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Principals with the 

responsibility. for training 


newly ar d clerks 


should ensure that the best course of action for 














them is to enrol with the Metropolitan College. 


All bona fide Principals who are considering the 

postal coaching arrangements for their newly articled 

clerks are invited to inspect a copy of the Metro- 

politan College Study Manuals, to see for themselves 

that the contents are thoroughly up to date and 

designed specifically to give progressive and care- 

fully graduated instruction, backed by a businesslike i 
tutorial service that receives the constant and 

enthusiastic commendation of the students. 


Please write to the Principal, B. Mendes, B.Sc.Econ., F.C.A.. Dept A1, 
Metropolitan College, St Albans, and we will gladly send you, without 
chJtge or obligation, a copy of one of our Study Manuals. 


Metropolitan College $ 
unassailable record of 
Examination Successes 


At the professional accountancy examinations, for which the Metropolitan College provides 
Expert Postal Tuition, students from the College have obtained — 


MORE THAN 45,000 PASSES and 
MORE THAN 1,400 DISTINCTIONS 
MEDALS and PRIZES 


TAKE ACTION NOW! Write TODAY for a free copy of 





e the College Accountancy Prospectus (stating the examina- 
be guided by the tion in which you are interested) to the Metropolitan 

i: College (A1), St Albans, or CALL at the London Advisory 
experience of others Office, 30 Queen Victoria Street, London ECAN AEN 


(01—248 6874). After office hours (5 p.m. Monday-Friday) 
telephone messages are recorded electronically. 


Accredited by the Council for the Accreditation of Correspondence Colleges. 


Metropolitan College, St. Albans 


Founded 1910 Member of the Association of British Correspondence Colleges. 
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Hope and Horse-sense 


"E 


PES year 1971 was, to put it no more strongly, one which 
' I the Government will doubtless wish the electorate to 
forget before the next election. On the credit side — although 
not all will agree, of course — the decisive step into Europe 
was taken. At the same time the level of exports remained 
satisfactory and, with reduced imports reflecting the 
depressed state of the industrial economy, the UK balance 
of payments was still in substantial surplus and the reserves 
had reached record heights. 

On the debit side, however, the mounting figure of 
registered unemployed reached the point where the 
Government has shown signs of weakening in its resolve 
to press on with what may be termed 'Conservative' 
policies. The ‘lame ducks’ are being cosseted as before; 
while Mr Barber's efforts to reflate are beginning to prompt 
fears that the economy could easily lurch back into a 
renewed bout of cost inflation within the next year. 

On the other hand, the, uncertainties surrounding the 


future volume of world trade have largely been removed as: 


the result of the recent Washington agreement on exchange 


rates. True, sterling has not come out of the horse-trading | 


quite as well as some may have hoped, but on balarice the 
prospective export losses in the US market should be com- 
pensated for by gains elséwhere. In particular, the return to 
relatively fixed rates of exchange should provide the 
measure of stability needed if world trade is to expand. 
All in all, therefore, the international conjuncture is as 
favourable to the UK at the openng of the year as could 
have been expected. — — 
= At home two problems dominate al others. The first 
is the need to lift the rate of economic growth so that 
industrial investment in the private sector will rise and the 
number of unemployed falls. The second is the need to 
prepare for entry into Europe 12 months hence. No one 
can seriously imagine that on January rst, next, the British 
economy and way of life will undergo a major transforma- 
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tion; the economic pumpkin is not going to turn into the 


gilded coach of technological change which will carry the -~ 
UK to the top of the economic growth league. Nevertheless, . 
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changes there certainly will be, and substantial adjustments . : 


to the UK economy will have to be made. So both the 
Government and the public in general should be consider- 


. ing how these adjustments can be made as smoothly and ` 


as easily as possible. 
'The shorter run problem is the need to stimulate invest- 


ment, but this can only be achieved when there. is higher s 
utilization than at present of existing capacity. The main . 


impetus to expansion is likely to. come from private ;'' 


consumption which is already enjoying the benefits of the’ 
1971 tax cuts and substantial pay awards. Average weekly 


earnings were still rising at an annual rate of about 11 per - 


cent in the third quarter of 1971, but consumer prices were 
also increasing — by about 10 per cent. There is some hope 
that the policy of price restraint initiated by. the Con- 


federation of British Industry, and now supported by the -' 


Government, may help slacken thé pace of Price increases 
and thereby reduce the rate of pay increases in the pipeline. 


In marked contrast with the buoyancy of consumer 


demand ‘is the almost continuous decline in manüfacturing ` 
investment. There are few indications as yet that UK... . 


industry is likely to respond to the various inducements to. 
invest, either in the development areas or elsewhere in the . 
UK. This sad state of affairs can hardly be attributed to : 


shortage of loanable funds; although there has been recent 
growth in personal loans, bank loans to d have 
tended to decline. 


Of particular concern is the fact that the rate of industrial - 
investment in Britain is still, as in the past, lagging behind. / 
that being achieved in other major industrial nations. A ` 


recent survey suggests that plant modernization in the UK. 


compares very unfavourably with policies in West German . 
and Japanese industries; and r recent measures to encourage 
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the nationalized industries to accelerate their capital pro- 
grammes are no substitute for increasing the productive 
efficiency of manvfacturing industry. 

The consequences of inadequate investment in UK 
industry will again be felt during the upswing in economic 
activity which is now widely expected to accelerate in the 
first half of 1972. As on previous occasions, the anticipated 
buoyant demand for manufactured goods will have to be 
"atished by increased imports of consumer and capital 
goods because home industry lacks the capacity to meet 
the upsurge in demand. Nor will matters be helped this 
time by the fact that during the past year industry has 
drawn heavily upon stocks which will have to be rebuilt. 

It is hardly surprising, therefore, that the OECD's 
recently published Economic Outlook No. ro should state 
that, while UK imports are likely to lag behind any expan- 
sion of output in the economy, their annual growth rate is 
- likely to be about & per cent compared with a probable rise 
in the gross national product equal to 5 per cent in the first 
half of 1972 and 31 per cent in the second half of the year. 
There seems no doubt that this new year will see some 
weakening in the overseas trade balance; at the same time, 
given the size of the current surplus, there are no grounds 
for talk about a new balance of payments crisis. 

What has to be remembered in any discussion of Britain's 
economic prospects during 1972 is that similar problems 
exist in other major industrial countries. Just as in the past 
"year there was no significant slackening in the rate of 
inflation in other member countries of the OECD, so all 
have experienced falls in their growth rates, largely as the 
result of governmental efforts to reduce demand pressure 
which caused inflationary price increases. As in Britain, 
there is under-utilization of plant coupled with considerable 
unemployment in the other major economies of the world. 
‘In such circumstanzes it is hardly surprising that in these 
countries. during the past months there has been what the 
OECD report describes as a ‘significant shift in demand 
. management; government policies have become more 
expansionary or less restrictive’. As a result, present trends 
and policies point to an acceleration of the growth of output 
in the first half of 1972. 


In short, the immediate prospect for Britain in this ` 


context of a world trend to expansionist policies — given 
the consequences of the new American trade policies in the 
light of the exchange rate adjustments — is that while the 
external position may be less buoyant than of late, some of 


the existing slack ir. the economy should be taken up by. 


higher consumption and a rise in housing construction. The 
Government's reversal of its plans for containing public 
sector expenditure will also provide some stimulus; though 


it is unlikely, in the shorter run, that industrial investment . 


in the private sector will show any corresponding up-turn. 

The most serious conclusion to be drawn from such 
conditions is that during 1972 the total of unemployed is 
not likely to fall to the levels experienced in the first two 
decades after the war. Indeed, there still seems every reason 
to expect unemployment to top the million mark in the 
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winter months before it begins to decline. There is a 
widely held conviction that it could be mid-1973 before the 
unemployment total drops below half a million. Recent 
observations, official and unofficial, on this point suggest 
that the economy is now capable of sustaining a rising level 
of output without drawing all labour into service. If, in 
fact, this proves to be the case, then the following observa- 
tions become increasingly relevant. 

These predictions presuppose that during the next few 
weeks, or even in the forthcoming Budget, the Government 
does not overdo its reflationary policies in an attempt to 
cut unemployment more quickly and reduce industrial 
slack by boosting demand. The most effective method of 
dealing with unemployment is not simply to inject massive 
sums of consumer expenditure into the economy ; nor yet 
to increase government spending; experience shows that 
this merely accelerates the pace of inflation and ultimately 
weakens the balance of payments. 

The situation requires positive policies to deal with the 
problems created by the decline of particular industries or 
industrial regions. The old pump-priming system simply 
will not work these days; the side-effects in terms of in- 
flation are too serious. Policies for the re-deployment of 
redundant labour between industries, and if necessary, 
between regions, will have to be evolved. The old policy, 
so favoured by recent governments, of subsidizing declining 
industries with taxpayers’ money is neither sensible in the 
longer run, nor will it be permitted within the European 
Economic Community. 

Equally, however generous redundancy payments or 
unemployment benefit may be, these cannot provide an 


answer in the long run. At best they are only palliatives 


which help to cushion the impact of adversity upon in- 
dividuals who, in most cases, are not responsible for their 
plight. What is needed are policies of re-training surplus 
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labour which will be ready to absorb redundant workers 
as they come on to the labour market. Simultaneously, 
more must be done by inter-industry and inter-union 
consultation to ensure that the re-trained men are able to 
find work. For past experience in the heavily untonized 
` industries suggests that this is more difficult than it should 
be. i 

. At the same time, effective utilization of redundant 
. labour is not dependent merely upon inter-firm or inter- 
industry mobility. It requires a housing policy which will 
enable and not discourage labour from moving out of 
depressed areas; it requires effective policies for creating 
alternative employment in areas where industries are in 
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decline and contracting. A lot more could be done, too, to 
re-distribute white-collar workers out of London into the 
provinces, not least in the central government service. 

In short, hope of better times ahead is not enough. The 
goals of higher productivity, lower unemployment and 
better growth rates in the national economy can only be 
achieved through positive action by a variety of methods. 
It is not just effective demand, in the economic sense of the 
term, which is deficient in maintaining full employment; . 
changes in institutional structure and outlook are equally ` 
urgent. The pressures of the Common Market will compel 
such changes, and it is only horse-sense to try and anticipate 
them in the interests of all sections of the economy. 


Some New Year Resolutions 


p. bringing forward his first Budget 
proposals, the Chancellor of the 
Exchequer observed that he hoped 
they would be part of a continuing 
process of simplifying business taxa- 
tion. Useful pointers to the next steps 
in this’ direction, which could con- 
veniently be incorporated in the pro- 
posals to be made in March next, 
appear in the ‘Memorandum of Taxa- 
tion Anomalies and Practical Difficul- 
ties' recently submitted to the Board 
of Inland Revenue by the Councils of 
the allied accountancy bodies and 
reproduced on other pages. 

The most fundamental of the 1965 
reforms was the adoption of the ac- 
counting year or a shorter period as the 
basis of assessment for companies, 
in place of the ‘preceding year’ with 
` its attendant anomalies -- not only on 
commencement and cessation, but 
whenever there was a change of 
accounting date. A similar reform for 
individuals and partnerships may be 
premature, but simplification is over- 
due as regards interest assessed under 
Case III of Schedule D where the 
statutory rules for ‘starting’ and ‘stop- 
ping’ require to be applied to each 
separate source and part of a source; 
indeed to' each separate lodgement and 
“withdrawal in a bank account, if the 
‘decision in:Hart v. Sangster (36 ATC 
633 37 TC 231) is loyally observed. 
> It is no surprise that Revenue and 


taxpayer frequently acquiesce in some 
hybrid arrangement at variance with 
the law, foreshadowing the type of 
reform called for by the memorandum. 
In the same vein are the proposed 


absorption of minor items such as 


business rent and interest in the pre- 
dominant assessment under Cases T 
or IT, as also the recommended elimi- 
nation of separate Schedule E assess- 
ments for directors’ fees accruing to a 
partnership. 

Apart from matters which are 
peculiarly within the Chancellor’s 
prerogative, there are a number of 
procedural occasions of irritation and 
inconvenience to which the Board of 
Inland Revenue would be well advised 
to give their attention with a view 
to preserving the traditional amity 
with the accountancy profession. This 
particularly applies to the large Sche- 
dule E centres where administration is 
tending more and more towards the 
dead hand of bureaucracy, rather than 
to the good-humoured give-and-take 
of those districts small enough to keep 
a human dimension in their relation- 
ships. 

Perhaps the most surprising omis- 
sion from the memorandum concerns 
the problem of inflation, with particu- 


lar reference to capital gains. The call. 


for an extension of roll-over relief to 
the accountancy bodies and kindred 
institutions recognizes only one facet 


-of the problem facing most taxpayers | E 


seeking to maintain real yields when 
switching investments, since this 
operation is at present subject to a 
30 per cent penalty on the element of 
gain. Similarly, the suggestion that 
interest on capital acquisitions should 
rank for capital allowances fails to 
come to grips with the wider need to- 
upgrade the entire scale of depreciation 
allowances for assets provided other- 
wise than in the recent past — an 
approach in which the United King-' 
dom lags behind its new European 


partners. ) 





The Accountant's New Look 


HE ACCOUNTANT greets the new 

year — and incidentally its 98th 
year of continuous publication as a 
weekly paper — with a brave new 
cover as one of several changes in 
format and content designed to in- 
terest and to assist readers in a quick 
assimilation of the editorial and ad- 
vertisement pages of each issue. 

Now, too, the cover opens directly 
on to the leading article, followed by 
pages of news from home and abroad, 
classified advertisements being con- 
centrated in a special pull-out section 
in the centre of the issue. 

The City Rates and Prices feature 
has been expanded to include further 
useful data such as the retail price index 
and local authority, Euro-currency, and 
other rates. Readers are invited to 
suggest further statistical information 
which they might find helpful. 

Bystander's Column — a contributed 
commentary on current topics of 
student interest — makes its first 
appearance in 'Student Roundabout 
this week. 


New Year Honours 


E congratulete all accountants 

who have been mentioned in 
the New Year Honours List and 
particularly Mr Alexander Forbes 
McDonald, D.L., B.L., C.A., chairman, 
The Distillers Company; Mr Sidney 
Samuel Gordon, C.3.E., LL.D., C.A., and 
Mr Bernard Thomzs O'Connell, F.c.A., 
who have been created Knights 
Bachelor - Mr McDonald for services 
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Mr A. F. wicDonald 


to export; Mr Gordon for public 
services in Hong Kong, and Mr 
O’Connell for outstanding services 
to manufacturing and commerce in 
New Zealand. Other honours are: 


CBE 


Mr W. L. Abernethy, F.C.A., F.J.M.T.A., 
treasurer, Greater London Council; 
Mr A. D. Lloyds, F.C.A., secretary, St 


Dunstan’s. 
OBE 


Mr A. d’Agapeyeff, F.C.A., F.B.C S., 
Past-President, ‘The British Computer 





Mr A. d'Agapeyeff 
Society; Mr H. Burrows, F.c.a., 
partner in Collingwood, Burrows & 
Riley, Chartered Accountants, of 
' Blackburn, for se-vice to the Scout 
Association in N# Lancashire; Mr 
R. A. Ellefsen, c.a., for his services 
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as director of the Czech Refugee Trust 
Fund; Mr E. T. Harrison, F.C.A., 
chairman, East Berkshire Industrial 
Savings Council; Mr P. C. Hewitt, 
F.c.A., Official Receiver, Department 
of Trade and Industry; Mr J. R. Kale, 
F.C.A., partner in Price Waterhouse & 
Co, for services to British interests in 
Japan; Mr P. J. Mortlock, F.c.a., 
partner in Elliott, Mortlock, Bland & 
Co, Chartered Accountants, for ser- 
vices to the National Chamber of 
Trade. 


MBE 


Mr F. T. George, F.c.a., Clerk and 
Treasurer, 'leifiside Rural District 
Council, Carmarthen; Mr S. J. Kent, 
F.C.A., F.L.M.T.A., chairman, East Mid- 
lands Local Authority Savings Com- 
mittee. 


Deferment of Conversion 
Differences in the US 


A companies with sub- 
stantial foreign operations would 
defer certain effects of dollar devalua- 
tion in their consolidated financial 
statements, under a proposal issued 
recently by the Accounting Principles 
Board of the American Institute of 
Certified Public Accountants. It pro- 
poses that certain adjustments be 
deferred while others should be carried 
in the income statement. 

The majority of companies have 
hitherto favoured one of two concepts 
for converting foreign operations. 
Under the first method, current. assets 
and current liabilities are generally 
converted at the exchange rate pre- 
vailing at the balance sheet date; 
non-current assets and non-current 
liabilities are converted at the rate 
prevailing when the asset was acquired, 
the liability incurred or capita! stock 
issued. A widely used alternative is to 
convert all monetary assets and liabili- 
ties at current rates and non-monetary 
items at historical rates. 

In general, the APB now suggests 
deferment of the net conversion adjust- 
ment, aggregated on a world-wide 
basis, in cases where monetary liabili- 
ties exceed monetary assets and there 
are long-term monetary liabilities. The 
amount deferred would be limited to 
the conversion adjustment on the 
long-term liabilities, and would be 
amortized over the remaining term of 
the liabilities by the ‘interest’ method. 
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Law Society's Tax 
Proposals 
T is, of course, the open season 


for the emergence of representa- - 
tions to the Chancellor of the Ex. 
chequer on the content of his 
forthcoming Budget. The latest to 


. appear are those of the Law Society 


which on this occasion do not con- 
tain any specific recommendations on 
either VAT or corporation tax. Com- 
ments were made on the relevant 
Green Papers (Cmnd 4621 and 4630) 
when these appeared, and further 
observations are likely as and when 
parliamentary Bills on these taxes are 
introduced. 


Within this self-imposed reserva- 
tion, the Law Society — in common 
with other bodies — has made a major 
target of estate duty, which it considers 
should be modified on all estates not 
exceeding £100,000; the present 
threshold of £12,500, having regard 
to the effects of inflation, 1s inadequate. 
This point is well driven home in an 
appendix to the recommendations, 
showing that the combined effects 
of inflation and changes in the rates of 
estate duty since 1949 have borne most 
hardly on the smaller estates. 


Thus an estate of £20,000 in 1949 
would have attracted duty at 12 per 
cent; the comparable figure of £46,660 
in 1971 was taxed at 28 per cent — an 
increase of 133 per cent in the rate of 
duty. By contrast, an estate of £60,000 
in 1949, equivalent to all but {140,000 
in 1971, attracted estate duty at 35 per 
cent then and eo per cent now — an 
increase of only 43 per cent. 


The Law Society also favours a 
specific exemption to allow the sur- 
viving spouse to take the matrimonial 
home and personal chattels free of 
duty, and the abolition of estate duty 
on gifts made to charity within one 
year of death. 


Other specific recommendations are 
that non-profit-making bodies, such 
as professional societies, should be 
able to claim the benefit of roll-over 
relief on sale and replacement of 
assets, and that the concept of ‘deduct- 
ible expenses’ for capital gains tax 
purposes should be relaxed to admit 
such items as, for instance, fees 
incurred in connection with a mort- 
gage, which would be allowable in a 
Schedule D, Case VII, computation. 
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More Budget Advice 


LLEVIATION of the present 

burden of estate duty is recom- 
mended by the Country Landowners 
& Association as ‘the most important 
single tax measure which could be 
taken to stimulate the agricultural 
industry'. Small and moderately sized 
farming businesses - which together 


form some go per cent of the CLA ` 


membership — are particularly vulner- 
able to this tax. 

The CLA proposes raising the 
estate duty threshold from £12,500 to 
£25,000, with more gradual progres- 
sion thereafter. This, it is pointed out, 
would benefit not only the Association's 
own members, but also the increasing 
number of people throughout the 


country who, as a result of inflation, are - 


finding themselves liable for estate duty. 

The principal target of the London 
Chamber of Commerce, in their 
Budget representations to the Chan- 
cellor of the Exchequer, is the hurried 
introduction of Value Added Tax. In 
fact, the Chamber has contended that, 
unless the Government either brings 
forward publication of its draft VAT 
Bill from April 1972 or delays the 
actual introduction of this tax, there 
could be serious problems in the 
training of staff. 

Amongst other items in its represen- 
tations, the Chamber is calling for 
more lenient taxation treatment of 
expenditure on commercial buildings 
and entertainment expenses; the dis- 
criminatory 1965 legislation, it is 
suggested, should be repealed. It is 
also asking for abolition of the varying 
treatment of different categories of 
profit and loss, even to the extent of 
offsetting capital losses against revenue 
profits. 

The London Chamber of Commerce 
is also in agreement with the CLA in 
wishing to see the estate duty threshold 
raised to £25,000. 


Australian Company 
Law Amendment 


HE long-delayed amendment of 

Australian company law (The 
Accountant, January 28th, 1971) is 
reaching finality, but still lacks much 
in clarity. The Victorian-and New 
South Wales Company Amendment 
Bills have been passed—- the NSW 
Bill in the closing hours of the Parlia- 
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mentary session — with almost negli- 
gible debate. Although most of their 
provisions were due to come into 
force on January rst, printed copies 
of the Acts and supporting rules were 
not available by the Christmas break, 
an irritating delay in view of the 


. lengthy period which has elapsed since 


the Bills were first introduced. 
The principle of uniformity ac- 
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OMPANIES are reminded that 

they still have until January 31st 
to submit their reports and accounts 
presented at annual meetings held in 
1971 for consideration for The 
Accountant Annual Awards to be 
made this year — the 190b year of the 
Awards. 

Instituted to encourage the prepara- 
tion by public companies of well- 
presented and informative annual re- 
ports, two Awards are made each year 
-one to large companies and the 
other to smaller companies requiring 
less complex accounts than those of a 
large group. Each Award takes the 
form of a pair of silver wall sconces. 

The only condition of entry is that 
companies' shares are quoted on a 
recognized Stock Exchange in the 
United Kingdom, and finance direc- 
tors, chief accountants and company 
secretaries intending to enter the 
annual reports of their companies 
should address a single copy to the 
Secretary, The Accountant Annual 
Awards, 151 Strand, London WC2R 
iJj. 

A large number of entries have 
already been received for the con- 
sideration of the Panel of Judges, 
which this year will be under the 
chairmanship of MR MICHAEL 
WHEELER, Q.C., who takes the place of 
Mr Roy BORNEMAN, Q.C., chairman 
for the past seven years. Mn P. H. 
SWAN, D.S.O, D.F.C., a partner in 
Philips & Drew, Stockbrokers, also 
joins the Panel this year in-place of 


quired so painstalungly in 1971 appears 
to have been a casualty of recent 
developments. At this stage, the 
nature and significance of the varia- 
tions in the 1971 Acts have yet to be 
fully explored, but a joint committee 
of the Institute of Chartered Account- 
ants of Australia and the Australian 
Society of Accountants is engaged in 
an assessment of the situation. 
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Annual Awards 
Entries for 1972 Awards 


MR P. C. BARNETT, a member for the 
past three years. 

‘The full Panel is as follows: 
MR MiCHAEL WHEELER, Q.C., Chairman. 
Mr PETER BARING, a managing director of 
Baring Brothers & Co. 
Mr W. G. CAMPBELL, B.A., F.C.A, à 
former member of the Restrictive Prac- 
tices Court and of the Council of The 
Institute of Chartered Accountants in 
England and Wales. 
Mr T. A. HAMILTON BAYNES, O.B.E., M.A., 
F.C.A., a former member of the Council of 
The Institute of Chartered Accountants ` 
in England and Wales. 
MR J. A. JACKSON, F.C.A., a member of 
the Council of T'he Institute of Chartered . 
Accountants in England and Wales, and a 
partner in Lithgow, Nelson & Co, 
Chartered Accountants. i 
MR ROBERT KNIGHT, F.C.A., Vice-Chair- 
man of The Bowater Paper Corporation 
Ltd and a Past-President of The Institute 
of Chartered Secretaries and Administra- 
tors. 
Mr Trevor W. MACDONALD, C.A, a 
partner in Whinney, Murray & Co; 
Chartered Accountants, and a former : 
Chairman of the Association of Scottish 
Chartered Accountants in London. 
MR ANTHONY MALLINSON, a partner in 
a London firm of solicitors. 
MR W. S. RISE, B.COM., C.A., F.C.W.A., 
J.DIP.M.A., director of a number of 
companies and a member of the Council 
and a Past-President of The Institute of 
Cost and Works Accountants. 
MR P. H. SWAN, D.8.0., D.F.C., a partner in 
Phillips & Drew, Stockbrokers. ` 
Mr ARTHUR E. Wess, Editor of The 
Accountant. 
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Save Our Skins! 


HE story which hit the head- 

lines recently of the firm who 
advertised for 'Scottish' char- 
tered accountants and was 
rapped over the knuckles by the 
Race Relations Board. has 
plenty of light- 
hearted reaction. A correspon- 
dent now tells us of an old- 
established family business 
where the proprietor is beginning 
to have second thoughts about a 
sign which has hung proudly 
over his shop for close on a 
century. The mellowed, gilt letter- 
ing says: ‘English and Scotch 
Butchers’. 


sparked off 








THIS IS MY LIFE - 


Passing the Buck 
by An Industrious Aécountant 


í T just had a blazing row: with yon departmental 
‘haccountant of yours’, announced Scotty, the sales 
manager, tersely. ‘He’s aye the most unreliable liaison 
man. I’ve eer coped with, and he’s gone too far. I'll no’ 
' work with him longer.’ 
-~ I wasn’t surprised. I’ve seen this one coming, and I've 
warned the DA. He's responsible for supply and analysis 
of figures to the sales sections by way of ` processing the 
punched-card data, dealing with queries, and initiating 
investigations into the trends indicated by his statistics. 
Unfortunately, he's bone-lazy, and tries to atone for his 


lack of diligence by a cute use of the grapevine and a glib 


tongue. Nevertheless Scotty’s accusation was grave, -and 
justification was essential. 

‘I kenned well you'd want evidence’, he answered, 
slapping a typed report on the desk. It tabulated precisely 


the prescribed deadlines for the DA’s reports and their’ 


actual ‘arrivals (late or later); the dates -of questions put 
to him and his answers (twice blanks, and thrice ‘inade- 


quate’); and his original SE or contributions (a: 


devastating ‘none’). 


A silence fell. The case was üniniwersble The problem 


of running the service section of any department is that 
you tend to hear the extent of the defects much. too late. 


We brooded awhile. The punched-card supervisor, a 


mechanically-oriented character who scarcely cared whether 
his purple hieroglyphics represented North Sea gas or 


nylons or neutrons, wouldn’t do as a replacement, but the 
DAS assistant was potentially excellent. However, the 
primary problem, as we both knew, must be tackled first. 

The problem endeavoured to exculpate himself later. 
The PC supervisor’s time-table and circularization were 
faulty and his machines were erratic; the interpretation 
function had been specifically delegated to the DA’s 
assistant as a friendly gesture to help him to prove his 
promotional prospects but that initiative-less chatterbox 
hadn't got it off the ground; the typist had misfiled the 
completed questionnaires. Besides, it was repetitive un- 
challenging work. . 

We were getting "nowhere. The success criterion of a 
service -function was the other party's satisfaction, I 
explainéd, and Scotty was dissatisfied. What option was 
left? 

He said jauntily he'd be prepared to consider a suitable 
rotation, but blanched on hearing that neither finance nor 
Coste nor internal audit were available. Frankly I couldn't 
feel justified in putting him in charge of any of them; 
maybe registration, or assistant payroll, or credit control, 
might be suitable? 

He'd be disgraced, he protested. He didn’ t deserve to be 
demoted before everybody, his status would be ruined,’ 
it was grossly unfair not to get a second chance. [ told’ 
him that he'd already had several, and that in my younger 
days, men had been sacked for less; perhaps we could 
cover up today by planning a three-sided move, publicized 
as experience-widening rotational assignments. . . . 

Otherwise he could, as his last hope, try to soften Scotty 
into agreeing to a two months' reprieve, during which full 
amends would be made. His future would hang on the 
sales manager's reaction; he’d. need diplomacy as well as 
drive. 
^ Maybe scaring the daylights out of him will make a man 
of him. Maybe, also, I’ve erred culpably in not cracking 


down on him sooner. As one American President said, 


‘the buck stops here’. 
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New Zealand Society's 
Annual Report 
SOMPLIANCE with mandatory 


accounting and auditing standards 
as an aid to improvements in pro- 
fessional practice, which has already 
provoked controversy in the United 
Kingdom and in Australia, is cur- 
rently under consideration by the 


Council of the New Zealand Society of ` 


Accountants, according to their report 
for the year to June 3oth, 1971, 
issued recently. 

Another point of close similarity 
between the annual report of the 
New Zealand Society and that of the 
Institute of Chartered Accountants 


THE . 
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of Australia (reviewed in The Ac- 
countant for December 16th) is. the 
increasing concern in both countries 
with the issue of professional liability. 
This is specifically identified by the 
New Zealand President, Mr R. W. 
Steele, as one of ‘some very difficult 
problems to be resolved in the near 
future. At June 3oth, 1971, the 
Society’s fidelity fund was confronted 
with ‘claims lodged but not dealt 
with’ totalling $751,coo. In the words 
of the report, ‘legal opinion is awaited 
on the extent (if any) to which the fund 
is liable in respect of these claims’. 
As a body functioning under statu- 
tory powers, the New Zealand Society 
of Accountants has power to impose 


monetary penalties in cases of pro- 


fessional misdemeanour. This power 
was exercised on four occasions during 
the year to June 3oth, 1971, and 
fines totalling $750 were imposed, ` 
together with: payment of costs of a 
further $850. 

Membership of the Society at 
June 30th was 9,019, a net increase of 
252 over the previous year. The 
annual accounts showed gross income: 
of $149,540, and a net surplus of 
$9,362. | 

A point of criticism concerns the 
layout of the narrative section of the 


report, which is little more than a 


catalogue in alphabetical order of the 
Council's principal committees. 


Financial Forecasting 


by W. R. ANDERSON, F.C.C.A., F.C.I.S., F.C..T. 


Chief Divisional Accountant, British European Airways 


The recent history of business failures — particularly those that came as something of a 
surprise — suggests that insufficient attention has been paid to the forward financial 
position, not only in the immediate years ahead, but also in the immediate months and 
possibly even the immediate weeks. This inadequate attention to ihe forward financial 
position is not confined solely to those businesses which have come to a crisis point. 

There are undoubtedly many others which have been faced with an unexpected deterioration 
in their financial positions, which they have been able to overcome. 

In this context, it may perhaps be sceptical to suggest that an unexpected improvement 

in the financial position of a business is rarely attributed to an inadequate assessment 

of the forward financial position; such improvement is invariably due to the skill of the- 


INANCIAL forecasting is a process which should 

assist businesses, large, medium and small, to receive 
advance warning of future financial trends — good and bad 
— so that the managements concerned will not be taken by 
surprise. The basic ingredients of such forecasts are the 
evaluation of sales and an estimate of the cost of providing 
the rescurces to achieve those sales. This information 
enables a forecast of profitability to be made, the cash 
flow to be determined, and funding requirements to be 
established. With a little further effort it is possible to 
obtain indications of future sales (or revenue) yields, cost 
levels and productivity. Above all, the information as- 
sembled provides a basis on which the future of a business 
can be assessed. 

A financial forecast is essentially an estimate in monetary 
terms ~ the common factor in all business — of the planned 
operations of a business. The phrase ‘planned operations’ 
is important — the basic essential of any financial forecast 


An address given recently to members of the Travel Industry Study 
Group of the Institute of Marketing. 


management in exploiting a situation. 


must be a plan.' An earlier talk on corporate planning will 
have stressed the importance of business objectives — 
financial forecasting commences when the plan to achieve 
those objectives has been laid. 
Assumptions | 
The period covered by a financial forecast will be deter- 
mined by the period covered by the plan. This, of course, . 
is related to the size and nature of the business. Without 
being dogmatic and purely as a guide, a minimum period 
of five years 1s desirable for large businesses, a minimum of 
three years for medium-sized businesses, and a minimum ` 
of two for the small businesses. A major factor in all planning 
and financial forecasting, when determining the forward ` 
period to be covered, must be the extent of the investment 
and the lead time 1n acquiring the major revenue-earning 
assets — forecasts for the major airlines and railways, for 
example, generally cover periods considerably i in excess of 
five years. i 
Forecasting is a matter öf judgement which takes into 
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- Self-employed — 
clients? 


Heres how to ensure they havea secure retirement 


*Do you have clients who a are self-employed, 
controlling directors, or in jobs without 
pensions? 

Of course you do - so do them a favour. 
Give them a quotation for a Pension Bond 
issued by Time Assurance, the Friendly _ 
Society that tries to be friendly. Show them 
how to obtain TOTAL TAX EXEMPTION 
on every penny they save for retirement. Let. 
us prepare for them a detailed illustration 


Amount of pension (to nearest £) for men retiring at 65 


paying a premium of £100 a year from different ages of 
entry including interim bonus of £3% per annum and an 
additional vesting bonus of £1% per annum. 


Increasing annually 
by interim bonus 
additions ta produce a 
Total Pension of: 


Cash option at 


Pension at 65 pension age 


Guaran- Total 
tee Pension at 
Bas € 65 with | At age 70 | At age 754 Tax-Free 
Pension | estimated Cash Sum 
bonus 
£ 
3765 
2701 
1804 
1312 
885 


Adjusted E 
Total 

Pansion 

at age 65 


Age next 
birthday 


If you select'aga 65 as your retirement age then the figure shown in column 3 is 
the pension which will commence on your 65th birthday. Columns 4 and 5 show 
the effect of bonus additions after your pension has commenced. The figures in 
the final 2 colurans show tha tax-free lump sum and revised commencing pension 
at present rates, if you choose to commute part of your normal pension for cash. 








showing how their pension increases annually 
with bonus additions — even AFTER retire- 
ment. The figures shown below are only part 
of the story — our Personal Pension Bonds 
really are personal, and are tailored to suit the . 
individual requirements of your clients. For 
instance, our pensions are increased for those 
who do not require to make provision for 
dependants + such as single women, widows, 
bachelors and widowers. We increase the 
basic rates shown below, depending upon the 


. EXACT month of age at entry. | LM 
Incidentally, do yourself a favour too, i: a2 


our commission rates are realistic and take 
account of the cost of your service. 

Send the coupon below for complete 
agency details and a full set of rates for men 
and women at all ages. 


| T0: TIME ASSURANCE SOCIETY Í 
56 Moorgate, London EC2 
Telephone 01-628 7546/7 | a, 
Manchester Office: 12A Piccadilly, Manchester 1. l | 
Tel: 061-624 7299/061-624 9955. ` 
Scottish Office: 8 Queen Street, Edinburgh 2. Tel: 031-225 7799 | 
| 


| Please register me/us as Agent(s) of Time Assurance Society, 


and send a supply of Pension Bond literature. 
_ BLOCK CAPITALS, PLEASE 








3 TIME ASSURANCE pen, | 
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FACTORY VALUERS tr AGENTS 
RATING SURVEYORS ` 


. Throughout the United Kingdom 


[3/4 Holborn Circus London ECIN 2HL 
diim cial Telephone 01-353 6851. Telex 25916 





ANNOTATED TAX CASES 


Edited by PETER REES, Q.C. 


Published frequently: Reports of Revenue Cases decided in the Courts of 

England, Scotland and Northern Ireland. The reports contain lucid summaries 

of the cases and full reports of the judgments, to gether’ with explanatory notes 
Annual on the decisions. 


. Subscription | GEE. & CO (PUBLISHERS) LIMITED 
£4 post free | 151 STRAND : LONDON WC2R LI 








Make sure of your own copy l 
of THE ACCOUNTANT  . 


SUBSCRIPTION ORDER FORM 





Please send The Accountant each week until further notice, commencing with the issue Students’ Cóncessional 

ro | ` ., Subscription 

t.p E m 

Date Studentship registered: 

NOMO ER RCo Ooo OE LLLI EUM MEL ULM nuni D E Ms apu a 

D HIM M ME E — — Ss Ee Ee 
v E for student's subscription et Expiring : 
M e head of department, or tutor) 

emittance enclose f° Ddte  ouwwuleneesuenes GEN 

Rates: £20 for two years; £10-50 for one year; £5-35 dient i Professional body : 


Airmail edition £14-25 fcr one year; £7:25 half-year. 
Students' concessional rate £6 per year. 
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Business Terms, Phrases 


and Abbreviations ` 


E E. Perry 
Fourteenth edition by D..W. Fiddes 


This indispensable work of reference .for all commercial 
students and businessmen has been completely updated 
and revised. The full explanation of any commercial term 
can be found in this book which includes a special section 
of over 500 abbreviations. 


‘Accountancy students will find it an inexpensive and 
invaluable aid in tightening their grasp of general commercial 
knowledge'. — The Accountant. 


Paperback 75p net. 


Fourteenth edition £1-25- net. 


Financial Statements: 


A Crusade for Current Values ` B 
Howard Ross 


This book explores the feasibility of replacing the traditional 
cost base of conventional accounting with the more realistic 
. base of current values. The most significant problems that 
arise from this are discussed in considerable detail. 


*. .. an infinitely readable style... a convincing presentation . ..". 
— The Accountant. 


£3:25 net 
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| 1972 EDITION ~ NOW AVAILABLE 


ACCOUNTING ` 
REQUIREMENTS 
for COMPANIES 


by FRANK H. JONES, F.C.C.A., F.C.LS. 


* In a form to enable the busy accountant to quickly ensure that all 
the relevant Ed requirements, are observed in accounts and 
directors' reports 


*X An invaluable time-saver for students. 


** Sections on balance sheets, profit and loss accounts, directors’ reports, 
auditing requirements, private companies, holding and subsidiary 
companies, etc. 


* With marginal references throughout to the appropriate sections sad | 


schedules of the 1948 and 1967 Acts to save time.in referring from 
. one to the other and a comprehensive index for quick reference. 


Price 45p; by post 50p 


Available for personal shoppers at Gee & Co (Publishers) Ltd, The City 
Less Library, 151 Strand, London WC2R 1JJ. 


22,000. CÓPIES OF PREVIOUS EDITIONS SOLD 


BARKELEY BOOK CO LTD Cen, 


Bournemouth BH5 2HW 
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"CORDON HOUSE, READING 


Near Main +, 


-Heating 
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Immediate 


Line Station Possession 


Parking for p T 
without 


21 cars 
premium: , 


Central 


location, 


Attractive 
Entrance Hall 


NEW 6,000 s ft OFFICE BUILDING 


Joint Sole Aeng 


i Fine +Krieger 


halfen 


r 


27 Princes St, London W1R 8NQ l 
Telephone 01-493 3993 


71 Duke St, Grosvenor Square 
London W1M 6DB 
Telephone 01-629 7266- 


Long Lease | 


Excellent - 
geographical. 


Well-planned. ' 


office layout, E! 


GIBSON ELEY & CO, 16/18 FRIAR STREET, READING, BERKS 2 


^ Telephone 0734 583945 





D 


D 


IBM ELECTRIC TYPEWRITERS. 


factory reconditioned by IBM T 
Buy and save up to 30% 


LEASE from only £1:20 weekly ` 


ALL MACHINES ARE GUARANTEED BY IBM > MAINTAINED BY IBM 
SUPPLIED BY 


Verlex 


For full details and the VERTEX LEASE PLAN write or phorie: 
Vertex (Dept AT), Victoria House, London Road, North Cheam, Soter 
à Tel: 01-644 1447 and BEER or 01-672 4206 


Also at-— GUILDFORD 77988 BIRMINGHAM 643 3021 CARDIFF uw 
YORK (Graen Hammerton 515) GLASGOW 582 3959 


*0006600000020000000909c0000009909000599 


) ALL YOUR “BOOK™ 
REQUIREMENTS - 


can be supplied by 
Qe & CO (Publishers) LIMITED 
GEE THE CITY LIBRARY 
[51 STRAND, LONDON WQ2R (UI 
01-836 0832 
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The Institute of Taxation 


PRESIDENT: H. WARBRICK, F.C.C.A., F.C.I;S., FTA 
| VICE-PRESIDENTS: DESMOND F, AIREY, A.C.A., F.C.C.A., F.T.LL ALLAN A. BRENT, FCL S. F.T.I.t. 
STANLEY A. SPOFFORTH, F.C.A., F.C...S,, F. T.1.1. 
SECRETARY: A. A. ARNOLD. F.C.LS., F. TAL 


a 


The Institute of Taxation exists to promote the study of, and the interchange 
of information about, taxation among members of different professions. Conferences 
and Bctures are held and members receive regular circulars, digests of tax cases 
and ennotated copies of legislation. Representations are made on technical aspects 


of taz ation. 


Those not qualified for membership may subscribe to a scheme under which . 
they -eceive all the publications, except that the circulars are occasional only and 
deal with general matters as distinct from those of specialised professional interest. 


Full particulars of membership, which is by examination, and of the subscriber 


scheme may be obtained from: 


The Secretary: The Institute of. Taxation, Clifford's Inn, London, EC4A.1DE. 


Capital for 
. yourbusiness clients - 


Even m today's liberalised lendin g climate, 
many small businesses cannot get enough 
` bank finance or for a long enough period. 
Ifyou have clients like this, the service 
by First National Securities is worth 
lookirg into. 
We lend on the security of freehold or ` 
leasehold property or any other satisfactory 


securi y. The maximum loan period is 15 years. 


. Y »u can obtain a decision in principle in 
advance of having a valuation of the property. 
Simplr submit details of your client's 

' requirements and security offered, together . 


with recently waited accounts or a statement 


of affairs from the company’s auditors. 


Finance for all these purposes 


First National Securities Ltd. also provide 
finance for buying business premises and 
investment property, and for private individuals. 
For further information on any of these, 
get in touch with Richard Brooks at the 
address below. 
First National Securities Limited, 


- Charlton House, Kenton Road, Harrow, - 
eee HA3 9HD. We 01-204 0941. . 


First National |f 


Securities Limited 


a subsidary of First National Finance Corporation Limited — Group Assets exceed £135 million ` E | 
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consideration factors which may affect future operations: 
the more obvious of these are: 


The economic and political climate. : | 
Possible legislation by home and foreign governments. 
Competition from other industries. 

` Competition from within the industry. 
Specific events. 
Availability of resources. 


It 1s essential at the outset to establish those f factors which ^ 
affect the business, particularly those which affect the level 
of activity, the anticipated yield on sales, price levels, and 
resources employed. The assumptions made may in the 
eventual outcome be shown to have been incorrect, but this 
does not detract from their validity at the time they were 
used. 


Sales 


At the outset, the assumptions upon which the volume of 
sales has been planned should be compared with the ‘as- 
sumptions used in estimating the resources required. This 
is essential to ensure that the component activities of the 
business are all working to the same assumptions. 

Inflation is another factor in present times which has 
to be taken into consideration if the forecast of. sales 
revenue is to be realistic. 


CAPITAL EXPENDITURE FORECAST (PERIOD 






PROJECT 





Incurred 
Prior 
to Year 1 


Description 


1. Projects in progress 


2. New projects 


Total 


Sale price 


3. Less disposals (ii) 


Total 
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This is best achieved by evaluating forecast sales volumes . 


at a constant price level — e.g., based on price levels appli- 


cable to the current year — and then adding in quite separ- 


ately an additional sum directly related to the sales to 
reflect the additional sales revenue which will be received 
as a result of trends in general price levels. 


Cost of providing resources 


Expenditure on providing resources to earn the sales 
revenue falls into two categories: 


' Expenditure of a capital nature to provide the revenue- 
earning assets (and Dee capital) which are used for a 
number of years. 

Expenditure on resources which are consumed i in the year 
in earning the sales revenue. | 

This expenditure, sometimes described as revenue expen- 
diture to distinguish it from capital expenditure. is normally 
classified into one of two groups, fixed or variable. 


Capital expenditure 
A forecast of capital expenditure is a statement of capital 


projects envisaged showing the incidence of expenditure - 


over a number of years. 'T'he period should be no less than 
the period of the business plan. 

The forecast should also include the disposal of capital 
items and the proceeds expected therefrom Quite apart 


from the fact that this information is relevant to the 


to ) 


Li eR m dd gege 


Year 2 Year 3 


Book value || 
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4. Net capital expenditure 


5. Amortization/depreciation 


(i) A==Additional 
R == Replacement 





(ii) Incidence of proceeds from disposals 
‘to be entered in forecast years 


10 d 


determination of the amortization/depreciation charges for 
future years, it prov. des an essential check on the basis on 
which operating expenditure is based. 


These forecasts must also take into consideration 


- changing price levels. 


Revenue expendit re 


Forecasts of revenwe expenditure should be made by 


- 


` levels of expenditure forecast. In the case of salaries and: 
. wages this element can be considerable, and it is, therefore, 


category of expenditare using the classifications used in the 
presentation of trading, operating, and profit and loss 
accounts, and distirguishing between fixed and variable 
items. 

Fixed items are those which do not fluctuate directly 


- with the level of actvity. Exactly what items fall into the 


fixed category is a matter for each separate business to 
determine — althougk there are obviously a number of items 
which will be common to most businesses, e.g., premises 


. costs, depreciation of equipment, ‘permanent’ staff, etc. 


Again, as with the evaluation. of sales, it is advisable to 
show separately the anticipated effect of inflation on the 


a vital factor in forecasts at the present time. 

Each item of expenditure must be related to the produc- 
tion plan and associcted assumptions. 

The cost of earning the sales revenue would be incom- 
plete without the inclusion of the cost of providing finance 


for the business. A prerequisite to the determination of 


this cost is a cash flcw forecast. 


| ‘Cash flow forecast 


A cash flow forecast s a simple statement for a given period 


showing the anticipated cash receipts and ‘cash payments 


. during a stated pericd. It is not a statement of profitability 
- and it is not a tradirg account — it is in effect a forecast of 
the cash book positien on certain dates in the future, and a 


summary of the movements during the intervening periods. 
In view of the seasonal nature of the travel industry, a 
forecast of the cash tow on an annual basis may be inade- 


‘quate to.assess the cost of funding a business. A forecast of 
. the cash movements on a quarterly or half-yearly basis 


may be more, appropriate, particularly in the early years of 


a financial forecast. Large businesses, particularly when 


there is an exceptioral incidence of capital expenditure or a . 


period of expansion may find it necessary to forecast on a 
monthly basis. 

Once the cash flcw has been forecast, assumptions can 
be made as to the manner in which the funding will be 
made to minimize anancing costs. Once these costs have 
been determined, thzy may then be included in the forecast 
of revenue expenditare. 


Evaluation 


' From the evaluaticn of forecast sales and the forward 


estimates of revenue expenditure, the estimated profitability 


in each of the yezrs covered by the forecasts can be 


ascertained. 

- The information available after the forward estimates 
have been compiled is adequate to indicate an annual 
return on average ret assets, and to enable other financial 
yardsticks used in the business to be applied. 
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Finally, by using the information in the capital-expendi- 
ture forecast, the amortization/depreciation i in the revenue 
expenditure forecast, the forecast cash position and working 
capital variations, and cumulative profitability, it is possible 
to prepare “forward balance’ sheets in ey form. 


Value of forecasting 


Financial forecasts for the immediate years ahead, prepared 
to a definite plan and made on the best basis available does 
give management a reasonable indication of the future of 
its business in an understandable manner. They enable 
comparison to be made with past and present performance. 
But, above all, management is alerted in advance to critical 
areas which warrant further examination and action. 

There is another valuable by-product of forecastirig; the 
various levels of management involved in compiling the 
data become more aware of the essential need for forward 
planning in their particular spheres of activity. 

The first year’s forecast provides a baseline against which 


to assess the validity of the detailed budgets (sales, revenue 


and capital expenditure) which are used to exercise control 
over that year’s operations. Budgetary control is the subject 


of a subsequent talk in this series. 


However, all forecasts lose their value with age, and 
financial forecasts are no exception. Trading conditions 
change, the assumptions may no longer be valid, and current 
trends become more clearly defined. It is, therefore, neces- 
sary to up-date these forecasts at regular intervals and 
certainly not less than once a year — between the overall 
up-dating the current forecasts should be amended to 
reflect major changes arising from both internal and exter- 
nal factors. 


Compiling the forecast 


The member of the management team best suited to be 
responsible for the compilation of the forecasts is the 
member responsible for finance or. financial control. His 
designation will vary from business to business, he may be 
a financial director, controller or the accountant. 

Modern accountants not only account for the past and 
present; they also exercise skills to assist management in its 
control of a business, present and future. These skills 
should not be overlooked. 

Small businesses, because of their size, may rely upon 
professional firms for accounting guidance and advice. 
This should not inhibit them from enlisting the assistance 
of their professional advisers in preparing financial forecasts. 

Management has a responsibility to ensure that its 


‘business has a viable future, and to avoid the unexpected 


calamities that have overtaken some businesses in the 
recent past. This responsibility can only be exercised 
effectively if the future is planned and the financial implica- 
tions made clear. A plan is the prerequisite to a financial 
forecast; once the plan has been made, application of the 
methods outlined this evening should enable this to be 
expressed in monetary terms. . 

The first forecast will always be the most difficult, but 
this should not be a deterrent; thereafter forecasting should 
become a part of the normal management routine, in which - 
maximum use should be made of the accounting SE 
available within the business. 
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Taxation Anomalies and - 


Practical Difficulties 


Accountancy Bodies' Memorandum to the Revenue : 


The allied accountancy bodies comprising the English, Scottish and Irish Institutes, the. RW 
Certified Accountants, the Cost and Works Accountants, and the Municipal Treasurers 
and Accountants, have submitted the following memorandum to the Board of [nland ' 


HE Councils of the allied accountancy bodies have reviewed 
the following memoranda submitted to the Board of Inland 
Revenue during the previous twelve months: 
'Taxation Ánomalies and Practical Difficulties November 1970 
Finance Bill 1971 comments May 19th, 1971 
In addition, they have as usual carried out their procedures for 
collecting and reviewing relevant matters received from their 
regional organizations. | 
These submissions, therefore, contain (a) a number of matters 
brought forward from previous memoranda where it is con- 
sidered that substantial anomalies or inequities still remain or 
where clarifications are still sought, and (b) new matters arising 
from a consideration of points submitted by the régions. 


ADMINISTRATION MATTERS 


Assessment of income 


I. The allied accountancy bodies submit that in place of the 
present doctrine of the exclusivity of the schedules, there should 
be a presumption that Schedule D, Cases I and II, should 
predominate and therefore income, though capable of being 
assessed under other schedules, should be assessed under Cases 
I or II if there exist sources of income assessable under these 
cases. 

The adoption of this suggestion would, it is thought, lead to 
considerable simplifications in the assessment and collection 
process and would avoid the anomalies which arise, for example, 
in the case of property development companies with rental 
income. 


Taxes Management Act 1970: section 29 — 
Assessing procedure 


2. (a) It appears to be the Revenue view that if an estimated 


assessment becomes final it is deemed to be net of any losses | 


brought forward, the tax benefit of which is thus lost. It is 
submitted that unless the notice of assessment specifically 
states that losses brought forward have been taken into account, 
they should remain available and if not wholly absorbed by the 
amount of the estimated assessment they.should be available 
for carrying forward. 

(b) It is submitted that notices of assessment issued to 
individuals and trustees should specify the case under which 
they are made and not merely the schedule. ' 

(c) The allied accountancy bodies repeat. their previous 
request for an opportunity to discuss the ‘discovery’ procedure. 
They submit that the Revenue's powers of discovery should 
be no more favourable to them than are 'error or mistake' 
provisions to the taxpayer. 


Revenue. 


Income and Corporation Taxes Act 1970: 
sections 119 to 121 — Assessment of Case lll income . 


3. Anomalies arise in practice over the assessment of Case II ` 


income where a change takes place in a ‘source’, for example, 
where a new deposit account is opened or an existing account . 
closed. It is considered that in principle Case III income should 
be assessed on an ‘actual year’ basis. An alternative but less : 
satisfactory treatment would be to aggregate the income from 
all Case III sources for assessment on a strict. ‘previous year 
basis’, that is, with no assessment in the year in which Case III. 
income is first received, but with an assessment for the year 
following that in which income is finally received. In any event, ` 
it is considered that a unified method of assessment is preferable 
to the present practice which does not accord with the statutory ` 
requirements. | 


Issue of notices of assessment under Schedule E . 


4. The allied accountancy bodies have on many occasions : 
pressed for the extension of the practice.of providing taxation 
agents with copies of assessments made under Schedule E. The ~ 
difficulty in doing this is understood to be the present pressure 
of work in District Offices. It is suggested that it should be 
possible for copy notices of Schedule E assessments to be pro- 
vided in the following circumstances: 


(1) where the notice is issued from a computer centre; Or ^ — .. 
- (ti) where the taxpayer is a director or other person hers à 
particulars of expenses etc. are required on Form P11D. 


Computerization of Schedule E — 
Assessment and collection 


5. While the particular problems mentioned in 1970 have 
been overcome, experience with Centre I has shown the follow- 
ing new difficulties: 

(1) Delays 
In the past year agents have had considerable difficulty i in 
getting Centre I to address communications to them instead 
of to the taxpayer, to issue assessment notices and to make 
repayments: It is hoped that the position may improve with __ 
the creation of the special unit to deal with surtax cases. 

(ii) Files 

Files are apparently dispatched to other districts without 
appropriate approval. The receiving district may, there- . 
fore, be unaware that matters relating to earlier years | 
await attention, resulting in further delay in repayment 
to the taxpayer or loss of tax. In addition, there seems to 
be no procedure to ensure that documefits received at 
Centre I after a file has been transferred are duly forwarded 
to the District now holding the file. 
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Taxes Management Act 1970: 
. Interest on overde tax 


6. Delays in making repayments of tax continue to be reported 
to the allied accountaacy bodies and it is a subject which has 
" been under recent ccnsideration by the Parliamentary Com- 
missioner. It is ‘appreciated that acceptance of the principle of 
interest running against the Revenue would give rise to difficul- 
ties in defining the circumstances in which it is to apply and the 
period from which the interest begins to run. However, there 
appears to be no simp e and practical way in which a taxpayer 
to whom a repayment is due can take his case to an outside 
authority and the allied accountancy bodies would welcome an 
opportunity for discus: ions with the Board. | 


Taxes Management Act 1970: section 50 — 
Procedure relating to appeals to commissioners 


7. There is no statutory period of notice for meetings of 
General Commissione-s at which an appeal is set down for 
hearing. From time to ime complaints are received that appeals 
are set down for hearmg at meetings for which the period of 
notice given to the taxpayer and his advisers is unreasonably 


short. It is submitted taat there should be a statutory minimum : 


period of 30 days betwzen the giving of the notice and the date 
of the meeting. 


Allowance of building society interest 


8. Cases have been reported of difficulties in obtaining 
adjustments to the prcvisional allowances for building society 
interest allowed agains: assessments. With the size of present- 
day mortgages and the consequent high figure of interest, it is 
regarded as important that the adjustments to the figure as 
finally notified should be made promptly. 


Ae 


Capital gains tax 

9. In a liquidation, ifthe proceeds of sale of a property do not 
exceed the loan secur-d on it and the accrued interest, the 
secured creditor receives the proceeds of sale. A chargeable 
gain can, however, arise on the sale, and it is understood that the 
Revenue claim the tax »5ayable as an expense of the liquidation 
in priority to the liquidator's fee. It is suggested that in such 
circumstances, the Revenue might accept an ordinary ranking 
for this tax. 


Form P11D (return of expense payments, benefits, 
etc., to or for directors and certain employees) 


ro. (a) The allied accountancy bodies have on previous 
occasions expressed th2ir concern about the large number of 
taxpayers for whom tke form P11D has to be completed by 
reason of the salary ard expense threshold of £2,000. When 
compared with the number affected when the forms were first 
introduced in 1948 there is a clear case for an increase in the 
figure of £2,000 and it 1s submitted that a substantial economy 
of time in the offices of the revenue, taxpayers and accountants 
would be achieved by tne adoption of a realistic amount. 

(b) Paragraph 4 (a) (i: of form Pr1D calls for a return of the 
annual value of the use of a car, which, if the car is owned, the 
form states to be 124 pər cent of the cost of the car when new. 
The preamble to the form implies that there is statutory 
authority for requestirg this information but this does not 
appear from the legislation. ‘The figure of 12} per cent as the 
interpretation of annuzl value appears to derive solely from 
Revenue practice. 

It is submitted: 

(1) that the taxpayer should not be misled as to the statutory 
requirements rege rding the information to be given; and 

(ii) where a figure of r24 per cent of the cost of a car when new 

is inappropriate a- a measure of annual value the taxpayer 
should be free to return a relevant figure. 
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INCOME AND CORPORATION TAXES ACT 1970 


Sections 52—66 — Annual payments and interest 


11. The allied accountancy bodies repeat their previous 
sibmission that the 1969 legislation disallowing interest paid, 
sibject to specific exceptions, is productive of numerous 
anomalies and requires reconsideration. 


Section 122 — Basis of assessment (Case V) 


12. In circumstances where a loss arises from a foreign 
possession assessed under Schedule D, Case V, there appear to 
b? no provisions for its relief although it is understood that by 
concession such a deficiency can be set off against other Case V 
ircome arising in the same year. It is submitted that such losses 
should be eligible for carry forward against future Case V 
ircome. 


Section 130 — General rules as to deductions 
not allowable. 


13. In the context of the harmonization of accounting: and 
taxable profits, the allied accountancy bodies wish to repeat a 
previous submission that expenses in connection with the issue 
oi loan stock or debentures should be allowable for corporation 
tax purposes. 


S2ction 143 — Post cessation etc. receipts 


14. The allied accountancy bodies refer to their previous 
submissions with regard to this section which for the sake of 
ccmpleteness are repeated below: 


(a) In the case of an individual or a partnership carrying on 
the profession or vocation the Board of Inland Revenue 
will in certain circumstances accept accounts prepared 
on a cash or other conventional basis. The Board has stated 
that where there 1s a change in the persons carrying on 
the profession or vocation and a notice of election could 
be but 1s not given under section 154 of the Income and 
Corporation Taxes Act 1970, the profits of the profession 
or vocation will be computed for tax purposes on a full 
earnings basis for the first three years following the change, 
notwithstanding that the accounts continue to be drawn 
up on a cash or other conventional basis. By reason of 
sections 144 and 147 of the Act, the partners after the 
change will be charged to income tax and surtax in the 
year following the change not only on a full year's profit, 
but also on what could be a similar or greater amount ` 
represented by the post-cessation receipts under section 
143. The total income tax and surtax to be borne by the 
partners for the year following the change 1s consequently 
likely to exceed the full profits earned by the partnership 
in that year. It is submitted that section 143 should not 
apply where there is no true permanent discontinuance 
of the profession or vocation and accounts continue to be 
drawn up on the cash or other conventional basis after the 
change. 

b) A similar anomaly arises whenever an individual or 
partnership that prepares its accounts on a cash or other 
conventional basis (say, Firm A) merges with another 
individual or partnership that prepares its accounts on 
a full earnings basis (say, Firm B). In such a case the 
merged firm will have to prepare its accounts either on a 
full earnings basis or on a cash or other conventional 
basis. If it adopts the earnings basis, income tax and 
surtax for the year following the change will be charged 
not only on a full year's profit of the merged firm, 
but also on a further amount represented by the post- 
cessation receipts of Firm A. If, on the other hand, it 
adopts the cash basis, not only is the writing-off of 
Firm B's work-in-progress and debtors not allowed for 
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tax purposes, but no credit will be given in respect of the 

write-off if and when a liability is incurred under section 

143 in the future by reason of a discontinuance, merger, or 

change of accounting basis. Because of these difficulties 

a number of proposed mergers that were considered 

commercially desirable have had to be abandoned. 

(c) The problems outlined in (b) above (but not those in (a)) 
were dealt with to a limited extent in a parliamentary 
reply in November 1970, when the Financial Secretary 
said that 'there may be an immediate additional tax 
liability under section 144 (2) . . . without there being any 
inflow of additional cash'. However, the remedy then 
proposed, i.e., ‘top-slicing’, is unsatisfactory because: 

(i) the concession still leaves income tax and possibly 
surtax payable in circumstances where there is no 
income; 

(ii) the concession does nothing for the partnership 
which is already bearing a high rate of tax on a normal 
year's profits. 

The allied accountancy bodies therefore submit that 

further consideration should be given to this matter. 


Section 152 — Partnership assessments to income tax 


15. In the context of accountancy practices, the allied ac- 
countancy bodies wish to refer to previous submissions for the 
inclusion in the Schedule D assessment of directors' fees 
received by individual partners and treated as partnership 
income, a view which is consistent with their submissions regard- 
ing the exclusivity of the schedules in paragraph 1 above. The 
administrative benefits from such an alteration in the law would, 
it is thought, be considerable. It is pertinent at this point to 
refer to the decision in the case of CIR v. Brander & Cruickshank 
— (WLR 1 [1971] 212) - the implications of which it is believed 
are under consideration by the Board. Information as to their 
views would be appreciated. l 


Sections 155 and 247 — Special rules for 
partnerships involving companies 


16. Attention has previously been drawn to the anomaly 
regarding a deemed change of accounting date which arises 
under sections 155 (2) and 247 (3) when a company joins or 
leaves a partnership. It is understood that the Board recognize 
that a problem exists and information as to progress of any 
consideration would be appreciated. It appears to be the present 
practice to apply a concession. If this is so, publication of an 
appropriate statement would be appreciated. 


Section 172 — Relief in respect of losses where 
business is transferred to a company 


17. Information is sought on the Revenue’s consideration, in 
the context of the new capital allowances legislation, of the 
submission that it is anomalous that losses but not capital 
allowances are available for carry forward under this section. 


Section 173 — Income tax: Carry-forward as losses 
of amounts taxed under section 53 


18. Certain charges on income may be treated by virtue of this 
section as available for set off against future profits of the same 
trade, whereas trading losses may be set off against any income 
of the following year under section 168. It is submitted that 


charges on income which rank as expenses of the trade should ` 


be treated in the same way as trading losses and be capable of 
being set off against any income of the following year. 


Section 174 — Income tax: Carry-back of terminal 
losses 


19. A loss in a year of discontinuance may be set off against any 
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other income of that year by virtue of section 168 or against the 
profits of the trade for the previous three years, under section ` 
174. In the present economic climate, a business closing down < 
will frequently have experienced difficult trading conditions 
for some time and may have made little or no profit for the ` 
previous three years. Moreover, the loss on discontinuance may 
be increased because of statutory redundancy payments, which 
were not in contemplation when the provisions of this section 
were first enacted in 1954. It is submitted that the period for 
which terminal losses may be carried back should be extended to 
six years and that they should be available against the total 
income for that period. 


Section 177 — Corporation tax: Losses other than 
terminal losses 


20. (a) Charges on income wholly and exclusively for the 
purposes of a trade 
. Such charges may be set against the profits of the 
accounting period: concerned (section 248) or against 
future trading profits (section: 177 (1) and (8) but are 
not allowed to be included with other trading losses 
eligible for relief. against profits for the preceding 
period (section 177 (2)). It is submitted that charges 
of this nature should be treated as losses available for 
relief under section 177 (2) as well as under section 
177 (1). 
(b) Trading losses carried forward 
Trading losses may be relieved against future trading 
profits under section 177 (1) but may not be relieved 
against future non-trading income or chargeable gains. - 
. It 1s submitted that losses not relieved under this 
section. should be off set against chargeable gains 
arising on a disposal of assets used for the purposes 
of the trade, including disposals after discontinuance 
of the trade or in liquidation. 


Section 186 — Share incentive schemes 


21. Since the introduction of the 1966 legislation, the use of 
complex schemes involving partly paid or convertible shares, 
has developed. Before such schemes are finalized they are 
normally discussed with the Revenue to confirm that they are 
acceptable. It is submitted that if schemes of the type adopted 
by many companies are acceptable, section 186 should be re- 
pealed to allow the same end to be achieved without unnecessary 
work on the part of the Inland Revenue and the accountancy' 
profession. 


Section 245 — Tax on company in liquidation 


22. Expenses incurred during the course of liquidation and 
unrelieved trading losses and management expenses do not rank 
as allowable deductions from any income of the period. It is 
submitted that the liquidator should be entitled to make a 
management expenses claim under section 304 in respect of these 
expenses and losses. 


Section 248 — Companies: Allowances of charges 
on income 


23. Section 248 (5) (a) operates to prevent payments of 
interest charged to capital being treated as charges on income. 
Such interest if charged to capital represents a proper element in 
the cost of the asset. Where the asset qualifies for capital 
allowances, it is submitted that such allowances should be given 
on the total cost including capitalized interest. It is noted that for 
capital gains purposes, interest capitalized is specifically 
allowed as an item of cost by Finance Act 1969, section 269. ` 
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| Section 256.— Group income ger 


24. "The allied acco antancy bodies have previously submitted 


that the need-for an election-in respect of every change is 
‘cumbersome especially in the case of large groups which fre- 
- quently change their composition. They hope that it will be 
.. possible as a result of the consideration now being given to the 
. reform of corporation tax, to give an automatic right to groups 


to pay inter-company interest and dividends gross without the 


. need for an election. 


- Séction 256 — Intergroup payments 


25. The submission has previously been made that the right of . 

. election under section 256 (2) should be extended to payments . 

; of interest and other charges made by a resident subsidiary of a 

"foreign parent compaay to a resident fellow subsidiary. The 

allied accountancy bcdies submit that this point should be 

; reconsidered in the light of' the proposed legislation for the 
! Tekorm of corporation tax. 


Section 258 — Group relief 
26. The allied accountancy bodies repeat their submission 


..that the limitation of consortium relief to companies owned by 
' ot more than five companies is unduly restrictive. It is under- 
* stood that the Revenue are examining this relief and information 
. as to the outcome would be appreciated. 


Section 264 — Group relief: Claims 


27. The submission is repeated that in the case of large groups, 


the time limit of two years for claiming group relief is unduly 


short and should be extended to three years from the end of the 


surrendering company's accounting period. It is understood 
` ‘that provisional claims will be accepted by concession but in the 


view of the allied accountancy bodies the publication of a state- 


" mént of practice is desirable. 


S ‘Section 289 — Shortfall on distributions 


28. In the experience of the allied accountancy bodies, cases 


. have arisen of a taxpayer receiving an assessment under section 


.. 289 (2) followed by a £nal demand dated fourteen days there- 
— after. It is submitted thet administrative arrangements should be 
, made to ensure that final collection procedure is not imple- 


mented until the time allowed for making an appeal has expired. 


“Section 294: Close companies — cessation and 


‘liquidations 


29. (1) On the grounds of reducing administrative work, the 
allied accountancy bod.es made submissions in 1970 for the 
adoption of minimum shortfall of, say, £200, for accounting 


i periods before and during liquidation. It was also submitted 


that it was anomalous that, in the case of a company which 


-. ceases to trade but continues to be in receipt of estate income, 
the required standard to the date of the cessation of trading 
„includes the whole of the estate income as well as the whole of 
. the trading income. It was submitted that Go per cent maximum 


standard should apply -o the continuing estate income. It is 


; -desired to repeat these submissions. 


: (ii) In liquidations of close companies the shortfall provisions 


- apply to any income received by the liquidator notwithstanding 

` that there may be a deficiency as regards contributories. Section 
. 294. Gi gives a protection where claims of creditors-absorb the ` 
income. It is submitted that no assessment to shortfall should 

. be made if shareholders zeceive less than par for their shares. ` 


` 


: Section 460 — Transactions in securities 


30. Following previous submissions, the allied accountancy 


. bodies would appreciate information as to the outcome of the 
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Board’s consideration of a proposal to permit discussion with a 
taxpayer’s professional representatives. They express the hope 
that it will be possible for the Board to issue a statement of their 
practice. 


Section 464 — Procedure for clearance in advance: 
section 460 and section 488 — Artificial transactions 
in land 


31. Both these sections provide that a taxpayer may apply to 
the Revenue for a clearance. If he does so, he must be informed 
within 30 days whether the Revenue consider that the respective 
sections apply. Neither section, however, makes provision for 
the situation which arises if the Revenue do not reply within - 
the allowed period. If this is the case, the taxpayer appears at 
risk, Section 295, however, provides that if the Inspector does 
not within the time limit intimate his intention to make an 
assessment, no such assessment should be made. It is submitted 
that a similar provision should be included in sections 464 and 488. 


Section 472 — Dealers in securities 


32. Section 472 (4) exempts dealers in securities from the 
charge under the section assuming the conditions in paragraphs 
(a) and (b) are satisfied if the securities are overseas securities 
bought on a Stock Exchange outside the UK. 

Since any profits or losses on the securities, as also the interest 
received thereon, are brought into charge to corporation tax 
either under Cases I or IV or V, tax will be charged on dealers 
in securities under these cases and also under the bond washing 
provisions if the purchase is effected on a UK exchange. 


In recent years the number of Euro-dollar bonds and other 


foreign securities quoted or dealt in London has increased 
significantly and it may be expected that entry into the European 
Economic Community will further increase the number of 
securities dealt in. 

It is submitted that the requirement in subsection (4) for the 
securities to be bought on a Stock Exchange outside the UK 
should be removed. | 


Section 487 — Sale by individual of income derived 
from his personal activities 


33. This section is very wide in scope and can apply to many 
transactions not entered into for tax avoidance purposes. 
Although certain transactions are not caught by virtue of sub- 
section 487 (i) (c), it may sometimes be difficult for the 
taxpayer to prove in retrospect that the transaction was not 
entered into with an ancillary object of tax avoidance. Accord- 
ingly, it is submitted that the taxpayer should be able to submit 
details of a proposed transaction to the Inland Revenue and 
obtain.a clearance in the same way as under sections 464 and 488. 


Section 496 — Unilateral relief and section 513: 
Relief under agreements with Republic of Ireland 


34. Under present Irish legislation, Irish corporation profits 
tax is no longer deductible in computing profits chargeable to 
Irish income tax. This has the effect of leaving part of the 


Irish income tax unrelieved, for example: £ 
Profits IOO 
Deduct Corporation profits tax 23 

| E 7T 
‘Deduct Irish income tax 100 @ 35% 35 
£42 


Refund of Irish income tax 42 UU 6—42—£122'6 


Credit for Irish corporation profits tax £23 but no relief for 
. Irish i income tax of £124. l 
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Although under proposed Irish legislation this anomaly will ` 
disappear from 1973—74 onwards, it is ‘submitted that appro- 
priate concessionary treatment should be made available for the 
interim period. 


FINANCE ACT 1971 


Section 25 — Close companies: Loans to 
‘participators : 


35. Itis understood that the Board have agreed to consider the 
suggestion made by the allied accountancy bodies in their review 
of the Finance Bill 1971, that subsection 5 (c) should provide for 
exemption where the borrower acquires the material interest by 
reason of death or an unsolicited gift. News of the outcome of 
this consideration would be appreciated. 


Section 33 — Personal reliefs 


36. In their submissions on the Finance Bill 1971, the allied 
accountancy bodies submitted that it would considerably 
simplify the 'claw-back' arrangements if the taxpayer had the 
option of surrendering as an additional amount of tax the precise 
amount of family allowances drawn. They would appreciate 
information as to the outcome of the Revenue's consideration 
of this submission. 
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CAPITAL ALLOWANCES 


Capital Allowances Act 1968, Section 1, and 
Finance Act 1971, section 91 - — [nitial allowance 
on buildings 


37. It is submitted that in view of the level of initial allowances 
now being granted on industrial buildings in certain areas, 
there should be a right of disclaimer available to the taxpayer 
comparable with that for the first year allowance contained in 
section 41 (3), Finance Act 1971. 


Capital Allowances Act 1968, section 85 (3) — 
Allowances in respect of contributions to 
capital expenditure 


. 38. In view of the attention now being directed to the control 
of pollution, it is submitted that the decision in Bridge House 
(Reigate Hill) Ltd v. Hinder (1971) should be reversed by 
legislation. In the case cited it was decided that a cóntribution 
by a trader towards the cost of the extension of a public sewer 
was not eligible for capital allowances as it was not the provision 
of plant or machinery for the purposes of the trade nor did it fall 
within the scope of section 85 (3). . 


Finance Act 1971, Section 41 — First-year 
allowances: general rules 


39. (7) The allied accountancy bodies have previously com- 
mented that a close company may be placed in difficulties as a 
result of the new high first-year allowances because its standard 
may bear little or no relation to its accounting profit. Itis under- 
stood that the Revenue are examining this problem and infor- 
mation as to the outcome is awaited. 


(it) In the case of a company which changes from the ‘renewals 
basis’ to claims for capital allowances, the Board have stated 
that they do not propose to reduce the figure on which capital 
allowances are calculated by a notional first-year allowance. It is 
understood, however, that the general question is under 
consideration and information is awaited.’ 


Finance Act 1971, section 41 — First-year 
allowances: general rules and section 44 writing 
down allowances and balancing adjustments 


40. These sections provide for a first-year allowance, writing 
down allowances and balancing adjustments where a trader 
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has incurred capital expenditure on the provision of machinery 
or plant for the purposes of that trade provided that: 


(i) the machinery or plant belongs to the trader at some time;. - 
and Us i 


(ii) at some time the machinery or plant has been used for E 
the trade. 


Where a trader makes a payment to a supplier for the fabrica- 
tion of machinery or plant and the supplier then goes into 
liquidation then if the plant has not been appropriated to the 
customer at the time of liquidation the customer's only remedy ``. 
is to prove in the liquidation for his debt. gë 


The loss suffered in these circumstances does not give rise to "` 


any form of taxation relief. The payment.is regarded as capital `, 
expenditure but does not rank for capital allowances. The bad ` 
debt is treated as a capital transaction but as the company has ` 
not disposed of an asset, no relief is due under the capital gains. : 
tax legislation. i 
This would appear to be an anomaly in the legislation which ` 
the allied accountancy bodies submit should be remedied. l 
Particulars of an actual case are available if required. ` 


Finance Act 1971, section 44 — Writing- down 
allowances and balancing adjustments: l 
41. (a) The Revenue agreed to consider the wording of 
section 44 (e), particularly the absence of a time limit in the light ` 
of concern expressed by the allied accountancy bodies. They 


.await information as to the outcome. 


| (P) The suggestion was made that the right to claim a reduction 


in the amount of a writing down allowance should be extended : | 


to companies, as in the case of the first-year allowance. Infor- ` 


mation as to the outcóme of the consideration of this submission ` -.. 


is awaited. 


Finance Act 1971, section 45 » Machinery and 
plant on hire-purchase etc. 


42. Section 45 (1) applies where expenses are incurred by a ` 


person ‘under a contract providing that he shall or may become , 
the owner of machinery or plant on the performance of a. , 
contract’. In certain long-term contracts it is possible that 
ownership may pass before the performance. of the contract; 
for example; progress payments may be made in connection ' 
with plant, the ownership may pass when the plant is completed 
or delivered, but it may be agreed that payments continue after 
ownership has passed, the contract being ‘performed’ when the 


last payment is made. It is understood that, as a practical ~ 


solution, the Revenue are prepared to treat section 45 (1) as 

applying i in respect of capital payments due up to the date when 
ownership passes but capital payments after that date only 
qualify for first-year allowances for the accounting period in' 
which the payments are due subject to the normal rules of this ` 
section. The allied accountancy bodies submit that long-térm 
contracts of the kind described above should be treated the same 
as the normal type of REES contract. í 


' CAPITAL GAINS TAX 


Finance Act 1965, section 23 — Losses 


43. (a) Information is sought as to the Revenue's interpreta-  . 
tion of the year in which the relief is granted under section -— 
23 (4). There appears to be some ambiguity in the subsection 
as to whether the year is arrived at by reference to the tire at 
which the value of the asset becomes negligible (as evidenced by 
the claim), or to thé date the "Inspector is satisfied’ that this is 
the case. It is thought that the first interpretation is the correct 
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‘one and confirmation & sought that this is the Board's practice, 
. -as the second alternative has been encountered. 


(b) By paragraph 2 o the Seventh Schedule to the Finance Act 
1965, the 'asset' is the total holding. It appears to follow that it 
. will be much more dfficult for the holder of 100,000 shares to 
. show that his asset is of negligible value than the holder of 100 
shares. It is submitted that in the case of quoted securities the 
" test should be the value per share and not the value of the 

"asset. 


] Fínance Act 1965. section 29 — Private residences 


- 44, Attention has previously been drawn to the fact that under 
` Section 29 (3) a dweiling-house is not regarded as the only or 

mam residence of a.taxpayer until such time as he goes into 
occupation. An individual who has a house built may thus find 
a capital gain, on tke sale of the house apportioned between 
` (a) the period from he date of purchase of the land to the date 
when the house is built and occupied, and (b) the period of 
actual occupation. Although the allied accountancy bodies have 
been unable to obta.n details of the case which gives rise to this 
` submission, it is submitted that an appropriate instruction 
. should be issued to the effect that, providing building com- 

“mences within a reasonable period of the acquisition of the land, 


full exemption. under section 29 should apply when the house ts 
sold. 


Finance Act 1965, section 33 — Replacement of 
business assets 


45. lhe allied accountancy bodies support the submission 
made by the Pharraaceutical Society and discussed in the House 
of Commons during the debates on the Finance Bill 1971 
(Hansard, July 6ta, 1971, column 1206 et seq), that ‘roll over’ 
relief should be extended to non-trading bodies such as profes- 
sional institutions 


Finance Act 1965, Schedule 7, paragraphs 4-7 — 
. Reorganization of share capital etc. 


46. The allied accountancy bodies have previously pointed 
out that these pa-agraphs offer deferment of a capital gains tax 
_, liability in a variety of circumstances, for example, where as a 
result of reconstruction, conversion, or amalgamation, a share- 

. holder receives shares in the same or another company in 
substitution for, 5r in addition to, his original holding, but that 
one circumstance which does not appear to be covered is the 


liquidation of a nolding company where shares in one or more . 


. subsidiaries are distributed to the members zz specie. ‘There is, 
' for all practica purposes, no realization of the underlying 
. investment, and the shareholders are in no better position to 
| meet a capital gains tax liability than they are in the circum- 
. stances of paragraphs 4 to 7 which, it is again submitted, should 
be extended to «over this point. It is understood that the Board 


see difficulties in distinguishing these circumstances from - 


others where assets are distributed zn. specie, for example, on the 
winding up of a trust, but the allied accountancy bodies again 


ask for a reconsideration of the submission purely in the field of 


companies. 
It is understeod that the Board are examining this submission 
` and news of the outcome would be appreciated. 


" Finance Act 1965, Schedule 7, paragraph 11 E 
- Debts - exc.usion of chargeable gains on disposal 
" except debts on a security 


47. The suomission is again repeated that jns on loans 
which are associated with the shares in a company as part of 
the method of financing selected should rank as allowable losses. 
Whilst it is true that such loans cannot give rise to chargeable 
gains, any ga ns arising in the sale of the enterprise is wholly 
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reflécted in the value of ilis shares. On the other hand the Bud: 
ness may fail, in which case both the share capital and the loan 


capital may be lost, and yet only the share capital qualifies for - 


loss relief. It is undeistood that this matter is under examination 
and information as to the outcome would be appreciated. 


Finance Act 1969, Schedule 19, paragraph 16 — 
Replacement of business assets: depreciating 
assets 


48. It 1s again suggested that the taxpayer should be entitled 
to take up all or part of the chargeable gain. at -any time within 
the period of ten years referred to in sub-paragraph (2) (c) so 
that if he incurs a trading loss in a particular year, the chargeable 
gain can be used for ius a poRe of set-off. 


ESTATE DUTY 


Finance Act 1894, sections 1, 7 and (5) as 
amended — Value of property , 


49. In their 1970 ‘anomalies’ memorandum, the allied ac- ` 
countancy bodies drew attention to the basis of valuation of 
objects of national etc. interest under section 39 (3) of the 
Finance Act 1969. T'yser v. Attorney-General (1938) decided 
that proceeds of sale meant the net proceeds after expenses 
including commission. By section 7 (5) of the Finance Act 1894, 
the principal value of any property is defined as the price which, 
in the opinion of the Commissioners, such property would fetch 
on the open market at the time of the death. In certain circum- 
stances, for example, where an open market sale takes place 
shortly after the time of the death, the amount realized may be 
taken as the principal value. Treating the figure of gross pro- 
ceeds.as the principal value may penalize the estate because, in 
discharge of their duty of securing the best price, trustees may 
incur advertising and auctioneers’ costs of such an amount 
that the net proceeds will be less than the gross proceeds would 
have been on a restricted sale. It is accordingly submitted that 
where the. principal value is arrived at by reference to the pro- 
ceeds of sale, the net and not the gross proceeds should be taken. 


Finance Act 1954, section 28, and Finance Act 1940, 
section 55 


50. In a section 5 5 valuation of a company with a subsidiary, 
relief is given for industrial property owned by the subsidiary. 


‘It seems anomalous that the corresponding relief is not given 


where the Gase owns E property. 


Finance Act 1969, section 35 (a) 


er. Where a donor of land or chattels continues to enjoy the 
subject matter of the gift his enjoyment is ignored if full 
consideration is given to the donee. If, however, partial con- 


sideration is given, the section does not apply and no relief is 


available, It is suggested that, to rectify this anomaly, where 
partial consideration is given, only a corresponding part of the 
property should be dutiable. 


General: Woodlands 


52. It is understood that where timber forms part of the assets 
of a Scottish firm it is the practice to refuse relief on the death 
of a partner because it is considered that the asset is a share in 
the partnership and not ‘woodlands’. This treatment differs 
from that followed in England where under English law the 
appropriate part of the value of the timber would be deemed 
to pass on death. This anomaly derives from the difference in 
partnership law between the two countries and it is considered 
that the estate duty position should be the same throughout the 
UK and without regard to differences of partnership law as is, 


of course, the case with income tax and capital gains tax. 
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CLASSIFIED 
ADVERTISEMENTS ` 















RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
fiva words). Additional lines sepproximarery five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
inch, and.pro rata. 


CONCESSIONAL RATES per insertion . are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the norma! 


, ratos, 


“CLOSING TIMES 
Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication: 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication 


If proofs are required, or if blocks have to be especi- 
` ally made for fully- or semi-displayed advertisements 
‘copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on 
Monday of the week of publication. 


‘Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Con-: 
Linage Basic  cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £2.10 £1:40 
per line (5 words) in addition A2p ' 28p 
SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5.lines £1:65 £1.10 
per line (5 words) in addition 33p 22p 
SEMI-DISPLAYED 
. All headings: 
per single-column inch £6.60 — £4.40 
FULLY-DISPLAYED 
All headings: 
per single-column inch £8:25 £5-50 


(minimum 2 in. single column) 


Box numbers (30p basic, 20p concessional) are 
not transferable and cannot be repeated at a later 
date. 


PAYMENT 


Except where special arrangements exist. ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment should be sent to the Classified 
Advertisement Department, Gee & Co 
(Publishers) Ltd, 151 Strand, London WC2R 1JJ 
Telephone 01-836 0832. 
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APPOINTMENTS 











PUBLIC PRACTICE 





ACCOUNTANTS 
for first-class taxation 
x auditing opportunities 

City & West End 


'countancy Appointments 
01-551 2405 


(to 9 p.m, and at weekends) 


01-253 2782 


127 Aldersgate Street, London EC) 


tM OF CERTIFIED ACCOUNTANTS 
vacancies for audit clerks to urxlertake 
sting and varied work with excellent 
ects of promotion. - Phone Staff 
iger at 01-289 3000. 

APPY AND PROSPEROUS NEW 
R for you at Durrant & Company. 
acies exist at our Hillingdon and High 
nbe offices for semi-senior and qaalified 
in the salary range of £1,000~£3, 500 p.a. 
ding to ability. — Please rirg Mr 


good s 
Box AP 3787. 


AN EXPANDING FIRM of Chartered 
Accountants (Holborn) require an able 
semi-senior assistant who at 
least 3—4 years' experience within the 
Profession. The work is varied and 
interesting and there are excellent 
opportunities for advancement. Salary 
negotiable, - Write with full details to 
Box AE 8658, 


A PRESENTABLE YOUNG LADY with 
some experience of incomplete records, able 
to work on own initiative is required in small 
NWI practice, Good training given by ex« 
staff manager, Pleasant working conditions, 
. ~ Write with full details to 





BENEFIT... 


from the specialisation of a 

chartered accountant/employment agent 
dealing exclusively with 

professional positions for 

chartered and certified accountants. 


Telephone D. G. Leonard, F.C.A., 

fo arrange a meeting 

Accord Appointments, 

34/36 Maddox Street, Regent Street, 
London Wl. 

01-629 1804, 


AMERSHAM/CHESHAM area CAS re- 
quire qualified accountant (preferably young) 
as senior audit clerk. Salary between £2,500 


and £3,000 plus good prospects. — Full 
details to Box AC 3726. 
AUDIT CLERKS - all stages — required by 


N. London accountants. Varied work. 
Experience of incomplete records absolutely 
essential, -- Send full details of experience and 
salary required to Box AC 3871. 
BIGGLESWADE, BEDFORDSHIRE. - 
Qualified accountant (or confident finalist) 
required who has sound knowledge involving 
incomplete records and persoral taxation, 
Amongst our total staff of 14 we already have 
two qualified men who have escaped from 
the rigours of daily travel to London, Why 
not join us in our pleasant offices at a good 
starting salary based on experience? ~ Apply 
in confidence to H. J. N. Lane, George Hay 
& Co, Brigham House, Biggleswade 
BLACKPOOL ACCOUNTANTS require 
young qualified senior to consolidate and 
expand practice with view to partnership. 
Experienced in incomplete records, taxation, 
and business advice. wn required and full 


pancoran to Box BA 38 
RISTOL CHARTERED ACCOUNTANTS 


require semi-senior audit clerk, with at least 
two years” experience in a professional office, 
— Full details to Mr H. James, 77 White- 
ladies Road, Bristol 8, 





CHARTERED ACCOUNTANTS with 
offices in a pleasant country town require 
an assistant for their Taxation Depart- 
ment, This is a permanent position which 
involves dealing with all aspects of 
ersonal taxation. ~ Apply to Davies, 
atson & Co, 124 High Street, Dorking, 
Surrey, 


C.A.s OFFICE, CROYDON, requires senior 
assistant preferably qualified, but experienced 
man right suit. Interesting, responsible and 
progressive position for person capable of 
working on own initiative. — Write with 
detana, including salary required, to Box 


C.A. REQUIRED by North London ac- 
countants to manage office with a view to 
possible partnership. Experience in in- 
complete aoe oe - Write eee 
age, experience and salary required, Box 
CA 3872. 

CHARTERED ACCOUNTANT required by 

North Staffordshire firm as personal assistant 

to partner, now aged 61 and with the inten- 

tion of partnership in about two yeara" time. 

The firm has a staff of sixty-five. Partnership 

involves incoming partner finding a share of 

tangible capital (by instalments if necessary) 
but there is no capital payment for goodwill. 

The firm is loo for a man in his late 

twenties, probably a university graduate, who 

has good experience of medium size and 

small work and is now ready to settle in a 

particular practice. - Box CA 3788, 

CITY CHARTERED ACCOUNTANTS re- 
uire an assistant with experience in a pro- 
essional office capable of preparing final 

accounts and with some knowledge of 

taxation. Minimum salary £1,750 p.a. and 
membership of C.A.E.S.S. if eligible. — Write 

with DEI please, to Box CC 3826. 

EXP CED ASSISTANT required to 

taxation manager in firm of chartered ac- 

countants in Lonaon WC2 to take charge oi 
the personal taxation department of the 
practice. Top salary will be paid to suitable 

applicant. — Write with full particulars ol 

career to date to Box EA 3815, 

JUNIOR ACCOUNTS TRAINEE required 

who wishes to study for certified accountancy. 


ing at Uxbridge 31671 for ar early 
intment. 





Barton 


Management 


LONDON & SUBURBS 


AUDIT MANAGER- Wt £3,200 
Medium-sized firm dealing with clients In 
property, finance and service industries. 
Excellent prospects for well-qualified man. 


AUDIT SENIORS - EC2 to £3,000 
This progressive and expanding firm of 
chartered accountants seek high calibre 
seniors, preferably with good exam records. 


P.A. TO SOLE PRACTITIONER - 
SW3 to £3,000 
Jobs range from incomplete records to small 
private companies, The appointee should be 
very experienced and czpable of working 
with minimum supervision. 


MANAGING CLERK - 
TWICKENHAM to £2,500 
Age and qualification Immaterial, but 
experience is essential. Certain amount of 
local travelling involved, so a car owner Is 
preferred. 


PART I FINALIST - EDGWARE 

circa £1,500 
Excellent opportunity to gain very wide 
experience without the problems of regular 
commuting. l 





TAXATION 


TAX SENIOR - EC4 circa £3,000 
Excellent opportunity for an A.C.A. or 
A.T.l.l. to gain wide experience with a large 
International firm of accountants. 


PERSONAL TAX SENIOR - 
WC2 £2,500-+- 
Preferably qualified but experience more 
important. Ideally will'suit a young energetic 
accountant seeking to broaden his experi- 
ence. 


PERSONAL TAX - EC1 
Excellent Jis dade 
to enlarge his 


£1,800 
fora young man wishing 
nowledge of taxation. 


*All interviews conducted in the Privacy 
of our Individual Consulting Rooms. 


TRUSTS 


ASSISTANT MANAGER ~- 
LIVERPOOL to £2,500 
Large practice seek an experienced man or 


a qualified accountant, wishing to specialise 
in this fleld. 


TRUST ACCOUNTANT-ECA to £3,000 
International practice require a man aged 
25-45 with experience of trust accounts and 
knowledge of releted taxation and estate 
duty. 


TRUST MANAGER - EC2 circa £2,500 
ideal pcsition for a young man experienced In 
this work, seeking a more responsible post. 


Good terms and conditions, - Write to P.O. 


Box No. 24, London N4. 


PROVINCIAL & OVERSEAS 


AUDIT SENIOR - SOMERSET £3,000 
First-class opportunity for an A.C.A. 
experienced in the audit of large companies 
and with some knowledge of E.D.P. 


AUDIT SENIOR ~ BIRMINGHAM 

to £2,000 
Small friendly practice seek elther seniors 
or semi-seniors for general audit and 
accountancy work. 


LIQUIDATIONS SENIOR - 
SOMERSET £2,500 
Applicants should have had good experience 
in Bankruptcy and Liquidation work. 


LIBERIA £3,750 
Single men wishing to broaden their experi- 
ence whilst accumulating capital should be 
interested in this appointment ~ Generous 
fringe benefits. 


MILAN Negotiable 
Competitive salary will be offered to mature 
qualified accountants, fluent in Italian. 


UNQUALIFIED - W. AFRICA 

circa £3,000 
Engineering subsidiary of U.S.A. company 
seek young single man as accounts assistant 
for 18-month tour, 


CONTACT: 
Richard Norman, A.C.A. 
Barton Management Appointments Ltd 
80 Chancery Lane, London WC2A 1DD 


PHONE: 
01-405 1431 (Incl. Ansafone Service) 
01-407 4766 (London Bridge Office) 
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CITY OFFICE 


CAREERS IN AUDITING AND TAXATION IN THE., 


UNITED KINGDOM 


AUDITING ` ` i di 
A large international firm of Chartered Accountants in the City is 
able to offer a number of career openings in one of the many Audit 


Groups involving major national and international Public Companies. ` 


Sophisticated post-qualification training will be given to the success- 
ful applicants who will have good professional examination records 
and a fairly comprehensive audit background. Initial salaries from 
£2,200 p.a. 


PERSONAL TAX - SENIORS. AND SEMI-SENIORS 
Our client Is able to accommodate experienced Personal Tax 
Specialists at the above levels and good market rate salaries will be 
offered. 


COMPANY AND PERSONAL TAX - £3,000 p.a. 

A medium-sized City firm is offering this attractive salary to an 
experienced qualified accountant with good recent experience of 
both company and personal tax. | 


Contact Mr L. G. Gibson regarding the above and for any advice on 
professional careers in the United Kingdom. 





73 Moorgate, London EC2 
(corner London Wall/Moorgate), Tel. 01-638 8535/6/7. 


PROFESSIONAL OVERSEAS DIVISION 


A large/medium International firm of Chartered Accountants has 
advised us of the following: i 


BERMUDA 
A young recently qualified accountant, ideally a bachelor, is required 


‘on the general audit side of the practice. An interesting ranga of 


audit work coupled with the scenic, social and climatic advantages of 
Bermuda plus £3,000 p.a. Tax Free combine. 


PIRAEUS - GREECE aM 
A qualified accountant with fluent Greek is urgently required by the 
Greek firm on a tour or career basis. Salary negotiable. 


AUSTRALIA - SENIORS SUPERVISORS MANAGERS 
‘A number of international firms are still seeking U.K. qualified 


accountants for Sidney and Melbourne. Salaries from 6,000 to 11,000 
Australian Dollars are offered. 


Other vacancies exist in: 


. British Honduras, Brazil, Ghana, Guyana, Germany, Hong Kong, 


Jamaica, Liberia, Malawi, The Netherlands, Nigeria, Portugal, Spain, 
South Africa, Sierra Leone, Zambia. . 


Applications to MR G. F. ORMROD. 


Cardinal House, 39-40 Albemarle Street, London W1. 
Tel. 01-629 4463/4/5; also Saturday 10 a.m. to 12 noon. 


TAXATION ASSISTANTS - 
£1,500-~-£2,450 NE 
Numerous opportunities are open to Tax 
Assistants with 1—4 years' experience of 
personal taxation. Opportunities also exist 
to transfer to company tax If required. 


WEST END OFFICE 


AUDIT SENIOR - c. £2,600 

A small/medium West End practice seeks an 
audit senlor with several years' experience. 
The man envisaged need not be qualified 
but must be capable of working on his own 
nitiative, 


NOVEMBER FINALISTS 

A large West End practice would be prepared 
to engage November finalists with a good 
examination record. 


Applications to Mr C. Patton. 
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01-493 9441. 






DEWSBURY CHARTERED ACCOUNT- 
ANTS require experienced tax senior, Suc- 
cessful applicant can expect appointment as 
tax manager within short period. Good 
salary with appropriate increases for re- 
sponsibility. - Apply to G. J. G. Dale, 
Armitage & Norton, Market Place, Dews- 


bury. 

EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of Loadon 
chartered accountants, London NWI, Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. - Write full details to Box ES 6493, 
HARROW  CHARTERED  ACCOUNT- 
ANTS with wide and varied practice have 
vacancy in taxation department for senior or 
semi-senior experienced in persona! and com- 
pany taxation. Good salary and prospects, 
five-day week. Pension scheme. - Send full 
particulars to Sparou!l, Goddard & Co, 
Observer House, 1 St Anne's Road, Harrow, 
Middlesex. 

NORTHAMPTONSHIRE CHARTERED 
ACCOUNTANTS require a senior assistant 
accountant. The applicant need not be fully 
qualified but must be able to dea! with the 
accounts and taxation affairs of small traders 
and private companies, and must be capable 
of assuming full responsibility for dealing 
with clients on a personal basis. A top salary 
wil be paid in accordance with age and 
experience, — Box NC 3816. 


PROGRESSIVE SOUTH DEVON CHAR- 
TERED ACCOUNTANTS with over fifty 
staff, are seeking an experienced qualified or 
unqualified manager. Position requires a 


‘wide experience embracing both large com» 


pany audits and smaller incomplete record 
work, A commensurate salary will be paid to 
the successful applicant with the necessary 
protasian. background and experience, 
ree weeks’ holiday and a contributory 
ension scheme are offered. — Box PS 3827, 
EMI-SENIOR required by chartered ac- 
countants in Golders Green, NWII, with 
ability to work on own initiative. Three 
weeks’ holidays, luncheon vouchers, paid 
study leave. Salary by negotiation. - Write 
to Jackson, 12 Norrice Lea, London N2, or 
telephone 01-348 4551, 
SENIOR ASSISTANT, qualified or unquali- 
fied, required by Mannington. Bishop & 
Briant. Good salary paid for five-day week, 
in pleasant healthy south coast resort, 
Pension scheme. — Apply to Staff Partner, 
Queensbury House, Havelock Road, 
Hastings. 
TAXATION ASSISTANT required by 
Oxford firm of chartered accountants to 
dea! with all types of tax matters in respect 
of individuals, partnerships and companies. 
Accommodation (flat) may be available, 
pension scheme, salary commensurate with 
experience. - Apply with fuli particulars, 
Critchley Ward & Pigott, 1-5 Broad Street, 
Oxford. 


SENIOR AUDIT CLERK, ~ Qualified or 
unqualified with suitable experience — re- 


‘quired by expanding South Bucks C.A.s- 
Full details to Box SA 3727. 


SENIOR AUDIT CLERK required by 
City CAS, A more mature unqualified 
clerk is peered for this position, - 
Box SA 8664, 


SOUTH BUCKS CHARTERED AC- 
COUNTANTS require qualified audit assist- 
ant. Recent professional experience essential 
and taxation experience an advantage. Salary 
depending on experience and ability. £2,000— 
£2.500 per annum. Modern offices. Pension 
scheme, - Apply Box SB 3867. 

TAXATION ASSISTANT for City chartered 
accountants, Wide practical experience and 
assistance towards formal qua acaron in 
return for services of capable personal tax 
assistant, with one or two years' experience, 
poesi will compare favourably with ability. 
Age 19-30. - Box TA 3792. 

TRUST CLERK (senior) required by 
chartered accountants, London EC2, as 
manager designate. Qualification is not 
needed but ability to work without super- 
vision is essentia!. Salary negotiable from 
£2,200 with excellent career prospects in 
a friend!y and cheerful firm. ~ Please write 
Box TC 3771. 


END ACCOUNTS, ETC.), SOLVED BY RINGING BOB WATHEN, 01-638 8535 OR BRIAN DANES 


TAXATION ASSISTANT required ! 
Wycombe chartered accountants to d 
their clients' personal income and 
gains tax affairs, Progressive salary 
ing on experience and ability, but 
Du £2,000 per annum. - Apply | 





YOUNG QUALIFIED SENIOI 
uired by medium-sized West 
Chartered Accountants, Permanen! 
tion offering an attractive salary, ¢ 
variety of experience and good pros 
— Please write with details to The 
Partner, A. G. Sayers, Seato 
Butterworth, 62 Brook Street, Li 

W1Y 2DB. 








ARTICLES VACAN 





JUNIOR/ARTICLED CLERK req! 
chartered accountants in Golders 
NWIHI. Persónal supervision of p 
transfer accepted. Three weeks’ } 
luncheon vouchers, paid study leave 
by negotiation. ~ Write to Jack 
Norrice Lea, London N2, or te 
01-348 4551. 
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MANAGEMENT RECRUITMENT 


LONDON 


ASSISTANT AZCOUNTANT 
London E3 
Export packaging subsidiary — to prepare monthly management 
accounts, annual zccounts, budgets, forecasts and assist the Chief 
Accountant on al financial matters. Ref. A 256 


c. £2,800 


ASSISTANT T- DIVISIONAL CONTROLLER c. £2,500 
London WC1 

Leading Hotel and Catering Group — young accountant for head 
office to prepare Jivisional accounts and management information 
~ some travel. Ref, A 250 


MANAGEMEMT ACCOUNTANT 
West London 

Major Industrial group ~ excellent opportunity for young quall- 
fied accountants to acquire experlence of management account- 
Ing, forecasts, budgets, long-range planning and appraisal of 
special projects. 


c. £2,600 


ASSISTANT GROUP ACCOUNTANT 
London SWI 

Diverse service group - new appointment — to assist on all 
Group financial -natters ~ visit subsidiaries to Investigate systems 
and make recommendations for improvement - present manage- 
ment informaticn. Ref. A 234 


£3,000 


GROUP ACCOUNTANT 
London EC4 


e. £3,000 


Large manufactiring group — to review divisional financial and ` 


management accounts, develop systems, prepare budgets, 
forecasts and ar praise capital expenditure projects. Ref. A 261 


ASSISTANT FINANCIAL CONTROLLER up to £3,500 
London SW1 

Subsidiary: of "ajor American company - interpretation of 
monthly manag ament accounts, preparation of budgets, forecasts, 


supervision of accounts department — computerised systems. 
l Ref. A 264 


INTERNAL AUDITORS 
West London 

Well-known manufacturing group — young chartered accountants 
to travel to lecations throughout U.K. and present monthly. 
reports ~ good promotional prospects. . Ref. À 260 


£2,500 plus expenses 


ASSISTANT ACCOUNTANT 
West Londor ; 
A leading group is recruiting qualified men with commercial 
experience ag2d 25-30 for key position in the financial and 
costing areas, working with advanced accounting and computer- 
backed systems. Ref. A 216 


£3,000 


MANAGEMZNT AUDITOR 
Central Loncon 

Young man pr2ferably qualified will carry out for a major indust- 
rial group a variety of assignments involving operational systems, 
management azcounting and administration work — entailing some 
travel, Ref. A 253 


c. £2,500 


Ref. A 248 " 


PROVINCIAL 


INTERNAL AUDITORS up to £3,000 
High Wycombe, Bucks 

Public group with locations throughout U.K. ~ to travel to 
various divisions, review systems and procedures, prepare 
reports ~ good promotional prospects. -> , " Ref. A 257 


SPECIAL PROJECTS ACCOUNTANT c, £3,000 
High Wycombe, Bucks 

Public group of companies - to visit locations in U.K., identify 
problem areas and make recommendations for improved profit- 
ability. ; - Ref. A 258 


GROUP DEVELOPMENT ACCOUNTANT c. £4,000 
High Wycombe, Bucks 

Public group of companies — to be involved in reorganisation of 
new acquisitions and develop management information systems 
in accordance with group policy. 


DIVISIONAL ACCOUNTANT 

North Surrey 

Manufacturing division — major industrial company - presentation 

of monthly management information and operating statements ~ 

development of computerised systems — occasional aio ec 
Ref. 


c. £3,250 


c. £3,500 


CHIEF ACCOUNTANT 
Bridgend, Glamorgan 

Engineering company. To control the whole accounting function, 
develop accounting systems, prepare monthly management 
information, annual accounts, budgets and forecasts, supervise 


Staff of 30 and be responsible for administrative duties. Ref. A 266 


YOUNG ACCOUNTANTS , £2,500 
North Kent 

Recently qualified man seeking first Industrial position is required 
to assist the Management Accountant of expanding manufacturing 
company In the preparation of budgets and long-range plans. 


OVERSEAS 


INTERNATIONAL AUDITORS up to £3,000 
Europe : plus expenses 
Major engineering company — young chartered accountants to 
visit locations throughout Europe ~ 5092 travel ~ excellent 
prospects for promotion — languages not essential. Ref. A 238 


Mire & ADMINISTRATION MANAGER £3,000 
pain 

Jointly owned subsidiary of leading British group — report to 
local M.D. and be responsible for whole accounting and ad- 


ministrative function. Knowledge of Spanish optional. Ref. A 224. 
$10,000 min. - 


CONTROLLER 


Greece 


Qualified man with fluency in Greek is required by the newly 
acquired subsidiary of world-wide engineering group. Some 
previous Industrial experience preferred but not essential as 
the successful candidate will receive training in the group's 
advanced accounting techniques. Ref. A 269 


H 


CLIENTS. We have staff available for your short-term 
assignments. 


50 LINCOLN'S INN FIELDS © 


LONDON WC2A 3BR 
(ANSAFONE AFTER HOURS) 


Tel 01-242 8708 





poc 


Ref. A 259 





M 


zx" 
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EREED EMPLOYMENT 








REED, the foremost name in accountancy recruitment, now offer a new Countrywide Service for 


. PUBLIC PRACTICE APPOINTMENTS 


from one hundred offices throughout the major employment conurbations in the British Isles, thus offering the two great strengths 
of a National Network and unparalleled experience in accountancy recruitment. 


RECENTLY QUALIFIED £2,450 
Small West London practice to assist partner 
in all aspects of his work. Reference J.M. 
01-572 0916. 


YOUNG QUALIFIED ACCOU gie 

0 
Central Kent practice — experience of medium 
to small audits preferred. Reference H.H. 
01-242 8708. 


YOUNG ACCOUNTANT (LAD 255 
c. 

To be personal assistant to a Partner of 

progressive W1 practice ~ A.C.A. or A.C.C.A. 

essential. Reference H.H. 01-242 8708. 


SENIOR c, £2,250 
Three partner WC1 practice are able to 
provide excellent variety of good quality work 
to young qualified man. Reference H.H. 
01-242 8708. 


COMPANY TAXATION £3,000 min. 
Large EC4 practice ~ qualification not neces- 
sary but sound tax experience essential. 
Reference H.H. 01~242 8708. 


SPECIALISE IN TAXATION c. £2,500 
Large City practice wish to meet Chartered 
Accountants interested in discussing a career 


in company taxation. Reference M.W. 01-242 . 


£3,250 
tax free 
Recently qualified Chartered/Certified man 
will find not only opportunities for personal 
development but excellent social and sporting 
activities. Reference H.H. 01-242 8708, 


BERMUDA - SENIOR 


PUBLIC PRACTICE 


RECENTLY QUALIFIED c. £2,500 
Six-Partner Central London firm are able to 
offer good. mixture of public and private 
company work to the man who seeks variety 
ae responsibility. Reference H.H. 01-242 


SEMI-SENIOR , £ neg. 
SW Chartered Accountants require men not 
necessarily qualified to be involved in full 
range of duties attributed to a small but 
active practice. Experience of insolvency 
desirable. Reference H.H. 01~242 8708, 


UNQUALIFIED SENIOR c. £2,250 
Small but expanding NW. London practice 
require man aged 28-40 to control small 
office. Reference H.H. 01-242 8708. 


SENIOR : to £2,750 
Medium-sized EC1 congenial practice will 
provide good all-round experience to recently 
qualified man. Reference M.W. 01—242 8708. 


TAXATION 


PERSONAL TAX to £1,800 
Male or Female ex-Inland Revenue or bank 
experience considered for Central London 
practice ~ will .eventually be trained in 


Company Tax. Reference H.H. 01-242 8708. 


P.A. TO PARTNER c. £3,000 

Group Practice seek well-experienced com- 
any taxation man for their WC2 office. 
eference H.H. 01—242 8708. 


OVERSEAS 


TAX MANAGER- JAMAICA ., 
Dé Salary £ neg. 
Qualifled or degree man with sound tax 
background required by International practice; 
excellent negotiable salary and fringe benefits. 
Reference H.H. 01-242 8708. 


JUNIORS d £ neg. 
Young male/female to be involved in stock 
exchange audit work ~ previous experience 
not ‘necessary as training provided and 
generous assistance given to those who wish 
to obtain a professional qualification. Refer- 
ence H.H. 01-242 8708, 


SENIOR £2,000 min. 
Cheshire coastal practice seeks young career- 
minded qualified accountant for growing 
practice. Reference H.H. 01-242 8708. 


AUDIT MANAGER £4,000 

Chartered Accountant aged 30-45 with 
revious large audit experience for large City 
ractice. Reference H.H. 01—242 8708. 


TRUST ACCOUNTANT £2,750 neg. 
Preferably qualified for new appointment in 
medium-sized EC2 practice ~ trust accounting 
Peporienes essential. Reference H.H. 01-242 


TAXATION SENIOR to £4,000 
Qualified man ` with good company tax 
experience required by City International 
practice. Reference M.W., 01-242 8708. 


COMPANY/PERSONAL TAXATION 
£2,100 neg. 
Male or female (A.T.L.l. preferred) with a 
proven record in this field will join small 
EC1 firm of Chartered Accountants and be 
responsible for a major part of the practice's 
taxation work. Reference M.W. 01-242 8708, 


BRUSSELS £ neg. 
The Partner responsible for European recruit- 
ment of a substantial International Practice 
will be in London shortly to interview 
qualified men interested In pursuing a career 
offering increased responsibility and the 
valuable opportunity to galn a second language. 
Reference H.H. 01-242 8708. 


Other areas for Managerial, Supervisory and Senior Appointments which will provide excellent career development opportunities, are listed 
below and your enquiries for further details, without commitment are welcomed. 
Jamaica, Cayman Islands, Bermuda, Holland, Belgium, Germany, France, Portugal, Australia, Far East, West Indies, Monaco, Greece, South Africa, 


Liberia. 


Applications for the above positions should be made via the telephone number noted below each appointment, but written 
applications to be sent to MANAGEMENT RECRUITMENT, 50 Lincoln's Inn Fields, London WC2A 3BR. 


Clients - We particularly welcome your enquiries. Please telephone any of the numbers mentioned above with your vacancy or 
write to Management Recruitment - at the above address - you will find our terms of service very competitive . Please note we are 


also able to provide a further valuable service in the su 
and busy periods ~ for details telephone 01-242 8708. 


pply of temporary staff at ail levels to cover your staff shortage, or absence 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


(A few yards from Oxford Circus Station) 


Public Practice Appointments Specialists 





UDIT MANAGER 
[TY, to £3,250. Medium-sized firm. Must have experi- 
ice of public company audits, SS 


UDIT SENIOR Y — 7. 5 o ' 
EST END. £2,600-£2,800. Varied work with eight- 
wrtnered West End firm for recen-ly qualified man. 


ZNIOR/SEMI-SENIOR 
CL, £1,800—£2.000. Suit young, single, partly qualified 
an wishing to travel. 


UDIT SENIOR 

'EST END. £2,250-£2,500, Medium-sized firm, Would 
it young A.C.A. .or A.G.C.A. living NE. London/ 
SEX, pl A 


UDIT SENIOR . = 
[TY. £2,500-£2,750. Medium-sized firm. Audits/ 
vestigations. Mainly in City, 


UDIT MANAGER `- : 
(TY. £3,500-£3,750. Medium/large firm. Substantial 
iblic groups. 


A. TO PARTNER i 
[TY. Up to £2,750. Keen ambiticus young man with 
tential to become a partner. 


HAMILTON EXECUTIVE CONSULTANTS 


, 


NEW YEAR OPPORTUNITIES 


AUDIT SENIOR. ] 
WEST END. £2,800. Medium-sized expanding firm, 
Varied work, 


AUDIT SENIOR _ 
CITY. £2,750-£2,900. Small firm seek well experienced 
Senior with good experience of small/medium audits. 


^ 


SENIOR : ud 
CITY. £2,350—£2,400. Opportunity for unqualified man 
with good experience. 


MANAGING CLERK . 
WEST END. £2,600-£2,750. Oppcrtunity for recently 
qualified man to join three-partner firm, 


SEMI-SENIOR 
CITY. £1,500-£1.600. Young man fo- medium-sized firm. 
Preferably studying. 


SEMI-SENIOR a 
WEST END. £1,500—£1,650, Partly qpralified young man, 
Every opportunity to progress, 


TRUST SENIOR 
CENTRAL 


LONDON. £2,250. Steady, reliable person 
aged about 30. ] : 


rd 


H 


(Under New Management) 


TEL. 01-437 6063 








No Fees to Staff 


TAXATION SENIOR 
CENTRAL LONDON, £2,500. Young qualified man 
wishing to specialize in tax is offered sound training. 


COMPANY TAXATION SENIOR 
arn $3,000, Keen young man. with above-average 
potential, 


TAXATION ASSISTANT , l 
WEST END. £1,800-£1,900. Experienced person 26-30, 
Small friendly firm. 


TRUST ASSISTANT S 
A £1,800-£2,000. Male or female, Five-partnered 


TAXATION JUNIOR 

CITY. '£1,000--£1,200, Substantial firm with well-estab- 
lished tax department. f 

TAXATION ASSISTANT : 
‘There are many opportunities on our register for Taxatio 
Assistants in the City or West End.. Applicants should 
have had'at least one/two years’ experience of Personal 
Taxation either in the Profession, Bank or Inland 
Revenue. Opportunity to advance.to Company Taxation 
work if desired, £1,000-£3,000. 


t 








PUBLIC PRACTICE 


TAX LADIES £1,100 to £2,400 


The Accountancy Profession urgently needs ladies with tax 
experience in a Bank or the Civil Service (or, of course, the 
Profession!) 


COMPANY TAX £2,950 
Large-firms of Chartered Accountants In the City and West 


End require men well exp2rienced in Company Taxation work. "` 


ARTICLES/TRANSFERS £700 to £1,400 
lf you want to obtain articles or transfers for convincing reasons, 
` our service is first rate. 


SENIORS £2,500 to £3,000 
Preferably Qualified men are required by various-sized practices 
An Central London and the Suburbs. 


OVERSEAS £——— The Sky's the limit! 


Mr Gabriel Duffy is an expert at finding Qualified Accountants, 
who wish to travel abroad for a tour in Auditing, the right job 
_ in the right place. 


"Contact Gabriel Duffy. 


COMMERCE AND INDUSTRY 


QUALIFIED ACCOUNTANT, £2,750 


Ever a Newly Qualified man can realise such a salary with this 
pre-tige U.K. Company ~ first-rate prospects and the oppor- 
tunity to travel. 


OF=ICE MANAGER £2,250 


Large London Company needs an Accountant who can handle. 
staff and general administration. 


BO OK-KEEPER £1,500—£2,000 


Wel -known International Oil Company requires a Book-keeper 
with purchase and sales ledger experience to help the co- 
ordiaation of.a large Accounts Department. 


Contact Charles Pearce. 


TEMPORARY WORK 


We are regularly approached by our clients for both qualified 
and Unqualified staff ~ please give us a call. 


4 New Bridge Street, EC4 — Phone 353—3861/3 (24 hours) 
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MERVYN HUGHES AND COMPANY LIMITED 


0-7 Russia Row, London WM Telephone 01-606 4101/4 ansarone 


WORDS... WORDS... WORDS 


— WE WILL BE BRIEF 


PUBLIC 
PRACTICE 
CON NTANCY 

NTMENT 
SPECIALISTS 


(a) Every type of vacancy from semi-senior to "parten, London, provinces and overseas, Salaries £1,500.to £5,000 


p.a. 


(b) A EECH built on solid foundations during sixteen years of growth. The Mervyn — Organisation 


employs over forty people. 


(c) A truly personal service — expert, sincere, objective advice. 


(d) Prompt introductions to the right new appointment. 


To arrange an appoiotmeni, i cs or write to R. J. Welsh, Managing Director. 


CAREER DISCUSSIONS AN BIRMINGHAM ON JANUARY 11th, 1972 


Mr R. J. Welsh will be available at the Albany Hotel, Smallbrook, Ringway, during the evening to talk with any 
young accountants. pally telephone this office (reverse charge) to arrange an SES 





51 CANNON STREET 
. LONDON EC4M 5ST 
01—248 1781 


INTERMEDIATE MEN AND FINALISTS READ ON 


We have contacts with a majority of London's medium and large C.A.s. 
We can therefore arrange IMMEDIATE interviews and offer an unbiased 
opinlon on which firm is for you. 





AUDIT MANAGER £3,000-£3,700 


Large and group audits, partner type responsibility for top rate staff, 
PROSPECTS of partnership are the advantages of this well-known firm of 
C.A.s with a modern outlook and over 250 staff. 


TRUST MANAGER 


An experienced man not necessarily qualified to supervise staff and ad- 
minie 1 department of over 400 trusts. Circa £3,500 — other trust positions 
available. 


TAXATION MANAGER - POTENTIAL PARTNER 


Outstanding Opportunity for an experienced Tax Senior able to take on the 
responsibility of heading a fast expanding department in a well-established 
yet progressive City firm. Partnership prospects are good for a qualified 
man and the salary offered circa £3,600. . 


OVERSEAS DIVISION 


Working abroad is a big step in anyone's fife, Don't take chances and consequently find yourself despondent in a forelgn country. Cautious people are clever people Win they con 


quem eeu 


14 TEMPLE STREET 
BIRMINGHAM 2 
- 021-643 6201 


SENIOR/SEMI-SENIOR 
Young, part-qualified. man with drive and 


. ambition, is sought by medium-sized Birmings - 


ham firm. Excellent future prospects and a 
salary in che range of £1,200—£1,400 


 SEMI-SENIOR - BIRMINGHAM 


£1,100-£1,300 

A capable man to be responsible to a partner 
for varied audirs and accounting assignments. 
First-class training and support, will be given. 
A young Chartered Accountant is sought by 
the BIRMINGHAM office of a national firm 
to take charge of an interesting group of 
clients. Supervisory experience, with an alert 
and energecic mind. This could be your first 
[o st en uo towards a partnership. Salary 


AUDIT SENIORS 


"A large Birmingham firm have two vacancies 


for seniors either nearly or recently qualified. 
Your chance to expand your knowledge and 
pod your experience, Salaries £1,950- 








Please contact our office most convenient for you . 


49 KING STREET 
MANCHESTER 2 
061-834 9733 


NEWLY QUALIFIED MAN 


Excellent opportunity to.advance your 
perience of corporate tax in large mod 
C.A.s. Managerial status envisaged in n 
future. Salary £2,500-++. 


ASSIST. ANT AUDIT MANAGER 


A mediumilarge firm in Liverpool can e 
an interesting career to a young quali 
man with ability to progress. Outstanc 
opportunity with an attractive salary CC 


LIVERPOOL 


Post intermediate needed urgently - v 
general experience, Appealing starting sa 
and excellent working conditions. 


UNQUALIFIED SENIORS 


Are wanted in the Liverpool area. Sa 
£1,750-£1, mS Excellent amenities on h: 


VI 


Accountancy Personnel. We will also advise you about customs, exchange rates, prospects and the social life in the country of your choice. For instance here are a few of the count 


in which we have positions available: Jamaica, Bermuda, Paris, Brussels, Guyana, Liberia, Brazil, The Bahamas, Monaco,... and many more. 


A.P. is the National employment agency for all accountants in Public Practice, Industry and Commerc 
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- Accountancy - | | 
Task Force Limited — o 

01-353 6308 Young | 
————; 2 | Accountants } 


throughout the U.K. and Overseas, in public practice, industry and commerce. 
If you are seeking a new post >r considering a change, discuss the matter with 
us. Our consultants will kelp y2u to get the right post, not persuade you. 


Spare a few 
moments to think 


PUBLIC PRACTICE 


Hampton, Middx : 
Senior Assistant £2,000-£2,500 p.a. 
Practice near Twickenham requires a young qualified accountant or experi- 
enced man over 40 with know"edge of audit, accounts, persona! and company 
taxation. Some incomplete reaords, Must be able to control staff, 


NWI, London  . b 3 
Senior Audit Assistant opening nev office in Golders NEL MONET a O U t yo U r C a re e r ‘ 
SWI, London 3 
Audit Accountancy and Taxatin Tusolvency Work Negotiable salaries A 


If you are reviewing your career and examining 
your future prospects in private practice, this 


Vacancies exist for qualified 3nd unqualified senior staff. Also semi-senior 
staff. Those with experience wi.h insolvency work are invited to apply. Salaries 
will be in accordance with age, qualifications and experience. 









WCI, London i e 
ege EE could be an opportune moment for us to give 
Semi-senior and senior staff qaalified or unqualified experienced are sought. youa few facts. gi 
Manchester Full current rates , e T e x 
Newly Qualified Accountants stead practice off ene vi Se As one of the leading international firms we B 
ou are tecent ualified tkis go-ahead practice offers excellent prospects d H *b 21? 
with opportunity to specialise citer a successful audit induction period. offer wide experience, early res ponsibility, 7. 
Maidstone rr rapid promotion, good salary, training facili- 4 
Why not stop commuting anf make your career with this excellent practice, ties, opportunities for specialisation and ut 
u e Cà * D H E t 
Dune oer PI UU numerous locations at honie and overseas. ES 
Audit Manager £2,500 plus ' e vit 
Experience af modern audit procedures aud staff supervision tà required, The We suggest that you arrange a meeting with $ 
en EE vacancies one of our staff partners in order to discuss E 
Audit Manage and experience the facts and your personal prpspects. E: 
To take Esc ot a block of aucits involving E.D.P. A good salary will be paid, Xo i Ads 
Bristol i. n 
Senior Audit Negotiable salary uda : e A Vë 
For audits of Public Companies with an interesting work programme, cd Please contact: David F. Pratten, » 
ae Deloitte & Co., ` " 
IAS S P.O. Box 207, 128 Queen Victoria Street, 
icitors Me 
Assistant to Tax Partner — n is LONDON, ECAP 4JX 
ary pius à i 
i ires with both personal and corporate taxation reporting direct to the tax ES or any of the following staff partners: 
Richmond (Surrey) s C. J, Buckett, « 
Taxation Senior Good sal f 
For a wide rango of personal and HEH tax and to control a department Crest House, 7 Highfield Rd., - 
of eight. Very good conditions. Edgbaston, T af. 
Taxation Assistant BIRMINGHA D. Wa 
Luton Salary negotiable : i EM ` 
Must be competent to deal witt a wide range of taxation work. LEL. Harris, EN 
London EC EC2 Gaa Albion Chambers, Small St., x 
Oompa pius Aë 
A plant ag accountant is requirsd for both U.K. and international tax work. BRISTOL BS93 7TR. E 
Previous tax experience in this "eld advantageous but training will be given R.P.V. Rees Es 
where necessary. Good promotian prospects, The firm is a large one. 7 Wind eae Pl aed M 
London EC2 , Fx 
Personal Tax £1,600—£2,000 CARDIFF CF1 6PN. Ei 
For a large pama. To take over a portfolio of cases and supervise articled T. Ball SE 
clerks. Applicants direct from LR. considered, also those with experience in a (Oa, O - s3 
professional office, 515 Martins Building, ix 
Tonton Sni nas 6 Water Street, t 
ax Manager wi 
Ninespartnor practice with bury tax section seeks a man to take charge LIVERPOOL L23TB. nt 
responsible to tax partner, Widenowledge of all forms of taxation necessary. J. M. Harries, eee 
Pees EC2 "on Sal irca £3,000 P.O. Box 60 Ee 
orporate Tax Spe ala e i SE 
Mist be chartered accountant oth corporation tax experience. Age under 30, Midiand Bank Chambers, ey 
Required by a large firm of Ca with the highest reputation and noted for Castle Square, S 


good staff relations and facilitie:, 


London W4 To £3,500 
Leading company in office mechanical services and “systems needs a tax 
specialist, Preferred age 25-30 ~vith at least two years” first-class experience 
with a large professional firm or 1 fully-qualified Graduate Inspector of Taxes, 
To work in the areas of Value added Tax, Income Tax and Surtax and tax 
problems following U.K. entry irto E.E.C, Non-contributory pension scheme 


SWANSEA SA1 1DU. 


P.R.M. Harbottle, 

16 Market Street, 
NEWCASTLE-UPON-TYNE 
NE1 6JL. 





For further details of the above :nd many other vacancies contact: 
For Public Practice, Taxation ar) overseas posts — L. J. Greenslade 


D 
- 
` 
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Positions are also available in many cities 
in Europe, Africa and Australia. 


a 
MJ 





ACCOUNTANCY TASK FORCE LTD 


.18 Bride Lane London EC4 
. 01-353 6308 Í 
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Challenging 
Opportunities 


Peat, Marwick, Mitchell & Co., aleading 
international accounting firm, offer 
first-class opportunities for planned 
training and varied experience, within a 
flexible and professional organisation, 


to recently qualified accountants and - 


finalists. 


If you are seeking good training, broad 
experience and early responsibility as a 
springboard for a progressive career in 
practice or in industry, one of our partners 
would like to meet you. 


Please write, giving brief details of your 
attainments, to John Barton, Staff Partner, 
at11 ironmonger Lane, London, EC2P 2AR, 


Certain of our other offices in the United 
Kingdom also have vacancies. If you would 
prefer to work outside London please write 
to the relevant staff partner: 


Birmingham J. D. Leake, Windsor House, 
Temple Row, Birmingham 2. 
Bradford A.V. Flather, National 
Westminster Bank Chambers, 
17 Cheapside, P.O. Box 301, 
` Bradford 1. 
Bristol T R. A. Withey, l 
30 Queen Charlotte Street, 
Bristol, BS1 4HS. 
Camborne A. W. Busby, 11 Chapel Street, 
Camborne. 
Darlington T. B. Craigie, 
7 Coniscliffe Road, Darlington. 
Glasgow and W. Kerr, 135 Buchanan Street, 
Edinburgh Glasgow, C.1. 
Leeds E. C, Shaw, Alredale House, 
Albion Street, Leeds, LS151Y. 
Leicester J. P. Ord, 21 The Crescent, 
King Street, Leicester, LE1 8RX, 
Manchester, D. R. Briggs,. 
Liverpool and 1 St. James's Square, 
Preston . Manchester, 2. 
Middlesbrough E. Marquis, New Exchange 
Bulldings, Queen's Square, 
Middlesbrough, Teesside, 
l TS21AB, 
Newcastle J. A. Wardropper, 24 Pilgrim 
upon Tyne Street, P.O, Box 1BW, 
Newcastle upon Tyne. 
NE991BW. 

Norwich H. G. Hornor, Holland Court, 
The Close, Norwich, NOR 04P, 

Nottingham E. Heginbotham, 6 Eldon 
Chambers, Wheeler Gate, 
Nottingham. 

Sheffield A. J. Richmond, 301 Glossop 


Road, Sheffleld,; S10 2HN. 


South Wales : .D.J. F. Winks, National 
Westminster Bank Building, 
113 Bute Street, Cardiff, 
CF16TD. 


Stoke-on-Trent MH Marsh, Churchill House, 


Regent Road, Stoke-on-Trent; ` 
' STH3RG. E. 
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Industry and Commerce 


Look around atthe fast 
growing firms in the 
industrial, financial and 
commercial fields and 
you will notice that 
many of the senior 
executives obtained 
their post qualification 
experience with | 
international practices 
like us. 

We aimto develop 
positive accountants 
and advisers, people 
who are more than Just 
“historical auditors”. 

If you want to get on, 
begin your post 
qualification 


programme with us, 


. Add to your 


experience, attune 
yourself to the attitudes 
which you will need foi 
a business career, then 
go ahead with our 
blessing and reach the 
top in industry and 
commerce. 

You may of course 
decide that getting to 
the top in our 
professional practice is 
justas enjoyable and 
rewarding. 

After all, we are in 
business too. 








Write to Andrew P. Downs, 

Staff Partner, 

Professional Careers Division, Ref A/5, 
Thornton Baker & Co., 


Lee House, London Wall, E.C.2, 
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ROOM AT THE TOP | 





A.T.LI., £2,950 


n expanding firm with luxuricus offices close Cannon Street station and a wealthy 
lientele including foreign shipowners and landed aristocracy, seeks young man as 
ersonal assistant to the tax pamtner. 


-AREERS IN TAX FOR WOMEN 


o many of the interesting oppartunities on our 1972 job register are marked speci- 
cally for women. Salaries range from £1,100 to £3,500, and jobs cover personal, 
ompany or even international tax. 


"RANSFERS OR ARTICLES, £900—£1,350 


ře are the recognized medium if you wish to transfer your articles for valid reasons. 
n week we have one opening with a major City firm. Contact Mark Pembroke, 


\UDIT SUPERVISORS - URGENT 


ře have tremendous numbers of vacancies for C.A.s with 1-5 years’ post-qualification 
(perience with large firms in City or West End. Also openings for unqualified 
xcountants with sound practical »xperience. 8 


. wat ka 


PERSONAL TAX - £2,550 


A medium-sized firm with offices near Charing Cross, seeks experienced personal tax 
assistant capable of working entirely on own initiative and not making too much of à 
hash of clients' files in the process. Opportunity to progress to company tax. 


PERSONAL TAX - £1,900 


Have you a working knowledge of personal tax ncquired in bank, profession or 
Inland Revenue, plus an entrepreneurial spirit? Then you may wish to pioneer the 
new personal tax departments that some of our West End clients are opening in 1972, 


PERSONAL TAX - £1,600 


A small, friendly West End firm with two charming, but overworked partners, 
seeks young lady with sympathetic disposition to deal with personal tax. Similar 
openings Chancery Lane, Euston, f 


TRAINEE STAFF CONSULTANTS 


We have expanded rapidly in the last two years and our ratio of placements per 
interviewer is certainly the highest in the City. If you, or your girl friend want an 
exacting job in a relaxed, but professional environment, why not ring our office to 
discuss what we have in mind. 


H 


k PEMBROKE & PEMBROKE x 


30 2.m.-5.30 pam, (Accountancy Appointments Division) 7 830-930 pm 
01-262 4014 


1-236 0011 76 Cheapside, London EC2 


‘TAXATION ` 
— MANAGER — 


This is an outstanding cpportunity to join a really pro- 
gressive, fast expanding and well established Clty firm of 


Chartered Accountants. . 


The appointment calls for a top calibre man, capable 
of managing a department dealing with large Groups of 
Public and Private Companies and complex Personal Tax 
cases. B^ ! j | 


~ Excellent career advancement is available for the 
successful applicant and for a Qualified man there are 
very good partnership prospects. | 


An above-average salary will be paid depending on the 
ability and experience of the appointee, but will be: 


NOT LESS THAN £3,600 


Contact Rich:rd Norman, A.C.A. 


. MANAGEMENT APPOINTMENTS LTD 


60 Chancery Lane, London WC2A 1DD 
01-405 1431 


(Ansafone outside office hours) 


A career in ` 
Taxation 


Whinney Murray & Co. are seeking 
newly qualified chartered accountants, or 
finalists, who wish to pursue a career as 
specialists in taxation within the pro- 
fession. Good practical and theoretical 
iraining. 


Salary as a specialist in this field will 
carry additional increment. Very good 
prospects for promotion to manager and 
partner for men with the right qualities. 


» 


Please telephone. 
The Personnel Manager 
01-628 6088 
-— or write 1o 
LO 67 Chiswell Street 


London ECLY ASV 
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TAXATION ASSISTANT 


Josolyne Layton-Bennett & Co have a vacancy In their Taxation Department for an 
experienced Assistant to handle an interesting portfolio - mainly Company with 
soma Personal Tax work. 


Applications to P, M, Field, 4 Throgmorton Avenue, London EC2, Tel. 01—606 4488, 
or to: Mervyn Hughes & Company Limited, Accountancy Appointment Consultants 
(who will not disclose an applicant's identity without his permission) at-5-7 Russia 
Row, London ECH (01-606 4701/4), | 


London . C [Brown 01-606 6044 
Birmingham: E.R. Jeunes — 021-2365011 
Bristol B.A.Baldwin 0272-293701 
Cardiff PiBywortth 0222-21723 34106 
Glasgow A.G.Campbell 041-332 9204 . 
Leeds PNumer ` 0532-34607 
Leicester R.G.Wilkes 0533-51981 
Liverpool A:G.Whalley 051-236 7862 
Manchester C.R.Godwin ` 061-832 9676 

. Newcastle RK Lovely - 0632-28493 _ 
Nottingham J. Daykin . 0602-50311 

. The best experience, a good salary, excellent ` 
opportunities for promotion and specialisation, 
individual professional development. 
Price Waterhouse & Co. 


M 





Taxation 
Bournemouth 


Our Bournemouth office 
(some 60 strong) requires a Bank training who would ` 
Taxation Assistant to take work on a full- or part-time 
responsibility for their . basis. is 
large and increasing The salaries offered for bot 
number of personal tax these appointments are good 
cases. This position could . and there is a Pension 

suit either a C.A. wishing to Scheme. 

specialise or an A.T.l.l. ln. ` 

either case the appointed 
candidate would be expected 
to assist with all taxation 
problems arising generally. 
They also need a less senior 


person with Revenue or 








For further information please 
' write to: 

J. J. Clayton, Esq. 

.Staff Partner 

Thornton Baker & Co 
. South Western House 

Fir Vale Road 

Bournemouth BH1 2NB. 


DOWN 
AND . 
UNDER?. 


ESTATE 
AND TAX 
PLANNING 


£1,500—£4,500 


Qualified and unqualified 


staff are urgently required ` 


to fill various Appoint- 
ments. Experienced, or 
with a real interest in 
Estate and Tax Planning, 


training will be given to ` 


suitable candidates. Excel- 
lent career prospects are 
assured. 


“Why not make it a realit 


Two Qualified Accoun 


. ants are required to u 


root themselves and ; 
and work in Australi 
The work will be har 


the salary liveable, bi 


you will enjoy yourse 


and get a good sun-tan. 


Contact - Derek Kingsbury... 


G.J.D. Ltd 

Lindsay House 

171 Shaftesbury Ave 
London WC1 


C 
DI ` Pues 


ACCOUNTANCY RECRUITMENT SPECIALISTS 


HARRISON & WILS | 


THE FIRST NAME IN: ACCOUNTANCY RECRUITMENT 


ASSISTANT TO FINANCIAL CONTROLLER TO £3,5% 
This sales and distribution company located in the West En 
of London seeks an accountant, qualified A.C.A. or A.C.C.A 
with commercial experience. The duties will include the contrc 
of a small accounts department;-the preparation of. monthl 
management accounts (to a tight deadline) and the preparatioi 
of annual budgets. This position offers excellent prospects for 
young accountant 28/38 able to work well with staff and com 
municate effectively at Board level. 


CHIEF ACCOUNTANT TO £3,250 > 
_... required by a member company of a building and propert 


“development group and located in N. London. A qualifle: 


accountant 28-35 with several years' industrial experience i 
required — a man well able to prepare monthly and annua 
accounts and able to cope with the day-to-day administration c 
a busy accounts department. 


CHIEF ACCOUNTANT CIRCA £3,000 PLUS CAR 

A transport company in E. London - a subsidiary of a publi 
group wishes to recruit a qualified accountant, ideally age: 
about 30 and with some commercial experience. 

Currently we have a number of vacancies on file offering goo: 
career prospects/experience including (briefly) Project Ac 
countant - SW. London International company, £2,500-£3,000 
Financial Accountant — London EC3 trading company — £2,500 
Assistant Accountant — NW London retail company — £2,.500+ 
Assistant to Chief Accountant - London W8 clothing company - 
£2,250;. Assistant Accountant — London W5 building company - 
£2,400. 

Contact DAVID J. WILKINSON to discuss these and/or th 
wide range of vacancies we have on file for the younger qualifie: 
accountant. 


Cardinal House, 39-40 Albemarle Street, London W4. Te! 
01-629 4463/4/5. ` ae : 
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International 


firms have their little 
differences... 
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... but all have a.great deal to offer the 
young Chartered Accountant. 

Naturally we believe that in terms of 
experience, salary, opportunities for 
promotion and specialisation, and . 
professional development we can offer 
you something especially interesting. 
Equally naturally, you will believe that 
your achievement in qualifying — and 
your potential - make you worth an 
interview at any of the international firms. 
So its important to both of us that we have 
a discussion about your future, freely and 
in depth. Write or telephone: 

lan Macpherson, Price Waterhouse & Co, 





pass mark 


Even when finals are over you'll 
need a good sign for the future. Like 


our symbol. Wherever in the UK 
you see it, you can expect full 
training and a career of very high 
calibre. 

Just write and tell us where you'd 
like to work. 'To Brian Jenkins, 
Cooper Bro-hers & Co., 

A 33 Gutter Lene, London EC2. 





. FINANCIAL. CONTROLLER 


Is required for a company which operates a meat pro- 
cessing factory in mid Sussex, has dealings in land and 
development together. with interests abroad. This 
Is a private company with a competent management 
team, which needs an experienced accountant who can 
work closely with the team and provide it with regular 
management control irformation. The records are 
straightforward and the main requirement is for a man 
who can adapt himself to the conditions, using his imagi- 
nation and knowledge to -ackle present and future needs 
of the business, Ability tc work on own initiative essen- 
tial. Some overseas travel may be required for short 
periods. Candidates should be qualified accountants, aged 
25 to 40, with some experlence In Industry and the control 
of office staff. Salary to >e in accordance with ability. 
A pension and ealticecheme will be provided, together 
with other fringe benefits. - Apply in writing to Glengrove 
Ltd, Glenwood Estate, Partridge Green, Horsham, 
Sussex, stating previous experience and salary required. 


3 Frederick's Place, Old Jewry, 
London EC2R 8DB. 01-606 6044. 








COMMERCE AND INDUSTRY 








ACCOUNTANT ~ NW2 


Male or female to assist chief account- 
ant as sales ledger controller. Responsi- 
bilities wil’ include overall control of a 
section de.ling with approximately 
3,500 accounts and customers' corres- 
ondence, - Reply giving details to 
ersonnel Officer, Box AN 8665, 





ACCOUNTANT required for rapidly expand- 
ing group of companies with overseas 
contracts, London WI. Knowledge casting 
and financial control in building industry 
preferred. Good prospects, ~ Write stating 
age, experience and salary required to Levett 
Charies & Co, Chartered Accountants, 186 
Westcombe Hill, Blackheath, London 
SE3 7DW. 





ART GALLERY, West End, require 
book-keeper/accountant, Good salary. 
- Apply Box AG 8667, | 


BOURNEMOUTH. - Medium-sized en- 
gincering company require secretary/account- 
ant, not necessarily qualified. Knowledge of 
the engineering trade essential. Pension 
scheme and other facilities and a good salary 
will be offered to a suitable applicant, ~ Write 
Box BM 3869. 








BORG TEXTILES LTD have a vacan 
for a part-qualified (at least Part 
I.C.W.À.) or newly qualified accountant 
with sound experience of standard cost- 
ing and budgetary control in a manu- 
facturing industry. 


The company manufactures deep pile 
fabrics and Is a member of a large 
international group. 


The successful applicant will assist the 
timely preparation and interpretation of 
prom and investment control reporta 

cluding budgets and projection. ` 


The ability to work under sustained 
pressure and to produce reports in 
accordance with a strict time-table is 
essential, Fomputer- based accounting 
systems are well advanced in develop- 
ment The further design of computer- 
based managemem reporting systems is 
in train, 


Salary is negotiable. The company 
offers a non-contributory pension 
scheme, canteen facilities and a sports 
and social club. Re-location expenses will 
be paid where necessary. 

Applications should be addressed to 
The U.K. Financial Controller, Borg 
oe Ltd, Thanet Way, Whitstable, 

ent. 
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ACCOUNTANT 


À vacancy occurs in a small, diverse and rapidly growing Company 
which specialises in the marine and engineering fields. This would 
suit a young, energetic and really capable qualified man with a good 
commercial accountancy background, of good presence, ambitious 
and hardworking. An interest in matters marine and at least an 
elementary knowledge of production and fabrication engineering 
would be of benefit. 







. He would be required to understudy to some degree the Managing 
Director and to undertake more varied responsibilities dependent 
upon his talents and abilitles. We are looking for a man of high 
intelligence with a practical bias, with a fund of common sense and 
an ability to fit into an existing team. His salary would be negotiable 
based on experience and qualifications and if successful, he would 
command a generous figure with the possibility of bonus and 
pension schemes by agreement. The Company operates in a pleasant, 
small seaside town In North-west Wales in an unpolluted rural 
community. 











Please write giving fullest details and a résumé of your life and 
work to date to the Managing Director, Box AA 15205. 








HORIZON HOLIDAYS LIMITED 


FINANCIAL CONTROLLER 


We require a qualified accountant with the necessary 
experience to assume the responsibilities of this very 
Important new post, He will be responsible to the 
Financial Director for the following: 


(1) Preparation of final accounts; | 


(2) Preparation of Interim financial accounts; cash 
flow forecasts; management accounts and budgetary 
contro! statemerits for presentation to the Board; 


(3) Control of the company's liquid funds; 


(4) Policy decisions relating to the Accounts depart- 
ment. 


~ 


A generous salary and holiday concessions are offered 
for this position based at our new premises in Acton, 
London W3. 


Applications, which will be treated In strict confidence, 
shculd include C.V. and current salary and be submitted 
to: The Personnel! Officer, Horizon Holidays Ltd, 17 
Hanover Street, London W1. 




















ASSISTANT ` 
ACCOUNTANT 


Duckhams Oils, a member of the BP Group, wish to appoint an Accountant at thei: 
Marketing Branch in West Wickham, Kent, This new appointment would b: 
suitable to applicants aged 20-25 years, who have passed the intermediate stage o 
a recognised accountancy body. They should have ac least three years in a commercia 
or industrial accounting function. 


The successful candidate will be responsible to the Financial Accountant at Hex 
Office, for all aspects of accounting at che Marketing Branch. Following a period o 
training at Head Office, he will be engaged in preparing cost analyses and imple 
Dez and advising on the Company's systems at West Wickham. Salary up tx 













Please apply in confidence to: 






Personnel Offlcer 

Alexander Duckham & Co Ltd 
Rainville Road 

London W6 





DUCKHAMS 







E De La Rue 


TAX 
SPECIALIST 


c. £3,000 


The De La Rue Company has a vacancy for an 
, Assistant to the Group Taxation Manager at its 
; Regent Street Head Office. 


The work will include preparing tax computa- 
tions and agreeing liabilities with the Inland Revenue 
for the U.K. companies in the Group, and assisting 
the Taxation Manager in all aspects of international 
tax planning. There is ample scope for acquiring 
extensive knowledge of overseas tax. , 

Applicants should preferably be qualified 


accountants and have had at least two years’ full- 
time experience of company tax. i 


The commencing salary will be in the region 
of £3,000 p.a. 


Ring or write to: Mr J. E. Maynard, Personne! } 
Manager, The De La Rue Co Ltd, 84/86 Regent 
Street, London W1. Tel: 01-734 8020. Ext. 246. 





















The De La Rue Company 
“Limited ` 


D uj 


Yu 


MANAGEMENT ACCOUNTANT 


Worcestershire EE c. £2,500 


The position The Management Accountant will be responsible to the Managing 
Director for implementing and operating an integrated costing 
system. His work will not only cover the production and interpreca- 
tion of Manazement information, budgets and cash forecasts but also 
the administration of the accounting functions generally. 


The person The requirements is for an A.C.W.A. with at least five years’ experi- 
ence, includ ng responsibility for staff, and the inclination and 
ability to participate in top management, 


The Company is engaged in light engineering mainly for the Motor Industry with 
expanding interests in other fields. 


Applications to Hubert Leicester and Co, Chartered Accountants, 14 
Pierpoint Street, Worcestar. m 


DIRECTOR OF BÜSINESS 
AND MANAGEMENT STUDIES 


As part of their continucus programme of development in the field 
of correspondence education, Crowell Collier and MacMillan 
Schools Ltd, propose to appoint a Director of Business and 
Management Studies. He will control publication of all courses in 
accountancy, company secretarial work, management development 
and similar areas. He will create and maintain close contacts with 
professional bodies. 

The successful candidate will be about 35 and will be educated to 
degree level. He will probably have experience in business manage- 
ment, publishing or traiaing, He will need a bold, imaginative 
approach to problems of home tuition, 


Apply with brief details to: 


Personnel Officer, Crowell Collier and MacMillan Schools Ltd 
Aldermastom Court, Reading RG7 4PE 


Assistant ` 

Cost Accountant. 
Up to £1,800 — |=. : 
North West London 


For the British Subsidiary of an International Chemical 
Company. Working at head Office he willbe ` 
responsible for a job cos-ing function, fully utilising 
Data Processing, for one of the Company's product 
groups and will be responsible for the work of one 
assistant. 0s 


He will preferably be less than 45 years of age and will 
be expected to show drive and initiative. Cost 
Accounts and Stock Control experience is essential. 


Excellent fringe benefits zre in operation. 


Applications with full personal and career details 
should be forwarded, quoting ref. CL 1424 on 
the envelope to: 





Foster Turner & Benson Ltd 
Recruitment Division 

St Alphage House, Fore 5treet 
London EC2Y 5DP ` 

Should there be any company to whom you do not 


wish your application to be forwarded, please advise us ín 
a covering letter omitting the reference number on the envelope. 
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Accountants 
London and Overseas 


Commonwealth Development Corporation is a commercially 

based statutory organisation concerned with the promotion and 

management of economic projects in the developing countries of. 
the Commonwealth and elsewhere. Operations include basic 
development, primary production and'investment iri commercial, 

agricultural and industrial projects, often in assoclation with 

other major international interests, as well as local partners. 


The Corporation now requires to appoint one or more qualified 
accountants preferably under 35 years of age to work at first in 
the London Head Office for an unspecified period before being 
posted overseas. The initial appointment in London will be in an 
area of operations or investigations involving detalled financial 
and management accounting in connection with diverse overseas . 
companies. 


The Corporation offers competitive terms and conditions of 
service and applicants should wrlte with brief details to 


Head of Personnel 


` Commonwealth Development Corporation 


33 Hill Street 
London W1A 3AR 
quoting Serial 1295. 






















ras 


LIMITED 


arre 

|. OFFICE. 

MANAGEMENT 
SPECIALIST 


` This is an opportunity for a lively man to make his mark 
and progress-in a really up-to-date organisation. We are 
looking for a man, aged 25 to 35, who can show us a 
successful record in modern office management. 





The be is to organise and run a 35-strong department: 
handling all aspects of our sales ledger work. The fast- 
moving office operation is geared to a third generation 
computer and uses advanced office techniques. Experience 
of managing a sales ledger with over 25,000 accounts is 
needed, 


Salary up to £2,500 to start, depending on experience. 
Fringe benefits are impressive. : 


Please write, quoting reference J.319, and 
giving brief details to: 


Assistant Personnel Manager 
Carreras Limited 
Christopher Martin Road. 
Basildon, Essex 
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COST : ACCOUNTANT. required, Hayes, 
Middlesex, for well-established printers. 
Experience and ability more important than 
formal qualifications. £2,500 to £3,000. 
Pension, - Practitioners Services Bureau 
S NUR Road, Ilford, Essex (01-554 
EXPANDING SUFFOLK MANUFACTUR- 
ING COMPANY seeks accountant (newly 
or partly qualifisd) to supervise financial 
and cost accounts. First-class opportunity 


for a capable and conscientious young man. . 


Salary up to £2,000 per annum according to 
age and experience. - Please reply in con- 
fidence to Griffith, Wl en Baly Co, 42/44 
High Street, Slough, Bucks. 





U.K. AND OVERSEAS 


£2,000-- Share of profits and Partnership 
(Southport); U.S. $11,000 Plus generous 
benefits, Finaocial Analyst (Brussels); 
£3,600 plus, Generous Benefits, Ac- 
countant (Zambia); £3,600 Accountan 

Professional (Europe) - Please sen 

name and address to Director, F.C.A,, 
Senior Staff Selection Lid, Interviewing 
TEN 21 Lathom Road, Southport, 

ancs, 





Alcoa of Great 
. Britain Limited 


(Owned jointly 


by Alcoa of 


U.S.A. and Elkem of Norway) 


is one of Europe's major-aluminium concerns — 
an integrated group processing aluminium from - 
ingot to finished product — and has the 


following vacancies: 


Management 
`< M Accountants 


for the Waunarlwydd Works, Swansea, of Its 
subsidiary, Alcoa Manufacturing (G.B.) Limited, 
who are engaged In the casting, rolling and 
extrusion of aluminium and aluminium alloys. 
The successful applicants will be responsible to 
the Senior Management Accountant and Cost 
Controller and should preferably have had 


previous experience in 


cost analysis, budgets, 


forecasts and productivity studies. Their duties 
will also Include the review of control systems 
with a view to improving their efficiency and 
effectiveness. The Company makes full use of the 


best modern accountan 
computer facilities. 


cy practices linked with 


Accountant 


at the Group Headquarters at Droitwich, 
Worcestershire, responsible to the Assistant 
Group Chief Accountant. Principal duties are 
associated with cash and profit forecasts, annual 
and long term; the presentation of management ' 
accounts; and the consolidation of group accounts 


on a period and annual 


basis. 


Candidates should be in the age range 25-30 and 


qualified accountants, a 


Ithough consideration will 


also be given to those whose final examinations ` 


are imminent. 


The Group Headquarters and Waunarlwydd Works are both 
situated in pleasant surroundings and assistance will.be 

given with re-lacation expenses in appropriate cases. There 
ere excellent conditions of service, Including concributory 
pension fund, and starting salaries will be commensurate 
with age, qualifications and experience. 


^ 
Write or telephone for application forms to E. A. Jackson, ^ ^ = 


Manager — Personnel Administration, Alcoa House, P.O. 
Box 15, Droitwich, Worcestershire. (Telephone Droitwich 


3411.) 





e 


ALCOA 


A YOUNG ENERGETIC QUALIFIED AC. 
COUNTANT required with at least three 
years’ post-qualification experience, for an 
expanding private manufacturing company in 
London/Bedford area. The successful appli- 
cant will be entirely responsible for the 
production of management and financial 
accounts, The appointment offers scope for 
personal initiative and development of career, 
The successful applicant wil] be answerable 
solely to the Managing Director. A salary in 
the range of £2.500-£3,000 according to age 
and experience, — Box AY 8663. 





BUILDING SOCIETY ACCOUNTANT 


A progressive and fast expanding 
Building Society in North London with 
on-line computerised member accounts 
wishes to appoint a young Chartered 
Accountant to the position of Society 
Accountant, i 


He will eventually be responsible for the 

control of financial accounting with 

increased opportunities to assist in tho 
reparation of statistics, forward budget- 
ng, liquidity control, etc. 


Building Society experience is not 
essential, but applicants should have 
been qualified for at least two years and 
be within the age range 25-31. 


The position carries a commencing salary 
of £2,500 plus pension scheme and is a 
unique opportunity for a forward look- 
ing young man. 


Please write in confidence. giving brief 


details of career and salary to date to 
Box BS 8643, 





COMPANY ACCOUNTANT required by 
small, but leading, graphic design organiza» 
tion, - Please apply in writing to J. A, 
Channon, THM Design Consultants Ltd, 
34-35 High Holborn, London WCIV 6AA, 





COMPANY 
SECRETARY/ACCOUNTANT 


Chartered or Certified Accountant, 
aged 28—35, with the ability to partici- 

- pate in a lively management team 
required for a medium-sized manu- 
facturing company in- Reading. In 
addition to company secretaria] duties; 
responsibilities will include supervision 
of financial management and cost 
accountingrecords and applicants should 
therefore be able to offer suitable 
experience in an industrial environment. 
A commencing salary of £3,500..£4,000 
p.a. will be negotiated and a company 
car is provided, - Box CS 8668, 


- f 





LEEDS CITY POLICE 


FINANCE OFFICER 
APS (£2,199--£2,457) 


The responsibilities will be primarily 
concerned with financial matters; 
accounts, pay, allowances and prepara- 
tion of the annual estimates. 

A background of responsible, financial 
experience and administration, parti- 
cularly in local government, would be 
an asset. 

Accountancy . qualifications an ad» 
vantage but not essential. 

Applications with full details of quali- ` 
fications, experience, previous employ- 
ment and giving the names of two 
referees to the Chief Constable, Police 
Headquarters, Westgate, Leeds 1, not 
later ihan January 24th, 1972. 





PUBLIC COMPANY GROUP, mainly 
involved in property development, re- 
quire a qualified accountant for their 
head office jin Maidenhead, to control 
and supervise their accounting pro- 
cedures, 


Excellent opportunity in a progressive 
concern with substantial growth poten- 
tia! and would particularly suit a newly 
qualified accountant. 


Salary £2,500-£3,000 p.a. 


Write with ful! details of age, ex- 
erience, etc., to the company's Auditors 
essrs Thornton Baker & Co, Prospect 
Hout; Crendon Street, High Wycombe, 
ucks. 





PURCHASE LEDGER ACCOUNTS 
MANAGER required by National engineer» 
ing distributors on computer bureau system, 
Salary negotiable, — John Hall Ltd, Churchill 
Way, Cardiff. 





RING 
LAURIE & COMPA] 
01-606 6301 


about these opening: 


£4,000 
CORPORATE PLANNER 


An opportunity in corporate pla 
has arisen in a major industrial 
glomerate for a young Business E 
mics or similar graduate preferat 
A.C.A. also. Age 28-35. 


£3,500 circa 
ASSISTANT CONTROLLER 


An all-embracing post for a qui 
man, 30-40, seeking a demanding 
tion in Head Office of interna 
group in the West End. Company 
over £14 million, Broad manag 
accounting and board liaison expe 
in commercial/industrial field req 


£3,250 circa m 


YOUNG ACCOUNTANT 


Large City financial institutio 
household name, has interesting opi 
for young qualified accountants 
contemplate making a career i 
investment finance field. Uppe: 
limit 30. 


£2,500 


MANAGEMENT ACCOUNTAN 


A young A.C.C.A. or A.C. 
possibly a finalist, is required as ass 
,to the Chief Accountant of a 
known light industrial compat 
NW. Kent. Definitely a progi 
career in view. 


LAURIE & COMPA! 

E Executive Sepetin Consultan 

91 Moorgate, London | 
01-606 6301 
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SENIOR BOOK-KEEPER require 
international shipping company. Ca 
maintaining complete set of books : 
paring monthly accounts for the 
ment, Salary negotiable according te 
ence, This is a very progressive opp: 
—- Please reply to Box SB 3866, 





SENIOR 
COST ASSISTAN 


‘Responsible to Accountant for 
allocation, contro! of data prepa 
on our newly computerised syste: 
assisting on preparation of report: 
levels. 


Previous experience of standarc 
ing and mechanised recording s) 
desirable, together with Parts I an 
LC.W.A, Preferred age range 25-31 


Salary £1,750-£1,850 plus « 
bonus, Over four weeks’ annual hc 
Pension scheme with life assuranc 
family benefits. 


Please telephone 01—684 9661. e: 
for an application form, or write ; 
details of qualifications and cart 
date to Personnel Officer, I 
Electrologica Ltd, Milton House, A 
Road, Croydon CR9 2JR, 





SOLICITORS IN MAYFAIR requi 
executive experienced in personal 
matters including repayment clai: 
returns for home and overseas 
Starting salary around £2,250 acco 
ability. - Write Box SI 3844, 
Y.W.C.A, OF GREAT BRITAIN v 
appoint a Chartered Accountant, 
woman, as Assistant National Gener, 
tary (finance and property), Sala 
£2,500 x £100 to £3,500. Startin 
related to age and experience. ~ Fi 
culars of the appointment may be: 
from Mrs P. M. Wilding, 2 Wi 
Street, London WIN 4AX. 


THE ACCOUNTANT/TAXATION issues dated January 6th-8th, 1972 


~~ Accountanc 


-t € as 
p e$ 
1 


Task 
01-353 6308 — 


a 


The reliable specialists for accountancy appointments, permanent or temporary 
throughout the U.K. and Over-eas, in public practice, industry and commerce, 
If you are seeking a new post cr considering a change. discuss the matter with 
us, Our consultants will help you to get the right post, not persuade you. 


SOLICITOR’S OFFICE 


Manager Trust Depot d 
London 

A qualified accountant, solicitcr, or trust-orientated man is sought to control 
the trust department with 700,800 accounts and a staff of eleven, There is a 
separate taxation department. 


Trust Accounts Supervisor 
Male or Female 

London ; 
Must have appropriate practical experience to control three females dealing 
with weekly bank reconciliaticn, checking statements, trust income calcule- 
tions, monthly trial balance, et-. 


s 


COMMERCIAL 

South-west Wales 

Senior Accountant To £3,000 
An accountant who is capable cf responsibility for all aspects of financial and 
management accounts is required by a division of a large automotive manu- 
facturing company. Candidates should be qualified.and re-location expenses 
will be met if necessary. 

Aylesbury 

Accountant-in-Charge £3,250 
To be responsible for the compete financial affairs af this British subsidiary. 
The ability to manage staff is esential. . 

City, London 

Unqualified Accountants £2,750 
Accountants with experience ir. commodity broking are required by several 
City firms, 


To £3,500 


To £1,800 p.a. 


OVERSEAS 


Mesi Shipping Company 

otterdam 

Accounting Manager $12,000 
Chartered Accountants, ages 11-35, to control this financial accounting 
function for a centralised accours ing office handling nine subsidiary companies 
in Europe, This post is based ic Rotterdam and a 360/4 computer has been 
installed recently. Removal expenses will be paid. 

South Africa 

Training Manager To £4,000 p.a, 
For a South African firm of chartered accountants, Must be a qualified 
accountant and an accomplished zcrurer with the ability to train other lecturers, 
Also to be responsible for the trzining of qualified and unqualified staff, Paid 
passage and settling-in grant. 

South Africa 

Senior Audit Staff £3,000-£3,750 
Required by a progressive firm cf Chartered Accountants. Varied experience 
will be obiained: Three-year cont-act preferred but shorter term possible. Paid 
passages and settling-in grants, 

Other professional vacancies ext in Teheran, Rotterdam, Antwerp, Paris, 
Monte Carlo, Nigeria. West Indi-s. Cayman Islands, Liberia, Guyana, British 
Honduras, Greece, Zambia and Australia, 


COMMERCIAL (OVERSEAS) 


We are seeking qualified accocntants for Nigeria (£3,500) International 


Management Auditors, Zambia, stc. 
Ba 


TAXATION 

Hong Kong Salary negotiable 
(a) A Tax Officer (Higher Grade) zo supervise a Section of the Tax Department 
and the handling of more compl:xcated personal cases, 


(^) A fully trained Inspector of Taxes (Higher Grade) or ex-Colonial Income 
Tax Service Officer to deal with the more advanced work including appeals. 


Applicants falling under these headings are invited to apply. The practice 
concerned is a large well-known and professional one in Hong Kong. 


For further details of the above aid many other vacancies please contact: 
For Public Practice, Taxation.anc overseas posts ~ L. J. Greensiade 
For U.K. Industrial and Commercial posts - F, G. Clark 

D. M, Falconer 


ACCOUNTANCY TASK FORCE LTD: . 


_,18 Bride Lane London EC4 
rr  ~“OT-353 6308 





> 


Force Limited 
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OVERSEAS 


ACCOUNTANT 


European sales subsidiary of U.S. natural resources company requires qualified 
accountant to run its accounting and statistics department. 


The man we are looking for is aged up to 30, with a minimum of two years’ 
exparience since qualification. He has the necessary background and ambition to 
take on a substantial new assignment with prospects of growth, 


The initial location will be in Brussels with the possibility of a move to London 


mid-1972. 


Salary will reflect the importance the company attaches to this position. 


Please write to Box AE 15231 with brief personal history and telephone number 
at which you can be contacted after business hours, 


WORLD WIDE 
INTERNAL-AUDITOR 


An opportunity exists for Chartered 
Accountant or equivalent in internal 
auditing capacity with World-Wide 
Insurance Group. Applicants should be 
single and speak an additional language. 
Training will be in New York and 
Bermuda with initial continuous travel- 
ling assignments in. Europe, Near East 
and Africa or South America, 

Please mail brief details and tele- 
phone number to P.A. Acrutopulo, 
American International Underwriters 
Limited. 29 Mincing Lane, London 
EC3R 7E 





OFFICIAL 


APPOINTMENTS 





COLLEGE ACCOUNTANT. - A quali- 
fied Accountant required as early ‘as 
possible for the post of Clerk of Ac- 
counts at an Oxford College to take 
charge, under the general control of the 
Bursar, of a small accounts office dealing 
with the investment, educational and 
domestic finance of the College, pre- 
paration of annual accounts and esti- 
mates, and budget control. Some previous 
experience of University or College 
accounts advantageous but not essential, 
Preferred age 35-40.. Salary not less 
than £2,000 per annum, with assistance 
in housing, - Applications, quoting 

ualifications, experience and details òf- 


three referees, to be sent to the Bursar, . 


The Queen's College, Oxford, by 
January 3Ist, 1972. 





To meet its expansion programme 
THE COLLEGE OF TAXATION 


requires: *Lady Secretarial Assistant. 
Graduate and/or A.T.LI. preferred. 
*Writer/Lecturer. Graduate qualified 
accountant preferred. 

Only competent persons, ready to 
start immediately, need apply. - 
Written applications please, in cone 
fidence to The Secretary, 2} Oakbury 
Road, London SW6 2NN. 





UNIVERSITY COLLEGE OR 
NORTH WALES, BANGOR 


ASSISTANT ACCOUNTANT 


Applications are invited from qualified 
accountants for the post of Assistant 
Accountant in the Finance Office. 

. Salary will be on the scale £2,040— 
£2,865 per annum. The initial salary will 
depend on qualifications and experience. 
E e KE carries membership of the 


Applications (two copies), giving 
details of age, qualifications and experi- 
ence. together with the names and 
addresses of three referees should be sent 
by January {7th, 1972, to the Secretar 
and Registrar, from whom further parti- 
culars may be obtained. 





the Registrar, 





UNIVERSITY OF DUNDEE 
FINANCE OFFICER 


Applications are invited from qualified 
accountants for the post of FINANCE 
OFFICER from August Ist, 1972, which 
mes vacant on the retirement of Mr 
G. N. Fraser, Salary nor less than 
£4,533. F.S.S.U. benefits. Assistance 
towards removal expenses. Six copies of 
application, with names of three referees, 
to be submitted by January Jist, 1972, 
to the Secretary, The University, 
DUNDEE DD! 4HN, from whom 
further particulars may be obtained. 





UNIVERSITY OF RHODESIA 
-~ CHAIR OF ACCOUNTANCY 


Applications are invited for appointment 
as Professor and Head of the Department 
of Accountancy. This is a new post made 
possible by a benefaction from the 
Rhodesia Society of Chartered Ace 
countants, 

In terms of the benefaction the 
University has accepted the major 
espera ey for the training of all 
future artered Accountants 
(Rhodesia). The University has under- 
takento provide from the earliest possible 
date an internal, full-time degree in 
Accountancy as well as to continue and 
extend an existing part-time course fora 
Diploma in Accountancy Studies, Ac- 
countancy is also a subiect within the 
B.Sc.(Economics) degree, teaching being 
provided by part-time tecturers. 

The person appointed to the Chair 
will be required to promote and maintain 
co-operation with the Rhodesia Society 
of Chartered Accountants and the other 
recognised organisations of the account- 
ancy profession in Rhodesia. He will 
also be expected to initiate and supervise 
research in accounting and related areas 


of study. 


Salary scale: £5,250 x £189 - £6,195. 

Family passages and allowance for 
transpor of effects on appointment, 
Installation loan of up to half of one 
ear's salary if required. Unfurnished 

niversity accommodation guaranteed 
for a period of at least three years for 
persone recruited from outside Rhodesia. 

abbatical and biennial visits with travel 
allowance, Superannuation and medical 
aid schemes. l 

Detailed EE (6 copies) giving 
full personal particulars (including full 
names, place and date of birth, etc ), 

ualifications, experience and publica- 
tons, and naming three referees, should 
be submitted by February 7th, 1972, to 
niversity of Rhodesia, 
P.O. Box MP 167, Mount Pleasant, 
Salisbury, Rhodesia. with a copy to the 
Assistant Secretary, Association of 
Commonwealth Universities (Appts), 
36 Gordon Square, London WCIH OPF, 
from whom terms and conditions of 
service may be obtained. 





PLEASE MENTION 
THIS SUPPLEMENT 


WHEN ANSWERING 
ADVERTISEMENTS 





THE ACCOUNTANT/TAXATION issues dated January 6th-8th, 1972 





West Bromwich Education Committee 


WEST BROMWICH COLLEGE OF 
COMMERCE AND TECHNOLOGY 


Management Services Division 
Wood Green, Wednesbury 


The Department of Accounting has two 
vacancies for 


LECTURERS, GRADE Il, IN 
ACCOUNTING 


(Salary £2,141—£2,790 ~ Salary scales at | 
present under review.) 


A young qualified man, A.C.A. 
A.C.C.A. or LM.T.A., with a few years 
epee in industry or a professional 
office and a desire to teach, would be an 
ideal applicant. Teaching experience 
although desirable is not essential, and 
help and guidance would be given. 
Teaching would be on courses for 
A.C.A., A.C.C.A. and L.C, W.A. students 
together with some work on HND in 
Business Studies courses, in any two of 
the subjects of accounting, auditing, 
executorship and taxation. 


Forms of app! ication may be obtained 
from the Principal, Rigby Street, 
Wednesbury, Staffs WSIO ONP, 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. — 
| This will greatly assist those 
Who propose answering advertise- 


ments and possibly avoid much 


unnecessary correspondence -be- 


tween advertisers and applicants. 








PARTNERSHIPS 
AND PRACTICES 





A.C.A. OXFORD wishes to purchase small 
ractice or block of audits in or around 
xford area. Would welcome working 

arrangement with practising accountant. — 

Box AC 3779, | 

A.C.C.A., (29), sole practitioner, small but 

growing London practice (own office and 

clerk) moving to Brighton. seeks additional 
` i G.R.F. operable as Brighton 

Branch and/or from London office, Will 

consider larger practice if payment by an- 

nuity acceptable. - Box AC 3833, 

ACCO ANCY PARTNERSHIP AND 

SUCCESSION CONSULTANTS - 

recognized medium for sale and purchase of 

practices and parnersuips for over fort 
years. Valuations; - GORDON FORD 

CO, Westminster Bank Chambers, London 

Bridge. London SEI (HOP 1209). 

ACCOUNTANCY PRACTICES required 

for sale or merger by many applicants. ~ 

Write or phone J. Mosely & Partners Ltd 

23 George Street London WIH 5PE 

(01-486 5161.) 

ACCOUNTANCY PRACTICE (rural and 

market town) in exceptionally pleasant area 

bordering Lake District. Rising G.R.F. over 
£10,000. Building society and insurance 

agencies. - Please write Box AP 3834, 

ACCOUNTANT (CHARTERED) wishes to 

acquire a practice in Central or Suburban 

London, ex, Herts or Middlesex. Up to 

twice G.R.F. paid Cash available for pay- 

ment in full on completion. - Box AC 3836, 

A CHARTERED ACCOUNTANT wishes 

to sequire practice, partnership, block of 

fees in Reading/Henley/Bracknell/Ascot/ 

Windsor area. Capital available, - Reply in 

confidence to Box AC 3896. : 

AMBITIOUS ASSISTANT required bv sole 

practitioner for a responsible position leading 

to partnership. - Alan J. Barker, F.C.A., 13 

Baker Street, Middlesbrough, Teesside. 





ARRANGEMENT SOUGHT with small 
artnership/sole practitioner e Hants/ 
est Surrey area} by retiring (37) Army 

Officer, A.C.C.A.. A.C.W.A.. A.C.IS., 

A.T.LE Particular experience of Man- 

agement Accounting and Taxation, 

Determined to make a big impact in 

practice and with Capital available fin 

the form of both cash and a voracious 
appetite for work}. - Box AS 3766. or 

Ring Southampton $7165. ` 


BLACKPOOL FIRM invites offers for block 
of audit, £6,000 approx. p.a., mainly in- 
complete records, Immediate cash not 
essential - Box BF 3852. d 
CENTRAL LONDON C.A.s wish to sell 
block of sudits and incomplete records, 
approx, £5,000 p.a. G.R.F., by way of out- 
tight sale. - Box CL 3863. 

CERTIFIED ACCOUNTANT, early forties, 
seeks purchase of existing practice (with 
G.R.F. about £5.000) or partnership 
Surrey Hampshire area, outright purchase 
or arrangement, - Box CA 3835, Pa 


CHARTERED ACCOUNTANT, early 
thirties, with G.R.F. in excess of £8,000, 
seeks office accommodation/facilities in 
North/North-west London area with view 
to eventual merger, - Box CA 3894, 

CHARTERED ACCOUNTANT, highly 
successful industrial career, wishing return 
to profession. Requires te purchase small 
practice in Leicester area, Other suggestions 
given careful consideration, - Box CA 3811, 
CHARTERED ACCOUNTANTS, West 
End, require qualified manager/assistant to 
partners, with view to partnership, Good 
opportunity for able man, - Box CA 3767, 
CHARTERED PRACTICE in South Essex 
(two young partners) with no desire to sell or 
merge but conscious of the problems that 
could arise through death or incapacity of 
either of them would welcome discussions 
nh EN to making contingency plans. ~ Box 


C W 

CHELMSFORD. — Young enthusiastic 
chartered accountant in practice on own 
account wishes to acquire small practices, 
blocks of audits, book-keeping services, etc., 
and would, welcome discussions with practi» 
Hone contemplating retirement. - Box 


Y 3849, 
CITY. CHARTERED ACCOUNTANTS 
seek merger. Fees £50,000 to £60,000, 
accommodation available if required for 
practice of similar size, - Box CC 3895, 
EAST ANGLIA, ~ Practice required or small 
blocks of audits. Inquiries invited from prac» 
titioners considering retirement. Partnership 
PTOL If desired, - Box EA 3839, 
EXETER CHARTERED ACCOUNTANTS 
require energetic senior assistant with view 
to partnership after short propatonary 
period. Salary £2,000--£2,500. - Box EC 3798, 
F.C.A. - Golders Green, . London. NWIt., 
G.R.F; £15,000-£16,000 seeks junior partner 
with established practice, G.R.F. £5,000-- 
£10,000. Surplus office accommodation and 
staff available - Please write to Box FC 3777, 
F.C.A. in practice London/Surrey wishes to 
augment growing practice either through 
purchasing additional blocks of fees up to 
£10,000 or partnership/succession arrange- 
ment, Capital available - Box FC 3837 
LONDON CHARTERED ACCOUNTANTS 
require oxperlenced qualified accountant, able 
to deal direct with clients and Inland Revenue. 
Salary up to £3,000 p.a. Partnership pros- 
spects, - Box LC 3812. 
MANAGING CLERK (28) of large City 
firm, with small private practice (O.R.F. 
around £400), seeks. partnership in profes- 
sional firm, within twenty-five miles radius of 
Guildford, - Box MC 3892, 





LEICESTER ACCOUNTANTS wishing 
' to expand their practice in the Leicester« 
- ghire area, invite inquiries from prac- 
' titioners wishing to retire or dispose of 
their practice, or block of audits cone . 
sidered. - Box LA 3820, 





MERGER. - Medium-sized firm of chartered 
accountants shortly moving to new Cit 
Offices seeks merger with firm of equally hig 
reputation and professional standards (need- 
ing 1.000/1 500 square feet) to make best 
economic use of proposed premises. - Box 
MM 3797 


MID-WALES. - Chartered . accountants 
require a qualified man to assist in the 
management of branch offices in Mont- 
gomeryshire. Experience in incomplete 
records is essential. Initia) salary is negoti- 
able, and a partnership is visualized after a 

robationary period of about twelve months. 

his position is a challenge in an expanding 
practice and has excellent prospects for a 
man with initiative, character and a sense of 
humour. He need not have working capital 
nor a knowledge of the Welsh language, 
houg both would be an advantage. - Apply 

W 8670. 


[WEST MIDDLESEX 
PROPRIETOR with G.R.F. £10,000 ap- 
proaching retirement age. Requires associate. 
Suit accountant with nucleus £4,000 requiring 
accommodation. - Box NL 3796, 
PARTNER REQUIRED by old-established 
City chartered accountants (two partners 
£80.000 gross per annum). Own nucleus an 
advantage and preferably not over 40 years 
of age First-class opportunity with rapidly 
expanding firm, - Box PR 3778. 





PARTNERSHIP OPPORTUNITIES - 
A NUMBER OF EXCEPTIONAL 
PARTNERSHIP . OPPORTUNITIES 
,NOW EXIST FOR AMBITIOUS 
QUALIFIED ACCOUNTANTS IN 
THE U.K, CONTACT US IN STRICT- 
EST CONFIDENCE FOR CAREFUL 
ATTENTION and ACTION. - AC- 
COUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3 
(01-794 0202). 





SENIOR MANAGER required by large 
East Anglian firm of Chartered Account- 
ants to work with present Senior Partner 
who is EE retirement, Ad- 
mission to Parinership envisaged after 
agreed probationary period, Provincial 
training and experience preferred. Age 
, same Capita! required, Excellent 
salary with wide benefits during proba- 
tion. - Apply in first instance to G, J, C. 
Lockhart, Esq., F.C.A., 19 Victoria Road, 
Colchester, Essex. : 


SOLE PRACTITIONER (£8,000 p.a. gross 
approx.) rapidly expanding would consider 
merger with another sole practitioner or small 

artnered firm. Merseyside area. - Box SP 


02, 

SOLE PRACTITIONER offers partnership 
after probationary period. Twenty-five miles 
north of London. - Box SP 3832. 

WE WISH TO PURCHASE a practice in 
Bucks, Berks or Oxon or alternatively to 
come to some arrangement with a practitioner 
contemplating retirement. - Box WW 3801. 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading They will be 
charged for at the same rate as for 
advertisements appearing under the main 
heading. 





A.C.A, OXFORD seeks subcontract work to 
supplement small practice. Very experienced 
in incomplete records, ~ Box AC 3780. 


A.C.C.A. (48), inner West London, 
local contacts, view to using spare 
Specialist in design/maintenance of 
saving book-keeping for small com; 
Own pocket computer. - Box AC 389} 
ACCOUNTANT, many years’ expe 
seeks subcontract work. Incomplete ri 
tax computations, etc., all in strict conf 
Sussex/Hants. - Box AM 3768. 
ACCOUNTANT with staff has 
capacity for at least six or seven accou 
week would like to hear from busy ac 
ants for permanent working arrangem 
Write to P.O. Box 24, London N4, 
BLACKPOOL/PRESTON area. Ch 
accountant, aged 39, available for 
assignments. Systems work follow 
monky visits, trouble-shooting, etc. 


CERTIFIED ACCOUNTANT, spec 
in subcontractual assistance to the 
sion, will undertake any type of audi 
complete records, company audits. etc 
collected and delivered throughout I 
and South Eastern Counties, Offers c 
in other areas considered. - For i 
attention telephone Heathfield (Std ( 
3052 now. 
CHARTERED ACCOUNTANT, ag 
has time available to assist overbu 
practitioners with small audits and 
lete records in N. Somerset/W, Willis 
ox CA 3756. 
CHARTERED ACCOUNTANT, 
enced management consultant, with ex 
industrial/professional experience, 
undertake subcontract in Readi 
ae London area. - Reply B 


3897. 

CHARTERED ACCOUNTANT r 
subcontract work.  Southend-on-S 
Che nstord locality preferred. - B 


CHARTERED ACCOUNTANT. We: 
lands, is available for subcontract 
incomplete records and taxation preft 
Box CA 3900, 

EAST ANGLIA, LONDON OR 
LANDS - subcontract work re 
taxation, Incomplete records, audits, 
off clients’ premises, - Box EA 3840. 
GLASGOW AREA. - Experiencec 
clerk (48), including local authority | 
ing to freelance, seeks work. Audit o 
senma, Conscientious worker, - B 


KINGSTON. - Experienced practitiot 
spare capacity, having brought up | 
two satisfied firms (references avt 
seeks further subcontract work. Inu 
records welcomed. — 01-549 4246, 
KE 3899. 
LANCASHIRE/CHESHIRE AND D 
SHIRE A.C.A., seeks subcontract 
Incomplete records, tax complicatio 
vate company accounts, etc. - Box Li 
MANAGEMENT SERVICES. - Will 
take work on: profit improvement. : 
design and implementation, bu 
costing and other management service 
Experienced in industry and consult 
Box MS 3803, ` 
TWO YOUNG AC Ae will underta 
contract work in the London area. 


.able immediarely, - Box TY 3841. 


WINCHESTER - SOUTHAMPT 
A.C.A. seeks subcontract work to 
start of new practice, Would consider 
small practice. - Box WS 3865. 


WEST OF ENGLAND C.A.s 
undertake subcontract audit worl 
the larger clients. - Box WO 6517. 





SITUATIONS WANTEL 





ABLE TO FINALIZE complete/incomplete 
accounts independently, Finalist H A.C.A., 
experienced, efficient and hardworking, 
articles finished, seeks suitable job immedi- 
ately. Temporary considered. - Write to 
Advertiser, 205 Church Street, London N9. 
A.C.A. FINALIST II NOVEMBER seeks 
position within profession. - Mohamed 
Asaria, 27 Dunstan Road, London NWII. 
A.C.A., PART 1 FINALIST at present in 
medium-sized firm, experienced in public 
company accounts. incomplete records, 
taxation, etc., seeks position with professional 
firn ~ Box AC 3847. 

A.C.A.. PART H FINALIST (Indian), with 
wide experience in accounts, both complete 
and incomplete records, audit, taxation, 
computer-based accounting system, budget- 
ary control. profit forecast, elc.. seeks suit- 
able position. - Box AC 3845, : 
A.C.A. PART H FINALIST NOVEMBER 
1971 (Kenya Asian) seeks position in in- 
dustry, commerce or profession, Seven years’ 
professional experience, - Box AC 3879. 


A.C.A, Part I November Finalist (Ce: 
seeks suitable position. Complete 
years' articles. Varied experience in s 
medium-size audits, partnerships 
traders, incomplete records. taxath 
correspondence, Also passed Parts I, 
Hi LC.W.A, - Box AC 3795, 
A.C.A. Part II Finalist. Novembe 
hard-working and able to finalize a 
(complete'incomplete) independent! 
years’ varied experience in audit, 
and corporation tax, seeks posi 
professionjindustry. Intermediate/ Fi 
1, first attempt. - Box AC 3799, 
A.C.A. PART D FINALIST wit 
experience In taxation. discretionar 
ments, incomplete records ete., 
P as a semi-senior with a prot 

rm. - Box AC 3785. 
A.C.C.A. GRADUATE (Chines: 
perience in audits, incomplete 
taxation, ete.. seeks position in med 
professional firm, presently working : 
clerk. - Hox AC 3828. - 
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CCOUNTANC 
lable : immediately. Ler 
RRISON-WILLIS TASK EORCE 
come your problems during holi- 
, Sickness, or upon special projects, 
ualified, competent men a-ailable 
all parts of the British Isles, Lowest 
petitive rates, — Call Brian Danes 
iy at 01-493 9441, Harrison & Willis 
118 New. Bond Street, Londen WI, 


ASSISTANCE 





IUNTANTS AND ` ASSISTANTS 
„ABLE on freelance basis. Long or 
xeriods or specific jobs. — Det. ils from 
ione 
Hford, Essex (telephone 01-5. 4 3484). 


ERIAN CERTIFIED ACCOUNTANT 
xperienced in the professior for six 
incomplete records, audit small and 
mesized firms, taxation, corpo-ate and 
al seeks position in prefession, 
'y or commerce. Available ammedi- 
- Box AN 3891, 


NDIAN, 29 years old, Final Part II 
i.) November 1971, with gooc experi- 
(ff seven years in auditing, t. xation, 
companies, seeks position in prcfession, 
ase write I. M. Jeewa, 77 Oxford 
ns, London W10. 


IFIED ACCOUNTANT, wice pro- 
al and other experience, seeks :hange. 
cts subordinate to congenial vorking 
ament. Personal taxation. trrst ade 
ration, investigations, backlo-s and 
iecks. Flair for detail and research in 
Office management or PA. aapoint- 
considered; London area. Salary 
EES interviews wel-omed. 


IFIED ACCOUNTANT with wide 
nce in ‘profession, commerce and 
"y, seeks a position for three.deys per 
if per month, — Telephone 01-457 6543, 
‘TERED ACCOUNTANT (39) seeks 
Geert Coichester/Ipswich area. — Box 
(fifties) redundant last job, expe-ience 
al, management, professional com- 
ncomplete records, seeks secured 
in commerce or small professionci firm 
prr m London area prefered. - 


Y EXPERIENCED audit clerk, 100k- 
[cashier (A.C A. finalist), capaEle of 
18 quite independently, seeks stable 
m with profession, commerce cr in- 
»~ Please write to Box FE 3817. 


.WORKED LECTURER with a :mall 
panding practice on the side, urgently 
23 8 working partner or a wo king 
ement with a City firm. - Box OL :846; 


STANI, PART H A.C.A. FINALIST 
holding Masters degree, exteasive 
ence in incomplete records, seeks 
E wina professional firm in Londan, — 


Il FINALIST, twelve years’ profes- 
business experience, seeks positicn in 
sion, commerce or industry, — P=ase 
S. A. Malik, 66 Windermere Road, 
ee Telephone 01-883 5-18- 


[ANENT AND TEMPORARY ac- 
ints, book-keepers, bought and sales 
clerks, cashier. - Ring Jay Cory td, 
, Windsor House, 46 Victoria St-ret, 
m SWI (01-222 2354/5817). 


APOREAN CHINESE,  awating 
„A. section fV result. seek entry nto 
sion with international firm or firm of 
itants. Experience mainly industrial 
^ iniu side. — Please reply Box 


YG, DUPLICATING, balance sheet 
lists and staff supplied by Jay Cory 
Windsor House, 46 Victoria Str-et, 
in SWI. (01-222 2354/5817.) 


JALIFIED SENIOR (34), with foar- 
ears’ continuous all-round experie-:ce 
rofessional accountants (chartered end 
id) capable of dealing with any sit:_a- 
Experience includes preparation of 
idated accounts; company and per- 
taxation; audits and investigatiors; 
nd small public and private compani-s: 
tions; investment and property con- 
iccounts; secretarial work: incomplete 
s, budgets, costing and installations of 
iting systems, seeks suitable positien 
oncom. Herts or West End area. — 


ING FOR THE RESULT of charterad 
Part II, aged 29, seven years! profes- 
audit and accounting experience, gocd 
1ation record to date, seeks positicn 
. medium-sized London-based firm cf 


red accountants. — Please write fO 
iF 3878. 


iG TRAINEE ACCOUNTANT, awai- 
ults Parts I and II, seeks position witha 


signal or a commercial ~ Pleas 
Jox YT 3784, 


the .- 


Services Bureau, 233 Ceanbrook. 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 


Vacant Public Practice. 
1 





A B.A. one and a half years’ experience 
with West End firm, seeks articleship. 
‘Preliminary exempt. - Please write Alud 
Mahmood,7 Mulgrave Road, London NW10, 


À B.COM, GOLD MEDALIST, aged 21, 


 Secks articles. Preliminary exempted. Pre- 


' pared to go anywhere, — Please write Mushtaq 
Ali, 15- Chesham Place, London SWI1. 


A B.SC., SECOND DIVISION (24, hard- 
: working and ambitious Indian seeks articles. 
, Preliminary exempted. Working as a trainee 

accountant at present, — Please write Box 

AB 3888. 


A B.SC, (20), from Punjab University, with 
experience in accounts, secks four years’ 
articies, in or around London. Salary 


immaterial, ~ Please ‘write F. Sayeed, 53. 


Cloudesdale Road, London SW17 


À COMMERCE GRADUATE seeks transfer 
of articles in a medium or large-size firm. 
Two and a half years’ experience. Passed 
Intermediate in September 1971. Principal's 
SE obtained. — Please write to Box AC 


. AGRADUATE (economics and mathematics) 
. seeks four years’ articles. Preliminary ex- 


empted, ~ Please apply Box AG 3810. 


A GRADUATE (31), seeks articleship, prefer- 
ably in London, Eight years’ loca! povern- 
ment and eight months’ banking experience. 
Settled in Britain for ten years. Lmmediately 
available, Own telephone. — Write Box 
AG 3862, ` 


A MALAYSIAN CHINESE with four years’ 
banking experience, secks articleship in an 
accountancy. firm in London. Passed seven 
*O' levels, banking diploma (A.L.B.), good 
testimonial from former employer. ~ Box 


* 


AN ARTICLED CLERK (QD, with ten 
months' experience in incomplete records 
and P.A.Y,E., seeks transfer as present firm 
moving fram London, Principal's consent 
obtained. Immediately available, ~ Box 
AA 3890. 


AN ARTICLED CLERK (19), with seventeen 
months' experience in incomplete records, 
P.A.Y.E. and medium-sized audits, appear- 
ing Intermediate examination in arch 
1972, seeks transfer, Principal's consent 
obtained and can commence work in early 
March 1972. — Box AR 3857. 


AN ECONOMICS GRADUATE secks trans- 
fer ofarticleship, having two years’ experience 
with City chartered firm, knowledge of 
incomplete records and auditing, Salary 
POETE Available immediately. — Box 


AN OVERSEAS GRADUATE in commerce 
with advance accounting and auditing as 


. special subjects, seeks four years' articles. 


Anywhere in England, Any allowance accept- 
able, - Please write M, Ahmad, B1 Downs 
Park Road, London E5, 


ARTICLED CLERK (18), with six 'O* levels 
and three "A levels, grammar school educa- 
tion, five months' accountants' office experi- 


. ence, seeks fresh articles anywhere in 


London. - Box AC 3830, 


A STUDENT with seven good ‘O’ levels, 
intends to do A.C.C.A., seeks a position as a 
clerk in any business firm or an accountancy 
firm. - Reply Box AS 3765. 


À YOUNG LADY seeks transfer of articles 
to widen oxperience. Intermediate passed first 
attempt. Takes Part 1 in November 1972. 
Three years left. Principal's consent obtained. 
- Box AY 3831. 


A YOUNG PAKISTANI GRADUATE 
seeks articleship with CA. firm. Available 
immediately. — Please write M. Sajjad, 73 
Eisenham Street, London SW18. 


A YOUNG TANZANIAN GIRL with six 
*(O' levels and one ‘A’ level seeks articles 
around London. - Write to Miss Pratina K. 
Asher, 98 Hendon Way, London NW2., 


COMMERCE GRADUATE (19), with 
advanced accounting and auditing. Fignteeu 
months' professional experience in a medium- 
sized firm, preliminary exempted, requires 
articles. ~ Sohail Ahmad, 19 Woodville 
Road, Golders Green, London NWII. 


FEMALE MALAYSIAN - practical banking, 
general accountancy experience, six good 'O 
levels; preliminary exempted, seeks articles 
urgently, preferably in London. - Contact 
01-935 2616 or 126 Wendover Court, 
Chiltern Street, London W1. 

FEMALE, TANZANIAN ASIAN, 18 years 
of age, with seven good 'O' levels in onc 
sitting. preliminary exempted, seeks articles 
in or around London. — Apply Box FT 3885. 
KENYAN INDIAN (19), studying Part IH 
A.C.C.A., seeks position in public paoue - 
A. Shah, 35 Arterberry Road, London SW20. 


MALAYSIAN (20) seeks A.C.A. articles. 
Just completed 'A* levels. November 1971. 
Has six 'O' levels. — Please reply Fidelis 
Fernandez, 21 Inglewood Mansions, 287 
"West End Lane, London NW6, 
TRANSFER OF ARTICLES wanted, 
Frincipal’s‘consent obtained, ~ Please appl 
Mr M. A. A. Beg, 42 West Cromwell Road, 
London SW5, 


SINGAPOREAN STUDENT, aged 24, 
seven "ON levels, three ‘A’ levels, B.Sc.(M. aths) 
seeks articles. - Please reply to A. Shah. 


: 16 Second Avenue, Wembley, Middlesex, or 


hone 01--904 7443, 

OUNG KENYA INDIAN (19), with three 
good "AT levels and seven "OH levels, seeks 
four years’ articles. Available immediately, — 
Please write to Box YK 3881. . - 


— SERVICES 





D 


OFFICE MACHINERY. 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
3] and 32, typewriters and duplicators, sold, 
h.red, bought, repaired, terms. Burroughs 
accredited dealers. - MacVeigh & Larkin, 
34 Cowcross Street, London ECI (opp. 
Farringdon Station). (CLErkenwell 7434, 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
“ebuilt National Burroughs, Sensimatic 
3undstrand and Elliott-Fisher flat-bed 
1ccounting machines. : 
‘an machines free during overhaul 











, «nd decimalization conversion. 


HIRE, H.-P., LEASE 
D&P 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


HIRE HIRE HIRE 


All models of Sensimatie accounting 
machines available for short- or longe 
term rentals: 

‘ For details of this unique service 
write or telephone: i 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405), 





+ 





COMPAN 
FORMATIONS 


A BACKED SERVICE. ~ Limited companies 
formed (seven days) or ready-made. - £33. - 
Cliftcn Secretarial Agency 55 Stake Newing- 
ton "FU Street, London N16 (01-254 7310). 








* 


» ~ Ready-made companies, 
All wades - rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.) Annual returns 20p per doz. (post Sp). 
~ Bus ness Economy Company Registrations 
Limited, 133 Moorgate ondon EC2, 
01-628 8821/2/3), (Late of Strand. WC2. 

A CCMPANY FORMED PROMPTLY. ~ 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
compznies. ~ Reichmann & Wing Ltd, 40 
Silver Street, London N18 (01-803 3036). 


HART.CO 


(CITY ROAD) LTD. 
22-24 
Cowper Street 


> 


London. EC2A 4AP 
01-253 4108 -— 


HART FOR COMPANIES 
PROMPT, EFFICIENT SERVICE 
COMPANY FORMATIONS 


“READY-MADE 
Fo- accountants and solicitors only 





READX-MADE COMPANIES £40 (in- 
clusive) transferred immediately. Companies 
registered from £15 plus duty. Searches 
carried out. ~ Graeme Ltd, 61 Fairview 
Avenue. Gillingham, Kent (Medway 32558), 
Code O MEA. 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
£40 inclusive 
for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (4 lines) 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £13 pins duties 
also 
READY-MADE COMPANIES 





(Dept A2), 30 CITY ROAD 
LONDON EC) 
01-628 5434/5 





LEWIS, COATES 
.. & LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo and arts, seal and 
statutory books, Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street London EC1 
, 01-253 2977/8/9 Telex 262687 


Established 182] 





MORTGAGES 





sional Mortgage Services. 5-7 Muswell Hill, 
London NIO (TUDor 9595). 


SECOND MORTGAGES for any pur- 
pose, maximum £2,500, no flats or 
maisonettes. Property up to 40 years 
old in England or Wales. Save as you 
borrow over 10-15 years. Endowment 
plan with profits, - The Western Aus- 
tralian Insurance Co Ltd, Ludgate 
House, 107-111 Fleet Street, London 
EC4A 2AQ. Tel. 01-353 9764 Ext. 41. 


£20,000 MORTGAGES available for house 
purchase up 1o 90 per cent of valuation, 
£15,000 up to 100 per cent. Remortgages and. 
investment property mortgages also available. 
- Comact Callander Securities Lid, 54 Bow 
Lane. London EC4 (01-248 3376). 

100 PER CENT MORTGAGES for account- 
ants to £15,000 (95 per cent to £17,500, 90 
per cent to £20,000). Excellent facilities for 
second and remortgages. - Write Martin 
Hasseck Ltd, 150 Regent Street, London Wi 
or phone 01-346 4654 (twenty-four hour 
service 

160 PER CENT MORTGAGES for quali- 
fied accountants and executive staff only. A 
choice of second mortgage schemes also 
available, - Consult Caveron Associates, 
10 Dryden Chambers, 119 Oxford Street, 
London WI. (01-699 5821 or 01-437 3063.) 
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MISCELLANEOUS 





YOU WON'T BE TAXED by the 
tuition for the Institute of Taxation 
nations (a most useful extra qualifica: 
Write for FREE 100-page book to The 
edes College, Department AHS, 
ouse, London SW19 4DS (01-947 
Ve ZE by C.A.C.C. 


Sample page & details of 

"THE BEST ( 
T TAXATION S 
COURSE ON THE MARKET' 


@Eshy-ieaning esdf-ztdy courses. Tax Estate Duty. 
Miendance coursos in London dé Provinces, 











FULLY FURNISHED OFFICE in Blooms- 
bury available on a sharing basis. Highly 


ERE Se annum, View by appointment. ~ 
PROPERTY INVESTMENT COMPANY. —- 
We are looking for an existing company with- 
out properties, but a company with properties 
would be considered. ~ Please give details of 

EEN trading done and tax position. - Box 
YOUR CLIENTS BUSINESS sold dy pee- 
sonal agent and broker, commission shared. — 
Olga Conwoy, 01-939 8802. 





FOR SALE 








FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 


A Comprehensive Range 
all at 
£2°20 per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


149 Stafford Road, Wallington. Surrey 
Tel. 01-647 9510 


First for carpets 


Dodson IN 
Bull Lë 


130; DISCOUNT 
BRANDED CARPETS 


Wiltons, Axminsters, Orientals, Tufted, 
£200,000 ege on display i in our extensive 
Lgs pia pod showrooms, All 
makes availab ll manufacturers’ 
guarantees. Free delivery U.K. No imperfect 
goods sold. Expert local fitting services 
available, — Write stating requirements or 
for our brochure to Dept AC: DODSON- 
BULL CARPET CO LTD, 5 & 6 Ql 
Bailey, London EC4, Tel. 01-248 7971 
ten lines); also at 90-92 Pilgrim Street 
WCASTLE UPON TYNE, Tel. 20321] 
21428; 55/61 Lever Street, MANCHESTER, 
Tel 061) 236 3687 a 2 268 Old Christchurch 





e SE London Dee Deen Charlotte 
OL 1, Tg 2m 12 Great 
sonde SH . 41 A rna nor 


Edmun 

021) 336 En fros" Leadon Road, oad WEST: 
EF-ON -SEA, Tel. Southent 46569, 

ree I? North Road,-BRIGHTON, Tel. 


‘3J;'CARPETS 
‘27 FURNITURE 


fol off full retail price, 


Carriage paid to your home: town 
UK ma Cu l 


For specific quotation send 
details of your requirements to 


MR DISTRIBUTORS LIMITED 


OM WALD ST, T OEARGOW C1 Tel. 041: 221 eun 








EQUIPMENT 





BRONZE, BRASS & PLASTIC NAME- 
PLATES: estimates and sketches free, also 
rubber stamps, etc. — A. T. Brown & Co Ltd, 
347-349 Katherine Road, London E7 
(Grangewood 1024). 


NAME-PLATES MADE IN SEVEN DAYS 
(in stainless steel, aluminium or plastics). 
Bronze, brass, Registered Office directory 
boards, company seals, address embossing 
presses and rubber stamps also sup lieg 
quickly, Estimates by return. ~ Austin 

Co, 59 College Road, Harrow, Middlesex. 
Tel. (Sales) Northwood 34326. > ~ 


SIGNATURE STAMPS, craftsman engraved 
facsimiles for the efficient rofessional man 
£1-50. Speed and security. - S.D.C. Engraving 
Co, Barclays Bank Chambers, 38-40 High 


Street, Mold, Flintshire. 


PROFESSIONAL & HOUSE 


NAME PLATES 


and interchangeabie 'Registered Office' 
directory boards in Bronze, Brass, 
Stainless Steel or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FREE 


Prompt service by actual mangl'acturers 


ABBEY CRAFTSMEN LTD 


i Park Works, Kingsley, Bordon, Hants 


Tet: Bordon 2991 (2 lines} 
Representatives in London Area. 








PERSONAL 





F, R. ATKINS, B.Sc., ELA. 
CONSULTING ACTUARY 
Independent advice on large and smali 
pension plans 
19 NEWPORT COURT, LEICESTER 

SQUARE, WC2. Tel. 01-437 2152 


VAT IS COMING SOON. Alan us book 
Value pex Tax (McGraw-Hill, February, 
£3-60) will help you prepare for it. Order 


through your bookseller. 








GENEROUS 
INTRODUCTORY FEE 


A generous introductory fee will be paid 
to any individual who submits details of 
office buildings, commercial or residential 
development schemes which results in a 
purchase by Advertisers -a substantial 
investment Company. All replies, will be 
treated in the very strictest confidence 
p pecure be addressed to Box GI 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any poriod to 


overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 


+ 
f Aradahis on tapes of caxsaties, 


THE COLLEGE OF TAXATION (TAX) 
21,Oakbury Read. London SW6 2NN 


Tel.01-736 8389 





TEMPORARY 
ACCOUNTING 
PERSONNEL 


H 


ACCOUNTING ASSOCIATES 
168 FINCHLEY ROAD 
01—794 0202 (24 HOURS) 





HAPPY 
NEW YEAR 


JOY HAMILTON-KING 
Typing Services 
60 Blandford Street, London Wi 
01-486 4041 











VALUERS 





GEORGE, ORRIDGE & í 


Stocktakers, Valuers and 
Business Transfer Agents 


Stocktaking for Recall, Whe 
sale and Industrial Compani 
Valuations for Sale, Proba 
Audit, etc. 


Head Office 

Regent House, 235-241 Reg 
Street, London WIR 85V. 
Telephone 01—437 3628/3988. 


Branches at Bournemouth, E 
mingham, Walsall and Liverpc 


THE JOHN CHURCH! 
ORGANIZATION 


Stock-taking and valuation staff avai 
throughout the United Kingdom. 

Distributive and industrial st 
dure: and yanna for audit, prol 
merger verification purposes. 

Stock control erc sys: 
checked and correc periodical) 
perpetually. 

JOHN CHURCHILL & CO 
F.S.V.A. 


INCORPORATED VALUER! 


dm Offi 
(EE HIGH ST ROMLEY BRI 
Tel. 01-460 t 8601/9220/5550 





THIS SUPPLEMENT IS DATED 


January 6th/8th, 1972 


If you are reading it later than 


January 17th, 1972 


many of the positions advertised may well be filled. 


In order to be up-to-date with the news as well as to 
have a better chance of getting the job most suitable for 
you, why not take out a subscription to this journal? 


If your firm or company buys it and you are well down 
the distribution list, perhaps you could persuade your 
principal or directors to get more copies. 


For full details of subscription rates, write or telephone 


to: 


The Classified Advertisement Department 
Gee & Co (Publishers) Ltd 
151 Strand, London WC2R 1JJ 
01-836 0832 
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IT'S OUR JOB... 


to’ provide the absolute 
best in Accountancy Appointments 
for you, and, if this 1s 
what you want, then — 


IPS YOUR JOB... 


to use our Specialist 
Accountantancy RENE Service, 
by contacting — 


Richard Norman, A CA. 
BARTON MANAGEMENT 
|. 80 Chancery Lane, London WC2 
01—405—1431 (Ansafone) 
also at ! 2 
2] Borough High Street, London SEI 
01—407-4766 





HARRISON & WILLIS 
TASK FORCE 


EMPLOYERS PLEASE NOTE 





Established in 1965 and devised to relieve acute staff 
 Shortages and pressure periods existing then and now 
‘ in Industry and Public Practice. We have experienced 


Book-keepers, Audit Staff, Commercial and Industrial 
Accountants available immediately to be RUSHED to 
your office to deal with backlogs of work, pressure loads 
and absences arising through sickness. 


The speed factor coupled with the reduction in over- 


heads (no S.E.T., Social Security, etc.) has made this 


service Indispensable to many organizations. 


YOUR SATISFACTION AND OUR 
REPUTATION 


Unless a candidate is capable of meeting our high pro- 
fessional and ethical standards he is rejected. — All Task 
Force personnel undergo a rigorous series of tests to 


,, determine ability, rellability and personality. 


All inquiries to BOB WATHEN, at 73 MOOR- 
GATE, LONDON EC2, 01-638 8535, or MR BRIAN 
DANES at 118 NEW BOND STREET, LONDON 
W1, 01-493 9441. 





For nearly 100 years we have published bocks for the 
Accountancy Profession, especially Textbooxs for Students. 


Qur experience is at T" — let us help you. ` 


THE LARGEST SELECTION OF 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


IN LONDON 


Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 


GEE & CO (Publishers) LIMITED 
151 STRAND, LONDON WC2R 1JJ 


Publishers of The Accountant Telephone 01 -836 0832 


" THE 
January 6th, 1972 


MANAGEMENT INFORMATION 


ACCOUNTANT c sd H 


Comparative Performance of 
international Companies 


HE growing importance of international companies has 

led to a critical appraisal of their roles and the way that they 
operate under different conditions, usually from the point of 
view of their influence on the economy of the host countries. 

From the investor's point of view there are equally critical 
questions to be asked. How does the performance of inter- 
national companies compare with that of other companies? 
Are there different methods of operating overseas which are 
more effective from the point of view of profitability than 
others? Clearly answers to this type of question will funda- 
mentally affect investors' thinking, and should be important 
factors to be taken into account by management when planning 
overseas operations. 


Criteria for evaluation 


In a recent study published in the 1971, 4th-sth edition of 
Management International Review, Professor Robert S. Strich 
has compared multinational and other companies in two 
fundamental areas of performance. First, have the multi- 
.nationals performed better than the rest in terms of profit- 
ability, share price, and related criteria? Secondly, is it possible 
to set out a limited number of methods of operating overseas 
and analyze the multinationals according to which class they 
belong to, measured in similar terms of profitability share 
price? 

The study comprises US corporations which make at least 
25 per cent of their sales outside the home territory and which 
have at least 20 per cent of their net assets invested overseas. 
This group is compared with the performance of goo industrial 
corporations. 

The comparative data included in the report covers three 
time periods, 1946-1968, 1959-1968, 1964-68. The results 
for the latest period were as follows: 








Multt- 900 Major 
national industrial 
firms firms 
Per cent Per cent 
Return on equity capital 16:5 13:7 
Return on total capital 13:8 LIA 
Debtratio .. DÉI I5:0 23*3 
Payout ratio bs eg 5077 42:8 
Profit on sales : - 9:3 . 62 
Net plant to total capitalization 53:8 63:5 
Price-earnings ratio I9'9 17:3 
Market price to book equity ratio 3°02 2°41 


Since the other time periods show broadly the same picture, 


it is reasonable to conclude that the multinationals. have | 


more than outperformed the goo industrial companies. In 
particular, earnings on equity are 20 per cent higher, and on 
total capital re per cent higher. This is reflected in the higher 
P/E that the market attaches to the shares of the multi- 
nationals. 

If one could criticize Professor Strich’s results, it is on the 
grounds that the industry composition of the multinationals 


may differ from the goo industrial companies, which could 
be the cause of the difference in performance. Also, it might 
be the progressive, well-managed company which expands 
overseas and the less thrusting one which remains in its home 
territory. These questions apart, the results provide much food 
for thought for managements which are thinking of investing 
overseas and investors who are considering the relative merits 
of investment opportunities. 


Different operating methods 


The study isolated four stages in a firm’s involvement in over- 
seas activities. These are: 


1. Marketing administration stage. — At this stage the activity 
is essentially confined to marketing with full repatriation of 
profits. Any production facilities are foreign owned. Control 
of the marketing operation is loose and mainly managed by local 
nationals. | 


2. Initial foothold stage. 'Vhis is characterized by direct invest- 
ment of funds and the presence of an expatriaté manager. 
Foreign management is considered as an extension of home 
management. Profits stil repatriated to the fullest extent 
possible. 


3. Shared responsibility stage. — Ownership of the foreign 
business shared, but still dominated by the home management. 
Foreign nationals begin to participate in strategic decision- 
making as distinct from operating decisions. Profits begin to 

be retained locally for local development | 


4. Transnational stage. — The corporation tends to be managed 
as a unit without regard to national boundaries. Overseas 
subsidiaries are responsible for their own management within 
the overall strategic concepts and profits are viewed as accruing 
to the subsidiary. 

The companies included in the multinational group in the 
study were then allocated to one of four groups based on the 
four stages set out above, and the performance of the four 
groups compared on the same basis as the previous criteria. The 
results for the period 1964-1968 were as follows: 


All 900 Major 
Stage multi- industrial 
I 2 3 4 nationals firms 
D du We DA c d ` 
Return on equity 
capital . 116  iz:3 1604 13:6 16:5 13:8 
Return on total capital ro0:4 A  IS'9 1353 13:8 LIA 
Debt ratio .. .. 206 20:8 122 124 15'0 2373 
Payout ratio . 5S5 445 531 Sta 50:7 42:8 
Profit on sales .. 59 53 xo9 93 9:3 6:2 
Net plant to total ~ 
capitalization . 576 434. 575 570 53:8 63:3 
Price-earningsratio 184 185 23:1 18-1 19°9 17:3 
Market price to book 
equity ratio 2:07 218 381: 2°73 3:02 2'41 


The differences between the results for each of the four stages- 
of involvement overseas are quite striking. The early stages 


s 18 ` 


r 
"n 
D 


SH TE ee i S ý PME, 


. appear to be less profitable than both the multinationals as a 


D 
KH 


group and the goc major industrial companies. As the company 
gets more closely mvolved overseas, profitability improves until 
a peak is achieved at stage 3 which is well above the average for 
multinational: companies. Beyond this level of involvement, 
. profitability declines and begins to approach that of industrial 


. companies general: 


The trend in debt ratios would tend to suggest that the 


. typical pattern of Snancing expansion overseas for American 


companies is throuzh the use of debt in the early stages, but 
that this is continuously eroded in stages 3 and 4 by increased 


. -equity funds. Since the payout ratios were not significantly 


different, it would 5e interesting to know to what extent this 


. was due to local pa-ticipation in the equities of subsidiaries. 
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Conclusions 


There are clear indications in the study that while expanding 
overseas should improve profitability, both management and 
investors should be quite clear from the start about the level of 
involvement they intend. A timid dipping of the feet through 
establishing sales outlets will in itself give a similar or slightly 
inferior performance to that in the home territory, and this will 
further deteriorate as initial investments are made overseas. 
It is only at stage 3, where foreign managements are fully 
established, that the higher level of return will be achieved. 
Proposals to go further to the four stage, whether originating 
within the corporation or from foreign governments, have clear 
implications of lower profitability and lower values for the 
shareholders. 


Espionage and the Revenue 


E] 
' 


CONTRIBUTED 


AUC are reputed to be an eccentric and can-. 


tankerous set of individuals, so it is not surprising that 


. from time to time -hey tangle with the Inland Revenue. 


An interesting writzr-Revenue battle took place recently 
. before the Special Commissioners, but since it did not 


reach the High Court many readers will not be aware of 
. It, and the, following summary may therefore be of 


.' purchased for £5,0co certain diaries, notebooks, photo- 


interest. 
The case concerned Mr H. Montgomery Hyde, who 


graphs.and other ma:erial (including the copyright therein) 
from their owner, in ex-secret agent named Madame 
Brousse. Prior to ths purchase, Mr Hyde had published 
The Quiet Canadian, £ biography of Sir William Stephenson, 
which featured some of Madame Brousse’s exploits. 
. He made the purcbase because he considered this 
collection of espionage material would be a good invest- 
ment. 
Some months later Odhams Press told Madame Brousse 
.that they wanted to run a series of articles on her secret 


-agent activities in The People, to appear under her name, ` 


and offered to buy the documentary material from Mr 
Hyde for {10,000. However, it was now known that 
Madame Brousse waz seriously ill, and she died after 


- 


r 


. contributing only one article. The editor therefore asked 


Mr Hyde to assist in preparing the other articles in the 
‘series, and offered a fee of £2,500 for this in addition to 
the {10,000 for the espionage. material. 


. 'Counsel's advice. 


' Before accepting these offers Mr Hyde went to tax 
counsel, who advised taat the £2,500 should be paid to a 


company formed by Mr Hyde to exploit the life story. 


' of Madame Brousse. Ceunsel also advised that the £5,000 


profit on sale of the documents should be tax-free, provided 
they were sold more thzn six months after their purchase. 
-(All this was before the Finance Act 1965. Mr Hyde 
` finally accepted both offers in September 1963. Two years 


.ater he published a book about Madame Brousse entitled 
Cynthia — her code name in the Secret Service. 

The Revenue, of course, claimed that the £5,000 profit 
on sale of the espionage material was taxable as income, 
end that the simultaneous completion of the two agreements 
with Odhams made it all part and parcel of the same . 
arrangement. ‘They also contended that the author did not. 
kuy the material as a collector, but in order to write a 
book about Madame Brousse — which he had done. . 

Mr Hyde countered that at the time he bought the 
material no one had any idea that Madame Brousse had a 
fetal disease and that she would die a few months later. 
Relying chiefly on the precedent established in Shiner v. 
Lindblom (39 ATC 291; 39 TC 367), Mr Hyde was suc- 
cessful in persuading the Special Commissioners that the 
£3,000 profit was a tax-free capital gain; and not a sum 


to be included in income. 


Significant case 


This case is particularly significant at the present time, 
wken English authors can sometimes sell their original 
menuscripts or corrected typescripts to American uni- 
versities for larger amounts than they can get from their 
puolishers. And it is interesting to note that by the 1969 
Tax Reform Act the United States made sales of such 
documents taxable as ordinary income. It is hoped that a 
similar rule will not be brought into the UK tax legis- 


lation; the rewards of authorship, and particularly of 
: quality fiction, are in general pitifully low, and to impose 


suca a tax penalty on what is essentially a capital gain 
(un.ess manuscripts are sold habitually) will be a retrograde 
step. both in terms of encouraging the arts and of social 
just:ce. 

Readers who are specially interested in this topic should 
refer to the autumn 1971 edition of The Author, in which 
Mr Hyde himself gives a very full and articulate outline 
of tke case, including a restrained cry against having to 
bear the substantial costs of winning his appeal. 
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French Accounts àla USA 


HIS week the accounts reprint draws attention to one of the 
major French international enterprises, Saint-Gobain-Pont- 

à-Mousson. The company operates substantialy inside the 
Common Market in France, Germany, Italy, and the Benelux 
countries, and also outside the EEC in Spain. Overseas, the 
company is strong in Argentina, Brazil, Mexico, Venezuela, 
and the United States. 
: M Roger Martin, the chairman, reporting to the annual 
meeting last June, said that the 1970 consolidated balance sheet 
‘was drawn, up with the help of Price Waterhouse and Co, in 
accordance with American práctice, the value of which is 
increasingly recognized internationally’. The parent accounts 
to the end of 1970 were the first to be presented following the 
substantial industrial merger which formed the many-worded 
and much-hyphenated company of the present name. i 

The United States influence in reporting is continued by the 
chairman in his statement that on the basis of the 1970 balance 
sheet the company, according to Fortune magazine’s classifica- 
tion, would be the equivalent of the 68th American undertaking 
by its turnover, the 38th by its balance sheet, and the rooth by 
its net profit. The relatively low profit placing turns on the point 
that in the classification profits are taken after deduction of 
minority interests which in the company's case are relatively 
high. À classification based on net consolidated overall profit 
would have given a higher place. 

So, too, would the mid-1971 profit and asset position as 
shown in the ‘Additional information-1st October 1971’ which 
was included in this column’ s copy of the 1970 report. 


~ 


Conglomerate 


? 


Probably the French used to have a word for conglomerate and 
like the British have decided to discard it in favour of simply 
calling a company by its name and leaving it at that. Compagnie 
de Saint-Gobain-Pont-à-Mousson would certainly have been a 
conglomerate in the days of such things, but now it is simply ‘A 
group formed of 150 industrial, commercial, and financial 
companies controlled and co-ordinated by Compagnie de 
Saint-Gobain-Pont-à-Mousson', which makes the point about 
just calling a company by its name. 

The 150 companies are in glass, glassfibre, insulation, pipe- 
work valves, and fittings, engineering products, contracting, 
- building, paper, board, packaging, iron and steel, and chemicals; 
it used also to be in oil, but the oil interests were sold off to 
Royal Dutch Shell. As it stands, the-company is a comparatively 
new merger having just completed its first full working year. 

On June 22nd, 1970, with effect from January rst, 1970, 
Compagnie de Saint-Gobain and Compagnie de Pont-a- 
Mousson merged and until the end of 1970 there was a con- 
tinuing process: of rationalization and regrouping as the result 
of which the Compagnie de Saint-Gobain-Pont-à-Mousson 
became the holding company of the group, Companies in the 
group have been arranged in divisions according to markets 
rather than products and have been. grouped around four 
principal companies which, because of their size, are in a 
position to co-ordinate their industrial and commercial activities. 

The holding company virtually wholly owns three of these four 
companies — Saint-Gobain in glass, fibre-glass, and insulation; 
Pont-à-Mousson in piping, valves, and mechanics, and Socea 


in contracting and construction — and has a majority holding 
in the fourth, La Cellulose du Pin, in paper and board. Minority 


interests have been kept in two other sectors — chemicals and 


iron and steel. “Thus’, the directors’ report states, ‘the group 
will be organized like a town where the districts — including 
some suburban ones — form a real community with a common 
management and a planned development despite their various 
sizes and different ways of life’. | 

Finance companies within the group have been reduced from . : 
twelve to two. A commercial studies division has assumed 
responsibility for the introduction of new management methods _ 
and for training. Research activities have been brought into , 
one common organization with the accent on industrial research, 
leaving pure research to be carried out at, professional or 


- national level in conjunction with specialist organizations. 


A general decentralized group structure has been developed 
to 'permit a better definition of people's responsibilities, an 
easier adaptation to national and international changes in 
markets and in economic policies which influence them, and a 
simplification in accounting’. This should facilitate regrouping 
by sector of companies in the group, or with others, as EES 
tunities occur.’ 


-Lengthy reports 


Points of interest in the 48-page report are that in the list of 
directors the directors’ addresses are given as well as their 
other directorships inside and outside the group. The chairman’s 
statement precedes the report of the directors which includes 
a general review and a commentary sector by sector. ‘There then. 
follows the main body of the report entitled, ‘Financial Position: 
Transactions and Results’. 

This, in the first place, traces the history of the merger and 
details the main transactions: in terms of assets acquired in 
share exchange. There is commentary on main parent company ` 
balance sheet items and profit and loss account followed by: 
three and a half pages of auditors' reports and by the accounts. 
Then comes the consolidation 'in accordance with American 
practice’. 

There are two extremely lengthy auditors’ reports — one, 
the general report of the auditors, is well over 1,000 words , 
and gives some indication of what early accounts were like. A ` 
particular point is made that, for the first time, the profit and 
loss account distinguishes between ‘profits and losses of a real 
and permanent character, and the profits and losses of a pro- 
visional nature (depreciations on securities) or those linked to 
capital transactions and particularly to the various transfers 
made during the course of the year’. 

The auditors tell shareholders: “This new presentation is 
justified by a concern for clarity and, in this respect, in accord- | 
ance with the. provisions of article 341 of the Act of July 24th, - 
1966, we consider that you can approve it.' 


Consolidation 


The special report of the auditors 1s more than twice as long 
as the general report and details a long series of 'agreements' 
which needed to be sanctioned by shareholders in general 
meeting. These mainly concern subsidiary companies with 
common directors and are as detailed as ‘Sale of the lease held 
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COMPAGNIE DE SAINT-COBAIN-PONT-A-MOUSSON 













i BALANCE SHEET 
E : p , COMPARISON WITH POSITION 
; BALANCE ZHEET AT DECEMBER 31, 1970 AT JANUARY 1, 1970 
ASSETS AMOUNTS 
. WRITTEN OFF- NET TOTAL 
OR PROVISIONS AMOUNT 
GROSS FOR NET SAINT-GOBAIN 
AMOUNT DEPRECIATION AMOUNT --PONT-A-MOUSSON VARIATION 





INITIAL EXPENSES 






Bond redemption brecums, see ee eee eeeeeeeeeel 24 328 788.20 |— 1159623.80 23 169 164,40 
Other SX BGNS OS cose eer EN e EX TS NS ERYIXACUPSERWE 4080570.99 |—  3258783.59 l 821 787.40 1 
FAKE 28409 359.19 |— 4418 407.39 23 990 951.80 SG: 31 290 763.01 i- 729981121 











ranna aaa e ee r r nae en 1 S M M SS roe aana 


FIXED ASSETS 





T (————P— 19 724 601.43 19 724 601.43 

TIL P EM — -20717 510.06 |— 138500407 | 19332 505.99 , 
Plant and eduipment, luus. z EX A eU E E M Vs ud 532 520.07 o . 94803.13 437 716.94 - 

Transport equipment .. co... ccc ce eee tee hh 319 234.68 | - 129 539.24 189 695.44 

MN and office egutament, Ge aa RA iR E EHE 2206673.00 | — 235 087.11 l l 1 971 585.91 PAM: o 786 710.00 ] 
Fixtures and DECIER Iu ovy x xx eg Aen CR VEVEREPLEFPEPYSA 247181.85 | — 244 189.41 2 992.44 KE 
Intangible assets... ecce cesse Rhe hh esee / 407184212 l 4 071 842.12 

Fixed assets In hands... isses eese Gate 252 714.51 252 714.51 













722035 247.03 | — 676 051 592,25 


TOTAL, sauces DEET | 4807227774 |- 208862296 


45 983 654.78 





























OTHER FIXED ASSETS SG: 257 358 381.68 
: M: 5 530 100.71 
Loans and receivables excemding one ver... 283 121 328.46 | — 11648167.97 271 473 160,49 ` ———— ——— |. 
. 262 888 488.39 8 584 672.10 
Trade Testen, ee de erger dek eddie sas SEN 4 202:385 263.95 - : 
~ Less Provisions for depreciation. 660.04 cay vw VE CERERI — 7224985 541.91 .( SG: 153047808528 
PAM: 1 019 649 730.00 
— Less Amounts written off “surplus re-uiltzed). acasan — 84852 283.46 3792547 438,58 Jee 
: 1 2 550 127 815.28 1 267 010 769.03 
Otherinvest EE DewkaxEecueEe EY. E X RARE D a E 2919554320 |-  4604397.47 24 591 145.73 
| Amounts paid as depositandsecurity......... ccc cee eee eee eee 1 296 298.48 be, rd 1 296 298.43 477442823 |- 347812975 
E TOTAL. i I. dna tawxS 4 515 998 434. — 426 090 390.81 4 089 908 043.28 2 817 790 731.90 1272117 311.38 
— 256 472 799.86 


SG: 256 472 799.86 


STOCKS, WORK IN PROCRESS etc. 




















OTHER CURRENT ASSETS 
E. Tr ESA EEE AA T 8294860132 |- 14418.42 82 934 182.90 
Business in course of transactoon — Assets... Lecce eee eese 8 054 748.34 8 054 748.34 SG: . 527 58101475 
. PAM: 19 920 142.97 
Loans not exceeding one year , esa hen 156 014.40 156 014.40 | ———————————Ài———————————— 
: 547 501 157.72 | — 446 932 633.77 
Stock market investments .. .......... se diss tly tend en a dao ee 9701 544.96 | — 403 246.65 9 298 298.31 
Treasury Bills..........2lel cesse. Top MR 125 280.00 125 280.00 
. ` SG: 64 392 715.93 
Cash at Banks and in Post Office accounts. s... ssssrssersasrres 42 161 893.14 42 161 893.14 PAM: 40956 624.57 
QUERN TEC NANG soda ek UNE wane aia NC aA gd ee 26 401.37 j 26 401.37 ` 105 349 340.50 ~ 63 161°045.99 
) TOTAL Ee 143174483.53 |- 417665.07 |  142756818.46 652 850 498.22 | — 510093 679.76 
CRAND TOTAL ........ EPA mr T PETET 4 302 639 468,32 4 480 440 040.02. | — 177 800 571.70 
Total of commitments received... A eee» 86 625 390.37 


Commitment of Société Produits Chimiques Péchiney-Saint-Gobain, 5% 1960 
debenture loan 4 * » * * 9 eo 9 * 9$ — ës ^ » * 9 — * 9 9 * 8 & & * * & 3 * 9 * & 4 * & 4 € 3 5^. à x esos ote 07 936 060.00 
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BALANCE SHEET COMPARISON WITH POSITION 
at 31-12-1970 AT JANUARY 1, 1970 
LIABILITIES NET TOTAL 
; AMOUNT 
AMOUNT SAINT-GOBAIN VARIATION 
+ PONT-A-MOUSSON 
INDIVIDUAL SHARE CAPITAL AND RESERVES : SG: 1109 443 650.06 
PAM: 453 750 000.00 
Share Capital- 52 ae VR Eve a ado e a wes dido eV Re NEN n ec aca bu ea e e OR o e s adire V ar ....| 1744 590750.00 1 563 193 650.00 181 397 100,00 
Legal Reserve = deeg Eet rrr X e cR XV TI M — —— pP 40 458 973.87 
Issue and transfer premiums, Qua ea aoa ee Vidi s E AEN AUR RR ARD CUADRO CAECIS 1 046 586 581.48 
Reserve of long term capital gains. ........ eee eee eee — Á——n———— ——— 23 494 563.84 
SG: 716 290 406.38 
Other reserves: PAM: 383 416 921.30 
— Gains on assets Cransierred,., LLL cce sch Gare hat sae EE 99 691 871.72 1 093 707 327.68 264 463 301.96 
= Optional reserves..... —— js dcn vo edi d nro GME d 143 029 897,11 
— Reserve corresponding to the contribution j 
of the State towards war damages ........... esee dieta eec scs. ) 4908741.62 247 630 510.45 
TOTAL. 4e x xxt 3 102 761 379.64 2 656 900 977.68 445 860 401,96 
CARRIED FORWARD 2.542 wees nates ces RR ed RI nn ein RC DR snaa pA Magda — Án 15 449 552.46 11 828 404.88 3 621 147.58 
NET POSITION BEFORE RESULTS FOR THE EAR... 394 dae S Red RARE GE bs 3118210932.10 2 668 729 382.56 449 481 549.54 
. . SA e CER i — KA EO c amen een eT eel 
PROVISIONS FOR LOSSES AND EXPENDITURE 
Provisions for risks........... sss add s ——— e oa Soda dias —— — RERO eme 75 720 776.38 
SG: 123 718 898.57 
Provisions for expenditure to be spread over several years..... 0. cesses hh nnn Em 992 779.43 PAM: 250000 000.00 
TOTAL 25 vv Lau 76 713 555.81 — 373718898.57 | — 297 005 342.76 
SEES RONDE LG a ML EE 5 | i e e ESI MIU o cs 
LOAN CAPITAL AND OTHER MEDIUM AND LONG TERM LIABILITIES 
Debentures and Bills exceeding one year... Eeer Ee RE EE — 341 792 219.00 
j SG: 680 475 598.38 
Other liabilities exceeding one year... cece cece ence eens — n cireni EE dvd 29 010 184.85 PAM: 6 409 826.93 
TOTAL eR vs 370 802 403.85 686 BB5 425.31 — 316 083 021.46 
sl ch EEN CET MLCBEER OK R03 LC RETE. IEEE Mee 
CURRENT LIABILITIES 
Payments outstanding on uncalled securities: 
- Trade Investments ........... — iud id adu v TOT Wo bs Ewa 1 313 650.00 
~ Other investments ........... lend cra AER VU VES E RE CEA dia arista Lagos TREE 125.00 1 313 775.00 
Other creditors ..... DEEN deg Bt d PT PRA wie AE E RE E 132 343 380.85 
Business in course of transaction = Liabilities.............. VR xa aa e eta de dee awk 7 735 905.12 SG: 608 316 438.83 
PAM: 34284 244.11 
‘ Debentures and Bills not exceeding one year......... es. (GG a rey WEE E dd. VAR ATE I ae TS 28 917 267.50 
Other loans not exceeding one year... ccc cee e enn ea ehem PRLS Ke PER C ERN LESS hen 5 145 591.88 
Bank overdrafts ..... He VA RR rer nera nn CER RR Ya dee eer etre Ee Age TIN 9 086 959.37 
TOTAL 5152.2 REA 184 542 879.72. 642 600 682.94 | — 458 057 803.22 
SS A M LEE UNE I 1.28. SEN 
RESULTS ~ 1970 Profit and loss... cet odd eo sm E ER NUR IRE RUE RUE PERUANA D 2 552 369 696.84 108 505 650.64 443 864 046.20 
UH MC E | gos: para RNC SMALL ENG OCON 
GRAND TOTAL.............. 4 302 639 468.32 4480 440 040.02 | ~ 177 800 571.70 
Total of commitments made... 151 472 569.19 
5% 1960 debenture loan — joint Commttement. 57 936 060.00 
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by the company of the commercial premises situated at 4 place 
Ladmirault, Nantes, for 40,000 F.' 
` It is intriguing that the consolidation which, in the report and 
accounts of a UK company would be the focal point of interest, 
appears to be presented in this French organization's report as 
something out of the ordinary, if not positively irregular. The 
parent accounts are presented in much greater detail and the 
consolidation, moreover, is unaudited. 
“These consolidated financial statements’, the introduction 
states, “have been prepared from the financial statements of the 
individual companies as approved by their shareholders and 
statutory auditors, with the advice and counsel of Price 
:. Waterhouse & Co as to principles of accounting gerierally 
accepted in the United States of America. Price Waterhouse Sr 
Co have not carried out any auditing procedures in connection 
with these financial statements and, accordingly, do not express 
any opinion thereon.’ | 
French company law, it would seem, demands that the sale of 
the lease of commercial premises for 40,000 francs should be the 
subject of special report and resolution but is not apparently 
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. concerned that shareholders know the consolidated situation of 


their company. 
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Associated Engineering _ ^a . 
pre Associated Engineering group has always developed 


and maintained a high standard of shareholder reporting, 
and it is difficult to fault the 1971 report and accounts other 


than that there is no general statement of the accounting basis. 


The 36 pages of the report conclude with xo pages of ‘Financial 
Information' providing ro-year summary, statistical record, 
charts, analysis of group sales, and details of group structure. 

In the year covered by the report there has clearly been con- 
siderable tightening of the internal operations of the group with 
the result that earnings per share, which between 1962 and 1970 
irregularly declined from 6-2p to 5p, rallied to 6-1p, with the net 
return on assets employed at the beginning of the year at x2:5 
per cent compared with 11:7 per cent in 1970. 

In his review Mr H. R. Moore, the chairman, refers to 
'rigorous action to reduce working capital' and 'more effective 


Control of working capital’ as well as increased cash flow. There 


has been a reduction in debtors and a lower rate of increase in 
stocks and work in progress than in the value of sales. Group 
sales at £115 million rose 7-8 per cent on the previous year, with 
profits before interest, tax, minorities, and a provision in con- 
nection with Rolls-Royce, rising 14:1 per cent to £8,628,000. 





COMPAGNIE DE SAINT-GOBAIN-PONT-A-MOUSSON 


POSITION AS AT 30TH JUNE 1971 























LIABILITIES 1.1.71 Fluctuation 
Share capital 1,967.6 1,744.6 223.0 
Premiums 1,878.5 1,434.8 443.7 

Undistributed profit 359.3 359.3 — 

Total :4,205.4 3,538.7 666.7 
. Provision for losses andiexpencitures 72.2 76. — 4.5 
Medium and long term liabilities 371.2 370.8 0.4 
' Short term liabilities 292.3 316.4 wee 24.1 
Profit 85.2 — 85.2 
4,302.6 7237 


GRAND TOTAL 5,026.3 

































ASSETS 30.6.71 Fluctuation 
Initial expenses and fixed assets (lands) 68.7 70.0 mq. 
Loans exceeding one year 523.6 272.8 250.8 
Trade investments 4,034.9 3,817.1 217.5 
Total 4,626.9 4,159.9 467.0 
Receivables 199.3 91.0 108.3 
200.1 51.7 148.4 
Total 399.4 142.7 256.7 
GRAND TOTAL 5,026.3 4,302.6 723.7 








(millions of francs: MF). 








FINANCIAL RESULTS OF THE COMPANY OVER THE LAST FIVE YEARS 
(Articles 133, 135 and 148 of the decree of 23rd March 1967) 


Nature of Information 


- FINANCIAL POSITION AT END OF YEAR 
a) Share Capital 
b) Number of shares issued 
c) Number of Convertible Bonds 


il. - TOTAL RESULT OF ACTUAL TRANSACTIONS 
a) Turnover excluding :ax 
b) Profit before tax, depreciation and provisions (2).............. 
c) Gorporation Tax 
d) Profit after tax, depreciation and provisions 
— less exceptional tranzaccions 
e) Profit distributed 
(Tax prepayment incl. ded) 


ill. - RESULT OF TRANSACTIONS PER SHARE 
a) Profit after tax, but before depreciation and provisions (2) 
b) Profit afcer tax, depreciation and provisions 
— less exceptional transactions 
c) Dividend per share 


IV.-STAFP —— 
Number of salaried employees ............... TE PEE ore 
Total amount of salarizs...... cese eee hehehe 


285 3343 


a 

b 

i) Total nts paid in respect of social benefits (social security, 
social works ete)...... eee ener cease Aka ire ENSURYU YN 


M Including the absorption of Compagnie de Pont-À-Mousson and Société Finances et Investissements. 


) Including results of exceptional transactions. i e 
(3) Including the employees of the activities transferred to the glass-making companies. 


865 012 125 
11 533 495 


1 169 889 727.36 

236 568 226.62 

40 758 103.72 
63 267 211.42 . 


61 317 705.05 


16.98 
5.49 


4.20 


22 000 


0 
37 


161 539 033 





1970(1) 


1 109 443 650 
14 792 582 


865 012 125 
11 533 495 


E 


865 012 125 
11 533 495 


1 744 590 750.00 
23 261 210 


— 


1 237 934 387,19 
249 064 495.64 
41 597 710,47 
67 908 909.98 


54722 977.38 


1 326 827 676.75 
267 123 629.53 
62 474 403.25 
90 961 013.19 
67 181 058.26 
66 194 069.13 


1 570 985 149.31 
671 374 231.35 
113 746 847.68 
108 505 650.64 

87 163 742.29 
84 459 220.53 


1 721 964 121.00 
820 143 624.68 
100 558 553.07 
552 369 696.84 
136 525 497.22. 
131 884 658.71 


17.99 
5.82 


4.60 


22 435 
331 770 996 


: 204 201 297 


23 622 
315 186 170 


169 978 003 


22 800 (3) 
308 033 054 
" 187 963 480 


396 454 209 
241 245 811 
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THE- — - 
“ACCOUNTANT 


January 6th, 1972 


COMMENTS TD FINANCIAL STATEMENTS AND RESULTS FOR THE YEAR. 


1 - Sales. 


Net sales represent sales of consolidated companies to third-parties excluding turnover 
taxes and rebates and reairns. Net sales for 1970 of 8877 million francs increased 15% 
over estimated net sales C 7712 million francs for 1969, The 1970 net sales do not include 
sales of non-consolidated ompanies or companies equitized. 

Saint-Gobain-Pont-à-Mouszon, however, holds substantial investments in minority owned 
companies, particularly tEe following, whose sales are not included in the consolidated 
sales: Pechiney-Saint-Gotain and its subsidiaries, Wendel-Sidélor, Sollac and Sacilor, 
Forges et Aciéries de Dillirz, the Saint-Roch Group and Compagnie Générale des Conduites 
d'Eau in Belgium, Davum Saunier-Duval, Degrémont, Balency and Schuhl, the Maisons 
Phénix, and several companies in Brasil and Sweden. The sales analysed by sectors of 
activity (in thousands of French francs) are as follows: S . 


m Glass, Fibre-glass, Insutzzion............ EVA ea FEIN wane 3 639 521 41,0% 
— Plumbing and ancillary equipment LOINN s. 1832920 — 20,72 
— Public works and buildi g construction. ....... ........ se. 1561828 — 17,652 
^ Asbestos-cement.producs........ QUIA VW EO REN NDA PCR AC 505 980 Kid 
— Paper, cardboard and pmckaging....... daa gae pi s m a Ja , 952 181 10,775 
~ Various (liquefied gas, wi -e-drawing machines, etc.) .......... 384 863 4,395 

8877293 100,075 


` The geographical analysis iz as follows: 

France, 37/5 Germany, 23%; Italy, 7%; Spain, 5,575; The Benelux countries and Switzer- 
Jand, 1,575; North and Sorth America, 5,5%; others, 0,594. When considering the in- 
dustrial importance of the Z3roup, it should be remembered that the consclidated sales 
do not include sales of the-important Belgian companies in which the Group has a sub- 
stantial investment, and of «ther associated companies in Brasil, Germany, etc. 


H - Balance sheet 


@ 1970 financial statemests not comparable with those for prior periods: 
As explained in the descrE»tion of accounting policies the 1970 consolidated financial 
statements cannot be propecly compared with the 1969 published financial statements. 


@ Inventories... i 1 
inventories are stated at cox as determined by the individual companies. Profits resulting 
from inter-group trading ar- not significant. 


@ investments and advar ces: 

. Equity in net assets of less than-majority-owned group companies (companies owned 
directly or indirectly at more than 20% but less than 5097, see list attached) consists of the 
group's share in the underl-ing net assets of these companies. Investments in other as- 
sociated companies not consolidated (companies whose net assets are not significant or 
whose inclusion in the grou is only temporary and companies owned less than 20%), 
are carried at cost, adjusted where appropriate for permanent impairment. Principal com- 


panies in this category are Cempagnie Financière de Suez et de l'Union Parisienne, Société ` 


Lyonnaise des Eaux et de l'Zclairage, Compagnie de Raffinage Shell-Berre, Société des 
Pétroles Shell-Berre and Hal -erg Maschinbau GmbH. ` 


€ Property, plant and egsipment: 

"These are in principle statec at cost. Depreciation has been computed generaily on the 
straight-line method at rates 2ased on estimated useful lives of the assets. 

' "The excess depreciation recc7ded by individual companies has been included in retained 

earnings - after deduction cf applicable deferred taxes. Intangible assets are being 

amortized over a maximum reriod of twenty-five years. i 


@ Goodwill: 

Goodwill represents the. difference between the cost of investment in a subsidiary and 
‘the parant company's share c the net assets of the subsidiary at the date of acquisition. 
Goodwill is shown net after amortization which is calculated over a period not exceeding 
twenty-five years. : 


@ Unamortized bond discount and related financing expenses: 
"This is largely comprised of d 3counts on bonds. 


CONSOLIDATED BALANCE SHEET AT DECEMBER 31, 1970 


(expressed in thousands of French francs) 


t 


ASSETS 


CURRENT ASSETS 

Cash and notes recei- able 

Accounts receivable . 
CUStGOMElS cioe uum NERIS Cx n WR A ue T 
Others 


606 197 


1 658.518 
569 542 


1750247 4584504 


INVESTMENTS AND ADVANCES 

Equity in net assets cf less than-majority-owned- 
group companies , 

Investments in and a»vances to other associated 
companies A ; 


1 362 238 


1419144 2781382 


PROPERTY, PLANT AND 


7 340 897 
3 318 384 


4 022 513 


H 


GOODWILL, DEFERR: D S 
CHARGES AND OTH. R ASSETS E 
«Good Will. celerrime WAR RR S RW Ua 213 717 
Other intangibles less _mortization (30,423) 66 645 
Deposits and long-term loans 414 964 
Unamortized bond discount and related financing EE 


EXPENSE EE EE Ee 783 882 


12 172 281 





@ Deferred taxes: i 

Appropriate deferred tax provisions have been made for the following items: 

— to take account of the incidence of adjustments made to accounts of individual con- 
solidated companies (notably depreciation); 

— to defer the tax effect of significant timing differences arising from accounting for items 


-of income and expense on a different basis for income tax and financial accounting purposes. 


@ Other provisions: 
These are required provisions: 
Unrequired provisions have been added back to retained earnings. 


9 Minority interest: 
ve represents net assets of consolidated companies applicable to shareholders outside 
the group. f À 


- 


@ Stockholders’ equity: 
Additional paid-in capital refers to the parent company. Surpluses arising on mergers 
within the group, in particular the merger within the glass group in 1970, have been 
cancelled. In effect all surpluses arising on transfers between group companies have been 


eliminated. Retained earnings are the group's share of undistributed earnings of individual ' 


companies since date of acquisition, after deduction for amortization of goodwill and is 
made up as follows: i 7 


Q legal and free reserves since acquisition of the companies consolidated 2143 millions 
290 millions 
2, 433 millions 


@ net income for the year 


mo OR ee eee eee X» à à & & 9 v mu o WO he eer eee 4 "à à à ss » 


HI — Statement of income 


© Equity in earnings of less-than-majority-owned group companies: 
This represents the group's share of the net income of equity companies (cf. description 
of accounting policies and the accompanying list of such companies). 


@ Profit on sales of fixed assets: 
This represents the gains less losses on the disposal of fixed assets and long-term invest- 
ments. 


@ Other provisions: 
This caption includes required provisions for permanent impairment of investments and 
sundry expenses and charges. . 


@ Depreciation, amortization and depletion: 

This represents the 1970 charge for depreciation computed on the straight-line method 
at rates based on estimated useful lives of the assets and is less than the depreciation 
recorded for fiscal purposes. g 


9 income before minority Interests: à ; 

Income before minority interests amounts to 412,7 million francs compared with 426,7 
million francs in 1969 which included a substantial amount of non-recurring extraordinary 
income. ` 


© Provision for income taxes: 
This includes deferred income taxes relating to 1970 most of which relate to the depreci- 
ation adjustments. i 


IV - Other financial information 


@ Net assets: 
Net assets increased during the year by 10,594 resulting in an amount of net assets per 
outstanding share of 208. F, , 


$ Cashflow: 
The cashflow for 1970 is 837,2 million francs. The cashflow is not comparable with that of 
1969 because of the restructuring of the group. 


^ 


LIABILITIES 


CURRENT LIABILITIES 

Amounts payable to banks 

Notes payable 

Short-term debt ................ hace a ea Ree m ^ 
Accounts payable : 


Accrued líabilities 3 317 043 


LONG-TERM DEBT 2163 628 


DEFERRED TAXES AND 
OTHER PROVISIONS 
Daferred taxes 


Other provisions .......... PER eae ae eer a 186 600 439 006 


MINORITY INTEREST IN 


CONSOLIDATED SUBSIDIARIES 1 403 506 


STOCKHOLDERS’ -EQUITY 

Capital stock... 

Additional paid-in capital........ Pe ac uA e wares 
Retained earnings 


1 744 591 
671 357 ; 
2433150 4849098 . 


12 172 281 


5 


January 6th, 1972 a XX o ACCOUNTANT. fà any : gf v 


E" 










Ifyouve ` ersonal 
£50,000 or more NY bortable 
to invest. Plectronic 


We can help you. g calculator 
| ` | 


SIZE ONLY 12” x 3” x 5 
m WEIGHS 12 OUNCES 


COMPARABLE WiTH 
MODELS COSTING 
£150 AND MORE 












With that kind of money you deserve a truly 
professional service. 

At Long, Till & Colvin, we have access to all 
the principal money markets : local authority short 
term and mortgage deposits, sterling certificates of 
deposit, hire purchase and industrial deposits, 
Interbank and discount dealings. 

If you've £50,000 or more to invest, let us 
find the best home for your. money at a rate of 
interest it would be difficult to beat. If the thought 
of making your money make more money sounds 
good, get in touch with us. 


Long;Tlill & 
ColvinLimited 


34 King Street, London, E.C.2. 01-606 4080. ` 





Edinburgh : 031-225 6167. THAT PUTS ANSWERS IN .— tant 

Manchester : 061-834 9335/8. TM OF YOUR HAND FS : 

A Member of the Clive Group. | 1i INSTANTLY — SILENTLY — £779 
EASILY PRICE key 


PACKING FREE 


z | A Mighty Little Giant Performer... 











The NEW C-110 does so much, costs so little and is so very 
compact because of one tiny Super Large Scale Integrated Brain 
Four-Function-Performance . . . Add, subtract, multiply, divide, 
do chain and mixed calculations, constant multiplication and 
Decimal Precision . . . Answers are accurate to the decimal 
always, it’s entirely automatic. Your wife can balance her 
household budget and the cheque book with the assurance of a 
‘banker. 

æ A | A True Mathematical Mind . . . Equally automatic is the C-110's 

GC, cata logue | 


Cell. It’s no larger than the tip of your fingernail yet it carries more 
complex data than a carload of electronic components. 
ad a. Puts Answers in the Palm of Your Hand. . . . Ona bus, a plane, ata 
P soccer game, in the lab., or at a fact-finding business meeting, the 
pocket-sized 8-digit capacity C-110 delivers answers in a flash. 
el thi IS low- rice division. true credit balance problems . . they're all so simple 
on the intelligent little C-110. 
SD algebraic logic. It.can multiply a negative figure by a positive 
prt R vo number and divide the results by another negative to give you a. 


perfect answer with the proper sign. So don't be surprised if the 
ee discover that the C-110 makes homework a breeze 
to handle 


Constant Memory ... just flip the switch to lock in a constant . 
multiplier or divisor, and make the most laborious billing or f- 
discounting tasks an easy chore.  ' 

Once you see what'the C-110 can do . . . you'll never want to be 
without it. - ^ 
Always Ready to Work 

The dual, AC/DC plug automatically charges your C-110 
calculator while you have it plugged in for standard AC opera- 
tion. One-year guarantee. Complete with attractive carrying case. 


UNILANG RECORDINGS LTD (A 11) 





SEND NOW! 
oe = Please send me a FREE copy of the 

Em new HORTICO catalogue, packed with garden hints, and - 

bargain offers 

To Hortico, Dept. 






V 4 Spalding, Lincs. PEI2 GEB 


PTTITIATTITT tEEERRKER KEEN KAN KEE AER KREE EE KEE ER itt it ieee titties eae 


; 
j 235 Cricklewood Br oadway London N W2 l 
ag E 
EE . 
BETEN 
DEET H S 
enciose cneque FOP La. cscs 
Zeus 
EE EE 
EEN J Ne TA CEET Sé 
Gut Sen ÉN 
ADDRESS "ue TENERE IE 
"T 
sowie d cien nee eli dis 
ees AVENA EE ERA VE SER RU 
RANA SES qu ETE 
ENDE f 
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Tick box if further information only is required. ( ] 
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This is My Life 


by an INDUSTRIOUS ACCOUNTANT 
Illustrated by FINBOW 


THIS IS MY LIFE serialissd in THE ACCOUNTANT 
since December 1959, has become an institution and 
it is in response to many requests made by readers that 
this volume of selected episodes now appears. 

The series reflects the humour, drama and sometimes 
the pathos of situations involving the author in 1 his day - 
to day contact with his colleagues. 


ON SALE NOW.. 


J THE CITY LIBRARY 


GEE & CO (Publishers) Limited, 151 Strand, London WC2R 1JJ 





 fi'd5net £1-25 U.K. £1-33 Overseas inclucing postage and packing 


This book is the only 
publication on the subject. 
Order your copy now 


ETHICS AND THE ACCOUNTANT sy v. zech o. nc 


EVERY ACCOJNTANT The subject of professional ethics, which is no less important than professional compet- 

SHOULD HAVE A ence in maintaining an adequate service to clients, has received markedly less attention 
from authors. Many accountants will perhaps encounter ethical difficulty but once in 

COPY FOR REFERENCE _ the course of their professonal lifetime: but when that problem arises, the inevitable | 


embarrassment and distress-are not lessened by the difficulty (due to the lack of literature) 
of drawing upon the experience of others who may have been similarly confronted in 
the past. 
The appearance of articles on this subject in The Accountant has given rise to much 
. interest and the publication of this book will, it is hoped, be helpful and stimulate further 
interest therein. This book 's addressed to the accountancy profession in general and 
not exclusively to the members of any individual professional body. Whilst the greatest 
care has been taken to preserve an objective viewpoint, the views expressed are the 
author's own, and have not received any official endorsement; for this reason, it should 
not be assumed that they would necessarily reflect the attitude of the governing bodies: 
of the profession in a partie Jar case. Members of professions are expected to maintain 


d de iic a high standard both of professional competence, and of behaviour towards one another 
Price £1:50 net - and the public they serve. There are courses and study matter to assist in the maintenance 
£1:61 including postage and of the former, but very little has been written on the subject of professional ethics. 

packing U.K. The publishers hope that -his book will provide a much needed addition to account- 


ancy literature and be of interest to both practitioners and students. 


GEE & GU 1 (Publishers) LIMITED, 151 STRAND, LONDON WC2R1JJ 


Publishers of The Accountant . 01-836 0832 


THE 
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Property 
Investment 





Grasshopper 
Property 
Unit Trust 


are seeking investments secured 
on good quality shop, office 
and industrial properties, 
also purchase and leaseback 


Trustee: 


Barclays Bank 
Trust Company Ltd 


Retained Surveyors: 


Hillier Parker 


May & Rowden 


77 Grosvenor St, London WAT 2BT 
Telephone 01-629 7666 


also at 
Edinburgh, Sydney and Melbourne 
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Many hundreds of accountants have found the right job 
through this useful service. 


| FREE LISTS OF VACANCIES 


will be posted’ to you, or you can drop in and ~ without any ` 
form filling — study the classified register. Over 500 vacancies 
in PUBLIC PRACTICE, COMMERCE AND INDUSTRY, 
in the U.K. and Overseas offer you the widest choice. 


Public Practice: L. Kelleher, 01-628 4550. 

More than 250 Professional firms utilise our services in the 
engagement of all grades of Audit, Tax and Liquidations 
staff, Managers, Consultants, Partners, etc. BH for FREE 
LIST of current vacancies. 


Commerce and Industry: M. Farrer, 01-628 8860 
Our client firms operate in every sector of Commerce, 


. Industry and Finance, and vacancies cover the whole range- - 


from Trainee to Financial Director, including Consultants 
and Specialists. 


. Temporary Staff: A. Andersz, 01-628 8207. 
We often receive inquiries from our clients for qualified and/ 


or experienced Accountants, Consultants and Book-keepers. 
Terms are much better than is usual for temporary 
assignments. 


EMPLOYERS: Our register of candidates lists hundreds of 
accountants and perhaps one of them is the man you seek. 
To find out, ring me now, and I shall reply within the hour. 


R. Thornhill, 917028 8869. 


RICHARD OWEN ASSOCIATES 


24 Finsbury Court, Finsbury Pavement, London EC2A 1HT 





LEWIS, COATES & LUCAS LTD 


LAW STATIONERS 
COMPANY PRINTERS © 
COMPANY AGENTS ` 


e Draft Memorandum and Articles 
supplied by return of post 

e Company Seals and Books 

@ | Notepaper, Bills, etc., printed 

e Rubber Stamps 

@ | A4 office requisites 


READY-MADE COMPANIES 


I 


inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 
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City Notes 


F 1972 does not turn into something like a boom year in the 

equity sectors of the stock-market, there are going to be an 
enormous number of disappointed people about in a year's 
time, or more probably well before then. Rarely has a 'Happy 
New Year been more discounted at the start than this 
one. 


The list of shares that are going to be 'the share for 1972' 
would provide a 'go-go' unit trust with everything it needed, 
and probably quite a lot that it did not need as well. Where all 
the existing ‘go-go’ unit trusts have gone is not a question that 
is asked, or a matter too deeply researched at a time when 
optimism 1s running riot. 

It is probably something to do with the modern pace of living, 
and of communications, that national economies, investment 
. psychology, fiscal policy, and even fashion, can go through the 
whole gamut of change and can turn full circle in next to no time, 
and leave the stock-market discounting a boom before even the 
beginnings of economic recovery have barely started. 


Under present conditions it is reasonable to expect the 
London market to maintain a strong tone until the spring and 
after that much will depend on two major points. One is the 
extent to which UK economic improvement matches its 
stock-market investment hopes, and the other is the extent to 
which Wall Street will be able to carry London along. 


NSURANCE figures coming out of 1971 should be good. The 

British Insurance Association estimates that even if under- 
writing results do not prove to have taken the industry to the 
break-even point, there will have been a considerable closing of 
the deficit margin. Realistic premiums, rejection of bad risks, 
and the.beginnings of success in the industry's educational efforts, 
have improved the underwriting position. Add to that position 
a substantial increase in investment income and — in the case of 
the composite insurance groups — another record life business 
year, and the prospect is for a considerable expansion in insur- ` 


‘ance company earnings. And yet, even the biggest of the 


insurance groups is still mindful of its ‘image’ — the Royal 
Insurance organization has just signed up one of the: biggest 
public relations concerns. 


x * * Ké 


O great is the optimism for 1972 that no one has yet been 
S enough to suggest that before the end of the year there 
would be the beginnings at least of a renewal of pressure on 
sterling. A strengthening dollar is certainly going to make 1972 
very different from 1971 in international currency terms. One 
of the most difficult problems that the Chancellor of the 
Exchequer will face this year may well prove to be the detection 
of the need to begin to slow the economy down, and having 
detected the need to take the necessary action. 


RATES AND PRICES 


Closing prices, Tuesday, January 4th, 1972 


Bank Rate Retail Price Index (1962 —100) 157:3 (from —156:4 16.11.71) 
o o 
Mas a set Ut e M Mer pea = M KÉ Tax Reserve Certificates (3.1.72) Personal 34% 
Sept. 19, 1968 .. n DA April 1, 1971 s .. 6% (Company certificates no longer on offer). 
Feb. 27, 1969 .. ox, BY Sept. 2,1971  .. TEM ^ 
$ Money Rates 
Finance House Base Rate — January 1st, 1972. 5% . 
Day to day 1-419 Bank Bills ` 
Treasury Bills 7days — .. 41-4175 2 months 415-4176 
Oct. 29 .. £45610% — Dec.3 si teen, Tine Trade Bills o oo st cl ? 
Nov. 5 -. 445693% Dec. 10 e £4°3150% 3 months 5-54% ji EID. mae ee ge 
Nov. 12 .. £45480% Dec. 17 .« £4°4089% 4 months 5-54% 6 months 45-48% 
Nov. 19 . £45135% Dec. 23 . £4°4712% 6 months 54-54% 
Nov. 26 e £4°2805% Dec, 30 .. £4°4087% 
Three Months’ Rates Foreign Exchanges : 
Local authority deposits T. .. 4% Ai New York 2'5510 Frankfurt 8-3500 
Local authority bonds .. 43-4 45 Montreal  .. 2:5619 Milan 1515'35 
Sterling deposit certificates 44 -4% Amsterdam 8:3075 Oslo 171325 
Euro-sterling deposits 4$ -5$ Brussels I14'75 Paris 13°3025 
Euro-dollar deposits 5k -s$ Copenhagen 18:0500 Zürich 9:9987 
| Gilt-edged 
As well as the usual prices quoted at the close of business 
on press day, we also give below the quarter-end prices. 
— Dec. 31st Jan. 4th Dec. 3rst Jan. 4th 
Consols 4% Se a £^ vs .. 46% 464 Savings 3% 65—75 931i 931 
Consols 24% Ge T Si - .. 29k 29i Treasury 9% 1994 107i 107% 
Conversion 34% .. Si T vi .. 42$ 42$ Treasury 8195 87-90 101$ 101$ 
Conversion 54% 1974 . ne 10015 1004 Treasury 64% 1976 a m T 101-¢y 101i 
Funding 34% 99-04 -` .. ie us .. 50% soi Treasury 34% 77-80 vs bs SS .. 84% 85 
Funding 4% 60-90 M 2d x .. 98i 98$ Treasury 34% 79-81 m Ss Y .. 84i 85 
Funding 54% 78-80 zx n. Pe .. 92$ 93$ Treasury 5% 86-89 e -" eg ,, gä 77i 
Funding 54% 82-84 e EN D ..  9oi 90k Treasury 54% o8—12 P SN We e JOR 70$ 
Funding 52% 87-9r ^  .. ste Se .. 82i 83 Treasury 24% .. Le - s oe 36 30 
Funding 6% 1993 a M » .. 824 82$ Victory 4% .. «+ së 7 = .. 97i 973 
Funding 64% 85-87 pu A ig e 913 92 


War Loan 33% .. d " Së .. 41% 42 
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Taxation 
Cases 








Sinsbury v. O'Brien 

In the High Court af Justice (Chancery Division) - November 
| 22nd, 1971 

(Before Mr Justice L[gGARRY) 


Income tax — Expen-es — Legal costs in bankruptcy proceedings — 
Whether costs deduct Ale — Income Tax Act 1952, sections 131 (I), 
135 (2). | 
In 1965-66 the Revenue instituted bankruptcy proceedings 
against the taxpayer, but that matter was not related to the 
assessments under appeal. One of those assessments was 
under Case VI of Schedule D in respect of the letting of beach 
huts, another was in -espect of a furnished letting, and the other 
was for bank interes-. : 

The taxpayer con-ended that he was entitled to deduct the 
legal expenses mentioned in computing the amounts of the 
assessments under appeal; and that the deduction was justified 
because he was discharging a public duty concerned with a 
criminal offence, anc. the a had been incurred in that 
way. 

The General Commissionezs decided in favour of the 
Revenue. 

Held: the General Commissioners’ decision was correct. 


Thompson v. Salah 


In the High Court of Justice (Chancery Division) - November 
2and, 1971 


(Before Mr Justice MEGARRY) 


Capital gains tax — Short-term gains — Transfer of land and 
houses by taxpayer's eife — Part of property retained — Verbal 
acceptance of offer — Legal charge for amount equal to offer — 
Subsequent conveyance to purchaser and release from legal charge — 
-Whether a short-term zapital gain — Law of Property Act 1925, 
section 87 — Finance A-t 1962, sections 10, 12, I3. 


An assessment under Case VII of Schedule D was made on 
the taxpayer, pursuancz to section ro of the Finance Act 1962, 
, in a sum of about £17,000 in respect of a transfer of land and 
houses by his wife. Tke property became vested in the wife by a 
conveyance of July rh, 1962, for nearly £26,000. On Septem- 
ber 30th, 1963, the wife conveyed part of the property for 
£30,000 and it was agreed that there was a short-term gain of 
£10,000. 

For the purpose of snort-term capital gains tax the cost of the 
property retained was about £6,500. In 1964, the wife received 
an offer of £20,000 for the retained property. Without entering 
into any written contract of sale, the wife accepted the offer. 
She executed a legal charge for £20,000 on September 18th, 
1964, and on the next day she conveyed the fee simple in the 
property to the offeror in consideration of being released from 
the legal charge. 

It was contended fo- the taxpayer that in the circumstances 
no taxable gain had ben obtained, because by the legal charge 
his wife had acquired tae equity of redemption in the property, 
and had not retained tke fee simple; that the wife had. acquired 
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an equitable right which had no market value; and that she had 
disposed of the equity of redemption at its market value, which 
was nil. 

It was contended for the Revenue that by section 12 (2) of 
the Finance Act 1962, it was the contract, and not the convey- 
ance, that constitutes an acquisition or a disposal; that by section 
13 (7) any capital gain has to be computed on the basis that the 
property was acquired and disposed of free of any subsisting 
interest or security right; that therefore the legal charge had to 
be ignored; and that the transaction in question was in sub- 
stance a sale, even though it was carried out in two separate 
stages. The General Commissioners decided in favour of the 
taxpayer. 

Held: the General Commissioners! decision was wrong; the 
arguments for the Revenue were correct; and an assessment in 
the sum of {13,449 was competent. 


Crisp Malting Limited v. Bourne 


In the High Court of Justice (Chancery Division) - November 
25th, 1971 
(Before Mr Justice MEGARRY) 


Income tax — Corporation tax — Permanent discontinuance — 
Business sold to limited partnership — Soon afterwards sold to 
another partnership — This partnership consisting of company and 
another partner — Relevant change — Finance Act 1954, section 
I7, Finance Act 1965, sections 61, 97, Schedule 22. 


The company sold its business to a limited partnership on 
March 31st, 1966 (change No. 1). The partnership sold the 
business to another partnership on April 12th, 1966 (change No. 
2). This second partnership consisted of the company and one 
of the former partners, and the company's interest was more a 
three-quarters share. 

It was contended for the company that section 17 of the 
Finance Act 1954 continued to have effect as regards the first 
change, and on any subsequent change (change No. 2), notwith- 
standing section 61 (9) of the Finance Act 1965; and that, there- 
fore, there was no permanent discontinuance on the occasion 
of the second change. It was contended for the Revenue that the 
second change had brought about a permanent discontinuance, 
because even if that change satisfied section 17 (2) of the Finance 
Act 1954, that subsection had been deprived of effect in this 
case by section 61 (9) of the 1965 Act, as the second change did 
not occur before 1966-67. The Special Commissioners decided 
in favour of the Revenue. 

Held: the Special Commissioners’ decision was correct. 


Script & Play Productions Ltd v. 
St Georges Hanover Square Commissioners 


Sarne Limited v. St Georges Hanover 
Square Commissioners 


In the High Court of ene (Chancery Division) - November 
23rd, 1971 
(Before Mr Justice MEGARRY) 


Corporation tax — Appeal — Notices of meetings — Precept for 
accounts — Fixed penalty for non-compliance — Further day-to- 
day penalty ~ Whether any proceedings commenced to recover fixed 
penalty — Taxes Management Act 1970, sections 48, 51, 52, 53, 
QE, Foo. 

Two assessments to corporation tax were made on the first- 
mentioned company, one for foo for the period from May 
1967 to April 1968 and the second for £1,000 for the period 
from May 1968 to April 1969. Notice of appeal was given 
against the first assessment, and the appeal was listed for hearing 
on June sth, 1969. There were then a number of adjournments. 
On October 8th, 1970, appeals against both assessments were 
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listed for hearing, the company having by that time appealed 
against the second assessment. No one on behalf of the company 
attended at this hearing, and the General Commissioners 
ordered a precept to be issued for certifed accounts within 
9o days from October 13th, 1970. ''here was another meeting 
on April rst, 1971, when a clerk from the company’s accountants 
attended, and sought another adjournment. The General Com- 
missioners then imposed a penalty of £25 for the failure to 
comply with the precept but no steps were taken to recover this 
penalty. The appeals were again listed for hearing on June roth, 
1971, but there was no attendance on behalf of the company. 
The General Commissioners then imposed a penalty on the 
company of £350, being £5 a day from April 1st, 1971. 

On July 2nd, 1971, the company served an originating notice 
of motion for the reversal or reduction of the £350 penalty 
on the grounds that the General Commissioners had mis- 
directed themselves in law and had wrongly exercised such 
discretions as they had. The /25 penalty was not directly 
involved in this notice of motion. 


ACCOUNTANT ` | EE 


It was contended for the company that as no proceedings 
for the recovery of the penalty of £25 had been commenced, 
there was no body of General Commissioners entitled to declare 
that the company had failed to comply with the precept, as 
section 98 of the Taxes Management Act required, and that, 
therefore, there was no starting point for the daily penalty 
amounting to £350. It was contended for the Revenue that by 
section 53 (1) of the same Act the General Commissioners 
were entitled to-impose a penalty summarily, although no 
proceedings for the recovery of a penalty, under section 51, for 
failure to comply with the precept had been commenced; and 
that proceedings are commenced for this purpose when the 
Commissioners begin to consider whether they should impose 
the summary penalty. 

Held: as no proceedings had been commenced for the 
purpose of recovering the fixed penalty of £25, a daily penalty 
was invalid. 

The case of the second-mentioned company followed the 
result of the other company's case. 





Letters 





The Ethics of the Profession 


Sir, - In order to do justice to the Jerusalem Conference on 
Accountancy 1971, I trust you will permit my adding to your 
report (November 18th issue), by making mention of other 
prominent lecturers whose papers contributed in no small 
measure to the success of the conference. Drs I. Kleerekoper 
of Holland submitted a well-balanced and informative paper 
(read on his behalf) on the subject of ‘Accountancy and Auditing 
Problems of International Enterprises’, which was received well 
by the audience. However, I should like to reserve my main 
comments. for Mr Shamgar’s lecture. 

In my opinion, Mr M. Shamgar, the Attorney-General of the 
State of Israel, has contributed a sophisticated and useful 
addition to the otherwise scarce body of literature dealing with 
the subject, ‘Universality of the Ethics in the Accountancy 
Profession’. Mr Shamgar opened his lecture by quoting Justice 
Cardoz: 


‘In ethics, custom and theory are in constant and close 

interaction, and the comparative study of ethics must embrace 

- them both: Our subject must include the ideal of the apostle 
as well as the working rule of the lawyer." 


His lecture carried us from a definition concerning the 
meaning of universality through the difficulties arising from 
various degrees of professional control by the representative 
societies of accountants. He dwelt on the subject of ethics in 
Israel, continued on the object of the code of ethics, and 
finally discussed universal standards and the relation of a code 
of ethics to law. 
` Mr Shamgar commented on the obligation due to a client as 
‘another conflicting value with respect to criminal offences’ and 
quoted from the article by Mr J. P. Grenside, r.c.4. (which 
appeared in Accountancy of July 1970) with reference to the 


Statement of the English Institute's Council prohibiting dis- 
closure of past or intended civil wrongs or crimes unless the 
accountant feels ‘that the damage to the public likely to arise 
from non-disclosure is of a very serious nature’. Mr Shamgar 
commented: 


“This is a very serious and far-reaching statement. According 
to it, the accountant’s honesty, integrity, and independence are 
limited by the countervailing value of his loyalty to his client 
and his object of confidentiality’, 


and after comparing practices he concludes that 


‘Israeli practice is similar to the practice in the United States 
where there is no statutory exception to the rules of evidence’, 
as ‘notwithstanding the confidential relationship the status of 
privileged communication only exists in states where it has been 

` granted specifically by law.’ 

A discussion dealing with competence and independence — 
two controversial elements — led Mr Shamgar to a comprehen- 
sive analysis on the legal limits to the code of ethics and to his 
closing remarks concerning ‘future needs’. Mr Shamgar admits 
that ‘legal systems and indeed the very concept of the law is in 
our days under severe tests’. Mr Shamgar emphatically points 
out the challenges arising by way of defending the freedom 
and the dignity of the individual and the democratic basis of our 
society. To meet these challenges, he feels, we should achieve a 
higher level of professional performance and together with the 
strengthening of the institutions of law, he calls for 'the creation 
of norms or even model codes accepted or acceptable to the 
members of the profession the world over'..'l'owards this goal 
the profession should strive, particularly. so in view of the 
already existing extent of world-wide business. 

Mr Shamgar closed his lecture of over 12,000 words by saying, 
"Ihe core concept of professionalism which we hold in common 
provides a base for this effort’. 

Yours faithfully, 


E. AHARON, 
LL.B., B.COM.(ECON.), C.P.A.(ISR.). 


Those Other Auditors 


Sir, ~ I cannot help remarking that on many occasions the 
auditors' reports quoted in the Finance and Commerce section 
of The Accountant are, to say the least, unclear. 

For example, in their report to the members of Dalgety 
Ltd (issue of November 25th) Spicer and Pegler include this 
phrase: 'As in the previous year, the auditors of certain sub- 


J. Ramat Gan, Israel. 
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sidiaries consider it is not practicable for them to confirm live- 
stock numbers other than by examination and acceptance of 
station returns.’ 

What does this pLrase mean? What guidance or opinion does 
it give to the sharenolder? Do the holding company auditors 
approve or disapprcve of the action or inaction of the auditors 
of the subsidiaries? -f they disepprove, then why don't they say 

so? If they approve, they should either indicate that this 1s their 
view also, or — if the risk of material error is slight — then they 
should not mention it at all in their report. If they do mention 
it in the report ther. they should indicate what proportion of 
livestock may or ma7 not exist. 

Do the auditors of the holcing company consider that the 
subsidiaries! auditors should perform other tests or not? Do 
. these other auditors accept all the station returns as correct? 
Does the system of documentation and internal check make 
this valid or invalid’? Does anybody ever count or check the 
physical existence o? the livestock? If the head of the local 
station does so, does somebody else check him, or are there 
other grounds for indicating whether the figures are reasonable 
or not? 

Í am not going to suggest that firms of accountants should 
start a mounted audi: patrol, or include sheep-shearing in their 
staff training courses. I would happily settle for clarity in the 
qualifications, commentaries, remarks or observations in the 
audit report. 


Yours sincerely, 


LIONEL COLLINS. 


Versailles, France. 


Professional Irdemnity Insurance 


Sir, — Our brokers tell us that the insurance companies have 
now withdrawn fro the professional indemnity. insurance 
market, leaving the ficld to the two Lloyd's syndicates prepared 
to write this type of 2usiness. To cover the same risk as pre- 
viously the new rates of premium suggested are 5o per cent 
higher than previous y. The premiums now are wholly un- 
economic and the prospect of recovering new premiums in 
scale rates during the zoming year are daunting. 

. Failing incorporation of professional firms with limited 
liability as a solution, 5ther avenues must be explored. I would 
be interested to hear “rom other firms now paying substantial 
premiums who woulc be interested in setting up a mutual 
insurance company tc write professional indemnity insurance 
business. 

Yours faithfully, 


JOHN SMURTHWAITE, 


FRYER WHITEHILL & Co, 
CHARTERED ACCOUNTANTS. 
Buchanan House, 


24-30 Holborn, Lonaon ECIN 2PX. 


The Governmen-'s Pension Proposals 


SIR, — In one passage in my article in your issue of December 
16th on "The Goverament's Pension Proposals’, I over- 
simplified these propos ils to the point of inaccuracy. 

On page 811 I referred to the fact that flat-rate contributions 
would be maintained fcr self-employed persons, but I omitted 
to say that the Government proposes to levy on such persons 
through their Schedule D assessments an additional 5 per cent 
of so much of their earrings in any year as fall between £1,000 
and one-and-a-half-times the national average earnings. Account 
‘ is taken of this levy in Table I. As will be seen from that table, 
self-employed men and women, who will pay more even than 
employed men and women who are members of the reserve 
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scheme are those whose annual earnings are below about 
£1,500 and {1,000 respectively. 

It is not yet clear how earnings are to be determined for this 
purpose. | 
Yours faithfully, 


London EC2. KENNETH ]. BURTON. 


Robbery by inflation 


SIR, — I was surprised and shocked to read in your City Notes 
(December 30th issue) that you deem .‘more acceptable’ a 
projected 6 per cent rate of inflation for 1972. 

Robbery, at a daily rate of some {15 million is no more 
acceptable than at £25 million. 

Perhaps you should seek the views of inflation's victims, or 
at least of those among your readers. Of the £5 billion swag 
planned for 1972, my guesstimate 1s that the contribution of the 
members of the English Institute will be of the order. of {10 
m and I, for one, do not deem any such robbery accept- 
able. 

Yours faithfully, 


Cheam, Surrey. JACK CLAYTON, F.c.a. 


Accountants in the Civil Service 


SIR, — In view of Mr Oldland’s own qualifications and his 
general attitude to the subject, I am assuming that he is posing 
me a serious question in his letter in your December 3oth issue. 
But I take the view that the professional accountants’ world is 
not hanging on the words of one C. W. Tagg — a very 'umble 
Civil Servant — before continuing its pursuit of more work 
within the Civil Service. However, I hope that my general 
attitude revealed itself in my first letter (December oth issue), 
although I think, too, that I was more than a little irritated at 
the somewhat detached tone of the discussion, almost as though 
those in the Service who are doing the job now merited no 
consideration at all. 

Having said that, I would add that I do not propose to become 
involved in public debate on something which is enshrined in 
the Fulton Report and accepted by the Civil Service department. 
Indeed, in the final analysis it might even benefit those now in 
post who will not relinquish what they have without a fight. 

But I will provide Mr Oldland with the courtesy of a private 
reply. 

Yours faithfully, 
Windsor, Berks. C. W. TAGG. 


DS It may bring this discussion up — or down — to its proper 
level (and amuse my colleagues) if I add our own qualification, 
which is P.P.I.T. 


Mortgage Interest Not a Subsidy 


Sir, — Mr Patrick Jenkin has rightly condemned the description 
of tax relief on interest paid by owner-occupiers as a ‘subsidy’. 
But since the abolition of Schedule À on owner-occupiers in 
1963, in spite of its recommended retention by the Royal 
Commission on 'laxation, it seems to me that the taxation 
balance has been weighted against those who rent. 

It is true that most council-house tenants are subsidized, but 
now economic rents are in prospect for this class of tenant. 
Therefore, it is timely to give consideration to the granting of 
some measure of tax relief on rents payable, against the back- 
ground that tenants do not enjoy the benefit of partial insulation 
against inflation accruing to the owner-occupier. 

Yours faithfully, | 
F.C.A. 
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STUDENT ROUNDABOUT 


Birmingham's 


HE enthusiasm of Birmingham stu- 

dents has no bounds for, although 
Christmas was less than a week away, 
there was an attendance of nearly 8o at 
the Society’s third residential EDP 
course held at Lincoln Hall, Nottingham 
University, from December 1i8th-2oth. 
Organized by ICL, the course was 
typical of Birmingham's communication 
and co-operation between articled clerks, 
principals and the Society. 

The first part of the course dealt with 
the elements and programming of the 
computer itself and the speakers, both 
from ICL, were Mr E. J. Trafford and 
Mr G. M. R. Willmott. They discussed 
the computer system as a whole and 
dealt with the hardware and file systems. 
There followed an interesting film made 
by a well-known bank on the uses of the 
computer in ‘this day and age’. 

On Saturday evening a guest night 
dinner was held in Hall when the guests 
included Dr G. A. Lee, B.SC., PH.D., 
F.C.A., Professor of Accountancy, Depart- 
ment of industrial economics, University 
of Nottingham, and Mr A. S. Maddison, 
F.c.A., Chairman of the Joint Lecture 
Committee, together with the President 
of the senior society, Mr E. C. Sayers, 
F.C.A., and the President,of the Students’ 
Society, Mr C. J. Peyton, F.c.A. 

Mr Maddison spoke on the general 
work done by the Joint Lecture Com- 
mittee and how it had helped finance 
lectures and courses for the students’ 
society for many years. He also thanked 
Nottingham University for ‘putting up’ 
with members of the Society for three 
years in succession. Dr Lee, in his own 
style, replied for the university stating 
that the Italians had invented debit and 
credit in 1211 and that even to this day 
the same basic principles were used. ‘The 
students then adjourned to the Hall bar 
for discussion — both serious and other- 
wise. 

On the following morning the first 
lecture was on software, aptly named, 
perhaps, for some of the heads present — 
for many, this was their introduction to 
EDP matters. The same morning, stu- 
dents in groups produced their own 
computer programs which were put 
through the brand-new f2 million 
computer in the afternoon at the univer- 
sity. After more lectures on systems 
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EDP Course 


analysis and designing, the groups then 
had a chance to actually go and use the 
input terminals themselves at the com- 
puter centre. It was the first time many 
of the students had seen an actual 
computer, let alone worked one, and 
this venture will certainly be included on 
future occasions. 

Mr J. F. Drew, A.C.A., spent the whole 
of Monday morning on auditing aspects of 
a computer system and this was found 
of great interest. The course came to an 
end that afternoon with a talk on com- 
puters for management dealing with 
ways in which directors can put com- 
puters to the best use. Finally,{the chair- 
man, Mr R. J. Walls, F.c.a., in his closing 
remarks, thanked all concerned, and 
students then dispersed well satisfied 
with yet another successful Birmingham 
residential course. 
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GLAMOUR AT OPENING 
OF NEW CLUB 


Miss Eva RUEBER-STAIER (Miss World 
1969) is expected to be available on 
January 14th, at 6.30 p.m., to open the 
Young Professionals Club referred to in 
‘Roundabout’ on December 9th. Other 
show-business and theatrical personalities 
should also be putting in an appearance 
during the evening at the Arts Theatre 
Club, Great Newport Street, London, 
in order to make the occasion a memorable 
one. 

A club room occupying approximately 
1,000 square feet has been specially 
constructed at the Arts Theatre Club, 
and other accommodation will also be 
available by arrangement with the theatre 
managers for study and lecture groups. 
For day-time conferences of up to 450 
participants, the theatre itself may be 
booked at one month's notice. Mr Leslie 
Gibson, chief executive of Harrison and 
Willis (a subsidiary of Management 
Agency and Music, owners of the site) 
and Mr Douglas Harrison, chief execu- 
tive of MAM, have been instrumental 
in founding and organizing the club. 

The constitution of the new club will 
be discussed by a committee of r5 at a 
meeting this evening (Thursday). Mem- 
bers of the committee have been drawn 


ix accountancy students from Hartford University, Connecticut, arrived in London on 


Monday for a two-week visit under the exchange programme between London CASS and 
Hartford. Kevin Lennon, Chairman of the London CASS, /eft, is talking to James D. Angus, 
a second-year student, and Gerald M. Bedrin, President of the Society of Accountancy Students 
at Hartford, together with Mike Holmes, London's Vice- Chairman, soon after their arrival when 
they were entertained to lunch by The Accountant at the Waldorf Hotel. 

A full programme of activities has been planned for the American visitors. During their first 
week, their many engagements will include a visit to the Institute to meet Mr Douglas Morpeth, 
T.D., B.Com., F.C.A., Deputy President of the Institute, and other members of the Council and 
secretariat; a meeting with the committee of the London Students’ Society, and visits to 
Guildhall and the Stock Exchange. Their second week will be spent at the University of Kent, 
Canterbury, where they will hold a discussion seminar on American accountancy methods and 
training. They return to London on Friday evening to attend the opening of the Young Pro- 
fessionals Club and leave for New York on Sunday, January 16th. 
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from London CASS (six), Taverners 
(three), MAM (three), The Accountant 
(one), Accountancy (one) and The Young 
Accountant (one); a further five members 
may be co-opted in future to represent 
kindred accountancy student societies, 
e.g., ICWA, IMTA and ACCA, and 
students of other professional bodies, 
such as the Law Society and the Institute 
of Chartered Secretaries and Administra- 
tors. 


BENEFITS AND SALARIES 
IN LIVERPOOL 


SOME interesting facts are set out in a 
conditions of employment survey carried 
out by the Liverpool CASA among firms 
in Liverpool and Chester. The survey, 
which was conducted last June and has 
only now been issued, shows that 240 
replies were received representing a 
50 per cent return. 

The following abstract gives some 
general information on conditions of 
employment in the two cities and shows 
some of the benefits firms make available 
to their articled clerks: 


Liverpool | Chester 
percentage percentage 
of total of total 
return return 
Luncheon vouchers 39 13 
Bonuses .. 25 38 40 
Full pay on mini- 
mum study leave 84 8o 
Flexible on addi- 
tional study leave 44 40 
Tuition costs .. 14 8 
Correspondence 
courses f. 17 6 
Text books D 4 — 
Polytechnic courses 19 6 
Private tuition  .. 4 I 
Examination fees II 5 


The table below sets out salary ranges 
in Liverpool for students serving five- 
year articles. The size of firms is indicated 
by the number of partners, and the 
salaries in parentheses show the highest 
individual salary in a particular group. 
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PORTSMOUTH MEETINGS 


THE second of the 1972 afternoon/evening 
lecture sessions arranged by the Ports- 
mouth CASS takes place on February 
3rd, at the Solent Hotel, Southsea, when, 
in the afternoon, a speaker from Jordan & 
Sons will be giving a talk on ‘Company 
formation’ and in the evening a member 
of the staff of Hill Samuel will be speaking 
on "The money market’. The afternoon 
lecture commences at 3 p.m. and the 
evening meeting at 6.30 p.m. Light 
refreshments will be provided between 
meetings. 

Students of kindred accountancy bodies 
as well as those belonging to other profes- 
sional societies are welcome to attend the 
lectures. 


BIRMINGHAM'S AUDIT 
SEMINAR 


A TWO-DAY non-residential audit seminar 
for members of the Birmingham CASS 
is to be held at the Edgbaston County 
Ground on February r7th-18th. Organ- 
ized by Touche Ross & Co, the main 
topic will be stocks and work in progress 
and the techniques used for work in 
progress valuations of long-term contracts. 

The program will comprise both 
lectures and case studies and will include 
the development of a computer pro- 
gram which will be stock-and-work-in- 
progress orientated. 

The course is inclusive of lunch on both 
days, and the cost is 3:25. Early applica- 
tion is advised, and should be addressed, 
together with remittance made out to the 
Society, to David Hare at the Library, 
Fountain Court, by February 14th. 


DINNER DANCE 


THIS year's annual dinner dance of the 
Liverpool CASA takes place on Friday 
of next week, January 14th, at the River 
Rooms, Pier Head, Liverpool, commenc- 
ing at 7.45 and continuing until 2 a.m. 
There are still a few double tickets left, 
price £3:75, which are obtainable from 
any committee member or the Library, 
5 Fenwick Street, Liverpool 2. 





Number of resident Liverpool partners 


1-3 4-6 7-9 I0- 
£ £ £ £ A 4 b. £ 
Starting salary five years ago .. 238 ( 520) 214(250) 230 (260) 232 (247) 
Salary in 1971 i 805 (1,300) 617 (950) 412 (624) 604 (700) 
Starting salary four years ago. . 470 ( 550) 246 (312) 250(—) 295 (312) 
Salary in 1971 2 . 1,083 (1,350) 523 (650) 487 (550) 695 (800) 
Starting salary three years ago 275 ( 416) 305 (364) 250(—) 255 (260) 
Salary in 1971 «a : 492 ( 750) 494 (800) soo(—) 677 (780) 
Starting salary two years ago .. 300(— ) 287 (312) 358 (416) 348 (360) 
Salary in 1971 624 ( — ) 409 (624) 383 (416) 468 (480) 
Starting salary within the last r2 months — 408 ( 416) 317 (390) 353 (450) 364 (—) 
Salary now (à 461 ( 477) 327 (390) 353 (450) 410 (416) 
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BYSTANDER’S COLUMN 


INADEQUACY OF 
EXAMINATIONS 


ECENTLY, a considerable amount 

of criticism has been meted out to 
polytechnics and also to private tutors 
because of the alleged failings in the 
courses they provide for examination 
revision. Yet, as the courses they run are 
exclusively geared to professional examin- 
ations, any defects can largely be 
attributed to the nature of the examina- 
tions. Unfortunately, the proposed new 
syllabus of the English Institute of Char- 
tered Accountants seems to perpetuate 
old inadequacies and to perpetrate new 
ones. That the Institute is aware of this 
is evidenced by its manner of publication: 
the syllabus appears, almost as an after- 
thought, as an appendix to the Institute’s 
Policy for Education and Training. 

There are to be three examinations, 
comprising 10 papers of three hours each 
in all. Examination A includes a paper 
on systems and data processing, but surely 
this would be better deferred until 
Examination C when candidates have 
more experience of such matters. This 
examination also includes the only law 
paper, and yet again arbitration is 
excluded although this is probably a 
field in which most accountants will tread 
at least once in their lives. Examination B 
tests accounting, auditing, and taxation 
as does Examination C, with the addition 
of a paper on management accounting. 
The whole syllabus seems designed to 
fit existing teaching facilities and not to 
give the best education for a chartered 
accountant. 

Although the new syllabus recognizes 
that it is not practicable to test a student 
in every aspect of an accountant’s work, 
it is still considerable in its scope and the 
increasing pace with which new legisla- 
tion appears makes it hard for the candi- 
date to do his job. The scope of the 
examinations is now such, and will 
continue so to be, that a revision course 
is precluded from being anything other 
than a ‘cram’ course. There is not time 
for consideration of the exam subjects in 
depth nor, indeed, for subjects such as 
practice administration or professional 
ethics which are outside the examination 
syllabus, but which are equally important 
to a chartered accountant. The Institute’s 
examinations will continue to place a 
premium on speed, stamina, memory, and 
luck - and they will continue to prove 
wholly inadequate for the testing of 
potential. | 
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Notes 
and 
Notices 


PROFESSIONAL NOTICES 


BarTON, MavyHEW & Co, Chartered 
Accountants, announce that Mr H. O. H. 
CouLson, F.C.A., and Mr P. F. Arr pay, 
F.C.A., retired from the partnership on 
December 31st, 1971, after forty-three 
and forty-one years of service respectively 
with that firm. Both will continue active 
professional work from January Ist, 1972, 
for some months in association with the 
new firm of TuRQUANDS BARTON MAYHEW 
& Co, at Lynton House, 7 ‘Tavistock 
Square, London WC1H gLS, and will 
remain available for consultation there- 
after. They announce also that Mr 
GORDON WHITE, F.C.A., the senior partner 
in the Lisbon firm of BARTON, MAYHEW 
& Co, retired from that firm on Decem- 
ber 31st, 1971. 


COOPER BROTHERS & Co and COOPERS 
& LyBRAND announce that they have 
admitted to partnership: Mr GEOFFREY 
JOHN GRIME, in St Helier, Jersey, C.I.; 
Mr WiLLIAM HALL WOOLSTON, M.A., in 
Lisbon, Portugal; Mr PETER GERALD 
CRANFIELD, in Beirut, Lebanon, and 
Mr GEOFFREY FRANK SARGENT, in 
Luanda, Angola. 


CooPER-PARRY, WATSON, SOWTER & 
Co, Chartered Accountants, of 102 
Friar Gate, Derby, and at Burton, 
Ashbourne and Long Eaton, announce 
with regret the death of their senior 
partner, Mr Jonn Lewis Rose, suddenly 
on December 2oth, 1971. 


G. M. GnarrF & Co, Chartered Ac- 
countants, of 1-13 Corsham Street, 
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London Ni, and M. J. Lear & Co, 
Chartered Accountants, of 35 Oke- 
hampton Close, London N12, announce 
the amalgamation of their two practices 
with effect from January 1st. The new 
firm will practise under the style of G. M. 
Gnarr & Co. 


JOSOLYNE LavyroN-BENNETT & Co 
announce that Mr W. R. J. B. Cross, 
A.C.A., has been admitted as a partner in 
London, also that Mr P. ANGUS, F.C.A., 
has been admitted as a partner in 
JOSOLYNE LAYTON-BENNETT & Co (Luton 
firm) and Crew 'TunNBULL & Co, 
Luton, all with effect from January Ist, 
1972. 

JOSOLYNE LavroN-BENNETT & Co 
(London) and Bicker & Co (Bourne- 
mouth) announce that they have formed 
a joint local partnership of JOSOLYNE 
LAYTON-BENNETT & Co, which will 
practise from January Ist, 1972, at 
Hinton Buildings, Hinton Road, Bourne- 
mouth. 


Maw Eu WARNE & Co, of 4 Gray's 
Inn Square, London WC, and TEMPLE 
GOTHARD & Co, of 33-34 Chancery 
Lane, London WC2, announce the 
formation of a joint practice in Jersey 
with effect from January 1st, 1972. The 
name of the new firm will be Maw 
TEMPLE & Co, and the partners will be 
Messrs A. G. WARNE, F.C.A., and P. P. 
PARKER, F.C.A., of Maw Es WARNE A 
Co, B. O. CinviR, r.c.A;, and C. C. D. 
LEADBEATER, F.C.A., of TEMPLE GOTHARD 
& Co, and Mr M. J. LUDLOW, A.c.c.A., 
the resident partner in Jersey. ‘The 
practice will be conducted from 12 
Hill Street, St Helier, Jersey, Channel 
Islands. 


PANNELL FITZPATRICK & Co, Chartered 
Accountants, announce that with effect 
from January Ist, 1972, they are joining 
in practice with KNOX, FRANKLIN & Co. 
Mr F. A. H. SKINNER, F.C.4., and Mr 
D. I. Mam, F.c.A., of PANNELL 
Fitzpatrick & Co, London, will be 
admitted as partners in the Shefheld 
and Bakewell practice whilst Mr H. J. W. 
SPEIGHT, A.C.A., and Mr ANDREW BEARD, 
A.C.A., who have served with the Sheffield 
and Bakewell firm for ten years, will be 
admitted as resident partners. ‘The 
Sheffield and Bakewell practice will 
continue to be carried on by the resident 
partners under the names of PANNELL 
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FITZPATRICK & Co and KNox, FRANKLIN 
& Co. 


SHEARD, VICKERS & WINDER, Chartered 
Accountants, of 34 Castle Street, Liver- 
pool L2 oN Y, announce that Mr W. M. 
Pattison, A.C.A., was admitted into part- 
nership on January 1st, 1972. 


DEREK WEBSTER & Co, Chartered Ac- 
countants, of Baker Street, London Wir, 
announce that Mr Stewart Bolton, A.C.A., 
has been admitted as a partner in the firm. 


APPOINTMENTS 


Mr D. Davis, F.C.A., has been elected to 
the board of Daejan Holdings. 


Mr J. A. Fooks, M.A., F.C.A., has been 
appointed a director of James Garnar & 
Sons. 


Mr A. J. Gravelius, A.C.A., has been 
appointed to the board of William Press 
& Son as a financial director. 


Mr Geoffrey H. Slater, A.C.W.A., has 
been appointed planning and budget 
controller of Tarmac Roadstone Holdings. 





Mr G. H. Slater 


Mr R. Spencer 


Mr R. Spencer, F.c.c.A., financial 
director of British European Airways, 
has been appointed to the board of BEA. 


Mr T. Landsbert, F.c.A., has been 
appointed to the board of Jensen Con- 
tract Carpets. 


Mr P. Lovejoy, F.c.4., has been ap- 
pointed secretary and financial director 
of Winsor & Newton. 


Mr L. J. Sloane, a.c.c.a., has been ap- 
pointed assistant manager of a manage- 
ment accounting unit at the head office 
of Lloyds Bank. 


Mr J. L. Wolstenholme, A.c.c.A., has 
been appointed lecturer in the Depart- 
ment of Accountancy and Finance at 
Leeds Polytechnic. 





JOHN FOORD & 


137 VICTORIA STREET, LONDON SW1 


COMPANY 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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OBITUARY 


Colonel William Innes French, 
D.S.0., O.BE,, T.D., D.L CA. 


Colonel William Innes French, p.s.o., 
O.B.E., T.D., D.L., C.A., died suddenly in a 
Glasgow hospital on Christmas Day. 
Admitted a member of the Society of 
Accountants in Edinburgh in 1934, he 
was senior partner of the firm of French 
& Cowan, Chartered Accountants, of 
Glasgow, and a former chairman of Sir 
William Arrol & Co Ltd. 

He had a distinguished record in both 
military and civic affairs, and was men- 
tioned in despatches and awarded the 
DSO as commanding officer of the 
First Battalion, The Glasgow High- 
landers, in 1944-45. He commanded the 
same battalion of the Territorial Army 
from 1947 to 1949, and received the 
OBE in 1950. 

In 1962 he was appointed Deputy 
Lieutenant for the City of Glasgow. He 
was also a member of the Council of The 
Institute of Chartered Accountants of 
Scotland from 1953 to 1957, and a former 
President of the Glasgow Chamber of 
Commerce. 


CHARTERED SECRETARIES' 
NEW PRESIDENT 


Mr Alfred Purse, LL.B., F.C.1.S., secretary 
of Powell Duffryn, has been elected 
President of The Institute of Chartered 
Secretaries and Administrators for 1972. 
Mr Purse has been a member of the 
Institute's Council since 1962. 

The senior Vice-President of the 
Institute for 1972 will be Mr T. E. D. 
Mason, B.COM., F.C.LS., secretary of the 
Gas Council, and the junior Vice- 
President will be Mr Stanley Morton, 
F.C.L&,, deputy chairman of the Abbey 
National Building Society. Mr Morton 
is also at present chairman of the National 
House Builders Registration Council and 
the Building Societies Association. 


BEAT THE COMPUTER 


An exercise designed to provide those 
taking part with experience in making 
top management decisions and in acting 
as members of a company executive 
team is being arranged by the South 
Eastern Society of Chartered Account- 
ants at the Royal Albion Hotel, Brighton, 
on Wednesday, February 23rd. Called 


FOR C.A. 
EXAM 
PASSES 
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‘Beat the computer’, seven decisions will 
be expected at timed intervals from each 
of several teams, and after immediate 
processing through a computer at Ameri- 
can Express International (situated near- 
by) results will be returned in a matter of 
minutes for use in the next decision 
session. 

There will be an optional visit to the 
American Express computer room at 
9.30 a.m., but the exercise itself is due to 
start at 10 a.m. at the hotel. Fee for the 
day's activities is £5, including coffee, 
lunch and tea, and applications to attend 
should be made to Mr R. H. Buxton, 
F.C.A4., 15 Wrotham Road, Gravesend, 
Kent. 


LONDON CERTIFIED 
ACCOUNTANTS’ MEETINGS 


A series of evening meetings is being held 
by The Central London Society of 
Certified Accountants to discuss a case 
study on management information in 
connection with a manufacturing com- 
pany. The meetings will be on January 
1oth, 24th, February 7th and 28th, at the 
Kenilworth Hotel, Bloomsbury, starting 
at 6.30 p.m. 

Full details of the Society’s activities 
may be obtained from Mr R. S. Waldron, 
F.C.A., F.C.C.A., Hill, Vellacott, 21 White- 
friars Street, Londcn EC4Y 8AL. 


JOINT MEETING AT 
MANCHESTER 


The Manchester Society of Chartered 
Accountants is holding a joint meeting 
with H.M. Inspector of ‘Taxes at Man- 
chester Business School, Booth Street 
West, on February 17th. Tickets, price 
£1°50, including buffet, may be obtained 
from Mr Leonard Crispin, F.C.A., 46 
Fountain Street, Manchester M2 2AD. 


CALLING NORTH LONDON 
CHARTERED ACCOUNTANTS 


A new North London Group is being 
formed by the London and District 
Society of Chartered Accountants. Mem- 
bership is open to all CAs who either 
work or reside in the North London area. 
The inaugural meeting is being held 
on Monday, January 17th, at the 
Torrington Arms, North Finchley, Lon- 
don N12, at 7 p.m. 

It is planned that meetings will be held 
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monthly in an informal atmosphere for 
talks and discussion on topics of interest 
to both industrial and practising members. 
Details can be obtained from the Acting 
Secretary, Mr A. L. Plumpton, North- 
way House (Fifth Floor), High Road, 
Whetstone, London N20 gLP. 


VALUE ADDED TAX 


As part of its campaign to prepare the 
business community for the introduction 
of value added tax, the London Chamber 
of Commerce and Industry is organizing 
a one-day forum on January 2oth. The 
main speaker wil be Mr Terence 
Higgins, M.P., Minister of State at the 
Treasury, who will outline the Govern- 
ment's attitude. T'he forum chairman will 
be Mr Dick Taverne, M.P. 

Other speakers include Mr David 
Stout, Economic Director of NEDO, 
who will give a general introduction to 
the tax; Mr Lindsay Duncan on the 
latest thinking on the likely form that 
VAT will take in the UK, and Mr 
David Sharp, of Penn-Sharp Associates, 
on the practical implications. Mr R. W. 
Radford, c.B., M.B.E., Deputy Chairman 
of HM. Customs and Excise, will also be 
a speaker. 

The conference is to be held at 
Barrington House, Gresham Street, Lon- 
don EC2, and the cost will be £13 to 
Chamber members and /16 to non- 
members. Applications for tickets should 
be sent to the Forum Office, 69 Cannon 
Street, London EC4. 


LONDON ACCOUNTANTS' 
SIX-A-SIDE FOOTBALL 


The London and District Society of 
Chartered Accountants are sponsoring, 
through the London Accountants' Foot- 
ball League, a six-a-side competition to 
be held on March 26th. The London 
Chartered Accountants are presenting a 
cup for the winners. 

Firms of accountants who have sides 
afhliated to the London Accountants’ 
Football League have been directly 
advised of the competition. Firms who 
are not so affiliated and who would like 
to enter the competition may obtain 
application forms from the Secretary, 
Mr B. Stallard, c/o Pannell Fitzpatrick 
& Co, Lee House, London Wall, London 
EC2 5AL. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 43 years 
of postal tuition experience and over 205,000 passes, it assures your success in all the 
principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 
Appreciation, Costing, G.C.E., Insurance, Law, Local Govt, Marketing, Secretaryship, etc. 


Free 100-page book (without obligation on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 
DEPT AHA, TUITION HOUSE, LONDON SW19 4DS 
Accredited by the Council for the Accreditation of Correspondence Colleges 
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HENRY BUTCHER & CO 


. (MEMBERS OF THE PROFESSIONAL: INSTITUTES) 


Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 


EET. FACTORIES, PLANT AND MACHINERY 


AN. INVE NTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co m ENSE item een is àn assurance of maximum settlement of a claim for 
loss by fire. ` | "s 
A SCHEDULE OF FACTORY BUILDINGS 


prepared by Henry Butcher & Co priced on today’ S SSES cost is a safeguard against à rebuilding liability 
in the event of loss by fire. 





A VALUATION OF-PHYSICAL ASSETS 


as a whole (sapie with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one. of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory dee to M owners of m icu Space and Plant and Machinery 
wishing to EES of same. | | 
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59-62 HIGH HOLBORN, LONDON WC 
) gt 01-405 8411 (9 lines). Grams: Pagirang, SE WCI. 


YOUR WAY TO SUCCESS” 


as a QUALIFIED ACCOUNTANT > 





The School of Accountancy | Look at this outstanding examination 
& Business Studies offers you... success record . 
specialist home-study courses for . . Over 29,000 passes in English, - 
the examinations of `` Ka Scots and Irish C.A. examinations 
The Institute of ` NU ` Over 20,000 passes in the —— 
Chartered Accountants | , , A.C.A. examinations ` " 
(English, Scots and Irish) RO Over 18,000 passes in the 

- The Association of Certified I.C.W.A. examinations | 
Accountants . x "s any boe basi de prias including .- 

pc ae d omputer Pra ming, Taxation, 

The Institute of Cost and o "Es Fee Ee and po RR 
Works Accountants. Cost Accountancy, Management Techniques. j 





The School of Accountancy | 
& Business Studies EST.1910 5^ ^ —— E . 


* Accredited by the Council for the Accreditation of Correspondence Colleges i 
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monthly income for your clients 
 fromtheLeicester Permanent. ` 
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Leicester Permanent Building Society S 
‘Oadby, Leicester LE2 4PF i 


Please send IDE ............ COples of 
your Monthly Income Share leaflet, i 
so that I can pass them on to my 
clients. 
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Leicester Permanent 
Building Society 


For branch office addresses-see your telephone directory. 


4 


D 


Registered as a newspaper at the Post Office. Printed and published in Great Britain b ‘GEE & CO (PUBLISHERS) LIMITED, at The Priory Press, St Albans, Herts. Editorial and Advertisement Offices, 
151 Strand, London WC2R 1JJ, Tel. 01-836 0832. Cables: COUNTANT, London WC2. Published every Thursday, price 17p per copy. Post paid subscriptions: £10-50 per year ($27.60; DM 92; Fr..155); 
45:35 half-year ($14.65; DM'50; Fr. 80). Airmail edition: £14°25 per year ($37; DM 123; Fr. 196); £7:25 half-year ($19.50; DM 65; Fr. 104). Concessional rate for registered students £6 per yeat (forms 
on application from the publishers). : © Gee & Co (Publishers) Limited. January 625, 1972 





D T 


te 


* 
* 
~~. D 
AT 
- 


wg 


DA 
eM uem . 


> S " D 
D 7 H 
T os : 
H 
` ` "D 
* 
. R : D 
. i . 
a D 
D H 


. JANUARY 13th, 1972 


E 


Ga? e 
Np hi: 


ESTABLISHED 1874 NY) 


4 
Hn 
Tn 
t 


NIGRIT AB 


-aput album 
i Aethiopfa 


yer de efig’ 
chs vinega 


Terréblt - 
Leer . ` 


Nee NETS 


e Company Tax 


t" 


"a ‘ 
X CG =y er Së — amt — 
e e E Dë? D" CO = =. 
w - ` N -+ - 


M A 





E D 
H B * ^ 
į ' i i S 
H 
DH , H 
"THE i - ` 
^ 
4 


ACCOUNTANT ;O* 3 | : | January 13th, 1972 


~ 





Principals with the 
responsibility for training ` 
newly articled clerks 


should ensure that the best .course of actio for 
them is to enrol with the Metropolitan College. 


_All bona fide Principals who are considering the 
postal coaching arrangements for their newly articled 
clerks are invited:to inspect a copy of the. Metro-- 
politan.College Study Manuals, to see for themselves 
that the contents are thoroughly. up to date and 
designed specifically to give progressive and care- 
fully graduated instruction, backed by a businesslike 
tutorial service that receives the constant and 
enthusiastic commendation of the students. 


~ 


. Please write to the Principal, B. Mendes; B.Sc.Econ., F.C.A., Dept A1, 
‘Metropolitan College, St Albans, and we will gladly send you, without 
charge or obligation, a copy of one of our Study Manuals. 
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Growing Concern About VAT 


HORT of a sudden change of Government, which can 

fairly be discounted, the British public will start to 
live with value added tax as from April 1973. It is quite 
clear that while the principle of the tax change has been 
generally accepted — although its full significance from the 
social and economic points of view may not be so fully 
appreciated — there is also growing concern. 

The concern stems simply from an acute awareness on 
the part of the business community that operation of the 
tax is not likely to be as easy as it was at one time believed. 
The imminence of the change, as Chesterton might have 
said, has concentrated the minds wonderfully. In a recent 


address, the Deputy Commissioner of Customs and 


Excise referred to the extensive discussions which had 
` been held by his department with representatives of trade 
and industry. 

The Confederation of British Industry has recently put 
up a number of questions to the Chancellor which need 
, answering. What, for example, is to be done about the 
losses which traders may suffer 1f tax rates on some goods 
are reduced? What is the position of those who have lost 
bad debts; do they also have to pay VAT? The accounting 
machine manufacturers, and firms with such installations, 
are desperately anxious to know what modifications have to 
be made so that they can meet the requirements of the new 
tax. There is some justice in the recent observation of a 
correspondent to The Times, who reminded his readers that 
the Government had given three years' warning of decimali- 
" gation; with VAT it looks like being a matter of months. 
It is not the longer-run problems which VA'T poses 
- which are important for the. business community; the 
Customs and Excise are more concerned with these because 
of the massive increase in the number of tax collecting 
points. It is surely inevitable that provision will be made for 
exempting many small traders and thereby easing the 
department" s load. The business RIDE is more 


worried by transitional problems to which the introduction 
of VAT must give rise. Once the system of record-keeping 
has been established and approved by the authorities, it 
seems reasonable to assume that VAT will give the average: 
business no more trouble than purchase tax. l 
It is high time that the Chancellor or the Customs and 
Excise made some pronouncement upon their view of zero- 
rating, as distinct from exemption. As Mr E. G. Horsman, 
of the University of Glasgow, notes in an article in the 
current issue of Lloyds Bank Review, situations can arise 
where firms at the final stage of production or distribution 
subject to zero or reduced rate, but with their inputs 
subject to the standard rate of VAT, will find themselves , 
paying a 'negative tax', their credits regularly exceeding 
tax payable on their sales. This situation. has arisen in 
France and the EEC has long urged sparing application of. 
the zero rate to meet the problem. Nor has the attitude 
of the EEC to this problem been consistent; one solution 
is to repay the tax credits promptly, which probably goes 
against the grain for the collecting department! On the | 
other hand, to withhold refunds of tax credits until liabili- 
ties have matched them is obviously unfair. 
It cannot have escaped notice that the Chancellor’s 
decision to defer legislation on VAT from last autumn 
to the coming Budget has done nothing to reassure the - 
business community. If the problems are so complex that. 
the Department cannot keep to its time-table, what hope ` 
is there for those who will have to operate the tax? 
Obviously, Mr Barber and his departmental advisers 
will be desperately anxious to avoid disclosing information 
which could lead to ‘forestalling’. On the other hand, this 
could be a cheap price to pay if, in consequence of early - 
notice of the nature of changes, industry and trade managed 
to make the tax function efficiently. As the Customs and 


Excise well know, despite the fact that the West Germans 
and the Dutch had long been familiar with outlay taxes, - 
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the introduction of VAT in accordance with the EEC 
harmonization policy was accompanied by very real 
problems. 

No one underestimates either the problems facing the 
Customs and Excise or the desire of that body to ensure 
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that the legislation is as clear as is humanly possible. The 
continuing lack of direction and information, however, 
may merely shift the problems from the back of that 
department on to numerous firms less able to tackle them. 
That would be a pity, and very unwise. 


New ICA Training Policy Takes Shape 


HE open invitation by the Council of The Institute of 

Chartered Accountants in England and Wales to 
comment on its proposals for the training and examination 
of prospective chartered accountants (‘A Policy for Educa- 
tion and Training’, The Accountant, August 12th, 1971), 
has, it would seem, borne considerable fruit. The views 
expressed by ‘Prognosticator’, and by such bodies as the 
London and District Society of Chartered Accountants 
and the Association of Lecturers in Accountancy, repro- 
duced in our issues of October 28th and November 4th, 
.1971, may give some indication of the weight and quality 
of the crop. a | 

The views expressed, it is now stated, “have made a 
significant contribution to the revision of the proposals’, 
and a revised policy document is expected next April. 
At its meeting last week, the Council recorded its firm 
conclusions on a number of important matters, and these 
conclusions — which are of considerable significance to pros- 
pective articled clerks and those responsible for their 
training — have been made public in advance of the full 
revision. | 

Whilst affirming its support for the compulsory nine 
‘months’ full-time introductory course for all non-graduate 
entrants, the Council now recognizes the impracticability 
of making these courses compulsory in 1972. Colleges will 
require longer notice than this to make provision for the 
numbers expected, nor can the requisite changes in the 
Institute's own bye-laws be made effective in time for 
the 1972—73 academic year. It is now proposed that thé 
course — which, it will be remembered, is not to count as 
part of articled service — will be compulsory for all 
non-graduate entrants after July 31st, 1973. 

There is genuine and widespread concern amongst 
practising members of the Institute that the new arrange- 
ments will lead to a possible loss of suitable junior and 
middle-grade staff, and in particular that the gap in the 
number of articled clerks in service may cause difficulties 
in staffing offices in 1973. The Council intends to meet this 
. difficulty on two fronts. In the first place, permission may 
be granted for members to take more than the present 
permitted quota of articled clerks, provided that such 
candidates take a full-time course in the 1972—73 session so 
as to be available in the office during the summer of 1973. 


Secondly, the Council has now firmly committed itself 
to the development of a second-tier ‘accounting technician’ 
qualification, based on the Ordinary National Certificate or 
Diploma in Business Studies, from the earliest practicable 
date in 1972. The Council also reminds members that 


. holders of an appropriate Higher National Diploma in 


Business Studies, and entrants under the transitional ‘O’- 
level arrangements effective until September 30th, 1973, 
will be eligible to enter articles in 1973 without first com- 
pleting the nine months' full-time course. 

Potentially the most interesting, if not indeed revolu- 
tionary, proposal is the introduction, initially on an experi- 
mental and limited basis, of a completely different scheme 
of education, training and examination, involving a specially 
adapted degree course in accounting, a carefully integrated 
system of training, and a final examination particularly 
designed to test practical competence and experience. 'The 
Council also has under active consideration ‘Prognosti- 
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cator’s’ proposals for examination by way of an essay or dd c Sai 
at an artificially low level, the Council adheres to its : 


dissertation in depth, a case study and a professional 
interview. 

In recent months, The Accountant has been openly — and, 
as we think, justifiably — critical of the Institute's present 
“mature students’ regulation, contending that the combined 
age and experience requirement is unduly restrictive in its 
application to members of other professional bodies. It is 
therefore a welcome, if tentative, step in the right direction 
that the Council proposes to waive the present age limit of 
27 years for members of other recognized accountancy 


recognized by way of a personal contractual relatio 










development of a free labour market and restricts sal 
that the mutual obligations of principal and clerk should 


and has declared unequivocally that ‘free transferabil 
of such a contract is not acceptable’. It is neverthel 
reconsidering the limits within which transferability a 
secondment by agreement can be permitted, and studei 
will doubtless scan the definitive document, when it apps 
for evidence of additional flexibility in this respect. _ 
The full text of the Council's conclusions is rep 





bodies. 


Notwithstanding the recurrent complaint of students 
that the present system of articled service prevents the 


Company Taxes Compared 


qe Select Committee appointed to consider the reform of corporation 
tax has been assisted in its deliberations by an Inland Revenue memorandum 
summarizing company tax systems in the principal developed countries. The 
descriptions ‘classical’, ‘two-rate’ and ‘imputation’ are used to denote, respect- 
ively, the system at present in force in the United Kingdom, the German system 
which taxes distributed profits at a lower rate and the French system whereby 
dividends are 'grossed-up' to the shareholders' advantage. 


In the latter system (projected for 
the United Kingdom), the cost to the 
Treasury of the shareholder's credit 
is made good in whole or in part 
through a higher level of tax on 
corporate profits. The choice of system 
is significant partly from the point of 
view of the distribution of the burden 
of taxation within a country, and 
yartly from its effect across the 
rontiers. 

Particular taxpayers are affected by 
continuing minor changes as well as 
yy major revisions of a tax system. 
Ihese factors tend to stultify direct 
'omparisons as to the incidence of 
ax in the same country at different 
imes and as between different coun- 
ries at the same time; hence rates of 
ax alone are inconclusive without 
eference to variations in the tax base 
n those countries. Nevertheless, the 
able of overseas company tax rates 
eproduced on other pages in this 
isue offers valuable insight into the 
elative weight of national taxes on 
cal profits — a perspective enhanced 
y information as to features that 
istort normal comparisons. 

When the need for capital assistance 
om industrialized countries clashes 
ith the desire for economic inde- 


pendence by developing territories, an 
optimum solution lies in reciprocal 
tax-sharing arrangements dovetailing 
the separate fiscal systems, so that 
profits are taxed once only (if at all) 
while the burden of taxes on capital is 
shared. 

Unfortunately, the xenophobic 
character of some excess imposts on 
non-resident companies has been ac- 
centuated of late by the trend towards 
new taxes on the rendering of services 
and the remittance of profits. That 
this type of situation is on the increase 
is shown by the table, which also 
pin-points the remaining tax-free 
localities. 


Reports for Prospectus 
Purposes : 


CCOUN'TANTS' reports for pros- 

pectus purposes are frequently 
required to cover a period of as long 
as ten years. Notwithstanding a pre- 
vious recommendation on this subject 
(addendum to Recommendation N 16, 
The Accountant, February 16th, 1957), 
the Council of The Institute of 
Chartered Accountants in England 


elsewhere in this issue. Members of the Institut : i 
required to vote on changes in the bye-laws at a spec 
meeting to be held next June. 
















and Wales finds that records of, in 
particular, stock and work in progr 
are not always available for the earlier 
years required to be covered in the. 
report which, of course, creates dif 
culties for the reporting accountants. 
satisfying themselves that these asse 
have been properly and consistentl 
ascertained and valued throughout the ` 
period. p 
A draft of a proposed new stateme 
for eventual inclusion in section | 
Financial Statements and Reports, ` 
the Members’ Handbook suggests th 
the absence of certain stock records is 
not in itself a matter which necessi- 
tates a reservation in the accountants' 
report, provided that they have been 
able to satisfy themselves — as, for 
instance, by reviewing the control and. 
stocktaking procedures in force during 
the period, reviewing the audit wo 
ing papers, obtaining adequate ex- 
planation for any significant variation 
in key ratios, and other tests — t 
the adjusted profits to be set out in. 
report are fairly stated. If, howev 
the accountants are unable so 
satisfy themselves, and the amou 
involved are material, it is re 
mended that their reservations sh 





appear in the paragraph which in 


troduces the table of profits, and nc 
among the notes following it. — - 
It is recognized that, in an extrem 
case, the deficiency of informatioi 
may be so serious as to preclude t 
accountants from reporting ~ . 
in the case of auditors who have- 
statutory duty to report, from ex- 
pressing any opinion. Without pre ` 
judice to the circumstances of a 
particular case, it is suggested that ‘a 
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serious deficiency in information cast- 


ing doubt on the results of any of the 
last three years to be covered . . 
would be grounds for the reporting 
accountants declining to allow their 
names to be associated with the 
prospectus’. 

The full text of the Council’s 
statement is reproduced elsewhere 
in this issue. Whilst it has been 
prompted particularly by the absence 
Of stock records, its contents are no 
less appropriate to deficiencies in the 
availability of other accounting records 
relating to the ascertainment of profit. 


Presentation to Mr and 
Mirs C. Evan-Jones 


O mark the occasion of the 

retirement of Mr C. Evan-Jones, 
C.B.E., as Secretary of The Institute 
of Chartered Accountants in England 
and Wales, a presentation of silver 
candelabra was made to Mr and Mrs 
Evan-Jones last Wednesday, following 
the January Council meeting of the 
Institute. 

Making the presentation on behalf 
of past and present members of the 
Council, Mr Arthur Walton, F.C.A., 
President of the Institute, said: 


"This is a memorable occasion — one 
on which we welcome Mr and Mrs 
Evan-Jones - Paddy and Eileen - to 
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receive the thanks of a grateful In- 
stitute. It is all too easy to accept too 
lightly service given with apparent 
ease and to discount the real effort 
and the sacrifice involved. When time 
away from home is concerned to such 
a degree it is particularly pleasant, 


Eileen, to acknowledge our recognition. 


to you in person — our debt for your 
contribution. 


‘Today we formally recognize the 
retirement from the service of the 
Institute of one who has served the 
accountancy profession for no less 
than 25 years and this Institute as its 
Secretary for the last 7 of them. During 
that service we have seen the inte- 
gration of The Society of Incorporated 
Accountants and The Institute of 
Chartered Accountants in England and 
Wales in 1957 and the growth of the 
Institute since, from 30,000 to over 
50,000 members. Years during which 
the Institute has been led to play an 
increasingly important part on the 
world stage, to the successful re- 
construction of our Hall, to the 
threshold of the application of account- 
ing standards and to a position in 
which we are consulted from far and 
wide on matters of accounting and 
by Government and others on a 
multitude of topics. 


‘In all this you have played your 
part, Paddy, and the thanks of the 
Council and our membership are yours 
in unstinted measure for your services 
given over such a span so devotedly. 
For your attention to the building up 
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Mr and Mrs C. Evan-Jones with the silver candelabra presented on behalf of past and present 


members of the Council by Mr Arthur Walton, F.C.A., President of the Institute. 


January 13th, 1972 


of our staff, for your personal input not 
least in travel both at home and abroad 
year in, year out, with its considerable 
physical demands. For your help to 
successive Presidents and to many an 
individual member out of an unsur- 
passed experience and knowledge of 
the appropriate requirement for the 
situation. In all this you and we have 
been fortunate in the support so un- 
failingly given by Eileen. 

"To you both we tend our best 
wishes for the future years, for good 
health, for a long and happy retire- 
ment blessed with pleasant memories 
and minds content with a knowledge of 
a job well done.’ 


Mr Walton then presented the gift 
of silverware from past and present 
members of the Council and expressed 
the hope that it would from time to 
time serve as a reminder of their 
appreciation and affection. 

Mr Evan-Jones, in reply, thanked 
the Council for their handsome gift 
and expressed his sincere appreciation 
of their kindness. 


Questions in Parliament 


URTHER news of the Treasury’s 

studies of negative income tax 
will be sought by Mr Kenneth Clarke 
(Cons, Rushcliffe) in a question in the 
Commons on Tuesday (January 18th). 

On the previous day, Mr Dick 
Douglas (Lab., Clackmannan and 
East Stirling) will ask the Secretary 
of State for Trade and Industry for a 
statement on the financial institutions 
which have given him advice on 
methods to be adopted in disposing of 
assets held by the Government in 
joint stock companies. 

Additional powers to protect mem- 
bers of the public from having their 
names wrongfully published in lists 
of alleged debt defaulters and from 
the threat of such publication are 
sought in a question to the Secretary 
of State for Trade and Industry by 
Mr Paul Rose (Lab., Manchester, 
Blackley) on the same day. 


Life Business and 
Bonuses 


p assurance companies have been 
announcing record new business 
for 1971 although, in the main, prob- 
ably it does no more than allow for 
inflation and the increase in numbers 
of those eligible for life assurance. 

So as to keep pace with competition, 
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many insurance offices are declaring 
bonuses more frequently than in the 
past, with some offices announcing 
bonuses on an annual basis. Here 
again, some companies have increased 
bonus rates to an all-time record. The 
Royal's new interim bonus, for in- 
stance, is the highest in its history. 

Despite the fact that the Stock 
Exchange ended the year on a par- 
ticularly strong note, many offices 
are not increasing their rates of term- 
inal bonus. This may seem strange, 
since the intention of many terminal 
bonuses is to represent a final settle-up 
with outgoing policy holders. 

In fact, it looks as though a number 
of offices are not operating terminal 
bonuses exactly as was envisaged 
at the outset, and are giving them 
rather more stability than was an- 
ticipated. For instance, when prices 
on the Stock Exchange dropped 
significantly, there were comparatively 
few reductions in rates of terminal 
bonus — presumably on the assumption 
that the depression would be no 
more than temporary. As a result, 
companies are not justified in making 
an increase now that market prices 
have risen. 

The more that companies try to 
even out the fluctuations in rates of 
terminal bonus, the less these will 
really represent a final settle-up with 
policy holders. There will still be the 
feeling, when prices are high, that 
something is being held back. And 
those who benefit during a depression 
may not appreciate that the terminal 
bonus could have been much lower! 


Contingent Merger 
Contracts 


HE contingent merger contract, a 

phenomenon of the United States, 
is becoming more familiar also in 
Canada. The acquirer pays a lump 
sum, in cash, stock, or debt, at the time 
of merger, with the promise of con- 
tingent payments if certain criteria, 
usually specified earnings levels, are 
met within, say, three to five years. 

According to Dr Russell M. Knight, 
D.B.A., in The Canadian Chartered Ac- 
countant, contingent contracts have 
been infrequent in Canada, but are 
becoming more commonly used by 
closely held companies. One reason 
for their previous infrequency may be, 
he suggests, the lack of a definitive 
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ICWA President's Dinner. Dr J. M. S. Risk, B.Com., Ph.D., C.A., F.C.W.A., F.C.I.S., President 


of The Institute of Cost and Works Accountants gave a dinner in the Members' Room at the 
House of Commons on Thursday of last week. Welcoming the guests, the President expressed his 
appreciation to Mr William T. Wells, Q.C., M.P., for sponsoring the dinner. 

Pictured at the President's table are (/eft to right), Mr Wells; The Rt Hon. Lord Shawcross, 
P.C., Q.C., Chairman of the Panel on Take-overs and Mergers; the President ; Sir David Pitblado, 
K.C.B., C.V.O., Comptroller and Auditor General ; and Mr G. C. Patterson, C.A., President, The 
Institute of Chartered Accountants of Scotland. Right of table, from camera: Mr Stanley E. 
Woods, F.A.C.C.A., F.C.W.A., Immediate Past President of the Institute; Mr A. H. Walton, 
F.C.A., President, The Institute of Chartered Accountants in England and Wales; Mr Robert 
Glendinning, MA C.A., F.C.W.A., a Past President of the ICWA ; Sir Ronald Melville, K.C.B., 
Civil Service Department ; and Mr H. P. Southall, F.C.A., F.C.W.A., J.Dip.M.A., a Past President 


of the ICWA. 


tax provision, as contrasted with the 
United States. Canada also has more 
acquisitions than poolings, and the 
fact that goodwill set up may be 
carried as an asset indefinitely may 
have made Canadians more willing to 
pay a higher price. 

A committee of the Canadian Insti- 
tute of Chartered Accountants is said 
to be considering a proposal for 
compulsory amortization of goodwill, 
as in the United States. Dr Knight has 
predicted a dramatic increase in con- 
tingent mergers in the near future, 
both in Canada and the United States, 
and regards them as a legitimate device 
for making possible mergers which 
would not otherwise be effected. 


New Appointment at DTI 


R- PHILIP. ANTHONY 

RUSSELL BROWN has been 
appointed Head of the Insurance and 
Companies Division of the Depart- 
ment of Trade and Industry in suc- 
cession to Mr C. W. Jardine, who 1s 
retiring. The responsibilities of the 
Division include relationships with 
the accountancy profession, the general 
administration of all companies legis- 


lation (including regulation of insur- 
ance business) and the Insolvency 
Service. 

Educated at Malvern and at King's 
College, Cambridge, Mr Brown en- 
tered the Home Civil Service (Board 
of Trade) in 1947. He has served as 
private secretary to two Permanent 
Secretaries and a Minister of State, 
as observer to the Civil Service 
Selection Board and as head of the 
Overseas Information Co-ordination 


Office. 


Accountancy Education 
Research Project 


B zoe dido support' for a 
long-range inquiry into education 
and training for the accountancy 
profession was recorded by the Ad- 
visory Board of Accountancy Edu- 
cation at its meeting last month. 
The recognized bodies of accountants 
have been requested to support the 
project by financial contribution and 
in the establishment of a strong rep- 
resentative steering committee. 
Professor David Solomons, B.COM., 
D SC.(ECON.), F.C.4., formerly Pro- 
fessor of Accounting at Bristol Uni- 
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versity and now Chairman of the 
Accounting Department at the Uni- 
versity of Pennsylvania, is to direct 
the inquiry and has submitted a 
research proposal. The areas of in- 
quiry as seen by Professor Solomons 
include the future size, organization 
and responsibilities of the profession; 
its relations with other institutions and 
professions; requirements of general 
and professional education, including 
post-experience qualifications and 
specialization; the place of practical 
experience; and methods of testing 
professional competence. ‘The pro- 
posal contemplates a full-time inquiry 
to commence in July 1972, leading to 
a draft report by August 31st, 1973. 

The Advisory Board of Accountancy 
Education was established almost two 
years ago, under the chairmanship of 
Dr C. F. Carter, Vice-Chancellor of 
the University of Lancaster, to advise 
the Councils and committees of the 
recognized accountancy bodies and to 
provide co-ordination of action 
between those bodies and other in- 
stitutions and professions (The Ac- 
countant, March 12th, 1970). In ad- 
dition to representatives of the ac- 
countancy bodies, membership of the 
committee includes both public and 
private educational institutions, in- 
dustrial training boards, the Council 
for National Academic Awards and 
student organizations. There are also 
four assessors who have been nomi- 
nated respectively by the Department 
of Education and Science, the Scottish 
Education Department, the Ministry 
of Education of Northern -Ireland 
and the Ministry of Education of the 
Republic of Ireland. 
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by Smethurst 


WHATS HAPPENED 
To UPSET You ? 
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Chartered Secretaries’ 
New President 


HE President of The Institute of 

Chartered Secretaries and Ad- 
ministrators for 1972, as briefly an- 
nounced in 77e Accountant last week, 
is Mr Alfred Turnbull Purse, LL.B., 
F.C.LS., secretary of Powell Duffryn 
Ltd. He has been associated with this 





company for the past thirty years, 
where he was at one time assistant to 
Mr Alfred Read, c.B.E., F.C.1.s., Presi- 
dent of the Institute in 1945. 

The new President's keen interest in 
the law has been well demonstrated 
in his work as a member and as 
chairman of the Institute's Law and 
Technical Services Committee and of 
other research panels and sub-com- 
mittees concerned with company law 
and practice. He has for some years 
represented the Institute on the Legal 
Studies Advisory Board of the Council 
for National Academic Awards, and is 
well known as a writer and speaker on 
various aspects of company law reform 
and practice. 

Mr T. E. D. Mason, B.coM., F.C.C.A., 
F.C.LS., secretary of the Gas Council 
since 1966, becomes senior Vice- 
President of the Institute for 1972. 


We Are All Taxpayers 


HE Income Tax Payers' Society, 

founded in 1921, is now the oldest 
and the largest association of taxpayers 
in the United Kingdom, and claims 
first-hand knowledge of problems and 
grievances of its substantial member- 
ship in the UK and amongst British 
people resident abroad. Introducing 
its annual Budget representations to 
the Chancellor of the Exchequer, the 
Society's Chairman, Mr William Clark, 
F.C.C.A., M.P., notes with pleasure 
that several of the ITPS 1971 re- 
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commendations (The Accountant, Jan- 
uary 14th, 1971) were incorporated 
in the subsequent Finance Act. 

Mr Clark’s letter to the Chancellor 
welcomes the Green Paper on the 
reform of corporation tax (Cmnd 4630, 
The Accountant, April 8th, 1971) and 
calls for removal of the restrictions 
on the deductibility of loan interest 
in computing liability to tax. 

The ITPS is renewing one of its 
points which was not met last year, 
namely, that the starting figure for the 
application of Form P11D should be 
increased from {£2,000 to £4,000. 
There can be no doubt that the present 
figure, first fixed in 1948, is hopelessly 
out of line with the general trend of 
salaries and wages in recent years, 
and causes unnecessarily high ad- 
ministration costs to the Inland 
Revenue. 

Amongst the bolder ventures of the 
ITPS on this occasion are the sug- 
gestions that inflation should be recog- 
nized by a reduction of 5 per cent per 
annum in the rate of capital gains tax, 
resulting in a nil liability after six 
years' ownership, and relief given for 
reasonable professional fees incurred 
in completing tax returns. The Society 
also calls for a reduction in the re- 
quired distribution standard of estate 
and trading close companies from 60 
to 25 per cent. 


British Computer Society 
to Raise Subscriptions 


N common with other professional 

bodies it would seem that an in- 
crease in membership subscriptions 
to The British Computer Society is 
imminent — a forecast made by the 
immediate Past President, Mr A. 
d'Agapeyeff, O.B.R, BE F-BiC:8., 
during his presidential year of office. 
At University College, London, on 
January 26th, a resolution on this 
topic will be put to the vote at an 
extraordinary meeting of the Society. 

In a circular letter to all members, 
Professor A. S. Douglas, B.SC., M.A., 
PH.D., F.B.C.S., this year’s President, 
has stated that the case for the increase 
in subscription does not rest alone 
upon inflation, although this is a 
significant factor. Both the cost of 
establishing and maintaining pro- 
fessional qualifications and the task of 
making sure that those qualifications 
are meaningful to outsiders had placed 
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Schroders now have 
insurance-linked plans. 
Isnt that something you should 
tell your clients? 


Schroder Wagg are among 
the oldest-established merchant 
bankers in the country, with a 
well proven record of investment 
SUCCESS. 

And recently they formed 
Schroder Assurance Limited, to 
provide equity bonds and savings 
plans linked to the Schroder 
Unit Trusts. 

They offer considerable advantages 
to your clients. Primarily, confident 
expectation of long-term investment 
performance. After all, Schroder 
Wagg’s investment experts are already 
entrusted with nearly £800 million 
of funds. In particular, the Bond offers 
many features of interest to the 
sophisticated investor. 

The size, stability and reputation 
of Schroder Wagg are a vital 
guarantee that your client’s savings 
will have the maximum of security, 
while taking full advantage of the 
growth offered by first class. e, 
equity investment. ge, D 





For details of Schroder Equity 
Bonds and Schroder Equity Savings Plans, and the 
agency terms available to professional advisers, contact 
Mr. Peter Cashen of Schroder Assurance Limited, 
120 Cheapside, London EC2V 6DS; Telephone: 01-588 4000. 


Il 
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“There's a place in every 
man's portfolio for the 


investment that's as safe 
as houses" 





You need look no further than the Halifax, 
Halifax investments give consistently good interest 
whilst having the added advantage of being easily 
realisable. 


HALIFAX 


BUILDING SOCIETY 


Member of The Building Societies Association 





The largest in the World 
Assets exceed £2,250 million 
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a considerable strain on resources. 
Moreover, for some time it had been 
a feature of the Society's finances that 
they depended materially on revenue 
from conferences, particularly Data- 
fair, but the postal strike amongst 
other factors had brought home to 
the Council that it was unwise to 
rely on that source of revenue. 

The new subscriptions proposed 
are {10 p.a. for Affiliates, {13 p.a. for 
Members, and {17°50 p.a. for Fellows, 
which will replace — if approved — rates 
of £7 p.a., £9 p.a., and L12 p.a. re 
spectively. They will be the subject 
of an ordinary resolution, but at the 
same meeting a special resolution is 
being proposed for approval of the 
alteration of the Society's articles of 
association regarding the Associate 
and Licentiate grades of membership. 
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Permission is sought to remove the 
minimum age limit for admission to 
associateship of those who have passed 
Part 1 of the Society's examinations 
and it is also sought to lower the age 
limit for entry to the Licentiate 
grade to 23 years of age, and the 
experience required to three years. 


American Institute 
Disciplinary Proceedings 


FINDING of ‘crimes involving 

moral turpitude’, under the con- 
stitution of the American Institute of 
Certified Public Accountants, is a 
mandatory ground of expulsion from 
membership. A recent issue of The CPA 
(the AICPA membership bulletin), 


lists five cases of expulsion on this 


39 ` 


ground during the latter part of 1971. 

These included the case of a member 
who, as secretary of his State Board of 
Accountancy, was alleged to have 
received money from examination 
candidates whose papers were re- 
graded by him under authority dele- 
gated to him by the Board. Another 
was found to have 'committed an act 
discreditable to the profession’ in 
having failed to resign as an employee 
of a corporation after he knew, or 
reasonably should have known, that 
it was engaged in illegal practices. 

Amongst offences not involving 
‘moral turpitude’, 
expelled for the distribution of an 
illustrated mailing piece, and also for 
advertising in his local newspaper, 
offering to perform professional ser- 
vices asa CPA. 
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THIS IS MY LIFE 


Defoliation 
Cash Flow 


by An Industrious Accountant 


NSIDE the wall of our front garden, a sizeable cupressus 

has gone past its best, and for months past my wife has 
been demanding its removal. My own ability to cope 
having deteriorated with anno Domini, I sought a sub- 
stitute. 

The traditional wrinkled old gardener, wise in inter- 
pretation of withered flowers or tenderly fingering young 
green shoots, is long extinct, but a friend of mine knows 
a chap who said he’d heard of somebody. On Boxing Day 
morning, therefore, Sam arrived. 

He came in a battered old van, with a spotty youth in 
attendance, and after some preliminary observations 
quoted a tenner for the job. I offered a fiver. Argument 
revealed that a fiver for a morning’s work just wasn’t 
worth his taking the van out, but deadlock was averted 
when my wife remembered that Cyril in the corner house 
wanted some old apple trees cut down. 

We found Cyril emerging with his golf clubs in high 
zood humour, having held four sevens against two full 
nouses in the final pot last night, as he told me. He wasn't 
n bargaining mood, but promptly offered seven quid, 
ust for luck, against the twelve quoted, and departed with 
1 complacent tug at his moustache. 

Sam’s unshaven face brightened perceptibly so he ac- 
septed my offer, even though I shrewdly qualified it to 
include cutting the trunk into smaller pieces. I should 


really have been a salesman, I sometimes think; it’s a 
matter of that canny flair, that born opportunism. . 


Anyhow, Sam doffed two sweaters, lifted a echte | 


saw from the van, and shinned up on the wall. His enor- 
mously muscled forearms cradled the buzzing instrument 
firmly, Spotty pulled on the lesser branches, and huge 
lengths came off as if by magic. Honestly, it was amazing 
how the blade seemed to sink into the tough bole. 


A couple emerged from the next house but one, where. 


a cocktail party was under way. He was small and sharp- 
featured, while she had the build of a champion wrestler. 
They stopped as if shot as Sam removed a 10-foot branch, 
admittedly with peripheral damage to my weeping willow, 
and then beckoned me for a word. 

‘He does some part-time work for me’, I said with slightly 
condescending politeness, and the little man asked would I 
mind, if it wasn't going to inconvenience me, if he could 
perhaps see if Sam had any spare time. Sam, after some 


thoughtful rubbing of his chin, said he thought he could - 


just could, mind — manage an hour that evening between 
two other jobs. The wrestler beamed on me and hic- 
cupped slightly, and they departed triumphantly. 

The day was bright but cold, and hauling the lengths to 
the woodpile was tiresome. There’s a lot of wood in a big 
cupressus. My wife brought out a tray of coffee and cake, 
and Sam, relaxing companionably, explained there was no 
trouble in borrowing odd items like saws or vans from his 
firm's maintenance department. We found ourselves in 
agreement on the Common Market, the cost of living, and 
moon shots, and he told Spotty to cut these branches 
down small, right small. We parted on the best of terms. 

Then he went to the corner house where Cyril's wife 
returning from the cocktail party was short with him, 
so he lopped off her trees a foot from the ground and left 
them where they fell. 

Seven pounds for twenty minutes, plus four other jobs. 

. not a bad day! 

I think I'll buy a mechanical saw when I retire. 
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Betterment Levy Relief 


A Long Time A-dying? 


by DEREK E. COX, F.C.A., a partner in Stoy Hayward & Co 


A person who has paid betterment levy on land which he still retained after the ending 
of betterment levy on July 22nd, 1970, will be entitled, when he makes a disposal or 
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part disposal of that land after that date, to claim relief in respect of that betterment levy 
in his capital gains tax computation — or against corporation tax on capital gains, in the 
case of companies. As will be appreciated, this disposal or part disposal may not take 
place for a very long time. In quite a number of cases, it could be more than thirty years 
hence, which takes us into the next century, or even much later still. 


ETTERMENT levy ranking for relief is that paid 
under what was known as Case B, Case C, or, in certain 
circumstances, Case F. 

Betterment levy was assessable under Case B in respect 
of the grant of a lease; such levy would be paid by the per- 
son owning the freehold or a headlease, and it might be 
very many years before he makes a further disposal (e.g., 
by granting a further lease, or selling the freehold), and so 
becomes in a position to claim relief. 

Case C referred to the commencement of a project of 
material development; if, say, a company paid betterment 
levy under Case C on a building which it erected, it could 
now be 100 years or more before it sells that building and 
claims the relief. Betterment levy paid under Case F ranks 
for relief if the chargeable act or event was the renewal, 
extension or variation of a tenancy; here again it might be 
a long time before a subsequent disposal. 

When betterment levy ended on July 22nd, 1970, many 
accountants and others were very relieved and hoped that 
they could forget all about it. I suggest that, on the con- 
trary, accountants and others should bear in mind the 
position set out above, so that they do not overlook a 
situation where relief against capital gains tax! can be 
claimed. Such relief could be very substantial indeed. 

Relief is clarmable on relevant disposals or part disposals 
from July 23rd, 1970, onwards and will apparently con- 
tinue until there is some drastic alteration in capital gains 
tax. There is no time limit before which a relevant disposal 
must take place, so that in theory the relief may be claimable 
for ever. To be perhaps more realistic, it seems that, if the 
present law continues, claims will be spread out over the next 
50 years or so and then become much less frequent later on. 


Betterment levy 


Betterment levy was imposed by the Land Commission 
Act 1967 and was in operation from April 6th, 1967, to 
July 22nd, 1970, inclusive. It was designed as a charge on 
the development value of land in Great Britain (excluding 
Northern Ireland) and was to be levied wherever that 
development value was realized. It actually arose on certain 
specified chargeable acts or events, and was charged under 
six cases which can be summarized as follows: 


1 References to ‘capital gains tax’ throughout this article also apply to 
‘corporation tax on capital gains’ of companies. 


Case A — Sale of freehold or assignment of lease. 

Case B — Grant of tenancy. 

Case C - Commencement of a project of material develop- 
ment. 

Case D — Receipt of compensation in certain cases of planning 
restrictions. 

Case E — Receipts from easements etc. 

Case F — Miscellaneous. 


‘Market value’ in relation to betterment levy actually 
meant market value of the relevant interest in the case of a 
chargeable act or event falling under Case C - that is, the 
commencement of a project of material development. 
However, if the computation was in respect of a sale or 
assignment chargeable under Case A, ‘market value’ to be 
included in the computation was the actual sale price 
realized. In the case of a betterment levy computation 
under Case B, on the grant of a tenancy, ‘market value’ 
meant the premium received plus the present capitalized 
value of the rental receivable. This was not necessarily 
the same as ‘market value’ for tax purposes. 

Betterment levy and the resultant computations could 
be very complicated indeed and the following example 
should be regarded as showing merely the outline of such 
computations. ‘Current use value’ was the value on the 
assumption that planning permission for material develop- 
ment would never be granted. ‘Cost’ was only allowed as a 
deduction if it was incurred within the periods shown. 























"Market value' £ 100,000 
Less 
ir/roths of current use value 
(Schedule 4 base value) r1/1oths 
of £30,000 .. £33,000 
Or 
Cost (July 1st, 1948 — September 
22nd, 1965, and April 6th, 1967 
onwards) (Schedule 5 base value) £46,000 
Higher 46,000 
Net development value . . £54,000 
Betterment levy thereon at 40 per cent £21,600 








The taxation effects during the period of betterment 
levy were as follows. If there was a disposal of land in 
Great Britain with development value, the capital gains 
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computation was made by taking the current use value at 
the date of the disposal and deducting the current use value 
at the date of acquisition (or April 6th, 196s, if later); 
unless the taxpayer elected for the computation to be made 
by reference to full values or, generally speaking, unless 
betterment levy was not applicable. 

However, if the disposal was made by a person assessable 
thereon under Case I (dealers in land, etc.), or Case VII 
(short-term capital gains tax) of Schedule D, then better- 
ment levy paid was merely allowed as an expense in the 
computation of the profit or gain. 


Relief from July 23rd, 1970 


Relief for betterment levy against capital gains tax arises 
under section 55 and Schedule 9 of the Finance Act 1971. 
A claim has to be made by the taxpayer in order to obtain 
the relief. 

Such a claim precludes time apportionment even if 
there is no development value in the disposal consideration, 
and in certain cases it may be advantageous not to claim 
the relief in order to obtain the benefit of time apportion- 
ment. Betterment levy ranking for relief has been specified 
in the opening paragraph, but relief is not claimable if the 
levy was allowed as a deduction in a computation under 
Case 1 of Schedule D (Finance Act 1971, Schedule 9, 
paragraph 5 (1) and (2)). 


The form of relief depends on whether or not the 


chargeable act or event giving rise to the betterment levy 
was a part disposal. If it was not a part disposal, the 
computation is fairly simple; if it was a part disposal, it 
becomes more complicated. 


Betterment levy paid on other than part disposals 


Where betterment levy was paid on a chargeable act or 
event other than a part disposal (e.g., under Case C on the 
commencement of a project of material development), 
then relief is granted by means of a special deduction in the 
capital gains computation on a disposal after July 22nd, 
1970. This special deduction is an amount (treated as 
enhancement expenditure) consisting of the net develop- 
ment value in the betterment levy computation less the 


‘increment’ (Finance Act 1971, Schedule 9, paragraph e (3)).. 


This ‘increment’ is the excess, if any, of the base value 
in the capital gain computation (i.e., cost, April 6th, 1965, 
value or other market value) over the base value used in the 
betterment levy computation (Finance Act 1971, Schedule 
9, paragraph 5 (6)). 

The relief can be illustrated by taking the outline better- 
ment levy computation above, and assuming that it was a 
Case C.computation, with cost being incurred after April 
5th, 1967. Let us suppose that the land is disposed of after 
July 22nd, 1970 (either in 1972 or perhaps AD 2002) for 
£220,000. 

The capital gains computation on | the disposal is then 
as follows: 





Sale price im £220,000 
Deduct Cost .. £46,000 
Relief for betterment levy: 
Net development value 54,000 
100,000 
Capital gain £120,000 
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The net development value in this computation has not 
been restricted by the ‘increment’ because the increment is 
nil (being £46,000 less £46,000). If the cost of £46,000 
could not have been used in the betterment levy com- 
putation (for example, if it was incurred during the interim 
period from September 23rd, 1965 to April sth, 1967, 
when costs were not allowable in order to prevent fore- 
stalling transactions), then the increment would have been 
£13,000 (£46,000, less the base value of £33,000 which would 
have had to be used in the betterment levy computation). 

The increment restriction thus really prevents a clawback 
in the capital gain computation of what was ‘caught’ 
(perhaps unfairly) in the betterment levy computation. 


Betterment levy paid on part disposals 


Where the chargeable act or event in respect of which: 
betterment levy was paid was a part disposal of the land 
(for example, the grant of a lease chargeable under Case B), 
then the capital gain computation on a disposal after July 
22nd, 1970, is prepared in the following manner (Finance 
Act 1971, Schedule 9, paragraph 5 (4) and (5)): 
(i) As if the part disposal had not taken place, 1.e., full cost 
is used. 
(ii) Any premium received on the e is added to 
the consideration received for the disposal. 
(iii) A special deduction (treated as enhancement expenditure) 
is made of an amount consisting of the excess, if any, of 
the ‘aggregate’ over the ‘increment’. 


The ‘aggregate’ consists of: 

(2) the net development value in the betterment levy com- 

putation, plus 
(b) any premium etc., received on the part disposi to the 
extent that it was taxed under Schedule A (or, prior to 
1970—71, under Case VIII of Schedule D), plus 

(c) the chargeable gain on part disposal (Finance Act 1971, 
Schedule 9, paragraph 5 (7)). 

This relief can be illustrated by taking the betterment 
levy computation above, assuming that it was a Case B . 
computation with the ‘market value’ of {100,000 arising 
on receipt of a premium on the grant of a 26-year lease 
at a peppercorn rent; that the cost of £46,000 was incurred 
after April sth, 1967; and that the current use value at the 
date of cost was £26,000, so capital gains tax was payable. 
on £4,000. It is further 'assumed that the property is sold 
in the year 1996 for £55,000 and that the wasting asset 
restrictions do not apply. 

The capital gains tax computation is then as follows: 











Sale price (year 1996) £55,000 
Add 
Premium on part disposal (in ; 
betterment levy period) 100,000 
Deduct 155,000 
Cost .. a . £46,000 
‘Aggregate’: 
(a) Net development value 54,000 
(b) Premium taxed (section 8o, 
ICTA. 1970) . .. $0,000 
(c) Capital gain on 1 part disposal 
(£30,000-—{£26,000) 4,000 
: 154,000 
Capital gain ‘£1,000 
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Again there is ro increment restriction i in this particular 
: example. 

As regards interests which vested under a compulsory 
' acquisition befors July 22nd, 1970, so that betterment 
', levy applied, the disposal for capital gains tax purposes is 
also treated as czcurring before that date (Finance Act 
1971, Schedule.9, paragraph 2). Where a disposal was made 
on' or before Juy 22nd, 1970, but the conveyance was 
executed after (at date, so that betterment levy did not 


apply, then the disposal is treated for capital gains tax. 
purposes as occu-ring after that date, by virtue of sections 


85 (3) and (4) of the Finance Act 1971. 

ese two previsions correct what would otherwise be 
anomalous positions and determine whether or not capital 
gains tax is to be applied by reference to current use values 
' (as it normally does on disposals up to July 22nd, 1970, of 
land in Great Eritain with development value, althougt 
there are exceptons), or by reference to full values (as r- 
A does on ESI from "T 23rd, 1970, onwards). 


Relief against pstate duty: 


Relief for’ betterment levy against estate duty may bs 
' granted in certamn. circumstances on deaths up to 1977. 
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These circumstances are as iioa: first, that a dior 
makes a gift inter vivos of land; secondly, the donee (or his ` 
successor where there has not been a sale) incurs better- 
ment levy in respect of that land; and thirdly, the donor 
dies within seven years of the gift, so that the donee (or his. 
successor in title) becomes liable to pay estate guts on the 

ift. 
j In computing liability to estate du under such circum- 
stances, the amount of betterment levy paid is allowed as a 
deduction in ‘arriving at the assessable value of the land 
(Finance Act 1967, Schedule 15, paragraph 2). As better- 
ment levy ceased on July 2and, 1970, the relief cannot 
apply on deaths after. July 22nd, 1977 — unless of course 


the seven-year period for assessment of gifts inter vivos is 


extended. - 


Conclusion 


‘Betterment levy may have gone, but Beute of the reliefs 


claimable it must not be forgotten. 

Accountants who have read this article may one duo far 
into the future, be able to surprise their younger colleagues 
(who will perhaps have begun to think them old and dod- 
dery) by pointing out the existence of substantial relief for. 
betterment levy that would otherwise have been overlooked. 





Taxation 


Case 





"Coalite & Chemical Products ` 
' Limited v. Treeby ` 


In the High Ceurt of Justice | EE Division) — 
` December 8th, 1971 


- (Before. Mr. Justice Gomm 


. Corporation taz — Provision of ‘know-how? — Secret processes and 
formulae —-Wh.ther sum thus received a capital or revenue recett — 
. Transaction begore Finance Act 1968. 

` The company was the parent of a group of companies producing 
_ smokeless fuel called Coalite, and some chemicals arising Com 
the process. Among these chemicals were chlorinated pherols, 
which were-farther processed for agricultural purposes. The 
` group's processes for manufacturing chlorinated phenols "vere 
. not patented :ither in the United Kingdom or elsewhere, but 
the application of the chemistry involved to large-scale produc- 
tion was-knovn only to the group and a few others. The g-oup 
had the know-how in respect of metallurgy, catalysts, rea«tion 

. times, temperatures, and control points. 
In July 1994 the company and a number of other concerns 
were asked >y Petrocarbon Developments Ltd to form a 
" consortium to advise and assist Petrocarbon in a project in 


East Germany, which was not a country to which the company: 


. had exported chlorinated phenols, Petrocarbon was an engineer- 


ing company, which built low temperature carbonization and 
chemical plants, relying partly on its own know-how or on 
know-how obtained from chemical manufacturers. The project 
in East Germany was the construction of a herbicides complex, 
and Petrocarbon wished to have the appellant company's know- 
how for large-scale production in designing the appropriate 
lant. 

The appellant company had never before entered into such a . 
project, and it realized that by supplying its know-how it ` 
might shut itself out of East European markets. It understood, 


. however, that if it did not join the consortium, a foreign com- 


pany might make its know-how available. The appellant com- 
pany decided, therefore, to join the consortium, and it entered 
into the'necessary agreements with Petrocarbon. The agree- 
ments bound the appellant company to provide the necessary 
information and services for £100,000. That sum was appor- 
tioned into two parts, £68,000 being attributed to the supply of . 
secret processes and formulae, and the remaining £32,000 in 


-respect of engineer ing services. 


It was contended for the company that the present case was 
an isolated and special one within the principle of Evans Medical 
Supplies Ltd v. Moriarty; and that the transaction was not 
embarked upon as a deliberate matter of policy in order to 
obtain access to countries to which it was difficult or impossible 
to export, and. was therefore not within the principle of Rolls- : 
Royce Ltd v. Jeffrey. It was contended for the Revenue that the ` 
know-how in the present.case was of a changing and transient 
character; and was not a secret process of permanent value sold 


. on the transference or termination of a business, so as to put the 


case within the basic principle on which the Evans Medical 
case was decided. The Special Commissioners decided in favour 
of the Revenue. 

Held: the Special Commissioners’ decision was correct. 
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| Profit planning success 





: | Points from the Statement By the Chairman, Mir. R. M. Bateman 


t 


Profits up at home and abroad Capital expenditure exceeds £8,000,000 


Rationalisation and cost reduction at home combined A little more than last year. Net financing charges up - 
with a late upturn in some markets to increase home sharply by £1,000,000. No short term liquidity problem 
profits by over 16%; overseas profits up nearly 1096 

Total sales and exports both records . R&D expenditure continues high 

Total sales turnover up by nearly 896; exports reach New Fibre Research Unit will investigate use of syn- 
new record level of £23,233,000 — thetic fibres, particularly as reinforcement | in composite 


i $ materials 
Hopes for Rhodesian asbestos 


Political settlement would re-introduce Rhodesian Personnel appreciated 


asbestos mining into total of Group's interests, eri- ` Improved performance the result of loyal effort in in- 
i suring proper balance between mining and manufac-' ^ creasinglydifficultconditions. Redundancies have been 


SE em EAD close ane mutually beneficial dealt with as considerately and generously as possible 


Monopolies Commission Inquiry into | Difficulties ahead; economies to 
asbestos . continue 

Final hearings expected early 1972. Report to be Upward pressure on wage levels, price restraint, 
published thereafter. Extremely high cost. in time and ^ monetary and politica! problems, wars and threats of 
money . war make future more than usually uncertain 


———————— —— PB A a QA ROOMS MN M 


Salient figures from consolidated accounts ` 


Year ended 30th September | | 1971 | 1970 


Sales to third parties 
Direct exports from UK `.. 
Trading profit 


e ..  — 13,536,000 .. ... 12,005,000 


00 nu s. 7... 7 15076000 .. `.. 14,045,000 


Profitbefore taxation 

Profitafter taxation e ee M cue ee 8,863,000 ..  .. 7,837,000 
Retained in the business .. P M RE ats 25 eg 1,458,000 .. ee 1,794,000 
Net assets employed is D ; We bx. — X3 Pu att 133,642,000 .. .. 117,464,000 


NOTE: The accounts of Rhodesian subsidiaries are excluded : 


Dividend: Interim and final dividends totalling 10.75p per stock unit equalling the total of the dividend paid 


last year 


The Annual General Meeting will be held at 36 George Street, Manchester on 3rd February at 12 noon 


THE QUEEN'S AWARD TO INDUSTRY 


1969 FERODO LTD. * WO TURNER 
l co 1969 DEEGLAS FIBRES LTD | FAV &NEWALL 
_ 1971 TURNER BROTHERS ASBESTOS CO LTD ` mum LIMITED 


f 


TAC Construction Materials Ltd - Turner Brothers Asbestos Co Ltd - Ferodo Ltd - Newalls Insulation Co Ltd 
British Industrial Plastics Ltd - Engineering Components Ltd - Turners Asbestos Fibres Ltd - Raybestos-Belaco Ltd 
Turners Asbestos Cement (NI) Ltd and 32 overseas mining, manufacturing and marketing companies 


se ae) we). as £132071,000 .. — ..£122,366,000 
..  .. 23233000 ..  .. 22405,0000 
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| Self- employed 
_ clients?” 


Do you uhave clients who are —' 
controlling directors, o or in jobs without 
pensions? : 


IV 





with bonus additions — even AFTER retire- - 
ment. The figures shown below are only part 


.. . Of course you do -- so do them a favour. 
Give them. a quotation for a Pension Bond 
issued by Time Assurance, the Friendly 


of the story — our Personal Pension Bonds 


individual requirements:of your clients. For 


Society that tries to be friendly. Show them 
howto obtain TOTAL TAX EXEMPTION 


who do not require to make provision for 
on every penny they save for retirement. Let 


dependants — süch as single women, widows, 


instance, our pensions are increased for those ` 


. -us prepare for them a detailed illustration . 


Amount or pension (to nearest £) for men retiring at 65 

paying a premium of £100 a year from different ages of 

entry inclading, interim bonus of £3% per annum and an 
l add tional vesting bonus of £1% per annum. 


Increasing annually 

, by interim bonus 

additions ta produce a 
Total Pension of: 


Cash option at 


mension at 65 = pension age 


Tatal 
Pension at 


£5 with 
estimated |- 


Bean" 
ted’ 
Besic 

Peraion 


Adjusted 

Ata age 0 At age 15 Tax-Frae Total 
‘Cash Sum | Pension 
at age ER 


Age next 
birthday 


If you select age 65 as your retirement age then the figure shown in column 3 is | 


the pension vhich will commence on your. 65th birthday. Columns 4 and 8 show 
the effect of bonus additions after your pension has commenced. The figures in 


the final 2 cc.udins show the tax-free lump sum and revised commencing pension p 
at present res, if you choose to commute part of hae normal data for an i 






bachelors and widowers. We increase the 
basicrates shown below, depending upon the 
EXACT month of age at entry.’ 

Incidentally, do yourself a favour too, 


our commission ratés are realistic and take - 


account of the cost of your service. 
Send the coupon below for complete 
agency details and a full set of rates for men. 


, and women at all ages. - 


| TO: TIME ASSURANCE SOCIETY. 


56 Moorgate, London EC2 
| Telephone 01-628 7546/7 


Manchester Office: 12A Piccadilly, Manchester 1. 
Tel: 061-624 7299/061-624 9955. 


Scottish Office: 8 Queen Street, Edinburgh 2. Tel: 031 225 7199 


` Please register me/us as Agent(s) of Time Assurance Society, 
and send a supply of Pension Bond a 


BLOCK CAPITALS, PLEASE 


NAME OF FBANERS n — 
"EE Coo. 7 77/0 TAT13HI72 


a 
- 
- e 
w AD D R ESS 
" - 
LE eee atrum eens EE EES Pei oir tivity 
m 


S TIME ASSURANCE res, 


DUE pm NUM, Femme bp NN RO DUUM NR FE pm JM pm 
S 


dado how their pension increases annually | 


really are personal, and are tailored to suit the . 


3 - 
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Country Notes Country percent Notes 
Anu DHABI On slice of income in excess of 500,000 | BAHAMAS Nil No income tax. 
i l dinars: slice scale starts at 10 per cent, m : . 
BAHREIN Nil Income tax on oil companies only. 
AFGHANISTAN (i) On undistributed profits of Afghan a 
companies and: whole branch profits of || BARBADOS 40 Plus local (trade) tax 19:5 per cent; the rate 
S foreign companies. l effectively paid is lower, as the tax is 
(ii) Plus 5 per cent municipal surcharge (at deductible for the State tax and for itself. 
EE Vie BELGIUM 30 (1) 25 per cent on undistributed profit if it 
AJMAN On slice of income in excess of 5 million HM. is under 1 million Bfr., and 25-29:99 per 
Qatar-Dubai riyals: slice scale starts at cent if it is between r and 1} million Bfr. 
IO per cent. i . (ii) 3 5 per GC on Ee bud a 
, ; the extent that it exceeds 5 million Bfr 
ALGERIA Non-resident SE Fi 2 extra Es (iii) Non-resident companies, basic tax, 35 
per CEDE hig AT RE Droits per cent on whole branch profit. 
, apportioned to Algeria. / (iv) To all taxes, except the resident com- 
ANGUILLA Probably the same rate as St Christopher panies’ tax at the 35 per cent rate, add 
) and Nevis (40 per cent). 6 per cent local surcharge. 
AREE (v) For 1971—72 add also 10 per cent national 
, surcharge to all taxes except (iv), where 
ARGENTINA (i) Non-resident companies pay an extra 12 24 the taxable income exceeds 3 million Bfr. 
per cent tax on profits remitted out of is This surcharge may not exceed 20 per 
d Argentina. cent of the slice of taxable income in 
(ii) Lower rates apply to reinvested profits, excess of 3 million Bfr. 
where these exceed a certain percentage i : Tot 
of taxable profits. BERMUDA Nil - No income tax. 
AUSTRALIA cj, 47 For public companies and subsidiaries of || BOLIVIA 25 (i) Plus (for industrial companies), surtax ` 
"P ; foreign public companies. Private com- MEN for education 1:875 per cent (2$ per cent 
panies pay.37'5 Der, cent on the first ELT E - X75 per cent of taxable income). 
i $10,000 taxable income and 42'5 per cent PELA E ie diy Plus 7 per cent excess' profits tax on 
Most s 4i' b. on the balance. > ME ae i undistributed (non-resident companies 
tv Ghi ofte E . E 
AUSTRIA ` . . (i) includes lee, and applies where ||: unremitted) profits in excess of 70 per 
| ge, queen. x : taxable income exceeds 1,111,100 S; Slab . „cent of ‘paid in share capital’. 
` SE ...Scale starts at 31°44 per cent including j gms se | (ii) Non-resident companies pay an extra. | 
dU DP S UE charges. , E WE GE 20 per cent tax on profits remitted from 
(iat ees a . | Gi). The rates for distributed profits of ||. T E Bare 
o | | resident companies are 50 per cent less. || BOTSWANA JE AOR 07 | l i l 
1H : " "ex E Ue T i . i 
( oe weder is oP Bundes BRAZIL .. .|| 30 | (i) Plus 5 per cent on Dates pront of 
"PES 3 per cent Flood Relief (1967—74); E o ge 3 ) EE E Ao not pu M com- 
i "e |  10percentSpecial(i970-72).  , "une, Eu anG, MEER ALS Ok, SEDE CONE 
1 donc me GV A Jocal tax (business tax) is also || eas ado de ,.] i) Non-resident companies pay an addi- 
k UU A m 3! ^e 4 payable. The nominal rates range from ||, — tional 25 per cent tax, and a supple- 
i, "16:5 to 1772 per cent, but the rate effec- jj , mentary income tax on excess remittances 
c "MM S ae sively paid is lower, as the tax is deduct- ||: | from Brazil. 'T'he additional 25 per cent 
ible for the State tax and hence for itself | | Lien Oe ^»^ dan tax may be reduced to 15 per cent for 
CS | RN , Also. e e p oes < profits reinvested in the branch. 
Re ecg ee I COELI OU eec ra cu I Wu um MONTE E Uu MR EE 
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The following table sets out the latest known rates of taxes chargeable in the countries 
listed on the net income of companies. Where a tax is charged at varying rates or more 
than one tax is levied, as much detail is given as space permits. Taxes, tax surcharges 
(/ocal) levied on the income of companies by or for provinces, municipalities, etc., are 
mentioned. Special rates for particular types of company or companies carrying on 


particular trades, e.g. foreign contractors, are not mentioned. 


Rates or additional taxes shown for non-resident or foreign companies apply to their 
branch profits in the country concerned. ('Branch' means generally activities which would 
under the usual rules constitute a permanent establishment in the country.) Additional 
taxes on branch profits of non-resident companies may be affected by the provisions of 
double taxation agreements. The rate of the additional tax payable by UK companies is 


stated in the notes, if it differs from the norm. 


Every care has been taken in the preparation of the table, but its accuracy cannot be 
guaranteed. The table, compiled by the Board of Inland Revenue Library (Foreign 
Section), is Crown copyright and is aid by permission of the Controller of HM 


‘Slab scale’ means a scale where progressive rates apply to the whole | 
of the taxable income, e.g., where if income is below 100 tax is x per 


cent on the whole of that income, and if income is 100 or over, tax is 
y per cent of the whole of this income. U ` 


> pr Sech - 





Hate 





Stationery Office. 


‘Slice scale! means scale where slices of income are charged at 


.progressive rates, e.g., first 100 slice at x per, cent, next 100 slice at 3 
per cent etc. 
‘Surcharge’ means a percentage addition to a tax. ; 
‘Surtax’ means an additional tax on the income. ~ 


— A ess, et MË 


A4 


Country 


BRITISH 


_ * HONDURAS 


'. BRITISH 


SOLOMON Is. 


J BRUNEI 
BURUNDI 


CAMEROUN 
(East) 


-7 CAMEROUN 


(West) 


CANADA 


~ 


Cuan, 


ISLANDS 


Rate 
percent 


Aë 


£5 


H 
Pd 


` Notes 


H 
1 


30 per cent only on the first-1 million = 


Plus 10 per cent local surcharge, Minimum 
tax (including surcharge) greater of 
220,000 fr. or o:825 per cent of previous 
year S turnover. 


1971 

(1) Federal income tax 18 per cent on first 
$35,000, 47 per cent on balance. `, 

(11) Plus 3 per cent surcharge, income earned. 
up to June 3oth, 1971, only. 

(ii) 7 per cent reduction, income earned. 
July rst, 1971, to December 31st, 1971. 

(iv) Plus old age security tax 3 per cent. 

(v) Plus provincial income taxes 10-13. per- 
cent: 10 per cent of the income earned in a. 
province is credited against the federal 
income tax. 

(vi) Non-resident companies pay an extra. 
15 per cent tax on net branch profits. 
after the above taxes, and after certain. 

` capital investment allowances. 


1972 

(i) Federal income tax 50 per cent on whole: 
incomie for 1972, reducing by one: 
percentage point each year to 46 per cent: 
in 1976 (all companies except those in. 
(ii) below). 

(ii) Private Canadian-controlled. companies 
generally 25 per cent (reducing to 21 
per cent by 1976) on the first $50, ooc 
business income. 

(iii) Less 7 per cent reduction for 1972. 

(iv) Provincial income taxes and Federal 
credit for them are the same as 1971. 

(v) Non-resident companies are liable 
to an extra 25 per cent tax (present UK" 
DTA limits to 15 per cent) on net branch 


profits after the above taxes and after || 


certain capital-investment allowances. 
No income tax 


‘Commetcial companies’ 27'5.per cent. 
Both; plus 15 per cent surchargez 
- minimum tax for both, including sur- 
charge, greater of 345,000 Fr. or 1-15 per: 
cent of previous year’s turnover. 


(i) Plus 333 per cent on distributed profits 
(ii) Lower rates for small com- | Resident 
panies with small profits. f companies 

(iii) Non-resident companies — 60 per cent 
plus 6 per cent in eu of death duties 
plus 33$ per cent on profits remitted 
from Ceylon (maximum tax on remit- 
tances 333 per cent by $ of taxable 
income). 

(iv) A capital levy and a compulsory savings 
scheme are proposed for companies 
details are awaited. 


‘Commercial companies’ go per cent: 
Minimum tax o ‘60 per cent- 1 per cent of 
previous year’ S turnover, varying witk 
the company's trade. 


See Guernsey, Jersey. 
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‘Notes 


A g d t 


Country 


(i) Plus 7-per cent housing tax generally, 
and plus 15 per cent surcharge for 1971. 

(ii) Non-resident companies pay -17 per 
cent (plus 15 per cent surcharge for 1971) 
plus 40 per cent additional tax plus 
7 per cent housing tax generally (total 
66°55 per cent). 






CHINA See Formosa. 


{REPUBLIC OF)) Notes 


COLOMBIA idconié ` 


of r million pesos ios 


Lower rates 12,24 per cent 
(ii) Plus excess profits tax, dependent on 
ratio of profits to net worth. 
(ii) Plus 6 per cent housing tax on profits 
less above taxes and less 20,000 pesos. 
(iv) Plus 3 per cent electricity development 
and social security tax on profits less the 
income and excess profits taxes, and less 
5,000 pesos. ‘This tax is SES for the 
basic income tax. 

(v) Non-resident’ companies pay an extra 
I2. per cent tax profits remitted from 
Colombia. 


(i) on slice of income in excess } 


(1) 35 per cent, non-industrial companies, 

(ii) A minimum tax is payable, the amount 
depending on the previous year's turn- 
over. 

| Git) Plus a 20 per cent surcharge for the 
Fonds National d' Investissement. 

(iv) Plus another 20 per cent surcharge 

(Taxe Civique d' Investissement). 


^ 


‘BRAZZAVILLE 


Conco 
(KINSHASA) : | 
(DEMOCRATIC Notes See Zaire. - "n 
REPUBLIC OF 


THE CoNGO) 


Coox Is. 


Costa Rica 


DOMINICA 


DOMINICAN . 


REPUBLIC 


DUBAI 


(i) Resident companies ~ applies where 
taxable income exceeds $10,000: slab 
scale starts at 20 per cent. 

(ii) The non-resident companies’ slab scale 
goes from 27:5; to 45 per cent (rate 
applying where taxable income exceeds 
$10,000). 


(i) On slice of 1 income in excess of 500, 000 
colones: slice scale starts at 1 per cent. 

(ii) An additional o's per cent.tax is payable ` 
by non-resident companies. 


Lower rates apply to Cyprus companies" 
trading profits up to £5, 500 put to 
reserve. 


Minimum tax greater of x per cent of 
previous year’s turnover or 200,000 Fr. 


(i) As 50 per cent of income, up to a maxi- 
mum of 24 per cent of paid-up çapital, is 
deductible, effective rate is lower. 

(ii) Non-resident companies pay 34 per cent 
on the whole branch profit. 


(i) On slice of income in excess of 60,000 © 
pesos: slice scale starts at 10 per cent. 
(ii) Non-resident. companies pay an extra 

I8 per cent on profits remitted from 
Dominican Republic. 
(ii1).'T'o all taxes, add 3 per cent surcharge. 


| Where taxable income exceeds 5 million ` 


Qatar-Dubai riyals: slab scale starts at 
ro per cent. 


(i) On undistributed profits of resident 
companies. 


" THE 


January 13th, 1972 SCH | | ACCOUNTANT 





Country Rate ' Notes 
per cent 
ECUADOR | (ii) Non-resident companies pay 40 per cent 
(Contd) on whole branch profit. 


(iii) Add 11 per cent higher education sur- 
charges to both taxes, and 8 per cent 
surcharge to both taxes to the extent 
charged on income derived from the 
provinces of Guayas and Manabi. 


EGYPT (ARAB 38:05 | (1) Formerly United Arab Republic. 
REPUBLIC OF) (ii) The 38-05 per cent rate, which applies 
to résident companies, includes 17 per 
cent income tax, IO'5 per cent defence 
tax, 8 per cent national security tax and 
15 per cent local surcharge on the income 
tax. 

(iit) Non-resident companies pay 44-45 
: per cent, including all taxes and sur- 

charges. 


ETHIOPIA 20 Plus 10 per cent additional tax on profits 
over $30,000 and further 1o per cent on 
profits over Eth. $150,000 (these limits 
increased for companies with capital of 
over Eth. $5 million paid up, or invested 
in Ethiopia). 


FALKLAND Is. 28°75 Plus 10 per cent profits tax (abatement 
' where profits are below £12,000). For 
sheep-farming'companies granted certain 
capital expenditure reliefs, profits tax 
rate may be up to 20 per cent. 


Faroe Is. 73 On slice of income in excess of 400,000 Kr.: 
i slice scale starts at 8 per cent. 


Fiji 3277 | (i) Equals 2:5 per cent basic tax plus 28:75 
per cent normal tax further increased by a 
5 per cent surcharge. 
(ii) Non-resident-companies pay an extra 
15 per cent on profits remitted from Fiji. 


FINLAND 43 Plus local tax, 10-20 per cent (latest known 
Helsinki rate 14 per cent). 
FORMOSA 25 (i) Where income exceeds $250,000. Lower 
(TAIWAN, i rates o, 8, 14, 18 per cent. 
REPUBLIC (11) Formosan companies appear to pay an 
OF CHINA) | extra 10 per cent tax on undistributed 
profits allocable to non-resident share- 
holders. 
FRANCE 50 Non-resident companies pay an extra 25 per 


cent (10 per cent UK companies) on net 
branch profits after the 50 per cent, 
in so far as the company's total profit is 
distributed to non-residents of France. 


FUJAIRAH Nil Income tax on oil companies only. 


GABON 34  .| (i) Commercial companies 36 per cent. 

(it) Plus additional ro per cent tax for 
National Investment Fund. 

(ii) Plus 2 per cent temporary additional 
tax. As an alternative to this tax, com- 
panies with 1967 taxable incomes exceed- 
ing 3 million fr., may subscribe 0:25 per 

cent of turnover to development bonds. 
GAMBIA (THE) 45 


GERMANY SI (i) On undistributed profits: r5 per cent on 
distributed profits. 

(ii) Non-resident companies pay 49 per cent 

on whole branch profit. 

(iii) To the above taxes, add 3 per cent sur- 
charge. 

(iv) Plus local (business) tax, 13-15 per cent, 
deductible in arriving at Federal taxable 
income, which itself is used as the basis 
for the: business tax. 

(v) A. Federal corporation tax of 56 per cent 
on the whole profit of resident companies 
and of branches of non-resident compan- 
ies is proposed from 1974. 





Country 





GIBRALTAR 


GILBERT & 
ELLIckE Is. 


GREECE 


GRENADA 


GUATEMALA 


GUERNSEY 
GUINEA 
HAITI 


HONDURAS 


Hone Kone 


ICELAND 


INDIA 


INDONESIA 


IRAN 


Rate 
per cent 





5o 


375 


' 2275 


38:25 


45 
48 


20 
30 
AO 


40 
I5 


See 
Notes 


55 


45 


See 
Notes 


45 


Notes 


(à) Reduced rates payable by small 


Ghanaian-owned companies. 
(ii) Plus 5 per cent development levy. 


' (iii) Plus 10 per cent excess profits tax (if 


applicable). 

(iv) A 25 per cent remittance tax is imposed 
on remittances from Ghana of non-resi- 
dent companies’ Ghana branch profits. ` 


On undistributed profits or resident com- 
panies and on the whole branch profit of 
non-resident companies. The basic rate 
is 35 per cent: a 15 per cent surcharge for 
agricultural social security is deductible., 
in the following year. 


(i) On slice of income in excess of 
Q.500,000: slice scale starts at 5 per cent. 

(11) Plus 10 per cent surcharge. 

(iii) Non-resident companies pay an extra 
II per cent (including the surcharge) on 
profits remitted from Guatemala. 


Plus 10 per cent surcharge. 


On slice of income in excess of $100,000: 
slice scale starts at 4 per cent. 


On slice of income in excess of L.r million: 
slice scale starts at 30 per cent. 


(1) State tax 20 per cent, on undistributed 
profits, and dividends in excess of 10 per 
cent of adjusted paid up share capital. 

(ii) Plus 1o, per cent surcharge for State 
Building Fund. 

(iii) Local tax 30 per cent (reduced rates for 
slices of income below 75,000 kr.) 
deductible for local tax of following year. 


(i) General rate for public companies ` 
(including subsidiaries of foreign public 
companies): other rates for ‘private’ 
companies. 

(ii) Non-resident companies, 70 per cent. 

(1) Plus companies (profits) surtax — an 
excess profits taX — zo per cent, where 
applicable (25—30 per cent proposed from 
1972—73 assessment year). | 


On slice of income in excess of 5 million 
Rph: 20 per cent on first 5 million. 


1. Iranian companies 

(i) 10 per cent on whole taxable income, plus 

(ii) 15 per cent on registered share dividends 
distributed to [ran residents, plus 

(i) 15-55 per cent on registered share 
dividends distributed to non-residents, 
plus 

(iv) 25 per cent on bearer share dividends, 
plus 

(v) 25 per cent on undistributed income up 
to Rs.roo million and 50 per cent on the 
remainder of undistributed income. 

On later distributions (v) is set off against 
(iii). 

2. Non-Iranian companies 

55 per cent on slice of income in excess of 
Rs.50 million. 

Slice scale starts at 15 per cent. 


3. Both plus 3°35 per cent surtaxes, 3 per cent 
for municipalities, +35 per cent for cham- 
bers of commerce. 
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InaQ. - Si 
IRELAND , ei 
'. ISLE or MAN 21:25 
ISRAEL 3'5 
o. Tray "1 See 


Ivory Coasr, 


33 

' JAMAICA ' : 45 
JAPAN 23 
22 
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Notes 


(i) Industrial companies, on slice of income 


in excess, of ID. 10,000: slice scale starts 
at 15 per cent, 

(ii) Others, slice scale 15-55 per cent (55. 
per cent on sltce.over ID. 12,000). 


(iii) Plus national defence tax, 1-13 per 


cent (13 per cent on slice over ID. 


11,000) (probably abolished from 1.4.71). . 


(1) 35 per cent income tax plus 23 per cent 
- corporation profits tax (but 7$ per cent 
C. P.'T. only on first £2,500). 

(ii) It is ‘proposed that from the 1972-73 
year of assessment half the C.P.T. will be 
deductible for the income tax, and from 
1973—74 that it wil be wholly deductible.. 


On undistributed profits of resident com- 
panies and the whole.branch profit “of. 
‘non-resident companies. 


Income tax 25 per cent. 
both . 
Plus company tax 35-per cent | deductible 
Plus security levy 3. per cent: ( for income 
. tax 
Carne > " 

(i) Movable Wealth Tax etc. 

Movable wealth tax 25 per cent on slice of 
income in.excess of 100 million lire: slice: 

scale starts at 18 per cent.. 

Plus 15 per cent ‘flood relief" surcharge (FR). 
Plus ro per cent ECA (Local Assistance. 
Board) surcharge. 

5 per cent Calabria surcharge (CAL). 

Plus provincial and communal surtaxes — 
maximum rates 1:775 and 3'5 per cent 
(both ‘plus FR, ECA and CAL sur- 
charges). 

Plus chamber of commerce surtax O'5— 
2'5 per cent. 

(ii) Company Tax etc. 

15 per cent plus 15 per cent FR plus 10 per 
cent ECA surcharges (combined rate 
18:75 Der cent) on net profits less all 
taxes in (i) above, and less 6 per cent of 
net worth. 


From 1973 
(Tax Ref orm Law 825: October oth, €— 


Company tax 25 per cent 
` Plus local income tax: - 
. Regional 2 per cent. 
Provincial I'$—2'S per cent 
Municipal 6-8:5 per cent. 


| Plus chamber of commerce 


„surtax. O:4~-1°2 per cent. 


Plus ro. ‘per cent additional tax for ‘the 
national investment fund and r per cent’ 
national contribution for economic 'de- 
velopment: minimum tax 330,000 fr. 


(i) Rate applying to ‘public companies. 
(including subsidiaries: of foreign public: 
companies) which' are not agricultural 
equals:3o per cent company profits tax 


plus^ris per cent additional company. 


profits tax. 
(ii) Different rates apply to agricultural and 
private companies etc." ` 


(i) On distributed profits: 36:75 per cent on 


undistributed. Lower rates apply to the 
first part of the income, of the smallest 
companies. 

(ii) Plus local taxes (a) 12 per. cent of income 
(deductible for the national income tax: 
and for itself): (b) (combined), maximum 
 IT7T3 per cent of Tae national i income tax. 
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Country ` 





LESOTHO . 


LIBERIA 


LIBYA (ARAB 


REPUBLIC OF) 


LIECBTENSTEIN 


LUXEMBOURG 


MADAGASCAR 


MALAWI 


MALAYSIA 
MALI 
MALTA 


MAURITANIA 


MAURITIUS 


MEXICO 


' Rate ~ 





: - Notes ^ ` 
| per cent |. jet os 
35 -| Plus 1o percent social welfare tax surcharge. . 
40 P A P 3s. : 4 
275^ | (i) On public companies’ slice of income in 


excess of 5 million won: lower rates 
ës, 22 percent. ` 
(ii) Higher rates apply to private companies. 
(iii) Non-resident, companies appear to be 
chargeable at 49:5 per cent on the slice of 
income in excess of 5 million won: lower 
-© rates 27:5, 38:5 per cent. 


50 Ki) Where taxable income exceeds 375,000 
dinars: slab scale starts at 5 per cent. 
(i) Pius 5 per, cent additional tax on slice 
‘ of income in excess of 375,000 dinars. 


42 (i) On slice of income in excess'of L.750,000: 
slice scale starts at 5 per cent. 

. Gi) Plus 15 per cent local and. 3 per cent 
earthquake E on the whole of 
the tax: in (i), and 5 per cent surcharge 
on. the tax in (i) ee L.5,000. 


45 On slice of income in excess of $i million: 
slice scale starts at 5 per cent, 


25 | (i) On slice of income in excess of 100,000 
dinars: slice scale starts at 5 per cent. . 
(ii) Plus 4 per cent: additional. tax for the 
Jihad Fund. 


See . | Rates are based on ratio between profits and 
Notes | .capital, and are 50 per cent of that ratio: 
. minimum rate 5 per cent, maximum I2 
per cent, of profits. 


40 (i) Where the income exceeds 1,3 12, ooo F.: 

' |. lower rates 20, 30 per cent (slab scale), 
_ with marginal ‘relief near the change 
" points. 

(ii) Non-resident companies generally 40 
per centonly.  ' 

(ii) Both, iA local (Business) tax, 5:6— 
IO per cent, deductible for the national 
taxable income, which is the starting 
point for the business tax. 

41 : $ - ! 

40 (i) Malawi companies pay an additional tax 

of up to 5 per cent on income distributed 
` to non-residents whose rate of tax in their 
country of résidence exceeds 40 per cent. 
(ii) Other companies pay an additional tax 
of up to 5 per cent on branch profits, 
where their rate of tax in their country of 

' -residence exceeds: 40 per cent. 


$ 1 
40 Plus 5 per cent development tax on Malay- 
sian business, property, income, etc. ` 


50 ‘Minimum tax ~ 1 per cent of previous year’s S 
turnover. 


25 "A 
39 | Minimum tax ' 300,000 F.—1,500,000 F. 
depending on previous year's turnover. 


45 | On the. undistributed profits of sésidenb 
i companies, and the whole branch profit 
of non-resident companies. 


- 


42 (i) Where taxable i income exceeds e million 
'" pesos. Where taxable. income is between 
$ million and 1$ million pesos the tax is 

42 per cent of the taxable income, less 
. 6-65 per cent of the difference between ib 
million pesos and taxable income. If the: 
income is less than $ million pesos slice 

scale 5-38 per cent applies. 

(ii) Resident companies pay an extra Ig, 

' 20 per cent tax on undistributed profits not 

, reinvested i in industrially productive assets. 
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Mexico (contd) 


Monaco 


MONTSERRAT 
Morocco 


MOZAMBIQUE 


MUSCAT AND 
OMAN 


NEPAL 
NETHERLANDS 


NETHERLANDS 
ANTILLES 


New HEBRIDES 
New ZEALAND 


NORFOLK Is. 
NORWAY 


PAKISTAN - 





Rate 


per cent 


“35 


290 


48 


See 
Notes 


50 


55 


46 


34. 


Nil 


50 


30 
35 


40 


Notes 


Dog 


Notes 





(iii) Non-resident companies pay an extra 
15-20 per cent tax on profits after the 
basic income Lat, 


Payable only by certain companies operat- 
ing both in and outside Monaco or by 
Monegasque companies receiving invest- 

' ment income, etc., from outside Monaco. 


On slice of income in excess of 2 million 
Dh.: lower rates 40, 44 per cent. - 


(1) Industrial tax 18 per cent plus comple- 
mentary tax on undistributed profits 4-8 
per cent (8 per cent on slice in. excess of 
5 million Esc.) 

(i) Non-resident companies pay an addi- 
tional 5 per cent tax on branch profits 
deemed credited to shareholders. 


Where taxable income exceeds 
375,000 Rial Saidi: 
5 per cent. 


about 
slab scale starts at 


| G) On slice of income in excess of 40,000 


NR: slice scale starts at 15 per cent. 
(it) There is a remission of 25 per cent tax 
for industrial companies. 


(i) Where income exceeds Fl. 50,000: lower 
rates 43, 43—45:99 per cent. 

(i1) Plus 3 per cent surcharge for 1971, 5 per 
cent surcharge for 1972. 


(i) On slice of income in excess of 1 eaten 
Fl. slice scale starts at 27 per cent. Tax 
on first 1 million FI. is 330,000 Fl. 

(ii) Plus 15 per cent local giereg 


No income tax. 


(i) Lower rates 20~35 per cent on first 
$7,200, 

(ii) Non-resident companies pay 55 per cent 
(lower rates 25-40 per cent on first 
$7,200). The additional tax of 5 per cent 
may be affected by double taxation 
agreements (UK. agreement allows it). 


On slice of income in excess of 2 million 
colones: slice scale starts at 4 per cent. 


Minimum tax og per cent of previous 
year’s turnover. 


(i) Plus (for Nigerian controlled Supe 
10—25 per cent super tax on profits in 
excess of £ 5,000 or 15 per cent of paid-up 
share capital, whichever is the greater. 

(ii) The super tax may be reduced for new 
Nigerian companies in certain circum- 
stances (see OTD 7/71). 

(iii) Plus 
companies), 10-25 per cent super tax on 
profits in excess of £5,000 or 25 per cent 
of total Nigerian profits, whichever is the 
greater. - 


No income tax. 


(i) Distributed profits of resident compan- 
ies, 24. per cent only (local income taxes 
and special levy for developing countries). 

(ii) Undistributed profits of resident com- 
panes 50-5 per cent (State income tax, 


income taxes plus special levy for 


SE countries). 

(iii) so's per cent on whole branch profits of 
non-resident companies. 
N.B. so:5—26:5 State, plus 20 local, plus 
3 tax equalization fund, plus x special 
levy. `, 

(i) ‘Public company’ rate.  : 

(ii) Various other rates apply to private 
companies, small companies, etc. 


D D - 
`- 


(for non-Nigerian-controlled. 


PAPUA AND 
NEW GUINEA 


PARAGUAY 


PERU 


PHILIPPINES 


POLYNESIA 
(FRENCH) 


PORTUGAL 


Puerto Rico 


ST HELENA 
Sr LUCIA 


ST PIERRE AND 
MIQUELON 


Str VINCENT 


(EL) SALVADOR 


SAUDI ARABIA 
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per cent 
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29 


SS 
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(iii) Non-resident companies 66 per cent. 


(iv) Companies may also be liable to an 
additional tax on ‘undistributed income’ 
(see OTD 12/71), at a 16:5 per cent rate 
for public companies and 27:5 per cerit ` 
for private companies. 

(v) All rates include a 10 per cent surcharge. 


(1) On slice of income in excess of $ million 
balboas: slice scale starts at ro per cent. ` 

(ii) Resident companies pay an extra tax of - 
IO per cent on undistributed profit up 
to 40 per cent of net distributable profit. 

(i) Non-resident companies pay an extra | 
IO per cent tax on profits after the basic: 
income tax. 


(i) On slice of income in excess of 5,000,000 | 
guaranis: slice scale starts at 25 per cent 

(ii) Non-resident companies pay an addi- 
tional 15 per cent tax on profits remitted : 
out of Paraguay. = 


(i) On slice of income $ million to 50 million 
soles: slice scale starts at 20 per cent, and 
higher rates, up to 55 per cent on slice in 
excess of 1,000 million soles, apply where 
income exceeds so million soles. 

(3) Non-resident companies pay an extra. 
5 per cent tax on profits. after the tax in 
(1). 


First 100,000 pesos 25 per cent only. 


LI 


Industrial tax 15 per cent plus complemen- 
tary tax 4-8 per cent, plus local taxes 4—12 
per cent. The industrial tax and most of ' 
the local taxes are deductible for the 
complementary tax. f 


Is combined rate of income tax and surtax 
on the slice of income in excess of 
$100,000. 

First $2 5,000, 22 per cent income tax only: 
next $75,000, 31 per cent income tax and 
surtax combined. 


Where taxable income exceeds s million ` 
riyals: slab scale starts at 5 per cent. ` 


On slice of income in excess of 1 million fr: 
lower rates 20, 30 per cent. 
First $5,000, 35 per cent only. 


(i) On slice of income in excess of 100,000 
‘colones: slice starts at 2°5 per cent. 

(ii) Resident companies pay extra taxes of . 
up to 12'and 13 per cent respectively on 
profits EE and profits put to 
reserves. 

(iii) Non-resident companies pay 38, per 
cent on the whole branch profit. 


On slice of income in excess of x million . 
riyals: slice scale starts at 25 per cent. 
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Country 





REPUBLIC OF 


eng except to:the extent that they are re- THE CoNGO) 
AE. quiis. invested in Trinidad (other than in 
is `> replacement of fixed assets). ZAMBIA 





1 


Notes ' 





Minimum tax 400,000 fr. TUNISIA Industrial/tourism/transport companies: in- ' 
DT various os enn ne nigras 
| er companies — combined rate 4 
On slice of income in excess of 5 million || per eene : 
Qatar — Dubai riyals: slice she fret TURKEY (i) Resident companies: =25 plus 20 per 
at 10 i cent (but nil on the first r -cent of net profit after the 25 per cent tax. 
million). (ii) Non-resident companies pay 51°25 per 
SIERRA LEONE "Ar (i) Plus rs per cent surcharge (‘Surtax’). cent=25 plus 35 per cent of the remain- . 
i (ii) Minimum tax 45 per cent by 3 per cent : ing net profit. 
E. of turnover. "TURKS AND No i income tax. l . 
SINGAPORE A3. Caicos Is: 
` SOMALI 32 Plus 16$ per cent local surcharge. UGANDA i 
REPUBLIC . 
x 2 p , : UMM-AL- On slice of income in excess of 5 million 
SOUTH ÁFRICA 43 Mies ioa = per cent only on South QAIWAIN , Qatar-Dubai riyals: slice scale starts at 
SN Ica Incore. IO er. cent. 
` (ii) Plus 74 per cent loan levy surcharge p 
(repayable eventually). UNITED ARAB See Egypt. 
l , 2 REPUBLIC 
SOUTH WEST See Company taxation now incorporated in S 
AFRICA "Notes | South African. UNITED 
«d "P" . KINGDOM 
SOUTHERN as | Proper name: ‘People's Democratic Re- 
YEMEN public of Yemen.’ Ka (i) On the slice of income in excess of: 
RICA 
SPAIN 30 (i) Plus 4 per cent additional tax, deductible ie ao E and dien Li. per 
f for the company tax and hence for itself, ( federa). .— RORY: EE 00 0 
ie rare approximately 3277 per (ii) State and/or city income taxes, which: 
(ii) Non-resident companies pay a 15 pet are GE the federal tax, may 
cent additional tax on the part of their l Ce heh arge by 1-6 per cent of 
distributed profits which is deemed paid ( Toad Gë . Sr (sa the Site 
out of Spanish branch profits. Mie 6: LG PEE IESU Scie 
SUDAN 60 (i) On slice of income in excess of Ls.50,000 Gerin Vete 
(Sudan public companies), Ls.20,000 s, A minimum tax of 0:30 per cent of previous . 
(other companies): slice scales start at year KR turnover is payable. 
: 25 per cent. URUGUAY 
(ii) Plus defence tax 2 per cent. | uc KEE re 
SURIAN 36 (i) On. slice of income in excess of 60,000 ' tax and 1 per cent substitute inheritance 
fi: slice scale starts at 27 per cent. tax, ; 
DU Plus 10 per cent surcharge on profits (ii) Non-resident companies pay an extra 
` earned after 31.7.71. 25 per cent on profit remitted from 
ruguay. 
SWEDEN 40 Plus local income tax, average rate 20 per . i ] . 
cent, deductible for the national income VENEZUELA , iw m slice of nose. Hu 28 million 
l iux , olivares: slice scale starts at 15 per cent. 
SWAZILAND 33i (ii) Non-resident companies pay an extra 15 
f . per cent on net profits after the above tax. 
SWITZERLAND See (i) Federal defence tax of maximum 7:6 per || VIRGIN Is. SE ' 
Notes cent plus taxes at varying rates in cantons (BRITISH) 
and ‘communes’, usually depending on e : : 
ratio of profits to capital. ViRGIN Is. See | US Federal tax rates apply. 
| Gi) All taxes are deductible in arriving (US) Notes, 
2 at federal taxable income. 
2 M (iii) The combined maximum rate averages || WESTERN. 5o (i) On slice of income in excess of $21,600: 
25—30 per Cen, SAMOA slice scale starts at 5 per cent. 
e " T (ii Non-resident companies’ scale, 10—55 
AIWAN ee ee Formosa. per cent. 
Notes 
YEMEN ; „See Southern Yemen. 
‘TANZANIA 40 (PEOPLE’S 
THAILAND 25 (i) On slice of income in excess of 1 million DEMOCRATIC f 
baht: lower rates 15, 20 per cent, REPUBLIC OF) ; 
S Gi) Non-residert companies pay an extra 
I5 per cent tax on profits remitted YUGOSLAVIA On profits of non-resident companies on 
from Thailand. aut operation E Yugoslavian entities. 
m t ` e'tax may be reduced if part of the 
‘Toco: 37 (i) Minimum tex 1 per cent of turnover. profits is reinvested in Yugoslavia. 
` (ii) Non-resident companies pay a 10 per g 
Es i cent securities income tax on 90 per cent || ZAIRE Non-resident com 
- panies pay an ‘extra 20 
"o" of T'ogo branch profit. (REPUBLIC OF) per cent tax on 40 ber ent of Zaire 
Tonca - 25 (i) Plus 5 per cent dub omen levy. T kc aM branch profits. 
"Trisibab" " AS (ii) Non-resident companies pay an extra KINSHASA 
3 25 per cent (UK companies 10 per cent) (DEMOCRATIC : , 
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My Lords, ladies and gentlemen — if you want to use your . 


best bone china with an automatic coffee service, Wittenborg's 


Model 700 is for you. Designed with the hotelier in mind, this 
little machine is equally at ease in stately homes, in the 
waiting rooms of professional men, in swish clubs and offices, 
or behind the counter in smart restaurants. 


And this is real coffee... fresh ground, filtered coffee, with 
all the quality and fragrance that good coffee should have: 
brewed one cup at a time in a self-cleaning brew section with 
norinsing water or outlet. The process is very economical, 


‘using a. dose rate of only 7 or 8 grams per cup, controlled with 


great accuracy. There is a hot water outlet for making tea, and. 
the stainless steel top plate is heated to provide a warm 
working surface for teapots and coffee service. 


Very reliable and easy to clean, Model 700 is available in 
three alternative models for operation by keys, or coins, or 
both - according to requirements. Counting devices are 
standard on all models. 


Please use the coupon 
for full information. 













DEPENDABLE VENDING 
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Automat Ltd., Mill Lane, Croydon CR9 4AD. Tel: 01-686 4021 
Telex : 946322 
A Member of the Winn Industries Group. 
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A1. Please send me details 
| of the Mode! 700 and other I 
; i Automat equipment 
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Revenue Law 


comprising income tax, surtax, capital gains 
tax, corporation tax; estate duties; stamp 
duties, tax and estate planning. 


by BARRY PINSON, LL.B. 
FIFTH EDITION 


Pinson remains the only textbook treating the whole of 

revenue law in a single volume. The subject is presented in a 

form which nat only enables the book to be used as a 

textbook for professional and university examinations, but 

. also to be of value to the practising lawyer or accountant 
for concise and immediate reference. 


The book is now in four parts. Part 7 deals with taxes on 
income and o1 capital and is itself in four divisions, dealing 
respectively with (a) the taxation of the income of non- 
corporate bodies; (6) the taxation of companies; (c) the 
taxation of capital gains; and (d) administration, assess- 
. ment, and back duty. Part 2 is on estate duty. Part 3 states 

"the principles of stamp duties and Part 4, entitled Tax and 
` Estate Planning, deals briefly with the kinds of problems 
which commonly arise in practice in connection with, 
- for example, gifts, settlements, arrangements on divorce 
and separaton, wills, pension schemes and golden 
handshakes. 


197 ^ Bound: £5-75 net. Postage 30p 
Paperback: £3:30 net. Postage 20p 


Depreciation 
byW. T. BAXTER ` | 


. Thebook ccvers topics such as tax, investment allowances, 

. and the effects of inflation. It describes how a company's 
depreciation policies have a feed-back to general finance. 
It highlights the need for the rational valuation of fixed 
.assets In company reports, in calculations of return on 
investment, and in income determination. These matters 
are already of great importance to managers, accountants, 
and financial experts, and will be made still more important 
by the continuing expansion in the use of industrial 
equipment. 


` Depreciation will undoubtedly be welcomed by all. 


accountan-s and financial analysts and will be useful to 
students and staff of university departments of economics 
and business schools. 


1971 ` £3-75 net. Postage 15p 


Sweet & Maxwell 


Mail orde:s: North Way, Andover, Hants 
Bookshop: 23 Chancery Lane, London WC2A 1LS 
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Representatives of 


GEE & CO (PUBLISHERS) LIMITED 


Overseas 


AUSTRALIA 
Tus Law EBook COMPANY or AUSTRALASIA Pty Lon 
301-305 Kent Street, Sydney, New South Wales 
U.S.A. 
THE COUNTING HOUSE PUBLISHING Co 
Thiensville, Wisconsin, U.S.A. 


: CHARLES LAMBERT & Co 
101 Makatma Gandhi Road, Opp. Clock ‘Tower 
. Fort, Bombay 1, Indi 
CANADA 
"THE CARSWELL COMPANY LTD 
145-149 .adelaide Street, West Toronto 2, Canada 


SOUTH AFRICA 
eee AGENCIES ; 
P.O. Eox 10167, Johannesburg, South Africa 


D 


Swrer & MAXWELL (N.Z.) LTD 
54 The Terrace, P.O. Box 5043, Wellington, New Zealand 


ES KONG 
CERE COMPANY LTD 
173 Des Deeg Road, Central, Hong Kong 


ISRAEL 
SrEMATZKY'S MIDDLE East AGENCY LTD 
P.O. Box 628, Tel Aviv, Israel 


GEE & CO (PUBLISHERS) LIMITED 
158 Strand, London WC2R 1]] 





SAVE TIME & MONEY? 


use a GRUNDIG 
FOR SALES | STENORETTE 


SPEEDY | DICTATING 


SERVICE| MACHINE 
Ring 


405 BERRY'S RADIO 


25 HIGH HOLBORN, W.C.1. 





Hein AC, 
DR CUT Nn 












TAXATION REPORTS 
IMPORTANT SERVICE TO PRACTITIONERS 


These advance reports, published by Gee & Co (Publishers) Limited, in col- 
laboration with "axation Publishing Co Ltd, have the following advantages: 
Reports of every English and Scottish case are posted to subscribers as soon 
as possible after" the transcript of his judgment has been approved by the 
judge and is ava lableyeEVERY income tax, E.P.L., profits tax, stamp duty 
and estate duty judgment in the English and Scottish Courts is reported : 
XM The reports sre accredited for citation in Court, and are prepared by 
Mr N. E. Mustoe, Q.C. Je The reports include full reports of the judgments 
with detailed hzad-notesy Tables of cases and of statutes judicially con- 
sidered, and a subject-index, are provided at the end of the year on 
completion of each volume. 


_ Annual Subscription £4 post free 
GEE & CO (PUBLISHERS) LIMITED 


151 STRAND, LONDON WC2R 1)J 01-836 0832 
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'Hot Money' and Exchange Rate 


Speculation 


by DOUGLAS LAWRENCE, M.A. 


Although the Group of Ten, after several attempts, has restored order to the world 
monetary system, it may still be undermined ín the future by another crisis set off 
by 'hot money' flows. The nature of these funds must be recognized if they are to be 


p ros growth of international trade and of international 
business, with all the advantages it has brought to the 
world, has only been made possible by the liberalization 
of currency transactions in international finance. In allow- 
ing capital to flow through the world to oil the wheels 
of trade, however, there has at the same time been un- 
leashed those volatile funds known as 'hot money', that 
move for reasons unconnected with trade, and have, in 
times of crisis, helped undermine sterling — and more 
recently the dollar — as well as putting pressures of a 
different kind on the deutschemark and other strong 
currencies. | 
The term ‘hot money’, like the word ‘speculation’, 
with which it is often associated, is one of those emotive 
phrases which suggest illegal or at least questionable 
activities. Many of these hot money flows can be considered 
quite reasonable from the view of those initiating them, 
though their effect on the delicate web of international 
monetary arrangements may be de-stabilizing. Bernard 
Baruch, the American financier and adviser to Presidents, 
once said: ‘I was perfectly willing to say I was a specu- 
lator. I defined "speculator" as a man who observes the 
future and acts before it occurs’. For many engaged in world 
money transactions, speculation i is a legitimate Sen in 
this sense at least. 
Hot money is the short-term capital that moves between 
countries for reasons unconnected with the normal course 
of trade and business. These reasons may be political un- 
certainties (important in the 1930s but less so today), 
differences in short-term rates of interest, and anticipation 
of changes in exchange rates. 
It is the possibility of exchange rate changes that today 
triggers off the big international money crises. In April 
1971, for example, there was an immense flow of short- 
term funds into West Germany and other European 
countries. It was partly a flight from the dollar (the US 
balance of payments situation worsened considerably 
during the first quarter of 1971) and partly an anticipation 
of the upwards revaluation of some European currencies, 
in particular the deutschemark. This in turn threw into 

question the plans for monetary union within the EEC, 


The author is senior lecturer in professional studies at Harlow Technical 
College. 


brought under control. . 


as well as the operation of the Common Agricultural 
Policy, which had been based on fixed exchange rates. 
The crisis came to a head at the beginning of May, when ` 
massive funds flowed into West Germany, leading to the 
closure of the Exchange markets not only in Germany, 
but in Austria, Belgium, the Netherlands and Switzerland. 

These disturbances and those in succeeding months 
affected other countries, particularly the USA, Japan and 
France. In August there was speculation over revaluation 
of the French franc, and a flow of funds to the Japanese 
yen. The culmination of this summer of speculation and 
hot money flows was a programme of action by the USA 
to protect the dollar by cutting its link to gold and reducing 
imports through a ro per cent tariff increase. 


Currency convertibility 


Hot money flows are no new problem; indeed, the political 
uncertainties of the inter-war years, together with periods 
of freer exchange rates, made hot money flows uncontrol- 
lable at times. The post-war International Monetary Fund 
system, with its fixed exchange rates and a pool of cur- . 
rencies to help members with balance of payments prob- . 
lems, has undoubtedly exerted a steadying influence. The’ 
contemporary problem of hot money flows dates from the 
convertibility of European currencies in 1958, in accord- , 
ance with article 8 of the IMF charter. SC 

Multilateral trade, with countries buying from ihe É 
sources they find cheapest and selling in the markets . 
that give them the greatest return, is of greater benefit ` 
to the world than bilateral arrangements, where pairs 
of countries attempt to balance their trade with each . 
other. Multilateral trade presupposes free convertibility - . 
of currencies, however, and the founders of the IMF 
embodied this in article 8, which requires members not to . 
impose exchange restrictions on payments for current 
international transactions without the approval of the 
Fund. In December 1958, the UK made sterling con- 
vertible for non-resident holders and later freed it com- 
pletely for all current transactions, enabling her, together 
with other European countries, formally to accept in 1961 
the full obligations of article 8. It was a milestone for the 
advance of free trade, but a new era for hot money. 

A domestic currency can be exchanged for foreign cur- 


THE . 


",rencies in every commercial city in the world. These 
centres are linked by telephone and cable and, since money 
is an eásily transferable commodity, there is a world-wide 
market for dealing in all currencies. The main currencies 
dealt in aré the dollar, sterling, Canadian dollars, the 
Japanese yen, ani the currencies of the West European 
countries. Sterling and the dollar dominate the currency 
market. 

The foreign exchange market in London comprises the 
foreign exchange departments of over one hundred banks, 
together with a handful of brokers, dealing with one another 
and with banks throughout the world.. The banks in 
London with foreign exchange departments are mainly 
the clearing banks, the merchant banks and the London 
branches of Commonwealth and foreign banks. They deal 
not only in ‘spot transactions (currencies for immediate 
delivery), but als> in forward deals, for currency to be 
delivered at a future date. The foreign exchange market is 
also a market for eurodollars — dollars held in Europe on 
behalf of non-residents of the USA (The Accountant, 
October 28th). 


Short-term funds 


In times of exchaage parity crisis there are large flows of 
funds, unconnected with traders and overseas contractors 
covering their position. Some of these funds are held by 
foreign banks, either on their own account or on account 
of their customers; others are held directly by foreign 
.customers. Naturzlly, they will wish to protect the value 
of their balances by moving from a currency rumoured to 
be ripe for devaluation into a stronger one. Often these 
funds have been placed in a country when its currency 
was strong (and they have been welcomed); but when they 
come to be withdrawn, they may well have already been lent 
out, with a consequent pressure on the country's reserves. 

Important non-bank holders of currencies are the big 
international companies, whose interests are so widespread 
that for them there is really no ‘home’ currency. Their 
- funds are regularly being shifted around to meet an ob- 
ligation here or finance an operation there. It is routine for 
them to take evasive action when a currency is weak, 
" building up their assets in stronger currencies. The great 
international comoanies in oil, chemicals and cars are 
obvious examples 5f multinationals of this kind, and their 
number is growing. 


These funds are supplemented, though here we enter 


an uncharted area, by those of rich individuals from all 
over the world wno, for reasons of tax or political un- 
certainties, prefer to keep their fortunes in foot-loose form. 
The growing ease of world travel for private individuals 
has naturally led to their making increased provision for 
transferring money between countries. 
. Many dollars are held by non-residents of the USA and 
deposited with European banks. These comprise the heart 
of the eurodollar market, which is centred on London. 
The term 1s also vsed to cover currencies which are held 
by a non-resident of the country whose currency it is, and 
deposited elsewhere. A market for what is sometimes called 
eurosterling is based on Paris, for example. Other relevant 
currencies are the Swiss franc and the deutschemark. 

The significance of the eurodollar market is that the 
eurodollar is less subject to the control of monetary 
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authorities than home-based currencies and therefore 
likely to be in demand when funds are being transferred 
from one country to another in times of crisis. It can act 
as a conductor of funds. It is interesting to note that in 
May 1971, when funds were flowing from dollars to other 
currencies, there was an increased demand for euro- 
dollars as they were bought to finance purchases of the 
deutschemark. 

The eurodollar market has played a vital part in the 
development of world trade in the 1960s; where sterling 
and the US-based dollar have been in short supply, euro- 
dollars have filed the breach to give a flexible inter- 
national currency, free from the controls of central banks. 
The other side of the coin, however, has been its power to 
help undermine the world monetary system by its SE 
efficiency in shifting funds across frontiers. 


Role of Zürich 


In any discussion of international hot money, reference 
must be made to the Swiss bankers, who have come to be 
called the 'gnomes of Zürich'. In any currency crisis, 
particularly one affecting sterling, they have been seen as 
the evil genius behind the scenes, manipulating currencies 
for their own ends, or those of their unknown masters. 

It is true that Swiss banks play an important part in 
international money movements, largely as agents. Switzer- 
land has a long history of freedom from war and a carefully 
fostered attitude of neutrality in all things — particularly 
where money is concerned. So Swiss banks hold large 
sums of money on behalf of both large and small deposi- 
tors, which they manage for their clients. In a currency 
crisis, the customer behind the funds is hidden and Zürich 
is seen as the originator of large movements of hot money. 
In truth, the Swiss banker is acting prudently in his own 
interests and on behalf of his clients, to protect the value 
of their money by withdrawing it from a country whose 
currency is suspected to be weak. It must be remembered 
that much of this money was transferred to the country 
when the currency was stronger — and no criticism of the 
Swiss banks was made then! 

Speculation has so far been treated. as a legitimate 
exercise in anticipating the future. Added to this must be 
those who buy and sell in the foreign exchanges in order 
to profit by a change in exchange rates. The evidence is, 
however, that pure speculation, whilst it may worsen an 
international currency crisis, is never its prime cause. 
Nevertheless, the actions of speculators must be contin- 
ually monitored. As Keynes has said, 'Speculators may 
do no harm as bubbles on a steady stream of enterprise. 
But the position 1s serious when enterprise becomes the 
bubbles on a whirlpool of speculation.’ 

Although the immediate danger of a new crisis is 
removed by the recent agreement on re-alignment of 
world currencies, there will, as currencies change their 
relative strengths over time, be new outbreaks of hot 
money flows. Yet attempts to curb them could, by 
checking the flows of currencies, halt and even reverse the 
steady rise in the volume of world trade we have known 
since the war. By recognizing the justifiable basis of hot 
money flows, it may be possible to anticipate and modify | 
them; to attempt to outlaw them could damage the flow 
of world trade. 
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RATES AND INFORMATION. 


A minimum charge is made for each advertisement ) . Con- 
which covers up to five lines (approximately twenty- Linage e? Basic cessional 
five words). Additional lines (approximately five ALL HEADINGS accent: 
words) are charged pro rata. Situations Wanted 
“SEMI-DISPLAYED advertisements are charged per Minimum covering 5 lines £2-10 £1.40 


inch, and pro rata. or , : 
. CONCESSIONAL RATES per insertion are also por ine: 19 words) im adaton dep "en 
quoted. These are given for advertisements to appear SITUATIONS WANTED 
in three or more consecutive issues. They cannot be i inciidina-Art Required 
applied retrospectively or for advertisements which (including Articles Required) 


are to appear at fortnightly or longer intervals. ! Minimum covering 5 lines £165 — £110 
The concessional rates are. based on THREE IN- per line-(B, words) in addition 33p 22p 

] SERTIONS FOR THE PRICE OF TWO at the normal WE 
rates. ` | SEMI-DISPLAYED 

d | Paw | All headings: "EL 
"uto. ng CLOSING TIMES. ^" S TIN : ' ¿per single-column inch , à. £6-60 £4.40 - '" PR D 3 
; T : Linage/Semi- displayed: ` 7 E i FULLY-DISPLAYED l E 
" 10. 30 a. m. on Monday of the week of püblícatior All headings: ` - ; 
» Fully-displayed: | persingle-column inch — . £825 . £550 
710,30 a.m. on Monday of the wid kof publication (minimum 2 in. single column) 


Box numbers (30p basic, 20p concessional) are 


>.. M proofs are required, or if blocks have to be especi- 

ally made for fully- ot semi-displayed advertisements Gei transferable and cannot be repeated. at.a later. 

copy must reach us by 10.30 a.m. on Thursday ofthe ; . Gale 

week preceding publication, PAYMENT. 

Complete plates will bo accepted up to 4.30 p.m. on Except where - special arrangements exist. ALL 

Monday of the week of publication. ADVERTISEMENTS which are” charged according to. 
oue Alterations or cancellations will be accepted up to ` ' the number of linas they occupy MUST BE PREPAID, | 
Wo 10.30 a.m. on Monday of the week of publication. : All advertisements intended for this supple- i 
Put an These times are. subject to alteration when bank : ment should be sent .to the Classified ET 
a Art holidays or any other regson make It necessary to go : Advertisement Department, Gee & "Co gi T 


_ (Publishers) Ltd, 151 Strand, London WC2R 1T S e AH 
Telephone 01-336 0832. . E Se 


L R 2 
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to press earlier. Notice of any such alteration will be 
given in the classified columns.-' 
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APPOINTMENTS 











PUBLIC PRACTICE 








ACCOUNTANTS 


Qualified accountants 
wanted urgently 


City and West End 
*countancy Appointments 


01-551 2405 


(to 9 p.m. and at week-e1ds) 


01-253 2782 


[27 Aldersgate Street, London ECI 








tM OF CERTIFIED ACCO JNTANTS 
vacancies for audit clerks tc undertake 
‘sting and varied work wit1 excellent 
ects of promotion. — Phone Staff 
iger at 01-289 3000. 





scheme, ~ Write Box AF 6518. 


A HAPPY AND PROSPEROUS NEW 
YEAR for you at Durrant & Company, 
Vacancies exist at our Hillingdon and High 
Wycombe offices for semi-senior and qualified 
staff in the salary range of £1,000—£3,500 p.a., 
according to ability, - Please ring Mr 
Harding at Uxbridge 31671 for an early 
appointment, 


AUDIT CLERKS. — Seniors (not necessarily 
qualifed) or semi-seniors (with at least three 
years’ U.K. professional experience) re- 
quired by Holborn firm of CAS, Must 
be able to work on own initiative with 
minimum supervision. Opportunity to obtain 
excellent experience with ample scope for 
advancement, Good commencing salaries 
paid, with increments. Luncheon vouchers, 
five-day week, three weeks^holidays. ~ Apply 
in own handwriting giving age and tull 
details of professional experience and 
education to Box AC 8685, 


After a lot of work, and a lot of 
effort in tne finals, you’ve won the 
way to the next stage—a long and 
successfu. career. Open our door 
anywhere in the UK and we can give 
you the training and the 
opportunities you need. 

First, write to Brian Jenkins, 





Cooper Brothers & Co., 
33 Gutter Lane, London EC2, and 
tell him where you'd like to work. 





AN EXPANDING FIRM of Chartered 
Accountants (Holborn) require an able 
semi-senior assistant who has had at 
least 3-4 years’ experience within the 
Profession, The work is varied and 
interesting and there are excellent 
opportunities for advancement. Salary 
negotiable. ~ Write with full details to 
Box AE 8658, 





AUDIT ASSISTANT with several years 
experience required by Bromley chartered 
accountants. Salary up to £1,800 according 


to experience, ~ Apply Box AA 3904, 





AUDIT MANAGER 


Qualified accountant required by char- 
tered firm near Charing Cross to super- 
vise audits of larger private companies 
and incomplete record cases. Good 
prospects, salary circa £2,500. — Write 
Box AM 8678. 





BLACKPOOL ACCOUNTANTS require 
young qualified senior to consolidate and 
expand practice with view to partnership, 
Experienced in incomplete records, taxation, 
and business advice. - Salary required and full 
particulars to Box BA 3851. 





You have recently qualified and are now contemplating your 


AMERSHAM/CHESHAM area C.A.s re 
quire qualified accountant (preferably young’ 
as senior audit clerk. Salary between £2,5 
and £3,000 plus good prospects. - Ful 
details to Box AC 3726. 

AUDIT CLERKS ~ all stages - required by 
N. London accountants. Varied work. 
Experience of incomplete records absolutel; 
essential. — Send full details of experience anc 
salary required to Box AC 3871. 

BIGG LESWADE,. BEDFORDSHIRE. - 
Qualified accountant (or confident finalist’ 
required who has sound knowledge involving 
incomplete records and personal taxation 
Amongst our total staff of 14 we already have 
two qualified men who have escaped fron: 
the rigours of daily travel to London. Why 
not join us in our pleasant offices at a good 
starting salary based on experience? — Apply 
in confidence to H. J, N. Lane, George Hay 
& Co, Brigham House, Biggleswade. 
BRISTOL CHARTERED ACCOUNTANTS 
require semi-senior audit clerk with at least 
two years’ experience in a professional office. 
- Full details to Mr H. James, 77 White 
ladies Road, Bristol 8. 


C.A.s OFFICE, CROYDON, requires senior 
assistant preferably qualified, but experienced 
man might suit. Interesting, responsible anc 
progressive position for person capable o 
working on own initiative. — Write with 
details, including salary required, to Box 
CA. 3807. 


first major business move. The number of possibilities may 
appear endless, and you are trying to decide which will offer 


the best prospects of success, 


Your career development will be carefully planned through 


our sophisticated training programmes, exposure to E.D.P. i 


systems and advanced audit techniques. Opportunities exist to ' 


specialise and to gain experience insEurope, the Middle East, 
Africa and Australia. Prospects for promotion to manager and 


partner status in any location are outstanding. 
Please telephone: The Staff Partner, Whinney Murray & Co., 


London (and overseas)...............01-628 6088 
Glasgow ARA eerte enses 41-221 6242 i 
Birmingham................. «021-236 9151 
Cardiff............. E 0222-44641 
Edinburgh......... ENNEN ELE 4621 - 


Huddersfield.............................0484-23788 
Leeds LEE EEEE EEE EEE OR t i T: Sn EE 


H 


Liverpool................. 051-286 1141 





VV 
AA 


Manchester EE ii Ei 1551 
Newcastle ....sesssssssssseeneae essens e -0632-24333 


or write to: 67 Chiswell Street, London EC1Y 4SY 
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A HARRISON & WILLIS LTD 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 





CITY OFFICE WEST END OFFICE 





73 Moorgate, London EC2 (Corner London Wall/Moorgate) 
Tel. 01—638 8535/6/7 


A WORLD OF 
. PROFESSIONAL 
OPPORTUNITY 


" AUSTRALIA - Audit Seniors and Managers — 6,000-11,000 Australian Dollars. 


BERM UDA - Audit Seniors from £3,000, Managers circa £5,500 Tax Free. Two- and Three-Year 
Tours. l 


BRITISH HONDURAS -- Audit Seniors, negotiable terms. 


BRAZIL — Seniors to Managers for São Paulo and Rio de Janeiro, £3,500-£5,000 p.a. Three- 
Year Tours, 


GHANA - Seniors on eighteen-month contracts — Salaries from £3,650. 


HONG KONG - Two-Year tours ~ Salaries from £2,900-£3,500. Three months’ terminal 
leave. 


JAMAICA -- Three-Year Tours, Salaries from £3,000 plus car. 


LIBERIA - Single Accountants — Salaries circa £4,000 paid in American Dollars. Eighteen- 
months contracts. 


NIGERIA - Audit Seniors ~ eighteen-month contracts £3,650 p.a. 


SOUTH AFRICA -- Well-qualified accountants required in Johannesburg - Two-Year contracts 
— Settling-in allowances ~ Salaries from 5,500 Rand. 


SPAIN - Madrid - Audit seniors with some P.Q.E. and some Spanish — Two/three-year agree- 
ment. 





OPPORTUNITIES IN 
PUBLIC PRACTICE IN THE CITY 


We are currently acting for a very broad range of clients from small to large international size 
and are seeking Audit Managers, Tax Managers, Training Managers, down to Semi-Seniors. 
Information on the above may be obtained from Mr L. G. GIBSON or Mr G. F. ORMROD 
(OVERSEAS DIVISION). 


Cardinal House, 39-40 Albemarle Street, London Wi. 
Tel. 01-629 4463/4/5 also Saturday 10 a.m. to 12 noon 


Professional 
Opportunities in the 
West End 


VACANCIES IN TRUST 
ACCOUNTING 

We have several client practices seeking 
experienced male or female trust staff 
from juniors to persons of managerial 
calibre. Salaries negotiable. 


TAXATION ASSISTANTS 
£1,500—£2,450 

Numerous opportunities are open to 
Tax Assistants with 1~4 years’ experience 
of personal taxation. Opportunities 
also exist to transfer to company tax if 
required. 


AUDIT SENIOR/MANAGER 
A medium-sized expanding practice 
offers excellent managerial experience 
to a young qualified man with ability 
and tenacity. Salary to £2,800. 
Information and application for the 
above may be obtained from Mr C. 
PATTON. 


COMMERCE & INDUSTRY 
HARRISON & WILLIS LTD, providing 
a practical service to accountants in 
business and the profession for more 
than a decade, maintains its established 
reputation as a leader In the accountancy 
recruitment field. Continuing growth has 
been based on selecting the most suitable 
vacancy for the individual candidate — 
at whatever level. This insertion is 
directed primarily towards the younger 
qualified accountant whofeels thatfurther 
progress may best lie in making a change 
at this time. Some positions we advertise 
in the National Press or Professional 
journals but the greater number of 
appointments which we negotiate are 
unadvertised and are filled by account- 
ants who, having decided to make a 
move, elect to discuss possibilities with 
DAVID J. WILKINSON 

(at our Albemarle Street Office) 


Na wa uw o 


TASK FORCE 


01-493 9441. 


EMPLOYERS, PLEASE NOTE THAT YOUR IMMEDIATE PROBLEMS (SICKNESS, SPECIAL PROJECTS, YEAR- 
END ACCOUNTS, ETC), SOLVED BY RINGING BOB WATHEN, 01-638 8535 OR BRIAN DANES 
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HAMILTON EXECUTIVE CONSULTANTS 


(Under New Management) 


TAX POSITIONS 


PERSONAL TAX - LADIES - £1,750 to £2,250 plus 

if you are stuck in some stuffy, chaotic, sweat-inducing tax 
department, make January 1972 the time to move. - We'll help 
you get happy! 


AND GENTLEMEN - 

If you're at present discontented at the limited scope offered 
you doing personal or company tax, why not join the ladies who 
come to us full of New Year resolution? We're not joking when 
we say we cover the field on tax vacancies at all levels. 


AUDIT 
£1,800 to £3,250 plus 
TRY US! 
SENIORS, MANAGERS, PAS to PARTNERS, POTENTIAL 
PARTNERS. 
We have the conzacts to help you all. 


. OVERSEAS 


WELL, WHAT CAN WE SAY? 
Our counsel to recently qualified men who wish to go abroad is 
‘informed, expert and concerned. 


WE INVITE YOJ TO CALL IN AT ANY TIME OR RING 
GABRIEL DUFFY. 


INDUSTRY AND COMMERCE 


DESCENDING !N LINE OF EXPERIENCE? 
CHIEF ACCOUNTANT/COMPANY SECRETARY 
Join an electronics concern at about £3,500 — one really going 


places in the astute eye of the City. (You must, of course, be 
qualified.) 


FINANCIAL/MANAGEMENT ACCOUNTANT: 

A young man, preferably under 30, has superb prospects ~ 
starting salary £2,750 to £3,000 — with a West End based inter- 
national oil company. 


HAVE ACCOUNTS/AUDIT EXPERIENCE ~ 

WILL TRAVEL 

H you have, and you're fluent in French and German, you don't 
need to be qualified for our client to consider you at a starting 
salary of not less than £2,500, plus expenses. 


‘STOCK RECONCILIATION OFFICER - £2,000-£2,200 


This position may best suit an older person with experience of 
this work. But an interested young man would certainly be 
considered. 


THE ABOVE LISTED COMPRISE A SAMPLE FROM CHARLES 
PEARCE'S REGISTER OF INDUSTRIAL AND COMMERCIAL 
VACANCIES. CALL IN OR RING HIM FOR FURTHER DETAILS. 


4 New Bridge Street, EC4 (Ludgate Circus) — Phone 01-353 3861/3 (24 hours) 





"A few yards from Oxford Circus Station) 


Public Practice Appointments Specialists 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI 


TEL. 01-437 6063 





No Fees to pat 








UOTE MANAGER 
T END. $2 800 £3,201. Small/medium-sized firm. 
Tax Tas kaovledae not important. 


ASSISTANT AUDIT MANAGER 
CITY. £3.200—£3,500, International firm. Good oppor- 
tunity for right man. 


P.A. O PARTNER 
WI. P 1 760-£1,900, Would suit lady. Preferably part 
qualified. 


AUDIT SENIO 
CITY. 2:300. £2500. Medium-sized firm seck additional 
qualified man. 


SEMI-SENTOR 
WEST END. £1.700-£2.00(L Six-partner firm. Oppor- 
tunity for someone seeking further experience, 


SENIOR 
WEST END. £2.250--. Small friendly firm. Good pros- 
pects for young person, 


EMI-SENT 
S ey. "SE S00 £2,000. Partly qualified person for five- 
SE firm. 


MI- SENIOR 
CENTRAL LONDON, £1,500-£1,800. Keen young 
person for small/medium 


TRUST ASSISTANT 
CITY. £1,800—£2,000. Suit experienced man or woman, 


AUDIT SENIOR 
CITY. £2,500. Medium-sized firm, Modern auditing 
techniques. 


.AUDIT SENIOR 


CITY. £2,750. A.C.A. for m«dium/large firm. Extensive 
travelling. 


AUDIT SENIOR 
WEST END. £2,800. Young qaalified man seeking chance 
of rapid progress, 


AUDIT SENIOR 
WEST END. Circa £3,000. Must have public company 
audit experience. 


AUDIT SENIOR 


CITY. £2,800—£3,000. Small/raedium firm. No oe 


AUDIT MANAGER 
CITY, £3.250—£3,750. Mature man to control large 
group of audits. 


« 


AUDIT MANAGER 
RES Circa £3,300, Qualified man for rapidly developing 


AUDIT SENIOR 
CITY. Circa £2,400, Public company audit experience, 


AUDIT SENTO 
WEST END. Zen Variec experience with -small/ 
medium firm. 


TAXATION MANAGER 
WEST END. £3,000.£3,500. Qualified man or ex- 
SEET to head small department. Mainly company 


TAXATION MANAGER 
WEST 


END. £2,250-£2.500. Persona! tax. To assist 
Tax Partner, Male or female, 


TAXATION SENIOR 


CITY. £2,000. Personal Tax, Would suit A.T.I.I. (Male 
or female). 


TAXATION SENIOR 
CITY. Circa £3.000, 


y alified man. Company tax 
specialist for well-known . 


TAXATION SENIOR 

WEST END. Circa £3.000. Chance to join a substantial 
company tax department. 

TAXATION SENIOR 


CITY. Circa £2,500. Qualified man, Opportunity to be 
trained, ` 


Le AN ASSISTANTS (3) 


NTRAL LONDON, £1,600--, International firm. 
SC tax. 


TAXATION SENIOR 
CITY, £2,300—£2,750, Personal tax Specs Young 


man up to 30. 


TAXATION ASSISTANT 
uu hd .850-£1,900. Medium-sized firm. Small friendly 
x office. 
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TAXATION 


COMPANY TAX - EC2 to £3,000 
International firm having one of the largest 
taxation practices in the country seek an 
A.C.A. with some tax experience. 


TAX ACCOUNTANT -WC2 £2,500 4- 
- Young, energetic and experienced man to 

| take charge of a tax department dealing 
solely with personal taxation. 





| Management 


; LONDON & SUBURBS 


^ AUDIT MANAGER - EC4 circa £4,000 

An International practice seek an A.C.A. } 
with several years’ experience since qualify- f 
Ing. : 


AUDIT MANAGER - EC2 £3,250 $ 


COMPANY TAX - EC2 to £3,000 
Ideally suit a young A.C.A. who, though not 
necessarily having specialized, must have a 
sound knowledge of this subject. 


Preferably with 2-3 years' post qualifying | beggen gemenge e 


i La ame 4 LES WI * L] H LÀ 


experience to take charge of a group of large 
audits. Excellent partnership prospects for 
the right man. 


i AUDIT SENIOR - EC2 circa £2,700 
| Excellent opportunity for a qualified and 

experienced accountant to join one of the 

largest professional firms. COMPANY TAX — EC4 to £3,500 
: . . Various vacancies exist within the tax 
A.C.A. or FINALIST- EC4 circa £2,500' department of this large firm of Accountants. 
Small but expanding practice require some- Opportunities are available for young 
one to be responsible for a number of audits ` AC A: wishing to specialise, or men 


between London and Heathrow. already with considerable experience. 


PART II FINALIST - EC2 to £2,000 
This firm has a very high quality clientele PERSONAL TAXATION £1,500-£2,000 
Openings exist at all levels for men or 


, and is therefore able to offer above-average i isos t h Kette 
, experience whilst maintaining the personal Women In various firms throughout London. 
PERSONAL TAX- 


relationship. 
PART I FINALIST -W1 circa £1,600 MANCHESTER to £2,000 
Male or female with several years' experi- 


A small but expanding practice seek a 
young man capable of working with the ^ ence gained with a professional firm or the 
Revenue. 


minimum supervision. 


All interviews conducted in the Privacy 
of our individual Consulting Rooms. 


’ ; a ENDE: "ERE E Qaod" LONE r KC c" 


Cardiff, P J Byworth, 0222-21723 
Leeds, P N Turner, 0532-34607 
Liverpool, A G Whalley, 051-236 7862 
Newcastle, R Lovely, 0632-28493 





JOHANNESBURG 


January idth, 19/2 


international firms have 
their little differences... 


... but atl have a great deal to offer the young 
Chartered Accountant. T 
Naturally we believe that in terms of exper 
salary, opportunities for promotion and specialisation, 
and professional development we can offer you 
something especially interesting. Equally naturally, 
you will believe that your achievement 
in qualifying — and your potential - make 
you worth an interview at any of the 
international firms. 
So it's important to both of us that we have a 
discussion about your future, freely and in depth. 
Write or telephone C | Brown, 
Price Waterhouse & Co, 3 Frederick's Place, Old Jewry 
London EC2R 8DB, 01-606 6044. Or ring : 


Birmingham, E R Jeyres, 021-230 5011 Bristol, B A Baldwin, 0272-293701 
Glasgow, A G Campbell, 041-332 9204 


Leicester, R G Wilkes, 0633-51981 


Nottingham, J Daykin, 0602-60311 


PROVINCIAL & OVERSEAS 


AUDIT MANAGER - 
PORTSMOUTH to £3,500 
The ideal candidate will be an accountant 
with several years' experience since qualify- 
ing who has been involved with the audits of 
large companies. 


AUDIT SENIOR- 
NORWICH circa £2,000 
A young qualified accountant or Part il 


finalist is required by this well-established 
firm of C.A.s. 


AUDIT SENIOR - 

GUILDFORD circa £2,000 
Part H finalist or recently qualified account- 
ant for this small but successful practice. 


SENIOR - EXETER to £2,200 
Experienced man, preferably qualified, is 
required by a rapidly expanding firm having 
a wide and varied clientele, 


GHANA circa £4,000 
Eighteen-month tour, free accommodation, 
long terminal leave and other generous 
benefits for qualified single men. 


circa £3,750 
Excellent prospects with a large practice 
In Johannesburg for qualified men with 
managerial potential. 


CONTACT: 
Richard Norman, A.C.A. 
Barton Management Appointments Ltd 
80 Chancery Lane, London WC2A 1DD 


PHONE: 
01-405 1431 (Incl. Ansafone Service) 
01—407 4766 (London Bridge Office) 


d mE Y RAS f 


ience, -iy 


Manchester, C R Godwin, 061-832 9076 


- 
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SREED EMPLOYMENT 








F.EED, the foremost name in accountancy recruitment, now offer a new Countrywide Service for 


; PUBLIC PRACTICE APPOINTMENTS 


from one hundred cffices throughout the major employment conurbations in the British Isles, thus offering the two great strengths 
of a National Network and unparalleled experience in accountancy recruitment. 


RECENTLY QUALIFIED £2,450 
Small West London p-actice to assist partner 
in all aspects of his work. Reference J.M. 
01-572 0916 


SENIOR £2,400-£2,750 
Leading City firm will provide training/experi- 
; ence of modern auditing practices to the young 
qualified man. Referenze H.H. 01-242 8708, 


^" YOUNG ACCOUNTANT (LADY 

e. 
To be personal assiszant to a Partner of 
progressive W1 practice ~ A.C.A. or A.C.C.A. 
essential. Reference H.-H. 01-242 8708. 


SENIOR c. £2,250 
Three partner WC1 practice are able to 
` provide excellent variety of good quality work 
to young qualified man. Reference H.H. 


: 01-242 8708 


COMPANY TAXATION ` £3,000 min. 
Large EC4 practice - qualification not neces- 
sary but sound tax experience essential. 
Reference H.H. 01-242 3708. 


SPECIALISE IN TAXATION c. £2,500 
Large City practice wish ro meet Chartered 
Accountants interested in discussing a career 
In company taxation. Reference M.W. 01-242 
8708. 


BERMUDA - SENIOR 
tax free 


Recently qualified Chartered/Certifled man 
will find not only opportunities for personal 
development but excellent social and sporting 
activities. Reference H.h. 01-242 8708. 


£3,250 ^ 


PUBLIC PRACTICE 


RECENTLY QUALIFIED c. £2,500 
Six-Partner Central London firm are able to 
offer good mixture of public and private 
company work to the man who seeks variety 
ich responsibility. Reference H.H. 01-242 


SENIOR 
Somerset practice - qualifications not essen- 
tial but large company audit experience 
desirable. Reference H.H. 01-242 8708. 


£2,250 


UNQUALIFIED SENIOR c. £2,250 
Small but expanding NW. London practice 
require man aged 28-40 to control small 
office. Reference H.H. 01-242 8708. 


SENIOR to £2,750 
Medium-sized EC1 congenial practice will 
provide good all-round experience to recently 
qualified man. Reference M.W. 01-242 8708. 


TAXATION 


PERSONAL TAX to £1,800 
Male or Female ex-Inland Revenue or bank 
experience considered for Central London 
practice - will eventually be trained in 
Company Tax. Reference H.H. 01-242 8708. 


P.A. TO PARTNER c. £3,000 
Groüp Practice seek well-experienced com- 
pany taxation man for their WC2 office. 
Reference H.H. 01-242 8708. 


‘OVERSEAS 
£ neg., but 


GREECE 

competitive 
Qualified A.C.A./A.C.C.A. with managerial 
potential for established practice. Fluent 
Greek essential. Reference H.H. 01-242 8708. 


JUNIORS £ neg. 
Young male/female to be involved in stock 
exchange audit work - previous experience 
not necessary as training provided and 
generous assistance given to those who wish 
to obtain a professional qualification. Refer- 
ence H.H. 01—242 8708. 


SENIOR £2,000 min. 
Cheshire coastal practice seeks young career- 
minded qualified accountant for growing 
practice. Reference H.H. 01-242 8708, 


AUDIT MANAGER £4,000 
Chartered Accountant, aged 30-45, with 
pii large audit experience for large City 
ractice. Reference H.H. 01-242 8708, 


TRUST ACCOUNTANT £2,750 neg. 
Preferably qualified for new appointment in 
medium-sized EC2 practice ~ trust accounting 
SES essential. Reference HH. 01-242 
870 


TAXATION SENIOR to £4,000 
Qualified man with good company tax 
experience required by City International 
practice. Reference M.W. 01-242 8708. 


COMPANY/PERSONAL TAXATION 

: £2,100 neg. 
Male or Female (A.T.l.l. preferred) with a 
proven record in this field will join small 
EC1 firm of Chartered Accountants and be 
responsible for a major part of the practice’s 
taxation work. Reference M.W. 01-242 8708. 


BRUSSELS £ neg. 
The Partner responsible for European recruit- 
ment of a substantial International Practice 
will be in London shortly to interview 
qualifled men interested in pursuing a career 
offering increased responsibility and the 
valuable opportunity to gain a second language. 
Reference H.H. 01-242 8708, 


Other areas for Managerial, Supervisory and Senior Appointments which will provide excellent career development opportunities, are listed 
below and your enquiries for further details, without commitment are welcomed. 
Jamaica, Cayman Islands, Bermuda, Holland, Belgium, Germany, France, Portugal, Australia, Far East, West Indies, Monaco, Greece, South Africa, 


Liberia. 


Applications for the above positions should be made via the telephone number noted below each appointment, but written 
applications to be sent to MANAGEMENT RECRUITMENT, 50 Lincoln’s Inn Fields, London WC2A 3BR. 


Clients - We particulzrly welcome your enquiries. Please telephone any of the numbers mentioned above with your vacancy or 
' write to Management Recruitment - at the above address - you will find our terms of service very competitive. Please note we are 
. also able to provide a further valuable service in the supply of temporary staff at all levels to cover your staff shortage, or absence 
and busy periods - for details telephone 01-242 8708. 


EENHEETEN 
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MANAGEMENT 


LONDON 


GROUP MANAGEMENT ACCOUNTANT 

NW. London £3,500 neg.+ car 

Leading service group — appraisal of management information, 

budgets, forecasts and development of computerised perat 
i ef. 


ASSISTANT FINANCIAL CONTROLLER up to £3,500 
London SW1 

Subsidiary of major American company ~ interpretation of 
monthly management accounts, preparation of budgets, fore- 
casts, supervision of accounts department ~ computerised 


systems. Ref. A 264 
DIVISIONAL ACCOUNTANTS up to £3,000 +. car 
NW. London 


Leading car manufacturers — responsible to local General 
Managers for the financial function — knowledge of the motor 
trade an advantage. Ref. A 270 


ASSISTANT GROUP ACCOUNTAN £3,000 
London SW1 . 

Diverse service group ~ new appointment — to assist on all 
Group financial matters — visit subsidiaries to investigate systems 
and make recommendations for improvement — present manage- 
ment Information, , Ref. A 234 


ASSISTANT ACCOUNTANT c. £2,800 
London E3 

Export packaging subsidiary — to prepare monthly management 
accounts, annual accounts, budgets, forecasts and assist the 
Chief Accountant on all financial matters. Ref. A 256 


MANAGEMENT ACCOUNTANT up to £2,500 
London W1 

Social service organisation with branches throughout U.K. - 
preparation monthly management accounts, annual budgets — 
assist Chief Accountant — suit older or retired person, male/ 
female. Ref. A 267 


MANAGEMENT AUDITOR c. £2,500 
Central London 
Young man, preferably qualified, will carry out for a major 


industrial group a variety of assignments involving operational: 


systems, management accounting and administration work — 
entailing some travel. Ref. A 253 





D 


RECRUITMENT 


PROVINCIAL - 


GROUP DEVELOPMENT ACCOUNTANT 
High Wycombe, Bucks 

Public group of companies — to be involved in reorganisation of 
new acquisitions and develop management information systems 
in accordance with group policy. Ref. A 259 


CHIEF ACCOUNTANT up to £3,800 
Manchester 

Manufacturer of domestic appliances — subsidiary large group — 
responsible to Board for whole accounting function including 
management information and costing — excellent prospects. 

Ref. A 271 
DIVISIONAL ACCOUNTANTS up to £3,000 + car 
Southern England 
Leading car manufacturers — responsible to local General 


Managers for the financial function — knowledge of the motor |: 
Ref. A 270 ` 


— €.£3250 | 


trade an advantage. 


CHIEF ACCOUNTANT 
Bridgend, Glamorgan 


Engineering company. To control the whole accounting function, - 


develop accounting systems, prepare monthly management 


information, annual accounts, budgets and forecasts, supervise | 


staff of 30 and be responsible for administrative duties. `` 


. Ref. A 266 - 


SPECIAL PROJECTS ACCOUNTANT 


: c. £3,000 
High Wycombe, Bucks : 


Public group of companies — to visit locations.in U.K., identify. . 


problem areas and make recommendations for Improved profit- 
ability. Ref. A 258 


INTERNAL AUDITORS up to £3,000 
High Wycombe, Bucks 
Public group with locations throughout U.K. -= to travel to various 


divisions, review systems and procedures, prepare reports = — 
Ref. 


good promotional prospects. A 257 
YOUNG ACCOUNTANTS | < £2,500. : 
North Kent i 


Recently qualified man seeking first Industrial position is required 

to assist the Management Accountant of expanding manufactur- 

ing company in the preparation of budgets and long-range E 
Ref, A 25 


OVERSEAS 


CONTROLLER 
Greece 

Qualified man with fluency in Greek Is required by the newly 
acquired subsidiary of world-wide engineering group. Some 
previous industrial experience preferred but not essential as the 
successful candidate will receive training in the group's advanced 
accounting techniques. Ref. A 269 


INTERNATIONAL AUDITOR £4,000 
Qualified man with good professional background and a fluency 
in French or German Is required to travel extensively through- 
out Europe for major industrial Group. Age 25-35, 


$10,000 min. 


INTERNATIONAL AUDITORS 
Europe i l 

Major engineering company — young chartered accountants to 
visit locations throughout Europe ~ 50 per cent travel - excellent 
prospects for promotion ~ languages not essential. Ref. A 238 


FINANCE & ADMINISTRATION MANAGER ` £3,000+- 
Spain 
Jointly owned subsidiary of leading British group — report to 
local M.D. and be responsible for whole accounting and ad- 
ministrative function. Knowledge of Spanish optional. ` ` 

l Ref. A 224 


` CLIENTS. We have staff available for your short-term d 
assignments. 


Tel. 01-242 8708 





50 LINCOLN'S INN FIELDS. EU 
LONDON WC2A 3BR. ^ . 
(ANSAFONE AFTER HOURS) "^ 


c. £4,000 ` 


up to £3,000 ` 
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Young 
Accountants 





Spare a few 
moments to think 
about your career 


If you are reviewing your career and examining 
your future prospects in private practice, this 
could be an opportune moment for us to givo 
you a few facts. 


As one of the leading international firms we 
offer wide experience, early responsibility, 
rapid promoticn, good salary, training facili- 
ties, opportunities for specialisation and 
numerous locations at home and overseas. 


We suggest that you arrange a meeting with 


one of our staf partners in order to discuss 
the facts and your personal prospects. 


Please contact: David F. Pratten, 
Deloitte & Co., 

P.O. Box 207, 128 Oueen Victoria Street, 
LONDON, EC4P 4JX 


or any of the following staff partners: 


C. J. Buckett, 

Crest House, 7 Highfield Rd., 
Edgbaston, 
BIRMINGHAM B15 3ED. 


|. E.L. Harris, 
Albion Chambers, Small St., 
BRISTOL BS99 7TR. 


R.P.V. Rees, 
7 Windsor Place, 
CARDIFF CF1 6PN. 


T. Ball, 

515 Martins Building, 
6 Water Street, 
LIVERPOOL L2 3TB. 


J, M. Harries, 

PO. Box 60, 

Midland Bank Chambers, 
Castle Square, 
SWANSEA SA1 1DU. 


DRM Harbottle, 

16 Market Street, 

NEWCASTLE-UPON-TYNE 
: NEI 8JL. 


Positions are also available in many cities 
in Europe, Africa and Australia. 
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CA 


Accountancy 


Task Force Limited ` 


-01-353 6308 . 


The reliable specialists for permanent or temporary accountancy posts in 
London, the Provinces and Overseas, in public practice, industry or commerce. 


PUBLIC PRACTICE 

Transfer of Articles About £1,500 
Edgware, Middlesex 

One or two young men are required 
with good audit experience and a 
knowledge of taxation work. Good 
all-round experience with small firm. 


2/100 
Management Consultancy 
About £4,000 
Ve? firm of chartered accountants 
to strengthen their consultan 
division, A qualified accountant wit 
relevant consultancy experience 
either based within or outside the 
profession and with er a of 
computer application is the Age 
required. 2/101 
Management £2,000/£2,500 
Consultancy 
An opportunity for a young newly 
qualified accountant to enter tho 
consultancy field with a go-ahead 
city practice. 2/102 


Audit Manager To £3,500 
London EC4 

Must have experience with large 
audits for Public Companies. Com- 
puter experience an asset but. not 
essential, Taxation knowledge neces- 
sary, 2/103 
Chartered Accountants To £2,750 
London EC2 

Eight-partner practice has a vacancy 
for a bright C.A, with 2/3 years’ 
post-qualification experience. 2/104 


Audit Manager Abont £3,000 

London ECA 

To take charge of block of audits. A 

young qualified man would be ideal, 
ut an older experienced man would 


be considered. 21105 
P.A. to Partner To £3,000 
London W1 


Smal! firm, four partners, seeks 
experienced man to assist Par OG 


HULL : 

Senior Audit Clerk To £1,800 
Well-established practice offers in- 
teresting post to a young man part 
qualified, or an older experiences 
man, 2/107 


Yeovil To £3,000 

Audit Senior 

An opportunity E work in peaceful 

surroundings and enjoy interesting 
&nd varied work including taxation 


ro Female About £1,500 
London EC4 

Two female ledger clerks are required, 
Must be familiar with accounting 
procedures, These fobs are in the 
accounts department of a firm of 
chartered accountants. 





COMMERCE 
Internal Auditor £2.500/3,000 4- 
London W1 car -- expenses 


A single man is required familiar 
with audit procedures who will be 
required to travel throughout the 
U.K., monitoring company systems 
and accounts and making improve- 
ments where necessary, 2/110 
Cashier/Book-keeper c, £2 000 
London EC4 

A flourishing trade promotion and 
competitions company needs a male 
or female book-keeper capable of 
working to trial balance dealing with 
Bank Reconciliations, Petty Cas 
SE Cash Analysis, Also pO 
for 100/150 persons. 2/111 


TAXATION 
Taxation Assistant (Commerce) 
London WCi To £2,000 p.a. 
For catering complex. To assist Tax 
Manager with Corporation Tax 
computations, Schedule F returns 
and General Taxation matters. The 
post would suit a young mao with 
some experience who wishes to 
progress to a better paid and more 
responsible post. Qualifications not 
required. 2/112 
Solicitors e. £3,000 
London EC2 
Large firm of solicitors uires a 
senior man to deal with both 
painona and company tax matters. 
will be directly responsible to a 
Tax Partner. 2/113 


Senior Taxation Officer Salary 
Hone Kong Negotiable 
To deal with corporation and com- 
plex personal tax matters. An in- 
spector grade with Inland Revenue, 
or a specialist from a firm of char- 
tered accountants, suitably qualified 
would be suitable, The post is with a 
large Hong Kong firm of C.A.s. A 
good salary wil! be paid, commen- 
surate with qualifications and experi- 
ence, Paid passages. 2/114 
Compan p REN Manager To £3,500 
London 

To assist Tax partner with a full 


range of taxation work, 2/115 
Tox Specialist £3,000-+- 
London EC2 

Must have at least SÉ bak experi- 
ence specialising in Taxation. The 
job involves consultancy and tax 
planning, 2/116 
Taxation Posts 


London and Provinces 

Lack of space prevents us from de- 
tailing all the taxation vacancies we 
are endeavouring to fill for our 
clients. Consult us and we will 
advise you whether we can introduce 
you to the job you seek. 2/117 


OVERSEAS 


South Africa 
Sentor Audit Accountants 


To £3.750 


Competent chartered accountants are required by a firm in Johannesburg. 
Three-year contract or permanency preferred but a shorter period might be 
considered. Good conditions with paid passages and settling-in grant. 2/118 


Professional Vacancies 


Qualified Accountants 


Bermuda, Brazil, Cayman Islands, Greece, Liberia, Guyana, Jamaica, British 
Honduras, Nigeria, Belgium, Holland, Zambia, Australia. Further infor 


on request. 


For further details of these posts and many others please contact: 
For public practice, taxation and overseas posts — L., J. Greenslade 
For U.K. Industrial and commercial posts - F. G, Clark, D. M. Falconer 


| ACCOUNTANCY TASK FORCE LTD.. 


: 18 Bride. Lähe: London (3107 
| Rol z353' 6308: of 
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PUBLIC 
PRACTICE 
ACCOUNTANCY 
APPOINTMENT 
SPECIALISTS 


MERVYN HUGHES AND COMPANY LIMITED 


5-7 Russia Row, London EGA Telephone 01-606 4701/4 ansarone 


VACANCIES OF ESPECIAL INTEREST - ENQUIRIES ARE INVITED 


RAPID BUILD-UP OF 
COMPETENCE 
Salaries up to £2,400 p.a. 





‘Starred’ vacancies which will appeal to newly and recently qualified 
Chartered Accountants who wisely wish to gain all-round experience in 
depth under the best auspices - large medium City firm of standing. 





International firm — Chartered Accountant of partner calibre who possesses ` 
drive and enthusiasm, a progressive outlook, all-round ability and an 
adaptable ‘good mixer’ personality. 


IMMEDIATE PARTNERSHIP . 
West Africa — £6,000 p.a. Equity 
share — free accommodation etc. 





An individualist is required who can make his mark as a partner in a 
small City firm — varied clientele including several large clients — not a 
‘feather bed’ but the environment and prospects will appeal to the right  ' 


IMMEDIATE PARTNERSHIP 
£3,000 p.a. plus 207, 





spare Or equity. man. Some capital required. 
AMBITIOUS AUDIT MANAGER Talent and initiative can be used to advantage and ensure advancement — 
Up to £3,250 p.a. five-partner West End firm. 





Medium-sized firm — excellent range of work — essential that applicants 
have several years? sound post-qualified experience and some knowledge 
of computers. 


AUDIT MANAGER 
Brighton — To £3,000 p.a. 


# 


PROVINCIAL VACANCIES ^ 
Up to £3,000 p.a. 





Qualified Accountants required in the following areas — Birmingham, 
Brighton, Bristol, Crewe, Edinburgh, Exeter, Leeds, Leicester, Manchester, 


APPOINTMENTS OVERSEAS 
Up to £5,000 p.a. 


Nottingham, Portsmouth, Southampton, Swansea,. Yeovil. 





America, The Caribbean and elsewhere. 


To arrange an appointment tel 
Director. 


A number of appointments offering top rate salaries and other ex- 
ceptionally attractive benefits are available in Australia, Africa, South 


ephone or write to R. J. Welsh, Managing 








BENEFIT ... 


from the specialisation of a 

chartered accountant/employment agent 
dealing exclusively with 

professional positions for 

chartered and certified accountants. 


Telephone D. G. Leonard, F.C.A., 

to arrange a meeting 

Accord Appoiniments, 

34/36 Maddox Sireet, Regent Street, 


London : 
01-629 1804. 





BURY ST EDMUNDS. - Accountants 
require a young Chartered Accountant 
as a Senior Assistant with partnership 
rospects. The successful applicant will 
¢ required to take complete responsi- 
bility for the audit and taxation affairs 
of a variety of clients, both large and 
small. If you think you possess the 
mecessary qualities and wish to make 
your career with a rapidly expanding 
firm please write to Lacey, Radford & 
Co, 39 Abbeygate Street, Bury St 
Edmunds, Suffolk, with full details of 
your career to date, 


A, REQUIRED by North London ac- 
)untants ta manage office with a view to 
jssible ‘partnership. Experience in in- 
ouplete records essential. — Write stating 
re, EE and salary required, Box 
A 3872. m 5 


CHARTERED ACCOUNTANT required by 
North Staffordshire firm as personal assistant 
to partner, now aged 61 and with the inten- 
tion of partnership in about two years' time, 
The firm has a staff of sixty-five. Partnership 
involves incoming partner finding a share of 
tangible capita! (by instalments if necessary) 
but there is no capital! payment for goodwill, 
The firm is looking for a man in his late 
twenties, prany a university graduate, who 
has good experience of medium size and 
small work and is now ready to settle in a 
particular practice, - Box CA 3788. 
CHARTERED ACCOUNTANTS - BURY, 
LANCS, require experienced senior assistant, 
qualified or unqualified, for interesting 
appointment. Profit-sharing scheme. - Write 
Box CA 3951, 

CHARTERED ACCOUNTANTS (London 
WC! require personal assistant to principal 
specializing in the taxation and financial 
problems of authors, journalists and other 
professional people. This is an extremely 
Interesting position with scope for young 
person with initiative, Mair and a liking for 
people. A basic knowledge of tuxation is 
desirable. - Write stating age, full details of 
experience and ambitions to Box CA 8675. 
CHARTERED  ACCOUNTANTS, West 
End, require newly qualified man as assistant 
to partners. Good salary and opportunity 
to acquire first-class professional experience, 


. CHESTER CHARTERED ACCOUNT. 


ANTS require young chartered accountant 
to take charge of a varied section of the 
ractice. ranging from incomplete records to 
arge audits. ~ Please apply to Harmood 
Banner & Co, Martins Bank Chambers, St 
Werburgb Street, Chester, 





CHARTERED ACCOUNTANTS with 
offices in a pleasant country town require 
sn assistant for their Taxation Depart- 
ment. This is a permanent position which 
involves dealing with all aspects of 
personal taxation. — Apply to Davies, 
Watson & Co, 124 High Street, Dorking, 
Surrey, 


DEWSBURY CHARTERED ACCOUNT- 
ANTS require experienced tax senior. Suc- 
cessful appilcant can expect appointment as 
tax manager within short period. Good 
salary with appropriate increases for re- 
sponsibility. - Apply to G. J. G. Dale, 
Brings & Norton, Market Place. Dews- 
ury. 


EAST MIDLANDS. - A young 
qualified Assistant is required for a 
medium-sized practice in Nottingham. 
The post offers experience in a broad 
range of audits in which the use of 
modern techniques is encouraged, 
together with varied Company taxation 
and accountancy services. The success. 
ful anplicant will be responsible direct to 
the Partners. An attractive starting salary 
will be offered subject to early review on 
proof of ability and willingness to 
accept responsibility. A Pension and 
Life Assurance Scheme is in operation, 
- Replies giving details of education and 

rofessional experience to  Hubbart, 

urose & Pain, P.O. Box No. 33, 12-13 
Cheapside, Nottingham, 


CITY CHARTERED ACCOUNTANTS 
uire an assistant with experience in a 
essional office capable of preparing : 

accounts and with some knowledge 

taxation, Minimum salary £1,750 p.a. 

membership of C.A.E.S.S. if eligible. - V 

with particulars, please, to Box CC 3826 

CITY CHARTERED ACCOUNTADR 

require clerk for personal taxation der 
ment. Good salary offered to right applic 

This might suit an ex-Revenue employe 

Apply Box CC 3916. 

EXPERIENCED ASSISTANT required 

taxation manager in firm of chartered 

countants in London WC2 to take charg 
the personal taxation department’ of 
practice. Top salary will be paid to suit: 
applicant. - Write with full particulari 

carcer to date to Box EA 3815. 

EXPERIENCED SENIOR and semi-sei 

audit assistants required by firm of Lon 

chartered accountants, London NWI, V 

range of work available, including: taxat 

Scope for extending experience for th 

willing to accept responsibility. Lunch 

vouchers. - Write full details to Box ES 64 


HAYWARDS HEATH office of Londo: 
Firm of Chartered Accountants requir 
taxation assistants for personal an 
trust cases and some company work 
Qualification not essential but must hav 
at least 5 years’ full-time tax experienc 
in all aspects of taxation. Age 25~4( 
Salary from £1,500 to £2,500 subject t 
age and experience. Hours 9.15 to 5.11 
No Saturdays. Three weeks’ holiday, : 
Apply Box HH 8676, 
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EMPS - URGENT ` 


A8 and finalists under 3C needed for investigation of London antique markets, 
ir accounting assignments in Brentford and Cheshire, and for our personnel division. 


'RANSFERS OF ARTICLES — £900-£1,400 


'e are the only reliable medium for a transfer. Many vacancies with medium firms 
ity, West End and suburbs and one witb a major City firm. Consult Mark Pembroke, 
G-A, 


A T.LI./A.T.LI. — £3,500-+ 


stablished City firm seeks unqualified manager with good personality and well 
sed in all aspects of taxation. 


LLI. es £2,950 


tpanding City firm with wealthy clientele and luxury offices near Cannon Street. seeks 
sistant to work exclusively on company tax. Similar vacancies Blackfriars, Aldersgate, 


«I-II, £2,750 


arge City firm with unique combination of American methods and relaxed, friendly 
mosphere seeks assistant for company tax only. Similar vacancies in personal taxation. 


ROOM AT THE TOP 


TAX LADIES - URGENT 


We have a number of vacancies with major City firms marked specifically for women. 
Opportunity for trainees in U.S. tax. 


PERSONAL TAX - £2,500 


Medium-sized firm near Charing Cross seeks capable personal tax assistant. Oppor- 
tunity to progress to company tax, 


PERSONAL TAX - £2,200 


Medium-sized with offices immediately opposite Liverpoo! Street station, seeks personal 
m cessi ta Similar openings, Moorgate, St Paul's, Euston, Bond Street, Piccadilly 
cery e. 


` 


PERSONAL TAX - £1,900 


Three of our West End clients are forming new tax departments. Be a pioneer. 


PERSONAL TAX — £1,700- 


Small West End firm seeks assistant to tax manager to handle a number of cases 
including underwriters, stock-brokers and doctors, Similar openings Aldersgate, 
Moorgate, Harrow. : 


* PEMBROKE & PEMBROKE x 


130 s.m.-5.30 p.m. (Accountancy Appointments Division) 5.30-9.30 p.m. 
11-236 0011 76 Cheapside, London EC2 01-262 4014 





AUDIT MANAGER CITY £3,000 


SE experience fo~ a young qualified man in a progressive 
irm. 


PARTNERSHIP PROSPECTS 
CENTRAL LONDON £3,000 


A young P.A. to partrer is sought by expanding firm. An 
ambitious man is likely to be offered a partnership. 


4 


AUDIT SENIOR WEST END £2,500 
A medium-sized firm seek a bright ambitious senior. 


TAXATION ASSISTANT WEST END £2,500 


A man experienced In parsonal and corporation tax required 
for the tax department of a medium-sized firm. 


: AUDIT SENIOR S. LONDON £2,400 


À small firm require a Senior. Excellent opportunity for recently 
, qualified man to gain exparience. 


PART-TIME WEST END £2,000 


An experienced but not necessarily qualified person to assist 
medium-sized firm on incomplete records. Would suit clder 
man. 


Contact lan Taylor at 


Advance Careers 
Consultants Ltd. 


11 Charing Cross Road, London WC2H OEP. 
Telephone 01-930 3933 










A career in 
Taxation 


Whinney Murray & Co. are seeking 
newly qualified chartered accountants; or 
finalists, who wish to pursue a career as 
specialists In taxation within the pro- 
fession. Good practical and theoretical ` 


training. 


Salary as a specialist in this field will 
carry additional increment. Very good 
prospects for promotion to manager and 
partner for men with the right qualities. 


Please telephone 
The Personnel Manager 
01-628 6088 
or write to 
X 67 Chiswell Street 


London ECIY4SY 
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Please contact our office most convenient for you 





51 CANNON STREET LONDON EC4M 5ST 01-248 1781 


YOUNG FINALIST. ~ Required by smal! but exceedingly active practice in W1. Must be able to participate in general practice 
work rather than pure audit. Salary up to £2,400 plus study leave. A partnership will be offered to the right man. 


AUDIT MANAGER. - Large well-known firm. This is a new and challenging position arising from succession planning and the need 
to develop a particular dept. The position is based in the City and provides an unusually good opportunity for an accountant about 
27-40, with at least 3 years’ post-qualificational experience preferred in a large firm. He will report to a partner and have a lively mind 
looking for an opportunity to contribute to the development of a firm which has recently expanded and diversified its practice. Salary 
up to £4,000 with sound partnership prospects. 


PROBATIONARY PARTNERSHIP. ~ Four-partner firm. An EC4 firm of C.A.s has a vacancy for a qualified man with at least 
2-3 years’ post-qualificational experience. He will assume responsibility for a block of clients all situated in the SE. The post is chus 
ideal for a family man living near London for whom too much travel would be Inconvenient and he will be offered a partnership after 
ona year. The minimum starting salary is £2,750. 


TAXATION MANAGER. - C.A.s with well-known, fast-expanding and very varied practice occupying comfortable City offices 
are looking for partnership material on the taxation side, with main attributes, personality, ambition, energy and readiness to take 
charge of and expand small tax department and give speeds and high standard of services to client. Salary up to £3,800 initially. 


14 TEMPLE STREET BIRMINGHAM 2 021-643 6201 


PROSPECTIVE PART NER. - A.C.A., 24—2B. This is an exceptional Sppercunicy for a young C.A. prepared to work in the SW. 
of Birmingham. Applicants should have at least 2 years’ post-qualificational experience with a medium-sized professional firm and be 
prepared to prove their partnership potential within 3-4 years. Salary around £2,500, 


TRUST AND INVESTMENTS. - A potential manager for a firm of C.A.s in the City Centre. Trust accounts and their related 


taxation and investment matters are the primary concerns and will allow the successful man to use his knowledge and initiative to the 
full. Managership follows after a training period and the salary will attract a qualified man, 


49 KING STREET MANCHESTER 2 061-834 9733 


NEWLY-QUALIFIED MAN. - Excellent opportunity to advance your experience of corporate tax in large modern C.A.s. Man. 
agerial status envisaged In near future. Salary £3,500 plus. 


ASSISTANT AUDIT MANAGER. - A medium/large firm in Liverpool can offer an interesting career to a young qualified man 
with ability to progress, Outstanding opportunity wich an attractive salary. £2,000. 


LIVERPOOL. - Post-intermediate needed urgently - with general experience. Appealing starting salary and excellent working 
conditions, 


UNQUALIFIED SENIORS. - Are wanted in the Liverpool area. Salary £1,750-£1,800, Excellent amenities on hand. 


OVER S E AS (Please contact your local office) 


Finding the Right Job abroad isa big step in your life. Don't rush into things and find yourself unhappy in a foreign country. Clever, 
cautious people consult A.P. We will advise you about the differences in each International Firm, exchange rates, prospects and the 
social life in the country you choose. For instance here are a few of the many current positions available: 


BRAZIL. ~ Dynamic opportunity = American experience. First-class working conditions. Salary from £3,500 p.a. plus benefits. 


GREECE. ~ Greek-speaking accountant required for audit investigation and taxation assignments. Excellent experience for someone 
interested in shipping and property work and seeking European experience. Circa £3,500 plus high benefits. 


BERMUDA. - Excellent opportunity to gain first-class commercial audit experience of shipping, investment, property and tourism. 
The gloríous climate and relaxed social life, together with the inducement of generous tax-free salaries, commencing at £4,000 p.a., 
make this experience both pleasant and. very lucrative. : 





EXPERIENCED SENIOR AUDIT CLERK 

required. - Must have had at least five-six 

ears' experience with practising accountants, 
is post offers exceptional prospects. — 

Applications to Thomas Warren & Co, 33 
orne Road, Doncaster. 

ARROW  CHARTERED  ACCOUNT- 
ANTS with wide and varied practice have 
vacancy in taxation department for senior or 
semi-senior experienced in personal and com- 
pany taxation. Good salary and prospects, 
five-day week. Pension scheme, ~ Send full 
particulars to Sparoull. Goddard & Co, 
Observer House, t St Anne's Road, Harrow, 
Middlesex. 

JUNIOR ACCOUNTS TRAINEE required 
who wishes to study for certified accountancy. 
Good terms and conditions. - Write to P.O. 
Box No. 24. London N4, 

QUALIFIED OR experienced unqualified 
accountant required to take charge of group 
of audits in expanding Cambridge practice. 
Salary by negotiation. — Apply: Chater & 
Myhil!, 10 Jesus Lane, Cambridge. 


LEICESTER OFFICE of National 
firm of Chartered Accountants require 
specialist for their taxation department. 

c wil! be involved in all aspects of 
taxation and in particular origina! tax 
planning. An excellent opportunity for 
man with drive, ambition and organizing 
ability, generous salary, holidays, ad- 
vanced study facilities etc, 

Write to Box LO 8677. 


MANAGING CLERK ~ £2,000 plus 


We are recruiting an experienced man 
aged under 50 for local Accountant. 


Ring John Lindsey ~ 01-546 2441. 


RAND SERVICES STAFF BUREAU 
31 Fife Road, Kingston, Surrey 





to Jackson, 12 No 
_ telephone 01-348 4551. 


NORTHAMPTONSHIRE CHARTERED 
ACCOUNTANTS require a senior assistant 


„accountant. The appucant need not be fully 


qualified but must be able to deal with the 
accounts and taxation affairs of smali traders 
and private compauies, and must be capable 


-of assuming full responsibility for dealing 


with clients on a personal basis. A top salary 
will be paid in accordance with age and 
experience, ~ Box NC 3816. . 
PERSONAL TAXATION ASSISTANT with 
wide experience required by chartered 
accountants with interesting practice in 
unique offices near Barbican, London, EC. 
Salary according to age, ability and experi- 
ence. but not less than £2, p.a. - Write 
with details to Box PT 3953, 
SEMI-SENIOR required by chartered ac- 
countants in Golders Green, NWI1, with 
ability to work on own initiative. Three 


‘weeks’ holidays, luncheon vouchers, paid 


study leave, Salary by negotiation. - Write 
rrice Lea, London N2, or 





COMPANY 


Executive Selection Consultants 


RING 01-606 6301 


about these openings 
£3,500 c j 


CORPORATE PLANNING 
EXECUTIVE 





A nationally known industrial cong 
merate with head offices in the C 
has an interesting opening for a yot 
AC. A. who is also a business or ot 
graduate, Age limit 30. 


£3,000 c 


CORPORATE PLANNER 


A large internationally known ind 
trial company with head offices in 
City has a very interesting and perm 
ent assignment for a corporate pan 
who will co-ordinate the financial p 
ections of all its overseas compan 
es must be qualified and aged un 


£3,500 c 


ASSISTANT CHIEF ACCOUNTA] 


A vacancy occurs at the West E 
head office of a national construct 
company for a qualified accountant v 
should be aged 30. He will work clo: 
with the Chief Accountant on mana 
ment and budget accounting forec 
and special projects. 


For further details of these appointme 
ring: E. Macro, Laurie & Company, 
Kee London EC2. Tel: 01- 


jjj LAURIE & 


‘COMPANY 


- Executive Selection Consultants 





SENIOR AND SEMTI-SENIOR ; 
SISTANT required by London C. 
situated near Victoria Station. Gc 
experience and salary for the ri 
persons who will be given a high deg 
of responsibility, - Write giving | 
details to Box SA 8687. 





PROGRESSIVE SOUTH DEVON C! 
TERED ACCOUNTANTS with over 
staff, are seeking an experienced qualifi 
unqualified manager. Position requi 
wide experience embracing both large 
pany audits and smaller incomplete r 
work, A commensurate salary will ben 
the successful applicant with the nec: 
rofessional bac Bronte and exper 
ree weeks’ holiday and a contrib 
pension scheme are offered. - Box PS 38 
SENIOR ASSISTANT. qualified or un 
fied, required by Mannington, Bisht 
Briant, Good at paid for five-day 
in pleasant healthy south coast r 
Pension scheme. - Apply to Staff Pa 
Queensbury House, Havelock 1 
Hastings. 
SENIOR AUDIT CLERK, preferably : 
fied but not essential, required by fii 
chartered accountants in North Her 
shire. Should have experience in incon 
records and taxation, Wide range of: 
Good salary. - Apply stating age an 
perience to Box SA 3939. 


TAX ASSISTANT 
around £2,500 


Progressive, City Accountants ri 
quire Assistants, one to join a teai 
handling Personal Tax; the other t 
dea! predominantly with Compan 
Tax. Prospects are excellent for thos 
with ability and experience. 


Apply: Sir Timothy Hoar: 
Career Pian Ltd, 7 Wine Offic 
Court, London EC4 (01-353 1858 





TOR AUDIT CLERK required by 
C.A.s. A more mature unqualified 
| ig eee for this position. - 
SA 8664. 





RSET CHARTERED ACCOUNT- 
require senior audit clerk, preferably 
xperience of incomplete -ecords and 
n, for their expanding country 
e, - Box SC 3937. 
H BUCKS CHARTERED AC- 
TANTS require qualified audit assist- 
scent professional experience essential 
‘ation experience an advantage. Salary 
ing on experience and ability. £2.000- 
per annum. Modern offices, Pension 
m pony Box SB 3867. 
H BUCKS, - Small but varied prac- 
South Bucks town, convenient to 
n, requires «enior (male »r female). 
ince of incomplete records essential, 
ner considered. Salary corimensurate 
ondon rates, ~ Please app.y with full 
lars to Box SB 3950, 
l'ION ASSISTANT for City chartered 
tants, Wide practical experience and 
ice towards formal quali‘ication in 
for services of capable personal tax 
it, with one or two year's experience. 
will compare favourably with ability. 
-30. - Box TA 3792. 
FION ASSISTANT required by High 
ibe chartered accountants to deal with 
tients’ personal income aad capitat 
ax affairs. Progressive salary depend- 
experience and ability, but not less 
2,000 per annum. - Appl; Box TA 





TAXATION ASSISTANTS 


Chartered Accountants are moving 

Tax Department to a modern, 
equipped office in the Wembley 
and require the following ad- 
nal staff: 


. young male assistant fo: work 
inly in company taxation; quali- 
cation is not necessary, but a sound 
ackground in taxation is essential. 


, young lady for personal tax work; 
perience gained in a professional 
fice, bank or Inland Reveaue is 
esirable, 


d salaries and Luncheon Vo achers 
ivailable to the right candidates, ~ 
TA 8696. 





SENIOR AUDIT CLERK. ~ Qualified or 
unqualified with suitable experience ~ re- 
quired by expanding South Bucks C.A.s - 
Full details to Box SA 3727. 
WE ARE setting. up s personal taxation 
department within our  long-established 
practice and would like to interview appli- 
cants (male or female) with experience of 
K. personal taxation. who could take 
charge of this department. Applicants should 
be at least 30 years of age and salary will be 
negotiable but not less than £2,000 pa, - 
Box WA R681. 
WEST DRAYTON, MIDDLESEX. - Branch 
office of City firm of chartered accountants 
require assistant to resident partner. Salary 
according to age and experience. - Reply 
Box WD 3940, 





YOUNG QUALIFIED SENIOR re- 
quired by medium-sized West End 

* Chartered Accountants, Permanent posi- 
tion offering an attractive salary, a wide 
variety of experience and good prospects. 
— Please write with details to The Staff 
Partner, A. . Sayers, Seaton & 
Butterworth, 62 Brook Street, London 
WHY 2DB, 








ARTICLES VACANT 





JUNIOR/ARTICLED CLERK required by 
chartered accountants in Golders Green, 
11. Personal supervision of principal, 
transfer accepted. Three weeks’ holiday, 
luncheon vouchers, paid study leave. Salar 
by negotiation. - Write to Jackson, | 
orrice Lea, London N2, or telephone 
01-348 4551. 
WEST END chartered accountants geck 
articled clerks preferably with experience. 
Personal supervision of principal, — Write 
with full details to Box WE 3905. 


PLEASE MENTION 
THIS SUPPLEMENT 


WHEN ANSWERING 
ADVERTISEMENTS 





axation 
ournemouth 


Bournemouth office 

ie 60 strong) requires a 
tion Assistant to take 
»nsibility for their 

and increasing 

oer of personal tax 

s. This position could 
jither a CA wishing to 
alise or an A.T.I.l. In 

r case the appointed 
idate would be expected 
sist with all taxation ` 
ems arising generally. 
also need a less senior 


person with Revenue or 
Bank training who would 
work on a full- or part-time 
basis. 

The salaries offered for both 
these appointments are good 
and there is a Pension 
Scheme. 








For further information please 
write to: 

J. J. Clayton, Esq. 

Staff Partner 

Thornton Baker & Co 

South Western House 

Fir Vale Road 

Bournemouth BH1 2NB. 
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Maxwell Yule 


is now senior consultant with 


Chandos Executive Recruitment Limited 


which provides a personal, confidential and thoroughly professional 
approach to recruitment and selection of accountants. 


He looks forward to assisting his former clients and friends, either 


seeking accountants at any level of seniority or themselves wishing to 
promote their careers in new appointments. 
Please write or telephone the above-named at: 
Chandos Executive Recruitment Limited 
Roxburghe House, 273/287 Regent Street 


London WIR 8BN 





Tel. 01-629 0189 








SENIOR ASSISTANTS 


Our client has two problems! The first is continuous growth, and 
the second is finding Senior Assistants who are prepared to accept 
unlimited responsibility. The firm has already grown into one of the 
largest in Gloucestershire with a wide range of clients, who are 
offered services which extend far beyond auditing and taxation. 
The iow rate of staff turnover is adequate testimony to the 
effectiveness of the progressive scales of remuneration, and there 
are obviously good prospects for promotion. So if you have had at 
least two year’s experience since qualifying and are seeking 
additional personal responsibilities write or telephone Mr A. F. 
Morris, A.C.C.A., A.T.I.l., 18th Floor, The Rotunda, Birmingham, 
2. Ref. 2848/A. Tel. 021-643 7226 or Robophone 021—643 0019. 


to £2,750 





Mony of our clients employ qualified accountants for short-term assignments. 
Contact the nearest office for further information. 


Write or telephone the automatic answering service for an application form. 
Quote Ref. A.B. to ba kept informed of other positions for quatified accountants, 


E] REED EXECUTIVE 


LONDON * BIRMINGHAM * MANCHESTER * LEEDS 





COMMERCE & INDUSTRY 





ACCOUNTANT REQUIRED for manu- 
facturing company in East London. The 
company is a member of a substantial group 
with overseas interests, Ability to prepare 
monthly financial accounts and management 
information essential, Considerable prospects 
for advancement within the group. Salary 
up to £2,500, - Telephone 01—980 5781. 

ACCOUNTANT REQUIRED for rapidly 
expanding group of companies with overseas 
contracts, London Wi. Knowledge costing 
and financial control in building industry 
preferred. Good prospects. - Write stating 
age, experience and salary required to 
Levett, Charles & Co, Chartered Account- 
i be Westcombe Hill, Blackheath, 


ticularly in the summer months when duties 
could extend to weekends. Salary around 
£2,000 per annum. Car provided, expense 
allowance, - Applications to be addressed to 
Chief Accountant, Box No. AR. 951, c/o 
Streets, 1 Crane Court, Fleet Strect, London 
EC4A 2LB. 

BOOK-KEEPER REQUIRED, up to trial 
balance, pleasant office in Edmonton. 
Fxcellent salary. - Ring 01-803 1471, 
BOURNEMOUTH. ~ Medium-sized en- 
gineering company require secretary/account- 
ant, not necessarily qualified. Knowledge of 
the engineering trade essential, Pension 
scheme and other facilities and a good salary 
will be offered to a suitable applicant. - Write 
Box BM 3869. 


ASSISTANT ACCOUNTANT required for 
National Headquarters, Y.W.C.A. Must be 
prepared to visit B.A.O.R., Germany and 

prus as required. Salary on scale from 
£1,485-£1,885 per annum plus luncheon 
vouchers, - Please apply in writing with 
details of career history to Mrs P. M 


oe 2 Weymouth Street, London WIN 


CHIEF ACCOUNTANT/ 
ADMINISTRATOR 


Mature, qualified accountant, aged 
5—40, is required by an established 

civil engineering and manufacturing 

company in North Lincolnshire. 

He will be responsible for the opera- 
tion of the Accounts Department, in« 
cluding the preparation of quarterly and 
annual accounts and staff management. 

The candidate wil] be given ample 
opportunity to develop and improve the 
existing methods of reporting manage~ 
ment information with responsibility 
directly to the Board. 

Experience in the construction indus» 
try or a medium engineering manus 
facturing industry would be desirable, 

The salary is negotiable around £2,500 
p.a. and will depend on qualifications 
and experience. . 

A non-contributory pension and life 
assurance scheme is in operation. 

Apply Box CA 8692. 
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Financial Controller 


A young ambitious accountant who is interested in che financial management aspects 
of industry, is invited to contact a company engaged in a major expansion pro- 
gramme in electrical and mechanical contracting and manufacture, Experience in 
the construction industry may be an advantage. The post will! entail full responsi- 
bility to the Managing Director for all aspects of finance within the company and 
also the administration of the existing accounts department. if you feel chat you 
would like to join a young and ambitious team then please write in complete con- 
fidence to the Managing Director, William Steward (Holdings) Led, Nash Works, 
Agincourt Road, London NW3. 





An expanding and progressive Company with Head Office in 
Huddersfield and branches throughout Yorkshire and Lancashire, 
part of a large U.K. group, requires: 

COMPANY ACCOUNTANT responsible directly to the Financial 
Director, together with an assisting team of TWO ACCOUNTANTS, 


The Company Accountant must be qualified and should have had 
previous commercial experlence. He should be able to direct 


the team who will be responsible for Financial and Monthly . 


Management Accounts, Cash Flow statements, Budgets, Internal 
Control and Audit functions, O. & M. - Work Evaluation and assisting 
in Secretarial and Office Management work. 


All three appointments offer very interesting work, restructuring 
and improving present systems and control, following recent 
amalgamations and reorganisation. 


Please write, giving full details, to: 


Wheawill & Sudworth 
Chartered Accountants 
Huddersfield 
HD1 (PA 


o Accountant | 
| .. Age 26-30 
LONDON Up to £3,500 


Our clients are a medium size firm of stockbrokers in the City. 
They require a qualified accountant. 


@ He will be responsible for the production of management 
reports and assist in the development of systems. In addi- 
tion he will conduct cost investigations, 


Q He will be a qualified accountant, preferably with a City 
background, and in the age range 26-30 years. He should 
have had experience of computer based systems and have 
the ability to get on with people. 


@ There are excellent prospects for a career in stockbroking. 


Please send a résumé of your age, education, qualifications, 
experience and present salary, quoting ref. 464/A, to N. 
Plumley, Touche Ross & Co, Management Consultants, 
27 Chancery Lane, London WC2A INF. 












THREE ACCOUNTANCY APPOINTMENTS - 









STOCKBROKERS 


in London require Chartered Accountant to take charge of firm's accounts and 
costing systems, Age 25-35, Salary to £3,000 per annum plus substantial bonus and 
fringe benefits. Excellent prospects for a man with che right personality and an 
interest in the stock-market. 
Write Box "CM 
c/o J. W., Vickers & Co Ltd 
65 London Wall 

London EC2M 5TY 











GROUP ACCOUNTANT 


FOR THE LONDON WALL GROUP 


Chartered Accountant, age 30 plus, with good com- 
mercial experience, preferably of financial services. 


This is a management team appointment which apart 
from active control of existing accounting functions also 
calls for the ability to develop them to meet the needs of 
growth. Currently the London Wall Group is responsible 
for investments of approximately £35 million, divided 
between unit trusts, private and institutional portfolios, 
and an insurance subsidiary. 


Initial salary negotiable above £3,500, with appropriaté 
‘fringe’ benefits. - Applications, marked ‘Confidential’ to 
P. J. Naish, Executive Director, London Wall Group of 
Unit Trusts Limited, 6 Angel Court, London EC2R 7HJ. 








HORIZON HOLIDAYS LIMITED 


FINANCIAL CONTROLLER 


We require a qualified accountant with the necessary 
experlence to assume the responsibilities of this very 
Important new post. He will be responsible to the 
Financial Director for the following: 


(1) Preparation of final accounts; 


(2) Preparation of Interim financial accounts; .cash 
flow forecasts; management accounts and budgetary 
contro! statements for presentation to the Board; 


(3) Control of the company's liquid funds; 


(4) Policy decisions relating to the Accounts depart- 
ment. 


A generous salary and holiday concessions are offered 
for this position based at our new premises In Acton, © 
London W3. 


Applications, which will be treated In strict confidence, 
should include C.V, and current salary and be submitted 
to: The Personnel Officer, Horizon Holldays Ltd, 17 
Hanover Street, London W1. 
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STOCKBROKERS 


Leading firm of London stockbrokers require a young recently 
qualified Chartered Accountant, who is interested in making a 
career of investment analysis. Salary, according to experience, plus 
substantial bonus. - V/rite to Box ‘A.V.’, c/o J. W. Vickers & Co 
Ltd, 65 London Wall, London EC2M 5TY. 






Assistant 
Finaneial 
Accountant 


. 4 around £2,500 


Granada T.V. Rental is looking for a young 
newly qualiflec accountant to join the manage- 
ment team at their headquarters in Bedford, 


The position will provide excellent experience 
in a commercial organisation and there will be 
the opportunity to cover all aspects of financial 
accounting including the preparation of monthly 
accounts, consolidation of subsidiary companies 
and the production of management information. P 
Ours is a computer based operation and there — 8 
will also be opportunities to become involved in 
the development of computer systems. 


i There are gcod prospects and advancement 
within the Granada Group. Salary around £2,500, 
fringe benefits. Applications to: 


Alan Davenport 


GRANADA TV 
, RENTAL LTD 


P.O. Box 31 
Ampthill Road, Bedford 





Awaiting Results? 


then this could be just the opportunity to move into 
industry which you are looking for! Our clients, the U.K. 
subsidiary of a major international group, wish to recruit an 
Assistant to the Financial Accountant at their Heed Office in 


N.E, Surrey, The position will provide an excellent grounding 


within smooth working accounting systems with 3ood pros- 
pects in an expanding organisation. Some experience of 
consolidation in medium to large practice is desirable and 
starting salary negotiable to £2,650. 


Write briefly or phone L. F. Lock. 


- 


Management Personnel 


Hitherbury House 97 Portsmouth Road Guildford Surrey Telephone Guildford 64858 


BUILDING SOCIETY ACCOUNTANT 
A progressive and fast expanding 
Building Society in North London with 
on-line computerised member accounts 
wishes to appoint a young Chartered 
Accountant to the position of Society 
Accountant, 


He will eventually be responsible for the 
control of financial accounting with 
increased opportunities to assist in the 

reparation of statistics, forward budget- 
ng, liquidity control, etc. 


Buidius Society experience ig not 
essential, but applicants should have 
been qualified for at least two years and 
be within the age range 25-31. 


The position carries a commencing salary 
of £2,500 plus pension scheme and is a 
unique opportunity for a forward look- 
ing young man. 


Please write in confidence, giving brief 
details of career and to date to 
Box BS 8643, 





PART-TIME ACCOUNTANT, smal! charity 
office, Bayswater. Commencing February. — 
Box PT 3955, 





A re you Interested in working for one of the largest international 


C ivil Engineering firms? 


C an you command a salary of not less than £4,000 


p.a? 


- (Dun and home taxation experience will be necessary. 


Let good fringe benefits, 


Na to mention excellent working conditions, go with 


E This positicn. 


P S who have the 


IN cen qualifications should apply 


X 


Harmood Banner & Co 


34 Farringdon Street 
London EC4P 4DL 


























TRAINEE ASSISTANT TO 
COMPANY ACCOUNTANT 


of Elliott Shoes Led. The man chosen 
will have some experience of Auditing 
and Practical Accouncing, and Clerical 
Work, he may have started studying 
Accounting exams wichin the last year 
or two. Expected age in early 20s, 
Work includes: ACCOUNTING, COM. 
PANY SECRETARIAL, BUDGET CON- 
TROL. The Company's Computer is 
being extended to some accounting 
functions. - Please write with full details, 
including education, to D. F. Watering, 
Company Secretary, T. Elliott & 
Sons Ltd, Rede Place, Bayswater, 
London W2 (01-229 9521). 







COST ACCOUNTANT required, Hayes, 
Middlesex, for  well-established printers. 
Experience and ability more important than 
formal qualifications. £2,500 to £3,000, 
Pension, ~ Practitioners Services Burea 
eege Road, Ilford, Essex (01-5 





PUBLIC COMPANY GROUP, mainly 
involved in property development, re- 
' quire a qualified accountant for their 
head office in Maidenhead. to control 
and supervise their accounting pro- 


cedures, N 

Excellent opportunity in a progressive 
concern with substantial growth poter- 
tia! and would particularly suit a newly 
qualified accountant. 

Salary £2,500—£3,000 p.a. 

Write with full details of age, ex- 
perience, etc., to the company’s Auditors 

essrs Thornton Baker & Co, Prospect 
House, Crendon Street, High Wycombe, 


RECENTLY QUALIFIED fast three years 
chartered or certified accountant required 
as personal assistant to managing director 
of management consultants. Salary by 
negotiation. — Write with personal par- 
ticulars to BCL, Ltd, 14 Edinburgh House, 
98 Portland Place, London WI 


Solicitors in City with sub- 
stantial trustee administration 
practice require experienced 
person, qualified or unquali- 
fied, to fill a senior position in 
this department. Excellent 


salary, superannuation fund, — 


etc. - Box A/4053, c/o 
Charles Barker  Recruit- 
ment Ltd, 20 Cannon Street, 
London EC4M 6X Q. 
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- CHIEF ACCOUNTANT/COMPANY SECRETARY 


Applications are invited for above position in medium-sized company. The duties and 
responsibilities will cover all financial control and company secretarial duties. The 
successful applicant should be qualified to A.C.A. or A.C. W. A. standard. Age (30-45). 
The salary for this position would be negotiable in the £2,000-£2,500 per annum range 
dependent upon qualifications and experience for a man with drive and initiative, 
The situation offers security and excellent prospects in our expanding company. 
Pleasant location in East London suburb. - Box CA 8698. 


Calling Singapore - 
citizens inthe UK... 


~ 
























... who are Chartered or Certified, — . 
Accountants. Due to the development of our 
practice in Singapore we need qualified 

.accountants to fill positions in our audit 
department where the latest English and 
American accounting techniques are used, 


ASSISTANT ACCOUNTANT 


A leading City of London printing company requires an Assistant 
Accountant for their Head Office accounts department near London 
Bridge. The position is an interesting and varied one working closely 
with the company's senlor qualified accountants. lt would suit 
either a person with several years' experience or a younger person 
wishing to advance his/her knowledge of financlal accountancy. 


The successful candidate will be a part-qualified accountant with 
. experience in practical accounting to final accounts stage. A period 
of his/her career to date will have been spent In a professional 
accounts office. 
Salary up to £2,000 p.a. according to age and experience. Good 
pension scheme. Luncheon Vouchers. 
Applications giving age, qualifications, experience and salaries to date 
to: The Personnel Manager 
Burrup, Mathieson & Co Ltd 
Crane House, Lavington Street 
London SET ON X 


in conjunction with internal control 
questionnaires, electronic data processing etc. 
Our requirement is for newly-qualified 
men or those with some post-qualification 
experience. There are excellent prospects for 
promotion in the firm. | 
Interested candidates are invited to 
apply in writing to: I. A. C. Macpherson, 





ENIOR BOOK-REEPER required by an 
ternational shipping company. Capable of 
1aintaining complete set of books and pro- 
aring monthly accounts for the manage- 
tent. Salary negotiable according to experi- 
nce. This is a very progressive opportunity. 
Please reply to Box SB 3866. 

‘OLICITORS IN MAYFAIR require a tax 
xecutive experienced in personal taxation 
1atters. including repayment claims and 
eturns for home and overseas clients, 
tarting salary around £2,250 according to 


Price Waterhouse & Co. 
3 Frederick's Place, 
Old Jewry, London EC2R 8DB. 


U.K. AND OVERSEAS 


£2,000+Share of profits and Partner- 
ship (Southport); US $1,000 Plus 
generous benefits, Financial Analyst 
(Brussels); £3,600 plus, Generous 
Benefits, Accountant (Zambia): £3,600 
Accountant, Professional (Europe) = 
Please send name and address to 
Director, F.C.A., Senior Staff Selection 
Ltd, Interviewing Centre, 21 Lathom 


bility, - Write Bax ST 3844. 





U.K. AND OVERSEAS 


£3,000 TAX ACCOUNTANT (LON- 
DON): £2,000+ Share of profits and 
Partnership nig E U.S, $11.000 
Plus generous enefits, Financial 
Analyst (Brusse’s): £3,600 Accountant, 
Professional (Europe) - Please send 
name and address to Director, F.C.A., 
Senior Staff Selection Ltd, [nterviewing 
pena 21 Lathom Road, Southport, 
ncs. 





Road, Southport, Lancs. 


TOP CAREER and right type of 


BUSINESS EXPERIENCE offered to 
highly qualified accountant. 

Blue Cup. Organization — Central 
London. 27 years.: Commencing 
salary to £2,900 p.a. 

Contact: 

Management Appointments Ltd 
40 Beauchamp Place 
Knightsbridge 


London SW 
Telephone 01-589 1222 





EAST AFRICAN RAILWAYS 


CORPORATION 


A vacancy has arisen for an 





ACCOUNTANT 


to supervise the financial and internal audit systems of the Mechanical 


Engineering Department. 


The successful Candidate will hold a professional Accountancy 
qualification and will have considerable relevant experience gained 
in a large engineering or transport organisation, together with a 
sound knowledge of budgetary control and standard costing. 


Salary up to £3,341 p.a., 25% terminal gratulty, free passages, 
subsidised housing, educational allowances, etc. 


Apply to CROWN AGENTS, ‘M’ Division, 4 Millbank, 
London SW1, for application form and further particulars 
stating name, age, brief details of qualifications and experi- 
ence and quoting reference number M3C/710703/AC. 





TAXATION ASSISTANT, part-time re- 
quired by Edinburgh branch of national firm. 
Work mostly of a personal tax nature 
although agricultural tex claims also in- 
VEO: Age immaterial. - Apply Box TA 


3956. 

TWO OFFICE SENIORS required for 
pleasant office in Edmonton. Excellent 
salary. Must be able to type at reasonable 
speeds. Clerical and supervisory duties. — 
Ring 01-803 1471. 


OVERSEAS 


ACCOUNTING IN KENYA 
TWO A.C.A.s TO £3.300 


The Nairobi office of an international 
firm seeks two chartered accountants 
to work with the partners on audit, tax 
and investigation work. Limited travel 
in East Africa. Two-year contracts at 
from K£2,600 to K£3,000 p.a. (about 
£2,900-£3,300 Sterling), with 2 months’ 
aid terminal home leave plus local 
eave, free accommodation and medical 
Scheme and return passages for self and 
family. 

Please apply Box A! 8686. 








DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 
ADVERTISEMENT? 


If so, may we help? 


Ring 01—836 0832 
Extension 47 








OFFICIAL 
APPOINTMENTS 





Board of Governors 
The National Heart and Chest Hospitals 


BROMPTON Ho Ms LONDON 


RE-ADVERTISEMENT 
Applications are invited for the post of 
INTERNAL AUDITOR 


The post offers opportunity to gain a wide 
experience in financial administration in the 
hospital service. Applicants should therefore 
have bad some previous experience in a 
finance department and have or be studying 
for an appropriate professional qualification. 
General Administrative Grade, salary scale: 
£1,461-£1.911, plus £90 London Weighting 
- Application forms, obtainable from the 
Secretary to the Board. returnable by Jan. 
uary 2Ist, 1972, Quote ref. 30. 


w 


UNIVERSITY OF NAIROBI - KENYA 


Applications are invited for LECTURE: 
SHIPS (2) IN DEPARTMENT OF AC, 
COUNTING. Applicants should have an 
honours degree with accounting as a major 
subject; or a degree in another subject 
(normally Economics) and a recognised 
accountancy qualification with practical 
experience as an accountant and preferably 
with University lecturing experience as well 
as defined research interests. Salary Scale: 
£K1,500-£K2,580 p.a. (awaiting confir- 
mation) (£K6<£K7 sterling). The British 
Government may supplement salary in 
range £612-£900 p.a. (sterling) and provide 
children's education allowances und holiday 
visit passages. F.S.S.U. Family passages; 
biennial overseas leave. Detailed applications 
y pes naming 3 referees by January 
6th, 1972, to Inter-University Council, 90-91 
Tottenham Court Road, London WIP ODT, 
from whom particulara are available. 








Ip ` 





COLLEGE ACCOUNTANT. - A quali- 
fied Accountant required as carly as 
possible for the post of Clerk of Ac- 
counts at an Oxford College to take 
charge, under the general contre of the 
Bursar, of a small accounts office dealing 
with the investment, educatiomal and 
domestic finance of the College, pre- 
paration of annual accounts aad esti- 
mates, and budget control. Some previous 
experience of University or College 
accounts advantageous but not essential. 
Preferred age 35-40. Salary rot less 
tban £2,000 per annum, with assistance 
jn housing. - Applications, juoting 
qualifications, experience and details of 
three referees, to be sent to the Bursar, 
The Queen's College, Oxford, by 
January 31st. 1972. 





To meet its expansion programme 
THE COLLEGE OF TAXATION 


requires: *Lady Secretarial Assistant, 
Graduate &nd/or A.T.LL preferred. 
*Writec/Lecturer, Graduate  qaalified 
accountant preferred. 

Only competent persons, ready to 
start immediately, need apply. - 
Written applications please, im con- 
fidence to The Secretary, 21 Oxakbury 
Road, London SW6 2NN. 











PLEASE MENTION 
THIS SUPPLEMENT 
WHEN ANSWERING 
ADVERTISEMENT: 












UNIVERSITY OF THE 
WITWATERSRAND, JOHANNESBURG 
SENIOR LECTURER IN 
DEPARTMENT OF ACCOUNTING 


Applications are invited for appointment to 
the above-mentioned post in the Department 
of Accounting. The successful applicant will 


be required to assist in the general work of 


the Department, to lecture in accounting and 
auditing subjects, and to assist in rescarch. 
Private practice on a limited scale may be 
permitted, subject to the University regula- 
tions, and provided it is not allowed to 
interfere with University duties. 

The salary scale attached to the post is 
R6,300 x 300- R8,100, The initial notch on 
the scale will depend on qualifications and 
experience, If the person appointed has pro- 
fessiona! qualifications acceptable to the 
Public Accountants’ and Auditors’ Board, 
the Board will supplement the salary by a 
non pensionahie ailowance of not less than 
R200 or more than R450 per annum. de 
pending on the past experience of the 
successful candidate. This allowance will be 
subject to annual review and may be in» 
creased to R900 per annum after a period 
of teaching experience. In addition, an 
annual vacation savings bonus is payable 
and pension and medical aid facilities and 
housing subsidy are available. The successful 
applicant will be required to assume duty on 
July Ist, 1972, if possible. 

Intending applicants are advised to 
obtain a copy of the information sheet 
relating to this vacancy from the Regi«trar, 
University of the Witwatersrand, Jan Smuts 
Avenue, Johannesburg, or from the As- 


sociation of Commonwealth Universities- 


Kapp eg Gordon Square, London 
Applications should be lodged not later 
than February 29th, 1972. 





PARTNERSHIPS 
AND PRACTICES 





\.C.C.A., (29), sole practitioner, small but 
rowing London practice (own office and 
Jerk) moving to Brighton, seeks additional 
.3,000-£5,000 G.R.F. operable as 3righton 
iranch and/or from London offze. Wil! 
onsider larger practice if paymen by an- 
iuity acceptable, ~ Box AC 3833. 
|CCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS - The 
ecognized medium for sale and purchase of 
Tactices. and partnerships for over forty 
ears. Valuations. ~ GORDON FORD & 
20, Westminster Bank Chambers, London 
iridge. London SEI (HOP 1209). 
4CCOUNTANCY PRACTICE {rral and 
narket town) in exceptionally pleasant area 
ordering Lake District, Rising G.R.F. over 
:10,000. Building society and insurance 
gencies. - Please write Box AP 1834. 
ACCOUNTANT (CHARTERED) vishes to 
‘equire a practice in Central! or Suburban 
-ondon, Essex, .Herts or Middlesex, Up to 
wice CRP, paid. Cash available "or pay- 
nent in fu!l on completion. - Box AC 3836. 
,CCOUNTANTS est Norfolk Market 
“own) urgently require experienced account- 
nt preferably qualified, under 40, capable of 
cting on own with clients and Eevenue, 
:arly partnership prospects. Senior partner 
ontemplating retirement, - Box AN 3969 
b CHARTERED ACCOUNTANT wishes 
D acquire practice, partnership, block of 
ees in Reacing/Henley/Bracknel/ Ascot 
Vindsor area, Capital available. - Reply in 
onfidence to Box AC 3896, . 
i. CHARTERED ACCOUNTANT with 
eneral practice experience and good tax 
nowledge is scught by chartered tecount- 
nts with quiet offices in garden rear the 
marbican ECt. Opportunity of carly part- 
ership. An interest in the Arts an ad vantage. 
Write with perticulars of history and ex- 
erience to Box AC 3972, 
.FTER TEN YEARS in industry, chartered 
ccountant considering return to practice 
ombined with management constancy, 
pecializing in the problems of the small 
rm. Applicaticns Invited from L verpool 
Tactitioners wishing to expand or set up 
heir own consultancy division. - Box AT 


913. 

,MBITIOUS ASSISTANT required by sole 
ractitioner for 8 responsible position leading 
> partnership. - Alan J. Barker, F.7.A., 13 
laker Street, Middlesbrough, Tees-side. 
ILACKPOOL FIRM invites offers for block 
f audit, £6,000 approx, p.a. ma nly in- 
omplete records, Immediate cash not 
ssential, - Box BF 3852. : 


BIRMINGHAM CHARTERED AC. 
COUNTANTS interested in expansion 
would consider acquisition of small prac- 
tices or blocks of audits tn the Midland 
area or arrangements with sole practitioners 
with a view to early retirement. — All replies 
in strict confidence to Box BC 3945, 
BOURNEMOUTH AREA. - Practice for 
sale with staff and fully equipped offices. 
Gross income £18,000 p.a. rising. Price 
£22,000 to include goodwill. lease and 
equipment; work In progress at cost, approxi» 
mately £1,600, - Inquiries and evening 
telephone number to Box BA 3968. 

CA. PRACTICE south of Bristol — two- 
thirds «hare for sale, Total G.R.F. £25,000, 
Substantial offers or suggestions please. 
Valuable freehold offices also available. - 
Box CA 3974. 

CENTRAL LONDON C.A.s wish to sell 
block of audits and incomplete records, 
approx, £5,000 p.a, G.R.F., by way of out- 
right sale, - Box CL 3863, 

CERTIFIED ACCOUNTANT, early forties, 
seeks purchase of existing practice (with 
G.R.F. about £5,000) or partnership 
Surrey/ Hampshire area, outright purchase 
or arrangement, - Box CA 3835, 
CHARTERFD ACCOUNTANT. early 
thirties, with G.R.F. in excess of £8,600, 
secks office accommodationffacilities in 
Morth/North-west London area, with view 
to eventual merger. - Box CA 3894, 
CHARTERED ACCOUNTANT. - Has 
spent ten successful years in industry now 
seeks a permanent position in the profession 
either as a partner or in a situation with 
partnership prospects in a small- to medium- 
sized practice in the North-east. - Box CA 


946, 

CHARTERED ACCOUNTANT, highly 
successful industria! career, wishing return 
to profession. Requires to purchase small 
practice in Leicester arca. Other suggestions 
given careful consideration. - Box CA 3811, 
CHARTFRED ACCOUNTANTS. West 
Fnd, require qualificd manager/assistant to 
partners, with view to partnership. Good 
opportunity for able man. - Box CA 3767, 
HOVE CHARTERED ACCOUNTANT 
with spare accommodation would be in- 
terested in a form of co-operation or possibly 
partnership with another soic practitioner, - 
Box HC 3967, ! ; 
LANCASHIRE, - Owing to the impending 
retirement of a partner a share of an old- 
established medium-sized chartered ac- 
countants' practice is offered for sale. ~ 
Box LO 3912. : 


THE ACCOUNTANT, January 13th : TAXATION, January 15th, 


CHELMSFORD. - Young cuthusiastic 
chartered accountant in practice on own 
account wishes to acquire small practices, 
blocks of audits, book-keeping services, etc., 
and would welcome discussions with practi- 
tioners contemplating retirement. ~ Box 
CY 3849, 

CITY CHARTERED ACCOUNTANTS 
seek merger. Fees £50,000 to £60,000, 
accommodation available if required for 
practice of similar size. ~ Box CC 3895, 
EAST ANGLIA. - Practice required or small 
blocks of audits. Inquiries invited from prac- 
titioners considering retirement, Partnership 
accentable if desired. - Box EA 3839. 
EXETER CHARTERED ACCOUNTANTS 
require energetic senior assistant with view 
to partnership after short probationary 
period. Salary £2,000-£2,5^0, ~ Box EC 3798. 
F.C.A.. F.C.LS. (45) seeks acquisition of 
small! practice or partnership; capital full 
rr ee London/Essex area. ~ Box FÉ 


E.C.A. in practice London/Surrey wishes to 
augment growing practice either through 
purchasing additional blocks of fees up to 
£10,000 or partnership/succession arrange- 
ment. Capital available, - Rox FC 3837. 
F.C.A. REQUIRES practice. partnership or 
succession in Cornwall, Capital available. — 
Box EC 3973. 





LEICESTER ACCOUNTANTS wishing 
to expand their practice in the Leicester- 
shire area, invite inquiries from prac-. 
titioners wishing to retire or dispose of 
their practice, or block of audits con- 
sidered. - Box LA 3820. 





LONDON CHARTERED ACCOUNTANTS 
require experienced qualified accountant able 
to deal direct with clients and Inland Revenue. 
Salary up to £3,000 p.a, Partnership pros- 
snects, - Box LC 3812, 

MANAGING CLERK (28) of large City 
firm with small private practice (G.R.F, 
around £400), seeks partnership in profes- 
sional firm within twenty-five miles radius of 
Guildford. - Box MC 3892, 

MERGER, - Medium-sized firm of chartered 
accountants shortly moving to new Cit 


. offices seeks merger with firm of equally hig 


reputation and professional standards (need- 
ing 1,000/1,500 square feet) to make best 
economic use of proposed premises, — Box 
MM 3797, 

MID-WALES. - Chartered accountants 
require a qualified man to assist in the 
management of branch offices in Mont- 
gomeryshire. Experience in incomplete 
records is essential. Initial salary is negoti- 
able, and a partnership is visualized after a 
probationary period of about twe!ve months. 
This position is a challenge in an expanding 
practice and has excellent prospects for a 
man with initiative, character and a sense of 
humour. He need not have working capital 
nor a knowledge of the Welsh language, 
though both would be an advantage. - 
Apply Box MW 88570. 

NORTH LONDON/WEST MIDDLESEX 
PROPRIETOR with G.R.F, £10,000 ap- 
proaching retirement age. Requires associate, 
Suit accountant with nucleus £4,000 requiring 
accommodation. - Box NL 3796. 
OVERWORKED LECTURER with a small 
but expanding practice on the side, urgently 
requires a working partner or a working 
arrangement with a City firm. - Box OL 





PARTNERSHIP OPPORTUNTTTES - 
A NUMBER OF EXCEPTIONAL 
PARTNERSHIP OPPORTUNITIES 
NOW EXIST FOR AMBITIOUS 
QUALIFIED ACCOUNTANTS IN 
THE U.K. CONTACT US IN STRICT- 
EST CONFIDENCE FOR CAREFUL 
ATTENTION and ACTION, ~- AC- 
COUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3 
(01-794 0202). 





PROSPECTIVE PARTNER, ~ We ure 
looking for a young chartered ac- 
countant with the ability and deter- 
mination to succeed in the profession. 
We are a London chartered firm of 
medium size with world-wide connec- 
tions and we believe that our rate of 
"V E is exceptional, - Box PP 





SOLE PRACTITIONFR offers partnership 
after probationary period. Twenty-five miles 
north of London. - Box SP 3832, 

WEST COUNTRY chartered accountants 
require young qualified accountant to join 
their expanding country practice. Definite 
p-ospects of partnership after a probationary 
period. - Apply Box WC 3936. 
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SENIOR MANAGFR required by large 
East Anglian firm of Chartered Account- 
ants to work with present Senior Partner 
who is approaching retirement, Ad- 
mission to Partnership envisaged after 
agreed probationary period. Provincial 
training and experience preferred. Age 

» some Capital required. Excellent 
salary with wide benefits during proba- 
tion, - Apply in first instance to G. J. C. 
Lockhart, Esq., F.C.^., 19 Victoria Road, 
Colchester, Essex, 





SOMERSET CHARTERED ACCOUNT 
ANTS have spare capacity. Willing purchast 
blocks of audits, or practices anywhere ir 
Somerset or E, Devon. - Box SC 3975. 

WE WISH TO PURCHASE a practice in 
Bucks, Berks or Oxon or alternatively tc 
come to some arrangement with a practitionet 
contemplating retirement. - Box WW 3801. 
WEST YORKSHIRE. - Expanding firm oi 
chartered accountants with associate practice: 
throughout the country are interested in 
acquiring a practice ín Bradford, Hudders- 
field or Halifax area with gross fees in the 
region of £15,000, Ideal opportunity for 
practitioner wishing to retire but who can 
offer to continue for a twelve to eighteen 
months’ period. — Apply in confidence ta 
Box WY 3971. ` 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rate as for 
advertisements appearing under the main 
heading. 





ACCOUNTANT with staff has spare 
capacity for at least six or seven accounts in a 
week would like to hear from busy account 
ants for permanent working arrangements. ~= 
Write to P.O, Box 24, London N4. 
ACCOUNTS. continuity of completed ac- 
counts, incomplete records to 1.R. results in 
satisfied clients and recommendations. Why 
not farm them out? Twenty years’ experi- 
ence, - Box AC 3978. 
BLACKPOOL/PRESTON area, Chartered 
accountant, aged 39, available for short 
assignments. Systems work followed by 
De visits, trouble-shooting, etc. — Box 





BOOK-KEEPING SERVICES 


Problems with your book-keeping? Let 
us quote you a highly competitive rate. 
We offer a comprehensive service op- 
erated by experienced book-keepers. 
Special subcontract terms for the 
profession. Al! work supervised by 
chartered accountants, 


ADVANCE CAREERS CONSULTANTS 
Book-keeping Services Division 
11 Charing Cross Road 
London WC2H OEP : 
01-930 3933 


CERTIFTED ACCOUNTANT, professional 
trained and with considerable commercial 
experience at management level now avail- 
able to assist any practitioner with staff 
shortages or work pressure by accepting 
subcontract work, London/Wanstead area. — 
CERTIFIED ACCOUNTANT, specializing 
in subcontractual assistance to the profes- 
sion, will undertake any type of audit. - In- 
complete records, company audits, etc. Work 
collected and delivered throughout London 
and South Eastern Counties. Offers of work 
in other areas considered. - For prompt 
attention telephone Heathfield (Std 043 52) 
3052 now. 

CHARTERED ACCOUNTANT, experi- 
enced management consultant. with extensive 
industrial/professional experience. would 
undertake subcontract in Reading/East 
ee London area, - Reply Box CA 
CHARTERED ACCOUNTANT requires 
subcontract work ~ Southend-on-Sea or 
Chelmsford locality preferred. - Box CA 


3901. 

CHARTERED ACCOUNTANT, West Mid- 
lands, is available ror subcontract work: 
incomplete records and taxation preferred. — 
Box CA 3900, 

CHARTERED SECRETARY available to 
assist practitioners in management con- 
sultancy. West of England. - Box CS 3914. 
EAST ANGLIA. LONDON OR MID- 
LANDS - subcontract work required, 
taxation. incomplete records, audits, on or 
off chents" premises, - Box EA 3840. 
GLASGO AREA, - Experienced audit 
clerk (48), including local authority, propas- 
ing to freelance, seeks work. Audit or book- 
keeping. Conscientious worker. - Box GA 
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KINGSTON. -- Experienced practitioner with 
spare capacity, having brought up to datz 
two satisfied firms (references available), 
seeks further subcontract work, Jacomplete 
records welcomed. ~ 01-549. 4246, or Box 


KE 3899, 

LANCASHTRE/CHESHIRE AND DERBY- 
SHIRE, A.C.A. seeks subcontract work, 
Incomplete records, tax complications, pr-- 
vate company accounts, etc, - Box LC 3850. 
LINCOLNSHIRE CHARTERED AC- 
COUNTANT with spare capacity seeks 
working arrangement with practising col- 
league(s). - Box LC 3925, : 
MANAGEMENT SERVICES. - Wilt under- 
take work on: profit improvement, systems 
desi and impiementation, budgeting, 
costing and other rranagement services work, 
Experienced in industry and consultancy. — 


A.T.LL, broad professional and commercial 
experience, willing to undertake any type of 
work on subcontract basis. Own premises. — 


947, 
NORTH KENT A.C.C.A. seeks sub- 
contract work from overburdened praz- 


titioners. Incomplete records or smell 
audits, - Box NK 3977. 
VERY EXPERIENCED SENIOR, es- 


pecially incomplets records, requires sub- 
contract work, postal arrangement preferred, 
week-end travel if required, including 
Tondon, located East Midlands, - Box VE 





 MERSEYSIDE AREA 


Problems over audits of your larger 
clients? À . 

Lack of time to review audit pro- 
grammes? . 

Difficulty in implementing modern 
auditing techniques? 

Problems with audit of computer 
accounting? | 

Experienced firm of chartered ac- 
countants cam undertake audit work on & 
subcontract basis. - Box MA 8693. 
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PART-TIME ASSISTANT at practitioners 


office C1 required mainly in personal 
taxation work. - Box PT 3976. 

PERSONAL TAXATION -~ subcontract 
work undertaken by ex-revenue executive 
officers with wide professional experience in 
all aspects of personal taxation. Sussex area 
preferred, - Box PT 3934. e 
QUALIFIED ACCOUNTANT with ten 
years’ professional experience seeks part- 
time situation subcontract work as audit 


gei Two/three days per week, ~ Box QA 


33. 
TAXATION PRACTITIONER (A.T.1.0), 
has time available for subcontract tax wor 
and incomplete records, Personal/company/ 
GEN ER capital gains tax. Any area. ~ Box 


+ 





SITUATIONS WANTED 








ABLE ACCOUNTANTS IMMEDIATELY 
AVAILABLE 


Accountants supplied on temporary 
basis. All candidates carefully vetted by 
Mark Pembroke, F.C.4; and given a 
practical accountancy test. Lowest 
rates and guaranteed — service. — — 
Pembroke and Pembroke, 01-236 0011, 
76 Cheapside, London EC2, 
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ABLE TO FINALIZE complete/incomplete 
accounts independently, Finalist II A.C.A., 
experienced, efficient and hardworking, 
articles finished, seeks suitable job immedi- 
ately. Temporary considered, - Write to 
Advertiser, 205 Church Street, London N9. 
A.C.A. FINALIST U NOVEMBER seeks 
position within profession. - Mohamed 
Asaria, 27 Dunstan Road. London NWI. 
Finalist (Malaysian-Chinese), seeks posit'on 
in Medium/large firm of accountants to 
widen scope. Five years varied experience 
with small firm in auditing and taxation. - 
Write Box AC 3¢59. 
A.C.A.,. PART 1 FINALIST, at present in 
medium-sized firm, experienced in public 
compaay accounts, incomplete records, 
taxation, etc., seeks position with professional 
firm. - Box AC 3847.. T 
A.C.A. PART H FINALIST with varied 
experience for five years in profession, seeks 
position in profession. Available immedia- 
tely. - Please contact Box AC 3961, 
A.C.A, Part | November Finalist (Ceylonese) 
geeks suitable postion. Completed four 
years’ articles. Varied experience in smal! to 
medium-size audits, partnerships, sole 
traders, incomplete records, taxation and 
correspondence. Also passed Parts L, D. and 
III I.C.W.A. - Box AC 3795, . 
A.C.A., PART I FINALIST (Indian), with 
wide experience in accounts, both complete 
and incomplete records, audit, taxation. 
computer-based accounting system, budget- 
ary control. profit forecast, et., seeks suit- 
able position. - Box AC 3843. 
A.C.A. Part II Finalist, November 1971, 
hard-working and able to finalize accounts 
(complete/incomplete) independently. Five 
years’ varied experience in audit, personal 
and corporation -tax, seeks position in 
EE Intermediate/Final Part 
, first attempt. - Box AC 3799, 
A.C.A. PART f! FINALIST NOVEMBER 
1971 (Kenya Asian) seeks position in in- 
dustry, commerce or profession, Seven years’ 
professional experience. - Box AC 3879. 





ACCOUNTANCY ASSISTANCE 


available ge Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness. ot upon special projects, 
etc. Qualified, competent men available 
for all parts of the British Isles, Lowest 
competitive rates. ~ Call Brian Danes 
today at 01-493 9441, Harrison & Willis 
Ltd, 118 New Bond Street. London WI. 





A.C.A. PART IH FINALIST November 
1971. with varied experience in small and 
medium audit and taxation (including 
incomplete records) and presently working 
for a small chartered accountants firm seeks 
position in profession in London, - Box. AC 


3910. 
A.C.A., PART II FINALIST, Pakistani (25), 
just completed articles, experienced ín 
complete and incomplete records, seeks 
position with -a professional firm in or 
around London. - Box AC 3909, 
A.C.C.A. GRADUATE (Chinese) ex- 
perience in audits, incomplete records, 
taxation, etc., seeks position in medium-size 
professional firm, presently working as senior 
clerk. - Box AC 3828. . . 
A.C.C.A. STUDENT (Singaporean Chinese) 
at intermediate level with a year of ex- 
perience in the profession seeks the same 
position or in commerce. - Box AC 394], 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. - Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01-554 3484), 
A NIGERIAN CER ED ACCOUNTANT 
(29), experienced in the profession for six 
years, incomplete records, audit small and 
medium-sized firms, taxation, corporaie and 
ersonal, seeks position in profession, 
industry or commerce, Available immedi- 


‘ately. - Box AN 3891. 


AN INDIAN, 29 years old, Final Part IT 
(A.C.A.) November 1971, with good experi- 
ence of seven ycars in auditing. taxation, 
public companies, sceks position in pro- 
fession. - Please write 1 M. Jeewa, 77 Oxford 
Gardens, London W10. 

A PART H FINALIST (November 1971) 
seeks senior position in a London firm of 
chartered accountants. Genera! practice 
experience in accounting, auditing and 
taxation, audits being of medium to small 
companies, some experience in incomplete 
records. - Box AP 3908. 

A SMART, YOUNG MAN completing 
articles, passing Intermediate examination 
and waiting for A.C.A. Final Part I examina- 
tion result seeks the post of a semi-senior 
audit clerk. - Please write to: S. Mehah Ali, 
79 Seaforth Avenue, New Malden, Surrey. 
A.T.1.1. INSTITUTES Part TI Finalist, 
twelve years’ professional experience with 
medium and small firms, seeks position as 
senior clerk in audit or taxation department. 
- Box AT 3958, 

CERTIFIED ACCOUNTANT age 25, seeks 
position of responsibility in industry or 
commerce, Experienced in management and 
finance accounting. Would consider off-beat 
situation. - Box CA 3960. - 7 
CERTIFIED ACCOUNTANT with wide 
experience in profession, commerce and 
industry. seeks a position for three days per 
week or per month. - Telephone 01-458 6543, 
CERTIFIED ACCOUNTANT, wide pro- 
fessional and other experience, seeks change. 
Prospects subordinate to congenial working 
environment, Personal! taxation, trust ad» 
ministration, .investigationa, backlogs and 
bottlenecks. Flair for detail and research in 
depth. Office management or P.A. appoint- 
ment considered. London area. Satar 
negotiable, Exploratory interviews welcomed. 
- Box CA 3829. 


EZ 


e ALAAALIUON, January 1900, 12/42 : » 


C.1.S. FINALIST (III) (30), seeks position 
in accounts department of a medium or 
large commercial/professiona! firm in central 
nori Lendon area. Intends to do -A.C.C.A, = 


Box 3932. 
F.C.A. (fifties) redundant last job, experience 
financial, management, professional com- 
plete/incomplete records, seeks secured 
position commerce or small professional firm 
with prospects. London area preferred. - 
Box FC 3874, 
FULLY EXPERIENCED audit clerk, book- 
keeper/cashier (A.C.A. finalist), capable of 
working quite independently seeks suitable 
position with profession, commerce or in- 
dustry. - Please write to Box FE 3817. 
GHANAIAN STUDENT (25) male, six 
*O' and three ‘A’ awaiting results A.C.C.A. 
section FIL, seeks training employment with 
professional/commercial firm. Available im- 
mediately, - Please write Box GS 3962. 
PAKISTANI, PART II A.C.A. FINALIST 
and holding Masters degree, extensive 
experience in incomplete records, seeks 
service with a professional firm in London. - 
Box PP 3877. ' 
PART II FINALIST, twelve years’ profes- 
sional/business experience, seeks position in 
profession, commerce or industry. - Please 
write S, A. Malik, 66 Windermere Road, 
London .N10. Telephone 01-883 5918- 
01-722 0128. 
PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. - Ring Jay Cory Ltd, 
NOW. Windsor House, 46 Victoria Street, 
London SW1 (01-222 2354/5817). 
QUALIFIED ACCOUNTANT. 45, seeks 
responsible appointment London or within 
thirty miles of Feltham (Middlesex). Wide 
rofessional experience, family companies, 
ncomplete records and tax. - Box QA 
3957 or phone 01-890 5426 after 6.30 p.m. 
SINGAPOREAN CHINESE, awaiting 
A.C.C.A. section TV result, secks entry into 
profession with international firm or firm of 
accountants. Experience mainly industrial 
and commercial side, — Please reply Box 
SC 3856. 
TAX MANAGER seeks £2,900 appointment. 
- Box TM 3942. 
UNQUALIFTED SENIOR (34) with four- 
teen years’ continuous all-round experience 
with professional accountants (chartered and 
certífied) capable of dealing with any situa- 
tion, Experience includes preparation of 
consolidated accounts; company and per- 
sonal taxation; audits and investigations 
large and small public and private companies; 
liquidations; investment and property com- 
pany accounts; secretarial work; incomplete 
records, budgets, costing and installations of 
accounting systems, seeks suitable position 
in North London, Herts or West End area, - 
Box US 3875. 
WAITING FOR THE RESULT of chartered 
final, Part Il, aged 29, seven years’ profes- 
sional audit and accounting experience, good 
examination record to date, seeks position 
with a medium-sized London-based firm of 
chartered accountants. ~ Please write to 
Box WF 3878. 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice, » “s 





A B.A. one and a half years” experience 
with West End firm, seeks articleship. 
Preliminary exempt. - Please write Alud 
Mahmood, 7 Mulgrave Road, London NW I0. 


A B.COM: GOLD MEDALLIST, aged 21. - 


seeks articles. Preliminary exempted. Pre- 
pared to go anywhere. — Please write Mushtaq 
Ali, 15 Chesham Place, London SW!, 

A BSC. SECOND DIVISION (24), hard- 
working and ambitious Indian seeks articles. 
Preliminary exempted. Working as a traines 
accountant at present. - Please write Box 
AB 3888. 

A B.SC. (20) from Punjab University, with 
experience in accounts. seeks four years’ 
articles, in or around London. Sala 
immaterial, - Please. write F. Saveed, 5 
Cloudesdale Road. London SWI17. 

A COMMERCE GRADUATE seeks transfer 
of articles in a medium or Jarge size firm. 
Two and a half years" experience. Passed 
Intermediate in September 1971. Principal's 
ponent obtained, — Picase write to Box AC 
A COMMERCE GRADUATE with two 
pe in articleship seeks transfer anywhere 
n England or Wales. - Please write to Box 
AC 3924. 

A GRADUATE (35), seeks articleship, prefer- 
ably in London. Eight years’ local govern- 
ment and eight months' banking experience. 
Settled in Britain for ten years, Immediately 
available. Own telephone, - Write Box 
AG 3842, 

A YOUNG East African student with 
good 'O' levels and a degree in commerce 
seeks urticles in a small or medium-sized 
firm of chartered accountants. — Please write 
to Box AY 3944. 


A GRADUATE (economics and mathema 


seeks four years’ articles. Preliminary 


empted, - Please apply Box AG 3810, 

A M.A. IN ACCOUNTANCY and B.Sc 
economics from Iran, age 27, prelimi: 
exempted, three years’ experience in accot 
Seeks articles, - E, Malek, 42 Notting! 
Place, London WI. 

A MALAYSIAN CHINESE with four yt 
banking experience, seeks articleship ir 
accountancy firm in London. Passed s 
"UN levels, banking diploma (A.1.B.), g 
testimonial from former employer. — 


AN ARTICLED CLERK (21), with 
months’ experience in incomplete rec 
and P.A.Y.E., seeks transfer as present 
moving from London. Principals con 
obtained. Immediately available, - 
AA 3890, 

AN ARTICLED CLERK (19). with seven 
months’ experience in incomplete reci 
P.A.Y.E. and medium-sized audits, apr 
ing Intermediate examination in 
1972, seeks transfer. Principal's cor 
obtained and can commence work in « 
March 1972. - Box AR 3857, 

AN ECONOMICS GRADUATE sesks tr 
fer of articleship, having two years' experi 
with City chartered firm, knowledge 
incomplete records and auditing. S: 
negotiable. Available immediately. - 


AN OVERSEAS GRADUATE in comm 
with advance accounting and auditin, 
special! subjects, seeks four years' arti 
Anywhere in England. Any allowance ac 
able, - Please write M. Ahmad, 81 Dx 
Park Road, London ES. 

ARTICLED CLERK (18), with six ‘O° I 
and three "AT levels, grammar school ec 
tion, five months' accountants' office ex 
ence, seeks fresh articles anywhere 
London, - Box AC 3830, ` 
ARTICLES WANTED by a young 
level student, - Write Box AW 3963. 

A TANZANIAN GIRL aged 19. with | 
‘A’ levels, seven 'O' levels and R.S.A. : 
Il certificate seeks articleship. Avai 
immediately, — S. Kermalli, ‘Barir 
Rowland Hill Street, London NW3. 

A YOUNG GRADUATE seeks articles 
a firm of chartered accountants (anywhe 
Engang: Preliminary exempted, - Box 


A YOUNG LADY seeks transfer of ar 
to widen experience. Intermediate passec 
attempt. -Takes Part I in November 
Three years left, Principal's consent obta 
- Box AY 3831. 

A YOUNG PAKISTANI GRADU 
seeks articleship with C.A. firm. Avai 
immediately, ~ Please write M. Sajjac 
Elsenham Street, London SWI8. 

A YOUNG TANZANIAN GIRL wit! 
‘O° levels and one "AT level seeks ar 
around London. ~ Write to Miss Pratir 
Asher, 98 Hendon Way, London NW2. 
COMMERCE  GRADUATE. (19), 
advanced accounting and auditing. Eig 
months' professional experience in a mec 
sized firm. preliminary exempted, rea 
articles, ~ Sohail Ahmad, 19 Woo 
Road. Golders Green. London NWII, 
FEMALE MALAYSIAN - practica! ban 
penera! accountancy experience, six goo 
evels: preliminary exempted, seeks ar 
urgently, preferably in London. - Co 
01-935 2616 or 126 Wendover C 
Chiltern Street, London WI. 
FEMALE TANZANIAN ASIAN, 18 
of age. with seven good 'O' levels in 
sitting. preliminary exempted, seeks ar 
in or around London, - Apply Box FT 
FINALIST. ~ Two and a half years’ ar 
experience seeks transfer of articles 
medium-size to large London firm. Gei 
reasons, Principal's consent obtained. - 


FT 3943, 
KENYAN INDIAN (19), studying Pai 
A.C.C.A., seeks position tn public pract 
A. Shah, 35 Arterberry Road. London S 
MALAYSIAN (20) seeks A.C.A. ari 
Just completed AT levels, November 
Has six 'O' levels. ~ Please reply F 
Fernandez, 2] Inglewood Mansions, 
West End Lane, London NW6., 
OVERSEAS COMMERCE graduate : 
Final Part ! examination in November 
years’ articles. Left seeking transfe 
articles as pete giving up his profe 
shortly, ~ S. M, Kamal, 9 Rudall Cre: 
London NW3, 

TRANSFER OF ARTICLES wa 
Principal's consent obtained. - Please | 
Mr M. A. A. Beg, 42 West Cromwell t 
London SWS. 

YOUNG KENYAN INDIAN (19), with 
good "AT levels and seven 'O' levels, 
four years’ articles. Available immediat 
Please write to Box YK 3881. 

YOUNG MAN with five ‘O° levels an 
"AT levels and ten months" hook-keepin 
accounts experience seeks articles tn Lo: 
~ Please write Box YM 3964. 

YOUNG TRAINEE ACCOUNTANT : 
ing results Part | seeks transfer of ar 


Passed intermediate at first attempt. - 
YT 3918. 
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INGAPOREAN STUDENT, aged 24, 
even ‘O’ levels, three ‘A’ levels, B.Sc.(Maths 
seks articles. — Please reply to A. Shah, 
6 Second Ee Wembley, Middlesex, or 
hone 01-904 744 

TALAYSIAN leid 20, seeks articles? Has 
reliminary certificate, two ‘A’ Isvels and 
ight "OH levels. Available immediately, - 
lease reply to T. V. Ratnam, 93 Cavendish 
toad, Colliers Wood, London SV/19 2EY. 
el, 01-540 5424. 


TRANSFER OF ARTICLES ~ Malaysian 
Chinese (21) with experience in incomplete 

,A.Y.E., auditing. Principals consent 

obtained. - Please contact Mr T, S. Wing, 67 
Gloucester Place, London Wi. 
SINGAPOREAN FEMALE, aged 21, seeks 
articled clerkship sith chartered accountants’ 
firm. Holding G.C.E. in 'O' and ‘A’ levels. - 
Write to Miss Catherine Pereira, St John's 
House, 44 Duncan Terrace, Islington, 
London N1, or phone 01-226 9854, 





SERVICES 








COMPANY 
FORMATIONS 





, COMPANY FORMED PROMPTLY. - 
ifteen guineas, incl. seal, books, m meme and 
rts. Also re-registrations and ready-made 
ompanies. ~ Reichmann & Wing Ltd, 40 
ilver Street, London N18 (01-80 3036). 
,EADY-MADE COMPANIES [40 (in- 
lusive) transferred immediately. Companies 
sgistered from £15 plus duty. Searches 
arried out. - Graeme Ltd, | Fairview 
ivenue, Gillingham, Kent (Medway 32558), 
ode OMEA, 


COMPANY FORMATIONS 
READY-MADE COMPANIES 
£40 inclusive 
for 


immediate attention 
. write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4Y 0 
01-353 9471 (4 lines) 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £13 plus duties 
aiso 
READY-MADE COMPANIES 


(Dept A2), 30 CITY ROAD 
LONDON E 
01-628 5434/5 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo and arts, sea and 
statutory books. Guaranteed no treding, 
Transferred in ten minutes, 


£40 (inclusive) 


38/40 Featherstone Street, London ECL 
01-253 2977/8/9 Telex 202687 


Rstablished 1821 


em ROAD) LTD. 


KEE SA 
` Cowper. Street ` 


(engen. dier v ‘AAP 
: 01—253°4108 . 


HART FOR COMPANIES 


Prompt and Efficient Specialised 
Services 
For Accountants and Solicitors only 
Formations, Ready-made Companies, 
Agency, Searches, 


Telephone or write for brochure. 

















A BACKED SERVICE, - Limited companies 
formed (seven days) or ready-made. ~ £33. — 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01-254 7310). 
A. BARGAIN. - Ready-made companies. 
All trades - rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 20p per doz. (post 5p). 

~ Business eae Company Registrations 
Limi ited, 133 Moorgate, ndon EC2. 
01-628 8821/2/3). (Late of Strand, WC2.) 





OFFICE MACHINERY 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32, typewriters and duplicators, soid, 
hired. bought, repaired, terms, Burroughs 
accredited dealers. ~ MacVeigh ES Larkin, 
55 Cowcross Street, London EC! (opp. 
Farringdon Statíon). (CLErkenwell 7434.) 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 
Loan machines free during overhaul 
and decimalization conversion. 

HIRE, H.-P., LEASE 


D&P 
NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 





HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





MORTGAGES 








FIRST / SECOND MORTGAGES, 
bridging loans and other finance. ~ In- 
quiries invited. - Write: Apex Mortgage 
& Finance Co, Panton House, 25 Hay- 
marker, London SW1, or Tel. 01-529 





SECOND MORTGAGES for any pur- 
pose, maximum  £2.500, no flats or 
maisonettes. Property up to 40 years 
old in England or Wales. Save as you 
borrow over 10-15 years. Endowment 
plan with profits. - The Western Aus- 
tralian Insurance Co Ltd. Ludgate 
House, 107-111 Fleet Street, London 
EC4A 2AQ. Tel. 01-353 9764 Ext. 41, 





£20,000 MORTGAGES available for house 
purchase up to 90 per cent of valuation, 
£15,000 up to 100 per cent. Remortgages and 
investment property mortgages also availahle. 
- Contact Callander Securities Ltd, 54 Bow 
Lane. London EC4 (01-248 3376). - 

100 PER CENT MORTGAGES for quali- 
fied accountants and executive staff only. A 
choice of second mortgage schemes also 
available. - Consult Caveron Associates. 
Ip Dryden Chambers, 119 Oxford Street, 
London W1,( 01-699 5821 or 01-437 3063.) 
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ABANDON CHASING THAT MORT.: 


GAGE, - 100 per cent loans to qualified 
accountants up to £8, High advances 
to £20,000, Survey fees repaid oa completion, 
Personal attention of a director. - Profes- 
sional Mortgage Services, 5-7 vluswell Hill, 
London NIO (TUDor 9595). 


1972 


100 PER CENT MORTGAGES for account 
ants to £15,000 (95 per cent to £17,500, 9I 
per cent to "£20 1000). Excellent facilities fo 
second and remortgages. - Write Martii 
Hasseck Ltd, 150 Regent Street, London W. 
or phone 01-346 4653 (twenty-four hou 
service). 





MISCELLANEOUS 








BUSINESSES 





ADVERTISERS PREPARED to buy 
businesses having substantia: losses in 
the following trades: 

Advertising, Tool-making, Engineer- 
ing, Building/Property, Furniaure Manu- 
facturing, Retail Stores, Finance, Motor 
Dealing. 

Full Particulars to Box AP 3691. 





A PUBLIC COMPANY is seeking the 
acquisition of other companies with realized 
capital losses which are availaEle for carry- 
forward relief. —- Please reply in the first 
instance to the company's aud tors at Box 
AP 3949, 

PROPERTY INVESTMENT COMPANY, - 
We are looking for an existing ccmpany with- 
out properties, but a company wih properties 
would be considered. — Please g-ve details of 
Get ch trading done and tax pcsition. - Box 


TWO READY MADE companies for 
sale ~ £30 each. Seal and statutory 
books, Not traded. - En-touz-cas Ltd, 


Syston, Leicester, 


YOUR CLIENT'S BUSINESS sold by per- 
sonal agent and broker Commission shared, ~ 
Oiga Conway, 01-989 8802, 





BUSINESS PREMISES 


FULLY FURNISHED OFFICE in Blooms- 
tury available on a sharing bzsis Highly 
desirable locality. Exclusive uss for three 
days of each week, Highly suitable for 
accountant with town and coun-ry practice. 
£350 per annum. View by appointment. — 


01-637 4909. 

FIRM of accourzants have 
single office (capable of dividinz into two) 
to let, with or without reception facilities, - 
Telephone Mr Wood 01-405 60:8. 

[DEAL PROFESSIONAL USE 1,700 sq. 
ft. First-class ground floor mocern offices, 
London ps Rent only £2,750 r.a. Ex. new 
lease Apply ENER Phipp: & Hollis, 
Tel. 01-450 6671. 








EQUIPMENT 


NAME-PLATES MADE IN SEVEN DAYS 
(in stainless steel, aluminium cT plastics). 
Bronze, brass, Registered Offic: directory 
boards, company seals, address embossing 
presses and rubber stamps als> supplied 
quickly: Estimates by return, - Austin Luce 
Co, 59 College Road, Harrow, Middlesex. 
Tel, (Sales) Northwood 34326, 
SIGNATURE STAMPS, craftsmen engraved 
facsimiles for the efficient profesional man 





FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 


A Comprehensive Range 
all at 
£2°20 per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


149 Stafford Road. Wallington. Surrey ' 
Tel. 01-647 9510 





Bull -: 
"307 DISCOUNT 


STOP! 


Don't buy a new accounting 
machine until you have 
seen our reconditioned stock 


Accounting Machines 
tel.01.599. 8658 or.0959 


LOGABAX 200 analytical machine for sale, 
new in 1968 little used, in very good con- 
dition - offers to Rex, Belk & Co (Grimsby 
RN Cavendish House, Pasture Street, 
rimsb 
TAX CASE REPORTS. - #H.M.S.O. 
Volumes IX to XLVI complete, Cloth 
bound. Hardbacks. £150 or near offer. - 
Maples Teesdale, 6 Frederick’s Place, London 


EC2R 8BX. 01-606 8711. 






First for ‘Carpets á 


Dodson. 





BRANDED CARPETS 


Wiltons, Axminsters, Orientals, Tufted, 
£200,000 carpets on display in our extensive 
London and provincial showrooms, All 
makes available with full manufacturers’ 
guarantees, Free delivery U.K. No imperfect 
goods sold. Expert focal fitting services 
available. - Write stating requirements or 
for our brochure to Dept AC: DODSON- 
BULL CARPET CO LTD. 5 & 6 Old 
Bailey, London EC4, Tel. 01-248 7971 
(ten lines); also at 90-92 Pilgrim Street, 
NEWCASTLE UPON TYNE, Tel. 20321/ 
21428; 55/61 Lever Street, MANCHESTER, 
Tet. (061) 236 3687/8/90 268 Old Christchurch 
Road. BOURNEMOUTH, Tel. 21248; 
24-3 Royal London House, Queen Charlotte 
Street. Bristol 1, Tel. 28857: 12 Great 
George Street, Leeds 2, Tel 41451; 164 
Edmund Street, BIRMINGHAM, Tel. 
(021) 236 5862; 495 London Road, WEST- 
CLIFF-ON-SEA, Tel. Southend 46569, 
Md North Road, BRIGHTON, Tel. 


RETE 
27 sFURNITURE 


Discount d full retail price, 





Carriage paid to your home town 
UK mainland, 


For specific quotation send 
details of your requirements to 


GOHAR DISTRIBUTORS LIMITED 


47 OSWALD ST. GLASGOW C1 Tel 041. 2 CEA 


(beside Glasgow Central Station) 
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COMPUTER PAPER TAPE PUNCH MACHINES 


The National Union of Agricultural and Allied Workers having reverted to a manual 
ater after a short expen medital period of computer operation have for disposal at a 
fraction of their original cost three Olivetti Audit 1643 programme controlled paper 


tape punch machines. 


Available for inspection in London, ~ Inquiries to N.U.A.A.W., 308 Gray's Inn 
Road, London WCI (01-278 7801). Reference FC, 








OFFICIAL NOTICES 








The Institute of Chartered Accountants in 
England and Wales 
Notification of Examination Results 


Accountants’ Hall, Moorgate 
Place, London EC2 on Monday, January 
31st, 1972. ; 

In addition each candidate may expect to 
receive by post at the earliest on Monday, 
January 31st, 1972, a notice stating whether 
he has passed or failed, together with details 
including any prize awarded, or, if unsuc- 


cessful, particulars of his performance in 


are available. 








PERSONAL 


TEMPORARY 
ACCOUNTING 
PERSONNEL 


ACCOUNTING ASSOCIATES 
168 FINCHLEY ROAD 
01—794 0202 (24 HOURS) 





. PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 


GENEROUS 
INTRODUCTORY FEE 


A.C. 






A generous introductory fee will ba paid 
to any individual who submits details of 


office buildings, commercial or residential 
development schemes which results in a 

urchase by Advertisers - a substantial 
nvestment Company. All replies will bo 


treated in the ve 


strictest confldenca 
and should be 
15232. 


dressed to Box G 





Advertising 
Leaflets 


You can have a four page 
leaflet size 112" deep by 83” 
wide professionally designed 
and be supplied with a hand 
drawn artists” visual for 
£16:0:0. 


and have 500 copies printed 
for £34: 0:0. 


just send us a broad outline of what 
you want and we will do the rest, 
you can make final adjustments on 
the visual, l 





44 Great Russell Street W.C.1 


Í The College of Taxation heips all 

professionally concerned in leaming, 

udi teaching and practising tax. Lt has wortd 
wide membership and an excellent 

reputation, if you would like to join, please write to: 

Membership Dept. (TAX) ' 






London SW62NN  Tel.01-736 8389 


TAX SPECIALISTS 





SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 


also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 








THE COLLEGE OF TAXATION 
21 akbury Road, 


STAFF PROBLEMS 
" COMPUTER TIME AVAILABLE 


Resolve staff shortage and accuracy problems by using a computer for all types of 
ledger work, analysis and wages. 


S rot pacity and expertise available on contract or hourly rate. — Apply Box 





VALUERS 


GEORGE, ORRIDGE & CO 


Incorporated Valuers 
STOCK-TAKING and VALUATIONS 
Audit, Probate, Sales, etc. 
Qualified Fire and Burglary Loss Assessors 
Retail, Wholesale, industrial 
QUOTATIONS WITHOUT OBLIGATION 


REGENT HOUSE, 235/241 REGENT STREET, LONDON WIR 8SU 
Telephone 01-437 3628/3988/4185/4461 & 4656 


Also at Bournemouth, Walsall, Birmingham and Liverpool 





THE JOHN CHURCHILL 
ORGANIZATION 


Stock-taking and valuation staff available 
throughout the United Kingdom. 

Distributive and industrial ` stocks 
inventorized and valued for audit, probate, 
merger verification purposes, 

Stock control card/record systems 
checked and corrected periodically or 
perpetually. 


JOHN CHURCHILL & CO 
F.S.V.A. 


BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should 








be addressed to: 


Bos — 
Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R 1JJ 


INCORPORATED VALUERS 


Head Office 
155 HIGH ST, BROMLEY BRI (IS 
Tel. 01-460 8601/9220/5559 








CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish theii 
copy to be set in semi-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


. Seml-displayed Fully-displayed 
Type faces 6 pt Times Roman As required as far as i: 
used 6 pt Times Italics ' possible. Alternatives may 
6 pt Times Bold be used if the type face: 
11 pt Times Bold requested are not avail. 
(for headings etc.) able. 
Borders Thin rules at head and As required. £ 
foot only. 
Blocks Name blocks and symbols — No restrictions. 
only. ! 
Last times for If proofs required 10.30 If proofs required 10.3C 
acceptance a.m. on Thursday preced- a.m, on Thursday preced- 
of copy ing week of publication. ing week of publication. 
Otherwise 10.30 a.m. on Otherwise 10.30 a.m. or 
Monday of the week of Monday of the week o 
publication. publication. 
Price per Basic Rates Basic Rates 
single column £6-60 £8:25 
inch Concessional Rate Concessional Rates 
£4-40 £5-50 
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- HARRISON & WILLIS 
-TASK FORCE 
EMPLOYERS PLEASE NOTE 





Established in 1965 and devised to relieve acute staff .| 


shortages and' pressure periods existing then and now 
in Industry and Public Practice.. We have experienced 
Book-keepers, Audit Staff, Commercial and Industrial 
Accountants available immediately to be RUSHED to 
your office to deal with backlogs of work, pressure loads 
and absences arising through sickness. 


The speed factor coupled with the reduction in over- 
heads (no SET, Social Security, etc.) has made this 
service indispensable to many organizations. 


YOUR SATISFACTION AND OUR 
- REPUTATION 


Unless a candidate i; capable of meeting our high pro- - 


fessional and ethical standards he is rejected. — All Task 
Force personnel undergo a rigorous series of tests to 
determine ability, re lability and personality. 


All inquiries to BOB WATHEN, at 73 MOOR- 
GATE, LONDON EC2, 01-638 8535, or BRIAN 


DANES at 118 NEW BOND STREET, LONDON | 


W1, 01-493 9441. 


| MERVYN HUGHES ` 


INTRODUCTORY SERVICES 
LIMITED O 
. 5/7 Russia. Row, London EC? 
Telephone 01-606 4701/4. Ansafone ` 


| MERGERS — ACQUISITIONS — SALES 


Over the years we have built a reputation in the field ` 
of mergers and acquisitions and have completed many ` 

successful assignments. Partuers contemplating a sale 
of their practice or seeking to merge are invited to. 
contact our Managing Director, Mr R. J. Welsh, who 
deals personally with all inquiries in strict confidence. 


For nearly 100 years we have published books for the 


Accountancy Protession, especially Textbooks for Students. 


Our experience is at your disposal — let us help you. 





IN LONDON 


|. THE LARGEST SELECTION OF 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS 


Orders by post dispatched to all parts of the world  : 


THE CITY LIBRARY 
GEE & CO (Publishers) LIMITED ` 
151 STRAND, LONDON WC2R.1JJ.. =- ` 


Publishers of The Accountant. |... |; . 


Telephone ‘01-836 0832 `- 





January 13th, 1972. 


LETTER FROM AMERICA 


New Year Wishes? 


From Our New York Correspondent 


BO apart from President Nixon's plan to visit 


mainland China in the spring, one famous Chinese 


wish (or curse?) is this year certainly coming true: the 
American financial community is living in interesting times. 

Last years ‘full employment budget’, which allowed 
Washington to present a deficit of positively wartime 
proportions as a balance, is now being criticized as too 
cautious for the nation’s needs. The balance of payments, 
after a period of benign and seemingly successful neglect, 
gave birth to the crisis of August 15th, 1971, and to an 
official settlements deficit for 1971 that had risen as- 
toundingly to the equivalent of nearly £10,000 million by 
the end of September. Faith in the dollar ebbed. Yet the 
level of personal savings, retlecting a general unwillingness 
to pay bills or borrow money, moved upward. 

The reversal of America's economic policies on August 
15th stirred fresh hope, but at the same time revived 
deep-lying fears of trade wars and competitive devaluations. 
In the cause of laying these fears to rest, President Nixon 
felt it necessary to hail the agreement reached by the ten 
leading Finance Ministers in Washington's brick-gothic 
Smithsonian shrine on December 1i8th as 'the most 
significant monetary agreement in the history of the world'. 


Heartfelt relief 


The agreement was greeted with heartfelt relief in 
financial circles, yet the legitimacy of the President's 
claim, like that of Mr Smithson's own parentage (part 
lord, part peasant, according to Washington folklore), has 
been widely questioned. For one thing, the Bretton Woods 
agreement, lasting for a full quarter-century, gave a 
simplicity and stability that was deeply appreciated by the 
profession and that will be extremely hard to match under 
the new system that is to take its place. | 

With the dollar now devalued by an effective 12 per 
cent or sc for the world as a whole, and with gold at last 
leaving the 1934 price of $35 an ounce in favour of the 
new level of $38, year-end and year-average liquid assets 
in company accounts can no longer be converted to sterling 
by the time-honoured {1= $2.40 formula. The new 
$2.6057 rate will correspondingly increase the income of 
accountants and others living on the American side of the 
Atlantic and receiving payments in sterling. It will cause 
no difficulties for sterling area currencies such as the Hong 
Kong dollar (and even the mainland Chinese jen min piao — 
the min to its friends) that have kept in line with sterling. 
But the surviving one-third premium on the investment 
dollar is a puzzle. And the new rate will give rise to loss 
entries for the many large companies that keep part of 
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.. their liquid assets in the. American dollar or other cur- 


rencies, that have moved in step with it. 

More confusing in the long run will be the need to 
adjust each individual transaction to the new, wider 
currency bands — a total permissible variation, according 
to the exchange market of the day, amounting to a 4$ 
per cent, as against the old range of only x per cent above 
or below parity. Hedging the risk by buying foreign 
currency forward is becoming more necessary and more 
expensive. And there is the prospect that new mechanisms, 
such.as the 'gliding peg', will encourage governments to 
change parities more often. This will make devaluations less 
traumatic to officials, but more troublesome to accountants. 

On the plus side of the currency agreement was the 
fortitude that it gave to President Nixon to sign — with a 
typical, dramatic flourish, as he flew over to Bermuda to 
meet Prime Minister Heath — the order withdrawing the 
IO per cent import surcharge imposed on August rsth. 
The distribution of this burden was quixotic — it fell, for 
instance, in varying degrees on British importers of linen 
and silk goods, but not of wools and cottons. Its dis- 
appearance involved the usual problems of recovery of 
tax already paid. But this was considered a small price for 
the benefit of its cancellation; and even the businessmen 
that it was supposed to protect found it hard to take 
much advantage of a complicated and admittedly tem- 
porary shelter. 


Another restriction removed 


Another temporary shelter removed during the year-end 
rush was the ‘Buy American’ restriction contained in the 
once-more-resurrected investment tax credit. Proposed 
in August as a ‘job development credit’ of 10 per cent 
of the cost of new equipment, the innovation of using this 
well-worn credit as a protective weapon was bitterly 
resented by importers of electrical equipment, motor 
vehicles and other capital goods, who have been struggling 
hard and often successfully to overcome other sales 
barriers in the United States Market. Abolition of the 
restriction, under powers given to the Administration by the 
tax bill passed only a few days earlier, places buyers of 
British and other imported equipment in the period 
August-December 1971 at a 7 per cent tax disadvantage 
compared with those who buy it now. This reinforces the 
argument, voiced in a speech by Mr F. S. McFadzean, 
last October (The Accountant, October 21st, 1971), that 
investment incentives of this kind may serve to confuse 
rather than ease company decisions. 

Other provisions of the 1971 Tax Act include the 
immediate abolition of the 7 per cent excise tax on motor- 
cars and an increase in the personal income tax exemption — 
which had until recently been held at a steady $600 per 
head — to $750 in 1972. According to one estimate, tax 
reductions resulting from this Act and from the deprecia- 
tion liberalization reported in an earlier dispatch will 
average the equivalent of nearly £4,500 million annually 
throughout the decade ahead. These reductions are more 
than twice those offered by the hotly-debated Tax Reform 
and Relief Act passed almost exactly two years earlier. 

If cheaper dollars, lower tariffs and lighter taxes spell 


greater prosperity, the oft-repeated wishes for 1972 should 
be amply fulfilled. j 
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Accountants’ Reports for Prospectuses 
and Similar Documents 


Absence of Detailed Stock Records 


The Council of The Institute of Chartered Accountants in England and Wales is concerned 

at the frequency with which accountants’ reports for prospectuses and similar documents 

contain qualifications as regards the profit record arising from the absence of detailed 

stock records. The following statement has therefore been issued to provide guidance as 

to whether reservations in accountants’ reports may or may not be necessary in this respect. 
The Council nas already drawn attention (The Accountant, February 16th, 1957) to the 

need for records, particularly stock records, to be retained for a long period. 


| N the preparation of a report relating to a trading companv 
for inclusion in a prospectus or similar document it will be 
necessary for tne accountants, whether the company's 
auditors or other accountants reporting for the purpose, to 
satisfy themselves that stock and work in progress have 
been properly end consistertly ascertained and valued 
throughout the period coverec by the report. The require- 
ments of the appropriate stcck exchange must also be 
observed. 

2. Where such report covers a period of as long as ten 
years it is often the case that c2rtain records relating to the 
earlier years are no longer available. However, despite 
the absence of detailed stock sheets for such earlier years 
the reporting acccuntants may be able to satisfy themselves 
that stock and work in progress were properly and con- 
sistently ascertained and valued throughout the period of 
their report. Reporting accourtants clearly cannot repeat 
all the detailed audit procedures which were carried out in 
the earlier years 5ut the procedures which they can and 
should apply will include: 

reviewing the system of controls and stock-taking 

procedures applying during the period; 

examining stock summaries ‘and such other supporting 

records as are available; 
reviewing the auditors’ working papers and discussing 
with them the work carriec out year by year; 

comparing the detailed profit and loss accounts and 
obtaining satisfactory explenations for unusual varia- 
tions; 

considering various key ratios such as gross profit/sales 

and stock/cost of sales; 

" ensuring that any apparent d:screpancies arising during 
the period have been properly investigated and ex- 
plained. 

3. If, as a result of the above procedures and any others 
appropriate in the circumstanc2s, reporting accountants 
are satisfied that the adjusted p-ofits to be set out in the 
report are fairly staced, no reservation should be expressed 
concerning the lack of certain stock records. If, on the other 
hand, the reporting accountants cannot satisfy themselves 
by procedures suck as those set out above and consider 
the amounts involved are materizl, the reservations should 


appear in the paragraph which introduces the table of 
profits and not among the notes which usually follow that 
table. Wherever possible the extent and materiality of such 
a reservation should be indicated. 

4. In some cases, the inability of the reporting accountants 
to satisfy themselves that stock has been correctly taken and 
properly valued may be so serious as to preclude them from 
reporting. In reaching such a decision due weight should be - 
given to the number and incidence of the years, the results 
of which are in doubt because of the deficiencies in the 
availability of records. Clearly the more recent the de- 
ficiency, the more acute the problem becomes. It is difficult 
to give generalized advice to members on this point but it is 
considered that a serious deficiency in information casting 
doubt on the results of any of the last three years to be 
covered, in particular where the trend of profit might be 
materially distorted, would be grounds for the reporting 
accountants declining to allow their name to be associated 
with the prospectus. 

5. Similar considerations will apply to auditors appointed 
during or after the period concerned since they are, in 
relation to years prior to their appointment, in the same 
position as reporting accountants, with the exception that 
they cannot decline to report since they are required to do 
so by the Companies Act 1948. In such cases their qualifica- 
tion should give appropriate emphasis to the reasons for it 
and may even include a disclaimer of opinion. 

6. Where the reporting accountants or the present audi- 
tors are qualifying their reports on the above grounds, 
confirmation should still be sought from the auditors acting 
for periods for which records are no longer available that 
they examined those records during their audit of the 
accounts of the years in question and were satisfied at that 
time that the stocks were properly and consistently as- 
certained and valued. It will generallv be appropriate to 
refer to these assurances in the reservation. 

7. The foregoing statement deals with reservations 
arising from the absence of stock records, since it is. the 
frequency of these which has prompted the issue of this 
statement. However, the underlying principles are also 
relevant to deficiencies in the availability of other accounting 
records relating to the ascertainment of profit. 
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NEW PUBLICATIONS | 


ATTACHMENT OF EARNINGS _ 





 THENEWLIFEPLAN —— by M. R. FREEDLAND 
WITH THE BIG ‘CATASTROPHE’ nee NSE id z db E: 
COVER FORTHE — LIEN 
YOUNG EXECUTIVE 1971. | 


JORDAN'S GUIDE TO 
SOUND INVESTMENT 
3rd Edition 
by P. G. P. DEW 
with a Foreword by Margot Naylor - 
Price: 40p (50p by post) 
Stocks and Shares simply explained for the 


beginner but with the professional investor also 
in mind. ' 


JORDAN & SONS LTD ` 


WILEC HOUSE, CITY ROAD, LONDON EC1 


Tax free cash payments 
made in 15 years and again 
. before it matures at 65 — 
- with the insurance 
continuing throughout 


. Please apply for quotations to: 


SENTINEL INSURANCE CO. LT 


Williams National House AS 
IH- 13 Holborn Viaduct, London ECIP IEL Gs 
-© Telephone: 01-248 8070 Ww 
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Frank & | 
Rutley ` 


Auctioneers and Surveyors  - 


Valuers of Industrial Properties | 
Plant and Machinery... . 
Fire Loss Assessors. DS 


20 Hanover Square, London. wir oan tel. 01-029 ETE 
Edinburgh: 8 Charlotte Street, Edinburgh euz App Tel. 031-226 7147 ^ 
Hereford: 14 Broad Street, Hereford. rei. 0432 3087. i 
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Many hundreds of accountants have found the right job 
through this useful service. 


FREE LISTS OF VACANCIES 


+ 


. LEWIS, COATES & LUCAS LTD 


t 


















E will be posted to you, or you can drop in and — without any 
COM EX Ue. dech SE form filling — study the classified register. Over 500 vacancies 
PR S in PUBLIC PRACTICE, COMMERCE AND INDUSTRY, 


COMPANY AGENTS in the U.K. and Overseas offer you the widest choice. 


e Draft Memorandum and Articles - Public Practice: L. Kelleher, 01-628 4550. 
supplied by return of post More than 250 Professional firms utilise our services in the 
engagement of all grades of Audit, Tax and Liquidations 
e Company Seals and Books staff, Managers, Consultants, Partners, etc. Ring for FREE 

e Notepaper, Bills, etc., printed LIST of current vacancies. 
à e Rubber Stamps Commerce and Industry: M. Farrer, 01-628 8860 

e All offi sit . Our client firms operate in every sector of Commerce, 
office requisites Industry and Finance, and vacancies cover the whole range — 


from Trainee to Financial Director, including Consultants 
READY-MADE COMPANIES || and Specialists. | i 


i i Temporary Staff: A. Andersz, 01-628 8207. 
j We often receive inquiries from our clients for qualified and/ 
or experienced Accountants, Consultants and Book-keepers. 
- inclusive Terms are much better than is usual for temporary 
assignments. 


EMPLOYERS: Our register of candidates lists hundreds of 
accountants and perhaps one of them is the man you seek. 
To find out, ring me now, and I shall reply within the hour. 


R. Thornhill, 01-628 8869. 


RICHARD OWEN ASSOCIATES 


24 Finsbury Court, Finsbury Pavement, London EC2A 1HT 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01—253 2977/8/9 Telex 262687 
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Seddon Diesel's Post- merger Problems 


HIS week's reprint of the accounts of Seddon Diesel 
A Vehicles should remind followers of the take-over market 
of one of the most protracted and most complicated take-over 
affairs. It was the bid for Atkinson Lorries (Holdings) in which 
both the Foden and ERF commercial vehicle groups as well as 
Seddon were concerned. 

The accoun:s for the year to June 3oth, 1971, are the first to 
be presented since the Seddon-Atkinson merger. The acquisi- 
tion involved zhe issue by Seddon of 3,954,167. ordinary shares 
and £2,859,375 of 84 per cent convertible loan stock. Certain 
‘domestic’ difficulties created by the take-over ‘have now been 
dealt with and overcome’, according to Seddon’s chairman and 
managing director, Mr H. Redmond, and the two groups are 
being completely integrated with ‘both management and 
distributors working together in harmony’. 

The immediate post-merger period, however, was charac- 
terized by a considerable downturn in trade. There are now 
signs of an upturn but the second six months of the year under 
review were undoubtedly a difficult period. 


Sales downturn 


The downturn in sales which began with severity last January 
upset the forecasts of profits made at the time of the take-over. 
At that time Atkinson’s pre-tax profits to March 31st, 1971, 
were forecast at £825,000. Forecasts were achieved by 
Atkinson’s UK subsidiaries despite trade recession in the final 
three months, but serious losses much heavier than forecast 
were made by overseas companies in South Africa and New 
Zealand. ! 

Mr Redmond comments that ‘on examination by the Seddon 
board it was decided to cut these losses immediately. There did 
not appear to be any hope of these companies moving into 
profit, and in my opinion, this policy should have been adopted 
and the losses of these companies dealt with some considerable 
time ago'. The problems of these subsidiaries have been to a 
great extent resolved and 'should cease to eat into the profits 
made by the group in the future’. 

Seddon’s own profits were forecast at {980,000 at the time of 
the take-over but that was not achieved due to the recession in 
the industry. Seddon's profits were, however, an improvement 
on the previous year and that, under the conditions of the 
second half recession, is considered a satisfactory result. ‘The 
recession 1s reflected in increased stocks and reduced cash re- 
sources in the accounts but the problem is being ‘equalized’ and 
should be resolved shortly by the balancing of the intake of 
materials to sales. 


Current year 


Increased turnover of the group makes it possible to consider 
increased manufacture of its own components. Reduction in 
bought-out components should lead to considerable material 
cost savings, increased profitability and maintenance of com- 
petitive ability.. The complete supply of spares and service is to 
be handled from one main centre, with savings of overheads 
and more efficient administration, and the merger has put 
together over 60 sales and service distributor outlets in the UK. 

But in the first four. months of the current trading year the 
recession continued and must have an effect on half-year profits 
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to December 31st. À certain amount of short-time working has 
been necessary in some factories. However, at the time of the 
report's issue there were signs of improvement in orders and 
there were hopes for the resumption of full production early in 
the New Year. Meanwhile, plans for re-equipment and expan- 
sion are going forward. 

In their separate entities both Seddon and Atkinson had 
useful records in a decidedly competitive industry. Between 1962 
and 1970 Seddon's own turnover rose from {1°94 million to 
£10°6 million, with pre-tax profits advancing from £48,592 to 
£816,834 and the return on capital being hoisted from only 
4'1 per cent to 25 per cent. Seddon's ten-year record contains 
the unusual statistic of ratio of turnover to capital employed, 
the 1962 figure having been 165:6 and the 1970 figure 3247. 


Accounting methods 


It 1s unfortunate that in the first report and accounts since the 
merger the opportunity was not taken to put new shareholders 
into the Seddon accounting picture. A statement of accounting 
methods and procedure is something more than a useful addition 
to report and account information, it should become an accepted 
part of company reporting. The recommendation to that effect 
has not so far been taken up with any great degree of alacrity 
although it has to be admitted that the recommendation is still 
comparatively new and this is not exactly the high season for 
annual reports and accounts. 

Were the Seddon and Atkinson accounting systems identical? 
Was there no need for any adjustment? There is no indication 
one way or the other in the Seddon accounts. Even assuming 
that original Seddon shareholders knew everything there was 
to know about the workings of their company, it would be even 
more sweeping to assume that ex-Atkinson shareholders are 
immediately fully aware of the workings of the company in~ 
which they are now financially interested. 

It can be acknowledged that the actual business of making 
the merger physically and operationally work has taken pre- 
cedence and that the niceties of company reporting will come 
later. It will be for this year's report and accounts — or even the 
half-year figures — to show whether that is to be the case. 


Peachey Revaluation 


EACHEY Property Corporation shareholders’ funds in the 

recently issued accounts to‘June 24th, 1971, were approxi- 
mately £19 million, made up, the chairman comments, of ‘the 
figure of {14,823,000 shown in the consolidated balance sheet 
plus the surplus of £5,217,000 on revaluation of properties given 
in the directors’ report’. 

But that valuation incorporates a large part of the portfolio 
at 1965 figures and to a considerable extent, therefore, steep 
inflationary rises in values have not been taken into account. 
Further than that, the policy of not revaluing developments 
until they are completed is bound to produce a conservative - 
figure. | ' 

Shareholders are told of steps being taken ‘to initiate a 
detailed revaluation of the complete portfolio’ so as to give them 
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‘a more realistic figure’. This figure, it is confidently believed, 
‘will disclose a Zurther substantial surplus’. 

In recent years the Peachey portfolio emphasis has been 
changed from residential to commercial property, to shaze- 
Folders’ considerable advantage. Of current commercial 
cevelopments, oarticular emphasis is put on the company's 
association with the project to build a 500,000 square feet office 
Elock and a 4zo-bedroom hotel on railway land at Euston 
Station. 

The group will shortly be embarking on its first development 
in Europe. This, in conjunction with French bankers, 1s for the 
building of a 470,000 square feet office block in the centre of 
Lyons, the second biggest city in France. 


- Failure Defended 


FTEN, company chairmen feel the need to justify the 

take-over price paid for another company in a take-over 
battle. Mr Michael Webster, chairman of Watney Mann, the 
brewers, is unusually in the position of feeling the need to 
defend a price that would have been paid had Watney Mann 
been successful in last year's battle with Grand Metropolitan 
Hotels for Truman Hanbury Buxton & Co. 

‘Some shareholders and commentators’, Mr Webster says in 
his statement. with the Watney Mann 1970~71 accounts, ‘feit 
' we would have been paying too much for Truman if the deal 
had gone through. Nothing could be further from the truth.’ 

Mr Webster :nsists that a detailed evaluation had been 
ca-ried out and therefore the board knew the price to which they 
could go. ‘At all times we had due regard to our resources and 
at no time did we let this concern become subordinate to a 
desire to win at any cost.’ 

Acquisition of ''ruman's new brewery would have enabled 
the pace of Watney Mann's rationalization to be increased and 
substantial revenue savings to be effected. Despite all the 
protestations by Watney Mann to the contrary, it was the fear 
of falling foul o? accelerated rationalization and substantial 
revenue savings that roused opposition to the bid inside the 
Traman company. | 


No Devenish Statistics 


RE-TAX profits of J. A. Devenish & Co, the Weymouth- 

based brewers, rose 21:1 per cent from £541,486 in 1969-70 
to 1,655, 881 in 1970771. Mr A. E. Ledger-Hill, the chairman, 
says 'this satisfactory increase in profits follows a static period 
of several years which was mainly caused by our inability to 
increase prices’. Tae reader of the accounts and of the statement 
would at that stage most likely look for the historical record in 
the report to see just how static profits had been. There is no 
such record in the Devenish report which, to be polite, is 
annoying. Perhaps the company’s deputy chairman, Mr H F. 
Joy, F.c.a., can bring his influence to bear on the matter. 

Levenish is not exactly a front-runner in account presentation. 
Turnover, for example, is provided merely in a note on the 
accounts, but at £6,517,504 against £6,230,635 the turnover 
figure shows the company to be of some consequence in its 
operational area from Weymouth westward down into Devon 
and Cornwall. 

Nor is Devenish behind the financial management times. The 
chairman .comments on an improved cash position resulting 
from reductions in debtors-and stocks despite increased turnover 
at higher prices. Better liquidity stems from improved credit 
control and from sales information supplied by the company's 
computer installation. Shareholders are told that 'during the 
current year more functions will be handled by this machine, in 
particular stock control". 
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North British Properties 


HERE is liable to be an assumption by those concerned 

with finance and investment in the London markets and in 
the London areas that financial expertise begins to wane north 
of Watford. There was, for example, some surprise towards the 
end of last year that the directors of North British Properties 
should come to London from farthest Newcastle upon Tyne to 
show that property expertise is not the monopoly of people 
with gilded offices in London Wr and name-dropping associa- 
tion with the denizens of London EC2. 

North British Properties’ accounts to the end of July incor- 
porated the result.of a revaluation of properties by Bernard 
Thorpe & Partners. The valuation put the market value on a 
‘willing seller and a willing buyer’ basis at {7,033,717 to show 
a surplus of £3,116,986 over the book value. The previous 
professional valuation was made as long ago as 1961. 

Net income from investment property in the past year was 
£401,559 against £329,487 and profit from building, develop- 
ment, sale of land and other income was £1,069,317 -against 
£968,059, after plant and machinery hire charges of £38,061 
compared with £20,069. 

The company is strong in both housing and commercial 
property building and development, with the emphasis, natur- 
ally, on the north east but with considerable activity in the 
north midlands and in Scotland. Expansion has taken the 
company into France and Australia and diversification has taken 
it into petrol stations, newsagents and shop fitting. 


Shareholders' Convenience 


BREAKDOWN of group profits is set out in the accounts of 
British Industrial Holdings Ltd on these lines: 


“The following table shows the percentage of group rods 
before loan stock interest from the two divisions and for the 
convenience of shareholders, the contribution from the 
Industrial Division has been divided into its various fields of 
operation: 
































Industrial The 

Division Group 
1971 1970 1971 1970 
per per per per 
Industrial Division cent cent cent cent 
Distribution .. i M 64 63 154 56 
Electronics i E T II e 27 6 
Glass .. i5 2 eg II 12 26 II 
Plastics .. Es i - 3 3 8 3 
Woodworking .. T ii II 15 27- . 3 
IOO  IOO 242 89 
Building division . (142) r 
IOO | IOO 














‘Profit before loan stock interest and taxation for 1970-71 
was £479,786 against £1,143,624. 

This is all there is by way of breakdown of group profits and 
Mr Joseph Green, the chairman, in his statement, refers readers 
to the percentage breakdown provided 'for the convenience of 
shareholders’. 

Presumably the percentage breakdown is for those share- 
holders who are good at arithmetic or who have a slide rule 
or desk calculator handy. If percentages of profits can be so 
readily given ‘for the convenience of shareholders’ why not 
just plain straightforward profit figures for shareholders’ still 
greater convenience? 

Again, why if in the profit and loss account group turnover is 
shown by divisions - Building £3,465,933 (£3,464,898) and 
Industrial {12,898,967 (£10,507,626) — is there not a breakdown 
of profits in the same way in the account? 
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Toa is lictle evidence as yet from industry of the extent 
f the revival in output and earnings — or ‘the boom’ - 


` that the stock-market is so determined to discount. 


Certainly the-e is no lack of eager forecast. Having emerged 


''- from ‘stagflation’, or at least having convinced itself it has 


emerged from the ‘stagflation’ period, the stock-market's sup-: 
porters are now equally convinced that they are entering a new 


, economic perioc. 


This will be a period of high industrial profit with improved 


. but not necessarily high industrial output. An intense slimming. 
* process over the past six or seven years has taken industry 


d . Nov. 5 


ome 3 days . 


"^ . to the point where it can put on weight in terms of extra earnings 
S without eating much in terms of additional output. 


From the acceptance of that position it is but a step. to 
acceptance of a pending British economic miracle. This will 
be a miracle in terms of earrings but not necessarily of em- 
ployment. It is held that, although the economy may break into 
the miracle of the seventies, unemployment will not break 
back into the 700,000s this year or even next. 

There is room to doubt whether such a situation means 
economic expans:on — or even boom - 
terms. But since ‘stagflation’ was something new, then it should 


not be difficult ta coin a word EISES tor expansion without . 
ERT, | 


Kë Sr ` * Ku 


FRM this Peer the stock-market cannot help but 


reflect the view that an economic miracle intermsof industrial 
earnings and therefore of equity values is about to be wrought. 
In their enthusiasm, those who form stock-market opinion, 


or help to.form.it go further.than an immediate miracle. .... . 


"They put forward the proposition that since the miracle ‘is 


to be concentrated on earnings rather than employment the . 
present Government will approach the crucial period towards the . 
eñd of its allotted term without having solved the unemploy- . 


ment problem in zcceptable General Election terms. 
- If that proves to be the case the Government will refrain 
from lowering ES temperature of a ~= e then = v overheated 
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economy. The view is thereto taken. beyond immediate. 
miracle to miracle without end. 

This is extremely comforting for those whose purpose in life . 
is turning economic miracles into stock-market turnover. But 
the stock-market is always dangerous to those who.operate in it ' 
when its course is considered entirely and unchangeably set.  : 


m E c žo.. % 


IONEERING and profit rarely go together. The directors . 

of -Venesta International did some pioneering work by 
enforcing the Takeover Panel to admit, albeit grudgingly, that. 
something needs to be done about third parties intervening in 
bid situations without making a bid. Venesta International had `. 


agreed a merger with Norcros, with Norcros making an ac- 


ceptable bid. Consolidated Signal, at that time a shell of a 
company, bought control of Venesta International in the stock. ` 
market with the result that Venesta International, instead of `- 
becoming merged with a soundly established industrial group, 
became controlled by asset situation operators who were con- 
sidered by Venesta as likely to break the company up. 

The Takeover Panel has ruled that third parties may in future 
be called upon to state their buying intentions and may be 
obliged to keep their holdings short of so per cent if they have no 
intention of making a.bid for the ‘balance of the shares. This is: 
some progress of a kind, but it is neither profit nor consolatiori: 
to Venesta International. 
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F major takeover battles run true to form, the Beechará Group- : 
Glaxo affair which has broken out in earnest this week will be. 
fought in the. matket -and_in.the. familiar war of words rather., 


| than in a straightforward bid. ‘The Beecham bid does not look - 


good enough for à start and despite the fact that takeover rules ` 
are stacked against the defender rather than the attacker, Glaxo 
should put up a successful initial defencé. The outcome, as in 
almost all bids, depends on.how determined the bidder proves 


to be. Beecham Group has acquired much but has not been 


embroiled i in bid battles to' any, great. degree i in the pe 
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National Savings Certificates |. equivalent to 9.36% to income 
cost £1aunit.In four years tax payers. Even more to 
they're worth £1.25 each.. ^ surtax payers.You'can buy up. 
whatever happens. Tax-free — to 1,000 National Savings 
andabsolütely guaranteed. Certificates for yourself and 


That's 2596 sheer profit A ` ` for every member of your 
guaranteed tax-free interest family. From Banks and Post ` 
rate of 5./376 per annum- : Offices everywhere. 





NATIONAL SAVINGS CERTIFICATES - 
make very good news these days — 





- ër Business Studies offers you  . Success record .... 
^. Specialist home-study courses for Over 29,000 passes in English, 
the examinations of | a Scots and Irish C.A. examinations - 


` The Institute of mE |. ' Over 20,000 passes in the 


- Accountants -Many non-examination courses including 
The Institute of Cost and ` . Computer Pragramming, Taxation, 
l Works Accountants l Oost Accountancy, Management Techniques. 
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YOUR WAY TO SUCCESS | 


: as a QUALIFIED ACCOUNTANT - 


The School of Accountancy | Look atthis DEE examination 


Chartered Accountants LE A.C.A. examinations 
(English, Scots and Irish) -. ^ ^ ^ Over 18,000 passes in the 
The Association of Certified I.C.W.A. examinations ` 


Investment, Book-keeping and Accountancy, 





The School of Accountancy 
& Business Studies csr. wo 


* Accredited by the Council for the Accreditation of Correspondence Colleges 
* Member of the Association of British Correspondence Colleges am == em gen wm om — en == mmm wen m wl 


Your way to success starts here! ` | ^ .. POST THIS COUPON TODAY 
To: l 





. Business Stucies, Name „ionnam Dette 
PA Regent House, Stewarts Road, Tandon Sws 4UJ l 

- Tel. 01-720 1983 

| 107 Regent House, 341 Argyle Street, Glasgow G2 8LW Tel. 041-221 2926 
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. Make sure of your own copy ` 
-cC ' THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


"E ‘Please send 7he dion each week until further notice, commencing with the issue Students' Concessional 


Subscription 


Date Studentship registered: 
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-= Counter-signature for student's subscription ENDE LTT arn CER ee SECRET OR SERENO ' Expiring: f 


EA head of department, or tutor) 


- Remittance enclosed £ | | NEE WE ——— Á— 


Rates: £20 for two years; £10-50 for one year; £535 half-year.. ^ —. | dE EE 


l Airmail edition £1425 for one year; £7-25 half-year. 


Students’ concessional rato £6 per year. n ‘ 
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Books 


Accounting for Management Control 
by A. W. WILLSMORE. 
Pitman, £3. 


If management is to fulfil its function effectively, it must be 
supplied with the requisite financial information. This in- 
formation it is the accountant's duty to provide and in a form 
that is not only coherent but also easily digestible. It is not 
enough that management should know that something is going 
wrong; the trouble needs to be pinpointed in terms of what is 
going wrong and who is responsible. 

Mr Willsmore's book ranges over the whole field of relevant 
information stating why it is necessary and in what form it is 
best provided. The accountant's role is emphasized on the 
first page where he states that ‘Management is a process for 
converting information into action, and accounting is the 
source of most of the information that is used for this purpose.' 

The book is intended to satisfy the needs of the practising 
manager who is eager to get the most out of accounting infor- 
mation in the planning and control of a business. It should also 
interest the senior accountant in industry who needs to know 
more specifically the nature of the information service he is 
there to provide. 


Revenue Law 
Fifth edition by BARRY PINSON, LL.B. 
Sweet & Maxwell, paperback, /3:30. 


As before, the book deals with income tax, surtax, corporation 
tax, capital gains tax, estate duty and stamp duties. The 
author's declared main object is to state the principles of revenue 
law in as readable and intelligible a form as the subject-matter 
allows; and in this he has been successful. 

In these days of rapid change in tax law it is useful to have 
a book which is so up to date, the law being stated as at August 
sth, 1971. It includes the Government announcement of 
August 4th about sale and leaseback transactions. The author 
disclaims any attempt to make the work exhaustive, and indeed 
in such a small compass this would have been impossible. 
But he does refer the reader to standard works for more ample 
treatment of particular topics. It would be difficult to better 
the book as a fairly quick conspectus of the whole field of direct 
taxation. 

In the stamp duty section, the book says it is arguable that 
a document need not be stamped if produced in proceedings 
before the General and Special Commissioners of Tax, and 
adds that the point was left open in a case decided in 1942. 
But stamp objections have been taken before the Commis- 
sioners since then, and have been allowed. 

The book says that there is a two-year time limit for the 
recovery of fines in respect of stamp duties, ‘such two years 
being reckoned from the time when action is brought for their 
recovery'; the two years run in fact from the time when the 
penalty is incurred. 'T'he authority for the statement is given as 
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‘section 2’ of the Inland Revenue Regulation Act 1890, although 
this should read 'section 22'. On page 497 it is said that 'no 
relief stamp duty is given by the Stamp Act on instruments 
which are also dutiable in other countries’; presumably ‘relief 
from' is intended. 





The Meaning of Company Accounts E. 
by Wa TER Rep and D. R. MyDDLETON (2 volumes). 
Gower Press, /56:25. E 
There is an increasing number of books available on the ~ 
‘programmed learning’ design, and this set is perhaps one of . - > 
the best-designed yet to have been published. E 

The two authors, both from the London Business School, ` — 
have reserved the first volume for a review of the principles — ^ 
or conventions on which company accounts are based (drawing ` 
on the English Institute's recommendations on accounting 
principles) and then review various aspects such as ratios, the — 
basis of book-keeping and the theory of double-entry, profit. — . 
measurement, the balance sheet and profit and loss account, and 5 
interpretation of the final product — i.e., published accounts. — | 
In the second volume - a workbook for students either on their 
own or in classes — are the problems set (on actual published — —— 
company accounts in the main where actual figures rather than ` — 
principles are discussed) and the solutions. E: 

A particularly happy touch is that the workbook is a loose- — . 
leaf book so that the solutions can be removed and only put 
back when students have completed their own solutions. The — 
price alone may deter some students but, if they can overcome 
this fence, they will be amply rewarded. 
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Take-overs and Mergers 
Third edition by M. A. WEINBERG, LL.M., et al. 
Sweet & Maxwell, Zo. 


This book rightly claims to be the standard work on take-overs ` 
and mergers. Even a standard work can bristle with faults but ` 
this one is remarkably free from them. | de 

Although the topic may appear to be a limited one, it involves _ 
all kinds of considerations; legal, equitable and economic. — 
Mr Weinberg has obviously led a team who are able to deal 
efficiently with the whole spectrum. Since the second edition, 
take-overs and mergers have gone on apace. At the same time, the 
City Code on take-overs and mergers has been introduced and 
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the Panel set up. 3n 

The useful appendices include a full text of the City Code, — . 
including practice notes and policy statements. They also ` 
include statements of standard accounting practice issued by E 
the three Institutes of Chartered Accountants; questions — - 
considered by the Department of Trade and Industry in a 


relation to the Monopolies Commission; and the text of the 
Department’s booklet ‘dealing with redundancies’. There are 
also extracts from the relevant statutes and statutory instruments. 
The utility of all these diverse sources being brought together ` 
in the appendices to the book can hardly be over-emphasized. 

But, naturally, it is by the text that the book will be judged. 
It is clear and well arranged. There is occasional repetition in 
order to reduce the amount of cross-referencing, but no one 
will complain about that. Indeed, it is helpful to the reader 
sometimes to have matter repeated in a new context. 

One would hardly expect full comprehensive treatment of the  . 
stamp duty and taxation repercussions of the different kinds of ` . 
take-overs and mergers; but the text provides very clear `: 
pointers. 2 

Particularly interesting is the matter concerning the City — — 
Code, the sanctions behind it, and the extent to which it can be — ` 
regarded as applying to unquoted companies. A somewhat 
disturbing aspect for the professional man is the extent to which 
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his advice is to be ‘trimmed’ in order to avoid offending the 
spirit of the City Code. As the book points out, by making his 
advice conform with that Code he may be advising his clients to 
take a choice of action which will involve them in missing 
substantial financial gain. 

This is a matter which plainly requires further examination 
particularly by the bodies governing certain professions. 


SHORTER NOTICE 


DeatH Duty Scarss, Oyez Publications, 25p. This latest edition 
of Oyez Table No. 8 Death Duty Scales has been revised to take 
account of the changes introduced by the Finance Bill 1971, and 
now includes the rates of duty appropriate to deaths in all periods 
on or after July 30th, 1949. 

The Finance Act 1969 introduced the principle of charging 
estate duty on successive slices at progressively higher per- 
centage rates. In respect of deaths on or after April 16th, 1969, 
. the present publication includes a table and formula for cal- 
culating the 'estate rate' for use on any property bearing its own 


duty. 


January 13th, 1972 


RECENT PUBLICATIONS 


CasH MOVEMENTS ANALYSIS OF THE ACCOUNTING FOR CORPORATE 
Income Taxes, by Hugo Nurnberg. xi-4- 182 pp. 9 x 6. Michigan 
State University Graduate School of Business Administration, 
paperback, $6:25. 

BRITISH INSURANCE, by G. Clayton. 381 pp. 10 x 64. Elek Books, 
£6°50. 

FINANCIAL ACCOUNTING, by Earl A. Spiller, jun., PH.D., C.P.A. 
xvi+761 pp. 9 X 6. Richard D. Irwin, Inc., Illinois, $12:95. 
MANAGERIAL FINANCE: A systems approach by Eugene M. 
Lerner. xiiid-555 pp. 9 X 6. Harcourt Brace Jovanovich, Inc., 

45:40. 

USING ACCOUNTING INFORMATION: AN INTRODUCTION, second 
edition by Paul E. Fertig, PH.D., c.p.a.; Donald F. Istvan, 
D.B.A., C.P.A. and Homer J. Mottice, PH.D., C.P.A. xii -770 pp. 
9X6. Harcourt Brace Jovanovich, Inc., £5, paperback £2-80. 

THE LAW OF PARTNERSHIPS AND VOLUNTARY ASSOCIATIONS IN 
SOUTH AFRICA, second edition, by Brian Bamford. xxxix-+259 
pp. 106. South Africa: Juta Co Ris, London: Sweet & 
Maxwell, £ 10:50. 





These books may be obtained from, or through, Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WCa2R 1JJ. 





EQUIPMENT NOTES AND NEWS 


More Calculators 


UMEROUS calculators are being marketed, and so their 

respective distributors are looking for something new on 
which to build their marketing policy in order to attract cus- 
tomers. For example, there is a five-year guarantee on four new 
desk machines manufactured by Hitachi Ltd, with a price 
range of £257 to £354. This certainly indicates the manufac- 
turer's confidence in the reliability of the product, indeed, it is 
claimed that out of every 1,000 calculators installed, only three 
in a year should require attention. 

Each of Hitachi’s ‘KK’ series can perform a complete range 
of tasks, including addition, subtraction, multiplication, division, 
chain multiplication, chain division, constant multiplication 
and division, involution, individual products or quotients, 
reverse calculations, memory calculation, and combined 
calculation. 

The machines are being marketed in the United Kingdom by 
AML Distributors, who have a head office in London (54 
Farringdon Street, EC4) and branches in various provincial 
towns. 


Electronic display 


Three new electronic display calculators have been added to 
the 600 series of the Monroe Division of Litton Business 
Systems. The new models — the 630, 640, and 650 — extend the 
capacity of the previous series, at the same time retaining the 
compact and lightweight styling. For example, the new 630 has a 
capacity of 14 digits in all calculations, and the 640 and 650, 
with three registers and accumulating memories, have capacities 
of 16 digits. 

Further information on the Monroe 600 series may be obtained 
from Monroe Division, Litton Business Systems Ltd, Litton 
House, 27 Goswell Road, London EC1M 7AL. 


Pocket-sized but rugged 


Major advances in miniaturized circuits have enabled Com- 
modore Business Machines Inc to produce a pocket-sized and 
yet, in their view, rugged and reliable transistorized unit called 
the C-110 portable calculator. The machine is being marketed 
by Unilang Recordings Ltd for the low price of £79, post and 
packing free, which also includes a battery charger and an 
attractive carrying case. 

The C-110 will perform addition, subtraction, multiplication, 
and division functions, with chain calculations and utilization 
of a stored constant - so it even has a memory. Eight digits are 
provided for entry and read-out, with full-floating decimal point 
and positive or negative sign capability. Additional display 
indicators denote ‘power on’, low battery, overflow, error, and 
negative result (minus sign). 

It is astonishing to reflect that such a small unit (5 in. long, 
3 in. wide, and 14 in. deep) weighing 12 oz. could have been 
developed to standards exacting enough for the manufacturers 





Monroe Model 650, one of three new additions to the 600 Series of 
electronic display calculators. 
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The new desk-top dictation machine launched by Philips Desk 
Equipment Group is the first to feature electronic circuitry. In addition 
to a host of technical refinements, it may also be used as one-to-one 
intercom. 


to give a 12-months’ guarantee. Even the plug for charging the 
batteries is dual purpose (AC/DC) and will automatically charge 
the calculator while it is plugged in for standard AC operations. 

Unilang Recordings Ltd, 235 Cricklewood Broadway, 
London NW2. 


 Dictation System with Micro-cassette 


PHILIPS ELECTRICAL recently introduced to the United Kingdom 
market two sophisticated dictation machines. One is a slim, 
take-anywhere, portable model with all the features of a desk 
model and is priced at £68, while the other is what is claimed 
to be Britain's first executive desk machine which uses electronic 
circuitry; this sells at £130. 

Both the ‘88’ portable and the ‘98’ electronic machine, as they 
are termed, employ a snap-in micro-cassette which Philips 
pioneered in its Pocket Memo note-taker a few years ago. 
Indeed, they consider that they now have the first compatible 
micro-cassette range of dictation equipment in the United 
Kingdom. 

Philips Desk Equipment Group, Century House, Shaftesbury 
Avenue, London WC2. 


Growth of Business Equipment Industry 


PROVISIONAL results of the Government Statistical Service 
census of production recently published show a steady growth 
rate in the business equipment industry of around 20 per cent 
in gross output since 1963. This is the highest growth rate of 
any industry quoted in the census and it is interesting to note 
that the increase in computers alone from 1968 to 1970 was 
28 per cent in spite of that industry's acknowledged problems. 
Indeed, the overall output in 1968 was £241:8 million, of which 
[118:2 million was due to the sale of computers and the 
remainder to other types of office machines. 

Equally interesting are the corresponding figures for the 1970 
net output (after deduction of purchases and other costs) which 
were {85:8 million and 71:5 million respectively. No definition 
of the category ‘office machines’ was stated in the census, but it 
would appear that it did not include office furniture, filing 
equipment, and document photocopiers (included under 
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photographic equipment). The Business Equipment Trade 
Association has predicted that the total gross output of all 
categories of office machines, furniture, photographic and data 
processing equipment for 1971 has been approximately {£600 
million. 


Adaptable Filing Units 


A FILING cabinet has been introduced by W. H. Dixon (Engineers) 
of Broseley, Shropshire, designed primarily to standardize 
filing systems throughout organizations with numerous branches 
or area offices. Staff moving from one office to another in a 
different area are thus immediately familiar with the respective 
filing systems, but it should also be useful for use in smaller 
offices where a compact multi-purpose unit is required. 

The cabinet is a modular unit which can be fitted out with 
various standard components such as shelves, divisions, and 
drawers to meet customers' individual requirements. Basically, 
the unit is made up of three sections: the top section is open- 
fronted and intended for box files, ledgers, and directories; the 
middle section can be made up to contain large, medium, or 
small filing drawers, open-fronted shelves, or pigeon holes; the 
bottom section normally consists of shelves protected by 
double doors. 

W. H. Dixon (Engineers) Ltd, Broseley Hall, Broseley, 
Shropshire. 


Spine Taping Machine 


No operational skill is required to operate the Web Spine 
Taping Machine for the back stripping of books, pads, computer 
print-out and other forms of continuous stationery. The 
machine applies self-adhesive cloth tape to the spines of bound 
material that has been glued, stitched, or stapled, and will tape 
perfectly work up to 2} in thick and of any length. 

Setting up is fast, and so is the changing of tapes for different 
colours and sizes; indeed, a simple patented device enables 
even a junior to centre any book width on any tape width. Also 
incorporated in the operation are several unique features for 
fast registration, quick adjustment for thicker books and the 
taping of quantities of books of the same length. 

Full details of this compact, portable, and easily operated ` 
machine may be obtained from the manufacturers, Business 
Aids Ltd, 11-15 Wenlock Road, London Nr 7SU. 





Web spine taping machine. 
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Southampton's Tax Course 


On Friday and Saturday of last week, 
the Southampton CASS held its first 
residential course at the Connaught 
Halls of Residence, Southampton Univer- 
sity, which was attended by over so 
students. 

The lecturers were Mr D. N. Sims, 
F.T.1.1., and Mr N. D. Stein, F.c.a., 
A.T.1.1., both of the London School of 
Accountancy, and the technical aspects 
of the course were organized by the 
School. The scope of the course was wide 
and included taxation in both practical 
and academic aspects. 

The session was opened by Mr Sims 
who, after giving a general introduction 
to the course, proceeded to speak on the 
theory and practice of income tax and 
surtax, primarily as affecting taxation in 
the Institute's examinations. During this 
session a paper on tax relief for course 
fees and awards on passing examinations 
was presented and much appreciated by 


. those present! 


Future tax reforms 


The main feature of the afternoon 
session was an address by Mr Stein on 
capital gains tax and the principal subject 
chosen was the charge relating to quoted 
investments. In the evening, Mr Sims 
chaired an informal discussion on the 


Mr Douglas Sims, F.T.l.l., and Mr N 


eil Stein, F.C.A., A.T.I.l., talking to the five group leaders 


1971 Finance Act and the future, with 
the accent on taxation reforms already 
instituted and the policy for the future. 

On the second day, Mr Stein intro- 
duced corporation tax and the oppor- 
tunity was taken to present to students, 
many of whom had little experience of the 
subject, a standard form of corporation 
tax computation and a method of tackling 
standard examination questions. 

In the afternoon session, Mr Sims 
spoke on tax planning and a wide range 
of possible means of tax saving was 
introduced, including covenants and 
settlements, estate duty mitigation, 
change of residence and domicile. These 
topics aroused a great amount of interest 
and some lively discussion was provoked. 


A helpful feature 


After each lecture session the students 
were divided into five syndicates, syndi- 
cate leaders being chosen from the more 
senior students, and practical exercises 
were then worked on a discussion basis 
to consolidate the learning of the material 
presented in the lecture. Following these 
syndicate exercises there was a report back 
to the lecturers and points of difficulty 
encountered by the syndicates were 
discussed. These sessions were very 
much appreciated by the students and a 





at the week-end taxation course held by the Southampton and District Chartered Accountant 
Students’ Society. Left to right: John Chase, A.C.A., Mr Sims, Margaret Fray, Cheirman of the 
Society, James Lyon, A.C.A., Mr Stein, Michael Wilkinson and Margaret Calvert, A.C.A. 
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number of useful examination techniques 
were explained. 

The admirable organization by the 
Society, particularly by George Wirgman, 
the Society’s Vice-Chairman, resulted in 
a most informal and friendly course and 
it was agreed that this contributed a 
great deal to the benefit students derived. 


EDUCATION AND TRAINING 


THE comments received by The In- 
stitute of Chartered Accountants in 
England and Wales on its discussion 
document, A Policy for Education and 
Training, have made a significant con- 
tribution to the revision of the proposals, 
according to a statement now issued by 
the Council of the Institute. In its 
statement, the Council announces con- 
clusions reached on a number of import- 
ant matters and these are set out on 
pages 64 and 65 of this issue and are the 
subject of comment in a leading article 


on page 34. 


PROPOSED NEW 
SUBSCRIPTIONS FOR LONDON 


A SPECIAL general meeting has been 
called by the London CASS for February 
2nd when changes in subscription rates 
for the various classes of membership will 
be proposed. 

The rate for members in articles is to 
go up from £4:50 to £5, but for members 
out of articles a reduction is proposed 
from {4:50 to £3. This is aimed at 
keeping members in touch with the 
Society's activities, for, according to 
Kevin Lennon, the Society's chairman, 
the raising of the fee last year ‘resulted in 
a considerable loss of members in this 
category'. The subscription for qualified 
members is to go up from £1-05 to £ 1:50. 
The meeting - at Winchester House at 
5.45 p.m. - will seek approval for the new 
rates to be payable in advance on January 
rst in each year for the year to the follow- 
ing December 31st, commencing on 


January Ist, 1972. 


US STUDENTS’ INITIAL 
REFLECTIONS 


GERALD M. BEDRIN and James D. 
Angus, the two accountancy students 
from Hartford University, Connecticut, 
who, as referred to under ‘Roundabout’ 
last week, are in the United Kingdom 
under the exchange programme between 
London CASS and Hartford, have sent 
‘Roundabout’ the following impressions 
of the first few days of their visit: 

‘We arrived at London’s Heathrow 
airport on Monday, January 3rd, and 
were immediately thrown into the London 
turmoil. In our initial reflections we 
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THis IS MY LIFE serialized in THE ACCOUNTANT 
‘since December 1959, has become an institution and . 

It Is in response to many requests made by readers. that S 
.this volume of selected episodes now appears. 
The series reflects the humour, drama and sometimes .. 
the: pathos of situations involving the author i in his day- 
to- day contact with his colleagues. 
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QUICK REFERENCE since the last edition was published, without destroying the = views on the subject 
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-SUBJECT The requirements of the Companies Acts of 1948 and 1967 are ə fully discussed, and the 


"^ need to pay particular attention to points of difficulty and controversy has not been - 
' ignored. Legal decisicns are discussed and more fully reported than is usual in such 
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should just like to mention some of 
the places we have visited so far and 
touch upon some major matters of 
inquiry. 

‘Our first real encounter with the 
London scene proved to be most pleasur- 
able, thanks to Peter Chapman and Colin 
Cassie of The Accountant who exposed 

. us to what proved to be the typical warm 

hospitality of the English people. An 
enjoyable luncheon at the Waldorf Hotel 
was followed by a visit to the London 
CASS headquarters where we met the 
Society's Committée later in the evening. 
That night our activities terminated 
early due to our rather exhausting travels, 
but from our first moment we entered 
into serious and pertinent discussions 
relating not only to accountancy, but also 
to English life and the remarkable English 
character. 

‘Our second day commenced with a 
brief visit to the United States Embassy 
to be immediately followed by a confer- 
ence and luncheon at The Institute of 
Chartered Accountants in England and 
Wales where exceptional hospitality was 
extended to us and we were provided 
with the opportunity to discuss the issue 
most relevant to our journey here- 
United States accountancy education as 
contrasted with education in the United 
Kingdom.’ 


YOUNG PROFESSIONALS CLUB 


Tus title of the new club for members 
of the Loncon CASS and students of 
other accountancy bodies, previously 
referred to in ‘Roundabout’, was ratified 
at its committee’s inaugural meeting last 
week as the Young Professionals Club. 
It was confirmed that the club member- 
ship fee will be Z1 per year. 

Elected as its first officers were: 

Chairman: Mike Holmes, Vice-President, 
London CASS. 

Secretary: John Critchlow (Member of 
Committee, London CASS), c/o The 
Arts Theatre Club, Great Newport Street, 
London WC2. l 

Treasurer: Simon Cowley (Treasurer, 
“The Taverners’), 7 Whitelands House, 
Kings Road, London SW3. 

Representing MAM (Management 
Agency and Music), promoters of the 
club, were Mr Anthony Harrison, 
A.M.B.I.M., managing director of Harrison 
and Willis (a subsidiary of MAM), and 
his executives, Mr Leslie Gibson and 
Mr George Ormrod, B.A. Naturally, it 
is hoped that there will be a good attend- 
ance at the formal opening of the club 
tomorrow evening (Friday) at 6.30 p.m. 
when Miss Eva Rueber-Staier (Miss 
World 1969), together with personalities 
from show business, are expected to be 
present. 
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| CAMBRIDGE 

RESIDENTIAL COURSE 
THIS year's residential course of the 
London CASS will again be held at 
Corpus Christi and Pembroke Colleges, 
Cambridge, from April 6th to gth, and 


_promises to be a considerable success 


like its predecessors. 

"Ihe value of accounts to management 
and shareholders' will be the theme of the 
course under the direction of Mr 
John V. R. Anderson, M.A., A.C.A., 
assisted by tutors from Caer Rhun Hall. 
Held for the benefit of those students 
taking the Intermediate and Part I 
examinations, the course should not only 
give students a greater general interest 
in business matters, but will also cover 
matters such as legal requirements in 
company accounts. There will be case 
studies and group discussions with the 
object of dealing in depth with the sub- 
ject matter of the lectures, including the 
concept of limited liability and the 
protection afforded by the Companies 
Acts; basic concepts of the interpretation 
of accounts for the investor or creditor; 
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information which should be made 
available to shareholders and creditors; 
requirements of the 1967 Companies 
Act, together with the latest . Institute 
recommendations. 

. The fee for the course, which is open 
to members of all other chartered 
accountant student societies, is {25. 
Applications to attend should be sent to 
the Secretary, 43 London Wall, London 
EC2 MsTB, without delay. 


SCHEDULE ‘D’ AT 
BOURNEMOUTH 


On Thursday, January 27th, the Bourne- 
mouth CASS is holding a one-day 
course on Schedule D, including the 
important aspect of capital allowances. 
The course, which will be held at the 
Tralee Hotel, Bournemouth, commences 
at 10.30 a.m. and will be conducted by 
Mr D. Rich, F.c.a., of Rich, Russell & Co. 

The Society hopes that principals will 
give their articled clerks every encourage- 
ment to attend this course which should 
be of considerable benefit in their study 
work. 


SERVICE UNDER ARTICLES 


HE purpose of articles is to give a 

student practical experience of the 
work in a professional office, under the 
direction of his principal — a practising 
accountant. The effect of articles is to 
stop the establishment of a free labour 
market, and to keep most students' 
remuneration at a ludicrously low level. 

Articled service can be the most 
enjoyable and finest form of training 
where three conditions are met: 


(a) the student must have the ability and 
capacity to learn; 

(b) the practice in which the student is 
employed must be sufficiently general 
and varied in its clientele; 

(c) the partners, managers and senior 
staff of the practice must possess 
the ability to teach the student, and 
they must also be prepared to devote 
the necessary time; 

but, unfortunately for many students, 
many practices fail to meet these ideal 
standards. 

Nowadays it is highly unlikely that the 
partners and staff of an accounting firm 
have time to give their students the 
necessary guidance and training that they 
should receive in articles. Indeed, some of 
the large accounting firms now employ 
specialist private tutors and this is a great 
help to the students in those firms. But 
increasing specialization by firms of 
accountants and changes in economic 


conditions in the last 20 years have 


reduced the student’s chances of getting . 
a first-rate training in articles to those of a ` 


lottery. 

The principal characteristic of articles 
has been the rendering of payment to the 
principal by the student, either in money 


or by work, for the privilege of working . 


in the principal’s practice and so gaining 
experience and knowledge rather than 
systematized tuition. But now most 
students need to gain an income as well 
as experience, so the system of articles 
has changed from being a premium- 
paying one to a salary-earning one. 
Consequently, a principal may regard the 
student as an employee who should 
generate profit for the practice, rather 


than as a pupil. This attitude means that ` 


the student is often employed in the field 
in which he is most competent, whereas 


being under articles the student, as he- 


becomes proficient in one type of work, 
should be transferred to a new field. 

At present, articled service is half-way 
along the road to a free labour market 
and only the understandable reticence of 
many principals to pay a reasonable wage 
prevents it from reaching that destination. 
Students are now treated as employees 
but all too often remunerated as pupils. 


.To remedy this inequity students should 


be free to change employment, and articles 
ought therefore to be abolished. 


ae 
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The Institute of Chartered Accountants 
in England and Wales 


Special and Ordinary Meetings of the Council 


At special and ordinary meetings of the 
Council held on Wednesday, January sth, 
1972, there were present: 


Mr A. H. Walton, President, in the Chair; 
Mr D. S. Morpeth, T.D., Deputz President; 
Mr E. K. Wright, Vice-President; Messrs J. F. 
Allan, J. A. Allen, G. R. Appleyard, D. E. M. 
Appleby, B. D. Barton, Sir Herry Benson, 
G.B.E., Messrs D. A. Boothman, L. H. Clark, 
D. A. Clarke, J. D. Cormie, R. W: Cox, C. 
Croxton-Smith, P. H. Dobson, S. M. Duncan, 
J. V. Eastwood, Professor H. C. Edey, Messrs 
J. Forbes, E. J. Frary, J. W. G. Frith, R. F. 
Griffiths, W. Hare, M. R. Harris, J. S. Heaton, 
J. A. Jackson, A. W. John, cns, 3. B. Judd, 
R. O. A. Keel, S. Kitchen, Sir Ror:ald Leach, 
C.B.E., Messrs M. t». Lickiss, B. A. Maynard, 
W. R. McBrien, E. C. Meade, W. G. Medlam, 
S. A. Middleton, W. Bertram Nelson, c.B.r., E. 
J. Newman, D. G. Richards, D. W. Robertson, 
B. G. Rose, J. D. Russell, E. C. Sayers, K. J. 
Sharp, T.D, R SG. Slack, H G. Smith, 
G. Tattersall-Walker, C. C. Taylor, A. G. 
Thomas, R. P. Tovey, D. C. Urry, D. N. 
Walton, J. Whitehead, R. G. Wilkes, ong. T.D., 
J. C. Montgomery "Williams, R. G. Wilson. 


P. D. Leake Trust 
Report and Accounts 


The Council approved the Report and 
Accounts of the P. D. Leake “rust for 
the year ended October 31st, 1971. 

Copies of the Report and Accounts may 
be obtained free of charge on application 
to the Secretary of the Institute. 


Appointments to Committees 


The Council made the following appoint- 

ments to committees: 

Courses Committee — Mr J. Forbes. 

e and Lew Committee — Mr B. G. 

ose. 

Public Relations Committee — Mr D. E. M. 
Appleby. 

Tecknical Committee - Mr J. D. Cormie. 

It was reported thet Mr B. G. Rose had 

relinquished his aopointment as a co- 

opted member of the Technical 

Committee. 


Accountants’ Reports for 
Prospectuses 


The Council approved a statement 
Accountants’ Report: for Prospectuses and 
Similar Documents: Absence of Detailed 
Stock Records for publication and for 
distribution to members in the next 


circulation of printed matter as Statement 


S18 in the Financial Statements and 
Reports series: — 


Education and Training 


The following statement was approved 
for publication: 

In August 1971 the Council issued a 
discussion document entitled 4 Policy for 
Education and Training. 'This was cir- 
culated widely and comment was invited. 
The comments received have made a 
significant contribution to the revision of 
the proposals. It 1s intended to issue a 
revised policy dccument in April 1972. 
Meanwhile the Council announces con- 
clusions reached on a number of import- 
ant matters. These are as follows: 


(a) Compulsory initial full-time 
course — effective date 


There has been general support for this 
type of foundation education but it is 
impracticable to make this course com- 
pulsory in 1972. Some colleges require 
longer notice to enable them to prepare 
for greater numbers, and it is not now 


practicable to arrange for the necessary 


alterations of the Royal Charter and 
bye-laws before the commencement of 


the 1972—73 academic year. Accordingly" 


it is proposed that this course should be 
introduced for all non-graduate students 
(defined as those other than graduates 
of United Kingdom- and Irish univer- 
sities and of the Council for National 
Academic Awards) seeking to enter the 
profession after July 31st, 1973. The 
course will not count as part of the 
period of four years' articled service. 
Arrangements can be made for a student 
to spend some time under articles 
in the office of a member in practice 
prior to the course. Proposals are made 
later to help in staffing offices in 1973 
which will also have tbe effect of in- 
creasing the number of enrolments on 
college courses in 1972 (see paragraph 
(c) (31) below). 


(b) Education and training of junior 
staff 


There is genuine concern among mem- 
bers at the possible loss of junior and 
middle staff under the new arrangements. 
Accordingly it 1s proposed that provision 
be made for the education and training of 
accounting technicians from the earliest 
practicable date in 1972. This will be 


based initially on successful completion 
of an acceptable Ordinary National 
Certificate in Business Studies and 
completion of three years’ relevant 
experience as an employee in the office 
of a member in public practice in the 
United Kingdom. The Ordinary National 
Certificate is taken on a part-time basis 
involving day or half-day and/or evening 
release. Discussions will be held with the 
National Joint Committee for these 
awards to develop a special certificate 
course in accounting; meanwhile courses 
in Business Studies in relevant subjects 
will be accepted. 

There will be opportunities for junior 
staff qualifying in the above manner 
to proceed by way of articles to the quali- 
fication of chartered accountant. 


(c) Staffing of offices in 1973 


When all non-graduate students are 
taking a compulsory course before or at 
an early stage of articles there will be a 
gap in articled clerks in service which may 
cause difficulty in staffing offices in 1973. 


"The following arrangements are proposed 


to help members: 

(i)the new proposal for accounting 
technicians (paragraph (b) above); 

(ii) special permission for members in 
public practice to take, in 1972, 
additional clerks beyond the normal 
quota provided they take a full- 
time course in the session 1972—73 
to be available in the office in the 
summer of 1973. T'his proposal will 
also increase the number of enrol- 
ments on college courses in 1972. 

The Council reminds members of other 
categories of entrant able to take up 
articled service in 1973 without taking 
the nine-months course, viz.: 

(a) holders of an appropriate Higher 
National Diploma in Business 
Studies; and i 

(b) entrants under transitional ‘O’-level 
arrangements effective until Sep- 
tember 3oth, 1973. 


(d) Professional education 


A joint steering committee of Council 
and student representatives, with the 
assistance of local committees of district 


and'students'-societies, is carrying out 
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studies into improving systems of educa- 
tion. Revised arrangements are likely to 
be based on sckemes of linked private 
study with tutorial guidance from the 
public and/or the private sector. This will 
provide for flexibility of arrangements 
and will be designed to ensure that pre- 
examination courses are not treated as 
mere cramming exercises for examina- 
tions. Only exceptionally should there be 
full-time periods of tuition of three 
months’ duration. 


(e) Examinations 


Comments on the syllabus are still being 
considered. It is now proposed to reduce 
the number of examination stages from 
four to three and to revise examination 
dates to include additional sittings, to 
meet the difficulties of practising mem- 
bers. 

The Institute’s examinations cannot, 
by reason of the great variety of experi- 
ence in professional practice, be made a 
direct practical test, although Part II 
of the Final examination is of an applied 
nature on hypothetical problems. 

It is regarded as essential that there 
should be a requirement of two years' 
post-qualifying experience before a mem- 
ber may enter into public practice and 
that members should be encouraged to 
undertake one of a series of post- 
qualifying tests (paragraph (g) below). 

'The Council also intends, with a strictly 
limited number of students, to experi- 
ment with a different scheme of education, 
training and examination. This will 
comprise. 

(a) a specially adapted degree course 
in accounting at one ox more uni- 
versities or polytechnics; 

(b) a carefully integrated system of 
training; 

(c) a different form of Final examina- 
tion particularly designed to test 
practical competence and experi- 
ence. 

Consideration is being given to the 

following types of testing: 


(a) an essay or dissertation in depth on 

some facet of a clerk’s experience; 

(b) a case study paper or papers; 

(c) a written paper; 

(d) a professional interview. 

High practical standards would be re- 
quired. 

The existing provisions whereby con- 
cessions in respect of examinations and 
length of service are given to mature 
entrants (IO years’ acceptable experience 
at an age of not less than 27 years) will 
continue. It is proposed to make similar 
provision for members of other account- 
ancy bodies recognized by the Council for 


this purpose without the above restriction 


as to age. 
The Council regards it as essential 
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Certificate in Part I TOTAL 
Management Information Joint Diploma 
English Irish 
Institute Institute Other bodies 
Pass .. a ee 13* (9*) — (—) ir^ 12") 24 (1r) 
Passed in two papers only 30 24. 55 
Referred ; Rs 6 (9) I (—) 4 - (8) II (17) 
Failed .. 25 (r7) 2 (1) 34 (7) 6r (25) 
74 (35) 4 (3) 73 (17) 151 (53) 


(* The total includes 12 (2) candidates previously referred who are now deemed to have passed 


the whole examination.) 


that there should be close co-operation 
between examiners and moderators and 
those engaged in tutoring both in the 
public and private sectors. This co-opera- 
tion could make a significant contribution 
to higher standards at examinations. 


(f) Training and experience 


After considering the comments received 
on the Discussion Document and after 
taking into account the views of district 
societies, the Council affirms the basic 
need for training and experience to be 
obtained in the office of a member in 
public practice and that there should 
continue to be a personal relationship 
between principal and clerk under a 
contract of articles. Free transferability of 


such a contract is not acceptable. The. 


Council is reconsidering the limits within 
which transferability and secondment by 
agreement can be permitted. It envisages 
that some firms may find it convenient to 
make group training arrangements under 
which a clerk covers different aspects of 
his training in offices within the group 
best able to provide the experience 
needed. 

The Council announced its intention 
to produce a training guide indicating 
essential and desirable areas of training. 
The first section of this guide will deal 
with the general principles of training 
and will be issued at an early date. Other 
later sections are likely to cover training 
situations in large and small offices and 
training modules applicable to practices 
of varying sizes. 


(g) Fellowship 
The discussion document referred to the 


proposal that a range of post-qualification — 


tests would be established and that in due 
course progress to Fellowship would be 
dependent upon success in one of those 
tests. It 1s intended to make provision 
for the member in general practice as 
well as the member who has specialized 
in a particular field of experience. Fur- 
ther, the proposals are intended to apply 
to all future members from an agreed 
date but will afford protection in accord- 
ance with existing arrangements to mem- 
bers admitted before such a date. 
Many of these proposals will involve 
alterations to the Royal Charter and bye- 





laws. It is intended to make submissions 
to members for their approval at a special 
meeting to be held later in 1972. 


The Certificate in Management 
Information Part l. Joint 
Diploma in Management 
Accounting Services — October 
1971 Examination 


It was reported that the results of the 
October 1971 examination for the Certifi- 
cate in Management Information/Part I 
Joint Diploma in Management Account- 
ing Services were as shown in table 
„above (October 1970 figures in brackets). 


Admissions to Membership 


The following were admitted to member- 
ship of the Institute: 


Applications for admission as 
Associates under clause 5 of the 
Supplemental Royal Charter 
(bye-/aw 37) 


Aldridge, Richard Weston, Birmingham. 

Ballardie, John Dugald, Purley. 

Balme, Anthony David Nettelton, Chobham. 

Bingham, Michael Christopher, Sydney. 

Bruce, Geoffrey Scott, Potters Bar. 

Cardale, Dowglass Charles, B.sc.(soC. SC) 
Billingshurst. 

Chamberlain, Robert William, B.A., West 
Auckland. 

Charlwood, Charles Jolyon, Crawley. 

Charrington, Eric Bernard, London W1. 

Coote, James Alfred John, London SE18. 

Crichton, Andrew David Denzil, London 
SW6 3RP. 

Cutler, Clive Richmond, Birmingham. 

Dale, John Bernard, Loughton. 

Durairatnam, Ratnam, B.SC., London Err. 

French, Colin James, B.sc., Orpington. 

Gale, Robert John, B.A., Wembley. 

Harris, Keith, B.sc., Birmingham. 

Hemsley, Maarten Duncan, Rodmell. 

Hill, Stephen Gwillam, South Croydon. 

Hope, Nicholas Martin Griffith, Spofforth. 

Hoskins, Nicholas, Headington. 

Hourston, David James, B.A., London SWr4. 

Hunter Smart, Alastair Philip, Oxted. 

Innes-Ker, Peter, Chard. 

 Jamieson, Charles James Guy Auldjo, M.A., 

Hartley Wintney. 

Kent, Michael Ronin Cavendish, Taunton. 

Kingon, Neil Bernard, Winscombe. 

Labbett, John Edgar, Battle. 

Landon, Robin Edward, B.A., Aylesbury. 

Mablin, Ian David, Edgware. 

Midgley, Richard William, Northolt. 

O’Kane, Patrick, Sketty, Swansea. 

Peter, Derek Robert, North Cheam. 

Quinnen, Peter John, M.A., London Ws. 

Reiser, Michael Bernard, B.sc.(ECON.), London 
NW6. 
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Scott, Robert Stuart, Tamworth. 

Sleigh, Michael John, Ellesmere. 

Van Hien, Leonard David Gordon, London 
C 


EC4. 
Wildermuth, Paul Edmund, Birkenhead. 
Wood, Roger Norman Alexander, B.SC.(ECON.), 
London NWE. ; 


Re-admission to Membership 


It was reportel to the Council that the 
Following re-admission, made at the 
Council meeting on October 13th, 1971, 
subject to payment of the amount re- 
quired, had become effective: 
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Gyamfi, Paul Brandford, B.COM., A.C.A., P.O. 
Box 1705, Kumasi, Ghana. 


Presentation to Mr and Mrs 
C. Evan-Jones 


The President, on behalf of past and 
present members of the Council, pre- 
sented Mr and Mrs C. Evan-Jones with 
a gift of silverware, following Mr Evan- 
Jones's retirement as Secretary of the 
Institute. (A report, with a picture, 
appears on page 36 of this issue.) 


FINDINGS AND DECISIONS OF THE 
DISCIPLINARY COMMITTEE 


Findings ard Decisions of the Disciplinary Committee of the Council 
of tne Institute at hearings held on 16th November 1971 


1. A formal complaint was preferred by 
the Investigaticn Committee of the 
Council of the Institute to the Disciplin- 
ar Committee o the Council: 

That Terence Leonard Clewley a 
member of The Institute of Chartered 


Accountants in England and Wales has , 


been adjudged bankrupt within the mean- 
ing of clause 21 (4) of the Supplemental 
Royal Charter 

~ In that he on 6th September 1971 was 
adjudged bankrupt. 


Finding 
The Committee found that the formal 
complaint against Terence Leonard 


Clewley, a.c.a., had been proved. 


Decision 

The Committee ordered that Terence 
Leorard Clewley, A.C.A., of 111 Brantley 
Road, Witton, Birmingham 6, be excluded 


from membership of the Institute. 


— 1 


2. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disciplin- 
ary Committee of the Council: 

That Herbert Arthur Coates a member 
of The Institute of Chartered Account- 
ants in England ani Wales has been 
guilty of acts or defaults discreditable to 
a member of the Institute within the 
meaning of clause 21 (3) of the Supple- 
mental Royal Charter ` ` 

(a) In that he without good cause failed 
within a reasonable time to reply to 
a letter addressed to him in his 
professional capacity by a firm of 
chartered accountants on 4th June 
1971  - 

(b) Ard in that he without good cause 
failed within a reasonable time to 
reply to a letter addressed to him 
on the isth July 1971 by the 
Institute. 


Finding 
The Committee found that the formal 
complaint against Herbert Arthur Coates, 
F.C.A., had been proved under both 
headings. 


Decision 


The Committee ordered that Herbert 
Arthur Coates, F.c.a., of 37 Market Place, 
Macclesfield, Cheshire, be excluded from 
membership of the Institute. 


3. A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Disciplin- 
ary Committee of the Council: 

That Stanley George Maynard a 
member of The Institute of Chartered 
Accountants in England and Wales has 
been convicted of criminal offences which 
according to the criminal law in force as 
at 23rd September 1965 would then have 
constituted felonies or misdemeanours 
within the meaning of clause 21 (2) of 
the Supplemental Royal Charter 

In that he was, on 25th May 1971, 
convicted of making or concurring in the 
making of a false entry in stock sheets 
with intent to defraud. 


Finding 
The Committee found that the formal 


complaint against Stanley George 
Maynard, F.c.a., had been proved. 


Decision 


The Committee ordered that Stanley 


George Maynard, F.c.a., of 8 Leysings, 
Castle Mayne, Basildon, Essex, be ex- 
cluded from membership of the Institute, 


4. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Disciplin- 
ary Committee of the Council: 
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That Robert Douglas Evans a member 
of The Institute of Chartered Account- 
ants in England and Wales has been 
guilty of acts or defaults discreditable to 
a member of the Institute within the 
meaning of clause 21 (3) of the Supple- 
mental Royal Charter | 
(a) In that he despite an undertaking 
given by him on xoth August 1971 
that he would within seven days 
deliver by hand certain copy docu- 
ments to a firm of chartered ac- 
countants, without good cause 
failed to comply with his under- 
taking or to deliver the documents 
within a reasonable time 
(b) And in that he without good cause 
failed within a reasonable time to 
reply to a letter addressed to him 
in his professional capacity by the 
said firm of chartered accountants 
on 13th August 1971 

(c) And in that he without good cause 
failed within a reasonable time to 
reply to a letter addressed to him on 
the 27th August 1971 by the 
Institute. ` ` 


Finding 
The Committee found that the formal 
complaint against Robert Douglas Evans, 


F.C.A., had been proved under all head- 
ings. B 


Decision 


The Committee ordered that Robert 
Douglas Evans, F.C.A., of 88 Walm Lane, 
Willesden, London NW32, be repri- 
manded. 


5. A formal complaint was preferred by 
the Investigation Committee of | the 
Council of the Institute to the Disciplin- 
ary Committee of the Council: 

That Arthur Ralph Johnson a member 
of The Institute of Chartered Account- 
ants in England and Wales has been guilty 
of acts or defaults discreditable to a 
member of the Institute within the mean- 
ing of clause 21 (3) of the Supplemental 
Royal Charter 

In that he without good cause failed 
within a reasonable time and despite - 
five reminder letters to reply to a letter 


‘addressed to him on gth June 1971 by 


the Institute. 
Finding 
The Committee found that the formal 


complaint against Arthur Ralph Johnson, 
F.C.A., had been proved. 


Decision 


The Committee ordered that Arthur 
Ralph Johnson, F.c.a., of Great Chapel 
Chambers, 9 Great Chapel Street, Lon- 
don WrV 4DD, be reprimanded. 
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Notices 





PROFESSIONAL NOTICES 


ARTHUR YOUNG MCCLELLAND MOORES 
& Co, Chartered Accountants, announce 
the retirement of Mr BRIAN F. EMMERSON, 
F.C.A., J.DIP.M.A., on January Ist, 1972. 
Mr Emmerson has become Controller of 
Barclays Bank. 

Baker & Co, Chartered Accountants, 
of Walsall, announce that Mr J. E. 
ATHERSMITH, F.C.A., who has been with 
the firm for many years, was admitted a 
partner on January Ist, 1972. 

BENSUSAN-BuTT, Eves & Co, and 
Cooper, Cozens & Co announce that as 
from April 1972, their practices will be 
merged under the name and style of 
BENSUSAN-BuTT, Cozens & Co, Char- 
tered Accountants, practising at Col- 
chester, Maldon, and Sudbury. Messrs 
H M. CRAWFORD, F.c.A., E. G: J. W. 
KENT, M.B.E., F.c.A., and G. M. Dowrick, 
F.C.A., will retire from their respective 
partnerships and will become consultants 
to the new firm, the partners of which will 
be Messrs B. J. Cock, F.c.A., K. C. SNow, 
A.C.A., L. F. COLLINS, F.C.A., and P. A. 
WITARD, F.C.A. 

BINDER, HAMLYN & Co, Chartered Ac- 
countants, announce that Sir ANTHONY 
BURNEY, O.B.E., B.A., F.C.A., retired as a 
partner on December 31st, from which 
date his main occupation will be his 
business interests. They also announce 
the retirement of Mr P. J. T'YNDALL, C.A., 
and the admission to partnership of Mr 
A. H. GILROY, A.C.A., Mr N. M. BRANCH, 
A.C.A., and Mr R. A. WEBB, A.C.A., all of 
whom served their articles with the firm. 

Ricuarp Coates & Co, Chartered 
Accountants, of 2 Swallow Place, London 
WiR 8QN, announce with regret the 
death of Mr CYRIL REID OSBORN, F.C.A., 
on December 15th, 1971. 

DixoN HoPKINSON NEVILLE RUSSELL & 
Co, Chartered Accountants, (Birming- 
ham), announce that Mr M. J. COOKE, 
A.C.A., was admitted as a partner on 
January Ist. 
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Everett, Pinto & Co, Chartered 
Accountants, announce the retirement of 
Mr F. B. MASSEY, F.C.A., as a partner on 
December 31st, 1971, after over 30 years 
service with the firm. He will be available 
as a consultant. 


KENNETH E. Goopwin & Co, Char- 
tered Accountants, of Newcastle, Staf- 
fordshire, announce the retirement from 
practice on December 31st, 1971, of 
Mr K. E. Goopwitn, F.c.A. From January 
Ist, 1972, the practice has been acquired 
by Mr G. F. THORNTON, F.C.A., FELL, 
who practises under the style of G. 
THORNTON & Co, in Burslem and Longton. 
'The new firm will continue in the style of 
KENNETH E. Goopwin & Co, and Mr 
A. R. TILSLEY, A.C.A., remains as a partner 
and will control the practice in Newcastle. 
Mr GoopwiN will remain as a consultant. 


NEVILLE RussELL & Co, Chartered 
Accountants, (London), announce the 
retirement on December 31st of the 
senior partner, Mr D. H. E. KHAN, 
F.C.4., who has been a partner for 24 
years. 

NEVILLE RussELL & Co, Chartered 
Accountants, (Luton), announce the 
retirement on December 31st of Mr K. B. 
LEIGH, F.C.A., who has left to take up an 
overseas appointment, and the admission 
as a partner on January 1st of Mr R. F. 
LANDER, F.C.A. 

Norton & Co and Murray NATHAN 
& Co announce that with effect from 
January 1st, 1972, they are amalgamating 
their practices, and the new name of the 
firm will be NoRTON, SHAW & NATHAN, 
carried on from 1 Duke Street, Man- 
chester Square, London W1M 5RD. 


Ruopes & Ruopes, Chartered Ac- 
countants, of 295 Regent Street. London 
Wr announce that as from January 4th, 
1972, Mr GRAHAM WEST, ACA, ATIL; 
joined the firm as a partner. 

Sroy Haywarp Ltp, Management 
Consultants, of 95 Wigmore Street, 
London WiH 9gAA, announce the 
appointment as directors of two senior 
members of their staff, namely, Mr 
CHARLES E. STEAD, F.c.A., and Mr Barry 
SIMMONDS, M.A., C.A., M.B.C.S. 


The partnership formerly practising 
under the style of LEACH, JOHNSON, 
Travis & Co, incorporating LLOYD, 
Piccotr, GRIFFITH & Co, has been 
reconstituted as from December Ist, 
1971. Mr Jack V. GRIFFITH, F.C.A., and 
Mr KEITH NAISMITH, B.SC., F.C.A., COn- 
tinue in partnership under the new style 
of Lioyp, PIGGOTT, GRIFFITH & 
NAISMITH, and Mr Coin A. Lomas, 
A.C.A., who has been a member of the 
staff of LLOYD, Prccorr, GRIFFITH & Co 
for eleven years, has been admitted into 
partnership. The practice will be carried 
on from Blackfriars House, Parsonage, 
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Manchester M3 2JA, and the London 
office will be at 64 West Smithfield, 
London ECt1A gEE. 


Westcotr MaskaLL & Co and 
WaiSSsEN WILSON announce that as from 
January rst, 1972, they merged their 
practices under the style of WrsrCOTT 
WiLsoN, Chartered Accountants, in Lon- 
don, with branches in Brighton and 
Spalding. The partners are Messrs 
W. B. CHAPMAN, M.B.E., F.C.A, E. S. 
PRINCE, F.C.A&, A. R. STACY, F.C.A., 
G. LONSDALE, F.c.A., M. C. FAIRCLIFF, 
F.C.A., 'T. EDMEADES, F.C.A., I. S. WICK, 
F.c.a., and A. C. SALT, F.c.A. For the 
time being the London practice will be 
carried on from the present addresses at 
33 Catherine Place, SW1E GEN, and 24 
Grosvenor Gardens, SW1W oDH. 


APPOINTMENTS 


Mr Geoffrey Bar, F.c.A., has become 
financial director of ‘The Dickinson 
Robinson Group. 

Mr Michael Austin, A.C.A., has been 
appointed chief accountant of Cosmos 
Tours. He will be responsible for all 
accounting and data processing functions. 





Mr M. Horsfield 


Mr Michael Horsfield, F.c.A., has 
become chief accountant of National 
Carriers. 

Mr J. Mallett, F.c.a., has been ap- 
pointed managing director of James 
Neill (Services). 

Mr James Morrison, c.a., has become 
secretary/financial controller of The 
Solicitors’ Law Stationery Society. He 
succeeds Mr Cyril Mont, F.c.a., who has 
retired as secretary of the Society. 

Mr John C. Murray, B.A., F.C.A., has 
been appointed a manager of Dawnay 
Day. 


Mr M. Austin 


ICA MEMBERS' HANDBOOK 


We are asked by the Secretary of The 
Institute of Chartered Accountants in 
England and Wales to point out that in 
the quarterly supplement mailing for the 
Members Handbook now in the post to 
members, the replacement Explanatory 
Foreword (incorporating the amendment 
relating to overseas territories) has un- 
fortunately been omitted and will be 
included in the next mailing. 


4 
E ERAN ge 
ek: De: - E. E E, 


LW 


BW o 
FAM Bcd Ts 





ED D roms = p 


~ s= errr ear 
"Se peme lac 


Lt e E, Ref, CR "DO CUT Su 
- ` 


—' = = A y - * 
< e " 
a a> à ` 


68 


LONDON CHARTERED 
ACCOUNTANTS' LUNCH 
MEETING 


Mr Dick Taverne, oc. Member of 
Parliament for Lincoln since r962, will 
be the speaker at the next luncheon 
meeting of the London and District 
Society of Chartered Accountants to be 
held at the Connaught Rooms on Wednes- 
day, January 26th. 

Mr Taverne held several positions in 
the Labour Government, including 
those of Financial Secretary and Minister 
of State at the Treasury and Under- 
Secretary of State at the Home Office. 
He is Director of the Institute for Fiscal 
Studies which is concerned with the 
reform of taxation. 

Members may bring guests, and tickets, 
at /2:50 each, can be obtained from the 
Secretary of the Society at 56 Goswell 
Road, London EC1M 7AY. 


SMALL PRACTITIONERS' 
DISCUSSION GROUP 


Meetings of the newly-formed Central 
London Small Practitioners’ Evening 
Discussion Group are to be held monthly, 
normally on the third Thursday of the 
month, at 6 p.m. The first meeting in the 
new year will be on January 2oth at 
4 Harley Street, London W1, when the 
subject to be discussed is ‘How and when 
to seek specialist advice’. Other subjects 
for discussion at subsequent meetings in- 
clude: ‘Audit working papers for the small 
practice’, VAT", ‘Use of computers in a 
small practice’, and ‘Raising finance for 
clients’. A charge of £1 per head will be 
made to cover light refreshments. 

Full details of the Group’s activities 
and membership may be obtained from 
Mr D. J. Endicott, A.C.A., 478 Welbeck 
Street, London Wr N 7HE. 


NEW GROUP IN 
NORTH-WEST LONDON 


The inaugural meeting of the newly- 
formed North-West London Group of 
the London and District Society of 
Chartered Accountants will be held on 
Tuesday next, January 18th, at 7.30 p.m. 
at the Gateway Hotel (formerly the 
Royal Oak), 86 St Ann's Road, Harrow, 
Middlesex. 

Further details of the Group's pro- 
jected activities are available from Mr 
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137 VICTORIA STREET, LONDON SW1 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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R. C. North, V.R.D., F.C.A., National Coal 
Board, Lyon Road, Harrow. Telephone 
01—427 9oor. 


MANCHESTER LUNCH 
MEETINGS 


Lunch meetings arranged by the Man- 
chester Society of Chartered Account- 
ants’ Education Committee for the 
opening months of 1972 will be held 
on the third Wednesday of February, 
March, April and May at 46 Fountain 
Street, Manchester. Buffet lunch on each 
occasion will be available from 12.45 p.m., 
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followed by a guest speaker’s talk from 
1.30 p.m. to approximately 2.15 p.m. 

At the first meeting, on February 16th, 
Mr A. J. Bath, of John Tyson & Co, 
Liverpool, will discuss professional in- 
demnity insurance, and on March erh, 
"The role of computers in accounting’ will 
be presented by Mr J. B. Summers, of 
the National Data Processing Service. 

Cost of lunch is 75p per person, but 
as guests may be invited and numbers 
are restricted to 60 in all, members should 
apply as soon as possible for tickets to 
Mr Dennis Knight, F.c.a., 46 Fountain 
Street, Manchester M2 2AD. 





COURSES AND 


Computers in Business 


‘Working with computers’ is the title 
of a course to be held by Brandon 
Applied Systems from February 14th- 
18th at the Imperial Hotel, Hove, with 
the object of providing a definition of the 
computer hardware, software, applica- 
tions and potential, and to identify the 
joint responsibilities of data processing 
staff and company management necessary 
for the success of computer-based systems. 

Fee for the course is £120 covering 
accommodation, meals and refreshments, 
and applications to attend should be made 
to Brandon Applied Systems Ltd, Bran- 
don House, 8o Blackfriars Road, London 
SE. 


International Banking 


A two-day international banking con- 
ference is to be held at the Waldorf 
Hotel, Aldwych, London WC2, on Feb- 
ruary 16th and 17th, when the subjects 
will be "The international scene’ on the 
first day, and "The City serves its 
customers' on the second. Mr Lucius 
Thompson McCausland, c.M.c., formerly 
adviser to the Governor of the Bank of 
England and consultant to HM Treasury 
on the international monetary system, 
will speak on "The Bretton Woods 
philosophy', followed by Mr Peter Jay, 
economics editor of The Times, who will 
refer to the ‘alterations made and re- 
jected’. Another well-known speaker is 
Mr Paul Bareau, 0.B.£., economic ad- 
viser to the International Publishing 
Corporation and also to Barclays Bank, 





COMPANY 


Telephone 01-834 2002 (4 lines) 


CONFERENCES 


whose subject will be “The role of central 
banks in the monetary scene of today.’ 

Eurodollars — their nature, their uses, 
and their control — will be discussed by 
Mr Rudi Weisweiller, consultant in 
foreign exchange, and Mr Stephen 
O’Brien, former chairman of the Foreign 
Exchange Brokers’ Association, will deal 
with “Ihe money market — the present 
role of the discount houses, the money 
brokers, the currency deposit brokers and 
the foreign exchange brokers.' 

Fee for the conference is £50, includ- 
ing coffee, lunch and tea on both days, 
and applications to attend should be 
made to the conference secretary, Weis- 
weiller Adfos Ltd, 1 Hillsleigh Road, 
London W8 7LF. 


Value Added Tax 


A non-residential course will be held 
by Brandon Applied Systems on ‘Value 
added taxation’ at the Eccleston Hotel, 
London SW1, from February 21st-22nd. 
The general objective is to put VAT into 
perspective within the tax reforms which 
will take place in the United Kingdom 
between now and 1973, by discussing 
the background to the tax and European 
contributions to its philosophy, its prob- 
able structure in the UK and some of the 
problems raised. 

Fee for the course is £50, covering 
lunches, refreshments and course docu- 
mentation, and applications to attend 
should be made to Brandon Applied 
Systems, Brandon House, 8o Blackfriars 
Road, London SEr. 
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run into millions of pounds daily. 
We make markets in Sterling and Dollar 
certificates of deposit, and Government Bonds 
From February, we shall be holding and Bills. — 
a further series of evening classes In association with the Kirkland-Whittaker 
Group Limited, brokers in the local authority 
for Accountancy and Taxation : 
cb : and industrial finance and deposit markets, 
students, providing study in depth sterling and eurocurrency interbank markets 
of and foreign exchange, we offer a complete 
money market service. 





Corporation Tax 


miu 


Financial Knowledge 
Intermediate Accounts 


Intermediate and 


Advanced Auditing 


Final Law 


The Classes will be held from 

6 p.m. to 8 p.m. on Tuesdays and 
Thursdays from February 8th to 
May 2nd. 


SY 
Nl 


For a detailed programme please 
apply to 

The Enrolment Officer 
Foulks Lynch (Classes) Ltd 

4 Chiswell Street 

London EC1Y 4UR 
Telephone 01-— 606 0255 


Foulks 
Lynch 








Gillett Brothers 


Discount Company Limited 
65 Cornhill, London, EC3V 3PP 
Telephone: 01-283 3022 Telex: 887103 


The market makers 


Associates: 
The Kirkland-Whittaker Group Limited, St. Alphage House, 
Fore Street, EC2Y 5JH. Telephone: 01-638 9354. Telex: 883499 
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Principals with the 
. responsibility for training ` ` 
newly articled clerks 


should ensure that the best course of action for 
them is to enrol with the Metropolitan College. 





AM bona fide Principals who are considering the 
postal coaching arrangements for their newly articled | 
clerks are invited to inspect a copy of the Metro- 
politan College Study Manuals, to see for themselves 
that the contents are thoroughly up to date and 
designed specifically to give progressive and care- 
fully graduated instruction, backed by a businesslike 
tutorial service that receives the constant and 
enthusiastic commendation of the students. 











Please write to the Principal, B. Mendes, B.Sc.Econ., F.C.A., Dept A1, 
Metropolitan College, St Albans, and we will gladly send you, without 
charge or obligation, a copy of one of our Study Manuals. 





Metropolitan College 
unassailable record of 
Examination Successes 


At the professional accountancy examinations, for which the Metropolitan College provides 
Expert Postal Tuition, students from the College have obtained - 


MORE THAN 45,000 PASSES and 
MORE THAN 1,400 DISTINCTIONS 
MEDALS and PRIZES 


| TAKE ACTION NOW! Write TODAY for a free copy of 


| 
e the College Accountancy Prospectus (stating the examina- 
be guided by the tion in which you are interested) to the Metropolitan 





E College (A1), St Albans, or CALL at the London Advisory 
experience of others Office, 30 Queen Victoria Street, London ECAN 4SX 


(01—248 6874). After office hours (5 p.m. Monday-Friday) 
telephone messages are recorded electronically. 


Accredited by the Council for the Accreditation of Correspondence Colleges. 


Metropolitan College, St. Albans 


Founded 1910 Member of the Association of British Correspondence Colleges. 
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VAT in a Computer World 


O apology is needed for returning to the subject of 

value added tax. Quite apart from the wider aspects 
of the philosophy and principles underlying the tax, the 
fact is that it has to be made to work. 

The mere extension in the number of businesses and 
traders who will be affected by VAT, as compared with the 
existing purchase tax, will undoubtedly impose a tremen- 
dous burden upon the Customs and Excise Department. 
But just as it is common knowledge that the existing staff 
of the Inland Revenue could not effectively administer either 
corporation tax without the aid of professional accountants, 
or income tax without the co-operation of employers 
and their professional advisers, so it is more than probable 
that the accountancy profession will find itself involved 
in the verification or determination of their clients’ liability 
to VAT. 

Readers of this journal do not have to be reminded that 
any such extension of the accountant's involvement in his 
clients’ affairs — either as auditor or as financial adviser — 
will likewise involve extra work and staff. At the same time, 
it is an equally well-known fact of life in the profession that 
clients do not always appreciate either the nature or the 
extent of the additional work entailed in such cases, parti- 
cularly in smaller businesses where internal financial con- 
trols may be virtually non-existent. 

In the light of such considerations, it is self-evident that 
the simpler the modus operandi of VAT and the less 
complex the requirements of the Customs and Excise, the 
less likely it is that accountants will be concerned with 
the task of trying to balance the quarterly VAT account 
and resolving a wide range of difficulties which are likely 
to arise in many establishments. Nevertheless, it is clearly 
desirable that the profession should seek to brief itself as 
fully and rapidly as possible on the sort of work and prob- 
lems to which the introduction of VAT is likely to give rise. 

Lest anyone should feel that the prospective difficulties 
are being exaggerated, the publication by the British 


Computer Society this week of the first of a series of wbat 
may be termed 'practice notes on VAT! should serve 
as a corrective. The purpose of this first paper ‘is to provide 
information on which an understanding of the problems 
can be based’. The extent of the problems, as far as the 
users of some 6,000 computers in Britain are concerned is, 
in the words of Mr Cliff Dilloway, chairman of the BCS 
committee responsible for the paper, 'that unless correct 
programming has been done there will always be the danger 
of an error causing chaos in individual companies’. 

The cynic will be tempted to observe that past experience 
in many organizations has made this point abundantly 
clear long before VAT was contemplated; but mistakes 
apart, it is clear from the BCS paper that VAT will raise 


quite a number of problems with such data processing 


systems. 

First there is the recording of chargeable transactions 
from the invoices; then there is the problem of ensuring 
accurate accumulation of the tax; and, of course, there is 
the preparation of the returns to the Customs and Excise 
Department. The authors of the BCS paper expect that 
there will be an increase in the volume of credit sales at the 
expense of cash transactions so that systems may have to be 
adapted to cater for the larger volume of records involved. 


Given the need for invoices, the BCS paper stresses `: 


the information which must be provided for the inputs, 
such as rates of tax, discounts, the net invoice value and, 
not least, a sufficiently clear description of the chargeable 
goods or service. This is required to enable the authorities 
to identify the goods and that the correct rate of tax has 
been charged. 

Perhaps the most striking point made in the paper is the 
provision which is deemed desirable at this stage for rates of 
tax. It is suggested that, apart from differentiating between 
exempt and zero-rated transactions, provision should also 





1 Value Added Tax, 16pp, The British Computer Society, 29 Portland 
Place, London Wr. Free to members; £1 post free to non-members. 
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be made for five different rates. Each of these should be 
shown as a two-digit whole number and two decimal places 
of a per cent. Furthermore, there should also be provision 
for three earlier generations of rates of tax in event of 
changes in the rates of VAT. Thus, invoices and credit 
notes relating to earlier periods at different rates from the 
current rates can be prepared retrospectively. The fre- 
quency with which governments will change the rates of 
VAT will depend upon the political and economic climate; 


Results of Pensions 


ave National Association of Pension Funds has pub- 
. 1! lished the results of an inquiry recently made amongst its 
members about the Government’s proposals contained in 
the White Paper Strategy for Pensions. 

Replies were received from nearly 500 funds with a total 
membership of 3$ million, about 120 of them being from 
funds with over 5,000 members each. According to the 
information contained in the last survey of pension schemes 
by the Government Actuary, this must represent the 
majority of funds of the size, many of which relate to public 
employment and nationalized industries. Most of the large 
funds have full-time administrative officers who play an 
active role in the NAPF, so that it is a reasonable inference 
that what the Association says reflects their opinions. 

The results, however, are less representative of pension 
schemes as a whole, of which there are believed to be 
about 65,000 with a total membership of over 12 million. 
While much of the critical comment of the National 
Association is likely to be echoed by the generality of 
employers operating such schemes, these may be less 
ready to approve some other features of the Government’s 
proposals. 

The NAPF accepts the form of the reserve scheme, 
although it recognizes that awkward comparisons may be 
made between the benefits it offers and those under em- 
ployers’ schemes. Its principal specific suggestions for 
alteration relate to the conditions for recognition of the 
pension schemes of employers so that they and their em- 
ployees may be exempt from the obligation to contribute 
to the reserve scheme. In particular it urges that there 
should be alternative conditions for such recognition in 
order to accommodate schemes in which pension benefits 
are based on salary just before retirement or, like the 
reserve scheme itself, are determined by reference to 
contributions for each individual member on a ‘money 
purchase’ basis. It also strongly objects to reliance on a so- 
called ‘blanket clause’ which would oblige the operators 
of recognized schemes to compare the benefits under the 
rules of such schemes when individual employees die or 
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there will also be changes in the classification of chargeable 
transactions. 

The BCS does not possess a crystal ball, and the paper 
is, of course, based upon existing information and expecta- 
tions. Nevertheless, the Society intends to bring the paper 
up to date at intervals as fresh information becomes 
available. ‘There is no question that for anyone concerned 
with the keeping of records relating to the VAT, this 
initial paper will serve excellently as an aide-mémoire. 


Plan Inquiry 


retire, with those according to a statutory formula, necessi- 
tating, among other things, the maintenance of records of 
the PAYE earnings of those employees up to one-and- 
a-half times the national average throughout their working 
lives. 

The NAPF declares that it will be administratively 
impossible to bring into operation by 1975 the proposals 
for preservation. It further suggests that opportunity 
should be taken in the proposed legislation to deal with 
various anomalies arising out of the application to pension 
schemes of the Truck Acts, the Shop Clubs Act, and the 
rule in law against perpetuities. One suggestion it makes — 
which should be scrutinized critically — is that priority 
should be given in liquidation or bankruptcy proceedings 
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to meeting, in the same way as accrued wages or salaries, 
any shortfall in the assets of a pension fund in relation to 
its liabilities for benefits which have accrued in respect of 
service to date. The sums which could be involved are such 
that the effect of this suggestion, if implemented, on the 
position of ordinary commercial creditors could make 
hazardous the granting to a company of credit for goods 
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supplied, unless the financial position of its pension funds 
has been examined. 

The views of employers generally on the Government's 
proposals will presumably be expressed by such bodies as 
the Confederation of British Industry and the Association 
of British Chambers of Commerce, which have yet to be 





Farewell to Oxford? 


ONSPICUOUS by its absence 

from the 1972 Courses and Con- 
ferences Calendar of The Institute of 
Chartered Accountants in England 
and Wales is the annual summer course 
at Christ Church, Oxford — an event 
which was held for the 25th consecu- 
tive time in 1971, and had become 
almost traditional for a whole genera- 
tion of accountants. Inaugurated in 
1947, originally to provide refresher 
courses for members returning from 
the armed forces after the Second 
World War, the Oxford series estab- 
lished a unique reputation for com- 
bining business with pleasure which 
will long be remembered by all those 
who 'graduated' during this period; 
it was even whispered that a successful 
appearance as a speaker or group 
leader was a useful stepping-stone to 
future membership of the Council. 

Many members of the Institute who 
have both enjoyed themselves and 
learned so much at Christ Church will 
doubtless hope for the relationship 
to be re-established at some future 
date. At the 1967 guest night dinner 
(The Accountant, July 15th, 1967) the 
Institute made a presentation of silver 
to the College in recognition of their 
21st visit. 

The ‘new look’ summer conference 
at Churchill College, Cambridge, suc- 
cessfully established in 1970 and 1971 
on the themes of ‘What is profit?’ and 
‘Inflation — the accounting and social 
implications’, will be repeated from 
September 13th to 17th, once more 
examining in depth a single subject 
with the assistance of a panel of well- 
known authorities. 


Participants will also have the custo- 
mary opportunities to meet members 
from other areas of the profession in 
an informal atmosphere, and to ex- 
change views on a wide variety of 
professional topics. 

The courses calendar has been 
issued this year as a single document, 
intended in the words of the Courses 
Committee chairman, Mr Brian 
Maynard, M.A., F.C.A., to ‘help mem- 
bers to organize their attendance more 
effectively and thus enhance the over- 
all success of the programme' ; further 
updated editions will be distributed 
with each quarterly mailing to mem- 
bers. Subjects available include man- 
agement information, computers, 
auditing, taxation, accounting and 
effective speaking. With a view to 
reducing the bulk of paper sent out 
to members, application forms are 
now issued only for new courses to 
be presented during the next six 
months; forms for established courses 
are, however, available on request. 

An interesting prospect for 1973 is 
that the Courses Committee has ap- 
proved the suggestion of a conference 
'at an attractive venue [as yet un- 
specified] overseas’. This, it may be 
thought, shows some regard for the 
complaint expressed at last Septem- 
ber's special meeting of the Institute 
(The Accountant, October 7th, 1971) 
that overseas members were unable to 
participate in many of the Institute's 
services. No overseas conference is, 
however, contemplated in 1972, to 
avold possible conflict with the 1972 
International Congress of Accountants 
in Sydney, Australia, in October. 


ICWA Fixes Voting Day 


E cw extraordinary general meeting 
of members of The Institute of 
Cost and Works Accountants to vote 
on the proposed change of name (The 
Accountant, December 9th) has been 
fixed for Thursday, March 2nd, at 
IO a.m. at the Institute's headquarters, 
63 Portland Place, London Wir. 

A special resolution will be moved 
to amend the name to The Institute 
of Cost and Management Accountants, 
with the designatory lettersof F.C.M.A 
and A.C.M.A. Those members who 
cannot attend the meeting will be able 
to vote by proxy and a voting form, 
with an explanatory letter, will be 
sent out shortly. 

The Department of Trade and 
Industry has sanctioned the change, 
subject to a special resolution of 
agreement by members which must 
then be lodged with the Registrar of 
Companies 

A change of name, to reflect more 
accurately the aims and activities of 
the Institute, was in the 1970 state- 
ment of policy in the event of non- 
integration. 


Tax Relief for Married 
Children 


NTITLEMENT to allowances in 

respect of children in full-time 
education, it was confirmed by the 
Inland Revenue last week, is not 
affected by the child's marriage. This 
ruling may affect parents of up to 
40,000 ‘mature students’. 

Whilst under present legislation the 
child allowance is abated, pound for 
pound, by any income of the child in 
its own right exceeding {115 per 
annum, and disappears entirely if that 
income exceeds £320, the child's 
‘income’ for this purpose does not 
include that of his or her spouse, nor 
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the amount of any statutory grant. 
Thus, if a student with little or no 
independent income marries a person 
of substantial means, the student's 
parent may still receive cbild relief; 
the couple will also be entitled to the 
married personal allowance of (at 
present) £465. 

Comment from various sources 
suggests that this provision has been 
comparatively little known, and that 
parents have not claimed allowances 
in respect of married children at 
universities or in other forms of full- 
time education. Such claims, in appro- 
priate circumstances, may be made up 
to six years 1n arrear. 


Exposure Draft 
Welcomed 


XPOSURE draft No. s, dealing 

with 'Extraordinary items and prior 
year adjustments’ (The Accountant, 
August 26th, 1971) has been welcomed 
in principle by the Society of Invest- 
ment Analysts. The latest issue of the 
Society's journal, The Investment 
Analyst, complains that there has 
been a tendency in recent years for 
‘reserve accounting’ to hide charges 
and expenses which belong properly 
in the profit and loss account, and this 
has hindered comparability between 
the accounts of different companies. 

Amongst its detailed representa- 
tions to the ASSC, the Society is 
critical of the phrase ‘with rare 
exceptions’ occurring in the first 
paragraph of ED 5; there should, it is 
maintained, be no such exceptions. 
With a view to making the profit and 
loss account ‘meaningful as a summary 
of the activities of the year’, the 
Society would favour the treatment of 
the specific prior year items and 
adjustments detailed in paragraphs 5 
and 7 of ED 5 in the latter part of the 
profit and loss account. 

Referring to paragraph 4 of the 
exposure draft, the investment analysts 
do not believe that this important 
principle is given sufficient emphasis, 
and would be glad to see a specific 
recommendation on the treatment of 
items such as launching costs of a new 
product or new subsidiary, charges for 
research and development, and 
capitalization of interest charges, 
which are usually charged to profit and 
loss account but may be sometimes 
‘controversially charged to reserve’. 
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ICWA Secretary- 
Designate 


HE Council of The Institute of 

Cost and Works Accountants has 
named Mr T. B. Degenhardt, M.A., 
F.C.LS., at present Deputy Secretary, 
as Secretary-Designate to succeed Mr 
M. H. Walters, C.B.E., when he retires 
from the secretaryship at a date to be 
announced later. 

Mr Degenhardt was born at Dork- 
ing, Surrey, in 1922. He attended 





Dorking County School and is a 
graduate of Oxford and London 
universities 2s well as being a Fellow 
of the Institute of Chartered Secre- 
taries and Administrators. 

After four years’ war service in the 
RAF and study at The Queen's 
College, Oxford, he took up ad- 
ministrative work and joined the 
ICWA as Education Officer in 1954. 
He was later appointed an Assistant 
Secretary and became Deputy 
Secretary at the time of Mr Walters’ 
appointment in 1964. 

Mr Degenhardt is married, with 
two daughters and a son, and lives at 
Highgate. 


American Institute 
Criticized on Inflation 


UOTING the opinion of the 
Accounting Principles Board of 
the AICPA that ‘the effects of in- 
flation in the United States are not... 
sufficiently important at this time to 
require recognition in financial ac- 
counting measurements’, Dr Solomon 
Fabricant, Professor of Economics at 
New York University, begs to differ. 
In a recent issue of our American 


January 20th, 1972 


contemporary, the Journal of Ac- 
countancy, he points out that the price 
rise in 1969, as measured by the 
implicit price deflator of the gross 
national product, was 4 per cent, and 
it was another 6 per cent to October 
1970. Since 1963, when accounting 
research study No. 6, Reporting the 
Financial Effects of Price Level Changes, 
was published, the rise was about 
30 per cent, and since 1948, when the 
Institute set up its study group on 
business income, in which Professor 
Fabricant participated, it was 75 per 
cent. He believes that accountants 
should ask management to provide 
supplements disclosing the effects of 
changes in the general price level or 
insist on doing so themselves. 

More and more wage contracts, 
price contracts, and financial dealings 
include escalator clauses, built-in wage 
or price increases, high interest rates, 
conversion or other equity privileges, 
and the public is adjusting itself to the 
likelihood of future inflation. Even if 
the price level did stop rising, he 
warns, it would be many years before 
the effects on accounts of the inflation 
of earlier years became negligible. 

Dr Fabricant concludes that for 
accountants to avow that 'the major 
objective of financial accounting is to 
provide information for making eco- 
nomic decisions, and then stop short 
of what needs to be done, exposes them 
to the risk of a charge of non-feasance. 


VAT — Guess the Rate 


ONTINUING absence of official 

information on the form or likely 
effective rates of value added tax did 
not deter Mr Lindsay Duncan from 
making his own forecast last week. 
Speaking at a conference sponsored 
jointly by The Institute of Chartered 
Accountants in England and Wales 
and the British Institute of Manage- 
ment, he predicted a standard rate 
for the majority of goods and services 
of 10 per cent. He forecast further a 
5 per cent rate for household goods, 
with exemption or zero rate for 
certain classes of trade, and a ‘luxury’ 
rate in the range of 21 to 25 per 
cent. 

Zero-rating, it was emphasized, 
would be more advantageous to the 
individual trader than exemption; a 
zero-rated trader would be able to 


reclam the VAT already paid on 
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previous inputs, whereas an exempt 
trader would not. 

A 10 per cent normal rate was also 
forecast last week by Mr John 
Reynolds, a member of the CBI 
taxation committee, in the course of 
a seminar arranged by the South 
Wales and Monmouthshire Society 
of Chartered Accountants. Articles 
likely to be zero-rated, in Mr Reynolds’ 
estimation, included food, housing, 
financial services, education, news- 
papers, books and periodicals. He also 
suggested that firms with an annual 
turnover not exceeding {5,000 would 
be exempt from VAT, and that bad 
debts would not -qualify for relief. 

Speaking of a possible ‘luxury’ 
rate of 20 per cent, Mr Reynolds 
suggested that this would reduce the 
price of, say, a £1,000 car by between 


£30 and £40. 


Jailed for Contempt 
FFICERS of the Official Re- 


ceiver’s department were alleged 
last week to have ‘ransacked’ an office 
and removed papers. Miss Marlene 
Lilian Barrell, a director of several 
companies, made this claim when she 
appeared in the Chancery Division 
before Pennycuick, V-C, for dis- 
obeying an order to produce docu- 
ments — said to include securities 
worth more than {91,000 - relating to 
eight companies now in liquidation. 

Miss Barrell was herself adjudicated 
bankrupt in May 1971, and the Official 
Receiver was acting as liquidator. She 
had denied still having the documents, 
and also contended that the market 
value of the securities was only about 
a quarter of the {91,000 alleged. 

A former member of The Institute 
of Chartered Accountants in England 
and Wales, Miss Barrell was excluded 
from membership on July 2oth, 1971 
(The Accountant, September 2nd, 
1971). Committing her to prison for 
her contempt in disregarding the 
order, the Vice-Chancellor remarked 
that she had had sufficient time in 
which to put her house in order; he 
was satisfied beyond all reasonable 
doubt that she either still had the 
papers or had got rid of them. 

On Monday, the Court refused an 
application from Miss Barrell for a 48- 
hour suspension of her sentence to 
enable her to trace the documents. 
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Questions in Parliament 


HE CHANCELLOR OF THE 

EXCHEQUER is being urged to 
advance the date for abolition of 
selective employment tax to April rst 
in order to stimulate consumption and 
to reduce unemployment. 

Sir Gerald Nabarro (Con., South 
Worcestershire) puts the suggestion 
at the end of a question to the Chan- 
cellor for next ‘Tuesday, January 
25th, when he will seek an estimate of 
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the revenue deriving from the tax in 
the 14 months from April 1972 to 
May 1973. , 
On the same day Mr Hugh Jenkins 
(Lab., Putney), is to ask for a ceiling 
to be put on the size of mortgages 
eligible for tax relief and for machinery 
to be established for the collection of 
statistics on the relationship between 
the number of houses on which tax- 
relieved mortgages are held and the 
number of people holding such mort- 


gages. 





The Golden Handcuff? 


|; compensation for loss of office is 
the 'golden handshake', do share 
option and incentive schemes for 
executives rank as golden ‘handcuffs’? 
Certainly, amongst companies which 
participated in a recent BIM survey 
of share incentive schemes for execu- 
tives, a primary reason often given for 
having such a scheme was 'to attract 
and retain top executives'. It became 
apparent, moreover, during the course 
of the survey that executives entitled 
to participate in a scheme were in- 
fluenced by such considerations as 
‘What happens if I don't join? — will 
“they” think I'm not committed to the 
company?’ 

Share incentive schemes are subject 
to a number of misunderstandings — 
particularly from the tax-avoidance 
angle; in fact, according to the BIM, ‘a 
high proportion of executives receive 
little advantage over their income tax 
rate’. Share incentive schemes are 
seen as the latest in a long line of 
fringe benefits for the man who 
already has a company car and pension, 
as a symbol of success and recognition 
for those who have ‘arrived’. One 
company secretary is quoted as saying 
‘It confirmed that I was a member of 
the top management team.’ 

Amongst criticisms levelled at share 
incentive schemes may be found the 
well-known view of no less an authority 
than Sir Halford Reddish, F.c.A., 
J.DIP.M.A., that a man who is paid to 
do a job should already be doing his 
best, and that nothing is more cal- 
culated to preserve a ‘we and they’ 
attitude in industry than to have a 
privileged few participating in some 
money-making scheme from which 


the majority of workers are excluded. 
It has also been suggested that, in the 
case of a once-off short-term plan, 
executives are tempted to run the 
company to the same time-scale, 
seeking to secure the highest possible 
valuation at the point when their 
shares first become marketable, to 
the possible detriment of the com- 
pany’s longer-term interests. 

It is also alleged that shares issued 
in the past to employees have often 
been cashed at the first opportunity. 
In fact, 88 per cent of the schemes 
featured in the BIM sample imposed 
minimum time periods, ranging from 
one to seven years, before executives 
could sell their shares; limitations of 
three or five years were particularly 
common. 

The National Association of Pension 
Funds, whose members are particu- 
larly interested as shareholders in the 
acceptability of executive share in- 
centive schemes, last year evolved its 
own code of practice in this regard 
(The Accountant, August 26th, 1971). 
Reproduced as an appendix to the 
BIM survey, the NAPF recommenda- 
tions include that not more than 5 
per cent of the ordinary capital for the 
time being in issue should be subject 
to such schemes, that participants 
should hold shares for a stated mini- 
mum period except in the event of a 
take-over, and that participants should 
not be given a complete indemnity 
against potential loss. 

Share Incentive Schemes for Execu- 
tives, by S. W. R. Burdon, is published 
by BIM at Management House, 
Parker Street, London WC2, price £5 


to non-collective subscribers. 
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Another ‘Pretender’ 
Restrained 


NOTHER former member of The 
Institute of Chartered Account- 
ants in England and Wales, Mr 
Peter Richard Wise, of Kingston, 
Surrey, was last week restrained by 
injunction from continuing to hold 
himself out as a chartered accountant. 
In the High Court, Mr Justice 
Goff was told that Mr Wise, who was 
excluded from membership in Novem- 
ber 1969 for delay in attending to 
professional business (The Accountant, 
January 15th, 1970) had continued to 
display outside his premises a brass 
plate bearing the designation ‘P. R. 
Wise, A.C.A. — Chartered Accountant’; 
he was also described in the telephone 
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directory as a chartered accountant. 
This continuing mis-description, it 
was claimed, was causing or might 
cause damage to the goodwill of the 
Institute. Mr Wise did not appear in 
court, and was not represented. 

A similar case was heard by Mr 
Justice Foster last month (The Ac- 
countant, December 23rd). Whilst 
the jurisdiction of the Court to restrain 
professional mis-description by in- 
junction has been well established for 
many years, it is understood that legal 
proceedings are in fact taken by the 
English Institute only as a last resort 
in cases where it has been unsuccessful 
in obtaining a voluntary undertaking, 
and the incidence of two such cases 
within weeks of one another is un- 
usual. 


Improved Company Finances 


qur quarterly review of company 
finances which appears in the 
January issue of Financial Statistics 
reveals a substantial improvement in 
the financial position of those com- 
panies reporting in the third quarter 
of 1971. A particular factor in the 
improvement was the halving of the 
rate of selective employment tax in 
July 1971. The result is that, while the 
payments by exempt manufacturing 
companies were reduced, they were 
still receiving refunds of the tax 
paid at full rates in the preceding 
quarter. 

Some slight justification for the 
present trend of stock market prices 
is provided by the 11 per cent increase 
in total corporate income compared 
with the companies which reported in 
the first half of 1971. This was due to 
a I2 per cent rise in gross trading 
profits, while other income rose by 
9 per cent. Most of the rise in total 
profits, however, can be accounted 
for by the way the effects of the cut 
in SET is recorded in the national 
accounts. 

Payments of dividends on ordinary 
shares were 8} per cent higher than in 
the first half of the year, while pay- 
ments of UK taxes which amounted 
to £340 million were little changed 
from the average earlier in the year. 
Companies’ undistributed income in 
the third quarter rose to £1,070 
million, some {£160 million above the 


quarterly average in the 1971 first half. 

Contrasting with the more cheering 
news relating to corporate liquidity, is 
the continuing pessimism on the 
investment front. The recent sample 
survey into industry’s capital expendi- 
ture plans carried out by the Depart- 
ment of Trade and Industry indicates 
a probable further decline, in real 
terms, in the level of investment by 
about 3 per cent. So that, whereas, in 
1970 manufacturing investment 
reached its post-devaluation peak of 
£1,631 million, in 1972 the expected 
figure at constant prices is {1,500 
million. 


NUMOUR by Smethurst 
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New DTI Industrial 
Adviser 


NOTHER chartered accountant 

has been appointed an industrial 
adviser to the Department of Trade 
and Industry. He is Mr F. David 
Banks, F.C.4., who, now thirty-eight 
years of age, was admitted in 1957 
to membership of the former Society 
of Incorporated Accountants, and 
following integration became a mem- 
ber of the English Institute. Mr 
Banks has gained a wide experience in 





management and financial consultancy 
with such companies as ICI, English 
Electric and Stone-Platt, and im- 
mediately prior to his present appoint- 
ment was financial controller of Rank 
Leisure Services. 

Industrial advisers to the DTI are 
usually men with directorship experi- 
ence on two years’ secondment to the 
Department; they are quite distinct 
from the team of businessmen within 
the Civil Service Department who 
concentrate more on problems of civil 
service organization and management. 
Although assigned to individual areas 
of work, the industrial advisers operate 
very much as a team, each drawing 
from the other’s experience of different 
fields of industry and their differing 
management expertise. 

The co-ordinator of the present 
team is also a chartered accountant — 
Mr D. W. Hardy, r.c.4., formerly 
Vice-President, Finance and  Ad- 
ministration, American Leaf Organiz- 
ation, Imperial Tobacco Group. 


Scottish Committee on 
Accounting History 
N annotated bibliography of Scot- 
tish books on accounting from 
1683; a location list of pre-2oth 
century books on accounting published 
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Action speaks louder than words: 
|| . 420» 
compound triennial 
has now been declared for | 


EIGHT YEARS 


on immediate- profits assurances. 


^ 


- Full details from: The Scottish Provident Institution, 6 St. Andrew Square, Edinburgh EH2 2YA. Tel: 031-556 1407 
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Factoring | 
- nesday | 
72! 


You are invited to a one-day seminar on factoring 
for those who believe there is no accounting for | 


' waste. 


H. & H. Factors í is holding a series of twelve self- 
contained one-day seminars on the fourth 
Wednesday of every month throughout 1972 
(apart from December when the seminar takes 
place on the second Wednesday) at our 
headquarters i in-Randolph House, Croydon. ` 
At each of these seminars we shall explain to 


practising accountants and banking executives | 


how factoring works ina modom commercial 
context. A 

With. not only the Common Market i in view, 

there will be. particular emphasis on our overseas 
network of 20 companies - - showing that wherever 


your clients do: business, sales accountancy, credit 
control and cash-flow plarining:are headaches that 


can safely be solved through us. 

For further details of Factoring Wednesday 72 - 
write to M. Christmas, company director, 

H. & H. Factors Limited, Randolph House,- 

46-68 Wellesley Road, Croydon, CR9 3PS. 


HeH Factors 
Limited 


Randolph House, 46-68, Wellesley Road, 
Croydon, CRS 3PS 





. PART OF THE WALTER E. HELLER NETWORK 


. OFFERING FULL FACTORING SERVICES 
IN 20 COUNTRIES ` 
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in the British Isles and in the stock 
of Scottish libraries; a select list of 
transcriptions of old manuscript ac- 
counts in Scotland; and the teaching 
of accounting history in Scottish 
universities were among the subjects 
discussed at the first meeting of the 
Institute's new Committee on Ac- 
counting History (The Accountant, 
November 18th, 1971), under the 
convenershtp of Professor R. H. 


Parker, B.SC.(ECON.), F.c.A., of Dundee 


University. 

The new Committee aims to com- 
plement the work, in the field of 
printed sources, of the Business Ar- 
chives Council of Scotland, whose 
chairman, Mr R. C. Smith, M.A., C.A., 
J-P., has accepted an invitation to 
become a member of the committee. 


ACCOUNTANT. 
Australian Demand for 
Accountancy Graduates 


CCOUNTANTS are among the 


few professional groups in Aust- 
ralia for which the demand by employ- 
ers still exceeds the supply.. 

After several years in which gradu- 
ates in most faculties have been able 
almost to write their own terms, the 
employment situation has flattened 
out, and many are experiencing difh- 
culty in securing positions within their 
own special field of interest. According 
to a statement issued recently by the 
Sydney University Appointments 
Board, many. graduates have yet to 
realize that a university degree is not 
necessarily a passport to job success, 


and employers have been irritated ` 


1 
L 
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by graduates’. unrealistic ERN 
Despite those who predict that the 


' present output of accounting graduates ` 


will become a glut within five years, 
the professional institutes remain con- ' 
cerned at their inability to meet the 
demands for accountants. Aided by a 
$9,500 Federal Government grant, an 
attempt to quantify the profession's 
need is now being made by the Com- 
monwealth Advisory Committee of 
Advanced Education, in association 
with the Accountancy Research 
Foundation. 


Director of this study, which is ^ 


expected to be completed in six 
months, is Mr F. J. Dyall, acting 
head of the Department of Account- 
ancy at the Royal Melbourne Institute 
of Technology. P y 
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THIS IS MY LIFE 


You Can't Please 


Everyone 


by An Industrious Accountant 


A chairman sat back in the old carved chair at the 
head of the boardroom table, and said enthusiastically 
that he had rather a novel idea. His co-directors started 
apprehensively ` they've been accustomed for years to see 
him as almost a figurehead, and there's nothing like an 
innovative chairman to scare the daylights out of a modern 
board. 

He'd been thinking of presenting little gifts from the 
company to staff with twenty-five or more years’ service, 
explained the chief. Several old stagers would qualify, 
of course, plus all the crowd who were recruited just 
. after the war. A gold watch, perhaps, as a token of our 
appreciation of loyalty and so on? Chaps would like the 
idea, he rather fancied. 

A spot of Tu P and lip-pursing was notice- 
able, everyone being naturally conscious that the chief 
himself would collect all the credit for the gesture, which 
would be associated with his impending retirement, while 
they'd figure by .comparison in the lowly ' among those 
present’ list. The deputy-chairman muttered ‘not too 
expensive, I hope’, 
‘unmitigated gall to suggest that such gifts might establish 
an undesirable precedent. 

Prinny was smarter. Like a good personnel man, he 
jumped on the bandwagon fast, and suggested he'd 
get out a circular right away. The Old Man retaliated by 


and the managing director had the. 


Padus 2: M 24 i 
giving him a frosty : stare and recommending instead that 
all the management team should discuss the idea with their 
senior staff and report back. Some chaps, he pointed out 
reprovingly, might prefer gold fountain pens or oe 
or what-not; dash it, don’t jump the gun! 

So I gathered my little accounts department group and 
invited comments. Actually, I rather expected grateful 
thanks and. perhaps a word or so of tribute to my own. 
generosity, as I'd done my own bandwagon bit by starting 
the tale with ‘the chairman and I were discussing doing 
something for our senior men’. A harmless touch designed : 
to show the democratic camaraderie of our top-level 
conversation. 

Democracy turned out to be a two-edged sword. The 
financial accountant, unsophisticated in business wiles, 
had scarcely said ‘what a jolly decent present’, when his 
departmental colleague said ‘about time too, it’s the least 
they could do for us'. 

The office manager displayed. condescendingly his 
grandfather's well-worn timekeeper, which he kept in:a 
litle pouch in his waistcoat pocket, and talked about 
an engraved silver tray instead. His contemporaries, he 
sniffed, all had watches already. | 

Costs held firmly to the idea of golf clubs, and the talk 
degenerated slightly, the depths being plumbed by an 
unworthy request for vouchers to enable everybody to have 
a free choice. The departmental accountant gilded the 
luckless lily by wanting all purchases to be available at ` 


cost price over our own counters, so in some qudgeon h 


I adjourned the meeting for the moment. 

Unfortunately the O/M told the story to his wife, the 
Hairpin, whereupon that tactless thruster bearded the gift 
horse in his lair, so to speak. She accosted the chief with 
hearty gratitude and asked that girls be eligible after 20 
years, on the grounds that they were forced to retire at 
60 rather than at 65. Besides, she said, she'd much prefer 
something against a colour telly set to an old watch. . . ., 

The chairman hasn't mentioned gold watches since. 
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How Open is the Market? 


Imp! ications of re Lynall 


by A. R. ENGLISH, F.C.A. 


The decision of tne House of Lords in re Lynall may have been a victory for the Lynall 
family, but the narrow interprezation of the words ‘open market’ laid down in that case 
would appear to have created a conception so far removed from reality as to make 

- reasonable valuations of minority shareholdings in unquoted companies, for the purposes 


of estate duty and capital gains tax, well-nigh impossible. 


HE House of Lords, decidiag re Lynall in favour of the 
taxpayer (The Accountant, November 4th, and 25th), 
gave unanimous approval to the majority decision in the 
1937 Crossman case (15 ATC 94). In the course of his 
judgment in that case, Viscount Hailsham, LC, said: 
"Lord Plender did not exclude anybody or include anybody 
in particular; he considered the matter generally. In my 
opinion it is the right way in which to arrive at an open 
market; Lord Russell of Killowen envisaged that ‘the whole 
world was hypotketically there making hypothetical bids’. 
Having established, as required by the law, that the 
transaction must be concluded in the open market, it is 
necessary to establish the characteristics of this market 
place to which both seller and buyer must repair. It must be 
open to all, and the projected sale adequately publicized. 
The seller must accept that he has responsibilities as an 
honourable business man. Lord Reid in the Lynall case 
was emphatic on this point: ‘We must suppose that being a 
willing seller and an honest man he would give as much 
information as he was entitled to give. . . . If he was a 
director and had confidential information, he would not 
disclose that information without the consent of the board 
of directors! — a situation which in real life might place a 
director selling shares either cn his own account or as a 
trustee in considerable jeopardy. 

It must also be assumed that the buyer is well-informed, 
since Lord Morris of Borth-y-Gest said: ‘A purchaser in 
the open market would probably not be content merely with 
what would be published information which had been in 
print, in some documents sent out by a company to its 
shareholders. He would form his own idea as to the com- 
pany's prospects, having regard to trends and developments 
which are matters of public knowledge. Furthermore, on 
known facts in regard to a private company and its direc- 
tors and its management he would form his own reasonable 
deductions.’ But no more; a sale negotiated on the basis of 
confidential information is not a sale in the open market. 


Conducting a market 


In a civilized society, it is difficult to conceive the existence 
of a true open market unless it is circumscribed by rules, 
enacted or implied, designed to secure a disciplined method 
of conducting business. ‘The sanctions so imposed will differ 
with the development of the community within which it 


works. The morality and conduct of a medieval fair are 
not likely to commend themselves even to the most ardent 
advocate of free enterprise in 1972. 

At the time of the death of Mr Crossman in August 1929, 
the rules of the Stock Exchange — as nearly perfect an open 


‘market for stocks and shares as possible — did not call for 


the publication of consolidated accounts, disclosure of 
directors' emoluments, half-yearly statements to members 
and the mass of other information now available, both by 


direct mailing and through the press. Neither did companies 


then carry the weight of contingent tax liabilities they bear 
today. There was an atmosphere of secrecy. The holder of 
shares in a quoted company could be nearly as much in the 
dark as to its financial condition and. future prospects as 
the members of an unquoted company. There was little 
to choose between the two types of companies on the score 
of disclosure of information. Marketability, or lack of 
marketability, was the real distinction. 

Today the whole attitude towards the investor has 
changed. Vital, and what in 1929 would have been con- 
sidered most confidential, information is now freely 
available. The complex tax laws of today have imposed 
burdens particularly on unquoted companies, activated in 
many cases by the actions of members rather than of the 
company itself, so heavy that a prospective purchaser of 
shares in such companies inevitably calls for indemnities 
from the vendor if such liabilities crystallize. So onerous 
have these potential liabilities become that, before being 
allowed entry into the Stock Exchange ‘open market’ the 
vendors have to give the company, whose shares are to be 
quoted, far-reaching indemnities. 

On the literal interpretation of re Lynall, the open market 
price of unquoted shares has to be ascertained by reference 
to accounts, perhaps a year or more old, supported by a 
directors’ report which need only supply the minimum 
information required by law, and such other knowledge 
as can be gathered from outside gossip and observation. 
The hypothetical purchaser will not be deemed to have the 
right to test the information so gleaned by confronting the 
directors. And if the value of the parcel is material — bearing 
in mind the burden of tax which can fall on a company by 
acts, deliberate or accidental, of other members — many 
sellers would not dare to sign the taxation indemnities 
inevitably called for by any well-advised investor without 
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seeking the advice of the directors of the company or its 
advisers, although this course would be denied to the 
hypothetical seller. ` 
Whilst the concept of a sale in the open market as a 
basis of valuation is, according to Lord Reid, ‘quite easily 
workable as it stands', many professional men must be 
wondering if the resultant product is satisfactory, let alone 


equitable between various classes of taxpayers. In an. 


extreme case, the wording of a directors' report could have 
a material effect on the value of a minority interest. If the 
law is to be respected, the taxpayer must have confidence 
that the values upon which his tax liabilities are based are 
realistic, and in accordance with financial and commercial 
standards ruling at the time of the valuation; a state of 
affairs, which more often than not, will not apply when 
valuing unquoted shares on the Lynall basis. 


Practical difficulties 


No one will deny the practical difficulties which arise 
when valuing shares in unquoted companies, and the 
amount of work involved. But to base valuations on pre- 
mises which are completely alien to the market in which 
the shares in question would, if sold, have been traded 
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creates a situation which must bring the law into disrepute. 
There can be no ‘open market’ in the case of an unquoted 
share; it must invariably be a matter of negotiation. But 
this is a situation which also holds good for anything but 
relatively small parcels of shares in quoted companies 
other than the well-known ‘blue chips’. Let any of my 
readers try to sell or buy {10,000 of shares in any company 
capitalized at under {1 million, unless there is a take-over 
bid in the offing, to test the truth of that assertion | 

If, therefore, the most open of open markets has to do ` 
business by way of negotiated purchases and sales, which in 
consequence fixes prices used for the purposes of estate 
duty and capital gains tax, why should not that way of 
conducting business be acceptable as the basis of valuing 
unquoted shares? 

A. further step towards easing the disabilities carried by 
owners of unquoted shares would be to extend to all such . 
holdings the rights accorded by section 30 of the Finance 


Act 1954 to the deceased’s estate owning shares valued . 


under section 55 of the Finance Act 1940. If that were law, 
the taxpayer could substitute the actual sale price of all : 


shares disposed of within three years for the assessed. | 


values. 


Financing the Acquisition 


of Shares 


Consequences of an illegal Act 


by G. R. BRETTEN, M.A., LL.B., Barrister 


Section 54 of the Companies Act 1948 provides that it is not lawful for a company to give | 
any person any financial assistance for the purpose of or in connection with the purchase 


The prohibition is cast in broad terms, embracing any form of financial assistance, whether ` ` 


of or subscription for shares in the company. 


by means of a ‘loan, guarantee, the provision of security or otherwise’, and whether given ` 


directly or indirectly. The section similarly prohibits a subsidiary company from. giving any z 


person any such assistance with a view to the acquisition of shares in its ES company. .. 


phos of the provision, B à geed of 
financial assistance for the purchase of its own shares 
originated as section 45 of the Companies Act 1929. The 
enactment of that section was considered necessary in the 
circumstances described by Lord Greene, MR, in Re 
VGM Holdings Ltd ([1942] I Ch. 235), at page 239: 


‘Those whose memories enable them to recall what had 
been happening after the last war [i.e., 1914—18] for several 
years will remember that a very common form of transaction 
in connection with compznies was one by which persons — 
call them financiers, speculators, or what you will — finding. 
a company with a substantial cash balance or easily realizable 
assets such as War Loan, bought up the whole or the greater 
part of the shares of the company for cash and so arranged 
matters that the purchase money which they then became 
bound to provide was advanced to them by the company 


whose shares they were acquiring, either out of its cash 


balance or by the realization of its liquid investments. That . ` 


type of transaction was a common one, and it gave rise to 
great dissatisfaction, and, in some cases, great scandals.’ 


It must not be supposed, however, that the enactment 


of the prohibition now contained in section 54 of the 1948 ..” 


Act has completely eliminated transactions such as those 
described above. Cases still occur where persons blatantly 
contravene the section; there are yet more cases where the ` 
breach is inadvertent. In each such case, it is necessary to 
consider the legal consequences’ which follow. 


Statutory penalty 


The one proposition which may be advanced with con- 
fidence is that ‘if a company acts in contravention of this 
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section, the company and every officer of the company 


who is in default shall be liable to a fine not exceeding one 


hundred pounds' (section 54 (2)). Save for this provision; 
the section makes no reference to the effect or consequences 


T .. of the unlawful cct. 


` Whilé no objection can be taken to the imposition of 
penalties upon directors and other officers personally in 
default, it might be thought anomalous to penalize the 


company, and thereby to deple:e further the assets available 


for use in its business. The significant questions which 


. aris2, however, and in respect of which the statute is silent, 
, are 


(c) whether or not loans made or securities deposited by the 
company may be recovered by it; 
(E) whether or rot guarantees given and debentures created 
. by the company are valid. and enforceable against it; and 
(c) whether or rot the company has any right of action for 
loss suffered against the directors and others who have 
personally in:tiated or permitted the unlawful acts. 


Recovery of money lent 


Wh:re the breach of section 54 consists of a Joan made or 
property transferred, whether by way of security or other- 
wise, by the company whose shares are being acquired, it 


. is material to inquire whether the money lent or property 


transferred is recoverable. In Spink (Bournemouth) Ltd v. 
Spink ([1936] 1 Ch. 544), the defendant, who was a director 
and manager of the plaintiff company, agreed to resign his 
position with the company and to enter into a covenant 
rest-icting his future business activities in consideration 
of a payment of Zroo He also agreed to transfer 325 fully- 
paic ordinary sheres in the company to another director 
for £250. 

The shares were duly tnsferréd, and the defendant 
received a cheque for £350 drawn on the company’s 
banking. account. It was held that, assuming that the pay- 
ment for the shares by a cheque drawn on the company’s 
account constituted a breach of the Companies Act 1929, 
the company thereby became liable to a penalty; but the 
agreement to sell the shares was not invalidated. It was not, 


_ however, necessary in this cese to decide the question 


i, 


whether the advance of {25> was recoverable by the 
plaintiff “company from the defendant, nor was any ob- 
servation made with regard to it. 

' This question grose directly in Dressy Frocks Pty Ltd v. 
Bock ((x951) er (NSW) 4390), where the company had made 
a loan of £775 to assist in the purchase of its own shares. 
It was held that a loan in contravention of the New South 


"Wales Act was illegal and void; it was further held, as a 


necéssary consequence of the illegality of the transaction, 
that money paid pursuant to it could not be recovered. 
It was admitted, however, that there might be exceptions 


~ to the bar to recovery in cases of fraud, duress, or oppression, 


. or where there was a fiduciary EE between the 


part es 
A different — and, it is submitted, more satisfactory — 
result was arrived at in the subsequent Australian case of 


. Shearer Transport Co Pty Ltd v. McGrath ([1956] VLR 


361). Connors and McGrath were directors of Shearer 


"Transport Ltd, and they agreed that, in order to finance 
the purchase of McGrath’s shareholding by Connors, the 


company Should make a loar of approximately {£2,000 
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.to Connors. The money was in fact paid difectly to 
McGrath, but Connors regarded himself as under an 


obligation to repay the company. It was admitted that this 
arrangement contravened section A of the Victorian 
Companies Act 1938. In an action by the company, it 
was held that the loan was void and that McGrath should 


-ummediately refund the money to the company. 


The reasoning of the decision was as follows: the only 
consideration which it could be suggested that McGrath 
had given for the payment of {2,000 was that he had 
obtained from Connors a promise to repay the company. 
'This promise was, however, worthless since, on the authority . 
of Dressy Frocks Pty Lid v. Bock, the company would be 
unable tó recover the money from Connors. The payment 
was, therefore, made. without consideration; it was also 
ultra vires, since the company had no power to make a 
payment without consideration or to make a loan iri con- 
travention of the Companies Act. In such circumstances 
the money was recoverable from McGrath as money had 
and received to the use of the company 

The effect of these Australian decisions is to permit 
recovery of money lent by the company where that money 
is advanced directly to the vendor of the shares, but, in 
the absence of special circumstances such as fraud or 
duress, to preclude any right.of repayment as against the 
purchaser. The most recent English authority in point, 
Selangor United Rubber Estates Ltd v. Cradock ([1968] 
2 Al ER 1073), supports the latter position. There, 
Ungoed-Thomas, J (at page 1150), commented with 
reference to section 54: 

‘It is not disputed by the plaintift company that if a 
contract or “‘consensual arrangement" is illegal ex facie, or 
made for an illegal purpose, then the Court will not assist 
in enforcing the contract or ‘consensual arrangement" 
(whether, e.g., by specific performance, money judgment, or 
damages) or to. recover property (including money) passed in 
pursuance of it.' 


Later (at page 1152) he added that it was common ground 


between the parties that if property had passed under the 
illegal transaction, then 'the right which the holding of 
that property conferred would be good against all the 
world, since the Court would not assist the only party 
which had a better title, namely. the party from whom it 
passed under the illegal transaction, to recover it'. 


Validity of debentures 


The next question raised here relates to the validity of 
debentures created or other forms of financial assistance 
given by companies in breach of section 54. In Victor . 
Battery Co Ltd v. Curry’s Ltd ([1946] x Ch. 242), the issue 
which arose was whether Victor Battery Ltd was entitled 
to a declaration that the debenture which it had issued to 


_ a nominee for Curry's Ltd was void on the ground that 


it contravened section 45 of the Companies Act 1929. 
Roxburgh, J, in a decision which has been much criticized, 
dismissed the action on the ground that breach of the 
section gave rise to a statutory penalty but that the deben- 
ture was not invalid. 

The authority of this decision is, however, now  sériously 
in question, since Ungoed- Thomas, J, refused to follow 
it in Selangor United Rubber Estates Lid v. Cradock. More 
recently, Fisher, J, in Heald v. O'Connor ([1971]. 2 All 
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A smart turnout - 
and 100 Head Office supervisory sta 
metallurgists and chemists add up to a very 
available whether they'ré needed or not. - 
National Vulcan go out of their way to help. 
( Ask for Alan Shackleton, Tom Lloyd or Varley Jackson) 


Regular inspection, | 
^ help prevent accidents to your plant — just 


as that:same ‘smart turnout’ can help. get - 
things moving again if disaster should strike. 
National Vulcan's 800 engineer surveyors 
capable rescue force. It's nice to have them ` 
NATIONAL VULCAN ENGINEERING INSURANCE GROUP LIMITED 
20 U St. Mary's Parsonage, Manchester M60 9AP Tel: 061-834 8124 (PBX) 
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Meet some prosperous members of The Shield Factors’ ‘Cash Flow Club’ 





At one stroke, Chairman George 
abolished bad debts and the cash 
shortage that was holding him back. 
And he did it in less time than it takes 
him to smoke his after-lunch cigar! 

He obtained other solid advantages 
too. Account rendering became a thing 
of the past. Ledger-keeping costs almost 
vanished. Staff and money were freed for 
really productive work. How was 
it done ? 

By using the modern financial 
technique of credit factoring as applied 
by Shield Factors Ltd. 


This is what happens 


Shield Factors pay you cash for your 


account-apprcved sales and take all the 


credit risk. This provides you with an 
assured in-flow of money every month, 
the amount being dependent on the 
volume of your sales. 
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You have no account collection costs 
because you have only one account — 
Shield Factors — who need no chasing. 
This service provides cash before 
payment is due, making available a 
valuable asset. 

George knows too that Shield, being 
independent, can complete negotiations 
speedily, and that all their clients’ 
problems and requirements receive 
equally prompt treatment. 

With such backing, no wonder 
George is expanding fast and is putting 
his daughter through Cheltenham. 

You'll be meeting other prosperous 
members of the ‘Cash Flow Club’ in 
these pages. They assemble, in spirit 
only, at Shield Faczors - the Free 
House — and are a wise and cheerful 
company. 

To obtain all the advantages of 
membership for yourself, here’s the first 





Expanding George 


declares ‘My business is keeping 
pace with my waist-line now we’vea 
: substantial monthly cheque 
guaranteed by Shield Factors? 


Details of Shield service are 
given in this comprehensive 
booklet, a copy of which’ 

is waiting for you. 

Write or phone (asking for 
the Development Manager) 
and it will be sent to you 

by return, 


nd Factors Ltd 


owned by N. M. ROTHSCHILD & SONS LTD 
ANGLO-AFRICAN SHIPPING CO (S.A.) LTD 
C. T. BOWRING & CO LTD 
EAGLE STAR INSURANCE CO LTD 
INDUSTRIAL & COMMERCIAL FINANCE 
CORPORATION LTD 
KLEINWORT BENSON LTD 








mm Plantation House, 
pd Mincing Lane, London EC3 
ID Phone 01-623 3701 
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ER 1105) held that a debenture given by a company 
in breach of section 54 was illegal and void, and that a 
guarantee of the debenture was consequently void and 
unenforceable. 

Two reported cases relate to the validity of release of a 
debt owing to a company. In E.H. Dey Pty Lid v. Dey 
([1966] VR 464), the defendant owed the plaintiff company 
about £5,000, and he agreed to transfer his shareholding 
in the company to two other persons for a sum slightly 
in excess of £12,000. The company by resolution approved 
the transfer and also provided that the debt owing by the 
defendant to the company should be deemed to have been 
paid in consideration of the reduction of the purchase 
price of the shares by an equivalent sum. It was held that 
the agreeraent infringed section 45 of the Victorian Com- 
panies Act 1938, and that the company was entitled to 
recover the debt from the defendant. 

Here again the Australian Courts gave more radical 
effect to a breach of the section than the English Courts 
were at that time prepared to admit, for in Curtis's Fur- 
nishing Stores Ltd v. Freedman ([1966] 1 WLR 1219), 
Cross, J, re-asserted the proposition that breach of section 
54 resulted only in criminal liability. The facts were that, 
in 1959, Curtis's Furnishing Stores Ltd (a private company 
with issued capital of 30,000 £1 shares) had assets of £7,500 
and a debt of some £22,000 owing to it by Freedman, who 
was a director of the company and who held 29,898 of 
its shares. The company owed {17,500 to trade creditors. 
As part of a scheme for securing certain tax advantages, two 
persons named Myer and Joseph bought Freedman's 
shares in Curtis Ltd for £x. At the same time they agreed 
to procure, and subsequently did procure, the release of 
Freedman from his indebtedness to the company. 

In 1963, Curtis Ltd went into liquidation, and the 

liquidator took proceedings against Freedman alleging, 
inter alia, breach of section 54. Cross, J, following Victor 
Battery Co Lid v. Curry's Ltd, held that, despite the 
. breach of statute, the release of the debt was valid. In 
view of recent criticism of the decision in the Victor 
Battery case, it must be doubted whether Curtis’s Furnishing 
Stores Ltd would be followed today. 


Liability of directors 


It remains to be considered whether directors and other 
officers of a company who are parties to a breach of section 
54 incur any liability to their company in respect of any 
loss which is thereby caused. There is no reason to doubt 
that such liability in fact exists, and that damages may be 
awarded in favour of the company. 

For instance, in both Dressy Frocks Pty Lid v. Bock 
and Curtiss Furnishing Stores Lid v. Freedman, it was 
stated that the company might be able to recoup its losses 
in misfeasance proceedings against its directors. Further, 
in Steen v. Law ([1964] AC 287), the Privy Council held 
that three directors of a company had been guilty of mis- 
feasance in applying the company’s money for purposes 
prohibited by law and they were required to reimburse the 
company to, the extent of £150,000. 

This decision was followed in Selangor United Rubber 
‘Estates Lid v. Cradock, where the view was taken that 
directors who make their company party to a transaction 
which contravenes section 54 are thereby acting in breach 
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of their fiduciary duty to the company. Despite, therefore, 
the general uncertainty which still exists with respect 
to the effect and consequences of breach of section 54, it , 
is at least clear that directors, and probably other officers : 
of a company who are personally in default, cannot assume 
that their potential liability is limited to the {100 penalty 
prescribed by section 54 (2). 









Taxation 
Case 


Canada Safeway Ltd v. CIR 


In the High Court of Justice (Chancery Division) - November ` 
26th, 1971 


(Before Mr Justice MEGARRY) 


Stamp duty — Transfer of shares in UK company — Transferor 
is a US company — Transferee is a Canadian company ~ US 
company owning less than 90 per cent of UK company’s nominal — 
capital — Actual value of shares owned by US company much 
more than go per cent — Whether percentage based on actual ` 
value or on nominal value — Stamp Act 189r, section 13 — Finance 
Act 1930, section 42 — Companies Act 1948, sections 2 (4), 5 
(2) (a), 134 (b), r41 (2), 209 — Finance Act 1967, section 27. 
Shares in a United Kingdom company called Safeway Food 
Stores Ltd (the UK company) were owned by Safeway Stores 
Incorporated (the US company), and were transferred on ` 
December 28th, 1967, to Canada Safeway Ltd (the Canadian 
company). The consideration for the transfer was stated in the 
transfer instrument to be ros, but the transfer was made under 
an agreement of the previous day, and the appropriate con- 
sideration under that agreement was over 5 million US dollars. 
The transfer was assessed to stamp duty in the sum of £23,080. 

At the date of the transfer the nominal value of the shares 
in the Canadian company was over 9 million Canadian dollars, 
divided into 62,387 preference shares of 100 Canadian dollars 
each. Thus the nominal value of the preference shares was 
over 6 million Canadian dollars. The US company owned 
none of those. The rest of the issued share capital in the 
Canadian company consisted of 280,000 ordinary shares of 
ro Canadian dollars each, having a nominal value of 2,800,000 
Canadian dollars. The US company owned all these 280,000 
shares. Thus on nominal values the US company owned far 
less than the go per cent required for exemption from stamp 
duty under section 42 of the Finance Act 1930; while on the 
actual value of the 280,000 shares the US company held much 
more than the go per cent. | 

It was contended for the Canadian company, the appellant 
company, that although the phrase ‘go per cent of the issued 
share capital’ in section 42 could cover either nominal value . 
or actual value, it was reasonable to take the actual value in a 
case such as the present, where the overwhelming ownership 
of the shares in the company transferred was involved. It was 
contended for the Revenue that the phrase meant prima facie 
the nominal value rather than the market value, because for 
one thing the latter would fluctuate with market conditions. 

Held: the 9o per cent was based upon the nominal value. 
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The Wilderness of Mirrors 


Education for Management 


by DOUGLAS GARBUTT, M.Ed., A.C.W.A., A.C.LS., A.M.B.I.M: ` 


Three reports on Management Education appeared in the latter half of 1971. The NEDO 


Coramittee produced their second report on Management Education Training and 
 Developmerit. The BIM produced ‘Business School Programmes: the Requirements of 
British Manufacturing Industry (the Owen report). The Business Graduates Association 
(BGA) published, almost simuritaneously with the BIM, their own report ‘British Industry's 


Attiude to Business Graduates and Business Schools'. 


These reports take their place in what is now a long line, stretching from Franks to Rose: 
Onl: the NEDO report covers the full spectrum of business education — universities, 


 -furtner education, private, undergraduate, postgraduate and post-experience. Owen and 


the BGA confine themselves ta postgraduate degree courses and post-experience courses. 


HEN one considers. the overwhelming contribution 

made to British business education by the professions 
suck. as engineering and accountancy, and the importance 
of the first degree in business in this country and the United 
States, the readiness, it seems, of those concerned with 
management education to pass judgment upon the small 
sector concerned with postgraduate and post-experiénce 
management and to issue reports seems neurotic and even 
dangerous. As one of the chief executives quoted by BIM 
says, "Industry investment in the business schools is a 
long-term investment which won't pay off for fifteen years. 
It is unreasonable to expect much to have been achieved 
in the first five — that is hardly long enough to get the 
staff sorted out.' 

If this is so, one wonders how useful is it to keep digging 
up the tender plant. Does it not rather need support and 
Feed ng, in an environment waich will encourage rather 
than stunt its growth? 


NEDO data 


Support is, indeed, the objective of the NEDO report, 
which. provides some useful ‘cata on the present extent 
and future growth of management education and training 
in the UK; derived from two reports due later in the 
year from LSE; and the Institute of Manpower Studies. 
Table 1 shows that a total of 356,000 students attended 


some form of management course in 1969—70, and most of 


these were provided by the private sector. Even in the 
public sector, it is sobering to reflect that the London and 
Manchester business schools, which attract so much 
publicity, account for-only a few hundred students out 
of over 20,000. In fact, LSE identified, 33 universities 
and business schools offering courses. In 1969~70, the 
number taking full-time degree courses exceed 6,000 
(even if the 5,000 taking DMS courses in Polytechnics 
are excluded). A further 13,000-17,000 students are pur- 
suing professional qualifications in management studies. 

Management education is big business and it deserves 
proper consideration. As NEDO also points out, its 
continued expansion may justify the provision of more 
public funds to support it. . 


The Owen report 


The background of the BIM report is the appeal of the 
Council of Industry for Management Education (CIME) 
for more funds from industry to support the momentum 
of management education through the 1970s. During the 
initial ‘stages of launching this appeal, the Advisory 
Panel on Management Education (jointly established by 
BIM and CBI in 1969), became somewhat concerned with 
the growing unease and doubts expressed in industry 
about some developments in the rapid expansion of under- 
graduate and postgraduate courses in business studies. 
This report gives an opportunity. for the doubters to 


TABLE I 


— Estimated 1969—70 


ES? VE Universities] 
uero M EUNDEM Business 
CUN EUR schools 
td EE e 
o. e | 21,000 
^ Sourses (including repeats) 1,000 


Further Independent | 
education Employers centres Total 
81,000 119,000 135,000 356,000 
4,900 7,300 . 8,500 21,700 
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TABLE 2 
Student numbers 1969—70 
University Further education Total 
On undergraduate courses .. 1,780 2,730 4,510 
On postgraduate full-time courses 1,650 No data 1,650 
6,160 


let off steam before they have to put their hands in their 
pockets. The authors do not pretend that their survey is 
representative: it covers only 53 'enterprises' drawn from 
manufacturing industry, and three nationalized industries, 
and finance, commerce, consultancy and distribution are 
excluded from consideration. It covers only large and 
medium-sized companies and is quite unrelated to previous 
work such as Mant (The Experienced Manager, A Major 
Resource — BIM), or Rose (Management Education 1n the 
70s — NEDO). The authors are even naive enough to say 
"What we were seeking is not so much an overall view as a 
clear one’! 

The Owen report is concerned with two facets of 
management education: postgraduate courses of at least 
one year’s duration leading to an MBA, MSc, or 
equivalent degree, and post-experience non-qualification 
courses of at least three weeks’ duration at business schools. 
Business schools are defined as management centres and 
departments of business studies at universities, and this 
excludes such institutions as Ashridge, many of which have 
a high reputation in this field. 

A further point which should be made about the com- 
position of this report is that the three surveyors were 
experienced interviewers who had also had experience of 
managing sizeable departments. They were supervised by 
a steering group which assisted with the preparation of the 
report for publication and a representative of CIME took 
part in the discussions. The findings show this. Whilst 
an individual academic researcher might deduce clear and 
logical conclusions from objective evidence, it is only to be 
expected that committees will provide, from vague and 
perhaps contradictory evidence of opinion, the kind of 
analyses and comments that are offensive to no one and 
satisfying to no one. 


Business Graduates Association survey 


The BGA is an association of graduates from postgraduate 
courses, broadly as defined in the Owen report. The purpose 
of their report was similar to that of Owen, and there was 
some consultation between the two survey teams. The BGA 
survey, however, is more convincing; it covers finance, 
property, insurance, building societies and management 
consultants, banks, investment trusts, companies known 
to employ business graduates, and corporate members of 
the BGA, as well as the nationalized industries and in- 
dustrial companies. 

One thousand three hundred and ninety-five companies 
were surveyed and 577 responded. This is a reasonable 
response rate and the results have, therefore, a greater 
credibility than those of the Owen report. 

By weighting the responses to questions, the analysis 








of the data was able to show the degree to which responses 
were affected by experience of employing business graduates 
and size of the responding company. Not surprisingly, the 
results of the Business Graduates survey conflict with those 
of the Owen report. 


Is industry satisfied ? 


According to the BGA, 86 per cent of employers consider 
that the business graduates they employ have fulfilled or 
exceeded the performance expected of them. This does not 
differ as between industries. Sixty per cent of the re- 
sponding companies employing graduates were in manu- 
facturing or related activities. There is an indication that 
industry is increasing its demand for business graduates, 
because only 30 per cent of responding companies already . 
employed business graduates, but 42 per cent stated that 
they planned to do so in the near future. 

The Owen evidence is less clear. A minority of the firms 
surveyed were recruiting business graduates as a matter ` 
of clearly defined policy, and a smaller minority were 
flatly opposed to such recruitment. 'The bulk of the sample 
were undecided and some of them had recruited business 
graduates; others had no experience of them. 


Specialist or generalist? 


Does industry want specialists or sencles? Owen 
suggests that business graduates should have a working 
knowledge of the various functions of management, an 
understanding of how these functions fit together into a 
total system, and be aware of the framework within which 
industry operates; at the same time, they should have the 
skills to ‘do at least one practical job excellently’. 

Now this is a familiar conundrum in management 
education : should schools produce generalists or specialists? 
To some extent, this report appears to argue that they 
should produce specialists. ‘Each business graduate 
should . . . have a clearly defined specialism in which he 
has exceptional. skills’, but interpolated in the quotation 
is the statement ‘in addition to his general understanding 
of business as a whole’. 

This is a formula which must have satisfied every mem- 
ber of the committee. But is it of much value to the schools? ` 

On balance, the report is arguing for more specialists’ ` 
courses, for they do recommend that the ‘total output 
of different specialisms from the school should, as far as 
possible, match industry's need for those specialisms’. 
But surely the place to develop specialists is at professional 
and undergraduate levels? The division of university and. 
polytechnic departments into specialist areas facilitates 
the development of specialist knowledge, and surely "these 
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are the best location, also, for specialist postgraduate 
work. Does not the business school have a different 
purpose? i 

That purpose is to bring together specialists (in terms 
of first qualifications), and to broaden their knowledge of 
business as a whole. The cegree to which they may 
specialize must, clearly, be limited and the schools have 
difficult problems in deciding just how far any specialism 
should go; should all entrants have 'A' level maths, for 
instance, or shou d all would-be specialists in finance have 
an accounting or economics qualification? These are 
specific problems on which the ideas of industry would be 
welcomed by the schools. There seems to be little value 
in stating industry's requirements in vague and sometimes 
contradictory terms. 

The BGA is more helpful. Nearly 60 per cent of their 
respondents thought the prime role of business schools 
was ‘to train people to undezstand how all parts of an 
organization worx so that they may move rapidly into 
general management’. This response was not significantly 
changed if the responses were weighted in relation to 
experience of employing business graduates, or in relation 


to size of company; indeed, only 6 per cent of the re-. 


spondents consider the prime role of the business schools 
to be 'to develop specialists fo- particular jobs within one 
function of the company’. 

This data illustrates the value of a well-designed 
questionnaire based on skilful formulation of the problems 
faced in relation to business graduates. 


Is experience really necessary ? 


There 1s one pomt on which the BGA report supports 
the comments made in the BIM report. This is in relation 
to the need for business experience; 79 per cent of the 
BGA respondents considered that only men with at least 
three years’ business experience should attend the business 
schcol, and of these, over half considered that the men 
should be those who had already reached positions of 
responsibility. The same point is made in Owen in the 
follewing words: “The general view emerging from our 
survey is that people should do at least three years in 
industry first, preferably in some leadership role — a 
number of people mentioned shop-floor supervision.’ 

Bat, again, a precise statement from BGA: a rather less 
precise formulation from Owen, which may reflect in- 
dustry's own confusion. For instance, is Owen arguing 
that some business schools should offer Jimmy Reid a 
management course? Does ‘a leadership position’ imply 
experience as a shop steward equally as experience as a 
foreman? Indeed, does British industry give foremen any 
responsibility, or the authority to go with it? 

The BGA delivers a crushing blow to the first policies 
‘of the London and Manchester business schools in at- 
tempting to secure excellence in business education by 
recruiting ‘brilliant’ graduates straight from university. 
Only 17 per cent 5f the BGA respondents considered that 
men. with less than three years' experience should receive 
. business school education, and only 4 per cent supported 
the policy of the London and Manchester business schools 
in recruiting graduates direct f-om university. 

NEDO records that the maia demand for postgraduate 
courses is from students with significant experience, and 
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that graduates from most of the schools are still obtaining 
a significant salary premium over other graduates. 


Value of management education ` 


Since we have no valid way of assessing management 
performance, how can we assess the performance of 
business schools? ‘This is the whole difficulty of manage- 
ment education in Britain at the moment. To put it 
bluntly, the argument must surely be that, if our man- 
agement education is lacking, we have many managers 
who are ignorant, and if such managers are ignorant, 
how can they judge their own lack of knowledge? We can, 
perhaps, cope with those who know not and know that 
they know not, but what can we do with those who know 
not and know not that they know not? 

NEDO suggests that schools may contribute to economic 
performance in six ways by: 

(1) improving the individual manager’s performance; 

(2) attracting high-quality individuals into management; 

(3) advancing knowledge; 

(4) promoting organizational change through collaboration 

with companies; 

(5) diffusing knowledge; 

(6) responding to national needs. 

Owen states, and most educators would accept, that 
schools cannot develop the managerial skill of handling 
people and making pragmatic judgements in real situations 
where the speed and appropriateness of the decisions 
count rather than theoretical excellence, although the 
proponents of the case method certainly argue that cases 
wil go some way to developing the latter skill. But the 
Owen demand, that the entry to courses be confined to 
people of proved managerial effectiveness, is one that may 
be resisted. Who is to judge and measure managerial 
effectiveness? What are the criteria of managerial effective- 
ness? Is effectiveness the same as potential? 

Here NEDO and BGA are on safer ground in talking of 
admitting people with business experience. Whilst most 
schools accept the idea of some sponsored students, there 
is a continuing need for schools to provide for the educa- 
tion of those whose talents may not have been recognized 
by their firms. 


Length of degree courses 


Some 63 per cent of the BGA respondents preferred the 
business schools to concentrate on extended educational 
programmes; 37 per cent preferring one- or two-year 
full-time programmes and 26 per cent preferring some 
form of sandwich programme. When weighted by em- 
ployers’ experience of business graduates, 45 per cent 
favoured full-time education of the one- and two-year 
full-time programmes. There was also a strong preference 
in favour of the one-year course. This, again, is useful 
data which may check the unhealthy academic stampede 
toward the two-year higher degree. The BGA sample 
suggests that there should be a swing back towards the 
one-year programme. 

The preference of 26 per cent of the BGA sample for 
a sandwich programme suggests that there is a potential 
demand which is hardly being catered for at the moment 
by the leading business schools. 

Sandwich courses, unfortunately, offend the academic 
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snobs, and schools searching for academic status seem 
to have to be more snobbish than the snobs. 


Post-experience courses 

Some 37 per cent of the BGA respondents suggested that 
the most suitable strategy for business schools was to 
provide high-quality intensive short courses, specifically tied 
into in-company management development programmes. 
Employers of graduates tend to favour sending men on 
the basis of, at least, three years’ business experience, 
whereas non-employers favour those who have already 
reached positions with responsibility. 

This argues a healthy scepticism on the part of those 
already employing business graduates about the ability of 
their own or rganization to identify the men with the capacity 
to benefit from training and, ultimately, to achieve positions 
of responsibility. The Owen report agrees that there is a 
demand for post-experience education, first in the provision 
of an extended course for managers in mid-career who are 
making a change from functional to general management, 
and secondly, in the demand for short concentrated courses 
on these specialist techniques of management such as finan- 
cial control. They make the point that such courses should 
be teaching skills in using controls rather than just 'appre- 
ciation', because many such courses are offered outside the 
business schools. | 

Owen also proposes that courses should be available 
on a modular basis because of the difficulties of companies 
sparing good managers for as long as 13 weeks; it is much 
easier to release them for 4x3-week modules. Again, 
however, the report is vague about the potential demand 
for such courses. Business schools have often suffered 
disappointing failures in putting on courses for which no 
effective demand 1s manifested when the course is actually 
mounted. | 


Post-experience experiments 


A great deal of interest has been created in management 
education 5y the experiments of Professor Revans and the 
Durham Business School in mounting management de- 
velopment projects which do not take the form of ‘a 
course' offered by the school but, rather, take the form of an 
on-going project taking place within industry itself. 
Professor Revans arranges the exchange of senior execu- 
tives between different companies, and the educator acts as 
a catalyst in organizing the work and experience during the 
exchange period. Durham take the management educator 
into the firm, where he works with managers or groups of 
managers on problems of interest to him and to them. 

As Owen points out, such experiments are attended by 
great risk, but Owen suggests that industry will accept 
the possibilities of failure, since it is accustomed 'to 
operating in risk situations’. If this were true, it would, 
indeed, be an encouraging sign, for it would indicate the 
possibility of a strong partnership between management 
and the business school, which might create success for 
the school and for management. 

How far the opinions expressed in the Owen report 
are at all representative of British business is difficult to 
judge from the report itself. But, leaving that consideration 
on one side, the report suggests that industry now recog- 
nizes the strengths of the schools and wants them to be 
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even stronger. It then suggests a number of ways in 
which the schools may be strengthened. 


Need for better teachers 


An obvious proposal is that the ie of the faculties in 
the school should be improved in terms of technical 
adequacy in their subject-matter; competence as teachers; 
and working knowledge of practical problems in industry. 
Of course, this is another circular problem; if the managers 
are not up to much, we can hardly expect the teachers to 
be much better. Technical adequacies can, perhaps, be 
tackled by encouraging teachers to read for higher degrees, 
but the number supported on such programmes buy 
scholarships has, so far, been very small, and these, per- 
haps unwisely, have been confined to younger men of 
potential rather than to older men capable of combining 
their experience with an up-to-date theoretical knowledge. 
The relative lack of support given to the Regent Street 
Polytechnic management teacher development programme 
is hardly due to the quality of the course; it is, largely, 
due to the unwillingness of the universities to recognize 
the need for training in pedagogical techniques, and of 
many local authorities to support the attendance of man- 


‘agement teachers on such courses, even though this costs 


them nothing. 

The truth about practical working knowledge of current 
problems in industry is that, by and large, teaching staffs 
in British schools have a greater level of serving experience 
in industry than do their American counterparts, but, oncein 
the schools, they are generally starved of funds, oppor- 
tunities, resources, status and support. Industry has been 
critical of what comes out, but what has it put in? As the 
NEDO report shows, industry has done a great deal of 
training itself. It has been less than generous in supporting 
work in the schools which are not of immediate value to 
particular firms. Take a quote from Owen: 

“There he is’, observed one of our respondents of a certain 
lecturer, ‘with a pile of old Harvard case studies at his elbow. 

Why doesn’t he come and find out what my problems are?’ 


Those of us who have had experience of writing case 
studies and running them on management courses know 
the real answer to this. In the first place the teacher 
doesn't have any time allocation or financial support in 
developing the difficult and complex skills involved in 
writing subtle cases of a Harvard standard; secondly, if 
he manages to get into a British company, the odds against 
his being able to publish relatively trivial information on 
personalities and profit record are pretty high because of 
the sensitivity of British managers to the ‘confidentiality’ 
of the information. 


Quality not quantity 


An important proposal of the Owen report is that expansion 
of student places should take second place to a major 
drive to improve the quality of management education. 
They pinpoint the need for money, particularly on salaries, 
if this is to be effective, but one might add the need for 
funds for sabbatical leave; research and case-writing; 
interchange of staff between schools, training establish- 
ments, and firms and so on. 

NEDO, in drawing attention to the demand for more 
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places, sees the need for considerable efforts to secure 
adequate funds for postgraduate student support, and they 
advocate the need for a central body of high status which 


" would liaise with the UGC, DES and the ITBs on the 


problems of developing pcstgraduate education and 
research and the teachers of management. Initially, they 
pro»ose tbat the body shoulc be a management studies 
board within the Social Science Research Council. 

As the NEDO report maxes clear, the quantitative 


-concribution of the London and Manchester business 


schools to management education has been very small, 
even tiny. The schools have enjoyed considerable support 
from industry, matched by government funds. Yet, as 


we have seen, tke policies of the two-year degree pro- 


grarame and immediate postgraduate courses do not 
appear to be supported by industry. The schools have 


attracted great publicity, on the basis of the intention that. 


they should be centres of excellence. 
In 1973, they will have had a decade of life. Is it not 
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time we had some sort of account of the actual performance 
of the two? Are they terrible twins, or Jove and Juno? 
Unfortunately, we cannot judge the extent to which the 
Owen report was directed at those two schools. 

Perhaps the BIM and CIME will find funds for some 
serlous academic study of the schools and, indeed, of 
management itself. For what is the value of managerial 
experience if not checked against theory, or theories if 
unrelated to experience? What is the value of evaluations 
if these are not directed to key elements in the system and 
conducted by independent researchers who are clearly 
seen to be independent? Why hold up a mirror, if the 
image it gives is unreliable? And on this, perhaps T. S. 
Eliot may be allowed the last word: 


"Ihese, with a thousand small deliberations 
Protract the profit of their chilled delirium; 
. Excite the membrane, when the sense has cooled, 
With pungent sauces; multiply variety 

In a wilderness of mirrors.’ 





. Current Law 





Wills: 'Descendants' 


HE word 'descendants', whether in ordinary usage or as a 
legal definition, does not include collateral relations. 

By her will, the testatrix, T, dicected the distribution of her 
residuary estate between 'the descendants on the one hand of 
my late mother', and 'the descendants on the other hand of my 
late father’. At the cate of the will, T’s parents were both dead; 
they had been married only to one another, and it was thus 
impossible for any person to be a descendant of the one but not 
of the other. T herself died unmarried, and her four brothers 


and sisters had prececeased her w-thout issue. 


T's executor now sought determination of the true meaning 
and construction of the will, as between classes of collateral 
relations who might have an interest under the will and the 
perscns entitled upon intestacy. It was contended that the word 
‘descendants’, as used in the wil, could not possibly mean 
‘issue’, it being quite impossible in the circumstances for there 
to be any descendarts of T’s parents. 

Where it is clear 5n the face of a will that a testator has not 


`- accurately or completely expressed his meaning, and it is also 


clear what are the words that he has omitted, those words may 
be supplied in order to give effect to his intentions as ascertained 
from the context. In the present case, Pennycuick, V-C, thought 
it perfectly clear that something had gone wrong with the 
expression of 'I's.intentions. However, whilst the word 
‘desc2ndants’ might be struck out, it was impossible to say what 
other word (such as ‘relations’) might be admitted to stand in its 
place. T's residuary estate would therefore devolve as upon an 
intestacy. l 

Re Thurlow (dececsed), Riddick v. Kennard ([1972] 1 All ER 
10). 


Privileged Communications 


OMPLAINTS made to the proper authority about the 

conduct of a public official or of a professional man holding 
himself out in practice are protected by qualified privilege in 
the absence of malice. 

A dissatisfied client complained to the Law Society about 
the conduct of a firm of solicitors, and also detailed his grievances 
to his Member of Parliament and asked him to take action. The 
MP then wrote both to the Law Society and to the Lord 
Chancellor, repeating his constituent’s complaint. The solicitors 
thereupon took proceedings against the MP for libel. 

In general terms, the defence of qualified privilege is available 
where a reciprocal duty — legal, moral or social — exists between 
the sender of a communication and its recipient. In the present 
case, it was claimed that the MP was under no duty to refer 
the matter to the Law Society, especially as the complainant 
had already done so himself; it was purely a vote-catching 
exercise, and MPs acted outside the precincts of Parliament 
at their own peril. 

Rejecting this argument, the Court (Geoffrey Lane, J) 
referred to the amount of work done by MPs outside Parliament 
on behalf of their constituents; from thence it was, he said, only 
a short and proper step to hold that there was an interest and 
duty to communicate any substantial complaint against a 
professional man to the appropriate body. The MP would 
indeed have been failing in his duty had he not written as he 
did. The Law Society, being charged by statute with main- 
taining the professional standards and discipline of solicitors, 
had an obvious reciprocal interest or duty in receiving the 
complaint. 

The nature of the Lord Chancellor's interest was perhaps 
more difficult to define, but in the view of the Court he was 
sufficiently concerned in the proper behaviour of solicitors, in 
solicitors as the potential holders of judicial office, in the 
expeditious prosecution of litigation and in ensuring that 
litigants are honestly ard conscientiously advised, to invest 
the present occasion with qualified privilege. 

In writing the letters complained of, the MP mentioned that 
he had been influenced by the number of complaints made by 
other constituents against the same firm of solicitors. The 
Court, however, was of opinion that even without this previous 
experience the letter would still have been privileged. 

Beach v. Freeson ([1971] 2 All ER 854). 
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PUBLIC PRACTICE 








ACCOUNTANTS 


Qualified accountants 
wanted urgently | 


City and West End 
Accountancy Appointments . 


(1-551 2405 


(to 9 3.m. and at week-ends) 





(1-253 2782 ` ` 


127 Alde-sgate Street, Londor EC1 





A FIRM OF CERTIFIED ACCOUNTANTS 
have vacancies for audit clerks to undertake 


interesting amd varied work with excellent 
Phone Staff 


prospects of -promotion. « 
Manager at 0.-289 3000. 





AN EXPANDING FIRM of Caartered - 


Accountant (Holborn) require an apie 
semi-senior assistant who had a 
least 3-4 years’ experience wi-hin the 
Profession? T The work is vared and 
interesti and there are excellent 
opportunitizs for advancement. Salary 
negotiable. — Write with full dstails to 
Box AE 8658, 





A 

N. London accountants, 
Experience of incomplete records absolutely 
essential. ~ Sead full details of experience and 


sal uired to Box AC 3871. 
M ACANGY ARISES i Gur “taxation 
beris for a male or: 


in bank, profession or Inland Revenue. 
Excellent working conditions, ic a small, 
leasant office, — Thomas Warren & Co, 


3 Thorne Read, Doncaster. >. 5 8 vc 


femgle..with a. 
working knowledge of personal taz, acquired ^ 


AUDIT CLERKS, ~ Seniors (not necessarily 
qualified) or semi-seniors (with at least three 
years’ U.K. professio 
quired by Holborn firm of C.A.s. Must 
be able to work on own initiative with 
minimum supervision. Opportunity to obtain 
excelisnt experience with ample scope for. 
advarcement. Good comm 
paid, with increments. Luncheon vouchers, 
five-day week, three weeks’ holidays, ~ A 
in own: handwriti 
detail of 





AUDIT MANAGER 
Qualified accountant required by char- 


--tered firm near Charing Cross-to super, — 
‘vise audits of larger private companies `- 


anc. incomplete record cases. Good 


prospects, salary circa £2,500. + Write 
x AM 8678. 





AUDIT MANAGER - £3,000 Wi 
Expanding practice require energetic, 


Beer "Accountant with approxim- 


ost-qualifying erience, 
Phone or se fall details. al , GEN 
e ASSOCIATES. 
01-794 0202 





BURY ST EDMUNDS. - Accountants 
require a young Chartered Accountant 
= LE. Senior B esent with partnershi partaership 


Co. 39 Abbey i "Stros H $e : 
Edmunds, Soff E, Burr St 


your career to Act 





‘BLACKPOOL ACCOUNTANTS require 
young qualified senior to consolidate and 
expard practice with: view. to: is 

Experienced in incomplete records, taxation, 
and business advice, - Salaty required and 
^ full particulars to Box BA 3851.. 








ER re- 


salaries 


~ taxation of close companies 


p 
giving age and AES 
rofessional eS . and 
education to Box AC 8635. _ ! 


artnership. 





C.A. REQUIRED by North London ac- | DEWSBURY CHARTERED ACCOUNT 


countants to manage office with a view to 

possible partnership. Experience in in- 

pea records essential. ~ Write stating 
OW ence and salary required. B 


CHARTERED ACCOUNTANTS - BURY, 
LANCS, require experienced senior assistant, 
qualified or unqualified, for interesting : 
EE Profit-sharing scheme. -- Write 


Box C 
C TERED ACCOUNTANTS, HERTS 
rapidly expanding and with a modern and 
progressive outlook, require a senior, not 
ecessarily ualified, experienced in modern 
iques, incomplete records, and 
, sole e traders, and ' 
partnerships, Congenial and modern offices 
with highly. Ae éiere salary, - Telephone ` 


auditing 


` Berkhams 
CHAR ACCOUNTANTS, West 
End, require newly q man as assistant 


to partners, Good salary and opportunity 
to acquire first-class poem experience, 


"= Box:CA/3929, - 





CHARTERED ACCOUNTANTS with 
offices in a pleasant country town require 
an assistant for their Taxation Depart- 
ment, This is a permanent position which 
involves dealing with all aspects of 
personal taxation, — Apply to Davies, 
sur, ` & Co, REDE Dorking, 
Utrey, 





CHESTER -CHARTERED ACCOUNT- 


ANTS r nire young chartered accountant 
to take of a varied section of the - 
et g from incomplete records to 
e audits. - MUR apply to Harmood 
= & So M À ant ins Bank Chambers, St 
erburgh Stree ester, 
CITY CHARTERED ACCOUNTANTS re- 


| OE OUNTANTS 
require Gaon for RED. | taxation depart- 
ment. Good salary offered to right applicant. 
This might suit an retenue employee. = 
Apply | Box CC 3 
DORSET CHARTERED ACCOUNTANTS . 
require senior assistant. Sound practical” 
knowledge of incomplete records and taxa- 
tion, Five-day week, 


reviews of salary. 
abih will commence at about ELSI 800. " Box 


* 


MERVYN HUGHES AND COMPANY LIMITED 


HS Row, London EG2 Telephone 01-606 4701/4 ansarone 


ANTS require experienced tax senior. Suc 
cessful applicant can e t appointment a 
tax manager within short period. Goo 
salary with appropriate increases for re 
sponsibility. - Apply to G. J. G., Dale 
Anata ge & Norton, Market Place, Dews 


bes, ` ANGLIAN CHARTERED ` AC 
COUNTANTS require assistant and gemi 
senior staff at one car their branch offices in ar 


expandi market town. Five-day weck 
three weeks’ holiday and pension scheme fo: 
‘suitable licants. - Box EA 3995, 
EAS BASED CHAR 
ACCOUNTANTS. ~ Keen young Ee? 


qualified chartered accountant required t 

act initially as personal assistant to youn: 

partner. The practice is growing fast and < 
partnership is possible within four years 


Average age of twenty-five staff is 27. Ta 


knowledge is important. Work varies from 
personal and corporate tax to managemen' 
consultancy. Clients vary from individual: 
(some with 1 substantial comen to a building 
society and are situated both in the U.K. anc 
abroad, Situation offers salary circa £2,00( 
pa. doc eae substantial experience and interest. - 
Ox 
EXPERIENCED SENIOR and semi-senio: 
audit assistants required by firm of Londor 
chartered accountants, London NW1. Wid: 
range of work available, including. taxation 
Scope for extending experience for thos: 


willing to accept responsibility. Luncheor 
vouchers. = Write full Sëch t to Box ES 6493 
‘| EXPERIENCED SENIOR AUDIT CLERK 


required. = Must have eck at least five—si2 
gears experience with practising accountants 
is post offers exceptional prospects, - 
APPARE to Thomas Warren & Co, 3: 
orne Road, Doncaster. 
Y EXPERIENCED SENIOR AUDI 
for medium-sized, tbree-partne: 
practice. London area, Salary up to P, 00¢ 
p.a. - Box FE 4015. 
HARROW CHARTERED. ACCOUNT: 
ANTS with wide and varied practice have 
vacancy in taxation department for senior oi 
semi-senior experienced in personal and com: 
pany taxation, Good salary and prospects 
five-day Pension scheme. - Send ful 
particulars to Sparoull, Goddard & Co. 
Observer House, 1 St Anne's Road, Harrow, 
iddlesex. 
.PERSONAL TAXATION ASSISTANT witt 
. Wide. experience required ` by chartered 
Accountants with interesting ` practice ir 
unique offices near Barbican, London, EC 
Salary according to age, ability and experi 
ence, A bur not Jess than ad p.a, ~ Write 
with details to Box PT 395 


PUBLIC 
PRACTICE, 
ACCOUNTANCY 
APPOINTMENT 
SPECIALISTS 


FINALISTS’. AND RECENTLY QUALIFIED ACCOUNTANTS 
, CAREER KEEN 


OUR MANAGING DIRECTOR, MR R. J. WELSH, has ten years' experience and i is well known as a wise, 
okjective, and friendly adviser. Many chartered accountants now holding top-level appointments will- pay tribute 


to the vane 9 his advice at a crucial stage i in their career. 


en 


WHY N or MEET HIM PERSONALLY? 


A i IN. ae 


TO ARRANGE AN APPOINTMENT TELEPHONE MRS L GLOYNE (01-606 om 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT . 


CITY OFFICE 


73 Moorgate London EC2 (corner London Wall/Moorgate) 
Tel, 01-638 8535/6/7. 


PROVINCIAL CAREER ` 
DISCUSSIONS 


BIRMINGHAM 


Mr L. G. GIBSON will be at the MIDLAND HOTEL - New Street 


(Tel. 021—643 2601) from 12.30 p.m. to 8.30 p.m. on Tuesday, 
February 8th, 1972. 


SOUTHAMPTON T i 


Mr G. F. ORMROD will be at the POLYGON HOTEL, Cumberland 
Place (Southampton 26401) from 12.30 p.m. to 8.30 p.m. on Wednes- 
day, February 9th, 1972. 

Accountants at any stage in their careers who are contemplating 
~ a professional or commercial move or who seek general career 
guidance are invited to write to Mr Gibson or Mr Ormred to ar- 
range a definite appointment (this Is a specific request by the Hotel 
managements involved). 


OVERSEAS 
PROFESSIONAL DIVISION - 


JAMAICA 
An international firm of chartered accountants is seeking two 


qualified accountants of Jamaican nationality who wish to make a ` 


professional career in Public Practice In Jamaica. Salaries 6,500 
Dollars plus a car. 


AUSTRALIA 
Vacancles still exist in Sydney and Melbourne at levels from Senior 


to Manager and at salaries from 6,500-11,000 dollars. Apply to Mr 


G. F. ORMROD, B.A. 


PROFESSIONAL 
UK DIVISION 


Mr L. E. SMITH has joined Mr L. G. GIBSON at the City office. 
They are handling a wide range of professional vacancies from semi- 
senior to Potential Partner level in both Auditing and Taxation. 
Accountants seeking further specialisation are invited to write or 
telephone for a confidential appointment. l , 


>: WEST END OFFICE 
Cardinal House, 39-40 Albemarle Street, London W1 . 
Tel. 01-629 4463/4/5; also Saturday 10 a.m. to 12 noon. 


PROFESSIONAL 
UK DIVISION 


QUALIFIED TAX SENIOR 


A large/medium practice in the West End are seeking a qualified 
accountant with at least 18 months’ post-qualifying experience and 
versed in both personal and corporation tax. Salary to £3,250. 


=- 


TAXATION ASSISTANTS . 
Recently Qualified Audit Senior 


If you are a recently qualified man with good experlence of public 
company auditing, our client, an expanding medium-size firm would 
like to meet you. Salary £2,600. 


VACANCIES IN TRUST ACCOUNTING 


We have several client practices seeking experienced male or. 
female trust staff from junior to persons of managerial calibre. 
Salaries negotiable. uds i i 


TAXATION ASSISTANTS 
£1,500-£2,450 


'Numerous opportunitles are open to Tax Assistants with 1-4 years' 


experience of personal taxation. Opportunities also exist to transfer 
to company tax if required. 


COMMERCE & INDUSTRY 


ASSISTANT ACCOUNTANT £2,500 


London EC3 international trading company seeks young accountant 
to prepare final and interim accounts (plus other management 
information) for U.K. and overseas subsidiaries. 


ASSISTANT TO CHIEF ACCOUNTANT £2,600 


W. Middlesex building company wishes to recruit young accountant 
to prepare management accounts on a periodic basis, annual ac- 
counts, cash forecasts, etc. 


ACCOUNTANT FOR SUBSIDIARY £2,500 


London EC fashion group seeks A.C.C.A. or finalist (with commer- 
cial experience) to assume full responsibility for the accounting 
function of a subsidiary company also located in the City. 


FINANCIAL ACCOUNTANT £2,300 Min. 


This E. London manufacturing company (subsidiary of a major 
British group) is looking for a young A.C.A./A.C.C.A. to produce 
monthly, quarterly operating statements and accounts and to assist 
in the further development of management accounting systems. 

For further details contact David J. Wilkinson (at our Albemarle 
Street Office). | 


wo D 


TASK FORCE ` 


01-493 9441. 


EMPLOYERS, PLEASE NOTE THAT YOUR IMMEDIATE PROBLEMS (SICKNESS, SPECIAL PROJECTS, YEAR- 
END ACCOUNTS, ETC), SOLVED BY RINGING BOB WATHEN, 01-638 8535 OR BRIAN DANES 


` 
t 
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HAMILTON EXECUTIVE CONSULTANTS 


(Under New Management) 


TAX POSITIONS 


PERSONAL TAX - LADIES ~ £1,750 to £2,250 plus 
if you are stuck in some stuffy, chaotic, sweat-inducing tax 
department, make January 1972 the time to move. We'll help 


you get happy! ` 


AND GENTLEMEN 

If you're at present discontented at the limited scope offered you 
doing personal or company tax, why not [oin the ladies who come 
to us full of New Year resolution? We're not joking when we say 
we cover the fleld of tax vacancles at all levels. 


AUDIT 


l £1,800 to £3,250 plus 


TRY US! 


SENIORS, MANAGERS, P.A.s t2: PARTNERS, POTENTIAL 
PARTNERS. 


Vie have the contracts to help you all. 


ARTICLES/TRANSFERS 


£700 to £1,400 
If you want articles, or wish. to transfer for valid reasons, our 
service is speedy and helpfully efficient. ' 


OVERSEAS \ 


We have clients throughout the world happy to offer 2 or 3 
year tours to qualified men. 





INDUSTRY/COMMERCE 


There are numberless opportunities for both qualified and 
unqualified men. with client firms in the above flelds. 





PUBLIC PRACTICE: CONTACT GABRIEL DUFFY. 


: INDUSTRY/COMMERCE: CONTACT CHARLES PEARCE. 


4 New Bridge Street; EC4 (Ludgate Circus) — Phone 01-353 3861/3 (24 hours) 





Write to TOC P 
Downs, Staff Partner, ` 


e, A 


" 


fieldsasinvestigations, 
tax and investment. 

advice, fundraising. . 
-and insolvency. Prove - 
your ability, whichever. 


When finals become a 

part of your past, your 

:. immediate concern is 

: your future. And there, 
we believe we can 


help. Choose office you join, and 
Thornton Baker and we'll recognise and 
you choose growth. reward it with early 
In ten years we have responsibility and the 


successfully . chance to specialize. 
established over 50 
offices in the U.K., and 

` dn international & A 
network. Our aim is c 

fill the growing need 

for a positive - 
professional apptoach 
and this enables us to 
offer you experience 
in such specialized 


Professional Careers London Wall, EC2. 
Division, Lee House, DI. 
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international firms have 
their little differences... 


... butall have a great deal to offer the young 
Chartered Accountant. 

Naturally we believe that in terms of experience, 
salary, opportunities for promotion and specialisation, 
and professional development we can offer you 
something especially interesting. Equally naturally, 
you will believe that your achievement 
in qualifying — and your potential ~ make 


SE ` you worth an interview at any of the 
x — international firms. 


So it's important to both of us that we have a 
discussion about your future, freely and in depth. 
Write or telephone C | Brown, 
Price Waterhouse & Co, 3 Frederick's Place, Old Jewry, 
London EC2R 8DB, 01-606 6044. Orring: 


Birmingham, E R Jeynes, 021-238 6011 Bristol, B A Baldwin, 0272-293701 





x SE E San Oe e E S SC y 
ots. y . Iu GA H ae 2 4 "s . i 
oie EI: REES x Cardiff, P J Byworth, 0222-21723 Glasgow, A G Campbell, 041-332 9204 
i Leeda, P N Turner, 0532-34607 Leicester, R G Wilkes, 0633-51981 
SE Liverpool, A G Whalley, 061-236 7862 ; Manchester, C R Godwin, 061-832 9676 
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| Management 


LONDON & SUBURBS 


AUDIT MANAGER - 


CITY & WEST END to £4,000 
Several vacancles exist with professional 
firms of all sizes for accountants with at least 
3 years' experience since qualifying. 


AUDIT SENIORS - EC2 circa €3,000 
As an example of one of the variety of posi- 
tions for experienced qualified accountants, 
this firm, at present employing some 80 
staff, are recruiting men to be responsible 
for audits ranging from small private com- 
panies through to large cuoted concerns. 


NEWLY QUALIFIED ~ 


CENTRAL LONDON circa £2,400 
and Part Il Finalists are ccnstantly in demand. 
With the Chartered Results looming ahead, 
now is the time to discuss your requirements 
with us, 


UNQUALIFIED - EC2 £2,200 
An experienced and able man aged around 
40 is required by a 7-partner firm of account- 
ants to be responsible for those fobs nor- 
mally dealt with in their own offices. 


` SZ Newcastle, R Lovely, 0632-28493 


TAXATION 
TAX MANAGER - EC2 circa £4,000 
An excellent opportunity for a man well 


versed in all aspects of taxation, to join a- 


reputable and fast-expanding practice. Part- 
nership prospects for a qualified man. 


COMPANY TAX ~- 


CENTRAL LONDON circa £3,000 
Amongst the very many opportunities 
existing for experienced men, an Inter- 
national flrm seek A.C.A.s for their large 
tax department. Unlimited prospects for 
the right man. l 


ae 


H D 


KN All Interviews conducted in the Privacy 


of our individual Consulting Rooms. 








PERSONAL TAX- ` 

CENTRAL LONDON ` £1,200-£2,500 
Men or women with some experience of 
personal 
throughout London. 


PERSONAL TAX ~ WC2 to £2,000 
Preferably candidates, male or female, should 
be professionally trained and competent to 
handle approximately 170 cases with the 
minimum supervision. 


TRUST ASSISTANT - EC4 circa £2,400 
A large firm of accountants have a vacancy 
in their trust department for a man experi- 
enced In this work. Excellent conditions and 
prospects. 


taxation are urgently sought 


Nottingham, J Daykin, 0602-50311 


PROVINCIAL & OVERSEAS 
AUDIT SENIOR - 
SOMERSET to £3,000 
A qualified accountant experienced in large 


audits and E.D.P. is required by this well- 
known professional firm. 


PART II - PORTSMOUTH to £2,000 
The work involved with this firm offers 
ideal experience and training for a young 
man. 


PARTNERSHIP - HANTS circa £2,000 
An expanding practice on the BERKS/ 
HANTS/SURREY border, seek a young, 
bright A.C.A. or finalist to be admitted to 
partnership within the year. 


TAX ASSISTANT - 

LIVERPOOL circa £2,200 
To contro! the personal tax work of a group 
of 3 people — must have had experience with 
C.A.s or a Bank. 


BRAZIL to £5,000 
For a firm of accountants having a wide and 
varied practice. Fluent Portuguese essential. 


OVERSEAS 

Vacancies now exist in most parts of the 
world. AUSTRALIA to BERMUDA - 
to YORKSHIRE to ZAMBIA, Salaries 
according to ability and experience. 


Ed 
REENERT 


CONTACT: 
Richard Norman, A CA. 
Barton Management Appointments Ltd 
80 Chancery Lane, London WC2A 1DD 
01-405 1431 (Incl. Ansafone Service). 


Also London Bridge Office, 21 Borough High 
Street. London SE1 01-407 4766. 


D Ai r 
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REED, the foremest name in accountancy recruitment, now offer a new Countrywide Service for 


PUBLIC PRACTICE APPOINTMENTS 


from one hundred offices throughout the major employment conurbations In the British Isles, thus offering the two great strengths 
of a National Network and unparalleled experience in accountancy recruitment. 


SENIOR - YEOVIL 
A position of interest to qualified man/ 
finalist, Part D who would like to gain ex- 
perience of computerised audits within the 
very pleasant atmosphere of a country prac- 
tice. 


SENIOR £2,400—-£2,750 
Leading City firm will provide training/expert- 
ence of modern auditing practices to the young 
qualified man. 


SEMI-SENIORS £1,500 


A SE. Middlesex firm of Chartered Account- 


ants wish to meet a young man/woman to be 
assistart to Partner preparing final accounts 
of public/private compailes. 


SENIOR 
Three-partner WC1 


€. £2,250 
practice are able to 


provide excellent variety of good quality work 


to young qualified man. 


COMPANY TAXATION ` £3,000 min. 
Large EC4 practice — qualification not neces- 
sary but sound tax experience essential. 


SPECIALISE IN TAXATION e £2,500 
Large City practice wisk to meet Chartered 
Accountants interested in discussing a cereer 
in company taxation. 


BERMUDA - SENIOR £3,250 
tax free 
Recently qualified Chartered/Certified man 
will find not only opportunities for personal 
development but excellent social and sporting 


activities.. 


| c. £2,560 . 


PUBLIC PRACTICE 


RECENTLY QUALIFIED c. £2,500 
Six-Partner Central London firm are able to 
offer good mixture of public and private 
company work to the man who seeks variety 
and responsibility. 


UNQUALIFIED SENIOR  £2,000 min. 
Small but rapidly expanding practice with 
offices NW. London and Park Lane require 
man to control the NW. branch. 


MANAGEMENT SERVICE £2,500/£3,000 ` 


A young AC A will be P.A. to Partner 
covering numerous financial/management as- 
signments both U.K. and overseas. 


TRUST ACCOUNTANT £2,400 neg. 
Well experienced man/woman is required by 
International practice, EC4 — qualifications not 
essential and age immaterial. 


TAXATION 


PERSONAL TAX to £1,800 
Male or Female ex-Inland Revenue or bank 
experienced considered for Central London 
practice = will eventually be trained in 
Company Tax. 


P.A. TO PARTNER c. 13,000 
Group Practice seek well-experienced com- 
pany taxation man for their WC2 office. 


OVERSEAS 


GREECE £ neg., but 

competitive 
Qualified A.C.A./A.C.C.A. with managerial 
potential for established practice. Fluent 
Greek essential. 


JUNIORS ; £ neg. 
Young male/female to be involved in stock 
exchange audit work — previous experience 
not necessary as training provided and 
generous assistance given to those who wish 
to obtain a professional qualification. 


SENIOR £2,000 min. 
Cheshire coastal peces seeks young career- ` 
minded qualified accountant for growing 
practice. 


AUDIT MANAGER £4,000 

Chartered Accountant, aged 30-45, with 
revious large audit experience for large City 
ractice. 


TRUST ACCOUNTANT £2,750 neg. 
Preferably qualified for new appointment in 
medium-sized EC2 practice - trust accounting 
experience essential. 


TAXATION SENIOR to £4,000 ` 


. Qualified man with good company tax 


experience required by City international 
practice. 


PERSONAL TAX i c. £2,000 
Young Man/Woman to join leading Inter- 
national City practice. Experience gained in 
inland Revenue or Bank- acceptable. 


BRUSSELS £ neg. 
The Partner responsible for European recruit- 
ment of a substantial International Practice 
will be in London shortly to. interview 
qualified men interested in pursuing a career 
offering increased responsibility and the 
valuable opportunity to gain a second language. 


Other areas for Managerlal, Supervisory and Senior Appointments which will provide excellent career development opportunities, are listed 
below and your enquiries for further detalis, without commitment are welcomed. S ' 
Jamaica. Cayman Islands, Bermuda, Holland, Belgium, Germany, France, Portugal, Australia, Far East, West Indies, Monaco, Greece, South Africa, 


Liberia. 


` 


Applications for the above positions should be made to Hugh Harvey or Miss Marion Williams at MANAGEMENT RECRUIT- 
MENT, 50 Lincoln’s Inn Fields, London WC2A 3BR, Telephone 01-242 8708 (Ansafone after hours). 


Clients - We particularly welcome your enquiries. Please telephone 01-242 8708 or your local REED branch with your vacancy or 
write to Management Recruitment - at the above address - you will find our terms of service very competitive. Please note we are 
also able to provide a further valuable service in the supply of temporary staff at all levels to cover your staff shortage, or absence 
and busy periods — for details telephone 01-242 8708. i )J 
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LONDON 


DIVISIONAL MANAGEMENT ACCOUNTANT up to £4,000 
London W1 


Food division ~ large group — aged up to 35 to direct the financial/ 
management accounting function ~ advise on acquisitions, pricing and 
product development, Ref. A 


DIVISIONAL ACCOUNTANTS 
NW. London 


Leading car manufacturers — responsible to local General Managers for 
the financial function — knowledge of the motor trade an doi iran d 
ef. A 27 


up to £3,000 + car 


ASSISTANT GROUP ACCOUNTANT £3,000 
London SW1 


4 
Diverse service group — new appointment — to assist on all Group 
financial matters — visit subsidiaries to investigate systems and make 
recommendations for improvement — present management Information. 
; Ref. A 234 


ASSISTANT ACCOUNTANT 
London E3 


Export packaging subsidiary =- to prepare monthly management ace 
counts, annual accounts, budgets, forecasts and assist the Chief Ac- 
countant on all financial matters. Ref. A 256 


c. £2,600 


ASSISTANT DEVELOPMENT ACCOUNTANT £2,750 
Edgware, Middlesex 


Expanding service group — to report on a variety of projects within the 
Company, appraise acquisitions and make recommendations for im- 
provement of profitability — applicants from large professional firms 
considered. Ref. A 274 


YOUNG ACCOUNTANTS £2,750 
London SW1 


Head Office — major manufacturing group — excellent career opport- 
tunities for young chartered accountants to enter Industry — involve- 
ment in financial/management accounting and appraisal of subsidiary 
Companies accounts. Ref. A 276 


MANAGEMENT ACCOUNTANT ` £2,650 
London SE1 


Multi-national group — young quallfied accountants to join the Finance 
Division and acquire first-class experience in management accounting. 
Ref. A 278 


MANAGEMENT ACCOUNTANT 
London W1 4 


Social service organisation with branches throughout U.K. — prepara- 
tion monthly management accounts, annual budgets — assist Chief 
Accountant — suit older or retired person, male/female. Ref. A-267 


up to £2,500 





E: REED EMPLOYMEN 


PROVINCIAL 


CHIEF ACCOUNTANT 
Manchester 


Manufacturer of domestic appliances — subsidiary large grou p.responsible 
to Board for whole accounting function including management ‘infor- 


up to £3,800 


mation and costing — excellent prospects. Ref. A271 
DIVISIONAL ACCOUNTANTS 
Southern England 

Leading car manufacturers ~ responsible to local General Managers for 


the financial function - knowledge of the motor trade an.advantage. ` 
Ref, A 270 


up to £3,000 -- car 


CHIEF ACCOUNTANT 
Bridgend, Glamorgan 


Engineering company. To control the whole accounting function, 
develop accounting systems, prepare monthly management information, 
annual accounts, budgets and forecasts, supervise staff of 30 and be 
responsible for administrative duties. Ref. A 266 


c. £3,250 


YOUNG ACCOUNTANT 
Bristol 


Major British Manufacturing company — ideal first appointment in 
Industry — management/financial accounting — modern techniques. 


OVERSEAS 


up to £2,750 


CONTROLLER 
Greece 


Qualified man with fluency in Greek is required by the newly acquired 

subsidiary of world-wide engineering group. Some previous industrial 

experience preferred but not essential as the successful candidate will 

receive training In the group's advanced accounting feci A568 
ef. 


$10,000 min. 


INTERNATIONAL AUDITOR £4,000 


Qualified man with good professional background and a fluency in 
French or German is required to travel extensively throughout Europe 
for major Industrial Group. Age 25-35, Ref. A 273 


INTERNATIONAL AUDITORS 
Europe 

Major engineering company = young chartered accountants to visit 
locations throughout Europe — 50 per cent travel — excellent pros- 
pects for promotion — languages not essential. Ref. A 238 


up to £3,000 


FINANCE AND ADMINISTRATION MANAGER 
Spain 

Jointly owned subsidiary of leading British group — report to local M.D. 
and be responsible for whole accounting and administrative function. 
Knowledge of Spanish optional. Ref. A 224 


£3,0004- 


CLIENTS, - We have staff avallable for your short-term assignments. 


Applications quoting appropriate reference to Marion Williams or Hugh Harvey. 


. MANAGEMENT RECRUITMENT LIMITED 
50 Lincoln's Inn Fields LONDON WC2A 3BR 


T el. 01-242 8708 


(Ansaphone after hours) 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


(A few yards from Oxford Circus Station) 


Public Practice Appointments Specialists 


AUDIT MANAGER 
WEST END. £2,800-£3,200. Small/medium-zized firm. 
Tax kaowledge not important, 


ASSISTANT AUDIT MANAGER 
CITY. £3,200-£3,500. International firm. Good oppor- 
tunity for right man. 


P.A. TO PARTNER 
WI. £1,700-£1,900, Woud suit lady. Preferably part 
qualifizd. , - 


AUDIT SENIOR 
CITY. £2,300-£2,500. Medium-sized firm seek additional! 
qualified man. . 


SEMI-SENIOR 
WEST END. £1,^90-£2,0)0. Six-partner firm. Oppor- 
tunity for someone seeking -urther experience. l 


SENICR 
WEST END, £2,250+-. Smali friendly firm. Good pros- 
pects for young person. 


SEMI-SENIOR 


, CITY. £1,700-£2,000. Partly qualified person for five- 


partner 


SEMI-SENIOR 
CENTEAL LONDON. 


£1,600-£1,800. Keea young 
person “or small/medium finn, dn 


TRUST ASSISTANT 
CITY, :1,800-£2,000. Suit sxperienced man or woman. 


AUDIT SENIOR 
CITY. £2,500. Medium-sized firm, Modern auditing 
techniques. 


AUDIT SENIOR m 
CITY. £2,750. A.C.A. for medium/large firm. Extensive 
travelling. i 


AUDIT SENIOR 
WEST END. £2,800, Young qualified man seeking chance 
of rapid progress. 


AUDIT SENIOR 
WEST END, Circa £3,000. Must have public company 
audit experience. : 


AUDIT SENIOR ; 
CITY. £2,800-£3,000. Small!medium firm. No travelling. 


AUDIT MANAGER 
CITY. £3,250-£3,750. Mature man to control large 
group of audits. 


AUDIT MANAGER 
ME Circa £3,300. Qualified man for rapidly developing 


AUDIT SENIOR 
CITY. Circa £2,400. Public company audit experience. 


AUDIT SENIOR 
WEST END. £2,450. Varied experience with small/ 
medium firm. 
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TEL. 01-437 6063 


Ameveinthe right 
direction = 


Peat, Marwick, Mitchell & Co., aleading 
international accounting firm, offer 
first-class opportunities for ` 
planned training and varied experience, 
within a flexible and professional 
organisation, to recently qualified 
accountants and finalists. 


If you are seeking comprehensive training, 
wide experience and early responsibility 
as a springboard for a progressive career 





No Fees to Staff 


TAXATION MANAGER 
WEST END. £3,000-£3,500. Qualified man or ex- 
EES to head small department, Mainly company 


TAXATION MANAGER 
WEST END. £2,250-£2,500. Personal tax, To assist 
Tax Partner. Male or female. 


TAXATION SENIOR 
CITY. £2,000. Personal Tax. Would suit A.T.LI. (Male 
or female). 


CATON MOE, omita man. Co 
» Circa £3,000. man. m tax 
specialist for well-known firm. Ve S 


TAXATION SENIOR A 
WEST END. Circa £3,000. Chance toj oin a substantial 
company tax department. j SÉ 


TAXATION SENIOR 
velie Circa £2,500. Qualified man, Opportunity to be 


TAXATION ASSISTANTS (3) 
CENTRAL LONDON. £1,600--. International firm. 
Personal tax. , , 


TAXATION SENIOR 
CITY. £2,300-£2,750. Personal tax specialist. Young 
man up to 30, 


TAXATION ASSISTANT ` 
CITY. £1,850-£1,900. Medium-sized firm. Small, friendly 
tax o 





; . In practice orin industry, one of our 
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partners would like to meet you. 


Whether you wish to work in London 
or in another office of the firm 
(either in the United Kingdom or overseas) 
please write, giving brief details of your 
attainments, to: 


John Barton, Staff Partner, 
Peat, Marwick, Mitchell & Co., 
11 lronmonger Lane, 

London EC2P 2AR. 
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TAKE YOUR PICK 


from the selection of the many vacancies registered with our 
Company. Pre-selection services given by specialists. 


@ AUDIT SENIORS - £2,750 for medium-sized City 
Company, with at least 2 years’ post-qualifying experience. 


^ @ TAXATION SENIOR & ASSISTANT - £2,300-£3,000 
for expanding medium-sized Company. 


@ TRUST. SENIOR - £3,000 Keen in Estate Manage- 
ment. 


@ NEWLY QUALIFIED — £2,500 West End firm need 
young men with ambition and experience In Public Company 
Audits. 


@ AUSTRALIA - circa £4,000. Interesting post for young men 
with 2-3 years’ post-qualifying experience. 

@ TRAINING SENIOR - S, AFRICA - 7,000-8,000 Rand. 
interesting post for experlenced man. 


@ JUNIOR - £1,100-£1,200 will gain valuable experience in 
Trust Department. 


Contact Derek Kingsbury: 


G.J.D. Ltd 

Lindsay House 

171 Shaftesbury Avenue 
London WC2 

01-240 2781 


ACCOUNTANCY RECRUITMENT SPECIALISTS 









OPERATIONS INVESTIGATOR 


Midlands Circa £3,500 


Our Client is a publicly quoted group undergoing 
considerable expansion in the U.K. and overseas. 
They require a qualified C.A. probably aged 27-32 
to set up and run a department dealing with 
Operations Investigation. 


The appointed man wiil have 'group-wide' respon- 
sibility and report directly to the Financial Con- 
troller, 


He will be required to introduce an operations 
M Manual and perform various internal consultancy 

and systems analysis assignments. 

This is a line management position with good pro- 

motional prospects and could possibly suit a man at 

present in the profession. 


Fringe benefits include: Pension Scheme, B.U.P.A. 
and full relocation costs. 


Contact: Tim Goddin, A.C.A. Ref. 356/A 


Candidates' identities vvill not be disclosed without 
their permission. 











Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 
409—410 STRAND, LONDON WC2 
TELEPHONE 01-836 4036 





Douglas Llambias 





Accountants 


: As one of the leading international firms we ` 








Young 





Spare a few ` 
moments to think ` 
about your career 
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If you are reviewing your career Se examining 
your future prospects in private practice, this 
could be an opportune moment for Us to give 
you a few facts. ^ l 


offer wide experience, early responsibility, ` 
rapid promotion, good salary, training facili- 
ties, opportunities for specialisation and 
numerous locatioris at home and overseas. 

We suggsst that you arrange a meeting with 
one of our staff partners in order to discuss 
the facts and your personal prospects. 





Please contact: David F. Pratten, 
Deloitte & Co., 

P.O. Box 207, 128 Queen Victoria Street, 
LONDON, EC4P 4JX 


or any of the following staff partners: 


C. J. Buckett, 

Crest House, 7 Highfield Rd., 
Edgbaston, 

BIRMINGHAM B15 3ED., 


LE.L. Harris, 
Albion Chambers, Small St., 
BRISTOL BS99 7TR. i 


R.P.V. Rees, 
7 Windsor Place, 
CARDIFF CF1 6PN. 


T. Ball, 

515 Martins Building, 
6 Water Street, 
LIVERPOOL L2 3TB, 


J. M. Harries, 

P.O. Box 60, 

Midland Bank Chambers: 

Castle Square, e 
SWANSEA SA1 1DU. 


P.R.M. Harbottle, 

16 Market Street, 
NEWCASTLE-UPON-TYNE 
NE1 8JL. 
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Positions are idis available in many cities ` 
in Europe, Africa and Australia. 
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TAX 
PLANNING 


"Robson, Rhodes & Co invite applications from chartered 


and certified accountants, or barristers and solicitors 
with suitable expezience, for two vacancies which have 


‘ arisen in their Tax Planning Department in London. 


One opening is for someone with first-class tax 


' planning experience who will be fully capable of carrying 


work through to completion. Candidates for the other 
vacancy should have had some three years' full-time 


- taxation experience.and have reached the stage where 


" Newcastle upon Tyne - 





Tax Manager 


c £3000 






Arthur Young McClelland’ Moores & Co. wish to 
appoint a qualified and experienced accountant to 
fill the new appointment of Tax Manager i in their 
Newcastle office. 

Being a new appointment the positionis a challeng- 
ing onecalling for wide experiencein both Company 
and Personal Taxation with the ability to managean 
existing small but expanding department. 


Starting salary will be negotiable around £3000 


` according to qualifications and experience. Fringe 


benefits include contributory pension scheme, free 


accident and permanent health insurance. 






` they are ready to move into the tax planning field. 


^ — These;appointments offer excellent career prospects 
a in a-department dealing with a very wide variety of 
:* planning and ‚consultancy problems, both corporate 
` and personal. 
Please apply to Halmer Hudson, F.C.A., at Pen 
i London EC2R 6EA. 


For an interview in either 
London or Newcastle please ` 
M write, giving brief career 


details to David Gwynne- 
James of the firm at Moor 
House, London Wall, London, 
EC2Y 5HP. 


Manager/P.A. 
to Partner . 
Bedford 


Our oifice in Bedford is schools and building 















A career in 
Taxation 


Whinney Murray & Co. are seeking 


newly qualified chartered accountants, or 
finalists, who wish to pursue a career as 
specialists in taxation within the pro- 
fession. Good practical and theoretical 
training. 


Salary as a specialist in this field will 
carry additional increment. Very good 
prospects for promotion ;o manager and 
partner for men with the right qualities. 


Please tzlephone 

The Personnel Manager 
01-628 6288 

or write to 

67 Chiswell Street 
London ECIY4SY 








some 50 strong and ex- societies. 


panding. One of our four 
Partners is looking for a 
qualified accountant prob- 
ably aged about 35—50 to 
assist him service his wide 
range of clients. 


This is a career appoint- 


ment and the successful 


applicant must have the 
ability to take responsi- 
bility for a section of staff 
and clients completely. 
These clients include part- 
nerships, private com- 
panies, charitable trusts, 


The salary offered is com- 
petitive and fringe benefits 
include car allowance, 
B.U.P.A. and Pension 
Scheme. Bedford is a very 
pleasant county market 
town within easy reach of 
London and the firm is 
willing to assist with re- 
location expenses. 








For further information, please 


^ write to: 


D. E. Claypole-White 
Thornton Baker & Co 
15 Goldington Road 

Bedford 
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Manager ` 


wei 


Bournemouth 


A well-known firm of Char- 


vise staff and organise 
audits through to comple- 








Di 





LADY REQUIRED by West End 
countants for Trust Book-keep 
preparation of income tax returns 
assisting partners in dealing with cot 


HAYWARDS HEATH office of London 
Firm of Chartered Accountants require 
taxation assistants for personal and 
trust cases and some company work, n 
Qualification not essential but must have pondence, Previous experience essen 
at least 5 years' full-time tax experience salary £1,500 per annum. ~ Write 
in all aspects of taxation. Age 25-40. LR 8709. 
Salary from £1,500 to £2,500 subject to 
age and experience, Hours 9.15 to 5.15. 
o Saturdays. Three weeks’ holiday. — 
Apply Box HH 8676. 





NORWICH CHARTERED ACCC 
ANTS have vacancies for a recently E. 
chartered accountant and senior staff. 
cants must have had recent profe: 


tered Accountants doch ein experience, Very interesting and varied 


good prospects for advancement. P 
Scheme, social club, minimum three 
holiday. ~ Apply Staff Partner, Li 
Gowen & Co, 9 Red Lion Street, Norv 


HERTS/LONDON firm of chartered ac- 
countants require qualified accountant, 
Salary up to £3,000 pa We are rapidly 
expanding and can offer the right man an 
excellent future. — Box HL 3981, 


Manager for their rapidly tion. He should be of 
expanding office in the mature outlook with con- 
Bournemouth area, to take siderable post-qualification 


responsibility for a wide 
range of clients from manu- 
facturing companies, ser- 
vice industry clients through 
to .sole traders and local 


experience, : 


The salary offered is com- 
petitive and there is also a 
Pension Scheme. 





- 





Maxwell Yule 


-is now senior consultant with 


Chandos Executive Recruitment Limited 
which provides a personal, confidential and thoroughly professiona 












retailers. 
The appointed man will be 








1 ! : N : approach to recrultment and selection of accountants. 
working at a level immedi- He looks forward to assisting his former clients and friends, eithei 
ately beneath the Partners - seeking accountants at any level of seniority or themselves wishing t« 
and be expected to super-- Promote their careers in new appointments, 
Please write or telephone the above-named at: 
Reply to: Chandos Executive Recruitment Limited 
The Staff Partner 


Roxburghe House, 273/287 Regent Street 


Thornton Baker & Co London W1R 8BN Tel. 01-629 0189 


South Western House 
Fir Vale Road 
Bournemouth 





SOMETHING FOR NOTHING... - 


Douglas Llambias Associates can give informed 
advice on career planning. from a platform of 
experience. We have consultants with both pro- 
fessional and commercial experience behind them. 
Many of these are themselves Chartered Account- 
ants who have been faced with the trials and 
tribulations of Articles, of tho large international 
practice, and of the smaller local and provincial 
firm, of the industrial combine and of the small 
entrepreneurial business enterprise. 


Major Industrial Group — Taxation £2,500-£3,500 


Some experience in corporate tax is the main 
requirement for this post in a company which can 
offer nearly every taxation problem in both U.K. 
and overseas subsidiaries and. in many different' 

' fields of business. Age probably 25-33 and newly 
qualified could be considered. 
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Overseas — newly qualified A l 

We have a number of vacancies in various parts of 
the world which we can suggest to you after dis- 
cussion: as to whether you want to go abroad for 
experience, capital accumulation or just plain sun 
and entertainment. 


Newly qualified 31.1.72? 
We can ADVISE and HELP. 


Douglas Llambias 
Associates Lid — 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 
. 409-410 STRAND, LONDON WC2 
TELEPHONE 01-836 4086 





Even when finals are over you'll 
need a good sign for the future. Like 
our symbol. Wherever in the UK 
you see it, you can expect full 
training and a career of very high - 
calibre. 

"^ Just write and tell us where you'd 
like to work. To Brian Jenkins, 
Cooper Brothers & Co., 

33 Gutter Lane, London EC2: 
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TAX MANAGER £3,000 


A medium-sized firm near Moorgate seeks company tax manager, preferably quali- 
. fied. Unq SC candidates will be considered provided they have a basic Accountancy 
groun 


ATILI £2,750 : 


A large firm has a vacancy for a taxation assistant to dandle a combination of company 
and personal cases. The firm aas branches throughout the United Kingdom and 
absence of a formal qualification will not be a barrier to subsequent promotion. 
We specialise in placement of AJT.LI.s. 


PERSONAL TAX £2,000 


— A wealthy medium-sized firm with offices near Cannon Street (their clientele includes 
M.P.s, foreign shipowners and landed aristocracy) seeks young man/lady to work 
exclusively on personal tax, Excellent promotion prospects, ` 


NEW TAX DEPARTMENT £1,950 


A small firrr near Piccadilly, opeaing a new tax depa-tment early 1972, sacks assistant 
to work in contact with the panos. A basic kncwledge of Schedule D, but not 
necessarlly Corporation Tax, is essential for the position. 


INTERNATIONAL TAX TRAINEES  £1,600 


Qutstanding opportunity for taxation juniors to join the tax department of a major 
U.S. firm, Working conditions and promotion prospects are excellent and the firm's 
training facilities are probably the most expensive im the world. 


* 


ROOM AT THE TOP 


. PEMBROKE & PEMBROKE 





TRANSFERS OF ARTICLES  £900—£1,400 


Tremendous number of openings with medium-sized firms in City and West End 
and one vacancy with a leading national firm. i 


PROSPECTIVE PARTNERS  £2,500—£3,000 


A small firm in Knightsbridge seeks a newly qualified dard of working on own 
initiative with a view to partnership. (An older man will be considered.) Similar 
posts, City, West End, Brentwood. 


AUDIT SUPERVISORS - URGENT 


An expanding medium-sized firm with excellent offices immediately opposite 
Liverpool Street station seeks experienced senior, qualified or unqualified. Tremendous 
number of vacancies between £2,500 and £3,000. 


BERMUDA  £3,250-£4,500 - 


Vacancies for newly qualifieds and more experienced CAS in the profession and in 
commi ea, We are currently operating a major recruitment campaign for the 


TEMPS - URGENT 


Immediate work for young Accountants in Central London, Kensington, Croydon, 


Brentford, Cheshire, Somerset, 


9.30 a.m.-5.30 p.m. (Accountancy Appointments Division) 5,30-9.30 p.m. 
01-236 0011 76 Cheapside, London ECZ 01-262 4014 





TRUST SENIOR ; CITY £3,000 
Experience and ability to deal with clients and institutions of 
greater importance than qualifications. Ref. 1503/53. 


ESTATE DUTY PLANNER CITY £3,000 ` 
Man, well-experfenced in this work, required for interesting 
post with large firm. Ref. 1504/53. 


TAX ASSISTANT WEST END £2,500 


Excellenz opportunity for recently qualified man to extend his 
specialised knowledge. Ref. 2101/S23. l 


P.A. TO PARTNER WEST END To £3,000 
A recently qualified man wishing to develop his career would 
suit this very challenging position in an expanding firm. Ref. 
2001/B12. 


AUDIT SENIORS CITY £2,500 
Large firm wishing to strengthen Its audit team would welcome 
applications from recently qualifled men. Ref. 1501/S4. 


Contact lan Taylor at 


Advance Careers 
Consultants Ltd. 


II Charing Cross Road, London WC2H opp, 
Telephone 01-930 3933 
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Qualified 





Accountants 
forthe South Coast 


The Worthing office of this 
large international practice 
requires a qualified A.C.A. 
(or A.C.C.A. with profes- 
sional experience) to act in 
a senior capacity in the 
office at a supervisory level 
directly responsible to th 
Partners. 


Clients range from incom- 
plete records up to public 
company level and the ap- 
pointed man should have 
sufficient experience to 
cope with a wide range of 


auditing, ‘accounting and 


general tax problems. 

Working. in this pleasant 
coastal location the 
selected candidate can 
expect a good salary with 
pension arrangements and 
the chance to develop his 
technical ability in an en- 
vironment of advanced 


work methods and tech- 
niques. 








Contact: 
A. B. Canneaux, Esq. 
Thornton Baker & Co 
Southfield House 

11 Liverpool Gardens 
WORTHING. 


ACCOUNTANCY 
TASK FORCE LTD 


01-353 6308 


The reliable specialists for permanent 
or temporary 
throughout the UK and overseas. 


E TAXATION 


Taxation Specialist 

London EC4 £4,000-£5,000 
A chartered accountant, aped 27-40, is 
required to advise the partners on 
genera! taxation matters. He must be 
competent to deal with complex 
taxation matters, The prospects are 
L extremely good. ; Ref, 3/101 


Senior Taxation Officer 


d 
D 


accountancy, posts § 


HONG KONG Good negotiable salary i 


A taxation specialist, perhaps from 
Inland Revenue at Inspector level or 
higher or a man of equivalent status 
and experience is required for a senior 
post with a substantial Hong Kong 
practice, The salary will be fully 
adequate according to the successful 
applicant's qualifications, experience 


and age. Ref. 3/102 
Assistant Tax Manager 
London W1 c. £4,600 


To assist the tax manager of a large 
engineering manufacturing complex. 


An expert knowledge of corporation E 


matters is required. 


PUBLIC PRACTICE 


É We are dealing with many vacancies 
for audit managers, senior and semi- 


. senior auditors as wel! as all grades of E 


taxation personnel. Salaries range 
from — £1,500-£5,500 according to 
qualifications and experience, 


Examination Success? 
Soon you will know your examination 
result. If you become qualified please 
consult us, as we shall be able to advise 
u concerniag your next move, 
ether it be in London, the provinces 
or your first Bee, Overseas we can 


Ref, 3/103 B 


get you the right introduction. 

Ref. 3/104 | 
OVERSEAS , 
Soutb Africa To £3,750 È 


A Johannesburg practice requires 
chartered accountants who can quickly 
assume responsibility, Paid passages, 


settling-in grants, Ref. 3/105 
South Africa 
Training Officer To £4,000 


A chartered accountant for a promi- 
nent Johannesburg practice. Preferably 


with training and lecturing experience - 


83s applied in public practice or posses- 
sing the iacination, 
personality to take over this type of 
assignment, Paid passages and settling- 
in grant. Ref. 3/106 


COMMERCIAL POSTS 
Nigeria -- Lagos, Accountant, Excellent 


salary. Ref. 3/107 
Brussels. Financial Control, CA 
A.C.W.A. £4,000 plus allowance, 
Ref, 3/108 
Caribbean. Finzncial Controller. 
Ret. 3/109 





For further details of these and many 
other posts pleese contact: 


For public practice, taxatíon and 
overseas posts — L. J. Greenslade; 

For UK industrial and commercial 
posta — F. G. Clark, D. M. Falconer, 


E Cas 


ability and l 


EN 


THE ACCOUNTANT, January 20th‘: TAXATION, January 22nd, 1972 





D 





 Accountanc 
Personnel 


Please contact our office most convenient for you 
51 CANNON STREET LONDON EC4M SST 01-248 1781 


PERSONAL ASSISTANT TO A PARTNER, 23-28, - A progressive expanding London firm of Chartered Accountants with 90 
staff requires a qualified man for a position involving general practice work including INVESTIGATIONS with DEFINITE PARTNER- 








SHIP PROSPECTS, Salary £2,400--£2,800. 


- 


Chartered Accountants, London EC4, 
have vacancies. in their taxation depart- 

- mentfor Personal and Company Seniors. 
They are looking for people with several 
years' experience, who wish to make a 
career with the ‘firm, but recenti 
qualified accountants SO 
ence, now wishing to specialise in come 
pany tax work, will also be considered, 
A salary in the region of £2,500, plus 
Ee benefits, is envisaged, for dealing 
wit 
Applications with brief details of career 
to date to Box TC 8715. 





SUPERVISORY AUDIT SENIOR. ~ To become an AUDIT MANAGER after approximately ONE year. A progressive expanding : 
London firm of Chartered Accountants with 180 staff requires a qualified man under 35 with sound professional experience. The duties. 
are varied and include considerable INVESTIGATION AND GROUP AUDIT work. A high salary in the range of £2,750-£3,500 initially 
plus PENSION, LIFE ASSURANCE etc. 


HIGHLY PAID TAX STAFF, - Required by three of our clients. Ono job involves acting as Assistant to a Tax Partner, £2,800, | 
another is for a semi-senior wishing to gain greater experience on Corporate Tax up to £2,400 and the third for someone wishing to 
take charge of a Personal Tax block up to £2,300, 


PROBATIONARY PARTNERSHIP, ~ Four-partner firm. An EC4 firm of C.A.s has a vacancy for a qualified man with at feast. 
2-3 years’ post-qualificational experience. He will assume responsibility for a block of clients all situated in the SE, The post is thus 
ideal for a family man living near London for whom too much travel would be inconvenient and he will be offered a partnership 
after one year. The minimum starting salary is £2,750, 


TAXATION MANAGER. - C.A.s with well-known, fast-expanding and very varied practice occupying comfortable City offices 
are looking for partnership material on the taxation side, with main attributes, personality, ambition, energy and readiness to take 
charge of and expand small tax department and give speedy and high standard of services to client. Salary up to £3,800 initially. 


14 TEMPLE STREET BIRMINGHAM 2 021-643 6201 


PA, TO PARTNER. ~ Part 2 finalise with good exam record, to assist partner in a medium-sized Birmingham firm with varied and 
interesting group of clients. Up to £1,650, : 


SENIOR QUALIFIED. ~ Gain excellent experience In modern techniques and top public company audits with a large Birmingham 
firm. Opportunities for travel abroad. Salary €2,000-£2,400. 


TAXATION ASSISTANT. - The rapidly expanding Birmingham office of an International firm seeks the services of a young man, 
with previous experience of personal taxation, either in the Inland Revenue or in a firm of C.A.s. Salary £1,300 to £1,600. 


49 KING STREET MANCHESTER 2 061-834 9733 


SENIOR/SEMI-SENIOR. — Young part-qualified man with drive and ambition, is sought by medium-sized Manchester firm. Ex 
cellent future prospects and a salary in the range of £1,200-£1,400, l 


PERSONAL TAX ASSISTANT. — A young person is offered a progressive post with a firm of C.A.s in Manchester, Soma ex- 
perience necessary, Salary £1,000. i 


NEWLY QUALIFIED A.C.A. ~ Required by a large International firm in Manchester, Excellent experience to be gained which 
will prove invaluable in a professional career and for those intending a future move into industry. Salary £1,900~£2,200. 


OVERS E AS (Please contact your local office) 


Finding the Right lob abroad is a big step In your life. Don't rush into things and find yourself unhappy in a foreign country. Clever - 
cautious people consult A.P. We will advise you about the differences in each international Firm, exchange rates, prospects and the 
social life in the country you choose. For instance here are a few of the many current positions available. 


“CARIBBEAN. FINANCIAL CONTROLLER. ~ Responsible and varied work in a self-accounting function with a tourist sub- 


sidiary of a major British Investment Company, combined with theidyllic surroundings of Barbados, Jamaica and St Lucia, The salary 
equivalent to £4,000 p.a. makes this post a highly enviable one. ` ; 


ZAMBIA. — A large company employing over 400 people with a capital expenditure programme of over £1 million is seeking a 
qualified, accountant around 26-38 to take over the responsibility of the Accounting function. Salary is £4,100 negotiable plus 334 
Gratuity plus Free Accommodation in a very pleasant climate offering 1st class social amenities. 


BERMUDA. - Excellent opportunity to gsin first-class commercial audit experience of shipping, Investment, property and tourism, 
The glorious climate and relaxed social life, together with the inducement of generous tax-frea salaries, commencing at £4,000 p.a., 
make this experience both pleasant and very lucrative, : 


» 
LES a . 


` TAXATION | 


COMPANY AND PERSONAL TAXAT ION ASSISTANT 
Josolyne Layton-Bennett & Co have a vacancy in thelr Taxation Department for an 
experienced Assistant to handle an interesting portfolio - mainly Company with 


th some experi- some Personal Tax work. 


` Applications to P. M. Field, 4 Throgmorton Avenue, London ECH, Tel. 01-606 4488, 
or to Mervyn Hughes & Company Limited, Accountancy Appointment Consultants 
(who will not disclose an applicant's Identity without his permission) at 5-7 Russia 
Row, London EC2 (01-606 4701/4). e 


interesting and varied work. - 





B LAURIE & P 


JUNIOR ACCOUNTS TRAINEE required 
who wishes to study for zertified accountancy. 
Goad terms and conditions. - Write to P.O. 
Box No. 24, London N4. 

QUALIFTED OR experienced unqualified 
accountant required to take charge of group 
Of audits in expanding Cambridge practice. 
Salary by negotiation, — Ap Ké Chater & 
Myhall, 10 Jesus Lane, Cambridge, 
SENIOR ASSISTANT, qualified or unquali- 
fied, required by Mannington, Bishop & 
Briant. Good er paid for five-day week, 
in pleasant healthy south coast resort, 
Pension scheme, ~ Apply to Staff Partner, 
ege House, Havelock Road, 

astings, 

SENIOR AUDIT CLERK, preferably quali- 
fied but not essential, required by firm of 
chartzred accountants in North Hertford- 


a t 


-Executivé Sélection Consuftante ^ 


RING 01-606 6301 
about these openimgs 


£4,000 i 
ACCOUNTANT 

Large City industrial group wish to 
appoint an A.C.A, or A.C.C.A. to act as 
Divisional Accountant. Resporsibilities 


e .COMPANY: | ` 








TIME IS VALUABLE 


SAVE time in finding a suitable profes- 
sional position by using the services of a 
well condurted. highly specialised ap- 
pointments agency. 


Telephone 21-629 1804 and arrange a 
meeting with D. G. Leonard, F.C.A., 
Accord Appointments, 34/36 Maddox 
Street, Regent Street, London W1. 


This service, which Is free of charge to 
applicants, is solely available to chartered 
and certified accountants interested in 
working witain the profession. 
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TAXATION 


Senior assistant for company tax, 
required by our West End-office, A. T.LL 
preferred but newly qualified C.A., keen 
to specialise in tax might be considered. 
Good salary and fringe benefits. - Ring 
Thornton Baker & Co, Tel: 01-930 0334, 








include production of financial azcounts/ 
management information and providing 
an on all accounting matters. Age 


£3,000 e plus car 


INTERNAL AUDITOR 

An unusual and interesting audit position 
has been created by a houschold name in 
hotels and leisure industry, Based at 
Head Office in the West End the auditor, 
who need not be qualified, will be in- 
volved in monitoring and improving the 
system and will travel extensively. Age 


£2,750 negotiable 


ACCOUNTANT ga 

Engineering group situated in NW. 
Kent are seeking a qualified man (prefer- 
ably A.C.W.A.) as budget/manz gement 
accountant. He will be responsible for 
monitoring performance and’ manage- 
ment information. Must also be able to 


act on own initiative and contribute to 


development of divisional systers. 


£2,500 c 


MANAGEMENT ACCOUNTANT 


shire. Should have experience in incomplete 
records and taxation, Wide range of work. 
Gooc salary. - Apply stating age and ex) 
periemce to Box SA 3939, 





SENIOR AND SEMI-SENIOR AS- 


: SISTANT required by London CA a 


Situated near Victoria Station. Good 
experience and salary, for the right 


_ persons who will be given a high degree 


of responsibility. ~ Write giving full 
details to Box SA 8687. 





SENIOR AUDIT CLERK required by 
Gre C.A.s. A more mature unqualified 
Clerx is preferred for this position, - 
Bo: SA 8664. 





SEHIOR - EC2 to £3,000 


City practice with offices in Midlands 
and affiliations in America, require 
qua ified accountants for London office. 
Excellent prospects and training. Phone: 
for details. 


ACCOUNTING ASSOCIATES 
01—794 0202 


TAXATION ASSISTANT required by High 
Wycombe chartered accountants to deal with 
their clients’ personal income and capital ` gem 
gains tax affairs. Progressive salary depend- | WEST END chartered accountants ‘see 
ing on experience and ability, but not less | articled clerks preferably with experience 
than £2,000 rer annum, ~ Apply Box TA | Personal supervision of principal, ~ Writ 
3868. with full details to Box WE 3905. 


COMMERCE & INDUSTRY 


ACROSS TART ADD CONTANT ECEE 
A required, for small manufacturing ee 

company in Midlands - A C A. or A.C.W.A. P FINANCIAL ACCOUNTANT 300 
- responsible for cost and financial account- SWI. £2, 

ing and budgeting control. Salary negotiable International Oil Company requires. 
around £2,000 p.a. - Box AA 4017. i récently qualified Accountants with 
ACCOUNTANT REQUIRED for rapidly Management potential to work in Head 
expanding group of companies with overseas Office. Excellent prospects. Please phone 
Ge Wen neon hir Knor weye, ene for details. 

and financial control in building industry ; 
preferred. Good prospects. - Write stating ge KEE 
age, experience and salary required to "m 
Leven, Charles & Co, Chartered Account- 
ants, 186 Westcombe Hill, Blackheath, 
SE3 7DW. 


ARTICLES VACANT 














FINANCIAL ACCOUNTANT 


Leading manufacturers in the motor 
accessory incustry with a £6 millien turn- 
over has an exciting opening for a 
management accountant at their new 
Head Office in north east Keat. The 
benefits ars particularly attractive. 
Ability to do the job is more important 
than-qualifications, E 





SOMERSET CHARTERED ACCOUNT- 
ANTS require senior audit clerk, preferably 
with experience of incomplete records and 
taxation, for their expanding country 
practice. - Box SC 3937 
SOUTH 
COUNTANTS require qualified audit assist- 
ant. Recent professional experience essential 
and taxation experience an advantage..Salary 
depending on experience and ability. £2,000— 
£2,500 per annum. Modern offices. Pension 
schems. - A nr Box SB 3867. 
SOUTH BUC KS. ~ Small but varied prac- 
tice ir. South Bucks town, convenient to 
Londan, requires senior (male or female). 
Experience of incomplete records essential, 
Part-timer considered. Salary commensurate 
with. London rates, - Please apply with full 
particLlars to Box SB 3950. 
SUPEAIOR PAY for superior person. Part I 
finalist required by north London chartered 
accourtants to be responsible to a partner 
for varied work, Excellent experience in 
congenial office. Up to £2,000 p.a. considered. 
~ Box 5P 3989, 
TAXATION MANAGER, MANCHESTER. 
^ Chartered accountants seek experienced 
manag2r for taxation department, initially 
ta deal with persona! taxation but subse- 
vently to take over company taxation. 
pplicants should be able to command a 
salary of £2,750 p.a., but this is negotiable for 
exceptional ability or experience; there is a 
contributory pension scheme with hfe 
assurar.ce cover. ~ Please reply, in writing, 
piving fon details of experience to Box 


AC, 
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LEICESTER OFFICE of National 
firm of Chartered Accountants -equire 
e for their taxatíon department, 

e will be involved in all aspects of 
taxation and in particular original tax 
planning. An excellent opportunity for 
man with drive, ambition and organizing 
ability, gene-ous salary, holidays. ad- 
vanced study facilities, etc, 

Write to Box LO 8677. 





MANCHESTER 
CHARTERED ACCOUNTANTS 
Require a qualified 


BUCKS CHARTERED AC-. 


ASSISTANT ACCOUNTANT required 
by large nacional food manufacturing 
group for a vacancy at its Twickenham 
subsidiary. This is an interesting and 
progressive position suitable for a young 
man of 20-24 years at intermediate 
A.C.A. or A.C.C.A. standard. Salary 
£1,200 to £1,600 according to age and 
experience, Contributory pension scheme 
and free life assurance, - Details of age 
aod experience to Box AA 4018. 


ASSISTANT CHIEF ACCOUNTANT 
SWI £2,750-£3,000 


Required by Civil Engineers. Applicants 
must be qualified, preferably with some 
computer experience. Very good pro- 
spects, 


ACCOUNTING ASSOCIATES 
01-794 0202 





BORG TEXTILES LTD have a vacancy 
for a part-qualified (at least Part IH 
1.C.W.A.) or newly qualified accountant 
with sound experience of standard cost- 
ing and budgetary control in a manu- 
facturing industry. 


The company manufactures deep pile . 


fabrics and is a member of a large 
international group. 

The successful applicant will assist the 
timely preparation and interpretation of 
profit and investment control reports 
including budgets and projection. 


MANAGER 


To take charge of a group of audits. 
Applicants must have at least three 
years’ post-qualification experience in 
the profession, and be capable of accept- 
ing responsibility for the administration 
of his section of audits, A good working 


knowledge of Company Taxation is 


essential. There are good prospects for 
the successful candidate in a well-estab- 
lished firm in zentral Manchester, ziving 
the opportunity for experience in every 
aspect of the work of a professional 
Chartered Accountant, 

Senior staff are encouraged to attend 
Courses including those arranged intern- 
ally and to participate in the training of 

. junior staff. 
Commencing salary up to £3,0(0 per 
annum, according to experience. 
,  Contributory Pension Scheme. 
. The successful applicant will be re- 
: quireá to commence employment at the 
. earliest possible date, and existing holi- 
. day arrangements will be honoused. — 
: Write, giving full: information tc Box 
Ho, Rati Lec & Nightingale, Liverpool 





TAXATION ASSISTANT required by 
accountants, capable of dealing with 
sole traders, partnerships and small 
private companies, Excellent oppor- 
tunites for advancement for applicant 
with initiative, - W, H. French & A 
SE Road, Luton. Tel: Luton 





TAXATION ASSISTANTS 


City Chartered Accountants are moving 
their Tax Department to a modern, 
well equipped office in the Wembley 
area and require the foilowing ad- 
ditioral staff: 


(1) A young male assistant for work 
mainly in company taxation; quali- 
fication is not necessary, but a sound 
beckground ín taxation is essential, 

Q) A young lady for personal tax work; 
experienced gained in a professional 
ofice, bank or Inland Revenue is 
desirable. 


"Good salaries and Luncheon Vouchers 
are available to the right candidates. ~ ` 


Box TA 8696, 





The ability to work under sustained 
pressure and to produce reports in 
accordance with a strict time-table is 
essential, Camputer-based accounting 
systems are weil advanced in develop- 
ment. The further design of computer- 
based management reporting systems is 
in train. 

Salary is negotiable, The company 
offers a non-contributory pension 
scheme, canteen facilities and a sports 
and social club. Re-locatíon expenses will 
be paid where necessary. 

Applications should be addressed to 
The U.K. Financial Controller, Borg 
rues Ltd, Thanet Way, Whitstable, 

ent. 


BOURNEMOUTH -~ Medium-sized en- 
gineering company require secretary/account- 
ant, nol necessarily qualified. Knowledge of 
the engineering trade essential. Pension 
scheme and other facilities and o good salary 
will be offered to a suitable applicant, - Write 
Box BM 3869. 


‘SOLICITORS UN MAYPAIR require a tax 


executive experienced in personal taxation 
matters including repayment claims and 
returns for home and overseas: clients, 
Starting salary around £2,250 according to 
ability, — Write Box SI 3844. 


£2,500 plus 


Qualified man to assist Chief Account- 
ant. Engineering Division large Twicken- 
hem company. Experience international 
company accounts, 

Ring John Lindsey - 01-546 2441. 


RAND SERVICES 
STAFF BUREAU 
31 Fife Road, Kingston, Surrey 


MANAGEMENT CONSULTANT 
Wi £2,400 


Required by consultancy department of 
international Accountants, Applicant 
must be young, qualified and have an 
English Education, Full training given, 


ACCOUNTING ASSOCIATES 
01-794 0202 





PROJECT ACCOUNTANT 


Greenford, Middx £2,500 to £2,750 
Expanding International Group requires 
qualified Accountant with 2 years’ post- 
graduate experience, preferably with 
large companies. Phone for details, 


ACCOUNTING ASSOCIATES 
01-794 0202 





PUBLIC COMPANY GROUP, mainly 
involved in property development, re» 
quire a quualified accountant for their 
head office in Maidenhead, to control 
and supervise their accounting pro- 
cedures. 


Excellent opportunity in a progressivo 
concern with substantial growth poten- 
tial and would particularly suit a newly 
qualified accountant. 


Salary £2,500--£3,000 p.a. 


Write with full details of age, ex. 
perience, ete., to the company’s Auditors 
Messrs Thornton Baker & Co. Prospect 
House: Crendon Street, High Wycombe, 

ucks, 





TOP CAREER and right type of 
BUSINESS EXPERIENCE offered to 
hign qualified accountant. 

Blue Chip Organization - Central 
London. 22-27 years. Commencing 
salary to £2,900 p.a. 


Contact: ` 
Management Appointments Ltd 
40 Beauchamp Place 
Knightsbridge 
London SW3 
Telephone: 01-589 1222 
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Taxation Officer 


We require a Chartered Accountant, aged 25-30, to take over 


from the Board's current Taxation Officer on his impending - 


retirement. 


Apart from the preparation and agreement of the annual com- 
putations, the post carries responsibility for general taxation 
advice and planning. A large part of the initial duties will be 
concerned with the introduction of Value Added Tax and its. 
effect on all sections of the Board. in addition to taxation work 
the successful applicant will assist in the control and preparation 
of the statutory accounts. 


This is an-interesting position dealing with all sides of the Board's 
activities and providing excellent opportunities for subsequent 
promotion. The position will be at our Thames Ditton Head 
Te where all the amenities of a large organisation are avail- 
able. 


Applicants, who must have a comprehensive knowledge of com- 
pany taxation, should send brief details quoting reference 1.445, 


. to: 


WP 


The Personnel Officer 
Milk Marketing Board 
Thames Ditton, Surrey 





TWO CAREER OPPORTUNITIES 
FOR YOUNG ACCOUNTANTS 


This British group, based in South London, has an enviable growth 
record in the commercial and industrial property development 
field. They now seek two qualified accountants to join their 


| ASSISTANT 
FINANCIAL ACCOUNTANT 
A.C.A./A.C.C.A. — £2,500 


He will report to and assist the group financial accountant with 
the following tasks, Preparation of group accounts, consolidation 
of half yearly accounts and the preparation of departmental 
budgets. He will also be responsible for the day-to-day financial 
accounting procedures and for the provision of management 
informztion for monthly board meetings. Age 24-25, he should 


_ young financial team. 


-be qualified, but a mature finalist would be considered. 


DEVELOPMENT ACCOUNTANT 
A.C.A. £2,750 © 


He will report to the management accountant and be responsible 
for previding all the management accounting information relating 
to developments controlled by several directors. He wil! provide 
critical financial appraisals at all stages of project development 
and Issue regular cash appraisals and financial development plans. 
Preparation of management information for board meetings and 
periodic/annual trading results. Age 26 and an ACA. e 


Personal attributes are critical. Both appointments call for men 
with a mature outlook and with sufficlent motivatlon to take 
advantage of the exceptional career prospects offered. 


Ring or write in confidence: P. ANS 01-734 6111, Laurie & 


Co, 19/23 Oxford Street, London W 


Ii LAURIE & COMPANY 


EXECUTIVE SELECTION CONSULTANTS 











ASSISTANT 


= RESEARCH ANALYST 


A leading City stockbroker wishes to recruit ai 
A.C.A. as an assistant analyst. The financial reward 
and career prospects are very good. 


The ideal candidate will be aged about 28 and alread: 
earning in the region of £3,000 ~ articles or subsequen 
service will have been with a large firm of chartere« 


. accountants and this will have been followed by a 


least two years in a major industrial organisation. 


Applicants should write giving full career details tc 
Box AR 15308. 





Warrington 
New Town 
Development 
Corporation 





Principal Finance 
Officer 


New Town Salary Scale IX 
(£3,291 - £3,747) 
The Wartington New Town Development 
Corporation, designated in 1968, is currently 
embarkirig on an ambitious programme of 
development and environmental improve- 
ment which will expand the Town from a 
current population of 120,000 to over 

n 200,000 within the next 20 years. 


Owing to the departure of a senior officer 
to an Accounting Manager's post in a 
neighbouring New Town, a vacancy exists at 
third tier level for a person qualified with 
one of the major accounting bodies and 
having wide experience of financial account- 
ing. Experience of accounting systems allied 
to the use of a computer, of budgetary and 
financial control and of staff supervision 
would be particularly relevant. Some 
knowledge of capital investment appraisal 
techniques would be useful. Applications 
from candidates with previous New Towns 
service will be welcome, 


The post is superannuable and generous 
removal and re-location expenses will be 
payable in appropriate cases, Houses can be 
made available to staff, 


Detailed applications, with the names and 
addresses of two referees, should be sub- 
mitted to me at the address below to arrivo 
not later than 7th February, 1972. 


atrington Development Corporation 
E P.0.Box49, O T "P i 
WARRINGTON, Lancashire 
Please quote reference: 


y» 
J 








Near NEWPORT, Mon 
ACCOUNTANT FOR PRINTING COMPANY 


An expanding Company requires neticulous accountant, not 
necessarily qualified, tc take charge of f nancial accounting and assist 
. in the introduction of a costing system. Salary up to £2,500. Send 
details of career to date etc., to the Company's Auditors, c/o Box 
NN 15222. Interviews will be held at Newport. 


SENIOR BOOK-KEEPER required by. an 
international shipping company. Capable of 
maintaining comnlete set of books anu pre- 
paring monthly accounts for the manage- 
ment. Salary negotiable according to experi- 
ence. This is a very progressive opportunity, 
- Please Par Box SB 3866. 

SMALL B EXPANDING CHEMICAL 
COMPANY, moving shortly to Kingston 
upon Thames, require a young C 
accountant around A.C,C A. or A.C.W.A, 
finals standard. An awareness of and interest 
in general business matters rather than pure 
accountancy is sought, and the growing 
interest in and involvement with the affairs 
of the comrany should be reflected in the 
remun^ration of the successful applicant. ~ 
Apply to Box SB 4019. 





A re ycu interested In working for one of the largest international 


C ivil Engineering firms? 


C an you command a salary of not less than £4,000 


p.a? 


Lows and home taxation experience will be necessary. 


Looks good fringe benefits, 


Na to mention excellent working conditions, go with 


T his position. 


P: TNR who have the 


N ecessary qualifications should apply 


LI, 


Harmood Banner & Co 


34 Farringdon Street 
London EC4P 4DL 





This notice is addressed to 
H.M. inspectors of Taxes 


thinking of moving into 


One of the nation’s Top Ten companies is strengthening 


industry 


its Corporate Taxation 


Department by appointing a No. 2 at Head Office in London. The departmentis 
headed by a former District Inspector whose current priorities include:— 


1. U.K. Corporation Tax.: 
2. International Tax. 


3. VAT. Studies and Purchase Tax. 


4. Customs and Excise. 


We are looking for a man in his 30's seeking to exercise 
his intelligence and initiative; a man with the ability to establish a reputation 
' with his colleagues in financial and general management for well researched, 
well judged and accurate contributions to corporate financial administration. 
: in the U.K. and, in due course, overseas. 


+ 


| | 19 Berninck Street, London W1. 


In this environment, such a man's long-term career prospects 
need not to be limited to taxation work. 


Please reply in the first instance to: Robin Mariar at 
G.C.M. RECRUITMENT ADVERTISING, 
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ACCOUNTANT 


Accountant, aged 25-45, re-' 
quired for expanding Knights- 
bridge department store. The 
successful applicant must be 
capable of producing manage- 
ment and financial accounts. 
Salary Initially in the region 
of £3,000 p.a., dependent on 
experience and qualifications. 


Write to Box No. K578 


WALTER JUDD LTD 
(Incorporated Practitioners 
in Advertising) 


1a Bow Lane, London EC4 














TAXATION ACCOUNTANT 


Man aged 20-30 required in City of 
London Head Office of International 
Group to assist with the U.K. and 
Overseas taxation affairs of a number of 
public companies operating overseas. - 
Interesting and progressive position for 
man with taxation background who 
wishes to specialise. - Please reply with 
fuil details of age, education and present 
salary to Box TA 8707. 


RECENTLY QUALIFIED fast three years 
chanered or certified accountant required 
as personal assistant to managing director 
of management consuhants, Salary by 
negotiation. — Write with personal par. 
ticulars to P.C.L, Lid, 14 Edinburgh House, 
9n Portland Place, London W1. 


U.K. AND OVERSEAS 


£3,000 TAX ACCOUNTANT (LON- 
DON); £2,000 Share of profits and 
Partnership (Southport); U.S. $11,000 
Plus generous nefits, Financial 
Analyst (Brussels): £3,600 Accountant, 
Professional (Europe) - Please send 
name and address to Director, F.C.A., 
Senior Steff Selection Lid, Interviewing 
Conte, 21 Lathom Road, Southport, 
nes. 





OVERSEAS 


ACCOUNTANCY ABROAD 


Oil Exploration company requires a 

qualified accountant in its Tripoli office, 
Must be single and prepared for two 

years assignments before home leave. 

Age, preferably 25-35, Good pay and 
foreign benefits. 

Write or telephone G. D. Kidd, Esq., 
Geophysical Service International Ltd, 
Canterbury House, Sydenham Road, 
Croydon CR9 2LS. Tel. 01-686 6511. 


GEOPHYSICAL SERVICE 
INTERNATIONAL . 

















PLEASE MENTION 
THIS SUPPLEMENT 
WHEN ANSWERING 
ADVERTISEMENTS 












CHIEF ACCOUNTANT/COMPANY SECRETARY 


Applications are invited for above position in medium-sized company. The duties and 
responsibilities will cover al! financial control and company secretarial duties. The 
successful applicant should be qualified to A.C.A. or A.C.W.A. standard. Age (30-45). 
The salary for this position would be negotiable in the £2,000-£2,500 per annum range 
dependent upon qualifications and experience for a man with drive and initiative. 
The situation offers security and excellent prospects in our expanding company. 
Pleasant location in East London suburb. ~ Box CA 8698. 





CHIEF ACCOUNTANT/ADMINISTRATOR 


Mature, qualified accountant, aged 35-40, is required by an established civil engineer- 
ing and manufacturing company in North Lincolnshire, ; 


He will be responsible for the operation of the Accounts Department, including 
the preparation of quarterly and annual accounts and staff management. 


The candidate will be given ample opportunity to develop and improve the existing 


ne of reporting management information with responsibility directly to the 


Experience in the construction industry or a medium engineering manufacturing : 


' ndustry would be desirable, 


The salary is negotiable around £2,500 p.n. and will depend on qualifications and 
experience. 


A non-contributory pension and life assurance scheme is in operation. 
Apply Box CA 8692, ` : 


H 





- FINANCIAL ACCOUNTANT 


We are seeking à qualified Accountant who will report directly to the Chief Cost 
Accountant and be responsible for: 


Preparation of monthly, quarterly and annual operating statements and accounts, 
Interprétation of budget/actual variances. —— i 
Development and improvement of management accounting systems using 


* 


computerised information, 


D * 


experience in a acturing unit. 


PL commeacing salary will be negotiable and fairly related to the responsibilities 


Opportunities exist both for career development and progression. 
The Company is part of Engineering Components Group which is a subsidiary o 
TURNER & NEWALL LIMITED. id 


The successiul applicant is likely to be aged 22-40 years, preferably with some 


Please write giving relevant career details or requesting further information to the 


PERSONNEL MANAGER l 
CORK MANUFACTURING COMPANY LIMITED . 
LANCITE WORKS 
HALL LANE, CHINGFORD, E4 8JB 





ACCOUNTANT. 


For rapidly expanding meat processing company In Luton, shortly 
moving to St Neots and employing about 50 people. i 


Successful candidate will be responsible for all accounting within 
the firm, including costings, stock control, etc. 


Applicant must be keen, bright and hard-working, and will be 
considered as potential company secretary. Around £2,500 to start. 


Porky Boy Products Ltd 
76-82 Wenlock Street 
Luton, Beds 
Phone 0582-37532 





Management Accountant 


London Circa £3,000 


Subsidiary of multi-national import/export company has a vacancy 
for a qualified Accountant aged 28-35. 

The successful candidate would be required to take responsi- 
bility for all accounting functions including preparation of cash 
flow forecasts, budgetary control statements, management accounts, 
credit control and stock control. Experience of data processing an 
advantage. 

This is an ideal opportunity for a man of high intelligence and 
drive 2 make his mark and progress in a Job with international 
potential. 


Please write giving fullest detalls to the M 
Box MA 15303. * e Managing Director, 


























t 





p In addition, a guaranteed arinual 
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f/ Thehighly 

practical 
.accountant's 
reasons for going 
to South America. 


. Prospects: a rapidly expanding 
practice is always in need of good 
p management; you will - 

e pushed ahead as fast as your 
capabilities permit, and could well 
be a manager by 1974 — as a start. 

Salary: this, plus fringe benefits 
(rent, medical and schooling allowances, 
depending on the location) would allow 
you to maintain a standard of living well 
in accordance with the firm's excellent 


onus allows a good margin for saving. 

Practices: using the best 
American, British and local audit 
techniques, they cover all important 

aspects of the national economies, 
and are regarded as central stores of 
expertise from which can be drawn a 
significant part of the vast technical 

"and commercial knowledge required 
in this very vigorous continent. 

Clients:international organisations 
and large national companies give an 
extremely interesting and valuable 
range of experience. 

And everything is done to make the 
adjustment to a new country - Argentina, 
Brazil or Peru - and a new way of life 
as easy as possible. 


lan Macpherson, Price Waterhouse & Co, 
3 Frederick's Place, Old Jewry, 
London, EC2R 8DB. 01-606 6044. 





The following vacancies attract such benefits as 25% 
terminal gratuity, Inducement Allowance paid TAX 
FREE into a U.K. Bank, free passages, subsidised 
housing, etc. A car loan of £300 and Appointment 
Grant of up to £200 may also be payable. 


PRINCIPAL ACCOUNTANT 


Applicants must be C.A., A.C.C.A., or A.C. W.A. with at least 
5 years’ experience since qualifying, preferably with some 
experience of tax investigation work. 

Tae Officer will assume responsibility for auditing of 
Min stries’ Accounts and all documents relating to Revenue 
Collection. He will check for compliance with Finance and 


Accounting Regulaticns, inspect Government stores, draw up . 


inspection and audit manuals; and manage Tralning of Audit 
personnel, 


Salary up to £3,436 p.a. (Ref. No. M3C/711217/AC) 


PRINCIPAL INVESTIGATIONS 
OFFICER 


AppEcants should have legal background and/or A.C.A., 
AC Z.A., preferably with experience in tax Investigation. 
Those with lower qua'ifications but who have proven experi- 
ence in tax investigation work at a Senior level, will also be 
considered. 

Th» Officer will be responsible for initiating Inspection 
plans and taxi nvestigetions; for preparation of case files and 
possibly for prosecution of cases in Court;and for staff training. 


Salary up to £3,436 p.a. (Ref. No. M3C/711222;AC) 


SENIOR ACCOUNTANTS 


Applizants must be C.A., A.C.C.A., or A.C.W.A., or have had 
at least seven years' experience at a senior level, preferably 
in an overseas Department where Exchequer and Audit 
accou iting system operates. Experience in computer ac- 
count ng would be an added advantage. 

The Officer will be responsible for internal audit, stores 
inspections of all Govarnment Accounts Units and stores; 
or may head a Ministry Accounting Unit. 

Salary up to £3,181 pa (Ref. No. M3C/711247/A C) 

Apply to CROWN AGENTS, 'M' Division, 4 Mill- 
" bank, London SW1, for application form and further 
particulars stating name, age, brief details of qualifica- 
tions and experience and quoting the relevant reference 
number. s 





OFFICIAL 


City of Birmingham Polytechnic 


DEPARTMENT OF BUSINESS 
STUDIES AND FINANCE 


(PPOINTMENTS 








To meet its expansion programme 
THE COLLEGE OF TAXATION 
equires: *Lady Secretarial Assistant. 
graduate andjes  A.T.LI. preferred. 
Writer/Lecturer. Graduate qualified 
ccountant preferred, 

Only competent persons, ready to 
tar! immediatdy, need apply. - 
Vritten apphcavons please, in cam 
dence to The Secretary, 21 Oakbury 
toad, London SV 6 2NN. 





LECTURER H in ACCOUNTANCY. 


Applicants should have a recognised 
professions! qualification and a degree 
nan EE subject area. The main 
teaching will be upon CNAA degree and 
professional courses. 


Salary Scale: Lecturer Il ~ £2,195- 
£2,875 per annum. 


Further particulars and application 
forms (ro be returned by February 16th, 
1972) fram: The Staffing Officer, City of 
Birmingham Polytechnic, The Grange, 
48 Aldridge Road, Birmingham 
B42 2TH 


= 








EAST BIRMINGHAM HOSPITAL 
MANAGEMENT COMMITTEE 


COSTING AND INTERNAL 
AUDIT ASSISTANT 


required for East Birmingham Hospital 
Management Committee where, in this large 
hospital group full use is made of regional 
computer service, The person appointed will 
work in a section of the Group Treasury, 


. headed by the Assistant Treasurer, which 
; undertakes management accounting; internal 


audit; coating and other technical and 
statistical work together with stores account» 
ing. Although his duties will primarily be 
related to costing he will be required, as 
occasion demands, to participate 1n all the 
work carried out in the section. He will thus 
be able to gain experience over a very wide 
field. Salary scale £1,461~£1,911. Commenc- 
ing point dependent upon experience and 
qualifications, etc. Applicants should have 
completed at least half their studies leading to 
a professional qualification and have had 
experience in accounting, costing or internal 
audit duties preferably with a public authority, 
Promotion prospects in the hospital service 
for qualified accountants are good and the 
successful applicant, after about 2 years in 
the pou and having completed qualifications 
could confidently expect to obtain a posi- 
tion for which the salary scale is currently 
£1,911—£2,397 per annum. No assistance can 
be given with housing but single accommo- 
dation, if required, may be available in 
hospital residential quarters. Application 
forms for this appointment may be obtained 
from V. Kelley, F.C.W.A., Group Treasurer, 
H.M.C. Offices, 45 Bordesley Green East, 
Birmingham B9 5ST to whom they should 
be returned after completion. Closing date 
nc Jeep of applications, February i4th, 





s 



























Company’s advisers: 






22nd Floor 





Hong Kong 







from May 1st, 1972. 





Company Secretary /Financia Controler 


HONG KONG 


The South China Morning Post, Limited, the foremost 
newspaper and commercial printing group in Hong 
Kong, requires a qualified Accountant (A.C.A., A.C.C.A., 
A.C.W.A, or A.A.S.A.), or Chartered Secretary, for this 
senior management position. 

Reporting to the Managing Director, with full res- 
ponsibility for all secretarial, accounting and adminis- 
trative functions, with particular emphasis on improving 
systems and methods, the selected applicant will play 
an important role in the commercial activities and 
future development of the Company. 

The appointment will carry a salary in the region of 
£5,000 sterling per annum, together with semi-furnished 
accommodation comprising a 3-bedroomed flat. A merit 
bonus of up to 2 months’ salary will be paid and there Is a 
contributory provident fund in operation. Leave entitle- 
ment will be 6 weeks per annum with passages pald for a 
family to the home country, to the maximum equivalent 
of 4 adult economy class air fares. 

The level of taxation In the Colony Is one of the lowest in 
the world, affording an opportunity for substantial savings. 

Applications In writing, giving a complete résumé of the 
applicant's qualifications and experience, should be 
submitted In the first Instance BY AIRMAIL to the 
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NOTICE TO APPLICANTS 


. Your own firm? 
Do you hesitare to reply to an 
advertisement with a Box number 
in case it may have been inserted 
by your present employer? 

A: reply may safely be sent, 
however, by adopting the follow- 
ing procedure: place the reply in 
a sealed envelope, unstamped, 
addressed to the relevant Box 


number only. Enclose the sealed 


reply in another envelope ad- 
dressed to *Box Number Replies’, 
Gee & Co (Publishers) Limited, 
151 Strand, London WC2, with.a 
covering note stating that. the 
reply should be destroyed if the 
advertisement concerned 

been inserted by your firm or 
company. 

If your company is a member 
of a group of companies it is 
advisable to give the names of ail 
the companies concerned rather 
than to specify merely the name 
of the group. 

We cannot inform applicants 
as to whether their replies have 
been forwarded or destroyed, as 
such information would possibly 
reveal the identity of anadvertiser. 











Lowe, Bingham Company 
Prince's Building 


Quoting Ref. P.S. 69 


Interviews will be arranged as soon as possible with 
selected applicants at venues and times to be advised. 
The Company would prefer that the successful applicant 
should be able to take up his appointment with effect 
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end financial practice. 


required. 


ORA/146. 





LONDON BOROUGH OF ENFIELD 
Assistant Accountant 


£2,388-£3,078 per annum 


GO. Grade 1 with protected maximum. The final grading of the 
p»st will depend on the outcome of a Job Evaluation Survey which 
is at present nearing completion.) 

Applications are invited from qualified accountants for the above. 
position in the Borough Treasurer’s Department. The post is at a 
senior level and offers valuable experience in modern accounting 


Temporary housing, or mortgage facilities will be considered if 


Application forms may be obtained from the Borough Treasurer, 
Town Hall, Edmonton NÌ OBL (telephone 01-807 3000), to whom 
-hey should be returned by February 5th, 1972. Please quote ref. 


COUNTY BOROUGH OF GATESHEAD 
PUBLIC WORKS DEPARTMENT : 


Chief Administrative Financial Officer 


Salary In accordance with P.O.1 ~ (£2,766-£3,180) 


A qualified and well experienced Cost and Works Accountant is required to take 
charge of the Accounts and Administration Section of the rapidly expanding Public 
Works Department. He wil! be required co produce information of costs and 
utilisation of resources, and measure the efficiencies of production and prepare the 
budgets of the Department and will oversee the general administration and clerical 


functions of the Department. 


The person appointed will be directly responsible to the Public Works Manager 
or his Deputy and will be a senior member of che Management structura. 

The starting salary will be related to experience but previous Local Government 
service is not essential. Temporary housing and assistance with removal expenses 


available. 


Application farms available fram the Public Works Manager, Shearlegs Road, 
Gateshead NE8 3EN to whom they should be returned not later than January 


C. D. JACKSON, Town Clerk, Town Hall, Gateshead NES 1BP. 


PARTNERSHIPS - 
AND PRACTICES 


31st, 1972. 








A.C.A., broad general experience within 
profession, all aspects of medium and smaller 
Cients, incomplete records, company and 
persona! tax, secretarial practice, ` seeks 
rartnership. - Box AC 4038, 
£..C.C.A., aged 37, wishes to jain practice in 
West Country with view to eventual partner- 
ship or succession, Considerable experience 
in pence and industry in small and 
medium accounts, audits, taxation, incom- 
plete records, and consultancy. Small 
nucleus and some capital available. ~ Box 
AC 4009. : i 
A.C.C.A. requires practice or group of fees, 
G.R.F, up to £10,000. Two years fees, with a 
substantial capital down payment, with 
balance over two-three years is envisaged. - 
‘Box AC 4036. . 
ACCA. (29), sole practitioner, small but 
growing London practice (own office and 
clerk) moving to Brighton, seeks additional 
£3,000-£5.000 G.R F. operable as Brighton 
branch and/or from London office, Will 
consider larger practice if payment by an- 
nuity acceptable, - Box AC 3833. 
ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over fort 
years. Valuations. - GORDON FORD 
CO, Westminsier Bank Chambers, London 
Bridge, London St! (HOP 1209), 
ACCOUNTANCY PRACTICE (rural and 
market town) in exceptionally pleasant area 
bordering Lake District, Rising G.R.F. over 
£10000, Büilding society and insurance 
agencies, - Please write Hox AP 3814. 
ACCOUNTANTS, Holborn, can offer on 
reasonable terms, office accommodation up 
to 750 sq. ft and shared secretarial and other 
services to Chartered Accountants in practice. 
Intention would be to merge in due course or 
provide assistance and security to a sole 
ractitioner who wished to make provision 
ior pate retirement. —-Write Box AH 


ACCOUNTANT (CHARTERED) wishes to 
acquire a practice in Central o Suburban 
London, Essex, Herts or Middlesex. Up to 


twice G,R.F. paid. Cash available for pay- 


ment in full on completion. - Box AC 3836. 
ACCOUNTANTS (West Norfolk market 
town) urgently det Die experienced account- 
ant preferably qualified, under 40, capable of 
acting on own with clients and Revenue. 
Early partnership prospects. Senior partner 
contemplating reticement. - Box AW 3969. 

A CHARTERED ACCOUNTANT wishes 
to acquire practice, partnership, block of 
fees in Reading/Henlev/Bracknell/ Ascot/ 
Windsor area, Capital available, - Reply in 
confidence to Box AC 3896, 

A CHARTERED ACCOUNTANT with 
general practice experience and good tax 
knowledge is sought by chartered account- 
ants with quiet offices in garden near the 
Barbican, London ECI. Opportunity of early 
partnership. An interest in the Arts an 
advantage. — Write with particulars of history 
and experience to Box AC 3972. 
AMBITIOUS ASSISTANT required by sole 
practitioner for a responsible position feading 
to partnership. - Alan J. Barker, P.c.a., 13 
Baker Street, Middlesbrough, Teesside. 
BIRMINGHAM CHARTERED AC. 
COUNTANTS interested in expansion would 
consider acquisition of small practices or 
blocks of audits in the Midland ares or 
arrangements with sole practitioners with a 
view to early retirement, - All replies in strict 
confidence to Box BC 3945. 

BLACKPOOL FIRM invites offers for block 
of audits, £6,000 approximately p.a.. mainly 
incomplete records. Immediate cash not 
essential - Box BF 3852, s 
CHELMSFORD. - Young, enthusiastic 
chartered accountant in practice on own 
account wishes to acquire small practices, 
blocks of audits, book-keeping servicés, etc., 
and would welcome discussions with practi- 
tioners contemplating retirement. ~ Box 
CY 3849. . 


BOLTON CHARTERED ACCOUNTANTS 
believe there are advantages in amalgamation, 
and would like to hear from firms in this 
area who feel likewise; we have ample office 
accommodation available. - Box BC 4035. 
CENTRAL LONDON C.A.s wish to sell 
blocks of audits and incomplete records, 
approximately £5,000 p.a. G.R.F., by way of 
outright sale. - Box CL 3863. 

CERTIFIED ACCOUNTANT, early forties, 
seeks purchase of existing practice (with 
G.R.F. about £5,000) or partnership 
Surrey/Hampshire area, outright purchase 
or arrangement, - Box CA 3835... 
CERTIFIED ACCOUNTANT with small 
nucleus, extensive experience in public prac- 
tice, seeks working arrangement or oppor- 
tunity to acquire interest in a practice, 
London, Rent, or Surrey. - Box CA 3998. 
CHARTERED ACCOUNTANT, early 
thirties with G.R.F. in excess of £8,000, 
seeks office accommodation/facilities in 
north/north-west London area, with view 
to eventual merger. - Box CA 3894. 
CHARTERED ACCOUNTANTS, West 
End, require qualified manager/assistant to 
partners, with view to partnership. Good 
opportunity for able man. - Box CA 3767. 





CHARTERED ACCOUNTANT with 
at least 3 years’ post-qualification ex- 
perience is required by expanding prac- 

tice situated in South East England, 
An initial salary of up to £4,000 p.a. 
. is offered and a man of suitable back- 
ground and personality will be viewed 
as a prospective partner in the early 
art of the employment. - Please apply 

x CA 8708. 





CITY CHARTERED ACCOUNTANTS, 
medium size, seek merger discussions with 
other firms practising in the City or provinces, 
who also recognize that the future requires 
pooling of resources. -- Box CC 4000, 

CITY CHARTERED ACCOUNTANTS 
seek merger. Fees £50,000 to £60,000, 
accommodation available if required for 

ractice of similar size. - Box CC 3895, 

T ANGLIA. — Practice required or small 
blocks of audits. Inquiries invited from prac- 
titioners considering retirement, Partnership 
acceptable if desired. - Box EA 3839, 
EAST SUSSEX. - An expanding City 
practice is to open an office in Robertsbridge 
to service clients in that area, Office facilities 
to be shared with property development 
company, solicitors and other professional 
firms, We wish to meet an ambitious young 
C.A., preferably with established contacts in 
the area, to take charge of ths office and to be 
responsible for its efficient development over 
the next few years. — Please write, giving full 
details, to Box ES 8734 
F.C.A. in practice London/Surrey wishes to 
augment growing practice either through 
purchasing additional blocks of fees up to 
£10,000 or partnership/succession arrange 
ment. Capita! available. - Box FC 3837. 
HOME COUNTIES. - Chartered account- 
ants, one-quarter share available in well- 
established three-partner firm owing to 
retirement of senior partner. Immediate 
income not less than £5,000 with option to 
increase fraction 10 one-third share within 
seven years. Capital required to cover share of 
goodwill and working capital, approximately 
£12,000 of which half may be spread over 
sevenyear period if required, Age 25-35. ~ 
Box HC 3992, 

HOVE CHARTERED ACCOUNTANT 
with spare accommodation would he in- 
terested in a form of co-operation or possibly 
artnership with another sole practitioner, ~ 
ox HC 3967. 
LANCASHIRE, ~ Owing to the impending 
retirement of a partner a share of an old- 
established medium-sized chartered ac» 
countants' practice is offered for sale. - 
Box LO 3912. i 
LONDON FIRM, ' anxious to acquire 
eran: practice in suburbs or thirty miles of 
Central London, interested in immediate 
purchase or working arrangement. Leading to 
eventual acquisition. =~ Box LF 4034. 
MANAGING CLERK (28) of large City 
firn, with small private practice (G.R.F. 
around £400) seeks partnership in profes- 
sional firm within twenty-five miles radius of 
Guildford, - Box MC 3892, 
MID-WALES. - Chartered accountants 
require a qualified man to assist in the 
management of branch offices in Mont, 
gomeryshire. Experience in incomplete 
records is essential. Initial salary is negoti- 
able, and a partnership is visualized after a 
robationary period of about twelve months, 
is position is a challenge in an expanding 
practice and has excellent prospects for a 
man with initiative, character, and a sense of 
humour. He need not have working capital 
nor a knowledge of the Welsh language, 
though both, would be an advantage. ~ 
GER Box MW 8670. 
so PRACTITIONER, Worthing, seeks 
chartered partner, preferably with own 
nucleus, or merger with small chartered firm, 
~- Box SP 4033. -- à 


NORTH OXFORDSHIRE CHARTEI 
ACCOUNTANTS rapidly expanding p 
tice require further partner preferably t 
30 to with continuing experience in 
profession since qualification on medium 
and small jobs, incomplete records, 
taxation, - Box NO 3991. 





PARTNERSHIP OPPORTUNITIES 
A NUMBER OF EXCEPTIONA 
PARTNERSHIP ` OPPORTUNTTTE 
NOW EXIST FOR AMBITIOL 
QUALIFIED ACCOUNTANTS I 
THE U.K. CONTACT US IN STRIC 
EST CONFIDENCE FOR CAREFU 


FINCHLEY ROAD, LONDON NV 
(01-794 0202). 


PROSPECTIVE PARTNER. - We a 
looking for a young chartered a 
countant with the ability and dete 
. mination to succeed in the professio 
We are a London -chartered firm 
medium size with world-wide conne 
tions and we believe that our rate 
expansion is exceptional, — Box 1 


SOLE PRACTITIONER, North-west ] 
don, G.R.F. £5,500, with good offices 
well established, would consider merge! 
partnership propositions), with another 
practitioner, ~ Box SP 3999, 

SOLE PRACTITIONER offers partner 
after probationary period. Twenty-five r 
north of London. - Box SP 3832. , 
TWO CERTIFIED ACCOUNTANTS, c 
aing South London/Kent area seek 
of £4,000 recurring. Smaller or larger b 
considered as wili any propositions from | 
practitioners, All replies will be answer 
Box TC 4031. ` 

WEST COUNTRY chartered accouni 
require young qualified accountant to 
their expanding country practice, Del 
prospects of partnership after a probatio 
pero - Apply Box WC 3936. 

EST S Y. - Old established cert 

practice for sale, Principals contin 
pending retirement. G.R,F. approxim: 
£10,000. Price £17,500 (to include fixture 
Box WS 4037. 
WEST YORKSHIRE. - Expanding fin 
chartered accountants with associate prac 
throughout the country are intereste 
acquiring a practice in Bradford, Hud 
field or Halifax area with gross fees in 
region of £15,000. Idea! opportunity 
practitioner wishing to retire but who 
offer to continue for a twelve to eigh 
months' penod. ~ Apply in confidenc 
Box WY 3971. 





SUBCONTRACT WOR 


Advertisements may now be accepted 
appear under this heading. They will 
charged for at the same rate as j 
advertisements appearing under the ma 
heading. 


PART-TIME ASSISTANCE at practítio: 
office, London WC1 required mainly in 
sonal taxation work, — Box PT 3976, 








Bi 


ACCOUNTANT, Richmond, Surrey, s 
subcontract work, One or two days avail 
every week. Fully experienced in mec 
and small accounts, incomplete recce 
taxation, etc, - Telephone 01-876 1578. 
ACCOUNTANT with staff has s 
capacity for a! least six or seven accounts 
week would tike to hear from busy acce 
ants for permanent working arrangemen 
Write to P.O. Box 24, London N4. 


ACCOUNTANTS, BOOK-KEEPER 
AND CLERKS 


Experienced Freelances available fi 
temporary assignments in all parts of t! 
United Kingdom and some countri 
Overseas, 


PRACTITIONERS SERVICES 
BURE 


AU 
233 Cranbrook Road, Hford, Ess: 
01-554 3484 . 


ACCOUNTS, continuity of completed 
counts, incomplete records to I.R. resul 
satisfied clients and recommendations. ` 
not farm them out. Twenty years’ ex 
ence, - Box AC 3978. 

CENTRAL LONDON CHARTERED 
COUNTANT, very experienced com; 
and incomplete records, taxation, inte 
check, design 'of time-saving systems. s 
subcontract work or other working arra 
ment, - Box CL 4011. 





BOOK-KEEPING SERVICES 


. Problems with your boo«-keeping? Let 
us quote you a highly ccmpctitive rate. 
We offer a comprebensive service 
operated by experienced book-keepers. 
Special subcontract te-ms for the 
profession. All work supervised by 
chartered accountants. 


ADVANCE CAREERS CONSULTANTS 
Book-keepiug Services Division 
11 Charing Cross Road 
London WC2H 8EP 
01-930 3933 


CERTIFIED ACCOUNTANT, professional 
trained and with considerasle commercial 
experience at management level now avail- 
able to assist any practiticner with staff 
shortages or work pressure by accepting 
subcontract work, London/Wanstead area. — 
Tel, 01-989 0685. Knight. i 
CERTIFIED ACCOUNTANT, specializing 
in subcontractual assistance to the profes- 
sion, will undertake any type of audit. — In- 
complete records, company audits, etc. Work 
collected and delivered throuzhout London 
and south eastern counties, Offers of work 
in other areas considered, - For Prompt 
3 52) 


attention telephone Heathfield (Std 

3052 now, 

CERTIFIED ACCOUNTANT, with twenty 
years’ professional experience, has time 
available to assist the over-bu-dened practi- 
tioner in audit, accountancy and taxation 
fields, Berks, Bucks, Oxoa, London area 
preferred. - Box CA 4039... 
CHARTERED ACCOUNTANT, experi- 
enced management consultant, with extensive 
industrial/professional experience, would 
undertake subcontract in Reading-East 
sae London area, ~ Reply Box CA 


3897. 
CHARTERED ACCOUNTANT, London, is 
available for subcontract work. Very good 
at incomplete records, auditing, and taxation. 
— Box CA 4010. 
CHARTERED SECRETARY available to 
assist practitioners in management con- 
sultancy, West of England. - Boz CS 3914, 
ANGLIA, LONDON OR MID- 
LANDS .- subcontract work required, 
taxation, incomplete records, awdits, on or 
off clients” premises, ~ Box EA 3840. 
GLASGOW AREA, - Experienced audit 
clerk (48), including local authority, propos- 
ing to freelance, seeks work. Audit or book- 
keeping. Conscientious worker. — Box GA 


KINGSTON, - Experienced practitioner with 
spare capacity, having brought up to date 
two satisfied firms (references available), 
seeks further subcontract work, Incomplete 
records welcomed. ~ 01-549 42-6, or Box 
KE 3899. 


M 


LANCASHIRE/CHESHIRE AND DERBY- 
SHIRE A.C.A., seeks subcontract work, 
Incomplete records, tax complications, pri» 
vate company accounts, etc. - Box LC 3350. 
LEEDS, — Taxation and trust subcontract 
ee by experienced senior. - Box 


LINCOLNSHIRE CHARTERED AC- 
COUNTANT with spare capacity seeks 
working arrangement with practising col- 
league(s). - Box LC 3925, 

LONDON CHARTERED ACCOUNTANT, 
taxation special'si with considerable profes- 
sional and commercia! experience, has about 
ten hours weekly available for subcontract 
work. - Box LC 3993. 
MANCHESTERIN.E, CHESHIRE, F.C.A., 
A.T.LL, broad professional and commercial 
2xperience, willing to undertake any type of 
work on subcontract basis. Own premises, ~ 
3ox MN 3947. . 





MERSEYSIDE AREA 


Problems over audits of your larger 
clients? 

Lack of time to review audit pro- 
grammes ? 

Difficulty in Al enone modern 
auditing techniques 

Problems with audit of computer 
accounting ? . 

Experienced firm of chartered ac. 
countants can undertake audit work on a 
subcontract basis. - Box MA 8693. 





PARTLY-QUAL/FIED ACCOUNTANT 
(1365 A.C.A. Part [E Finalist} seeks accounts, 
audit, tax, etc, work at £1-25 per hour. - 
Please write to S. A. Malik, 66 Windermere 
Road, London N10, 

QUALIFIED ACCOUNTANT, many years’ 
experience in the profession, requires sub- 
comtract work on mutually agreeable basis. 
Work collected and delivered, Sussex area, ~ 
Box QA 3986. 

SOLE PRACTITIONER, Southend-on-Sea, 
see<s subcontract work to supplement a 
small but well established practice. - Box 


SP 4001. 

TAXATION PRACTITIONER (A.T.LE), 
has time available for subcontract tax work 
and incomplete records. Personal/company/ 
trust and capital gains tax. Any area. — Box 
TP 3948. 

VERY EXPERIENCED but unqualified ac- 
countant with small practice requires 
subcontract work from overburdened prac- 
titioners, Excellent service given, Any work 
undertaken. - Telephone Rayleigh 3901/4142, 
WILTSHIRE DEVIL (F.C.A.) Has 150 
hours available February/March. Incomplete 
records and taxation — collection, delivery, 
interviews, Central London to Bristol, 
Management accounts, consultancy and 
aon Bath/Salisbury area. - Box WD 





SITUATIONS WANTED 





ABLE ACCOUNTANTS IMMEDIATELY 
AVAILABLE 


Accountants supplied on temporary 
basis. All candidates carefully vetted by 
Mark Pembroke, P.C.4,, and given a 
practical accountancy test. Lowest rates 
and guaranteed service. - Pembroke 
and Pembroke, 01--236 0011, 76 Cheap- 
side, London EC2, 





ABLE TO FINALIZE complete/incomplete 
accounts independently, finalist H A.C.A., 
experienced, efficient and hardworking, 
articles finished, seeks suitable job immedi- 
ately. Temporary considered. - Write to 
Advertiser, 205 Church Street, Londen N9. 
A.C.A. FINALIST (Part Il) Indian, 38 
years' varied experience, seeks empioyment 
with professional firm, - Box AC 4C45 
A.C.A. FINALIST U NOVEMBER seeks 
position within profession, — Mohamed 
Aasaria, 27 Dunstan Road, London NWII. 
ACA., NOVEMBER 1971. - Part It 
finalist (Malaysian-Chinese), seeks position 
in medium/large firm of accountents to 
widen scope, Five years! varied experience 
with small firm in auditing and taxstion. ~ 
Write Box AC 3959, 

A.C.A., PART I FINALIST, at present in 
medium-sized firm, experienced in public 
company accounts, incomplete = records, 
taxation, etc., seeks position with professional 
A.C.A. PART II FINALIST, November 
1971, with varied experience in small and 
medium audit and taxation (including 
incomplete records) and presently working 
fot a small chartered accountants’ firrr seeks 
position in profession in London. - Box AC 


A.C.A. PART II FINALIST, efficient and 
hardworking, with varied experience in small 
and medium audits and taxation (including 
incomplete records) seeks position in pro- 
fessior in London. - Box AC 4021. 

A.C.A. PART II FINALIST (Indian), with 
wide experience in accounts, both complete 
and incomplete records, audit, taxation, 
computer-based accounting system, budget- 
ary control, profit forecast, etc., seeks suit- 
able pcsition. - Box AC 3845. 


A.C.A., PART IIl FINALIST NOVEMBER ` 


1971 (<enyan Asian). seeks position in in- 
dustry, commerce or profession. Seven years’ 
profess onal experience. - Box AC 3879, 
A.C.A., PART UU FINALIST with varied 
experience for five years in profession, seeks 
positior in profession. Available immedi- 
ately. — Please contact Box AC 3961. 
A.C.A., PART II FINALIST, Pakistani (25), 
just ccmpleted articles, experienced in 
completa and incomplete records, seeks 
position with a professional firm in or 
around London. - Box AC 3909, 

A.C.C.A. GRADUATE (Chinese), ex- 
perience in audits, incomplete records, 
taxation etc., seeks position in medium-size 
professic nal firm, presently working as senior 
clerk. - 3ox AC 3828. 





ACCOUNTANCY ASSISTANCE 


availatle immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcone your problems during holi- 
days, sickness, or upon special proiects, 
etc. Qualified, competent men available 
for all parts of the British Isles. Lowest 
competitive rates. - Call Brian Danes 
today at 01-493 9441, Harrison & Willis 
Lid, 113 New Bond Street, London Wi. 
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A.C.C.A. STUDENT (Singaporean Chinese), 
at intermediate level with a year of ex- 
perience in the profession, seeks the same 
position or in commerce. - Box AC 3941. 
ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs, ~ Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, liford, Essex (telephone 01-554 3484). 
A CHARTERED ACCOUNTANT (28), 
having two years’ experience of practice with 
a renowned firm in central India and holding 
authorization from the Board of Trade, seeks 
a position in a firm of chartered accountants, 
- Please reply Box AC 3996, 

A NIGERIAN CERTIFTED ACCOUNTANT 
(29), experienced in the profession for six 
years. incomplete records, audit small and 
medium-sized firms, taxation, corporate and 
personal, seeks position in profession, 
industry or commerce, Available immedi- 
ately. - Box AN 3891, E 

II FINALIST (November 1971) 


A PART é 
seeks senior position in a London firm of 
chartered accountants. General practice 


experience in accounting, auditing and 
taxation, audits being of medium to small 
companies, some experience in incomplete 
records. - Box AP 3908. 

A.T.LE INSTITUTES’ Part YW finalist, 
twelve years’ professional experience with 
medium and small firms, seeks position as 
senior clerk in audit or taxation department. 
- Box AT 3958. 
AUDITOR/BOOK-KEEPER, mature lady, 
experien in incomplete records, no 
taxation, seeks work temporarily. Part-time 
considered, W, London. - Box AB 3984, 
CERTIFIED ACCOUNTANT with wide 
experience in profession, commerce and 
industry, seeks a position for three days per 
week or per month. - Telephone 01-458 6543. 
CHIEF ACCOUNTANT / DIRECTOR, 
owing to take-over, seeks suitable managerial 
or financial position in City or SE. Essex, 
Wide experience profession, commerce, 
financial planning, and computers. ~ Box 
CA 3983. 

C.LS. FINALIST (III) (30), seeks position 
in accounts departmen, of a medium, or 
large commercial/professional firm in central 
north London.area. Intends to do A.C.C.A. - 
Box CI 3932. 

E.C.A. (50s), redundant last job, experience 
financial, management, professional com- 
plete/incomplete records, seeks secured 
position commerce or small professional firm 
with prospects, London area preferred. - 
Box FC 3874, 

LONDON/SOUTH HERTS, ~ Chartered 
accountant, mid-forties, until recently partner 


' in smallish firm, seeks proposals for regular 


professional employment one-three days 
weekly. - Box LS 4022, 


PAKISTANI, PART II A.C.A. FINALIST 
and holding Masters degree, extensive 
experience in incomplete records, seeks 
service with a professional firm in London. - 
Box PP 3877. 


PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashier. - Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SW! (01-222 2354/5817). 


QUALIFIED ACCOUNTANT (45), seeks 
responsible appointment London or within 
thirty miles of Feltham (Middlesex). Wide 
rofessional experience, family: companies, 
incomplete records and tax, - Box QA 
3957 or phone 01-890 5426 after 6.30 p.m. 


SINGAPOREAN CHINESE, awaiting 
A.C.C.AÀ. section IV result, seeks entry into 
profession with international firm or firm of 
accountants, Experience mainly industrial 
and commercial side, - Please reply Box 
SC 3856. , 

TAXATION. - Man with really first-class 
Enowledge ~ fifteen years specialization - 
available now two days a week, ~ Telephone: 
01-262 [177 (extension 34), after 7 p.M., or 
write Box TM 4005, 


TAX MANAGER seeks £2,900 appointment. 
~ Box TM 3942. 


TYPING, DUPLICATING, balance sheet 
specialists and staff supplied by Jay Cory 
Lid, Windsor House, 46 Victoria Street, 
London SWI (01-222 2384/5817). 


UNQUALIFIED SENIOR (34), with four- 
teen years’ continuous all-round experience 
with professional accountants (chartered and 
certified), capable of dealing with any situa- 
tion Experience includes preparation of 
consolidated accounts; company and per- 
sonal taxation; audits and investigations 
large and smal! public and private companies; 
licuidations; investment and property com- 
pany accounts; secretarial work; incomplete 
records, budgets, costing and installations of 
accounting systems, seeks suitable position 
in North London, Herts, or West End area. — 
Box US 3875. 


WAITING FOR THE RESULT of chartered 
final, Part It, aged 29, seven years’ profes- 
sional audit and accounting experience, good 
exemination record to date, seeks position 
with a medium-sized London-based firm of 
chartered accountants. - Please write to 
Box WF 3878. 
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ARTICLES REQUIRED 





A_B.A., one and a half years’ experienc 
with West End firm, seeks articlesbij 
Preliminary exempt. - Please write Alu 
Mahmood, 7 Mulgrave Road, London NW H 
A B.COM. GOLD MEDALLIST, aged 2: 
seeks articles. Preliminary exempted. Pri 
pared to go anywhere, — Please write Mushta 
Ali. 15 Chesham Place, London SWI. 

A B.SC., SECOND DIVISION (24), harc 
working and ambitious Indian, seeks article: 
Preliminary exempted. Working as a traine 
accountant at present. — Please write Bo 
AB 3888, 

A B.SC, (20), from Punjab University, wit 
experience in accounts, seeks four year 
articles, in or around London. Salar 
immaterial. - Please write F. Sayeed, 5 
Cloudesdale Road, London SW17. 

A COMMERCE GRADUATE seeks transft 
of articles in a medium or large size firn 
Two and a half years’ experience, Passe 
intermediate in September 1971, Principal 
consent obtained, ~ Please write to Box A! 


l. 
A COMMERCE GRADUATE with tw 
ears in articleship seeks transfer anywhei 
England or Wales. - Please write to Bo 


AC 3924, 
A FEMALE KENYAN ASIAN (18), wit 
seven good 'O' levels in one sitting, seck 
articles in and around London. Preliminar 
exempted, ~ Please write to Box AF 4023. 
A GRADUATE, economics, statistics (Britis 
nationality), seeks four years’ article 
Preferably in London, ~ Please write 
Parvez Awan, 93 Sandhurst Road, King: 
bury, London NW9, 
A GRADUATE (economics and mathematic: 
seeks four years’ arsucles. Preliminary e 
' empted. ~ Please apply Box AG 3810. 
A GRADUATE, with eighteen month: 
experience, seeks articles in or outsid 
London. — Write Box AG 4020. 
A GRADUATE (31). seeks articleship, prefe: 
ably in London. Eight years’ local goverr 
ment and eight months’ banking experienc 
Settled in Britain for ten years. Immediate! 


* 


available. Own, telephone, - Write Bo 


AG 3862. 

A MALAYSIAN CHINESE seeking transfe 
of articles. Doing the Final | examinatio 
and about two and a half years’ articles t 
serve, Experienced in incomplete record: 
etc. — Please write to Box AM 4029, 

A MALAYSIAN (18), with eight *O' leve 
and four months’ experience, seeks a transfe 
of articles, Principal consented. London are 
preferred, - D. Corray, 78 Fourth Avenut 
Garston, Watford, Herts. 

AN ARTICLED CLERK (Nigerian), wit 
two years’ experience in preparing account 
mostly incomplete records, audit of sma 
private companies etc., seeks transfer an 
where in London. Salary immaterial, - Appl 
Box AA 3990, 

AN ARTICLED CLERK (21) with te 
months’ experience in incomplete recorc 
and P.A.Y.E., seeks transfer as present Dr 
moving from London. Principals conser 
obtained, Immediately available, ~ Bo 
AA 3890, 

AN ARTICLED CLERK (19), with seventee 
months’ experience in incomplete record 
P.A. Y.E., and medium-sized audits, appea 
ing intermediate examination. in Marc 
1972, seeks transfer. Principal’s conse: 
obratned and can commence work in ear 
March 1972. - Box AR 1857, 

AN ECONOMICS (HONS) GRADUAT 
with. practical audit training in Englan 
seeking articleship anywhere in England fx 
full-time course of chartered articles. Colles 
from next September. - Please write: Sir: 
SES 19 Honiton Road, Londo 


W6. 
AN M.A, IN ACCOUNTANCY and B.Sc. i 
economics from Iron, age 27, preliminai 
exempted, three years’ experience in account 
seeks articles. - E, Malek, 42 Nottingha 
Place, London Wt, 
AN OVERSEAS GRADUATE in commer 
with advance accounting and auditing i 
specia] subjects. seeks four years’ article 
Anywhere in England. Any allowance accep 
able, - Please write M. Ahmad, 81 Dow 
Park Road, London ES. 
ARTICLED CLERK (18) with six ‘O° teve 
and three ‘A’ levels, grammar school educ. 
tion, five months' accountants’ office expeti 
ence, seeks fresh articles anywhere i 
London. - Box AC 3830. 
ARTICLES WANTED by a young (18) */ 
level student, also with eight 'O' level 
melodin four distinctions. ~ Write Box A" 


A YOUNG East African student wil 
good "Or levels and a degree in commerc 
secks articles in a small or medium-size 
firm of chartered accountants. - Please wri 
to Box AY 3944, 

A YOUNG GIRL (20) with two ‘A’ level 
six 'O' levels and four months’ experience ı 
working with a prosperous accountant’s fir 
of London, seeks articles. Available immed 
ately. ~ Apply Box AY 4030. 
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A YOUNG GRADUATE seeks articles with 
a firm o^ chartered accountants (anywhere in 
England). Preliminary exempted. - Box AY 


39 

A YOUNG LADY seeks transfer of articles 
to wider experience. Intermediate passed first 
attempt Takes Part I in November 1972. 

Three years left. Principal’s consent obtained. 

~ Box AY 3831. 

A YOUNG PAKISTANI GRADUATE 


— Please write M, Sajjad, 73 
senham treet, London SW18. 

YOUNG TANZANIAN GIRL with six 
*O' levels and one "AT level seeks articles 
around London, - Write to Miss Pratina K. 
Asher, 38 Hendon wer London NW2, 
CHINESE FROM GUYANA seeks articles 
in London with firm of chartered account- 
ants. — Please reply Pat Luck, 14 Balmoral 
Road, South Harrow, Middlesex. 
COMMERCE GRADUATE (19), with 
advanced accounting and auditing, Eighteen 
months” professional experience in a medium- 
sized frm, prolimmiary exempted, requires 
articles -: Sohail Ahmad, 19 Woodville 
Road, 3olders Green, London NW11. 
ENTH JSIASTIC, HARDWORKING young 
mau seeks- articleship, any location. Seven 
Good *O' levels and two ‘A’ levels, — Please 
write o S. Jamal, 96 Harleyford Road, 


TANZANIAN ASIAN, 18 years 
of ages with seven good 'O' levels in one 
sitting, prelimin exempted, seeks. articles 
in or around London. ~ App ply Box FT 3885. 
FINALIST, — Two and a half years’ articled 
experience seeks transfer of articles to a 
medium-size to large London firm. Genuine 
eet Principal’s consent obtained, - Box 


MALAYSIAN, aged 20, seeks articles. Has 
preliminary certificate, two "AT levels and 
eight *O' levels, Available immediately. — 
Please reply to T. V. Ratnam, 93 Cavendish 
Road, Colliers Wood, London SW19 2EY. 
Tel. 01-540 5424, 

OVERSEAS COMMERCE graduate taken 
final art I examination in November, two 
years’ articles, Left seeking transfer of 
ze as EE giving up his profession 
shortly. — S. M. Kamal, 9 Rudall Crescent, 


pti 


KENYAN INDIAN (19), studying Part III 
A.C.C.A.,, seeks position in in public practice, ~ 
A. Shah, 35 Arterberry Road, London SW20. 
MALAYSIAN 20 , seeks A.C.A. articles, 
Just completed ‘A’ levels, November 1971. 
Has six ‘O’ levels. ~ Please reply Fidelis 
Fernandez, 21 Inglewood Mansions, 287 
West End Mans, London NW6. 
PAKISTANI B.COM., (28) seeks articles in 
or around London, Preliminary exempted. 
Some U.K. P.A.Y.E. and accounts experi- 
ence. — Please write N, A. Dani, 11 Ludgate 
Broadway, London ECA. 

SINGAPOREAN STUDENT, aged 24, 
seven o levels, three ‘A’ levels, B. Sc (Maths) 
seeks articles. — Please reply to A. Shah, 
16 Second MERE, Wembley, Middlesex, or 
phone 01-904 744 

SINGAPOREAN FEMALE, aged 21, seeks 
articled clerkship with chartered accountants’ 
firm. Holding G.C.E, in 'O' and ‘A’ levels. ~ 
Write to Miss Catherine Pereira, St John's 
House, 44 Duncan Terrace, ‘Islington, 
London Nf, or phone 01—226 9854, 
TRANSFER OF ARTICLES, = Malaysian 
Chinese (21), with experience in incomplete 
records, P.A.Y.E., auditing. Principals 
consent obtained, — Pleasecontact T. S. Wong, 
67 Gloucester Place, London Wt. 

YOUNG, ENERGETIC GRADUATE from 
Bangla Desh seeks articleship. Worked with 
American organization for five years. - Box 


YOUNG KENYAN INDIAN (19), with three 
good 'A' levels and seven *O' levels, seeks 
four years’ articles, Available immediately. ~ 
Please write to Box YK 3881. 

YOUN with five *O' levels and two 


. ‘A’ levels and ten months’ book-keeping and 


accounts experience seeks articles in London. 
— Please write Box YM 3964. 

YOUNG TANZANIAN, male, with elght 
good 'O' levels in one sitting, preliminary 
exempted, seeks articles in and around 
London. ~ Box YT 4027. 

YOUNG TRAINEE ACCOUNTANT await- 
ing results Part I seeks transfer of articles. 
Passed intermediate at first attempt. - Box 


YT 3918. 

YOUNG TANZANIAN, male, with six good 
‘O’ levels in one sitting, preliminary exempted, 
o nisl anywhere in England. - Box 











London NW3. | 
SERVICES 
FORMATIONS LEWIS, COATES 





A BACKED SERVICE. ~ Limited companies 
formed (seven days) or ready-made. ~ £33. ~ 
Clifton Secretarial Agency, 55 Stoke Newing- 
jens Church Street, London N16 (01-254 7310). 
ARGAIN. - Ready-made companies. 
Ant add - rapid company formations 
(uncer personal supervision of T. A. Herbert, 
LL.B), Annual returns 20p per doz. (post : 5p). 
~ Business CODD Company Registrations 
Limited, 133 rgate, London EC2, 
(01-628 8821/2 3 Cate of Strand WO2.) 
A COMP FORMED PROMPTLY. 
Piten guineas, incl. SL d mem., and 
arts.” Also re-registrations and ready-made 
companies. ~ Reichmann & Wing, 40 
Silver; Street, London NIS (01-803 sido]. 





‘COMPANY FORMATIONS 
' READY-MADE COMPANIES 
£40 inclusive 
-for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01—353 9471 (4 lines) 


fs. 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
` FEE £13 plus duties 
also 
READY-MADE aa cores 


(Dept MS 30 CITY ROAD 
ON EC 
KE 8434/5 





& LUCAS LTD - 


LAW STATIONERS 


READY-MADE COMPANIES FOR . 
SALE with memo and arts, seal and ` 
statutory books. Guaranteed no trading. 

' Transferred in ten minutes, 


£40 (inclusive) 


38/40 Featherstone Street, London ECL ` 
01-253 2977/8/9 Telex 262687 


Established 1821 





READY-MADE COMPANIES £40 (in- 
clusive) transferred immediately. Companies 
registered from £15 plus ^ Searches 
carried out, ~ Graeme Ltd, Fairview 
Avenue, EE Kent (Medway Nee 
Code OMEA. 


HART:CO} 


(CITY ROAD) ETD. 


Es 


éi Cowper: Street 


London. EC2A 4AP 


01-253 4108. - 


HART FOR COMPANIES 
Prompt and "cent Specialised 


ces 
For Accountants and Solicitors only 


Formations; Ready-made EE 
. Agency, Searches, 


'Telephono or write for brochure. 








be w 





VALUERS 













THE JOHN CHURCHILL 
ORGANIZATION 


Stock-taking and valuation staf available 
throughout the United Kingdom. 
Distributive and industrial stocks 
inventorized and valued for audit, probate, 
merger verification purposes, 
Stock control card/record 
checked and correcte 
porpetually. 


JOHN SE & CO 


INCORRORATED VALUERS : 


systems 
periodically or 


Mead Office 
155 HIGH ST, BROMLEY BRI! (UE 
Tel. 01-460 8601/9220/5550 





OFFICE MACHINERY 
AND EQUIPMENT 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32, E Edel and Soo ae 

t, repair erms, Burrou 
accreditéd dealers, — d, 





ACCOUNTING 
"MACHINERY 
We can offer from stock fully guaranteed 
rebuilt National Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines 


Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D&P 


NATIONAL. 
APPLIANCES 


5/7 Paul Street, London EC2 
Tei. 01—606 9440/9442 


FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS ~- 
A Comprehensive Range 
allat 
. £2:20 per 100 (plus postage) 


-, SHARPTHORNE 
PRESS LTD 


Lac Stafford Road, Wallington, Surre 
Tel, 01-647 9510 á 





NAMEPLATES MADE IN SEVEN-DAYS 
Gn stainless steel, aluminium, or plastics). 
Bronze and brass nameplates, aseene 
Office' directory boards, and rubber stamps 
also supplied quickly. - Austin Luce, 59 Col- 
lege Road, Paron, Me Tel. (sales) 
Northwood 24326. 


 GEORGE, ORRIDGE & CO 


E Valuers 


STOCK-TAKING and VALUATIONS 
Audit, Probate, Sales, etc. 
Qualified Fire and Burglary Loss Assessors 
Retail, Wholesale, Industrial 
QUOTATIONS WITHOUT OBLIGATION 





REGENT HOUSE, 235/241 REGENT STREET 
LONDON WIR 8SU ` 


Telephone 01-434 1294/8 — 
Also at Bournemouth, Walsall, Birmingham and Liverpool 





All models of Sensimatic accountin 


machines available for short or long 
term rentals.” 


For details of this unique servic 
write or telephone: 


- Goodson Calculators 


i 55/61 Moorgate, London EC2 
: (MONarch T 





7207 DISCOUN 


BRANDED CARPETS 


Wiltons, Axminsters, Orientals, Tuf 
£200,000 carpets on display in our. exten 
London and provincial showrooms. 
oe available with full manufactur 
guarantees, Free delivery U.K. No imper 
goods: sold. Expert local] fitting serv 
available, - Write stating requirements 
: DODS( 


Bailey, London -EC4. Tel. 01-248 7 
ten Hines): also at 90-92 Pilgrim Str 
ASTLE UPON TYNE, Tel. 20: 
21428; uo Lever Street, MANCHEST 
Tel. (061) 236 3687/8/9; 268 Old Christcht 
Road, BOURNEMOUTH, Tel. ^21 
ueen Charl 
Street, Bristol 1, Tel 758857; 12 G 
ds 2, Tel. 41451; 
BIRMINGHAM, `, 
on | 236 5862; 495 London Road, WE 
CLIFF-ON-SEA, Tel. Southend 46: 
and 2-5 North Road, BRIGHTON, 


SEE 





MORTGAGES 





ABANDON CHASING THAT MO] 
GAGE. ~ 100 per cent loans to quali: 
accountants up to £8,000. High advar 
to £20,000, Survey fees repaid on completi 
Personal attention of a director, — Pro 
sional Mortgage Services, 5-7 Muswell E 
London N10 (TUDor 9595 ). 
£20,000 MORTGAGES available for ho 
purchase up to 90 per cent of valuati 
£15,000 up to 100 per cent; Remortgages i 
investment property mortgages also availa! 
^ Contact Callandar Securities Ltd, 54 P 
Lane, London EC4 (01-248 3376) 
100 PER CENT MORTGAGES "for q 
fied accountants and executive staff o 
choice -of red mortgage schemes : 
available, ~ E Cen Associa 
Dryden Chambers 119 Oxford Str 
Fondon WI, (01-699 ) 4821 or 01-437 30: 
100 PER CENT MORTGAGES for accor 
ants to £15,000 (95 per cent to £17,500, 
per cent to £20,000), Excellent facilities 
second and remortgages. — Write Ma 
Hasseck Ltd, 150 Regent Street, Penden 
or phone 01-346 4653 (twenty-four h 
service). 


LA 


FIRST | SECOND HORTGAGES 
bridging loans and other finance. — In- 
quiries invited, — Write: Apex Mortgage 
& Finance Co, Panton Eouse, 25 EA 
mies London SW1, cr Tel, Ql- 








SECRETARIAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton, Tel. 23147. 





MISCELLANEOUS 








BUSINESSES 





ADVERTISERS PREPARED to buy 
businesses having substantial losses in 
the following trades: ` 

Advertisi Tool-makiag, Enginecer- 
ing, Building/Property, Furniture Manu- 
facturing, Retail Stores, Finance, Motor 


ealing. 
Full Particulars to Box AP 8691. 


YOUR CLIENT'S BUSINESS sold by per- 
sonal agent and broker comm ssion shared. — 
Olga Conway, 01—989 8802. 





BUSINESS PREMISES 


HOLBORN RIRM of accountants have 
single office (capable of dividing into two) 
et, with or without recepton facilities, ~ 





CE, central Chiswick area, 
108 sq. ft, suitable for professional person or 
company, £900 per annum inclusive, also 
SEU HUDAIM and typing facilities, - 01-995 
FULLY FURNISHED OFFICE in Blooms- 
bury available on a sharing basis. Highly 


> 
o 


01-637 4909, 


4 





FOR SALE 


BOUND ‘TAXATION’, 1966 to 1970, for 
sale. Buyer pays postage. Offers please to 
Box BT 4012, 

VOLUMES OF ‘TAXATION’ 
required for 1968, 1969/and :970. — Box 
BV 4043 


BRITISH TAX ENCYCLOPAEDIA, com- 
plete with supplements and bound and 
‘loose-leaf issues to end-1971. Offers invited, — 
Telephone 01-449 8401. 





w 
o 


TELEPHONE EQUIPMENT 


100-line private automatic telephone 
exchange, cordless type, PAB . = 
Please contact Mr Wallace, Prestcold 
(Scotland) Ltd, Glasgow SW2. Tel. 
041-882 3241, 





EQUIPMENT 
PROFESSIONAL & HOUSE 


NAME PLATES 


and interchangeable 'Registered Office’ 
directory boards in Bronze, Brass, 
Stainless Steel or Coloured Plastic 


SKETCHES AND ESTIMATES SENT FREE 


Prompt service by actual manulacturers 


ABBEY CRAFTSMEN LTD 
f Park Works, Kingsley, Bordon, Hants 


rel: Bordon 2081 (2 lines) r 
gi Representatives in London Area, 


MEME 
P FURNITURE 
Discount off full retail price, 


mcd to your home town 
WK mainland, 


For specific quotation send 
details of your requirements to} 


UK DISTRIBUTORS LIMITED 


ZZ OSWALD ST, GLASGOW C1 Tet 041.221 2771 
ILLI FI 





a 


(Beside Glasgow Central Station] 





PERSONAL 


YCU WON'T BE TAXED by the unique 
tuition for the Institute of Taxation exams 
a most useful extra qualification). ~ Writs 
or FREE 100-page book to The Rapid 
Results College, Dept AHS, Tuition House 
London SW19 4DS. 01-947 2211. Accredited 
by CZ, A.C.C. 








i d 


TAXATION = 
COURSE OF THE MARKET’ 


OG Ecay-losrmíng volf-atudy couar. Ts. & Estate Duty 
atondxmnce 


courses in London Provinces, 


V Avaliable on kapta or cessaltes, 


A 


THE COLLEGE OF TA»ATION (TAX) Géi 
21,Cakbury Road, Loncon SWG 2NN e 25 
TolO1-738 8339 . 





CCOUNTS 


Schedules, Tax Computations 


JOY HAMILTON-KING 


Typing Services 


60 Blandford Street, London Wi 


01-496 4011 





TEMPORARY | 
A 


CCOUNTING 


PERSONNEL 


ACCOUNTING ASSOCIATES 


01-794 0202 (24 HOURS) 





168 FINCHLEY ROAD 
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TAX WRITER/LECTURER required, Fu 
time. Must be literate, competent and keer 
Preferably able to type. Age and sex im 


material, - Please send brief details to: Th 
Secretary, The College of Taxation, 21 Oak 
bury Road, London, SW6 2NN. 














PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freclances also invited 









OFFICIAL NOTICES 








Englund and Wales 
Notification of Examination Results 


Subject to unforeseen circumstances, lists « 
candidates successful at the November 197 
Final Part I and Part II examinations wi 
be displayed at the offices of the Institut 
Chartered Accountants’ H Moorga: 
Place, London EC2 on Monday, Janua: 
31st, 1972. . 


In addition cach candidate may expect t 
receive by post at the earliest on Monda: 
January 31st, 1972, a notice stating wheth: 
he has passed or failed, together with detai 
including any prize awar or, if unsuc 
cessful, particulars of his performance i 
individual papers. 


The Institute cannot give information « 
results by telephone or telegram and canne 
entertain any inquiry as to whetber resul 
are available. 


The Institute of Chartered Accountants in 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 
The publishers cannot guarantee insertion on any specified date, 
but every effort is made to comply with advertisers’ requirements. 
The publishers »vill not be held liable for any loss occasioned by 
the failure of an advertisement to appear from any cause whatso- 


ever, 


The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 

Box number adcresses must not be used for the receipt of original 
documents, goocs or payments of any kind, nor are they available 
for the distribution of canvassing matter. Any letter is liable to be 
opened for examination of its contents. 

The right is reserved to refuse, cancel, suspend publication, or alter 
any advertisemert which in the opinion of the publishers does not 


conform with recognized professional stan 


dards. 


| FACTORY VALUERS & AGENTS 
RATING SURVEYORS 


FULLER PEISER &CO 


Throughout the United Kingdom 
3/4 Holborn Circus London ECIN 2HL 


CHARTERED SURVEYORS 





Telephone 01-353 6851 Telex 25916 
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Duties of E 


a Gompany Secretary | 


by | 

T. BOLTON, A.C.LS., and 

PERCY F. HUGHES, F.C...S. 
THIRD' EDITION 


FULL REFERENCE TO THE COMPANIES ACT 1967 


An authoritative work on the wide 
and varied duties of the Company. 


Secretary including: 


(1) Secretaria! Practice (6) Appointment and Duties 

c Company Formation of Directors 

3) Memor andum and Articles (7) Borrowing Powers 

nU aa (8) Profits and Dividend 

(5 Allotment and Transfer oj (9) Form of Accounts 
Shares (10) Liquidations 


*For the practising secretary also this book will be of great assistance. 
Every aspect of his profession is covered with commendable lucidity 
and the information, as well as being accurate, is thoroughly up to 
date.’ - The Accountant, 


‘The authors’ statement that they have endeavoured to achieve a 
concise yet comprehensive treatment of the subject is admirably 
fulfilled, and the book maintains a fine balance between the lega] and 
practical aspects of the subjects with which it deals... The book 
follows closely the examination requirements of the Chartered 
Institute of Secretaries as to secretarial practice,’~ The Secretary. 


Price £3 net £21 


by post 


ORDER FORM 


SECRETARIES JOURNAL LIMITED 
98 Park Street, London W1Y 4BR Tel. 01-629 8376 


Please send copies of DUTIES OF A COMPANY 
SECRETARY at;£3-10 by post. 





Name ...... 
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ORDER A COPY NOW 


INTRODUCTION TO 
BUSINESS COMPUTER 
PROGRAMMING 


by | 
— T. W. McREA, G.A. 


In th» beginning electronic digital computers were 
used solely for mathematical and statistical work, 
and so, not unnaturally, the programming of these 
machines was carried out by mathematicians. The most 
common application of computers today Is in the field 
of commercial data processing, but the myth that a 
knowledge of mathematics or even of electronics is 
required before one is qualified to become a program- 
mer is hard of dying. In fact no preliminary qualifica- 
tlons are required for programming except perhaps a 
certzin basic common sense. 


This little book is Intended for accountants, auditors, 
managers and others who would like to find out what 
programming is about. The book is not Intended as a 
‘programmers manual’ but rather as an Introduction 
to the concept of programming and the job of the 
programmer. 


r 


- PRICE £ | «60 NET 


£171 including postage and packing U.K. 


TO GEE & CO (PUBLISHERS) LIMITED 
City Library, 151 Strand, London WC2R 1J] 
Telephone 01-836 0832 


Please send.....copy(ies) of INTRODUCTION TO 
BUSINESS COMPUTER PROGRAMMING, by T. W. 
McRAE, C.A., at £171 Including postage and packing 
UL d 


e DATE T EERSTEN 
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ACCT 20/1/72 
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Accountancy Appointments Service, by 
contacting — 
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IPS OUR JOB.. 


to provide the disoe 

best in Accountancy Appointments 
for you, and, if this is 

what you want, then me 


IT'S YOUR JOB... 


to use our Sparel 


Richard Norman, A.C.A. 


BARTON MANAGEMENT : 
. 80 Chancery Lane, London WC? 


-01-405~1431 (Ansafone) ` 


also at London Bridge | 
21 Borough High Street, London SEI 


01407-4766 : 


For neàrly.100 years we have published books for the’ 
Accountancy Profession, especially Textbooks for Students. 
Our experience is at your disposal — let us: help you. PE po 4 oq 


THE LARGEST SELE 


ACCOUNTANCY AND MANAGEMENT PUBLICATIONS. 


c IN LONDON 


Orders b y post dispatched to al i of the world 


i 


THE CITY LIBRAR 


GEE & CO (Publishers) L 
151 STRAND, 


. Publishers of 7he Accountant ` 


| W1,01-493 9441. 


: TAXATION, January 22nd, 1972 


HARRISON & WILLIS 
“TASK FORCE 


` "EMPLOYERS PLEASE NOTE ` 


' Established in 1965 and devised to relieve acute staff 





: ! shortages and pressure perlods existing then and now 


In Industry and Public Practice. We have experienced 
' Book-keepers, Audit Staff, Commercial and Industrial 
‘ Accountants avallable Immediately to be RUSHED to 
. your office to deal with backlogs of work, pressure loaga 


| , and absences arising through sickness. . 


The speed factor coupled with the reduction in over- 


“| heads’ (no SET, Social Security, etc.) has made this 
L service Indispensable to many organizations. 


YOUR SATISFACTION AND - | 
^. REPUTATION: ` 


. Uriless a candidate is capable of meeting our high pro- 


. fessional and ethical standards he Is rejected. - All Task 


Force personnel undergo a rigorous serles of tests to 
| determine ability, rellability and personality. | 


All inquiries to BOB WATHEN, «t 73 MOOR- 


DM. LONDON EC2, 01-638 8535, or BRIAN 


. DANES at 118 NEW BOND STREET, LONDON 
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Changing Face of Bydand 


CCOUNTANTS do not like losing business any more than 
anyone else does, but it is reasonable to hazard a guess that 
Price Waterhouse & Co are not altogether in despair at losing 
the Bydand audit. It has obviously been a decidedly difficult 
and - judging by Note 5 — an expensive one, and Bydand’s | 
chairman makes a point of expressing 'appreciation of the 
contribution to our business made by Messrs Price Waterhouse 
& Co over the last two years’. ` 
Bydand’s new auditors are Roth Manby & Co, who are 


associates of Yohalem, Gillman, Stein & Co, the auditors to the ` 


Ormont Drug & Chemical Co Inc. in the United States. It is 
stated that ‘in view of the proposed Ormont relationship and the 
probable future need to include the results of Bydand in the 
quarterly accounts of Ormont for the purpose of Ormont 
reporting in the USA this change is likely to prove advantageous 
to all concerned’. 

But this is moving ahead and it is necessary to go back and 


trace the recent history of Bydand. It was originally Moores ` 
Medical Holdings but became Bydand Industrial Holdings in ` 


1953 and Bydand Distillers & Chemicals in 1959, changing to 
. its present title in July 1969. In Bydand's heyday in the mid- 
_ 1960s whisky predominated and in 1963-64 as much as 81 per 
cent of profits came from the whisky and allied trades — the 
allied trades being mainly cooperage. 


Financial problem 


But graduzl substantial interests in leather and hospital 
supplies were built up here and in the United States and this, 
plus attendant dire financial needs, culminated last August in 
the disposal of all the companies in the Whisky Division for 
£750,000. At the same time the parent company was wrestling 
with stock problems in both the other main divisions and was 
attempting to find a solution to a critical financial position by 
arranging a share and technical exchange with the American 
Ormont Drug & Chemical Co which will to all intents and 
purposes put that company in control of Bydand. 

The accounts for the year to March 1971 were prepared on the 
assumption that the Ormont arrangements would go through 
and that finance would be obtained and would continue to be 
available. That has, in fact, since proved to be the case. The 
situation is detailed in the notes to the accounts and attention is 
drawn to it in Price Waterhouse's report, as is the matter of the 
stock situation and question of losses on the disposal of the 
works of C. B. Daniels — the disposal of which is referred to in 
Note 4. 


Numerous provisos 


There are therefore considerable assumptions and numerous 
provisos to be made to any agreement that the accounts as 
presented do in fact state the financial position of Bydand as it 
was at the end of last March. Naturally, there is a need to clear 
the posizion as far as possible but there is a limit to which post 


year-end developments can be written into the year-end position 
and the Bydand accounts must approach that limit. 


_ Losses 


* Just how the 1970~71 loss occurred is shown in the profit 
analysis in the directors' report: 








1971 1970 
£,000 {,000 
Sales Profit Sales Profit 
Hospital Supply Division 1,309 (345) 1,038 733 
Whisky Division 1,987 (237) 1,945 132 
Leather Division 1,670  '(719) 1,410 (352) 
Estates Division " 23 12 125 27 
4,989 (1,289) 4,518 (60) 
'Taxation III .(6) ' 
Group loss after taxation (1,178) (66) 


On the Leather Division, Mr Neil Falkner, the chairman, 
states that in 1969-70 C. B. Daniels incurred a loss of some 


£371,000 which included substantial provisions against stocks _ 


and debtors, but with the market for reptile leather so poor it 
became necessary to make further very large stock provisions in 
1970-71 resulting in a further Daniel loss of £256,320. 

The American Goldsmith Leather Co Inc. lost £293,211 in 
1970-71, mainly because of the reptile leather recession and 


delays in receiving compensation for compulsory purchase of ` 


property. In the first half of the current year there was a further 
operating loss but the company has now returned to profit. 

The Hospital Supplies Division was 'starved of necessary 
funds and management’ and the loss includes the effects of 
the decision to write off against revenue the research and de- 
velopment expenses that would formerly have been carried 
forward. 


Forecast 


'The arrangement with Ormont is considered 'a necessity in the 
short-term' and should produce substantial additional products 
in the medium-term. The revised banking arrangements will 
include the conversion of some {£600,000 of bank debt into a 

five-year loan. i 


The financial year is to be changed to coincide with that of ` ` 


Ormont, i.e. a calendar year basis. Bydand's next accounts will ` 
as a result, cover the April-December 1971 period. For the 
April-September six months the group continued to operate 
at a substantial loss — with preliminary unaudited figures put at 
£198,000 — but is expected to have returned to profit in October- 
December. There will, therefore, be a loss for April-December |. 
1971, although for 1972 the directors ' expect a return to a net 
profit after tax of not less than £125,000’. 
That forecast, Mr Falkner emphasizes to shareholders in his 
statement, is ‘the sole responsibility of our directors and has not 
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been reviewed or reportec on by any of our professional 
advisers'. However, in making the forecast the directors took 
account of the points raised by Price Waterhouse & Co in a 
report on the accounting bases and calculations of the group's 
forecasts for the year ending March 31st, 1972. 

Naturally, there is belief that the bad times are over and that 
from 1972 onwards the group ‘will move forward into a decade 
of steadily increasing profits. Getting the whisky and the 
reptiles out of the Bydand system has been a costly business. 





Share Price Calculator 


lux statistics contained in the first public company 
report of Associated Spravers are unusual and interesting. 
In the year to August 31st, turnover rose 124 per cent 
to 41,892,413 and profits 33 per cent to £271,212. Dividend 
forecast at 27 per cent is in fact 324 per cent and covered 4:6 
times. The return on net assets of £545,057 was 4977 per cent. 
This information is gleaned from the financial statistics, but 
: particularly interesting is the ASL Share Price Calculator which 
gives the following table: 


Price Capitalized Approximate 
earnings value of price per 

ratio Company ordinary share 
£ p 

12:17 2,174,000 76 

13'0 2,322,000 815 

14'0 2,501,000 874 

LEO 2,673,000 94 


It is explained that for the vedr to August 1970 available 
profits were £117,090 and the price earnings ratio used in the 
flotation was 12-17, capitalizing the company at £1,425,000 at a 
price of sop a share. At that time the Financial Times Index 
stood at 329:5. 

For the year to last August, available profits had increased to 
£178,622. The table provides the capitalized values of the 
company and prices per share at price earnings ratios between 
12:17 and 15:0 based on £178,622 of available profits. 

At the time of writing, the share price is just within the range 
of the table at 781p but obviously there are boardroom hopes of 
something better ahead. ` 


Town and Commercial 
TOY HAYWARD & CO, auditors to Town and 


Commercial Properties, have, as previously reported in 
these notes, judged that £198,927 of a £312,796 surplus on one 
particular Town and Commercial deal was not revenue profit. 
The directors accepted the auditors’ advice with the result that 
most of a benefit which was expected to become apparent in the 
profit and loss account has gone to strengthen the assets position. 

The auditors make no further corament on this point in their 
report but preface it by drawing attention to the fact that the 
surplus arising from a professional valuation of properties at 
March 31st, 1971, has been written into the accounts although 
'for the reason set out in note 18' nc capital gains tax provision 
has been made. 

Note 18 states that 'the liability for capital gains tax which 
would arise on the sele of the revalued properties cannot be 
accurately quantified and no provision has therefore been 
raised. The maximum liability is estimated at £5,900,000 
should all the properties be realized.’ 

Properties were valued at {91-42 million, with a surplus of 
£4°39 million taken to capital reserve. Included in the valuation 
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figure are properties amounting to {1°69 million held for 
dealing purposes. 


New Basis 


NTRODUCTION of a new depreciation policy is reported 

in the accounts of The George Spencer Group whose business 
is in knitwear, circular and warp knitted fabrics, jersey fabrics 
and garments. The new depreciation policy resulted in pre-tax 
profits for the past year being some {£40,000 less than they 
would have been had the former basis been maintained. Profits, 
pre-tax, were in fact {258,072 against £309,839. 

Involved in a great variety of plant concerned with producing 
weft and warp knitted fabrics and the making up of underwear, 
knitwear, jerseywear, nightwear and children’s wear, plus the 
machinery for dyeing and finishing some 12 million pounds 
weight of knitted goods a year, a review of ‘various rates’ was 
undertaken. It was, the chairman states, 'deemed prudent to 
depreciate in each division on a scale which would bring our 
rates into line with the shortened life of our assets in this modern 
technological world’. 

A change in policy such as this serves to emphasize the need 
in company accounts of a statement on the company’s account- 
ing basis. Depreciation charged in the 1970-71 accounts was 
£258,567 against the previous year’s £193,557, and a note to 
the accounts reports the adoption of the new basis ‘with a view 
to accelerating the write off of assets’. 

But there is nary a word of explanation as to what the old . 
basis was and what the new basis is. 


Serck 


LINE on the effect of a year's inflation on the operations of 

the Serck heat transfer, valves, controls and tubes group 1s 
contained in the chairman's statement with the accounts. 
Mr K. M. Leach comments on £743,000 'retained to plough 
back into the company'. 

Normally, Mr Leach says, such retentions are intended to 
provide finance for the modernization and growth of the business 
‘but in 1971 the whole amount and more has been needed just to 
finance the inflation of the year and maintain the same volume of 
company assets, i.e., just to maintain the status quo’. 

Nothing, Mr Leach adds, was left for modernization or 
growth, both of which have been paid for through reductions in 
stock and the better use of other assets, but which in future 
would require increased borrowings. 

He admits that this is not a Serck problem alone but is 
industry-wide. Even so, he considers ‘it is not yet well under- 
stood how much inflation is holding back industrial investment 
and progress’. But the Serck family is definitely concerned 
about this subject; in the chairman’s statement there appears 
the’ following: 


OUR PURPOSE 


‘We have continued to develop our thinking about the com- 
pany’s purpose. I am pleased to say that the following has met 
with a substantial measure of support from employees at all 
levels. 


*Serk's purpose in business is to create wealth, to make 
money. For this to be possible we must please our cus- 
tomers and enjoy the confidence of our shareholders and 
employees. We must make good profits, so that after pro- 
viding for taxes and dividends (and in present conditions. 
financing inflation) there is available enough money to keep 
our factories and equipment modern and to enable us to 
grow in strength and maintain or improve our market 
position. We endeavour to provide good, satisfying employ- 
ment for our people. Creating wealth and building a better 
company is our contribution to better standards of living." ' 
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Here's how to ensure they have a secure retirement 


*Do you have clients who are self-employed, 
controlling directors, or in jobs without ` - 
pensions? 

Of course you do - so do them a favour. 
Give them a quotation for a Pension Bond 
issued by Time Assurance, the Friendly 
Society that tries to be friendly. Show them 
how to obtain TOTAL TAX EXEMPTION 
on every penny they save for retirement. Let 
us prepare for them a detailed illustration ` 






Amount of pension (to nearest £) for men retiring at 65 
paying a premium of £10D a year from different ages of 
entry including interim bonus of £395 per annum and an 

additional vesting bonus of £1% per annum. t 












Increasing annually 
by interim honus 
additions to produce a 
Total Pension of: 







Cash option at 


Pension at 65 pension aga 











































Guaran- Total S 
. teed  |Pensionat| - Adjusted E 
Ags nex: | Basic 65 with | Atage 70 | Atage 75 | Tax-Free | Total H 
| birthday | Pansion | estimated Cash Sum | Pension # 
at entry bonus . at age 65 M 
f £ £ : . 
20 1325 3765 3864 
25 1023 2701 2855 
30 780 1904 2021 
35 595 1312 1408 
40 435 889 954 
41 410 820 881 
42 385 754 812 
43 361 693 747 






635 





If you select age 65 as your retirement age then the figure shown in column 3 is 
the pension which wil) commence on your 65th birthday. Columns 4 and 5 show 
the affect of bonus additions after your pension has commenced. The figuras in 
d the final 2 columns show the tax-free lump sum and revised commencing pension 

f at presant rates, if you choose to commute part of your normal pension for cash. B 
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showing how their pension increases annually 
with bonus additions — even AFTER retire- 
ment. The figures shown below are only part 
' of the story — our Personal Pension Bonds 
really are personal, and are tailored to suit the 
individual requirements of your clients. For . 
Instance, our pensions are increased for those 
Who do not require to make provision for 
dependants — such as single women, widows, 
bachelors and widowers. We increase the 
basic rates shown below, depending upon the 
EXACT month of age at entry. 
Incidentally, do yourself a favour too, 
. our commission rates are realistic and take 
account of the cost of your service. 
Send the coupon below for complete 
agency details and a fuli set of rates for men 
and women at all ages. 


TO: TIME ASSURANCE SOCIETY 


56 Moorgate, London EC?  . | 
Telephone 01—628 7546/7 


Manchester Office: 12A Piccadilly, Manchester 1. 
Tel: 061-624 7299/0861 -624 9955. j 


Scottish Office: 8 Queen Street, Edinburgh 2. Tel: 031-225 7799 


Please register me/us as Agent(s) of Time Assurance Society, 


and send a supply of Pension Bond literature. 
BLOCK CAPITALS, PLEASE 


FAPEIAGETAAU irae PAPIRRILOR ee XO RA gt P9140 7-4 béi AA A tee trei 04/89 iii tot ciel Ee 6405 4AN HORAE TUR JE AO 4 Ip p bet 
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NE ADDRESS... eege 
CB TIME ASSURANCE ee, 
S a Pension People 
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d dus JÆ etre Y . 158 Kingshill Drive, 
e. hauki ma e Kenton, 
` alt Dd Harrow, 


Ha JD BobK SS Du | Middx. 


ESSE SERENA EN e o 24 e lO. 1971 $ 
Macdonald & Evans Ltd., 
8 John Street, 


London, W.C.l. 


Dear Sirs, 


I cannot over-emphasise the contribution that your: M. & E. HAND- 
BOOKS nade towards my recent success in the Institute of Chartered 
Accountants Final Part II examination. i 

I used no correspondence course, did not attend any full time or | 
evening courses, or even any revision or "crash" courses. j 

Tae only text books I used were the following in the M. & E. S 
HANDBOOK series:- | 

Auditing 

Company Áccounts " 

Corporation Tax 

Cost Accountancy 

Income Tax (including Capital Gains Tax and 
Corporation Tax) 

i consider that these excellent books, which concentrate on and 
amplify the important points in each subject, eliminate padding and 
contain annotated worked examples and past questions drawn from.a 
variety of examining boards are all that is necessary to prepare one- 
self for this final examination in a very few months, if supplemented 
by the following:- 

(i) The Institute of Chartered Accountants "Statements on 
Auditing! l l 
i) Economic Progress Reports by the Treasury 
(iii) Capital Gains Tax by the Inland Revenue 
v) Model Answers to Past Papers 


Now that I am no longer competing ágainst other students, I feel 
that it is only fàir that they should be able to take advantage of, 
the flying start I got by discovering your series. 

Wishing you every success in the future. 


Yours appreciatively, 
OO. Ov o £L 
PS. Should gow wih to uat amy pat oj 
i UM tutur jor dwtrtioemint ` purposed 3 
womi vo deae Ka p ww to t a i 
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City Notes 


UY now while prices last? seems to be the motto for 

bidders as well as buyers. And once the bidders get well and 
truly into the buying habit, the rank and file of share-buyers dare 
not do anything other than go along with them. 

There may not, as yet, be much firm evidence of tbe great 
industrial re-expansion that is so fervently forecast for later this 
year, but the stock-market is not motivated by facts and con- 
crete evidence. The market is motivated, so the cynics say, by 
hope, fear and greed. 

Presently, hope is high and greed is currently only at the 
mouth-watering stage. If enough people — and particularly 
enough people whose names count — insist that there is going to 
be this massive economic and industrial revival, then there will 
be a parallel revival and expansion in the stock-market. 

One of the most difficult facts for a newcomer’ to the stock- 
market to grasp is that anticipation is a stronger market influence 
than fact, and that there does not necessarily have to be potential 
fact at the end of the rainbow for anticipation to work wonders 
on share prices. 

There does not have to be a bid for a company for the 
price of its shares to rise to a potential bid level. There merely 
have to be enough people convinced of the fact that there may 
well be a bid. The stock-market deals in cause and effect, and 
cause does not have to be fact. 


F evidence is needed of the change in attitudes in major 

industrial and commercial groups, it is provided by the 
decision of the board of Unilever to sell out the company’s 
substantial investment and voting interest in Allied Suppliers. 
In former times this interest was accepted as making Allied 
Suppliers inviolate so far as take-over bids were concerned. 
There could only be one bidder and that would just have to be 
Unilever. But not now; Unilever has not only sold the stake but 


sold it without any prior consultation with the Allied Suppliers’ 
board nor even prior information. Granted there is no reason 
why Unilever should consult Allied Suppliers on what is purely 
a Unilever decision; but the fact that there was no consultation 


is further evidence of changing attitudes. 


* Kë * 


Ox» point in the matter of evidence of approaching ex- 
pansion ~ or rather in the matter of lack of evidence — is 
the limited extent to which the corporate customers of the banks 
are using their borrowing facilities. Although through the extent 
of their publicity and the extent of the Government's easement- 
of restrictions the banks have been able to raise their lending to 
private customers, there has been extremely little if any evidence: 
of corporate customers being prepared to borrow for expansion 
purposes. It can be said that the margin between used and 
permitted facilities is wider than it has been at any time since 


1945. 


* Kä * * 


HE price of gold on the free market has risen strongly 

since devaluation of the US dollar, but Mocatta and 
Goldsmid, the London bullion brokers, clearly consider that 
the glister on the gold price is unlikely to last for long. Sub- 
stantial and violent price movements will be a feature of the 
free gold market all the time the international currency system 
remains on edge. 

Supplies of gold from producers are low and there is no reason 
to expect any substantial change in traditional hoarding demand 
from the East. Mocatta and Goldsmid consider that speculation 
at current levels ‘can only be justified by another much more 
substantial rise in the monetary price of gold’. If speculators 
become net sellers this year ‘gold could quickly return to lower 
levels’. 


RATES AND PRICES 


Bank Rate 
Nov. 18, 1967 .. se 895 Mar. 5, 1970 ; .. 7195 
: Mar. 21, 1968 4% April 15, 1970 .. vu S 
Sept. 19, 1968 .. xul 95 April 1, 1971 n "EM 6% 
Feb.27,1963  .. .. 8% Sept.2, 1971 D -- 5% 
Treasury Bills 
Nov. 12 £,4°5480% Dec. 17 £4'°4089% 
Nov. 19 Kä 4'513596 Dec. 23 £44712% 
Nov. 26  .. .. £4°2805% Dec. 30 .. £4°4087% 
Dec. 3 . «+ £4°2203% Jan. 7 e £43782% 
Dec. ro .. R4 315095 Jan. 14 - £4 353896 
Money Rates 
Day to day 44-44% Bank Bills 
7 days i 41-4395 2 months 411-4195 
Pine. Trade Bills 3 months .. 448-4196 
3 months 5-54% 4 months .. 41-4196 
4 months 5—54% 6 months 43-4 ts % 
6 months 51-5176 


Three Months! Rates 


Local authority deposits 4$ AR 
Local authority bonds .. ; .. 41-4 
Sterling deposit certificates  .. .. 41415 
Euro-sterling deposits .. ; 4$ —41 
Euro-dollar deposits 5i —5i 


Closing prices, Tuesday, January 18th, 1972 


Finance House Base Rate — January 1st, 1972. 595 
Retail Price Index (16.1.62 100) 157:3 (from 1564, 16.11.71) 


Tax Reserve Certificates (3.1.72) Personal 34% 
(Company certificates no longer on offer). 


Foreign Exchanges 
New York 2:5810 Frankfurt 8:3050 
Montreal 2°5995 Milan ISI5'50 ^ 
Amsterdam 8:2800 Oslo 17:2700 
Brussels II4'O5 Paris 13'3075 
Copenhagen 18:1400 Zürich iss > 9:9987 

Gilt-edged 

Consols 4% 47 Savings 3% 65-75 .- 94$ 
Consols 24% 29% Treasury 9% 1994 . 108% 
Conversion 34% .. 42% Treasury 8195 87-90 .. 103 
Conversion 5196 1974 .. IOI Treasury 64% 1976 102} 
Funding 34% 99-04 .. 51% Treasury 34% 77-80 .. 86% 
Funding 4% 60-90 984 Treasury 34% 79-81 .. 841 
Funding 5195 78-80 942 Treasury 5% 86-89 .. 79 
Funding 54% 82-84 92$ Treasury 54% o8-12 .. 71} 
Funding 54% 87-91 844 Treasury 24% . 30% 
Funding 6% 1993 832 Victory 4% : 98, 
Funding 64% 85-87 94. War Loan 395 42% 
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Management Services 
SIR, - 


_auditors offering their clients what are known as management 


There appears to be a growing practice of company 


services. I should be pleased to learn what is the view of 
members of the profession in regard to this development, and 


in particular, on what conditions Such services should, be. 
‘supplied. 


There appears to be a tendency for the Was to be done, 
sometimes by an affiliated firm, and for an account to be rendered 
without any prior discussion with the client whatsoever. In 
cases where this happens, surely the relationship which should 


. exist between an auditor and his client is open to considerable 


abuse. 

It would seem that if such services are to bé offered and 
accepted, a very clear contract should be entered into before 
any work is unde-taken. 


. Yours faithfully, | 


Woodford Green, Essex. DONALD L. FORBES. ` 


Professional Indemnity Insurance 


Sir, - I. read Mr Smurthwaite's letter in The Accountant of 
January 6th with something approaching horror. Ás an ac- 
countant with mary years on both the broking and underwriting 
sides of insurance, it seems to me that he is asking for 'pie in the 
sky' if he feels thata mutual company could be formed to under- 
cut professional irsurers in such a specialized and dangerous 
field of underwriting. 

The only chance of a mutual company having any success is 


_ if it were formed uader the auspices of the Institute, and that it 
became mandatory on practising members not only to insure. 


their liabilities but to insure through the Institute’s company. 


us. . Even then it would still be necessary to ‘lay-off’ the catastrophe 


risk; and where could this be done except in the professional 
insurance market and where would they go but back to those two 
Lloyd’s syndicates who are the only insurers apparently willing 
to accept Mr Smur-hwaite’s risk? 

The basic problem in professional indemnity i insurance is that 


E Së _the standards of professionalism mm staff are not keeping pace 


with the standards required by the clientele and being enforced 


‘by the law. Claims are occurring with i increasing frequency for 
. more and more substantial sums, and it is inevitable that costs 
: should rise. This is so in many classes of insurance and the 


answer can only be in increasing costs, either by risk improve- 
ment (ie., by having high calibre staff and better control), Or 


` by increasing the contribution (premium) to the risk fund. - 
It is inevitable that against this background those most likely . 
_ ^ . .to be attracted to a mutual company are those whose standards 


are such that they are unable to demand fees to cover the 


higher premium required, and in consequence are likely to be. 
- the = attractive risks. 


~ 
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oneself, MAU unco 


J anuary 20th, 1972 d 


I do not hold myself out to be an expert on the E E 
field, but this is a matter of normal common sense. After all, 
what is a 50 pez cent increase in premium with all worries 
removed, compased to a marginal reduction combined with the 
unlimited liability to contribute to the shortcomings or mis- 
fortunes of less prefessionally competent accountants than 


Yours faithfully, 


_Weavering, Kert. ` DAVID E. WESTBROOK, r.c.A.. 


Harmonizing the Rules of Accountancy 


Sir, - I would næ like to let Mr Waldron’s letter (December 
30th issue) go unanswered, since it implies that. accounting 
theory and research in the English-speaking world: are more 
‘sophisticated’ than in the EEC. 

It is true that the legislation governing. the form and content 
of published financial statements is more highly developed in: 
the UK. Also, the regulations of the SEC and the Accounting ' 
Principles Board’s pronouncements have achieved- a similar 


. result in the USA.. Nevertheless, the theoretical basic of 


accounting is well understood in the EEC countries, where a 
number of the p-oblems with which English-speaking ac-. 
countants are now wrestling have been carefully studied. As an 
example, I may site German studies of accounting for inflation 
in the 1920s on which Sweeney based his seminal ‘Stabilized 
Accounting’ a decade later. 

If anyone is interested in verifying the high level of account- 
ing theory in Europe at the present time, I suggest they read 
Jean Meyer's Compeabilité d'Entreprise et C omptabilité Nationale, 
Paris: Dunod, 1969 


i Yours faithfully, 
_ KENNETH S. MOST, 
, mE Head, Department of Accounting, 
Texas A & M UNIVERSITY — 


Texas, USA. ‘COLLEGE OF BUSINESS ADMINISTRATION. | 


Tax Reform in Canada 


Sin, - In your December 2nd: issue, you conclude an item on 
tax reform in Canzda by stating “Certainly no taxpayer in 
Canada can complain that his government has not given him ` 
sufficient time to reconsider the matter of tax reform’. Wrong! 
The new Income Tax Act does not contain that provision. 

Reason: if complaints should stop, the Finance Minister would 
suffer a relapse! 

While it is true thet tax reform generally has been dien ed 
ad nauseam in Canaca, you have. to distinguish between dis- 
cussion of tax reform and of the particular Bill introduced in 
June and. which is row.law. While the Bill was before the 
Commons, the Government amended amendments to the 
amendments to the Bill. The law is so complex that the Com- 
mittee of the Whole spent three months on a section-by-section 
review without'getting around to discussing any of the difficult 
sections before debate was cüt off and the legislation forced 
through final vote, the Finance Minister, meanwhile, admitting 
that in many respects the law did not do what was intended and 
that further amendments could be expected within the next few 
months. . l 

You conclude your #tem with the exhortation: ‘UK ministers 
please copy’. It has ofzen been said if there is a more difficult 
way of doing something the British will find it. But, Good 
Heavens, there must be limits to that perversity! 


. Yours faithfully, 


Toronto. Kat L. C. WALLACE. 
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Accountancy on Trial 


SIR, - I have read with interest the report of the speeches 
made at the annual dinner of the Liverpool Society, which 
poches under the above heading in your issue of December 
2nd. 

There can be little doubt of the truth of Sir Basil Smallpeice's 
remarks to the effect that people regard figures in published 
accounts as being something definite, and that when such 
figures are reported upon (not certified, please!) by eminent 
firms as presenting a true and fair view, they have been regarded 
as unchallengeable. 

The validity of Sir Basil's statement that what started out 
as an estimate of what was true and fair becomes converted, 
when it is printed, into absolute fact in the hands of third 
parties is also, broadly speaking, not open to question. 

The speake-'s reported comments cause me to pose the 
following: 

(1) Would it not be in the interests of both the general public 
and the accountancy profession (and what possible ob- 
jection could there be?) if published accounts were re- 
quired, where appropriate, to indicate that they were 
subject to certain inherent limitations — by means of a 
statement to the effect, for example, that they had been 
prepared in accordance wizh generally accepted accounting 


principles, conventions and standards and that both 
estimation and opinion had been involved during the 
process? 

We should not be unmindful of the fact that such ac- : 
counts are prepared and published primarily for the 
benefit of a generally unenlightened public, and not for 
accountants and others claiming a specialized knowledge 
of financial statements, who are well aware of such 
limitations. 


(2) Are we, as a profession, content to accept for evermore 
that the expression ‘true and fair’, which has for some time 
been mandatory in audit reports, is in this context the most 
appropriate one, and is not capable of being improved 
upon, bearing in mind that one definition of the word 
‘true’ in English dictionaries is ‘in accordance with fact 
or reality’? 

If we are not, is not the present time ripe for a suitable 
amendment to the law in this respect? 


It would seem possible that the disillusionment of the public 
might tend to be diminished, the integrity of the accountancy 
profession enhanced, and the credulity gap to which Sir Basil 
referred narrowed, if action were tc be taken on these matters. 


Yours faithfully, 
F.C.A. 





Books 


Finance and Accounts for Managers 
by DESMOND GOCH, F.C.C.A. 
David & Charles, £225. 


This is the first hardback edition of a book published as a Pan 
paperback in 1969. Written by an accountant but as far as 
possible in non-technical language, it is one of perhaps four 
such books available on the subject, designed for the non- 
accountant managerial level of executive in business. 

The arrangement of Mr Goch’s book is a logical one based on 
understanding the formal statements presented — mainly in the 
first instance, the profit and loss account and balance sheet. In 
this it differs from some other books which have preferred to 
start with cash flows and budgets and to work on, as it were, 
to the consideration of detailed costing as the basis of forecasting 
and budgetary control; and then to the more formal accounts as 
less likely to have immediate involvement and importance for 
the executive. 

There is much to be said in favour of both approaches; at any 
rate Mr Goch has covered his ground thoroughly and in the 
proper, simple language neeced for comprehension, and the 
new edition should share equal success with its forerunner. 

Starting with the legal framework, the book proceeds to 
examine the balance sheet concept of balancing funds provided 
and the assets in which they have been invested, the interpreta- 
tion of accounts, setting targets, accounts coding and costing 
principles; then capital experditure and working capital lead 


into a consideration of stock values. A particularly happy 
choice of a chapter title is ‘Where has the profit gone?’, stressing 
the advantages of the ‘source and application’ statement. 


Economics for Executives 
by ERIC CHALMERS. 
John Murray, £2°50. 


This book is designed to 'provide an easy introduction to 
economics for those actively engaged in the everyday business 
world’. The emphasis is on current and recent economic develop- 
ments in Britain and the rest of the world as far as they affect 
the UK economy. Like Mr Chalmers' earlier books it is clearly 
written and interesting. For this reviewer, however, it is little 
more than a readable account of economic events without an 
adequate framework or basis of economic principles or theory 
to explain the pattern of events. 

There is, nevertheless, certainly a lot of interesting material 
for the student who has read one or two basic economics texts 
and now wants to learn something about the economic events 
of the post-war world in which he has grown up. 


Life Assurance and Tax Planning 
by PETER Harris and DEREK HEWSON, LL.B. 
Sweet and Maxwell, £375. 


Books on insurance in the field of tax planning are by no means 
new, but this is a welcome addition. The authors -certainly 
know their subject both às regards the insurance business and 
as regards the tax problems; one of the authors was for some 
years a senior examiner in the Estate Duty Office. 

'The contents are carefully arranged and the matter is set out 
with great felicity of language. There is, of course, a bias 
towards insurance solutions to problems, other possible solutions 
being treated cursorily. However, this is only to be expected in 
a book of this nature. l 

Some mistakes have crept in. The assets basis of valuation 
applies not only where the deceased had control at death, but 
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where he had control at any t-me in the preceding seven years. 
Page 100 speaks of the articles 5f a company as a place where one 
is to find the company's powers. 


There is a curious thought at paragraph 4-22, dealing with a- 


term policy on a man's life having an insignificant market value. 
The authors suggest that the policy be drawn up under the 
Married Women's Property Act for the benefit of the wife on the 
footing that the gift would be within the {£500 exemption. 
Surely it would be better to have the policy valued and then to 
sell it to the wife for full value? 

These are, kowever, minor matters. The book is worth 
having if only for the candid revelations of insurance company 
attitudes. 


Craies on Statute Law 
Seventh edition by S. G. G. EDGAR, C.B.E., M.A. 
Sweet & Maxwell, £10. 


Anyone who has the task of construing legislation in a particular 
field, whether it be taxation or company law, or some other 
specialized field, is working in blinkers unless he has available 
an authoritative text book on the general. problems of con- 
struing statutes. Crates meets that need admirably. 

Accountants who have stud'ed it carefully will probably be 
seved from arriving at a construction of a taxing section which on 
the face of it is reasonable, but which offends against the maxims 
of interpretation Crates is an extremely scholarly work abound- 
irg in Latin maxims. Happily -hese are fully explained. 

As might be expected, the book deals at length with the extent 
to which one may arrange one's affairs in order to avoid the 
‘mischief’ of an Act of Parliarnent. It is not for the Court to 
make laws, however strongly it may feel that Parliament has 
overlooked some necessary provision. 

In these days of overseas tax havens, the precise territorial 
. scope of a British Act of Parliarnent is of increasing importance. 
Again, the estate duty provisicns for levying duty on overseas 
companies in respect of benefits enjoyed by a deceased raise 
dificult questions of construction, in the light of general 
principles limiting the scope of statutes in relation to property 
abroad of non-residents. These problems are not fully explored 
in the estate duty text books, so that it would be an advantage 
even in this limited field to have access to Craies. 

. The binding, arrangement and printing of the book are 
first-class. 


Essentials of Organization and Methods 
by MICHAEL E. ADDISON. 
Heinemann, £3:25, paperback ,°1-75. 


The author is a council member, and education officer, of the 
O & M Society as well as having practical experience in the 
. field and as a teacher. As such he has been able to bring together 
in this book a great deal of detailed knowledge of the subject. 
In his preface he states that he has divided O & M into areas of 
‘primary’ and ‘secondary’ knowledge; several subjects have been 
discarded as being secondary, including job evaluation and 
automation (including systems analysis). 


While recognizing the author's difficulty in keeping the book . 


to a reasonable length there is at least one notable gap. At the 
start of the book ne defines O & M as being 'a specialist function 
established to advise on the introduction of. new administrative 
methods and organizational structures. . . .'. Yet the problem of 
organizational structures is hardly dealt with in the text. It 
can, however, have an importznt influence upon the success 
or otherwise of new working practices introduced as the result 
of an O & M stud. It does, of course, border on the behavioura: 
sciences but contrasts with the thirty-odd pages devoted to the 
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work environment, which is generally considered the topic of 
ergonomics. 

This criticism apart, the text deals in depth with the O & M 
assignment; in particular, the O & M interview, charting, and 
work measurement are very.good. ‘The author has structured 
the book with the examinations of the professional bodies in 
mind, but while it is primarily of use to students, it will also 
make useful reading for managers who might be involved in 
O & M studies. 


Whiteman and Wheatcroft on 
Income Tax and Surtax 


by PETER G. WHITEMAN and G. 5. A. WHEATCROFT. 
Sweet and Maxwell, 12-75. 


This volume replaces the income tax and surtax treatment 
formerly appearing in volume 1 of the British Tax Encyclo- 
paedia, and brings the treatment up to date as at January rst, 
1971. The preface calls attention to certain basic changes as 
follows: 


(i) The names of cases are stated in the text and are not 
relegated to footnotes. 

(ii) The facts of important cases are stated in some detail in 
the text, with quotations of judgments where these in- 
dicate important principles. 

(iii) The main statutory provisions are referred to in the text by 
section numbers and, where important, set out in detail. 


Short-term gains tax and Schedule F are not dealt with in this 
volume but in companion works. 

It is interesting to see that the loose-leaf form has been 
dropped in favour of regular annual supplements in the more 
frequent new editions. What has been retained is a useful 
summary at the head of each chapter, setting out briefly the 
contents of the chapter. This has proved to be extremely useful 
In practice. 

Most readers will welcome the departure from the somewhat 
cursory treatment given in the Encyclopaedia. In many ways 
that treatment was a marvel of compression, but it necessarily 
left open major areas of doubt. The text is well arranged, and 
the binding and printing are both first-class. 


RECENT PUBLICATIONS 


CASE STUDIES IN BUSINESS FINANCE AND FINANCIAL ANALYSIS by 
K. Midgley, B.A., B.SC.(ECON.), A.C.rs., and R. G. Burns, 
A.C.C.A. 126 pp. 8X s. Macmillan, paperback 8op. 

PROFIT FROM FIGURES, by Cyril J. Anson. 273 pp. 9 x 54. McGraw- 
Hill, 53:95. 

THE PERSONNEL FUNCTION IN A CHANGING ENVIRONMENT, by 
Terry Lyons. xii-224 pp. 9 X6. Pitman, £3. 

THE MANAGER AND TRAINING, by Alan Mumford. vili-+152 pp. 
9 X st. Pitman, £2°80. 

CHALMERS’ MARINE INSURANCE AcT 1906, seventh edition, by 
E. R. Hardy Ivamy. Ivi-+248+26 pp. 9 X 54. Butterworths, £4. 

EXERCISES IN Economics, by Alfred Plummer, fifth edition by 
Maurice Jones. vi+82 pp. 84x 54. Pitman, paperback, 75p. 

THe SALE or Goons, by P. S. Atiyah, fourth edition. xxxii+256 
pp. 9 X 54. Pitman, {1-60. 

FINANCING BUSINESS AND INDUSTRY, by R. Drew Carran, A.C.C.A., 
A.M.B.I.M. vili-+179 pp. 7X 43. Pan Books, paperback, 4op. 
PRODUCTIVITY BARGAINING: A CasE STUDY IN THE STEEL IN- 
DUSTRY, by E. Owen Smith. xvi--428 pp. 7x44. Pan Books, 

paperback, 75p. 

PRICING IN Business, by D. C. Hague. 336 pp. 9X6. Allen & 
Unwin, £5:50. 

Tue CHIEF EXECUTIVE AND Busness Growrs, by George 
Copeman. xi+362 pp. 9X6. Leviathan House, New York, 
$12; London £4-80. 


These books may be obtained from, or through, Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WC2aR 1]J. 
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lf you've 


£50,0000r more. 
to invest. 


We can help you. 


With that kind of. money you deserve a truly - 
professional service. 
At Long, Till & Colvin, we have access to all . 
.the principal money markets : local authority short 
term and mortgage deposits, sterling certificates of 
deposit, hire purchase and industrial deposits, 
Interbank and discount dealings. 
| If you've £50,000 or more to invest, let us 
find the best home for your money at a rate of 
interest it. woüld be difficult to beat. If the thought 
- of making Y your money make more money sounds .. 
good, get in touch with us. 


LongTill& 
Colin Limited 


34 King Street, London, E.C.2: 01 -606 4080. : 
Edinburgh: 031-225 6167... 
Manchester : 061-834 9335/8. 


. A Member of the Clive Group. 
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1846 was just the beginning of what is probably the 
most comprehensive and experienced valuation service 
_on the cards. Orridges are capable of valuing almost 
any trade or industrial stock accurately. Orridge .. 
valuers — highly efficient experts, sheer professionals 
in fact — work in teams using modern methods. 
, Orridge people are familiar with stock recording ` 
| systems and can update recórds and create inventory- 
files for stock to be computerised. For all this the `. 
Inland Revenue contribute about two-fifths of the fees | ` 
| Gough tax abatement. Orridges for something of value! 





For ane with ux 
our Trustee Scheme for 
school fees offers numer- 
ous advantages. 


A sophisticated approach t to stock valuation.” dou 


Capital is released from 
estate duty liability in- 
stantly. Termly payments 
are free of income tax, 

surtax and capital gains 
Example tax, Under this. Scheme 
A capital sum of only (open to parents, grand- 


1674 will prod pérents and others) fees. 
e £600 Ge can be taken care of well 


years, starting in 10 in advance. 
years time. Full details on request. 





=| ORRIDGES 
PART OF THE GEORGE, ORRIDGE GROUP 
Proiessional Stocktakers, Business Transfer Agents, ` 
Valuers and Assessors. 
Regent House, 235-241 Regent Street, 


London WIR 8SU. Tel: 01-437 3628/3988 


Branches at Liverpool, Birmingham, 


l Bournemouth, Walsall, 








. SCHOOL FEES INSURANCE AGENCY LTD 
10 Queen St, Maidenhead, Berks. (0628) 22323 or 31010 (24 hours) 
Incorporated Life Assurance Brokers 
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This booklet speaks volumes 


What exactly is Estate Duty? 
How does it relate to Life Assurance? 


'This new, free reference booklet from Legal & 
General explains clearly and precisely where the 
law stands since the Finance Acts of 1968 and 1969. 


Particu.arly useful 1s a section that describes 
how Life Assurance can be used to relieve the 
burden. 


One such policy, Legal & General's new, low- 
cost “Dutypayer’, is described in a separate book- 


let. Why not send for both? You'll find them a 
useful sou-ce of reference. 
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To: Legal & General Assurance Society Ltd., 


Temple Court, xx Queen Victoria St., 
London, EC4N 4TP. 


Please send FREE |_| ‘All about Estate Duty’ 


‘Dutypayer’ 
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Accountants and Trade Unions 


Te suspicion with which most 
accountants regard trade unions might 
evoke memories of the  Tolpuddle 
Martyrs, such is the fear of the calumny 
accredited to unions by non-unionized 
labour. Much to the horror of certain 
politicians, the Industrial Relations Act 
may change all that for section 5 of the 
Act states that every worker has the right 
to join a registered trade union. 

There are, at present, two trade 
unions that cater for accountants: they 
are the Clerical and Administrative 
Workers’ Union and the Association of 
Scientific, Technical and Managerial 
Staffs. The former has some 125,000 
members with a permanent staff of 34, 
and the ASTMS has approximately 
240,coo members and a full-time staff 
of nearly 7o, housed in luxurious offices 
in London's Camden Town. 


Anger and delight 


This union is one of the best known, 
headed as it is by that Welsh wizard with 
a silken voice, Mr Clive Jenkins. His 
forays into the salaried classes have 
infuriated many employers and delighted 
his members, amongst whom are junior 
hospital doctors and assurance company 
staffs. For some of his members in com- 
panies such as the Prudential, Clive 
Jenkins has secured salaries of up to 
£7,500 a year and 3 per cent mortgages — 
unions have certainly come a long way 
since Tolpuddle! 

The Industrial Relations Act will 
endow trade unions with a legal stamp — 
they will become socially acceptable 
in occupations where at present they are 
condemned. One of the ‘trades’ which is 
perhaps ripe for unionization is ac- 
countancy, particularly chartered ac- 
countants’ articled clerks. Many such 
students work for less than {10 a week — 
indeed some articled clerks in areas such 
as south-west England earn less than the 
benefits they would receive if they were 
unemployed! 

The Act places great stress on bargain- 
ing units and collective bargaining. ‘This 
means that if articled clerks were to 
unionize themselves, they would gain 
recognition as a bargaining unit. If this is 
done then, inevitably, those articled 
clerks with leading firms of accountants 
would improve their salaries and con- 


by TERENCE WEBB, Member of the ACASS Executive 





Terence Webb, who is with the Birmingham 
office of Thomson McLintock & Co, has been 
a member of the ACASS Executive Com- 
mittee since March and was appointed Press 
Officer last month. He says that he is one of 
the fortunate articled clerks to have fair pay 
and excellent training as well as interesting 
and varied work. 


ditions of employment most of all — and 
yet by comparison with other students 
it is worth noting that articled clerks are 
fairly well off. 

Another effect of the Act may be to 
encourage student organizations to 
afhliate themselves to registered trade 
unions, just as the Medical Practitioners' 
Union is affiliated to the Association of 
Scientific, Technical and Managerial 
Stafls, and thereby gain for their members 
the benefits of the unions' expertise for it 
is a difficult process for an organization 
to register itself under the Act. 


The role ACASS could take 


Under section 68 any organization may 
apply to the Registrar for registration, 
but unaer section 67 (2) a body like the 
Association of Chartered Accountant 
Students’ Societies, which would be 
classed as a federation of workers’ 
organizations, would need either to 
register each chartered accountants’ 
student society as a trade union or to 
enter each student society in the special 
register. 

But before this, under section 61, 
each student society would need to alter 
its objects to incorporate as a principal 
object the regulation of relations between 
workers and employers, i.e., between 
articled clerks and principals. So in 
order to register itself under the Act, an 


organization would need a large amount 
of patience to carry out the great deal of 
work involved — and it would probably 
also entail the employment of legal 
counsel! Affiliation to an existing trade 
union is therefore an enticing prospect. 
A scheme of affiliation for ACASS 
would involve the block membership 
of all articled clerks. There would be a 
proviso that anyone could opt out 
if he so wished but, under the Act, he 
would have to make a donation to charity 
equal to the union dues. To cater for 
people's political opinions, they would 
have to opt in to pay the political levy. 
In all matters relating to accountancy 
ACASS would remain autonomous, but 
negotiations about wages and conditions 
of employment would be conducted by 
the parent union. Obviously such 
affiliation would only take place after a 
decision by the ACASS Council, which 
would first need to sound out the opinion 
of articled clerks throughout the country. 


A price tag 

One thing universally asked by potential 
trade unionists is: ‘Would we be called 
out on strike?’ A strike is unlikely but it is 
only honest to admit that if the parent 
union struck and asked its affiliated 
bodies to do so, they would have to join 
in. After all, the fruits of unionized 
labour cannot be expected free of possible 
charge. 

Finally I would stress that the unioni- 
zation of student chartered accountant 
labour is only a possibility. The decision 
rests entirely with the ACASS Council. 
However, with the Institute’s refusal to 
implement a minimum salary scheme, 
obviously something else has to be 
considered. Yet one thing is certain: 
trade unions will continue their recruit- 
ment of members from the salariat, and 
accountants will not remain unaffected. 





INSTITUTE’S LAW PAPERS 


DETAILS of the proposed new format and 
construction of the ‘English Law IP 
paper in the English Institute’s Part I 
Final examination were released last week. 
The intention is to divide the paper into 
two sections (both compulsory) of which 
section A will be designed to test candi- 
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dates' knowledge and understanding of 
leading cases and the development of the 
law. The object of section B will be to 
test broad knowledge of the relevant 
subjects, so that candidates should be 
able at least to recognize areas of potential 
legal difficulty after qualifying; for this 
reason, questions in section B will not 
require as detailed a knowledge of the law 
as those in section A. 

Until further notice, section A of the 
paper will be restricted to the law of 
contract, for which the recommended 
reading is Cheshire & Fifoot's Law of 
Contract, excluding agency and quasi- 
contract. In this section, candidates will 
be expected to have a knowledge of 
leading cases and to apply the appropriate 
rules of law to a ‘problem’ situation; 
reasoning, it is stated, will attract more 
marks than the conclusion itself. 

Specimen 'A-type' questions and model 
answers released by the Institute demand 
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close acquaintance with the cases of 
Central London Property Trust v. High 
Trees House (1947), Foakes v. Beer (1884) 
and Hughes v. Metropolitan Railway 
(1877) on the doctrine of consideration; 
also Buxton v. Rust (1872) and section 40 
of the Law of Property Act 1925 on 
written memoranda in connection with 
the sale of land. The choice of contract as 
the special subject of section A does not 
preclude the setting of appropriate 
questions on contract also in section B. 

Recommended reading for section B 
includes Fssentials of Mercantile Law 
(Smith & Keenan) and An Outline of the 
Law of Trusts (A. F. Chick). 

The new rules will be applied as from 
and including the November 1972 
examination. It is intended that each 
section of the paper will carry approxi- 
mately equal marks, and a choice of 
questions will be available in both 
sections. 





US AND UK TRAINING COMPARED 


HE Accounting Faculty at the Uni- 

versity of Kent, were hosts last week 
to the two American students, Gerald M. 
Bedrin and James D. Angus, from the 
University of Hartford, Connecticut, 
who have been in the UK since January 
3rd under the exchange programme 
between London CASS and Hartford. 
A seminar was held in Darwin College on 
the Kent campus to mark the end of the 
visit and to try and discover what conclu- 
sions had been reached with regard to the 
variation between university education in 
Britain and the US. 


A better system 


Profesor P. ^A. Bird, B.SC.(ECON.), 
A.C.A., Head of the Faculty, led the 
discussions at which representatives of 
the profession, members of London 
CASS and third-year accounting students 
of Kent University participated. 

The American students were convinced 
that their system of training had the edge 
over the UK method. This argument was 
reinforced when they observed that US 
students had a full year at university 
before they made their final choice of 
study as against the British system of 
committing oneself before even meeting 
faculty staff. 

Furthermore, the credit system in the 
US ensured that a student's success was 
measured by his continuous application 
throughout the year and not on the fickle 
attempt at one-year end examinations. 

The above arguments were hotly 
contested by some British students, but 
the quality of education was the topic 
which aroused the greatest interest. 


Professor Bird stated that The Institute 
of Chartered Accountants in England 
and Wales was responding to the change 
in UK educational standards and to the 
ever-growing demands on chartered ac- 
countants by increasing the graduate 
intake into the profession. He stated that 
the best way to meet this challenge was 
by preparing students to accept and adapt 
to change, rather than by insisting they 
learn current principles which may well 
be changed in a few years. 

The American students pointed out 
that they have to know all the current 
ideas of their Institute so that they could 
put them into practice when in employ- 
ment, but that they none the less always 
questioned these views and were required 
to justify their acceptance or otherwise in 
examunations, 


Graduate capability 


In contrast to the British graduate, the 
US student is a much respected member 
of the firm he joins, is highly paid and 
takes on responsibility from the beginning. 
When Professor Bird was questioned as 
to whether he considered it adequate that 
an 'A' level entrant was regarded as 
capable as a graduate after only a year in 
an office, he replied that the real ad- 
vantages of a graduate would only be 
apparent in future years. 

He added that he thought that there 
would be graduate entry only by 1980, 
most coming from approved polytechnics 
as the universities would never be able to 
cope with the numbers involved. The 
evening's useful exchange of views closed 
with a dinner party. 
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MANAGEMENT ACCOUNTING 
AT TEESSIDE 


THE Teesside CASS is to hold a two- day 
course on management accounting in 
conjunction with the Teesside Poly- 
technic on Saturday and Sunday, Feb- 
ruary 19th and 2oth, at the Golden Eagle 
Hotel, ‘Thornaby. 

The course will be run by tutors of 
Caer Rhun Hall and the subjects covered 
will include planning information (cash 
budgets, working capital, break-even 
analysis, etc.) marginal cost approach and 
limiting factors, standard costing and 
reporting of variances and interpretation 
of accounts. 

The final cost of the course is not yet 
settled but it is anticipated that this will 
be in the region of about £3 and will 
cover lectures, provision of course 
material and lunches on both days. 

As the course is likely to be over- 
subscribed, applications to attend should 
be made without delay to the course 
organizer, Mr W. F. Garton, F.c.a., 
A.T.I.I., A.M.B.I.M., D.M.S., Principal Lec- 
turer in Accounting, Department of 
Business and Professional Studies, Tees- 
side Polytechnic, Middlesbrough, Tees- 
side TS1 3BA. 


BYSTANDER'S COLUMN 
TABLE MANNERS 


N recent months I have attended 

several dinners given by chartered 
accountant student societies, and at 
some the standard of behaviour has been 
little short of appalling. 

I do not refer to using fingers instead of 
cutlery nor to tables awash with wine, but 
to the rudeness shown to the guest 
speakers. Those speakers I have seen 
ignored, or worse, derided, must have 
had their cosy notions of accountancy 
students as polite, respectable people 
shattered. 

Heckling has always been present on 
these occasions and yet this can be 
welcomed by a speaker — at least, it 
shows someone is interested in him; at 
best, it gives the speaker the oppor- 
tunity to score points and get laughs off 
the heckler. This season, however, has 
seen continuous talking during speeches, 
particularly at Birmingham and London. 

Some of the blame can be attributed to 
the speakers themselves, for proposing or 
replying to a toast is no time to deliver an 
exposition of how brilliant the speaker 
has been in his career nor to lecture on 
Keynesian economics. But great respon- 
sibility rests with students: perhaps they 
could deal with dissidents by stuffing a 
breadbun in their mouths whenever they 
begin to chat during a speech. 
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Young Professionals Club Now Open 


Lasr minute carpet laying and inade- 
quate lighting were but two of the 
problems that had to be overcome at 
the Young Professionals Club before the 
official opening could take place last 
Friday evening. The result, much to the 
delight of many, was that the large 
lounge bar of the Arts Theatre Club in 
Great Newport Street, London, became 
crammed to the walls with students, 
qualified accountants, business men and 
visitors from stage, radio and television 
all waiting to see, and hear, Mike 
Holmes, Chairman of the Young Pro- 
fessionals Club and Vice-Chairman of 
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Mike Holmes, Chairman of the Club, toasts the new Club with Miss 
Eva Rueber-Staier (Miss World 1969), at the opening ceremony. 


London CASS, ask the lovely Miss Eva 
Rueber-Staier (Miss World 1969) to say 
some well-chosen words. 

The opening ceremony ~ if ceremony 
it was — did eventually take place in the 
specially-constructed club room situated 
within the premises of the Arts Theatre 
Club, which will be the headquarters of 
the Young Professionals and the 
Taverners. With dim lighting and a 
discotheque playing, the opening was 
indeed a ‘swinging’ affair, and there were 
representatives from various student 
bodies including Kevin Lennon, Chair- 
man, London CASS; Bill Dorman, 


CH REBELS 
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Members of the London Students’ Soc 
Staier. Left to right: G. B. Oldham-Smith, Bob Knight and Tony Allen. 
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Chairman, Education Board of ACASS, 
and Peter Pennington Legh, Chairman, 
Reading Branch of London CASS. 

At a meeting of the club's committee 
yesterday evening (Wednesday), a pro- 
gramme of activities was discussed and 
details will be announced in ‘Roundabout’ 
in due course and circularized to club 
members. All accountancy students are 
invited to join, and contact should be 
made with either John Critchlow, Club 
Secretary, c/o Arts Theatre Club, Great 
Newport Street London WC2, or Simon 
Cowley, Vice-Chairman and ‘Treasurer, 
at 7 Whitelands House, Kings Road, 
London SW3. Application forms for 
membership may also be obtained from 
Leslie Gibson and George Ormrod, of 
Harrison and Willis, 73 Moorgate, 
London EC2. Telephone o1-638 8535. 









iety with Miss Eva Rueber- 


ronica Harrison and Mr Tony Harrison, of Harrison and 
Willis; Miss Eva Rueber-Staier, and Simon Cowley, 
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PROFESSIONAL NOTICES 


J. H. CHAMPNEss, ConpERovy, BEESLY & 
Co, Chartered Accountants, of London, 
announce that they have admitted into 
partnership from January 1st, 1972, 
Mr Donan Honore SHARPE, A.C.A., 
who has been a member of their staff for 
the past five years. 


CHANTREY, BurTON & Co, Chartered 
Accountants, announce that with effect 
from January Ist, 1972, they have ar- 
ranged an amalgamation of their practice 
with WILLIAM F. Smart Son & BLOOR. 
The amalgamated firm will continue to 
practise from Africa House, Kingsway, 
London WC2, and Chelmsford, Croydon 
and Watford. 


ENson, Son & Gourr, of 7 Elm Street, 
Ipswich, announce the admission of 
Mr N. M. PRATT, A.C.A., into the partner- 
ship on January Ist, 1972. 

FREEAR & PARTNERS; GRIFFITHS & 
PARTNERS, Chartered Accountants, of 
Oldham, announce that Mr TERENCE 
VEEDER, A.C.A., will be admitted as a 
partner in the above practices, as from 
January 17th, 1972. They also announce 
the opening of a Manchester office at 
Stephen’s Buildings, 62 Market Street, 
Manchester Mr 1PW - telephone o61 
834 6598. This practice will be known as 
Kay, FisH & VEEDER, Chartered Ac- 
countants. 

MELLors, BaspEN & Co, Chartered 
Accountants, announce that Mr GEOFFREY 
H. VIELER, F.C.A., is now acting as 
consultant to the firm. 

PEAT, MARWICK, MITCHELL & Co and 
BounNER, BuLLock & Co of St Austell 
and Truro announce that they will jointly 
form the St Austell and Truro practice of 
PEAT, MARWICK, MITCHELL & Co. 


PRICE WATERHOUSE & Co announce 
that Mr JOHN CHARLES NORMAN TETLEY, 
who has been the resident manager of 
their office in Lourenço Marques for 
several years, was admitted to resident 
partnership of the Moçambique firm with 


Hg 7m 


ACCOUNTANT 


effect from January rst, 1972. The firm 
will continue to practise from its office at 
Predio Emprefil, Avenida da Republica 
998, Lourengo Marques, Mogambique. 


Price WATERHOUSE & Co, South 
Africa, announce that Mr Joun HEAsLEY 
FLETCHER, who has been a manager in 
their Johannesburg office for several 
years, will be admitted as a partner in the 
firm with effect from March rst, 1972. 

Pric—E WATERHOUSE & Co and Jonn 
Knipe & Co announce the amalgamation 
of their practices in Botswana which will 
in future be carried on from the following 
offices: Gaborone - Tswana House; 
Francistown - 443 Blue Jacket Street. 
The partners in the Botswana firm will be: 
Messrs D. E. G. ven P. L. Gusa, 
H. B. L. J. Kwirz, H. E. DEDEKIND and 
R. PARTRIDGE (resident in Botswana). 
The amalgamated practice will be carried 
on in the names of the constituent firms. 

WiLLIAM F. Smart Son & Broom, 
Chartered Accountants, announce the 
retirement of their senior partner, Mr 
S. BLACKBURN, F.C.A., on December 31st, 
1971. Mr BLACKBURN remains a con- 
sultant of the firm. They announce also 
that with effect from January rst, 1972, 
they have arranged an amalgamation of 
their practice with CHANTREY, BUTTON & 
Co. The amalgamated firm will continue 
to practise from Africa House, Kingsway, 
London WC2, 

SLATER, CHAPMAN & Cooke, Chartered 
Accountants, of 1 Dover Street, London 
Wi, and at Walthamstow, announce that 
Mr C. RENGERT, F.c.A., has been ad- 
mitted to partnership with effect from 
January rst, 1972. 

ToucHe Ross & Co (Cayman), Char- 
tered Accountants, announce the opening 
of their office in the Royal Bank Building 
on February rst, 1972. The partner in 
charge is Mr ALEXANDER D. LOCHHEAD, 
F.C.A., and the postal address is Box 513, 
Grand Cayman BWI, telephone 94083 
telex CP 235. 

TURQUANDS Barton Mayuew & Co 
and JOSOLYNE LAyTON-BENNETT & Co 
announce the appointment of Mr G. H. 
HENDERSON as chief executive of their 
associated management consultancy firm, 
T'URQUAND YouNGs & LAYTON-BENNETT. 


APPOINTMENTS 


Mr G. A. Brazel, F.c.a., has been 
appointed director of group finance for 
the Ciba-Geigy group of companies 
in the United Kingdom. He continues as 
secretary of Ciba-Geigy (UK). 

Mr Walter Bourne, A.C.A., has been 
appointed managing director of Insuloid 
Manufacturing Co. 

Mr W. P. Kember, F.c.a., has become 
senior director, central finance, at the 
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Post Office and will be responsible for all 
financial and corporate planning activities 
at the central headquarters. Mr H. M. 
Ball, F.c.c.a., has been appointed director, 
central audit at the Post Office. 

Mr J. W. Lamb, F.c.a., has joined the 
board of Reyrolle Parsons Automation. 

Mr M. E. G. Lewis, SA. ACA., 
secretary of Newbold & Burton, has been 
appointed to the board of the company as 
financial director. 

Mr John Martin, A.c.w.a., has become 
company accountant of Tallent Engineer- 
ing. 

Mr H. V. G. Upton, F.c.a., financial 
controller of British Insulated Callender's 
Cables, has been appointed to the board 
of Balfour, Beatty & Co, a member of 
the BICC group. 











Mr H. V. G. Upton Mr C. Warrilow 
Mr Colin Warrilow, A.C.A., has been 
appointed secretary of Truman Hanbury 
Buxton & Co. He will continue as 
treasurer while assuming the additional 
responsibilities of secretary. 


Mr Ronald Newman, F.c.A., has be- 
come a director of Ellis (Kensington), a 
wholly owned subsidiary of Knighton 
Investments. 


Mr R. H. Nugent, F.c.a., has joined the 
board of the Home Brewery Co as director 
in charge of the commercial function. 


EARNINGS-RELATED BENEFITS 


The National Insurance Advisory Com- 
mittee have been asked to consider draft 
regulations concerning earnings-related 
benefits. The regulations are intended to 
enable earnings-related supplements to 
unemployment benefit, sickness benefit 
and injury benefit, and the earnings- 
related widow's supplementary allowance, 
to be paid promptly at the appropriate 
time without the need for the claimant, 
or the employer, to supply additional 
information. 

The draft regulations provide that 
from 1973 the earnings-related benefit 
year should start in January, nine months 
after the end of the income tax year, 
instead of in May, the month im- 
mediately following the end of the tax 
year. This will give time for information 
about earnings to be recorded in the 
Department of Health and Social Security 


January 20th, 1972 


by a computer which will calculate the 
amount of earnings-related benefit pay- 
able without the claimant having to 
provide further information. 


DOUBLE TAXATION 
Trinidad and Tobago 


A Supplementary Protocol further 
amending the arrangement made with 
Trinidad and Tobago in 1967 has been 
published as the Schedule to an Order in 
Council numbered SI 1971 No. 2117. 
The Supplementary Protocol has effect 
as from January Ist, 1972. 


SCOTTISH CHARTERED 
ACCOUNTANTS' COURSES 


A considerable increase in interest is being 
shown by general industry in the manage- 
ment courses organized by the Post- 
Qualifying Education Department of The 
Institute of Chartered Accountants of 
Scotland. Such has been the response 
from general industry to the February 
courses on value added tax, in particular, 
that the Institute is putting on two extra 
one-day courses in Glasgow, one extra 
course in Edinburgh and one in Inver- 
ness. Over 300 participants are so far 
attending, and applications are still 
coming in at the rate of over ten a day. 

The VAT course, which is a combina- 
tion of closed circuit television presenta- 
tions and organized discussion periods, is 
also being sold as a package to individual 
companies for their own internal use. 

The course on ‘Management for the 
Young Executive’ is being run for the 
fourth time and once again will have a 
large number of participants from outside 
Scotland. Subjects of other courses to be 
held at various centres during the year 
include modern auditing, estate duty, 
current taxation and discounted cash 
flow. 


ICWA CONFERENCE ON 
INDUSTRIAL RELATIONS 


Viscount Watkinson, former Cabinet 
Minister, now Chairman of Cadbury 
Schweppes and a member of the 
Councils of the British Institute of 
Management and the Institute of 
Directors, will be a guest speaker at a one- 
day conference on industrial relations to 
be held in London by The Institute of 


THE 


ACCOUNTANT 


Cost and Works Accountants on Friday, 
February 25th. 

Although the conference will deal 
specially with the implications for ac- 
countants of the Industrial Relations 
Act, it will also discuss the industrialist’s 
view of management’s responsibilities in 
the interests of employees, shareholders 
and customers. Case studies will show 
the practical implications of ‘managing’ 
industrial relations in typical situations. 

The conference will be opened by 
Dr J. M. S. Risk, B.COM., PH.D., C.A., 
F.C.W.A., J.DIP.M.A., President of the 
Institute, and session speakers will be 
Mr D. H. Wood, Chief Executive and 
Director, Binder, Hamlyn, Fry & Co; 
Mr Norman Singleton, Secretary, 
Commission on Industrial Relations; 
Mr J. Fleming, BP Plastics, BP Chemicals 
International, and Mr D. Wilson, Central 
Personnel Department, ICI. 

The conference (fee £15) is open to 
all and registration details are obtainable 
from the Assistant Secretary, ICWA, 63 
Portland Place W1N 4AB. 


MR J. S. HUTCHISON TO 
RETIRE AS BOC CHAIRMAN 


Mr J. S. Hutchison, C.A., J.DIP.M.A., 
will retire as chairman of the British 
Oxygen Company on February 29th 
afterover 30 years' 
association with 
the company. 
Born in 1904, he 
was admitted to 
membership of 
The Institute of 
Accountants and 
Actuaries in Glas- 
gow in 1928 and 
subsequently be- 
came a partner in Hardie, Caldwell, Kerr 
& Hardie, Chartered Accountants, of 
Glasgow. 

In view of Mr Hutchison's interest in 
business management in general, and the 
development of the Metal Industries 
group of companies in particular, which 
necessitated his study of the industrial 
uses of oxygen, he was appointed to the 
British Oxygen Company's board of 
directors in 1941, and has taken the chair 
since 1950. 

BOC was one of the companies to win 
The Accountant Annual Award in 1959 
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and Mr Hutchison received the Award 
at the Mansion House on behalf of his 
company. Coincidentally, the Lord Mayor 
of London at that time who made the 
presentation was another accountant, Sir 
Harold Gillett, BT., M.C., F.C.A. 


SMALL FIRMS' PROBLEMS 


London Chartered Accountants' 
Conference 


Smaller audits, estate duty planning, 
modern approaches to incomplete records, 
taxation, and *working papers and other 
documents for the smaller practice’ are 
the subjects to be discussed at a resi- 
dential conference to be held from March 
23rd-25th by the London and District 
Society of Chartered Accountants at 
Queens Hotel, Eastbourne. 

Under the chairmanship of Mr Godfrey 
Judd, M.A., F.C.4, a member of the 
Council of the Institute, the speakers will 
be Mr Kenneth Sharp, T.D., M.A., 
F.C.A., also a member of the Council, 
Mr Bruce Sutherland, r.c.4., Mr Ceyndd 
Rudd, F.c.a., Mr Bill Packer, r.c.4., and 
Mr Robin Waldron, F.C.A., F.C.C.A. 

Fee for the conference is £42, includ- 
ing accommodation and meals, and tickets 
may be obtained from Mr J. Wilbur G. 
Cocke, T.D., M.A., F.C.A., Secretary, 
London and District Society of Chartered 
Accountants, 56 Goswell Road, London 
EC1M 7AY. 


MASTER’S DEGREE COURSE 


The University of Exeter will be offering 
from October 1972 a one-year, full-time 
Master’s Degree course in finance and 
investment. The main subjects will be 
portfolio theory and its applications, 
investment analysis, and either business 
finance or the economics of financial 
institutions. There will be examination 
papers in the three subjects chosen. An 
approved project in investment analysis 
of about 5,000 words will be required. 
There may also be a very limited number 
of places available on a similar course for 
students who wish to combine a study of 
business finance, management account- 
ancy, and other relevant subjects. 
Applications for full-time study will 
be accepted from fully qualified account- 
ants, who should send full details of their 
age, qualifications and experience, to- 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01-834 2002 (4 lines) 
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gether with details of the course in which 
they are interested to Dr D. C. Corner, 
Department of Economics, The Univer- 
sity of Exeter, Streatham Court, Rennes 
Drive, Exeter EX4 4PU. 


SOUTH EASTERN SOCIETY'S 
LADIES' NIGHT 


The annual Ladies' Night of the South 
Eastern Society of Chartered Account- 
ants will be held on February r1th at the 
Old Ship Hotel, Brighton. Mr Guy 
Morris, F.c.A., the President of the 
Society, wishes that formalities be kept 
to a minimum, and the reception will 
be at 7.15 p.m. for dinner at 7.45 p.m., 
followed by dancing until 1 a.m. 

Cost is £3 per person, and members 
and guests who wish to stay overnight 
should indicate their requirements direct 
to the hotel as soon as possible stating that 
they are attending the 'Chartered Ac- 
countants' Dance'. Dress will be dinner 
jackets and applications for tickets should 
be made to Mr R. H. Buxton, F.c.a., 15 
Wrotham Road, Gravesend, Kent. 


SOUTH WALES TAX 
CONFERENCE 


“Taxation and the small family business’ 
will be the subject of a one-day con- 
ference held by the South Wales and 
Monmouthshire Society of Chartered 
Accountants at Ty Maeth, King George 
V Drive East, Cardiff, on January 25th. 
Mr F. Alan Bevis, MA, LL.B., A.C.A., 
will be the principal lecturer, and the 
conference is due to start at 10 a.m. 

Full details may be obtained from the 
district information officer, Mr K. B. 
Jefferies, F.c.4., Mann Judd March & 
Co, Baltic House, Mountstuart Square, 
Cardiff. 


MANAGEMENT ACCOUNTING 
COURSE AT SLOUGH 


‘Management accounting and corporate 
planning’ will be the theme of a five-day 
residential course to be held by the 
Department of Professional and Business 
Studies of Slough College of Technology 
from February 28th to March 3rd. 
Subjects will include business fore- 
casting and budgetary control, standard 
and marginal costing, corporate planning 


THE | 
ACCOUNTANT 

and measurement of return on capital, 
together with case studies on topical 
issues. A feature of the course will be 
that those attending may submit topics 
for discussion relevant to their particular 
firm or industry. 

Speakers will include Mr E. C. D. 
Evans, B.SC.(ECON.), F.C.C.A.,  A.C.LS., 
A.M.B.I.M., director, accountancy studies, 
Slough College; Mr C. C. Day, F.c.a, 
deputy chief accountant, ICI Paints 
Division; Mr P. A. Hazzard, A.C.W.A., 
A.M.B.L.M., and Mr D. T. Harper, 
F.C.C.A., A.T.LI., both of Slough College. 

The fee for the course is £30 which 
covers accommodation, tuition and meals 
as well as reference material. Applications 
to attend should be sent, together with 
remittance made out to Buckinghamshire 
County Council, to the Registrar (Ac- 
counts), Slough College of Technology, 
Wellington Street, Slough, Bucks. 


CHESTERFIELD LUNCH 
MEETING 


An informal meeting will be held by the 
Sheffield and District Society of Char- 
tered Accountants at the Station Hotel, 
Chesterfield, on February 15th, when 
Mr T. A. Hamilton Baynes, M.A., F.C.A., 
will speak on 'Share valuations'. 

Cost is {1:40 per person, and applica- 
tions should be made to Mr G. L. 
Stuart-Harris, A.C.A., 22 Norfolk Row, 
Shefheld Sı 2PA. The President of the 
Society, Mr P. W. Allott, B.A.(ECON.), 
F.C.A., hopes that members throughout 
the Society's area will be interested, 
particularly those working or living in 


Chesterfield. 


OPERATIONAL RESEARCH 


Evening sessions will be held on opera- 
tional research and practical statistics 
at the South West London College at 
weekly intervals from January 24th. 
They are intended for managers (or 
potential managers) in all fields who wish 
to have a better practical understanding 
of the scientific approach to decision 
making and will cover stock control, the 
place of statistics in management tech- 
niques and network analysis. Sessions will 
extend over the spring and summer 
terms, terminating on June 28th. 

Course director is Mr D. E. Loewenthal, 
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B.SC., M.A., and lecturers include Mr 
Roger Crocombe, B.sc., M.sc., of the 
British Steel Corporation, and Mr Alan 
Spackman, M.SC., DIP.TECH., of the 
British Airports Authority. Enrolment 
fees per course member are a minimum 
of {1°50 and a maximum of £3, and full 
details may be obtained from Mr D. E. 
Loewenthal, Department of Manage- 
ment Services and Industrial Relations, 
South West London College, London 
SW17. 


REVENUE PAPER 
Hilary Sittings 1972 


The following cases are down for hearing 
during the Hilary Sittings 1972: 


HOUSE or LORDS 


Banning v. Wright 

Pearlberg v. Varty 

CIR v. Helical Bar Ltd 

Asssociated Newspapers Group Ltd 
(formerly Associated Newspapers Ltd) 
v. Fleming 


COURT OF APPEAL 


General Reinsurance Co 
Tomlinson 

Alherma Investments Ltd v. Tomlinson 

Willingdale v. Islington Green Invest- 
ments Co. 


Ltd v. 


HicGH Court (Chancery Division) 


Hurst vo. Griffiths 

Moore v. Griffiths 

Griffiths v. Hurst 

Griffiths v. Moore 

Bamford v. AJA Advertising Ltd 
Associated British Maltsters Ltd v. CIR 
Lucas v. Cattell 

MacPherson v. Hall 

James v. Pope 

McMann v. Shaw 

Holland v. Geoghegan 

Giles v. Cannon 

Bonar Law v. Coburn 


Lord Strathalmond v. CIR 


ORIGINATING MOTIONS 


Trimingham v. General Commissioners 
(Income Tax) for the Division of 
Hammersmith, London, and another. 

Byrde v. General Commissioners (Income 
Tax) for the Division of Chatham, 
Kent, and another. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 43 years 

of postal tuition experience and over 205,000 passes, it assures your success in all the 

principal Accountancy exams, and also in Banking. Book-keeping, Civil Service, Computer 

Appreciation, Costing, G.C.E., Insurance, Law, Local Govt. Marketing, Secretaryship, etc. 
Free 100-paze book (without obligation on agplication to Careers Adviser 


THE RAPID RESULTS COLLEGE 
DEPT AHA TUITION HOUSE, LONDON SW19 4DS 
Accredited bv the Council for the Accreditation of Correspondence Colleges 


FOR C.A. 


EXAM 
PASSES 
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Many hundreds of accountants have found the right job 
through this useful service. 


FREE LISTS OF VACANCIES 


will be posted to you, or you can drop in and — without any 
form filling — study the classified register. Over 500 vacancies 
in PUBLIC PRACTICE, COMMERCE AND INDUSTRY, 
in the U.K. and Overseas offer you the widest choice. 


Public Practice: L. Kelleher, 01-628 4550. 

More than 250 Professional firms utilise our services in the 
engagement of all grades of Audit, Tax and Liquidations 
staff, Managers, Consultants, Partners, etc. Ring for FREE 
LIST of current vacancies. 


ACCOUNTANT 


LEWIS, GOATES & LUCAS LTD 








LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 








Commerce and Industry: M. Farrer, 01-628 8860 Rubber Stamps 
Our client firms operate in every sector of Commerce, a ka 
Industry and Finance, and vacancies cover the whole range — All office requisites 










from Trainee to Financial Director, including Consultants 
and Specialists. 


Temporary Staff: A. Andersz, 01-628 8207. 

We often receive inquiries from our clients for qualified and/ 
or experienced Accountants, Consultants and Book-keepers. 
Terms are much better than is usual for temporary 
assignments. 


EMPLOYERS: Our register of candidates lists hundreds of 
accountants and perhaps one of them is the man you seek. 
To find out, ring me now, and I shall reply within the hour. 


R. Thornhill, 01-628 8869. 


RICHARD OWEN ASSOCIATES 


24 Finsbury Court, Finsbury Pavement, London EC2A 1HT 


READY-MADE COMPANIES 


inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1 


01-253 2977/8/9 Telex 262687 








HENRY BUTCHER & CO 


(MEMBERS OF THE PROFESSIONAL INSTITUTES) 


Specialist Auctioneers, Surveyors and Valuers operating in the British Isles and Europe 


FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 
prepared by Henry Butcher & Co with every item priced is an assurance of maximum settlement of a claim for 
loss by fire. 
A SCHEDULE OF FACTORY BUILDINGS 
prepared by Henry Butcher & Co priced on today's replacement cost is a safeguard against a rebuilding liability 
in the event of loss by fire. 
A VALUATION OF PHYSICAL ASSETS 
as a whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of earning capacity. 
THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (b) owners of surplus Factory Space and Plant and Machinery 
wishing to dispose of same. 


HEAD OFFICE 
59-62 HIGH HOLBORN, LONDON WCIV 6EG 
Telephone 01-405 8411 (9 lines). Grams: Penetrancy, London WC1 





When testators ask your advice, please remind them 
of the urgent work of the Imperial Cancer Research 
Fund. In the Fund's up-to-date laboratories trained 
minds are using every weapon 
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18,000 limbless Ex-Service men depend on the British forms of cancer, including Kë) President: 
Limbless Ex-Service's Men Association. leukaemia. KOA — The Honourable 


BLESMA is not aided by the State. But we urgently need Angus Ogilvy 


money to help these veterans conquer their handicap. 
And to equip and maintain homes in which they convalesce 
and are given care and comfort in their old age. 

This is where you can help. A word from you to your 
client might give hope and encouragement to those who 
gave so much for their country. A legacy would mean a 
lot to them. 

Donations and information: 

Major the Earl of Ancaster, K.C.V.O., T.D., Midland 
Bank Limited, 60 West Smithfield, London EC1A 
9D X. 


Now one of the world's great 
research centres, the |.C.R.F. 
relies entirely on public sup- 
port. The cancer problem must 
be solved. Please help now. 


Please write for further information to: 
The Secretary, I.C.R.F. (Dept 163) 

PO Box 123, Lincoln's Inn Fields, 
London WC2A 3PX 
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RESEARCH FUND 
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as a QUALIFIED ACCOUNTANT 
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The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record... . 

specialist home-study courses for Over 29,000 passes in English, 
the examinations of Scots and Irish C.A. examinations 
The Institute of Over 20,000 passes in the 
Chartered Accountants A.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified I.C.W.A. examinations 
Accountants Many non-examination courses including 
The Institute of Cost and Ls mie à cn eae A dissin 
Works Accountants Cost Accountancy, Management Techniques. 





The School of Accountancy 
& Business Studies ... wo 


* Accredited by the Council for the Accreditation of Correspondence Colleges 





|] * Member of the Association of British Correspondence Colleges =m mm =m =m =m ` mm um =m =m =m om om wl 

| Your way to success starts here! POST THIS COUPON TODAY i 

j aot ee HE & Subject or exarminatión eem 
Business Studies, TTT a ee cis anat au MC. sie EE 

| 107 Regent House, Stewarts Road, London SW8 4UJ TOME | 
p Tel. 01-720 1983 a EENS i scii 

I 107 Regent House, 341 Argyle Street, Glasgow G2 SLW Tel. 041-221 2926... LLL ! 





Registered as a newspaperat the Dote. Printed and published in Great Britain by GEE & CO (PUBLISHERS) LIMITI .D, at The Priory Press, St Albans, Herts. Editorial and Advertisement Offices, 
151 Strand, London WC2R 1JJ, Te1791-836 0832. Cables; COUNTANT, London W C2. Published every Thursday, price 17p per copy. Pest paid subscriptions: £10-50 per year ($27.60; DM 92; Fr. 155); 
[5:35 half-yohr*$14.65; DM 50; Fr. 80). Airmail edition: 114-25 per year ($37; DM 123; Fr. 196); £7+25 half-year ($19.50; DM 65; Fr. 104). Concessional rate for registered students /6 per year (forms 
on application from the publishers). 3» Z $ © Gee & Co (Publishers) Limited. January 20th, 1972 


~~ "S 
= 
7 


THE ESTABLISHED 1874 


ACCOUNTANT 


JANUARY 27th, 1972 


Undue Publicity 
Inland Revenue Accounts 
Life Assurance in recen Planning 


Invisibles under Dbelivatin - 
the Contribution of the Professions 


Accounting Development in a 
Micro-economic Environment 


The Conglomerchant Cometh 


Reshaping Staveley Industries 


CBI Tax Recommendations 


¢ - The recognized weekly journal 
| for the accountancy profession throughout the world 


Registered as a Newspap 





THE 


ACCOUNTANT January 27th, 1972 





Principals with the 
responsibility for training 
newly articled clerks 


should ensure that the best course of action for 
their newly articled clerks is to enrol with the 
Metropolitan College. 


All bona fide Principals who are considering the | 
postal coaching arrangements for their newly articled 
clerks are invited to inspect a copy of the Metro- 
politan College Study Manuals, to see for themselves 
that the contents are thoroughly up to date and 
desicned specifically to give progressive and care- 
fully graduated instruction, backed by a businesslike 
tutorial service that receives the constant and 
enthusiastic commendation of the students. 


Please write to the Principal, B. Mendes, B.Sc.Econ., F.C.A., Dept A1, 
Metropolitan College, St Albans, and we will gladly send you, without 
charge or obligation, a copy of one of our Study Manuals. 





Metropolitan College 
unassailable record of 
Examination Successes 


At the professional accountancy examinations, for which the Metropolitan College provides 
Expert Postal Tuition, students from the College have obtained — 


MORE THAN 45,000 PASSES and 
MORE THAN 1,400 DISTINCTIONS 
MEDALS and PRIZES 


TAKE ACTION NOW! Write TODAY for a free copy of 


a the College Accountancy Prospectus (stating the examina- 
be guided by the tion in which you are interested) to the Metropolitan 

e College (A1), St Albans, or CALL at the London Advisory 
experience of others Office, 30 Queen Victoria Street, London ECAN 4SX 


(01—248 6874). After office hours (5 p.m. Monday-Friday) 
telephone messages are recorded electronically. 





Metropolitan College, St. Albans 


Accredited by the Council for the Accreditation of Correspondence Colleges. Founded 1910 
Member of the Association of British Correspondence Colleges. 
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Undue Publicity 


HE question of how much publicity, where and when, 

presents professional bodies with something of a 
dilemma. On the one hand — and whatever the Monopolies 
Commission may have said — unrestricted advertising by 
individual practitioners is not in keeping with the standards 
of a profession; nor, for reasons discussed in these pages 
in the past, could it be expected to bring any measurable 
long-term benefit to professional accountants or their 
clients. 

On the other hand, it is no less important that account- 
ants should be seen to play their full part in local and 
national affairs, and that newcomers should not be un- 
reasonably restrained from establishing themselves. It does 
nothing for the dignity of an accountant if he has to spend 
most of his time explaining who he is and why he may not 
say so! 

With such considerations in mind, the Council of The 
Institute of Chartered Accountants in England and Wales 
has, in recent years, made two particular and significant 
relaxations of what was once regarded as an absolute rule. 
The first of these (The Accountant, November 30th, 1968) 
allowed members far greater freedom in the use of their 
names and professional descriptions in appearances on 
radio and television, and in contributions to the press. ‘The 
second (The Accountant, November 11th, 1971) withdrew 
the ban on advertising in the professional press for sub- 
contract work, and reaffirmed the right of one member to 
make ‘a direct approach’ to another, offering his services, 
and without specifying the form which that ‘approach’ 
might take. 

Recent official comment from the Institute, however, 
suggests that the Council is less than contented with the 
way in which these relaxations have been implemented in 
practice. In a leading article in our issue of September 


16th, 1971, we voiced some criticism of ‘image-polishing’ — 
‘even, on occasion, by some who might have been content 
to let their undoubted position and professional achieve- 
ments speak for themselves’. It is now admitted that in 
several cases recently brought to the notice of the Investiga- 
tion Committee, the degree of publicity received by mem- 
ber firms in both the general and the professional press has 
given rise to criticism; and the Council has been sufficiently 


concerned to issue a reminder that 'while publicity for 


individual members' achievements is encouraged, members 
should take all reasonable steps to avoid undue publicity 
for the firm’. 

The difficulty of drawing even the lightest of guide lines — 
let alone frontiers — to indicate what is and is not ethically 
permissible is, of course, well recognized; to quote the 
Council further, the matter is largely one of degree and of 
professional good taste ‘which is essentially a subjective 
matter and, therefore, not a suitable subject for a formal 
statement by the Council’. Any attempted prohibition of a 
suitable mention, for instance, of appointments or duties of 
public significance, or of some such notable event as a 
centenary, would as we think be at once impracticable and 
ungenerous. 

Members of the Institute are further reminded to proceed 
on the assumption that ‘anything they say is likely to be 
published, and any photographs taken are likely to be 
reproduced’. Recalling our earlier comment on ‘a school of 
journalism in which sensationalism and banner headlines 
count for more than objectivity, or even factual accuracy’ 
this advice, if we may say so, appears well founded. The 
cardinal consideration to be borne in mind, in any situation 
of potential publicity, is whether the material involved is 
likely to prejudice the reputation of the accountancy 
profession. 
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Inland Revenue Accounts 


HE stout volume of Appropriation Accounts (Classes 

I-V: Civil) for 1970-71 published at the end of last 
week contains within its 338 pages a brief report by the 
Comptroller and Auditor General on the Inland Revenue 
accounts for that year. It recalls that receipts paid into the 
Consolidated Fund were 9:34 per cent (£698-6 million) up 
on the previous year and comprised the following: 


Lm 
Income tax, including PAY E and Schedule 9 5,728:3 
Surtax be 4f T e Ge 240°3 
Corporation tax 1,589:0 
Capital gains tax 138:8 
Death duties 356:3 
Stamp duties 116-2 
Special charge js Y T * 3 
Other duties (including profits tax) ej 5 2:3 


The yield on capital gains tax seems scarcely worth the 
tremendous fuss that this tax causes. Similarly, in figures 
of this magnitude it is even a little doubtful whether the 
assessment and collection of surtax really justifies the 
immense disincentive effect it has. 

At the end of the year the outstanding balances for 
income tax, corporation tax, surtax and capital gains tax 
totalled £764 million, representing assessments of £1,053 
million remaining uncleared by payment, final discharge 
or remission, reduced by sums totalling £283 million 
provisionally discharged from the accounts after special 
reviews of disputed assessments had satisfied the Board 
that at least those amounts would have to be discharged. 

The following figures, indicating the age of the outstand- 
ing balances, have been reduced by the amount of the 
provisional discharges: 

Income Corpora- Surtax Capital 


tax tion tax gains 


assessed tax 
£ million £ million £ million £ million £ million 
Five years or 


Total 

















more TOM s; — IO — 27 
Four-five years IO — 7 — 17 
Three-four years 13 3 IO — 26 
Two-three years — 22 7 19 I 43 
One-two years.. 34 24 40 3 I21 
Less than one 

year 195 198 I17 20 530 
Total .. «$c 291 232 203 24. 764 
Estimated ultim- 

ately payable 132 IIO 96 13 341 


In this table, the income tax does not include PAYE or 
Schedule 9 tax which is deducted at source. Profits tax, 
excess profits tax and excess profits levy was outstanding 
in the aggregate to £8 million, compared with £9°8 million 
at the end of the previous year. Of this {1-9 million was 
actually due and a further {1-1 million was expected to 


prove to be payable. The special charge imposed in 1968 
was outstanding in the sum of £8'1 million (£126 million 
at June 3oth, 1970) of which £ 1-4 million was actually due. 

Of the £764 million remaining in the balance accounts 
only {£231 million was actually due at the balancing dates. 
The Board estimates that of the remaining £533 million, 
only {110 million will ultimately prove to be payable when 
amounts under appeal, including estimated assessments, 
have been finalized. This would tend to indicate a certain 
gay abandon in the making of estimated assessments, 
which, of course, remain effective unless and until the 
taxpayer can prove them wrong. 

lax abandoned during the 1970 accounting period 
covered 81,718 items made up as follows: 





£ 

Income tax .. 8,706,903 

Corporation tax 546,540 

Death duties 488,556 

Surtax 311,217 

Profits tax 117,708 

Capital gains tax 24,891 

Excess profits tax .. 22,191 

Other duties 53,833 

£L 10,271,839 
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This total is £517,571 more than in the previous year, 
and is analysed according to grounds of remission or write 
off as follows: 


Remissions: £ 
On grounds of poverty .. 93,834 
On grounds of equity 1,079,825 
Miscellaneous amount not sufficient to justify 

cost of proceedings, etc. 772,268 

Amounts irrecoverable : 

Insolvency 3,902,444 
Composition settlements 80,306 
Taxpayer gone abroad or untraceable, etc. 4,443,162 

£10,271,839 


The report contains the usual statistics about fraud and 
evasion by taxpayers in respect of taxes on income and 
profits, the table below showing the results of investigations 
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completed in the year ended March 31st, 1971, with com- 
parative figures for the previous five years: 


Year ended Number of Total Penalties and 
March 31st cases charges interest 
raised included 
£ £ 
1971 9,033 11,759,057 3,966,527 
1970 8,499 11,330,051 3,716,654 
1969 8,983 13,230,101 4,248,896 
1968 10,487 13,550,419 4,268,122 
1967 11,154 14,722,018 4,731,028 
1966 11,618 14,200,366 4,648,336 


These figures are in addition to minor settlements effected 
by local inspectors of taxes relating mainly to untaxed 
interest, and settlements with employers in respect of 
PAYE under-deducted. In the year ended March 31st last, 
the former amounted to £1,838,411 (57,740 cases), and 
the latter, including penalties, to £1,511,625 (2,095 cases). 

Plainly, the Inland Revenue are reaching a plateau in 
back duty investigations. 





City Code Loophole Closed 


p City Working Party which is 
responsible for drafting the City 
Code on take-overs and mergers 
moved with commendable speed in 
closing the loophole in the existing 
rules which had been brought to light 
as the result of operations by Mr 
David Rowland in the latter months of 
last year. 

Operating through Consolidated 
Signal, Mr Rowland first acquired a 
14 per cent stake in Venesta Inter- 
national, an industrial holding com- 
pany, which was subsequently the 
recipient of an offer, first from Ozalid, 
and later an agreed counterbid from 
Norcros. 

Meanwhile Mr Rowland considered 
both bids to be inadequate and pro- 
ceeded to augment his existing holding 
by purchases in the market until he 
reached a 51 per cent controlling 
interest in order, as he put it, to 
protect his investment, thereby block- 
ing the Norcros bid which accordingly 
lapsed. 

On a strict interpretation of the 
code, Mr Rowland was within his 
rights in not going on to make an offer 


for the outstanding shares in Venesta, 
and the City Panel so ruled in his 
favour at the time. 

Nevertheless, the spirit of the code 
had been breached and that, coupled 
with the fact that in other - more 
immediate — cases, e.g., Trust Houses 
Forte/Allied Breweries, similar solu- 
tion might be sought, evidently per- 
suaded the City Working Party to act 
swiftly in this matter. 

The new rule — 29B - operating 
with effect from January "ob, states 
that anyone who buys a voting stake 
of 40 per cent or more in the equity 
of a company, from whatever source 
and over whatever period of time, will 
be in a bid situation and will have to 
make a cash offer or the offer must be 
accompanied by a cash alternative at 
not less than the highest cash price 
paid by such person(s) for shares of 
that class within the preceding year, 
for the remaining equity 'within a 
reasonable period of time’. 

The Take-over Panel, however, will 
be allowed to make exceptions in 
specific cases. On this point, the 
Working Party suggest that in the 


light of its experience 'it may be 
expected that the Panel will in due 
course issue a practice note dealing 
with the matter in some detail'. 

The new rule is complementary to 
rule 29A which was introduced last 
September whereby anyone who ac- 
quires 15 per cent or more of a com- 
pany in the 12 months preceding a 
bid must offer a cash alternative. As 
it happens, this rule was introduced 
also in response to a loophole which 
Mr Rowland had uncovered in the 
course of making a successful bid 
through Adepton for Williams Hudson. 


Making it Clear 
T2 the layman's mind, any set of 


accounts which bears the name of a 
professional accountant is, ipso facto, 
‘audited’ — whatever the extent of the 
accountant’s examination, or the 
degree of responsibility which he has 
in fact accepted. Evidence reaching 
the Professional Standards Committee 
of The Institute of Chartered Ac- 
countants in England and Wales 
suggests that this popular fallacy — a 
backhanded and potentially embarras- 
sing compliment — may still be wide- 
spread. 

A recent official statement from the 
Institute stresses the importance to 
members of making clear the responsi- 
bility which is accepted in relation to 
a set of accounts, either on the face of 
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the accounts themselves or in an 
annexed report to which reference is 
clearly made on the accounts. This 
particular difficulty most commonly 
arises in connection with the prepara- 
tion of accounts of sole traders and 
partnerships, it may be from incom- 
plete records, and is the subject of 
specific advice in section S4 of the 
Members’ Handbook (The Accountant, 
May 28th, 1955): 

‘In the great majority of cases the 
member will not have been appointed 
as auditor, although he may often 
carry out considerable auditing work 
in preparing the accounts. For such 
clients he should state that he has 
prepared the accounts and should then 
make such observations as will ensure that 
the association of his name with the 
accounts does not imply that they can 
be regarded as more reliable than the 
circumstances warrant’. [The italics, let 
it be noted, form part of the original 
text. | 
The need for care in this respect is 

highlighted by a further point not 
mentioned in the Institute's state- 
ment — namely, the number of cases 
(including some statutory audits, and 
in otherwise well-informed circles) in 
which the accountant’s report is 
loosely described as a ‘certificate’. In 
the present climate of opinion regard- 
ing a professional man's liabilities, the 
difference between a statement of 
opinion and a statement of fact be- 
comes of some little importance. 


Directors Complain of 
Over-Taxation 


UBSTANTIAL reductions in the 

present tax vield are called for by 
the Institute of Directors in its Budget 
letter to the Chancellor of the Ex- 
chequer. Suggestions include pro- 
gressive reduction in personal taxation 
at all levels, with a top rate of 50 per 
cent on all classes of income, and the 
raising of the estate duty free limit to 
£20,000. The Institute believes that 
this country has suffered from over- 
taxation. for many years and that 
over-taxation has adversely affected 
enterprise and saving. 

Commenting on the new unified 
personal tax system starting in 1973, the 
Institute suggests that the upper limit 
of the ‘broad band’ of income subject 
to basic rate tax should be no lower 
than £6,000; simplicity and smooth 
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graduation should be top priorities 
in fixing the higher rates; and if there 
has to be a surcharge on investment 
income, the first {£1,750 should be 
exempt to encourage saving and 
investment. This threshold of £1,750 
is calculated as 5 per cent of £35,000 — 
‘a sum that a reasonably successful 
individual could expect to save from 
earnings’. 

Other suggestions include the 
restoration of tax relief on interest on 
all genuine borrowings; an extension 
to all income (not just earned income) 
of the married couples’ right of election 
to separate assessment and estate duty 


Capital Gains 


HERE shareholders in a com- 

pany in liquidation receive more 
than one payment, each payment 
except the last is regarded under 
present legislation as a part disposal 
for capital gains tax purposes, making 
it necessary to compute the residual 
value of the shares. This is in many 
cases a cumbersome practice which, 
it has been represented, unnecessarily 
delays the progress of the liquidation 
without any significant effect upon 
the amount of tax payable. 


The Inland Revenue has now 
agreed that questions of capital gains 
tax on interim distributions will not 
normally be raised within two years 
of the commencement of liquidation 
unless the total distributions to date 
exceed the cost of the shares. The full 
text of the official statement is as 
follows: 


STATEMENT OF GENERAL PRACTICE 
COMPANY LIQUIDATIONS: SHAREHOLDERS’ 
CAPITAL GAINS TAX 


‘During the liquidation of a company 
the shareholders often receive more 
than one distribution. For capital gains 
tax each distribution, other than the 
final one, is a part disposal of his shares 
by the shareholder, and the residual 
value of the shares has to be ascer- 
tained in order to attribute a proportion 
of the cost of the shares to the distri- 
bution (unless the Inspector of Taxes 
accepts that the distribution is '*small" 
and can therefore be deducted from 
cost). It has been represented to the 
Board of Inland Revenue that the 
making and formal agreement of these 
valuations is holding up the agreement 
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exemption up to {£40,000 in the case 
of a surviving spouse and {£20,000 
in other cases, with a maximum rate of 
50 per cent on the rest. 

The Institute is also pressing for a 
reduction in capital gains tax from the 
current 30 per cent rate for individuals 
to 20 per cent (the present effective 
rate for most people) and a 3 per cent 
reduction for each year an asset is 
held, with complete exemption after 
seven years. 

In common with other bodies, the 
Institute has condemned the starting 
figure for Form P11D as ‘far too low’; 
it should be raised to at least £6,000. 


on Liquidation 


of liabilities and that little if any 
change in the total tax is involved in 
the majority of cases. 

‘Where the shares of a company are 
unquoted at the date of the first or 
later interim distribution, therefore, 
the Board are prepared to authorize 
Inspectors of Taxes to accept any valu- 
ation by the taxpayer or his agent of 
the residual value of the shares at the 
date of the distribution, if the valuation 
appears reasonable and if the liquida- 
tion is expected to be completed within 
two years of the first distribution (and 
does not in fact extend much beyond 
that period). The valuation need not 
include a discount for deferment; and 
if the distributions are complete before 
the capital gains tax assessment is 
made, the Revenue will accept that the 
residual value of the shares in relation 
to a particular distribution is equal to 
the actual amount of the subsequent 
distributions. In the normal way the 
Revenue will not raise the question of 
capital gains tax on an interim distri- 
bution until after two years from the 
commencement of the liquidation un- 
less the distribution, together with any 
previous distributions, exceeds the 
total cost of the shares. 

‘Where time apportionment (shares 
acquired before April 6th, 1965) 
applies to a case within the scope of 
this practice, the Board are prepared to 
calculate the gain on each distribution 
by applying the time apportionment 
fraction as at the date of the first 
distribution without further adjustment 
under Finance Act 1965, Schedule 6, 
paragraph 24 (8). 

‘Strict valuations will continue to be 
necessary for all other estate duty, 
stamp duty and capital gains tax 
purposes,’ 
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Civil Service Now Open 
to ICWA Members 


Fes a long time The Institute of 
Cost and Works Accountants has 
been concerned about the apparent 
disparity of treatment shown by the 
Civil Service towards members of the 
Institute. In its evidence to the Fulton 
Committee, the ICWA Council recom- 
mended that the professional ac- 
countancy class of the Civil Service 
should include cost and works ac- 
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countants. 'The Council has since been 
continuing its efforts to secure full 
recognition of the Institute qualifica- 
tion in the Civil Service. 

News of final success came this 
week in an ICWA announcement 
of a letter from the Civil Service 
Department, stating that the entry 
qualifications for the professional ac- 
countant class were being extended to 
enable members of The Institute of 
Cost and Works Accountants to com- 
pete. 





The Television Accountant 


Nu avowed purpose of the tele- 
vision ‘commercial’ recently com- 
missioned by 'The Association of 
Certified Accountants is to convince 
the public that there is more than one 
variety of accountant. The aim of the 
new production, it has been stated, is 
to present the certified accountant 
whether in practice, in industry or 
commerce, as ‘someone special’. 

Playing the central character will 
be David Baron, a professional actor 
who has already appeared in the 
Association's press advertising cam- 
paign. None of the Association's own 
members will appear on the screen, 
partly to avoid the risk of personal 
identification with viewers rushing to 
send their business to 'the television 
accountant', but also because of the 
Equity closed shop. 


orc 


Shooting 





in progress for one of the sequences in the new commercial. 


The Association claims that this is 
the first use of television as a recruit- 
ment aid by a professional body in the 
United Kingdom, and other profes- 
sions are believed to be keenly watch- 
ing this development as a means of 
improving their own image. A spokes- 
man for the Association last week 
denied that they saw any likelihood of 
a ‘backlash’ from people who might 
think the new venture 'unprofes- 
sional'. 

'The first showing of the new 'com- 
mercial’ is scheduled for Friday, 
February 4th, at 7.27 p.m. Further 
showings are planned throughout 
March and April, the series ending 
shortly before the Association's AGM 
on April 25th — an excellent psycho- 
logical point which, we feel sure, has 
not escaped the notice of the Council. 
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Census of Distribution 
1971 


ECOGNIZING the extent to 

which many small businesses de- 
pend upon their accountants for 
assistance in completing statistical 
questionnaires, the Business Statistics 
Office (part of the Department of 
Trade and Industry) has distributed 
to members of the accountancy pro- 
fession an explanatory memorandum 
in connection with the 1971 census of 
retailing and related service trades. 
The census is likely to mean an extra 
work load for accountants at what is 
already a busy time of year, and the 
BSO is therefore concerned to explain 
why the census is being taken, to give 
early warning of the kind of informa- 
tion traders will be asked to provide 
and to ask accountants to give what 
priority they can to any census forms 
that may come their way. 

Amongst the figures which it is 
hoped to extract from the census will 
be the value of sales by co-operative 
stores, by multiples and by single shop 
traders; turnover per square foot of 
selling space and per employee; ratios 
of wages to turnover, stocks to turn- 
over and turnover per head of popula- 
tion. This will afford retailers with 
operating ratios against which to judge 
their own performance; it also pro- 
vides the government with ‘bench 
marks’ for the index of retail sales 
and consumer expenditure in different 
groups of commodities. 

Information which, it is stated, will 
be required from traders’ accounts 1s 
as follows: 

(i) total turnover; 

(ii) total purchases; 

(iii) number of persons working in the 
business; 

(iv) wages and salaries paid; 

(v) opening and closing stocks of 
goods for sale or processing; 

(vi) capital expenditure; 

(vii) sales on hire-purchase and instal- 

ment credit; 

(viii) book debts at end of the year; 

(ix) analysis of turnover by specified 
classes of goods and services; 
(x) transport costs. 

Small traders with a total turnover 
of less than £10,000 in 1971 will be 
asked only for items (i) to (iii) of this 
list. Reasonable estimates are accept- 
able where exact figures cannot be 
provided, and are preferable to 
‘bracketing’ different classifications. 
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Census forms, samples of which 
were sent to larger traders and trade 
associations during 1970, are now 
being distributed to retailers, and 
should be returned, if possible, within 
two months of the end of the period 
to which they refer. Depending upon 
the return of an adequate percentage 
of forms, it is hoped to publish preli- 
minary results by the end of 1972. 

A critical letter from a sole prac- 
. titioner, several of whose clients have 
already received census forms, appears 
on another page. 


Revenue Report 


E 2 tee same week that saw the publi- 
cation of the Civil Appropriation 
Accounts which included the Comp- 
troller and Auditor General’s report 
on the Inland Revenue (referred to on 
_ another page) also saw the publication 
of the 114th Annual Inland Revenue 
Report, for the year ended March 
= 31st, 1971. The sombre blue of past 
. years is now replaced by a red cover 
and there is an interesting picture of 
that holy of holies, the boardroom, 
together with a photograph of students 
= at a British Council Taxation Course. 
_ It is also of interest to note that the 
. Occupants of the boardroom now 
include a woman, Miss G. E. M. 
Wolters, a former assistant secretary 
in the Department. 
There are 11 members of the 
— board in all, including Sir Leonard 
` Barford, the Chief Inspector of Taxes. 
_ The total staff at the end of the year 
| was 69,791, plus 2,053 casual staff — 
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by Smethurst 


I TOLD YOU SMOKING 
WOULD STUNT 
YOUR GROWTH. 
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an increase of 2,569 over the previous 
year-end. Of this increase, 1,001 were 
in the Chief Inspector's branch, 259 
in the Collection Division, and 126 in 
the Valuation Office. There was a 
reduction of 293 in the staff of the 
Surtax Office. 

The Valuation Office is engaged in 
the preparatory work for the 1973 
rating revaluation. The Estate Duty 
Office continues to suffer a wastage 
of staff recruited as assistant exami- 
ners, a condition of whose service is 
that they should acquire a legal 
qualification (one member of the 
board came in this way); a large 
number resign, however, before ac- 
quiring the qualification. 

The report records the Govern- 
ment's announcement in December 
last that they would be unlikely to 
wish to proceed with any further 
concentration of PAYE work into 
large computer centres after Bootle. It 
also expatiates on the difficulties of 
collection enforcement. During the 
year to the end of October 1970, 
proceedings undertaken by tax col- 
lectors in local courts increased to 
Over 51,000 cases, compared with 
41,000 the year before, and only 31,000 
in 1968. 


Signing into Europe 


HATEVER views may be held 

on the right of protest as demon- 
strated in Brussels last week-end at 
the personal expense of Mr Heath, it 
can scarcely be denied that a higher 
proportion of UK citizens have learned 
about his visit than would otherwise 
have been the case. Nevertheless, it is 
an interesting speculation to consider 
how many readers of the popular press 
even now fully understand the reason 
and significance of the Prime Minister's 
presence in Brussels. 

The Treaty of Accession which 
the UK signed provides for the crea- 
tion of a union between the peoples 
of Europe on the foundations already 
laid. It contains three short clauses, 
or articles, the first of which explains 
the conditions of entry and what 
adjustments are needed to conform. 
The second article requires the new 
signatories — the UK, the Irish 
Republic, Norway and Denmark — to 
deposit their ratification of the basic 
Rome Treaty by the end of this year. 
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The final article merely provides for 
certified copies of the new treaty to be 
given to all the signatories. 

Main interest in the UK during 
the coming months will centre on the 
progress through Parliament of the 
measures needed for ratification. In 
effect, this means that the relevant 
British law will be brought into line 
with the provisions of the two treaties, 
i.e., Brussels and Rome. Just how the 
opponents of Britain's entry into 
Europe hope to make their case in the 
House of Commons, of course, remains 
to be seen; judging by events in recent 
sessions, not all the demonstrations of 
hostility to entry are likely to reflect 
credit on the House. 


The Rolls-Royce Affair 


Fok anyone wishing to refresh his 
memory on the debacle of Rolls- 
Royce Ltd and the events which 
finally led to the re-negotiation of the 
RB211 contract with the creation of 
the new Government-sponsored com- 
pany, the White Paper Rolls-Royce 
Ltd and the RB 211 Aero Engine (Cmnd 
4860) published last week will be 
compulsive reading. It brings together 
the sequence of events into a coherent, 
if still barely credible story, but other- 
wise the White Paper adds nothing 
to what is generally already known. 

More interesting is the inclusion, as 
an appendix, of the summary report 
of the Industrial Reconstruction Cor- 
poration on the state of affairs in the 
old company less than a year before 
the ultimate collapse. That no im- 
mediate action was taken on the report 
is, to put it charitably, inexplicable. It 
also raises some serious questions 
implicit in the IRC’s findings that 
4n the past Rolls-Royce’s profits 
forecasts have been significantly over- 
optimistic. While the IRC recom- 
mended assistance, on grounds of 
importance of the company's activities 
in exports and defence research, it also 
stressed the need for the 'strengthen- 
ing of management charged with the 
responsibility for financial control and 
forward planning systems'. A feature 
of the report is the backcloth to the 
company's activities provided by the 
absence of any clear government 
policy on the aerospace industry, and 
of the record of escalating costs within 
the industry. 
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Edith an 
Estate Duty. 


Estate Duties Investment Trust — : 
known as EDITH - has been helping A 
shareholders in private companies to d 
provide for Estate Duty for nearly twenty 
years. Perhaps we can help your clients too. 

For further information, please 
telephone or write to J. F. Turner, Piercy 
House, 7 Copthall Avenue, London EC2. 

01-628 0381. Or contact your local EDITH 
office listed under Finance Houses in 


Yellow Pages. EDITH 
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It is still too early to estimate 
exactly what the Rolls-Royce affair has 
cost its shareholders, creditors, and not 
least the taxpayers. It would be inter- 
esting to know, however, how reliable 
the latest estimates of the continuously 
rising costs of completing the RB 211 
contract are likely to be. Furthermore, 
while the Government 'look to the 
management and workers of Rolls- 
Royce (1971) Ltd to complete the task 
successfully and thus enable the com- 
pany to retain its place, in collaboration 
with industrial partners in other 
countries, as a major supplier of civil 
aero engines to world airlines', the 
community is entitled to ask just what 
is being done to ensure that the com- 
pany achieves that objective without 
undue costs falling upon the taxpayers. 
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In the light of all the circumstances, 
it may fairly be asked if there is any 
good reason why the report from 
Cooper Brothers should not be pub- 
lished; or why such an investigation 
should not be repeated in, say, 18 
months hence to see just what progress 
has been made and at what cost. Both 
shareholders and taxpayers have cer- 
tainly paid for it well in advance. 


Multiple Skills 


NDER the theme 'Seven for the 

price of one’, the Institute of 
Chartered Secretaries and Adminis- 
trators this week launched a new press 
campaign which stresses the profes- 
sional attributes of the qualified sec- 
retary — ‘having a thorough grasp of 
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accountancy, advising on tax problems, 
supplying ground rulings on law, 
interpreting the economic trends, 
understanding all the latest business 
systems, managing personnel, and 
being an all-round administrator as 
well’. Most organizations, it is sug- 
gested, do not aim high enough when 
looking for a top-level administrator. 

The Institute, which was the first 
professional body to take a full page 
in colour in the Daily Telegraph 


Magazine last year, launched its new ` 


campaign with a full-page advertise- 
ment in the Financial Times. Further 
full pages are planned in The Economist, 
Management Today and specialist pub- 
lications circulating in the hospital, 
local government and higher educa- 
tional fields. 





THIS IS MY LIFE 


Twice Bitten, 
Twice Shy 


by An Industrious Accountant 


A SPOT of domestic trouble boiled up suddenly, so I 
had to pull out for a day or so before the board 
meeting. A stand-in being necessary, I nominated our 
financial accountant. He’s keen and confident, if short of 
experience, so he seemed a likely enough replacement. 

Time was when board meetings loomed up as status 
symbols, and company secretaryships held a mystique of 
their own. Not so now. The FA just asked casually was 
there any special problem involved in the job. Was it just 
a matter of fixing the agenda and noting down later what 
was said or decided, or was there anything more to it? 

I indicated the possibility of certain underlying nuances, 
but he was clearly disinterested. He’d served for years as 
secretary to his tennis club committee, he said cheerfully, 
so if he could handle that bunch of argumentative, pig- 
headed, self-satisfied extroverts he could handle anything. 

I gave him our current minute-book, which held the 
records of the three previous meetings — all, of course, 
confidential but none being really important — and invited 
him to rough out a draft agenda, just to see his style in 
action. 

He sat down briskly to the task. ‘Minutes of the previous 
meeting’ as number one. then ‘Arising out of minutes’ as 
number two, he commenced, but I pulled him up sharply. 
Such a number two was absurd. After the minutes were 
formally approved as true and correct, then every other 
topic should get its own number, title and narration, 


ay fats j 


whether it derived from the past or was a new event. 
Significant items, furthermore, would need detailed sup- 
porting memos in explanation. 


The quirk of the FA’s lip betokened clearly but mutely 


his verdict of fussy over-formality, but he worked away 
silently and at length produced his agenda. Before I could 
lay eyes on it, Prinny entered to ask for it. 

"Where d'you get this sub-heading for item 8 about 
me recommending an increase in overtime rate for drivers?’ 


he said, open-mouthed. The startled FA referred to the ` 


previous minute, that the personnel director would make a 


recommendation next time, but Prinny interrupted testily. — . 
‘Im recommending further negotiations, you ass,’ he <3 
fumed; ‘don’t let anybody see that cockeyed sub-heading.’ — 


He’d scarcely gone when the managing director phoned 
to ask whether the interim dividend was on the agenda, and 
the FA, anxious to make amends, assented eagerly. He d 
recorded the same 5 per cent as last year, seeing that we'd 
adequate profits available, he elaborated, and the silence 
on the other end of the line was as chill as an iceberg. 


If he could perhaps be favoured with a view of our | 
3-month cash flow prediction he would consider what. Bes 
percentage he'd put to his directors for their approval ^. 
came the MD’s voice silkily, and my subordinate's cheeks — — 


went beetroot-red in mortification. 


He'd scarcely recovered when the deputy-chairman m 


looked in to ask what figures we'd listed in item 10, for 
the final cost of the new car-park, as he wanted to re- 


estimate the contingency provision. The FA, acutely — 


conscious of our grapevine's whisper of a catastrophic 
over-run, faltered momentarily, then replied courteously 
that recording of the final figure must wait — naturally — 
for prior consultation with the deputy-C. That gratified 
character nodded condescendingly and retired in unwonted 
good humour. . 

The FA thoughtfully erased the tell-tale total already 
noted beside item 10 and murmured that he saw what I 
meant. I congratulated him benevolently. He'll make a good 
assistant deputy company secretary yet . . . if he survives. 
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Life Assurance in Financial Planning 


London and District Society Conference at Brighton 


UCCESS of multi-discipline con- 

versation was exemplified at the three- 
day residential conference held by the 
London and District Society of Chartered 
Accountants on “The use of life assurance 
in financial planning' at the Hotel 
Metropole, Brighton, last week. The 
150 participants included men and 
women from the spheres of stockbroking, 
banking, insurance (companies and 
brokers), as well as accountancy. 

After the opening address by Mr E. K. 
Wright, M.A., F.C.4., Vice-President of 
The Institute of Chartered Accountants 
in England and Wales, every lecture 
(under the chairmanship of Mr F. Alan 
Bevis, M.A., LL.B., A.C.A., A.T.LL), was 
enthusiastically received, and group dis- 
cussions continued until the early hours 
of each morning. 

Discussion group leaders all found that 
members of their respective groups were 
most interested in the topics introduced, 
and anxious for an interchange of ideas 
from differing professional viewpoints. 
In one group, for example, there were 
five insurance company officials, six 
chartered accountants, one banker, one 
stockbroker, and one insurance broker. 


Flexibility of policies 


Mr W. Lundie, C.A., F.F.A., gave an 
informative introduction to life assurance 
when he surveyed not only the contractual 
aspect between assurers and assured, but 
also the broad taxation basis for life 
assurance companies, their realized in- 
"vestment profits, and the influence of 
taxation on premium rates and profits. 
Mr Lundie pointed out other factors 
affecting premium rates and profits such 
as mortality (leading to underwriting 
standards and requirements), interest 
(investment policy), expenses, contin- 
gency margins and 'with profit' elements. 
He dealt with the flexibility of life assur- 
ance policies, how they could be ‘paid up’, 
and how they could be varied and be the 
subject of options, settlements, or guaran- 
tees. Towards the end of his talk, Mr 
Lundie gave a review of life assurance 
companies' marketing operations through 
their agency systems, and the servicing 
thereof. It was rather ironic that one of 
the subsequent speakers, Mr A. L. 
Lodde, LL.B., was from a company which 
did not operate an agency system; his 
company relied on recommendations 


from well-satisfied existing policy-holders 
and as no commission was paid for the 
introduction of business, premium rates 
were very competitive. 

After dinner on the first evening of the 
conference, a very comprehensive exposi- 
tion of ‘Life assurance and taxation’, was 
given by Mr Iain Stitt, A.C.A., F.T.I.I., of 
Arthur Andersen & Co. He commenced 
his talk by mentioning the salient events 
in the history of life assurance taxation 
relief from the time of the original 
provisions in the Income Tax Act 1968, 
which were designed to cut back the 
abuse of claims for relief as intimated in 
the reports of the Royal Commissions of 
1920 and 1955. 

Mr Stitt reviewed the basic conditions 
for life assurance relief and advised 
anyone who was uncertain as to Revenue 
approved assurers to contact the Chief 
Inspector of Taxes (Life Assurance). 
Approved assurers could be companies 
covered by the British Nationality Act 
1948 or those who conducted business in 
the United Kingdom; they could also be 
registered friendly societies, a syndicate 
of underwriters at Lloyd’s, or certain 
other approved underwriters. 

To rank for relief, Mr Stitt continued, 
life assurance must be on the life of the 
claimant or his spouse. At present, the 


Le 


Mr F. Alan Bevis, M.A., LL.B., A.C.A., A.T.I.l., conference chairman, right, making a few 





same relief is given for ‘whole life’ assur- 
ance as for endowment policies, but he 
predicted the probability of subsequent 
legislation making a distinction between 
insuring against the contingency of death 
(a certainty, even if usually unforeseen), 
and the savings element in assuring that 
a sum of money will be paid on a certain 
date. Amending legislation could provide 
the same operation as for personal 
accident and sickness policies when that 
part of the premium relating to death 
cover attracted life assurance relief, but 
the remainder of the premium was 
disallowable. 


Finance Act 1968 
The Finance Act 1968, Mr Stitt pointed 


out, included provisions which introduced 
many changes to reduce abuse of life 
assurance policies from a taxation aspect 
by restricting the availability of tax 
relief, and levying a charge to surtax on 
policies which were written primarily as 
investment vehicles, rather than as 


indemnities against the eventuality of 
death. The main target was the single 
premium policy, but the ‘fall-out was 
considerable’. 

Conditions of a ‘qualifying’ policy 
centred around frequency of premium 





* 
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observations after the first session to, /eft to right, Professor G. S. A. Wheatcroft, MA F.B.I.M., 
a speaker, Mr J. V. Drury, F.C.A., a group leader, Mr E. K. Wright, M.A., F.C.A., Vice-President 
of the Institute, and Mr M. E. Hatch, D.F.C., F.C.A., a group leader. 
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Left. Two of the speakers exchange views with one of the group leaders, /eft to right, Mr A. L. Lodde, LL.B., 
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Be sso 


and Mr G. E. Barrow, 


M.B.E., F..A., both speakers, and Mr A. A. Bradshaw, F.C.A., a group leader. Right. A break between sessions for, /eft to right, 
Mr lain Stitt, A.C.A., F.T.I.1., a speaker, Mr G. Pringle, F.C.A., a group leader, Mrs Sue Hudson, conference secretary, and Mr J. Wilbur 


payments, their ratio to the sum assured, 
over what period they were payable, and 
for what purpose. Thus they qualified 
for relief if they were paid annually, or 
more frequently, and the benefits under 
the policy were capital sum on death or 
earlier disability (whole life and term 
policies). It is worthy of note that such 
features as ‘with profits’ elements, guaran- 
teed surrender values, annuity options, 
premium waivers, and consideration of 
exceptional mortality risks do not rank 
as benefits for ‘qualifying’ purposes. 


Protection of estates 


Professor G. S. A. Wheatcroft, M.A., 
J.P., F.B.1.M., Vice-Chairman of Hambros 
Life Assurance Co and Emeritus Profes- 
sor of Law, University of London, dealt 
with life assurance and annuities for the 
minimization of estate duty and protec- 
tion of testators' estates and trusts. He 
warned that care should be taken in 
determining what estate duty might arise 
from the life assurance itself; it might be 
aggregable and increase the rate of duty 
payable. There were methods of writing a 
policy, for example, under the Married 
Women's Property Acts, when the 
provision of funds to pay estate duty 
would attract little or no liability on the 
policy moneys because they would fall 
into a separate estate from that of the 
testator. 

The object of most schemes, Professor 
Wheatcroft observed, was to reduce 
dutiable assets in the hands of the 
testator and to substitute non-dutiable 
or less dutiable assets. Some schemes 
had as their object the rearrangement 


of trusts so as to reduce or minimize 
duty on trust assets by means of variation 
of trusts by the parties thereto (with or 
without the Court's approval). Some 
schemes only dealt with the quantum 
of duty payable, for example by an 
annuity to increase the income of a 
discretionary trust. Term assurance was 
often arranged to meet contingent liabi- 
lity for duty on gifts or varied trusts. 

‘Provision and protection’ was also 
dealt with by Mr A. L. Lodde, LL.B., 
Assistant General Manager and Secre- 
tary, London Life Association. His brief 
was to show how life assurance could 
assist estate duty funding and solve the 
liquidity problem so often encountered 
by executors, without disposing of a 
majority shareholder's shares. He also 
referred to the statement in 1944 of the 
then Chancellor of the Exchequer on 
‘key men’ policies. If a policy was so 
worded to provide moneys to indemnify a 
company on the death of their ‘key men’ 
so that it would be compensated for the 
anticipated loss of money-earning pro- 
pensities, and the sums assured were to be 
brought into the accounts as taxable 
income, the premiums on such policies 
should be allowable. As the Chancellor 
said, however, all cases had to be taken 
on their merits, and it did not necessarily 
follow that just because moneys receivable 
were treated as assessable to tax, that the 
premiums would be allowable. 

On the subject of partnerships, Mr 
Lodde stressed that an equitable and 
commercialy viable plan had to be 
achieved when arranging policies to 
ameliorate the problems of goodwill that 
so often arise on the death of an older 


G. Cocke, T.D., M.A., F.C.A., Secretary of the Society. 


partner of a firm. Whole life and endow- 
ment policies could be used for this 
purpose, and retirement annuities (for 
the self-employed) could be very effective. 

The Hon. J. Manningham-Buller, 
F.T.LIL, manager director, Stewart, 
Smith (L.P. & M.), gave a review of how 
life assurance could best be used for saving 
and investment and how to recognize 
its chief enemy, inflation. He described 
equity-linked contracts, growth bonds 
and building society-linked arrangements. 


Self-employed pensions 


Pensions for the self-employed were 
discussed in great detail by Mr G. E. 
Barrow, M.B.E., F.L.A., consulting actuary, 
who commenced his address by enu- 
merating those who could benefit from 
such pensions within the legislative 
framework; sole traders, partners of 
firms, and non-pensionable employees 
would all come in this category. He then 
continued with the tax advantages of 
retirement annuities, and the provisions 
of the Finance Act 1971. 

After outlining premium limits and 
carry-forward provisions, Mr Barrow 
described the essential features of con- 
tracts for dependants, and in considering 
relative merits of retirement annuities 
and endowment assurance plus guaran- 
teed annuity options, he issued com- 
prehensive comparative illustrations to all 
participants. 

At the final plenary session praise was 
given to the chairman, all the speakers, 
and the organizers for the work they had 
done to make the Society's first multi- 
discipline conference such a success. 
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CBI Budget Recommendations 


s | ` TRARY disallowance of certain categories of 


business expenditure has the effect of imposing a 


. taxation charge on profits at a higher rate than the nominal 
rates of corporation tax and personal income tax would 


seem to indicate. Whilst Mr Alun Davies, Chairman of the 
CBI ‘Taxation Committee, who presented the CBI’s 
technical Budget representations at a press conference 


. earlier this week, was careful not to suggest that they were 


arranged in any order of priority, the question of expendi- 


ture ineligible for relief was first on the list, and bulks 
— large in CBI thought. 


The CBI is also pressing for repeal of the disallowance 
of entertainment expenditure, introduced by section 15 of 
the Finance Act 1965. According to Mr Davies, the Inland 


= Revenue believed that business could be transacted ‘on 


a slimming diet and in a teetotal attitude towards life’; 


it was common knowledge, he said, that to receive visitors 
in one's office or factory presumed at least a minimum of 


entertainment, and the arbitrary distinction between 


entertainment expenses and advertising and other promo- 


. tional expenses was anomalous. 


Mr Davies also called for the continuing simplification 
of capital gains tax on smaller transactions, and suggested 
that many accountants would be glad to see an end to the 


. situation in which the amount of a gain might well be 


less than the professional fees incurred in computing it. 
He was also critical of the adoption of a ro per cent 
standard to qualify for relief from underlying taxation in 


the case of British investment in an overseas company ; at 


present, a 1o per cent investment in a ‘fish and chip 


- shop’ qualified for more favourable treatment than a 1 per 


cent stake in a colossal venture. The CBI is pressing for the 


introduction of an alternative monetary standard of 
_ £250,000, and an exempting clause to meet the situation 


where the percentage of control falls below 10 per cent for 
reasons outside the control of the company. 
The substance ot the CBI representations is reproduced 


below. The Confederation has also renewed a number of 


representations from earlier years which have not hitherto 
been adopted, including raising the threshold for form 
PrrD to £5,000; less restrictive treatment of losses, capital 
gains and distributions of companies whose parent com- 
pany is non-resident; and the deductibility for estate duty 


E purposes of costs of agreeing the valuation of assets. 


a Expenditure ineligible for relief 


The taxation system does not provide relief for all items of 
expenditure incurred by business, and certain expenses are 
specifically disallowed by legislation or following decisions in 
the Courts. They include various types of charitable donations, 


^. notably donations to national charities and to charities whose 


associations have no connection with the business of the donor. 


Pre-trading and post-trading expenditure, and expenditure on 
abortive capital projects, is excluded from relief, as are prelimin- 
ary expenses on the formation of a company, and expenses and 
discount on the issue of loan capital. 

A further area of disallowance occurs in the field of legal 
and professional charges: disallowances include legal costs 
incurred in contesting appeals against tax assessments, and legal 
fees on the grant of a lease or on the transfer of a mortgage of 
business premises; certain payments to professional bodies or 
representative institutions are ineligible for relief. 

Items of expenditure which are denied relief in any form are 
numerous, and the list of these items increases year by year. The 
effect of these disallowances is to impose a taxation charge on the 
profits of businesses at a higher rate than the nominal rates of 
corporation tax and personal income tax; they also make the 
taxation system more complicated and less rational. We main- 
tain that all expenses incurred by a business in relation to a 
trade should be allowable deductions for tax purposes. 


Interest payable abroad 


Section 248 (4) of the Taxes Act enables interest payable outside 
the United Kingdom to be an allowable charge on income 
provided that the interest is paid by a company which is a 
resident of the United Kingdom, and provided that it is payable 
out of income brought into charge to tax under case IV or V 
of Schedule D or it is paid under deduction of tax. The benefit 
to the United Kingdom economy of borrowing money abroad 
was recognized by section 22 (1), Finance Act 1968 (currently 
enacted within the provisions of section 249 of the Taxes Act) 
which extended relief to interest payable on a loan used wholly 
or mainly for the purpose of the trade. 

We submit that the relief afforded by section 249 of the 
Taxes Act to companies which are carrying on a trade and to 
interest incurred for the purpose of a trade is too limited, and 
we accordingly propose that all references to a trade in section 
249 should be removed. This would enable interest payable 
abroad to be a charge against income wherever payable and 
whatever the circumstances of the paying company, and 
would minimize the need for transactions of an artificial char- 
acter. 


Interest charged to capital 


Section 248 of the Taxes Act provides that in computing the 
corporation tax chargeable for any accounting period of a com- 
pany, any charges on income paid by the company in the 
accounting period, so far as paid out of the company's profits 
brought into charge to corporation tax, shall be allowed as 
deductions against the total profits for the period as reduced 
by any other relief from tax, other than group relief. Subsection 
(5), however, prevents a payment being treated as a charge on 
income if, inter alia, the payment is charged to capital. Similarly, 
according to the judgment in Chancery Lane Safe Deposit and 
Offices Co Lid v. CIR (1965), interest charged to capital was 
disallowed as a charge on income for income tax purposes. 
Interest may be charged to capital for various commercial 
reasons, and it is a recognized accounting practice to capitalize 
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nts?" 


Here's howto ensure they have asecure retirement 


*Do you have clients who are self-employed, 
controlling directors, or in jobs without 
pensions? : 

Of course you do —so do them a favour. - 
Give them a quotation for a Pension Bond 
issued by Time Assurance, the Friendly. 
Society that tries to be friendly. Show them 
how to obtain TOTAL TAX EXEMPTION 
on every penny they save for retirement. Let 
us prepare for them a detailed illustration 


Amount of pension (to nearest £) for men retiring at 65 

paying a premium of £100 a year from different ages of 

entry including interim bonus of £3% per annum and an 
additional vesting bonus of £195 per annum. 


Increasing annually 
by interim bonus 
edditions to producta a 
Total Pension of: 


* Cash option at 


Pension at 65 pension aga 


Total 
Pension at 
65 with 
estimated 
bonus 
£ 
3765 


Guaran~ 
teed 
Basic 

Pension 


Adjusted ? 
Tota] B 
Pension B 
at ags 65 B 


Tax-Free 
‘Cash Sum 


Age naxt 
birthday 
at entry 


At age 70 } At age 75 


If you selact age 65 as your retirement aga then the figure shown in column 3 is 
the pension which will commance on your 65th birthday. Columns 4 and 5 show 
the effect of bonus additions after your pension has commenced. The figures in ` 
the firal 2 columns show the tax-free Jump sum and revised commencing pension 
at present rates, if you choose te commute part of your normal pension for cash. 








. showing how their pension increases annually 


with bonus additions - even AFTER retire- 
ment. The figures shown below are only part . 
of the story — our Personal Pension Bonds 
really are personal, and are tailored to suit the 
individual requirements of your clients. For 
instance, our pensions are increased for those 
who do not require to make provision for 
dependants — such as single women, widows, 
bachelors and widowers. We increase the 
basic rates shown below, depending upon the 
EXACT month of age at entry... .. - po 2d 
Incidentally, do yourself a favour too, 
our commission rates are realistic and take 


account of the cost of your service. 


Send the coupon below for complete 
agency details and a full set of rates for men 
and women at all ages. | 


———————————-——— 


TO: TIME ASSURANCE SOCIETY 


| 56 Moorgate, London EC2 
| Telephone 01-628 7546/7 


Manchester Office: 12A Piccadilly, Manchester 1. 
Tel: 061-624 7299/061-624 9955. 


Scottish Office: 8 Queen Street, Edinburgh 2. Tel: 031-225 7799 


l Please register meļus as Agent(s) of Time Assurance Society, | 


and send a supply of Pension Bond literature. 
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The School of Accountanoy - ` Look at this oustanding e examination 
& Business Studies offers you "  8Uccess record . 
specialist home-study courses for Over 29,000 passes in English, 
the examinaticns of Seots and Irish C.À. examinations 
The Institute of l T ‘Over 20,000 passes in the 
Chartered Accountants ` _ A.C.A. examinations 
(English, Scots and Irish) | ^ Over 18,000 passes in the. 

. "The Association of Certified I.C.W.A. examinations 

- "Azcountants Many non-examination courses including 
The Institute of Cost and - Computer Pragramming, Tasation, 


, Works Accountants Cost Accountancy, Management Techniques. 
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| Auctioneers and Surveyors. 


Valuers of Industrial Properties 
Plant and Machinery 
Fire Loss Assessors. ` 
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Edinburgh: 8 Charlotte Street, Edinburgh Eu2 app Tel. 031-226 dÉ? 


Hereford: 14 Broad Street, Hieron Tel. 0432 3087 


| YOUR WAY TO SUCCESS 


as a QUALIFIED MANET 
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The School of Accountancy . 
& Business Studies — s 


* Accredited by the Council for the Accreditation of Correspondemce Colleges 


LA 


* Member of the Association of British Correspondence Colleges sm mm mma um um emm om um mmm em ` emm wen e 


a 
i Your way to success starts here! . ` POST THIS COUPON TODAY 

To: d DIE SCH | 

: i The Sandler Acoountanue & E Geck or examination en : MM: ires 
i Business Studies, : e l l Name nssr —€— orsrrarornne restet 
1 t Regent House, Stewar-s Road, London SWS 4UJ: | Address 

- — ql 01-720 1983 pem : asm 

b 107 Regeit House, 341 Argyle Street, Glasgow G2 8LW Tel. 041-291 2926 noumon tn 


` 


vo d m |» ^ ^. ACCOUNTANT BMC s NM January 27th, 1972 








- THE 
January 27th, 1972 


interest incurred in the course of construction of a development 
programme. However, the loss of relief for interest in such a case 
often impels the taxpayer to charge the interest against the 
revenue of the period, and to do otherwise would result in the 
interest becoming an item of expenditure ineligible for relief, 
except in the computation of chargeable gains. We accordingly 
recommend that interest charged to capital should be eligible 
for relief as an allowable deduction from profits. 


Entertaining expenses 


Section 411 of the Taxes Act (formerly section 15, Finance 
Act 1965) disallows expenses incurred on the provision of 
entertainment for business purposes, except in certain specific 
circumstances. We hold that all expenditure that is incurred by 
a business for the purpose of earning profits should be deduct- 
ible in computing its tax liability. 

The disallowance of entertaining expenses as a deduction for 
tax purposes is one of the most important of these items: it 
affects the whole business community and because of its essential 
nature, it is a recurring item of expense. We recommend accord- 
ingly that entertaining expenses should cease to be an ineligible 
deduction for tax purposes. 


Meal vouchers 


Extra-statutory concession A3 exempts from:income tax any 
meal voucher issued to an employee which does not exceed 
1sp for each working day, provided that the other conditions 
of the concession are complied with. 

The limit of 15p per day has remained unchanged since 1948. 
In this period inflation has eroded the value of the concession 
and has resulted in a considerable increase in the cost of meals. 
Moreover, it is no longer possible to provide canteen meals 


within twice this price range. We recommend accordingly that . 


the tax-free value of meal vouchers issued to employees should 
be increased from 15p to 30p per working day. 


Exemption limit for capital gains tax 


Section 30, Finance Act 1965, exempts from capital gains tax a 
gain accruing on the disposal of a chattel where the amount or 
value of the consideration dozs not exceed £1,000. However, 
when the exemption limit for small disposals was raised by 
section 57, Finance Act 1971, it provided that an individual 
should not be chargeable to capital gains tax for a year of 
assessment if the aggregate amount or value of the consideration 
for all the disposals of assets made by him in that year does not 
exceed 500. 

In continuance of the process of simplifying and rationalizing 
the capital gains tax, the exemption limit for all classes of assets 
should be made uniform at {1,000. We also propose that the 
increased exemption limit should apply to all categories of tax- 
payer including trusts, and not be restricted as it is at present 
to individuals only. 


Investments held as trading stock 


Under Schedule 7 of the Finance Act 1965, it is made clear that, 
if certain requirements are fulfilled, the exchange of one security 
for another does not constitute a disposal for capital gains tax. 
However, there is no corresponding relief from corporation tax 
and income tax for dealers in securities and their tax position 
can influence the method proposed for a merger of two or more 
companies. 

In order that mergers of companies may be carried out in the 
most advantageous way from a commercial and industrial point 
of view, it is suggested that where an exchange of one security 
for another would not constitute a disposal for capital gains tax, 
the exchange should not also constitute a disposal for corpora- 
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tion tax, and income tax purposes in the case of dealers in 
securities. 


Ro “| 
Disposal of trade effluents E 
In the recent case of Bridge House (Reigate Hill) Ltd v. Hinder, 
the High Court held that relief did not fall to be due to the 
company in respect of a contribution towards the cost of a 
sewer pipe used for carrying away sewage on the grounds that 
it did not represent an asset used in the treatment of trade 
effluents. 

We recommend that all expenditure on pollution abatement 
and the restoration and landscaping of the countryside should 
be eligible for relief; and, without prejudice to the generality of 
that proposal, that the provisions of section 85 (3) of the Capital 
Allowances Act 1968 should be widened to permit capital | 
allowances to be made available for contributions to 
capital expenditure in respect of the conveyance, treatment, or 
disposal of trade effluents. 


Capital allowances for warehouses 


Capital allowances are available for warehouses provided that 
the warehouse qualifies under section 7 of the Capital Allowance 
Act 1968. As a general rule it is possible for warehouses con- 
nected with an industrial enterprise to be eligible for capital 


allowances under section 7, but some warehouses do not qualify, 


especially those in use for commercial purposes or in the trade 
of a merchant. | 

We recommend that all newly-built warehouses should 
become eligible henceforth for capital allowances; this would 
accord with the intention of government to stimulate new invest- 
ment, evidenced by the more liberal allowances available sirice 
October 27th, 1970, under the new capital allowances code. 


Income of pension schemes 


Since the introduction of the present system for occupational 
pension schemes, amounts paid by way of pension are no longer 
treated as annual charges, and under section 21, Finance Act 
1970, defined rules were laid down as to the extent of exemption 
from income tax for certain categories of income receivable by 
the pension scheme. 

We have recommended previously that section 21 (2). 
Finance Act 1970, which granted exemption from income tax 
for approved pension schemes in respect of income derived 
from investments or deposits, should be extended to include all 
income arising for the benefit of these schemes. Section 21 (5), 
Finance Act 1971, recognized that underwriting commissions 
should fall within the exemption. We do not consider it logical 
that certain categories of income from approved schemes should 
be exempted from income tax whilst other categories remain 
chargeable, provided that the income is applied solely for the, 
purpose of the scheme. We repeat our recommendation that all 
income arising for the benefit of approved pension schemes 
should be exempted from income tax. 


Aggregation of foreign taxes 


We have recommended for the purpose of double taxation relief 
that the credit for foreign taxes paid should not be computed 
separately for each individual source of income, but that foreign 
taxes should be aggregated for the purpose of computing the 
credit available for relief. 

There is a pressing need for British companies to obtain full 
relief for all foreign taxes paid if they are to be able to maintain 
their competitiveness abroad. We recommend accordingly that 
companies should be permitted for double taxation relief 
purposes to elect for the aggregation of overseas taxes, and in 
addition that an unrelieved foreign tax credit should be available 
to be carried back or forward in the same way as losses. 
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Invisibles Under Observation 


The Contribution of the Professions 


by RICHARD BAILEY 


Not so long ago the only mention of UK invisible earnings, outside the City, was in 


. economic text-oooks. The heavy emphasis on exports during the 1960s led to the setting 


up of the British National Exoort Council (now superseded by the British Export Council) 
which in turn gave rise to the creation of the Committee on Invisible Exports back in 1966. 
Tne Invisibles Committee, as it came to be called, published its report on ‘Britain's 
Invisible Eearnings' in 1967. This was the first official survey of the ‘invisible’ e.ement in 
the balance of payments ana of ways and means of promoting and stimulating it. 


F all the special organizations and committees set up 
to watch over the working of one or another aspect of 
the British economy, the Invisibles Committec has proved 
to be among the most durable and valuable. Not only is the 
cammittee itself still in vigorous operation but recom- 


mendations from its original report have been acted upon: 


by the City and the Bank of England. 

For purposes of the 1967 inquiry, invisibles were defined 
as ‘the earnings (whether in foreign currency or sterling) 
from the provision of services to people living abroad’. 


. Unlike ‘visible’ exports which can be weighed, measured, 


and inspected on their way out of the country, invisibles 
arise from activities. The performances of the London 


.. Symphony Orchestra in New York (or, in the opposite 


direction, of Hair in London) lead to the earning of foreign 
exchange. So does the shipping of foreign goods in British 
ships or aircraft, the insurance of a foreign factory or hotel, 
the raising of loans in Londcn by foreign borrowers, the 
purchase of UX industrial 'know-how' and expertise 
either through royalties or fees to engineering or manage- 
ment consultants — all of which are invisibles. The account- 
ing advice and services provided by British firms of 
accountants to overseas clients are another example. 

Nine general headings cover the various commercial 
types of activity in the ‘Invisible Report’. These are the 
services concerning the banks, the export houses; com- 
modities, stock exchange and capital market, transport, 
insurance, travel. overseas investment, and miscellaneous 
activities. In addition the balence of payments figures in- 
clude two non-commercial items. These are ‘private 
transfers’ including gifts and lezacies, and money sent home 
by JK emigrants; or, in the other direction, by immigrants 
from Pakistan or the West Indies. The other item includes 
the wide range of government receipts and expenditure in- 


volving the movement of funds in and out of the country. 


Bank of England inquiries 


One'of the recommendations of the 1967 report was that 
survéys of particular aspects of invisible earnings should be 
carried out at regular intervals. The Bank of England has, 


taken responsibility for some of this work, the results of 
which were descr.bed in the September 1971 issue of the 
Bank of England Quarterly Bulletin. Over the past three 
years, the Bank has carried out a series of direct inquiries 
into the overseas earnings of the London Stock Exchange, 
the Baltic Exchanze and Lloyd's Register of Shipping. In 
addition a start has been made in collecting information 
from the investment trusts about their overseas income, 
and firms engaged in the London commodity markets have 
been asked for hel» in improving the statistics dealing with 
merchanting. ` 


Professional earnings 


Inquiries are being conducted by government depart- 
ments into the ove-seas earnings of some of the professions. 
The professional bodies representing accountants, actuaries 
and solicitors have agreed to assist the Bank with its 
inquiries by takinz part in various special surveys with 
which some readers will be familiar (The Accountant, 
December r7th, 1670). 

All this 1s part of a ground-clearing exercise aimed at 
improving the sta-istical basis on which figures for 'in- 
visibles! are compiled. The results of the surveys now 
becoming available were described in the Bank of England 
Quarterly Bulletin and compared with the figures given in 


the 1967 ‘Invisibles Report’. 


The main conclusion from these surveys is that almost 
all forms of invisible earnings which have been examined 
have. been rising faster than expected. For ‘City-type’ 
earnings as a whole, it is now estimated that the net total 
in 1970 of £540 million was some 3 per cent larger than 
previous calculatior.s had suggested. 

For professional zarnings the figures are largely based on 
estimates for 1965 collected by the original Invisibles 
Committee. Here it was concluded that professional earn- 
ings were a significent element in the balance of payments, 
and the committee recommended that the Bank should 
approach the accountants, solicitors, and actuaries about 
ways and means of continuing the statistical inquiries 
which it had instituted. 
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It has been arranged that inquiries should take place 
every five years and that figures should be estimated for 
intervening periods. On the first occasion a full survey of 
each of the three professions will be carried out but smaller 
samples will be used for subsequent inquiries. 

The first inquiry carried out by the Bank relating to the 
earnings of accountants in 1970 covered members of The 
Institute of Chartered Accountants of Scotland, The 
Institute of Chartered Accountants in England and Wales, 
and The Association of Certified Accountants. Early in 
1970 each of these bodies notified its members of the 
proposed survey and asked them to maintain records of 
overseas receipts and payments during the coming year. 
Towards the end of 1970 these firms were asked to complete 
a short questionnaire which was limited to total receipts and 
total payments. 

Although the analysis of the results of this survey is not 
yet complete, the Bank states that there has clearly been an 
increase in the invisible earnings of accountants since the 
survey of 1965. Replies so far received show total reported 
earnings of over {1-5 million, distributed as follows: 


fooos 

Institute of Chartered Accountants in England and 
Wales 1,390 
Institute of Chartered Accourtants of Scotland 120 
Association of Certified Accountants . - fa Së 20 





£1,530 
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After making allowances for the replies still to come in, it 
is estimated that total overseas earnings on the accountants 
might be some {2-5 million a year at the present time. 


Indirect effects 


The results of the surveys of overseas earnings of solicitors 
and actuaries are not yet available. However, a preliminary 
conclusion from the findings published by the Bank 1s that 
the inquiries into invisible earnings of the professions will 
lead to upward revisions of official estimates at present in 
use. 

It may be felt that the £2:5 million earned by the ac- 
counting profession is rather small in comparison with the 
total of £345 million received under the general heading of 
‘Financial and Allied Services and Earnings by the Pro- 
fessions'. It must be remembered, however, that large 
sums which it is impossible to quantify accrue directly to : 
other sections of the economy as a result of the work of the 
professions, 1n addition to direct professional earnings. 

These indirect "professional earnings' do not appear in 
the reckoning simply because it would be impossible to 
identify them. Even so, the new series of inquiries on which 
the Bank and other bodies are engaged represents a notable 
step forward in assessing the contribution which the 
professions as a whole make to the balance of payments — a 
contribution, the importance of which has hitherto never 
been fully recognized. i 


Accounting Development in a 





ITHIN the framework of accounting development 
there are four main patterns of development as 
follows: 

(1) Accounting within a macro-economic framework, where 
Sweden can be cited as tae prime example. 

(2) Accounting within a micro-economic framework, which is 
admirably represented w:thin The Netherlands economy. 

(3) Accounting as an independent discipline, as in evidence in 


the USA. 

(4) Accounting based on uniformity, as is prescribed within 

the French economy. 

Within an economic framework, the management of 
every business entity must make a choice between alterna- 
tive possibilities; its principal task is to ascertain and weigh 
the alternatives, and then to make a decision. From case to 
case, the guide in choosing should be the difference between 
the proceeds to be obtained, and the sacrifices to be made. 

It becomes a matter of economic decisions, for which 
information with an econornic content, both quantitative 
and qualitative, must be available. Therefore, it is economic 


IMicro-economic Environment 


by IAN McKINNELEY, B.A.(Econ.), F.C.A. 


science, and in particular the branch of business economics 
or micro-economics, that must provide the foundation on 
which accounting should be built, in order to obtain the 
information that is indispensable for making rational 
economic decisions and in the controlling of business 
activities. 


Accounting and economics 


Since the days of Smith, Ricardo and Marshall, Western 
economic thought has been traditionally micro-economic — 
despite the fact that the broadening of economics into social 
economics, econometrics, and economic forecasting has taken 
place in recent decades. Furthermore, the traditional micro- 
economic thought has much in common with traditional 
accounting thought. This can be strongly recognized in ` 
certain continental countries, particularly i in Germany and 
the Netherlands, and more recently in Japan, where the 
general view prevails that a good accountant must be a 
good economist first. 

Accounting, with its origins in the theory of double- 


UA 


. entry, allied to the record- keeping of individuals and 
partnerships, has had an almost exclusive micro-orientation. 
This early adaptation. of accounting led to comprehensive 
cost accounting innovations, due to eventual mass pro- 
. duction techniques, and the industrial division of labour. 
These innovations were mainly product oriented, and hence 
had a micro nature. 


It is.asserted that micro-economics alone is able to infuse 


accounting with the necessary rigorous theoretical frame- 
work for financial control. Assets, liabilities, revenues, 
costs and profit are regarded as essentially economic by 
‘nature, and tke relevant accounting concepts are best 
developed through following micro-economic analysis. One 
. would argue, therefore, that an economic theory of income 
must necessarily underlie an accounting concept of income, 
if accounting as a refined quantitative methodology is to 
serve any useful purpose in the accounting process of 
profit determination. Similarly, a definite theory of costs as 
‘supplied by the economist might lead to a more per- 
` ceptive analysis of accounting costs, and: establish more 
rigorous accounting theory, 2 


.. Micro-economic environment 


Within the free enterprise economy, much of the economic 
wéll-being is entrusted to the business activities of in- 
dividuals, and those of individual business enterprises. 
Consequently, there exists in such an environment. a 
fundamental orientation to individual cells or atoms of 
economic activity. This is so deeply ingrained in such an 
environment that it appears only natural for accounting — 
as a service function to business — to seek to orient itself to 
the existing micro influences. | 
Classical miczo-economic theory assumes ; that business 
enterprises endeavour to maximize profits at all times, and 
that this. is fundamental business policy. As a departure 
from this purely classical notion, optimization may be 
postulated as a compromise position. It is asserted tbat 
firms generally >perate under multiple goal structures, so 


_ that a profitability goal competes with market-share goals, 
executive-power goals, public image goals or companys 


growth goals. 
It is hardly possible for multiple goals to be maximized 


simultaneously; but, on the other hand, simultaneous: 


“optimization does appear possible. It ‘can equally be 
argued that maximization as a policy offers little assurance 
. towards survival — which offends another micro-economic 


theory, that of a generally indefinite life span of business: 


entities — the postulate being that individual enterprises in 
this environment conduct a main policy of EES their 
continued existences. ' 

A micro emphasis on accounting requires greater reliance 
on independent reviews of published financial reports than 
is the’case unde- a macro approach. In the latter instance, 
there is less diversity of business policies, and a greater 
incidence of review of business transactions by public 
officials. The ro:e of the independent auditor seems more 
important when. a pattern of accounting development is 
based on micro-economic considerations. - 

Related to finzncial reporting and profit maximization is 


- the undue emphasis given in some accounting patterns to 


income .determination and hence profitability reporting. 
It is well known that many accountin g E MUST 
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be reached, ud estimates made before the final * net profit 
for the period can be reported. Yet this figure is all too 
often regarded as the only financial statistic of relevance on 


_ the stock-market. and in the financial press. In many ways 
. this attitude is astonishing, when one reflects on the 


absolute impossioility of compressing the business affairs 
and events of a la-ge company operating on an international 
or multi-nationa’ scale into a single EE net 
profit figure! 

A greater recognition of the optimization postulate would 
probably lead a more realistic appraisal of over-all business 
performance. Perhaps greater emphasis would be given to 
supplementary firancial reporting, such as the greater usage 
of ‘funds’ statements, information on sales revenue from 
different marketng areas, and the effect of technical 
developments. O»timization is also compatible with the 
larger business erterprise and its social responsibilities and 
the relevance of public interest. 

In the micro-economic environment, the individual | 
business unit receives most attention and consideration 
within the national economy, and consequently has 
greater responsib lities and duties.. The general success of 
large, business enterprises, and the impressive array of: 
resources under their direction, has convinced. many 
observers that the large company is in the best position to 
serve the business needs.of a modern economy, with the 
smaller businesses being followers rather than leaders. 
Equally on the irternational scene, working within a free 
market mechanism, there has been remarkable growth in 
business interna-ionalism, despite language, cultural, 
political and legal problems of ‘every description. | 

This stress on the company’s role in society in a micro- 
economic environment, either nationally or — perhaps with 
even greater relevance - internationally, produces a very 
strong argument “or giving accounting a micro-economic 
orientation, and allowing for this pattern of development 
for accounting. 


Accounting conzepts 

In an accounting pattern based on micro-economics,. 
several accountinz concepts are readily apparent, with 
perhaps the major ones being: 


(a) the maintenance of invested capital; and 
(b) the replacerrent-value concept. 


It is paramount within this framework that the account- 
ing process must hold constant, in real terms, the amount 
of monetary capital invested in the enterprise. This concept 
is compatible with the ‘survival’ postulate mentioned earlier, 
in that permanent-y-invested capital is the economic basis 
of the enterprise, and capital investment must receive prime 
consideration where the enterprise is the focal point in such 
a framework. Whalst business operations may lead to a 
shift in the factors of production, and certain assets may 
disappear, the real amount of capital must be maintained, 
and the economic substance must remain intact. This ` 
concept is compatible with the central role an enterprise 
occupies within this framework. . 

The emphasis on the enterprise as the nucleus of business 
activity and its relztionship to economic substance requires 
a consideration of -he usage of replacement values, both for 


income measurement and asset valuation, in a pattern of. 
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accounting within this framework. Put simply, a theory 
of replacement value means that if some item is purchased 
for resale at a cost of £220, and then sold eventually for 
4280 (the trader not effecting an exchange occasionally), 
then his margin is computed as the difference between 
the sales value of £280, and the replacement cost of the 
item. If in the meanwhile the cost has risen to, say, £240, 
then this is the only relevant cost factor. The trader cannot 
maintain his position, without such a replacement of the 
economic substance sold. 

According to Dr I. Kleerekoper's paper to the 1959 
Summer School of the Institute of Chartered Accountants 
of Scotland, 'there 1s a causal relationship between exchange 
and replacement; every unit of production put on the selling 
market requires replacement from the buying market. 
This theory is not restricted to trading stocks and materials, 
but has equal applicability to fixed assets, which are 
‘nothing but technically bound stocks of working-capacity, 
of which units are regularly used in production’. It, 
therefore, follows that these work units must be included in 
any costings at replacement value, and similarly that 
depreciation charged for the accounting period must be 
based on replacement value. 

This theory is entirely independent of the traditional 
accounting concept of historical cost, and does not in any 
way imply that historical cost can be matched to it by some 
index adjustment. 

During periods of inflation, profits resulting under the 
above theory will tend to be less than profits determined 
according to the traditional historical accounting methods. 
Gerhard G. Mueller, author of International Accounting 
(Macmillan, 1967) writes on page 49: 

‘Yet it should be underscored that even in periods of 
relative price stability there may be pronounced differences 
between accounting income reported on a replacement-value 
basis and historical-cost based accounting income. Replace- 
ment valuation, in conformity with micro-economic theory, 
recognizes fully such factors as technical obsolescence, 
changing consumer preferences, and other demand and 
supply factors. Therefore, accounting income may be effected 
even though price levels changed little or not at all.’ 


This is, of course, due to a greater recognition within the 
framework of the micro-economic approach to accounting. 
Because of the development of accounting theories and 
concepts within the micro-economic environment, it 
follows that tax accounting calls for some extensive degree 
of separation. As many present-day tax systems have 
little regard for the fundamentals of business economics, it 
is not unusual to prepare two sets of financial statements ~ 
one set for the purpose of reporting and the other for tax 
purposes, both prepared on different premises — or at least 
to prepare alternative computations of profit for tax 
purposes. 


The Netherlands practice 


Dutch accounting displays the most comprehensive 
application of the micro-economic approach. In financial 
reporting there is no reliance on ‘the true and fair view’, or 
on ‘generally accepted accounting principles’; the emphasis 
of independent auditors is in ‘accordance with sound 
business practice’. This leads, to more individuality in 
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enterprise reporting, as ‘sound business practices’ are not 
regarded as necessarily the same for all enterprises. 

The theory of business economics in respect of all aspects 
of accounting has found general acceptance with -the 
business community, and is widely regarded as a major 
force in accounting development. The majority of the larger 
Dutch companies, led by Philips Gloeilampenfabrieken 
NV (The Accountant, September 16th, 1971) utilize some 
form of replacement-value accounting for managerial as 
well as for external purposes, with the full approval of 
the auditing fraternity. 

Writing in the Journal of Accounting for January 1960, 
Dr J. Kraayenhof described how an attempt was made to 
improve Dutch financial reporting in the 1950s: 


‘Employers’ unions instigated the establishment of a mixed 
committee, mainly consisting of executive managers. The 
findings of that committee contain many recommendations 
on the annual report, including some essential ones regarding 
accounting principles. ‘The job was accomplished within six 
months and the report has had a great beneficial influence; it 
is still consulted by management and by members of our 
profession as well ... the report would have been of far less 
importance if it had been issued by accountants only.’ 


This report was revised in 1963.* The general conclu- 
sion of both reports is that a micro-economic base is 
essential to accord with sound business practice to which 
accounting must be subordinated. 


Cornerstone of conventional accounting 


Mueller's International Accounting (page 52) points out 
with some lucidity that the business transaction 1s the 
cornerstone of conventional accounting, and that all items 
in the financial statements rely on this concept. Profit 
determination based on the matching concept has this same 
transaction orientation. It is precisely here that Dutch 
accounting differs significantly from this ‘transaction 
concept’ dominance. ‘The emphasis in Dutch accounting is 
the continuance of the enterprise, and the maintenance 
of economic substance, and the transaction concept 1s 
somewhat relegated. 

The profit figure yielded under the matching concept will 

be ascertained after ensuring that the real amount of 
capital invested remains intact; as Mr A. Goudeket aptly 
stated in his paper to the 1952 Sixth International Congress 
of Accountants (The Accountant, June 21st, 1952) 'the fruit 
may be picked but the tree cannot be felled’. This departure 
from traditional methods has given Dutch accounting a 
greater realism and economic base. It has already shown 
the central role that the theory of replacement value plays 
in all aspects of accounting. 
— In the field of international financial reporting, Dutch 
companies pioneered the full disclosure of their inter- . 
national activities in their annual accounts. Many have 
developed the practice of offering their annual reports 
in several different languages. The use of replacement value 
in accounting is extended to the international enterprise. 
This is made clear in reporting, where full and meaningful 
information is the accepted norm, probably due to micro- 
economic influence. 


1 An English translation of the 1963 revision is available trom the 
Netherlands Institute of Accountants. 
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: The Conglomerchant Cometh 


! Do o the last decade a large number of mergers have 


taken place between companies. Originally these mergers 
_ ~ seemed to be confined to the larger engineering or manufacturing 
companies. The stimulus there was undoubtedly the need to 
, achieve the economies of large-scale production and distribution 
necessary to survive in the world market. Thus, the British 
car industry could not survive (so it was argued) unless all 
significant units were formed into one. Even when this was done, 
and British Leyland was created, this new corporation still 
ranked in the world league after three American and two 
European companies. Other classic examples of this type of 
merger were in the airframe, aero-engine, shipbuilding and 
heavy electrical engineering industries. 


The next staze was the extension of merger activities to the 
" commercial scene. Stockbrokers, jobbers, financial institutions, 
even the great joint-stock banks, those bastions of financial 
respectability and repose, were affected. 


Many of these industrial and commercial mergers reflected 
vertical or horzontal integration and the logic behind such 
_ unifications was clear and simple. Some mergers, however, 

represented just the groupings of economically diverse activities 
under the umbrella of one management team. These con- 
glomerates have been criticized in the UK and also, much more 
severely, in the United States, where they have been seen as 
examples of man’s need for naked power without apparent_y 
satisfying any obvious social or industrial need. 


Retailing and marketing 


One conclusion that apparently could have been drawn from all 
this was that few of the mergers, or at any rate those that mace 
the headlines, were in the retailing or marketing areas. There is, 
however, evidence that mergers have been occurring in these 
areas all the time, if in a rather spasmodic way. In particular, it 


seems certain that unit size has been growing. There is one 


specific shift in the retail trade, namely that towards multilire 
empires, which, however, does deserve especial attention. 


In an article ‘Rise of the Conglomerchant’ in the Harvard 
. Business Review of November/December 1971, Rollie Tillman, 
Professor of Marketing at the Graduate School of Business 
Administration, University of North Carolina, discusses this 
trend. He defines a conglomerchant as ‘a multiline merchandis- 
ing empire under central ownership, usually combining several 
styles of retailing with behind-the-scenes integration of some 
distribution anc management functions’. 


' The conglomerchant is an attempt to combine the advantages 
of skilled central management and the economies of scale in 
purchasing, stock control and distribution, with the needs of a 
large spectrum of customers for individual shops and stores 
-free of the mass. market connotation. An extreme form, but ore 
which provides a good example, is boutique dress shops. 
Mature shoppers like to feel that they are getting clothes 


individually styled and sold only at their own dress shop. A 
boutique provides this. But, buying dresses in small quantities 
is expensive. However, if sufficient boutiques in different towns, 
and all with different names, sell dresses mass produced in a 
central factory — dresses that are identical 1n every way except, 
of course, for the label - then we have combined the economies 
of large-scale production with that appearance of personal 
selling required by a certain class of customer. 


Sometimes the grade of goods sold at the shops varies 
considerably. For instance, a mass-market jeweller may also 
own a number of small, select jewellery shops, specializing only 
in high quality goods and operating, of course, under a different 
name. In a true conglomerchant, the types of goods sold in the 
various retail outlets will vary very considerably. The types of 
outlet too, will show considerable differences. Department 
stores, discount stores; supermarkets, travel agents and other 
‘service’ stores, cculd all be included. 


The main advantages that this sort of umbrella organization 
enjoys must arise Drimarily from the efficiency of a good central 
management. It is significant in this connection that retail 
management has rot until recently been noted for the quality of 
its management. I: seems that a highly qualified graduate from 
a business school of a university has been more interested in 
joining a firm of rational repute in the manufacturing industry, 
or a well-known znancial institution such as a merchant bank 
or a discount house, rather than a marketing organization such 
as a package overseas holiday or a chain selling women's 
outerwear. The centrally controlled multiline merchant may 
be the answer to -his shortage of managerial talent since by its 


size and diversity it produces adequate scope for managerial 
skill. 


Control of purchasing 


Any rise in size of marketing organizations must bring with it an . 
increase in power. The large seller is in a position to determine 
and control purchasing. The ending of retail price maintenance 
in the UK was nctably another factor contributing to this shift 
away from the dorainance of the manufacturers. Another was the 
emergence of goods with the brand name of the merchandising 
outlet. T'hough produced by the same manufacturers they pulled 
the customer away from the manufacturer's own goods by 
offering both store and brand loyalty. 


To sum up, it seems certain that the long-term trend in retail- 
ing is towards larzer and larger units, one type of which may 
well be the conglomerchant. Strangely, what is not equally 
certain is that the zmall single unit store or shop will not survive. 
Firmly based on local patronage and a long tradition of service, 
such a shop seems to satisfy a basic need. What does seem likely 
is that the medium-sized chain, too large to be individual and not 
large enough to enjoy the full economies of scale, must merge 
to survive. 
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RATES AND INFORMATION 


-A minimum charge is mado for each advertisement 


which covers up to five lines (approximately twenty- 


five words). Additional fines (approximately ye 


words) are charged pro rata. 


SEMI-DISPLAYED advertisements are. SE per 
inch, and pro rata. 


" CONCESSIONAL RATES per Geen are also 


quoted. These are given for advertisements to appear 
in three or mote consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 


SERTIONS FOR THE PRICE OF TWO at the normal 


rates, 


- CLOSING TIMES 


Linage/Semi-displayed: . 
10.30 a.m. on Monday of the week of publication 


Fully-displayed: 

10.30 a.m. on Monday of the week of publication | 
If proofs are required, or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Completa plates will be accepted up to 4.30 p.m. om 


Monday of the week of publication. 


Alterations or cancellations will bo accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 


to press earlier. Notice of any such alteration will be ` 


given in the classified columns. 


i ; rx ' Con- 
Linage . ` Basic cessional 
ALL HEADINGS except ) 
Situations Wanted 
Minimum covering 5 lines £2.10 £1:40 
per line (5 words) in addition 42p 28p 
SITUATIONS WANTED | 


{including Articles Required) 
Minimum covering 5 lines £1:65 £1-10 
per line (5 words) in addition 33p 22p 


SEMI-DISPLAYED 
Ali headings: 
. per single-column inch £6-60 . £440 


FULLY-DISPLAYED 
All headings: 


per single-column inch £8.25 £5-50 
(minimum 2in. single column) 


: Box numbers (30p basic, 20p. concessional) are 


not transferable and cannot be repeated at a later 
date. 


PAYM ENT 


Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All. advertisements intended for this supple- 
ment should be sent to the Classified 
Advertisement Department, Gea & Co 
(Publishers) Ltd, 151 Strand, London WC2R 1JJ 
Telephone 01-836 0832. 
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APPOINTMENTS ` 











PUBLIC PRACTICE 





Accountants 


Newly qualified A.C.A. for WI firm. 
A.C.A. Two year post qualification for 
ECi and EC2 rg m 
A.C.A. for EC4 firm 

A.C.A. for North London firm -~ 


£2 (e 
Finalist or A.C.A. for West End firm, . 
Unqualified senior Potters Ber — £1,500,. . 


Ring 01-551 2405 


City & West End ege 
Appointments , "v 





A VACANCY ARISES in our bidon 
department for a male or female with a 
ARR knowledge of personal -ax, acquired 

in bank, profession or Inlard Revenue. 
Excellent working conditions, in a small, 
arren & Co, 


pleasant office. - Thomas 
33 Thorne Road, Doncaster. 


A CITY FIRM, near Monument,small by 
International standards but principally 
Jmedium/large clients, including quoted 
and International, requires a Senior of 
high calibre with at least 2 years’ 
experience since qualifying of modern 
auditing concepts. He have ox- 
zeptional opportunity of advancing his ` 
zxperlence with Partnership prospects in 
fürther three years or less for suitably 
4xperienced man. Salary and benefits 
commensurate with abilities, -- Full 
details please to Box AC 8747, 


~~ | ACCOUNTANTS WITH small personal f 
prectice in Kingston area require young 


CA; partners Wal ear Alternatively a 
C.A. in his 50s City life? would be 
comsidered as an assistant. - Box AW 4048. 
AUDIT ASSISTANT with several years’ 
experience required by Bromley chartered 
accountants. Salary up to £1,800 according 
to experience. - - Apply Box AA 3904. 


t e 
H 


4 years’ U.K. profession 


AUDIT CLERKS. ~ Seniors (not necessarily 
qualified) or semi-seniors (with at least three 
experience) re- 
quired by Holborn firm of C.A.s, Must 

be able to work on own Tiitlative with 
bar mee supervision. Opportunity to obtain 
excellent experience with ample scope for 
advancement, Good commencing salaries 


.paid, with increments. Luncheon voucher, 


five-day week, three weeks’ holiday. — Appl i 
in own handwriting giving age and fu 
details of professional experience and 
education to Box AC 8685, 
AUDIT MANAGER. - Senior clerk with 
considerable professional experience re 


quired for new position with chartered. 


accountants. Permanent position with sub- 
stantial salary. - Apply to: Friend-James, 
Sinclair and Yarne 170 North Street, 
Brighton, Sussex. 


AUDIT MANAGER. 


Qualified accountant required by char- 
tered firm near Charing Cross to super, 
vise audits of larger private companies 
and incomplete record cases, Good 
prospects, salary circa £2,500, ~ Write 
Box AM 8678, 


consultancy - interesting 
position. - - Particulars to Box CA 4055. 


BRISTOL 


SENIOR REQUIRED either newly- 
qualified or with two/three years’ experi- 
ence since qualifying. 


The successful applicant will be con- 
cerned with audits, mainly of Public 
Companies or their subsidiaries, together 
with accountancy, taxation, and manage- 
ment work to provide a varied pro- 
gramme during the year. 


Encouragement is given to attend 
courses and to obtain other qualifica- 
tions. Opportunities may also arise for 
transfer to other offices in the United 
Kingdom or on the Continent. 


Please write giving details of your 
career to: 


C.A. REQUIRED by West End firm t: 
audit manager and assistant in comput 


and responsib 








MERVYN HUGHES AND COMPANY LIMITED.» 
6-7 Russia Row, London EC2 Telephone 01-808 4701/4 ansarone SPECIALISTS. 


‘STARRED’ VACANCIES ~ INQUIRIES INVITED WITHOUT OBLIGATION 


TAXATION MANAGER 
Up to £5,000 p.a: 


ei n 
BERMUDA 
C. £5,000 p.a. 


HONG KONG 
£2,900—£3,500 p.a. 


JAMAICA ` 
£3,100-£3,500 p.a. 


SOUTH AFRICA — 


Up to K6,000 p:a. ` 


Up to £4,500 p.a. 


Pa eee 
+ Aie 
^» 


a 
T 


` paid leave." 


An oustanding career advancement. opportunity ~ medium-sized City 
firm — appropriate personal qualities, managerial competence and com- 


m See n experience are essential. 





E 


i Two to diei years? sound post-qualification experience — excellent pros- 
. peets in the medium term three years’ contract. 


1 
" 





.' Adventurous-minded newly or recently qualified Chartered Accountant 


who is keen to accept responsibility .— two-year contract — three months? 





‘Young recently qualified Chartered Accountant — wide variety of profes- 
‘sional duties — excellent continuation experience — varied social and 


sporting: life — three years? contract. ` 





There is still a larze demand for U.K. trained accountants in Johannesburg 
and the appointments available offer the ECHT to build up com- 
petence in a stimulating environment. — 





This-is an ‘aie and attractive appointment open to qualified ac- 


"'countants, aged 28 to 30, with a knowledge of Portuguese — - three ad 


contract... 
Toi inquire telephone: (01-606 4701) or write to: R. J. Welsh, Managing 


` Director.. 
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VAN 


CITY OFFICE 


73 di is London EC2 (corner London Meus 
Tel. 01-638 8535/6/7. - 


A COMPLETE NATIONAL AND 
INTERNATIONAL CAREER GUIDANCE 
AND INTRODUCTION RETN 


. New Commercial Service - | I ae 
City Office : E 


Mr P. L. Jacobson will be geg to assist accountants seeking their: 


first commercial or industrial appointment or indeed a move from an 
existing commercial company. An established range of clients who 


deal with our West End Office will form the nucleus of the City _ 


Commercial Register. Recently advised vacancies include: 
- LARGE PROPERTY COMPANY - CENTRAL LONDON 


' Company Taxation Assistant — £2,500-£2,700 p.a. A‘newly/recently ` ` 


qualified A.C.A., A.C.C.A. Is urgently required to work with the 
Group Tax Manager of a complex Property Company. 


COMPUTER BUREAU - SURREY 
CHIEF ACCOUNTANT - to £3,000 p.a. 


'À very Interesting appointment offering Immediate xor toa 


highly successful and advanced computer bureau operation which is 
itself part of a large national group of companies 


‘PROFESSIONAL UK DIVISION ` 


MR L. G. GIBSON AND MR L. E. SMITH are handling a very wide ` 


range of professional opportunities in the City and throughout the 
country; extracts from the professional register include: 


MEDIUM CITY FIRM - TAXATION MANAGER 

SALARY CIRCA £3,250 p.a. 

An interesting portfolio including a number of large public com- 
panies. Excellent career potential. | 


LEEDS - LARGE NATIONAL FIRM 

Potential Audit Manager 

A young chartered accountant Is sought with 3/4 years’ post-qualifi- 
cation experience to be able co take manager status by mie GES - 
Partnership prospects. l ENK 


KENT - LARGE COUNTY FIRM 
Branch Manager. Salary from £2,500 negotlable. 


ALSO POTENTIAL PARTNERSHIP TO £4,000 p.a. 

Open to a qualified A.C.A. with 4-5 years’ post-qualifi cation experi- 

ence who is keen to make a career in Kent. This is a first-class 
opportunity with a highly progressive firm. 


CITY - MEDIUM INTERNATIONAL FIRM - TAX SENIOR — 
. This position will involve: beth Temp and Personal. Tax work.. 


SE to £3,000 p.a. 


PROFESSIONAL 
OVERSEAS DIVISION 


Mr G. F. ORMROD, B.A., will be pleased to advise recently qualified 
accountants on the suitability of particular overseas areas with regard 


. to short- and long-term career objectives: Current tour areas in-- 


clude: Australia, Bermuda, Brazil, British Honduras; Cayman Islands, 
Ghana, Hong Kong, Jamaica, Liberla, Malawi, Nigeria, Peru, Portugal, 
Spain, Sierra Leone, South Africa, Zambia. - 


l RECENTLY QUALIFIED AUDIT SENIOR Pot 


Good prospera: and SES not below £2,550. 


TAXATION ASSISTANTS ^ . 3/75. 4 


details. 


HARRISON & WILLIS LTD 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


. WEST END OFFICE 


Cardinal Hose; 39-40 Albemarle Street, London W1 
Tel. 01-629 4463/4/5; also Saturday 10 a.m. to 12 :noon. 


_ PROFESSIONAL 
UK DIVISION ` 


A qualified man with at least 1 year's ` post-qualifying ex etlence is 
sought by a progressive medium/small-sized firm in the West End. 


AUDIT MANAGER `: 


A medium-sized West End diim aes man — 26 to 32 with at ` 
least 3 years’ post-qualifying experience. The candidate envisaged 
would nave experience « of PEE company auditing. Salary; to £4,250. 


VACANCIES IN TRUST. uw ae 


We have several client practices seeking experienced male or fasi 
trust staff from. Juniors to ES of managerial calibre. Salaries. 
DEER 


£1,500-£2,450 


Numerous opportunities are open to Tax Assistants with 1—4 years’ 
experience of personal taxation. Opportunities also exist to transfer 
to company tax if ues Contact MR C. PATTON for further 


| ee ` 
AND INDUSTRY - 


We invite applications from qualified accountants wishing to gain 
further experience and progression in new appointments at broadly 
the £2,500-£3,500 levels with client companies in London, the 
suburbs and the Southern .Counties. This insertion is primarily 
directed towards the younger accountant who feels that further 
progress may lie in making a change at this time. MR are also handling 
several more. senior appointments, e.g., 


FINANCIAL ACCOUNTANT for a N. SUSSEX MANUFACTURING 
COMPANY £4,000, 


MANAGEMENT ACCOUNTANT, NW. LONDON TRADING 
COMPANY £3,800, e 


k 


` ACA. for ENTERTAINMENTS GROUP, £4, 000.- 


We would also like to hear from young accou ntants studying for a 
professional qualification to fill some Y interes ding positions 
at the £2,000-£2,500 level. "OO ; 


Contact: DAVID J. WILKINSON (at Albemarle Street). 


wm en er gn mm em mb mm wn em em mm gp pn mm en mm mm mm gp mm mm mm gc. 


01-493 944 





TASK FORCE 


EMPLOYERS, PLEASE NOTE THAT YOUR IMMEDIATE PROBLEMS (SICKNESS, SPECIAL PROJECTS, YEAR- 
END “i ETC.), SOLVED BY RINGING BOB W ATHEN, 01-638 8535 OR BRIAN DANES 
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EIREED EMPLOYMENT 








REED, the foremost name In accountancy recruitment, now offer a new Countrywide Service for 


PUBLIC PRACTICE APPOINTMENTS 


from one hundred offices throughout the major employment conurbations in the Britiss mem thus oiala the two great strengths 
of a National Network and unparalleled experience in accountancy recruitment. 


MANAGER to t4 ,000 
An expanding SE. Kent practice requires 
Chartered Accourtant with a minimum of 
5. years’ post-qualification experience to 
control a group of audits — Definite partnership 
prospects. 


SENIOR £2,400-£2,750 
Leading City firm will provide training/experi- 


ence of modern auditing practices to the young ` 


qualified man. 


RECENTLY QUALIFIED ~ 
A.C.AJ/A.C.C.A. to £2,500 
Reporting to a Par:ner of East Kent practice 
tnd will be Pesponipte for a small group of 
au its. - 


SENIOR 
Experienced man not necessarily qualified to 
supervise a variety of audits within a small 
Central London practice, 


COMPANY TAXATION £3,000 min. 
Large EC4 practice — qualification not neces- 
sary but sound tax experience essential. 


SPECIALISE IN TAXATION c. £2,500 
Large City practice wish to meet -Chartered 
Accountants interested in discussing a career 
in company taxation. 


SENIOR - JAMAICA £ neg. 
Qualified accountant for 3-year contract with 
leading practice — excellent terms of employ- 
ment and fringe benefits. 


RECENTLY QUALIFIED 


o £3,000 


SAXATON ASSISTANTS 


PUBLIC PRACTICE 


c. £2,500 
Six-Partner Central London firm are able to 
offer good mixture of public and private 
company work to the man who seeks variety 
and responsibility. . l 


UNQUALIFIED SENIOR  £2,000 min. 
Small but rapidly expanding practice with 
offices NW. 


MANAGEMENT SERVICE £2,500/£3,000 
A young A.C.A. will be P.A. to Partner 


covering numerous financlal/management as- , 


signments both U. K. and overseas. 


TRUST ACCOUNTANT £2,400 neg. 
Well experienced man/woman is required by 
international practice, EC4 -- qualifications not 


essential and age immaterial. 


TAXATI ON 


£ neg. 
Experienced company and personal taxation 
men/women required by Staines practice ~ a 
wide variety of work offered. 


P.A. TO PARTNER c. £3,000 
Group Practice seek well-experienced com- 
pany taxation man for their WC2 office. 


OVERSEAS. 


GREECE £ neg., but 

competitive 
Qualified A.C.A./A.C.C.A., with managerial 
potential for established practice. Fluent 
Greek essential. 


ondon and Park Lane require 
man to control me NW. branch. E ; 


Qualified man with. 


JUNIORS £ neg. 
Young male/female to be involved in stock 
exchange audit work ~ previous experience 
not necessary as. training provided and 
generous assistance given to those who wish 
to epraln a » professional qualification. 


SENIOR 


: £2,000 neg. 
Plymouth practice ~ 


responsibility plus 


. , excellent prospects are available to recently 
qualifled man. 


AUDIT MANAGER ` £4,000 
Chartered . Accountant, aged 30-45, . with 


previous large audit experience for large Ke 
Practice. 


SENIOR £1,800 neg. 
A South Devon firm with modern auditing 


techniques In operation require qualified | or 
experienced unqualified man. 


to £4,000 
good company tax 
experience required by City International 
practice. 


TAXATION SENIOR . 


PERSONAL TAX c. £2,000 
Young Man/Woman to join leading inter- 
national City practice. Experience galned. in 
Inland Revenue or Bank acceptable. ` 


BRUSSELS/PARIS £ neg. 
The Partner responsible for European recruit- 
ment of a substantial International Practice 
will be in London shortly to Interview 
qualified men interested in pursuing a career 
offering increased responsibility and the 
valuable opportunity to gaina second language, 
A^ 


Other areas for TE EEN and Senior Appointments which will provide excellent career developmeht Gpportunities, are listed 
below and your enquiries for further details without commitment are welcomed. 
Bermuda, Holland, Belgium, Germany, France, Portugal, Australia, West Indies, South Africa, Liberia. . 


Applications for the above positions should be made to Hugh Harvey or Marlon Williams at MANAGEMENT aoe eer 
50 Lincoln's inn Fields, London WC2A 3BR. Telephone 01-242 8708 (Ansafone after hours). 


Clients - We particularly welcome your enquiries. Please telephone 01-242 8708 or your local REED branch with your vacates or 
write to Management Recruitment - at the above address — you will find our terms of service very competitive, Please note we are 
also able to provide a further valuable service in the supply of temporary staff at all levels to cover your staff shortage, or absence 
and busy periods - for details telephone 01-242 8708. 
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LONDON 


ACCOUNTANT Up to £3,250 
W. London plus benefits 
Leading car manufacturers — to be involved in a variety of projects and 


, investigations and prepare divisiona] consolidated accounts and manage- 


ment information — applicants from professional firms are eligible. 
Ref. A.283 


DIVISIONAL MANAGEMENT ACCOUNTANT 
London, W1 Up to £4,000 
Food division - large group - aged up to 35 to direct the financial/ 


- management accounting function — advise on acquisitions, pricing and 


- London, SW1 
Diverse service group - new appointment -to assist on all Group: 


product development. Ref. A.277 
DIVISIONAL ACCOUNTANTS Up to £3,000 
NW. London plus car 


Leading car manufacturers — responsible to local General Managers for 
the financial function ~ knowledge of the motor trade an advantage. 


Ref. A.270. 


ASSISTANT GROUP ACCOUNTANT 


` financial matters — visit subsidiaries to Investigate systems and make 


^ 


, ASSISTANT DEVELOPMENT ACCOUNTANT 


recommendations for improvement ~ present management information. 


Ref. A.234 


Ca £2,750 


. Edgware, Middlesex 
. Expanding service group - to report on a variety of projects within the 


' considered. 


YOUNG ACCOUNTANTS 


Company, appralse acquisitions and make recommendations for im- 
provement of profitability - applicants from large professional firms 
Ref. A.274 


London, SW1 
Head Office, major manufacturing group ~ excellent career opportuni- 
ties for young chartered accountants to enter industry — involvement in 
financlal/management accounting and appraisal of subsidiary companies 
accounts. Ref. A.276 
MANAGEMENT ACCOUNTANT £2,650 
London, SE1 


MANAGEMENT ACCOUNTANT 
London; W1 : - dE 


DLE 


Ref. A.267 


Up to £3,000 
London, SW1 "m 

Large Group of Companies -to assist the Taxation Manager in the 
preparation of the Taxation Computations of the subsidiary companies. 
This position will ideally suit candidates from the Revenue or profession 
who wish to acquire knowledge of Company Taxation. Salary will be 
in accordance with age and experience. Ref. A.286 


£3,000 


ASSISTANT GROUP ACCOUNTANT 


£2,750 





E;REED EMPLOYMEN 


INVESTMENT ANALYST 

Cheshire 

Large public engineering company -young qualified accountant to 

report on investment opportunities and proposed EE n 
ef. A.284 


Up to £3,800 


Up to £2,700 


CHIEF ACCOUNTANT 
Manchester 

Manufacturer of domestic appliances — subsidiary large group, respons- 
ible to Board, for whole accounting function including management 


information and costing — excellent prospects. Ref. A.271 . 
DIVISIONAL ACCOUNTANTS Up to £3,000 
Southern England plus car 


Leading car manufacturers — responsible to local General Managers for 


the financial function - knowledge of the motor trade an advantage. 
: Ref. A.270 
CHIEF ACCOUNTANT c. £3,250 


Bridgend, Glamorgan a 
Engineering Company. To control the whole accounting function, 
develop accounting systems, prepare monthly management Information, 
annual accounts, budgets and forecasts, supervise staff of 30 and be 
responsible for administrative duties. Ref. A.266 


IM ACCOUNTANT Up to £2,750 

Bristo 

Major British Manufacturing Company - Ideal first appointment in 

industry — management/financial accounting ~ modern teenaa hon 
‘Ref. A. 


to £3,000. 
North Surrey JANE 

North Surrey retail group require young qualifled man to be involved 
in the preparation of budgets, long range planning and other corporate 
work - some commercial experience preferred but not essential. 


| Ref. A.281 
ASSISTANT GROUP ACCOUNTANT -FINANCE £2,750 
North Surrey 
Recently qualified accountant seeking first commercial post to join the 


. Holding Company of an International Retail group in North Surrey 


and will be responsible for monthly management reports, statutory 
returns and ad hoc investigations. ` i ‘Ref. A.281 


OVERSEAS. ` 


INTERNATIONAL AUDITORS 
Europe 

Major. engineering company - young chartered accountants to visit 
locations throughout Europe — 50 per cent travel — excellent prospects 
for promotion - languages not essential. i Ref. A.238 


CHIEF ACCOUNTANT to £6,000 
Belgium . ; é 

Reporting to the Managing Director, a qualified man, aged 35-45, will 
have total financial control of a rapidly expanding service company 
near Brussels. Integrated procedures are in operation, soon to be 
computer-based. Fluent French essential. Ref. A.171 


INTERNATIONAL AUDITOR £4,000 
Qualified man with good professional background and a fluency in 
French or German is required to travel extensively throughout Europe 
for major industrial Group. Age 25-35. Ref. A.273 


Up to £3,000 


CLIENTS. - We have staff available for your short-term assignments. 


Applications quoting appropriate reference to Marion Williams or Hugh Harvey. 


MANAGEMENT RECRUITMENT LIMITED 


50 Lincoln's Inn Fields, LONDON WC2A 3BR 


Tel. 01-242 8708 


(Ansafone after hours) 
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 Weceontoffer you 
the moon... 


soit may be some time before we have vacancies Pleasetelephone: : 
- for young Chartered Accountants on the moon, al- 'The Staff Partner, W ninney Murray & Co. 


ihough we can immediately offer you some exciting Lordon (and overseas). . . . . 01-628 6088 | 
prospects here on earth. ` Glasgow... eese eee 0412216242 
Your career development will be carefully planned | cn dbi o eH | 
through our sophisticated training programmes and Edinburgh..........-... 031-226 4691 - 
exposure to E.D.P. systems and advanced inter- Huddersfield .. . ... . . .... ...0484-23788 
‘national audit techniques. Opportunities exist to Leeds. e s O532-42631 
` specialise and to gain experience in Europe, the Middle Liverpool. essees... ees 051-236 1141 
| East, Africa and Australia. Prospects for promotion to * Marchester. .. . .... «2... 061-228 1551 
manager and partner status in any location are. A Newcastle......... ee eee. 0632-24333 
| outstanding. or write to: 67 Chiswell Street, London, EC1Y 4SY¥ 


EC SERT 
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Barton 


Management 
LONDON & SUBURBS 


AUDIT SENIOR - EC £2,850 
For accountants with 1—2 years' experience 
since qualifying this is an ideal firm to 
provide both first-class experience and 
excellent prospects, A 15-partner firm, they 
are neither too small nor too large. 


RECENTLY QUALIFIED ~- EC2 

to £2,500 
A firm of C.A.s of international repute are 
seeking accountants who qualified in the 
May 1971 final or, hopefully, have qualified 
this week. 


NEWLY QUALIFIED - EC2 circa £2,300 
Assuming you have now accepted that you 
really have passed, and that the Institute 
have not made a mistake, now Is the time to 
Join this firm who probably rank amongst 
the largest firms of C.A.s in the world. 


SEMI-SENIOR - EC2 to £2,000 
An exceptional opportunity for young men 
who may have completed their articles but 
do not intend sitting any exams for at least 
a year. This is not a large firm but offers 
above-average experience. 


PART iI- EDGWARE circa £1,500 
A small firm offering excellent prospects and 
experience. Ideal for those living North of 
the Thames. 








“TAXATION & TRUSTS 


TAX SENIOR - WC2 to £3,000 
This medium-sized practice seeks qualified 
men, A.C.A., A.C.C.A., or AT, with 
good experience of both personal and 
company tax. 


COMPANY TAX ~ EC2 circa £3,000 
An ideal opportunity to join one of the 
largest tax departments in the country. 
Unlimited prospects within this firm necessi- 
tate that applicants be quallfied chartered 
accountants, 


PERSONAL TAX -WC1 circa £1,750 
Excellent experience for men or women with 
professional and/or Revenue training. 








* All interviews conducted in the Privacy * 


of our individual Consulting Rooms. 


LADY TAX ASSISTANT - EC2 
to £1,600 
This appointment will suit ex-Revenue 
personnel. Above-average experience and 
excellent opportunities to progress. 


TRUST ACCOUNTANT ~ EC2 

circa £2,250 
A large firm of chartered accountants seek 
young men with a good background of 
experience in Trust Accounts. 


TRUST ACCOUNTANT -- EC4 

to £2,500 
A medium-sized firm of C.A.s have vacancies 
for men or women with experience of Trust 
Accounts and allied taxation. 





PROVINCIAL & OVERSEAS 


PARTNER DESIGNATE - Kent 

l to £4,000 
The coastal branch of a well-established firm 
of C.A.s seek an accountant with at least 
four years’ post-qualifying experience. The 
appointee will be responsible for a wide 
variety of audits and will be of the calibre 
to be made a partner within 1-2 years. 


AUDIT SENIOR - E. Anglia to £3,000 
This well-established and rapidly expanding 
firm have vacancies for qualified men, ideally 
with previous provincial experience. 


SENIOR - Sussex to £2,500 
The ideal candidate will be a mature 
accountant not necessarily qualified, but 
with good experience of medium-sized 
practices, preferably in the provinces. 


AUDIT SENIOR - Canterbury 

to £2,500 
An excellent opportunity for a young man, 
newly or recently qualified, to Join a firm of 
C.A.s offering experience on a wide range 
of audits, 


TEHRAN £2,500—£4,600 
Branch of large British firm offering very 
good experience. Working conditions vary 
according to audit but main office situated 
at 5,000 feet and facilities for ski-ing avail- 
able in the winter. 


^ E Za 


* 


CONTACT: 
Richard Norman, A.C.A. 
Barton Management Appointments Ltd 
80 Chancery Lane, London WC2A 1DD 
01—405 1431 (Incl. Ansafone Service). 


Also London Bridge Office, 21 Borough High 
Street, London SE) 01-407 4766. 


International firms have 
their little differences... 


... but all have a great deal to offer the young 
Chartered Accountant. 
Naturally we believe that in terms of experience, 
salary, opportunities for promotion and specialisation, 
and professional development we can offer you 
something especially interesting. Equally naturally, . 
you will believe that your achievement 
in qualifying — and your potential ~ make 
you worth an interview at any of the 
international firms. 
So it's important to both of us that we have a 
discussion about your future, freely and in depth. 
Write or telephone C | Brown, 
Price Waterhouse & Co, 3 Frederick's Place, Old Jewry, 
London EC2R 8DB, 01-606 6044. Or ring: 


Birmingham, E R Jeynes, 021-238 5011 Bnstol, B A Batdwin, 0272-283701 
Cardift, P J Byworth, 0222-21723 
Leeds, P N Turner, 0532-34607 
Liverpool, A G Whalley, 051-236 7862 
Newcastle, R Lovely, 0632-28483 ` 


Glasgow, A G Campbell, 041-332 9204 
Leicester, R G Wilkes, 0533-51981 
Manchester, C R Godwin, 061-832 9676 
Nottingham, J Daykin, 0602-60311 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI 


(A few yards fran Oxford Circus Station) 


Public Practice Appointments Specialists 





TEL. 01-437 6063 
No Fees to Staff 





OPPORTUNITIES FOR PROFESSIONAL STAFF 


WE CAN OFFER A WIDE CHOICE OF PROGRESSIVE POSTS TO AUDIT AND TAXATION STAFF AT ALL LEVELS. WE CAN 
d GUARANTEE AN EFMCIENT AND SPEEDY SERVICE TO THOSE SEEKING OUR ADVICE AND ASSISTANCE IN THEIR EN- 
DEA VOURS TO ADVANCE THEIR CAREER. OUR SERVICE IS COMPLETELY CONFIDEMTIAL AND YOU CAN BE ASSURED 
YOUR APPLICATION WILL BE DEALT WITH IN A FRIENDLY AND HELPFUL MANNER. THIS IS BACKED UP BY YEARS 
OF EXTENSIVE EXPERIENCE IN THE ACCOUNTANCY FIELD. 


AUDIT MANAGER 
CITY. £3,200-£3,500, Medium-sized firm. Cood oppor- 
tunity for experienced men, 


AUDIT SENIOR 
CITY. £2,600-£2,800. Lerge firm offer prog-essive posi- 
tion to ambitious Accourtant. 


AUDIT SENIOR 


SWIL. £2,400-£2,600. Expanding medium-sized firm seek 


keen young qualified person. 
AUDIT SENIOR 


W1. £2,600-£2,800. A bright young man witL a pleasant 


personality is sought by small/medium firm. 


P.A. TO PARTNER 
Wi. £2,000—£2,200. intending. position for finalist or 
newly qualified. person. 


NEWLY QUALIFIED 
CITY. £2,300-£2,400. Mediumijlarge firm offer excellent 
post-qualification training and experience. ; 


SEMI-SENIOR 
Wl. £1,400-£1,600. Brigkt young person is 


is sought by 
smali friendly firm: 


AUDIT MANAGER 
Wi. £3,000-£3,250. An experienced qualified man is 
sought by a medium-sized practice. 


AUDIT MANAGER 
CITY. £2,900-£3, 300. Large firm offer progressive post to 
mature man, 


SENIOR 
WC, £2,000-£2,250. Good experience essential. Not 
necessarily qualified. 


TRUST ACCOUNTANT 
CITY. £2,500—£2,600. Interesting position for well 
experienced person. 


TRUST ASSISTANT 
CITY. £1,900-£2,200. Male or female. Shouid have good 
experience, 


SEMI-SENIOR - l 
WCi. £1,300—£1,500. Medium-sized firm. To assist on 
small/medium-sized audits, 


SENIOR 
Wi. 4£2,250-£2,400. Small/medium-sized firm. Tax 
knowledge not essential. 


TAXATION SENIOR 
CITY. £2,600-£2,800. Personal Tax only. 
preferred. 


TAXATION SENIOR 
WC2. Circa £2,750. Young person to deal mainly with 
Company Tax. 


TAX MANAGER 
Su Circa £3,000. Mainly Personal Tax. Some trust 
"WO 


TAX MANAGER 
WEST END. £3,000—£3,200. Small department. Company 
and Personal taxation. 


PERSONAL TAX ASSISTANTS ` 
CITY. £1,500-£2,000, Due to BESSER a large firm seek 
two more taxation assistants. 


TAXATION ASSISTANTS. 

There are numerous opportunities available to Tax 
Assistants (male and female) with at -least 1-2 years’ 
experience of Personal Taxation with Chartered Ac- 
countants, Solicitors, Inland Revenue, or Bank. Oppor- 
Kc to advance to Company work if desired. ( 900- 


AT ALL 


THE ABOVE ARE BUT 4 SMALL SELECTION OF THE POSITIONS AVAILABLE ON OUR REGISTER IN THE CENTRAL LONDON AREA. HOWEVER, THERE 
ARE MANY OPPORTUNITIES IN THE PFOVINCES AND IF YOU ARE INTERESTED IN A POSITION OUTSIDE LONDON PERHAPS YOU WOULD CARE TO 
WRITE OR TELEPHONE FOR FURTHER DETAILS. 


K i A 
l " D : r 
D M " 4 





Your future. 
Our concern. 





When finals become a 
part of your 2ast, your 
immediate concern is 
your future. And there, 
we believe v/e can 
help. Choos3 
Thornton Beker and 
you choose growth. 

In ten years sve have 
successfully 
established over 50 
offices in the U.K., and 
an international 
network. Ou- aim is to 
fill the growing need 
for a positive 
professional approach 
and this enables us to 
offer you experience 
in such specialized 


fieldsasinvestigations, 
tax and investment 
advice, fund raising 
and insolvency. Prove 
your ability, whichever 
office you join, and 
we'll recognise and 
reward it with early 
responsibility and the 
chance to specialize. 





London Wall, EC2. 
D.. 


Professional Zareers 
Division, Lee House, 


Write to Andrew P 
Downs, Staff Partner, 


Accountancy 
Task Force Limited 
01-353 6308 


The reliable specialists for all types of permanent or temporary accountancy 
appointments in London, the Provinces and Overseas. 






Young —— | 
Accountants | 





PUBLIC PRACTICE 


Public Practice Vacancies 


A qualified man Is required to be responsible for the training function with a 
major Johannesburg practice, He must be a competent lecturer with the ability 
to train both part and fully qualified accountants in the firm's audit techniques 
and to keep abreast of modern audit trends. Paid air passages and settling-in 


P.R.M. Harbottle, ` 
16 Market Street, 


t 
cena Ref. 4/118 NEWCASTLE-UPON-TYNE = 





Andit Manggers Lack of space prevents us from TA hu Ce 
EC2, EC4 c. £4,000 detailing all the vacancies we are E T 
On behalf of clients we are secking dealing with for Audit Managers, 5 S © re Cc aw M 
qualified men of substantial general Senior and Semi-Senior Account- K E 
experience to take charge of a block ants. Taxation Specialists and. A E 
of audi worxing without super- Manegen, Personal Tez Au < hi : k : : 
vision. The praztices in question are etc. If you are seeking a pos t t t Ce 
well-known ard aay Ty consult. Ref. 4/109 JA m O m e n S O [ n PAIR s 
inl E" 4 ab à 
udit Seniors y: oung Tax e -A LT 
SCH ECH c. £2,500/£3,000 wO e. £2,000 4 about your career M 
We have several vacancies for quali- ` A fine opportunity for a young man i i 
fied audit seniors with good audit in early'20s with some experience “fi l . ri 
and taxation experience. The posts of corporate taxation to assist the ME e è ee Ce 
are wilh E Du Pone: call Tax Let geese Only 6 moon is ta If you are reviewing your career and examining i 
or write for er information. - months’ experience is necessary to T . s P . Lo 
. f Ref. 4/102 ` enable you t join this large com- R your future prospects in private practice, this M 
| nid ote Se Repos P could be an opportune moment for us to give |. 
If you are commuting or if you have perna Tax £2,000 : you a few facts | | S 
= the experience ée? aro dee ee A senior assistant to take over a e ` , jos S A 
local practice. lt. i$ possible that Portfolio of cases with minimum of 4 As one of the leading international fung we ^ f 
| consideration sould be given to an ` HIE: M EE T offer wide experience, early responsibility M 
B aech reng eMe "` oa i e xperience, n $ 
with audit procedures. ef. à a : 
an = Must have extensive profesional rapid promotion, E salary, e faci F 1 
Manager. experience. Prefe age about 30. : x 
(Possible Partnership) or eee we ge Ref. 4112 o ties, Lite ks E i ania an - 
: "nr with ` Tax Manager 2 ons at home and overseas. S 
To eit the local partner Deene, c. £3,000 Ae fee Se oe 
Dover and Deal offices, Also todeal A newly created post with Eesen ^s We suggest that you arrange a meeting with  . S 
with audits, Forca qualified of required to manage a-small but ex- E one of our staff partners in order to discuss f 
there chi cistinct EE f 3104 panding department. Applicants must na a 
ee p. " ef. qualified accountants. Ref. 4/113 a the facts and your personal prospects. 4 
nior Audit Ássistant Tax Plaunin & , DS 
D ice Aen. wë Freen we SÉ 4 yi 
| required for well-established Hull which would be of interet to y4 Please contact: David F. Pratten, UR 
practice, Good general experience i8 chartered or certified accountants, SS Deloitte & Co ba 
required, A post-qualified younger barristers or solicitors with suitable 4 " Ho EM es i 
màn or older experienced man taxation experience. Excellent career P.O. Box 207, 128 Queen Victoria Street, S 
would be suitable. ` ` ` Ref. 4/105 prospects, . Ref. 4/114 "LONDON, EC4P 4JX 
Senior Audit . HongKong . . i. C í mos 
Yeovil ` ` €. £2,500 — Personal Taxation Specialist epe ; i SEN ; 
For a qualified man seeking quieter c. £4,500 P or any of the following staff partners: 
surroundings this is an ideal post. This substantial practice is expand- ` 
Must be able to work without ‘ing its taxation department and E C. J. Buckett 
supervision and take responsibility seeks an experienced man to take ? iiie CH 
foraudits. — . Ref. 4/106 charge of local staff -dealing with id Crest House, 7 H 
Senior Audit f t personal taxation matters. Appli- zt Edgbaston, T 
Portsmouth £2,500-23,000 gants from and, bo a BIRMINGHAM B15 3ED. Se 
For a five-partner practice with two «eie bat aontications fron tho Ar PEAS o s P 
other local offices, Good opportunity epeclalling ite KE Gs Wl f eg E LEL Harris, Kë ca E: 
for a qualified man, Ref. 4/107 of C.A.s and suitably qualified Sé Albion Chambers, Small St., "m 
Chartered Accountants would also be welcome, In the first ex BRISTOL BS997TR. -- di 
Reading ` ` From £2,100 — instance the work will be confined E i ' EH 
For a practice using modern audit to personal tax matters but the A R.P.V. Rees, ; an 
and accounting procedures, Excellent department is expanding and wider - E 7 Windsor Place e 
promotion prospects, , Ref. 4/108 aspects will be encountered. Ref. 4/115 H : "CARDIFF CFt 6PN Fede dn a 
OVERSEAS ps j 3 
World-wide Internal! Auditors (C.A.) Good negotiable salary a T. Ball, "A SEN S 
Insurance group seeks single qualified man, Training will be in New York and dem 515 Martins Building, N 
Bermuda with subsequent continuous travelling assignment in Europe, Near Kk 6 Water Street : E ES 
East, Africa and South America. Ref. 4/116 [^ LIVERPOOL L2 3TB S = 
South Africa 2n Es m x 
Senior Audit Assistants To £3,780 Zéi J. M. Harries, as 
A leading Johannesburg practice is in need of qualified men able to take eds P.O. Box 60 : 
responsibility for various types of audit. Paid air passages and settling-in v E RP l £a 
grant. Three-year contract proposed, tut shorter period considered. Ref. 4/117 A Midland Bank Chambers, p 
Soutie Africa e Castle Square, Me 
Training Manager £4,000 | SWANSEA SA1 1DU: ! 


For further details of these and many other posts in public practice, industry : NE16JL. ... a 
or Séier piense conte d icon Š " . ge n ANN AER EIER. 2 
or public practice, taxation and ovzrseas — L. J. GREENSLAD ton i i iti . Ge 
For industry or commerse in UK. -E O, CLARK. Positions are also available in many cities e 
D. M. F/ : in Europe, Africa and Australia. — — | VE 


ACCOUNTANCY TASK FORCE LTD 


18 Bride Lane London EC4 
01-353 6308 
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EXECUTNE CONSULTANTS 


4 NEW BRIDGE STREET €CA 
TEL 353-3861/3 (24 HOUR) 


TAXATION - £1,500—£3,250 
PERSONAL/CORPORATION 
LADIES AND GENTLEMEN 

Our London cliants are clamouring for you. 


AUDIT 


ARTICLES/TRANSFERS ~ £700-£1,400 


SENIORS/MANAGERS - Qualified — £2,250-£5,000 
(a real plum!) 


SENIORS/MA NAGERS - Unqualified -£1,750--£3,000 


MANAGEMENT ACCOUNTANCY 
Some opportunities exist for top class newly qualifieds. 


OVERSEAS 
VACANCIES EVERYWHERE 


Contact our emerald green overseas expert MR GABRIEL 
DUFFY (Sinecures for the lazy). 


INDUSTRY/COMMERCE 
Contact CHARLES PEARCE 
who has vacancies from £1,500 to £5,000. 





AUDIT MANAGER 
WEST END £3,000 .1- 


Medium-sized firm requires manager, not necessarily 
qualified 


AUDIT SENIOR 
WEST END £2,800 


Medium-sized firm are looking for a qualified man to gain 
further experience. > ` 


AUDIT SENIOR 
WEST END 
Varied practice requires unqualified senior. 


SEMI-SENIORS 
WEST END Up to £1,800 
A few firms are seeking audit staff of this grade. 


CORPORATION TAX 
CITY ` ` £3,000 


Medium-sized firm requires CA, to deal exclusively with 
Corporation Tax. 


BREWER APPOINTMENTS LIMITED 
68 BREWER STREET LONDON W1 TEL 01-734 6437 

















| Was Newly 
Qualified 
Once 


When I completed my Articles | 
wanted advice on what | should do 
next and what salary I was worth. 


I went to all sorts of advisers. 
Each advised differently and | was 
even more confused, so | decided to 
meet a3 many firms as possible and 
four acencies arranged over 12 
interviews for me. 


Before each interview I asked the 
agents to tell me about each firm. 
Apart from the address (and one 
got that wrong) they knew very 

ittle. 


Still, ] did the round and | was 
offered 11 jobs. Good ? Not really. 
Only 2 7irms were suitable for me 
and the other 10 interviews were a 
waste of everybody’s time. 


You can use this indiscriminate 
method or you can seek our advice 
— we personally vet each appoint- 
ment, thus ensuring that only 


. pertineat introductions are 


arranged. 


l am r»ady to help. Will you 
telephone or write for current 
Opportunities available now, to: 
Douglas Llambias, A.C.A., A.T.LL 





Douglas Llambias 
Associates Ltd - 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 
429-410 STRAND, LONDON WC2 
T=LEPHONE 01—836 4086 
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'_ Executive Selection Consultants ms’. ° 


RING 01-606 6301 
about these openings 


£3,000-+- CAR 

CHIEF ACCOUNTANT . 
Fast expanding subsidiary (based Mid 
Herts) of large City Finance Group have 
a progressive opening for a chartered 
man. Essential requirements are good 
commercial background, ability to deal 
with all office administration and man- 
agement accounting functions. Report- 
ing direct to Managing Director. 


£3,000 


MANAGEMENT ACCOUNTANT 
Manufacturing and marketing group 
with world-wide turrover £30 million 
have a career opening for a qualified 
man age 25-32. Deputising for the 
Chief Accountant, his duties will be to 
ensure that accounting systems and 
procedures are compatible within de- 
partment and the group, provide product 
costs, interpret varianzes. 


Zi (Ste, CAR 


INTERNAL AUDITOR 

Rapidly expanding national hotel group 
is seeking an experienced accountant 
preferably a batchelor who will monitor 
and improve existing financial systems 
and computer controls in locations 
throughout U.K. 


£2,500 


MANAGEMENT ACCOUNTANT 

A young A.C.C.A. or A.C.W.A. possibly 
a finalist, is required as assistant to the 
Chief Accountant of a well-known light 
industrial company in NW. Kent. 
Definitely a progressive carcer in view, 


TETTE 
I Company ` 
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BURY ST EDMUNDS. - Accountants 
require a young Chartered Accountant 
as a Senior Assistant with p 
rospects, The successful applicant wi 

required to take complete responsi- 
bility for the audit and taxation affairs 
of a variety of clients, both large and 
small. If you think you possess the 
necessary qualities and wish to make 
your career with a rapidly expanding 
firm please write to Lacey, Radford & 
Co, 39 Abbeygate Street, Bury St 
Edmunds, Suffolk, with full details of 
your career to date. 





CHARTERED ACCOUNTANT. = An 
ambitious qualified man is required for a 
senior position in the Cheltenham office of a 
national firm. A sounc knowledge of modern 
auditing techniques is essential and experi- 
ence in the management of the smaller client 
is desirable. The firm is expanding and there 
are fong-term prospects for the right man. 
Salary to be by negotiation. - Please write to 
K. D, Griffiths, Freer Whitehill & Co, 
Carrick House, Lypia-t Road, Cheltenham. 
CHARTERED ACCOUNTANT required 
as senior assistant to deal with wide range of 
clients, Would suit recently qualified young 
energetic man. Opportunities of partnership 
after reasonable period. SW. Essex area, — 
Box CA 4084. 
CHARTERED ACCOUNTANT requires 
superior person for superior pay. Part I 
finalist to be responsible to a partner for 
varied work. Excellent experience in con« 
genial office. Up to £2,000 p.a. considered, -- 
Box CA 4108. 
CHARTERED ACCOUNTANTS - BURY, 
LANCS, require experienced senior assistant, 
qualified or unqualified, for interesting 
appointment, Profit-sharing scheme, ~ Write 
Box CA 3951, 
CHARTERED ACCOUNTANTS, HERTS, 
rapidly expanding and with a modern and 
progressive outlook, require a senior, not 
necessarily qualified, experienced in modern 
auditing techniques, incomplete records, and 
taxation of close companies, sole traders, and 
pu Congenial and modem Gg 
ghly competitive s . - Telephone 
Berkhamsted 5641. 









CHARTERED  ACCOUNTANTS, 


D "m 


ecountancy 
Personnel 


Please contact our office most convenient for you 





51 CANNON STREET LONDON EC4M SST — 01-248 1781. 


JUST QUALIFIED? £2,250-£2,500. LONDON CAS, A medium-sized international firm can offer ideal experience of the larger 


type of audits, the most modern techniques, a HIGH SALARY and a pleasant working atmosphere. The job is suitable for somebody 
who has been articled in a small or medium-sized firm and wants broader experience before finally deciding whether to stay in the 
profession or move into industry later. 





AUDIT MANAGER. - Large well-known firm, This is a new and challenging position arising from succession planning and the need 
to develop a particular department. The position is based in the City and provides an unusually good opportunity for an accountant 
about 27-40 with at least 3 years’ post-qualification experience preferably in a large firm. He will report to a partner and have a lively 
mind looking for an opportunity co contribute to the development of a firm which has recently expanded and diversified its practice. 
Salary up to £4,000 with sound partnership prospects. 


PROBATIONARY PARTNERSHIP. - Four-partner firm. A London EC4 firm of C.A.s has a vacancy for a qualified man with at 
least 2-3 years’ post-qualification experience. He will assume responsibility for a block of clients all situated in the S.E. The post is 
thus ideal for a family man living near London for whom too much travel would be inconvenient and he will be offered a partnership 
after one year. The minimum starting salary is £2,750, . T 


PERSONAL ASSISTANT TO PARTNER. - A senior partner of a well-known firm of C.A.s requires a Personal Assistant to whom 
it is hopad a partnership will be offered in a relatively short tima. The right man should be 28-40 and will be responsible to the partner 
for ali aspects of General Practice work, ranging from medium private company to large quoted companies. The salary will be in the 
region of £3,700~£5,000 according to age and experience. . 


14 TEMPLE STREET BIRMINGHAM 2 021-643 6201 1 1 — 


POTENTIAL PARTNER. — S.W. of Birmingham. A young C.A. from a small/medium-sized practice is required to run a small 
branch office of one of the international firms. Partnership should follow in 3 years. Salary £2,200-£2,500. 


SENIOR AUDIT CLERK. - Mature, unqualified man required for small W, Birmingham practice. Salary circa £1,500. 


PART H FINALIST. — Young men (with good reasons for not yet having qualified) required by large Birmingham firm. Excellent 
experience, prospects for the right man. Salary £1,600-£1,800, ` i x : : Ge 


49 KING STREET MANCHESTER 2 061-834 9733 


POTENTIAL PARTNER/MANCHESTER. ~ A medium-sized firm seeks a young qualified C.A., 28-35, to act as a financial advisor 
to a large group of private companies with a view to partnership after 2 years, Salary £3,000-£4,000. 


D 


TAX ASSISTANT, MANCHESTER. - A progressive firm of C.A.s require a former T.O.H.G. with 6-7 years’ experience of per- 
sonal tax, schedule D, and capital gains. Salary £1,250-£1,500. 








SENIOR/SEMI-SENIOR. - A young partly qualified man is sought by a medium-sized firm in Manchester, Every encouragement to 
success. Salary £1,300--£1,650. 


Over Seas (Please contact your local office) 


Finding the Right Job abroad is a big step in your life. Don’t rush into things and find yourself unhappy in a foreign country. Clever, 
cautious people consult A.P. We will advise you about the differences in each International Firm, exchange rates, prospects, and the 
social life in the country you choose. For instance here are a few of the many currant positions available, 


CARIBBEAN, FINANCIAL CONTROLLER. ~ Responsible and varied work in a self-accounting function with a tourist subsidiary 
of a major British Investment Company, combined with the idyllic surroundings of Barbados, Jamaica, and St Lucia. The salary equivalent 
to £4,000 p.a, makes this post a highly enviable one. 











BERMUDA, ~ Excellent opportunity-to gain first-class commercial audit experience of shipping, investment, property, and tourism. 
The glorious climate and relaxed social life, together with the inducement of generous tax-free salaries, commencing at £4,000 p.a., 
make this experience both pleasant and very lucrative. : 


LIBERIA. = Senior Accountant wanted to take charge of all accounting functions for a large import/export agency, Permanent position, 
although initially one-year contract; free accommodation, passage paid, and generous salary circa £4,500, 
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West | CHESTER CHARTERED ACCOUNT. ; CITY CHARTERED ACCOUNTAN 


End, require newly qualified man as assistant 
to partners. Good salary and opportunity 
to acquire first-class professional experience. 
- Box CA 1929, 

CHARTERED ACCOUNTANTS, London 
WC2, require audit manager to be respon- 
sible to the partners for the complete conduct 
of an audit section together with the planning 
of that section (G.R.F. about £50,000). This 
is a permanent, progressive position which 
could lead to partnership in due course for 
the right applicant, This vacancy is not suit- 
able for someone who has not had continuous 
professional employment. ~ Please send full 
details of professional history and present 
position in own handwriting, to Box CA 4074, 
CITY. CHARTERED ACCOUNTANTS 
require clerk for personal taxation depart- 
ment, Good salary offered to right applicant. 
This might suit an ex-Revenue employee. - 
Apply Box.CC 3916, 


ANTS require young chartered accountant 
to take charge of a varied section of the 
ractice, ranging from incomplete records to 
arge audits. — Please apply to Harmood 
Banner & Co, Martins Bank Chambers, St 
Werburgh Street, Chester. 
CERTIFIED ACCOUNTANT with ex- 
panding and varied practice requires qualified 
assistant, male or female. The applicant must 
possess experience in profession, ability to 
supervise staff, competence to deal with all 
aspects of accountancy and taxation. Assist- 
ance could be available for accommodation 
or house purchase. Salary £2,500 with share 
of profits at end of first year will produce 
minimum £3,000 p.a. Sickness scheme and 
car allowance paid. Partnership envisaged in 
due course. - Write or telephone Moore & 
Co, Stonewalls House, Victoria Road, 
Cirencester, Gloucestershire, Tel. Ciren- 
cester 3908: 2891. ye 


require an assistant with experience in a 
fessional office capable of preparing E 
accounts and with some knowledge 
taxation. Minimum salary £1,750 p.a. a 
membership of CAESS if eligible. - Wt 
with particulars please to Box CC 4085, 

CORNWALL. ~ Accountants at Newqu 
require senior assistant qualified or t 
qualified. Knowledge of incomplete reco: 
an perona! taxation essential. - Box ( 


EAST ANGLIAN CHARTERED A 
COUNTANTS require assistant and sei 
senior staff at one of their branch offices in 
expanding market town. ladies we 
three weeks' holiday and pension scheme 
suitable applicants. - Box EA 3995, 
EXPERIENCED SENIOR and also sei 
senior required by West End charte: 
Accountants. Good salary, five-day week 
Write with full details to Box ES 4109. 


12 ' 
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NEWLY QUALS £2,200-£2,750 
BE PROFESSIONALLY ADVISED 


Few consultants can be a3 qualified to advise on your next step as Mark Pembroke, 
F.C.A., ex-partner of an established City firm, director of an electronics company and 


founder of a highly successful specialist agency. We personally visit the offices of 
the international firms, S dd d d ` E 


NEWLY QUALS - TAX £2,400 


Vacancies with international and smaller firms for newly qualifieds wishing to make a 
carcer in taxation, in the profession, or in commerce, No previous specialised experi- 
ence necessary. 


NEWLY QUALS -KENT £2,000-- 
Well-established firm with branches in Central and East Kent seeks newly qualifieds 


as P.A., to a partner (£22,800) or more experienced man (£2, imilar openings 
Somerset, Brentwood, Chelmsford, Eastbourne, Liverpool, Vim ee 


PA INTERNATIONAL PARTNER 


Liaison partner of a wealthy international firm seeks well-qualified audit’ man as 
personal assistant. His tour of duty involves frequent visits to the Mediterranean. 


CARIBBEAN £3,300—£4,500 


Bo qualifieds required i in Jamaica, Bermuda, Caymans and smaller islands (up to 
E Openings for more experienced C.A.s in commerce and the profession 


ROOM AT THE TOP- 
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‘CAREERS FOR BANK STAFF 


We operate a special zdvising service for staff from Income Tax and Trustee depart- 
ments of the banks. Starting salaries range from £1,250 juniors to £2,750 section 
leaders. Opportunity E required to progress to company tax and estate duty and to 

study for A.T.LI. and F.T.LY. Assistance with merase available. : 


A.T.LI. £2,759 


International firm walzing distance from Cannon Street and Liverpool Street S 
young man well versec in personal tax. Opportunity to progress to company work if 
required. Similar operings in company tax. 


PARTNERSHEP - KENT £4,000 


By ebb ea standard: our clients would be considered a large and thriving practice. 
ey seek a CA. in late twenties with sound all-round experience as manager of their 
Kent coastal offices wich view to early partnership. 


FINANCIAL DIRECTOR - BUCKS 


Expanding company i3 the food industry seek C. A, initially as chief accountant. 
Age late 20s early 30s. Promotion to main board envisaged at an early stage, but . 
candidates must have Frevious commercial xperience. Starting salary circa £3,500. 


TRANSFERS DF ARTICLES £900—£1,400 


We are now recognizec as the fastest and most efficient medium in this field, Contact f 


. . Mark Pembroke, F.C.A ` 


* PEMBROKE & PEMBROKE x 


9.30 &.m.—-5.30 p.m. 


A career in 
. Taxation. 


"Whinney: Murray & Co. are seeking 
newly qualified c chartered accountants, or 
finalists, wào wish to pursue a career as 
specialists in taxation within the pro- 
. fession. Gcod practical “and oa 
training. - 


Salary as a specialist i in this field will 
carry additional increment. Very good 
. prospects for promotion to manager and 
partner for men with the right qualities. 


Please telephone 

The Personnel Manager 
01-628 6088 

or write to | 

67 Chiswell Street 
London EC1Y4SY | 








30 a. m.-5.30 IM (Permanent & Temporary Appointmenís) - 
01-236 0012 ` — . T6 Chapati; London EC2 










E 5.30-9.30 p.n 
01-262 401. 










~ CORPORATE TAXATION © 


£2 ,600/£3,300 + 


Our client, the London ge international 
accountancy practice, has a requirement for a 
Taxation: Sesior to deal with the corporate tax _ 

. affairs of a wide variety of clients, ranging from ` 
British-owned companies operating in both the 
U.K. and oyerseas to foreign- -owned firms SO, 
through U.K. subsidiaries or branches. 


‘The practice has an advanced approach to training 
with numerous internal courses, a comprehensive 
library and research facilities. 


Prospects of advancement to partnership are good 
for those with ability. 


For further information contact: Douglas Llambias, 
A.C.A., A.T.I. e Ref. SE 


Douglas Llambias- 
Associates Ltd 


ACCOUNTANCY AND: MANAGEMENT 
EECRUITMENT CONSULTANTS 
209—410 STRAND, ‘LONDON WC2 
TELEPHONE 01-836 4036 





-. Chartered 


Zëtteg 
around £5,000 p.a. 


CHARTERED ACCOUNTANT, age 30-40 required as 





Personal Assistant to Senior Partner of a City Firm of | 


Chartered Accountants with international interests. A 


busy and varied appointment is offered with excellent. ` 


prospects for the right man. 


'- The salary envisaged is approximately £5,000 p.a. but 
applicants must currently be earning not less than £4,000 


p.a. in the profession and have above-average experience 


in taxation. 


Write in confidence to the Staff Partner, Moore, 
Stephens ` E Co, Bucklersbury House, SEM 
ECAP 4BN. 


HARRISON & WILLIS LTD 


PUBLIC PRACTICE — MERGERS. 
` ACQUISITIONS — SALES 


A CONFIDENTIAL INTRODUCTORY SERVICE 


LONDON - MERGERS 


(a) A large firm with international connections is seeking a merger with a large/ 


medium firm = firms with large specialist departments will be given equ 
consideration. 

Nu ) A medium firm with provincial offices is seeking a merger with a firm of 
£50,000-£100,000 G.R.F., a straight acquisition would also be considered 
between these Sen 


PRACTICES FOR SALE 


(1) (EAST OF LONDON) - A practice of £30, 000 Gross Fees ~ a variety of un- 


complicated work. 
(2) WEST LONDON ~ A practice of £16,000 G.R.F. Offices on reasonable rent, 
good location, and long lease = 1,500 sq. ft. 


PRACTICES REQUIRED 


We have been retained to acquire Xe as follo 
a) Medium London firm seeks £2,500 G.R.F. (Capital available.) 
6 Ten clients seek £2,000-£30,000 G.R.F. in London and Home Counties. 


c) A practice is ECH well outside London (over 100 miles), Any area considered, 


* circa £15,0 

. (d) Other practices are sought in the following areas: Warwickshire (Three), 
Leicestershire (Two), Glamorgan, Liverpool, Manchester, Newcastle upon 
Tyne, and North Wales. 


~ Applications to: Mr L. G. Gibson or 
Mr G. F. Ormrod, B.A. 


73 MOORGATE, LONDON EC2 
(corner London Wall/ Moorgate) 
Tel. 01-638 8535; 6/7 
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TAXATION 
PARTNERSHIP. 


A Chartered Accountant, you must be capable of im 
mediately fulfilling a Consultancy role for major clients 
These include international organisations with particularly 
intricate corporate taxation problems. À comprehensive 
library will be at your disposal for essential researct 
activities. 


Probably 25-30, you must be knowledgeable In and have 
had 2/3 years’ specialised experience in Corporatior 
Tax. In time, you will be expected to emerge as the 
Partnership's specialist on Corporate Tax relating spaa 
ally to companies operating overseas. 


This is a very successful practice with offices in th: 
City; many of the partners are in their 30s, and you: 
ambitions will be given full rein. A partnership. is : 
distinct future possibility. So write, giving relevan 
information and quoting ref. AA.120, in the first Instanc 
to: > 


L. E. Audley, Director, Audley Associates | 
Ashley House, 96 Hatton Garden 
London ECIN 8NN 

. 01-242 2247 


- D A D - D - 





Manager - | 
Bournemouth 


A well-known irm of Char- vise staff. and organi 
tered Accountants require a audits through to compl 
Manager for their rapidly tion. He should be 
expanding office in the mature outlook with co 
Bournemouth area, to take  siderable post- -qualificati. 
responsibility for a wide experience. ` 
range of clients from manu- ` 2 CA 
facturing companies, ser- The salary offered is cor 
vice industry clients through ‘petitive and there is also 
to sole traders and local Pension Scheme. ` 
retailers. | 


The appointed man will be 
working at a level immedi- ` 
ately beneath the Partners 
and be expected to super- ` 








Reply to: 
The Staff Partner 
Thornton Baker & Co 
South Western House 
Fir Vale Road 

: Bournemouth 


| 


SPECIALISATION UNDER THE RIGHT AUSPICES? 





^ 


Maxwell Yule 


iz now a senior corsultant with 


Chandos Executive Recruitment Limited 


which provides a personal, confidenhal and thoroughly professional 
approach to recruitmeat and selection of accountants, 


He looks forward to assisting his former clients and friends, either 


seeking accountants ct any level of seniority or themse 
ves wishing to 
promote their careers in new appointmerts. j 


Please write or telephone the above-named at: 
Chandos Executive Rec-uitment Limited 
Roxburghe House, 273/287 Regent Street 
London WIR 8BN Tel. 01-629 0189 


HARRISOH & WILLIS LTD 


THE FIRST NAME IN 
ACCOUNTANCY RECRUITMENT 


PROVINCIAL CAREER DISCUSSIONS 


, BIRMINGHAM 


MR L. G. GIBSON will be at the MIDLAND FOTEL - Now Straot (Tel, 021-643 
2601), from 12.30 p.m. to 8.30 p.m. on Tuesday February 8th, 1972, 


SOUTHAMPTON 


MR G. F, ORMROD will ba at che POLYGON HCTEL, Cumberland Place (Southamp- 
ton 26401), from 12.30 p.m. to 8,30 p.m. on Wednesday, February 9th, 1972. 


Accountants at any stage in their careers who are contemplating a professional or 
commercial move or who teek general career guidance are invited to write to 
Mr Gibson or Mr Ormrod to arrange a definite appointment (this is a specific request 
by the Hotel managements nvolved). 


Please write (or telephone, reverse charge) to: 


HARRISON & WILLIS LTO 
73 MOORGATE, LONDON EC2 
01-638 8535/6/7 





THE WAY TO THE TOP 


CHARTERED ACCOUNTANTS OF 
THE YOUNGER GENERATION 


ARE YOU TRAINING IN TAX 


NX 


Our clients are a large international firm of Chartered Accountants of the highest 
standing with a practice which includes an exceptional volume of involvement in 
the most sophisticated aspects of U.K. and international taxation and tax planning. 


The opportunity exists to enter their service at an initial salary of £2,800-£3,500 p.a. 
IF YOU HAVE THE REQUIRED DEGREE OF TALENT AND THE WILL 


. TO SUCCEED YOU WILL ENTER UPON A CAREER PATH WHICH CAN 
LEAD TO TOP STATUS AS A TAXATION SEECIALIST IN PUBLIC PRAC- 


TICE OR INDUSTRY. 


To arrange a preliminary discussion telephone (01-606 4701) or write to R. J. 


Welsh, Managing Director, 


MERVYN HUGHES & COMPANY LIMITED 


Public Practice Accountancy Appointment Specialists 
5/7 Russia Rew, London EC2. Tel: 01-606 4701/4 


EASTBOURNE BASED CHARTERED 
ACCOUNTANTS. - Keen young newly 
qualified chartered accountant required to 
act n as personal assistant to young 
partner, The practice is growing fast and a 
partnership is possible within four years. 
Average age of twenty-five staff is 27, Tax 
knowledge is important. Work varies from 
personal and corporate tax to management 
consultancy. Clients vary from individuals 
(some with substantial incomes), to a building 
society and are situated both in the U.K. and 
abroad. Situation offers salary circa £2,000 
pa and substantial experience and interest, ~ 
x EB 4004 


EXPANDING FIRM of accountants in the 
Strand require senior and junior staff. - 
Apply Box EF 4083. 

EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 


chartered accountants, London NW1. Wide . 
_ range of work available, including taxation. 
' Scope for extending experience for those 


willing to accept esee Luncheon 
vouchers, ~ Write full details to Box ES 6493. 
EXPERIENCED SENIOR AUDIT CLERK 
required. ~ Must have had at least five-six 
years’ experience with practising accountants. 
This post offers exceptional prospects. — 
Applications to Thomas Warren & Co, 33 
Thorne Road, Doncaster. 


HAYWARDS HEATH office of London 
Firm of Chartered Accountants require 
taxation, assistants for personal and 
trust cases and some company work. 
Qualification not essential but must have 
at least 5 years’ full-time tax experience 
in all aspects of taxation. Age 25-40. . 
Salary from £1,500 to £2,500 subject to 
age and experience. Hours 9.15 to 5.15. 
No Saturdays. Three weeks’ holiday. - 
Apply Box 8676, 
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FULLY EXPERIENCED SENIOR AUDIT 
CLERK for medium-sized, three-partne: 
practice. London area. Salary up to £3,00f 

,8. - Box FE 4015, 

ERTS/LONDON firm of chartered ac: 
countants require qualified accountant. 
Salary up to £3,000 p.a. We are rapidly 
expanding and can offer the right man ar 
excellent future. - Box HL 3981. 
HORNCHURCH CHARTERED AC- 
COUNTANTS require senior audit clerk: 
and personal taxation assistant, — Telephone 
Hornchurch 52373/4. 





LADY REQUIRED by West End Ac 
countants for Trust Book-keepin 
preparation of income tax returns an 
assisting partners in dealing with corres» 
pondence. Previous experience essential; 
ran £1,500 per annum, — Write Box ` 
LR 8709. 


LEICESTER OFFICE of National 
firm of Chartered Accountants require 
specialist for their taxation department. 
He will be involved in all aspects of : 
taxation and in particular original tax 
planning. An excellent opportunity for . 
man with drive, ambition and organizing 
ability, generous salary, holidays, ad= 
van study facilities, etc. 
Write to Box LO 8677. 


NORWICH CHARTERED ACCOUNT: 
ANTS have vacancies for a recently qualified 
chartered accountant and senior staff. Appli- 
cants must have had recent professional 
experience. Very interesting and varied work, 
good prospects for advancement. Pension 
scheme, social club, minimum three weeks’ 
holiday, - Apply Staff Partner, Larking, 
Gowen & Co, 9 Red Lion Street, Norwich. 





late night finalists 


So now you know how well you did in - - 
the finals. No more burning the midnight oil 


for you. 


But since you did work so hard, it would bea 
pity to waste the chance you've won. 

Start building on your qualification now. Get 
some thorough training and the widest possible 
variety of experience. 





In the right environment to develop your 
abilities. In Cooper Brothers offices throughout 
the country. Write to Brian Jenkins, Abacus ` 
House, 33 Gutter Lane, London EC2V 8AH, 
and tell him where you'd like to work. 
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PERSONAL TAXATION ASSISTANT with 
wide experience required by chartered 
accountants with interesting practice in 
unique offices near Barbican, London, EC. 
Salary according to age. ability and experi- 
ence, but not less than £2,000 p.a. - Write 
with details to Box PT 3953. 

QUALIFIED OR experienced unqualified 
accountant required to take charge of group 
of audits in expanding Cambridge practice. 
Salary by negotiation. - Apply: Chater & 
Myhill, 10 Jesus Lane, Cambridge. 

SENIOR AUDIT CLERK, preferably quali- 


fied but not essential, required by firm of 


chartered accountants in North Hertford- 
shire. Should have experience in incomplete 
‘records and taxation. Wide range of work. 
Good salary. = ER stating age and ex- 

erience to Box SA 3915, 

EMI-SENIOR AUDIT CLERK required 
by West End chartered accountants. Position 
;would suit a mature unqualified audit 
clerk. - Apply Box SS 4054, 


SENIOR AND SEMI-SENIOR AS- 
SISTANT required by London C.A.s 
Situated near Victoria Station. Good 

. experience and salary for the right 
persons who will be given a high degree 
Of responsibility. — Write giving full 
details to Box SA 8637, 





‘SENIOR REQUIRED by Holborn account- 
ants, varied work and good prospects for 
athe who is ambitious, — Box SR 


SOMERSET CHARTERED ACCOUNT- 
ANTS require senior audit clerk, preferably 
with experience of incomplete records and 
taxation, for their expanding country 
practice. ~ Box SC 3927, 


TAXATION 


COMPANY AND PERSONAL 


Chartered Accountants, London EC4, 
have vacancies in their taxation depart- 
ment for Personal and Company Seniors, 
They are looking for people with several 
years’ experience, who wish to make a 
career with the firm, but recently 
qualified accountants with some experi- 
ence, now wishing to specialise in com- 
pany tax work, will also be considered. 

salary in the region of £2,500, plus 
usual benefits, is envisaged, for dealing 
with interesting and varied work. — 
Applications with brief details of career 
to date to Box TC 8715. 


TAXATION ASSISTANT required b 

&ccountants, capable of dealing wit 

sole traders, partnerships and small 
private companies. Excellent oppor. 
tunities for advanzement for applicant 
with initiative. - W. H. French E Co, 
on if Road, Luton. Tel. Luton 


TAXATION ASSISTANTS 


City Chartered Accountants are moving 
their Tax Depar:ment to a modern, 
well equipped office in the Wembley 
area and require the following ad- 
ditional staff: 


(1) A young malo assistant for work 
‘mainly in company taxation; quali- 
fication is not necessary, but a sound 
background in taxation is essential, 

(2) A young lady for personal tax work; 
experience gained in a professional 
office, bank or Inland Revenue is 
desirable, 


Good salaries and Luncheon Vouchers 
are available to the right candidates. ~ 
Box TA 8696. $ 








SOUTH BUCKS. - Small but varied prac- 
lice in South Bucks town, convenient to 
London, requires senior (male or female). 
Experience of incomplete records essential. 
Part-timer considered. Salary commensurate 
with London rates, — Please apply with full 
particulars to Box SB 3950. 


TIME IS VALUABLE 


SAVE time in finding a suitable profes- 
sional position by using the services of a 
well conducted, highly specialised ap- 
pointments agency. 


Telephone 01-629 1804 and arrange a 
meeting with D. G. Leonard, F.C.A., 
Accord Appointments, 34/36 Maddox 
Street, Regent Street, London W1. 


This service, which is free of charge to 
applicants, is solely available to chartered 
and certified accountants interested in 
working within the profession. 








TAXATION 


Senior assistant for company tax, 
required by our West End office, A.T.LL 
preferred but newly qualified C.A., keen 
to speciulise in tax might be considered, 
Good salary and fringe benefits. - Ring 
Thornton Baker & Co, Tel, 01-930 0334, 


WEST DRAYTON, MIDDLESEX. - Branch 
office of City firm of chartered accountants 
require assistant to resident partner. Salary 
according to age and experience, - Reply 
Box WD 3940. 


WEST OF ENGLAND CAS require 
senior and semi-senior staff, with 
provincial practice experience, Salary 
range £1,500-£2,500 depending on age 
and experience, ~ Box WE 8739, 


WHETSTONE, LONDON N20. - Chartered 
accountants (six partners), require C.A,, or 
experienced senior, capable of preparing 
final accounts and dealing with tax matters. 
Modern offices - good prospects for right 
person - salary T (negotiable). - Reply 
with full details of experience. - Write Box 
WN 4075. 





£3,000 - AUDIT MANAGER - WI 


Expanding practice require energetic, 
Qualified Accountant with approxi- 
mately 2 years’ post-qualifying experi- 
ence, Phone for full details, 


ACCOUNTING ASSOCIATES 
01-794 0202 





TO £3,000 - SENIOR EC2 


City practice with offices in Midlands 
and affiliations in America require 
qualified Accountants for London office, 
Excellent prospects and training. Phone 
for details, 


ACCOUNTING ASSOCIATES 
01-794 0202 


ARTICLES VACAN 


CHARTERED ACCOUNTANTS at Rich- 
mond, Surrey, require articled clerk, - Please 
reply with full details to Box CA 4076. 

WE END chartered accountants seek 
articled clerks preferably with experience. 
Personal supervision of principal, - Write 
with full details to Box WE 3905. 








CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 
The publishers cannot guarantee insertion on any specified date, 


but every effort is made to comp 


ly with advertisers’ requirements. 


The publishers will not be held liable for any loss occasioned by 
the failure of any advertisement to appear from any cause whatso- 


ever. 


The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. 

. Box number addresses must not be used for the receipt of original 
documents, goods or payments of any kind, nor are they available 
for the distribution of canvassing matter. Any letter is liable to be 
opened for examination of its contents. 

The right is reserved to refuse, cancel, suspend publication, or alter 
any advertisement which in the opinion of the publishers does not 
conform with recognized professional standards. 








COMMERCE & INDUSTRY 





ACCOUNTANT AND COMPANY SECRE- 
TARY required, for small manufacturing 
company in Midlands — A.C.A. or A.C.W.A. 
- responsible for cost and financial ac- 
counting and budgeting control. vu 
negotiable around £2,000 p.a. - Box AA 4017, 
ACCOUNTANT. - Young qualified account, 
ant required to develop and operate manage- 
ment accounting procedures for an important 
industrial scientific research organization. 
The post offers a unique opportunity for a 
thoughtful and energetic person to apply 
modern techniques and introduce new ideas 
in an encouraging and innovative environ- 
ment. - Write in confidence to B. D. Doig, 
The British Non-Ferrous Metals Research As- 


sociation, Euston Street, London NW1 2bEU. 


ASSISTANT ACCOUNTANT required 
by large national food manufacturing 
group for a vacancy at its Twickenham 
Subsidiary. This is an interesting and 
progressive position suitable for a young 
man of 20-24 years at intermediate 
A.C.A. or A.C.C.AÀ. standard. Salary 
£1,200 to £1,600 according to age and 
experience. Contributory pension scheme 
and free life assurance. ~ Details of age 
and experience to Box AA 4018. 


NM 


analysis. 


of the following: 


reference 


BRITISH 





d 





They present challenging opportunities for 
recently qualified (or nearly qualified) 
accountants, within the age range 21-27, to 
assist in the development of financial pro- 
cedures and controls within the plant. 


Experience in the motor Industry would 
be valuable, as will be experience in any 


Standard Costing 
Budgetary Control 
Capital expenditure 
appraisal and evaluation 
Financial analysis 
and evaluation of special products 
The salary will be negotiated in relation to 
experience, and benefits include an attrac- 
tive car purchase scheme. 
Please write with sufficient detalls to make an 
application form unnecessary and quoting 
K. Trew, 
Director, Alford and Alder (Engineers) Ltd., 
Maylands Avenue, Hemel Hempstead, Herts. 


A/T to: 


| SPECIAL :- 
PRODUCTS ©- 
DIVISION ~“ 





COST ACCOUNTANT 
£3,000 + 


We are recruiting for local Com 
an A.C.W.A. with sound indu 
training. To be responsible for all G 
Costing Systems. 


Ring John Lindsey ~ 01-546 244 


RAND SERVICES 
STAFF BUREAU 
31 Fife Road, Kingston, Surre 





TOP CAREER and right typ 
BUSINESS EXPERIENCE offere 
highly qualified accountant. 

Biue Chip Organization - Ce 
London. 22-27 years Comme! 
salary to £2,900 p.a. 


Contact: 
Management Appointments Lt 
40 Beauchamp Place 
Knightsbridge 
Londen SW3 
Telephone 01-589 1222 


v NB NEG NEM NEM ENG mp EX NEN A Wm 


Cost 
Analysts 


Alford & Alder (Engineers) Limited, a 
company within British Leyland's Special 
Products Division, manufacturing com- 
ponents and assemblies for the motor 
industry, have created new posts in cost 


Financial 
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TAXATION 
OFFICER 


required to take over from the Board's current Taxation Officer on 
his impending retirement. In addizion to the preparation and 
agreement of the annual computations, the post carries responsibility 
for general taxation advice and planring. A large part of the initial 
duties will be concerned with the introduction of Value Added Tax 


and its effect on all sections of the Board. Based at our Thames 
Ditton Head Office, this interesting position deals with all aspects of 
the Board's activities. 


Applications will be welcomed from Inspectors of Taxes or people 
with comparable experience who have decided to take early retire- 
ment from their existing positions. 


| Please send brief details, quoting reference J.448, to: 
KKE Ca C 91», 
dp 


Chief 
J. Accountant 


c. £3,500+car Middlesex 


Cantrell & Cochrane (Great Britain) Limited, a 
major and rapidly expanding aational producer 

' of soft drinks are seeking to recruit a Chief 

"Accountant “or their Head Office at Sunbury- 
on-Thames. 
Candidates should be aged between 30-40, 
be qualified eccountants and preferably have a 
degree. They will have experience in a senior 
capacity and be familiar with, or interested in; 
developing 2omputerised management ac- 
countancy reporting techniques and model 
building. Th» successful cendidate will be 
responsible ta the Group Financial Controller 
for the direction and co-ordination of account- 
ing sections involved in preparing profit 
reports and annual accounts, and for con- 
stantly reviewing systems and procedures; 

This is a newly created key position for which a 
salary of not less than £3,500 p.a. is envisaged. 

. Fringe benefits include a cormpany car and a 
non-contributory Pension and Life Assurance . 
Scheme. Relccation expenses will be allowed 
in certain circumstances. 

If you feel you have the necessary qualifications 
drive and initiative, please write or telephone 
for an application form, to :— 


The Group Personnel Manager, _ 
CANTRELL & COCHRANE 
(Great Britain) Ltd., 
Hanworth Road, Sunbury-on-Thames, 
Middlesex. 

. Tel : Sunbury-on-Thames 85555 


The Personnel Officer 
Milk Marketing Board 
Thames Ditton, Surrey 
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` The Financial Director 
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MANAGEMENT — 
ACCOUNTANT - 


Bass Charrington (N.W.) Ltd require:a Chartered Accountant, 
aged 25—30. A university degree would be an advantage. 


The successful candidate will have had a minimum of two years' 


practical experience of management accounting and budgetary ` 


control in a large Marketing orlentated company. 


The company policies are forward-looking rather than traditional, 
and excellent opportunities exist for career development. The 
commencing salary will be in the range £2,500~£2,750 p.a. and the 
company operates a first-class contributory pension scheme with 
free life assurance. l 


The position will be based at the company’s head office which is 
situated just south of the Manchester City Centre. 


Written applications should be addressed toi `` 


BASS CHARRINGTON (N.W.) LTD 
United House ` ' 

48 Seymour Grove , 

Manchester M16 OWD 





Accountant | 
up to £3 „900 


INTERNAL CONSULTANCY 


We are searching for a person who will be able to examine and — 
. improve the profitability of the financial and manufacturing opera- - 
tions of one of the largest U.K. industrial organisations. The depart- . 
ment which he would join ts involved in examining-a particularly ~ 
wide range of subjects in order to ascertain the efficiency of opera-. . 


tion of all management control systems. The successful candidate 


will direct a small but well-qualified team Involved in a number of 
specialised projects. The ability to communicate creative proposals _ 
in a constructive manner both orally and in writing is essential. A" 


limited amount of travelling will be involved. 


' Applicants for this post will be qualified accountants up to 30 > 
years of age. They will have had experience in the development of ` 
management control systems and should have the potential to ` 
succeed in this job, and thereby grasp the many opportunities that ` 


arise for advancement both within this field and elsewhere within 
the organisation. 


Two appointments will be made at this level, One will be Middles- l 
brough-based and the second will be for Newport, Monmouthshire. 


" Everetts Recruitment Service: 


Applications, giving details of career to date, should be sent to the: 
address below for forwarding to our clients. The reference number 
must be put on the envelope. Enclose separately a note of any 
company to which you do not wish to apply. 


Mr A. P. Goudge, Recruitment Manager (Ref. 103) 
Everetts Limited, 10 Greycoat Place, London SW1P 1SE 
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ASSISTANT to 
OPERATIONS 
ACCOUNTANT 
c. £1,800 


Required by our marketing unit, with responsibility for pro- 
cessing period accounts and management reports. 


The successful applicant will be aged 22-27, part-qualified with 
some experience of an export-orientated company. 


Please write or telephone 
for application form: 


The Personnel Officer 
(Crawley 27711) 


Stone-Platt Crawley Ltd 
Gatwick Road 
Crawley, Sussex 





FINANCIAL 
ACCOUNTANT 


Essex — circa £2,800 


A successful group of printing companies with a staff of 150 are 
about to re-organise their accounting services to meet the needs 
of a major expansion which takes place this summer. We wish 
to appoint a qualified accountant to head the new financial 
accounting function and the person we are looking for Is about 
` 24-32 and preferably A.C.A., A.C.C.A. or A.C.I.S. 


He will be required initially to carry out a thorough review and 
“re-organisation of our present systems. In addition to general 
supervision of his department, his duties will include: preparation 
of final accounts and monthly management accounts: cash flow 
forecasts and statements, budgetery control, credit control, etc. 


Applicants should be those looking for future opportunities in a 
growing and profitable organisation, and they should want to be 
involved in all the interests and aims of the group. 


There is an attractive Pension anc Life Insurance scheme and we 
should assist with any re-location expenses. 


Apply in writing, giving full career details to: 


The Administrative Director 

H. P. Dorey and Company Limited 
Eastern Avenue 

Romford RM7 7NR 





CHIEF ACCOUNTANT/COMPANY SECRETARY 


Applicants are invited for above position in medium-sized company. The duties and 
responsibilities will cover all financial control and company secretarial duties. The 
successful applicant should be qualified to A.C.A. or A.C.W.A. standard. Age (30-45). 
The salary for this position would be negotiable in the £2,000~£2,500 per annum range 
dependent upon qualifications and experience for a man with drive and initiative. 
The situation offers security and excellent prospects in our expanding company. 
Pleasant location in East London suburb, - Box CA 8698, 





CHIEF ACCOUNTANT/ADMINISTRATOR 


Mature, qualified accountant, aged 35—40, is required by an established civil engineer- 
ing and manufacturing company in North Lincolnshire, 


He will be responsible for the operation of the Accounts Department, including 
the preparation of quarterly and annual accounts and staff management. 


The candidate will be given ample opportunity to develop and improve the existing 
methods of reporting management information with responsibility directly to the 


Boatd. 


Experience in the construction industry or a medium engineering manufacturing 


industry would be desirable. 


The salary is negotiable around £2,500 p.a. and will depend on qualifications and 


experience. 


A non-contributory pension and life assurance scheme is in operation. 


Apply Box CA. 8692. 


Advertising Agency (near St 
Paul's) has vacancy for an experi- 
enced Company Accountant, pre- 
ferably with Agency or similar 
background, to supervise mechan- 
ised Accounts Department, and to 
prepare regular management and 
financial statements for the 
Directors. 


Congenlal working conditions. A 
generous salary goes with this 
responsible position. ~ Please 
write to Box 10, Mark Banus & 
Company, 4 Broad Street Place, 
London EC2. 





BORG TEXTILES LTD have a vacancy 
for a part-qualified (at least Part III 
L.C. W.AÀ.) or newly qualified accountant 
with sound experience of standard cost- 
ing and budgetary control in a manu- 
facturing industry. 

The company manufactures deep pile 
fabrics and is a member of a large 
international group. 

The successful applicant will assist the 
timely preparation and interpretation of 

rofit and investment control reports 
cluding budgets and projection. 

The ability to work under sustained 
pressure and to produce reports in 
accordance with a strict time-table is 
essential. Computer-based accounting 
Systems are well advanced in develop- 
ment. The further design of computer- 
based management reporting systems is 
in train. 

Salary is negotiable. Tbe company 
offers a non-contributory pension 
scheme, canteen facilities and a sports 
and social club. Re-location expenses will 
be paid where necessary. 

Applications should be addressed to 
The U.K. Financial Controller, Borg 
oe Ltd, Thanet Way, Whitstable, 

ent, 











COMPANY SECRETARY 


Young chartered accountant requir 
for post of company secretary in a 
vertising contractors in Mayfair ar 
Opportunity for enterprising young m 
to participate in new exciting proje 
Salary £2,500-£3,000 range negotiab 
Commercial experience an advantage. 
Write in strictest confidence to B 
CS 8740. 





FINANCIAL ACCOUNTANT 
£2,500+ 


Qualified man to assist Chief Accounta 
Engineering Division, large Twickenhz 
Company. Experience Inter Compa 
Accounts. 


Ring John Lindsay - 01-546 2441. 


RAND SERVICES 
STAFF BUREAU 
31 Fife Road, Kingston, Surrey 


NORTHAMPTONSHIRE 


Midlands farmer with large acreage a 
other business interests requires a oH 
qualified accountant to undertake 

aspects of financial management. 

knowledge of farming and cricket 

advantage. Permanent position wi 
.good prospects, - Reply to Thornt 
Baker & : tilian Stre 
Northampton. 


SMALL BUT EXPANDING CHEMI 
COMPANY, moving shortly to King 
upon Thames, require a young (2: 
accountant, around A.C.C.A. or A.C.* 
finals standard. An awareness of and int 
in general business matters rather than 
accountancy is sought, and the gro 
interest in and involvement with the a! 
of the company should be reflected in 
remuneration of the successful applica: 
Apply to Box SB 4019. 

SOUTH-WEST SURREY, - Unadm 
assistant required for London solici 
tax department in country town. Rea 
salary according to experience, Exec 
prospects. Parking available, - Box SW 4 


£2,750 PROJECT ` MIDDLESE 
ACCOUNTANT. 


Expanding International Group requir 
qualified Accountant with 2 years’ po: 
graduate experience, preferably wi 
large companies, Phone for details. 


ACCOUNTING ASSOCIATES 
01-794 0202 
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Accountant 
up to £2,800 


INTERNAL CONSULTANCY 


We are searching for a person who will be able to examine and 
improve the profitab:lity of the financial and manufacturing opera- 
tions of one of the largest U.K. indust-tal organisations. The depart- 
menz which he would join is involved in examining a particularly 
wide range of subjects in order to ascertain the efficiency of opera- 
tion of all management control systems, Although he will work as 
part of a small well-cualified team, he will be expected to operate 
largely on his own initiative. The ab lity to communicate creative 
proposals In a constructive manner both orally and in writing is 
essential, 


A considerable amount of operational training will be inherent 
in the work, which will extend the successful candidate's experience 
to a^eas far beyond those traditional y associated with accounting. 
A liraited amount of travelling will be involved. 


Applicants for this post will be qualified accountants up to 26 
years of age. It is probable that their experience in the fields indi- 
cated above will be limited, although they should have already 
disp ayed a dynamic approach and the potential to succeed in this 
job and thereby to grasp the many opportunities that arise for 
advancement both within this field and elsewhere within the 
organisation. 


Three appointments will be made et this level. The locations will 
be Glasgow, Middlesbrough and Rotherham. 


Everetts Recruitment Service 


Applications, giving details of career to date, should be sent to 
the address below for forwarding to our clients. The reference 
num ber must be put on the envelope. Enclose separately a note of 
any company to which you do not wish to apply. 


A. P. Goudge, Recruitment Manager (Ref. 108) 
Everetts Limited, 10 Greycoat Place, London SW1P 1SE 








U.K. AND OVERSEAS 


£3,000 TAX ACCOUNTANT (LON- 
DON) £2,000 Share of profits and 
Partnership (Southport); U.S. $11,000 
Plus generous enefits, Financial 
Analyst (Brussels); £3,600 Accountant 
Professional (Europe). - Please send 
name and address to Director, F.C.A., 
Senior Staff Selection Ltd, Interviewing 
CERES 21 Lathom Road, Southport, 
ncs, 





£2,700 FINANCIAL swi 
ACCOUNTANT 


International Oil Company requires 
recently qualified Accountants with 
Management potential to work in Head 
Office, Excellent prospects, Please phone 
for details. l 


ACCOUNTING ASSOCIATES 
01-794 0202 





£2,400 MANAGEMENT Wi 


CONSULTANT 


Required by consultancy department of 
international Accountants. Applicant 
must be young, qualified and have an 
English education. Full training given. 


ACCOUNTING ASSOCIATES 
01-794 0202 





£2,800 PROJECT SW15 
ACCOUNTANT 


international group requires finalist or 


young qualified. Good prospects. Phone 
for details, 


ACCOUNTING ASSOCIATES 
01-794 0202 


PLEASE MENTION 
THIS SUPPLEMENT 
WHEN ANSWERING 
ADVERTISEMENTS 


A re you Interested in working for one of the largest International 


C ivil Engineering firms? 


C an you command a salary of not less than £4,000 p.a? 


Quee: and horre taxation experlence will be necessary. 


E uds good fringe benefits, 


Na to mention excellent working conditions, go with 


T hls position. 


SA RES who have the 


IN cur qualifications should apply 


(IN 


Harmood Banner & Co 


34 Farringdon Street 
London EC4P 4DL 





OVERSEAS 


THE UNIVERSITY OF NEWCASTLE 
NEW SOUTH WALES 
AUSTRALIA 


PROFESSOR OF COMMERCE 


Applications are invited for appointment 
to a second Chair in the Department of 
Commerce. 

The Department is responsible for the 
teaching of accounting, legal studies and 
management studies in the Commerce 
degree, and the post-graduate Diploma in 
Business Studies. Research students may 
read for higher degrees in the Depart- 
ment. 

Applicants should have qualifications 
and rescarch experience in accounting 
and a preference may be given to those 
with special interests in the quantitative 
and/or theoretical aspects of manage 
ment studies. Experience in the come 
mercial application of EDP is desirable, 

The successful applicant wil] be ex» 
pected to serve as Head of Department 
by agreement in rotation with the 
Foundation Professor (Professor M. O. 
Jager). 

The salary attached to this position is 
$A15,264 per annum, and the Professor 
enjoys a right of limited private practice, 

The University reserves the right to 
fil! the Chair by invitation. 

Further information regarding the 
Conditions of Appointment, super. 
annuation, study leave, housing scheme, 
method of application and other pare 
ticulars, may be obtained from the 
Appointments Office, Association of 
Commonwealth Universities, 36 Gordon 
Square, London WCIHH DPP, with whom 
applications close March 10th, 1972. 











OFFICIAL 
APPOINTMENTS 








Inner London Education Authority 
SOUTH WEST LONDON 
COLLEGE 


DEPARTMENT OF 
ACCOUNTANCY STUDIES 
LECTURERS (GRADE D in the 


following subjects urgently req 
(Vacancies due to promotions), 


ACCOUNTING, also able to teach 
AUDITING. . 
including 


ACCOUNTING, but 
STATISTICS. 

Continued growth of Department 
offers good prospects of early pro- 
motion. : 

Applicants should possess suitable 
professional/academic qualifications and, 
preferably, have had industrial or pro- 
fessional experience, 


SALARY SCALE: Salary Scale in 
accordance with the Burnham (PBA 
` Report (subject to formal! approval) ~ 
Lecturer. Grade I - on an incremental 
scale within the range £1,375-£2,355 
(plus London allowance £118), starting — 
oint depending on qualifications, train- 
fag and experience. The maximum will 
be extended by two increments for good 
honours graduates. 


Assistance may be given towards 
household removal expenses, Further 
details and forms of application, re 
turnable within 14 days from Senior 

. Administrative Officer, South West 
London College, Tooting Broadway, 
London SW17 OTQ. 


mo——— À—— ÁO —— ÀÁÀá— c! ü ($a! 


To meet its expansion programme 

THE COLLEGE OF TAXATION 
requires: *Lady Secretarial Assistant. 
Graduate and/or A.T.LI. preferred, 
*Writer/Lecturer. Graduate qualified 
accountant preferred. 

Only competent persons, ready to | 
start immediately, need apply =~ ` 
Written applications please, in Cone ' 
fidence to The Secretary, 21 Oskbury 
Road, London SW6 2NN. 


gege 
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QUALIFIED ACCOUNTANT - NIGERIA 


A British owned Company requires a Qualified Accountant for its Subsidiary 
Company operating in Northern Nigeria. The ideal applicant would be aged between 
30 and 50 with all-round practical experience gained both in the profession and in 
commerce or industry aud have worked or lived overseas, Good housing is provided 
and the climate is pleasant. Salary according to age and experience, Annual tours. 
— Please forward details of age, education, qualifications, experience, etc., to Box QA 
4087. 


LUXEMBOURG 


A vacancy exists in Luxembourg for a young Chartered Accountant, 
The work will consist primarily of the setting up, administration and 
audit of Luxembourg holding companies for international clients. 
A knowledge of French or German would be useful. Salary from 
£3,000 according to age and experience. Interview can be arranged 
in Luxembourg or London. ~ Write to: 













Pannell Fitzpatrick & Co 
SE SEENEN CENTU WO 69A bd. de Ia Pétrusse 


CHiEE ^ 1. Vues 
ACCOUNTANT '  cranfield 


Middle East 
MANAGEMENT OF RESOURCES 


We require a Chief Accountant who will be based at our 
Headquarters in Saudi Arabia and will be responsible for all 

A SENIOR ADMINISTRATIVE APPOINTMENT is to be made 
because of the growth in size and complexity of the Institute, 


accounting/secretarial functions and control five accountants 
RESPONSIBILITY for budgetary control, management of common 


in that country. 
services and facilities, and other aspects of resource management. 


Applicants must have commercial accountancy experience 
and be in the age group 30-45. Salary £3,7504- which can 

CRANFIELD INSTITUTE, developed from the College of Aero- 
nautics, Is chartered to award higher degrees, and includes Schools 


qualify for tax concessions, Free bachelor accommodation 
and messing, regular U.K. leave with free air passages, 

and Departments covering the sciences, technology and manage- 
ment. 


medical care, married families scheme and other facilities. 
Apply with brief details quoting Ref. 347 to: 

FACILITIES include a 600 acre site with an airfield, extensive labora- 
tories, and housing for most of the 600 students and many staff. 


Personnel Manager 
SALARY within the professorial range (£4,533--£6,354). i 


AIRWORK SERVICES LTD 
PARTICULARS from the Registrar, Cranfield Institute of Tech- 


Bournemouth (Hurn) Airport RTICULARS from the trar, f d | 
Christchurch, Hants nology, Cranfield, Bedford, quoting reference . 
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Jamaica! 


The new worid is still new. 


Life for the young, well-paid Chartered Accountantin 
the Caribbean offers much more than bright shining sun, 
pineapples and blue-mountain coffee, 
A bustling economy, and an expanding and developing 
professional practice that embraces every aspect of 
business, involving the most advanced British and 
American auditing techniques, including the use of 
computers — these give you the chance to re-interpret 
your plans for career success. 
We'll provide you with an excellent salary, a car, 
and a new kind of professional and personal develop- 
ment—in Jamaica, where we have offices in Kingston, 
Mandeville, Montego Bay and Ocho Rios. 
A partner from the Jamaican practice will bein 
London shortly to discuss prospects and answer your 
questions. First, please either telephone and ask fora 
personal history form, or send full career details to : 
C ] Brown, Price Waterhouse & Co., 3 Frederick's 
Place, Old Jewry, London EC2R 8DB. 01-606 6044. 
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QUEEIN MARY COLLEGE 
(University of London) 


FINANCE OFFICE 


Assistant Accountant to be responsible 
for administration of Salaries and Wages 
Office and Superannuation schemes. 

. Salary scale £1,902-£2,454 p.n. plus 
£100 London Allowance, with prospects 
of promotion. Initial] salary according 
-to qualifications and experience. FSSU 
membership. - Application forms and 
further cetails from The Bursar, Queen 
Mary College, (A/27), Mile End Road, 
London El 4NS, to be returned by 
February 18th, 1972, 


DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 


ADVERTISEMENT? 
If so, may we help? 


Ring 01-836 0832 
Extension 47 





LONDON. BOROUGH OF ENFIELD 
Assistant Accountant 


£2,388-£3,078 per annum 


(S.O. Grade 1 with protected maximum. The final grading of the 
post will depend on the outcome of a Job Evaluation Survey which 
is at present nearing completion.) 

Applications are invited from qualified accountants for the above 
position in the Borough Treasurer's Department. The post is at a 
senior level and offers valuable experience in modern accounting 
and financial practice. 


Temporary housing, or mortgage facilities will be considered if 
required. 

Application forms may be obtained from the Borough Treasurer, 
Town Hall, Edmonton N9 OBL (telephone 01-807 3000), to whom 
they should be returned by February 5th, 1972. Please quote ref. 


The General Nursing Council for 
England and Wales 


Registrar 


Aprlications are invited for the post of Registrar, the chief adminis- 
trative officer to the above Council, which will fall vacant between 
the end of 1972 and April 1973. The Council is the Statutory Body 
responsible under the Nurses Acts for the training, examination, 
enrolment and registration of nurses (over 600,000) throughout 
England and Wales, vrho also come within Its disciplinary Jurisdiction. 
A professional qualification or degree, with first-class administrative 
ability and recent experience in top lavel management essential; the 
successful applicant may work for a short time as Registrar Designate 
witi the present Registrar. Modern offices in Portland Place; over 
200 staff; progressive outlook; unique computer project on very 
large scale just started. Salary £4,356 to £5,367+-£90 London 
Weighting (Scale 32 N.H.S. Designated Grades). Pension scheme 
wita transferable rights. Application forms and further information 
from Chairman of Finance Committze, G.N.C., 23 Portland Place, 
Lordon W1A 1BA. Completed applications to be received by 
Fekruary 29th, 1972; interviews towards end of March. 





SOUTH EASTERN HEALTH BOARD 


t 


A newly constituted Area Health Board providing services 
in Counties Carlow, Kilkenny, Tipperary (South Riding), 
Waterford and Wexford is seeking a 

t 


FINANCE OFFICER 


wo will join the management team at the new Board 
Headquarters in Kilkenny and have special responsibility 
for the finance function and also for planning and evaluation 
of services. 


If you are 27 or cver and have had satisfactory training in and 
experience of accountancy and of finance and budgeting systems in 
a large organisation, please write to the Board's Personnel Officer 
at 11 Patrick Street, Kilkenny, for details and application forms. 


The salary scale: £2,950 to £3,680. 


Lazest time for receiving applications has been extended to 5 p.m. 
on Monday, January 31st, 1972. 





ORA/146. 








PARTNERSHIPS 
AND PRACTICES 





A.C.C.A. requires practice or group of fees, 
G.R.F. up to £10,000. Two years fees, with a 
substantial capital down payment, with 
balance over two-three years is envisaged. — 
Box AC 4036. 
ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years, Valuations, - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SE! (HOP 1209), 
ACCOUNTANTS, Holborn, can offer on 
reasonable terms, office accommodation up 
to 750 sq. ft and shared secretarial ‘and other 
services to chartered accountants in practice. 
Intention would be to merge in due course or 
provide assistance and security to a sole 
practitioner who wished to make provision 


: for eventual retirement. - Write Box AH 
4032 


ACCOUNTANTS (West Norfolk market 
town) urgently required experienced account- 
ant preferably qualified, under 40, capable of 
acting on own with clients and Revenue. 
Early partnership prospects. Senior partner 
contemplating retirement. - Box AW 3969. 
A CHARTERED ACCOUNTANT over 30 
with good experience is offered a partnership 
on attractive terms after short probationary 
period by sole prae London Wl, (Staff 
nine.) - Reply Box AC 4088. 

A CHARTERED ACCOUNTANT with 
general practice experience and good tax 
knowledge is sought by chartered account- 
ants with quiet offices in garden near the 
Barbican, London ECI. Opportunity of early 
partnership. An interest in the Arts an 
advantage. ~ Write with particulars of history 
and experience to Box AC 3972, 
BIRMINGHAM CHARTERED AC- 
COUNTANT wishes to expand his present 
practice by acquiring further practices, 
G.R.F. £1,000-£10,000. Location, Birming- 
ham/Worcestershire/Warwickshire, ~ Box 
BC 4061. 


BIRMINGHAM CHARTERED AC 
COUNTANTS interested in expansion woul 
consider acquisition of small practice o 
blocks of audits in the Midlands area o 
arrangements with sole practitioners with : 
view to early retirement. — All replies in stric 
confidence to Box BC 5. 

BOLTON CHARTERED ACCOUNTANTS 
believe there are advantages in amalgamation 
and would like to hear from firms in thi 
area who feel likewise; we have ample offic: 
accommodation available, - Box BC 4035 
CERTIFIED ACCOUNTANT with smal 
nucleus, extensive experience in public prac 
tice, seeks working arrangement or oppor 
tunity to acquire interest in a practice 
London, Kent, or Surrey. - Box CA 3998, 


CHARTERED ACCOUNTANT with 
at least 3 years’ post-qualification ex- 
perience is required by expanding prac- 
tice situated in South East England. 

An initial salary of up to £4,000 p.a. 
is offered and a man of suitable back- 
ground and personality will be viewed 
as a prospective partner in the early 
pan of the employment, ~ Please apply 

x CA 8708. 


CHARTERED ACCOUNTANT with tei 
ears’ professional experience and ten year 
in industry seeks return to profession witl 
partnership prospects. Northamptonshir 
area preferred. - Box CA 4080. 
CHARTERED ACCOUNTANTS wish t 
purchase, either by amalgamation or cas] 
Neca practices or blocks of audits ii 
ussex, Wiltshire, Dorse, Hampshire anc 
East Devon, - Replies to Box CA 4072. 
CHARTERED OR CERTIFTED accountan 
required initially to assist partners in bus: 
Pembrokeshire practice. Partnership avail 
able on favourable terms in two or thre 
years for the right man. - Box CO 4071. 





AMALGAMATION 








We ara a substantial firm of Chartered Accountants with prestige offices in the City of 
London, the North of England, and Scotland. We are seeking to amalgamate with a 
London practice of £40,000.£120,000 G.R.F. and not more than three continuing 
partners. " 


We can offer geographical coverage, specialist departments, a fully daveloped 
management structure and all administrative services. We also have connections 
overseas. 


We recognise the importance of a good relationship between partners and we 
believe in foscering personal! relationships with clients. Our clients know they are 
dealing with an efficient professional organisation but they also look for and receive 
from the partners personal service and advice. 


We should like to hear from partners in suitable firms who feel that they might 
ike to Amine with us and whose practices could benefit from the services we 
ave to offer 


Please reply to Box AW 15328. 
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CITY CHARTERED ACCOUNTANTS, 
medium size, seek merger discussions with 
other firms practising in the City or provinces, 
wbo also recognize that the future requires 
pooling of resources. ~ Box CC 4000. 
COLCHESTER/CHELMSEORD/ 
JPSWICH area certified accountant wishes to 
purchase a small practice or block of audits. 
£2,000 cash available. - Box CC 4051. 
EAST ANGLIA. - Chartered accountants 
wish to acquire a practice in East Anglia and 
invite replies from practitioners contemplat- 
ing retirement. Any size considered, arrange- 
ments to suit vendor. - Box EA 4052. 
EAST LONDON acccuntants wish to dis- 
pose of small block of audits and incomplete 
records, G.R.F. approximately £2,100. - 
Box EL 4089, 
EAST SUSSEX. - An expanding City 
practice ís to open an office in Robertsbridge 
to service clients In that area. Office facilities 
to be shared with property development 
company, solicitors and other professional 
firms, We wish to meet an ambitious young 
C.A., preferably with established contacts in 
the area, to take charge of this office and to be 
responsible for its efficient development over 
the next few years, - Please write, giving full 
details, to Box ES 8734, 
F.C.A., age 45, twelve years’ partner in City 
firm becoming redundant through merger 
seeks partnership. Central or South London 
preferred. Nucleus approximately £2,500. 
Some capital available. ~ Box FC 4090. 

ef fe F.C.C.A., partnership, Surrey, 
desiring continuity seeks young qualified 
and experienced partnes; with nucleus and/ 
Or office an advantage, Amalgamation or 
otier proposition considered. - Box FC 


E.C.A., A.T.L.I. — Age.32, wide professional 
experience U.K. and overseas, first-class 
career record, requires top level professional 
porion in Brighton;South coast area 
eading to early partnership. Present salary 
£3.000 in provincial office, - Box FC 4091. 
HOME COUNTIES. — Chartered account- 
ants, one-quarter share available ín well- 
established three-partner firm owing to 
retirement of senior partner. Immediate 
income not less than £5,000 with option to 
increase fraction to one-third share within 
seven years, Capital required to cover share of 
goodwill and working capital, approximately 
£12,000: of which half may be spread over 
seven-vear period if required. Age 25-35. - 
Box HC 3992, 
HOVE CHARTERED ACCOUNTANT 
with ' accommodation would be in- 
terested in a form of co-operation or possibly 
perma with another sole practitioner. — 
x HC 3967, 
LANCASHIRE. - Owing to the impending 
vetirement of a partner a share of an old- 
established medium-sized chartered — ac- 
countants’ practice is offered for sale. — 
Box LO 3912, : 
LONDON CA. wishing to expand, desires 
to purchase small practice or block of audits. 
Offers from practitioners considering retire- 
ment or semi-retirement welcomed. - Box 


LC 4097. 

LONDON FTRM, anxious to acquire 
existing practice In suburbs or thirty miles of 
Central London, interested in immediate 
purchase or working arrangement. leading to 
eventual acquisition. - Box LF 4034, 
NORTH OXFORDSHIRE CHARTERED 
ACCOUNTANTS’ rapidly expanding prac- 
tice require further partner preferably aged 
30 to 40 with continuing experience in the 
‘profession since qualification on medium size 
and small jobs, incomplete records and 
taxation, - Box NO 3991. 





PROSPECTIVE PARTNER. - We are 
looking for a young chartered ac- 
countant with the ability and deter- 
mination to succeed in the profession. 
We are a London chartered firm of 
- medium size with world-wide connec- 
tions and we believe that our rate of 
SCHER is exceptional, - Box PP 





READING/EAST BERKS/WEST LONDON 
‘AREA. - Chartered accountant wishes to 
acquire practice/partnership/block of fees, 
cone available. - Reply in confidence to 
iBOX d 

SOLE PRACTTTIONER, North-west Lon- 
idon, G.R.F, £5,500, with good offices and 
well established, would consider merger (or 
‘partnership propositions}, with another sole 
‘practitioner. - Box SP 3999, 

‘SOUTH HERTS. - Experienced F.C.A. 
wishes to acquire practice or block of audits. 
‘Alternatively interested in joining existing 
practice with partnership possibilities and 
‘scope for progress, Strict confidence assured. 
— Box SH 4079, 

TWO CERTIFIED ACCOUNTANTS, oper- 
‘ating South London/Kent arca seek fees 
"of-£4.000 recurring. Smaller or larger block 
‘considered as will any propositions from busy 
ipractitioners. AM replies will be answered, ~ 
Box TC 4031, ` "ane" f 
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PARTNERSHIP OPPORTUNITIES - 
A NUMBER OF EXCEPTIONAL 
PARTNERSHIP OPPORTUNITIES 
NOW EXIST FOR AMBITIOUS 
QUALIFIED ACCOUNTANTS IN 
THE U.K, CONTACT US IN STRICT- 
EST CONFIDENCE FOR CAREFUL 
ATTENTION and ACTION. - AC- 
COUNTING ` ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3 
(01-794 0202). . 





SUSSEX COAST. ~ Old-established firm of 
three partners seek a young chartered 
accountant as a responsible assistant. 
Opportunity of partnership after a pro- 
bationary period. - Box SC 4050. 

WEST COUNTRY chartered accountants 
require young qualified accountant to join 
their expanding country practice. Definite 
prospects of partnership after a probationary 
penoa. - Apply Box WC 3936, 

T COUNTRY or West Midlands 
practice, preferably at least £50,000 fees 
per annum (but a smaller unit would be 
considered) required for purchase immed- 
lately or over a period on retirement of some 
or all of existing partners. - Little & Co, 16 
St Owen's Street, Hereford. 

WEST YORKSHIRE, - Expanding firm of 
chartered accountants with associate practices 
throughout the country are interested in 
acquiring a practice in. Bradford, Hudders- 
field or Halifax area with gross fees in the 
region of £15,000. Ideal opportunity for 
practitioner wishing to retire but who can 
offer to continue for a twelve to eighteen 
monti period. — Apply in confidence to 

Ox e 

YOUNG CHARTERED ACCOUNTANT 
with capital wishes to purchase practice with 
gross fees up to £20, p.a. preferably in 
North London and/or adjacent county areas. 
~ Please reply Box YC 4062. 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rate as for 
advertisements appearing under the main 
heading. > i 





PART-TIME ASSISTANCE at practi- 
tioners' office, London WC1 required mainly 
in persona] taxation work. - Box PT 3976. 





ACCOUNTANT with staff has spare 
capacity for at least six or seven accounts in a 
week, would like to hear from busy account- 
ants for permanent working arrangements, — 
Write to P.O, Box 24, London N4. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERES 


Experienced Freelances available for 
temporary assignments in all parts of the 
United Kingdom and some countries 
Overseas. 


233 Cranbrook Road, liford, Essex 
01-554 3484 





ACCOUNTS, continuity of completed ac- 
counts, incomplete records to LR. results in 
satisfied clients and recommendations. Why 
not farm them out? Twenty years’ experi- 
ence, - Box AC 3978, 





BOOK-KEEPING SERVICES 


Problems with your book-keeping? Let 
us quote you a highly competitive rate, 
We offer a comprehensive service 
operated by experienced book-keepers, 
Special subcontract terms for the 
profession. All work supervised by 
chartered accountants. 


ADVANCE CAREERS CONSULTANTS” 
Book-keeping Services Division 
11 Charing Cross Road 
London WC2H OEP 
01-930 3933 





CERTIFIED ACCOUNTANT, professional 
trained and with considerable commercial 
experience at management level now avail- 
able to assist any practitioner with staff 
shortages or work pressure by accepting 
ezubcontract work. London/Wanstead area, ~ 
Tel, 01-089 0685. Knight. 

CERTIFIED ACCOUNTANT, with twenty 
‘ears’ professional experience, has e 
avallable to assist the over-burdened practi- 
tioner in audit, accountancy and taxation 
fields. Berks, Bucks, Oxon, London area 
preferred, — Box CA 4039, : 


` 


CHARTERED ACCOUNTANT, London, is 
available for subcontract work. Very good 
at incomplete records, auditing, and taxation, 
- Box CA 4010. : 
CHARTERED ACCOUNTANT would wel- 
come confidential inquiries from other prac- 
titioners with a view to subcontracting; 
extensive poe and industrial ex. 
perience, Birmingham and West Midlands. ~ 
Box CA 4100. : 
CHARTERED ACCOUNTANTS, old-estab- 
lished four-partner practice, operating from 
West Midlands, offer comprehensive ine 
complete records service preparing draft 
accounts on Logabax analytical accounting 
machine, - For full information telephone Mr 
mum at 0432 66702 or write to Box CA 


CHARTERED SECRETARY available to 
assist practitioners in management con» 
sultancy, West of England. - Box CS 3914. 
LINCOLNSHIRE CHARTERED AC. 
COUNTANT with spare capacity secks 
working arrangement with practising col- 
league(s). - Box LC 3925, 

LONDON CHARTERED ACCOUNTANT, 
taxation specialis! with considerable profese 
sional and commercial experience, has about 
ten hours weekly available for subcontract 
work. — Box LC 3993, 
MANAGEMENT CONSULTANT 
(M.1.M.C.) in private practise wishes to 
establish contact with an accountancy 
practice requiring assistance with manage- 
ment consultancy work. Fully experienced 
in company ` organization, management 
control systems, computer applications, 
O.&M. and clerical work measurement, = 
Box MC 4102, 

MAN [N.E. CHESHIRE, F.C.A 
A.T.LI., broad professional and commercia 
experience, willing to undertake any type of 
work on subcontract basis. Own premises. = 
Box MN 3947, 
PARTLY QUALIFIED ACCOUNTANT 
(1965 A.C.A. Part TI Finalist) seeks accounts, 
audit, tax, etc., work at £1:25 per hour. - 
Please write to S. A. Malik, 66 Windermere 
Road, London N10. 
PRACTITIONER with spare capacity 
requires subcontract work in London. - 
Box PW 4096. 

SOLE PRACTITIONER, Southend-on-Sea, 
seeks subcontract work to supplement a 
m but well-established practice. - Box 





MERSEYSIDE AREA 


Problems over audits of your larg 
clients? TEE: 

Lack of time to review audit pr 
grammes? 

Difficulty in implementing mode 
auditing techniques? 

Problems with audit of comput 
accounting? 

Experienced firm of chartered a 
countants can undertake audit work or 
subcontract basis. - Box MA 8693. 





QUALIFIED ACCOUNTANT, many y 
experience in the profession, requires - 
contract work on mutually agreeable b 
Work collected and delivered, Sussex are 
Box QA 3986. 


READING / EAST BERKS / LONT 
' AREA. 


- Chartered accountant (47), a 
able to assist overburdened . practitio: 


` Fully experienced in professional, man 


ment accounting, systems work, = 
RE 4095. 

SOMERSET TI WILTSHIRE / DORSI 
EAST DEVON. - Management consul 
(ROCA, F.C.W.A.. F.C.LS.) with h 
and overseas experience and exter 
industrial/professional background has ' 
available for subcontract manager 
services and audit. - Box SW 4099, 
SUBCONTRACT WORK, ~ North St 
Cheshire. Accounts from incomplete recc 
Own full-time office, can collect and del 
Temporary relief also available, feea ne; 
able, - Box SC 4101. 

TAXATION PRACTITIONER (A.T. 
has time available for subcontract tax v 
and Incomplete records. Personal/comp: 
EH Ns capital gains tax, Any area. ~ 


‘VERY EXPERIENCED but unqualified 
countant with small practice req 
subcontract work from overburdened rp 
titioners. Excellent service given. Any x 
undertaken, - Telephone Rayleigh 3901/4 
WILTSHIRE DEVIL CRC AA Has 
hours available February/March. Incom] 
records and taxation — collection, delit 
Interviews, Central London ‘to Bri 
Management accounts, consultancy 

audit, Bath/Salisbury area, - Box WD 3 





SITUATIONS. WANTED 





ABLE ACCOUNTANTS IMMEDIATELY 
. AVAILABLE ` 


Accountants supplied on temporary 
basis. Ail candidates carefully vetted by 
Mark Pembroke, F.C.A,, and given a 
practica! accountancy test. Lowest rates 
and guaranteed service, ~ Pembroke 
and Pembroke, 01-236 0011, 76 Cheap- 
side, London EC2. 





A.C.A, FINALIST (Part IT), Indian, 38 
years’ varied e ence, seeks employment 
with professional firm. - Box AC 4045. 

A.C.À. FENALIST sceks position either in 
profession, commerce or industry. Seven 
years’ professional experience. Capable of 
working on own initiative, - Write to 
ee 58 Holders Hill Road, London 


NW, 

A.C.A.. NOVEMBER 1971. - Part IT 
finalist (Malaysian-Chinese), seeks position 
in medium/large firm of accountants to 
widen scope. Five years’ varied experience 
with small firm in auditing and taxation, - 
Write Box AC 3959, 

A.C.A. PART Il FINALIST, efficient and 
hard working, with varied experience in small 
and medium audits and taxation (including 
incomplete records) seeks position In pro- 
fession in London. - Box AC 4021. 

A.C.A., PART IT FINALIST with varied 
experience for five years in profession, seeks 
position in profession. Available immedi- 
ately, ~ Please contact Box AC 2961. 
A.C.C.A. STUDENT (Singaporean Chinese), 
at intermediate level with a year of ex. 
perience in the profession, seeks the same 
position or In commerce. - Box AC 3941, 





ACCOUNTANCY ASSISTANCE 


available DE Let — the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holl- 
days, sickness, or upon specia] prose 
etc, Qualified, competent men available 
for all parts of the British Isles, Lowest 
competitive rates, — Cal] Brian Danes 
today at 01-493 9441, Harrison & Willis 
Ltd, 118 New Bond Street, London W1, 





A.C.A., PART II FINALIST, Novet 
1971, with varied experience in smal! 
medium audit and taxation (inclu 
incomplete records) and presently wor 
for a small chartered accountants’ firm s 
postion in profession in London. - Box 


A.C.A.. PART D FINALIST, Pakistani 
just completed articles, experienced 
complete and incomplete records, * 
position with a professional firm ir 
around London, - Box 3909. 
ACCOUNTANTS AND  ASSISTA 
AVAILABLE on freelance basis. Lon: 
short periods or specific Jobs. - Details { 
Practitioners Services Bureau. 233 Cranb: 
Road, Tiford, Essex (telephone 01-554 A 
A MALAYSIAN CHINESE with A.C. 
Part VIT seeks position with practising 
countants or commercial firms to broi 
knowledge. Available immediately. - P] 
write to Box AM 4069, 

A PART II FINALIST (November 1f 
seeks senior position in a London firn 
chartered accountants. General pra 
experience in accounting, auditing 
taxation, audita being of medium to g 
companies, some exnerlence in incom] 
records, - Box AP 3908. 
ATI INSTITUTES’ Part YT fin: 
twelve years’ professional experience 
medium and small firms, seeks positio: 
sentor clerk In audit or taxation departrr 
- Box AT 3958. 

C. A. PART TI FINALIST, having six v. 
all-round professional experience is loo 
for a change in professional firm in or arc 
London. - Please write Box CA 4070, 
CHIEF ACCOUNTANT / DIRECT 
owing to take-over, seeks suitable manag 
or financia! position in City or SE, E: 
Wide experience profession, comm: 
financial planning, and computers. - 
CA 3983, 
"CHINESE (24), awaiting A.C.C.A. 
result seeks opening entry in profes: 
commerce, - Please write Box CA 4049, 
C.J.S. FINALIST (TIT) (30), seeks pos 
in accounts department of a mediun 
Targe commercial/professional firm in ce 
north London area, Intends to do A.C.C 
Box CT 3932, 

TANZANIAN INDIAN awaiting A.C. 
Part III results, seeks position in p 
practice. - Write Box TI 4104, 


22-* 


PART II FINALIST of A.C.A. with twelve 
years’ experience including incomplete 
records, taxation and large company audits 
Wes posit on in the profession. — Box PF 
PERMANENT AND TEMPORARY 
countants, book-keepers, Boupat and sales 
ledger clerks, cashier, — Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SW'1 (01-222 2354/58 17). 
QUALIFIED ACCOUNTANT (45), seeks 
responsible appointment London or within 
thirty miles of Feltham (Midclesex), Wide 
professional experience, familr companies, 
incomplete records and tax. - Box QA 
3957 or phone 01-890 5426 af:er 6.30 p.m. 
TAXATION. —- Man with reelly first-class 
knowledge - fifteen years’ specialization - 
available now two days a week. - Telephone 
01-262 1177 (extension 34), after 7 pm. or 
write Box TM 4005. 

TANZANIAN INDIAN studying A.C.C.A. 
section ITI, seeks position in puLlic practice, — 
Write Box TA 4105. 

TAX MAN ae seeks £2 ,900 appointment. 
- Box TM 3942 

SENIOR ACCOUNTS CLERK/BOOK- 
KEEPER seeks full/part-time. Twenty years’ 
experience including four and a half years’ 
London. (Age 37). To trial balance, Incom- 
plete Zen complete set cost ng etc. - Box 


ac- 





ARTICLES REOUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





HARDWORKING KENYAN ASIAN (19), 
with sever good "OT fevels, three ‘A’ levels 
(done in one year) and studying for fourth ‘A’ 
level, seeks articleship. C euasit ates 
— Please write Box HK 4058. 
MALAYSIAN (22), seeks articles, Has three 
"AT levels and four ‘O' levels. — Please rep! 
Raymond Nathan, 31 Conderton Roa 
London SES or phone 01-274 8490. 
A B.COM., GOLD MEDALLIST, aged 21, 
seeks ertizcles, Preliminary exempted. Pre- 
pared to g3 anywhere. - Please write Mushtaq 
Ali, 15 Chesham Place, Londcn SW1, 
A COMMERCE GRADUATE (22), from 
East Paki:ztan with seven mon:hs' experience 
seeks articleship immediately. Available any- 
where in London. Preliminary exempted. - 
Box AC 4059, 
A COMMERCE GRADUATE with two 
ears in articleship seeks transfer anywhere 
in England or Wales. - Pleass write to Box 
AC 3924, 
A FEMALE KENYAN ASIAN (18), with 


seven gond 'O' levels in one sitting, seeks ' 
articles ir and around Londcn. Preliminary 


exempted, — Please write to Box AF 4023. 

A GRADUATE, economics, statistics (British 
nationality), seeks four years’ 
Preferably in London. ~ Please write: 
Parvez Awan, 93 Sandhurst Road, Kings- 
bury, London NW9, 


A GRADUATE, with eighteen months’ ` 


experience, seeks articles tn or outside 
London. — Write Box AG 4020. 


A MALAYSIAN CHINESE :eeking transfer : 
of articles. Doing the Final I examination ` 


and abowt two and a half years’ articles to 
serve, Experience In incomplete records, 
etc, ~ Please write to Box AM 4029, 

A MALAYSIAN (18), with sight 'O' levels 
and four months’ experience, seeks a transfer 
of articles. Principal consented. London area 
preferred - D. Corray, 78 Fourth Avenue, 
Garston, Watford, Herts. 


AN ARTICLED CLERK (Nigerian), with . 


two ytari' experience in preparing accounts, 
mostly incomplete records, audit of small 
private companies etc., geeks transfer any- 
where in London. Salary immaterial — Apply 
Box AA 3990. 

AN ECONOMICS (HONS) GRADUATE 
with prectical audit training in England, 
seeking erticleship anywhere in England for 
full-time course of chartered articles. College 
from next September. - Please write: Siraj 
SE 19 Honiton Road, London 


NW6. 

AN M.A. IN ACCOUNTANCY and B.Sc. in 
economics from Iran, aged 27, preliminary 
exempted, three years’ "experience in accounts, 


seeks aricles, ~ E. Malek, 42 Nottingham 


Place, London Wt. 
ARTICLED CLERK (18), seeks transfer of 


articles to a London firm. Five months’ - 


experience. Principal's corsent obtained. 
Nine 'O' levels at first attempt. Can prepare 


small accounts on own: initiative, ~ Reply , 


Box AC 4057. 
ARTICLES WANTED by a young (18) ‘A’ 


level student, also with eight 'O' levels, ` 


includinz four distinctions. - Write Box AW 


3963, 

MALAYSIAN, aged 20, seeks articles. Has 
preliminary certificate, two ‘A’ levels and 
eight "OU levels. Available immediately. — 
Please reply to T. V. Ratnam, 93 Cavendish 
‘Road, Colliers Wood, Poncos SW19 eek 
Tel, 01-540 5424, 


+ = 


articles. ` 


ege 


- we 


of eighteen months' as audit clerk. 





A YOUNG East African student with 
good 'O' levels and a degree in commerce 
seeks articles in a small or medium-sized 
firi of SE accountants, — Please write 
to Box AY 3944 

A YOUNG GIRL (20), with two ‘A? levels, 
six "OH levels and four months’ experience of 
working with a prosperous accountant's firm 
of London, sceks articles, Available immedi- 
WA - Apply Box AY 4030. 

A YOUNG GRADUATE seeks articles with 
a firm of chartered accountants (anywhere in 
Ae Preliminary exempted, - Box AY 


COMMERCE GRADUATE (19), Kee 
TE^ 

liminary exempted, requires articles. = Sohail 

~ Akmad, 19 Woodville Road, Golders Green, 

London NWI1. 

FINALIST, ~ Two and a half years’ articled 


. experience seeks transfer of articles to a 


medium-size to large London firm. Genuine 
reasons, Principal’s consent obtained, — Box 


. FT 3943, 
, MALAYSIAN CHINESE, ‘A’ level student 
' (18); seeks articles. Has Preliminary certi- 


ficate, eight "OH levels with three distinctions. 
Available immediately. ~ Please write S. K., 
; Ng, 95 Ivy Road, London NW2. 

' YOUNG, ENERGETIC GRADUATE from 
Bangla Desh seeks articleship. Worked with 
Eo vic organization for five years. "Bos 


| OVERSEAS COMMERCE graduate taken 


final Part I examination in November, two 
years' articles left, Seeking transfer of 
articles as proce giving up his profession 
M. Kamal, 9 Rudall Crescent, 


SING APOREAN FE FEMALE, aged 21, seeks 
articled clerkship with chartered accountants 
firm. Holding G.C.E, in ‘O° and ‘A’ levels. ~ 
Write to Miss Catherine Pereira, St John’s 


House, 44 Duncan Terrace, Islington, 
London NI, or phone 01-226 9854. 
TRANSFER OF ARTICLES. ~ Malaysian 


Chinese (21), with experience in incomplete 
records, Y.E., auditing. Principal's 
consent ‘obtained. - Please contact T. S. Wong, 
67 Gloucester Place, London Wl. 

YOUNG MAN with five "CH levels and two 
‘A’ levels and ten months’ book-keeping and 
accounts experience seeks articles in London, 
~ Please write Box YM 3964. 

YOUNG TANZANIAN, male, with eight 
good 'O' levels in one sitting, preliminary 
exempted, seeks articles in and around 
London. ~ Box YT 4027. 

YOUNG TRAINEE ACCOUNTANT await- 
ing results Part I seeks transfer of articles, 
Passed intermediate at first attempt. — Box 
YT 3918. 

YOUNG TANZANIAN, male, with six good 
*O' levels in one sitting, preliminary exempted 
seeks articles anywhere in England, — Box 


| YT 4026.  , 





SERVICES 








COMPANY 
FORMATIONS. 





A BACKED SERVICE, ~ Limited companies 
formed (seven days) or ready-made, ~ £33. - 
Clifton Secretarial Agency, 55 Stoke Newing- 
tcn Church Street, London N16 (01-254 7310). 
A BARGAIN. - Ready-made companies. 
All trades — rapid company formations 
(ander personal supervision of T. A. Herber:, 
L..B.). Annual returns 20p per doz. (post : 5p). 
~ Business Economy Company Registratiors 
Limited, 133 Moorgate, London EC2. 


01-628 8821/2/3). (Late of Strand, WC2.) 


COMPANY FORMATIONS 
READY MADE COMPANIES 
£40 inclusive - 
for 


immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED | 


Temple Chambers 
Temple Avenue 
* London EC4Y OHP 
01-353 9471 (4 lines) 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS : 
“FEE £13 plus duties 
also 
ERAP EMARE ee 


Kik WH 30 CITY ROAD 
NDON EC 
i 628 5434/5 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR : 


SALE with memo and arts, seal and 
statutory books. Guaranteed no trading, 
Transferred in ten minutes. 


: £40 (inclusive) 


38/40 Featherstone Street, London EC1 
01-253 2977/8/9 Telex 262687 


Established 1821 








A COMPANY FORMED PROMPTLY. - 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ‘ready-made 
companies. - Reichmanns & Wing Ltd, 40 
Silver Street, London N18 (01-803 53036). 
READY-MADE COMPANIES £40 (in- 
clusive) transferred immediately, Companies 
registered from £16 plus duty, Searches 
carried out. - Graeme Lid, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558), 
Code OMEA. 


(CITY, ROAD). LTD. 
KEN 24: 
" Cowper. Street 
London. Geht "m 
:01-253.4108 - 


HART FOR COMPANIES 
Prompt and geen Specialised 


rvices 
For Accountants and Solicitors only 


Formations, Ready-made Companies, 
Agency, Searches, 


Telephone or write for brochure. 





-OFFICE MACHINERY 
AND EQUIPMENT. 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32, typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers, - MacVeigh & Larkin, 
55 Cowcross Street, London EC! (opp. 
Farringdon Station). (CLErkenwell 7434) 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National Burroughs, Sensimatic 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines, 

Loan machines free during overhaul 
and decimalization conversion, 


HIRE, H.-P., LEASE 
D&P 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 er 


D - 
t 
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F rst for carpets 
Dodson. 
Bull . 


N 





| L/ 
000 DISCOUNT 


BRANDED CARPETS 


Wiltons, Axminsters, Orientals, Tufte: 
£200,000 carpets on display in our extensis 
London and provincial showrooms. A 
makes available with full manufacturer 
guarantees, Free delivery U.K. No imperfet 
goods sold. Expert local fitting servic 
available, - Write stating requirements c 
for our brochure to Dept AC; DOT 
BULL CARPET CO LTD, 5 & 6 O! 
Bailey, London ECA,” Tel 01-248 797 
(ten lines); also at 90-92 Pilgrim Stree 
NEWCASTLE UPON TYNE, Tel. 2032! 
21428; 55/61 Lever Street, MANCHESTEE 
Tel. (061) De 3687/8/9; E Old Christchurc 
Road, BOURNEM Tel. 21248 
ee Oia Charlot: 


George Street, LEEDS 2, Tel. 41451; 16 
Edmund Street, BIRMINGHA M, Te 
(021) 236 5862; 495 London Road, WEST 
CLIFF-ON-SEA, Tel. Southend 4656! 
d North Road, BRIGHTON, Te 


FACSIMILE TAXATION FORMS 
Sege 
COMPANY FORMS 
A Comprehensive Range 
all at 
£2-20 per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 


NAMEPLATES MADE IN SEVEN DAY 
(in stainless steel, aluminium, or plastics 
Bronze and brass nameplates, 'Registere 
Office’ directory boards, and rubber stamy 
also supplied quickly. — Austin Luce, 59 Co 
lege Road, Harrow, Middlesex. Tel. (sale 
Northwood 24326. 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or longs 
term rentals. 

For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





SECRETARIAL 


ACCOUNTS SUPERBLY TYPED at lo 
cost. Return postal service for urgent work. 
Accountants’ Typewriting Service, 27 
Runley Road, Luton. Tel. 23147. 








STOCK VALUERS 





THE JOHN CHURCHILL 
ORGANIZATION | 


Stock-taking and valuation staff available" 
throughout the United Kingdom. 

Distributive and industrial stocks 
inventorized and valued for audit, probate, . 
merger verification purposes, 

Stock contro] card/recard systems: 
checked and corrected periodically or. 
perpetually. . 


JOHN CHURCHILL & CO 
F.S.V.A. i 
RIR tcs VALUERS - 


Office 
155 HIGH an Dën open BRt 1JE 
Tel. 01-440 8601/9220/5550 
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GEORGE, ORRIDGE & CO 


Incorporated Valuers 


STOCK-TAKING and VALUATIONS 
Audit, Probate, Sales, etc. 
Qualified Fire and Burglary Loss Assessors 
Retall, Wholesale, Industrial 
QUOTATIONS WITHOUT OBLIGATION 





REGENT HOUSE, 235/241 REGENT STREET 
LONDON WIR 8SU 


Telephone 01-434 1294/8 
Also at Bournemouth, Walsall, Birmingham and Liverpool 





MORTGAGES 





accountants up to £8,000. High advances 
to £20,000, Survey fees repaid on completion, 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595), - 


FIRST SECOND MORTGAGES 
brid gans and other finance. - [n~ 
uiries invited, - Write: Apex Mortgage 
Finance Co, Panton House, 25 Hay« 
market, London SWI, or Tel. 01-5 


kd 








100 PER CENT MORTGAGES for account- 
ants to £15,000 (95 per cent to £17,500, 90 
per cent to £20,000). Excellent facilities for 
second and remortgages. ~ Write Martin 
Hasseck Ltd, 150 Regent Street, London WI 
or phone 01-346 4653 (twenty-four hour 
service). 

£20,000 MORTGAGES available for house 
purchase up to 90 per cent of valuation, 
£15,000 up to 100 per cent. Remortgeges and 
investment property mortgages also available. 
- Contact Callander Securities Ltd, 54 Bow 
Lane, London EC4 (01-248 3376). 

100 PER CENT MORTGAGES for quali- 
fied accountants and executive staff only. A 
choice of second mortgage schemes also 
available, — Consult Caveron Associates, 
10 Dryden Chambers, 119 Oxford Street, 
London W1. (01-699 5821 or 01-437 3063.) 





MISCELLANEOUS 





BUSINESSES 


A PUBLIC COMPANY is seeking the 








acquisition of other companies with realized . 


capita] losses whicb are available for carry» 
forward relief, — Please reply in the first 
instance to the company’s auditors at Box 
AP 3949 


ADVERTISERS PREPARED to buy 
businesses having substantial losses in 
the following trades: 

Advertising, Tool-making, Engineer- 
ing, Building/Pro erty, Furniture Manu- 
facturing, Retail Stores, Finance, Motor 
Dealing. 


Full particulars to Box AP 8691, 





TV RENTAL hire and record sales company 
available SB London. Current trading 
position with agreed tax losses of over 
£40,000. ~ Offers please to R. S. Sprange, 
Grove House, 6 Grove Road, Sutton, Surrey, 





BUSINESS PREMISES 


HOLBORN FIRM of accountants have 
single office (capable of dividing into two) 
to let, with or without reception facilities, = 





lease. ~ Apply Cowdrey, Phipps & Hollis, 
Tel, 01-450 6671. 

FULLY FORNISHED OFFICE in Blooms- 
b available on a sharing basis. Highly 
d ble locality. Exclusive use for three 
days of each week. Highly suitable for 
accountant with town and country practice, 
£350 annum, View by appointment, ~ 
01-637 4909, 

OFFICE ACCOMMODATION: five rooma 
West Byfleet, 890 sq. ft. £1,600 exclusive, 
main road, off-street parking, Byfleet 47222 
between 9 a.m. and 3 p.m. weekdays, 
SMALL OFFICE approximate! 
400 sq. ft in high igh 


S 
class office block in Hi 
Street, Hounslow. Rent £450 pa, twenty- 
one year lease from 1966 with reviews at the 
seventh and fourteenth years. Good quality 
office partitioning dividing the area into four 
offices, £650 for partitioning, electric fittings, 
lease, etc, « Telephone: Uxbridge 35716. 





PERSONAL 


DIRECTOR AND MANAGER of well- 
known firm of life assurance and pension 
consultants in City of London approaching 
retirement offers his services to solicitors, 
accountants, stockbrokers and others in 
London or the Home Counties contem lating 
extension of services to clients in the field of 





- insurance, equity and prope ty bonds, estate 


duty protection, school fees finance, retire- 
ment annuities or mortgages. ~ Reply Box 
DA 4081. 

I WISH TO BUY large old mahogany book- 
case and office tables with drawers, also 
pedestal desks in mahogany. Good prices 
paid. - Ian Maggach, 01-730 7431. 

TAX WRITER/LECTURER required. Full 
time. Must be literate, competent and keen. 
Preferably able to e, Age and sox im- 
material, — Please send brief details to: The 
Secretary, The College of Taxation, 21 Oak- 
bury Road, London SW6 2NN,. 


Tha Collega of Taxation helps ali 
professionally concerned in learning, 
teaching and practising tax, Tt has world 


wide membership and an excellent 














PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelanco help 
for any porlod to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





FOR SALE & WANTED 





BOUND VOLUMES of Taxation roges 
for 1968, 1969 and 1970. -Box BV 4043. 
FOR SALE. ~ Olivetti Audit 1513 ledger 
posting machine. New condition, Available 
immediately on computer introduction. = 
King the Treasurer, The Spectator, 01-387 
TAX 47, personal registration number for 
accountant or revenue man on Austin A35, 
Taxed, tested, Car worth about £60. Highest 
offer over secures, ~ Box TP 4073. 


BOX © - 
NUMBERS 


"Replies to advertisements 
using Box Numbers should 


be addressed to: 


Gee & Co (Publishers) Ltd 
151 Strand, London. 
WC2R 1JJ 











COURSES 





THE UNIVERSITY OF ASTON IN BIRMINGHAP 


M.Sc. in Industrial 
Administration 


Applications are now being considered fo 
the one (calendar) year full-time pro 
gramme leading to the Degree of Maste 
of Science by course and examination. 


The basic disciplines covered will includ: 
Economics and Finance, Quantitativ: 
Methods and Organisational Behaviour 
in the fatter stage of the programm 
students will be able to choose th: 
articular area of study which is of greate: 

interest to chem. The subject choice ma; 
include: 

Marketing 

Manpower Management 

Management Accounting, and 

Operational Research. 


The course is eligible for S.S.R.C. Poo 
awards. 


Further information and application form 
may be obtained (rom: 


Administrative Assistant (M.Sc, LA. 
(Quote Ref, T.A. 

Department of Industrial 
Administration 

'T he University of Aston 

in Birmingham 

Maple House 

158 Corporation Street j 
Birmingham B4 6TE. 








SALARIES 
AND LOCATIONS 
Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 





CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish th 
copy to be set in semi-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


WW 


^ 
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reputation. If you would like to jain, please write to: 
Membership Dept. (TAX) 

THE COLLEGE OF TAXATION 

21, ry Road, 
LondonSW62NN  Tel.0t-736 8389 





TEMPORARY 
ACCOUNTING 
, PERSONNEL 


ACCOUNTING ASSOCIATES 
168 FINCHLEY ROAD 
01—794 0202 (24 HOURS) 





N 


-TAX-SPECIALISTS. - 


Semi-displayed 
. ~6 pt Times Roman 
6 pt Times Italics 
6 pt Times Bold 
11 pt Times Bold 
(for headings etc.) 


Thin rules at head and 
foot only. 


Type faces 
used 


Borders 


-Blocks 
- only. 


Last times for If proofs required 10.30 


acceptance a.m. on Thursday preced- 

of copy ing week of publication. 
Otherwise 10.30 a.m. on 
‘Monday of the week of 
publication. 

Price per Basic Rates 

single column . £6-60 

Inch '  Concessional Rates 

"ox £4.40 


nee 


Name blocks and symbols : 


Fully-displayed 
As required as far as 
possible. Alternatives m 
bo used if the type fac 
requested are not ave 


able. 


As required. 
No restrictions. 


If proofs required 10. 
a.m. on Thursday prece 
ing week of publicatic 
Otherwise 10.30 a.m. : 
Monday of the week 
publication. 


Basic Rates 
£8:25 
Concessional Rates 
£5.50 
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IN VESTMENT 
F OR ALL William G. Nursaw, reis aci. 








Whole field covered B 


covers the whole field of investment 
including, chapters on saving through 


-life assurance and personal house pur- 


chase etc. 


Wide appeal E 


will certainly have wide appeal and is 
aimed at catching the imagination of a 
large readership, especially the indi- 
vidual investor, the stockbroker and the 
man in the street. 


£ 3:25 net 


PUBLIC AND 
COMPANY 
MEETINGS 


(First Edition) 


By T. BOLTON, 4cas, and 
PERCY F. HUGHES, rcs. 


To SECRETARIES JOURNAL LTD 





98 PARK STREET, LONDON W1Y 4BR 01-629 8376 
Please supply. wanna CODICES Of PUBLIC AND COMPANY 
MzErINGS at £1:94 by post. 

Name and EE TT eerte ttu recqsence Peer ba eaten too eon 

[BLOCK PLEASE] 


a te te hg Fe OOO OS ebe rte Citi rr et ër a-Si 





Easy readable style D 


is written in an easy readable style 
and the publishers recommend it to all 
those interested in the vast subject of 
investment. 


JUST PUBLISHED and LA 
available at .... 


THE CITY LIBRARY 


GEE & CO (Publishers) Limited 
151 Strand, London WC2R 1JJ 


£3:38 U.K. £3:60 overseas, including posting and packing 


Fully up to date with the requirements of the 


Companies Act 1967 


Contents include: 


Public Meetings 
Defamation 

Registered Companies 
Meetings of Members 
Convening Meetings 
Constitution of Meetings 
Voting at General Meetings 


Board Meetings: 
Agendas and Minutes 


Meetings in Winding-up 
Procedure: Notices, Minutes, 
Resolutions 


PRICE £1'87 NET 


By post £1:94 


January 27th, 1972 





Current Law 


Partial Intestacy 


au testatoz's will gave his widow a life interest in the estate, 
but there was no provision thereafter. This created a partial 
intestacy. The question then arose of whether the widow was 
entitled to immediate payment of the ‘statutory legacy’ of 
£1,000 and the personal chattels, or whether this would have to 
be paid in due course to her personal representatives, as the 
intestacy would not arise until her death. 

In the Chancery Division, Gcff, J, reached the view that, on 
a true analysis, the joint effect of the will and of the Adminis- 
tration of Estates Act 1925 was a bequest to the widow for life, 
and subject thereto to raise and pay the statutory legacy to her. 
There was no question of competition between deferred 
legatees. The statutory legacy was a charge on the estate in the 
widow’s favour; and whilst that charge was postponed to the life 
interest, the life interest was hers and she was entitled to 
merge it and claim payment. The widow was entitled forthwith 
to be paid the statutory legacy. 

Re Bowen-Buscarlet's Will T rusts ([1971] 3 All ER 636). 


Will: 


T is well established that no person can obtain or enforce, 

under United Kingdom law, any rights resulting to him from 
his own crime; neither can his representative, claiming under 
him, obtain or enforce any such rights. 

The testator made a will which named his wife as sole 
executrix and bequeathed to her substantially the whole of his 
estate. One evening, the wife struck her husband a single blow 
on the head from which he died. She was charged with his 
murder, and at her trial a plea of manslaughter through di- 
minished responsibility was accepted by the Court. The trial 
judge formed the opinion that she was suffering mental illness 
of such a degree as to warrant detention in hospital for medical 
treatment, and ordered her to be detained in Broadmoor under 
sections 60 and 65 of the Mental Health Act 1959. 

The plaintiff in the present action, the deceased’s son by an 
earlier marriage, now applied for letters of administration with 
the will annexed, and sought the determination of the Court 
whether the widow was excluded from any benefit under the 
deceased’s will or was entitled to his residuary estate on an 
intestacy. It was contended on behalf of the widow that the 
verdict and order made at the criminal trial amounted to a 
finding that she was not morally blameworthy nor deserving of 
punishment for her husband’s death. 

In the Chancery Division, Pennycuick, V-C, declined to 
qualify the general rule by consideration of the degree of ‘moral 
culpability’ involved; this, he said, might be harmful and 
dangerous. Whilst detention in hospital under section 60 of the 
Mental Health Act was not in the nature of punishment, he 
found that neither the deserving of punishment nor the degree 
of moral culpability were necessary ingredients of a crime, the 
perpetrator of which should be disqualified from benefiting 
under the will or intestacy of the victim. The widow was in- 


Exclusion from Benefit 
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eligible to benefit, and the total estate (of some £4,400) passed as 
a total intestacy to the deceased's son as sole next of kin. 
Re Giles (deceased); Giles v. Giles ([1971] 3 All ER 1141). 


Concurrent Wills 


HILST the Court cannot remake a will for the testator, 

it can omit words which have come in by inadvertence 
or misunderstanding, if their omission gives effect to the true 
intention of the testator as found by the Court. 

The testator, P, executed on June roth, 1968, a 'home-made' 
will on a standard form, leaving a sum of {700 together with 
the residue of his estate to M. He also owned certain investments 
which, under the terms of that will, would in any case have 
passed to M as part of the residue. 

Unfortunately, P was under the impression that each block 
of investments required to be dealt with by way of a separate 
will, and on July 29th, 1968, he executed three further wills, 
each in standard form, and each leaving specified investments 
to M. These three wills were not inconsistent with one another, 
or with the earlier will of June roth; each, however, included 
a revocation clause, and there was no evidence before the 
Court as to which of the three wills dated July 29th was executed 
first. P's executor now sought the admission of all four wills to 
probate. 

In the Chancery Division, Stirling, J, found on the evidence 
that P's execution of three further documents was based on a 
complete misunderstanding of what he had to do; his intention 
was to put it beyond doubt that he left these various invest- 
ments to M, and to that extent to supplement the instructions 
already given in the earlier will of June roth. 'The testator's 
intentions would be served. by admitting all four wills to pro- 
bate, subject to the exclusion of the revocation clause contained 
in the three wills of July 29th. 

Re Phelan (deceased) ([1971] 3 All ER 1256). 


Wills: Existence of Secret Trust 


HE essentials of a valid 'secret trust' of property have been 

defined by Brightman, J, in the Chancery Division as, 
best, the intention of the testator to subject the primary donee 
to an obligation in favour of the secondary donee; secondly, 
communication of that intention to the primary donee and, 
thirdly, acceptance of that obligation, either expressly or by 
acquiescence. 

The testator, X, a widower living as man and wife with his 
housekeeper, H, occupied a freehold bungalow. A frequent 
visitor to the bungalow was W, son of X by his previous mar- 
riage, and on one occasion X told him, in H’s presence, that H 
was to have the bungalow for her life but that she should leave 
it to W on her death. 

X made his will in March 1960, leaving the bungalow to H. 
On several occasions between that date and his death in October 
1963, he discussed the future of the bungalow with H and W, 
proceeding always on the assumption that the bungalow would 
pass to W on H's death. Shortly after X's death, H did in fact 
execute a will of the whole of her real and personal property to 
W and his wife; however, in December 1967, following a minor 
disagreement with W, H executed what proved to be her last 
will, leaving the bungalow to N, who was also her executor. 

H died in January 1968, and W and his wife sought a declara- 
tion that N, as executor, held the property on trust for them 
absolutely. 

The Court found as fact that X had intended H to dispose of 
the bungalow to W after her own death, that this obligation had 
been communicated to H and that she had accepted it; the 
plaintifs’ case therefore succeeded. Whilst the Court would 
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require clear evidence before assuming that a testator did nct. 
` mean what he said, it was not correct to argue that an excep- 
tionally high stardard of proof’ was needed to establish a secret - 
` trust against a gift which was by its terms absolute; the standard: 
of proof was analogous to that required for the rectification of a. 


written instrument which did aot reflect the intentions of the 
parties. 
Ottaway and Another v. Norman ([1971] 3 Al ER 1325). 


Bill of Exchange: Dishonour ` 


OTICE of cishonour of a bill of exchange must (ois the 

dishonour (Bills of Exchange Act 1882, sections 48 and 5 5) 
„ard cannot be made prior to presentation. | 

E was the holder for value oi a bill of exchange drawn by N 


ard accepted by F, a limited company. F had meanwhile gone 
. Into liquidation, and E and N were both aware that, if the bill ` 


"were presented for payment, it would be dishonoured. 
On December 3oth, E sent N formal notice of the dishonour 
of the bill, and this notice was received by first post on December 


31st. The bill was also presented for payment on December . 
"31st, and. was in fact dishonoured. N repudiated liability on the 
- bill, on the grouads that the notice of dishonour was invalid. ` 


By a majority, the Court cf Appeal (Lord Denning, MR, 


Keesen held that N was not liable. A notice sent before the 
«due date of the bill and receivec before i its presentation could not 


"FINANCE AND COMMERCE 





"HE accounts of Staveley Industries this year were available 
"a month ear ier than last year and two months earlier than: 


in previous years. That acceleration is quoted by Mr H. R. 
Moore, the chairman, as one externally visible example of the 
changes made in the organizat:on. A year ago Mr Moore, in his 


first statement as chairman, had to take an objective view of the - 
, "e:rengths and weaknesses of a company that had been through ` 


tne throes of ove:-expansion byacquisition, management trouübie es 
Es the tribulations associated with an intense rationalization 
- programme. 

Major divisions of the machine tool group within the organi- 
zation had to be shut down and sold off, and Mr Moore now 


. '"' eomments on a further year of ‘extraordinary activity and ` 


change in every part of the organization’, with the resultant 


ficture very much changed from a year ago. What is more this , 
_ process took place in a period of economic recession worse than. 
: anything exper:enced since 1945 and one during which the 


riachine tool industry on a world-wide basis was in particular 


! - trouble. 


Turnover: figures reflect the considerable retrenchment 


- caused by the recession.. But against this background consider- 
.' ably improved results were ackieved, reflecting ‘the real progress 


that has been made throughout ‘the company, which will 


. increasingly show up as profit ESCH when economic 


-ectivity in the country revives.’ 


: » » Financial control 


AP rogress has been achieved largely through the steady strengthen- 
ing of management at several levels and of ‘a marked improve- 


ment in management techniques generally and in financial 
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‘constitute due notice of dishonour, and a party who knew that 


the bill would be dishonoured if presented was nevertheless 
entitled to notice. 

Eagleshill Ltd v. Y. Needham Builders Ltd (x21 NLJ ac 
The Times, December 1st). 


Professional Discipline 


HE Lord Chief Justice has recently reaffirmed the reluct- 
ance of the Courts to interfere with matters of professional 


: discipline, unless the case is clearly one where the Court is 


forced to impose its views. 

A solicitor who had been struck off the roll by the Disciplinary. 
Committee of the Law Society appealed to the Queen's Bench 
Division of the High Court. 'l'he offences were not disputed, 
but he sought to adduce additional evidence in mitigation, in 


. the form of (i) letters testifying to his character and professional 


standing, and (ii) an affidavit relating to one of the matters 
complained of, from a witness who was not present before the 
Disciplinary Committee. 

Dismissing the appeal, Lord Widgery, CJ, said that the 
practice of admitting fresh evidence more readily in disciplinary 
cases than in other appellate matters was not to be encouraged. 
It was not desirable to depart from the general rule that the , 
whole of a case should be Wt in the first instance. 

In re a Solicitor (116 Sol. J J. 37). 


A Reshaping Staveley Industries 


control particularly’. Mr Moore admits that a great, deal still 
remains to be done — particularly in the machine tool group — 
but what has already been achieved is reflected in two aspects 
of the accounts — an increase in profits and a further substantial 


reduction in debt. Mr Moore does not wish to minimize the 


problems that remain but wants to make it clear that the board 
has broken.the back of what needs to be done to put the com- 
pany's affairs in order. 

The Rolls-Royce crash was a considerable blow for the 
company. The provision of £153,000 made in the accounts 
comprises £16,000 of work in progress not revalidated, plus 
£137,000 representing eo per cent of the amount by which 
Staveley ranks as an unsecured creditor. But this reflects only a 
small part of the effect of the receivership on the company's. 
business. | 

The crash greatly: inhibited general investment in capital 
equipment which contributed to the fall in machine tool order 
intake. In addition, production schedules were seriously dis- 
rupted, the profitability of the Staveley Lapointe division 
suffered particularly and, despite energetic action, one works 
had to be closed. | 


Depreciation policy: 


A year ago Mr Moore reported the dessin to close the major: 
Craven-Smith division with £3,691,000 charged as losses in 


trading and closure. T'he closure was completed during the year 


under review. The property has been sold and almost all the. 
terminal obligations discharged. After making adequate pro- 
vision for the remaining expenditure and for any other possible 
terminal liabilities, £615,000 has been returned as surplus to 
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requirements, But the operation still cost over £3 million, which 
is more than the total capital employed in the division at the 
time of closure. 

À more realistic policy of depreciation of plant and equip- 
ment was introduced a year ago and a charge of {£700,000 to 
reserves was made as a ‘round figure provision’. In the past 
year a more detailed review of depreciation rates was under- 
taken, leading to a further provision of £135,000 ‘to allow for 
particular technical and commercial obsolescence in certain 
areas within the chemical group and in the foundries and 
abrasives group’. ‘We are now satisfied’, Mr Moore states, 
‘that the company’s plant and equipment is now valued, and is 
being depreciated, on a thoroughly conservative basis.’ 

One of the results of the extensive closures, write-offs and 
reorganizations of the past twc years is that it is possible to 
put a reliable figure on the leve! of shareholders’ funds. In the 
past year reserves increased by {£529,000 against the previous 
year's fall of £3,266,000, and ordinary shareholders’ funds at a 
See value of /12,705,000 are equivalent to £1:33 per ordinary 
share. | 


Liquidity improved 


An outstanding feature of the accounts is the improvement in 
the liquid position. In spite of an investment of £1,700,000 
(making £3 million in two years) in new equipment, the bank 
overdraft and raedium- and long-term borrowings were reduced 
in the past year by £2,792,000, of which £2,065,000 represented 
the sale of the Warner Swasey Asquith investment in October 
1970. The balance of {£727,00c ‘was the effect of continuing 
attention to firancial disciplines’. 

Cash flow suffered by the full amount of the {£411,000 
exceptional trading loss in the electrical group and by the 
amount of debt owed by Rolls-Royce. In two years the company 
has invested over £5 million in new plant and equipment and 
has reduced its bank overdraft by £4 million or over 50 per 
cent. Over the next few years operations are expected to be 
financed from group resources and from short- and medium- 
term borrowing facilities, although capital spending will be as 
high, or even higher, than in the past year. 

The exceptional loss by the electrical group was suffered 
on contracts for work on an oil refinery site. Troubles turning 
on a general site agreement binding all contractors to work 
force payments, combined with strikes, pushed costs up and the 
£411,000 is provided against a possible loss on the contract 
although the matter is still under negotiation with the customer. 


Better presentation 


This year there has been a complete remodelling of the layout 
and presentation of the Stavelev accounts, the previous rather 
cramped appearance being changed in favour of a much more 
open and much more readable style. 

Inevitably, the machine tool situation dominates investment 
thinking in Staveley terms but the chemical, electrical and 
foundries and abrasives groups are substantial operations as 
the analysis of turnover and trading profits shows: 








Trading 
Turnover | profit (loss) 
£000 foco 
Chemical 5,886 1,030 
Electrical m i 8,773 * 407 
Foundries and Abrasives . . 9,813 1,043 
Machine Tools 23,816 (259) 
Investment income gh E 23 
£48,288 142,324 














* Before exceptional loss of £471,000. 
TUnallocated interest charges emounted to £991,000. 


In turnover terms the chemical, electrical and foundries 
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groups’ combined result was over half the total and, of course, 
provided all the profit. 

As an indication of confidence the dividend is being doubled, 
albeit only to 2 per cent, but shareholders will note that Mr 
Moore’s holding of ordinary shares is now stated at 40,000, 
which is double his 1970 holding. Jessel Securities has accumu- 
lated approximately 11 per cent of the Staveley equity. 


Manbré & Garton 


IVI ANBRÉ & GARTON, the sugar and starch products 
company, continue their agreement to differ with the 
Inland Revenue on the matter of the inclusion in stocks of a 
base stock of sugar initially established as long ago as 1958. 
A note to the latest Manbré & Garton accounts states that in 
order to avoid the effect on annual profits of wide fluctuations 
in the market price of raw sugar, this stock is maintained at 
approximately the price at which it was established. The ac- 
counting method has not been accepted by the Inland Revenue 
but taxation has been provided in the accounts ‘by reference to 
the profits shown therein’. l 

The base stock value is stated to be substantially below the 
market values current at October 2nd, 1971 — the end of the 
financial year — and the surplus has not been taken into profits. 
As a result of this, and because the Inland Revenue have not 
accepted this method of accounting for profits, the legal liability 
to corporation tax payable on January Ist, 1973, will be approxi- 
mately £320,000 more that the amount provided on the basis 
of the profits credited in the accounts. 

On the accounts, the UK corporation tax provision is £632,486 
out of a total tax provision of £937,744, the balance being the 
residual of a £321,900 transfer to deferred taxation account, 
representing tax deferred by capital allowances with effect 
from October 1969 plus overseas tax of £68,427 less double 
taxation relief of £49,484 and favourable prior-period adjust- 
ments of £35,585. 


Guinness 


T Guinness company shows a concern about the impact 
of inflation on earnings and asset values, and The Earl 
of Iveagh in his statement with the accounts indicates that 
within the organization the problem is being tackled by the 
cultivation of a growing understanding of the paramount need 
for continually increasing real profitability. Shareholders and 
employees ‘must look to us for something more substantial than 
another best-ever mark on the sales chart, and realize that the 
profitability and the growth of our business as a whole are more 
significant measures of our success in attaining our objectives’. 

Lord Iveagh says: ‘We see the earning of adequate profits 
as our fundamental objective and we see profitable growth of 
our business not as a means of aggrandisement, but as the 
essential means of attaining a sound objective.’ Forward plan- 
ning is based on a positive target for real growth set for all 
companies in the group. Future projects or expansions to be 
accepted must show in the planning stage that they are capable 
of earning profits at a rate which will fully maintain an accept- 
able return on capital employed in the long-term. It was because 
of the difficulty of maintaining a sufficient rate of expansion 
in the pharmaceutical field, for example, that Guinness sold the 
Crookes group of companies to Boots for over £2 million 
during the past year. 

Basically, what Guinness are doing is to look at the worth 
of earnings rather than merely the size — the quality of earnings 
rather than the quantity. One indication of this view is the 
decision to set up a deferred taxation reserve to account for tax 
charges deferred as the result of capital allowances or, as the 


- 


- 
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chairman puts it, to. make full men for future charges as 


far as possible in advance. The reserve has been set up by the 


transfer of {5-4 million from revenue reserves and a further - 


result is that the taxation cha-ge for the year. is increased by 


) Ax “7 million. 


Weyburn Engineering 


N Weyburn | Engineering there is performed an annual 
exercise in asset valuation not merely for the benefit of 
shareholders. It has been the custom for some years past to 


, célculate the present value of £xed assets by reference to speci- 


ally prepared 1 incices. The directors, in their report, referring to 
ttis year's calculations, emphasize that the figure is not based 
on a professionel calculation and should be taken only as an 


. indication of the excess of the present value over the book value. 


Freehold properties at cost cf £193,472 have a book value of 
Dee 51, but the application of the specially prepared index 


- pats the ‘value’ at £518,000. Applying the index to plant and 
 rrachinery of a book value of £539,662 and cost of £1,238,609 
results in a ‘value’.of £810,000. In applying the index, depre- 


ciation on cost has been allowed for at 123 per cent on plant, 
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5 per cent on loose tools and 2:5 per cent on motor vehicles. No 


depreciation has been deducted i in the case of land and buildings. ` 
‘The Weyburn company is shareholder conscious. The 

annual meeting is held at the Elstead, Surrey, works and Mr 

J. T. W. Scruby, the chairman, comments that last year 136 


shareholders attended — approximately 13 per cent by number of 


all shareholders. For the vast majority: of companies of 
Weyburn's size, 136 people at the annual meeting would be an 
impressive turnout, but Mr Scruby wants more. ‘We expect and 
hope that the attendance this year will be larger and the direc- 
tors welcome the opportunity which they have once a year of 
meeting and talking. to individual shareholders about the com- 
pany.’ 

Employees of the company have asked for a share purchase 
scheme to be -introduced and. under the scheme shares are 
bought for employees on.the open market and paid for over a 
fixed period of 25 weeks by weekly deductions from pay. 

In the past year a formal wages agreement has been negotiated’ 
between the company and works employees, disentangling an 
old, complicated wage. structure and negotiating an acceptable 
new one. A major review v of employees' pension arrangements is 
now under way. 


^. 
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STAVELEY INDUSTRIES LIMITED =. > 


-. CONSOLIDATED PROFIT AND LOSS ACCOUNT 


FOR THE YEAR ENDED 30TH SEPTEMBER 1971 





Note 1971 1970 






























































£'000 £'000 
^ Turnover 1 48,288 53,160 
i 2 

Trading profit before exceptional tradiag loss 2 2,324 2,381 
Exceptional trading loss 3 : 411 .— 
P-ofit before interest charges i ,,98913 2,38t 
Anterest charges 4 991 (O12 

_ , Profit before taxaticn '922 1,127 
- . Taxation f CN 162 . ` 498 
Profit after taxation 760 - éx 
Minority interests ' 246 281 
Profit before extraordinary items ` 514 343 
‘Extraordinary items : 255 . (3,472) 
Profit for the year (1?70— deficit) 8 | 769 (3,122) 

. Rividends— gross f 
P-eference i : 49 49 

^ Crdinary (2%) (1970—1 ei 191 95 

. 240 144 
Retained profitfor tae year . l Po 1.829 (3,268) 


(1970—transfer fram reserves) 








‘ The notes on pages (171 to 122] form part of these accounts, Auditors' Report page [121] 


CONSOLIDATED BALANCE SHEET AT 
30TH SEPTEMBER 1971 















































. Note 1971 1970 . 
à . £'000 | £'000 
Assets Employed 
Fixed assets ; . 10 14,051 14,198 
Investments ` i 11 ` 320 265 
Current assets i 
Stocks - 12 10,607 10,284 
Debtors i 13,379 14,837 
Investment in course of realisation — 2,065 
Taxation recoverable i 17 17 . 
Cash and bank balances 148 157 
Tax reserve certificates — 5 
3 
. Total current assets 24,151 27,365 
Less 
Current liabilities 
Creditors 13 10,147 11,305 
Taxation e 14 25 96 
Bank overdrafts - : 3,927 6,453 , 
Proposed dividend 191 95 
Total current liabilities | 14,517 17,949 ` 
Net current assets i 9,634 9,416 
Less | E f ‘ 
Deferred taxation E 205.15 : (687) (777) 
23,318. 23,102 
Financed by 
Ordinary shares 17 9,524 9.524 
Reserves : l 18 3,181 2,652 
Ordinary shareholders’ funds 12,705 12,176 
Preference shares , 17 940 940 
: Loan capital : 19 8,054 8,320 
Minority interests 1,619 1,666 
S 23,318 23,102 








D NIGRI oe 


The notes on pages [121 to 122] form part of these accounts. Auditors' Report page [121] 
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PARENT COMPANY BALANCE SHEET AT 
30TH SEPTEMBER 1971 | | | 






























































Note 1971 1970 
£^000 ' £'000 
Assets Employed 
Fixed assets 10 EI 238 
investments 41 123 128 
Investment in subsidiary companies 20 25,068 27,288 
Current assets . 
Debtors 151 212 
Taxation recoverable 17 17 
Cash and bank balances 3 3 
Total current assets 171 232 
Less 
Current liabilities 
Creditors 850 717 
Bank overdrafts 3,501 6,110 
Proposed dividend 191 9 
Total current liabilities 4,542 6,922 
Excess of current liabilities over current 
assets (4,371) (6,690) 
20,951 20,964 
Financed by 
Ordinary shares 17 9,524 9,524 
Reserves 18 2,957 2,829 
Ordinary shareholders’ funds 12,484 12,353 
Preference shares 17 940 940 
Loan capital 19 7,530 7,671 
20,951 20,964 








H. R. MOORE} p, 
A. FRANKEL \ Directors 


The notes on pages [121 to 122] form part of tiese accounts. Auditors’ Report page [121] 


REPORT OF THE AUDITORS 


To the Members of Staveley Industries Limited 


In our opinion, based on our examination and the reports of the auditors of certain 
subsidiaries not audited by us, the accounts set out on pages 8 to 15 together give a true 
and fair view of the state of affairs at 30th September 1971 and of che profit for the year 
ended on that date and comply with the Comoanies Acts 1948 and 1967, 


COOPER BROTHERS & CO. 
Chartered Accountants 


London, 
20th December 1971 





NOTES ON THE ACCOUNTS 





1. Turnover l 
Turnover represents the amounts receivable by the Group in respect of goods sup- 
' plied and services rendered excluding intra-Group transactions. The 1971 figure 
excludes sales of £1,703,000 (1970— £1,924,000) by the Craven-Swift division of 
Staveley Machine Tools Limited, the closure of which was announced in 1970. 





2. Trading profit before exceptional trading loss 


The trading profit before exceptional trading loss for the year of £2,324,000 excludes 


a provision of £153,000, included in extraordinary items (Note 7) for possible losses 
arising from the liquidation of Rolls-Royce Limited. This consists primarily of the 
amount owing to the Group as unsecured creditors of Rolis-Royce Limited at the 
rate of 50p in the rt, In view of the special nature and effects of the Rolls-Royce failure, 
the Board decided to treat it as an extraordinary item. 

The trading profic for 1970 excluded the trading loss of the Craven-Swift division 
which, together with the terminal costs arising on closure, was shown as an extra- 
ordinary item in the profit and loss account. On 1st October, 1970 the Group dis- 
posed of its 50% interest in Warner Swasey Asquith Limited; the profits of that 
company included in the trading profit for 1970 amounted to £464,000, 


ACCOUNTANT | > 


|. STAVELEY INDUSTRIES LIMITED 


3. 


T. 


121 


H 


NOTES ON THE ACCOUNTS 


Exceptional trading loss 

An amount of £411,000 has been charged to the profit and loss account in respect of 
possible lasses on contracts relating to a major construction site in the United 
Kingdom. The final loss is subject to variacion on completion of negotiations with the 
customer. There is some uncertainty attaching to the provisions made but, in che 
opinion of the directors, they are adequate and the eventual loss is more likely co 
prove less than estimated. 








Interest charges 1971 1970 
£'000 | £'000 

74% Unsecured loan stock 1986/91 282 286 
739 Unsecured loan stock 1988/93 259 262 
Bank overdrafts 363 594 
Other loans repayable within five years 87 112 
991 1,254 

Profit and loss account 1971 1970 


The following amounts have been creditec or charged in the 
profit and loss account 


Credits: 
income from investments 
Quoted investments 2 Me 
Unquoted investments 14 17 
Other interest 7 7 
23 2 
Rents from properties 60 32 
Charges: 
Depreciation 1,449 1,571 
Hire of plant and machinery 58 62 
Auditors’ remuneration 56 60 
(Parent company 1971—-£2,899: 1970—£3,204) 
Directors’ remuneration (Note 9) 110 121 
Taxation 1971 1970 
£'000 ` £'000 
U.K. corporation tax : 129 211 
Overseas taxation \ 2 14 
131 225 
Transfer to deferred taxation 31 273 
162 498 








U.K. corporation tax represents taxation on the profit of the year less relief in 
respect of certain expenditure charged in the accounts in 1970 but not allowed for 
taxation purposes in that year. 














Extraordinary items The Group The Company 
1971 1970 1971 - 1970 

Surplus on disposal of interests in subsidiary £'O00  £'000  £'000 £'000 

companies ` — 1,113 — 1,298 

Surplus/(loss) on disposal of fixed assets 25 117 (18) (4) 

Taxation adjustments 159 45 — — 

Release of provisions (charge) relating to ; 

Craven-Swift closure (Note 13) 615 (3,691) — — 

Miscellaneous 40 66 29 
: Z 839 (2,396) 48 1,323 

Less: 

Change in depreciation policy (Note 10) 135 700 10 — 

Closure costs (1970—including provisions 

arising out of a legal action) : 177 534 (12) — 

Foreign exchange loss/(surplus? 96 (160) — (38) 

Amount written off cost of shares in subsidiary 

companies and unquoted investments 23 — — 4,106 

Provision for possible losses relating to 

Rolls-Royce Limited (Note 2) 153 — — — 

Net credit (charge) to profit and loss account 255 (3,470) 50 (2,745) 














B. Profit for the year 


9. 


£368,000 of the profit for the vear (1970—4£2,491,000 deficit) has been dealt with in 
the accounts of Staveley Industries Limited. ` 


Remuneration of directors of 1971 1970 
Staveley Industries Limited £'000 £000 
As directors 6 6 
For management 99 107 
Pensions to former directors 5 8 

110 121 








The figure of £107,000 for 1970 includes £10,000 paid as compensation for loss of 
office to two directors. 








1971 1970 
Emoluments {excluding pension contributions) of: £ £ 
Chairmen—H. R. Moore 10,000 — 
M. H. Spieler — 43,741 
Highest paid director 17,000 11,333 
Other directors in the scale: 
£ —£É 2, 3 2 
£ 2,501—£ 5,000 1 2 
£ 5,001—£ 7,500 - 2 
£ 7,501—£10,000 4 6 
£10,001—712,500 - - 
£12,501— £15,000 1 - 
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STAVELEY INDUSTRIES LIMITED 


NOTES ON THE ACCOUNTS 
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-Cost or valuatior. £'000 
At 30th September 1970 7,810 
. Transferred from Craven-Swift -— 
Foreign exchange adjustment (40) 
Additions less investment grants 231 
Disposals (148 
in course of realtsation (39 
At 30ch September, 1971 ` 7,814 
Depreciation 
At 30th Septembe- 1970 ; R 1,912 
. Transferred from Craven-Swift : ne — 
Foreign exchanga adjustment í : (21) 
Acquisitions ana 
Charge in year 178 
. Disposals Q3 
In course of real-sation : (39 
. Change in depreciation policy (see Note below) 43. 
At 30ch September 1971 ; 2,050 
Net book value at 30th September 1371 l mE 5,764 
Loose tools and patterns at cost less amounts written off: 
(1970—1£125,0001 
Cost or valuation comprises: 
Cost 6,280 
Valuation. 
1947 to 1960 . 1,023 
1967 511 
1970 i 
l 7,814 


Fixed assets 


Freehold 
Properties 


- 


_ THE GROUP 


Leasehold 
Properties 


} THE COMPANY. ` 


Short 
Term 





27,724 





' Note: Depreciation is calculated to write off the cost of fixed assets, after deducting investment grants, during their expected ncrmal tives and is tased cn ecual ennual 


instalments. From 1st October, 1970 depreciation rates have been revise3 and the assets have been written dcwn to the 2pprcpriate net teck valce et thet date. 
The charze of £135,000 represents the amount by which the adjustment to accumulated depreciaticn at br Cctcter, 1970 exceeced the previsicnal Sp CCnt jof 


£700,000 transferred from prefit and loss account last year. 





D TK , a 
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Investments 


= ` The Group The SC EREM . 
i . , 1971 1970 .. 1971 1970 
' £'000 £'000 £'O00 ` &'000 
Cost (less amouats written off) » P 
Quoted 10. 4° — o 
'. "Unquoted 310 264 | 128 128 
A 320 . 265 '128 , 128 
Valuation: ' E 
Quoted—market value . 13 2 — — + 
Unquoted—directors’ valuation 318 273 128 ' 128 
331 275 i28 128 


Sethi 


The investments include interests in the following companies. Details of the holdings 
in these companies are shown on pages 22 and 23 [Not reproduced]. 


t 








Acme Pig Iron & Centrifugal Pipe Works Lid. Tilghman Wheelabrator Australia (Pty) Ltd,- 


Bradleys Concrete (rartnership) 
indabrator Limited 
Steel Abrasive Co. Pzy. Ltd. 


13. 


Tilghman Wheelabrator Kent (Pty.) Ltd. 
Wheelabrator Allevard Tilghman S.A. 
Wheelabrator Tilghman Entstaubungs GmbH. 


12. Stocks 


Stocks have been consistently valued at the lower of cost and net realisable value. 
Substantially, cost includes material, direct labour and works.overheads. 


Creditors 

Group creditors for 1971 include art amount of £446,000 (1970—£415 000) i in respect 
of the net future liability on completion of the closure of the Craven-Swift divisicn 
of Staveley Machine Tools Limited. The assets and liabilities of this division at 30th 
September, 1971 have been included at their estimated realisable values, full provision 
having been made for anticipated “uture liabilities. Surplus provisions of £615,000 


- have been releesed to the profit and loss account as an extraordinary item (Note 7). 


^ 





14. Taxation 


15. 


Taxation incluces a provision of £128,000 (1970—£64,000) for corporation tax at 

409%, (1970.—42197.) payable on 1st January, 1973. Undistributed profits of £474,000 
(1970 — £769, 002) in overseas sübsidiaries are liable co overseas and United Kingdom 
tax if declared as a dividend. 


Deferred taxztion 

The amount of £687,000 represents deferred taxation at the rates ruling at 30th 
September, 1911 resulting in the neain from depreciation allowed for tax purposes 
on fixed assets being greater than that provided in the accounts. 





16. 


Capital commitments The Group : ~ 
£000 £'000 
1971 1970 
Contracted for 708 632 
'Authorised but not contracted for 618 


























17. Share capital Authorised Issued and fully paid 
' 1971 . 1970 . 1971 19 
e £'000 — £'000 £'000 £'000 
Ordinary shares of £1 each 9,524 9,524. 9,524- 9,524 
Unclassified shares of £1 each S l 2,036 2,036 ~~ —: 
| : ` ". ` 11560 11,560 9,524 9.524 
54% Cumulative preference shares of £1 each 940 940 . ' 940 940 
l $ 12,500 12,500 10,464 10,464 
18. Reserves TheGroup The Company 
£°000 £°000 
At 30th September, 1970 2,652 2,829 
Add retained profit for the year 529 128 
At 30th September, 1971 : 3,181 . 2,957 
Includes share premium £220,000 (1970—£220,000). 
19. Loan capital The Group The Company 
1971 1970 ` 1971 1970 
" £1000  £'000. £'O00  £'000 
74% Unsecured loan stock 1986/91 E , 
at par on or after 30th September, 1986 3,742 3,812 3,742 3,812 
74% Unsecured loan stock 1988/93 redeemable ; 
at par on or after 30th September, 1988 3,451 3,500 3,451 3,500 
Loans repayable within five years 861 1,008 33 359 
8,054 8,320 7,530 — 7,671 
20. Subsidiary companies 1971 1970 
£'000 £'000 
Shares at cost less amounts written off 17,973 18,075 
Amounts owing by subsidiary companies 26,177 27,558 
: 44,150 45,633 
Amounts owing to subsidiary companies 19,142 18,345 
25,008 27,288 
A classified list of the principal subsidiary companies is given on pages 22 and 23. 
21. Contingent liabilities 





















































There were contingent liabilities for bills receivable discounted and guarantees 
given amounting to £694,000 (1970—£77,000) for the Group; £830,000 (1970— 
£1,051,000) for the Company. 





22. 


Overseas assets, liabilities and profit and loss account items 
Assets, liabilities and profit and loss account items in overseas currencies have been 
converted into sterling at the rates ruling on 30th September, 1971. - 
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Available end of January 


A NEW EDITION OF 


SPICER AND PEGLER'S 


INCOME TAX 


(28th edition) 


by K. S. CARMICHAEL, F.C.A., F.T.LI. 


This edition is completely up to date, and 


incorporates the legislation enacted up to and 


including the Finance Act 1971. 


Price £3-50 Fost free £3:75 


H.F.L. (Publishers) Ltd 


9 Bow Street, London WC2 





WËLL: Ze CONGU 


SORT 









ACCOUNTANT : 


SE "e? 1877" "IM 


“auctioneers. | 
and. ...- 


B Valuers” 


industrial 

. properties, 
plant and 
machinery 


46, GRESHAM STREET, LONDON, E.C.2. 
Telephone Telegrams 
01-606 3422 (10 lines) SITES, LONDON, E.C.2, 





E INVESTMENT 


-wete generous either way 


When your clients ask for advice about raising a 
mortgage or making an investment, think of P.O.B.S. 
We can help with home loans on the most generous 


P.O.B.S. for borrowers 


dk 10077 advances on option mortgages up to £7,500. 

957; advances on most types of modern property for 
owner occupation including — houses, purpose-built 
flats, maisonnettes. 

X 30-year repayment term. 

X Special facilities on shops with living accommodation 

- for owner occupation. 
* Prompt decisions. 


terms; or with investment plans that give them 
higher than average returns with maximum security. 
Just take a look at these facilities. 


P.O.B.S. for investors 


Shares 54% equal to £8:577; taxed at standard rate. 
Monthly Savings 6% equal to £9:807;. 

Deposits 4124 equal to £7-35% (also paid to Limited 
Companies). 

* Prompt withdrawals. 

* No fixed term restrictions. 

Assets exceed £27,000,000. 

Authorised for investment by Trustees. 


For more information and latest Report & Accounts, please write or telephone: 


ba Property Owners Building Society 


4 Cavendish Place, London WIM OAQ Tel: 01-580 5864 and 580 7105 


DIRECTORS: Rt. Hon. Lord Ogmore, P.C 


„ T.D. (Chairman); J. I. Hamilton, F. R.I.C.S., F.A.I., F.I. Arb. (Deputy Chairman); 


K. G. Gale, F.LArb., A.S.V.A.; Rt. Hon. The. Earl of Kinnoull, F.R.I.C.S.; Sir Ian A. Mactaggart, Bt.; Rt. Hon. Lord Meston; R. P. Rudoff. 
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Butterworths Digest 









Capital Choice - 


e 


A. the £73,000,000 society 
J| with the ‘personal’ touch § 


LEEDS A 
HOLBECK — 


BUILDING SOCIETY 


Head Office: HOLBECK HOUSE, 
105, ALBION ST., LEEDS LS1 5AS, 


London Office: 73 KINGSWAY, LONDON W.C.2. 


Branches and Agencies throughout the country. 





vu 





" Member of the Building Societies Association. 
Authorised for Investment by Trustees. 





C LAW STATIONERS 
3 az COMPANY PRINTERS 
S COMPANY AGENTS 


Draft Memcrandum and Articles 
supplied by return of post 


e 
e Company Seals and Books 
@ | Notepaper, Bills, etc., printed 
o Rubber Stamps 
@ | Al office requisites 


TE READY-MADE COMPANIES 


inclusive i 





- -|' 38/40 FEATHERSTONE STREET ! 
S LONDCN EC ` 


01—253 2977/8/9 Telex 262687 


~ ` 


of Tax Cases 
2nd Edition 1972. By Philip F. Skottowe, LL.B., Barrister. 


This is the Second Edition of Butterworths Income Tax Digest, now expanded 
to include cases on corporation tax and capital gains tax as well as on income 
tax. lt contains a digest or summary of every case on taxation that may be 
relevant in considering tax legislation of the U.K. or other jurisdictions 


. with broadly similar provisions. Cases are annotated to show whether a 


decision has been upheld, followed, overruled or otherwise referred to. 
Also included are important decisions of the Scottish, Irish, Commonwealth, 
and South African courts, A Cumulative Supplement will be published every 
year to incorporate digests of cases decided during the previous twelve 
months, Í ' 


Mellows’ Taxation 
for Executors and 
Trustees- 


406 50905 0 


3rd Edition 1972. By A. R. Mellows, T.D., B.D., LL.M., Ph.D., A.K.C., Solicitor. 


Compact, concise, and highly readable, this book follows the progression 
through the main phases in which an executor or trustee may be concerned 
with income tax and capital gains tax, This edition incorporates recent 
legislative changes, such as the abolition of the charge to tax on short-term 
gains, as well as proposed changes, such as the disaggregation of children's 
investment íncome. Solicitors, bankers, accountants, and professional 
students will find this book invaluable. i 


£2-40 net. 406 52602 8 


Sergeant on Stamp 


Duties | >o | 


* 5th Edition with 1971 Supplement, General Editor: B. J. Sims, LLB., F.T.L.1;, 


Solicitor. Consultant Editors: J, B. Hodgson, a Special Commissioner of Income 


Tax, and A, K. Tavaré, LL.B., Solicitor, an Assistant Solicitor of Inland Revenue, . ` 


Supplement by B. J. Sims, and E. M.-E. Sims, Solicitor. Consultant Editor: 
A. K. Tavaré. < > : 


Recognised for many years as one of the foremost works on this subject, 
Sergeant includes in its wide coverage the text of the 1891 Stamp Act, the 
other statutes dealing with stamp duty, and an exhaustive commentary 
on each enactment. The logical arrangement and the detailed index make it 
a simple matter to find such items as documents which are chargeable or 
exempt, the amount of stamp duty required, and the page of the text where 
the relevant law is dealt with. : ; 

As a Butterworth Modern Text Book, this work is kept up to date by Supple-. 
ments. The 1971 Supplement is also available separately under the title 
Sims’ Stamp Duties 1971. It takes account in particular of the changes made 
by the Finance Act 1971, and includes a Noter-up which shows how and on 
which pages the main work has been affected by the new material, 


Complete work: £8 net. 406 37025 7 
Supplement only: £2 net. 406 37028 1 


Spitz on International 
Tax Planning 


1972. By Barry Spitz, Doctor (summa cum laude), of the University of Paris 
(Law), B.A., LL.B.(Rand), Barrister. 


This authoritative new book analyses the methods of international tax 
planning and shows the different ways in which the fiscal system of other 
countries may be linked to offer considerable scope for tax relief or defer- 
ment. it deals, inter alia, with che design of an international tax plan, tax 
havens, and tax incentives, ` ` 


£4:50 net. 406 382352. 










Despatch Charges: Orders of £3 or fess ~ add 20p; £6 or less — add 30p; 
£10 or less — add 40p; £15 or less — add 50p; £20 or less — add 60p; 
over £20 ~ add 7Op. . ` 





Butterworths, 88 Kingsway, London WC2B 6AB 
Showroom: 11-12 Bell Yard, Temple Bar, London WC 
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City Notes 


TE 500 mark having been reached by the Frnancial Times 
hare Index, the equity market is now confidently expected 
to perform further wonders. One million unemployed and 500 
in the FT Index was a paradoxical situation only for those 
refusing to acknowledge that stock-markets deal with prospects 
of the future, rather than with facts of the present. 

But even recognizing that fact, there has also to be some 
recognition of the point that the stock-market will soon surely 
be needing something in the way of confirmation of hope to 
justify a substantial new advance in prices. But justification 
can wait all the time share buyers can be convinced that, 
despite a rise from 320 to 500 in the FT Index, they have not 

necessarily missed the bull market boat. 

The 180 points of Index rise since the spring of last year 
was, until comparatively recently, very much in the nature of a 
bloodless boom. There has only been a strong degree of equity 
support.since about the 450 Index mark. 

Present buyers, although admittedly buying individual 
shares and not the Index, are probably convinced that there is 


plenty of rise left in the market for them. TuS may well be 


SE at that. 
| e a E tt 


“HE Treasury’s new long-dated tap stock in the shape of 
-E £600 million of Treasury 7$ per cent 2012-2015 stock issued 
at {96 per cent led (o some revision of the gilt-edged markets 
ideas of the wzy in which ‘the Authorities’ apparently wanted 
the long end of the market to move. The tap stock was higher 
in coupon and longer in date than had been anticipated on the 
basis that last week’s strong market advance would be main- 
tained. Apparently the advance was considered too strong and 
the new tap stock terms certainly indicated that at least a slower 
descent in yields at the long end of the market would be con- 
sidered desirable, if not a complete reversal of the trend. 


HE benefits, or otherwise, of fiscal changes are mostly only 

seen in retrospect, but there is little doubt that the present 
Government’s early decision to change from cash investment 
allowances to old style depreciation allowances has, in retro- 
spect, proved the economic mistake that many people con- 
sidered it to be at the time it was announced, It is little use 
offering tax allowances to individuals who do not pay tax, and 
although that may be a blinding glimpse of the obvious it tends 
to become obscure when applied to companies. Corporate 
investment that does not rank as an allowance until the invest- 
ment shows a profit will not be an encouragement at.a time 
when the level of obtainable profit is in considerable doubt. 
Admittedly, capital investment is not initially determined by 
either the rate of investment allowance or the allowed rate of 
depreciation, but the factor is undoubtedly taken into account. 
And of the two systems, ifvestment allowances would certainly 
count more if the two systems, side by side, were a final decisive 
influence. 

Having made the change, the Chancellor can hardly be 
expected to acknowledge . d mistake and revert to investment 
allowances. ‘But it is a reasonable supposition that had the 
original change not been made, the problem. of industrial capital 
investment might not have proved so dificult to ES as it 
appear to be now. | 


NOWLEDGE that a Beecham-Glaxo merger will not be a 
| qoos for the Monopolies Commission has helped Beecham 
in their battle with Boots for the Glaxo company. The Beecham 
offer will test the loyalty of Glaxo shareholders and also the 
resolution of Boots, even though Boots are said to have been in 
talks with Glaxo even before Beecham came along. In take- 
overs loyalty is usually bought, or is at least buyable. 


RATES AND PRICES 


Closing prices, Tuesday, January 25th, 1972 


Bank Rate 
Nov. 18, 1967 ve. MUS Mar. 5, 1970 . 7195 
Mar, 21, 1968 l 7% April15,1970  .. Ke 7% 
Sept. ro, 1968 .. mm April 1, 1971 ve 6% 
Feb. 27, 1969 Di " go Sept. 2, 1971 s x. 5% 
Treasury Bills 
Nov. 19 ss 45513595 . Dec. 23 . 44471295 
Nov. 26 .. £42805% Dec. 30 .. £4408795 
Dec. 3 .. £42203% Jan. 7 e £43782% 
Dec. ro o £4°3150% Jan. 14 -. £4 353895 
Dec. 17 .. £4 408995 Jan. 21 . £4°3727% 
Money Rates 
Day to day 44-44% Bank Bill — 
7 days 43-48% 2 months 411-4376 
Fine’ Trade Bills 3 months 4 15 —43 o 
3 months 5-54% 4 months 4 154196 
4 months 5-54% 6 months 4 -44% 
6 months 5i-si?o 
Three Months’ Rates 
Local authority deposits 4$ Af 
Local authority bonds .. "44-41 
Sterling deposit certificates “4h 4f 
Euro-sterling deposits .. 4$ —5i 


Eura-doliar deposits . .. * 8 5 


Finance House Base Rate - January 1st, 1972. 5% 
Retail Price Index (16.1.62=109) 158:1 (from 1573, I4.I2.71) 


Tax Reserve Certificates (3.1.72) Personal 34%. 
(Company certificates no longer on offer). 


Foreign Exchanges bk 
New York 2:5887 Frankfurt 8:3075 
‘Montreal 2:6003 . Milan 1522'50 , 
Amsterdam 8:2762 Oslo 17'3100 
Brussels 114'00 Paris 13'3200 
Copenhagen ` 18:1100 Zürich 100162 

Gilt-edged 

Consols 4% 47% Savings 3% 65-75 94. 3 
Consols 24% 302 Treasury 9% 1994. . 110} 
Conversion 34% : .. 43i Treasury 8195 87-90 .. 104à 
Conversion 54% 1974 .. roo% Treasury 64% 1976 102} 
Funding 34% 99-04  .. 53i Treasury 34% 77-80 .. 87} 
Funding 4% 60-90 .. 984 Treasury 34% 79-81 85d 
Funding 5195 78-80 95i Treasury 5% 86-89 .. 80} | 
Funding 54% 82-84 931 Treasury 54% o8—12 .. 72% 
Funding 52% 87-91  .: 852: Treasury 24% . ex, 7308 
Funding 6% 1993 a. 85 °° Victory 494 *o.. 984 
Funding 64% 85-87  .. ọs5 War Loan 3^ 424 
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Letters 





Farewell to Oxford? 


SR, — In your zrticle ‘Farewell to Oxford?’ (January 2oth issue), 
you state that -he summer courses at Christ Church, Oxford, 
were inaugurated in 1947. This must be an error since I myself 
attended the course held there in July/August 1946. 


Yours faithfully, 
C. E. G. T. KIRK, M.B.E., F.C.A. 


Qur corresponcent correctly reminds us that several ‘refresher’ 
courses were held at Oxford colleges — including Christ Church — 
in the Easter and summer vacations of 1946. Whilst the success 
of these 'refresbers' no doubt inspired the annual summer courses 
at Oxford and (more recently) Cambridge, the latter were cast in a 
different mould. and sought to serve a different purpose, and this 
leaves room for debate as to which was the first Oxford 'Summer' 
Course. 

The first course to be so described was in fact that for 1947, 
and was alluded to by the then President of the Institute, the late 
Mr Gilbert Shepherd, M.B.E., F.C.A., as giving ‘an opportunity to 
vounger members who wish to bear papers and take part in 
discussions on topical matters affecting the profession’ (The 
Accountant, February 8th, 1947). It is also noted that the 21st 
occasion (1947 to 1967 inclusive), was celebrated by Christ 
Church and by the Institute in 1967. — EDITOR. ] 


Sidmouth, Devon. 


The Profession in the Commonweaith 


SIR, — I have seen the generous reference in your issue of 
December 3oth last to the work of the Commonwealth Founda- 


. tion in the field of accountancy. Underlining how little of the 
Foundation’s overall grant expenditure to date of close on £ir'5. 


million had gone to accountancy, as opposed to numerous other 


professions, you mentioned the sum of a little under £25,000. 


Much of this, as you said, had gone to finance lectureships in 
accountancy at the Universities of the West Indies and the South 
Pacific. (There are, incidentally, prospects for a similar award 


_ to the University of Mauritius.) 


But my point in writing is -o emphasize that it has not been 


vfor want of trying that our help.to accountancy has proved so 


modest. As an autonomous, international body set up to promote 


. professional co-operation throughout the Commonwealth, we 


ere only too well aware of current gaps and problems. These, 


indeed, were further emphasized at a conference of Common- 
„wealth professional leaders which the Foundation sponsored in 
_ Singapore late last year with the theme: of “The role of the 


professions in a changing wor d. 

While our trustees continue to respond to small requests for 
conference attendance, study visits, etc., nothing would please 
them more as a multi-Commonwealth Board than to learn of 
other wider, practical, grass-roots means of helping the pro- 
fession. This might be through the promotion of in-service 
training and retraining courses; advisory visits connected with 
the introduction of locally adepted degree and diploma courses 
in newer countries of the Commonwealth etc. 


January 27th, 1972 


Perhaps this letter will inspire some of your readers through- 
out the world to advise us how better the Foundation might 


. interpret the terms ‘of reference handed down to it by 28 


Commonwealth member governments, all of which contribute 
to our annual income of £350,000. 

We do not seek to throw our funds away. But whatever our 
trustees do decide to sanction is clearly better spent with the 
benefit of advice received from the leaders of any profession 
in any country of the Commonwealth. 


Yours truly, 


JOHN CHADWICK, 
Director, 


Marlborough House, THE COMMONWEALTH FOUNDATION. 


Pall Mall, London SWI. 


Census of Distribution 1971 


SIR, — A number of my clients have passed on to me the enclosed 
form detailing the questions to be asked in respect of the 1971 
census of distribution. As you will see, it is a formidable list, 
and includes information not required by the Inland Revenue 
or the Companies Acts. 

I calculate that doing the forms myself for the appropriate 
clients would take, on average, about four hours per client; 
my clerk could not handle the forms. I and, I believe, many of 
my professional colleagues similarly placed, cannot afford the 
loss of fees represented by this work. 

On the other hand, my clients will most certainly refuse to 
pay me an average of £20 for this unwarranted intrusion into 
their business affairs. I do not think, however, that any one of 
them could, without my firm's assistance, answer the document. 

I refuse, as a sole practitioner with two clerks, to donate some 
£200/{300 work (at cost) to the Business Statistics Office. 
On the other hand I don't want to lose my clients through not 
helping them. Can anyone suggest a way out? 

Finally, is it not time that accountants in public practice 
became a little more militant over the flood of unwanted census, 
statistical, and 'grandmother's birthday' forms, that we have 
to deal with for clients — generally on an unpaid basis? I am 
sure that we must lose thousands of pounds in any one year over 
these bits of paper. 

I wonder what would happen if, showing the solidarity 
usually reserved for miners and post office workers, we refused 
to handle or deal with some of the more irritating forms — e.g., 
Pr1Ds for persons earning under, say, £5,000 p.a., or this latest 
census. 

Yours faithfully, 


London WI D. GORDON, A.C.C.A. 


Following is the form enclosed by Mr Gordon: 


CENSUS OF DISTRIBUTION FOR 1971 
LIST OF QUESTIONS TO BE ASKED' 


Questions for all traders 

Details of the business, kinds of goods sold and services | provided. 
Total sales (including purchase tax) and receipts from services for 
the year. 

Purchases in the year of goods and materials for re-sale or for use 
in the installation of or repairs to customers’ goods. 

Number of owners and employees working in the business in the week 
ended October 30th, 1971, under the following headings: 


Normally working Normally working 
over 30 hours 21 to 30 hours 
a week a week 
Male/Female Male/Female 

Normally working Normally working 
8 and under 21 under 8 hours 
hours a week | a week 
Male/Female Male/Female 


THE 
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Additional questions for traders with turnover for the 
year of £10,000 or more 


Wages and salaries paid during the year to employees. 
Stocks at the beginning and end of year. 
Analysis of capital expenditure to show separately: 
Land and buildings: 
Cost of new building work, or other constructional work of a 
capital nature. 
Cost in the year of land and of existing buildings acquired. 
Proceeds ot land and buildings disposed of. 
Vehicles: 
Cost of new and second-hand vehicles bought. 
Proceeds of vehicles sold or traded in. 
Plant, machirery and other capital equipment: 
Cost of new and second-hand items bought. 
Proceeds of items sold or traded in. 
Analysis of turnover to show separately : 
Receipts from sales of goods by groups of commodities. 
Other receipts (for example, sales of meals and refreshments or 
receipts from repair work). 
Total value of sales on hire-purchase or other instalment credit terms 
analysed to show separately: 
Sales on hire-purchase or credit sale agreements, whether 
financed by you or not. 
Sales on budget accounts. 
Sales.against checks or.credit.vouchers. issued by you. 
Sales against checks or credit vouchers issued by other 
organizations. 
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You will also be asked to estimate how total sales on hire-purchase 

were divided between: 

Furniture (including beds and mattresses) and floor coverings. 
Radio and television sets, and electric, gas and other household 
appliances. 

Clothing and footwear. 

Other goods. 

Book debts. Total of customers’ accounts outstanding at the end of 

the year divided between: 

Balances outstanding from customers on: 
Hire-purchase or credit sale agreements. 
Budget accounts. 

Check or other credit vouchers issued by you. 

Other amounts owed to you by customers. 

Selected costs of operating your own goods vehicles divided between: 
Amount paid to other organizations for purchases of fuel, 
tyres, and spare parts for your vehicles and for repairs, main- 
tenance and garaging. 

Insurance costs. 

Cost of vehicle licences. 

Depreciation. 

Amounts paid to other organizations for the transport of goods: 
by road or rail; 
by other means (excluding postal services). 

Floor space. You will be asked to estimate the area of that part of 

your premises devoted to selling and display being the total of the 


' space to which customers have access, counter space, window 


space, fitting rooms, and space immediately behind counters used 
by shop assistants. 





Taxation 


Case 





Moore v. R. J. Miackenzie & Sons Ltd 


In the High Court of Justice (Chancery Division) ~ 
December 2oth, 1971 


(Before Mr Justice MEGARRY) 


Income tax — Trade — Discontinuance — Trading stock purchased 
by another company capable of deducting cost thereof — Appellant 
. company's shareholders sold all shares to other company — New 
directors of apfellant company appointed — Resolution that all 
trading activities of appellant company be discontinued forthwith — 
Sealing of contract of sale to other company authorized — Payment 
therefor to appellant company on same day — Transfers of shares 
to other company approved for registration — Sale of the trading 


stock by other company — Finance Act 1938, section 26 — Income 


Tax Act 1952, section 143. 


The appellant company's business was that of a builder and 
estate developer. It was a private company and all its shares 
were owned by two individuals. Its only assets at the material 
date were two blocks of flats with a market value of £95,000. 
On October 1st, 1958, a contract was completed whereby 
Salvil Securities Ltd would sell the flats to Iron Trades Em- 
ployers Insurance Association Ltd for £95,000. Salvil was a 
company that could deduct the purchase price in computing 
its profits for tax purposes. Iron Trades had signed the contract 


on September 24th, 1958, but Salvil did not do so until Septem- 
ber 26th, after various other events had taken place on that day. 
First, at 3.15 on September 26th, a director of Salvil was 
appointed a director of the appellant company in place of the 
two directors and shareholders. The latter sold all their shares 
to Salvil for £87,250, and the money was paid and the transfers 
delivered the same day and sealed by Salvil. At 4.10 p.m. there 
was a meeting of the directors of the appellant company and 
Mr Sandelson appointed a Mr Hare a director. 'The two direc- 
tors resolved that all trading activities of the company be dis- 
continued forthwith and the execution of the contract by the 
company to sell the flats to Salvil for £27,686 8s 7d then took 
place; Salvil paid that sum to the company on the same day; 
and the transfers of the shares to Salvil were approved for 
registration. Salvil was thus enabled to sell the flats to Iron 
Trades for £95,000, and it promptly did so. 

Thus, the company sold the flats to Salvil for £27,686 8s 7d, 
and Salvil was able to receive the £95,000 from Iron Trades, 
but Salvil had to pay £87,250 for the shares in the company, 
and the difference between that sum and the {£95,000 remained 
with Salvil. Salvil also paid the company the /27,686 8s 7d for 
the flats but as Salvil had acquired all the shares in the company, . 
that sum remained (in effect) at Salvil's disposal. 


The company was assessed to income tax for 1958-59 in the 
sum of £70,000. 


It was contended for the Revenue that the assessment was 
valid under section 143 of the Income Tax Act 1952, in that the 
company had discontinued its trade and had sold its trading 
stock to a person not able to deduct the price in computing its 
own- profits for tax purposes. 


Tt was contended for the company that the amount it received 
for its trading stock was the £27,686 8s 7d above mentioned 
and no more. 


The Special Commissioners decided in favour of the company. 
Held: the Special Commissioners’ decision was correct. 
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The Case for VAT i 


Minister Defends Government Proposals 


PEAKING at last week's forum on 

‘Value added tax’, arranged by the 
London .Chamber of Commerce and 
Industry, Mr Terence Higgins, M.P., 
Treasury Minister of State, stressed that 
the Governmert proposed to introduce a 
value added tax because they were con- 


~ vinced. that it would provice the best 


basis fór indirect taxation. Whilst mem- 
bership of the Common Market would 
entail introduction of VA'T' znyway, the 
Government Lad thought :t right to 
introduce VAT on its own merits, quite 
apart from Common Market considera- 
tions. 

The, present Government, when in 
opposition, had given a great deal of 
thought to the existing pattern of indirect 
taxation and to possible ways of improv- 
“ng it; it seemed evident that there was 
substantial room for improvement. The 
selective employment: tax, in particular, 
aad. proved to be one of the most un- 
2opular taxes of all time, and would go 
altogether, along with purchase tax, when 
VAT was introduced in 1973. 

- “Purchase tax has, of course, been with 
4s much longer than SET’, said Mr 


: Higgins. “It is certainly a better tax than 


SET, it is relacively cheap to administer 
ind it brings the Exchequer a lot of 
money. But it does have substantial 
disadvantages. It bears particularly heavily 
on a limited range of goods. The rate 
structure is complicated and :t includes a 


.great many aromalies — which, try as a 


Minister may, it is impossikle to eradi- 
zate. 


Discriminatory taxes 
*In short, the basic trouble then with our 


; present indirect taxés is that they are too 


- discriminatory ; 


they are tco narrowly 


-- based and thew give rise to distortion of 


- 


trade ànd the pattern of personal con- 
sumption and this leads to an inefficient 
allocation of resources. We therefore 
concluded that what was needed in their. 
place was a broader-based tax which 
could be remitted on exports. VAT 
naturally fills this requirement.’ 

The Goverrment’s objective was not 
simply to introduce VAT, but to design 
the best possible form of VAT. That was 
one of the rezsons for issuing a Green 
Paper setting out the basic principles of 


the new tax and how they might be 
applied in this country. It had taken some 
time for people to appreciate that the 
Customs and Excise Department wanted 
to talk about the tax and discuss it with 
those who would have to operate it, but 
the response, once this had been ap- 
preciated, was most encouraging. More 
than soo trade associations and profes- 
sional bodies had taken advantage of this 


. opportunity to. state their views on VAT, 


and Had provided a great deal of infor- 
mation which had been immensely 
valuable in framing the new legislation. 


Time for discussion 


The Chancellor had announced last 
November that the VAT legislation will 
be included in this year’s Finance: Bill; 
his purpose was to allow a little more time 
for discussion and to enable more of the 
details to be covered in the legislation 
itself, leaving less to be dealt with later 
in statutory regulations. The Chancellor 
also intended to produce his Budget in 
March, which was earlier than usual, and to 
publish the whole of the VAT legislation 
at a convenient stage during the Budget 
debate itself. There had been some 
anxiety, as Mr Higgins admitted, about 
the absence of tirm detailed information 
at this stage, but industry would have a 
year from the time when the details of the 
tax were published until its introduction 
in April 1973. 

Mr Higgins then turned to the ad- 
ministration of the new tax: 

‘It would be foolish for me to deny 
that everything is on the credit side and 
that there are no debits. VAT will 
require more Civi] Servants to administer 
it than purchase tax and SET now do. 
Just how many more remains to be 
determined as this wil depend on 
decisions yet to be taken on the structure 
and scope of the tax. 

‘This is not the occasion to debate the 
more political aspects of the tax. I 
suspect we shail have plenty of time to 
do that in the House of Commons. I 
would only add that it would be quite 
wrong to assume that all the price 
changes will necessarily and automatically 
be in one direction. The abolition of both 
SET and purchase tax may mean that the 
tax burden on many goods will be less. 
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The Minister confirmed that VAT 
would not be a ‘cascade’ tax whose burden 
would mount at every stage in the chain 
between manufacturer and final con- 
sumer; if the retail price of two articles 
was the same, the amount of VAT would 
also be the same, even if one had passed 
through only two stages and the other 
half a dozen. 

VAT. by its nature, was a comprehen- 
sive tax, and of course it would be so 
much simpler all round if we had uni- 
versal’ coverage. Clearly, however, : this 
would create many difficult social prob- 
lems, and the Government were not in 
fact proposing this. For example, there 
would be relief for food, except perhaps 
for those few items already subject to 
purchase tax. There would also be 
exemption for small traders, since it was 
undesirable to complicate the tax struc- 
ture by bringing within it a host of people 
who were in a very small way of business. 
But, of course, it would not be possible 
to entertain too many special cases, or 
one of the main points of the tax will be 
lost. 


Special treatment 

‘As you can imagine’, said Mr Higgins, 
‘we have received a number of claims for 
special treatment. I suspect that if we 
accepted all that was said to us, the actual 
yield of the tax would be nil. I can assure 
you, however, that all the arguments for 
special treatment which have been put to 
us are being studied very fully. and. will 
be taken into account in reaching our 
final decisions. 

"Ihe Government is now fully engaged 
in what is virtually a complete reform of 
our tax structure. We are in the course 
of implementing our proposals to reform 
personal direct taxation. In the field of 
corporation tax we have published another 
Green Paper and are considering the best 
pattern for the future. The abolition of 
SET and purchase tax and the introduc- 
tion of VAT will reform our indirect tax 
structure, which as I have said, is too 


- discriminatory and too narrowly based; 


it will reduce distortions of trade, and the 


distortion of the pattern of. personal 


consumption and this in turn will, I 
believe, lead to the more efficient 
aliacatiof of resources." 


D 
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Come payday, and some poor wages 
clerks still have to write out the details in 
a big wages book. i ; 

Then they transcribe the same infor- 
mation for the tax people. 

And then for the man who's actually 
earned the week's money. —— . 

li’s all very painstaking. One or two 
mistakes can turn payday irto a nightmare 
for a hard-pressed wages clerk. And it 
costs British Business thousands of man- 
hours every working week. 

- Lamson Paragon's solution to the 
problem is their Three-in-one payroll sys- 
tem. If you operate in the old way it can 
turn your clerk into a new man - because it 
can cut time wastage by up to 40%. 

As its name suggests, with a Lamson 
Paragon Three-in-one system your wages 
clerk completes the three necessary 
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stages of making out the wages in one 
writing. With no chance of transcription 
errors. 

Three-in-one eliminates reference to 
Tax TableA. Halves the time spent flipping 
through the code book. 

_ And the wages can.be done at the 
point of payment. 

The time all this saves, even on a 
small payroll, is incredible. And, of course, 
the bigger the firm, the bigger the saving. 

. , . (incidentally, Lamson Paragon have 
three different systems so you can enjoy 
the benefits whatever the size and nature 
of your business. What's more, you can 
use Three-in-one for Safes and Purchase 
ledgers.) ae 

If you're worried about efficiency in 

our accounts department introduce 
hree-in-one to your wages clerk. It will do 


Business Forms by 
Lamson Paragon. 
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wonders for his ulcers. 


Remember: VAT. is on the way. You'll 
find Three-in-one can make the change 
simple for your Accounts Department. 


t would like to see how a Lamson Paragon 
"Three-in-one' system can save me time 
and money. 
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Send this coupon to ` 
Lamson Paragon Ltd., Sales Promotion Division, | 
Paragon Works, London E16 INW 7 : j 
Member of the Lamson industries Group. ACT 1 . 
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Representatives of 
: GEE à CO (PUBLISHERS) LIMITED 


` | Overseas 


AUSTRALIA 
E THe Law Book COMPANY OF AUSTRALASIA Pry LTD 
306—305 Kent Street, Sydney, New South Wales 


. U.S.A. 
i THE COUNTING Houss PUBLISHING Co 
i Thiensville, Wisconsin, U.S.A. 


si INDIA 

š CHARLES LAMBERT & Co 

d dd Mahatma Gandhi Road, Opp. Clock Tower 
Fort, Bombay i, India 


b i : CANADA 
; Tre CARSWELL Company LTD. 
) 145-149 Adelaide Strezt, West Toronto 2, Canada 


d SOUTH AFRICA 
JOHANNESBURG AGENCIES, : 
: 2,0. Box 10167, Johannesburg, South Africa 


ae NEW ZEALAND 
a? SWEET & AASWELL (N.Z.) LTD 
S 54 The Terrace, P.O. Box 5043, Wellington, New Zealand 


HONG KONG 
dë SINCERE COMPANY LTD 
US 173 Des Voeux Road, Central, Hong Kong 


ISRAEL 
STEIMATZKY'S MIDDLE Fast AGENCY LTD 
P.O. Box 623, Tel Aviv, Israel 





T l GEE & CO (PUBLISHERS) LIMITED 
158 Strand, London WC2R 1JJ 
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Many hundreds of accountants have found the right job 
through this useful service. 


REE LISTS OF VACANCIES 


will be posted to you, or you can drop in and — without any 
form filling - study the classified register. Over 500 vacancies 
in PUBLIC PRACTICE, COMMERCE AND INDUSTRY, 


in the U.K. and Overseas offer you the widest choice. 


Public Practice: L. Kelleher, 01-628 4550. 

More than 250 Professional firms utilise our services in the 
engagement of all grades of Audit, Tax and Liquidations 
statt, Managers, Consultants, Partners, etc. Ring for FREE 
LIST of current: vacancies. 


Commerce and Industry: M. Farrer, 01-628 8860 

Our client firms operate. in every sector of Commerce, 
Industry and Finance, and vacancies cover the whole range — 
from Trainee to Financial Director, including Consultants 
and Specialists. 


Temporary Staff: A. Andersz., 01-628 8207. 

We often receive inquiries from our clients for qualified and/ 
or experienced Accountants, Consultants and Book-keepers. 
Terms are much better than is usual for temporary 
assignments. 


EMPLOYERS: Our register of candidates lists hundreds of 
accountants and perhaps one of them is the man you seek. 


"To find out, ring me now, and I shall reply within.the hour. 


R. Thornhill, 01—628 8869. 


RICHARD OWEN ASSOCIATES 


24 Finsbury Court, Finsbury Pavement, London EC2A IHT 
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Tax and the Pollution Problem 


Lord Hill's Comments at Bedford Dinner 


HARTERED accountants, declared 

Lord Hill of Luton, last Friday, had a 
part to play in the battle against pollu- 
tion. He told the members of the Beds, 
Bucks and Herts Society of Chartered 
Accountants that one possible solution 
to the problem was in selective taxation, 
and it was here that the profession could 
make a contribution. 

Over-population and technological pol- 
lution provided the main theme of Lord 
Hill’s speech at the annual dinner of the 
society, when he proposed the toast of 
The Institute of Chartered Accountants 
in England and Wales. 

The world’s population at the moment 
was 3,500 million, he said. By the year 
2000, it was expected to be between six 
and seven billion. More mouths to feed 
meant more intensive agriculture, more 
fertilizers, more pesticides, and more 
technology. The knowledge was available 
to control the problem of numbers, but 
how was such a personal matter to be 
made a matter of national dictum? 

He recalled how, when he was the 
‘Radio Doctor’, he had suggested that 
what the country needed was more 
babies because the birth-rate was going 
down. He was amazed at the response. 
People said it was not his business to say 
how many babies they should have. How 
could national policy affect so intimate a 
matter? 


Finding the answer 


Lord Hill turned to other aspects of the 
environmental battle, and asked whether 
those who pollute should bear the cost of 
cleaning up their pollution. Could tech- 
nology find the answer? Could technology 
be used for social ends? What did ac- 
countants have to suggest in the way of 
taxation of polluters, or incentives to them 
to find cleaner ways of working? 

Could the costs of companies be 
affected by the cost of their work on the 
community; or was pollution just a new 
fashionable banner to march behind? He 
could not swear that it was. Experts could 
be wrong, but they might be right this 
time. Could the technologists solve this 
problem with more technology? He would 
not put it past them. 

But Lord Hill wondered whether those 
who considered it was always necessary 
to pursue material growth were on the 
right lines, whether it was necessary to 
increase material standards. A privileged 
minority of nations were in a position to 


make this speculation, but they must not 
close the door of advancement to the 
under-developed countries. 

Lord Hill also reminded his hearers 
that the Institute was in the com- 
munications business — it had to be. It had 
to tell the world about the important 
work accountants were doing. But they 
should remember that communications 
could deafen as well as delight. 

No committee, for instance, would ever 
have produced Nelson's famous message, 
‘England Expects’ at the Battle of 
Trafalgar. If one had tried to do so, some 
accountant would have produced figures 
showing, for instance, that 12 per cent of 
the fleet were Irish, 9 per cent Scots, 5 per 
cent Welsh, and 8 per cent ‘don’t knows’! 


Change and challenge 


Mr A. H. Walton, r.C.A., President of 
the Institute, who responded to the toast 
of the Institute, said that these were days 
of change and challenge. That was 
nothing new, of course; what was new 
was the form of change and of the 
challenge. 

The young had an increasing tendency 
to assert that experience was neither 


valuable, nor a virtue. Younger people 
were telling us that they were our equals, 
that only the young could understand the 
young. Yet the old saying that a little 
knowledge was a dangerous thing was 
more true today than ever before. 

A sense of social responsibility was 
once again being seen as a virtue. He 
hoped that all Institute members would 
co-operate in maintaining and improving 
accountancy standards as investors, ad- 
visers, employers, and employees. 

Mr Stanley Broughton, F.c.A., Presi- 
dent of the Beds, Bucks and Herts 
Society, proposing the toast of the guests, 
spoke of the accountant’s place in 
industry. When he went into industry 
after being in an accountancy practice, 
he had been told by his new employer to 
learn the business from the bottom up. 
This was good advice, and he took it, 
he said. 

Judge William Stabb, oc, who re- 
sponded, pointed out that there were 
twice as many members of the Institute 
as there were solicitors and barristers. 
But he forecast that they would all be 
needed to help people like himself who 
thought that 'Vat 69' was a form of 
taxation introduced three years ago. 





Pictured before the dinner (/eft to right): Mr Stanley Broughton, F.C.A., President of the 
Beds, Bucks and Herts Society of Chartered Accountants; Major Simon Whitbread, Lord 
Lieutenant of Bedfordshire ; The Mayor of Bedford, Councillor Mrs Winifred Fowler; Mr Arthur 
Walton, F.C.A., President of the Institute; Lord Hill of Luton; Judge William Stabb, O.C. 
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London's Business Game 


T HE first business management game 

for members of the London CASS 
was held from January 14th to rsth. 
Organized by IBM, 9o members took 
part at two venues — Winchester House 
and IBM's Education Centre at Green- 
ford. 

Though in essence the same as the 
ACASS business games of recent years, 
there were two basic differences. First, 
the object was to increase assets rather 
than create profits and, secondly, there 
were no winners as there was no knock- 
out competition; the teams merely played 
each other in groups of three. 


Time to consider 


Before the start of the game a briefing 
session. was held at Winchester House 
conducted by Mr Alex Miller and Mr 
Robert Quigley, and the teams were then 
given time to consider their policies. 
The game itself took place at the IBM 
Education Centre the following day. 

The essentials of the game were that a 
large area was divided into four smaller 
areas, three of which were serviced by 
home-based companies, the fourth being 
a neutral area. Starting from an identical 
opening balance sheet, each company 
had to sell a consumer article in the areas 
to the best advantage, making basic 
decisions on pricing in the four areas, as 
well as expenditure on production, 
marketing, transport, research and de- 
velopment, and plant. 

After each decision the computer 
printed out the results, giving such 
information as unit costs, orders received 
and fulfilled, plant capacity for the next 
period, a profit and loss account and the 
increase or decrease in assets (plant, stock, 
and cash). Comparative balance sheets 
for all three companies were printed out 
after four decisions — there were 12 
decisions in all. 


Firms large and small 


The 9o members who took part were 
divided into 15 teams -— firm teams, 
where possible. All sizes of firms were 
represented, and it was a significant and 
interesting fact that the large firms, 
whose students, perhaps, had more 
experience of management decisions, did 


no better than teams from the smaller 
firms! Mr Alex Miller, of IBM, expressed 
the view that even those who did less well 
in the game should have learnt much 
from it. There was some disappointment, 
however, that no team achieved a greater 
growth than about 5 per cent per year 
(four decisions). 

The main purpose of the game was to 
demonstrate the various factors that need 
to be taken into account in management 
decision-making — such as the important 
connection between marketing and prices 
in times of boom and slump, the effect of 
higher prices on profit margins, research 
and development on unit costs, as well as 
the importance of plant investment to 
maintain capacity. 

Many participants said that not only 
had they acquired considerable knowledge 
from the game but they had also enjoyed 
it. At the summing-up session, Mr Miller 
commented on the principles involved 
and asked the teams to explain how they 
had reached their decisions — there were 
surprisingly lucid responses. 

Congratulations to the team from B. J. 
Stevens & Co, who did best overall, and 
various degrees of condolence to those 
who did not quite make it. One committee 
member expressed the sentiment of all 
when he said that he hoped the business 
game would become a regular feature of 
the Society's education programme. 


ACASS CONFERENCE 


On March 24th and 25th, representatives 
from chartered accountant students’ 
societies meet at Nottingham University 
for the half-yearly ACASS conference. 
Judging from the many activities under- 
taken by the Executive Committee during 
the past six months, the occasion will 
doubtless be a lively one. 

Reports will be presented on the pro- 
gress made by the Institute/ACASS Joint 
Steering Committee, the scheme to 
improve the lot of articled clerks on low 
salaries, adequacy of examination centres, 
nine-monthc ourses, and — another thorny 
topic — transferability of articles. In 
addition to these and many other topics 
affecting students, there will, of course, 
be the elections of a new President, 
chairman, and other officers. 
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RUGBY PLAYERS NEEDED 


RICHARD HAWKINS, captain of London’s 
rugby team, is anxious to improve its 
playing abilities through the recruitment 
of more members with an aptitude for the 
game. T'hose members who can fulfil this 
requirement, and there must, as the team 
captain says, be quite a considerable 
number in a society of 10,000, should 
contact him at home. 44 Temple Road, 
Epsom, Surrey. Telephone 39 22754, or 
at the office, telephone 01-638 9431. 


CROYDON BRANCH MEETINGS 


JANUARY has seen two meetings of the 
Croydon Branch of the London CASS. 
The first of these, on January 4th, was a 
lecture on ‘Capital gains tax’ given by Mr 
P. R. Swinnerton, F.c.a., of Foulks 
Lynch. 

The second meeting took the form of a 
cocktail party at the Conservative Club, 
Croydon, and was organized by the 
Croydon Society of Chartered Account- 
ants so that members could meet those 
of the senior Society; some 30 students 
attended. Simon Cryer, Chairman of the 
Branch, thanked the Society for promot- 
ing so worth-while an event. Replying, Mr 
Ian Fawkner, F.c.A., the Society's Presi- 
dent, said that the meeting had certainly 
achieved its object and it was hoped to 
hold a similar function in the not too 
distant future. 


GOOD START TO EXETER’S 
COMPUTER SEMINAR 


THERE was an attendance of over 30 per 
cent of members of the Exeter CASS at 
the first of its three one-day meetings on 
computers held last month at Exeter 
College of Further Education. 

The speaker, Mr S. E. Bird, F.c.w.a., 
lecturer in charge of business studies at 
the College, gave a clear and concise 
introduction to the subject with the aid 
of a film as well as a good sprinkling of 
humour. 

It is to the Society's credit that it 
went to some expense and trouble to send, 
on request, a comprehensive write-up on 
the first lecture to those members who 
were unable to attend. 


NORTHERN SOCIETY'S 
THREE-DAY COURSE 


More than 80 members of the Northern 
CASS, together with students from as far 
away as Cumberland, Scarborough, and 
Hull, attended the three-day intensive 
study course from January 6th to 8th at 
Newcastle University which was ar- 
ranged by the Society in conjunction with 
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Caer Rhun Hall. By the end of the course 
no one was left in any doubt that the 
reputation of the college is certainly well 
deserved. 

The programme was designed to 
elucidate the more dificult aspects of 
the Institute's Finals syllabus. Mr Mike 
George, B.COM., A.C.A., delivered a series 
of lectures on topics of taxation including 
Schedule D, Cases I and II, relief of losses 
and capital gains, together with an intro- 
duction to some of the problems of 
management accounting. Everyone's 
favourite, consolidated accounts, was 
tackled admirably by Mr J. R. Bartlett, 
A.C.A., and Mr M. G. Morley, A.C.A., 
introduced Part I students to the subjects 
of estate duty, executorship, and bank- 
ruptcy. 

The course is the main educational 
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function of the Society in the year and its 
aim is to provide assistance to students 
and a pleasant change from their work 
on correspondence courses. It is hoped 
that intermediate students will be ac- 
commodated next year as well as finalists. 


Duxbury Cup 


The Society’s knock-out soccer com- 
petition is now well under way and it is 
hoped that the final will be played on 
Sunday, February 13th, and the Duxbury 
Cup awarded to the winners at the 
Society’s annual dinner in March. Games 
remaining to be played are as follows: 


SEMI-FINALS 
Peat Marwick Mitchell & Co v. 
Richard Ormond Son & Dunn 
Sunderland Sundries or 
Price Waterhouse & Co v. Winn & Co 
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LIVERPOOL’S DINNER-DANCE 


THE annual dinner-dance of the Liverpool 
CASA, held in the River Room, Pier 
Head, Liverpool, on January 14th, was 
attended by over 140 members and guests 
who not only enjoyed the occasion but 
appreciated the surroundings of the 
River Room and also the panoramic view 
across the Mersey. 

The Association was pleased to 
welcome the guests and to return some 
of the hospitality which their social and 





Some members and guests at the annual dinner-dance of the Liverpool CASA. Left of table: 


sports representatives have 
throughout the past year. 

Attending the function on behalf of 
ACASS were Terence Webb and 
Margaret Fray, together with Humphrey 
— Miss Fray's rubber duck! The two 
ACASS representatives opened the 
dancing with a waltz and left their 
mark on the Liverpool scene by firing a 
champagne cork a record 28 feet into the 
ceiling. 


enjoyed 


BE set 


Soi 


Mrs John Anderson: Mr R. G. Smith, A.C.A.; Miss McMahon (partially hidden) ; Mr F.D.M. 


Lowry, F.C.A., Secretary, Liverpool Society of Chartered Accountants. Right of table: Mr 


John V. R. Anderson, M.A., A.C.A. ; Miss A. M. Dean; Mr Jonathan Mounsey, secretary of the 
Association; Mrs M. C. Roberts; Mr M. C. Roberts, F.C.A., President of the Association ; 
Mrs A. Green; Mr A. Green, F.C.A., President, Liverpool Society of Chartered Accountants ; 
Mrs G. A. Maxwell, and Mr G. A. Maxwell, A.C.A., Vice-President of the Association. 
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LETTERS TO ROUNDABOUT 


Policy for Education 


Sir, - In your leader, ‘New ICA Training 
Policy Takes Shape’ (January 13th issue), 
on the policy for education and training 
of The Institute of Chartered Account- 
ants in England and Wales, you state that 
the Institute is ‘reconsidering the limits 
within which transferability and second- 
ment by agreement can be permitted’, 
but the Institute here displays the cumber- 
some manoeuvres of a rhino in heat! 

Until the President and members of 
Council stop trying to invest articles with 
immutable power, they will remain the 
most etiolated of men. On education, the 
Institute has made some headway, but a 
lot remains to be done! However, it is 
heartening to see two cracks in the fagade 
and ACASS will maintain its pressure in 
the hope of extracting more concessions. 

Yours faithfully, 
TERENCE WEBB, 
ACASS Executive Member. 


Service under Articles 


Sır, — The last six words ‘articles ought 
therefore to be abolished’ summed up the 
whole tone of Bystander’s Column (Round- 
about, January 13th). This is a totally 
non-constructive criticism. 

Surely the answer to the inadequacies 
of the present articled service is to change 
the system for a modern, workable 
alternative. The basis of the reputation 
of chartered accountants is the practical 
knowledge and experience which out of 
necessity accompanies the high examina- 
tion qualifications. If the articles system 
were to be abolished, there would be no 
guarantee that the newly-qualified char- 
tered accountant had sufficient experience 
behind him to command respect in the 
business world both for himself and for 
the profession as a whole. The letters 
ACA would then be merely an academic 
qualification gained in the examination 
room without the important practical 
experience that, at present, is compulsory. 

The answer, in my view, is for a new 
system of articles to be introduced, in some 
way enforcing that both the student and 
the principal be bound to certain terms. If 
the principal’s practice proves inadequate 
to provide a sufficiently wide range of 
experience for the clerk to attain the 
required standard for entry to the In- 
stitute, then transferability would seem to 
be the answer. 

The salary standard in many of the 
provincial towns stands well below the 
official government ‘poverty’ level, and 
should be raised at least to a reasonable 
living standard after taking into account 
study leave. 

Minima could be laid down by the 
Institute for each year in articles, making 
the profession more attractive and in- 
creasing the number of new entrants. 

The principal can then be more selective 
in the standard of the clerks in his employ- 
ment, limiting them to a number that can 
be managed satisfactorily for the good of 
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both the practice and the training of the 
articled clerk. 

The standard of education of the articled 
clerk may also be raised by the use of a 
compulsory programme of education for 
all articled clerks to be followed from the 
time of signing articles until qualification. 
This programmed education can be on 
two levels: private sector or public sector. 
Throughout his articles the clerk must be 
enrolled under one or other of the levels, 
his attendance being recorded. The private 
sector systems are available at present. 
The public sector systems exist in some 
areas of the country and can be negotiated 
in other areas with the help of polytechnics. 

By all means let's change the present 
articles system, but there is absolutely no 
convincingly adequate alternative other 
than setting up a new type of contract, 
allowing transferability in cases of in- 
sufficient practical experience, laying down 
minimum salaries and tying in with a 
compulsory education system policed by 
the Institute. Surely this is the way to 
maintain and increase the good reputation 
of the profession while also bettering the 
lot of the articled clerk. 

The opinions expressed here are purely 
my own and do not necessarily reflect the 
Liverpool CASA official opinion. 


Yours faithfully, 


JONATHAN H. H. T. MOUNSEY, 
SECRETARY, LIVERPOOL 
CHARTERED ACCOUNTANT STUDENTS’ 
ASSOCIATION. 


SIR- Your New Year resolution to print 
Bystander’s column each week under 
‘Student Roundabout’ has been encourag- 
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Sheila Masters, who won First Place in the ICA Intermediate exams last September, was the 
guest at luncheon on Tuesday of last week of the Council of The Institute of Taxation. At the 
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ing. If as one presumes, Bystander is not 
himself a student, then his hard-hitting 
comments on examinations and articles 
carry the more weight and will, I hope, 
influence those who consider these matters. 
I trust your New Year resolve will not 
weaken with the passing of January, as 
others’ do. 

The ever-present problem facing the 
officers of any students’ society — how to 
inform the members of current problems 
and the possible answers to them, and to 
receive feedback from the membership — 
still persists. Let us hope Bystander will 
have some effect on this problem, as the 
regular discussion in your columns of the 
controversial issues of the day cannot but 
bring those issues to the attention of the 
mass of students. Examinations and 
articled service have already been dis- 
cussed, and no doubt other current issues 
such as salaries, training courses, the 
training record, and even union member- 
ship will be dealt with in due course. 

Bystander should, however, be wary of 
didactic conclusions. The column on 
articled service discusses the points co- 
gently but appears to jump several para- 
graphs, which were not printed, to arrive 
at the conclusion that articles are ana- 
chronistic. So they may be: but one 
does not arrive at that conclusion by cold 
logic from the arguments put forward. 
And cold logic — indeed, iced logic — is the 
only argument to which the Institute will 
listen while negotiating. 


Yours faithfully, 
LONDON STUDENT. 


['Roundabout' welcomes these views on 
Bystander's Column. However, Bystan- 





lunch she was awarded the Associateship Prize for the October exams and was presented with 


the Butterworth Prize — the complete set of Simon's Taxes. In the picture she is holding one 
volume — and being congratulated by Mr Harry Warbrick, 


of her awards — the Simon's 


F.C.C.A., F.T.I.I., President of The Institute of Taxation. 


January 27th, 1972 


der is in fact a student — and a student with 
plenty of resolution, although, of course, 
he has a job to do and exams to think about. 
Nevertheless, he, and ‘Roundabout’, cer- 
tainly look forward to continuity of the 
column. ] 


BYSTANDER'S COLUMN 


ZEBEDEE AND THE ASSC 


HE ‘Magic Roundabout’ is a pro- 

gramme transmitted on five after- 
noons a week by BBC r. It is supposed to 
be watched by young viewers before 
going to bed, but seems to have a con- 
siderable following among adults as well. 

Let us examine the principal charac- 
ters. Zebedee, who is an amateur magi- 
cian, knows everything — I suspect that 
his head is swollen with all his knowledge, 
and I can't say I like the way he twirls 
his moustache. Mr Rusty is in dire need 
of some new clothes to replace the rags 
he is at present dressed in, and he could 
do with a new tool-kit as he seems in- 
capable of repairing the springs of the 
roundabout with his present one. 
MacHenry could learn a lot from the 
Highway Code; and Brian, the snail, is 
sadly deficient in many ways. 

The youngsters who accompany 
Florence are all, beneath the innocent 
fagade, quite wicked as their behaviour 
bears witness. Florence wears a miniskirt 
and is to be congratulated on having 
knees impervious to the cold. Last, but 
never least, Dougal - the star — is a Scots- 
man with a striking resemblance to Mao 
T'se-tung. 

What then is the explanation of the 
programme's popularity among adults? 
Simply this, Zebedee must surely be an 
accountant — what other profession is 
gifted with infallibility? And this is the 
reason for adult fascination. But what has 
al this to do with the Accounting 
Standards Steering Committee, you ask. 
Again, easy: just as the script of the 
‘Magic Roundabout’ is above the heads 
of the children it was intended to amuse, 
so the edicts of the ASSC are unintel- 
ligible to the general public (including 
some accountants and many students). 

The ASSC has neglected its primary 
role: it should ensure that the public 
regard an audit merely as the judgement 
of an accountant and his report 
merely as the statement of his opinion. 
At present most people regard an 
auditor's job as the detection of fraud; 
the ASSC must make them aware that 
just as locks are no guarantee against 
burglary, so an audit is not a guarantee of 
freedom from fraud. Until it does this 
the ASSC will, like the *Magic Round- 
about’, fail to serve the persons for whom 
it was intended. 
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Notes 
and 
Notices 


PROFESSIONAL NOTICES 


Harmoop BANNER MITCHENER & Co, 
of Castle Chambers, Lansdowne Hill, 
Southampton, announce that Mr G. G. F. 
JOHNSTON, F.C.A., will retire from the 
practice on January 31st, 1972, to take 
up an executive position in commerce. 


PANNELL FITZPATRICK & Co announce 
that Mr IAN CRUICKSHANK CURD, F.C.A., 
was admitted into partnership in their 
Lincoln office on January ist, 1972. Mr 
CurD was originally articled to a London 
partner and was for some years a manager 
of their practice in Zaria, Nigeria. 


APPOINTMENTS 


Mr Anthony P. Dignum, M.A., A.C.W.A., 
has been appointed corporate director of 
finance of Aberdare Holdings. 


Mr T. V. S. Gordon, F.c.A., has been 
appointed a director of Midland Bank 
Finance Corporation. 


Mr George Hendrie, C.A., has been 
appointed a deputy chief executive of 
Trust Houses Forte with responsibilities 
for Trust Houses Forte Hotels (United 
Kingdom division), THF Ireland, and 
finance and group technical services. 


Mr R. L. Owen, A.C.A., has been 
appointed to the board of G. T. Whyte & 
Co, the banking subsidiary of Triumph 
Investment ‘Trust. 


Mr William Ridley, F.c.A., has been 
appointed chairman of the folding carton 
and print division of Mardon Packaging 
International. 
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Mr D. G. Roberts, F.C.A., has been 
appointed chief accountant and secretary 
of the optical division of Pilkingtons. He 
will be based at Pilkington Perkin-Elmer. 


Mr G. W. Searle, D.S.C., F.C.A., is to 
become chairman of the BP "Trading 
Executive Committee with effect from 
April 1st, 1972. 

Mr R. A. Spencer, F.c.c.a., financial 
director of British European Airways, has 


been appointed a member of the board 
of BEA. 


Mr William R. Spencer, F.C.A., F.C.W.A., 
has been appointed chairman of Allied 
Investments. 


Mr Norman Townend, F.c.A., has been 
appointed to the board of Crodinvest. 


Mr L. Edward Bentall, A.C.A., has 
been appointed merchandise director 
of the furnishing and household groups 
of Bentalls Ltd and Mr Leslie J. A. 
Wood, F.c.A., joins the board of the 
company as director (accounts and cus- 
tomer services). 
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Mr L. J. A. Wood 


Mr S. Wild, A.C.A., has been appointed 
chief accountant of Dorma Sheets. 

Mr Eric Walsh, A.c.c.A., has been 
appointed financial director of Levi 
Strauss (UK). 

Mr Peter D. Webster, B.A., A.C.A., has 
become secretary of Haslemere Estates. 

Mr Roy Witham, F.C.A., has been 
appointed to the board of The Bryan 
Donkin Co. 

Mr R. F. C. Zamboni, F.C.A., has been 
appointed chief accountant of the Sun 
Life Assurance Society. 


Alderman Arthur W. Lowe, O.B.E., 
J.P., F.C.A., has been re-elected chairman 
of the Rating Committee of the As- 
sociation of Municipal Corporations. He 
has held the position since 1967. 
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HONORARY DEGREE FOR 
PAST-PRESIDENT 


Birmingham University has announced 
the award of the honorary degree of 
Doctor of Social Science to Mr Stanley 
Dixon, M.A., F.C.A., chairman of Midland- 
Yorkshire Tar Distillers and a Past 
President of The Institute of Chartered 
Accountants in England and Wales. ‘The 
degree, which is to be formally conferred 
in July 1972, is awarded in consideration 
of Mr Dixon’s achievements as a local 
industrialist and of his services to the 
University’s Department of Accounting 
and to education generally. 


DISCLOSURE 
REQUIREMENTS RELAXED 


The Companies (Accounts) Regulations, 
SI 1971 No. 2044, come into effect on 
February 7th. As previously announced 
(The Accountant, December 30th), for 
companies which are neither holding 
companies nor subsidiaries these regula- 
tions increase the exemption limits for 
disclosure of turnover (from {£50,000 to 
£250,000) and for directors’ remuneration 
(from £7,500 to £15,000). 

It has now been confirmed by the 
Department of Trade and Industry that 
the effective date for this purpose is that 
of the general meeting at which accounts 
are presented, and not that to which the 
accounts are made up. Companies bring- 
ing their accounts before a general meet- 
ing held on or after February 7th next 
may therefore take advantage of the 
relaxations. 


DINNER AT CHARTERED 
ACCOUNTANTS’ HALL 


Provincial members of The Institute of 
Chartered Accountants in England and 
Wales who may not yet have had the 
opportunity to dine in the Institute’s 
Great Hall are invited to do so on Satur- 
day, April 29th, at a cost of £3:50 each, 
inclusive of wines at dinner. Ladies and 
other guests will be welcome, and the 
Institute's collection of modern table 
silver will be in use. 

As added attractions, it is pointed out 
that the Rugby Union knock-out final 
will be played at Twickenham on the 
same day, and that many London shops 
are now open all day on Saturdays. Rail 


COMPANY 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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and hotel 'package' facilities are also 
available for one or two nights in London, 
ata saving of up to 33 per cent. 

Application for tickets should be made 
to Mr M. H. Luke at the Institute not 
later than March rst. Dress for gentlemen 
on this occasion is stipulated as *black tie' 
- presumably in conjunction with dinner 
jacket and trousers! 


LONDON SOCIETY'S COURSE 
ON TAX PROBLEMS 


A varied and interesting number of 
papers — seven in all — will be presented 
at a three-day residential conference to be 
held by the London and District Society 
of Chartered Accountants from February 
24th to 26th at the Grand Hotel, East- 
bourne. 

The conference, which will have as its 
theme ‘Company tax problems’, should 
undoubtedly help enlighten some of the 
tax difficulties which members in practice, 
industry and commerce are constantly 
meeting. Apart from dealing with current 
legislation the speakers will also give their 
views on developments resulting from 
the Finance Act 1971 and the Green 
Paper on corporation tax. Subjects and 
speakers will include ‘The daily life of a 
company tax adviser’, by Mr T. Friend, 
F.C.A., “Public company controlled 
groups’, by Mr J. Docwra, F.c.a., ‘Capital 
allowances’, by Mr Lindsay Duncan, 
B.A., A.C.1.S., F.T.I.I., A.M.B.LM., and 
‘Amalgamations’, by Mr Halmer Hudson, 
F.C.A. 

The conference, which will be under 
the chairmanship of Mr K. S. Carmichael, 
F.C.A., will be opened by Mr S. R. 
Harding, F.c.A., a member of the Council 
of the Institute. Applications to attend 
should be sent, together with remittance 
of £42, to the Society’s assistant secretary, 
56 Goswell Road, London EC1M 7A by 
February 4th. 


THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP 


The fourth of the session’s monthly 
meetings for Bible reading and prayer, 
to be held at 1 p.m. on Monday, February 
7th, will discuss ‘Partnership impossible’, 
as proclaimed by Amos in Chapter 3, 
verses 1 to 8 of his prophecy. 

The City meeting will be at the Church 
of St Peter-upon-Cornhill, EC3 (entrance 
in Cornhill, near Gracechurch Street), 
and will be led by Mr Bernard Tattersall. 
Coffee and sandwiches will be available 
(charge 25p) during the meeting. 

The parallel meeting in the West End 
has been arranged for the same time at the 
Vicarage of Christ Church, 21 Down 
Street, Wr (near Green Park Station), 


ACCOUNTANT 


and will be led by Mr Roy Coad. Coffee 
will be provided. 

The annual dinner for members, their 
ladies, and friends, will be held at 6.30 
for 7 p.m. on Tuesday, February 8th, at 
The Constitutional Club, 86 St James 
Street, London SWr. The guest speaker 
will be Prebendary Donald M. Lynch, 
M.A., Chief Secretary of the Church 
Army. 


BARBICAN TAX GROUP 


The next meeting of the Barbican Tax 
Group of the London and District 
Society of Chartered Accountants will 
take place on Thursday, February 3rd, 
from 6 p.m. in Committee Room r at 
Chartered Accountants’ Hall (Copthall 
Avenue entrance). Beer and sandwiches 
will be available. 

The subject of the meeting will be 
‘Royalties received and paid’, introduced 
by Mr M. Jay. 


NORTH LONDON 
CHARTERED ACCOUNTANTS 


Over 60 chartered accountants attended 
the recent inaugural meeting of the newly 
formed North London Group of the 
London and District Society. 

At the next meeting on Wednesday, 
February gth, at 7 p.m., at the Torrington 
Arms, North Finchley, the subject will 
be ‘Value added tax’ and the discussion 
will be led by Mr E. E. Ray, B.COM., F.C.A. 


TAX AND CYBERNETICS 


Certified Accountants’ Brighton 
Meeting 


At a meeting at the Royal Pavilion Hotel, 
Brighton, last Thursday, 40 members of 
the South Eastern Society of The 
Association of Certified Accountants 
heard Mr Stavros Foundos, F.c.c.a., give 
an exposé of cybernetics systems and the 
project PRETACS, which is designed to 
solve tax problems by accessing a com- 
puter data bank by remote terminal. 

Mr Foundos, author of the Associa- 
tion’s new research publication Cyber- 
netics and Tax Law (The Accountant, 
December 2nd), illustrated his talk with 
a number of interesting slides including 
explanations of multi-dimensional infor- 
mation structures, metalanguages, and 
how to deal with ambiguities. | 

A lively discussion, ably chaired by 
Mr Geoffrey Gumbrell, F.c.a., F.C.C.A., 
President of the Society, followed and 
included some forthright comments by 
Luddite spirits as well as questions on 
methods of using a cybernetic model and 
the relationship between the tax prac- 
titioner, his client, and the Revenue. 
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A cordial vote of thanks to the speaker 
was proposed by Mr Peter S. Wells, 
F.C.C.A., from Hailsham, and warmly 
applauded by all present. The meeting 
was arranged by Mr Paul Carroll, F.c.c.a., 
Secretary of the Society. | 


INSTITUTE'S LIBRARY 
CATALOGUE PUBLISHED 


Current Accounting Literature 197I, a 
catalogue of the members’ reference 
library of The Institute of Chartered 
Accountants in England and Wales is 
published this week. 

The book provides a more comprehen- 
sive and up-to-date record of literature of 
interest to the accountancy profession 
than has previously been available. It 
runs to some 600 pages. In addition to the 
separate author and subject listings and 
the subject index, the catalogue contains 
details of some 200 periodicals subscribed 
to annually by the library, law reports 
and sources of financial information. 
The main volume reflects the library 
supplements planned to ensure that this 
work remains an up-to-date reference 
tool. 

The catalogue, published by Mansell 
Information/Publishing Ltd, will make 
the resources of the Institute’s library 
more easily available to members. Having 
used the catalogue to trace a relevant 
book, a member has only to contact the 
reference library, either by telephone, 
letter or personal visit, to arrange for a 
loan. 

The paperback edition of the work is 
available to members at the special price 
of £3°50 from the Institute. Copies can 
also be obtained from booksellers at £5 
for the paperback, and £7:50 for the 
hardback edition. 


LONDON ACCOUNTANTS' 
FOOTBALL LEAGUE 


Results of matches played by teams in the 
London Accountants’ Football League 
on January 23rd were as follows: 


Cup, Rouup Two 


Crest 6 Moorscott 
(Deloittes) (Morley & Scott) 
Cup, ROUND THREE 

Tor Beta Temco 

(Thornton Baker) (Temple Gothard) 


DIVISION ONE 


Stoics Hazy Ideas 

(Stoy Hayward) (Arthur Young) 

Division Two 

Tansley Jesters 2 

(Tansley Witt) ( Josolyne, 
Layton-Bennett) 

Efjaybee Crest Res. o 

(Fuller Jenks (Deloittes) 


Beecroft) 


inc 
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Evening 
classes 


From February, we shall be holding 
a further series of evening classes 
for Accountancy and Taxation 
students, providing study in depth 
of 


is a matter 
d practice 


1846 was just the beginning of what is probably the 
] ntermed i ate a nd most comprehensive and experienced valuation service 


— on the cards. Orridges are capable of valuing almost 
Advanced Auditing 


Corporation Tax 


Financial Knowledge 





Intermediate Accounts 


any trade or industrial stock accurately. Orridge 
valuers — highly efficient experts, sheer professionals 
in fact — work in teams using modern methods. 
Orridge people are familiar with stock recording 
systems and can update records and create inventory 
files for stock to be computerised. For all this the 
The Classes will be held from Inland Revenue contribute about two-fifths of the fees 
through tax abatement. Orridges for something of value! 
6 p.m. to 8 p.m. on Tuesdays and 


Thursdays from February 8th to A sophisticated approach to stock valuation. 
May 2nd. 


For a detailed programme please 
apply to 

The Enrolment Officer 
Foulks Lynch (Classes) Ltd 

4 Chiswell Street 

London EC1Y 4UR 
Telephone 01- 606 0255 


Final Law 





de ORRIDGES 
PART OF THE GEORGE, ORRIDGE GROUP 


Professional Stocktakers, Business Transfer Agents, 
Valuers and Assessors. 
Regent House, 235-241 Regent Street, 
London WIR 8SU. Tel: 01-437 3628/3988 


Branches at Liverpool, Birmingham, 


Bournemouth, Walsall. 
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Principals with the 
responsibility for training 
newly articled clerks 


should ensure that the best course of action for 
their newly articled clerks is to enrol with the 
Metropolitan College. 


All bona fide Principals who are considering the 
postal coaching arrangements for their newly articled 
clerks are invited to inspect a copy of the Mletro- 
politan College Study Manuals, to see for themselves 
that the contents are thoroughly up to date and 
designed specifically to give progressive and care- 
fully graduated instruction, backed by a businesslike 
tutorial service that receives the constant and 
enthusiastic commendation of the students. 


Please write to the Principal, B. Mendes, B.Sc.Econ., F.C.A., Dept A1, 
Metropolitan College, St Albans, and we will gladly send you, without 
charge or obligation, a copy of one of our Study Manuals. 





Metropolitan College 
unassailable record of 
Examination Successes 


At the professional accountancy examinations, for which the Metropolitan College provides 
Expert Postal Tuition, students from the College have obtained - 


MORE THAN 45,000 PASSES and 
MORE THAN 1,400 DISTINCTIONS 
MEDALS and PRIZES 


TAKE ACTION NOW! Write TODAY for a free copy of 


e the College Accountancy Prospectus (stating the examina- 
be guided by the tion in which you are interested) to the Metropolitan 

d College (A1), St Albans, or CALL at the London Advisory 
experience of others Office, 30 Queen Victoria Street, London ECAN 4SX 


(01—248 6874). After office hours (5 p.m. Monday-Friday) 
telephone messages are recorded electronically. 


Metropolitan College, St. Albans 


Accredited by the Council for the Accreditation of Correspondence Colleges. Founded 1910 
Member of the Association of British Correspondence Colleges. 
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Strengthening the Auditor's Hand 


HEN a contributor to our columns suggested last 

year that Companies House depended on members 
of the public to initiate inquiries into documents apparently 
overdue for filing, the Registrar of Companies was quick 
to repudiate the imputation (The Accountant, October 
7th and 21st, 1971). It has now been stated, in the course 
of a joint memorandum from the English and Scottish 
Institutes of Chartered Accountants to the Department of 
Trade and Industry, that 'the present arrangements for 
ensuring prompt and proper filing of company accounts 
are unsatisfactory. Substantial improvements are.needed.' 
The Institutes recall further that this was one of the points 
made in their memorandum to the then President of the 
Board of Trade on ‘Companies Legislation in the 1970s’, 
referred to in our issue of March 29th, 1969. 

This memorandum is the latest in the chain of de- 
velopments arising from the collapse of Pinnock Finance 
Company (The Accountant, May 13th and June roth, 
1971). Subsecuent to his statement in Parliament that ‘the 
company had an able auditor who resigned rather than 
give a qualified report, a negligent auditor, and an auditor 
with insufficient experience to compete properly with the 
work he took on’, Mr Nicholas Ridley, Under-Secretary 
of State for Trade and Industry, invited the views of the 
profession on the desirability and practicability of further 
steps to ensure that auditors should disclose effectively 
information ir. their possession which ought to be available 
to the members and creditors of the company and to the 
DTI. 

Predictably, and quite reasonably, the English and 
Scottish Institutes have reiterated their position that the 
primary responsibility for conducting the company’s 
affairs and reporting on its financial position rests, and must 
continue to rest, on the company’s directors; to require 
auditors to teke the initiative would be tantamount to 


requiring them to participate in the day-to-day man- 
agement of the company. They conclude further in their 
memorandum that the existing statutory requirement 
for directors to state in their report any significant change 
in the company’s activities remains the most practical 
solution provided that — and this is important — the ac- 
counts and reports are circulated and filed within a reason- 
able time following the year-end. 

On two recent occasions (July 22nd and October 21st, 
I971) we ourselves have suggested that auditors of com- 
panies publicly quoted should be under a duty not to 
initiate the disclosure of information, but to report to the 
DTT in the event of their being unable to form a profes- 
sional opinion upon accounts within a reasonable time of 
those accounts becoming due. À somewhat similar sug- 
gestion appears in the present memorandum, that directors 
should be required to file an explanation of the delay 
if their report 1s not available within six months (nine 
months in the case of overseas interests) of the close of 
the relevant accounting period. The Scottish Institute 
goes further, to the extent of requiring such an explanation 
to be specifically reported upon by the company's auditors. 

The present rules relating to resignation and replacement 
of auditors are also less than entirely satisfactory; the 
English and Scottish Institutes have now proposed an 
additional requirement for directors to convene a special 
meeting in the event of an auditor wishing to resign on any 
occasion other than at a general meeting to which are 
presented accounts on which he has reported. 

It is further recommended that the present ethical re- 
quirements for a succeeding auditor to communicate with 
his predecessor should be made a statutory requirement. 
Some accountants may in the past have been inhibited 
from communicating potentially defamatory information 
to a successor; whilst it is our view that such a com- 
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munication would be a proper subject for qualified priv- 
iege, we can sympathize with those members of the 
profession who shrink fróm lending their name to a leading 
case. It is desirzble that Parliament should piace the matter 
beyond. the reelms of speculation. 
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in a position to keep themselves informed of the company's 
day-to-day operations. 

5. The duty of the auditors is to report on financial statements 
prepared: under the direction of the company’s officers. If 


‘auditors were charged with responsibility for initiating dis- 


closure of information they could carry out their duty only by 


effectively participating in the day-to-day management of the 


7 The Joint Memorandum 


The text of the joint memorandum of the English and Scottish 
Institutes is as follows: 


I. In a letter dated June 22nd, 1971, the Parliamentary 
Under-Secretary of State for Industry (Mr Nicholas Ridley) 


` asked The Institute of Chartered Accountants in England and 


Wales and The :nstitute of Chartered Accountants of Scotland 
individually for their views or 


(a) whether it is desirable to take Soen steps to try to 
ensure tha: auditors do rot keep to themselves, or do not 
disclose ineffectively, information about the financial 
state of a company which ought to be disclosed to the 

. company's members and creditors, and _ 

(b) whether, and if so in what circumstances it would be 
practicable to require an auditor to take the initiative 
in giving information tc the Department of Trade and 
EE cr to the members of a company. 


Whether auditors should take the initiative 
in giving infcrmation 


2. The context of this inquiry is the disclosure of significant 
financial information by companies. This is a principal instru- 


ment of compamies regulation, based on the regular and orderly: 


release of information in periodic financial statements, par- 
ticularly through the prompt and proper filing of accounts with 


the Registrar of Companies. Two particular points need to- be 


stressed. Disclosure of financial information on an erratic and 
uncertain basis is likely to do more harm than good. And no 


.form of companies regulation can eliminate the normal risks 


of business or ensure that failures will never take place. Never- 


theless, it is worth recalling that in their present form the 
Companies Acts already contein powerful sanctions relating to . 


changes in financial position and the disclosure of financial 
information. Under section 165 (b) (iii) of the Companies Act 
1948, DTI has >owers to appoint inspectors if it appears to the 


. Department that a company’s members have not been. given 
‘all the information with respect to its affairs which they might 


reasonably expect. And under section 332, there are penalties 
in.a winding-up for carrying on fraudulent trading, including 
transactions entered into wen those responsible knew the 
company was insolvent. 

3. The presert arrangements for ensuring prompt and proper 
filing of company accounts are unsatisfactory. Substantial 


improvements are needed. Tae accountancy, bodies suggested 


more exacting procedures to the then President of the Board of 
Trade in March 1969 in ‘Companies Legislation in the 1970s’, 
end further reference to this is made below. Introduction of 
changes along the lines proposed would go far to eliminate the 
problems discussed in this memorandum. 


4- Taking the question in paragraph 1 (b) above first, it is not. 


considered practicable to require an auditor to take the initiative 


in giving information about 2 company to its members or to 


DTI. The prine responsibiity for conducting a company's 
affairs and reporting financ:al information rests, and must 
continue to rest, on the company's directors, who are entruszed 
with that responsibility by the shareholders and who alone are 


^ 


company, which is neither practicable nor desirable.. 

6. Moreover, the idea that an auditor might take the initiative | 
in giving information implies that the circumstances’ in mind 
occur outside the normal reporting points of time (otherwise 
they would be reported in the normal way). This brings to 
mind the idea that directors might be required by law to notify 


. Shareholders - and the Registrar of Companies — promptly’ 


during the course of the year of fundamental changes in the 
company's financial position or prospects. This is to be en- 
couraged as a matter of good practice, and. the possibility of 
making it a statutory requirement merits consideration, though 
substantial problems of interpretation and enforcement must 
be recognized. 

7. It is hard to avoid the conclusion that the existing statutory ' 
requirement that directors shall state in their report any 
significant changes in the company's activities remains the best 
practical solution provided — and this must be emphasized. - 
that accounts are circulated and filed within reasonable time of 
the accounting year-end. (See pagraph 18 below.) 


Whether auditors have adequate powers to. 
communicate necessary information 


8. The first part of the i inquiry is construed as referring to 
circumstances in which an auditor vacates office with knowledge 


. of material matters relevant to the formation 'of any audit 


opinion before completion of his term of office and before 
giving his audit opinion. 

9. There are three issues. First, 1s it right for an auditor to 
be empowered to resign assuming that there are occasions 
when such a course is the correct one? Second, how should 


-resignations be. implemented? Third, what should.be the 


relationship between the resigning auditor.and his successor? 
IO. The law is silent as to whether an auditor is entitled to 
resign before completing his duty of reporting on the accounts, 
but the view of the two Institutes is that an auditor should 
normally complete his term of office and discharge the responsi- 
bility he-has assumed in accepting office. The English Institute 
has advised its members that ‘the auditors’ obligation [to | 
express their opinion] is inescapable. It would. be wholly 
inappropriate, for instance, for auditors to seek to avoid it by 
resigning before the expiry of their term of office because they 
are dissatisfied with the position disclosed by their audit’: 
(Members Handbook of The Institute of Chartered Accountants 
in England and Wales, U ro, paragraph 13.) (The problem of 
auditors vacating office before.expity of their appointed term ` 
is also discussed in paragraphs 429 and 430 of the Jenkins 
Report, Cmnd 1749.) There is, however, no doubt that the 
auditor can properly decline to offer himself for reappointment. 


-at the annual general meeting at the end of his year in office. ` 


11. In any case, when all the shareholders in a company so 
agree, and there are no outside interests (such as creditors in a 
deposit-taking company) there can be no practical objection to. 


the auditor resigning with thé consent of all the shareholders 


before the expiry of his term of office. There may be other - 
cases where the interests of shareholders might be best served 
by the auditor resigning; for example, where he was incapaci- 
tated or the client had moved and it was not economical for the 
auditor to continue to act. The auditor may also feel that he 


. should resign where the board of a. company has not in his 


opinion properly fulfilled its duties to shareholders or third | 
parties but, asa recent instance demonstrates, the problems 
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then are how to ensure that appropriate information is provided 
for the shareholders and for the auditor’s successor in office. 
The suggestions of the two Institutes are therefore as follows. 

12. It is suggested that the law should be amended to provide 
that within a specified period of receiving notice from an auditor 


of his intention to resign at any time other than at a general . 


meeting to which are presented the accounts on which he has 
reported, the directors shall notify the members and hold a 
general meeting at the conclusion of which the auditor’s resig- 
nation shall become effective. The retiring auditor should have 
the same right to have written representations circulated to 
members by the company as under section 160 (3) of the 
Companies Act 1948, and should be obliged to state his reasons 
for resignation. 

13. This suggested procedure would enable the members of 
the company to be adequately informed of the reasons for the 
resignation whether this occurs at the sole volition of the auditor 
or under pressure-from the directors. 

14. The same general meeting which receives the resignation 
of the auditor should appoint his successor and the proposed 
auditor should therefore be entitled to receive notice of the 
meeting and to be present. A general meeting should similarly 
be convened to fill any casual vacancy arising, for instance, 
through death of the auditor. 

15. It should also be made necessary for any documents cir- 
culated in these connections to be filed with the Registrar of 
Companies within fourteen days of the event. 

16. The two Institutes require communication between in- 
coming and outgoing auditors, but circumstances are imaginable 
in which problems of legal liability could be an inhibiting factor. 
To overcome the difficulty, it is suggested that the auditor 
should be placed under a statutory duty to inform any proposed 
successor of the full circumstances attending his resignation or 
his non-reappointment at the annual general meeting. 
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17. It is also suggested that qualified privilege should attach 
to the various communications referred to in paragraphs 12, 
15 and 16 above and also to any replies made by directors to 
any criticisms of them. 

18. As an essential ingredient in the measures envisaged for . 
the timely and effective enforcement of filing requirements 
(inter alia, see paragraph 98 (a) of the memorandum 'Com- 
panies Legislation in the 1970s’ submitted on behalf of the 
accountancy bodies to the then President of the Board of Trade 
in March 1969), it is considered that companies should be 
obliged to inform the Registrar of Companies of their account- 
ing year ends and of any change in them by more than a week 
either way: the Registrar of Companies could and should 
then take follow-up action as a matter of routine. 

19. Whether or not it proves practicable to do as suggested 
in paragraph 18 above, it is. suggested that every company 
which does not file accounts in timely fashion should be re- 
quired to file an explanation by the directors of the delay. 
Directors should be required to send a copy of such explana- 
tion to the company's auditors.+ 


Facts discovered after circulation 
of audited accounts 


20. In the context of this memorandum it is opportune to 
raise another aspect of the problem of communicating financial 
information. It is possible for information which existed at the 
date of the auditors’ report and was relevant to the accounts 
for the period under review to come to the attention of a com- 
pany's officers only after completion and circulation of the 
audited accounts to members which, if it had been known before 
completion, would have required a material adjustment to be 
made to the accounts. At present there is no requirement or 
satisfactory way to make and communicate an adjustment in 
such circumstances. 

21. It is suggested that in those circumstances the directors 
should be required by law within a specified time 

(a) to communicate such information to the auditor res- 
ponsible for reporting on the accounts concerned; 

(b) to amend the accounts appropriately and send them to the 
auditor in order that he may amend his report if neces- 
sary; 

(c) to circulate the amended accounts and audit report to 
members and file them with the Registrar of Companies. 


Appendix 


Extract from letter from the President of The Institute of Chartered 
Accountants of Scotland to the Parliamentary Secretary to the 
Department of Trade and Industry. 


“There are no divergencies of views between the Councils of 
the two Institutes on the subject-matter of the memorandum. 
As regards the suggestion in paragraph 19, my Council would 
wish to go further and to suggest that a statutory obligation 
be placed upon auditors to report upon the explanation given 
by the directors of the delay in filing accounts. 

‘My Council has taken this view because, while there may be 
perfectly innocent reasons for the delay — and probably are in 
most cases — such delay can also be a warning signal of some- 
thing wrong. In the latter case, unless there is some check 
upon the information given, a misleading document may be 
filed. In practical terms the auditor is the one independent 
person who can verify the reasons given by the directors and, 
while the assumption of this role is not without difficulties of 
application, my Council's firm opinion is that it is in the public 
interest that he should be used for such purpose. His report 
in this case, like the other documents referred to in the memor- 
andum, should be the subject of qualified privilege.’ 


! See Appendix. 
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Study of Postal Services 


Demanded 


T Post Office, if it is to maintain its present scale of service, requires more 
money from the user, frcm the taxpayer, or a combination of both, said Mr 

Bill Ryland, Chairman of the Post Office Corporation, in a statement last week. 
In effect, of course, user and taxpayer are one and the same. Mr Ryland revealed 
that the results of the postal service for the five-year period ending in 1972-73 
would fall short of the Government's set target by some £180 million. It was 


time, he said, for comprehensive 
` discussions with the Government on 
the financing of the postal service. 

The Post Office Users’ National 
Council has refused to accept the 
case for major cuts in Post Office 
services, claiming that such proposals 
indicated a nezative approach to the 
. problem. POUNC has called upon 
the Post Office to undertake a com- 
prehensive consumer and market study 
of postal services; it is convinced, it 
says, ‘that the postal services, far 
from facing an inevitable decline, offer 
opportunities "or expansion and in- 
creased revenue through bold and 
imaginative marketing’. An efficient 
postal service is a vital factor in 
commercial and industrial life, and ‘a 
number of industries dependent upon 
the expansion of postal services would 
welcome an opoortunity for collabora- 
tion with the Post Office in promoting 
new avenues of postal activity’. 

Amongst its specific recommenda- 
tions, POUNC has suggested renewed 
negotiations between the Post Office 
and publishers of periodicals ‘with a 
_ view to a reappraisal of the terms and 
conditions applying to the postage of 
publications’. The periodical trade 
has, of cours2, a strong claim to 
special consideration, since not only 
does it represent a substential and 
guaranteed source of income to the 
Post Office, but it also generates a 
substantial ‘spin-off’ in additional 
postal traffic through the medium of 
its correspondence and classified ad- 
vertisement columns. POUNC re 
commends further that large users 
of the postal services shou:d be free 
to negotiate individual cortracts for 
special rates. 

Meanwhile, letter and parcel post 
charges will be increased by an 
average of 5 per cent with effect from 
March 6th next. The present 3p and 


24p rates for first and second-class 
letters will not be affected, but 
increases will be applied above the 
minimum weight. It is also proposed 
to reduce the first step in the letter 
rate scale from four to two ounces, 
subject to the possibility of special 
consideration for large users regu- 
larly posting 50,000 or more items in 
the 2—4 oz. range at one time. 


VAT Details on 
Budget Day 


ECOGNIZING the merit of the 

repeated calls from the business 
community for details of the value 
added tax to be available as soon as 
possible, the Chancellor of the Ex- 
chequer now proposes to take the 
unprecedented step of publishing the 
VAT clauses of the Finance Bill at 
the same time as his Budget speech, 
probably on March 21st. Normally 
the full text of a Finance Bill 1s not 
available until some few weeks after 
the Budget. 

Mr Barber, speaking at the annual 
dinner of the Leeds Chamber of 
Commerce last week, declined to 
respond to an invitation from its 
President, Mr Harold Marsland, to 
postpone introduction of the tax for a 
further twelve months, to enable 
commerce and industry to absorb 
the new legislation. 

Looking farther afield, the Chan- 
cellor saw good prospects for the 
growth of world trade in 1972, 
whereas economic activity throughout 
the industrial world in 1971 was 
rather sluggish. Nearly all industrial 
countries were now pursuing ex- 
pansionist policies, and he thought 
the prospect for British exports was 
good. British accession to the Euro- 
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pean Common Market presented the 
British business man with a vast new 
market to conquer. 

Britain had begun 1972 from a good 
base, and had a springboard for the 
sustained expansion which was the 
only sure way to reduce unemploy- 
ment. If Britain's competitive position 
were to be eroded by inflation, then 
the basis for expansion would go. 


Subsidized Agricultural 
Credit? 


OVERNMENT'S in most Com- 
mon Market countries provide 
loans at artificially low interest rates 
to aid investment in agriculture and 
horticulture. The Country Land- 
owners’ Association has now set up a 
working party to investigate sub- 
sidized credit. 
Mr F. Clive de Paula, C.B.E, T.D., 
F.C.A., F.C.W.A., J.DIP.M.A., managing 
director of the Agricultural Mortgage 





Corporation, has been appointed a 
member of the five-man working 
party. 

The CLA has never favoured sub- 
sidized credit in the past but joining 
the Common Market could well act 
as a spur to its introduction in 
Britain. Present British methods of 
helping investment in buildings and 
in other improvements, encouraging 
farm amalgamations and improving 
incomes in problem areas such as the 
hills, will be compared with European 
methods using cheap credit. 


Questions in Parliament 


R JOEL BARNETT, Labour 

MP for Heywood and Royton, 
has put down a series of questions 
to the Chancellor of the Exchequer 
for written reply next Tuesday about 
non-profit companies. He asks for an 
estimate of the number of companies 
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not subject to corporation tax because 
of their non-profit status; for an 


estimate of the total profits or sur- 


pluses of companies having non- 
` profit status; for an estimate of the 
number of their employees and the 
number of such employees for whom 
Forms PiiD are submitted. Mr 
Barnett also wants to know how much 
has been charged as entertainment 
- expenses and as motor and travelling 
expenses in the accounts of these 
companies in the most recent con- 
venient period. 

The third of the Private Members’ 
motions for Monday next is by Mr 
Alan Haselhurst (Con., Middleton 
and Prestwich) who is moving that 
the House considers the payment of 
wages and salaries in cash is out of 
date, inefficient and risky, and calls 
for an inquiry involving all interested 
parties, to further payment by cheque 
or credit transfer. It is unfortunate 
that only a mishap to previous motions 
is likely to allow it to be debated, 
since Private Members’ time on Mon- 
day is very limited. 


Institute's Final 
Examinations 


F the 6,335 candidates who sat 

for the November 1971 Final 
examinations of The Institute of 
Chartered Accountants in England 
and Wales, 2,998 (47:3 per cent) 
passed and 3,337 failed. 

Two candidates passed in Parts I 
and II together out of ten who sat. 
In Part I there were 3,377 candidates, 
of whom 1,660 (49:2 per cent) were 
successful and 1,717 failed. The 
First Place in Order of Merit and 
the Robert Fletcher Prize were 
awarded jointly to Mr J. Whitehouse, 
of Nuneaton, and Mr R. J. Wyber, 
of London. Third Place in Order of 
Merit and the Walter Knox Scholar- 
ship were awarded to Mr S. W. 
Davies, of Manchester. 

In Part II of the examination there 
were 2,948 candidates, of whom 1,336 
(45/3 per cent) passed and 1,612 
failed. First Place in Order of Merit, 
the W. B. Peat Medal and Prize, the 
William Quilter Prize, the Roger N. 
Carter Prize and the Deloitte-Plender 
Prizes for the papers on Taxation II 
and Auditing were won by Mr R. H. 
Macve, of London. Second Place 
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in Order of Merit, the Charles M. 
Strachan Prize, the Frederick Whinney 
Prize and the Deloitte-Plender Prize 
for the paper on Advanced Accounting 
II were won by Mr A. J. Dracopoli, 
of London. 

A full list of successful candidates 
and a summary of the complete 
results are published as a supplement 
to this issue. 


Resistance Against 
BCS Subscriptions 


FIER two and a half hours’ heated 

A discussion at an extraordinary 
meeting of The British Computer 
Society on Thursday of last week at 
University College, London, a reso- 
lution to increase subscriptions by 
40 per cent was withdrawn. 


Mr R. L. Barrington, F.C.A., 
F.C.W.A.,  F.B.C&, the Society’s 
treasurer, had previously warned 


members that unless fees were raised 
there would not be adequate funds to 
develop computer professionalism 
based on recognition of the Society’s 
qualifications. Indeed, it was only 
after careful appraisal of current 
expenditure which had allowed certain 


‘economies to be made — but which 


were still insufficient — that Mr 
Barrington had agreed to a request 
being put to members for increased 
fees. 

The reason for the increase was not 
so much in question as the size of it, 
and the Council have taken the sensible 
course of withdrawing the original 
proposition. They will now confer 
on the views expressed at last week’s 
meeting and it is understood that a 
further meeting is to be held on Feb- 
ruary 23rd, at 5.30 p.m. at University 
College, London (Chemistry Audi- 
torium), when doubtless a new scale 
of subscriptions will be proposed. 


Action on Smal! Firms 


Y the summer the Government 

intends to reach decisions on all 
the major recommendations of the 
Bolton Committee of Inquiry on 
Small Firms, said Mr Nicholas Ridley, 
M.P., Parliamentary Under-Secretary 
of State for Industry, at a conference 
organized by the Financial Times and 
the Confederation of British Industry 
last week. 
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According to the Minister, tbe 
Bolton Committee's report coincided 
entirely with the | Government's 
philosophy. What the Committee 
said — and the Government thoroughly 
endorsed those views — was that “the 
inhibitions, the discouragements, the 
discriminations, should be progres- 
sively removed’. Had it not been 
for these disincentives, asserted the 
Minister, there might today have been 
more jobs. He added that in Germany 
the number of small firms had declined 
until the formation of the European 
Economic Community, but since then 
they have grown both in numbers and 
size. This experience, it was suggested, 
‘shows that our accession to the 
EEC will provide opportunities which 
could be immensely beneficial to 
smaller businesses’. 

Among the measures upon which the 
Government hopes to reach a decision 
by the summer are those concerning 
‘taxation, form-filling, competition 
policy, Government procurement and 
the Small Firms Advisory Bureaux’. 

Looking farther ahead, the Minister 
announced that the Government 
would be glad to have the views of 
small businesses on a number of 
matters which were currently under 
review. Among these were the taking 
and granting of credit and new ways 
of raising capital to meet the demands 
of estate duty or for expansion. 


75 Years a Member 


D a happy coincidence, this issue 
of The Accountant marks the 
75th anniversary of the admission to 
The Institute of Chartered Account-. 
ants in England and Wales of one of 
its most distinguished members, Mr 
George Robert Freeman, C.B.E., F.C.A. 
At its meeting on February 3rd, 
1897, the Council approved Mr 
Freeman’s application for member- 
sbip, in the phraseology of the time, 
as ‘an Associate not in practice, clerk 
to Gane, Jackson, Jefferys and Wells, 
66 Coleman Street, E.C.’. Mr Freeman, 
who now lives quietly at his home in 
Otford, Kent, spent the whole of his 
long professional career from junior 
clerk to senior partner with this firm, 
whose office he first entered in 189r, . 
and whose name, following his own 
admission, to the partnership in 1903, 
was changed to Gane, Jackson, 
Jefferys & Freeman, and more re- 
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cently, to its oresent form of Gane, 
Jackson, Nelson & Freeman. 

In a message to The Accountant 
— tais week, Mr Freeman said: ‘I have 
enjoyed a mos: interesting, satisfying, 
cften exciting end sometimes amusing, 
professional and business life ever 
since my first day at the office as a 
rewly-articled clerk on October sth, 
r891; I could not have entered any 
cther walk of life which would hav 
suited me so well.’ 

He became a Fellow of the In- 
stitute in 1900, and a member of its 
Council in Fe»ruary 1915; a position 
which he ‘reached unusually early 
for those days, at the age 5f 39, and 
which he continued to hold until 
November 1956 — a term of all but 
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42 years. He was Vice-President of 
the Institute in 1924-25, President in 
1925-26, and President of the Char- 
tered Accountants’ Benevolent As- 
sociation from 1935 to 1957. 
Presenting Mr Freeman with his 
portrait, subscribed for by members 
of the Council, in 1944, the late 
Lord Plender, G.B.E., F.C.A., paid 


tribute to him as an outstanding 


figure for many years, as one of the 
most able and unselfish servants of 
the Institute, and as a President who 
served his day and generation well 
(The Accountant, April 15th, 1944). 
It 1s our pleasure to congratulate 
Mr Freeman upon a record of lon- 
gevity and service to his profession 
which is unlikely to be surpassed. 


Register NOW for Australian 


‘Congress 


HE advance programme for the 
forthcomirg Tenth International 
Congress of Accountants in October 
aas been released by the Congress 
office, and is being distrikuted auto- 
matically to taose who have returned 
intention to attend’ ferme The 
Congress Committee again reminds 
intending participants that the interest 
displayed by accountants throughout 
the world has exceeded all expecta- 
tions, and early return of registration 
forms is essential to secure acceptance. 
- The Congress theme will be ‘Fin- 
ancial measurement and communica- 
tion’ and the technical programme is 
being framed with the aims of enabling 
accountants to meet one arother in an 
‘environment that facilitates the inter- 
change of ideas; to direct attention to 
developments in current accounting 
practice; and to reach broad conclu- 
sions on desirable common aims by the 
member bodies. 
The official programme of the 
Congress, commencing with the week- 
end, October 14th—15th, is as follows: 


Saturday and Sunday 
Church services 


Monday 
6.30 p.m. President's reception 
Tuesday 
10.00 a.m. Opening ceremony 
12.30p.m. Luncheon 


First study zroup 
Formal dinner 


2.30 p.m. 
6.30 p.m. 


Wednesday 
10.00 a.m. Second study group 
12.30 p.m. Luncheon 
2.30 p.m. First plenary session 
8.00 p.m. Orchestral concert or 
theatre 
Thursday 
190,00 a.m. "Third study group 
I2.30 p.m. Luncheon 
2.30 p.m. Second plenary session 
Evening dinner in a 
Sydney home 
Friday - 
ro.oo a.m. ‘Third plenary session 
12.30 p.m. Luncheon 
2.30 p.m. Closing ceremony 
8.00 p.m. Farewell corroboree 
Saturday 
2.30 p.m. Surf carnival. 


The six Congress papers, with the 
international commentary on each, 
will be distributed to members before- 
hand; on arrival each will receive six 
further booklets containing the national 
papers for each topic. Each of the 
several study groups will, however, 
be able to deal with only one of the 
two topics scheduled for that day and 
members are required to indicate, 
when registering, which they would 
prefer to attend. Study group sessions 
will be followed by a plenary session 
at which the international commentator 
will present a summary of the points 
raised on each paper and the author 


will reply. There will be no discussion ` 


from the floor at plenary sessions. 
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No Priority for R-R 
Workers' Shares 


OLDERS of Rolls- Royce workers' 

shares, the Government have re- 
luctantly concluded, cannot be afforded 
special treatment. 

The basis of the scheme was that 
employees were entitled to purchase 
from trustees a limited number of 
workers’ shares at par. These shares 
were on the same footing as Rolls- 
Royce ordinary shares as regards 
dividends, scrip issues, voting rights, 
and participation in ordinary share 
‘rights’ issues. Because of the way in 
which the scheme was constituted, 
workers had become 'locked in' and 
could not dispose of their shares, even 
at a loss, for some three months before 
the appointment of the Receiver. 

A recent. letter from Mr Frederick 
Corfield, Minister for Aerospace, to 
the chairman of the Rolls-Royce 
Shareholders! Action Association, 
points out that, despite the disadvan- 
tage of being ‘locked in’, worker 
shareholders had had some counter- 
vailing advantages compared with 
ordinary shareholders; in particular, 
they had benefited in terms of effective 
dividend by being able to buy workers’ 
shares at par when — as was the case 
for many years — the market price of 
ordinary shares was very substantially 
higher. Against this background, it 
had proved impossible to devise any 
scheme whereby workers’ shares could 
be directly compensated without un- 
fairness to other shareholders (includ- 
ing a number of small investors) and 
creditors of the company. 


NUMOUR 


by Smethurst 


IT TAKES MORE 

THAN GYMNASTICS 

TO BE AN INVERTED 
FRACTION. 
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Come payday, and some poor wages. 


clerks still have to write outthe details in 
a big wages book. 
. Then they transcribe the same infor- 
mation for the tax people. 
And then for the man who's actually 
earned the week's money. 

" [ts all very painstaking. One or two 
mistakes can turn payday into a nightmare 
for a hard-pressed wages clerk. And it 
costs British Business thousands of man- 
hours every working week. 


Lamson Paragon's so'ution to the three different systems so you can enjoy: 


problem is their Three-in-ons payroll sys- 
tem. If you operate in the old way it can 
turn your clerk into a new. man - because it 


can cut time wastage by up to 4075. : 


As its name suggests, with a Lamson 
Paragon Three-in-one system your wages 
clerk completes the thres necessary 
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stages of making out the wages in one 
writing. With no chance of transcription 
errors. e 

Three-in-one eliminates reference to 
TaxTableA. Halves the time spent flipping 
through the code book. ` 

. And the wages can be done at the 
point of payment. 

The time all this'saves, even on a 
small payroll, is incredible. And, of course, 
the bigger the firm, the bigger the saving. 

incidentally, Lamson Paragon have 


the benefits whatever the size and nature 
of your business. What's more, you can 
use Three-in-one for Sales and Purchase 
ledgers.). ~ o> 

' |f you're worried about efficiency in 


id accounts department introduce 

hree-in-one to your wages clerk. It will do 
Business Forms by ` ` 
Lamson Paragon. 


(if theres a way to save you money well find it) 


ISSFUL PAYDAY 
GES CLERK ` 


wonders for his ulcers. 


Remember: VAT. is on the way. You'll 
find Three-in-one can make the change 
simple for your Accounts Department. 
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I would like to see how a Lamson Paragon 
l 'Three-in-one' system can save me time 
and money. : 


| , 
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| 
Company/Address seen sides MENS | 
| 
| Position... NC SERRE 
| 


| Send th’s coupon to 


d Lamson Paragon Ltd., Sales Promotion Division, |: 


Paragor Works, London E16 INW 
Member of the Lamson Industries Group. ACT 2 
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* First-class facilities 
| are available for the larger, more difficult, but'still financially viable Mortgage, Sale and Leaseback, and 
^ . SÉ E Development Finance propositions. | | | | 


* Top Security and High Yields — With Profits Endowment, Equity Linked, Whole Life and Pension 
policies, also Single Premium With Profits Endowment and Equity Linked contracts, all with advan- 
. tageous tax concessions, can be provided for United Kingdom subjects and firms in Overseas Territories. 


' x =. Special Insurance and Assurance Agency Terms conceded to Chartered Accountants. ` 


World-wide service X" E 
Please write or telephone for confidential appointment. m | | 
R. L. Atkins 
General Manager | T 
J. H. Weller-Poley (Life & Pensions Consultants) Limited 


47 Mark Lane 
London EC3R 7QU . 


Tel. 01-623 1521: Eurasur London EC3: Telex 885975 


C ital f 
E |. with recently audited accounts or a statement ``, 
| of affairs from the company's auditors. 


zven in today’s liberalised lending climate, 

many small businesses cannot get enough 

»ank finance cr for a long enough period, 

"T If you have clients like this, the service 

| . dy First National Securities is worth 
-ooking into. 


~ Finance for all these purposes ` 


First National Securities Ltd. also provide 
finance for buying business premises and 


We lend on the security of freehold or 
-easehold property or any other satisfactory 


security. The maximum loan period is 15 years. - 


You can obtain a decision in principle in 
advance of having a valuation of the property. 
Simply submit details of your client's 
requirements and security offered, together : 


investment property, and for private individuals. 
For further information on any of these, 
get in touch with Richard Brooks at the 
address below. ' 
First National Securities Limited, ` 
Charlton House, Kenton Road, Harrow, 


. Middlesex HA3 9HD. Telephone: 01-204 0941- 


First National f. — — 


Securities Limited 


a subsidary of First National Finance Corporation Limited — Group Assets exceed £135 million 


& 


- 
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American Institute 
Favours Disclosure 


EQUIREMENTS for disclosure 

in company financial reports of the 
accounting policies followed in pre- 
paring them have been proposed by 
the Accounting Principles Board of the 
American Institute of Certified Public 
Accountants. 

The exposure draft of a proposed 
APB opinion calls for a summary of 
the accounting policies used, as an 
integral part of financial statements. It 
recommends that the disclosure be 
made in a separate 'Summary of 
accounting practices' immediately pre- 
ceding the notes, or as the initial note 
to the statements. 

The Board cited as examples of the 
policies to be disclosed in this manner 
those relating to basis of consolidation, 
depreciation methods, amortization of 
intangibles, inventory pricing and 
conversion of foreign currencies. It is 
noted that, in recent years, increasing 
numbers of businesses have been 
revealing their accounting policies in 
annual reports, with some presenting 
them as supplementary information 
and others — as the APB now favours — 
as an integral part of the statements. 


Intuition is Not Enough 


FFECTIVE financial control of 

costs is the one essential tool of 
management in Britain today, without 
which neither specialized knowledge 
and techniques, nor a flow of infor- 
mation, nor good industrial relations, 
nor aggressive marketing in a more 
competitive world would avail very 
much. Speaking at last week's luncheon 
meeting of the Institute of Manage- 
ment Consultants, the Prime Minister 
said that in management today ex- 
perience and intuition, the prag- 
matic approach and the traditional 
‘muddling through’, were no longer 
enough. The most important develop- 
ment of management consultancy over 
the last ten years had been in cor- 
porate strategy and planning at the 
highest levels. 

In 1964, outside management con- 
sultants were used for only three 
government assignments at a cost of 
£20,000; since then, government de- 
partments had commissioned some 
250 assignments at a cost of £4 
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million. There were now some 20 
businessmen working in government 
in a number of different advisory, 
planning and executive capacities. 
The Prime Minister referred to his 
recent signature of the ‘Treaty of 
Accession to the Common Market, 
and reminded his audience of the 
work now being done towards har- 
monization of taxation and company 
law throughout EEC member states 
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(The Accountant, November 18th and 
December 9th, 1971). This would 
stimulate the growth on a continental 
scale of European companies, whose 
managers would require management 
techniques at least as effective as 
those of their international com- 
petitors; the high standards and 
competence of Britain's management 
consultants would have an important 
influence upon her future prosperity. 


Internal Auditors' Conference 


N important event in the calendar 

of internal auditors in the West 
European Region of their Institute is 
their annual conference. This year's 
conference — the 13th in the series — 
is to be held at Bowness, Windermere, 
under the aegis of the North West 
England Chapter of the Institute of 
Internal Auditors, from April 12th to 
15th. 

The venue is the Old England Hotel, 
a Trust House in an attractive lakeside 
setting, which will afford both physical 
comfort and a congenial atmosphere 
for the interesting and wide-ranging 
conference programme. 

The subjects and speakers at the 
business sessions are as follows: 
"Objectives and measurement of pur- 
chasing performance', by Mr E. Owen 
Davies, director of purchasing, Ciba- 
Geigy (UK) Ltd; 'Computer audit 
case study, by Mr A. E. Evans, 
Unilever Ltd; "The contribution of 


security to effective internal control’, 
by Mr E. Oliver, also of Unilever; 
‘Statistical sampling’, by Mr N. Raby, 
Standard Telephones and Cables Ltd; 
‘The internal auditor and the financial 
organization of the firm’, by Professor 
John Perrin, University of Lancaster 
School of Business and Organisational 
Studies. Each business session will be 
followed by group discussion. 

Meanwhile, the ladies will be enter- 
tained with tours of the Lake District 
and visits to places of interest. The 
conference banquet will be held on 
the concluding evening 

Attendance at the conference is not 
confined to members of the Institute 
of Internal Auditors, and anyone 
interested in acquiring further infor- 
mation should apply without delay to 
Mr D. J. Mattison, Internal Auditor, 
University of Manchester, Institute of 
Science and Technology, Sackville 
Street, Manchester 1. 





Looking across Lake Windermere to the Old England Hotel, where the internal auditors’ 


conference will be held. 
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Unemployment — No 
Early Answer 


TL latest economic survey of the 
-$ United Kingdom prepared by the 
Organization for Economic Coopera- 
tion and Development (HMSO, 35p) 
is not likely to bring cheer to any of 
the million-plus registered unem- 
ployed. As it tersely observes, ‘in- 
flationary trends have continued to be 
a major concern of the UK authori- 


ties. But, recently, unemployment 
has risen to quite an unacceptable 
level . . .'. Even so, it is quite clear 


from the text that any rapid decline 
in the unemployment figure is not to 
be expected, least of all by the 
= Government whose views these re- 
ports largely reflect. 
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Indicative of the Government's 
thinking is the statement that ‘while 
still checking the abuse of market 
bargaining power by suitable legis- 
lative action', private initiative should 
be left as unhampered as possible 
while efforts are made to attract viable 
industries to the assisted areas. Just 
in case the reader should have missed 
the point, the report goes on to note 
that it was Government policy to 
‘encourage quick, progressive and 
substantial moderation in the level of 
pay settlements by taking a firmer 
line towards pay claims . . . and a 
readiness to sit out strikes if necessary’. 

If this is the policy in which the 
Government intends to persist, then 
clearly there can be no early end to 
the present dispute with the mine 
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workers. And, potentially more serious, 
there could be further strikes in the 
engineering industries when they put 
forward their claims. Already the 


motor industry is seriously affected. 


One interesting point to emerge 
from the discussion of regional dis- 
parities in employment rates is that 
the Government is clearly beginning 
to consider the merits of some of 
the fiscal incentives which have tended 
to encourage capital-intensive rather 
than labour-intensive production in 
the development areas. It is obviously 
re-considering the recent proposal 
to  abolish regional employment 
premium in 1974 which, given the 
unions' demands for national rates 
of pay, might encourage employers 
to do more in the development areas. 





THIS IS MY LIFE 


IVanagement 
by Machine 


by An Industrious Accountant 


ARTIN is chief wages clerk in a nearby textile 

factory employing 500 workers. He's a wizened 
little man whose pride in life lies in his encyclopaedic 
knowledge of local pay rates and in his impeccable control 
system. 


He showed me the system with some pride last summer. 
On Monday mornings he whipped through the clock cards 
at a rate of knots, marking the varying overtime rates, the 
piece-work adjustments, and the absenteeism, holidays and 
sundry adjustments. Beside him, Jenny with her comp- 
tometer turned his code-marks into money while passing 
the cards on to Marleen at her old but accurate accounting 
machine. By noon on Tuesdays the payroll documents 
were finished, the special jobs costed, and the bank advised 
of the cash requirements. 


It was a highly efficient operation. Hence my shock 
when Martin complained last week that the job had become 
intolerable. The boss, he said morosely, had insisted on 
. computerizing it ‘in order to improve the information 
flow’. 

It was a sad story. Two bearded young men from the 
computer bureau (‘like monkeys peeping out of the 
bushes’) had descended upon him, prying and badgering, 
and finally drafting complex work-sheets. He’d pointed out 
that they'd omitted to provide for tax adjustments on job 
terminations, or cancellation of thrift deductions during 
holidays, so they drafted the sheets again. 


Next they brought along an egg-head type (‘he talked in 
abbreviations and initials all the time") who produced 
manuals and checklists of incredible unintelligibility. In 
reply, the boss assigned his chinless nephew to supervise 
the trial runs, thus effectively demoting Martin, who 
however carried the ultimate responsibility of finalizing 
the input data sheets (‘like crossword puzzles, but worse’). 


Three typists were next trained to punch, verify and 
stand-in, and finally on the first Wednesday afternoon 
(‘running late and wrecking the time-table’) the nephew 
borrowed the factory car to bring the cards to the bureau 
and to dine out triumphantly with the egg-head. 


He ‘borrowed’ the verifier also (‘that daft blonde who 
giggles’) and ended the evening with a stove-in radiator and 
a row with the car park attendant at the White Hart. What 
with working late, extra unskilled staff, equipment rental 
and maintenance, masses of stationery (‘the invoice cost!’) 
well, really . . .! 


I interrupted Martin's flow to stress that computers 
always involved higher costs and increased manpower. 
The pay-off lay in the new data available. How about that 
side of the project? What valuable statistics had emerged? 


The boss received sheaves of figures for hours worked 
per machine, staff by age and earnings, overtime by ratios, 
cumulative comparisons, and the devil knows what as 
well, explained the pay clerk. The crunch came when the 
union representative presented the expected claim for 
higher pay and shorter hours, and the Nephew was told 
to collate the material for the defence. 


Martin chuckled maliciously. The boss complacently 
produced four pages of statistics to prove the claim was 
exorbitant and unreasonable; it meant inevitable bank- 
ruptcy. The union man dropped the pages into the waste- 
paper basket. ‘That’s your headache, mate, not mine’, he 
said. ‘With me, it’s a reasonable offer today or all out on 
Thursday’. 


There’s a moral there somewhere. 
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Future for Tax Reform 


Need for a Permanent Committee 


HE method by which British tax 

legislation finds its way on to the 
Statute Book is perhaps less than perfect. 
Speaking at last week's luncheon meeting 
of the London and District Society of 
Chartered Accountants, |^ Mr ` Dick 
Taverne, Q.C., M.P., director of the 
Institute of Fiscal Studies, said that it 
was not unusual to meet people who asked 
‘How on earth did they invent that one?’ 

As to the process by which tax legis- 
lation is at present formulated, Mr 
Taverne continued: 


'We start with the Budget, which 
consists in part of economic judgement — 
which, of course, is the most important 
part of the whole Budget for the country 
at large — and in part of whatever scheme 
for tax reform is at that stage either 
initiated by the Government or pressed 
for by the Inland Revenue. At an early 
stage, first of all, the decision will be 
taken about the outline of the tax changes. 
Of course, in some ways the worse the 
position is, the easier the position of the 
Chancellor; if in fact the unemployment 
figures soar, the prospect for the Chan- 
cellor is that of a give-away Budget. But 
the degree of tax changes which are 
essentially economic changes will to 
some extent determine also the amount 
of room which is left for the more formal 
tax changes — the more technical tax 
changes — those really concerned with 
tax as a subject on its own. It is very 
much on the latter that I want to con- 
centrate.’ 


Technical changes 


‘There may be some years when the 
tax changes in the economic sense will 
occupy so much of the debate that there 
is great pressure from the Chancellor 
to try and limit the amount of time which 
can be spent on tax reform in its purest 
sense, and indeed on those occasions 
there will be very little in the Finance 
Bill at all. This year, of course, it will 
be the reverse. This year there will be 
VAT, and I am told on the best authority 
that there will also be corporation tax 
reform. We are in for a long Finance Bill 
which is not something any Chancellor 
wishes and not something which any 
Opposition spokesman on the Finance 
Bill hankers after. At any rate, that is 
what we face. 

‘Now, what is the procedure for the 


technical tax reform? — let us call it 
"technical", although, of course, its actual 
implications may well be enormous. 

“To a large extent the discussion before 
the Finance Bill is launched is internal. 
There has been, since the first Green 
Paper on regional employment premium, 
an encouraging amount of public dis- 
cussion gradually growing in its extent. 
I think the Government is to be 
thoroughly congratulated on publishing 
its Green Papers on corporation tax 
and VAT and giving rise to this public 
discussion beforehand. They don't neces- 
sarily reveal all that much. In the 
case of value added tax, it has been said 
that the process is likely to be the Dance 
of the Seven Veils; on each occasion a 
new veil will be withdrawn. Well, the 
first veil withdrawn by the Green Papers 
still leaves the outline of the lady some- 
what blurred. The Finance Bill will leave 
it rather less blurred, but will still not 
be the final revelation. 


'But the very fact that these Green 
Papers have been published is an enor- 
mous advantage to all those concerned 
with tax reform — to be able to discuss 
it publicly and be able to bring their 
comments to bear on what the Govern- 
ment proposes to do. 


'Nevertheless, despite this new de- 
velopment, a lot of the discussion is still 
internal. Representations are received 
by the Treasury — representations from 
professional bodies and from pressure 
groups or bodies like the TUC and the 
CBI. But this is not discussion. If the 
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Mr Dick Taverne, Q.C., M.P., Labour member 
for Lincoln since 1962, was a Treasury 
Minister of State, and Financial Secretary 
to the Treasury in the last Administration. 
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Minister meets the bodies concerned, he 
will say to them, after asking some no 
doubt pertinent questions: "You will, of 
course, appreciate at this stage, just 
before the Budget there is nothing I can 
say which will in any way reveal the 
Chancellor's hand." "The Chancellor 
must play his cards close to his chest. 

'So I think it is perfectly fair to say 
that until the Finance Bill sees the light 
of day there is, except in those areas 
covered by the Green Paper, no dis- 
cussion, although representations do take 
place. 

'In theory, at any rate, when the 
government's intentions are public, there 
is then a careful examination partially 
on the floor of the House, partially in 
the committee stage, of this legislation 
at which all these various points and 
criticisms can be made. I think that this 
is where the fun begins. 

‘In the first place, the number of 
Members of Parliament who are really 
interested are few, and those who are 
knowledgeable are even fewer.’ 


Schedule A or ice-cream 


'I remember when I first came into the 
House, which was just about the time 
of the Finance Bill 1962 - I cannot 
remember the details now, but it was 
one of my early days in the House. The 
division bells rang and I went along to the 
Chamber, and I thought that I would not 
be too careful about casting my vote. I 
arrived near the Chamber and the Whip 
said: “That lobby". So I went into that 
lobby without further inquiry, and 
asked my nearest neighbour: "What are 
we voting on?" He said: “The Finance 
Bill" I said: “Yes, I know that, but 
which part of the Finance Bill?" He 
said: "Oh, I have no idea. Ask Mr X, he 
knows." 

‘I asked Mr X, and he said “I think 
it is Schedule A". “No”, said his 
neighbour, “that was yesterday. We 
are today discussing furniture — tax on 
furniture." “No”, said somebody else, 
"jt is true we are discussing that today, 
but that vote will be later in the evening." 

‘Then, finally, the mystery was re- 
vealed; it turned out to be kiddies’ ice- 
cream. 

‘That is the first impression that I 
had of the Finance Bill. At that stage 
there was not a discussion in committee 
upstairs, and it is true that when one 
gets away from the reforms in principle 
or the main issues for debate, one now 
gets discussion among supposedly well- 
informed Members of Parliament in 
committee. 

‘But, in committee, part of the dis- 
cussion is vitiated by the pressure of 
time, which is enormous. Inevitably, in 
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a long Finance Bill — and: I am afraid 
we will have many sessions of this kind 
this year — much of the discussion takes 
place at a totally uncivilized hour of the 
night or morning. 

'I well remember on one occasion when 
I was Minister for State and Harold 
Lever was still Finance Secretary. A 
Conservative member, justifiably per- 
haps, asked: “Can we please know which 
of the two Ministers is going to answer 
this debate, so that at least one of the 
two can wake up?". To which Harold 
Lever, who was due to reply, at once 
answered: '"The honourable member is 
no more justified in inferring from the 
fact that our eyes were closed that we 
were asleep than we would be from 
assuming from the fact that his eyes 
are open that he is awake!" 

“There is in fact a certain difficulty in 
concentrating the mind at 6.30 in the 
morning. It is not only that the Opposi- 
tion is somewhat reluctant to drag out 
the proceedings, so that we do come to 
some sort of gentlemen's arrangement 
over the timetable; but whereas the 
Opposition may be fairly reluctant, 
Government members are positively 
suppressed. It is the duty of every 
Government back-bencher to know his 
place, to be seen — he must be present 
to vote — and on no account to speak 
because every speech delays the pro- 
ceedings and drags it out. So it is only 
the most determined and to some extent 
rebellious Government back-bencher who 
almost dares to intrude into the debate. 

“The thought that there is this scrupu- 
lous examination is therefore a slight 
misconception of what actually happens. 
We did find, for example, that the com- 
plicated provisions on lease-back were 
discussed at about 3 a.m., and I do not 
think that they received the kind of 
discussion which they needed last year.’ 


. Clause by clause 


‘One should also bear in mind the 
effect of pressure of time on the drafts- 
men. Sometimes it has been known for 
Ministers or Civil Servants to say to the 
Parliamentary draftsman: “Could not 
this be simplified from this very long 
clause into something of a series of 
simple clauses?" “Yes”, says the drafts- 
man, “but of course you will realize 
that having more clauses means having 
more divisions.” 

"Io some extent the shape of the 
Finance Bill may well be determined by 
the draftsman's job, at the request of 
the government, to aid along the time- 
table and minimize the number of 
divisions. Each clause means a separate 
debate, and holds up the proceedings 
yet further. And, of course, it is also 
true — this is a long way away from the 
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minds of the Revenue, but it is a fact — 
that the more complicated the clause 
the less likely it is to be discussed and 
the less likely it is that any one under- 
stands it. So, it comes about, that those 
of you who have the joy of advising your 
clients on how to arrange their affairs 
are left to explain the clear and uncompli- 
cated language of the statute when it 
finally emerges. 

“There is a further fact which does not 
necessarily help tax legislation — that is, 
that naturally in the course of committee 
some concessions do have to be made. 
Now, one sometimes gets the impression 
that no concessions are ever made; 
just as one thinks of question time as a 
great institution for the questioning of 
the executive, until one reads the advice 
given by a senior civil servant in a book 
which I read recently, to other civil 
servants drafting the answer to a Parlia- 
mentary question. It read something 
like this: '"The ideal answer to a Parlia- 
mentary question should be short, should 
appear to cover the subject-matter com- 
pletely, give rise to the minimum of 
awkward supplementaries and should 
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reveal absolutely nothing”. 


Slightly haphazard 


'In fact, concessions are made, although 
sometimes they may even be slightly 
haphazard. They may be dictated by 
inability to command a majority at that 
particular stage of the Bill because some 
people are ill. This has meant that the 
majority has evaporated and the Minister 
has looked more favourably at an amend- 
ment than he might otherwise have 
done. 

"Undoubtedly, the exemptions which 
are introduced may be democratic but 
they do not necessarly improve the 
scheme of the Bill. Our tax system is so 
complicated because exemption has been 
built upon exemption. A concession 
given to the blind will lead to pressure 
for other concessions to the deaf, which 
will lead to other concessions. The 
pressure which has led to concessions 
and exemptions also leads to tax avoid- 
ance and counter-avoidance methods. 

‘It is not perhaps surprising, therefore, 
that the results when they come out fall 
somewhat short of the ideal. One has 
to think of tax reform and its progress 
as something which must in the first 
place be discussed as widely as possible 
before it actually finds its way into a Bill. 
That does not mean representations 
only, it means discussion, as we have on 
the Green Papers. 

'Secondly, I think it should ideally 
be discussed in a non-partisan setting 
as far as possible. I am not suggesting 
for a moment that tax legislation should 
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not be artificially controversial. Some 
people who we hope will support the 
Institute of Fiscal Studies from time to 
time say: “Of course the work of the 
Institute should be non-controversial’’. 
There can almost be no such thing as non- 
controversial tax legislation, but at least 
proposals for reform should be examined 
in as objective a fashion as possible — 
whereas, of course, in the committee 
debates there is necessarily an air of 
partisanship about quite a lot of the 
discussion.’ 


Permanent committee 


‘A proposal which the various account- 
ancy bodies put forward to the select 
committee on procedure is, I think, 
absolutely and fundamentally sound. 
There should be a standing Parliamentary 
Select Committee to consider general 
tax questions before they become current 
and before there is any pressure of 
time whatsoever. It is not as if there 
aren't many gaps to be filled; it is not 
as if there isn't a certain amount of public 
ignorance about tax, even amongst those 
who may know various aspects of it very 
thoroughly. There are all sorts of 
questions and attitudes to taxation which 
we really know very little about. We do 
not really know what people think about 
different kinds of taxes — not just what 
they say, but what they think funda- 
mentally, because the first question may 
not necessarily give the final answer. 

‘We do not know very much about 
people's reactions to incentives. There 
is a great deal of mythology and folk- 
lore on the subject. We do not know a 
great deal about the economic effects 
of lots of different forms of taxation. 
For example, who actually pays the 
social security contributions? Is it the 
employer out of profits, or the employee 
out of wages, or is it the consumer out 
of prices? We do not really know. There 
are very large areas of great importance 
about which not enough is known, or 
about which not enough public discussion 
is taking place. 

"We certainly hope in our Institute to 
contribute to this discussion and to 
contribute to the research. But I think 
there is not really any substitute in the long 
run for public discussion, for question 
and answer by a body which is advised 
by experts itself, that can call before it 
any experts worth calling before it, 
whether from government or from out- 
side. I myself feel strongly that a per- 
manent committee on taxation, as recently 
suggested by you and by a House of 
Commons select committee on pro- 
cedure, is something which would do a 
great deal to make tax more widely 
discussed and to make tax legislation in 
its final form rather more intelligible.' 
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An important Announcement 
concerning VAT 773 for all 
Company Accountants 


APRIL 1973 marks the end of selective 
employment and purchase tax in this country. 
It will be remembered as the month in which 
the most fundamental change in our system 
of indirect taxation was implemented. WA! it 
also be remembered as the month in which 
YOU were caught out? 


All company accountants will need to know 
about value added tax and there is no time like 
the present at which to make a really sound 
start. 


VALUE ADDED TAX by Alan A. Tait 

is a new book, published this month by 
McGraw-Hill Book Company. It gives you the 
facts — 


facts about : 


Methods of calculating value added for tax 
purposes 


European sales taxes and EEC policy 


Actual and potential VAT base including 
consideration of exemptions, services, 
houses, immovable property, second-hand 
goods, use of zero rate, treatment of small 
businesses, retail stage, capital goods and 
Government purchases and the treatment of 
agricultural output 


EEC experience : administrative difficulties, 
evasion, effects on the balance of payments, 
prices, etc. 


CONTENT 


Calculating the tax on value added 
The EEC choice of value added tax 
The tax base 

The VAT and agriculture 

The choice of rates 


The VAT replacing sales taxes : effects on 
prices, income distribution, investment, 
output, efficiency, and the balance of 
payments 


The VAT replacing the profits tax : 
effects on prices, investment, efficiency, 


and the balance of payments 
The VAT replacing other taxes 


Administration, evasion, statistical 
information, fiscal and regional policy 


Experience of the Common Market VAT. 


Please send me the book(s) indicated by tick(s) 
below. | agree to pay for it/them plus a small 
charge for postage and packing (post-free if cash 
with order). | further understand that | may return 
any McGraw-Hill book within 7 days of receipt 

if it is not what | want, whereupon the invoice will 
be cancelled, provided that the book(s) returned 
is/are in good condition. 


94238 Tait Valued Added Tax £3°60 | | 


ALSO AVAILABLE 
94228 Anson Profit from Figures £3:95 | | 


94231 Radke Manual of Cost 


Reduction 

Techniques £5:00 | | 
94235 Vice Strategy of 

Takeovers £3:00 [| 


94229 Duerr Management 
Kinetics £3:00 [] 


From. (Company. Namàa)........srettintecrtr d E 
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When Accounts Become 


‘Misleading Nonsense’ 


HEN I was an articled clerk many years ago, I was 

expected to add ‘Stock, as valued by the managing 
director, £250,000 os od’ to ‘Petty cash, 3s 254". When I 
suggested that differing degrees of approximation made 
poor bedfellows, I was told that the chairman liked to show 
shillings and pence in his balance sheet. ‘Those were the 
days when a chairman sat firmly in his chair, without any 
fear that it would be pulled from under him by a take-over- 
bidder who claimed the support of 51 per cent of the votes 
although he had nothing in the company himself. 

I believe that the most important words today in the life 
of an accountant are ‘true and fair view’. Over many years, 
I have shocked my engineer friends and colleagues by 
insisting that accounting is not an exact science. The book- 
keeper may well add two and two and give the answer as 
four, until the accountant explains that the real answer is 
thirteen. The book-keeper is now often literally a machine, 
but the accountant must take the resulting figures and set 
about interpreting them to non-accountants. 


Consider the purpose 


All figures must be produced for some specific purpose, 
and there is nothing inconsistent in showing different 
figures for different purposes. As an example, an investment 
company balance sheet is meaningless if it includes its 
investments at ‘book values’ (all at assorted dates), until 
the note showing market values at balance sheet date is 
used to re-calculate net asset values. 

Now that I have retired, I can make the proud claim of 
being at least one of the few who have stated in evidence 
that the accounts of the company of which they were 
secretary were ‘misleading nonsense’. I retract nothing. ‘The 
company concerned was the Festiniog Railway Company, 
which was compelled under the Railway Companies 
(Accounts and Returns) Act 1911 to produce figures under 
the old ‘double account’ system. 

The Festiniog Railway Company was incorporated under 
its private Act of 1832, many years before even the Scottish 
accountants got a charter. Assets had been added in varying 
currencies — that is, in £s of fluctuating value — from 1832 
to 1960, and scrap values deducted in quite different 
currencies. The result was a superb example of the folly of 
ignoring changing values of sterling. 

A brief note on the history of the Festiniog Railway may 


The views expressed in this article are personal to the author, who 
recently retired as secretary of the Festiniog Railway Company. 


Reconstructing a Railway 
by F. T. WAYNE, M.A., F.C.A. 


not be out of place. Constructed over a route of some 133 
miles between Blaenau Ffestiniog! and Portmadoc, its for- 
tunes unhappily dwindled with those of the Welsh slate- 
quarrying industry; the last dividend paid on any of its 
stocks was 4 per cent in 1934, and operations ceased 
entirely in 1946. Thereafter the line lay derelict until, in 
1954, a small group of enthusiasts succeeded in purchasing 
a controlling interest in the company and set about 
reopening it to traffic. 

Thanks largely to superlative voluntary efforts, aided by 
a certain amount of good fortune, regular services were 
restored between Portmadoc and Tan-y-Bwlch (73 miles) 
by 1958, and later to Dduallt (oi miles). There was, 
however, a sizeable obstacle to further progress in the 
shape of the Central Electricity Generating Board, which 
had been granted compulsory purchase powers over a part 


of the FR route as part of its 'l'an-y-Grisiau pumped  : 


storage scheme. 

In the event, after a record 16 years of negotiation and 
litigation, damages for the compulsory acquisition have 
recently been assessed in the Lands Tribunal on a ‘loss of 
profits’ basis at £65,000, plus interest from 1956, plus 
costs. The result can satisfy nobody, since the acquiring 
authority must now pay roughly double the cost of incor- 
porating an alternative track for the railway in their scheme; 
while the railway company, having spent nearly 16 years 
in obtaining the acquiring authority's agreement to a 
reasonable new route, receives about half the cost of build- 
ing its own new deviation. The case may well become a 
legal monument to the difficulty, not only of assessing 
compensation for compulsory purchase, but also of 
calculating hypothetical figures over a period during which 
the £ sign has steadily changed its meaning. 


Realistic accounting 


At an early stage in their prolonged battle with the CEGB, 
the FR management realized the limitations forced upon 
railway accounts by the Act of 1911. With the entire 135 
miles of track standing in the accounts at a historical 
[3,200-0dd, it became extremely difficult to justify a realis- 
tic figure, in present-day terms, for reinstatement of the 
vital two-mile section which had been dispossessed. 

It was this ‘balance’ of £3,200 which could only be 





1 This is, in fact, the authentic Welsh spelling. The official title of the 
Festiniog Railway, however, uses a single ‘F’ — possibly the result of its 
enabling Act having been drafted by Englishmen. 
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Festiniog Railway train, locomotive Mountaineer, near Boston Lodge. Road and rail access to Portmadoc Harbour, in the background, is over 


a mile-long causeway known as ‘The Cob’. (Photograph by A. Inder.) 


described — and indeed was so described, upon oath — as 
misleading nonsense. Under its own enabling Act of 1832, 
the railway company had power only to operate its line, not 
to sell the undertaking or any part of it; therefore the only 
sensible basis of valuation, in the 1960s, was ‘replacement 
cost’, i.e., the cost of building such a railway in modern 
terms. This meant revaluing the whole line at about {1 
million, on which basis the replacement of a section made 
proportionate sense. 

How then can we convert ‘misleading nonsense’ into a 
‘true and fair view’? I have heard it suggested that all 1971 
year-end balances should be converted at an appropriate 
exchange rate from 1971 £s into 1972 fs. This, of course, 
could not apply to cash or debts. The ‘cost or market value’ 
idea helps us a little, but, quite clearly, fixed assets in many 
businesses need to bereviewed ona frequentand regular basis. 

The 'net assets' of a company are now frequently used 
as a yardstick, not only in share values, but also in con- 
sidering the profit-return as a percentage on net assets. 
Any figure of net assets will need to be reconsidered at 
almost yearly intervals if these calculations are not to 
mislead. We need book-keeping as much as ever, but we 
must not forget that, at the end of the day, two and two 
may indeed make thirteen. The accountant is still not a 
valuer, but he needs to use his judgement to avoid mis- 
leading nonsense. 


Current and deferred maintenance 


A further complication which arose was that public utility 
companies operating under the double account system were 
deemed to maintain their undertaking in 'standard con- 
dition', the initial capital outlay being preserved intact 
and all renewals and replacements charged to revenue. 
Application of this convention to the FR, however, led to 


extreme distortion of the true picture; the whole line, with 
its premises and rolling stock, had been sadly neglected over 
a period of years prior to 1946, whereas from 1954 onwards 
the picture was one of steady and continuous improvement. 

During the early years of revival, all repairs and renewals 
were charged together as ‘maintenance’, irrespective of the 
fact that by far the greater part of the outlay was devoted 
to restoring the ravages of prior years, and comparatively 
little could be attributed to current operations. This 
charging of (in effect) several years’ maintenance expendi- 
ture against each single year's operating revenue — the cash 
shortfall being supplied by voluntary gifts from supporters — 
led, of course, to a succession of paper ‘operating losses’, 
though in fact both the volume of the company's traffic and 
the physical condition of its assets showed a steady and 
continuous improvement. Before the FR could hope to 
obtain compensation on any realistic basis from CEGB, 
it must be prepared to submit and to substantiate accounts 
upon some basis which would show the company's true 
position. 

This nettle was finally grasped in 1963, and in the FR 
balance sheet at December 31st, 1963, its fixed assets were 
written up to current replacement cost by the creation of a 
replacement values capital reserve. This was not simply a 
case of taking figures out of the air; a detailed schedule was 
prepared of the company's principal assets, and the 
appraisal conducted by members of the board with recog- 
nized qualifications and long experience in surveying and 
railway engineering. Full details of the basis of revaluation, 
and the underlying reasons for it, were given in the directors' 
report for 1963 and in notes accompanying the accounts. 

At the same time, the operating account was re-drafted 
in such a way as to charge against current revenue only 
current maintenance — that is, only those repairs and re- 
newals directly attributable to the current year's activities. 
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The element of ‘deferred maintenance’,. devoted to 
reclaiming the neglect of earlier years, was charged ‘below 
the line’ after arriving at the current year’s SE of 
operating profit. 

Although the split between current and defsried main- 
tenance necessarily proceeded on an arbitrary and largely 
rule-of-thumb basis, it was accepted before the Lands 
Tribunal as giving a true and fair view of the trend of the 
company's operating profits; the Commissioner specifically 
finding that ‘the claimants’ apportionment of costs as 
between current and deferred maintenance was fair and 
reasonable'. It should be recorded that the revised accounts 
were also accepted, after due explanation, by the company's 
auditors and by the Board of Trade, and that the Inland 
Revenue accepted both current and deferred maintenance 
as proper deductions for tax purposes. 


Lands Tribunal hearing 


At the hearing before the Lands Tribunal in October 1971, 
the railway company claimed compensation for loss of 
profits, based on the difference between the notional 
profits which might have been earned over the complete 
line of route (and which, without CEGB intervention, 
might reasonably have been opened for traffic in 1962), 
and the actual profits shown by the company’s accounts. 
There was an additional head of claim for preliminary 
expenses incurred in establishing an alternative route. 

The full text of the Commissioner’s decision is set out in 
the Rating and Valuation Reporter for December gth, 1971. 
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In the event the claim for loss of profit (though with some 
adjustment of the railway company's figures) was allowed, 
projected forward to December 31st, 1976, it being reason- 
ably assumed that connection with Blaenau Ffestiniog 
would be re-established in 1977. The provision of an 
alternative route being a reasonable course of action for 
the railway company to take, the preliminary expenses 
incurred in establishing that alternative route were allow- 
able as the natural and reasonable consequences of dis- 
possession. In all, the FR was awarded a total of £65,000 
with interest from the date of the CEGB’s first entry on to 
the land in 1956. 

It remains only to be recorded that the CEGB, in the 
situation of a substantial public corporation confronting a 
small company largely dependant on voluntary support, 
failed to give any real co-operation in establishing the 
course of an alternative route or the amount of compensa- 
tion; they belatedly offered to settle for £10,000, and, when 
the award of £65,000 was announced, suggested that each 
side should bear its own costs. 

I feel sure that there was no lack of personal sympathy, 
and even goodwill; but it is an unfortunate fact that the 
great public bodies are constitutionally incapable of 
treating claimants as reasonably as I am sure their indi-- 
vidual officers would wish. 'T'his in turn greatly adds to the 
difficulty of their obtaining public support for their new 
schemes. The 16-year delay in obtaining compensation in 
the Festiniog case will hardly improve their reputation in 
this respect. 
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Ceylon Commissioner of Inland Revenue 
v. Rajaratnam 


In the Privy Council - December 8th, 1971 


(Before Lord Cross or CHELSEA, Lord Hopson, 
Lord KiLBRANDON, Sir FREDERIC SELLERS and . 
Sir BENJAMIN ORMEROD) 


Income tax — Annuity — Payabie under deed of covenant — Whether 
deductible by taxpayer — Ceylcn Income Tax Ordinance 1932 (as 
amended), sections 5, 6, II, I2, I3, 15 — Income Tax Act 1952, 
sections 123, 169. 


The taxpayer in 1957-58 made two payments under deeds of 
covenant, and contended that -hey were deductible in calculating 
his assessable income for 1958-59. The two deeds of covenant 
were each made on February rst, 1958, by the taxpayer in 
favour of a brother of his: The covenant was in consideration of 
natural love and affection. The deeds were charged to stamp 
duty under section 26 of the Stamps Ordinance 1909, which 
includes annuities by covenant! ' 


Under section 15 of the Ceylon Income Tax Ordinance 1932 
the assessable income of a person for any year of assessment is 
his total statutory income for that year subject to deduction of 
sums payable by him for the preceding year by way of inter alia 
‘annuity’. In the Ordinance this word is used by itself, and is 
not followed by the words ‘or other annual payment’ as in 
sections 123 and 169 of the Income Tax Act 1952. Moreover, 
the Ordinance does not provide for deduction of tax at source. 
The recipient of the annuity is taxed directly in respect of it, and 
the payer pays it gross, and is entitled to a deduction from his 
assessable income in respect of it. 

The taxpayer paid two sums of 1,500:rupees to his brothers 
in 1957-58, and they were assessed to and paid income tax 
thereon. The taxpayer in his return for 1958-59 claimed to 
deduct the two sums in computing his assessable income. 
The deduction was disallowed, and the taxpayer appealed to the 
Commissioner under section 73 (1) of the Ordinance, and the 
Deputy Commissioner confirmed the assessment. The taxpayer 
appealed to the Board of Review, which again dismissed his 
appeal, but stated a case for the opinion of the Supreme Court, 
where it was held that the two payments were deductible as 
annuities, 

It was contended for the taxpayer that a right to receive 
recurring annual payments which are income in the hands of. 
the payee, can properly be described as an annuity, even though 
the payee did not purchase the right to the annuity for a capital 
sum. It was contended for the Commissioner that, on the 
authority of a passage in the judgment of Baron Watson in 
Foley v. Fletcher, the word ‘annuity’ in section 4o of the 
Income Tax Act 1853 (now section 169 of the Act of 19 $2) Was 
also confined to a purchased annuity. 

Held: the decision of the Supreme Court was correct. 
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Combining Annuities 


by OUR INSURANCE CORRESPONDENT 


NNUITIES have become very popular in recent years 

due to the high yield obtainable. Nevertheless, there 
have been certzin drawbacks to them. In the first place, 
often there 1s reluctance on the part of a fairly elderly 
person to dispose of all of his or her capital in this way. 
Although it is possible to arrange a capital protected 
annuity, this orly has the efect of helping an annuitant's 
heir; it does not give tbe annuitant any scope for a 
change of mind and a commutation of the payments. 
It is quite possible that this is a much more serious draw- 
back than has been appreciated by professional advisers 
in the past. 

Another drawback to annuities is that the. benefits 
generally are fixed for life. Admittedly, certain. annuities 
have been brought on the market where provision has been 
made for an increasing yield over the years prior to death. 
The drawback to this, and also to unit linked annuities, 
has been that the initial yield is poor. Few annuitants have 
been prepared to accept this at the outset, and thus have 
preferred to take a fixed annuity. 


Innovations 
During the past few years, a number of innovations have 


been madé in the field of deferred annuities with cash 


options. Seldom have these annuities (or bonds ae they so 
often are called), been offered for very long, bécáuse most 


companies have not been able to accept . an unlimited 


amount of this business. 
To a great extent, this is because of the tax position. 


Provided the investment income óf an annuity fund does 


not exceed the gross figure paid out for annuities, no.tax 
is charged on th:s investment income. It is for this reason 
that life offices have been able to offer such attractive yields. 


. Also, they have been obliged to restrict their offers’ of 
deferred annuities so that, in &Tect, the investment earnings 


of the whole anruity fund are received on a gross basis. 
. Although these contracts are written as deferred annuities, 


so, that the investment is made in the annuity’! fund, it looks 
. as though comparatively few annuities will be taken at 
vesting dates. It is much more likely that cash options will 


be. taken. The tex position hes been that, where the cash 
option is taken instead of the: annuity, no income tax or 
capital gains tax is payable at the time. On the other hand, 
anyone in the surtax bracket (or paying a high rate of 
unified tax in the future) is likely to be faced with a charge 
to surtax or its equivalent. 

‘Broadly speaking, the gain cn which the tax is charged is 
the difference between the original purchase price and the 
amount paid in the form of the cash option. Once having 
calculated. the amount of the gain which is subject to surtax 
or its equivalent, it is necessary to assess how much of this 
tax will-be payable. In this si-uation, ‘top slicing relief is 


allowed. The practical effect of this is that the amount of 
the gain is divided by the full number of years for which the 
contract has been in force. The resulting proportion of the 
gain is added to the annuitant’s total income for that year. 
In this way, the rate of surtax, or its equivalent, which is 
to be charged on the gain is established. Having arrived at 
this rate, the whole of the gain is chargeable at that rate. 

A development from providing an annuity or a cash 
option at the end of a predetermined term has been for an 
insurance company to provide income during the term, 
with a refund of the original purchase price at the end. 

At first, some of the companies issuing deferred annuities 
were prepared to show how, with.some manipulation, these 
contracts could be used to provide. net income over a pre- 
determined period, with the return of the original capital 
sum at the end. For instance, it was suggested that deferred 
annuities should be purchased for different periods. In this 
way, a level benefit could be provided over a reasonably 
long period, with the return of the original investment at . 
the end of that period. . 

More recently, some offices have introduced guaranteed 
income bonds. In this case, often the insurance company 
arranges to surrender automatically a proportion of the 
benefits each half-year so as to provide^the necessary 
‘income’, with the remaining ‘surrender’ value and death 
benefit under the bond being exactly sufficient to provide 
the cashing in and death benefits. Normally, the original 
contract is held by the office so that it is readily available 
for endorsenient each year, without the necessity for it to be 


returned to the office. 


Possible surtax liability 


At present, the proceeds from this type of income bond 
are not subject to income tax or capital gains tax. Neverthe- 
less, dependent on individual circumstances, the payment 
of income and the return on termination of the contract 
may give rise to a surtax liability. Despite the fact that the 
so-called income from the bond is level, the liability to 
surtax in connection with it is likely to increase gradually 
throughout the term. Also, there is à liability when the 
original purchase price is refunded at the termination of 
the contract. 

To try to overcome some of the difficulties speeded 
with conventional annuities, the Scottish Provident Institu- 


tion has produced what it terms its Split Purchase Invest- 


ment annuity. It is intended primarily for those retiring 
early who need an income, together with flexibility. Since 
the office is combining two contracts in one, it avoids the 
difficulty of trying to tailor-make a scheme specifically 
for a client. 

The scheme is suitable for anyone between the ages of 
50 and 70. Thus, this can be a good way of investing all or 
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clients? 


- Here s how fo ensure theyhaveasecureretirement ` 


*Do you have clients who are self-employed, 
controlling directors, or in jobs without 
pensions? 

Of course you do — so do them a favour. 
Give them à quotation for a Pension Bond 
issued by Time Assurance, the Friendly 
Society that tries to be friendly. Show them 


how to obtain TOTAL TAX EXEMPTION 


on every penny they save for retirement. Let 
us.prepare for them a detailed illustration 


Amount of pension (to nearest £) for men retiring at 65 

paying a premium of £100 a year from different ages of 

entry including interim bonus of £3% per annum and an 
additional vesting bonus of £1% per annum. 


Increasing annually 
by interim bonus 
additions to produce a 
Total Pension of: 


Cash option at 


Pension at 65 pension age 


Total 
Pension at 


65 with 
estimated 


Guaran- 
toad 
Basic 

Pension 


Adjusted 
Tax-Free Total 
Cash Som | Pension 

at age 85 


Age next At aga 70 | At age 75 


birthday 


If you salect age 65 as your retirement age then the figure shown in column 3 is 
. the persion which will commence on your 65th birthday. Columns 4 and 5 show 
tha effect of bonus additions after your pension has commenced. Tha figures in 
tha final 2 columns show the tax-frse lump sum and revised commencing pension 
. at present rates, if you. choose to commute part of your normal die far cash. 





showing how their pension increases annually 


. with bonus additions - even AFTER retire- 


ment. The figures shown below are only part 
of the story — our Personal Pension Bonds 
really are personal, and are tailored to suit the 


"Individual requirements of your clients. For > 
instance, our pensions are increased for those “` 


Who do not require to make provision for 
dependants — such as single women, widows, 
bachelors and widowers. We increase the 
basic rates shown below, depending upon the | 
EXACT month of age at entry. 

Incidentally, do yourself à favour too, 
our commission rates are realistic and take 
account of the cost of your service. 

Send the coupon below for complete: 
agency details and a full set of rates for men 
and women at all ages. 


TO. TIME ASSURANCE SOCIETY — | 


TO: TIME ASSURANCE SOCIETY 


56 Moorgate, London EC2 
Telephone 01—628 7546/7 


Manchester Office: 12A Piccadilly, Manchester 1. ` 
Tel: 061-624 7299/061-624 9955. 


Scottish Office: 8 Queen Street, Edinburgh 2. Tel: 031-225 7799 


l Please register meļus as Agent(s) of Time Assurance Society, 


and send a supply of Pension Bond literature. 
' BLOCK CAPITALS, PLEASE 
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Grasshopper 
Property 

Unit Trust 

are seeking investments secured 
on good quality shop, office 


and industrial properties, 
also purchase and leaseback 


isamatter 
of practice 


1846 was just the beginning of what is probably the 
` most comprehensive and experienced valuation service 
on the cards. Orridges are capable of valuing almost 
zm any trade or industrial stock accurately. Orridge 
Trustee: | : valuers — highly efficient experts, sheer professionals 
is | in fact — work in teams using modern methods. 
Orridge people are familiar with stock recording 
B arclays Bank systems and can update records and create inventory 
drei | : files for stock to be computerised. For all this the 
- Inland Revenue contribute about two-fifths of the fees 


Tr ust Company Ltd through tax abatement. Orridges for something of value! | -~ 


A EE "p to stock valuation. 





Retained Surveyors: 


* 
|  Hillier Parker i ES 
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May & Rowden. 


ORRIDGES 


PART OF THE GEORGE. ORRIDGE GROUP 





TI venti St, London WAT 2BT. ` - Professional Stoktaki, Be Transfer Agents, 
i j uers an SSeSSOTS., 

Telephone 01-629 7666 | Regent House, 235-241 Regent Street, 

alsoat ` London WIR 8SU. Tel: 01-437 3628/3988 

Edinburgh, Sydney and Melbourne EE senate 


Bournemouth, Wals 
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part of the- capital available from redundancy some years 
before normal retirement date, or from a maturing endow- 
ment policy. 

Basically, in this contract, there is a deferred annuity 
with a cash option. This can be allowed to grow, without 
. providing any income for 10 years or so. The remainder of 
the capital is used to provide income over the initial ro 
years. In fact, the capital and interest on it are spread 
evenly over the period by the purchase of a ten-year term 
annuity. In this way, a guaranteed gross yield is provided 
over the ten-year period before the cash option under the 
growth bond is available. 

Thus, from one contract, a guaranteed income can be 
provided for ten years. After that, either a higher income for 
life can be taken or the annuitant can arrange to have 
returned to him the whole of the original purchase price 
for the package. 

In this way, an annuitant does not lose complete control 
of his capital. After the first ten years, he can choose to have 
returned to him the whole of the original purchase price. 

At the outset, half the original purchase price is used for 
each type of contract. Thus, one-half is used for the term 
annuity, and the other half for the growth bond, where the 
cash option after ten years will be exactly double the price 
paid for the deferred annuity, ie., equal to the overall 
purchase price for the whole contract at the outset. 


Tax treatment 


In practice, it is likely that most of those who take this 
contract will opt for the cash after ro years, rather than the 
annuity for life — which, incidentally, will be at a higher 
rate than the term annuity over the first ten years. 

In the first place, there is the possibility that, after ro 
years, the annuitant may be suffering from ill health. If 
this should be so, clearly it would be inadvisable for him or 
. her to continue with the annuity. It will be better to take 
the cash in the circumstances. Another aspect is the tax 
treatment for the deferred annuity. This will be particularly 
unfavourable, since it will be the original purchase price 
for it (1.e., half the cash option at the time), which will be 
taken into account in calculating the ‘tax free’ capital 
element in the benefits. In view of this, almost certainly 
it will be preferable for an annuitant after the first ten years 
to take the cash option and to use this to purchase an 
immediate annuity. 

As a general guide, for anyone between the ages of 50 
and 7o for whom one of these contracts is arranged, if he is 
a standard rate taxpayer, he should receive a net annual 
return of about 7 per cent of the original purchase price for 
the first ten years, with the whole of the original purchase 
price being returned to him at the end of the ten-year 
period. The following figures will explain the mechanics of 
this ‘package’ contract, but at present there are frequent 
fluctuations in all annuity yields. 

One can take a specific example, such as a man of 65 
who invests a total of {10,000 at the outset. Half of 
this will be applied to a ten-year term annuity. This will 
provide £920 per annum gross, payable in half-yearly 
instalments and starting six months after the date 
of purchase. These payments will cease at the end of ten 
years or with the instalment due before the date of death 
if this should occur earlier. 
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The other half of the purchase price is devoted to a 
deferred annuity. Under this, at the end of the ten-year ` 


period, there is a guaranteed gross annual income .of 
£1,902, payable in half-yearly instalments, and ceasing with 
the instalment due before the death of the annuitant. As an 
alternative, at the end of ten years, the cash option of £10,000 
can be taken. 

The tax position is that the interest content of the ten-year 
term annuity amounts to £336. Thus the net amount of 
annuity payable is £789 if the tax deduction is at the rate of 
33°75 per cent. 

As mentioned earlier, it is likely to be preferable for the 
cash option from the deferred annuity part of the contract 
to be taken at the end of the ten-year period, even though 
the aim may be to have the highest possible income. 


immediate annuity 


If the cash is taken, and there is no liability to surtax, it 
can be used to set up a new immediate annuity of £1,902 
per annum. In this case, under the present income tax 
regulations, the capital element of the new annuity would 
be £1,198 per annum, and the net annuity after tax at 
38°75 per cent would be £1,629. If, of course, at the time 
better immediate annuity rates were available from the 
Scottish Provident or any other office, the cash could be 


used to purchase such an annuity, in which case both the 


gross and net yields would be greater. 

The position if an annuitant should die during the first 
ten years is that the payments under the term annuity will 
cease. Nevertheless, a sum equal to the purchase price of 
the deferred annuity (e, £5,000 in this particular example), 
accumulated at 7 per cent compound interest per annum, 
would be payable to the annuitant’s estate. 

If required, the whole contract can be taken on a joint 
life and survivor basis. Often, this can prove particularly 
suitable for a husband and wife. Although the term annuity 
may be arranged on this basis, an annuitant is not com- 
mitted to the deferred annuity (or immediate annuity 
purchase with the cash option) being on the same basis. 

If one thinks in terms of a man and woman of 65 and 60 
respectively, having £10,000 available and wishing to take 
this contract on a joint life and survivor basis, the initial 
ten-year term annuity would be £830 per annum. The 
interest content of this would be £324, so that the net 
amount of annuity payable would be £704 per annum with 
tax deducted at the rate of 38°75 per cent. 

In this case, if the annuitants are both alive at the end of 
the first ten years, either a cash option could be taken for 
£10,000, or the deferred annuity payable from that time on 
a joint life and survivor basis would be {1,304 per annum. 


Capital element 


If it is decided to re-apply the cash option on the guaranteed 
terms so as to set up a new joint life and survivor annuity of 
£1,304 per annum, under present income tax regulations, 
the capital element of the new annuity would be {650 per 
annum and the net annuity (after tax at 38:75 per cent on 
the interest content), would be £1,050 per annum. On the 
other hand, if it is decided to take a single life annuity, 
£1,629 per annum would be payable on the life of the 


€ 
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husband alone, or £1,147 per annum if the annuity was 
‘arranged on the life of the wife. 

When an annuity is arranged on a joint life and survivor 
basis, if either partner should die during the first ten years, 
the annuity wil] continue to be paid to the survivor for the 
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balance of the ten years. If, however, subsequently, within 
the first ten years, the surviving partner also should die, the 
term annuity will cease. In this case, a death return would 
be made under the deferred annuity, in the same way as for 
a single life. 


Regression Analysis Forecasting 


LL business decisions are concerned with the future: 
nothing can alter the past. As Omar Khayyám wrote: 
“The moving finger writes; and having writ 
Moves on; nor all thy piety nor wit 
Shall lure it back to cancel half a line, 
. Nor all thy tears wash out a word of it.’ 

For the businessman the future is all important. But how can 
he predict the future; how can he tell what will happer? 
Recently a powerful scientific technique — ‘regression analysis’ — 
has been used to do this. The main contribution of this approach 
is the precision aad accuracy with which it establishes statistical 
relationships between the future event and various dependent 
data on which its value may be supposed to depend. 

Crucial to the success of all business planning is the sales 
forecast. The production budget depends on the sales budget 
‘for it is pointless to produce what cannot be sold). The cash 
` budget in turn relies on cash fram sales, and for wages and other 
expenses required by producticn. Flexible budgeting, it is true, 
does permit varying levels of sales to be considered, but even 
here the most accurate level and the expected variations each 
side of that level have to be arrived at. 


Subjective aporoach 


How then can one arrive at a reasonable forecast of the sales in 
the coming year or so? Until now a subjective ‘seat of the pants’ 
approach, perhaps accompanied by some mathematical tech- 
nique such as exponential smoothing for short-term forecasts, 
or trend analysis for long-term work, has been the order of the 
day. Regression analysis, however, 1s a technique which posi- 
tively takes into account the efect of the various independent 
factors which are likely to determine the pattern of sales. 

In an article ‘How to get a better forecast’, by George C. C. 
Parker and Edilberto L. Segura in the Harvard Business Review 
of March/April 1971, the authors discuss the use of this method. 
They cite the case of the American Can Co, who have forecast 
beer-can demand on the basis of figures for income levels, 

number of drinking establishments per thousand persons and 
age distribution of the population, and the RCA Sales Corpora- 
tion who have concentrated on identifying the more important 
of more than 303 economic variables that might logically be 
connected with sales of RCA products. The particular example 


that the article develops in some detail, however, is that of an 


actual (but disguised) company in the home furnishings market. 
Initially they assume that the sales will be sensitive to such 
factors as: 
New marriages 
New housing starts 
Disposable personal income (T) 
‘Trend over time (T) 
If Bur, Bu, Br, Br represent the amount of influence on sales 
of these factors, then total sales (5) will be given by the equation: 


S—B-L-Bu(M) +Be(H)+Bi(1)+Bz(T) 


(IM) 


— where B is the basic sales or the starting-point from which 
other factors have 1nfluence. 
Going back in ttme, figures will presumably be available.for 


- the values of M, H, I and T for each of the last 5, 10, 15 or 20 


years. Putting these figures into the computer — an essential aid 
in this work — the print-out will give the values for Bm, Bu, Br, 
Br using a regression analysis programme. The authors used 
data for the last 24 years and the equation produced was 
8—49:85 —o:068M. 4-0:036H + 1:221 — 19:54 T. 

In order to use these results for forecasting, estimates of the 
figures for the variables M, H, I for the next year or so have to 
be arrived at in the first place, and then put into the equation 
to arrive at the estimated sales. However, before using the 
results with any confidence, various statistical tests need to be 
employed to try the validity of the equation results. 

One test shows how good the equation is, that is how much 
of the variation in the company sales is explained by the equa- 
tion. This is called the ‘coefficient of determination’ (R?). 
Another test (the ? test) checks the reliability of the relationship 
between each independent variable and the sales. A third test 
shows the imprecision of the regression equation in fitting the 
historical data. This is expressed as a standard error of the 
estimate. 


Margin of error 


Normally about one-third of the actual past results should be 
outside one standard error, either side of the regression equation. 
Obviously the smaller the standard error, the better the regres- 
sion equation would seem to be. Knowing the standard error 
allows one to estimate the confidence limits for future estimates, 
that is the confidence with which we may feel that any result 
will actually fall within a given range either side of the estimate. 
Naturally, too, the further into the future, the wider will be the 
confidence limits. 

Examining our regression equation for furniture sales dis- 
closes one strange point — there is a minus sign in front of the ‘M? 
figure, that is, new marriages are negatively correlated with 
sales. This seems strange; common sense would imply that the 
more new marriages there are, the greater would be the sales 
and not the reverse. 

There are several possible courses of action to deal with this 
situation. One would be to drop new marriages entirely and 
arrive at a new xegression equation leaving it out. Alternatively, 
other variables such as new marriages or housing starts in the 
preceding year can be introduced. Applying statistical tests to 
the new equations will give an indication of the effectiveness of 
each approach. 

The aim is to arrive at a regression equation which both fits 
the data accurately, and also employs variables which common 
sense would indicate should affect the sales; in other words 
one which can be relied on with some measure of confidence as'a 
true indicator of reality rather than as a statistical curiosity. 
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"Á*minimum charge is made for each advertisement 
- which covers up to five lines (approximately twenty- 


. five words), Additional fines (approximataty- five : 


‘words) are charged pro rata. 


.SEMI- DISPLAYED advertisements are charged per 
- inch, and pro rata. 


- “ICONCESSIONAL RATES per insertion are ` also 
quoted. These are given for advertisements to appear - 


in three or more consecutive issues.. They cannot be 
applied retrospectively. or for advertisements which 
are to appear at fortnightly or longer intervals, ' 


` The concessional: tates aro based on THREE IN- 


- SERTIONS FOR THE PRICE OF TWO at the normal 


á Totem 


CLOSING TIMES d 
Linage/Semi- displayed: 
10.30 a,m. on Monday of the week of publication 


Fully-displayed: . ] 
10:30 a.m. on Monday of the week of publication 


If proofs are required, or if blocks -have to be especi- 
ally made for fully- or semi-displayed' advertisements 


copy must reach us by 10.30 a.m. on Thursday of the . 


week preceding, publication. 


- Complete plates will.be accepted up to 4. 30 p. m. on ^ 


Monday of the week of publication. ` 


` Alterations or cancellations will be accepted up to 
. 10.30 am., on [Monday of the week of publication. 


A These. "times, are subject to alteration when bank 


, holidays or any other reason. make it necessary to go - 
‘to press earlier. Notice of any such alteration will be ` 


given in the classified-colümns. 
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Con- 


linage .' Basie  cessional. 

ALL HEADINGS, except i 

Situations Wanted: 2 

Minimum. covering 5 lines. £2°1.0: £1°40 

per line (5. words) in addition 42p 28p 

SITUATIONS: WANTED a 

(including Articles Required) = 

Minimum covering 5 lines £1-65 £1-10 

per line (5 words) in addition = 83p ^ | 22p o 

SEMI-DISPLAYED’ so i. 

All headings: "or y 
.persingle-column inch, £660.  .£440 ` 

FÜLLY-DISPLAYED = er 

All headings: d JA MN : 
‘per single-column inch ` £8-25 ‘£5-50 


(minimum 2 in. single column). 


Box numbers (30p basic, 20p concessiónal) are 
not transferable. and cannot be repeated: at a; later. 
date. 


PAYMENT 

Except where’ special arrangements. exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


Ail advertisements intended for this supple- 
ment should be sent to the Classified 
Advertisement Department, Gee & Co 


(Publishers) Ltd, 151 Strand, London WC2R 133 


Telephone 01-836 0832. 


D 
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APPOINTMENTS 











PUBLIC PRACTICE 





ABLE SENIOR WANTED for progressive 
West End firm. Definite partnership pros- 

ts far right person interested in assisting 
to expand. — Box AS 413€, 
ACCO ANTS small personal 
practice i3 Kingston area require young 
C.A.; partaership prospects. Alternatively a 
C.A. in his 50s tired of City lie? Konig be 
considered as an assistant. - Box AW 4048. 





A CITY FIRM, near Monument,smallby : 
Internat onal standards, but principally 
medium large clients, including quoted 
and Internatio requires a Senior of 
high calibre with at leas: 2 years’ 


, exper:enze since. qualifying of modern . . 


auditing concepts. He will have ex- 
cepticnal opportunity of epica eo 
experienze with Partners p prospects 

urther three years or rm r Fuitably 
experienzed man. Salary amd benefits 
commensurate with abilities, - Full 
details please to Box AC 8747. 





tb 


ACCOUNTANT, UNQUALIFIED. - Hol- 
bora C.A.s have anc Friendly firm 
w.th good remuneration for above-average 
ASH Write Box AU 4137. 

QUS SENIOR CLERK (qualified or 
ur qualified), required by Plymouth chartered 
accountants, Experience in -practising ac- 
countant’s office essential, together with 
ur-to-date taxation knowledge. "[he office is 
rapidly expanding and there is unlimited 
orportunity for the right man. Partnership 


for A.C.A. may be available eventually in. 


th:s or another branch of the practice. No 
Sege for goodwill required. — Apply Box 


A ea ABLE SEMI-SENIOR ASSISTANT 


WT S uired by chartered accountants, London. . 
t 


aff -ten. Good- salary.-Annual incre» 
ments. Excellent prospects, Tax experien 
company work and correspondence woul 
be given. — y ous x AA 4168, 
CHARTERED ACCOUNTANTS ~ BURY, 
LANCS, require experienced senior assistant, 
qualified or unqualified, for interesting 
Bex CA 3951. Profit-sharing scheme. — Write 





You have recently qualified.and are now contemplating your 
first major business move. The number of possibilities may 
appear endless, and you are trying to decidé which will offer 
the best prospects of success. 


Your career development will be 2arefully planned through 
our sophisticated training programmes, exposure to E.D.P.. 
systems and advanced audit techniques. Opportunities exist to 
specialise and to gain experience in Europe, the Middle East, 
Africa and Australia. Prospects for promotion to manager and 
partner status in any location are oatstanding. 


Please telephone: Tne Staff Partner, Whinney Murray & Co., 


London (and overseas)...............01-628 6088 
Glasgow ....... — —Ó 041-221 6242 
Birmingham............. nn 021-236 9151 
Cardiff ......... scnaceeseneneancvarees sess 0222744641 
Edinburgh................ ere». OG1-226 4621 
Huddersfield........ ——— recess 0484-23788 
Leeds s vu ika sake eeh Vua curae raa DOOE AA DUL 
Liverpool iris A E 001-206 1141 
Manchester eneen nennen 001-228 1551 
Newcastle ....... — M .0832-24333 


W 
AN 


or write to: 67 Chiswell Street, London ECLY 4SY 





A VACANCY ARISES in our taxation 
. department for a male or female with a 
working knowledge of personal tax, acquired 
in bank, profession or Inland Revenue, 
Excellent working conditions, in a small, 
pleasant office, - Thomas Warren & Co, 
33 Thorne Road, Doncaster. 
BOURNEMOUTH CHARTERED AC- 
COUNTANTS 'are looking for two yo 
qualified men. Expanding practice wi 
separate tax and machine accounting depart- 
ments, Realistic salaries will be offered 
according to age and experience, — Please 
.write with brief career details to Bicker & Co, 
Hinton Buildings, Hinton Road, Bourne- 
mouth BH1 2DT. 

CERTIFIED ACCOUNTANTS, SW. Lon- 
, don, require a senior audit clerk, Good 


Please write giving full details ` 


p 
to » Box CÀ 4 4138. 


CHARTERED ACCOUNTANT required 
as senior assistant to deal with wide range of 
.clients, Would suit. recently. qualified . young 
-energetic man, Opportunities ‘of partnershi 
after reasonable period. SW. Essex area. — 


Box CA 4084, 

CHARTERED ACCOUNTANT requires 

superior person for superior pay. Part I 
t to be responsible to a partner for 

varied work. Excellent experience in con- 

genial office. Up to £2,000 p.a. considered, - 

Box CA 4108. 


TAXATION 


CERTIFIED ACCOUNTANT with ex 
panding and varied practice requires qualifie: 
assistant, male or female. The applicant n 
possess experience in profession, abili 
supervise staff, competence to deal wi 
aspects of accountancy and taxation, Asi 
ance could be available for accommodatio: 
or house purchase, Salary £2,500 with shar 
of profits at end of first year will produc 
minimum er .a. Sickness scheme anc 
car allowance Partnership envisaged in 
due course. - Nite or telephone Moore A 
Co, Stonewalls House, Victoria Road 
Cirencester,. Gloucestershire. Tel. Ciren 
cester 3908: 2891 


CHARTERED "ACCOUNTANT. e Al 
ambitious. a man is required for i 
senior position in the Cheltenham office of: 
national firm. A sound knowledge of modern 
auditing techniques is essential and ex 
ence in the management of the smaller clien 
is ig irj The firm is expanding and ther 
ng-term prospects for the right. man 
Salary t to be by i negotiation.“ Please write t« 
K. D Griff Fryer Whitehill & Co 
Carrick House, Lypiatt Road, Cheltenham 


require assistant and semi 
seniori staff at one t one of their ae offices in a: 
expandi market town, Five-day week 
Eege a holiday and pigs aches fo 
suitable applicants. — Box EA 3995, 


LONDON 














A major international practice requires the follow- 
ing staff/for their London Taxation department. 
Both these positions offer good prospects for 
further promotion. - 


ASSISTANT MANAGER £3,500—£4,500 


As well.as taking complete responsibility for his own 
portfolio of clients, the Assistant Manager will also 
be required to support the existing Managers with 
other corporate and 'one-off' specialist client work. 
The most suitable candidate will probably already 
be a Manager of a small/medium-sized practice, an 
A.C.A. or A.C.C.A., aged 28-40, with at least three 
or four years' sound taxation experience. This is an 
interesting position involving little routine tax work 
and an opportunity to develop into advanced and 
complex taxation areas over an extremely varied 
range of client. 


TAXATION SENIOR £3,000—£3,500 


Reporting to the Manager, he will be responsible 
for all the taxation work on particular clients 
which can range from major international groups 
to the smaller private company. The successful 
applicant will have had approximately three years' 
taxation experience with a larger practice and 
probably be aged 25-35. 

The firm operates training. programmes and it is 
expected that the Assistant Manager would be 
asked to participate in the running of these courses. 
The practice would also be interested in hearing 
from more junior tax personnel, 

For further information please contact lan du Pre, 
A.C.A. Ref. 365/A. 





Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 
409-410 STRAND, LONDON WC2 
TELEPHONE 01-836 4086 





Douglas Llambias 
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HARRISON & WILLIS LTD 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 





CITY OFFICE —  wEer END OFFICE 


73 ada London EC2 (corner London Wall/Moorgate) Cardinal House, 39-40 Albemarle Street, London W1 
Tel. 01—638 8535/6/7 Tel. 01—629 4463/4/5; also Saturday 10 a.m, to 12 noon 


QUALIFIED FOR THE WORLD - 


On qualification the accountant becomes eligible for-a wide range of interesting and lucrative professional tours overseas which in many 
instances leads to a full and rewarding career abroad. a below are some of the areas currently available: 


. AUSTRALIA. . 
. With its vast natural resourées, tremendous economic EE Australia (especially Sydney and Melbourne) offers ady unlimited 
scope to the United Kingdom trained accountant. Salaries from 6,000 Australian Dollars. , 


BERMUDA 

Bermuda with its ideal position — the nearest sub-tropical playground to New York and its English character offers to the U.K.-trained 
"accountant a useful range of American and European commercial audit work — offshore Head Offices; Investment Companies, Shipping - 

Banking, Tourism, etc. The climate, scenery and social life combined with the work make a: ‘two/three-year tour very worthwhile. Sa aries 

from £3,500 p.a. Tax Free. 


JAMAICA | mE | D 

By far the most attractive island in the Caribbean with i its superb scenic variety from the Blue Mountains to some of the finest beaches 

in the world - the range of professional audit work is equally varied with manufacturing, mining, and processing companies In addition 

2 a good commercial range. Three-year tours are offered in lt Nor and Montego Bay. Salaries from £3 dios plus a car. (Audit and 
ax vacancles.) - ' 


Other vacancies exist in Brazil, British Honduras, Cayman Islands, Hong Kong, Liberia, Nigeria, serri Leone, Spain, South Afr e 
|: Zambia. All overseas Inquiries to Mr G. F. ORMROD, B.A. (City). 


“PROFESSIONAL U.K. DIVISION » 


Mr L. G. GIBSON and Mr L. E. SMITH (CITY), and Mr C. PATTON (WEST END) are handling a very wide range of professional vacancies 
in the City, West End and throughout the country ~ extracts from the professional register include: 


LARGE INTERNATIONAL FIRM - CITY 

AUDIT SENIORS from £2,200 p.a. A large international firm of chartered accountants can offer the recently qualified accountant from 
a small or medium firm the opportunity to work on large international audits, gain valuable post-qualification training, work in one of 
the many specialist groups and, on occasion, be seconded to an overseas office. 


KENT - LARGE COUNTY FIRM i 
BRANCH. MANAGER. Salary from £2,500 negotiable. ALSO - 

POTENTIAL PARTNERSHIP to £4,000 p.a., open to a qualified Chartered Accountant with 4-5 years’ post-qualification experience 
who is keen to make his career in Kent. This is a first-class opportunity with a highly progressive firm. 


‘MEDIUM CITY FIRM - TRUST ACCOUNTANT. A Trust Accountant of either sex is urgently required with 3—4 years” trust 
experlence. Salary to £2,200 p.a. 


MEDIUM FIRMS ~ EXPERIENCED UN QUALIFIED ACCOU NTANTS to £2,500 p.a. At least six die firms of chartered 
accountants have requested assistance In recruiting mature experienced unqualified accountants, 25-45, for a variety of professional 
work ~ audit tax and specialist assignment. 


.. TAXATION. Clients in the City and West End have numerous Personal and Company Tax vacancies at all levels but especially in the 
Senior Assistant to Taxation Senior range, £1,800-£2,450 p.a. ` 


.CITY COMMERCIAL DEPARTMENT ` ` | 


(See other Advertisement on page 18). Mr P. L. JACOBSON will be pleased to advise on a useful range of new career vacancies open to 
recently qualified accountants. 


PROVINCIAL CAREER DISCUSSIONS 


BIRMINGHAM 
Mr L. G. GIBSON will be at the MIDLAND HOTEL - New Street (T el. 021-643 2601) from 12.30 a m. 
to 8.30 p.m. on Tuesday, February 8th, 1972. 


e ` SOUTHAMPTON 
Mr G. F. ORMROD will be at the POLYGON HOTEL, Cumberland Place (Southampton 26401) T 
SOT, 2, | 11230 p.m. to 8.30 p.m. on Wednesday, February 9th, 1972. 


Joe Accountants at any stage in their careers who are contemplating a professional or commercial move or 
i ei . who seek general career guidance are invited to write to Mr Gibson or Mr Ormrod (City Offlce) to 
"C arrange a definite appointment (this is a specific request by the Hotel managements involved). 
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| EMPLOYERS, PLEASE NOTE THAT YOUR IMMEDIATE PROBLEMS (SICKNESS, SPECIAL PROJECTS; YEAR- 
TASK FORCE ` END ACCOUNTS, ETC) SOLVED BY RINGING BOB WATHEN, 01-638 8535 OR BRIAN DANES 








Barton 


Management 
LONDON & SUBURBS 


AUDIT MANAGER ECH c'rca £4,000 


For alarge and reputable firm of accountants, 
Applicants should be men with several years’ 
experience since qualifying, preferably on 
large audits, 





AUDIT SENIOR - W1 — £3,0004 


This is a 5-partner firm having a very high- 
quality practice. the man they seek should 
ave several years’ experience since qualify- 
‘ng, ideally with a medium-sized firm. 


NEWLY QUALIFIED-EC2 to £2,500: 
An outstanding cpportunity to join a large ^ 


firm of international repute. The experience 
to be gained in sch an environment could 
prove invaluable to the .newly green 
accoüntants, . 


SEMI-SENIORS - SU NBURY 
ci"ca £1,500 


The advantages of joining this small, but. 


highly successful practice are numerous. 
Above average working conditiois, varied 


end interesting work, and SE long- ` 


term prospects. 


TAXATION & TRUSTS 


COMPANY TAX- ECH £2,500-£3,500 
This International firm of C.A.s seek to 


enlarge their tax department by recruiting « 


newly qualified accountants wishing to 
specialise or men already having first-class 
experience, 


COMMERCIAL TAX - W1 £2,750 4- 


A vacancy occurs for a mature man to Join 

‘a group of companies as assistant to Tax 
Manager. Applicants should have sound 
experience of U.K. tax and be capable of 
working without supervision. 








x^ All interviews conducted in the Privacy * 
` of our individual POUE Rooms. 





PERSONAL TAX- EC4 ` to £2,000 


To assist the Manager on all aspècts of 
personal Taxation. 


TAX ASSISTANTS - LONDON 

: SS £1 ,250-£2,000+4- 
Many vacancies exist both'In commercial 
ahd professional firms for men ahd women 
at all levels of experience. 


TRUST ACCOUNTANT - EC4 

to £2,500 
Excellent prospects with this well-known 
firm of accountants for men with sound 
experience of trusts. . 
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. PROVINCIAL & OVERSEAS 


P.A. to PARTNER NOTTINGHAM 
` to £2,500 


A young A.C.A. is required to assist.a 


partner in the expanding office of an Inter- 
national firm. Excellent EES die 
pects for the right man. : 


AUDIT SENIOR - WOKING 

circa £2,000 
An interesting position offering good general 
experience for a young finalist. 


AUDIT SENIOR - OXFORD 
circa £2,500 


|, Salary will be negotiated according to 


ability and experience. This flourishing 
branch of a large practice seek young 


qualified men. 


BAHAMAS ` £5,000 TAX FREE 
This is: an ideal appointment for a young 
recently qualified accountant. Two years of 
sea, sun and high scale life with some work 


op the side! , l S 


LIBERIA to £4,000 


` First-class EE excellént amenities 


and with free accommodation, etc., there 
are opportunities to save a good proportion 
of your salary. . . 


ye 


CONTACT: 
' Richard Norman, AC A. ` 
Barton Management Appointments Ltd 
80 Chancery Lane, London WC2A 1DD 
.01-405 1431 (Incl. Ansafone Service). 


Also London Bridge Office, 21 Borough High 


Recently 
Qual ified ` 


We . can. offer. newly Or: 
recenzly qualified Chartered 
Accountants the benefits 
of experience gained by 
being part: of «an inter- 
national practice. 





Exsellent ‘on the job’ train- 
ing can be expected as the 
standards of work and 
office procedures are high. 


Based in modern offices 
ties) in Oxford, staff have’ 


The range of work within 
the opportunity of advance- 


the firm is extremely varied.. . 
‘and there is every chance 
of.staff being invclved in 
public company audits as 
well as the opportunity- 
to participate in the firm's > 
national training schemes. 


orcanisation. 








M. W. Roxburgh, Esq. 
4 Thorntón Baker & Co 
West Way House 
d Ree Elms Parade, Oxford - 
: OXZ 9LL 


‘If you would like. to discuss. 
these positions further, please 
‘contact: 


(with good parking. facili- . 


ment: within ‘the national 


^ Street, London. SEI 01—407 4766. . 




















lar du Pre, A.C. A, will be i in 


- MANCHESTER AND BIRMINGHAM 
. on February 15th, 16th, 17th, 1972 


i will. be at. the Hotel Piccadilly in Manchester 
(061—236 8414) and the Albany Hotel (021-643 
8171) in Birmingham to discuss, on a personal basis, 
- career planning. and the opportunities with our 
clients in the Profession, Industry and Commerce, 
located in the Manchester and Birmingham, areas, 
U.K. generally and overseas. 


interviewing. . arrangements may be made by 
‘telephoning us in: London, or by telephoning me at 

the Hotel Piccadilly from 12 noon on February 

. 15th to 6.30 p.m. on February 16th, and the Albany 

. .Motel from 9 a.m. to 6: p:m:, on February 17th. 
` | will also be available during the evenings. 


) Douglas Llambias 
Associates Ltd. 


ACCOUNTANCY AND MANAGEMENT 

RECRUITMENT CONSULTANTS . .,. 
' 409-410 STRAND, LONDON. WCH ios 

TELEPHONE"01-836 4086 - 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


(A few yards from Oxford Circus Station) 


Public Practice Appointments Specialists 


TEL. 01-437 6063 


International firms have 
their little differences... 


... but ali have a great deal to offer the young 
Chartered Accountant. 

Naturally we believe that in terms of experience, 
salary, opportunities for promotion and specialisation, 
and professional development we can offer you 
something especially interesting. Equally naturally, 
you will believe that your achievement 
in qualifying —and your potential — 
you worth an interview at any of the 

international firms. 
So it's important to both of us that we have a 
discussion about your future, freely and in depth. 

Write or telephone C | Brown, 

Price Waterhouse & Co, 3 Frederick's Place, Old Jewry, 
London EC2R 8DB, 01-606 6044. Or ring: 


make 


Birmingham, E R Jeynes, 021-236 EO11 Bristol, B A Baldwin, 0272-283701 
Cardift, P J Byworth, 0222-21723 
Leeds, P N Turner, 0532-34607 
Liverpool, A G Whalley, 051-236 7882} Manchester, C R Godwin, 061-832 9870 
Newcastle, A Lovely, 0632-28493 


Glasgow. A G Campbell, 041-332 9204 
Leicester, R G Wilkes, 0633-61981 


Nottingham, J Daykin, 0602-60311 








No Fees to Staff 


OPPORTUNITIES FOR PROFESSIONAL STAFF 


WE CAN 


OFFER A WIDE CHOICE OF PROGRESSIVE POSTS TO AUDIT AND TAXATION STAFF AT ALL LEVELS 


. WE CAN 
GUARANTEE AN EFFICIENT AND SPEEDY SERVICE TO THOSE SEEKING OUR ADVICE AND ASSISTANCE IN THEIR EN- i 
DEAVOURS TO ADVANCE THEIR CAREER. OUR SERVICE IS COMPLETELY CONFIDENTIAL AND YOU CAN BE ASSURED 


OF LS APPLICATION WILL BE DEALT WITH IN A FRIENDLY AND HELPFUL MANNER. THIS IS BACKED UP BY 


EXPERIENCE IN THE ACCOUNTANCY FIELD. 


AUDIT MANAGER 
CITY. £3,200-£3,500. Medium-sized firm, Good oppor- 
tunity for experienced man. 


AUDIT SENIOR 
CITY. £2,600-£2,800. Large firm offer progressive SE 
tion to ambitious Accountant, 


AUDIT S 
SWI. HP Roo. Expanding medium-sized firm seek 
keen young qualified person. 


AUDIT SENIOR 
W1. £2,600—-£2,800. A bright young man with a pleasant 
personality is sought by small/medium firm. 


P.A. TO PARTNER 
Wi. £2,000-£2,200. Interesting position for finalist or 
newly qualified person. 


NEWLY QUALIFTED 
CITY. £2,300-£2,400. Medium/large firm offer excellent 
post-qualification training and experience. 


SEMI-SENIOR 
Wi. £1,400-£1,600, Bright young person is sought by 
small friendly firm. 


AUDIT MANAGER 
WI. £3,000-£3,250. An experienced qualified man is 
sought by a medium-sized practice, 


AUDIT MANAG 


CITY. £2 50023300. Large firm offer progressive post to 
mature man, 


SENIOR 


WC2. £2,000-£2,250. Good experience essential, Not 
necessarily qualified, 


TRUST ACCOUNTANT 
CITY. £2,500-£2,600. Interesting position for well 
experienced person. 


TRUST ASSISTANT 


CITY. £1,900-£2,200. Male or female, Should have good 
experience, 


SEMI-SENTOR 
WCI. £1,300-£1,500. Medium-sized firm, To assist on 
small/medium-sized audits. 


SENIOR 
Wi. £2.250-£2,400. Small/medium-sized firm. Tax 
knowledge not essential, 


TAXATION SENIOR 
CITY. 2z2,600-£2,800. 
preferred, 


TAXATION SENIOR 


WC2. Circa £2,750. Young person to deal mainly with 
Company Tax. 


TAX MANAGER 
CES Circa GC Mainly Personal Tax. Some trust 
wor 


TAX MANAGER 
WEST END. £3,000—£3,200. Small department. Company 
and Personal taxation. 


PERSONAL TAX ASSISTANTS 
CITY. £1,500—-£2,000. Due to expansion a large firm seek 
two more taxation assistants. 


TAXATION ASSISTANTS 

There are numerous opportunities available to Tax 
Assistants (male and female) with at least 1—2 years’ 
experience of Personal Taxation with Chartered Ac- 
countants, Solicitors, Inland Revenue, or Bank. Oppor- 
n to advance to Company work if desired. (£900- 


Personal Tax only. A.T.LI. 


THE ABOVE ARE BUT A SMALL SELECTION OF THE POSITIONS AVAILABLE ON OUR REGISTER IN THE CENTRAL LONDON AREA. HOWEVER, TH 


ARE MANY OPPORTUNITIES IN THE PROVINCES AND IF YOU 


WRITE OR TELEPHONE FOR FURTHER DETAILS. 


TED IN A POSITION OUTSIDE LONDON PERHAPS YOU WOULD CARE T T 
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EREED EMPLOYMENT 








REED, the foremost name in accountancy recruitment, now offer a new Countrywide Service for 


PUBLIC PRACTICE APPOINTMENTS 


from one hundred offices throughout the major employment conurbations in the British Isles, thus offering the two great strengths 
of a National Network and unparalleled experience in accountancy recruitment. 


MANAGER to £4,000 
An expanding SE, Kent practice requires 
Chartered Accountant with a minimum of 
5 years’ post-qualification experience to 
control a group of audits - Definite partnership 
prospects. 


SENIOR £2,400-£2,750 
Leading City firm will provide training/experi- 
ence of modern audicing practices to the young 
qualified man. 


RECENTLY QUALIFIED - 
A.C.A.JA.C.C.A. to £2,500 
Reporting to a Partner of East Kent practice 
you will be responsible for a small group of 
audits. 


SENIOR to £3,000 
Experienced man not necessarily qualified to 
supervise a variety of audits within a small 
Central London practice. i 


COMPANY TAXATION 
Large EC4 practice - qualification not neces- 
sary but sound tax experience essential. 


SPECIALISE IN TAXATION =. £2,500 
Large City practice wish to meet Chartered 
Accountants interested in discussing a career 
in company taxation. 


^ 


SENIOR - JAMAICA £ neg. 
Qualified accountant for 3-year contract with 
leading practice ~ excellent terms of employ- 
ment and fringe benefits. 


£3,000 min. 


H 


PUBLIC PRACTICE 


RECENTLY QUALIFIED c. £2,500 
Six-Partner Central London firm are able to 
offer good mixture of public and private 
company work to the man who seeks variety 
and responsibility. 


UNQUALIFIED SENIOR  £2,000 min. 
Small but rapidly expanding practice with 
offices NW. London and Park Lane require 
man to control the NW. branch. 


MANAGEMENT SERVICE £2,500/£3,000 
A young A.C.A. will be P.A. to Partner 
covering numerous financial/management as- 
signments both U.K. and overseas. 


TRUST ACCOUNTANT £2,400 neg. 
Well experienced man/woman is required by 
international practice, EC4 — qualifications not 
essential and age immaterial. 


TAXATION 


TAXATION ASSISTANTS £ neg. 
Experlenced company and personal taxation 
men/women required by Staines practice ~ a 
wide variety of, work offered. 


P.A. TO PARTNER c. £3,000 
Group Practice seek well-experienced com- 
pany taxation man for thelr WC2 office. 


OVERSEAS 


GREECE £ neg., but 

competitive 
Qualified A.C.A./A.C.C.A., with managerial 
potential for established practice. Fluent 
Greek essential. 


JUNIORS £ neg. 
Young male/female to be involved in stock 
exchange audit work ~ previous experience 
not necessary as training provided and 
generous assistance given to those who wish ` 
to obtain a professional qualification. 


SENIOR £2,000 neg. 
Plymouth practice - responsibility plus 
excellent prospects are available to recently 
qualified man. i 


AUDIT MANAGER £4,000 
Chartered Accountant, aged 30-45, with 
previous large audit experience for large City 
Practice. i 


SENIOR £1,800 neg. 
A South Devon firm with modern auditing 
techniques in operation require qualified or 
experienced unqualified man. 


TAXATION SENIOR to £4,000 
Qualified man with good company tax 
experience required by City International 
practice. .. 


PERSONAL TAX c. £2, 
Young Man/Woman to join leading inter- 
national City practice. Experience gained in 
Inland Revenue or Bank acceptable. 


IW 


BRUSSELS/PARIS | £ neg.. 
The Partner responsible for European recruit- 
ment of a substantial International Practice 
will be in London shortly to interview 
qualified men interested in pursuing a career 
offering increased responsibility and the 
valuable opportunity to gain a second language. 


L 


Other areas for Maragerial, Supervisory and Senior Appointments which will provide excellent career development opportunities, are listed 
below and your enqciries for further details, without commitment, are welcomed. MEET : 
Bermuda, Holland, Belgium, Germany, France, Portugal, Australia, West Indies, South Africa, Liberia. 


Applications for the above positions should be made to Hugh Harvey or Marion Williams at MANAGEMENT RECRUITMENT, 
50 Lincoln's Inn Fields, London WC2A 3BR. Telephone 01-242 8708 (Ansafone after hours). 


Clients - We particularly welcome your enquiries. Please telephone 01-242 8708 or your local REED branch with your vacancy or 
write to Management Recruitment - at the above address — you will find our terms of service very competitive. Please note we are 


also able to provida a further valuable service in the sup 
and busy periods ~ for details telephone 01-242 8708. -` 


ply of temporary staff at all levels to cover your staff shortage, or absence 
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EREED EMPLOYMENT 


PROVINCIAL 


CHIEF ACCOUNTANT 
Bridgend, Glamorgan 
Engineering Company. To control the whole accounting function, 
develop accounting systems, prepare monthly management information, 
annual accounts, budgets and forecasts, supervise staff of 30 and be 


LONDON | 


DIVISIONAL MANAGEMENT ACCOUNTANT Up to £4,000 
London W1 
Food division — large group — aged up to 35 to direct the financial/ 


management accounting function — advise on acquisitions, pricing and 
product development. Ref. A.277 


GROUP MANAGEMENT ACCOUNTANT 
North Middlesex 
Major service group. This senior position entails responsibility for the 


management and development accounting of the group and its associated 
companies — ability to communicate effectively at management level 


£3,600-+-car 


essential. Ref. A.265 
ACCOUNTANT . . r Up to £3,250 
W. London plus benefits 


Leading car manufacturers — to be involved in a variety of projects and 

investigations and prepare divisional consolidated accounts and manage- 

ment information — applicants from professional firms are d Pi ges 
Ref. A. 


COST ACCOUNTANT Up to £3,250 


London N9 


Public light engineering group - to develop a system of budgetary 
control and standard costing - preparation of annual budgets and 
management accounts. ` Ref. A.285 


TAXATION ASSISTANT 
London SW1 


Large Group of Companies — to assist the Taxation Manager in the 
preparation of the Taxation Computation of the subsidiary companies. 
This position will ideally suit candidates from the Revenue or profession 
who wish to acquire knowledge of Company Taxation. Salary will be in 
accordance with age and experience. Ref. A.286 


ASSISTANT DEVELOPMENT ACCOUNTANT 
Edgware, Middlesex 


Expanding service group — to report on a variety of projects within the 
Company, appraise acquisitions and make recommendations for im- 
provement of profitability — applicants from large professional firms 
considered. Ref. A.274 


c, £2,750 


YOUNG ACCOUNTANTS £2,750 
London SV/1 l 


Head Office, major manufacturing group ~ excellent career opportunities 
for young chartered accountants to enter industry - involvement in 
financlal/management accounting and appraisal of subsidiary companies 
accounts. Ref. A.276 


Up to £3,000 


c. £3,250 


Ref. A.266 
Up to £3,000--car 


responsible for administrative duties. 


DIVISIONAL ACCOUNTANTS 
Southern England 

Leading car manufacturers ~ responsible to local General Managers for 
the whole accounting function of the division ~ knowledge of the motor 
trade an advantage. ' ' Ref. A.270 


iech ACCOUNTANT Up to £2,750 
Bristo ; à 
Major British Manufacturing Company - ideal first appointment in 
industry ~ management/financlal accounting — modern techniques. 


Ref. A.279 
INVESTMENT ANALYST Up to £2,700 
Cheshire 
Large public engineering Company ~ young qualified accountant to re- 
port on investment opportunities and proposed acquisitions. Ref. A.284 


ASSISTANT GROUP ACCOUNTANT To £3,000 

North Surrey 

North Surrey retail group require young qualifled man to be Involved 

in the preparation of budgets, long range planning and other corporate 

work — some commercial experience preferred but not en E 
ef. A. 


ASSISTANT GROUP ACCOUNTANT - FINANCE £2,750 
North Surrey 

Recently qualified accountant, seeking first commercial post, to join 
the Holding Company of an [nternational Retail group in North Surrey 
and will be responsible for monthly management reports, statutory re 


turns and ad hoc investigations. Ref. A.281A 
OVERSEAS 
INTERNATIONAL AUDITORS Up to £3,00 


Based Essex plus expense: 


. Major engineering company ~ young chartered accountants to visit 


locations throughout Europe ~ 50 per cent travel ~ excellent prospect: 


or promotion — languages not essential. Ref. 
CHIEF ACCOUNTANT £6,000 plu: 
Jamaica 


Qualified man aged 30—45 to control the entire accounting function o 
motor distributors — previous commercial/industrial experience essen: 
tial. 2-year renewable contract plus car offered. Ref. A.2% 


INTERNATIONAL AUDITOR £4,000 
London based 

Qualified man with good professional background and a fluency in 
French or German ts required to travel extensively throughout Europe 
for major industrial Group. Age 25-35. Ref. A.273 


INTERNATIONAL AUDITOR. £2,800-+-expenses 
Based Middlesex 

Leading car rental group ~ involving about 50% travel to branches 
throughout Europe and occasional visits to U.K. locations. Ref. A.289 


CLIENTS. - We have staff available for your short-term assignments. 


Applications quoting appropriate reference to Marion Williams or Hugh Harvey. 
MANAGEMENT RECRUITMENT LIMITED 
50 Lincoln's Inn Fields, LONDON WC2A3BR 


Tel. 01-242 8708 


(Ansafone after hours) 
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MERVYN HUGHES AND COMPANY LIMITED 2. 


APPOINTMENT 


6-7 Russia Row, London ECA Telephone 01-606 4701/4 ansarone ` SPECIALISTS 


For the young, adventurous-minded, newly or recently qualified harteri accountant, the following vacancies 
offer excellent career-widening experience, greater capital appreciation than in the U.K. and an opportunity to 








see the world. 
EUROPE With the admission of the U.K. into the Common Market, European experience 
Up to £3,500 p.a. can be of considerable value to your future career. A number of attractive appoint- 


ments are open in the following countries for young men of above-average ability. 
France, Germany, Holland, Italy and Spain. 


ZAMBIA Whilst enjoying very attractive climatic and sporting conditions, it is possible to 
Circa £4,250 p.a. gain valuable experience with considerably increased responsibility. Two-year 
plus benefits contract —- five weeks’ leave p.a. Free fully furnished accommodation. 
HONG KONG Manager-level experience envisaged in the short term. The work is extremely 
Up to £3,300 p.a. varied and covers both local and international businesses. Opportunities for 


occasional travel to other countries in the Far East. Two-year contract. Three 
months? paid leave. 


WORLD-WIDE Jamaica £3,100. Bermuda £3,250. Cayman Islands £3,100—£3,500. Brazil £3,500. 
Tripoli £4,000 plus. Tehran £3,500. Nigeria £3,600. Australia £2,700—£3,000. 
S Johannesburg R6,000. 





APPOINTMENTS IN THE U.K. 


NEWLY QUALIFIED Alarge/medium City firm requires two newly qualified Chartered Accountants of 
£2,400 p.a. above-average ability and potential. For the outstanding man promotion can be 
meteoric. 





AUDIT SENIORS There are a limited number of openings with large international firms. For young 

£2,200-£2,350 p.a. men anxious to broaden their knowledge, these appointments are opportunities to 
gain valuable experience under the best auspices and benefit from the extensive 
training programmes. 


TAXATION Currently there are a number of highly attractive appointments open to newly 
SPECIALISATION qualified C.A.s intending to specialise or for those with several years? tax 
£2,300-£3,750 p.a. experience. 





MANAGER A City firm of excellent standing can offer outstanding prospects to a talented 
Up to £3,500 p.a. young C.A. already in a supervisory position but seeking greater responsibility. 





PROVINCIAL CAREER DISCUSSIONS 


LEEDS Mrs M. L. Willis will be at the Metropole Hotel, King Street, Leeds, on Friday, 
February 11th, 12.30 p.m.—9.30 p.m. and on Saturday morning. Telephone 20841. 





BRISTOL = Mr W. E. Nightingale will be at The Grosvenor Hotel, Bristol, on Friday, February 
Lith, 12.30 p.m.-9.30 p.m. and Saturday morning. Telephone 27607. 





SOUTHAMPTON Mr R. J. Welsh, our Managing Director, will be at The Dolphin Hotel, 
Southampton, on Wednesday, February 16th, 12.30 p.m.-9.30 p.m. Telephone 
26178. 


To arrange a prior appointment, eas telephone our London office (reverse 
charge). Alternatively, telephone the hotels during the times stated. All general 
applications should be addressed to R. J. Welsh, Managing Director. 
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Young | || | Was Newly 
Accountants | | Qualified 
Spare a few E u 
moments to think ` 1 
about your career 








Once 


When I completed my Articles | 
wanted advice on what I should do 


_ lf you are reviewing your career and examining next and what salary | was worth. 


your future prospects in private practice, this 


could be an opportune moment for us to give n sd : 

you afew facts. St gd I went to all sorts of advisers. m 
t ei Each advised differently and | was-- 

As one of the leading international firms we d d even more confused, so | decided to 

offer wide experience, early responsibility, P : meet as many firms as possible and 


rapid promotion, good salary, training facili- 
ties, opportunities for specialisation and 
numerous locations at home and overseas. 


four agencies arranged over 12 
interviews for me. | 


We suggest that you arrange a meeting with Before each interview I asked the 


one of our staff partners in order to discuss — |) $ Vrbs Ve Mie Besch pas d 
the facts and your personal prospects. ie Apart from the address (an 
4 got that wrong) they knew very 
little. | 


Please contact: David F. Pratten, 
Deloitte & Co., l l ; 3 : 
P.O. Box 207, 128 Queen Victoria Street, "4 [ B eelere een? 
LONDON, EC4P 4JX. T : ; Ho. 
' teg ET. Only 2 firms were suitable for me 
ör oneof the folowing; and the other 10 interviews were a 
* waste of everybody's time. 
C. J. Buckett, cn d ' l 
Crest House, 7 Highfield Rd., d — A a 
Edgbaston, Ze | You can use this indiscriminate 
BIRMINGHAM B15 3ED. e , method or you can seek our advice 
A EL Hone — m E — we personally vet Eon AE 
ion Chambers, Small St, Ge ment, thus ensuring that only 
Bnet ub pees. 2. pertinent introductions are 


R. P. V. Rees, s: ` , rranaed. 
7 Windsor Place, P a g 


CARDIFF CF1 6PN. (a | 

T. Ball, E | am ready to help. Will you 

515 Martins Building, ^d telephone or write for current 

6 Water Street, a i opportunities available now, to: 
EINER LASTE, S Douglas Llambias, A.C.A., A.T.I.I. 
R. H. Stewart, 

Eagle Star House, 


Piccadilly Plaza, 
MANCHESTER M1 4BX. 


P.R. M. Harbottle, 

27 Grainger Street, 
NEWCASTLE-UPON-TYNE 
NE1 5JS. 


J.M. Harries, 

P.O. Box. 60, 

Midland Bank Chambers, 
Castle Square, ` 

" SWANSEA SA1 1DU. 


: Positions are also available in many cities 
in Europe, Africa and Australia. 







Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS — 
409—410 STRAND, LONDON WC2 
TELEPHONE 01-836 4086 
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Accountancy 


01-355 6306 


The reliable specialists for permanent and temporary accountancy appoint- 
ments throughout the U.K. and: overseas, in public practice, industry, and 


commerce, 


x 
£2,250—£2,500 
Experience is of first importance as 
successful applicants will assume 
early responsibility for a variety of 
sma. to medium audits. An under- 
standing of taxation is necessary 


Ref, 5/101 
Edgware, Middlesex 

"Aud t Clerk Tc £1,600 p.a. 
A young man at Part I A.C.A. stage 
would: be suitable. Good varied 
experience. Ref, 5/102 


¥Yeoril, Somerset 

Andit Senior or Mannger c. £2,500 
If your preference is for country 
surroundings this well-known prac- 
tice will suit you. A young qualified 
man or an older but fully experienced 
mam not necessarily qua ified would 


be considered. Ref. 5/103 
EC4 
P.A. to Partner c. £5,000 


A ckartered accountant, aged 30—40, 
will find this post witF a leading 
praccice offers excellent prospects. 
Specialist taxation experience is 
necessary. Applicants shculd already 
hold a post of significance in the 
profession and current salary should 


ccnfirm status, Ref. 5/104 
WC 
Chartered Accountant To £3,000 


Thre2-partner firm offers a qualified 
man 2 senior post in charge of audits, 
taxation and some trust work. 

Ref. 5/105 


HULL 

Audir Senior c. £1,800 
A man of experience is required for 
this well-established practice. A 
young part-qualified man or an 
older fully experienced man would 


be suitable. Ref. 5/106, 
EC4 (Holborn) 
Audit Manager To £4,000 


Medium-sized practice requires a 
senior man responsible to partner, 
Large audits. A qualified C.A. with 
extensive experience will find this a 
stimulating environment. Ref. 5/107 


Newly Qualified? 

If you have just qualified we offer our 
congratulations. If you have failed, 
better luck next time. In either case 
you are free to consult us, without 
obligetion, about your future career. 
We ate in constant touch with many 
prcfessional firms and can advise 


COMMERCE AND INDUSTRY 
Acton 

Accountant c. £2,500 
A recently qualified accountant is 
required by the London division of a 
National Brewery, to be responsible 
for the provision of management 
accounts and financial information 


to cepartment heads, Ref, 5/109 
SE. London/Middlesex 
North London c. £2,750 


Young management accountants are 
required by firms operating in the 
electronic manufacturing field. First- 
class experience for young men 
seeking their first post in industry. 


Ret. 5/110 

TAXATION 
Hone Kong D 
Personal Taxation Specialist 

Good negotiable salary 
Applicants from Inland Revenue at 
Inspector or higher levels either 
currently with Inland Revenue or 
formerly employed, are invited to 
apply for a post where the emphasis 
initially, will be on personal taxation 
work. The practice is a responsible 
one employing some 400 persons. 
App.ications will be considered also 
from: those engaged on responsible 
taxation work in professional firms. 


Ref. 5/111 
Wembley Pak ` 
Personal Tax Assistant 
£1,500—£1,650 
Preferably female, but a man will be 
cons dered. Age immaterial. Good 
personal tax and capital gains 
experience is essential. Ref, 5/112 


ECI 

Junior Tax Assistant 
(Mal or female) £1,250--£1,600 
A nice job in a happy office. Mainly 
perscnal tax. Salary according to age 
and experience, Ref. 5/113 


EC2 : 
Consaltancy and Tax Planning 
£3,000-1- 
To oserate as P.A. to Tax Partner. 
This is a job for a man of above- 


average ability. Ref, 5/114 

ECH 

Taxazon Trainee Specialists 
£2,300--£2,600 


Chartered Accountants with 1/2 years’ 
post-qualification experience, are 
required for posts in a well-estab- 
lisheé taxation department where 
they will receive training of a high 
standard and the opportunity to 


you a:so about posts in commerce or | 

industry. Ref. 5/108 operates at a high level. Ref, 5/115 
OVERSEAS 

World-wide Internal Auditors (C.A.) Good negotiable salary 


Insurance group seeks a single qualified man. T-aining will be in New York and 
Bermuda with subsequent continuous travelling assignment in Europe, Near 


East, Africa and South America. 


South Africa 
Senior Audit Assistants 


Ref, 4/116 
To £3,780 


A leading Johannesburg practice is in need of qualified men able to take 
resporsibility for various types of audit, Pa:d air passages and settling-in 


grant. 
South Aírica 
Training Manager 


Three-year contract proposed, but shorter period considered. Ref. 4/117 


£4,000 


A qualified man is required to be responsible for the training function with a 
major Johannesburg De. He must be a competent lecturer with the ability 


to traia both part an 


fully qualified accountanis in the firm's audit techniques 


and tc keep abreast of modern audit trends, Paid air passages and settling-in 


grant 


Ref. 4/118 


For further details of theze and many other posts in public practice, industry, 


or commerce, please contact: 


For public practice, taxation, and overseas ~ L. J. GREENSLADE 


For industry or commerce in U.K. - F.G 


: RK 
FALCONER. 


ACCOUNTANCY TASK FORCE LTD 
18 Bride Lane London EC4 


01-353 6308 ` 


Task Force Limited 






— 
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The Boring Audit. 








A bored auditor is a bad auditor. perception and judgement and 


You're bored. Don't write your- 


self off, More important, don't 


write off auditing. If you are able 
but frustrated, the problem may 


lie in the procedures you have 
had to follow. 
We aim to develop people who 


will getto grips with the job asa 
whole by in depth studying and 


understanding of what lies 
behind the books — the reality 
of the client's business 
organisation and systems. 
People who will use their skills 
and knowledge beyond the 
conventional limits of 
statutory requirements. 
Auditing can be interesting in 
itself. Butitis notan end in 
itself. We see it as the spring- 
board from which we start to 
help the clientto be more 


competitive and more profitable. 


For you particularly it would .. 
mean increasing your technical 
skill, sharpening your 


attuning yourself more closely 
to business life. 

Don't dash off in despair to 
industry. Try a new 
environment with us and move 
into industry later, with 
confidence. 

We think you may find it 
sufficiently stimulating to want 
to stay with us, whether in 
enlightened auditing or in one 
of our other specialist ` 
Divisions. : 
Write to : Andrew Downs 
A.C.A., Professional Careers 
Division, 





Thornton Baker & Co., Leo 


House, London Wall, E.C.2. 
Ref. D/1 
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HAMILTON 
EXECUTING CONSULTANTS 


ANEW BRIDGE STREET CC4 
TEL 353-3861/3 (24 HOUR) . 


TAXATION - £1,500--£3,250 
PERSONAL/CORPORATION 
LADIES AND GENTLEMEN 

Our London clients are clamouring for you. 


5 AUDIT | 
ARTICLES/TRANSFERS - £700-~£1,400 


SENIORS/MANAGERS - Qualified 
£2,250-£5,000 (a real plum!) 


SENIORS/MANAGERS - Unqualified 
£1,750—-£3,000 


MANAGEMENT CONSULTANCY 
Some opportunities exist for top class newly qualifieds. 


OVERSEAS 
VACANCIES EVERYWHERE 


Contact our emerald green overseas expert MR GABRIEL 
DUFFY (Sinecures for the lazy). 


INDUSTRY/COMMERCE 
Contact CHARLES PEARCE 
who has vacancies from £1,500 to £5,000. 





NEWLY-QUALIFIED - CONGRATULATIONS! 


Now how about two years’ post-qualification experience 
in the profession before a final decision? London, provinces 
or even overseas ~ ring us and discuss it. 


» JUST MISSED - NEVER MIND? 


' Good failed. finalists out ‘of articles — broaden your 
experience by a change of firm. 


AUDIT. MANAGER ` 
WEST END £3,000 4- 


: Medium-sized firm EE manager not necessarily 
qualified. 


. CORPORATION TAX 
CITY ` £3,000 
Medium-sized firm requires C.A. to > deal exclusively with 
gl cial Tax. 


H 


BREWER APPOINTMENTS LIMITED 
GBBREWER STREET LONDON W1 TEL 1-734 6437 


pre 








TAKE YOUR PICK 


from the selection of the many vacancies. registered with our 
Company. Pre-selection services given by specialists. 


@ AUDIT SENIORS - £2,750 for medium-sized City 
Company, with at least 2 years’ post-qualifying experience. 


@ TAXATION SENIOR & ASSISTANT ~ £2,300-£3,000 


.for expanding medium-sized Company. 


@ TRUST SENIOR - £3,000 experienced in Estate Maniga- 
ment. 

@ NEWLY QUALIFIED - £2,500 West End firm need 
young men with ambition and experience In Public Company 
Audits. 

@ AUSTRALIA - circa £4,000. Interesting post for young men 
with 2-3 years' post-qualifying experience. , 
e TRAINING SENIOR - S. AFRICA - 7 ,000-8,000 Rand. 
Interesting post for experienced man. 

@ JUNIOR - £1,100-£1, 200 will gain valuable experlence 
in Trust Department. 


Contact Derek Kingsbury: 


G.).D. Ltd 

Lindsay House 

171 Shaftesbury Avenue 
London WC2 

01—240 2781 









Young Accountants 
West 
Country 


A career in the expanding Bristol office of Deloitte & Co, 
will provide wide experience and opportunity for 
advancement for young. recently qualified accountants 
while offering the benefits of living in an attractive 
environment. ` 
A post in a large international firm offers experience 
in modern accounting methods and advance techniques 
for auditing, together with opportunities for experience 
of computer systems and investigation work. 
We offer a training scheme, with courses in auditing, 
EDP, taxation and investigation. Promotion is based 
entirely on ability, and opportunities for advancement 
within the Deloitte organisation both at home and abroad 
are excellent. , 
Please write giving details of your career to: 

Mr. 1. E. t.. Harris, 

Staff Partner, 

Deloitte & Co., 

Albion Chambers, Small Street, 

BRISTOL BS99 7TR 












iz: 


: THE ACCOUNTANT, February 3rd ; TAXATION, February Sth, 1972 "s 





ROOM AT THE TOP 


SUCCESSFUL FINALISTS 22,200-£2,700 
^. BE EROFESSIONALLY ADVISED 


Few céreer consultants can claim the personal experience of Mark Pembroke, F.C.A., 
five yecrs a partner with an established City firn, director of an electronics company, 
and fownder of a highly successful employment agency. We personally visit the offices 
of all t3e international firms. 


UNSUCCESSFUL FINALISTS - NEVER MIND 


If you zailed Part I or Part JI, it may console you to reflect that Winston Churchill 
wasn't clever at examinatiors. More to the poin:, we can give you a fresh start with a 
respectzble City or West End firm with salary up to £2,000 and paid study leave, 


TRANSFERS OF ARTICLES, £900-£1,400 


We are the recognised medium in this field, and can handle all formalities. Consult 
Mark Pembroke, F.c.a., and be professionally advised. 


PARTNERSHIP, £4,000 


A small but vigorously expanding firm close Hyde Park (you can go for a lunchtime 
dip in the Serpentine) offere early partnership to Audit Seniors with personality to 
handle clients and capacity t> work entirely without supervision on accountancy, tax, 
etc, Surilar position at Canmon Street and Dover. 


A.T.LI., £2,750 


Medium-sized firm with luxurious offices near Liverpool Street seek young man to 
handle variety of company and personal cases, Similar vacancies Piccadilly, Cannon 
Street, Charing Cross, Kings Cross, Moorgate, Previous company experience not 
essential, 


^ 


TAX ASSISTANT, £2,500 


Excelient opening for young tax man to join a rapidly expanding medium-sized firm 
in Holborn, The partners (all in their twenties and thirties) encourage independence in 
their staff and although thorough, apply a minimum of the red tape and finickiness 
so often associated with our profession, 


PERSONAL TAX, £1,900 


A wealthy international firm near Cannon Street (their clients include foreign ship- 
owners, M.P.s, and landed aristocracy), seek male or female tax assistant. The firm 
has a forward-looking policy on salary increases - it can afford to, 


* PEMBROKE & PEMBROKE x 


9.30 a.r.-5.30 p.m. 
01-236 DO11 


t 


` 
" 
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SEMNIORJ/P.A. WEST END ` £2,400 
A small firm require a newly qualified A.C.A. Good opportunity 
for man with relevant background. Ref. 1501/C7. 


- 


SENIOR CITY £2,400 
App ications from newly qualified men would be welcomed by 
this large firm. Ref. 1525/54 


NEWLY QUALIFIED WEST END £2,250 
Med um-sized firm wish to appoint a newly qualified man for a 
" variety of interesting audits. Ref. 1701/N1 


MONTEGO BAY to £3,500-- Car 
We are currently recruiting newly and recently qualified men 
for tre Jamaica offices of an International firm. 


COMMERCE AND INDUSTRY 
We have a variety of interesting and well-paid posts at all levels 
of senlority.' 


Contact: Bryan Walters, A.C.A., or lan Taylor. 


Advance Careers 
Consultants Ltd. 


11 Charing Cross Road, London WC2H OEP. d 
Telephone’ 01-939 3933 Á 


(Permanent & Temporary Appointments) 
76 Cheapside, London EC2 


























Accountancy Engagements Ltd. | 





* SENIORS, £2,200'and SEMI-SENIORS £1,600 for Medium- 
sized firm in WC2. (Ref. 1072). 


* NEWLY QUALIFIED, SENIORS and ` SEMI-SENIORS for 
Medium-sized firm in City. Competitive Salaries. (Ref. 0882). 


* QUALIFIED and GENERAL AUDIT, STAFF for two old- 
established City firms, Salary a.a.e. (Ref. 0474). 





* QUALIFIED STAFF for well-known West End firm. Top 
Salaries. (Ref. 0884). 





* P.A. to PARTNER £2,300 neg. for small firm in WC2. Would 
suit a Newly Qualified or man of equal practical experience. 
(Ref. 0851). 





* TAX MANAGERS required for firms in EC2 and West End. 
Negotiable Salaries. , (Ref. 1A). 


* TRUST ACCOUNTANT c. £2,000, not necessarily qualifled, 
but with some tax knowledge, for a large Holborn firm. 
(Ref. 0507). 


Contact MISS R. RICHARDS now! 


mm 78 Queen Victoria Street 
London EC4 
emm [6101-248 6071 


5.30-9.30 p.e. 
01-262 4014 





































B] LAURIE & - 
NW. Surrey, Áge 30-35. 
£3,000—£3,500 

analysts and cost accountants by an in- f 
dustrial organisation in Essex, Must have 


, Exécutive Selection Consultants ^ '«  .. 
RING 01-606 6301 | 
about these openings 

£3,750 c. 

CHIEF ACCOUNTANT 
A.C.A.[A.C.W.A. : 

Complete charge of all accounts for a 

ACCOUNTANTS 

management potential and commercial P 


division of famous industrial group, 
Qualified men required as financial 
experience. As openings could arise my 
Europe and elsewhere overseas, appli- § 
cants should be willing to re-locate. 


£3,250 c. 


MANAGEMENT AUDITOR A.C.A. 

Interesting post ir well-known record 
company, West End. Three years’ post- $ 
qualification experísnce, 


£2,800 


SYSTEMS ACCOUNTANT 
Manufacturing/marketing subsidiary of? 
large electrical group based E. Middlesex 
need a qualified man to join a team 
working in liaison with systems analysts 
prior to becoming computerised in few P 
months. The post offers excellent pro- 

motional prospects in the group. x 


For further details of these appoint- | 
ments ring: E. Macro, Laurie & Com- Bl 
any, 91 Moorgate, London EC2. Tel. $ 
1-606 6301. f 


CHARTERED ACCOUNTANTS, HERTS 
rapidly expanding aad with a modern and 
progressive outlook, require a senior, nor 
necessarily qualified, experienced in modern 
auditing techniques, incomplete records, and 
taxation of close companies, sole traders, and 
partnerships. Congenial and modern offices 


with highly competitive salary. ~ Telephone 
Berkhamsted 5641, 

CHARTERED ACCOUNTANTS need 
qualified assistants (or equivalent standard) 
for their Winchester and Fareham offices, 
Must be able to work without supervision 
and have considerable technical knowledge. 
Salary to be negotiated. Good working 
conditions and pension scheme. Medium- 
sized firm with seven branches, including 
London, - Box CA 4139, 

CHARTERED ACCOUNTANTS require 
qua died manager (32-45) for small/medium- 
sized fast expanding practice (Greater 
Birmingham). Wide professional experience, 
including tax essent/al, Applications invited 
for this responsible position carrying 
attractive salary, negotiable up to £3,000 
with pension scheme, for applicant of high 
calibre and industrious personality. - Please 
apply in writing to Box CA 4125. 
CHARTERED ACCOUNTANTS, Victoria] 
Hyde Park area, require experienced senior 
willing to accept responsibility wide range of 
work including taxation, Salary according to 
experience, - Telephone 01-235 8556. 

CITY CHARTERED ACCOUNTANTS 
require an assistant with experience in a pro~ 
fessional office capable of preparing final 
accounts and with some knowledge of 
taxation. Minimum salary £1,750 p.a. anc 
membership of CAESS if eligible, — Write 
with particulars please to Box CC 4085. 
CORNWALL. - Accountants at Newquay 
require, senior assmtant qualified or un- 
qualified. Knowledge of incomplete records 
and personal taxation essential. - Box CA 


4047. 

DEVONSHIRE FTRM require good senioc 
clerks for two of their offices, Both in coastal 
towns. Competent to take charge of audits 
and proceed to completion including all tax 
work. Must be prepared to fill in with in- 
complete record work, -- Full details of career 
to date to Box DF 4119, 

HERTS/LONDON firm of chartered ac- 
countants require qualified accountant. 
Salary up to £3,090 p.a. We are rapidly 
expanding and can offer the right man an 
excellent future, - Box HL 3981. 








EASTBOURNE BASED CHARTERED 
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Please contact our office most convenient for you 


51 CANNON STREET LONDON EC4M 5ST 


IN A YOUNG ACCOUNTANT'S YEAR - the end of January is very important, Finalists and newly qualified C.A.s may quite 
well need a change of surroundings and a better paid job. We think that we can help you to improve your position and give you 
advice on your future career, 


PERSONAL ASSISTANT. - A large progressive firm of C.A.s are looking for a 28-40-year-old A.C.A. for the position of P.A. tc 
a Partner. He MUST have an excellent work record and be earning, at present, not less than £3,000 p.a. For the applicant who fulfil: 
these specifications the prospects are unlimited with an envisaged salary circa £3,800 p.a. : 


SOMETHING DIFFERENT! - In experience for finalist or newly qualified A.C.A.s, a medium/large City firm of C.A.s require 3 
men to work under a partner on financial investigations and General Practice work. Salary £1,850-£2,400 Negotiable. 


DISPEL FINALS GLOOM. - FINALISTS or qualified A.C.A.s or A.C.C.A.s gain responsibility and supervision in MEDIUM/large 
City C.A.s. With public company audits, E.D.P., flow charts and up to 8 WEEKS HALF PAID STUDY LEAVE - £1,800-£2,600, 


14 TEMPLE STREET BIRMINGHAM 2 


SENIOR UNQUALIFIED, ~ A man with experience relevant to a small/medium practice, is sought by a Birmingham firm, who are 
anxious to make this appointment in view of study leave problems. Good conditions of work and a salary in the range £1,300—-£1,800 


ASSISTANT AUDIT MANAGER, - A medium/large firm in Birmingham can offer an Interesting career to a young qualified mar 
with ability to progress. Training and development programmes are used. Outstanding opportunity, Starting salary up to £2,500. 


021-643 6201 E 


P.A. TO PARTNER. - Part 2 finalise with good exam record, to assist partner in a medium-sized Birmingham frm with varied anc 
interesting group of clients, Up to £1,650, 


POTENTIAL PARTNER/MANCHESTER. - A medium-sized firm seeks a young qualified C.A., 28~35, to act as a financial advise! 
to a large group of private companies with a view to partnership after 2 years. Salary £3,000-£4,000. 


TRUST ACCOUNTANT. - Liverpool office of established national firm requires a senior with an Interest in and experience ol 
trust and estate work. Excellent prospects. Salary £1,500+. 


PERSONAL TAXATION, ~ Male/female. Many opportunities exist with a firm of C.A.s in Manchester. Experience necessary either 
in Inland Revenue or the profession. Salary £1,000-£(1,500, 





Ove rsea S (Please contact your local office) 


Finding the Right Job abroad is a big step in your life, Don't rush into things and find yourself unhappy in a forelgn country. Clever, 
cautious people consult A.P. We will advise you about the differences in each International Firm, exchange rates, prospects, and the 
social life in tha country you choose. For instance, hare are a few of the many current positions available. 


EAE =- C.A. with ability for partnership after 15 months. Post-qualification experience necessary. Excellent salary and living 
conditions. 


ZAMBIA. - A large company employing over 400 people with a capital expenditure programme of over £1 million is seeking a qualified 
accountant around 26—38 to take over the responsibility of the Accounting function. Salary is £4,100 negotiable plus 334 per cent 
Gratuity plus Free Accommodation in a very pleasant climate offering first-class social amenities, 


JAMAICA. — An expanding variety of professional work with a more than adequate salary combine to make a tour, time well spent. 
The sporting and social life enjoyed in this most scenic Caribbean island is extremely attractive and. the overall experience to be gained 
in all spheres is excellent. Salaries commence at £3,000 p.a. plus a car. 


wë ot d» n D ru Fa S 4 4 
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ACCOUNTANTS. - Keen young newly 
qualified chartered accountant required to 
act initially as personal assistant to young 
partner. The practice is growing fast and a 
partnership is possible within four years. 
Average age of twenty-five staff is 27. Tax 
knowledge is important, Work varies from 
personal and corporate tax to management 
consultancy. Clients vary from individuals 
(some with substantial incomes), to a building 
society and are situated both in the U.K. and 
abroad. Situation offers salary circa £2,000 
p.a. and substantial experience and interest. — 
Box EB 4004. 

EAST LONDON/ESSEX chartered account- 
ants require experienced senior and semi- 
SE a ~ Write with full details to Box 


SMALL FIRM of West End C.A.s require 
Part I/I Finalist, in or out of articles. - Phone 
Mr N. Carver 01-499 5102. 


FINANCIAL 
ACCOUNTANT 


A challenging post arises for qualified 
Accountant with proven administrative 
experience and ability to think creatively. 
He will be required to take charge of 
small group of rapidly expanding Com- 
panies ~ Salary £3,500 (negotiable) plus 
car. It offers an excellent opportunity 
for someone with the right combination 
of professional and managerial expertise. 
— Full details to: A. R. S. Carter, Newman 
& Co, Certified Accountants, 25 Bedford 
Row, London WC. 





J. B. FAUTLEY & COMPA 


Chartered Accountants, have been 
tained by clients in the carpet distr 
tion trade to engage accountant | 
necessarily qualified). Salary £2,25t 
Write in first instance, giving full de: 
of career to date to 35 Alexandra Sti 
Southend-on-Sea SSI IBW (quo 
reference EGG). 





NEWLY-QUALIFIED ACCOU] 
ANTS and Finalists needed by Chart 
Accountants in Piccadilly WI or t 
North East London branch. Excel 
experience with wide variety of w 
and responsibility encouraged. Exar 
ation study leave given to Final 
Initial salary in the region of £2,400 
annum, — Box NQ 8765. 
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TAXATION ASSISTANT 


Josolyne Layton-Bennett & Co have a vacancy "pn their Taxation Department for an 
experenced Assistant to handle an interestinz portfolio — mainly Company with 
some Personal Tax work, 








l Applications to P, M, Field, 4 Throgmorton Avenue, London EC2, Tel. 01-606 4498, 
or to Mervyn Hughes & Company Limited, Accountancy Appointment Consultants 
(who will not disclose an epplicant’s identity without his permission) at 5-7 Russia 

Row, London EC2 (01-606 4701/4). 










If you hav» recently qualified you will 

be considering yournext goal. Whether 
your ultimate career is in practice or in 
industry, you may now belooking foran 
organisation which can provide good 
training, broad experience, early res- ' 
ponsibility and perhaps specialisation. 

. As a leading international accounting 
firm, we believe that we can offer such 
opportunities to recently qualified 
accountanis and finalists. 


E TRAINING 
In addition tothe first-class day to day experience 
you will gain on the job, we run comprehensive, 
` regular courses covering all aspects of our pro- 
. fessional work. The studies include advanced 
" auditing tecFniques and accounting systems, 
corporate taxation and investigation work. 


E CAREER PROSPECTS 

Promotion can be rapid. We will watch your pro- 

gress and note your achievements, and if you are 

able to accep: responsibility, we will give you in- 

creasingly intsresting and important work — and 
. reward you accordingly. 


E SPECIALISATION 

When you heve a firm basis of -experience in 

general practice you may dscide to specialise. 

You could have the chance io join our manage- 

ment consultancy firm, our computer audit ad- 

visory departmentor our taxa-ion consultants, 

E FOREIGN ASSIGNMENTS 

There are also openings to work abroad while 

developing ycur career - efther on short term 
- assignments cr by transferring to one of our over- 

seas offices. 


If you are interested in these possibili: 
ties one of our partners would like to 
meetyou. 


Please write, giving brief dełails of your attain- 
. ments, to: $ 


Jahn Barton, Staff Partner, 
Peat, Marwick, Mitchell & Co., 
11 lronmonger Lane, 

London EC2P 2AR, 













Company Tax 
Specialist 


London 














Arthur Young McClelland Moores & Co. wish 
to appointa qualified and experienced account- 
ant to fill a Company Tax Specialist vacancy in 
their Landon office. 


Applicants will need to have held a responsible 
Company Tax appointment exposing them to 
Public Companies and args s of Companies. 
Experience of International Tax would be an 
added advantage. 


Anyone currently earning less than £3,000 p.a. 
is unlikely to have sufficient experience to fill 
the position. 





For an interview please write 


giving brief career details 
to David Gwynne-James of 
the firm at Moor House, 


London Wall, London 
EC2Y 5HP. - 





Newly Qualified 
Accountants 


For a newly qualified accountant work in a 
large firm means a variety of professional . 
experience, including the use of advanced 
techniques in auditing, EDP systems and 
investigations. We are looking for áccount- 
antsof above average ability, who will benefit 
from our training schemes and go on to be 
the managers and partners of the future, 
both here and overseas. Responsibility and 


promotion come quickly for the able and, 
naturally, remuneration will be above average 
too. Judge for yourself at an interview. 


Please write to: 


.M. G. Adamson, . 

at Thomson McLintock & Co., 
33, King William Street, 
London, EC4R 9EE. 


There are also opportunities at Birmingham, 
Bristol, Leicester, Manchesterand Newcastle: 
interviews will be arranged at the office of 
your choice. 
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EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, London NWI. Wide 
range of work available, including taxation, 
Score for extending sxperience for those 
willing to accept responsibility. Luncheon 
vouchers, — Write full details to Box ES 6519. 
FULLY EXP CED SENIOR AUDIT 
CLERK for medium-sized, three-partner 
practice. London area, Salary up to £3,000 

ORNCHURCH CHARTERED AC. 
COUNTANTS require senior audit clerks 
and personal taxation assistant. ~ Telephone 
Hornchurch 52373/4, 


LADY REQUIRED by West End Ac 
countants for Trust Book-keepin 
preparation of income tax returns and 
assisting partners in dealing with corres- 
pondence. Previous experience essential; 
salary £1,500. per annum. — Write Box 
LR 8709. 


NORWICH CHARTERED ACCOUNT- 
ANTS have vacancies for a recently qualified 
chartered accountant and senior staff. Appli- 
cants must have had recent professional 
experience, Very interesting and varied work, 
good prospects for advancement. Pension 
scheme, social club, minimum three weeks' 
holiday. - Apply Staff Partner, Larkin 

Gowen & Co, 9 Red Lion Street, Norwich, 
OXFORDSHIRE CHARTERED AC- 
COUNTANTS require qualified or unquali- 
fied senior and semi-senior assistants with 
experience in incomplete records and 
an Partnership prospects. - Box OC 


40, 
PARTNFRS’ ASSISTANT. ~ Young quali- 
fied accountant; finalist required by expanding 
frm in NW, London, Applicants must have 
suitable professional experience and prefer- 
ably have a good knowledge of taxation. 
| prospects of future partnership. Salary 
negotiable around £2,250-£2,750. -- Write 
Box PA 4135. 





SCOTLAND. - Chartered Accountants 
in East Ross-shire have vacancy for a 
qualified assistant. Preferably under 30 
with a sound knowledge of taxation and 
keen to work in an expanding area. 
Experienced unqualified assistant con- 
sidered. Salary according to age and 
experience. Permanent position for the 
right man. — Box SC 8762. 





SEMI-SENIOR AUDIT CLERK required 
by West End chartered accountants. Position 
would suit a mature unqualified audit 
clerk. — Apply Box SS 4054. 

SEMI-SENI R AUDIT CLERKS required 
by Metropolitan Essex chartered accountants, 


Experience of incomplete records essential, = 
Write Box SS 4141, 





Serni-senior uired for chartered ac- 
Suman in Golders Green, London 


Salary by negotiation and increases given: 
1) Annually; 

2) On Passing Exams; 

3) On Merit. 
This is an interesting job with excellent 
working conditions, - Telephone 
Jackson, 01-348 4551. 





SENIOR AUDIT CLERK, preferably quali- 
fied but not essentia", required by firm of 
chartered accountants in North Hertford- 
shire. Should have experience in incomplete 
records and taxation. Wide range of work. 
Good salary. — Apply stating age and experi- 
ence to Box SA 4143. 

SENIOR REQUIRED by Holborn account- 
ants, varied work and good prospects for 
somebody who is ambitious. - Box SR 


* 





SURREY 


A salary of at least £2,500 is offered to 
an experienced Senior Clerk with 
practical knowledge of taxation, able to 
take responsibility for a section of our 
varied and extensive practice. — Please 
apply with full details to Box SA 8776, 


TAXATION ASSISTANT required b 
accountants. capable of dealing wit 
sole traders, partnerships and smali 
private companies, Excellent oppor- 
tunities for advancement for applicant 
with initiative. — W. H. French & Co, 
24 a Road, Luton. Tel Luton 





WEST END CHARTERED ACCOUNT- 


ANTS with varied practice require semi, 


senior clerk, preferably one eventually hoping 
to qualify. Very good prospects of partner- 
ship for the right person. — Box 4144. 





TAXATION ASSISTANTS required 
for Sussex Branch of London firm of 
Chartered Accountants, Qualification 
not essentia] but must have at least five 
Te full time tax experience. Male or 

emale, Age preferably 25-40. Five-day 
week. Salary subject to age and experi- 
ence but not less than £1,750. - Apply 
Farrow Middleton & Co, Haywards 
Heath 56191. . 


TAXATION 
COMPANY AND PERSONAL 


Chartered Accountants, London EC4, 
have vacancies in their taxation depart- 
ment for Personal and Company Seniors. 
They are looking for people with several 
years’ experience, who wish to make a 
career with the firm, but recently 
qualified accountants with some experi- 
ence, now wishing to specialise in com- 
pany tax work, will also be considered. 
A salary in the region of £2,500, plus 
usual benefits, is envisaged, for dealing 
with interesting and varied work, — 
Applications with brief details of career 
to date to Box TC 8715. 





WHETSTONE, LONDON N20, - Chartered 
accountants (six partners), require C.A., or 
experienced senior, capable of preparing 
final accounts and dealing with tax matters. 
Modern offices — good prospects for right 
person ~ salary £2,000 (negotiable). - Reply 
with full details of experience, - Write Box 


* 





TAXATION 


Senior assistant for company tax, 
required by our West End office. A.T.I.L 
preferred but newly qualified C.A., keen 
to specialise in tax might be considered. 
Good salary and fringe benefits, — Ring 
Thornton Baker & Co, Tel. 01-930 0334. 





TIME IS VALUABLE 


SAVE time in finding a suitable profes- 
sional position by using the services of a 
well conducted, highly specialised ap- 
pointments agency. 


Telephone 01-629 1804 and arrange a 
meeting with D. G. Leonard, F.G.A., 
Accord Appointments, 34/36 Maddox 
Street, Regent Street, London W1. 


This service, which is free of charge to 
applicants, is solely available to chartered 
and certified accountants interested in 
working within the profession. 





£3,000 - SENIORS EC2 
EU practice with offices in Midlands 
and affiliations in America require 
qualified Accountants for London office. 
Excellent prospects and training. Phone 
for details, 


ACCOUNTING ASSOCIATES 
01-794 0202 








WEST OF ENGLAND C.A.s requ 
senior and semi-senior staff, w: 
provincial practice experience. Sali 
range £1,500—£2,500 depending on ¢ 
and experience. - Box WE 8739, 





£3,000 - AUDIT MANAGER - Y 


Expanding practice require energe! 
Qualified Accountant with appro 
mately 2 years’ post-qualifying expe 
ence, Phone for full details. 


ACCOUNTING ASSOCIATES 
01-794 0202 





£3,500 - SPECIALIST - \ 


West End Practice requires specialist 
Estate Duty and Personal Tax. Qual 
cations not essential, but experier 
imperative. Please phone. 


ACCOUNTING ASSOCIATES 
01-794 0202 








ARTICLES VACANT 





ARTICLED CLERKS required by mec 
sized firm of West End chartered acc 
ants, ~ Write with full details to Box AC 
WEST END chartered accountants 
articled clerks preferably with experi 
Personal supervision of principal. - ` 
with full details to Box WE 4145. 


rosy hue, oz hi, n. virulent delirium 
known to attack young accountants 
soon after qualifying, showing itself 
in clouded judgement and rash change: 
of employment. _ 


Scoff, if you like. But watch it doesn’t happen. 
All those years of working, learning your business, 
and studying the theory by night -right up to the 


finals. 


Comes the great day, and you find you've 
passed. You've qualified. So easy to see everything 
pink and jump at the first job that glitters your way. 

Fortunately, there is a tried and tested antidote. 
Howden Associates. We'll give you a thorough 
check-out. Find out what you ve done, what you 
haven't and what you'd like to do. And then balance 
your ambitions against your strengthsand 
weaknesses. | 

So we can give you an objective opinion on what 
to do next. We can also advise you where to doit. In 
practice, in industry, orin commerce - we've got 
the jobs. And we think it just as important you find 
the right place, as the right work. 
, We're not saying you need 
a lot of advice. Justa little of the 
right kind. Get protection 
against rosy hue from 67-68 
Jermyn Street, London SW1Y 
6NY. Call on us, write to us, or. 


phone 01-930 5602. 


Li 


HOWDEN ASSOCIATES Jobs and advice for young accountants. 


Lu 
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After all your effort, working by day, 
studying by night, waiting for the results— 
your next move might not be obvious. 

Now its over, take a quiet moment to 
reflect on what you've done and learned, and 
what you need to do. 

Our offices throughout the country can ` 
offer full training, a variety of experience, ! 
| , and many new opportunities. It's as clear as 
^A day. : 

Write to Brian Jenkins, Cooper Brothers 
& Co., Abacus House, 33 Gutter Lane, 


' London EC2V 8AH, end tell him where 
you'd like to work. 






^ 








Bentalls Limited, Independent Department Store Group, Kingston upon Thames, 


require an 


INTERNAL 
AUDITOR 


to be responsible for arranzing and maintalninz the programme for continuous 
Internal Audit. 


Tha successful applicant will 5e'a Chartered Accountant between the ages of 28 and 
43 with a wide auditing experience In a professional firm or as an Internal Auditor, 
and have the ability to interpret his findings in tha various activities of the organiza- 
tion. 


Commencing salary will depend upon experlenze, Contributory pension scheme 
and excellent staff amenities. 


Applications, giving deta Is of age, education and experience, should be 
addressed to L. E. Rowan Bentall, Chairman Bentalls Limited, Wood 
Street, Kingston upon Thames, Surrey. 





. Abacus House, 33 Gutter Lane, 


Company 
Taxation 


The importance of this work in association with our 
general activities demands that we further expand our 
Company Taxation Department. . 

The people we are seeking could either be qualified 
or unqualified accountants who have specialised in 
Company Taxation, or young, newly-qualified 
accountants who are attracted by the career 
opportunities in this field. 

We can offer the chance to engage the taxation 
problems of a wide variety of business, coupled with 
the assurance of a broadening of experience and 
personal development. The scope and continuity of 
our work will provide challenging 
career prospects. 

Please write with full details to: i 
Brian Jenkins, Cooper Brothers & Co., i 


AL 
uf 


E 
MP ` 3 
A el : 





London EC2V 8AH. 


FINANCIAL 
ACCOUNTANT ` 


Essex — circa £2,800 


A successful group of printing companies with a staff of 150 are 
about to re-organise their accounting services to meet the needs 
of a major expansion which takes place this summer. We wish 
to appoint a qualified accountant to head the new financial 
accounting function and the person we are looking for is about 
24-32 and preferably A.C.A., A.C.C.A. or A.C.I.S. 


He will be required initially to carry out a thorough review and 
re-organisation of our present systems. In addition to general 
su pervision of his department, his duties will include: preparation 
of fina] accounts and monthly management accounts: cash flow 
forecasts and statements, budgetary control, credit control, etc. 


Applicants should be those looking for future opportunities in a 
growing and profitable organisation, and they should want to be 
involved in all the interests and alms of the group. 


There is an attractive Pension and Life Insurance scheme and we 
should assist with any re-location expenses, 


Apply in writing, giving full career details to: 


The Administrative Director 

H. P. Dorey and Company Limited 
Eastern Avenue 

Romford RM7 7NR 








COMMERCE & INDUSTRY 


COMPANY ACCOUNTANT 


required by a progressive expanding Public Company retailing 
leisurewear. 





* SALARY £3,500+. 

* REGULAR SALARY REVIEWS. 

* COMPANY CAR PROVIDED. 

* NON-CONTRIBUTORY PENSION SCHEME. 


The successful applicant must be fully qualified and should be between 
28-40 years of age. He will be responsible for the preparation of 
accounts, cash flow and budgetary control. 


Apply in strictest confidence to the Joint Managing Director: D. S. 
Greenfield, Greenfield Milletts Ltd, 137/139 Staines Road, Hounslow, 
Middlesex. 


B.E.T. 


Assistant to 
Company Secretary 


The British Electric Traction Company, 
Limited, an industrial holding company con- 
trolling assets of £275 million, is seeking an 
assistant to the Company Secretary at its London 
headquarters. 


The work will include dealing with legal 
matters and assisting with acquisitions and 
special projects as well as normal secretarial and ' 
administrative work. ' 


The successful candidate will be: ` 


x professionally qualified as a solicitor, chartered 
accountant or chartered secretary, 


x experienced in legal and financial matters and 
in company administration, 

x able to communicate clearly and effectively at 
management level, 


x aged 25-33 and preferably a graduate. 


Salary will be negotiable, dependent upon 
qualifications and breadth of experience, within 
the range £2,800- £3,750, with appropriate 
benefits. Promotion prospects are excellent. 


Applications, giving full details including 
present salary, should be sent under Private 
cover to The Secretàry (C.S.A.), The British 
Electric Traction Company, Limited, Stratton 
House, Piccadilly, London, W1X 6AS. All appli- 
cations will be treated in strict confidence. 
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CHIEF ACCOUNTANT/ADMINISTRATOR - 


Mature, qualified accountant, aged 35-40, is required by an established civil engineer 
ing and manufacturing company in North Lincolnshire. ; 


He will be responsible for the operation of the Accounts Department, including 
the preparation of quarterly and annual accounts and staff management, 


The candidate will be given ample opportunity to develop and improve the existint 
oe of reporting management information with responsibility directly to thi 
oar 


Experience in the construction industry or a medium engineering manufacturini 
industry would be desirable. 


The salary is negotiable around £2,500 p.a. and will depend on qualifications anc 
experience. 


A non-contributory pension and life assurance scheme is in operation. 
Apply Box CA 8692, 


| TAX | 
SPECIALISTS 


Leading City firm of solicitors wishes to increase by two the staff 
in its company tax department. The first person sought is an experl- 
enced specialist (who need not be qualified as a solicitor) and second 
Is a newly admitted solicitor willing to learn to be a specialist. 
Salaries for both positions are negotiable. Applicants should indicate 
clearly for which post they are applying. — Please write initially with 
particulars to Box CL 1750, Foster Turner & Benson Limited, 
E Division, St Alphage House, Fore Street, London 


FINANCIAL DIRECTOR DESIGNATI 


Management Accountant wanted for major electronic componer 
distributor. Position could lead to appointment as Financial Direct 
if satisfactory. 
Must be a qualified man, capable of handling all aspects of cred 
control and receivables and have ability to produce and monitc 
all management accounts. 
Salary to be negotiated. 
Write in strictest confidence to: 

W. N. Richardson, Esq. 











- ry hate 


5 Northfield Estate, Beresford Avenue 
Wembley, Middlesex 


SEMICOMPS 


LIMITED | 


SOUTHERN ELECTRICITY 


Applications are invited for the post of: 


HIGHER CLERICAL ASSISTANT 
(COSTING) 
BASINGSTOKE DISTRICT 


Applicants should have a good knowledge of accounting procedures, 
particularly those applicable to a Cost Section, and the ability to 
supervise staff. 


The successful applicant will be responsible to the Administrative 
Assistant for the work of the Cost Section. 


Salary within the range £1,161-£1,647 per annum. 


Applications in writing to the Area Secretary, Lower Drayton 
Lane, Cosham, Portsmouth PO6 2HF, quoting PA.1 by not later than 
February 10th, 1972. 
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THE COLNE VALLEY WATER COMPANY 


ASSISTANT 


ACCOUNTANT 


Applications are invited from qualified Accourtants for the above 
appcintment. Salary within the range £3,099—£3,735 p.a. in ac- 
cordance with Grades 8/9, Scheme of Salaries and Conditions of 
Service, N.J.C. for the Water Industry.(non-manual staffs), point 
of ertry according to experience. 


The Company operates an I.C.T. 1901 computer and a knowl- 
edge of computer techniques would, therefore, be an advantage. 


The Company offers excellent working conditions; a contributory 
pension scheme; the transfer of existing local government super- 
annuation rights mar be arranged; assistance with housing and 
reascnable removal expenses. 


Applications, giving details of experience and other relevant 
particulars, together with the names and addresses of two referees, 
shou_d be sent to the Company's Secretary at Blackwell House, 
Aldenham Road, Watford, Herts. : 


Ad HARRISON & WILLIS LID 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


TRAVELLING AUDITCRS/LINGUISTS/SENIOR COST 
ACCOUNTANT - €2,509-£6,000 

Severa. clients of ours wish to recruit qualifiec men for overseas positions. Brief 
detalis are given below: 


U.S. Corporation seeks Senior Internal Auditor with 4 to 5 years’ experience of 
meanirgful assignments in the profession, indust-ial accounting or internal auditing. 
Fluent French or German much preferred. $13,000 p.a. Eased London or Paris. 
U.S. cosmetics group seeks Senior Cost Accountant with depth standard costing 
experience — Paris based $15.000, Fluent French essential. 

British manufacturing grous with world-wide nterests wishes to recruit several 
A.C.A 3 - single status with 2 years’ post-qualify.ng experience to join young world- 
wide audit team, Very good career developmen: opportunities offered. 


MANAGEMENT ACCOUNTANT - £4,00) 

A London W1 public company engaged in the consumer zoods industry seeks a 
qualified accountant, preferably A.C.A. with fluent. French to undertake fairly 
extensive travel within the London area and also on the continent. Experience in 
commerce — particularly of systems investigation Is essential, This is a new appoint- 
ment cxcasioned by the company's further expansion within Europe. 


CHIEF ACCOUNTANT/COMPANY SECRETARY £3,000-£3,256 

This position will appeal to an ambitious young A.C.A. with several years’ commercial 
experience. Our clients are a public company in the investment field with a wide 
range cf interests. The position should hold considerable interest for a young account- 
ant keen to progress in a smaller public company. Location - London ECÍ. 


CHIEF ACCOUNTANT, NW. LONDON - £3,003 
This company, the subsidiary of a substantial public group with international opera- 
tions wishes to recruit a Chief Accountant. To be eli 





igible cendidates should have a 

minimum of 1 year's post-qualifying experience in commerce which should include 

the control of a medium-sized accounts department, The responsibilities of che man 

Moines include the production of monthly management accounts and annual 
udgecs. 


If you cre seeking further prcgress In a new appointment you would be well advised to 
make early contact with us. We offer a prompt, confidential and above all, a personal 
a the above listed vacar.cies being a small selection of those we have been retained 
to b 

Repl* to DAVID J. WILKINSON (at Albemarle Street) or PHILIP JACOBSON 
(Moorgate). , 


Card nal House, 39-40 Alsemarle Street, London W1. Tel. 01-629 4463/4/5. 
73 Moorgate, London ECZ. Tel. 01-638 8535/6 '7. 
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SOUTHERN ELECTRICITY . 


Applications are invited for the post of: 


EXECUTIVE OFFICER- 
ACCOUNTANCY. 
PORTSMOUTH AREA 


The successful applicant will be responsible to the Assistant Area 
Accountant for Income Accounting including liaison with the Com- 
puter Centre and Districts, Stores Accounting including stock 
checking at the various Stores and Showrooms and Creditors Ac- 
counts. A knowledge of Bankruptcy and Liquidation Proceedings will 
be an advantage. 


Possession of an appropriate professional qualification and/or 
good experience in the accountancy procedures of a large or- 
ganisation will be an advantage. 


The salary will be within the range £2,484-£2,874 per annum. 


Applications on forms obtainable from the Area Secretary, 
Lower Drayton Lane, Cosham, Portsmouth PO6 2HF and 
a Pig him quoting Z.3572 by not later than February 

th, 





Aerialite 





Accountant 


Aerialite Limited, Stalybridge, Cheshire, manufacturers of electric 
cables, require young Accountant. 


Applicants should have A.C.A., A.C.C.A., or A.C.W.A., with a 
minimum of 2-3 years’ post-qualification experience and be in the age 
range 25-32 years. 


He will be required to assist in secretarial duties, be responsible for 
credit control and other administrative duties. He will also be 
required to assist in preparation of monthly, half-yearly and yearly 
accounts and to assist in special project work. 


Salary will be in accordance with age, qualifications and experience. 
Fringe benefits are good and assistance will be given with removal 
expenses. | 


Applications, giving full details of career and experiences to date, 
should be addressed to The Divisional Training & Personnel Manager, 
Aerialite Limited, Castle Works, Sttalybridge* Cheshire. 





Aerialite 
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Accountants 


for 
London and Overseas. 


-o w -— ae 


Commonwealth Development Corporation is a commercially 
based statutory organisation concerned with the promotion 
and management of economic projects in the developing countries 
of the Commonwealth and elsewhere. Operations include basic 
development, primary production and investment in com- 
mercial, agricultural and industrial projects, often in association 
with other major international interests, as well as local partners. 


The Corporation now requires to appoint recently qualified 
accountants, preferably under 30 years of age, to work at first 
in the London Head Office for a period of about two years before 
being posted overseas. The initial appointment in London will 
entail financial appraisal of economic development projects and 
Werl, negotiation of terms of the proposed CDC investment 
in them. 


The Corporation offers competitive terms and conditions of | 


. Service and applicants should write with brief details to: 


. Head of Personnel 

Commonwealth Development Corporation 
33 Hill Street 

London W1A 3AR 

quoting Serial 1759 





Management Consultants 
in Human Resources 


Accountant 
up to £4000 
International Bank 


London 


for the City office of a leading international bank with 
responsibility to the head of administration for all internal 
accounting operations; early promotion to Chief Accountant 
is intended. Financial returns, periodic accounts and 
collating management contro] information comprise the 
main day-to-day activity; the accountant will also advise on 
aspects of corporate taxation and similar topics. Candidates 
must have a good working knowledge of French and several 
years’ experience in banking in administration and taxation 
work, preferably in an international context. Practical 
experience of foreign exchange accountancy is essential. An 
accounting qualification or part-qualification is desirable, 
Age is not critical but probably 35 to 45. Salary is negotiable; 
fringe benefits include house loan, generous pension 
arrangements and re-location assistance. Please write 

. stating briefly how each requirement is met to 
R. Tomkins reference ].24137. 








a The MSL Consultant has analysed thls appointment 


Í MSL, 17 Stratton Street, London, W1X 6DB. 
wma Cour enquiry will be in confidence; 





SOUTH EASTERN ELECTRICITY BOARD ` 

HOVE, SUSSEX A 

QUALIFIED ACCOUNTANTS. 
Salary range £1,842-£2,406 | 


Board pesreanicacion: centralisation of accounting work 


‘and extensive computer applications have created 


vacancies for young qualified accountants: at, Board 
Headquarters. | 


Continuing developments In data processing, manage- 
ment accounting and comprehensive information systems 
based on modern computer facilities offer. excellent 


, experience and career prospects within the Board. 


Good holiday and sick pay schemes and contributory 
superannuation scheme. 5-day, 38-hour week. ` ` 


Ed 


Applications stating age, qualifications and experience, 
and quoting T.A., to: 
Chief Accountant 
South Eastern Electricity Board 
Queen's Gardens 
Hove, Sussex BN3 2LS 
by February 15th, 1972 


Ki Wray, Secretary. 


: . Opportunity? in. 


laxation 
JAN 


The Taxation section of the Finance Division of- 

. Brooke Bond Liebig is being extended. We now re- 
quire an Assistant Taxation Accountant to help provide 
tax advice and services to all group companies. 


The work will require a sound knowledge of U.K. tax 
legislation (including Value Added Tax)— particularly 
as it applies to companies—and a capacity to keep 
abreast of overseas SSES and E effect on ze 
group. ... 
The successful applicant may be newly qualiti ed and 

. Seeking to broaden his taxation experience, but could 
equally well be an older man with experience in H.M. 

. Inspectorate of. Taxes or in taxation work in THU 
or the profession. ` 


The starting salary will be up to £3, 000 per annum. 


Apply with full career details to the Group Taxation : 
Accountant, Brooke Bond Liebig Ltd., 35, Cannon 


- Street, London, EC4M 5SD. | 


£N 


Brooke Bond Liebig Ltd 





20 * 





ACCOUNTANT 


Aged 25 to 40, required for expanding 
Manufacuring, Wholesale end Retail 
Bakery Company, employing 70 people. 
The appl-cant appointed will be resporn- 
sible for all accounting srocedures 
including costing and management 
‘data. Based in pleasant rural surround- 
ings, the post presents a challenging 
opporturety for a man of gbility and 
initiative, Salary at not less than £2,000 
p.a. negoziable according to experience, 
~ Write ziving details of experience to 
Mr LS Bell Edenholme Bakery, 
Lazonby, Penrith, Cumberland. 


ACCOUNTANT AND COMPANY SECRE- 
TARY reqmired, for smal] manufacturing 
company in Midlands - A.C.A, or A.C.W.A. 
- responsitle for cost and financial ace 
counting amd budgeting con:rol. Salary 
negotiable around £2,000 p.a. - Box AA 4017, 
ACCOUNTANT, COST OR FINANCIAL, 
recently qualified, to fill new position of 
Chief Acccuntant with young group of 
contracting companies situated near West 
Bromwich. The successful candidate will be 
responsible directly to the Financial Director 
and Board ‘or all accounting functions and 
wil! also be closely involved in creating new 
systems as the group develops. A good 
starting salary is offered. - Write, giving 
brief details 5f career to date, to the Financial 
Director, Bcx AC 4148. . 

ACCOUNTANT REQUIRED (or progres- 
sive group of Engineering Ccmpanies in 
Ashford, Kent. A.C.A. to take charge of 
all financizl accounting, and budgeting 
control, - Write stating age, experience and 
salary required to Box AR 4126. 





Accountants 





We have immediate vacancies for 
QUALIFIED ACCOUNTANTS and 
SEMI-SE NIORS, 


RING 01-551 2405 


(tc 9 p.m. and week-encs) 
City & West End 
Accounting Appointments 





ASSISTANT ACCOUNTANT. required 
by large aational food mancfacturing 
group for a vacancy at its Tw ckenham 
subsidiary This is an interesting and 
progressive position suitable fo* a young 
man of 20-24 years at intermediate 
A.C.A. o A.C.C.A, standard. Salary 
£1,200 to £1.600 according to age and 
experience Contributory pensicn scheme 
and free Ir assurance. - Details of age 
, and experiance to Box AA 4013. 





AUDIT MANAGER required to assist 
partner in managing audit practice of Sussex 
office of Lordon firm of chartered account- 
ants, Several years’ continuous experience ina 
professional office is required to be able to 
cope with the problems arising from a varied 
group of cEents and expanding practice. 
Ability to supervise staf, conrpetence to 
handle all assects of accountancy, including 
mechanized accounts section a necessity. ~ 
Please send full details of present position 
and professicnal history in own handwriting 
‘to Box AM 3777. 

SOUTH-WEST SURREY. - Unadmitted 
assistant recuired for London solicitors’ 
tax department in country tows, Realistic 
salary according to experience. Excellent 
prospects. Pa-king available. - Box SW 4067. 


YOUNG ACCOUNTANT 


A Firm cf Motor Vehicle Agents requires 
an Accountant to assume responsibility 
for all aspects of the Accounting function, 
This will include the production of weekly 
profit and liquidity statements, and 


quarterly, z profit and loss and balance 
sheet. This appointment would suit a 


newly qual&ied man who is prepared to 
contribuze to and gain from this young 
progressive company, The working con- 
ditions are excellent and salar» will be 
commensurste with experience but not 
less than. £2,000 p.a. A car will be pro- 
vided. Tel. Mr Mathieson, Caterham 
42365. 





t 


EXPANDING U.K./ INTERNATIONAL 
ROAD TRANSPORT COMPANY, based 
Edeware, Middlesex, seeks an experienced 
accountant, age 27—40. Qualifications not 
essential but a knowledge of costing, credit 
control, ledgers, P. A. Y.E. and office manage- 
ment necessary, This is a senior position with 
un.imited promotional prospects and the 
rewards will be commensurate, ~ Please 
write enclosing full details to Box EU 4149, 


GROUP CHIEF ACCOUNTANT 


required for FORD MAIN DEALERS 
ia Home Counties. Preferably experi- 
enced in motor trade, Salary £3,500. 
Pension scheme. Car provided, - Apply 
giving full details of age, education and 
experience to Box GC 8781. 





MANAGEMENT 
ACCOUNTANT 


Young qualified man, preferably includ- 
ing A.C.W.A., required for challenging 
&nd expanding postion with Leicester, 
based company. Successful applicant will 
be responsible for all costing, financial 
and management information services, 
Previous experience construction ine 
dustry desirable, 

This position, due to a Group promo- 
tion, is an ideal opportunity for a person 
of proved experience, tremendous! 
enthusiastic and capable of dealing wit 
staff at all levels. A good salary will be 
negotiated, ~ Please write giving full 
details in strictest confidence to Box 

A 8764. 





SMALL BUT EXPANDING CHEMICAL 
COMPANY, moving shortly to Kingston 
upon Thames, require a young (25-35) 
accountant, around A.C.C.A. or A.C.W.A, 
finals standard. An awareness of and interest 
in general business matters rather than pure 
accountancy is sought, and the growing 
interest in and involvement with the affairs 
of the company should be reflected in the 
remuneration of the successful applicant. ~ 
Apply to Box SB 4019, 





WALLINGTON, SURREY 


Pomp Maintenance Limited, leading 
national contractor to the Oil Industry 
for the installation and servicing of petrol 
pumps requires a QUALIFIED AC- 
COUNTANT. 


"The appointment, which might suit a 
newly qualified man, covers full responsi- 
bility to the Company Secretary for all 
accounting functions and offers con- 
siderable potential. 


Please apply in writing giving age, 
oetalis of experience and salaries earned 
8: 
The Company Secretary 
Pump Maintenance Limited 
Mint House 
6 Stanley Park Road 
Wallington, Surrey, 


marking your envelope 
*CONFIDENTIAL/ACC' 





FINANCIAL - SWI 
ACCOUNTANT 


International Oil Company requires 
recently qualified Accountants with 
Management potential to work in Head 
Office. Excellent prospects. Please phone 
fo- details. 


ACCOUNTING ASSOCIATES 
01-794 0202 


£2,700 - 





£2,400 - ACCOUNTANT - W1 


In:ernationa! pharmaceutical group re- 
quires recently qualified chartered ac- 
countant. Applicants without 
commercial or industrial experience 
acceptable. Very good prospects, Phone 
for details, ' 


ACCOUNTING ASSOCIATES 
01-794 0202 





TO £3,150 - OPERATIONS - WC2 
ACCOUNTANT 


In:ernationa] Group require qualified 
accountant for interesting administrative 
position with subsidiary company. 
Excellent prospects. Phone for details, 


ACCOUNTING ASSOCIATES 
01-794 0202 
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OVERSEAS 


GERMANY 


£4,000 PLUS FRINGE BENEFITS, 

INTERNAL AUDITOR, QUALIFIED, 

LARGE MANUFACTURING 

PLANT; Inquiries to Director, F.C.A., 

Senior Staff Selection Ltd, Interviewing 

renes 21] Lathom Road, Southport, 
nes. 








Senior Finance 


Officer 
MALAWI 


A vacancy has arisen for a Senior Finance Officer to act in an ad- 
visory capacity to the Ministry of Works and Supplies. 


Candidates, 35-55 years, must hold a recognised Accountancy 
qualification and have had relevant Cost and Management ex- 
perience. Government experience would also be an advantage. 


Salery is up to £3,244 p.a. including inducement Allowance. 
Additional benefits include free passages, Education Allowances, 
2594 Terminal Gratuity, Government quarters at moderate rental. 


Apply to CROWN AGENTS, ‘M’ Division, 4 Millbank, 
London SW1, for application form and further particulars 
stating name, age, brief details of qualifications and. ex- 
perience and quoting reference number M3C/710509/ AC. 
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GHANA Capital 


NIGERIA M on 
SIERRA LEONE ~ "pius" | 


The offices of this substantial international practice 
have vacancies in the above areas for qualified 
C.A.s on 12-18 month tours. 


The successful applicants will probably be aged 
21-40 and have had a sound audit training. 

The offices in all three locations handle a wide E 
range of clients and afford applicants good ex- 
perience in advanced U.S. and U.K. techniques. 

Salary increments are awarded on merit and 
fringe benefits include interest-free car loans, 
free medical treatment, subsidised furnished ac- T 
commodation and 6 days leave pay per month on 
completion of tour. 


For further information on these locations write 
to: lan de Pre, A.C.A., Ref: 363/A. 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 
409-410 STRAND, LONDON WC2 
TELEPHONE 01-836 4086 








APPOINTMENTS 


POLYTECHNIC OF THE SOUTH BANK - 








-* 
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. PARTNERSHIPS 
AND PRACTICES 


Zambia 


40004 


We require recently qualified accountants for two-year 
appointments in Zambia; Salaries start at not less than 


£4,000 p.a. which includes a terminal bonus enabling a 
substantial capital sum to be remitted to the United 


Kingdom. Benefits include: 


e Free accommodation. 
e Sottling-in allowance. . 
e Return air fare to the United 


Kingdom. 


@ Five weeks” holiday per annum. 
Zambia has excellent soclal and recreational facilities 


and it is well placed for 


continent. 


travel to other parts of the 


Successful applicants will be expected to fill responsible 


positions on the audit staff. 


Please write to: David F. Pratten, 


- OFFICIA 


.. PART-TIME. 
` LECTURERS 
IN ACCOUNTANCY 


' Vacancies exist for evening lecturers to 


teach the followirg subjects in pro- 
fessional accountanzy courses: 


FINANCIAL 
ACCOUNTING 
COST ACCOUNTING 
MANAGEMENT . 

ACCOUNTING 


- Qualified accountents are invited to 


contact the Head of Department of 


;U Accountancy & Finance, Polytechnic of 
the South Bank, Francis House, Francis ` 
, Street, London SWI, (Tel. 01—828 0801). 


THE UNITED BRISTOL HOSPITALS 
es Applications are invited for the post of : 
COST ACCOUNTANT: 


. in the Treasurer’s Department .from . 

. persons with suitable experience. Senior- 
Administrative Grade, salary .£1,911x . 

. £81 (6)—£2,397. Howe $ E 

- "Application forms and job description 

. from. the . Treasurer, Royal Infirm 


HE 


Bristol BS 8HW.- is 


Sont 


*Writer/ Lecturer, 





Deloitte & Co., 
` -128 Queen Victoria Street, 
‘London, EC4P 4JX 





To meet its expansion programme 
THE COLLEGE OF TAXATION 


requires *Lady Secretarial Assistant, 
Graduate and/or A.T.LI. preferred. 
Graduate qualified 
accountant preferred. 


. Only competent persons, ready to 
Start ' immediately, need apply. — 
Written applications please, in con- 
fidence to The Secretary, 21 Oakbury 
Road, London SW6 2NN.. 


SALARIES 
AND LOCATIONS | 


Advertisers are invited to state in: 
their advertisements the approxi- 
mate salary range that they are 


prepared to give or require, and 
also their geographical location. 
This will greatly assist those 


who propose answering advertise- 
ments and possibly avold much 


| unnecessary correspondence be- 


tween advertisers and applicants. 


- 





-+ 











ABLE AND INTELLIGENT A.C.A., newly 
ualified, wanted for progressive West End 
Definite partnership prospects for right 
person interested in assisting firm to expand.~ 
Box AA 4150, 
A.C.A. REQUIRES small practice or 
rary ste within ten miles radius of 
a hiatal Essex. — Phone 01-550 
A.C.C.A. ~ Financial director in substantial 
engineering company ~ wishes to return to 
professional practice. Taxation, general 
ractice and consultancy envisaged. Mid- 
ds or South Wales preferred. Some capital 
available. Age 39. - Box AC 4127. 
A.C.C.A. requires practice or group of fees, 
G.R.F. up to £10,000, Two years’ fees, with a 
substantial capital down payment, with 
balance over two-three years is envisaged. = 
Box AC 4036, 
ACCOMMODATION AND SERVICES 
(West End), available for chartered account- 
ant and small staff, leading to association 
and/or partnership, - Box AA 4151. ` 
ACCO AN PARTNERSHIP AND 
SUCCESSION CONSULTANTS. — The 
recognized medium for sale and purchase of 
practices and partnerships for over fo 
years. Valuations. - GORDON FORD 
CO, Westminster Bank Chambers, London 
Bridge, London SE! (HOP 1209), 
ACCOUNTANCY PRACTI in North 
Hampshire for sale, Gross recurring fees 
£13,000, Some financial assistance available. 
Sole p toner retiring. - Reply to Box 
AP 4120, 
ACCOUNTANTS, Holborn, can offer on 
reasonable terms, office accommodation up 
to 750 sq. ft and shared secretarial and other 
services to chartered accountants in practice. 
Intention would be to merge in due course or 
provide assistance and security to a sole 
practitioner who wished to make provision 
for eventual retirement. - Write Box 


4032. 

A CHARTERED ACCOUNTANT over 30 
with good experience is offered a partnership 
on attractive terms after short probationary 
period by sole practitioner ndon W1. 
(Staff nine.) - Reply Box AC 4088. 
BIRMINGHAM CHARTERED AC- 
COUNTANT wishes to expand his present 
practice by acquiring further practices. 
G.R.F. £1,000—£10,000. Location, Birming- 
vun M orcostershiro y ar WAC SIG, - Box 


BOLTON CHARTERED ACCOUNTANTS 
believe there are advantages in amalgamation, 
and would like to hear from firms in this 
area who feel likewise; we have ample office 
accommodation available. — Box BC 4035. 
CA. HES TO PURCHASE FOR CASH 
small practice or block of audits in London, 
Middlesex, Herts or Bucks, or would consider 


‘arrangement with Leit ig contemplating 


retirement, - Box CA 4152. 

CER ACCOUNTANT with small 
nucleus, extensive experience in public prac- 
SEH seeks working arrangement or oppor. 
tunity to acguire interest in a practice, 
London, Kent, or Surrey. — Box CA 3998, 
CERTIFIED ACCOUNTANTS with 
medium-sized practice, seek experienced 
senior audit clerk with a view to partnership. 
Age group envisaged 25-35. Must already be 
experienced in the completion of accounts of 
all types of businesses from incomplete 
records, correspondence, and tax computa- 
tions. — Thomas Warren & Co, 33 Thorne 
Road, Doncaster. | 
CHARTERED ACCOUNTANT. ~ Partner 
in well-established thriving practice in South 
West wishes to dispose of his share. — Apply 
for details to Box CA 4113. . 
CHARTERED ACCOUNTANT shortly re- 
turning from abroad with capital and G.R.F. 
in excess £5,000 wishes to join practitioneer 
desirous of retiring within four to ave yen 
preferably within easy reach of West Riding 
of Yorkshire, however if. arrangements 
satisfactory will consider other areas. - 
Please write to Box 4236, Nassau, Bahamas 
by airmail. 
COLCHESTER/CHELMSEORD/ 
IPSWICH area certified accountant wishes to 
purchase a small practice or block of audits, 
£2,000 cash available, — Box CC 4051, 





CHARTERED ACCOUNTANT with 
at least 3 years’ post-qualification ex- 
perience is required by expanding pres 
tice situated in South East Englan 
. An initial salary of up to £4,000 p.a. 
is offered and a man of suitable back- 
ground and personality will be viewed 
as a Deeg partner n the carly 
of the employment: - Please apply 
ox CA 8708. F 





CHARTERED ACCOUNTANT wil 
ears’ professional experience and ter 
industry seeks return to professio! 
partnership prospects, Northamptc 
area referred. - Box CA 4080. : 
TERED ACCOUNTANTS w. 
purchase, either by amalgamation o: 
payment ractices or blocks of au: 
ussex, Wiltshire, Dorset, Hampshin 
East Devon. ~ Replies to Box CA 407 
CITY CHARTERED ACCOUNT/ 
medium size, seek merger discussion: 
other firms practising in the awor pro 
who also recognize that the future re 


pochne oi resources, — Box CC 4900. 
OE, LANCS, — Accountar 
quire qualified accountant, with experie 
incomplete records and farm acc 
Salary negotiable, Partnership availabl 
trial period. Some capital required. — 
with details of education and experie: 
Box CL 4155. 
EAST ANGLIA. - Chartered accou 
wish to acquire a practice in East Angl 
invite replies from practitioners, conter 
ing retirement. Any size considered, an 
ments to suit vendor, ~ Box EA 4052. 
EAST SUSSEX. - An expanding 
practice is to open an office in Roberts! 
to service clients in that area. Office fa: 
to be shared with property develo; 
company, solicitors and other profes 
firms. We wish to meet an ambitious : 
C.A., preferably with established cont: 
the area, to take charge of this office anc 
responsible for its efficient developmen 
the next few years. ~ Please write, givi 
details, to Box ES 8734. 
¥.C.A., age 45, twelve mm partner Í 
firm becoming redun 
seeks partnership. Central or South Li 
peu Nucleus approximately £ 
ome capital available, - Box FC 4090 
F.C.A. G9, after ten years in City (sevt 
a half in tax), wishes to return to E 
Counties, to suitable position where pe 
ship prospects in the short term are gi 
Box FT 4154. , 
HANTS/SURREY ACCOUNTANTS 
welcome approaches from partnershi 
is area and with G.R.F. o uP to £ 
who fee] that merger could be ben 
with a progressive firm. - Box HS 4125 
HOME COUNTIES. — Chartered ac 
ants, one-quarter share available in 
established three-partner firm  owir 
retirement of senior partner, Imm 
income not less than £5,000 with opti 
increase fraction to one-third share * 
seven years, Capita] required to cover sh 
goodwill and working capital, approxir 
£12,000 of which half may be spread 
seven-year period if required. Age 25- 
Box HC 3992, 
LONDON C.A. wishing to expand, d 
to purchase smal! Ia or block of a 
Offers from practitioners considering 1 
ment or semi-retirement welcomed. - 


LC 4097, 

LONDON anxious to ac 
existing practice in suburbs or thirty mi 
Central London, interested in imm 
purchase or working arrangement. Lead 
eventual acquisition, - Box LF 4034, 
LUTON ACCOUNTANTS. ~ An o 
tunity has arisen for a young certifie 
countant to join a local practice, Mini 
of capital required. When replying pleas 
particulars of age, experience, and pi 
salary. - Box LA 4121. 

NORTH OXFORDSHIRE CHARTE 
ACCOUNTANTS rapidly expanding 
tice uire further partner preferably 
30 to with continuing experience i 
profession since qualification on mediur 
and small jobs, incomplete records 
taxation. ~ Box NO 3991. 


PARTNERSHIP OPPORTUNITIE! 
A NUMBER OF EXCEPTION 
PARTNERSHIP OPPORTUNITI 
NOW EXIST FOR AMBITIO 
QUALIFIED ACCOUNTANTS 
THE U.K. CONTACT US IN STRIC 
EST CONFIDENCE FOR CAREF 
ATTENTION and ACTION, - 4 
COUNTING ASSOCIATES, 
FINCHLEY ROAD, LONDON N 
(01—794 0202). 





SOLE PRACTITIONER with well 

lished practice, has for disposal blo 
audits with G.R.F. approximately £5,( 
way of cash settlement. North Lo 
MAR and Herts areas. ~ Write 





partners, 


| SO Overseas. 


have to offer. 
Please reply to Box AW 15328. 


READING/EAST BERKS/WEST LONDON 
AREA. — Chartered accountant wishes to 
acquire practice/partnership/block of fees. 
Capital available, - Reply in confidence to 
Box RE 4094. 
SE. LONDON sole practiticner F.C.A., 
‘contemplating selling in about two years 
time, anl willing to stay for that period to 
ensure continuity, G.R.F. £9,000 increasing. 
Main High Street position, long lease, low 
rent and overheads. Yielding high return, 
excellent potential. Will welcome suggestions 
for disposal. - Box SE 4114. : 
SOLE PRACTITIONER, North-west Lon- 
don, G.R.F. £5,500, with good offices and 
well established, would consider merger (or 
partnership propositions), with another sole 
practitioner. - Box SP 3999, l 
SOUTH HERTS, - Experienced F.C.A. 
wishes to acquire practice or block of audits, 
Alternatively interested in joining existing 


practice with partnership possibilities and . 


scope for progress. Strict confidsnce assured. 
~ Box SH 4079 


SUSSEX COAST. — Old-established firm of : 
three 


partners seek a yourg chartered 


accountant as a  responsibe assistant. 


Opportunity of partnership efter a pro- 


bationary period. — Box SC 40590. 
TAXATION SPECIALIST to :oin medium- 


sized firm of West End chartered account, | 


ants, He will initially be responsible for 


company taxation and be given every oppor ` 
tunity te develop his departmert and further , 
his knowledge. Salary by negotiction together ` 


with definite partnership prospects. - Box 
TS 4147 
TWO 


EE All replies will be answered. — 
ox TC 4031. 
, WEST COUNTRY or West Midlands 


practice, preferably at least £50,000 fees ' 
(but a smaller urit would be ' 


per annum ; I 
considered) required for purckase immedi- 
ately or over a period on retirement of some 


or all of existing partners..- Little & Co, 16 - 


St Owen’s Street, Hereford. 


YORKSHIRE. — We wish to purchase a small ' 


practice or blocks of audits in area Leeds, 


Otley, Harrogate, Wetherby, or alternatively 
come to an arrangement with practitioner ' 


contemplating retirement, - Boa YW 4156 


ACCOUNTANT . 


with capital wishes to purchase practice with 


gross fees up to £20,000 p.a. »referably in ` 


North London and/or adjacent zounty areas. 
~ Please reply Box. YC 4062. 





‘SUBCONTRACT WORK 


Advertisements may row be cccepted to 
. appear under this heading. Trey will be 
rged for at the same rete as for ' 
advertisements appearing under the main 
i heading. í Se v 





A.A A. WILTSHIRE DEVIL (F.C.A.). Has 
150 hours available February'March. In- 
complete records and taxation — collection, 
delivery,- interviews, Central London to 
Bristol, Management accounts, consultancy 
and audit, Bath/Salisbury ama, - Box 
'WD3994 or Telephone STD 09852 2327. 
ACCOUNTANT SEEKS subcontract work, 
accounts, wages, tax, incomplete records in 
London, from overburdened accountants. = 
Box AS 4157, : 

ACCOUNTANT with many years’ experience 
as senior audit clerk seeks subccntract work 
in incomplete records, audit, preferably 
Londen SEa Kent, and Essex, - Box AW 


AMALGAMATION 


Weare a substantial firm of Chartered Accountents with prestige offices in the City of 
London, the North of England, and Scotland. VVe are seeking to amalgamate with a 
London practice of £40,0C0-£120,000 G.R.F. end not more than three continuing 


We can offer geographical coverage, specizlist departments, 2 fully developed 
management structure and all administrative services. Wa also have connections 


. We recognise the impcrtance of a good relationship tetween partners and we 
be'ieve in fostering persowal relationships with clients. Our clients know they are 
dealing with an efficient professional organisation but they also look for and receive 
frcm the partners personal service and advice. 


We should like to hear Irom partners in suEable firms who fee] that they might 
. liks to amalgamate with us and whose practices could benz2fit from the services we 


_ CERTIFIED ACCOUNTANTS, : 
operating South London/Kent area seek fees . 
of £4,000 recurring. Smaller or larger block : 
considerzd as will any propositions from busy | 












ACCOUNTANT with staff has spare 
caracity for at least six or seven accounts in a 
week would like ta hear from busy account- 


ants for permanent working arrangements. — 
Write to P. O. Box 24, London N4. : 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 

, temporary assignments in all parts of the 
United Kingdom and some countries 
overseas. i 


PRACTITIONERS SERVICES 
BUREAU 


233 Cranbrook Road, Ilford, Essex , 
01-554 3484 j 


BOOK-KEEPING SERVICES 


Problems with your book-keeping? Let 
*s quote you a highly competitive rate, 
‘Ve offer a comprehensive service 
operated by experienced book-keepers. 
. Special subcontract terms. for the 
profession, All work supervised by: 
chartered accountants. 


ADVANCE CAREERS CONSULTANTS 
Book-keeping Services Division- ` 
11 Charing Cross Road 
London WC2H OEP 
' 01-930 3933 i 


t 


r 


CERTIFIED ACCOUNTANT, with twenty . 


yezrs' professional experience, has time 
available to assist the over-burdened practi- 
tioner in audit, accountancy, and taxation 
fieE]js, Berks, Bucks, Oxon, London area 
preferred. - Box CA 4039, 

CHARTERED ACCOUNTANT, London, is 
aveilable for subcontract work. Very good 
at incomplete records, auditing, and taxation. 
— Eox CA 4012. 

CEARTERED ACCOUNTANT would wel- 
come confidential inquiries from other prac» 


titioners with a view to subcontracting; ' 
extensive pro*essional and industrial ex- , 


perience, Birmingham and West Midlands. ~ 
Box CA 4100. : 
CEARTERED ACCOUNTANTS, old-estab- 


listed four-partner practice, operating from ` 


West Midlands, offer comprehensive in- 
complete records service preparing draft 


accounts on Logabax analytical accounting . 


machine, - For full information telephone Mr 
Smith at.0432 66702 or write to Box CA 


40€8, 
F.C.C.A, requires subcontract/freelance work ` 


or 2mployment on a temporary basis in the 
Loadon area. Complete/incomplete records 
and attendant taxztion. Resides West Lon- 
dom. Quite mobile, Terms flexible. - "Tele, 
poet 1-992 4910 or Box FC 4115. 
CNDON CHARTERED ACCOUNTANT, 
taxation. specialist with considerable profes- 
sional and commercial experience, has about 
ten hours weekly available for subcontract 
wo-k. - Box LC 3993, 
NCRTH LONDON, first-class reliable sub- 
contract service by C. A. - Box NL 4131. 
TEED ACCOUNTANT 


(1955 A.C.A. Part IT pra seeks accounts, | 


aucit, tax, etc, work at £1:25 per hour, ~ 
Please write to S. A. Malik, 66 Windermere 
Road, London N10. 


MANAGEMENT CONSULTANT - 
(M1.M.C.), in private. practice wishes to , 


est£blish contact with an. accountancy 


practice requiring assistance with manage , 


ment consultancy work. Fully experienced 
in company organization, 
con-rol systems, computer applications, 
O. & M. and clerical work measurement. — 
Bos MC 4102. 

PRACTITIONER with spare capacity 
requires subcontract work in London. ~ 
Bo» PW 4096. 


management ` 
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QUALIFIED ACCOUNTANT, many years 
experience in the profession, requires sub- 
contract work on mutually agreeable basis. 
Work collected and delivered. Sussex area. — 
Box QA 3986. M 
STATISTICIAN/ACCOUNTANT is avail- 
able for subcontract work to assist practi- 
tioners on work of statistical nature. 
Manchester area. — Box SA 4122. 

READING /| EAST BERKS / LONDON 
AREA, — Chartered accountant (47), avail- 
able to assist over-burdened practitioners. 
Fully experienced in professional, manage- 
ment accounting, systems work. ~ Box 


1972 


Me 


SOUTH CHESHIRE, SALOP, NORTH 
STAFFS. ~ Chartered accountant, ‘A.C.A.. 
A.T.LL, is available for subcontract work, 
incomplete records, taxation, etc., welcomed 
seven years’ post-qualification experience - 
Box SC 4160, E 
SOLE PRACTITIONER, Southend-on-Sea, 
seeks subcontract work to supplement a 
Ly" Mort well-established practice. ~ Bo» 
VERY EXPERIENCED but unqualified ac 
countant with small practice require: 
subcontract work from overburdened prac: 
titioners. Excellent service given. Any work 
undertaken, ~ Telephone Rayleigh 3901/4142 





SITUATIONS WANTED 1 








ABLE ACCOUNTANTS IMMEDIATELY 
AVAILABLE 


Accountanís supplied on temporary 
basis. All candidates carefully vetted by 
Mark Pembroke, F,C.A, and given a 
practical accountancy test. Lowest rates 
and guaranteed service. — Pembroke 
and Pembroke, 01-236 0011, 76 Cheap- 
side, London EC2. 





A.C.A., A.T.LL, ASIAN (35), seven years’ 
experience of small medium, and large 
audits, personal and company, tax, and 
correspondence, seeks a position in industry 
or profession. - Box AA 4161. —. ] 

A.C.A. FINALIST (Part ID, Indian, thirty- 
eight years' varied experience, seeks employ- 
ment.with professional firm. — Box AC 4045. 
A.C.A. FINALIST seeks position either in 
profession, comm or industry. Seven 
years' professional experience, Capable of 
working on own initiative, -. Write to 
eh aia 58 Holders Hill Road, London 


A.C.A. PART II FINALIST, efficient and 
hard working, with varied experience in small 
and medium audits and taxation (including 
incomplete records) seeks position in pro- 
fession in London. - Box AC 4021. 

A.C.A., PART H FINALIST, eight years’ 
varied experience from incomplete records 
to public company audits, seeks peso ina 
professional firm. - Box AP 416 





ACCOUNTANCY ASSISTANCE 


available e Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or upon special projects, 
etc, Qualified, competent men available 
for all parts of the British Isles. Lowest 
competitive rates, ~ Call Brian Danes 
today at 01—493 9441, Harrison & Willis 
Ltd, 118 New Bond Street, London Wl. 


ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 


Practitioners ces Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01-554 3484), 
A MALAYSIAN CHINESE with A.C.C.A. 


Part I seeks position with practising ac- 
countants or commercial firms to broaden 
knowledge, Available immediately, - Please 
write to Box AM 4069, 
C.A. PART H FINALIST, having six years’ 
all-round professional experience is looking 
for a change in professional firm in or around 
London. ~ Please write Box CA 4070, | 
CERTIFIED ACCOUNTANT with wide ex- 
perience in profession, commerce, and in- 
dustry, seeks a position for three days per 
week or per month, also short-term assign- 
ments, — Telephone 01—458 6543. 

CHIEF ACCOUNTANT / DIRECTO! 
owing to take-over, seeks suitable manageri 
or financial position in City or SE, Essex. 
Wide experience profession, commerce, 
financial planning, and computers. —. Box 
CA 3983. T 

CHINESE (24) awaiting A.C.C.A. IV 
result, seeks opening entry in profession/ 
commerce, ~ Please write Box CA 4049. 
PART.II FINALIST of A.C.A., with twelve 
years experience — including 
records, taxation and large company audits, 


"TES position in the profession. ~ Box PF ` 


P AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, c 
NOW, Windsor House, 46 Victoria Street, 
London SW1 (01-222 2354/5817). 
TANZANIAN 


IAN, studying A.C.C.A, ` 


section III, seeks pornon in public practice. - 
Write Box TI 4105. i ' 

SENIOR ACCOUNTS CLERK/BOOK- 
KEEPER seeks ful; part-time. Twenty years’ 
experience including four and a half years’ 
London. (Age 37). To trial balance, incom- 
Erw Lc d complete set costing, etc. — Box 


incomplete : 


ashier, ~ Ring Jay Cory Ltd, ` 





TANZANIAN INDIAN, awaiting A.C.C.A 
Part III results, seeks position in public 
pradie ~ Write Box TI 4104. 

AXATION. - Man with really first-clas: 
knowledge ~ fifteen years’ specialization ;- 
available now two days a week. — Telephon 
01-262 1177 (extension 34), after 7 p.m., o 
write Box TM 4005. DE 
TYPING, DUPLICATING, balance shee 
specialists, and staff E by Jay Cor: 
Ltd, Windsor House, Victoria Streét 
London SW1, (01-222 2354/5817.) : 





ARTICLES REQUIRED: 


For Articles Vacant see after Situations i 
Vacant Public Practice, d 





£ 
A B.COM., from Pakistan, aged 23, witt 
two years’ experience in accountancy, seek 
,articleship in or around London. Preliminary 
~ Please write to M. Zamir, 3! 


A B.COM., GOLD 
seeks articles, Prelimina 
pared to go anywhere, ~ Please write to Bo: 
AB 4078 


A B.SC. (21), seeks articleship. - Please write 
National & E Bank, 13 St James" 
Square, London SWI. PR 
A COMMERCE GRADUATE (22), fron 
East Pakistan with seven months’ experience 
' geeks articleship immediately. Available any 
where in London. Preliminary exempted. - 
Box AC 4059, . 
A FEMALE KENYAN ASIAN (18), witl 
seven good 'O' levels in one sitting, seek 
articles in and around London. Preliminar: 
exempted, -- Please write to Box AF 4023. 
A GRADUATE, economics, statistics (Britis! 
nationality), seeks four years’ articles 
Preferably in London. - Please . write 
Parvez Awan, 93 Sandhurst Road, Kings 
bury, London NW9. 

A GRADUATE, with eighteen month: 
experience, seeks articles in or outsid 
London. ~ Write Box AG 4020. 

A MALAYSIAN CHINESE secking transfe 
of articles. Doing the Final I examinatio: 
and about two and a half years’ articles ti 
serve, Experience in incomplete records 
etc. — Please write to Box AM 4029. 

A MALAYSIAN (18), with eight ‘O’ level 
and four months' experience, seeks a transfe 
of articles, Principal's consented. London are 
preferred, ~ D. Corray, 78 Fourth Avenue 
Garston, Watford, Herts. 

AMBITIOUS, INTELLIGENT MAN (20) 
with four ‘A? levels, seven "OH levels, seek 
articles anywhere in U.K. — Reply Shiuji 
18 Acfold Road, London SW6, 
AN ARTICLED CLERK (Nigerian), wit) 
two years’ experience in preparing accounts 
mostly incomplete records, audit of sma! 
private companies, ctc, seeks transfer an 
where in London. Salary immaterial, ~ Appi 
Box AA 3990, 

AN ECONOMICS (HONS) GRADUATI 
with practical audit training in England 
seeking articleship anywhere in England fo 
full-time course of chartered articles, Colleg 
from next September. ~ Please write: Sire 
SIBiaNAH HMM 19 Honiton’ Road, Londo: 


AN OVERSEAS HONOURS GRADUATI 
IN COMMERCE, with auditing and: ad 
vanced accounting as al subjects 
seeks four-year articles, Salary is not prim 
consideration. - Please write: M. Ahmac 
81 Downs Park Road, London ES. e 


A PAKISTANI of 23 is looking for article 
with chartered accountants, has'préviousl 
hob or months as audit clerk. — Bo 


ATTENDING NINE-MONTHS' COURSE 
seeks articles, preliminary exempted. Tw 
‘A’ levels, ax "D" levels. - M. S. Kuok, 4 
Moray Road, London N4. `. "e, 
AWAITING A.C.C.A. IV results. Tw. 
years’ expériehce in a CA: fimm in: Ba: 
Africa. Seeks responsible vacancy, — Pleas 
write: 169 Devon Road, Crawley Gree: 
Estate, Luton LU2 ORZ, Beds. 
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AN OVERSEAS M.COM. (24), with ad- 
vanced accountancy and auditing as special 
Subjects; preliminary exempted and six 
months’ experience with chartered account- 
ants seeks articles anywhere in England. = 
Please write Box AO 4166, 

ARTICLED CLERK (18), seeks transfer of 
articles to a London firm, Five months' 
DT Principal's consent obtained. 
Nine ʻO’ levels at first attempt. Can prepare 
small accounts on own initiative, — Reply 
Box AC 4057. : 

A YOUNG GIRL (20, with two ‘A’ levels 

six "CH levels and four months’ experience o 

working with a prosperous accountant's 

of London, seeks articles, Available immedi- 


ately, - Apply Box AY 4030, 
COMMERCE GRADUATE (19), experience 


of eighteen months as audit clerk. Pre- 
liminary exempted, requires articles. — Sohail 
Ahmad, 19 Woodville Road, Golders Green, 
London NWI1. 


HARDWORKIN: 
with seven good "OH levels, three ‘A’ levels 
(done in one year) and studying for fourth ‘A’ 
level, seeks articleship, Available immedi- 
ately, — Please write Box HK 4053. 
MALAYSIAN (22), seeks articles, Has three 
‘A’ levels and four 'O' levels, ~ Please SA 
Raymond Nathan, 31 Conderton Roa 
London SES or phone 01-274 8490. 
YOUNG, ENERGETIC GRADUATE from 
Bangla Desh, seeks articleship. Worked with 
can organization for five years. — Box 


YOUNG TANZANIAN, male, with eight 
good *O' levels in one sitting, preliminary 
exempted, seeks articles in and around 
London, - Box YT 4027. 

YOUNG TANZANIAN, male, with six good 
"OT levels in one sitting, preliminary exempted 
ry articles anywhere in England. — Box 


G KENYAN ASIAN (19), 





SERVICES 








COMPANY 
FORMATIONS 


A BACKED SERVICE. ~ Limited companies 
formed eves days) or ready-made. ~ £33. — 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01-254 7310). 
A BARGAIN. - Ready-made companies. 
trades — rapid company formations 
under personal supervision of T. A. Herbert, 
LL.B. Annual returns 206p per doz. (post 5p). 
~ Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2. 
01-628 8821/2/3. len of Strand, WC2.) 
A COMP ORMED PROMPTLY. - 
Fifteen guineas, incl. seal, books, mem., and 
arts, Also re-registrations and ready-made 
companies. ~ Reichmanns & Wing Ltd, 40 
Silver Street, London N18 (01-803 3036). 
Y-MADE COMP £40 (in- 
clusive) transferred immediately. Companies 





registered from £16 plus ef Searches 
carried out, — Graeme Lt 1 Fairview 
i , Kent (Medway 32558), 


Avenue, Gi 
Code OMEA. 


* 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
£40 inclusive 


for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 


London EC4Y OHP 
. 01-353 9471 (4 lines) 


EXPRESS COMPANY 
REGISTRATIONS LTD 


. FOR PROMPT FORMATIONS 
FEE £13 plus duties 
also 
ee eee 
(Dept A2), 36 CITY ROAD 
LONDON ECI 
01-628 5434/5 


HART:CO 


(CITY ROAD) LTD. 
22-24 
Cowper Street 


London. EC2A 4AP 


01-253 4108 


HART FOR COMPANIES 
Prompt and ged Specialised 


ces 
For Accountants and Solicitors only 
Formations, Ready-made Companies, 
Agency, Searches. 
Telephone or write for brochure. 








LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ECI 
01-253 2977/8/9 Telex 262687 


Established 1821 





OFFICE MACHINERY 
AND EQUIPMENT 


D 


ACCOUNTIN 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National Burroughs, Sensimati 
Sundstrand and Elliott-Fisher flat-be 
accounting machines, 

Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D&P 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 


Tel. 01-606 9440/9442 
‘Dodson 
Bull. V4 


n304 DISCOUN 
BRANDED CARPETS 


Wiltons, Axminsters, Orientals, Tufted, 
£200,000 carpets on display in our extensive 
London and provincial showrooms, All 
makes available with full manufacturers’ 
guarantees. Free delivery U.K. No imperfect 
goods sold, Expert local fitting services 
available. ~ Write stating requirements or 
for our brochure to Dept AC: DODSON- 
BULL CARPET CO LTD, 5 & 6 Old 
Bailey, London EC4. Tel. 01-248 7971 
ée lines); also at 90-92 Pilgrim Street, 

CASTLE UPON TYNE, Tel. 20321/ 
21428; 55/61 Lever Street, MANCHESTER, 
Tel. (061) 236 3687/8/9; 268.Old Christchurch 
Road, BOURNEMOUTH, Tel. 21248: 
2-3 Royal London House, Queen Charlotte 
Street, BRISTOL 1, Tel. 28857; 12 Great 
George Street, LEEDS 2, Tel, 41451; 164 
Edmund Street, B GH Tel. 
(021) 236 5862; 495 London Road, WEST- 

-"ON-SEAÀ, Tel. Southend 46569, 
m i? North Road, BRIGHTON, Tel. 











First fór carpets 








" ADDERS, 
NATIONAL ACCOUNTING MACHINES 








“STOCK VALUERS 





JOHN CHURCHILL & CO 


F.S.V.A. INCORPORATED VALUERS 


An organisation speclalising over a decade in the 


STOCK-TAKING AND VALUATION 


of Industrial, Distributive, and Retailers Stock-in-Trade ` 

















United Kingdom coverage. 
Card control systems corrected. 


01-460 8601/9220/5550 155 HIGH ST, BROMLEY BRi 1JE 


Valuation for probate, 
Audit, or ownership change. 





GEORGE, ORRIDGE & CO 


Incorporated Valuers 


STOCK-TAKING and VALUATIONS 
Audit, Probate, Sales, etc. 
Qualified Fire and Burglary Loss Assessors’ 
Retail, Wholesale, Industrial 
QUOTATIONS ‘WITHOUT OBLIGATION 


REGENT HOUSE, 235/241 REGENT STREET 
LONDON WIR 8SU 


Telephone 01--434 1294/8 
Also at Bournemouth, Walsall, Birmingham and Liverpool 











CALCULATORS, REBUILT 


FACSIMILE TAXATION FORM 
and : 
COMPANY FORMS 
A Comprehensive Range 


31 and 32, typewriters and duplicators, sold, 
bought, repaired, terms. Burroughs 
accredited dealers. - MacVeigh & Larkin, 
35 Cowcross Street, London ECI (opp. 
Farringdon Station). (CLErkenwell 7434. 


li at 
N.C.R £2-20 per is (plus postage) 
"Com l SHARPTHORNE 
ACCOUNTING MACHINERY in 


FOR SALE 


SURPLUS TO OUR REQUIREMENTS 
DUE TO COMPUTERISATION 


All machines are in full working order 
having been maintained by N.C.R. since 
installation. 


CLASS 32 (12 Machines Available 


Full figured keyboard with automatic 
cyphers, spacing and punctuation. Re- 
cording and accumulating capacity from 
ip to £9,999,999.99. 

Six Adding Registers all with direct 
subtraction. Twenty-six in. carriage with 
automatic selective carriage movement 
in both directions. 


PRICE £250 EACH 


CLASS 33 (5 Machines Available) 
Specifications as above but in addition 
have 17 Adding Registers with direct 
Subtraction and automatic debit or credit 
balances. Not converted from £ s d. 
PRICE £150 EACH 


149 Stafford Road, Wallington, Su 
"Tel, 01-647 9510 


PROFESSIONAL &°HO 


NAME PLAT 


and interchangeable ‘Registered O 
` directory boards in Bronze, Bras 
Stainless Steel or Coloured Plast 


SKETCHES AND ESTIMATES SENT 


ww. 
* Prompt service by actual manulacturers 


ABBEY CRAFTSMEN LTD 
i Park Works, Kingsley, Bordon, Han 


Tet: Bordon 2091 (2 tines} 
% + Representatives in Landos 


ia: CARPET 
Le AR Lll 
Discount off full retail price, 


Carriage paid to your home Im 
K mainland, 


For specific quotation send 
details of your requirement: 








When computerisation is completed we 
shall have several further machines for 
sale all converted to decimal currency 
and fully maintained by N.C.R. 


Enquiries to: 
Financial Controller 
Birmingham Co-operative Society Led 
27~38 High Street 

Birmingham B4 "ep 


Tel. 021—643 5071 Ext. 322. 









NAMEPLATES MADE IN SEVEN DAYS 
(in stainless steel, aluminium, or plastics). 
Bronze and brass nameplates, ‘Registered 
Office’ directory boards, and rubber stamps 
also supplied quickly. — Austin Luce, 59 Col- 
lege Road, Harrow, Middlesex, Tel. (sales) 
Northwood 24326. 


247 OSWALD ST. GLASGOW et Te 041.221 


Ethesida Glasgow Ceotral Statian) 





All models of Sensimatic azcounting 
machines available for short- or long- 
term rentals. 

For details of this uniqve service 
write or telephone: 


Goodson Calculators 


35/61 Moorgate, London EC2 
(MONarch 5405) 





TYPEWRITERS, CALCULATORS, 
FURNITURE, ETC., for your London 
office. Lease or sale. — Consult Russell 
Richards Ltd, 1 Dyers Buildings, London 
EC, Tel, 01-405 9894, 








SECRETARIAL 


ACCOUNTS SUPERBLY TYEED at low 

sost. Return postal service for urgent work. — 

Accountants Mu Service, 279 
Tel. 231 





Runley Road, Luton. 47. 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE, - 100 per cent loans to qualified 
accountants up to £8,000, High advances 
to £20,000. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 


100 PER CENT MORTGAGES for account 

ants to £15,00G (95 per cent to £17,500, 90 
per cent to £20,000), Excellent facilities for 
seccnd and remortgages. ~ Write Martin 
Hasseck Ltd, 150 Regent Street, London W1. 
or phone 01-246 4653 (twenty-four hour 
service). 


100 PER CENT MORTGAGES for quali- 
fied accountants and executive staff only. A’ 
choxe of second mortgage schemes also 
avalable, — Consult Caveron Associates, 
10 Dryden Chambers, 119 Oxford Street, 
London W1. (01-699 5821 or 01-437 3063.) 


£20,000 MORTGAGES available for house 
purchase up to 90 per cent of valuation, 
£15,000 up to 100 per cent, Remortgages and 
investment property martgages also available. 
~ Contact Callender Securities Ltd, 54 Bow 
Lanz, London EC4 (01~248 3376). 





MISCELLANEOUS 








BUSINESSES 





* 


ADVERTISERS PREPAREL to buy 
businesses having substantial losses in 
the following trades: 

Advertising, Tool-making, Engineer- 
ing, Building/Property Furniture Manu- 
facris Retail Stores, Finance, Motor 


Full particulars to Box AP £691. 


REQUIRED, still 
trading in poultry, agricultural feed stuffs, or 
associated enterprise, - Box TL «123. 


DEATH DUTY PROBLEMS! 


A Quoted holding company 
wishes to acquire plaat hire 
businesses (preferably Im Essex 
or Herts) with a turnover in 
excess of £100,000 per annum. 


Existing management can be 
retained. 


Payment can be made wholly or 
partly in shares with obvious 
advantages, capital gains tax wise, 
to the vendor. 


Fullest particulars please to Box 
DD 15391. i 





TV RENTAL hiro and record sales company 
available SE, Londan. Current trading 
position with agresd tax losses of Over 
£40,000, — Offers please to R. S. Sprange, 
Gro«e House, 6 Grove Road, Sutton, Surrey. 
BOUND VOLUMES of Taxation required 
for :968, 1969, and 1970. — Box BV 4043. 


FOR. SALE. — Olivetti Audit 1513 ledger. 


posting machinsz. New condition. Available 
immediately on computer introduction. - 
Ring the Treasurer, The Spectator 01-387 





PERSONAL 


DIRECTOR AND MANAGER of well- 
known firm of life assurance and pension 
consultants in City of London approaching 





, retirement offers his services to solicitors, 


acccuntants, stockbrokers and others in 
London or the Home Counties contemplating 


extension of services to clients in the field of 1^ § 


insurance, equity and property bonds, estate 
duty protection, school fees finance, retire- 
EES or mortgages, - Reply Box 


I WISH TO BUY large old mahogany book- | 


case and office tables with drawers, also 
pedestal desks in. mahogany. Good prices 
pric, ~ Ian Maggach, 01—730 7431. 


TAX WRITER/LECTURER required, Full 
time, Must be literate, competent and keen, 
Preferably able to type. Age and sex im- 
material, - Please send brief details to: The 
Secretary, The College of Taxation, 21 Oak- 
bury Road, London SW6 2NN. 

YOU WON'T BE TAXED by the unique 
tuit.on for the Institute of Taxation exams (a 
most useful extra qualification). — Write for 
FRZE 100-page book to The Rapid Results 
College, Dept AHS, Tuition House, London 
SWI 4DS. 01-947 2211. Accredited by 


RATING SURVEYORS 


FULLER PEISER &CO 


9*9999090909060009000909909000060090090000000909 


IBM ELECTRIC TYPEWRITERS | 


factory reconditioned by IBM | 
- Buy and save up to 30% 


LEASE from only £1:20 weekly 


ALL MACHINES ARE GUARANTEED BY IBM - MAINTAINED BY IBM 
SUPPLIED BY ` 


For full details and the VERTEX LEASE PLAN write or phone: -. - 


Vertex (Dept ay), Victoria Houss, London Road, North Cheam, Surrey 
Tei: 01-644 1447 and 6685 or 01-872 4208 RA 


Also at — GUILDFORD 77888 


BIRMINGHAM 643 3021 
YORK (Grenn Hammorton 615) 


CARDIFF BEEM 
GLASGOW 552 3850 


9*99600099000000000000009 
"n + D 


The College of Taxation helps all 
professionally concerned in learning, 
teaching and practising tax. it has world 
wide membership and an excellant 
reputation, If you would like to join, please write to: 
Membership Cept, (TAX) 
THE COLLEGE OF TAXATICN 
21,Oakbury Road, 
London SW62NN Tel.01-736 8389 


. TAX SPECIALISTS. 


WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 


JOY HAMILTON-KING 
Typing Services ` 


60 Blandford Street, London W1 


01-486 4041 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01—554 3484 
Applications from 
Freelances also invited 





S 


| accountant with town and coun 
! £350 per annum. View by appointment, - 
. 01—637 4909. ! 

' OFFICE ACCOMMODATION: five room: 





TEMPORARY 
: ACCOUNTING 
PERSONNEL 


ACCOUNTING ASSOCIATES 
168 FINCHLEY ROAD 
- 01-794 0202 (24 HOURS) - 








. - ^ 


BUSINESS PREMISE 





' FULLY FURNISHED OFFICE in Blooms- 


bury available on a sharing basis. Highly 


. desirable locality. Exclusive use for three 


days of each week. Highly suitable for 
practice. 


West Byfleet, 890 sq. ft. £1,600 exclusive 
main road, off-street parking, Byfleet 47222 
between 9 a.m. aad 3 p.m. weekdays. 


FOR SALE & WANTED 


LOGABAX  13/13/S.200 ACCOUNTING 
MACHINE FOR SALE. - Apply Stag 
Richardson & Dodds, 33. Station Road 
Chadwell Heath, Essex. 








FACTORY VALUERS & AGENTS 


Throughout the United Kingdom. 


3/4 Holborn Circus London ECIN 2HL 


CHARTERED SURVEYORS 


Telephone 01-353 6851 Telex 25916 L.S 
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A Purchase Ledger System for the Seventies 


HE Victorian image of serried ranks of clerks wielding quill 

pens is not part of the current financial scene, but sales and 
purchases still have to be recorded and analysed before the 
accountant can fulfil his vital task of management. Recording 
and processing the basic data of business transactions, and 
managing the always limited amount of cash available, is still 
a laborious and occasionally painful process which often pre- 
iudices good supplier/customer relations. 

Kent Data Services Ltd, the Luton-based computer bureau 
member of the George Kent group, have developed a flexible 
computer-based purchase ledger system which gives the 
accountant exceptional freedom to fulfil his proper role as a 
financial manager responsible for controlling cash flow while 
eliminating most of the routine clerical work. T'he system relies 
upon the clear acceptance of certain fundamental principles 
which, once adopted, facilitate a simple but very effective 
purchase ledger operation. 


Procedure 


Starting right at square one, the purchase ledger (or accounts 
payable) is necessary to maintain a record of items which a 
company accepts are due for payment. 

At the time of receipt of an invoice it should be possible to 
establish the date on which that item falls due for payment. 
This will generally be achieved by the use of standard terms 
agreed with suppliers or special terms agreed for individual 
invoices. Having set the date at which an item falls due for 
payment (‘due date’) all remaining functions are concerned 
with ensuring that adequate funds are available when the pay- 
ments fall due. 

There is nothing revolutionary in these principles; indeed 
they form the foundation of any well-ordered purchase ledger 
operation. All too frequently, however, because of cash flow 
difficulties and the inadequacy of existing ledger systems to 
handle the problem, the decision to pay a supplier is based 
upon fairly arbitrary rules which are often influenced by such 
emotional consideration as *he who shouts the loudest'. 


‘Due date’ system 


The Kent system hinges on the ‘due date’ and commitment to 
suppliers is calculated and aged on the basis of these dates. As 
an example of this, an invoice dated June 4th, subject to three 
months’ standard terms, will acquire a ‘due date’ of September 
4th. Accepting that input to the system is batched and validated 
and that provision is made for error correction and amendment, 
a file of items is maintained in ‘due date’ sequence for each 
supplier. The "due date’ need not be inflexibly adhered to and 
the system is designed to permit such exceptions as stopped 
items, which are held for query after they have been posted, and 
payments raised independently to meet emergency conditions. 

Having updated the file with the latest data the accountant 
is now required to decide which items to pay; a decision 
easily made with the aid of reports generated by the commit- 
ment program. 

In practice, of course, such considerations as stopped items 
and prompt payment discounts must be accommodated and the 
full report does, in fact, show these where applicable. A more 
detailed commitment report is produced for those accounts 
where it is necessary to raise payments for the settlement of 
individual invoices. 





Mr Peter Cook, F.C.A., secretary of Kent Data Services, examining the 
printout from the KDS purchase ledger software package. The com- 
plete software package is in the background. 


Once the accountant has made his decision on payment the 
remaining routine work can be confidently left to the computer. 
Remittance advices, with a variety of format choices, a manage- 
ment report providing the ledger record, and various payment 
documents ranging from cheques, credit transfers and Giro 
slips may be used with the system. 


Analysis of postings 


Single page audit reports are generated showing the analysis 
of postings, historical and up-to-date control figures, file 
audits and summary reports. Analysis of purchases 1s handled 
as a by-product of the system and the extent of the analyses 
ranges from a straightforward summary of nominal ledger 
postings to a highly sophisticated expense accounting and 
budgetary control system. 

Whilst sales are very dependent upon such outside influences 
as market trends, the control of purchase is largely within the 
influence of the individual company, whether large or small. If 
accountants will adopt these basic 'due date' principles and, 
more particularly, the system designed to accommodate them, 
then, say Kent Data Services, their time and skill can be spent 
on financial management — the function for which they have 
been trained. 


Bureau Efficiency 


WW. there is so much talk about loans, overdrafts and 
liquidations it is gratifying to learn that there is one 
bureau claiming to have grown to be the largest independent 
computer service company in the United Kingdom, who 
intend to finance future growth entirely from their own re- 
sources. The company is CMG (Computer Management 
Group) whose joint managing directors, Mr R. F. Fawcett, 
A.C.W.A., and Mr B. E. Mills, hold the view that by the end of 
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the company's 1974-75 financial year, the Group's annual 
turnover should be well in excess of £3 million with estimated 
operating profits of over £800,000. 

These forecasts are the result of carefully drawn up plans 
which take into account the many factors that surround the 
potential growth of the industry and the increasing requirement 
for computer services in Europe. Part of the expansion plan is 
to form new CMG companies at approximately six-monthly 
intervals over the next three and a half years. The first is to 
be in Belgium and the next on home ground - CMG Computer 
Management Group (Middlesex) Ltd; the establishment of 
others will follow in Düsseldorf, Frankfurt, Birmingham, 
Manchester and North-east England. 

All existing companies, as well as those envisaged, will pro- 
vide the same services as CMG currently practise, so that the 
principal areas of computer services will be systems pro- 
gramming and supply of packages in addition to bureau activi- 
ties. There will continue to be batch and remote batch pro- 
cessing (both on-line and off-line) and full real-time services. 
Increased computer hardware requirements have also been 
defined in CMG’s plans involving extensive upgrading of 
existing processers together with the installation of a powerful 
new machine in 1974, and the possibility is being investigated 
of establishing a complete computer network linking all their 
companies throughout Europe. 


Key processing for Insurance Group 


` es who are more orientated towards key processing than 
punched cards will be interested in the order by an insurance 
broking and underwriting group of a CMC 5 key processing 
system with nine key stations, particularly as the group antici- 
pates a far greater throughput than with their punched-card 
system as well as a £3,000 saving in the data preparation budget 
during the first year of operation. At a cost of £27,900, the key 
processing system will take over the work which would have 
been done by thirteen key punches, which in very basic terms 
would involve punching 150,000 cards a month. 

The group in question, Alexander Howden (Holding) Ltd 
already has an IBM 360/30 computer, and the new input system 
will prepare ‘in-house’ and customers’ data for processing 
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through this machine. The fact that the CMC 5 system can be 
adapted to practically any main-frame central processor indi- 
cates its flexibility. 

Introduced a few months ago (The Accountant, August 5th) 
it is a development of the CMC 9 key processing system which 
made its debut in the United Kingdom in June of last year — 
and is now installed in over sixty locations throughout the 
country. The objective of the manufacturers, the Computer 
Machinery Company of Hemel Hempstead, is to extend the 
advantages of computer-controlled input to organizations with- 
out large data preparation departments. 


Low Cost Business System 


H EARING in mind that every business is essentially different 
and each has its own problems, Unidata have produced an 
adaptable real-time computer system for commercial manage- 
ment. The system has two useful features, the first being 
simplicity and the second versatility. Specialist computer 
operators are not required, as typists with only the minimum of 
training can operate the system successfully. 

The system has been built up from an extensive range of 
equipment to achieve complete management control with 
virtually no limit to the type and number of modules available 
for any particular situation. Unidata will even interface the 
business system to a larger computer or data bank, either in- 
house or via telephone, with no need for a special power supply 
or site preparation. 

The hardware ‘heart of the system’ is the disc memory and 
central processor, both of which are compact pieces of equip- 
ment. Depending on the amount of data that has to be pro- 
cessed and the needs of the user, additional items can be 
linked in such as a 96-column card reader and punch, paper 
tape punch and video display unit. 


Datafair 73 


ELD every two years, Datafair, which is claimed to be the 

major computing conference in the United Kingdom, and 
is organized by 'The British Computer Society, will next take 
place in April 1973 at Nottingham University. Datafair 73 
will be the fifth conference in the series. 





A CMC 5 Key processing system consists of a supervisory console (containing a small computer, magnetic tape unit and magnetic disc unit), 


a teleprinter and up to 12 desk-top key stations. 
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MOST COMPANIES HAVE A PENSION PLAN, 
IF YOUR CLIENTS ARE SELF EMPLOYED, 
THEY HAVE TO LOOK AF TER THEMSELVES. 


The Scottish Widows Personal Pension 
Schemes are an ideal way for self-employed people 
to guarantee Rigas a worthwhile pension on 
retirement. 








They're one 5 of the best methods of 
saving for the future while at the same time taking full 
advantage of important tax concessions. 

As a result of the 1971 Finance Act, self-  ' 
employed people can-put aside up to £1,500 per 
annum towards their pensions. These contributions, 
eligible for tax relief at the highest rate of tax paid, are 
accumulated in a tax-free fund to provide a pension 
and a tax-free cash sum. And we've just revised our 

rates to make our plans even better. For instance, if a 

man of 34 took out a non-profit contract with an 
annual contribution of only £250 (less than £175 after 
tax relief atthe standard rate) he would at 65 receive 
a guaranteed pension of £1,614 p.a. plus a completely 
tax-free cash sum of £4,842. With profits contracts : 
are available too. 

These facts, coupled with Scottish. 
Widows proven investment expertise, make our 
Personal Pension Schemes some of the mostattractive 
on the market. 

i If you'd like more details about our 
revised pension schemes, simply drop usa line. 





Scottish Widows Fund and Life Assurance Society 
PO Box No 60, 9 St Andrew Square; Edinburgh EH2 2YD 
Telephone: 031-225 1291 
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Af you've 


- £50,000 or more | 


to invest. - 





With that kind of money you deserve a truly 


- . professional service. 
At Long, Till & Colvin, we have access to all 


the principa! money markets : local authority short 
term and mortgage depos.ts, sterling certificates of 
deposit, hire purchase and industrial deposits, 
Interbank and discount dealings. X 

If you've £50,000 or more to invest, let us 
find the best home for your money at a rate of 
interest it would be difficult to beat. if the thought 
of making your money make more money sounds 
good, get in touch with us. 


. Longrill& ` 
Colvin Limited - 


34 King Street, London, E.C.2. 01-606 4080. E 


Edinburgh : 031-22 6167. 
Manchester : 061-834 9335/8. 
A Member of the Clive SO UB. 


for sale by auction 


|. SHOP PROPERTY INVESTMENTS 


BETHNAL GREEN 340/342 Bethnal Green Road 
BURY ST. EDMUNDS 34 Cornhill 
CHATHAM 6 & 8 Railway Street | 

EAST BARNET 245/249 East Barnet Road. ` 
HASTI NGS 4 Bank Buildings 


LEYTON 609/611 Lea Bridge Road 
cenina includa: J. Sainsbury Ltd, Tesco Stores Ltd, Sketchley Ltd, 


Cater Bros. (P-ovisions) Ltd, West Layton Ltd, Scholls Foot Care 
; Service Ltd, er 


Producing £, 190 per annum 
" OUTSTANDING REVERSIONS FROM 1973 


loint Auctioneers for Leyton 


EDW. J. ALLEN 
303 High Road, London El! IHW 01-539 2820 
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LEWIS, COATES & LUCAS LTD 






LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps . 

All office requisites 


READY- MADE COM PANIES 


inclusive 





- 88/40 FEATHERSTONE STREET. 
LONDON ECT | 


01-253 2977/8/9 . Telex 262687 


5, LONDON AUCTION MART 
TUESDAY 22nd FEBRUARY, 1972 — 3p.m. 


(Unless previously sold)" 


VACANT POSS ESSION 





BAYSWATER E . | RUISLIP | 
76/78 Queensway | . 92HighStreet ` 
Frontage 36ft Y ' Depth 49ft. . Frontoge 28ft Jins . Depth 29ft 


- No 78 (Shop) — Vacant Possession 
Remainder Let & producing £3000 p.a. ` 


. | PORTSMOUTH | ue 
EDGWARE 181 Commercial. Road d 


Frontage 33f 9in Depth 78ft éin 
: Net floor area 6,320 sq ft . i 


" - 246 Station Road 
` Frontage 20ft Depth 92ft 6in 





Joint Auctioneers for Portsmouth 
.NEASDEN : 
560 North Circular Road 54/60 | siii. Road 


Frontage [9ft 9in Depth 60ft . PORTSMOUTH PO | IRT 
| l 06705-24421 ` 





Healey « Baker 


29 St. George Street, Hanover Square, London WIR OAE 01-629 9292 


i gu THE 
February 3rd, 1972 


FINANCE AND COMMERCE 


` 
` 
"x os Fat NM ^ 


ACCOUNTANT. 


151 


Lindsay & Williams' Problems in Ulster 


OW does management cope with Ulster? How should 

management cope with Ulster? There must be a temptation 
to make allowances for any shortcomings in management and 
in performance — at least there must be if operations are con- 
ducted in areas where there is unrest and violence and where 
life is disturbed. It 1s difficult to apply ordinary rules and 
. Ordinary conditions to businesses operated under threat of 
interference by outrage. But not all Ulster 1s Belfast or London- 
derry and tbere are areas of calm in the Province and even 
towns of relative calm as well. 

In such cases management has not the same need or justi- 
fication for making allowances, even though it needs to accept — 
from this side of the Irish Sea — that what goes for calm in 
Ulster still has human tensions in it and human doubts. Circum- 
stances may alter cases but management's job is to make sure 
that circumstances do not alter cases too much, and this is 
particularly so with regard to the Lindsay & Williams company 
whose accounts are reprinted this week. 


- Ulster Plastics is a^ Lindsay '& "Williams: subsidiary and ` 


shortcomings in the subsidiary's performance are the main 
reason why the group's recovery from loss to profit was not as 
strong as it was expected to be. Lindsay & Williams' chairman, 
Mr George K. Moss, in a blunt, almost aggressive, statement 
with the accounts, deals at some length with the Ulster com- 
pany's performance and position. 


Largely to blame - 


A chairman ‘making allowances for the Ulster subsidiary 
might have said it has been ‘understandably a reason’ for the 


performance shortfall, but Mr Moss bluntly says ‘the Ulster- 


factory was largely to ‘blame’. His information on the company 
‘is not unlike the situation in the Province of Ulster generally, 
distressing’. 

At the half-year mark there was a small profit but at that 
stage ‘experimental work under the direct control of the 
managing director had to be terminated and the immediate 
dismissal of this executive followed’. 


mented' and Mr Moss rather ominously comments 'I personally 


intervened’. Another executive ‘sent from Manchester, quickly - 
o strengthen management failed’ and ‘he is being given a. 
further opportunity under a new chief executive as are several ' 
departmental heads’. AH these men ‘will be judged on results’ ' 
and there is certainly no factor of making allowances in Mr . 
Moss’s statement that ‘We intend to dispel apathy whilst ` 
abnormal conditions of living and working continue to prevail | 


in Ulster’. 

‘My deputy’ (Mr W. S. Milne, F.c.a.) ‘appointed the new 
head of this company’, Mr Moss states, but adds that he himself 
believes that the man in question ‘has the ability and drive 
required for controlling a factory in Ulster today’. An enlarged 
sales force and the appointment of a professional marketing 
manager, is part of what Mr Moss conceives tó be correct 
policy "and is implemented’. 


Writing off. 

The Ulster company, Mr Moss says, is alive to group require- 
ments and has already made ‘commendable attacks in the form 
of controls' Expenditure has been drastically pruned ‘and 
likewise weekly outgoings for such items as wages’. A limited 


It became ‘only too: 
obvious that parent board instructions were not being imple- . 


profit for 1971-72 is expected but ‘much depends on contain- 
ment or the cessation of illegal hostilities’. In order to make the 
chief executive’s position tenable and to give him a clean 
start “a great deal of writing off, agreed as correct by our 
auditors, has taken place’. 

Much is obviously expected of management in Ulster but 
the chairman states that ‘On advice we have not felt justified 
in investing immediate cash into Northern Ireland for the new 
factory’. There are negotiations with the appropriate Ministry 
for the ‘most favourable terms regarding occupation of land 
and buildings at Bangor, Co. Down’. 

The British Government’s {50 million aid programme and 
the setting up of a Finance Corporation based on recommen- 
dations of the Cairncross Committee is seen in terms of Ulster 
Plastics making application for assistance if entitled to do so. 
Mr Moss welcomes the British Government’s move ‘as a 
step towards stability for industry in Northern Ireland gen- 
erally and indeed a confidence incentive for potential customers 


-outside the Province’: 


Credit 


Not that Mr Moss fails.to give credit where credit is due. Of 
Lindsay & Williams Industries, the main subsidiary, he says, 
that the on-target profit of £89,000 reflects energetic managerial 


' action and first-class direction, particularly by the’ managing 


director. The parent board ‘has. been pleased to approve’ 
suggestions coming from the subsidiary’s management. . 
For shareholders there is no doubt as to what went right and 
what went wrong in the group in profit and turnover terms. The 
directors’ report usefully combines information on activities, 
on subsidiaries and on turnover and profit in the following way: 
Profit 
(Loss) 
£ 


Proportion of 
Group Turnover 
o 
LINDSAY & WILLIAMS LIMITED T Ges e 
Group Management 
Linpsay & WILLIAMS INDUSTRIES 
LiMITED 
Manufacturers of: ? 
Insulated materials and cover- 
ings — Electric Cable Industry 
'"PARAFILM" Proofed backing 
cloths and other products — 
Footwear, Clothing 
'MEGOHMOID"' adhesive tape 
- Electrical insulation 
‘BULLDOG’ Swathe — Anti- 
corrosive wrapping 
PARKINSON (CALENDERERS) LIMITED 
Textile finishing 
ULSTER PLASTICS LIMITED 
Injection and compression mould- 
ing of industrial plastics and the 
marketing of plastic products 
IMEGOTOOLS LIMITED 
Manufacturers of moulds ‘for the 
plastics industry and precision 
engineers 


64-1 88,882 


VK 4,057 


29:8 (63,999) 


(5,787) 





IOO'O 











Group Trading Profit £23,153 


THE 


Mr Moss also reports ‘most helpful’ support from Hill Samuel 
& Co 'in giving aupport, advice and efficient service', and adds 
that ‘several imoortant issues have received special attention 
much to our satisfaction’. 

It will be interesting to see how the current year turns out 
fcr the group in general and for the Ulster subsidiary in 
particular. 


D 


Enthusiasm for Mew Accounting Standard 


HE new accounting standard concerning the treatment of 
. associated campanies’ earnings in company accounts has 
been a shade grudgingly accepted in industry; it comes as 
scmething of a surprise, therefore, to find a company chairman 
actually enthusiastic on the matter. The chairman is Mr 
A astair McCorquodale, chairman of McCorquodale & Co, 
the international printing orgenization. 
‘We welcome "hus innovatior.’, he says, ‘since it provides the 
opportunity to show more clearly the real value of those invest- 
ments which have been made where it has not been possible 
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or practical to dca control of the company concerned.' 

It is’, adds Mr McCorquodale, ‘particularly satisfactory 
to be able to reflect our share in the success of Interprint 
Impressora S.A., of Sao Paulo, Brazil, which is jointly owned 
by McCorquodale Colour Display Ltd and the Swedish printing 
group of AB Bonnierforetagen, and in Weber Marking Systems 


' Ltd, whose major shareholder is Weber Marking Systems Inc 


of Arlington Heights, Illinois.’ 
In view of this display of enthusiasm one almost wonders 


why the company needed the prod of the ASSC ruling. 


Within the group there has been major reorganization and 
relocation in recent years, and in the current financial year 
this has culminated in the sale of property at Basingstoke for 
£1,250,000. 

Some of the factory space and land was surplus to require- 
ments, but concurrently with the sale the company arranged to 
lease back from the purchaser the head office building and the 
factory premises occupied by the Security Printing Division 
for a total annual rental of £57,000. 

Over the past five years better use of manpower and con- 
centration on more specialized printing activities had led to a 
reduction in the work force and realization of under-used assets. 
Resulting liquidity has put the company in a position 'to take 





LINDSAY & WILLIAMS LIMITED AND ITS SUBSIDIARY COMPANIES 


CONSOLIDATED PROFIT AND LOSS ACCOUNT 
for the year to 30th SEPTEMBER 1971 




















1971 1970 
Notes £ £ £ 
Turnover .. Sie E es - ix 1 1,393,441 1,383,464 
' Trading Profit for the year (1970 Loss) c X 23,153 (16,312) 
Ade: Compensation received from Belfast Cor- 
poration "S i. ek dx a 11,860 — 
35,013 (15,312) 
Less: Loss on sale of loug leasehold properzy i in 

Northern Ireland .. + ia 16,035 — 
Removal expenses .. Sa en 2 — 12,110 
16,036 12,710 

Net Profit before Taxation (1970 Loss) 18,977 (28,422) 
Less: Corporation tax ss i TN .. 4 9,496 (10,198) 
Net Profit after Taxztion (1970 Loss) T 9,481 (18,224) 
Retained Profits brought forward .. ae 159,118 176,144 
Less: Tax adjustments for prior years (1970 Add) 794 1,198 
158,324 177,342 

- Balance carried forward 

h the Parent Compary .. dl ee : 169,515 170,316 

fn the Subsidiary Companies .. Sp KS (1,710) (11,198) 
£167,805 £159,118 


— LIÉ dm 


The notes on pages [153 to 154] form part of these accounts. 


CONSOLIDATED BALANCE SHEET 
as at 30th SEPTEMBER 1971 


NET ASSETS 














1971 f 1970 
; Notes £ £ É 
Fixed Assets ae ze oe CR? * € 5 225,480 265,827 
Goodwill and Cost of MORES 9} SERGE 
Companies a oe 171,007 171,007 
Current Assets 
Stock and Work in is dead Ss zs .. 47 111,63 181,027 
Debtors .. í "m "^ $3 281,412 
Bilis Receivable .. x $4 SR eg 1,721 
Loans to Employees n ss iu e 281 
Cash in Hand e» - is s Sex 158 
394,935 
791,422 926,542 
Deduct: 
Current Liabilities 
Creditors Gg 150,916 201,471 
` Bills Payable M 57,329 . 82,813 
Bank Overdraft .. T id Ka 135,014 , 199,026 
Current Taxation ge 1,581 125 
Corporation Tax due 1st January 1973 js 11,000 14,708 
n —— 355,840 498,143 
435,582 428,399 
Deduct: 
Deferred Liability t 
Tax Equalisation Account F T sw 9? 5236 6,740 
Total Net Assets E pá V ek £430,346 £421,659 
CAPITAL EMPLOYED 
Share Capital 
Authorised: 1,400, SR Ordi inary Shares of SR 
each T zy 1 is 350,000 350,000 
Issued and Fully Paid: 1,040,000 SE SE 
of25p each — .. m 260,000 260,000 
Capital Reserve .. 2,541 -2,541 
Revenue Reserve 
Profit and Loss Account éi Sex vs 167.805 159,118 
£430,346 £421,659 


TAA ULL ne 


The notes on pages [153 to 154] form part of these accounts. 
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immediate advantage of any opportunities for profitable invest- . 


ment which may occur’. 


A. J. Mills 


ROPERTY values and the Common Market are clearly 

two matters of moment to A. J. Mills (Holdings), the food 
importers. Both are illustrated on the outside and the tm- 
mediate inside pages of the company’s report for 1971. The 
outside shows the congested scene of the Upper Pool above 
Tower Bridge when the firm was founded in 1896 and when 
tramp ships came up to London Bridge and discharged direct 
to wharves or into lighters. The inside shows the now deserted 
opposite south side of the river dominated by Hay’s Wharf 
and including the back end of Mills's head offices at Colonial 
House in riverside Tooley Street. 

The company holds a lease on the property until 2001, but 
the property will be affected by South Bank redevelopment 
on which more information may come this year. Discussions 
are taking place between the Southwark and Greater London 
Councils, anc planning applications for development of the 
south side of the river close to London Bridge are being 
prepared by interested parties. 

On the Common Market question, the view is that some of 
the company’s traditional suppliers (particularly New Zealand) 
with many of whom Mills have been trading for the greater 
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part of 75 years, will be adversely affected. Conversely, pros- 
pects within the European Community will be enhanced and 
in this area business is expected to expand materially. 


‘Vans’ and VAT 


pu associated with the pending introduction of 
valued added tax are legion and the caravan industry has 
its share of them. Purchase tax is not levied on touring caravans 
but there seems no doubt that VAT will apply, and Mr J. F. 
Nash, chairman of Gailey Group, the major caravan distributing 
organization, considers that VAT’s introduction ‘must have 
an adverse effect on the industry’. | 

The position concerning caravans used for residential 
purposes is by no means certain, although the industry is 
naturally doing everything to persuade the Government that 
these vans should not be liable to the new tax. In the current 
financial year running to September 3oth it is considered 
unlikely that the impending introduction of VAT will have any 
material effect on the company's results, but Mr Nash foresees 
that '1972—73 could be an unusual year in so far as there may 
be an unparalleled upsurge in sales prior to the introduction 
of the tax, followed by a period of enforced consumer 
resistance'. 

In the longer term, however, the belief is that increasing 
demand for all types of caravans is unlikely to be affected. 





LINDSAY & WILLIAMS LIMITED 
BALANCE SHEET AS AT 30th SEPTEMBER 1971 





NET ASSETS 











1971 1970 
Notes £ . £ £ 
Fixed Assets 5 77,998 109,371 
Interest in Subsidiary Companies .. .. 10 486,253 520,494 
Current Assets 
Debtors .. s Ka is 3,497 3,846 
567,748 633,711 
Deduct: 
Current Liabilities 
Bank Overdraft .. Pe à E .. 8 135014 199,026 
Creditors Geng e T. s Vë 2,372 3,262 
Current Taxation : 1,107 
138,233 203,395 
Total Net Assets £429,515 £430,316 
CAPITAL EMPLOYED 
Share Capital 
Authorised: 1,400.000 Ordinary Shares of 25p 
each m T - Kg E £350,000 £350,000 
Issued and Fully Paid: 1,040,000 Ordinary Shares 
of25p each — .. m d s% i 260,000 260,000 
Revenue Reserve : 
Profit and Loss Azcount 169,515 170,316 
A SN Gg \ Directors 
£429,515 £430,316 


ELLE E A mne SEES 


The notes on pages [153 to 154] form part of these accounts. 


LINDSAY & WILLIAMS LIMITED 
AND ITS SUBSIDIARY COMPANIES 


NOTES ON THE ACCOUNTS 





1. Turnover 


Turnover represents the total amount receivable for goods sold to and work done 
for outside customers during the year. 


2. Trading Profit 
The trading profit is shown after charging: 


1970 


d S 
Directors' Remuneration (Note 3) 18,959 19,743 
Auditors’ Remuneration .. "x 3,000 3,318 
Depreciation D 28,606 29,074. 
Bank interest 15,002 22,095 





£65,567 174,230 





and after crediting: 





Rent Receivable £2,875 £1,750 

3. Directors’ Remuneration 1971 1970 
Mop un s 
£18,959 £19,743 

ee required under Section 6 of the Companies Act DOT 
Chairman's Emoluments £11,032 £9,875 


Number of Directors. 
Emoluments of other Directors fell within the following 


ranges: 

up to £2,500 per annum  .. ce s De T 2 — 

£2,501 to £5,000 per annum We m vá et — 2 

£5,001 to £7,500 per annum a e is m 1 — 

4. Corporation Tax 1971 1970 

£ £ 

Corporation Tax on the Profits for the year và 25 11,000 (8,254) 
Amount Transferred from Tax Equalisation Account (4,504) — (1,944) 


£9,496  £(10,198) 








_ The provision for Corporation Tax has been reduced due to the availability of losses 
incurred in earlier years. The amount has been calculated at a rate of 40% (1970 42.5%) ` 
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INSTRUCTIONAL DYNAMICS INCORPORATED 
ECONOMICS FOR PROFESSIONAL STUDENTS 


Are you studying or teaching Economics ? 
If so, you will find the above series an invaluable supplement 
to your lectures, self study, individual tuition or for group 


instruction. 


The commentaries are designed to be of direct value to 


students for such professional examinations as those . 


of the Institute of Chartered Accountants. 


This serias of 10 Audio-Cassette Commentaries (Heel. 
to-reel editions are also available), is specifically oriented to 
the practical applications of economic theory and principles. 


The commentaries are compiled and recorded by: 


PROFESSOR KENNETH J. W. ALEXANDER 
HEAD OF THE DEPARTMENT OF ECONOMICS 


UNIVERSITY OF STRATHCLYDE 


GLASGOW 


An extra tape, free to subscribers, carries dialogues on top- 
level economic decision-making in business and government 
between Professor Alexander and two people with wide 
experience in those fields — Mr J. Campbell Fraser, Managing 
Director, Dunlop Companies, and the Rt Hon. Douglas Jay, 
M.P., a one-time President of the Board of Trade. 


. Whether you are brilliant at exams or one of those 


to whom they are a struggle, you will find Professor 
Alexander's aids to your learning sharply practical, 
directly related to everyday economic problems, easy 
to follow and understand and with the right pointers 
to your ‘exam path’. 


Professor Alexander is not simply an ‘academic’. He has wide 
industrial and business experience, also. 


For more information, write or phone: 


INSTRUCTIONAL DYNAMICS INCORPORATED 
6A BEDFORD SQUARE 

LONDON WC1B 3RA 

PHONE 01-580 1526 





The Institute of Taxation 
` PRESIDENT: H. WARBRICK, F.C.C.A,, F.C.LS., F. T.I.l. 
VICE-PRESIDENTS: DESMOND F, AIREY, A.C.A., F.C.C.A,, F. T.I.l. ALLAN A. BRENT, F.C..S., F.T.I.l. 


STANLEY A. SPOFFORTH, F.C.A., F.C.LS., F. T.1.l. 
SECRETARY: A. A. ARNOLD. F.C..S., FTA l 


The Institute of Taxation exists to promote the study of, and the interchange 
of information about, taxation among members of different professions. Conferences 
and lectures are held and members receive regular circulars, digests of tax cases 
and annotated copies of legislation. Representations are made on technical aspects 


of taxation. 


Those not qualified for membership may subscribe to a scheme under which . 
they receive all the publications, except that the circulars are occasional only and 
deal with general matters as distinct from those of specialised professional interest. 


Full particulars of membership, which is by examination, Hone of the subscriber 


scheme may be obtained from: 


The Secretary: The Institute of Taxation, Clifford’s Inn, London, EC4A 1DE. 
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Foulks Lynch 


the accountancy tutors 


Congratulations to all students 
who have helped maintain our pre- 

eminent record of successes in 

the November 1971 Final 

Examinations of The Institute of 

Chartered Accountants in England 

and Wales 


The Chartered Students’ Telephone in brand new format 
giving the questions and specimen answers for the above 
examinations will be available shortly. Parts | and Il 
together: price 60p (63p post free U.K., 72p post free over- 
seas) ; Part i! only: 40p (43p post free U.K., 52p post 

free overseas). 

Those successful in Part | have the option to enrol either 
for the normal full correspondence course, or for the greatly 
condensed j 


- Graduate Package Course ` 


which consists of programmed home study material linked 
with intensive classroom tuition prior to the examination. 
Unsuccessful candidates and students attempting the Final 
examinations for the first time in May 1972 should apply 
without delay for details of our 

Final Intensive Revision Classes 


commencing on March 13th and continuing for eight weeks. 
For full details please apply to the Enrolment Officer at 


H. Foulks Lynch & Co Ltd 


4/7 Chiswell Street, London EC1Y 4UR 
Telephone 01—606 0255 
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City Notes 


ETTING past 5oo for the Financial Times 30-share Index 
is proving more of a problem for the stock-market than 
many followers of the equity market anticipated. It is interesting 
to note, however, that even those who last year discarded the 
30-share Index as inadequate, unrepresentative, and many 
other things, now seem with one accord to be judging market 


performance in FT Index terms —-simply because although | 


purists may discard it, the old FT Index is the one that the vast 
majority of people follow. 

One of the reasons why the Index is slow to break through, 
and remain through, the soo barrier is that investment and 
speculative concentration is centred on second-line shares 
and on special situations. The old saw that people buy shares, 
rather than the market or any index, holds true. 

All the same, it is the front-rank shares that represent true 
trend, and there does at present seem to be some change, not 
necessarily of trend but of mood. Whereas the run-up to 500 
was accompanied by forecasts of “boom in our time’, which 


meant by spring 1972, there is no such positive forecasting with | 


the Index nudging 50o. 

There are too many downcast comments from the engineering 
industry for boom forecasts to ring true at present. When Lord 
Aberconway, chairman of the John Brown group, forecasts a 
£1°4 million drop in group profits this year, and sees no early 
sign of recovery in output or earnings, it is difficult to go along 
with the boom theory. 


Kë * * ` Æ 


HERE is now talk of an even earlier Budget than has been 
officially forecast. A March Budget - probably March 
21st — has been forecast, although it must be admitted that the 
probability of the 21st is a matter of general assumption rather 
than official indication. But the suggestion is now being put 
about that the Chancellor will need to bring the Budget forward 


further still. True, the forecasts of an earlier Budget seem to : 


come from the same quarters as the forecasts of “boom in our 


‘time’, which seems a little odd. If there is going to be such a 
boom, what need is there of an early Budget for the Chancellor. 
to introduce new economic boosting measures? 


* Ku * * 


ANK rate is said to be high on the economic boosting 

measures list, even though, as Williams & Glyn's Bank's 
latest review of European interest rates points out, bank monéy 
is cheaper to borrow in the UK than it is anywhere else in 
Europe, with the exception of Portugal where interest rates 
do not follow the European pattern. 

Although official Bank rates may be lower on the. Continent 
of Europe than they are in the UK, effective bank lending 
rates are higher on the Continent — in some cases quite con- 
siderably higher. It is because of this that the authorities 
have been able to keep Bank rate relatively high without 
harming industrial borrowing. 


* * * * 


HE banks could comment that it needs something more 

than a reduction in interest rates to coax industrial borrow- 
ers. Bankers brought up in the rule that the borrower should 
have an equity interest in his project, are perturbed by present. 
‘get the money out at all costs’ policies. There is no doubt 
that this is the time to borrow bank money. Lending 100 per 
cent on unimpressive property propositions may be against old 
rules but it happens now. 

No doubt the reckoning will come in time, but for the present 
the aim is to get the lending figures up; though figures have risen 
despite the fact that many of the banks’ prime customers have 
rarely been so far below their borrowing limits and so little 
inclined to change that position for the better from the banks' 
point of view. The banks have, no doubt, also been goaded into 
increased personal and. small business lending because of the 
activities of the finance companies which were once their 
associates and are now their competitors. - 


RATES AND PRICES 


| Closing prices, THAM February rst, 1972 


Bank Rate ; 
Nov. 18, 1967 o 8% Mar. 5, 1970 7196 
Mar.21,1968  .. 7155 April 15, 1970 - 39 
Sept. 19, 1968 .. ne 95 April 1, 1971 .. 6% 
Feb. 27,1969  .. sa m Sept. 2, 1971 js ve. 895 
Treasury Bills — 
Nov. 26 . 44280596 Dec. 30 £,4'4087 7 
Dec. 5 .. 447220395 Jan. 7 £43782% 
Dec. 10 .. £43150%. Jan. 14 £43538% 
Dec. 17 .. £44089% . Jan. 21 Á4 372796 
Dec. 23 2 44471295 Jan. 28 £43519% 
Money Rates 
Day to day DEE A Bank Bills ae? 
7 days ; 54-54% 2, months 41-44 96 
Fine Trade Bills 4 months 41-418 % 
3 months 54-53% 4 months 4-44 96 
4 mons min 6 months 418—545 9^ 
mon 54-572 de ' 
: Three Months’ Rates 
Local authority deposits 41-5 
Local authority bonds .. 43-54 
Sterling deposit certificates 5 75 
Euro-sterling deposits .. 5i-53 
41-51 


Euro-dollar deposits 


Finance House Base Rate — February rst, 1972. 5% 
Retail Price Index (16.1.62==100) 158-1 (from 157°3, 14.12.71) 


Tax Reserve Certificates (3.1.72) Personal 33% 
(Company certificates no longer on offer). 


l Foreign Exchanges 
New York .. 2:5980 Frankfurt 8:3175 
Montreal .. 2:6117 Milan 152412 
Amsterdam 8:2675 Oslo 17:3650. 
` Brussels 113'93 Paris I3:2837 
Copenhagen 18:1625 Zürich I0'0475 
Gilt-edged 
Consols 4% 474 Savings 3% 65-75 944 
Consols 24% .. 304 Treasury 9% 1994 . IIo} 
Conversion 34% .- 43% Treasury 84% 87-90 .. 104$.- 
Conversion 54% 1974 .. rook Treasury 64% 1976 .. 101% 
Funding 3% 99-04  .. 53i Treasury 34% 77-80 .. 87% 
Funding 4% 60-90 .. 98k Treasury 34% Beso, .. 854 
Funding 54% 78-80 ..° 96 Treasury 5% 8 .. 8i 
Funding 53% 82-84 .. 934 Treasury 54% ach e 33i: 
Funding 52% 87—91 864 Treasury 24% . .. 30% 
Funding 6% 1993 85i Victory 476 984 
Funding 64% 85-87 95i War Loan 34%.. 43% 
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Some European Pitfalls 


President's Remarks at Southern Dinner 


T. pitfalls facing accountants and 
other professional men on Britain’s 
entry into the European Common Market 
were touched on last Friday by the 
President of The Institute of Chartered 
Accountants in England and Wales, Mr 
A. H. Walton, F.c.a., at the annual dinner 
of the Southern Society of Chartered 
. Accountants held at Southsea. 

Mr Walton, who was responding to 
the toast of the Institute, said that entry 
into Europe meant that the pattern was 
going to change. “Attitudes can be quite 
different in certain areas of the Continent 
from what they are in this country’, he 
said. ‘I don't believe that in any country 
the standard of the accountancy profes- 
sion 1s higher than the standard of the 
Institute in this country and I believe 
in many cases it is far lower. 

‘It is a challenge to us, and a problem 
to us, that we don t, directly or indirectly, 
face a lowering of our standarés, which 
would take us meny years to recover, if 
we become subject to common directives 
from Brussels.' 

He added that -he Institute was doing 
` its best to face tkis realistically both in 
the technical field and in the field of 
overseas relations. 

The Council and its members, Mr 
Walton observed, were fully awzre of the 
problems which entry into Euro»e would 
bring and he urgec all accountants present 
to support, by encouragement and con- 
structive criticism, the activities of the 
Council, either directly or through the 
area member. 


Advertising 


Mr Walton also touched on the subject 
of advertising. “Te professional account- 
ant identifies himself with his clients’ 
interests and per-orms a highly skilled 
service and is fully liable for ary failure 
to carry out his duties. Can advertising be 
acceptable in these particular circum- 
stances?' he asked. 

He referred to an article recently 
published in The Guardian which dis- 
cussed the arguments for and against 
advertising by professional men. The 
article in turn quoted the Law Guardian 
which had come down firmly against 
advertising by barristers, contending that 
notices like ‘Bob’s best for the discount 
divorce’, in barristers’ windows would 
not be desirable. 


The main danger in accountancy was 
from firms not bound by the ethical rules 
of the Institute. Publicity gained by such 
firms could be at the expense of Institute 
members. 

‘Iam not quite sure whether the answer 
lies in our being able to advertise without 
limits', said the President. 

Mr Walton concluded with a rallying 
call to the 'silent majority'. It was up to 
them, he said, to break their silence znd 
take an active part in the running of the 
Institute. Otherwise, he warned, 'You are 
leaving the door wide open for the 
irresponsible minority.' 

Proposing the toast, the former 
Recorder of Portsmouth, Mr C. Hawser, 
Q.C., M.A., said that he, like most lawyers, 
was at a disadvantage because he lacked a 


- 
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good knowledge of accountancy. The 
ability to understand figures was 
vital in commercial actions or criminal 
actions involving company accounts 
or take-over activities. 


Skilled advice 


He went on to say that the accountancy 
profession performed one of the increas- 
ingly important and vital functions in the 
community and added: “The ordinary, 
everyday work you do in your private 
practices provides very highly skilled 
advice to the general public. I believe that 
over 25,000 accountants are involved in 
industry and’ commerce and in my view 
this lends tremendous strength to the 
industrial and commercial life of this 
country.’ 

A toast to the guests was proposed by 
the President of the Southern Society of 
Chartered Accountants, Mr B. A. Apps, 
F.C.A., who made special mention of the 
dinner secretary, Mr J. E. MacMillan, 
A.C.A. A highly humorous response to 
the toast came from the Clerk to the 
District Commissioners of Taxes, Mr 
F. C. Rea, opp, T.D. 


Auditors’ Computer ` 


Program 


HREE well-known firms of chartered 

accountants, Price Waterhouse & Co, 
Peat, Marwick, Mitchell, and Thomson 
McLintock, have assisted in the designing 
of a program especially for the use of 
external and internal auditors. Called 
AUDITFIND this package is being marketed 
by Dataskil (a wholly owned subsidiary 
of International Computers) at 1,100 
for an outright sale; other financial 
terms may be arranged. | 

The basic service that Dataskil under- 
take to give includes one fully compiled 
copy of the program on magnetic tape 
and the familiarizing of nominated 
members: of the purchasers’ staff with 
all the facilities available to them. Users 
may have ten copies of the program made 
up on tape if they so require it. 

Smaller practitioners might not find 
the package suitable for the majority of 
incomplete record clients, but it could 
be effectively used for sizeable cases 
involving a lot of detailed work. It should 
be appropriate in most larger practices 
because, with its aid, an auditor can 


interrogate a wide range of files. on an 
almost limitless number of clients’ com- 
puter systems — provided they are of the 
ICL 1900 series. 

These and other features of AUDITFIND 
were described with visual aids at 
Chartered Accountants! Hall, London, 
last week to a selected audience including 
partners in professional firms, internal 
auditors from industry, municipal trea- 
surers, directors of management services, 
programmers and systems analysts. 


Features of the package 


An outline of  AUDITFIND facilities 
was given by Mr Christopher Roundell, 
A.c.A., of ICL’s accountants and con- 
sultants service department, and — after 
sessions on file inquiry and output 
specifications — descriptions were given 
by users of AUDITFIND of their experience 
in using the program. The seminar ended 
with an open forum, with a panel 
chaired by Mr Robin Williamson, B.A., 
M.B.C.8., Dataskil’s manager of banking 
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and finance, and including Mr C. J. Reay, 
M.A., F.C.A., of Josolyne, Layton-Bennett 
& Co, and Mr Roundell. 

It was the general opinion that auditors 
of electronically processed accountancy 
systems had often been obliged to audit 
'around' the computer or to compromise 
by using existing interrogational reports 
in general programs which had regret- 
tably not beer. designed especially for their 
requirements. Dataskil, however, in de- 
signing AUDITFIND with the co-operation 
of three professional firms, had the 
specific needs of auditors constantly in 
mind. 
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Flexibility 

By using AUDITFIND, auditors should not 
only have a method of obtaining infor- 
mation from computer files, but they 
will also have the use of computer power 
to scan far more data, more quickly and 
efhciently than they would otherwise be 
able to do. Regarding hardware, the 
package may be used on any ICL 190oo 
series computer system, so that bureaux 
with access to this series could utilize 
the package on behalf of external and 
internal auditors to their mutual ad- 
vantage. 
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The program is supported by a user 
manual written for auditors, by an 
auditor, and it explains in simple terms 
what AUDITFIND should do, taking the 
reader (whether he has specialized knowl- 
edge or not) step by step through the use 
of the program in an audit. The sim- 
plicity of the package spells equal success 
for non-computer orientated personnel 
as well as those with electronic data 
processing expertise, and as a multi- 
plicity of functions may be performed in 
a single run, running costs — in-house or 
through bureaux services — may be kept. 
to a minimum. 





Letters 


Harmonizing the Rules of Accountancy 


SiR, — We must be grateful to Mr Kenneth S. Most for his 
letter (January 2oth issue) remir ding us that our colleagues with- 
in the European area are fully aware of the fundamentals of 
accounting theory as of course is clear from their contributions 
to the European Congresses and in the UEC Journal. 

Neither are the USA and the UK unique in the English- 
speaking world; Australia, for example, is in some ways in 
advance of the requirements ir the UK as regards published 
accounts. In Europe there is some most advanced and sophisti- 
cated practice in Holland. 

However, in any country, the general level of practice at all 
levels derives much from regulation either by consent or by 
legislation and the purport of my previous letter in your 
December 30th issue was meant to be a plea that the achieve- 
ments in a ‘generally accepted standards’ concept in any of the 
ten nations should not be lost by default; and in particular 
the new look being achieved by the ASSC in the UK. 

Accountancy should have no frontiers. 


Yours faithfully, 


London EC4. R. S. WALDRON, F.C.A., F.C.C.A., C.P.A. 


Professional Indemnity Insurance 


SIR, — I read Mr Westbrook’s letter in The Accountant of January 
20th with something approaching despair. He states that pro- 
fessional standards are not keeping pace with modern require- 
ments. I do not accept this assertion in any way. Without wishing 
to be complacent, I feel that standards today have reached a 
very high level both relatively and absolutely, and I resent the 
reference to staff especially when every effort has been made 
in recent years to improve recruitment and training. 


My opinion is that the problem has been caused by a growing 
awareness in the business community that it pays to sue their 
professional advisers, coupled with a reluctance on the part of 
insurance companies to fight such claims. This in turn creates 
a favourable environment for further claims. The reason for 
insurance companies’ settling out of court is supposed to be 
the avoidance of costs. I consider the true reason to be the ease 
with which costs can be passed on to the profession. 

A case in point is the decision in Hedley Byrne. One carefully 
chosen test case would remove current doubts and almost 
certainly remove many pending and future cases from the 
arena. Furthermore, the practice of at least one. substantial 
underwriter surcharging policy-holders in respect of specific 
Hedley Byrne cover seems unfair, to put it mildly. 

Finally, since firms are penalized as their staff increases, I 
would like to see reductions in premium given where partners 
take actual (as distinct from nominal) responsibility for the 
signing of accounts, correspondence, etc. 


Yours faithfully, 


London. M. MELBOURNE, r.c.4. 


Invested Capital and Replacement Values 


Sir, — The maintenance of invested capital and the replacement- 
value concept are not the readily apparent accounting concepts 
that Mr Ian McKinneley alleges in his article “Accounting ' 
development in a micro-economic environment' (January 27th 
issue). 

The main purpose of maintaining invested capital is to 
protect not the shareholders but the creditors, whose claims are 
measured in currency values as at the time when the debt was 
incurred. - 

Capital expenditure is regarded as self-financing; that is to say, 
it is recovered out of future income so that previous provisions 
set aside for replacement become not only unnecessary but 
completely misleading when included in previous costs of 
production. A figure of depreciation which includes a replace- 
ment provision completely fails to show that the business is 
producing more cheaply with the old machine than with a new 
replacing machine. 

This may well be what is wanted by eminent authorities such 
as Kleerekoper, Mueller and Kraayenhof, but if this is what 
micro-economics is all about then let us stick to the more 
reliable matching concept. 

Yours faithfully, 


. London Wr, P. L. GRIFFITHS, B.COM., A.C.A. 
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- Unemployment Problems 


| Vice-President's Comments at Exeter Dinner 


HE declining place of the human 
being in the process of production 
was a worrying trend, said Mr E. K. 


. Wright, M.A., F.C.A., Vice-President of, 


The.Institute of Chartered Accountants 
in England and Wales, at the annual 
. dinner of the Exeter CASS held at 
Torquay last Fricay. 

Mr Wright, who was responding to 
the toast of the Institute, said the fact 


that unemployment in the United King- : 


dom had just passed the million mark 
came as a shock to those who Brew up 
in the past quarter century. Since the 


war. they were zccustomed to regard - 


` full employment as a natural right and 
easily maintainable. 
- Those with Icnger memories could 


^ recall the three million out of work in 


the early thirties and could appreciate the 
human degradation involved and the 


"^, waste of productive resources. In the 


.current phase, said Mr Wright, a 
million unemployed was ‘unacceptable’. 
‘He hoped that monetary management, 


' coupled with a strong dose of Keyensian 
economics, would largely remedy the. 


present troubles. 


^ Great expectations 


The astonishing developments of tech- 
nology which raised the standard of 
living and took the drudgery out of 
work, continued Ir Wright, also tended 
to replace the workman. 

Industrialists cuestioned in a recent 


series of Financicl Times surveys were, 


it was stated, optimistic that production 
. would rise, that there were gooc markets 
= for their products at home and abroad, 
their liquidity dirficulties were receding 
and profits would increase. But they did 
not anticipate that they would require 
extra labour. They apparently had the 
capacity to increase production without 
taking on additional men. 


The most remarkable statisti he said ` 


he had seen lately was that over the past 
two years productivity in the UK per 
man had increased by about ro per cent. 
It was a heartening statistic, said Mr 
Wright, in that it showed what tremendous 
wonders were w:thin our grasp but it 
was a terrifying one, too, for those whose 
jobs were in peril. 

The crunch, ke said, fell on people 
at the extremes of age, on the older 
workers — particularly white collar — 


who might be retired early, and on the 
would-be entrants. The prospects of 
employment for those leaving school and 
university were today very diiferent 
from what they were a few years ago 
and, for the first time for a quarter of a 
century, employers could be Ge 


Graduate labour 
Unhappily, a particularly hezvy burden 
fell on the new graduates who had come 
on the labour market since last summer. 
About ro per cent of them were still 
unemployed. In the teenage market 
alone unemployment was 70 ‘per cent 
up on what it was a year ago. 

The Confederation of British Industry, 
said Mr Wright, 
situation. Partly, the trouble was that 
industry had not adapted itself to a 
large intake of graduates and some of 
the entrants fooled themselves they were 


only fitted for the top jobs. Another 


part of the trouble might well be the 
lack of relevance of the courses studied 
at university and it was suggested by 
the CBI that the expansion of higher 
education was related to student demands 
for courses, rather than the likely needs 
of the economy. 

.He thought that education should be 
broadly based and not directed to narrow 


industrial or professional ends. The raw . 
-material for a successful career, he 


declared, was the well-developed mind 
which could go forward to absorb and 
deploy whatever specialist skills were 
needed in the particular careers that were 
chosen. ‘Unfortunately, manv graduates 
leaving universities today seemed to have 
followed very narrow fields of specializa- 
tion and had not acquired the intellectual 


capacity which enabled them to adapt 
themselves to occupations requiring dif- . 


ferent skills.’ 


Sacrifices 


Mr Wright congratulated the Exeter 
students for having set out to acquire the 


professional qualifications of the In- . 


stitute. He knew that the work to become 


a chartered accountant involved consid- - 


erable sacrifice. But his experience was 
that it was a fascinating job. It was 
necessary and worth while, highly re- 
munerative and gave great flexibility. 
Chartered accountants enjoyed the res- 


had analysed this - 
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pect of their clients and the community 
and there was no chance that the com- 
puter would master them. 

` A trained chartered accountant who ` 
kept his skills well polished had greater 
security and less to fear from unemploy- 
ment than anyone else he knew. Mr © 
Wright added:. ‘For all these reasons I 
-would reassure you about the choice 
you have made, encourage you with your 
studies and promise you that a warm 
welcome awaits you when you become 
members of the Institute’. 

Proposing the toast of the Institute, Mr 
S. E. Bird, .F.c.w.a., F.C.LS., F.B.C.S., 
M.1.0.W., Principal Lecturer in Account- 
ancy at Exeter College of Further 
Education, revealed that in September the 
College ' is to launch a management 
centre which could offer facilities for the 
training of dccountants by providing 
meeting rooms, one-day or weekend 
seminars and an expansive library. ‘We 
cannot offer. you instant education but 
correspondence courses are not the best 
way to study’, he said. ‘You do need some 
help and we are ready to provide it’. 


First at Torquay | 


The Chairman of.the Society, Miss 
Mary Wilson proposed the toast of the 
guests in a short but delightful speech ' 
and, responding, Mr D. F. Green, F.c.4., 
President of the Society, said it was a 


fact that the Institute had come under 
“fire recently, but this was part. of the 


process ot growing up. 
. The dinner was the third successive 
one to be held by the Society and the first 


to be held at Torquay. There was no ' 


doubt that the event was a considerable 
success due very largely to the organizing 
abilities of Ian Wilson, the Society's Vice- ` 
Chairman. The traditional sweepstake on 
the length of the speeches was won by 
Mr Wright who graciously declined his 
winnings. ‘It was unanimously decided 
to donate the collection to the Chartered 
Accountants' Benevolent Fund. 


SOUTH EASTERN RESIDENTIAL 


. COURSE 


AN intensive two-day residential course 
on estate duty and executorship is to be 
conducted for members of the South 
Eastern CASS by the London School of ` 
Accountancy.on February 8th and oth . 
at the Imperial Hotel, Hove. 

"The first day of the course will be 
devoted to estate duty and following an 
introductory lecture the remainder of 
the day will be taken up with lectures 
and discussions on such subjects , as 
‘Exemptions and reliefs — policies of 
assurance, gifts inter vivos’, and ‘Property 
outside the UK — controlled companies, 
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Inner London Education Authority. : > 


WEST LONDON COLLEGE - 
FULL-TIME PRE-EXAMINATION REVISION 


COURSES FOR CHARTERED STUDENTS 
1972 





T REVISION COURSE 
prior to each Chartered | 
1972 e| | FINAL PART Il Examination 


Course Duration Starting date Fee 


FINAL PARTS I & il 


(a) Basic Course 4 weeks | April 10 | 5:25 


MAY 1972 
COURSE 


| . 8 weeks commencing 
. March 13th, 1972 


(b) Basic Course - : ; 
| 8 weeks : 


plus additional March 13 
. 4 weeks 


Study/Revision 
INTERMEDIATE 


FINAL PARTS I SI 

(a) Basic Course 

(b) Basic Course 
plus additional 
4 weeks 
Study/Revision 


10-50 


6 weeks | July 31 8-00 


4 weeks October 23 5-15 


8 weeks september 25 10-50 ! 


For details write to: 


 HARGREAVES & MARSH 


28 CITY ROAD, LONDON EC1 | 
Tel. 01—606 6801- 





These fees apply to students living in the I.L.E.A. area ; higher fees 
may be charged to students from outside the area. ` 
Further details and enrolment forms may be obtained from: 


- HEAD OF DEPARTMENT OF PROFESSIONAL STUDIES 


WEST LONDON COLLEGE 
HUGON ROAD, SW6 
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Many hurdreds of accountanis have found the right job || 
through this useful service. i 


FREE LISTS OF VACANCIES 


will be posted to you, or you can drop in and - without any 
form filling — study the classified register. Over 500 vacancies 
in PUBLIC PRACTICE, COMMERCE AND INDUSTRY- 
in the U.K. and Overseas offer you the widest choice. 


Public Practice: L. Kelleher, 01-628 4550. 

More than 250 Professional firms utilize our services in the 
engagement of all grades of Audit, Tax and Liquidations 
staff, Managers, Consultants, Partners, etc. Bins for FREE 
LIST of current vacancies., 


Commerce and Industry; M. Farrer, 01-628 8860 | 
Our client firms operate in every sector of Commerce, 


NATIONAL EXTENSION COLLEGE 
and d 
LUTON COLLEGE OF TECHNOLOGY 


‘Chartered 
Accountancy courses 
for graduates 


Industry and Finance, and vacancies cover the whole range — 


from Trainee to Financial. Director, including Consultants 
and Specialists. 


Temporary Staff: A. Andersz, 01-628 8207. ^ 

We often receive inquiries from our clients for qualified and/ 
or experienced Accountants, Consultants and Book-keepers. 
Terms are much better than is usual for temporary 
assignments. 


i EMPLOYERS: Our register of candidates lists hundreds of 


accountants and perhaps one of them is the man you seek. 
To find oct, ring me now, and I shall reply within the hour. 


R. Thornhill, has 8869. 


RICHARD OWEN ASSOCIATES 


24 Finsbury Court, Finsbury Pavement, London EC2A 1HT 4l 





- Final I November 1972 


and May 1973 

Final Il November 1973 

Special graduáte courses following 
NEC’s unique degree service type 


tuition. Using specialist teachers we 
provide home tuition plus a four-week 
pre-exam course at Luton. 


` Details in free leaflet from NEC | 
| 32 Trumpington Street, Cambridge CB2 IQY ` 
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| fort Q jualified Accountants | 


in Australia ` 


There is a strong nins for qualified accountants i in 


Australia, especially i in the Eastern States. . 


Applicants should have: qualifications Kee to ihe 


Australian: Society of Accountants or the Institute of Char- - 


tered Accountants in Australia. There are vacancies for Mon 
experienced and inexperienced people. - 


| There are facilities i in the. Australian High Contestants | 
in-London for advising qualified accountants who might be 


‘considering migration to Australia on their individual pros-, : - 


pects. For this purpose a ptofessional employment enquiry ` 


form can be obtained on request from the Adviser on Profes- 
sions, c/o The Chief Migration Officer, Canberra House, 
10-16 Maltravers Street, Strand, London, WC2. (Telephone 
01-836 2435, Ext. 324). With this form the Adviser will also 


supply more detailed information on Australia, the Accoun- 


tancy Profession and the. Assisted deng pi Scheme. . 
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sundry reliefs and estate duty planning’. 
The second day will deal with executor- 
ship accounts and lectures will include 
‘Distribution of the estate’ and ‘Books of 
account: statutory apportionments’. In 
addition, there will be class exercises and 
discussion periods. 

Members wishing to take part in the 
course should contact Mr N. D. Stein, 
F.C.A., A.T..L, at the London School of 
Accountancy, Prima House, Hosier Lane, 


London ECrA 9LQ. 


RESIDENTIAL COURSE 
SCHOLARSHIPS 


MervyN Hucues & Co have undertaken 
to sponsor a student on a residential 
course for both the Institute’s 1972 May 
and November Part II examinations. 
The course, which starts on Sunday, 
March 12th, and ends on Friday, May 
5th, will be held at the accountancy 
tuition centre of Worthington, Dufhll & 
Co, of Evesham. 

Members of the London CASS taking 
Part II in May are invited to apply 
immediately on a form obtainable from 
the Secretary of the Society, 43 London 
Wall, London EC2, and which must be 
returned to the secretary by Friday, 
March 3rd. The chairman and secretary 
of the London CASS, together with Mr 
R. J. Welsh, managing director of 
Mervyn Hughes, will form a panel to 
select the student to be sponsored for 
the course. 


FOULKS LYNCH COMPUTER 
COURSES 


AN innovation of considerable importance 
for students preparing for professional 
examinations is the new series of four- 
day courses on computers which Foulks 
Lynch are running in conjunction with 
Clark Johnston Whitehead, a leading 
firm of computer and management 
consultants. 

As every conscientious student is 
aware, both chartered and certified 
examiners are becoming significantly 
more computer-minded at each sitting, 
and Mr E. H. Woolf, the Foulks Lynch 
Tutorial Director, believes that the time 
has come when students can no longer 
face the examiners confidently without 
at least a rudimentary understanding of 
this rapidly expanding technological field. 
Past examination papers have specifically 
required a knowledge of computer poten- 
tial, applications for which it is especially 
suited, and the effect its use is likely to 
have on existing systems and controls. 

The four-day courses presume no 
prior knowledge of computers and will be 
devoted to the elements of contemporary 
computer hardware, systems design and 
implementation, controls, and an in- 
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troduction to programming. Half a day 
will also be spent on the audit approach 
and general security considerations. 
Special features include practical systems 
work using flow charting and decision- 
table techniques. A COBOL programming 
exercise will be machine-checked. 

The course includes a visit to observe 
computers in operation and a demon- 
stration of latest developments in on-line 
terminals. 

In order to ensure that students are 
given maximum individual attention, the 
number of available places is being 
strictly limited. The course commencing 
on February 22nd has already been over- 
subscribed and the first commencement 
date on which places are available is 
'Tuesday, March r4th. 

Many principals have taken a sym- 
pathetic view to requests for study leave 
for these courses in view of the practical 
value which this knowledge will have when 
their firms are faced with an increasing 
number of clients using EDP methods. 


NEW ASSISTANT FOR ACASS 


ACASS have appointed a new secretarial 
assistant, Miss Linda Mitchell. Miss 
Mitchell, who commenced her duties 
last Monday, has been secretary to Mr 
B. J. Keenan, LL.B., Under-Secretary 
for Education at The Institute of 
Chartered Accountants in England and 
Wales, for the last year. She will fill an 
important role in liaison with students 
and student societies and is based at 
the offices of the London CASS, 43 
London Wall. Telephone 01-628 4520. 


HEREFORD AND COVENTRY 
MEETINGS 


Mr ‘Mick’ WORTHINGTON,  F.C.A., 
A.C.W.A., A.T.LL, will be speaking on 
‘Estate duty’ at the next meeting of the 
Hereford Branch of the Birmingham 
CASS on February 8th. Commencing 
promptly at 7 p.m., the meeting will take 
place at Hereford Technical College, 
Folley Lane. 

The same lecturer will also be leading 
a course on ‘Part I accounts’ for members 
of the Warwickshire CASS at Tile 
Hill College, Coventry, on February 
11th, commencing at 9.30 a.m. 


HUDDERSFIELD ACTIVITIES 


On January 22nd, Huddersfield CASS 
held a dance at the Greenhead Masonic 
Hall. Dancing was to the Throb disco, 
hence the name “Throb In’ that was 
given to the event. The many who 
attended thoroughly enjoyed themselves, 
the only complaints being that it finished 
too early and that the lights were not 
dimmed sooner! 

The event proved to be both a financial 
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and social success so it is hoped to arrange 
further dances in April and October. 

The Society's next lecture meeting 
takes place on Wednesday, February 
23rd, at 3.30 p.m. at the YMCA, Hud- 
dersfield, when Mr J. S. Myers will be 
speaking on ‘Bankruptcy law’. | 

The annual dinner will be held on 
Thursday, March 2nd, at The George 
Hotel, Huddersfield, at 7 for 7.30. 
Applications for tickets should be made to 
Philip Sykes, 'phone Huddersfield 23788. 


EDP AT EXETER 


THE second in the trio of meetings for 
members of the Exeter CASS dealing 
with the changing approach of the auditor 
in the light of the impact computers are 
having upon accounting methods, took 
the form of a visit to Devon County 
Council's computer installation at Exeter 
on January 11th. 

Attended by over 25 per cent of the 
Society’s members, the meeting opened 
with a short introductory talk by the 
manager of the installation, after which 
members were shown the actual hard- 
ware in operation. There then followed 
a talk on the role which the computer 


played within the framework of the . 


Council’s accounting system. Consider- 
able stress was laid upon the duties of 
the auditor and the need for him to 
fully understand computer programming. 

The meeting fitted in well with the 
first introductory session (‘Roundabout’, 
January 27th) in that members having 
learnt how a computer works were able, 
at the second meeting, to apply much of 
their learning to the accounting system 
at County Hall. The final meeting takes 
place on February 15th at Exeter College 
of Further Education when speakers 
will give a résumé of all the aspects 
covered in the series. 


LIVERPOOL'S TIE 
THE new tie for members of the Liverpool 
CASA is now available, price £1, from 
the Association's Library, 5 Fenwick 


Street. In dark blue, the tie has the 


Association's symbol embroidered on it 
in silver and is 'strategically positioned 
for waistcoat wearers'. 


ONE-DAY COURSE 
AT BOURNEMOUTH 


MEMBERS of the Bournemouth CASS 
are reminded that the next one-day 
course of the Society takes place on 
Thursday next, February roth, com- 
mencing at 10 a.m. at the Tralee Hotel, 
West Hill Road, Bournemouth. The 
speaker will be Mr C. J. Russell, F.C.A., 
and the subject-matter will be 'Partner- 
ship accounts and company accounts'. 
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LONDON'S BUSINESS GAME 


IN the report in last week's issue on the 
London CASS Business Game it was 
incorrectly stated that the team who 
did best overall was from B. J. Stevens 
& Co. This should have read Barron, 
Rowles & Co, Chartered Accountants, of 
London, the chairman of whose team 
was Mr B. J. Stevens. 


FIRST PRIZE WINNERS IN 
ICA FINALS 


First Place, the W. B. Peat Medal and 
Prize, the William Quilter Prize, the 
Roger N. Carter Prize and the Deloitte- 
Plender Prizes 
for the papers 
on ‘Taxation II 
and Auditing in 
Part II of the 
ICA Final (an- 






nounced else- 
where in this 
issue) were all 


: 


Richard Macve 





won by Richard 
Macve, of Lon- 
don. 

Nor are these his first honours in the 
Institute's exams — he was awarded 
Second Place, the Walter Knox Scholar- 
ship and the Deloitte-Plender Prize for 
the Paper on English Law I in the 
November 1970 Part I exams. He 
has been articled to Mr T. W. Allen, 
a partner in Peat, Marwick, Mitchell, of 
London, for the past three years since 
graduating with a Second Class Honours 


Degree from New College, Oxford, 


where he read classics. 

Richard Macve attributes much of his 
success in the Institute's exams to study 
with Foulks Lynch. Twenty-five years 
of age, he states that he has had little 
time for student activities ‘for the 
obvious reason of getting down to 


. studies'. He shares a flat at Little Venice 
- with four friends, two of whom are also 


articled clerks. 

First Place in Order of Merit and the 
Robert Fletcher Prize in Part I of the 
Final were won by John Whitehouse, 
of Nuneaton, and Richard Wyber, of 
London. 

John Whitehouse's success must be 
judged against a background of a long 
absence from his office on account of 
the fact that all last summer he was 
playing for Warwickshire County Cricket 
Club, starting the season with a score of 
173 against Oxford University. It was 
in this, his maiden innings, that he hit 
a century in 97 minutes. His season's 
aggregate of 1,295, with an average of 
39:08, resulted in his being voted by the 
Cricket Writers’ Club. as the best young 
cricketer of 1971 — he receives his trophy 
at a dinner in London in April. 
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His principal, Mr T. R. Hoddell, 
T.D., F.C.A., senior partner in Thornton 
Baker, Nuneaton, confesses that whilst he 
was confident John Whitehouse would 
pass his exams in London ‘because he 
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John Whitehouse Richard Wyber 


has considerable dedication’, the high 
‘exam score’ nonetheless came as a 
complete surprise to both of them. 

A three-year articled clerk, John 
Whitehouse, who is aged 22, was edu- 
cated at King Edward VI Grammar 
School, Nuneaton, and subsequently 
graduated from Bristol University with a 
‘First’ in accountancy and economics. 
He, too, states that his success in the 
exams is due to Foulks Lynch and the 
necessary discipline which a corres- 
pondence course entails. 


LETTERS TO ROUNDABOUT 


Accountants and Trade Unions 


Sir, — Thank heaven that Terence Webb, 
in his article under ‘Roundabout’ in the 
January 2oth issue, has the grace to admit 
that any decision regarding the unioniza- 
tion of articled service rests with the 
ACASS Council. 

It would be disastrous for us were we 
to confirm such a policy. Trade unions 
are for those who cannot help themselves 
by reasoned negotiation. What an ad- 
mission of failure. Who will consult a man 
who cannot cope? 

Terence Webb seems to be well aware of 
the present social attributes of unionism, 
but the economic arguments seem to have 
eluded him. 

Firstly, unionism is by nature a cyclical 
function, and the cycle has just passed its 
peak. It would be highly unwise to become 
involved with unions at this stage, when all 
the signs point to a 30-year recession. 

Secondly, as we who deal with it must 
very well know, wealth is subject to 
inflationary pressures. If we secure a 
salary rise of ro per cent, and the cost of 
living rises by ro per cent, then we have 
run very hard indeed to stand quite still. 

Thirdly, one cannot eat one’s cake and 
have it. Society pays its accountants as 
independent men. It will be hard for a 
unionized student to be anything other 
than a unionized A.C.A. This is obviously 
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Richard Wyber is 24 years of age and 
was educated at Dulwich College and 
Gonville and Caius College, Cambridge, 
where he started to read economics 
but changed over to law, graduating 
with a B.A. Articled for three years to 
Mr P. L. Ainger, F.c.a., a partner in 
Price Waterhouse, of London, this 
success is the second occasion on which 
he has featured in the ICA prize list — 
he achieved First Place and the Stephens 
Prize, equal with one other, in the 
September 1970 Intermediate examina- 
tion. His interests include music, reading 
and travel. 

Congratulations also to John Underhill, 
a member of the ACASS Executive and 
the committee of London CASS, who 
has won the Ethel Watts Prize in Part 
II of the Final. 


ALSO SUCCESSFUL 


THE list of successful candidates in the 
November Final examinations of the 
Institute, published as a supplement to 
this issue, should also have included the 
names of Mr M. W. Khan, articled to 
Mr A. J. Donn, of London, and Mr 
R. D. Sonley, articled to Mr M. A. 
Edwards, of Dorchester. 


undesirable. The client will turn to his 
bank manager or other adviser for the 
services which we are wont to provide. 

I feel that Terence Webb must be 
divorcing himself from reality. I base this 
supposition on the hysterical tone of his 
letter regarding ICA training policy. He 
must lack conviction if he relies on 
zoological and botanical obscurities to 
vilify careful men. 

I was articled to Mr W. R. McBrien, 
F.C.A., until recently, when I transferred 
my articles with his consent. He is a 
member of the Council of the Institute, 
and I would say of him that he was any- 
thing but etiolated (sic). From my con- 
versations with him prior to transfer, he 
emerges as a man who genuinely cares 
about the future of the profession. Can 
Terence Webb say that he too takes the 
long view? Whilst I freely admit that the 
transfer of articles is not an easy course of 
action, in prospect, or practice, this is 
surely as it should be. 

Articles, like marriage, constitute a 
solemn contract, not to be enterprised, 
nor lightly taken in hand. We know that 
there are ways of escaping the burdens of 
both, should either prove too onerous; 
but we should not bear them too much in 
mind. Life is never easy, nor is it always 
fair. We must lite how we can. 

Finally, might I ask those who write in 
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these columns to avoid clouding their 
points with analogies of animal nature, 
and exclamation marks. 

'The above views are my own, though I 
would hope that most members of 
SECASS would agree with me. 

Yours faithfully, 
G. F. PERCIVAL, 


Vice-Chairman, SECASS 
Bexhill-on- Sea. 


Service Under Articles 


Sin, — At the end of ‘Student Roundabout’ 
in The Accountant of January 13th ap- 
peared an article ‘Service under Articles’ 
which contained a good deal of truth; but 
having commenced with the statement 
‘Articled service can be the most enjoyable 
and finest form of training’ and continued 
by implying that students are underpaid, 
it finished with the completely unsup- 
ported contention "To remedy this in- 
equity, students should be free to change 
employment, and articles should be 
abolished’. 

Many students obviously agree, yet 
the other side of the picture is never put 
except that many principals are ceasing to 
take articled clerks or are reducing the 
numbers they take. 

This does not apply to certain types of 
firms where articled clerks can be usefully 
employed on large audits as long as prop- 
erly supervised. 

The articled clerk should remember: 

(1) That it is mainly the members of 

the Institute who qualified before 
1960 who have gained the pro- 
fession the reputation which it has 
today. 

(2) That it is this reputation that 
enables to-day's students to obtain 
a position in London at £2,200 p.a. 
on qualifying. 

(3) That this salary is {1,000 p.a., 
more than a graduate of the same 
age. 

(4) This reputation has been gained 
because of the blend of practical 
experience and theoretical knowledge 
gained under articles, coupled with 
the deduction that the articled clerk 
has to work hard to acquire the 
knowledge to pass the examinations, 
and proof that a man can work hard 
is a point in his favour. 

Ours is a rapidly changing profession 
and I admit that after the war it took some 
time before the profession realized it would 
have to alter the content and method of 
instruction of its articled clerks. Much 
has still to be done. 

On the practical side, the Institute 
realized that many practices were not 
suited to training articled clerks. The 
writer was one of those who started the 
ball rolling which resulted in all prin- 
cipals being interviewed before taking 
their first articled clerk. They did not 
go far enough and are now considering 
what further steps they can take. 

I would think that more than half the 
articled clerks are now trained in firms 
which have a partner or training manager 
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to see that they have adequate experience. 

The best training in my, relatively 
limited, experience is given by the medium- 
sized firm which can start an articled 
clerk off on a small simple job and move 
him up through a variety of jobs, at every 
stage giving him sole responsibility for 
completing the preparation or audit of the 
accounts with the relative minutes, tax 
computation, income tax and PAYE 
returns, etc., all to be prepared followed 
by 'sitting in' at meetings and answering 
correspondence with H.M. Inspector of 
Taxes and the client, followed by moves 
into various specialist sections of the 
office. 

But this is not done in vacuo, instruction 
has to be given by a senior and the work 
has to be checked. If the articled clerk 
demands so much for his labour that the 
ultimate cost of the articled clerk's time 
plus the senior's time is more than the cost 
of the senior doing the job himself, then 
articled clerks will not be employed. 

What happens in practice is that a 
principal knows that in the first two years 
he will lose money on his articled clerks, 
but hopes that in the last two years he will 
recover it. 

If the articled clerk presses for the 
abolition of articles then the medium- 
sized firm will be loath to take them on 
if they feel that they will lose them in the 
middle. 
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If the articled clerk demands too much 
money he may well find himself engaged 
on work which he has done before, 
rather than having new experience because 
this is more profitable to his principal. 
There is no doubt that the larger firms 
in the large cities can afford to pay con- 
siderably more than the firms in the 
smaller cities which yet give good ex- 
perience. Even in the latter, who can 
doubt if many articled clerks are worse 
off by the time they have finished their 
articles than the university graduate on a 
grant? Yet he will receive a higher salary 
at 22 or 23 than the latter, and this surely 
is worth some sacrifice? 

I am by no means a ‘backwoodsman’, 
I have assisted in organizing courses for 
articled clerks, and a reasonable number 
of my own have been great successes in 
their future life. Yet I sense among my 
fellow practitioners a great exasperation 
with the selfishness and shortsightedness 


of articled clerks. This must be bad for 


the articled clerks! 

There is room for improvement at 
Institute level (they have their excuse) 
and no doubt in many firms; but we will 
listen to reasoned arguments — not to 
intemperate harangues. 


I remain, 
Yours faithfully, 
Torquay. R. H. PASSMORE, r.C.A. 





BYSTANDER'S COLUMN — contributed 
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HERE are not many men around 

these days. At least, not according to 
the definition of the Right Honourable 
Harold Lever, P.c., M.P. He divides the 
men from the boys with the test that the 
men are worth £40 million or more. With 
the increasing convolution of the tax 
laws a humble wage-earner could be 
forgiven for thinking that the era of vast 
private fortunes had ended, but over 
10,000 people still have net incomes of 
over £10,000 a year. Two per cent of the 
people in the United Kingdom have 
incomes below the officially drawn level 
of poverty — that is less than {£1,000 a 
year for a married couple with children — 
and a further 96 per cent live within {1 
and £20 a week of that level. 

Despite all the depredations of the 
Inland Revenue and Estate Duty Office, 
these percentages have not changed much 
since 1917! Undoubtedly the standard of 
living of most people has risen greatly 
since then, but what astounds me is that 
so few people get angry about the fact 
that r million people live in poverty. 
Yet we live in the Welfare State and with 
Social Security and Family Income Sup- 
plement, a reasonable man might expect 
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that no-one now lives in abject poverty. 

Unfortunately, the Social Security 
benefits are guarded by a forest of awe- 
some regulations and the clerks who dis- 
pense the cash transact their business in 
jargon that is rarely associated with 
ordinary English. A man might say to the 
clerk behind the counter that the ‘bairns 
need shoes', and get nowhere, while a 
professional man might inquire of the 
clerk for a form to support a claim for 
entitlement to child clothing supplement. 
Here accountants can help: they have the 
ability and the persistence to interpret 
the bye-laws of officialdom. 

A ‘Poor Man's Accountant-Advice’ 
could be set up in the major cities, 
helping people to fill out forms, to sub- 
stantiate applications and to reason with 
clerks. If the image of the accountant is 
ever to be more than that of a mean- 
minded, money-grabbing boor we need 
to develop a social conscience and to 
demonstrate our willingness to aid per- 
sons other than fee-paying clients. In this, 
students can show a lead and ACASS, 
that lethargic body, can raise its sights 
beyond the bounds of professional 
exclusivity. 
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In Parliament 





Private Education Fees: Tax Relief 


Mr GurRDEN asked the Chancellor of 
the Exchequer what study has been 
made into net saving to the Treasury 
if individuals were allowed income tax 
deduction for all private education fees. 

Mr Patrick JENKIN: Proposals for 
saving in Government spending are con- 
stantly under review. 

Hansard, January 25th, 1972. Written 
answers, col. 358. 


Estate Duty 


Mr Davin James asked the Chancellor 
of the Exchequer whether he will 
consider reducing the level of estate duty 
in real terms to the level applying in 
1949. 

Mr Maurice MACMILLAN: I have noted 
my hon friend’s proposal to reduce the 
level of estate duty. 

Mr Davip James asked the Chancellor 
of the Exchequer what has been the 
annual yield from estate duty in each 
financial year since 1949-50. 

Mr PATRICK JENKIN: The net receipts 
of estate duty for Great Britain were as 
follows: 


£ millions 
1949-50 .. 166:3 
1950-51 174°2 
1951—52 176:3 
1952-53 .. 150°6 
1953-54 .. 160'1 
1954-55 .. 186:6 
1955-56 1744 
1956-57 167:2 
1957-58 1714 
1958-59 186:7 
1959—60 226:2 
. 1960-61 235°9 
1961-62 261'1 
1962-63 .. 270'4 
1963-64 .. 3124 
1964-65 .. 296°5 
1965-66 .. 292'9 
1966—67 300°9 
1967-68 329:9 
1968-69 381:9 
1969—70 364:8 
I970—71 356:6 


Hansard, January 25th, 1972. Written 


answers, col. 358. 


Dollar Premium 


Mr Dykes asked the Chancellor of the 
Exchequer if he has completed his con- 
sideration of the abolition of the 25 
per cent surrender provision operative 
in the premium dollar currency system, 
in the light of the change of circum- 
stances since this provision was originally 
imposed, and the prospect of British 
entry into the European Economic 
Community. 

Mr Maurice MACMILLAN: The 25 per 
cent surrender scheme is kept under con- 
tinuous review, but I have no change to 
announce at the present. 

Hansard, January 25th, 1972. Written 
answers, col. 360. 


Travel to Work: Cost 


Mr Jonn Morris asked the Chancellor 
of the Exchequer what he estimates to 
be the cost of allowing as a tax deductible 
allowance the cost of travel to work. 

Mr PATRICK JENKIN: No reliable esti- 
mate is possible; but the cost could well 
exceed {200 million, and the administra- 
tive problem would be formidable. 

Hansard, January 25th, 1972. Written 
answers, col. 362. 


Value Added Tax 


Mr Lane asked the Chancellor of the 
Exchequer what further representations 
he has now received about the practical 
implications of VAT; and whether he 
will make a statement. 

THE CHIEF SECRETARY TO THE 
TREASURY (Mr MAURICE MACMILLAN): A 
great many representations have been 
received, covering numerous aspects of 
the tax. The only statement I can make 
at present is that the process of con- 
sultation is continuing. 

Mr Lane: Although I am sure that 
VAT will prove a good innovation will 
my right hon friend pay particular 
attention to the problems of retailers and 
do his utmost to allay their anxieties? 

Mr MacMiLLAN: We have had a 
large number of consultations and over 
500 different trade organizations have 
expressed views; there have also been 
discussions with the Customs and Excise. 
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We have circulated trade organizations 
and have issued a number of discussion 
papers on particular practical aspects of 
VAT. 'The response to these is likely 
to be considerable. 

Mr SMALL: Would the hon. gentleman 
look at VAT as it operates in Italy and 
elsewhere on the basis of seeing that the 
small firm is exempted on a turnover of 
£3,000 a year? 

Mr Macmillan: I cannot undertake 
to look at VAT operating in Italy 
because it does not operate there. The 
conditions in other countries are very 
different from conditions here. I cannot 
say anything about either the rate or the 
coverage of the tax. 

Sir R. Cary: Could my hon. friend 
say whether the view once expressed by 
the late Iain Macleod that VAT would 
not apply to food still prevails in the 
Treasury? 

Mr MacMILLAN: It has been made 
clear that food will be relieved from 
VAT. This undertaking was given in 
our manifesto and we shall stand by it. 

Hansard, January 25th, 1972. Oral 
answers, col. 1177. 


Bankruptcy: Forced Sales 


Mr Davin James asked the Chancellor 
of the Exchequer whether he will take 
steps to ensure that a forced sale in 
bankruptcy is not treated as being a 
disposal for capital gains tax purposes 
until or unless the creditors have received 
payment in full. 

Mr Maurice MacuILLAN: I have noted 
my hon friend's suggestion. 

Mr James: I am grateful to my right 
hon friend for noting this point. Does 
he agree that any supplier takes a risk 
in extending credit which the Govern- 
ment do not take, and that, therefore, 
it would be seemly if the Government 
took last place in the queue instead of 
jumping ahead of those trade creditors? 

Mr MacMILLAN: There are consider- 
able complications in the allocation of 
priorities in bankruptcies. I understand 
my hon. friend’s feelings. However, I 
am sure that he appreciates that any 
change in priorities, where there are 
competing claims to consider, needs the 
most careful examination. As I indicated, 
we have noted the problem. 

Hansard, January 25th, 1972. Oral 


answers, col. 1185. 


Travel to Work: Tax Allowance 
Mr Rost asked the Chancellor of the 


Exchequer whether he will now consider 
introducing a cost of travel to work tax 
allowance against earnings. 

Mr Patrick JENKIN: No, Sir. I do 
not think it would be right to single out 
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this particular form of personal expendi- 
ture for tax relief. 

Mr Rosr: Is it not unjust that some 
people should get their travel to work 
free at the Exchequer's expense because 
they have, perhaps, a company car or 
chauffeur, and that many other profes- 
sional and business people are able to 
claim tax allowance for the cost of travel 
to work, when the majority of people in 
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this country have to pay for their travel 
to work out of their taxed earnings? 
Would my hon. friend look at the system in 
Germany whereby tax allowances are given 
for travel to work and at the advantages 
this has for the economy as a whole: 

Mr JENKIN: With respect, I must 
correct my hon. friend's misapprehensions 
about those he says travel to work free 
and do not pay tax on that sum. This 
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is simply not so. If a man has a com- 
pany car he is assessed for tax on the 
private value, and that will include the 
travel to work. If a professional man 
is able to charge part of the cost of his 
car, this cannot include the share which 
who is attributable to travelling between 
his home and his office. 

Hansard, January 25th, 1972. 
answers, col. 1188. 


Oral 


mg 








Notes 
and 
Notices 





PROFESSIONAL NOTICES 


ALLIOTT, VERNON SMITH & Co, Char- 
tered Accountants, of Portland House, 73 
Basinghall Street, London EC2V 5BB 
and 10 College Road, Harrow, Middlesex 
HA: IBE, and Evans, PERSON & Co, 
Chartered Accountants, also of Portland 
House, 73 Basinghall Street, London 
EC2V 5AP, announce the amalgamation 
of their practices under the name of 
ALLIOTT, PxinsoN & Co. Mr S. G. Moss, 
F.C.A., has retired after many years as a 
partner in Evans, Person & Co and 
continues to be associated with the 
practice as a consultant. 


Morcan Davs, VarcoE & Co, 
Chartered Accountants, of 29 Great 
George Street, Bristol BS: 5RE, an- 
nounce that Mr RICHARD PHELPS retired 
from the practice on December 31st, 
1971 and that Mr PETER J. NEWSHAM, 
A.C.A., and Mr Derek R. HANSON, A.C.A., 
were admitted into partnership as from 
January Ist, 1972. 


C. P. Perrtiam Sc CompaNy and 


JOHN FOORD & 


137 VICTORIA STREET, LONDON SW1 


A. L. & S. Honey, Chartered Account- 
ants, announce that as from January 
Ist, 1972, they have taken into part- 
nership Mr BRiaN D. DOYLE, A.C.A., 
at their Barnstaple office. 


TuRQUANDS Barron MayHew & Co 
and JOSOLYNE LAYTON-BENNETT & Co, 
announce the appointment of Mr H. P. 
BASDEN-SMITH as an executive partner 
of their associated management con- 
sultancy firm, TuRQUAND YOUNGS A 
LAYTON- BENNETT. 


Witson, Gisss & Co, Chartered 
Accountants, of Kemp House, 154-158 
City Road, London ECiV 2NT, an- 
nounce that as from February Ist, 1972 
the name of the firm has been changed to 
Wilson, Green, Gibbs & Partners. 


APPOINTMENTS 
Mr H. Arnold Sherman, F.c.A., has 
been appointed director (taxation) of 
Massey-Ferguson in Canada. 


Mr Alan Greenhalgh, F.c.A., has 


become financial controller of the Walkers 
(Century Oils) group. 
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: Mr A. Greenhalgh. Mr N. G. J. Tuck. 

Mr Noel G. J. Tuck, F.c.A., has been 
appointed chief accountant of Burroughs 
Machines. For the past two years he has 
been at the Burroughs World Head- 


quarters in Detroit. 





Mr B. B. C. Watson, F.C.A., at present 
assistant managing director of Courage, 
is to be group managing director with 
effect from April 7th. Mr Watson is to 
be succeeded as assistant managing 
director by Mr M. B. Bunting, F.C.A., who 
is at present a director of John Smith's 
Tadcaster Brewery Company. 





Mr B. B. C. Watson. 


Mr A. Sutcliffe. 


Mr Allan Sutcliffe, LL.B., A.C.W.A., 
has been appointed director of finance 


of the Wales Gas Board. 


Mr E. A. Ede, F.C.C.A., F.C.W.A., F.C.I.S., 
has been appointed a director of Glass 
Sealer Co Ltd and of J.M.P. (Glass 
Sealer) Ltd. He continues as secretary/ 
accountant of both companies. 


Mr Edward Ian Ford, A.C.C.A., has 
been appointed general manager and 
director of Grosvenor Steel Fabrications 
Ltd, a member of the Massey group of 
companies. 


Mr B. H. F. Johnson, F.L.M.T.A., 
F.C.C.A,, has been appointed financial 
adviser to the Electricity Council with 
effect from February 7th. 

Mr Peter Warman, F.C.A., has become 
a director of The British Car Auction 
Group, and Mr John Feltham, r.c.A., 
has become deputy chairman of the 
company. 


COMPANY 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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OBITUARY 


J. F. Knight 


Mr Jasper Frederick Knight, B.A., F.C.A., 
J.DIP.M.A., who until his retirement in 
May 1970 was a director of Unilever and 
head of its Finan- 
cial Group for 
many years, died 
at his home in 
Hambleden, 
Henlev-on- 
Thames, on Janu- 
ary 27th. He was 
62. 

Educated at 
Eton and Exeter 
College, Oxford, Mr Knight served his 
articles with Peat Marwick Mitchell & 
Co, of London, and qualified as a char- 
tered accountant in 1934. He was elected 
to the Council of the Institute in 1966 
and continued as a member until 1970. 

At the outbreak of the Second World 
War, Mr Knight became finance director 
at the Ministry of Food, and subsequently 
principal assistant secretary in charge of 
a number of Planning Divisions of the 
Ministry. He was awarded the US Medal 
of Freedom (Silver Palm) in 1945. 

He joined Unilever as assistant to the 
chief accountant in 1945 and succeeded 
him three years later. From 192 till 
1957, Mr Knight held various positions 





.in Germany and the United Kingdom, 


before being appointed chairman of 
Van den Berghs & Jurgens. He was 
elected to the Unilever boards in 1958 
and appointed head of the newly formed 
Financial Group which began operating 
that year. 

Mr Knight served as a part-time mem- 
ber of the Iron and Steel Board in 1964- 
65, and as a part-time member of the 
National Board for Prices and Incomes in 


1965-67. 
REFUND OF PAYE TO STRIKERS 


A recent announcement by the Inland 
Revenue points out that an employee on 
strike is not 'unemployed', and that 
responsibility for the correct operation 
of the PAYE system remains with the 
employer. 

An employer who finds himself unable 
to make PAYE refunds in such a case — as, 
for instance, if the wages clerks are also 
on strike — should advise HM Inspector 
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of Taxes to this effect, with particulars 
of wages paid, code numbers and tax 
deducted for each employee. Where the 
number of employees affected is not 
large, this will normally enable the 
Inspector to make refunds. 

Within the context of the present strike 
of some 250,000 coal miners, whose tax 
affairs are concentrated within a few tax 
offices, it will not be possible for the 
Inland Revenue to concentrate the staff 
necessary to deal with such refunds. The 
position will, it is stated, ‘be rectified in 
due course under the normal workings of 
PAYE’, 


INLAND REVENUE 
PUBLICATIONS 


Capital Gains Tax 


The Board of Inland Revenue have 
issued a number of additions and amend- 
ments to their series of leaflets on the 
capital gains tax. The new publications, 
some of which take the form of inserts to 
existing leaflets, take account of changes 
in the Finance Act 1971. The leaflets now 
available are: 


CGT 1 Capital Gains Tax: 
How to calculate your gains 
CGT 2 Capital Gains Tax: 
Quoted shares and securities 
CGT 2 - Insert (Finance Act 
1971) 
CGT 3 Capital Gains Tax: 
Individuals — Rate of tax. 
Alternative basis of charge and 
Exemption for small amounts 
CGT 4 Capital Gains Tax: 
Owner-occupied Houses 
CGT 5 Capital Gains Tax: 
Unit and Investment Trusts 
CGT 6 Capital Gains Tax: 
Retirement: disposal of a busi- 
ness 
CGT 7 Capital Gains Tax: 
Individuals: Gains accruing at 
death 
(deaths before March 31st, 1971) 
CGT 7 - Insert (Finance Act 
1969) 
CGT 7A Capital Gains Tax: 
Individuals: Treatment of assets 
on death 
(deaths after March 3oth, 1971) 
CGT 8 ‘Capital Gains Tax’ 
(a comprehensive pamphlet) 
CGT 8 — Finance Act 1971 
Supplement 
CGT 9 Capital Gains Tax: 


Land with development value 
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(disposals before July 23rd, 1970) 
CGT 9 — Finance Act 1969 
Supplement 

(disposals before July 23rd, 1970) 
Capital Gains Tax: 

Land with development value: 
Abolition of Betterment Levy 
(disposals after July 22nd, 1970) 
These leaflets are obtainable, free of 
charge, from the offices of HM Inspectors 
of Taxes. The serial numbers of the 
leaflets required will suffice when appli- 
cation is made. 


CGT 9A 


SOUTHERN SOCIETY'S 
FEBRUARY ACTIVITIES 


A joint meeting of the Portsmouth and 
Southampton Local Member Groups of 
the Southern Society of Chartered 
Accountants is being held on February 
15th, at the King’s Head, Wickham, 
starting at 6 p.m. for 6.30 p.m., when 
Mr D. Rich, F.c.a., will speak on ‘Estate 
duty mitigation’. On the same evening, 
Mr J. F. English, F.c.a., will address the 
Isle of Wight Group on ‘Value added 
tax’ at the Wheatsheaf Hotel, Newport, 
and on the following evening Mr Rich 
will again speak on estate duty miti- 
gation, but this time to the Salisbury 
Group at the Red Lion Hotel, Salisbury, 
starting at 5.30 p.m. for 6 p.m. 

Mr R. Hoare, managing director, 
Feni Data Services, will talk to the 
Bournemouth Group at  Heathlands 
Hotel, Bournemouth, on “The prepara- 
tion and audit of computer programs’, 
on February 17th, starting at 6.30 p.m., 
and the annual meeting of the Dorchester 
Group will be held on February 24th. 
Full details of the Society’s activities 
may be obtained from Mr R. G. Norris, 
F.C.A., 2 Church Street, Basingstoke, 
Hants. 


MID-ESSEX GROUP 


The first meeting this year of the Mid- 
Essex Group of Chartered Accountants 
will be held jointly with members of 
The Institute of Cost and Works Ac- 
countants on February 9th at the Army 
& Navy Hotel, Chelmsford, starting at 
7.30 p.m. Mr D. J. Powell will speak 
on "Taxation and capital allowances'. 

Full details of Group meetings may 
be obtained from Mr D. M. Frost, 
A.C.A., 23 Brain Road, Highfields Estate, 
Witham, Essex. 
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Principals with the 
responsibility for training 
newly articled clerks 


should ensure that the best course of action for 
their newly articled clerks is to enrol with the 
Metropolitan College. 














All bona fide Principals who are considering the 
postal coaching arrangements for their newly articled 
clerks are invited to inspect a copy of the Metro- 
politan College Study Manuals, to see for themselves 
that the contents are thoroughly up to date and 
designed specifically to give progressive and care- 
fully graduated instruction, backed by a businesslike 
tutorial service that receives the constant and 
enthusiastic commendation of the students. 





Please write to the Principal, B. Mendes, B.Sc.Econ., F.C.A., Dept A1, 
Metropolitan College, St Albans, and we will gladly send you, without 
charge or obligation, a copy of one of our Study Manuals. 
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Examination Successes 
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Expert Postal Tuition, students from the College have obtained — 


MORE THAN 45,000 PASSES and 
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MEDALS and PRIZES 


TAKE ACTION NOW! Write TODAY for a free copy of 





> the College Accountancy Prospectus (stating the examina- 

be guided by the tion in which you are interested) to the Metropolitan 

á College (A1), St Albans, or CALL at the London Advisory 
experience of others Office, 30 Queen Victoria Street, London ECAN 4SX 


(01—248 6874). After office hours (5 p.m. Monday-Friday) 
telephone messages are recorded electronically. 
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In the Right Direction 


EVIEWING the 1969-70 Survey of Published Accounts 

(issued by the General Educational Trust of The 
Institute of Chartered Accountants in England and Wales) 
we suggested that standardization, not to mention improve- 
ment, of the accounting practices adopted even by the 
largest companies would be a long job (The Accountant, 
February 4th, 1971). With the 1970-71 Survey now to 
hand, this prophecy has shown some justification. 

We make no apology for returning once again to the vital 
issue of promptitude in the publication of accounts. The 
1970—71 position appears indeed to be marginally worse 
than the previous year, with seven companies as against 
six showing an interval of ‘more than 200 days’ between 
accounting dates and date of publication; it is further 
confirmed that five of these seven were also in the ‘longest 
interval’ category in both 1969-70 and 1970-71. The 
arithmetical proportion of seven to 300 is admittedly a 
small one; but remembering that these are amongst the 
largest industrial groups in the UK, presumably with well- 
organized accounting departments and adequate qualified 
professional help available, there is little cause for com- 
placency. 

There has been a slight increase in the number of com- 
panies following the Institute's recommendation N 27 on 
overseas taxation; 233 out of 300 companies were seen to 
observe it in whole or in part, although this still leaves 67 
making no mention of overseas taxation. 

In the present survey's own words, 'the accounting 
treatment of exceptional, non-recurring and prior year 
items continues to show considerable variation' — leaving, 
of course, wide scope for anomalies in presentation and 
lack of comparability between published results. The 
practice of 'reserve accounting' — that is, taking realized 
profits and losses which have never appeared in the profit 
and loss account direct to reserves — is still rampant, and 
(as also in 1968-69 and 1969-70) some two-thirds of all 


exceptional and non-recurring items observed in the 


accounts of companies surveyed were dealt with through 
reserves rather than through the profit and loss account. 

Items most frequently dealt with through reserves in 
this way included profit or loss on sale of fixed assets or 
investments (157 cases in 1970—71); share premiums (104 
cases); goodwill written off (97 cases); exchange or currency 
revaluation (74 cases); and a variety of 'prior year adjust- 
ments' (123 cases, of which 75 related to taxation and were 
largely concerned with a change in the rate of corporation 
tax). Exposure draft ED 5 ‘Extraordinary items and prior 
year adjustments’ (The Accountant, August 26th, 1971) 
sought to outlaw reserve accounting, and appears likely to 
have a considerable impact upon the habits of many 
company accountants in the event of its emerging as a 
definitive statement of practice. 

Three exposure drafts have now attained the dignity of 
statements of standard accounting practice, although 
‘Disclosure of accounting policies’, published as section 
M 2 of the English Institute's Members’ Handbook, is 
effective in respect only of accounting periods starting on 
or after January rst, 1972, and does not therefore apply 
directly to any accounts included in the present survey. 
Interest naturally centres on the extent to which statement 
M 1 ‘Accounting for the results of associated companies’ 
(The Accountant, June 25th, 1970, and January 21st, 1971) 
has begun to ‘bite’. Though this statement is mandatory 
only in respect of accounting periods starting on or after 
January Ist, 1971, it is apparent that a considerable 
number of companies took account of M 1 or the preceding 
exposure draft in preparing their accounts issued during the 
year to June 30th, 1971. 

The survey reports ‘a considerable increase’ — 53 as 
against 20 — in the number of companies which included in 
their consolidated profit and loss accounts an attributable 
proportion of the profit before tax of other companies in 
which they held investments. It was, however, less than 
clear that the definition of an ‘associated company’ given 
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in M 1 had been followed in all cases, and some apparently 
adopted a standard of 25 per cent of the equity holding in 
preference to the 20 per cent envisaged in M 1 — influenced 
perhaps by the use of the former figure in the general under- 


taking of the Federation of Stock Exchanges for admission 


of securities to quotation. 

It is further encouraging to note a continuing increase in 
the number of companies publishing statements of source 
and application of funds (from 41 to 61) and earnings per 
share (from 62 to 114). The latter tendency has also been 
observed in other circumstances, notably in accounts sub- 
mitted for consideration by The Accountant Annual 
Awards panel, and (in the words of the Survey) ‘unless the 
impending changes in the tax system cause a reversal of the 
practice of the use of price-earnings ratios, earnings per 


share figures are likely to be stated in many more accounts 


in the future’. 

A new section has been added to the 1970-71 presenta- 
tion to deal specifically with auditors’ reports. A point of 
particular significance which emerges from this is that it is 
very much the exception, rather than the rule, for the same 
firm of auditors to have responsibility for all the companies 
in a group; 243 out of 300 audit reports included reserva- 
tions to the effect that the accounts of certain subsidiaries 
consolidated had not been audited by the auditors of the 
holding company. In the majority of such cases the refer- 
ence was to ‘accounts audited by other firms’, although 
occasionally to ‘accounts not audited by us’. ‘The Survey 
quite rightly points out that the latter expression does not 
indicate whether the accounts in question had been audited 
at all; in one mstance, specific mention was made of the 
inclusion of un-audited figures for certain subsidiaries. 

The responsibilities of auditors of a holding company in 
such circumstances have already been considered by the 
Council of the English Institute in their statement U 5 
‘Auditors’ reports on group accounts’ (The Accountant, 
February 13th, 1965) and have been further underlined 
in recent years by both the Atlantic Acceptance and 
Pacific Acceptance cases. 'T'he point is evidently a far from 
academic one. 

Another new departure in this year’s Survey is the in- 
clusion of a section devoted to ‘Events occurring after the 
balance sheet date’. The existing Institute recommendation 
on this subject (N 17, The Accountant, October 19th, 1957) 
is that such events should not normally be reflected in 
accounts unless they assisted in evaluating items whose 
amount at the accounting date was uncertain, or unless 
they arose from legislation affecting items in the accounts. 
However, N 17 concedes that ‘events which are properly 
excluded from those accounts may nevertheless be of such 
importance that they need to be disclosed to shareholders 
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through some other medium’ — such as the directors’ 
report or chairman’s statement. 

Amongst the 300 companies surveyed, the researchers 
found g6 instances of events ‘after date’ being dealt with in 
accounts, in notes thereto, or in the directors’ report; 43 of 
these concerned the acquisition or sale of a subsidiary com- 
pany, trading division or other major investment, and 11 
more concerned new share issues made or announced. 

Amongst improvements likely to appeal particularly to 
the lay reader of accounts, it is noticeable that the number 
of companies producing historical summaries for a period 
of ten consecutive years had increased, at the expense of 
companies producing such summaries for seven years or 
less (though, to be sure, there are still 66 out of the selected 
300 not publishing such summaries at all). There was also 
an increase from 69 to 84 in the number of companies 
including ‘highlights’ or ‘the year in brief’ statements. In 
addition to the profit and equity dividends for the year, such 
statements ‘frequently include figures of turnover, retained 
profit, dividend cover, earnings per share, return on capital 
employed, capital expenditure, number of employees and 
other relevant facts or ratios’. 

On the long road towards improvement and standardiz- 
ation of accounting practices, some steps are at least being 
taken in the right direction. 





IN THIS ISSUE 


In the Right Direction — 


Survey of Published Accounts 165 
Inflation — and a Prophet of Hope? 173 
Expropriation of Minority Shareholders 174 
Towards Full Employment — 

the Long Road Back 177 
Price and Quantity Variances 178 
Pouring Oil on Troubled Auditors 181 
Universal Standards and Conventions in 

Accounting 182 
Management Needs More Help from the 

Profession, says Industrialist 190 
The High Cost of Borrowing — 

President at Bristol Dinner 191 
Current Affairs 167 Books 189 
This is My Life 172 Student Roundabout 192 
Finance and Commerce 183 ICA Council Proceedings 194 
City Notes 188 Notes and Notices 195 


i ——— — ———————————————————————————————————————————————————————————— 


February 10th, 1972 


ACCOUNTANT 


Charities and Taxation 


HE welfare state did not supersede voluntary effort; it climbed upon charity’s 
shoulders. A recent statement by the National Council of Social Service 
suggests, however, that there is a danger in the coming years that voluntary 
organizations will play a less active role than in the past, if they are to be con- 
tinually crippled by rising prices and inflation. 
The NCSS has recently published the report of an advisory group under 
the chairmanship of Lord Heyworth, on prospective changes in taxation 
policy. Amongst specific recommendations are that charitable bequests should 


be excluded from estate duty, and 
that duty on the remainder of the 
estate should be charged at the 
rate appropriate to its size after de- 
ducting charitable bequests. Present 
UK rates of estate duty, it is suggested, 
are a strong disincentive to the charit- 
ably-minded testator. 

The ‘clawback’ period of one year 
for gifts inter vivos to charities has 
been attacked in the past as involving 
the Treasury in a bizarre lottery. The 
Spastics Society has also highlighted 
a case in which ‘crippling’ death 
duties resulted in the society receiving 
a net £130,000 out of a large estate of 
over £600,000 bequeathed for the 
purposes of its work. Had this money 
been exempt from duty, it is stated, it 
would have enabled the society to 
build ten ‘badly needed family help 
units’ throughout Britain. 

The NCSS proposes that gifts to 
charity should be exempt from capital 
gains tax. At present, the donor of, 
for example, a house for use as a 
children’s home, or a plot of land as a 
playing field, is liable for capital 
gains tax, and there is no doubt that 
this has acted as a substantial dis- 
incentive to charitable gifts in kind. 
The NCSS has no knowledge of any 
large charitable foundation being set 
up since the introduction of this tax. 
Other proposals are that the operation 
of deeds of covenant should be simpli- 
fied by exempting donors of not more 
than {15 per annum from the require- 
ment to complete a tax deduction 
certificate, and that charities should 
be either exempt or zero-rated for 
the purposes of VAT. The deed of 
covenant is particularly valuable to 
charities not only on account of the 


tax advantages, but because it gives a 
degree of security and continuing 
support which allows of forward 
planning and keeps down the cost of 
fund-raising. 

Mr W. A. Burn, F.c.A., chairman 
of the Spastics Society and a member 
of the Heyworth committee, stated 
last week: 'Rates of estate duty in 
this country are probably the highest 
in the world, yet Britain appears to be 
the only developed country that does 
not grant any duty exemption on 
money willed to charity.’ The NCSS 
has also pointed to the practice of other 
developed countries, wherein charit- 
able donations of reasonable amount 
are an allowable deduction from the 
donor's income for tax purposes. 


Company Law Reform 


RGENT reform of company law 
and legislation to regulate unit 
trusts, property bonds and similar 
schemes are called for by the Bow 
Group. An accountancy commission 
should be set up to define the objec- 
tives of financial statements and ap- 
prove a new framework of standard 
accounting principles which would be 
embodied in regulations under the 
new Companies Act; auditors, it is 
suggested, should be more indepen- 
dent of their client companies and no 
client’s total fee income to one firm 
of accountants should exceed one-half 
of all fee income of that firm. 
The duties of company directors 
should be generally defined in such an 
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Act, and the standard of ‘utmost good 
faith’ should be observed by directors 
in carrying out their duties. Minority 
shareholders should have a right of 
action against a defaulting director for 
damage suffered by the company, and 
the present rule of law which prevents 
this should be abolished. 

Criticism is made of the lack of 
enforcement by the Department of 
Trade and Industry of the Companies 
Acts’ provision requiring filing of 
documents and information at Com- 
panies House and heavier fines for 
defaulters are proposed. In the field 
of company frauds, the Group recom- 
mends that the City of London Police 
Fraud Squad and the Legal Investiga- 
tions Branch of the Department of 
Trade and Industry should be com- 
bined into a Commercial Fraud Unit, 
with regional units in the major 
provincial cities. 

The pamphlet, Better Company, is 
published by the Bow Group at 240 
High Holborn, London WC, price 


3op (by post, 35p). 


Accountants Awarded 
Churchill Fellowships 


IX Churchill Travelling Fellow- 
ships for 1972 have been awarded 
in the field of accountancy, and 
amongst the recipients are one mem- 
ber each of The Institute of Chartered 
Accountants in England and Wales, 
The Institute of Municipal Treasurers 
and Accountants, The Institute of 
Cost and Works Accountants and The 
Association of Certified Accountants. 
The USA and Canada have been 
chosen by five of the six candidates as 
their research field. Mr R. L. Bailey, 
group auditor of the Redhill Group 
Hospital Management Committee, is 
to study the techniques of management 
auditing in hospitals; Mr D. H. Davis, 
A.C.W.A., business manager (finance) of 
Nottingham University, proposes to 
study the financial management of 
universities; Mr James Fisher, F.C.C.A., 
a lecturer at Heriot-Watt University, 
Edinburgh, is to investigate corporate 
reporting and techniques of allowance 
for inflation; Mr M.  Liversidge, 
A.I.M.T.A., of the City ‘Treasurer’s 
Department, Coventry, wishes to 
study the use of simulation models in 
local government accounting, whilst 
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Mr G. P. Ridsdale, finance director of 
the Young Voluntary Force Founda- 
tion, is interested in the financial 
accounting methods of charitable 
bodies. 

The sixth candidate, Mr B. G. 
Harrison, F.C.A., lecturer in accounting 
at the University of Aston in Birming- 
ham, will use his award to visit 
Australia and New Zealand between 
August and October 1972. Mr 
Harrison is critical of the present state 
of accountancy education in Britain, 
and believes that British accountancy 
teachers may have much to learn from 
Australia and New Zealand in the 
field of syllabus co-operation between 
universities and professional bodies, 
and in teaching accountancy to non- 
accountants and to postgraduate man- 
agement students. 

The full list of Churchill fellowships 
for 1972 reveals a broad cross-section 
of interests, employments and age 
groups. Nearly 4,000 applications were 
received, and 100 fellowships awarded 
— the highest number in any year of 
the Trust’s history. 


IMTA Examinations 


NCE again, fewer candidates sat 
for the examinations of The 
Institute of Municipal Treasurers and 
Accountants held last November than 
in past years, no doubt due to the 
increased educational standards for 
entry now required. 
A total number of 1,161 candidates 
sat for the Intermediate and the two 


parts of the Final examination, and of 


these 171 (36 per cent) passed the 
Intermediate, 207 (47 per cent) passed 
the Final, Part I, and 95 (39 per cent) 
the Final, Part II, thus making an 
overall average of 41 per cent of passes 
out of the total candidates sitting. 

Six prizes were awarded for the 
Final examination, the First Place 
and Prize and the Arthur Collins 
Memorial Gold Medal being awarded 
to Mr T. J. Day, of the Borough 
Treasurer's Department, Wolver- 
hampton; the Second Place and Prize 
(incorporating the H. R. Ralph Prize) 
to Mr P. J. Brown, of the County 
Treasurer’s Department, Suffolk 
(West) County Council, and the Third 
Place and Prize (incorporating the 
John Elliott Memorial Prize) to Mr 
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M. G. Pollard, of the County 
Treasurers Department, Somerset 
County Council. 

In the Intermediate, the First Place 
and Prize (incorporating the Philip 
Howes Memorial Prize) was awarded 
to Mr P. A. Martin, County 
Treasurer's Department, Derbyshire 
County Council; the Second Place 
and Prize (incorporating the Sir 
William Cocker Prize to Mr K. 
Hodgkinson, of the City ‘Treasurer’s 
Department, Southampton, and the 
Third Place and Prize (incorporating 
the H. R. Ralph Prize) to Mr K. A. 
Laidlow, of the Treasurer’s Depart- 
ment, Greater London Council. 


Accountant as Deputy 
Premier of New Zealand 


FORMER Leverhulme prize- 

winner of The Institute of Cost and 
Works Accountants, the Hon. Robert 
Muldoon, F.C.A.(N.Z.), F.C.W.A., has 
been appointed Deputy Premier of 
New Zealand in succession to Mr 
John Marshall. Mr Marshall succeeded 


to the Premiership earlier this month 





Keith 


resignation of Sir 


on the 
Holyoake. 

Formerly Finance Minister of New 
Zealand, Mr Muldoon is senior partner 
in a firm of accountants in Auckland, 
and a Past-President of the New 
Zealand Institute of Cost Account- 
ants. In addition to the Leverhulme 
award — which he was the first 
candidate outside the UK to receive — 
he received in 1956 the New Zealand 
Institute of Cost Accountants’ Maxwell 
Award, and is also a fellow of the 
Royal Horticultural Society. 
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Questions in Parliament 


HE Chancellor of the Exchequer 

will be asked to permit barristers 
and other professional people to 
retain a tax-free cessation payment 
comparable to the tax-free golden 
handshakes they might expect to 
receive had they retired at like age 
from industry or the armed forces, 
in a question by Mr David James 
(Con. North Dorset) for reply on 
Tuesday, February 15th. 

As the Budget and the expected 
publication of details of value added 
tax draw nearer, MPs are seeking 
information about this new tax. Mr 
Nigel Spearing (Lab., Acton) asks 
for illustrative tables of the effect of 
introducing VAT at various rates on 
selected items of everyday and oc- 
casional consumption now exempt 
from, or subject to varying rates of, 
purchase tax. 

Mr David Mitchell (Con., Basing- 
stoke) asks what representations the 
Chancellor has received on behalf of 
unquoted and smaller companies about 
the effects which changes in the 
structure of corporation tax, as pro- 
posed in the Government's Green 
Paper, will have in their application to 
small businesses. 


Smaller Firms in Europe 


OW small is a small business? 

The absence of any uniform 
definition within the member countries 
of EEC makes it extremely difficult, if 
not impossible, to prepare meaningful 
statistics. In Germany or Italy, for 
example, a small or medium-sized 
firm would be one with a labour 
force not exceeding 500; the corres- 
ponding figure in France would be 
200, in Belgium 5o and in Holland 1o. 
Against this background, the Con- 
federation of British Industry has 
produced a booklet designed to assist 
Britain's small and medium-sized busi- 
nesses to play their full part in the 
development of the European com- 
munity. 

Within individual member states, 
there are arrangements designed to 
favour small firms — which pre- 
dominate in certain industries — but 
there has been no harmonization as 
yet of these national arrangements. 
The terms of the Treaty of Rome do 
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not differentiate between businesses of 
different sizes, although smaller firms 
may enjoy some exemption from 
article 85 of the Treaty in relation to 
certain categories of 'restrictive agree- 
ment'. 

Previous experience within EEC 
member states indicates that small 
firms benefited from the formation of 
the Common Market ; small firms are 
often highly innovative, and as major 
European projects get under way, the 
climate will be correspondingly more 
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favourable for venturing into new 
product areas, while demand even for 
standard items is likely to increase. 
Small Firms and The Common 
Market, published (price 6op) by 
the CBI at 21 Tothill Street, London 
SW1, does not purport to be a cost- 
benefit analysis for small firms once 
Britain has joined EEC. It does, 
however, make a number of useful 
suggestions on how small companies in 
the United Kingdom might take full 
advantage of their opportunities. 


Unqualified Practitioner 
Hoodwinks Taxpayer 


EARS of tax totalling {£1,250 
and a further /543 by way of 
interest have been demanded from a 
74-year-old retired taxpayer, in con- 
sequence of the misconduct of an 
unqualified ‘accountant’ — a former 
Revenue official, now deceased. 

Mr David Ewart Evans, of Ponty- 
pridd, commenced business as a 
market stallholder in 1947. Shortly 
afterwards he was approached by an 
officer of his local tax office - a man 
with some 3o years’ Revenue 
service — who stated that he intended 
to retire from the Revenue and to set 
up as an accountant. He asked Mr 
Evans whether he could handle his 
tax affairs; Mr Evans agreed, and 
from then until 1966 this man osten- 
sibly acted for him. Each year Mr 
Evans supplied him with his figures of 
income and expenditure, and was 
informed in reply that no tax was due 
for the current year. The unqualified 
accountant also rendered an annual 
bill for ‘professional services’. 

When this unqualified accountant 
died in 1966, Mr Evans discovered 
that no returns had been submitted or 
other work undertaken on his behalf, 
and that the Inland Revenue had not 
hitherto received any indication that he 
was in business as a stallholder. It 
appeared that from 1962 onwards the 
Inland Revenue had been dissatisfied 
with this man’s activities on behalf of 
other taxpayers, and had unsuccess- 
fully attempted to obtain from him 
an undertaking to discontinue acting 
for them. 

The {£1,250 arrears of tax, it was 


stated in the course of a Parliamentary 
adjournment debate last week, have 
now been paid; but Mr Evans is 
disputing the £543 interest, con- 
tending that he had acted honestly 
and reasonably, and that his conduct 
did not amount to ‘wilful default’ 
within the meaning of section 88 of 
the Taxes Management Act 1970. He 
had, it was alleged, no reason to 
distrust the accountant who he be- 
lieved to be acting for him, and as he 
was only in a small way of business 
he did not find it strange that no tax 
was said to be due. 

For the Treasury, the Financial 
Secretary (Mr Patrick Jenkin) pointed 
out that the General Commissioners 
had not wholly exonerated Mr Evans 
in this case, and he thought it strange 
that any man of business could have 
been content merely to pay an ac- 
countant’s bill year by year, without 
ever seeing accounts or signing a tax 
return. It was not disputed that Mr 
Evans had had the use of the money, 
and interest — at rates ‘not by current 
standards extravagant’ — was simply 
intended as commercial restitution for 
late payment of tax. It was not for 
Treasury ministers to tell the Inland 
Revenue how to interpret the law. 

Mr Jenkin drew a distinction 
between interest on arrears of tax and 
penalties. ‘There was no imputation of 
dishonesty against Mr Evans, he said, 
and there had never been any question 
of penalties being levied in this case. 
Had penalties been involved, the total 
amount due from Mr Evans would 
have been not £ 1,800, but over £4,000. 
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Equity-linked Life 
Assurance 


E da Society of Investment Analysts 
recently released the text of its 
observations to the Scott Committee 
on property bonds and equity-linked 
life assurance (The Accountant, April 
15th and September 23rd, 1971). A 
major recommendation, bearing in 
mind the fundamental objective of 
improving the quality and compara- 
bility of information disclosed to 
investors and the public, is that the 
manner in which the fortunes of a 
policyholder are specifically tied to the 
performance of a particular unit trust 
or property bond should be made 
abundantly clear to him beforehand. 
This link, it is pointed out, may take 
any one of a number of different 
forms. 

It is also considered desirable that 
all equity-linked and unit-linked life 
assurance schemes should provide as 
much information to participants as is 
at present required by unit trusts 
authorized by the Board of Trade 
under the Prevention of Fraud (In- 
vestments) Act 1958. 


New Plan for Industrial 
Training 


T is unlikely that a significant 

proportion of the present unem- 
ployed will return to their old jobs. 
Many of them will not even find work 
in their old industry. Furthermore, a 
large number of these people have no 
particular training or skill — a fact 
which will not make it easier for them 
to find employment. 

Although the Government’s new 
consultative document, Training for 
the Future, prepared by the Depart- 
ment of Employment, appears at a 
time when unemployment has reached 
new heights, its primary object is not 
to meet the present problem. As 
industry meets the new conditions of 
the EEC, it is more than likely that 
job mobility will increase in most 
industries. By increasing the existing 
re-training potential from the present 
17,000 to 100,000, the Government 
hopes that this will ‘ensure enough 
workers with the requisite skills are 
available at the right time, to do 
efficiently the jobs needing to be done’. 
At the same time it is hoped to ‘provide 
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better opportunities to individuals to 
develop their skills and use their 
abilities to the full’. 

This proposal will involve a com- 
plete re-organization of the existing 
scheme of industrial training whereby 
a National Training Agency with 
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responsibility to the Minister will be 
responsible for the new scheme and 
co-ordinating the work of the existing 
industrial training boards. The exist- 
ing levy-grant system of financing the 
industrial training boards will be 
phased out. 





Canadian Institute Recommendations 


HE oldest existing loan company 

in Canada was established in 
1855, and the first trust company 
incorporated in 1882. Legislation 
affecting such companies has tradition- 
ally been directed towards the 
protection of depositors — a desirable 
objective which, however, is now 
stated by the Canadian Institute of 
Chartered Accountants to have been 
‘a factor in directing undue attention 
to the conservative measurement of 
asset values, with the corollary that 
too little attention may have been 
paid to income measurement’. 

The general practice of such com- 
panies, it is stated, has been to use 
‘hidden’ or ‘inner’ reserves to cushion 
the effects of large profits or losses. 
A study group of the Canadian 
Institute has now recommended that 
‘the interests of depositors, lenders, 
shareholders and other users of the 
financial statements [of trust and loan 
companies] are best served by state- 
ments which have been prepared on 
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the basis of full and complete dis- 
closure’; conservatism should be an 
important but not an overriding 
consideration. 

Amongst specific conclusions by the 
study group are that gains or losses on 
transactions in securities should be 
reflected in the income statement as 
part of the determination of annual 
net income; that premises and equip- 
ment acquired should be recorded as 
assets in the balance sheet, and 
depreciated ‘in a logical and consistent 
manner’ over their economic useful 
lives; that accounting for goodwill 
should not differ from practices fol- 
lowed in other industries ; that reserves 
should be created or increased only by 
appropriation of retained earnings or 
other surplus; and that the auditors' 
report, so far as specific statutory 
requirements may permit, should be in 
the same form as that used for other 
profit-making organizations. 

Another study group of the 
Canadian Institute, having regard to 
the now widely-used audit technique 
of direct communication with debtors 
for confirmation of balances, has 
considered the desirability and practic- 
ability of a similar direct confirmation 
of creditors' balances. This is not at 
present a general practice, it being 
more common to rely on creditors' 
statements and subsequent payments 
as evidence; but the study group 
concluded that direct communication 
between creditors and the auditor in 
fact provides the best form of audit 
evidence, and should be used as a 
primary technique. 

Accounting for Trust and Loan 
Companies in Canada and Confirmation 
of Trade Accounts Payable are both 
published by the Canadian Institute 
of Chartered Accountants at 250 
Bloor Street East, Toronto, Canada. 
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National Management 
Game 


F some 750 entrants for the 
National Management Game, 248 
teams survived the first round which 
ended on February 3rd. These 
now move on to fight out Round 2, 
which commences on February 18th. 
The highest profit achieved in the 
first round was £8 million and the 
biggest loss made by any team was £3 
million. In onegroup game all theteams 
made losses, and the team with the least 
loss was adjudged winner of the group! 
The game is sponsored by The 
Institute of Chartered Accountants in 
England and Wales, International Com- 
puters Limited and the Financial Times. 
The breakdown of the first round 
results into categories of the areas of 
work in which team members are en- 
gaged show the proportion of wins and 
losses achieved by each sector as follows : 


Won Lost 
Accountants and consultants 24 35 
Banks and building societies — r1: 31 
Stockbrokers and investment 
trusts Kä ‘i dp A 9 
Nationalized industries Së 6 19 
Chambers of commerce I 6 
Insurance companies 8 6 
Government and local govern- 
ment 25 D CH 9 I3 
Colleges and business schools 17 29 
Private individuals .. (à I2 20 
Industry and commerce 156 328 


The game is played in groups of 3, 
4 or 5 in which the teams operate as 
‘boards of directors’ of companies in 
competition with one another. At the 
end of each round the team with the 
highest net profit in its group is ad- 
judged the winner and moves on to the 
next round. The final will be played 
off at the ICL computer centre at 
Putney on June 24th. 


New Chair in Finance 
and Accounting 


R D. R. MYDDELTON, M.B.A., 

F.C.A., A.C.I.S., has been appointed 
to the Chair in Finance and Account- 
ing of the Cranfield Institute of 
Technology with effect from August 
ist. Educated at Eton College, he was 
articled to Mr J. E. MacSwiney, 
M.A., F.C.A., of Buckley, Hall, Devin & 
Co, Chartered Accountants, of London 
and Yorkshire, and was admitted a 
member of The Institute of Chartered 
Accountants in England and Wales in 
1961. Mr Myddelton then took a two- 
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year course at the Harvard Business 
School, obtaining a Master of Business 
Administration degree in 1964. 

After working for the David Brown 
Corporation and as a consultant, he 
joined the London Business School 
as a lecturer in 1969. In addition to his 
responsibilities there for a wide range 
of teaching assignments, he was also for 
some years Visiting Lecturer at the 
Cranfield Institute. 

Mr Myddelton is the author of two 
books on the British tax system and the 
meaning of company accounts and 
has contributed articles to various 
journals (including 77e Accountant) 
on aspects of taxation and the impact 
of currency debasement on account- 
ing statements. 


Electricity Board's 
New Offices 


HE Central Accounting Office of 

the South Western Electricity 
Board was moved last week to its 
purpose-built headquarters four miles 
outside Plymouth. The new building 
is claimed to offer ʻa precisely- 
controlled environment’ — never too 
hot nor too cold, without draughts, 
traffic noise, glare or darkened corners 
— and will contain more than {1 mil- 
lion worth of computer equipment. 

SWEB was the first electricity 
board to establish a completely cen- 
tralized accounting office, following its 
inheritance on April 1st, 1948, of 39 
separate electricity undertakings 
throughout Bristol, Somerset, Devon, 
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Typical office interior in SWEB's new Central Accounting Office at Plymouth. 
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and Cornwall. For the past 20 years, 
the office has been housed in make- 
shift accommodation, and at one time 
its computers and tabulators were 
fitted into an old machinery room 
formerly used to supply power to the 
city's tramway system. 

Computer equipment at the new 
premises will calculate and issue 
quarterly bills for 900,000 customers, 
from meter readings fed in by punched 
cards and allowing for tariff variations, 
hire-purchase agreements, and esti- 
mated accounts where the meter 
reader has been unable to obtain 
access. Details of any account can be 
produced for reference in one second 
on television screens in the office, or 
printed on teletype units at the SWEB 
officesin Plymouth, Bristol, or Torquay. 

Distribution of files, letters, litera- 
ture, tapes or punched cards through- 
out the building will be effected 
automatically by a ‘Sovex’ continuous 
document elevator. The system uses 
fibreglass containers which can be 
marked to indicate to an 'electric eye' 
the appropriate floor and receiving 
station. 

Speaking of the new premises, the 
SWEB chairman, Mr A. N. Irens, 
claimed that the keynote of the central 
accounting office had always been 
'efhciency with economy’. The new 
offices would enable the board to face 
the full computer demands of the 
70s, and had cost less to build than 
would conventional offices which 


would serve less well. They would 
also cost less to run. 
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Herd Basis for Livestock 


HE three Farmers' Unions of the 

United Kingdom have asked the 
Board of Inland Revenue to give 
farmers a fresh opportunity to elect for 
‘herd basis’ treatment. This is the 
system under which a production herd, 
such as a herd of dairy cows or a flock 
of hill sheep, is treated as a capital 
asset for tax purposes, so that changes 
in the herd's market value do not have 
a substantial effect on farm profits. 

Farmers generally were given a 
once-for-all chance to elect for this 
treatment in 1947. Since then the 
opportunity has been given only for a 
limited period when a farmer first 
starts to keep a herd, and in the 
special case where a herd is compul- 
sorily slaughtered. The NFU has 
asked that all farmers should now be 
given a second opportunity, and also 
that the time limit for future elections 
be extended by three years. 

It is pointed out that the relative 
merits of treating an animal as a 
capital asset have changed in the past 
25 years in a way that few farmers 
could have anticipated. A typical 
dairy herd, for example, has doubled 
in size and consists of intrinsically 
superior beasts. 'oday's herd was 
probably bred on the farm, and over 
the years the market value of a cow 
has risen even more than the cost of 
rearing it. Quite apart from this, 
Common Market entry will have a 
considerable effect on the economics 
of livestock production, which in itself, 
it is claamed, would justify the grant- 
ing of a further right of election. 

The NFU is also raising with the 
Inland Revenue the question whether 
the present arrangement for valuing 
home-bred livestock at three-quarters 
of market value — negotiated in 1947 — 
needs to be revised in the light of 


| present costs and prices. 


Exclusion Clauses Bill 


HE widespread reliance by 'ser- 

vice' industries, such as car hire 
and garaging, package tours, furniture 
removal, laundry and dry cleaning, 
on small print exclusion clauses. to 
limit their liabilities was attacked ‘in 
Parliament recently as ‘a scandalous 
anomaly’. Moving the first reading 
of the Exclusion Clauses (Services) 
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Bil, Mr Greville Janner, M.P. 
(Leicester North-west, Lab.) claimed 
that all such clauses in contracts to 
provide services for reward should be 
void unless upheld by the Court in a 
particular case. 

Amongst specific instances of re- 
liance on exclusion clauses quoted by 
Mr Janner were the total loss of a 
holidaymaker’s baggage due to the 
negligence of the tour operator’s 
Overseas agents, and the failure of a 
car park lifting barrier which crashed 
on to the roof of a car; he thought 
it quite unreasonable that the motorist 
should be thrown on to his own in- 
surance cover, with possible loss of 
his no claims bonus, whilst the car 
park operator had taken his money 
and lost nothing. He quoted also from 
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port, following damage to a car 
parked at one of their stations; their 
letter, said Mr Janner, was one which 
no public authority should have 
written. It was for public authorities 
to lead the way in the provision of 
safeguards for customers, and not 
to rely upon exclusion clauses. 

It is well known, of course, that 
such clauses are disliked by the 
Courts, and recent authority suggests 
that they are liable to be very narrowly 
construed; thus, in Thornton v. Shoe 
Lane Parking Ltd (The Accountant, 
March 25th, 1971), the Court of 
Appeal refused to bind a customer by 
reference to ‘conditions’ which he 
had no real opportunity of accepting 
or rejecting at the time when the 
contract was made. Further, it was 
established in Harbutt’s Plasticene v. 
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Wayne, and Farnworth Finance v. 
Attryde (The Accountant, February 
19th and May 28th, 1970), that a 
party who is in fundamental breach 
of his own obligations under a con- 
tract cannot claim the benefit of any 
limitation or exclusion clauses in it. 
Such decisions clearly indicate the 
judicial view that the onus of justi- 
fying an exclusion clause rests with 
the party seeking to rely on it; and, 
for the benefit of the rather larger 
number of customers who may be 
unwilling or unable to go to the Court 
of Appeal, it seems desirable that 
Parliament should place the matter 
upon some more satisfactory footing. 
The Government has already promised 
legislation to outlaw exclusion clauses 
in contracts for the sale of consumer 


correspondence with London Trans- 


goods. 





THIS IS MY LIFE 


Frustrate their 
Knavish tricks 


by An Industrious Accountant 


AST Saturday morning our little group sipped their coffee 

in deepest gloom. The junior partner of our auditors 
was responsible. Normally urbane and smiling, he had lost 
his temper after reading a letter from the Revenue and was 
cursing these luckless officials up hill and down dale. The 
coffee almost curdled in our cups in sympathy. 


Section 152 was scandalous, he raged; that query 
regarding his form P11D was insulting; their rejection 
last week of his claim under section 264 should be taken 
to the House of Lords at least! He looked like Byron’s 
‘Lucifer’ : 

‘His brow was like the deep when tempest-tossed. 
Fierce and unfathomable thoughts had graved 
Eternal wrath on his immortal face.’ 

His fellow-practitioners tried to calm him down before 
the manageress asked him to leave, but personally I was 
delighted. It’s good for an accountant to go berserk just 
once. It gets the adrenalin working and impresses the 
clients — always provided that somebody else pays the costs 
of going to appeal. 

Not that I had a clue to what he was talking about. 
Sad to say, the average chap in industry gets pretty rusty 
about tax problems as the years go on. Personally I know 
our Own computation structure off by heart, naturally 
enough, but I’d hate to be asked to take over the taxation 


department of our auditors. It’s as much as I can do to 
follow the arguments in The Accountant Tax Cases 
intelligently. 


In fairness, almost every time I’ve accompanied our 
auditor on a visit to our local tax inspector to debate a 
doubtful figure, we’ve been received with courtesy, clarity, 
and a reasonable degree of co-operation; every time but 
once, to be precise, but on that occasion we charitably 
attributed the culprit’s nastiness to nervous strain... . 


Of course, we’re supposed by the public to be master- 
minds when the Finance Acts come out each spring, but 
partnership or bankruptcy assessments or close companies 
are really matters for specialists. Maybe we'd have an 
attractive incentive to brush up our expertise if the profes- 
sion established a doctorate degree for brilliance in taxation 
beyond the call of duty? 


Tax liability has always been onerous and tortuous, even 
under the Window Tax of 1696 (until the smarter citizens 
bricked up their apertures when they heard the assessor 
was coming), or on the duty of a guinea each on male 
servants in 1777 (until the said citizens called their footmen 
‘excluded gardeners’), or the tax on the possession of silver 
plate in 1765. Perhaps the 1784 levy on race-horses, with 
an additional tax on winners; or on hair powder (not more 
than two daughters chargeable); or dogs (sheepdogs 
graciously excluded) illustrated the cunning of contem- 
porary Commissioners. 


Resourceful citizens found a highly efficient counter- 
stroke; they merely completed false returns. After all, there 
existed no system of checking the accuracy of the figures. 
I particularly like Prime Minister Pitt’s ingenious defence 
of his 1799 Bill: 

‘At the end of the war those who shall have contributed 
will be no poorer; they will only be the less increased in 
riches than they might have been.’ 


On explaining this to the junior partner, he spilt his 
coffee and broke up the party. 
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Schroders now have 
insurance-linked plans. 
Isnt that something you should 

. tell your clients? 


Schroder Wagg are among 
the oldest-established merchant 
bankers in the country, with a- 
well proven record of investment 
success. 
| And recently they formed 
. Schroder Assurance Limited, to 
provide equity bonds and savings `` 
plans linked to the Schroder | 
Unit Trusts. | 
They offer considerable advantages 
to your clients. Primarily, confident 
expectation of long-term investment ` 
performance. After all, Schroder 
Wagg's investment experts are already 
entrusted with nearly £800 million 
of funds: In particular, the Bond offers 
many features of interest to the 
sophisticated investor. 
The size, stability and reputation 
of Schroder Wagg are a vital 
guarantee that your client's savings 
| | will have the maximum of security, . 
: ? while taking full advantage of the 
growth offered by first class. of 
equity investment. Seu 





For details of Schroder Equity : 
Bonds and Schroder Equity Savings Plans, and the 
agency terms available to professional advisers, contact 
Mr. Peter Cashen of Schroder Assurance Limited, 
120 Cheapside, London EC2V 6DS; Telephone: 01-588 4000. 
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E My Lords, ladies and gentlemen ~ if you want to use your 
' -best bone china with an automatic coffee service, Wittenborg's 
Model 700 1s for you. Designed with the hotelier in mind, this 
little machine is equally at ease in stately homes, in the 
waiting rooms cf professional men, in swish clubs and offices, 
or behind the ccunter in smart restaurants. 


l And this is real coffee . . . fresh ground, filtered coffee, with 
all the quality and fragrance that good coffee should have: 
brewed one cup at a time in a self-cleaning brew section with 
norinsing wate» or outlet. The process 18 very economical, 
using a dose ratz of only 7 or 8 grams per cup, controlled with 
great accuracy. There 1s a hot water outlet for making tea, and 
the stainless steel top plate is heated to provide a warm 
working surface for teapots and coffee service. - 


| Very reliable and easy to clean, Model 700 is available in 

d threealternative models for operation by keys, orcoins,or  ' 
both ~ according to requirements. Counting devices are 
standard on all models. - i 


Please use the coupo 
for full information. 
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‘Automat Ltd., Mill Lane, Croydon CR9 4AD. Tel: 01-686 4021 
Telex ` 946322 
A Member of the Winn Industries Group. 
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Inflation — and a Prophet of Hope? 


by R. S. WALDRON, F.C.A., F.C.C.A., A.M.B.I.M. 


Wilfred Brown is a most remarkable man. His energy is such that on the heels of a book 
recently reviewed in The Accountant comes a monograph on no less a subject than 
inflation. Entitled 'Inflation — and a possible solution', it starts with the point that 

without the excessive inflation of the last 20 years (and balance of payments difficulties), 
Britain's national material wealth would have been very much greater than it is today. 


\ 


T? many of us there always seem to be economists ready 
to argue against almost any economic theory on the 
control of inflation. Thus, whenever the balance of pay- 
ments improves dramatically, it is argued that we cannot 
take advantage of this to raise the standard of living without 
increasing internal demand dangerously; yet when the 
balance of payments deteriorates, we dare not encourage 
home demand for fear of increasing the pressure on im- 
ports. One of the worst features of all political governments 
is their failure to have confidence in people — especially 
those who elected them. 

Thus it is refreshing to have a thesis which starts simply 
by selecting the inflation of wages and salaries at all levels 
as the one controllable factor in the national economy. 

In the opinion of Lord Brown, running the economy at 
full potential would: 

(a) allow a faster rising standard of living; 

(b) lead to full employment; 

(c) enable any system of taxation to yield more in real terms; 

(d) give rise to greater aid to underdeveloped countries; 

(e) lessen the causes of racial intolerance, increasing crime and 

social friction. 


To start with, he suggests the key is a system of wage 
differentials. At the moment, what we have as a national 
pattern is not an agreed and equitable pattern, but the 
differential power of the bargaining groups. What is re- 
quired is a system which would be regarded as fair by the 
nation as a whole. 


Fixing wage rates 


At the moment, Lord Brown identifies five methods or 
processes by which wage rates are settled: bargained (or 
negotiated) wages; productivity wages (in which an attempt 
is made to relate increases of wages to increases of produc- 
tion); power wages (arrived at by the use of threats to 
disrupt work); government-imposed wages; and equitable 
wages. 

Equitable wages are defined as ‘wage rates arrived at by 
reference to some felt-fair and agreed national pattern of 
differential wages which ought to apply to different occu- 
pations'. Lord Brown dislikes productivity wages because 
there is no means of measuring output so as to isolate the 
contribution of the individual towards increased output 
from other factors. 

Society, he argues, agrees in n not for the degree 


of effort applied to work but according to the degree of 
importance of the work done, yet 'everybody wants equit- 
able wages but we condone the attempt to use bargained 
wage processes whilst in fact power wage processes are 
taking over'. He comments that every government since 
the last war has assumed that wages and salaries costs will 
act like a commodity — i.e., that the rate of increase will 
fall when there is a surplus and vice versa. This, says Lord 
Brown, is false. Labour costs no longer behave like com- 
modities. 


A possible solution 


It is clear that, on this issue of a regulated pattern of 
equitable wages, there is a tremendous confusion and that 
the solution of that problem would solve many problems 
which industry would gladly see disappear. Lord Brown 
says that no one has seriously considered the idea that 
differential wages could be settled by agreement between 
representatives of all the different types of occupation 
within a ceiling set by government without employers 
playing a part, in spite of the fact that nowadays employers' 

bargaining power is so weak as compared with that of 
employees’ groups as to force capitulation on their part 
rather than bargaining — the opposite of the position roo 
years ago. 

He therefore puts forward as at least an example of a 
mechanism to meet the need as he sees it, the suggestion 
of a ‘National Council for Regulating Differential Wages’. 

Such a council would involve every occupation involving 
the setting of differentials in having its own trade union 
which would have representatives on the council in some 
proportional basis. Parliament would provide the council 
with an independent chairman, and a staff of economists, 
research workers, etc., and the council’s function would be 
to recommend the levels of the national pattern of differen- 
tial wages for each year, within an annual total set by the 
government and related to the expected growth of the gross 
national product and a realistic appreciation of the expected 
rate of wage inflation in other developed countries. 

Lord Brown specifically excludes employers from the 
council but would consult them in any draft plan put 
before the council. There would be a court to settle dis- 
putes concerning implementation of the national differen- 
tial wage pattern, and the government would have to 
include in the Act setting up the council a power to impose 
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sanctions against strikes or other action against the agreed 
pattern of differentials. 


Would it work? 


Such a council, in Lord B-own's view, would avoid the 
necessity of strikes, because the sanctions would mean that 
those who break the law will lose money to which they 
would otherwise be entitled, either temporarily or per- 
manently, and that the government would not support the 
families of those on strike. 

This 1s, as Lord Brown admits, a pattern many will 
find reactionary. He himself believes it to be a radical 
change for which, he adm:ts, there will be insufficient 
support 1n Parliament or the country at the present time. 
It can only perhaps work when all are agreed that a change 
is necessary. Yet the time wll come, possibly sooner than 
we expect, when we reach a situation in our confusion over 
the problem of wages and employment which will become 
intolerable: 


"I hat is the moment when panic action might thrust us 
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into still deeper trouble. But if when we reach that point we 
have proposals for new methods and institutions available, 
then it is also the moment at which people might be prepared 
to accept them.’ 


Locked as we are together in an industrial society, any 
idea which can provoke us to think of a solution to perhaps 
the most difficult problem of that society must be welcome. 
It is not the place here to debate the political elements in 
the proposals, though they are not specifically of any party 
line. What it needs to make it work as an idea is the same 
impulse which any social concept needs — an acceptance of 
the need and a willingness to seek a true solution. 

It was to much the same need that Mr H. G. Wells 
referred in the years before 1914 when in his book Mankind 
in the Making he said: ‘Can we in this generation make but 
a few thousands of such men and women, men and women 
who are not afraid to live, men and women with a common 
faith and understanding, then indeed our work will be done. 
They will in their own time take this world as a sculptor 
takes his marble and shape it better than all our dreams.’ 


Minority Shareholders 


by G. R. BRETTEN, M.A., LL.B., Barrister 


It is noteworthy that the Companies Acts of 1948 and 1967 pay little regard to the conduct 
of take-over bids. The practice is to rely upon the extra-statutory control exercised by 

the City institutions, which seek to ensure that take-over bids are conducted in accordance 
with the principles and procedure set forth in the City Code on Take-overs and Mergers. 

A significant exception to this abstention of the law is the provision made by section 209 
of the Companias Act 1948 for the compulsory acquisition by the offeror company of the 


shares of a dissentient minoray of shareholders. 


B RIEFLY, the effect of section 209 (1) of the Companies 
Act 1948 1s that where the holders of not less than 
go per cent in value of the shares or any class of shares in a 
company have approved an offer by another company to 
acquire all such shares, the offeror company may give 
notice to any dissenting sbareholder that it desires to 
acquire his shares. Unless, on an application made by the 
dissenting shareholder, the Court thinks fit to order 
otherwise, the offeror company becomes both entitled and 
bound to acquire the shares of such shareholder on the 
same terms as those on which the shares of the approving 
shareholders are to be transferred. 

The approval of the requis:te majority must be obtained 
within four months after the making of the offer; the offeror 
company is permitted a period of two montlis, after the 
expiration of the four-month period, during which to give 
notice that it desires to acquire the shares of any dissenting 
shareholder. Any such sharekolder has a further period of 
one month from the date of the notice within which to 
apply to the Court for relief. 


The section is to be regarded as essentially a structural 
provision, designed to facilitate schemes for the take-over, 
amalgamation, or merger of companies which have received 
the support of the overwhelming majority of the share- 
holders involved (see Blue Metal Industries Ltd v. Dilley 
([1970] AC 827), per Lord Morris; at page 848). It is 
aimed at preventing a small minority of shareholders from, 
in effect, oppressing the majority by causing a scheme to 
fall through completely (Green Committee report, Cmd 


2657, paragraph 84). 


Reciprocity 


The power given to the offeror company compulsorily to 
acquire the shares of a dissentient minority of shareholders 
is balanced by the right of such shareholders to require that 
the offeror company shall acquire their shares (section 
209 (2)). This right arises where, in pursuance of a scheme - 
or contract, shares are transferred to the offeror company 
or its nominee and those shares, together with any other 
shares held by the offeror company or its nominee, con- 
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stitute not less than 9o per cent in value of the shares in 
respect of which the offer was made. 
Within one month from the date on which it obtained its 
go per cent interest, the offeror company must give notice 
of the fact to dissenting shareholders. Such shareholders 
have then three months during which to give notice to the 
offeror company requiring it to acquire their shares. If 
such notice is given, the offeror company becomes both 
bound and entitled to acquire the shares in question. 


Requisite approval 

The essential condition for exercise of the statutory power 
to acquire shares of dissenting shareholders is that the 
scheme or contract shall have been approved by the holders 
of not less than go per cent in value of the shares whose 
transfer is involved. Every shareholder who has accepted 
the offer, even though unwillingly, is to be regarded for 
this purpose as having approved the scheme (Re Marston 
Valley Brick Co (1970) 115 Sol.J 10). Shares held at the 
date of the offer by the offeror company or by any nominee 
or subsidiary.are excluded in determining whether the 
requisite approval has been obtained. Further, if the shares 
so held exceed ro per cent in value of the shares whose 
transfer is involved, the shareholders who approve the 
scheme, besides holding not less than nine-tenths in value 
of the remaining shares, must.also constitute not fewer 
than three-fourths in number of the holders of those shares. 

An involved problem of computation arose in the recent 
case of Re Simo Securities Trust Ltd ([1971].3 All ER 999; 
The Accountant, December oth, 1971). The facts were that 
Simo Securities Ltd had issued both shares and convertible 
loan stock, the latter being convertible into shares on, znter 
alia, an offer being made to shareholders of Simo Securities 
to acquire all or part of their holdings. 

In March 1970, Town & Commercial Properties Ltd, 
who already held more than 1o per cent of the issued shares 
in Simo Securities, made an offer to acquire all the remain- 
ing shares. At the same time, and by the offer document, 
Town & Commercial invited the holders of loan stock to 
transfer their stock certificates to Town & Commercial 
together with an authority enabling Town & Commercial 
to exercise their conversion rights, thereby procuring the 
allotment of shares directly to Town & Commercial. A 
large number of holders of loan stock accepted the offer and 
followed the procedure suggested by Town & Commercial; 
others exercised their right to have shares allotted to them- 
selves; yet others neither accepted the offer nor converted 
their stock. ` 

For the purposes of determining whether the requisite 
approval had been obtained it was held that there should be 
brought into the computation, (i) the original issue of 
shares in Simo Securities, (ii) the shares allotted directly 
to Town & Commercial in respect of loan stock transferred 
to them pursuant to their offer, and (iii) shares allotted to 
stockholders who had exercised their conversion rights 
personally; but that no account should be taken of stock- 
holders who did not elect to convert their stock. 


Statutory procedure 

Since section 209 (1) confers upon a company a right to 
acquire other people’s property, the Courts have generally 
been alert to ensure that the procedure prescribed by the 
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statute is strictly observed. For instance, in Musson v. 
Howard Glasgow Associates Lid ((1961) SLT 87) where 
the notice to dissenting shareholders informing them of the 
company’s intention to exercise its power of compulsory 
acquisition was given more than six months after the date 
of the original offer, but within six months of the date on 
which the time for acceptance of that offer had been 
extended, it was held that the notice of intention to acquire 
had not been served timeously. 

Where, however, the statutory requirements have in fact 
been complied with, the Court will not accede to purely 
technical objections; thus, in Re Simo Securities Trust Ltd 
(supra), the notice to dissenting shareholders was in the 
form prescribed by form roo in the schedule to the Com- 
panies (Forms) Order 1949 — which included a statement 
that the offer had been accepted by the requisite majority 
in value of the shares — but it made no reference to the fact 
that the persons approving the scheme also constituted a 
three-quarters majority in number of the sharéholders, 
although in the circumstances such a majority was required 
by virtue of the proviso to section 209 (1). It was held that 
the form of notice was not thereby defective. 

In a Canadian case, Rathie v. Montreal Trust Co ((1953) 
4 DLR 289), where a company sought to exercise the power 
of expropriation conferred by section 124 of the federal 
Companies Act of 1934, the Supreme Court of Canada 
took an extremely strict view. It was there held that an offer 
to purchase shares which stipulated a period of two weeks 
for its acceptance was not an offer complying with the 
section, which provided for approval of such an offer 
within four months. The company was, therefore, not 
entitled to acquire the shares of the dissenting shareholders, 
notwithstanding that the necessary nine-tenths approval 
had been obtained within the two weeks. 

'This decision, however, appears unlikely to be followed 
in the UK, since Wynn-Parry, J, in Re Western Manu- 
facturing (Reading) Lid ([1956] Ch. 436) held that the 
phrase ‘within four months after the making of the offer’ 
in section 209 (1) indicates the maximum period within 
which the 9o per cent approval must be obtained, and that 
the offeror company. is not thereby precluded from fixing 
a shorter period within the four months during which the 
offer must be accepted. 


Terms of acquisition : 


Where an offeror company gives notice to dissenting 
shareholders pursuant to seccion 209 (1) that it desires to 
acquire their shares, and either no application is made to 
the Court for relief or an application is unsuccessful, the 
offeror company becomes both entitled and bound to 
acquire those shares 'on the terms on which, under the 
scheme or contract, the shares of the approving share- 
holders are to be transferrec to the transferee company'. 
The reason for this insistence on equality of treatment of 
all shareholders is to ensure that a dissenting shareholder is 
not penalized as a result of his dissent. 

Compliance with this requirement presented some diffi- 
culty in Re Carlton Holdings Ltd ({1971] 2 All ER 1082; 
The Accountant, March 18th, 1971). Priam Investments 
Ltd had made an offer to acquire all Carlton shares at the 
rate of seven Priam shares for six Carlton shares. The offer 
document was issued to Carlton shareholders by Slater 
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Walker Ltd; and in that document Slater Walker Ltd 
offered to purchase for cash at the rate of 60s per share, free 
of all expenses, the shares in Priam which accepting share- 
holders in Carlton became entitled to receive pursuant to 
"the offer but did not wish to retain. The final date for 
acceptance of zhe cash offer was May 14th, 1970. 

The Carltor board recommended acceptance of Priam's 
offer, placing considerable importance upon the availability 
of the cash option. The requisite go per cent acceptance 
was obtained, the majority of the shareholders taking up 
.:the.cash option. The applicant, an executor of a deceased 
shareholder, was for some reason unaware of the existence 
of the offer until after the final acceptance date; when 
Priam gave notice of its desire to acquire his shares, the 
market value of Priam shares had fallen considerably and 
the cash offer of Slater Walker Ltd had expired. 

Question arose as to the terms on which the shares held 
by the applicant might be acquired. It was held that the 
cash option was an essential part of the terms on which the 
approving shareholders had agreed to part with their 
shares, and, since it made no difference to the dissentient 
shareholder against whom that option was exercisable, 
Priam, if it sought to exerce its right to acquire the out- 
. Standing shares, must make or procure a cash offer com- 
parable to that made to the approving shareholders. 

Where a d:ssenting shareholder requires the offeror 
company to acquire his shares pursuant to section 209 (2), 
the position is different. There the company becomes bound 
and entitled tc acquire the shares either (a) on the terms 
.on which under the scheme or contract the shares of the 
approving shareholders were transferred to it; or (b) on 
such other terms as may be agreed; or (c) on such other 
terms as the Court on the application of either the company 
or the shareholder thinks fit to order. In Re Carlton 
Holdings Lid (supra), Brigatman, J, was, indeed, astute 
to note that 'the position might have been different in this 
case if Priam had not exercised its powers of compulsory 
acquisition under section 209 (1), thus leaving the applicant 
to exercise his powers under section 209 (2)'. 


Judicial intervention 


The right of the offeror company to acquire the shares of a 
dissentient minority is expressly qualified by the power of 
the Court, on the application of a dissenting shareholder, 
to prohibit suca acquisition. 'T'he statute does not, however, 
indicate the grounds on wkich the Court is to intervene, 
_ and in practice the Court will not make an order unless it is 
persuaded either that the scheme is unfair (Re Hoare & 
Co Lid (1933) 150 LT 374), or that the statutory power 


' to expropriate is being used to achieve purposes other than 


that for which it is in fact designed. 

It is clear from a number of decisions that a dissenting 
shareholder must have solid grounds fot objection if his 
application is to succeed. In Re Sussex Brick Co Ltd ([1961] 
Ch. 289) at paze 292, Vaisey, J, stated the position thus: 

‘A scheme must be obviously unfair, patently unfair, unfair 
to the meanest intelligence. It cannot be said that no scheme 
can be effective to bind a dissenting shareholder unless it 
complies to the extent of roo per cent with the highest 
possible stancards of fairness, equity and reason.’ 


In Re Grierson, Oldham & Adams Ltd ([1967] x WLR 
385) it was heid that unfairness is to be determined not 
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by an individual or subjective test but by reference to the 
body of shareholders as a whole. This principle was recently 
affirmed by a Canadian Court in Re Shoppers City Ltd and 
M. Loeb Ltd ((1969) 3 DLR (3d) 35). Further, the fact that 
one class of shareholders is dealt with more generously 
than another class does not necessarily mean that that other 
class has not been dealt with fairly (Re Grierson, Oldham & 
Adams Ltd (supra)). 

Again, it has been held that the mere fact that a share- 
holder is not provided with sufficient information to 
enable him to make a proper assessment of the offer is not 
a sufficient ground for the Court to interfere (Re Evertite 
Locknuts Lid [1945] Ch. 220). This decision was followed 
by a Canadian Court in Re Dad’s Cookte Co (BC) Lid 
((1969) 69 WWR 641). 


Misuse of statutory power 


The Court will, however, intervene promptly where it 
appears that the power to expropriate is being used to 
achieve some purpose other than that for which it was 


. intended. In the leading case of Re Bugle Press Ltd ([1961] 


Ch. 270) the company making the take-over bid had been 
formed solely for that purpose by the holders of go per cent 
of the issued share capital of Bugle Press: Ltd. The holder 
of the remaining ro per cent of the shares successfully 
applied to the Court for an order prohibiting his expropri- 
ation. As Lord Evershed, MR, explained: 


‘But if the minority shareholder does show, as he shows 
here, that the offeror and the go per cent of the transferor 
company’s shareholders are the same, then as it seems to me 
he has, prima facie, shown that the Court ought otherwise to 
order, since if it should not do so the result would be, as 
counsel for the company concedes, that the section has been 
used not for the purpose of any scheme or contract properly 
or called or contemplated by the section but for the quite 
different purpose of enabling majority shareholders to expro- 
priate or evict the minority; and that, as it seems to-me, is 
something for the purposes of which prima facie the Court 
ought not to allow the section to be invoked.’ 

Harman, LJ’s observations were more pungent: 

‘In my judgement this is a barefaced attempt to evade that 
fundamental rule of company law which forbids the majority 
of shareholders, unless the articles so provide, to expropriate 
a minority.’ 

This decision was followed in Esso Standard (Inter- 
America) Inc. v. FJ. W. Enterprises Inc. ((1963) 37 DLR 
598). Esso Standard, which was a wholly-owned subsidiary 
of the Standard Oil Company, made an offer to the share- 
holders of International Petroleum to purchase all of 
International Petroleum's shares. This offer was accepted 
by the Standard Oil Company, which owned 96 per cent 
of the shares in International Petroleum, and by some of the 
other shareholders. Esso Standard then sought to acquire 
compulsorily the shares of the dissenting shareholders. 

The Court prohibited the acquisition on the grounds that 
the statute contemplates that the approving shareholders 
will be independent of the offeror company, that there was 
such identity of interest between the offeror company and 
the majority shareholder in International Petroleum as to 
make the approval of the latter meaningless, and that the 
whole scheme was a sham for the purpose of expropriating 
or evicting a-minority on terms set by the majority. 
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. Towards Full Employment 


\ 


The Long Road Back 


by DOUGLAS LAWRENCE, M.A. 


The economy could now be poised on a springboard that could carry production to new 
heights — but only if our work force is better employed than in the past. 


F OLLOWING massive reflation measures by the 
Government in April and July, there are signs that 
consumer spending is responding. Retail sales, car regis- 
trations and hire-purchase debt all show a small but 
significant increase. However, unemployment obstinately 
continues its upward trend, raising questions about the 
long-term demand for labour and the efficacy of orthodox 
economic management methods. 

The chain envisaged by the Government in their April 
and July measures led from consumer spending, through 
increased production, to investment by industry that 
would spark off expansion. So far only the beginning of the 
chain has begun to come alive, and here the reaction has 
been smaller than expected, owing to a higher propensity 
to save on the part of the consumer. In uncertain times, 
the consumer is holding on to his money rather than yield 
to the temptations of a spending spree. 

Manufacturers, too, have reacted with caution. By 
running down stocks and putting workers on overtime 
where necessary, it has been possible to increase production 
without taking on more men. Only when the upturn is seen 
to be permanent will firms recruit labour again. This 
caution is, in its turn, delaying the recovery itself. 

As for new investment by industry, this still seems a long 
way off. Until the upturn is well established and clearly 
non-reversible, businesses will not place their orders for 
new machinery — so an investment-led boom now seems 
remote. Nothing in the way of lower interest rates, tax 
concessions or exhortation will change this. Until expecta- 
tions have turned into reality, businesses will wait and see. 


Reasons for redundancy 


Meanwhile, the ‘shake-out’ of labour that firms have been 
forced to make in face of falling demand and rising costs, in 
an effort to protect their profit margins, continues. Re- 
dundancy schemes drawn up months ago are now coming 
to fruition. The question now being asked is whether the 
new slimmed-down labour force will be adequate to cope 
with the expansion in production that is immediately 
foreseen. If the answer is yes, then rising unemployment 
will prove difficult to check and reverse. 

Two reasons have been edvanced for believing that a 
smaller work force will be a feature of the economy for 
some time to come. The first is that new techniques and 
methods have come into force in the last year, which have 
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given a permanent improvement to productivity. The other 
is that firms have examined their work forces very critically, 
finding much labour not fully employed, and by re-structur- 
ing have rid themselves of slack in their organizations. 

That changes in techniques (particularly those associated 
with the term ‘automation’) have taken place in the last 
year is without doubt, and the process has been accelerated 
by the high cost of labour. It is difficult however, for 
dramatic changes to take place in a short time-and these 
developments, on their own, would not be on a sufficient 
scale to explain the failure of employment to respond to an ` 
expansion of demand and production. Technological 
changes, including the labour-saving ones that go under 
the name of automation, are essentially long-term trends in 
the economy. 

The second reason advanced for the failure of employ- 
ment to revive again, that firms have cut out dead wood and 
re-structured their organizations, has more substance. 
Critical appraisals of shop floor workers, office workers and 
middle and upper management have been widespread in 
industry and commerce in the last twelve months, resulting 
in redundancy on a large scale. This has been necessary for 
many firms to ensure their survival, and it could be main- 
tained that it should have taken place long ago. It raises, 
however, two important. questions, one concerning the 
past and the other concerning the future. 


Over-full employment 


The first question is how it has been possible for firms to 
have carried an under-employed work force for so long, ` 
particularly when there have been times in Britain, since 
the war, when labour was so scarce that the term ‘over- 
full employment’ has been used about our economy. Had 
the labour ‘shake-out’ taken place a few years ago, re- 
dundancies might have been absorbed productively 
elsewhere. Unions are partly to blame here, in reacting so 
quickly to any talk of redundancy; but managements 
themselves must share the blame, particularly in the large 
semi-monopolies that can afford not to be cost-conscious. 
More importantly, what will happen to the unemployed 
in the future, when expansion finally comes? If they drift 
back into the same kind of jobs from which they were 
displaced, then our expansion will be limited and dis- 
appointing. On the other hand, if the firms that have 
slimmed their work forces to smaller but fitter proportions 
exercise restraint in taking on new people again, then, 
whilst it may make the way back to full employment 
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slower, it will release for other firms — hitherto starved of 
labour — resources that can be used fof expansion. Our 
future growth would then be more soundly based, and 
could carry the economy to new heights. 

Selective employment tax was aimed at this problem of 
under-employed work forces, but clearly failed to solve it; 
it needs a joint effort of goodwill on the part of government, 
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trade unions and management. It is, in fact, a matter for 
the National Economic Development Council, who are 


primarily concerned with problems of economic ‘growth. 


The extent to which the problem is tackled will decide 
whether the coming expansion brings a lasting prosperity, 
or whether it will run into o the sands as labour shortages 
develop. 


Price and Quantity Variances 


by P. L. GRIFFITHS, B.Zom., A.C.A. 


Ever since G. Charter Harrison's series of articles in the American magazine Industrial 
Management /n 7978—20, accountants have been familiar with the comparison of actual 
prices and quantities with standard prices and quantities. This present article sets out to 
demonstrate the application of price and quantity variances to reconcile last year's 


with this year's amounts. 


F i 


F, for example, stock at June 3oth, 1970, was £10,000, 

but at June 39th, 1971, it was £11,000, this increase may 
be due to increased quantity (Q,—Q,) or to increased 
prices (P,—P,} or to both; end 1f to both, to what extent is 
the £1,000 increase (P»Q,—P,Q,) due to price variance, and 
to what extent is it due to quantity variance? The three 
methods S anzlysing (P,Q.—P,Q,) are: 


Quantity variance Price variance 


P.(Q2—Q1) + QilP2-~P 1) 
P1(Q;—QJQ)-FQ,(P,—P1) 


Pa tPs (QQ) +E (p,— 


If we have an accidental nil quantity and we know the 
price, we should regard tha: price as the one to be taken 
for variance purposes. At the first year, it is best to regard 
all variances as being quantity variances and price variances 
as nil. 

Although method 3 gives the most mathematically 
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Stock P405 P,Q; 
. This year — quanti; y This year Last year Next year 
1,000 units .. t o6= 600 o5- 500 OF = 700 
600 M I7 = 1,020 15= 960 09 = 1,140 
1,400  , 2:0 = 2,800 1'8 = 2,520 2'2 = 3,080 
4,420 3,980 
P101 Previous PQ; 
Last year — quantity Same year year Next year 
1,100 units os = sso o4 = 440 06- 660 
500  ,, 16: 800 r3- 750 1°77 = 850 
1,500 ,, r8 = 2,700 177 = 2,550 20 = 3,000 
4,050 4,510 
Method 3: 


= 4,420 — 4,510 + 3,980 — 4,050 


4,510 — 4,050 + 4,420 — 3,980 


it unfortunately requires the greatest 
number of calculations. For example, in method 1 we need 
to know P,Q,, that is year 1 quantity valued at year 2 
prices; in method 2 we need to know PO. that is year 2 
quantity valued at year 1 prices. But in method 3 we need 
to know both prices and both quantities, so tliat in the case 
of stock, we need to value at last year's prices (P Q3) and 
next year's prices (P,Q,). 


Depreciation 
Changes of the depreciation debit in the profit and loss 
account will consist of three kinds of quantity variance and 
two kinds of cost variance. The three kinds of quantity 
variance are: ` $ 

(1) The addition quantity variance. 

(2) The capacity quantity variance. 

(3) The method quantity variance. 


The addition quantity variance will arise if a new machine 
is purchased in addition to one already in operation 

The capacity quantity variance arises when the average 
fixed cost allocation to either input or to output has to alter 
because of variátions in the extent to which the fixed cost 
is utiliżed. 

The method quantity variance arises when the method 
of depreciation is. not the straight-line method or when 
there 1s a change of the method of depreciation. 

The cost variances relating to depreciation arise when: 

(1) A more costly but otherwise identical new machine is 

purchased to replace an existing machine. 

(2) There are changes in investment grants giving rise to 

changes of the depreciation charge. 

(3) A price variance will arise when the machine is sold at a 

profit or a loss. 
. Capital asset variances will be similar to the depreciation 
variances. 

For costing purposes, the working life of a capital asset 
should be estimated and also the scrap value at the end of 
that life. After deducting the scrap value from the cost, the 
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Heres how to ensure theyhare a secure retirement 


 XDo: you liave clients.who are self-employed, - showing. bow their pension increases ‘annually ` 
. controlling directors, or in jobs without .. With bonus additions - even AFTER retire- — 
pensions? ` ... , ment. The figures shown below are only part 


m a Of course you do — SO do them a favour. - of the story — our Personal Pension Bonds’ 
. - Givethema quotation fór a Pension Bond : > really are personal, and are tailored to suit the . 
-<> issued by Time Assurance, the Friendly . . . individual requirements. of your clients. For ' 
Society that tries to be friendly: Show them  : instance, our pensions are increased for those , 
. how to obtain TOTAL TAX EXEMPTION who do not require to make provision for 
on every penny they save for retirement. Let. dependants — such as single women, widows, 
us is prepare for them a detailed illustration ` - bachelors and widowers. We increase the . 
! ; x» -` Dasic rates shown below, depending upon the 
k Amount of umm (to nearest £) for men m at 65 p ^ EXACT month of age at entry. 
paying a premium of £100 a year from different ages of ` H Incidentally, do yourself a favour too, 


entry including Interim bonus of £3% per annum and an 


additional vesting bonus of £1% per annum. our commission rates are realistic. and take 








| besat aal" account of the cost of your:service. 
Pension at 65 |. interim bonus | Gashoptionat B^ Send the coupon below for complete 
^ a Total Pension of: | |” > . 1] | agency details and a full set of rates for men . 
Guaran- Total ] P 
. © tead . [Pensionat| ` d " e : Adjusted B -... and women at all ages. f 
Age next | Basic 65 with | At age 70 tage ax-Free | Total mmm be pn PO SS Da 
- B birthday | Pension réie i Cash Sum Pension P mu NE -— S 
iw onus j at age 65 
=e : = | TO: TIME ASSURANCE SOCIETY ; 
1325 En dÉ H. Gë a 26 Moorgate, London EC2 

1904 | 2000. | |. 4242 2 | Telephone 01 —628 7546/7 poo 4 

| Scie henge ae dere obo scan | | Manchester Office : 12A Piccadilly, Manchester 1. 7 
P "up (ECH li ol 1828 * Tel: 061-624 7289/061-6249955. ^. LE 

: , 754. 16 pe n 

693 ^802 | 1545 | | scottish Office: 8 Queen Street, Edinburgh 2. Tel: 031 ms 7799 
635 1418 

St 8 | vM [ Please register me/us as Agent(s) of Time Assurance Society, 

San [ . . 1180. . end send a supply of Pension Bond literature. — 
481 | | ' 1073 Í BLOCK CAPITALS, PLEASE 
ABT, | 436 ., ` 972 l l : 
i ` 994° 394 | ` E 878 i NAME MM LL Se ee —— —— M 
E 384 (WER 789 ` Wë . ` 
317 | : | ADDHESS enee Mcr S 
| | j DATE ESTABLISHED... ——Á SON OUR ene ee ices 
SR NAME OF BANE RS ne ep | 
' if you select age 65 as your retirement age then the figure shown in column 3 is: Wé jo. ADDRESS... sige tee NOV CT E 
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the pension which will commence on'yaur 85th birthday. Columns 4 and 5 show 
the effect of bonus additions after your pension has commenced. The figuras in 
the final 2 columns show tha tax-free lump sum and revised commancing pension 
at present rates, if you choosa to commute part of your normal pension for cash. 
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Get: à guaranteed 





A. National Savings Certificates equivalent to 9.36% to income ` 
cosi £1 a unit. In four years. — tax payers. Even more to . 

they're worth £1.25 each... ` - surtax payers.You can hold up 
whatever happens.Tax-free . to1,000 National Savings ^ -~ 
and absolutely guaranteed. Cettificates for yourself and -~ 

^5. Thats 25% sheer profit. A ` forevery member of your 

^^.. ^ guaranteed tax-free interest ` family. From Banks and Post 

7^ ' rate of 5.73% perannum- ©. Offices everywhere. ` 


NATIONAL SAVINGS CERTIFICATES 
make very good news these days. 
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straight-line method of depreciation should normally be 
applied; so that assuming a machine costing 48,000 will 
last ten years but scrap value at end of ten years is expected 


to be £500, the depreciation will be Hoi, £750 
per year. | 

Any error in estimating the scrap value will be a price 
variance and any error in estimating the working life of the 
capital asset will be a quantity variance. A revised estimate 
‘of working life and scrap value may be taken say 
half-way during the original working life of the capital 
asset and the oncost on future production can be varied 
accordingly. 

If after five years, it is decided that the £8,000 capital 
asset's working life will only be six years and not ten, pu 
that the scrap value will be £700, then: 


Original Revised Variances 























estimate. estimate Quantity Price Total 
Initial cost .. 8,000 8,000 
Depreciation of capital 800 1,333 533 
Scrap ; -. 500 700 
Scrap depiction is 50 117 67 
Depreciation less scrap 
depreciation 750 1,216 466 
Five years SCD 
Capital depreciation .. 4,000 
Scrap depreciation 250 
3,759 
Six years, 8,000— 700 . . 7,300 
Sixth year depreciation 3,550 
First five years, 5 X 1,216 6,080 2,330 
Less original deprecia- 
tion for five years 3,750 
Under-depreciation in 
first five years 2,330 ‘2,665 335 


IAE 


At the sixth year the capital asset will be credited with 
£2,330 being under-depreciation in the first five years and 
also credited with the sixth year's depreciation £466. The 
manufacturing account will be debited with the £466 and 
the profit and loss account will be debited with {2,330 
being under-depreciation in first five years. Of this /2,330, 
£2,665 is a quantity variance and £335 is a price variance. 

Depreciation will be incorporated in work in progress. 
In the case of revised depreciation arising from a revised 
estimate of the working life of the capital asset (quantity 
variance) or of tbe scrap value (price variance) there may 
well be an argument in favour of amending the depreciation 
incorporated in the opening as well as in the closing work 
in progress. The under or over depreciation figure relating 
to previous years in the profit and loss account will be 
adjusted for any amendment to the opening work in 
progress. 

In order to compare a wages method with a capital 
method of producing a given output, i.e. in order to com- 
pare a wages cost with a capital cost of producing a unit 
of output we must add to the capital depreciation the DCF 
interest on the notional money borrowed to finance the 
purchase of the capital asset. Since this loan should be 
paid off out of revenue earned by the capital asset we would 
expect the loan and the interest to diminish over the 
earning life of the capital asset. 
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Interest 


Nevertheless, it 1s preferable for costing purposes to average 
the interest over the earning life of the capital asset so that 
each year bears a fixed interest charge. Part of this interest 


‘charge should appear along with depreciation in the figure of 


work in progress. The averaging of interest and depreciation 
facilitate the matching of inputs with outputs. 

Assuming an 8 per cent DCF rate of interest forgone in 
the theoretical purchase of a capital asset costing {1 whose. 
working life is ten years (so that straight-line depreciation 
is Loro per year) it can be found from tables that the cash 
flow which £1 would purchase for ten years at 8 per cent 
is £0: 149 per year. This {0-149 annual cash flow consists of 
two elements — the straight-line depreciation foro and 
the simple rate of interest being the rate of interest to the 
initial capital expenditure, being in this case {0-049 or 
4'9 per cent. 

When the cash flow is constant, the simple rate of interest 
is always less than or equal to the DCF rate, but is never 
less than half the DCF rate. A rough guide would be to 
assume the simple rate to be two-thirds of the DCF rate, 
so that the annual interest debit to the manufacturing 
account would be the initial cost of the capital asset x two- 
thirds of DCF rate. 

This gives a higher interest debit than half DCF rate 
which would be obtained by assuming that the average 
balance outstanding was half the initial cost of the capital 
asset. Interest changes may be analysed into a price variance | 
being a change in the rate of interest and a quantity variance 
being a change in the amount of the principal or of the 
capital asset. 

Scrap value at the end of the capital asset's working life 
should be estimated and like depreciation should be ex- 
pressed as a proportion per {1 of capital asset. 

The cash flow which {£1 would purchase for d years at 
(5) and 
the simple interest element (s). This calculation assumes 
nil scrap value. 

But if there is scrap value, then such scrap value should 
be spread evenly over the working life of the capital asset 
and should be deducted from the depreciation element 1n 
the cash flow. The interest element in the cash flow will be 
unaffected. 

To take an extreme example, freehold property whose 
scrap value is equal to the initial cost has nil depreciation, 
so that the cash flow consists entirely of the interest element. 
(ground rent). 

In the case of freehold property used exclusively for 
manufacturing where the freehold property is not expected 
to depreciate, the interest forgone should be debited to the 
manufacturing account and credited to the profit and loss 
account. In the case of capital assets which are not ex- 
pected to depreciate, such as freehold property, the DCF 
rate of interest will be the same as the simple rate of interest. 
The interest calculation is therefore quite easy. 


r per cent includes both the depreciation element 


Work in progress 


Work in progress consists basically of raw materials, wages, 
factory and administration overheads and possibly some 
profit, less write-offs and payments on account. 

‘To ascertain the variances, the same constituent items of 
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the previous year's work in progress will be compared. The 
amount of raw materials in werk in progress divided by the 
quantity of raw materials in work in progress will give 
the average cost of raw mater als in work in progress. 


If there are different qualities of raw materials in work 


in progress, then the quantty of each separate quality 
should be compared with the quantity in the previous 
year's work in progress. A quantity and cost variance for 
each quality will then be calculated and thé total quantity 
and cost variances will be the quantity and cost variances 
of the final amount of raw materials in work in progress. 
. Similarly with wages, the hours worked by separate 
grades of labour incorporatec in work in progress can be 


compared with the hours worked incorporated in the pre- 


vious year's worx in progress. An hour's variance and a rate 

variance can then be ascertained for each grade of labour. 
The hour's variances and rate variances for each grade can 
be added to give the hours and rate variance for the final 
wages figure in work in progress. 

If the overheads oncost in work in progress is based on 

(say) 100 per cent wages in work in progress, then the 
overheads variances will be the same as the wages variances. 
If, however, the overhead oncost is based on what is 
thought to be the actual overhead content of the work in 
progress then the overhead variances will include not only a 
quantity and cost variance but also in the event of changes 
in the utilization of the fixed cost a capacity quantity 
variance. 
. , Changes in payments on account of work in progress 
‘will be a quantity variance whilst changes in write-offs of 
work in progress will be a price variance, as also will be 
changes of profit incorporated in work in progress. 


Profit and loss 


. All increases or decreases of izems in the trading and profit 
and loss accounts can be analysed into price and quantity 
variances. The nnal figure of profit can therefore be com- 
pared with.the previous year's profit in terms of net price 
variances (e, changes of selling price less cost) and net 
quantity variances De, changes of quantity of sales less 
quantity of inputs). T'he ascertainment of the net.price 
variance could well be of importance in implementing a 
prices and incomes policy in that we would know the 
extent to which a business has raised selling prices in 
response to increased costs or the extent to which a business 
has failed to lower prices in response to declining costs. 

. Conversely the extent to which a business increases the 
quantity of its sales in relation to changes of the quantity 
of inputs 1s also ascertained. 

The ability to separate nst prices variances from net 
quantity variances could well be significant for taxation 
policy, in that the net price variance could be taxed at a 
higher rate than the net quantity variance. In this way 
, price increases could be taxed at a higher rate than efficiency 
improvements. 

Increased selling prices and increased wage rates will be 
identified for tax purposes but a tax on sales price variance 
alone will not encourage the business to pass forward cost 
reductions. 

The tax administration of companies should improve 
with the separation of net prize from net quantity variances 
in that initially the tax liability for year 2 will be the same 


ACCOUNTANT 


— 


February 10th, 1972 


as for year I, but SE when the variances have. 
been calculated, a further high tax on the net price variance 
and a further low tax on the net d variance can be 
levied. 

In comparing this year's quantities (Q,) with last year's 
quantities (Q,) there are two methods of identification. 

(x) Bv input composition of output. 

(2) By type of output. 

Where goods purchased are easily identifiable by type, 
the quantities of each quality of goods purchased this year 
should be compared with the same quality of goods pur- 
chased last year. 

- Where products are not easily identifiable by type, e.g., 
work in progress, then the quantity should be identified 
by the input composition, e.g., raw materials and labour 
hours worked. 

It could well happen that quantity variances will alter 
according to whether the input composition or the type of 
output method of identification is used in that certain identi- 
fiable units of output may contain different input composi- 
tions per unit of output. 

When the input composition of a unit of output differs 
in year 2 from year 1, a mix or input composition variance 
will arise. This mix or input composition variance is a 
form o quantity or efficiency variance, in that a favourable 
mix or input composition variance will mean that a given 
unit of output was manufactured with less labour or less 
materials. The changeover from quantifying in terms of 
input units to quantifying in terms of output units will give 
rise to a mix or input composition variance. 

Acccuntants on the whole have concentrated on materials 
mix variance, but from the point of view.of overall economic 
policy an important example of changes of the input 
composition of a unit of output 1s the tendency of capital 
plus interest to replace labour. Few economists — apart 
from Karl Marx — seem to have examined this problem. 

If, without any change of unit cost, capital and interest 
replace labour as input components of output, then there 
wil be loss of employment to the extent of the labour 
replaced. The labour engaged in producing the capital 
asset will have been transferred to other: duties upon 
completion of the capital asset. 

If output is increased from Q, to Q, because of a reduc- 
tion of the cost of labour in a unit of output then the total 
labour in Q, will be approximately equal to the total labour 
in Q 

Hence any replacement of labour by capital and interest 
will reduce employment regardless of whether output 
increases as a result of any cost reduction. 

This rather pessimistic account of the effects of capital 
investment is in flat contradiction to the conventional 
wisdom of 1965, when NEDC’s influential booklet 
Investment Appraisal managed to demonstrate (on page 12) 
that ‘many of the less satisfactory methods in current use 
may tend consistently to underrate the benefits of invest- 
ment in plant and machinery both from the standpoint of 
the profitability of the individual firm and in relation to the 
priorities of national growth policies.’ 

In fact this statement was the reverse of the truth in that 
businesses in appraising the costs. of capital investment 
were failing to include interest in their cost calculations 
and were thus tending to over-invest. 
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A minimüm: charge | is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per 
inch, and pro rata. 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive isgues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 

The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 

. rates. 


CLOSING TIMES 
Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication 


. Fully-displayed: ; 
10.30 a.m. on Monday of the week of publication. 
If proofs are required, or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on 
Monday of the week of publication. 


Alterations. or.cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 


to press earlier. Notice of any such alteration will be : 


given in the classified columns. 
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A E Con-* 
Linage ` "^ Basic"  cessional ! 
ALL HEADINGS except ^ 
Situations Wanted E 
Minimum covering 5 lines £2-10'  £1:40 
per line (5 words) in addition .- ` 42p 28p 
SITUATIONS WANTED 
(including Articles Required) ` 
Minimum covering 5 lines £1-65 £1-10 
per line (5 words) in'addition ` — 33p ` 22p 
SEMI-DISPLAYED 


All headings: 
per single-column inch : £6-60 £4-40 


FULLY-DISPLAYED 
All headings: 

per singie-column inch ` £8-25 £550 
(minimum2 in. single column) 
Box numbers (30p basic, 20p concessional) are 
not transferable and cannot be repeated at a later p 
date... . 


PAYMENT 


Excopt where special arrangements exist- ALL 
ADVERTISEMENTS which are charged according to 
the number.of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to Classified Advertisement Depart- 
ment, Gee & Co (Publishers) Ltd, 151 Strand, 
London WC2R 1JJ Telephone 01-836 0832. 
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APPOINTMENTS 











PUBLIC PRACTICE 


Ki 





ABLE SENIOR WANTED for progressive 
West End firm. Definite partnership pros- 
pects for right person interested in assisting 


to expand. - Box i i 
ACCOUNTANT. — A small but expanding 
firm of accountants in SW. London require a 
senior assistant. Not necessarily qualified 
but experienced in tho preparetion of ac- 
counts from incomplete records, A realistic 
salary will be paid based on age and ex- 
perience, - Box AA 4194. ` 


Accountants 





We have immediate vacancies for 
UALIFIED ACCOUNTANTS and 
SEMI-SENIORS. 


Ring 01-551 2405 


: (to 9 p.m. and Weekends) 
City & West End Accountancy Appointments 
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ACCOUNTANT UNQUALIFIED. - Hol- 
bora C.A; have vacancy. Friendly firm 


with good remuneration for above-average ' 


ability. - Write Box AU 4137. 
ACCOUNTANIS WITH small personal 


practice in Kingston area require, young |. 


C.AÀ.; partnership prospects, Alternatively a 
C.A. in his 50s tired of City life? Would be 
considered as an assistant. - Box AW 4048, 


A CITY near Monument, small 
b? International standards, but prin- 
cially medium/large clients, including 
aoted and International, requires a 

^nior of high calibre with at least 2 
years’ experience since qualifying of 
modern auditing concepts, He will have 
ezceptional opportunity of advancing his 
ezperience with Partnership prospects in 
further three years or less for suitably 
experienced man. Salary and benefits 
cemmensurate with abilities, - Full 
details please to Box AC 8747. 





You have recently qualified and ar3 now contemplating your 
first major business move. The number of possibilities may 
appear endless, and you are trying to decide which will offer 
the best prospects of success. 


Your career development will be carefully planned through 
our sophisticated training prograrimes, exposure to E.D.P. 
systems and advanced audit techniques. Opportunities exist to 
specialise and to gain experience in Europe, the Middle East, 
Africa and Australia. Prospects for promotion to manager and 
partner status in any location are outstanding. 


Please telephone: The Staff Partner, Whinney Murray & Co., 


VV 
AA 





London (and ova2raseas)............... 01-628 6088 
[CIC LT roy, ...ossanensusasurcsvssereesaseas 041-221 6242 
Birmingham... Nee e unenee 021-296 9101 
Cardiff ....... ée teet senses ese esoscs ees 0222-14641 


Edinburgh................ ME ROUEN 031-226 4621 
Huddersfeld..:......................0484-23788 
Leeds .......... Kee gege ...0532-42631 
Iaverpool.....5i65 e eee eee een ee sene: 051-236 1141 
Manchester ..................e 4001-228 1501 
Newcaslle....556 ino eo E REN NES 0832-24333 


or write to: 67 Chiswell Street, London EC1LY 4SY 


AGE 40 PLUS. -~ Unqualified senior with 


good audit experience required by leading 


chartered accountants, London SW1. Salary 
not less than £3,200. Bonuses. Pension 
scheme. — Write Box AF 6542. * 

AMBITIOUS SENIOR CLERK (qualified or 
unqualified), required by Plymouth chartered 
accountants. Experience in practising ac 


-countent's office essential, together with 


up-to-date taxation knowledge. The office is 
rapidly expanding and there is unlimited 
opportunity for the right man. Partnership 
for 'A.C.A. may be available eventually, in 

or another branch of the practice. No 
Rayment for goodwill required. - Apply Box 


AN EXPANDING Firm of Chartered 
Accountants practising in the Thames 
Valley have vacancies for young 
Qualified Accountants. Pension Scheme 
available, Accommodation could be 
arranged for a single applicant. — Write 
stating age, qualifications and ex- 
perience etc, to: 


James and Cowper 
White Hart House 
Market Place 
Newbury, Berks 


AN ABLE SEMI-SENIOR ASSISTANT 
reared by chartered accountants, Londor 
W1. Staff ten. Good salary. Annual incre 
ments, Excellent prospects. Tax experience, 
company work and correspondence woulc 
be given. — Reply Box AA 4168. 


A PROGRESSIVE firm of Chartered 
Accountants, with a varied and interest- 
ing practice centred in East Anglia, re- 
quires the following additional staff: 

An experienced Senior; 

An experienced Semi-Senior; 

An Articled Clerk/Trainee Account- 


ant. 
Apply Culley & Co, 3 Princes Street, 
orwich NOR. 12], 





A RAPIDLY EXPANDING firm of 
chartered accountants (Holborn), has 
vacancies for audit assistants who have 
worked for at Jeast two years within 
the profession. Candidates wishing to 
broaden their experience and having 
ability and a capacity for hard work 
will be rewarded by an excellent salary 
and prospects for advancement are good. 
a with full details to Box AR 





final word 


It's the one you've been. waiting for, that 
- tells you it's been worth the effort these last 
years. And now it’s your turn to have a few 


words. 


About what sort of career you want, and 
how you want to prepare for it. Just say you 
want some thorough training in an 
environment that gives you experience of a 
wide variety of business. Without moving 
far from where you are now. 





And say itin a letter to Brian Jenkins, 
\ Cooper Brothers & Co., Abacus House, 

' 33 Gutter Lane, London EC2V 8AH. We 
have offices throughout the country. 
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. .. but all have a great deal to offer the young 
Chartered Accountant. 

. Naturally we believe that In terms of experience, 
salary, opportunities for promotion and specialisation, 
and professional development we can offer you 
something especially interesting. Equally naturally, 
-you will believe that your achievement l 

in qualifying — and your potential — make 
you worth an interview at any of the 
international firms. 
So it’s important to both of us that we have a 
discussion about your future, freely and in depth. 
Write or telephone C | Brown, | 
` Price Waterhouse & Co, 3 Frederick's Place, Old Jewry, 
London EC2R 8DB, 01-606 6044. Or ring : 
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. Bumingham, ER Jeynes, 021-238 5011 Bristol, B A Baldwin, 0272-293701 
Cardiff, P J Byworth, 0222-21723 Giasgow, A G Campbell, 041-332 $204 
Leeds, P N Turner, 0632-34607 Letcester, R G Wilkes, 0633-61961 
Liverpool, A G Whalley, 061-238 7862 j ‘Manchester, C 8 Godwin, 081-832 9871 


‘Newcastle, R Lovely, 0632-28493 ` Nottingham, J Deyiin, 0602-50311 
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CITY OFFICE ` WEST END OFFICE 
73 Moorgate, -London EC2 (corner London Wall/Moorgate) Cardinal House, 39-40 Albemarle Street, London W1 
Tel. 01-638 8535/6/7 | Tel. 01-629 4463/4/5; also Saturday 10 a.m. to 12 noon 


NEW CAREERS FOR OLD 


If becoming a qualified accountant was all that was needed to be able to offer career guidance to other quallfied accountants then logically 


the most recent qualified accountants versed in the latest audit techniques should be offering advice to those who have spent at least 
one or more years advising others. 


Some recent articles and advertisements seem to reflect a state of near euphoria amongst those who have left accountancy as a career 
and feel automatically qualifled.in the different disciplines of personnel consultancy. 


consultants have been formally qualified or not (and many have been) our consultancy service based on integrity, ob[ective career guidance 
and reflecting many years of business and Keiser experience has been of continuing value. Mature judgement, advertising written~ 
by our consultants and not by professional copywriters plus the benefits of our original Harrison & Willis Task Force are other good 


reasons for spending some of your newly qualified time in the company of Mr L. G. Gibson, Mr G. F. Ormrod, B.A., Mr L. E. Smith 
(Professional consultants - City Office) and Mr M. Green and Mr C. Patton — West End Office. 


For new career industrial appointments consult Mr P. L. Jacobson (City Office) and Mr D. Wilkinson (West End Offlce). 


Over the last twelve years we have been able to convince a e). number of clients and accountants that regardless of whether our 


EMPLOYERS, PLEASE NOTE THAT YOUR IMMEDIATE PROBLEMS (SICKNESS, SPECIAL PROJECTS, YEAR- 
TASK FORCE EA HN ETC.) SOLVED BY RINGING BOB WATHEN, 01-638 8535 OR BRIAN DANES 
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Management 


LONDON & SUBURBS 


SUPERVISOR ~ EC2 £3,250 


Medium-sized firm seek young man with 
2/3 years’ EXperi nee since qualifying. 


SENIOR - wi £2,800 


An interesting range of audit: offering 


excellent experieace for a young A.C.A. 


INVESTMENTS - EC2 circa £1,750 





TAXATION 


TAX SENIOR - EC4 circa £3,000 
International practice seek qualified men 
for their large tax department. 


PERSONAL TAX — EC2 to £2,000 


Men or women with 2/3 years’ previous . 


experience in this field. 

TAX ASSISTANT - WC1 to £2,000 
Large group of companies seek young man 
to assist Group Tax Officer, 








* All interviews conducted in the Privacy * 


of our individual Consulting Rooms. 





PROVINCIAL & OVERSEAS 


AUDIT MANAGER 


N 


INDUSTRIAL & COMMERCIAL 


SE CHIEF ACCOUNTANT - 


£3,500 
For a leading travel company. Excellent 
pre for a qualified accountant with at 
east 3 years’ experience managing an 
accounts department. I 


SYSTEMS ACCOU NTANT - 
N. LONDON ' A to £3,000. 
Duties cover a wide aspect of Financial 
Management & Cost accounting and will 
include liaison re systems costing. 


ACCOUNTANT/SECRETARY 

circa £2,500 
A well-established computer service com- 
pany seek a young recently qualified 
accountant to. be responsible for the total 
accountancy and secretarial function. 


ACCOUNTANT - CRAWLEY - 
circa £2,500 





HANTS c. £3,500 Large group of companies seek young 
Flourishing department within a s x-partner accountant capable of developing with the 
practice. Excellent prospectsforayoung man PART Ii Job. Unlimited prospects. 
with previous experience. SURREY £2,000 FINANCIAL ACCOUNTANT - 
PARTNER-DESIGNATE. CHINGFORD £2,300 
NEWLY QUALIFIED - LONDON KENT to £4,000 Newly, qualified accountant for Financial 
circa £2,400 RECENTLY QUALIFIED and Management accounting duties with 
Our personal contacts with a very wide CANTERBURY to £2,600 | manufacturing concern. 
selection of firms could enable yo. to make ——————————MÓ—Ó€——A 
the right choice. ijr TAX £2.000 
D ` CONTACT: 
- SEMI-SENIOR - HAMPTON HILL c. £1,800 OVERSEAS £2,500—£5,000 -+ Richard Norman, A.C.A. i 
Steg , Barton Management Appointments Ltd 
SENIOR . MIDDLESEX c. £3,000 AUSTRALIA, SOUTH AFRICA, NEW 80 Chancery Lane, London WC2A 1DD 
SENIOR - BERKHAMSTED c. £2,000 ZEALAND, ZAMBIA, TANZANIA, 01-405 1431 (Incl. Ansafone Service). 
PART I ~ EDGWARE c. £1,500 TEHERAN, LAGOS & W. INDIES : 
j Also London Bridge Office, 21 Borough High 
SEMI-SENIOR - SUNBURY £1,500-1- PLUS MANY OTHER COUNTRIES. g 5 5 


Street, London SEI 01-407 4766. 


HAMILTON EXECUTIVE CONSULTANTS 


TAX LADIES ~ £1,750-£2,250 
Vacancles: Oxford Circus, Bank, Moorgate, Blackfriars, Holborn — 
to give but an attractive sample of our range! 


TAX MANAGER, BANK STATION - £3,000 

We have several other senior taxation vacancies up.to £3,750 In 

"hs City and West End. Experierce more important than quali- 
cation. 


NEWLY QUALIFIEDS FOR TAX - £2,250-- 
If you've recently qualified and fancy a career in tax, we have 
many clients willing to pay you a fancy salary while you train. 


COMPANY TAX - £2,600-£3.000 
Our City client, an international firm, won't haggle or stint in 
paying the right man. And similar opportunities in the West End. 


THEATRICAL ACCOUNTANT - £2,000-£2,500 

You don't need to be able to danze. But if you are or have been 
shepherding the accounts of/for swinging people, our West End 
client invites you to manage this theatrica] accounts department. 


P.A. TO PARTNER - up to £2,500 for NEWLY 
QUALIFIED 

A job for an alert man with an ‘inquiring mind’ - to quote our 
West End client. Little audit. Mainly assisting the partner to deal 
with administration and cllents at executive level. . 


GRADUATE ARTICLES - £1,000+ 

We have some vacancies with three top notch City firms. But 
get in touch right away! There are lots of graduates now with 
accountancy ambitions. 


TRANSFERS ARTICLES - £750—£1 ,250 
If you have rhyme or reason for transferring (and your princtpal’s 


permission) no other London agency can even pretend to match 


our service. 


SEMI-SENIORS - £1,500—£1,750 
If you're out of articles, not yet qualified, or studying A.C.C.A., 
overworked, underpaid, get in touch. 


£5,250 to stay 18 months on exotic tropical island. If you're 
qualified and want to be pald to get a glorious sun-tan, assisting 
the manager of an international firm in the Caribbean — contact 
GABRIEL DUFFY. 


WE INVITE YOU TO CALL iN AT ANY TIME OR RING GABRIEL DUFFY 


4 New Bridge Street, EC4 (Ludgate Circus) — Phone 01—353 3861/3 (24 hours) 
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EMPLOYMEN 


PUBLIC PRACTICE 


TAXATION MANAGER ' 
Coventry 


This new appointment with a small practice calls for a person well 
experienced in personal tax including capital gains taxation. 


 £neg. 


SENIOR 
wi 


Medium practice offer early managerial prospects to qualified man with 
2/3 years’ post-qualification experience. — — 


to £3,000 


NEWLY QUALIFIED £2,400 


An eight-partner practice will provide immediate responsibility super- 
vising medium to large public/private companies. 


roe TO INTERNATIONAL PARTNER 


A young A.C.A.JC.A. will work In the Management Service Division of 
leading City practice. S ; 


SENIOR 
Kent 


A well. experienced man preferably qualified Is required by four-partner 
North Kent practice. 


Co £3,000 


SUPERVISOR to £3,000 


WC1 


This position would suit an accountant with practical approach who 
prefers the ‘large cog, small wheel’ type environment. 


PERSONAL TAXATION —— £1,800 
we2 


Male/Female with good all-round experience of this work required by 
medium-size practice. 


SENIOR £1,800 neg. 


A South Devon firm with modern auditing techniques in operation 
require qualified or experienced unqualified man. 


SPECIALISE IN TAXATION c. £2,500 


' Large City practice wish to meet Chartered Accountants Interested In 
discussing a career in company taxation. ‘ 


Applications for the above positions to HUGH HARVEY. 


£2,500 min. ` 


^ 


Z 


COMMERCE AND INDUSTRY 


TAXATION £5,000 neg 
London EC4 


City Merchant Bank — Graduate Inspector of Taxes aged about 3( 
preferably from a City District or with professional/industrial experi: 
ence to strengthen the taxation department of this very diverse group 
and be involved in the tax planning of the U.K. and overseas com 
panies. Excellent fringe benefits — salary and prospects no barrier for : 
man of above average calibre. Ref. A.292 


GROUP MANAGEMENT ACCOUNTANT £3,600- cai 
North Middlesex 


Major service group. This senior position entails responsibility for the 
management and development accounting of the group and its associatec 
companies — ability to communicate effectively at management level 


essential, Ref. A.265. 
FINANCIAL ACCOUNTANT up to £3,25( 
North Surrey ) 

- -International engineering company - produce monthly financial, 


management accounts of the U.K. and continental companies, budget: 
and forecasts — candidates from large profession eligible. Ref. A.294 


MANAGEMENT ACCOUNTANT up to £3,00( 
London SE1 


Leading Catering group - to supervise the presentation of management 
information from subsidiary companies and branches and assist generally 
in the finance department —- age immaterial. Ref, A.293. 


INTERNATIONAL AUDITORS up to £3,00t 
Based Essex plus expense: 


Major engineering company — young chartered accountants to visit 
locations throughout Europe — 50 per cent travel — excellent prospect: 
for promotion — language not essential. Ref. A.238. 


COST ACCOUNTANT up to £3,00¢ 
North Kent 

A qualified man with previous industrial experience to join a Chemica 
Company and develop budgetary control, long-range planning and pro 
vide management information. Ref. A.171 


ASSISTANT - SPECIAL PROJECTS up to £2,75( 
NW. London ` 
Major food group — Excellent opportunity for newly qualified charterec 
accountant to assist in the computerisation of the accounting systems - 
occasional travel to U.K. factories. Ref. A.296 


FINANCIAL ANALYST £4,500 neg 
Brussels 


A major international Industrial group require a qualified man age 
around 30 to be responsible for a variety of financial activities from 
forecasts to profit development/control. Ref. A.244 


Applications quoting appropriate reference to MARION WILLIAMS. 


Clients - We particularly welcome your enquiries. Please telephone 01-242 8708 or your local REED branch with your vacancy or write 


`: to Management Recruitment - at the address below - you will find our terms of service very competitive. Please note we are also able 


.to provide a further valuable service in the supply of temporary staff at all levels to cover your staff shortage, or absence and busy 


periods — for details telephone 01-242 8708. 


MANAGEMENT RECRUITMENT LIMITED 
50 Lincoln's Inn Fields, LONDON WC2A 3BR 


Tel. 01-242 8708 


(Ansafone after hours) 


A 
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MERVYN HUGHES AND COMPANY LIMITED . as, 


APPOINTMENT 


5-7 Russia Row, London EG2 Telephone 01-606 4701/4 ansarone ` SPECIALISTS 


YOUR MOVE 


Like a game of chess it is wise to plan each move in your career. It is therefore prudent to consult the acknowledged 
leaders in the field of career guidance. 





Currently we have a number of attractive vacancies offering excellent experience to young recently qualified ac- 
, countants. In exemplification — 





INVESTIGATION DEPT A medium-sized City firm is in a position to offer a young newly qualified ac- 





— £2,300-£2,500 countant a wide variety of special work covering Investigations, instituting Systems, 
plus bonus. Valuations, New Issues, Receiverships, etc. Previous experience is not essential. 
PROVINCIAL Numerous appointments exist in most of the large cities. Write or telephone for 


information regarding the areas in which you are interested. 





CENTRAL KENT An interesting range of work is provided by this medium-sized firm. Qualified 





Circa £3,000 or unqualified seniors up to 55 years of age are eligible. 
OVERSEAS Because we are the leading firm in overseas recruitment our register of vacancies 
£3,000-£8,000 is constantly changing and without advertising we are frequently able to fill these 


new appointments from our classified files of applicants. If you are contemplating 
a tour overseas write for our revised pamphlet — Professional Opportunities Overseas. 





PROVINCIAL CAREER DISCUSSIONS 


SOUTHAMPTON Mr R. J. Welsh, our Managing Director, will be at The Dolphin Hotel, Southampton, 
on Wednesday, February 16th, 12.30 p.m.—9.30 p.m. Telephone 26178. 


To arrange a prior appointment, please telephone our London office (reverse charge). 
Alternatively, telephone the hotel during the times stated. All general applications 
should be addressed to R. J. Welsh, Managing Director. 


SAT EE | AUDIT CLERKS - all grades — required b, 
chartered accountants in Forest Gate 
Articles available or transfer considered, - 


PERSONAL TAX MANAGER Write with detalls of previous experience t 


AUDIT MANAGER required by Mayfal 
chartered accountants (four partners), Goor 





City Chartered Accountants to £3,500 eure for e vire gero E ec 
CHARTERED ACCOUNTANT. -~ Ar 
An expanding, ten-partner firm wishes to strengthen Its tax service by appointing a man who will NEE Bro 
not only control and supervise six staff on the full range of Personal Tax work, but also assist the part- auditing dod posite ad ui presul 
ners and their clients in the planning and consultancy aspects. His department Is efficient and profitable ence in the management of the smaller clien 
and there Is ample scope for develooment in the future. Experience in Personal Tax and Estate Duty ee ere 2 het 
planning is essential, with or without qualification, and ability will ensure future progression and | plag to be by negotiation, Aen net 
security. Ref. 3730/A. ~ Apply to: G. R. Rawes, A.C.A., 146 New Bond Street, London Wir 0JU. Carrick House, Joren, Re Road, Cheltenham 
Robophone 01-629 4455. Pani and virk varied practice CUM qualifie 


assistant, male or female. The applicant mus 
possess experience in profession, ability t 


Supervise staff, competence to deal with a! 
i aspects of accountancy and taxation, Assist 
ance could be available for accommodatio: 
or house purchase, Salary £2,500 with shar 
of profits at end of first year will produc 


minimam £3,000 ; De Seire nea 
LONDON * BIRMINGHAM * MANCHESTER * LEEDS pipes eee ori RAT te Ug pas it 
Co, Stonewalls House, ge bee 


Cirencester, Gloucestershire. 
cester 3908: 2891, 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI 


(A few. yards from Oxford Circus Station) 


__ Public Practice Appointments Specialists 





TEL. 01-437 6063 
No Fees to Staff 





OPPORTUNITIES FOR PROFESSIONAL STAFF : i 


WE CAN OFFER A WIDE CHOICE OF TROGRESSIVE POSTS TO AUDIT AND TAXATION STAFF AT ALL LEVELS. WE CAN 
G AND SPEEDY SERVICE TO THOSE SEEKING OUR ADVICE AND ASSISTANCE IN THEIR EN- 


FFICIENT 


UARANTEE AN 
DEAVOURS TO ADVANCE THEIR CAREER. OUR 
YOUR DUE RUE WILL BE DEALT WITH IN A FRIEND 
EXTENSIVE EXPERIENCE IN THE ACCOUNTANCY FIELD. 





AUDIT SENIOR 
CITY, £2,400. Medium large firm. EH for alert 
ambitious man. 


AUDIT SENIOR 
CITY. £2,350/£2,500. Compact small practice. Friendly 
atmosphere, 


AUDIT SENIOR 
CITY, £2,700/£3,000. Wide range of work including 
investigations. 


WEST E Si Ee £2,300/£2,500. Medium firm whi bility 
um where a 
M e be recognised and encouraged. 
NEWLY QUALIFIED 
YT 12,000. Experienced man for smaller audits. Tax 
knowledge not important. 


P.A. TO PARTNER 
WEST END. £2,600-£3,000, Medium/small firm require 
a qualified man. Good chance to develop. 


P.A. TO PARTNER 
CITY. Circa £2,750. Recently qualified young man to 
learn modern audit techniques with substantial practice. 


AUDIT MANAG 
CITY. £300 £5 500. Medium/large firm seek an Audit 
Manager who will have a high degree of independence. 


AUDIT MANAGER 
WEST END. £3,200/ £3,400. Eight pornered | ie seek a 
well experienced man for medium/large audi 


AUDIT MANAGER 
CITY. £3,000/£3,500. Opportunity for young A.C.A. to 
progress to partnership. 


AUDIT SENIOR 
WEST END. £2,750. Senior for interesting audits. 
Should quickly lead to a managerial position. 


AUDIT SENIO 

WEST END. £2°500/£2,700. Due to expansion a small/ 
medium practice with a wide range. of clients seek a 

qualified senior. 


AUDIT SEMI-SENIOR 


CITY. £1,750+. Good prospects for ualified 
A.C.A. or A.C.C.A. r pe 


AUDIT SEMI-SENIOR 
WEST END. £1,700-£2,000. Must have good auditing 
experience. Medium-sized firm. 


nr IS COMPLETELY CONFIDENTIAL AND YOU CAN BE ASSURED 
Y AND HELPFUL MANNER. THIS IS 


BACKED UP BY YEARS OF 


TAXATION SENIO 
CITY. £3,000, Medium/large firm. Not necessarily 
qualified, To deal with company tax. 


TAXATION MANAGER ' 
CY e 2.750765 S00. To head Personal Tax Department 


TAXATION ASSISTANT 
WEST END. £2,000+. Medium-sized firm seek kee 
young person for personal tax, 


TAXATION ASSISTANTS 
CITY. £1,500-£1,700. Medium-sized firm seek two youni 
ladies for personal tax. 


ow a 
391500 22750. Suitable for recen ualifies 
Ee e y a 


TAXATION ASSISTANTS 

There are numerous opportunities available to Ta: 
Assistants (male and female) with at least 1-2 years 
experience of Personal Taxation with Charte Ae 
countants, Solicitors, Inland Revenue or Bank. 
estoy to advance to Company work if desired, ( 


ON AREA. H 


THE ABO ME ARE BUT A SMALL SELECTION OF THE POSITIONS AVAILABLE ON OUR REG 
ARE MANY O ORTUNTTIES IN THE FROVIN ES ANDI: OWARE Ki E TED 
WRITE OR TELEPHONE FOR FURTHER DETAILS. 


ISTER IN THE CENTRAL LOND OWEVER, THER) 
IN A POSITION OUTSIDE LONDON PERHAPS YOU WOULD CARE TC 












AUDIT MANAGERS/SENIORS CITY £NEG. 
Major International firm of C.A.s are recruiting above-average 
qualified men for their City office. The opportunities for success- 
ful applicants are excellent. Ref. D6/1932 


SENIOR CITY £2,500 
An opportunity for a qualified man with small firm background 
to gain experience with this medium City firm. Ref. A7/1721 


TAX ASSISTANT WEST END £2,500 
Experience In Corporation and Personal Tax more important than 
qualifications to the man joining this medium-size firm 

Ref. 52/2101 


TAXATION SPECIALIST CITY £5,000 
A Major Public Company wish to appoint a specialist in Corpora- 
tion Tax. He may be a qualified Accountant but must have had 
extensive experience with the Inland Revenue. .Ref. S6/6015 


SENIOR ` WEST END £2,500 
Small firm require a Senior preferably qualified, to take over 
responsibility for a group of audits. Ref. 13/1513 


Contact: lan Taylor or Bryan Walters, A.C.A. 


Advance Careers 
Consultants Ltd. 


rr Charing Cross Road, London WC2H oEP. 
Telephone 01—930 3933 





















CHIEF ACCOUNTANT 
‘MAJOR FOOD GROUP 


WEST COUNTRY c. £3,500 - 
Our client is a major publicly quoted Group, . 


"engaged in food production and distribution, 


transport, engineering and other activities. 


They require a Chief Accountant to head the Finan- 
cial Function in the Transport Sector, reporting 
direct to the Managing Director of the Section. ` ` 


This is a new appointment, and would suit a Char- 
tered Accountant, aged 25-32, with a good exami- 
nation record. In addition, the man should have at 
least two years' post-qualification experience in 
industry, and be famillar with computerized pro- 


cedures and management information techniques. 
-The Group is constantly expanding, and promotional 


prospects are good. Fringe benefits include. a 
contributory pension scheme and assistance with ' 
re-location expenses. 


For detailed information and application form, : 
quoting reference 359/A, contact Tim Goddin, 


I Douglas Llambias 
Assoctates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS - 

: 408-410 STRAND, LONDON WC2 
TELEPHONE 01-836 4086 
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AVES | E THE QUESTION WHY... 
KH 
M : EB nien e 


Douglas Llambias Associates can 
give informed advice on career 
r planning. 


Our consultants (with both 
professional and commercial 
experience behind them) are 
themselves Chartered Accountants 
who have faced the trials and  . 
tribulations of Articles, either with 
. the large international practice or 
the smaller local or provincial 
firm. Consequently they 
understand your problems. It's as 
simple as that. 


b Contact lan du Pré, A.C.A., Tim ` 
: Goddin, A.C.A., or D. E. Llambias, 
A. GA. A.T.LI. 


TAX JOBS OF THE WEEK 
Taxation London, £3,500—£4,500 
The Taxation department of an 
international practice requires an 

. E Assistant Manager to deal with 
corporate and 'one off' specialist 

SE tax work. The ideal candidate 

^v would be an A.C.A., or A.C.C.A., 
28—40 with three or four years’ 


Acareer| n | i J sound taxation experience, who 


wishes to develop into advanced 


Industry and Commerce. Gs | end E taxation areas. 


Lookaround atthe fast programme.with us, 
growing firms in the Acd to your 








Corporate Taxation £2,600-£3, 3004- 


industrial, financial and exoerience, attune d OMM 

SUD ir er id WE Es Ee a requirement for a taxation senior 
you WI ly | € to deal with the corporate tax 

many of the ser.ior a business career, then affairs of a wide range of clients. 
executives obtained gc ahead with our. ` The practice has an advanced | 
their post qualification blessing and reach the approach to training with numerous 
experience with topinindustry and ` internal courses and prospects of 
international practices commerce. | advancement to partnership are 

like us. Ycu may of course i good for those with the ability.. 

We aim to develop decide that getting to Ref. 366/A/2 


Personal Tax 


We also have a number of personal 
tax positions at all levels. 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 
409-410 STRAND, LONDON WC2 
TELEPHONE 01-836 4086 


positive accountants the top inour à f 
and advisers, people professional practice is a 
who are morethan just justasenjoyable and: 
"historical auditors". ^ rewarding. 
ifyouwantto geton, Afterall, wearein 
begin your post business too. 
qualification 














Wrte to Andrew P. Downs, 
Steff Partner, 

Prcfessional Careers Division, Ref A/6 
Thernton Baker & Co., ` 

Lec House, London Wall, E.C.2. 


| .  ' THE ACCOUNTANT, February: 10th : oTAXATION,. February 12th, 1972 | | 


wig 








"Accountancy ` 
Task Force Limited . 
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Thie ‘reliable specialists for permanent and temporary'accountancy posts iri 
London, the provinces and overseas, Our service is discreet and confidential, 


: T ON 
Slough, Bucks £3,000--£4,000 
Tax Manager 


Busy practice seeks a taxation 


. Specialist to take charge of a small 


taxation department responsible 
direct to the taxation partner. Age 
range preferred is 24-35. Applicants 
shouid be qualified to at least ATTI 
standard. The salary may be higher 
than quoted above for a man of 
exceptional experience. Ref, 6/101 


- LONDON 


TAXATION SPECIALIST 
PARTNERSHIP PROSPECTS 


To £6,000/£7,000 


A WELL-ENOWN LONDON 


_ PRACTICE SEEKS A HIGH- 
"GRADE TAXATION SPECIALIST 
" KBLE TO ADVISE ON COMPLEX 


PROBLEMS. THE SALARY WILL 
BE ATTRACTIVE AND DEPENDS 
ON THE TYPE OF APPLICANT, 


Ref. 6/102 
EC2 London 
Personal Tax Manager £3,000 
In a happy environment, to take 


charge of a personal tax department | 
3. assistants and 2° 
Ref. 6/103 `- 


consisting of 3. 
shorthand typists, 


Wembley, Middx 

‘Personal Tax Assistant To £1,650 
Applicants should be experienced in 
“dealing with Inland Revenue and 
also capital gains. Modern offices. 


“The successful applicant will be in 


charge of the persona] tax operation. 
Although a female is preferred, male 
applicants will be considered. 

. . Ref. 6/104 


Accountants ,500 
If you are recently qualified and 


- would like to specialise in taxation, 


this firm will give you the experience 


, you seek, Ref, 6/105 


London W1 


Taxation Specialist To £4,000 


A large manufacturing complex with - 
ce, requires an .. 


London Head Offi S i 
assistant to ‘their Tax ‘Manager. 
Applicant should be qualified ac- 
countant or should have Inland 
Revenue comprehensive experience. 
Preferred age 25-29, The successful 
applicant will deputise for the 
Taxation Manager in his absence and 
must have the personality, knowledge 
and experience to enable him to 
communicate easily with Directors 


and Departmental Heads, Ref. 6/106 ` 
OVERSEAS 
man. An additional Ianguage would be 


World-wide Internal Auditors 


Insurance group seeks single qualified 


Taxation Vacancies 


If you do not see your particular 
requirement above, please let us 
know your requirements. The tax. 
vacancy position changes daily and 
we shall be able to advise you quickly. 
as to whether we can help you. 
Ref, 6/107 


HONG KONG 

Taxation Officer 

A large Hong Kong practice ex- 
panding its taxation department 
seeks a taxation specialist. À man 
from Inland Revenue at Inspector 
level or higher would be suitable. 
Alternatively; a man of SE 


. experience from a professiona 
.qualified to at least ATII would be. 


considered. Initially, the emphasis 
would be on personal tax. The job 
content would depend on the experi- 
ence.and capabilities of successful 


applicants and at a higher level some’. 


very complex and important personal 
tax problems would be encountered. 
` . Ref. 7/107 


PUBLIC PRACTICE 
London WCE | 


Qualified Accountants Good salaries l 
To be in charge of audits responsible .. 


to partners. The post embraces audit, 


tax and trust work. Ref. 7] 108 
London W1 
Part [1.Finalist £2,000-£2,500 


Working: 50 per cent at office base 
and 50 per cent in- London and 
suburbs in charge of audits. Ordinary 
tax knowledge. Ref. 7/109 


Hatton Garden, London 

Part-time Accountant 

(Unqualified) 

To prepare profit and loss accounts 
and work to Trial Balance. For 
about half-a-week’s work. salary 
would be about £850 p.a. Alter- 
nàtively, office space could be given 


“to a self-employed accountant with 


his own nücleus who would do the 
work specified above. . Ref. 7/110 


London EC4 D 
Audit Manager. _ Eo £4,000 
Responsible direct to partner, a man, 
qualified, with several years of 
responsible expen d find Aen 
a career post with good prospects, 

á Ref. 7/111 


Good negotiable salary 


advantayeous, Training in New York and' Bermuda with subsequent con- 
tinuous travelling assigriments in Europe, Near East, Africa and South 


America. Ref. 7/112 
South Afríca 
Senior Audit Assistants To £3,780 


A leading Johannesburg practice is in need of qualified men able to take 


responsibility for various types of audit. i sagt 
Three-year contract-proposed, but shorter period considered. 


South Africa 
Training Manager 


Paid air passages and settling-in.grant. 


Ref, 7/113 
£4,000 


A qualified man is. required to be-responsible for the training function with 
a major Johannesburg practice, He must be a competent lecturer with the 
ability to train both part and fully qualified accountants in the firm's audit 
techniques ani to keep abreast of modern audit trends. Paid air passages and 


settling-in grant. 


Ref. 7/114 


For further details of these and many other posts in public practice, industry 


or commerce please contact: 


For public practice, taxation and overseas — L. J. GREENSLADE 


For industry or commerce in U.K. - F. 


` ` ACCOUNTANCY: TASK FORCE LTD -. 


G. CLARK 
M. FALCONER 


>. , 418 Bride Lane London EC4- ` 


-= "01-353 6308- 












































Spare a few ` 


about your career 


. LONDON, EC4P 4JX. 


Young  . 
Accountants 






moments to think 


if you are reviewing your career and examining 
your future prospects in private practice, this 
could be an opportune moment for us to give’ 
you a few facts. : 


As one of the leading international firms we 
offer wide experience, early responsibility, 
rapid promotion, good salary, training facili- 
ties, opportunities for specialisation and 
numerous locations at home and overseas. 


We suggest that you arrange a meeting with 
one of our staff partners in order to discuss 
the facts and your personal prospects. 








Please contact: David F. Pratten, 
Deloitte & Co., i l 
P.O. Box 207, 128 Queen Victoria Street, 


or one of the following: 


CJ Buckett, 
Crest House, 7 Highfield Rd., 
Edgbaston, ‘ 
BIRMINGHAM B15 3ED. 


1. E. L. Harris, 
Albion Chambers, Small Sr. 
BRISTOL BS99 7TR. 


R.P.V.Rees, . 
7 Windsor Place, 
CARDIFF CF1 6PN, 


T. Ball, 

515 Martins Building, 
6 Water Street; 
LIVERPOOL L2 3TB. 


R. H. Stewart, 

Eagle Star House, 
Piccadilly Plaza, 
MANCHESTER M1 4BX. 


P.R, M. Harbottle, 

27 Grainger Street, - 
NEWCASTLE-UPON-TYNE 
NE1 GIG, 


J.M, Harries, 

P.O. Box. 60, 

Midland Bank Chambers. 

, Castle Square, 
SWANSEA SA1 1DU. 


Positions are also available in many cities 
in Europe, Africa and Australia. 
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ROOM AT THE TOP 


NEWLY QUALIFIEDS £2,200-£2,700 


BE PROFESSIONALLY ADVISED 


Last week's issue of The Accountant was stuffed with advertisements for newly qualifieds, 
Nowadays, discerning young accountants consult Mark Pembroke, F.C.4, Five years 
Parmer an established city firm, director of an electronics company, He knows the 


PART II FINALIST £2,000 


Medium-sized West End firm seeks finalist as P.A, to the senior partner. If you 


failed the last exams u will find us ready and willing to assist. Opportuni 
specialise in tax if required, d iis Aes 


. ARTICLES - BEGINNERS/TRANSFERS 


Our services are recommended by universities and by the profession. We have a 
l complete register of City and West End firms, and can handle all formalities. 


NEWLY QUALIFIEDS - TAX £2,300-£2,500 


One of the Big Four city firms is recruiting newly qualifieds for its tax department. 
- Other openings with several .nternational firms with medium and smaller firms in City, 
West End, and Liverpool. Previous experience not essential. 


. BANK STAFF £1,200-£2,700 


We operate a special service for employees of Trustee or Income Tax departments 
wishing to enter the profession. Opportunity to progress to company tax or estate 
Ga? required and to study for the Institute of Taxation examinations. 

with mortgages available, 


- Street, Blackfriars, Piccadilly, Moorgate, and Oxford Circus. 


BUCKINGHAMSHIRE ~ TAX £3,000 


A large Buckinghamshire practice seeks a manager for its tax department. Qualifica- 
tion not required (the previous incumbent was not a qualified man), but there are 
excellent prospects for a good C.A. 


A.T.LI. £2,950 


International firm near Cannon Street with wealthy and diversified clientele has vacan- 
cies for 2 company tax men, one as P.A, to a partner. Si openings Liverpool 


A.T.LI. £2,500 


A small but rapidly expanding Holborn firm (its partners are go-ahead C.A.s in 
their thirties), secks E tax assistant, The firm encourages staff to work on their 
own initiative and avoids red tape and pedantry so often associated with accountants, 


PERSONAL TAX £2,200 


A small friendly City firm seeks personal tax assistant to work entirely on own 
initiative on a number of cases involving artists, sculptors, and other Bohemian 
clients, Qualification not required, but partnership is envisaged for a qualified man 
or woman, 


EVENING WORK IN TAXATION 


We require two capable and reliable spare-time assistants, Applicants must be able to 
prepare simple C.T. computations, complete P.11D.s, and dle correspondence. 
Contact Brian Burgess. ; 


pt | Contact Mark Pembroke, F.C.A., or Janet Whittington 


.* . PEMBROKE & PEMBROKE x 


| 01-236 0011 
9.30 a.m.—-5,30 p.m. 






Newly Qualified 
i E 


For a newly qualified accountant work in a 
large firm means a variety of professional 
experience, including the use of advanced 
techniques in auditing, EDP systems and 
investigations. We are looking for account- 
antsof above average ability, who will benefit 
from our training schemes and go on to be 
the managers and partners of the future, 
both here and overseas. Responsibility and 
promotion come quickly for the able and, 
naturally, rer-uneration will be above average 
too. Judge for yourself at.an interview. 
























Please write to: 
. t 


M. CG Adamson, 
at Thomson McLintock & Co., 
33, King William Street, 

" London, EC4R 9EE. 


There are also opportunities at Birmingham, 
Bristol, Leicester, ManchesterandNewcastle: | 
interviews will. be arranged at the.office of 
your choice. 


(Permanent and Temporary Appointments) 
76 Cheapside, London EC2 | 

























01-262 4014 
5.30-9.30 p.m. 
Mon.-Thurs. Only 
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Young Accountants ` 
West d 
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Country | 


A career in the expanding Bristol office of Deloitte & Co, 
will provide wide experience and opportunity for 
advancement for young. recently qualified accountants 
while offering the benefits of living in an attractive | 
environment, p 
A post in a large international firm offers experience T 
in modern accounting methods and advance techniques pen 
for auditing, together with opportunities for experience ey 
of computersystems and investigation work.  . 

We offer a training scheme, with courses In auditing, 
EDP, taxation and investigation. Promotion is based 
entirely on ability, and opportunities for advancement 
within the Deloitte organisation both at home and abroad 
are excellent. 

Please write giving details of your career to: 

: Mr. 1. E. L. Harris, 

Staff Partner, 

Deloitte & Co., 

Albion Chambers, Small Street, 
BRISTOLBS99 7TR 
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| ae 
COMPANY 


Executive Selection Consultants 


RING 01-606 6301 
about these openings 


£3,000/£4,000 

SENIOR ACCOUNTANT 

A.C.C.A.[A.C.W.A, 

Well-known national group have senior 

management post at mid-Kent Head 

Office requiring costing, financial and 
d management accounting experience, Full 

fringe benefits and relocation expenses. 

Age under 38. 


£3,750 


N AG ed er iin fI 

ewly formed subsidiary of large group 
situated NE. Surrey have an attractive 
opening for a qualified man. He would be 
required to make a positive contribution 
to improvement of systems and be 
Tesponsible for complete accounting 
ien Costing and EDP experience 


D 


Light engineering company W. Herts. 
requires experienced auditor, required to 
undertake considerable travel U.K, 
Not necessarily qualified, age 30-40, 


£3,500 
A.C.A. A.C.C.A,, A.C.W.A. 
Manufacturers in N. Middlesex need a 
systems man to install standard costing, § 
control production of manufacturing 
costs for management accounting and 
statutory purposes, Excellent opening 
the group. 

For further details of these appoint- 

ments ar E. beg eril & Eom 
oorga on EC2. Tel. 

01-506 6301. 


L LAURIE & 
COMPANY 


Executive Selection Consultants 





Write in first insta 

of career to date to 3 xandra Street, 

Southend-on-Sea SSI 1BW (quoting 
. reference EGG). 





NEWLY UALIFIED ACCOUNT- 
ANTS and Finalists needed by Char- 
tered Accountants in Piccadilly W1 or 
their North East London branch. 
Excellent experience with wide variety of 
work and responsibility encouraged. 
Examination study leave given to 
Finalists. Initial manm the region of 
400 per annum, ~ Box NQ 8765. 





OXFORDSHIRE CHARTERED AC- 
COUNTANTS require branch manager 
for small office with recurring fees, 
approx. £8,000. Applicants must be 
qualified and have experience in 
taxation and incomplete records. Prob- 
ability of partnership after two/three . 
pan management, ~ Reply Hox OC 





OXFORDSHIRE CHARTERED AC. 
COUNTANTS require qualified or unquali- 
fied senior and semi-senior assistants with 
experience in incomplete records and 
isi Partnership prospects. - Box OC 


PARTNERS' ASSISTANT. - Young quali- 
fied accountant/finalist required by expanding 


firm in NW. London. Applicants must have, 


suitable professional experience and prefer- 
ably have a good knowledge of taxation. 
Good prospects of future partnership. Salary 
negotiable around £2.250—£2,150. - Write 
Box PA 4135. 

SEMI-SENIOR AUDIT CLERK required 
by West End chartered accountants. Position 
would suit a mature unqualified audit 
clerk. - Apply Box SS 4054. 











| Accountancy 
Personnel . 


Please contact our office most convenient for you 








51 CANNON STREET LONDON EC4M 5ST — 01-248 178 


IN A YOUNG ACCOUNTANT'S YEAR - the end of January is very important, Finalists and newly qualifled C.A.s may quit 
well need a change of surroundings and a better paid job. We think that we can help you to improve your position and give yo 
advice on your future career. 


DISPEL FINALS GLOOM. ~ FINALISTS or qualified A.C.A.s or A,C.C.A.s gain responsibility and sup rvision in medium/lar; 
City C.A.s. With public company audits, E.D.P., flow charts and up to 8 weeks HALF PAID STUDY LEAVE — £1,800-£2,600. 


INVESTIGATIONS SENIOR. - 22-27 suit Qualified A.C.A. or Finalist, Work on small department of large City C.A.s. Goo 
sophisticated accounting experience with some overseas travel. 


MANAGER - PARTNERSHIP POTENTIAL. ~ A progressive large London firm wants a qualified man to work on a wide varie! 
of mainly commercial audits. Partnership within 2 years is envisaged. £3,200-£3,700. 


14 TEMPLE STREET BIRMINGHAM 2 021-643 6201 «sm 


TAX MANAGER - COVENTRY. ~ Responsibility and a high salary are the rewards for hard work with this position. Experlen: 
in the Inland Revenue or a Joint-Stock Bank would be most relevant. Salary to £2,600. f 


'" PERSONAL ASSISTANT. ~ To four partners is required by a Birmingham firm. A finalist would be considered ~ salary negotiab 


up to £1,800. 


eoe 


SENIOR/SEMI-SENIOR, ~ Young, part-qualified man with drive and ambition, is sought by medium-sized Birmingham firm. E: 
cellent future prospects and a salary in the range of £1,200—-£1,400. 


49 KING STREET MANCHESTER 2 061-834 9733, m 


MANCHESTER A.C.A. QUALIFIED. — The opportunities are there for advancement - do you know where to seek them ou: 

Whether your ultimate alm is a partnership or a career in industry, the experience gained in the immediate post-qualification years is : 
paramount importance. Accountancy Personnel in the North is unrivallad in the service to professional men, and accountants who com 
to see us are under no obligation to follow up any opportunities about which they are informed. Telephone now for information abo: 
the positions avaliable. Salaries between £1,900 and £3, 


TAXATION ASSISTANT, - We have several vacancies In both Manchester and Liverpool. Previous Personal Taxation experient 
in the Profession or in the Inland Revenue essential, £900-£1,300, 


AUDIT ASSISTANT. — Young part-qualified men with drive and ambition are sought by medium-sized practice in Manchester an 
Stockport. Excellenc future prospects and salary up to £1,500. 


Ove l'SeasS (Please contact your local office) —————— 


Finding the Right Job abroad is a big step in your life. Don't rush into things and find yourself unhappy in a foreign country. Cleve 
cautious people consult A.P. We will advise you about the differences in each International Firm, exchange rates, prospects and d 
social life in the country you choose. For instance here are a few of the many current positions available. 


LIBERIA. - Senior Accountant wanted to take charge of all accounting functions for a large import/export agency. Permanent positio 
although initially one-year contract; free accommodation, passage paid and generous salary circa £4.500. 


ACCOUNTANT FOR MANAGEMENT - VIENNA, AUSTRIA, - Newly acquired rapidly expanding subsidiary of majc 
international group are offering £3,500-+- for a qualified man up to 38 years of age to take charge of financial controls and production ı 
management information. 


PARIS. - This very attractive capital not only offers a complete range of professional work but the opportunity to acquire a fluer 


command of French, the chance to achieve more rapidly promotion by assuming greater responsibility and the satisfaction of living an 
working in Europe's most sophisticated city. Starting salaries are in the range £3,200-4-, 


* 











PERSONAL TAXATION MANAGER 


City Accountants require Chartered 
Accountant to take charge of Personal 
Tax Department, This is a key position 
with excellent prospects and applicants 
should be earning at least £3,000 p.a. 
in their present position. — Applications 
to Rowley, Pemberton, Roberts & Co 
(Ref. NGP), 19/23 Ludgate Hill, 
London ECAM 7PD. 





SEMI-SENIOR AUDIT CLERKS required 
by Metropolitan Essex chartered accountants, 


- Experience of dengen records essential, — 


Write Box SS ^ 

SENIOR REQUIRED by Holborn account- 
ants, varied work and good prospects for 
pr nes who is ambitious, ~ Box SR 


SCOTLAND. — Chartered Accountants 
in East Ross-shire have vacancy for a 
qualified assistant. Preferably under 30 
with a sound knowledge of taxation and 
keen to work in an expanding area. 
Experienced ‘unqualified assistant con- 
sidered. Salary according to age and 
experience, Permanent position for the 
right man, - Box SC 8762. 


SURREY 


A salary of at least £2,500 is offered to 
an experienced Senior Clerk with 
practical knowledge of taxation, able to 
take responsibility for a section of our 
varied and extensive practice, — Please 
apply with full details to Box SA 8776, 





SEMI-SENIOR required for char 
accountants in Golders Green, N 
Salary by negotiation and increases g 


(1) Annually. 
(2) On Passing Exams. 
(3) On Merit. 


This is an interesting job with exc 
working conditions. - Telep 
Jackson, 01-348 4551. 


SEMI-SENIOR/SENIOR required 
panding south-east London firm. N 
capable of working on own initia 
final accounts. Varied practice but 
incomplete records, Salary by negoti: 
01-692 3307. i 
SMALL FIRM of West End C.A.s 
Part I/I Finalist, in or out of articles, - 
Mr N. Carver, 01-499 5102. 


12 * i 


. AUDIT ` MANAGER required to -assist 
partner in managing audit practice of Sussex 
office of London firm of chartered account- 
ants, Several ysars continuous experience in a 
professiona! office is required to be able to 
cope with the problems arising from a varied 
group of clients and expanding practice, 
Ability to supervise staff, competence to 
handle all aspacts of accountancy, including 
mechanized accounts section a necessity. — 
Please send full details of present position 
and pin history in own handwriting 
to Box AM 8777 





Personal Tax 


Personal Taxation is an increasingly important 
area of our activities. Its growth demands that we 
recruit a number of male or female specialists 

for our London Office. uu 

You should be aced between 25 and 35 with a 
minimum of three years’ experienceina — . 
professional office, preferably more. You should 
also be ready to gain much wider experience in all. 
aspects of persor al taxation, and to deal with 
complex cases ata responsible level. Those who 
do take these opportunities determinedly are. 
assured of excellent career prospects. 

Please write with full details to 

Brian Jenkins, Cooper Brothers & Co., 
Abacus House, 33 Gutter Lane, London, E.C.2. 







UNTANTS are looking for two young 
qualified mer. Expanding practice with 
separate tax and machine accounting depart- 
ments, Realistic salaries will be offered 
according to age and experience. — Please 
write with brisf career details to Bicker & 
Co, Hinton Buildings, Hinton Road, 
Bournemouth BH1 2DT 
CERTIFIED ACCOUNTANTS, SW, Lon- 
don, require a senior audit clerk, Good 
prospects, — Please. write, giving full details 
to Box CA 4138. 

CHAR 









as senior assistant to deal with wide range of 
clients. Would suit recently qualified. young 
energetic man.’ Opportunities of partnership 
after reasonable period. SW. Essex area. — 
Box CA 4084. 











progressive outlook; require a senior, not 




























“taxation of close companies; sole traders and 


with hi 
` prospects. ~ Telephone Berkhamsted 5641. 


ee Park area, require- experienced senior 
lling to accept responsibility; wide range of 


experience, ~ Tslephone 01-235 8556, 
‘CHARTERED ` ACCOUNTANTS, - Wt, 
require assistant to tax partner of medium- 
sized firm with department capable of sub- 
.Stantial expansion. .Good . experience of 
personal tax required but: opportunity of 
‘company work ‘exists. From £2,500, with 
prospects for right man. ~ Box CA 4170. 


TAXATION LONDON 
A major international practice requires the follow- 
ing staff for their London Taxation department. 
Both these positions offer good prospects for 
further promoticn. 


ASSISTANT MANAGER ^ £3,500-£4,500 


As well as taking complete responsibility for-his own 
'portfolio of clients, the Assistant Manager will also 
be required to support the existing Managers with, 
other corporate and 'one-off' specialist cliant work. ' ' 
-The most suitab e candidate will probably already ^ ` 
be a Manager of a small/medium-sized practice, an ` ` 

- ACA. or A.C.C.A., aged 28-40, with at least three | 
or four years’ sound taxation experience. This is an 
interesting position involving little routine tax work 
and an opportunity to develop intó advanced and. 
complex taxation areas over an extremely varied 
range of client. . 


TAXATION SENIOR £3,000—£3,500 


Reporting to the Manager, he will be responsible 
for all the taxztion work on particular clients 
which can range from major international groups- 
to the smaller private company. The successful 
applicant will have had approximately three years’ 
taxation experience with a larger practice and 
probably be aged 25-35. 

The firm operates training programmes and it is 
expected that the Assistant Manager would be 
asked to participate in the running of these courses. 
"The practice would also be interested in hearing 
from more junior tax personnel. 

For, further information pleage: contact lan du Pre, 
A.C.A. Ref. 365/A. 


| Douglas Llambias B 
d Associates Ltd 


ACCOUNTANCY AND MANAGEMENT. 
RECRUITMENT CONSULTANTS 
409—410 STRAND, LONDON WC2 

TELEPHONE 01-836 4086 





E " 


. CHARTERED ACCOUNTANTS 


|': Rowley, Pemberton, Roberts ` & Co,. 
have vacancies in the Audit Department 

. at their City office for ambitious -quali-. 

fied accountants with at least one year's ' 
.post-qualification experience, The. sal- 

. aries and. prospects offered will be 
attractive to applicants of suitable 

' calibre; ~ Write to the Staff Partner : 
"(Bet ` AAH; 19/23 Ludgate ` Hill, - 

London EC. >, 





opportunities in this field. 
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' career prospects. 


London EC2V 8AH. 
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TERED ACCOUNTANT required , 


, CHARTERED ACCOUNTANTS, HERTS, — 
rapidly expanding and with a modern and ` 


necessarily qualified, experienced in modern 
-auditing techniques, incomplete records, aud : 


partnerships. Congenial and modern offices : 
y. ccmpetitive salary. Partnership . 


CHARTERED ACCOUNTANTS, Victoria/ ; 


work including taxation, Salary according to - 





mpamn) bs 
Taxation 


Thei importance of this work i in ‘association i with: our... 

general activities demands:that we further expand our E 

Company Taxation Department. .. . ] 

The people we are seeking could either be qualified 

or unqualified accountants who have specialised i in 

Company Taxation, or young, newly-qualified ` 
_accountants who are attracted by the career . 





1972 


ACCOUNTANTS wishing to change 
their professional position are invited to 
telephone D. G. Leonard, F.C.A., 
Accord Appointments, 34/36 Maddox 
Street, Regent Street, London Wl. ' 
01-629 1804. ` um 








CHARTERED “ACCOUNTANTS ‘need 
qualified assistants (or we ia eid standard) 
for their Winchester and Fareham offices. 
Must be able to work without supervision 
and have considerable technical knowledge. 
Salary to be negotiated." Good working 
conditions and pension scheme. Medium- 
sized firm with seven jenes including 
London. - Box CA 4139 

CITY CHAR HARTERED. ` ACCOUNTANTS 
require an assistant with experience ina ro 
fessional office capable of preparing 
accounts. and- with some knowledge " 
taxation. Minimum salary. £1,750 p.a. and 
membership of CAESS if eligible. — ANS 
with particulars please to Box CC 4085... 
CORNW - Accountants. at Newquay 
require senior assistant. qualified or un- 
qualified. Knowledge of incom See records 
and personal taxation essential, ~ Box CA 


CORNWALL. ~ Chartered accountants. at 
Newquay require semi-senior, aüdit- assist- 
ants with experience of incómplete records 
work. Above average salariés, five-day week. 
— Box CC 4199; Z 
DEVONSHIRE. - ` Experiénced ` senior 
reqdired:toicontrol block of'audits, incom- 
plete.records and taxation.. Varied work'and 
Own initiative encouraged. State, salary 
required. - Box DE 4172. 

DEVONSHIRE FIRM. require good’ senior 
clerks for two of their offices. Both ‘in. ‘coastal 
towns, Competent t0.: ‘take charge of audits 
and proceed to completion, including: all fax 
work. Must be prepared. ta, fill in. with, in 
complete record work, — Full. details. of.career 
to date to Box DF 4119.. 

EAST LONDON/ESSEX chartered account- 
ants "require: experienced semi A." Semi, 
senior staff. m ‘Write with. fall details to: ‘Box 
EL 4142, sl 

EXPERIENCED SENIOR “aid? gemi-sehiot 
audit assistants required by firm of London 
chartered. accountants, London NWI. Wide 
range of work available, includirig taxation. 
Scope for’ extending’ experiehce for those 
willing to accept responsibility, Luncheon 
vouchers. — Write full details to Box ES 6519, 
HORNCHURCH ` CHARTERED AC- 
COUNTANTS require senior: audit” clerks 
and personal taxation assistant, ~ Telephone 
Bo 5231314, eue 

ILFORD CHARTERED ACCOUNTANTS 
require qualified accountant: to, act. as per- 
sonal assistant i partner, 'Somé. experiehce 
of. dei Bo records C Herp oa 7 Sri 
is US - Box Ce 
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We can offer the chance to engage the taxation . 
problems of a wide variety of business, coupled with - 
the assurance of a broadening of experience and ` 
personal development. The scope and continuity of 
our work will provide challenging 


Please write with full details to: 
Brian Jenkins, Cooper Brothers & Co., 
Abacus House, 33 Gutter Lane, 


s; 
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SEMI-SENIORS 


Experienced men required for Chartered 
Accountants (3 partners) in SUNBURY. 
Excellent opportunities for advancement 
in a varied and Ape eier practice, 

Top salaries will be paid. 

Apply, stating age oud experience, 
to - Byrne, Palmer & Co, Burmah 
House, 111 Windmill Road, Sunbury, 
Middlesex. 


= 


SENIOR ASSISTANT required. — Knowl- 
edge of incomplete records essential Five- 
day week. Salary in range £1,600 to £1,900. 
Cricketer welcomed. — Please apply to the 
Staff Partner, Edwards & Keeping, 22 High 
East Street, Dorchester, Dorset. 

SENIOR AUDIT CLERE, preferably quali- 
fied but not essential, required by firm of 
chartered' accountants in North Hertford- 
shire. Should have experience in incomplete 
records and taxation, Wide range of work. 
Good salary. - Apply stating age and experi- 
ER. to Box SA 4143. 


COUNTANTS require senior assistant. 
Knowledge of incomplete records and taxa- 
tion essential. Must. be able to work without 
supervision. Pleasant working conditions 
and good prospects. ~ Write giving full 
details to Box SC 4200. 








TAXATION ASSISTANTS required 
for Sussex Branch of London firm of 
Chartered Accountants.: Qualification 
not essential but must have at least five 
Fema fulltime tax experience, Male or 
emale. Age preferably 25-40, Five-day 
week. Salary subiect to age and experi- 
ence but not less than £1,750. — Apply 
Farrow Middleton .&. Co, Haywards 
Heath 56191. . 





CHARTERED AC- [| 





TAXATION DEPARTMENT MAN- 
AGER required by Chartered Account- 
ants at Godalming. This responsible 
position entails supervision of all 
aspects of taxation work at Godalming 


, and London Offices involving travelling 


to London one or two days per week, 
Suitable -for newly qualified C.A. 
really interested in taxation. 
Apply in writing to Mr G. S. Elliott, 
Roffe, Swayne & Co, Ashcombe House, 


Queen Street, Godalming, Surrey, 





TUNBRIDGE WELLS 


CHARTERED ACCOUNTANTS re- 
quire qualified Managing Clerk, aged 
23-30, to be responsible for section of 
clients. Taxation experience essential, 
The- position offers excellent: prospects 
for a person with drive and initiative, 
— Details of education and experience 
to Box TW 8795. 





WEST COUNTRY " 
CHARTERED ACCOUNTANTS 


Goodland, Bull and Company of 
Taunton and Tiverton have a vacancy 
for a qualified Senior, Interesting and 
varied work with direct- responsibility 
to a Partner. Taxation experience es» 
sontial, Salary depending on age and 
experience. 
Ge to: 
Staff Partner 
- Goodland, Bull and Company 
Chartered Accountants 
Bridgwater House 
Corporation Street 
TAUNTON, Somerset ` 
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Technical Development and Training 
NATIONAL ACCOUNTANCY PRACTICE 


With the continuing growth. of the practice, our 
client wishes to make the ‘following additional 
London based appointments: ` 


T & D MANAGER 


“ean £4,500 


Directly responsible to the Director: of Training for 


* Determination of training needs __ 
%* Design of suitable training programme 
.'* Construction and operation of training courses 
% Day-to-day administration of the department  . 
A further function will be to contribute to the 
-development of technical procedures. 


The appointed man will be a Chartered Accountant : 
aged 28 or over with a minimum of five years' post- 


‘qualification experience, `. 


` T&D OFFICER 


Around £3,250 


To assist the Training Manager in the areas of 
responsibility detailed above. 

The position would suit a Chartered cU. 
aged 26 or over, with some three years' post- 


qualification experience. 


Both appointments offer real scope for personal 
development and progress in a growing department, 


358/A. 





the importance of which is recognised by our clients. 
Contact Douglas Llambias, A.C.A., A. T.I.I., Reference 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 
409-410 STRAND, LONDON WC2 
TELEPHONE 01-836 4086 


N 
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ACCOUNTANT REQUIRED in Croydon 
practice, capable of taking over adminis- 
tration of hotel and restaurant company 
with several branches. Knowledge of general 
accounting and taxation would be expected 
and a qualified accountant would be pre- 
ferred, The salary payable would be accord- 
ing to experience and ability, Please write 
for appointment. ~ Box AR 8803. 


TAXATION SENIOR required by Dewsbury 
chartered accountants, Appointment as 
manager.should follow within short period, — 
Apply to G. J. G. Dale, Armitage & Norton, 
Market Place, Dewsbury. 


WEST DRAYTON, MIDDLESEX. — Branch 
office of City chartered accountants require 
assistant to resident partner. Qualification 
not essential, but maturity and experience 
necessary. Good salary according to age 
and eee ae Pension scheme. — Reply 
Box WD 4186 ; 





WEST ‘OF ENGLAND C.A.s require 
senior and  semi-senior staff, wit 
provincial practice experience. -Salary 
range £1,500-£2,500 eT Ay on age 
and experience, — Box WE 8739 





WHETSTONE, LONDON N20. ~ Chartered 
accountants (six partners), require C.A., or 
experienced senior, capable of preparing 
final accounts and dealing with tax matters. 
Modern offices — good prospects for right 
person — salary £2,000 (negotiable). — Reply 
with E details of experience. ~. Write Box 
5. 


YOUNG CHARTERED ACCOUNT- 
ANT required for expanding practice 
with 2-year post-qualifying experience 
and wishing to stay iu the profession. 


Must have ability to work at partner. . 


level within 2 years. Salary negotiable. 
— All applications treated in strictest 
confidence: Messrs Waterworth, Rudd 
& Hare, Chartered Accountants, Central 
Buildings, Richmond Terrace, Blackburn. 


WEST END CHARTERED ACCC 
ANTS with varied practice réquire 
senior clerk, preferably one eventually 
to qualify, Very good prospects of p 
ship for the right person. - Box WI 


WHITE SALOMON & CO requi 
qualified senior with wide ex mar 
around 35-40, to deal with small andn 
sized audits plus some personal ta 
Three weeks’ holiday, luncheon v 
arrangements, starting salary to £3,5 
There is great scope in this job. — 
P. A. Burnstone, 124-13 Well 
Queen Street, London EC4M 9DS. 





£3,000 - SENIORS -~ 


City practice with offices in Midl 
and afli 


office. Excellent prospects and trai 
— Phone for details. 


ACCOUNTING ASSOCIATES 
01-794 0202 





~. PARTNER'S -~ 
ASSISTANT 


West End practice requires qual 
accountant as senior partner's assis 
Small peace experience prefer. 
Varied work eg good  prosp 
Phone for details. 


ACCOUNTING. ASSOCIATE: 
01-794 0202 


£3,000 








ARTICLES VACAN 





ARTICLED CLERKS required by m 
sized firm of West End chartered ac 
ants, — Write with full details to Box At 
WEST END chartered accountant 
articled clerks preferably with Bac 
Personal supervision of princ pu 
with full details to Box WE 4145, 





COMMERCE & INDUSTRY 





ACCOUNTANT, COST OB FINANCIAL, : 
recently qualified, to fill new position of 
Chief Accountant with ycung group of 
contracting companies situated" near West 
Bromwich, The successful candidate will be 
E onsible directly to the Financial Director 
Board for all accounting functions and 
will also be closely involved in creating new 


systems as the. group develops. A good.] 


starting salary is offered. — Write, giving 
brief details of career to date, to the Financial 
Director, Box AC 4148. 


ACCOUNTANT REQUIRED for p 


-sive group of Engineering Compar 


Ashford, Kent. A.C.A, to take cha 


"dll findncial accounting, and buc 


control. — Write stating age, experien 
salary required to Box AR 4126. 
XPANDING MAIDENHEAD based 
erty gro SE require young qualified ac 
e charge, of acconnts and 
sonally responsible to the financial di 
is is a senior position with sale 
negotiation. a Box EM. 4206. 


INVESTMENT ANALYST 


STOCKBROKING £3,500 +- 


One of the leading firms of City stockbrokers who 
place a strong emphasis on investment research wish 
to recruit an A.C.A. as an assistant equity analyst. 

The financial rewards and career prospects are very 


good. 


The ideal candidate will be aged about 29 and already 
earning in the region of £3,000 — articles or subsequent 
service will have been with a large firm of chartered 
accountants and this will have been followed by at 


Box IA 15432. 


least two years in a major Industrial organisation. 


Applicants should write giving full career details to 


Va 


47V 
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Accountants 


A number of recently qualitied accountants are 
required ta work within tke Group' S Finance 
and Control Divisions. 

The nature of the work will provide good 
experience in Corporate, Management, Taxa- 
tion and Credit accountinz within this large 
' U.K.-based. marketing organisation. 

Age, qualifications and experience will deter- 
mine the s:arting salary waich is progressive. 
There are considerable opportunities for 
promotion. 

There is a first-class pension scheme covering 
widows and dependent children, and other 
benefits which you would expect of a Company 
of this stature. 


Please write giving full details to The Manager 
Personnel Ch Mesi Division 


SHELL-MEX AND B.P. LTD 


ED] een House, Strand 
M ES London WC2R 0DX 
SUZ, quoting the reference D/?11 on 
letters anc envelopes 


d mis emus um 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


We invite applications from qualified accountants wishing to gain in furor experíence and 
progression in new appointrrents at broadly the £2,500—£3,500 levels with client com- 
panies in London, the suburbs and the Southern Counties. This Insertion is primarily 
directed towards the younger accountant who feels "hat further progress may lie in making 
a change at this time. 


SYSTEMS ACCOUNTANT - £i oan f 

Fave diss Paco Rr ERO up in N. London wish to recruit an accountant, qualified 
ACW .AJA C. vears' costing experience « which should include Standard 
Costing m ole Aii dona ei 


MANAGEMENT ACCOUNTANT ~ £2,8C0 

This appointment represents an excellant opportunity for a young qualified ac- 
countant with 2 years' ccmmercial experience. He will be responsible for the 
presentation of financial ard management information on a regular basis together 
int nde preparon g of operating budgets. Our clients are a shipping group located 
in London 


NEWLY QUALIFIED AND PLANNING AN IMMEDIATE CAREER IN 


- COMMERCE! 


The positions briefly listed below should hold considerabla interest. 
(1) London W1 travel company with substantial Mediterranean interests seeks 
young A.C.A. as the Accountant — £2,750. 
(2) International Advertizing group London wi seeks young A.C.A. ~ £2,600. 


(3) NW. London foods company seeks young A.C.A. to join project accounting 
team, Real job interest and valuable exposure to E.D.P. offered. 


We would also like to hear from young accountarts ip (AA for a cy ta qualifi- 
cation to fill some extremely ‘nteresting positions at the level. 


Reply to DAVID J, WILXINSON (at Albemarle Street) or PHILIP JACOBSON 
(Mcorgate). 


Cardinal House, 39~40 A! bemarle Street, London Wi. Tel. 01-629 4463/4/5. 
73 Moorgate, London EC2. Tel. 01--638 8535/5/7. 


THE COLNE VALLEY WATER COMPANY 


ASSISTANT 
ACCOUNTANT 


Applications are invited from qualified Accountants for the above 
appointment. Salary within the range £3,099-£3,735 p.a. in ac- 
cordance with Grades 8/9, Scheme of Salaries and Conditions of 
Service, N.J.C. for the Water Industry (non-manual staffs), point 
of entry according to experience. 


The Company operates an I.C.T. 1901 computer and a knowl- 
edge of computer techniques would, therefore, be an advantage. 


The Company offers excellent working conditions; a contributory 
pension scheme; the transfer of existing local government super- 
annuation rights may be arranged; assistance with housing and 
reasonable removal expenses. 


Applications, giving details of experience and other relevant 
particulars, together with the names and addresses of two referees, 
should be sent to the Company’s Secretary at Blackwell House, 
Aldenham Road, Watford, Herts. 


FINANCE MANAGER/ 
COMPANY SECRETARY 


A large manufacturing Company in North-west England 
(a member of an international group) requires a qualified 
accountant. 


Applications are invited from men aged 28-48 years, 
who want the freedom to use their own initiative and 
possess a high degree of management accounting and 
administrative ability and mature financial judgement. 


The selected applicant will be responsible to the 
Commercial Director for the complete accounting and 
secretarial functions of the Company, including the 
provision of management information, operation of 
monthly budgetary control, standard costing, cash flow 
and capital investment appraisal. 


A salary in the range £3,700-£4,200 will be paid, plus 
the provision of a Company Car. There i is an exceptionally 
good Group Contributory Pension Scheme. A progres- 
sive employment contract will be given. If the successful 
applicant has to move house, help will be given towards 
the costs. 


Applications, giving brief details, should be addressed 

to: 

Commercial Director 
Box FM 15427 





Ty 
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Taxation 
Specialist 
MERCHANT BANKING 


J. HENRY SCHRODER WAGG & CO LIMITED 


requires an additional member for its small but active taxation 
department. 


The successful applicant will be part of a team which advises 
on the varied tax problems arising from che full range of mer- 
chant banking activities. His duties will Include the computation 
of tax provisions and agreement of tax liabilities with the Inland 
Revenue for a number of financial concerns, notably investment 
and unit trusts. 


The only qualification required is proven ability and sound 
knowledge in the field of U.K. corporate taxation. 


Conditlons and terms of employment are excellent. 


Applications, in strictest confidence, giving details of career and 
present employment should be made in writing to: 
The Assistant Director 
Administration ob 
] HENRY SCHRODER WAGG & CO LIMITED 
120 Cheapside, LONDON EC2V 6DS 


Management 
Audit 


Applications are invited from qualified accountants for 
positions at various levels within the audit function. 


The successful applicants will be required to contribute to 
the development of the internal audit function and will have 





the opportunity of working with sophisticated management 
accounting and computer based systems. 


Attractive salaries and working conditions are offered to the 
right candidates and there will be opportunities for advance- 
ment within the Group. 


The location is at Croydon and a limited amount of travel 
will be involved. i 


Please write for an application form to the Personnel Manager, 
one industries, Waddon House, Stafford Road, Croydon 
DD. 


WC EW 












CHIEF 
ACCOUNTANT 
- London-£4,000+ . 


Applications are invited from qualified Chartered or 
' Certified Accountants for the above post, by a Public ' 
Company whose Head Office 1s in the London Area. 


The Company has a turnover of, Four Million 
Pounds per annum, engaged primarily in electrical 
activities together .with Subsidiaries and Associated. 
Companies in allied fields both in the U.K. and overseas. 

The post of Chief Accountant is currently held by 
the Financial Director. Due to the expansion of acht, 
vities it has been decided to make the post of Chief 
Accountant a separate appointment. 

After a probationary period the Chief Accountant 
will assume responsibility for the entire Accountancy 
functions and certain administrative duties, with 
eventual Board membership. 

' Applicants should have had manufacturing and ^ 
costing experience in industry and in the age group ` 
35745. SN WË 

Brief but comprehensive details of career to date, 
which will be treated in strict confidence should be sent 
to Melman Pryke & Co., Chartered Accountants, 
3 Field Court, Grays Inn, London, WC1R 5EP. 








Applications are invited from experienced 
specialists for appointment to the Estate Duty and Tax 
Planning Department of Antony Gibbs (Personal 
Financial & Life Assurance Planning) Ltd. 

A high standard of technical ability is essential ' 
and candidates will be required to show a past record 
of success in this field over a period of at least five 
years. 

The salary offered is commensurate. with the high 
qualifications which are required and is, therefore, 
substantial but in any case will not be less than £3500 
a year.. 

Apply in the first instance by letter giving full . 
personal and professional or business qualifications 
and details of experience, to D. H. Highton, 4 Curzon 
Place, London W1Y 7AA. 


Antony Gibbs 


(Personal Financial & 
Life Assurance Planning) Ltd. 
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£3,000 - FINANCIAL : 

ACCOUNTANT 
Qualified A.C.A. or A.C.C.À, required 
by large manufacturing group in their 
head office, Age preferred 25-30. Mostly 
financial accounting but some man- 


agement accounting. Please phone for. 


details. l 
ACCOUNTING ASSOCIATES 


01-794. 0202 - 
FINANCIAL 
ACCOUNTANT 


A chellenging: post arises fcr qualified 





Accountant with proven administrative - 


experisnce and ability to think creatively. 


He will be required to take charge of 


small group of rapidly expanding Com- 
panies. Salary £3,500 (nego-iable) plus 
car. It offers an excellent cpportunity 
for someone with the right combination 
of professional and managericl expertise. 
en Full details to: A. R. S. Carter, 
Newman & Co, Certified Accountants, 
25 Bedfard Row, London WIL. 


YOUNG QUALIFIED 
ACCOUNTANT 


Chartered or Certified, Initlally 
for internal audit work by visita- 


tion throughout U.K., some work 
on systems and special investiga- 
tions. Rapid promotion to Assist- 
ant Finence Officer envisaged for 
the right man. Five-day week, 
three weeks' holiday p.a., contri- 
butory pension scheme, commenc- 
Ing salary around £2,000 p.a. 


Application form from: 


Personnel Officer 
Oxfam 
274 Banbury Road, Oxford 


- ECI ` 





CHIEF CASHIER required by a large 
firm of London solicitors. Mechanized 
accounting in use. -- Please telephone 
Joynson-Hicks & Co asking for Mr Fraser 
or his Secretary — 01-3387 0909. 





CONSULTANT ACCOUNTANT 
REQUIRED 


-o work on part-time advisory basis 
‘with established company entering new 
3eld. Age immaterial, but knowledge of 
the hire-purchase financing of capital 
equipment essential, Post would bo ideal 
Zor retired accountant with suitable 
qualifications. Fee negotiable. — Write 
zo G.H.M. Ltd, 1 Princess Street, Man- 
chester M24 DD. 


^ 





£2,500 - FINANCIAL — North London 
ACCOUNTANT 


An excellent opportunity with Civil 
=ngineers for a finalist or recently 
qualified accountant with some com- 
mercial or industrial experience. Please 
phone for details. 


ACCOUNTING ASSOCIATES 
01-794 0202 





GROUP CHIEF ACCOUNTANT 
required for FORD MAIN DEALERS 


án Home Counties. Preferably experi- 
enced in motor trade. Salary £3,500. 
Pension scheme. Car provided. ~ Apply 
giving full details of age, education and 
experience to Box GC 8781. 





MANAGEMENT ACCOUNTANT 


Modern, expanding Steel Service Centre 
end Engineering Company in the West 
Midlands requires a qualified and 
experienced Management/Secretary C.A. 
or C.W.A. 

He will be responsible for Office, 
Works and Stores Systems; Monthly 
Lfanagement Accounts; Budgeting; 
Forecasting; Financial Planning and 
Control, and he will be one of the 
Tdanagement Team. 

Must possess considerable initiative, 

Age: 30-46 approx. 

Commencing ` salary 
ground £4,000 p.a. 


Replies to Box MA 8820, 


negotiable, 





ACCOUNTANT 


We require an Accountant-Book-keeper to control accounting 
operations of a smal department and to extract, prepare and 
present monthly budgetary figures t» management. The position 
allows flexibility and zcope for ability and initiative to be rewarded 
by advancement within this fast growing company. 

Salary is negotiable according to experience and qualifications. 
Working conditions zre excellent. Pension scheme. Canteen facili- 


ties. 374-hour five-day week. 


Please apply: John Hadland (P.l.) Ltd 
New House Laboratories 


Bovingdon 
near Hemel Hempstead 
Herts i e 





A Qualified Accountant 


required 
to be responsible for all financial accounting functions of the 


pany and in due course also to be responsible for management 
accounting. 


. it will be an advantage if the successful applicant has previous 
experience in the textile industry and preferably he will be in the 
28—40 age group. 
Applications, toge-cher with details of past experience and 
current salary, to: l 
The Secretary, John Smedley Limited 
Lea Mills, near Matlock, Derbyshire DE4 5AG 













MANAGEMENT - SWI 
ACCOUNTANT 


Required by International Group in 
Food industry. Professional quali- 
fications essential. Commercial experi- 
ence preferable. Excellent prospects. 
Please phone for details. 


ACCOUNTING ASSOCIATES 
01—794 0202 


£3,250 - 





OPERATIONS - WC2 


ACCOUNTANT 


International manufacturing group re- 
quire qualified Accountant for interest- 
ing administrative position with sub- 
Sidiary company. Excellent prospects. 
Please phone. i 


ACCOUNTING ASSOCIATES 
01-794 0202 


£3,150 ~ 





REQUIRED. -- Very experienced unqualified 


accountant, age 30—40, must have first-class 
references. Position, assistant to company 
secretary in old-established shipping com- 
pany with excellent prospects. Write full 
details and references etc, - Box RV 4188. 

SOUTH-WES | 
assistant required for London solicitors’ 


tax department in country town. Realistic 


salary according to experience. Excellent 
prospects. Parking available. - Box SW 4067. 





WALLINGTON, SURREY 


Pump Maintenance Limited, leading 
national contractor to the Oil Industry 
for the installation and servicing of petrol 
pumps requires a QUALIFIED AC- 
COUNTANT. 


The appointment, which might suit a 
newly qualified man, covers full responsi- 
bility to the Company Secretary for ail 
accounting functions and offers con- 
siderable potential. 


Please apply in writing giving age, ` 
Gate of experience and salary earned 
or 
i The Company Secretary 
Pump Maintenance Limited 
. Mint House 
6 Stanley Park Road 
Wallington, Surrey, 


marking your envelope 
‘CONFIDENTIAL/ACC’ 





OVERSEAS 


FINANCIAL CONTROLLER FOR 
CARIBBEAN SHIPPING AND 
TRADING GROUP 


An excellent opportunity arises for 
a qualified accountant/company secre- 
tary to contro] area accounting and to 
prepare and report on financial state- 
ments for local management and for 
London Head Office. Probably based in 
Freeport, Grand Bahama, the appoint- 
ment wil involve considerable travel- 
ling in the area. Aged about 25-30 
years, the successful candidate must have 
some years’ commercial or industrial 
experience since qualifying. Good 
career prospects, salary, allowances and 
home leave, — Piease apply with full 
details to Box No. 256, c/o Jackson’s 
Advertising Service Ltd, 54 Old Broad 
Street, London EC2M ISD. 











GERMANY 


£4,000 PLUS FRINGE BENEFITS, 

INTERNAL AUDITOR, QUALIFTED, 

LARGE MANUFACTURING 

PLANT; inquiries to Director, F.C.A., 

Senior Staff Selection Ltd, Interviewing 

tenue 241 Lathom Road, Southport, 
CS. 


PLEASE MENTION 
THIS SUPPLEMENT 


WHEN ANSWERING 
ADVERTISEMENTS 





T SURREY, - Unadmitted 





OFFICIAL 
APPOINTMENTS 


DM 





D 





AHMADU BELLO UNIVERSITY - 
NIGERIA 


Applications are invited for the posts c 
(a) CHIEF ACCOUNTANT AND (£i 
SENIOR ACCOUNTANT IN THE BOR 
SAR’S DEPARTMENT. Applicants for (« 


-must be Chartered or Certified Accountant 


with not less than 5 years’ post-qualificatio 
experience in a Senior responsible positior 
Experience in Mechanized Accounting an 
Computer system advantageous. Apointe 
will be the Chief Accounting Officer of th 
University subject to the general direction c 
the Bursar. He will be responsible for th 
operation of the University accountin 
system, co-ordination of the accountin 
work of the Main Campus and the cor 
stituent Institutes and Colleges’ leadin 
to the preparation of Final Accounts. Ar 
plicants for (b) must be chartered or certifie 
Accountants with considerable experience c 
Machine Accounting and Systems. Duties c 
appointee cover all aspects of the financi: 
administration of the University, Appointe 
may be required either to serve on the Mai 
Campus of the University or in any of ii 
Institutes or Colleges. Salary Scale: Q 
£N3,050 oa: (b) £N1,905-EN2,415 p. 
(£N6=£7 sterling). The British Governmer 
may supp sment salary for (a) by £1,02 
p.a. (sterling) for married appointee or b 
£700 p.a. (sterling) for single appointee, an 

rovide children's education allowances an 
oliday visit passages, Family passage: 


` various allowances; superannuation scheme 


biennial overseas leave. Detailed applicatior 
6 copies) naming 3 referees by March 3rc 
1972, to Inter-University Council, 90-9 
Tottenham Court Road, London W1P 0D1 
from whom particulars are available, 





MAKERERE UNIVERSITY - UGANDA 


Applications are invited for the followin 
posts: (à) BURSAR AND (b) DEPUT 
BURSAR OR CHIEF ACCOUNTANT Il 
BURSAR’S DEPARTMENT. Applican 
for (a) must possess a good University degre 
with Accountancy as a major field or 
fellowship or equivalent of a recognize 
professional accounting body or C.A. The 
must have considerable experience in financii 
administration in a large public or privat 
organization, Experience with a Universit 
desirable but not essential. Applicants fc 
(b) should hold a University degree wit 
Accounting or associate membership of 
recognised RIOT ae accounting bod 
(A.C.A., EA. |— ALM,T.A., € 
ACAL Accounting experience in 

senior capacity with a public University c 
private organization essential. Experienc 
in computerized accounts advantageou 
Duties will include deputising when nece: 
sary for the Bursar and exercising contr 
over accounting systems. Those who has 
previously applied for the post of Chis 
Accountant may re-apply if still intereste 
Salary Scales: (a) £U2,540-£U2,825 p.a 
(b) £U1,950—£U2,615 p.a, (£U6 — £7 sterlin; 
F.S.S.U. Family passages; biennial oversec 
leave. Detailed applications (6 copies 
naming 3 referees by March 6th, 1972, t 
Inter-University Council, 90-91 'Tottenhai 
Court Road, London W1P ODT, from whoi 
particulars are available, 





NORTH WEST METROPOLITAN 
REGIONAL HOSPITAL BOARD 


General Administrative Assistant require 
in the Capital and Audit Section of tk 
Treasurer's Department. Experience of aud 
of contractors’ final amounts destrable, an 
part accountancy qualification useful. 

Salary scale £1,551-£2,001  (includin 
London Weighting). 

Further details and application form 
from the Secretary, North West Metrc 
poles Regional Hospital Board, 40 Eas 
ourne Terrace, London W2 3QR, quotin 
reference 414 returnable by February 18th. 





To meet its expansion programme 
THE COLLEGE OF TAXATION 


requires “Lady Secretarial Assistant, 
Graduate and/or A.T.LI. preferred. 
*Writer/Lecturer. Graduate qualified 
accountant preferred. 

Only competent persons, ready to 
start immediately, need apply. - 
Written applications please, in con- 
fidence to The Secretary, 21 Oakbury 
Road, London SW6 2NN. 
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OXFORD . 
: MANAG EMENT 
CENTRE. 


Applications are invited for FELLOWSHIPS in the Centre 
In the areas of: 


. FINANCE AND ACCOUNTANCY. 
“MARKETING ` 5 
ORGANISATIONAL BEHAVIOUR 


Fellows-are required to teach, assist in the running of 
Centre programmes and undertake research. Salaries are 
related to the University scale from £1,767 to £3,525 


' . depending on age, with poss for supplementation, 


plus FSSU benefits. 


.Programmes include the twelve week long Senior 
‘Managers Development Programme, courses for senior 
managers of leading companies, and teaching for the 
Oxford University B.Phil In Management Studies. 


. -Fellows must be -academically strong with relevant 
: professional and managerial SSES Further details 
from: 
. The Director 
Oxford Centre for Management Studies 
e Kennington 
Oxford OX1 5NY 








scale accountancy system. 





ANGLO CHARTER 
SERVICES 


APPOINTMENTS ` Operates a sophisticated [BM 360/65 compu- 

Bus ter as well as a Financial Planning Department, 
both of which are utilised to assist the four 
operating divisions. There are also vacancies at 


the operating divisions themselves. 
SALARIES 


experience and qualifications. 
BENEFITS | 
e Cash settling-in allowance 


included) 





Vacancies now exist with the Centralised 
Services Division of Nchanga Consolidated 
Copper Mines Limited for both qualified and 
INTERNATIONAL partly qualified accountants. The Division 


These range from K4,870 to K6,200 (£2,675 to 
£3,406) gross per annum, according to 


@ Housing at a nominal rental (basic furniture 
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£4000 +. 


We require recently qualifi ER accountants for two-year 
appointments in Zambia. Salaries start at not less than 
£4,000 p.a. which includes a terminal bonus enabling a 
substantial capital sum to be remitted to the United 
Kingdom. Benefits include: - 
e Free accommodation. 
e Settling-in allowance. 
@ Return air fare to the United 
Kingdom. 
@ Five weeks’ holiday per annum. 
Zambia has excellent social and recreational facilities 
and it is well placed for travel to other parts of the 
continent. ` 
Successful applicants will be expected to fil responsible 
positions on the audit staff. 
Please write to: David F. Pratten, 
Deloitte & Co., 
. 428 Queen Victoria Street, 
London, ECAP AIX 





Accountants 
$.2,6/5-£3,400 


With over £197,000,000 capital employed, and 
a staff in excess of 30,000, Zambia's major . 
copper mining organisation can offer a wide 
‘range of progressive appointments in a full- 


e Children's education and educational travel 
allowances .- 

e Generous leave 

@ Excellent medical facilities 

e Free Life Assurance 

e Return paid passages - 

RECREATION | 

The sunny climate of Zambia, the full social 

opportunities, together with many sporting and 

cultural activities provide for a satisfying life. 
Income Tax is lower than in the U.K. Also, 

Exchange Control Regulations allow you to 

send home up to 333% of gross income. 


Write for application form and fully illust- 
rated factual booklet to: 


Anglo Charter | 

International Services Limited, 
Appointments Division, 

Dept. A397/NN(C), 

7 Rolls Buildings, 

London, EC4A IHX. 
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UNIVERSITY OF SOUTHAMPTON 


Internal Auditor required in the Pinance 
Department. Salary £2,316-£3,003, 
commencing salary in accordance with 
experience, This is a new pos: A recog- 
nised accountancy qualificetion with 
experience of internal auditing essential. 
Knowledge of computers will be an 
advantage. Superannuation and gen- 
erous holidays, ~ Applications stating 
experience, qualifications, age and two 
referees to the Deputy Secretary's 
section ` (ext. 731), The University, 
Southampton SO9 5NH, by March Ist, 
1972, from whom further part:culars may 
be obtained. ~ Please quote AC/364/A, 





SALARIES 
AND LOCATIONS 
Advertisers are invited to state in 
their advertisements the approxi- . 


mate salary range that they are 
prepared to give or require, and 


also their geographical location. 
This will greatly assist those 
who propose answering advertise- ` 
ments and possibly avoid much ' 
unnecessary correspondence be- . 
tween advertisers and applicants. 








PARTNERSHIPS 
AND PRACTICES 





ABLE AND INTELLIGENT A CA. newly 
quences wanted for progressive West End 
. Definite partnership prospects for right 
person interested in assisting firm to expand. - 
Box AA 4150. 
ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices znd partnerships for over tory 
years, Valuations; ~ GORDON FORD 
CO, Westminster Bank Chambers, London 
Bridge, London SEI (HOP 1289). 
ACCOUNTANCY PRACTICZ in North 
Hampshire for sale. Gross recurring fees 
£13,000. Some financial assistance available, 
Sole practitioner retiring. — Eeply to Box 
AP 4120. 
A CHARTERED ACCOUNTANT, over 30, 
with good experience, Is offered a partnership 
on attractive terms after short probationary 
riod, by sole practitioner, „ondon Wl, 
Staff zc) - Reply Box AC 4088. 
IRMING CHARTERED AC- 
COUNTANT wishes to expand his present 
practice by acquiring further practices. 
G.R.F. £1,000-£10,000. Locat on, Birming- 
Hare tentent E — Box 


CANNON STREET OFFICES, seven 
attractive rooms now available, Adjacent 
old-estadlished firm (two Chartered Ac- 
countants) would welcome working arrange- 
ment/merger with suitable new tenants, — 
Please write without aay 3ox CS 4197. 
C.A. WISHES TO PURCHASE FOR CASH 
small praczice or. block of audi:s in London, 
. Middlesex, Herts or Bucks, or would consider 
atrangement with practitioner contemplating 
retirement. - Box CA 4152. . 
CERTIFIED ACCOUNTANTS with 
medium-sized practice, seek experienced 
senior audit clerk with a view to partnership. 
Age group envisaged 25-35. M ast already be 
experienced in the completion of accounts of 
all types of businesses from incomplete 
records, correspondence, and tax computa- 
tions. ~ Thomas Warren & Co, 33 Thorne 
Road, Doncaster. ' - . 
CHARTERED ACCOUNTANT required by 
North Staffordshire firm as personal assistant 
to partner, now aged 61 and with the in- 
tention of partnership in about two years' 
time. The firm has a staff of sixty-five. 
Partnership involves incoming partner 
finding a share of tangible capital (by in- 
stalments if necessary) but there is no pay- 
ment for goodwill. The firm is looking for a 
man in his late twenties, probably a univer- 
sity graduate, who has good experience of 
medium size and small work and is now 
ready to settle in a particular practice. = 
Box CA 8796, 
‘CHARTERED ACCOUNTANT shortly re- 
turning from abroad with capital and G.R.F. 
in excess £5,000 wishes to join practitioner 
desirous of retiring. within four to five years 
preferably within easy reach of West Riding 
of Yorkshire; however, if arrangements 
satisfactory will consider other areas. — 
Please write to Box 4236, Nassau, Babamas, 


by airmail , 
CHAR ED ACCOUNTANT with ten 

ears’ professional experience and ten years 
in industry seeks return to p-ofession with 
partnership prospects. Nor:hamptonshire 
area preferred. - Box CA 4082. 
CHARTERED ACCOUNTANTS, London/ 
Essex border, require exper enced senior, 
qualified or Part II finalis. Partnershi 
prospects for suitable applican:. ~ Write wi 
details of career to date to Box CA 4205, 
CHARTERED ACCOUNTANTS WC2 (and 
Sussex) with lease expiring June 1972, seek 
merger or association with similar or larger 
London practice either in existing premises 
on renewal of lease or elsewhere (fees about 
£25,000). - Apply Box CA 4175, 


CHARTERED ACCOUNTANTS wish to 
purchase, cither by amalgamation or cash 
pa /ments, prae. or blocks of audits in 
Sussex, Wiltshire, Dorset, Hampshire, and 
East Devon, — Replies to Box CA 4072, 
CLITHEROE, LANCS. ~ Accountants re- 
quire qualified accountant, with experience of 
incomplete records and farm accounts, 
Sa.ary negotiable, Partnership available after 
trial period. Some capital required. - Write 
wich details of education and experience to 
Bex CL 4155, . 
COLCHESTER/CHELMSFORD 
IPSWICH area certified accountant wishes to 
purchase a small practice or block of audits. 
£2,000 cash available. - Box CC 4051. 
EAST ANGLIA, — Chartered accountants 
wish to acquire a practice in East Anglia and 
invite replies from practitioners contemplat- 
ing retirement, Any size considered, arrange- 
ments to suit vendor. - Box EA 4052 

RAA, age 45, twelve years’ partner in City 
firn becoming, redundant through merger, 
seeks partaership. Central or South London 
prose Nucleus approximately £2,500. 
Some capital available. - Box FC 4090. 
F.C.A. SEEKS PARTNERSHIP in profes- 
sicnal firm, preferably with sole practitioner 
with expanding practice. Capital available, 
Area preference anywhere south of the 
Tkames. - Box FC 4207. 

F.Z.A. (36), after ten years in City (eight and 
a half 

counties, to suitable position where partner- 
ship prospects in the short term are good. — 
Box FT 4154. : 

HANTS/SURREY ACCOUNTANTS would 
welcome approaches from partnerships in 
th's area and with G.R.F. of up to £60,000 
who fee! that merger could be beneficial 
with a progressive firm. - Box HS 4129, 
HOVE CHARTERED ACCOUNTANT with. 
spare accommodation would be interested 
in a form of co-operation or possibly part- 
nership with another sole practitioner, ~ 
Box HC 4189, : 
LONDON C.A. wishing to expand, desires 
to purchase small practice or block of audits. 
OTers from practitioners considering retire- 
mant or semi-retirement welcomed. — Box 
LC 4097, ur 
LUTON ACCOUNTANTS. - An oppor- 
tunity has arisen for a young certified ac- 
ecuntant to join a local practice. Minimum 
of capital required. When replying please give 
perticulars of age. experience, and present 
salary. - Box LA 4121, : 

MANAGING CLERK wishes to acquire 
practice, partnerships, block of fees in City or 


` South-east Essex, Would consider managing 


practice where sole practitioner wishes to 
provide for eventual retirement. - Box MC 
t 76. 





PARTNERSHIP OPPORTUNITIES ~ 

A NUMBER OF EXCEPTIONAL 

PARTNERSHIP OPPORTUNITIES 

NOW EXIST FOR AMBITIOUS 

QUALIFIED ACCOUNTANTS IN 

THE U.K. CONTACT US IN STRICT-, 
EST CONFIDENCE FOR CAREFUL: 

ATTENTION and ACTION. - AC- 

COUNTING ASSOCIATES, 168 

FINCHLEY ROAD, LONDON NW3 ` 
(01-794 0202) 





PRACTICE OR PRACTICES with gross 


fees £1,000 to £20,000 required by chartered 
accountants in Middlesex, Herts, Bucks, or 
Eerks. Outright purchase or succession, — 
Write Box PO 8822. 


n tax), wishes to return to eastern, 


| TS 4147 
WES 


London practice of £40, 
partners. ; 


overseas. 


have to offer. 
Please reply to Box AW 15328, 


- 


READING/EAST BERES/WEST LONDON 
AREA. ~ Chartered accountant wishes to 
acquire practice/partnership/block of fees. 
Capital available. — Reply in confidence to 
Box RE 4094. 

SE. LONDON sole practitioner F.C.A., 
contemplating selling tn about two years’ 
time, and willing to stay for that period to 
ensure continuity. G.R.F. £9,000 increasing. 
Main High Street position, long lease, low 
rent and overheads. Yielding high return, 
excellent potential. Will welcome suggestions 
for disposal. - Box SE 4114. 


SOLE PRACTITIONER offered ac- 
commodation and services in best part 
of W1 in return for part-time services. — 


. . Please reply to Box SP 4190. 


SOLE PRACTITIONER with well-estab- 
lished practice, has for disposal block of 
audits with G.R.F. approximately £5,000 by 
way of cash settlement. North London, 
Middlesex and Herts areas. ~ Write Box 
SP 4159, 

SOUTH HERTS. - Experienced F.C.A. 
wishes to acquire practice or block of audits, 
Alternatively interested in joining existing 
practice with partnership possibilities and 
scope for progress, Strict confidence assured. 
— Box SH 4079. 


, SUSSEX COAST. — Old-established firm of 


three partners. seek a young chartered 
accountant as a responsible assistant. 
Opportunity of partnership after a pro- 
CI period. - Box SC 4050, 

TAXATION SPECIALIST to join medium- 
sized firm of West End chartered account- 
ants. He will initially be responsible for 
company taxation and be piven every oppor- 
tunity to develop his department and further 
his knowledge. Salary by negotiation together 
with definite partnership prospects. ~ Box 


T COUNTRY or West Midlands 
practice, preferably at least £50,000 fees 
per annum (but a smaller unit would be 
considered) required for purchase immedi- 
ately or over a period on retirement of some 


or ali of existing partners. - Little & Co. 16 


St Owen's Street, Hereford. 

WE WISH TO CONTACT ACCOUNT- 
ANTS possessing small nucleus of clients in 
Birmingham and/or Shropshire to discuss an 
interesting proposition. —. Apply Box WW 


208. 
' YORKSHIRE DALES. ~ Chartered account- 


ants with offices in Bradford/Leeds areas 
wish to dispose of a block of incomplete 


. records ~ mainly farmers, etc. Total. fees 


approximately £1,000. Either outright sale 


. one-and-a-half-times G.R.F, or discussions 


with practitioner, own nucleus with talks on 


integration, - Replies in confidence to Box 


4209, 
YOUNG CHARTERED ACCOUNTANT 
with capital wishes to purchase practice with 
gross fees up to £20,000 p.a. preferably in 
North London and/or adjacent county areas. 
— Please reply Box YC 4062. ` . 


SUBCONTRACT WOR 


Advertisements may now be accepted to. 
appear under this heading. They will be 
charged for at the same rate as for 
advertisements appearing under the. main 
heading. z . 








REGULAR WORK available to experienced 
EES E15 area. — Write Box RW 





AMALGAMATION | 


We area substantial firm of Chartered Accountants with prestige offices in the City of 
London, the North of England, and Scotland. Va are seeking to amalgamate with a 
£120,000 G.R.F. and not more than three continuing 


- written up. — Box ES 4210 















We can offer geographical coverage, specialist departments, a fully developed 
management structure and all administrative services. We also have connections 


‘We recognise the importance of a good relationship between partners and we 
believe in fostering personal relationships with clients. Our clients know they are 
dealing with an efficient professional organisation but they also look for and receive 
from the partners personal service and advice. 


We should like to hear from partners in suitable firms who feel chat they might 
like to amalgamate with us and whose practices could benefit from che services wa: 





AA.A WILTSHIRE DEVIL (F.C.A.). Sti 
has eighty hours available February/Marcl 
Complete incomplete records service, centri 
London to Bristol. - For urban work at rur: 
rates ring STD 09852 2327. 

A.C.A. - Wide professional experience, seek 
subcontract work or work-sharing arrange 
ment in London and suburbs. - Box AC 421: 
ACCOUNTANT, A.C.T. office in sout 
London, established eight years, seeks sut 
contract or assignment work, spare tim 
available, also staff, collection and deliver 
arranged. — Mr Robertson, 01-769 511! 
01-769 8445. . . 
ACCOUNTANT SEEKS subcontract worl 
accounts, wages, tax, incomplete records i 
London, from overburdened accountants, 
Box AS 4157. : ; 
ACCOUNTANT with many years’ experienc 
as senior audit clerk seeks subcontract wor 
in incomplete records, audit, preferably Lor 
don, SE., Kent, and Essex. ~ Box AW 415: 


. ACCOUNTANT with staff has spare capaci! 


for .at least six or seven accounts in a wee 

would like to hear from busy accountants fc 

rmanent working arrangements, ~ Write t 
.O, Box 24, London N4. 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of the 
United Kingdom and some countries 
Overseas, 


PRACTITIONERS SERVICES 
BUREAU 


233 Cranbrook Road, [liford, Essex 
01-554 3484 





BOOK-KEEPING SERVICES 


Problems with your baok-keeping? Lot 
us quote you a highly competitive rate, 
We offer a comprehensive service 
operated by experienced book-keepers. 
Special subcontract terms for the 
profession. All work supervised by 
chartered accountants. 


ADVANCE CAREERS CONSULTANTS 
Book-keeping Services Division 
11 Charing Cross Road 
London WC2H OEP 
01-930 3933 


CHARTERED ACCOUNTANT requir 
spare time subcontract work in London are 
Thirty hours per week available. ~ Plea 
phone 01-902 0418 after 6.30 p.m. 
CHARTERED ACCOUNTA would we 
come confidential inquiries from other pra 
thioners with a- view to subcontractin, 
extensive professional and industrial e 
erience. Birmingham and Wes: Midlands. 
ox CA 4100. 
CHARTERED ACCOUNTANTS, old-esta 
lished four-partner practice, operating fro 
West Midlands, offer comprehensive i 
complete records service preparing dra 
accounts on Logabax analytical accountii 
machine. - For full information telephone A 
Smith at 043? 6670? or write to Box CA 409 
EASTBOURNE RESIDENT F.C.A. (4: 
Own practice elsewhere, can undertake day 
week minimum assistance for local firm. 
Tel. Eastbourne 35375. 
EXPERIENCED SENIOR, twenty-five yea 
in profession, especially incomplete recor: 
requires work, postal arrangement essenti 
Prompt attention all inquiries. :— Boo 


F.C.C.A. requires subcontract/freelance wo 
or employment on a temporary basis in t 
London area. Complete/incomplete recor 
and attendant taxation. Resides West Lc 
don. Quite mobile. Terms flexible. - Te 
phone 01-992 4910 or Box FC 4115. 


THE ACCOUNTANT, February 10th : TAXATION, February 12th, 


MANAGEMENT CONSULTANCY 
M.LM.C.), in private practice wishes to 
establish contact with an accountancy 
practice requiring assistance with manage- 
ment consultancy work. Fully experienced 
im company. organization, management 
control systems, computer applications, 
O. & M. and clerical work measurement. — 
Box MC 4102. 
READ | EAST BERKS / LONDON 
AREA. - Chartered accountant (47), avails 
able to assist over-burdened practitioners. 
Fully experienced in professional, manage- 
men accounting, systems work. - Box 


* 


PRACTITIONER with spare capacity 
requires subcontract work in London. - 
Box PW 4096, 


SOUTH CHESHIRE, SALOP, NORTH 
STAFES. ~ Chartered accountant, Á.C.A., 
A.T.LL, is available for subcontract work, 
incomplete records, taxation, etc., welcomed, 
seven years’ post-qualification experience. ~ 
Box SC 4160. 


TAXATION PRACTITIONER (A.T.LI.) 
SEN and efficient seeks subcontract 
wor. 
able. South London and Croydon area. — 
Box TP 4178, 





- 


. SITUATIONS WANTED 





ABLE ACCOUNTANTS 
IMMEDIATELY AVAILABLE 


Accountants supplied on temporary 
basis. All candidates carefully vetted by 
Mark Pembroke, E.CA, and ziven a 
practical accountancy test. Lowest rates 
and guaranteed service, — Pembroke 
and Pembroke, 01-236 0011, 76 Cheap- 
side, London EC2, 





A.C.A. FINALIST seeks position either in 
profession, commerce, or industry. Seven 
years' professional experience, Capable of 
working on own initiative, — Write to 
Advertiser, 58 Holders Hill Road, London 


NW b 

A.C.A., PART II FINALIST, eight years’ 
varied experience from incomplete records 
to public company audits, seeks P aition ina 
professional .~ Box AP 4162, ` . 
A.C.A., PART D FINALIST (Nigerian), just 
completed articles, with wide experience in 
accounting, auditing, and taxation, Seeks 
suitable poruon with 2 London firm. — Box 
AC 421 


A.C.C.A., SECTION IV STUDENT (23), 
. two and a half years’ experience in. incom- 
plete records, small to medium audits, and 
SEET Seeks same position. — Box 


ACCOUNTANCY ASSISTANCE 


available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or upon special projects, 
etc. Qualified, competent men available 
for all parts of the British Isles. Lowest 
competitive rates, — Call Brian Danes 
, today at 01-493 9441, Harrison & Willis 
Ltd, 118 New Bond Street, London W1. 


ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
_ short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Iiford, Essex (telephone 01—554 3484). 
A MALAYSIAN CHE with A.C.C.A. 
Part Il seeks position with practising ac- 
countants or commercial firms to broaden 
knowledge. Available immediately. — Please 
write to Box AM 406 
A PART I 
with a medium-sized 
Please write Box AP 41 
C.A. PART II FINALIST, having six years’ 
all-round professional experience is looking 
for a change in professional firm in or around 
London, - Please write Box CA 4270. 
CERTIFIED ACCOUNTANT with wide ex- 
perience in profession, commerce, and in- 
dustry, seeks a position for thre» days per 
week or per month, also short-term assign- 
ments. — Telephone 01-458 6543. 
CHARTERED PART II FINALIST, eight 
years’ experience in London professional 
firms, seeks position in profession. Available 
immediately. - Box CP 4218. 
CHINESE (24), awaiting A.C.C.A. IV 
result, seeks opening entry in profession/ 
commerce. — Please write Box CA 4049, 
GENTLEMAN with ten years' professional 
experience of auditing, preparation of final 
accounts, and extensive tax experience, seeks 
employment working mainly on company 
taxation. — Hox GW 4217. 
PART II FINALIST of A.C.A., with twelve 
years’ experience including incomplete 
records, taxation and large company audits, 
"es position in the profession, - Box PF 


4103. 

LADY ACCOUNTANT/COMPANY SEC- 
RETARY seeks change with lively organiza- 
tion or group looking for y experienced 
administrator in addition to sound ac- 
countancy. Salary from £2,600. —- Write 


Box LA 4179. 

PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. - Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SW1 (01-222 2354/5817). 


VE seeks a position 
professioral firm. - 


SENIOR ACCOUNTS CLERK/BOOK- 
KEEPER seeks full/part-time, Twenty years’ 
experience including four and a years 
London, Age 37. To trial balance, incom- 
piete records; complete set costing, etc, - Box 


SA 4068. 

SUCCESSFUL PART I (November 1971) 
finalist seeks position in of chartered 
accountants, Six years’ varied experience. — 
M P Shah, 59 Westbury Road, London 
TANZANIAN INDIAN, awaiting A.C.C.A. 
Part III results, seeks position in public’ 


Z 


practice. - Write Box TY 4104. 
‘ TANZANIAN 


INDIAN, studying A.C.C.A. 
section II, seeks position in public practice. — 
Write Box TI 4105. 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





A B.COM., GOLD MEDALLIST, aged 21, 
seeks articles. Preliminary exempted. Pre- 
pared to go anywhere. ~ Please write Box 


AB 4078, 

A B.SC. (1), seeks articleship. — Please 
write; National & Grindlays Bank, 13 St 
James's Square, London SW1. 

A COMMERCE GRADUATE (22, from 
East Pakistan with seven months’ experience, 
seeks articleship immediately. Available any- 
where in London, Preliminary exempted. — 
Box AC 4059, 

A HARDWORKING commerce graduate 
aged 22 seeks articles anywhere in England 
and Wales. Preliminary exempted. — Please 
write Box AH 4182. 

A KENYAN (19), with six ‘O’ levels and two 
‘A’ levels, seeks articles in or around London. 
Available immediately. - Contact Mr P. 
Shah, 1 Wentworth Avenue, Finchley, 
London N3 1YA. 

AMBITIOUS INTELLIGENT MAN (20), 
with four ‘A’ levels, seven ‘O’ levels, seeks 
articles anywhere in U.K. — Reply Shivji, 
18 Acfold Road, London SW6., 

AN ECONOMICS (HONS) GRADUATE 
with practical audit training in England, 
seeking articleship anywhere in England for 
full-time course of chartered articles, College 
from next September. ~ Please write: Siraj 
COEM TAHWR Dh 19 Honiton Road, London 


AN OVERSEAS HONOURS GRADUATE 
IN COMMERCE, with auditing and ad- 
vanced accounting as special subjects, 
seeks four-year articles. Salary is not prime 
consideration. ~ Please write: M. Ahmad, 
81 Downs Park Road, London ES, 

AN OVERSEAS M.COM. (24), with ad- 
vanced accountancy and auditing as special 
subjects; preliminary exempted and six 
months’ experience with chartered account- 
ants seeks articles anywhere in England. - 
Please write Box AO 4166, 

ARTICLED CLERK (18), seeks transfer of 
articles to a London firm. Five months’ 
experience. Principal’s consent obtained. 
Nine ‘O’ levels at first attempt. Can prepare 
small accounts on own initiative, — Reply 
Box AC 4057. 

ARTICLES REQUIRED by a young ex- 
London University ‘Asiatic’ man with three 
‘A’ levels, five "OH levels. Greater London 
area. — Write to Box AR 4227. 

ASIAN (18), from Kenya with eight ‘O’ levels 
including four distinctions and three good 
ʻA’ levels, seeks articles anywhere in England. 
- Box AF 4221. 

ATTENDING NINE-MONTHS’ COURSE, 
seeks articles, preliminary exempted. Two 
‘A’ levels, six 'O' levels, - M. S. Kuok, 49 
Moray Road, London N4. 

LEVEL STUDENT (20), 
ranked 363rd in September 1971 exams, seeks 
transfer of articles to West End medium-sized 
firm. — Please write Box IL 4220, 


collect and deliver. Fees negoti- , 


COMMERCE GRADUATE (19), experience 
of eighteen months as audit clerk, Pre- 
liminary exempted, requires articles. — Sohail 
Ahmad, 19 Woodville Road, Golders Green, 
London NWIi1, 

HARDWORKING KENYAN ASIAN (19), 
with seven good 'O' levels, three ‘A’ levels 
(done in ane year) and studying for fourth “A 


' level, seeks articleship. Available immedi- 


ately. -- Please write Box HK 4058. 


MALAYSIAN CHINESE, *A' level student 

18) seeks articles. Has Preliminary certi- 
icate, eight 'O' levels with three distinc- 
tions, Available immediately. - Please 
write Sk Ng, 95 Ivy Road, London NW2. 


TRANSFER OF ARTICLESHIP. - An 
economics graduate seeking transfer of 
articleship. Have two years’ experience. 
Good knowledge of incomplete records. 
Done many audits. Available immediately. 
Salary negotiable, — Please contact: E. N. 
Janjua, 38 Burgess Avenue, London NW9. 
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ts’ levels and four ‘O’ levels. — Please 1 
Raymond Nathan, 31 Conderton R 
London SES or phone 01-274 8490. 
PAKISTANI, B.Com., 28, s artick 
or around London, Preliminary exem] 
Six months U.K. PAYE and accc 
experience, — Please write N. À. Dan 
Ludgate Broadway, London ECA. 
MALAYSIAN EA seeks four y 
articles, Six G.C.E. 


‘O’-level passes 
three ‘A’-level passes pending. — Coi 
Fidelis Fernandez, at 21, Inglev 


Mansions, 287 West End Lane, Lot 
IRE 


N w LJ 

UGANDAN ASIAN. MALE (23) : 
articleship, any location, seven 'O' le 
two ‘A’ levels, — Please write Box UA < 
YOUNG STUDENT (21), with seven 
levels, seeks five years’ articles in Lon 
Preliminary exempted. Available imr 
ately, salary immaterial, — Please write 
YS 4191. 





SERVICES 








COMPANY 
FORMATIONS 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
£40 inclusive 
for 
immediate attention 


write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
`. 01-353 9471 (4 lines) 


D 
A e p M Tse er 


EXPRESS COMPANY: 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £13 plas duties 
also 
EE 


(Dept A2), 30 CITY ROAD 
LONDON ECE 
01-628 5434/5 


LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London EC1 
01-253 2977/8/9 Telex 262687 


Established 1821 


HART.CO 


(CITY ROAD) LTD. 
22 —-24 
Cowper Street 


London. EC2A 4AP 
01-253 4108 
HART FOR COMPANIES 
Prompt and eum Specialised 


es 
For Accountants and Solicitors only 


. Formations, Ready-made Companies, 
Agency, Searches. 


Telephone or write for brochure. 





A BACKED SERVICE. - Limited comp: 
formed (seven days) or ready-made. — £ 
Clifton Secretarial Agency, 55 Stoke Ne 
ton Church Street, London N16 (01—254 7. 
A BARG . ~ Ready-made compa 
All trades ~ rapid company forma: 
(under personal supervision of T. A. Her 
LL.B.), Annual returns 20p per doz. (post 
- Business Economy Company Registra 
(012628 8821/2 d ete ef Stand, WC 
( ; te of Stran 
A COMP FORMED PROMPTE 


Fifteen guineas, inc), seal, books, mem., 


. arts. Also re-registrations and ready-r 


companies, ~ Reichmanns & Wing Lt 
Silver Street, London N18 (01-803 303 
READY-MADE COMPANIES £40 
clusive) transferred immediately. Comp: 
registered from £16 plus duty. Sea! 
carried out. ~ Graeme Ltd, 61 Fair 
Avenue, Gillingham, Kent (Medway 32 
Code 'OME4., 


at 


OFFICE MACHINER' 
AND EQUIPMENT 











ACCOUNTING 
MACHINERY 


We can offer from stock fully guarante 

rebuilt National, Burroughs, Sensimat 

Sundstrand and Elliott-Fisher flat-b 

accounting machines. i 

Loan machines free during overhe 

and decimalization conversion. 
HIRE, H.-P., LEASE 


D&P 
NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 





31 and 32, typewriters and duplicators, 

ired, bought, repaired, terms. Burro 
accredited dealers. ~ MacVeigh & La 
55 Cowcross Street, London EC. 
Farringdon Station). (CLErkenwell 743. 







Don't buy a new accounting 
machine until you have 
seen our reconditioned stock 


Accounting Machine 
tel.01.599. 8658 or.095 
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FACSIMILE TAXATION FORMS 
and St 
COMPANY FORMS 
A Comprehensive Range 
. all at 
£2-20 per 100 (plus postage) 
SHARPTHORNE 
. PRESS LID — 


149 Stafford Road, Wallington, Surrey 
Tel 01-647 9510 ` 


H 


First for carpets 


N 
Dodson Bull \L/ 


n90% DISCOUNT 


BRANDED CARPETS 


9 All makes available with full Manulazturers' Guare 
antaes @ NO IMPERFECT GOODS SOLD @ Fran 
delivery in U.K. € Expert fitting service available 


£200,000 carpets on display ` 


Tn our Gxisndiye London and provincial showrooms 
Free brochure on requestto Dept, AC 


DODSCN BULL CARPET CO. LTD. 


LOMDON: 5 &6 Old Bailey ECAM 7JD. Tal: 01-248 7371 

BIRMIEGHAM : 164 Edmund St B3 24B, 

Tel: (021) Z36 5852 

povan Mourn: 2266 Old Christchurek Ad BHI 1PH, 
ei: D 

BRIGHTON: 2-5 North Road BNT IYA. Tel: 66402 

BRISTOL: 2-3 Royal London House, Queen Charlotte St 

BSf 4EX Tei: 28857 . 

LEEDS: 12 Sreat Georgs St LST SOW. Tals 41451 

MANCHESTER: 55-61 Lever St MT 10E, 

Tel: (57) 218 3887/8/9 

NEWCASTLE-upon-TYNE: 90-92 Pilgrim St NET 856. 

Tal: 28321/21428 

WESTCLIFF-on-SEA: 435 London Rd SEO SLO, 

Tei: Southend 46569 

Hours of business: 9.00-5.30 Monday to Friday. 

Saiurday 9,00-12.00 (Manchester 9,004.20) 


HIRE HIRE HIRE 
All models of Sensimatic accounting 
- machines available for short- or long- 
term rentals. 
For details of this unique service 
write ar telephone: 


Goodson Calculators 


55161 Moorgate Tondor EC2 
(MONarch 54 


NAMEPLATES MADE IN SEVEN DAYS 
(in stainless steel, aluminium, or plastics), 
Bronze eng brass nameplates, ‘Registered 


Office’ directory boards, and rubber stamps 


also supplied quickly. -- Austin Luce, 59 Col- 
lege Road, Harrow, Middlesex, Tel, (sales) 
Northwood 24326. 


TYPEWRITERS, CALCULATORS, 
FURNITURE, ETC., for your London 
office. Lease or sale, ~ Consult Russell 
Richards Ltd, 1 Dyers Buildings, London 
EC, Tel. 01-405 9894. > 


3: CARPETS 
E4811 10113 


Discount off full retail price, 


Tien paid to your home town- 


For m quotation send 
details of your requirements to 


CORAR DISTRIBUTORS LIMITED 


47 OSWALD ST., GLASGOW Ct Tet 041. 22 GA 


(beside Glasgew Central Station) ~ 








. STOCK VALUERS 


JOHN CHURCHILL & CO 


F.S.V.A. INCORPORATED VALUERS 
An organisation specialising over a decade In the 


- STOCK-TAKING AND VALUATION 


of Industrial, Distributive, and Retailers Stock-In-Trade 


United Kingdom coverage. 


Card control systems corrected. 
155 HIGH ST, BROMLEY BR1 1JE 


01-460 8601/9220/5550 





Valuation for probate, 
Audit, or ownership change. 


GEORGE, ORRIDGE & CO 


Incorporated Valuers 


STOCK-TAKING and VALUATIONS 
Audit, Probate, Sales, etc. 
Qualifled Fire and Burglary Loss Assessors 
Retail, Wholesale, Industrial 
QUOTATIONS WITHOUT OBLIGATION 


REGENT HOUSE, 235/241 REGENT STREET 
LONDON WIR 8SU 


Telephone 01-434 1294/8 
Also at Bournemouth, Walsall, Birmingham and Liverpool 


MISCELLANEOUS. 





BUSINESSES. 





MEDIUM-SIZE PRIVATE Catering 
Company in concession and Restaurant 
tusiness with plenty of potential and 
proven new formula, seeks backer orj 
and Active Partner (preferably Account- 
ant trained) for recapitalisation. Sum 
required £30,000—£40,000, Equity stakes 
up to 30 percent. Box MS 8810. ` 








PUBLISHER AND PRINTER would like 


, to hear from similar active companies, 
pre?erably with substantial tax losses. - Reply ` 


to Box PA 4184. 
TA LOSS COMPANY 


, pam house building. The company must 


trading. - Maurice J. Bushell & Co, 
14 Ironmonger Lane, London EC2V 8HA. 


DEATH DUTY PROBLEMS? 


A Quoted holding company 
wishes to acquire plant hire 
businesses (preferably in Essex 
or Herts) with a turnover in 
excess of £100,000 per annum. 


Existing management can be 
retained. 


Payment can be made wholly or 
partly in shares ‘with obvious 
zdvantages, capital gains tax wise, 
to the vendor. 


Fullest particulars please to Box 
DD 15391. 











PERSONAL 





DIRECTOR AND MANAGER of well- 
known firm of life assurance and pension 
consultants in ae OF London approaching 
retirement offers his services to solicitors, 
accountants, stockbrokers and others in 
London or the Home Counties contemplating 
extension of services to clients in the field of 
insurance, equity and property bonds, estate 
duty protection, school fees finance, retire- 
nd alas or mortgages. - - Reply Box 


I WISH TO BUY large old mahogany book- 
case and office, tables kee drawers, also 
pedestal desks in mahog Good prices 
paid. — Ian Maggach, 01-730" 7431. 


PRIVATE TUTOR REQUIRED to assist 
final Part 2 examinations, I.C.A. Must be 


familiar with current exam syllabus. Fees by 


arrangement, ~ Please telephone 01-458 
5431, 8-10.30 p.m. 


TAX WRITER required, Full 
time. Must be literate, Competent and keen, 
Preferably able to. type. Age and sex im- 
material. — Please send brief details to: The 
Secretary, The College of Taxation, 21 Oak- 


' bury Road, London SW6 2NN, 


TEMPORARY 
ACCOUNTING 
PERSONNEL 


ACCOUNTING ASSOCIATES 
168 FINCHLEY ROAD 
01—794 0202 (24 HOURS). 





investment property! pides 









PRACTITIONERS 
SERVICES BUREAU 


supplies / 
Freelance help 
for any period to 
overburdened Practitioners 
` Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freslances also invited 












MORTGAGES 





ABANDON CHASING THAT MORT 
GAGE, — 100 per cent loans to qualifie: 
accountants up to £15,000. High advance 
to £20,000. Survey fees repaid on completion 
Personal attention of a director. —-Profes 
sional Mortgage Services, 5-7 Muswell Hill 
London N10 (TUDor 9595). 


DOES A CLIENT REQUIRE ADDI 
TIONAL CAPITAL? £5,000 or larger sum 
available for investment in small or medium 
sized private companies by way of loai 
and/or equity shareholding. - Write o 
[Tm for further details to Audie 

dings Ltd, 115 Moorgate, Londo! 
EC2M oft, 01-628 0914, licensed dealers ii 
securities, 


£20,000 MORTGAGES available for hous 
purchase up to 90 per cent of valuation 
£15,000 up to 100 per cent. Remortgages ant 
ges also available 
~ Contact Callander Securities Ltd; 54 Bov 
Des London EC4 1248 SE 





FOR SALE 





FOR SALE. — Olivetti Audit 1513 ledge 
posting machine, New condition. Availabl 
immediately on computer ‘introduction. . 
Ring the Treasurer, The Spectator, 01-38 


LOGABAX poia; 200 ACCOUNTING 
MACHINE F SALE. — Apply Stag 
Richardson ries Bolas 33 Station Road 
Chadwell Heath, Essex. 





NOTICE TO APPLICANTS 





Your own firm? 
Do you hesitate to reply to an 
advertisement with a Box number 





in case it may have been inserted 
by your present employer? 

A reply may safely be sent, 
however, by adopting the follow- 
ing procedure: place the reply in 
a sealed envelope, unstamped, 
addressed to the relevant Box 
number only. Enclose the sealed 
reply in another envelope ad- 
dressed to*Box Number Replies’, 
Gee & Co (Publishers) Limited, 
151 Strand, London WC2, with a 
covering note stating that the 


reply should be destroyed if He ! 


advertisement concerned 
been inserted by your firm or 
company. 
your company is a member 
of a group of companies it is 
advisable to give the names of all 


the companies concerned rather — 


than to specify merely the name 
of the group. 

We cannot inform applicants 
as to whether their replies have 


. |. been forwarded or destroyed, as 


such information would possibly 
reveal the identity of anadvertiser. 


2 A 
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LETTER FROM AMERICA 


Pouring Oil on 


Troubled Auditors 


From Our New York Correspondent 


E ects than a year ago, the American Institute organized 
the first public hearing on a proposed change in account- 
ing rules. The place was New York and the subject was the 
proposal to show holdings of ordinary shares at current 
rather than historical cost, thereby taking an important 
step along the road towards recognizing the impact of 
inflation on the accuracy of financial records. 


Toward the end of 1971, another public hearing was 
organized, again in New York, and this time on accounting 
and reporting practices in the petroleum industry. Es- 
pecially in the second case, the Accounting Principles 
Board saw its memorandum bitterly attacked and its hopes 
of greater uniformity in accounting sadly dashed. 


Now that the prospects of petroleum production are so 
bright around Britain’s shores, the principles underlying 
the second of these controversies in the United States are 


likely to be of continuing interest to British accountants. ' 


Moreover, the issue at stake is immensely important. ‘The 
world petroleum industry spends out of current income the ` 
equivalent of some £500 million annually on exploration for 
additional reserves of oil and gas. A basic change in methods 
of reporting these expenditures could transform the 
profitability of certain companies. According to Forbes, 
the widely-read finance magazine, it could have a more 
drastic impact on petroleum shares than the recent rash of 
nationalizations and tax increases in oil-producing 
countries. 


Co ntroversy ] 


The controversy over the treatment of exploration ex- 


penditure has been heating up for at least ten years. During 
the early sixties, when the demand for oil began to improve 
and some of the smaller companies became more active, 


income ran into resistance. 


In 1962, Arthur Andersen & Co, of Chicago, sick out 
into new ground by arguing that the matching of costs and 
revenues could be best achieved ‘by capitalizing all ex- 
ploratory outlays, including dry holes and other unsuccess- 
ful ventures. The only reservations made were that there 
should be recognition of income tax savings resulting from 
continuance of the expensing practice for tax reporting; 
and that note should be taken of the limit set by the likely 
total future revenues from the investment. 


In 1969 the American Institute took up the issue in its 
‘Accounting Research Study 11’, which gave the case for 
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expensing all exploratory costs as incurred (‘Full-cost at 
Full Speed’, The Accountant, December 17th, 1970). By - 
way of answer to the flood of comments that greeted this 
study, in October last year a special extractive-industry ` 
committee of the Accounting Principles Board issued a 
memorandum containing tentative conclusions ^ on 
petroleum industry practices. 


The October memorandum identifies five important 


- areas of disagreement — selection of the cost céntre (the - 


field), treatment of pre-discovery and post-discovery 
costs, disposition of capitalized costs and the need for 
further disclosure of financial and physical data. In general, 
the conclusions follow the reasoning presented in the 1969 


study. They thus reinforce the earlier opposition of the . 


APB to the capitalization techniques, favoured by Arthur - 
Andersen and others, known as ‘full-cost accounting’. 
The effect of such capitalization, the memorandum claims, 
‘tends to obscure the relative success of different companies 
in-finding minerals and results in a broad averaging that is 

incongruous in the [cost-revenue] matching process’. | 


The profession and the investment community do not 
seem to have been in the least overawed by this careful and 
lengthy review of the APB's preferences in the matter. At. 
the two days of public hearings in November last year, © 
some 80 statements were submitted — of whiclí barely one- 
.quarter supported the position put forward in the com- 
mittee memorandum. 


Telling argument 


One of the most telling arguments was that the Federal 
Power Commission, whose responsibilities include the 
regulation of accounting procedures adopted by- gas and. 
_ pipeline companies, has recently issued rules favouring the > 


full-cost approach. It was also asserted that any attempt to ` 


do away with the full-cost accounting on a retroactive basis . 
would stir up endless legal actions by shareholders against 
managements (and perhaps auditors?) of companies that 
had to revise downward their earlier earnings reports. 


Yet a review of present industry practice reveals a 


different picture. A survey of 1970 reports by Price 


Waterhouse & Co shows that, in a sample of 30 oil: 
companies, only two companies (Occidental and Tenneco) 
used the full-cost technique for all relevant costs, with two - 
others (Texaco and Ashland) using it for part of the costs. 
The rest of the companies surveyed — which between them. 

account for much the greater part of the industry — employ. 
techniques ranging from total expensing to expensing of ` 


i . .non-productive expenditures only and ‘no disclosure’. 
the practice of charging off these expenditures to current ` P P y 


- Faced by such diversity and disagreemėnt, the APB can 
hardly be expected to step forward again at an early date 
and attempt to win acceptance for an exposure draft on. 
this thorny aspect of petroleum accounting. But progress 
is being made on. two key studies initiated by thé American 
Institute — the Trueblood group to study basic accounting : 
concepts, and the Wheat group to study the organization 
(rather than the findings, as suggested in The Accountant | 
for October 28th, 1971) of the APB. At the November 
hearings, one of the points made in discussion was that 
difficult decisions should be deferred, in petroleum and 
other areas now under review by the APB, until these two 


study groups had completed their initial reports. ` 
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5 Universal Standards and Conventions. 


in Accounting 


A 


.by A Special Correspondent 


NIFORM accounting has acquired new topicality with 
the growing importance of economic development to the 
An international conference on ‘Universal 
Stendards and Conventions in Accounting’ held at the Inter- 
national Labour Organization International Centre for Ad- 
vanced "Technical and Vocational Training in Turin, Italy, in 
December, was attended by representatives of the accounting 


profession from 17 countries in Africa, Asia and Latin America. 


In addition, participants from France, Germany, Spain, New 
Zealand, the USA and the Netherlands attended; surprisingly, 


.- neither the host country nor the UK was represented. 


Dr Adolf Enthoven, of the Netherlands, who is working with 
Prefessor Jan Tinbergen on economic development planning, 


7. opened the conference with a comprehensive survey of the 


topic to be covered. The need for universal standards and con- 
vertions was..common to both developed and developing 
countries, because of a demand for more reliability and con- 


sistency in the preparation of accounting information as a basis 


for economic decisions, and also to rationalize the training of 
accountants who were in particularly short supply in the 
developing countries. 


Dr Enthoven pointed to the high degree of standardization - 


already attained in enterprise, government and social ac- 


. counting as evidence that the objective was feasible. 


National accounting systems 
M Bertrand (France), head of the division for national ac- 
counting and economic development of the Council for 
Eccnomic Development, described how statisticians -were 
presently struggling to construct national accounting systems 
which would possess some of the qualities of business accounts. 
The basic model is the common system of social accounts pub- 
lished by the United Nations, the latest version of which, dated 
1968, consolidates experience gained since 1952. 

Dr Dieterich (Germany), Director of the Institut der 
Wirtschaftspriifer, reported on the agreement reached by 
professional organizations of eccountants in the Common 


`. Market on the harmonization of regulations concerning company 


financial reports. If legislation is adopted on this topic, the 


<j accounting organ-zations would be more concerned with 
.-* . interpreting laws than with establishing accounting principles. 


The objective of the professiona. organizations was to achieve, 
for industrial and trading conce-ns only, a true and fair view 
of financial position and net profit. Both valuation principles 
and balance sheet/profit and loss account treatment were covered, 
and Dr Dieterich enumerated tke items agreed internationally 
under both headings. 

In a wide general survey of the problems of accounting 
standardization, M Andre Brunet, Inspecteur Général des 
Finances, drew upon the experience of France in developing 
and applying its national accounting plan. 

. The first step was to delimit the problem area, the second to 
adopt an agreed terminology ard account structure, and the 
third to achieve its application. Many benefits flowed from such 
standardization other than economy of effort; it tended to 
reduce the risks of competition resulting from different methods 
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of calculating costs; it inspired worker confidence and thus 
facilitated wider share ownership, bonus schemes and pro- 
ductivity agreements; it encouraged saving and investment and 
made ezsier the task of government in protecting the one and 
taxing the product of the other. 

In the last analysis, the reason for standardization was that 
all users had the same needs, although some were more detailed 
than others. M Brunet spoke at some length on the terminology 
problem and on the methods adopted by the French govern- 


ment to secure acceptance of the plan. 


Uniformity and standardization. 


Professor Alhashim, of the USA, reported on his research into 
uniform accounting, resulting in a model of 'purposive uni- 
formity'. Professor Simeray, of the Turin Institute, reported on 
preliminary findings of a project designed to ascertain the 
degree of uniformity attained by a representative group of 


countries under three categories: English, French and Spanish 


speaking. Professor K. S. Most (USA) presented a model for 


_ standardizing accounting at the enterprise level which, he 


claimed, was adaptable for governmental and social accounting. 

An interesting paper on ‘Accounting for Human Resources’ 
was given by Professor Pyle (USA) who suggested that this 
might be an aspect of accounting with greater importance to 


. the developing than to the developed countries. 


Following this, the participants divided into three groups 
according to language in order to discuss the relevance of 
uniform accounting to the particular problems of the countries 
concerned. Reporting back to the plenary session, representa- 
tives from Malaysia, Dahomey, Saudi Arabia and Peru pointed 
out that their countries either had, or would like to have, a 
large measure of accounting standardization, and that it would 
be preferable for this to follow a universal scheme. 

Professor Paul Garner (USA) then addressed the meeting on 
‘The Strategies for Extending Accounting Standardization’. 
He enumerated the opportunities available for accountants to 
influence public opinion generally and international organiza- 
tions in particular, to this end. Dr Garner also listed alternative 
future strategies for awakening interest in uniform accounting 
in those accounting circles which have so far failed to appreciate 


the significance of this concept. 


Further meetings were held by the three language groups in 
order tc discuss Professor Garner’s suggestions, and rap- 
porteurs for each group addressed the plenary meeting on the 
Thursday evening. It was clear that there would be wide 
general agreement on a common objective, and opinion favoured 
ILO as the international body which should promote the 
development and acceptance of standardized accounting. 

On the Friday morning the meeting adopted a set of recom- 
mendations aimed at continuing the work of the conference 
under the aegis of ILO while involving the broadest possible 
spectrum. of countries capable of benefiting from accounting 
standard:zation. 

At the closing luncheon, the Director of ILO offered support 
for the egreed objectives of the conference, within the limits 
of the resources available to him. 
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Come payday, and some poor wages 
clerks still have to write out the details in 
a big wages book. z^ 

Then they transcribe the same infor- ` 
mation for the tax people. E 

And‘then for the man who's actually 
earned the week's money. `, ! 

It's all very painstaking. One or two 
mistakes can turn payday into a nightmare 
for a hard-pressed wages clerk. And it 
costs British Business thousands of man- 
hours every working week. ^ 

Lamson Paragon's solution to the 
problem is their Three-in-one payroll sys- 
tem. If you operate in the old way it can 
turn your clerk into a new man - because it 
can cut time wastage by up to 40%. 

As its name suggests, with a Lamson 
Paragon Three-in-one system your wages 
Clerk completes the three necessary 


... Aftheres a way to save you money wel 
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stages of making out the wages in one 
writing. With no cHance of transcription 
errors. pn 
Three-in-one eliminates reference to 
TaxTableA. Halves the time spent flipping 
SE the code book. 

. And the wages can be done at the 
point of pament . 

The time all this saves, even on a 
small payroll, is incredible; And, of course, 
the bigger the firm, the bigger the saving. 

p Incidentally, Lamson Paragon have 
three different systems so you can enjoy 
the benefits whatever the size and nature 
of your business. What's more, you can 
use Three-in-one for Sales and Purchase 
ledgers.) 

If you're worried about efficiency in 
our accounts department introduce 
hree-in-one,to your wages clerk. It will do 


" Business Formsby ` 


Lamson Paragon. 
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wonders for his ulcers. . 


Remember: VAT. is on the way. You'll . 
find Three-in-one can make the change - 
simple for your Accounts Department. 


one we B rr n a oo ll ed 


| would like to see how a Lamson Paragon 
‘Three-in-one’ system can save me time 
and money. 
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Send this coupon to 
Lamson Paragon Ltd., Sales Promotion Division, 
Paragon Works, London E16 INW 


Member of the Lamson Industries Group. 


Tr E E e Ru 


Ifindit): - | 


| 
j| 
r 
| 
| 
| 
| 
| 
J 


E 


acra 1-7 





uu 


` 
nu 
ta 
r 
vi “VI 
D 
à 


7 


H 


és Aen a H 
D 


~ and DAVID A. G. SARRE, MA 


which arise in the practical conduct of business. | 


A 


whole of revenue law in a single volume: The ' 
subject is presented in € 
` enables the book to be “used as a textbook, for 


': taxes on income and on capital and is itself in four ` 
. divisions, dealing respectively with A. the taxation . 
. Of the income of non-corporate bodies; (5) the 
‘taxation of companies; (c) the taxation of capital | 
“gains; and (d) administration, assessment and 


= 


Bookshop: 23 Chancery Lane 
^ London WC2A 1LS 


‘tax, corporation tax; estate. Su stamp | 
duties; tax and estate plarining . d 


by BARRY- PINSON, 
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| Charlesworth's e 
- Mercantile Law 


TWELFTH EDITION 
by CLIVE M. SCHMITTHOFF, LL.D. S 


Charlesworth' e Mercantile Law is one of the E 
known textbooks for students in use today. Its 
aim is to show by using illustrative current cases 
how princip: es of law are applied to: problems 


Its coverage is broad but deep, and this new 
edition. will be welcomec generally by. students 
and teachers of law, commerce and business. 


1972 Bound: £2 net. Postage 25p 
Paperback: £1-10 Det Postage 20p 
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` Revenue Law. 


comprising income tax, surtax, capital g gains 


ES, 
FIFTH EDITION S | 


Pinson remains the only textbook treating ihe 


. form: which not only 


professional and university examinations, but.. 

also to be of value to the practising lawyer or. 

accountant for concise and immediate reference. 
The book is now in four parts. Part 7 deals-with 


back duty. Part 2 is on estate duty: Part 3 states 
the principles of stamp duties, and Part 4, entitled -` 


Tax and Estate Planning, deals briefly: with the 

. kinds of problems which commonly arise. in | 

` practice in connection with, for example, gifts, 
— settlements arrangements on divorce and separa- 


tion, wills, pension schemes and golden hand- 


-shakes. 


|. 1971 


Bound: £5-75 net. Postage 323p 
EE £3-30 net. Postage 20p 


Sweet & Maxwell — Stevens 


Mail orders: North Way, Andover, Hants e 
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- hehasa point....... but he doesn’t : 
know that he can benefit from a 

 comiputer without having to install ` 
one. se CS " i f Gg 
CRD’s computing services could  : 
help him efficiently and M 


COMPUTATION RESEARCH AND DEVELOPMENT LTD CRD 


; . Devon House 12- ‘15 Dartmouth Street SW1H 9BL telephone 01-930 0665 
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Associated Leisure's Year of Reckoning 


EPRINTING the accounts.of Associated Leisure has come 
later in the company calendar than usual. ‘Finance and 
Commerce' usually reprints a company's accounts round about 
the time of the company's annual meeting. But this column 
is not by any means alone in being late with Associated Leisure; 
not having received a copy of the accounts until the day of the 
annual meeting. The company's agents maintain that they have 
had complaints, and have complained, of post going astray. 
Tbe notice of the annual meeting for January 14th, 1972, is 
dated December 20th, 1971, so that the accounts were being 
posted in the middle of the Christmas rush. Only a small 
minority of company agents leave distribution to the financial 
press to the post. But there it is, the accounts went astray and it 


could just be another instance of troubles never coming singly.. 


Associated Leisure has its full share. 
It was originally the Phonographic company engaged in 
distributing amusement machines and at one time was a bidder 


for the Butlin’s company. It later succeeded in taking over the- 


Margate Estate$ company and machine hire and sales com- 
panies such as Burton Coin Machines and Ruffler & Walker. 
Between 1965 and 1970, shareholders’ funds increased from 
£564,000 to £6,232,000 and pre-tax profits from {515,000 to 
£2,310,000. 


H 


Heavily qualified 


. For Associated Leisure, however, 1970-71 was the year of 
reckoning. The company took Associated Newspapers to Court 
for libel for stating that the company was controlled by the 
Mafia — and lost. Lord Jessel, in his statement, says: ‘As an 
appeal has been lodged against the result of the recent action in 
the High Court against Associated Newspapers Ltd, this 
matter is sub judice and cannot be discussed.’ 

What can be discussed, though, is the parlous performance 
of the group in the year under review, its financial position and 
the heavy qualification of the joint auditors’ report. Lord 
Jessel maintains that the book-keeping failures to which the 
auditors draw shareholders’ attention are now being fully 
corrected in all cases by the changes in management control and 
the acquisition of minority interests in subsidiaries concerned. 

. The problems, it is stated, were largely due to the extensive 
movement of amusement machines to and from conversion 
centres necessitated by the guide lines issued by the Gaming 
Board in October/November 1970, and in some instances to 
rationalization in regional accounting centres and changes in 
accounting staff. 

Lord Jessel’s interpretation of the auditors’ heavy quali- 
fication is to draw shareholders’ attention to the point that the 


errors throw no real doubt upon the balance sheets but ‘are. 


considered significant only in relation to the extremely small 
trading profit shown in the consolidated accounts’. That seems 
a remarkably off-hand way to dismiss both the auditors’ report 
and also the paucity of the profit. 

The breakdown of profit is recorded i in the directors’ report 
as follows: 


Results 
{a) Profit 


The Group trading profit for the period, before taxation and- 


before deducting the interests of outside shareholders in Group 


companies, amounted to £2,242 and is attributable to the 


various activities of the group as follows: 











1971 1970 
Áooos  4£ooos 
Manufacture and distribution of amusement 
machines m .. IQI 309 
Renting amusement ‘machines, operating 
leisure centres and amusement ‘parks 726 2,216 
Leasing and operating vending machines (328) (1 
Finance operations y - IIS 78 
Group expenses (702) (292) 
2 2,310 














The abnormal increase in Group expenses results from a 
change in the basis of re-charging these expenses to sub- 
sidiaries. 

The near disappearance of trading profit is stated to have been 
due to three main causes: (1) the adverse effects of the Gaming 
Act 1968 which became effective in July 1970; (2) the high level 
of tax on gaming machines and arcades which was only fully felt 
in the 1970 season, and (3) the losses of the QuickMaid sub- 
sidiary. 

The hiring division always provided the greatest part of the 
profits, but amusement machines are now put out on rental 
instead of the hiring. company receiving a share of the take. 
Alteration of macliines to comply with the Gaming Act 1968 
was apparently a long and expensive business but a more 
profitable level of rental should now be achieved. 

Results in the sales division were worse than the poor results 
of the vear before mainly because of the 'punitive' level of tax 
imposed in the Finance Act 1969, but a 'change in outlook and a 
more professional approach to marketing' are expected to yield 
better results this year. 

The cost of converting machines to decimàl currency very 
heavily hit the arcade operating division; the company having 
apparently expected old currency to be kept i in use for some time 
after D-Day. 

‘The depressed state of the economy and the growing level 
of unemployment’ are considered ‘undoubtedly to blame for 
the fall in attendance at Dreamland and cónsequently in profits 
of Margate Estates.’ 


Legacy 
In the case of the QuickMaid vending machines EET the 
minority shareholding was bought so as to protect Associated 
Leisure's interests and those of QuickMaid's creditors. A 
change in the accounting base of QuickMaid is recorded in 
Note 7 but it is considered unlikely that the subsidiary will be 
profitable in the near future. 

The group as a whole, however, is stated to be trading 
profitably and 'there is every indication that the results for the 
year 1971—72 will show some improvement’. There also needs: 
to be some improvement in the company's financial position. 

The legacy of the ill-fated attempt to take over Butlins is 
obviously weighty and it is as well that the directors do not 
regard the 11-65 per cent holding in Butlin’s as a short-term 
investment. There is also some consolation in the recent fore- 
cast of some improvement in Butlin's earnings this year. 

Clearly, however, Associated Leisure is going to be saddled 
with nursing the Butlin's shareholding and with servicing un- 
converted convértible loan stocks. The conversion terms can be 
put alongside a current stock-market price of rap for the 
ordinary shares. 
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ACCOUNTANT ` 


. February 10th, 1972 


City Notes 


HILE the chartists speak sagely of secondary recessions 

and the rabid optimists continue to chant of the greatest 

pshdiag boom oZ all time, the immediate realists of the stock- 

market were, this week looking at Ulster and the situation in the 

power industry and thinking in terms of not doing anything 
much for.the time being. 

. The realists are still waiting for conclusive evidence that 

` Bee is expanding. The problem is that the sigris of business 

expansion are nct necessarily the signs that the realist detects. 


' Business may well improve and, in fact, may be beginning to 


improve now, but the unemployment figures are likely to rise 
still further. 

The latest Financial Times Monthly Survey of Business 
Opinion recorded more optimism in industry generally, with 
production and turnover expected to rise and profits to improve. 
But there is stil] so much spare capacity in industry and such a 
patchiness in ordering that there are bound to be apparently 
contradictory pieces of economic evidence.. 


The realists consider that on the evidence available the equity 


market is probably high enough for the time being. It is dis- 

counting, and more, the beginnings of industrial re-expansion 

but it will from row on need more evidence of economic revival 
for the prige rise to be resumed. 


* * * * 


HE stock-market realist may be proved right for the wrong | 


reasons. He is probably viewing the market in terms of 
- economic revival when he should be viewing it in terms of tke 
pressure current.y being exerted on the Government's policy 
of trying to contain inflation by taking the steam out of wage 
demands. If control of the wage situation is lost — and, what is 
more, lost after the economy has suffered from the effects of a 


prolonged dislocation of power supplies — then the prospect of. 


‘another price explosion on early 1971 lines is real. That would 
certainly play havoc with the economic recovery time-table 


RATES AND PRICES ` 


that is currently being worked out.in terms of a second. half 


of this year. 


` In the United States, where wages and prices he breached 
the Government’s economic guidelines, there is renewed discus- 


- sion on the dangers of inflation as, distinct from the benefits of 


economic re-expansion. Tighter money and higher interest rates 
are now the anticipated pattern. The stock-market realist should 
not overlook that development. 
* * * * 
AYVING striven for years to get their arithmetic right in 
their home market, leading insurance groups ‘are now 
beginning to achieve the same kind of success in the United 
States. The achievement of an underwriting premium in the 
United States by the Royal Insurance group has done sómething 
more tian give the company's-newly-appointed public relations 
consultants something to comment on. 
It has set the insurance share-market thinking in terms of 
even better 1971 results than had been earlier, and even fairly 
optimistically, expected, Underwriting surpluses at home and. 


abroad plus rising investment income is an impressive combina- 


tion. Doubtless a certain Mr Jenkins has taken due note of the 
much improved i insurance earning performance. 


c ex U* 0 0. X 


OST- EVENT catio. has flourished as never baoe in the 
Beecham-Boots-Glaxo ` affair. People left holding Glaxo 
shares far below even the Beecham bid price, let alone the Boots 
bid, have been reminded in many a column that they were. 
advised to sell on the market. In some quarters the selling of 
Beecham shares is being advocated on the grounds that Beecham 


will nct prosper without Glaxo. Selling of Boots is advocated 


on the grounds that with profits already forecast there is little 
to go for in the short term. These investors, having suffered from 
a surfeit. of bidding, now have a surfeit of advice. ; 


Closing prices, Tuesday, Februcry 8th, 1972 : 


4t 


Bank Rate T 
Nov. 18, 1967 895 Mar. 5, 1970 7395 
Mar. 21, 1968 7396 April 15, 1970 rir 
Sept. 19, 1958 9 Of, April 1, 1971 6% 
Feb. 27, 1969 8% Sept. 2, 1971 5% 
Treasury Bills B SEE de 
Dec. 3 .. £42203% Jan. 7 - £4°3782% 
Dec. ‘10 ae .- £43150% Jan. 14 4°3538% 
Dec.17  .. e £44089% Jan. 21 £43727% 
- Dec. 23 0 5 1£4471295 Jan. 28 £4°3519% 
Dec. 30 - £44087% Feb. 4 4°3771% 
a Money Rates — ` 
Day.to day 5-54% Bank Bills 
7 days 54-54% _2 months 4-4 % 
Fine "Trade Bills 3 months 411-443 9, 
3 months 54-53% 4 months .. 42741675 
4 months - 54-58% 6 months . 41-54 96 
6 months 54-52% | 
Three Months Rates l 
Local authority deposits 45-5 
Local authority bonds .. F .. 44-54 
' Sterling deposit certificates — .. .. Swot 
Euro-sterling deposits .. e 51-5i 
Euro-dollar deposits 41—5i 


- 


Finance House Base Rate — February Ist, 1972. 5% 
Retail Price Index.(16.1.62 — 100) 158:1 (from 1573, Ge 


Tax Reserve Certificates (3.1.72) Personal 34% 
(Company certificates no longer on offer). 


D 
Vus 


! T 3 Foreign Echanges l 
€ . -New York .. 2:6032 Frankfurt 8-3262 
- Montreal 2:6192 Milan 1527'50 
Amsterdam 8:2862 Oslo : 17:3625 
Brussels II4'I7 _ Paris 13:2650 
Copenbagen 18:2112 Zürich 10:0657 
, Gilt-edged 
Consols 4% 47} Savings 3% 65-75 941 
Consoles MA T ,, 30$ Treasury 9% 1994 roi 
Conversion 34% e 43 -Treasury 8195 87-90 .. 1044 
` Conversion 54% 1974 .. Loof Treasury 64% 1976 .. roii 
Funding 34% 99-04  .. 53 Treasury 34% 77-80 .. 86}. 
Fundinz 4% 60-9o .. 984 Treasury 34% 79-81 ... 841 
Fundinz 54% 78-80  .. 954 Treasury 5% 86-89 .. 803 
Fundinz 54% 82-84 eO 92ł "Treasury 54% o8—12 ,. ` 7o£xd 
Funding 5199 87-91  .. 864 Treasury 24% .. “ee 308 
Funding 695 1993 _ 82àxd Victory 4% 984 
Funding 64% 85-87 95i War Loan CH 42$ 
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- LAW STATIONERS 










| ant | E 
. COMPANY PRINTERS SPEEDY {DICTATING Sz 
OMEN AGEN |SERVICE|MACHINE ` CS 
Draft Memorandum mna Articles . Rng adl : 2m 
` supplied by return of post — : 05 ! WEI ' 
Company Seals and Books ` Se B E R RY S RA D | 0 


25 HIGH HOLBORN, W.C.1.. 





Notepaper, Bills, etc., printed 
Rubber Stamps ` Sa 
All office requisites ` ~ 


READY-MADE COMPANIES ` 


` ` 


TAXATION REPORTS 
IMPORTANT SERVICE TO PRACTITIONERS | 


These advance reports, published by Gee & Co (Publishers) Limited, in col- 
laboracion with Taxation Publishing Co Ltd, have the following advantages: 
Reports of every English and Scottish case are posted to subscribers as soon 
as possible after che transcript of his judgment has been approved by the 
judgeand is available JicEVERY income tax, corporation tax, capital gains tax, 
estate duty and stamp duty judgment in the English and Scottish Courts 
is reported The reports are accredited for citation in Court, and are pre- 
pared by Mr N, E. Mustoe,. he reports include full reports of the 
Judgments with detailed head-notes'K Tables of cases and of statutes judicially 

. Considered, and a subject-index, are provided at the end of the year 
on completion of each volume. 


Annual Subscription £4 post free 
GEE & CO (PUBLISHERS) LIMITED - 


151 STRAND, LONDON, WC2R 1)) 01-836 0832 


2 A 


inclusive 


Í 


.." 88/40 FEATHERSTONE STREET ` 
^ LONDON EC .- a 


01-253 2977/8/9 Telex 262687 - 





Knight ` 
Frank & 
Rutley 


Auctioneers and Surveyors 
Valuers of Industrial Properties. -.. 

. ` KH 
Plant and Machinery i 
Fire Loss Assessors. 


20 Hanover Square, London WIR OAH Tel. 01-629 8171 
Edinburgh: 8 Charlotte Street, Edinburgh EH2 app Tel. 031-226 7147 ` 
Hereford: 14 Broad Street, Hereford Tel. 0432 3087 





THE 


How to eliminate 

the disadvantages of . 
ordinary Covenants, 
yet retain the 
maximum tax benefit 


You know thet a covenant allcws the money given to Pa to 
be increased by recovered income tax. 

You also know that a covenant is restrictive: the same amount 
of money must be given each year to the same charity over a 


period of tims that is usually taken to be not less than seven | 


years. 

What is mo-e, any other gifts that might be made (in response 
to an appeal, for instance) cannot be included in the covenant 
and be increased by tax recovery. 


Now consider the advantages of a single ‘Uncommitted 
Covenant! with the Charities Aid Fund. 


We receive the cheque. We add to it the value of the tax 
which we recover. We send out donations in accordance with 
instructions. The choice of Cherity or of Charities can be altered 
from time to time. The amounts can be changed. Charities can 
be added, or zubtracted, from the list. We arrange all this and 
do all the pap2r work without formal charge to you or to your 
client. Thus all the money that is given to charity can be in- 
creased. And vour client retains his freedom. 

If you wou d like to know more, please write to Howard 
Smith who will be glad to supply further information or to 
discuss with vou the advantages of this uniquely simple 'Un- 
committed Cevenant’. 


CHARITIES AID FUND 


48 Pembury Road, Tonbridge, Kent 
Telephone Tonbridge 62323 
(London Office 01-636 4066) 
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Representatives of 
GEE & CO (PUBLISHERS) LIMITED 


Overseas 


AUSTRALIA 
. THE Law Book COMPANY or AUSTRALASIA Pry Lrp 
301—305 Kent Street, Sydney, New South Wales 
U.S.A. 
"Cap COUNTING Houss PUBLISHING Co 
Thiensville, Wisconsin, U.S.A. 


CHARLES LAMBER 
101 Mahatma Gandhi Road, Opp, Clock Tower 
Fort, Bombay 1, In 
CANADA 
‘Tere CARSWELL COMPANY LTD 
145-149 Adelaide Street, West Toronto 2, Canada 
SOUTH AFRICA 
JOHANNESBURG AGENCIES 
P.O. Box 10167, Johannesburg, South Africa 
NEW ZEALAND 
SWEET & MAXWELL (N.Z.) L 
54 The Terrace, P.O. Box 5043, ingon, New Zealand 
HONG KONG 
SINCERE COMPANY LTD 
173 Des Voeux Road, Central, Hong Kong 
ISRAEL 
STEIMATZKY’S MIDDLE East AGENCY LTD 
P.O. Box 628, Tel Aviv, Israel 


GEE & CO (PUBLISHERS) LIMITED 
158 Strand, London WC2R OI 





Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send The Accountant each week until further notice, commencing with the issue 


Ramittance enclosed £ 


Rates: £20 for tv/o years; £10-50 for one year; £5- 35 half-year, 
A.rmail edition £14-25 for one year; £7-25 half-year. 
S-udents' concessional rate £6 per year. 
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Books 


Directory of Grant-making Trusts 
Second compilation, edited by J. D. Livincston-Bootu. 


Charities Aid Fund of the National Council of Social Service, 
Tonbridge, Kent, £5. 


The first edition of this unique directory has been well and truly 
used by charities and others seeking grants for particular good 
works, and to them the new compilation needs no introduction. 

Accountants often have to deal with the problems of charities; 
indeed, it is part of the voluntary work of many, and it is to their 
credit that they so frequently take on work as officers, advisers 
or auditors to charities on an honorary basis. 

An aid like this is, therefore, especially welcome to the pro- 
fession, giving an approach to the difficult problem of raising 
extra money for the special purposes of a particular charity. 

The Directory is divided into four parts — a classification of 
charitable purposes, an analysis of specimen grants and trusts 
able to make grants for particular charitable purposes or gener- 
ally, an alphabetical list of grant-making trusts and a section 
listing trusts and subjects, the former geographically as well as 
alphabetically. 

The publishers and compilers are to be congratulated once 
again on providing a most essential aid to all involved in 
charitable work. 


Williams and Mortimer on Executors, 
Administrators and Probate 


(Being the 15th edition of Williams on Executors and the 3rd 
edition of Mortimer on Probate) 


by J. H. G. SUNNUCKS, M.A. 
Stevens and Sons, £18-50. 


As indicated above, this book combines Williams on Executors 
and Mortimer on Probate. It runs to nearly 1,200 pages. 

Such combination could not be done without a large-scale 
reorganization and this has been carried out. There are ten 
parts appearing in approximate logical time sequence. The re- 
editing of Mortimer on Probate, for the purpose of incorporation 
in the book, has been carried out by Mr Registrar Bayne- 
Powell of the Principal Probate Registry. 

The book still treats the subject of distribution on intestacy, 
although not strictly within the scope of the title. The ap- 
pendix sets out the relevant legislation together with the non- 
contentious probate rules and relevant rules of the Supreme 
Court. Another appendix sets out the table of distribution on 
intestacy. 

Some idea of the thoroughness of the treatment can be ob- 
tained from the fact that the table of cases alone covers some 
150 pages. It is difficult to imagine a more thorough treatment 
within the covers of one textbook. 

The chapter on the gift mortis causa could well be improved. 
There is no mention of Lord Advocate v. King ((1953) 32 ATC 
108) and the treatment is somewhat confusing. 

There are two lines of cases. One line treats of the dispute 
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which can arise where there is not a complete transfer so that the 
donee gets nothing and therefore is concerned to argue that 
there is a gift mortis causa. The other line of cases arises where 
there is in fact a complete transfer but the donor argues that 
there was no out-and-out gift but merely a gift mortis causa. 
Unless these two lines are kept in mind, the text is confusing. 

The index could also be improved. Under ‘probate revocation’ 
on page 1162 one is referred only to page 998, whereas there are 
references to this topic also on pages 224-226. 


A Handbook for Orienting the Manager 
to the Computer 


by FREDERICK G. HAROLD. 
Auerbach, £5. 


This book breaks new ground, both in its content and the 
market for which it is intended. 

Most writers on subjects in the computer field quite 
rightly emphasize the necessity of communicating with and 
changing the attitudes of managers in the organization who will 
be affected by the introduction of computers. Having made 
this statement, this aspect of the topic is then left with no 
further elaboration. This book starts with the acknowledge- 
ment of the need, and then proceeds to show how it can be 
met. 

It follows that the book is intended for those who are con- 
cerned with the design and presentation of courses, both 
introductory and in depth, for manager-orientation to the 
computer. It starts by setting out the content of such courses 
structured under specific session headings. This is followed by 


some very useful notes for those organizing and speaking on 


such a course, dealing with classroom layout, speaking tech- 
niques, and so on, rounded off by outlines of courses for from 
one to five days. 

From his teaching experience, the author then tackles some 
of the problem areas associated with this type of course and his 
solutions. These include model outlines, sets of lists of items 
for each major heading, applications and workshops, and the 
use of outside expertise. 

The last half of the book comprises handouts suitable for 
course and workshop materials. Because this material was 
developed for Federal Government audiences in the USA, 
they are free from the normal copyright restrictions and can 
be reproduced at will for class use. 

This is a most useful book for those concerned in any way 
with teaching computer use to managers and other students. 


RECENT PUBLICATIONS 


ASPECTS OF Cost CONTROL, by H. Dugdale, A.C.C.A., F.C.W.A., 
A.M.B.I.M. 112+iv pp. 9 X 54. James Brodie, £1°25. 

FINANCING INTERNATIONAL BUSINESS OPERATIONS, by James C. 
Baker and Thomas H. Bates. xii-4- 156 pp. 9 x 6. International 
Textbook, paperback, £2:50. 

FRONTIERS OF INVESTMENT ANALYSIS, by E. Bruce Fredrikson, 
second edition. xiii+773 pp. 9X6. International ‘Textbook, 
paperback, 43:50. 

CHALMERS’ SALE OF Goons, sixteenth edition by Michael Mark, 
M.A., B.C.L. Xcii 4-350 pp. 84 x 54. Butterworths, £4-50, paper- 
back, 43:20. 

BRITAIN AND THE WORLD Economy, 1919-1970, by L. J. Williams. 
192 pp. 7$ X 5. Fontana, paperback, sop. 

AN INTRODUCTION TO Economic BEHAVIOUR, by C. D. Harbury. 
224 pp. 74 X 5. Fontana, paperback, 6op. 

PRIVATE AND PuBLic FINANCE, by G. H. Peters. 231 pp. 7$ X 5. 
Fontana, paperback, 6op. 

INCOME, SPENDING AND THE PRICE LEVEL, by A. G. Ford. 255 pp. 
74 s. Fontana, paperback, 75p. 


'These books may be obtained from, or through, Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WC2R 1]]J. 
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Management Needs More Help 
From Profession 


Sir Richard Powell at Cardiff Dinner 


CCOUNTANCY in the nation's 

economy was most important, said 
Sir Richard Powell, G.C.B., K.B.E., C.M.G., 
in proposing the toast of The Institute of 
Chartered Accountants in England and 
Wales at the annual dinner of the South 
Wales and Monmouthshire Society, at the 
City Hall Cardiff, last Friday. 

Sir Richard said his experience of the 
profession started when he became 
Permanent Secretary to the Ministry of 
Defence; as accounting officer of that 
department, he was involved in ‘the 
annual frolics’ of the estimates, which 
Harold Wilson had called 'the nearest 
thing to blood sports allowed in the pre- 
cincts of the Hal! of Westminster'. 


Disappointment 


He had watched the profession with 
interest and sympathy, and he thought 
it a great disappointment that the plan 
for the integration of the profession had 
failed. Had it come off, he believed it 
would have been important to the 
profession, both in relation to the Govern- 
ment and in relation to industry. 

Since then a lot had been done to 
bring the professional bodies closer 
together; he was glad about this but he 


thought it could only be second best. 

At present the profession was being 
pressed to improve the standards of 
accounting practice. He believed also 
there was room for rules so that areas in 
which management was asked to judge 
were as clearly defined as possible. 

Great changes in taxation had caused 
accountants an immense amount of 
work — and, he hoped, had earned them 
an immense amount of money! There 
were also the problems caused by the 
inflation of the past two years — novel 
situations affecting the profession and 
industry. Much of the profit apparently 
made by industry, and a great deal of the 
dividends paid, were coming out of 
capital. This was very disturbing and 
companies were having to raise new 
money simply to keep where they were, 
or to prevent themselves from falling 
behind. 

The Industrial Policy Group in recently 
published comment had stated that the 
exaggeration of recorded figures of profits 
through the double effect of inflation, and 
the practice of allowing for capital 
depreciation on the basis of historic cost, 
created a distorted picture of industry, 
intensified taxes on profits, and forced 





Mr Winston C. Davies, F.C.A., President of the Society, /eft, with Mr A. H. Walton, F.C.A., 
President of the Institute, and Sir Richard Powell, G.C.B., K.B.E., C.M.G. 


down what could be retained in the busi- 
ness after the payment of dividends. 

Studies being made by various profes- 
sional bodies into ways of allowing the 
depreciation of assets for tax purposes on 
a more rational replacement-cost basis 
should be pressed forward urgently, 
otherwise there was a positive danger that 
the historic cost basis of depreciation in a 
period of inflation would encourage the 
run-down of the capital of industry. 

There was, said Sir Richard, a great 
argument going on about the adequacy 
of investment. The argument should be 
on the adequacy of profit from which 
investment had to be financed. Unless 
profit was adequate enough, not only to 
provide for shareholders but to expand 
business, it was unlikely to produce any 
real stimulus to investment. 


Discussion 


Replying to the toast, Mr A. H. Walton, 
F.C.A., President of the Institute, said 
that in May last year the Council had 
called together a number of interested 
parties to discuss inflation; and they had 
received considerable support from the 
Government including the Inland 
Revenue, and the City and the Bank of 
England, in the discussion. But they 
could not get very far until the Revenue 
recognized the effect of inflation, and 
that profits had been met to some extent 
from capital. 

The accountancy profession, said Mr 
Walton, did not lay down the law; they 
recognized it and worked within it, 
whether it was company law, tax law, 
partnership law, or executorship law. 

How, then, were accountancy standards 
to be conceived, to be agreed, to be 
applied, to be universal? It was, he sug- 
gested, through the Institute and its 
members continuing to lead the way with 
their recommendations and independence 
and integrity. It was all too easy to deni- 
grate personal service, and its virtues 
must not be discredited. Clearly those 
virtues must be extended. 

Many people in the Institute had 
now to realize that responsibility was 
increasingly falling on the young. In 
1966 there were some 40,000 members; 
today there were over 51,500. The annual 
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rate of growth was increasing and last 
year they had the highest intake of articled 
clerks — some 4,750. 

By 1975, a very high proportion of 
members would be considerably younger 
than the traditional chartered accountant. 
A large proportion of the younger mem- 
bers went into industry and it was very 
gratifying that the name'chartered accoun- 
tant' could ensure a premium in industry. 


N attack on excessive borrowing rates 

was made by the President of The 
Institute of Chartered Accountants in 
England and Wales, Mr Arthur Walton, 
F.C.A., in Bristol last Thursday. Speaking 
at the annual dinner of the West of 
England Society of Chartered Account- 
ants, Mr Walton said that the rate of 
interest charged by building societies was 
in sharp contrast to that asked and re- 
ceived in some other financial organiza- 
tions in the commercial world. 

Very few people could afford the real 
cost of borrowing under some second 
mortgage schemes and from certain 
financial institutions. It was not really 
possible, he said, to borrow at 20 per cent 
plus, accept depreciation and still show 
a profitable use of the loan. These very 
high interest rates were possible in a free 
society, a democratic society, a capitalistic 
society, but the pros and cons of freedom 
to charge such high actual rates were open 
to debate. 

Equality could become a dangerous 
concept, said Mr Walton, and ‘average’ 
was half-way to the best. He did not 
believe that all men were equal, although 
equality of opportunity was a very differ- 
ent matter. 


Council elections 


Mr Walton announced that his successor 
as President would submit to members 
proposals for future elections to the 
Council at district level. 

In the past some things had been taken 
for granted, he suggested; now it was 
time to consider how large the Council 
should be. Perhaps they should consider 
such things as population density and the 
varying interest shown from different 
sectors. Other factors which might be 
considered were the number of employees 
compared to employers; the relationship 
between the number of home members to 
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Yet it was a sobering thought that over 
4o per cent of young people left school 
without even sitting for GCE or CSE; 
that of all school leavers only some 13 per 
cent got two 'A' levels or more. The 
proportion of graduates was tiny and he 
suggested that a heavy responsibility rested 
on that minority, to continue to lead 
others not so well placed. 

Mr Walton said it was interesting that 
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over so per cent of articled clerks went to 
firms of six partners or fewer; over 25 
per cent to firms of three partners or 
fewer. But all accountants in practice 
carried responsibility for the new genera- 
tion and the training of successors. 

Mr Winston C. Davies, F.c.A., Presi- 
dent of the Society, proposed the toast of 
the guests, and Major E. Gwyn Davies, 
M.C., replied. 


High Cost of Borrowing 


President's Remarks at Bristol 


their 7,000 overseas members; the num- 
ber of younger members, compared with 
older members; or those working, com- 
pared with the 4,000 retired members. 


More effective 


Members would discuss and debate 
these matters, so that, when changes came 
about, the Institute might have a better 
and more effective representative council 
than many people thought they had at 
the moment. 

Mr Walton was replying to the toast of 
the Institute, proposed by Mr Andrew 
Breach, chairman of the Bristol and West 
Building Society. In a largely humorous 
speech, Mr Breach remarked that char- 
tered accountants had shown unusual 


skill in the last ten years in circumventing 
such things as the PIB, the Monopolies 


Commission and scale charges. 


Each year 4,000 young men and 
women, many of them graduates, pre- 
sented themselves for examination. Then 
they descended on industry for a true and 
fair view of the world. 

Mr C. Croxton-Smith, M.A., LL.B., 
F.C.A., immediate Past-President of the 
Institute, proposed a toast to "The City 
and County of Bristol and the Lord 
Mayor, Alderman Mrs Helen Bloom, 
replied. 

The toast of ‘Our guests’ was made by 
Mr R. C. Bassett, F.c.A., President of the 
West of England Society of Chartered 
Accountants. Responding, the Abbot of 
Downside, the Rt Rev. Wilfred Passmore, 
dwelt in lighter vein upon a variety of 
topics, including his early acquaintance 
with solicitors’ accounts and the fine 
distinctions between legal and ecclesias- 
tical Latin. 





Mr A. H. Walton, F.C.A., President of the Institute, /eft, with the Lord Mayor of Bristol, Alderman 
Mrs Helen Bloom, and Mr R. C. Bassett, F.C.A., President of the West of England Society. 
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Practical Auditing 


by J. M. SULLY, B.A.(Econ.), A.C.A. 


HERE has been a general improve- 

ment in the 'Auditing' paper of The 
Institute of Chartered Accountants in 
England and Wales recently, making it 
much more interesting both from a 
student's and from a teacher's point of 
view. It would appear that there is no 


longer the emphasis on memory that 


there was formerly; instead, there is 
more emphasis on the student's ability to 
solve auditing and related problems. 
Obviously, the Institute examiners are 
hoping that the accountant who has 
passed this examination will be more 
adaptable to the changing pattern of 
auditing than the accountant who had 
taken the old examination — which 
appeared to require a large amount of 
memory work — and might have forgotten 


most of what he had learned for the 


examination as soon as he left the exam- 
ination room. 


Specific situation 
In November 1971, one of the questions 


. asked was a long specific question about 


a manufacturer of steel tubing whose 
accounts the examinee was auditing. 


= This was a welcome change from the 


short general question. In this particular 
case, there were certain things mentioned 
such as that the date of one March sales 
invoice, which was for an unusually 
large amount, appeared to have been 
altered from April 8th to March 31st, 
1971. On checking, the auditor was 


. unable to find a copy delivery note in 


respect of this particular invoice. Further 
information was also given about man- 
agement's response when these matters 
were raised with them. The examinee 
was asked what he, as auditor, would do 
when presented with this information. 
This type of question attempts to 


present the examinee with a possible 


actual situation which he might find in 
practice; it is important that the prac- 
tising accountant of the future should be 
able to deal adequately with such a 
situation. The case of Re Thomas 


= Gerrard & Son Ltd (The Accountant, 


April 22nd and June 24th, 1967) illus- 
trated the kind of problem raised in the 
question. 

The managing director of Gerrard’s 
had altered sales invoices in a similar 
way to those in the question, resulting 


in goods being included in stock as well 
as in sales. The auditor discovered these 
alterations and asked the managing 
director for an explanation. He was told 
in reply that invoices were dated after 
the year-end because invoicing in the 
firm was slow; the goods had in fact 
been dispatched before the year-end, and 
were not in stock. Had the auditor 
investigated further, he would have 
found that the goods were still in stock; 
and had he checked purchases more 
closely, he would have found that other 
goods had been included in stock but 
not in purchases. Failure to make such 
further investigations led, in this case. 
to some embarrassing publicity for the 
auditors, whilst the managing director, 
who had been misrepresenting the ac- 
counts, received a five-year prison 
sentence. 

It is to be hoped that the Institute's 
examiners will continue with this type of 
practical question in its future examina- 
tions, to ensure that accountants are 
able to deal with the many similar 
practical situations with which they 
may be faced. At the time of the Gerrard 
case, I remember mentioning it at a 
District Society meeting, and other 
people there said that they had come 
across similar circumstances where it 
had not been worth prosecuting. 


Reliance on memory 


Although I have mentioned one new type 
of question in the examination, there 
was another last November which was 
almost a question of memory. This asked 
the candidate what was the statutory 
duty of the auditor, when auditing a 
building society’s accounts, with regard 
to safe custody of documents of title 
and of deeds relating to property mort- 
gaged. This is the type of question which 
some may hope will disappear from the 
Institute's examination — particularly 
when, as may happen in the future, the 
Institute allows examinees to take the 
various statutes into the examination 
room. 

Generally, other questions in the 
November examination are more detailed 
than former examinations, a trend which 
is to be welcomed. By contrast, one of the 
questions set in November 1961 asked: 
‘A limited company of which you are 
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the auditor has recently introduced 
keyboard accounting machines for the 
sales ledgers. State the main points to 
which you would direct attention when 
examining the system of internal control’. 
Other questions in this paper were 
about verifying the figures for current 
taxation, about events occurring after 
the balance sheet date, about a client who 
had not properly understood PAYE, and 
asking for the auditor’s report for a 
prospectus. Nearly all these questions 
could have been answered by a candidate 
relying on memory. Many would promptly 
forget much of what they had learned 
as soon as the examination was over. 

It is hoped that the present-day ac- 
countant will use manuals to assist him 
with his work, rather than relying on 
memory, and will also be used to refer- 
ring to Institute statements as well as the 
statutes. In my view, the change already 
described in the emphasis of the auditing 
examination will help to improve the 
slightly tarnished image of the profession. 





NEW SUBSCRIPTIONS FOR 
LONDON 


AT a special general meeting of the 
London CASS on Wednesday of last 
week, a resolution (‘Roundabout’, January 
13th), was passed to amend the Society’s 
subscription rates for the various classes 
of membership. 

The subscription for members in 
articles has been increased from £450 
to £5, but for members out of articles 
the rate goes down from £4'50 to £3 — as 
an encouragement to such members to 
keep in touch with the Society's activities. 
The subscription for qualified members 
is now {1°50 compared with £105. 

The new rates are payable in advance 
on January rst each year and apply as 
from January Ist, 1972. 


...AND FOR BRADFORD 


IMMEDIATELY prior to the annual general 
meeting of the Bradford CASS on March 
Ist, a special meeting has been called to 
approve an increase in subscriptions for 
two classes of membership of the Brad- 
ford Society. 

It is proposed that the rate for students 
should be increased from {2:10 to £3 
and for qualified members not in practice 
from 5op to £r. It is not intended to 
increase the rate of {1-60 for qualified 
members in practice. 


TWO-DAY COURSE AT 
CRAWLEY 


As part of its policy of holding two-day 
courses in central locations as opposed to 
its former localized lectures, the South 
Eastern CASS has arranged a course for 
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members in the Crawley area on auditing 
and costing and management accounting 
to be held on February 17th and 18th 
respectively. The speakers will be Mr 
E. H. Woolf, a.c.a., and Mr P. F. Willett, 
A.c.W.A., of Foulks Lynch, and the course 
will be held at the Crawley Club. 

The Society is experimenting with the 
idea of refunding a proportion of return 
travel expenses for members who attend 
from a distance of five to ten miles. Fur- 
ther details about the expense scheme and 
the course are available from "Trevor 
Davies, 10 Beconsfield Road, Hastings. 


CAMBRIDGE ONE-DAY COURSE 


AN intensive one-day course covering 
aspects of all three exams of the Institute 
is to be held for members of the East 
Anglian CASS by Foulks Lynch on 
February 16th, at “he Dorothy’, Sidney 
Street, Cambridge. At the morning 
session there will be lectures on ‘Im- 
plications of VAT", ‘Income tax — losses’, 
and ‘English law’. Subjects at the after- 
noon session will be ‘Finance and 
investment’, ‘Bankruptcy’ and ‘Personal 
taxation’. 


LEICESTER MEETING 


On Tuesday next, February 15th, there 
is to be a lecture meeting for members 
of the Leicestershire and Northampton- 
shire CASS on ‘Interpretation of ac- 
counts’, by Mr R. G. Osbourne, A.C.A., 
A.T.1.1. The meeting, which commences at 
6 p.m., will take place in the lecture 
theatre, the James Went Building, 
Leicester Polytechnic. 


SOUTHAMPTON’S ANNUAL 
DINNER 


THE accountancy profession was beset 
by fierce competition from other profes- 
sional bodies and there was a very urgent 
need to come to grips with the problem, 
declared Mr M. G. Lickiss, B.SC.(ECON.), 
F.C.4., a member of the Council of the 
Institute, speaking at the recent annual 
dinner of the Southampton CASS. 

Mr Lickiss, who was responding to the 
toast of the Institute, went on to say that 
much of the criticism levelled at the 
Institute came by and large from those 
who had hardly any comprehension of 
what the Council was trying to achieve. 
‘What the Council is working towards’, 
he said, ‘is an evolutionary system and 
not a revolutionary system’. 

Resulting from today’s higher school 
education, Mr Lickiss said that the Insti- 
tute could not now take someone with a 
high IQ and place him in an office just 
to get experience by accident — there had 
to be a properly structured programme. 

There was no doubt, he said, that the 
profession had enormous potential and 
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that there would be great changes within 
the next five years. It was a significant 
fact that total membership of the Institute 
was now over 50,000 and of these 10,000 
had been admitted in the last six years. 

Proposing the toast of the Institute, Mr 
Barry Westwood, of Southern Television, 
said that he was sure the most important 
thing about being an accountant, ‘is the 
attitude of mind you bring to the job’. 

David Dow, chairman of the Society’s 
sports and social committee, proposing 
the toast of the Society, reviewed the 
Society’s many activities during the year, 
and Jackie Sayer, the secretary, proposed 
the toast of the guests to which Bill 
Dorman, of ACASS, responded. 

The formal speeches over, Margaret 
Fray, Chairman of the Society, presented 
a paperweight on behalf of the committee 
and members to Mr C. W. Eades, F.C.A., 
in appreciation of his six years’ presidency 
of the Society. 


NEW APPROACH TO ACASS 


FROM the publicity surrounding London's 
financial proposals at last September's 
ACASS Council meeting held in Man- 
chester (‘Roundabout’, September 23rd), 
one might have believed that all was not 
well between these two ‘giants’. Far from 
it. According to Kevin Lennon, London’s 
chairman, the Society’s financial commit- 
ments to ACASS have been cut by £1,000 
and this is much more in line with what 
he believes the benefits of ACASS are to 
the Society’s members. 

Furthermore, ‘London is determined to 
ensure that the efficiency of ACASS is 
considerably improved- not only by 
stressing the urgent need to streamline 
the task of the executives but also by 
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ensuring that council meetings are used 
for debate only’. 

This new sophistication can be seen 
in London’s approach to the Council of 
March this year. Delegates are chosen on 
the merit of work which they have done 
for this meeting and all resolutions will 
be backed by circulation of research 
papers. 

London’s delegates to the council 
meeting due to be held in Nottingham 
are Mike Holmes, Vice-Chairman of the 
Society, Peter Pennington Legh, Chair- 
man of the Reading Research Committee, 
Richard Vincent, Christopher O’Connor, 
and Roderick Shire (Observer). 


LETTER TO ROUNDABOUT 


Accountants and Trade Unions 


Sir, — Gosh! I like a bit of controversy, but 
I never thought that my article on Trade 
Unions (‘Roundabout’, January 20th) 
would reduce anyone to such a state of 
nervous alarm as G. F. Percival in his 
letter to you in last week’s issue. 

He starts by saying that unions are in 
for a 30-year recession; how I wish that 
I could foretell the future like Mr Percival. 
Next, he points out that a rise in the cost 
of living of 10 per cent would wipe out a 
salary increase of ro per cent; quite true, 
of course, but what about those articled 
clerks who do not secure such salary 
increases? Finally, he asks your corres- 
pondents not to ‘cloud their points with 
exclamation marks’: he may not agree with 
what I have to say but surely he will let 
me punctuate as I will! 

May I conclude by wishing Mr Percival 
a speedy return to health and reason. 


Yours faithfully, 


Birmingham 32. TERENCE WEBB. 





BYSTANDER’S COLUMN — contributed 


Testing... Testing... 


AD your personality tested lately? 
Tested for what? you may ask in 
aggrieved retort. But the odds are that, if 
not already so exposed, you will very 
probably face such a test when you are 
applying for a new job. With this in 
mind, I had my own personality 
tested (and high time, too, you may say). 
I underwent the Princeton 16 PF test 
which, translated, is an examination of 16 
personality factors. These factors are 
marked out of ten, and my results were 
shown superimposed on a graph of the 
scores obtained by an average accountant. 
It was this profile of the ubiquitous 
accountant that intrigued me, and these 
are the descriptions of the average 
accountant’s scores. 


He (or she, for that matter) is fairly 
outgoing, rather conformist, and of 
average intelligence and ` emotional 
stability. He is sober and somewhat staid, 
both realistic and restrained. His adapt- 
ability and practicality are no higher than 
an average person's, but he tends towards 
worldliness. Not free from worry, he is 
quite a free-thinker who is not too self- 
sufficient. Finally, he is socially precise 
and, luckily, not overwrought. 

All this makes accountants sound 
rather nice, but somehow I think my 
personal preference is for the average 
accountant as projected by Mr John 
Cleese — he makes them seem much more 
interesting ! 
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The Institute of Chartered Accountants 
in England and Wales 


Special and Ordinary Meetings of the Council 


At special and ordinary meetings of the 
Council held on Wednesday, February 
2nd, 1972, there were present: 

Mr A. H. Walton, President, in the Chair; 
Mr D. S. Morpeth, T.D., Deputy President, 
Mr E. K. Wright, Vice-President; Messrs 
J. F. Allan, G. R. Appleyard, B. D. Barton, 
Sir Henry Benson, G.B.E, Messrs D. A. 
Boothman, L. H. Clark, J. D. Cormie, R. W. 
Cox, C. Croxton-Smith, P. H. Dobson, S. M. 
Duncan, J. V. Eastwood, Professor H. C. 
Edey, Messrs S. Edgcumbe, E. J. Frary, J. P. 
Grenside, R. F. Griffiths, S. R. Harding, 
W. Hare, J. S. Heaton, J. A. Jackson, G. B. 
Judd, R. O. A. Keel, S. Kitchen, Sir Ronald 
Leach, c.B.£., Messrs M. G. Lickiss, J. Lunch, 
B. A. Maynard, W. R. McBrien, E. C. Meade, 
W. G. Medlam, S. A. Middleton, W. Bertram 
Nelson, c.B.E., E. J. Newman, D. G. Richards, 
D. W. Robertson, B. G. Rose, E. C. Sayers, 
K. J. Sharp, T.D., R. G. Slack, H. G. Smith, 
G. Tattersall-Walker, C. C. Taylor, R. H. 
Taylor, A. G. Thomas, R. P. Tovey, D. C. 
Urry, D. N. Walton, R. G. Wilkes, O.B.E., 
T.D., S. P. Wilkins, J. C. Montgomery 
Williams, R. G. Wilson. 


Appointment to Committee 


Mr J. D. Cormie was appointed to serve 
on the Accounting Standards Steering 
Committee. 


Earnings per share 


Accounting Standard M3, 'Earnings per 
share', was approved for publication and 
distribution to members in the next 
circulation of Handbook material. It was 
noted that a revision would be necessary 
in approximately two years to take into 
account the proposed changes in the 
system of taxation. Additional copies 
of the statement will be available for sale 
to members in approximately three weeks. 


Examination Results — 
November 1971 


It was reported that the results of the 
Final examinations held in November 
1971 were as follows: 


Pass 

Final: Part I only 1,662 
Part II only 1,338 

Parts I and II 2 


The names of the successful candidates 
and of those placed in order of merit and 
awarded prizes were published as a 
supplement to last week’s issue. 


Registration of Articles 


It was reported that the registration of 
articles of clerkship during the quarter 
ended December 31st, 1971, totalled 
3,148, compared with 2,824 during the 
corresponding quarter of 1970. 


Admissions to Membership 


The following were admitted to member- 
ship of the Institute: 


Acott, Paul James, B.A., London NW. 

Barrus, David Ewing, Beaconsfield. 

Biles, John Anthony, B.sc., Pinner. 

Brendon, John Patrick, B.4.(EcoN.), London SW7. 

Cameron, Donald Angus yr. of Lochiel, B.a., 
Spean Bridge. 

Cook, (Mrs) Aliette Marie-Claude, London W2. 

Cooke, George Grattan, Bristol. 

Coombs-Prole, Reginald, South Croydon. 

Cunningham, Anthony Gerald, Leighton Buzzard. 

Dunk, Geoffrey Michael Beswick, Richmond, 
Surrey. 

Evans, David Kelvin, B.sc.,, Ammanford. 


Girdlestone, Geoffrey Charles, Herne Bay. 

Gordon-Finlayson, Robert Ian, B.A., London SW7. 

Hawkins, David Grant, B.A., Pontypridd. 

Hayes, Timothy Francis Lagé, Watford. 

Higgins, Michael John, Reigate. 

Hutchinson, John Villiers, B.A., London SW ro. 

Lerner, Neil Joseph, B.A., London SWrs. 

Lewis, Alfred William, B.sc.(ECoN.), Mold. 

Lewis, William Llewelyn, B.sc.(ECON.), London 
SE21. 

Line, Timothy Robert Maxim, Paris. 

Magariaf, Mohamed Youssef, Benghazi. 

Mann, Martyn Robin, B.sc.(ECON.), Bristol. 

Marchant, Robert Paul, B.sc.(soc. scr.), Lichfield. 

Marcus, Colin Anton, London WC r. 

Marsden, Brian Christopher, Blackburn. 

Melville, Alan John, Exeter. 

Mengi, Reginald Abraham, Dar-es-Salaam. 

O'Rorke, William Marcus Colomb, London SW 1o. 

Owles, John Maxwell Harding, Birkenhead. 

Paris, Robert John, Shrewsbury. 

Paul, Sashi, Delhi. 

Peel, Christopher William, B.A.(ECON.), Paris. 

Pirbhai, Mustafa Hassanali, London NW3. 

Silcock, Stuart Andrew, Leigh-on-Sea. 

Smith, John Michael, B.sc., Rugby. 

Watson, William, London W2. 

Williams, David Paul Lumley, M.A., Oxton. 

Williams, Michael John, Coventry. 

Woolfenden, John Granville, B.A., London SW ir. 





FINDING OF THE DISCIPLINARY COMMITTEE 
AND DECISION OF THE APPEAL COMMITTEE 


Finding of the Disciplinary Committee of the Council of the 
Institute at a hearing held on 19th October 1971 and Decision of the 
Appeal Committee of the Council of the Institute at a hearing held 
on 11th January 1972 


A formal complaint was preferred by 
the Investigation Committee of the 
Council of the Institute to the Disciplin- 
ary Committee of the Council: 

That Edgar Victor Leathers a member 
of The Institute of Chartered Account- 
ants in England and Wales has been 
guilty of acts or defaults discreditable 
to a member of the Institute within the 
meaning of clause 21 (3) of the Supple- 
mental Royal Charter 


(a) In that he without good cause 
failed within a reasonable time to 
reply to a letter addressed to him in 
his professional capacity on or 
about the 15th March 1971 by a 
client 


(6) And in that he without good cause 


failed within a reasonable time 
to reply to the letter addressed 
to him on the roth May 1971 by the 
Institute. 


Finding 

The Disciplinary Committee found that 
the formal complaint against Edgar 
Victor Leathers, F.c.A., had been proved 
under both headings. 


Decision 


The Appeal Committee affirmed the 
Decision of the Disciplinary Committee 
that Edgar Victor Leathers, F.c.a., of 
21-23 Princes Street, Ipswich, Suffolk, 
be excluded from membership of. the 
Institute. 
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Notes 
and 
Notices 


PROFESSIONAL NOTICES 


GREENHILL PATE & COMPANY, Char- 
tered Accountants, of Birmingham, an- 
nounce that from February Ist, 1972, 
Mr CHRISTOPHER PATE, A.C.A., has been 
taken into partnership. 


SHERWOOD, COHEN, FINE AND 
PARTNERS, Chartered Accountants, of 
13-15 Portland Place, London Wi and 
of 30 Addiscombe Grove, Croydon, 
announce the retirement from the prac- 
tice, with effect from February 1st, 1972, 
of Mr S. SHERWOOD, LL.B., F.C.4. The 
practice carried on at 30 Addiscombe 
Grove, Croydon, by SHERWOOD, COHEN, 
FINE AND PARTNERS will be known in 
future as BERKE, COHEN, FINE AND 
PARTNERS. 


Mr S. SHERWOOD, LL.B., F.C.A., an- 
nounces that he will be in practice with 
effect from February Ist, 1972, at 30 
Addiscombe Grove, Croydon, as 
SHERWOOD AND PARTNERS. 


E. F. SNELGAR & Co, Chartered Ac- 
countants, of Salisbury, Wilts, announce 
the opening of a branch office at Edifici 
Rosella Br8, Avinguda del Fener, 
Andorra La Vella, Principat D’Andorra. 


APPOINTMENTS 


Mr G. M. Armitage, F.c.A., has been 
appointed to the board of Hawker 
Siddeley Holdings. He will cease to be a 
director of Templewood Hawksley, a 
Hawker Siddeley subsidiary company. 

Mr Kenneth J. Ball, A.1.C.A., has been 
appointed secretary and chief accountant 
of Wellman Industrial Controls. 
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Mr T. B. Brooks, F.C.A., secretary of 
Bullough Securities, has been appointed 
to the board of the company. 


Mr Gerald Hart, A.c.c.a., previously 
chief accountant of Vending Centre 
(Holdings) has become secretary of the 
Transport and Chemical Engineering 
group to which VCH belongs. 


Mr P. C. Jefferies, F.c.A., has been 
appointed director of finance and ad- 
ministration of Rank Bush Murphy. 


Mr Alan J. Marsh, M.A., F.C.W.A., 
M.LM.C., has been appointed finance 
director of Revertex Holdings. He suc- 
ceeds Mr David Thomson, c.a., who 
has resigned from the board and has left 
the company. 


Mr David Hughes, F.c.a., has become 
secretary of Sifam Electrical Instrument 
Co. He was formerly secretary of Gordon 
Johnson-Stephens (Holdings). 





Mr P. J. Manser 


Mr D. Hughes 


Mr P. J. Manser, A.C.A., has been 
appointed a director of Robert Fleming & 
Co, merchant bankers. 


Mr K. J. Procter, F.c.c.a., has been 
appointed a director of Reed Inter- 
national. Mr Procter is a director and 
deputy chairman of the Reed Group and 
managing director of Reed Corrugated 
Cases. 


Mr H A. Rice, F.C.A, has been 
appointed deputy chairman of Swan 
Hunter (Trinidad). 


BUILDING SOCIETIES’ 
ACCOUNTS 


New forms of revenue and appropriation 
account, balance sheet, and annual return 
have been prescribed for building so- 
cieties in respect of financial years ending 
on or after April 1st, 1972. Societies will 
have greater discretion in the way in 
which they draw up their accounts 
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consistent with good accounting practice. 

The regulations, made in consultation 
with the accountancy profession and the 
Building Societies Association, also 
specify the more modern form of vertical 
accounts, in place of the traditional two- 
sided form of presentation. Entitled the 
Building Societies (Accounts and Annual 
Return) Regulations 1972 (SI 1972 No 
70), copies are available from HMSO, 
price 16p. 


THE ASSOCIATION OF 
CERTIFIED ACCOUNTANTS 


Formation of Training Division 


The Association of Certified Accountants 
has formed a Training Division with the 
object of providing a range of general and 
functional management training to quali- 
fied accountants and students advanced 
in their studies. This, in turn, is designed 
‘to help to develop the Association’s 
examination syllabus into the high level, 
managerially-orientated examination in 
the profession’. 

The principal course to be run in 1972 
will be a two-weeks course in business 
consultancy. It will deal with the prin- 
ciples of effective management and 
financial consultancy and is intended for 
partners and senior staff in practising 
firms who wish to open up new areas of 
fee-earning activity and to provide 
increasingly valuable service to their 
clients. 

There will also be a one-week course 
on executive accountancy intended for 
the accountant in industry and commerce. 
Concerned with the principles of effective 
management, its purpose is intended to 
help the executive accountant to make a 
greater contribution to the team of which 
he is a member. 

Supporting both these courses is a 
range of week-end seminars covering 
every aspect of general and functional 
management, including such subjects as 
leadership and motivation, personality 
development and effective speaking. 

The Association is convinced that the 
accountant of the future, whilst being 
technically knowledgeable, must also be a 
conceptual and original thinker, a planner 
and open to new ideas. He must also 
appreciate that the resource that really 
matters in business is the human resource, 
so that it is necessary for him to under- 
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WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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stand individual and group psychology 
and be skilful in establishing and main- 
taining effective human relations. 

The Training Division will work to 
inculcate these ideas in existing members 
and students. At the same time the Asso- 
ciation states that it has been decided in 
the interests of the whole accounting 
profession that these courses should be 
open to members and students from other 
accountancy bodies. 


NEW CONTRACTS OF 
EMPLOYMENT 


Employers are reminded, in a statement 
recently issued by the Department of 
Employment, that under the Industrial 
Relations Act 1971, certain amendments 
to contracts of employment will become 
effective on and after February 28th. 

An employee with a minimum of 13 
weeks’ service (previously 26 weeks), will 
be entitled to a minimum of one week’s 
notice; the minimum right to notice is 
extended to six weeks after ten years’ 
continuous service and eight weeks after 
15 years. These provisions apply only to 
notices given on or after February 28th, 
and do not affect anyone already under 
notice on that date. An employee’s written 
statement of the main terms and con- 
ditions of his employment must also 
include, from that date, more details of 
holidays and holiday pay; rights of trade 
union membership under section 5 of the 
Act, and information about grievance 
procedures. 

A revised guide to the Contracts of 
Employment Act 1963 incorporating the 
amendments is available free of charge 
from local offices of the Department of 
Employment. 


SMALL BUSINESS FINANCE 


‘Sources of finance for the smaller 
business’ will be the theme of an evening 
meeting of the London and District 
Society of Chartered Accountants to be 
held at Chartered Accountants! Hall, 
London, on February 22nd, starting at 
5.45 p.m. 

Mr Peter D. Smith, F.c.A., F.1.c.M., 
director, Forward Trust, and chairman 
and managing director of Forward Leas- 
ing, will examine various ways of raising 
short- and medium-term finance by 
means of the facilities offered by finance 
houses, merchant banks, clearing banks, 
and bill brokers. Sale and leaseback will 
also be covered and the findings of the 
Bolton Committee of Inquiry on Small 
Firms discussed. 

Tickets, at £1150 including light 
refreshments, may be obtained from the 
Secretary, London and District Society 
of Chartered Accountants, 56 Goswell 
Road, London EC1M 7AY. 
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INSTITUTE’S TECHNICAL 
ADVISORY COMMITTEE 


The 176th meeting of the Technical 
Advisory Committee was held in the 
Council Chamber at Chartered Ac- 
countants’ Hall, Moorgate Place, London 
EC2, on February 3rd. Present were: 
Mr N. Cassleton Elliott (in the chair); 
Messrs T. Bailey, N. F. Beecham, 
M. T. R. Brookman, R. P. Brown, 
J. Burgoyne, D. C. Burling, P. J. Cavanna, 
L- H. Clark, I. F. H. Davison, C. C. 
Dobson, C. R. P. Goodwin, J. H. Hewitt, 
E. G. Hill Halmer Hudson, A. P. 
Hughes, H. B. Huntington-Whitelev, 
F. R. Loader, R. Lovely, W. W. W. 
Martin, K. Mashford, D. Napper, R. D. 
Pearce, G. B. Pidsley, J. M. Pitts, E. E. 
Ray, H. G. Sergeant, M. Sheppard, 
F. A. Sherring, D. H. Slade, K. R. 
Stanley, F. W. R. Stocks, T. I. F. Tod, 
G. H. Vieler, E. Watts, P. C. Westwood, 
and J. A. P. Whinney, with Mr G. A. 


Slator, Secretary to the Committee. 


Matters considered 

Technical matters considered included a 
report and a draft Proposed Statement of 
Standard Accounting Practice on ac- 
counting changes. 


Future meetings 

It was noted that meetings of the com- 
mittee had been provisionally arranged 
for Thursdays, April r3th, and June rst, 


1972. 


IOM CHANGE OF NAME 


Members of The Institute of Office 
Management, at a recent special meeting 
in London, approved a recommendation 
that the name of the Institute be changed 
to The Institute of Administrative Man- 
agement. The Department of Trade and 
Industry have already indicated that the 
change will have their approval. A 
further announcement is to be made 
when the new name becomes effective. 


CITY TRUST DISCUSSION 
GROUP 


“Trustees and investment policy’ is to be 
the subject of the meeting of the City 
Trust Discussion Group at Chartered 
Accountants’ Hall, on ‘Tuesday next, 
February 15th, at 6 p.m. The discussion 
will be led by Mr B. C. Peers, r.c.A. 


CROYDON MEETING 


“The organization and finance of the 
smaller practice’ is the subject, and Mr 
K o. Waldron, FCA, EG CPA, 
A.M.B.I.M., will be the speaker, at the 
next meeting of the Croydon Society of 
Chartered Accountants to be held on 
February 21st at the Greyhound Hotel. 

Earlier meetings of the Society this 
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year have included a joint discussion on 
matters of mutual interest with the 
Croydon District Inspectors of Taxes, 
and a cocktail party for the benefit of 
the Croydon Branch of the London 
Chartered Accountant Students’ Society. 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 


Results of matches played by teams in 
the London Accountants’ Football League 
on February 6th, were as follows: 


Cup RESULT 


Crest 7 Hazy Ideas o 
(Deloittes) (Arthur. Young) 
DIVISION ONE 

Stoics Smallfield 5 


(Stoy Hayward) (Smallfield Rawlins) ` 


DivisioN Two 


Apocope Moorscott 
(Robson Rhodes) (Morley & Scott) 
Cobra Wandabarr 6 


(Andrew Barr) 


(Casson Beckman) 


HOCKEY 
Chartered Accountants 2 
Stock Exchange 1 


In a new fixture, the CAs fought off 
a hard challenge to gain their fourth 
consecutive win this season. Gallant 
scored an early goal and Club President, 
J. R. Threlfall, followed up with another. 
Newcomers Gardiner and Robertson 
gave the half-back line a sure grip, 
although the visitors slipped through for 
one goal in the second half. N. Cranston 
had a bright first game in the forwards. 


CAs: D. Morrison; I. F. Whiteman, 
R. J. Davis; J. M. Blanford, G. Gardiner, 
A. Robertson; P. H. Russell Smith, N. 
Cranston, J. R. Threlfall, M. Clyde, 
M. D. Gallant. 


EDP 


From time to time in these columns there 
have been references to courses held by 
Clark Johnston Ltd, who specialize in 
the fields of computers, training and 
information handling. A new company 
has recently been incorporated in the 
name of Clark Johnston Whitehead Ltd, 
being a combination of training resources 
of Clark Johnston and the expertise of 
the Whitehead Consulting Group, one 
of the largest management consultancies 
in the United Kingdom. 

It is anticipated that the new manage- 
ment training unit should be among the 
most active in the country, holding more 
than 20 courses each month, covering a 
broad range of subjects. Full details of 
the courses may be obtained from 
Mr William Clark, Clark Johnston White- 
head Ltd, 21 Wigmore Street. London 
Wi. 
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THE NEW LIFE PLAN 
WITH THE BIG ‘CATASTROPHE’ 
COVER FOR THE 
YOUNG EXECUTIVE 


Tax free cash payments 
made in (A years and again 
before it matures at 65 — 
with the insurance 
continuing throughout 








| Many hundreds of accountants have found the right job 
through this useful service. 


FREE LISTS OF VACANCIES 


will be posted to you, or you can drop in and - without any 
form filling — study the classified register. Over 500 vacancies 
in PUBLIC PRACTICE, COMMERCE AND INDUSTRY 
in the U.K. and Overseas offer you the widest choice. 


Public Practice: L. Kelleher, 01—628 4550. 

More than 250 Professional firms utilize our services in the 
engagement of all grades of Audit, Tax and Liquidations 
staff, Managers, Consultants, Partners, etc. Ring for FREE 
LIST of current vacancies. 


Commerce and Industry: M. Farrer, 01—628 8860 

Our client firms operate in every sector of Commerce, | 
Industry and Finance, and vacancies cover the whole range — | 
from Trainee to Financial Director, including Consultants 
and Specialists. 


Temporary Staff: A. Andersz, 01—628 8207. 

We often receive inquiries from our clients for qualified and/ 
or experienced Accountants, Consultants and Book-keepers. 
Terms are much better than is usual for temporary 
assignments. 


EMPLOYERS: Our register of candidates lists hundreds of 
accountants and perhaps one of them is the man you seek. 
To find out, ring me now, and I shall reply within the hour. 


R. Thornhill, 01-628 8869. 


RICHARD OWEN ASSOCIATES 


| 
24 Finsbury Court, Finsbury Pavement, London EC2A IHT | 











Please apply for quotations to: 


SENTINEL INSURANCE CO. LTD 


Williams National House 
I| -13 Holborn Viaduct, London ECIP IEL 5 
Telephone: 01-248 8070 
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A NOTE TO ACCOUNTANTS 


PERMANENT APPOINTMENTS FOR QUALIFIED 
MEN AT TOP NEGOTIABLE SALARIES. 





Newly qualified in Public Practice, Commerce and 
Industry. 


Tax Specialists in Public Practice with up-to-date tax 
experience. 


Audit Managers with some years' post-qualification 
experience. 


P.A.s to Partners, dependent on size of firm. 


Unqualified men with up-to-date experience in 
Personal Tax in the profession 


Wren House, Bear Street 


Leicester Square, London wc2 


OUR WAY TO SUCCESS 


as a QUALIFIED ACCOUNTANT 


The School of Accountancy 

& Business Studies offers you 
specialist home-study courses for 
the examinations of 


The Institute of 

Chartered Accountants 
(English, Scots and Irish) 
The Association of Certified 
Accountants 

The Institute of Cost and 
Works Accountants 


Your way to success starts here! 
To: 


Business Studies, 
107 Regent House, Stewarts Road, London SW8 4UJ 


or 


NM 
l 
| The School of Accountancy & 
! 
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Look at this outstanding examination 
success record .... 

Over 29,000 passes in English, 
Scots and Irish C.A. examinations 
Over 20,000 passes in the 

A.C.A. examinations 

Over 18,000 passes in the 

I.C.W.A. examinations 


Many non-examination courses including 
Computer Pragramming, Taxation, 
Investment, Book-keeping and Accountancy, 
Cost Accountancy, Management Techniques. 


fae The School of Accountancy 


WW & Business Studies sr mo 


* Accredited by the Council for the Accreditation of Correspondence Colleges 
* Member of the Association of British Correspondence Colleges mm mmm mme mm mm am am am =m um um ax 


POST THIS COUPON TODAY 


Subject or examination 


Tel. 01-720 1983 
107 Regent House, 341 Argyle Street, Glasgow G2 8LW Tel. 041-221 2926 
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A NOTE TO EMPLOYERS 


Temporary Services 
Wren Work Force 


Public Practice Commerce/ 
Industry 

Auditors Senior/Semi/Junior 
Accountants/Book-keepers 
Wages Clerks/Cashiers 
Share Registration 

And all General Clerks 


Female Secretarial 
and General... 






01-734 5444 





900900000000 0000099 000000000000000500900000000000 004000009090 0000000 000600000009 04900070000 090000000009 


900000 000900009000 000600090999990000000040000000000000 000000 0000000000904 /00090000900099090000000000909* 000009 990908 





E on ein. AM et mi aS ein cab de d mem mem cea dh Sim antt “ec, sos n mod 


Registered as a newspaper at the Post Office. Printed and published in Great Britain by GEE & CO (PUBLISHERS) LIMITED, at 
7151 Strand, London WC2R 1]], Tel. 01-836 0832. Cables: COUNTANT, London WC2. 


£,5:35 half-year ($14.65; DM 50; Fr. 80). Airmail edition: [14-25 per year ($37; DM 123; Fr. 196); £7- 
on application from the publishers). 


Published every 


The Priory Press, St Albans, Herts. Editorial and Advertisement Offices, 
y Thursday, price 17p per copy. Post paid subscriptions: £10+50 per year ($27.60; DM 92; Fr. 155*; 
25 half-year ($19.50; DM 65; Fr. 104). Concessional rate for registered students £6 per year (forms 


© Gee & Co (Publishers) Limited. February 10/5, 1972 


THE ESTABLISHED 1874 


ACCOUNTANT 


FEBRUARY 17th, 1972 


Companies and the Communities 
Comments on Company Law 
‘Guaranteed’ With-Profit Policies 
Calculating Your Own Tax 


When Britain’s Companies Enter 
Europe 


Education for Accountants 
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Principals with the 
responsibility for training 
newly articled clerks 


should ensure that the best course of action for 
their newly articled clerks is to enrol with the | 
Metropolitan College. 





AM bona fide Principals who are considering the 
postal coaching arrangements for their newly articled 
clerks are invited to inspect a copy of the Metro- 
politan College Study Manuals, to see for themselves 
that the contents are thoroughly up to date and 
designed specifically to give progressive and care- 
fully graduated instruction, backed by a businesslike 
tutorial service that receives the constant and 
enthusiastic commendation of the students. 


Please write to the Principal, B. Mendes, B.Sc.Econ., F.C.A., Dept A1, 
Metropolitan College, St Albans, and we will gladly send you, without 
charge or obligation, a copy of one of our Study Manuals. 








Metropolitan College 
unassailable record of 
Examination Successes 


At the professional accountancy examinations, for which the Metropolitan College provides 
Expert Postal Tuition, students from the College have obtained — 


MORE THAN 45,000 PASSES and 
MORE THAN 1,400 DISTINCTIONS 
MEDALS and PRIZES 


TAKE ACTION NOW! Write TODAY for a free copy of 





D the College Accountancy Prospectus (stating the examina- 

be g u ided by the tion in which you are interested) to the Metropolitan 

A f h College (A1), St Albans, or CALL at the London Advisory 

Office, 30 Queen Victoria Street, London EC4N 4SX 

experience O ot ers (01—248 6874). After office hours (5 p.m. Monday-Friday) 


telephone messages are recorded electronically. 
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Meme 


Companies and the Communities 


HE United Kingdom is now committed, as hard 

political fact, to prospective membership of the Euro- 
pean Economic Community (as well as those for Coal and 
Steel, and Atomic Energy, which is the reason for the 
plural form in the title). As Mr Campbell Adamson, 
Director-General of the Confederation of British Industry, 
said last week, continuing arguments for or against the 
merits of that decision are now sterile, and industry and 
commerce should be uniting their energies to prepare for 
entry in January 1973. ` 


Whilst EEC entry has hitherto been seen largely in terms 
of the introduction of value added tax and freely-expressed 
anxieties about, in particular, food prices, one of the most 
significant effects of the European Communities Bill will 
be in the field of company law. The immediate impact on 
UK law will be felt in regard to such matters as a consider- 
able increase in the number of statutory documents to be 
filed, and constructive or actual notice of various specified 
events. As a contributor points out on another page in this 
issue, company accountants will need to plan ahead, if 
only on such mundane matters as the information to be 
disclosed on stationery intended for use in 1973. 


Another long-cherished concept of British company 
lawyers that will be swept away is the ultra vires rule, under 
which contracts falling outside the scope of a company's 
incorporating documents could not be enforced against it. 
Whilst the ‘catch-all’ nature of the objects clause in most 
contemporary memoranda of association has to some extent 
mitigated the hardships of the rule, the decision of the 
Court of Appeal in Introductions Ltd v. National Provincial 
Bank Ltd (The Accountant, February 8th, 1969), indicated 


- that it was by no means a dead letter. The Jenkins Report | 


'" (Cmnd 1749), recommended abolition of the rule quite 
independently from any consideration of European in- 
fluences, on the ground that another party contracting in 
good faith with the company should be entitled to assume 


without further inquiries that the company was in fact 
possessed of the necessary powers. 


Speaking recently to a local meeting of members of the 
Institute of Chartered Secretaries and Administrators, Mr 
John Phillips, opp, LL.M., Secretary of the Institute, 
referred specifically to the impending disappearance of the 
ultra vires rule; the principle would be swept away, he 
said, ‘by ten lines of a sub-clause in the Bill, apparently 
without notice or comment’. Mr Phillips added that the 
rule, originally conceived as a protection for shareholders, 
had in fact introduced considerable hazards for innocent 
third parties, and it had taken the introduction of the 
European Communities Bill to achieve a reform for which . 
the CIS had been pressing for the last ten years. 


As from the effective date of the Bill, the Registrar of 
Companies will be required to give notice in the London 
Gazette of the issue or receipt by him of a wide range of 
documents. Though these documents and statutory 
procedures for their filing already exist, they have not 
hitherto required to be gazetted. One likely consequence 
of this 1s a dramatic increase in the proportions of the 
weekly Gazette to something approaching a young 
telephone directory. 


In any discussion of the European Communities Bill, 
the consequential changes in company law appear likely 


to be overshadowed by other issues of potentially greater 


significance for the public at large. It is for this very reason 
that all professional men who are at present in any way 
concerned with the administration of limited companies 
should give close attention to these changes — many of 
which appear likely to be introduced, under clause 2 of the 
Bil, by reference and implication rather than by direct 
prescription. | | 


It may well be, as Mr Phillips further observed, that 
the consequences of entry as affecting UK legal institutions 


are not yet fully appreciated by the business community. 
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Comments on HM HH 


| RESPECTIVE of the European scene, it is common 
knowledge that several features of the present United 
Kingdom Companies Acts are, in their practical application, 
less than satisfactory. Maay recommendations of the 
Jenkins Committee are still outstanding, and there is no 
 irdication that Parliamentary time will be available to 
deal with them in the presert session. 

‘In these circumstances, the proposals of "he Bow 
Group for company law reform, briefly noticed in our 
‘Current Affairs’ column last week, can hardly fail to 
attract interest. Written for the group by Mr Nicholas 
Baker, described as a solicitor practising in company and 
commercial law, Better Company directs its attention to 
questions of disclosure, accounts and audit, rights of 
shareholders ar.d employees, sharp practice, take-overs and 
‘insider’ dealing and the special position of unit trusts. It 
calls not only for a new Comoanies Act to be passed as soon 
as possible, but also for the establishment of a permanent 
study group within the Department of Trade and Industry 
to consider questions of company law within a European 
context. 

Mr Baker is in many respectson firm ground. One cannot 
quarrel, for instance, with his thesis that ‘Our company law 
system does not and should not cater exclusively for 
companies which prosper’, and that people who deal with 
a company with a view to profit should also take a pro- 
portionate risk. He discounts the view of the late Hugh 
Gaitskell that ‘profits are to an extent the result of wage 
restraint’, and points out with some force that the right 
to participate in profits also presumes a willingness to risk 
losses; wages ance agreed, he reminds his readers, are paid 
regardless of orofitability, whilst shareholders’ dividends 
. are not, It is also a serious criticism of UK company 
law that the duties of company directors are nowhere 
concisely defired, and must be sought from a variety of 
decided cases. 

Other specific weaknesses of the present system to which 
Better Company turns its att2ntion are the limited use made 
of section 210 of the 1948 Act in the case of oppression of 
minorities (since, to succeec, a plaintiff must establish that 
it would otherwise be just and equitable to wind up the 
company), and the largely ineffective enforcement pro- 
cedures in respect of late filing, and non-filing, of informa- 
tion at Companies House. 

"The scope cf section 210, it is urged, should be extended 
by specific amendment, firstly, to make clear that it is not 
to be regarded only as an extreme remedy ; and secondly to 
oermit proceedings to be brought in the name of the 
company agaiast a third party. More vigorous pursuit of 
defaulters could be accomplished by a ‘commercial fraud 
unit? combining the preseat powers of the investigatory 


section of the DTI with those of the City of London 
Police ‘fraud squad’, responsible to the Secretary of State 
for Trade and Industry and with direct access to the 
Director of Public Prosecutions. 

Mr Baker is amongst those who see a threat to audit 
independence in the provision by auditors of other services 
to the client company, and also in the case of the smaller 
practitioner with a single large (and correspondingly 
influential) client. His proposal that no single client should 
contribute more than half the fee income of the firm is an 
interesting one, although in practical terms it appears to 
present problems of definition and enforcement — and not a 
few cases of anomaly and potential hardship — for which he 
offers no solution. 

Unfortunately in a work of this kind, there are a number 
of references to accounts and their auditors indicating a 
surprising ignorance of some matters of fact, and .an 
omission to bring Better Company up to its professed date- 
line of January 1972. Thus, for instance, the author bases 
part of his argument on the Survey of Published Accounts 
issued by The Institute of Chartered Accountants in 
England and Wales in April 1970, rather than on that of 
February 1971; and, within the context of mandatory 
accounting standards, there is no mention of the vital 
Statement of Intent of December 1969 (The Accountant, 
December 18th, 1969) or of the formation of the Account- 
ing Standards Steering Committee, but only a conjectural 
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reference to the position of "The Yneke of Certified and 
Corporate Accountants’, which is quite independent. The 
official style of this body, since June 1971, has, of course, 
been "Ihe Association of Certified Accountants’ and it is 
now a full member of the ASSC. 

The first statement of standard accounting practice is 
alleged to deal with the accounts of ‘a holding company 
and its subsidiary and associated companies’ (our italics) 
and is attributed to the English Institute alone, whereas 
the Councils of the Scottish and Irish Institutes were 
parties in its publication. Mr Baker also perpetuates the 
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recurrent error — to which members of the legal profession 
appear surprisingly prone — of saying that auditors ‘certify’ 
the accounts presented to them. 

We do not seek to hold the accounting profession 
immune from criticism, but we do feel that criticism 
published from a reputable and authoritative source 
should be founded on fact; cumulative errors on this scale 
can only detract from the overall value of a serious work of 
scholarship. Certainly it appears that the author of Better 
Company might well have concentrated a little more on his 
homework. 





New Look for Public Finance 


ADICAL changes in the edu- 

cation, training and examination 
activities of the IMTA -— to be 
renamed the Chartered Institute of 
Public Finance and Accountancy — 
are envisaged by its Council In a 
recent official statement, the Council 
acknowledges the assistance of those 
who responded to the invitation to 
comment on the proposals promul- 
gated last summer (The Accountant, 
September gth, 1971). 

Full professional members of the 
Institute will in future be required to 
show a vocational education ‘relevant 
to accountancy and public finance in 
public service bodies’; an organized 
programme of training and practical 
experience; ability to apply their 
professional knowledge; and accept- 
ance of the Institute’s professional 
standards and practices. Recognizing 
the increasing range of accountancy 
functions in the public service, the 
Council considers it ‘inadvisable in 
principle and impossible in practice’ 
to require an individual to be job- 
skilled in all the main functions and to 
apply them in a wide variety of 
unforeseeable circumstances, and 
future education, training and examin- 
ation requirements will be based on 
this consideration. 

. Implementation of the revised pro- 
posals will depend upon two factors — 
first, the allowance by the Privy 
Council of a Supplementary Royal 
Charter to amend the Institute's 
present constitution; and, secondly, 
the acceptance by the membership 


of the second-tier 'accounting tech- 
nician' proposal. This title, in par- 
ticular, has been a matter of some 
controversy, and the Council has 
stated its willingness to receive and 
consider possible alternatives. 

The date for introduction of a 
minimum period of 'relevant academic 
education' can only be determined in 
consultation with the Department of 
Education and Science and other 
interested parties, and the Council has 
tentatively proposed September Ist, 
1973, as the earliest date from which 
mandatory minimum requirements 
should be applied to prospective 
registered students. Meanwhile, draft 
training proposals are being formulated 
by a working party under the chair- 
manship of Mr G. S. Pollard, 
F.LM.T.A., F.S.A.A., City Treasurer of 
Bradford and a member of the 
Institute's Council. 


France Accepts 


Consolidation 
OME of the shortcomings of 
French company law - which 


apparently requires specific disclosure 
of, for example, the sale of a lease for a 
relatively trivial sum but has not 


"hitherto insisted on publication of 


consolidated accounts — were the 
subject of comment in our issue of 
January 6th. Last week's Bulletin 
of the Stock Exchange, London, 
announces that the French Govern- 


ment intends to introduce legislation 


requiring all quoted companies to 
publish consolidated annual accounts 
for the whole of a group, and con- 
solidated quarterly figures of turnover. 
It is of interest to note that the 
draft statute for a ‘European Com- 
pany’ or SE (The Accountant, Decem- 
ber gth, 1971), would require the SE, 
as parent company of a group, to 
prepare consolidated accounts. There 
are similar provisions for a part- 
consolidation where the SE occupies 
an intermediate position in a group. 


Outlook for Smaller 
Practices 


NCE upon a time the man with a 

parcel of small clients could lead 
a lean but safe life simply by working 
like a beaver. He started with a pass- ` 
book and a heap of bills, either gave or 
omitted a clean audit report, and 
finished with a tax skirmish where the 
weapons were quite simple. 

Today, serving small clients is a far 
more sophisticated game. Incomplete 
records won't pay unless cogs or 
electrons are invoked. The audit 
report can spell negligence unless it is 
writen by Solomon - or maybe 
Kenneth Sharp.! 'T'axmanship requires 
a careful eye on the calendar; avoidance 
of estate duty starts with the adolescent; 
advice to management is rather more 
than a list of belated debtors; 
costing is an art to be practised by 
both the client and the professional. 
Market trends in finance, investment 
and the economy generally seem to 


! See ‘Smaller Audits - Bigger Problems?’ by 
K. J. Sharp, T.D., M.A., F.C.A., The Accountant, 
July 16th and 23rd, 1970. 
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change monthly rather than yearly. 
On top of that very incomplete list 
are all the ‘snakes and ladders’ which 


follow purely empirical rules; such as. 


wage calculations, redundancy pay, 
pension contributions, training levies, 
purchase tax, development grants and 
the other transient ‘games’ devised 
by all the authorities. For the small 
practitioner, the outlook 1s both bleak 
and dangerous unless he understands 
how to play each contemporary game. 

Surprisingly enough, at a conference 
— for small practitioners held by the 
London and District Society a year 
ago (The Accountant, March 11th, 
1971), it emerged that the so-called 
‘small practitioner’ can make a reason- 
able living — but equally he can over- 
work, break down and fade out. The 
Institute's Disciplinary Committee 
hears sad tales of once-worthy charac- 
. ters now financially or nervously 
' bankrupt, who failed to swim with the 
times and simply went under. If the 
man whose clients need help at every- 

thing is to succeed himself, he needs 
more than common sense and mid- 
night oil. He must keep his knowledge 
up to date, he must be flexible in his 


-~ methods and he must know when and 


how to seek specialist advice. 

To meet this situation, the London 
and District. Society of Chartered 
Áccountants is mounting a residential 
conference at Eastbourne from March 
23rd to 25th, entitled "The small 
practitioner and the smaller firm — 
problems and opportunities’, . Mr 
Kenneth Sharp will deal with the 
smaller audits and, of course, the 
smaller audit report. Mr Bruce 
: Sutherland, F.c.a., will cover estate 
duty planning or at least as much of it 
as time allows. Mr Ceyndd Rudd, 
F.C.A., will describe the various modern 
methods of making incomplete records 
both complete and pay. Mr Bill 
Packer, M.A., F.C.A., will outline the 
topical aspects of tax, including the 
reform of corporation tax, value added 
tax, and the 1972 Budget proposals. 


^." Finally, Mr Robin Waldron, F.C.A., 


F.C.C.A., C.P.A., will deal with all the 
‘miscellanea, working papers, etc., that 
help to mzke safe the small practice 
and the small audit. 

Mr Godfrey Judd, M.a., F.c.a., will 
be in the chair and hopes to demon- 
strate that a £42 conference will 
enrich the subscribers in terms of 
standards, profit and pleasure. 


THE 


ACCOUNTANT 


Royal Silver Wedding 


T silver wedding anriversary of 
Her Majesty the Queen and HRH 
Prince Philip, which falls due on 
November 20th, 1972, will be marked 
by the introduction of a commemor- 
ative crown piece (25p). 

Announcing this in the course of a 
written Parliamentary answer last 
week, the Treasury Minister of State, 
Mr Terence Higgins, stated that pre- 
parations for the design and minting 
of the new coin would take some time. 
It is anticipated that the new piece 
will be generally available in 1973. 


Insuring Private 
Investment Overseas 


BILL which received its second 

reading in the Commons last week 
gives the Export Credits Guarantee 
Department powers to insure private 
investment overseas. 'lhe Bill also 
empowers the Overseas Development 
Administration to cover losses on 
abortive pre-investment studies.. The 
intention to introduce these schemes 
was announced last April in the 
White Paper British Investment in 
Developing Countries (Cmd 4656); it 1s 
hoped that the insurance scheme can be 
brought into operation during April. 

'The risks insured will be the main 
types of non-commercial risks, Le., 
expropriation, war and restriction on 
remittances. 

The scheme will be open to all 
firms carrying on business in the UK, 
though special conditions will apply 
to foreign-owned firms and to overseas 
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subsidiaries of British firms. There 
will be no formal limitations as to 
particular countries, industries, or 
types of project, though ECGD re- 
tains discretion in every case. 

The maximum period of cover will 
be 15 years, with provision for 
covering earnings retained in the 
business up to 100 per cent of the 
initial contribution, and the normal 
percentage of loss payable under 
insurance will be go per cent. Cost of 
cover will be 1 per cent per annum on 
the amount currently at risk, plus 
$ per cent per annum on the amount 
of any commitment by ECGD to 
cover additional amounts in future.. 

The Government has appointed an 
Investment Insurance Advisory Com- 
mittee of City men and industrialists 
with special experience in overseas 
investment, under the chairmanship 
of Sir Frederic Seebohm, to advise 
ECGD. Mr E. J. Symons, F.C.A., 
finance director, British American 
Tobacco, is a member of the new 
committee. 


Support for Consumer 
Credit Proposals 


UPPORT for the main provisions 

of the Crowther Committee's pro- 
posed Consumer Sale and Loan Act 
(The Accountant, March 25th and 
April 1st, 1971) which seeks greater 
protection for the consumer in instal- 
ment credit transactions, has been 
expressed by the Finance Houses 
Association. In a detailed memo- 
randum last week to the Department 
of Trade and Industry, the FHA 
accepted the principle that the cost of 
credit should be disclosed and agrees 
that there should be a minimum rebate 
of charges for early settlement. 

While welcoming Crowther’s ap- 
proach to the proposed Lending and 
Security Act, the FHA feels that the 
proposals have ‘implications reaching 
far beyond consumer credit into many 
facets of commercial and industrial 
life’. As the scope of the proposed 
Act covers a much wider field than 
banking and similar financial trans- 
actions, it calls ‘as a matter of urgency’ 


' for an official study to determine the 


precise scope of future legislation. It is 
emphatic that rental and leasing 
agreements should be excluded from 
the provisions of the Act. 

The FHA welcomes the new legal 
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framework envisaged in the Com- 
mittee's report but strongly opposes 
piecemeal legislation. It is most im- 
portant, it says, that the coming into 
force of the proposed new Acts on the 
one hand, and the repeal of any 
existing statutes on the other, should 
take place simultaneously. 

The Association has endorsed the 
proposal for a security register which 
it suggests should be divided into two 
parts: (1) a general register of security 
interests filed under the name of the 
debtor, and (ii) an index of security 
interests in motor vehicles filed under 
vehicle registration numbers. It re- 
jects the ‘recommendation in the 
report . that advances of less than 
£300 should be excluded from the 
register. D 
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The Goldfish 
Fights Back 
AU for the statutory control of 


personal information received its 
first reading in the House of Commons 
last week. Introducing the Bill, Mr 
Leslie Huckfield (Nuneaton, Lab.) 
clamed that the development of 
machines 'capable of recording per- 
sonal details without the fallibility of 
human memory’ on a very large scale 
also had the capability to deprive 
people of privacy or personal anoni- 
mity, and to make all personal 
behaviour a matter of record — a 
‘goldfish’ bowl society. ` 
Amongst the potentially contentious 
examples of individual records men- 
tioned by Mr Huckfield were those of 
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CBI Tax Representations 


HE technical Budget recommenda- 
tions -of the Confederation of 
British Industry were featured ‘in 
The Accountant for January 27th. 
In the course of their^general repre- 
sentations. to the Chancellor, released 
earlier this week, the CBI. named 
inflation’ as the dominant economic 
problem. Although efforts tc bring 
inflation under control, it is claimed, 
had some success Jn. 1971, ‘the 
inflationary expectatioris caused by 
the experience of the last few years 
will themselves make a return to price 
stability more difficult to achieve’. -- 
Bearing in mind that. inflation. at 
present increases the real incidence of 
taxation, and bears hardest on savers, 
investors, and those at the bottom of 
the income scale, the CBI is calling for 
a general reduction in the burden’ of 
tax ‘which will lessen the fiscal 
consequences of inflation itself’. 
Specific recommendations include a 
cut of 24 per cent in the zate of 
corporation tax, halving the rate of 
heavy oil duty to offset inflationary 
increases in industrial costs, and 
continuing reliefs and concessions for 
pensioners and others on low ir.comes. 
Recommendations of the Bolton 
Committee on smaller firms have been 
largely endorsed by the CBI, which 
considered the fiscal disadvantages of 
small firms. to be. an inescapable 


consequence. of a tax system which 
penalizes saving and risk-taking. With- 
in the present system, opportunities 
for amelioration are limited; the 
remedy is seen, not as a series of 
special concessions for the smaller 
firm-but rather in a general lightening 
of personal taxation. The CBI is also 
pressing for reductions in estate duty, 
which it considers ‘the tax most 
inimical to the smaller business’. 
. Whilst welcomirig the proposed 
introduction of a unified personal tax 
to replace income tax and surtax, the 
general representations are critical of 
the Government’s apparent intention 
to preserve so many of the present 
distinctions in the definition of ‘in- 
come’ for the respective purposes of 
income tax and surtax. The continuing 
discrimination against investment in- 
come, it is claimed, is unjustified, and 
the provisional maximum rate of 75 per 
cent under a untfied system is too high. 
The remaining major feature of the 
general representations i$ a call for 
improved investment incentives to 
reduce unemployment. The CBI 
favours ‘depreciation at choice’ for all 
taxpayers, capital allowances for com- 
mercial buildings, 
ances’ additional to asset costs, and 
the availability of government grants 
towards expenditure on pollution 
abatement. 


‘investment allow- - 
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internees in Northern Ireland, em- 
ployers’ personnel records under the 
Industrial Relations Act and the 


‘records of credit status agencies. The 
‘Bill would 


require any operator 
desirous of storing information on a 
large scale to be licensed, and would 
give any individual the right of access 
to his personal file and to have 
erroneous information corrected. 


Stamping Out 


H appears not to be generally known 
Athat {sd postage stamps will cease 
to be valid as from Monday, February 
28th, and cannot be accepted for mail 
posted on or after that date. Hitherto 
{sd stamps have been accepted, either 
alone or..in conjunction with £p 
stamps, to make up the amount of 
postage due (The Accountant, January 
28th, 1971) ^ -—— 
In the course of a Parliamentary 
answer last week, Mir. Christopher 
Chataway, Minister of Posts and 
Telecommunications, refused either 
to extend the validity period or to 
facilitate the repurchase of £sd stanips 
by the Post Office at full value. The 
Post Office, he said, had beliaved *more 
than reasonably’ in honouring {sd 
stamps for six months-after {sd coin 
ceased to be legal tender, and the 
principle of repurchasing stamps only 
at a. discount was already: well estab- 
lished. 
Mr Chataway promised to Ee 
giving further publicity to the im- 
pending ‘demonetization’ of these 
stamps. Meanwhile, users who may 
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still have books or bulk quantities of 


{sd issues should make use of them 
without further delay. . 
Where fsd stamps do not EB dir 


correspond with £p postage due, the 


basis of-conversion is the ‘shoppers’ 


table. Thus, for instance, a 5d stamp 


is equivalent for postal purposes (up 
to and including February 27th) to 
2p, and may be used in combination 
with a rp or ip stamp to make up 
first- or second-class letter rate. 


New Australian 
Company Law 


CCOUNTANTS throughout 
Australia are busily engaged: in 
assessing the effect of recent changes 
in company law, which are of a far- 
reaching nature.: (The Accountant, 
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January 28th and July 29th, 1971.) 

Judging by the response to seminars 
being arranged by tae professional 
institutes, interest is exceptionally 
keen. In New South Wales alone, over 
1,500 registrations have been received 
for a seminar on the amendments, 
arranged ‘jointly by The Institute of 
Chartered Accountants in Australia, 
the Australian Society of Accountants 
and The Institute of Chartered Secre- 
taries and Administrators. Similar 
support for this practical example of 
co-operation among the professional 
institutes seems assured in other 
states. 

Publication is due within the next 
month of a guide for accountants in 
company offices in the preparation 
and presentation of accounts under the 
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new legislation. Prepared by the 
Australian Society of Accountants on 
behalf of the Legislation Review Com- 
mittee of the Society and the Parlia- 
mentary and Laws Committee of the 
Institute, the text will include a 
summary and cross-references of the 


major differences between legislation 
in various states. 


Uniform Farm Accounts 

in Australia 

Kaes 9 to encourage acceptance of 
ACCRA (Australian Chart and 


Code for Rural Acccunting) (The 
Accountant, June 25th, 1970) got under 


‘way in earnest this week with an 


address to the 16th annual conference 
of the Australian Agricultural Econo- 





New Look at American APB 


VER the space af r2 years, the 
Accounting Principles Board of 
the American Institute of Certified 
Public Accountants has. reputedly 
produced “four statements, 21 opinions 
and 1,000 critics’. Some of those 
critics found an opportunity to air 
their views in the course of public 
hearings arranged by the APB in New 
York last November (The Accountant, 

August 19th, 1971). 

- Hearings took place before a special 
committee of the APB, presided over 
by Mr Francis M. Wheat, a former 
head of the Securities and Exchange 
Commission, and charged ‘to examine 
the organization and operation of the 
Accounting Principles Board and de- 
termine what changes are necessary 
to achieve better results faster’, 
. Amongst those who presented evidence 
to the committee were six of the 
_ country’s largest firms of accountants, 
as well as the Nationzl Association of 
Accountants, the Corporate Account- 
ability Research Group and the Finan- 
cial Executives Institute. 

Amongst specific criticisms of APB 
procedure, Arthur Andersen & Co 
complained of ‘lack of definition of 
- objectives of financial statements’ and 
‘basic organizational weaknesses’ and 
‘called for the appointment of a board 
of five-or seven full-time members 


knowledgeable in the areas to be 
covered, but who would not neces- 
sarily be practising accountants or 
members of the AICPA. Mr LeRoy 
Layton, partner in Main Lafrentz & 
Co and a former APB 
alleged. that ‘the will of the majority 
had gone down the drain’ on a number 
of opinions because of the present 
need to achieve a two-thirds majority ; 
he favoured a simple majority pro- 


cedure on the part of any new 


board. 
In general, it was agreed that the 
APB should continue, as at present, 


as a non-governmental body under the 
control of the AICPA, and that it 


should conduct more research before 


promulgating its opinions. Opinions 
varied considerably on the size and 
composition of any new board. 

One of the most interesting pro- 
posals for reorganization of the APB 
came from the firm of Haskins & 


Sells, who favoured a three-tier struc- ` 


ture — namely, a ‘Foundation for the 
Advancement of Accounting’ with 
its own board of trustees, a full-time 
paid ‘Accounting Principles Com- 
mission’ and a part-time ‘Committee 
on Applications of Accounting Prin- 
ciples’. The firm also volunteered a 
sum of.$1 million, over a five-year 
period, to fund such a system. 


chairman, 
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mic Society by the Director of the 
ACCRA secretariat, Professor W. R. 
Hoskins, B.A., M.B.A., C.P.A., D.B.A. 
ACCRA, as originally developed, 
was considered by many country 
practitioners too complex for use by 
small farm units, and prospects for 
its wider acceptance have been con- 
siderably enhanced by the creation 
within the system of four ‘mini-codes’. 
In Australia, as also elsewhere, farmers 
do not always keep records in the form 
most useful to accountants, and any 
plan which requires the farmer to 
keep formal accounting records is fore- 
doomed to very limited adoption, if 
not outright failure. 
. The packaged plan to secure accept- 
ance of ACCRA will begin with distri- 
bution by the secretariat of details of 
the system, comprising a specific chart 
of accounts, a cheque-book diary and. 
an operations manual to accountants. 
with rural clients. Accountants express- 
ing interest in the system will have the 
opportunity of enrolling in seminars 
arranged by the secretariat, which will 
offer assistance and guidance in the 
adoption of the process. The Institute 
and the Society, the two major pro- 
fessional accountancy bodies, will also 
conduct seminars for their members, 
on the adoption and use of the code. 
Professor Hoskins expressed him- 
self hopeful that the system would 
succeed, notwithstanding some dismal 
precedents in the fate of standard 
codes in other countries, with the 
notable exception of New Zealand. 
'The recent economic down-turn in the 
Australian farming industry has already 
encouraged a greater awareness on the 
part of farmers to the importance of 
proper management and cost control, 
and success will be assured if no more 
than roo of the estimated soo firms of 
accountants in Australia with’ the 
greatest number of rural clients use 
the code as a means of providing more 
effective management of their farming 
units. 


Putting a Price on 
Pollution 


p MENTAL pollution has 
become a major problem in today's 
highly urbanized and technological 
society. The more depressing fore- 
casts suggest'that before long we shall 
run out of clean air and pure water; 
and that noise, congestion, rubbish 
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dumps, oil slicks, and worse, will 
continue to despoil the environment 
and the quality of life. 

Just how far it is practicable to 
counteract these developments is diffi- 
cult to judge. Even governments are 
far from clear as to just what they can 
do to improve matters. For those con- 
cerned about such issues and who 
believe that something can and should 
be done to protect the quality of life, 
a new publication from the Institute 
of Economic Affairs, The Polluters: 
Industry or Government, provides views 
from both sides of the Atlantic on 
both the nature of the problem and 
means to resolve it. 


Professor Neil H. Jacoby, of the 


University of California, in his contri-. 


THE 
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bution concludes that political action 
is first needed to create a demand 
for environment-improving products; 
market- competition can then ensure 
that this demand is satisfied economic- 
ally. The author claims that, in 
principle, the people who cause ex- 
ternal effects, e.g., pollute a river, 
should bear the costs of prevention. 
In other words, if government creates 
effective legislation to ensure that pro- 
duction processes will be modified to 
eliminate or deal with pollution or 
waste products, then industry will 
soon find the means within the com- 
petitive market system of conforming 
with the law. This will mean, of course, 
that the consumer will pay more for 
the product. 
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In a second essay, Mr F. G. 
Pennance, Head of the College of 
Estate Management in the University 
of Reading, stresses that all environ- 
mental pollution arises from activities 
which yield benefits and satisfy wants. 
Therefore, in considering what is to 
be done to check pollution, the cost in 
terms: of forgone benefits must be 
taken into account. Thus, he contends, 
if direct charges for water, refuse 
disposal, for the right to dump and 
discharge effluent, were imposed upon 
producers, then the community would . 
soon begin to appreciate the cost of 
maintaining the environment. They 
could also make a rational decision as 
to whether they thought the price 
was too high. 
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Talents 
Unrecognized 


by An Industrious Accountant 


pul to reduce selling costs is never ending, 
and manpower reductions — being both obvious and 
easily quantifiable — are particularly prized by the board. 
Hence the pleasure when the oldest of Scotty's four 
assistant sales managers elected to retire early, just a week 
after the youngest secured a better job in an Oxford 
Street store. 


An opportunity to close renks, smiled the chairman; 
everybody must share that little extra bit of burden if 
we're to achieve our aims for the present year. Company 
policy, intoned Prinny with a faint impression of St 
Augustine reproaching an unusually obtuse Angle, de- 
manded an unflinching acceptance of natural attrition 
except in the rarest of excepticnal emergency cases. 

Scotty, a bonny fighter, contested every step of the 
retreat. There were exceptions on record, he protested — 
including the personnel department itself, which had 
recruited an extra assistant only last month. But Prinny 
claimed that the addition was Cue to staff problems escalat- 
ing almost daily, whereas sales problems could fairly be 
described as repetitive. 


The incensed sales manager counted silently up to ten 
lest he say sornething he'd be sorry for, so the managing 
director took over smoothly. We'd had trouble enough 
with the unions already, he szid, what with demands for 
seniority increments and extra holidays; he daren't go 


back on specified policy. Why, the idea of special favours 
for senior staff would provoke a riot! 


Scotty said he'd save one replacement by spreading the 
work load, but a reduction of two was impossible. Prinny 
scored by urging him to rationalize the infrastructure and 
recycle his short-term objectives groupwise; a piece of 
advice which drove the recipient to walk up and down 
with a sound of teeth being gnashed. Surely, he pleaded, 
he could have three assistants even on a temporary basis. . . . 


The MD, long experienced in temporary set-ups 
becoming petrified into permanencies, shook his head, so 
I seized the critical moment to intervene. Accounts could 
provide him an accountant to fill the gap, appreciating 
the overriding importance of maximizing turnover, I 
offered generously, and my listeners stiffened incredulously. 


Before they could interrupt I turned on the eloquence. 
No longer was it essential for candidates for sales jobs to 
know warp and woof, tweed or mohair, Doulton or Limoges, 
Sheraton or Chippendale. The field was far too wide, from 
Dior to Quant. Today's executive must be an admini- 
strator whose function was to agree budgets, selling space, 
lay-out and manning. His skills should lie primarily in 
evaluation of alternative policies cost-wise and in under- 
standing of personal motivations. 


Decisions for every floor or counter must be based in 
future on statistics rather than hunches. We needed per- 
centage-oriented types, typical accountants in fact, rather 
than back-slapping joke-exchanging extroverts. 


Several simultaneous interruptions raised the decibel 
level to outraged unintelligibility, but the MD ultimately 
restored order. A novel but logical proposition which 
deserved clinical analysis, he smiled, especially since it 
established a senior redundancy in Accounts, but naturally 
Scotty must have the last word. 


Scotty needed not a word but rather a paragraph, so we 
adjourned promptly — deferment of key decisions being a 
standard ploy of the MD. 
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by OUR INSURANCE CORRESPONDENT 


ITH-PROEIT endowment policies base become 

very popular for use as collateral for house-purchase 
loans, with the loan remaining outstanding for the full term 
of the mortgage. In view of the substantial tax-free surplus 
in the form-of-accumulated bonuses at maturity, after the 
loan has been repaid, such policies can represent very good 
value for money. 

Unfortunately, however, there has been a tendency for 
the premiums for with-profit policies to increase over the 
years, with the result that, in most cases, there is a substan- 
tial difference between the premium for a non-profit policy 
and for a with-profit policy for the same sum assured. 

In view of this, in many cases, those wishing to buy 
houses simply cannot afford the higher premium for a 
with-profit policy, although they appreciate that it repre- 
sents the best value for money. Sometimes it is possible to 
compromise ky starting with a non-profit policy and 
converting to a with-profit contract at a later stage. 

Now, with larger funds available, building societies are 
likely to become receptive to a new idea. Basically, it gives 
the same value for money as a normal with-profit policy, 
but the premiums are comparable with those for a non- 
profit policy, often being cheaper. 


Decreasing term assurance 


One way of achieving this has been for a with-profit 
policy to be taken out for less than the full amount of the 
loan, in view of the fact that the bonuses declared during 
‘the term of the policy are likely to bring the maturity value 
_ well above the amount to be repaid at the end of the 
mortgage term. Admittedly, there has been the difficulty 
in the event of death before maturity. This, however, has 
been taken care of by decreasing term assurance, the aim 
being that this separate assurance shall make good the 
difference at death between the claim value of the endow- 
ment policy at the time and the amount of the loan which 
has to be repaid. 

Now, it looks as though insurance companies are going a 
stage further oy giving this kind of protection within a 
single contract. The Royal Insurance Group has introduced 
its ‘G’ series of policies. Essentially, a policy of this type 
is a with-profit endowment or whole life assurance under 
which a basic sum assured together with all declared and 
interim bonuses thereon are payable at death or maturity. 
The benefit payable on death, however, is guaranteed to be 
an amount not less than the accumulation of the basic sum 
assured with bonuses thereon at £/3:60 per cent per annum 
compounded triennially up to a specified date. In the case of 


endowment assurance, the specified date is the maturity. 


date. The current interim bonus rate of the Royal is {4-50 
per cent per annum compound; the guaranteed death benefit 
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Guaranteed' With-Profit Policies 


effectively anticipates bonuses at 80 per cent of this rate. 

Naturally, an additional premium is charged for the 
guarantee on death, but it 1s likely to be well worth while 
to pay this nominal extra amount in view of the way in 
which it can affect the whole contract. 


Maturity value 


Although the death benefit is guaranteed throughout the 
term of the policy, there is no guarantee in the case of the 
maturity value. Whilst, no doubt, the office could include a 
guarantee, this would not make it so attractive from the 
price point of view. In any event, probably there are few 
people who doubt that, in the light of the company's 
reserves, the maturity value will be less than the guaranteed 
miniraum death benefit. In fact, even if bonus rates are 
maintained at their present level, there will be a worth-while 
surplus. 

To show how the policy operates for house purchase, one 
can take the case of a man aged 30 next birthday who 
requires a policy to repay a £5,000 loan in 25 years’ time. 
For a monthly premium of £9:30, he could take a ‘G’ with- 
profit policy for a basic sum assured of £2,125. In this 
case, the guaranteed minimum death benefit would be 
£5,0c0, because this is the figure achieved by taking {2,125 
plus bonuses at {3°60 per cent per annum compounded 
triennially over 25 years. If, however, at death, the basic 
sum assured together with bonuses at the rates actually 
declared and intimated should give a higher figure, it 
is this figure which would be paid. ` 

Admittedly, there 1s no guarantee at maturity. If, how- 
ever, bonuses continue at the present interim rate of £4:50 
per cent, the maturity money would be £6,115, leaving a 
tax-free surplus of {1,115 for the borrower after repaying 
the loan. 

This policy can also be used for estate duty purposes. 
Admittedly, often the best plan is to have whole life assur- - 
ance, with the bonuses providing an increasing benefit to 
cover a liability which, normally, is subject to inflationary 
pressures. Nevertheless, there are certain cases where the 
liability is more closely defined and less liable to vary in 
amount over the years or where, owing to lack of income or 
liquid assets, the proposer considers a with-profits policy 
too expensive. In this case, a ‘G’ series policy on a whole 
life basis may be the solution. It is not very much more 
expensive than a non-profit policy, and provides a degree 
of protection against inflation. In the case of a whole life 
policy, the guaranteed death benefit 1s based on bonuses 
anticipated up to the age of 75 (with a maximum term of 
30 years), but the guarantee continues to apply beyond that 
time if the sum assured and attaching bonuses should not 
exceed the guaranteed benefit at the time of death. 
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Calculating Your Own Tax 


Merits and Drawbacks of Self- Assessment 


by H. W. T. PEPPER 


The results of a pilot survey by the Inland Revenue into the practicability of self-coding 
for PAYE in Britain (The Accountant, June 3rd, 1977) are now being evaluated. In this 
article, Mr Pepper compares this prospect with the experience of other countries, Possible 
economies in the cost of tax ECOSSE it is suggested, may be countered by 


ELF-ASSESSMENT' is the term used to apply to an 

income tax system under which taxpayers are required 
to compute their tax liability as well as their assessable 
incomes. Under a ‘departmenzal assessment’ regime, tax- 
payers declare their income, claim their deductions and 
reliefs or exemption, and tax officials compute the tax due — 
or in the case of PAYE schemes, compute the ‘code’ or 
‘tax-free pay’ of a taxable employee so that the tax due 
may be read from printed tax tables. Apart from possible 
administrative economies, self-assessment may be advo- 
cated as a means of increasing ‘tax-consciousness’ by 
making taxpayers perforce more aware of the provisions of 
the tax law. 

In the field of sales taxation, self-assessment is the normal 
rule. Clearly the trader must be responsible for declaring 
his taxable transactions and, since sales taxes typically 
impose a simple percentage charge on sales, it is only a 
short step to asking the trader to compute the tax on his 
declared sales or disposals and, normally, to remit the tax 
along with his declaration. Value-added taxes are more 
complicated than single-stage levies, such as the retail sales 
taxes of North America or Britain's purchase tax, but the 
self-assessment principle has in practice been extended also 
to VAT. 

Income tax is, of course, more complex than VAT, and 
the ‘income’ concept is a more difficult one than the con- 
cept of ‘sales’ or ‘deliveries’ which are chargeable to sales 
taxes. Where a country has previously used departmental 
assessment, a switch to self-assessment will usually be 
partly an exercise in transferring some tax administration 
costs from the public to the private sector. The USA, 
which uses self-assessment, keeps its income tax collection 
costs below 4 per cent of the tax yield, whereas Britain’s 


collection costs or expense ratio was I:41 per cent in the year. 


to March 31st, 1970. 

Such figures cannot, of ccurse, be recorded without 
comment. lt may well cost about the same to ‘vet’ the 
accounts of a company whose profits are {1 million as of 
one making {10 million but the expense ratio in the latter 
case is 1/10th of that in the former. The average income of 
income taxpayers in the US is higher than in the UK and 
many fewer cases, proportionately, are ‘vetted’ by tax 
officials under the US tax system. 


disadvantages in other directions. 


A transition from departmental to self-assessment may 
be accompanied by or be part of a simplification of personal 
reliefs and methods of computing personal income tax in 
general As will be noted below, the US relief or ‘exemption’ 
system is simpler in several respects than the UK system. 
Simplification, unfortunately, always diminishes equity. 
It is noteworthy that although the US tax system is rela- 
tively simple for the run-of-the-mill taxpayer, a larger 
proportion of US taxpayers employ tax consultants to 
prepare their tax declarations than is customary in other 
developed (or developing) countries. 

Moreover, the US Internal Revenue Service allows a: 
taxpayer whose total income does not exceed $20,000 
(£8,000) to opt to let the IRS compute his tax for him, 
provided the income consists only of salary, wages, divi- 
dends, interest, pensions, and annuities, and the taxpayer 
chooses to have the standard deduction instead of itemizing 
his deductions. If the option not to self-assess were fully 
exercised it would, of .course, remove over half of US 
taxpayers from the self-assessment field altogether. 


Simplification 
The ‘simplifications’ of the US income tax system include 
the following: 


(a) provision of a standard deduction of 14 per cent of ad- 
justed gross income (up to a maximum deduction of 
$2,000 — the figure applicable to 1972) which a taxpayer 
may opt to claim instead of itemizing deductions for 
expenditure on provisions for retirement, medical expen- 
ses, charitable donations, etc. Most taxpayers do in fact 
cam the standard deduction; 

(5) all ‘exemptions’, or deductions, for dependants are rated 
at a flat $700 (the 1972 allowance), which applies to the 
taxpayer, his wife, and each dependent child or relative. 
‘The same deduction is granted for each spouse who is over 
65 years of age and a further $700 would be due for 
blindness; 

(c) corporate dividends are assessed in full without deduction 
or relief for tax paid by the company and imputed to the 
dividends. The only relief is a complete exemption from 
tax of the first $100 of dividends received; 

(d) there is no surtax, but a single schedule of graduated tax 
rates applies to the income remaining after all exemptions 
and deductions have been taken into account. 
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As noted above, despite these simplifications, it has been 
found desirable to allow employee taxpayers to opt out of 
self-assessment. 

The British income tax system has already been some- 
what simplified in recent years. The equating of the special 
personal allowances (wife’s earned income relief), for a 
married woman who goes out to work with the personal 
relief due to a single person can be justified administratively 
because the PAYE system may be applied to married 
women workers without reference to the quantum of in- 
come of the husband (provided he is himself taxable). 
Since the husband also obtains the full relief for a married 
man, it is difficult in terms of equity to reconcile this tax 
treatment with the treatment of two comparable single 
taxpayers. 

The abolition of the reduced rates of income tax and 
the projected abolition of earned income relief and surtax 
are further steps in the simplification process. Presumably 
the ultimate fate of the present system of cash family 
allowances for children, combined with income tax reliefs 
graduated by the child's age and modified by claw-back 
provisions for more afluent taxpayers, is the complete 
abolition of tax deductions and a modification of cash 
family allowances. Such simplifications would, of course, of 
themselves reduce the cost of tax administration. 

It must be pointed out, however, that the simpler an 
income tax system can be made for the main body of 
income tax payers, the less is the administrative gain if the 
simplified task is finally shifted to the taxpayer. Nor is the 
real gain in administrative expense from such a transfer 
necessarily as great as the apparent gain. The result of a 
switch to self-assessment might well be a greater recourse 
to tax consultants and a mushrooming (as in the USA) of 
persons providing professional services of limited scope, 
restricted mainly to form-completion and tax-computation 
from figures supplied by the taxpayer. It would then be 
difficult to resist a plea at least for basic compliance fees 
paid to be made tax-ceductible and the tax allowed in 


this way. would of course have to be reckoned ABIDE the, 


saving in direct costs of administration. 


Equity. 
Some of the differences between tax reliefs provided, e.g., 
in the UK and US, are indicative of the impossibility of 
combining simplicity and equity. Income tax 1n Britain is 
chargeable at a single flat rate of 38-75 per cent on invest- 
ment income and 30:14 per cent on earned income (it 
appears that the concept of a broad band of income charge- 
able at a flat basic rate will be retained when personal direct 
taxation is reformed in 1973—74). In contrast, income tax in 
the US is charged (for 1972) at 19 graduated rates com- 
mencing at I4 per cent and ranging up to 60 per cent. 
Graduation in Britain applies only to those with higher 
~ incomes who are subjected to surtax as well as income tax. 
The case for graduation of income tax rates is that the higher 
a taxpayer's income the more tax he can afford to pay and 
the 'marginal taxable capacity increases as income in- 
creases. Graduation of a kind is achieved with a dat rate of 
tax combined with deductions for personal reliefs — it is 
demonstrable that the -atio of the tax payable to gross 
assessable income increases as income rises, because the 
effect of-personal reliefs in modifying the tax decreases as 
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incomes become larger. Nevertheless, a greater degree of 
graduation is achieved if tax rates are also graded. If it 
is ‘equitable’ to start with a tax rate of 14 per cent in the US, 
a starting rate of 30°14 per cent (or 38-75 per cent) may be 
considered too high a marginal rate for those at the lower 
end of the personal income spectrum in the UK. 

The difference in UK treatment between two married 
and two single taxpayers has been referred to in an earlier 
paragraph, but this treatment of a married couple is more 
generous than the US system of income-splitting in the 
lower income ranges. On the other hand, personal reliefs in 
Britain, which range from {40 for a daughter's services to 
an infirm taxpayer, to {205 for a qualifying child over 
16 years of age, are clearly graded to have at least a rough 
relation to the comparative domestic expenditure involved. 
In tne US a fixed allowance of $700 applies for each 
dependant. 


Relief and allowances 


| In the UK, limited relief is given for annual payments to 


charities and relief for provisions for death or retirement 
varies according to the nature of the assurance policy or 
pension scheme. The USA allows itemized deductions for 
these types of expenditure or the rather generous option 
of a x4 per cent 'standard' deduction (maximum $2,000) 
without the taxpayer's having to specify his expenses. As 
mentioned above, most taxpayers claim the standard 
deduction. 

Where a system of flat-rate fixed allowances replaces a 
graded system the tendency. must be for the smaller reliefs 
to be rounded up to the larger. This apparent generosity 
is illusory, however, since to produce the same tax yield as 
before the change, the tax rates would have to be increased 
and the taxpayer who formerly received relatively high 
reliefs, commensurate with his actual domestic burdens, 
would be worse off than before. What he would lose on: 
higher tax rates would exceed any gain on the alteration of 
the pattern of personal reliefs, though his taxable capacity 
would clearly. be less than that of those who made the 
biggest gains on the rounding-up of reliefs. 

A limited form of self-assessment is provided in some 
PAYE schemes where the employee is required to declare 
on a simple form, rendered to his employer instead of to 
the tax department, the reliefs he wishes to claim: This 
pract:ce of ‘self-coding’ is used, e.g., in Australia which 
does not, however, have a thorough-going self-assessment 
system. (There is a space on the annual income declaration 
form for computing the tax due but the taxpayer is in- 
formed that completion is optional). The reliefs claim form 
is used by the employer to determine, with the help of 
tables, the ‘tax deductions to make from the employee's 
salary, and is also available, if required, to the Tax 
Department. 

'The employee has, however, also to render a full declara- 
tion of income and reliefs for the purpose of the annual 
comparison between the tax deductions made and the tax 
liability. as finally computed. This comparison usually 
throws up a refund, and the annual issue of tax repayment 
cheques to most taxable employees has become a feature of 
the Australian way of life. Some degree of overpayment is, 
in fact, inherent in the scheme because the provisional 
reliefs computed in the self-coding exercise do not include 
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London dealers 
inshortterm money 
for over 100 years 


Gillett Brothers are specialists in short term 
investment instruments. Here in our Market 
Room in Cornhill borrowing and lending deals 
run into millions of pounds daily. 
^A We make markets in Szerling and Dollar 
certificates of deposit, and Government Bonds 
and Bills. 

In association with the Kirkland-Whittaker 
Group Limited, brokers in the local authority 
and industrial finance and deposit markets, 
sterling and eurocurrency interbank markets 
and foreign exchange, we offer a complete 
money market service. 






Ki 


Gillett Brothers 


Discount Company Limited 
65 Cornhill, London, EC3V 3PP > 
Telephone: 01-283 3022 ‘Telex: 887103 


The market makers 7 


Associates: 
The Kirkland-Whittaker Group Limited, St. Alphage House, 
Fore Street, EC2Y 6JH. Telephone: 01-638 9354. "Telex: 883499 
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if you've 


£50 ,000 or more 


to invest. 
We can help you. 


With that kind of money you deserve a truly 
professional service. 

At Long, Till & Colvin, we have access to all 
the principal money markets : local authority short 
term and mortgage deposits, sterling certificates of 
deposit, hire purchase and industrial deposits, 
Interbank and discount dealings. 

If you've £50,000 or more to invest, let us 
find the best home for your money ata rateof — 
interest it would be difficult to beat. If the thought 
of making your money make more money sounds 
good, get in touch with us. 


Long Till & 
ColvinLimited 

34 King Street, London, E.C.2. 01-606 4080. 
Edinburgh: 031-225 6167. 


Manchester : 061-834 9335/8. 
A Member of the Clive Group. 


For people with capital, 
our Trustee Scheme for 
school fees offers numer- [f 
ous advantages. 


Capital is released from | 
estate duty liability in- 

: stantly. Termly payments J 
are free of income tax, | 
surtax and capital gains 

. tax. Under this Scheme 

: (open to parents, grand- 

4 enum o parents arid others) fees 

of £600 a year for 5 Can be taken care of well 

years, starting in 10 in advance, . 

years time, Full details on Se 





Example 


SCHOOL FEES INSURANCE AGENCY LTD 
110 Queen St. Maidenhead, Berks. (0628) 22323 or 31010 (24 hours) 
Incorporated Life Assurance Brokers 
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St emplo ed 
 dients" ` 


Heres how to ensure they havea secure retirement - 






*Do you have clients who are self-employed, | showing how their pension increases annually ` 
controlling diréctors, or in Jobs without” with bonus additions — even AFTER retire- " 
pensions? ment. The figures shown below are only part - 


Of course you [do - ' so do them a ns of the story — our Personal Pension Bonds 
Give them a quotation for a Pension Bond really are personal, and are tailored to suit the 
issued by Time-Assurance, the Friendly ^ ^ individual requirements of your clients. For 
Society that tries.to be friendly. Show them instance, our pensions are increased for those 
how to obtain TOTAL TAX EXEMPTION who do not require to make provision for . «, 
on every penny they save for retirement. Let .:dependants — such as single women, widows, ` 


us prepare for them a detailed illustration ‘bachelors and widowers. We increase the ` 
| e basic rates shown below, depending upon the 
-~ Amount of pension-(to nearest £) for-men-retiring at.65 N EXACT month of age at entry. 
paying a premium of £100 a year from different ages of . . Incidentally do yourself a favour too, 
entry including interim bonus of £3%-per annum and an ^» 
additional vesting bonus of £1% per.annum. our commission rates are realistic and take 
CO NUN ee EE account of the cost of your service. | 
Pensonatgs ` 1. DY interimbonus | Cashoptionat A > ~ Send the coupon below for complete ` 
k additions to produce a . pension age - ` 
`. a |f -Total Pensionof: |; 0s agency details and.a full set of rates for men 
Guaran- | fal TTT, and women at allages. ..- | Pio 
am teed | Pensionat TE d di Adjusted "a 
Ags next | Basic 65 with | Atage 70 | Atage 75 | Tax-Fre& |> Total mmer eebe pm mn Eed E pn bn ai x E LR E 
birthday | Pension | estimated Cash Sum | Pension 1 
{ee ror. Pers] | TO: TIME ASSURANCE SOCIETY 
1325 | 3785 = q 8385 TI, 56 Moorgate, London EC2 


Telephone 01—628 7546/7 

Manchester Office: 12A Piccadilly, Manchester 1. 
Tel: 061-624 7299/061-624 9955. -~ 

Scottish Office: 8 Queen Streef, Edinburgh 2. Tel: 031 -225 7199 


I Please register me/us as Agent(s) of Time Assurance Society, 


and send a supply of Pension Bond literature. 
BLOCK CAPITALS, PLEASE 
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Pension SE 
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HR you select age-65 as your retirement ags then the figure shown in column 3 is 
the pension which will commence on your 65th birthday. Columns 4 and 5 show 
(he effect of bonus additions after your pension has commenced. The figuras in 
‘tha final 2 columns show the. tax-free lump. sum and revised commencing pension 
at present rates, if you choose: to. commute pn d EST: ‘formal sini for cash. 
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the whole of the reliefs available (e.g., medical expenses 
and charitable donations are excluded). 

A curious feature of the Australian system is that a 
sizeable proportion of taxpayers use the tax deduction 
system as a self-enforced savings scheme. By understating 
the reliefs which could be claimed on the 'self-coding' 
form a taxpayer may contrive that the refund he will 
eventually receive is sufficient ro buy some consumer 
durable such as a washing machine or television set. 'The 
Australian PAYE scheme is in any event less exact as far 
as deductions are concerned than the British cumulative 
system and the government derives the partly accidental 
benefit of a material interest-free voluntary loan from tax- 
payers. Since there is hardly anything dearer to the heart of 
a taxpayer than to obtain a sizeable refund from the taxman, 
quite a lot of innocent pleasure is produced by the annual 
process of giving the taxpayer some of his own money 
back. 

Refunds are normally made after the end of the tax year, 
and some would say that the system has another advantage 
in that the refunds do not as readily provide ‘strike-fodder’ 
as does the UK system of ‘automatic’ contemporary 


refunds during periods of temporary non-employment.. 


From a social welfare aspect, however, it is clearly right 
that during a period of unemployment an employee should 
be able to reclaim tax which has, in effect, been overpaid. 

An experiment in self-coding has recently been con- 
ducted in the UK in each of 20 different localities by batches 
of 50 volunteer taxpayers (The Accountant, June 3rd, 1971). 
The results of the exercise are at present under study, 

Self-assessment has been adopted in a number of 
countries outside the US, notably in Latin America, but 
also in diverse localities such as the Philippines, T rinidad, 
and Ethiopia. The Seychelles Islands for a number of years 
included a self-assessment form in the format of the annual 
return’ of income, but so few taxpayers completed the form 
properly that its use was abar.doned in 1971. 


Design of tax forms 


Theoretically, administrative work is saved if the 
taxpayer’s self-computation of tax is sufficiently accurate 
to be adopted for assessment purposes. If a large proportion 
of computaticns have to be reworked, and if a material 
proportion of taxpayers opt not to submit a computation 
anyway, a switch to self-assessment may hardly be worth 
considering, especially by a developing country. 

Where self-assessment is not in óperation it 1s fairly com- 
mon practice to provide for the tax officer responsible for 
making. assessments ‘working’ forms on which he can enter 
figures extracted from the taxpayer's declaration, adjust 
them as necessary, and compute the tax due. The assess- 
ment notice and copies of this for EES use are: then 
prepared from the working sheet. 

It is a matter for consideration whether the’ form SH 
to the taxpayer could usefully be made a dual | purpose. ‘form 
designed with spaces in which tax’ computations. could be 
made by. the department (or, optionally. by. the taxpáyer,. as 
in the. Australian. example, and by certain. categories of 
taxpayers using the American. forms): whether, or. not self-. 
assessment is adopted. -<7 ^ 

. "There are, on the other hand, some van in E 
the taxpayer's form.as: brief and simple as possible; which 
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would mean omitting computation sections. In: cófitiast 
the US standard return form (No. 1040, 1970 edition), has 
a somewhat frightening 56 pages; but admittedly’ the 
package includes a number of alternative forms — several of 
which may be ignored by most taxpayers - some useful 
tables, and a mass of information regarding a taxpayer's 
rights and: duties and what reliefs may be claimed. A 
middle course would be to have some space for official use 
in which marginal notes would be made or running totals 
entered. Since a taxpayer’s declaration is a document 
which may some day be used in evidence, in the event of a 
prosecution for understatement of income or fraudulent 
claims for relief, some countries prefer to have official 
comments and notations made elsewhere than on the return 
form so that there can be no argument:as to who entered 
what on the form. In any event, there is always: the pos- 
sibility, whether or not a declaration form:serves a double 
purpose, of the assessment officer’s task neng lightened by 
improvements in form design. E 


Basis of assessment 


Where self-assessment is used the taxpayer is usually 
taxed on current income which he may be required to 
estimate provisionally during the course of the year and 
declare accurately after the end of the year. A typical self- - 
assessment situation is where a self-employed taxpayer 
pays quarterly estimated sums on account of his calendar 
year’s tax with a balancing payment (or refund) when exact 
figures are available within three months or so of the end 
of the year. 

The need for, such ZE payments is, however" 
neatly ‘side-stepped: in Britain by use of the conventional 
basis of-asséssment whereby. after three years of a new 
business or profession the taxpayer is chargeable for his 
current year's tax, in effect, on the basis of his previous 
year's profits, so that there is no need to resort to estimates. 
The administrative economy of using this conventional 
basis is one that no doubt will not be lightly set aside ~ even 
though a case can be made out in favour of a current year 
basis, that Government benefits more rapidly, in terms of 
buoyant tax revenue when incomes are rising, under the 
latter basis. , 


Tax consciousness 


There. are two schools of geb on ‘tax-consciousness’ ; 
some holding that energetic steps should be taken, as part 
of.the democratic process, to acquaint the citizen of every 
facet of the tax structure which has.any impact upon him. 
In this: way the citizen will be equipped to judge whether 
for example, he prefers SET or VAT, and the ‘classic’ ‘or 
‘imputation’ method of dealing with corporate profits and 
-dividends, and vote accordingly. 
The politician: may feel on the other hand that there are 


-enoiigh’ issues that the citizen already does understand 


which make life difficult without stirring up fresh trouble, 


and that, without actually concealing anything fromi the 


taxpayer. who is interested in studying tax niceties, there is 


«ño need to worry the non-aficionados. with too many fact- 


‘sheets. In effect, there might. never have been an English 


Civil War if ship money had been levied as a sane 


surcharge on imports. 


: THE 
208 


One positive gain from involving the taxpayer more 
deeply in the computation of his own tax might be expected 
from the consequential greater use of the services of the 
professional services of tax advisers, i.e., an improvement 
in tax compliance. Tax evasion usually diminishes with in- 
creases in the number of persons involved in preparing tax 
declarations. It i3 a little more difficult to deceive one's own 
tax adviser as well as the tax inspector, than to deceive 
only the tax man. 


Conclusion 


A switch to a self-assessment regime made in conjunction 
with simplification measures may be undertaken as an 
administrative economy and partly to increase tax con- 
Sciousness. The simplification exercise is likely to reduce 
equity. The expected economy may be restricted by the 
need to make self-assessment optional, at least in a tran- 
sitional stage, and to recompute cases where the self- 
assessing has been done imperfectly. Tax ‘lost’ by the 
need to round-up reliefs and deductions will need to be 
offset against administrative economies in calculating net 
savings from a switch to self-assessment. 

Simplification measures made in contemplation of a 
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possible switch to self-assessment may of themselves 
produce economies such that it may not then be worth while 
actually to make the switch. | 

Self-zoding, as a limited exercise in self-assessment, 
would probably work best where only a preliminary 
computation of reliefs was required, the final calculation 
being made in a year-end check. ‘This type of operation 
would produce less precise, and in some circumstances less 
equitable, adjustments than Britain's existing cumulative 
PAYE system. 

Self-assessment would increase the need for taxpayers 
to seek and pay for professional tax assistance — the cost 
of at least the routine part of which could be expected to be 
made tax-deductible, reducing tax yield - and more tax- 
payers may find legal ways of reducing their tax liability. 
On the other hand the wider employment of professional 
tax advisers could also be expected to improve tax com- 
pliance, as tax advisers counsel their clients about their 
duties as well as their rights. In so far as self-assessment 
were intended and were successful as an exercise in making 
taxpayers more conscious of the precise tax incidence 
upon them, the results might not be regarded as an 
unmixed blessing. 





Taxation 
Cases 


Barry v. Hughes 


In the High Court of Justice (Chancery Division) - December 
2nd, 1971 


(Before Mr Justice MEGARRY) 


Income tax — Child allowance ~ Child at school full time — 'Full- 
time education’ — ‘Recognized’ establishment — Whether full-time 
instruction the same as full-time education — Whether educational 
establishment must be ‘recognized’ — Income and Corporation 
Taxes Act 197c, section ro (2) (b) - Taxes Management Act 1970, 
section 56 (6). 

The taxpayer applied to the General Commissioners for an 
allowance in respect of his child who was attending a school. 
The General Commissioners rejected the application on two 
grounds: (x) the education was not full time at the school in 
. question, (2) the school was not recognized. 

Held: (1) the words in section 10 (2) (b) of the Income and 
Corporation Taxes Act 1970 were not ‘full-time education’ but 
“full-time inscruction’; (2) in referring to ‘any university, 
college;"8chool or other educational establishment’ the statute 
‘doesnot include the word ‘recognized’; (3) the stated case should 
‘be xémitted tc the General Commissioners for reconsideration 
in accordance with his lordship's judgment. | 


Graham v. White 

In the High Court of Justice (Chancery Division) - December 
3rd, 1971 

(Before Mr Justice MEGARRY) 

Income tax — Employment — Civil Servant — In industrial class 
duties performed outside United Kingdom — Whether employment 
of a fublic nature — Income Tax Act 1842, Schedule E, Rule 3 — 
Income Tax Act 1853, sections 2, 5T ~ Income Tax Act 1860, 
section 6 — Finance Act 1956, Schedule 2, paragraph 6. 


The taxpayer was employed as a permanent established civil 
servant in the industrial class, and he held a post in the technical 
class on a temporary basis. He was first employed in the Air 
Ministry, and later in the Ministry of Public Building and Works, 
and Lis duties were performed outside the United Kingdom. 

The taxpayer was assessed to income tax under Schedule E 
pursuant to the Finance Act 1956, Schedule 2, paragraph 6, . 
which treats the duties of any office or employment under 
the Crown, which is of a public nature, and of which the 
emoliments are payable out of the public revenue ofthe 
United Kingdom or of Northern Ireland, as duties performed 
in the United Kingdom. 

The taxpayer contended that although the work he cárried 
out was in the technical class, he had no right to expect to 
remain in that class; that he had no professional or technical 
qualifications; that he was in a subordinate position with very 
limited duties; that he merely saw that work was carried out, 
in accordance with instructions to him, by workers in the in- 
dustrial class; and that the words ‘of a public nature’ in para- 
graph 6 aforesaid related only to a person holding a position 
of authority, and indeed only to persons of the rank of director 
or above of any government departments. It was contended for 
the Revenue that the taxpayer's employment was of a public 
nature, for every civil servant, whatever his rank or employment, 
satisfied that requirement. The General Commissioners 
decided in favour of the Revenue. 

Liéld: the General‘Commissioners’ decision was correct. 
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When Britain's Companies 


Enter Europe 


Effects on Company Law 


by H. S. A. MACNAIR, F.C.A. 


The immediate implications of accession to the European Communities are likely to 
include a number of detail changes in the administration of United Kingdom company 
law. The European Communities Bill affects, among other things, the filing of 


documents and requirements as to notice of various events. 


The new requirements will begin to have effect one month after the entry date. 
Company accountants will need to plan ahead, if only on such mundane matters as 
the information to be disclosed on stationery intended for use in 1973. 


N present indications, the Parliamentary time-table 
is unlikely to allow of the introduction of further 
legislation for the reform of companies until, perhaps, 1974. 
Nevertheless, the European Communities Bill introduces 
changes which will substantially modify existing practice 
and procedures with effect from the entry date, that is, 
the date on which the United Kingdom becomes a member 
of the Communities.! Article 2 of the Treaty of Accession 
fixes January 1st, 1973, as the provisional entry date. 
Apart from the requirements of the new Bill, the 
identification of a United Kingdom company is dealt 
with in section 108 of the Companies Act 1948 which 
requires it to paint or affix its name on the outside of every 
office or place in which its business is carried on. This is 
no empty precept. The name must be in a conspicuous 
position, in letters easily legible, nor may the display be 
allowed to become neglected. There is a £5 default fine 
for initial failure and, as provided by section 440, a similar 
fine for failure to maintain the display at the rate of £5 for 
every day during which the default continues. 


Defaulting officers 


Not only is the company liable, but also every officer who is 
in default — ar: expression which 1s interpreted to mean 'any 
officer of the company who knowingly and wilfully author- 
izes or permits the default'. In interpreting this legislation, 
it may be helpful to consider a recent decision of the House 
of Lords in relation to the parallel terms of section 20 of the 
Trade Descriptions Act, which states that where an offence 
under that Act is proved to have been committed with the 
consent and connivance of, or to be attributable to any 
neglect on the part of, any director, manager, secretary or 
other similar officer of the body corporate, or any other 
person who was purporting to act in any such capacity, he 


"The plural expression includes the Coal and Steel Community and 
the Atomic Energy Community, which for historical reasons enjoy a 
different origin from the Economic Community; but following the 
unification of the Council and Commission, operative for each com- 
munity by the Merger Treaty of Brussels (from July rst, 1967) it 
seems that the three entities are likely to coalesce. 


as well as the body corporate shall be guilty of that offence. 

In Tesco Ltd v. Nattrass ([1971] 2 WLR 1166) approval 
was given to an earlier dictum of Lord Denning, MR, that 
some of the people in a company are mere servants and 
agents who are nothing more than hands to do the work 
and cannot be said to represent the mind or will — others 
are directors and managers who represent the directing 
mind and will of the company and control what it does. 
The state of mind of these managers is the state of mind of 
the company, and is treated by the Jaw as such. 

The judgment of the Court of Appeal in R. v. Andrews- 
Weatherfoil Ltd ([(1972] x WLR 118) included the com- 
ment that not every high executive, manager or agent 
acting on behalf of a company can make it criminally liable. 
Eveleigh, J, observed that it is necessary to establish 
whether the natural persons in question have the status and. 
authority which in law makes their acts in the matter under 
consideration the acts of the company, so that the natural 
person is to be treated as the company itself. Should 
that person be no more than the type of servant or agent 
mentioned above, any liability of the company can only be 
a statutory or vicarious liability. 


Requirements of Community law 


A further requirement of section 108 is that a UK company 
shall have its name mentioned in legible characters in all 
its business letters and in all notices and other official 
publications, as well as in bills of exchange, promissory 
notes, endorsements, cheques and orders for money 
or goods purporting to be signed by or on behalf of the 
company; together with all bills of parcels, invoices, 
receipts and letters of credit. The default fine is £50, 
together with personal liability on the part of the officer 
or other person issuing or authorizing the defective docu- 
ment so far as concerns the unpaid holder of a bill of 
exchange, promissory note, cheque or order for money: or 
goods. The possibilities here were canvassed:.in. Durham 
Fancy Goods Lid o. Michael Jackson (Fancy: Goods}: Ltd 
([1968] 4 WLR 225). Ms ee. x 
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Clause 9 (7) of the European Communities Bill proposes . 


that every company shall add to business letters and order 
forms. particulars of the place of registration, the regis- 
tration number, the address of its registered office and (if 
exempted from the use of ‘limited’ as part of its name) a 
statement that it is limited. Moreover, ariy mention (on the 
company's own initiative) of its share capital must relate to 
paid-up share capital. The new rule, so far as concerns the 
mention of the company's registration number, is cordially 
to be welcomed, given the kaleidoscopic changes. of name 
which frequently occur. 


Registered documents 


Perhaps one of the more remarkable requirements of the 
new law concerns the publicity to be accorded to develop- 
. ments affecting a company's official status. With effect 
from the entry date, the Registrar of Companies is to be 
under a duty to publish in the London Gazette (or Edinburgh 
Gazette, according to the place of registration) notice of the 
issue or receipt by him of a wide range of documents, to be 
described in the notice with the date of issue or receipt and 
the company's name. 

The basic constitutional documents mentioned include 
the certificate of incorporation, a copy of any winding-up 
order, any order for dissolution on a winding-up and the 
liquidators return of the final meeting in winding up. 
Documents making or evidencing an alteration in the 
memorandum and articles require notice, as do the rather 
frequent returns relating to a company's register of 
directors, or notifying a change among its directors, 
together with notice of the situation of the registered office 
and any change therein. Moreover, every annual return 
has to be subject of a notice. 

One can foresee a vast increase in the bulk of the Gazette 
and some red faces among those tardy in complying with 
their statutory duties in this context. 'l'hese requirements 
contrast with the modest notification already required of 
the appointment of a liquidator in a voluntary winding-up. 
The entire range of these notices comprises the 'official 
notifications' now relevant. 

The couplets by H C. Beeching on the legendary 
Jowett of Balliol — ‘what I don’t know isn’t knowledge’ — 
. seem to find an echo in clause 9 (4) of the Bill, which 
declares that a company shall not be entitled to rely 
against other persons on the happening of various pre- 
scribed events, if an event had not been officially notified 
at the material time and is not shown by the company to 
have been known at that time to the person concerned. 
There is a short period of grace before ‘knowledge’ can be 
presumed, so that an event is rendered non-effective if the 
material time fell on or before the fifteenth day after the 
date of official notification; or, where that was a non- 
business day such as a Saturday, Sunday, Christmas Day, 
Good Friday or bank holiday, the next business day. 
Incidentally, a bank holiday is now identified by reference 
to the Banking and Financial Dealings Act 1971. (The 
Accountant, November 18th, 1971.) 

The prescribed events include changes among the 
directors, alteration of the company’s memorandum or 
articles of asscciation and the making up of a winding-up 
order in respect of the company (or the appointment:of a 
liquidator in a voluntary winding-up). Separate mention 


THE 
ACCOUNTANT 


February 17th, 1972 


is made of any change in the situation of the registered 
office as regards service of any document on the company. 

There are further rules where any alteration is made in 
a company's memorandum or articles of association, in 
particular an alteration by statutory provision of an Act of 
Parliament or statutory instrument. In that event there 
devolves upon the company the duty of sending a printed 
copy of the Act or instrument to the Registrar not later than 
15 days after the provision in question comes into force, 
and the Registrar must record that provision within the 
same space of time. 

Section 5 of the Companies Act 1948 provides thata UK 
compary may, by special resolution, alter the provisions of 
its memorandum with respect to the objects, so far as may 
be required for several specified purposes of a wide 
character, subject to possible cancellation by the Court on 
an appropriate application in opposition. Section § provides 
for the submission of a printed copy of the memorandum as 
altered, as well as of the resolution for alteration, so that 
clause 9 (5) of the European Communities Bill only requires 
the delivery of a printed copy of the memorandum and 
articles as altered in instances other than those dealt with 
by section s. Moreover, the rules prescribed above are given 
retrospective effect with the requirement that any deficiency 
be made good by a submission to the Registrar within one 
month of the entry date. . 


New u/tra vires rule 


A fundamental departure from United Kingdom practice 
is the ending of the ultra vires rule. 

It was one of the recommendations of the Jenkins 
Report (Cmnd 1749) that a contract between a company and 
another party contracting in good faith should not be 
invalic as against the other party on the ground that it was 
ultra vires the company; the other party should be entitled 
to assume without investigation that the company is 
possessed of the necessary power. Nor should that party be 
deemed not to have acted in good faith by reason of his 
omission to investigate, nor be deprived of his right to 
enforce the contract on the ground that he had constructive 
notice of any limitation on the company's powers, or on 
the powers of any director or other person to act on the 
company's behalf, being a limitation imposed by the 
memcrandum and articles. 

'The clause to which statutory effect would be given 
by the new Bill provides that, in favour of a person dealing 
with a company in good faith, any transaction decided on . 
by the directors shall be deemed to be one which it 1s 
within the capacity of the company to enter into. Similarly, 
the power of directors to bind the company shall be 
deemed to be free of any limitation under the memorandum 
or articles of association; and a party to a transaction so 
decided on shall not be bound to inquire as to the capacity 
of the company to enter into it or as to any such limitation 
on the powers of the directors. He 1s to be presumed to 
have acted 1n good faith unless the contrary is proved. 


Pre-incorporation contracts 


Under the general law of agency it is not possible for a 
persan to make a contract binding upon a company. not yet 
incorporated. Nor may a company enforce a pre-incor- 
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poration contract for its own advantage. In Newborne v. 
Sensolid (Great Britain) Ltd ([1954] 1 QB 45) a signature 
by a would-be agent for a company not yet in existence 
caused the contract to be treated as wholly ineffective. 
Clause 9 (2) of the European Communities Bill proposes 
to rectify this anomaly (consistently with the Jenkins 
Committee recommendation) by enacting that where a 
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contract purports to be made by a company, or by a 
person as agent for a company, at a time when the company 
has not yet beén formed, then (subject to any agreement to 
the contrary) the contract shall have effect as a contract 
entered into by the person purporting to act for the com- 
pany or as agent for it, and he will then be personally liable 
on the contract. 


Education for Accountants 


1- Deficiencies of the Present System 


by D. ROGER LEWIS, B.Sc., Dip.Ed., and JOHN A. STITT, M.A., F.C.A., A.C.LS., ATI, 


MIO M. 


The accountancy profession has currently reached a crossroads in the development of 
its educational policy. The time has arrived for new thinking, in terms of educational 


it pe Bises content of courses for aspiring accountants, 
other than the one-year full-time articled clerks' course, 
lacks cohesive thought and treats the subjects in isolation 
with little or no opportunity for imagination or experiment 
either by the student or the teacher. In the pure accounting 
areas, these courses deal largely with methodology, with 
practically no philosophical appraisal.of the concepts 
involved. Learning is by rote, and examinations have 
become a test of memory rather than of knowledge or the 
capacity to apply principles. 

The present methods of study for an accountancy 

qualification are by: 

(1) Registration with a correspondence college. 

(2) Part-time day-release courses at technical colleges. 

- (3) Part-time evening courses at technical colleges. 

(4) ‘Crammer’ courses at technical colleges and/or at private 
sector institutions. 

(5) Full-time study leading to the examinations of the 
Association of Certified Accountants, conducted by 
certain polytechnics and technical colleges. 

(6) One-year full-time courses for articled clerks sponsored 
by The Institute of Chartered Accountants in England 
and Wales, and carried on by the polytechnics and certain 
approved technical colleges. 


Correspondence colleges 


Until the last decade the main method of study for the 
examinations of the profession was by means of corres- 
pondence courses, and there is no doubt that they served a 
useful purpose in the past. However, with the need for the 
development of accounting studies, due largely to the 
expanding needs o the users of accounting information 


The authors are, respectively, senior lecturer in economics and 


principal lecturer in accounting, at the Polytechnic of the South Bank. 


attitude and the syllabus content of accountancy courses. 


and the consequential need for the addition of new areas 
of study, we feel that the correspondence method of study 
has had its day. 

The main weaknesses of this form of study are the lack 
of contact between student and tutor, and too much 
concentration on the examination at the end of tlie course, 
resulting in insufficient breadth or depth of reading and 


,complete lack of discussion. These studies are mainly 


carried out in the evening after the student hàs completed 
a full day's work, and very frequently studies are postponed 
as a result of pressure of work in the office. Consequently 


many students never finish their course and enter for 


examinations for which they are ill-prepared. This is 
borne out by the high failure rates of all the accountancy 
bodies. 


Part-time courses 


The main weakness of part-time day courses is the lack of 
continuity of education. These courses are usually on a 
'one day per week' basis, giving little time for personal 
tuition and practice under supervision. In the main, the 
student is left to his own devices; and although directed 
study is prescribed by the teaching staff, this is very 
frequently ignored, again resulting in inadequate prepara- 
tion for the examinations and a high failure rate. 

Evening courses, to a large extent, do get over the difficulty 
of lack of continuity of education because of more frequent 
attendance. But many students lack the ability to concen- 
trate after completing a day's work. In addition, the majo- 
rity of evening courses are staffed by part-time teachers, 
who, despite their valuable service, lack the opportunities 
of full-time staff to discuss collectively the progress or 
otherwise of students under their care. 

Although we feel that this type of course has more merit 
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than correspondence courses, the students suffer in a 
similar manner when pressure of office work dictates the 
postponement of class attendance. This is evidenced by the 
high 'drop-out' rate. 


.'Crammer' courses 


For many years, tne public and private sectors of education 
have conducted this type of course; many of them have 
been very successful in achieving the goal of getting their 
.students through the examinations. This, however, has 
only been at the expense of sacrificing true educational 
knowledge, and has resulted in the production of account- 
ants without the necessary las-ing background knowledge 
` which should be a fundamen:al prerequisite of a proper 
educational policv. 

This type of course may be vaguely worth while if the 
. student has already completed a programme of study. 
Under normal circumstances this 1s not the case with the 
majority of students, who usually expect the whole syllabus 
to be taught in the few weeks available. 

During the last few years certain technical colleges, with 
< the co-operation of the Associat.on of Certified Accountants, 


-` "have mounted courses leading to all sections of the Associa- 


tion's examinations. These have been valuable in that they 
have ensured complete coveraze of the subjects involved, 
without the pressures of correspondence or part-time type 
courses. They are, however, geared to syllabi prepared by 
the professional body conceraed and allow the teacher 
little or no freedom of interpretation or extension of aca- 
demic thought. 

The one-year full-time course for articled clerks was 


| SCH the first bold step forward in educational policy, inaugura- 


ted by a UK professional body, when in 1966 the Institute 
of Chartered Accountants in England and Wales placed 
the formative year of accountancy education into the hands 
of the educators. Certain colleges were given the oppor- 
tunity of preparing a series of syllabi of their own choice, 
framed in the light of their educational experience and 
leading to examinations set and marked by the educa- 


tionalists, the successful completion of which earned. 


exemption from the intermediate examination of the 
Institute. Doubts were expressed by the ‘old guard’ as to 
. the wisdom of the action taxen, but early results have 
shown that the decision was a step in the right direction. 

The only criticism that we make here is that it does not 
go far enough because, until the educational policy of the 
" Institute is further developed, the student is left ‘high and 
dry’ at the end of the course, and must then pursue one of 
the types of course previously outlined. 


Integrated Syllabus 


Apart from the one-year full-time course, our general 
comment is that subjects shou d not be studied in 1solation, 
but should be fully integrated with each other, both hori- 
zontally within a ‘part’ and vertically between ‘parts’. 


In the past, each professional body has thought of itself 


as sacrosanct. It was hoped that integration would have 
solved this problem, but the failure of that scheme appears 
to have restored the status quo, with each body apparently 
pursuing a policy of isolationism, with the presumed 
intention of establishing itself as the premier body of 
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accountants in this country. This situation can only lead 
to a greater disparity between the skills of the members of 
the representative bodies, which in turn will further 
discredit the accountancy profession as a whole. 

Because of the lack of co-operation and because of the 
desire of each professional body to be ‘all things to all men’, 
the present syllabus content has reached the point of 
absurdity, with subjects that should be specialisms being 
included in a basic foundation course. This is exemplified 
by executorship law and accounts; bankruptcies and 
liquidations; and taxation to an advanced level in the 
syllabi of The Institute of Chartered Accountants in 
England and Wales and the Association of Certified 
Accountants; management accounting to an advanced 
level, and financial management in the syllabus of the 
Institute of Cost and Works Accountants; and by the 
Institute of Municipal Treasurers in its treatment of those 
areas concerned with local authorities, the public boards 
and the nationalized industries. 

It appears to us that the syllabi of the courses of each 
professional body are drawn up in isolation, with little 
or no ccnsultation with those responsible for the teaching 
of the subjects involved. 


Thinking ahead 


That al. is not well in accountancy education is clearly 
recognized by the more forward-thinking members of the 
professional bodies, as a look at the international situation 
will reveal. A study sponsored by the American Institute . 
of Certitied Public Accountants and the Carnegie Corpora- 
tion of New York was carried out in the USA by Robert H. 
Roy, Dean of the Johns Hopkins University. School of 
Engineering Science and James H. MacNeill, Chairman of 
the Department of Accounting of the School of Business 
Administration of. Fordham University. This resulted in 
the publication of Horizons for a Profession, wherein con- 
crete recommendations were made as to the content of an 
accountancy course and the depth to which the subjects 
concerned should be studied. These recommendations are 
a vast improvement on the existing set-up and take into 
consideration the developing nature of the profession and 
its requirements. 

This was followed by a similar study conducted by 
Professor W. J. Vatter on behalf of the professional account- 
ing bodies of Australia and New Zealand, resulting in a 
publication with the same title. It has recently been 
announced that a study is to be undertaken on behalf of the 
UK bodies by Professor David Solomon. 

It is no secret that the public image of the profession has 
sufferec severe setbacks in the last few years, which may 
well be due to an inadequate knowledge of the postulates 
and principles of accounting and a lack of sufficient 
knowledge in depth of related disciplines. This we feel is 
due to the misguided policies of the past, and if this situa- 
tion continues it can only lead to an extension of loss of 
public confidence. 

It is necessary, therefore, that a new and unified approach 
be adopted regarding educational policy in general, if the 
accountant of the future is fully to play his part in society. 
Next week we will suggest some reforms that must be made. 


(To be concluded.) 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per 
inch, and pro rata. 

CONCESSIONAL RATES per insertion are also 
quoted, These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 

The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 
Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication 


If proofs are required, or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on 
Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier, Notice of any such alteration will be 
given in the classified columns. i 


, Con- 
Linage Basic ` cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £2-10 £1:40 
per line (5 words) in addition 42p 28p 
SITUATIONS WANTED 


(including Articles Required) 
Minimum covering 5 lines £1:65 £1-10 
per line (5 words) in addition 33p 22p 


SEMI-DISPLAYED 
All headings: 
per single-column inch £6-60 £4:40 


FULLY-DISPLAYED 
All headings: 


per single-column inch £8-25 £5-50 
(minimum 2 in. single column) 


Box numbers (30p basic, 20p concessional) are 
not transferable and cannot be repeated at a later 
date. 


PAYMENT 


Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMIBERS should 
be sentto the Classified Advertisement Depart- 
ment, Geo & Co (Publishers) Ltd, 151 Strand, 
London WC2R 1JJ. Telephone 01—836 0832. 
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ABLE SENIOR WANTED for progressive 
West End firm. Definite partnership pros- 
pects for right person interested in assisting 
firm to expand, — Box AS 4136. 
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West End firm of chartered accountants 
with Edgware, Middlesex, bese require 
staff of post intermediate A.C.A. stan- 
dard. First-class experience available. ~ 
Reply with details of experience to Box 
AB 8839. 


ACCOUNTANT. ~ A small but expanding 
firm of accountants in SW. London require a 
senior assistant. Not necessarily qualified 
but experienced in the preparation of ac- 
counts from incomplete records. A realistic 
salary will be paid based on age and ex- 
perience, ~ Box AA 4194, 
ACCOUNTANT REQUIRED in Croydon 
practice, capable of taking over adminis- 
tration of hotel and restaurant company 
with several branches, Knowledge of general 
accounting and taxation would be expected 
and a qualified accountant would be pre- 
ferred, The salary payable would be accord- 
ing to experience and ability. Please write 
for appointment, — Bax AR 8803. 
ACCOUNTS AND AUDIT ASSISTANTS 
(all grades), required by North-west Surrey 
of accountants with varied and expand- 
ing practice, Good conditions and prospects, 
aries, etc., by arrangement. - Box AA 4228. 
AN ABLE SEMI-SENIOR ASSISTANT 
Ru by chartered accountants, London 
Wi. Staff ten. Good salary, Annual incre- 
ments, Excellent prospects, Tax experlence, 
company work and correspondence would 
be given. -- Reply Box AA 4168. 
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AN EXPANDING Firm of Chartered 
Accountants practising in the Thames 
Valley have vacancies for young 
Qualified Accountants. Pension Scheme 
available, Accommodation could be 
arranged for a single applicant. -- Write 
Stating age, qualifications and ex- 
perience, ete. to: 


James and Cowper 
White Hart House 
Market Place 
Newbury, Berks 


A RAPIDLY EXPANDING firm of 
chartered accountants (Holborn), has 
vacancies for audit assistants who have 
worked for at least two years within 
the profession. Candidates wishing to 
broaden their experience and havin 

ability and capacity for hard wor 

will be rewarded by an excellent salary 
and prospects for advancement are good. 
s e with full details to Box AR 


AMBITIOUS SENIOR CLERK (qualified o: 
unqualified}, required by Plymouth charterer 
accountants. Experience in practising ac 
countant’s office essential, together witl 
up-to-date taxation knowledge. The office i 
rapidly expanding and there is unlimitec 
opportunity for the right man. Partnershij 
for A.C.A. may be available eventually ir 
this or another branch of the practice. Ni 
POETE for goodwill required, ~ Apply Bo: 


ARE YOU CONSIDERING your future afte 
passing your Final examination? We, as : 
smallish Central London practice, can offe 
excellent prospects as a senior assistan 
responsible direct to our three partners i 
you are competent, can work hard on you 
own initiative with a minimum of super 
vision, like meeting a variety of people an 
are prepared to be adaptable in dealing witl 
a very interesting and wide range of clients 
Interested ? then our Staff Partner Mr B. M 
Parrott, F.C.A., of Couch Bright & Co, at 5€ 
Russell Square, London WC1, would lik: 
to hear from you with details of your caree: 
to date and future intentions. 


AUDIT SENIOR required by medium 
sized firm of Ve? chartered accountant 
moving shortly to Southwark. Qualification: 
not necessary and age not an important con 
sideration. — Write stating salary required tc 
Box AS 4233. 


D Ge 





You have recently qualified and are now contemplating your 

- first major business move. The number of possibilities may 
appear endless, and you are trying to decide which will offer 
the best prospects of success. : 


Your career development will be carefully planned through 
our sophisticated training programmes, exposure to E.D.P. 
systems and advanced audit techniques. Opportunities exist to 
specialise and to gain experience in Europe, the Middle East, 
Africa and Australia. Prospects for promotion to manager and 
partner status in any location are outstanding. 


Please telephone: The Staff Partner, Whinney Murray & Co., 


VV 





AA 





London (and overseas)............... 01-628 6088 
Glasgow ............- eesessssssccoscse1-221 6242 
Birmingham........... eee eren enne 021-236 9151 
Cardiff aeos D e EEN) 
Edinburgh............... 0002» .091-226 4621 
Huddersfield..................-. esee 0484-23788 
Leeds ...............-. MUERTE ..0532-42631 
Liverpool uos eee vou nk Esa kae E E ves 051-236 1141 
Manchester ......... — .. -061-228 1551 
Newcastle ........... €"——— E 0632-24333 


or write to: 67 Cbiswell Street, London ECIY 4SY 





Lass 


final word 


It’s the one you’ve been waiting for, that 
tells you it’s been worth the effort these last 
years. And now it’s your turn to have a few 
words. l 

About what sort of career you want, and 
how you want to prepare for it. Just say you 
want some thorough training in an 
environment that gives you experience of a 
wide variety of business. Without moving 
far from where you are now. 

And say itin a letter to Brian Jenkins, 
Cooper Brothers & Co., Abacus House, 

33 Gutter Lane, London EC2V 8AH. We 
have offices throughout the country. 
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CITY OFFICE | WEST END OFFICE 


73 Moorgate, London EC2 (corner London Wall/Moorgate) Cardinal House, 39-40 Albemarle Street, London W1 
Tel. 01-638 8535/6/7 Tel. 01-629 4463/4/5; also Saturday 10 a.m. to 12 noon 


.EARLY ACCOUNTANCY CAREER OPPORTUNITIES IM AUDITING, TAXATION, 
COMMERCE AND INDUSTRY THE UNITED KINGDOM AND OVERSEAS 





. AUDIT MANAGER - CENTRAL LONDON , TAXATION ASSISTANTS - £1,500-£2,450 

Àn experienced accountant aged 25-30 is sought to take charge of a Numerous opportunities are open to Tax Assistants with 1-4 years’ 
group of audits with accompanying tax work. Salary negotiable from experience of personal taxation. Opportunities also exist to transfer 
£3,000 p.a. `, to company tax if required. 

MAJOR CITY FIRM - TAXATION SUPERVISOR RECENTLY QUALIFIED AUDIT SENIOR 

A highly reputable City firm of Chartered Accountants is seeking A qualified man with at least 1 year's post-qualifying experience is 
an experienced taxation accountant capable of handling -both Per- sought by a progressive medium/small-sized firm in the West End. 
sonal and Company Taxation. Salary £3,000 p.a. Good prospects and salary not below £2,550. 

MEDIUM INTERNATIONAL FIRM - CITY -- ' AUDIT MANAGER 

COMPANY TAX SENIOR ~ £2,500-£2,700 A medium-sized West End practice seek man aged 26 to 32 with at 
Suitable for either a newly qualified accountant with a year’s experi- least 3 years’ post-qualifying experience. The candidate envisaged 
ence in Company Tax or an above-average newly qualified accountant would have experience of public company id Salary to £4,250. 
who is keen to specialise in Company Tax. | , RECENTLY QUALIFIED - £2,509. 
PARTNERSHIP Medium/large central London firm of C.A.s are able to offer good 
A newly or recently qualified accountant who is seeking immediate mixture of public and private Company work to the man who seeks 
partnership and who can show good general audit and tax experience variety and responsibility. 

could ge invited. to join our clients, a small City firm. Initial terms VACANCIES IN TRUST 
negotiable. — We have several client practices seeking experienced male or female 
Applications regarding. the above vacancies to: ; trust staff from junior to persons of managerial calibre. Salaries 
Mr L. G. GIBSON or Mr L. E. SMITH, who specialise in City and negotiable. 

Nationwide professional appointments. Applications to Mr C. Patton, 


ou OVERSEAS PROFESSIONAL DIVISION - 


A large/medium international firm of Chartered Accountants is able to accommodate a number of recently qualified accountants in their 
l Barcelona office. Language tuition will be given but qualified accountants with good Spanish will be as welcome. Two- to three-year agree- 

ments will be offered at initial salaries of £3,000 pa - . 
JAMAICA 

- A number of national and international firms of Chartered Accountants are seeking both Jamaican, and expatriate, audit, and taxation, seniors. 
The range of professional work is very wide and the scenic and climatic advantages of Jamaica ensure a highly satisfying tour or career. Salaries 
from £3,100 p.a. plus a car. 
AUSTRALIA i 
A number of large international firms of Chartered Accountants a are seeking U.K. trained audit seniors, supervisors and managers for their 
Sydney and Melbourne offices. Salaries range from 5,500--11,000 Australian Dollars. 
BERMUDA 

. Well qualified accountants interested in atwo- or three-year tour in Hamilton can expect an excellent range of commercial audit work including 
investment companies, offshore head offices, shipping, tourism, , banking, insurance, etc., in a superb setting whilst enjoying a magnificent climate. 
Salaries from £3,500 p.a. tax free. 
Other vacancies exist in: 
Brazil (£3,500 p.a.), British Honduras (£2,750 p. Es Guyana (£3, 000 p.a.), Ghana (£3,650 p.a.), Hong Kong (£2,900-£3,500 p.a.), Liberia (9,000 
U.S. Dollars), Nigeria (£3,650 p.a.), Portugal (£3,000 p.a.), South Africa (5,400-5,000 Rand), Sierra Leone (£3, 650 p.a.), Spain (£3,000 p.a.), 
Tanzania (£3,200 p.a.), Zaire (£3,250 p.a.), Zambia (circa £4,000 p.a.). — . 


Applications or inquiries regarding all professional overseas appointments to Mr G. F. ORMROD, B.A. (City). 


— CITY COMMERCIAL SERVICE 


TRAVELLING ACCOUNTANT/AUDITOR - LONDON/EUROPE 

A major transport company is seeking a qualified accountant with up to three years’ post-qualification experience to work half in London, 
halt on the Continent (especially in Spain and France). An initial salary of around £2,800 p.a. is envisaged plus full expenses whilst working In 
Europe. . 
MANAGEMENT ACCOUNTANTS - INTERNATIONAL FIRM 
A major European firm in the Cosmetics Industry is seeking a number of young, recently qualified accountants to join the central management 
accounting office in Central London. 
Initial salaries:in the £2,500-£2,750 range are envisaged. 


' Application to Mr D. J. WILKINSON (West End), Mr G. F. ORMROD (City). 


| EMPLOYERS, PLEASE NOTE THAT YOUR IMMEDIATE PROBLEMS (SICKNESS, SPECIAL PROJECTS, YEAR- 
TASK FORCE END ACCOUNTS, ETC), SOLVED BY RINGING BOB WATHEN, 01-638 8535 OR BRIAN DANES 
1 
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Peat, Marwick, Mitchell & Co., a leading 
international accounting firm, offer . . 


first-class opportunities for 


planned training and varied experience, 
within a flexible and professional 
organisation, to recently qualified 


accountants and finalists. 


If you are seeking comprehensive training, 
wide experience and early responsibility 
as a springboard for a progressive career 
in practice orin industry, one of our 
partners would like to meet you... ` 


Whether you wish to work in London 
orin another office of the firm 


attainments, to: 


(either in the United Kingdom or overseas) 
please write, giving brief details of your 


John Barton, | 


Staff Partner, 
11 Ironmonger Lane, | 
. London EC2P 2AR. = ^ | 


dida 





AUDIT CLERKS - all grades — required by 
chartered accountants in Forest Gate. 
Articles available or transfer considered, — 
Write with details of previous experience to 
Box AC 4204, Sie . m 

AUDIT MANAGER required to assist 
dartner in managing audit practice of Sussex 
office of London firm of chartzred account- 
ants. Several years continuous experience in a 
»rofessional office is required to be able to 
zope with the problems arising from a varied 
zroup of clients and expanding practice. 
Ability to supervise staff, competence to 
handie all aspects of accountancy, including 


mechanized accounts section a necessity. —. 


Please send full details of present position 
and professional history in own handwriting 
to Box AM 8777. . 

BOURNEMOUTH CHARTERED . AC- 


COUNTANTS are looking for two young ` 


qualified -men. Expanding practice with 
ieparate tax and machine accounting depart- 
ments, Realistic salaries will be offered 
according to age and experience. ~ Please 


write with brief career detail: to Bicker & 


Co, Hinton Buildings, Hinton Road, 


Bournemouth BH1 2DT. 
BOURNEMOUTH CHARTERED AC. 
COUNTANTS have vacancies for senior and 
;emi-senior audit assistants. Varied practice 
with a wide range of aüdits: Ample scope for 
*xtending experience to thcse willing to 
iccept responsibility, Pleasant working con- 
ditions, - Write stating age and experience to 
Box HC 4237. 

-ERTIFIED ACCOUNTANTS, SW, Lon- 
ion, require a senior audi clerk. Good 
wospects, ~ Please write giving full details 
o Box CA 4138. 

-HARTERED ACCOUNTANT. -- Expand- 
ng London firm of West End Chartered 
Accountants require yourg ambitious, 
panno accountant, age between 30 and 35. 
n addition to an excellent starting salary 
1 partnership will be cons:dered after a 
TUE period of time. — Apply Box CA 


CHARTERED ACCOUNTANTS, HERTS, 
apidly expanding and with a modern and 
oogressive outlook, require a senior, not 
1ecessarily qualified, experierced in modern 
iuditing techniques, incomplete records, and 
axation of close companies, sole traders and 
Jartnerships. Congenial and modern offices 
with highly competitive salary. Partnership 
»rospects, ~ Telephone BerkEamsted 5641. 


CHARTERED  ACCOUNTANTS need 


qualified assistants (or equivalent standard) 
for their Winchester and Fareham offices. 
Must be able to work without supervision 


and have considerable technical knowledge. : 


Salary to be negotiated. Good working 
conditions and pension scheme. Medium- 


sized firm with seven branches, including 


London. ~ Box CA 4139, 


CHARTERED ACCOUNTANTS 


Rowley, Pemberton, Roberts & Co, 
have vacancies in the Audit Department » 
at their City office for ambitious quali- 


fied accountants with at least one year's: `. 


post-qualification experience. The sal- 
aries and prospects offered will be. 
attractive to applicants of suitable 


calibre, ~ Write to the Staff Partner . 


` (Ref. AAH), 


19/23 Ludgate Hill, 
London ECA. 


CHARTERED ACCOUNTANTS, Victoria/* 


Hyde Park area, require experienced senior 
willing to accept responsibility; wide range of 


work including taxation. Salary according to 


experience. ~ Telephone 01—235.8556. 


CHARTERED AND. CERTIFIED 
ACCOUNTANTS wishing to change 
their professional position are invited to 
telephone D. G. Leonard CLA GS 
Accord Appointments, 34/36 Maddox . 
Street, Regent Street, London Wl. 
01-629 1804. ‘ 


CORNWALL. — Chartered accountants at 
Newquay require semi-senior audit assist- 


ants with experience of incomplete records 
work. Above average salaries, five-day week. 
— Box CC 4199, 

DEVONSHIRE FIRM. require good senior. 


clerks for two of their offices. Both in coastal: 


towns, Competent to take charge of audits 
and proceed to completion including all tax 
work. Must be prepared to fill in with in- 
complete record work. — Full details of career 
to date to Box DF 4119. : 
EAST LONDOWN/ESSEX chartered account- 
ants require experienced senior and Semi, 
Senor su — Write with full details to Box 


'own 


DEVONSEIRE. ~ Experienced senior 
required to control block of audits, incom- 


plete records and taxation. Varied work and.. 
initiative encouraged. State salary 


required. - Box. DE 4172. 


EAST ANGLIAN ACCOUNTANTS 
. require s=mi-senior audit clerk for busy 
. practice, Knowledge |. of. incomplete 

records essential, must be able to work 

with minimum supervision. Five-day 
' week. Salary negotiable. Apply in own 
| writing t2 Box EA 4268. — - 


EXPERIENCED AUDIT ASSISTANT re- 


quired by Northampton chartered account- 
ants (preferably finalist or recently qualified, 


but not essential), to assume responsibility ' 


for the eccountancy and taxation work 
relating to a section of their clients, covering 
& variety of businesses. — Applicants should 


.give details of age, previous experience, and 


salary required to Box EA 4266. 


CED AUDIT CLERK required . 


by Romfcrd firm of chartered accountants. 


Salary by negotiation. — Write Clemence, 


Hoar & Co, 8 Western Road, Romford, 
ex. : 

EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, London NWI. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. — Write full details to Box ES 6519. 
GRAYS, ESSEX, CHARTERED AC- 
COUNTANTS require a taxation assistant 
able to deal direct with clients on personal tax 
cases. — Write Box GE 4247. 

GRAYS, ESSEX, CHARTERED  AC- 
COUNTANTS require an unqualified senior 
with gooc experience of incomplete records. 
Salary negotiable. - Write Box GE 4246, 
HIGH WYCOMBE CHARTERED AC- 
COUNTANTS require a qualified audit 
assistant. Recent professional experience is 


‘essential and taxation experience an advant- 


age. This appointment would be suitable for 
a successtul November finalist. Salary £2.000 
to £2,500 per annum depending on experience 
and ability. - Apply Thornton Baker & Co, 
Prospect House, Crendon Street, High 
Wycombe, Bucks. S 


HORSHAM, SUSSEX, CHARTERED AC, 
COUNTANTS, require an additional per- 
sonal assistant. Applicants may be qualified 
‘by either examination or experience and 
preference may be given to someone with a 
particular knowledge or interest in personal 
taxation. — Box HS 4270. De ; 
ILFORD CHARTERED ACCOUNTANTS 
require qualified accountant to act as per- 
sonal assistant to partner. Some experience 
of incomplete records and personal taxation 
is desirable. - Box IC 4195; 
INSOLVENCY. — City chartered account- 
ants require senior (not necessarily qualified) 
‘for expanding insolvency department. The 
applicant should have experience in liquida- 
tion and receivership work but the position 
might also suit a recently qualified accountant 
wishing to specialize. Good commencing 
salary and peep prospects, — Apply 


Box IC 423 


J. B. FAUTLEY & COMPANY, 
Chartered Accountants, have been re- , 
. tained by clients in the carpet distribu- 
tion trade tO engage accountant pis 
necessarily qualified). Salary £2,250. ~ 

. Write in first instance, giving full detail 
of career to date to 35 Alexandra Street, ` 
Southend-on-Sea S81 1BW (quoting 
reference EGG). 





NEWLY UALIFIED ACCOUNT- 

. ANTS and Finalists needed by Char- 
tered Accountants in Piccadilly W1 or 
their North East London branch. 
Excellent experience with wide variety of 
work and responsibility encouraged. 
Examination study leave given to . 
Finalists. Initial salary in the region of 
£2,400 per annum, ~ Box NQ 8765. 


OXFORDSHIRE CHARTERED AC- 
COUNTANTS require branch manager 
for small office with recurring fees, 
approx. £8,000. Applicants must be 
qualified and have experience in 
taxation and eop sie records. Prob- 
ability of partnership after two/three . 
er management, ~ Reply Box OC 
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late night finalists 


So now you know how well you did in 
the finals. No more burning the midnight oil | 
for you. 


But since you did work so hard, it would bea 


. pity to waste the chance you've won. 


Start building on your qualification now. Get 
some thorough training and the widest possible ` 


variety.of experience. >; 
In the right environment to develop your 


the country. Write to Brian Jenkins, Abacus 
House, 33 Gutter Lane, London EC2V 8AH, 
and tell him where you’d like to work. 





Due to the continued expansion of our taxation depart- 
. ment, we have vacancies for two additional staff. The 
individuals we are looking for to fill these vacancies will 
_ already have had considerable experience of dealing with 
. personal taxation work and they must be capable of 
. assuming responsibility for a portfolio of' personal 
tax cases including cases of Some complexity. The 
salaries are negotiable and will be: based: upon the 
ability and experience of the successful applicants. 


i Applications giving brief particulars of career to date 
should be sent to H. W. Franklin, Harmood Banner & 
Co, Richmond House, Rumford Place, Liverpool L3 9QS. 





- eae * — 
Josolyne: ‘Layton-Bennett & Ca have a vacancy" in their Taxation HEN for an 


experienced Assistant to handle an interesting pornoa - men Company with 
some Personal Tax work. 


HERE a" Lu oe Vays - A 


Applications to P. M. Field, 4 Throgmorton Avenue, London EC2, Tel. 01--606 4488, 
or to Mervyn Hughes & Company Limited, Accountancy Appointment Consultants 
(who will not disclose an applicant's identity without nn permission) at 5-7 Russia 
Row, London EC2 (01-606 4701/4). ` 


abilities. In Cooper Brothers offices throughout.” 





+ d 


DN 


Tax Manager 
Circa £4,000 p.a. 


Our client, an established and expanding firm of Chartered Ac 
countants, located in the io wish to. a appeint., a. competent mer 
porate Tax Manager. M EE, ANE 





You must be a qualified Chartéred Accoüntant and able to EE 
in depth post-qualification experience in Company 7 Tamed vue 


el. od ud 


Your. duties will Include: supervision: of supporting’ staff, depart 
mental development and advising the. audit partners. on day-to: dai 


problems on a wide variety of case wens. nee p Mp e 


Ua "4$. 


Aged in your late twenties, you will. = strate’ to this ositlon ii 
you are capable of undertaking responsibility from the: onset and i! 
future prospects and excellent remuneration are your incentives" 


Éra o e a th A Ra 
y n KR EE E BSS 
For further EECH toi i635 nous 


“h WOREN 


L. E. Audley, Director: ... E eee 
Ju UO ‘AUDLEY ASSOCIATES” :" » E, 
Ashley: House, 96 Hatton Garden : De E E 
Gas London ECINSNN'' MIR DAL 
- a 012422 2247 ./ "m : 


E UNUS yes 





Internal: reorganisation has bos about'this accent 'oppor- 
tunity for a qualified man in his 30s with a meditin-sized firm: of 
Chartered Accountants,- "P SE 


EU b dee 


SENIOR’ AUDIT’ MANAGER - ho 


AUDIT MANAGER WEST END". GE “e260 
This well-organised, ‘expanding firm requires & “young but ex- 
perienced Chartered Accountant. to control. ER varied group. of 
i ed audits. PC M ate NN p 
TAXATION. wed " Crry.. "` £2,500 
Arecently qualified į person with idod Corporation Tax knowledge 
wishing to specialise in this fleld. can do so with:a well-known 


"Ww od Ab 


EEN firm of c. A. s. ‘Good managerial préspécis. 25. ' 
5 = ovn Def bin? i 
"sue. xps XS 


SENIORS/SPECIALISTS. M" 


We have many opportunities open to qualified CAS ant ‘also 
Specialists in’ Estate Duty, Personal: and" Corporation: Tax and 
Trust work. up Ce ewe hae ea De 


ibt or. tt. REDS 


Contact: lan cee or Bryan Waiters, A. C. A es MES 


Advance oe E 
~ Consultants Ltd. ` : v de 


II Charing Cross Road, London WC2H OEP. 
Telephone 01-930 3933 l 








p indt A 96 4 Ri eer mr tg 





She A6; Apor amus r——À A M — € 


—  — e Ser a 3 me HS ic ER ba — 8 cmm dr dA ea mm A amm ma ae 


m - 


M^ e 


^ ` encouragement. - 
. Strand, London WC2 . 
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Accountancv 


Task Force Limited 


01-353 6308 
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The reliable $ Geen for permanent and temporary accountancy appoint- 


ments in Lon 
commerce, 


PUBLIC PRACTICE 
EC4 London ^ i 
Newly Qualified: Accountants — . 
Above-average salary 
Vacancies exist with a large firm with 
excellent training schemes. Career 
prospects are- exceptional. Account, 
arcs with good examiration records 
and of good general ability seeking 
a change of employment can do no 
be-ter than apply for-rosts with this 
firm where thoy will 
Ref. 7/113 


Managing Clerk (unqualified 


000—£2,500- 


TLis job involves the Se of six 
clerks and requires à knowledge of 
audit and taxation, Ref. 7]i11 


EC2 London 


. Yeung Unqualified alge pater 500 
. To work within a firm of chartered 
~ accountants, but not on the usual 


adit work, The successful applicant 
will deal with: accounting work in 
respect of insurance underwriters, 


EC4 London : 
Qualified Accountants To £2,700 
To deal with large/medium private 


Ref..7/110: 


“company audits. Salaries will be 


determined by degree of experience, 
Applicants may be newly qualified 
or up to 2-3 years’ post-qualification 


experience, Ref. 7/109 
Wi London 
Sanior Auditor, Part II Finalist 


With 50 per cent of working week in 
the office and the remainder outside 
03, dudits in London and suburbs 
this is an interesting post for a 
finalist able to assume Pull respongt, 
bility for audits. Spana firm, 


Sue Clerk (U xri d) 
nior Cler n e 

Salary negotiable 
for a job in this 


ef. 7/102 - 


.I? you are looking. 
locality and are d) unqualified but 


experienced, or (5) at intermediate 


or final ‘examination stage you should 
investigate the. possibility of empoy: 
ment with this firm. Ref. 7/1 


COMMERCE AND aon 

London Wt 

Group Treasurer To £2,750 

The financial division of a’ civil 

engineering: company requires: a 

qualified accountant for the position 
.Gróup Treasurer; 


term and should have related experi- 


receive every. 


He will be. 
responsible for all aspects of cash. 
damage pred both short and- long: 


the provinces and overseas, in public practice, industry and 
' Management Accountants 

EFITH AND LEWIS 
c. £2,500 | 


Divisions at these locations, of a 
leading British company are seeking 
recently qualified accountants - for 
management accounting posts. Ex- 
ceilent career prospects. 

Ref, DMF/X102 
Financial Controller 
Rugby £5,000 
An important division of an inter- 
national electrical engineering group 


..wishes to appoint & man with at 


least ten years’ industria! experience, 
Ref, e 
Accountant c, £2,500 
Acton +30 to 40% 
The British subsidiary of an Ameri- 
can company engaged in manufactur- 


ing and distributing pharmaceuticals 


w:shes to appoint an accountant to 
e charge of its administration 
Offices. A basic salary plus substan- 

tial bonus is offered. 
Ref. DMF/X104 


TAXATION . 

Taxation Specialist 

London To £6.000—£7,000 
An exceptional opportunity with a 
well-known practice for a very senior 
pest. Applicants should have a wide 
knowledge of all taxation matters 
amd be capable of dealing with com- 
p'ex taxation planning assignments. 


Ret. 7/310 
Merchant Bankers 
EC2 London Negotiable salary 
An expert knowledge of corporate 
taxation and the ability to deal direct 
with Inland Revenue ts necessa 


Ref, 7/309 
Taxation Senior 
London EC2 ' e. £2,500 
This is an opportunity to join a 
major practice. An assured career is 
available to a recently qualified man 
vith about one year's experience in 
company taxation, or alternatively 
a newly qualified man wishing to 
SE a tax will be considered. 

Ref, 7/308 


EE Taxation’ MEE d 
po ECA To £3,000 
ou have a sound knowledge of 
uke tax and are newly qualified or 
en older man with Inland Revenue 
e erience you should apply for 
post. Alternatively aman with 


; dese experience in the profession 


or industry will be considered. The 
salary will be QUK reviewed after 
&bout six mon service. 


ence. Ref, DME/XI01 Ref. 7/303 
OVERSEAS : 

South, Africa ; - 

Training Manager | £4,000 


A qualified: accountant either. BEE in. training or teaching trainee 
eccountants is required by a Johannesbu-g practice. Alternatively a man who 
would like ta do this class of work-and considers he has the right personality, 
elthough without training experience, vill be considered. 


South Africa 
ualified Accountants -^^ -- 1% - 


: To £3,750 p.a. 


or a large Johannesburg. practice, The posts will offer early responsibility 
and excellent experience, Paid penes for applicant and family. Settling-in 


allowance, 


^ 


f Aberin 


Good salary 


An excellent salary and employment conditions. Scope for substantial savings 


and good prospects. Applicants must be single and qualified. 


Ref. 7/105 


For further details of these and many other posts in public practice, industry 


Or commerce please contact: 


: For 


d aa 


SÉ 


For pube practice, taxation and overseas — L. J, OREENSLORE 
ndustry and commerce in U.K, - F. G. CLAR 
DM. FALCONER 


ACCOUNTANCY TASK FORCE LTD 


18 Bride Lane London EC4 
d 01-353 06308 . 
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I Was Newly 
Qualified 
Once 











Ld 


When I completed my Articles 1 
wanted advice on what I should do 
next and what salary | was worth. 


l went to all sorts of advisers. 
Each advised differently and | was 
even more confused, so | decided to 
meet as many firms as possible and 
four agencies arranged over 12 
interviews for me. 


D 


Before each interview | asked the 
agents to tell me about each firm. 
Apart from the address (and one 
got that wrong) they knew very 
little. 


Still, | did the round and | was 
offered 11 jobs. Good ? Not really. 
Only 2 firms were suitable for me - 
and the other 10 interviews were a 
waste of everybody's time. 


You can use this indiscriminate 
method or you can seek our advice 
— we personally vet each appoint- 
ment, thus ensuring that only 
pertinent introductions are , 
arranged. 


iam ready to help. Will you 
telephone or write for current 
opportunities available now, to: 
Douglas Llambias, A.C.A., A.T.I.I. 


Douglas Llambias 
Associates Lid 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 
409-410 STRAND, LONDON WC2 
TELEPHONE 01-836 4086 
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PUBLIC PRACTICE 


Medium practice offer early. managerial prospects to qualified man with 
2/3 years' post-qualification experience. 


to £3,000 


add QUALIFIED £2,400 
W 


An eight-partner practice will provide immediate responsibility super- 
vising medium to large public/private companies, 


SUPERVISOR 
WC1 


to £3,000 


prefers the 'large:cog, small wheel’ type environment. 
PERSONAL TAXATION .- £ neg. 
Kent 

Experienced male/female to participate in a broad spectrum of work 
including capital gains taxation with Maidstone practice. — ' 


FINALIST 
WC1 


to £2,000 


A small but expanding practice will provide scope both in variety of. 


experience and responsibility to the ambitious accountant. 


. MANAGER 
“SE. Kent 


, "Achartered Accountant of Partnership potential is required by a leading ` 
practice for thelr Dover office — experience should include both com- 


pany and personal taxation. Age 28-35. 


SUPERVISOR to £3,000 
wi 


to £4,000 . 


This position would suit an accountant with practical approach who 


“wr = € 


Qualified man, 2/3 years’ post-qualification experience for Medium- ` 


sized practice ~ ability to cantrol and motivate staff essential. 


'MANAGER (unqualified) £2,500 
WC 


To liaise with partner on arranging work flow and supervision of small ' 


to large audits. 


MALAE TAXATION £3,250 


Chartered Accountant with 2 years’ good taxation background to be 
personally responsible for group of important clients. 


Applications for the above positions to HUGH HARVEY. 


FINANCIAL ACCOUNTANT 


COMMERCE AND INDUSTRY 


TAXATION ds 


p SE. Us T ,, £5,000 neg. 
London EC4 ` 
City Merchant Bank - ; Gréduate Inspector of Táxés,. et, ‘bout! 30, 
preferably from a City District or with professional/industrial:experi- 
ence to strengthen the taxation department, of.this very diverse group 
and be involved in the tax planning of the U,K. and overseas companies. 
Excellent fringe benefits — salary and prospects no barrier for a. man oj 


above average calibre. dod Ref. A. 92. 
INTERNATIONAL AUDITOR . ^ s , " be 
London based - de 


Travelling extensively throughout Europe a Chartered. Accotintant/ will 
carry out wide range of operational assignment for this world-wide 
manufacturing Group ~ Fluency in French or German or Italian essential. 
~ Due to the amount of travel, selary will pe paid ip Geneva. Age up te 
35. = Ref. A.298. 


CHIEF ACCOUNTANT : up to Gan 
Manchester we 
Manufacturer of domestic dopings subsidiary large group — bon: 


sible to Board for whole accounting function including anager ent 
information and costing = excellent prospects. Ref. A271. 


GROUP MANAGEMENT ACCOUNTANT £3,600, plus cat 
North Middlesex 

Major service group. This senior position entails responsibility for th« 
management and development accounting of the group and Its associatec 


companies — Bein AD to communicate Kleer Es at management leve. 


essential. |.  .. i ne i e aea rent Dieses Ref. A.'265 
ASSISTANT FINANCIAL CONTROLLER. up to £3,50( 
London SW1 


Subsidiary of major American company - Interpretation of monthly 
management accounts, preparation of budgets, forecasts, supervision o 
accounts department — computerised systems. Ref. A.264 


up to £3,251 
North Surrey 

International engineering company — produce monthly financial/manage 
ment accounts of the U.K. and continental companies, PUN and fore 
casts — candidates from large professional firms eligible., “Ref. A.294 


INTERNATIONAL AUDITORS . ‘up to £3,00( 
Based Essex ^ plus expense: 
Major engineering company -- young chartered accountants to visi 
locations throughout Europe — 50 per cent travel = excellent prospect: 


for promotion — language not essential. Ref. A.238 
ACCOUNTANT up to £3,001 
West London 


Service Company ~ subsidiary large group — new ‘appointment e tt 
develop systems in line with planned expansion and be responsible te 
Board for whole accounting function — aged up to 30. Ref. A.297 


ASSISTANT. - SPECIAL PROJECTS.. up. to £2,751 
NW. London 

Major food group ~ Excellent opportunity for newly qualified charterer 
accountant to assist in the computerisation of the weila, systems . 
occasional travel to U.K. factories. - ee, Re f. A.296 


Applications for the above positions to MARION WILLIAMS. 


Clients - We particularly welcome your inquiries. Please telephone 01-242 8708 or your local REED branch with your vacancy or contac 


Management Recruitment - at the address below. 


Please note we are also able to provide a further valuable service in the supply of temporary staff at all levels to cover your staí 


shortage, or absence and busy periods. 


MANAGEMENT RECRUITMENT LÍMITED 
50 Lincoln's Inn Fields, LONDON WC2A 3BR 


Tel. 01-242 8708 © 


(Ansafone after hours) 
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Newly Qualified 
arly Qualife 


For a newly qualified accountant work in a 


| large firm. means ‘a variety Of professional ` 


, experience, including the use of advanced 
techniques in auditing, EDP systems and 


.. investigations. We are looking for account-. 


ants of abov2 average ability, who will benefit 
. from our training | schemes and go on to be 
_ ;the managers and partners of the future, 
. both here and overseas. Responsibility and 
promotion come quickly for the able and, 


" naturally, remuneration will be above average - 


|. too. Judge for yoursel at an interview. 
F Please write to.’ | 
^" M4. G. Adamson, 

at Thomson McLintock & Co., 


33, King William Street, 
; London EC4R QFE. 


l Thàre a are also opportunities at Petter 
-. ‘Bristol: Leicester, Manchesterand Newcastle : 

interviews will be arranged at the office of 
_ your, choice. : 


us as ! 


^ Ac career in e expanding Bristo! ioa of. Deloitte & Co. . 


“will.” ‘provide wida experience and opportunity for 
advancement, fcr young. recently qualified accountants 


“while offering” Me” benefits of living in an attractive ` - : 


' “environment. 


iA: post in a large ternational firm offers experience 


in modern accounting methods and advance techniques 
for auditing; tocether with opportunities for experience 
of ipe Zeie systams and investigation work, ` 


ey on. Opty, and opportunities for advancement 
within the Deloitte organisation beth at home and abroad 
are excellent. 
Please write giv ng details of your career to: 
Mr. |. E. L. Harris, 
Staff Partner, 
Deloitte & Co., 
Albion Chambers, Small Street, 
_BRISTOL BS99 7TR 
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Young 
Accountants 


Spare a few... 


moments to think 
about your. career. 


If you are reviewing your career and examining 


-your future prospects in private practice, this 


could be an opportune moment for us to > give 
youa few facts. : 


T t 


As one of the leading intentional firms we 


offer wide experience, early responsibility, 


rapid promotion, good salary, training facili- 
ties, opportunities for specialisation ' and 
numerous locations at home and overseas: 


. We suggest that you arrange a meeting with. 


one of our staff partners in order to discuss - 
the tacts and yont personal prospec. 


Please contact: David F. Pratten, 


"Deloitte & Co., 


P.O. Box 207, 128 me Victoria Street, . 


. LONDON, EC4P 4JX, 


or one ofthefollowing:.... ` 


C. J. Buckett, 

Crest House, 7 Hightield Rd., 

Edgbaston, . 
“BIRMINGHAM BIS ED. 


AEG Harris, 
Albion Chambers, Small St., 
BRISTOL BS99 7TR. i 


R. P. V. Rees, 
-ny 7 Windsor Place, : 
CARDIFF CF1 6PN..- 


T. Ball, 

515 Martins Building, 
6WaterStreet, `° - 
LIVERPOOL L2 3TB. 


RH, Stewart, 

` Eagle Star House, ` 
Piccadilly Plaza, 
MANCHESTER M1 4BX, 


P.R. M. Harbottle, 

27 Grainger Street, k 
"NEWCASTLE-UPON- TYNE 
NE1 5JS. 


J.M, Harries, 
P.O. Box. 60, 
Midland Bank Chambers. 
Castle Square, 
` SWANSEA SA1 1DU. 


Positions are also available in many cities 
in Europe, Africa and Australia. 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI TEL. 01-437 6063 
(A few yards from Oxford Circus Station) : 
No Fees to Staff 


Public. Practice en Specialist 





OPPORTUNITIES FOR PROFESSIONAL STAFF 


WE CAN OFFER A WIDE CHOICE OF PROGRESSIVE POSTS TO AUDIT AND TAXATION STAFF AT ALL LEVELS. WE CAN 
G A TANCE IN THEIR EN- 

AND YOU CAN BE ASSURED 
THIS IS BACKED UP BY YEARS OF 


YOUR INQUIRY WILL BE DEALT WITH IN A FRIENDLY AND HELPFUL M 
EXTENSIVE EXPERIENCE IN THE ACCOUNTANCY FIELD. 





. AUDIT SENIOR Wë AUDIT MANAG TAXATION SENIOR 
HY. £2,400. Medium/large firm, Opportunity f for alert CITY. £3.250-£3 500. Medium/Targe firm seek an Audit CITY. £3,000. Medium/large firm, Not. necessari. 
, ambitious man. Manager who will have a high degree of independence. qualified. To deal with company tax. ' 


AUDIT MANAGER 
WEST LASATI MAN 


IT SENIOR GER 
CITY. #238082500. Comey small practice. Friendly END. £3,200/£3,400. Eight partnered firm xd a CITY. £2,730/63,00. To head Personal Tax Departmen 


ge well experienced man for medium/large audits. 

: " * - TAXATION ASSISTANT °° 

AUDIT AUDIT MANAG 

. : CITY. £3,000/£3 Co rtunity for young A.C.A. to WEST END. £2,0004-. Medium-sized firm seek kee 
CITY, Gin Wide range of work including — E Opportunity for young ouae piron for péronél tis 


NEWLY QUALIFIED WEST END. £750. Senior for interesting audi CITY. £1,500 21,700. ‘Medium-sized firm seek 
. Senior for interesting audits. um-s two your 
wil be END. ised, SC firm where ability Should quickly lead to a managerial position. ladies for personal tax. 


* -AUDIT SENIO AX ANT: 
NEWLY QUALIFIED ' WEST END. $2,500/£2,700. Due to expansion a small} TAX ASSIST. 
Ge £2,200. Experienced man ES Ge audits. Tax medium practice with a wide range of clients seek a AS KEE Suitable for ST qualifie 


Me not important. qualified senior. 
P.A. TO PARTNER Sek AUDIT SEMI-SENIO OR . TAXATION ASSISTANTS 
WEST END. £2,600-£3,000. Medium/smali firm SINON CITY. £1,750+. Good prospects for c— There are numerous opportunities available to T 


a qualified man. Good chance to develop. Assistants (male and female) with at least 1-2 


experience of Personal Taxation with. Charte 


A.C.A. or A.C. C.A. 


P.A. TO PARTNER AUDIT SEMI-SENIOR countants, Solicitors, Inland Revenue or Bank. ngo 
CITY. Circa £2,750. Recently qualified young man to WEST END, £l 700. 62.000. Must have good auditing nido to advance to Company work if desired. 
learn modern audit techniques with substantial practice. experience, Medium-sized firm, 

THE ABOVE ARE BUT A tate SELECTION OF THE POSITIONS AVAILABLE ON OUR REGISTER IN THE CENTRAL LONDON AREA..HO )WEVER, THER 

‘ARE MANY OPPORTUNITIES DS ce AND IF YOU ARE INTERESTED IN A POSITION OUTSIDE LONDON PERHAPS YOU WOULD CARE T 


WRITE OR TELEPHONE FOR FÜRTHER D 


^ 


HAMILTON EXECUTIVE CONSULTANTS 


TAX LADIES - £1,750-£2,250 


Still no shortage of vacancies in the City and West End: BLACK- "1 


.FRIARS, BANK, LIVERPOOL STREET, MOORGATE, OXFORD 
CIRCUS, CHARING. CROSS. l 


TAX MANAGER, HOLBORN STATION 
£3,250 to £3,750 
Another opening near BANK STATION, £3, 000 MINIMUM. 


TAX SENIOR, LONDON WC2 - £2,000-£2,400 


‘Ideal opportunity for person wishing to graduate om a pessoa 


'to company tax. 
NEWLY QUALIFIEDS FOR TAX - £2,250 PLUS 


Several large firms in the City and West End are anxious to 


recruit qualified men wanting to make a career in the lucrative 
field of tax work. Possibilities of partnership. 


TAX JUNIORS AND SEMI-SENIORS £900-£1,500 


‘Bright school leavers or young people with limited experience 


of tax work wanted urgently. Prospects unlimited! 


. PA. TO PARTNER - £2,500—£3,000 


Just qualified. Fancy a job with a difference, and a chance to travel 


. abroad! This is it. We have another P.A. vacancy with a small 
' practice, oe to ene: 


d 


äere £150-£1,2250 | 
*O' levels, ‘A’ levels, GRADUATES, TRANSFERRING FOR 


GOOD REASON; our professional contacts, are excellent, our 


. Service unsurpassed. 


SEMI-SENIORS/SENI ORS - £1,350 to £2,250 plus 
Anyone (not in articles) with two to thirty. years professional 
experience. i . ; 


S , QUALIFIED - £5,250 .. . for 18 months in the sun. Just one of 


dozens of attractive vacancies throughout ES world, Contact 
CG DUFFY now. 


INDUSTRY - CORMERCE 


Qualified or unqualified experienced accountants, contact `’ l ù 
GERALD DUDSON to discuss a better (and better paid) career. 


4 New Bridge Street, ECA (Ludgate Circus) — Phone 01-353 3861/3 (24 hours) 








IO ` 


NEWLY QUALIFIEDS £2,200-£2,700 
BE PROFESSIONALLY ADVISED ` 


. Last week's issue of The Accocntant was stuffed with advertisements for newl 


y duo 
Nowadays, E young accountants consuli Mark Pembroke, F.C.A. Five years 
18 


partner in an esta 
City. 


PART II FINALIST ‘£2,000 


Medium-sized West End firm seeks finalist as P.A. to the senior partner. If you 
failed the last exams, you will find us ready and willing to assist, Opportunity to 
specialise in tax if required. 


ARTICLES - BEGINNERS/TRANSFERS 


ed city firm, director of an electronics company. He knows the 


Our services are recommended by universities and by the profession. We have EW 


. complete register of City and West End firms, aad can handle all formalities. 


NEWLY QUALIFIEDS - TAX £2,300—-£2,500 
One of the Big Four city firms is recruiting newly qualifieds for its tax department. 
Other openings with severa! international! firms wath medium and smaller firms in City, 
West End, and Liverpool. Previous experience rot essential. 


BANK STAFF £1.200—-£2,700 


We operate a special service for employees of Trustee or Income Tax departments 
wishing to enter the profession. Opportunity to progress to company tax or estate 
ih if required and to study for the Institute cf Taxation examinations. Assistance 
with mortgages available. f 


H 
SE o. 
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ROOM AT THE TOP -] 


BUCKINGHAMSHIRE — TAX £3,000 


A large Buckinghamshire practice seeks a manager for its tax department, Qualifica- 
tion not required (the previous incumbent was not a qualified man), but there are 
excellent prospects for a good C.A. 


A.T.Li. £2,950 - 


International firm-near Cannon Street with wealthy and diversified clientele has vacan- 
cies for 2 company tax men, one as P.A. to a partner.. Similar openings Liverpool 
Street, Blackfriars, Piccadilly, Moorgate, and Oxford Circus. 


A.T.LI. £2,500 
A small but rapidly expanding Holborn firm (its partners are go-ahead C.A.s in 
their thirties), seeks capable tax assistant. The firm encourages staff to work on their 
own initiative and avoids red tape and pedantry so often associated with accountants. 


sl- PERSONAL TAX £2,200: 


A small friendly City firm seeks personal tax assistant to work entirely on own 
initiative on a number of cases involving artists, sculptors, and other Bohemian 
‘clients. Qualification not required, but partnership is envisaged: for a qualified man 
or woman. 


EVENING WORK IN TAXATION 


We require two capable and reliable spare-time assistants. ay eene must be able to 
prepare simple C.T. computations, complete P.11D.s, and die correspondence. 
Contact Brian Burgess. i 00. i 


Contact Mark Pembroke, F.C.A., or Janet Whittington 


01-236 0011 
9.30 a.m.-5.30 p.m. - 


Barton 


Management 


laison work. 





.' LONDON & SUBURBS 


AUDIT MANAGER-W1 -> to £3,200 
Medium-sized partnership seek qualified 
man for wide range of audits. 


NE perience. 
SENIOR-WCI : _to £3,000 

_ Certified accountants offer excellent pros- 
pects for a maa with sound experience. 
including first-cless taxation knowledge. 


NEWLY QUALIFIED ECH to £2,500 
This is a medi. m-sized practice where a 
newly qualified may gain abcve-average 


SENIOR - SUSSEX 
Experienced and mature man for medium- 
sized professional practice to werk as P.A. 
to senior partner. 


AUDIT SENIOR-E. ANGLIA 


. PROVINCIAL &.OVERSEAS 


P.A. TO PARTNER -MIDDLESEX 


Small firm offering interesting work for a 
oung A.C.A., who will be trained for client 


HA 


Well established and successful practice seek 
qualified accountants with provincial ex- 








. All interviews conducted in the Privacy te 
of our Individual Consulting Rooms. 








PEMBROKE & PEMBROKE ` A 


(Permanent and Témporary Appointments) 
76 Cheapside, London EC2 


01-262 4014 
5.30-9.30 p.m. 
Mon.-Thurs, Only 





PE - 


INDUSTRIAL & COMMERCIAL 


INTERNAL AUDIT MANAGER - 
MIDDLESEX circa £3,500 plus Car 
Major manufacturers seek man with good. 
commercial experience of systems investiga- 
tions. 


circa £3,000 


to £2,500 


COMPANY ACCOUNTANT - PEE 
LONDON circa £3,250 


Excellent prospects for an experienced 
accountant to be responsible to the M.D. 
for all accounting functions of this Freight 
company.- 


` 


to £3,000 


ASSISTANT MANAGEMENT 

ACCOUNTANT - WC1 £2,500 
"A young qualified accountant to be respons- 

ible for preparation of reports, investiga- 

tions, and staff control within this large 
M publishing company. 


FINANCIAL ACCOUNTANT - 


experience. 


HOME COUNTIES £1,400—£3,000 


© Currently we rave vacancies at varying 


levels in all the Home Counties. Please 
apply for further details. 


COMPANY TAX = £2,200-£4,000 plus 
Experienced men and women urgently 
sought throughout central London. 


PERSONAL TAX = £1,200—£2,250 plus 
Inquiries welcomed from men and women 
with some expe-ience in this field. Excellent 
opportunities fer further advancement. 


-tł 


- 


OVERSEAS 


AUSTRALIA AND 
NEW ZEALAND 


SOUTH AFRICA AND . 


ZAMBIA £3,500—£4,000 plus 
TANZANIA AND 
UGANDA l circa £3,000 E: 
LAGOS, GHANA AND: - 
LIBERIA ae £3,500—£4,000 
BARBADOS, BERMUDA AND 

BAHAMAS £3,500—£5,000 
TEHRAN to £4,600 
BRAZIL circa £4,000 
EUROPE circa £3,000 


£3,000 to £4,000 | 
4 position for a newly qualified seeking a 





SE11 to £2,750 


Responsible for preparation of accounts, 
salaries, cash, and banking, this is an ideal 


commercial post. 


CONTACT: 
Richard Norman, A.C.A. 
Barton Management Appointments Ltd 
80 Chancery Lane, London WC2A 1DD 
01-405 1431 (Incl. Ansafone Service). 


Also London Bridge Office, 21 Borough High 
Street, London SE1 01-407 4766. 


WP. 


Kg 


| LAURIE & 


Ki 


Executive Selectiori:Consultants:- 


RING 01-606 6301 
about these opénings 
£3,000—£3,500 


CHIEF ACCOUNTANT 

A.C.A.[A.C.C. A. JA.C. WA. 

National construction group seek a 
chief accountant under 35 at Head 
Office, N. London. He will control a 
large accounts staff and will be required 
to revive systems and implement new 
decisions, — « 


£3,000-L-car- 


E ea ACCOUNTANT 

Large City Transportation conglomerate 
has an opening for young operations 
accountant who will be competent to 
utilise bis financia] and management 
skill to optimise return on capital of his 
division. He reports direct to the divi- 
sional Financial Controller. 


£3,000 
FINANCIAL ACCOUNTANT 
City merchant bankers have an excep- 
tional opening for a qualified man with 
experience of preparing consolidated 
annual accounts and with a knowledge 

M of tax and computerised systems an 
added advantage. Excellent promotional B. 
prospects; ` : 


£3,000 

ACCOUNTANT 

Property division of a large group 

based SW, London wish to appoint a 

man preferably qualified but they will 

consider a finalist or one unqualified 

with good experience. Division controls 

subsidiaries in UK and Europe and 
'l post offers interesting possibilities. 

For further details of these appoint- 
ments.ring: E. Macro, Laurie & Com- 
pany, 91 Moorgate, London EC2. Tel. 
01-606 6301. 


"TIET 
Il company. | 


Executive Selection Consultants 


Ld 











NEWLY QUALIFIED CHARTERED AC-. 


COUNTANT required to manage a small 
Weat End firm. performing various functions 
from audits and computerised accounting 
to taxation work. - Ring Mr N, Carver 
01-499 5102, 

OXFORDSHIRE _CHARTERED AC- 
COUNTANTS require qualified or unquali- 
fied senior and semi-senior assistants with 
experience in incomplete records and 
anon: Partnership prospects. - Box OC 


* 





£3,000 - PARTNER'S - wi 


ASSISTANT 


West End practice requires qualified 
accountant as senior partner’s assistant. 
Small practice experience preferable. 
Varied work and good prospects, 
— Phone for details, i 
ACCOUNTING ASSOCIATES 
01—794 0202 


PARTNERS’ ASSISTANT, ~ Young quali- 
fied accountant/finalist required by expanding 
firm in NW. London. Applicants must have 
suitable professional experience and prefer- 
ably “have a good knowledge of taxation. 
Good prospects of future partnership. Salary 
negotiable around £2,250-£2,750, ~ Write 
Box PA 4135. 





PERSONAL TAXATION MANAGER 


City Accountants require Chartered 
Accountant to take charge of Personal 
Tax Department. This is a key position 
with excellent prospects and applicants 
should be earning at least £3,000 p.a. 
in their present position. ~ Applications 
to Rowley, Pemberton, Roberts & Co 
ef. NGP), 19/23 Ludgate Hill, 
ndon ECAM 7PD. 


SEMI-SENIOR/SENIOR required by ex- 
panding south-east London firm. Must be 
capable of working on own initiative to 
final accounts. Varied practice but largely 
incomplete records. Salary by negotiation. — 
01--692 3307. 
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Accountane 
Personnel 


Please contact our office most convenient for you 





51 CANNON STREET LONDON EC4M SST — 01-248. (Blees 


PERSONAL ASSISTANT TO PARTNER. — A senior partner of a well-known firm of C.A.s requires a Personal Assistant to whc 
it is hoped a partnerhip will be offered in a relatively short time. The right man should be 28-40 and will be responsible to the partn 
for all aspects of General Practice work, ranging from medium private company to large quoted companies. The salary will be.in t 
region of £3,700--£5,000 according to age and experience. 


SUPERVISORY AUDIT SENIOR. - To become an AUDIT MANAGER after approximately ONE year. A progressive, expandi 
London firm of Chartered Accountants with 180 staff requires a qualified man under 35 with sound professional experience, The duti 
are varied and include considerable INVESTIGATION AND GROUP AUDIT work. A high salary in the range of £2,750- £3,500 initia 
plus PENSION, LIFE ASSURANCE, etc. .. 


TAXATION MANAGER. - C.A.s with well-known, fast-expanding and very varied practice occupying comfortable City offic 
are looking for partnership material on the taxation side, with main attributes, personality, ambition, energy and readiness to ta 
charge of and expand small tax department and give speedy and high standard of services to clients. Salary up to £3,800 initially. 


IN A YOUNG ACCOUNTANT'S YEAR. - The end of January is very important. Finalists and newly qualified C.A.s may qui 
weli need a change of surroundings and a:better paid job. We chink that we can help you to improve your position and give you advi 
on your uture career. i ; 


14 TEMPLE STREET BIRMINGHAM 2 


FINALIST - BIRMINGHAM, ~ Have you already failed your examinations through lack of encouragement and interest! If so, tl 
small/medium-sized firm will interest you. In addition to managing your own block of varied audits you will be expected to underta 
special assignments with existing clients that will stimulate an interest in your theoretical studies and broaden the extent of yo 
practical experience. A sympathetic attitude will be taken towards study leave, and the working conditions are quiet and pleasai 
Salary £1,600 for a man taking Final Part U in May. 


AUDIT MANAGER - A medium-sized firm have a vacancy for an experienced audit manager. He should have good experience 
handling substantial private company audits and a reasonable knowledge of tax. Age up to 40-++ Salary £2,200--£2,500. 


SEMI-SENIOR, - Young man with at least two years’ experience is required by a COVENTRY firm of CAS, Responsible toa partn 
for a varied group of audits and accounting investigations. Salary £900-£1,100. 


49 KING STREET MANCHESTER 2 061.334 9733 AR m 


NEWLY-QUALIFIED, A.C.A. - Required by large international firm in Manchester. Excellent experience to be gained which w 
prove invaluable both for those interested in a professional career and for those intending a future move into industry. Salary £1,90 


A 


SENIOR - UNQUALIFIED. ~ To manage the incomplete records section of a medium-sized practice East of Manchester. Use 
NCR Optical Front computer system. Salary £1,500-£2,000, 


TRUST ACCOUNTANT. - Liverpool office of established national firm requires a Senior with an interest in and experience 
Trust and Estate work. Excellent prospects, assistant managerial status. Salary £2,000~£2,500, 


Overseas (Please contact your local office) 


Finding the Right Job abroad is a big step in your life. Don't rush into things and find yourself unhappy in a foreign country. Clev 
cautious people consult A.P. We will advise you about the differences in each Internacional Firm, exchange rates, prospects and t 
Social lifa in the country you choose..For instance here are a few of the many current positions available. 


D 





PARIS. ~ This very attractive capital not only offers a complete range of professional work but the opportunity to acquire a flue 
command of French, the chance to achieve more rapidly ahr pple by assuming greater responsibility and the satisfaction of living a 
working in Europe's most sophisticated city. Starting salaries are in the range of £3,200+. 


VIENNA, AUSTRIA. ~ Accountant for Management. = Newly acquired rapidly expanding subsidiary of major international gro 
nd offering £3,500+- for a qualified man up to 3B years of age to take charge of financial controls and production of manageme 
information. ; 


EA OS. - C.A. with ability for definite partnership after 15 months, Post-qualification experience necessary. Excellentsalary and livi 
conditions. 


D = - 7 
“Se ana U te kp of. mE PUE. i RNV (ow H 3 d vd 


SENTOR CLERK required by c 
accountants near Baker Street Stati 


SCOTLAND. - Chartered Accountants 
in East Ross-shire have vacancy for a 
qualified assistant, Preferably under 30 
with a sound knowledge of taxation and 
keen to work in an expanding area, 
Experienced unqualified assistant con- 
sidered. Salary according to age and 
experience, Permanent position for the 
right man. - Box SC 8762, 


SENIOR ASSISTANT, male or fernale, 
required by West End Accountants for 
personal tax work, correspondence and 
trust accounts. Previous experience in 
this sphere essential. — Write with full 
particulars and salary required to Box 
SA 8835. 





SEMI-SENTOR required for chartered 
accountants in Golders Green, NWII, 
Salary by negotiation and increases given: 
(1) Annually. 

(2) On Passing Exams. 
(3) On Merit. 

This is an interesting job with excellent 


working conditions,  — Telephone 
Jackson 01—348 4551. 


H 


SENIOR AUDIT CLERK, preferably quali- 
fied but not essential, required by firm of 
chartered Accountants in North Hertford- 
shire, Should have experience in incomplete 
records and taxation, Wide range of work. 
Good salary. - Apply stating age and experi- 


‘| -ence to Box SA 4143. —-- 


preferred 40-55, Must have extensiv 
ence of general practice including the 
taxation and be able to take cha: 
number of clients. Pension scheme 
accept transfers, Salary to suitable a 
not less than £2,500 p.a, — Please 

Box SC 4248. i 


£3,000 - SENIORS ~ 


City practice with offices in Mi 
and affiliations in America r 
qualified Accountants for L 
office. Excellent prospects and. tr: 
— Phone for details. 


ACCOUNTING ASSOCIATI 
01—794 0202 


12 " 








MERVYN HUGHES AND COMPANY LIMITED 


5-7 Russia Row, London EG? Telephone 01-806 4701/4 ansarone : 
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PUBLIC 
PRACTICE 
ACCOUNTANCY 
' APPOINTMENT 
SPECIALISTS 


INVESTIGATION DEPT A medium-sized City firm is in a position to offer a young newly qualified accountant 
a wide variety of special work covering Investigations, Instituting T Valua- 
tions, New Issues, Receiverships, etc. Previous experience is hot essential. 


£2,300—£2,500 p.a. 
plus honus. 


TAXATION 


SPECIALISATION "` 


£2,300—£3,750 p.a. 


. MANAGER 
' Up to £3,500 p.a. 


HONG KONG 
Up to £2,300 p.a. 


INFORMATION 
SERVICE 


SEMI-SENIOR AUDIT CLERKS required 
D Metropolitan Essex charterec accountants, 
perience of incomplete recórds essential, — 
Wate Box SS 4141. 
SENIOR ASSISTANT required. - Knowl- 
edge ed deet records essential Five- 
day w Salary in range £1,G00 to £1,900. 
Ls Pa welcomed. — Please apply to the 
Staff Partner, Edwards & Keeping, 22 High 
East Street, Dorchester, Dorset. 
SOUTHAMPTON CHARTERED AC- 
COUNTANTS require senior assistant, 
Knowledge of incomplete recozds and taxa- 
tion essential. Must be able to work without 
supervision. Pleasant working conditions 
and, good’ prospécts. — Write giving full 
details to Box SC 4200. 


Currently there are a number of highly attractive appointments with firms of all 
sizes open to newly qualified C.A.s intending to specialise or for gw: with several 


years’ tax experience. 


A City firm of standing can offer excellent prospects to a, talented: young CA. 


already in a supervisory position but seeking greater responsibility. — ; E S 


Manager level experience envisaged in the short-term. The work is extremely 
varied and covers both local and international business. Opportunities for 
occasional travel to other countries in the Far East. Two-year contract. Three 


months’ paid leave. 


Our booklet Career Planning and — copy of our See of Professional | 
Opportunities Throughout the World will gladly. be sent to you on request. 


To oe telephone 01-606 4701, or write to R. J. Welsh; Managing T Director. ; 


TAXATION, DEPARTMENT MAN- 
AGER required by Chartered Account, 


ants at Godalming. This responsible ` 


Dosition entails: supervision of all 


aspects of taxation work at Godalming. 


and London Offices involving travelling 
70 London one or two days per week. 


Suitable for newly qualified C.A. 
really interested in taxation. 


Apply in wrung to Mr G. S 
Rofte, Swayne & Co, Ashcombe House, 
uda Stress, Godalming, sures 


"WEST DRAYTON, MIDDLESEX. — 


i, Elliott, : 





SURREY 
A salary of at least £2,500 i: offered to 


'an experienced Senior Clerk with 


. TAXATION SENIOR required by Dewsbury 


chartered accountants. Appointment: as 
manager should follow within short period. — 
Apply to G. J. G. Dale, Armitage & Norton, 
Market Place, Dewsbury, 


practical knowledge of taxation, able to 
take responsibility for a seczion of our 
varied and extensive practice. — Please 
apply with full-details to Box SA 8776. 


n— —— ——————————— 


TAXATION ASSISTANT. ~ City char- 
tered ‘accountants, Old-established and 
with ten partners, have vacancy for taxa- 
tion clerk to deal with compaay taxation, 
including .groups, and with substantial 
personal cases. He or she would work 
as direct assistant to partner. This is a post 
of unusual interest and vériety, with 
opportunities to attend courses at the . 
firm’s expense. Salary £2,20) to £2,750 
according to experience ‘and ability. — 
Apply Box TA 4242. 


TAXATION ASSISTANTS required by 


High Wycombe chartered accountants to . 
deal mainly with personal taxation and : 


capital gains tax cases, The firm has a salary 
structure which acknowledges experience and: 
rewards ability. Starting salary not less than 
£2,000 per annum. ~ Apply Thornton Baker 
& Co, Prospect House, Crendon Street, High 
Wycombe, Bucks. 


TAXATION ASSISTANTS required 
for Sussex Branch of Loncon firm of 
Chartered Accountants. Qualification 
not essential but must have at least five 
years’ full-time tax experienze. Male or 
Female. Age preferably 25—0. Five-day 
week. Salary subject to age and experi- 
ence but not less Hn £1,750. — Apply 
Farrow Middleton & Co, Haywards 
Heath 56191. 


D 
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TAX SENIOR 


An additional vacancy now’exists in our - 


tax department for a personal assistant 
to the City Office Tax Mariager. Applica- 
tions are invited from qualified account- 
ants who have already made taxation 
their career and are fully experienced in 
this field. Salary and prospects within the 
firm according to ability. — Apply to the 


- Tax Manager, George Little. Sebire & 


Co, Chartered. Accountants, 33 Furni- 
val Street, London EC4A 1JQ. Audit 


seniors preferably with experience of. 


investigation work are required to fill 
new posts in an expanding department 
of our City office. — Apply to the Staff 


Partner, George Little Sebire & Co, at: 


the above address. 


WEST COUNTRY 
CHARTERED ACCOUNTANTS 


Goodland, Bull and Company of 
Taunton and Tiverton have a vacancy 
for a qualified Senior. Interesting and 
varied work with direct responsibility 
to a Partner, Taxation experience es- 
sential. Salary depending on age and 
experience. 


Applications to: 


Staff Partner 
Goodland, Bull and Company 
Chartered Accountants 
Bridgwater House 
Corporation Street 
TAUNTON, Somerset 





- 


p t 


Branch 
office of City chartered accountants require 


` assistant tc resident partner. Qualification 
not essential, but maturity and' experience 


necessary. Good salary according to age 
and' experience. Pension scheme. ~ Reply 


"Box WD 4186. 


‘WEST END CHARTERED ACCOUNT- 


‘ANTS with varied practice require semi- 


senior clerk, preferably one eventually hoping 


to qualify. Very good prospects of partner- 
ship. for the right person. — Box WE 4144. 





WEST OF ENGLAND C.A.s require 
' senior ‘and semi-senior staff, with 
.provincial practice experience; Salary 
range £1,500-£2,500 depending on, age 
. and experience. — - Box WE 8739. 


"U^. YOUNG ACCOUNTANTS ` 


We are Chartered Accountants who wish 
to hear from young men, preferably with . 
some experience in practice, who with 


' to widen their knowledge and experience. 


We will offer good salaries and pa.d 
leave for studying. 


Please write to M. G. Maton, of Andw 
W. Barr & Co, of 2j4A 'Southgaze 


` Street, Gloucester. 


| Please mention this Supple- ` 


‘ment when answering :- 
. Advertisements 








R Personal Tax 


Personal Taxation isan E idbortant | 
area of our activities: Its growth demands that we 
" recruit a number of male orfemale specialists 


for our London Office. : 


You should be aged between 25 and 35 with a 
minimum of three years’ experience ina 
professional office, preferably more. You should - 
also be ready to gain much wider experience in all 
aspects of personal taxation, and to deal with 
complex cases at a responsible level. Those who 
do take these opportunities determinedly are ` 


assured of excellent career prospects. 
Please write with full detailsto ` 
'Brian Jenkins, Cooper Brothers & Co., dee 
Abacus House, 33 Gutter Lane, London, E.C.2. 
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YOUNG CHARTERED ACCOUNT- 
ANT required for expanding practice 
with 2-year post-qualifying experience 
and wishing to stay in the profession. 
Must have ability to work at partner 
level within 2 years. Salary negotiable. 
— All applications treated in strictest 
confidence: Messrs Waterworth, Rudd 
& Hare, Chartered Accountants, Central 
Buildings, Richmond Terrace, Blackburn. _ 





ARTICLES VACANT 








'ARTICLED CLERKS required by medium- 


sized firm of West End chartered account- 


ants. — Write with full details to Bok AC 4146. 
‘WEST 


chartered accountants seek 


l articled clerks Peores with experience, 


Personal supervision of principal. — Write 
with full details to Box WE 4145. - 





ARTICLED CLERKS required by West 
End Chartered Accountants. Applicants 
with a background knowledge of book- 
keeping and accounts preferred, Excel- 
lent training and advancement oppor-. 
tunities, - Write with full particulars to 
Box AC 4235. : SS 





Accountant 


South Coast 
£2,500 — £3,000 p.a. 


A Chartered or Certified Accountant is. required by a subsidiary 
company of a public group engaged in building contracting, with 


offices in the Portsmouth area. 


The successful applicant will be responsible for the preparation 
of prompt and accurate management information, as well as 
detailed and statutory financial accounts. The requirement is for 
a man with management ability, preferably, but not essentially, 
with previous experience in the same industry. 


A. salary in the range £2,500-£3,000, according to age and experi- 
ence, will be offered for this appointment, together with a con- 
tribution towards re-location expenses if necessary. 


Applications, which will be treated in strictest confidence, should 


be addressed to: 


MANAGING DIRECTOR 


BOX.AF 15450 





COMMERCE & INDUSTRY 





ACCOUNTANT 


Applications are invited for the position of ACCOUNTANT with North West ` 


Lancashire Motor Distributors based in Blackpool. The company is a subsidiary of . 
an international group. Previous experience in the Motor Trade would be an advan- ' 
tage. The successful applicant will be responsible for the preparation of monthly 
management accounts and statistics. Salary negotiable up to £2,500 p.a. dependent 

; ON experience and qualifications. — Applicants should state age, qualifications, experi- «- 


ence and present salary to Box AA 8832. 


D 


ACCOUNTANT, COST OR FINANCIAL, 
recently qualified, to fill new position of 
Chief Accountant with young group of 
contracting companies situated near West 
Bromwich. The successful candidate will be 
responsible directly to the Financial Director 
and Board for all accounting functions and 
will Biso be closely involved in creating new 
systems as the group develops. A good 
starting salary is offered. — Write, givin 

brief details of career to date, to the Financia 
Director, Box AC 4148. °.: i 


., ACCOUNTANT. : 
HEELAMAT LIMITED, 56: South 
Molton Street, London: WI, a-service 
group require a young, but mature 
Accountant. ' da: 


He should be versed in all aspects of 
accountancy, be able to controi a small 
office and act as group secretary, He 
will be responsible for credit control, 
monthly accounts for five companies, 
the preparation of budgetary controls, 
cash flow statements, etc. The position 
offers great scope in a young expanding 
group. The salary range envisaged is 
between £2,500-£3,250 per annum. 


Applicants should write to A. Lister, 
at the above address giving full details 
' of career. 


^". ACCOUNTANT 


London based Clothing Manufacturing 
subsidiary of fast expanding public com- 
pany wishes to appoint a young but 
experienced Accountant at a salary level 
negotiable around £2,000 per annum. 
The successful'applicant will be respons- 
ible for all accounting procedures 
including costing, credit control and 
management data, He must be self- 
motivated and anxious to take respon- 
sibility. ~ Please write with full details of 
career to date, including present salary, 
to Box AL 8840. : 
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ACCOUNTANT REQUIRED for progres- 
sive group of Engineering Companies in 
Ashford, Kent. A.C.A. to take charge of 
ali financial accounting, and budgeting 
control. -- Write stating age, experience and 
salary required to Box AR 4126. 


A COMPETENT BOOK-KEEPER required 
for West End firm of estate agents, Previous 
experience of estate agency work not neces- 
sary but a high standard of competence will 
be required. Salary up to £2,000 per annum, 
Telephone 01—242 1343. 
AN EXCELLENT, OPPORTUNITY is 
offered to a recently qualified accountant to 
gain experience of the diverse operations of 
an expanding composite insurance company 
in its group accounts department at Croydon. 
Good salary, non-contributory pension 


scheme and usual fringe benefits given. ~~ 


Reply in writing to Box AE 4250, 

CHIEF CASHIER required by a large 
firm of London ‘solicitors. Mechanized 
accounting in use, — Please telephone 


Joynson-Hicks & Co asking for Mr Fraser ` 


or his Secretary — 01-387 0909. 


t 
£2,750 - DEVELOPMENT - SW10 
ACCOUNTANT e 


Expanding property group require 
qualified accountant preferably with 
experience of construction industry. 
Mainly management accounting. Excel- 
lent prospects. — Phone for details. 


ACCOUNTING ASSOCIATES 
01~794 0202 





COMPANY ACCOUNTANT required: to |. 


work in the City of London with the financial 
director of a progressive and expanding 
cargo handling group. His duties will cover 
consolidated accounts, taxation, secretarial 
and legal matters, pensions and investments. 
This is an interesting job with varied experi- 
ence and ample scope for the future. Re- 
muneration £3,000 to £3,500 according to age 
and experience. Pension scheme. — Please 
reply to financial director, Box CA 4249. - 





£2,800 — ASSISTANT — West Middx 
ACCOUNTANT 


Subsidiary of international group re- 
quire qualified chartered accountant 
with at least one years’ post-qualifying 
experience preferably in industry. To be 


responsible for appraisal of accounting 


and other systems and ~ procedures 
throughout the group. Experience with 


- -computers an advantage. — Phone for 


details, 


ACCOUNTING ASSOCIATES 
01-794 0202 


FINANCIAL 
ACCOUNTANT 


A challenging post arises for qualified 
Accountant with proven administrative 
experience and ability to think creatively. 
He will be required to take charge of 
small group of rapidly expanding Com- 
panies. Salary £3,590 Spee pay e) plus 
car. It offers an excellent opportunity 
for someone with the right combination 


of professional and managerial expertise, - 


~ Full details to: A. R. S. Carter, 
Newman & Co, Certified Accountants, 
25 Bedford Row, London WCIl. 


FINANCIAL ~ 
ACCOUNTANT L 
An excellent opportunity with 
Engineers for a finalist or re 
qualified accountant with some 
mercial or industrial experien: 


£2,500 nd 


Please phone for details. 
ACCOUNTING ASSOCIATI 
01—794 0202 
£3,000 - FINANCIAL  - 


ACCOUNTANT 
Qualified A CA. or A.C.C.A. re 
by large manufacturing group in 
head office. Age preferred 25-30, D 
financial accounting but some 


agement accounting. — Please pho 


details, 


ACCOUNTING ASSOCIATI 
01-794 0202 


MANAGEMENT ACCOUNTA 
.. Modern, expanding Steel Service ¢ 


_and Engineering Company in the 
Midlands requires a qualified 
experienced Management/Secretar 
or C.W.A. . 

He wil be responsible for ! 
Works and Stores Systems; Mi 
Mauagement Accounts;  Budg 


` Forecasting; Financial Planning 


Control, and he will be one « 
Management Tcam. 


. Must possess considerable init 
Age: 30—46 approx. 
Commencing salary nego 

around £4,000 p.a. 
Replies to Box MA 8820. 





FLEET, HANTS. ~ Data processing 1 
required for new installation whi 
planned will be operational January 1 
Candidates must be widely experk 
the day-to-day management of a 
500 installation and able to contrib 
stantially to the initial planning and p 
ming of stock control, financial reci 
costing. Good conditions of emp! 
pension scheme, four weeks’ holiday, 
week. 
full details of career to date and 

details to The Chief Accountant, 
Tractors, 121 Albert Street, Fleet, A 
Hants. 


Salary £2,000 per annum. 


GROUP CHIEF ACCOUNTA 


required for FORD MAIN DEA 
in Home Counties. Preferably « 
enced in motor trade. Salary £ 
Pension scheme. Car provided. — 
giving full details of age, educatio 
experience to Box GC 8781. . 








REQUIRED..- Very experienced un: 
laccountant, age 30-40, must have f 
references. Position, assistant te c 
secretary in old-established shippir 
pany with excellent prospects. —- W 
details and references, etc., to Box R 


ACCOUNTANT 


EXCEPTIONAL OPPORTUNITY for an ambitious young accountant 
further his career in the department of the Controller of the Briti: 
European area of a major international group. 


The appointment includes responsibility for the development of te 
niques of financial control, budgetary control and management acco 
ting, and co-ordination and interpretation of the financial reporting 
some thirty-four companies situated in the UK, Europe, ‘and 


‘Commonwealth. 


vi 


The work will be varied and will include special assignments. It will 
admirably suitable for a candidate who is a finalist of a professio 


accounting body. 


Location * Leicester. 


Salary: hy arrangement. 


Applications giving details of age, experience, qualifications, . i 
present salary should be sent to The Staff Manager, PO Box 


Belgrave Road, Leicester, LE4 ARA, ` 





The British United C 
Shoe Machinery 
Company Limited 
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THE - FIRST NAME IN ACCOUNTANCY RECRUITMENT - 


CHIEF ACCOUNTANT TO £3,500 p.a. 


Our cllents, located in London's West End a-e the British subsidiary of a U.S. 
company engaged in the distribution of office equipment. They wish to recruit a 
qualified accountanc with several years’ commercial experience to take responsibility 


for the whole accounting function, The man appointed should be well able to work d 


efficiently and preferably be experienced in a sales oriented company. 


CHIEF ACCOUNTANT TO £3,500 p.a. ` 
‘Medium-sized progressive cepartment store - in NE. London/Herts border wishes 


"to recruit a chartered Accountant — aged to 40 and with commercial experience : 


preferably gained in retailing. Excellent prospects. 


ACCOUNTANT - c. £3,000 


This property company in Central London wishes to recruit a qualified (A.C.A. or 

C.C.A.) Accountant witt. 2 years’ commercis] experience and aged 25-32. This 

is an excellent opportunity for an accountant with drive and enthusiasm to accept 

responsibility for the preparation of periodic management and financial accounts to 
‘progress within an expanding company. 


FINANCIAL ACCOUNTANT - £3,000-£3,500 


A fast growing company, eneaged in light manufzcturing, wishes to recruit a qualified 
accountant in his late 20s'early 30s with good management ability and mature 


personality to work in parallel with che company’s cost and management accountant - 


and assume responsibility fcr the accounting function. Commercial experience would 


* be preferred but a young accountant who has held considerable responsibility whilst 


working in the profession could well suit. 


E] 


. NEWLY QUALIFIED ACCOUNTANTS'FINALISTS 


We seek bright young men for many interesting and challenging career widening 
appointments. We offer expert, unprejudiced advice. 


Please call and discuss your career with us. i 
DAVID J. WILKINSON (‘VEST END OFFICE) G..F, ORMROD (CITY OFFICE) 


Cardinal House, 39-40 Albemarle Street, Lendon W1. Tel. 01-629 4463/4/5. 
73 Moorgate, London EC2. Ted. 01-638 8535/6/7. 


Internal 


Auditor ` 


For site auditing, and the audizing and improving 
of internal systems. The man we are seeking will 
preferably: | 


@ be aged 23 to 30 


@ hold intermediate A.C.C.A. or A.C.W.A. 
qualifications 


@ have some experience of this type of work, or - 
at least a genuine desire tc carry it out. 


-The job will be a mobile one based at our Norbury 
head office and a company car will be provided. 
Starting salary will depend on experience and 
qualification but will be in the range £1,800-£2,250. 

, Staff benefits include a pension scheme, free life 
insurance and others well up <o national standards. 


Write or phone for applicaticn.form to: 
DAVID NEWBERY 
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INVESTMENT ANALYST 


STOCKBROKING ` £3500-- - 


One of the leading firms of City stockbrokers who 
place a strong emphasis on investment research wish 
to recruit an A.C.A. as an assistant equity analyst. 
The financial rewards and career prospects are very . 


gocd. 


The ideal candidate will be aged about 29 and already 
earning in the region of £3,000 — articles or subsequent 
service will have been with a large firm of chartered 
accountants and this will have been followed by at 
least two years in a major industrial organisatlon. 


Applicants should write giving full career details to 


Box IA 15432. 


YOUNG QUALIFIED ACCOUNTANT 
required by rapidly ‘expanding group of 


companies operating private nursing homes 
in the South of England, with a head office 
in South-east London. Duties to be complete 
control of the financial affairs of the Group, 
preparation of management accounts and 
reporting to the directors. This is &, progres- 
sive position, which would carry an initial 
salary of £2,250 p.a. - d Ware: in 
writing, to Barron, Rowles & Co, 12 John 
Street, London WCIN 2EB. 





WALLINGTON, SURREY 


Pump Maintenance Limited, leading 
national contractor to the Oil Industry 
for the installation and REL petrol 

D AC- 


pumps requires a QUALIF 
COUNTANT. 

The appointment, which might suit a "` 
newly qualified man, covers full responsi- 
bility to the Company Secretary for all 


accounting functions and offers con- 
siderable potential. 


Please apply iu writing giving age, 
details of experience and salary earned 
to: i 


tme - 


'The Company Secretary 
Pump Maintenance Limited 
Mint House 
6 Stanley Park Road 














OVERSEAS 


GERMANY 





MANUFACTURING 

PLANT. - Inquiries to Director. F.C.A., 

Senior Staff Selection Ltd, Interviewing 

para 21 Lathom Road, Southport, 
Cs. 





NAIROBI 


Two A.C.A.8 to £3,300 


Nairobi, Kenya, is a large modern City: 
being on the Equator and 5,500 ft above 
sea level, it bas a temperate climate 
throughout the year. Sports facilities ace 
excellent. 


The Nairobi office of an international 
firm seeks two young A.C.A.s to work 


‘with © partners on audits, tax and 


investigations. Contracts are for 2 years, ` 
at the equivalent of up to £3,300 sterlirg 
with 2 months’ paid terminal leave plus 


Wallington, Surrey, local leave, free accommodation and 
<; marking your envelope medical.scheme and return air fare. - 
'CONFIDENTIAL/ACC' Please apply Box NT 8833. 
CAPE TOWN 





. circa R5,000 


Our clients, a Jarge old-established but progressive firm of Chartered Accountants 
require a young recently qualified audit senior for their expanding national and 
international practice. The work is interesting and varied and offers excellent post- 
qualifving experience. Renewable two-year contract with fares paid out and return. 


Applications in strict confidence to: 


R., J. Welsh, Managing Director 


- MERVYN HUGHES & COMPANY LIMITED 
5-7 Russia Row, London EC2 
Tel. 01-606 4701 Ansafone 
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STAFF DEVELOPMENT 
OFFICERS ` 
(ACCOUNTS) 
Ghana 


"To assist the Staff Development Adviser in establishing a training 


scheme for book-keeping and accounts staff in public finance estab- 
lishments; preparation of instructional material including a manual 


: on Government Accounts. Candidates, preferably with an ac- 


countancy qualification, must have considerable experience in audit 
and accounts work including training staff. 


=. Appointment will be on contract to the ODA for two tours of 18 
` months. Salary, to be arranged, will include a variable tax-free 
` overseas allowance of £725—£1,480 p.a. Terms of service Include free 


family passages, education allowances, free accommodation and 


medical attention. 


Applicants should normally be citizens of, and permanently resident 
in, the United Kingdom. 


` For more information about this vacancy, write, giving your age and a 


brief statement of your qualifications and experience to: 


The Appointments Officer 
Room E301 AT 
Foreign and Commonwealth Office 


A OVERSEAS DEVELOPMENT - 


ADMINISTRATION 


Eland House, Stag Place ` 
London SW1E 5DH - 





Theeffects are obvious. The causes obscure. Could you find them? 





We require recently qualified accountants for two-year 
appointments in Zambia. Salaries start at not less than 
£4,000 p.a. which includes a terminal bonus enabling à 
substantial capital sum to be remitted to the United ' 
Kingdom. Benefits include: 

€ Freeaccommodation. 
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és e Settling-in allowance. 


@ Return air fare to the United 
Kingdom. 

Se @ Five weeks’ holiday per annum. 

a Zambia has excellent social and recreational facilities 

s and it is well placed for travel to other parts of the 

NS continent. 


E Successful applicants will be expected to fill responsible 


e positions on the audit staff. 

a Please write to: David F. Pratten, 
Deloitte & Co., 
128 Queen Victoria Street, 
London, ECAP.4JX 
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Working as an Examiner in the Insolvency Service of the Department of Trade and Industry, it will 

be your job to investigate the affairs of companies in compulsory liquidation and of partnerships and 
individuals in bankruptcy. In many cases the causes of insolvency are buried deep, unsuspected 

even by the individual or company concerned. To reach them demands experience in the interpretation 
of accounts and a.good knowledge of how businesses operate. You also need a considerable flair 

for investigation work, and an eye for discrepancies. Working frequently from incomplete records and 
from personal interviews, your job is not to pass judgment, but to find out the facts. 


Qualifications: as well as experience in the preparation and interpretation of accounts, and knowledge 
of company, bankruptcy and commercial law, you must have obtained the appropriate professional 
qualifications e.g. relevant examinations of the Institute of Chartered Accountants or the Association of 


` Certified Accountants. 


Starting salary up to £2045, according to age, and experience, with prospects of early promotion to 
à scale rising to £2800 (London rates—slightly less elsewhere). Promotion can take you to nearly £4600. 


Write for an application form (to be returned by 17th March, 1972) to: Civil Service Commission, 
Alencon Link, Basingstoke, Hants. Please quote E/328/6 Gs 
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SHORT PERIOD ASSIGNMENTS 


Accounting and General Work 


We: wish to contact people who are irterested in undertaking 
these assignments. The work involves specific self-contained 
assignments dealing with systems and other tasks. 


“ACCOUNTANTS or EXECUTIVES (perhaps between 


appointments) used to supervising/car-ying out high level 


accounting tasks would be most suitaEle. 


Fees payable from £20 to £50 per weex upwards. 


In the first instance and in complete confidence, please contact: 


KC Stephenson 
Finance Officer 


The Polytechnic of Central London 


309 Regent Street 
London W1R 8AL.. 


Tel: 01-580 2020. Ext. 25 ` 





THE POLYTECHNIC OF NORTH 
LONDON 


Department of Professional Studies 
62-66 Highbury Grove, London N5 . 


LECTURER (GRADE III) 
IN ACCOUNTING 


Consideratian will also be given to candidates 
with qualifications in Company Secretarial 
Practice or Taxation. 


Candidates should be qualified to prepare 
students for final professional examinations. 


Salary Scale: £2,195-£2,875 (subject to 
fot app-oval)+ London Allowance of 


* 


Further particulars and a form of application 
from the Deputy Secretary, The Polytechnic 
of North London, Prince of Wales Road, 
London NWS$. Applications should be 


returned within fourteen days of the appear- 


ance of this aydertisement, 


To meet its expansion programme 
THE COLLEGE OF TAXATION 


, requires *Lady Secretarial- Assistant, 
Graduate and/or A.T.LI. preferred. 
*Writer/Lecturer. ‘Graduate qualified 
accountant preferred. 


, Only competent persons, ready to 
start immediately, need apply. — 
Written applications please, in con- 
_ fidence to The Secretary, 21 Oakbury 
Road, London SW6 2NN. > 











— PARTNERSHIPS 
. AND PRACTICES 





ABLE AND INTELLIGENT A.C.A., newly 
jualified, wanted for progressive West End 
irm. Definite partnership prospects for right 
erson interested in assisting firm to expand.— 
Jox AA 4150. > 


ABOUT TO 
RETIRE? 


West End firm of chartered account- 
ants with Edgware, Middlesex base wish 
to acquire by purchase firms of C.A.s 
or substantial blocks of audits in 
London and North West Home Coun- 
ties, - Reply to Box AT 8842. 


L\CCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. ~ The 
ecognized medium for sale and purchase of 
ractices and partnerships for over forty 
ears. Valuations. - GORDON FORD & 
zO, Westminster Bank Chambzrs, London 
tridge, London SEI (HOP 1209). 
UN EXCELLENT opportunity arises for 
| partnership in a leng-established and 
xpanding Northamptonshire practice for a 
ewly qualified chartered accountant. — 
'articulars to Box AE 4239, 
LAKER STREET ACCOUNTANTS (three 
iartners), rapidly expanding, seek young 
ccountant(s) with nucleus, interested in the 
ienefits of a merger. - Box BS 4232. _ 
JRADFORD (YORKS) C.A. would like to 
ear from others interested in amalgamation, 
nerger or similar operation to overcome 
taffing and costs, and with a view to in- 
ing efficiency. Own GRF £6,000. - Box 
Y 4252. 
C.A., five years’ post-qualifieztion experi- 
ce in profession, conversant with all 
spects of private companies, partnerships, 
le traders, incomplete records, company 
d personal taxation, seeks partnership. — 
ox AC 4265. 


“CANNON STREET OFFICES, 
‘attractive rooms now available. Adjacent 


seven 


oid-established firm (two Chartered Ac- 
countants) would welcome working arrange- 
ment/merger with $uitable new tenants, — 


. Please write without delay to Box CS 4197. ` 


C.A. WISHES TO PURCHASE FOR CASH 
smell practice or block of audits in London, 
Middlesex, Herts or Bucks, or would consider 
arrezngement with practitioner contemplating 
reticement, — Box CA 4152. 
with 


CERTIFIED ACCOUNTANTS 
medium-sized practice, seek experienced 
senior audit clerk, with a view to partnership, 
age group envisaged 25-35. Must already be 
exp2rienced in the completion of accounts oi 
all types of businesses from ,ncomplete 
records, correspondence, and tax computa- 
tiors. - Thomas Warren & Co, 33 Thorne. 
Rozd, Doncaster. i 


CHARTERED ACCOUNTANT required by 
North Staffordshire firm as personal assistant 
to oartner, now aged 61 and with the in- 
tention of partnership in about two years', 
time, The firm has a- staff of sixty-five.. 
Par:nership involves incoming partner 
fincing a share of tangible capital (by irn- 
stalments if necessary) but there is no pay- 
ment for goodwill. The firm is looking for a 
man in his Jate twenties, probably a univer- 
sity graduate, who has good experience of 
medium size and small work and is now 
ready to settle in a particular practice, — 
Bo» CA 8796. l 

CHARTERED ACCOUNTANT shortly re- 
turning from abroad with capital and G.R.F. 
in excess of £5,000 wishes to join practitioner 
desirous of retiring within four to five years 


_ preferably within easy reach of West Riding 


of Yorkshire; however, if arrangements 
satisfactory will consider other areas, ~ 
Plezse write to Box 4236, Nassau, Bahamas, 


by airmail. 


CHARTERED ACCOUNTANTS, London] 
Essex border, require experienced senior, 
qualified or Part II finalist. Partnership 
prospects for suitable applicant. Write with 
detzils of career to dateto Box CA 4205, . 


CLITHEROE, LANCS. — Accountants re- 
quire qualified accountant, with experience of 
incomplete records and farm accounts. 
Salzry negotiable. Partnership available after 
tria period. Some capital required. — Write 


with details of education and experience to ` 


Bo» CL 4155. 


CHARTERED ACCOUNTANTS WC2 (and 
Sussex) with lease expiring June 1972, seek 
merger or association with similar or larger 
London practice either in existing premises 
on renewal of lease or elsewhere (fees about 
£25,000). Apply Box CA 4175. 

CHARTERED ACCOUNTANTS wish to 
acquire practices or blocks of audits in 
Wirral, Chester or Central Liverpool area, 
preferably by outright purchase or by ar- 
[rangement with sole practitioners contem- 


-j plating retirement. - Box CA 4238: 





‘CITY ACCOUNTANTS with surplus 
* 'accommocation of approximately 1,800 
Sq. ft interested in arrangement with 
other firn. requiring London office. — 
_ Alf replies in strict confidence to Box 
CA 4253. . 


F.C.A. SEEKS PARTNERSHIP ín profes- 
sional firm, preferably with sole practitioner 
with expanding practice, Capital available. 
Area preference anywhere south of the 
Thames. — Box FC 4207. 

F.C.A. (36), after ten years in City (eight and 
a half in tax), wishes to return to eastern 
counties, to suitable position where partner- 
ship prospects in the short-term are good. — 
. Box FT 4154. : 

HANTS/SURREY ACCOUNTANTS would 
welcome approaches from partnerships in 
this area and with GHP of up to £60,000 
who feel that merger could be beneficial 
. with a progressive firm. -- Box HS 4129. . 
HORSHAM, SUSSEX, CHARTERED AC- 
‘COUNTANTS, require an additional per- 
sonal assistant, Chance of a partnership in a 


- few years. Salary about £2,000 p.a. — Box 


HS 4269. 

HOVE CHARTERED ACCOUNTANT with 
spare accommodation would be interested 
in a form of co-operation or possibly part- 
nership with another sole practitioner. — 
Box HC 4183. 

LEICESTER ACCOUNTANTS wishing to 


expand their practice in the Leicestershire- 


area, invite inquiries from practitioners 
wishing to retire or dispose of their practice, 
or block of audits considered. - Box LA 4240. 
LONG-ESTABLISHED firm in City of 
London, fees approximately £45,000, would 
like to discuss amalgamation with a fira 
'of the same ór larger size. - Box LE 4251. 

MANAGING CLERK wishes to acquire 
practice, partnerships, block of fees in City 
or SE, Essex. Would consider managing 
practice where sole practitioner wishes to 
provide for eventual retirement. - Box MC 
MID-SOMERSET ACCOUNTANTS wish 
to purchase blocks of audits (particularly 
incomplete records) and are also interested 
in links with sole practitioners with a view 
to succession. ~ Replies in strictest confidence 
to Box MS 4231. ` 
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MEDIUM-SIZED CITY accountants | 
seek full merger or arrangement with : 
other firm in London or Home Counties. ! 

All replies in strict confidence to Box i 
MS 4254. S 


H 





PARTNERSHIP OPPORTUNIIIES - : 
A NUMBER OF EXCHPTIONAL : 
PARTNERSHIP OPPORTUNITIES ` 
NOW 'EXIST FOR AMBITIOUS 
QUALIFIED ACCOUNTANTS IN 
THE U.K. CONTACT US IN STRICT- : 
EST CONFIDENCE FOR CAREFUL ` 
ATTENTION and ACTION. — AC- : 
COUNTING ASSOCIATES, 168 ` 
FINCHLEY ROAD, LONDON NW3 . 
(01—794 0202). ; i ; 


tame me o 





SE. LONDON sole ‘practitioner F.C.A,, 
contemplating selling in about two years’ 
time, and willing to stay for that period to 
ensure continuity, G.R.F. £9,000 increasing, 
Main High Street position, long lease, low 
rent and overheads. Yielding high return, 
excellent potential. Will welcome suggestions 
for disposal. - Box SE 4114. 
SOLE PRACTITIONER. with well-estab: 
lished practice, has for disposal block of 
audits with G.R.F. approximately £5,000 by 
way of cash settlement. North London, 
Middlesex and Herts areas, -~ Write Box 
SP 4159, >. de : pra | 
SUSSEX COAST, - Soie practitioner 
(F.C.A.) seeks amalgamation, Outright sale 
considered. Confidential inquiries to Griffith 
Seth Dodd & Pb GIN 47 Ol 

teyne, Brighton (Ref, A 

TAXATION SPECIALIST to join medium: 
sized firm. of West End chartered account- 
ants. He will initially be responsible for 
company taxation and be given every oppor- 
tunity to develop his department and further 
his knowledge. Salary by negotiation together 
with definite partnership prospects. - Box 
TS 4147. . 

WE ARE A medium-sized firm of chartered 
accountants (G.R.F. £50,000 p.a.) in Bir- 
mingham who are interested in discussing 
with similar firms the prospects and ad- 
vantages to be gained from a merger, 


"whilst retaining - (e personal M RUE 


between partner and client. - Box W. 
4255. 





SUBCONTRACT WORK 
F . 

Advertisements may now be accepted to 

appear under this heading. They will be 

charged for at the same rate as for 

advertisements appearing under the main 

heading. A 


H 





REGULAR WORK available to experienced 
EENS E15 area. — Write Box RW 
177. 


AAA. WILTSHIRE DEVIL (F.C.A.) Still 
has eighty hours available February/March, 
Complete incomplete records service, central 
London to Bristol. - For urban work at rural 
rates ring STD 09852 2327. ; 

A.C.A. — Wide professional experience, seeks 
subcontract work or work-sharing arrange- 
ment in London and suburbs. ~ Box AC 4214. 
ACCOUNTANT, A.C.T. office in south 
London, established eight years, seeks sub- 
contract or assignment work, spare time 
available, also staff, collection and delivery 
arranged. - Mr Robertson, 01-769 5119, 
01—769 8445. m 
ACCOUNTANT SEEKS subcontract. work, 
accounts, wages, tax, incomplete records. in 
London, from overburdened accountants., ~ 
Box AS 4157. ET 
ACCOUNTANT, TAX SPECIALIST, own’ 
small practice, available to assist over- 
burdened accountants, four days cach week, 
North London, South Herts, NW. Essex. — 
Tel. 01-804 3540. : 
ACCOUNTANT with many years’ experience 
as senior audit clerk, seeks subcontract work 
in incomplete records, audit, preferably 
"TÉ EE SE. Kent and Essex. - Box AW 


4 : d p 

CHARTERED ACCOUNTANT requires 
spare-time subcontract work in London area. 
Thirty hours per week available. - Please 
phone 01-902 0418 after 6.30 Lee 
F.C.C.A. requires subcontract/freelance work 
or employment on a temporary basis in the 
London area. Complete/incomplete records 
and attendant taxation. Resides West Lon- 
don. Quite mobile. Terms flexible. — Tele- 
phone 01-992 4910 or Box FC 4115. 





^ 


Ai 


? LIE ALLUUNLANL, P'eDIUary.-1/uUr : 


D Ki 


ACCOUNTANTS, BOOK-KEEPERS ` 
AND CLERKS. ~ ` 





Experienced Freelances available ` for 
temporary assignments in all parts of the 
' United Kingdom and some countries 
"Overseas. 


PRACTITIONERS SERVICES : 
BUREAU 


233 Cranbrook Road, Hford, aa 
01-554 3484 


BOOK-KEEPING SERVICES 

, Problems with your book-keeping? Let 
us quote you a highly competitive rate. 
We offer a comprehensive service 
operated by experienced book-keepers. 
.Special subcontract terms for the 
profession, All work supervised by 
chartered accountants. 


ADVANCE CAREERS CONSULTANTS 
Book-keeping Services Division 
1 Charing Cross Road 
London WC2H OEP 
01—930 3933 








oe 


EASTBOURNE RESIDENT F.C.A. (43), ` 


own practice elsewhere, can undertake day a 
week minimum assistance for local firm. — 
Tel, Eastbourne 35375. Se 


LIVERPOOL, MANCHESTER, PRESTON 
AREA. - First-class’ reliable subcontract 
service by F.C.A. Wide experience of in- 
complete records. Work collected and 
delivered promptly. -- Apply Box LM 4256. 


MANCHESTER CHARTERED AC- 
COUNTANT has time available to undertake 
subcontract work; incomplete records, etc. 
Will collect/deliver. All inquiries strictest con- 
fidence, — Box MC 4257. 


SOUTH CHESHIRE, SALOP, NORTH 
STAFFS. — Chartered. accountant, A.C.A., 

A. TEL, is available for subcontract work, 
incomplete records, taxation, etc., welcomed, 
seven years , Post-qualification experience. - 
Box SC 416 


SE PRACTITIONER (A.T.LI.) 
experienced and efficient seeks subcontract 
work, Can collect and deliver. Fees negoti- 
able. South London and Croydon area. — 
Box TP 4178. 





= SITUATIONS WANTED ` 








ABLE ACCOUNTANTS 
IMMEDIATELY AVAILABLE 


Accountants supplied on temporary 

basis. Al) candidates carefully vetted by 

Mark Pembroke, F.c.A., and given a 

practical accountancy test. Lowest rates 
' and guaranteed service, — Pembroke 
.and Pembroke, 01-236 0011, 76 Cheap- 
. Side, London EC2. 





A.C.A. FINALIST Part II, eleven years’ 
varied experience, working as senior tax 
assistant, looking for a position in tax 
department of a GEN firm. — Please 
apply Box AC 425 

A.C.A, PART II FINALIST, eight years’ 
varied experience from incomplete records 
to public company audits, seeks position in a 
professional firm. - Box AP 4162. 

ART If FINALIST (Nigerian), just 
compte articles, with wide experience in 
accounting, auditing, and taxation. Seeks 
OSC le potion with a London firm. — Box 


ré CCA, SECTION IV STUDENT (23), 
two-and-a-half-years’ experience in incom- 
plete records, small to medium audits, aud 
Some taxation. Seeks same position. — Box 
AC 4215. 





ACCOUNTANCY ASSISTANCE 


` available M UU REC Let the 

: HARRISON-WILLIS TASK FORCE : 

. Overcome your problems during holi- 

' days, sickness, or upon special projects, 

, etc, gonned, competent men available 
for ali parts of the British Isles. Lowest 

competitive rates. — Call Brian Danes 

today at 01-493 9441, Harrison & Willis 


Ltd, 118 New Bond Street, London Wl. 





ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01—554 3484). 
A PART II FINALIST seeks a position 
with a medium-sized professional firm. — 
Please write Box AP 4185. 

CERTIFIED ACCOUNTANT with wide 
experience in profession, commerce, and 
industry, seeks a position for three days per 
week or per month, also short-term assign- 
ments, — Telephone 01-458 6543. 
CHARTERED PART Il FINALIST, eight 
years' opere in London professional 
firms, seeks position in profession, Available 
immediately. ~ Box CP 4218. 

GENTL with ten years’ professional 
experience of auditing, preparation of final 
accounts, and extensive tax experience, seeks 
employment working mainly on.company 
taxation. - Box GW 4217. 


LADY ACCOUNTANT/COMPANY SEC- ` 


RETARY seeks change with lively organiza- 
tion or group looking for highly experienced 


&dministrator in addition to sound ac-. 


countancy. Salary from £2,600. — Write 
Box LA 4179. 

SEMI-SENIOR ` Audit/taxation assistant 
requires position in a small/medium size firm 
in London. Sound experience in all aspects 
of taxation including capital gains tax, private 
company audits and dealing with own corres- 
pondence to clients and the Revenue. Salary 
required £1,800, — Please apply Box SS 4241. 


PERMANENT AND TEMPORARY ac, ` 
countants, book-keepers, bought and sales . 
ledger clerks, cashiers, — Ring Jay Cory Ltd, : 


NOW, Windsor House, 46 Victoria Street, 
London SWI Pn 2354/5817). 
SUCCESSFU PART I (November 1971) 
finalist seeks position in firm of chartered 
accountants. Six years’ varied experience. — 
MIU Shah, 59 Westbury Road, London 


TYPING, DUPLICATING, balance sheet 
specialists and staff sup lied by Jay Cory 
Ltd, Windsor House, 
London SW1. (01-222 2354/5817.) 





ARTICLES REQUIRED 


For Articles Vacant see after Situations ` 
Vacant Public Practice. 





A B.COM., from Pakistan, aged 23, with 


“m 


two years’ experience in accountancy, seeks.:| ` 


articleship in or around London, Preliminary 
exempted, — Please write to M. Zamir, Sí. 
Moray Road, London N4. 

A B.SC. (21), seeks articleship. -- Please 
write: National & ounces Bank, 13 St 
James’s Square, London SW 

A.C.A. PART II FINALIST (May 1972). —- 
Young with varied experience in accounts 
both complete and incomplete records, 
auditing and taxation, seeks suitable position 
in profession, Presently working as senior 
audit clerk. Appointment after May exam 


:considered. — Please write to Box AC 4259. 


A HARDWORKING commerce graduate 
aged 22 seeks articles anywhere in England, 
and Wales. GE exempted, — Please 
write Box AH 4182. 

A KENYAN (19), with six ʻO” levels and two 
‘A’ levels, seeks articles in or around London. 
Available immediately. - Contact P. 
Shah, , 1 Wentworth Avenue, 
London N3 1YA. 

AMBITIOUS INTELLIGENT MAN (20), 
with four ‘A’ levels, seven ‘O* levels, seeks 
articles anywhere in U.K. - Reply Shinji, 
18 Acfold Road, London SW6. 

AN OVERSEAS HONOURS GRADUATE 
IN COMMERCE, with auditing and ad- 
vanced accounting as special subjects, seeks 
four-year articles, Salary is not prime 
consideration. — Please write: M. Ahmad, 
81 Downs Park Road, London ES, 

AN OVERSEAS M.COM. (24), with ad- 
vanced accountancy and auditing as special 
subjects; preliminary exempted and six 
months’ experience with chartered account- 
ants seeks articles anywhere in England. — 
Please write Box AO 4166. 

ARTICLED CLERK with two and a balf 
years’ experience (intermediate passed), 
seeks transfer of articles. Principal’s consent 


obtained. - Box AC 4236. 


ARTICLES REQUIRED by a young ex- 
London University ‘Asiatic’ man with three 
‘A’ levels, five "OH levels. Greater London 
area, Write Box AR 4227. 

ATTENDING NINE-MONTHS’ COURSE, 
seeks articles, preliminary exempted. Two 
*A' levels, six 'O' levels. - M. S, Kuok, 49 
Moray Road, London N4. 

TRANSFER OF ARTICLESHIP. - An 
economics graduate seeking. transfer of 
articleship. Have two years’ experience, . 
Good knowledge of incomplete records. 

Done many audits. Available immediately. 
Salary negotiable. ~ Please contact: E. N. 
Janjua, 38 Burgess Avenue, London NW9. - 


6 Victoria Street, |. 


Finchley,” 





MALAYSIAN CHINESE, ‘A’ level student 


(18) seeks articles. Has Preliminary certi- ` 


ficate, eight ʻO’ levels with three distinc- 
tions. Available immediately. - Please 
write Sk Ng, 95 Ivy Road, London NW2. 


MALAYSIAN CHINESE sesks five years 
articleship, Possesses preliminary certificate. — 
Please write: Mr Yin Fook Wong, 46 Geary 
Road, London NWIO 1HH. 


SEEKING FOR an article, obtained oversea 
degree of B.Com. in accounting, Taiwan. — 
Please reply to 5 Ashgrove Road, Bradford 7, 
Yorkshire, 


TAAA HUN, reoruary Lyth, 49/2 


MALAYSIAN (20), seeks four 
articles. Six G.C.E. ‘O’-level pass: 
three ‘A’-level passes opening: = - : 
Fidelis Fernandez, 1, 


anon 287 West End iu 1 
NW6 IRE. 


PAKISTANI, B.Com. (28), seeks art 
or around London. Preliminary exe 
Six months’ U.K. PAYE and ai 
experience, — Please write N. A, D 
Ludgate Broadway, London EC4. 

UGANDAN ASTAN MALE (23). 
articleship, any location, seven ‘O’ 
two ‘A’ levels. — Please write Box Uz 





SERVICES 








COMPANY 
FORMATIONS 





A BACKED SERVICE. ~ Limited companies 
formed (seven days) or ready-made. — £33. — 
Clifton Secretarial Agency, 55 Stoke Newing- 


ton Church Street, London N16 (01-254 7310). - 


A BARGAIN. — Ready-mads companies. 
All trades ~ rapid, company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 20p per doz. (post 5p). 
- Business Economy Company Registrations 
Limited, 133 Moorgate, London. EC2. 
(01-628 8821/2/3). (Late of Strand. WC2.) 

A COMP FORMED PROMPTLY. - 
Fifteen guineas, incl. seal, books, mem., and 
aits. Also re-registrations and ready-made 
companies. - Reichmann & Wing Ltd, 40 
Silver Street, London N18 (01-803 3036). 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
£40 inclusive 


. 2 for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
‘London EC4Y OHP — 
01~353 9471 (4 lines) ` 


(CITY RÒAD) LTD. 
DNK KEEN 
‘Cowper, Street 


London. EC2A 4AP 
+ 01-253 4108 ` 


HART FOR COMPANIES 


Prompt and Efficient Specialised 
Services — ` 
: For Accountants and Solicitors only 
Formations, Ready-made Companies, 
Agency, Searches, -- - : 


Telephone or write for brochure. - 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ECI 
01-253 2977/8/9 Telex 262687 


Established 1821 





READY-MADE COMPANIES £40 (in- 

clusive) transferred immediately. Companies 

registered from £16 plus duty. Searches 

carried out. ~ Graeme Ltd, 61 Fairview 

Avenue, Gillingham, Kent (Medway 32558). 
de OME4. 


EXPRESS COMPAD 
REGISTRATIONS L 


' FOR PROMPT: FORMATION 


FEE £13 plus duties 
also’ 
READY-MADE COMPANIES 





(Dept A2), 30 CITY ROAD: 
LONDON ECO 
01-628 5434/5 





MORTGAGES 





A TIENT QUIRE 
TIONAL CAPITAL? £5,000 or large 
available for investment in small or m 
sized private companies by way c 
and/or equity ‘shareholding. ~ Wi 
telephone . for further details to 
Holdings Ltd, Moorgate, 
EC2M 6JT, $1628 Zei? licensed de 
securities. 


m. 


£15,000 up to 100 per cent. Re-mortga, 
investment property mortgages also avi 
- Contact Callander Securities Ltd, 5 
Lane, London EC4 (01-248 3376). 





OFFICE MACHINE 
AND EQUIPMENT 





ACCOUNTING. 
MACHINERY 


We can offer from stock fully guaran 

rebuilt National, Burroughs, Sensim 

Sundstrand and Elliott-Fisher flat 

accounting machiries. 

Loan machines free during over 

and decimalization conversion. 
HIRE, H.-P., LEASE 


D&P - 
NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 





FACSIMILE TAXATION FORM 
and 
COMPANY FORMS 
A Comprehensive Range 
all at 


£2°20 per 100 (plus postage) 
SHARPTHORNE 
PRESS LTD 


149 Stafford Road, Wallington, Sur 
Tel. 01~647 9510 : 





15 " , 


ADDERS, CALCULATORS, REBUILT 
NATIONAL. ACCOUNTING MACHINES, 
31 and:32, typewriters and durlicators, sold, 
hired, bought, repaired, terms., Burroughs 
accredited dealers. - MacVeish & Larkin, 
55 Cowcross Street, London ECi (op ER: 
Periods Station). (CLErk2nwell 7434.) 


1 





“HIRE HIRE HIRE 


‘ All models of Sensimatic accounting . 
machines available for short- or long- 
‘ term rentals, 


For details of this unique service 
write or telephone: 


Goodson Calculators 


§5/61 Moorgate, London EC2 
(MONarch 5405, 1 





NAMEPLATES MADE IN SEVEN DAYS 
{in stainless steel, aluminium, or plastics). 
Bronze and brass nameplates, 'Registered 
Office’ directory boards and rubber stamps 
also supplied quickly. — Austin Luce, 59 Col- 
lege Road, Harrow, Middlesex. Tel. (sales) 
Northwood 24326. 





TYPEWRITERS, CALCULATORS, 
. FURNITURE, ETC., for your London 
_ office. Lease or sale. — Cossuit Russell 
Richards Ltd, 1 Dyers Buildings, Lon- 

- don ECI. Tel. 01—405 9894, 





PROFESSIONAL E NOUSE 


NAME PLATES 


and interchangeable 'Registered Office' 
directory boards in Mronze, Brass, 4 
Stainless Steel or Coloured. Plastig 


ETCHES AND ESTIMATES SENT. FARE 


e . Prompt service by actuat manufacttipee 20 


ABBEY CRAFTSMEN LTD 
f Park Works, Kingstey, Bordon, Hants 


Tat: Bordon 2091 {2 lines] ` C 
ty Represedtatives i in London ‘Are 


“33 \CARPETS 
27 FURNITURE 


Discount oft full retail price, 


Carriage paid to your home town - 
‘UK mainland. 


Ire specific quotation send 
details of your requirements to 


COHAR DISTRIBUTORS LIMITED 


rd 47 OSWALD ST, GLASGOW C1 Tel 041- 221, 2m 
bersis Giztgcw Cantal Staten) 














MISCELLANEOUS 








, BUSINESSES 








RETAIL COMPANY required with 
High Street units and pre-tax profits of 
between £20,000 and 375,000 per 
annum. Purchase price payable in cash. 
Full particulars in confidence to the 
advertiser's Accountants Box RC 8852. 


DEATH DUTY PROELEMS? 


A Quoted holding company 
wishes to acquire plant hire 
businesses (preferably in Essex 
or Herts) with a turnover in 
excess of £100,000 per annum. 


Existing managemen: can be 
retained. 


, Payment can be made wholly or 
partly in shares with obvious 
advantages, capital gains tax wise, . 
to the vendor. 


Fullest particulars please to Box 
DD 15391. 





H 

TAX LOSS COMPANY REQUIRED. - 
Building and Ge eil - Ot TL 4169, 
TAX LOSS COMPANY EEQUIRED still 
trading in Boule. Mercure eed stuffs, or 
associated PO asia ee Box TL 4123. 

TAX LOSS COMPANY REQUIRED. - 
Trade ~ private house buildirg. The company 
must be still trading. - Maurice J, Bushell & 
Co, i4 Ironmonger Lane, London EC2V 8HA, 





BUSINESS PREMISES 





ENFIELD. MIDDLESEX. 
first floor office suite to ket close to the 
Town's business centre; 500 square feet 
approximately. Three-year lease with possi- 
bility of extension, £750 Ger annum ex- 
clusive. — Stephens, 7 Savoy Parade, Enfield, 
Middlesex. Tel. 01-363 8558, Ref. NL. 
LONG GROUND-FLOOR FRONTAGE 
ETC., offices 2,500 sq. ft. Mein road, London 
WI. Suitable accountants. Good E eir 
‘25 p.s.f. Immediate posean ox LG 


Lt s ZE 


- Self-contained 


PRS 





PERSONAL 





DIRECTOR AND MANAGER of well- 
Enown firm of life assurance and pension 
consultants in City of London approaching 
retirement offers his services to solicitors, 
éccountants, stockbrokers and others in 
London or the Home Counties contemplating 
extension of services to clients in the field of 
ansurance, d and property bonds, estate 
t 


duty protection, school fees finance, retirz- 
ment annuities or mortgages. — Reply Box 


DA 4081. 


"THE BEST CCS» 
TAXATION X 


COURSE ON THE MARKET 


-isori &ati-atudy courses. Tox AE atzis Duty 
by attendance cousaes in London & Provinces, 
Leck on Lea or cassaties. 


THE COLLEGE OF TAXATION (TAX) AUT 
210akbury Road, London SW6 2NN oes 
Tel01-736 8389 





I WISH TO BUY large old mahogany book- 
case and office tables with drawers, also 
pedestal desks in mahogany. Good prices 
paid. - Ian Maggach, 01-730 7431. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
` for any period to 


overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





LEE ALCAVUNIAINE, PCOrUary byl . LAA LIVIN, EPUCUIUdIy I7th, 


TAX WRITER/LECTURER required. Full 


time. Must be literate, competent and keen. 


Preferably able to type. Age and sex im- 
material. — Please send brief details to: The 
Secretary, The College of ane 2i Oak- 


bury Road, London SW6 2 


PRIVATE TUTOR REQUIRED to assist 
final Part 2 examinations, 1.C.A. Must be 
familiat with current exam syllabus. Fees by 
arrangement. - Please telephone 01-458 
5431, 8-10.30 p.m. 

YOU WON'T BE TAXED by the unique 
tuition for the Institute of Taxation exams (a 
most useful extra qualification, - Write 
for FREE one hundred page book to The 
Rapid Results College, Dept AHS, Tuition 
House, London SWI9 4DS. 01-947 2211. 
Accredited by CA CC, 





FOR SALE 


Fist T car bels | 


S 
Dodson Bull TE 


n30% DISCOUNT 


BRANDED CARPETS 


€ All makes avaliable with full Manufacturers! Guar- 
anises @ NO IMPERFECT GOODS SOLD ® Free 
delivery in U.K, © Expert fitting service available 


£200,000 carpets on display 


In our extensive London and provincíal showrooms 
Free brochure on request to Dept. AC 

DODSON BULL CARPET CO, LTD. 
LONDON: 5 & 8 Old Bailey ECAM 7JD, Tel: 01-248 7971 
BIRMINGHAM: 164 Edmund St B3 2HB, 
Tel: (021) 236 5862 

BOURNEMOUTH: 268 Old Christchurch Rd BHT 1PH. 
Tet: 21248 
BRIGHTEN: 2-5 North Road BN1 1YA. Tel: 68402 
BRISTOL: 2-3 Royal London House, Queen Charlotte St 
BST AC Tsi: 28857 
LEEDS: 32 Great George St LST 3DW. Tal: 41451 
MANCHESTER: 55-61 Lever st M1 10, 
Tel : (061) 238 3687/8/9 
NEWCASTLE-upon-TYNE: 90- 92 Pilgrim St NEt 656, 
Tet: 20321/21428 
WESTCLIFF-on-SEA: 495 London Rd 550 SLG. 
Tel: Southend 48563 


Hours of business: 8,00.5.30 Monday to Friday, 
Saturday 9.00-12.00 (Manchester 9.00-4,00) 








KA 


FOR SALE. — Olivetti Audit 1513 led 

positing machine. New condition. Availa i 
immediately on computer introduction. - 
yer the Treasurer, The Spectator, 01-38% 


LOGABAX Ee ACCOUNTING 
MACHINE FOR SALE, - Apply Stags 
Richardson & Dodds. 33 Station - Road. 
Chadwell Heath, Essex. 


“TEMPORARY ` 
“ACCOUNTING. 
PERSONNEL 


ACCOUNTING ASSOCIATES 
| 168 FINCHLEY ROAD 
01-794 0202 (24 HOURS) 


BOX 
NUMBERS 


Replies to advertisements | 
using Box Numbers should 


Box... 
Gee & Co (Publishers) Ltd 
151 Strand, London l 
WC2R 1JJ 


STOCK VALUERS 





GEORGE, ORRIDGE & CO 


Incorporated Valuers SÉ 


STOCK-TAKING and VALUATIONS 
Audit, Probate, Sales, etc. 
Qualified Fire and Burglary Loss Assessors 


~ 


- 


Retall, Wholesale, Industrial 
QUOTATIONS WITHOUT OBLIGATION 





REGENT HOUSE, 235/241 REGENT STREET 
LONDON WIR 8SU 


Telephone 01-434 1294/8 
Also at Bournemouth, Walsall, Birmingham and Liverpool 


United Kingdom coverage. 
Card control systems corrected. 


01—460 8601/9220/5550 





JOHN CHURCHILL & CO 


F.S.V.A. INCORPORATED VALUERS 


An organisation specialising over a decade in the 


STOCK-TAKING AND VALUATION 


of Industrial, Distributive, and Retailers Stock-in-Trade 


155 HIGH ST, BROMLEY BR1 1JE 








Valuation for probate, 
Audit, or ownership change. 





ATID AULYVUINITAINEI, PCDIUdEV 1/10 : LZVAZAIIVIN, POCDIUATy Lz, 12714 





ITS OUR JOB... 


to provide the absolute best in 
Accountancy Appointments for you 
and, if this is what you want, then — 


ITS YOUR JOB... 


to use our Specialist Accountancy 
Appointments Service, by contacting — 


| Richard Norman, A.C.A. 


Barton Management 


80 Chancery Lane, London WC2 
01-405 1431 (Ansafone) 












also at London Bridge . | 
21 Borough High Street, London SEI 
01-407 4766 





(Full Temporary Accounting Service) 






MERVYN HUGHES 


INTRODUCTORY SERVICES 
LIMITED 


5/7 Russia Row, London EC2 
Telephone 01-606 4701/4 Ansafone 


MERGERS — ACQUISITIONS — SALES 


Over the years we have built a reputation in the field 
of mergers and acquisitions and have completed many 
successful assignments. Partners contemplating a sale 
. Of their practice or seeking to merge are invited to 
contact our Managing Director, Mr R. J. Welsh, who 
deals personally with all inquiries in strict confidence. 



















GOTO....! 


Abadan or Aberdeen 


Borneo or Bournemouth 


Cleveland or Cleethorpes 


Durban or Durham 


, . . It’s all the same to us! You will be surprised 
what they do, even if they don't play cricket! We 
will also tell you why Montego Bay is a must! 


Contact — lan Taylor at: 


- Advance Careers 
Consultants Ltd. 


11 Charing Cross Road, London WC2H OEP. 
Telephone 01-930 3933 








` CLASSIFIED ADVERTISEMENTS 


SEMI-DISPLAYED AND FULLY-DISPLAYED TYPE 


Advertisers are especially asked to state clearly whether they wish 
copy to be set in sem/-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Semi-displayed Fully-displayec 


Type faces 6 pt Times Roman As required as far 
used 6 pt Times Italics possible. Alternative 
6 pt Times Bold be used if the type 
11 pt Times Bold requested are not 
(for headings etc.) able. 

Borders Thin rules at head and As required. 
foot only. 

Blocks . Name blocks and symbols No restrictions, 
only. 


Last times for If proofs required 10.30 If proofs required ' 


acceptance a.m. on Thursday preced- — a.m. on Thursday pr: 
of copy ing week of publication. ing week of public 
Otherwise 10.30 a.m. on Otherwise 10.30 ar 
Monday of the week of Monday of the we 
publication. publication. 
Price per Basic Rates Basic Rates 
single column £6-60 £8°25 
Inch Concessional Rates Concessional Rates 
£4-40 £5-50 


PLA AUNOU WOLIN LALIN; AJ CVULUGLY LI > LAANE LANFINY, E VULUOLY. ATL, Lae 


Just Published... Just Published. . | 


INVESTMENT © 
POR ALL. 


William G.Nursaw ecis. A cux. 


Already an established author with four books 
published in the specialized field of Investment; 
and after thirty-five years in the investment business 
looking after funds running into many millions, Mr 
Nursaw has now written this book with a view 
to covering the whole field of investment and to 
catching the imagination of a larger readership, 

. especially the man in the street who is interested 
in the subject. The book should be of interest to the 
serious student and individual investor, the staff 
of investment departments whether stockbrokers, 
insurance companies, pension funds, unit or invest- 
ment trusts and indeed to all those associated with 
investment or who still feel they have something to 
learn. 

The chapters on saving through Life Assurance 
and personal House Purchase, etc., will certainly 
have a wide appeal and the author's advice to the 
family man is that priority should be given to these 
matters before he buys stocks or shares in any form. 

The bock is written in an easy readable stvle and 
the publishers confidently recommend it to all 
those interested in the vast subject of Investment. 


THE CITY LIBRARY 


GEE & CO (Publishers) Limited, 151 Strand, London WC2R 1JJ 
£3-25 net £3.38 U.K. £3:60 Overseas including postage and packing 
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Re-organization of Bond Worth 


N 1969 the board of Bond Worth Holdings unleashed the 

gods of explosive expansion by acquisition; in 1970 the board 
suffered from those gods, and in 1971 they got them under 
control. In 1968 turnover was just over £10 million, trading 
profit £846,000 and pre-tax profit £643,000, but in 1969 turn- 
over was {43-91 million, trading profit £1,252,000 and pre-tax 
profit £651,000. How loss followed in 1970 and how recovery 
was achieved is shown in the latest accounts. 

From being a carpet manufacturing company the group 
has become a major force in the production and distribution 
of floor coverings and manufacture and marketing of furniture. 
Of the 1971 turnover of £43'49 million, floor coverings ac- 


counted for 39:05 million, or 89:8 per cent, and furniture for ` 


£444 million, or 10:2 per cent. Floor coverings accounted for 
£302,000, or 67:6 per cent, of profits of £447,000 which in the 
directors' report are described as the 'result', with furniture 
providing the balance of £145,000, or 32:4 per cent. Of the 
turnover, 79:4 per cent was in the United Kingdom, 11-8 per 
cent in Europe, 4-7 per cent in Australia, 377 per cent in Ireland, 
and o-4 per cent in Canada. 


These figures show the extent of the group's operations, and 


the accounts — although showing a return to profit after the 1970 
suffering — reveal clearly enough that the return is still unaccept- 
ably low on sales and on funds employed, even allowing for the 
point that wholesaling margins are traditionally narrow. 


Financial control 


Chairman and managing director, Mr J. T. Murray, is con- 
fident that the gods have been tamed ~ ‘the vital strategic 
positions we have achieved are no longer a matter of opinion. 
They are clearly to be discerned in the growing record of 
dominance of our chosen fields of activity. À first-class manage- 
ment team is now in control. Long-laid plans are everywhere 
beginning to mature. Steady progress and major accessions of 
profitability are now assured. 'T'hese trends will be manifest in 
the results for the six months enced December 1971’. 

Mr Murray also makes the point that creation of a new 
central management structure to control rapid and widespread 
growth without damaging esprit de corps in the subsidiaries, and 
the introduction of new managers without souring old hands is 
not accomplished without a great deal of time and care. Only 
during the second half of the year under review were the final 
stages of the management development programme satisfactorily 
completed. 

An appendix to the chairman’s statement summarizes the new 
top executive structure and shareholders' attention is particularly 


drawn to 'the number of key executives who come from an 


accountancy discipline’. This, the chairman says, ‘underlines 
the close attention which has been devoted during the past 
eighteen months to greatly strengthening financial control at all 
levels in the group’. 


Executive accountants 


In the group executive structure, Sir James Baird, BT, M.C., 
F.C.A., the secretary of the company, is naturally in charge of 
“finance and secretarial’ functions and Mr B. Haddleton, F.c.A., 
is group accountant. There are chartered accountants at the 


head of all division accounts sections: Mr M. J. Cashmore, 
A.C.A., in the Gainsborough distributing division, and Mr B. J. 
Wild, F.c.a., in the ‘Accounts’ of the Carpet Manufacturing 
Division which has Mr G. E. Andrew, F.c.A., as its principal 
executive and Mr F. B. Morton, A.C.W.A., as secretarial executive. 
Mr Andrew, has another executive appointment in the 
Carpet Manufacturing division, being in charge of manufactur- 
ing operations in Ireland. In the ‘Accounts’ of the Furniture 
and Engineering Division, Mr N. A. G. Brooks, F.c.A., is in 
charge, while in Ireland Mr B. O’ Hegarty, F.C.A., is executive in 
general charge with Mr T. G. Tracey, A.C.A., at the head of 
Irish Divisional Accounts. 

Bond Worth Holdings (Ireland) has been formed to co- 
ordinate the group's considerable activities in Ireland, but. Mr 
Murray reports that ‘just about every difficulty has beset these 


‘operations’. The prolonged Irish bank strike created a chronic 


hangover of slow payers and bad debts, the cement strike dis- 
rupted the building programme and created an expensive burden 
of abnormal finance charges on largely unusable premises. 
Political troubles have, of course, disrupted the Northern Ireland 
market; there was a major industrial dispute at new works in 
Donegal, and wage inflation ‘temporarily created quite unrealistic 
cost structures’, 

Despite all this the group successfully employs 650 people, 
in Ireland and its exports are at the rate of over {1 million a 


| year. The management team is getting to grips with the situation. 


Stock valuations 


Finance charges remained high in 1970-71 and a dispropor- 
tionate rise in debtors at the year-end indicates that finance 
problems associated with higher turnover and the aftermath 
of the postal strike persisted. The situation has now been 
corrected with consequent reduction in charges this year. 

Financial reporting procedures have been intensively re- 
viewed in order to bring them into line with the size and com- 
plexity of the group and also with the growing use of computers. 
As a result, much more sensitive and precise methods of stock 
valuation have been instituted and this is of particular import- 
ance in an organization involving heavy and highly differentiated 
stocks. In the accounts the revised valuation method has been 
applied to opening and closing stocks and a once-for-all charge 
of £230,039 has been made to reserves. 

Depreciation of properties has been abandoned since profes- 


sional property advisers have assured the board that the proper- 


ties are worth more than their book value and the directors 
themselves can see no reason, structural or functional, why the 
properties should need to be replaced in the foreseeable future. 
The boardroom view is that ‘the principle of depreciating such 
properties . . . seems unfairly to distort the company’s balance 
sheet’. 


Strong market 


In one particular respect the Bond Worth group has been for- 
tunate in that it has been able to reorganize over the 1970-71 
period against the background of a strong carpet market. The 
industry generally has been busy and successful. 

There is, as yet, no evidence of downturn in demand and the 
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current year should, in profits, see the benefits of the regrouping 
of the company on a divisional basis and the tightening əf 
management and financial control. 

It is, as the chairman says, salutary to recall that in 1967 
the company had a turnover oi only {7-5 million. It is equally 
salutary to recall that on that turnover pre-tax profits were 
£61,000 higher than they were last year when turnover was 


£43°5 million. 


Trafalgar plus Cunard 


EGRETFULLY, the accounts of Trafalgar House Invest- 

ments are far too volum:nous for reprinting in 'Finance 
‘and Commerce’, but the audit2d accounts for the six months to 
September 3oth last, the new accounting date for the group, 
reflect the Cunard acquisition in the balance sheet but not 
Cunard's revenue in the profit and loss account. Cunard's 
revenue will be consolidated ia the current year accounts. 

Principles adopted for the inclusion of the Cunard figures 
in the balance sheet involvec the independent revaluation of 
the existing fleet and of forwa-d orders for ships and the estab- 
lishment of substantial other provisions. The fleet in service 
. ‘was down valued by a net £4 million resulting from deficiencies 

. of £13 million and surpluses of Zo million disclosed by the 

. revaluation. Ships under construction are shown in the ac- 
- counts at cost to date except where valuers advised that com- 
pleted ships would in present conditions be worth less than 
cost. On that account some {7 million has been written off. 

The majority of ships ordered, however, have a premium 
value throwing up a surplus of {10 million on the remainder of 
the forward order programme, although this surplus has not 
been taken into the accounts. Because of these and otaer 
adjustments there is a figure of {9-4 million in the balance sheet 
representing excess cost of acquisition over net worth of assets 
acquired. 


Tax situation 


It is explained to shareholders that the apparent excess cost of 
the acquisition will be written off against future profits which 
also are to bear a notional charge to establish a tax equalization 
reserve. It is anticipated that these two charges will amoun: to 
the equivalent of a 30 per cent charge against UK profits. 
Since no liability to tax on such profits is anticipated for some 
years ahead, the treatment will present net distributable earnings 
in a conservative light. Precise treatment may be affected by the 
proposed new tax system. 

In Mr Nigel Broackes's stetement there is a useful summary 
. of the Cunard ~ax situation. As to Cunard's past trading losses — 
£13 million or so in the last published accounts — nearly half 
the figure arose from passenger shipping operations. Under 
current legislation these losses can only be set against future 
profit earnings in strictly comparable activities. 

Current trading losses of Cunard the new management 
naturally intends to eliminate, but to the extent to which losses 
may occur in particular sections of the business they can be 
offset against profits of other group activities, as 1s the case in 
any group. 

Free depreciation was first introduced in 1965 to stimulate 
shipbuilding and current Cunard balances are estimated at £40 
million for ships already in service and a further £25 million 
on ships under construction, the latter figure being net of £6 
million cash g-ants for which the ships qualify. 


More loan than grant 


Cunard's annual and investment allowances derive mainly from 
pre-1965 acquisitions and arrangements were made when the 


ACCOUNTANT 


February 17th, 1972 


QE2 was ordered to ensure that her cost qualified mainly under 
this heading. Currently, these allowances are running at the rate 
of £3 million a year but will progressively decrease since they 
are determined by a diminishing balance calculation. Under 
current legislation these allowances, like free depreciation, can 
be set against taxable profits elsewhere in the group. 

Mr Broackes comments finally: "The nature of all tax allow- 
ances comprises something in the nature of a loan rather than 2 
grant, for balancing charges arise if an asset is sold for more thar: 
its written down value for tax purposes, and these balance 
charges add to any company's tax obligations unless furthe- 
allowances are available. Thus we can predict freedom from UK. 
taxation for the group for several years to come, but provisions 
will be charged to revenue to provide for potential tax liabilities 
at some remote future date.’ 

In the six months to September 3oth, the net revenue of . 
Trafalgar House before taxation was £3,779,000, on which thz 
tax charge was £1,328,000. This was, as already stated, exclusive 
of Cunard revenue. 


Redundancy Costs 


É Es £444,000 net cost of redundancies is charged against 
profits for the year to last September in the accounts cf 
English China Clays, although the redundancies did not occur 
until during the current financial year. The redundancies 
decision, however, was taken before September 30th, and Lord 
Aberconway, the chairman, comments ‘we thereby created a 
liability which we have decided to charge against the profits of 
the year which ended on that date’. 

During the financial year clay demand slackened but the 
company advanced its landscaping schemes, did all the mair.- 
tenance jobs that could be found and turned to a number of 
expedients hoping that business might recover. But by Septem- 
ber it was clear that there would have to be redundancies 
involving over 800 employees. 

As a result of the redundancy operations the Clay Divisicn 
is better placed to continue to withstand the recession and has 
the capacity to respond when recovery comes. Lord Aberconway 
admits that ‘it is anyone's guess when the china clay business w:ll 

ick up’. l 

The Clay Division, since it has become increasingly mechan- 
ized, is highly susceptible to volume with both enforced slac&- 
ness and increased volume beyond certain points having 
relatively disproportionate adverse and beneficial effects on 
earnings. 


BLIMC 


T is a measure of the achievements of the management of 

British Leyland Motor Corporation that, after all the prob- 
lems since the British Motor Holdings and Leyland Motor 
merger, the Corporation has reached a recovery point where it 
can come to the market to raise £51 million of new money. 
In the year to last September BLMC’s sales rose £156 million 
to £1,177 million, but pre-tax profits improved from an im- 
poverished £3-9 million to a fair, if still not entirely acceptable, ` 
£32°4 million. 

It is interesting to note in the 1970-71 report and accounts 
that sales by groups and divisions are broken down in terms of 
Austin Morris and Manufacturing Group, Specialist Car 
Division, Truck and Bus Division, Special Products Divisicn, 
Prestcold and British Leyland International. Figures for the 
number of employees are similarly shown. Exports and overseas 
sales are broken down into eight geographical areas. 

Profits, however, are only broken down in two sections, 
automotive products accounting for {28-164 million against 
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£2162 million in 1969~70, and construction equipment, com- 
mercial refrigeration, material: handling, and other activities 
accounting for £4234 million against £17770 million. In other 
words profits are shown as motor and non-motor. 

This is fair, but it is a little annoying to see in the ‘Review of 
Operations’, that ‘the loss of £15952 million reported by Austin 
Morris and Manufacturing Group in 1970 has been eliminated 
and a profit was made in the year ended September 30th, 1971’, 
and not to find out what the profit was. 


British Oxygen | | o5 


AG of the British Oxygen Company's accounts is 
that the first nine notes to the accounts are given over to 
‘Accounting Principles’. The headings are fixed assets, stocks and 
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work in progress, debtors, deferred taxation, development and 
research expenditure, trading profit, investment income, 
exchange rates, and sales. 

The reader can see the facts immediately without having 
to ferret through the notes as a whole. The ferreting process, 
it has to be admitted, does not necessarily provide the reader 
with the basic facts of a company's accounting principles. 
British Oxygen's Note 3 on debtors records that ‘Known bad 
debts are written off and specific provision is made for any 
considered to be doubtful of collection. In addition, general 
provisions of r per cent to 24 per cent are made on the balance of 
sales ledger debts.’ 

Under fixed assets the basis of depreciation 1s plainly stated 
and this detail not only has the attribute of being immediately 
to hand but it is detail in advance of that provided in the general 


e 





BOND WORTH HOLDINGS LIMITED AND SUBSIDIARY COMPANIES 





CONSOLIDATED PROFIT AND LOSS ACCOUNT 
for the 53 weeks ended 3rd July 1971 


Period to 
28th June 
1971 1970 . 


Notes £ £ £ 
1. Group turnover 43,490,575 — 39,624,073 











2. Group trading (loss) profit 1,041,842 (44,572) 
Finance charges: 
Debenture interest (169,542) (172,000) 
Other Finance charges (642,426) (662,097) 
(811,968) (834,097) 
229,874 (1,278,669) 
3. Taxation 59,101 370,939 
288,975 (907,730) 
4. Exceptional items * 122,908 (57,257) 
: 411,883 (964,987) 
Minority Interest 35,054 (3,058) 
Balance dealt with as shown below 446,937 (968,045) 
Dividends (gross) 
` Preference Shares 11,250 11,250 
Ordinary Shares: 
Interim of 4% 129,613 — 
Final of 1945. ^" 32,403 32,403 
173,266 43,653 
6. Prior year items 182,747 — 
Balance transferred to (from) reserve 
Bond Worth Holdings Limited (46,040) (591,629) 
Subsidiary companies 136,964 (420,069) 
- 90,924 (1,011,698) 
446,937 (968,045) - 


- 
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NOTES ON CONSOLIDATED PROFIT AND 
LOSS ACCOUNT 


1. Gest turnover i 
Turnover represents ‘sales at full list price before deducting trade discounts and 
allowances. Exports are included on an F.O.B. basis. 








2. Group trading result 
Group trading result for the year is after 
charging: ] 
. 1971 1970 
£- £ £ 
Depreciation 462,336 502,771 
Hire of Plant. 104,265 80,195 
Emoluments of directors of Bond Worth ‘ 
Holdings Limited: : 
As executives 105,126 110,511 .. 
Pensions in respect of former executive 
directors 5,080 3,196 
110,206 
113,707 
Auditors remuneration 42,491 35,476 
And crediting: 
Income from quoted investments §,253 4,193 
Transfer from investment grant account 27,048 15,500 
Interest on loans 94 2,214 
1971 1970 
3. . Taxation £ >. £ 
United Kingdom corporation tax recoverable — 38,039 ` 
Overseas taxation recoverable 59,101 (16,000) 
Transier-from deferred taxation — 348,900 
59,101 . 370,93? 
There is no liability to U.K. taxation due to losses —— — 
brought forward 
1971 1970 
4. Exceptional items £ É 
Profit realised on sale of properties 113,713 — 
Increase in market value of quoted investments d 
(since realised) and profit on debentures purchased 
and cancelled 42,655 — 
Depreciation of an overseas subsidiary to ‘ 
bring on to group basis 20,203 — 
Expenses of re-organisation of subsidiaries px (1497 
Sundry items (8,505 21,197) 
Taxation adjustments (£2,345) and other 
adjustments of previous years — (17,216) 
122,908 — (57,257) 


5. Directors' emoluments 
Particulars of Directors' emoluments of Bond Worth Holdings Limited in accord- 
ance with the Companies Act 1967 and charged in these accounts are as follows: 


j 971 i 970 
Chairman, who is also the highest paid director 26,500 26,875 
Other directors whose total emoluments were No. of No. of 


within the range: 


directors directors 
Not more than £2,500 2 1 


£2,501 te £5,000 3 6 
£5,001 ta £7,500 il 2 
£7,501 to £10,000 5 3 
£10,001 to £12,500 1 — 
6. Prior year items £ 


Revaluation of opening stocks at 27th June, 1970 


(Note (5) on page [217]) 230,030 
Depreciation of freehold buildings and long leaseholds 

previously set.aside, now written back (Note 1 (c) 

on page [217]) (187,913) 
Additional provisions in respect of debtors and sales invoices 73,578 
Subsequent expenses in respect of sale and leaseback transactions 39,642 
Other charges in respect of previous years 27,410 


182,747 
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„ment accounts for the period from the date of the most recent 
, audited accounts. The directors consider that results disclosed 
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run, of ‘Notes’ chat are not s2ecifically designed to state the 
company's accounting principles. 


Turner & Newall 


DOPTING the Institute's recommendation on associated 
companies was a major cperation for Turner & Newall, 
the asbestos grcup. The amount consolidated in the 1970-71 
accounts was 43,244,000 compared with £2,722,000: had the 


same procedure been adopted in the previous year. Included: 


in the figures are dividends received, totalling 41,078,000 in 
1971 and £895,000 in 1970. Unconsolidated trade investments 
yielded dividenc income of £224,000 in 1971 against £158,000. 

Associated companies are in the UK, Ireland, Canada, the 
United States, Mexico, Belgiura, Spain, Luxembourg, Australia, 
Malaysia, Soutk Africa and Zambia. Where. possible, trading 


"results have been obtained from audited accounts but' where 


these were not available figures came from unaudited manage- 


by the unaudited accounts are reliable. 
The auditors, Deloitte & Co, in their report make’ the 
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‘reservation’ that ‘the profit for the year after taxation includes 
£1,336,228 being the share of profits of associated companies, 
based on accounts which have not been audited and we have. 


‘therefore, been unable to satisfy ourselves as to this amount’. 


Terse Tomkinsons 


Tos S (Holdings) i is the controlling company of a 
carpet group which includes Tomkinsons and I. and C. Steel 

& Co as manufacturers of Axminster and Wilton carpets, re- 
EE The Ludlow Carpet Company, manufacturers of 
tufted carpets, and the Mount Pleasant Spinning Company 
which spins carpet yarn for use in the group. . 

The report and accounts are presented in individualistic 
style, with the directors' report covering the chairman's state- 


ment, statistical review and everything, in fact, except the 
notice of meeting, auditors report and the accounts and 
. notes. 


But there is no stint of information and some other more 
verbose companies could with advantage study Tomkinson’ S 
exercise in economy of words and space. 
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.. BOND WORTH HOLDINGS LIMITED 
"AND SUBSIDIARY COMPANIES 





CONSOLIDATED BALANCE SHEET 
at 3rd July 1971 








BOND WORTH HOLDINGS LIMITED 





BALANCE SHEET 


.at 3rd July 1971 


1970 


Joirecor k 





: Capital empioyed 1971 1970 
. Notes £ £ £ 
Goodwill arising on consolidation 1,085,322 1,079,458 
1: Fixed assets 7,069,324 6,746,887 
3. ‘Investments 203,718 - 206,787 
Subsidiary companies not consolidated ve 186 
4, Development expenditure carried forward ) 72,928 — 
. Current assets 
5. Stocks ; 8,951,179 9,225,130 
Debtors 10,050,947 8,237,746 
Taxation -— 162.521 
Cash and bznk balances 102,858 227,547 
19,104,984 17,852.944 
Less: > 
Current liabilities 
'6. Creditors 9,380,746 8,236.933 
7. Bank overd-afts - 4,816.658 4,744.291 
Bank and ozher advances 1,755,215 1,067 476 
8.- . Taxation ` 65.688 255,520 
Ordinary d vidend 32,403 32,403 
16,050,710 14,336.623 
Working capital 3,054,274 3,516,321 
` M 11,485,566 11,549,639 
Less: 
Deferred liabilities.of overseas subsidiaries: 
Taxation 4 27,688 
Pension provisions — 92,511 
46,482 120,199 
11,439,084 11,429,440 
‘Financed by 2 l 
.9. Share capitzl of Bond Worth Holdings ` 
Limtted 3,390,326 | 3,396,326 
- 10. Reserves 4,985,973 4,80£,570 
8,376,299 8,19£,896 
1. , Debenture stocks 2,125,000 2,20C,000 
12. . Long term baang 736292 771,893 
Minority incerests 201,493 258,631 
l 11,439,084 — 11,429,440 


re ey 


eren 


7,171,903 








Capital employed 1971 
Notes £ £ £ 
1. Fixed assets 162,402 . 148,921 
2. Interests in subsidiaries 9,417,705 9,846,598 
3, Investments 
Unquoted 4,225 4,225- 
9,584,332 8,999,744 
Current assets 
Debtors 5,928 3,472 
Taxation i l — 10,812 
5,928" 14,284 
Less: 
Current liabilities 
6. : Creditors 142,150 209,798 
"Sg Bank overdraft 2,243,804 1,478,884 . 
Ordinary dividend ,403 3 ` 3 
2,418,357 1,721,085 
(2,412,429) (1,706,801) 
7,171,903 7,292,943 
Financed by 
9. Share capital 3,390,326 — 3,390,326 
10. Reserves 2,656,577: 2,702,617 
Total shareholders' funds 6,046,903 6,092,943 
11. (4) Debenture stock 1,125,000 1,200,000 


' 7,296,943 
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Heres your chance! 





Fill in the coupon now for your copy of L & G's Personal employment, just what L & G can do for him. The best way ` 
, Retirement Plan booklet. Written with clients in mind, it ^ to sell a plan is to make it easily understood. And that’s 
tells the self-employed man, or the man in non-pensionable what this carefully thought-out booklet does. 

! 

ET NEM NE WEE EESE GERE EXE GNE ER NEN DEED IR DD ees NN 

Toart, B. Craddock, Legal & General Assurance Society Ltd., 
: B Temple Court, 11 Queen Victoria Street, London, EC4. I 

Tel: 01-243 9678. 
R Please send me L & G’s Personal Retirement Plan booklet. E 
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LEWIS, GOATES & LUCAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memerandum and Articles 
supplied by return of post 


Company Szals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COM PANIES 


7 


inclusive 


38/40 FEATHERSTONE STREET 
LONDON EC1. 


01-253 2977/8/9 Telex 262687 


0000075. ^ ACCOUNTANT (5 


: 
€0e00000040000900000000009000000 


IBM ELECTRIC TYPEWRITERS 


factory recor ditioned by IBM | 
^A Buy and save up to 30% 


LEASE from only £1°20 weekly 


Meng MACHINES ARE GUARANTEED BY [8M - MAINTAINED BY IBM 
SUPPLIED BY 


- Vetex 


For full details and the VERTEX LEASE PLAN write or phone: 
Vertex (Dept An, Victoria House, London Road, North Cheam, Surrey 
Tel: 01-644 1447 end G665 or 01-672 4206 
BIRMINGHAM 643 3021 CARDIFF 68544 
GLASGOW 552 3959 


Also at—  GUILOFÜRD 77988 
YORX (Green Hammerton 585) 


*069*506090»090000090909080009000090000900029004a80 


TAXATION REPORTS 
IMPORTANT SERVICE TO PRACTITIONERS 


These advance reports, published by Gee & Co (Publishers) Limited, in col- 
laboration wizh Taxation Publishing Co Ltd, have the following advantages: 

Reports of evary English and Scot-ish case are posted to subscribers as soon 
as possible afzer the transcript ot his judgment has been approved by the 
judge and is available Jc EVERY income tax, E.P.L., profits tax, stamp duty 


and estate duty judgment in the English and Scottish Courts i is reported ` 


.oc* The reports are.accredited for citation in Court, and are prepared by 


Mr N. E. Mustoe, OC The reports include full reports of the judgments 
with detailed head-notesye Tables of cases and of statutes judicially con- 
sidered, and a subject-index, are provided at che end of the year on 
completion of each volume. 


Annual Subscription £4 post free 
GEE & CO (PU SLISHERS) LIMITED 


151 STRANE, LONDON WC2R 1]J 


01-836 0832. 
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f February 17th, 1972 


Many hundreds of accountants have found the right job 
through this useful service. 


FREE LISTS OF VACANCIES 


will be posted to you, or. you can drop in and — without any 
form filling ~ study the classified register. Over 500 vacancies 
in PUBLIC PRACTICE, COMMERCE AND INDUSTRY 
in the U.K. and Overseas offer you the widest choice. 


Public Practice: L. Kelleher, 01-628 4550. 

More than 250 Professional firms utilize our services in the 
engagement of all grades of Audit, Tax and Liquidations 
staff, Managers, Consultants, Partners, etc. Ring for FREE 
LIST of current vacancies. l 


Commerce and Industry: M. Farrer, 01-628 8860 
Our client firms operate in every sector of Commerce, 


Industry and Finance, and vacancies cover the whole range — 
"rom Trainee to Financial. Director, including Consultants 
and Specialists. 


Temporary Staff: A. iius 01-628 8207. 

We often receive inquiries from our clients for qualified and/ 
or experienced Accountants, Consultants and Book-keepers. 

Terms are. much better than is usual for iced 


. assignments. 


EMPLOYERS: Our register of candidates lists E of 
accountants- and perhaps one of them is the man you seek. 
To find out, ring me now, and I shall reply within the hour. 


a R. Thornhill, 01-628 E 


RICHARD OWEN ASSOCIATES 


24 Finsbury Court, Finsbury Pavement, London EC2A IHT 





A legacy 
means 


limbless ` 


18, 000 limbless Ex-Service men depend on the British 
Limbless Ex-Service Men's Association. 

ELESMA is not aided by the State. But we urgently need 
money to help these veterans conquer their handicap. 
And to equip and maintain homes in which they convalesce 





- and are given care and comfort in their old age.. 
This is where you can help. À word from you to your 


client might give hope and encouragement to those who 
gave so much for their country. A ee would mean a 
lot to them. 


. Donations and information: 


Major the Earl of Ancaster, K.C. V.O., T.D., Midland 
Bank Limited, 60 West smicnned; London ECIA 


DX. 
BRITISH LIMBLESS t 
EX-SERVICE MEN'S ASSOCIATION 
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RATES AND PRICES 


Closing prices, Friday, February 11th, 1972 


Bank Rate 
Nov. 18, 1967 8% Mar. 5, 1970 y 
, 5; 73% 
Mar. 21, 1968 7195 April 15, 1970 1 Sa 7%, 
Sept. 19, 1968 295 April 1, 1971 T eS 6% 
Feb. 27, 1969 897, Sept. 2, 1971 5% 
Treasury Bills á 
Dec. 10 .. £43150% Jan. 14 £4 ` 
, e £43538% 
Dec. 17. .. £4408995 Jan. 21 £4-3727°%, 
D 23 . £44712% Jan. 28 £43519% 
ec. 30 o £44087% Feb. 4 £4°3771% 
Jan. ri . £43782% Feb. 11 4°3667% 
Money Rates 
Day to day ETC Bank Bills 
7 days T ARA 2 months —4. 8 5 
Fine Trade Bills ] 3 months 4 i4 d 
3 months 54-54% 4 months « 40-48% 
4 months 54-53% 6 months .« 48-5% 
6 months 54-52% 


Three Months’ Rates 


Local authority deposits - 
Local authority bonds .. RET 
Sterling deposit certificates 416—5 ty 
Euro-sterling deposits .. 5i-sài 
Euro-dollar deposits 41-5i 


Finance House Base Rate — February 1st, 1972. 595 
Retail Price Index (16.1.62 —100) 158:1 (from 1573, 14.12.71) 


Tax Reserve Certificates (3.1.72) Personal 34% 
(Company certificates no longer on offer). 


Foreign Exchanges 
New York .. 2:6059 Frankfurt 8:3075 
Montreal 2:6205 Milan 1526:25 
Amsterdam 8:2825 Oslo 17:3375 
Brussels ËM Paris 13:2787 
Copenhagen 18:2175 Zürich IO*0550 
Gilt-edged 
Consols 4%  .. e 47i Savings 3% 65—75 944 
Consols 24% .. .. 304 Treasury 9% 1994. 110} 
Conversion 34% 43i Treasury 8195 87-90 .. 104} 
Conversion 54% 1974 .. 1ooj Treasury 64% 1976 .. roii 
Funding 34% 99-04 .. 53 Treasury 34% 77-80 .. 86i 
Funding 4% 60-90 .. 984 Treasury 34% 79-81 .. 844 
Funding 54% 78-80 .. os Treasury 5% 86-85 .. 804 
Funding 54% 82-84  .. 924- Treasury 5395 o8-12 .. ‘jot 
Funding 52% 87-91 561 Treasury 2355 .. e. 30$ 
Funding 6% 1993 .. Sai Victory 4% .. S. 98i 
Funding 64% 85-87  .. 95 War Loan 34%.. 421 





Letters 





Capital Allowances 


Str, - I should be pleased to know whether any of your readers 


have been successful in obtaining the first-year allowance in 
respect of an estate vehicle which is used: solely and exclusively 
for business purposes. 


Yours faithfully, 


' Cheltenham. R. M. LEIGH. 


Replacement Cost and Inflation 


SIR, — I had thought that the replacement theory of depreciation 
(article by Mr Ian Kinneley, January 27th issue), had been finally 
knocked on the head by the index method (see e.g., ‘Accounting 
for stewardship in a period of inflation’, The Accountant, 
September 14th, 1968, and the ASSC discussion paper). 

If an item is purchased at a cost of £220 and sold for £280, 
the replacement cost having risen to £280 also, the replacement 
cost theorist says that the trader's profit is nil and he is no 
better off than when he started! This is surely nonsense. If the 


purchasing power of the £ has not changed, he has made a real 
profit of £60. The index method may be used to ascertain real 
profit if there zs a change in purchasing power. 

It sometimes seems to me that the replacers are leaning over 
so far backwards to recognize the realities of inflation, that they 
fail to. recognize the real profits from holding assets while their 
prices rise faster than the general level. Certainly let us show 
these holding gains separately, but let us not bury our heads 
in the sand and forget the plain meaning of profit - the difference 
between buying prices and selling prices. 

A curiously metaphysical argument is used to restrict the 
meaning of purchasing power to purchasing power over particu- . 
lar assets, namely the same ones as were held before. I refer to 
Mr Kinneley's quotation from Dr I. Kleerekoper: 'there is a 
causal relationship between exchange and replacement; every 
unit of production put on the selling market requires replace- 
ment from the buying market’! Rather like reincarnation: every 
death causes a birth. 

The asset mix of a real-life firm is constantly changing, as the 
firm must adapt to changing factor prices (fixed assets materials 
and services), and product prices, or perish. There is no obliga- ` 
tion on any firm to replace consumed assets and materials with 
identical assets and materials, nor would shareholders expect 
this unless there were real prospective gains in doing so. The 
capital that the shareholders want maintained is their capital, 
and the. purchasing power to be maintained 1s the purchasing 
power that they have relinquished, (Le, it is general purchasing 
power in which we are interested, not purchasing power over 
particular asset collections. 

While I am on the subject, I must have a swipe at that gadfly 
of your columns, Mr Jack Clayton (your December 2nd, 1971 
issue, et al.). 

He is quite right that the equity shareholder gains by inflation 
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when he is using borrowed money (which he usually is) and the 
creditor loses. However, he does not explain that the under 
charge for maintenance of real assets (depreciation and stocks), 
is almost always greater than tae omitted profit on net creditors, 
i.e., real profit is less than money profit. 

Of course, he is quite right to make a fuss about the expropria- 
tion of the creditor (whose interest rates rise only as under- 
standing of the situation spreads), since the creditors real 
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position is even worse. If any sector should get tax reductions 
it is tne lending sector, not industry. 
Yours faithfully, 
A. H. M. BENNETT, 
B.SC.(ECON.), F.C.A., 


UN Consultant in Public Accounting 
and Auditing. 


Ibadan, Nigeria. 








Current Law 





Undischarged Bankrupt Obtaining Credit 


ECTION 155 of the Bankruptcy Act 1914 makes it an 

offence for an undischarged bankrupt to obtain credit for a 
sum in excess of fro without disclosing the fact that he is an 
undischarged bankrupt. 

H was charged on two ccunts under the section, of which 
the first related to a bank overdraft of £451 and the second to 
arrears of rent totalling £81. He appealed against conviction on 
these charges on the grounds: 

(i) That as respecting the banking account, the majority of 
cheques drawn were for less than {10 each, and that each 
transaction should be looked at separately and could not 
be the subject of an aggregate count; 

(ii) ‘That in relation to his landlord, the sum of £81 included 
£67 mesne profits which were damages and not ‘credit’ 
within the meaning of the section; further, he had deposited 
£10 with the landlord against telephone charges and 
dilapidatons, and if this sum also was deducted, the 
balance due to the landlord for rent was only £4, which 
was no offence. 


Dismissing the appeal, the Court of Appeal ruled that the 
offence under section 155 was of obtaining credit to the amount 


+ of £10; where this was exceeded by aggregating small sums, the 


offence had been committed. Further, the {10 deposit with the 
landlord had been paid agzinst certain specific charges, and 
no allowance could be made for it against arrears of rent; H 
. therefore owed the landlord more than {10 in any event and it 
was unnecessary to decide whether mesne profits constituted 
‘credit’ within the meaning of the section. 

R v. Hartley (116 Sol. J 55). 


Bank's Right of Set-off 


AS'T month the House of Lords, overruling the Court of 

Appeal, restored the judzment of Roskill, J, in Halesowen 
Pressworks and Assemblies Lid v. Westminster Bank (The 
Accountant, November 20th, 1969, and September 17th, 1470). 

The company, now in liquidation, had maintained two ac- 
counts with the bank; at the date of the resolution to wind up the 
company, the No. 1 account was overdrawn by £11,339, and the 
No. 2 account in credit by £8,634. The liquidator claimed that 
the latter. sum should be available for the benefit of creditors 
generaliy, and could not be set off by the bank against the cver- 
draft; the agreement between the company and the bank, 


it was contended, excluded such a right of set off. The bank 


had continued to operate the two accounts separately after 
notice of a creditors’ meeting on May 2oth, 1968, and should 
not thereafter be allowed to combine the balances of the two 
accounts for its own benefit at the moment of liquidation. 
Section 31 of the Bankruptcy Act 1914 (which is applicable 
also to companies, by virtue of section 317 of the Companies 
Act 1948) provides a right of set-off in the case of ‘mutual 


dealings’. The House of Lords held that section 31 was manda- 


tory in its terms and could not be contracted out nor excluded; 
in any event, the agreement between. the company and the bank 
only existed whilst the former was a going concern, and came to 
an end when the resolution for winding up was passed. 
National Westminster Bank Ltd v. Halesowen Pressworks and 
Assemblies Lid (122 NJL 105: The Times, January 27th). 


Estate Duty: Gifts /nter vivos 


IRECTIONS in a will ‘to pay all death duties’ are normally 

limited in their application to duties payable on property 
whose gift becomes effective and operative on the testator’s 
death. 

The testator in the present case left an estate of some £94,500, 
all personalty. This, by her will, was directed to be divided 
equally between five persons, each of whom had received gifts 
inter vivos within seven years prior to the date of death; she 
had also made a nomination of the balance of her Post Office 
Savings Bank account, approximately £5,000, to one of these 
persons. The will also directed payment of ‘funeral and testa- 
mentary expenses and debts and all death duties’. The question 
which arose was whether, by reason of the reference in the will 
to payment of estate duties, the duty payable on the gifts inter 
vives and the Post Office nomination fell to be paid out of the 
estate or by the donees. 

In the Chancery Division, Ungoed- Thomas, J., held that, in 
the present context, the direction to pay estate duty out of 
resiCue was otiose (superfluous) unless applying to gifts other 
than personal property of which the testator was competent to 
dispose at death. The gifts in the present will were all of 
personalty, and in his view the reference to payment of estate 
duty should be given as limited an application to dispositions 
outside the will as would avoid the reference being otiose. The 
Post Office nomination became operative at the date of death, 
whereas the gifts inter vivos had taken full effect before death. - 

Accordingly, estate duty payable in respect of gifts inter vivos 
was to be borne by the recipient, whereas duty in respect of the 
Post Office account should be paid out of the estate in the due 
course of administration. 

Re Walley (deceased); National Westminster Bank v. Williams 
& others ([1972] 1 All ER 222). 


Lien: Unpaid Seller 


Y the terms of his service agreement, a director was en- 
titled to purchase a certain number of the company's shares 
and undertook that in the event of termination of the agreement 
he would execute instruments of transfer of such shares to the 
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company’s nominees. The agreement further provided that the 
consideration for any such transfer should be calculated by 
reference to the profits of the company for two years next 
succeeding the date of transfer. 

The agreement was terminated in September 1970, and in 
accordance with its terms the director was required to transfer 
his shares, it being intimated to him that the consideration 
money would be paid when the price had been calculated, after 
the two accounting years ending on June 3oth, 1972, had ex- 
pired. He refused, however, to transfer the shares in advance 
of payment, and the company applied to the Court for an order 
of specific performance. 

Specific performance of an executory contract will not nor- 
mally be granted unless the Court can at the time execute the 
whole contract on both sides. It was, however, contended for the 
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company in this case that they were entitled to an immediate 
delivery of the share certificates, whereas payment of the pur- 
chase price was a deferred obligation, and that the Court could 
order specific performance of the only part of the agreement 
which was at present ripe for performance. 

In the Chancery Division, Brightman, J, refused this 
contention. Specific performance being an equitable remedy to 
be granted at discretion, it should not be ordered so as to 
prejudice the lien of an unpaid seller. It was clear that such a 
lien applied in respect of future instalments of purchase money, 
and in his judgement the Court could not grant the equitable 
relief of specific performance unless the order sought would 
also safeguard the unpaid vendor's equitable lien for his pur- 


chase money. 
Langen & Wind Ltd v. Bell ({1972] x All ER 296). 





Decline in Real Profits 


Need for Inflation Accounting 


N political terms, ‘profits’ had until 

recently been something of a dirty 
word. Speaking at last week's monthly 
luncheon meeting of the Institute of 
Internal Auditors’ London Chapter, Mr 
W. O. Campbell Adamson, Director- 
General of the Confederation of British 
Industry, found it ‘extremely worrying’ 
not only that profits continued to fall in 
real terms but also that there was so little 
understanding of the necessity for profits. 


Optimistic outlook 


It was ten months ago, said Mr Campbell 
Adamson, that he had agreed to give this 
address, and at that time few would have 
forecast that Britain’s share of world 
exports would have increased in 1971 and 
that the country would have ended the 
year with a balance of payments surplus 
of nearly {1,000 million. The CBI trends 
survey indicated an upturn in the level 
of investment, and there were signs that 
the level of inflation was starting to abate. 

On the other hand, there were also 
problems of a new dimension. Policies 
of low activity and over-deflation allied 
to a shake-out of under-employed labour, 
particularly in the capital goods sector, 
had created a gross total of over one 
million unemployed, with consequent 
misery and social tensions which could 
not be ignored. Britain was still showing 
record figures for under-utilization of 
productive capacity. 

The higher growth rate and higher 
level of investment which the situation 
required were, he suggested, being held 
back by industry’s recollection of the 
‘stop-go’ policies of the 1960s. With the 
relatively long ‘lead’ times which were 


commonplace, industry appeared to have 
lost confidence in the ability of an invest- 
ment to earn a realistic rate of return 
three years or more hence. 


Inflation accounting 


In a time of continuing inflation, profit 
levels in real terms showed a much more 


serious situation than current published . 


figures might suggest. Over the last five 
years, whilst income from employment 
had risen from 68 to 71 per cent of the 
gross domestic product, company gross 
trading profits had fallen from 15 to 
12 per cent. Profits in money terms had 
remained virtually stagnant over those 
five years, and the inflationary 'apprecia- 
tion’ in stock figures was often no more 
than an increased price applied to the 
same quantity of goods. 

In constant price terms, profits have 
shown a very sharp decline indeed. Mr 
Campbell Adamson quoted the following 
figures: | 

1966 — Profits fell by 15 per cent 

1967 — Profits rose by 6 per cent 

1968 — Profits fell by 6 per cent 

1969 — Profits fell by 15 per cent 

1970 — Profits fell by 9 per cent. 

These figures were of concern, not 
solely to accountants, but throughout 
industry, and showed the need to build 
‘inflation accounting’ into accounting 
procedure. The resources currently avail- 
able for new investment were far lower 
than current profits and cash flows would 
suggest, and many companies were being 
heavily taxed on ‘profits’ which in real 
terms were seriously over-stated; some- 
times, indeed, a paper profit represented 
a real loss. 


The CBI was already an active par- : 
ticipant with The Institute of Chartered 
Accountants in England and Wales and 
other interested parties on the question of 
inflation accounting, which in the CBI's 
view, was likely to have a considerable 
effect upon trade union understanding of 
the true level of profits and thus of wage 
settlements upon resources available for 
investment, and upon the application of 
resources to the most profitable parts of 
the economy. The CBI initiative, he 
claimed, had had a discernible effect 
on the level of manufacturing prices, 
and there were grounds for hope that the 
rate of ‘cost push’ inflation would decline. 
Britain still had the biggest rate of infla- 
tion in the western world, but this had 
declined considerably from the position 
six months ago. 


Entry into Europe 


Profits and inflationary trends would both 
have a great bearing on Britain’s shape 
for entry into Europe. This entry should 
be regarded as a part of short-term 
planning for growth, and he called for an 
end to sterile political arguments for and 
against the merits of entry; now that 
Britain was committed to entry as fact, 
her energies and resources should be 
united in preparation. 

It was necessary, in his view, for 
Britain to have a competitive industry, to 
demonstrate that Britain was coming to 
EEC not as ‘a shy newcomer’, but as one 
who meant business. He hoped to see 
EEC developing an industrial policy 
instead of spending between 9o and 95 
per cent of its income on agriculture. 

In conclusion, Mr Campbell Adamson 
referred to the Institute of Internal 
Auditors' professed function as 'a service 
to management’. The services of internal 
auditors, amongst others, would certainly 
be needed in getting the message over; 
it would indeed be just such a construc- 
tive service to let management know what 
needed to be done, and why. 
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| Time to Join a Union? 
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An addition to the correspondence resulting from the article Acccuntants and Trade Unions" 


‘published in 'Roundabout on January 20th, there has been considerable verbal 


comment both for and against unionization; the topic.will also be high on the agenda at 
. next month's ACASS confsrence. In the following article Kevin Lennon and Mike Holmes, 
Chairman and Vice-Chairman respectively of London CASS, have some nesting: 


observations to make on the subject. 


aon 


HE advent of the Industrial Relations 
` 4 Act grants every employee (articled 
clerks included) the right tc become a 
member of a registered trade union. 
Conversely, it states that no employee is 


~- obliged to join a union. Whichever course . 


‘a person chooses he is protected in law 
from retaliatory action by his employer. 
- For students, tais means that they are 
free to join a union without fear of 
prejudicing their contract of articles. 

The concept of unionization came to 
ACASS who are concerned at the dis- 
graceful training conditions and un- 
acceptable salary levels of many students. 
Although the Institute is prepared to 
listen to criticisms, remedial action so far 
has been like a tropical sunset — impres- 
sive to look at but ethereal in form. 
Meanwhile, the students become sceptical 
of the willingness and ability of the 
London CASS end ACASS to tackle 
their problems effectively. 

Recently, therefore, the executive of 
ACASS invited Mr Clive Jenkins, the 
ebullient and verbose leader of the 
Association of Scientific, Technical and 
. Managerial Staffs, to outline the -mplica- 
tioris of ACASS becoming affil:ated to 
ASTMS (‘Roundabout’, December 16th). 
If this affiliation should come. about after 
the March ACASS Council, then any 
articled clerk who wished to join the 
union could do so. The choice would be 
his, but he would have the approval of 
our national student body, i.e., ACASS. 


No objection by the Institute? . 

- There has been a flurry of reactions to the 
possibility of affiliation: hysterical oppo- 
^. sition, fired by inveterate greed; genuine 


5: «concern at the erosion of our professional 
' status; 


and complete indifference dis- 
played by those whose pitiful contrik ution 
to our future is an embarrassment. The 


question was put to the President of the | 
' . Institute at the Society's Presicent’s 


. Meeting in December, and he replied that 
as far as he was concerned, he dic not 
think the Institute would object to any 
` . Students joining the union. 


‘Professional status not for sale 


The power of a union lies in its double- 
edged weapon in negotiatioa of collective 


bargaining backed by a strike sanction. 


The professional status of a chartered 
accountant is derived from his member- 


‘ship of the Institute with its consequent 


obligations. 


At this point in time — with the profes- | 


sional supremacy of the Institute being 
aggressively challenged on many fronts — 
this Society will strive to ensure that our 
professional status is not sold at any price 
to a union whose members are mainly 


clerical staff and whose objectives seem | 


to have nothing in common with our pro- 
fession. The publicity resulting in a 
large City firm being crippled by a strike 


would leave no doubt in anyone's mind 


as to who was the victor; students of 
today would be left to pay for their folly 
tomorrow. | 

The authors of this article would like 
readers to consider the following ques- 
tions and their answers: 


Would unions be able to negotiate 
with the Institute? 


We believe that they would not be able to. 


Would articled clerks jeopardize 
their careers by strike action? 
We believe that they would. 


Would affiliation to a union change 


the educational. policies of the Insti- . 


tute? 


We believe that a union would be unable 
to better etther the education or the 
professional training of articled clerks. 


Would the unions be able to help the 
articled clerks who are in most need — 
possibly those employed by small 
firms? 
We believe that no union would be able 
to negotiate with at least 1,£00 em- 
ployers in the London area alone. 
Although the London CASS. will 


vigorously oppose any affiliation of 
_ACASS with ASTMS, the basic prob- 


lems of our members still remain. This 
Society is committed to solving these 
problems; 


and as young professionals, 


with or without Institute status, we are 
capable of handling our own problems 
and finding a solution. If the Institute will 
not listen to us and act today we will be 


| back tomorrow. 
" i 7 


COMPUTERS AT CROYDON 


THERE can be no doubt that the Croydon 
Branch of the London CASS is not only 
firmly established but is also going 
from strength to strength. This is demon- 
strated by the very good attendance at 
the Branch's February meeting at the 
Greyhound, Croydon, when Mr J. 
Bookman, of NCR, gave an informative 
talk entitled ‘Machine and. computer 
accounting’. The lecture was made all 
the more interesting by the many slides 
which showed the wide variety of com- 
puter equipment in use and their applica- 
tion to accounting procedures. 

The meeting finished with a question 
session after which members adjourned 
for-drinks at the bar, which now seems to 
be the established rule at the end of all 


- the Branch’s meetings. - 


‘Professional ethics’ will be the subject 
of a talk to be given by Mr Godfrey B. 
Judd, M.A., F.C.4.,; a member of the 
Council of the Institute, at the next meet- 
ing of the Branch to be held on March 
"th, at 6.30 p.m., at the Greyhound. 


ASSOCIATIONS WEEK-END 
SCHOOL 


New CoLrzcE, Oxford, will again be the 
venue for the week-end school for stu- 
dents of The Association of Certified 
Accountants to be held this year from 


April 6th to oth. 


Students at different examination stages 
wil undoubtedly find the school of 
considerable benefit as, unlike the char- 
tered students, they . are not ‘lumped 
together’ but are ‘streamed’ at their 
various stages of learning so that tutorial 
lectures and case studies can be of greater 
value to their individual needs.. 

The school will be under the direction 
of Mr D..R. Dawes, F.C.C.4., a member 
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To all Practising Accountants 
ENHANCE YOUR EARNING POWER 


ATWO WEEK COURSE IN 


~ BUSINESS CONSULTANCY 


10-21 April 1972 
4-15 September 1972 
13-24 November 1972 


FEES £100 NON-RESIDENTIAL 
at 22 Bedford Square, London. 





Traditionally, practising accountants have always provided 
business advice to their clients and helped them resolve their 
problems. An increasing number of people are now providing 
advisory services. | 

The art of consultancy has been developed by firms specialising 


— interviewing 
— problem analysis 


The course covers the following 
areas: 

— principles of management 

— business consultancy 

— the marketing activity 

— the production activity 

— the R & D activity 

— the functional activities 

— problem surveying. 

— collecting information 
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— problem resolution 

~ estimating consultancy work 

— planning assignments 

— doing and controlling assignments 

— consultancy documentation 

~ company doctoring 
, —, report construction 

— persuasive communication 
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in it, while at the same time business has become increasingly 
complex. _ . f ` 

This course has been designed to strengthen the qualified 
accountant as a consultant and thus enable him to broaden 
the scope of his work and make it more profitable. 


— selling consultancy 

— satisfying clients 

— selling presentations 

— managing consultancy work 
— sources of finance 


A central feature. is the consultancy 
assignment exercise. Students are re- 
quired to work on this at home during 
the middle week-end of the course. 
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of the Council of the Association, and 
speakers will include Professor J. M. 
Samuels, B.COM., F.C.C.A., Professor of 
Business Policy at the Graduate Centre 
for Management Studies at the Univer- 
sities of Birmingham and Aston, Mr L. J. 
Thompson, F.C.C.A., financial controller 
and secretary, Independent Television 
Publications Ltd, Mr Desmond Goch, 
F.C.C.A., A.M.B.I.M., commercial director, 
Flexile Metal Co Ltd, Mr W. J. Hilderly, 
F.C.C.A., F.C.1S., A.M.B.L.M., senior lec- 
turer, Southampton College of Tech- 
nology, Mr D. F. G. Stroud, F.c.c.a.,, 
managing director and chief executive, 
Central Group of Companies, and Mr 
Peter Beck, F.c.c.a., of the Department of 
Accountancy and Finance, Polytechnic 
of the South Bank. 

The President of the Association, Mr 
Robert P. Crout, F.c.c.a., F.C.Ls., Mr 
A. W. Nelson, F.C.C.A., the Association's 
Vice-President, and the immediate Past- 
President, Mr E. A. Lediard Smith, 
F.C.C.A., together with members of the 
Association's secretariat, will also be 
present. 

The fee for the school is the same as 
last year, £18, and those students wishing 
to join the school are advised to apply for 
a place as earlv as possible by contacting 
the Association's offices, 22 Bedford 
Square, London WC1B 3HS. 


STATISTICS AT LEICESTER 


STATISTICS are not always a matter of 
thinking in terms of 36-24-36, but are 
also vital for the advanced III paper of 
the Institute's Final, Part II, examina- 
tion. This necessary subject will be dealt 
with at the last two lecture meetings on 
February 22nd and 29th for members of 
the Leicestershire and Northamptonshire 
CASS. Both meetings commence at 
6 p.m. at Leicester Polytechnic, when 
the speaker will be Mr R. Waterton, M.A., 
DIP.ECON., POL.SC. 


HELP ON ADVANCED 
ACCOUNTING Ill 


RECOGNIZING that many students taking 
the Institute's Final, Part II, examination 
view the advanced accounting III paper 
with considerable apprehension, Foulks 
Lynch is devoting a full week of oral 
tuition from March 6th to roth, to the 


more formidable subjects which can come 


within its scope. 

A frequent plea from students is for 
guidance on exactly what is required by 
the examiner, and the course tutors will 
be giving specific assistance on this, 
including explanations of the many 
techniques involved in contemporary ES 
and management accountancy. 

In addition, such matters as budgetary 
control standard and marginal costing, 
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discounted cash flow, data processing 
methods, flow charting, mathematics, and 
statistics will be covered. Opportunity 
will also be given for tackling typical 
examination problems and for students 
to discuss their particular difficulties with 
the tutors. 

The numbers on the course will be 
strictly limited in order to facilitate 
individual attention. The course fee is 
£16, and students wishing to attend 
should contact the Enrolment Officer, 
Foulks Lynch (Classes) Ltd, 4 Chiswell 
Street, London EC1Y 4UR. 


FOR EXETER 


HE Exeter College of. Further Edu- 

cation plans to establish a Professional 
Studies Centre in the centre of the city 
to meet the needs of articled clerks and 
students of other professional bodies in 
the area. 

The idea of the centre originated about 
18 months ago after discussions with the 
local Law Society. It was intended to 
offer a tutorial service to law students in 
the area but, unfortunately, the solicitors' 
articled clerks were not so well organized 
as accountancy students and, although 
support was forthcoming, it was on a 
very modest scale. The- decision has 
therefore now been taken to widen the 
scope of the service to include account- 
ants and similar professional bodies. 

The need for such a centre has arisen 
because many students are unable to 
attend college on a regular basis, but 
require assistance and guidance with their 
correspondence courses. The centre is 
intended primarily for the student whose 
studies are aimed at professional examin- 
ations, but it is. also hoped that qualified 
people will take the opportunity to use 
the premises for seminars and meetings. 


Focal point 
The idea of such a venture is not new, 
and various similar experiments have been 
carried out by colleges of further edu- 
cation. However, the Exeter centre will 
attempt to combine a tutorial service with 
the help of correspondence courses and 
at the same time provide a focal point for 
professional bodies in the area. 

It would appear that this latter ob- 
jective is the key to success in an area such 
as Devon, where the population is 


‘sparse and widely scattered. The interest 


shown by the Exeter Chartered Ac- 
countants’ Students’ Society as well. as 
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SWANSEA MEETINGS 
‘COMPANY LAW’ is the title of the next 
meeting for members of the West Wales 
CASS on Thursday next, February 24th, 
at the Dragon Hotel, Kingsway Circle, 
Swansea. The meeting commences at 
2.30 p.m. and light refreshments will be 
available. 

Members are welcome to attend lec- 
tures of the Swansea and District Char- 
tered Accountants’ Dining Society and 
Study Group. These are held each month, 
also at the Dragon Hotel, commencing at 
7 p.m. followed by dinner at 8.30 p.m. 


PROFESSIONAL STUDIES CENTRE 


principals has been most encouraging 
and it is hoped that a similar reaction will 
be forthcoming from other professional 
bodies. , 

There is no intention to offer courses 
following an agreed syllabus, but students 
will be encouraged to suggest subjects for 
lectures and seminars - preferably 
through their local societies. 


Well equipped 


The centre wil be furnished with 
tables, easv chairs and similar equipment 
to make it attractive as a ‘home’ for study 
for the student. There will be a library 
of books on professional subjects includ- 
ing law, and periodicals will be available. 
Negotiations are currently taking place 
to acquire a small block of offices near the 
centre of Exeter to house the centre. 
Initially, the accommodation will consist 
of a lecture room, two tutorial rooms and 
a library, but if the service achieves its 
object, additional facilities will be made 
available. 

The tutorial service will be staffed by 
members of the Business Studies De- 
partment of the college who will deliver 
lectures as required and hold tutorials. 
The full-time staff of the centre will be 
supplemented by speakers drawn from 
industry, commerce and local govern- 
ment. 

In addition to providing a service to 
students studying for professional exam- 
inations, the college intends to develop 
the premises as a management centre. 
There is no local centre for management 
studies and it is anticipated that industry 
will find the premises attractive when 
seeking a venue for management edu- 


cation. 


When not in use as a professional or 
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management studies centre, the premises 
wil be used for part-time day courses 
such as the Higher National Diploma in 
Business Stud:es and similar courses 
attracting matu-e students from industry, 
commerce and bublic bodies. 

If the centre is to be a success, support 
from local societies of accountants and 
students in the area is essential. Mr S. E. 
Bird, F.C.W.A., F.C.L$S., F.B.C.S., Principal 
Lecturer in Accountancy at Exeter 
College, would welcome the opportunity 
to discuss with interested parties their 
views on the proposed centre. 


LETTER TO ROUNDABOUT 


Training for the Profession 


Sig, — The letters from Messrs R. H. 
Passmore, F.c.A., and G. F. Percival in 
‘Roundabout’ (February 3rd issue) repre- 
sent collectively the noose which is 
strangling our profession at its birth. 
Today’s students are tomorrow’s profes- 
sion. Every student who has to undergo 
the generally degrading and brain-shrink- 
ing experience of articles means another 
victory for parochial professionals whose 
greatest ‘achievement’ has been their 
dogged opposition to plan for the future. 

For the moment let,us disregard the 
question of a union for articled clerks. By 
examining the fallacies behind the various 
arguments of these gentlemen perhaps the 
reader will then conclude that at least a 

change in attitude is urgently required. 

: Mr Passmore displays an unhealthy 
reverence for the past and a bland accept- 
ance that the problems of firms taking on 
articled clerks arise from the clerks 
themselves. Nonsense! No one will deny 
that there have been many excellent men 
in the. profession in the past, but why do 
those who qualified before the Second 
World War (Mr Passmore was admitted in 
1939) have such a superior attitude to 
present-day attitudes and standards? Could 
it be that they are desperately maintaining 
a facade, the destruction of which would 
reveal them as yesterday’s men? 

To admit that a firm loses on an articled 
clerk in the first two years of service 
points clearly ta management deficiencies. 
Firms should realize by now the twin 
benefits of motivation and training. A 
clerk’s career should be graduated and 
prior to each graduation there should be 
extensive training and explanation of the 
stage and work to come. 

The articled clerk’s work in a profes- 
sional office is generally fairly simple and 
therefore programmed training will reap 
benefits for all parties. As for the observa- 
tion that clerks on large audits equal $uper 
profits, the corollary for students is that 
clerks on large audits equal super boredom. 

To compare the starting salary of a newly 
qualified ACA with a graduate and 
conclude that he (Mr Passmore) has 
personally contributed to this premium is 
ludicrous. An ACA is a technician, 3 
graduate is an academic. Also, -market 
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forces play a big part in th:s salary level. 

How long must we wait until people like 
Messrs Passmore and Percival manage to 
grasp the simple fact that cries for the 
abolition of articles are the effect of the 
shortsightedness of the backbone of our 
profession. To plead that people ‘care 
about the future of the profession' and 
that ‘we will listen to reasoned arguments’ 
is a display of abject impotence. The 
frustration of many students arises from 
their genuine desire to become high- 
powered, capable accountants — an objec- 
tive often thwarted by their long 'fatigues' 
spent doing repetitive work. 

Students rightly feel that the difference 
between their salary and the market rate, 
say, in insurance, is a premium. They do 
not mind paying it, they just feel that they 
are entitled to some return on it. For 
articles to be anything other than a 
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restrictive practice the conscience of many 
principals needs re-shaping. 

Finally, it is obvious the motives of the 
two correspondents are sincere. [ would say 
to all who agree with them that no one 


wants change for its own sake, but if the 


objectives of the profession require change, 
if it appears that the future demands on 
members in a national and international 
sphere will not be met by present training 
procedures, if we want our profession to 
lead in the future as it has in the past, 
then let men with courage and intellectual 
foresight be our leaders. Only in that way 
can the Institute be the hallmark of quality 
and excellence it has been in the past. 


Yours faithfully, 


London. KEVIN LENNON. 


BYSTANDER'S COLUMN — contributed 


The Business Ethic 


HE business ethic is tae making of 
money; this is sustained by regard to 
the sanctity of the contract and the 
maintenance of legality. Respect for law 
is an undoubted virtue, and the making of 
money is not to be scorned. But to regard 
the observance of the busiress ethic as a 
mark of all-round moral integrity and 
honest humanity is a limited and in- 
adequate view. i i 
The business ethic is a: ‘ready widely 
accepted as a social ethic, promoting the 
idea that the company is greater than its 
component parts. Of course it is under- 
standable that business executives should 
wish to promote this view — but it is 
distressing that they should have had so 
much success. A .contributor to «the 
Harvard Business Review said recently 
that the wife of a good businessman 
‘should not demand too much of his time 
and interest. Because of his singleminded 


‘concentration or. his job, even his sexual 


activity must be relegated to secondary 
place’. This is the explicit formulation 
of a widespread business and social 
attitude, namely that the group 1s superior 
to the individual. 

Once people are fitted into a company, 


-and submerge themselves in it, they are 


easy to control. And herein lies the danger 


of the process: it creates an unthinking, 


uncaring, unconscious society — ortho- 
doxy is unconsciousness. It is on this 
sort of society that totalitarianism, both 
economie and political, can most easily 
take hold. What is standardization but 
economic totalitarianism? 

On a personal level, the business ethic 


-encourages a false view of haman respon- 


sibility. For laissez-faire capitalism works 


by natural selection, the weak go to the 
wall. The corollary to this is that it is 
quite permissible to take a fool’s money, 
and similarly to make the greatest profit 
possible on every transaction. It is fairly 
simple to demolish the medieval idea of 
a ‘just price’, nevertheless it is indicative 
of a far more adult and -responsible 
attitude towards humanity. than that dis- 
played by modern capitalism. Permitting 
the parting of a fool and his money soon 
degenerates into Rene SE for 
mankind. 

However, it is not in the actual opera- 
tions of business that the policy of all’s 
fair so long as legality is observed is most 
evil. It is not possible to maintain hard- 
ness in business and charity i in.the other 
aspects of life. Since work is the dominant 
part of a man's consciousness, his atti- 
tudes to work control his being. 

By measuring everything in financial 
standards, the business ethic obscures the 
importance of other standards. True 
judgement.is the concern of everyone: it 
is the aim of all thought and the basis of 
all action. It should concern the business- 
man that the ruthless application of the 
business ethic inhibits human under- 
standing and leads to spiritual im- 
poverishment in other areas. It should 


- concern him to be as intelligent as 


‘possible. 


To achieve this state he needs tools: 
tools that the accountant can supply. 
Presentation and investigation of facts 


‘are his trade, and his tools are precision, 


exactitude, and judgement. These tools 
must not be reserved exclusively for the 
office = they must be-used at all times to 


benefit the community. 
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PROFESSIONAL NOTICES 


BisHop FLEMING & Co, Chartered Ac- 
countants, announce the admission of Mr 
C. T. LAMEY, A.C.A., as a partner at their 


‘Torquay office from January Ist, 1972, 


and the retirement of Mr A. C. BRADING, 
F.C.A., of their Exeter office on December 
31st, 1971.. Mr BRADING remains as an 
active consultant to the firm. 


CRAIG GARDNER & Co, Chartered Ac- 
countants, and ATKINS CHIRNSIDE & Co, 
Chartered Accountants, announce that 
they have formed a new firm which com- 
menced practice on February Ist, 1972, 
under the name of CRAIG GARDNER 


ATKINS CHIRNSIDE. The practice will be ` 


carried on from ‘Trinity House, 8 
George’s Quay, Cork, Govender House, 
38 Lower Leeson Street, Dublin 2, and 
Gardner House, Ballsbridge, Dublin 4. 
The partners are Messrs PATRICK J. 
BLANC, BARCLAY P. CLIBBORN, GEORGE 
W. COLEMAN, WiLLIAM B. LYSTER, 
Joun F. MacDzRMOTT, JOHN A. 
MILLIKEN, GERARD W. O'BRIEN, JOHN A. 
O’CoNNELL, RopertT P. F. OLDEN, 
DERMOTT O'NEILL, KEVIN J. O’ RELLY, 
and ANTHONY J. K. THORNTON. CRAIG 
GARDNER & Co and ATKINS CHIRNSIDE & 
Co continue their separate existing 
practices at their present addresses. 


Norton KEEN & Co, Chartered Ac- 
countants, announce that on February 
14th, 1972, they are moving their two 
offices in the City of London to Knight- 
way House, 20 Soho Square, London 
WrV 6QJ, telephone 01-434 1533. 
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APPOINTMENTS. 


Mr Walter Bourne, F.C.A. has been 
appointed managing director of Insuloid 
Manufacturing Co. 


Mr Patrick V. Dempsey, A.C.A., who is 
already a member of the board, has been 
appointed assistant managing director of 
Cement Ltd. 


Mr Peter Hughes, A.C.A., finance 
director of Truman, Hanbury, Buxton, 
and a director of Grand Metropolitan 
Hotels, has been appointed director of 
computer services for the Grand Metro- 
politan Group. 

Mr Ronald Jamieson, C.4., has been 
appointed general manager of Thomas 
Bishop Ltd of Hillington, Glasgow, a 
member .of Scotcros Engineering 
Division. 

Mr Ernest Orrell, a.c.w.a., chief ac- 
countant of Matthews & Yates, has been 
appointed to the board of the company. 


Mr T. M. Turner, ong, C.A., has been 


reappointed a member of the British Wool. 


Marketing Board for a further three years. 


Mr R. M. Senior, A.c.1.s., has been 
appointed revenue controller of London 
Transport. 


SHEFFIELD SOCIETY'S 
ANNUAL DINNER ` 


Lord Bowden, Principal of the University 
of Manchester Institute of Science and 
Technology, will propose the toast of 
‘The Institute of Chartered Accountants 
in England and Wales’ at the annual 
dinner of the Sheffield and District 
Society of Chartered Accountants on 
March 3rd at Cutlers’ Hall, Sheffield. 

Price of tickets is {4:50 and applica- 
tions should be made as soon as possible 
to Mr J. E. Hooper, 22 Norfolk Row, 
Sheffield Gr 2PA. 


VISIBLE RECORD COMPUTERS 
Sheffield Seminar 


Organized by the Computer and 
Mechanized Accounting Sub-committee 
of the Sheffield and District Society of 
Chartered Accountants, a one-day 
seminar on visible record computers is 
being held at the Hallam Tower Hotel, 
Sheffield, on March xsth. There will be 
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lectures and case studies covering the 


choice of a suitable machine, installation, 
systems analysis and applications varying ` 
from routine ledger entries to production 
scheduling, costing and accountants’ 
time-recording. 

Fee for the seminar is £7, including 
course notes, morning coffee, lunch, 
afternoon tea and dinner. Members are 
permitted to sponsor those of their 
staff who would be interested, and appli- 
cations to attend should be made to 
Mr G. L. Stuart-Harris, A.C.A., 22 
Norfolk Row, Sheffield Sx 2PA. 


NEW MANAGEMENT 
INFORMATION COURSE 


Several additional courses have been 
introduced by The Institute of Char- 
tered Accountants in England and Wales 
in their management information pro- 
gramme for 1972. The first is. ‘Using 
Standards to Improve Profits’, and is 
designed to demonstrate how standard 
costing and budgetary control can "be 
used to improve the profit of a company 
and to control its operations. : 

The course is heavily based on current 
practice in a range of manufacturing and 
service industries, and is particularly 
suited to accountants interested in im- 
proving their own or clients’ management 
performance through the use of standards 
and budgetary control. 

To be held at The Bedford Hotel, 
Brighton, from March 13th to 17th, this . 
course is open to non-members. Applica- 
tion forms can be obtained from the 
Institute at Chartered Accountants’ Hall, 
London EC2. 


BUSINESS .GAME FOR 
'"SIXTH-FORMERS 


The 27 winners of the second round of the 
1972 Business Game for sixth-formers 
have been notified of their success. They 
include some well-known schools ~ 
among them Eton College, St Paul's 
School, Ellesmere College and Repton 
School. At the end of the second round, 
which involved 81 schools, 54 had been 
eliminated. 

The tempo of the competition, which is 
organized by The Institute of Chartered 
Accountants in England and Wales in 
co-operation with International Com- 


JOHN FOORD & COMPANY 


137 VICTORIA STREET, LONDON SW1 


Telephone 01-834 2002 (4 lines) 


REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 
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puters Ltd, is now speeded up as the 
remaining schools battle through round 
three which commenced on February 
15th. During this round the teams tele- 
phone their decisions to the computer 
centre for processing the same day and 
the round ends on February 25th. 

The process of elimination continues 
until three schools remain to play off the 
' finals in London on March 17th for: the 
Institute's Silver Shield. 


COST ACCOUNTANTS’ 
SCOTTISH COURSE 


A week-end ‘cram course’ has been 
organized by the Scottish branches of 
The Institute of Cost and Works Ac- 
countants for students studying for Parts 
TI, IIT, IV and V of the Institute's exami- 
nations, and will be held at St Andrews 
University from April 7th-9th. 

. Cost of the course is £9 for full board 
and lectures, and further details may be 
obtained from Mr G. Robson, A.C.W.A., 
—. 5 Killermont Road, Bearsden, Glasgow. 


SOUTHERN SOCIETY'S MARCH 
EVENTS 


Annual meetings cf the Salisbury, Ports- 
mouth and Isle of Wight Local Meniber 
Groups of the Southern Society of Char- 
tered Accountants will be held at the Red 
Lion Hotel, Salsbury, The Nuffield 
United Services Officers’ Club, Ports- 
mouth, and the Wheatsheaf Hotel, New- 
port, respectively. In each case the meet- 
ing will be followed by a session con- 
sidered to be of interest to members, 

The Salisbury meeting will start at 
5.30 p.m. for 6 p.m. on March rsth, and 
afterwards. there will be a general discus- 
sion on fees and administration of prac- 
tices. At Portsmouth the Institute film 
will be shown after the termination of the 
meeting due to start at 6 p.m. on March 
21st; the Newport group will start their 
meeting at 7.30 p.m. on the same evening, 
. and this will be followed by a discussion 
with HM Inspector of Taxes and his 
senior staff. 

All members of the Southern Society 
are welcome to a residential course from 
March 24th-36th entitled "The prac- 
. titioner's services to the family company’, 
and inquiries shouid be addressed to Mr 
J. C. Phillips, r.c.4., Westbrick Products 
Ltd, Pinhoe, Exeter. 
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The final event of the month is on 
March 30th, and will be at The Antelope 
Hotel, Dorchester, when Mr B. A. Apps, 
F.C.A., President of the Southern Society, 
and Mr M. G. Lickiss, 3.sc.(ECON.), 
F.C.4., a member of the Council of the 
Institute, will speak on ‘Institute affairs’, 
starting at 7.30 p.m. 


SOUTH EASTERN TAX 
CONFERENCE 


“Taxation — the New Look’ will be the 
title of the annual conference to be held 
by the South Eastern Society of Char- 
tered Accountants at the University of 
Surrey, Guildford, from September 21st- 
23rd. Speakers will include Mr K. S. 
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Carmichael, F.c.A., F.T.LI, Mr L. A. 
Hall, Sea, Mr-J. P. Hardman, F.c.a., 
Mr M. Holland, B.A., A.C.A., who are all 
well-known lecturers on taxation, and 
they will discuss such subjects as 'Ad- 
vising clients on the probable effects of 
value added tax', "Ihe proposed per- 
sonal tax system’, “Current tax planning 
including the Finance Act 1972’, and 
"Ihe proposed corporation tax system’. 
The emphasis of the conference will 
be.on practical aspects of the subjects 
so that whether 1n practice or commercial 
life, participants should learn new facts 
to assist them in their day-to-day work. 
Full details of the conference may be 
obtained from Mr R. H. Buxton, F.C.A., 
15 Wrotham Road, Gravesend, Kent. 


Accountants’ Christian Fellowship ` | 


Annual Dinner 


Prebendary Donald Lynch, M.A., Chief 
Secretary of the Church Army and 
Chaplain to the Queen, was principal 
guest at the annual dinner of the Ac- 
countants' Christian Fellowship held in 
London on 'luesday of last week. Mr 
Robert Ewan, F.c.4., Chairman of the 
Fellowship, presided and 82 members 
and their friends were present. 

After dinner, Prebendary Lynch took 
as his subject ‘Helping the casualties of 
our society’. He had looked up. the word 
‘casualty’ in the dictionary, he said, and 
found it defined as ‘one suffering from 
physical injury as a result of war’. This 
was much too restrictive a description in 
modern times. In regard to present 
society it must include moral as well as 
physical sufferers. With modern means 
of communication and transport the 
effect, and also the knowledge of the ill- 
effects, were far more extended. and far 
swifter than in the past. Responsibility 
was also world-wide. 

In His day the Lord jesus had de- 
scribed the casualties as ‘the poor, the 
lame, the maimed and the blind’. In our 
day they were, typically, children out of 
control, broken families, those who felt 
they were of no account in society, young 
families without proper housing, the 
lonely, the old and the neglected. Some 


of them tried to meet their own needs by 
recourse to violence, drugs, drink, sex, 
witchcraft, or such withdrawal as living 
in a commune. 

All this called for what Prebendary 
Lynch. described as Christian ambulance 
work. There were many individuals and 
bodies devoting themselves to Christian 
work, though many of them were not 
specifically Christian, such as local and 
national authorities and others. ‘The 
Church Army was only one of many, but 
their contribution included 50 homes and 
hostels, responsibility towards 850 men 
recently out of prison, 700 out on proba- 
tion, 1,300 old people, as well as work 
among young people experimenting with 
drugs, homes for schoolgirl mothers, and 
a vast amount of advice and personal help. 

All this work, he said, was done in the 
name of our Lord. Local authorities’ 
social ambulance services were being 
continually extended, but fresh needs 
and new casualties were calling for the 
voluntary bodies to undertake the pioneer 
work. It was the special responsibility of 
Christians to build an order of society in 
which the individual could fulfil his own 
part in the society. God made man in His 
own image, and the final aim of the 
Christian must be the healing of society 
towards the restoration of that image. 


. AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 43 years 
of postal tuition experience and over 205,000 passes, it assures your success in all the 


principal Accounfancy exams, and also in Banking, Book-keeping, Civil Service, Computer 





EXAM 
PASSES 





Appreciation, Costing, G.C.E., Insurance, Law, Local Govt, Marketing, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 
DEPT AH3, TUITION HOUSE, LONDON SW19 4DS 
Accredited by the Council for the Accreditation of Correspondence Colleges 





February 17th, 1972 


1 ^ 
BEES o u ^ 550 ei 
1 1 4 ; 
? " = - 
. so an HE 
SEX uf ki DH DI 
^. t ` vov e 
a A M 
d s 
D e x 
T : R "T "ok te Tut t, 
à à D M z 
r= > 
- ^ Ki 
` 
r 
` 


" 
[4 


sro 


e " Po SS ` E Si Ugo, 
. "or D ni u af 


The Institute of Municipal Treasurers 
5 . and Accountants 


a 


Results of Examinations held in November 1971 . 


Places and prizes lu been E on the combined results of this May 1971 and November 1971 
examinations. The places and prizes in the Final examination have been awarded on the combined results 
` of both parts where the conquers part has been passed. in. either May 1971 or November 1971. 


First Place and Prize and the Arthur Collins Memorial. Gold Medal 
Day, Timothy James, Borough Treasurer’s Department, Wolverhampton 
(Passed Part 2 in November 1971 and Part 1 at a previous examination) 


` Second Place and Prize (incorporating the H. R. Ralph Prize) 
Brown, Peter James, County Treasurer’s Department, Suffolk (West) CC 
(Passed Part 2 in May 1971 and Part 1 at a previous examination) 


Third Place and Prise (incorporating the John Elliot Memorial Prize) 


Pollard, Michael George, County 'Treasurer's Department, Somerset CC 
(Passed Part 2 in November 1971 and Part 1 at a previous examination) 


Fourth Place and Prize (incorporating the G. A. Johnston (Dundee) Prize) - 
Sherwin, Glyn George, City ‘T'reasurer’s Department, Sheffield 
(Passed Part 2 in May 1971 and Part 1 at a previous examination) . 


Fifth Place and Prize (incorporating the Allison Davies Prize) 
. Stafford, Leslie John, City Treasurer’s Department, Portsmouth 
(Passed Part 2 in May 1971 and Part'1 at a previous examination) 


Awarded the ‘Hospital Prize’ for the highest marks of candidates from the Hospital Service 
Anderson, Miss-Ruth Margaret, Deputy Treasurer, St Mary’s Hospital 
‘(Passed Part 2 in May 1971 and Part I at a previous examination) 


FINAL PART 1 EXAMINATION 


The following candidates have completed the Final 
examination: 


, Baker, Ac W., Birmingham ^ 
Barge, P. (Mrs), Brentwood UDC 
Barrett, J. L., Crosby 
Beach, G, Widnes . 

Bennett, À. O., South Shields 
Bramley, R.]., , Knottingley UDC 

. Bryan, G., Aldridge-Brownhills UDC 
Bryant, E R., Slough 
Bryant, 

ecurity 


Cain, P. M., Northwick Park Hospital ENIE 
Committee 

Caldwell, I. M., Peeblesshire CC 

. Callard, D. K., Exeter 

Collins, H. E. A., Morley 

Covington, P. M., Skelmersdale Development 
Corporation 

Cundy, D. W. , West Bromwich | 


Dale, G. Nes cus E Lymi 
Davis, W.R. , Brent 
Dobbin, S. F., Kensington and teles 
‘Doig, I. E Falkirk : 


Evans, B. C., Brighton 
. Finesilver, M. P., Kensington and Chelsea 


Gough, A. G., Boston and Grantham Hospital 
i Management Committees 


Griffin, B. J., Warrington k 
Haggett, C., ron Talbot ' 
Harris, M. E., Kensington and Chelsea 


Hickman, L. E. G., Worthing 
Higgins, P. J., Oldham 

Hill, A, Chorley 

Hill, J. L., Potters Bar UDC 

“Hodgson, P.H, ; Workington 


G. W.J., Department of Health and Social 


Jackson, J. F., Hawarden RDC ` 
Johnson, C. E. (Mrs), Dudley 
Joyce, B. I., Thames Conservancy 


Kay, J. R. S., Flintshire CC 
Killick, B. E., Grimsby 


) Logan, V. B., Suffolk (East) CC 


Mason, G. T. I., Bromley 
McAndrew, J. J., Ossett . 
Mitcham, R. W., Newbury RDC | 
Moffat, J. S. , Renfrewshire CC - 
Mole, H.G. ' Dee and Clwyd River Authority 
Moore, D. T. Fleet UDC 


Nolan, P. M., Walsall ' ET. 
North, W. S., Stevenage Development Corporation 


Pannel, M. J., Hove” 
Payne, CM , Caerphilly UDC 
Pepper, G. J., Telford Development Corporation 


Tillig, J., South West Wales River Authority 
^ Pitts, 


E., Isle of Wight CC 
Porthouse, GD ,lyldesley UDC - 
Pryke, J}. W., Ipswich ; 


Robertson, W., Southport 
Rochen. J. D. , Tynemouth 
Rothero, D. A. A., romsgrove UDC 
Rouse, P. , Droylsden UD C 


Roxb bury, M. Vr MEM CC 


Sanderson, K. f., Pres 

Skinner, P. W. ` West Bridgford UDC | 
Smyth, T. , Birmingham 

Spencer, M. J., Rotherham >. 
Stockmarr, A. D., Essex CC 

Stoffell, S. 'H. C. V. ; Weston-super- Mare , 


, Swain, G., Worcester 


Swallow, F. P. W., Halstead RDC 


! Thomson, J. R., Norwich 
. Tice, R. 


C., Canterbury. 


. Vasey, D. A., North Derbyshire Water Board 


Wignall, J. L., City of Ely UDC 

Woodhall, L, B., Ebbw Vale UDC 

Wright, c E ķi ley UDC rr" 

Wright, G epartment óf the Exvisonitient 
(ondon) ` 


The following candidates have passed Part r of the 
Final examination only: 


i Amies, D. 1. City of London " 


Ashforth, J. P., Sheffield 
Athey, G. ` Whickham UDC . 


Barker, J., Sussex (West) CC 

Barker, L., Manchester 

Barnes, K. N., Suffolk (East) CC 
Bartlett, D. J., ' Greater London Council 
Barwise, J. W., Preston 

Baverstock, R. J., Hammersmith 
Bestford, G Durham 

Blanch, P. de. Llantrisant and Llantwit Farde RRV 
, Booth, P. F. Fleetwood ` 

' Bostock, wO , Fylde Water Board. - 

Brewer, K. W., South-Eastern Regional Hospital 


Brine S, (Mrs), Glamorgan CC 
Brislin, M. J., Thorne RDC 
Brooke, I. G., Bingham RDC . 
Brown, A. W., Bromsgrove UDC 
Burch, L. M. (Miss), Blackpool 

. Butcher, D. B., Doncaster 
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Carey, P. J., Warrington 

Carstairs, H. W., Southern Gas Board 
Carter, P. B., Enfield 

Chilcott, R., Port Talbot 

Cohen, A. P., Greater London Council 
Cole, B. J., Kingston upon Thames 

, Coombes, R, P., Somerset CC 

' Cooper, G. W. ; Blaby RDC 

Corless, M., Warrington 

SEE P. A., Warley ` 

Cull, D. G M, Winchester . i 
Cunningham, P . C., Greater London Council 


Davies, N. F., Skada Tent 

Dillon, B. P., Lambeth 

Dixon, K., St Helens - 

Dowden, A.M. , Greater London Council 
Drake, R. W., Havant and Waterloo. UDC 


Duckworth, B. R., Preston ; 


Dunning, A. P PA Croydon 


— Eagles, E., Chichester RDC 


Elford, K. S., Southampton 
Evans, D. G., York 
Evans, R. J., Somerset CC . 


Forde, H. 'T., Greater London Council 


Gilgallon, M., Greater cone Council. e 


Gray, M. H., Orrell UD 
Greenslade, S. K. F. , Thornbury RDC 
Griffiths, D., Bristol 


HAS J., Durham cc 
Hankin, R. A,, Lichfeld RDC 
: -Hart, J. A. Folkestone 


. Haywood, s. M., Westminster 
mad N. J., Suffolk (West) CC 
oc 


, Wig 
- Holdcroft, P., Teek UDC | 
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‘Hollingworth, D, Chesterfield ` 


Hoskins, D. L., Swansea 

Howat, H. C. , Ayrshire CC 

Howell, A. Barrow-in-Furness 

J. E., Rochester 

Humphreys, A. S. , Kensington and Chelsea 
Hutchinson, C., Leicester 


Ives, G., Bradford 


Johnson, A. R., Chertsey UDC 
Johnson, B. T. , Warrington 
Jones, J. TF. , Islington 
Jouvenat, R. K., Glamorgan CC 


Kemp, M. G., Dudley 


;. Knott, I. M., Thurrock UDC 
Knox, J. L., Hertfordshire CC 


Leake, M. L., Kei rhley 


. Lee, B. W. , Linco gé (Holland) CC 


Lloyd, R. J. R., Staffordshire CC 
Luck, H. J., Northamptonshire CC 
Lumley-Holmes, RED. 

Lush, E. J., Sussex (West) CC 


Markall, D. E., , Sürrey CC 
Mason, R. W., ' Aldridge-Brownhills UDC 
Massie, H. 'McK., Leicester 


; McLellan, M. D. M. (Miss), Greenock 


Mellon, A. A., Midlothian CC 
Merryweath er, P. A., Harrow ` 


‘Mill, A. R. P., Sutton 


Morton, LR., , Dorset CC 

Mounsey, R. A. Telford Development Corporation 
Mountford, R. TI. Stourport UDC 

Mureithi, J. . K., Nairobi (Kenya) 


Nash, S. W., Surrey CC - - 
Nicks, L. A., Teignmouth UDC 
N orwood, M., Chesterfield co 


Pa as, R. J., Croydon and. Warlingham Park 
ospital Management Committee 


. Parsons, 2 Hertfordshire CC 


Perrons, R ZA; , Nottinghamshire CC 
Pike, R. [oM Swansea 
Pilgrim, M. G., Kent CC 


Preedy, B 3 EI. 
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Pipe, J., Southampton ` 

Poulsom, R., Newport (Mon) 

Powell, ;, Bristo 

South East Metropolitan Regional 
Hospital Board 

Pritchard, D. A., Denbighshire CC 

Pritchard, DL P., Department of the Environ- 
ment (Hereford) 

Purser, M. S., Chatham . 3 


. Rance, M, E., Hemel Hempstead 


Randall, R. K., Islington 

Reece, M. J., Kensington and Chelsea 
Roberts, A E. L., Porthcawl UDC 
Rodney, H. W. , Peterborough 

Rook, P. A. , Hillingdon z 


Sear, D. W., British Waterways Board 

Shepherd, C., Dorking and Horley RDC 

Smith, K. W., Beeston and Stapleford UDC 

Smith, M. G., Skegness UDC 

Spicer, A. M., Essex River Authority 

Spooner, R. A. Department of the Environment 
(Stafford). ' , 

Stout, K., Dorset CC 

Stroud, M. R., Neath 

Summers, J Waltham Forest 

Sumpner, R. A., Leeds 

Swaby, P., Yorks (East Riding) cc 


Taggart, C. C., Chatham 

Tattum, D. , Flintshire CC 

Taylor, P. R., Sutton 

"Thomas, A. TI Rhondda 

Thomas, ‘A. “Glamorgan CC 
Thomas, D. W., Glasgow 

Timbrell, C., Southampton 

Todd, A. E., Huyton with Roby UDC 


Unwin, M. C., Crediton RDC 
Vinall, M., Bromley: 


Wagstaff, E. A: Frinton and Walton UDC ` 
, Waring, S, , Kirkby UDC 

` Welch, G.F. , Ashton-under-Lyne 

Went, CT. , Tynemouth 

Whiteley, R. A. , Brighouse 


Youd, A. D., Chesterfield 
' Young, D., Essex CC 


FINAL PART 2 EXAMINATION 


The following candidates juve SSES the Final 
examination: 


Allen, B. J. (Mrs), Kent CC 
Anderson, J. E., Somerset CC 
Argent, P. ` Lincolnshire (Lindsay) CC 


. Ash, R. Gy Kent CC 


Aston, B A., Dawley UDC 


Baish, M. P. , Wallingford RDC 

Betchelor, ]., Manchester 

Bell, B., Department of the Environment (Maid- 
stone) 

Blake, , Greater London Council - 

Bland, a. Peters UDC 

Boden, W., Chester 

Bostwick, Š, L., Sussex (East) CC 

Bradley, K. J., Torb ay 

Brown, P. McK., Durham CC 


Challis, J. L., Ashford UDC 

Cherrett, R. R., Bradford 

Chisholm, J. Cé Welsh Hospital Board 
SE E.T. , Ossett ` 


Passed iu ge So 
Failed ae i se - sis." - e +. 


: Duck, C. V 


Corns, E. A., Staffordshire CC 


Cowie, M. S, (Miss), Durham CC 


Daniels, B., Kent CC 

Dart, N., Piymouth 

Davies, B. J., Norwich 

Davies, D, J. H., Kent CC 

Day, T. J., Wolverhampton 
Diggory, J., Teesside 

., City of London 
Durnford, J. (Miss), Greenwich. 


Edwards, L. G. (Miss), Peterborough 


Foster, D. L.; Cowbridge RDC 
Fox, J. A., Yorks (West Riding) CC 


Gauld, J. A., Eastleigh ` 
Greaves, C. M., Somerset CC 
Greengrass, R. G., Lowestoft 


Hedley-Smith, R. B., Greenwich. 


Hili, I. i a RON 
Holmberg, G . P. , Bath 


.. SUMMARY OF RESULTS 





Intermediate Final — Part r. 
No. ` Per cent . No. Per cent 
r71  — 36 207 47 
308 64 ` "an 53 
479 nd - 439 

——— : Ki 


' Wareing, 


Final — Part 2 Ws 
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Howell, R. E. J., Southampton 


Hughes, R., Luanshya (Zambia) 
Hunisett, N. S., Coventry 


~ 


_ Irwin, B. J., Down (Ni orthern Ireland) CC 
' Jackson, B. J., Wolverhampton 


Jenkins, D. E., West Bromwich ` 

Jolley, J. C., Sussex (East) CC ` 

Jones, J. P. (Mrs), Department of the Environment - 
(Gloucester) . l 


Kell, I., Oldham 
Kelly, G., Denbighshire CC 
Hae ty 'C. S., Lusaka (Zambia) 


: Knight, D J., Southern Gas Board 


Leonard, A., Ellesmere Port 

Lewis, J. P. A. Greater London Council ` 

Lilburn, A. I, , Dundee ` 

Livingston, I., Lincoln , 

Luck, D. S. , Bro mley 

Lund, D., Department of the Environment 
(Gloucester) 


Manning, H. F. (Miss), Basildon UDC: 
Mleekings, A. G., Burton-on-Trent 
Miles, A. J., Leicestershire CC 


Morris, K., 'Newburn UDC 


Norman, D. J. A., Gloucestershire CC ' 
Owen, K., Northumberland CC 


` Paul, F. L., Cardiff ` 


Payne, R. R., Enfield ae 
Pollard, M, G., Somerset CC - 

Prince, E. S., Essex CC 

Pummell, W., B., Barking 


Redmond, A. J., Cheshire CC 
Reed, J. P., Rugby : 
Ridley, J. M., Carlisle - 
Robinson, G. K., Durham CC 
Roche, J. J., Luton 


Russell, LF F., Surrey CC 
Shaw, S. SCH |i cid cC 
Shilan, M , Northumberland CC 


Small, 'R. m p ceca tiie CC 
Smith, D. if ‘Thames Conservancy 


Smith, R. D., Chatham 
Somerville, W., Department of the Environment: 
(London) , 


Spink, D. A., Leeds 
Steven, J. H. (Mrs), Glamorgan CC 


Tubby, D. J., Lowestoft 
Tucker, D., Lincolnshire River Authority 


Unitt, P. L. , Margate . 
Wahid, A. Department of the Environment 


(Oxford 

A. Lancashire CC 
White, M. J., Bristol - 
Wilcox, P Worcestershire CC 
Wilkinson, J. S., Hounslow 
Williams, R. B., "Rochester 
Wilson, 5. , Cheshir hire CC 
Woodhouse, D. K. (Miss), Haringey 


The following candidates have passed Part 2 of the 
Final examination only: 


Davies, R. R., Whiston RDC 
Palmer, B. F., New Forest RDC 
Watson, M. E., Folkestone 


. , Watson, R. E., Rotherham 


Total 
No. Per cent ^. No. Per cènt 
o . 39 | 473 Ai, 
r48 | . 61 688 59° 
243 1,161 
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The School of Accountancy Look at this outstanding examination 
.& Business Studies offers you success record . ... . 
specialist home-study courses for : Over 29,000 passes in English, 
the examinations of Scots and Irish CA. examinations 
The Institute of . Over 20,000 passes in the: 
Chartered Accountants A.C.A. examinations 
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po by examination, elimination of some of 
the more archaic differentials in the subscription 
structure, a {50 entrance fee, and discussions ‘with a view 
to the full integration of the three Institutes of Chartered 
Accountants’ are among the proposals of the special 
committee on development policy of The Institute of 
Chartered Accountants in England and Wales. This 
Committee, it will be remembered, was set up under the 
chairmanship of Mr D. S. Morpeth, T.D., B.COM., F.C.A. 
(now Deputy President of the Institute), to consider ‘the 
objectives of the Institute, the policies it should pursue 
and the financial implications taereof’, after the collapse 
of the integration scheme. Following an interim report to 
the Council in April 1971 (“Making democracy work’, The 
Accountant, Apr:l 29th, 1971), the committee’s final report 
has now been published, and is reproduced in full on 
other pages. 

Two fundamental difficulties are set out at an early stage. 
In the first place, ‘a very large proportion of [the] member- 
membership takes little interest in the affairs of their 
Institute and this contributes to problems of communica- 
tion between the Council and the membership, with many 
members feeling that they do not obtain much benefit from 
Institute activities.’ Secondly, it is categorically stated that 
members 'do nct believe that the Council is elected on a 
fully democratic basis. The national election procedure . . . 
normally results in the retiring members being re-elected 
unopposed’. 

One approach which the committee suggests to counter- 
act the widespread apathy and indifference among 
members is the greater use of the exposure draft procedure 
to give members an opportunity of expressing their views 
before proposals are finalized by the Council. Once it has 
been demonstrated that the Council is. prepared to receive 
and consider valid comments on its future proposals, 
members who see themselves in a position to influence 
policy are correspondingly more likely to take an interest 
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in Institute affairs. It is also recommended that fuller use 
be made of the professional press and the Institute News- 
letter to make known many activities undertaken on behalf 
of the membership. 

The committee bases its opposition to the present Council 
election procedure on ‘the difficulty of finding candidates 
who are sufficiently well known to make a national ballot 
meaningful’, rather than on the alternative (and possibly 
more widely held) view that the great majority of Council 
retirements have hitherto been announced at intermediate 
dates, so that at the next meeting the membership is con- 
fronted with a fait accompli in the form of an already co- 
opted candidate. Proposals for Council elections at district 
society level by postal ballot would meet at least the first 
of these objections, if not entirely the second, and offer a 
valuable incentive for members to take a closer interest 
in the affairs of their district society. 

Before direct elections of Council members in district 
‘constituencies’ can be implemented, it has been thought 
necessary to set up a working party to consider the Insti- 
tute's district society structure, organization and financing. 
No report of the working party's deliberations has yet been 
made public, although it has been authoritatively stated 
(The Accountant, February roth) that the new proposals 
wil be submitted to members during 1972-73. One 
feature which must obviously receive special consideration 
is the position of overseas members who are already, it 
was alleged at last September's special meeting, subjected 
to a form of “taxation without representation’. 

Fellowship of the Institute is a distinction which has 
hitherto been dealt with more on an ad hoc than on a logical 
basis. The origins of a two-tier membership, enshrined in 
the Original Royal Charter of 1580, are to some extent a 
historical survival from the constitutions of the founder 
societies of the 1870s. Prior to 1960, the essential qualifi- 
cation for fellowship was a minimum period of five: years 
as a principal in public practice, thus limiting eligibility to 
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perhaps a quarter of the Institute's total membership. 
Since then, it has become an automatic ten-year long 
service and good conduct award for practising and non- 
practising members alike, save only that the former may 
continue to apply for fellowship after five years. 

The committee is strongly of opinion that qualification 
for membership of the Institute should not be taken as the 
conclusion of professional education. Admission as an 
associate, it is stated, should not be regarded as indicating 
anything more than 'a sound knowledge of the fundamen- 
tals of accounting and business economics', and members 
wishing to specialize in any aspect of professional work must 
expect to engage in post-qualification study. Subject to 
‘appropriate transitional arrangements’ in respect of exist- 
ing fellows — an optimistic generalization for the thousands 
of members affected — it is now proposed that fellowship 
be granted on completion of a course of post-qualification 
study, a period of at least two years’ broadly relevant prac- 
tical experience, and an examination to be set at a level 
attainable ‘by the average diligent member’. 

Suitable examination exemptions are envisaged for 
holders of ‘professionally relevant’ higher degrees. More- 
over, a majority of the committee favours the view that ‘as 
soon as practicable’ the minimum qualification for issue 
of a practising certificate should be fellowship and a term 
of not less than two years’ post-qualification experience 1n a 
professional office. 

Like the two-tier membership structure, subscription 
differentials between fellows and associates and between 
London and provincial members are as old as the Institute 
itself, and the committee has been unable to find any 
justification for continuing them in their traditional form. 
It proposes a uniform United Kingdom rate of subscription, 


subject to a 20 per cent rebate for members of less than five ` 


years’ standing, and additional ‘certificate fees’ for practis- 
ing members. The committee’s recommended scale is based 
on a survey of costs per member of: (a) common services; 
(b) services to UK members only;.and (c) services to 
practising members only. 

Direct comparison between the present and proposed 
scales is complicated by the fact tnat not all associates, 
under the present structure, would be ‘members of less than 
five years’ standing’. However, the maximum payable by a 
practising member in the UK would be reduced from {£35 
to £25 per annum; a non-practising member of more than 
five years’ standing in the UK would pay £20, in place of 
the present £18 and £13 for fellows and associates respec- 
tively. 

'The minimum overseas rate (other ad for incorporated 
accountant members) would be {7-50 in place of the pre- 
sent £8, rising however to {11-50 after five years and sub- 
ject to a further £3 for an overseas practising certificate. 
No change is proposed in the nominal {1 fee for retired 
members, but there would be no subscription concessions 
‘for incorporated accountant members who voluntarily 
retained that class of membership. . 

One of the more potentially contentious recommenda- 
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tions is that the entrance fee, which has stood at £21 since 
1966, be increased to £50. Whilst not an impossibly large 
sum, perhaps, this may well be a significant expense to the 
young entrant at the outset of a career, and is certain to 
evoke complaints — as did the practice of charging premiums 
in earlier days — of limiting entry to the better-off. 

There is an added and quite unnecessary injustice in that 
entrance fees, unlike the annual subscription, are not allowed 
by the Inland Revenue as a deduction for income tax 
purposes. Thus, to abate the subscriptions of members of 
less than five years! standing on the one hand, and to 
increase their entrance fees on the other, does nothing to 
reduce the total which these new members will have to pay 
over their first five years; in fact, it increases 1t and in a 
form not ranking for tax relief! We hesitate to suggest that 
the committee has overlooked this point, but 1t could be 
worth a few pounds to the Institute's younger members if it 
were to be looked at again. 

Recent comment from student representatives has des- 
scribed the system of non-transferable articled service as a - 
restrictive practice, has attacked the salary levels and 
standards of training in many offices, and has likened the 
prospects for reform to a tropical sunset — ‘impressive 
to look at but ethereal in form' (The Accountant, February 
17th). Official Institute policy, on the other hand, is.that 
articles are entered into as a contractual obligation, with 
the intent that they shall continue for the full term. The 
special committee appears more sympathetic to the latter 
view, and whilst it recommends greater freedom than at 
present for transfer of the training contract to another 
principal, it also leaves the onus upon the student to 
establish ‘sound reason’ for so doing. 

A properly planned period of pre-qualification experi- 
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ence, whether identified as ‘articles’ or some other name, 
is seen as a continuing fundamental requirement for mem- 
bership of the Institute; without this practical experience 
on the job there would be, it is said, ‘little to distinguish 
a chartered accountant from a business school or accounting 
graduate’. In that eventuality, the need for membership of 
the Institute would quickly decline and the ‘professional’ 
element disappear — and, as the committee rightly says, to 
the detriment of the public. 

It must not be thought that the committee is unaware of, 
or unsympathetic towards, the difficulties which the present 
system imposes on students and on practitioners; but the 
important factor is that every student should receive proper 
experience and training, and the committee has confessed 
itself unable to envisage, within the requirements for the 
continuing quality of membership, any satisfactory alter- 
native. Amongst the recommendations for alleviating the 
mutual problems of articled service as it is lived in many 
offices are that the Council should monitor more closely 
the training environment and approve the clerk’s training 
programme; that planned secondment to industry within 
the present bye-iaws should be encouraged; and that firms 
which find it ‘uneconomic’ to employ students should con- 
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sider whether the work on which they are traditionally 
engaged could not be done by a lower grade of staff. 

In general terms, though with some specific reservations, 
the committee has endorsed the current policies of the 
Council. It is emphasized that members must be prepared 
to take an interest in Institute activities, to support the 
Council's policies, and to accept the implications in terms 
of cost. As the report itself reiterates, the strength of the 
Institute must depend upon the quality and unity of its 
members. 

On this concluding note of quality and unity, we note 
with particular interest and approval, the suggestion of 
discussions with a view to integration of the three chartered 
Institutes, and the continuing rejection of any form of 
federal grouping. So far as we are aware, this is the first 
time that such a prospect has been actively canvassed in 
an official publication of the English Institute, and we wish 
it every success. We have long maintained that some 
rationalization of the profession's structure must come, and 
to many accountants the establishment of a single Institute 
must seem a logical first step. 


The report of the Special Committee will be circulated to members of 
the Institute with the next mene in April. 


The Real Cost 


FoR the public at large the miners’ 
strike has been extremely un- 
pleasant; for industry and trade it has 
been costly; for the Government's 
standing in the.country it has been a 
near disaster. 

It is doubtful whether the public 
ever fully grasped the full implications 
of the dispute. The issue was two- 
fold. First, could a pay claim greatly 
in excess of the Government's ‘norm’ 
be backed without seriously damaging 
the Government's efforts to restrain 
the present inflation? Second, was it 
right to expect the taxpayer to finance 
that claim in a contracting nationalized 
industry which was incapable of 
meeting it? 

' The social argument, however, 
based on tbe nature of the miners' 
work was accepted by the Wilberforce 
Committee. It offered the only means 
of face-saving for the Government, but 
it is. a dangerous precedent to have 
taken because other groups of labour 
will doubtless..be asserting their par- 
ticular rights to special treatment in 
E future: . 


Ar the- same time, the. actual 


case. 


recommendations of the Wilberforce 
Committee are not as inflationary as 
some observers feared would be the 
By conceding the claim on 
social grounds, it might be possible 


` for the Government to pay a straight 


subsidy to the NCB, enabling the 
Board to hold the current market 
price of coal. If this price is allowed 
to rise to cover the cost of the award, 
it would generate a new phase of cost 
inflation throughout industry. 

It remains to be seen, of course, 
just how much harm this particular 
dispute and the proposed settlement 
has done to the Government's 
economic policy. In relation to the 
nation's major economic problem, 1.e., 
the checking of inflation, the temporary 
lay-off throughout industry and the 
disruption of industrial production 
are of minor economic significance. 

The Chancellor will clearly have to 
revise his Budget plans in the light 
of the possible consequences of the 
Wilberforce award. In the longer run, 
if the NCB never opens many of the 
now-derelict pits, the better will be 
the chances of paying its way with a 


smaller labour force. Many miners 
could find the events of the last few 
weeks recoiling upon them in pro- 
longed unemployment. 

Meanwhile, in common with other 
businesses throughout Britain, publi- 
cation of The Accountant is proceeding 
under difficulties. Our production 
schedules have been interrupted by 
the restrictions and bans on the use of 
electricity; and we gladly acknowl- 
edge the assistance of our staff and 
suppliers in keeping things going 
under somewhat unconventional cir- 
cumstances. We ask the indulgence of 
readers who may, perhaps, experience 
some delay in receiving their copies. 


Mr Barber Names 
the Day 


I DAY 1972, will be on 
Tuesday, March 21st. An official 
announcement to this effect last week 
confirmed the date, which had been 
freely conjectured for some time.: 
Particular interest 1s centred this 
year on the impending publication of 


the VAT clauses of the Finance Bill, 


already promised — exceptionally — for 
release on Budget Day (The 
Accountant, February 3rd). Repre- 
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sentations from the Confederation of 
British Industry, reproduced else- 
where in tais issue, have pointed out 
that computer users will require a 
period of up to 12 months to pro- 
gram their installations to meet the 
requiremer ts of the new tax from April 
Ist, 1973. 

Subject to the continuing effect of 
any emergency regulations, a sum- 
mary of the Budget proposals with 
editorial comment will be published in 
The Accountant for March 23rd. 


irish Institute’s 
Examinations 


F the 743 candidates who sat for 

the winter 1971 examinations or 
The Institute of Chartered Account- 
ants in Irelend, 302 (41 per cent) were 
successful. The names of candidates 
who passed in Parts III, IV and V 
appear elsewhere in this issue. 

In Part V of the examination there 
were 172 candidates, of whom go 
(52-per cent) passed. First Place and 
The Harold F, Bell Prize were won 
by Mr ]. R. Gallagher, of Dublin; 
Second Place by Mr D. O'Hegarty, of 
Dublin, and Third Place by Miss 

L. E. Witham, also of Dublin. 

^. There were 258 candidates for 
Part IV, of whom 85 (33 per cent) 
were successful. First Place and The 
` Ulster Society Diamond Jubilee Prize 
: were won by Mr A. M. Morrow, of 
Belfast, and Second Place was won 
jointly by Mr R. H. Dardis, of Dublin, 
and Mr G. T. Owens, of Limerick. 

A total of 118 candidates sat for 
Part-III and 43 (36 per cent) passed. 
First Place and The Ulster Society 
‘Diamond Jubilee Prize were won by 
Mr D. V. O'Leary of Dublin; 
Second Place by Mr J. B. Noonan, of 
Tubbercurrv, Co. Sligo, and Third 
Place by Mr T. G. Cryan, of Sligo. 


Second BCS Meeting 
. on Subscriptions 


OLLOWING the abortive meet- 

ing at the end of January to in- 
crease membership subscriptions (The 
Accountant, February 3rd) notices 
have now been sent to members of 
The British. Computer Society of a 
further extraordinary general meeting 
to be held at the Imperial College of 
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Science and "Technology (Mechanical 
Engineering Lecture Theatre A) on 


. March rst, at 2.30 p m. 


Alternative resolutions will be put 
to members of three new scales of 
subscriptions which would raise them 
from the present figures by 23 per cent, 
30 per cent and 37 per cent, 
respectively. Under the resolutions, 
members and fellows would pay fi: 
and f14:50, f12 and 15-50, or 
ÁLi12:50.and {16-50 per annum, res- 


. pectively. The annual subscriptions 


for these two categories of member- 
ship are at present Zo and £12. 

In addition to the schedule of 
resolutions included with the notice 
convening the mieeting, there is a 
letter from Professor A. S. Douglas, 


the Society's President, and a six- . 


page statement from Mr R. L. 
Barrington, F.C.A., the Treasurer, 
showing the need for additional in- 
come. 


V&G Tribunal 
‘Astonished’ 


ACED with the disclosure of some 

‘astonishing’ facts, the tribunal 
of inquiry into last year’s collapse of 
the Vehicle and General Insurance 
Company has called for close examin- 
ation of the present system of 
inspection and control of insurance 
companies’ business by the Depart- 
ment of Trade and Industry. One of 
its suggestions is that the DTI might 


recruit, or employ as consultants, ’ 


‘persons with expert knowledge and 
experience in the working of the 
insurance industry’. 

The company’s accounts presented, 
though ‘without any suggestion of 
fraud or misconduct, an over- 
optimistic view of the company’s 
financial position. The tribunal is of 
opinion that the DTI should have 
power to require the accounts of a 
company about whose affairs it 1s in 
doubt ‘to be audited by specialist 
accountants nominated by the De- 
partment’. Direct causes of the V & G 
failure are identified as “mismanage- 
ment of the company’s affairs and the 
weaknesses of its financial structure’. 

A leading article in The Accountant 
for March 11th, 1971, criticized the 
DTT for its policy of ‘too little and too 
late’ in this case; the Department, 
it was said, had ‘dismally failed to 
make effective use of its considerable 
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powers under Part II of the Companies 
Act 1967’. This assessment is con- 
firmed by the tribunal’s findings that 
grounds for action existed at all times 
from the effective date of this part of 
the Act on July 27th, 1967, and that 
the then head of the Insurance and 
Companies Division of the DTI, Mr 
C. W. Jardine, Cp. showed a lack of 
initiative and imagination, amounting 
to negligence, in his dealings with the 
company. Two assistant secretaries of 
the DTI, Mr C. J. Homewood and 
Mr D. Steel, are also criticized, 
though in circumstances not amount- 
ing to negligence. 

Mr Jardine, who retired from 
the Department earlier this year, 
is by Civil Service rules precluded 
from commenting on the tribunal’s 
findings. Mrs Jardine last week at- 
tacked this as ‘a cruel decision’; her 
husband, she said, was an honourable 
man who had been made a convenient 
scapegoat. 

The Government has undertaken 
to consider a suitable opportunity for 
the tribunal’s report to be debated in 
the House of Commons. . 

The report of the tribunal of inquiry 
headed by Mr Justice James is 
published by HMSO, price £120. 


VAT Welcomed by CBI 


NTRODUCTION of a value added 
tax in April 1973 has been welcomed 
by the Confederation of British In- 
dustry as a means of substituting a 


‘more broadly-based structure of in- 


direct taxation for the present dis- 
criminatory system. Any form of 
selectivity is of its nature arbitrary 
and tends to result in a distortion of 
consumers’ expenditure patterns; 
special provisions to accommodate 
other considerations should be kept to 
a minimum. The ideal way, in the 
view of the CBI, is for VAT to be levied 
at a single rate on all chargeable 
items; a single rate would also reduce 
considerably the costs of administer- 
ing the tax. 

One of the principal advantages of 
VAT is its capacity to avoid hidden 
taxation; this cannot be achieved 
through exemption, which, it is 
claimed, should be available only as an 
option to meet administrative require- 
ments in special circumstances and not 
as a method of giving relief. Small 
traders may prefer exemption to 
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zero-rating, in order to avoid the 
additional work which VAT docu- 
mentation would require, and the 
option of exemption should be avail- 
able where taxable turnover is less 
than £10,000 a year. 

The Confederation is opposed toa 
VAT structure with more than two 
rates (a standard rate and a zero rate); 
the costs of administering a multi- 
rate system, it says, would be ‘pro- 
hibitively high’. If the standard: rate 
of VAT is in the region of xo per cent, 
there would be little necessity for the 
additional complication of a: reduced 
rate, whilst imposition of a rate 
above the standard rate would be un- 
welcome, not only for reasons of 
administrative complexity, but also 
because the selection of items for 
taxation at a higher rate would be 
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arbitrary and not justified on grounds 
of revenue necessity. It recommends 
zero-rating of foodstuffs (including 
items of food and drink at present 
subject to purchase tax), housing, and 
industries in the fuel and light sector. 

The substance of the CBI’s tech- 
nical representations to the Chancellor 
of the Exchequer on VAT is repro- 
duced on another page. 

To meet demands from all sections 
of its membership for guidance on 
VAT, the CBI has commissioned a 
15-minute film on the basic principles 
of the new tax. Intended to make ‘a 
significant contribution towards edu- 
cating all managements’, the film 
should be available in April 1972, on 
sale or hire terms, from EMI Special 
Films Unit, 7 Soho Square, London 
Wi. 


Updating the City Code 


REVISED edition of the City 
Code on T'ake-Overs and Mergers, 
released last week, takes account of 


the experience of the Panel since: 


April 1969. During this time the 
Panel executive has seen documents 
relating to nearly 1,200 take-over or 
merger transactions pass through its 
offices; in the majority of these cases 
there has been consultation between 
the executive and the parties. The 


fact that in this period of nearly three . 


years only 16 cases have required 
reference to the full Panel for adjudica- 
tion is in itself a tribute to the smooth 
working of the arrangements. 

The new edition incorporates a 
fairly large number of textual rp 
ments which have been adopted, i 
the light of experience, with a view 
to clarification. One of the more 
dificult areas has related to "offers 
for companies which are effectively 
controlled by the directors and their 
close associates. Under the néw rules, 


bilities when their co-operation “is 
control, 


imposes responsibilities on individual 
shareholders as sellers. | 


.Rule 9 makes it clear that"a con-: 


trolling board may have good reasons 
for rejecting an offer, but that if it 
recommends the lower of.two offers, 
it must be prepared to justify its 


good: faith. There is, however, no 


“provision in the Code which seeks to 
"put pressure on majority shareholders 


to dispose of their shares if.they do 
not consider it in their interests. 
Rule ii supersedes practice note 
No. 7 (The Accountant, October 14th, 
1971) on the question of ‘shut-out 
bids’. It places an obligation on 
directors and-persons acting in concert 
with them, who contemplate entering 
into an irrevocable commitment to 
accept an offer which transfers effective 
control, to consult the Panel before so 


doing. It should not. be inferred from - 


this rule that the Panel will incline 
towards an adverse view of the accept- 
ance of an offer on a shut-out basis — 
in fact many take-over or merger 
transactions which are to the benefit 
of shareholders can only be effected 
on this basis if the proposed offeror. is 
unwiling to make a public move 
unless he is assured of the support 


- of the controlling shareholders. 
directors have clearly defined responsi- ^ 


An offeror who purchases shares 


-in the market or otherwise at above 
involved in the transfer of effective - 
but the Code no longer 


his offer price.may be required under 
the new rule 32 to increase his offer 
to not less than the highest price paid 


"for the shares so acquired.' The — 


previous rule 31, which depended on a 
calculation. of the weighted average 


price of shares acquired at above the . 
offer price, had proved increasingly. 


difficult to work in practice. 
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Britain's Contribution 


p company law has more 
to give to other nations than to 
receive from them, according to Mr 
Alfred Purse, LL.B., F.c.1.s., President 
of The Institute of Chartered Secre- 
taries and Administrators. Speaking 
at the annual dinner last week of the 
Glasgow and West of Scotland Branch 
of his Institute, Mr Purse claimed 
that any harmonization of the company 
laws of EEC member-states should be 
based on bringing their laws and 
practices up to British standards. 

Britain, he said, could make a 
valuable: contribution in this feld. 
The whole concept of limited liability 
was a British invention, and British 
standards of disclosure for the pro- 
tection of shareholders and creditors 
were an example to other nations. He 
would not deny that Britain's com- 
pany law needed reform, or that Britain 
could have something to learn from 
the Six; but he was anxious that 
people should not make the usual 
assumption that what was foreign 
must necessarily be better. 


Local Government 


Reorganization 
EORGANIZATION of local 
government, health and water 


services will present members of The 
Institute of Municipal Treasurers and 
Accountants, in particular; with prob- 
lems on, a scale not hitherto en- 
countered. In the words of Mr Wilfred 


by Smethurst 


NUMOUR 


LATELY SOMETHING SEEMS TO 
HAVE GONE OUT OF MY LIFE 





d$ — 


Bowdell, B.sc.(ECON.);. F.I.M.T.A., City 
Treasurer of. Westminster and cur- 
rently Vice-President of the IMTA, 
the national reorganization of local 
government. would make that of the 
GLC look like ‘a vicarage tea-party’ 
' by comparison. 

A working party of members of the 
IMTA, selected for their experience 
in various kinds of reorganization in 
; recent years, has recently published 
its first report — an overall assessment 
of the situation with notes for pre- 
liminary consideration, intended for 
treasurers .and their senior finance 
staff. A second report will follow in 
the form of detailed notes for guidance. 

An appendix to the report lists 
seven possible bases of reorganiza- 
- tion that may be encountered in 
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which will present its own features; . 


it must be recognized. that not all 
of the advice contained in the present 
report wil be appropriate in every 
case, and that the situation in, say, 
a county authority with unchanged 
boundaries is likely to present a 
simpler task than that of a newly- 


created metropolitan county. Amongst 


inherent difficulties cf. the national 
reorganization will be those of sheer 
size, complicating'routine tasks and 
raising the need to-consider carefully 
the proper delegation of authority 
to avoid too wide a span of control. 
The. importance.of working to a 
prearranged . plan throughout is 
stressed, particularly in such matters as 
data processing, . internal audit, 
security, staff and accommodation. 
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accommodation-in many areas is less 
likely to be one of total capacity than 
of distribution, with extra space needed 
at the administrative centre of many 
of the new authorities and surplus 
capacity in others; the experience of 
the South Western Electricity Board 
in establishing a single centralized 
organization for a number of smaller 
authorities was featured in The Ac- 
countant for February 1oth. 

The chairman of the working party 
is Mr J. W. Bamford, A.1.M.T.a.; 
A.R.v.A., Deputy City Treasurer of 
Westminster and a past chairman "of 
the IMTA London Students’ Society. 
An article by Mr Bamford on ‘Staffing 
Problems in the Seventies — The Need 
for an Efficient Local Government 
Service’ was published in The Account- 
ant, of November 18th, 1971. 


England and Wales in, 1974, each of 


As the report states, the problem of 





THIS IS MY LIFE 


Making Money 


by An Industrious Accountant 


| KE most accountants I've worried in my time about my 
company's income versus expenditure, cash flows, and 
the ravages of taxation, but these headaches loom up more 


. critically in the domestic sphere. That’s where the shoe 


really pinches. 


A near-crisis blew up last week when my son presented 
a claim for an abnormally high increment in his present 
allowance. He's due to sit his final commerce exam ‘at 
the university next summer, so he's still dependent on 
parental indulgence (weekly specified plus occasional 
unplanned bonuses); but his needs, he explained, were 
outrunning his revenue. 


. "Twas ever thus, I told him. He should see the graph 
of my bank overdraft. 


This not particularly relevant comment got me nowhere, 
so I pointed out that modest affluence lay directly. ahead 
of him; his problem would soon solve itself. By September 
_he’d be an articled clerk in a distinguished firm of local. 
accountants.— exam results permitting — with a first-year 
salary of at least £600 per annum, rising to four Eure two 
years later. 

. Personally I'd 'risen' from nothing i in iny first year of 
articles to £25 in my fifth, so he would by any GEN 
standards do extremely well. 


He said ‘live, horse, and you’ ll get grass’, so I conceded 


. his claim in principle . and we settled. down to hard bar- 
gaining. His ‘needs’, 


so-called, should be analysed into 

‘essential’ and ‘hopefully ‘desirable’ for a start. Besides, ` 
I’d suffer.the balancing loss of the children’s tax allowance 

of £205 per annum when he started earning, so my outflow 

of funds would be increased. ! 


My wife intervened to ask keenly just when would he 
contribute some of his pay to the housekeeping allowance, 
and the discussion became involved. 


At that stage his friend Jerry dropped in unexpectedly. 
This youth, having abandoned his university career after 
hearing his father’s outraged reaction to his exam results, 
went to the US and-worked as a builder’s labourer. Here, 
having accumulated rapidly a substantial bank balance, he 
set up as a handyman/house-painter/decorator. 


His advertisements for ‘Help available’ prospered in- 


credibly. An insatiable demand for such services existed 


in American suburbia. He could earn over 400 dollars 
weekly, gross, by tendering cheaply and working to pre- 
cision-planned timetables. 'l'wo apartments completed 
daily at full speed, with modern prompt-apply quick-dry 
paints, plus minor carpentry repairs with light power- 
driven equipment, reaped fantastic dividends. 


He’d have done even better if he could have wall- 
papered efficiently, mused Jerry, but these fussy floral 
designs demanded more expertise than he had time to 
acquire in the domestic repairs rat-race. However, he'd 
met a chap who'd shown him a wizard tax-avoidance 
wangle, so he planned to return next month to make his 
fortune. It was there for the taking. He'd. do even better 
by enlisting a couple of reliable pals to do built-in cup- 


. boards and swell the gross takings. . . . 


Somehow, after he'd departed, I found it hard to main- 
tain my erstwhile last-ditch defence. I seemed to have 


_ gained a house-painter but lost an accountant.:  '. ] 
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Estate Duties Investment Trust— 
knownas EDITH —has been helping 
shareholders in private compantes to 
provide for Estate Duty for nearly twenty 


years. Perhaps we can help your clients too. ` | 


For further information, please 
telephone or write to J. F. Turner, Piercy 
House, 7 Copthall Avenue, London ECa. 


o1-628 0381. Or contact your local EDITH 
office listed under Finance Houses in ~~ 


Yellow Pages. EDITH 
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Classes for 
Chartered 
Final 
Students - 


Advanced Accounting lil 

A one-week course providing intensive tuition 
on matters of known difficulty in the costing 
and accounting aspects of this paper will 

be held from March 6th to 10th. 





intensive Revision Classes 
Students preparing for their Final Part 1 or 2 


examinations in May should apply without 
| delay for details of our eight-week, full time 
revision classes commencing March 13th. 


These classes provide intensive revision on all 
subjects, with particular stress on matters 
known to cause difficulty. They provide 





1846 was just the OA of e probably the opportunities for personal problems to be 
most comprehensive and experienced valuation service raised, and valuable practice in the working Á 
on the cards. Orridges are capable of valuing almost of questions under examination conditions. 


any trade or industrial stock accurately. Orridge 
valuers — highly efficient experts, sheer professionals 


in fact — work in teams using modern methods. Final Short Revision Classes 


Orridge people are familiar with stock recording: For students unable to attend our eight-week 
systems and can update records and create inventory | ` revision classes, we shall be holding four-week 
files for stock to be computerised. For all this the. full fima intensiv TEE g nti 
Inland Revenue contribute about two-fifths of the fees ull time intensive revision classes concentrating 

through tax abatement. Orridges for something of value! | ` on subjects of known difficulty, and providing 


A sophisticated approach to stock valuation. |' opportunities for personal problems to be 


core SC raised. For Final Part 1 Students the course 


-> hi -commences April 17th. The course for Final 
2 Part 2 Students commences April 24th. 





These classes are open to all students, 
.regardless of whether they are taking a 
Foulks Lynch Correspondence Course. 





"ek For full details please apply to the Enrolment 
-| | - Officer (Telephone 01—606 0255) 


RAD Foulks Lynch (Classes) Ltd 


| p 4 Chiswell Street, -London EC1Y AUR 
-J- ORRIDGES — 


Professional Stocktakers, Business Transfer Agents, 
Valuers and Assessors. the accountancy tutors 
' Regent House, 235-241 Regent Street, 
London WIR 8SU. Tel: 01-437 3628/3988 


Branches at pial a Birmingham, 


Bournemouth, Walsall. p 


AGE a aam ^us Le e Bev 2 
bad Me Fem AMT uire aeea Ham aM ee a Oe S vs UE a ER cac] ben AAR ec ula 07 e TER tut HE Ram V Ios oem al. D Lx bn 














February 24th, 1972 


ACCOUNTANT 


235: 


CBI Representations on Value Added Tax 


POINT of particular emphasis in the technical representa- 


tions of the Confederation of British Industry on value 
added tax, released at a press conference last week, is that 
detailed information about the VAT must be made available 
as soon as possible, in order that businesses may be given 
adequate time to prepare for its introduction. 'T'his requirement 
is essential for businesses with mechanized accounting or 
computer installations; the minimum period of time for 
programming computers for the introduction of the tax in 
April 1973 is 12 months. It is accordingly necessary for the 
following information to be available by the end of March 1972: 
(a) the definition of goods and services which are taxable; 
(b) the number of rates (including the zero-rate) and the 


allocation of taxable goods and services to the individual ` 


rate categories, and the scope of exemption; 

(c) the tax point for VAT, and its relationship with sale or 
return transactions and with payments under contract; 

(d) any special provisions concerning deduction of input VAT; 

(e) the analysis required of outputs, and other detailed in- 
formation for the completion of the VAT accounting form. 

In addition, a number of technical details should be made 

known by August 1972, including: 

(a) the exact number of digits in the VAT registration number; 

(b) the number of decimal points to be used and the method of 
rounding-off; 

(c) the content and frequency of VAT' accounting iode 


The substance of the CBI's other specific recommendations is as 
follows: 


Exports of goods and services | 


Exporters of zero-rated goods and services should be permitted - 


to have monthly accounting periods and VAT provisions should 
follow existing arrangements for Customs and Excise duties 
applicable to the export of stores for ships and aircraft. 

The definition of the export of services should accord with the 
EEC Directive of April 11th, 1967, which deems that a service 
is rendered where it is used or exploited. All services which are 
exported should be. zero-rated, including services provided 
within the UK by a taxable trader for an overseas customer. 


Trade associations 


Trade associations should be zero-rated. Exemption is un- 
desirable for the majority of trade associations, but should be 
available where the circumstances of an association require it. ' 


imports 


The VAT charge on impotts in an accounting period should be 
deferred and accounted for in the VAT return for that period, 
and should be offset by a notional credit of an equivalent 
amount which would rank as an input tax deduction. Imports 
placed in warehouses should not as a general rule be subject.to a 
VAT charge until removed from the warehouse, or in certain 
circumstances until sold. 


Second-hand goods 

The sale of second-hand goods should not in principle be a 
taxable transaction for VAT purposes except where value is 
added at the stage between the purchase of the article and its 
resale, in which case VAT should generally be charged on the 
dealer’s margin. 


Tax point 
The tax point for the supply of goods should be the date of issue 


of the tax invoice, unless the trader opts for it to be the date of ` 
delivery; delivery as the tax point would raise serious adminis- 
trative complications for many companies. The tax point for the 


. supply of services should be either the date of issue of a tax 


invoice or the date payment is received. Special arrangements 
would be necessary for organizations which require payment of 
an annual subscription before the performance of services: 


Tax value 


Tax value should be the invoiced price: or charge after deduction 
of all discounts, commissions, allowances and retentions in 
respect of the transaction. Substitution of market value should 
be kept to a minimum, and should not be ER to the supply 
of services. o 


Tax invoice 

It is essential that a taxable trader should be able to obtain a 
tax invoice to substantiate the deduction of input tax, and where 
it is not common for invoices to be issued the trader should be 
permitted to obtain the deduction of the input VAT on the 
provision of a self-prepared invoice. 


‘Bad debts 


Registered traders should receive full relief for VAT applicable 
to bad debts. 


Registration 


Regulations for the Se of VAT and iden notes 
should be published immediately after the enactment of the 
VAT legislation and should be followed without delay by the 
registration of taxable traders. Traders should be permitted to 
register earlier than the date prescribed. Companies within a 
group registration should. be treated as a single company for 
all VAT purposes, and should be allocated the same VAT 
accounting period. 


Records and accounts 


Companies should not be required to provide records additional 
to those normally required for accounting purposes. VAT 
documentation should not be required to be retained for more 
than two years; the recording of information in loose-leaf form 
or on microfilms or computer print-outs should be permitted. 
The date of the tax invoice issued or received should determine 
the accounting period, in which it 1s accounted for as output or 
input tax. 


VAT accounting form 


The VAT accounting form for exporters and for other traders 
with a surplus of input tax for a substantial period of time, should 
cover a period of one month; the form should cover a period of 
three months in other cases. Taxable traders should not be 
required to provide analyses of input tax deductions, and the 
provision of other details should be kept to the minimum 
required for the proper administration of the tax. The VAT 
accounting form should not require independent certification 
if it is the subject of a general audit. 


Partial exemption 


The exempt outputs of a registered trader which do not exceed 
the higher of £100 a month or 1o per cent of the total value of 
outputs in a VAT accounting period should be disregarded. 
Apportionment of VAT in the case of partially exempt traders 
should be permitted on any reasonable basis. 
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Development Policy 


Fina! Report of Special Committee 


President's Foreword 


The Special Committee made an interim report, which was approved by the Council in April 1971. 


This recommended: 


(7) election of Council members by postal ballot on a district society basis; 


(2) a review of district societies; 
(3) a review of the Council and its committees. 


The Council is currently considering detailed proposals on the new election procedures and on ` 
district societies. It is hoped that specific proposals on new election procedures will be 
put to members for acceptance at a special meeting in the autumn. The report on the review of 


the Council and its committees is expected shortly. 


This final report is concerned with the findings of a detailed review of Institute activities. The 
Special Committee generally endorses the policies the Council is currently pursuing but makes 
certain recommendations for expanding the Institute's activities particularly in relation to 
accounting research and technical training. The Council is studying the report to determine which 
of these recommendations, if not already in the course of implementation as part of Council 


policy, should be pursued. 


The Council wishes, however, to draw members’ attention to one of the closing phrases of 


the Committee's report '. 


. greater cost will result if the committee's proposals are accepted in 


full’. There can be no doubt that some of the additional activities recommended can only be 
undertaken if members are prepared to agree to increases in subscriptions. 
| hope members will study this report carefully. It is brief, it is readable and it represents an 


independent review of the whole range of Institute activities. 


/ should like to express the thanks of the Council to the members of the Special Committee 


for the vigour and determination with which they pursued their remit. 


l. Terms of reference and constitution 


HE terms of reference of the Special Committee on Develop- 
ment Policy, appointed by the Council on October 7th, 
1970, are to consider: 
'The objectives of the Institute. 
The policies it should pursue. 
The financial implications thereof. 
The membership of the committee is set out in Appendix ‘A’. 


Il. Background 


2. The.committee was set up following the rejection of the 
scheme of ‘integration’, and in a climate both of dissatisfaction 
by some members with their Council and of developing criticism 
by some members of the public of the standards of the accounting 
profession. 

Since our Institute is the largest and most influential of the 
accounting bodies in the United GEES public criticism was 
directed mainly at this body. 


3. The activities of our members, both in the United King- 
dom and overseas, cover a very wide field of interest. Approxi- 
mately half our members are in industry and commerce, either 
in accounting or management positions, in large and small 
companies; nearly half are on the practising side either as partners 
in large, medium and small firms, as sole practitioners, or as 
employees in practising firms; and some are in Government, 
local authorities and the Civil Service. There is, in addition, a 
large body cf students training for membership from a variety 
of educational.sources and in firms of widely divergent size. 


:4« A very large proportion of this membership takes little 
interest in the affairs of their Institute and this contributes to 
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problems of communication between the Council and the 
membership, with many members feeling that they do not 
obtain much benefit from Institute activities. 


5. Public criticism has been based upon the failure to a 
early enough to the developing needs of the user in relation to 
published accounts, to pay sufficient attention to the rapidly 
changing financial information requirements of management, 
cr to match sufficiently the standards of performance now re- 
quired by the public our members set out to serve. 


6. Members need strong leadership which, to be effective, 
must come from a Council and district society committees in 
which they have confidence. Members must also understand 
the policies being put forward for the future, be prepared to 
take an interest in Institute activities and be prepared to support 
the Council’s policies. The strength of our Institute depends on 
the quality and unity of its members. 


Ill. Objectives 


+. The committee spent a considerable time debating the 
objectives of the Institute. It is divided on the emphasis to be 
given to the practising side of the membership but agrees that 
any statement of objectives should include the following aims: 


(a) to advance all aspects of the profession of accountancy 
whether in public practice, industry, commerce, public 
service or elsewhere; 

(b) to encourage and promote research into the theory and 
practice of accountancy in its widest sense; 


(c) to promote the recruitment, education and training of 
candidates for membership; 
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(d) to require a high standard of general and professional 
education as a condition of admission to membership; 


(e) to advance the professional competence of all members 
practising accountancy wherever they may be; and 


(f)to enforce high standards of practice and conduct as 
conditions of membership. 


8. These are designed to ensure: that the qualification of 
chartered accountant will continue to stand as a hallmark of 
quality and excellence in whatever field of activity members 
of our Institute are called upon to play a part. 


IV. Communications 


g.4The committee debated at length the problem of communi- 
cations between members and their district society com- 
mittees and Council and considers that considerable importance 
should be attached to developing and maintaining the interest 
of members in Institute affairs. To implement this several 
recommendations are made. The most important of these, 
included below, have already been submitted to the Council. 


(a). Members do not believe that the Council is elected on a 
fully democratic basis. The, national election procedure, 
when a fifth of the Council retires by rotation each year, 
normally results in the retiring members being re-elected 
unopposed. This is due to the difficulty of finding candi- 
dates who are sufficiently well known to the generality of 
the membership to make a national ballot meaningful 
without them having to bear the considerable cost of 
‘circulating the membership with their qualifications for 
the office. Accordingly, a system of election at district 
society level by postal ballot has been recommended to 

the Council. It is also hoped that such a local system will 
help to stimulate the interest of members in their district 
society activities. ` 


(5) A system of election at district’ society level clearly 
requires a close look.at the district societies- themselves 
and the committee therefore recommended to the 
Council that a working party be set up to consider their 
structure, organization and financing. 


(c) The committee also is of the opinion that the size of the 
'Council and the organization and operating procedures 


of its committees require examination. It is felt that more’ 


of the time of Council members should be devoted to 


contact with their district societies and that this can only . 


be achieved if the work of Council members is reduced 
by greater delegation of executive authority, as contrasted 
with policy matters, to committees and to the secretariat. 
General proposals to this end have been recommended to 
the Council. 


(d) The Council should try to stimulate the interest of 
members in the affairs of the Institute by exposing suit- 
able policy documents to the members for comment. 
Such documents should be exposed well in advance of 
the date when the proposals need to be implemented. 
Members' comments, whether fully informed or not, are 
always valuable to the Council in finalizing proposals. 
If it is amply demonstrated that notice is taken of valid 
comments, much greater interest may be stimulated 
amongst members in Institute affairs. 

(e) There are many activities carried out. during the year by 
the officers. and by committees of the Council on behalf 
of the membership which should be more fully reported in 
the accountancy press and in the Newsletter. 


V. Standards of service to the public 


10. Our Institute has been and continues to be held in high 
esteem, and is therefore expected to undertake the duties and 
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responsibilities of leadership of the accounting profession. ‘The 
cominittee.feels that there is a danger of complacency setting in, 


‘and is not satisfied that the generality of the membership is 


responding quickly enough to the demands which such leader- 
ship entails. This is a time when there are increasing demands 
for the services of accountants both in the management inform- 
ation field and the field of financial reporting. 


11. It has become evident that the increasing demand for our 
services is accompanied by doubt in some quarters as to whether 
we have kept pace with the standards required to satisfy the 
needs of industry and the financial world in the 1970s. This 
doubt extends both to standards of ability and competence. It 
is reflected in criticisms from the City, from some industrialists 
and from government departments of poor quality work. It is 
reflected in press comment after a number of recent cases. There ` 
is no one remedy for the situation. The Institute must be and 
be seen to be striving for higher standards in all spheres. 


I2. The committee understands that an inquiry is to be 
undertaken by the Advisory Board for Accountancy Education 
into the nature of the services which the accountant will be 
expected to provide for the next generation, the number of 
accountants likely to be required and the common body of 
knowledge necessary to provide those services. 'The committee 
recognizes that the findings of this inquiry are likely to have a 
considerable impact on professional education and training for 
the future. Nevertheless, progress miust be made meanwhile 
and the committee's conclusions are set out below. 


Standard of entry into training 


(i) In the view of the committee, the Council should aim at 
attracting a predominantly graduate entry into training. Experi- 
ence will show whether the profession can eventually become 
all-graduate. Meanwhile it is essential to retain an entry route 
for school leavers with adequate 'A' level passes. An avenue 


.must also be left for the mature candidate. 


(ii) The committee believes that it would not be right to 
insist on an 'approved' degree course in contrast to degrees i in. 
subjects unrelated to accountancy, but considers that appropri- 
ate exemptions from the Institute's examinations should be 
given to those who have read relevant subjects. | 


(iii) Since the committee envisages a much higher standard of 
qualifying examination it believes that selection procedures for 
entry into articles should be so devised as to ensure that entrants 
will have a reasonable chance of qualifying. Whether this can 
best be achieved through the universities and colleges of further 
education, through principals or by appointing regional panels 
to interview prospective students requires further consideration: 


Training contracts 


(i) The committee considers that a properly planned period. of 
practical training before qualification is essential and re-affirms 
the need for some form of contract (whether or not it is described 
as ‘articles’) between student and principal but with greater 
freedom than at present for a student, with sound reason for so 
doing, to transfer his contract to another principal. If quali- 
fication were possible by means of a professionally relevant 
degree course followed by a qualifying examination, but with- 
out any period of required practical experience in a practising 
office, there would be little to distinguish a chartered accountant 
from a business school or accounting graduate. Indeed, there 
would be little need for membership of the Institute and the 
professional quality of membership might quickly disappear 
to the detriment of the public. 

(11) It is recognized that salary requirements, training require- 
ments and study leave for examinations make it increasingly 
costly and difficult for practitioners to run their practices while. 


THE 
238 


employing students. Efforts must be made to minimize the 
problems for the practitioner, but the committee cannot envisage 
within the requirements for quality any other satisfactory 
system. Much of the work done by the firms who increasingly 
find it uneconomic to employ students is work which should be 
done by a lower grade staff. In the long term the committee 
, envisages the possibility of fewer people qualifying as members 
since there will be fewer vacancies for students — permanent 
staff undertaking many of the routine tasks formerly done by 
- students. 


(iii) The committee is divided on the extent to iudi training 
. should take place in industry. On balance it thinks a six months' 
- training period spent in industry on a planned basis could be of 
value. There are, however, many problems in making this 
compulsory and the committee feels that further study is 
necessary before a decision can be made. In the meantime, 
secondment to industry under the present bye-laws should 
be.encouraged. 


(iv) The important factor is that every student should receive - 


, proper experience and training. The committee recognizes 
that in reality experience and.training are provided by firms 
rather than by principals. Nevertheless, it is the latter who 
must ultimately carry the responsibility for ensuring that proper 
arrangements are made. Accordingly, the Council should have 
` the power to require principals to show that they operate a 

training programme which will provide the student with experi- 
ence of a varied and progressive character in the duties and 
responsibilities of a practising chartered accountant. Such a 
programme shoüld be approved by the Council before a prin- 
cipalis authorized to accept a student for the first time. It follows 
. that the Council should have power to monitor the training 
environment and programme to the extent it considers necessary 
arid, in extreme cases, to withdraw from principals Or Hm the 
right to continue to.take students. 


Pre-qualification professional education 
D ‘The committee agrees with the concept in the Council's 


exposure paper that pre-qualification education should be 


designed to produce an accountant member with a sound 
knowledge of fundamental principles rather than one fully 
trained to fulfil a particular function. This concept is, however, 
valid only in the context of a.proper system of post-qualifying 
education with a required period of further practical experience 
; 8s a prerequisite to SE into practice (referred to in paragraph 


(e) (iv) below). 3 


(ii) The committee ‘considers that the relationship between 
‘education and practical training requires further study. In 
some countries and professions it is possible to 'qualify' by 
passing all the necessary academic examinations before starting 
a period of practical training. On the other hand, there appear 
. to be educational advantages in a system whereby academic 
study is contemporaneous with practical training — the one 
fortifying the other. Whatever system is adopted, the com- 
. _mittee believes that the Institute must retain the power to set a 
fina] examination which should primarily be a test of practical 
SE 


E 


(i) The committee also agrees with the proposals in the 
, Council's exposure paper that higher standards of entry into 
articles and higher educational and training requirements must 
be accompanied by an increase in the standards required by the 
Examination Committee. 


- (ii) The emphasis should be to test a greater knowledge and 
' understanding in depth of the basic principles of accounting 
and business economics. This would include an understanding 
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of both the purpose and use of financial and nue 
accounts; a greater knowledge of business mathematics and 
economics; and the use of computers. 


(iii) Care must be taken to ensure that the jimbe and ` 
frequency of examinations combined with study leave cause the 
minimum dislocation of the business of those practitioners who 
are training students, Practising firms should not suffer annual 
periods when all their students are away on study leave at the 
same time or it may become uneconomic for any firm to employ 
students. 


Past-qualifying training 


(i) The committee strongly believes that qualification should 
not mean that a member needs no further educational training 
as distinct from practical experience. 


(ii) Associateship should not be regarded as more than an 
indication that a person has acquired a sound knowledge of 
the fundamentals of accounting and business economics. 
Indeed, it would be expecting too much of a student in the 
future to achieve more than this during his period of training. 
Future members (including those in industry, commerce or 
the public service) wishing to continue in a career in which 
professional knowledge is required must therefore expect to 
spend some time on post-qualifying studies to gain EE 
in particular specialist areas. 


(iii) To encourage members to continue study i in particular 
specialist functions a majority of the committee considers that ` 
fellowship of the Institute should, in future, be awarded only 
to those who have completed such studies, obtained at least two 
years' broadly relevant practical experience, and passed an 
appropriate examination. The standard of such fellowship 
examination should be set at a level which could be attainable 
by the average diligent member and appropriate examination 
exemptions should be available to.candidates who SS? higher 
degrees which are professionally relevant. 


(iv) A majority.of the committee also feels that, as soon as 
practicable, fellowship and not less than two years' practical | 
experience in a practising office after termination of the training 
contract (or ‘articles’) should become a prerequisite to the grant- 
ing of a practising certificate. Appropriate transitional arrange- . 
ments would need to be devised for existing members. 


VI. Services to members 
General T2 


13. (a) The committee considered the main activities atid: services 
carried out on behalf of the members and also what new services 


should be introduced. 


(b) Services should be provided for the main ge 
interests on what 1s clearly an equitable basis. 'l'he committee 
does not consider, however, that sectional interest committees 
should be set up. It is of the opinion that such committees would. 
tend to be divisive and that the proposals for a new system of 
election to the Council. and for reducing the amount of time a 
Council member is required to devote to Institute affairs would 


give the various categories of member. more opportunity to 


be fully represented on the Council. 


(c) The Council has already made efforts in recent years to 
provide activities of interest both to the industrial member and 
to the smaller practitioner, but more needs to be done. 


(d) Services currently provided by the Institute fall into two 
categories; namely, those which are and should be self-financing 
after charging all overheads, and those which should be sub- 
sidized in whole or in part from subscription income. 


(e) The conclusions of the committee are set out below. 
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VII. Subsidized activities 
Technical services — generally 


14. (a) The technical activities of the Institute are at present 
largely oriented towards stewardship reporting, taxation and 
auditing. There is need for a change in balance of technical 
activities to give much greater emphasis to the provision of 
guidanée on the development and use of accounting infor- 
mation for management purposes. Such guidance will be of 
value both to the practitioner and to the member in industry 
and commerce. 


(b) 'The department responsible is at present under-staffed 


"to cope to best effect with the work involved in its present 


programme of activities. In addition to the need to extend its 
programme to cover the field of management information, there 
is an urgent need to start work on several new projects which will 
be of considerable benefit to members. These are:, 


(i) The establishment of machinery for giving guidance 
~ to members on the operation of accounting standards. 


(ii) The development of auditing standards. 


` (di) Studying the implications for the Institute of Parlia- 
ment's decision to enter the Common Market, and 
developing the Institute's influence on EEC accountng 
thought. 


- (iv) Improving the publications programme. (The committee 
is of the opinion that a more active, co-ordinated pub- 
 lication programme covering a wide range of subjects of 
professional interest and run on a commercial basis could 

make an increasing contribution to Institute revenue.) 


(c) Projects which have been delayed for lack of resources 
include: | 
(i) Accountants’ Digests (practical summaries’ and check 
lists for the assistance of all interest groups of members). 
(ii) A survey of the accounts of European companies. 


(iit) Inter-firm comparisons for firms of practising account- 
ants to assist them in evaluating their efficiency, manage- 
ment and control. , 


(d) Technical activities provide one of the main means by 
which the Council can advance professional education. and 


standards and take the lead, on béhalf of members, in the . 
development of accounting thought. The committee considers 


that this work is of such importance to members that adequate 
resources must continue to be devoted to maintain and develop 


. technical activities. 


(e) The work of the Accounting Standards Steering Com- 
mittee is an example of how it is possible to stimulate the repu- 
tation of the Institute in an area which is of vital concern to all 
members since the principles apply not only to- public com- 
panies and the large practising firms but to all firms and to all 
companies. , 


Research 


15. (a) In the interest of members and to maintain the jesien 
of the accounting profession, the Institute should devote more 
resources ta the sponsorship of research, both to advance 
accounting knowledge and to monitor developments i in related 
areas which could be used to improve techniques. 
(b) The Research Committee should consider two lines of 
development: 
(i) It should define areas in which research is needed, decide 
how best to delegate work and devise ways. and means 
of stimulating publication of results. 


(ii) It should try to establish some means of co-ordinating 


research of a public nature being undertaken by most of 
the large firms, in industry and in educational institutions, 
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, It may be possible to do this by creating, under its control, 
one or more research teams to direct work and to achieve 
economies in the collection of data and the organization 
of expertise. These teams might be based upon geo- 
graphical areas which have a strong group of academic 
accountants who are trained in research methods and 
can work closely with local accountants in practice and 
industry who have special knowledge or ee i of the 

: relevant subject. 


(c) In order to finance part of these activities the Rescascli 
Committee should consider the practicability of creating a 
fund which would attract donations from external sources for 
specific projects. 


Library i 

16. The committee considers that the provision of an effective, 
up-to-date professional library is essential and the proportion 
of the Institute's resources at present applied to the Library 


. should be maintained but not exceeded. It agrees with the view 
- of the Library Consultative Sub-Committee that extended use 


of the Library is a simple and effective way of accelerating 
member education. 


Sectional interest activities 
Members in industry and commerce 


17. (1) Approximately half the membership of the Institute is 
now engaged in industry, commerce or local government. More 
attention must be paid to subjects which are of special interest . 
to them such as management accounting, planning and cash, 
flow controls, computer technology, systems and programming ` 


‘and the application of OR in accountancy and related subjects 


(with particular reference to the application of matrix algebra 
to costing and planning models and to recent advances in 
planned programmed budgeting and contribution accountancy). 


(ii) Consideration should be given to the best means of pro- 
viding information on these matters in a way which will capture 
the interest of members concerned. Such means may be through 
the medium of courses, publications, presentations or by 


stimulating articles and discussion in the professional press. 


(iii) Consideration should also be given to the implications 
for members in industry and commerce of their responsibilities 
for the application of accounting standards. 


The small practitioner 


(i) The needs and problems of many small practitioners are 
not always fully understood. Very often they have difficulty in 
keeping up to date with new legislation and techniques, and so 
could derive most benefit from courses. Because they are over- 
whelmed with too much work at low fees, they do not have 
either the time nor do they feel they can afford to attend. 


(ii) On the other hand, some small practitioners do not fully 
appreciate the extent to which resources are already applied 
to their needs - by the Institute in making representations to 
government departments to reduce the burden of work and in 
the production of the Practice Administration booklets; and by 
district societies, branches and groups in the preparation of 


- courses, seminars and discussion periods. The committee recom- 


mends elsewhere in this report (paragraphs 14 (c), 20 (c) and 
25 (b)) that these activities should be developed. Furthermore, 
consideration is being given to the development of a scheme for 
accounting technicians to help in the provision of staff for those 


firms which increasingly find it uneconomic to employ students. 


(iii) Some consideration should be given to the future of the 
sole practitioner in the general accounting field, to determine 
whether it would be right to warn new members of the problems 


- 
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of practising on their own, unless it were in a specialist field, 
- and whether it would be right to stimulate and encourage 
mergers. 


(iv) The Council should also consider whether financial 
benefits could be obtained for members by sponsoring schemes 
for personal sickness and accident i insurance and for practice 
finance, and so taking advantage of ‘ group’ rates without’ the 
: Institute becoming financially involved in any such scheme. 


(v) While the.committee does not feel that it would be right 
to recommend the setting up of sectional interest committees 
at Council level, particularly in the light of the proposals for new 
election procedures (see paragraph 13 (5)) there may well be 
advantages in having sectional interest committees (particularly 
for the smaller practitioner) at .district society level — much 
closer to the members concerned. 


Recruitment promotion 


18. (a) The committee is strongly of the opinion that the prime’ 


. responsibility for recruitment of candidates of the right quality, 


. should rest with individual practitioners and firms in their ` 


local areas and that the role of the Institute is to > support (and 
not supplant) them in this duty. 


(bi The evidence produced to the committee indicates that 
advertising in the national and local papers does not seem to be 
‘a worth-while way of recruitment. 


` (c) There is, however, a continuing need for good. recruitment . 


literature to be provided by the Institute- This should be 
periodically reyiewed and kept up to date. l 


(d) The most effective stimulus -to recruitment generally is 
"publicity for the activities and achievements of members, both 
nationally and locally, together with personal contact at local 
]evel with schools and universities. 


Public: relations 


19. (a) Good public relations are considered an essential factor’ 


in the development of the image and status of the Institute. The 
committee therefore feels that the cuts recently made as an 


: economy measure should be urgently restored. It should be ` 
' recognized, however, that every member is involved in public: 


relations arid the comniittee feels that there should be greater 
latitude for members to publicize their activities and achieve- 
ments. This is particularly relevant to local areas where members 
are coming under considerable competition from the activities 
of non-members. 


(b) The committee has noted that the formation and activities 
of the Accounting Standards Steering Committee has created a 
"great deal of publicity and stimulated considerable interest from 
the public in the accounting profession. This kind of leadership, 
adequately publicised, can do a great deal to improve and 
enhance the reputation of the Institute and therefore of its 
members. 


(c) The Coumi should increasingly an the policy of 
publishing proposed .policy changes for debate by members 
in.order to stimulate a growing interest by them in the affairs 
of the Institute. : 


VIII. Seit-financing activities 
Courses 


20. (a) The committee considers it vital to the SE educa- ` 
tion process and to the maintenance and improvement of stand- . 


ards that the Institute should provide or sponsor courses and 
seminars on subjects relevant to the needs and widely differing 
requirements of the various sections of the membership. 


(6) These should be satisfied in an equitable manner not only 
as to subject but also location and price. 
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(c) District societies and brariches should therefore also be 
encouraged to mount suitable courses and seminars adopting 
principles. similar to those covering: Institute courses. 


(d) The prime objéctivé of courses is to educate members and 
not to obtain a pfofit from a purely commercial venture. ‘They 


must be held on a wide variety of subjects and lecturers are 


entitled to some recompense for their work. Nevertheless, taking 
one course with another, the activity should not result in a 
charge on subscription income.. 


(e) Non-members should be permitted to attend courses on 
payment of a premium over the normal charge which should 
help to reduce the price to members. Places should be allocated ` 
to non-members only after the needs of members have been met. : 


(f) Consideration should be given to the development of some 


" short courses or seminars aimed primarily at non-members 


(subject to the needs of members not being g jeopardized by over 


emphasis on this development) with a view both to profits 


thereon being -used to keep down the general cost of courses 
for members and as a valuable public Ipanons exercise. 


H 


Journals and newsletters | 


21. (a) The Institute publishes two journals: the monthly Ac- 
countancy and the quarterly Accounting and Business Research. 
The financial policy in relation to these has been that, taking 


one year with another, these journals should break even. 


(b) The Institute Newsletter is issued quarterly to. the whole 
membership; .the cost of this being met out of subscription 
revenue. l 


(c) Members in Great Britain and Ireland now receive free 
two commercial weekly journals aimed at the accountancy 
profession and financed by advertising revenue. 


(d) The committee has considered the arguments for and : 
against a ‘free’ journal and in particular the argument that the 


‘cost of the issue of such a ‘free’ monthly journal could be met 


out of advertising income. It is satisfied that this would not be 
the case at present and that a substantial subsidy out of sub- 
scripticn. revenue would. be required. , 


(e) Plans are at present being implemented for revising the 
editorial and advertising policies of Accountancy in an effort to 
make it appeal to and be read by a wider section of the member. 
ship and so. become a more attractive medium for advertisers. 
In doing so, it is planned that both the volume and ES? 


. margin in advertising should be substantially increased. 


(f) The committee considers that the issue by the Gees 
of a ‘free’ journal to all members at this time would destroy 
these plans and should not therefore be pursued. 


(g) In about five years’ time the success of the new w policies 
of Accountancy should be capable of assessment and of being 
weighed against the effects of it becoming a controlled circula- 
tion journal. The possibility of issuing Accountancy ‘free’ to 
all members should not be reviewed until then. 


(h) The. committee believes that a learned journal on the 
lines of Accounting and Business Research can help to bridge the 
gap between the academic and practical sides of the profession 
and to stimulate much needed accounting research. The 
Institute should therefore continue to sponsor such a journal 
provided that no part of the cost falls on subscription revenue. 


(7) There will always remain a need for some form of News- 
letter though if, ultimately, an Institute journal is issued monthly 
to. ali members it-could either be incorporated therein or be 


included as an insert. Meanwhile the issue of a quarterly 


Newsletter financed from subscription. income will have to 
continue. 
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Appointments service 


22. (a) The Institute provides a modest service placing members 
in suitable vacancies: The charges for this are set at a Jevel to 
make a profit after taking into account all overheads. 


(b) Some few members who use the service because they have 
difficulty in finding or retaining appointments take up more 
than the average amount of time and their full costs are not 
therefore covered. 


(c) The committee believes that the Institute has a duty to 
continue to provide an appointments service, using the profits 
from (a) to defray the costs of (b). 


(d) The committee recommends no change in this policy, 
since it does not believe that the Institute should set out to 
enter into full competition with the many employment agencies 
already in existence. 


The List of Members 


23. The committee welcomes the decision to charge for the Last 


of Members and believes that it should continue to be produced 


on à self-financing basis. 


Restaurant 


24. (a) Restaurant facilities were incorporated in the new head- 
quarters in response to requests received at the planning stage 
from district societies. These facilities have been extended to 
cover catering services for members and others booking private 
parties, for courses and district society meetings, and for many 
other functions. 


(6) The committee believes that restaurant and catering 
services should continue provided that direct costs and an 
appropriate market rental for space occupied are covered by 
charges. 


IX. The role of the Institute 


25. (a) Our Institute has a leading position in the accountancy 
profession throughout the world which is to the advantage of 
members. In order to maintain this position, it must accept the 
responsibilities both nationally and internationally which that 
entails. 


(b) Nationally therefore the Institute should continue (o 
develop consultation on matters of common interest with the 
Government and:government departments, with other profes- 
sional bodies, and with financial, commercial and industrial 
organizations. | 


(c) (1) The growing internationality of business, including the 
effects of the United Kingdom joining the European Economic 
Community, demands that the Institute should be outward- 
looking and that practical measures should be taken to improve 
and rationalize both standards and techniques on an inter- 
national basis. 


(ii) This is the responsibility of the Overseas Relations Com- 
mittee whose objectives are: 

'the development of the accountancy profession and the con- 

tinung elevation of professional standards and competence 

on a world-wide basis, coupled with the. removal of all 

restrictions and artificial barriers on the free practice of the 

profession’. 


(iii) The current cost to the Institute in pursuing the above 
objectives is considered by the committee to be modest and 
more resources, should be devoted, in particular, to the study of 
directives and legislation affecting ‘the organization and conduct 
of businesses within the community which are currently being 
prepared by the EEC Commission and which may affect even 
the smaller practitioner whether or not he has business connec- 
tions in Europe. 
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X. Relationship with other accountancy bodies | . 


26. The committee considered the relationship of the Tuten 
with other accountancy bodies in the light of the rej jection of the 
integration.scheme and recommends that: * ` 


(a) The Institute should be prepared to enter into dicitis 
with a view to the full integration of the three Institutes of 
Chartered Accountants. In the meantime collaboration. 
on appropriate matters should continue. The committee 
does not feel that'any proposal for a federal system of 
integration would be in the best interests of the Institute. 


(b) As regards the remaining three bodies, parties to the 
scheme of integration, collaboration on matters: of com-’ 
mon interest should continue. Particular attention should 
be paid to such collaboration in the area of pre-qualifying 
education offered by the public sector, provided that so 
doing will not conflict with the proper development of 
the Institute's own policies. 


XI. Financial implications and control. 


27. (a) In arriving at the foregoing conclusións the committee 
has considered the. whole range of the Institute's current 
activities, and, subject only to the comments it has already 
made in respect of the restaurant and library, is agreed that none 
should be abandoned or even curtailed. On the contrary it holds 
the view that, when resources permit, services should be ex- 
panded and new ones introduced on the, lines proposed- in this 
report. TET 


(6) The committee is not in a. position to assess without a 
detailed and costly independent inquiry whether al activities 
are carried out with maximum efficiency and at minimum cost. 


(c) The committee directed its attention to the general ob- 
jectives end organization of the Institute and did not examine 
staffing and methods which it considers to be outside its terms 
of reference. Once the objectives have been ‘established, the 
resources necessary to accomplish them are largely committed 
and it is possible only to realize marginal savings. 


(d) The committee’s interim report on general objectives and 
organization of the Institute, which includes:revised election 
procedures for Council membership, is now ‘being considered: 
by the Council. But in the expectation that the latterxwill be 
implemented, while (ke members will: continue to: have.tevery, 
right to challenge the policies being pursued, it must be:for:the. 
elected Council to decide how best to achieve the objectives" ad 
for the Secretary to direct the staff employed in consequence. - 


(e) Nevertheless the committee believes there. e a “need” to 
improve the presentation of information about the Council's S 
activities and how the Institute's financial resources are de 
ployed. | 

(f) The committee has been informed that the devised boe 
tary control procedures are working well and has no evidence 
to indicate that office procedures are not continuously kept 
under review. Nevertheless, it understands that the Secretary 
accepts the need for a regular review of organization, staffing 
and methods of work and for the fact that the reviews have been 
carried out to be reported to the membership through the 
medium of the annual report. It further understands that the: 
Secretary also accepts the desirability of reporting in the annual 
report on changes in establishment and the reasons under- 
lying those changes. 


(g) The committee has been informed that the present e 
of 214 includes: 


(i) Sixty-three staff employed on activities which are Sdn 
financing and, while therefore they should be reviewed 
from time to time, are not relevant to the committee’s 
purpose of seeing whether savings could be made ` in 

. activities funded out of subscription revenue. ; 
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(i) Two areas (accounts and registration) joing 38 
staff which have recently been studied by mo penaent 
consultants. 


> (ui) Sixty-three staff employed on office management, accom- 
‘modation, printing and other common services. 


This leaves 50 secretariat staff serving committees, such as 
.. Education,.Technical, Disciplinary, etc. These staff are bound 
„to be affected by- the study currently being carried out of the 
functions of the Council, committees and the secretariat. 
would appear that an examination of their activities cannot 
reasonably be carried out until this review of functions. is 
` complete. . |j 


(A) There still remains the problem of deciding how to appor-. 


It 
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_tion, fairly and equitably, the need for subscription revenue . 
. between the various categories of membership. This raises the - 


: . difficult question of admission fees and subscription differentials. 


. Admission fee 


38. 'The committee believes that the principle of an uu ib 
fee should be retained and notes that the present fee was fixed 


membership. of the Institute should be prepared to pay £50 


as an admission fee and recommends an increase to that amount. | 


‘Subscriptions 
.. 29. (a) Existing differentials ` 
' Present subscription differentials exist between: 
(i) Practising members and members not in practice. 
(ii) Associates and fellows. 


. (iii) Members practising in the London postal area and‘ 


members practising elsewhere in the United Kingdom. 


(iv) Members in the United Kingdom and members overseas.: 


(v) Some incorporated accountant members and other 
` members, ) 


| (b) The basic subscription 


(i) In forming a view about subscriptions, the committee is 
strongly influenced by the views it formed in reviewing the 


Institute's activities, firstly, that there is a considerable pro-' 
portion of the Institute's expenditure which gives rise to no. 


direct tangible benefit to any section of the membership but 


` which has to be undertaken to keep the Institute in operation or , oe à 
- result if the.committee's proposals are accepted in full. 


to maintain and énhance the reputation of chartered accountants 
generally; and secondly, that wherever possible activities giving 
rise to a tangible benefit to some groups of members should be 
- organized on a self-financing basis. 


(ii) In. the light of the above the. committee has reached the 
conclusion that all members should pay the same basic sub- 
scription whether they are fellows or associates, whether or 
not they are in practice, and whether they are in London or in the 
provinces. (This will over-ride the special rates applicable to 
incorporated’ accountant members who voluntarily retain that 
category of membership.) | 

(iii) Notwithstanding the above, there should be small 

differentials in favour of: 
' - Members with less than five years ' cumulative E E 
Overseas members. 


» Members required to revert to Geer accountant : 
-. . membership (FSAA) under bye-law 129 (b). ` 


v) 'l'he present bye-law 42 concessions should continue. 


(c) Practising fee |. 


P EDS 
dior 24th, 1972: 


. There should be no differential between those practising in 


London and those out of London. The reason for the present ` 


. differential between London and provincial practitioners is 


obscure. It was established before there was a Hall or Library : 
on formation of the Institute in 1880 when the differential was 
67 per cent for fellows and 100 per cent for associates. In the 
light of the committee’s recommendation that the restaurant 
should be self-financing and because the Library service has 


‘been developed to include a postal and telephone service there 


seems no logical reason to retain a differential. 


(d) Revised scale for subscriptions and practising certificate 


fees 
The committee asked for an analysis of institute expenditure 
to be made by class of membership so that it could arrive at a 
revised scale for subscriptions and practising certificate fees 


. in the light of the foregoing conclusions. This indicates that: 


. at £21 in 1966. The committee considers that a candidate for ` 


d 


(1) general administration and activities which are of equal 
concern to all members, irrespective of their occupation or 
location, at present cost some £9'50 per member; 

(11) activities of direct relevance only to those members in the 
United Kingdom cost a further {8-50 ior: each such 
member; and 

(iii) activities which are of direct relevance only to members 
in practice cost a further £5 for each such member. 

These give risé to basic subscriptions of {9-50 for overseas 

members, £18 for United Kingdom members and a basic ` 


|. practising certificate fee of Ze to which the differentials referred 


to in paragraphs 29 (b) (iii) and 29 (c) must be applied. A sug- 


gested scale for subscriptions and practising certificate fees on 


this basis is set out in | Appendix "B. 


(e) Financial EE 

(i) Throughout its work, the. committee has been conscious 
of the possible financial effects of its proposals but has decided 
that it is difficult, if not impossible, to make any accurate 


. estimates of the net cost. Some of its proposals will be self- 


financing, others should be profitable and some will result in a 
net cost to the Institute. Most will take some years to develop 
fully. It did not seem worth while to incur the considerable 
expense in staff and advisers’ time to attempt to make an ac- 
curate forecast when there were still so many factors which ' 
could not be quantified. All that is clear is that greater cost will 


(ii) The committee considers, however, that when the new 
Council election procedures are adopted members should be 
asked to approve a scheme whereby the Council should be 
given power to increase subscriptions within an approved 
range without further reference to a special meeting. 


APPENDIX ‘A’ to the Report T the Special Orme 
on Development Policy 


: MEMBERSHIP OF THE SPECIAL COMMITTEE 


ON DEVELOPMENT POLICY 


(1)(3) Mr D.S. Morpeth (Chairman) | 


The committee recommends that there should be a practising ` 


fee (with a differential in favour of overseas practitioners) 


 . charged to those in practice in addition to the basic subscription. 


"n 
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. (2) Mr D. G. Bellhouse 

(1X3) Mr D. A. Boothman 

(2) Professor B. V. Carsberg ' 
. (2) , Mr A. J. Cross 

(3) Mr I. F. Hay Davison 


(2) | Mr A. C. Essex 


(12) Mr S. R. Harding 
(3)  MrD. E. Heady 
(4) | Mr T. E. Heywood 


(1X2) Mr A. W. John: 
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Here's how to ensure they haveasecure retirement 


*Do you have clients who are self-employed, 
. controlling directors, or in jobs without 
^ pensions? [ | 
Of course you do — so do them a favour. 
Give them a quotation for a Pension Bond 
issued by Time Assurance, the Friendly 
Society that tries to be friendly. Show them 
how to obtain TOTAL TAX EXEMPTION 
on every penny they save for retirement. Let 
us prepare for them a detailed illustration 






Amount of pension (to nearest £) for men retiring at 65 
paying a premium of £100 a year from different ages of 
entry including interim bonus of £3% per annum and an 

additional vesting bonus of £1% per annum. 













Increasing annually 
by interim bonus 
additions to produce a 
. Total Pension of: 





Cash option at. 


Pension at 65 pension age 


















Guaran-. Total 







teed Pension at ‘ Adjusted 
Aga next | Basic 65 with | Atage 70 | At age 75 | Tax-Free Total 
birthday | Pension | estimated Cash Sum | Pension B 





at age 65 





Hf you select age 65 as ycur retirement age then the figure shown in column 3 is 
the pension which will commenca on your 65th birthday. Columns 4 and 5 show 







at-present rates, if you choose to commute part of your normal pansion for cash. E 


were atte sey % TER Léen eu: ` Seet 
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MEN NAME OF BANKERS, t 
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thé effect of bonus additions after your pension has commenced. The figures in M t 
the final 2 columns show the tax-free lump sum and revised commencing pension  & 


showing how their pension increases annually 
with bonus additions — even AFTER retire- 
ment. The figures shown below are only part 
of the story — our Personal Pension Bonds ` 
really are personal, and are tailored to suit the 
individual requirements of your clients. For 
instance, our pensions are increased for those 
who do not require to make provision for 

. dependants — such as single women, widows, 
bachelors and widowers. We increase the 
basic rates shown below, depending upon the 
EXACT month of age at entry. 

Incidentally, do yourself a favour too, ` 
our commission rates are realistic and take 
account of the cost of your service. 

Send the coupon below for complete 
agency details and a full set of rates for men 
and women at all ages. 


TO: TIME ASSURANCE SOCIETY 


56 Moorgate, London EC2 

Telephone 01—628 7546/7 l l 
Manchester Office: 12A Piccadilly, Manchester 1. 

Tel: 061-624 7299/061-624 9955. 

Scottish Office: 8 Queen Street, Edinburgh 2. Tel: 031-225 7799 


Please regíster me[us as Agent(s) of Tíme Assurance Society, 


and send a supply of Pension Bond literature. ` es 
BLOCK CAPITALS, PLEASE 
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Get agi uaranteec 









tax-free profit 
. over four years. 





> National Savings Certificates TIET to 9. 36% to income 
: .cost£launitnfouryears. tax payers. Even more to 

i “they're worth £1.25 each... . surtax payers.You can hold up. 
= whatever happens.Tax- free to 1,000 National Savings 

 .. and absolutely guaranteed. . Certificates for yourself and 


. [hat's 2576 sheer profit. A for every member of your 
«guaranteed tax-free interest ` family. From Banks and Post 
+ rate of 5.73% perannum- ` Officeseverywhere. 


NATIONAL SAVINGS CERTIFICATES 
make very good news these days. 
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(1)(3) Mr E. J. Newman ` 

(3) Mr H. T. Nicholson 

(2) Mr J. H. Scott-Baird 
(3) Mr H. B. Singer 

(3 Mr B. W. Sutherland 
(1) Council member 

(2) Not in practice 

(3) Practitioner 

(4) Management consultant 


APPENDIX 'B' to the Report of the Special Committee 
on Development Policy 

SUBSCRIPTION, PRACTISING CERTIFICATE 

AND ADMISSION FEE SCALES 


1. A possible scale for subscriptions and for practising certi- 


ficate and admission fees i is set cut below: 


Category Rate 
(a) Subscriptions 
Members in UK with over five years’ member- 
ship .. 20 
Members in UK with less than five years? 
membership - i B Së 16 
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Category val 

Incorporated Accountant members (FSAA í 

and ASAA) required to adopt that da 

tion under bye-law 129 (b) .. 16 
Members overseas with more than five years 

membership 11'50 
Members overseas with less than five years’ 

membership ga 7' 5o 
Retired members... ys Kë Se I 

(b) Fees 

Practising certificate fee - UK 5 
Practising certificate fee — overseas .. se 3 
Admission fee .. ge eg Ds T 50 


2. The above scale will produce approximately the same 
revenue as the present scale, except for: 


(a) an increase of about £40,000 arising from the reduction 
in the period (from ten to five years) during which a 
newly qualified member enjoys a concessionary rate; 


(b) an increase of about £70,coo arising from the increase in 
the admission fee. 


Extra-statutory Concessions 


"HE Board of Inland Revenue has issued the following 

additions and alterations to the extra-statutory concessions 

in operation at August rst, 1970 (Booklet IR1). The changes 

bring the concessions up to August sth, 1971, the date of the 
Royal Assent to the Finance Act 1971. 


ADDITIONS TO THE LIST OF CONCESSIONS 


A23 Change of accounting basis on the merger 
of professional firms 


Where one of the professional firms involved in a merger has to 
change the basis of its accounting to conform with that of the 
other, there may be an immediate additional tax liability under 
section 144 (2), Income and Corporation Taxes Act 1970 in 
respect of the debtors and/or work in progress of the firm 
making the change. In such circumstances, the additional surtax 


attributable to the section 144 (2) liability is reduced, by 'top- 


slicing’ relief, to six times what it would have been if only one- 
sixth of the amounts in question had been liable to tax. Where a 
firm has not existed for as long as six years the 'top-slicing' 
relief is reduced accordingly. 


A24 Arrears of tax arising through official error 


In.certain circumstances arrears of tax are wholly or partly 
waived where they have arisen through the failure of the 
department to make proper and timely use of information 
supplied by the taxpayer about his income or personal cir- 
cumstances. T'he general rule is that the whole of the qualifying 
area is given up if the individual’s gross income is less than 
_ £1,500; where his income is £1,500 or more but less than £3,000 
one-half of the arrear is waived, unless he has significant capital 
resources — which for this purpose is measured as income of 
£250 or more from investments — in which case the-whole of 
the arrear is collected. The whole of the arrear is collected where 
the individual's income is £3,000 or more. Inspectors of 'T'axes 
have discretion to give a measure of relief where the taxpayer’s 
investment income does not represent readily realizable capital 
(e.g., an annuity) or where his gross income marginally exceeds 


the limits set out above and he has large or exceptional family 
responsibilities. 

The concession is not normally given where the taxpayer 1s 
notified of the arrear by the end of the tax year following that in 
which it arose. 

The concession applies to arrears discovered or due to be 
assessed on or after July 14th, 1971. 


C8 Close companies - interest on inter-bank loans 


Where a close company carries on a business of banking and in 
the normal course of that business borrows money from another 
bank at the commercial rate of interest appropriate to such a 
loan, the allowance for corporation tax of interest paid after 
April 15th, 1969, is not restricted by reference to the limit laid 
down in section 285 (2), Income and Corporation Taxes Act 1970. 


D6 Unquoted shares acquired before April 6th 1965: 
disposals following reorganization of share capital 


Where, in consequence of a reorganization of share capital 
before April 6th, 1965, computation of a gain by reference to 
value at that date 1s required by paragraph 27 (1) of Schedule 6 
to the Finance Act 1965, or where, under paragraph 27 (2), in 
consequence of such a reorganization after April 6th, 1965, ` 
time apportionment applies only to the gain or loss up to the 
date of reorganization, capital gains tax is not charged on a dis- 
posal of the entire new shareholding on more than the actual 
gain realized. 


D7 Private residence exemption: periods of absence 


In determining how far an individual's gain on the disposal of 
his residence is exempt from capital gains tax under section 29 
of the Finance Act 1965, periods of absence are, within limits, 
treated as periods of residence if, inter alia, the absence was a 
result of his employment. Where a husband and wife are living 
together, and this condition is satisfied as regards the one who 1s 
not the owner of the residence, it is treated as satisfied as regards 
the owner. 
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E1 1 Sales, within three years of death, of objects of 
_ national, scientific, historic or artistic interest on 
which exemption has been allowed 


Where, on a death occurring on or before March 3oth, 1971, 
exemption from estate duty under section 40 of Finance Act: 
1930 and relief from capital gains tax have been allowed on an 
object as being of national, scientific, historic or artistic interest 
and it is subsequently sold within three years of the death, 
section 39 (2) of Finance Act 1969 has the effect that there is no 
deduction for the relevant capital gains tax in arriving at the 
amount on which estate duty is then chargeable. Notwithstand- 
ing section 39 (2), a deduction may in practice be allowed in 
respect of the smaller of (i) the extra capital gains tax which 
would have been chargeable at the death if the relief had not 


been allowed, or (ii) the capital gains tax actually charged as a ` 


consequence of the sale. , 


A similar deduction may be allowed where the liability to: 


estate duty arises because of a disposal (otherwise than by sale) 
within a period of three years from the death or because of the 
non-observance within that period of an undertaking given 
when the exemption was allowed. 


MODIFICATIONS TO EXISTING CONCESSIONS 


A10 Doctors' and Dentists' superannuation 
contributions 


This concession applies for years up to 1970-71. Its application 


. for 1971—72 and subsequent years is under consideration. 


A14 Residence in the United Kingdom: year of 
assessment and cessation of residence has been 
. revised to read: 
The Income and Corporation Taxes make no provision for 
splitting a tax year in relation to residence and an individual 
who is resident in the United Kingdom for any year of assess- 
ment is chargeable on the basis that he 1s resident for the whole 
year. 
But where an individual: 
(a) comes to the United Kingdom to take up permanent 
residence or to stay for at least three years; or 
(b) comes to the United Kingdom to take up employment 
which is expected to last for a period of at least two years; 
or 


(c) ceases to reside in the United Kingdom if he has left for ` 
^ C2 (Close companies: loans to executors to pay 


permanent residence abroad 


liability to United Kingdom tax which is affected by residence is: 


. computed by reference to the period of his residence here during 


the year. It is a condition that the individual should satisfy the . 


Board of Inland Revenue that prior to his arrival he was, or on 
his departure is, not ordinarily resident in the United Kingdom. 
The concession would not apply, for example, where an in- 
dividual who had been ordinarily resident in the United 
Kingdom left for intended permanent residence abroad but 
returned to reside here before the end of the tax year following 
the tax year of departure. 

The concession has only limited application to changes of 
permanent residence between the United Kingdom and the 
Irish Republic and to income arising in the Irish Republic. 


B14 Capital allowances on replacement of 
motor-cars, now reads: 


When a trader replaces an item of machinery or plant on which. 


the capital expenditure was incurzed before October 27th, 1970, 


a balancing charge may arise in respect of the disposal of the. 


old item. Instead of having this charge made directly on him 
he may elect to have his capital allowances on the replacement 
item reduced by an equivalent amount. The option does not 
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general trade purposes. In practice the option is allowed in 
these cases: 


(i) if the expenditure on the new car was incurred before 
October 27th, 1970, and. its gross cost does not exceed 
£2,000; or 

(ii) if the expenditure on the new car was incurred on or 
after October 27th, 1970, and its gross cost does not 
exceed £4,000, unless the car is to be used to any extent 
for non-trading purposes or its wear and tear is to any 
extent to be paid for by a person other than the trader. 


C1 (Credit for underlying tax: dividends from trade 
investments in overseas companies) 


Has partly been made statutory by section 26, Finance Act 1971, 
so that the concessional treatment now applies only to the few 
cases of relief for underlying tax on portfolio income mentioned 
at the end of paragraph (a) and to the insurance company cases 
described in paragraph (b). Paragraph (a) has therefore been 
revised as follows: 


(a) Portfolio shareholders ` - 


Credit is still available under a few double taxation agreements 
for underlying tax on portfolio investments. Where a United 
Kingdom resident receives dividends on a holding of ordinary 
shares (including the participating part of participating prefer- 
ence dividends) in a company resident in an overseas territory 
with which the United Kingdom has an agreement which pro- 
vides for such relief, the credit legally due against the United 
Kingdom tax chargeable on the dividends takes into account, in 
addition to any direct tax on the dividends, the underlying tax 
payable in the other country on the company’s profits. In 
practice, provided that the overseas countries concerned have 
agreements with the United Kingdom of the type mentioned 
above, the credit also takes into account any United Kingdom 
tax or foreign tax in a third country payable by the overseas 
company on its income and, when the overseas company’s 
profits include ordinary or participating preference dividends 
from a second company resident in that or another overseas 
country, doth the direct tax charged on the dividends and the 
underlying tax payable on the profits of the second company. 
Relief is given similarly for the tax relating to dividends and 
profits of companies at further removes along a chain of share- 
holdings. 


estate duty) 

Has been extended to apply to loans to participators to pay 
capital gains tax arising on death in respect of shares owned by 
the deceased in the close company at the date of his death and 
forming part of his estate. The same conditions apply as for 
loans to pa estate duty. 


D2 Residence in the United Kingdom: year of 
commencement or cessation of permanent 
residence, now reads: | 

À person who 1s treated as resident in the United Kingdom for 
any year of assessment from the date of his arrival here but who 


. has not been regarded at any time during the period of 36 


months immediately preceding the date of his arrival as resident 
or ordinarily resident here, is charged to capital gains tax only 
in respect of the chargeable gains accruing to him from disposals 
made after his arrival in the United Kingdom. When a person 
leaves the Uaited Kingdom and is treated on his departure as 
not resident and not ordinarily resident in the United Kingdom 
he is not cha-ged to capital gains tax on gains accruing to him 
from disposals made after the date of his departure. 

This concession applies to changes of permanent residence 


apply on the replacement of ordinary motor-cars used for.. between the United Kingdom and the Irish Republic not- 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per 
inch, and pro rata. 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to. appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 

The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 
Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication 


If proofs are required. or if blocks have to bo especi- 
ally made for fully- or semi-displayed advertisements 
. copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on 
Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or àny other reason make it necessary to go 
to press earlier. Notice of any such aiteration will be 
given in the classified columns. 


Con- 

Linage Basic cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £2:10 £1-40 
per line (5 words) in addition 42p 28p 
SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines £1.65 £1-10 
per line (5 words) in addition 33p 22p 
SEMI-DISPLAYED 
All headings: 

per single-column inch £6:60 £4-40 
FULLY-DISPLAYED 
All headings: 

per single-column inch £8.25 £5.50 


(minimum 2 in. single column) 


Box numbers (30p basic, 20p concessional) are 
not transferable and cannot be repeated at a later 
date. 


PAYMENT 


- Except where special! arrangements exist ALL 


ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment end REPLIES to BOX NUMBERS should 
be sentto the Classified Advertisement Depart- 
ment, Gee & Co (Publishers) Ltd, 151 Strand, 


London WC2R 1JJ. Telephone 01-836 0832. 


f 















PUBLISHER'S 
ANNOUNCEMENT 


in view of the national power 
crisis it has been necessary 
to close this issue consider- 
ably earlier than the normal 
time. 

We apologize to advertisers 
whose advertisements have, 
as a result, failed to appear, 
and assure them that we 
shall print them as soon as 
possible. i i 

We would like to express 
our thanks to the advertisers 
in this issue, particularly the 
employment agencies, for 
their co-operation in sending 
us their copy at short notice. 
Ail advertisers are especially 
asked to send us their adver- 
tisements as early . as 
possible. 
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PUBLIC PRACTICE 








A BRIGHT 
1972 


West End firm of chartered accountants 
with Edgware, Middlesex, base require 
staff of post intermediate A.C.A. stan- 
dard. First-class experienco available. ~ 
Reply with details of experience to Box 
AB 8839. 


ACCOUNTANT. ~ A small but expanding 


firm of accountants in SW. London require a 
senior assistant. Not necessarily qualified 
but experienced in the preparation of ac- 
counts from incomplete records. A realistic 
salary will be paid based an age and ez- 
perience, — Box AA 4194, 

ACCOUNTANTS SEEK a qualified or 
unqualified experienced senior audit clerk. 
Partnership prospects if qualified. Must be 
fully experienced in accounts from incom- 
plete records, correspondence and tax com- 


ACCOUNTANTS (EAST LONDON) re- 
quire competent and experienced assistant 
(unqualified considered) able to deal with all 
aspects of accountancy and taxation, Salary 
negotiable, - Box AE 4288, 
ACCOUNTANT required by practitioners in 
Buckinghamshire village. Might suit man 
wishing to commence on own account. — 
Full details of qualifications, ete., to Box 
AR 4289, 


Accountants 





We have immediate vacancies for 
QUALIFIED ACCOUNTANTS and 
SEMI-SENIORS, 


Ring 01-551 2405 


i (to 9 pm. and Weekends) 
City & West End Accountancy Appointments 





A RAPIDLY EXPANDING [firn of 
chartered accountants (Holborn), has 
vacancies for audit assistants who have 
worked for at least two years within 
the profession, Candidates wishing to 
broaden their experience and having 
ability and capacity for hard work 
will be rewarded by an excellent Anant 
and prospects for advancement are good. 


ACCOUNTS AND AUDIT ASSISTANTS 
all grades), required by North-west Surrey 
of accountants with varied and expand- 

ing practise. Good conditions and prospects, 
salaries, eic., by arrangement. - Box AA 4228, 


AN EXPANDING Firm of Chartered 
Accountants practising in the Thames 
Valley have vacancies for young 
Qualified Accountants. Pension Scheme 
available. Accommodation could be 
arranged for a single applicant. — Write 
* stating age, qualifications and ex- 

perience, cte. to: 

James and Cowper 

White Hart House : 

Market Place 


Newbury, Berks 


AUDIT CLERKS, Juniors and Semi-Seniors, 
age and sex immaterial, required by Hford 
firm of eccountants, adjacent to Gants Hill 
Central Line Underground Station. Excellent 
conditions and prospects. Three weeks’ annual 
holiday. Hours 9 a.m. to 5.30 p.m. (five-day 
week), adequate car parking. Salaries up to 
£2,000 p.a. according to age and experience, 
- Write to Edwin Frederick & Co, 420 
Cranbrook Road, Gants Hill, Hford, ren 
giving details of education and professiona 
experience, 


AUDIT - Wi 
MANAGER 
Expending practice requires energetic 
Qualifizd Accountant with approxi- 
mately two years’ post-qualifying experi- 
ence. — Phone for full details. 
ACCOUNTING ASSOCIATES 


£3,000 - 


AUDIT SENIOR required by medium 
sized firm of e? chartered accountant 
moving shortly to Southwark, Qualification 
not necessary and age not an important cor 
sideration. — Write stating salary required t 
Box AS 4233. >` 

AUDIT CLERKS — ail grades — required b 
chartered accountants in Forest Gate 
Articles available or transfer considered. - 
Write with details of previous experience t 
Box AC 4204. : 

AUDIT MANAGER required to assis 
partner in managing audit practice of Susse 
office of London firm of red accouni 
ants, Several years continuous experience in 
professional office is required to be able t 
cope with the problems arising from a varie 
group of clients and SC dupes practici 
Ability to supervise staff, competence t 
handle all aspects of accountancy, includin 
mechanized accounts section a necessity. 
Please send full details of present positio 
and professional history in own handwritin 
to Box AM 8777. 

BOURNEMOUTH CHARTERED AC 
COUNTANTS have vacancies for senior an: 
semi-senior audit assistants. Varied practic 
with a wide range of audits. Ample scope fo 
extending experience to those willing t 
accept responsibility. Pleasant working con 
ditions. — Write stating age and experience t 
Box BC 4237. 


BRIGHT YOUNG 


Chartered Accountant sought by pro- 
gressive professional City firm. Early 
partnership for tho right man. Salary 
£3,000 plus luncheon vouchers. -- Write 
Box 'K.V.', c/o J. W. Vickers & Co 
Ltd, 65 London Wall, London EC2M 


putations. Excellent prospecis offered in an paite with full details to Box AR 
expanding firm. - Thomas Warren & Co, ^ 


g 01-794 0202 STY. 
33 Thorne Road, Doncaster. 





| 


Newly Qualified A ` 
Accountants |f 


For a newly qualified accountant work in a 
large firm means a variety of professional 
experience, including the use of advanced 
techniques in auditing, EDP systems and 
investigations. We are looking for account- 
antsof above average ability, who will benefit 
from our training schernes and go on to be 
the managers and partners of the future, 
both here and overseas. Responsibility and 
promotion come quickly for the able and, 
naturally, remuneration will be above average 
too. Judge for yourself at an interview. 


Young Accountants 


West 





Couniry 


A career in the expanding Bristol office of Deloitte & Co. 
will provide wide experience and opportunity for 
advancement for young. recently qualified accountants 
while offering the benefits of living in an attractive 
environment. 
A post in a large international firm offers experience 
in modern accounting methods and advance techniques 
for auditing, together with opportunities for experienco 
of computer systems and investigation work. 
We offer a training scheme, with courses in auditing, 
EDP, taxation and investigation. Promotion is based 
entirely on ability, and opportunities for advancement 
within the Deloitte organisation both at home and abroad 
are excellent. 
Please write giving details of your career to: 

Mr, 1. E, L. Harris, 

Staff Partner, 

Deloitte & Co., 

Albion Chambers, Small Street, 

BRISTOL BS99 7TR 


Please write to: 


M. G. Adamson, 

at Thomson McLintock & Co., 

33, King William Street, 

London, EC4R 9EE. | S 


There are also opportunities at Birmingham, 

Bristol, Leicester, ManchesterandNewcastle : 

interviews will be arranged at the office of | E i 
your choice. 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 





CITY OFFICE 


73 Moorgate, London EC2 (corner London Wall/Moorgate) 
Tel. 01—638 8535/6/7 


WEST END OFFICE 


Cardinal House, 39-40 Albemarle Street, London Wi 
Tel. 01--629 4463/4/5; also Saturday 10 a.m. to 12 noon 


COMMERCIAL — INDUSTRIAL — PROFESSIONAL OPPORTUNITIES 
IN THE UNITED KINGDOM AND OVERSEAS 


Mr L. G. GIBSON and Mr L. E. SMITH are handling a wide range of 
vacancies In the City and throughout the country. Examples include: 


POTENTIAL PARTNERSHIP - ESSEX 


A small but growing practice with the senior partner due to retire . | 
within the short term is able to offer full partnership within two : 


years to a newly/recently qualified accountant with a good general 
audit and tax background. Initial salary £2,250 p.a. ` 


LECTURER IN LAW/TAXATION - UP TO £6,000 p.a. 

A leading intensive tuition firm Is offering this highly attractive 
salary to a qualified accountant who also has a Law Degree. This 
appointment will mainly involve lecturing in Accountancy Law 
Subjects with some Tax lecturing, course preparation, remedial 
tuition, etc. 

Direct confidential application to Mr L. G. GIBSON, 


LARGE INTERNATIONAL CITY FIRM OF . 
CHARTERED ACCOUNTANTS - AUDIT SENIORS 


NEWLY QUALIFIED - £2,550 
A well-established 5-partner practice in W1 are seeking an above- 
average A.C.A. with an eye to the future. 


AUDIT MANAGER - circa £3,250+- _ 

A medium-sized West End practice seek a young accountant in his 
ie twenties or early thirtles with a definite view to early partner- 
ship. 


A CAREER IN TAXATION. 


TAXATION MANAGER - circa £3,750 

For a medium practice in Central London. Opportunity knocks for 
a career minded young AC A, A.T.LL with at least 18 months’ 
post-qualification experience, 


A major firm is seeking well-qualifled audit seniors. Excellent post- 

qualification training, opportunities for specialisation, chances for | . 

overseas secondment or contract tours, and large International — ' TAXATION ASSISTANTS - £1,500—£2,450 

public company audit experience are all plus factors with large Numerous opportunities are open to personal tax assistants with 
international firms. 1-4 years' experience. Opportunities also exist in corporation tax. 


"—— PROFESSIONAL OVERSEAS DIVISION 


Whilst first-rate qualified linguists will recelve sympathetic consideration with regard to vacancies in major E.E.C. countries, professional clients 
can afford to be especially selective. Current vacancies involving language tuition are limited to: Í 
BARCELONA i i 
l A large medium international firm can accommodate a number of recently qualified accountants, Two to three-year agreements are offered at 
S salaries of £3,000 p.a. 
MADRID 
A large international firm of chartered accountants with a rapidly expanding Madrid practice is seeking qualified accountants with one to three 
years’ post-qualification experience. Salaries from £3,000 p.a. i 
OSLO 
Single accountants are sought by a major international firm of accountants. Three-year contracts are offered at salaries from 57,000K. 
Other vacancies exist in: ; i 
Australia (£2,750 p.a.), Bermuda (£3,500 p.a.), Brazil (£3,500 p.a.), British Honduras (£2,750 p.a.), Guyana (£3,000 p.a.), Ghana (£3,650 p.a.), 
Hong Kong (£2.750-£3,500 p.a.), Jamaica (£3,100+- car er Liberia (9,000 U.S. Dollars), Nigeria (£3,650 p.a.), Portugal (£3,000 p.a.), South 
Africa (5,400-6,000 Rand), Sierra Leone (£3,650 p.a.), Spain (£3,000 p.a.), Tanzania (£3,200 p.a.), Zaire (£3,250 p.a.), Zambia (circa £4,000 p.a.). 


Applications to Mr G. F. ORMROD, B.A. 


CITY COMMERCIAL SERVICE EE 


CHIEF ACCOUNTANT - £4,000 plus 

The company, an expanding advertising agency in Central London wishes to recruit a-qualified accountant, aged under 35, who has already 
gained some experience in advertising or in a related field. The man appointed will take full responsibility for the company's accounting function 
and should have a good knowledge of company secretarial matters. 

MANAGEMENT ACCOUNTANT - £3,500 plus 

This engineering company In North Surrey wishes to recruit a qualified accountant, preferably A.C.W.A. or A.C.C.A. with substantial experience 
In engineering. A good knowledge of cost reduction and E.D.P. systems would be particularly relevant. 

PROJECT ACCOUNTANT - £2,800 

Our clients, an electronics company in SW. London, seek an A.C.A. with 1-2 years’ post-qualification experlence — Initially to work In the 
company's central accounting department before being transferréd to the company's international accounting organisation. This appointment 
within: an expanding International company offers very good career prospects. ; l 
FINANCIAL ACCOUNTANT - £2,700-£3,000 p.a. (negotiable) - 

The Head Office of an Important Holding Company is able to offer a rewarding career to a qualified accountant, aged 25-32. The position : 
involves preparation of quarterly and annua: company and consolidated accounts, computer accounts and Group Taxation. The Group comprises 
Merchant Banking, Light Engineering, Precious Metal Refining, inter alia. Central London location. 


Reply to D. J. WILKINSON (West End Office) or to G. F. ORMROD, B.A. (City Office). 
mmm mc c am mm mm NE em en mm EM AM mm em pm mm mm NM UM GM NE mm mm MM EM NM NM wm 
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01-353 6308. 


The reliable specialists for permanent and temporary accountancy appoint- 
ments throughout the U.K. and overseas, in public practice, industry and 
commerce. In an advertisement a week or so ago a firm of recruitment con- 
sultants inferréd that its recruitment procedure was better than that of its 
competitors. We deplore disparaging remarks about our friends and do not 
aspire to such claims of superiority, However, we can assure you that if you 
come to us you will get prompt and courteous attention and realistic advice, 
We give below details of a few posts we are endeavouring to fill for our clients 
at present. : 





TÀXATION 


London ' : 
Taxation Specialist _ „To £6,000-£7,000 
For a well-known firm of chartered accountants. The job will involve tax 
planning and the clarification of-complex matters for the firm's partners and 
clients. , , SH Ref. 8/310 
Slough, Bucks - 

Tax Ber £3,000-£4,000 


Busy practice seeks a taxation specialist to take charge of a small taxation 

department responsible direct to the taxation partner, Age range preferred 

is 24—35. Applicants should be qualified toat least A.T.LI. standard. The 

salary may be higher than quoted above for a man of exceptional experience. 
ef. 


Wembley , . . 
Personal Tax Assistant . . . £2,000 
Applicants should be experienced in dealing with Inland Revenue and also 
capital gains. Modern offices, The successful applicant will be in charge of the 

ersonal tax operation. Although a female is preferred, male applicants will 


e considered. Ref. 8/313 
Hong Kong 
Taxation Officer . Negotiable salary 


A large Hong Kong practice expanding its taxation department seeks a taxa- 
tion specialist. A man from Inlanc Revenue at Inspector level or higher would 
be suitable, Alternatively, a man of appropriate experience from a professional 
firm qualified to at least A.T.LI, would be considered. Initially, the emphasis 
would be on personal tax. The job zontent would depend on the experience and 
capabilities of successful applicants and at a higher level some very complex 
and important personal tax problems would be encountered. Ref. 8/314 


Maidstone 
Personal Tax Assistant i 


About £1,600—£1,750 
Must be experienced in all branches of personal taxation. 


Ref. 8/315 


PUBLIC PRACTICE 

Croydon 

Unqualified Assistant 

or Part II Finalist i f To £1,800 
Good opportunity to cut out commuting. An older experienced man or a 
finalist would suit, Ref. 8/131 


Poole, Dorset 
Chartered Accountant. 
A qualified man is required to join a well-known national firm with a local 


office. Good audit and taxation experience is required. Ref. 8/132 
WC2, London 
Managing Clerk To £2,506 


To control about six staff. The jcb involves office administration as well as 
audit supervision. Applicant need not necessarily be qualified but must have 


good audit experience and ordinary taxation knowledge, ' Ref. 8/111 
EC4, London - 
- Qualified Audit Seniors 'To £2,750 plus 


For substantia! practice. The work involves dealing with audits for large and 
medium private companies. Newly qualified accountants or those with up to 


2 years’ post-qualification experience are invited to apply. Ref. 8/109 
OVERSEAS : 
South Africa To £3.750 


Large practice has vacancies for qualified men. Three-year contracts or per- 
manency. Paid passages and good annual increment. Settling-in grants, ~ 
For further details of these and many other posts in public practice, industry, 
or commerce please contact? ` 
For public practice, taxation, and overseas ~ L. J, GREENSLADE 
For industry or commerce in U.K, CLARK 


D. M. FALCONER. 


ACCOUNTANCY TASK FORCE LTD 


18 Bride Lane London EC4 
01-353 6308 





E 
4 


—MÀ e 


-r — 


—— 


— 


^ »- 


m 


m 


EI 





LAAALLUIN, POUruUdly ZOU, AP HZ 


KS 


XI UM 
MERI C ek 


E 


apt 

RS 
H Ba 
E i i 














Young | 
Accountants | 
Spareafew = | : 


moments to think 
about your career. 





If you are reviewing your career and examining pg 
your future prospects in private practice, this 2 
could be an opportune moment for us to give . 1: 
you a few facts. ` ei , LS 


As one of the leading international firms we 
offer wide experience, early responsibility, 
rapid promotion, good salary, training facili- 
ties, opportunities for specialisation and 
numerous locations at home and overseas, 


We suggest that you arrange a meeting with 
one of our staff partners in order to discuss 
the facts and your personal prospects. 


Please contact: David F. Pratten, 
Deloitte & Co., i l 

P.O. Box 207, 128 Queen Victoria Street, 
LONDON, EC4P 4JX. 

or one of the following: 


C, J. Buckett, 

Crest House, 7 Highfield Rd., 
Edgbaston, 

BIRMINGHAM B15 SED. 


LEL, Harris, ` ` 
Albion Chambers, Small St., ° 
BRISTOL BS99 7TR. 


R. P. V. Rees, 
7 Winsor Place, 
CARDIFF CF1 6PN.^ 


T. Ball, 

515 Martins Building, 
6 Water Street, 
LIVERPOOL L2 3TB, 


R. H. Stewart, 

Eagle Star House, 
Piccadilly Plaza, 
MANCHESTER M1 4BX. 


P.R: M. Harbottle, . 

27 Grainger Street, 

: NEWCASTLE-UPON-TYNE 
NEI SIS, 
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P.O. Box, 60, 

Midland Bank Chambers, 
Castle Square, 

' SWANSEA SA1 1DU. 


Positions are also available in many cities 
in Europe, Africa and Australia. 
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E:REED EMPLOYMEN 





REED, the foremost name in accountancy recruitment, now offer a new Countrywide Service 
from one hundred offices throughout the major employment conurbations in the British on thus — the two ins strengths 
of a Nationa! Network and unparalleled experience in accountancy recruitment. ` 


SENIOR to DES ,000 


PUBLIC PRACTICE 
Media practice offer early managerial prospects to qualified man with 
2/3 years’ post-qualification experience. 


PERSONAL TAXATION 
Kent 

Experienced male/female to participate in a broad spectrum of work 
ieee capital gus taxatiori with Maidstone Gier? 


£ neg. 


MANAGER 
S. Kent 
A Chartered Accountant of Partnership potential is required by a 


leading practice for their Dover office ~ experience should include both ` 


company and personal taxation. Age 28-35. 


1 


M care to £3,000 
Qualified man 2/3 years' post-qualification experience for medium- 
sized practice ~ ability to control and motivate staff essential. 


MANAGER (unqualified) l £2,500 
WC2 


To liaise with partner on arranging work flow and supervision of small 
to large audits. 


COMPANY TAXATION £3,250 


Chartered Accountant with 3 years’ good taxation background to be 
personally responsible for group of important clients. 


ACCOUNTANT to £3,500 


WC 


The Consultancy Division of a leading international practice require 
A.C.A./C.A. with experience in a large professional firm for the opera- 
tion of commercial banking systems and audits. 


PERSONAL TAXATI ON 
Cambridge 

A leading practice require for their newly established department men/ 
women at all levels of experience. 


£ neg. 


SENIOR 
Plymouth 
A newly qualified man will.find this position not only offers very con- 
genial working conditions but modern auditing techniques and part- 
nership prospects. ` 


£2,000 neg. 


COMPANY TAXATION £3,000 


ity 
Chartered Accountant with 2 years’ minimum experience required 
by International practice. 


Applications for the above positions to. HUGH HARVEY. 


to £4,000 


. INTERNATIONAL AUDITOR 


Z FINANCIAL ACCOUNTANT ` 


1 


COMMERCE AND INDUSTRY 


£4,000 
London based ! dE 
Travelling extensively throughout Europe a Chartered’ Pccelintant will 
carry out wide range of operational assignments — Fluency in French, 
German or Italian essential ~ Due to the amount of travel salary will be 
pald In Geneva. : — Ref. A.298. 
TT Up to £3,250 
North Surrey i EY ND 
International engineering company ~ T monthly financtal/man- 
agement accounts of the U.K. and: continental companies; budgets and 
forecasts ~ candidates from large professional firms eligible. Ref. A.294. 
MANAGEMENT ACCOUNTANT ` ^ ^". .' e. £3,250 
London SW! ` l 
Overseas division of leading food group - respoueibility for financial/ 
management accounting, budgets, corporate plans, cash forecasts, 


‘profitability studies and appraisal of proposed acquisitions relating to 


all overseas subsidiaries — interpretation of results and administration 
of capital expenditure — aged up to 30 - necem e ex- 
_ perience essential. . A301. 


TAXATION ASSISTANT . . up vee £3,000 
London SW1 


* Large Group of Companies — to assist the Taxation Manager in the 
' preparation of the Taxation Computation of the subsidiary companies. 


` occasional travel to U.K. factories. 
" NEWLY QUALIFIED ACCOUNTANT 


,'CHIEF ACCOUNTANT 


excellent promotional prospects within the group. ` ` Ref 


This position will ideally suit candidates from the Revenue or profesion 
who wish to acquire knowledge of Company Taxation. Salary will be in 
accordance with age and experience. Ref. A.286. 


ACCOUNTANT up to £3,000 
West London l 

Service Company — subsidiary large group — new appointment - - to 
develop systems in line with planned expansion and be responsible 
to Board for whole accounting function -- aged up to 30. Ref. A.297. 
up to £3,000 
. Stockport, Cheshire 

Manufacturing subsidiary large group — to control accounts department 
. and be responsible to Company Secretary for whole accounting function 
‘Including presentation of management information, monthly operating 


statements, annual accounts and development of systems. Age up to 


35. Ref. A.302. 
ASSISTANT - SPECIAL PROJECTS . up to £2,750 
NW London 


Major food group - Excellent opportunity for newly qualified chartered 
accountant to assist in the computerisation of the accounting dei - 
Ref. A.296. 


. up to £2,500 
London SW1 
Major Service group — opportunity to acquire valuable financial/man- 


agement accounting experience using sophisticated "E, 299. 


-INTERNAL AUDITOR Gsm -+ car 
-London Based I 

A leading car manufacturer wishes to appoint a man not necessarily 
qualified with experience.of the motor trade to travel continuously 
throughout the U.K. on a variety of planned ad hoc assigning nee 


.Ref. A.300. 
Applications for the above positions to MARION: at i 


Clients -We particularly welcome your inquiries. Please telephone 01-242 8708 or your local REED branch with your vacancy or contact 
Management Recruitment - at the address below. 

Please note we are also able to provide a further valuable service in.the supply of temporary staff at all levels to: cover your staff 
shortage, or absence and busy periods. 


MANAGEMENT RECRUITMENT LIMITED 
50 Lincoln's Inn Fields, LONDON WC2A 3BR 


Tel. 01-242 8708 "— 


^. (Ansafone after hours)... . —....... 
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HAMILTON EXECUTIVE CONSULTANTS 


COMMUTING TAX LADIES - £1,750-£2,250 
Vacancles: Oxford Circus, Bank, Moorgate, Blackfriars, Holborn, 


COMPANY AND PERSONAL TAX MANAGERS = 

to 
Experienced men in either of the above flelds required by City 
and West End clients. 


NEWLY QUALIFIEDS FOR TAX - £2,350 

Our client is an international firm of chartered accountants 
offering a bright and prosperous career in the lucrative sphere of 
taxation. 


COMPANY TAX - £2,850 
Experlence more important than qualification to our client, 
situated near Bank station. 


P.A. to PARTNER - TAX and ADMI di "T 
' to 

Our client in the West End requires a qualified Accountant with 

good experience of taxation work to assist him at executive level. 


INDUSTRY/COMMERCE 


ABET 


TRANSFERS OF ARTICLES - £850-£1,300 


If you've got your principal's permission to transfer, our service 
is as fast and efficient as it is free. 


ARTICLES/AUDIT JUNIORS 


if you're reading this and have a son or younger brother wanting 
a career in accountancy, Gabriel Duffy is happy to advise or 
arrange appointments with top flight firms. 


QUALIFIED ACCOUNTANTS - £2,500-£4,000 ` 


We now have openings (in today's very tight job market) with 
6 City and 3 West End practices that offer very exceptional 
prospects, preferably for men trained in a large firm. 


OVERSEAS - NEWLY QUALIFIEDS -to £4,800 p.a. 


Europe £3,750. South Africa £3,600. Africa £4,000. Caribbean 
£3,250 to £4,800. Also opportunities for tours to South America, 
Australia and New Zealand, l 


CONTACT: GABRIEL DUFFY 


CONTACT: GERALD DUDSON 
WE HAVE VACANCIES FROM £1,500 to £5,000 


4 New Bridge Street, EC4 (Ludgate Circus) — Phone 01-353 3861/3 (24 hours) 
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How you could 
into Investigations. | 


could move 





For, were you to join us 
now expressing a wish 
to specialise tn 
investigations, we'd be 
only too pleased to 
consider you for almost. 
immediate assignment 


experience in such 
fields as tax and 
investment advice, 
. fund raising and 
‘insolvency or 
investigations, often 
considered the most 


involvement in 

Europe, the U.S.A., and 
elsewhere overseas. 
All our developments 
have helped us to 
satisfy the growing 
need for specialist 


Firstly, a short but 
relevant introduction to 
Thornton Baker. 

In the space of one 
decade, we have firmly 
established offices in 
more than fifty 


locations throughout services, which exciting of the to such work. 
the U.K. enables usto offeryou specialist areas. 
Not forgetting our Which is, in this 

instance, where you 

come in. 





— Professional Careers Division, Lee House, London Wall, E.C.2. 


Ref A/5 


i Write to Andrew P. Downs, 
Staff Partner, 
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Barton 


Management 





LONDON & SUBURBS 


AUDIT SENIOR - EC2 £2,750 
An opportunity to get in ‘on the ground 
floor’ with 2 practice which will shortly be 
amalgamating with one of the large firms. 
Excellent experience for a young qualified 
accountant, 


RECENTLY QUALIFIED -WC1 

£2,500 
Although this is only a four-partner concern 
they have a clientele normally associated with 
a much larger practice. Modern auditing 
techniques are employed and the appointee 
is able to gain excellent experience and a 
high degree of involvement. 


P.A. to PARTNER - MIDDX c. £3,000 
Easily accessible by underground from Baker 
' Street and VW. London, this firm seek a first- 
class man who is likely to be partner material 
in 2-3 years. 


TAX ASSISTANT -WC2 
This is the ideal environment to gain 
additional experience of personal taxation 
and the opportunity to acquire company tax 
knowledge. 


TAX ASSISTANT - EC2 c. £1,500 
For a large and expanding practice offering 
wide and varied experience, ` 








£2,250 | 


PROVINCES... =. £l ,500, to £4,000 


Our register of provincial vácancles ‘offers 
opportunities in most parts of the U.K. for 
accountants at all levels in public practice, 
commerce and industry. Why not ring us 
and discuss your requirements in confidence 
and without obligation. 


H .. PROVINCIAL 
| 











* All interviews conducted in the Privacy * 
of our individual Consulting Rooms. 








OVERSEAS 


BELGIUM e. £3,000 


Language not essential, so this offers a 
recently qualified accountant an Ideal oppor- 
tunity to gain experience which could prove 
invaluable with our entry into the EEC. 


HOLLAND c. £3,000 


A large international practice offers excel- 
lent experience, including American ac- 
counting methods, for newly qualified 
accountants. Language not essential. 


JAMAICA c. £3,300 
International practice offers first-class ex- 
perience, excellent climate, beautiful scenery 
and an uninterrupted supply of electricity! 


D 


TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


(A few yards trom Oxford Circus Station) 


Public Practice Appointments Specialists 


TEL. 01-437 6063 


D ta mt 


INDUSTRIAL & COMMERCIAL 


COMPANY ACCOUNTANT - 

SE. LONDON £2,750 
A young qualified accountant required by a 
large manufacturing group. Applicants 
should have previous experience in the 
preparation of statutory accounts and 
liaising with all levels of management. 


ACCOUNTS MANAGERS - 
LONDON to £3,500 
A large shipping and forwarding group seeka 
qualified mature accountant to control 
a staff of 40 dealing with the day-to-day 
running of the accounts department. 
Previous experience of a large sales ledger 
operation is desirable. 


ACCOUNTANT - Wi c. £2,400 
An ideal position for a younger man to take 
complete control of the accounting function 
of an expanding advertising concern. 


CHIEF ACCOUNTANT - HERTS 

c. £3,000 
To assume the responsibilities as chief 
accountant for a rapidly xai AME company 
in the food industry. Applicants should be. 
qualifled accountants, aged 27-35. 





CONTACT: 
Richard Norman, A.C.A. 
Barton Management Appointments Ltd 
80 Chancery Lane, London WC2A 1DD 
01-405 1431 (Incl. Ansafone Service). 


Also London Bridge Office, 21 Borough High 
Street, London SE1 01-407 4766. 
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No Fees to Staff 


OPPORTUNITIES FOR PROFESSIONAL STAFF 


WE CAN 
CAN GUARANTEE 
THEIR ENDEAVOURS TO ADVANCE az 


CAN BE ASSURED YOUR IN 
UP BY YEARS OF EXTENSI 


AUDIT SENI 
CITY. Circa 2090. Medium-sized firm. Progressive post 
for keen young man. 


* AUDIT SENIOR 
CITY. £2.800-£3.000. Large City firm seek energetic 
young man, Mainly for City work. 


AUDIT SENIOR 
WEST END. Circa £2,500. Young recently qualified 
A.C.A. as prospective partner to meet planned expansion. 


AUDIT SENIOR 
WEST END. £2,750-£3,000. Medium-sized firm. Audit 
Senior, mainly for public company work. 


P.A. TO PARTNER 

WEST END. £2,750-£3,000. Young person to act as 
P.A. to Senior Partner of small firm. Good tax knowledge 
is important. 


P.A. TO PARTNER 
CITY. Up to £3,900. Qualified man for P.A. to Partner. 
Twelve partnered City firm. 


NEWLY QUALIFIED 

CITY. £2,400. Two young newly qualified men for well- 
known City practice, First-class working conditions and 
career prospects. ie 


UIRY WILL 


VICE TO THOSE 


AUDIT MANAGER l 
WEST END. Circa £3,000. Medium-sized firm. Varied 
practice, Opportunity for young qualified man, 


AUDIT MANAGER 
CITY. £3.750.£4,250. Well experienced Audit Manager 
for medium/large City firm. Excellent future prospects for 
qualified man. ped 


AUDIT MANAG 
CITY. £3 pow Qualified man for progressive 
medium-sized firm, to lead and control audit team. 


AUDIT MANAGER : 

CENTRAL LONDON, Circa £3,000. Rapidly expanding 
small/medium firm seeks a young Audit Manager. Good 
all round experience offered. 


AUDIT SEMI-SENIOR 
CITY. £1,750. Good prospects for part-qualified 
A.C.A. or A.C.C. A. 


AUDIT SEMI-SENIOR 
WEST END. £1.600—£1.800. Weieen firm. Taxa- 
tion knowledge not important. 


AUDIT SENIOR 
WEST END. Up to £3,250. Substantial firm seek keen and 
ambitious young man, Substantia! public company audits. 


THE ABOVE ARE BUT A SMALL SELECTION OF THE POSITIONS AVAILABLE ON OUR REGISTER IN TH 


ARE MANY OP 


e Ser dra 


PORTUNITIES IN THE PROVINCES AND IF YOU 
WRITE OR TELEPHONE FOR FURTHER DETAILS. 


INSEGIDNEEEN CISCO um 
ai 4 


E DEALT WITH IN A FRIENDLY AND HELPFUL 
EXPERIENCE IN THE ACCOUNT ANCY FIELD. 


OFFER A WIDE CHOICE OF PORE POSTS TO AUDIT AND TAXATION STAFF AT ALL LEVELS. WE 
AN EFFICIENT AND S E A D 


THIS 1S BACKED 





TAXATION SENIOR 
CITY. Circa £3,000. Well-known firm seek experienced 
company tax person. 


TAXATION SENIOR 

CITY. £2,750-£3,250. Leading City firm seeks to supple- 
ment their company tax department. Good working 
conditions and prospects. 


TAXATION SENIOR 
WEST END. Circa £3,500. Well experienced man. Keen 
to take responsibility and achieve his full potential, 


TAXATION ASSISTANT 
CENTRAL LONDON. £1,600--. Young person for 
personal en Small friendly department. 


TAXATION ASSISTANT 
CITY. £2,600—£2,750. Suitable for recently qualified man 
wishing to specialize in tax. (Mainly company tax.) 


TAXATION ASSISTANTS 

'There are numerous opportunities available to Tax Assist- 
ants (male and female) with at least 1-2 years’ experience 
of personal taxation with Chartered Accountants, 
Solicitors, Inland Revenue or Bank. Opportunity to 
advance to company work if desired (£900—£2,500). 


L LONDON AREA. HOWEVER, THERE 


E CENTRA 
ARE INTERESTED IN A POSITION OUTSIDE LONDON PERHAPS YOU WOULD CARE TO 
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MERVYN HUGHES AND COMPANY LIMITED „i:s, 
5-7 Russia Row, London i Telephone 01-606 4701/4 ansarone SPECIALISTS 


ODYSSEY 


Having defeated the ruthless examiners you may even feel like a Trojan Hero, but in any case the young qualified 
accountant today has the World at his feet. An overseas tour can offer the exhilaration of environmental change, 
adventure and valuable professional experience. If you have sand in your shoes do not hesitate Gi write to us for 
our factual pamphlet PROFESSIONAL OPPORTUNITIES OVERSEAS. 


, OVERSEAS 
. 43,000- £8,000 p.a. 
Capital Appreciation 


Current vacancies exist in Europe, Scandinavia, Africa, Australasia, South 
America, West Indies and Hong Bong but new opportunities are frequently arising 
and we can keep you up-dated vis-a-vis the latest situation or the particular area 
in which you are interested. 


On the other. hand, if your ambitions lie nearer home and perchance you are reviewing future prospects, then we can 
offer'a selective range of career openings which embody good training cee and a variety of opportunities 
throughout the United Kingdom. | 


LONDON 
Planned Training 


"Opportunities to Specialise 


PROVINCES . 
Potential Partnerships 


KENT & HERTS 


INFORMATION 
SERVICE 


ENQUIRIES OR 
APPOINTMENTS 


Good tax and audit appointments exist at all levels of seniority. A typical example — 
Medium firm seeks potential tax partner, probably around 30 years old. Must have 
broad tax experience and be capable of dealing with complex problems. The 
successful candidate will initially also hold overall responsibility for a small group 
of audits. Salary circa £4,000 p.a. 


Experienced CA. aged 30-35 for medium-sized Kent practice to assist partner. 
Partnership to the right man in the short term. Salary to £4,000 p.a. 


Young qualified accountant as P.A. to partoer in small Hertfordshire firm. Must 
be able to accept responsibility and take pressure. Initial salary to £2,500 p.a. 
Partnership prospects. 


We will have pleasure in forwarding our informative booklet CAREER PLANNIN G 
on request. 


Please write or telephone to Mr R. J. WELSH, Managing Director or ask to speak 
to a Consultant. 


“ey 


CHARTERED ACCOUNTANTS need quali- 
ied assistants (or equivalent standard) for 
‘heir Winchester and Fareham offices. Must 
de able to work without supervision and have 
:'onsiderable technical knowledge. Salary to 
Je negotiated, ‘Well appointed, centrally- 
1eated flat available if required. Good work- 
ng conditions and pension scheme. Medium- 
ized firm with seven branches including 
ondon. ~ Box CA 8866.. 


CHARTERED AND CERTIFIED 
ACCOUNTANTS wishing to change 
their professional position are invited to 
telephone D. G, Leonard, E.C.A., 
_Accord Appointments, 34/36 Maddox 
Street, Regent Street, London WI. 
01—629 1804. 





CHARTERED ACCOUNTANT required by 
expanding Colchester firm with London 
connections, with a view to partnership. 
Own nucleus would be an asset. Good 
ER knowledge essential. - Box CA 


at d 


CHARTERED ACCOUNTANTS, HERTS, 
rapidly expanding and with a modern and 
progressive outlook, require a senior, not 
necessarily qualified, experienced in modern 
auditing techniques, incomplete records, and 
taxation of close companies, sole traders and 
partnerships. Congenial and modern offices 
with highly competitive salary. Partnership 
prospects. — Telephone Berkhamsted 5641. 


CHARTERED ACCOUNTANTS 


Rowley, Pemberton, Roberts & Co, 
have vacancies in the Audit Department 
at their City office for ambitious quali- 
fied accountants with at least one year's 
post-qualification experience. The sal- 
aries and prospects offered will be 
attractive to applicants of suitable 
calibre, ~ Write tc the Staff Partner 
Ref. AAH), 19/23 Ludgate Hill, 
ndon EC4. 





CORNWALL. — Chartered accountants at 
Newquay require semi-senior audit assiste » 
ants with experience of incomplete records” 
work, Above average salaries, five-day week. 
- Box CC 4199, 

DEVONSHIRE.  — Experienced senior 
required to control! block of audits, incom- 
plete records and taxation. Varied work and 
own initiative encouraged, State salary 
required. ~ Box DE 4172. 


wo ad u t ` D 1 r 
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EAST ANGLIAN ACCOUNTANTS 
require semi-senior audit clerk for busy 
practice, Knowledge of incomplete 
records essential, must be able to work 
with minimum supervision. Five-day 
week. Salary negotiable, 

Apply in own writing to Box EA 4268. 


EXPERIENCED AUDIT ASSISTANT re- 


quired by Lele MATER chartered account- 
ants (preferably finalist or recently qualified, 
but not essential), to assume responsibilit 

for the accountancy and taxation wor 

relating to a section of their clients, covering 
a variety of businesses, - Applicants should 
give details 5f age previous S alee and 
salary required to Box 

EXPERIENCED AUDIT CLERK required 
by Romford firm of chartered accountants. 
Salary by negotiation, - Write Clemence 
Hoar & Co, 8 Western Road, Romford, 


ex. 
EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered aczountants, London NW1. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. — Write full eds to Box ES 6519, 
GRAYS, ESSEX, HARTERED AC- 
COUNTANTS DA a taxation assistant 
able to deal direct with clients on personal tax 
cases, — Write Box GE 4247, 


m 
T m. lb ou: s a > 


GRAYS, ESSEX, CHARTERED AC. 
COUNTANTS require an unqualified senioi 
with good exper ience of incomplete records, 
Salary negotiable. ~ Write Box GE 4246, 


HORSHAM, SUSSEX, CHARTERED AC- 
COUNTA ANTS, require an additional! per- 
sonal assistant, Applicants may be qualified 
by eithor examination or experience and 
preference may be given to someone with a 
particular knowledge or interest in persona: 
taxation. - Box HS 4270, 


HIGH WYCOMBE CHARTERED AC. 
COUNTANTS require a qualified audit 
assistant. Recent professional experience is 
essential and taxation experience an advant- 
age. This appointment would be suitable for 
a successful November finalist. Salary £2,000 
to £2,500 per annum depending on experience 
and ability. - Apply Thornton Baker & Co, 
Prospect House, Crendon Street, 
Wycombe, Bucks. 


PERSONAL TAXATION MANAGER 


City Accountants require Chartered 
Accountant to take charge of Personal 
Tax Department. This is a key position 
with excellent prospects and applicants 
should be earning at least £3,000 p.a. 
in their present position, — Applications 
to Rowley, Pemberton, Roberts & Co 
(Ref. NGP), e Ludgate Hill, 
London EC4M 7 
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ROOM AT THE TOP. 





GRADUATE ARTICLES £1,400 


Neil, a young Irish graduate, spent 3 weeks forlornly wandering the London streets. 
We fixed him with 3 first-class firms in 20 minutes. Don’t forlornly wander, come to us. 


TRANSFERS OF ARTICLES £900-£1,500 


If you want a transfer, Mr Pembroke will deal with all formalities. 


PART II FINALISTS — URGENT 


Our clients, an international City firm, have expanded prodigiously in the last few 
months and have several vacancies for Part II finalists or newly qualifieds. 


PART I FINALISTS £1,600 


Medium-sized West End firm seeks young man out of articles iios Part I in 1972. 
Study leave available. 


CAREERS IN |! TAX FOR BANK STAFF 


Wide selection of personal tax positions n the profession with opportunities to 
married to company tax. Ladies especially welcome and mortgage assistance for 
married men. . 


MERCHANT BANKING £2,500-£3,000 - 


Opportunity for newly, or recently, qualified GA. with personality to join a leading 
City Merchant Bank. Excellent prospects. 


AUDIT SUPERVISOR £2,500—£3,000 


A wealthy and expanding International firm seeks an assistant manager. Wiénseudous 
number of openings for qualified and unqualified seniors in firms of all shapes and 
Sizes, 


AUDIT MANAGER £3,750 


A smaller medium-sized West End firm have asked us to find a manager with a sound 
accountancy and taxation background. Excellent prospects for the right man. 


INVESTIGATIONS 


A medium-sized, but rapidly expanding Holborn firm seeks newly or recently qualified 


7 CA, for special work. If you possess business acumen and common sense (rare 
e qne in an accountant) mer wiil offer an excellent future. 


A. T. Lis £2,500-£2,950 


Vacancies at Piccadilly, Blackfriars, Moorgate, London Bridge, etc. Also 2 personal 
tax managers at over £3,000. 


Contact Mark Pembroke, F.C.A., or Janet Whittington 


01-236 0011 


9,30 a.m.-5,30 p.m. . 


IT’S OUR JOB.. 
to provide the absolute best in 


Accountancy Appointments for you - 
and, if this is what you want, then — 


IT’S YOUR JOB... 


to use our Specialist Accountancy 
Appointments Service, by contacting — 


Richard Norman, A.C.A. 


Barton Management 


80 Chancery Lane, London WC2 
01-405 1431 (Ansafone) 


also at London Bridge 
21 Borough High Street, London SEI 
01-407 4766 


(Full Temporary Accounting Service) 





PEMBROKE & PEMBROKE 


- (Permanent and Temporary Appointments) 
76 Cheapside;:London EC2 






01-262 4014 


8.30--9.30 p.m. 
Mon.-Thurs, Only 









GO TO....! 


Abadan or Aberdeen 


‘Borneo or Bournemouth 


Cleveland or Cleethorpes 


Durban or Durham 


. It’s all the same to us! You will be surprised’ | 
what they do, even if they don’t play cricket! We 
will also tell you why Montego Bay is a must! 


Contact - 


Advance Careers 
Consultants Ltd. 


II Charing Cross Road, London WC2H OEP. 
Telephone o1-930 3933 


lan Taylor at: 






` 
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RING 01-606 5301 
about these openings 


E £3,500+-CAR ` 

COMPANY SECRETARY/ 
ACCOUNTANT 
S. Wales based subsidiary (10 companies) 
2 ofa large engineering construction group 
need a qualified man to be responsible 
gto M.D, for all financial accounting and 
d secretarial functions of the companies. 




















E £3,500 

d FINANCIAL CONTROLLER 

| Qualified man required to control and 
d co-ordinate the financial aspects of a 
manufacturing subsidiary of a U.S. 
4 corporation operating near Ipswich. 
Good accounting background in manu- 
facturing. Some overseas travel, Age 


hd £3,250 ct. 

E CHIEF ACCOUNTANT 

A well-known civil engineering group 

d seeks a young qualified accountant to 

E take charge of the accounts of a Division 
of four companies, S, Londor. 


: EO 200+ 

| TAXATION ACCOUNTANTS ` ` 
\ Several interesting posts available in 
S commerce/profession, London and: Mid- 
d lands, Qualified or unqualified, 


For further details of these appoint- 
ments ring: B. Macro, Laurie & Com- 
a pany, 91 Moorgate, London EC2. Tel. 

01-606 6301, 
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ILFORD CHARTERED ACCOUNTANTS . 


require qualified accountant ta act as per- 
sonal assistant to partner. Some experience 
of incomplete records and persona) taxation 
is desirable. — Box IC 4195. 
INSOLVENCY. - City chartered account- 
ants require senior (not necessarily qualified) 
for expanding insolvency department. The 
applicant should have experience in liquida- 
tion and receivership work but the position 
might also suit a recently qualified accountant 
wishing to specialize, Good commencing 
salary and partnership prospects. - Apply 
Box IC 4234, . 

KINGSWAY, LONDON, chartered account- 
ants ~ medium-size firm ~ requires senior and 
s¢mi-senior audit clerks, Good salary and 
prospects for candidates able co take res- 
ponsibility, Write Box KL 4273. 

NEWLY QUALIFIED CHARTERED AC- 
COUNTANT required to manage a small 
West End firm performing various functions 
from audits and computerized accounting 
to taxation work. - Ring Mr N., Carver 
01-499 5102, 

NORWICH CHARTERED ACCOUNT- 
ANTS require experienced manager to take 
charge of incomplete records department. 
Applicant preferably qualified bu: unqualified 
applicant with suitable experience would be 
considered. Salary not less than £2,000 p.a. ~ 
Box NC 4271. 





OXFORDSHIRE CHARTERED AC- 
COUNTANTS require branch manager 
for small office with recurring fees, 
approx. £8,000. Applicants must be 
; qualified and have experience in 
taxation and incomplete records, Prob- 
ability of partnership after two/three 
og management, — Reply Box OC 





TAXATION ASSISTANT - 
MANCHESTER 


Turquands Barton Mayhew & Co, 
require an assistant with good personal 
tax and capital gains tax experience. 
A.T.LL an advantage. Opportunities to 
advance in all aspects of taxation work 
including company tax. - Please tele- 
phone Mr R, Walker or Mr Hitchin at 
061—834 7334 or write to 8 King Street, 
Manchester M2 ALT, 
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Accountancy 
Personnel 


Please contact our office most convenient for you 
e CANNON STREET LONDON EC4M SST 


C IN A YOUNGACCOUNTANT'S YEAR ~the end of January is very Important. Finalists and newly qualified C.A.s may quite 
* well need a change of surroundings and a better paid jab. We think that we can help you to improve your position and give you 


advice on your future career. ` 


City firm. Up to £3,200 with definite partnership 1-2 years. 
M ASSISTANT TO A TAX PARTNER - 22-23. At the top. Opportunity for a finalist A.C.A.JA.C.C.A. wanting to specialise or 


experienced unqualified Tax man in Medium City C.A.s. Up to £2,600. 


MERCHANT BANKING. - Career opportunity, central London, for qualified very experienced accountant under 40 seeking non- 
routine investigation work with considerable scope for initiative. He should be used to analysing company results and must enjoy 
personal contact at all levels. Real prospects starting at £2,7004-. 


H 14 TEMPLE STREET BIRMINGHAM 2 


+ 


« POTENTIAL PARTNER - 23-32 A.C.A; with post-qualification experience to deal with general practice work in four-partner 


021-643 6201 ERC ARPES DEDNCHG DU Y e TES AN 


^ TAX ASSISTANT. ~ A man experienced in all aspects of personal tax and capital gains (possibly coming from Inland Revenue) 


£2,200-£2,500. 


t 


necessarily qualified. Salary circa £1,600. 
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49 KING STREET MANCHESTER 2 


is sought by a medium-sized firm in Birmingham. A progressive position. Salary £1,200—£1,500. 


AUDIT MANAGER. ~ A small/medium-sized firm recuire an Audit Manager. Age is Immaterial. Our clients are a friendly firm who 
can offer an interesting post in a congenial atmosphere, The work is very varied and largely in the Birmingham area. Starting salary 


AUDIT SENIOR. — A man experienced in small and medium-sized audits is sought by a Birmingham firm of four partners. Not 


INTERNAL CONSULTANCY/AUDIT. ~ Bridge the gap between the Profession and Industry by considering one of the many 
positions we have in this field with welleknown compan es in the NW. Vacancies exist for both qualified and part-qualifled men with 





H salaries ranging from £1,500-£2,500, 

e AUDIT SENIORS. ~ A large Manchester firm has 2 vacancies for seniors either nearly or recently qualified. Your chance to expand 
d your knowledge and widen your experience. Salary £1,$50--£2,500. 

Vë 
E SENIOR/SEML-SENIOR. ~ Young part-qualified man with driveand ambition Is sought by medium-sized Manchester firm. Excellent 
Ty future prospects and a salary in the range of £1,200-£1,5C0, 

y 

i Overseas (Please contact your local office) 

K Finding the Right Job abroad is a big step in your life, Don’t rush into things and find yourself unhappy in a foreign country, Clever 
= cautious people consult A.P. We will advise you about the differences in each International Firm, exchange rates, prospects and the 
‘ social life in the country you choose. For instance here are a few of the many current positions available. 

d . d 4 

if PARIS. - This very attractive capital not only offers a complete range of professional work but the opportunity to acquire a fluent 
d command of French, the chance to achieve more rapidly promotion by assuming greater responsibility and the satisfaction of living 
^ and working in Europe's most sophisticated city. Starting salaries are In the range of £3,200+. 

e CONTINENT. — Public Practice; we currently have appointments available in major cities on the Continent mainly for Qualified | 
i Accountants seeking E.D.P. and sophisticated accounting experience. Salaries varying up to £4,000 p.a. 

"^ a ^ e a 

E! JAMAICA, ~ An expanding variety of professional work with a more than adequate salary combine to make a three-year tour, 
, time well spent. The sporting and social life enjoyed in t1is most scenic Caribbean island is extremely attractive and the overall 
ye experience to be gained in all spheres ts excellent. Salaries commence at £3,000 p.a, plus a car. 

ge ; 
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SEMI-SENIOR/SENIOR der ie by ex- 
panding south-east London firm. Must be 
capable of working on own initiative to 
fina accounts. Varied practice but largely 
inccmplete records, Salary by negotiation. — 
01—592 3307. 

SENIOR AUDIT CLERK, preferably quali- 
fied age not important, required by City 
chartered accountants, London EC2. Varied 
audi and taxation work, salary £2,000 to 
£3,C00 depending on experience. — Write to 
Box SA 4295. 





SZNIOR ASSISTANT, male or female, 
required by West End Accountants for 
persona] tax work, correspondence and 
trust accounts, Previous experience in 
tris sphere essencial. - Write with full 
particulars and salary required to Box 


~ a 


SENTOR ASSISTANT required. ~ Knowl- 
edge of inccmplete records essential, Five- 
day week, Salary in range £1,600 to £1,900. 
Cricketer welcomed. ~ Please apply to the 
Staff Partner, Edwards & Keeping, 22 High 
East Street, Dorchester, Dorset. 





TAXATICN ASSISTANT. ~ City char- 
tered acccuntants, old-established and 
with ten partners, have vacancy for taxa- 
tion clerk to deal with company taxation, 
including groups, and with substantial 
personal cases, He or she would work 
8s direct assistant to partner. This is a 
post of unusual interest and variety, with 

. Opportunities to attend courses at the 

* firm's expense. Salary £2,200 to £2,750 
according to experience and ability. — 
Apply Box TA 4242. 








£3000 - SENIORS - EC 
City practice with offices in Midlands 
and affiliations in America require 
qualified Accountants for London 
office, Excellent prospects and training. — 
Phone for details. 


ACCOUNTING ASSOCIATES 
i 01-794 0202 





TAXATION ASSISTANTS required 1 
High Wycombe chartered accountants ' 
deal mainly with persona] taxation ar 
capital gains tax cases, The firm has a sala. 
structure which acknowledges experience ar 
rewards ability. Starting salary not less thi 
£2,000 per annum, - Apply Thornton Bak 
& Co, Prospect House, Crendon Street, Hu 
Wycombe, Bucks. 
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After all your effort, working by day, 
studying by night, waiting for the results— 
your next move might not be obvious. 

Now it's over, take a quiet moment to 
reflect on what you've done and learned, an 
what you need to do. | 

Our offices throughout the country can 
offer full training, a variety of experience, 
and many new opportunities. It's as clear as 

Write to Brian Jenkins, Cooper Brothers 
& Co., Abacus House, 33 Gutter Lane, 


/ London EC2V 8AH, and tell him where 
you'd like to work. , 





INVESTIGATIONS 


City Chartered Accountants require two managers for 
their expanding investigations department. Their res- 
ponsibilities will include management of work relating 
to flotations, company acquisitions and mergers, financing 
problems and general investigation matters. These 


positions, which offer excellent experience and an oppor- 
tunity to. demonstrate career potential are likely to 
attract qualified accountants of exceptional ability who 
have already gained some experience in this type of work 
and who wish further responsibility in this important 
field. A limited amount of foreign travel may be involved. 


Box IC 15470. 






"set, 





+ 















COMPUTER ` ` 
AUDIT MANAGER 


- Robson, Rhodes & Co require a chartered accountant based on the 
London office to manage and develop a specialist team for the audit 
of computer-based accounting systems. Previous experience of the 
techniques involved in computer audits essential. Good starting 
salary and excellent prospects. 


Please apply in writing, giving full details of qualifications anc 
experience, to J. D. Cucksey, F.C.A., 24-28 Moorgate, Londor 
EC2R 6EA. 
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Zon have recently qualified and are now contemplating your 
first major business move. The number of possibilities may 
appear endless, and you aro trying to decide which will offer 
the best prospects of success. l ' 


Your career development will be carefully planned through 
eur sophisticated training programmes, exposure to E.D.P. 
systems and advanced audit techniques. Opportunities exist to 
specialise and to gain experience in Europe, the Middle East, 
Africa and Australia. Prospects for promotion to manager and 
partner status in any location are outstanding. 


Please telephone: The Staff Partner, Whinney Murray & Co., 


London (and oversena)............... 01-628 6088 

Glasgow .......... m—€— iet sses» -041-221 6242 

Birmingham .....ccccccssesecessesvess 021-236 9151 

Cardiff een enee Geet 0222-44641 

Edinburgh........... ee eee eee eese e 031-226 4621 
Huddersfield................. EN eene 04984-23788 

Leeds ....... EE E H 

Liverpool eessen ege Nee 2091-236 1141 

WA Manchester ........ esenseossssscesec 061-228 1651 
a Newcastle ......... Led sve aud saoirsi 0632-24333 | 


or write to: 67 Chiswell Street, London ECLY 4SY 




















SOUTHAMPTON CHARTERED AC- 
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Due to the continued expansion of our taxation depart- 
ment, we have vacancies for two additional staff. The 
individuals we are looking for to fill these vacancies will 
already have had considerable experience of dealing with 
personal taxation work and taey must be capable of 
assuming responsibility for a portfolio of personal 
tax cases including cases of some complexity. The 
salaries are negotiable and will be based upon the 
ability and experience of the successful applicants. 


Applications giving brief particulars of career to date 
should be sent to H. W. Franklin, Harmood Banner & 
Co, Richmond House, Rumford Place, Liverpool L3 9QS. 


COUNTANTS require senior assistant. 


Knowledge of incomplete records and taxa- 
Don essential. Must be able to work without 
supervision. Pleasant working conditions 


and good prospects. - Write giving full 











WEST OF ENGLAND CAS require 
seaior and  semi-senior staff, with 
- provincial practice experience. Salary 


EXPERIENCED ACCOUNTANT required 
by busy Lewisham printers. Duties will 
include responsibility for all day-to-day 
activities or the general and accounts offices 
including costing and the preparation of 
accounts. The salary, which will depend on 
age and ezperience, will be in excess of 
£2,000, — Apply in the first instance to Ref. 
PTB, Dearden Lord Annan  Morrish, 
Chartered Accountants, Giltspur House, 
Giltspur Street, London ECI. ` 


EXPERIENCED ACCOUNTS CLERK 
(Male) required for Society in WCL. 
Working with minimum supervision on 
complicated accounting schedules and 
analysis. V/ork is centred on the securi- 
ties and investment section of the de- 
partment. Salary £1,150-£1,350, total 
four weeks" holiday. Ex:ellent conditions. 
— For further details please contact 
Miss Woodrow 01-580 3482. 


MANCHESTER CITY CENTRE. - 
Accountant, 25-35, not necessarily 


details to Box SC 4200. 

SOUTHAMPTON .CHARTERED  AC- 
COUNTANTS urgently require young C.A. 
as personal assistant to the partners, This 
position could lead to partnership in an 
expanding firm in thriving and pleasant 
locality. - Write Box SC 4290. 

TAXATION SENIOR required by Dewsbury 


chartered -accountants. Appointment -a$ - 


manager should follow within short period. - 
Apply to G. J. G. Dale, Armitage & Norton, 
Market Place, Dewsbury, i 





TAXATION DEPARTMENT MAN- 
AGER required by Chartered Account- 
ants at Godalming., This responsible 
position entails supervision of all 
aspects of taxation work at Godalming 
and London Offices involving travelling 
to London one or two days per week. 


Suitable for newly qualified CA. 
really interested in taxation, 


Apply in writing to Mr G., S. Elliott, 
Roffe, Swayne & Co, Ashcombe House, 
Queen Street, Godalming, Surrey. 





TAX SENIOR 


An additional vacancy now exists in our 
tax department for a personal assistant 
to the City Office Tax Manager. Applica- 
tions are invited from qualified account- 
ants who have already made taxation 
their career and are fully experienced in 
this field. Salary and prospects within the 
firm according to ability. — Apply to the 
Tax Manager, George Little Sebire & 
Co, Chartered Accountants, 33 Furni- 
val Street, London EC4A 1JQ. Audit 
seniors preferably with experience of 
investigation work are required to All 
new posts in an expanding department 

. Of our City office, — Apply to the Staff 
Partner, George Little Sebire & Co at 
the above address. 





range £1,500-£2,500 depending on age 
and experience. — Box WE 8739. 





WEST DRAYTON, MIDDESEX. - Branch 


office of City chartered accountants require. 


assistant to resident partner. Qualification 
not essential, but maturity and experience 


necessary, Good salary according to age. 


and experience. Pension scheme, — Reply 
Box WD 4186. 





YOUNG CHARTERED ACCOUNT- 
ANT required for expanding practice 
witk 2-year post-qualifying experience 
and wishing to stay in the profession. 
Must have ability to work at partner 
leve; within 2 years. Salary negotiable. 
~ All applications treated in strictest 
confidence: Messrs Waterworth, Rudd 
& Hare, Chartered Accountants, Central 
Buildings, Richmond Terrace, Blackburn. 





ARTICLES VACANT 





ARTICLED CLERKS required by West 
End Chartered Accountants. Applicants 
with a background knowledge of 
book-zeeping and accounts preferred. 
Excellent training and advancement 
opportunities. - Writs with full parti- 
culars to Box AC 4235, 








COMMERCE & INDUSTRY 





or West End firm of estate agents, Previous 
xperience of estate agency work not neces- 
sary but a high standard of competence will 
be required. Salary up to £2,000 per annum. 
-- Telephone 01-242 1343. 

CHIEF ACCOUNTANT. - A top 100 
American corporation seeks a chief account- 
ant/company secretary for its established 
U.K. wholly owned subsidiary. The company 
markets consumer packaged goods and its 
offices and manufacturing facilities are 
located in the pleasant surroundings of a 
rapidly expanding area within seventy-five 
miles of London. We are looking for a 
chartered or certified accountant with 
ambition and potential preferably aged 
between 28 and 35 years. Salary up to 
£3,500 per annum EE non-con- 
tributory pension and life. assurance. — Reply 
in confidence to The Managing Director, 
Dean & Co, Park House, 22 Park Street, 
Croydon, Surrey. 

COMPANY ACCOUNTANT required to 
work.in the City of London with the financial 
director of a progressive and expanding 
cargo handling group. His duties will cover 
consolidated accounts, taxation, secretarial 
and legal matters, pensions and investments. 
This is an interesting job with varied experi- 
ence and ample scope for the future, Re- 
muneration £3,000 to £3,500 according to age 
and experience. Pension scheme. — Please 
reply to financial director, Box CA 4249. 


$ COMPETENT BOOK-KEEPER required 


CHIEF CASHIER required by a large 
firm of London solicitors, Mechanized 
accounting in use. - Please telephone 
Joynson-Hicks & Co asking for Mr Fraser 
or his Secretary — 01-387 0909, 

A DIVISJON of a progressive international 
corporaticn with wide interests in Europe 
requires zn ambitious person (age group 
25-35) tc undertake duties of financial 
controller at one of its U.K. locations 
situated im the South-east of England, 
approximately one and a half hours from 
London. The man should have good account- 
ing background in manufacturing or similar 
and be ccnversant with mcdern standard 
costing systems and accounting techniques, 
A commencing salary negctiable around 
£3,500 is envisaged. — Please reply with full 
personal details and experience to Box 


£2,850 ~ COMPANY -~ NU 


ACCOUNTANT 


Subsidiary of manufacturing group 
require accountant, not necessarily quali- 
fied, to be responsible for financial 
accounting with five staff in a factory 
with 150 employees and a turnover in 
excess of £} million. — Please phone. 


ACCOUNTING ASSOCIATES 
01~794 0202 


fully qualified, required by large firm of 
Estate Agents. Applicant can expect, in 
a few years, to become Accounting 
Controller responsible for Computer 
and Manua. Systems and for the extrac- 
tion of full quarterly accounts. The 
appointmen: will be pensionable. Please 
give particulars of education and 
experience end state salary required. ~ 
Applications to Jolliffe's, Chartered 
Accountants, 76 King Street, Manchester 





FINANCIAL 
ACCOUNTANT 


A challenging post arises for qualified 
Accountant with proven administrative 
experience and ability to think creatively. 
He will be required to take charge of 
small sroup of rapidly expanding Com- 
panies. Salary £3,500 d plus 
car. It offers an excellent opportunity 
for someone with the right combination 
of professional! and managerial expertise, 
- H details to: A. R. S. Carter, 
Newman & Co, Certified Accountants, 
25 Bedford Row, London WCL. 


£2,700 - FINANCIAL -— Surrey 


ACCOUNTANT 


An interesting appointment for a quali- 
fied accountant preferably with some 
commercial or industrial experience. 
A.C.W.A, preferred. —- Phone for 
details, 


ACCOUNTING ASSOCIATES 
01-794 0202 


FINANCIAL - SWI 
ACCOUNTANTS 


International oil company requires 
young qualified accountants or finalists 
for vacancies for financial analyst, 
financial accountant and product ac- 
countant, — Please phone for more de- 
tails. 

ACCOUNTING ASSOCIATES 


£2,800  — 


01-794 0202 


DELFORD INDUSTRIAL SYSTEMS LiMiTED 


COMPANY CHIEF ACCOUNTANT 


Chartered Accountant, preferably with five years' experience in 
manufac-uring (engineering) industry. The position carries responsi- 
bility for the entire financial/general administrative function of the 
company which has a planned turnover approaching £1 million. The 
Chief Accountant will Join an existing management team of market- 
ing, engineering and production executives. Preferred age 30-35. 


Please write with details of qualifications, experience, etc., to: 


The Managing Director, Delford Industrial Systems Ltd, Regent 
Industrial Estate, Kingston Road, Leatherhead, Surrey. 


Management 


Accountant 


Beecham Group Limited requires a recently qualified 
accountant initially to join the small Headquarters 
Accounts Department with excellent prospects of future 
promotion in an operating division of this international 
group. | 

Duties will include the appraisal and presentation 
to the Group Board of budgets and forecasts relating to 
future operations and.the monitoring of actual per- 
formance against these budgets and other financial 
Objectives. 


This is an ideal opportunity to gain experience of 
modern accounting techniques and to commence a 
rewarding career in Industry. ' 


Please apply in confidence to: Miss G. Bryson, 
Beecham Group Limited, Beecham House, Great West 
Road, Brentford, Middlesex. 
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A second income? 


a d a ACCOUNTING + DATA 
D PROCESSING ABSTRACTS 


needs freelance abstractors with recent industrial or public service 
experience. Qualifled accountants only, resident in/near London. ~ 
Ring 01—902 4489 for application form. 


Warrington 
NewTown — 
«Development 
Corporation 


FINANCE DEPARTMENT 
Internal Auditor 


New Towns Salary Scale VIII 

(£2,772 - £3,402) 

(Re-advertisement) 

The Development Corporation is 
responsible, in association with a number 
of Local Authorities, for developing 
Warrington as a New Town and for 
expanding its population from 120,000 
to over 200,000 in the next 20 years. 
This expansion involves not only a large 
scale housing programme but the sup- 
porting infra-structure and industrial, 
commercial and social development. 






Applications for the newly created post 
of Internal Auditor are invited from 
persons qualified with one of the major 
accountancy bodies and preferably 
possess some New Towns’ experience. 


The duties of the post will entail a study 
of the Corporation’s management struc- 
ture and systems with a view to the 
monitoring of internal control and to the 
preparation of relevant audit programmes. 
Close liaison with the Corporation’s 

. professional auditors will also be 
necessary, and in this context experience 
of computerised systems and contract 
final accounts is desirable. 


There is a contributory pension scheme, 
Conditions of Service are excellent and 
include payment of removal expenses, 
temporary lodging allowances, and a 
re-settlement grant. 


Housing can be made available. 


Detailed applications, with the names 
and addresses (and telephone numbers) 
of two referees, should be submitted to 
me at the address below to arrive not 
later than 6th March, 1972. 


The Secretary, 

Warrington New Town Development 
Corporation, 

61 Sankey Street, 

P.O. Box 49, 

WARRINGTON, 

Lancashire 


Please quote reference: 1A/A 





INVESTMENT ANALYST 


STOCKBROKING £3,500 + 


One of the leading firms of City stockbrokers who 
place a strong emphasis on investment research wish 
to recruit an A.C.A. as an assistant equity analyst. . 
The financial rewards and career prospects are very 
good. 

The Ideal candidate will be aged about 29 and already 
earning in the region of £3,000 — articles or subsequent 
service will have been with a large firm of chartered 
accountants and this will have been followed by at 
least two years in a major industrial organisation. 


Applicants should write glving full career details to 
Box lA 15432. 



























Young 


! Accountant 
|. €.£2,000p.a. London $.W.1. 


à 
ty 
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: An opportunity exists management information for 
with an established group of this important organisation. 
property and investment * A salary of about 
companies occupying prestige £2,000 p.a. is offered based 
offices close to Pall Mall, on age and experience, plus 
SG WI for a young man several extra benefits and 
aged 20 to 26. excellent prospects for 

A background of general advancement. 
accounting experience is Ifyou feel you could . 
essential and he should, handle this responsible and 


preferably, be studying for interesting position, write 


. |, either a Secretarial or an with full details about 
Accounting Qualification. yourself, in the first instance, 
The work will involve to R. J. Dale, Bull, Edington 
preparing and updating & Partners Limited, 
25/27 Oxford Street, 
: London WIR IRF. Quoting 
n ref. no: PC.109. 
B ill We will acknowledge your 
| L letter and forward it in 
confidence to our Client. 


Edington Companies to which you do 
not wish to apply should be 


listed in a covering letter. 


.4 
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7 BE hel tag - ku experienced ed 

accountant, age 30-40, must have first-class 

£3,000 - MANAGEMENT ~ Wl references, Position, assistant to company 

CONSULTANTS score in EE shipping som. 

; S pany with excellent prospects, - Write ful 

International Group in entertainment details and references, Kaz Box RV 4188. 
field require young qualified accountants 





who are prepared for some travelling in 
U.K. and possibly overseas. Excellent 
prospects, ~ Phone for details. 


TRUST MANAGERS 


required by large firm of Solicitors in 
London EC2. Experience in a legal 


Calling Singapore 


office desirable. Age immaterial. Must be 
aR iore ird reiecit . 
good salary for the right persons. - Re 

to Box TM 8874. en 


ACCOUNTING ASSOCIATES 
01-794 0202 


citizensintheUK... 


... who are Chartered or Certified | 
Accountants. Due to the development of our 
practice in Singapore we need qualified 
accountants to fill positions in our audit 
department where the latest English and 
American accounting techniques are used, 
in conjunction with internal control 

. questionnaires, electronic data processing etc. 
Our requirement is for newly-qualified 
men or those with some post-qualification 
experience. There are excellent prospects for 
promotion in the firm.  . , 
Interested candidates are invited.to 
apply in writing to: I. A. C. Macpherson, 











OVERSEAS 
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Price Waterhouse & Co. 
-3 Frederick's-Place, | 
Old Jewry, London EC2R 8DB. 


We require recently qualified accountants for two-year 
appointments in Zambia. Salaries start at not lass than 
£4,000 p.a. which includes a terminal bonus enabling a 
substantial capital sum to be remitted to the United 
Kingdom. Benefits include: 
@ Free accommodation. 
o Settling-in allowance. 
e Return air fare to the United 
Kingdom. 
@ Five weeks’ holiday per annum. 
Zambia has excellent social and recreational facilities 
and it is well placed for travel to other parts of the 
continent. . 
Successful applicants will be expected to fill responsible 
positions on the audit staff. 
Please write to: David F. Pratten, 
Deloitte & Co., 
128 Queen VictoriaStreet, `$ ME 
London, EC4P 4JX de ge 





AGRICULTURAL DEVELOPMENT AND MARKETING 
CORPORATION 


MALAWI 


(a) Financial Controller and Chlef Accountant. 
(b) Assistant Chief Accountant. 
























Applications are invited for the above appolntments 
from qualified accountants with several years’ ex- 
perience. The Agricultural Development and Marketing 
Corporation is a statutory body charged with the duty 
of purchasing agricultural products and re-selling them 
locally and by export; the annual sales exceeding K20 
million (£10 million Sterling). 

Salaries will be negotiable in accordance with quali- 
fications and experience but will be in the region of 
K7,000 to K8,000 for (a) and K5,000 to K6,000 for (b), 
perannum. 

Generous leave with family passages, subsidised 
housing, educational allowances and other fringe benefits. 
Tcur of thirty months with terminal tax free gratuity of 
25 per cent. 

Forms of application together with further details may 
be obtained from Malawi Buying and Trade Agents, 
6 Victoria Street, London SW1. Completed applications 
tc be forwarded by airmail, marked 'Confidential' to: 


The Secretary 
Agricultural Development and Marketing 
Corporation 

P.O. Box 5052 Limbe, MALAWI 


* 


OFFICIAL APPOINTMENTS 











ACCOUNTANT 
£2,199-£2,868 


The above post, which would be suitable for a young qualified accountant, has 
become vacant in the County Treasurer’s Department of Midlothian County Council. 


Public service experience and I,M.T.A, qualification will be an advantage. 


Applications, which should include details of age, experience, qualifications and 
present post, should be sent to: 


County Treasurer 
Midlothian County Council 
County Buildings, George IV Bridge, Edinburgh EH1 1UA 








WEST BROMWICH COLLEGE OF 
COMMERCE AND TECHNOLOGY 


Management Services Division 
Wood Green, Wednesbury 


DEPARTMENT OF ACCOUNTING 


Lecturers (Grade IY) in Accounting 
Salary £2,141 p.a. rising to £2,790 p.a. 
(under review) 


This expanding department has vacancies 
for lecturers in Accounting and :s 
seeking young qualified men: A.C.A., 
A.C.C.A., LC.W.A., or LM.T.A., who 
would like to make a career in Further 
Education. There will be a wide choice 
of subject specialisation, and help and 
training in teaching method is availabis. 


If you are interested write to: 


The Principal 
Rigby Street 
Wednesbury 


or telephone 021-569 4612. 





To meet its expansion programme 
THE COLLEGE OF TAXATION 


requires *Lady Secretarial Assistant, 
Graduate and/or A.T.LI. preferred. 
*Wiriter/Lecturer. Graduate qualified ^^^ 
accountant preferred. 

Only competent persons, ready to 
start immediately, need apply. - 
Written applications please, in con- 


. fidence to The Secretary, 21 Oakbury 


Road, London SW6 2NN. 


SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 


prepared to give or require, and 
also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much . 
unnecessary correspondence be- 
tween advertisers and applicants. 
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. PARTNERSHIPS 
AND PRACTICES 





ABOUT TO 
RETIRE? 


West End firm of chartered account- 
ants with Edgware, Middlesex base wish 
to acquire by purchase firms of CAS 
or substantial blocks of audits in 
London and North West Home Couns 
ties, — Reply to Box AB 8842, 


























who thrive on variety 


As an accountant with the Department of 
Trade & Industry, your assignments are 
largely "ad hoc’ and non-recurring, are 
varied and interesting and are often of an 
advisory nature. The work, which involves 
assessing the viability of projects, compan- 
ies and commercial activities across the 
whole field of British industry, is of critical 
financial importance. 


For example, you could be called on to: 


[C] examine the financial position and 
trading operations of applicants for 
Government loans and grants; 


CI enquire into the costs, sales, price 
structure, trading arrangements and 
profit/capital employed ratios of con- 
cerns in the manufacturing and service 
industries ; 


C] assistinadministration ofthe Companies 
Acts and related legislation ; 


C] work, on secondment, with the Mono- 
polies Commission, or on an agency 
basis with the Department of Health and 
Social Security: 


[C] provide services and advice in support 
of the Department's operations and 
activities in the civil aviation field. 


The appointments to befilled arein London, 
and mostly at Senior Accountant level. 
Candidates, normally aged at least 30 and 
under 45, must be Chartered, Certified, 
Cost and Works, or Municipal accountants, 





and (for these particular posts) should have 
experience in a professional office. Starting 
salary could be up to £3575, with good 
prospects of promotion to posts carrying 
salaries of £4575 or more. Career develop- 
ment is not necessarily confined to the one 
Ministry. M 


1 E 
More recently qualified oryoungerAccount- 
ants (aged at least 23) start on salaries (in 
Inner London) up to £2575, with the pros- 
pect of promotion to Senior Accountant 
(£2950 to £3575) within 2 years. 


Vacancies also exist in the following other 
government departments, and for some of 
these posts industria! and/or professional 
office experience is essential: 


Ministry of Agriculture, Fisheries and Food 
(London); 


‘Inland Revenue (Leeds) ; 


ProcurementExecutive, Ministry of Defence 
(London and Glasgow), 


In addition there are 5 posts (London.and 
Heston, Middlesex) in the new Civil 
Aviation Authority. 


Fuller details of all vacancies may be 
obtained fromthe Civil Service Commis- 
sion, Alencon Link, Basingstoke, 
Hants., or by telephoning BASINGSTOKE 
29222 ext. 500 or LONDON 01-839 1696 
(24-hour "Ansafone" service) quoting 
reference G/590(A)/J. 














ACCOUNTANCY PARTNERSHIP AND ' 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations; - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SE] (HOP 1209), ` 

AN EXCELLENT opportunity arises for 
a partnership in a long-established and 
expanding Northamptonshire practice for a 
newly qualified chartered accountant. — 
Particulars to Box AE 4239. 

BAKER STREET ACCOUNTANTS (three 
partners), rapidly expanding, seek young 
accountant(s) with nucleus, interested in the | 
benefits of a merger. - Box BS 4232. 
BRADFORD (YORKS) C.A. would like to 
hear from others interested in amalgamation, 
merger or similar operation to overcome 
staffing and costs, and with a view to in- 
creasing efficiency. Own GREF £6,000, ~ Bo 
BY 4252. ' 


BRISTOL 


BRISTOL CHARTERED ACCOUNT- 
ANTS have an opportunity for a 
potential partner. His function will be to 
assist the partners in the development of 
the audit and general accountancy work 
of a medium-sized, independent and ` 
varied practice A particular interest in 
this direction is essential, together with ` 
an ability to supervise staff, An attractive 
salary is available for a man who has 
had two or three years' post-qualification 
experience, largely on the audit side. — 
Apply Box BB 8875. 








CANNON STREET OFFICES, seven 
attractive rooms now available. Adjacent 
old-established firm (two Chartered Ace 
countants) would welcome working arrange» 
ment/merger with suitable new tenants, — 
Please write without delay to Box CS 4197. 

CERTIFIED ACCOUNT wishing to 
expand ín Sheffield, Worksop, Mansfield 
area desires to purchase small] practice or 
block of audits, Offers from practitioners 
consuermg retirement welcomed, - Box CA 


CHARTERED ACCOUNTANT required by 
North Staffordshire firm as personal assistant 
to partner, now aged 61 and with the in- 
tention of partnership in about two years' 
time. The firm has a staff of sixty-five. 
Partnership involves incoming partner 
finding a share of tangible capital (by in- 
stalments if necessary) but there is no pay- 
ment for goodwill. The firm is looking for a 
man in his late twenties, probably a univer- 
sity graduate, who has good experience of 
medium size and small work and is now 
ready to settle in a particular practice, = 
Box CA 8796, 

CHARTERED ACCOUNTANTS. London/ 
Essex border, require experienced senior, 
qualified or Part II finalist. Partnershi 
prospects for suitable applicant. ~ Write wi 
details of career to date to Box CA 4205... 
CHARTERED ACCOUNTANTS WC2 (and 
Sussex) with lease expiring June 1972, scek 
merger or association with similar or larger 
London practice either in existing premises 
on renewal of lease or elsewhere (fees about 
£25,000). - Apply Box CA 4175, . 
CHARTERED ACCOUNTANTS wish to 
acquire practice or blocks of audits in 
Wirral, Chester or Central Liverpool area, 
preferably by outright purchase or by are 
rangement with sole practitioners conteme 
plating retirement. - Box CA 4238, 
CHARTERED ACCOUNTANT with exist- 
ing York clientele wishes to purchase in this 
area further small practice or parcels of audits 
up to £2,000 gross fees, - Box CA 4282, 





CITY ACCOUNTANTS with surplus 
accommodation of approximately 1,800 
sq. ft interested in arrangement with 
other firm requiring London office. = 
All replies in strict confidence to Box 
CA 4253. 





F.C.A. (37), NW. London. G.R.F. £15,000 
plus wishes to amalgamate with sole practi- 
tioner in the same area. - Box FC 4291, 
F.C.A. SEEKS PARTNERSHIP in profes- 
sional firm, preferably with sole KE 
with expanding practice, Capital available, 
Area preference anywhere South of the 
Thames. - Box FC 4207. . 
F.C.A. (36), after ten years in City (eight and 
a half in tax), wishes to return to Eastern 
Counties to, suitable position where partner- 
ship prospects in the short-term are good. ~ 
Box FT 4154. 
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Government of Northern Ireland 


AUDITORS 


Immediate vacancies exist in the Ministry of Health and Social 
Services for professionally qualified Auditors in connection with the 
audit of a wide range of accounts of Health Services bodies. The 
Ministry is now re-organising its Audit Division in preparation for 
the setting up next year of four new Area Boards which are to 
administer all health and personal social services as agents of the 
Ministry. The audit work will be varied and challenging with ample 
scope for the creative application of auditing and accounting skills 
in the solution of management problems. 


Auditors will carry out much of their work in hospitals and other 
Area Board premises. Travelling and subsistence expenses will be 
paid at public service rates. 


ae posts are permanent and pensionable under a non-contributor 
‘scheme. 


The Association 
of International 
Accountants 


Invites applications from young men or women 
for an appointment on their administrative staff. 
The successful applicant will require to act as 
Assistant to the General Secretary, but the duties 
will include responsibility for the financial records 
of the Association, including the production of 


Qualifications 

Applications are invited from men or women with adequate auditing 
or accounting experience holding the final certificate of one of the 
following bodies: 


The Institute of Chartered Accountants, Association of Certified 
Accountants, Institute of Municipal Treasurers ánd Accountants, 
Institute of Cost and Works Accountants. 


Those sitting the final examinations of any of these bodies this year 
are also invited to apply. If otherwise suitable they will be eligible 
for appointment on gaining their qualifications. - 


Accounts. Salary according to age and experience. 


Apply stating qualifications and experience to: 


The Secretary 

The Association of 
International Accountants 
P.O. Box 38 

North House 

Brentwood, Essex 


Salary 


i Present scale £2,150-—£2,625. 
Starting salary will depend on qualification and experience. 


Career prospects 
These are excellent for able and ambitious Auditors entering this 
field at the present time. 








E.C.A., (41) seeks return to practice after 

many years absence; capita] available. 

London area, ~ Box FC 4283. 

F.C.A., W1, seeks C.A, with own ‘S.R.F. 

£2,000 minimum to share office, to provide 

assistance with view to eventual partnership. 

Serben WEE - Box p vio 
HAM, + HARTER H H : P 

COUNTANTS, require an additional per- All replies in strict confidence to Box ' | | 

sonal assistant. Chance of a partnership in a MS 4254 ; s — 

a Du Salary about £2,000 p.a. - Box x 


HOVE CHARTERED ACCOUNTANT with 
ipare accommodation would be interested 
ina form of co-operation or possibly part- 
nership with another sole practitioner. — 
Box HC 4189, ab 

LEICESTER ACCOUNTANTS wishing to 


Applicaticn forms are obtainable from The Secretary, Civil Service 
Commission, Clarendon House, ‘Adelaide Street, Belfast BT2 8ND 
(Telephone Belfast 27963 extension 26). Completed forms should 
be returnad by March 16th, 1972. Please quote SB 24/72/73. 


MEDIUM-S1ZED CITY accountants 
seek full merger or arrangement with 


other firm in London or Home Counties, ` 








A.C.A. — Wide professional experience, seeks 
subcontract work or work-sharing arrange- 
ment in London and suburbs, - Box AC 4214. 
ACCOUNTANT, A.C.T. office in south 
London, established eight years, secks sub- 
contract or assignment work, spare time 
available, also sieff collection and delivery 


BOOK-KEEPING SERVICES 
Problems with your book-keeping? Let 
us quote you a highly competitive rate. 
We offer a comprehensive service 
operated by experienced book-keepers. 
Special subcontract terms for the 
profession. All work supervised by 


PARTNERSHIP OPPORTUNITIES — 
A NUMBER OF EXCEPTIONAL 
PARTNERSHIP OPPORTUNITIES 
NOW EXIST FOR AMBITIOUS 
QUALIFIED ACCOUNTANTS IN 


»xpand their practice in the Leicestershire 
area, invite inquiries from practitioners 
wishing to retire or dispose of their practice, 
or block of audits considered, - Box LA 4240 
INCOMPLETE RECORDS, specialist pre- 
sares accounts in forty-eight hours, work 
:ollected/delivered London area. — Box 
[R 4293. 

LONDON CERTIFIED ACCOUNTANT 
quires manager position with partnership 
;xrospects in small- or medium-sizec firm. 
Excellent audit and taxation experience with 
arge and small firms. ~ Box LC 4292. 
LONG-ESTABLISHED firm in City of 
London, fees approximately £45,000, would 
ike to discuss amalgamation with a firm 
of the same or larger size, - Box LE 4251. 
MANAGING CLERK wishes to acquire 
jractice, partnership, block of fees in City 
or SE. Essex. Would consider managing 
yractice where sole practitioner wishes to 


srovide for eventual retirement. - Box MC - 


76. 


PRACTICE OR PRACTICES with gross _ 


ees £1,000 to £20,000 required by chertered 
iccountants in Middlesex, Herts, Bucks or 
3erks. Outright purchase or succession. — 
Write Box PO 8822. i . 

IWO-PARTNER FIRM (mixed qualifica- 
ions) seek a third partner to acquire a third 
Jare, Our present recurring fees exceed 
730,000 p.a. and there are excellent praspects 
or further substantial expansion. The net 
ncome is very good. We are asking £10,000 
rom the right man. Our offices are in North 
London and Metropolitan Essex. Our work 
s very varied and could be most interesting. 
f you are genuinely interested please write 
o us care of our solicitors. — J. A. Hostettler 
& Co, 220 Northfield Avenue, London W13. 


THE U.K. CONTACT US IN STRICT- 
EST CONFIDENCE FOR CAREFUL 
ATTENTION and ACTION. - AC- 
COUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3 
(01-794 0202). 


SUSSEX COAST, - Sole practitioner 
(F.C.A.) seeks amalgamation, Outright sale 
considered. Confidential inquiries to Griffith 
Smith Dodd & Riley, Solicitors, 47 Old 
Steyne, Brighton (Ref. DIW). - 


Vi 





SUBCONTRACT WORK 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the scme rate as for 
advertisements appearing under the main 
heading D 2 ` iS ` 





REGULAR WORK. available to experienced 
Sobo piaciani E15 area. -, Write Box RW 


177. 

SUBCONTRACT WORK available from 
London accountants - mainly incomplete 
records. — Box SC 4275. 





A.A.A., WILTSHIRE DEVIL (F.C.A.) Still 
has eighty hours available February/March. 
Complete, incomplete records service, central 
London to Bristol, - For urban work at rural 
rates ring STD 09852 2327, . 


arranged. ~ Mr Robertson, 01-769 5119, 
01-769 8445. 

ACCOUNTANT, TAX SPECIALIST, own 
small practice, tvailable to assist over- 
burdened accountants, four days each week, 
North London, South Herts, NW. Essex. — 
Tel. 01-804 3540. 
ACCOUNTANT with many years’ experience 
as senior audit clerk, seeks subcontract work 
in incomplete records, audit, preferably 
Pendens SE., Kent, and Essex. - Box AW 
4158, 





ACCOUNTANTS, BOOK-KEEPERS 
: AND CLERKS 


Experienced Freelances available for 
temporary assigaments in all parts of the 
United Kingdom and some countries 
Overseas. 

PRACTIT URDU SERVICES 


UREAU 
233 Cranbrook Road, Ilford, Essex 
01-554 3484 





CHARTERED ACCOUNTANT requires 
spare time subcontract work in London area. 
Thirty hours per week available. — Please 
hone 01-902 0428 after 6.30 p.m. 
ASTBOURNE RESIDENT F.C.A. (43), 
own practice elsewhere, can undertake day a 
week minimum assistance for local firm. — 
Tel. Eastbourne 35375. 
LIVERPOOL, MANCHESTER, PRESTON 
AREA. - First-dass reliable subcontract 
service by F.C.A. Wide experience of in- 
complete records, Work collected and 
delivered promptly. ~ Apply Box LM 4256. 


chartered accountants. 
ADVANCE CAREERS CONSULTANTS 
Book-keeping Services Division 
11 Charing Cross Road 
London WC2H OEP 
: 01-930 3933 


MANAGEMENT CONSULTANCY 
(M.I.M.C.) in private practice wishes to 
establish contact with an accountancy 
practice requiring assistance with manage- 
ment consultancy work. Fully experienced 
in company organization, management 
control systems, computer applications, 
O, & M, and clerical work measurement, — 
Box MC 4284, 

SUBCONTRACT WORK UNDERTAKEN 
at week-ends by experienced F.C.A. Writing 
up comte records, etc. — Ring Biswas 
01-883 7726. 

TAXATION PRACTITIONER (A.T.1.1.} 
experienced and efficient seeks subcontract 
work. Can collect and deliver. Fees negoti- 
able. South London and Croydon area. — 
Box TP 4178. 





PLEASE MENTION 
THIS SUPPLEMENT 
WHEN ANSWERING 
ADVERTISEMENTS 
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SITUATIONS WANTED 








ABLE ACCOUNTANTS 
IMMEDIATELY AVAILABLE 


Accountants supplied on temporary 
basis, All candidates carefully vetted by 
Mark Pembroke, F.C.4., and given a 
practical accountancy test, Lowest rates 
and guaranteed service. — Pembroke 
and Pembroke, 01-236 0011, 76 Cheap- 
side, London EC2. 





A.C.A. PART I FINALIST, seeks position in 
commerce or profession. Over four years’ 
varied experience in company accounts, 
auditing, incomplete records, personal 
taxation, correspondence and P.A.Y.E., etc, ~ 
Box AC 4296. 

A.C.A. FINALIST Part II, eleven years’ 
varied experience, working as senior tax 
assistant, looking for a position in tax 
department of a professional firm. ~ Please 
apply Box AC 4258. "M . 
A.C.A., PART II FINALIST (Nigerian), just 


completed articles, with wide experience im. 


accounting, auditing, and taxation. Seeks 
suitable position with a London firm, — Box 
AC 4216. 

A.C.C.A., SECTION IV STUDENT (23), 
two-and-a-half-years’ experience in incom- 
plete records, small to medium audits, and 
some taxation. Seeks same position. — Box 
AC 4215. 

A.C.A, PART II FINALIST (May 1972) ~ 
young with varied experience in accounts 
both complete and incomplete records, 
auditing and taxation, seeks suitable position 
in profession. Presently working as senior 
audit clerk, Appointment after May exam 
considered. — Please write to Box AC 4276. 
A YOUNG energetic Bengali, B.Com., 
A.C.A. Part II finalist, five and a half years 
professional experience, seeks position in 
profession in London. ~ Please write: A. 
Quadir, 8 Conway Street, London W1. 

A MALAYSIAN GIRL (19), with seven 
good 'O' levels including distinction in 
English language, seeks articles in London. 
— Please write to Miss Alice Dhas, 6 Neville 
Street, London SW7. 





ACCOUNTANCY ASSISTANCE 


available immediately, Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or upon special projects, 
etc, Qualified, competent men available 
for all parts of the British Isles, Lowest 
competitive rates. — Call Brian Danes 
today at 01-493 9441, Harrison & Willis 
Ltd, 118 New Bond Street, London WI. 





. ACCOUNTANTS AND ASSISTANTS 


AVAILABLE on frezlance basis. Long or 
short periods or specific jobs. - Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, Ilford, Essex (telephone 01-554 3484), 
A PART II FINALIST seeks a position 
with a medium-sized professional firm. = 
Please write Box AP 4185. . 
CHARTERED PART II FINALIST, eight 
years’ experience in London professional 
firms, seeks position in profession. Available 
immediately. - Box CP 4218. i 
GENTL with ten years’ professional 
experience of auditing, preparation of final 
accounts, and extensive tax experience, seeks 
employment working mainly on company 
taxation, - Box GW 4217, 
EIGHTEEN-YEAR-OLD FEMALE, seven 
good ‘©’ levels, in one sitting, preliminary 
exempted seeks articles in or around London. 
— Box EY 4280. . 
¥.C.A. (Fifties), four years’ commercial 
(redundant in commerce as management 
accountant), fifteen yea-s' professional (large, 
small at present good incomplete records 
experience) seeks position London. — Box 


6. 

IRAQI COMMERCE GRADUATE requires 
position in chartered accountant's office to 
gain practical experience for the examinations 
of the Institute of Chartered Accountants, 
Any position considered, Salary immaterial. 
- Box IC 4285. : 

KEEN ‘A’ level student (19), with eight very 
good "OH levels seeks articles in London. 
Preliminary exempted. — Write: Himanshu 
Anun, 9 Streatley Road, London NW6. 
NOVEMBER 1971 PART II CHARTERED 
FINALIST seeks position in a progressive 
London firm. Six years! experience in medium 
and small audits, incomplete records, taxa- 
tion, etc. — Please apply Box NP 4287. 


D 


LADY ACCOUNTANT/COMPANY SEC. 
RETARY seeks change with lively organiza- 
tion or group looking for highly experienced 
administrator in addition to sound ac- 
countancy. Salary from £2,600, - Write 
Box LA 4179. 

PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. -- Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SWI (01—222 2354/5817-. 
SUCCESSFUL PART I (November 1971) 
finalist seeks position firm of chartered 
accountants. Six years’ varied experience, = 
Nie” Shah, 59 Westbury Road, London 





ARTICLES REQUIRED. 


For Articles Vacant see after Situations 
Vacant Public Practice. pU 





A B.COM., from Pakistan, aged 23, with 
two ws experience in accountancy, seeks 


. Moray Road, London N4. i 


AWAITING ACCA. IV RESULTS, 
gentleman (22) with audit experience as 
senior seeks articles with C.A. firm, Prepared 
to move anywhere, - Please write 169 
Poron Road, Crawley Green Estate, Luton, 
e 


A HARDWORKING commerce graduate 
aged 22 seeks articles anywhere in England 
and Wales. Preliminary exempted. — Please 
write Box AH 4182. 


A KENYAN (19), with six 'O' levels and two 
‘A’ levels, seeks articles in or around London. 
Available immediately, - Contact P, 
Shah, ! Wentworth Avenue, Finchley, 
London N3 IYA. 


ARTICLED CLERK with two and a half 
years’ experience (intermediate passed), 
seeks transfer of articles. Principal's consent 
obtained. - Box AC 4236. 
ARTICLES REQUIRED by a young ex- 
London University ‘Asiatic’ man with three 
‘A’ levels, five ‘O’ levels. Greater London 
area. ~ Write Box AR 4227. 
TRANSFER OF ARTICLESHIP. - An 
economics graduate seeking transfer of 
articleship. Have two years’ experience. 
Good knowledge of incomplete records. 
Done many audits, Available immediately. 
Salary negotiable. — Please contact: E. N. 
Janjua, 38 Burgess Avenue, London NW9, 
MALAYSIAN CHINESE seeks five years 
articleship. Possesses preliminary certificate. - 
Please write: Mr Yin Fock Wong, 46 Geary 
Road, London NWÍO 1HH. 
MALAYSIAN (20), seeks four years’ 
articles, Six G.C.E. 'O' level passes and 
three ‘A’ level passes pending. ~ Contact 
Fidelis Fernandez, Fiet 21, Inglewood 
Mansions, 287 West End Lane, London 
NW6 IRE. - 
PAKISTANI, B.Com. (28), seeks articles in 
or around London. Preliminary exempted. 
Six months’ U.K. PAYE and accounts 
experience, ~ Please write N. A. Dani, 11 
Ludgate Broadway, London EC4. 

ANDAN ASIAN MALE (23), seeks 
articleship, any location, seven "OH levels, 
two ‘A’ levels. — Please write Box UA 4222. 





SERVICES 








COMPANY | 
FORMATIONS 





A BARGAIN. - Ready-made companies, 
All trades ~ rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.), Annual returns 20p per doz. (post 5p). 
- Business Economy Company Registrations 
Limited, 133 Moorgate, London ECH: 
(01-628 8821/2/3). (Late of Strand, WC2.) : 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
£40 inclusive 


. ' for 
immediate attention 


write or phone 


THE LONDON LAW 
AGENCY LTD - 


Tempie Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (4 lines) 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ECI 
01-253 2977/8/9 Telex 262687 


Established 1821 





A COMPANY FORMED PROMPTLY. ~- 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies. - Reichmann & Wing Ltd, 40 
Silver Street, London N18 (01-803 3056). 


READY-MADE COMPANIES £40 (in- 
clusive) transferred immediately. Companies 
registered from £16 plus duty, Searches 
carried out. =~ Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 
Code OME4, 


EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £13 plus duties 
also 
EE 


(Dept A2), 30 CITY ROAD 
LONDON ECi 
01-628 5434/5 


HART:CO 


(CITY ROAD) LTD. 
22-24) 
Cowper Street 


London. EC2A 4AP 
=. 01-253 4108 - 
HART FOR COMPANIES 
Prompt and Efficient Specialised 


ervices 
For Accountants and Solicitors only 
Formations, Ready-made Companies, 
Agency, Searches. 
Telephone or write for brochure. 





- 
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MORTGAGES 


Been 


ABANDON CHASING THAT MORT: ' 


GAGE. — 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000, Survey fees repaid on completion, 
Personal attention of a director. — Profess 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595), 


DOES A CLIENT REQUIRE ADDI- 
TIONAL CAPITAL? £8,000 or larger sums 
available for investment in small or medium- 
Sized private companies by way of loan 
and/or equity shareholding. ~ Write or 
telephone for further details to Audley 
Holdings Ltd, 115 Moorgate, London 
EC2M 6JT, 01-628 0914, licensed dealers in 
securities, 


£20,000 MORTGAGES available for house 
purchase up to 90 per cent of valuation, 
£15,000 up to 100 per cent. Re-mortgages and 
investment property mortgages also available, 


- Contact Callander Securities Ltd, 54 Bow : 


Lane, London EC4 (01-248 3376), . 





OFFICE MACHINERY 
. AND EQUIPMENT: 








ACCOUNTING - 
MACHINERY 


We can offer from stock fully guaranteed. 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 
Loan machines free during overhaul 
and decimalization conversion. 

HIRE, H.-P., LEASE 

D&?P 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


DN 





FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 
A Comprehensive Range 
all at 
£2:20 per 100 (plus postage) 


SHARPTHORNE 
" PRESS LTD 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32, typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. - MacVeigh & Larkin, 
55 Cowcross Street, London EC! (opp. 
Farringdon Station), (CLErkenwell 74345 





HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or longe 
term rentals. 


For details of this unique service 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London ECZ 
(MONarch 5405) 





- 


NAMEPLATES MADE IN SEVEN DAYS 
(in stainless steel, aluminium, or plastics). 
Bronze and brass nameplates, 'Registered 
Office' directory boards and rubber stamps 
also supplied quickly, ~ Austin Luce, 59 Col- 
lege Road, Harrow, Middlesex. Tel. (sales) 
Northwood 24326. , 


" = 
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MISCELLANEOUS. 


BUSINESSES 













STOCK VALUERS 


GEORGE, ORRIDGE & Kg 


Incorporated Valuers 
J. E. RUSHTON, F.S.V.A,, S. V. BROWN, F.S.V.A, 
STOCK-TAKING and VALUATIONS 
Audit, Probate, Sales, etc. : 
Qualified Fire and Burglary Loss Assessors 
Retail, Wholesale, Industrial 
QUOTATIONS WITHOUT OBLIGATION 

















PRACTITIONERS 
SERVICES BUREAU | 





TAX LOSS COMPANY REQUIRED. - 
Trade ~ private house building. The company 
must be still trading. - Maurice J. Bushell & 
s ironmonger Lane, London EC9V 


supplies 
Freelance help 
for any period to . 
overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
' Telephone 01-554 3484 
Applications from . 
Freelances also invited 








PERSONAL REGENT HOUSE, 235/241 REGENT STREET 
LONDON WIR 8SU 
Telephone 01-434 1294/8 


Also at Bournemouth, Walsall, Birmingham and Liverpool 





TAX WRITER/LECTURER required. Full 
time. Must be literate, competent and keen. 
Preferably able to type. Age and sex im- 
material. — Please send brief details to: The 
Secretary, The College of Taxation, 51 Oak- 
bury Road, London SW6 2NN. 


PRIVATE TUTOR REQUIRED to assist 
final Part 2 examinations, I.C.A. Must be 
familiar with current exam syllabus. Fees by 
arrangement. ~ Please telephone 01-458 
5431, 8-10.30 p.m. 





EQUIPMENT 








TEMPORARY | 
ACCOUNTING 
PERSONNEL 


ACCOUNTING ASSOCIATES 
168 FINCHLEY ROAD 
01-794 0202 (24 HOURS) 





A The College of Taxation helps all 
d professionally concerned in learning, 
id teaching and practising tax. It has world 


A.C. 
wide membership and an excellent 


reputation. if you would like to join, please write to: 
Membership Dept. (TAX) 


210akbu 
London SW62NN ‘el.01-736 8389 


TAX SPECIALISTS 


THE Cie cH TAXATION [5] 





mirst for carpets: , 


IN 
Dodson Bull \L/ 


7090/6 DISCOUNT 


BRANDED CARPETS 


© Al makes available with full Manufacturers" Guar- 
antees © NO IMPERFECT GOODS SOLD @ Frea 
delivery in U.K, € Export fitting serykca avaliable 


£200,000 carpets on display 


- Inour sëtze London and provincial showrooms 
Free brochure on request to Dept. AC 


DODSON BULL ‘CARPET CO. LTD. 


LONDON: § &6 Did Bailey ECAM 7JD. Tel: 01-248 7971 
BIRMINGHAM: 164 Edmond St B3 2HB, 
Tel: (021) 236 5862 
PUOI OMIM: :268 Old Christchurch Rd BHI 1PH, 
ets 

BRIGHTON: 2-5 North Road BNT IYA. Tet: 66402 
BRISTOL: 2-3 Royal Leadon House, Queen Charlotte St 
BS1 ACEN. Tels 28857 
LEEDS: 12 Great George St LST 38W. Tal: 41451 
MANCHESTER: 55-61 Lever St M1 IDE, 
Has (661) 238 3887/8/9 

EWCASTLE-upon- TY NE: 90-92 Pilgrim St NEJ GSG. 
ek 20321/21428 
WESTCLIFF-on-SEA: 495 London Rd 550 ag, 
Tal: Southend 46569 
Hours of business: 9,00-5.30 Monday to Friday. 
Saturday 9,00-92.00 (Manchester 9,00.4.00) 





I Park Works, Kingsley, Bordon, Hants 

















JOHN CHURCHILL & CO 


F.S.V.A. INCORPORATED VALUERS 


An organisation specialising over a decade in the 


STOCK-TAKING AND VALUATION 


of Industrial, Distributive, and Retailers Stock-in-Trade 


PROFESSIONAL E'NOCUSE. 


NAME PLATES 


and interchangeable ‘Registered ofer. 
directory boards in Brenze, Brass, 
Stainless Steel of Geloured Plastig 
SKETCHES AND ASTIMATES SENT. EAEE 


* Prompt service by actual manutactaters ^ 


ABBEY CRAFTSMEN LTD 










United Kingdom coverage. 
Card control systems corrected. 


01-460 3601 /9220/5550 


Valuation for probate, 
Audit, or ownership change, 


155 HIGH ST, BROMLEY BR1 1jE 


eee Bordon 2091 {2 line 








Reéresentallvas ? in London A. 


NOTICE TO APPLICANTS 


Your own firm? 
Do you hesitate to reply to an~: 
advertisement with a Box number 
in case it may have been inserted 
by your present employer? 


A reply may safely be sent, 
however, by adopting the follow- 
ing procedure: place the reply in 
a sealed envelope, unstamped, 
addressed to the relevant Box 
number only. Enclose the sealed 
reply in another envelope ad- 
dressed to* Box Number Replies’, 
Gee & Co (Publishers) Limited, 
151 Strand, London WC2, with a 
covering note stating that the 
reply should be destroyed if the 
advertisement concerned has 
been inserted by your firm or 
company. 


If your company is a Steg 
of a group of companies it is 
advisable to give the names of all 
the companies concerned rather 
than ta specify merely the name 
of the group. 


THIS SUPPLEMENT IS DATED 
February 24th/26th, 1972 


If you are reading it later than 


March 6th, 1972 


many of the positions advertised may well be filled. 


In order to be up to date with the news as well as to 
have a better chance of getting the job most suitable for 
you, why not take out a subscription to this journal? 


í 


If your firm or company buys it and you are well down 
the distribution list, perhaps you could persuade your 
principal or directors to get more copies. 


For full details of subscription rates, write or telephone 
to: 
The Classified Advertisement Department 


We cannot inform applicants 


as to whether their replies have Gee & Co (Publishers) Ltd 
been forwarded or destroyed, as 

such information would possibly 151 Strand, London WC2R 1JJ 
reveal the identity ofanadvertiser. 01-836 0832 
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HOLDING COMPANIES AND THEIR SUBSIDIAR!ES 








CONSOLIDATED 
AND OTHER 


24 
4, 
LÀ 


ACCOUNTS 


PRINCIPLES AND PROCEDURE 


by Sir THOMAS B. ROBSON, M.B.E., M.A., F.C.A., and S. M. DUNCAN, F.C.A. 


e 


The fourth edition of this book takes into 
account the changes in United Kingdom law, 
which were introduced by the Companies Act 
1967 and endeavours to reflect the experience 
gained since the publication of the third 


3 


edition. In particular it illustrates in an appendix : 


the working papers used in a procedure for 
consolidation known as the Net Equity 
Method, which in groups other than those of 
very simple structure may perhaps be found 
more helpful than the form of working papers 
illustrated in earlier editions. | 
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The publishers feel that the book will assist 
those who seek to solve problems which are 
inescapable in preparing group accounts for 
submission to the members of holding com- 


. panies. The book cannot pretend to deal with 


all the permutations and combinations of 
circumstances which are found in practice, 
nor is it intended to do so. If, however, it 


` succeeds in providing a view of the main basic 
- principles and an indication of the procedures 


which can normally be followed in all but 
exceptional circumstances, it will then have 
achieved its object. 


Gee & Co (Publishers) Limited 


Publishers of THE ACCOUNTANT 
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New Twelfth Edition Now on Sale 


TAXATION ` 


MANUAL 


INCOME TAX 


AND SURTAX 
LAW AND PRACTICE 


PERCY F. HUGHES, r.c..s,.and J. M. COOPER, F.c.c.a. 
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The primary object of Taxation Manual is to provide a ready means of access to the 
) interpretation and practical effect of the law relating to income tax and surtax. 

Although it is mainly applicable to income tax and surtax, and therefore to in- 
dividuals and partnerships, it is no less appropriate to companies in so far as concerns 
the computation of the various sources of income for the purposes of corporation tax; 
nor has the impact of income tax and surtax on companies been overlooked. 

This new edition contains full reference to the three ‘Consolidation’ Acts, of 
which the principal is the Income and Corporaticn Taxes Act 1970. It also 
embodies the amendments arising from the Finance Acts of 1970 and 1971, including - 
the new capital allowances procedure affecting plant acquired after October 26th, 1970. 


£3°50 NET (£375 including postage) 
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withstanding that in such cases the person is treated as resident 
for the whole of the year oi assessment in which the change 
takes place. 


D5 (Sales of foreign securities/repayment of 
foreign loans) 


Has partly ceased to be necessary as a result of the abolition of 
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Case VII of Schedule D by section 56, Finance Act 1971, so 
that only the second paragraph, dealing with the repayment of 
foreign loans, remains of the concession. 


A11 Retirement Annuity Relief 
Has been made statutory by section 20 and Schedule 2, Finance 
Act 1971. 


Education for Accountants 


Il- A New Policy 


by D. ROGER LEWIS, B.Sc., Dip.Ed., and JOHN A. STITT, M.A., F.C.A., A.C.I.S., A.T.LI., M.I.O.M. 


js first part of this article discussed the present 
structure of accountancy education, examined. the 
inadequacies of the system and indicated the need for urgent 
reform in the rethinking phase which the professional 
bodies must, in our view, undertake immediately. 
Our present purpose, therefore, is to suggest guidelines 
in which this rethinking should take place. In our opinion 
the first step towards solution of the present impasse 
should be the ‘getting together’ of all the recognized 
accountancy bodies for a full and frank discussion of the 
path that educational policy should follow to ensure the 
supply of adequately qualified accountants in the future — 
accountants who are educated to a high standard of 
knowledge and efficiency, to enable them to take their 
proper place in the developing economic environment. 
This wil achieve wha: was lost in the failure of the 
integration scheme, and will ensure the discontinuation of 
the insularity of the professional bodies, an insularity 
which has had and is having such a detrimental effect 
upon the educational standards of the profession generally. 


Specialist courses 


When the point has been reached at which syllabus content 
has to be discussed, we feel that the opinions of the educa- 
tionalists should be sought, with the aim in view of produc- 
ing syllabi which will create generalists rather than 
specialists. For example, as indicated in Part r, certain 
subjects such as executorship and bankruptcy should be 
removed from foundation courses and treated at post- 
qualification level. This action would enable them to be 
studied in sufficient depth to make them meaningful and 
relevant from both a practical and educational point of view. 

The suggested treatment will ensure that students of all 
the relevant professional bodies receive a common ground- 
ing in the appropriate disciplines and at the successful 
conclusion of their examinations will possess qualifica- 
tions of equal merit and status, whilst still retaining their 
separate and distinct professional identity. A corollary 
to this 3s to be found in the medical profession, where a 
common education is undertaken for the first degrees, with 
specializaiion in the many areas of medicine and surgery 
being developed at the post-graduate stage. 


The first part of this article appeared in The Accountant of 
February 17th, 1972. 


By removing irrelevant subjects from the existing courses 
and including those which will ensure a broadening of what . 
we now consider to result in a narrowly-based education, 
students will benefit by being exposed to a new and. 
enriched academic environment, wherein they will be able . 
to participate in study, at the correct level, of all relevant 
subjects and in particular those developing subjects which 
are at present either dealt with superficially or completely 
ignored. 


A good example of the need of this type of treatment is to 


-be found in quantitative analysis. The accountant of the 


past has simply been required to be arithmetically numer- 
ate, whereas the accountant of the future will be required 
to have the same kind of facility with the symbols of 
mathematics, that he has always had with numbers — the 
symbols of arithmetic. He will need to be able to use 
mathematics as a language, to manipulate formulae in 
model-building in order to solve more speedily the many 
business and professional problems, if he is to make a full 
contribution to the demands of the profession, industry, 


and commerce, and be able to talk on equal terms with. ^ 


specialists of other professions, engineers and 
scientists. 

The question of syllabus content for the suggested new 
course will obviously require considerable deliberation and 
discussion by all interested parties if the result is to be a 
cohesive whole, rather than a disjointed conglomeration of 
bits and pieces, which is the current position. For these - 
deliberations and discussions to be effective they must 
involve the active participation of academics and account- 
ants involved 1n public practice, industry, commerce, and 
the public service. | 

With regard to the subjects to be included in the new ' 
course, we suggest as a starting point for consideration, the 
American recommendations of Professors Roy and MacNeill 
in Horizons for a Profession — previously mentioned, 
namely: 

Accountancy; 

The humanities; 

Economics; 

Behavioural science; 

Law; 

Mathematics; 

- Statistics and probability; 


e.g., 
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F Cachan fields of. business, e.g., Ginnie. pioduettom 
marketing, personnel relations, and business management. 


| It is obvious that all of these subjects cannot be studied 


. in great depth but this fact is recognized by the authors , 


"of the publication’ concerned. They suggest that each 
- discipline could be studied to one of three levels, viz.: 


Category I,- 


nal control, and (e) professional ethics. 


. Category II — ‘Good Knowledge’. This degree of Eege 
wil not require the expertise of the first category, but will 
nevertheless be of only a slightly lower level. It will include 
(á) accounting theory and terminology, (b) cost classification 
and cost behaviour, (c) major categories of resources, (d) major 
Sources of capital, (e) sampling statistical inferénce, and 
(f) business law. 


Category III — ‘Fair Knowledge’. As CH aios point out 
the use of the term ‘fair knowledge’ to describe the depth of 
understanding of the areas involved should not be inter- 
preted to mean a minimum. The use of the word ‘fair’ in this 
context is only relative to categories I and II, i.e., subordinate 

‘to them in degree. The areas concerned are: (a) computers, 
(b) other accounting equipment and book-keeping. tools; 
(c) quantitative techniques, (d) types of formal organization, 


(e) organization design, ( f) taxes other than income taxes, ` 


` and (g) governmental agencies. / 


i Teaching method 


: We suggest that the future of accountancy edi un lies D 


full-time and/or ‘sandwich’ courses. Both types of course 
have advantages — the former in the continuity ensured, 


.. the latter in the gaining of practical experience. From 


personal knowledge, both types of course have been 


' eminently successful and enriching. 


" application of these principles. This latter process must then - 


g actively in the various areas of work involved in the 
` offices of accountants (a) in practice, (b) in industry and 
commerce, or (c) in the public service. This final stage is 


‘We also suggest that, before the professional quilification 


is granted, all students should undergo a period of “profes- ` 
‘sional’ education outside the course. In the case of the ` 


‘sandwich’ type of course,-the student’s time out of college 
would count as such education, whilst for the full-time 
course the student would have to complete a minimum 
. period of prossima) education at the end of his time in 
college. . 

At this point we must define what our interpretation of 
"professional" education is. ‘The purpose of education within 


Ee is to give the student a sound conceptual under- 


standing of the basis of accountancy knowledge, and the 
generally accepted principles developed therefrom, whilst 
also introducing the techniques involved in the practical 


be further developed by requiring the student to participate 


"the ‘professional’ education referred to, and which in our 


opinion is vitally necessary to complete the full. education 


` of the accountant of the future. 


We are pleased to note that The Institute of Giel 


Accountants in England and Wales agrees with us on this 
„proposal. . 


In view of increasing demands that the new type of 
.course will be making upon the students, it is obvious that. ` 
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‘Thorough Knowledge’ where the newly. 
qualified accountant should be thoroughly familiar with. 
(a) the functions of accounting, (b) the communication of . . 
accounting information, (c) double-entry structure, Wi inter- | 
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“the educational standarde: at entry will need to Se con- 
siderably improved and be under constant review. The 
ultimate aim must be a graduate entry; and in view of the 
increasing numbers taking either university or CNAA 
degrees, chis should be accomplished in the not too distant 


. future. Until this is achieved, the minimum standard 


should be "A level or equivalent, "with one of the EES 
subjects being mathematics. > 

This latter requirement, we appreciate, will restrict the 
number cf students making application for registration, 
but we feel this is a necessity owing to the greater emphasis 
placed on numeracy in the new course and upon the new 
accountant. - SE 
Progress towards qualification i 
As we have stressed the importance of integrated. studies, 


 . the teaching method adopted in the suggested new course 


must fully practise planned and integrated study. 

This means that all syllabi involved must be constructed 
in such a manner as to enable the fullest use to be made of : 
case studies, project work, business games, and other 
educationzl techniques which convey and stress the inter- 
relationships involved in the disciplines. 'T'he best approach 


- would be through seminars where all members of staff 


could be actively involved simultaneously. 

We appreciate that there must be a series of. formal 
examinations, but we feel that success or failure should not 
depend enzirely upon the results of these examinations. Nor 
do we consider that these should be of the ‘memory test’ 
type, but rather that théy should demand of the student 
the facility of applying his conceptual thinking. 

'To ensure that success or failure does not depend solely 
on examination results, a system of continuous assessment 
should be applied; in addition, all students should be 
required to undertake an approved project over an agreed 
period of time on which a dissertation of suitable length 
should be submitted, before the final examination is taken. 
‘We note with pleasure- that the English Institute accepts 
this proposal. | l 


Teacher supply . | 
To undertake an education’ et of this magnitude will 


require a continuous supply of adequately trained and 


equipped teachers, who not only understand the needs of 
their specialist subject, but also understand and appreciate 
the increesing demand placed upon all branches of the 


-accountancy profession. To. ensure that the supply is 


‘sufficient, there must be a'considerable expansion -of 
appropriate courses at university and/or College of Educa- 
tion level, end greater use must be made of ‘guest’ lecturers 
whenever end wherever they are appropriate. In addition, 
facilities must be made available for the academic to spend 
regular sabbatical periods in the practising offices of all 
sections of accountancy, to enable him more readily to 
understand and recognize the problems facing his non- 


‘academic colleagues as well as to re-equip and refresh 
- himself on accountancy practice. 


Finally, we consider that educational policy should never 
remain stztic, but that the position should be frequently 
reviewed to ensure that the accountant maintains his 
effectiveness in an ever-changing world. 


(Concluded.) 
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of Pension Funds 
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President: L. A. Ellwood, M.A., LL.B, 
Chairman: A. T. L. Pitt, M.A. 


| C. T. BOWRING & MUIR BEDDALL Chief Executive Officer: R. A. F. Penn, F.L.A. 


Secretary: J. D. Cran, M.A. 


The ASSOCIATION which is recognized by Govern- `, 
~. ment departments, is representative of pension funds "` 
throughout Great Britain. 


It is qualified to advise on all pension matters and 
keeps its members informed of current legislation and 
other aspects of administration of funds and schemes 
by means of literature and conferences. It also gives 
advice to members individually. i 


Particulars of membership and specimens of literature 


aspects of professional indemnity. may be obtained on request. 


.insurance. 
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A member of the staff will be pleased to call and discuss 
‘the ASSOCIATION’S aims and purpose if you require. 
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ISTA P LES i by PERCY F. T 


In relation to the total number of taxpayers those who: are 
involved in evasion are few. But they need expert advice 
when their affairs are under investigation, with a view to a 
settlement which will enable them to wipe the slate clean. 

In this edition the new Taxes Management Act 1970 is re- 
viewed at length but as the Finance Act 1960 still applies 
in certain respects it is considered in this edition to a limited 

extent. | 
Reports of relevant decided cases will be found to be inter- 
esting and instructive to those involved with the interpre- 
tation of fraud, wilful default and neglect. 


£3.50. Net  £3:63 U.K. £4 Overseas, including postage and packing 
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Simon s. Taxes 
Third Edition — Publication now complete. 


Editoria! Board: Sir John Foster, K.B.E., Q.C., M.P.; K. S. 
Carmichael, F.C.A., F.T.ILI.; B. f. Sims, LL.B. F.T.LI., Solicitor. 
Editor for Scottish Law: W. Menzies Campbell, M. A, LL.B., 
Advocate. Managing Editor: John Jeffrey-Cook, F.C.A., F. LL 


Simon is a work with the widest possible appeal; experts will, 
of course, use it as an authoritative work of reference, while 
others, dealing with the day-to-day problems of normal 
practice, will appreciate its straightforward narrative which 
brings points of difficulty Into the open and discusses them in 
everyday language. Worked accountancy examples are. 
lavishly provided, elucidating problems in a way which no 
amouat of verbal description could achieve. 


The work is in nine loose-leaf volumes, each of which is kept 
up to date and serviced. All developments are dealt with as 
they arise, in Service Issues, and it only takes a few moments 
to remove the obsolete pages from the loose-leaf binder and 
replace them with the new material. The wisdom of this policy 
has aready been proved by the far-reaching changes an- 
nounced in the 1971 Budget, all of which are being dealt with 
as they come into effect; this year's SES proposals will be 
dealt with in the same way. 

With the Third Edition of Simon at hana: the subscriber will 
have his work cut to a minimum, for he has a whole team of 
experts working on his behalf, in addition to the distin- 
guished members of the Editorial Board. ` ` 

pos price: £51-75 plus. £14-50 for service. to d deg 30th, 
1 

Carriage and packing: £3-15 extra. 


. Details of instalment terms available on request. 


Butterworths. Digest 
of Tax Cases 


Second Edition 1972. By P. F. Skottowe, LL.B., Barrister. 


This work contains, a digest or summary of every case on 
taxation that may be relevant in considering tax legislation in 
the U.K. or other jurisdictions with broadly similar provisions. 
Every decision of the English courts has been included; these 
cases are annotated to show whether a decision has been up- 
held, followed, distinguished, over-ruled or otherwise 
referred to. Important decisions of the Scottish, Irish, 
Commonwealth and South African courts are also included. 
A Cumulative Supplement will be published every year to 
incorporate new cases -and references. : 


£8-00 aet. 406 50905 0 


Mellows’ Taxation for 
Executors and Trustees 


Third Edition 1972. By A. R. Mellows, T.D., B.D., LL.M., A.K.C., 
Solicitor. 


Concise and highly € this book follows the main 
phases in which an executor or trustee may be concerned with 
income tax and capital gains tax. This edition incorporates 
recent legislative changes, such as the abolition of the charge 
to tax on short-term gains, as well as proposed changes, such 
as the disaggregation of children's investment income.: 


£2-40 net. 406 52602 8 
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Despatch charges: Orders of £3 or less — add 20p; £6 or 
less — add 30p; £10 or less — add £40; £15 or less ~ add 50p; 


£20 or less — add 60p; over £20 — add 70p. 
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Grand Metropolitan Success Story 


l F the cliché about a man being a legend in his lifetime belongs 
to anyone it belongs to. Mr Maxwell Joseph, chairman of 
Grand Metropolitan Hotels. Stories about him are legendary 
and legion, but he prefers that actions speak louder than words. 


When Grand Metropolitan beat Watney Mann to the Truman 
take-over last year, most of the words written about the deal 
concerned the breach in the ranks of the family brewers — the 
first time that an ‘outsider’ had taken over a major brewery 
company. But in his statement with the Grandmet accounts, 
Mr Joseph simply states that it had ‘been apparent for some 
time that a brewing company with a sizeable public-house 
estate would provide a logical extension of our activities and an 
additional base for future expansion’. 

This, if this column can venture just one thought in terms of 
the Joseph lifetime legend, is the type of proposition that Mr 
Joseph conjures out of his own personal and private “think tank’. 
The thinking behind the idea is indicated in the comment that 
‘Truman suited our requirements ideally in so far as (e main 
area was the South-east, which geographically merged well into 
our own sphere of influence; it was of medium size and it has 
already embarked on a policy of modernization and rationalization 
which would lead to self-generated improvement in earnings'. 

Truman was taken over a month before the end of the financial 
year covered by the accounts reprinted this week and Mr 
Joseph, in his statement, draws shareholders’ attention to ‘as- 
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pects of the consolidated balance sheet which are worthy of note’. 
A number of group properties have been revalued to show a 


premium of just over £28 million on book values. Truman ` 


properties have also been revalued and the new figures written 


into the Truman books with the result that a total of some | 


£37°16 million has been added to group fixed asséts. 


Advantageous policy 


The size of this surplus, Mr Joseph comments, ‘illustrates 


the advantage of our policy of purchasing freehold or long: 


leasehold properties whenever possible rather than leasing at 


return on capital employed but it results in the value of the 
group's assets being sustained and increased. 

Further than that, elimination of high rental charges allons 
the company to operate successfully within a medium price. 
range giving it an advantage over many competitors. Very few 


major properties are held on leases which contain rent review 


clauses. 
A feature of Grandmet is that the organization always operates 


| rack rentals’. This policy of necessity leads to a reduction in the . 


with a negative working capital. Historically, current liabilities : 


always exceed current assets. The majority of the businesses in 
the group are on a cash or near-cash basis and there are minimal 
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Continued on page 251. 





GRAND METROPOLITAN HOTELS LIMITED 


CONSOLIDATED PROFIT AND LOSS ACCOUNT 
for the year ended 30th September, 1971 

































































Notes 1971 1970 
£000's £000’s £000’s £000's 
Group, excluding Truman 
1to5' Trading profit 
Hotels, entertainment and catering ; '^ 16,875 14,109 
Milk and milk products uu 5,974 4,506 
Gaming and allied operations . 2,371 1,330 
. _ 25,220 19,945 
6 Share of profits of associated companies. -` 704 435 
25,924 20,380 
-7 intera. 
On 1095 convertible unsecured | loan stock 2,302 - 2,298 
Other 3,204 3,225 
i 5,506 5,523 
Profit before taxation of Group excluding 
Truman  - 20,418 14,857 
T (for six months from 31st March, 
: to5 Trading profit . 1,811 
hare of profits of Set companies 3 
4 i 1,841 
7 interest ` l ' 68 ` . 
1,773 2 
22,191 
1&7 Amount équivalent to six months interest on 
lean stock issued and cash paid to acquire 
Truman 1,344 — 
' PROFIT BEFORE TAXATION 20,847 . 14,857 
8 Taxation 
Holding company and subsidiaries . ' 7,561 6,025 
Assotiated companies ' ` 272 150 
7,833 6,175 
i : 13,014 8,682 
Pre-acquisition profits — 618 
Minority shareholders' interests 313 283 
313 901 
PROFIT FOR THE YEAR ATTRIBUT- 
- ABLE TO THE GROU 12,701 l 7,781 


























Notes 1971 
` £000's £000's £000's Coos. ` 
PROFIT FOR THE YEAR ATTRIBUT- 
ABLE TO THE GROUP 12,701 7,781 
9 Gross dividends paid or proposed . 
' Preference SCH 66 37 
Ordinary 
Interim 898 607 
Proposed final 1,739 1,433 
‘B’ Ordinary ‘ ` 
Interim i 215 172 
Proposed final 471 514 
3,389 2,763 
9,312 5,018 
10 Extraordinary and prior year items 1,285 235 
l g or 10,597 5,253 
Transfer to debenture redemption sinking fund 381 300 
Interest charges relating to projects in course 
of development, after tax relief 154 129 l 
; 535 429 
12 UNAPPROPRIATED PROFIT 10,062 4,824 
Earnings per share 11.0p 7.2p 
Diluted earnings per share 10.fp 7.0p 


requirements to tie up large sums in stocks or work in progress. 
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p“ GRAND METROPOLITAN HOTELS LIMITED Mi. i 
NOTES ON THE CONSOLIDATED PROFIT AND LOSS ACCOUNT 
: for the year ended 30th September, 1971: 


1. ACQUISITION OF TRUMAN : 

` On 1st July, 1971 the company made offers for the whole of che issued share capital of 
Truman, and on 26th August, 1971 Truman became a subsidiary. On 28th December, 1971 
.the company gave notice under Section 209, Companies Act, 1948 to acquire the remaining 
shares compulsorily. Grand Metropolitan ordinary shares and 10% convertible unsecured. 
loan stock were issued as part of the consideration for the ordinary shares of Truman. The 
ordinary shares so issued rank for the proposed final dividend for the year ended 30th 
September, 1971 and it has accordingly been considered appropriate to include in the 
consolidated profit and loss account the results of Truman for the six months from 31st 


- March, 1971, the date of its last published accounts. Appropriate adjustments have been 


made so that interest is charged for the six months from 31st March, 1971 an all loan stock 
issued and cash paid to azquire Truman. f 

, The profit before taxation of the group excluding Truman of £20,418,000 compares with 
the forecast made by the directors in the Truman offer document that the consolidated 
profit before taxation would amount to approximately £19,000,000. 


2. COMPARATIVE FIGURES ‘ | 


The comparative figures in the consolidated profit and loss account and notes include - 


Mecca for a full year but exclude Truman. 


- 


3. CHANGES IN THE BASES OF ACCOUNTING 
“The-bases of accounting used by Truman have been changed to correspond with those 


used by the remainder of the group. The estimated effect of these changes on profit before 
- taxation for the six. months ended 30th September, 1971 is an increase of £85,000. 


, The basis of valuing stccks of surplus machines in the amusement machine operating 
companies has been changed so that chey are now valued at the lower of cost and estimated 
realisable values. This has resulted in a reduction of profit estimated at £98,000. 


^ 
~ 


4. TRADING PROFIT 
(i) The geographical analysis of sales and trading profit is as ers 


























1970 
External Trading External Trading 
sales profit sales profit 
. ; s £000's £000's £000's £000's 
. United Kingdom and Eire r 
` Group, excluding Truman ` 290,062 24,548 236,539 18,966 
Truman (six months only) 16,236 1,811 
306,298 26,359 
, Continent of Europe 6,357 656 4,078 670 
United States 1,859 16 2,370 309 
; 314,514 27,031 242,987 19,945 
(ii) Trading profits are stated after crediting: i 
: à 1971 1970 
j ` Group SE 
j l excluding Truman 
Truman (6 months) " 
i £000's £000's £000's 
Income from quoted investments 140 | — 115 
e Income from unquoted investments _ 1 — 1. 
and after charging: ; r 
Amortisation and depreciation (Note 5} 4,147 185 4,039 
Directors of holding company 
Fees n 22 — 21 
* Other emoluments 135 — 73 
Auditors’ remuneration including expenses 145 6 137 
Charitable donations 7 2 17 
Hire of plant 727 — 473 











, " (ii) The chairman received emoluments of £13,764 in 1971: (1970— £14,029). The highest 


paid director received emoluments of £25,368 (1970— two directors each received £15,381); 
_13 directors (1970 —13) waived fees amounting in total to £20,735 (1970—£15;282). l 


(iv) The following'table shows the number of directors whose emoluments, since appoint- 


ment and excluding pension contributions, fell into the ranges shown: 


1971 ` 1970 
1 — 1—£ 2,500 5 .'Bg : 
£ 2,501—£ 5,000 BEER 1 
£ 5,001—£ 7,500 , me 2 
' £7,501—£10,000 — 3 S 
£12,501— £15,000 3. 2 
£15,001— £17,500 2 E 
` £25,501—£27,500 _ 1 = 3 
15 15 


(v) The following table shows the number of employees whose annual emoluments fell into 
the ranges shown: f SER : 


‘ 1971 1970 ee 
- - £10,000—£12,500 13 7 
, £12,501—£15,000 4 2 
Po uy ox £15,001—£17,500 3 - 
x £17,501—4£20,000 - 1 


5: AMORTISATION AND DEPRECIATION ` 
" No depreciation is provided on freehold properties. Leasehold properties are amortised 


- over the last 50 years of the lease or the length of the lease, if shorter. It is estimated that 


the charge for amortisation will increase by about £293,000 per annum as a result of the 
property revaluations referred to in Note 16. : 


In the case of hotels; catering premises and public houses, the cost of the original furni- 
ture and equipment and of additions considered to be material improvements is included 
with the cost of the property. All replacements of furniture and equipmant are charged to 
revenue, ' 

The cost of processing plant, entertainment and other equipment, and vehicles is written 
off in equal annual instalments over their estimated useful fives. 


. 2.095 for che previous year. 


6. ASSOCIATED COMPANIES `` = 2 l 
In accordance with standard accounting. practice the group's share of the profits o 

Note dj). companies has been included in the consolidated profit and loss account (see 
ote 19). b EN 


- 


























7. INTEREST CHARGES = 
1971 1970 
Group Truman 
excluding 6 
Truman months) * 
. £000's £000's. £000's 
On 1075 ccnvertible unsecured loan stock (other than ` to 
that issuad to acquire Truman) x 2,302 — 2,298 
On other loans repayable after more than five years, 1,718 230 1,663 
On bank and other short term borrowings . 1,832 52 2,110 
. 5,852 282 6,071 
Less: Amount relating to projects in course of develop- , " 
ment o - 165 94 212 
l j 5,687 18 5,859 
Less: Interest receivable 1&1 120 336 
5,506 68 5,523 


; ' —— ed 
_ The figuras shown above exclude the adjusted interest for six months on loan stock 
issued and cash paid to acquire the ordinary shares of Truman. ` i 





M 




















8. TAXATION E zo 
TEES rans 1971' 1970 
. Se Ps um £000's . £000's 
Taxation on the profit for the year of the holding company and - 
subsidiaries U.K. corporation tax at 40% (1 9704219) ` 6,173 5,275 
Overseas taxation : sis A P ele >a 347 259 
Tax equalisation (Note 15) e 1,326 491 
"TE er "m 7846 6025 
Provisions for taxation no longer-required " 285 — 
D a i = 7,561 6,025 
Corporation tax on the group’s share of profits of associated ; 
companies . R "a. 7 150 
T E i 7,833 6175 
f ! i 
"9. DIVIDENDS 


The interim and proposed final dividends on the 'B' ordinary shares together amount to’ 
the same total as in the previous year. This total is equivalent to 8% on the capital before 
the bonus issue in September 1971 and 6.4% on che capital as increased by that issue. 


The interim dividend on the ordinary shares was paid before the bonus issue and before 
the issue of shares to former Truman shareholders; it amounted to 2.5% as compared with 


The proposed final dividend of 3.6% on the ordinary shares will be paid on the capital as 
increased by the bonus issue and the issue of shares to Truman shareholders. The final 
dividend is equivalent to 4.5% on the capital before the bonus issus. The total ordinary 
dividends for the year are thus equivalent to 7% on the capital before the bonus issue as 


D 


compared with 6% for the previous year. ` 


Bi 
wi 


10. EXTRAORDINARY AND PRIOR YEAR ITEMS geg 
" 's | 

















£000's 
Profits on sales of properties and investments—£ 3,014,000 less tax 1,952 
Discount on redemption of debentures S : 114 
Effect of the reduction in rate of tax on the corporation tax charges, 
of prior years mu 190 
/ 
) i 2,256 
Amount set aside to cover estimated expenditure on additional fire ; 
precautions in hotels, as required by new regulations 1,000: 
Less: Transfer from modernisation reserve (equivalent to proportion e 
estimated to 2e capital expenditure): > 800 
i x 200 
Qr g 2,056 
Closure of Ace Industrial factory and reorganisation of amusement i 
machine subsidiaries (see below) —4£1,974 000 less tax relief 1,371 
Less: Amount set aside in 1970 to cover costs of re-organisation of 
, Ace Industrial . 600 j , 
l 771 
E . 1,285 


f 


At 30th September, 1970 a net amount.of £600,000 was set aside to cover the costs of 
re-organisation cf Ace Industrial. During the year under review the main Ace Industrial 
factory was closed and' the company was amalgamated with other subsidiaries engaged in 
the operation of amusement machines. The costs of factory closure, certain expenses of 
Ace Industrial relating to prior years, and the effect on values at 30th September, 1970 of a 
change in the bazis of valuation of surplus amusement machines (sea Note 3) have been 
treated as extraordinary and prior year items. The trading losses of the amusement 
machine subsidiaries during the year ended 30th September, 1971 amounted to £723,000 
per oen deducted in arriving at the gaming and allied operations trading profit of 
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n 7". . GRAND METROPOLITAN HOTELS LIMITED 


February 24th, 1972 


S : NOTES ON THE BALANCE SHEETS 


+ D 


11. SHARE CAPITAL 











Ordinary and 'B' ordinary shares bis (H 
Ordinary Ordinary 
"X i 50p 50p 
f ; shares shares 
£000's £000's 
' Issued at 30th September, 1970 ` 35,821 8,574 
Issued in final settlement of purchase price of Ron Nagle (Turf n 
Accountants} Limited 96 
Issued in accordance with offer for Truman 2,735 
‘Bonus issue (1 for 4) 9,664 2,143 
issued at 30th September, 1971 (total £59,033,000) 48,316 10,717 
Authorised at 30th September, 1971 72,566 10,717 


The following further issues of ordinary shares have not been dealt with in these accounts: - 
(i) Under the terms of the Truman offer the company has msued 3,125,922 warrants to 
acquire ordinary shares in Grand Metropolitan. Each werrant entitles the holder to 
subscribe 205p for 14 ordinary shares of 50p each during the period 20ch February 
to 19th March in any of the years 1972 to 1979, i 
(ii) The outstanding minority interest in Mecca Sportsman Ltd. was acquired on 16th 
June, 1970.. Further ordinary shares are to be allotted to the vendors before 30th 
June, 1976 and the number of such shares is to be calculated by reference to the 
average annual profits of that company during che five years ending 31st December, 


LI 


(iii) During 1963 and 1964 options were granted to directors and employees of Berni 
nns which will effectively enable them to acquire a maximum of 70,142 ordinary 
shares of Grand Metropolitan at prices ranging from 25p to 75p' per share. These 
options are exercisable at various dates before 1997. 

The ‘B’ ordinary shares rank pari passu in all respects with the ordinary shares except 
that for each of the two financial years ending 30th September, 1972 the ‘B’ ordinary shares 
are entitled to a dividend of 6.4 per cent on the capital as increased by the bonus issue 
before any distribution is made on the ordinary shares. The ‘B’ ordinary shares are also 
entitled to dividends at the same rate as those paid on the ordinary shares if in excess of 6.4 
per cent during the two years referred to. 








Preference shares ' J 74% 4195 
f redeemable cumulative 
„cumulative shares 
shares of £1 

, of 
. ; £000's £000's 
issued at 30th September, 1970 : 500 — 
Issued in accordarice with offer for Truman — 1,217 
Authorised and Issued at 30th September, 1971 (total £1,717,000) 500 1,217 


The company has the power to redeem the 7175 cumulative preference shares on or 
after ist July, 1981 (and must redeem them not later chan 1st July, 1986) at a price of 107p 
per share. The 719 cumulative preference shares are repayable in a winding up at 107ip 
per share. E^ er S : 


12. RESERVES 
Movements in reserves not explained elsewhere are as follows: 


` £000s £O000's 


Balance at 30th September, 1970 . 33,841 . 
Premiums on shares issued: ; 
in final settlement of purchase price of Ron Nagle (Turf . NE. 
Accountants) Limited: 180 


























in accordance with offers for Truman 12,746 
, ) GE ` 46,767 
Expenses of issue of shares and debentures ~ 294: : 
Utilised for bonus issue 11,807 ; 
12,101 
Balance at 30ch September, 1971 34,666 
j ; : Hoiding 
i Group company 
£000’s ` £000's 
Capital reserve ; 
Balance at 30th September, 1970 5,424 5,225 
Surplus on revaluation of properties, less expenses and amount 
` deducted from goodwill—Note 16 24,592 5,496 
Balance at 30th September, 1971 30,016 10,721 
, l i £000's  £000's 
Unappropriated profits , 
Balance at 30th September, 1970 / 9,173 
Year to 30th September, 1971 
Holding company 5,255 
Subsidiaries ` 4,569 
Associated companies 238 
l . 10,062 
Balance at 30th September, 1971 19,235 
Made up as follows: 
Holding company 9,293 Sen $04 
Subsidiaries 9,457 . ‘ 
Associated companies 485 
l í 19,235 


on page [249] Be 


12. RESERVES 


Wnappropriated profits (continued) i i 
Included in the unappropriated profits of subsidiaries is £226,000 (1970— £462,000) in 
respect of overseas subsidiaries. No account has been taken of any taxation liabilities which 
might arise if these profits were distributed to the holding company. 


13. CONVERTIBLE UNSECURED LOAN STOCK 


The holders of the 10% convertible unsecured loan stock 1991/96 have the option of 
converting their stock into ordinary shares during the period 20th February to 19th March 
in any of the years 1973 to 1978 on the basis of 11 ordinary shares of Ste for each 130p of 


‘stock held. 


14. OTHER LOANS REPAYABLE AFTER MORE THAN 5 YEARS ` 
Details are given on page [252]. 


15. TAX EQUALISATION ACCOUNT 


This account relates to all assets other than hotels, catering premises, public houses and 
their contents and represents taxation deferred because capital allowances for taxation 
purposes have been greater than the corresponding depreciation provided in the accounts. 


^ 


16. FIXED ASSETS 


Certain of the group's freehold and leasehold properties have been revalued on a going 
concern basis as at 30th September, 1971 by independent firms of professional valuers, 
Based on these valuations, the book value of the properties concerned has been increased 
by £37,157,200 to £132,293,000. The directors are of the opinicn that the value of the 
remaining properties is at [east equal to their book value. £24,592,000 of the revaluation 
surplus after deduction of expenses and minority interests of £36,930,000 has been credited 
to capital reserve and £12,338,000 has been deducted from goodwill on consolidation. 


Further details of fixed assets are given on page [252]. 


^ 
t 


17. CONTINGENT LIABILITIES 
Tax liabilities if revalued properties were sold 


There is no present intention of selling any of the revalued properties and no provisian 
has been made for any tax which might arise if such sales took place. It is estimated that if 
all these properties had been sold'on 30th September, 1971 at their net book values at that 
date the tax liability which might have arisen would not have exceeded £19,000,000. 


Guarantees . 

tn additior to the guarantee referred to on page [252] the holding company has guaranteed 
the borrowings of associated and subsidiary companies. At 30th September, 1971 these 
amounted tc £3,021 ,000 and £3,047,000 respectively. 


18. SUBSIDIARY NOT CONSOLIDATED 


On 24th August, 1971 a cash offer was made for the whole of the issued share capital of 
East Kilbride Dairy Farmers Limited not already owned by Express Dairy. This offer 
became unccnditional on 14th September and since 30th September Express Dairy has 
given notice under Section 209, Companies Act, 1948 to acquire the remaining i anos 
compulsorily. The amount shown in the consolidated balance sheet as “subsidiary not 
consolidated" represents the estimated cost of the whole of the share capital of East 
Kilbride Dairy Farmers Limited. ' 


19. ASSOCIATED COMPANIES 


In accordance with standard accounting practice, the group's interest in associated 
companies is shown in the consolidated balance sheet at cost plus the group's share of the 
post-acquisition retained profits and reserves. 


& 


Dividends 


Group's and in- 

. Group's share of profits terest re- 

i i d interest Before After, ceivable 

m . taxation taxation (gross) 

NL , £000's £000's £000’s ^  £000's 

Deel: Vale Milk Products Ltd. 238 . g9* EM 
European Hotel Corporation (EHC) por 

France S.A. 221 — — en 

European Hotel Corporation (U.K.) Ltd 495 59 5* — 


Harvey-Berni Projects Ltd.” 1 
Palm Beach C'ub Ltd. . 98 , 277 162 125 


Robert Fraser & Partners (Holdings) Ltd. , , 1,434 75* 43* — 
St. James Court Hotel Ltd. n 214 132 82 — 
S. H. Ward Ltd. 391 30 18 18 
: The Kennedy Hotel Ltd. 103 57 57 — 
West Country Berni Ltd, 1 52 27 27 
- Sundry small companies 26 10 9. E 
. Total share interests 3222 . 699 440 - 204 
Loans from group companies . 630 35 22 35 
(0 Aen ` 734 462 239 

1970 ) 
Share interests 475 394 262 256 
Loans from group companies. i 541 41 2 41 
1,016 435 285 297 


_ THE 


February 24th, 1972 


. It should be pointed out, however, that the liquid position is not 
so iliquid as the balance sheet indicates. Apart from the 
funding during the financial year of $15 million of short-term 
borrowings on terms providing for ultimate repayment in 
1986, there was a {20 million issue of unsecured loan stock last 
October. | 

The effect of these operations is that ultimately some £26 . 
million will have been transferred from current liabilities to 
longer-term loan capital and the group's ability to re-enter the 
short-term loan market improved should the need arise. . 

There will be a call for cash via the latest expansion of the 
group's Mecca subsidiary, which is Grandmet's leisure division 
leader. Mecca's betting shop interests, centred now in the City 
Tote, are to be extended by the largely cash acquisition of 
A. Williams and Sons (London), one of the biggest independent 
bookmaking concerns in the Lóndon area operating some 225 
betting shops. 


. Earnings 

Over the past five years Grandmet's earnings per ordinary and 
‘B’ ordinary shares have risen from 3-2p to 11p net after tax. 
Immediately below the net earnings per share line in the five- 
year record there is a further line simply titled "Tax suffered’ 
and this shows a progression from 2°3p to 6-7p a share. 

In the year under review earnings per share increased from 
7'2p to 11p, or from 7p to xo-ip on a ‘fully diluted’ basis as- 
suming conversion of all convertible loan stock and the exercise 
of all warrants. À new factor has been, put into the equity 
situation by the introduction of a share incentive scheme for 
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subject to a maximum issue of 11,806,605 shares which is 
ro per cent of the existing equity. The Investment Protection 
Committee of the National Association of Pension Funds has 
recommended the restriction of such issues to 5 per cent of the 
equity. | 

Tone further major take-overs by Grandmet would water 
down the effect of the share scheme and it will be surprising if 
the betting shop move already mentioned is the only acquisition 
this year. 


Sale and trading 


The break down of Grandmet's sales and trading profits is as 
follows: 


Ae I971 1970 
External Trading External Trading 
sales profit sales ` profit 
l £ooos £ooos foo0s  £000s 
(a) Hotels, entertainment . 
and catering .. 112,342 16,875 96,983 14,109 
: (b) Milk and milk pro~- 
|. duct ^  .. .. I14,284 5,974 99,400 4,506 
(c) Gaming and  alled , 
operations .. .. 71,052 2,371 46,604 1,330 
(d) Brewing, etc. (six 
months only) 16,236 111 — — 
314,514 27,031 242,987 19,945 


(Note: The figures for 1970 have been adjusted to include 
Mecca for a full year). 


The first of these four divisions covers 39 UK hotels and 








executives, including executive directors, with the scheme Continued on page 252. 
GRAND METROPOLITAN HOTELS LIMITED 
NOTES ON THE BALANCE SHEETS—(continued) 
19. ASSOCIATED COMPANIES (continued) `" 20. INVESTMENTS 
: Capital and reserves per ^ `: Cost of 1971 1970 
latest accounts ` Holding invest- Group Company Group Com any 
E S TIN ment toi i £000's £000's £000's £000's 
: ae x 96 £ | Quoted, at book value ,389 1,884 1,763 241 
Deel Vale Milk Products Ltd. E oi (Market value) (4,974) ` (2,086) (3,976) | (2,633) 
Ordinary capical . 150,000 _ 50 75,000 | Unquoted, at book value 1, 6 42 — 
Redeemable preference capital 129,000 50 64,500 ; 

Reserves 208,925* 5,476 1,890 1,805 241 
Loan capital N ~ 56,279 N a nd d 
RE irn ER (EHC) France S.A. 900.655 24.5 220.654 The directors estimate that the market value of the unquoted investments is at least 

European Hote! Corporation (U.K.) Ltd. ' : equal to their book value. 
Kuebe) capital j Ee 24.5 490,000 
: Reserves 
x . evi 21. FOREIGN CURRENCY 
"Ordinary capi d 2,000 50 1,000 Assets and liabilities in foreign currency have been converted into sterling at the ex-, 
Palm Beach Club Led i d change rates ruling at 30th September, 1971. Revenue items have been converted at the 
Ordinary capital : 999 333 3,333 | average rates ruling during the year. 
Robert reser & Pistes (el dise) Ltd RRN 
obert Fraser. & Partners (Holdings) Ltd. i 22, CAPITAL EXPENDITURE 
REY capital; rptu n 25.8 1,391,364 Capital expenditure authorised and commitments not provided for in these accounts are 
St. James Court Hotel Ltd. I BEES: 1971 1970 
Ordinary cap tal 100 50 50 C Auth Com- Auth- 
Reserves 527,958 pA niat ; ; 
- Loan capital i 124.950 mitted orised mitted orised 
S. H. Ward Ltd Ce e ap £000's i^ : i H 
d : ER, ompany . — , 
Ree un 4260000 ` 222 262,204 | Subsidiaries 6486 5,456 4802 4367 
The Kennedy Hotel Ltd. aite i $t. EE PP ; 488 (ees 
Preference capital - f 100 - ‘4 7,356 5,456 6,188 4,665 
Ordinary capital . 98 50 423 e 
Reserves. ' 207,166 i= ; 
Went Coi, Bernt Led. WË | 373,267 | 93, SUBSIDIARY COMPANIES 
Ordinary capital 2,000 50 ^ 1,000 7 UNES 
T toon apimi Sd Kr Shares 
undry small companies At valuation 18,150 18,150 
iiec 31230 | At cost 134,083 89,960 
3.451.068 i , 152233 108,110 
£3,151,068 | Amounts receivable 40,482 26,698 
adi 192,715 134,808 
*based on unaudited management accounts. Less: Amounts payable 9.097 8.606 
183,618 — 126,202 


All the above companias operate and are incorporated in England except Deel Yale Milk 
Products Ltd. in Eira and European Hotel Corporation (E.H.C.) France S.A, in France. 
































Details of the principal subsidiary companies are going on page [252]. 
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eight hotels abroad, the Mecca organization, Berni Inns and'an 
industrial catering operation catering for over 800 canteens and 
staff restaurants. Milk and milk products covers the Express 
Dairy business and the wholesale milk business bought from 
Bovril after the Cavenham group had taken Bovril over, while 
gaming and allied operations are now mainly betting shops, as 
the loss-making amusement machine business (formerly inside 
the Mecca organization) has been wound up. Brewing is, of 
SC the Truman organization plus Holsten lager distri- 
ution. ' 


Union Discount dispenses with joint audit 


HE board of The Union Discount Company of London, 

shareholders are told, has felt for some time that the com- 
any’s business does not justify having two firms of auditors. 
‘The board has, therefore, invited Deloitte & Co to become the 
company’s sole auditors and ‘this has been accepted with 
understanding by Messrs Turquand, Youngs & Co who are not, 
therefore, seeking reappointment’. Their withdrawal, says 
- Mr A. J. O. Ritchie, Union Discount's chairman, ‘is in no way 
connected with any feeling of dissatisfaction with the services 
they have rendered’ and he thanks them ‘for the co-operation 
and help they have given us over so many years’. 

The decision to dispense with one of the joint auditors comes 
at a time of record expansion, with the 1971 balance sheet 
standing.at a record £629 million and showing an increase of 


£188 million on the year. The new financial climate created by - 


the Bank of England's changed monetary and credit policy last 
year presents a challenging future to the London Discount 
Market. 

Greater opportunities for active dealing in all investments 
have been. provided by greater freedom and a more com- 
petitive atmosphere. An increasing volume of business is 
currently accompanied by narrowing margins, but volume is 
apparently proving adequate compensation. Freedom from 
quantitative controls, for example, resulted in substantially 
bigher turnover in commerciàl bills and an increase of almost 
so per cent in the total of such bills under discount at the end of 
the year. | 


Charterhouse drops quarterly reports 


FTER two years’ experience of quarterly trends in The 
Charterhouse Group’s figures. the directors have decided 
to drop quarterly reports to shareholders. Reports on each 
quarter’s results have been made to shareholders since June 
1969. But the board’s view is that ‘in view of the nature of a 
large part of the group’s business the information conveyed at 
quarterly intervals can be misleading to shareholders’. Reports 
for the first and third quarters of the accounting year will, there- 
fore, no longer be issued. l 
It has been clear all along that Charterhouse was finding 
quarterly reporting a bit of a problem. Quite apart from the 


split of the group into industrial financial and banking sectors at ` 


"home, there is a major operation in Canada where of late 
there have been substantial movements in terms of investment 
realization. 

There is also a growing geographical spread in the group, 
and various changes within that spread. For example, the Irish 
company is no longer roo per cent owned; the Finance Cor- 
poration is setting up companies in Australia and South Africa, 
and the formation of companies on the Continent is being 
considered. l | 

But, basically, it is the impact of major investment operations 
falling irregularly into different quarters that makes quarterly 
reporting for Charterhouse a difficult business. - 
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CITY NOTES 


Cc markets have this week been reflecting attempts to 


decide whether Wilberforce has done justice to one par- 
ticular wage-earning sector in industry, or whether the award 
together with the other terms wrung from the NCB, has un- : 
leashed rampant cost inflation all over again just when it seemed 
possible chat inflation might be contained. 

The debate continues, but the fact that the strength of the 
bull market has been questioned, must make it doubtful whether 
the strength that there is will be increased to any great degree.: 

The consolation for stock-market followers 1s that the massive 
profit expansion achieved by the banks in 1971 has served to 
draw at least some attention away from economic and industrial 
troubles. Operational freedom has done bank profits no end of 
good. i 


RATES AND PRICES 


Closing prices, Friday, February 181h, 1972 


Bank Rate 
Nov. 18, 1567 ve. 8% Mar. 5, 1970 7% 
Mar, 21, 1968 SR 74% April 15, 1970 7%, 
Sept. 19, 1968 rris April 1, 1971 2e 6% 
Feb. 27, 1969 8% Sept. 2, 1971 d .. 5% 
Treasury Bills 
Dec. 17 .« L44089% Jan. 21 o 6437275 
Dec..23 1. £44712% Jan. 28 « £4°3519% 
Dec. 30. . £44087% Feb. 4 - £4°3771% 
Jan. 7 . £4°3782% Feb. 11 - £43667% 
. Jan. 14 » 447353896 Feb. 18 - £43677% 
Money Hates 
Day to day A-5196 Bank Bills 
Tine Trade Bills mper no Qt 
ine Lra 3 mon - 418— o 
3 months 54-58% 4 months - 48-35% 
4 months 54-58 fo 6 months 58-5 te 76 
6 months 58-54 /o 
Three Months’ Rates 
Local authority deposits 5-5i 
Local authority bonds .. 5-5i 
Sterling deposit certificates 54-5 $ 
Euro-sterling deposits .. 54-52 
Euro-dollar deposits 45-55 


Finance House Base Rate — February 1st, 1972. 5% 
Retail Price Index (16.1.62 —100) 158:1 (from 157°3, 14.12.71) 


Tax Reserve Certificates (3.1.72) Personal 3195 


^ Funding 64% 85-87 


(Company certificates no longer on.offer). : / 

Foreign Exchanges 
New York .. 2:6080 Frankfurt 8-2650 
Montreal. 2:6173 Milan 1528:25 
Amsterdam 8:2725 Oslo 17:2675 
Brussels 114°27 Paris ` 13'2300 
Copenhagen 18-1800 Zürich I0'0275 

Gilt-edged 

Consols 4% 461 Savings 3% 65—75 941 
Consols 24% 29i Treasury 9% 1994 . 108 
Conversion 34% we 42i Treasury 8195 87-90 .. 102. 
Conversion 5195 1974 .. 100% ` Treasury 64% 1976 . lori 
Funding 34% 99-04  .. sii Treasury 34% 77-80 ..' 85% 
Funding 4% 60-90 .. 98 Treasury 34% 79-81 .. 83 
Funding 54% 78-80 93% Treasury 5% 86-89 .. 79 
Funding 54% 82-84 902  . Treasury 54% o8-12 .. 68% 
Funding 52% 87-91. .. 841i Treasury 24% .. 295 
Funding 6% 19393 .. 81 Victory 4% .. 9 

.. 93i War Loan 3395. . 41 ` 
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A Case for Computerized 
Membership Records - 


Febra 24th, 1972 


Success of the New System introduced by TON CASS 


CONTRIBUTED 


T a time when computer disaster 

stories are all too frequent, with even 
The Institute of Chartered Accountants 
in England and Wales experiencing its 
own brand, the success of the recent 
change-over and subsequent running of 
the computerized membership record 
system at the London Students’ Society 
is remarkable and deserves attention from 
any organization which is concerned 
with regular mailing of material to 
selected persons and collection of related 

subscriptions. 


Two performing the work of six 
In July 1971 six people were required to 


operate a manual system which was prone — 


to error. In February 1972, two people 
are required to operate a tightly controlled 
computer system performing the same 
function. Gone are the old membership 
record cards which are now replaced 
by easily managed computer lists. Gone 
is the time-consuming clerical procedure 
. for admitting new members which is 
replaced by checking and completion of 
a multipart original document. Gone 1s 
the fearfully inefficient subscription col- 
lection procedure which.is replaced by a 
special streamlined computer procedure. 

The question remains, how was all this 
achieved in such a comparatively short 
time? 'To answer this, the following 
paragraphs trace the detailed history of 


the development of London's system 


. from the recognition of a need through to 
present day operation, costs and benefits, 
to enable people concerned with mem- 
bership record keeping to apply the 
experiences gained at the London CASS 
to their own organization. 


The need is recognized 


It was recognized at least as long ago as 
1966 that London's membership record 
procedures would probably benefit from 
computerization. However, the project 
never got off the ground. 

In 1968 discussions were held between 
the Institute and the Society about the pos- 
sibility of students' records being included 


in the Institute computer system and ` 


active steps to achieve this goal were taken 
early in 1969. In the event, these moves 
were not purstiéd because it appeared 
that the Institute was rethinking the use 


to which. it would put student computer. 


records and, anyway, its overriding 
priority became one of ensuring its own 
members' computer records were correct, 
because by this stage their plans for 
change-over to a computer system were 
well advanced and being implemented. 
A new date was subsequently fixed 
early in 1970 for the change-over, which 
again was not heeded, so when the failure 
of integration, in August 1970, caused 
cutbacks to be made which included the 


indefinite : postponement of any In- 


stitute/London CASS computer plans, 


the Society were faced with the prospect 


of continuing "their existing normal 
membership system, which, by .then, 
was very much overloaded. 


Outside inquiries made - 


A hasty approach was thus miade in 
September 1970 to an outside computer 
bureau specializing in membership sys- 
tems to establish if the Society warranted 
its own computer system. The answer 
was ‘Yes’. Furthermore, it was stated 
that a change-over could be completed 
in 1970 in time for collection of 1971 
subscriptions. However, it was felt that 
the proposed schedule was too tight and 
it was turned down. 

The beginning of 1971 saw the classic 
approach being taken to the solution of 
the problem, with the Society on its own 
and aiming to convert by October 1971. 
A brief review was made of the pro- 
cedures within the Society, together with 
the requirements of the membership 
system, which can be stated as: 

(1) provision of address labels monthly; 

(2) collection of annual subscriptions 
by firm and by individual. 

An approach was then made to one 
further service: bureau and also to the 
Institute who were still showing interest 
in providing the Society’s computer 
system. 


Decision taken 


The quotes from the bureaux were re- 
turned and analysed on to a common 
base. Final confirmation was obtained 


"from the Institute that the Society was 


free to choose its own system and that it 
would continue to require its own system. 

Negotiations were then completed with 
the bureaux .to ensure the Society’s 
requirements were met at the cheapest 
cost within the constraints of service. 
A bureau was thus selected, and con- 
firmed by the Society's committee in 
March 1971. `. 

From the above account it is demon- 
strated that much thought had already 
gone into the system which paved the 
way for the smooth conversion to follow. 


Planning the conversion 
Plans were then immediately drawn up 


. to cover all aspects of the conversion 


and subsequent operation including forms 
design, detailed operation of the system — 
especially for admission of new members 
— and audit trails cut-over procedures to 
cover the change from the manual to the 
computer system, training material re- 
quired and clerical procedure preparation. 
Also, phasing out of the manual system 
was planned to include any necessary 
running of new computer procedures in 
parallel with the old manual systems, 
together with any vital controls required. 

No attempt was spared at this stage to 
ensure all system aspects were covered. 
Efforts made at this time proved to be well 
rewarded subsequently. 


Key decisions 


Having set out all the necessary stéps 
required to effect a successful system, it 
became apparent that certain key de- 


-cisions required to be taken as follows: 


(1) The information to be held about 
a member. 
'This was confirmed as: 


(a) Membership number. This was so 
constructed that it incorporated the 
date of joinmg CASSL to provide 


S THE i . , . ] $n 
February 24th, 1972 - ACCOUNTANT e xe "S vit 


To all Accountants 
ENHANCE YOUR EARNING POWER 


SEMINAR 


PROGRAMME 
1972 


A series of two day weekend seminars. 
FEES £15 EACH NON-RESIDENTIAL 
at 22 Bedford Square, London. 





General management 


19/20 February | Financial management 29/30 April 
.10/11.June. Urs 30 Sept./1 Oct. 
| 25/26 November Effective speaking 4/5 March 
. Marketing management 11/12 March .7[8 October 
' 24/25 June 9/10 December ` 
Production management 26/27 February Leadership and Motivation 6/7 May 


Purchasing management 


2/3 September | 


25/26 March 


14/15 October’ . 
16/17 December 


| 17/18 June O & M and Work measurement 13/14 May | 
R & D management | 18/19 March m MEN 21/22 October 
| 9/10 September | Personality development . l 27 ps May 
Personnel management 8/9 April 28/29 October - 


Training management. 


23/24 September ` 


— 15/6 April 
16/17 September 


Inventory reduction 


2/3 December- 


20/21 May ^ ^ 
4[5 November 





Business planning 22/23 April ` Operational research 3/4 June 
ES 11/12 November 18/19 November 
"e i 
I Registration Form: Seminar Programme a | 
BE C ee a Oe ORE 1972 | 
| Name sas — — ——"———— ÁM— N Anitialg lee a Na l cou NHL (d | | 
| Chiosbdnordürst Hame le cs EE . 
| | | aue . TRAINING | d 
e , 4 E COE DEPO ZS . DIVISION l 
Qualifications ———— QM —— — —— M OP M € | 
| Address E akc cee io eae ae EE AL t Ee : w 
| Address fo H der n "m 2 * D o MM d 22 Bedford Square, London: . | 
Zeg Tel. No. l l WCIB 3HS 
| THE FEE OF £15 MUST ACCOMPANY THIS FORM Tel. 01-636 5163/4 | 
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This is ; My Life qt 


by an INDUSTRIOUS ACCOUNTANT 
‘THustrated by FINBOW 


THIS IS MY LIFE ‘serialized in THE ACCOUNTANT 
since December 1959, has became an institution and 
it is in response to many requests made by readers that 
this volume of selected episodes now appears. 

The series reflects the humour, drama and sometimes 
the pathos of situations involving the author in his day- 
to-day contact with his colleagues. 


ON SALE NOW.. 


THE CITY LIBRARY 


GEE & CO (Publishers) Limited, 151 S:rand, London WC2R 1JJ 
£1: 15 net £1:25 U.K. £1:33 Overseas, including postage and packing 


INVESTMENT - T 


FOR ALL » Wiiliam G. Nursaw, F.C.LS., A.C.LI. 


m Easy readable style... M 








Whole field covered 


covers the whole field of investment 
including chapters on saving through 


life assurance and personal house pur- 


chase etc. 


Wide appeal u 


will certainly have wide appeal and is 


- aimed at catching the imagination of a 


large readership, especially the indi- 
vidual investor, the stockbroker and the 
man in the street. 


. £3°25 net 


_is written in an easy readable style 


and the publishers recommend it to all 
those interested in the vast subject of 
investment. 

JUST PUBLISHED and 
available at... 


THE CITY LIBRARY 


GEE & CO (Publishers) Limited 


151 Strand, London WC2R 1JJ 
.. £3:38 U.X.. £3°60 overseas, including posting and packing 
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a cross reference to the cash-book. 
- (b) Initials, Christian name and surname. 

(c) Principal’s name. 

(d) CASSL branch. 

(e) Geographical area to enable postal 
rebate to be obtained from the Post 
Office. 

(f) Firm code. This was a three letter 
code unique to a firm to enable the 
system to recognize easily which 
members were in which firm. 

(g)-A note to indicate whether the sub- 
scription was payable by the firm 

. or the individual. 
(h) The length of articles. 
(7) The date of signing articles. . 
- (j) Subscription rate. 


It is interesting to note that items (A) 
and (z) are only used together and when 
combined indicate the date of expiry of 
articles. They are maintained separately 
because either the length or the date (the 
latter in rare cases only) change inde- 
pendently without reference to the other 
and thus have to be kept separate. 

No attention was paid to records 
previously maintained of currently un- 
used information, e.g. members' tele- 
phone numbers. 


(2) The ability to answer queries 
by name. 


This meant that a quick reference in 
alphabetical sequence was essential. A 
list was chosen. In this instance, it was 
particularly difficult to establish the 
number of queries expected because 
the effect of the manual system on the 
overall accuracy of the records was un- 
known. 


(3) The method of admission of new 
members. 


This could have. been a time-consuming 
procedure involving large transcription 


C.AS.S.L. 


ALL MEMBERS EXCLUDING FIRMS 
NUMBER NAME 


0610641 M M S AHLUWALIA ESO MA ACA 
090592F A AHMAD ESQ B A 

051502H F AHMAD ESQ B COM 

091264G H AHMAD ESO: B COM 

/080965J | AHMAD ESQ 

080886F J AHMAD ESQ B COM 
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effort which was eliminated by good 
forms design so that the original appli- 
cation form was suitable for direct input 
to the computer. 


( 4 ) The method of subscription 
collection. ` 


This originally required preparation at 
length of a list of members for some 
firms and individual demands for the 
remainder, including members out of 
articles and qualified members. It was 
felt at the time that this split, whereby 
some firms accepted a list and others did 
not, was somewhat arbitrary. Thus, 
considerable effort was made to ensure 
that as many firms as possible used the 
list method. This was done by obtaining 
approval in principle from the London 
and District Society of Chartered Ac- 
countants, followed subsequently by a 
mailing of all firms to get their individual 
approval. 

This was the first of many times. that 


bas ay 
CAS. "Record Card (Student Member) - 
© Nake oce ALTI men Ge 


428, Geet i 


ur T ox 1.7 South Kensington, ` 


| london $.9W.7. 





SCRIBE SERVICE 


. CHRISTIAN 


Ed t PE . Ap nr D DÉI D ETETE ae DICHT 


Davinder Singh l 


PLA i Cooper Brothers & Coi, ` SE 
ur | . Abacus House, | " 

T nt, 2 Gutter Lane. — 
EH CS - Cheapside 2.6.2, 
M - 
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firms co- panied: well, with 95 per-cent 
of the replies indicating acceptance of 
the Students’ Society’s proposals. 


Effect on staff 
In order to involve the Society’s per- 


_manent staff in the change-over to the 


computer system and to minimize dis- 
ruption, a newsletter was issued to all 
staff covering the main aspects of the 
system, emphasizing the fact that all the 
membership procedures would be altered 
radically. 

It was perhaps understandable that, ‘at 
first, the staff did not appreciate the 
significance of the impending changes. 
However, once the change-over. was 
virtually complete, it was soon apparent 
that natural wastage would account for 
the’ majority of staff cuts resulting from 
the requirements of the new procedures 
and that the remaining staff would be 
equal to the challenge of the new pro- 
cedures. 
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‘Top, right: the old-style record card for members of the London Students’ Society. 
Lower illustration: a section from the new computerized records print-out. 
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The change-over 


The change-over of manual.to computer 


records was unique in that the massive 
clerical effort required was handled 
entirely by the Society’s members. 
(‘Roundabout’, November 18th, 1971). 
All those involved were given a 30-minute 
training session prior to working on the 
system. The timing of the change-over 
coincided both with a period of low 
. activity in practising offices which en- 


abled principals to allow students time’ 


off to assist if necessary, and with a time 
of low activity in the membership 
department thus causing fewer cut-over 
problems. 

The ability to alter the effort involved 
in the change-over was fully justified when 
it became clear that the records of firms’ 
names were inadequate and required 
considerable work to correct — work which 
was carried out promptly with the aid of 
increased staff from principals’ offices. | 

At all times the change-over work was 
done in batches, to allcw a firm control 
to be maintained and enable subsequent 
reconciliation to the count of the 
manual cards to be possible. 


| Europe: The Challenge for Accountants 


(0C 


THE -> 
ACCOUNTANT 


Correction of the computer 
records 


As part of the original change-over plan 
it was felt desirable to circulate all firms 
with a list of the Society’s members 
immediately it was available. This was 
duly done with the aid of all firms in 
September 1971 and allowed corrections to 
be made in time for the all-important 1972 
subscription collection effort. This pro- 
cedure was subsequently fully justified. 


Costs 


Using the London CASS system, the 
following costs are estimated: (10,000 
members). Experience to date confirms 
these figures well. 


Running costs £ 


Labels and wrappers .. . 600 
New members, changes to 
records .. 500 
Other computer costs, lists, 
etc. T Ps is Soo 
Stationery ; 300 
Clericalassistance .. I,000 
Sub-total. ^ 3,200 
. Postage rebate (600) 
£2,600 p.a. 
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Conversion costs were approximately 
£1,500. Savings on staff plus savings on 
the original manual membership system 
net of computer costs is at least £3,000 
per annum, indicating a pay-back period 
of a maximum of six months. 


Benefits of the system 


It is suggested that the following major 
benefits have accrued as a direct result 
of computerization of the membership 
records: (1) Lower costs; (2) More 
accurate information; (3) Tighter 
controls; (4) Better cash flow (fewer 
queries -have been received allowing 
cash to be collected very promptly), and 
(5) Vital information is now available 
which previously was not. 


There are positively no serious dis- 
advantages with the system, emphasizing 
the fact that the original work specifica- 
tion of the system was carried .. out 
thoroughly. | 

The. decision . to computerize in the 
manner chosen has thus been entirely 
justified,- and me to be fully . recom- 
mended. UE B 


by TERENCE WEBB, Member of the ACASS Executive and Permanent Representative of ACASS . 


| | responsible for Liaison with European Student SEET Bodies 


N the European Comuna Bill now 
before the House of Commons there is 


. a clause which will, I believe, prove to be 


of great significance to accountants in 
the United Kingdom. This is clause 2, 
subsection 1 which states that Common 
Market law shall be superior to British law 


*and all such remedies and procedures 
for the time being provided for by or 
. under the Treaties, as in accordance 
with the Treaties are without further 
enactment to be given legal effect or 
used in the United Kingdom, shall be 
recognized and available in the law, and 
be enforced, allowed, and. followed 
accordingly . 
"The most explosive phrase here is 
undoubtedly ‘without further enactment’ 
for this is more than the meré abbrevia- 


.. tion of due Parliamentary process; it 


- also applies to those statutory instru- 
ments of concern to accountants. 


- Harmonizing disclosure ' 
- requirements 


It is known that a legislative paper has — 


been drawn up by EEC with the intention 
of harmonizing the legal duties. and dis- 


closure requirements of registered com- 


panies within ilis Eurapean Eeonomic 
Community; a code of practice for multi- 
national companies is also under con- 
sideration. The paramount body of 
accountants within the EEC dealing with 
these matters is the Union Européenne 
des Experts Comptables Economiques et 
Financiers (UEC). 

At its. 1971 Study Conference in 
London (The Accountant, October 7th 
and 14th, 1971), the UEC discussed: (i) 
education and training; (ii) mutuality of 
practising rights within, the member- 
countries of UEC; (iii) modern auditing 
techniques; (iv) computer auditing; and 
(v) the profession of management con- 
sulting services, 

Also, the UEC has been asked by the 
Council of Europe to collaborate on 
studies of price fixing and government 
subsidies. The considerations for the 
study of price fixing are: | 

(i) the regulation of monopoly and 
quasi-monopoly situations, and 
the maintenance of competition; . 


mm the methods of price maintenance in 


.. Europe, and the extent of their use; 
(iii) the efficiency. of the present pace 


structure; and 


(iv) the scope of action necessary to 

counter abuses in price fixing. — . 

On the question of subsidies to in- 

dustry, the UEC is concerned with the 

size of present subsidies and to what 
extent they are desirable, if at alll. 


ACASS and the UEC 


It is against this backcloth of change that 
the Association of Chartered -Accountant 
Students’ Societies has engaged in talks 
with its French counterpart, the As- 
sociation -Nationale des Experts Compt- 
ables Stagiaires et des Etudiants. en 
Comptabilite Superieure (ANECS). 
ACASS and ANECS have decided to 
apply jointly for membership of the 
UEC so that the student voice can be 
heard when education and training are 
discussed, but their contributions will not 
stop there. 

I am at present drafting a report on 
the systems of training. in England and 
Wales, and Holland, and a representative 
of ANECS is engaged on reporting the 
training systems in France and Germany. 
If- British accountants are to make their 


: voices heard in the. EEC, we must accept 
_.the challenge now: : 
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READING'S INITIATIVE 


MEMBERS of those society committees 
who continually bemoan the poor 
attendance at lecture meetings might 
do well to consider following the example 
set by the Reading Branch of the London 
CASS who, largely through the initiative 
of its Chairman, Peter Pennington Legh, 
organizes its lectures in conjunction with 
the local Certified Accountants Students' 
Society. These are held on a fixed day 
each month and the venture has resulted 
in a considerably improved response par- 
ticularly from members in outlying areas. 

The next meeting in the Reading 
series will be on March 6th in Room 605, 
Palmer Buildings, Reading University, 
at 7 p.m., when Miss Vera Di Palma, 
F.C.C.A., F.T.LL, will be speaking on 
‘Capital gains tax’. Also in March at 
an additional venue — Slough Technical 
College — ‘Economics’ will be the subject 
of a lecture (timed to start at 7 p.m.), by 
Mr A. Pizzey, B.sC.(ECON.)  F.C.C.A., 
A.C.LS., A.M.B.I.M. 


SCHEDULE 'D' AT HEREFORD 


On Tuesday, February 29th, the Here- 
ford Branch of the Birmingham CASS is 
holding the last of its February meetings 
when Mr R. F. Dull, a.c.a., will be 
speaking on ‘Income tax — Schedule D'. 
The meeting, which commences at 7 p.m., 
will be held at Hereford "Technical 
College, Folley Lane. 


EXECUTORSHIP COURSE 
AT HOVE 


THE South Eastern CASS held a. most 
successful two-day course on estate duty 
and executorship at the Imperial Centre 
Hotel, Hove, on February 8th and oth, 
attended by nearly 50 members from 
throughout the Society's area. 

The lecturers, from the London 
School of Accountancy, were Mr D. N. 
Sims, F.T.1.1., who handled the principles 
of estate duty on the first day and Mr 
E. G. H. Godfrey, F.C.A, ATLI, 
who dealt with executorship accounts on 
the second day. All the lectures were 
accompanied by selected sections from 
the School's study notes. 

Mr Sims began by outlining the 
general principles of estate duty and then 
proceeded to deal with exemptions and 
reliefs to provide the basis for a more 
searching coverage of the subject at the 
afternoon session. The afternoon began 
with a session on examination questions 
and examination technique, and after 
tea Mr Sims went on to talk, in his 
inimitably witty style, of estate duty 
planning and avoidance. 

The following day's session, by Mr 
Godfrey, opened with a talk on the estate 
books of account and also dealt with 
statutory apportionment. This was fol- 
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lowed by a period of class exercises and 
discussion. After lunch the accounting 
problems in the distribution of estate 
were discussed and the day ended with an 
hour on the Trustee Investment Act 1961 
followed by a final class exercise and 
discussion. 


LETTER TO ROUNDABOUT- 


Service under Articles 
Sir, — 1 would like to make a few comments 
regarding Mr Passmore’s letter to "Round. 
about’ in your issue of February 3rd. 
Although I agree that articles should not 
be abolished, I cannot agree with all his 
reasoning. 

True, it is the senior members of the 
profession that have gained it the reputa- 
tion it has today, and most clerks acknowl- 
edge and respect this. But in so saying 
one must be careful not to look back and 
blindly follow the old methods of training, 
rather we must accept our changing en- 
vironment and alter and improve our 
training methods accordingly. 

Your correspondent states that the 
training of probably more than half of 
today's clerks is supervised indirectly by 
a partner or training officer — but what of 
the remainder? Surely the system should 
be such that the training of all cletks is 
supervised adequately? In this respect 
I fully support the use of the Institute's 
Training Record. 

I agree that tbe most comprehensive 
training may be obtained in a medium- 
sized firm, but since not all firms are of this 
size, and there are not sufficient of those 
that are, many clerks have to train in very 
large or very small practices. 

Would it not be possible for those firms 
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which are able to provide adequate training 
in some, but not all, aspects of accountancy 
to combine their training schemes with 
other firms which can provide experience 
in the missing subjects; in other words, 
to form syndicates and pool their training 
facilities? If such a system could be 
implemented, firms could be registered 
with the Institute for certain subjects, 
rather than a principal (whom a clerk 
may possibly see no more than twice 
during articled service) being found ‘fit to 
train’ a clerk. 

Today’s articled clerk is not so short- 
sighted as Mr Passmore suggests. We 
readily realize the danger of possessing a 
training record consisting of a long list of 
transfers, yet more easily transferable 
articles are still a necessity. As for suggest- 
ing that we are selfish in our demands, I 
can only conclude that the reference is to 
requests for a fairer rate of pay. 

I agree that articled clerks are an expen- 
sive commodity, and recognize that the 
excessive costs thereof may lead to firms 
(especially those in the provinces) turning 
to unqualified staff and the new ‘Account- 
ing Technician’, rather than take on the 
responsibility of training someone for full . 
membership of the profession. It is to be 
hoped, therefore, that a satisfactory manner 
of reconciling the needs of the articled 
clerk with those of the firms employing 
them may be agreed soon, for it is the 
future members of the profession we are 
concerned with ~ we cannot continue to 
rely on the reputation built up by our 
predecessors. 

Yours faithfully, 


MARY C. WILSON. 
Chairman, 
EXETER STUDENTS SOCIETY AND 


REGIONAL MEMBER ACASS 


Exeter. EDUCATION BOARD. 





BYSTANDER'S COLUMN - contributed 


Regulations 


“HESE notes have been prepared for 
the sole use of pupils of H. Foulks 
Lynch & Co Ltd and it is regarded as a 
point of honour that they shall not be 
shown to, or in any way used by, other 
persons’. This is probably the most 
famous of regulations, at least it is to 
generations of articled clerks training as 
chartered accountants. ` 
Regulations have often bemused and 
amused me: how well I remember 
reading that majestic section of the 1967 
Companies Act - section 109. My 
studies for the Final, Part I examination 
were enlivened by pondering just how 
Her Majesty’s Registrar of Companies 
would, on the conviction of a body 
corporate for failure to comply with the 
Board of 'Trade's instruction to produce 


documents, imprison that body corporate. 
But consider how would-be members 
of the Institute of Certified Grocers’ 
must view their examination syllabus. 
Not only does it include the cultivation 
of black-leaf tea and the management 
theories of Fayol, but there appears this 
devastating warning in the general regu- 
lations: ‘No candidate will be allowed to 
enter a second time for any examination 
already passed’ — any trainee grocer who 
did sc would deserve to be certified. 
More recently, the Americans pro- 
duced some delightful regulations for the 
administration of their 10 per cent import 
surcharge. Lamb was subject to the 
surcharge but mutton was not, so 
probably for the first time in history it 
was better to dress lamb up as mutton. 


\ 
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Notes 
and 
Notices 





PROFESSIONAL NOTICES 


NORMAN HzMMINGFIELD & Co, Char- 
tered Accountants, of Sheffield, announce 
that Mr Derek N. HEMMINGFIELD, 
B.COM., A.C.A., has beer admitted a partner 
of the firm as from February roth, 1972. 


Mr Aran C. S. IVIEYNELL, F.C.C.A., 
announces that he has merged his 
practice and that of ROWE, SUCKLING & 
Company, Certified Accountants, 827 
High Road, North Finchley, N12, who 
will retain him as a consultant. 


The partners of WHITAKER, REDFEARN, 
Pappin & Co, of Bryndon House, 
Newquay, Cornwall, ennounce with deep 
regret the death on February 8th, 1972, 
of Mr R. T. PAPPIN, F.C.C.A., F.T.LL, 
J.P., who had been senior partner of the 
firm for 25 years. 


APPOINTMENTS 


Mr R. H. Bainbridge, B.A., F.C.A., has 
been appointed a Joint chief accountant 
of Midland Bank head office. 


Mr K. R. Bowmen, F.c.a., has been 


appointed secretary of Bakers' Household: 


Stores, Leeds. 


Mr Terence H. Bromfield, M.A., F.C.A., 
has become accourtant to the Mid- 
Sussex Water Co. 


Mr G. M. Cox, F.c.4., has been elected 
a director of Boosey & Hawkes; he 
remains company secretary. 


Mr B. P. W. Micaell, Sea, has been 
elected honorary treasurer of the Fibre- 
board Packing Case Manufacturers As- 
sociation. 


Mr F. G. Mulrayn, F.c.a., and Mr 
R. W. Chambers, A.C.A., have joined the 
board of Crosses & Heatons. 

Mr T. G. Newsum, F.c.a., has become 
systems and installation manager of 
Philips Electrologica.. 


Mr P. 5. Ovenden, a.c.a., has been 
appointed secretary of Bourne & 
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Hollingworth from March 1st, in suc- 
cession to Mr G. H. Scott, F.c.a., who 
retires on February 29th. 


Mr F. Clive de Paula, T.D., F.C.4., 
F.C.W.A., J.DIP.M.A., has been appointed 
a director of Green's Economiser Group. 


Mr J. F. R. Hyde, a.c.w.a., has 
become group finance controller of Geo. 
Salter & Co, of West Bromwich. 





Mr P. RowlsHds 


Mr J. F. R. Hyde 


Mr Paul Rowlands, F.c.a., finance 
director of IPC’s magazine division, has 
been appointed managing director of 
Spicers Ltd, as from March ist. He 
becomes a director of the company with 
immediate effect. 


Mr J. M. Tucker, GA, has been ap- 
pointed finance director of Allied Invest- 
ments. 


OPPORTUNITIES IN THE 
ASSISTED AREAS 
Linked publications highlighting in- 
dustrial opportunities and Government 
back-up support in the assisted areas are 
now available from the Department of 
Trade and Industry in London and its 
regional offices throughout the country. 

The first, entitled Room to Expand, is 
designed to attract the attention of top 
management and illustrates the choice 
of locations in the assisted areas. They 
include the whole of Scotland, most of 
Wales, large parts of the south-west, 
north-east and the north-west of 
England and the whole of Northern 
Treland. Above all, the publication shows 
that skilled labour and. industrial sites 
are available to meet a variety of needs, 
with modern factories immediately avail- 
able for efficient production. 

The companion booklet, Incentives 
for Industry, sets out clearly the range of 
financial incentives available in the 
assisted areas which are made up of 
special development, development and 
intermediate areas. In the development 
areas these can include Government-built 
factories for rent or sele with an initial 
rent-free period, building grants and 
loans for new buildings, and plant and 
removal grants. One hundred per cent 
tax allowance on new machinery and 
plant for manufacturing and service 


that, 
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industries is also available, together with 
other allowances. 

Extra incentives are available in the 
special development areas where an 
operational grant can reduce wage and 
salary costs by about 30 per cent during 
the first three years of operation. 

The Department can advise on new 
locations, arrange inspections of possible 
sites and give detailed information about 
labour supply, transport, power supplies 
‘and other factors likely to influence the 
decision of any firm to move or expand. 

Both booklets are available from the 
Department's free advisory service: 
‘Industrial Expansion’, Department of 
‘Trade and Industry, Millbank Tower, 
Millbank, London SWiP 4QU.: Tele- 
phone 01-824 2255, exterision 88. | 


NEW PAYE INQUIRY OFFICE 
FOR CENTRAL LONDON 


Taxpayers whose PAYE is dealt with at 
provincial tax offices can now take their 
queries to a new inquiry office at Park- 


wood House, Soho Square, London 
(telephone 01-734 7962). AM 
At . Parkwood - House the Inland 


Revenue have created an attractively 
laid out area where callers can discuss 
their tax affairs with specially trained 
staff. Where it is necessary to do so; 
the staff can get in touch with the London 
Provincial District by telex. Ín a com- 
plicated case the staff will arrange a 
special interview, with. the taxpayer's 
file being sent to the inquiry office for 
the purpose. 

LEO 3, as the new office is called, is 
the latest link in a chain of inquiry 
offices in England and Scotland; the 
others in Central London are LEO 1 
at City Gate House, Finsbury Square, 
telephone .o1~638 2841, and LEO 2 at 
Norgeby House, Baker Street, tele- 


phone o1-935 4489. 


IN PARLIAMENT 
Tax Offices: Correspondence: : 


Mr R. C. MITCHELL asked the Chancello: 


of the Exchequer whether he will take 


‘steps to ensure that letters from members 


of.the public to the various tax offices are 


‘answered promptly. 


Mr Hicerns: The staff of tax Sos 


make every endeavour to deal promptly 


with letters from members of the public. 
If the hon. Member has a particular case 


in mind I shall be happy to look into it.: 


Mr Mengt. Is the Minister aware 
since the reorganization of tax 
offices there has been a growing volume 


of complaints from the public that ta» 
offices take a long time to answer thei 


letters and sometimes do not answer ther 
at all? Is he aware that, since I returtiée 
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to the House in June; I have had more 
complaints from members of the public 
on this subject than I had in the whole 
of the last Parliament? 

Mr Hicerns: Yes, I am aware of the 
correspondence which the hon. gentleman 
has had with my hon. friend the Financial 
Secretary to the Treasury. Overall, the 
work situation in tax districts is now 
somewhat better than it has been in 
recent times. The matter the hon. 
gentleman raises 1s of grave concern, and 
we will certainly look closely at any cases 
which are brought to our attention. 

Hansard, February 15th, 1972. Oral 
answers, col. 221. 7 


Professional Persons: 
Cessation Payments 


Mr Davip James asked the Chancellor 
of the Exchequer whether he will propose 
to permit barristers and other professional 
people to retain a tax-free cessation 


payment comparable to the tax-free . 


golden handshakes they might expect 
to receive had they retired at like age from 
industry or the armed forces. 

Mr HiGGINs: Section 20 (3) of the 
Finance Act 1971 provided for non- 
taxable retirement lump sums to be 
available to self-employed persons, in- 
cluding professional people. 

Hansard, Weeer 15th, 1972. Written 
answers, col. Bow X 


New Halfpenny 


Mr Lipton asked the Chancellor of the 
Exchequer whether, in view of the 
growing disuse of the new halfpenny, he 
will now withdraw this coin from circu- 
lation. 

Mr HicGiNs: No, Sir: this coin, 
equivalent to r:2 old pennies, has an 
important role to play in price shading. 
It 1s widely used, especially in food prices, 
and almost 1,150 million are in circu- 
lation. 

Mr Lipton: But with the cost of living 
rising at its present rate, will it be long 
before this wretched little coin ceases 
to have any value whatever, since already 
the banks ignore it in calculating their 
balances? It will not be long before this 
coin follows the old farthing and the old 
halfpenny. 

Mr Hiccrns: With respect to the hon. 
gentleman, I think he has the necessary 
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action the wrong way round. The fact 
is that this coin enables traders to shade 
their prices, and clearly if the coin did 
not exist it is likely that there would be 
considerable rounding up. It is an 
amount of considerable value when com- 
pared with the previous value of the old 
penny. I believe that it has a useful 
role to play. 

Hansard, February 15th, 
answers, col. 226. 


1972. Oral 


FINANCE BILL 1972 


The London and District Society of 
Chartered Accountants is holding a one- 
day course at the Café Royal, London, on 
May i2th, on the Finance Bill 1972, 
including corporation tax reform and the 
introduction of value added tax. 

As it is anticipated that the Bill will 
also cover new arrangements regarding 
lease-backs and changes in the capital 
gains rules on leases and payments by 
instalments, the course has been designed 
specifically to deal with these matters of 
vital interest to accountants. Speakers 
will be Mr Halmer Hudson, F.c.a., and 
Mr Derek Cox, F.c.A. 

Fee for the course is £12, to include 
coffee, lunch and tea, and applications to 
attend should be made to the Secretary, 
London and District Society of Chartered 
Accountants, 56 Goswell Road, London 
ECiM 7AY. 


MERGERS AND ACQUISITIONS 


A seminar has been arranged by Manage- 
ment Studies Centre in conjunction with 
the Industrial and Commercial Finance 
Corporation for executives and financial 
directors of companies who, as part of 
their plans for future growth, are con- 
sidering merging with other companies 
not only in the United Kingdom but also 
in Europe. 

Of one day’s duration, the seminar will 
be held at the Café Royal, London, on 
March yth, and will begin with a review 
of the criteria necessary for a merger to 
be contemplated, including different 
methods of valuation. The next section of 
the seminar will include a case study 
involving the valuation of a company. 

Mr Michael J. Richardson, F.c.a., 
A.M.B.I.M., manager, Issues and Merger 
Department, ICFC, will set the scene, 
and give a summing-up in the final 
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session with an analysis of the case study 
results; Mr Eric R. Izod, executive 
director, Industrial Mergers, will speak 
on ‘Methods of valuation’, and Mr 
William A. Nijenhuis, partner, Krecl van 
der Woerd Wouterse, Dutch merger 
consultants, will review 'Mergers from a 
European point of view'. 

Fee for the seminar is /25 covering 
documentation, coffee, lunch and tea. 
Applications to attend should be made to 
the Programme Controller, Studies 
Centre, 14 Queen Victoria Street, London 


. EC4N 45Y. 


SOUTHAMPTON TAX 
CONFERENCE 


"Three topics will be discussed at a one- 


day taxation conference to be held by the 
Southern Society of , Chartered Ac- 
countants on May 23rd at the Skyways 
Hotel, Southampton: they are value 


added tax, the Finance Act 1971. and the 


Finance Bill 1972. The speakers will be 
Mr K. S. Carmichael, F.C.A,, F.T.LI., 
and Mr F. A. Bevis, M.A., LL.B., A.C.A., 
ATLI. 

Cost of the conference, including 
lunch, is £5 and full details may be 
obtained from Mr Arthur Sell, r.C.A., 21 
Cumberland Place, Southampton 809 
598. 


COMPUTERS IN FINANCE AND 
MANAGEMENT: 


Recognizing that the success or failure 
of a project is often affected by manage- 
ment attitudes, The British Computer 
Society is organizing a series of three 
one-day spring ‘conferences at The 
London Hilton Hotel for company 
executives. 'l'he three conferences planned 
are 'Computers in the boardroom' on 
March 2oth, ‘Computers in banking’ on 
April 11th, and ‘Computers in insurance’ 
on May z5th. 

Full details of the series may be ob- 
tained from The British Computer 
Society, 29 Portland Place, London 
WIN 4AP 


INSTITUTE OF ACTUARIES 


Mr Geoffrey Heywood, M.B.E., has been 
elected President of the Institute of 
Actuaries in succession to Mr Ronald S. 
Skerman, whose term of office will 
expire on June 12th. 
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The Institute of Chartered Accountants - 
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Successful Candidates at the Winter 1971 Session 


PART. lll 

. Amerlynck, L. P., Dublin 

Byrne, P. J., Dublin 

RE L Ai, Colerzine, Co. 


Cip. T. M., Bangor C». Down 
Capsourachis, A. J., Belfast 
Colgan, J. A., Dublin 

Collins, P., Drumeliffe, Ce. Sligo 
Cooney, T. J., Dublin 

Corry, R., Cheshire, England 
Cotter, J. E ., Cork . 

Coulter, R. P., Ballynahinch, Co. 


Down 
Cryan, T. G., Sligo (3rd Place) 
Cunningham, J. J., Tollymore, Co. 
Down 


Delany,. M. B., Dublin 
Doyle, D. F., Dublin 
Droog, H., Limerick 


Gannon, F. P., Ennis, Co. Clare 
Gillanders, W. J. H., Monaghan 
Governey, D., Dublin 


Hayes, J. Re Dublin 
Hickey, N. L., Cork 
Higgins,. A., Sligo 


Kassam, N. A., Dublin 

Kelly, J. C., Dublin 

Kelly, R. F., Dublin 

Kilbride, R. H., Castledermot, Co. 
Kildare 


Laffan, J. A. EE Co. 
Kilkenny 


Magill, NR. Belfast 
Mahmud, M. D., Belfast . 
Millar, J. M., Belfast 
Morris, A. M., Galway 


Noonan, J..B., Tubbercurry, Co. 
Sligo (2nd Place) 


O'Dwyer, A.. Dublin 
O' Flanagan, B J., Waterford 
O'Leary, D. V Dublin (rst Place 
and The Ulster Dorem Diamond 
Jubilee. Prize) 


Ryan, J. J., Dublin 


Leer N. T., Dublin 
Tighe, B. G., Dublin 


Wallace, J. W. A., Belfas- 
Walsh, P., Waterford 
Walsh, P. 'M., Dublin 
Wilson, M. i Dublin 
Wynne, R. À., Dublin 


25 Mindiddtes failed to joi» the 


examiners. 


PART IV 


Bardon, C. D. , Abbeyleix, Portlaoise 
Bare T ., Dublin 


Brewster, B., Coleraine, Co. Derry 
Burns, P. A., Belfast : 


Cairns, S. À., Sligo 

Carroll, E. R., Dublin 

Carty, B. T Dublin 

Chestnutt, R. E., Waterford 
Christian, P. E, Dublin - . ... 


Clayton, L. B., Cork 
Convery, R. J., Belfast l 
Copeland, W. J., Lurgan, Co. 

Armag RE 


‘Coyle, P, Dublin Se 


Curran, É. A., Dublin 


Daly, B. X.; Dublin ` 

Daly, J. L., "Bray, Co. Wicklow 

Dardis, R. H., Dublin (Joint 2nd 
Place) 

Devlin, D. L., Bray, Co. Wicklow 

Dobbin, S. D., Dundonaid,” Co. 

own 
Duff, O. M., Dublin 
Duffy, B. J., Dublin 


Farrell, P. J., Dublin 
Finch, M. J., Dublin 


Gilhooly, M. J., Dublin 
Gilmore, A. G., 
Gilroy, T. P., Dublin 

Goss, W.A., "Newry, Co. Down 


Harrison, J. P., Cork - 
Hickey, J. ee Dublin 
Holland, P. M., Dublin 
Holmes, M: TL. , Dublin. 


Kelliher, P. R., Killarney, Co. Kerry’ 


Kingon, S. L., Belfast 
Kirwan, D. P., Dublin 


Leonard, J. D o Dublin 
Loughnane, r. * "Dublin 
Lund, N., Dublin 
Lyons, P. J., Dublin 


McAteer, F., Derry 
McAvoy, 


Antrim : 
McClay, C. ]. Greenisland, Co. 
Antrim 

McGlade, B. A Dublin 

McGladery, S T., Glengorniley, Co. 
Antrim 

McGoldrick, J. J., Dublin 

McStay, J. M., ublin 

Macken, A. S., Clonee, Co. Mes 

Mahon, M . H., Dublin 

Malone, B. P., Dublin 


. Martin, C., Dublin 


Miller, A., "Dublin. 

Morrow, A. M., Belfast (rst Place 
and The Ulster Society Diamond 
Jubilee Prize) 

Murphy, P. J., Crecora, Co. Limerick 


Nethercott, P., Belfast 
Nickell, E. T S "Belfast: 


O’Donovan, D. St. A., Cork 
O'Rahelly, M. A., Dublin 


O'Reilly, D. J., Dublin 

O'Reily, E. D., Maynooth, Co. 
Kildare ; i 

Orr, D. A., Dublin - 

Owens, G. T., Limerick (Joint 2nd 
Place) 

Parke, À. F., Dublin, 

Parr, A.G n "Armagh 

Phillips, P. F., Dublin 


Poonja, M., Dublin. 
Quinn, K. O., Dublin T 


. Radhakeesoon, J., Belfast 


Reardon, E. J., Shanakiel, Co. Cork 
Ritchie, L. A., Dublin 
Roche, J. J., Dublin 


- 


Seifert, W. J., Lurgan, Co. Armagh, 
.Shéehan, B. P., Eë : 


ublin 


Skerritt, D. N., Dublin 


Bangor, Co. Down. 


T. T., Dunmurray, Co. 


' Gibson, 


ee E. J., 


, Kilfeather, B. T., 


"Sullivan, B. P., Cork 


Taaffe, P. J., Dublin 

Thompson, A., Larne, Co. Antrim 

Trehy, R. M., Dublin 

Tully, "M. J., Blessington, Co. 
Wicklow i 


Whelan, J. P., Dublin 
Whelan, R. F., Dublin 
Whitley, R. C., Dublin 
Wynne, J. H., Dublin 


Of the foregoing candidates nine had 


been required to sit one paper only to . 


complete the Part. 


173 candidates failed to satisfy the 
examiners, of whom the following 
three were referred in one paper: 


Kehoe, P. A., Dublin 
Lane, B. G., Limerick 
O’Riordan, A. C., Dublin 
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^ Bagnall, C. P., Dublin 
P. A., Abbeyleix, Portlaoise 


Bardon, 
Baurke, E. F E Dublin 
Bracken, J. F., Dublin 
Burns, P. A. Dube 
Byers (Miss), J 

Down 


' Carroll, B. d Mullingar, Co. 
Westmeath 
Clibborn, E. G. B., Cork 


Coogan, E. F., D 
Cotter, E. J., Cork 
Cummins, S. F., Dublin 


Doyle, J. A., Dublin 
Duffy, P. R., Dublin 
Durcan, P. J., Dublin 


Ekpong, E. W., Dublin 


Fitzgerald, D. P., Dublin ` 
Fitzpatrick, J. B., Dublin 
Franklin, D. T., Bangor, Co. Down 


Gallagher, J. R., Dublin (rst Place 
and The Harold F. Bell Prize) 

Gannon, Ki B., Ennis, Co. Clare 

Gaynor, F. E n Newcastle, Co. 
Wicklow 

P. L., Dublin 

Gilmore, "s P., Dublin 

Gordon, A. J., ' Newtownabbey, Co. 
Antrim. 

Dublin 


Gray, D. J., Dublin 
Greenwood, J. C., 
Wicklow 


Hamilton, Më és Belfast 
Hayden, F., 
xr he M. p. p S Co. Water- 


Heffernan, L. M., Dublin 
Eillis, J., Coleraine, Co. Derry 
Hughes, 'K. P., Dublin 
Hunter, W..I., Dublin 


Jenkinson, T. v. Dublin 

Kelly, G. A., Dublin ° 

Kennedy, D. J., Portadown, Co: 
Armagh 


ag 
Kennedy, M. E., Dublin 
Sligo ` 
Kirker, D. A., Dublin 


Lane, E. R, Dublin - ` 
Leonard, P. F., Dublin 


- O'Connor, M. O 


, Bangor, - Co, 


Greystones, Co., 


Lillis, D. J., Galway 
Logan, P., Ballynahinch, Co. Down 


McAteer, E. F., Dublin 
McBride, T. G. Dublin 


McCutcheon, R. I., ‘Bandon, Co. 
Cork 

McElhinney, J. A., Dublin 

McElwee, R. J., Dublin 

McInerney, J : P., e England 

McLaughlin, E. R., Ballymena, Co. 
Antrim 


` McMahon, J., Dublin 


McNiff, J. K., Dublin 
McQuitty, D. E Belfast ` 


Magee, G. V., Irvinestown, Co. 
Fermanagh 
Marron, J. J., Dublin 


Moor, M. P., , Dublin 

Moore, J. W., ‘Rushbrooke, Co. Cork 
Moore, T. B., Dublin 

Mulcahy, T. P.; Dublin  . 

d cir n J. F., Lurgan, Co. 


Arm 
Mürphy. J. R., Dublin 
Murray, J. S. , Belfast 


O’Brien, D. S., Waterford 

., Dublin 
O'Connor, P. Y) "Limerick 
KEE Te White's Cross, Co. 


O'Hara, P. V., Dublin 


. O'Hegarty, D Mrd (2nd Place) 


Ojukwu, G. K. 

O'Neill, P. J., Dublin , 
Orr, D. D ; Dublin 

O’ Sullivan? C. S., Dublin 
O'Sullivan, S A. Dublin 


Quigley, D. M., Dublin 


Ramkumar, K. P., Belfast 
Roberts, D. L., Dublin 
Roche, J. D. , Dublin 
Rooney, W. J., Dublin 


Soye, B. F., Dublin 
Stevenson, W. D., Belfast 
Stirling, G. W., Dublin 
Stirling, R. D. , Belfast 
Strecker, K., Dublin 


Taggart, J. W., Dublin 

Tipping, C. H., Dublin 

‘Toomey, S. A., ' Dublin 

‘Tumelty, N. , Downpatrick, 
Co. Down 


Witham (Miss), L. E., Dublin (3rd 
Place) 


Worn, B. A., Drogheda, Co. Louth 


Of the foregoing candidates 12 had 
een required to sit one paper only to 
complete the Part. 


82 candidates failed to satisfy the 


. examiners, of whom the following 


nine were referred i in one paper: 
Ahern, L. A., Ballincollig, Co, Cork 


Byrne, J. H., Dublin 
que C. A. Lancashire, Eng- 


an 
Leheny, K., Dublin 


Lockhart, D. E." Dublin .. 


Madden, M., Ballyneety, ` Co. 
Limerick 


Maingot, M. M., Belfast 


`. O'Sullivan, J. A., Dublin - 


Peterson, A. C., Kilmacanogue, Co. 
Wicklow 
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Budget Problems and Prospects 


T is natural that, in recent months, public opinion has 

been seriously concerned over the mounting figure of 
unemployment, and despite the urgent warnings of Govern- 
ment spokesmen and recent comments from the Con- 
federation of British Industry, the public clearly regards 
inflation as the lesser evil. It is doubtful whether Mr 
Heath’s comments on the subject to the Engineering 
Employers’ Federation have done anything to change the 
public’s mind. 

The Wilberforce Committee’s report has, of course, 
aggravated the problem, and pleas for restraint in putting 
forward wage claims are likely to fall on deaf ears, from 
whatever source they may come. Even those trade union 
leaders who recognize the gravity of the situation will find 
great difficulty in resisting the pressure of their more 
militant members. 

Obviously, recent events cannot leave Mr Barber’s 


Budget plans unaffected. There was every possibility that : 


the Government would approve a mildly reflationary 
Budget to try and reduce unemployment and stimulate 


the rate of capital investment in manufacturing industry. ` 


Such a decision would still have left the Chancellor and 
his advisers with the difficult problem of deciding just 
how much additional purchasing power should be injected 
into the economy and at what rate the increase in aggregate 
demand would begin to be reflected in lower unemploy- 
ment and rising investment. Now, on top of this un- 
certainty, Mr Barber has to try and assess the inflationary 
impact in the next twelve months of the succession of pay 
claims which will owe more to the consequences of the 
Wilberforce report than to cold economic facts. 

According to the Prime Minister, the country has two 
major economic objectives. The first is to control in- 
flation and the second to increase industrial investment. 
It may be argued by enthusiastic supporters of neo- 
Keynesian expansionist policies that the two goals are 
incompatible in so far as a modest degree of inflation will 


be needed to generate the consumer demand necessary to 
stimulate investment. In all probability, however, industry 
is unenthusiastic about this approach because post-war 
experience has taught that it is impossible ultimately to 
contain the inflationary pressure, hence incipient boom 
is early checked by the customary 'stop-go' policies. As the 
Industrial Policy Group in its recent statement on invest- 
ment and growth has stressed, the basis for any revival in 
the rate of industrial investment is the prospect of 
sustained and continuing growth. It 1s confidence in the 
Government's ability to ensure that particular economic 
conjuncture which is so clearly lacking. 

In preparing his Budget address and proposals Mr 
Barber has not lacked advice from various quarters. In- 
evitably, a considerable part of the representations have 
concerned technical issues, such as the aggregation of 
foreign taxes for purposes of double taxation relief, and the 
relief from corporation tax as well as capital gains tax in 
respect of certain exchanges of trade investments. Such 
matters are important, nct so much because of the modest. 
relief that they may provide either in terms of tax or profes- 
sional skills, but because existing provisions are symptomatic 
of official attitudes. 

This particular point is exemplified by the appeals for 
relief in respect of particular expenditures such as contribu- ~ 
tions to charities which have no association or direct 
benefit to the business of the donor; of disallowed expenses 
in connection with legal appeals, abortive capital expendi- 
ture, and pre- and post-trading expenditures which are 
also disallowed. As the CBI pointed out in its representa- 
tions, the list of such disallowed expenditures is growing 
year by year and the effect 1s to impose a higher effective 
rate of tax on profits because such expenditures, however 
the law may define them, are often unavoidable in the 
conduct of trade or business. 

The same is true of the pleas for the revision of the limit 
on salaries of directors for whom form PrrD must be 
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returned. The Income Tax Payers’ Society suggest the limit 
be raised from {£2,000 to {£4,000 and the Institute of 


Taxation and CBI make a similar plea. Prices and incomes - 


have at least doubled since 1948 when this particular 
requirement was first introduced and the Revenue will be 
- glad to have some relief from such provisions. 

- In short, what industry and business at large want to see 
is a departure from the niggling detail and concern over 
particular points so evident in the current Revenue 


approach. It is not denied that in some individual cases a’ 


change in the law could be financially advantageous. It can, 
. however, be equally well argued that, in order to catch a 
few rogues the vast majority of business taxpayers are 
required to maintain detailed records of expenditures 
which most would contend are unnecessary for the running 
of their businesses. 

Some relief no doubt may ultimately be provided by the 
revision of the personal income tax promised for next year. 


It will be interesting to see just what progression of the 


rate scale the Chancellor will propose. As long as tax rates 
are as high as they are, then inevitably some adverse 
consequences flow from them. It is all very well asserting, 


"as have Opposition critics, that the legal rates of tax in 


West Germany or France are just as high as they are in 
this country. But when one takes into accoun: the value of 


income splitting between husband and wife in the former ` 


country, and reads the tax return of the French Prime 
Minister, coupled with the fact that there are fewer than a 
quarter of the number of large incomes in France than in 
this country, such comparisons of published tax rates can 
be dismissed as meaningless. 

If Mr Barber is anxious to encourage industry to invest, 
then he is confronted with alternative points of view. The 
Industrial Policy Group stresses the desirability of ensuring 
‘a continuous and adequate rate of return on capital and 
criticize the value of capital incentives. The CBI, however, 
is not against such allowances but would, it szems, prefer a 
reduction in the rate of corporation tax with suitable 
amendments to the determination of the tax base to ease 
the burden still further. 

It will be interesting to see how the Chancellor and the 
Inland Revenue react to the CBI's proposal for free 
depreciation; there really does not seem to be any major 
obstacle - tax yield fluctuations apart- to implementing 
- this. The proposal by the IPG for a replacement cost basis 
- for allowances is another matter but, since even the Govern- 
ment has recognized that inflation is here to stay, there 
really seems no reason in principle for delaying the adoption 
of the IPG proposal. No doubt its working will be complex, 
but this aspect has not hitherto inhibitec the Revenue 
when they have sought to block taxpayers’ avoidance 
schemes. 

The problem of inflation will have to be dealt with in 
` two other areas. It will be necessary to raise the personal 
allowances and reliefs if only to avoid the Revenue having 
to deal with a new influx of small taxpayers whose contribu- 
tions are more bother than they are worth to collect. Any 
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decision on this, however, will be influenced by the scale of 

future pay claims. 'There are stronger reasons in equity for 

adjusting the age allowance and the limit for small invest- 
ment incomes. 

Ary increases in allowances will be largely compensated 
by the additional revenue which the current and future 
spate of pay awards bring into the Exchequer. It is all too 
often. forgotten that successive pay increments attract the 
full marginal rate of tax, which is higher than the average 
or effective rate paid by the recipient. T'he result is that 
while incomes rise, tax revenues rise even faster. Taking 
into account, too, the yield from the rising ad valorem taxes 
suca as purchase tax, then the Chancellor can hardly 
complain that inflation erodes his revenues as much as 
other people's incomes! 

An equally strong case can be made out for raising the 
exemption limit for estate duty. The remarkable upsurge 
in property prices during the past year means that many 


people of relatively modest means could incur estate duty 


upon their deaths. If Mr Barber's party is sincere in all its 
talk about a property-owning democracy, then he could 
well make a start on this point. 

There is no question that, if any stimulus is to be given 
to the economy, it would be preferable to give it through 
reductions in direct taxation, i.e., both corporation and 
income tax could be cut. The problem with the latter is 
tha; any increase in personal allowances redounds to the 
advantage of the better-off. And, bearing in mind that 
the Chancellor will be putting forward his proposals for the 
valde added tax, which the Opposition regard as a regressive 
cherge falling more heavily upon the working classes and’ 
lower income groups, any reduction in the weight of income 
tax might receive a mixed reception. In: any case, the 
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Chancellor may prefer to provide such relief when he 
introduces the new-style income tax and rates in the 1973 


Budget. 


On the other hand, there is no question that current tax 
rates on income are regarded as burdensome, not only by 
businessmen but also by the average employee. It is doubt- 
ful whether Mr Barber will accept the proposals put for- 
ward by the Institute of Directors for a significant revision 
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of rates, but it really is time for a fresh look at the role of 
income tax in our society. The Inland Revenue is well. 


. aware that the mass of complex anti-avoidance legislation, 


dug over. 


irritations such as form P11D and restrictions on particular 
expenditures are merely the by-product of tax rates which 
the ordinary person regards as excessive. This is a garden 
which does not need just weeding; it SES to be completely - 





Scots and lrish Oppose Idea 
of Chartered Integration 


MMEDIATE responses from the Scottish and Irish Institutes of Chartered 
Accountants to the final report of the English Institute's special committee 
on development policy which was reproduced in The Accountant last week 


suggest that any early approaches towards full integration of the three Institutes ` 


of Chartered Accountants are likely to Evoke a less than enthusiastic response. 


In a letter to Mr A. H. Walton, 
F.c.A., President of the English Insti- 
tute, reproduced below, the Scottish 
President, Mr G. C. Patterson, C.A., 
is at pains to make clear that the report 
should not be taken as evidence of any 
present readiness or desire by the 
Scottish Institute to participate in 
such discussions; the Scottish Council, 
it is stated, is convinced of the advan- 
tages of the Scottish Institute main- 
taining its separate identity. — 

_ Similar views have also been ex- 
pressed by Mr Niall Crowley, F.c.a., 
the Irish President, who declared in a 
statement last Friday that 'the Irish 
Institute does not have any intention 


of altering its status as a fully indepen- 


dent body representing chartered ac- 
countants throughout Ireland'. 

The Scottish Institute, in addition 
to Mr Patterson's letter to Mr Walton, 
issued a press statement to the effect 
that ‘the President and Council of The 
Institute of Chartered Accountants of 
Scotland see no prospect of the mem- 
bers of the Scottish Institute accepting 
proposals — only briefly outlined - 
made by a special committee of 'l'he 
Institute of Chartered Accountants in 
England and Wales for the “full 
integration" of the three Institutes'. 

This statement, however, in itself 
appears to exaggerate the position, 
since no such proposals have in fact 
beén made, briefly or otherwise. The 
report, on which neither the Council 
nor the membership of the English 


Institute has yet expressed any view, 
merely ‘recommends that . . . the 


[English] Institute should be prepared 


to enter into discussions with a view 
to the full integration of the three 
Institutes of Chartered Accountants’ — 


. à prospect which is scarcely a new one, 


having been canvassed at intervals at 
least since 1968, and being present in 
the minds of some accountants at an 
even earlier date. 

At the moment, it is clearly under- 
stood on all sides that no proposals 
have been made, nor has the special 
committee's report suggested either 
when, or by whom, any such 'discus- 
sions’ might be originated. In stating 
with such emphasis what they will not 
do, in circumstances not yet. before 
them, Scotland and Ireland can 
scarcely be accused of taking the longer 
view. l 

Mr Patterson's letter is as follows: 


A. H. Walton, Esq., F.C.A., 

President, 

The Institute of Chartered Accountants 
in England and Wales. 


Dear Mr President, 

It was on the evening of February 22nd, 
that I learned that your Institute had 
already released to the press, for publica- 
tion on February 24th, the Report of your 
Special Committee on Development 
Policy, of which report, of course, I had 
no prior knowledge. 

- I must tell you that I was extremely 


surprised at your decision to publish - 
paragraph 26 of the report without any 
prior consultation with me or, as I 
understand, with the President of The 
Institute of Chartered Accountants in 
Ireland. This paragraph, as you know, is 
the one which includes the sentence: ‘the 
[English] Institute should be prepared to 
enter into discussions with a view to the 
full integration of the three Institutes of 
Chartered Accountants’, and which comes 
out against ‘a federal system of 


integration’. 


That paragraph may well be taken by 
readers to imply an already indicated 
readiness, or even a ‘desire, on my 
Council’s part, and on that of the Council 
of the Irish Institute, for discussion of 
these matters. This is not my Council’s 
position. As I have told you and your 
Deputy President on more than one 
occasion, my Council believes that the 
co-operation which already exists among 
the accountancy bodies in dealing with 
matters of common interest should be 
extended and improved in the interests of 
the profession as a whole. We have, how- 
ever, no doubt that there are many good 
reasons why the Scottish Institute, like 
the Irish Institute, should ~ and indeed 
must — continue to exist as a separate 
body. Moreover, my Council is satisfied 
that this view is shared by the members . 
of this Institute. | 

I believe that you fully understand 
and respect our point of view and I am 
glad that your foreword to your Com- 
mittee's report makes it clear that the 
recommendations of the Committee do 
not necessarily represent your Council's 
policy. 

In case our fellow Presidents should be 
under any misapprehension as to the 
Scottish position, I am sending copies 
of this letter to the Presidents of the 
Irish Institute, of The Association of 
Certified Accountants, of The Institute of 
Cost and Works Accountants, and of The 
Institute of Municipal Treasurers and 
Accountants. 

I am also releasing this letter to the 
press.. . 
Yours sincerely, 

G. C. PATTERSON, 
President. 
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Association’s New 


'. Examination Syllabus ` 


'IGOROUS action continues to 

be taken by The Association of 
Certified Accountants to maintain the 
standing of the certified accountant, 
whether in industry or public practice, 
as ‘a trained and qualified executive as 
well as an accountant’, and as ‘a maker 
of history . . . [who] will be rewarded 
as such’. These quotations are from 
the preface to last week's exposure 
draft of the Association's projected 
new examination syllabus which, sub- 
ject to the views of the membership, 
will be introduced in 1974. 

Within the existing five-part struc- 
‘ture, the proposed syllabus includes 
a total of six papers devoted to various 
aspects of ‘management’, including 
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business environment, data interpre- 
tation, human relations, planning 
processes, operational research and 
financial management. There will also 
‘be three general accounting papers, two 
papers each in auditing, taxation and 
management accounting, and three 
in law. The final (Part 5) papers in 
taxation and law will include alter- 
native options to meet the needs of 
candidates from industry and from 
public practice, and separate papers or 
alternative questions are envisaged for 
candidates from -Scotland or the 
Republic of Ireland. 

A comprehensive handbook of edu- 
cational and examination policy, for 
the gnidance of students and others, 
will be published by, the Association in 
June, although in fact few transitional 
difficulties are anticipated in -the 
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change from the present to the pro- 


posed syllabus. It is also intended to 
launch ‘a massive post-qualification 


training effort’ to provide courses in 


the new subjects-of the syllabus; it has 


. been announced that ‘in order to help 


all accountants to enhance their earn- 
ing capacity and thus to strengthen the 
profession as a whole, these courses. 


-will be open to members and regis- 


tered students of other accounting 


bodies’. 


. The Association has also declared 
in this latest release that it “does not 
recognize any dichotomy of interest 
between the practising and the execu-' 
tive accountant’. Views of members, 
students, and other interested parties, 
whether favourable or otherwise, are: 
requested in writing not later than 


May 31st. 





Audit Freedom for Local Councils 


D authorities will Be given increased Rector to appoint professional 
auditors, subject to safeguards, under the Local Government Bill. This was 
, announced by Mr Michael Heseltine, Parliamentary Under-Secretary of State 
at the Department of the Environment, in Standing Committee last week. 


. The Government will extend the 
discretion to choose between district 
and professional audit to the new 
' counties (wider geographic areas with 
populations of 400,000 or more in 
England; 200,000 or more in Wales), 
:as well as districts (more limited areas 
with populations ranging upwards 
‘from 40,000). Parishes will be subject 
. to the form of audit chosen by the 
district council for their area. 

This discretion would apply to all 
accounts, whereas district audit had 
hitherto been obligatory for accounts 
originally in receipt of direct support 
from central government sources, in- 
cluding rating, education, health, wel- 
fare, social services, coast protection 
and police. Moreover, the Housing 
Finance Bil now before Parliament 
had proposed to reserve housing 
accounts for district audit. 

Local authorities will be restricted, 
in their choice, to auditors approved 
by the Secretary of State. Mr Heseltine 
. said there would be a strict code of 
practice reflecting the special standards 
appropriate for audit of public funds. 
The contents of the:code are being 
discussed, with The Institute of Char- 


tered Accountants in England and 


Wales. 


Welcoming the Minister's statement, 


Mr Douglas Morpeth, T.D., B.COM., 


F.C.A., Deputy President of the Insti- 
tute, said: "The new proposals place 
considerable responsibility on the ac- 
countancy profession. It is right that 
any firn. which wishes to undertake 
this important work should be pre- 
pared to show that they are equipped 
to do it, and to follow a strict code of 
practice.’ Previous official comment 
from the Institute (The Accountant, 
December 17th, 1970) has been critical 
both of restrictions on the freedom 
of individual councils to appoint pro- 
fessional auditors, and of the survival 
in some municipal boroughs of an 
archaic elective audit procedure. 

The Government’s proposals have 
been welcomed by, amongst others, 
Mr W. Bowdell, 8.sc.(ECON.), F.1.M.T.A., 
the City Treasurer of Westminster. 
In his view, Mr Bowdell told us, 
councils should have a free option 
between district and professional audit, 
provided of course that both were 
subject to the same standards and 
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safeguards; he hoped that the choice 
would be extended to all local authori- 
ties, including the London boroughs 
which at present were statutorily 
committed. to district audit under 
the terms of the London Govern- 
ment Act 1963. Comment from the 
Association of Municipal Corporations 
(The Accountant, November 4th, 1971) 
has already favoured synonymous 
powers for district and professional 
auditors wherever possible. 

'This increased freedom to councils 
appears likely to present practising 
members of the profession with a 
significant breakthrough into an im- 
portant new field of influence = 
particularly having regard to the size 
of some of the new authorities — pro- 
vided they show themselves ablé to 
grasp the opportunity. Opposition to a 
free choice of professional audit in 
place of district audit has hitherto 
been based, not on alleged short- 
comings in the standards of either 
party — which are, of course, recog- 
nized to be extremely high — but rather 
on the ‘value for money’ approach of 
the district auditor (a concept border- 
ing on that of the management audit), 
as contrasted with the. 'stewardship' 
audit performed by professional audi- 
tors of a quoted or unquoted company. 

The Government intends to intro- 
duce appropriate amendments to the 
Local Government Bal at t the report 
stage. i x ; 
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Smaller Firms in Europe. 


| bond. are I million small busi- 
nesses in the United Kingdom, 
which between them account for 
nearly 20 per cent of the gross national 
product. These figures, as Mr Nicholas 
Ridley (DTI Minister for Smaller 
Firms) said recently, speak for them- 
selves. 

In an address to an invited audience 
at Manchester University, Mr Ridley 
described the strength of the small 
firm as its ability to specialize and 
thus to meet the needs of new and 
highly differentiated markets. This 
specialization would be the key to 
opportunities for small firms within 
the European Economic Community. 
Experience had shown that the appre- 
hension felt by many small firms about 
the prospects of entry to EEC were 
unfounded, and that small-scale enter- 
prises who were alive to opportunities 
and had taken the necessary steps to 
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prepare .themselves had prospered 
within EEC to a greater extent Eun 
had larger ones.  . 

Mr Ridley referred also to ER 
difficulty of reconciling the need to 
monitor the health of the small firms 
sector with the recommendations of 
the Bolton Committee towards reduc- 
ing the burden of form-filling on the 
smaller business. If the Government 
was to know how the health of the 
patient was progressing, it would, he 
said, be necessary from time to time to 
ask for a little more information about 
his symptoms. 

Next day, addressing a conference 
on small businesses at the Manchester 
Business School, Mr Ridley dented 
that the present Government was 
indifferent or hostile to the interests 
of small firms. He instanced, as 
examples of the Government’s concern 
for this sector, several changes in the 
incidence of income tax, corporation 
tax and estate duty. 


Investment Grants Time Limits 


EADLINE dates for claiming 

investment grant on expenditure 
incurred between October rst, 1969, 
and March 31st, 1972, have now been 
published by the Department of 
Trade and Industry as follows: 


Period of expenditure Last daté 

October 1st, 1969 to | 

March 31st, 1970 >` January rst, 
1973 


April 1st, 1970, to 
October 26th, 1970 
October 27th, 1970, to 
March 31st, 1971 
April Ist, 1971, to 
March 31st, 1972 October 1st, 
i 1973 


i Time limits in respect of expendi- 
ture falling within the period January 
ist to September 3oth, 1969, were 
published in The Accountant for 
‘December oth, 1971. | 
Claimants for investment grant have 
been reminded by the DTI that 
claims must be made on the appro- 
priate forms obtainable from invest- 
ment grants offices, and accompanied 
by the appropriate accountant's report 
and other documentation. Copies of 
forms made by photo-copying or 
other processes are not acceptable. 


April rst, 1973 


July 1st, 1973: - 


Addresses of investment grants offices, 
and the areas for which they are 
responsible, are as follows: 


Address and Area ` ^ 


71 Victoria Avenue, Southend-on-Sea: 
Home Counties and East Anglia; also 
computers, ships and  hovercraft 

"throughout Great Britain. 

24-26 Newport Road, Cardiff: 

Wales, the Midlands and West Country. 
St Peters House, Stanley Precinct, 
Bootle 20, Lancs: 

Cheshire, Lancashire and the High 

Peak district: also all claims relating to 

mining works and plant and machinery 

on the continental shelf. 

West Precinct, Town Centre; SE 

Northern Counties. 

Magnet House, Ke Street, REON 

C2: 

Scotland. : 

Copies of the full text of the 
Investment Grants Termination (No. 
2) Order (SI 1972 No. 34) are avail- 
able from HMSO, price 3p. The DTI 
has undertaken to give full notice 
of any further order, and of any 
reduction in the present minimum 
period of 18 months between the 
period in which expenditure is in- 
curred and the final date for oe 
application for grant. 
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New Regional Policies . 
Co s G on the expendi- 


ture of £309 million in assistance 

to industry in the development areas 
outside Northern Ireland during 1970- 
71, the Confederation of British In- 
dustry concludes in a new report, 
Reshaping Regional Policy, that Britain 
has not had a regional policy, only a 
development area policy. According to 
the CBI, regional policy must embrace 
the whole country and, more particu- 
larly, should include areas not currently 
assisted which might become depres- 
sed unless preventive action is taken. 
Since regional policy, like the cur- 
rent policy for development and other 
assisted areas, is particularly vulner- 
able to special pleading, the CBI 
recommends the setting-up of a per- 
manent Commission for Regional De- 
velopment not subject to local 
pressures. The Commission would 
examine and report on the infra- 
structure of the regions, the employ- 
ment opportunities and all facets of 
activity relevant to the prosperity and 


‘development of the area. It would 


have an advisory role in co-ordinating 
and appraising regional research and 
development programmes. . 


Odeon Theatres 
Succeed Again ` 


HE Crown last week- made a 

further unsuccessful attempt to 
upset the ruling that Odeon Theatres 
Ltd were entitled to charge as revenue 
expenditure in computing their profits 
the amount of deferred maintenance 
and repairs on cinemas acquired 
during and immediately after the 
Second World War, when repairs and 
maintenance to theatres `" were 
restricted. The-appeal committee of 
the House of Lords refused leave to 
appeal against the Court of Appeal 
decision (The Accountant, November 
iith and December 2nd, 1971),-up- 
holding the judgment of Pennycuick, 
V-C, that the expenditure was allow- 
able. ' 

Viscount Dilhorne, sitting with 
Lord Pearson and Lord Cross, said 
that if the Crown wanted to challenge 
the views of the Court of Appeal on 
the distinction between capital and 
revenue expenditure, it should find 
a better case which raised the question 
at issue more clearly. 
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Train Ride to Europe 
SPECIALLY-FITTED train has 


been commissioned by the Con- 

federation of British Industry as 
‘a mobile conference centre’ to give 
senior executives of British companies 
some idea of the problems facing them 
when Britain joins the European 
Economic Community. Using 
specially-prepared film and video-tape 
material, .the subjects covered will 
include market tariffs and commercial 
policy, rules of competition, move- 
ment of capital, effects on manage- 
ment and labour relations, harmoniza- 
tion of laws, and changes in taxation. 
The aim, in the words of Mr Campbell 
Adamson, Director-General of the 
CBI, is to provide “practical, down-to- 
earth instruction, . information and 
guidance, with plenty of opportunity 
for. discussion’. | 

Equipped with four conference 
rooms, restaurant car, bar, exhibition 
area, telephones and closed-circuit 
television, the special train will be 
‘launched’ at Euston station on April 
27th. Use of a train as a mobile 
conference centre is believed by CBI 
representatives to offer a more satis- 
factory means of reaching executives 
throughout the country than by 
mounting a series of conferences in 
local centres. Fees for each day's 
session have been quoted as £30 for 
CBI members, and £35 for non- 
members. 

Following the official launching, 
the proposed itinerarv is: 


Week starting Towns visited 


May 1 Sheffield, Leeds, York, New- 
castle. 
8 Edinburgh, Aberdeen, Glasgow, 
Carlisle. 


IS Liverpool Manchester, Not- 
tingham, Leicester. 
22 Wolverhampton, Birmingham, 


Watford, London (Maryle- 


l bone). 
31 Norwich, London (Broad 


Street), Luton. 
June 6 Cardiff, Bristol, Plymouth. 
13: Aylesbury, Basingstoke, 
Brighton, London (Maryle- 
bone). 


Whilst the CBI venture is claimed 
to be unique of its kind, preserved 
railway vehicles o7 historical im- 
portance are already in use as “board 
rooms’ by several companies, includ- 
ing Bulmer’s of Hereford and lan 
Allan of Shepperton. The concept of 
specially-equipped trains for the busi- 
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ness community in the UK is believed 
to date from 1904, when the former 
London and North-Western Railway 
inaugurated its “City to City’ express, 
running on a fast schedule between 
Bumingham and London (Broad 
Street) and offering typing facilities 
en route. Like other good ideas, this 
failed to survive the First World War 
and its subsequent economic dis- 
turbances. 


Regulated Profession 
in Fiji 

SE of the designation ‘chartered 

accountant’ in Fiji is to be con- 
trolled by. the Fiji Institute of Ac- 
countants Rules 1971 supporting the 
provisions of the Fiji Institute of 
Accountants Act. The Fiji Institute 
of Accountants has as its objects, 
inter alia, registration of accountants 
and regulation of the practice of 
accountancy in Fiji. 
. Those eligible for admission to the 
Institute as chartered accountants will 
be persons who have passed 'recog- 
nized examinations’ and who have 
satisfied the practical experience re- 
quirements set out in the rules. For 
the purposes of the Act, the 'recog- 
nized examinations’ at present are 
those of the Australian and New 
Zealand Societies of Accountants. 
Persons who have passed the exami- 
nations, but who have not satisfied 
the practical experience requirements, 
may be admitted as ‘provisional 
members’ of the Institute. Members 
of ‘recognized associations’ set out in 
the rules may also be admitted to 
membership. 

A firm may not practise in Fiji as 

‘chartered accountants’ unless: 

(a) every partner of such firm who is 
practising in Fiji is registered under 
the provisions of the Act; ` 

(b) every partner who is not so prac- 
tising possesses the qualifications 
which would enable him to be 
registered under the provisions of 
the Act; and 

(c) either one partner of the firm is 
resident and practising in Fiji, or 
the Fiji office of that firm is under 
the control of a person who is 
resident in Fiji and is registered 
under the provisions of the Act. 

The rules become effective on a 

date to be notified by the Minister of 
Finance. 


March 2nd, 1972 


New Professor of 
Business Studies 


ROFESSOR ALAN MICHAEL 

BOURN, z.sC.(ECON.) F.C.A., dt 
present head of the Department of 
Business Administration in the Uni- 
versity of Canterbury, Christchurch, 
NZ, has been appointed to the chair 
of Business Studies at Liverpool 
University, and will take up his 
appointment on September Ist next. 

Married, with two young sons, 
Professor Bourn graduated from the 
London School of Economics in 1955, 
and was admitted to membership of 
The Institute of Chartered Account- 
ants in England and Wales in 1958. 
In 1962 he was appointed lecturer in 
professional courses at South-East 
Essex Technical College (now Barking 
Regional College of Technology); he 
was lecturer in accountancy at Liver- 
pool University from 1963 to 1967, 
and senior lecturer in management 
sciences at the University of 
Manchester Institute of Science and 
Technology from 1967 to 1969, before 


- taking up his professorship in New 


Zealand. | 

He has written many papers and 
reviews on accounting subjects, as 
well as editing and contributing to a 
number of books. His current under- 
takings range from contributions to a 
history of the Royal Mail group under 
Lord Kylsant (1900-1935) to prepara- 
tion of a computer-based analysis of 
the performance of business cor- 
porations. | 


NUMOUR by Smethurst. 


TOGETHER WE SHOULD 
BE A MATCH FOR HIM. ` 
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Heres howto ensure theyhave a secure retirement 


tie you have clients who are self-employed, 
controlling directors, or in jobs without ' 
pensions? 

Of course you do - so: do them a favour. 
Give them a quotation for a Pension Bond ` 
issued by Time Assurance, the Friendly 
Society that tries to be friendly. Show them 


how to obtain TOTAL TAX EXEMPTION 
on every penny they save for retirement. Let 


us prepare for them a detailed illustration 


Amount of pension (to nearest £) for men retiring at 65 

paying a premium of £100 a year from different ages of 

entry including interim bonus of £395 per annum and an 
additional vesting bonus of £1% per annum. 


increasing annually 
by interim bonus 

additions to produce a |. 
Total Pension of: 


Cash option at 


Pension at 65 pension age 


Total 
Pension at 


B5 with | Atage 70 | At age 75 | Tax-Free 
estimated 


Guaran- 
teed 
Basic 

Pension 


Adjusted 
Age next ' Total 


birthday 


If you select age 65 as your retirement age then the figure shown in column 3 {fs 
the pension which will commence on your 65th birthday. Columns 4 and 5 show H t 

M tha effect of bonus additions after your pension has commenced. Tha figures in E 

the final 2-coluitins show the tax-free lump sum and revised commencing pension E 

at present rates, if you choose to commute part of your normal pension for cash. B 


Cash Sum | Pension $ 
at aga 85 





Le 





showing how their pension increases annually 
with bonus additions - even AFTER retire- 
ment. The figures shown below are only part 
of the story — our Personal Pension Bonds 
really are personal, and are tailored to suit the 
individual requirements of your clients. For 
instance, our pensions are increased for those 
who do not require to make provision for 
dependants — such as single women, widows, 
bachelors and widowers. We increase the. | 
basic rates shown below, depending upon d 
EXACT month of age at entry. p b | 
Incidentally, do yourself a favour too," 
our commission rates are realistic and fe P 
account of the cost of your service: 7, 
Send the coupon below for completè ` 
agency details and a full set of rates for: men , 
and women at all ages: ES ee 


| TO: TIME ASSURANCE SOCIETY ` 


56 Moorgate, London EC2 
Telephone 01—628 7546/7 
‘Manchester Office: 12A Piccadilly, Manchester 1. 
Tel: 061-624 7299/061-624 9955. - 
Scottish Office: 8 Queen Street, ‘Edinburgh 2. Tel: 031-225 7799 


Please register mejus as Agent(s) of Time Assurance Society, 


and send a supply of Pension Bond literature. 
: - ` BLOCK CAPITALS, PLEASE 


| 


. en 
ORUM AHAAA PEGA A EA b E Dap E a e H A y a a a ED A O G A N ll Abde tat D a A d an a OP erant 
D H DH 7 
^ £i 


ADDRESS 
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| 
| 
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| 
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Property | 
Investment 











Grasshopper 


Property 
Unit Trust 


are seeking investments secured 
on good quality shop, office 
and industrial properties, 

also purchase and leaseback 


isa matter 
of practice 


1846 was just the beginning of what is probably the 
most comprehensive and experienced valuation service 
on the cards. Orridges are capable of valuing almost ` 
any trade or industrial stock accurately. Orridge 

valuers — highly efficient experts, sheer professionals |. Trustee: 
in fact — work in teams using modern methods, 
Orridge people are familiar with stock recording. 
systems and cai update records and create inventory Barclays Bank. 
files for stock to be computerised. For all this the -| . 
Inland Revenue contribute about two-fifths of the fees. 


through tax abatement. Orridges for something of value! | _ Trust Company ] Ltd 





A sophisticated — to stock valaa Hon: 


.. Retained Surveyors: 


Le 
SN PASY 
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p Hillier Parker. 


May & Rowden 
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PART OF THE GEORGE, ORRIDGE GROUP 


Professional E Transfer Agents, |. . TI "— r St, London WA1 2BT 
uers and Assessors. | 
Regent House, 235-241 Regent Street, i Telephone 01-629 7666 
London WIR 8SU. Tel: 01-437 3628/3988 E? also at 
EEN SEN — and Melbourne 


o ` Bournemouth, Walsall. 
eO E | YO 
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V & G - A Select 
Committee ? 


PPOSITION MPs have tabled 

a motion calling for the appoint- 
ment of a Parliamentary Select Com- 
mittee, following the report of the 
tribunal of inquiry into the failure of 
the Vehicle and General Insurance 
Company (The Accountant, February 
24th).. This committee, it is urged, 
should be empowered to investigate 
not only the failure of the Insurance 
and Companies branch of the DTI 
fully to use its powers under the 
Companies Act 1948 and 1967, but 
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the DTI, the police ‘Fraud Squad' 
and the Director of Public Prose- 


cutions; the ethics of ‘trial by tribunal’ ; 
and the doctrine of ministerial res- 


ponsibility in this area. 


The list of signatories to this motion 
is headed by Mr Robert Cant (Lab., 
Stoke-on-Trent Central, who has 
tabled a number of questions during 
the present Parliament concerning the 
D'ITs exercise of its powers. Mr 
Arthur Lewis (Lab., West Ham North) 
has put down a further motion which 
regrets that the tribunal made scape- 
goats of certain named civil servants 
whilst attempting to condone and 
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excuse the actions of the ministers 
actually responsible. 

The tribunal’s finding that neither 
the DTI nor any servant of the 
Crown can be held liable for any loss - 
has been challenged by commentators 
outside Parliament, with the suggestion 
that the Parliamentary Commissioner 
(‘Ombudsman’) should take up the 
case on behalf of V & G policy-holders 
and creditors. It has been pointed out 
that in the case of admitted negligence 
on the part of, say, an accountant or 
solicitor, there would be a right of 
recourse against the individual prac- 
titioner or his professional indemnity 
insurers. 


àlso the overlapping responsibilities of 





THIS IS MY LIFE 


Some Fell by the 
Wayside 


by An Industrious Accountant 


UR industrial history is chronicled faithfully and 

fully — indeed almost too voluminously to be digested 
by the average reader — in the financial pages of the daily 
press and in our numerous economic journals. In much 
shorter form its progress can be gauged from the pages of a 
certain gazette which appears weekly upon my desk. 
Journalists of the future, like Macaulay’s New Zealander 
sketching the ruins of St Paul’s, may obtain all the data 
they need for their research from study of its files. 


It lists, for example, the new companies registered with 
extra details such as their principal objects. In this week’s 
issue, as indeed for months past, those objects emphasize 
our current business pre-occupation with capital gains. 
Nearly half of the objects quote ‘investment company’; 
‘holding company’; ‘property’ investment and develop- 
ment’; or ‘estate and trust management concern’. The old 
aims of trading and manufacture seem to be superseded by 
the rush to manipulate the funds of ambitious investors. 


First directors are comparatively rarely stated. Some- 
times they appear as shareholding spinsters with addresses 
in solicitors’ offices, and we know that the transfer forms are 
already signed and witnessed. In thé days when ‘who 
steals my purse steals trash’, a man would borrow on the 
strength of his good name. Today’s modest anonymity 
hints that the hidden names may be less than impressive. 

Indeed, one particular blushing violet has registered no 


fewer than seven new limited companies with identical 
investment-oriented objectives. The titles include ‘AB Ltd’, 
‘AB Finance Co’, ‘AB Holding Co’, ‘AB Marketing Co’ and 
so on, each with minimum capital. Perhaps some sus- 
picious but harassed liquidator will in years to come un- 
ravel doggedly the tangled skein of inter-company loans, 
bad debts, and debentures. 


There are pages showing new business names, changes of 
names, mortgages and satisfactions, and finally receivers 
appointed. The rises or falls in each category serve as an 
index of the course of national solvency. 


From the strictly professional viewpoint, as distinct 
from the viewpoint of private sympathy, it means more 
grist to our mill. Accountants have always doctored 
companies from the womb to the tomb; and won bigger 
fees from failures than from audits, a factor which has been 
held responsible for much of our profession’ s unpopularity 
in the last century, although we merely obeyed the un- 
welcome laws of the period. 


The first English Bankruptcy Act appeared in the reign 
of Henry VIII to signalize the oppressive treatment — 
sale of both person and property — meted out to defaulting 
debtors. Even during the reign of George II they were 
punishable by death if they didn’t surrender on the ap- 
pointed day. An Act of 1831 permitted outraged creditors 
to pursue and kill defaulting debtors, and a leading 
article in the very first issue of The Accountant, back in 
1874, called for much-needed amendments in the bank- 
ruptcy laws. A year later, Mr Justice Quain was to complain 
that ‘the whole affairs of bankruptcy have been handed over 
to an ignorant set of men called accountants, which 1s one 
of the greatest abuses ever introduced into law’. So much for 
our past reputation. 


: But history’s message can hurt, as it did last week, when 
I saw the name of an old frierid of school and office years 
in the register of judgments for a five-figure debt: It meant 
the end of his career, of his home and family, and of all 
that he’d worked so hard to build up over the Tast four 


decades. ox Puedo 
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Local Government 


The growing proportion of money spent by local authorities which comes from the 
Exchequer is ‘causing increasing concern. [s it possible to improve the rating system, and 
are there pee mente sources of local revenue which might be tapped ? 


Whee authority finance is concerned with two main 
functions: financing local services on current account, 
such as education, police, roads, health, and housing, and 
the servicing of central government loans on the one hand: 
and of capital account expenditure, such as the construction 
of new buildings in the housing sector, on the other. 

Both these functions are supported by central govern- 
ment money; on current account as grants, on capital 
account both as grants and loans. In the latter case, central 
government contributions are in addition to local authority 
direct borrowing, which is, and should cont:nue to be, 
the main source of capital expenditure financing. 

The growth and magnitude of this borrowing may be 
seen from the fact that, since the end of the Second World 
War, the average annual rate of increase has been about 
gs per cent per annum, while the total debt had risen 
from {1:4 milliard! in April 1946 to {10:1 milliard by 
April 1967. In December 1971, the Institute o2 Municipal 
Treasurers and Accountants released a statement entitled 
‘Return of Outstanding Debt’, disclosing that the 7go 
local authorities in England and Wales owe some {12:2 
milliard, with servicing costs running at the rate of Ir 
milliard per annum. This total debt was rising at the rate 
of 10 per cent annually. 

Let us now look first at the pattern of spending, and, 
thereafter, of income to meet that spending by local 
authorities over the pest ten years to 1970. 


Pattern of spending 


The current rate of spending is of the order of 15 per cent 
of the value of the zross national product, and 33 per 
cent of total spending in the public sector, while the rate 
of increase in spendiag has been of the order of ro per 
cent per annum. The pattern is quantified in Table x, from 
which it will be noted that, of the total spending of £45:5 
milliard, the net conzribution by the central government 
was {17:1 milliard. This amount has grown from Zo: 
milliard in 1961 to {2-9 milliard by 1970. 

On current account, local authorities have spent Zi1:3 
milliard in excess of their income, calling on the central 
government for grants of {14-7 milliard to produce a 
surplus of £3:4 milliard, which has contributed to the 
capital expenditure programme. Within . this current 
account situation, as shown at Table 2, the housing sector 
has incurred .a.current' account deficit of £2:1 milliard, 


1 A milliard is 1,000 millions. 


being the excess of expenditure over rents received; 
indeed, the total rents received at {4:1 milliard did not 
even cover the loan servicing charges of {4:2 milliard, 
while the rate of deficit on current account in this sector has 
risen from fo-1 milliard in 1961 to £0o:3 milliard by 1970. 

On capital account, expenditure had risen from Zo: 
milliard in 1961 to {1-8 milliard by 1970, making a total 
for the period of £1i3:6 milliard, of which only £5'9 
milliard was financed by direct borrowing, which has 
remained between fo:4 and fo milliard over the entire 
period, reflecting the dependence of local authorities on 
central government funds: which source has provided a 
total on capital account of £4:3 milliard, comprised of 
annual amounts rising from £o'o2 milliard in 1961 to 
£o 8 milliard by 1970. Again, let it be emphasized that, 
within these amounts, the housing sector (Table 2) accounts 
for £5°6 milliard in total, their programmes having in- 
creased from £o:2 milliard in 1961 to {0-7 milliard in 
1970, producing an overall deficit on the housing sector of 
4,78 milliard, to be financed by the public sector over the 
ten years. 


Pattern of income 


It will be seen that the above analysis reveals three main 
sources of income, whose comparative contribution over 
the ten-year period may be shown thus: 


£ milliard Per cent 














Rates ; 129 36:0 
Gross trading surplus o.6 CN 
Rents, interest, etc. 6:9 19-0 
Local contributions 20'4 570 

Central government grants: 
on current account I4'7 40°0 
on capital account es 30 
36:0 100°0 


Assuming, therefore, that the present pattern of financing 
is to continue, what alternative means are available for 
raising local contributions, which at present account on a 
rising expenditure projection for only 57 per cent of the 
required total? 

In a paper issued in January 1970, the Economic 
Study Association drew attention to valid objections to the 
present rating system, namely: 

(1) Rates lack buoyancy. ` 
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TABLE 1 
-> LOCAL AUTHORITIES 
INCOME AND EXPENDITURE 1961 to 1970 — £ million . 
1961 1962 1963 1964 1965 1966 1967 1968 1969 1970  . Total 
CURRENT ACCOUNT 
INCOME 
Rates E 831 916 1,014 1,096 1,228 1,374 1,467 1,548 1,666 1,822 12,962 
Gross trading surplus 396 434 ` . 469 521 602 685 759 862 1,078 1,125 677 
Rents, interest, etc. 50 54 61 67 72 72 72 78 74 77 6,931 
TOTAL INCOME 1.277. 1,404 1,544 1,684 1,902 2,131 2,298 2,488 2,818 3,024 ` 20,570 
EXPENDITURE i m 
Local services | 1 795° 1,989 2,184 . 2387 2,716 3,054 3,415 3,749 4,131 4600 30,020 
Interest, government loans 124 124 123 125 142 171 203 (235 281 341 | 1,869 
TOTAL EXPENDITURE . 4,919 2,113 2,307 2,512 2,858 3225. 3,618 3,984. 4,412 4,941 31,889 
CURRENT ACCOUNT . l l . 
DEFICIT 642 709  J 763 828 956. 1,094 1,320 1,496 1,594 1,917 11,319 
Central government grant 828 926 1,031 1,159 . 1,1249. 1,481 1,706 1,898 2,009 2,450 14737 
SURPLUS, financing Capital Account 186 217 268 ` 331 293 387 386 402 415 533 3,418 
CAPITAL ACCOUNT 
Expenditure 783 877 959 1,253 1,375 1,419 1,659 1,744 1,717 1,886 13,672 
INCOME 
Direct borrowing 573 640 660 677 550 404 762 609 603 469 5,947 
Salance for financing 210 237 299 576 825 1,015 897 1,135 1,114 1,417 7,725 
(below) 
Central government contribution 
Long-term loans 172 455 546 398 589 556 722 3,438 
(Repayments) (21) (35) (81) (87) 
Grants 45 55 62 73 77 82 113 144 143 162 956 
TOTAL CONTRIBUTION 24 20 31 245 532 628 511 733 699 884 4,307 
Current account surplus (above) 186 217 268 331 293 387 386 402 415 533 3,418 
TOTAL, financing balance above 210 237 299 576 825 1,015 897 1,135 1,114 1,417 7,725 
CENTRAL GOVERNMENT . 
CONTRIBUTIONS 
Current account 828 926 1,031 1,159 1,249 1,481 1,706 1,898 2,009 2,450 14,737 
Capital account 24 20 31 245 532 628 511 733 699 884 4,307 
852 946 1,062 1,404 1,781 2,109 2,217 2,631 2,708 3,334 19,044 
Deduct: Loan interest paid 124 124. 123 125 142 171 203 235 281 341 1,869 
NET CONTRIBUTION 728 822 939 1,279 1,639 1,938 2,014 2,396 2,427 2,993 . 17,175 








NOTE: ‘Local Services’ are the services provided by Local! Authorities. As an example of the relative magnitudes of the expenses incurred, 
those for 1970 may be shown thus: totalling £4°6 milliard. 


Source: Blue Book, 1971: updating Economic Research Council's ‘A Programme 
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Public Expenditure’. (Research Paper No. 4, November 1969.) 


£ 

1,742 
337 
261 


196 - 


1,039 
1,025 


-for National Recovery : Taxation : The Financing of 


210 


(2) Rates are a regressive tax, bearing heavily on households. 

(3) The tax base is too narrow. 

(4) Rates are a tax on development. 

(5) The twice-yearly demands present payment difficulties, 
particularly to the lower income groups, although in 
individual cases these difficulties can now be mitigated. 

(6) Rates are the most obnoxious method of taxation to the 
electorate. s 

(7) Rateable values are concentrated in the south-east. 


There is, therefore, a strong case not only for searching 
for alternative sources of local revenues, but also, as will 
be seen later, to question the validity of the present rating 
system. This reassessment of the present situation is 
made the more urgent by reason of the projection recently 
made of the income pattern, noted above, where, by 1974, 
central government grants will be contributing 60 per 
cent and by 1985, 66 per cent of local authority income. 
Local authorities are indeed heading for a position where 
they will become mere agents of the central government. 

Several suggestions have been made for improving the 
rating system of which the more feasible are the following. 


To extend the rate rebate system 


Rent rebates were introduced for the poorer ratepayer 
in. 1966, some three million households (18 per cent of 
the total) receiving -elief on grounds of low income. 
Entitlement, however, tapers off above fio per week 
(£12:25 for married couples). While the present scheme 
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costs the rate funds about £16 million. per annum, “it 
would, of course, be both possible and desirable to devise 
a marginal relief system to make it more effective. 


Derating or super-rating 


Selective exemption has, in the past, been given as economic 
assistance to industry. Agriculture i is still wholly derated, 
while Scotland enjoys partial exemption. However, since 
1967, central government grants to local authorities have 
included ‘domestic allowances’, so that the effective rate 
in the £ has been able to be lowered for householders as 
oppcsed to industry. 

There appears to be a case, on this basis, for linking 
householders’ rates to the cost of living index, leaving 
the 5alance of rates to be found by industry. The Royal 
Commission on Local Government in England no doubt 
had this in mind when recommending .the reimposition 
of razes on agricultural land and buildings. 


Surcharges on non-householders 


'The basis of this suggestion is that, because rates are 
calculated. by reference to. property valuations, no account 
is taken of the total income of those living in any particular 
household. This is a manifest injustice, there being, it 1s 
calculated, some four million earners who do not pay rates 
either as householders or as residents. 

While the expense of administering a surcharge system 
would be unacceptable, nevertheless, as shown later, the 
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TABLE 2 


LOCAL AUTHORITIES 
HOUSING SECTOR 


INCOME AND EXPENDITURE 1931 to 1970 — £ million 


1961. 1962 1963 -1964 1965" 1966 1967 1968. 1969 1970 Total 
CURRENT ACCOUNT | 
INCOME | ! | 
Rents received 252 7270 287 317 363 410 453 520 600 686 44158 ` 
EXPENDITURE 
Improvement grants and administration 148 136 135 159 185 196 212 247 298 343 2,059. 
Loan charges other than to central l 
government 211 240 269 320 380 429 468 556 637 696 4206 
TOTAL EXPENDITURE 359 376 404 479 565 625 680 803 935 1,039 6,265 
CURRENT ACCOUNT 
DEFICIT 107 106 117 162 202 215  Á 227 283 335 353 . 2,107 ° 
CAPITAL ACCOUNT 
EXPENDITURE 
` Construction of new buildings 273 | 321 365 495 545 355 743 787 777 735 5,696 
TOTAL DEFICIT ON HOUSING SEC- 
TOR FINANCED BY PUBLIC SECTOR 380 | 427 482 657 747 870 970 1,070 1,112 1,088 7,803 





Source: Blue Book, 1971: updating Economic Research Council's A programmed) for Nationa EE EE The nee of Public 


Expenditure’. (Research Paper No. 4, November 1969.) 
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. To all Accountants in , Industry and Commerce 
Kee YOUR EARNING POWER 


A ONE WEEK COURSE IN 


EXECUTIVE ACCOUNTANCY | 


8-12 May y 972 
25-29 September 1972 
4-8 December 1972 


FEES £45 NON-RESIDENTIAL PEE 
at 22 Bedford Square, London. 





The qualified accountant in industry and commerce has 
slipped in the salary ratings from fourth to ninth place in 
the last four years. 

Only accountants themselves can reverse this disastrous 


— . trend by learning to work.more effectively in the Management. `. 


Teams to which they belong. 


The course covers: 
— executive accounting 
— effective thinking 


— finance 
' — forecasting 


— communication 
— self-motivation and management 
-- personality ` 

~ leadership 

— delegation 


— co-ordination 
— motivation 


-— policy-making. .. . 
~ organisation aunt oy... — marketing 
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— strategic planning 
— medium range planning 
— short-term planning 

-— communication systems 


— standards for control 
. —.control information . 
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. Accountants can only make a real contribution if they 


fully understand the management processes and the needs 
of the primary and supporting activities in the business of 
administration. They must also be able to realise their full 


potential as leaders and executives. 


— production 

—- the role of R & D 

— functional activities ` ` 
— management services : 
-— social sciences 

— innovative change 

— future developments 


The course is highly participative and 


evening work is mandatory for those 
attending. 


—*. 






Accountants 


WCIB 3HS 


| 

| 

| 

| 

| 

22 Bedford Square, London | 
` Tel. 01-636 5163/4 | 
| J 


* z 2 
Lu LJ B e 
" + 
- * - n e 


vo "ifs Se? ^.^ ACC 


LEWIS, COATES & LUCAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 
Company Seals and Books 
Notepaper, Bills, etc., printe 
Rubber Stamps l ' 

All office requisites 


READY-MADE COMPANIES 


| £40 inclusive 
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to invest, ` 


£50,000 or more 





We can help you. 


With that kind of money you deserve a truly 
professional service. E 
At Long, Till & Colvin, we have access to all 


_ the principal money markets : local authority short 
term and mortgage deposits, sterling certificates of 


deposit, hire purchase and industrial deposits, 
Interbank and discount dealings. 

If you've £50,000 or more to invest, let us 
find the best home for your money at a rate of 


Interest it would be difficult to beat. If the thought 


of making your money make more money sounds 
good, get in touch with us. 


Long, Till & 
Colvin Limited 

34 King Strest, London, E.C.2. 01-606 4080. 
Edinburgh : 031-225 6167. 


-Manchester : 061-834 9335/8. 
A Member of the Clive Group. 


The Institute of Taxation ` 
| PRESIDENT: H. WARBRICK, F.C.C.A., F.C.LS., F.T.L1. . i | 
VICE-PRESIDENTS: DESMOND F. AIREY, A.C.A., F.C.C.A., FILL, ALLAN A. BRENT, F:C.LS., ET 


STANLEY A. SPOFFORTH, F.C.A,, F.C.I.S., F. TJ. 
' SECRETARY: A. A. ARNOLD. F.C..S., FILL ` 


The Institute of Taxation exists to promote the study of, and the interchange 
of information about, taxation among members of different professions. Conferences 
and lectures are held and members receive regular circulars, digests of tax cases 
and annotated copies of legislation. Representations are made on technical aspects 
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of taxation. 


Those not qualified for membership may subscribe to a scheme under which 
they receive all the publications, except that the circulars are occasional only and 
deal with general matters as distinct from those of specialised professional interest. 


Full particulars of membership, which is by examination, and of the subscriber 


scheme may be obtained from: 


-The Secretary: The Institute of Taxation, Clifford's Inn, London, EC4A 1DE. 
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principle of gearing local authority income to the size 
of population today has much to commend it. 


Site-value rating 


The basis of such a scheme is to assess rates by reference 
to site values as opposed to property values; a tax, in 
effect, on potential values as opposed to current values. 
This is an undesirable alternative which, as a pilot survey 
conducted at Whitstable in. 1963 disclosed, would price 
amenities and open spaces out of the market. 


. Alternative sources of local revenue 


Let us now consider alternative sources of local revenue, 
which from time to time have been advanced: 


Local income tax 


This would be related to ability to pay, but would have the 
considerable disadvantage of requiring entirely new ad- 
ministrative resources, since this category of taxation is 
collected by reference to the place of employment. 


Local sales tax or VAT 


This would be imposed on all goods and services in a 
locality. Although the tax would be related to local con- 
ditions, and therefore its benefit would depend on the 
industry in the area, the administrative cost of assessment 
and collection would be formidable. 


Local payroll tax 


Here, administrative arrangements would be difficult, 
while its benefit would depend on available industry in the 
locality. | 


Local motor fuel tax 


The local benefit derived would depend upon the number 
of retail collection points in the locality as well as the 
traffic volume in transit. 


Local road fund licences 


The benefit derived would be dirseily linked with the 
number of vehicles registered within the local authority. 


Poll tax per head of population 


In principle, when applied nationally, as will be shown 
later, a form of population tax is desirable; applied, ipeo. 
however, it merely falls on rich and poor alike. 


Alternative financing systems 


There remains two further alternatives within the existing 
system: 


Transfer of local government responsibilities 


'To transfer certain local government functions to the central 
authority. There has been considerable pressure to transfer 
the running of the educational, police, health and welfare 
services to the central authority. However, it is suggested 
‘that the right approach. is not so much to transfer services 
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from one sector to another, as to ensure that they are 


' properly financed on sound financial principles. 


+ 


Encourage local self-financing 


To encourage self-financing by increasing local authority © 
charges for services such as water supplies or civic restaur- 
ants. The effect, however, would be to increase the cost of 
living, while making only a marginal contribution towards 
the solution of the problem. 


New approach 


Having considered the existing system of local authority 
financing and, in particular, modifications and extensions 
of the present rating system, we now turn to alternative 
suggestions based on today’s needs and possibilities. We : 
should bear in mind that private enterprise, which must 
be economic to survive, can only grow on its savings: it 
must function within its income, the only permissible 
alternative being to obtain further capital, as opposed to 
income, from the money market, where no one will invest 
unless the investment is right from a market point of ` 
view. It is important that the same principle should be 
adopted where local authorities seek capital funds: central 
government money should not be provided. Furthermore, 
none of the existing financial machinery should be accepted 
purely on traditional grounds. ‘The financial arrangements : 
must be fair and efficient. 

Unfortunately, this discussion has shown that concepts of 
local government taxation are neither fair nor efficient. We 
perpetuate a system of taxation on rateable values, when 
property today bears little relationship to the local needs | 
of the people. Whether local authorities are rich or poor, 
all are entitled to the same level of local services. 

It is suggested that the needs and numbers of the’ 
population should be the measure of the local government 
financing requirement on current account, and that local 
authorities should have complete freedom to dispose of 
the funds available to them, subject to the provision of 
essential services as defined by statute. 

There. is, therefore, a case for a general taxation pool to 
be provided, created from the revenues flowing from all ` 
sources of taxation. A proportion of that pool could be 
allocated to local government current account spending ; 
the proportion concerned being apportioned to regions on 
a population basis and paid over as a block grant to the 
local authorities. The regions would be free to spend these 
funds to the best local advantage, subject only to the . 
provision of essential services as defined by statute. There . 
can be no case for withholding a block grant system on the 
grounds merely that local authorities will fail to provide 
essential services if this were done. 

On capital account, local authorities should seek their 
requirements in the market in competition with the 
private sector. It could well be that under such a system 
the more extravagant schemes on the local authority 
drawing boards would have to give way to less elaborate 
planning. 


Control of spending 


If such proposals were adopted, an immediate result would ` 
be to control local authority spending on capital account 
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within the ability of the money market to supply, and to 
enhance the necessity for the savings, which will flow 
through the new State pension scheme, to be invested 
through the market. 

It is suggested, therefore, that the présent system is both 
unwieldy and expensive, with money flowing in a two-way 
movement between the central government and. local 
authorities; and that, in terms of the public sector as a 
. whole, there is not a tight enough control over public 
money. 

Local authorities should be provided with funds within 
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the economy’s resources: and, having been so provided, 
have complete freedom to. control those funds, subject to 
the statutory constraints discussed above. 

There is, therefore, every. need to expand and modify 
the present block grant system; to wind up the rating 
machinery and to make it incumbent upon local authorities 
to obtain their capital requirements from the money 
market. Indeed, taking into account the figures shown in 
Table 2, we are entitled to ask whether local authorities 
are justified in continuing to operate in the, housing 
sector. 


Despite all the attention currently being given to improving management efficiency, 
there seems to be little appreciation in British industry as yet of the value of the 
concept of the management audit. Some consideration, therefore, may profitably be 
given to thís technique, which has been successfully used and developed by the 
American Institute of Management for a number of years as a means of SEN the ` 


management of business organizations. 


T See of ‘management audit has emerged as a 
systematic procedure for analysing and appraising the 
overall performance of the management of a business or 
other organization. It should involve a critical appraisal of 
all managerial operations, policies, procedures, and the 
quality of management. 

In the practical approach to a management. audit two 
distinct phases are to be considered. 

In the first phase, the data required for isis and 
elation must be compiled. The means used to this end 
are ‘questionnaires, interviews, examination of available 
records and substantive information, personal observation 
and ‘intelligent comparison. Worthy of note is the practice 
of the American Énstitute of Management of using standard 
forms and questionnaires within a particular industry which 
fdcilitate interfirm comparison. Material is assembled on 
the industry concerned tó provide a comparative basis. 
Interviews are conducted with shareholders, directors, 
‘employees, suppliers, customers and competitors. 

In the second phase, the data collected is analysed with a 
view to appraising individual categories and eventually the 
overall performance of management. The result is a scienti- 
De ‘critique of management effectiveness resting on the 
widest possible base of significant information. 

" Having outlined the function of the management audit, 
the question arises as to who would be prepared to offer 
the required services. Clearly the appraisal would be 
conducted by a team of specialists, it being unlikely any 
irfdividual. would. be possessed of all the skills required. 


Members of the management audit team would require to. 


be qualified, for example, in the fields of finance , production, 
marketing and purchasing. Preferably the team should be 
independent of the company and composed of outside 
specialists, for the reason that outsiders can be more 
objective in their assessment of the management's ability 
than can employees, although subjective judgement will 
inescapably enter in at some points, © 


Sé 


Management audit programme | 
The management audit programme would attempt to 
isolate distinct categories for the purpose of the appraisal 
and set out below is a suggested group of categories which 
have fairly general application. It must be emphasized that 
the following categories are only intended as a suggested 
approach to the detailed analysis required for the purpose 
of the critique. Each category is by no means intended to 
represert an isolated: function of management, neither is 
the list exhaustive. The aim of the overall appraisal, 
however programmed and conducted, is to ensure that the 
organization operates efficiently and allows full employ- 
ment of the available administrative skills. Further, the 
inquiry would aim to establish that the company is working 
towards sound and desirable objectives and to that end is 
making use of the best and most appropriate management 
techniques: 


Organization structure 


A detailed study is required of the organization structure as 
it really exists, care being taken not to rely unduly on 
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theoretical organization charts. Similarly, official job 
specifications and procedure manuals may well represent 
the ideals aimed at by the management rather than what 
they actually achieve. The aim of the examination within 
this category is to form an opinion of the effectiveness of 
the structure as a means of achieving the company's 
objectives. Watch for the danger of breakdown in accept- 
ance of authority at any level especially in cases of de- 
centralization. 


Shareholders’ interests 


This is an area which is close to the practitioner’s heart, 
being concerned as he is for so much of his time represent- 
ing the interests of shareholders. The ultimate determinant 
of the value of the service rendered to shareholders is capital 
enhancement. A measure of the success of management is 
also the extent to which dividends are maintained. The 
manner in which profits have been computed is relevant; 
maintaining the dividend by the expedient of charging so- 
called ‘exceptional items’ against reserves, when those 
items might more properly be charged against current 
profits, does not convey the fairest picture. The interests of 
shareholders are not fully served unless they are kept in- 
formed of significant developments and given opportunity 
to influence vital decisions affecting their investment. 


Financial management 


Basic information is more fully available under this heading 
than under other headings of the management audit 
programme. Moreover, the accountant is well placed to 
make the critical examination, with full use of available 
company reports, contról statements and statistics. 

The vital question to be answered is whether profit 
potential has been fully realized. Historical and con- 
temporary comparisons of income should be drawn; past 
and present achievements shed light on the quality of 
management. When considering the adequacy of the return 
on capital emploved, valuations placed on assets (however 
financed) assume importance. Interest would be taken not 
only in the overall level of earnings but also the sources and 
precise nature of such earnings. Evaluations of cost control 
techniques are also necessary. 

The suitability of the capital structure and sources from 
which capital is derived will be critically examined, and 
consideration given to such matters as the appropriateness 
of capital gearing.-In essence the financial controller may 
be expected to demonstrate efficiency in providing, 
controlling and enhancing company funds and resources. 


Production management 


An approach to an examination under this heading might 
be made by-a scrutiny of three ingredients: viz., machinery 
management, manpower management and materials man- 
agement. 

Under the heading of machinery management, pro- 
grammes for the preventive maintenance of machinery and 
the prevention (or minimizing) of machine breakdowns 
might be assessed. Consideration would also be given to the 
full utilization of machine capacity and the level of invest- 
ment in machinery. i 

Manpower management would be examined carefully 
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and this examination would include an exhaustive scrutiny 
of personnel policies, provisions for employee welfare, 
training and development schemes, labour turnover 
statistics, and the like. : 

Materials management would include an appraisal of the 
purchasing section, management of stocks and use of stock 
records for control purposes. Control over losses arising 
from wastage and related causes might assume importance 
in some situations. 

In the context of management audit, the expression 
‘production control’ is used in its widest sense to include 
the activities of non-manufacturing companies; for example, 
banking, insurance and communications. Hence all or- 
ganizations which process goods or services before market- 
ing them are included. 


Sales management 


Under this heading the appraiser is concerned with the | 
effectiveness of marketing policy in all its aspects. It will be 
necessary to ascertain the method by which marketing 
forecasts are made and to determine whether these forecasts 
have- achieved the targets planned. The effectiveness of 
promotion schemes, cost and effectiveness of advertising 
campaigns and sales personnel policies should also be 
examined in detail. 


Research and development 


Costing and statistics with regard to research and develop- | 
ment programmes should be carefully examined with a view 
to ascertaining the effectiveness of this activity. Discounted 
cash flow calculations and payback figures could well be 
used to advantage. : 
Adequate research effort is related to growth. Ascertain 
how much past progress can be attributed to research. The 
ratios of research costs to total costs, and research staff to 
total staff may be informative, also the trends in these 
ratios over a period of years. 


Contribution to the economy 


On the assumption that the management has a degree of 
continuing responsibility for the company's place as part 
of the country's economy, the manner in which this 
responsibility has been discharged might be appraised in 
such areas of economic significance as exports, control of 
price levels and harmony of labour relations. 

Assess the public value of the company in the sense of 
how it produces its goods and services from the standpoint 
of morality. Time is a vital test of a company's value; it 
establishes its worth when it survives trade depressions 
and competitions and develops its second generation 
management team. i 


Evaluation of executives 


The detailed examination having taken place under the 
categories previously mentioned. will suggest: lines of 
approach to the critical examination of the effectiveness 
of the company's body of. executives. Personal appraisals of 
the individuals concerned would be made with a view o 
forming an opinion of aptitude, ability, industry -and 
integrity. The extent of co-ordination: of. executivesrand: 
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thétdegree f harmony: among ‘them as a team must also 
be:cónsidered; the company’s policy concerning executive 
recruitment, training and development should be studied. 
The appraisers would expect to find evidence of an aware- 
ness of the importance of Oe question of maragement 
succession and that plans are in being to achieve this end. 

The quality of each director must be assessed and the 
value of his contribution to the board evaluated, bearing in 
mind the needs of the company within specified areas. 
Further, the effectiveness of directors working as a team 
should be considered. Confirmation is needed that the 
directors are truly acting in the capacity of trustees of the 
interests. of the shareholders. Investigate cases of conflict 
of interest. 


Reporting and follow-through 


Once the team of appraisers has performed its task and 
reached the stage when it is in a position to define problem 
areas and to suggest solutions, then the question of report- 
ing will arise. 

In the case of a routine financial audit the report would 
be addressed to the members of the company. However, in 
the case of a management audit, it seems hardly likely that 
a board of directors would take kindly to their short- 


comings being notified to shareholders, before they them- 


selves had had the opportunity to rectify the situation. 
Maybe at some future date shareholders will be in a 
position to demand such a detailed criticism of their board 
of directors as is provided by management audit and to 
receive the report thereon but it seems that, in the fore- 
seeable future, management audit will be commissioned at 
the initiative of the directors and the team of auditors 
would be responsible to and report to them. 

For the management audit to achieve its purpose, a 
degree of energetic follow-through is required by way of 
determined implementation of valid recommendations 
- made. A progressive outlook would involve carefully 
considering and assessing mew methods and ideas before 
dismissing them. Any worth-while method suggested by 
the management audit for putting the company on < more 
sound or effective path should be pursued. 

The frequency with which management audits are per- 
formed in a particular company would depend cn the 
requirements of the case. Often a triennial review would 
provide all the information necessary. In other cases of 
rapid growth and development, an annual review may be 
beneficial. Much would depend on the attitude of the 
directorate towards the subject; in some cases it is pre- 
dictable that they may well feel vulnerable to criticism 
and fight shy of the idea altogether. However, the more 
progressive and realistic approach would be to reccgnize 
the value of the counsel and assistance that independent 
experts can offer, in order to strengthen and improve the 
organization and the quality of the service that directors 
are able to render to their shareholders. 

The range of respects in which management audits 
could produce helpful suggestions is almost infinite. One 
situation which seems particularly ubiquitous is the 
tendency for companies to blame shortfall in their profits 
on to the breakdown of accounting systems. In one or two 
recent cases this has been linked with a change-over to 
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computerized accounting. A closer examination in such 
cases would almost invariably reveal the real cause of the 
trouble as being the lack of appreciation on the part of the 
directors of the full requirements and implications of 
accounting systems whether manual, mechanical or com- 
puterized. A management audit in these cases would have 
revealec at an earlier date that a programme of education 
and training for the directors in matters of financial 
management and the use of control data would have been 
a very wise first step before allowing them to make changes, 
the implications of which they did not fully understand. 

Admi:tedly, company managements are conscious of the 
need to monitor their levels of efficiency and do take 
certain steps to this end. One usual method of achieving 
this is by means of ratio analysis; but the management 
audit goes further than normal accounting ratio analysis 
which too often only suggests the existence of a malaise 
rather than suggesting precise causes and pointing towards 
available cures. 

As stated at the outset, there is little evidence to indicate 
that appraisals of menagement performance as detailed as 
those above described are carried out in British industry 
and commerce. Moreover, even in the United States the 
principle of management audit is not accepted by all firms. 
This fact should not be regarded as an indictment of the 
process out rather as a reluctance on the part of the firms 
concerned to face up squarely to a constructive . critical 
review of their ability. With the increased attention being 
paid to the use of advanced control methods and modern 
management techniques to make the most effective use of 
resources it is reasonable to assume that the use of manage- 
ment audit will also eventually become a standard practice. 


Future role 


Looking :o the future, accountants are well placed to 
provide the independent critique required. Sound financial 
management is paramount; this is where the accountant 
scores. It is not necessary to remind readers of The 
Accountant of object-lessons to be learned from companies 
with superb technical competence in the production field 
and excellent marketing potential, but which have failed 
for lack of sound financial planning and control. 

The problems of staffing and training are not insuperable. 
Intensive short courses are available in both the public and 
the private sector of management education to which 
interested partners and senior members of staff could be 
sent. In other cases, specialized staff might need to be 
engaged. It is now both desirable and opportune to broaden 
the outlock of the practitioner to embrace the total man- 
agement scene. ' 

Among the foremost beneficiaries of this exercise to 
define the constituent aspects of successful management 
could be the small client of the small practising firm; 
clients who are reluctant to approach the large management 
consultants through apprehension of the cost involved, 
but who nevertheless are greatly in need of the service. 

Management audit can provide a stimulating and new 
field of remunerative work for the progressive practitioner 
to add to the bread-and-butter work of conventional 
auditing and taxation. The present opportunity, like all 
opportunities, can only too easily be lost. 
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Cases 





Heather v. P-E Consulting Group Ltd 


In the High Court of Justice (Chancery Division) — 

December roth, 1971 

(Before Mr Justice GOULDING) 

Trade — Deduction — Trust fund — For staff to acquire shares in 
the company — Annual payments by company to trustees — Whether 
such payments deductible — Companies Act 1948, section 54 (1) (b) 
— Income Tax Act 1952, section 137 (a) (f). 

The company carried on business as a management consultant 
and had a large professional staff. T'he shares in the company 
were held by a holding company, and following the death 
of the company's founder, who was also a main shareholder 
in the holding company, the senior professional staff became 
alarmed by the prospect of outside unqualified interference 
with the business. They were upset on two occasions after. his 
death, when drastic changes in management were made 
by outside shareholders. The company therefore decided to 
establish a fund, under section 54 (1) (b) of the Companies 
Act 1948, to acquire shares in the business for the benefit of 
the employees. 

By a trust deed of September 25th, 1963, the company 
covenanted to pay annually to the trustees 10 per cent of its 
gross profits, with a minimum of £5,000, until the trust had 
acquired 40 per cent of the shares of the holding company. 
The acquisition of shares was to be at the company's direction. 
Any other income of the trust could be paid out in grants to 
employees at the trustees' discretion. 

Evidence, which the Special Commissioners accepted, was 
given by a partner in Price Waterhouse & Co to the effect that 
the cost to a company of securing and retaining the services of 
employees was usually treated as revenue expenditure; and that 
as it was impossible to evaluate ‘employee goodwill’, it was the 
normal practice to write off such expenditure. 

It was contended for the company that the payments in 
question were of a revenue nature and were deductible. 

It was contended for the Revenue that the payments were 
for acquiring an asset or advantage of an enduring character; 
and alternatively that the sums in question were non-deductible 
because of section 137 (f) of the Income Tax Act 1952; and 
alternatively again that the sums were not expended wholly 
and exclusively in the course of the company's trade, and were 
therefore prohibited as deductions by section 137 (a). 

The Special Commissioners decided in favour of the 
company. 

Held: The Special Commissioners’ decision was correct. 


Hewitt v. CIR s ! 

In the High Court of Justice (Chancery Division) - 

December 14th, 1971 2 

(Before Mr Justice GOULDING) : x 
Surtax — Double taxation relief — Taxpayer resident in South 
Africa — Dividends from United Kingdom companies - No South 
African tax payable thereon — Whether double taxation relief 
competent — Income Tax Act 1952, section 347 — Finance Act 1965, 
section 47 — Finance Act 1966, section 31 — Double Taxation Relief 
(Taxes on Income) (South Africa) Order 1962 (No. 2352). 
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Assessments to surtax were made upon the taxpayer in 1966-67 
and 1967-68, and they included dividends received by the 
taxpayer's wife from companies resident in the United Kingdom. 
In both years of assessment the taxpayer and his wife were 
resident in South Africa and not resident in the United 
Kingdom. The dividends were exempt from tax under South 
African law, because the shares had been acquired before the . 
wife became ordinarily resident in South Africa. 

At the material times the subject of double taxation was 
governed by the Convention scheduled to the Double Taxation 
Relief (Taxes on Income) (South Africa) Order 1962 which by 
Article VI (2) exempts from United Kingdom surtax dividends 
paid by a United Kingdom company to a South African resident 
who is subject to tax there. Because of the changes made in the 
taxation of companies by section 47 of the Finance Act 1965 
transitional provisions were included in section 31 of the Finance 
Act 1956. Subsection (2) thereof directed that the amount of 
tax under Schedule F on a dividend paid during 1966-67 and 
1967-68 should be subject to such limitation or exemption, if 
any, as would apply under the relevant [double taxation] agree- 
ment in the converse case (that is, in the case of a dividend paid 
by a company resident in the overseas territory to a person 
resident in the United Kingdom, and assuming that all the 
circumstances of that case are the exact converse of those of the 
actual case) so as to afford relief from any description of tax in 
the overseas territory chargeable on the dividend in that con- 
verse case. 

It was common ground that, leaving aside surtax, the amount 
of income tax payable under Schedule F in respect of the 
dividends in question was restricted to 15 per cent, the ceiling 
in the converse case under Article VI (1) of the Convention. ` 

It was contended for the taxpayer that the words ‘the amount 
of income tax under Schedule F chargeable in respect of a 
dividend’ in section 31 (2) included any surtax attributable to 
that dividend. It was contended for the Revenue that surtax, 
though it is income tax, is not income tax chargeable under . 
Schedule F or any other schedule; and that, therefore, section 
41 (2) of the Finance Act 1965 had no application to surtax. 
The Special Commissioners decided in favour of the Revenue. 

Heid: the Special Commissioners’ decision was correct. i 


Nothman v. Cooper l 

In the High Court of Justice (Chancery Division) — 
December 21st, 1971 

(Before Mr Justice GOULDING) 


Income tax — Monthly payments from Germany — Compensation 
for National Socialist wrong — Double taxation agreement — 
Whether dual nationality - Whether payments within Case V of 
Schedule D — Whether payments exempt by statute — Income Tax . 
Act 1952, Schedule D, Case V — Finance Act 1961, section 22 — 
Double Taxation Relief (Taxes on Income) (Federal Republic of 
Germany) Order 1955 (No. 1203) - Double Taxation Relief 
(Taxes on Income) (Federal Republic of Germany) Order 1667 ` 
(No. 25). 

The taxpayer was born in Germany in 1915. She was denied 
admission to a university because she was a Jewess, but she 
went to a Jewish teachers’ training college and passed the first 
stage examination there in 1936. She was prevented by per-: 
secution from further qualifying in Germany. From 1936 until 
1939 she held a number of teaching appointments in Jewish 
Schools in Germany. 

She came to England in April 1939 and at a later date acquired 
British. nationality. After the war she became entitled under 
German legislation to monthly payments by way of com- 
pensation for National Socialist Wrong (Unrecht). |... 

The payments rose from £273 in the first year under appeal 
to £400 in the last year. The taxpayer was assessed for 1953-54. 
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to 1962-63 and for 1964-65 in respect of these payments. She 
claimed exemption under the Double Taxation Relief ‘Taxes on 
Income) (Federal Republic of Germany) Order 1955 (No. 1203) 
and the Double Taxation Relief (Taxes on Income) (Federal 
Republic of Germany) in the 1967 Order. She contended that 
she was within the exemption conferred by the conventions, 
because she had not ceased to possess the German nationality 
she had acquired at birth. The Crown did not as regards the 
present taxpayer rely in the alternative on the German law of 
I913. | 

The taxpayer also argued that the sums she had received were 
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not ‘income arising from possessions out of the United King-. 
dom' for the purpose of Case V of Schedule D, but were 
payments made to her as compensation in the frustration of her 
career, an occurrence once and for all; and that the payments 
were ex gratia payments. She also claimed exemption under 
section 22 of the Finance Act 1961. 

The S2ecial Commissioners decided in favour of the Revenue. 

Held (reversing the Special Commissioners’ decision): the 
taxpayer continued to have dual nationality because her loss of 
German nationality by the decree of 1941 had no validity in 
the United Kingdom. 





MANAGEMENT INFORMATION 


Why Managers Leave 


NTIL recently, the manager who frequently changed 

jobs was looked at askance, at any rate in Britain. The ‘right’ 
way to the top was to stay in one company, working one’s way 
up, succeeding in one post efter another, and clearly demon- 
strating to all in the firm that here was a man who, on his own 
past record, could be trusted. In this view anyone who sought 
employment elsewhere could only be doing so for one of two 


" unsavoury reasons: first, because he was greedy for quick 


promotion, or secondly because he had not the capacity to get 
on where he was. 
The pattern, however, has been changing. Managers now 


' feel less tied to one company, and less inhibited about looking 


around for jobs with better promotion prospects. It may be 


that the superfluity of managerial jobs available (that is, until. 
‘the recent shake-out, starting some two years or so ago} was 


one of the crucial factors in making this shift, for when there 
are many posts available the position of the manager vis-à-vis 
his employer is comparativelv strong. There are some slight 


indications that the current recession in the management labour 


market is starting to come to an end. 

In America, executives have always felt themselves freer to 
move, and there has been comparatively little social pressure 
against such action. Indeed, tke reverse has been the case, and 
the man who wants to get on should, it was felt, get around. 

Parallel with this change in attitude there has been a growing 
realization everywhere in business that management talent is a 


highly desirable commodity; more important perhaps than a 


good product, good research ideas, or good plant. Men matter 
more than machines, and good men have been avidly sought 
after. Even some take-overs have been chiefly motivated by 
the desire to buy good management material quickly. 

With this framework in mind, therefore, it is interest ng to 
consider what it is that makes managers move. An article 
"Why Executives say "I quit"' 


are * 


I. Opportunity drying up. — 1t seems that the moment that a 
bright executive sees his future opportunities fading, his 
eyes begin to roam. It may be that such declining oppor- 
tunities are industry-based (e.g., the management con- 
sultancy ‘industry’ at the moment) or are due to the failing 
achievements of his own firm, or may be for much-more 
personal reasons, e.g., the fact that his immediate superiors 
are all young, or have made it clear that they will not retire 
before 65 or so, or-perhaps because the-boss’s.son is:clearly 


in Management Review for ` 
October 1971, indicates seven major reasons. Briefly these 


goirg to get the only worth-while job in the foreseeable 
future. 

2, Wrong man at the top. — A poor chief executive drives men 
away. Nothing is more annoying and frustrating than to 
have a boss who is cantankerous and unhelpful, and the 
position is worse still if this man holds on to his job and is 
unlikely to retire until well into his sixties. In America, it 
seems that alcoholism in high places is an additional 
factor which, though not much discussed, is not un- 
common, l 

3. Tightwad top maragement. — As someone once said “There 
are many more important things than money. It's just that 
you need money to buy them.’ Of course, this is not entirely 
true, but it has a strong element of truth in it. Nothing 
frustrates more than a restrictive attitude towards earnings. 
The moment it becomes apparent to an executive that he 
is being paid substantially less than the industry norm, he 
becomes soured, The actual amount may not be very great, 
but it matters to him. 

4. Chemical imbalance between the executive and his boss. 
So long as a poor rapport exists between the executive and 
his senior, so long will be be unhappy. Mostly such situa- 
tions exist because of a poor communications structure. 
Misunderstandings then inevitably occur. The executive 
is not clear as to what is expected of him, and conse- 
quently behaves in an aimless, undirected way. Some sort 
of feed-back, too, to him of his performance, provided it is 
done in a tactful way, is highly desirable. That way he 
knows where he stands and whether he is doing well. 

5. Stultifytng atmospkere. - No manager interested in getting 
results and achieving success can work in an atmosphere 
which inhibits initiative. He may try for a while but he 
soon realizes that the system is stronger than he is, and the 
only course left for him is to get out, and to get out soon. 

6. Unreasonable and unfair top management. — Innate in all 
human beings is a sense of fairness. If some. executives are 
favoured for any reason then the others will feel disen- ` 
chanted even if they themselves are by industry standards 
fairly paid and dealt with. A particularly unpleasant 
example of this is when a manager is given a job to do and 
then not allowed the freedom to perform it satisfactorily. 
For instance he may be asked to buy a new machine, and 
have pressure brought to bear on him to purchase from a 
particular supplier, who was perhaps a golfing friend of his 
boss, though he would know that their particular machine 
did no: fit the firm's needs. 

7. Political upheaval. — Politics, of course, exist wherever 
there are power situations. But when decisions are made by 
small cliques, and based on personal inclinations rather 
than on facts, resentment is bound to occur. Even an 
autocratic top executive may be preferred to a small con- 
trolling group, and the knowledge that a number of people 
are ‘ir.’, and you are on the outside. 


How can a company act, so as to avoid good executives 
leaving? Undoubtedly, attention to these seven basic factors 
with a view to avoidance will pay off. The reverse side of the 
penny is positively to encourage the manager and to try and 
help develop his potentialities at his work. ec 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
inch, and pro rata. 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE JN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 
Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication 


If proofs are required, or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on 
Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Con- 
Linage Basic cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £2-10 £1-40 
per line (5 words) in addition 42p 28p 
SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines £1:65 £1:10 
per line (b words) in addition 33p 22p 
SEMI-DISPLAYED 
. All headings: 
per single-column inch £6-60 £4-40 
FULLY-DISPLAYED 
All headings: 
per single-column inch £8-25 £5.50 


(minimum 2 in. single column? 


Box numbers (30p basic, 20p concessional) are 
not transferable and cannot be repeated at a later 
date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01—836 0832. 








PUBLISHER'S 
ANNOUNCEMENT 


In view of the national powe 
crisis it has been necessar 
to close this issue consider 
ably earlier than the norme 
time. 

We apologize to advertiser 
whose advertisements have 
as a result, failed to appeai 
and assure them that w 
shall print them as soon a 
possible. 

We would like to expres 
our thanks to the advertiser 
in this issue, particularly th 
employment agencies, fo 
their co-operation in sendin 
us their copy at short notice 
All advertisers are especiall: 
asked to send us their adver 
tisements as early a 
possible. 
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1972 


West End firm of chartered accountants 
with Edgware, Middlesex, base require 
staff of post intermediate A.C.A. stan- 
dard, First-class experience available. — 
Reply with details of experience to Box 
AB 8839. | 





A.C.A., to age 30, for small/medium 
City practice, preferably with post- 
qualification experience with large firm, 
as Audit Manager/Senior to taxe charge 
of main audits and audit and account- 
ancy section generally. Up to £3,000. 

Also A.C.A. to age 30, primarily for 
taxation, able to work on own initiative, 
but wiling to undertake general work 
as required. Up to £3,000. 

Partnership prospects in either cap- 
acity. 

All applications acknowledged. 

Box AC 8879. 





Experience 


Promotion 


Training 


Specialisation 


Travel 


Responsibility 





ACCOUNTANTS (EAST LONDON) re- 
quire competent and experienced assistant 
(unqualified considered) able to deal with all 
aspects of accountancy and taxation. Salary 
negotiable. - Box AE 4288, 


ACCOUNTANTS SEEK a qualified or 
unqualified experienced senior acdit clerk. 
Partnership prospects if qualified. Must be 
fully experienced in accounts from incom- 
plete records, correspondence and tax com» 
putations. Excellent prospects offered in an 
expanding firm. - Thomas Warren & Co, 
33 Thorne Road, Doncaster. 


ACCOUNTS AND AUDIT ASSISTANTS 
(all grades), required by North-west Surrey 
firm of accountants with varied and expand- 
ing practice. Good conditions and prospects, 
salaries, etc., by arrangement. - Box AA 4228. 
AUDIT CLERKS -- all grades - required by 
chartered accountants in Forest Gate. 
Articles available or transfer considered. — 
Write with details of previous experience to 
Box AC 4204. 


AUDIT SENIOR required by medium- 
sized firm of City chartered accountants 
moving shortly to Southwark, Quzlifications 
not necessary and age not an impoctant con- 
sideration. — Write stating salary required to 
Box AS 4233. 


BOURNEMOUTH CHARTERED AC- 
COUNTANTS have vacancies for senior and 
semi-senior audit assistants. Varied practice 
with a wide range of audits. Ample scope for 
extending experience to those willing to 
accept responsibility, Pleasant working con- 
ditions. -- Write stating age and experience to 
Box BC 4237. . 


AUDIT CLERKS, Juniors and Szmi-Seniors, 
age and sex immaterial, required by Ilford 
firm of accountants, adjacent tc Gants Hill 
Central Line Underground Station. Excellent 
conditions and prospects, Three weeks'annual 
holiday. Hours 9 a.m. to 5.30 p.m. (five-day 
week), adequa:e car parking. Salaries up to 
£2,000 p.a. according to age and experience. 
— Write to Edwin K. Frederick & Co, 420 


' Cranbrook Read, Gants Hill, Ilford, Essex, 


giving details of education and professional 
experience. 


BRIGHT YOUNG 


Chartered Accountant sought by pro- 


gressive prcfessiona] City firm. Early 
partnership: for the right men. Salary 
£3,000 plus luncheon vouchers. ~ Write 
Box 'K.V., c/o J. W. Vickers & Co, 
Lu 65 London Wall, London EC2M 





BROMLEY CHARTERED ACCOUNT- 
ANTS require a senior audit clerk to manage 
& block of audits. Taxation experience 
essential, Excellent salary and, for qualified 
man, partnersaip prospects. — Applications 
to Harrison Hil! & Co, 196 High Street, 
Bromley, Kent. 

CHARTERED ACCOUNTANT required by 
expanding Colchester firm with London 
connections, with a view to partnership. 
Own nucleus would be an esset, Good 
n kncwledge essential. ~ Box CA 


CHARTERED ACCOUNTANTS, Woking, 
Surrey, have a vacancy for a recently quali- 
fied A.C.A. or finalist as personal assistant 
to partner. Excellent salary and prospects in 
wtf EE practice, ~ Apply Box 


fied assistants (or equivalent standard) fo: 
their Winchester and Fareham offices. Mus: 
be able to work without supervision and have 
considerable technical knowledge. Salary t« 
be negotiated, "Well appo centrally: 
heated flat availabie if required. Gooc 
working conditions and pension scheme. 
Medium-sized firm with seven branche: 
including London. - Box CA 8866. 
CHARTERED ACCOUNTANTS. —- NW 
Lanes coast town, require experienced sen o! 
assistant qualified or unqualified. Excellen 
opportunity for right person. Salary by 
negotiation. — Full details to Box CA 4341 
COLCHESTER. — Chartered accountant: 
require enthusiastic young A.C.A., possibi 
but not necessarily newly qualified. Practic: 
has grown fourfold in six years. Definit 
partnership Ng e without goodwill pay. 
ment available for an applicant who share: 
the Christian ideals of the two existing 
partners, will accept responsibility, and car 
contribute to further expansion. Initial salar: 
negotiable in excess of £2,000 per annum. - 
Apply Box CC 4523. . i 
DEVONS . = Experienced senio: 
required to control block of audits, incom 
plete records and taxation, Varied work anc 
own initiative encouraged. State salary 


EXPERIENCED AUDIT ASSISTANT re 
quired by Northampton chartered account. 
ants (preferably £nalist or recently qualified 
but not essential), to assume responsibilit: 
for the accountancy and taxation wor 
relating to a section of their clients, coverini 
a variety of businesses. ~ Applicants shoulc 
give details of age, previous experience, anc 
salary required ta Box BA 4266. 


GRAYS, ESSEX, CHARTERED AC. 
COUNTANTS require an unqualified senio) 
with good experience of incomplete records 
Salary negotiable, - Write Box GE 4246. 


CHARTERED ACCOUNTANTS need 3 fo 


Ambitious Young Accountants striving to make 
their way to the top, may find that professional 


practice will provide them with the best career 


opportunities. 
We offer wide experience, early responsibility, 


rapid promotion, training facilities, opportunities 


for specialisation at numerous locations at home 
and overseas. 


Please write giving brief career details to: 


David F. Pratten, e 
Deloitte & Co., 

P.O. Box 207, 

128 Queen Victoria Street, 
LONDON EC4P 4JX. 


Positions are available in 


London, Birmingharr, 
Bristol, Cardiff, Liverpool, 
Manchester, Newcast e- 
Upon-Tyne and 
Swansea, Also in 

Europe, Africa and 
Australia, 
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ISON & WILLIS LTD 


THE FIRST NAME IN ACCOUNTANCY Sr 





x A COMPLETE CAREER GUIDANCE AND | 


INTRODUCTION SERVICE FROM THE 


PUBLIC PRACTICE... 


NEWLY QUALIFIED AUDIT SENIOR ` 


To £2,500 


TAXATION. ASSISTANTS 


£1,500-£2,450 ` 
AUDIT MANAGER 
to£4250; ^... 


TAXATION to £2,400 


OVERSEAS 





T 
Be cit 


NEWLY. QUALIFIED A.G:A. FOR ^. 


e large City firm. 


e e. 
Tw 9 


E END 


KM 


Numerous opportunities are open to tax assistants with 1—4 
` taxation. Opportunities also exist to transfer to company tax | 


è 


* Pl a 


+ 


“Ideally suiting a man who wishes to leave a small practice for wider experience in a medium/ 


yeu 'experience of personal 


required. 


A progressive medium-sized West End practice seek aman aged between 25 and 33 with at 


tge ER 


wishing to spechältse, Coniprehénsive training given. 
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<i least 3 years’ post-qualification experience, The candidate envisaged would have experience 
of public company auditing. 
"A large City firm have-an opening in their tax department for a newly qualified A.C.A., 


Our professional clients are away Ínterested fn meeting jeung AC A. JA. C. C. AS wishing to pursue a career overseas or undertake a 2/3-year 
tour. At the moment client nems are specifically recruiting for Australia, Europe, South. Africa, Hong Kong, Bermuda, Nigeria, Brazil and 
rum ` 
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We Invite a d fevels wi fromqualified accountants wishing to gain further experience and progression in new appointments at broadly the 
£2,500—23,500 levels with client companfes in London, the suburbs and the Southern Counties. This insertion is primarily directed towards the 
younger accountant who feels that further progress may lie i in. making a change at this time. We are also handling several more-senior appoint- 


ments, e.g. 
CHIEF ACCOUNTANT - £4, 000-5, 000 — 20s to 30s, experienced in fi nee contro! of diverse businesses, experienced in flotations and 
mergers. and, on-line computer systems, ae S 


CHIEF ACCOU NTANT - 30-35 years for London wi art diis) £3,000—£4, 000 - “an intiéranty Interesting appointment for an accountant 
with an interest In modern art. 
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.' EAST ANGLIAN ACCOUNTANTS ` 

' require semi-senior addit clérk-for busy” | 
practice. - Kriowledge 'of''incomplete' ` 
records essential, must De üble.to work 
with: minimum: supervision. RNC 
week. Salary negotiable. 


Apply ir in own writing ty Box BA 4268. 





EPSOM CHARTERED ACCOUNTANTS 
require-taxation: assistant,-full- or part-time. 

Experience of personal.and close company 
taxation essential. Salary negotiable. ~ Box 
EC 4356: - 

EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, London NWI, Wide 
range of- work available, including taxation. 
Scope for éxtending experience for those 
willing to accept responsibility. Luncheon, 
vouchers; -- Write full-details.to-Box-ES-6546. 


"P , ^ 
QU H at BA 


For. “inforiation concerning any of the above vacancies s Hng 01-629 4463/4)5 or. calli in at IM Albernarle Stasi London Wi. 
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EXPERIENCED AUDIT CLERK required 
by Romford firm of chartered accountants: 
Salary. by dp qr don - Write Clemence 
wr & Co, 8 Western Road, Romford, 


GRAYS, ESSEX, CHARTERED. AC- 
COUNTANTS require a taxation assistant 
able to deal direct with clients on personal tax 
cases, - Write Box GE 4247 
HIGH, WYCOMBE. CHARTERED AC- 
COUNTANTS require a qualified audit 
assistant. Recent professional experience is 
essential and taxation experience an advant- 
age. This appointment would be suitable for 
a successful November finalist. Salary £2,000 
to £2,500 per annum'depending on experience 
and ability.. — Apply Thornton Baker & Co, 
een House Crendon Street, High 
KINGSWAY, LONDON, chartered account- 
ants ~- medium-size firm = requires senior-and 
semi-senior audit clerk, Good salary and 
prospects for candidates able to take res- 


ponsibility. — Write-Box KL 4273... 


nh 


We would also like to hear from young» accountants tuning for.a professional unison to fill some extremely EE Rey at the. l 


" 
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HORSHAM, SUSSEX, CHARTERED AC- 
COUNTANTS require dn additional per- 
sonal assistant. Applicants may be qualified 
by either examination or" experience and 
preferénce may be given to somedne with a 
particular knowledge or interest in persona] 
taxation, ~ Box HS 4270, 


INSOLVENCY, ~ City chartered account- 
ants require senior (not necessarily qualified) 
for expanding insolvency department. The 
applicant should have experience in liquida- 
tion and receivership work but the position 
might also suit a recently qualified accountant 
wishing 29 specialize, Good, commencing 
Salary, and Partnership prospects. — Apply 
Ox 


SE CLERK (qualified) required 
by firm of chartered accountants in North 
Hertfordshire. Good salary: and possibility 
of a partnership for the right man. Must have 
experience in Incompleté records and taxa- 
tion, - Apply, stating age and experlence, to 
Box. MC 4315, 


. applicant with suita 


MIDDLESEX, - Sole ges reqi 
his first senior personal assistant. - 


' necessarily qualified; experience and comr 


sense preferred: Seier? £2,000—£2,500, b 


- on age. - Box MS 4314, 


NEWLY QUALIFIED CHARTERED 
COUNTANT required ‘to’ manage a s 
West End firm performing various funct 
from audits and computerized accour 
to taxation work. - Ring Mr N. Ca 
01-499 5102, us 
NORME H CHARTERED ACCOU 
2 require experienced manager to 
pid of incomplete records departrr 
Applicant preferably EE but unqual 
ble experience woul: 
considered. Salary not less than £2,000 p 
Box NC 4271. 
SENIOR AND SEMI-SENIOR ST 
required by West End firm of account: 
must be able to work on own initiative, C 
salaty, functieoo vouchers. - Reply sti 
KEEN experience and salary required, Bo: 
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MERVYN HUGHES AND COMPANY LIMITED EH 
6-7 Russia Row, London EG2 Telephone 01-606 4001/4 ansarone "SPECIALIST 





THE COMPREHENSION OF MANAGEMENT TECHNIQUES . .. 


Very often the young accountant concentrating on his Finals is standing too close to the problem: to fully understand 
the philosophy which is behind the modern approach to an audit or other financial problem. However, having quali- 
fied he now has time to think in greater depth about the implications of the work he is carrying out and the methods 
he is applying. It may well be that having recently qualified you are now making a critical review of your career 
and this is certainly the time for hard forward thinking. If you have any doubts over the next step in your career 
. . . then our years of pun éxpericace can logically complement" your own ideas in ironing out "any areas'of in- ` 
` decision. : 0 : |: 
] Current vacancies exist at all levels and a small cross-section includes: 


TAX SPECIALIST To deal with the more difficult problems of both company and personal t tax. The 


Salaried partnership in incumbent would also be required to supervise six or so ome ‘audits.in order to 
S . Short-term keep in touch with general matters. Age 25-40 years. 
Salary to £4,000 
.. i. :COMPANY TAX ` . Good experience in Property Development is "essential ~ Medium-sized City ` 
, _ Salary £3,500 plus firm, potential partnership. 
-. ^ - MANAGERS Two well-known medium-sized City firms require managers. These vacancies 
Up to.£3.500 would suit. young accountants with supervisory experience who are capable of 
d assuming added responsibility. i 
INVESTMENT RESEARCH Young qualified accountant with good professional background for medium-sized 
£3,000-£3,250 firm. Half of his time would be spent on research into U.K. Companies. Some . 
experience of stock-exchange audits would be an — but not essential. 
PIS Partnership prospects. 
CAPE TOWN Excellent variety of work including computer auditing is offered to a young, 
Circa R.5,000 recently qualified accountant by this old, well-established firm. Two-year contract, 
fares paid out and return. 
. "GENERAL . Vacancies also exist in Brussels, Italy, Oslo, Spain, Portugal, Nigeria, Liberia, 
..£3,000—£8,000. Ghana, North Africa, Zambia, South Africa, Hong Kong; — DEES 


` Braail, Guyana, Sydney, Melbourne, Middle East.. .. | 
Toi inquire telephone (01-606 4701) or write to R. J. Welsh, Managing Director. ! 


TEN R WS 


SENIOR AUDIT CLERK, prefezibly qüáli- | SENTOR AND SEMI-SENIOR : AUDI 
fied, age not important, required by City | ASSISTANTS required by Epsom chartere 
chartered accountants, London EC2. Vari d Experience of incomplet 


PLYMOUTH CHARTERED ACCOUNT- 
ANTS require a Senior Clerk (qualified or 
unqualified). Experience in p Bc. 


" SENIOR AUDIT CLERK, preferably quali: 
fied but not essential, required by firm of 
chartered accountants in North Hertford- 


countants' office essential together with 
up-to-date taxation knowledge. Due to rapid 
expansion ‘there’ are unlimited ada 
for an'ambitious man. Partnership may be 
available for A.C.A. — no goodwill required. 
— Apply Box.PC 4345. 


READING CHARTERED ACCOUNT- 
ANTS have vacancies for qualified Ac-: 
countants, as personal assistants to the 
partners, tho positions offering a wide 
variety .of work and considerable res- 
ponsi ility. Good starting salary will be 
- negotiated. — Full particulars to Ernest 
Panes & Son, 8 Forbury, Reading, 





SENIOR ASSISTANT, male or female, 
. required. by West End Accountants for 
personal tax work, correspondence and 
trust accounts. ous experience in 
this sphere essential. - Write with full 
partion CA and required to Box 


* 


SEMI-SENIOR AUDIT CLERK required 
by firm of City accountants. Experience of 
incomplete records essential. Wide range of, 
work. — Please reply in own writing, stating 
age and experience, to Box SS 4319. 


shire, Should have experience in incomplete 
records and taxation. Wide range of work. 
Good cr i "eir "d stating age and experi» 
ence to Box SA 4 


. SENIOR CLERK, experienced in inconiplete 


records ‘and taxation, is required for Practice 
on mid-Wales/England border, An oppor- 
tunity to live in this pleasant country area 
th good working conditions. Applicant 
will, be considered for manager of branch 
office in due course. — Box SC 4322, : 
SOUTHAMPTON CHAR 
COUNTANT urgently require young C.A, 
ersonal assistant to the partners, This 
Bos tion could lead to partnership in an 
expanding firm in mm and. pleasant 
locality, - Write Box SC 429 


TAXATION ASSISTANT. -- City char- 
tered accountants, old-established and `` 
with ten partners, have vacancy for taxa- 
tion clerk to deal with company taxation 
including groups, and with substanti tial 
personal cases. He or she would work 
as direct assistant to partner. This is a 
post of unusual interest and variety, with 
opportunities to attend courses ‘at the 
"firm's expense. Salary £2,200 to £2,750 
according to experience and ability. — 
Apply E Box TA 4242. . LES ras 





AC- 


audit and taxalion work, salary £2,000 to 
£3,000 depending on experience, ~ Write to 
Box SA 4295, 

TAXATION ASSISTANT required by 
Reading*chartered. accountants: to! assist: im. 
dealing" with their clients’ personal income 
and capital gains tax affairs. Salary according 
to experience and ability up to £1,500, ~ 
Write to Cook, Sutton & Co, 64-65 St Mary's 
Buns, P ES Berks, or r telephone re 


¥ 


TAX SENIOR 


An additiona! vacancy -now exists in-our , 
tax department for a personal assistant 
to the City Office Tax Manager. Applica» - 
tions are invited from qualified account. 


` ants who have already made taxation nag 


their career and are fully experienced in 

- this field. Salary and prospects within the 
firm accordiaz to suis £s ~ Apply to the 
Tax Manager, George Little, Sebire & 
Co, Chartered Accountants, 33 Furni- 

` val Street, London EC4A 1JQ. Audit 

: seniors preferably with experiencé of 
investigation work are required to fill 
new posts in an expanding apartment 
of our City office, — Ap pply to the Staff - 
Partner, George Little, ire & Co, at - 

- the above address, S 





records and small companies essential, Salar 
negotiable. ~ Box SA 4357. 
TYNESIDE. ~ Firm of chartered account 
ants require a qualified accountant who 1 
preferably an Evangelical Christian to assi: 
partners.Ín a. medium-sized practice. Appl 
cants should have a progressive outlook an 
be able to wor on their own initiative. Goo: 
group. jum - Write, sivin 


Pera to e Box TF 4321 

WEST END CH ARTERED ACCOUNI 
ANTS with varied practice require semi 
senior "rac preferabl ably one eventually hopin 


to qualify, pros of partne: 
_ ship for the "right pe person, Box WE 4317. 


WEST OF ENGLAND C.A.s require 
senior ` "and  semi-senior staff, with 
provincial practice experience, Salary 
~ range £1,500-£2,500 depending on age. 


LL and experience. - Box WE 8739. 





£2,100 - TAX CLERK - EC4 
Medium-sized City practice requires 
tax senior with good experience in 
personal tax matters, Excellent oppor- 
` tunity. Please phone: 


ACCOUNTING ASSOCIATES 
01-794 0202 


F e WW "m : 
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[-|:REED EMPLOYMEN 





REED, the — name in ge GE, now offer a new Countrywide Service 
from one hundred offices throughout the major employment conurbations in the British Isles, thus offering the two great strengths 
Pi t -— of a Natlonal Network and unparalleled experience In accountancy recruitment. 


1] 


EL. PUBLIC PRACTICE. 
l SENIOR ~- 

a Wi s, CE DeL or dou 
CG  Medium-size practice offer early. ‘managerial prospects to qualified 
man with minimum of 2 years’ post-qualification experience. 


to £3,000 


B MANAGER "o om 


medium-size City practice. 


SUPERVISOR 
wi 


| sized practice - ability to control and motivate staff essential. 


E MANAGER (unqualified 
wei (8 


i Toiliaise with:partner on Send work flow and NEE of small 
to large audits. 


" SCHAN TAXATION . £3,250 


personally:responsible Tor group of Important clients.. 


^" PERSONAL TAXATION 
‘Cambridge 


i A leading practice will Ae requiring in early summer, for a newly 
established department, experienced men/women of all levels, '' 


£1,750 neg. 


ACCOUNTANT . 
! WC 


A.C.A./C.A. with experience in a large de" firm for the opera 

4 tion of commercial banking n and audits. E 

! SENIOR £2,000 neg. | 
Plymouth  . 


A newly qualified man will find this position not only offers very con- 
genial working conditions. but modern. auditing perque and ten 


nership prospects. - 


E ` D 
: vk: a, uty oh a v.r, + a A he 
. LI 


| COMPANY TAXATION | 
City. 


: 


E 2 By, ‘International practicer?nss 


Ern on Mtt cig: "Rob pas gic. cae. w “a u, 


Berna MU Xe. GEN Ee AES 
seu. 
ý EE EE to t ,400 


Gamme London practice... 


i 


Applications for the above . positions to HUGH HARVEY. 


A qualified man with public company audit experience Is required by 


Qualified man, 2/3 years’ ano ped estin experience for medium» . 


. mahagement accounting, budgets, corporate plans, cash 


^ Chartered Accountant with 3 years! good taxation background to be j 


to £3,500 | 


The. Congultanc cy. Division of : a leading international practice require. : 
t 


Ze A 

"sa, UI 
£3,000 : neg. . 

~ . " E 


tta] mets. v T ji GË EE INE. 
- s Ghartered: VHS ‘with .2 e era experience required . 
yer’ fei Dänen," , & wr Wave erte veut 


` With a minimum of 2 yn experience for a small but growing NW. C 





COMMERCE AND INDUSTRY ` 


CUSTOMER ACCOU NTS MANAGER £4,000 + car 
. South London. ` . " 

A major service company require a man ideally with experience in the 
service field who has a strong personality and a good organising and 
administrative ability to control large and busy department. Com- 
puterised accounting knowledge useful. Ref. A.307 
CHIEF ACCOUNTANT up to £3,500 
. NW. London - 

A qualified man aged 274- is required by rapidly expanding service 
company to control the entire accounting function. This position calls 
for a person with an-extrovert personality who is: forward thinking, 


adaptable and capable of motivating a large department.. Ref. A.306 
MANAGEMENT ACCOUNTANT c. £3,250 
London SW1 

Overseas division of leading food group - responsibility for financial/ 


forecasts, 
profitability studies and appraisal of proposed acquisitions relating to 
all overseas subsidiaries — interpretation of results and administration 
_ of capital expenditure = aged up to 30 = Industrial/commercial ex- 
perience essential. Ref. A.301 


INTERNATIONAL AUDITORS up to £3,000 
Based Essex plus expenses 
Major engineering company ~ young chartered accountants to visit 
locations throughout Europe =~ 50 per cent travel - excellent A ayy ects 
for promotion — language not essential. f. A238 

DIVISIONAL ACCOUNTANTS up ps pe 
West London plus car 
Leading car manufacturers — responsible to local General Manager for 
the financial function - knowledge of the motor trade an. RSR 


TAXATION ASSISTANT | ^Us c wp to £3, € 
: London SW1 
Large Group of Companies — to assist the Taxation Manager in the 


. preparation of the Taxation Computation of the subsidiary companies. 


This position will ideally suit candidates from the Revenue or profession 


. who wish to acquire knowledge of Company Taxation. Salary will be in 
. accordance with age and experience. Ref. A.286 


CHIEF ACCOUNTANT up to £3,000 
. Stockport, Cheshire 

Manufacturing subsidiary large group ~ to control accounts department 
- and be responsible to Company Secretary for whole accounting function 
including presentation of management information, monthly operating 


_ Statements, annual accounts and development of systems. Age up to 35, 


. Ref; A.302 
- ASSISTANT CHIEF ACCOUNTANT. i up to £3,000 
Sussex Coast’ 
A major service company wishes to recruit a ‘qualified man, with pref, 
erably a commercial background gained in a large organisation to be 


na Responsible for monthly, management a arid final accoünts ~ ~,computérised 


systems in. operation. . i S Ref. A.308 
INTERNAL AUDITOR "ENS ++ car 
London Based 

_ A leading. car manufacturer ities to appoint a man w necessarily 
qualified. to travel continuously throughout the U.K. on a variety ol 
planned ad hoc assignments. ' Ref. A.300 


Applications for the above positions to MARION. WILLIAMS: 


Clients - We particularly welcome your inquiries: Please telephone 01-242 8708 or your local REED branch with your vacancy or contact 


‘Management Recruitment ~ at the address below., - 


Please note we are also able to provide a further valuable service in the supply of temporary staff at all levels to cover your stafi 


shortage, or absence and busy periods. 


P B - MANAGEMENT RECRUITMENT LIMITED 


207. Tel. 01-242 8708 


PH 


et * “oe | 50 Lincoln's Inn Fields, L LONDON WC2A 3BR 


, (Ansafone after hours) 
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HAMILTON. 


EXECUTINE CONSULTANTS 





TAX LADIES £1,600-£2,500 


Public Practice pays best. We hav» client firms near BLACKFRIARS,  ' 
BANK, LIVERPOOL REEN MOORGATE, CHARING- CROSS, ' 


OXFORD heer 


COMPANY TAX £2,950 


Our West End client would prefer an A.T.I.I., but le experience d 


will also be considered. 


NEWLY QUALIFIEDS FOR TAX £2,350-+ 
Newly or 1/2 years’ post-qualified urgently required by our r City clients 


- international firms of chartered: accountants. 


u 


. PERSONAL TAX. to £3,500 c 


Qualified and unqualified men with experience of top calibre personal 
tax Sx cdm by clients near ncm and Moorgate. 


P.A. to TAX PARTNER £A.A. E 


Two West End clients are Interested in a lively, young, recently. qualified 
accoüntant to assist on a portione of tax cases: Prospects of partnership: 


E 


WË fN 
H wi. 











4 NEW BRIDGE STREET ECH 
TEL 353-3861/3 (24 HOUR) 


(by Ludgate. Circus). 


n 


- ARTICLES/T RANSFERS £1 ,000- £1, 350 


Limited vzcancies for graduates with four top calibre City fi firms. Our 
service to genuine transferees is unrivalled. Our clients are tops, 


kon MANAGERS £A.A.E 


\ 4 


Several prastigious vacancies in both "bs and West ‘End for qualified 
accountants earning not D than £3,000. 


UNQUALIFIED SENIORS £A.A.E 


OVERSEAS ` 


Salaries not less than £2, 000 to suitable experjenced seniors, to age 50. i 


Ring Gabriel Duffy for advice, whether you fancy Trieste c or "Timbuctoo. 
He. has a long experience a the overseas market; 


r, 
Hee 


INDUSTRY/COMMERCE £1,500-£5,000 - 


(A few yards fram Oxford Circus Station) 


Public Practice. Appointments Specialists- SÉ eg 


D No Fees to Staff: 
à m Oe ee EL Eg  p 


GERALD D'UDSON has country wide vacancies p Is ado too "€ 
to assist potential candidates. 





TEL. 01—437 6063 
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. OPPORTUNITIES FOR: ,PROFESSIONAL STAFF 


| WE. CAN- OFFER À WIDE CHOICE OF PROGRESSIVE. POSTS TO AUDIT AND TAXATION STAFF AT ALL LEVELS. 


CAN 


THEIR ENDEAVOURS TO’ ADVANCE THEIR CAREER. OUR SERVICE IS COMPLETELY CONFIDENTIAL A 
UIRY WILL BE DEALT WITH IN A FRIENDLY AND' HELPFUL MANNER: THIS IS BACKED 


CAN BE ASSURED YOUR IN 


UP BY YEARS OF EXTENSIVE EXPERIENCE IN THE ACCOUNTANCY FIELD. 





AUDIT SENIOR 
CITY, Circa £2,000. Medium-sized firm. DOMO post 
for keen young man, 


AUDIT SENIOR 
CITY. £2,800-£3,000. Large City firm seek energetic 
young man. Mainly for City work. 


AUDIT SENIOR 
WEST END. Circa £2,500. Young receatly qualified 


A. C. A. as prospective partner to meet planned expansion.. 


AUDIT SENIOR 
WEST END. £2,750-£3,000. Mediurn-sized firm. Audit 
Senior, mainly for public company work. 


P.A. TO PARTNER 

WEST END. £2,750-£3,000. Young person to act as 
P.A. to Senior Partner of small firm. Good tax knowledge 
is important. 


P.A. TO PARTNER 
CITY. Up to £3,000. Qualified man for PA. to Partner. 
Twelve-partnered SCH firm. 


NEWLY QUALIFTE 
CITY. £2,400. HE LAE newly qualified men for well. 
known City practice, First-class working conditions and 
career prospects. 


AUDIT: MANAGER 
WEST END. Circa £3,000. Medium-sized firm. Varied 
practice Opportunity for young Klee man, 


AUDIT MANAGER 
CITY. £3.750-£4,250; Well: DE Aud:t Manager 
for medium/large City firm. een future prospects for 
qualified. man, 35-43, 


AUDIT. MANAGER 


' CITY. £3.250-£3,600.. Qualified: man for -progressive 


medium-sized firm, to lead and coamo audit team. 


AUDIT MANAGER 

CENTRAL LONDON. Circa £3,000. Rapidly expanding 
small medium firm seeks a poets Audit Manager. Good 
all-round experience offered. 


AUDIT SEMI-SENIOR `, - 
CITY. £1,750. Good prospects 
A.C.A. or A.C.C.A. 


AUDIT SEMI-SENIOR. ` ` 
WEST END. £1.600--£1.800, Medium-sized frm. Taxa- 
tion knowledge not important. . 


AUDIT SENIOR 
WEST END. Up to £3,250. Substantial firm see? keen and 
ambitious young man. Substantial public company audits, 


for pa-t-qualified 


` TAXATION SENIOR p 


WE 
GUARANTEE AN EFFICIENT AND SPEEDY SERVICE TO THOSE SEEKING OUR ADVICE AND. ASSISTANCE. IN - - 


. YOU ER i i ` rn d: 


— 


TAXATION SENIOR 
CITY. Circa £3,000. Well-known firin seck expérienced 
com»any tax person, 


xt E ^. te 


CITY. £2,758-£3,.250. Leading City firm icis to réie, 
men: their company tax department. Good working 
conditions and prospects. 


TAXATION SENIOR 


- 


"WEST END. Circa £3,500. Well experienced man. "Keen 


to take responsibility and achieve 
TAXATION ASSISTANT 


‘full potential, 


: CENTRAL LONDON. £1,6004-.. Young person. for 


personal tax. Small friendly department. 
TAXATION ASSISTANT 


CITY. £2,600—£2,750. Suitable for — qualified man 


wishing to specialize in tax, (Mainly company.tax.) 


TAXATION: ASSISTANTS 

There are numerous opportunities available to Tax Assist- 

ants «male and female) with at least 1-2 years’ experience 

of personal taxation with Chartered Accountants, 

Sdlicitors, Inland Revenue or Bank. SE to 
advance to company work if desired (£900-£2,500). 


THE ABOVE ARE BUT A SMALL SELECTION OF THE POSITIONS AVAILABLE ON OUR REGISTER IN THE CENTRAL LONDON AREA. HOWEVER, THERE 


ARE MANY OPPORTUNITIES IN THE 


PROVINCES AND IF YOU ARE INTERESTED IN A POSITION OUTSIDE LONDON PERHAPS YOU WOULD CARE IM 
WRITE OR. TELEPHONE. FOR FURTHER DETAILS. 


cte t ST. 





: NEWLY QUALIFIED - EC2 


RECENTLY QUALIFIED = Wi j 
i ' to £2,800 

To work on a wide: range, of interesting 
audits from sole traders to ER com- 


THE ACCOUNTANT,. March 2nd.: TAXATION; March 4th, 17/2 : 





|Barton 





“LONDON & SUBURBS ` 


‘AUDIT MANAGER - W1 
An experienced qualified accountant capable 
of controlling larger. audits and with sound 
tax knowledge. 


£3,200 


£2,400 

S high quality practice offering excellent 
E whilst encouraging: close in- 
ement by senior staff. . .- . 


panies. : 


NEWLY QUALIFIED - EC2 . Ea 
For men with above-average examination 
records this is an opportunity to ‘gain in- 


valuable experience with one of the largest. 


firms of C.A.s. 


PART QUALIFIED to £2,000 
Many vacancies exist for bright young men 
and women In and around London. 


' TAXATION - . CENTRAL LONDON 


£1,500—£4,000 
A wide range of opportunities in Personal 
and Company tax for men and women. 
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PROVINCES 


RECENTLY QUALIFIED - RENE 


£2,300 
Required by this branch of a diee. national 
firm of accountants. 


PARTNER-DESIG NATE - KE NT 


to £4,000 
An experienced, ‘qualified’ accountant ini- 
tially to work closely "with the partner in 
charge of this coastal branch. 


PART ii FINALIST- GUILDFORD 


c. £2,000 


E Excellent prospects and first-class Benn ce 


with this small but successful practice. 


* All interviews conducted in the Privacy 
of our individual Consulting Rooms. 


s ` + sa ° af g - 
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OVERSEAS... 


LONDON & IRAN ‘to £3,000 
A young A.C.A. is required by a large 
Engineering concern. Responsible to the 
Financial Director and Chief Accountant, he 
will be based in London with up to three 
months a year spent in short trips to Iran. 
BELGIUM c. £3,500 
A young A.C.A. seeking the opportunity 
to travel throughout Europe and Scan- 
danavia is sought by a major U.K. Manu- 
facturer. 
AUSTRALIA to £4,500 
Qualified men are required in the Sydney, 
Melbourne and Perth offices of one of the 
largest international practices. : 


D = + DN DEP 
" fe ep ^r = n D A dee ént EE ra ; 


Cardiff, P J Byworth, 0222-21723 
Leeds, P N Tumar, 0532-34607 
Liverpool, A G Whalley, 051-239 7862 
ewcscte, H Lovely, 0632-28493 


m 
aM Vek AE A. , e fo 


make 


Biminghom, E R Jeynes, 021-226 6011 Bnstol. B A Baldwin, 0272-293701 
Gisegow, A Comte, 041-332 9204 


Lexcoster, R G Wilkes, 0533-61 $51 


Notmnghem, J Daykin, 0602-5031 1 


- COMMERCIAL & INDUSTRIAL 


CHIEF ACCOUNTANT - 

NW. LONDON c. £3,500 
Qualified Accountant aged 28/35 with con- 
siderable industrial experience in a similar 
position is required by a rapidly expanding 
company. 


OFFICE MANAGER - WEMBLEY 

c. £2,750 
An interesting and responsible position for a 
part-qualified accountant aged 30-35. Pre- 
vious experience of running an Accounts 
Office is essential. 


CHIEF ACCOUNTANT-W1 . 

c. £3,500 
To be responsible to the Financial Director 
for the entire accounts function of a well- 
established publishing company. Applicants 
should be qualified accountants with 
experience of operating modern manage- 
ment systems. 


ACCOUNTANT - E. LONDON 


Suit a young man having experience at 
Works Accountant level in a manufacturing 
concern. Excellent opportunity for à young 
part-qualified AC CA 

gain invaluable experience. 


or A.C.W.A. to 


CONTACT: . 
Richard Norman, A.C A.. 
Barton Management Appointments Ltd 
80 Chancery Lane, London WC2A 1DD 
01-405 1431 (Incl. Ansafone Service).. 


International firms have 
their little differences... 


... but all have a great deal to offer the young 
Chartered Accountant. 

Naturally we believe that in terms of experience, 
salary, opportunities for promotion and specialisation, 
and professional development we can offer you 
something especially interesting. Equally paturay: 
you will believe that your achievement  . , 
and your potential — 
you worth an intermew at any of the 
international firms. 

So it's important to both of us that we have a 
discussion about your future, freely and in depth. 

. Wnte or telephone C | Brown, ` ` 
Price Waterhouse & Co, 3 Frederick s Place, Old Jewry, 
London EC2R 8DB, 01-606 6044. Or ring: 


Manchester, C R Godwin, 061-832 997* 


ZS "fe 





Also London Bridge Office, 21 Borough High - 


Street, London SE1 61-407 4766. 
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NEWCASTLE UPON TYNE - 
TAXATION/AUDIT MANAGER 


required by medium-sized firm of Chartered Accountants. Applicants should have 
had a number of years’ sound taxation experience covering Personal Taxation, 
Capital Gains Tax and Corporation Tax. Taey should be of a helpful disposition and 
have a pleasant personality, able to use own initiative and take responsibility. Age 
group 30-45, S range £2,500-£3,500.— Write giving details to Box 4320. 








COMPUTER 
AUDIT MANAGER 


‘Robson, Rhodes &.Co require a chartered accountant based on the. B 
:London office to manage and develop a specialist team for the audit 


of computer-based accounting systems. Previous experience of the ` 
' "techniques involved in computer audits essential, Good startlog i 
_ Salary and excellent prospects. 


Please apply in writing, giving full details. of qualifications and 
experience, to J., D. Cucksey, F.C.A., 24-28 Moorgate, London 
EC2R 6EA. 











It's.the one you've been waiting for, that 
tells you it's been worth the effort these last | 
years. And now it's your turn to have'a few ` 
words. 

About What sort of career you want, and ` 
how you want to prepare for it. Just say you 
wantsome thorough training in an l 
environment that gives you experience of a 
wide variety of business. Without moving 
far from where you are now. 

And say itin a letter to Brian Jenkins, 

d éen Cooper Brothers & Co., Abacus House, ^ , 
35 33 Gutter Lane, London EC2V 8AH. We 
I have offices throughout the country. 








"or 


vato 


TAXATION ASSISTANT 


Applications to P. M. Field, 4 Throgmorton Avenue, London EC2, Tel. 01-606 4488, 
or to Marvyn Hughes & Company Limited, Accountancy Appointment,Consultants 
(who will not disclose an applícant's identity without his permission) at 5-7 Rutsis 
Row, Landon EC2 (01-606 4701 n. 


: INVESTIGATIONS . 


City Chartered Accountants require two managers for 
thelr expanding investigations department. Their res- 
ponsibilities will Include management. of work ‘relating 
to flotations, company ‘acquisitions and mergers, financing 
problems and general investigation _ matters. These 
positions, which offer excellent expérience and an oppor- j 
tunity to demonstrate career potential are: “likely. to 
attract qualified accountants of exceptional ability who 
have already gained.some experience in this type « of work 
and. who wish further responsibility in this iniportant 
field. A, limited amount of. foreign trayel may Be involved. 


Box IC 15470. | 05 > GN 


Ne alified 
DT 


For a newly qualified accountant work in: a` 


‘large firm means a variety of professional 


experience, including the use of advanced : 
techniques in auditing, EDP systems and ` 
investigations. We are looking for account: ` 
antsof above average ability, who will benefit... 
from our training, schemes and go on to be | 


" the managers and. ; partners.: -of the ‘future, ~ bt 


both here and overseas. Responsibility and . 
promotion come quickly for the able and, 


Jo naturally;remuneration will bé rabove average!” 


toc. Judge for yourself ata an eens 


g Plaase write to: ` ELE ur 


M.G. Adamson..." ^" » 
at Thomson McLintock & Co, ne 
33, King William Street, 

London, ECAR SEE. 


` Thare are also opportunities at Birmingham, | 


Bristol, Leicester, Manchesterand Newcastle: 
intarviews will be arranged at the office of 
your choice. : 


p s | 
i j 44 el { 
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Josolyne Layton-Bennett & Co have a vacancy In their Taxation Department for an - 
experienced Assistant to handle an interesting portfolio — mainly vempiny with 
some Personal Tax work. 
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Accountancv 


01-353 6300 


The rellable specialista for permanent or temporary accounthn 


ments throughout the U.K. and overseas, in public practice, industry. and 


commerce, 
PUBLIC PRACTICE 


c. £2,700 
aval well-known practice seeks 
hry ed men with up to 2-3 years’ 
ualification experience. Good 
E prospects. Ref. 9/109 
London ECA 
Eed 
Female 
ferred but all applications care ily 
considered, Hours 9-5. -Ref 9/1 


Sidcup, Kent 
AN Audit Clerk Neg. salary 
pplicants, aged 20-25, should have 
t least 2 years' pro fessio 
ities on audit work, a lent 
training ‘and advice direct 
E Ref. Dis 139 


e tafi - 
Senior and semi-senior staff for small, 

. but busy, practice. Salaries accord. 

ing to age and experience. 


. Ref. 9/136 . 
Croydon, Surrey 
Part It Finalist . To £1,800 
Good opportunity to join a H Croydon 
practice, busy o An bly an 


enced ste required, possibl 
older experienced man coul 
considered, Ref. don 


London EC4 
Audit Manager 


c. £3,000 
"To assume jm of a block of 


audits, Applications are invited from 
both qualified and say 


experienced men, Ref, 9/141 
Strand 
London WC2 £2,000-£2,500 


Managing clerk to control 6 staff. 
Must be experienced with audit 
supervision and have some taxation 


knowledge. Ref, 9/111 
London W1 
Senior Auditor ` £2,000-£2,500 


Six-partner firm has an interesting 
vacancy for an applicant at Part I 
stage, Must be able to assume control 
of audits, Ref. 9/102 


London WC1 

Audit Sentor: ^" ` Neg. salary 
A qualified man is required | by this 
firm with a knowledge of audit, tax 


and trust work, Good salary to the 
right man. Ref, 9/101, 
OVERSEAS 

South Africa 

Accountants About £3,500 
For a large Johannesburg practice 
offering: excellent. experience and 
responsibility. Paid passages for 
applicant and family, year 
contracts. 


, di Nerld Wide. Auditors... About £3,500 , 


major’ international" maniufact 
ing pelle with . plants pay 
ces scattered throughout the 


. world requires qualified accountants 


with pro ana audit or internal 
audit experi ence, 100 per cent travel 
is involved and the job includes 
systems appraisals and improvements 
as m as rds Epi n eres 2 
second language refe especi- 
ally Spanish, but &pplicants will 
be considered, Ref. 9/514 


London £6,000--£7,000 
Required by a well-known firm of ° 
chartered accountants, The work will 
involve high level tax planning for 
.. thé firm's clients and applicants must 
have relevant experience and be 
competent to deal with executives 
and.the Inland Revenuc, Ref. 9/310 


Personal Tax Manager 
London EC4 About t £3,000-£3, 250- 
Must be qualified to at least A.T.LL 
The'successful applicant: will control 
a staff of three assistants plus two 
shorthand- pun He el Mr Mets 
lanning of individuals 
uired to e with 


a 
ot supervision, Ref. 9/322 
London Wi 


Taxation Specialist c. £3,500-£4,00 
To assist the taxation manager of a 
large LC dehet s complex. A man 
aged 25-30, qualified CA, or from 
Inland, Revenue would, suit, Must 
have at least two years' experience 
U.K. corporation tax matters, 


Ref, 9/323. ' 
Personal Tax Manager 
Partnership Potential 
London E About £3,650 | 


A chartered accountant with special- 
ist personal tax experience is re- 
quired for this post. This is a key 
position with excellent partnership 
prospects for the right man. The 
successful applicant will assume 
control of the personal tax depart- 


ment. Ref. 99317 1 
te Kent 
nal Tax Assistan 
c. o 600-£1,750 
Must be experienced all branches of 


personal tax and capital 
Good opportunity to broaden 


experience. Ref, 9/315 
Hong Kon 
Taxation cer 

Salary £4,000--£5,000 


For large practice expanding its 
taxation department, A man from 
d Revenue at Inspector level 
would ‘be suitable or a man wi 
appropriate experience from a pro- 
resi onal firm qualified to at least 
T.I.I. For the right man the work 
^il be of an advanced nature and 
` promotion prospects are good. anes 
-will be scope for participatin 
International Tax Planning. A s Bes 
man or married man with no children 
is preferred. Ref. 9/314 


London EC4 
Tax Senior 


" glready made taxation their career 


;'and are fully ere Ref. SE 


London EC4 
"Tax Juniors ` ^ 
Vacancies es for young men or 


. women, aged 17-19, with goon. "OH 


or Lo levels. A goo 
assured Ref. 9/319/305 
"Wembley, Middx 


. Personal Tax Assistant Good EE 
To be ín charge of personal tax 

department. Must be competent with 
Capital Gains Tax matters, Ref. 9/313 


or E OHNE information about the above and many other posts please 
For public practice, taxation and overseas = L. J. REE Neen M.LP.M. 
D. M. FALCONER 


R, B.D, 
_ F. G. CLARK, MARC, 


ACCOUNTANCY TASK FORCE LTD 


18 Bride Lane London EC4 
01-353 6308 


Task Force Limited 





appoint- 
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Challenging 
Opportunities 


Peat, Marwick, Mitchell & Co., aleading 
international accounting firm, offer 
first-class opportunities for planned 
training and varied experience, within a 
flexible and professional organisation, 
to recently qualified accountants and- 


finalists. 


‘If you are seeking’ good training, broad ^ 
: experience and early responsibility as a 


Springboard for a progressive career in. ` 
practice or in industry, one of our pane i 


^" wouldliketo meetyou. 


Please write, giving brlef details of your 
attainments, to‘John Barton, Staff Partner, ^ 
at 11 ironmonger Lane, London, EC2P 2AR. 


Certain of our other offices in the United 
Kingdom also have vacancies. If you would 
prefer to work outside London please write 
tothe relevant staff partner: 


Birmingham 


Bradford 


Bristol 


Camborne 
Darlington 
Glasgow and 
Edinburgh 
Leeds 
Leicester 


Manchester, 
Liverpool and 
Preston 


Middlesbrough 


Newcastle 


. upon Tyne 


Norwich 


Nottingham 


Sheffield 


South Wales 


Stoke-on-Trent 


J.D. Leake, Windsor House, . 
Temple Row, Birmingham 2, 


A. V. Flather, National 

Westminster Bank Chambers, 

17 Cheapside, P.O. Box 301, 

Bradford 1. 

R. A. Withe e 

30 Queen Charlotte Street, 

Bristol, BS14HS. , cu "Ei 
A. W. Busby, 11 Chapel Street; 
Camborne. 

T. B. Craigle, 

7 Coniscliffe Road, Darlington, - — ,^ 
W, Kerr, 135 Buchanan Street, 
Glasgow, C.1. 

E. C. Shaw, Airedale House, 

Albion Street, Leeds, LS1 5TY.. ‘ 
dJ. P, Ord, 2t The Crescent, 

King Street, Leicester, LEI 6RX, 


^ D R. Briggs, 


7 St. James's Square, 
Manchester, 2. 


E Marquis, New Exchange ` 


Bulldings, Queen's Square, ` 
PRU ae AE , Teesside, 


J. A, Wardropper, 04 Pilgrim 


Street, P.O. Box 1BW, 
Newcastle upon Tyne. 


a H.-G; Hornor, Holland Court, iy 
v 


The Close; Norwich, NOR GAP. 


E. Heginbotham, 6 Eldon.. . 
Chambers, Wheeler Gate, 
Nottingham. 


A. J. Richmond, 303 Glossop ` 
Road, Sheffleld, S10 2HN, 


D. J. Fi Winks, National : 
Westminster Bank Building, 
113 Bute Street, Cardiff, 
Che", 


M. H. Marsh, Churchill EN 


Regent Road, Stoke-on-Trent, . 
STi 3R 


$ 
' 
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PROSPECTIVE PARTNER £3, 000 ., TAX SPECIALISTS £4,000. = 
. Medium-sized firm near Liverpool Street Station seeks c. A. under 30, with a view to- Leading City firm seek C.A.to handle portfolio of cases mainly involving. property ; 
m putem after a very short period. eres Excellent prospects. ee 
MERCHANT B ANKING 2 500-£3, 000. | TAX - LIVERPOOL STREET £2, 000-£2, 500^ 

"Leading City Merchant Bank seek newly or recently qualified accountant with good, : , Medium-sized ‘firm immediately opposite Liverpool Street Paron seeks parena tax. 
iii Excellent prospects for the right man, | : ` assistant, ‘Opportunity. to pa Cgr ess to company tax. oo: 5 - fa ee BEES s 
peter du ^t nfi OS seg 
7 e een a E + 4 
UNQUALIFIED SENIORS Cu um.  ' INVESTIGATIONS oam. — ge 
sposato fn Pi acing unqualified accountants Sr ve l assignments, Opportugi 'to travel to oleae and incu Pari for short. spall. Ae 

AUDIT SUPERVISOR Gust DI TAX AND THE, sae a ae WER — 
City firm seek CA. P handle mice of audits mainly j on the | Stock cde o ` ee "company or even EE tax. GE 
n hal . y PE z DX JL IW ox ` 

r * x : OR LV s tae $ 

TRANSFER OF ARTICLES. $900. £1 500 ha | TAX FOR MARRIED: WOMEN.: E ET 

"We have for some'time been recognised as the leaders i in this field. ‘Consult Mark " We maintgin a dossier of positions within walking distance ofeach main-line station, no : 
Pembroke, FC-A. Was vir handle the formalities. . , : P '" overtime and the opportunity to. supplément | the family" s incomé up to £50 aweek, - --- 

i SE ae a rael ee ee tel TC" Es i. à e 4 n ee Ui a E ae Fy TA uM sd ET : 

E ey . Please telephone in the first instance Ann Pembroke 0 or Janet: Whitington. FU hl 
et oe mu Re PRAE e eii i i 

kdi -PEMBROKE & PEMBROKE ` Ba xc) 
.01—236 0011- : ` s P S ` : KR  (Permaneat and Temporary Appointments) _ l l p mas. "4014 J 
930am-S30pm.. ^ , € LE as : ^ 776 Cheapside, London EC2 | dian. ^" Rio Ww m. * 2 VI 1530-930 pm. — . 
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. TRUST MANAGER ` CITY . £3,000. 
A large firm of -C,A.s- require a mature, but not necessarily 
qualified, man to attend € to the affairs of interesting and varied 
clients. o o a A 


‘INDUSTRIAL © 
-INTERNATIONAL TAX 


LONDON uL bou e tó £85,000. 


Our client operates wold wida. ‘through. over 500. . 
subsidiaries, in a -wide range of manufacturing, - 
wholesaling and retailing activities with a combined, 
turnover in excess of £500 million, i 


Thè- group tax affairs, both National and (EE i 

national are dealt with by the taxation department- . 
- in London to which they wish to appoint a person 

experienced in international taxation who will be- 
` directly responsible to the departmental head. Pace: 


The appointed man will be expected to contribute: 


a 


SENIOR: ~ x. SE CITY — £300 
An opportunity. exists for a non-qualified young man to manage ' 
construction company audits in the Home SSES E 

N D ` ‘ l 


SENIOR NE ` WEST END £2,500 
A small expanding firm ‘of C.A.s seek a newly qualified man to 
assist the icu im managing Ge 


a om 





INTERNAL AUDITOR © . ; ZAMBIA `. £4,500 


-. to the. group's international tax planning and will. 

. An International corporation offers an exceptional opportunity also be involved In special work inclüding, (he: 
for a man well-versed in Internal Audit techniques, Two-year i . effects on the group of the -proposed reform of, - 
contract, renewable. A terminal gratuity and the usual fringe ; i corporation tax and the. introduction of V.A.T.. | 
benefits. poo EI _ International experience is of greater importance: 

; , l . than age or a professional qualification, although. 
+ tan Tayi the latter may be advantageous. ` ` 
Contact: Ge SE: ' pee Fe - For detailed information and application form, 


quoting reference 369/A, contact Douglas Liambias, . 
A.C, ge A TEL 


A | ‘Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 

- 408-410 STRAND, LONDON WC2 
TELEPHONE 01-836 4086 


- 


Advance Careers 
Consultants Ltd. 


' rt Charing Cross Road, pod WC2H oEP. 
Telephone 01—930 3933 Pr 


sc 
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= LAURIE & 
COMPANY 


Executive Selection Consultants 


"s RING .01-606 6301 
about these openings 


£2,500£3,500 ' Ara 
 |INTERNAL ‘AUDITORS 


Several interesting internal audit posts 
with well known industrial companies 
available to young, experienced’ ened 
men. 


Jean 25,500. Lx 
ACCOUNTANT. DE 


Major oil company situated central 
London seek a qualified man, 25-30, 
to join a unit responsible for accounts of 
special enterprise. Duties will include 
assisting in design and establishing 
procedures. Excellent prospects, p 
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£3,000 circa ` oer? 
COST ACCOUNTANT; A.C.W.A. 


‘He will develop and maintain a standard 
costing system in.a national tight engineers 
ing company based "North ondon; 
Relocation expenses, Age 25-30,- x 


$3,000 circa - 


ASSISTANT TO' GROUP.. b 
ACCOUNTANT, A.C.A, .- i 


City conglomerate with large Overseas 

A interests requires young man to engage 

in consolidation :wark. of several over- 

-seas companies. Some. foreign travel, 

For further details of these appoint- 
ments ring: "Laurie & Company, 91 

Gë London et Tel: -01—606 


*- 
^ No 










| E TUTUP 
COMPANY 


Executive Selection Consultants 






^^ Accountants ` 





We- have immediate . vacancies - for 
E scd SUITES .and 
MESPNIDRS: 


Ring 01-551 2405. 


T (to9 p,m, and Weekends). 
City & West End Accountancy: Appointments 





` £2,700: ~ PARTNERSHIP - N20 - 
OPPORTUNITY 


A yery good. opportunity with a, small , 
progresstye practice for a young quati- 

. fied chartered accountant looking for.a 
position that will lead to partnership, 
= Please phone: 


|. ‘ACCOUNTING ASSOCIATES 
- — 01-794 0202 








ARTICLES VACANT 2 








ARTICLED CLERKS required by West 
. End Chartered Accountants, GE 
'.with: a background knowledge of: 
. book-keeping and, accounts -preferred, 
-» Excellent training. and advancement 
- opportunities, ~ Write with full parti 
ie ule to to SES AC 4235. > : 


a fu, 





WEST END CHARTERED ACCOUNT- 
ANTS. require junior articled clerk. Early 
responsibility given and close supervision by 
artners, - Apply Box WE 4304. 
WEST END CHARTERED ACCOUNT. 
" ANTS seek articled clerks preferably with ex- 
L Viris vi Personal supervision of principal, = 
rite with full details to Box WE 4325, 


Pam mention this Supple- 
ment when answering .. 


advertisements: - 








P 10 TAX PARTNER 


LN ACAL AO INL ATI, Maren 2nd. LAAALLUIN, Marcu SIA, A746 ` 





Accountancy 
Personnel 








Please contact our office most convenient for you 


51 CANNON STREET LONDON EC4M SST’ 01-248 1781— 


PARTNERSHIP ~ City firm require a qualifled accountant with taxation knowledge and a view to partnership within nine month: 

Minimum £2,750 to commence - a unique opportunity, , 

AUDIT MANAGER - Qualified accountant, minimum age 26. Managerial position with large city firm. From £2,800 p.a. 

JUNIOR PARTNERSHIP - Recently qualifled accountant or promising finalist; definite partnership prospects ina small/medium 

sized West End firm. Initial salary negotiable, up to £2,600. 

ASSISTANT AUDIT MANAGER - „A large firm in the EC4 area offers an outstanding opportunity to a young man wishing to mak 

progress in the Profession. This post would suit a young man with 2-3 years’ post-qualification experience, Starting salary £2,600 
£3,200. : 

P.A.TO TAX PARTNER- £2,400 negotiable. Young senior ex-Revenue or qualifi eda accountant to assist the Tax Partner of a medium 

large pressius practice. 


1 


001-643 Glan 


14 TEMPLE STREET BIRMINGHAM 2 


. AUDIT SUPERVISOR - Established Birmingham practice requíre a recently geo n man EES to undertake supervisory worl 


Full managership will be offered after'a probationary period. Salary £2,000. 


PERSONAL TAXATION - Male or Female = many opportunities exist with a firm of Kate s in Birmingham. PRESS necessari 
either in the Inland Revenue or the profession, Salaries £1 :000-£1, 650. > 7 H 


NEWLY QUALIFIED — We have a number of vacancies for newly qualified men ho have been articled with smaller practice 
possibly in the provinces and now wish to gain additional experiance covering larger audits, The vacancies are in Birmingham and mo: 
Midland towns. 


Pd 


D D 


49 KING STREET MANCHESTER 2 . 061-834 GE 
NEWLY QUALIFIED - MANCHESTER - £2,000—£2,500 — Excellent opportunity to advance your pierce and aa 
with modern techniques, aids, Managerial status envisaged in the near future, 


COMPANY TAX SPECIALIST MANCHESTER - A large firm offers the chance to specialize) in the important field of aues 
to a-recently-qualified or. experienced man; Salary up to £2,500, 

PARTH FI NALIST , rA medium-sized ‘Manchester firm offers extensive SST and experience to a Part H finalist. Starting salar 
£1 ,S00. | C 
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Overseas (Please. ER your local office) = PENES = 


CONTINENT -:Public Practices we.currently have appointments available i in major cities on the Continent mainly for qualifie 
accountants seeking E.D.P; and sophisticated-accounting experience, Salaries varying up to £4,000 p.a. . E 


> me 





PARIS ~ This very attractive capital not only offers a complete range of professional work but the opportunity to acquire a fue 
command of French, the chance to achieve more rapidly promotion by assuming greater responsibility and the satisfaction of IRR an 
working in. Europe’ s most sophisticated city. Starting salaries are in the range of £3,200-+. 


AUDIT SENIORS ~ .£2,750-£5,000- p.a, 2 Vacancies throughout the world offering excellent Cash Accumulation and wide rangir 
interest and .experience. Countries offering. ‘professional tours/careers are: Australia, Bahamas, Bermuda, Brazil, Canada, Franc 
Germany, Hong Kong, Iran, Italy, Jamaica, Kenya, Malta, Malaysia, Nigeria, Peru, Portugal, Sierra Leone, Spain, U.S.A., Zambia, C 


ER . ote " es H E saik 


- Due to the continued expansion of our taxation depart 
ment, we have vacancies for two additional staff. Th 
individuals we are looking for to fill these vacancies wil 


c.£2,500 . .., ; , l ; 
£2, erie’ already have had considerable experience of dealing wit! 





E Tax Partner of a Ee 


sized firm of City ‘accountants’ 


require an . experienced, per- 
ferably qualified Personal Assist- 
“ant exclusively to handle Personal 
"Tax and act as a trouble shooter 
in the department, A 


. Apply: Sir Timothy. Hoare, 

Career Plan Ltd, 7 Wine Office 

EOM London ECA. Tel. 01-353 
8 





personal taxation work and: they must be capable o 
assuming responsibility for a portfolio of persona 
tax cases including cases, of some complexity. Th 
salaries are negotiable : and will be based. upon th 
ability and experience. .of the successful applicants. 


: Applications giving brief particulars of career to dat 
should be sent to H. W. Franklin, Harmood Banner í 
Co, Richmond House, Rumford Place, Liverpool L3 SÉ 





Lis’ © 





Life is what you 
make it. You may 
care to take a look at 


yours. Asarecently qualified 
Chartered Accountant, we expect that 
you want to get ahead of the crowd, ex- 
tending yourself in the application of all 
the latest techniques of accountancy to 
 alarge and diverse portfolio of clients. 
... We presume that you want experience in 
every field of modern accountancy, such 
"^as audit, tax and consulting services, 
eitherfinancial,commercialorindustrial 
~ifpossible, withaninternational flavour. 
We imagine that you’re doing all this 
now, laying the foundations of your 


, future success. 


= ag 
li 
i 












ought to be, even if you qualifed a little 
while ago, then you may want to get in 


. touch with us, because we might make 


youa proposition. 
We're not making “get-rich-quick” pro- . 
mises, and life with: us isn't a day-long 
holiday with feet on the desk. But, if you 
believe you have what it takes, and if 
we're inclined to agree, then we'll at 
least give you the opportunity to work 
on it. The rest is up to you. 

Please write, quoting reference E[D, 
giving brief details of yoursel? and your 
experience to Claude R. Brown,Pannell 
Fitzpatrick & Co., Lee House, London 


Wall, London EC2Y 5AL. 


COMMERCE & INDUSTRY 





ù COMPETENT BOOK-KEEPER required 
‘or West End firm of estate agents, Previous 
'xperience of estate agency work not neces- 
ary but a high standard of competence will 


»e required. Salary up to £2,000 per annum. : 


- Telephone 01-242 1343. 

ASSISTANT ACCOUNTANT (age 20 to 
25) required by leading electrical wholesalers 
it their Brixton head office. Experience in 
yrogressive commercial organization essen- 
jul. preference given to applicants studying 


‘or a professional qualification, Commencing. 


talary £1,250 to £1,500 per annum according 
to experience plus luncheon vouchers, three 
weeks’ holidays, excellent prospects. - Box 


ba EMP ee AE Ru AE y e KI a n mts 





MANCHESTER CITY CENTRE. - 
Accountant, 25-35, not necessarily 
fully qualified, required by large firm of 


-Estate Agents, Applicant can expect, in 


a few years, to become Accounting 
Controller responsible Tor. Computer 
and Manual Systems and for the extrac- 
tion of full quarterly accounts. The 


‘appointment will be pensionable, Please 


give particulars of education and 


. experience and state salary die - 
artered 


Applications. to Jolliffe’s, 
Accountants, 76 King Street, Manchester 
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QUALIFIED ACCOUNTANT 
A.C.W.A.JA.C.A., in late 20s, or early 


30s, with experience of controlling ad- : 


ministration anc accounting routines 


~ required for small expanding company. 


of injection moulders and toolmakers 
near the centro of Birmingham. Responsi- 


: bility to the Managing Director for 


i 


I 


administrative procedures and account- 
ing controls, Excellent opportunity for 
an ambitious maa willing to accept the 
chalenge of growth. Commencing salary 
negotiable around £2,500 p.a, 

Applications, giving details of career 
D nue should initially be sent to 
Birmingham B169P?H. 





. Williams, 214 Hagley Road, 
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TAXATION 
"LONDON | 


Chalmers, Impey & Co 
have the following 
vacancies in their 
London taxation: 
department. i 





COMPANY TAX 
ASSISTANTS 


Recently qualified 
accountants who 
either wish to 
' specialize in company 
taxation or are at 
present so doing. 


PERSONAL TAX 
ASSISTANTS -.. . 
Experienced assistants 
ta look after portfolios 
‘of cases. 


: ‘Please write to: 

or telephone 

Antony Forwood 

6 St Alphage House 

_ London EC2Y 5DQ 
01—628 8301 






^ 


+ 
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S Sale a Dei 
ACCOUNTANT required for group su 
contractors in construction industry. to 
directly responsible to managing director fi 
all aspects of financial control, including 
preparation of monthly reports and ann 
accounts, Experience in the industry wouk 
be an advantage but not essential, Salary in 
the region £2,400. — Please reply, stating age, 
experience and present salary, to the Secre- 
tary, National Flooring: Rock Asphalt 
Holdings Ltd, Latymer House, 2 Ravenscourt 
Road, London Wë, d 
COMPANY. ACCOUNTANT required to 
work in the City of London with the financial 
director of a progressive and expanding 
cargo handling group. His duties will cover 
consolidated accounts, taxation i 
and legal matters, pensions and investments, 
This is an interesting job with varied experi- 
ence and ample scope for the future, Re- 
muneration £3,000 to £3,500 according to age 
and experience. Pension scheme. — Please 
reply to financial director, Box CA 4249. 
EXPERIENCED ACCOUNTANT required 
by busy Lewisham printers.” Duties will 
include responsibility for all day-to-day 
activities of the genera! and accounts offices 
including costing and the preparation of 
accounts, The salary, which will depend on 
age and experience, will be in excess of 
£2,000. - Apply in the first instance to Ref. 
PTB, Dearden, Lord: Annani; Morrish, 


"Chartered Accountants, Giltspur House, 


Giltspur Street, London ECI. . , 
NEWSPAPER MANAGEMENT COM- 
PANY requires qualified accountant to assist 
roup accountant in a wide variety of work 
ncluding financial-and management account- 
ing, taxation and secretarial work. The 
successful applicant will have the opportunity 
to progress to management. Salary up to 
£2,750 to start depending on age, four weeks’ 
holiday. - Box NM. 4303. / 





U.K. AND OVERSEAS 


£4,000 Plus Fringe Benefits, Internal 
Auditor (Germany): U.S. $11,000 Plus ' 

enerous. benefits, Financial, Analyst ' 

Brussels); £2,000 Plus, Financial 
Analyst, (Bolton) - Please send name : 
"and address to Director, F.C.A., Senior 
Staff Selection Ltd, Interviewing Centre, 
21 Lathom Road, Southport, Lancsi 





` »* 
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d The: salary for. both positions will be up to £3, 500 p.a. according to experience. 
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JN 3K Stone Manganese Marine Limited IS 


We are one of the world's leading propeller manufacturers and one of the principal 
companies in Stone-Platt Industries Ltd. 


KÉ us de 
= + 


. MANAGEMENT ACCOUNTANTS 


Due to.a ‘reorganisation of the entire Accounting Function we now wie to, ^ ji 
the. s following Beggen as soon as possible: í | 


Q6nv* 


~ Divisional Management Accountant oar 


Reporting to the Divisional Financial Controller, he will be DEE? for the ` 
r pee of. Divisional budgets, forecasts, and reports. He will be required to ` 
:: analyse the financial returns and Identify profit risks and EE for all 
Ris AR) ‘within the Division. ` 


= 





e position is based at Greenwich but there will be limited travelling wichin the 


E i ds LR 


A  Mariagement Accountant (Greenwich. Works) ` 


Si, He will be completely responsible for the Management Accounts Department of 
~ the Greenwich Works where some 1,400 people are employed. Reporting to the 

Financial Controller of the Works, he will be responsible for operating and further 

developing the Budgetary Control and Costings Systems and for the preparation 
e of monthly management reports and analyses for che Board. . 
sigue v 
LUN For both of these positions we are looking for a young ambitious qualified account- 
sasib ant with a minimum of 2 years' industrial experience in Management Accounting 
ow e `. Who Is now looking. to establish himself in a SE? which can offer future pro- 
ve motion within the finance function. . | 


E577 o ` Please apply to: B. Bevans Divisional Personnel Controller 
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£2,199-£2,868 





Stone Manganese Marine Limited 
m P i Riverside House, Anchor & Hope. Lane 
I E AE : „London SE? e 


A member of Stone-Platt Industries Ltd 





¿circa £4,500 H` 


A. leading, Londen bspid: financial er ids company, wish to 
appolnt a senior consultant-on company aiid personal taxation. 


The vacancy offers outstanding growth prospects for an applicant. 
with wide practical experience as one of the TO VOR: 


@ tax.consultant . . 


. £2,800 Gë ORANGA 





TAXATION ASSISTANT 
18-21 circa £ 


The Head Office of this leadin 
tronics.group in Cambridge is see 
young man or woman, aged 18-2 
assist with a wide range of duties 
expanding Taxation Department. A 
cants, who should preferably be w 
to study for the Institute of Tax 
examinations, must have had expet 
either in Inland Revenue rug or à 
taxation department. This is an o 
tunity to embark on à career in ar 
industrial company and training w 
given on company taxation regula! 
There are good conditions of em 
ment and a starting salary of ar 
= CH depending upon age and e 


"Ee write briefly for an applic 
form to: 
Denis HT 
. Personnel 
Pye of pened mited 
S oad 





_ To meet its expansion program: 
. THE COLLEGE OF TAXATH( 


. requires *Lady Secretarial ..Assi 
|. : Graduate and/or aue L “pref 


*Writer/Lecturer. - Graduate’ qui 


‘accountant pre crea 


Only. competent persons,. read 
start — immediately, "ed appl 


Written applications Bas 
fidence to The Sec Lia 
Road, London GEN 





22850 - - | COMPANY 


ACCOUNTANT 


Subsidiary of manufacturing 
feque accountant, not necessarily 
fied, to be responsible for Ko 
accounting with five staff in a: f: 
with 150 employees and a turno 
excess of £} million. ~ Please phone 


ARE ASSOCIATE 
94 0202 





COUNTANTS 


MO oil company re 
E ac qualified accountants or be 
or vacancies for peg 
financial accountant and aer 
Eer Please phone fo r mo 


ACCOUNTING ASSO GA 
601-794 0202 - :- 





£4,000 — DIVISIONAL -U$ 
HEAD 


Our clients require a qualified ace 
ant in the age group 32-45 to sup 
20 qualified accountants and 30 acc 
staff as Head of the Audit Divisior 
£400 million turnover, Audit expei 
essential, ~ Please phone for details 


` ACCOUNTING ASSOCIATE 
| 01-7940202 > 








The above post, which would bo suitable for a young qualified accountant, | 
become vacant in the County Treasurer's Department of Midlothian County Coun 


Public service experience and LM.T.A. qualification will be an advantage. 


eo Inspector of taxes i Wc Za" i o E e Applications, which should include details of. age; experience, qualifications à 
É- tax mánáger | ^7." SEC NLIS ~ Se present post, should be sent to:: 
PLI wt E ; E E 
"Writtén applications giving full personal ‘and: career  detalls,. dn : i 
,; confidence, to: l oe / | County Treasurer - . 
^ Geoffrey Shute, ‘Managing Director /" ' ^" See e : =u Midlothian County Council e ppc 


ust 


Financial Techniques Limited, P.O. Box 3, Woking, Sirriy. ay tl 
d 


ki 


eeben Emer 






TET Buildings, George IV M ink oo EHI UA 
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TAXATION 
OFFICER 


to take over from the Board's Taxation Officer who Is retir- 
Ing shortly. ' x 


-The work will involve taxation advice and planning, pre- 


paration and agreement of computations and deep involvement 
in the introduction of Value Added Tax. This latter area will 
entail a detailed review of the bozrd's systems to enable the 
"necessary modifications to be made. Additionally the success- 





ful applicant will assist in the control and preparation of the 


statutory.accounts. 


This Interesting appointment is at our Thames Ditton Head 
Office where all the amenities o? a large organisation are 


available. 


To provide for successlon, preference will be given to a 
' "Chartered Accountant aged 25-30. but applications will also 
be considered from older people with particularly relevant 


experience. | 


Y 


= 


4.457, to: 


+ 
D 


Personnel Officer.. 
Milk Marketing Board  - 
Thames Ditton, Surrey. 





The Co-operative Tea Society Limited 
ACCOUNTING 
ASSISTANTS ` ` 


The Soclety aims to recruit two competent assistants for 


. the Chief Accountant’s office. i 


The recruited employees will become thoroughly 


. acquainted with the Society's Accounting system and will 


assist with the Income Tax practices. 


Applicants should have a measure of previous Commercial 
Accounting experience and hold a formal qualification of 
an appropriate examining body-in basic Accounting, or 
Advanced Book-keeping. 


Broadly, the conditions of employment are: 


@ Salary scale: £1,470 to £1,720 
- (Commencing salary will be negotiated according 
^. to experience). 


@ Hours: Monday to Friday 9 a.m. to 5 p.m. 
| @ Holiday - three weeks | 

@ Pension scheme ~ with transfer clause 

@ Dining Room, Canteen Facilities. 


. Offices situated within short distance of Fenchurch Street - 
` Station and District and Metropolitan Lines. l 


Apply: Cashier & Staff Officer AN 


THE CO-OPERATIVE TEA SOCIETY LIMITED 


110 Leman Street, London E1. 
Telephone 01-480 7221. Ext. 497. 


Applicants, who must have a comprehensive knowledge of. — 
"company taxation, should send brief details quoting reference 









| CONTROLLER. 
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MANAGEMENT ` 
ACCOUNTANTS 


Young qualified accountants are required for work as Management 
Accountants in the Accountancy Departments of Norweb. 


‘There are at present two vacancies, one in the Accountancy 
Executive Department of Norweb Headquarters and the other 
.in tke Accountancy Department of the Manchester Area, both . 
'- jacetad at Linley House in the centre of Manchester. - 2 


The posts offer an exceptional career-opportunity and the duties . 
covar a wide field providing excellent experience of the organisa- 
tior and financial aspects of the industry. 


The starting salary will be between.£2,034. per annum and £2,406 
per annum and there are good prospects of advancement to senior 
posts. e iie tod 


The conditions are in accordance with the nationally negotiated 
agreement for administrative staff within the electricity supply : 
industry. | : ic 
















Applications on forms to be. obtained . 
from the Secretary, Norweb, Cheetwood 
Road, Manchester M8 8BA, and returned , 
to him by March 15th, 1972. 
in inei correspondence please quote ref: 
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£5,000-£7,000 
CENTRAL LONDON 


Responsible for the Financial Policy of a large and successful Merchant 

Banking Group, the successful applicant will be a chartered account- 

ant aged 30-40 who already holds a senior management accounting 
 postin a commercial environment. = i i 







Reporting direct to the M.D. he will be responsible for the co- 
ordination of the output of both the Chief Accountant's and the 
D.P. Manager's departments. Excellent fringe benefits. - 











`” Apply in strict confidence to E. Sheldrich, A.LE.C. - 


Barton Management 
OM QA tO (Ansafone) ` 
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|. LONDONNW] 
. Major oil éóompany requires qualified accountant to understudy 
j^ the Chief Accountant in all his duties connected with the following: 
Monthly management accounts, half-yearly and final accounts, 

budget statements. 

To undertake special investigations and sét up departmental 
costing systems. 





tion supplied by computer with special regard to payroll, 
stock control, etc. 
Salary by negotiation, depending on age and experience, 
Apply giving full details to Box AT 15487. 





` £2,500 - MANAGEMENT - North 
ACCOUNTANT ` London 


; An excellent opportunity with Civil 
` Engineers for a finalist or recently quali- 


OVERSEAS 





To undertake studies for the extension of the existing informa- ` 


Fe 


















QUALIFIED ACCOUNTANT. .- Young 


. fled accountant. - Phone for details. A.C.C.AJA.C.A. required for a large com- 
ACCOUNTING ASSOCIATES mercial! organization, d Blantyre, Malawi, 
01-794 0202 Tour 6-12 months; salary 50 p.n, 


‘L to Box IA 4342. 


Management ` 
Accountant ` 


Beecham Group’ Limited requires a recently qualified 
- accountant initially to join the small Headquarters 
. Accounts Department with excellent prospects of future. 
promotion in an operating division of this SE 
; group. | 
Duties will include the appraisal and NE FETA 








. formance against these budgets and other financial . 
objectives. 


This is an ideal opportunity to gain experience of | 
modern accounting techniques and 4o commence a- 
, rewarding career in Industry. ` 


Please apply in confidence to: Miss G. Bryson, ` 
Beecham Group Limited, Beecham House, Great West 
Road, Brentford, b Middiesex, 


Controller - Germany 


Qualified German-English speaking accountant is required for 

the Munich office of a progressive American marketing company. 

He will be responsible for all accounting in the German-speaking 

les in Europe, and will report direct to the Managing ` 
irector. 


The successful candidate, probably 30—40 years of age, should 
ave extensive experience in.commerce, and the necessary person- 
ality to deal with people at all levels. 


An attractive salary will be paid together with the usual fringe 
benefits commensurate with a post of this importance. 


` to the Group Board of budgets and forecasts relating to ` 
future operations and the monitoring of- actual per- . 


Accommodation, fares and bonus. - ~ Replies 


















Please apply in writing, giving full details'of age, experience, , 
qualifications and. salary. required, to: 


The Company Secretary, Auriema Ltd . 
Auriema House, 442 Bath Road, Slough, Bucks , 














LARGE AMERICAN COMPANY LOOKING FOR 


CHIEF ACCOUNTANT 


Acceptable cärididate will be British qualified accountant (C.A.) 
between 25 and 35 years old, with good working knowledge o 
French. Man we want will probably now be employed by publi 
accounting firm as a senlor auditor. 

Financial accounting and auditing experience essential. Attractive 
salary, fringe benefits and promotion pornos with multi. 
national organisation. Location — Brussels. 


ite E we with full deals of pervious experience etc., to Box LA 
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' Switzerland - 


da ein 


i 


. Wewould like to hear from chadercd | 
accountants interested in working i in . 
‘Switzerland. Positions as senior 
'accoüntants are offered in Zurich and 
Geneva:which afford exciting career 
prospects to young men who have a 
desire to become. part of the inter- 
national accou nting profession. Pre- 
ference will be given to men with 
some two years post-qualification 
experiénce, but newly: qualified 
. chartered accountants are equally: 
invited to submit applications. ‘A: 
. good basic knowledge of German ` 
and/or French would: be an advan-:. 
SE but is not a prerequisite, since 
language training | cán De provided 
. locally. AM 
` Advancement prospects are éxésllant for : 
persons interested in making a long-term 
career on the Continent, and both initial 
Kon long-term. CODES levels.are .. . 


Our client roster comprises U.K., U.S., 

~ Canadian. and -other-international- com- — 
panies operating in Switzerland and 
...assignments include pre-acquisition In- . $ 
. vestigations and special examinations,as 
well as recurring annual audits .of ‘such, E. 
‘companies and statutory work. _ | 


Due to the severity of Swiss residency 
restrictions, we are particularly’ inter- ` 
ested in hearing from persons qualifying 
for preferential consideration, such as.. . 
those married to Swiss nationals. ` 


‘Applications, which should: include full- 
details of educational and professional: 
background, should be addressed to: 


Mr. R. L. Ackermann, Partner, 
Peat, Marwick, Mitchell & Co., 
“PO, Box 443, Bleicherweg 33, 
8027 ZURICH, Switzerland. 


di p'. 
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- to provide the absolute best in ^ - 
Accountancy Appointments for you 
and, if this is what you want, then — - 


- IT'S YOUR JOB... 


ës A large firm of Chartered Accountants (South Africa) =i - to use our Specialist Accountancy’. 
.. ` With offices in Johannesburg and other centres of `. | | 


` the Republic, invites applications. from young quali- S Appointments Service, by — m 
. .. fled accountants who wish to broaden their profes- |E `: 
. » sional experience in a country which offers great |E Ee 
"~> Opportunities both within the profession áñd incom- |B. : ET Richar d Norman, A. c. A.. 

` vancement. The firm offers— 

. Competitive salaries in tfié rade, R6,000 tà^ 
-Air fares to Johannesbur for the icant es: 
"and Weien, ee Ab o, i 01-405 1431. (Ansafone) | 


ole 





merceandindustry. Theappointmentsofferinteresting - |. 

and varied experience and excellent scope for. = B; a rt on M an a g ein ent 
: R7,800 (approximately £3,058 to £3, 978) piu | | | Ke 

"annum. = ` E EN  .80 Chancery Lane, London WC) 


s 


A settling- -in allowance of R500 in the case se of ; "TT E 
. amarried. man and R300 in the case of single > - : ded at London Bridge SE e 


EE SES 21 Borough High Street, London SEI 
` Return air fares after two years service or an | l , l EC Le 01-407: 4766 Ps 


$E 


equivalent cash bonus. 
Four weeks annual leave. 
Provident fund and medical aid benefits. 


The above terms are conditional upon.the applicant e SE 
entering into a contract for a two year appointment. SE | jo ap AGG, | Deu 2 


Please write to the Staff Partner, P.O. Box 2636, 
GO TO e è o o o 


Johannesburg. 
` Our representative will be available.for interviews in 
Abadan or Aberdeen 
- ` e sw " į 


| . London during the week commencing 17th April. 
Borneo or Bournemouth ` 


i 


Cul Temporary Accounting Service) 


ke RN 


(häuunzunnarzo: 





' Appointments for interviews can be made through ` 
M. G. Adamson, Thomson McLintock & Co. 33, . 
King William Street, London. EC4R: DEE, (télephone 
01-626- 3232). . i 





Cleveland or Cleethorpes. ` 


Durban „or Durham. 
" , CONDITIONS | OF ACCEPTANCE OF CLASSIFIED " d 


j Dus du rust ar ` ADVERTISEMENTS: db POWENLG EE s eae Wi s all thé same : to us! You will be surprised 
br e? WM een e | ; SE "ten" METALS wh phe pe 
The publishers cannot guarantee insertion on any specified iin | what they do, even if they don' t play. cricket! We 


r 
bet 
a 


but every effort i is made to comply with advertisers’ requirements. 


2. The publishers will tict be held liable for any loss occasioned by 


will also tell. you: why Montego Bay Is a must! 
. the failure of any advertisement to appear from any cause } whatso- f 





“aves. n , Contact - lan Taylor at 
3. The publishers will not accept responsibility for printing errors 
which may appear or for any consequences arising therefrom. a Careers - 
4, Box number addresses must not be used for the receipt of original » 
documents, goods or payments of any kind, nor are they available Consultants Ltd. ` | 
_. for the distribution of. canvassing matter. Any letter B liable to. be : 


opened for examination of its contents. 


. The right is reserved to refuse, cancel, suspend Een or alter 
any advertisement whicli in the opinion of the publishers does not 
conform with recognized: professional standards. 






11 Charing Cross Road, London WC2H OEP. 
e aad 01-930 3933 . 
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d 
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ACA, ACWA, ACCA? 


your experience 
counts for more in Zambia. 


Responsibility comes quickly with RCM in Zambia. We 
are one of the world's major copper producers with an 
annual capacity of 300,000 tons and over 22,000 
employees on the Copperbelt. ` 


` The diversity of industry involved in coppermining offers 


you unusual opportunities to broaden your experience 
quickly. Our centralised accounting function is highiy 
sophisticated and utilises 2 IBM 360/40 computers. 
Dependirig on your previous experience, you may work 


‘in our fi nancial, cost or production sections — all of them 


giving you responsibility at an early stage. 


` Right now there are openings for qualified accountants 
at our Centra! Services Division at Ndola and the - 


Operating Divisions on the Copperbelt. You. will be 
employed on a contract basis, initially for a period of 3 
or 4 years: total annual earnings, including terminal. 
gratuity, will be in the range £3800 to £4500. 

Other benefits include: low rental housing, children’s 
educational allowances, return passages and paid leave 
at the rate of at least seven weeks per annum. 


Please write, quoting reference J.231, foran application” : 


form and information booklet, to: Zhe Manager, 


= RCME 


Appointments, ` 
RST international 
Metals Limited;: 
One Noble Street, 
London EC2V 7DA. 








IN ZAMBIA 


Tiss Je: SS af: 


opt ICIAL 


APPOINTMENTS 
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DM 1 * 
UNIVERSITY OF THE WEST 
INDIES ~ JAMAICA 


. Applications are invited for posts of (a) 


SENIOR ACCOUNTANT, or (b) 
ACCOUNTANT. Candidates must be 


Chartered or Certified Accountants with : 


a-sound ‘knowledge of mechanised 


accounting, budgetary control and a. 


working experience .of modern trends 
and techniques in management account- 
ing; A University degree, though ‘not, 


essential, would be advantageous. Ap- 
pointee will be responsible chiefly for the ` 


continuous review of financial’ records, 
expenditure control, job costing, stock 


‘records, ordering procedure, inventories, 
, and similar records and systems of ine. 


ternal check. Salary scales: (a) £2,700- 
£4.200 p.a. ; (b) £2,390—£3,265 p.a. Child 


, allowance. F.S.S.U. Family, . passages; . 
triennial study leave. — Detailed appli- 


cations (6 copies) naming 3 referees as 
soon as possible, to Registrar, University 
of the West Indies, Kingston 7, Jamaica, 


Mat. Fon 


CIVIL AVIATION’ AUTHORITY 


Aly: 
Tyee ah a: 





“Ya * no, * 4 
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NOTICE TO APPLICANT 


Your own firm? 


Do you hesitate to reply to 
advertisement with a Box numi 
in case it may have been inser: 
by your present employer? 

A reply may, safely be se 
however, by adopting the folle 
ing procedure: place the reply 
a sealed envelope, unstamp 
addressed to the relevant B 
number only. Enclose the sea 
reply in another envelope | 
dressed to ‘Box Number Repll 
'| Gee & Co (Publishers) Limit 

: 451 Strand, London WC2, wit. 
covering note stating that i 
reply should. be destroyed tf . 
advertisement concerned, | 
been inserted. by : your firm 
company, ; |: 

lf your company is a men 
of a group of companies it 
advisable to give the names of 
the companies concerned rati 
than to specify merely the na 
of the group. 

- We cannot inform applica 
as to whether their replies hi 
been forwarded or destroyed, 
such information would 
reveal the identityofan riis 














The Association of ` 
I nternational | 
Accountants 


Invites applications from young men or women 
for an appointment on their administrative staff. 
. The successful applicant will require to act as 
Assistant to the General Secretary, but the duties 


uu oun da qur cir 


will include responsibility for the financial records 


Accounts. Salary ue to age and experience. 


H 


Apply stating qualifications and experience to: 


The. Secretary 
The Association of International Accountants 
Limited (by guarantee) zm 
; P.O. Box 38 ` ~ 
_: North House 
(KS zx Brentwood, ue 


Um 


$ 


Bare! 
LI «1 


s Assistant Posts — age preferably 25-35 


' To assist heads of various financial, cost and management ac 
. Counting systems, . 








Career Opportunities for 


Qualified Accountants 


The newly created Civil Aviation Authority wishes to recruit ¢ 


number of qualified accountants:to join the staff of its Chie! 
Accountant. The Authority will have an initial budget of over £2: 
million and net assets of over £30 million. Applicants shouk 
have had good experience of financial and management accounting 


"or internal auditing in the commercial field and should be keen 


energetic and adaptable. Previous experience in the civil aviatior 


. -feld is not essential. 


Senior Posts — age preferably 30—40 


To take charge of (a) thie central financial accounting records anc 


(6) plan, progress and supervise the operation of the internal audi 
including management and systems audits. 


erge 


All the posts are in Central Eonddn apart from one assistan 


; post at Heston. 


"These appointments offer excellent career prospects. Starting 
salaries will be around £3,650 for the senior posts and £3,150 fo 
the assistant posts (slightly less at Heston) after allowing foi 


- "contributions-to the pension scheme which the- Authority wil 


introduce in the near future. The posts will carry initia! annua 
leave entitlerrents of 25 working days and. 22 days respectivel 
rising in both cases to 30 days. 


Apply in writing for an application form to The Department o 


| ‘Trade and Industry, Establishment Division (E(P)3), Room: 514 


129 Kingsway, London WC2B 6NN quoting reference EJ/187/081 





AND PRACTICES 


A BLOCK OF AUDITS for sale in South 
Yorkshire. £5,000 G.R.F. One year's pur 
chase for quick sale. — Box AB 4346. . 





| ABOUT TO. 
i RETIRE? ` 
West End iim of daw accóunt- 


ants with EN Middlesex, base wish 


m — MA 


tò acquire by. purchase firms of C.A.s 
i or substantial blocks, of’ audits in 
London and North West Home Coun- 


| ties. - Reply to Box AB 8842. 


EE 

ipie urgently requires small practice or 
ock of audits for immediate cash purchase. 

London area or ten miles radius of Harrow. - 


Box AC 4331. 
ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 


recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valuations; - GORDON FORD & 
CO, Westminster Bank Chambers, London 
Bridge, London SE1 (HOP 1209). . : 





A CITY FIRM of chartered accountants, 
: who anticipate moving to larger premises 
in the near future, would be interested to 
. hear from two/four-partner firms who 
, have succession and/or lease problems, 


i 


; mutual benefit, - Box AL. 8883, 





AN EXCELLENT opportunity arises for - 


a partnership in a long-established and 
expanding Northamptonshire practice for a 


newly. qualified chartered accountant. -. 


Particulars to Box AE 4239. 


BAKER STREET ACCOUNTANTS (three . 


partners), rapidly expanding, seek young 
accountant(s) with nucleus, Plo in the 
benefits of merger. - Box BS 4232 
BLACKPOOL/PRESTON AREA. - Firm 
of chartered accountants require a block of 
üudits or ducleus up to £4,000 approxi- 
mately. - Box BP 4353. 

BRADFORD (YORKS) C.A. would like to 
hear from others interested in amalgamation, 
merger or similar operation to overcome 
staffing and costs, and with a view to in- 
Ere efficiency. Own G. R.F. £6 000, ~ Box 
BRISTOL AREA. — Ex erienced A.C.A. 
wishes to purchase a small practice or block 
of audits: Would be interested in purchasing 
share in established practice; ~ Box BA 4307. 
C.A. or A.C ree to buy into 
thriving ae en village in Bucks with 
G.R.F. of £30,000, Must be energetic and 
good organizer. ~ Full details in confidence 
to the Principal, Box CA 4355, 

CERTIFIED. ACCOUNTANT wishing to 
expand in Steel, Worksop, Mansfield 
area desires to purchase small practice or 
block of audits. Offers from practitioners 
regele retirement welcomed. - Box CA 


CERTIFIED PRACTITIONER, NE. Lon, 


lonjSW. Essex, substantial sole ractitioner, 
would prefer merger with similar practice. 
Take-over not contemplated. - Box CN 4332. 
CERTIFIED PRACTITIONER wishes to 
voire small practitioner or block of audits 
2 SEH or Home Counties. - Box CP 
CHARTERED ACCOUNTANT (26), quali- 
jed 1969, six years with Central London 
our-partner firm, incomplete records to 
oublic companies, short period im inter- 
1ational practice, strayed into computers, 
‘equires responsible position with definite 
vartnership prospects in small/medium firm 
Zentral London/South Home Counties. 
iet Ta salary £2,900, No agencies. — Box 
CHARTERED ACCOUNTANTS wish to 
icquire practice or blocks of audits in 
Wirral, Chester or Central Liverpool area, 
»referably by outright purchase or by ar- 
rangement with sole pont contem- 
‘lating retirement. - Box CA A 





_ | area, 


with a view to arrangements for their ` 2 


` with élients and Revenue. 


CHARTERED ACCOUNTANT with branch 
office in Blackpool, would like to merge own 
Office with another chartered accountant in 
range: of G.R.F, £4,000-£8,000, whilst 
Keeping separate identity, Independently of 
above interested in acquiring fees either 
immediately or with a view to medium térm 
retirement of vendor. - Box CA 4306. 
CHARTERED ACCOUNTANT with exist- 
ing York clientele wishes to purchase in this 
area further small practice or parces ot of ee 
up to £2,000 gross fees. - Box CA 4 


CITY ACCOUNTANTS with surplus 
accommodation of approximately 1,800 
sq. ft interested in arrangement with 
other firm requiring London office. — 
All replies in strict confidence to Box 
CA 4253. 


CITY FIRM, fees in excess of £50,000, seeks 
nserger.- 700 sq. ft accommodation available 
with possibility of further 1,300 at reasonable 
combined rental, - Box CF 4327. 

E.C.A. (37). NW. London, G.R.F. £15,000 
plus, wishes: to' amalgamate with sole practi- 
toner in the same area, - Box FC 4291, 
EORSHAM, SUSSEX. CHARTERED AC- 
COUNTANTS require an additional: per- 
sonal assistant. Chance of a partnership in a 
Er JI Salary about £2,000 p.a. ~ Box 
LEICESTER ACCOUNTANTS wishing to 
expand their practice in the Leicestershire 
invite inquiries from practitioners 
wishing to retire or dispose of their practice, 
or block of audits considered. - Box LA 4240. 
LONDON CERTIFIED ACCOUNTANT 
requires manager position with partnership 
prospects in small- or medium-sized firm. 
Excellent audit and taxation experience with 
large and small firms, - Box LC 4292. 
LONDON “CHARTERED  ACCOUNT- 
ANTS, near Hyde Park Corner, require 
experienced qualified accountant, able to 
hzndle section of practice and deal direct 
Initial salary up 
to £4,000 p.a. ere prospects within a 
year. - Box LC 4352, 
LONG-ESTABLISHED firm in City of 


' London. fees approximately £45,000. would 
like to discuss amalgamation with a firm 


of the same or larger size. - Box LE 4251. 


" MEDIUM-SIZED CITY accountants | 
' geek. full. merger or arrangement with 
ather firm in London or Home Counties, . 
All replies in strict confidence to Box | 
MS 4254. 


. OLD-ESTABLISHED CITY FIRM of 
chartered accountants desiring to open a 
brancli office in South Herts or North 

"Middlesex would be interested: to hear 
from small firms or sole practitioners in 
those areas who are either contemplating 
retirement or have succession problems, 
with a view to merger. -- Box OE 8882, 


‘PARTNERSHIP OPPORTUNITIES - 
A NUMBER OF EXCEPTIONAL 
EARTNERSHIP OPPORTUNITIES 
NOW EXIST FOR AMBITIOUS 


SUSSEX COAST, - 
(F.C.A.) seeks amalgamation, Outright sale 
considered, Confidential inquiries to Griffith 
Smith Dodd & Ru TA POTS 47 Old 
SE Brighton (Ref. D 

HIRTY-EIGHT-YEAR- “OLD CERTIFIED 
ACCOUNTANT, with £5,000 gross fees, 
. seek3 merger, partnership or any other viable 
arrangement to effect 
corresponding economy of overheads and 
morc efficient service 9 clients. — 





QUALIFIED ACCOUNTANTS IN 


"THE U.K. CONTACT US IN STRICT- 


EST CONFIDENCE FOR CAREFUL 
ATTENTION and ACTION. - AC- 
COUNTING ASSOCIATES, 168 


:FINCHLEY ROAD, LONDON NW3 


(01-794 0202). 


larger unit 


Sole practitioner 


with 
Box YO 


i 
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PARTNERSHIPS 


SOUTHEND-ON-SEA. — Small practice for 


' sale. G.R.F. approximately £4,000. One and 


a half times G.R.F, required, - Bex SO 4326. 
TWO-PARTNER (mixed qualifica- 
tions) seek a third partner to acquire a third 
share. Our present recurring fees exceed 
£30,000 p.a. and there are excellent prospects 
for further substantial expansion, The net 
income is very good. We are asking £10.000 
from the right man. Our offices are in North 
London and Metropolitan Essex. Our work 





ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS x 


. Experienced Freelances available for 


temporary assignments in all parts óf the 
United Kingdom and some countries 
Overseas, 


PRACTITIONERS SERVICES 
BUREAU 
.. 233 Craübrook Road, Ilford, Essex 






is very varied ard could be most interesting. 01-554 3484 
If you are genuinely interested please write 
to us care of our solicitors, ~ J. A. Hostettler 


& Co, 220 Northfield Avenue, London W13. 





ACCOUNTANTS/TAX CONSULTANTS.: 
Two-partner firm with spare capacity willing 

' |- to undertake all kinds of subcontract. work - 
complete/incomplete records and attendan 





"WEST END F.C.A. taxation. Southern area, ~ Box AT 4333, 
'Long.establishéd ' - ' ` : 
Fees over £35,000 .- BOOK-KEEPING SERVICES 


Contemplates ` early” retirement :and ` ` Problems with your book-keeping? 'Let 
would welcome inquiries. — Box WE, L US quote you a highly competitive rate, 
08. ‘We offer ' a comprehensive service 
l ; operated. by experienced book-keepers. 
Special subcontract terms for .the 
-| ` profession. All work ` supervised ' by 

gi © > ot: chartered accountants, : 


- ADVANCE CAREERS CONSULTANTS 
Book-keeping Services Division: 
-11 Charing Cross Road `. 
r London WC2H OEP i 
, 01-930 3933. 





SUBCONTRACT WORK | . 


Advertisements may now be accepted to 
appear in under this heading. They will be 
rged for a! the same rate -as for 
advertisements appearing under tke main 
headings... ` 





 CHARTERED ACCOUNTANT require: 
spare time subcontract work in London area 
“Thirty hours per week ave lable. - Pleast 
prone. -01-902 0418 after 6.30 r 
COMPANY, with qualifie Zeene 
` specializing. in subcontract Work, offers tc 
“help over-burdened accountants. Account: 
prepared and typed. Al, areas. - Box CW 


"INCOMPLETE RECORDS, specialist pre- 
“pares: accounts in forty-eight hours,: work 


pte 





SUBCONTRACT WORK available Bom 
London aécountants ~ mainly incomplete 
records. - Box SC 4275. i 





ACCOUNTANT, TAX SPECIALIST, own 


small practice, available to assist over- collected/delivered. ‘London, area, — Bo» 
burdened accountants, four days each week, | IR 4293. 

North London, South Herts, . Essex. - | LINCOLNSHIRE CHARTERED AC 
Tel. 01-804 3540. . , | COUNTANT seeks subcontract work, Fully 


* experienced management Accountancy; group 
‘ accounts, -taxation and incomplete records. 
Mobile. Sirictest confidence. - Box LC 4334 
<. LIVERPOOL. MANCHESTER, PRESTON 
AREA. - First-class reliable subcóntraci 
Service by F.C.A, Wide experience of in- 
delivered p records. Work . collected and 


TEMPORARY |E e Wo 
PERSONAL JEE 


į practice requiring assistance with manage- 
“arent consultancy work. Fülly experienced 
in company organization, managemeni 
control systems, computer applications, 
O. & M. and clerical work measurement. - 
_ Box MC 4284. 
l "MANCHESTER, LIVERPOOL AND 
^ DISTRICT. ~ Accountant available for sub- 
contract, temporary or freelance work. 
Experienced in profession and. industry. « 
, Box ML 4335. À 
| SUBCONTRACT WORK UNDERTAKEN 
dá week-eüds by experiencéd F.C.A. Writing 
p incomplete records etc, — Ring Biswal 
01-883 PE i 


ACCOUNTING ASSOCIATES - 
168 FINCHLEY ROAD 
01-794 0202 (24 HOURS) . 


peyote i 
ANNE 
i 
t 


A.C.A. PART I] FINALIST (May 1972) : = 
young with varied: experience in accounts 
oth complete and incomplete records, 
auditing and taxation, seeks suitable position 
in profession, Presently working as senior 
audit clerk. Appointment after May exam 
considerdd. ~ Please write to Box AC 4276. 











ABLE ACCOUNTANTS 
IMMEDIATELY AVAILABLE 


!* Accountants supplied ' on ‘tempora 
basis. All candidates carefully vetted by 
Mark Pembroke; RGA, and! given a! | 
practical accountancy test. Lowest rates 

` and guaranteed service, - Pembroke 


A 





and Pembroke, 01-236 0011, 76 Cheap- 
' side, London EC2. 





A.C.A. FINALIST. Part H, eleven years' 
varied experience, working as senior tax 
assistant, looking for a position. in tax 


department of a professional firm, = Please‘ Uu 


apply Box AC 4258. 

A.C.A. PART I FINALIST seeks position in 
commerce or profession, Over four years' 
varied experience in company accounts, 
auditing, incomplete records, 
taxation, correspondence and: FAN. E., etc. - 
Box AC 4296. 

A.C.A. (1968), A.T.1.I. (Asian) (35), axperi- 
ence all-round, including personal and 
company anon conversant with interim 
accounts, cash flow s:atements and budgeting. 
seeks a suitable position. - Box AC 4336. 
ACCOUNTANTS A ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs. — Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, lford, Essex (telephone 01-554 3484).. 


personal, |. 





A YOUNG energetice Bengali, 
A.C.A. Part It finalist, Dve and a 
professional experience, seeks position in 
profession in London. 
Quadir, 8 Conway Street, London Wl. 
F.C.A. 
(redundant in commerce, as management 
'accountant), fifteen years" professiona! (large, 
small at present, good incomplete records 
experience) SE position London. - Box 
EG 4286. . T 


` ACCOUNTANCY ASSISTANCE 


available ' immediately, Let the; 
HARRISON-WILLIS TASK FORCE ` 
Overcome your problems during boli- 

days, sickness, or upon special projects. 

i etc. Qualified, competent men available ' 
for all parts of the British Isles. Lowest ` 
competitive rates, - Cal] Brian Danes : 
today at 01-493 9441, Harrison & Willis , 
uu 118 New Bond Street, London Wl. ` 


1 


B. Com., 
half years 


- Please write: A. 


(Fifties), four years’ commercial 


DICE a 


vj 
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TEMPORARY ac- 

countants, book-keepers, bought and sales 
ledger clerks, cashiers. - Ring Jay Cory Ltd, 
NOW, Windsor House, 46 Victoria Street, 
London SW1 (01-222 2354/5817). 
PROFESSION TRAINED A.C.C.A. (26), 
with nineteen months’ post-qualification 
experience, seeks permanent jobs. ~ Write 
Box PT 4313. 
TYPING, DUPLICATING, balance sheet 
specialists and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
London SW1 (01-222 2354/5817). `. 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





A B.COM., from Pakistan, aged 23, with 
two years' experience in accountancy, seeks 
articleship in or around London. Preliminary 
exempted. — Please write to M. Zamir, 51 
Moray Road, London N4. . 
A FEMALE KENYAN ASIAN (18), with 
seven good 'O' levels in one sitting, seeks 
articles in and around London. Preliminary 
exempted, — Please write to Miss R. Shah, 
99 Bowes Road, London N13. 

À FOREIGN UNIVERSITY LAW GRADU- 
ATE, Malaysian Chinese, age 24, with 
preliminary certificate, seeks articles. Avail- 
able immediately. - Box AF 4343. 

A LONDON RSITY HONOURS 
GRADUATE of Imperial College seeks 
articles. Available now. — Replies to Box 
AL 4339, : 

A MALAYSIAN GIRL (19), with seven 
good 'O' levels including distinction in 
English language, seeks articles in London. 
— Please write to Miss Alice Dhas, 6 Neville 
Street, London SW7. 

AMBITIOUS, INTELLIGENT YOUNG 
GRADUATE (25), from India, seeks articles 
anywhere in England. Salary is not prime 
consideration. Preliminary exempted. Avail- 
able immediately. ~ Please write Box AI 4347, 


AN AMBITIOUS hard-working Indian girl 
(graduate) ` seeks articles anywhere in 
England, Preliminary exempted and about 
six months’ experience with chartered 
accountants firm. ~ Please write Box AA 


4298. 

AN ECONOMICS HONOURS GRADU- 
ATE, former Vice-President, Delhi School 
of Economics, seeks articleship. Preliminary 
exempted. ~ Please write to A. Nayar, 40: 
Avonwick Road, Hounslow, Middlesex. 


ARTICLED CLERK with two and a half 
years’ experience (intermediate passed), 
seeks transfer of articles. Principal’s consent 
obtained. ~ Box AC 4236. 

A PROBATIONARY MALAYSIAN 
CHINESE articled clerk for four years’ 
articles seeks transfer to another London 
firm of chartered accountants, Experience in 
ee records and auditing, - Box AP 


337. 

ARTICLES REQUIRED by a young (21) 
Kenya Asian with nine *O' levels and two 
*A' levels, Preliminary certificate acquired. 
Wishes to start in July. ~ Please write 
S. Damani, 6 Francis Terrace, London N19. 


AWAITING ACCA. IV RESULTS, 
gentleman (22) with audit experience as 
senior secks articles with C.A. firm. Prepared 
to move anywhere, — Please write 169 
Devos Road, Crawley Green Estate, Luton, 


eds. 
A YOUNG GRADUATE, with Economics, 
three years’ experience in accounts depart- 
ment, seeks articles (anywhere in England). — 
Please write to Saeed Ahmad, 208 Bilton 
Road, Perivale, Middlesex. 


A 22-YEAR-OLD, First-class M.Com., 
B.Com.(Honours) Gold Medallist, with 
advanced accounting and auditing as special 
subjects, preliminary exempted, *Ex-Lecturer 
in Commerce’, Punjab University, Pakistan, 
four month’s practical training with char- 
tered accountant, seeks articleship. — Please 
write A, A. Rushd, 125 Replingham Road, 
London SW18. 

EIGHTEEN-YEAR-OLD FEMALE, seven 
good 'O' levels, in one sitting, preliminary 
exempted, seeks articles in or around London.- 
~ Box EY 4280. 

KEEN ‘A’ LEVEL STUDENT (19), with 
eight very good 'O' levels, seeks articles in 
London. Preliminary exempted. — Write: 
mansi Anun, 9 Streatley Road, London 


MALAYSIAN CHINESE seeks five years‘ 
articleship. Possesses preliminary certificate. — 
Please write: Mr Yin Fook Wong, 46 Geary 
Road, London NW10 1HH, 

MALAYSIAN MUSIC GRADUATE, with 
G.R.S.M. and L.R.S.M., three ‘A’ levels, and. 
seven ‘O’ levels, seeks articles in and around 
London, ~ Please write to Tan P. T., 46A 
Chartfield Avenue, London SWIS. 





SERVICES 








COMPANY 
FORMATIONS 





A BACKED SERVICE. — Limited companies 
formed (seven days) or ready-made. — £33. — 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01-254 7310). 
A BARGAIN. - Ready-made companies, 
All trades ~ rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annual returns 20p per doz. (post 5p). 
^ Business Economy Company Registrations 
OW "8212/3 theta at si we ru 
. te of Strand, e 
A COMPANY FORMED Strand TLY) - 
Fifteen guineas, incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies, - Reichmann & Wing Ltd, 40 
Silver Street, London N18 (01-803 3036). 





COMPANY FORMATIONS 
READY-MADE COMPANIES 
£40 inclusive 


for : 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01—353 9471 (4 lines) 








EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £13 plus duties 

also : 

EADEM eren 


(Dept AZ), 30 CITY ROAD 
- ‘LONDON EC 
01-628 5434/5 


(CITY ROAD) LTD. 
(22-24 
Cowper Street 


London. EC2A 4AP 
01-253 4108 


HART FOR COMPANIES 
Prompt and E Specialised 


ervices 
For Accountants and Solicitors only 
Formations, Ready-made Companies, 
gency, Searches, 
Telephone or write for brochure. 





DN 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo and arts, seal and 


statutory books. Guaranteed no trading. ` 


Transferred in ten minutes. 
£40 (inclusive) 


38/40 Featherstone Street, London ECI 
01-253 2977/8/9 Telex 262687 


Established 1821 


READY-MADE COMPANIES £40 (in- 


clusive) transferred immediately. Companies 
registered from £16 plus duty, Searches 
carried out. - Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 
Code OME4. 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE, - 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director. — Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595). 

£20,000 MORTGAGES available for house 
purchase up to 90 per cent of valuation. 
£13,020 up to 100 per cent. Re-mortgages and 
investment property mortgages also available. 
— Contact Callander Securities Ltd, 54 Bow 
Lane, London EC4 (01-248 3376). ` 





OFFICE MACHINERY 
AND EOUIPMENT 


ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32, typewriters and duplicators, sold, 
hired, bought, repaired, terms. Burroughs 
accredited dealers. — MacVeigh & Larkin, 
55 Cowcross Street, London ECI (opp. 
Farringdon Station). (CLErkenwell 7434. 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 


Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D, & P. 


NATIONAL 
APPLIANCES 





5/7 Paul Street, London ECZ 
Tel. 01-606 9440/9442 


‘First for carpets: 


, CH 
Dodson Bull VI 


n30^ DISCOUNT 


BRANDED CARPETS 


@ All mekes avallable with full Manufacturers! Guara 
antoes 6 NO IMPERFECT GOODS SOLD 6 Fres 
delivery in U.K, 6 Expert fitting service avallable 


£200,000 carpets on display 


ln cur extensive London and provinciai showrooms 
Free brochure on request to Dept, AC 


DODSON BULL CARPET CO. LTD. 


LONDON: 5 &6 Old Bailey ECAM 74D, Tel: 01-248 7371 
BIRMINGHAM: 154 Edmund St B3 ZHB, 

Tats (021) 236 6852 

BOURNEMOUTH: 268 Old Christchurch Rd BHI 1PH. 
- Tals 21248 

BRIGHTON: 2-5 North Read BNI 1YA. Tel: 664502 
BRISTOL: 2-3 Royal London House, Queen Charlotte St 
B$1 AEN, Tal; 28857 

LEEDS: 12 Groat George St LST 30W. Tel: 41451 
MANCHESTER: 55-61 Lever St MI IDE, 

Tel: (051) 236 3687/8/9 

NEWCASTLE -upon-TYNE: 90-92 Pilgrim St NET GSG. 
Tet: 20321/21428 

WESTCLIFF-on-5EA: 495 London Rd SSO 3L6G, 

Tel: Southend 48568 

Hours of business: 9.00-5,30 Monday to Friday. 

Satutday 9.00-12.00 (Manchester 9,00-4.00] 






































ERR eee ee EL 
FACSIMILE TAXATION FORM 
. and  : 
COMPANY FORMS 
A Comprehensive Range 
all at 
£2-20 per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


149 Stafford Road, Wallington, Sur 
Tel, 01-647 9510 


HIRE HIRE HIRE 


All models of Sensimatic account 
machines available for short- or lo. 


term rentals. . 
For details of this unique sen 
write or telephone: 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 3405) 








NAME-PLATES MADE IN SEVEN I 
(in stainless steel, aluminium, .or pla: 
Bronze and brass name-plates, 'Regi: 
Office’ directory boards and rubber st 
also supplied quickly. — Austin Luce, 59 
lege Road, Harrow, Middlesex. Tel. (Ç 
Northwood 24326. . 
RUBBER STAMPS - NORMAL SER 
THREE DAYS. Signature stamps and s; 
blocks seven-ten days. Also daters, con 
seals, pads, inks, etc. Competitive prit 
F. H. Greenhalgh, Universal Buik 
Garnett Street, Stockport SK1 3AR. 
061-480 3826.) . 





(1) ve NATIONAL ACCOUNTI 

CHINE, 6 register, 26 in. carrii 

typewriter keyboard, straight swi 

to decimals. Bought new in 1970: 

Q)S/H NATIONAL ADDING A! 

LISTING MACHINE (electric: 
Bought new in 1970 for £340. 


Inquiries to Leech Peirson Evans & ( 
3 South Place, London EC2. (Telephc 
01--606 3463.) 


PROFESSIONAL .& HOU 


NAME:PLAT 


and interchangeable ‘Registered Of 
-, ‘directory boards in Bronze, Brass 
Stainless Steel or Coloured Plasti 


SKETCHES.AND ESTIMATES SENT F 


- Prompt service by.actual manufacturers 


ABBEY CRAFTSMEN LTD 
I Park Works, Kingsley, Bordon, H 


Tct: Borgan 2091 (2 lines) 7 
: e Representatives in London 








e* 4 


‘Ga GARPET 
PF AX d db 
Discount off full retail priee, 


Carriage paid to your home tow 
UK ma iat 


For specific quotation send 
details of your requirements 


VERA DISTRIBUTORS LIMITI 


' 47 OSWALD ST. GLASGOW Cit TeiO04t221 2 


{beside Glasgow Central Station A 












PLEASE MENTION 
THIS SUPPLEMENT 
WHEN ANSWERING 
ADVERTISEMENTS 








MISCELLANEOUS 








BUSINESSES 





TAX LOSS COMPANY FOR SALE. - 
Building and development. Agreed tax loss, 
£5,443. - Box TL 4310, 





EQUIPMENT 





BRONZE, BRASS AND PLASTIC NAME- 
PLATES: estimates and sketches free, also 
rubber stamps, etc, — A, T. Brown & Co Ltd, 

347-349 Katherine Road, London E7 
(Grangewood 1024). 





FOR SALE 





THIRD EDITION ‘SIMONS TAXES’, with 
servicing to September 30th, 1972, and 
Second edition to April 5th, 1970 — £45 o.n.o. 
— Barrett, Eastbourne 20656 (New cost 
Së 40 excluding Second edition to April 





PERSONAL 





material. — Please send gu. details to: The 
Secretary, The College of Taxation, 51 Oak- 
Road oncon SW6 2NN. 


London SW19 4DS. (01-947 2211.) Accre- 
dited by C.A.C.C 


THE NORTH LONDON SECRETARIAL 
SERVICE specializes in duplicating accounts 
zo brief size for practitioners. Professional 
confidence Et EE Prompt postalservice. 
- Tei. 01-808 0680, -(Iwenty-four-hour 
answering service). 


PRACTITIONERS . 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





WE TYPE 
ACCOUNTS 


Schedules, Tax Computations 


JOY HAMILTON-KING 
Typing Services 


$0 Blandford Street, London Wi 
01-486 4041 








VALUERS 


JOHN CHURCHILL & CO 


F.S.V.A. INCORPORATED VALUERS 


An organisation specialising over a decade in the 


STOCK-TAKING AND VALUATION 


of Industrial, Distributive, and Retailers Stock-in-Trade 


United Kingdom coverage. 


Card control systems corrected. 
155 HIGH ST, BROMLEY BR1 1JE 


01-460 8601 /9220/5550 








GEORGE, ORRIDGE & CO 


Incorporated Valuers 
LE RUSHTON, F.S.V.A., 5. V. BROWN, F.S.V.A. 


STOCK-TAKING and VALUATIONS 
Audit, Probate, Sales, etc. 
Qualified Fire and Burglary Loss Assessors 
Retail, Wholesale, Industrial 
QUOTATIONS WITHOUT OBLIGATION 


REGENT HOUSE, 235/241 REGENT STREET 
LONDON WIR 8SU 


Telephone 01-434 1294/8 
Also at Bournernouth, Walsall, Birmingham and Liverpool 


Valuation for probate, 
Audit, or ownership change. 
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OFFICIAL NOTICES 





THE INSTITUTE OF CHARTERED 
ACCOUNTANTS IN ENGLAND AND 
WALES 


FINAL EXAMINATIONS - MAY 1972 


The Final examinations will be held-on the 
following one 


Final, P 
May sth d m.), 9th and 10th (a.m.) 


Final, Part II: 
May 10th (p.m.), Lith and 12th 


Last day for receipt of entry forms 


Entry forms together with the appropriate fee 
must be received at the Institute's offices not 
later than Thursday, March 23rd, 1972. Late 
entries cannot be accepted. 
Candidates are advised in their own in- 
terest to submit their entry forms as soon as 
possible: . Entry ferms are obtainable fromthe 
stitute’s offices at Chartered Accountants’ 
Hall, Moorgate Place, London EC2R 6EQ. 
Examination Centres 
The Final examinations will be held in Bir- 
mingham, Bristo:, Cardiff, Leeds, Leicester, 
Liverpool, London, Manchester, Newcastle 
upon Tyne and Sheffield. In addition centres 
have been EE for Final examinations 
only in HULL and SOUTHAMPTON. 
Examination Fees 


Final Part I~ £11 Final Part II - £12 


‘THE BEST £C 
TAXATION S 
COURSE ON THE MARKET' 





EE 


Gel Serie sat sourgns, Tax & Estate 
"audy Duty. 


Courses in London & Provinces. 
siad Qon Lopes or cassettes, 


THE COLLEGE OF TAXATION (TAX) Gei 
21,0akbury Road, London SW62NN 2 25 
Tel.C1-736 8389 Ce 











CONDITIONS OF 
ACCEPTANCE OF 
CLASSIFIED 
ADVERTISEMENTS 


. The publishers cannot guar- 


antee insertion on any speci- 
fied date, but every effort is 
made to comply with adver- 
tisers’ requirements. 


The publishers will not be 
held liable for any loss 
occasioned by the failure of 
any advertisement to appear 
from any cause whatsoever. 


. The publishers will not accept 


responsibility for printing 
errors which may appear or 
for any consequences arising 
therefrom. 


. Box number addresses must 


not be used for the receipt of 
original documents, goods or 
payments of any kind, nor 
are they available for the 
distribution of canvassing 
matter, Any letter is liable to 
be opened for examination 
of its contents. 


. The right is reserved to 


refuse, cancel, suspend pub- 
lication, or alter any ad- 
vertisement which in the 
opinion of the publishers 
does not conform with recog- 
nized professional standards. 


CLASSIFIED ADVERTISEMENTS 
SEMI-DISPLAYED AND FULLY-DISPLAYED TYPES 


Advertisers are especially asked to state clearly whether they wish thei 
copy to be set in sem/-displayed or fully-displayed styles. 


The differences between the two styles are set out below. 


Type faces 
used 


Borders 


Blocks 


Last times for 
acceptance 
of copy 


Price per 
single column 
inch 


Semi-displayed 
6 pt Times Roman 
6 pt Times Italics 
6 pt Times Bold 
11 pt Times Bold . 
(for headings etc) 


Thin rules at head and 
foot only. 


Name blocks and symbols 
only. 


If proofs required 10.30 
a.m. on Thursday preced- 
ing week of publication. 
Otherwise 10.30 a.m. on 
Monday of the week of 
publication. 


Basic Rates 
£6-60 
Concessional Rates 
£4-40 


Fully-displayed 
As required as far as i 
possible. Alternatives may 
be used if the type face: 
requested are not avail. 
able. 


As required. 


No restrictions. 


if proofs required 10.3C 
a.m. on Thursday preced- 
ing week of publication 
Otherwise 10.30 a.m. or 
Monday of the week o 
publication. 


Basic Rates 
£8:25 
Concessional Rates 
£5-50 
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Managing for Profit 
by R. R. GILCHRIST. 
Allen & Unwin, £3:25. 


‘The purpose of industry is the fulfilment of human needs’; 
on the other hand,'no company can long survive without profit. 
Whilst not forgetting the Marlow Declaration, Mr Gilchrist 
insists that ‘in the last analysis a company is in business to 
make a profit'. In assessing the acceptability of the profit made, 
he introduces the added value concept as being the most 
effective of the tools available. 'Assuming that fixed expenses 
remain fixed, then a company will maximize its profits by maxi- 
mizing added value as a percentage of sales and minimizing 
production labour as a percentage of added value.' 


The author is a professional manager rather than an economist" 


or accountant, and the book is written in straightforward language 
with few esoteric overtones. The emphasis on added value is 
particularly relevant today when so many countries are tending 
to favour VAT, and the book in fact concludes with a chapter 
on this very subject. 

Another attribute of this book is its focus on practical appli- 
cations of productivity measurement and the constant reference 
to actual situations or experience. Indeed, the author states 
that all procedures described have been used by operating 
companies, mainly in the engineering industry. 


Profit from Figures 
by C. J. ANSON. 
McGraw-Hill, £3:95. 


The key to this book is contained in the sub-title: ‘A Manager's 
Guide to Statistical Methods’. It is designed to provide managers 
at all levels with a more objective way of managing a business 
rather than relying upon ‘hunch’. 

As such it examines in depth the techniques that can be used 
to quantify in some way the data used for decision-making. A 
large part of the book deals with problems associated with the 
lack of certainty in the raw data and how the techniques out- 
lined can bring the data within certain parameters for "pores 
purposes. 


The techniques include concepts of patterns of figures in-- 


cluding frequency diagrams, the use of sampling and the 
principles involved, randomness and variability, monitoring, 
forecasting, planning, analysing the use of resources, model 
building and simulation, and computers. In addition there is a 
progressive build up of vocabulary associated with the tech- 
niques, combined with a glossary of terms and brief selection 
of follow-up reading. 

As the content titles indicate, this is a practical book. The 
author has managed to avoid any traces of jargon in the text 
or use of obscure mathematics. Written at a level which is very 
comprehensible to the practising manager, each technique is 
backed up with illustrations of the uses to which. it. is put in 
real life. The whole book ra dear, concise approach ro what 


ACCOUNTANT 


277 


is for many a difficult topic, and will prove to be invaluable to 
management students, to managers at all levels, and to specialists 
who are concerned with the presentation of data for managerial 
consideration. 


The Analysis and Forecasting of the 
British Economy 


by M. J. C. Surrey. 
Cambridge University Press, £120. | : 


This Occasional Paper from the National Institute of Economic 
and Social Research seeks to explain the development over the 
past dozen years of the Institute's economic model upon which 
its well-publicized forecasts are based. The economic model 
in this case is for short-term economic forecasting. The 
scheme of the book is to take key variables in the economy, e.g., 
investment, foreign trade, consumption, etc., and then explain 
the formation of the various relationships based upon empirical 
data. Some understanding of statistical techniques, in par- - 
ticular regression equations, is essential for an understanding 
of these chapters. 

In his introduction, the Director of the Institute, Mr G. D. N. 
Worswick, has provided a concise and readable exposition of, 
the nature of economic models and the role of the economist-qua- 
forecaster. The main theme of this section is to underline the 
complementary roles of econometric techniques and judgements - 
based upon interpretation of political and economic develop- 
ments. 

This is not a book for the general reader but, for anyone with. 
an interest in economics as a predictive technique, it deserves 
study. The language is clear and the author does not waste 
words. 


Guide to Saving and Investment 
by James RowrEgrT and DAVID DAVENPORT. . 
David & Charles, £2-75. 


This is a hardback edition of a book which first appeared under 
the Pan Books label in paperback in: 1965. A second printing 
followed in the next year and a third printing, of which ad- 
vantage was taken to revise the text, in 1970. 

For those who missed the paperback editions, this is a 
straightforward and simply written book by two professional 
investors. It has a lot of good sense, some warnings, and sensible 
advice. The style will suit the less sophisticated student, and 
accountants may like to recommend it to clients who are 
contemplating entry into the market for the first time. 


RECENT PUBLICATIONS 


CASES AND MATERIALS IN CoMPANY Law, by L. S. Sealy. xxvi4- 
879 pp. 9X6. Cambridge University Press, £12, paperback, 
£3'40. 

THe Economics or THE Stock Markert, by Richard R. West 
and Seha M. Tinic. vi--222 pp. 84$ X6. Praeger/Pall Mall 
Press, £4:25. 

CoMPANY LAW IN New ZEALAND, by W. L. Farrands, LL.M., 
B.COM., A.C.A. xliii-+58 9 pp. 94 X6. Sweet & Maxwell (N.Z.) 
Ltd, hardback N.Z. $1875, U.K. 46:50; paperback N.Z. $14:50, ` 
U.K. £725. 

COMPANY DIRECTORS AND CONTROLLERS, by Allen B. Afterman. 
xxix--239 pp. 10 X6. The Law Book Company, Melbourne. : 
$1:2:50; London, Sweet & Maxwell, £6:25. 

Scors Law for Administrative, Commercial and Professional 
Students, second. edition, by David Antonio. 263 pp. 9X 54. 
Collins, Z2. 


THE EssENCE OF PropucTion, by P. H. Lowe. 275 pp. 9X 54. 


David & Charles (Holdings) Ltd. £275. 


'These books may be obtained from, or through, Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WC3R rJ]J. - 
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Plenty of Plans for Hestair 


ESTAIR.LTD, whose 1970—71 accounts are reprinted ` 


this week, is, according to the directors' report, an in- 


` "-"'dustrial holding. company. But Mr D. Hargreaves, F.C.A., the. 
. chairman, makes it abundantly clear that Hestair is no ordinary 
"AD industrial holding company. in fact he must be in danger of 


having Hestair talked of in ‘situation’ or ‘go-go’ or ‘conglomerate’ 
terms ~ but perhaps danger is the wrong word. 

Mr Hargreaves makes no bones about his intentions for 
Hestair, and the accounts — plus the comparative figures for the 
previous year — mark the beginnings of industrial holding 
empire-building by the modzrn fast lane Motorway route, 


‘always accepting that there-can be safe driving i in the fast lane. 


Mr Hargreaves intends to take the company ‘over the size 


threshold which will make its shares of interest to major in- 


stitutions’. 


In the first yearin which he headed a new Foard the chairman 
' is able to report a significant turn-round in profitability, but 
_ more important are the ‘very fundamental changes’ which have 


taken place in the nature of the company. The new. board 


-comprehensively appraised tke constituent companies in the 
:.- group against the criteria of whether the companies were in - 


rapid, profitable: growth sectors and large enough to make 
injection of first-class management profitable and worth while. 


`" Acquisitions 


' Two businesses were retained and thé rest disposed of, ind the | 
Heston airfield site sold, to produce all told £16 million for 
redeployment. Four companies have been bought and the basic ` 


philosophy of the group is to identify product areas within the 
engineering and allied industries which have growth charac- 
teristics but where there is a high degree of fragmentation. 


^. The board believes that opportunities have been identified: 
^ , In the areas of “environmental control vehicles’, parts of agri- 


cultural engineering and the manufacture of cabs for tractors 
and construction vehicles. In the first area Hestair has taken 
over Yorkshire. Vehicles, making road sweeping and effluent 
tanker vehicles, and Eagle Engineering, making refuse collection 
and similar vehicles. In agricultural engineering the Stanhay 


company was bought because of a growing market for precision 

. seed. drills, and in the tractor cab area Broseley Engineering 

.^ ~. was bought and renamed Victcr Cabs. Legislation passed in the 

., UK in 1970 making the fitting of a safety frame on all tractors `" 

D. obligatory is considered likely to be progressively Moped 
` -in Europe and the United States. 


- This, then, is à basic philosophy but it is not all the Hestair 


operation. Already during the current financial year Hestair has 
':; taken over Johnsons-HPL, a major manufacturer . and dis- 
`, tributor of photographic prodtots. 


. “Technical leisure’ 
' "The Johnsons-HPL deal takes Hestair (wards the next major 


strategic objective — a stake in the ‘technical leisure market". 


., And, finally, there is a purely financial operation through a 


newly-formed subsidiary, Hestair Investments. The purpose 
is ‘to deal in shares, to build up strategic stakes in interesting 
situations and to investigate at first hand opportunities for 


investment in the financial services field". 


During the current year tke programme is to concentrate 


on buildins up the product-based engineering companies, 
redevelopinz Johnson-HPL, expanding the financial operations 
and making further strategic acquisitions: Mr Hargreaves is 
‘confident taat 1972 will be a year of considerable progress’. 

"We are totally committed’, the chairman tells shareholders, 
‘to the belief that a group such as ours cannot rely solely on its 
financial ans acquisition skills, but that real growth and stability 
can only be achieved by knowing how to run things so as to 
produce coatinuous organic growth'. To that end 18 highly 
trained maragers were recruited in the past year and more will 
join this yezr. 

Mr Harg-eaves instances the change in Yorkshire Vehicles as < 
an example of what is involved in the process of regeneration. 
Two years before take-over the company was averaging turn- 
over of £470,000 and profits of £9,000, but management figures 
indicate cur-ent turnover of {1,150,000 and profits of £120,000. 


One to watch 


Involved im the Yorkshire company's development were 
alteration of the pricing policy, reorganization of the sales force 
and re-marxeting of products. The shop floor was relayed, 


‘work study and incentives introduced, a new production control 
- system produced and manufacturing methods reorganized. 


New costing and financial control methods have been introduced 
and each design and part has been subjected to value engineering 
which seeks to produce better materials and components at 
lower cost. Mr Hargreaves comments ‘perhaps most important ` 
of all, this programme of change has been carried through with 


: enthusiasm and understanding by all concerned. It is manage- 


ment of people which tn the end is decisive’. 

During tke year under review "Thornton Baker & Co were 
appointed tc act jointly as auditors with Ball, Baker, Deed & Co 
who, however, did not seek re-appointment at the annual. 


. meeting. Thornton Baker & Co, therefore, become the new 


sole auditors and are no doubt in for an interesting time. 
Certainly t was in 1970—71 that ‘it all started’ for Hestair and 

the compan” is one to watch in the new acquisitive, situation- 

seeking and dealing breed.. > 


, 


Cost of Independence 


OR the second year running the item ‘Cost arising from - 
the bic or the company’s shares’ appears in the Bluemel 
Bros profit end Joes account, The cost in 1970-71 was {21,230 


on net profrs of £135,127; in the previous year it was £14,060 


on net profis of £95,845 so that the price of continuing inde- 


- pendence £o- Bluemel has been high. Fortunately profits in the 


past year were up from £163,385 to £217,587 and comfortably: 
exceeded the {200,000 figure forecast when a bid from the 
Bristol Street Group was successfully staved off last June. 

In thanking shareholders ‘for the confidence which; once 
again, they have shown in the Board during a take-over bid —the 
second in tw> years’, Mr B. J. Ditcham, the chairman, comments 
that ‘the. defence of an unsolicited bid causes considerable 
pressure, as well as extraneous effort, on the part of the directors 
and executives of a company, not to mention substantial costs 


"which shareholders have to bear’. 


Internal reorganization has meant the closing of the com- 
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pany's Dover Works at Northampton which are in the accounts 
on the basis of an April 29th, 1970, professional valuation. 
Communications to shareholders have referred to an offer to 
purchase this. site, but no definite bid has materialized, since 
negotiations are subject to planning permission being obtained. 
It is, therefore, considered correct to state in the report that in 
the board’s opinion there have been no significant changes in 
property values, although the Northampton site 1s expected 
eventually to be sold at a considerably higher value. 


Hollingdrake's Modified Accounts . 


RESENTATION of the accounts of the Hollingdrake 

Automobile Company has been — in the chairman’s words — 
‘substantially modified’ this year. This has been done ‘in the 
interest of simplicity and to take account of current accounting 
practice’ and the result is certainly an improvement in pre- 
sentation, layout and information. 

Reshaping of the accounts rounds off a period of change in 
the group. In the year covered by the accounts, turnover was 
33 per cent up at £1777 million, and pre-tax profits rose 72 per 
cent to £466,226 — largely as the result of new distributorships 
and dealerships in franchises of the Specialist Car Division of 
British Leyland Motor Corporation, acquired from October 
Ist, 1970, and to the rationalization and development programme 
initiated several years ago but only now being reflected in results. 

A better flow of vehicles from British Leyland and a buoyant 
market have produced profits better than those forecast in 
June, when the company was the subject of a bid from Heron 
Holdings - the privately-owned garage, property and estate 
development group which had bought a 33:6 per cent stake in 
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Hollingdrake from British Leyland and subsequently made a 
bid worth ssp a share which the board considered 'totally . 
inadequate'. l 

‘Expenses re take-over bid, £26,496’ is the final profit and 
loss account item. When the accounts were issued, Hollingdrake 
shares stood at 100p. 


Cautious Cornercroft 


NDERSTANDABLY the directors of Cornercroft Ltd — 

three out of five are chartered accountants — are not taking 
any view on the company’s Rolls-Royce debt. Cornercroft's 
claim against the Rolls-Royce liquidators is £125,366 and the 
whole of that debt, less tax relief of £51,147 to give a net 
£74,219, has been provided for in the accounts for the 15 
months to September 3oth, 1971. l 

Some companies which have already made provisions against 
Rolls-Royce losses are currently writing back 50 per cent of the 
provisions on the anticipation of Rolls-Royce payments being 
in line with the level indicated by the liquidator. Mr J. R. Mead, 
F.C.A., Cornercroft's chairman, points out that no account has been 
taken of the dividend that the Rolls-Royce liquidator has 
indicated: 'such dividend will be brought into the accounts 
when received and will enhance the group's reserves or dis- 
tributable profits’. 

Caution about Rolls-Royce is understandable since by reason 
of the company's involvement with the RB-211 project, the 
aircraft division at Coventry virtually came to a standstill in 
February 1971 with severe redundancies. It was not until 
September that a full revival of business was assured and the 
labour force reverted approximately to its former level. 


HESTAIR LIMITED AND SUBSIDIARIES 


CONSOLIDATED PROFIT AND. LOSS ACCOUNT 
‘for the year ended 31st October, 1971 

















CONSOLIDATED BALANCE SHEET 






































1971 1970 
Note £ £ £ £ 
Turnover i 1 £3,082,103 £2,324,891 
[res sic no | 

Profit before taxation and 
exceptional items 2 118,743 (64,966) 
Deduct: 
Exceptional items 3 25,258 — 
Taxation 29,825 (2,615) 

55,083 2,615 
Profit after taxation 63,660 (62,351) 
Deduct: 
Minority interest 5 2,063 — 
Net profit 6 "61,597 (62,351) 
Dividend ` 
Interim nil (1970 — 2497) — 5,862 
Proposed final 10%, 7 41,053 — 

41,053. ..——— 5,862 
Net profit retained 9 £20,544 £(68,213) 

















at 31st October, 1971 
1971 1970 
Note £ É £ £ 
Issued share capital 8 410,531 297,000 
Reserves 9 1,003,212 713,766 
Shareholders' funds 1,413,743 1,010,766 
8194 first mortgage debenture 10 500,000 500,000 
Minority Interest 5 75,006 — 
£1,988,743 £1,510,766 

Fixed assets 11 1,426,242 1,059,483 
Current assets ‘ 
Stock and work in progress 12 1,467,434 554,391 
Debtors and prepayments 1,153,673 572,653 
Cash at bank 47,957 21,860 

2,669,064 : 1,148,904 

4,095,306 2,208,387 
Deduct: 
Current liabilities 
Bank overdrafts 13 815,467 288,251 4 
Short term loan 100,000 — 
Creditors and accruals 1,031,341 382,606 
Taxation l 52,252 ' 26,764 
Proposed final dividend 7 41,053 — 

2,040,113 697,621 

2,055,193 - 1,510,766 
Deduct: 
Deferred taxation 4 66,450 — 

£1,988,743 £1,510,766 
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Nationwide Building Society achieved 


record figures in all sections last year. ` 


RECORD £320 million investment 


receipts meant even more savers enjoying 
the high interest paid by Nationwide. — 
After allowing for withdrawals, the net 
receipts were 49% higher than in 1970. 


RECORD £187 million lent on 
mortgages — 41% more than in 1970. The 


Society substantially increased the number of 


its mortgage loans sud total level of lending. 
RECORD £923 million total assets 


secured still further Nationwide's position 


as Britain's third largest building society. 

Assets increased during the year by 19-79. 
RECORD £164 million cash and 

investments ensured a prompt 


withdrawal service for every Nationwide 
investor. ` | | 


RECORD £37 million general 
reserve and balance. Over £11 million 
more than at the end of 1970, and. 


equivalent to.4% of assets. . 


* RECORD 170 staff branches with 218 
agency branches and 1,137 agencies. During 
‘the year 20 new staff branches were opened. 
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Sir Herbert Ashworth, thè Society's OD The decision has Been taken to 
President, quoted these figures in his construct a new administrative centre 
statement for 1971 just published, which . in Swindon to house the Society’s ` 
also refers to the following important computer installation and support i 
developments :- departments. 


O A detailed appraisal ofthe Society's The Society has established a new 
objectives and organisation has been Divisional Board for Wales, adding to . 
conducted in the light of possible those for Scotland and Northern ` 


changes to the economic and social life Ireland. E i 
of the country over the next ten years. 


L1 The Society has published “The 
Prospect for Housing”, a report on Please write for a copy of this Annual 
future housing needs commissioned ^ Report and details of Nationwide's. 
from Colin Buchanan & Partners. attractive savings plans. 


RECOMMEND NATIONWIDE FOR SAVINGS, 
INVESTMENT AND HOUSE PURCHASE l 


1 D 


Nationwide 
Building Society. 


E Britains third largest building society ` 
Head Office: New Oxford House, High Holborn, London WC1V 6PW Tel: 01-242 8822: 
Authorised for Investment by Trustees. Member of the Building Societies Association. i 
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Many hundreds of accomitanta have found the right job 
through this useful service. 


FREE LISTS OF VACANCIES 


will be posted to you, or you can. drop i in and ~ without any 
form filling - study the.classified register. Over 500 vacancies 
in PUBLIC PRACTICE. COMMERCE AND INDUSTRY 
in the U.K. and Overseas offer you the widest choice. 


Public Practice: L. Kellehe;, 01-628 Aen. Lan H EN 
More than 250 Professional firms utilize-our services in: thé ^. 
engagement of all grades of Audit, Tax and Liquidatioris, ' 
staff, Managers, Consultants, Partners, etc. Ring for FREB 
LIST of. current vacancies. in EE 


Commerce and Industry: M. Farrer, 01-628 8860 V. e 


Our client firms operate in every sector of Commer: 


: Industry and Finance, and vacances Cover the whole range — . 


from Trainee to Fináricial Director, cin. Consultants 
and Specialists. s 


Temporary Staff: A. Andersz, 01-628 8207, ` iocus 
We often receive inquiries from our clients for qualified ànd/^ e 


. or experienced Accountants, Consultants and Book-keepers.:: 


Terms are much better than is usual for temporaiy 
assignments. , 


EMPLOYERS: Our register of candidates lists Huded of. 
accountants and perhaps one of them is the man you seek. 


S To find out, ring me now, and I shall reply within the hour. ^ 


R. Thornhill, 01-628 iiae 


RICHARD OWEN ASSOCIATES 


24 Finsbury Court, Finsbury Pavement, London EC2A IHT 
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IBM ELECTRIC TYPEWRITERS 


factory reconditioned by IBM | 
Buy and save up to 30% 


LEASE from only £1:20 weekly 


AL MACHINES ARE GUARANTEED BY (GA, : MAINTAINED BY IBM 
SUPPLIED BY 


. For fuil details and the VERTEX LEASE PLAN write or phone: . - 
‘Vortex (Dept AT), Victoria House, London Road, North Cheam, Surrey ` 
Tels .01-644 1447 and 8665 or 01-672 4206 ; 


BIRMINGHAM 643 3021 7 CARDIFF 66644 


Also at" GUILDFORD 77988 - 
; GLASGOW 552 3968 


YORK (Green Hammorton 615) 


*0069090909909450090900000090900009€9 Cee tem 


E STRAND, . LONDON WC2R 1]j 
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TAXATION REPORTS 
IMPORTANT SERVICE TO PRACTITIONERS 


These advance reports, published by-Gee & Co (Publishers) Limited, in ` col- 
laboration with Taxation Publishing Ce Ltd, have the following advantages: 
Reports of every English and Scottish case are posted to subscribers as soon 
as possible after the transcript of his iudgment has been approved by the 
judge and is available EVERY i income tex, corporation tax, capital gains tax, 
estate duty and stamp duty judgment in the English'and Stottish Courts 


is reported The reports are accredited for citation in Court, and are pre- . 
pared by. Mr N. E, Mustoe, OC X The reports include full reports of the 
judgments with detailed head-notes e Tables of cases and of statutes judicially 
considered, and'a subject-index, are provided at the end of the year 
on “completion of each volume. s 


Os ud ` Annual Subscription £4 post free 


GEE & CO (PUBLISHERS) LIMITED 
l 01-836 0832 
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Specialized Tuition for the 
- Examination of the 
institute of Chartered 


Accountants 


At the examinations leading to thë ee of Chartered Accountants, Metro- 
politan College students have gained over. 


11,000 SUCCESSES AND 350 HONOURS - 


including fifty-six first places, thirty-eight second ‘lakes ‘sixty-six third ‘and fourth 
, Places, anc-aumerous prizes; medals, and scholarships. 


e The Metropolitan College offers you the benefit of more than fifty y years’ accumu- 
lated ex»?rience in examin&tion ‘coaching. l 


"kA guarertee of coaching: until ‘Successful. P l 
* Helpful, up-to-date study: notes, mastly in. printed pocket-sized booklet form. 
^ Adequace text practice anc tutorial criticism. p Xx. uo x 





ok Invaluable self-examination “questions, 0, 


* Official publications of the Kee appropriate to ‘the Intermediate ‘and Foa 


' examinations. . 
JOINT DIPLOMA IN . zu CERTIFICATE. TN ` 
. MANAGEMENT ..” MANAGEMENT ^ ^. 


ACCOUNTING SERVICES. - INFORMATION 


The above-rentioned examinations are open to members of the ‘Institute ‘and have 
been institu-ed to improve the s standard of accounting services and to encourage study 
in the incrzasingly: important field of business administration and organization, 
respectively. When applying for, particulars of the College's expert: postal sor 
please speciry the examination in which interested, 


Write. today for a free copy of this College - "Accountancy? Prospectus to ‘the 
Metropolitana College, St Albans (A1), ar CALL at -30 Queen Victoria Street, 
London EC4N 4SX. Telephone 01-248 6874. After ' Office hours (5 Betts 
Monday to Friday) terephone messages are recorded. electronically. : ! 


Metropolitan College 
n sit vance cota. — ST ALBANS 


Accredited by tre Council for the Accreditation of Correspondence Colleges. ‘ 


MICROFILM WAS USED 
IN THE FRANCO- 
PRUSSIAN WAR. 


‘we were unable to tender for that particular job. However, . 

H like the defenders of Paris you need to reduce your paper 
storage, improve your information retrieval problems and 

cut copying and distribution costs we. can help you. We offer . 

a comprehensive range of microfilm services that include the 
filming o? large backlogs and the weekly updating of current 
systems. We can also supply equipment to read, print, and ` 2 
store microfilm. j 





` 


For further information please contact: | 


PHOTO SERVICES (INDUSTRIAL Lm 


STATION WORKS 
STATION AVENUE 
KEW, RICHMOND 


01-948 3131/2/3 


SURREY 
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City Notes 


‘INSTITUTIONAL buying on a market short of stock’, are 

time-honoured stock-market words used to give a reason for 
an apparently illogical share price advance. The words, although 
near the mark of truth, omit the crucial factor of just why there 
should be institutional buying. 

It could be that the institutions are following the dictates of 
their own economists and investment analysts who are taking 
the familiar line of forecasting economic expansion in the second 
half of this year, just as they forecast it in the second half of 
last. That, after all, is the basis of the ‘bull’ market. 

Perhaps the institutions argue that if the Chancellor of the 
Exchequer is determined to expand the economy out of inflation 
then he will have to expand the economy all the more as the 
result of the miners' wage settlement. 'T'his conjures thoughts of 
a boom to beat all booms, particularly if each wave of wage 
reaction from the miners' settlement demands further expan- 
sionary moves on the Chancellor's part. 

The argument that because the miners’ settlement demolished 
what remained of the Government's wages and prices policy 
there has to be an even more expansionist Budget than was 
originally planned certainly has the stuff of a ‘bull’ market in it. 

So does the supplementary argument that the CBI will 
have to release its members from any kind of price restraint when 
the present voluntary undertakings expire in July. On this basis 
the institutions will not be alone in buying on a market becoming 
progressively and embarrassingly short of stock. 


* * * * 


ILL SAMUEL’S advice to the United Drapery Stores’ 

board not to begin negotiations with Debenhams but to 
confront the Debenham's board with take-over terms publicly 
announced had a certain amount of reasoning behind it. Neither 
UDS nor Hill Samuel had to bother about security and the 
stock-market at least knew where the bidding began. But the 
brusque approach of slap in the bid first and talk afterwards is 
hardly calculated to make friends of the opposition and it was 


decidedly difficult to understand Hill Samuel's feigned surprise 
that the Debenham’s directors should abruptly and emphatically 
reject the bid as totally inadequate and show not the slightest 
indication of wanting to talk about it. 


* * * * 


IR JOHN WALL's resignation from the chairmanship of 

International Computers is generally taken in the City to 
show that his advocacy of linking the company with European 
computer organizations for research, development, and market- 
ing did not find favour with the majority of his boardroom 
colleagues. It is considered to be not without significance that 
the new chairman, Mr 'Thomas Hudson, c.A.(CAN.), is a Plessey 
representative on the International Computers’ board. There 
are naturally all the protestations in the world against sugges- 
tions of boardroom split and disagreement on policy. But it will 
be surprising if the policy is not changed to one of seeking closer 
support from the British Government than of continuing the 
European-linking line. | 


* * * * 


des: nd SAVINGS BANKS raised their balances by 
£274 million in 1971, to exceed £3,000 million for the first 
time — a rise of 12 per cent in savings on the year compared 
with a 5 per cent rise in 1970 over 1969. ‘Outstanding’ is Sir 
Athelstan Caróe's word for the achievements of the members of 
the Trustee Savings Banks Association, of which he is chairman. 

Twenty-five years ago Trustee Savings Bank funds were 
£1,000 million and total National Savings £6,000 million. Today, 
Trustee Savings Bank funds of £3,000 million represent a third 
of the total of National Savings. The banks, it could be said, 
have contributed {£2,000 million out of the last £3,000 million. 

Against the bonds of legislation the Trustee Banks continually 
and in the long run successfully chafe. Presently the chafing 
concerns the question of personal loans. The banks will win 
their point in time. 


RATES AND PRICES 


Closing prices, Friday, February 25th, 1972 


Bank Rate 
Nov. 18, 1967 895 Mar. 5, 1970 7195 
Mar. 21, 1968 7195 April 15, 1976 7% 
Sept. 19, 1968 79, April 1, 1971 6% 
Feb. 27, 1969 8%, Sept. 2, 1971 5% 
Treasury Bills 
Dec. 23 .. £4°4712% Jan. 28 .. £4°3519% 
Dec. 30 .« £4°4087% Feb. 4 e £4°3771% 
Jan. 7 o £4°3782% Feb. 11 .. £4°3667% 
Jan. 14 -» £43538% Feb. 18 .. £43677% 
Jan. 21 - £43727% Feb. 25 . £43600% 
Money Rates 
Day to day 44-54% Bank Bills 
7 days m 55-515 % 2 months .. 44-54% 
Fine Trade Bills 3 months .. 416-515 96 
3 months 51-5176 4 months . 416-535 76 
4 months 51-5194 6 months 54-5% 
6 months 58-54% 


Three Months’ Rates 


Local authority deposits 5i-5i 
Local authority bonds .. 5—51 
Sterling deposit certificates 5 is—5 te 
Euro-sterling deposits . . 52-52 
Euro-dollar deposits 5}-5? 


Finance House Base Rate — February rst, 1972. 5% 
Retail Price Index (16.1.62=100) 158-1 (from 157°3, 14.12.71) 


Tax Reserve Certificates (3.1.72) Personal 34% 
(Company certificates no longer on offer). 


Foreign Exchanges 
New York .. 26050 Frankfurt 8:3300 
Montreal 2:6095 Milan 1529:87 
Amsterdam 8:2825 Oslo 17:2625 
Brussels II4'I5 Paris 13:2000 
Copenhagen 18:2075 Zürich 10°0750 
! Gilt-edged 

Consols 4% 47} Savings 3% 65-75 94 ds 
Consols 2395  .. 30 Treasury 9% 1994 .. IIO 
Conversion 3355 41gxd Treasury 8195 87-90 .. 104 
Conversion 54% 1974 .. 100% Treasury 64% 1976 102} 
Funding 33% 99-04  .. 534 Treasury 34% 77-80 . 864 
Funding 4% 60-90 v»! 99 Treasury 34% 79-81 .. 841 
Funding 54% 78-80 .. 94i Treasury 5% 86-89 .. | 8ol 
Funding 54% 82-84 921 Treasury 54% o8-12 .. 70% 
Funding 5175 87-91 85i Treasury 24% .. .. 29ixd 
Funding 6% 1993 821 Victory 4% s 981 
Funding 64% 85-87 951 War Loan 3155. . 425 
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Company Tax Problems 


London Accountants' Eastbourne Conference 


PENING last week's conference of 

members of the London and District 
Society of Chartered Accountants at the 
Grand Hotel, Eastbourne, Mr S. R. 
Harding, F.C.4., a member of the Insti- 
tute's Council, suggested that the tax 
adviser in some industrial companies 
had been in danger of being overlooked. 
With the prospect of Britain's entry to 
the Common Market, however, and the 
resulting pressure for harmonization of 
national tax systems, he anticipated a new 
and enlarged area of influence for the tax 
adviser, whose work would prove reward- 
ing, he hoped, in both senses. 

Mr K. S. Carmichael, F.c.a., the con- 
ference chairman, then introduced as the 
first speaker, Mr Tony Friend, A.c.a., who 
dealt in an entertaining manner with 
some of the domestic and international 
problems featured in his daily life 
within the tax department of the Rank 
Xerox group. It was a prime essential, 
Mr Friend explained, to maintain an 
adequate and regularly updated tax 
library, and to adopt a critical attitude 
towards information received; he in- 
stanced a point of company law from one 
of the EEC countries on which three 
lawyers had given totally different 
opinions. 


Different approaches 


He suggested that there were different 
approaches to tax advice in professional 
practice and in industry; commercial 
considerations sometimes dictated a long- 
term rather than an opportunist view. 
Some countries were particularly sensitive 
to the control of operating subsidiary 
companies by non-residents, and had 
adopted extremely nasty fiscal measures 
towards such cases. Another recurrent 
international problem was the personal 
tax position of employees seconded over- 
seas for either long- or short-term 
assignments — for example, a former UK 
resident now  non-resident but still 
domiciled. There were moral objections, 
he implied, to an individual so arranging 
his affairs as to pay tax nowhere, even if 
this was possible; certainly this did 
nothing to endear overseas companies 
to the host country. Perhaps the worst 
feature of such cases was the necessity 
of explaining them to company personnel 
departments, who in his experience were 
very nice people without the slightest 


conception of the problems involved. 

Amongst possible tax difficulties which 
might follow Britain’s entry to EEC, 
Mr Friend mentioned the enthusiastic 
use made by some nations of tax treaty 
provisions for mutual exchange of infor- 
mation, and the potential liability to 
value added tax on ‘controlled’ transac- 
tions between related companies. In one 
such case, work done on a reimbursement 
basis by the French subsidiary of an 
American company had been subjected 
to a notional ‘uplift’ and then to 23 per 
cent VAT which the American parent 


had no means of recovering. 


Public company controlled 
groups 


Whilst the Companies Act 1948 defined 
a subsidiary company in straightforward 
fashion, the Inland Revenue had been 
less obliging. Mr John Docwra, F.C.A., 
the second speaker, drew attention to the 
differences between 51, 75, and go per 
cent subsidiaries under section 532 of the 
Taxes Act 1970, and reminded his 
audience that, for the purposes of 
eligibility to claim group relief, share- 
holdings could not be traced through a 
share-dealing company or one which was 
non-resident. 

He gave an example of the time 
apportionment of profits or losses of a 
company joining or leaving a group 


ee 


conference chairman. 





Mr John Docwra, F.C.A., speaking to delegates. Seated: Mr K. S. Carmichael, F.C.A., the 
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during the accounting period, and out- 
lined the considerations arising on com- 
pany reconstructions without change of 
ownership. In such cases, by virtue of 
section 252 of the Taxes Act, the succes- 
sor company may claim the benefit of 
any unused trading losses and capital 
allowances of its predecessor, and also 
inherits (under Schedule 8 of the Finance 
Act 1971) the written-down values of 
assets qualifying for capital allowances. 


Dealing with management and service 
agreements with overseas group com- 
panies, Mr Docwra advised against the 
use of the term ‘management agreement’, 
which, he said, begged the whole question 
of where management of the company was 
in fact exercised; he preferred to call them 
‘service’ or ‘facility’ agreements. He also 
recommended companies, immediately 
on joining a group, to exercise their right 
of election (under section 256 of the 
Taxes Act 1970) to pay inter-group 
dividends gross; this forestalled the risk 
of the holding company calling on the 
subsidiary for a dividend to be remitted 
at a time when no election was in 
operation. 


He spoke of several tax considerations 
for UK companies investing overseas, 
including the identification of distributed 
profits for purposes of section 506 (2) of 
the Taxes Act by reference to the rates of 
dividends paid to the UK company to 
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Mr P. J. Attfield, F.C.A., /eft, discussing a point with Mr P. L. Lambert, F.C.A., Mrs T. Coe and 


Mr G. H. Brown, F.C.A. 


profits available for distribution. It had 
been established in Bowater Paper Cor- 
poration v. Murgatroyd, that relevant 
profits for this purpose were those 
revealed by the company's accounts, and 
not as adjusted for foreign taxation. 


Close companies 


Mr J. Christie, F.C.A., F.T.1.1., then took 
the rostrum to deal with close company 
controlled groups. He began with a 
warning that elections for group relief 
under section 264 of the Taxes Act had 
to be made within two years of the end of 
the accounting period, and that this limit 
was applied by the Revenue with a strict- 
ness and precision which contrasted 
sharply with the management of some 
close companies! 

Shortfall assessments are, of course, a 
continuing problem for close companies, 
and Mr Christie provided a valuable 
worked example of typical Revenue prac- 
tice in computing a company's free cash 
resources. He referred to the rather 
guarded Revenue statement of July 1970 
(The Accountant, July 16th, 1970), that 
the Commissioners would generally 
be prepared to have regard to the needs 
of group finance in considering the case 
of a holding company, though without 
prejudice to their freedom of action in a 
particular instance. 

He criticized the decision in Cleary v. 
CIR ([1967] 2 All ER 48), which had had 
the effect of extending the scope of section 
460 of the Taxes Act far beyond the 
expressed intentions of Parliament; it 
had been envisaged as of narrow applica- 
tion, to catch only major avoidances, but 
now seemed to be used by the Revenue 
almost as a ‘blanket’ provision. Applica- 


tions for clearance under section 464 Mr 
Christie attacked as 'almost worse than 
useless’; the Board of Inland Revenue, 
he alleged, had opposed the introduction 
of this clause, and would neither corres- 
pond nor discuss their reasons for the 
decision in a particular case. 

The second day's proceedings un- 
fortunately coincided with electric power 
cuts, though these appeared to affect 
only part of the building. Mr Hugh Roe, 
B.A., proceeded to shed light on the tax 
implications of employee mobility, begin- 
ning with the case of Hochstrasser v. 


Mayes (38 TC 673). This, he said, had 
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been ‘a dangerous case’ from the 
Revenue's point of view; it had breached 
the long-held view that any payment to 
an employee, other than a gift in recog- 
nition of his personal qualities, was 
taxable under Schedule E, and reference 
to the case was sometimes sufficient to 
dissuade the Revenue from pressing 
assessments in respect of housing pay- 
ments, suggestions schemes and the like. 

As a former Inspector of Taxes, Mr 
Roe had found his knowledge of Civil 
Service practice in regard to excess rent 
allowances (for employees moved from a 
low-cost to a high-cost housing area) 
useful in negotiating a similar scheme for 
ICI employees. He referred also to the 
tax treatment of payments on the termina- 
tion or variation of employment — an 
unhappily topical question in the present 
climate of unemployment and redun- 
dancy. Compensation payments might 
arise in cases of wrongful dismissal, 
breach of contract or extinction of a right; 
under the rule in Gourlay's case, it was 
necessary to take the claimant’s pros- 
pective tax position into account to arrive 
at the net loss of earnings suffered. 

To describe a terminal payment to an 
employee as ‘ex gratia’, was not neces- 
sarily conclusive for tax purposes. Mr 
Roe referred also to the Civil Service 
standard capital superannuation benefit, 
calculated as 1/20th of the average of the 
last three years’ emoluments multiplied 
by years of service. 


Capital allowances 


The distinction between capital and 
revenue expenditure, according to Mr 





Mrs E. R. Adams, F.C.A., a group leader, in conversation with Mr E. Battarbee, BA A.C.A., 
left, and Mr A. McNamara, A.C.C.A. 
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Lindsay Duncan, B.A., A.C.LS.,, F.T.LI., 
A.M.B.I.M., was purely conventional; 
whilst in 999 cases out of 1,000 the point 
might not be disputed, the r,oooth case 
*was the one which made the interest, and 
the fees’! One might as well, he said, 
toss a coin. He reminded his audience 
that the company's profit and loss ac- 
count was the starting point, and that 
adjustments of profit could be made 
only as authorized by statute. 

He referred to the decision in CIR v. 
Barclay Curle & Co (45 TC 221), 
in which the House of Lords had 
applied the ‘totality of expenditure’ test 
in regarding the excavation and concret- 
ing of a dry dock as industrial plant, and 
suggested that to apply the same test to 
an office building might result in the 
disallowance of items such as central 
heating or electric lifts. He spoke also of 
investment grants as ‘a very good idea 
which had gone sadly wrong’ - largely 
due to the discretion given to government 
departments in its implementation. 


ACCOUNTANT 


Mr Halmer Hudson, F.c.A., then brought 
his own distinctive approach to the ques- 
tion of company amalgamations; as one 
of his hearers afterwards remarked, it was 
difficult to know how much should be 
taken seriously. He recommended dis- 
secting the main features of an amal- 
gamation as they affected each party, and 
considering each: legal status (e.g., 
partnership, close company, public com- 
pany), tax category as dealer or non- 
dealer, residential status, method (sale, 
exchange, liquidation, and other possibili- 
ties), types of asset and consideration. 
Such an analysis ensured consideration 
of the significant features to each party, 
although there was also a variety of 
possible side-effects. 


Financing the company 

Mr Derek Gray, F.c.A., newly returned 
from the Caribbean, opened his paper 
with two fundamental points; firstly, the 
desirability of considering the whole 
range of relevant legislation and restric- 
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tions, rather than the tax aspect in isola- 
tion; and secondly, whether the company 
really needed finance. In one instance, a 
review of credit policy had reduced 
outstanding debtors by 30 per cent, a 
very material sum. 

Outlining possible tax avoidance 
schemes involving overseas subsidiaries, 
Mr Gray suggested that tax deferred was 
tax saved if it could be deferred long 
enough. In an overseas situation, the tax 
adviser was required to balance alter- 
native courses of action involving double 
taxation relief, tax holidays, and other 
considerations; rather than allow the 
position to be explained at a distance, the 
adviser should take a 'tax holiday' and 
go and see for himself! | 

The conference concluded with a 
‘brains trust’ of all the available speakers, 
confronting a range of questions which 
showed the groups to have been far from 
idle and revealed evidence of considerable 
ingenuity. Another successful occasion 
for the London and District Society. 





Adaptability to Change 


$ UCH industrial unrest stems from 


the dislike and fear of technological 
innovations; we regret the way machines 
are undermining man's supremacy as 
the agent of production and automation 
is not welcomed as the recipe for leisure 
and the good life but is feared as a threat 
to our jobs and our standard of living’, de- 
clared Mr E. K. Wright, M.A., F.C.A., Vice- 
President of The Institute of Chartered 
Accountants in England and Wales, re- 
sponding to the toast of the Institute at 
the recent annual dinner of The North 
Staffordshire Society of Chartered Ac- 
countants. 


Many innovations 

There had been many innovations in 
recent years adding to the accountant's 
work, such as the introduction of corpora- 
tion tax and capital gains tax, and now 
the proposed value added tax. There was 
also a much wider concept of auditing 
coupled with the ability to understand 
and interpret computer technology. As 
accountants, they had an important and 
valuable new responsibility in the provi- 
sion of information for management, said 
Mr Wright. 

"We must seek to understand and inter- 
pret the accountancy and commercial 
effects of inflation. All these develop- 
ments of the present decade, and many 
others as well, are unsettling as well as 
stimulating'. 

Mr Wright went on to say how greatly 


encouraged he was by the efforts many 
chartered accountants were making to 
keep their professional skills highly 
polished. The branches, district societies 
and the Institute itself were encouraging 
the educational effort and 55 national 
courses were being mounted in 1972. It 
was an impressive statistic, he said, that 
last year there were 105 meetings of the 
working parties preparing these courses. 
‘Inevitably some members have difficulty 
in meeting the new challenge; as with 
any other large institution we have our 
leaders and our laggards, our thrusters 
and our sleepers. But I suspect that on 
any analysis it can be shown that we 
come out well.’ 

The profession’s small and medium- 
sized firms were increasingly joining 
together, said Mr Wright, in order to 
be able to provide the range of services 
their clients required. ‘In my view this 
enlargement of the scale of our activities 
is inevitable; often, though not always, 
it is desirable and beneficial. I am not 
concerned to denigrate it. But it does 
cause a great loss of personal relationships, 
a lowering in some sense of the quality 
of life, although it increases the quantity 
of the world’s goods we are able to enjoy. 
Traditions are being destroyed overnight, 
many of them good traditions. They 
cannot be rebuilt in a day. We'cannot be 
as optimistic as the principal of a new 
college in the southern States of America 
who said, addressing the first meeting of 


his students, "this college is going to be 
based on tradition, and tradition will 
begin at 4.30 this afternoon". 

‘But whether we like it or not, size and 
scale are with us, and with us to stay, and 
we shall not serve ourselves well if we 
merely grumble and groan instead of 


coming to terms with the Leviathan'. 


Communications 

The Institute, he continued, was a case 
study — a mammoth organization ad- 
ministering 52,000 chartered accountants 
in England and Wales which inevitably 
became increasingly remote from the 
individual member. 

The work at Moorgate Place was, of 
course, to provide the framework, for the 
profession: to regulate entry by selection 
and training, to improve and enforce 
professional standards, to advise and 
influence the public sector, the Revenue, 
company law, the ‘Take-over Panel, the 
Stock Exchange and so forth on matters 
of national importance, to provide post- 
graduate training, to maintain standards 
of professional ethics and etiquette. 

‘Your job’, declared Mr Wright, ‘is 
to keep the blood flowing within this 
structural framework we seek to provide. 
To bring it to the personal level — to 
foster the relations between members, to 
encourage the debate, discussion and 
controversy which is essential to a dy- 
namic profession'. 

The toast of the Society was proposed 
by Professor D. Thompson, of Keele 
University, and Mr G. B. Bennett, r.c.A., 
the Society's President, proposed the 
toast of the guests. 
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For nearly 100 years we have published books for the 
Accountancy Profession, especially Textbooks for Students. 


Our experience is at your disposal —let us help you. 


THE LARGEST SELECTION OF 


ACCOUNTANCY & MANAGEMENT PUBLICATIONS 
IN LONDON 
Orders by post dispatched to all parts of the world 


THE CITY LIBRARY 

GEE & CO (Publishers) LIMITED 

151 STRAND, LONDON WC2R 1JJ 

Publishers of 7he Accountant Telephone 01—836 0832 





Make sure of your own copy 
of THE ACCOUNTANT 


SUBSCRIPTION ORDER FORM 


Please send 7he Accountant each week until further notice, commencing with the issue Students' Concessional 

Subscription 
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Date Studentship registered : 
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Counter-signature for student's subscription EE EE Expiring: 
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Rates: £20 for two years; £10-50 for one year; £5:35 half-year. 
Airmail edition £14-25 for one year; £7:25 half-year. 
Students' concéssional rate £6 per year. 
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LYLE 


Extracts from Mr. John Lyle's Statement in the Report 
and Accounts for 1971: 





Profits before tax up by £ 34m 


Earnings per share show a marked improvement 


UK Refining awaits outcome of enquiry into the industry 
Refined sugar exports up 24% and outlook good 


Some clarification of Refiners' position in E.E.C. 
Continued concern over raw sugar supplies 


Improvement in Raw Sugar Companies' figures 
Results from Africa notably better 


Shipping profits improve by £1m 
Expanding shipping fleet for liquid cargoes coming into service. 
Present costs and freight rates give cause for concern 


Molasses Trading in Europe — useful increase 
Liquid products storage earnings jump 














1971 1970 

£'000 £'000 

Group Profit... SS ke Sa ry TT 12,554 EN nn OS 

Profit after Tax and Minority Interests .. EN SS ve Si 5,502 em .. 4,290 

Cost of Dividends . iid - iia Gd - 2. 4,462 mi ^ 3409 

Capital Employed . or EN “a Aid D a éd 160,903 i ... 142,451 
Burden of Taxation : 

Charged on Group Profit T T d 5,795 wae EE 

Income Tax on Dividends collected for Government Ch mes 1,731 ON si. 127 

£7,526 £6,036 





The Annual General Meeting will be held on 29th March, 1972, at 
the Europa Hotel, Duke Street, Grosvenor Square, London W.1. 
at 11.30 a.m. 


Raw Sugar Production—Sugar Refining—Molasses and Liquid Commodity Trading—Shipowning—Road Transport— 
Export Engineering—Technical Service and Design—Building Trade Supply—Bulk Stevedoring—Computer Services 


TATE & LYLE, LIMITED, 21 MINCING LANE, LONDON, E.C.3. 
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Letters 


Keynesian Comment 


SIR, — It may amuse your readers to ponder, in their present 
cold and candle-lit state, the following piece of economic 
expertise culled from the pages of Lord Keynes's contribution 
to economic folk-lore — The General Theory of Employment, 
Interest and Money: 


‘If the Treasury were to fill old bottles with banknotes, 
bury them at suitable depths in disused coal-mines which 
are then filled up to the surface with town rubbish, and leave 
it to private enterprise on well-tried principles of laissez-faire 
to dig up the notes again . . . there need be no more unemploy- 
ment and, with the help of the repercussions, the real income 
of the community, and its capital wealth also, would probably 
become a good deal greater than it actually is. It would indeed 
be more sensible to build houses and the like; but if there are 
political and practical difficulties in the way of this, the above 
would be better than nothing.’ 


Yours faithfully, 


Northwood, Middlesex. D. A. TRIGWELL, F.c.a. 


Education for Management 


Sir, - The article in your issue of January 2oth, by Douglas 
Garbutt on Education for Management makes several errors of 
fact about the London and Manchester Business Schools which 
should not go uncorrected. He refers, for example (page 82), to 
their ‘policy ... in recruiting graduates direct from university’. 
As the following table shows, a substantial majority of Man- 
chester Business School entrants have had business experience 
before coming to us. 


Number with 
business 
Year of entry experience Total 
1966 bie sa T 25 40 
1967 j^ T n 34 47 
1968 * i S 27 39 
1969 A E ya 49 60 
1970 Ba ih bs 50 64 
1971 54 77 


Mr Garbutt also states of the schools that: ‘In 1973 they will 
have had a decade of life.’ We were established in 1965 and 
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moved into our permanent building (which allows us to grow 
to what Lord Franks regarded as ‘the minimum size at which a 
school could be effective and carry an adequate staff’) only last 
year. 

Mr Garbutt is also mistaken in implying the non-existence of 
‘some sort of account of the actual performance of the two’. 
Apart from our own annual reports and the quinquennial 
UGC visitation, the Leverhulme Trust has provided funds for 
evaluating the effectiveness of the educational processes at the 
two schools. We have also been the subject of the attentions of a 
number of American researchers and are currently taking part in 
a European-wide internationally comparative evaluation study. 


Yours faithfully, 
W. G. McCLELLAND, M.A., M.B.A., 
Director, 


Manchester. MANCHESTER BUSINESS SCHOOL. 


Education for Accountants 


Sir, — As the Association of Certified Accountants shortly have 
a weekend conference on education, the first part of the article 
‘Education for Accountants’ on page 211 in your issue of 
February 17th is interesting. 

One of the important statements is that on page 212, and the 
reference to the desire of each professional body ‘to be all 
things to all men’. Surely this is not a desire but an absolute 
necessity; whether he practises or is in commerce, the account- 
ant is expected to know or be able to find answers to most 
problems. For this purpose one should think of one’s pro- 
fessional training as merely groundwork; real learning starts 
afterwards, and the training must, therefore, be broad-based. 


Yours faithfully, 
Sutton Coldfield, Warwicks. A. R. JONES. 


Company Tax Rates in Ghana 


Sir, — I refer to your issue of January 13th, and the table of 
‘Overseas Company Tax Rates’ published therein. 

At present the rate of tax on companies in Ghana is 55 per 
cent. Manufacturing companies licensed under the Excise 
Ordinance pay tax at the reduced rate of 50 per cent. 

The 25 per cent remittance tax (Note iv) was abolished on 
the devaluation of the Cedi on December 27th, 1971. 

The 5 per cent development levy (Note 1i) was abolished on 
the revaluation of the Cedi on February 7th, 1972. Legislation 
has not yet been published on the abolition of the development 
levy and it is not yet known whether this has been abolished 
with effect from February 7th or ab initio. 


Yours faithfully, 
P. E. REYNOLDS. 


N.B. — We are indebted to Mr Reynolds for this up-dated informa- 
tion. — EDITOR. 


Accra, Ghana. 





JOHN FOORD & 
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A Personal View of Women in 


the Profession 


by SHEILA V. MASTERS, LL.B. 


CCOUNTANCY has for far too long 

been a male stronghold. Women have 
for a long time been permitted to enter 
the faith of the ‘true and fair view’, but 
their presence has been merely tolerated 
and never actively encouraged. 

My first real encounter with the male 
exclusiveness of the profession was when 
I signed my articles eighteen months ago. 
I was astonished to find that the Institute 
anticipated that only men would ever use 
their standard form of articles, for the 
articled clerk is required to ‘bind himself 
of his own free will’ to his principal. 


Citadel of male chauvinism 


It is not surprising that the profession is 
male dominated because it was founded 
and fostered in times when women were 
rarely allowed to pursue careers of their 
own, and when their energies were 
channelled into more fundamental areas 
such as getting the vote. The profession 
has never suffered a frontal attack from 
women in society, and the citadel of male 
chauvinism has remained intact. 

I find it rather sad that the profession 
itself has not taken the initiative in fully 
accepting women. A great deal of time 
and money is spent each year in per- 
suading young men in schools, colleges 
and universities that accountancy is a 
worthwhile and interesting career. A 
cursory glance at the literature produced 
to this end shows that it is aimed at men, 
without any consideration of women as a 
potential recruitment area. 

The accountant, a naturally cautious 
person, argues that he cannot be certain 
of recouping the cost of training women 
since they have a tendency to leave in 
order to get married. But is that training 
really wasted? 

From the point of view of the im- 
mediate employer, a man is just as likely 
to change his job early on in his career 
and is, therefore, no more economical. 
In the long term, even if a woman does 
leave the profession to marry, it should 
not be overlooked that she may not want 
to waste all those years of training and 
experience and may wish to return to the 
profession after a few years of marriage. 





Nik Sees : à. "ORR ea Ss 


Sheila Masters, who is with the London 
office of Peat, Marwick, Mitchell & Co, won 
first place in the Institute's September 
Intermediate exam and recently was awarded 
the Associateship examination prize for 
the October exams of the Institute of Taxation. 


However, there is here a subtle form of 
exploitation of women. To fulfil her 
natural role — to marry and raise a family — 
a woman will normally leave any career 
she has followed, at least for a few years. 
To the male this shows lack of dedication 
to a career and she is then regarded 
as a second-class member of her 
profession. 

There is, I think, a confusion between 
career and profession. A woman's basic 
drives may not be as strongly devoted to 
pursuing a scintillating career, but this 
does not negate the possibility of her 
playing an important, though less spec- 
tacular, part in her profession. The ac- 
countancy profession is large enough to 
accommodate all kinds of accountants, 
not the least of which should be the 
woman accountant, whether or not she 
has a strong career instinct. 


Women's Lib 


It is fashionable nowadays for women to 
enlist in the Women's Lib campaign in 
order to prove that they deserve a place 
of equality in society. Their view is based 
on the fallacy that in all respects men and 
women are basically the same, and are, 
therefore, inherently, though not at the 
moment socially, equal. I do not think 
that it is either necessary or desirable to 
adhere to the Liberationist theory in 


order to justify the woman's place in the 
accountancy profession. 

To an extent, men and women do have 
different kinds of aptitudes and abilities. 
However, it has always seemed to me to 
be odd that accountancy is regarded as a 
profession peculiarly suited to masculine 
talents. The basic requirements in an 
accountant are intelligence, numeracy, a 
capacity for logical thought, a little 
imagination and sufficient physical 
strength to lift one or two ledger books. 
These are not attributes found only 
among the male of the species. 

Women should be entitled to equality of 
opportunity in any profession to which 
they can usefully contribute. There 
should be no necessity to consider a 
woman's special role in any profession 
since she should be accepted as an in- 
tegral part of that profession as a whole 
and not in a special class of her own. 'T'he 
fact that a woman may interrupt her 
involvement in the profession for a 
number of years does not alter the 
character of her relationship to the pro- 
fession itself. 


Two areas of equality 


There are two areas of professional 
equality for women. Firstly, within the 
profession women must not be dis- 
criminated against on the grounds of their 
sex. Although for the most part advertise- 
ments for qualified young accountants are 
carefully worded so as to avoid any hint 
of discrimination and women do expect 
(and get) equal pay, it is a matter of 
conjecture to what extent this equality is 
illusory. ‘The number of women in 
senior positions in accountancy is very 
small. 

This area is, however, of secondary 
importance. It may be that a woman has 
to fight that much harder to succeed, but 
the female accountant is probably no 
worse off than her counterparts in other 
spheres. The individual must depend on 
her own capabilities and career motiva- 
tions. 

Secondly, and most fundamentally, the 
profession must be regarded as accessible 
to women. Not only must accountancy 
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be seen from within as a profession in 
which there is no logical reason for any 
form of discrimination, but also there 
must be a positive attempt to present the 
profession as an attractive possibility 
in which women may find their métier. 

I have a suspicion that the male attitude 
towards women in the accountancy 
profession is inspired by a fear that, 
given sufficient opportunity, the female 
accountant may turn out to be better than 
the male. And then what . . .? 


NEW CHAIRMAN OF ACASS 
BOARD 


AT the ACASS executive meeting on 
Monday of last week, 'l'erry Webb was 
elected chairman of the ACASS Con- 
 ditions of Employment Board. He suc- 
ceeds Tony Robinson, B.A., A.C.A., who 
has been chairman of the Board for the 
past year, during which time he has 
effectively carried out a complexity of 
tasks of great value to the Board. Tony 
Robinson maintains his connections with 
ACASS for a while longer by continuing 
to deal with the thorny topic of trans- 
ferability of articles. 

Terry Webb now holds an additional 
responsibility on ACASS — he is already 
the Press Officer in charge of liaison with 
European accountancy students and is 
responsible for the initiative undertaken 
by ACASS to consider what benefits 
could accrue to articled clerks through 
joining a trade union. 


SECASS CANTERBURY COURSE 


On March 8th and gth, at the County 
Hotel in Canterbury, the South Eastern 
CASS is holding its last two-day course 
of the 1971—72 season. On the first day, 
Mr Alan Pizzey, B.SC.(ECON.), F.C.C.A., 
will be speaking on ‘Capital project 
evaluation’ and allied topics, and Mr A. R. 
Whiteside, F.C.A., takes the floor on the 
second day to discuss the General Paper. 

It is hoped by the Society that as 
many members as possible will come 
to what is primarily a Part 2 course, so 
that they may gain a fund of useful 
information from such acknowledged 
lecturers. l 

The charge for the course is £r, 
and the Society are paying a measure 
of travelling expenses to members who 
live more than ten miles distant. There is 
also likely to be a ‘social occasion’ on the 
Wednesday evening, so that those attend- 
ing may get to know each other in more 


relaxed surroundings than the lecture : 


hall at coffee breaks. 

Inquiries regarding this course should 
be addressed to R.. B. Ryn, 8 Deansway 
Avenue, Sturry, Canterbury, Kent. 
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RESIDENTIAL COURSES — AN 
ANSWER TO THE PROBLEM 
OF SPRAWLING SOCIETIES. 


by G. F. PERCIVAL, Vice-Chairman, South Eastern CASS 


E all know that it is very difficult 
E for us, as officers of societies 
administering large areas, to raise the 
blanket of apathy that covers most stu- 
dents. 

Whatever we are aiming at, we go into 
raptures. when we get a Io per cent 
response, and feel that we have really 
achieved something. Of course, 1o per 
cent is not very good, but how can we 
improve it? 

An effectively mounted public relations 
campaign is prohibitively expensive, 
and though the professional press such as 
The Accountant devotes much space to 
student matters, many news items never 
get into print due to ‘low power’ activities 
by societies. 


Yesterday's responses 


Consider the now greater quantity of 
articled clerks. Are they not better 
educated and generally more sophisticated 
than those of ten years ago? Consider the 
exam syllabus. Is this not more de- 
manding than it was formerly? In general, 
however, we still respond with yester- 
day’s lectures, held on Saturday mornings, 
or odd evenings during the week. We, 
too, should move with the times; and the 
best way to do this would seem to be the 
provision of two or three-day residential 
courses. 

With careful planning and effective 
management, such courses could fulfil 
our two main functions at once. I refer, 
of course, to the educational and the 
social fields. 


Need for more conviviality 


Let us consider these in reverse order. 
With, hopefully, 100 students in one place 
for one or two nights, it is our duty to 
organize some sort of social outlet for 
them, rather than just abandoning them 
at the end of the lectures. We must do 
anything in our power to prevent them 
from leaving as total strangers. Generally 
the form of this extra-curricular activity 
will vary as to regional taste, so there is 
no point in laying down firm guidelines. 

In the actual organization of the 
course, there are five main points to be 


considered: 


(1) Who is to run it? 

(2) Where is it to be held? 

(3) Who is to pay? 

(4) Are numbers sufficient to support it? 
(5) Who will give the lectures? 


'The first point is an old one, one just 
has to hope that there is someone on one's 
committee who has sufficient drive and 
enthusiasm to take the job on and see it 
through without losing interest. | 

The second is newer, but has already 
been met with success by the Northern 
and Southern Societies, who need not 
take further interest. It is no good 
appointing someone to run such a course 
if the committee cannot think of a suit- 
able venue within the area. 

Finance is worthy of deeper consider- 
ation, in the nature of things. What is to 
be included in. the course fee? How 
many meals? Mid-period refreshments? 
Who is going to pay? Students never 
seem to have any money, and principals 
jibe, justifiably, at subsidizing beer and 
skittles on too grand a scale. 


Advantages of joint participation 


Some societies have such a low member- 
ship that it is not feasible for them to run 
their own residential courses. The answer 
here is for them to hold them jointly with 
one or two neighbouring societies. In 
many ways it would be a good idea for 
all such courses to be run jointly, as the 
resultant groupings could form the basis 
for representation on a new, improved 
ACASS, apart from any internal ad- 
vantages which might arise. 

'The last stumbling block in the way is 
the availability of lecturers. There are 
some very good ones about, but it is 
very difficult to pin them down to definité 
dates. Unless they can be persuaded to 
co-operate it will be difficult to run such 
courses at all, as courses need. to be 
planned a long time in advance. 

Despite the obvious problems, “resi- 
dential courses can help meet the needs 
of the modern student, both in his studies 
and in fostering a group identity. — a 
framework within which he can feel he 
belongs. S MS 
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ONE-DAY COURSE AT 
“WOLVERHAMPTON - 


A ONE-DAY course coveting the many 


aspects of personal taxation and capital - 


gains tax is to be held for members of the 
Wolverhampton Branch of. the Birming- 


ham CASS on. March 17th. The course. 


will be led by Mise F. V.-Slade, “¥.c.a.} 


: of Foulks Lynch. The. committee hopes. 


that às many members as ‘possible will 
take EE of thec course. 


^ CONGRATULATIONS TO - 
| STEPHEN PARRY ` 

AT a private dinner party held last 

Friday evening at the Arts Theatre 

, Club, London, a presentation was made to 

Stephen Parry, B.A., A.C.A, Immediate 


Past-Chairman of the London CASS, asa - 


token of gratitude and congratulation 
from the team he led in the appraisal and 
drafting of a system for the computeriza- 
tion of the Society's membership and 
subscription records. 

In the course of a short presentation 
. address, laced with a fund of humorous 
anecdotes, Mr Walter D. Cattermole, 
computer feature writer of The 
Accountant, referred to the troubles of the 
computer industry and how so often these 
had been caused by the ‘plonking’ of 
electronic data processing hardware on an 
existing manual system without consider- 
ing what chaos would result. Examples 
were given of insurance companies, banks, 
and commercial concerns where this had, 
in fact, happened.. 

This was not so, he said, in the case of 
London’s project because Stephen Parry 
had looked thoroughly into what informa- 
tion was required in the first place, and 
what benefits the members would enjoy, 
collectively and individually. When agree- 


ment was reached on these facets, two . 


buteaux [were consulted as to their 
implementation. Management Dynamics 
were the bureau selected, and they were 
represented very appropriately by Sue 
Coulden, who did a most efficient job in 
tailoring the program into a successful 
operation. 

Chaired by John Critchlow, a com- 
mittee member of the London CASS, 
who was in the team from start to finish, 
the dinner party was a great success, 
encouraged by champagne supplied by 
Stephen himself. . 


LETTERS TO ROUNDABOUT 


Accountants and Trade Unions 


SIR, - In ‘Roundabout’ of February 17th, 
the Chairman and Vice-Chairman of the 
London CASS state, in their article 
‘Lime to join a union?', their opposition, 
'or rather that of the London CASS itself, 


THE 
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to any affiliation of ACASS to a trade 


union. Let it be quite clear that this has 
not been decided! 


.Im March, the ACASS Council will be ` 


‘caked to permit the Executive to continue 
its investigations into what the benefits of 
affiliation would be, and at what price 
affiliation could be achieved. If this is 
allowed, ‘then the terms of a possible 


-scheme of affiliation will be presented to the 


ACASS Council in September for its 


‘decision. Such a decision will only be made 


after student~ -opinion throughout the 


. country has been ascertained. 


In swearing thé opposition of the 


‘London CASS to affiliation, I am sure 


that the Chairman and Vice-Chairman 
have first taken a referendum of what 


. their: members want — to do otherwise is 


to abnegate the very professionalism they 
intend to vouchsafe. 

Without any reasons as to why not, they 
state categorically that affiliation to a 
union would not remedy any of the prob- 
lems they enunciate. Yet nowhere is their 
destructive criticism tempered with the 
offer of reasonable alternatives although 
they say they are ‘capable of finding a 
solution’ to the problems of articled clerks. 

For the sake of all lowly-paid and badly- 
trained articled clerks — of which, luckily, 
I am not one — let us hope they do so soon. 

Yours faithfully, 
TERENCE WEBB, 
CHAIRMAN, ACASS CONDITIONS OF 
EMPLOYMENT BOARD. 


Training for the Profession 


Srr,- On February 3rd, under "Round. 
about’, you published two serious letters, 
from Mr Passmore and myself, regarding 
articled clerkship. 

A reply, of a sort, from ‘Terence Webb, 


~ 
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was published on the roth, and one from 
Kevin Lennon appeared in the February 
17th issue. 

Kevin Lennon seems to suppose that 
Mr Passmore and myself are against 
change. We are not. We are merely a little 
offended by the wholesale rudeness with 
which it is demanded by certain persons. 

Mr Passmore has taken the trouble to 
write a well thought out letter, in which he 
has set out to give, us some well meant 
and much-needed advice. Let us not 
demonstrate our porcine manners by 
jeering at it. My own letter was partly 
advice, and partly advocation of reasonable 
methods as opposed to the cretinism of 
the present senior student administration. 

It pains me to have to reduce myself 


to the level of the correspondents who have 


railed-against us. Putting such differences 
into print does not help anyone. If I am 
treated poorly by a member of the 
Institute, it is better for us all that I. 
privately tell him that I object than for 
me to take the matter to a higher level, and 
risk it being blown up out of all propor- 
tion. 

Students’ societies are here to help 
students in relation to their training, in 
both the academic and professional senses. 
If we concentrate too much on the re- 
muneration of our members, we might 
exclude the training altogether, or even 
come to resemble in thought and deed 
certain chairmen of London CASS, or 
members of the ACASS executive, and 
that would be a very terrible fate. If our 
members cannot become 'high-powered, 
capable accountants’ without our being 
on hand to wet-nurse them every step of 
the way, then they can go to the wall with 
my blessing. 

soon faithfully, 


Bexhill-on-Sea. G. F. PERCIVAL. 





BYSTANDER'S COLUMIN - contributed 


Accidents 


|; 1969 the results of industrial acci- 
dents were 629 dead and 322,000 
notified injuries. 

By any standard these are shocking 
figures, yet they convey little of the dirt 
and danger with which most industrial 
workers contend daily. If anyone doubts 
this, they should consult a factory's 
accident book; I did so on a recent 
visit to a client, and it makes sad and 
savage reading. 

The latest entry concerned a man.of 
62 who, with some 20 years’ experience 
of the trade, entered the factory in 
ordinary boots instead of the usua] safety 
footwear. À piece of molten metal fiew into 
his boot and severely damaged his foot. 
"There's never been a casting that shape 
before' was the blithe remark that greeted 
thisevent. Notcynicism, butsorry humour 
to disguise their feelings of inadequacy. 


Disease -and injury are too often the 
associates of industrial life. Indeed; they 
have both reached such proportions now 
that the Government has appointed a 
committee of inquiry, the Robbins 
Committee, which is due.to report in 
mid-June. It will be interesting to read 
what they think of conditions in foundries 
and chemical plants where cellulose is 
produced, for example, or what they 
consider to be the cost of lead-poisoning, 
silicosis and asbestosis as industrial by- 
products. 

Luckily, injuries to auditors whilst on 
clients! premises are not commonplace 
and it is also now compulsory for them 
to be insured against injury whilst 
working out of the office (The Accountant, 
December 16th, i971) N evertheless, 
accountants have more than an incidental 
interest in making clients’ premises safer. 
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Notes 
and 
Motices 


PROFESSIONAL NOTICES 


P. J. Davis & Co, Certified Account- 
ants, of 673 Finchley Road, London 
NWz2 2JP announce that Mr D. Bon_ey, 
F.C.C.A., who has been associated with 
the firm for many years, is entering into 
partnership with Mr P. J. Davis as 
from March ist, 1972. Mr BoNLEv has 
previously been in practice at Rolls 
Chambers, 89 Chancery Lane, London 
WC2. | 


Mr A. J. RAMAGE-GIBSON, B.SC., F.C.C.A., 
practising as RAMAGE-GIBSON AND Co, 
at 71B High Street, Maidenhead, and 
BINGHAM JONES AND PARTNERS, practising 
at 40-42 High Street, Maidenhead, 
announce the amalgamation of their 
practices. The new partnership under the 
style of BiNGHAM Jones will be carried 
on at 40-42 High Street, Maidenhead, 
Berks. 


APPOINTMENTS - 


Mr B. J. Bartman, B.SC.(ECON.), A.C.A., 
has been appointed managing director 
of Real Property & Finance Corporation, 
the financial services subsidiary of British 
Land. 


Mr J. W. Bowerman, rF.C.A., has been 
appointed chairman of Niarchos (Lon- 
don). 

Mr Ronald W. Egner, a.c.c.a,, 
A.M.B.LM., has been appointed financial 
director of G. E. Harper Ltd, whilst 
remaining secretary of the company, its 
subsidiaries and associate companies. 


Mr B. H. F. Johnson, A.C.C.A., formerly 
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deputy financial adviser, The Electricity 
Council, was appointed financial adviser 
with effect from February 7th. 


Mr Michael E. Turner, a.c.a., has. 
chief - 


been appointed secretary and 
accountant of. Wellman Mechanical 
Equipment. ` ` " | 
Mr Bryan R. E..Collings, a.c.w.a., has 
been appointed chief accountant of 
Covrad, a member of the Associated 
Engineering. Group. He joined 
company two years ago as a management 
accountant and had previously held 
appointments with Chrysler and Ford. 
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Mr B. R. E. Collings Mr R. D. Stanley 

Mr Robert D. Stanley, A.C.C.A., divi- 
sional chief accountant for 'l'esco's Home 
'n Wear division since 1970, has become 
group chief accountant of the Cambridge 
and District Co-operative Society. 


DIRECTOR-GENERAL OF 
INTERNAL AUDIT 


Mr A. D. Scott, F.c.A., F.C.LS., assistant 
chief accountant of the Nobel Division 
of ICI, has been appointed to fill a new 


post of Director-General of Internal: 


Audit in the Ministry of Defence. The 
intention to set up a new internal audit 
organization was announced in the State- 
ment on Defence Estimates 1971, with 
the aim of applying the latest methods of 
analysis and accounting in the interests of 
management efficiency throughout the 
Ministry of Defence and the support 
systems of the Services. ICI have agreed 
to make Mr Scott available for a period 
of three years to fill the appointment. 
Mr Scott, who is 38, comes from 
Durham, and is married with two children. 
After accountancy training and National 
Service with the Army he joined ICI in 
1961 and has since served in various 
divisions within the ICI Group. He 
is a major in the Parachute Regiment, 


T & AVR. 


the ` 


291 


OBITUARY 
Sir Mortimer Warren, F.C.A. 


Sir Mortimer Langton Warren, F.C.A., 


who for many years was Financial 
Secretary to the Church Commissioners, 
died in retirement on Friday of last week 
at the age of 68. | 

Educated at Cranleigh School, Surrey, 
he was admitted a member of The 
Institute of Chartered Accountants in 
England and Wales in 1927 and joined 
Queen Anne’s Bounty in the same year 


‘as assistant accountant. In due course he 


became assistant secretary and finance 
officer, and in 1948 was appointed 
financial secretary to the Church Com- 
missioners when this body was formed 
from an amalgamation of the Bounty 
with the Ecclesiastical Commissioners. 

Tim Warren, as he was known, was 
very concerned with the diminishing 
value of money, recognizing that the 
static income of the Church could 
gradually become inadequate for the 
needs of the clergy. To counteract this 
he decided to convert over £150 million 
of fixed assets to investments yielding 
sufficient to cover inflation, and by the 
time he retired in 1964 the Commis- 
sioners’ income had doubled. His efforts 
earned the Commissioners a high reputa- 
tion as a well-advised and businesslike 
institution. 

Sir Mortimer advised various charitable 
bodies such as Guy’s Hospital, Cranleigh 
School, and the Francis Holland Schools, 
and served on the Governing Bodies 
Association. During his retirement he had 
been chairman of Barro Equities and a 
director of various property and invest- 
ment companies. He leaves a widow and 
one daughter. 


COMPANY REPORTS — A 
TIME FOR CHANGE? 


Sponsored by The Institute of Chartered 
Secretaries and Administrators, a one- 
day conference is to be held by Inter- 
national Business Communications on 
‘Company reports — a time for change?’ 
at the Hilton Hotel, London, on March 
16th. Designed primarily for company 
executives concerned with the effective- 
ness of company reports, the topics for 
discussion at the conference under the 
chairmanship of Mr Alfred T. Purse, 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 43 years 
of postal tuition experience and over 205,000 passes, it assures your success in all the 


principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 


EXAM 
PASSES 


Appreciation, Costing, G.C.E., Insurance, Law, Local Govt, Marketing, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 
DEPT AH3, TUITION HOUSE, LONDON SWI9 4DS 
Accredited by the Council for the Accreditation of Correspondence Colleges 
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LL.B., F.C.1.8., President of the Institute, 
"` will range from the ‘Present and future 
law: and practice relating to company 
accountability' to "What the City would 
like to see’. | 

The problem areas of reporting prin- 
ciples will be dealt with by Mr P. Graham 
Corbett, F.C.A&, a partner in Peat, 
Marwick, Mitchell & Co, Chartered 
Accountants; ‘A chairman’s viewpoint’, 
will be given by Brigadier K. Hargreaves, 
C.B.E., T.D., LD F.C.LS., chairman, 
the Hargreaves group of companies 
(his company won one of The Accountant 
Annual Awards in 1968), and Mr David 
L. Marwood, M.A., F.C.I.S., secretary, 
International Computers, will speak on 
‘Using the report to communicate to 
shareholders and other recipients’. Mr 
W. J. F. Benton, A.C.Ls., a partner in 
Hoare & Co, Govett, stockbrokers, will 
be the main speaker on the City's 
outlook, but additional comment will be 
given by Mr Kenneth Fleet, City editor 
of the Daily Telegraph, and Mr Wilfred S. 
Wareham, ong, F.C.LS., head of the 
quotations department, The London 
Stock Exchange, and Deputy Director- 
General, Panel on  Take-overs and 
Mergers. 

The conference fee is {17:50 for 
members of The Institute of Chartered 
Secretaries and. Administrators, and {25 
for non-members; this fee includes 
coffee, lunch, tea and course documenta- 
tion, and full details may be .obtained 
from Miss P. Nicholls, International 
Business Communications, 
Place, London Wi. 


LIGHT ON CORPORATE 
PLANNING 


Visual aids such as projectors were heavily 
at risk at the recent one-day course on 
‘Corporate planning’ held by the London 
and District Society of Chartered Ac- 
countants at the Great Western Royal 
Hotel, London, had there been a power 
cut. Mercifully there was none, and so in 
the afternoon Mr M. J. Blackburn, 
F.C.A., of Touche Ross & Co, was able 
to give a colourful presentation of a case 
study on the installation of a system in a 
medium-sized firm. 

In the morning, Mr C. R. Shaw, F.c.a., 
of British Petroleum, dealt with corporate 
planning problems that he personally had 
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experienced in the oil industry where the 
organizations have much large: ramifi- 
cations. 

It is noteworthy that, despite com- 
plaints of ‘too many courses’, two of the 
120 participants came from Glasgow 
especially tc attend. 


SOUTH ESSEX ONE-DAY © 
COURSE 


‘Problems and opportunities of practice’ 
is the subject of a one-day course to be 
held by the South Essex Society of 
Chartered Accountants at Nan's Pantry, 
772 Eastern Avenue, Newbury Park, 
Ilford, Essex, on March 15th. 

Mr Godfrey B. Judd, r.c.&, senior 
partner of Mann Judd & Co, and a 
member of the Council of the Institute, 
together with Mr Leonard A. Hall, 
F.C.&., also of Mann Judd & Co, and 
Mr Philip J. Hughes, F.c.a., of Dearden, 
Lord, Annan, Morrish, will be the 
speakers. Their subjects will. include 
"Professional problems and kazards’, 
‘Income tax traps’ and ‘Professional 
opportunities’, and the topics to be dis- 
cussed will cover negligence, changes in 
bank procedures, third party liability, 
letters of engagement, joint audits, 
destruction and custody of clients’ docu- 
ments, indemnity: insurance, stock and 
work in progress and reporting generally. 

Fee for the course is £8 (£6 for 
students), covering course documentation, 
coffee, lunch and tea, and applications to 
attend should be made to Mr D. E. 
Heady, F.C.4., 187A South Street, Rom- 
ford, Essex RM: 1QD. 


` South Essex Dinner 


The annual dinner of the South Essex 
Society of Chartered Accountants will be 
held at The Masonic Hall, Mount 
Avenue, Hutton, Shenfield, Essex, on 
April 25th. Although primarily :ntended 
for members, their staff and business 
guests, and not as a ‘Ladies’ Nizht', the 
lady members of the Society and their 
guests will, of course, be welcome. 
Reception will be at 7.15-8 p.m. and the 
principal guest, Judge Gerald Hines, Q.c. 

Tickets at £3 each excluding wines, 
may be obtained from Mr D. E. Heady, 
F.C.A4., 187A South Street, Romford, 
Essex. 
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THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP 


The next monthly meetings of the Ac- 
countants’ Christian Fellowship for Bible 
reading and prayer will be held at 1 p.m. 
on Monday, March 6th, and will discuss 
‘Repent-return-prepare’, as proclaimed 
by Amos in Chapter 4 of his prophecy. 
The City meeting will be at the Church 
or St Peter-upon-Cornhill, London EC3 
(entrance in Cornhill, near Gracechurch 
Street), and wil be led by Mr Alan 
Hodgetts. Coffee and sandwiches will be 
available (charge 25p) during the meeting. 
The parallel meeting in the West 
End has been arranged for the same time 
at the Vicarage of Christ Church, 21 
Down Street, London Wr (near Green 
Park Station), and will be led by Mr 


Jimmy Cotton. Bring your own sand- 
. wiches, coffee provided. 


MIDLANDS AND LIVERPOOL 
INSOLVENCY CONFERENCE 


'Is your insolvency really necessary? is 
the theme of the ninth joint residential 
conference of the Birmingham and 
Liverpool Societies of Chartered Ac- 
countants to be held from April 14th to 
r6th at Keele University. 

As in previous years, a case study has 
been prepared so that discussion groups 
can work independently to reach 
conclusions based on information pro- 
vided by speakers. On the first day of the 
conference Mr K. D. Wickenden, r.Cc.A., 
will discuss various aspects of insolvency, 
including introduction to the first case 
study. There will then be group dis- 
cussions and a plenary session before the 
second part of the case study is presented. 
Other lecture sessions, interspersed with 
group and plenary discussions, are 
entitled ‘Prevention is better than cure’, 
and ‘Inquest’. The final address, by Mr 
Norman G. Lancaster, M.B.E., M.A., 
F.C.A., will be ‘How to run a business in 
difficult times', followed by group dis- 
cussions and conclusion. 

Fee for the conference is £20 per 
person, including accommodation and 
meals. Applications should be addressed 
to the Administrative Officer, Bir- 
mingham and West Midlands Society of 
Chartered Accountants, Fountain Court, 
Steelhouse Lane, Birmingham, B4 6EA, 
before March 14th. 
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HENRY BUTCHER & co. 


(MEMBERS OF THE PROFESSIONAL INSTITUTES). . 








Specialis Auctioneers, Surveyors and Valuers operating: in the British Isles and Europe 


FACTORIES, PLANT AND MACHINERY 


AN INVENTORY OF PLANT AND MACHINERY 


prepared by Henry Butcher & Co with ES item pu 1s an assurance of maximum SEU nEn of a claim for ` 
loss by fire. | 





` - A SCHEDULE OF FACTORY BUILDINGS 


j m by Henry Butcher & Co priced on today's: P placement costisa tidi against a febuilding liability 
- in the event of loss by fire. ^ ` 


S "A VALUATION OF PHYSICAL. ASSETS 


as a "whole (complete with Inventory of Plant and Schedule of buildings) by Henry Butcher & Co is a sure 
basis on which to calculate the value of any Manufacturing Concern from the point of view of carning capacity, 


THE DISPOSAL OF FACTORIES, PLANT AND MACHINERY 


Henry Butcher & Co are one of the leading Agents in the country specializing in the. sale and letting of 
Manufacturing Property and are therefore in a strong position to render first-class service to (a) those firms 
seeking Additional Factory Accommodation; to (b) owñers Bet Esurplus Factory Space and Planit and Machinery 
wishing to dispose of same. 
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^ GE of these attractive Leicester “ae | 
Be Permanent booklets on hand you * 
| wm can pass the right ones overto ` 
€: your clients whenever they want 


some advice on savings, invest- 
ment, or a mortgage. . 
Post the coupon now anc 
save yourself a lot of trouble. 
-l 


Leicester A 
Permanent 


Lef - 
" 


Please send me FREE a stock of 
Leicester Permanent booklets to pass 
cn to my clients 
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Meet some — wee of Shield Factors’ ‘Cash Flow Club’ 





 'Capabili 


Accountant; horticulturist and the Club’s most `.. 

i popular member because: 
“Pye made many a stunted business flourish by 
introducing it to Shield Factors. Whole crops of bad debts *%% 
have been wiped out, liquidity has been increased and the 
Companies’ finances have become self-fertilising.” 


Z 
d 
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SE als ind take all the 
credit risk. This provides your company 
with a guaranteed cash in-flow every 
month, the amount being dependen: on 
the volume of your sales. Thus bad 
debts are abolished and money arrives 
as regularly as the dawn — to shed 
sunshine all around." 

Shield Factors’ service is not only a 
financial service. Account rendering and 
collection costs become last season’s 
memory because you have only one 
account ~ Shield — who need no 
prompting. This trims back ledger- 
keeping expenses and frees staff for 
reallv productive work. After all, Shield 
have taken over virtually all the 
wearisome bcok-keeping. 

‘Capability’ knows too that Shield, 
being independent, can complete 
negotiations speedily, and that all their 
clients? problems and requirements 
receive equally. prompt treatment. 

You'll be meeting more members of. 


H 


Capable man, Harry Brown, 
Professional Accountant. With his 
financial expertise and horticultural 
interests it's no wonder he's known in 
the Club as ‘Capability’ Brown, after 
his illustrious 18th century namesake. 

. As an independent Accountant and - 
Auditor he regularly gets an insight into 
a wide variety of businesses. He has 
seen at first hand how shortage of 
capital blights expansion, bad debts eat 
into prosperity and companies are 
robbed of the full harvest of their 
labours due to circumstances within 
their control - ifthey only knew how. 

He's told them how. He's introduced 
them to the modern financial technique 
of credit factoring, as applied by 
Shield Factors Ltd. 


So simple, so effective 
“It’s really quite simple,’ Harry 

| explained to a recent hardpressed client. 
‘Shield Factors pay you cash for your 


y Bro 












the ‘Cash Flow Club' in these pages, 
They assemble, in spirit only, at Shield 
Factors -the Free House. Join them and 
obtain all the advantages of 
membership for your Company. 


Details of Shield service are - 
given in this comprehensive 
booklet, a copy of which 

is waiting for you. 

Write or phone (asking for - 
the Development Manager) 
and it will be sent to you 

by return, 


SHIELD FACTORS LTD - 


owned by N. M. ROTHSCHILD & SONS LTD 
ANGLO-AFRICAN SHIPPING CO (SA) LTD 
C. T. BOWRING & CO LTD 
EAGLE STAR INSURANCE CO LTD 
INDUSTRIAL & COMMERCIAL FINANCE 
CORPORATION LTD 
KLEINWORT BENSON LTD 


Plantation House d 
MincingLane, London EC3M 3LE 
Phone o1-623 3701 
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|T w would be fair to mange! that most practising ac- 
countants walk in continuing dread of an allegation 
of ‘professional negligence’, no matter how exacting 
their firm’s standards and despite the protection of a 
carefully-drawn professional indemnity policy. The cost 
of dealing with even the most specious claim which never 
comes to trial can be inconveniently high in terms of 
legal’ expenses, adverse publicity and interference with 
other work. As we have remarked before, in the case of a 
spectacular commercial collapse the auditor and his 
professional indemnity insurers are likely to be the only 
and 
cupidity allied to hindsight does the rest. It is neither 
difficult nor prohibitively expensive to issue an optimistic 
writ, in much the same spirit as one might buy Premium 
Bonds or a lottery ticket — particularly in a land where the 
legal profession has not yet developed its standards to the 
extent of outlawing contingent fees. 

‘These reflections are prompted by the involvement of 
the American firm of Peat, Marwick, Mitchell & Co in the 
affairs of the National Student Marketing Corporation 
(NSMC). During the course of merger negotiations 
between NSMC and Interstate National Corporation, 
NSMC released its nine months’ unaudited financial 
statement — backed, according to American practice, by 
a ‘comfort letter’ from Peats to the effect that they had no 
reason to believe that the statement was not properly 
prepared, and that the company had not suffered any 
material adverse change since the statement was issued. 

During the course of their ensuing audit, information 
reached Peats which cast doubt upon the nine months’ 
unaudited figures; they promptly withdrew their earlier 
‘comfort letter’, and instead recommended both parties 
to the merger, and their legal advisers, that the merger 
should be postponed so that revised financial information 
could be issued. This recommendation apparently went 


Not My Brother's Keeper 


unheeded, and the merger was in fact concluded in 
October 1969. NSMC, according to recent financial com- 
ment, is a one-time highflyer which has since performed 
very badly and ‘has recently found itself in a rising tide of 
litigation’. 

In the United States, the Securities and Exchange 
Commission has now launched proceedings against Peats 
— and incidentally against the two law firms also involved — 
alleging failure to communicate adverse information in their 
possession to the shareholders of both companies and to the 
SEC itself. Peats have countered by pointing out, in a 
statement issued last week, that this information did not 
relate to financial statements on which they had expressed 
an audit opinion, and that to have divulged it more widely 
in these circumstances would have been contrary to State 
law, to accepted American audit practice and to professional 
ethics. ` | 

The SEC action has been seen as an attempt to assert a 
tighter. control over companies' professional advisers. 
Should it succeed, it appears likely to have embarrassing 
repercussions for the profession in America as respecting 
both the limits of professional confidence and liability 
to third parties. 

What impact the case may be expected to PO elsewhere 
is less certain. American rules on ‘remoteness of damage’ 
are in general less stringent than those followed by Courts 
in, especially, the United Kingdom; and whilst the Hedley 
Byrne decision has enlarged the class to whom liability 


.may be incurred, it has not overturned the long-established 


rule that damages available in a United Kingdom Court are 
generally limited to.those flowing naturally and directly 
from the act complained of. To penalize a professional man 
because his advice proves unacceptable, in the event, to 
those to whom it is addressed would seem to us, at the very 
least, as.a novel and most unwelcome departure from 
precedent. 
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How Regressive are Britain's Taxes? 


HERE have been times since the end of the war when : 


the average taxpayer approached the Budge: date 
much in the same way as the rabbit views the stoat — mes- 
merized by the awful inevitability of what was to come. 
This year, however, if the pundits are any guide, the 
occasion should be distinctly more cheering — even if 
it is more than ever uncertain just what size deficit the 
Chancellor should budget for. 

While it is inevitable that the Budget in its role as an 
economic stabilizer should be subject to the vagaries of 
national economy and bucgetary ‘policy — to this extent, 
a matter to be dealt with in the light of short-term con- 
siderations — the same is not true of fiscal policy. Clearly, 
the form in which the Chancellor gives relief and to which 
particular classes of taxpayer must, in part at least, be 
determined by the needs of the economy. But in the longer 
run there ought to be some long-term basis for a tax 
policy suited to the needs of the economy; one which will 
achieve a tax structure whereby equity can be combined 
with taxes to harness the energies of the community and 
thus help sustain a satisfactory rate of growth. 

The simple truth is that fiscal policy tends to be zs much 
ad hoc in conception as is budgetary policy. And this is 
to be regretted, particularly at the moment, when it seems 
highly probable that Mr Barber will be able to lighten 
the country’s fiscal burdens. These reflections are prompted 
by the publication in the February issue of Economic 
Trends of the latest in the szries of annual studies estimating 
the incidence of taxes and social service benefits. This 
aspect of government finance tends to be overlooked by 
the man in the street who. not unnaturally, is significantly 
more aware of what is removed from his pay-packet by 
the Inland Revenue than of the services which a modern 
society provides for the benefit of its citizens, both col- 
lectively and individually. 

It 1s both right and proper that the main re- dubie 
effects are to be observed among the retired, where there 
is a preponderance of low incomes. Thus in 1970 — the 
latest year for which figures have been prepared — 8o 
per cent of one-person retired households had original 
cash incomes of less than {£315 p.a. After allowing for 
taxation and adding back cash benefits and other benefits 
-in kind, the proportion falling below £315 dropped to 12 
per cent. In the case of two-person retired households, the 
income datum line was £559; before allowing for tax and 
benefits, 75 per cent fell below that level, compared with 
24 per cent after making that adjustment. 

When one examines the corresponding figures for 
households with working heads, the picture is very different. 
For example, a family of four comprising two adults and two 
children with a total annual income of {1,600 contributed 
on average about {610 in all taxes, including local rates 


and national insurance. In return, that family wouk 
receive about Zon in cash benefits and nearly {250 i: 
benefits in kind, including the imputed value of th: 
children's education. A family of two adults with the sam: 
income and no children would pay about {650 in taxatior 
and get back only £175 in benefits. Going up the income 
scale to £2,800, a four-person family would pay ove 
£1,000 in all taxes, and benefit to the extent of abou 


_£370 frorn cash and other benefits in kind. 


If anything stands out from these figures, it is not sc 
much the so-called re-distributive effect as the fact tha 
taxpayers, even at very modest incomes indeed, make or 
balance a quite disproportionate contribution to the 
Exchequer. Furthermore, when figures for direct anc 
indirect taxes are set out separately, the resultant lack o: 
progression in the tax charge by reference to income i: 
striking. At the lower end of the income scale, the pro- 
gressiveness of the personal income tax is fully offset by 
the markedly regressrve national insurance contribution. 

Nor is this the most important consideration. Readers ol 
this journal, both in their professional capacities and as 
taxpayers, are far more aware of the importance of direct 
taxes than of the numerous outlay taxes. But, in terms ol 
distribution of the tax burden, it is quite clear that the 
overall weight of these outlay taxes — such as purchase 
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tax, alcohol and tobacco duties, — bears more heavily upon 
the lower incomes. These taxes are, as the article notes, 
‘mildly regressive’. As far as the data permit an assessment 
of individual outlay taxes, beer duties are regressive, 
although the aggregate alcohol duties are so variously 
distributed between incomes that it is not possible to 
say that they are, overall, either progressive or regressive. 
No such doubts exist, however, of the local rate or of 
tobacco duties; they are both regressive, while the in- 
cidence of purchase tax seems to be ‘more or less neutral’. 

The relevance of this article at the present time is surely 
self-evident. As Professor Ilersic observed in our issue of 
March 25th, 1971, tax reform will not be achieved over- 
night; what is needed is a rational, overall plan into which 
successive stages of the reform can be fitted. The Chan- 
cellor will shortly be providing more information upon the 
value-added tax promised for April next year; will he also 
say just what effect this tax will have on the re-distributive 
qualities of the fiscal system? Will it be more regressive 
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than the purchase tax and SET, or less; and what will be 
the effects when ultimately the alcohol and tobacco duties 
have ro be abated and VAT incréased to compensate? 
No doubt it will be argued that it is too early as yet for 
such questions to be answered. 

Nevertheless, this is no excuse for pretending that these 
questions do not arise. When the Chancellor adumbrates 


-his proposals for reform for 1973, it would be helpful in 


developing his plans if he could also indicate whether he 
visualizes a continuation of the rising trend of taxation in 
relation to personal incomes and how, if income tax is to 
be reduced, just where the revenue is to come from. As 
the article in Economic Trends clearly demonstrates, the 
average householder and family. man probably has little 
idea of what he is actually paying the State and how little 
he may be getting in return. And whatever qualifications 
may be attached to the calculations (there are many), there 
can be no disputing that the over-all fiscal picture is not 
encouraging. 


Association's 
Examination Results 


F the 12,226 candidates who sat 
for all five sections of the ex- 
aminations held by The Association of 
Certified Accountants in December 


1971, 4,559 (373 per cent) were 


FTER 52 years, The Institute of 
Cost and Works Accountants last 
week became "Ihe Institute of Cost 
and Management Accountants’. The 
change, already approved in principle 
by the Department of Trade and 
Industry (The Accountant, December 
oth, 1971), was overwhelmingly ac- 
cepted at a special meeting of members 
in London on March 2nd. 
Voting on the formal resolution to 
adopt the change was: 


Show of 
Proxies hands 
For the resolution 6,558 30 
Against 204. 2 


Commenting on the vote, the Presi- 
dent, Dr J. M. S. Risk, B.COM., C.A., 
F.C.M.A., said: ‘The amended title 
more accurately reflects the modern 
purpose of the Institute and its 
qualification and the professional 
standing of members. Today, the 
initials A.C.M.A. and FCMA. replace 
A.C.W.A. and F.C.W.A., as the hall- 
marks of management accounting. 

"Recognition of the key importance 
of the management accountant has 
widened rapidly, in recent years, in 


industry and commerce and govern- 
ment. The Civil Service Department 
has now approved the Institute's 
qualification by opening that last 
bastion of government accountancy — 
the professional accountant class — to 
Institute members [The Accountant, 
January 27th]. The Prime Minister 
highlighted the vital role of the 
management accountant when he told 
the Institute of Management Con- 
sultants: “Most needed in British 
industry today is effective financial 
control of costs." Sir John Partridge, 
President of the CBI also underlined 
this by declaring. "Growth, in real 
terms, wil rest on our capacity to 
control costs." 

“The ICMA is the only one of the 
six major accountancy bodies which 
specializes in management accounting 
in depth. 'l'oday's demands for man- 
agement skills have led to the up- 
grading of the Institute's entry 
standard to at least two ‘A’ levels 
(from 1973) and intensification of a 
campaign to attract even more grad- 
uates into what is a rewarding pro- 
fession in career prospects and job 
satisfaction.’ 


successful. The names of those who 
passed in Sections IV and V, together 
with a summary of results, appear 
elsewhere in this issue. 

In Section IV there were 1,749 . 
candidates, of whom 637 (36 per cent) 
passed. First Place and Prize was 
won by Mr I. McFadyen, of Dorking, 
Surrey; Second Place by Mr T. 
Slack, of Birmingham, and Third 
Place by Mr A. Murray, of Swansea. 

A total of 982 sat for Section V, of 
whom 233 (24 per cent) were success- 
ful. First Place and Prize was gained 
by Mr D. C. Masters, of Norwich; 
second Place by Mr J. Bowie, of 
Romford; Third Place by Mr N. J. 
Cheney, of Peterborough, and Fourth 
Place by Mr K. K. Wason, of Nairobi, 
and Mr A. Mulligan, of Arva, Co. 
Cavan, Eire. 


Foreign Penal Law 
Rejected 
E bes tthe terms of the double 


taxation agreement with the Fed- 
eral Republic of Germany, certain re- 


 muneration derived from public funds 
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in Germany is exempt from UK tax 
"unless the payment is made to a 
national of the United Kingdom who 
is not also a German national’. The 
term 'national' is not defined, but 
Article II (3) of the 1967 convention 
states that any term not otherwise 
defined is to have the meaning which 
it has under the laws in force in the 
territory of the party where the 
application of the convention is in 
question. Where UK taxation is in 
question, therefore, the principles of 
law in force here are applicable to 
decide nationality. 

A corner-stone of English liberty 

lies in the refusal of the Courts to 
give effect to foreign penzl laws, even 
the fiscal laws of a friendly State, as in 
United States Government v. Brokaw 
and Others (The Accountant, May 
6th, 1971). Thus Professor G. C. 
Cheshire in Private International Law 
instancing legal disabilities imposed 
by the Nazi regime on certain sections 
of the. German population, has un- 
hesitatingly rejected the possible recog- 
nition of such devices in the United 
Kingdom, quoting the dictum thát 
to do so would be 'to engraft on free 
countries the paralysinz restrictions 
of despotism'. 
. This principle was applied in 
Oppenheimer v. Cattermcle (on another 
page) and Nothman v. Cooper (The 
Accountant, March 2nd) in relation 
to a German decree of November 
25th, 1941, purporting to withdraw 
their German nationality from certain 
‘nationals abroad (identified on racial 
grounds). 

In both instances Mr Justice 
Goulding reversed a cecision by the 
Special Commissioners which would 
have denied continuing German 
nationality to individuals also natural- 
ized as British, with consequent loss 
of tax relief. The learned judge 
refused recognition io the foreign 
penal law. 


Controller of Finance for 
Civil Aviation Authority 


E Es Civil Aviation Authority has 
appointed Mr H. C. Partridge, 
c.A., to be Controller of Finance and 
Planting. He will co-ordinate financial 
policy for the Authority and will be 
responsible for all investnient ap- 
praisal, corporate planning, and Teé- 
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viewing costs and charges fcr alter- 
native strategies. 

Mr Partridge is aged 46. He served 
as aircrew in the Royal Air Force 
during the war and qualifel as a 
chartered accountant in Edanburgh 
in 1955. Atter a period in practice, he 
subsequen:ly became plant ccntroller 
wih IBM (UK) Ltd, and from 
1963-1971 was with George Kent 
Ltd, first as group financial coatroller, 
then becoming group financizl direc- 
tor in 1969 covering financizl affairs 
of the group at home and abroad. 


Schools’ Business 
Game Semi-Finals 


INE schools have won their way 


through to the semi-finzls of the ` 


Business Game for Sixth-fcrmers or- 
ganized by The Institute of Chartered 
Accountants in England and. Wales in 
conjunction with Internaticaal Com- 


puters. 
The semi-finalist ‘boards of 
directors’ are from St J3enedict's 


Upper Comprehensive School, Bury 
St Edmunds; Corby Grammar School ; 
Scarborough College; Lancaster Royal 
Grammar School; St Paul’s School, 
London; Abingdon Schcol; John 
Wilmott Grammar Schocl, Sutton 
Coldfield; King’s School, Canterbury, 
and Cheadle Hulme School 

The names of the three ieams who 
will play in the final of tre game on 
March 17th are expected to be an- 
nounced at the end of this week. 


Commissioners Not 
‘Secret Police’ 
LLEGATIONS that the Com- 


missioners of Customs and Excise 
had resorted to ‘secret polce methods’ 
and had based purchase tax assess- 
ments on ‘the tittle-tattle zf the market 
place’ were refuted in tae Court cf 
Appeal last week. Givirg judgment 
against the taxpayer, Alfred Crompton 
Amusement Machines, Lerd Denning, 
said that the Ccmmissioners 
had not done anything unworthy or 
discreditable; on the contrary, they 
had acted with ‘complete propriety’ 
in the discharge of their duties. 
Crompton’s had based their case on 
a claim by the Comm ssioners that 
certzin documents were the subject 


of Crown privilege and need not be 
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disclosed to the taxpayer. The Court 


of Appeal had had the advantage of 


inspecting these documents and, in 
Lord Denning's view, the company 
need have no fear. Although he was 
not convinced that public interest 
required these documents to be with- 
held, they were privileged as having 
been obtained 1n confidence from third 
parties for the purpose of litigation, 
and there was nothing in them which 
would either help or hinder in the 
assessment of wholesale values upon 
which tax was payable. 

He regretted the criticism of the 
Commissioners made by Forbes, J, 
at first instance; had the judge had 
the same documents before him as 


" did the Court of Appeal, he might 


well have formed a different view. 
Crompton's were refused leave to 
appeal to the House of Lords. 


No Haven in Malta 


ALTA'S continuing status as a 

tax haven appears to be a matter 
of some doubt. Under proposals 
announced by Mr Mintoff's govern- 
ment last week, applicants for resi- 
dence permits in Malta would in 
future be required to show that the 
head of the family was over 60 years 
of age and had retired from business 
or any other occupation. They would 
also be required to have an income of 
not less than £4,000 per annum, and 
to produce annual banker's proof 
that this amount had been brought 
into Malta. 

On present indications, Malta’s 
'sixpenny settlers! — existing residents, 
mostly of British and Commonwealth 
origin, who pay income tax at a con- 
cessionary rate of 6d in the £ — may 
not be affected by the proposals. New 
residents, however, wil be liable to 
standard rates of Maltese income tax, 
on a scale at present ranging from 
2s to 6s 6d in the f. 

The number of prospective residents 
able to show unearned income - 
since the head of the household must 
have retired from business — of 
£4,000° per annum is likely to be 
small, and few Maltese residence 
permits have, in fact, been granted 
since November 1971. Until now, 
foreign residents have had to prove 
an income of not less than {1,400 per 
annum, of which £8oo had to be 
brought into Malta. 
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Schroders now have 
insurance-linked plans. 
Isnt that something you should 
tell vour clients? 


_ Schroder Wagg are among 
the oldest-established merchant 
bankers in the country, with a 
well proven record of investment 
. Success. 
And recently they formed 
Schroder Assurance Limited, to 
provide equity bonds and savings 
ge plans linked to the Schroder ` 
| Unit Trusts. | | | 
They offer considerable advantages 
to your clients. Primarily, confident 
expectation of long-term investment 
performance. After all, Schroder 
| Wagg's investment experts are already 
| entrusted with nearly £800 million 
| of funds. In particular, the Bond offers 
| many features of interest to the 
sophisticated investor. | 
| The size, stability and reputation 
of Schroder Wagg are a vital 
guarantee that your client's savings 
will have the maximum of security, 
while taking full advantage of the 
growth offered by first class of, 
equity investment. Se 





For details of Schroder Equity 
Bonds and Schroder Equity Savings Plans, and the 
agency terms available to professional advisers, contact 
Mr. Peter Cashen of Schroder Assurance Limited, 
120 Cheapside, London EC2V 6DS; Telephone: 01-588 4000. 
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PRESIDENT'S DINNER 


HE President, Mr A. H. Walton, F.C.A., and members of the 

Council of The Institute of Chartered Accountants in England and 
Wales gave a dinner in Chartered Accountants' Hall, London, on 
Wednesday of last week. Among the distinguished guests present 
were the Rt Hon. Lord Denning, Master of the Rolls; the Rt Hon. 
Sir Peter Rawlinson, Q.C., M.P., Attorney-General; the Rt Hon. Lord 
Shawcross, P.C., OC Chairman of the Panel on Take-overs and 
Mergers ; Mr Patrick Jenkin, M.P., Financial Secretary to the Treasury, 
and Sir Arnold France, K.C.B., Chairman of the Board of Inland 
Revenue, with many representatives of UEC bodies. 


Right. Left to right: Mr R. P. Crout, F.C.C.A., President of The 
Association of Certified Accountants; Mr A. Osorio, of the Instituto 
de Censores Jurados de Cuentas, Spain, and Mr W. Millan Fernandez, 
President of the Instituto de Censores Jurados de Cuentas. 


Below. The President of the Institute, second from /eft, and the 
Deputy President, Mr Douglas Morpeth, "TD. F.C.A., with Lord 
Shawcross, /eft, and Lord Denning. 








Left. Mr R. Van de Woestyne, President, Collége National des Experts Comptables, 


Belgium, centre, with Mr A. Staff, Secretary, Collége 
National des Experts Comptables, /eft, and Mr G. Bernard, Secretary, Ordre des Experts Comptables, Luxembourg. Right. /eft to right: Mr R. F. 
Griffiths, F.C.A. a member of the Council, Mr M. G. Wilcox, Chairman, Finance Houses Association, and Mr G. H. Dix, Secretary-General, The 
Institute of Bankers. 
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American View of 
Subsequent Events 


HILST a set of accounts nor- 

mally records the results of 
operations for a period ended on a 
stated date, and the financial position 
at that date, events occurring sub- 
sequent to the accounting date but 
before release of the accounts and the 
auditor's report may have a material 
effect upon the position as revealed by 
the accounts, and may therefore call 
for disclosure. T'he American Institute 
of Certified Public Accountants has 
issued a revised statement on auditing 
procedure (No. 47, superseding No. 
33) dealing with subsequent events 
which require consideration by 


LEE 
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management and evaluation by the 
auditor. 

One category of such events is that 
which provides additional evidence 
with respect to a state of affairs 
existing at the accounting date; for 
example, the bankruptcy of a customer 
indicating an uncollectable trade ac- 
count, or the settlement of litigation 
for an amount materially different 
from that previously estimated. ‘The 
AICPA considers that all information 
available prior to the release of 
financial statements should be used in 
evaluating the conditions on which 
estimates are based, and that adjust- 
ments would therefore be called for in 
the light of such subsequent evidence. 

There is, however, a second category 


Farm Taxes Hit Food Prices 


Pe National Farmers’ Unions of 
England and Wales, Scotland and 
Ulster have declared that they are 
‘fundamentally opposed' to the taxa- 
tion of food. In their 1972 Budget 
submissions to the Chancellor of the 
Exchequer, they make a number of 
recommendations for relief from in- 
direct taxes which increase the 
industry’s production costs or inhibit 
the market for farm products, and for 
a more equitable taxing of farmers’ 
income. 

On capital taxation, the NFUs 
recommend that relief from capital 
gains tax should be given when a farm 
changes hands other than by com- 
mercial sale, for example, when a 


farmer passes his farm to his son, as 


is traditional in many farming families. 
This is a logical step from the abolition 
of the charge on death, since in both 
cases no capital profit is realized by 
the former owner. Secondly, since 
capital gains tax is a tax on inflation 
rather than on speculative gains, there 
are strong arguments for progressively 
reducing the rate of tax according to 
the number of years of ownership. 
Where land is compulsorily ac- 
quired, the time limit for reinvestment 
should be extended to five years, in 
order to give the farmer time to re- 
invest the proceeds of the enforced 
sale in the way most advantageous to 
his farming business. Under present 
conditions it is generally necessary to 


reinvest the proceeds of sale within 
12 months of the disposal in order to 
defer the liability to capital gains tax. 
With a compulsory sale, as the NFUs 
point out, a farmer is not able to 
choose a convenient time, and he may 
have considerable difficulty in finding 
suitable land to replace what he has 
lost. 

Over the last decade the annual 
burden of estate duty on agricultural 
property has more than doubled — a 
reflection of the increase in the money 
value of land during a period of in- 
flation. They therefore urge a sub- 
stantial increase in the exemption 
limit, with a corresponding relief in 
the scale of duties, and that production 
herds, as distinct from animals kept 
for fattening, should qualify for the 
reduced rate of duty, the purpose of 
which was to ease the burden of estate 
duty on fixed and productive assets. 

The NFUs are also seeking a 
substantial reduction in duty on petrol 
used in agricultural and horticultural 
tractors and machines, and the re- 
moval of the duty on farm fuel oils. 
Further, emphasizing that the con- 
tinuation of a healthy landlord and 
tenant system is vital to the well-being 
of British agriculture, they support the 
view that income arising from the 
management and letting of agricultural 
land should be taxed as trading 
income on the same footing as farming 
profits. 





March 9th, 1972. 

of events having a bearing on con- 
ditions which did not exist at the 
accounting date, and which would not 
therefore call for adjustment of finan- 
cial statements. 

Within the United Kingdom, the 
Council of The Institute of Chartered 
Accountants in England and Wales 
has recommended that events occur- 
ring after the balance sheet date 
should not normally be taken into 
account unless either they assist in 
forming an opinion as to items whose 
amount was uncertain at the balance 
sheet date, or they arise from legisla- 
tion affecting items in the accounts. 
(Recommendation N 17, The Account- 
ant, October 19th, 1957). Events 
which, under these conditions, are 
properly excluded from the accounts 
may nevertheless be of such import- 
ance that they should be disclosed in 
some other form. 


Local Government 
Made Easy 


EES-SIDE Financeis the title, not 

as might be thought of a hire- 
purchase company, but of the annual 
report of the County Borough of 
Tees-side — for a copy of which we are 
indebted to the Borough ‘Treasurer, 
Mr J. B. Woodham, B.sc.(ECON.), 
F.I.M.T.A. A first glance at the 1970-71 
presentation recently received in this 
office provokes a feeling of regret. 
that the accounts of local authorities 
are not eligible to participate for The 
Accountant Annual Awards. 

Considerable use is made through- 
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by Smethurst 


ITS NOT THAT 
WE DON'T LIKE 
YOU PERSONALLY. 
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out the report of bar and pie charts 
to indicate the disposal of a global 


sum, and the statistical information. 


and financial summaries are very 
clearly set out — a process assisted by 
the use of red ink for main headings. 
Domestic ratepayers are notoriously 
prone to complain that they are too 
heavily assessed in comparison with 
other interests, but the chart on page 
41 of Tees-side Finance shows that, 
as far as 'lees-side is concerned, 
domestic hereditaments account for 
only 36-7 per cent of the borough's 
rateable value, compared with 50:6 
per cent from commercial and in- 
dustrial undertakings. The balance of 
12:7 per cent is collected from a variety 
of small miscellaneous classifications. 
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It is further of interest to note, 
bearing in mind recent controversy 
over the relations between local and 
central government, that all but 4o 
per cent of local government expendi- 
ture on Tees-side is met from govern- 
ment grants, compared with 38 per 
cent from the borough's own rate 
fund. Of expenditure from the general 
rate fund, education (45:1 per cent) 
represents by far the largest individual 
classification, followed by housing 
(17:3 per cent) and highways and 
environmental health (9-6 per cent). 

The report also highlights the 
position of local authorities as major 
employers; 44p in every £, of ex- 
penditure is attributed to employee 
wages, salaries and benefits. 
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Purchase Tax on 
Stationery 


PA o AND EXCISE pro- 
posal to tax do-it-yourself office 
printing on the end product instead of 
charging purchase tax on the paper 
used has been abandoned after a 
survey of British businesses, according 
to the Association of Municipal Cor- 
porations. 

The government survey took nearly 
a year, and involved a random sample 
of businesses of all types and sizes. 
Some 22,000 companies are involved. 
in the present working arrangements 
for tax calculation, and the 'revenue 
balance’ disclosed was {640,000 in 
favour of the Inland Revenue. In 


THIS IS MY LIFE 


Control of 
Expenditure 


by An Industrious Accountant 


IS earlier days, directors kept to themselves the responsi- 
bility for signing company cheques. Once a week, some 
member of the board sat down before a stack of typed 
cheques, supported by a bundle of docketed invoices, and 
appended his name with meticulous dignity. Being naturally 
conscious of his staff’s inherent inaccuracy, carelessness 
and knavery, he took the opportunity of acting as Star 
Chamber inquisitor also. We didn’t have internal auditors 
then, of course; our directors discharged that function. 


Thus, for instance, on a busy Friday afternoon the phone 
rang to herald the deputy chairman’s query: ‘I’ve 
Chuzzlewit’s invoice here for payment without discount 
deduction; surely we should get 6} per cent for seven days 
on textiles?’ I explained that such terms no longer prevailed, 
as I knew, and that the financial accountant could be relied 
upon to deduct the maximum possible. 


The deputy-c. grunted awhile, then told me to come 
along and bring the FA with me. We arrived to find old 
Michael explaining he’d already bargained the best price 
possible, and no discount was achievable. The deputy-c. 
picked out Copperfield’s discounted invoice for stockings 
to rebut the ‘no discount’ assertion; Michael disclaimed 
knowledge, so Trevor was summoned to report that it was a 
special allowance for ‘seconds’, and not representative. 

The deputy-c. put us all in bad humour by asserting we 
weren't trying hard enough to obtain preferential terms. 
He phoned Scotty to suggest that we form a retail drapery 


federation for that purpose, but when he heard the reply 


he went rather red, and replaced the receiver. 


He rang later to ask who were these Dombey & Son 
people we were paying £23 to, and later again to inquire 
why it was necessary to buy two electric typewriters. 
Wouldn't manual ones be adequate? Could he have a 
schedule of the present stock, including cost and dates 
purchased? 


Well, yes, now I mentioned it, he did remember that the 
office manager had an approved budget of {900 for replace- 
ments, but he liked to keep in touch. The fact that the 
various staff involved had been formally delegated the 
authority to pass the invoices in question just didn't register 
with him as relevant. 


Anyhow, the passage of time wrought changes, bringing 
higher-level objectives to directors, and now I have author- 
ity up to £2,000 on my single signature. I scrawl away 
through the bundle of cheques with hasty flourishes, no 
longer conscious of the status symbol, and only referring . 
to any particular invoice if specially interested. 


'This fire insurance premium looks odd, somehow; with 
an effort I sign it, salving my conscience by a diary note 
to talk about it next week. The Royal Hotel banqueting 
room? Curiosity rears its ugly head . . . the invoice reads 
‘Dinner and floor show for 14’, approved by Prinny. Well! 


Our know-all departmental accountant, casually ques- 
tioned, says the personnel department had a party to cele- 
brate the conclusion of the trade union negotiations . . . in 
addition, he mutters sourly, to the party celebrating accept- 
ance of the new staff appraisal system in November, 
following the party celebrating Prinny’s 21st anniversary 
as director in October. Scotty’s whiz-kids, too, are always 
having slap-up parties, Costs contributes, and they both look 
at me reproachfully. 


Accounts department hasn’t a budget for junketings. 
Maybe I could organize a dinner-time lecture and charge 
it up to training — always providing the deputy-c. was too 
busy that week to keep in touch. 
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view of this result, and the imminence 
of value added tax, the Commissioners 
of Customs and Excise do not feel 
justified ‘in disturbing the present 
arrangement. 

` Users of the present arrangement 
have been reminded that it is confined 
to production of chargeable stationery 
for use within their own concern, and 
that the sale or.transfer of stationery 
or other printed matter to other legal 
. entities invalidates the arrangement. 
Such users must either arrange that all 
paper used is purchased tax-paid, or 
alternatively must be registered for 
purchase tax purposes and pay tax on 
any paper bought in large tax-free sizes 


— | 
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Computers in Confidence 
p. G use of computers for 
recording and storing information by 
government departments caused 
Members of Parliament some anxiety 
last week. In the course of questions 
to Mr David Howell, Parliamentary 
Secretary for the Civil Service, it was 
pointed out that neither the general 
code of conduct for Civil Servants 
nor the guarantee of confidentiality 
under such statutes as the Statistics 
of Trade Act 1947 applied specifically 
to computerized installations. 
Replying, Mr Howell said that the 
results of a survey on the use of 
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sonal -information .would shortly be 
available, and it would then be possible 
to consider what safeguards should be 
imposed. He undertook further to take 
into account the recommendations of 
the Younger Committee on Privacy. 

It was additionally suggested that 
after January "et, 1973, under the 
terms of the European Communities 
Bill, the only secrets protected. would. 
be those relating to atomic energy, all 
other information in the possession of 
the government being available to 
Community institutions. This, of 
course, raises wider considerations 
than did the original question, which 
related specifically to computer. 
projects. l E 


when it is cut into chargeable sizes. 


government computers to record per- 


kä 





Beware April 5th! 


Check Your Tax Time Limits 


by DEREK E. COX, F.C.A. 


April 5th, 1972, is the last day for the elections, claims and other taxation matters listed 
below. Whilst it is hoped that the list is complete, this cannot of course be guaranteed 


in such a wide field. 


WEE the complexities of modern taxation, it is diff- 
cult for an accountant to ensure that he has taken 
appropriate action before the end of the tax year in respect 
of all relevant matters for all his clients. There are a great 
number of separate items in the legislation to be considered 
and it is hoped that the classification of these items under 
the ten main headings below will assist the reader in con- 
sidering what action is needed before April sth, 1972. 


Capital Gains Tax: Miscellaneous disposals 

Election for adoption of value at April 6th, 1965, of miscel- 
laneous assets (unquoted shares, property and other assets — 
apart from quoted securities and land in UK disposed of at a 
consideration including development value) disposed of 
during 1969-70. 

Such an election means that the capital gain will be cal- 
. culated by reference to the gain since April 6th, 1965, 
instead of on the time apportionment basis. However, the 
election is irrevocable and may prove to be detrimental if 
the Inland Revenue succeed in a contention that the value 
at April 6th, 1965, was low enough to give a result showing 
a higher.gain from that date than under the time appor- 
tionment basis. PIS Act 196 5, Schedule 6, Dee 
` 24 and 25.) 


The time limit for election (two years after the end of the 
year of assessment in which the disposal takes place) is 
contained in Finance Act 1968, Schedule 12, paragraph 5. 
The exclusion from this particular election of quoted 
securities and land in the UK with development value 
results from Finance Act 1965, Schedule 6, paragraphs 22 
and 23, respectively. 

If the election results in a loss by reference to the April 
6th, 1965, value, such loss is valid unless (i) there is a 
smaller loss by reference to cost (or acquisition price), in 
which case the smaller loss is taken; or (ii) there is a gain 
by reference to cost (or acquisition price), in which case 


` the disposal is treated as producing neither a gain nor a 


loss. (Finance Act 1965, Schedule 6, paragraph 25 (2).) 

For companies, the expiry date is two years after the end 
of the accounting period in which the disposal is made. 
(Finance Act 1968, Schedule 12, paragraph 5.) 


Capital Gains Tax: Quoted securities 


Elections for adoption of values at Apri! 6th, 1965, where first 
relavant disposal by an individual, trust, etc., tooK place 
during 1969—70. : 


Relevant investments for this purpose are quoted securities 
held by a person on April 6th, 1965, and still held by. him 
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How to eliminate 
‘the disadvantages of 
ordinary Covenants, 
yet retain the 
maximum tax benefit 


You know that a covenant allows the money given to charity to 
be increased by recovered income tax. 

You also know that a covenant is restrictive: the same amount 
of money must be given. each year to the same charity over a 
period of time that is usually taken to be not less than seven 
years. 


to an appeal, for instance} cannot be included in the covenant 
and be increased by tax recovery. 

Now consider the advantages of a single ‘Uncommitted 
Covenant’ with the Charities Aid Fund. 


We receive the cheque. We add to it the value of the tax “24. | 
which we recover. We send out donations in accordance with ""[* 
instructions. The choice of Charity or of Charities can be altered : 


from time to time. The amounts can be changed. Charities can 
be added, or subtracted, from the list. We arrange all this and 
do all the paper work without formal charge to you or to your 
client. Thus all the money that is given to charity can be in- 
creased. And your client retains his freedom. 

` If you would like to knoe more, please write to Howard 
Smith who will be glad to supply further information or to 
discuss with you the advantages of this uniquely simple ‘Un- 
committed Covenant’. 


CHARITIES AID FUND ` 
48 Pembury Road, Tonbridge, Kent 
Telephone Tonbridgé 62323 
(London Office 01—636 4066) 





. For over 95. years we have 
published books for the 
accountancy profession, 
especially textbooks for 

students. 


THE LARGEST SELECTION OF 


ACCOUNTANCY AND 
MANAGEMENT 
PUBLICATIONS 


Distributors for publications of 
THE INSTITUTE OF COST AND WORKS ACCOUNTANTS 


THE CITY LIBRARY 
GEE & CO (PUBLISHERS) LIMITED 
I5} STRAND, LONDON WOR IJJ 





What is more, any other gifts that might be made (in response . 
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IMMEDIATE LIFE ANE. 
COVER £20,000 Se RESERVE 
INITIAL MONTHLY 
PREMIUM £3-48 
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. However you can FOR FUTURE CASH 
jump on the ladder oF PEER 
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A LARGE TAX-FREE 
CASH SUM 





TAX-FREE CASH 





Ladder 
policy 





TAX-FREE CASH 





` TAX-FREE CASH 5 


at any time. ` 


THE SENTINEL 
| INSURANCE CO.LTD 


d Williams National House - 11-13 Holborn Viaduct 
pu London EC1P 1EL Tien 01-248 8070 





“LEWIS, COATES & LUCAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed ` 
Rubber Stamps l 
All office requisites 


READY-MADE COMPANIES 


inclusive is 





38/40 FEATHERSTONE STREET 
LONDON EC1 


01—253 2977/8/9 Telex 262687 
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To all Practising .Áccountants 
ENHANCE YOUR EARNING POWER 


ATWO WEEK COURSE IN 


BUSINESS CONSULTANCY 


10—21 April 1972 
4—15 September 1972 
13—24 November 1972 


FEE £100 NON-RESIDENTIAL 
at 22 Bedford Square, London 


Traditionally, practising accountants have always provided 
business advice to their clients and helped them resolve their 
problems. An increasing number of people are now providing 
advisory services. 

The art of consultancy has been developed by firms specialising 


The course covers the following — interviewing 


in it, while at the same time business has become increasingly 
complex. 

This course has been designed to strengthen the qualified 
accountant as a consultant and thus enable him to broaden 
the scope of his work and make it more profitable. 


— selling consultancy 


areas: — problem analysis 


— problem resolution 

— estimating consultancy work 

— planning assignments 

— doing and controlling assignments 
— consultancy documentation 

— company doctoring 

— report construction 

— persuasive communication 


— satisfying clients 

— selling presentations 

— managing consultancy work 
— sources of finance 


— principles of management 
— business consultancy 

— the marketing activity 

— the production activity 

— the R & D activity 

— the functional activities 

— problem surveyirg 

— collecting information 


A central feature is the consultancy 
assignment exercise. Students are re- 
quired to work on this at home during 
the middle week-end of the course. 


-—— — ————— MERO ` eremm 










ee ELE ee mac en mes E 

| Registration Form: Business Consultancy | | 

| Dales occidisset ceci aca ed e certifi e vf | 

| Naime ee eee a ut eoa TELLS ecce Ee re mets aiu oce itd Lo Du f, d fs | 

| Chrician Or TAT EE ( | | 

| TRAINING | 
e : DIVISION 

| | 

| Address for- reply, ou ie tene ee eL at addu LEN ar na EE 22 Bedford Square, London | 
NENNEN EOD RN NOR WCIB 3HS 

| SE | 


Tel. 01-636 5163/4 


THE FEE OF £100 MUST ACCOMPANY THIS FORM 
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on March 2oth, 1968. They are divided into two categories: 


(1) fixed-interest securities and non-participating preference 
shares; 


(2) other relevant investments (i.e. equities generally). 


An election is possible for all investments held by a 
person in the first category and a separate election is 
possible for all investments held by a person in the second 
category. One disposal of a relevant investment in either 
of these two categories sets the time limit running for all 
investments in that category; the election can be made 
within two years of the end of the year of assessment in 
which the first disposal after March x9th, 1968 took place. 
(Finance Act 1968, section 32 and Schedule 11.) 

The effect of the election is that acquisition costs prior 
to April 6th, 1965, are ignored in calculating the capital 
gain on disposals from March 20th, 1968, onwards. 

The election is beneficial if the acquisition costs in a 
category are not known, because it will mean that any 
losses from April 6th, 1465, to the date of disposal will then 
be allowed. The election is advisable if all relevant invest- 
ments in a category increased in value between the 
acquisition date and April 6th, 1965. If only some so in- 
creased in value, it may be difficult to arrive at a decision. 

For companies, the expiry date is two years after the end 
of the accounting period in which the first disposal is made 
by it (or by another member of its group — 75 per cent 
common equity shareholdings being the test of a group) on 
or after March 2oth, 1968. 


Capital Gains Tax: Land with development value 


Disposed of by an individual, trust, etc., during 1969—70 — 
Election for current use values not to be used. 

Because of the introduction of betterment levy on April 
6th, 1967 (which applies to the development value of land), 
capital gains tax computations on a disposal from that date 
up to July 22nd, 1970 (when betterment levy ended) of 
land with development value are made as follows: 


Current use value at date of disposal  .. X 
Less Current use value at date of acquisition c or 
at April 6th, EA 5 dee is the 

later) |... Y 


— € —À ah 


Chargeable gain 


—À—ÓÓÀÁÁÉÁ—ÉÓ——— 
Pd 


(Finance Act 1967, section 33). 


However, the taxpayer can elect for current use values 
not to be used, which will result in the reversion to the 
actual or full values under the normal capital gains tax 
rules. This will be beneficial if, for example, he makes an 
actual loss but there has been an increase in current use 
values. 

Such an election has to be made within two years of the 
end of the year of assessment (or accounting period, in the 
case of a company) in which the disposal takes place. 


Claim for loss in a trade etc. 


Incurred during the year 1969—70 to be set off against 
general income. 


Losses and capital allowances in a trade, profession, 
employment or vocation carried on by an individual or in 
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partnership can be included in the claim. See Income Tax 
Act 1952, section 341 and Income and Corporation 'T'axes 
Act 1970, section 168. 

A claim may also be Bosdble for the year 1968-69 under 
Income and Corporation Taxes Act 1970, section 168 (2) 
(formerly Finance Act 1953, section 15 (3)). 

In practice, claims for losses of an accounting year ending 
in the year of assessment are often accepted. ` 


Various claims for 1965-66 
Under the six-year rule. 


Error or mistake claims (now Taxes Management Act 1970, 
section 33). 

Claims for additional allowances and reliefs (now Taxes 
Management Act 1970, sections 33 and 43 (1)). Personal 
allowances such as dependent relative relief. Bank interest 
payable. Double taxation relief claims. Income accumulated 
under contingent trusts — claims for 1965-66 and prior 
years where contingency incurred in 1965-66. (Income 
Tax Act 1952, section 228). Management expenses (now 
Income and Corporation 'laxes Act 1970, section 304). 
Sundry claims, e.g., Mineral rights. (Income and Corpora- 
tion "Taxes Act 1970, section 158), spreading of copyright 
receipts — may also apply where first publication in 1963-64 

. (Income and Corporation Taxes Act 1970, sections 389 
and 390), and spreading of delayed remittances (Income 
and Corporation Taxes Act 1970, section 419). Capital 
gains tax claims under Finance Act 1965 — roll-over relief 
(section 33 (1)), delayed remittances (section 40 (2)), 
compensation or insurance moneys to be 'rolled-over' 
(Schedule 6, paragraph 13), expenditure of personal 
representatives (Schedule 6, paragraph 16) and appropria- 
tion to trading stock (Schedule 7, paragraph 1 (3)). 

Claims for actual basis on income of second and third years 
(1964-65 and 1965-66) where business commenced 
in 1963-64 (Schedule D, Cases I and IT). Claims for actual 
basis for 1965-66 if this was the first year for the 
preceding year basis (Schedule D, Cases III, IV and V). 


Miscellaneous claims and elections 
1966-67 
Schedule E formal assessment claim (see now Income 
and Corporation Taxes Act 1970, section 205 (2)). 
1968-69 
Relief claim for adjustment of assessments in respect of 
deceased estates where administration was completed 
in 1968-69 (Income and Corporation Taxes Act 1970, 
section 431 (3)). 
1969-70  . 
Set-off of capital allowances against income other than 
that against which they are primarily available (Capital 
Allowances Act 1968, section 71). 


Income from lease with tenant entitled to use of furniture 
— election for integration with case VIII assessment 
(Income and Corporation Taxes Act 1970, sections 
67 (1) and (2) — ees Finance Act 1963, section 
15 (4)). 

Woodlands — Schedule D election (now Income and 
Corporation Taxes Act 1970, section 111). 


Cessation election under Schedule D, cases III, IV and V 
where source ceased in 1969—70 but no income in that 
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- 4; year. — then cessation basis can apply to last income 
“arising in previous six years. Election is also possible 
where no income arose for six years to 1969-70 

.. (Income and Corporation Taxes Act 1970, sections 
i21 and 124). . 


Post-cessation: € in 1969—70. Election to carry back 

: to date of cessaticn within previous six years (Income 
and Corporation Taxes Act 1970, section 149). 

Patent rights election where capital sum received (Income 
and Corporation Taxes Act 1970, section. 380). 


Herd basis election for farmers and others where farming 
.. commenced, in. 1969-70, or there is a loss claim in 
'' 1969-70 or ‘where a herd was slaughtered compulsorily 
_.,, and compensation comes in basis year for 1969—70 (see 
B ` now, Incomé and. Corporation Taxes Act 1970, 
oh ‘Schedule 6, paragraphs 2 (3) and 6 (2)). . 


1970-71 
- Short-term capital gains tax (Case VI of Schedule D) — 
elections as below. The paragraphs referred to below 

are in Income and Corporation Taxes Act 1970, 

Schedule 7 (formerly Finance Act 1962, Schedule 9). 

If these elections are not made, then the transfer may 

be treated at market value (under Income and Cor- 

poration Taxes Act 1970, section 162 (LO) (formerly 

Finance Act 1962, section 12 (3)): 

(a) Paragraph 3 — Election for certain gifts to be treated 
at cost. 

(b) Paragraph 5 — Election for certain other disposals not 
at arm's length to be treated at the higher of cost and 
actual transfer price, if less than market value. 

(c) Paragraph 7 — Election for appropriations of personal 
assets to tradirg stock to be treated at cost. 


Schedule A — Elections for premiums on leases payable 
by instalments tc be spread. Without such an election 
the full premium is taxable immediately but abate- 
ment (1/50th for each complete year of the lease other 
than the first) is allowed. With the election, the instal- 
ments are treated as rent when receivable but abate- 
ment is not allowed. See Income and Corporation 
Taxes Act 1970, section 80 (formerly Finance Act 
1963, section 22 (6)). 


Claims in respect of certain late assessments made during 
1970—71 (Taxes Management Act 1970, section 43 (2)). 


Payment of net dividends 
To cover franked investment income. 


It may be found advzntageous for a company to pay, on or 
before April sth, 1972, net dividends to cover franked 
investment income received by it during 1971-72. 

This will give the receiving company the advantage that 
the dividend (being itself franked investment income) will 
be available for off-set 1n the calculation of its own schedule 
F liability for the yezr 1971-92 on dividends 1t has paid to 
its members. 

'The above principle may be especially useful in the case 
of a subsidiary and a holding company. A dividend from 
the subsidiary can be paid net, even if authority has been 
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obtained from the Inland Revenue for inter-group divi- 
dends to be Se gross. 


Schedule F legislation is contained in Income and 
Corporation Taxes Act. 1970, sections 232-237 and 
Schedule 9. pou 


Claim for losses and capital allovvances 


For an accounting period ending in the year 1969—70 to be 
set off against a surplus of franked investment income 


See Finance Act 1965, section 62 (now Income and Cor- 
poration Taxes Act 1970, section 254). 

A similar claim can be made for charges and expenses of 
management to be set off against a surplus of franked 
investment income. Such claims have to be made within 
six vears of the end of the accounting period in which the 
charges. were paid or the expenses of management were 
incurred (Income and Corporation Taxes Act 1970, 
section 254 (2) (b) and (c) and section 254 (7) (5)). 


Claim for shortfall assessment 


For the year 7969-70 to be set off against a surplus of 
franked investment income 


Under Income and Corporation 'l'axes Act 1970, section 
289 (3) "where a company is in respect of any year of assess- 
ment assessed ... in respect of a shortfall in distributions, 
and there is in that year a surplus of franked investment in- 
come (including any amount carried forward from an 
earlier year) the company may, by a claim made within two 
years from the end of that year of assessment, require that 
the shortfall shall be set off as far as may be against the 
surplus.. 

Thus, claims in respect of the year 1969—70 must be 
made by April sth, 1972. | 
Earlier legislation was in Finance Act 1965, section 77 
(5) and Finance Act 1966, Schedule 6, paragraph 21 (2) (b). 

Under Income and Corporation Taxes Act 1970, section 
28g (5), where a company is assessed on a shortfall, it 
may claim relief, for any later accounting period in which 
there is no shortfall in distributions, against: distributions 
in excess of the required standard (or by an adjustment to 
the surplus of franked investment income). Such a claim 


. has to be made within six years of the end of that later 


accounting period. 


Other action by April 5th, 1972 


Tax-loss selling. An appropriate disposal should be made 
if it is desired to realize a capital loss to off-set against 
capital gains in the year 1971-72. 

Payment of retirement annuity premium for the year 
1971—72, but later payment is possible if within six months 
of assessment becoming final and conclusive (Income and 
Corporation 'l'axes Act 1970, section 227). 

Distribution of undistributed income at April sth of 
certain settlements to prevent assessment on settlor (Income 
and Corporation Taxes Act 1970, sections 447 and 451). 

Notification to Inland Revenue of chargeability to income 
tax for 1970—71 where no return made (‘Taxes Management 
Act 1970, section 7). 


Ae 
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The United Kingdom Stock-market 


Lessons of the Last Decade 


by G. P.. DUTTON, F.C.A., Director, Samuel Montagu & Co Ltd 


Investment is a subject about which most people feel they know at least a Iittle, and they 

= often feel themselves qualified to pass their information on to others. This grapevine must 

be one of the most far-reaching, and yet it is potentially the most dangerous. An 

examination of past stock-market behaviour shows that there is much more to investment 


ECENT stock-market experience has shown a strong 

case for professional. portfolio management. The factor 
that most persuasively supports this assumption is the 
increasing erosive power of inflation, which has left no 
room for amateurism in investment matters. 
. .Accomplacent attitude was evident in the 1960s, when 
investments were often purchased .if they suited the 
investor's objective at the time, and were then held until 
he required to realize them; but a study of percentage 
returns available over the last decade in various forms of 
investment shows the perils of any. such investor apathy. 


(a) In the figures in the adjoining column, the return on 
equities is thé sum of the percentage capital change per 
annum and the percentage dividend yield, using a standard 
30-share equity index. 


_ (b) The return on.fixed interest securities is similarly the sum 
of the percentage capital change and the percentage yen 
using an index based on 23 per cent Consols. 


(c) Fhe return on cash is taken as being 1 per cent below the 
prevailing Bank rate. 


.(d) The increase in the cost of living is the change per cent per 
annum on an index based on HMSO Blue Book statistics 
for retail prices since 1919. 


Notwithstanding that figures are taken as at just d st; 
and that month-by-month performance might have been 
significantly different, certain overall conclusions may be 
drawn: 

First, over the period equities have shown a greater 
total return than fixed interest securities or cash and have 
kept ahead of the cost of living index; but this has by no 
means been a steady performance, with equities having 
been the most profitable form of investment in only four of 
the last eleven years; 

Secondly, fixed interest securities have been the most 
disappointing medium of investment, in that they have 


+ 


than a simple choice of the right stock. 


shown a greater return than cash or equities in one year 
only; 

Thirdly, and perhaps a little surprisingly, cash has been 
by far the most consistent performer, having shown the 
greatest return in no less than six of the eleven years listed. 


. Total return offered by alternative forms of investment, 1960-70 


Return on 


"equites fed Interest EU ost of living 

: per SE -| -per cent | per cent per RE 
1960 + 15 — 6-4 + 40° + 1:0 
1961 + 18 — 75 4 50* | 4 35 
1962 | + 1-0 42355* | + 60 + 42 
1963 4314" p + 45 455: 
1964 — 38 — 23 + 40* + 3:3 
1965 + 77° + 45 4 70 + 4-7 
1966 — BA + 3-6 -L 6-0" + 39 
1967 | 433-9" 4. 2-0 + 7-0 R25 
. 1968 --37-6* = 441 + 8-0 + 46 
1969 —13-3 — 03 + 70° + 54 
1970 — 75 — 02 + 6-0* + 64. 
Tatal +84-6 4152 164-5 441-5 
returns 
Annual 
total + 7-64 + 1:38 4 5-86 + 3-77 
returns : : 


* Most profitable form of investment for the year. 
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Flexible investment policy 


It is clear from the above that no single medium of invest- 
ment will provide the best return year after year, and, in the 


‘light of this, one. should be prepared to follow a very 


. flexible investment policy. The rate of inflation in the 
Western world in 1971 was running at approximately 7 per 


cent, which means that the majority of the saving public . 


: ‘with their funds in government bonds, bank deposits and 


savings have experienced a deterioration in the real value of 


their assets. | 

However, if this flexibility is to result in above-average 
performance the portfolio must be subject to continuous 
management. Having identified the most attractive invest- 
ment category as equities, for example, one must actively 


watch those sectors of the market that are likely to perform - 


well. 

The table below shows the difference between the best 
and' worst performing sectors, compared to the performance 
of the Financial Times Industrial Ordinary Share Index 


"over the last six years: 


Percentage increase[decrease in F.T. Industrial Ordinary Index, 
compared to sector performance. 


Per- 
‘| centage 
h 
Best performance rd picos Worst performance 
ind. Ord. 
index 
-| 1966 iRubbers + 20-16 | — 8-4 | Household | —24-02 
"o | goods i 
1967 [Electricals | + 62:74 | 4-242 | Rubbers | — 7-96 
1968 |Merchant --110:62 | +31°6 | Tins — 1-13 
banks 
1969 |Coppers | -+ 84:5 |°—20-4 | Aircraft ABEE 
1970 |Gold mines | + 1844 | —17-3 | Ship- . | —62-6 
. building 
1971 |Contracting | + 84-55 | +39.9 | Mining | —13-87 | 
and finance 
‘construction 


It is evident that the variance that has occurred in 
different: sectors provides an opportunity for the astute 
investor to achieve a performance superior to the-market as 
a whole. However, it is fair-to say that this is no easy 
matter, and it is essential to pay close attention to economic 
and industrial developments to highlight the individual 
sectors likely to perform best in the future. As sectors. have 
come into and gone out of the limelight, they have experi- 
enced hefty price swings which have made. a nonsense of 
` leaving funds unmanaged in any one area of the market 
over the long term. 


" Individual selection 


^. There is no doubt that many investors devote their at- 


. tention exclusively to individual share selection, ignoring - 


alternative avenues of i investment, and it is worth mention- 
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ing what has happened to some of 'the man in the street 
favourite shares over recent years. 

One resounding blow to his confidence was the fall of 
Rolls- Royce, perhaps the bluest of the blue chips and once 
a constituent of the Financial Times Industrial Ordinary 
Index. The rest of the picture is not at all encouraging for, 
by simply comparing the movement in this index against | 
the price movement of other popular shares, it can be seen, 
for example, that over the four years to January 17th, 1972, 
the index has risen 26:32 per cent while ICI has only 
risen 18-6 per cent and Shell 22:56 per cent. 

This again shows the need for a flexible investment 
policy, but it must be borne in mind that switching 
oppcrtunities may be affected by tax considerations. The 
basic point here 1s that the rate of tax on unearned income 
rises sharply as income rises, yet capital gains tax is fixed 
at 30 per cent. This means that there is much room for 
mancuvre, both in the equity market and in the gilt 


market; low coupon gilts are particularly attractive to 


investors in high tax brackets, as all. gilts are. capital gains 
tax free if held over one year. 

Having: underlined the necessity for professional invest- 
ment advice, one is faced with the question of who is best 
qualified to provide it. Many investors are content to 
accept the advice of competent investment advisers for the 
best distribution of their portfolios when funds arise, but in 


. doing so they may be making the wrong decision, for this is 


only the beginning. What is of utmost importance is that 
the growth potential of the portfolios should not be eaten ` 
away as a result of a lack of adjustment in their portfolios to 
a changing economic and investment climate. 

Investors with unmanaged funds, it is worth noting, 
should be wary of advertisements of organizations con- ` 
taining historic growth statistics published at the height of 
bull markets. The established financial houses can offer a 
personal service, including advice and discretionary de- 
cisions on the spot without any undue risk. 


Investment management 


Investment management leans towards being an art rather 
than a science because of the many essentially unquanti- 
fiable market influences: As such, successful portfolio 
management depends on first-class information and 
intimate market contact. It is here that the advantages of 
leading financial houses as portfolio managers become 
particularly apparent. By virtue of their large dealing ` 
volume on the Stock Exchange, they command a first-rate 
research and information service from a great number of 
stockbrokers. This in-depth research and market informa- 


. tion is co-ordinated and discussed, and combined with the 


views of numerous commercial and financial contacts to 
provide a more broadly considered investment policy. 
Some of the larger financial institutions also have wide 
contacts beyond the United Kingdom in Europe, Africa, 
Australia, North America and Japan; by adopting a flexible 
international approach to investment, they are able to put 


' their clients into these markets when ‘the situation is right. , 


Thus the investor desiring optimum results from his 
portiolio should look for portfolio managers who are pre- 
pared to adopt such a policy and who also place great 
emphasis on sector analysis and timing. 
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The Financing of 
Small Business 


by JAMES BATES 
SECOND EDITION 


This is the only British book to analyse the financial prob- 
lems of the smaller business and to outline techniques of 
planning, control and financial analysis. It also describes 
the main sources of funds, practical difficulties associated 
with raising them, and the methods of financing in practice. 


Most books on business finance concentrate on bigger, 


business problems. The Financing of Small Business 
concentrates on the problems and techniques as they apply 
to small firms. Every small business has a financial problem; 
their owners, managers and advisers will find this book 


` of practical value. 


1971 £3 net. Postage 15p 


Weinberg on 
Take-overs and 
Mergers 


by M. A. WEINBERG, B.Com., LL.B.(Rand), LL.M.(Lond.) 
with M. V. BLANK, M.A.(Oxon.), Solicitor of the Supreme 
Court and A. L. GREYSTOKE, M.A.(Cantab.), LL.M. 
(Harvard), of Lincoln's Inn, Barrister-at- Law 


Assisted by J. P. MERVIS, B.A., LL.B.(Rand.) 
Taxation Editor: R. M. BRAMWELL, LL.M.(Lond.), of the 
Middle Temple, Barrister-at-Law 


THIRD EDITION 


Weinberg is the standard work on take-overs and mergers. 
Previously entitled 7ake-overs and Amalgamations, the 
third edition incorporates all the important developments 
that have occurred in the law and rules of practice since 
the second edition was published in 1967. 

Lawyers and Accountants will find particularly valuable 
the point-by-point analysis of procedure and information 
to be followed in a document containing or recommending 
an offer; the summary of the tax provisions affecting a 
company, its Directors, and the shareholders, and the 
tax effects of a.take-over or merger. The Appendices 
contain for ready reference extracts from relevant Statutes, 
Statutory Instruments, the Stock Exchange requirements, 
the City Code and Practice Notes, as well as a reproduction 
from the 'Guide on Mergers', which is used by the Depart- 
ment of Trade and Industry in deciding whether to refer 
a merger to the Monopolies Commission, and the text of 
the Department of Employment and Productivity's Booklet 
Dealing with Redundancies. 


1971 £9 net. Postage 30p 


Sweet & Maxwell 


Mail orders: North Way, Andover, Hants 
Bookshop: 23 Chancery Lane, London WC2A 1L5S 
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Self-employed 
= chent 


^. Hereshowtoensuretheyhase asecureretirement 





*Do you have clients who are self-employed, 
controlling directors, or in jobs without 
pensions? . 

Of course you do - so do them a favour. 
Give them a quotation for a Pension Bond 
issued by Time Assurance, the Friendly 
Society that tries to be friendly. Show them 
how to obtain TOTAL TAX EXEMPTION 
on every penny they save for retirement. Let 
us prepare for them a detailed illustration 





Amount of pension (to nearest £) for men retiring at 65 
paying a premium of £100 a year from different ages of 
entry Including interim bonus of £3% per annum and an 
additional vesting bonus of £1% per annum. 












Increasing annually 
by interim bonus 
additions to produce a 
Total Pension of: 










Cash option at 


Pension at B5 pension age 























Guaran- Tatal 
teed | Pansion at Adjusted E 
Age next | Basic BS with | Atage 70 | At aga 75 | Tax-Free Total E 
birthday | Pension | estimated Cash Sum | Pension 





at age 65 





If you selact age 65 as your retirement age then the figure shown in column 3 is 
the pension which will commence on your 65th birthday. Columns 4 and 5 show 
the effect of honus additions after your pension has commenced. The figures in 
the final 2 columns show tha tax-free lump sum and revised commencing pension 
M at present rates, if you choose to commute part of your normal pension for cash. 
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| andsend a supply of Pension Bond literature. 
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show -ng how their pension increases annually 
with bonus additions — even AFTER retire- 
ment The figures shown below are only part 
of the story — our Personal Pension Bonds. 


really are personal, and are tailored to suit the 


indiv dual requirements of your clients. For 
instaace, our pensions are increased for those 
who «lo not.require to make provision for 
dependants — such as single women, widows, 
bachelors and widowers..We increase the 
basicrates shown below, depending upon the 
EXACT month of age at entry. 

Ircidentally, do yourself a favour too, 
our commission rates are realistic and take 


account of the cost of your service. 


Send the ccupon below for complete 
agency details and a full set of rates for men ` 
and women at all ages. 


H 


TO. TIME ASSURANCE SOCIETY 


56 Moorgate, London EC2 
Telephone 01-628 7546/7 


Marzhester Office: 12A Piccadilly, Manchester 1. ~ 
T. 1: 061-624 7299/061-624 9955. | 


Scottish Office: 8 Queen Street, Edinburgh 2. Tel: 031-225 7799 


-l 


Please register me/us as Agent(s) of Time Assurance Society, : 


BLOCK CAPITALS, PLEASE 
Ee eet, T 


| 
| 
| 
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Strategic Planning in 
. International Business 


by D. E. HUSSEY, B.Com., A.C.I.S. 


International business has been with us for hundreds of years and can be traced back 
through history to the dawn of civilization. Yet, although international business is very 


A) CIFUL resemblance can be drawn between many 
modern multinational companies and an elephant — 
difhcult to move against their will, difficult to stop once 
started, noisy, thick-skinned, surrounded by legend, a 
giant in size, and a long gestation period for new ideas. 
How many are in danger of becoming white elephants? 


Duties of chief executive 


Turnover growth is not the basic task of a chief executive. 
He should be aiming to meet the legitimate expectations of 
shareholders, which may be expressed as growth in earn- 
ings per share. At the same time, he must provide a cash 
flow sufficient to sustain corporate renewal and develop- 
ment. His task is to look after the long-term, but he cannot 
ignore the short-term and hope to survive. 

The chief executive's job is a tough one, as modern 
society increasingly rejects the concept of profits at any 
cost. He has to observe a pattern of constraints which 
reflect his interpretation of his social responsibilities to the 
community, employees, customers and suppliers. He has 
a right to inject his own ethical code into and put his 
moral stamp on every aspect of his company. His skill is to 
fulfil his obligations to shareholders despite the burden of 
his obligation to others. 

To do this he is free to take his company into any 
business activity or into any country which he may choose. 
He may scour the universe for opportunity. The world is 
his oyster. 

Alb this is subject to one important restraint. He is 
answerable to the shareholders through the board for both 
results and a correct interpretation of shareholder require- 
ments. 


Parent and subsidiary 


One of the earliest decisions which must be made in a 
multinational company is how far decisions are de- 
centralized. Centralization of all decisions is incompatible 
with the spirit of multinational management; but although 
much freedom may be allowed a subsidiary, the parent 


The substance of a paper delivered recently to the International Financial 
Conference of the American Management Association in New York. 
The author is vice-chairman of the Society for Long-range Planning, 
and planning manager of Wander Ltd. . 


old, many of the problems and issues it faces are very new. 


should play a major part in setting certain objectives and 
constraints: 

(i) Profit objectives. As only the parent company knows 
what resources it can provide a subsidiary, and what 
balance of returns it must achieve to satisfy shareholders, 
only the parent company can really fix the profit objective. 
This should be in consultation with the subsidiary. 

(ii) Basic purpose. The parent should retain the right to fix 
the business sphere of operations of a subsidiary, as it 
should bear a relation to total group strategy. A laissez- 
faire attitude by the parent leads to a dispersion of effort 
over a wide field, and the loss of many of the benefits of 
multinationalism. 

(iii) Geographical scope. The parent company should retain 
the right to limit the geographical scope of the subsidiary, 
a particularly desirable course where internationally 
accepted consumer brands are involved. 

(iv) Financial control. Strong financial control over the sources 
and application of funds should be retained by the 
parent company. Group capital should be looked at — as 
far as 1s legally possible — as an asset for the development 
of the whole group, and not only the subsidiary which 
happens to possess it. 


None of these constraints change the basic duty of the 
chief executive of a subsidiary, and they still leave open a 
wide degree of freedom of strategic decision-making. His 
oyster may be a much smaller world, but by narrowing his 
field the group ensures that he really does contribute 
to the total group strategy. 

Within the constraints, and subject to the provision that 
there may be head office strategies which from time to 
time override his own, I would argue that the subsidiary 
chief executive be allowed to take that wide degree of 
strategic freedom. In this way he may become truly 
responsible and accountable for tomorrow’s results as well 
as today’s. 


Role of subsidiaries 


Local strategic freedom is but one aspect of multinational 
planning. It is also possible to devise ways of allowing 
subsidiary chief executives to contribute in a broader 
sense, and to participate in defining and selecting total 
group strategy. 
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All strategic planning systems should be designed to 
encourage flair, an acceptance of the challenge of change, 
and should become a means of nurturing that scarce 
: management talent, creativity. Unfor tunately, many plan- 
.ning systems of multinational companies are reduced to a 


series of forms which worship: conformity and narrow. 


vision. 
= The survival and further development of the multi- 
national company require a much more dynamic approach 
to planning than that practised by.many of the world's 
groups. 

It is unavoidable that there will sometimes be conflicts 


^. of interest between parent and subsidiary over where 


profits are to be made. A decision which maximizes group 
profits need not necessarily maximize those of each of its 
subsidiaries — a problem that can incite the concern of host 
country governments. 

Examples of the type of decision which may bring a 
clash of interest are numerous: centralization of production 
facilities, rejection of apparently adequate investment 
proposals by the parent company, transfer prices, royalties 
and service fees, insistence that subsidiaries purchase 
. products from the Group, regardless of price competitive- 
ness, and standards cf quality which reflect group prestige 
but which are too high for the subsidiary. 

Three points should be mentioned in conjunction with 
this apparent conflict of interest. Firstly, every manager 
who works for a multinational company should accept 
that he is working for the shareholders, and that actions to 
increase the return to shareholders are part of his duty. 
If he does not like this, he should work for a local 
company. 

Secondly, it is a fact that host countries prefer to see 
actions taken: which preserve the maximum foreign 
exchange. Thus there is often the possibility of intrusion by 
governments into the affairs of multinational groups. 

_ Thirdly, despite valid reasons for contributing to a 
. policy of a maximum return to shareholders, there is 
another human factor. Decisions are usually reached after 
some form of comparative quantitative study. Even the 


most dedicated ‘grovp’ man may become depressed when. 


he sacrifices profits to the group interest, particularly. as 
after a few years his sacrifice is often forgotten and he is 
criticized for his results. 


"Third World' countries 


One of the biggest opportunities for and biggest chal- 
lenges to multinational business occurs in the emergent 
nations. Much of the pattern of additional risks from busi- 
ness in these countries — expropriation, exchange losses, 
"| civil strife — is alreadv well known. There are also additional 
factors which are not so widely perceived, particularly. by 
those multinational groups which seek to impose on third 

. world countries the solutions which they have ‘proved’ in 

their ‘first world’ subsidiaries. Some of the i issues which are 

| different are: 

(i) Conflict ‘of objectives, The difficulty of being a good 
citizen in every country of operation is well known. This 
conflict is more acute with ‘third world’ countries, 

(^. partly because they see a subsidiary of a multinational 
group in a different perspective to the way in which the 
parent company sees it. 
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(ii) Local participation. Legislation to enforce local partici- . 
pation is not restricted to the underdeveloped world. 
Feelings may, however, run higher in 'third world' 
countries. Despite this, the’ multinational company may 

` not always find it simple to obtain suitable local partners. 

(üi) Employment. Application of laws restricting the employ- 

ment of non-nationals is usually much more stringent in 

the developing countries. In addition, there is often an 

acute distrust of companies which employ expatriates — 

even where permits are granted — and resentment that 
nationals have not been trained for top management. 

(iv) Suspicion and distrust. There is often a general mistrust 
by developing countries of multinationals, coupled with 
a belief that multinationals are exploiters of natural 
resources. 

(v) Size of multinationals. The shee size of many multi- 
national organizations inflames these feelings. Govern- 
ments feel that their problems are never understood at 
main board level, because they never get that far. 


Many companies have become multinational . hap- 
hazardly, rather than as a planned strategy. What to do in 
wkich countries should become much more a question of 
pre-planning, rather than reaction to events (such as the 
threat of being shut out of a market through protective 
measures). 

The international trends in.the environment should 
be taken into account in this plan — for EDD the trend 
to international trades unions. 


Future of DEE Companies 


The argument of ecologists that the world is a closed 
system will mean that multinationals will have to justify 
that they increase the wealth of the world as a whole, 
rather than just that of one country. The fact that the. 
individual company can increase its own earnings by 
expanding geographically does not necessarily mean that. 
the world 1s better off in total. 

Pollution, population growth and the economic capacity 
of individual countries are now matters which are close 
enough to affect individual company. strategy. Business 
must help to ensure that the gloomy forecasts of Pas 
environmentalists do not come true. 

History shows that business attitudes generally move in 
sympathy with those of the society in which it exists. The 
whole pattern is one of change. 

Change is certain, and every multinational company 
should set aside some time to developing strategies which 
exploit the environmentalist? case. There are many 
opportunities in these changing patterns, and to exploit 
these does not necessarily imply belief in the case itself. 
Ir view of the amount of natural resources controlled by 
‘third world’ countries, many groups must re-define their 
multinationalism and the position of such countries in 
their strategies. Like it or not, some transfer of economic 
activity to these countries from the other two worlds will 
be an essential, because of the limitations of the world's 
environment. 

There are many existing challenges i in the future. Some 
companies are already equipped to deal with them. Many 
more will have to re-examine their basic concepts, be more 


_ positive in their planning and develop strategies which meet 
- both today's and tomorrow's needs: 
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Books 


A Casebook on Auditing Procedures 
and A Manual of Possible Solutions 


Second edition, edited by Professor PETER BIRD, B.SC.(ECON.), 
A.C.A. 


The General Educational Trust of The Institute of Chartered 
Accountants in England and Wales, {2-50 and {1-so respec- 
tively. 

Professor Bird has achieved a most happy contrivance in these 
books. What is here is the distillation of the material used so 
successfully in Institute and District Society courses as case 
studies for group work. 

The purpose of the book is primarily to enable teachers of 
auditing in the nine-month courses for new accounting students 
to cover the practical side of their theoretical teaching. 

In addition they must be of interest to students taking their 
professional examinations, and to practitioners as 'refreshers' 
or to accustom those new to the ‘modern techniques’ to the 
practice. 

There is an indication in the introduction of the sort of 
standard practice advisable for adoption within each firm of 
accountants. In fact, the cases presented as studies emanate 
from no less than four distinct major public accounting firms, 
so that in these a certain variation may be detected. It is, of 
course, for each firm to choose its own method, but the in- 
sistence on proper systems of working papers is good. 

The solutions are equally well presented, and few of those 
involved in staff training can easily await the opportunity of 
putting these problems to practical testing. What is more, if 
these are the ideas being taught to articled clerks in their nine- 
month courses, practitioners clearly cannot ignore them in their 
own offices, even should they have been able to shrug them 
off until now. 


Depreciation 
by W. T. BAXTER, B.COM., C.A., J.DIP.M.A. 
Sweet & Maxwell, £375. 


Depreciation is a subject which has been argued about for just 
as long as accounting has existed as an organized profession. 
One can, in fact, blandly ignore the discussions which take 
place on all sides, and continue to think of it as merely a method 
of avoiding the distribution of the original capital invested 
in an undertaking in the guise of income (which was the guiding 
philosophy of the late nineteenth century) or one can regard it 
as an irrelevancy in that context and adopt the approach of 
Professor Lawson in a purely cash flow accounting. But, 
however these may seem in a sense simple ways of avoiding 
the more complex problems of accounting for depreciation, 
in both cases it rears its head again as a fact. 

Assets do wear out, or cost more to maintain or become old- 
fashioned and generally obsolete. Accounts should help us to 
appreciate the facts of the situation and help us decide when 
economically replacement is due. Inflation has become so 
established a factor in our daily lives that accounting ought 
not to ignore it, even if one is undecided on the best way to 
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reflect its erosion of true original capital and even if inflation 
adjustments would make stock exchange yields and ratios 
look quite extraordinary to our unfamiliar eyes. 

Professor Baxter is an old hand — indeed, an old master — 
in his subject. His writings on this topic have been with us 
for something like 25 years. It was in 1948 that the subject of 
proper accounting for inflation in depreciation charges occupied 
a great deal of the correspondence columns of this journal; 
and a number of eminent accountants and economists were then 
involved. So now, his present work picks up many of the current 
thoughts on discounted cash flow which bear upon deprecia- 
tion. He examines both the simpler and the more sophisticated 
methods, deals with the optimum life concept, successive 
cash flow patterns of 'extended life' and the evaluation of use- 
depreciation or time-depreciation, the effects of taxation, price 
levels and revaluation. 

The book is, scholarly, but never loses touch with reality. 
One can only commend as indicative of the author's philosophy 
the concluding words of the book: "The important thing in. 
choosing a method is surely to make the figures come alive. 
They should not be abstractions of the ledger, but measures 
in a real sense of wealtn consumed or still on hand.’ 


Sources of Statistics 
Second edition by Joan M. HARVEY, F.L.A. 
Clive Bingley, London. £175. 


This new and enlarged edition has been painstakingly compiled 
and is as up to date as any such publication can hope to be. 
It is primarily intended for librarians needing reference source 
to the mass of government statistical publications which appear 
annually. The relevant chapters — there are fourteen, each 
dealing with a particular topic such as production, labour, 
education, etc. — provide a useful starting point for any occa- 
sional user of government publications who wants to find the 
right statistical source Sook. 

Most of the references are to UK publications but there is 
also information on publications from the United Nations, the 
Organization for European Co-operation and Development, 
and some American sources. 


RECENT PUBLICATIONS 


THE 1971 INCOME TAX AND ESTATE Duty LEGISLATION, by A. S. 
Silke, M.COM., PH.r.(CAPE TOWN), C.A.(S.A.), F.C.A. 368 pp. 
10X6. Juta & Co, Cape Town, R9g:5o; London, Sweet & 
Maxwell, £6°45. 

A HANDBOOK FOR ORIENTING THE MANAGER TO THE COMPUTER, 
by Frederick G. Harold. viii--247 pp. 9464. Auerbach 
Publishers Inc. £s. 

FINANCING BUSINESS AND INDUSTRY, by R. Drew Carran, A.C.C.A., 
A.M.B.I.M. IX -- 179 pp. 9 X 5%. David & Charles (Holdings) Ltd 
$225: 

EMPLOYMENT THEORY AND DEMAND MANAGEMENT, by Maurice 
W. Jones, B.COM. 31 pp. 8$ X 54. Pitman, paperback, gop. 

INTRODUCTION TO Company Law, by J. F. Northey, L. H. Leigh 
and D. Goldberg. xxxvi+345 pp. 8454. Butterworth, £3, 
paperback, {1-50. 

THE POEMS or ABDERUS ScoTT, edited by Jeremy Cripps. 6r 
pp. 84x54. Arthur H. Stockwell, 38p. 

EXTERNAL RELATIONS OF THE EUROPEAN COMMUNITY: ASSOCIA- 
TIONS AND TRADE AGREEMENTS, by Stanley Henig. 145 pp. 
84x51. Chatham House & PEP Research Publications Ltd, 
paperback {1'25. 


How ro Get A BETTER JOB IN MANAGEMENT, by Ian MacHorton. 


vil- 102 pp. 74X45. Business Books, paperback, sop. 

Business TERMS, PHRASES AND ABBREVIATIONS, fourteenth edition. 
edited by D. W. Fiddes. 230 pp. 7 X 5. Pitman, {1'25, paper- 
back 75p. 


These books may be obtained from, or through, Gee & Co (Publishers) 
Ltd, The City Library, 151 Strand, London WC2R 1]I. 
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Taxation 


Cases | 


| Hayley: Mills v. CIR 


In the High Court of Justice (Chancery ER — 
"December 16th, 1971 - 


(Before Mr Justice GOULDING) 


Surtax — Settlement — Actress — Exploitation company — Service 
agreement — Shares vested in trustees — In trust for actress on 


attaining twenty-five — Whether a settlement ~ Whether actress 
a settlor — Whether two settlors ~ Appointment to actress — Income 


‘Tax ‘Act 1952, sections 405, 409, 411. 


? 


When the appellant was fourteen, her father made arrangements 


for the purpose of ensuring that any earnings of hers in subse- 


quent years should be saved for her benefit. She had previously 
had. parts in two films and Walt Disney Productions Ltd was 
eager to secure her exclusive services for a period of years. Her 
father tried to explain to her what was intended to be done for 
her, but she was not very much interested, although she knew 
that the arrangements were with regard to her earnings and 
that they would be for her ultimate benefit. She signed the 
necessary documents without reading them. 

On February 18th, 1960, a company was incorporated with 
the name of Sussex Productions Ltd and with a nominal capital of 
£100 divided into shares of {1 each (the exploitation company). 

On May 18th, 1960, 98 shares in the company were allotted 


., to the appellant’s father, Mr John Mills, and three directors 


` 


were appointed. On the same day the 98 shares and the two 
subscribers’ shares were transferred to those three gentlemen 
together with a fourth who was Mr Mills's accountant, and a 


- settlement of the roo shares was executed by Mr Mills as 


. settlor and by the four transferees as trustees. 

The’ settlement deed recited that Mr Mills was desirous of 
making provision for the appellant and had for that purpose 
transferred the 100 shares to the four trustees. They were to hold 


- the trust fund for the appellant absolutely on her attaining the 


age of 25 years this contingent gift carrying the intermediate 
income. If the appellant should fail to attain 25, the trust fund 
was to go to her children, and failing any children to her 
.testamentary appointees, with an ultimate trust for Mr Mills 
himself absolutely. 

Also on May 18th, 1960, a service Sereni between the 
taxpayer and the exploitation company was executed, whereby 


: she undertook to render her exclusive services as an artiste in 


films and stage plays and otaerwise to the company, for five 
years from April rst, 1960, for a salary of £400 a year. At that 


"time it was known that a five-year contract with Walt Disney 


Productions Ltd was a virtual certainty and that the contract 
would provide a guaranteed minimum income of 30,600 
dollars for the first year. 

An agreement was made on January 13th, 1961, between 


Walt Disney Productions Ltd, the exploitation company and |. 
„the taxpayer, whereby the exploitation company undertook to 


make the taxpayer’s exclusive services available to Walt Disney 
` Productions Ltd as aforesaid. The payments to be made to the 
exploitation company by Walt Disney Productions Ltd were to 


range from 30,000 to 75,000 dollars in the fifth year and could . 


be increased. The sums thus received by the exploitation com- 
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pany were largely distributed as dividends to its shareholders, 
namely, the trustees. ` 

The surtax assessments were made on the taxpayer to include 
those dividends in reliance on section 405 of the Income Tax 
Act 1952. It was not disputed that one or more of the trans- 
actions constituted a settlement, nor that the taxpayer had an 
interest in incoine arising under or property comprised in the 
settlement, nor that the dividends paid to the trustees were 
income which was not distributed by them within the meaning 
of the section. 

It was contended for the taxpayer (1) that she was not a 
settlor for the purposes of section 405; (2) if she was a settlor 
the dividends were not properly treated in relation to her as 
income arising under the settlement. 

It was contended for the Revenue that the settlement was 
either the trust deed of May 18th, 1960, or, alternatively, the 
whole g-oup of transactions in the case; and that in either view 
the taxpayer, by entering into the service agreement with the 
exploitation company at a remuneration of only £400 a year, had 
provided funds indirectly for the purpose of the settlement; 
and that she was, therefore, a settlor within section 4i (2) of 
the 19 52. Act. 

The Crown conceded that in forming the company and 
settling :ts shares Mr John Mills had also provided funds for 
the purposes of the settlement, namely, the share capital of the 
company. They contended that, although by section 409 of the 
Act he was also a settlor, the income could nevertheless be 
validly appointed to the taxpayer. 

The Special Commissioners decided in favour of the Revenue. 

Held: the Special Commissioners’ decision was correct. 


Oppenheimer v. Cattermole 

In the H:gh Court of Justice (Chancery Division) — 

December 21st, 1971 

(Before Mr Justice GOULDING) 

Income tax — Public pensions from Germany — Naturalized 
British subject — Double taxation relief — Whether taxpayer of 
dual Nationality — Income Tax Act 1952, section 347 — Double 
Taxation Relief (Taxes on Income) (Federal Republic of Germany) 


Order 1955 (No. 1203) — Double Taxation Relief (Taxes on 
Income) (Federal Republic of Germany) Order 1967 (No. 25). 


The appellant was born in Germany in 1896, and thus became a 


- German subject by birth. He is a Jew and for many years was a 


teacher at a Jewish orphanage in Bavaria. After a period of 
detention in the concentration camp at Dachau he emigrated 
from Ge-many and has lived in England since April 1939. He 
became a British subject by naturalization in 1948. Since 1953 
he has received pensions out of public funds of the Federal 
Republic of Germany. In his application for a naturalization 
certificate he described himself as still a German. His pension 
was within Article XI (1) of the Double Taxation Convention 
with the Federal Repu5lic of Germany, 1955 which applies to 
‘remuneration, including pensions, paid in respect of present 
or past services or work, out of public funds of one of the 
Contracting Parties, and makes the pensions exempt from tax 
in the Territory of the other Contracting Party unless the 
individua. concerned is a national of that other Party without 
being a Nztional of the first mentioned Party’. 

By Article II (3) of the convention the term ‘national’ 
unless the context otherwise requires, has in this country the 
meaning tnder United Kingdom law relating to taxes on income. 

Seven of the assessments were subject to this convention 
and the other eight to the convention in the 1967 Order. which 
did not, however, materially alter the earlier convention for the 
purpose of this case. 

A German law of July 22nd, 1913, which was in force at all 
material times, provided that a German, who was neither. 
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domiciled nor permanently resident in Germany, lost his 
nationality on acquisition of a foreign nationality, unless he had 
previous written permission from Germany to retain. 

The second German law was a decree of November 2sth, 
1941, indicating, inter alia, that a Jew of German nationality, 
ordinarily resident abroad at the date when the decree came 
into force, should lose his nationality forthwith. The taxpayer 
was included in the class of Jews thus referred to. This decree 
was in 1968 declared in Germany to be absolutely void ab 
initio, but without retrospective effect. 

The taxpayer was assessed to income tax in respect of his 
pension in the sum of {800 for each of the years 1953-54 to 
1967-68. He claimed exemption under the above double taxa- 
tion agreements. | 

It was contended for the appellant (1) that English law will 
not recognize the loss of nationality effected by the law of 1941 
either because it will not recognize changes in the nationality 
of enemy aliers in war-time or because the decree was a penal 
or a confiscatory one; that in German law he lost his nationality 
in 1941, and therefore, again in German law, he was not a 
German in 1928, and the German law of 1913 had no operation 
on him when he acquired British nationality. 

It was contended for the Revenue that either the taxpayer 
had lost his German nationality by the decree of 1941 and had 
never regained it, or he had kept it notwithstanding the decree, 
and so remained a German national until 1948, and then lost 
his German nationality by virtue of the law of 1913. 

The Special Commissioners decided in favour of the Crown. 

Held (reversing the decision of the Special Commissioners): 
the taxpayer's loss of nationality in 1941 had to be disregarded 
for all purposes of English law; and that the taxpayer had dual 
nationality during the years of assessment. 


Reeves v. Evans, Boyce and Northcott 
Syndicate 


In the High Court of Justice (Chancery Division) —- 
December 8th, 1971 


(Before Mr Justice MEGARRY) 


Income tax — Property-dealing — Partnership — Property-dealing 
by one partner — Succession by partnership to his business — 
Retirement of one partner — Sale of land at surplus ~ Whether 
trading — Withdrawal of first set of accounts — Substitution of new 
set — Opening value of trading stock — Whether new accounts 
competent — Whether discontinuance at a particular date — Finance 
Act 1953, section 19. 


The syndicate was a partnership consisting of Mr Evans (an 
architect), Mr Boyce (a solicitor), and Mr Northcott (the 
controlling shareholder in a building company), and it was 
constituted by deed dated December 8th, 1960. 

Mr Evans aad acquired a bombed site in Torquay (the 
Torquay land) from a Mr Jessop on the footing that Mr Evans 
would fence the land and tidy up it; that Mr Jessop would 
retain part of the site and would sell the remainder of it to Mr 
Evans for £5. This sale was completed on March 6th, 1957. 
Àn application for plarning permission had been refused, but a 
revised application had been made by Mr Evans with a better 
chance of success. On April 7th, 1957, he arranged to have the 
site cleared in order to dispose of it, but the auction was un- 
successful, and the site was not sold until late in 1963. 

About three years later another piece of land (the farm) was 
up for sale and Mr Evans recognized that it had development 
potentialities. He could not afford to buy it himself, but. he 
mentioned it to Mr Boyce who in- turn mentioned it to Mr 
Northcott, and on May 6th, 1960, his company bought the farm 
for £26,500. Soon afterwards the prospect of obtaining planning 
permission to develop the farm was greatly increased by un- 
expected additions being made to the local town map. The 
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company then contracted to sell the farm to Mr Northéott 
for £28,000, and soon afterwards it was realized that the farm 
could be sold for about £80,000. Mr Northcott, in accordance 
with a previous promise, proposed that Mr Evans, Mr Boyce and 
himself should share in the net proceeds of sale in specified shares. 

On December 8th, 1960, the syndicate's partnership deed was 
executed. The deed did not mention the farm, but it brought 
in the Torquay land, reciting that it had been purchased by 
Mr Evans with a view to subsequent re-sale at a profit. Mr 
Evans was to hold the Torquay land in trust for the syndicate. 
On retirement of any member of the syndicate, the latter was not 
to determine, but was to be continued by the remaining partners. 
On December 23rd, 1960, the Northcott company contracted to 
sell the farm to the syndicate for the same sum, namely, £28,000. 
On December 30th, 1960, the conveyance of the farm to the 
syndicate took place; and on January 9th, 1961, the syndicate 
sold the farm for a price ultimately fixed at £81,000, and 
completion took place on March 31st, 1961. 

In October 1961 the partners made a written election, under 
section 19 (3) of the Finance Act 1953, that there should be no 
discontinuance of the syndicate's trade by reason of Mr Evans's 
property-dealing business being carried on by the syndicate. On 
April 6th, 1962, Mr Northcott retired from the syndicate. 

On July 27th, 1963, a set of the syndicate's accounts from 
April sth, 1957 to April 6th, 1962, was sent to the Inspector of 
Taxes. For the earlier periods the accounts were in respect of 
Mr Evans's sole business, and for the period ended April 6th, 
1961, they were in the syndicate's name. They showed a profit 
of £52,000 from the sale of the farm for the £81,000, less the 
cost, /28,000, and expenses. By a letter dated March 25th, 1964, 
the accountants sought to withdraw the accounts for the period 
March 6th to April 7th, 1957, on the footing that the Torquay 
land had been a gift to Mr Evans; and that there had been no 
trading in land during that period. No attempt was made to 
withdraw the accounts for any other period. 

Assessments on the syndicate in respect of 'profits of trade 
and property-development' for 1960-61 and 1961-62 were 
made, and an appeal came before the General Commissioners on 
November roth, 1969. The General Commissioners decided that 
Mr Evans had not been engaged in property-dealing on or before 
April 7th, 1957, but they made no finding as to any subsequent 
trading, and they adjourned the hearing for further evidence. 

'T he appeal came again before the General Commissioners on 
February 9th, 1970. Theretofore the syndicate's contention had 
been that it was trading in succession to Mr Evans, but it now 
contended that it had never traded at all. The syndicate sought 
to reject the former accounts on the ground that they 'falsified 
the state of its finances at all material dates', and the new set of 
accounts was put in. The figure set against the receipt of £81,000 
for the farm in the new accounts was not the £28,000 but the 
value of the property, £52,000. 

. It was contended for the syndicate that its formation was 
intended to be conditional upon establishing that Mr Evans ` 
had been trading on April 7th, 1957; that as the General 
Commissioners had held that he was not trading on that day, 
the condition was not satisfied, and there had been no trading; 
that the syndicate had acquired Mr Northcott’s rights under the 
farm contract, and they were worth £52,000; that this asset was 
a gift, and had been properly brought into the second set of 
accounts at what it was worth, namely £52,000; and that the 
syndicate's partnership deed was merely machinery for dis- 
tributing the surplus among the intended recipients. The General 
Commissioners decided that the syndicate was not carrying 
on a trade of property-development during the total period 
commencing December 8th, 1960, and ending April sth, 1962. 

Held: the syndicate had been carrying on a trade throughout 
the material period, and the election under section 19 (3) of the 
Finance Áct 1953 was invalid. 
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LETTER FROM AMERICA 


What Price Stocks? 


From Our New York Correspondent 


HE worst of the inflationary dangers seem to be receding 

in the United States economy. Yet the dollar no longer 
enjoys its former unquestioned strength; and the federal 
budget deficit in the year that ends next June is now fore- 
cast at the equivalent of almost {15,000 million — more than 
three times the original estimate, and far the largest peace- 
time deficit in history. This provides a background against 
which accountants are again looking for ways in which they 
can protect their clients trom the ravages of further losses 
in the value of money. 

The need for such protection has been emphasized by 
an official assessment of the impact of inflation during 
years when the dollar was much more stable than it has 
now become. The Survey of Current Business, published 
by the Department of Commerce, has assembled statistics 
showing that, during the first post-war quarter-century, 
total profits of business were overstated by the equivalent 
of some {20,0c0 million because of the inflation of stock 
values during that period. This overstatement added some 
£9,000 million to the total of federal and state income taxes 
paid. 


Continuing inflation 


A true act of faith would be required to assume that, 
during the quarter-century now opening, the rate of infla- 
tion in the American economy will not be at least as fast as 
it has been during the last. Many practitioners are therefore 
asking themselves whether the arguments for valuing 
stocks at cost rather than historical prices — through 
switching from FIFO to LIFO and thereby saving these 
unnecessary tax payments — are not becoming irresistible. 


Last-in first-out stock valuation can be traced back ro: 


mid-nineteenth-century Britain, where the base stock 
method was widely adopted in the metal and textile in- 
dustries. In the United States, petroleum, metals, and a 
few other industries adopted Liro during the thirties, and 
the 1939 Tax Code allowed any industry to use it. But 
Treasury regulations were highly restrictive, and it was not 
until the Tax Court decision in the Hutzler Brothers case, 
in 1947, that LIFO was allowed on the basis of dollar totals 
rather than of specific items of inventory. 

Although zc years have passed since this milestone 
decision, the move into LIFO started very slowly. Procedural 
and pricing difficulties were one deterrent. Another was 
the requirement that stocks be valued at cost, thus ruling 
out the more usual and flexible alternative embodied in the 
‘lower of cost or market’ formula. Thirdly, and most im- 
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portant, the Treasury Department insists that LIFO, if 
adopted for tax reporting, must also be followed in reports 
to stockholders. 

Yet the switch to Liro-has now become a familiar opera- 
tion and requires (with a few minor exceptions) no prior 
permission from the Treasury. The move does, indeed, 
possess an appearance of irreversibility that may have 
turned away some potential converts, since LIFO, once 
adopted, can only be changed in later years with Treasury 
permission. Yet this permission has not usually been with- 
held ; moreover, it has been ruled that tax increases resulting 
from the abandonment of Liro no longer have to be reported 
in the year of change, but may be spread over ten years. 


Expensive luxury 

In these circumstances, a recent issue of Peat, Marwick, 
Mitchell & Co’s house magazine World, questions whether 
companies can really afford the ‘luxury’ of rejecting the 
LIFO principle in stock valuation. Nevertheless, the surpris- 
ing fact is that some of the early converts have been 
sufficiently discouraged by their experiences under LIFO 
to switch back to FIFO. 

The decision of Allegheny Ludlum Industries to abandon 
LIFO after 20 years was mentioned in The Accountant for 
April 2nd, 1970. It seems that this large steel company was 
fearful lest continued reporting of lower profits might 
invite unwelcome take-over bids. The loss of an accumu- 
lated s 2 million in tax savings under LIFO probably 
appeared a reasonable price to pay in order to ward off this 
danger. 

Presumably for similar reasons, Chrysler Corporation 
switched back to FIFO after 13 years on LIFO. For this 
leading motor manufacturer, the accumulated tax cost of 
the change was even larger — the equivalent of £22 million. 
But the change had the advantage that, in the effective year 
(1970), the company's operating loss would have been far 
larger under LIFO than the £3 million indicated in the report 
to stockholders. | 

Such decisions reinforce the impression that much more 
work will have to be done on LIFO before it can become the 
generally accepted method of stock valuation in the United 
States. During the sixties, few converts were in fact made, 
leaving more than Bo per cent by value of all manufacturing 
inventories still carried at FIFO cost. Although the converts 
have included some of the largest American companies, 
they arz far outnumbered by those who remain true to FIFO. 

In a study of the latest trends, the Harvard Business 
Review points out that companies showing a high inventory/ 
profit ratio are likely to be most attracted to LIFO. Industries 
where such ratios are normally high include clothing, 
tobacco, leather, lumber, rubber, furniture, and electrical ` 
engineering. Others that have in fact shown most favour 
for. LIFO include petroleum and coal, metals, textiles, and 
paper. The prospect would appear to be that this list will 
lengthen, and that smaller companies will join their larger 
brethren, as the potentialities of LrFO in an inflationary age 
become more widely appreciated. 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
fiva words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
inch, and pro rata. 


CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 


The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. : 


CLOSING TIMES 
Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication 


if proofs are required, or if blocks have to be especi- 
ally made for fuily- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on 
Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration willbe 
given in the classified columns. 


Con- 

Linage Basic X cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £210 £1-40 
per line (5 words) in addition 42p 28p 
SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines £1:65 £1:10 
per line (5 words) in addition 33p 22p 
SEMI-DISPLAYED 
All headings: 

per single-column inch £6-60 £4-40 
FULLY-DISPLAYED . 
All headings: 

per single-column inch £8-25 £5-50 


(minimum 2 in. single column) 


Box numbers (30p basic, 20p' concessional) are 
not transferable and cannot be repeated at a later 
date. 


PAYMENT ; 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. : 
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PUBLISHER'S 
ANNOUNCEMENT 


Due to an overtime ban by 
one of the printing unions. 
it has been necessary tc 
close this issue earlier thar 
the normal time. 


. Weapologize to advertisers 
whose advertisements have, 
as a result, failed to appear, 
and assure them that we 
shall print them as soon as 
possible. 
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PUBLIC PRACTICE 





A.C.A,, to age 30, for smali/medium 
City practice, preferably with post- 
qualification experience with large firm, 
as Audit Manager/Senior to take charge 
of main audits and audit and account- 
ancy section generally. Up to £3,000, 

Also A.C.A. to age 30 primarily for 
taxation, able to work on own initiative, 
but wiling to undertake general work 
as required. Up to £3,000. 

Partnership prospects in either cap- 
acity. 

All applications acknowledged. 

Box AC 8879. 


ACCOUNTANTS SEEK a qualified or 
unqualified experienced senior audit cle-k. 
Partnership prospects if qualified. Must be 
fully S cene in accounts from incom- 
plete records, correspondence and tax com- 
putations. Excellent prospects offered in an 
expanding firm. — Thomas Warren & Co 
33 Thorne Road, Doncaster. 
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ACCOUNTANT (qualified) required to 
take control of section in busy, 
expanding practice. Salary by negotia- 
tion (circa £3,000). 

Excellent prospects for the right 
person. — Write giving full details of your 
career to date to Beatty & Co, 324-326 
Holloway Road, London N7. 


Accountants 


We have immediate vacancies for 
QUALIFIED ACCOUNTANTS and 
SEMI-SENIORS. 


Ring 01-551 2405 


(to 9 p.m. and Week-ends) 


City & West End Accountancy Appointments 
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ACCOUNLANTS (EAST LONDON) re- 
quire con:petent and experienced assistant 
(unqualifiec considered) able to deal with all 
aspects of eccountancy and taxation. Salary 
negotiable. — Box AE 4288. 


A COMPXTENT ACCOUNTANT required 
as personel-assistant to partner in expanding 
West Micclesex chartered practice. Appli- 
cants shouzi be capable of handling varied 
activities ringing from personal to group 
situations. =xcellent facilities and prospects. 
Salary to £2,500, — Full carcer details to Box 
AC 4360. 


AUDIT CLERKS, Juniors znd Semi-Seniors, 
age and sex immaterial, required by Ilford 
firm of accountants, adjacent to Gants Hill 
Central Lire Underground Station. Excellent 
conditions snd prospects. Three weeks’ annual 
holiday. Hours 9 a.m. to 5.30 See 
week), adequate car parkirg. Salaries up to 
£2,000 p.a. according to age and experience. 
~ Write tc Edwin K. Frederick & Co, 420 
Cranbrock Road, Gants Hill, Hford, Essex, 
giving deizils of education and professional 
experience 

BRIGHTCN ACCOUNTANTS require 
senior as personal assistant to one of the 
partners. Qualifications not essential, but 
extensive and varied experience in pro- 
fessional  office(s) necessary. Salary by 
arrangement. — Apply Box BA 4366. 
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ASSISTANT AUDIT MANAGER 
£3,250 EC4 


Our clients are a top international firm 

of Chartered Accountants and they 

require a qualified accountant with at 

least four years' post-qualifying experi- 

ence in practice. Àn interesting oppor- 

poe a with good prospects. Phone for 
etails. 


ACCOUNTING ASSOCIATES 
01-794 0202 


BURY ST EDMUNDS ACCOUNT- 
ANTS require a young Chartered 
Accountant as a Sentor Assistant with 
partnership prospects. The successful 
applicant will be required to take com- 
plete responsibility for the.audit and 
taxation affairs of a variety of clients, 
both large and small. If you think you 
possess the necessary qualities and wish 
to make your career with a rapidly 
expanding firm please write to Lacey, 
Radford & Co, 39 Abbeygate Street, 
Bury St Edmunds, Suffolk, with full 
details of your career to date. 





101 opportunities 


late night finalists 


So now you know how well you did in 
the finals. No more burning the midnight oil 
for you. 

But since you did work so hard, it would bea 
pity to waste the chance you’ve won. 

Start building on your qualification now. Get 
some thorough training and the widest possible 
variety of experience. 

In the right environment to develop your 
abilities. In Cooper Brothers offices throughout 
the country. Write to Brian Jenkins, Abacus 
House, 33 Gutter Lane, London EC2V 8AH, 
and tell him where you’d like to work. 





AS newly qualified accountants you have so many opportun- 
ifies before you when considering the next step in your career. 
—ow can we help you choose? 


tour career development will be carefully planned through 
mir sophisticated training programmes, exposure to E.D.P. 
svstems and advanced audit techniques. Opportunities exist to 
s»ecialise and to gain experience in Europe, the Middle East, 
£frica and Australasia. Prospects for promotion to Manager 
amd partner status in any location are outstanding. 


Elease telephone: The Staff Partner, Whinney Murray & Co., 


London(andoverseas)01-6286088 Huddersfield....................0484-23788 
Clasgow .........—..041-221 6242 Leeds .........5........05392-42631 
Firmingham mnm. 021-236 8151 Liverpool nn 051-236 1141 
Cardiff ..............0222-44641 Manchester ...........061-228 1551 
Edinburgh..........081-226 4621 Newcastle... 08632-24333 


or write to: 67 Chiswell Street, London EC1Y 4SY 
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PROFESSIONAL OPPORTUNITY IN... | 
THE CITY — THE COUNTRY — THE WORLD... 


£3,500-£5,000 p.a. 


£3,500-£4,000 p.a. 


BURNHAM - BUCKS 
PERSONAL ASSISTANT 


SHIPPING COMPANY 
AUDIT MANAGER - 


CITY ` 





COMPANY TAX MANAGER -CITY 


COMPANY TAX SUPERVISOR 


LECTURER IN LAW/TAXATION 
SALARY UP TO £6,000 p.a. 


SALARY FROM £3,250 p.a. 
AUDIT SENIORS AND SUPERVISORS 


THE ACCOUNLANI, March 9th : LAXALION, March Lth, 12/2. * ` 
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THE FIRST NAME-IN ACCOUNTANCY RECRUITMENT 


A large international City firm of chartered accountants is able to offer a progressive and 


rewarding career to a qualified chartered accountant with extensive Company Taxation 
experience at Supervisory/Managertal level, 


Supervisor level. 


The Client above is also seeking an experienced Company Tax Specialist capable of acting at 


A Sole Practitioner in Burnham is seeking a Personal Assistant and as there Is no intention of 
extending to a multi-partner practice this appointment would suit an experienced unqualified 
auditor with a good working knowledge of Personal Tax — Excellent salary by negotiation. 


A leading intensive tuition firm is offering this highly attractive salary to a qualified accountant 


who also holds a Law Degree. This appointment will mainly involve lecturing in Accountancy 
Law Subjects with some Tax Lecturing, Course Preparation, Remedial Tuition, etc. 


An international firm of chartered accountants with a number of major shipping company 
clients Is seeking a qualified chartered accountant experienced in Shipping Company Auditing. 
to manage this specialist department. A negotiable salary from £3,250 p.a. is envisaged. 


A medium City firm of chartered accountants is able to offer excellent career prospects and 


a broad range of audit work to newly qualified accountants and also to those with two years' 
and four years’ professional post-qualification experience. Negotiable salaries from £2,300 p.a. 


ALL APPLICATIONS regarding the above to Mr L. G. Gibson. 


PROFESSIONAL OVERSEAS DIVISION 


Well qualified auditors are required by major International firms of chartered accountants in the following countries: 
Australia (£2,800 p.a.), Brazil (£3,500 p.a.), Bermuda (£3,500 p.a.), British Honduras (£2,750 p.a.), Guyana (£3,000 p.a.), Ghana (£3,650 p.a.), 


Hong Kong (£2,900—£3,500 p.a.), Jamaica (£3,100 plus car), Liberia (9,000 U.S. Dollars), Nigeria (£3,650 pak, Portugal (£3,000 p.a.), South 
Africa (5,400-6,000 Rand p.a.), Sierra Leone (£3,650 p.a.), Spain (£3,000 p.a.), Tanzania (£3,200 p.a.), Zaire (Congo) (£3,250 p.a.), Zambia (circa 


£4,000 p.a.). 


APPLICATIONS to Mr G. F. Ormrod, B.A. 


CITY COMMERCIAL SERVICE 


As we are concentrating our commercial/industrial service at our West End Office (Cardinal House, 39-40 Albemarle Street, London W1, 
Tel. 01—629 4463/4/5), Mr G. F. Ormrod will be offering a commercial interviewing service only on behalf of the West End Office. Accountants 


interested in a commercial move and unable to get to the West End easily, are invited to make an appointment. 


01-638 8535. 


CITY TASK FORCE 


Mr Bob Wathen runs our well-established City Task Force and clients urgently seeking temporary accountants are invited to contact him on 


d 


ALL INQUIRIES regarding any of the above services or vacancies should be to 01-638 8535/6/7, or call in to 73 Moorgate, London EC? 
(Corner London Wall/Moorgate). 


CHARTERED ACCOUNTANTS require 
senior assistant to take charge of group of 
clients in expanding Sussex practice. Salary 
up to £2,350. Temporary furnished ac- 
commodation available, - Box CA 4402. 

CHARTERED OR CERTIFIED AC- 
COUNTANT required by City firm in general 
practice to carry out and supervise audit and 
taxation work. Salary around £3,000 de- 
pending on experience. - Write to Box CO 


CROYDON AREA PRACTITIONER seeks 
person retiring from professional account- 
ants’ office for a small amount of part-time 
work, ~ Telephone 01-654 1301. 


ENERGETIC and intelligent young 
qualified accountant required for post 
involving services to management as. 
well as professional work, Successful 
applicant would be based at ford but 
would need to travel in the London area. 
Salary to £2,709. - Box EA 8925. 





COLCHESTER. - Chartered accountants 
require enthusiastic young A.C.A., possibly 
but not necessarily newly qualified. Practice 
has grown fourfold in six ycars. Definite 
partnership prospects without goodwill pay- 
ment available for an applicant who shares 
the Christian ideals of the two existing 
partners, will accept responsibility, and can 
contribute to further expansion. Initial salary 
negotiable in excess of £2,000 per annum. - 
Apply Box CC 4323, 

CORNWALL. - Accountants in EE, 
Cornwall, require senior assistant, preferably 
qualified. Knowledge of taxation and in- 
couples records essential. - Apply Box CA 


HODDESDON, HERTS. - Senior 
Assistant required for interesting and 
varied work as assistant to partner. 
Salary circu £1,800 to £2,500. - H. A. 
Connor, G. H. Attenborough & Co, 34 
Fawkon Walk, Hoddesdon, Herts. 





DEVONSHIRE. - Experienced senior 
required to control block of audits, incom- 
plete records and taxation, Varied work and 
own initiative encouraged. State salary 
required. - Box DE 4172, 

EPSOM CHARTERED ACCOUNTANTS 
require taxation assistant, full or part time. 
Experience of persona! and close company 
taxation essential. Salary negotiable. - Box 
EC 4356. 


EXPERIENCED CLERK required by 
Finchley accountants. Qualifications un- 
necessary and age not important, - Write 
stating experience and salary required to Box 


4418, 
GLOUCESTERSHIRE CHARTERED AC- 
COUNTANTS require senior assistant able 
to take full charge of a wide variety of audits. 
Qualification preferably but not essential. 
Should have good experience of taxation and 
incomplete records. Competitive salary 
according to experience, Pension scheme. 
Flat available if required, - Wenn Townsend 
& Co, 10 Cricklade Street, Cirencester, Glos. 
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Exclusively Chartered a 


Certified Accountants 


Telephone D. G, Leonard, F.C 
Accord Appointments, 34-36 Mad 
Street, Regent Street, London \ 
01-629 1804. 


EXPERIENCED SENIOR and semi-: 
audit assistants required by firm of Lc 
chartered accountants, London NWI, 
range of work available, including tax 
Scope for extending experience for 

willing to accept ra ta pee A Lun 
vouchers, - Write full details to Box ES 
KINGSWA Y, LONDON, chartered acc 
ants - medium-size firm - requires senic 
semi-senior audit clerk, Good salar 

prospects for candidates able to tal 
sponsibility, - Write Box KL 4273, 
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TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI TEL. 01-437 6063 


(A few yards from Oxford Circus Station) | 
Public Practice Appointments Specialists No Fees to Staff Ó 





OPPORTUNITIES FOR PROFESSIONAL STAFF 


WE CAN OFFER A WIDE CHOICE OF PROGRESSIVE POSTS TO AUDIT AND TAXATION STAFF AT ALL LEVELS. WE E 
CAN GUARANTEE AN EFFICIENT AND SPEEDY SERVICE TO THOSE SEEKING OUR ADVICE AND ASSISTANCE IN 
: THEIR ENDEAVOURS TO ADVANCE THEIR CAREER, OUR SERVICE IS COMPLETELY CONFIDENTIAL AND YOU 
CAN BE ASSURED YOUR INQUIRY WILL BE DEALT WITH IN A FRIENDLY AND HELPFUL MANNER. THIS IS BACKED 


UP BY YEARS OF EXTENSIVE EXPERIENCE IN THE ACCOUNTANCY FIELD. 


AUDIT SENIO 
EAST SURREY. £2,750-£3.000. Excellent prospects for 
young qualified man with small friendly firm. 


AUDIT SENIOR : 
CENTRAL SURREY. £2,750-£2,800. Young qualified 
man. Varied tax/audit work. 


AUDIT MANAGER/P.A. . 
CENTRAL LONDON. £2.900-£3,000. Experienced man 
up to 45 for medium-sized firm, 


AUDIT SENIOR ; f 
hio £2,000. Two unqualified Seniors for fast expanding 
rm. 


AUDIT SENIOR/P.A. e 
CITY. £2.750-£2,800. Young qualified man, Substantial 
audits, Good prospects. 


AUDIT MANAGER 
CITY. Circa £4,000. Progressive City firm seek a well 
experienced Audit Manager for public company audits, 


ASSISTANT AUDIT MANAGER 

WEST END. £2.800. Young man with 1-2 years' post- 
qualification experience wishing to prepare for managerial 
post. 


AUDIT SENIOR 
WEST END. £2.500, Newly qualified men to gain pom 
company audit experience. 


" AUDIT SENIOR 


CENTRAL LONDON. £2,450-£2,850. Newly qualified 
or 1 years’ post-qualification experienc, Medium-sized 
audits. 


AUDIT SEMI-SENIOR 
WEST END. £1.750-£1,800. Three-partner firm seek 
Semi-Senior with interest in Personal service to clients. 


AUDIT SEMI-SENTOR 
CITY, £1.700--. To assist qualified maa with medium- 
sized audits. 


AUDIT SENIOR 
WEST END. £2.500. na qualified man for high-class 
West End practice, 


P.A. to PARTNER 
CITY. £2,750-£2,800. Medium-sized developing practice 
seek a keen young man as Assistant to Partner, 


RECENTLY QUALIFIED 
WEST END. £2.500. Our clients seek a recently qualified 
man who was Articled to a small firm aad is now seeking 
experience of larger audits. 


P.A. to TAX PARTNER 
CITY. Circa £2,800. Friendly firm seek a young qualified 
man wishing to specialise in taxation, 


TAXATION SENTOR 
ce £3,000. Keen young person to specialise in company 
X ` 


TAXATION SENTOR 
WEST END. £2,600--£2,800. Young qualified man for 
personal/company tax work, 


TAXATION ASSISTANT - 
CITY. £1,800-£1,900, For small well established tax 
department. 


TAXATION ASSISTANT 
WEST END. £3,000-£3,500. Keen and ambitious young 
qualified man. Must have considerable potential, 


TAXATION ASSISTANTS 

There are numerous opportunities available to Tax 
Assistants (male and female) with at least 1-2 years' 
experience of personal taxation with Chartered Account, 
ants, Solicitors, Inland Revenue or Bank, Opportunity 
to advance to company work if desired (£900~£2,500), 


THE ABOVE ARE BUT A SMALL SELECTION OF THE POSITIONS AVAILABLE ON OUR REGISTER IN THE CENTRAL LONDON AREA. HOWEVER, THERE 
ARE MANY OPPORTUNITIES IN THE PROVINCES AND IF YOU ARE INTERESTED LN A POSITION OUTSIDE LONDON PERHAPS YOU WOULD CARE TO 


WRITE OR TELEPHONE FOR FURTHER DETAILS. 
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Promotion 






Training 


Travel 


Experience 


Responsibility 


Specialisation 


their way to the top, 


opportunities, 


and overseas. 


Please write giving brief career details to: 


David F. Pratten, 
Deloitte & Cc., 
P.O. Box 207, 


LONDON EC4P 4JX. 


Positions are available In 
London, Birmingaam, 
Bristol, Cardiff, Liverpool, 
Manchester, Nevecastia- 
Upon- Tyne and 
Swansea, Also in 

Europe, Africa an 
Australia. 


 Ambitious Young Accountants striving to make 
may find that professional 
practice will provide them with the best career 


We offer wide experience, early responsibility, 


rapid promotion, training facilities, opportunities 
for specialisation at numerous locations at home 


128 Queen Victoria Street, 
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REED, the foremost name tn accountancy recruitment, now offer a new Countrywide Service 


from one hundred offices throughout the major employment conurbations in the British Isles, thus offering the two great strengths. 
E of a National Network and unparalleled experience in accountancy recruitment. . 


.. PUBLIC PRACTICE 


to £3,000 
Luton 


A man preferably qualified, with good experlence of medium private ' 


company to incomplete record work including taxation required by 
small but growing practice. 


_ P.A. TO PARTNER ES £2,800+- 

EC2 

A medium-sized firm of Chartered Accountants wish to appoint a 
. qualified man with 2-3 years’ post-qualification experience to assist a 
. senior partner in public and private company work. 


co ane TAXATION circa £2,500 
) Experienced only required for this leading practice and will be of 
interest to a man seeking greater scope and variety in this field. 


SENIOR (UNQUALIFIED) ` to £2,500 
North London 

North London expanding practice ~to assist partner to find stages - 
although only limited travel, a car owner essential. 


MANAGER (AUDIT/TAXATION) to £2,250 
Lincoln 

Chartered Accountant able to work on own and supervise staff effec- 
tively is required by leading practice ~ experience in large audit work 
and company/personal taxation important. 


P.A. TAXATION MANAGER circa £2,500 
EC4 

To work on company/personal tax cases, with particular emphasis on 
the latter. An experienced man, A.T.I.l. or ex-Revenue must be capable 


of working on own and accepting responsibility with a small/medium 
practice. 


MANAGER £3,000 
EC! ` | 


Qualified man, aged to 45, with experience of public company audits 
required by medium-sized practice. 


£ Negotiable 


Chartered Accountant, male/female, age up to 40, to join a small/ 
medium rapidly growing practice, with view to a salaried partnership. 


MANAGER 
Wi 


TAXATION MANAGER to £2,750 
Manchester ; 

Reporting to the taxation partner of a medium-sized practice. An 
experienced man, aged 35-50, will contro! all taxation matters involving 
75 per cent of his time on personal and the remainder on company tax 
work. : 


Applications for the above positions to HUGH HARVEY. 


COMMERCE AND INDUSTRY - 


TAXATION SPECIALIST up to £4,000 
W. Middlesex : S 
International Company - responsible for U.K. and Overseas corporate 
taxation — candidates must have experience in a large professional firm 
or industrial group. Ref. A.310 


MANAGEMENT ACCOUNTANT circa £3,250 
London SW1 l ME 
Overseas division of leading food group - responsibility for financial/ 
management accounting, budgets, corporate plans, cash forecasts, 
profitability studies and appraisal of proposed acquisitions relating to 
all overseas subsidiaries — interpretation of results and administration 
of capital expenditure - aged up to 30 - industrial/commercial experi 

ence essential, Ref. A.30 


FINANCIAL ACCOUNTANT up to £3,000 
London W3 7 i 
Large engineering company - preparation of monthly/annual accounts 
and reports, taxation computations, supervision of staff - computerised 
accounting systems. Ref. A.313 


MANAGEMENT ACCOUNTANT up to £3,000 
London W3 

Large engineering company - preparation and appraisal of monthly 
management accounts — submission of budgets and development of 
budgetary control and standard costing techniques — computerised 
accounting systems. Ref. A.314 


FINANCIAL ACCOUNTANT circa £3,000 
London W3 

Leading office equipment company - preparation of monthly manage- 
ment accounts and reports — supervision of accounts department = age 
35-50. Ref. A.315 


CHIEF ACCOUNTANT 
Stockport, Cheshire 

Manufacturing subsidiary large group ~ to control accounts department 
and be responsible to Company Secretary for whole accounting func- 
tion including presentation of management information, monthly 
operating statements, annual accounts and development of systems. 
Age up to 35. Ref. A.302 


NEWLY QUALIFIED ACCOUNTANT circa £2,750 
North Surrey ; eB 

Major engineering company - opportunity to enter industry and assist 
in the preparation and presentation of monthly financial/management 
accounts of the U.K. and continental divisions from computerised 
records, together with budgets, forecasts, etc. Ref. A.312 


NEWLY QUALIFIED ACCOUNTANT 

London SW1 
Leading group — opportunity to acquire valuable financial/management 
accounting experience using sophisticated techniques - good career 
prospects. Ref. A.299 


t 


: up to £3,000 


Applications for the above positlons to MARION WILLIAMS. 


Cllents - We particularly welcome your Inquiries. Please telephone 01-242 8708 or your local REED branch with your vacancy or contact 


Management Recruitment - at the address below. 


Please note we are also able to provide a further valuable service in the supply of temporary staff at all levels to cover your staff 


shortage, or absence and busy periods. 


MANAGEMENT RECRUITMENT LIMITED 
50 Lincoln's Inn Fields, LONDON WC2A 3BR | 


Tel. 01-242 8708 


(Ansafone after hours) 
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Accountancy 


Task Force Limited 
01-353 6308 


The reliable specialists for permanent and temporary ac- 
countancy appointment in London, the provinces and 
overseas, in public practice, industry and commerce. 


PUBLIC PRACTICE 


London N20 - Senior Audit Assistant To £2,500 
This expanding practice requires an experienced assistant 
directly responsible to partner. The successful applicant will 
maintain a clcse liaison with clients being present and par- 
ticipating in final interviews. Applicants should be car owners, 
Both qualified and experienced unqualified applicants will be 





considered. Ref. 10/159, 
Canterbury — Senior Audit Assistants To £2,500 
For a busy practice. Newly qualified men preferred but all 
applications will be considered. Ref. 10/158. 
Trust Accounts - London EC4 To £2,750 


Male or female applicants familiar with Trust Accounts and 
Trust Administration together with relevant tax are invited to 
apply for this post where reorganisation involving a com- 
puter terminal is taking place. The department comprises a 





staff of eight. Ref. 10/155, 

Bromley, Kent. - Senior Audit Clerk Excellent Salary 

Partnership prospects. Qualified man to manage a block of 

audits, Ref. 10/154 

" O d 

The Boring Audit Yor, Soerat Sanio gn 
: a For a very well-known practice. Ref. 10/160. 
A bored auditor is a bad auditor. perception and judgement and Wimbledon — Semi-senior To £1.450 


You're bored. Don't write your- attuning yourself more closely 
self off. More important, don't to business life. 

write off auditing. If you areable Don't dash off in despairto 

but frustrated, the problem may industry. Try a new 

lieinthe procedures youhave ` environment with us and move 
had to follow. into industry later, with 

We aim to develop people who confidence. 

will getto grips with the job asa We think you may find it 

whole by in depth studying and sufficiently stimulating to want 


Good opportunity for part-qualified man to extend his 
experience. Also vacancy for junior audit clerk. Ref. 10/144. 


London EC4 - Audit Manager About £3,000 
This vacancy will suit an unqualified man able to take 
charge of a block of audits. A unique opportunity with a 
major firm. Ref. 10/141. 


London EC4 — Female Book-keeper To £1,500 
To join the accounts department of a firm of chartered 


understanding of what lies to stay with us, whether in accountants. Must be able to work to trial balance. 

behind the books—thereality enlightened auditing orin one Ref. 10/142, 
of the client's business of our other specialist 

organisation and systems. —. Divisions. London EC4 - Senior Audit  . £2,700 
People who will usetheirskills Write to: Andrew Downs Senior men are required either newly qualified or up to two 
and knowledge beyond the A.C.A., Professional Careers - years' post-qualification experience, Salaries in the range 
conventional limits of Division, £2,250-£2,700 according to experience. Ref. 10/140 
statutory requirements. 

Auditing can be interesting in OVERSE AS 

Pes RA bn Ra South Africa — Senior Audit Assistants To £3,750 


itself. We see it as the spring- 


board from which we start to For substantial Johannesburg practice offering responsible 


employment and excellent prospects. Boat passages, settling- 


help the client to be more ` ` in grants and salary reviewed twice a year. Ref. 10/X. 
competitive and more profitab‘e. 
For you particularly it would South Africa - Training Manager £4,000 


mean increasing your technical 
skill, sharpening your 


To train accountants within a well-known Johannesburg 
Dractice. Must be qualified and able to lecture and be 
generally responsible for training programme. , Ref. 10/X. 


For further information about the above and many other posts please 

contact: 

For public practice, taxation and overseas» L. J. GREENSLADE, M.t.P.M, 
D. M, FALCONER, gp. 


- 


ker & Co. L s PARE 
House London Welt, C2. ACCOUNTANCY TASK FORCE LTD 
Ref. D/1. 


- 18 Bride Lane London EC4 
01-353 6308 
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Management 
LONDON & SUBURBS 


P.A. TO PARTNER-WC2 to £3,000 
A young A.C.A. of above-average ability is 
required for audit and taxation work on 
large private companies. 


AUDIT SENIOR - EC2 circa £2,500 
A reputable medium-sized practice have a 
vacancy for a bright young A.C.A. who has 
had sound experience of larger audits. 


NEWLY QUALIFIED - EC4 £2,400 
An ideal firm with which to gain invaluable 
post-qualifying experience. This is a 15- 
partner concern having a wide range of 
good-sized audits. 


SENIOR - BERKHAMSTED 

cirea £2,000 
An experienced man able to control a wide 
variety of audits. 


PART I FINALIST - N13 to £2,000 
Will suit someone capable of producing draft 


TAXATION 


ASST TAX ACCOUNTANT -WC1 
to £3,000 
A large electrical engineering group seek an 
A.C.A. or A.T.l.l., aged 25-30. Previous 
specialist experience not essential. 


COMPANY TAXATION-EC2 

to £3,000 
One of the largest international firms of 
C.A.s seek recently qualified chartered 
accountants wishing to specialise in Taxation. 


PERSONAL TAX-W'C1 circa £2,000 
A small but friendly practice specialising in 
taxation and financial advice seek men or 
women experienced in Personal tax. 


All interviews conducted in the 


Privacy of our individual Consulting * 


Rooms. 


PROVINCIAL & OVERSEAS 


SENIOR - SURREY to £3,000 
A very varied practice offering excellent 
prospects for a young qualified man. 





SENIOR - BEDS. to £3,000 
A competent and experienced man is re- 
quired to be engaged on a number of 
medium-sized audits. 


ZAMBIA £4,000 -+ 
A large international practice seek young 
qualified accountants. Excellent fringe 


A44 *4A A ANI NS. LYRCLARVAIA AA GERg A714 


4 
INDUSTRIAL & COMMERCIAL 


CHIEF ACCT - CITY £3,500 
To be responsible to the M.D. for the entire 
accounting function of a large expanding 
Meat Importers already having a turnover 
of £10 million. 


INTERNAL AUDIT MANAGER - 

MIDDX circa £3,500+-Car 
Applicants should be qualified accountants 
with good commercial experience of systems 
investigations and management information. 


ASST SEC./CH. ACCT - 

LEICESTER £3,000—£4,000 
This post demands a young, mobile and 
ambitious A.C.A. capable of taking responsi- 
bility for secretarial, taxation and statutory 
accounting and including some special 
project work. 


CHIEF ACCT - WILTS circa £3,000 
This successful manufacturing concern seek 
a qualified accountant to assume responsi- 
bility for the company's accounting functions. 


Contact: 


RICHARD NORMAN, A.C.A. 
Barton Management Appointments Ltd ` 
80 Chancery Lane, London WC2A 1DD 

01—405 1431 (Incl. Ansafone Service). 
Also London Bridge Office, 21 Borough High 


accounts for medium-sized companies. benefits. 


Street, London SE1 01—407 4766. 


HAMILTON 


EXECUTNE CONSULTANTS 





4 NEW BRIDGE STREET €C4 
TEL 353-3861/3 (24 HOUR) 


(by Ludgate Circus) | 


SUCCESS AND MRS X £1,848 


Mrs X, aged 23, was unhappy in the tax department of her firm after 
their recent merger. She had 5 years' experience of personal tax work. 
She called to see us Monday. We arranged her four appointments for 
Wednesday. She received four offers, accepting the lowest - at the 
figure quoted above - because she felt the firm's atmosphere was ideal. 
We can do at least the same, possibly better, for you. 


- AND TAX FOR MEN £1,800-£4,000-++ 


Our service for qualified or unqualified men experienced in Personal/ 
Company and Planning is also unrivalled. Clients from 2- to 50-Partner 
firms. 


QUALIFIED/AMBITI OUS FOR TAX £2,350 


Let's help you get away from the ‘diabolics’ of routine auditing. A tax | 


career with an international City firm Is far from routine. Rewards for 
results are fabulous. 


P.A. to TAX PARTNER up to £2,500 for Newly Qualified 


Excellent prospects, including partnership, for young tax orientated 
qualified accountant. 


- 


GRADUATES/TRANSFERS OF ARTICLES 


Four large City and two West End clients need graduates for articles. 
If you want to transfer 3—4—5-year articles we can offer you a dozen 
appointments - if you like! 


P.A. TO PARTNER - £A.A.E. 


Several vacancies for young qualified accountants in the City and West 
End. Potential partnership. Little routine. 


SEMIS/SENIORS SUBURBAN LONDON 

We have many attractive and well-paying vacancies presently on our 
books. 

OVERSEAS £A.A.E. !! 


ideally, single, recently qualified accountants. Ring Gabriel Duffy for 
a drink and informal chat. 


TAX MANAGER, WEST END, £3,750+ 
Anyone fully experienced in Corporation Tax please apply. 


INDUSTRY AND COMMERCE VACANCIES 


£1,500—£5,000 
Ring SAM LEVY for details. 
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MERVYN HUGHES AND COMPANY LIMITED e, 


APPOINTMENT 


9-] Russia Row, London £02 Telephone 01-606 4701/4 ansarone ` SPECIALISTS 





- 


It's a strange thing that so many experts in public service, government or the professions are so busy putting the 
ofher man's house in order that they tend to neglect their own. This is bad ergonomics. So, spare a little time for 
career introspection and if.it appears that you are not developing the right experience in the most efficient way let 
Mervyn Hughes & Company apply the career O. & M. This will save you time and worry. Meanwhile, you can get 
on with the work in hand or even take a well earned rest in Majorca. 


COMPANY TAXATION Medium-sized City firm- has a vacancy for a young C.A. with two years’ poe 

` Circa £2 2900 qualification experience in company taxation. Some underwriting experience an 

1 advantage. 

Various other opportunities exist in international to medium-sized firms for 

a recently qualified men wishing to specialize in personal or company taxation. 
DE E Those seeking a long-term professional career in taxation are invited to apply. 


. AUDIT à A wide range of career appointments with good training opportunities includes 
£2,200-£5,500 openings from ES qualified to manager status. City. and West End. 
OVERSEAS TORTOLA. Newly qualified C.A. Car provided, Free Housing (10 per cent 
British, Virgin Islands deduction from salary). Eighteen months’ contract and six weeks’ leave. 
—. £3,000—-£3,300 | | o Ñ Ss | 
GENERAL Vacancies also exist in Brussels, Italy, Oslo, Spain, Portugal, Nigeria, Liberia, 
£3,000-£8,000 Ghana, North Africa, Zambia, South Africa, Hong Kong, Bermuda, J amaica, 


Brazil, Guyana, Sydney, Melbourne, Middle East. 


INFORMATION SERVICE We will have pleasure in forwarding our informative booklet ‘CAREER 
PLANNING’ and our revised survey ‘PROFESSIONAL OPPORTUNITIES 
THROUGHOUT THE WORLD FOR QUALIFIED ACCOUNTANTS’ on 


request, 
INQUIRIES OR Please write or telephone to Mr R. J. Welsh, Managing Director, or ask to 
APPOINTMENTS speak to a Consultant. 
^ "s TUE mees . Xu 


i A 
CTAR TERED un vicia T reque by AED A CEPR bl Woking: REENEN CHARTERED rape si neede aal 
expanding chester with ndon urrey, have a vacancy for a recently quali- n 7 ed assistants (or equivalent standard) foi 
zonnections, with a view to partnership, | fied A.C.A. or finalist as personal assistant £3,000 AUDIT SENIORS EC2 their Winchester and Fareham offices, Must 
Own nucleus would be an asset. Good | to partner. Excellent salary and prospects in City practice with offices in Midlands be able to work without supervision and bave 
taxation knowledge essential: - Box CA rapidly expanding practice. - Apply Box oy Pliatlons in America require considerable technical knowledge. Salary tc 
qu. CA 4318. qualified Accountants for the London d dE Ge appo ntc preii d : 
office. Excellent prospects and training. eated LaL AVRUROIC H Tequired. OOG wor 
Phone for details. ing conditions and pension scheme. Medium. 
sized firm with seven branches including 


i H ACCOUNTING ASSOCIATES London, - Box CA 8866, 
COMPUTER Sen Peer 
E EE £1,850- - CHARTERED - Bristol 


BRIGHT YOUNG £2,500 ACCOUNTANT 
AU DI | M AN AG ER Chartered Accountant sought by pro- - Young qualified accountants of per- 
gressive professional City firm, Early sonality for well-known practice. Career 
i partnership for the right man, Salary 


we tunities, — Ph for details. 
Robson, Rhodes & Co require a chartered accountant based on the Evo Merc E ixi d NA LM denn 
ACCOUNTING ASSOCIATES 


Ltd, 65 London Wall, London EC2M 
London office to manage and develop a specialist ceam for the audit STY. Swansea (0792) 42746 
. of computer-based accounting systems. Previous experience of the 
techniques involved in computer audits essential. Good starting |] 
salary and excellent prospects. j e 


NEWCASTLE UPON TYNE - 
TAXATION/AUDIT MANAGER 


required by medium-sized firm of Chartered Accountants. Applicants should have 


Please apply in writing, giving full details of qualifications and 


-had a number of years’ sound taxation experience covering Personal Taxation, 
experience, to J. D. Cucksey, F.C.A., 24-28 Moorgate, London Capital Gains Tax and Corporation Tax. They should be of a helpful disposition and 
EC2R 6EA. have a pleasant agers able to use own initiative and take responsibilit SE 

ary range £2,500--£3,500. — Write giving details to Box N 4320. 


group 30-45, Sa 





' We will advise you fully (and without ‘bending 


i -the ins and-outs of going to any of the 


| EUROPE. — Limited vacancies are available - 





- experience, the chanca to learn a language and 
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OVERSEAS 
AUTUMN 1972 


your arm’ to go to a particular location) of all 


following, giving you at the same time, an 
indication of your opportunities on return. 


in a variety of countries with major firms 
offering exceptional European and U.S. 


the opportunity to return to the U.K. on 
occasional visits. 


Ki 


WEST INDIES AND CARIBBEAN. — Even on 
apparently very attractive salaries, there is 
little chance of capital accumulation but 
several of our clients can offer good 


^ experience in, particularly, service industries <. 


and other financial fields and give you the | 
chance to work in an appealing environment. 


AFRICA AND THE MIDDLE EAST. - These 
areas offer the best opportunities to either 
single or newly married individuals who want 
to accumulate capital in a pleasant Colonial 
environment and at the same time get good 
experience in an expanding economy. We 
currently have opportunities with a major 
international practice in West Africa which 
offers an advanced client range with the 
prospect of considerable capital saving. 


AUSTRALIA, SOUTH AFRICA, SOUTH 
AMERICA, HONG KONG, AND THE FAR EAST. 
- Basically, these are locations in which you 
should have a specific interest either from a 
geographical or climatic point of view. They 
each have their merits and demerits, which we 
will happily discuss with you. 


uA 


Contact lan du Pre, A.C.A. 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS ; 
409-410 STRAND, LONDON WC2 
TELEPHONE 01-836 4086 
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Task Force Limited 


01-353 6308. 











. of TOHG grade wishing to make a change. 
" WC2 - Tax Junior 


The reliable Seet for permanent and temporary ac- 
countancy appointment in London, the provinces and 
overseas, in public practice, industry and commerce. 


TAXATION 


London ~ Tax Consultant Neg. £5,000-£7,000 
This is one of those jobs which occur very rarely. With a 
well-known firm of C.A.s the post will be of absorhing 


- interest 'involving advice to partners, tax planning, checking 


major tax computations, etc. There are distinct partnership 
possibilities. Ref. 10/310. 


London EC ~ Tax Manager-Designate c. £4,500 
With a large international practice. To control under a tax 
partner a fast expanding tax department. Ref. 10/327 


Wimbledon ~ Tax Assistant (Personal) To £1,650 
For personal tax work. Applicant must be fully experienced. 
Ref. 10/325 


EC4 — Personal Tax Manager (A.T.L1.) To £3,250 
To take charge of personal tax department consisting of 
three tax assistants and two standard typists. Must be fully 


experienced and able to work without supervision. 
Ref. 10/322 


Slough - Tax Manager. To £4,000 
A chartered accountant is preferred who has specialised 
in taxation, to take charge of small expanding tax depart- 
ment. Ref, 10/312 


Slough ~ Taxation Assistant About £1,600 
Age preferred 21/25. Suit applicant from Inland Revenue 
Ref. 10/320 


About £1,200 
Good chance for young person to learn personal tax pro- 
cedures. Some experience preferred but training given to 
right type of applicant. Ref. 10/319 


EC4 ~ Assistant to Tax Manager About £3,000-1- 
Qualified accountants who have already specialised in 
taxation are invited to apply. Ref. 10/318 


EC4 ~ Personal Tax Manager About £3, 500 
Chartered Accountants who have specialised in personal 
taxation or with the experience and inclination to do so and 


' already. earning at least £3,000 are invited to apply for this 


post taking charge of the porsona tax department. Partner- 
ship prospects. Ref. 10/317 


Maidstone — Personal Tax Assistant £1 ,600-£1 3700 
Experienced with personal tax including capital eo ni 
Ref. 


Wembley -- Personal Tax Assistant (Male or Female) : 
To be in charge of personal tax matters and deal direct with 
Inland Revenue. Ref. 10/313 


Hong Kong ~ Senior Taxation Officer 
A taxation specialist, perhaps from Inland Revenue at 
Inspector or higher level or a man of equivalent status is 
required for a senior post with a substantial Hong Kong 
practice. The salary will be adequate; equated to the suc- 
cessful applicant's age, qualifications and oxperience. 

f Ref. 10/314. 
ror fariet information about the above and many other posts please 
con 


For Public practice, taxation and geet J. GREENSLADE, M.LP.M, 
D. M. FALCONER, B.D., 


ACCOUNTANCY TASK FORCE LTD | 


18 Bride Lane London EC4- 
01-353 6308 
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ROOM AT THE TOP 





MANAGEMENT ACCOUNTANT - £3,000-£3,500 


Interesting position for financial and management accountants in Central London, 
Wilts, Bucks. 


PARTNERSHIPS - £2,500—£4,000 


A number of small and medium-sized firms in London and Home Counties register 


. partnership openings with Mr Pembroke (both audit and taxation). All inquiries from 


candidates and practitioners handizd in strictest confidence. 


INVESTIGATIONS 


London-based post as P.A. to senior partner, Some Continental visits to Paris and 
the Netherlands, 


CROYDON 


Croydon offices of two well-known London firms seek qualified accountants, finalists, 
semi-seniors. Salaries in line with London rates. 


AGE IMMATERIAL 


George, in his mid-fifties, was 2 months out of work, We found him 3 offers within 
48 hours. 100 per cent success in placing professional accountants over 40. 


^" 


TAX — BUCKS — £3,500 
Large firm in South Bucks seek competent tax manager. Qualification not required, 
but partnership envisaged for qualified applicant. 


NEWLY QUALIFIEDS — TAX ~ £2,400 


Unusual operates for newly qualifieds to obtain training in international tax 
practice with a well-known City firm. No previous specialised experience needed, 


TAX FOR MARRIED WOMEN 


Special consideration for married women, Posts easy reach of your nearest main linc 
station. Hours can be adjusted to your convenience, 


TRANSFERS OF ARTICLES — £900-£1,400 


Contact Mark Pembroke, F.c.a., We handle all formalities and transfers are guarante: 


TEMPORARY ASSIGNMENTS 


Supron ades and temporary accountants required for assignments starting Marc! 
pril, 


+ 


Contact Mark Pembroke, F.C.A., or Ann Pembroke or Janet Whittington 





* | PEMBROKE & PEMBROKE x 


01-236 0011 (Permanent and Temporary Appointments) 01—262 4014 
9.30 2.1.-6.00 p.m. 76 Cheapside, London EC2 Bog ssa eet 


OPEN TILL 7 p.m. EVERY EVENING 


COMPANY TAX SENIOR CITY £2,500 
An excellent opportunity fo~- an above-average newly-qualified 
man to specialise in Company Taxation. 


NEWLY QUALIFIED WEST END '  £2,500 
Required by a medium-sized firm to join the Computer Depart- 
ment. No previous Computer experience necessary, as full 
training will be given. 


SENIOR CITY £2,500 
Recently qualified man, wishing to gain experience in modern 
Audit techniques, required by a large firm. Managerial prospects. 


UNQUALIFIED SENIOR CITY £1,800 
To work closely with a Partner on a wide range of Audits. All 
encouragement wil! be given to complete examinations. 


Contact: len Taylor at 


Advance Careers 
. Consultants Ltd. 


11 Charing Cross Road, London WC2H OEP. 
Telephone 01-930 3933 















Newly Qualified 
T 


For a newly qualified accountant work in a 
large- firm means a variety of professional 
experience, including the use of advanced 
techniques in auditing, EDP systems and 
investigations. We are looking for account- 
antsof above average ability, who will benefit 
from our training schemes and go on to be 
the managers and partners of the future, 
both here and overseas. Responsibility and 


promotion come quickly for the able and, 
naturally, remuneration will be above average 
too. Judge for yourself at an interview. 


Please write to: 


M. G. Adamson, 

at Thomson McLintock & Co., 
33, King William Street, 
London, EC4R 9EE. 


There are also opportunities at Birmingham, 
Bristol, Leicester, Manchesterand Newcastle: 
interviews will be arranged at the office of 
your choice. 





y; 
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Please contact our office most convenient for you 


51 CANNON STREET LONDON EC4M 5ST 01-248 1781 eee 


PARTNER - A medium-sized firm of Chartered Accountants in London require an A.C.A. or A.C.C.A., aged 25-40, whom they can 
promot to STAFF PARTNER within one year, and a FULL PARTNER within the foreseeable future. Applicants should have experience 
n a large or medium-sized firm. Salary from £3,000, PLUS A weeks’ holiday, PLUS generous fringe benefits. ` 


MANAGING SENIOR (UNQUALIFIED) £2,700 — An old-established expanding City firm of Chartered Accountants require a 
man with some experience of large private companies Audits and Taxation, to be second in a department of ten. Age is not important 
and there are excellent prospects of promotion to audit manager at around £3,500, Salary £2,300--£2,850. 


TAXATION MANAGER - Chartered Accountants with well-known, fast-expanding and very varied practice occupying comfort- 
able City offices are looking for partnership material on the taxation side, with main attributes, personality, ambition, energy and 
Peg pag i Veri charge of and expand small tax department and give speedy and high standard of service to client. Salary up to 
s D) initia Y: 


AUDIT MANAGER - Larze well-known firm. This is a new and challenging position arising from succession planning and the need 
to develop a particular department. The position is based in che City and provides an unusually good opportunity for an accountant 
about 27—40, with at least 3 years’ post-qualificational experience preferably in a large firm. He will report to a partner and have a 
lively mind looking for an opportunity to contribute to the development of a firm which has recently expanded and diversified its 
practice, Salary up to £4,000 with sound partnership prospects, d 


IF YOU DON'T SUCCEED - can be harmful to your career and morale. Up to 8 weeks’ PAID study leave is being offered by a 
medium City C.A.s who, due to expansion, are looking for 2 Finalists to work on public company audits and gain experience of flow- 
charting techniques, Salary of up to £2,200. 


14 TEMPLE STREET BIRMINGHAM 2 021-643 6201 


QUALIFIED SENIOR - NOTTINGHAM - A.C.A. with several years’ post-qualiflcational experience required by substantial 
pipes A good knowledge of group accounts and some tax experience are advantages. Excellent prospects for the right man. Salary 
to £3,000, 


ACCOUNTANT FOR SOLICITORS - An experienced accountant, preferably with experience In trusts and taxation, is required 
by a substantial firm of solicitors near Birmingham. This is a very responsible post including control of the whole accounts functions 
and a high salary (up to £3,000) reflects this, 


PART II FINALIST - BIRMINGHAM ~ Taking Part I! in May or November? If you are successful and ambitious our clients, a 
large firm of Chartered Accountants, will give you every encouragement with your remaining examinations and a substantial increase 
in salary on qualification. 


49 KING STREET MANCHESTER 2 061-834 9733 


MANAGER -INCOMPLETE RECORDS SECTION ~A medium-sized practice East of Manchester requires a man possibly 
unqualified with experience of incomplete records. Use of an N.C.R. optical Front Computer System. Salary €1,500-£2,0C0, 


SENIOR/SEMI-SENI OR - STOCKPORT - Young part-qualified man with drive and ambition is sought by a medium-sized firm, 
Excellent future prospects and a salary up to £1,400. 


TAXATION ASSISTANT - A medium-sized practice in Manchester seeks to expand its Tax Department and is looking for someone 
with 5 years’ experience of Personal Taxation; including surtax and capital gains. Salary up to £1,500. 


Ove Seas (Please contact your local office) 


CARIBBEAN - HOTEL ACCOUNTANT - Responsible and varied work in a self-accounting function with a subsidiary of a 
major British Investment-Company, combined with the idyllic surroundings of Barbados, Jamaica and St Lucia. The salary which is 
strictly negotiable combined with free accommodation makes this post a highly enviable one. 

BERMUDA - Excellent opportuniy to gain first-class commercial audit experience of shipping, investment, property and tourism. 
The glorious climate and relaxed social life, together with the inducement of generous tax-free salaries, commencing at £4,CCO p.a. 
makes this experience both pleasant and very lucrative. 


CONTINENT - Public Practice: we currently have appointments available in major cities on the Continent mainly for qualified 
accountants seeking E.D.P. and sophisticated accounting experience. Salaries varying up to £4,000 p.a. 
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TAX SENIOR 


HIGH WYCOMBE CHARTERED AC- SS 
COUNTANTS require a qualified audit 
assistant, Recent professiona! experience is 


and ability. - Apply Thornton Baker & Co, 


essential and taxation experience an advant- ^ 
age. This appointment would be suitable for ' 
. į a successful November finalist. Salary £2,000 
An additional vacancy now exists in to £2,500 per annum depending on experience 


our tax department for a personal 
assistant to the City Office Tax 
Manager. Applications are invited 
from qualified accountants who have 
already made taxation their career 
and are fully experienced in this 
field. Salary and prospects within the 
firm according to ability. - Apply to 
the Tax Manager, George Little 
Sebire & Co, Chartered Accountants, 


33 Furnival Street, London EC4A 1JQ. | 











Prospect House, Crendon Street, High 
Wycombe. 

MANAGING CLERK (qualified) required 
by firm of chartered accountants in North 
Hertfordshire, Good salary and possibility 
of a partnership for the rigbt man. Must have 
experience in incomplete records and taxa- 
tion. = Apply, stating age and experience, to 
Box MC 4315, 

NORWICH CHARTERED ACCOUNT- 
ANTS require experienced manager to take 
charge of íncomplete records department. 
Applicant preferably qualified but unqualified 
applicant with suitable experience would be 
considered. Salary not less than £2,000 p.a, — 
Box NC 4271. 


preferably with experience of in- 
vestigation work are required to fill 
new posts in an expanding depart- 
ment of our City office. ~ Apply to 
the Staff Partner, George Little 
Sebire & Co, Chartered Accountants, 


33 Furnival Street, London EC4A 


1Q. | 


-114 


i 


MIDDLESEX. - Sole practitioner requires 
his first senior personal assistant. Not 
necessarily qualified, experience and common 
sense preferred. Salary £2,000-£2,500, based 
on age. ~ Box MS 4314. 

PERSONAL TAXATION ASSISTANT with 
wide experience required by chartered 
accountants with interesting practice in 
unique offices near Barbican, London EC, 
Salary according to age, ability and experi- 
ence, but not less than £2,000 p.a. — Write 
with details to Box PT 4417. 





PLYMOUTH  CHARTERED  AC- 
COUNTANTS require QUALIFIED 

- SENIOR ASSISTANT. The position 
requíres a good professional background 
and offers the successful applicaat a wide 
and interesting career in a well-estab- 
lished office, The appointment would be 
progressive and permanent with 
pension scheme and a good starting 
salary. - Box PC 8909. 


^ 


PLYMOUTH CHARTERED ACCOUNT- 
ANTS require a Senior Clerk (qualified or 
unqualified). Experience in practising ace 
countants’ office essential together with 
up-to-date taxation knowledge, Due to rapid 
expansion there are unlimited E 
for an ambitious man, Partnership may be 
available for A.C.A, ~ no goodwill required. 
— Apply Box PC 4345. 








£3,000 - QUALIFIED ~ Carmarthen 
ACCOUNTANTS 


A.C.A. or A.C.C.A. required for ex- 
panding practice, Definite partnership 
prospect. Phone for details. 


ACCOUNTING ASSOCIATES 
Swansea (0792) 42746 





READING CHARTERED ACCOUNT- 

have vacancies for qualified Ac- 
countants, as personal assistánts to the 
partners, the positions offering a wide 
variety of work and considerable re- 
sponsibility. Good starting salary will bo 
negotiated. — Full particulars to Ernest 
La & Son, 8 Forbury, Reading, 

rks. 





SEMI-SENIOR ASSISTANT for progres- 
sive chartered firm. Modern facilities, Good 
salary, bp EU and prospects. — Apply 
. K, G. & Co, 35 Belmont Road, Uxbridge, 
Middlesex (Tel. Mr Lee, Uxbridge 36335). 





£1,6004- — SEMI-SENIOR ~ Bristol 
AUDIT CLERK 


Experience more essential than qualifi- 
cations. Phone for details. 


ACCOUNTING ASSOCIATES 
Swansea (0792) 42746 





SEMI-SENIOR AUDIT CLERK required by 
chartered accountants in North West" Lons 
don, This is an interesting and expanding 
practice which offers varied peres Good 
salary and bonuses paid, luncheon vouchers, 
rg weeks" holidays. - Telephone 01-458 





SENIOR TAXATION ASSISTANT 
required. Capable of handling sole 
traders, partnership and private company 
taxation affairs. Salary commensurate 
with ability. - Applications to W. H. 
French & Co, 21 Cardiff Road, Luton, 
Bedfordshire. 





SENIOR AUDIT CLERK. - Capable 
of finalising accounts cf sole traders, 
artnerships and private companies. 
axation experience useful but not 
essential. Salary negotiable, dependent 
upon keenness and ability to control. — 
Apply W. H. French & Co, 21 Cardiff 
Road, Luton. Bedfordshire. 





SENIOR AND SEMI-SENIOR AUDIT 
ASSISTANTS required by Epsom chartered 
accountants. Experience of incomplete 
records and small companies essential. Salary 
negotiable, - Box SA 4357. . 

SENIOR AND SEMI-SENIOR STAFF 
required by West End firm of accountants, 
must be ableto work on own initiative. Good 
salary, luncheon vouchers. - Reply stating 
age. experience and salary required, Bos SA 


4350. 

SENIOR AUDIT CLERK, preferably quali- 
fied, age not important, required by City 
chartered accountants, London EC2. Varied 
audit and taxation work, salary £2,000 to 
£3,000 depending on experience, ~ Write to 
Box SA 4295. 
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We think you know d 
what we mean. 
It’s that claustro- 
phobic feeling, just 
^ When you want to be 
constructive and creative. You begin 
to wonder why you passed all those 
examinations. ec 
For, as & young qualified Chartered 
Accountant, you're only human. You 
want job-satisfaction and the basis of 
. &career. 
Youll want to be up to your eyes 
applying all the latest techniques of 
accountancy to a large and diverse 
portfolioofclients ;gainingexperience 
in every field of modern accountancy, 
such as audit, tax and consulting 
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services, either financial, commercial 
or industrial, with a bit of inter- 
national work thrown in. 
These things form the basis ofa career 
‘and a future when anything less 
would be second-best. 
You're creating the base to your 
career now. If you have the potential 
but you can't. make use of it then 
you'l soon be looking for a way out 
to broaden horizons—and that applies 
whenever you qualified. 
We'dlike to talk to you about it. 
Please write, quoting reference T/E, 
giving brief details of yourself and 
your experience to Claude R. Brown, 
' Pannell Fitzpatrick & Co., Lee House, 
London Wall, London EC2Y 5AL. 
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A well-known financial institution in the 
City requires a qualified accountant 
under 45 with long experience of City 
practice and investment accounting. He 
must be prepared to deal with manage- 
rient at all levels and be self motivated. 


£3.500c + CAR 

ACCOUNTANT A.C.A. 

A London entertainments group seek a 
man aged 30-40 to liaise with European 
and S. African subsidiaries, Short over» 
seas trips envisaged. International com- 
mercial experience and a European 
language an advantage. 


£2.700/£3.00 

FINANCIAL ACCOUNTANT 

A.C.A,, ACCA. 

Well-known City Bankers require a 
dynamic young man 25-32 with experi- 
ence of consolidating annual accounts. 
Consider man from profession with 
large company audit experience, Excel- 
lent prospects. 


£2,500/23.000 

INTERNAL AUDITOR ; 
Several internal audit posts are avail. 
able to qualified accountants who have 
an interest in the construction industry, 
A major construction group in West 
London requires such men with computer 
experience aged under 4$ who are pre- 
pared to travel. Good career prospects, 
Car available. -` Pe pe M 

. For further details of these appoint- 
ments fring: Laurie & Company, OI 
GEESS London EC2. Tel, 01-606 


RING 01-606 6301 
about these openings 
£5,600 + 
INVESTMENT ACCOUNTANT 
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Executive Selection Consultante 3: "` 


TAXATION ASSISTANT required by 
Fleet Street chartered accountants, Per. 
manent position offering attractive salary 
and annual bonus. Wide variety of expert 
ence. Knowledge of trust accounts an ad 
vantage. - Box TA 4382. 

TYNESIDE. - Firm of chartered account 
ants require a cualified accountant who i: 
preferably an Evangclical Christian to assis 
pariners in a medium-sized practice. Appli 
cants should have a progressive outlook anc 
be able to work on their own initiative. Goo 
prospects, Age group 21-30, - Write, givin 
details, to Box TF 4321. . 

WEST END CHARTERED ACCOUNT 
ANTS with varied practice require semi 
senior clerk, preferably one eventually hopin, 
to qualify, Very good prospects of partner 
ship for the right person. - Box WE 4317. 





WEST COUNTRY 
CHARTERED ACCOUNTANTS 


Goodland, Bull and Company of 
Taunton have a vacancy for a Qualified 
Senior. Interesting and varied work 
with direct responsibility to a Partner. 
Taxation experience or desire to con- 
centrate on Tax work an advantage. | 
Salary £1,800—£2,400, according to age 


SENIOR AUDIT CLERK, preferably quali- 
fied but not essential, required oy firm of 
chartered accountants in North Hertford- 
shire. Should have experience in incomplete 
records and taxation. Wide range of work. 
Good salary. - Apply stating age and experi- 
ence to Box SA 4316, 


SENIOR CLERK, experienced in incomplete 
records and taxation, is required for practice 
on mid-Wales/England border. An oppor- 
tunity to live in this pleasant country area 
with good working conditions, Applicant 
will be considered for manager of branch 
office in due course. - Box SC 4322. 


SOLE PRACTITIONER in (ba City is 
looking for a very able assistant. The appli- 
cant need not be qualified, but must have had 
soundi practical experience in the profession. 
— Applicants are requested to: write in the 
Pu instance giving full details to Box SP 


* 


SOUTHAMPTON  CHARTERED  AC- 
COUNTANTS urgently require young C.A. 
as personal assistant to the partners, This 
posit on could lead to partnership in an 
expamding firm in thriving and pleasant 
locality, — Write Box SC 4290. 





TAXATION ASSISTANT. - City char- 
tered accountants, old-established and 
with ten partners, have vacancy for taxa- 
tioa clerk to deal with company taxation, 
inc uding groups, and with substantial 
personal cases, He or she would work 
as direct assistant to partner. This is a 
post of unusual interest and variety, with 
opportunities to attend courses at the 
firm's expense. Salary £2,200 to £2,750 
according to experience and ability, ~ 
Ap»ly Box TA 4242, 





~ 





TWO HOURS from London’s West | 
End - one hour Birmingham, Man- : 


chester or Liverpool — two hours to the 
sea or the mountains, Why don't we get 
the staff this paradise deserves? Surely 
the pay and conditions are right, Why 
not write to us and find out? We need 
Seniors (qualified or unqualified) as well 
as that rare bird the Semi-Senior (unless 
already extinct). 

. We are a forward-looking, medium- 
sized practice with three offices at present 
in the throes of expansion and cun 
Offer plenty of interesting and varied 
work, 

Write to us for the key to Box TH 
8926 telling us about yourself, We will 
tell you more about ourselves and the 
positions we have to offer. All replies 
will be answezed. 





and experience. 


Applications to: 
Staff Partner 
Goodland, Bull and Company 
Chartered Accountants 


Bridgwater House 
Corporation Street 
TAUNTON, Somerset 





WEST OF ENGLAND C.A.s require 
senior and  semi-senior staff, with 
provincial practice experience. Salary 
range £1,500-£2,500 depending on age ` 
and experience, — Box WO 8739. 
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. SURREY/HERTS/BUCKS/ESSEX 


Why work in town? 15 Senior and Semi-Senior appoint- 
ments for 4-10 partners C.A.s at London rates. 


PERSONAL TAX (West End/City) 


Men and women for C.A.s dealing with personal tax 
problems of entertainment and pop world personalities. 
£1,500-£2,250. 










We are retained by more than 


‘400 CLIENTS in PUBLIC PRACTICE 


and are always in the position to offer immediate top level 
appointments at home and abroad for any candidate, male 
or female, with sound professional experience. Telephone 
C. Patton — 01-629 0189. 


COMMERCE AND INDUSTRY 


EXCLUSIVE ~ Young and ambitious qualified accountants 
for 4 international organisations ~ London and Suburbs. 


If you are an A.C.A., A.C.C.A. or A.C.W.A., not over 35, 
seeking a salary between £2,750 and £5,000, there are 


numerous current opportunities well worth discussing 
with Maxwell Yule — 01-629 0189. l 


Chandos Executive 
Recruitment Limited 
Roxburgh House 
273/287 Regent Street 
London W1R 8BN 


WOULD YOU LIKE to join a small con- 









dom to arrange own programme, work load | cords desirable. Good prospects. - P 


etc, We work hard and earn a pretty reason- | write stating salary required. ~ Box YS 4383. 


able income. We need imagination, 
intelligence and industry, Y ou need a car, 
humour and a responsible approach. Age 
flexible. London based. - Box WY 4405. 
YOUNG. CHARTERED ACCOUNTANT 
required for expanding practice with'at least | 
two years’ post-quali 


ARTICLES VACANT 


and experience. All applications received | Box AC 4414. 


will be treated in strictest confidence. - | WEST END CHARTERED ACCOUNT- 
y: Widger, Maple & Co, 47 Ealing | ANTS seek articled clerks preferably with ex- 
Road, Wembley, Middlesex: : Telephone | perience. Personal supervision of principal. ~ 


App 


01-902 2258. Write with full details to Box WE 4325. 


COMMERCE & INDUSTRY 






















] YEOVIL. SOMERSET. - Senior or semi- 
sortium of dedicated, desiccated, young to | senior assistant required, either qualified or 
middle-aged work-torn accountants? Free- | unqualified. Experience of incomplete re- 








ed experience in the | ARTICLED CLERKS required by Holborn 
profession. Must have ability to work at C.A.s. Some previous book-keeping experi- 
partner level, Good salary according to age | ence essential. — Reply with particulars to 


ASSISTANT TO THE CHIEF ACCOUNTANT ` 


LONDON NW1 


Major oil company requires qualified accountant to understudy 
the Chief Accountant in all his duties connected with the following: 
` Monthly management accounts, half-yearly and final accounts, 
budget statements. 
To undertake special investigations and set up departmental 
costing systems. | 
To undertake studies for the extension of the existing informa- 
tion supplied by computer with special regard to payroll, 
Stock control, etc. 
Salary by negotiation, depending on age and experience, 
Apply giving full details to Box AT 15487. 


ACCOUNTANT OFFICE/MANAGER 


required for building company in South-west Devon to take charge 
of rapidly expanding organisation. Salary by negotiation, depend- 
ing upon qualification. It is essential that the successful applicant 
has experience ina similar position within the construction industry. 
Assistance with accommodation if necessary. Applicants to give 
details of experience, age, salary required and availability. 
Apply in writing: 

S.W. Construction Company 

Dark Lane 

Modbury, near Ivybridge 
Devon PL21 ORD 












Assistant 
CHEF — 
ACCOUNTANT 


This is an exceptional opportunity . 
for a qualified Accountant with ex- A 
perlencein commerce or industry. 
Based at Hull he will be a senior 
member of a Management team res- 

d , ponsible for the day to day operation 

| of Rediffusion's business through- 
out Yorkshire. His own responsibill- 
ties would include the preparation 
and submission of management re- 
ports; the maintenance of the sys- 
tem of budgetary control; the inves- 
tigation and preparation of long 


> 
€ 


ACCOUNTANT male or female; company 
London NW2 area offers good remuneration 
to applicant experienced in sales ledger, credit 
control, and customer correspondence. 


Hours 9 a.m. to 5.30 p.m. Monday to Friday. 


— Please reply giving details to Box AM 
$388. 


ACCOUNTS CLERK, female, to work in 
conjunction with mechanized trust machine 
room, Experience accounts/audit, trusts or 
Stock Exchange an advantage, Duties in- 
clude reconciliation accounts, coding, etc. 
Salary by arrangement. Luncheon vouchers, - 
Replies to Box AC 4389. 


term forecasts; and the administra- 
tion of a large Regional Accounts 
office. 

The job will carry a substantial 
salary and there is a contributory 


DELFORD INDUSTRIAL SYSTEMS LIMITED 


COMPANY CHIEF ACCOUNTANT 


Chartered Accountant, preferably with five years’ experlence in 
manufacturing (engineering) Industry. The position carries responsi- 


bility for the entire financial/general administrative function of che 
company which has a planned turnover approaching £1 million. The 
Chief Accountant will join an existing management team of market- 
ing, engineering and production executives. Preferred age 30-35. 


Please write with details of qualifications, experlence, etc., to: 
The Managing Director, Oelford industrial Systems Ltd, Regent 
Industria! Estate, Kingston Road, Leatherhead, Surrey. 





pension scheme with life assurance. 
Ample opportunities will be avail- 
able for advancement within the 
Rediffusion Group. 

Applicants, who should be in the 
age group 28/45, should write (or 
telephone in the first instance) 
giving full details to: The General 
Manager, Rediffusion (Yorkshire) 
Limited, Rediffusion House, 
Beverley Road, Hull. Telephone: 
(Hull) 0482 43131. 


REDIFFUSION 
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Accountant — 
Property Development 


Tarmac Properties Limited, a part of the £180 million Tarmac 
Group, is London based. g 


Its management is young, ambitious and hard driving, and its 
Accountant will be a capable. mature man of around 30, 
qualified, and able to provide sound financial backing for this 
go-ahead team. He will play an integral part in corporate 
development througa cash flow forecasting and budgeting, 
monitoring and interpreting accounts, editing joint venture 
agreements and providing expertise on generating capital and 
taxation matters. 


The salary will be negotiable, around £3,750. Prospects for 
advancement are excellent. 


For further details contact: 


X 














Stephen Whitehead 
Recruitment Manager 
Tarmac Limited 
Ettingshall 
Wolverhampton WV4 6JP 


Telephone Bilston 41101 Ext. 322 


BLUE CIRCLE 
GROUP 


Accountant 
or Business 
Graduate 


The Associated Portland Cement Manufacturers Ltd., the 
producing Company of the Blue Circle Group invite: 
applica'ions by partly qualified Cost and Works account- 
ants (at least Part jll) or business graduates for a 
positior at their Head Office in London. 

The successful candidate will be in the age bracket of 
23-27, with at least two years industrial experience in a 
manufacturing industry. He will be responsible to the 
Assistart Works Accountant and initially his duties will 
include the appraisal and monitoring of U.K. capital 
projects and the existing capital control procedures. He 
will alsc be involved in other aspects of the Company's 
management accounting system. This is an excellent 
opportunity for a young man to gain first hand experience 
in a capial intensive industry. 

The competitive commencing salary will depend upon 
qualifications and experience but will not be less than 
£1.850 p.a. plus membership of a contributory pension 
scheme, profit sharing bonus, house purchase scheme 
and full welfare facilities. 

Applicat.ons giving full details of career and experience 
to date should be addressed to : 


Group Chief Accountant, 

Tho Associated Portland Cement 
Manufacturers Ltd., 

Portland House, Stag Place, 
London, S. W.1. 









Management 
Accountant 


Beecham Group Limited requires a recently qualified 
accountant initially to join the small Headquarters 
Accounts Department with excellent prospects of future 
promction in an operating division of this international 


group. 

Duties will include the appraisal and presentation 
to the Group Board of budgets and forecasts relating to 
future operations and the monitoring of actual per- 
formance against these budgets and other financial 
objectives. 


This is an ideal opportunity to gain experience of 
modern accounting techniques and to commence a 
rewarding career in Industry. 


Please apply in confidence to: Miss G. Bryson, 
Beecham Group Limited, Beecham House, Great West 
Road, Brentford, Middlesex. 





A HARRISON & WILLIS LTD 


THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


SHIPPING COMPANY- AUDIT 
MANAGER 


CITY APPOINTMENT 


We have been retained by an international firm of chartered 
accountants with major clients in the shipping industry to recruit 
a Senior Audit Manager, experienced in shipping company auditing, 
preferably a qualified chartered accountant. This is a very attractive 
career appointment and the firm is prepared to negotiate on salary 
but not less than £3,250 p.a. 






l! 















APPLICATIONS to Mr L. G. GIBSON, Senior Executive Director, 
HARRISON & WILLIS LTD 


Accountancy Appointment Consultants 
73 Moorgate, London EC2. Telephone: 01-638 8535 
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A YOUNG ACCOUNTANT reqvired as 
company secretary to a small but expanding 
travel agency group in the North Notting» 
hamshire area, His duties will include 
management accountancy credit control as 
well as administrative and secretarial duties, 
Salary to be negotiated in the region of £1,500 
-£2,000 initially. An interesting variety of 
work and good future prospects for the 
right man, - Apply Box AY 4368. 
ACCOUNTANT required for group sub- 
contractors in construction industry, to be 
directly responsible to managing director for 
all aspects of financial control, including the 
preparation of monthly reports and annual 
accounts, Experience in the industry would 
be an advantage but not essential, Salary in 
the region £2,400, - Please reply, stating age, 
experience and present salary, to the Secre- 
tary, National Flooring Rock Asphalt 
Holdings Ltd, Latymer House, 2 Ravenscourt 
Road, London W6. 

BOOK-KEEPER to trial balance standard, 
Part-time (day), NW2. - 01-794 9963. 


CHIEF 
ACCOUNTANT 


Experienced qualified Accountant re- 
quired, age 28-35 years, for an expand- 





COMPANY SECRETARY/ACCOUNT- 
ANT sought by expanding private com- 
pany in London. Experience in similar 
appointment essential. Salary from 
£3,000 per annum. - Please send details 
of past experience, age and salary re- 
quired to Box CS 8911. 


COMPANY ACCOUNTANT . 


Certified and/or Cost and Works AC 
couniant required for contracting com- 
pany in East Anglia. The company is 
part of a large group and the work will 
include responsibility for the financial 
accounting records, interim accounts, 
management information, and contract 
costing. Age 25-30. Salary according to 
age and experience within range approx. 
£2,250-£2,750. Contributory pension 
scheme. - Apply in writing to Bland, 
Fielden & Co, Chartered Accountarnts, 
I9 Guithavon Street, Witham, 

CM8 IBL. 


EXPERIENCED ACCOUNTANT required 
by busy Lewisham printers. Duties will 
include responsibility for all day-to-day 
activities of the general and accounts offices 
including costin 


and the preparation of 


ing Hotel and Catering Company in 
York, with branches in other Northern 


towns, Pension scheme - salary in the 


accounts, The salary, which will depend on 
age and experience, will be in excess of 
£2,000. ~ Apply in the first instance to Ref. 
PTB, Dearden Lord Annan  Morrish, 
Chartered Accountants, Giltspur House, 


range of £2,500-£3,000 according to 
experience, ~ Reply stating age, quali- 


fications and experience to: 


THE COMPANY SECRETARY 
GARFORTH HOUSE 
54 MICKLEGATE 
YORK YOU ILF 


DIRECTOR 


HAMPSHIRE-based group of com- 
panies requires recently qualified char- 
tered accountant (age 23-26) as assistant 
to its financial director. Ultimate suc- 
cession is envisaged within a few years. 
Salary offered £2,250; contributory 
pension scheme; five-day week; pleasant 
working conditions in an historic city, ~ 
Applications stating age, details of edu- 
cation and experience to Box DH 8905, 


Giltspur Street, London ECI. 





£2.500 - MANAGEMENT -- N., London 
ACCOUNTANT 


An excellent opportunity with Civil 
Engineers for a finalist or recently 
qualified Accountant who desires a post 
in Management Accounting where 
training will be given, Please phone for’ 
details. 


ACCOUNTING ASSOCIATES 
01-794 0202 


PROJECT  - 
ACCOUNTANT 


International manufacturing group re- 
quire finalist or young qualified Account- 
ant. Good prospects in head office of a 
progressive organization. Phone for de- 
tals. 


ACCOUNTING ASSOCIATES 
01-794 0202 


£2800 ~ Swis 
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MANCHESTER CITY CENTRE. - 
Accountant, 25-35, not necessarily 
fully qualified, required by large firm of 
Estate Agents. Applicant can expect, ín 
a few years, to become Accounting 
Controller responsible for Computer 
and Manual Systems and far the extrac- 
tion of full quarterly accounts. The 
appointment will be pensionable. Please 
give particulars of education and 
experience and state salary required. — 
Applications to  Jollitfe's, Chartered 
Accountants, 76 King Street, Manchester 


£2.450 - SPECIAL ~  Banbury 
PROJECTS ACCOUNTANT 


Required by manufacturing group for 
marketing exercises in product profit 
evaluation, post product audit etc. 
Young Accountant, finalist or applicant 
with relevant experience invited to phone 
for further details, 


ACCOUNTING ASSOCIATES 
01-794 0202 





£2,300 - TRAVELLING - London 
+ Car AUDITOR Based 


We are recruiting a finalist or young 
qualified accountant who is willing to 
travel within 100 miles radius of London 
on Audit work for a large distribution 
Group. Phone for details. 


ACCOUNTING ASSOCIATES 
01-794 0202 


U.K. AND OVERSEAS 


£4,000 Plus Fringe Benefits, Internal 
Auditor (Germany); U.S. $11,000 plus 
enerous benefits, Financial Analyst 
(Brussels); £2,000 lus, Financial 
Analyst, (Bolton) - Please send name 
and address to Director, F.C.A., Senior 
Staff Selection Ltd. Interviewing Centre, 
21 Lathom Road, Southport, Lancs. 


PLEASE MENTION 
THIS SUPPLEMENT 


WHEN ANSWERING 
ADVERTISEMENTS 





Assistant to the Company Secretary 





An Assistant is required for the Company Secretary's Office of C.T.Bowring & Co. Limited, 
in the City of London, the headquarters of a major Group of Companies engaged in 
insurance, insurance broking, shipping, property and financial services. 


Duties will cover a wide range of secretarial, statutory and pension matters. 


Applications are invited from Chartered Secretaries or students of the Institute of 
Chartered Secretaries and Administrators, or from graduates or persons with accountancy 
or legal qualifications. Age preferably under 25. Salary will be negotiable. Contributory 


pension scheme. 


Please apply in writing giving details of education, qualifications and: previous 


experience to :— 





The Secretary, 


C. T. Bowring & Co. Limited 
The Bowring Building, Tower Place, London, EC3P SBE. 


Th Bowring 


Financial Services are our business 





Group of 
Companies 





y^ ds 


THE COMPANY OF ARMOURERS AND 
BRASIERS in the CITY of LONDON 
are prepared to consider applications for the 
appointment to the office of Clerk to the 
Company at a salary within the range of 
£2.500- £3,000 per annum. (Pension Scheme.) 
Part-time would be considered, salary to be 
negotiated. Candidates must have ad- 
ministrative experience: age limits approxi- 
mately 45-55 years.“ The application for the 
appointment, on the form issued by the 
company, addressed to the Clerk of the 
Company, must be received at the Armourers’ 
Hall, 81 Coleman Street, London EC2 
before April 21st, 1972. The Clerk will 
communicate with those candidates who 
appear most suitable on or directly after 
May 23rd. 1972, with a view to arranging an 
interview with the Committee appointed 
to consider the matter. Canvassing either 
directiy or indirectly is strictly prohibited. 


OVERSEAS 


QUALIFIED ACCOUNTANT. - Young 
A.C.C.A.JA.C.A,. required fo: a large com- 
mercial organization in Blantvre. Malawi, 
Tour 6-12 months: salary £200-£250 per 
month. Accommodation, fares and bonus, ~ 
Replies to Box QA 4342. 


OFFICIAL 
APPOINTMENTS 


THE GENERAL NURSING COUNCIL 
FOR ENGLAND AND WALES 


HEAD OF. ACCOUNTS 
DEPARTMENT 


Applications ,are invited from qualified 
accountants (men or women) for the post oí 
Head of the Council's Accounts Department. 


The duties of this post (for which the 
appointed person will be responsible to the 
Financial Administrator) include the man, 
agement of the Accounts Department; 
accounting for funds received from the 
Department of Health and subsequently 
distributed to hospitals to finance nurse 
training; maintenance of budgetary control 
systems for all money handled by the Council; 
and presentation to the Council of estimates, 
cash flow budgets, and final accounts. 


Salary on the range £2,178 to £2,718 per 
annum, plus £90 London Weighting, the point 
of entry being dependent on previous 
experience, Lower age limit 30 years, 


For Application Form and Job Description 
ring 01-580 8334, or write to the Registrar, 
General Nursing Council for England and 
Wales, 23 Portland Place, London WIA IBA, 

















UNIVERSITY OF 
DUNDEE 


Applications are invited for a LEC- 
TURESHIP or SENIOR LECTURE- 
SHIP IN ACCOUNTANCY in the 
Department of Accountancy in the 
Faculty of Law. Salary scales: Lecture- 
ship £1,641-£3,705; Senior Lectureship 
£3,852-£4.734; with placing according 
to qualifications and experience. 
F.S.S.U.; grant towards removal of 
household effects. 


Applications (six copies, overseas one 
copy) containing the names of three 
referees should be lodged by March 
30th, 1972, with The Secretary, The 
University, Dundee DDI 4HN, from 
elei further particulars may be ob- 
tained. 





To meet its expansion programme 
THE COLLEGE OF TAXATION 


requires “Lady Secretarial Assistant, 
Graduate and/or A.T.LI. preferred. 
*Writer/Lecturer. Graduate qualified 
accountant preferred, 


Only competent persons, ready to 
start immediately, need apply: ~ 
Written applications please, in con- 
fidence, to The Secretary, 21 Oakbury 
Road, London SW6 2NN. 





A qualified accountant is wanted in the Algarve by an important 
British property development company. Applicants, who should be 
fluent in at least one Latin language, may be aged between 25 and 50 
but preferably should be single or without children of schoo! age. 


The post will involve working alongside the present administrative 
director, who is also responsible for finance and accounting, with a 


view to succeeding to that position within the next two years. The . 


minimum salary to the right applicant will be £3,500. Interviews in 


London or Portugal. Write giving full details and résumé of your life 


and work to date to Box PA 15529. 
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We would like to hear from chartered 
accountants interested in working in 
Switzerland. Positions as senior 
accountants are offered in Zurich and 
Geneva which afford:exciting career 
prospects to young men who have a 
desire to become part of the inter- 
national accounting profession. Pre- 
ference will be given to men with 
some two years post-qualification 
experience, but newly qualified 
chartered accountants are equally ` 
invited to submit applications. A 
D good basic knowledge of German 
E and/or French would be an advan- 
tage but is not a prerequisite, since 
language training can be provided 
locally. | 


Advancement prospects are excellent for 

persons interested in making a long-term 

career on the Continent, and both initial 

P uis long-term compensation levels are 
wiy igh. ‘ 


Our client roster comprises U.K., U.S., 
Canadian and other international com- 
panies operating in Switzerland and $ 
DN assignments include pre-acquisition In- p 
M vestigations and special examinations,as | 
| well as recurring annual audits of such 
companies and statutory work. 


: Due to the severity of Swiss residency 
restrictions, we are particularly inter- 
ested in hearing from persons qualifying 
for preferential consideration, such as 
those married to Swiss nationals. 


M = Applications, which should include full 
i details of educational and professional 
background, should be addressed to: 


Mr. R. L, Ackermann, Partner, 
Peat, Marwick, Mitchell & Co, § 
P.O. Box 443, Bleicherweg 33, K 
8027 ZURICH, Switzerland. ` 





A large firm of Chartered Accountants (South Africa) 
with offices in Johannesburg and other centres of 
the Republic, invites applications from young quall- 
fled accountants who wish to broaden their profes- 
slonal experience in a country which offers great 
opportunities both within the profession and in com- 
merce and industry. The appointments offer interesting 
and varied experience and excellent scope for ad- 
vancement. The firm offergs— ` ' 


Competitive salaries in the range R6,000 to. 
R7,800 (approximately £3,058 to £3,976) per 


annum. 


Air fares to Johannesburg for the applicant 


and his family. 


A settling-in allowance of R500 in the case of 
8 married man and R300 in the case of single 
men (approximately £255 and £153 respec- 


tively). 


Return air fares after two years service or an 
equivalent cash bonus. 


Four weeks annual leave. 
Provident fund and medical aid benefits. 


The above terms are conditional upon the applicant 
entering into a contract for a two year appointment. 


Please write to the Staff Partner, P.O. Box 2636, 


Johannesburg. 


Our representative will be available for interviews In 
London during the week commencing 17th April. 
Appointments for interviews can be made through 
M. G.: Adamson, Thomson McLintock & Co 33, 


King William Street, Londo 


01-626 3232). 


n, EC4R 9£E. (telephone: 





PARTNERSHIPS 
AND PRACTICES 





A BLOCK CF AUDITS for sale in South 
Yorkshire. £52,000 G.R.F. One sor pur 
chase for quicx sele. - Box AB 4346. 

A.C.A. urgercly requires small practice or 
block of audit: for immediate cash purchase. 
London area cr ten miles radius of Harrow, = 
Box AC 4331. 

ACCOUNTALCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized mesiium for sale and purchase of 
practices and partnerships for over forty 
years, Valuatisns, - GORDON FORD & 


CO, Westminzter Bank Chambers, London 


Bridge, Londow SEI (HOP 1209). 





A CITY FIRM cf chartered accountants, 
who anticipare moving to larger premises 
in the near (wture; would be interested to 
hear from two/"our-partner firms who 
have successaon and/or lease problems, 
with a view to arrangements for their 
mutual benert. - Box AL 8883, 





BLACKPOOL PRESTON AREA. - Firm 
of chartered accountants require a block of 
audits ' or nuc2us up to ,000 approxi- 


“mately, ~ Box LP 4353, 


A NEWLY QUALIFIED chartered 
accountant or finalist is sought by 
Chartered Accountants in South East 
- Hertfordshire. Interesting and varied 
work assisting partner, with partnership 
prospects within a relatively short 
period. - Box AN 8993. . 


BLOCK OF AUDITS required £5,000 tc 
£10,000 within distance London NW7 o 
salaried partnership with view to purchase 
SUE Accountant, J.Dip.M.A. - Box BC 


C.A. or A.C.C.A. required to buy int 
thriving practice in village in Bucks wit! 
G.R.F. of £30,000. Must be energetic an 
good organizer. - Full details in confidenc 
to the Principal, Box CA 4355. 
CAMBRIDGESHIRE ACCOUNTANT 
(sole practitioner) requires qualified senio 
with view to partnership, Knowledge o 
incomplete records essential. - Apply in ow: 
writing to Box CA 4404, 

CERTIFIED, PRACTITIONER wishes t 
acquire small practitioner or block of audit 
in London or Home Counties, - Box CP 433 


- 


» - 


CHARING CROSS HOSPITAL, LONDON 


E — 


The Board of Governors is now setting up a new Management 
Team to administer the new £20 million Charing Cross Teaching 
Hospital and Medical School in Hammersmith, the first phase 

. of which will be commissioned this autumn. As part of this 

» team the Director of Finance will play an active part in the 
establishment of a new approach to.public sectar administration. 

Applications are invited from suitably qualified accountants ` 

competent to introduce systems of accounting which will help the 
new Management Team in this objective. It is an exciting 
and worth-while opportunity for Accountants who combine 
professional ability and integrity with concern for the 
development of health services, medical education and research 
in this country Previous National Health Service experience 


- is NOT essential. 


H D 


re-housing may be given. 


Application forms returnable by Tuesday, April 4th, 1972, 
may be obtained from the Personnel Officer, Charing Cross 
Hospital. London WC2N 4DZ, or Keeser 01-836 4787 for 


more information. 


I" 


- It offers a secure and interesting career; a salary of 
£4, 356—-£5,367 plus £90 London Weighting allowance and a 
pension scheme tied to the cost of living. Assistance with 
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THE LONDON GRADUATE SCHOOL OF 


BUSINESS STUDIES 


Lectureships in ` 
Accounting and Finance 


The London Business School invites applicatioris for two 
lectureships in accounting and finance to be filled in the 
autumn of 1972. The holder of one of these posts will be 
expected to teach courses in financial statements on the 
M.Sc. Programms and the other to teach management 
accounting on the same programme. Both should also 
be-capable of teaching other aspects of financial control 
and show a keen interest in developing the field along 


modern lines. 


SE forms can be obtained from Professor H. B. 


pni, pes 
a 
——— 


The London Business School 
Sussex Place 

Regent's Park 

London NW1 4SA 





CERTIFIED ACCOUNTANT wishing to 
expand in Sheffield, Worksop, Mansfield 
area desires to purchase small practice or 
block of audits. Offers frcm practitioners 
considers retirement welccmed. — Box CA 


t 

CERTIFIED PRACTITIONER, NE. Lon- 
don/SW. Essex, substantial sole ractitioner, 
would prefer merger with similar practice. 
Take-over not contemplated. - Box CP 4332. 
CHARTERED ACCOUNTANT with exist- 
ing York clientele wishes ta purchase in this 
area further small practice or parcels of audits 
up to £2,000 gross fees, - Box CA 4282. 
CITY FIRM, fees in excess of £50,000, seeks 
merger. 700 sq. ft accommodation available 
with possibility of further 1,300 at reasonable 
combined rental. - Box CF 4327. 

EF.C.A. (37), NW, London, G.R.F. £15,000 
plus wishes to amalgamate with sole practi- 
tioner in the same area, ~ Box FC 4291, 


CHARTERED ACCOUNTANT with branch 
office in Blackpool, would like to merge own 
office with another chartered accountant in 
range of QG.R.F. £4,000-£8.000, whilst 
keeping separate identity. Independently of 
above interested in acquiring fees either 
immediately or with a view to medium term 
retirement of vendor. ~ Box CA 4306. 

CHARTERED ACCOUNTANT required 
by practice in Essex. Good prospect of 
partnership after probationary period of- 
cure to right man, - Brief details to Box CA 


INCOMPLETE RECORDS, specialist pre- 
pares accounts in forty-eight hours, work 
collected/delivered London area. —- Box 
IR 4293, 

REQUIRED PRACTICE, block of audits or 
working arrangement. Devon certified 
&ccountanm with existing small practice. — 
Box RP 4411, - 
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F.C.A. (36), partner in practice in SE, 
wishes to move to West Coum and seeks 
partnership preferably in firm with expanding 
fee income. Would also welcome succession 
to sole practitioner, Experienced in all 
aspects of provincial practice. Substantial 
capital available, - Box FP 4397.. 
PRACTICE or practices Suh 'gross fees 
£1,000 to £20,000 required by chartered 
accountants iri ‘Middlesex; Herts; Bucks or 
Berks. SEN purchase or succession. — 
Write Box PO 8 
LONDON CERTIFIED- ACCOUNTANT 
requires manager e e with partnership 
prospects in small- or medium-sized firm. 
Excellent audit and taxation experience with 
large and smali firms. - Box LC 4292, 
LONDON  CHARTERED  ACCOUNT- 
ANTS, near Hyde Park Corner, require 
experienced qualified accountant, able to 
handle section of practice and deal direct 
with clients and Revenue. Initial salary up 
o £4,000 p.a. Partnership prospects within a 
ear. - Box LC 4352. 

ANCHESTER CHARTERED AC- 
COUNTANTS seek to purchase additional 
practices or blocks of audits in the Grester 


Manchester area, -- Reply to Box MC 4385... 


MANCHESTER AREA. - Chartered or 
certified accountant for busy practice. 
Partnership entry available on progressive 
basis to right person after about one year. 


Reply stating full particulars, ~ Box MA 
4398 


e. 


OLD-ESTABLISHED City Chartered 
Accouniants (two partners £90,000 
gross) require additional partner to ease 
existing work load and to assist with 
continuing expansion. Sole practitioner 
not over 35 with viable practice preferred. 
— Box OE 8906, 





OLD-ESTABLISHED CITY FIRM of 
chartered accountants desiring to open a 
branch office in South Herts or North 
Middlesex would be interested to hear 
from small firms or sole practitioners in 
those areas who are either contemplating 
retirement or have succession problems, 
with a view to merger. - Box OE 8882. 





PARTNERSHIP OPPORTUNITIES - 
A NUMBER OF EXCEPTIONAL 
PARTNERSHIP OPPORTUNITIES 
NOW EXIST FOR AMBITIOUS 
QUALIFIED ACCOUNTANTS IN 
THE U.K. CONTACT US IN STRICT- 
EST CONFIDENCE FOR CAREFUL 
ATTENTION and ACTION. - AC- 
COUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3 
(01-794 0202). 





PLYMOUTH CHARTERED AC- 
COUNTANTS require Senior Assistant 
with PARTNERSHIP potenual. 

initially the successful applicant will 
fill a senior position in a well-estab- 
lished office progressing after a saiis- 
factory period to an opportunity for 
PARTNERSHIP in this expanding firm. 
Box PC 8910. 





READING/THAMES VALLEY. - Char- 
tered accountant wishes to acquire practice, 
partnership, block fees in Thames Valley or 
surrounding area. Capital available, - Reply 
in confidence Box RT 4384. 

SOUTH COAST. - Share available in 
expanding practice - Chartered, Capital 
required £4,750 yielding minimum share 
£3,090 entailing maximum four-day week. 
Might suit older man seeking less pressure 
or younger man with drive to absorb new 
work. ~ Box SC 4369. . 
SOUTHEND-ON-SEA. - Small practice for 
sale. G.R.F. approximately £4,000, One and 
a half times G.R.F, required. - Box SO 4326. 
THIRTY-FIGHT-YEAR- OLD CERTIFIED 
ACCOUNTANT, with £5.000 gross fees, 


‘geeks merger, partnership or any other viable 


arrangement to effect larger unit with 
corresponding economy of overheads and 
more efficient service to clients, - Box YO 


4329. 

TWO-PARTNER FIRM (mixed qualifica- 
tions) seek a third partner to acquire a third 
share. Our present recurring fees exceed 
£30,000 p.a. and there are excellent prospects 
for further substantial expansian, The net 
income is very good. We are asking £10,000 
fram the right man. Our offices are in North 
London and Metropolitan Essex. Our work 
is very varied and could be most interesting. 
{f you are genuinely interested please write 
to us care of our solicitors. - J. A. Hostettler 


& Co, 220 Northfield Avenue, London W13. . 
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SUBCONTRACT WORK ` 


Advertisements may now be accepted to 
appear under this heading. They will be 
charged for at the same rate as for 
advertisements appearing under the main 
heading. 





SUBCONTRACT WORK available from 
London accountants ~ mainly incomplete 
records, - Box SC 4275, 





A.C.C.A. MANCHESTER available for 
subcontract work on a part-time basis, Rates 
negotiable, Will collect/deliver. - Al 
inquiries in confidence Box AC 4406, 
A.C.C.A. requires spare time subcontract 
work, Twenty hours available per week, ~ 
Phone 01—427 1429, 

A.C.C.A,, qualified three years, requires sub- 
contract work. Very high standard of work, 
incomplete records welcomed. Will collect 
and deliver in Central London or Middlesex, 
post elsewhere. Rates by hour or on- per- 
centage basis. - Box AC 4391. 





ACCOUNTANTS, BOOK-KEEPERS 
AND- CLERKS S 


Experienced Freelances available for 
temporary assignments in all parts ofthe : 
‘United Kingdom and some. countries ` 
overseas. 


PRACTITIONERS. SERVICES 
BUREAU 


233 Cranbrook Road. Hford, Essex 
01-554 3484 





ACCOUNTANTS/TAX CONSULTANTS. — 
Two-partner firm with spare capacity willing. 
to undertake all kinds of subcontract work = 
complete/incomplete records and attendant. 
taxation. Southern area, - Box AT 4333. 





BOOK-KEEPING SERVICES : 


Problems with your book-keeping? Let 
us quote you a highly competitive rate, ’ 
We offer a comprehensive service " 
operated by experienced book-keepers, 
Special subcontract terms for the 
profession, All work supervised by - 
chartered accountants, 


ADVANCE CAREERS CONSULTANTS. 
Book-keeping Services Division 
11 Charing Cross Road 
London WC2H OEP 
01-930 3933 


BLACKPOOL, PRESTON. SOUTHPORT, 
and adjacent areas, Experienced  F.C.A. , 
offers first-class subcontract service, In- 
complete records undertaken. Work collected 
and delivered with alacrity. - Write Box 
BP 4390. 
CERTIFIED ACCOUNTANT seeks sub- 
contract. work from overburdened practi- 
tioners in London and suburbs, Accounts, 
incomplete records, tax, etc. - Box CA 4372, 
CHARTERED ACCOUNTANTS in outer 
North East London have regular sub- 
contracting work available, - Box CA 4418, 

CHARTERED ACCOUNTANT, London . 
area, is available with own staff and ac-' 
commodation for subcontract work in 
ER and incomplete records. - Box CA 


COMPANY, with qualified accountants 
specializing in subcontract work, offers to 
help over-burdened accountants. Accounts 
prepared and typed. All areas. - Box CW 


ED M PORARY 
ACCOUNTING. 
PERSONNEL. 


ACCOUNTING ASSOCIATES 
. 168 FINCHLEY ROAD 
01-794 0202 (24 HOURS) 





LO n 


LINCS., NOTTS, S. YORKS, ~ Qualified 
accountant, [8 years profession, 5 years 
commerce, seeks subcontract work, of any 
type. Collection, delivery etc. - Box LN 4399, 
MANCHESTER CHARTERED AC- 
COUNTANTS have spare capacity and wil 
undertake any form of subcontract work, 
particularly auditing, taxation service and 
E records etc. - Reply to Box MC 


SUBCONTRACT WORK UNDERTAKEN 
it week-ends by experienced F.C.A. Writing 
ip incomplete records, etc. — Ring Biswas 
)1-883 7726. 


Li 


x 
MANAGEMENT CONSULTANCY 
(M.L.M.C.) in. private practice wishes to 
establish contact with an accountancy 
practice requiring assistance with manage- 
ment consultancy work. Fully experienced 
-n company organization, management 
contro] systems, computer applications, 
. & M. and clerical work measurement. - 
Box MC 4284. 
QUALIFIED ACCOUNTANT seeks evening 
end week-end work. Wide experience stock 
£ttendance, incomplete records, investiga- 
t ons, auditing and all accounts work, — Box 
OA 4373. 





SITUATIONS WANTED 





ABLE ACCOUNTANTS 
IMMEDIATELY AVAILABLE: 


. Accountants supplied on temporary 
basis. All candidates carefully vetted by 
Mark Pembroke, F.C.A., and given a 
practica! accountancy test. Lowest rates 
and guaranteed service. - Pembroke 
and Pembroke, 01—236 0011, 76 Cheap- 
side, London EC2. 


1 


A.C.A., PART II FINALIST, experienced in 
public company audits, incomplete records 
atxation etc., seeks position with London 
C.A.s. - Box AC 4362. 

A.C.A. PART I FINALIST seeks position in 
commerce or profession. Over four years’ 
varied experience in company accounts 

auditing, incomplete records, ersonal 
taxation, correspondence and P.A.Y.E., etc. — 
Box AC 4296. 

A.C.A. PART II FINALIST (May 1972) - 
young with varied experience in accounts 
both complete and incomplete records, 
1uditing and taxation, seeks suitable position 
in profession. Presently working as senior 
audit clerk. Appointment after May exam. 
sonsidered. - Please write to Box AC 4276. 

Á.C.A. (1968), A.T.LI. (Asian) (35), experi- 
ance all-round, including personal and 
sompany taxation, conversant with interim 
accounts, cash flow statements and budgeting, 
ieeks a suitable position. - Box AC 4336. 


ACCOUNTANCY ASSISTANCE 


available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
Overcome your problems during holi- 
days, sickness, or upon special projects, 
etc. Qualified, competent men available 
for all parts of the British isles. Lowest 
competitive rates, - Call Brian Danes 
today at 01-493 9441. Harrison & Willis 
Ltd, 118 New Bond Street, London Wl. 


ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
ihort periods or specific jobs. - Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road, liford, Essex (telephone 01-554 3484). 
A KENYA ASIAN, 24, with six years' 
2rofessional experience and in the final 
nages, seeks a responsible position.— Box AK 


A YOUNG energetic Bengali, B.Com. 
A.C.A. Pari JI finalist, five and a half years’ 
yrofessional experience, seeks position in 
jrofession in London. - Please write: A. 
Quadir, 8 Conway Street, London Wl. 
BENGALI PART I FINALIST seeks 
Transfer of articles, Fourteen months to 
*xpire. - Please contact Box BP 4376. 
F.C.A. (Fifties), four years’ commercisi 
‘redundant in commerce as management 
iccountant), fifteen years’ professional (Large, 
imail at present good incomplete records 
sxperience) seeks position London. - Box 
FC 4286. : 
CHARTERED PART H FINALIST seeks 
3osition with a medium-size firm to broaden 
‘xperience in pure audit and taxation. - 
?lease write Box CP 4387. 

7.C.A.. 55, sixteen years industry (redundant) 
yne year professional office accounts, 
nedium/small companies, incomplete 
‘ecords, taxation. Seeks professional post 
London or Essex, - Box FS 4407. 
INTERMEDIATE A.C.C.A. seeks work in 
yrofession in London. - Box IA 4364. 


RAOT COMMERCE GRADUATE requires, 


»osition in chartered accountants' office to 
rain practical experience for the examinations 
of the Institute of Chartered Accountants. 
Any position considered. Salary immaterial. 
- Box IC 4285. 

NOVEMBER 1971 PART II CHARTERED 
FINALIST sceks position in a progressive 
London firm. Six years' experience in medium 
ind small audits, incomplete records, taxa- 
ion, etc. - Please apply Box NP 4287. 
PART I FINAL of A.C.A., with. twelve 
years' experience from incomplete records 
and large audits, seeks position. Also willing 
to take subcontract work, — Box PI 4312. 


e 


obtained. — Please write Box 


PZRMANENT AND TEMPORARY ac- 
ccuntants, book-keepers, bought and sales 


' ledger clerks, cashiers. - Ring Jay Cory Ltd 


NOW, Windsor House, 46 Victoria Street, 
Lcndon SWI (01-222 2354/5817). 
PFOFESSION TRAINED A.C.C.A, (26), 
with nineteen months’ post-qualification 
experience. seeks permanent jobs. — Write 
Box PT 4313. 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 





ARTICLED CLERK (NIGERIAN) con- 
scientious, with keen sense of duty, two years’ 
varied experience in small/medium audits, 
incomplete records, etc., seeks fresh articles 
for curpose of taking examinations. Available 
imnediately. - Box AC 4408. 
ACCOUNTANT. 23, having passed both 
LC.^4. Finals seeks immediate appointment 
until September, Excellent references and 
good examination record. — Please write to 
Box AH 4400. 

A.C.A., PART I PASSED. seeks transfer 
of articles, Good academic career. Principal’s 
consent obtained. - Box AC 4378. 

A MALAYSIAN GIRL (19), with seven 
good "OU levels including distinction in 
English language, seeks articles in London. 
- Please write to Miss Alice Dhas, 6 Neville 
Street, London SW7. 

ARTICLES REQUIRED by a 20-year-old 
underzraduate with seven ‘O’ levels and 
three z00d "A" levels. Preliminary exempted. 
Locat on and pay unimportant. — Please 
write Aladin Mawani, 5 Palace Gate, London 


Ws. 
A B.COM., from Pakistan, aged 23, with 
two years’ experience in accountancy, secks 
aticlesaip in or around London. Preliminary 
exemp ed. - Please write to M. Zamir, $i 
Moray Road, London N4. 
A FEMALE KENYAN ASIAN (18), with 
seven good 'O' levels in one sitting. seeks 
articles in and around London. Preliminary 
exempted. - Please write to Miss R. Shah, 
99 Bowes Road, London N13. 
A FOREIGN UNIVERSITY LAW GRADU- 
ATE. Malaysian Chinese, age 24, with 
prelimimary certificate, seeks articles. Avail- 
able im nediately. - Box AF 4343. 
A LONDON UNIVERSITY HONOURS 
GRADUATE of imperial College seeks 
articles, Available now, - Replies to Box 
AL 4333. 
AMBIT OUS, INTELLIGENT YOUNG 
GRADLATE (25), from India, seeks articles 
anywhere in England. Salary is not prime 
consideration. Preliminary exempted. Avall- 
ate immediately. - Please write Box AI 
47 


EIGHTEEN-YEAR-OLD FEMALE, seven 
good 'O levels, in one sitting, preliminary 
cxemptec, seeks articles in or around London. 
- Box EY 4280. 

KEEN ‘A’ LEVEL STUDENT (19), with 
eight very good "CX levels, seeks articles in 
London. Preliminary exempted. - Write: 
Himansh: Anun, 9 Streatley Road, London 


NW6. 

MALAYSIAN CHINESE (22) articled 
clerk for “our years with ten months’ experi- 
ence, seeks transfer. Princi Ly ou 


MALAYSIAN ARTICLED CLERK who has 
completed five months of articles, seeks 
transfer. Principal's consent obtained. 
Finished preparatory course. - Contact: 
Steven P., 36 Mercers Road, London N19, 
PAKISTANI B.COM.. (23) with Advanced 
Accounting and Auditing as special subjects, 
seeks articles anywhere in England and 
Wales. Preliminary exempted, eight weeks" 
experience of auditing in chartered account- 
ants office, salary immaterial. - Please 
contact S. Pervez, 21 Fairtield Crescent, 
Edgware, Middlesex. Phone 01-952 2505. 
YOUNG. MAN, holding preliminary certifi- 
cate and final stage in book-keeping, seeks 
articleship n U.K. - Please write to: K. S. 
Lam-Man-Chun, 19 Sncad Street, New Cross, 
London SEIC 6CT. 


IHE ALLCUUINIAINI, Maren JU « LAAALIVIN, IVIGTCD Lith, 197Z 


AN AMBITIOUS hard-working Indian girl 
(gradrate) seeks articles anywhere in 
Engla d. Preliminary exempted and about 
six ronths' experience with chartered 
bir Oe firm. ~ Please write Box AA 
AN EZONOMICS HONOURS GRADU- 
ATE, ormer Vice-President Delhi School 
of Economics, seeks artícleship. Prelimina 
exemped. ~ Please write to A. Nayar, 4 
Avonw«k Road, Hounslow, Middlesex. 
ARTICLES REQUIRED by hard-working 
Bangla esh graduate with five years' ac- 
counts =xperience. Anywhere in England. -~ 
Please rite to Rahman, 43 Warrington 
Crescer-, London W9. 

ARTICLES REQUIRED by a pune (21) 
Kenya Asian with nine 'O' levels and two 
‘A’ levcs. Preliminary certificate acquired. 
Wishes to start in July. ~ Please write 
S. Damani, 6 Francis Terrace, London N19, 
A YOUNG GRADUATE, with Economics 
three years’ experience in accounts depart- 
ment, se: ks articles (anywhere in England). ~ 
Please write to Saced Ahmad, 208 Bilton 
Road, Pizivale, Middlesex. 


t 


A PROBATIONARY MALAYSIAN 
CHINESE articled clerk for four years 
articles seeks transfer to another London 
firm of chartered accountants, Experience in 
Ee een records and auditing. - Box AP 


AWAITING A.C.C.A, IV "RESULTS, 
gentleman (22) with audit experience as 
senior seeks articles with C.A. firm, Prepared 
to move anywhere, ~ Please write 169 
Devon Road, Crawley Green Estate, Luton, 


eds, 

A 22-YEAR-OLD, First-class M.Com,, 
B.Com.(Honours), Gold Medallist, with 
advanced accounting and auditing as special 
subjects, preliminary exempted, Ex-Lecturer 
in Commerce, Punjab University, Pakistan, 
four months’ practical training with char. 
tered accountant, seeks articleship. - Please 
write A. A. Rushd, 125 Replingham Road, 
London SWIS. 

MALAYSIAN MUSIC GRADUA with 
G.R.S.M, and L.R.S.M., three ʻA” levels, and 
seven "OT levels, seeks articles in and around 
London. ~ Please write to Tan P. T., 46A 
Chartfield Avenue, London SW15. 





SERVICES 








COMPANY 
-ORMATIONS 





A BACKED SERVICE. -- Limited companies 
formed (seven days) or ready-made, — £33, ~ 
Clifton Sewretarial Agency, 55 Stake Newing- 
ton ChurcicStrect, London N16 (01-254 7310), 
BARGAIN. ~ Ready-made companies, 
All trades - rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.). Annal returns 20p per doz. (post 5p). 
~ Business economy Company Registrations 
Limited, 33 Moorgate, London EC2. 
(01-628 8871/2/3), (Late of Strand, WC2.) 
A COMPENY FORMED PROMPTLY. - 
Fifteen guineas, incl, seal, books, mem., and 
arts. Also ~e-registrations and ready-made 
companies. — Reichmann & Wing Lid, 40 
Silver Stree-, London N18 (01-803 3036). 


EXPEESS COMPANY 
REGISTRATIONS LTD 


FOR EROMPT FORMATIONS 
WEE £13 plus duties 
also 
BEAD COMEANUS 
(Der A2), 30 CITY ROAD 
LO 1 


NDON FC 
01-628 5434/5 


» 





COM ANY FORMATIONS 
READY-MADE COMPANIES 


£40 inclusive 


* * for * 
immediate attention 


"write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London £CAY OHP 
01-53 9471 (4 lines) 


HART.COI! 


(CITY ROAD) LTD. 
DET Lr 
BE Cowser Street 


London. EC2A 4AP 
01-253 4108 . 


HART FOR COMPANIES 


Prompt anc Efficient Specialised. 


ervices 
For Accountznts and Solicitors only 


Formations, Rzady-made Companies, 
Agerzy, Searches. 


Telephone c^ write for brochure, 








LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 
READY-MADE COMPANIES FOR 
SALE with memo and arts, seal and 


statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London EC1 
01-253 2977/8/9 Telex 262687 


Established 1821 





registered from £16 plus duty. 
Avenue, Olllingham. Kent (Medway 32538). 
venue, Gi am, Kent (Medwa ; 
Code OMEA4. d ) 





MORTGAGES 





to £50,000, Survey fees repaid on completion. 
Personal attention of a director. - Profes 
siona! Mortgage Services, 5-7 Muswell Hill, 
London N10 (TUDor 9595), 

£20,000 MORTGAGES available for house 
purchase up to 90 per cent of. valuation. 
£15,000 up to 100 per cent. Re-mortgages and 
investment property mortgages also available, 
~ Contact Callander Securities Ltd, 54 Bow 
Lane, London EC4 (01-248 3376). 





OFFICE MACHINERY 
AND EQUIPMENT 





$$ Cowcross Street, London ECI (opp. 
Farringdon Station). (CLErkenwell 7434) 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines, 


Loan machines free during overbaul 
and decimalization conversion. 


HIRE, HP. LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel, 01-606 9440/9442 





FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 
A Comprehensive Range 
all at 
£2:20 per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


149 Stafford Road, Wallington, Surrey 
Tel. 01--647 9510 


NAME-PLATES MADE IN SEVEN DAYS 


(in stainless steel, aluminium, or plastics.) 
Bronze and brass name-plates, 'Registered 
Office’ directory boards and rubber stamps 
also supplied quickly, — Austin Luce, 59 Col- 
lege Road, Harrow, Middlesex, Tel. (Sales) 
Northwood 24326. 

RUBBER STAMPS -- NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blocks seven-ten days. Also daters, company 
seals, pads, inks, etc. Competitive prices. — 
F. H. Greenhalgh, Universal Buildings, 
Garnett Street, Stockport SK1 3AR. (Tel. 
061—480 3826.) 
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HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone. 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 3405) 


(1) SSH NATIONAL ACCOUNTING 
MAC , 6register, 26 in. carriage, 
typewriter keyboard, straight switch 
to decimals. Bought new in 1970 for 


Q)S/H NATIONAL ADDING AND 
LISTING MACHINE (electrical). 
Bought new in 1970 for £340, 


Inquiries to Leech Peirson Evans & Co, 
3 South Place, London EC2. (Telephone 
01-606 3463.) 


MISCELLANEOUS 


VALUERS 


GEORGE, ORRIDGE & CO 


Incorporated Valuers 
LE RUSHTON, F.S.V.A., S. V. BROWN, F.S.V.A. 


STOCK-TAKING and VALUATIONS 








Audit, Probate, Sales, etc. 


Qualified Fire and Burglary Loss Assessors 
Retail, Wholesale, Industrial 
QUOTATIONS WITHOUT OBLIGATION 


REGENT HOUSE, 235/241 REGENT STREET 
LONDON WIR 8SU 


Telephone 


01—434 1294/8 


Also at Bournemouth, Walsall, Birmingham and Liverpool 








Stocktaking 









BUSINESSES 


ACCOUNTANT with own small practice 
offered Moorgate office accommodation and 
opportunity to expand in return for services 
to small firm of Merchant Bankers. — Write 
Cranbrook Bureau, 187 Cranbrook Road, 
Ilford, Essex. 

TAX LOSS COMPANY FOR SALE. 
Building and development. Agreed tax loss, 
£5,443. — Box TL 4310. 








BUSINESS PREMISES 


DOCUMENT STORAGE. — We will store 
your files, papers, etc., and dispatch them on 
your instructions. Could save you Ze in 
rent. Polite confidential service, — 01-455 





John Churchill & Co 


F.S.V.A. Incorporated Valuers 
An organisation specialising over a decade in the 


01-460 8601/9220/5550, 155 High St., Bromley, BR1 1JE 





and Valuation 


of industrial, distributive and retailers stock in trade 
Card control systems corrected, United Kingdom coverage. 
Valuation for Probate, Audit or Ownership change. 





PERSONAL 







The College of Taxation helos ell 

professionally concerned in learning, 

teaching and practising tax, 1t kas world 

wice membership and an excellant 
reputation, (f you would like to join, please write to: 
Membership Dept. {TAX} 


THE COLLEGE OF TAXATION 
21,Oakbury Road, 
London SW62NN_ Tel.01-736 8389 


-FAX SPECIALISTS o 





PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any perlod to 
overburdened Practitioners 


Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 





FOR SALE 





ELECTRONIC CALCULATOR, new im- 
port with memory, eight functions, ten digits, 
size 8 X 7 X 3 în., ideal for accounting, £120. — 
Details: Keith Ross, 302 Pinner Road, 
Harrow, Middlesex. 


Practically New Kienzle Accounting 
Machine Model 653-45 


Complete with fully electrically operated 
18 in. Front Feed Carriage. Two 
Registers and a Memory Register. Stand 
with two side tables. Machine is pro- 
grammed jor Sales & Bought Ledger ~ 
can be programmed for many other uses, 
ie. — Analysis, Pay Roll, Job Costing, 
etc. 


Current Price, approximately £1,500 


This machine has only had a few 
months use as the company who pur- 
chased this from us have been taxen over. 


£500 


Sky Copy Separate Dye-Line 
Photocopying Machine 


Used with above 


£100 


We are disposing of these machines on 
behalf of the owners. Would sell 
separately. Service could be arranged 


NO OFFERS 


I.T. OFFICE EQUIPMENT LIMITED 
32 Duke Street 
BRIGHTON 
Phone: 27338 3 lines 


THIRD EDITION ‘SIMONS TAXES’, with 
servicing to September 30th, 1972, and 
Second edition to April 5th, 1970 — £45 o.n.o. 
— Barrett, Eastbourne 20656 (New cost 
£69-40 excluding Second edition to April 
5th, 1970). 


D ^ ] We S 4^ S D i 
‘Firstfor carpets. +" 


Dodson Bull X 


30% DISCOUN 


BRANDED CARPETS 


9 Ail makes avallable with ful! Manufacturers! G 
antees @ NO IMPERFECT GOODS SOLD er 
dalivery in U.K, @ Expert fitting service evall: 


£200,000 carpets on displ 


In our extensive London and provincial showroom 
Free brochure on requestto Dept. AC 
DODSON BULL*CARPET CO. 
LONDON: 5 &6 Old Bailey ECAM 7JD. Tel: 01-248 
BIRMINGHAM: 164 Edmund St B3 ZHB. 

Tel: (021) 236 5862 

BOURNEMOUTH: 268 Old Christchurch Rd BHÍ 
Fels 21248 

BRIGHTON: 2-5 North Road BN1 1YA. Tel: 6640: 
BRISTOL: 2-3 Royal London House, Queen Charlot 
BEI 4EX. Tal: 28857 

LEEDS: 12 Great George St LS1 30W. Tol: 41451 
MANCHESTER: 55-51 Lover St M1 1DE. 

Tal: (861) 238 3687/8/9 

NEWCASTLE -upan-TYNE: 90-92 Pilgrim St NET 
Tet: 20321/21428 

WESTCLIFF-on-SEA: 495 London Rd SSO 316, 
Tel: Southend 46565 


Hours of business: 9.00-5.30 Monday ta Friday, 
Saturday 9,00-12.00 (Manchester 9,60-4.00) 


: 
Fx 
A. 
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RE-CONDITIONED N.C.R. 31 Accot 
machine. Price negotiable. Comprehe 
maintenance can be arranged. — For fi 
details contact M, Singh 01-622 2442. 





OFFICIAL 
NOTICES 





THE INSTITUTE OF CHARTER] 
BECO eS ae A 


FINAL EXAMINATIONS - MAY 1 


The Final examinations will be held o 
following dates: 


Final, Part I: 
May 8th (p.m.), 9th and 10th (a.m. 


Final, Part II: 
May 10th (p.m.), 11th and 12th 


last day for receipt of entry forms 


Entry forms together with the appropria 
must be received at the Institute’s office 
later than Thursday, March 23rd, 1972. 
entries cannot be accepted. 


Candidates are advised in their ow: 
terest to submit their entry forms as so 
possible. Entry forms are obtainable fro: 
Institute’s offices at Chartered Accoun 
Hall, Moorgate Place, London EC2R. 


Examination Centres 


The Final examinations will be held ir 
mingham, Bristol, Cardiff, Leeds, Leic 
Liverpool, London, Manchester, New: 
upon Tyne and Sheffield. In addition ce 
have been opened for Final examina 
only in HULL and SOUTHAMPTON. 


Examination Fees 
Final Part I - £11 Final Part II. 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants! Typewriting Service, 279 
Runley Road, Luton. Tel. 23147 , 
PRIVATE TUTOR required I.C.W.A. Part 
V examination particularly financial manage- 
ment and management principles. — Contact 
George, 163  Hollydale Road, London 
SEIS, Phone 01—639 6938 after 6 p.m. 

TAX WRITER/LECTURER required. Full 
time, Must be literate, competent and keen. 
Preferably able to type. Age and sex im- 
material. — Please send brief details to: The 
Secretary, The College of Taxation, 51 Oak- 
bury Road, London SW6 2NN. 

THE NORTH LONDON SECRETARIAL 
SERVICE specializes in duplicating accounts 
to brief size for practitioners. Professional 
confidence guaranteed. Prompt postal service. 
— Tel. 01-808 0680. — (Twenty-four-hour 
answering service). 





5: 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS 
The publishers cannot guarantee insertion on any specified date 
but every effort is made to comply with advertisers’ requirements 
The publishers will not be held liable for any loss occasioned b; 
the failure of any advertisement to appear from any cause whatso 
ever. 
The publishers will not accept responsibility for printing error 
which may appear or for any consequences arising therefrom. 
Box number addresses must not be used for the receipt of origina 
documents, goods or payments of any kind, nor are they availabh 
for the distribution of canvassing matter. Any letter is liable to bi 
opened for examination of its contents. 
The right is reserved to refuse, cancel, suspend publication, or alte: 
any advertisement which in the opinion of the publishers does no 
conform with recognized professional standards. 
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ITS OUR JOB... 


to provide the absolute best in 
Accountancy Appointments for you 
and, if this is what you want, then - 


ITS YOUR JOB... 


Clevel to use our Specialist Accountancy 
eveland or Cleethorpes Appointments Semice be contacting ` 








GO TO.... 


Abadan or Aberdeen Z 


Borneo or Bournemouth. 


Durban or Durham Richard Norman, A.C.A. 


Barton Management - 


... It’s all the same to us! You will be surprised 





what they do, even if they don't play cricket! We 





will also tell you why Montego Bay Is a must! ! | 80 Chancery Lane, London WC2 
Contact = lan Taylor at: 01-405 1431 (Ansafone) 
also at London Bridge 
Advance — Ret Sliced 
Consultants Ltd. | 01-407 4766 






II Charing Cross Road, London WC2H OEP. ` ` y 


Telephone 01-930 3933 (Full Temporary Accounting Service) 


_.. NINTH EDITION 
JUST PUBLISHED — FEBRUARY 29th . . . 


STA P LES by PERCY F. HUGHES 


In relation to the total number of taxpayers those who are 
involved in evasion are few. But they need expert advice 


when their affairs are under investigation, with a view to a 


| settlement which will enable them to wipe the slate clean. 
In this edition the new Taxes Management Act 1970 is re- 
viewed at length but as the Finance Act 1960 still applies 


D U TY in certain respects it is considered in this edition to a limited 


extent. 
£3-50 Net £3:63 U.K. - £4 Overseas, including postage and packing 


Reports of relevant decided cases will be found to be inter- 
esting and instructive to those involved with the interpre- 
( , GEE & CO (PUBLISHERS) LIMITED 
151 Strand, London WC2R 1JJ. Phone 0836 832 












tation of fraud, wilful default and neglect. 
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Cope Aliman - Not So Forlorn 


^ 
ats 


p Ki 


HERE is nothing so forlorr'on the stock-market as a 

growth share that has outgrown its strength or a fashionable 
share that has gone out of fashion. There is nothing forlorn 
about Mr Leonard Matchan, F.c.c.a., president and chairman 
of Cope Allman International, and there never was, but there 
was a time not so very long ago when he must have wondered 
, just what Cope Allman had to do to begin to win back a growth 
rating on the stock-market. 

Mr Matchan was early in the growth business and in the late 
1950s and early 1960s the going was good. But then Mr Matchan 
decided to consolidate rather than maintain an outwardly 
impressive rate of expansion and there is nothing like a period 
of consolidation, bringing with it attention drawn to certain 
. problems of liquidity, to show up fair-weather friends in the 

stock-market. 


Reorganization 


In 1966, however, four public companies were put together 
to form the present Cope Allman International and the group 
gained control of Lloyd's Packing Warehouses later in the same 
year. The 1971 report, trom which this week's reprint comes, 
shows how the group has been moulded into an international 
corporation of considerable strength over the past five years 
and in the process has gradually succeeded in regaining some, 
if not all, of its previous share rating in the stock-market. 

There were three main problems in 1966. Interests in the 
group were extremely diverse — too diverse for management 
comfort — a substantial liquidity problem had been inherited 
along with one of the main companies, Harper Engineering 
and Electronics, and there was at the time a Government- 
enforced tight money policy in operation. 

Added to that there was a disposition in the stock-market 
and on the part of commentators to disparage Cope Allman 
consolidation and re-expansion efforts because of the con- 
siderable dealing element in profits. But in each of the past 
five years earnings per share (excluding dealing, profits) have 
risen and so has dividend. 


Four divisions 


Rationalization has resulted in fewer companies grouped in 
four divisions — packaging, engineering, fashion and amusement 
machines — with packaging by far the biggest. In 1970-71, 
packaging accounted fer 49:5 per cent of group turnover and 
54°6 per cent of operating profit Other percentages were 
engineering I9:1 per cent and 14'8 per cent; fashion 16:8 
per cent and 12-4 per cent, and amusement machines Io-o 
per cent and 12⁄7 per cent. The balance is made up of 4-6 
per cent of ‘miscellaneous’ turnover and 5-5 per cent of profit. 
Earnings are now of considerably better worth than they were, 
but more particularly the Cope Allman balance sheet is much 
stronger now that the level of borrowings has been reduced and 
earnings and cash flow materially improved. 
' Disparagement of the quality of Cope Allman's earnings went 
with criticism of the balance sheet pcsition, but the 1970-71 
accounts have benefited considerably from the sale of the B.C.A. 


Pharmaceuticals company and of the Cope Allman stake in the 
Revlon concern. Group borrowings, it will be seen, were 
reduced by over 22 per cent to £x0:57 million. Borrowings in 
1966, incidentally, were as high as £15 million. 

Long-term debt of /7:5 million remains to be repaid in equal 
instalments up to 1990 but that presents little problem in view 
of the present cash flow situation. During the current year to 
date the amusement machine division has been extended by 
the purchase of machines from Mecca Leisure and this is 
calculated to add to group profitability in its manufacturing 
and operating companies and further strengthen its relations 
with the brewery companies which are the main customers for 
the machines. 

Within the group there is a considerable overseas content. 
Operations in Continental Europe are now merged into Cope 
Allman Europe S.A., a publicly quoted company. The policy 
now is to increase Continental operations but at the same time 
to acknowledge that Cope Allman International has reached 
a development point at which it would be dangerously easy 
to repeat what stock-market opinion rated as some of the earlier 
expansion excesses. 


Confidence in profitability 


Mr Matchan comments in his review: ‘With a stronger and 
more streamlined group, easier access to finance and the 
opportunity to benefit from the rationalization policy which 
we have been implementing for a number of years, I have 
every confidence that we can continue to increase profitability’. 

It will be seen that the ‘change in basis of presentation of 
accounts’ is fully detailed in a special note to the accounts. 
Wherever possible, all extraordinary items have been excluded 
from earnings and there is confidence that earnings will show 
further improvement this year now that certain unprofitable 
activities have been eliminated. 

Elaborating on the change in basis, Mr Matchan explains to 
shareholders that ‘extracrdinary items’ include profits and losses 
on dispose! of subsidiary companies and assets and separately 
identifiable items such as removal and closure costs. Where 
companies ceased to trade, or have been sold, trading profits 
and losses up to the point of closure or sale have been included 
in earnings, but where activities have been transferred to another 
company in the group, profits and losses are included in full in 
calculating earnings per share. 

The Cope Allman International report is well produced, and 
in the layout of the accounts themselves there is an ingenious 
use of space to provide considerable clarity and ease of reading. 


Dobson Park's ‘Basis of Accounting’ 


OBSON PARK INDUSTRIES gives virtually the first 
page of notes on the 1970-71 accounts to the ‘Basis of 
Accounting’, beginning with the point that when the company 
was formed in 1969 on the merger of Dobson Hardwick with 
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Wm Park & Co (Forgemasters) ‘the revenue reserves of both 
‘groups were brought into the consolidated profit and loss 
account as amounts available for distribution by Dobson Park 
Industries’. 

There is information on the accounting treatment e sub- 
sidiaries and of the one associated company (not consolidated 
as the investment is not held on a long-term basis), fixed assets; 


_. . depreciation, stocks and work in progress, development ex- 


penditure, dezerred taxation and guarantee provisions. 
'The Dobsan Park report and accounts are altogether of high 
‘quality in presentation and detail. The accounts cover the 
second full year of the Dobson Park merger and exceptionally 
high sales in "he mining machinery division meant that profits 
were more than doubled at Zo million pre-tax. 
Shareholde-s are told, however, that Zar million is the base 
figure on which the board hopes to build future profits although 
. the coal strike made a firm current-year forecast impossible 
when the accounts were issued. 


Imperial Tobacco accounts for inflation 


OW the Imperial Tobacco Group tries to account for 


inflation is explained in this year's report. Under the 
heading of ‘appropriations’ in the directors’ report it is stated 
that the directors consider that while it is proper to raise funds 
externally to £nance the expansion of a business, 'there should 
be reserved out of profits a sum sufficient to finance two key 
capital requirements’. These are that part of the replacement 


cost of existing fixed assets not provided for by depreciation ` 


based on historic cost, and the foreseeable increase in working 
capital needed to maintain existing levels of activity. 

The boardroom view is that ‘unless, over the year, these two 
requirements are met from internally generated funds, a 
` business is being, in effect, run down and is not being managed 
in the true interests of its shareholders, its employees or its 


' . customers’. 


. Over the past ten years retentions have risen from Zoo 
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million to £14-2 million and the directors say that while this 
trend reflects the need to meet these two special requirements, 
the need is ‘more necessary in a period of rapid inflation’. 
This year's placement of {14,171,000 to reserve comes from 
group net profits of £43,974,000. 

The method of estimating the necessary level of retentions 
is based "on a combination of the experience of recent years 
with forward projections of the effects of inflation as well as of 
good husbandry, on fixed assets and working capital’. 


Cable Trust's Cross-holdings 


CCOUNTINS for the results of associated companies in 

the now prescribed manner has not gone down entirely 
well in the boardroom of Cable Trust, the investment trust 
company that used to be Cable and Wireless (Holdings). The 
chairman, Mr S. John Pears, F.C.A., expresses “reservations on 
the principle of consolidating profits. of companies that are not 
controlled’. He emphasizes ‘how wrong’ he thinks it would 
have been to bring into the company’s consolidated profit 
and loss account earnings of overseas associated companies 
controlled abroad which are subject to a control 
regulations of the countries concerned. 

The-report lists. nine associated companies, wit the Trust's 
interest varying between 20:4 per cent in the case of Globe 
Investment Trust and 50 per cent in the case of Cables Invest- 
ment Trust. There are associated companies in Canada, 
Rhodesia, South Africa and Zambia. 

Globe Investment Trust, in turn, owns 33 per cent of Cable 
Trust’s ordinary stock as well as.substantial holdings in the 
same associated companies. Because of these cross-holdings, 
which also affect both companies’ interests in the other associated 
companies, the auditors have agreed with the board view that 
it is not appropriate to incorporate the results and accumulated 
reserves of the associated companies in the accounts in the 
recommended manner — ‘in their opinion, to do so would be 
misleading’. 


COPE ALLMAN INTERNATIONAL LIMITED 


and its subsidiary companies 


REPORT OF THE AUDITORS TO THE MEMBERS 
OF COPE ALLMAN INTERNATIONAL LIMITED 


In our opinion the anrexed Accounts and notes [pages 312 to 316] together give, so far 
as concerns the members of the Holding Company, a true and fair view of the state of 
‘affairs at 26th June 1971, and of the profit for the 52 weeks ended on that date of the 
Company and of the Group and comply with the Companies Acts, 1948 and 1967. The 


` Accounts of certain subsidiaries have been audited by other Auditors. 


. .JOSOLYNE LAYTON-BENNETT & CO. 


Chartered Accountants 


4 Throgmorton Avenue, London EC2N 2DS 
25th January 1972 . 


CONSOLIDATED PROFIT AND LOSS ACCOUNT 
FOR THE 52 WEEKS ENDED 26th JUNE 1971 





NOTES 1971 1970 
£000 ‘£000 
1 Sales 59,963 54,153 


























2. Group Operating Profit 4448 — 3,819 
. Share of Operating Profit of Joint Venture Subsidiaries 218 270 
Share of Operating Profit of Associated Companies 60 61 
Profit Before Loan Stock Interest 4,726 4,170 
Deduct Interest on 74% Redeemable Unsecured 
Loan Stock 1971/90 590 598 
Profit before Taxation  ' l 4136 3,572 
3 Taxation : 1,606 1,362 
Profit after Taxation 2,530 2,210 
Amount attributable to Minorlty Interests 340 300 
Earnings attributable <o Cope Allman International Limited 2,190 1,910 
4 Dealing Profit 294 495 
5 Extraordinary Profits less Losses 244 — 
6 Net Profit attributable to Cope Allman Incernational Limited 2,728 2,405 
7 Dividends ` . 1,075 1,025 
8 Amount Retained 1,380 





The attached Notes form an integral port of these Accounts: 
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| COPE ALLMAN INTERNATIONAL LIMITED 
and its subsidiary companies 


March 9th, 1972 


NOTES TO THE CONSOLIDATED PROFIT AND LOSS ACCOUNT 




















1 SALES A DEALING PROFITS ‘ 

{a} The figure for Sales represents the total amount receivable in the ordinary course d . 1971 1970 
of business for goods and services provided, after eliminating sales to companies . £000 £000 
within the Group. . : 

. Profit on disposal of shares in V.C.A. Corporation 47 990 

e DD. 2006 Profit on U.S. Certificates of Deposit 3 7 — 
DERE REO 39,58 34,188 Less | Loan used to finance U.S. I t 4 — 0109 
United Kingdom Exports (excluding £616,000 (1970 £308,000)) SRS ALOE STS Of COAN Used TO OIN CE ve dn vessmen 
to Group Companies Overseas 4,072 3,495 2% R61 
Overseas Companies 16733 16,470 Less Corporation Tax thereon 10 366 

59,963 54,153 16 495 


dose el 


Add Provision for Contingency no longer required (£267,000) 


(c) The aggregate Sales of the joint venture subsidiaries (not included in the above ` l and Taxation (£11,000) 278 — 
analysis} amounted to £4,639,009 (1970 £4,154,000). : 


2 GROUP OPERATING PROFIT 


a) The Group Operating Profit is stated after dealing with the following items:— 5 EXTRAORDINARY PROFITS LESS LOSSES 








£000 £000 
1971 1970 
£000 — £000 (a) Profits less losses on sale or closure of subsidiary companies, 
Depreciation 2,780 2,642 Merone currency adjustments and changes in composition of See 
SE "E, ok off Patents, Trade Marks and Goodwill i i Surplus on disposal of properties and investments 48 
irectors' Emoluments : 
Audit Fees (Parent Company £8,250 (1970 £7,500)) 102 104 Surplus on redemption of Loan Stock 83 389 
Debenture and Loan Interest 43 27 Dedüetiss S 
Hire Gre and Hire Purchase Interest 634 Ed Provision (10076) against amounts due from Rolls-Royce Limited 4 
Trading Losses of subsidiaries in liquidation 233 biet EM including financing costs of new factory prior D 
GE (17) (13) Adjustment to value of assets of overseas subsidiary at date 
: f acquisition 70 145 
Quoted . (4) E x 
Unquoted . (117) 86 244 
(b) Depreciation : TS 


It is not Group policy to provide depreciation on freehold land and buildings or 
leases with more than 50 years to run, but in the case of certain subsidiaries past 
practice has been continued. £3,000 was charged in the year in this respect (1970 


(b) The above profits and losses are stated after making appropriate adjustments for 
taxation and minority interests. 









































£2,000). 
1971 1970 | 
. £000 £000 
whe oe 3.777, |é NET PROFIT ATTRIBUTABLE TO COPE ALLMAN 
Other Emoluments 163 157 INTERNATIONAL LIMITED 
—— — Of the profit atcributable to members of Cope Allman International Limited 
166 158 £1,309,000 is dealt with in che accounts of Cope Allman International Limited 
Mec pA (1970 £1, 045,000). 
t Amount paid for the services of the Chairman 41 41 
iii) The Emoluments of the other Directors were in the following ranges t=- 
Number of Persons 
1 97 
U.K. O'seas U.K, O'seas 
Nil 1 — — 7 DIVIDENDS 
Up to £2,500 — 1 — — 1971 
£5,001 to £7,500 1 ENS 1 wier 
£7,501 to £10,000 3 — 3 — 1st Interim 30.7.71 at 20% .347 
£10,001 to £12,500 1 — — 1 2nd interim 15.2.72 at 20% 347 
£12,501 to £15,000 m-— 4d. d 1 Proposed Fina! ^ 6.4.72 at 20% 381 
£15,001 to £17,500 1 — — — , — 
£17,501 to £20,000 — 1 — 1 1,075 
£20,001 to £22,500 — — men — cm 
£22,501 to £25,000 — ` m zm ` n 
£25,001 to £27,500 — 1 — -— 
; : 1970 
d) Remuneration of employees of the Parent Company . i £ 000 
The number of employees other than Directors whose total emoluments exceeded 
£10,000 were: . ; 
More than £10,000 but less than £12,500—1 Nees ) 1st Interim 30.7.70 at 20% 338 
More than £12,501 but less than £15,000—1 (1970——Nil) 2nd Interim 16.2.71 at 20% 344 
Final 6.4.71 at 20% 343 
1,025 
3 TAXATION : 1971 1970 |: e 
i £000 £000 Provision has been made for the dividend payable on the recommended issue of bonus 
: shares and for the dividend payable on the Executive Incentive Scheme shares. 
(a) Corporation Tax at 40% (1970 424%) 1,037 541 
Less Double Tax Relief 150 119 
887 422 
Overseas Taxation 721 755 
Deferred Taxation 135 261 8 AMOUNT RETAINED 
" i 1971 - 1970 
1,743 ^ 1,438 : 
Less adjustments of prior years 137 £ 000 £000 
1,606 1,362 Made up as follows: . 
papa ` EGET By Cope Allman International Limited . 234 20 
(5) The total charge for taxation includes £87,000 (1970 £125,000) in respect of the By Subsidiary Companies 1,318 1,261 
share of profits of joint venture subsidiaries, and £27,000 (1970 GC in respect By Joint Venture 
of the share of profits of associated companies. Subsidiary not consolidated 62 51 
By Associated Companies 39 48 


(c) The figures for 1970 have been adjusted to make provision for deferred taxation (see 
na 8 : the Balance Sheet). Deferred Corporation Tax has been calculated at 40% 1,6053 1,380 
or both years. repu lcm xD 








r - 
* H " ` H id 
i rn ? THE ! e 
S ? e 


314 : ACCOUNTANT 


COPE ALLMAN INTERNATIONAL LIMITED 
EE. j and its subsidiary companies 


March 9th, 1972 ` 


CHANGE IN BASIS OF PRESENTATION OF ACCOUNTS 


The 1370 comparative figures have been appropriately adjusted to enable meaningful 
comparisons to be made but may be reconciled with those shown in the Published 
Accounts for 1970 as follcws:— 


To accord with modern accounting practice and comply with the Institute of Chartered 
Accountants’ recent "Statement on Accounting for the Results of Associated 
Companies”, the presentation of the Group's results has been changed in the 








following respects: £000 

(a) Only fifty per cent of the profits of two subsidiaries, whare the Group’ s interest is Net Cistributable Profit shown in the Published Accounts 2,401 

essentially that of a partner in a joint venture, has been included. : Deduct Provision for Deferred UK: Taxation 153 

- (b) The Group's share of profits of associated companies has been brought into account. 

(c) A Tax Equalisation Account has been set up making provision for tax deferred both l 2 a 2,448 

by accelerated depreciation allowances and by excess depreciation charged for tax Add Saare of Profits of Associated Companies 48 
purposes by certain foreign subsidiaries. and the Proportion of Excess Depreciation, after adjustment for Minority : 

i , (d) Dealing profits have been excluded from earnings and shown separately after Interests, not chargeable in arriving at Attributable Profits 109 

. deduction of taxation in the Profit and Loss Account. 
(e) Extraordinary items which in previous years would have been accounted for through Net Prcfit attributable to Cope AlIman International Limited per revised 
Reserves have been dealt with (net of tax) in the Profit and Loss Account, including 1970 comparative figures 2,405 
full provision for debts duc from Rolls-Royce Limited. Ó E 





COPE ALLMAN INTERNATIONAL LIMITED 
' BALANCE SHEET AT 26th JUNE 1971 


^ 


Leanne 

















ASSETS EMPLOYED 26th June 1971 27th June 1970 FINANCED BY 26th June 1971 27th June Le 
£ 000 £000 — -£ 000 £ 000 £ 000 £ 000 £ 000 000 
Notes : 6 issued Capital 1,734 1,691 
` 1 (a) Fixed Assets 239 107 7 Reserves 11,758 ` 11,250 
2 (a) Investments in Subsidiaries 20,789 22,219 Tota! Shareholders’ Interest 13,492 12,941 
ng 3 20 19 
nyesumenes . |. 8 Deferred Taxation — — 
C 2,582. 2,097 
' T^ EE S d 9  Ocher Deferred Liabilities 396 441 
5 Less Current Liabilicies 2,041 541 2,988 (891) 10 Lcan Capital 7,701 8,072 
21,589 21,454 21,589 21,454 
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The attached notes form an integral part of these accounts 


COPE ALLMAN INTERNATIONAL LIMITED 


LI 


and its subsidiary companies 


CONSOLIDATED BALANCE SHEET AT 26th JUNE 1971 





ASSETS EMPLOYED 


26th June 1971 
£ £ 000 





27th June 1970 
£ 000 





FINANCED BY 








RR lO Giao pe 








000 £ 000 
3 Notes 6 Issuad Capital 1,734 1,691 
1 (5b) Fixed Assets 16,148 16,376 7 Reserves 17,190 15,282 
2 (b) Net Premium arising on Acquisition Totzl Shareholders’ Interest 18,924 16,973 
of Shares in Subsidiaries 7,838 8,139 Deferred Taxation 4,175 i 1,027 
3 investments 982 1,536 .9 Other Deferred Liabilities 396 708 
4 Current Assets 29,230 28,448 10 Loar Capital 8,738 9,284 
S — Less Current Liabilities 21,991 7,239 23,563 4885 | Minority Interests 2,974 3,044 
32,207 31,036 32,207 ^ .— 31,036 
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L. J. Matchan, L. J. Manson, Directors 
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If keeping a 7-ton truck five years too long can 
cost £500 per annum, and replacing it two years 
too soon can cost £300 per annum, how much 
l is it worth to be able to gauge the optimum 
replacement time for all your client’s vehicles? 


If your answer is above 75p-post the coupon below 


To The Cashier, IPC Business Press 
(Sales and Distribution) Ltd., 
40 Bowling Green Lane, London, EC1R ONE. 


Please send me „u... copies of the Commercial Motor 
Vehicle Replacement Guide. I enclose cheque/p.o. for 75p 


(plus 7p post and package) total 82p per copy.* Cash with 


76p is allit costs to take advantage of a substantial 
breakthrough in road transport replacement knowledge. 


Up till now, only major operators. have been able to 
carry out the research required to build up a realistic 
replacement policy. But now Commercial Motor is 
making the relevant facts available to everyone. Its 


"4 





Vehicle Replacement Guide, prepared in conjunction order only, 
E with a leading transport consultancy, takes into account 

all the complex factors involved: maintenance costs, Name 
` resale values, cost of capital, corporation tax, loss-of-use Address 





costs, inflation and even discounted cash flow. Presented 
in easy to read tables giving immediate guidance on the 
optimum replacement age for 20 principal classes of 

, goods.vehicle, over five different annual mileages from 
; 10,000 to 150,000 per annum. 


*Cheques should be made payabla 
to IPC Business Press (S & D) Ltd. 
and crossed. Personal callers may 
obtain copies direct from The Trade 
Counter, [PC Business Press Ltd., 
Paris Garden, Stamford St., 
London, SEIL SLU 
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ACCOUNTANT 


Many hundreds of acccuntants have found the right job 
through this useful service. 


FREE LISTS OF VACANCIES 


‘will be posted to you, or you can drop in and — without any 


form filling — study the ckassified register. Over 500 vacancies 
in PUBLIC PRACTICE, COMMERCE AND INDUSTRY, 
in the U.K. and Overseas offer you the widest choice. 
Public Practice: L. Kellener, 01-628 4550. 


Public Practice: L. Kelleher, 01-628 4550. 
More than 250 Professicnal firms utilize our services in the 
engagement of all grades of Audit, Tax and Liquidations 


staff, Managers, Consultants, Partners, etc. Ring for FREE. 


LIST of current vacancies. 


Commerce and Industry: M. Farrer, 01-628 8860 


Our client firms operate in every sector of Commerce, 
Industry and Finance, ard vacancies cover the whole range — 
from Trainee to Financ.ál Director, including Consultants 
and Specialists. 


Temporary Staff: A „Andersz, 01—628 8207. 

We often receive inquiries from our clients for qualified and/ 
or experienced Accountants, Consultants and Book-keepers. 
Terms are much bettzr than is usual for temporary 
assignments. s 


-EMPLOYERS: Our register of candidates lists hundreds of 
accountants and perhaps one of them is the man you seek. 
To Ana out, ring me now, and I shall reply within the hour. 

R. Thornhill, 01—628 8869. 


- RICHARD OWEN ASSOCIATES 


24 Finsbury Court, See eier London EC2A 1HT 
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When considering 
Savings Investments 


and Home Loans 
Hastings and 


Thanet 
building 
Asse-s exceed £220,000,000. society 
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London Office: 12-14 Wigmore Street, W1H ODA. Tel: 01-580 3836 


Administrative Centre: 


Thrift House, Collington Avenue, Bexhill-on-Sea, Sussex. Tel: Bexhill 4580 


Joint General Managers: E. W. Argent, F.C.A, 
A. Mabbett F.C.I.S, 





The School of Accountency 

& Business Studies offers you 
specialist home-study courses for 
the examinations of 


The Institute of 
` Chartered Accountants 
(English, Scots and Irish) 
The Association of Certified 
Accountants 
"The Institute of Cost and 
Works Accountants 





l 


~ 


YOUR WAY TO SUCCESS 


as a QUALIFIED ACCOUNTANT 


Look at this outstanding examination 
success record. ... 

Over 29,000 passes in English, 
Scots and Irish C.A. examinations 
Over 20,000 passes in the 

A.C.A. examinations | 

Over 18,000 passes in the 

I.C.W.A. examinations 


Many non-examination courses including 
Computer Programming, Taxation, 
Investment, Book-keeping and Accountancy, 
Cost Accountancy, Management Techniques. 


The School of Accountancy 
& Business Studies . o 


* Accredited by the Council for the Accreditation of Correspondence Colleges 
* Member of the Association of British Correspondence Colleges en wam ` emm uua mm mu ` emm em pm mm mmm an 


POST THIS COUPON TODAY 


Your way to success starts here! 
To: 

The School of Accountancy & 

Business Studies. 


107 Regent House Stewarts Road, ondon SWR 4UJ 
Or Tel. 01-720 1983 
107 Regent House, 341 Arzvle Street, Glasgow G2 8LW Tel. 041-221 2926 
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Subject or examination EE ee 


Name savovscepeeranessousmaeynaneeeesetiods teusattt ptetevavecesseceneenecarrneness ca cease secestspertoneté 
" 
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City Notes 


ELATED recognition by the Government that the so- 

called market forces policy on prices and incomes — and 
indeed on the economy as a whole — has failed, was acknowl- 
edged with some thanks in the City. The fear was that the 
Government would not recognize the failure and would then 
have lurched from successive wage and price crises. 

Whether the attempt by the Government to work out some 
kind of agreed line, if not agreed policy, in co-operation with 
management and labour has been made early enough to 
prevent parallels of the miners’ strike developing, remains to be 
seen. But if that strike and its consequences, and the success of 
the trade union takeover operation at Upper Clyde Ship- 
builders, has persuaded the Government that a change of 
SE policy course is needed, then some progress has been 
made. 

It has not been overlooked that the Chancellor of the Ex- 
chequer has obviously been instrumental in bringing about 
this change of approach, if not necessarily of policy. Without 
some attempt at income and prices agreement between Govern- 
ment and the two sides of industry, the Chancellor would have 
been presenting a Budget in an economic vacuum. 

There is still a broad body of opinion favouring the view that 
the Budget will have to be generous to a fault in terms of new 
spending incentives on both consumer and capital account, 
despite the extent of the reflationary moves already made. And 
despite the miners! pay settlement as well. 


* * * * 


ILE the Chancellor is expected to offer fresh induce- 

ment to spenders, large sectors of the investment industry 

are apparently offering too much inducement to savers. Insur- 
ance companies, with their infinite variety of single premium 
. bonds, are attracting substantial savings, and the building 
societies, despite having reduced their interest rates, are 
attracting so much money that they are having difficulty in 
lending it. Despite the rise in house prices, the increased amount 
of individual loans, the rising number of loans, and the un- 
paralleled generosity in re-advances, the building societies 


cannot place all their money and their liquidity is embarrassingly 
high. And yet the building society mood still seems to be to 
persuade people to borrow more, rather than to reduce interest 
rates to both borrowers and savers and thereby reduce the 
inflow of new investment funds. Changing interest rates is 
administratively inconvenient and also expensive. 'That basically 
is why the societies prefer to get lending up, rather than reduce 
interest rates and get savings down. 


OT for many, many years have the leading oil companies 

suffered from such a low stock-market rating as they do now. 
The Shell figures for 1971 showed how the company suffered 
from the increased demands for royalties and taxation by Middle 
East governments and from the lack of increased demand in the 
main European markets. Industrial recession in Europe, plus 
yet another comparatively mild winter, pinched out the growth 
in sales and, apart from Middle East governmental demands, 
generally rising costs have pinched out the growth in profits. 
Last year's B.P. rights issue was brilliantly timed. 


ku * * * 


UNITED stock exchange is now a reality for the UK 

assuming that the provincial brokers stock exchange agree 
with the already emphatically stated majority view of the 
London, Scottish, Midlands and Western, Northern and Belfast 
Exchanges. At the time of writing the stock exchanges in the 
Republic of Ireland have yet to make up their minds but the 
decision is of little consequence. Over ten years of work pre- 
ceded the voting on stock exchange unity and it could be half 
that time again before the final shape of the united Stock Ex- 
change is determined. Unified systems, unified membership, 
and unified dealing conditions will be developed, and few stock- 
brokers or jobbers see the early development of the united 
stock exchange in terms of London firms setting up shop 
immediately in the provinces, or provincial firms opening up 
in London. Considerable care has been taken to ensure that 
there is no London take-over of the united stock exchange. 


RATES AND PRICES 


. Closing prices, Monday, March 6th, 1972 


Bank Rate 
Nov. x8, 1967 .. 8% Mar. 5, 1970 7195 
Mar. 21, 1968 . 78% April 15, 1970 7% 
Sept. 19, 1968 Sg, "E April 1, 1971 S 6% 
Feb. 27, 1969 895 Sept. 2, 1971 ae sa 5% 
Treasury Bills ` 
Dec. 30 T 2. 447408795 Feb. 4 44377196 
Jan. 7 -. £43782% Feb. rr 43667% 
Jan. 14 - £43538% Feb. 18 £4°3677% 
Jan. 21 , £43727% Feb. 25 £4'3600% 
Jan. 28 « £4°3519% Mar. 3 £4°3582% 
Money Rates 
Day to day 44—54% Bank Bills 
7 days T 54-5 6 2 months 41-416 96 
Fine Trade Bills 3 months 41-41 % 
3 months 54-53% 4 months 41-4 18 % 
4 ae dar. 6 months 5-5 t% 
months 5$—51 /o 
Three Months’ Rates 

Local authority deposits T e $951 

Local authority bonds .. T .. 45-54 

Sterling deposit certificates  .. 5-5 i 

Euro-sterling deposits .. 5-5i 

Euro-dollar deposits 43—5 


Finance House Base Rate — March rst, 1972. 5% 
Retail Price Index (16.1.62 — 100) 159-0 (from 158-1, 16.1.72) 


Tax Reserve Certificates (3.1.72) Personal 3495 
(Company certificates no longer on offer). 


Foreign Exchanges 
New York .. 2:6112 Frankfurt 8:2825 
Montreal 2:6030 Milan 152775 
Amsterdam 8-2850 Oslo 17:2700 
Brussels II4'40 Paris I3:1475 
Copenhagen 18-2050 Zürich IO'0950 
Gilt-edged 

Consols 495  .. e 46i Savings 3% 65—75 04 3k 
Consols 24%  .. .. 20i Treasury 9% 1994 109$ 
Conversion 34% e 41$ Treasury 8195 87-90 .. 103 
Conversion 54% 1974 .. 100} Treasury 64% 1976 .. 102 
Funding 34°96 99-04 .. 52 Treasury 34% 77-80 .. 86 
Funding 4% 60-90 e 99 Treasury 3$95 79-81 .. 84 
Funding 54% 78-80  .. 94 Treasury 5% 86-89 .. 79 
Funding 54% 82-84 .. 92 Treasury 54% o8-12 .. 7o 
Funding 52% 87-91  .. 8axd Treasury 2¢% .. .. 29i 
Funding 6% 1993 .. 81i Victory 4% "s .. 98 
Funding 6$95 85-87  .. 944 War Loan 34%.. .. 42i 
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Letters 





Education for Management 


"Str, - Before accusing me of errors of fact about the London and 
Manchester Business Schools, it might have been better if 
Professor McClelland (March 2nd issue), had read my article a 
little more sympathetically. After all, its main theme was against 
the Owen Report in which views critical of the business schools 
"were put forward as representing mom of manufacturing 
industry. 

. Onone point, however, I judge Owen to be correct (although 
not necessarily representative) that as a matter of policy 
business schools should generally require their students to have 
had some business experience. However, there may be par- 
ticulaly mature and intellectually brilliant young men who 
could benefit fully from a postgraduate degree course in busi- 
ness, and I would not suggest that schools should have no 
discretion. 


Professor McClelland says that I have made an error of fact. ` 
in suggesting that the Manchester Business School has a ‘policy 
. in recruiting graduates direct from university’. But I.did not ~ 


say that the school's policy was to recruit all or even most of 
_their students in this way, and his own data show that Man- 


"= ‘chester Business School admits a substantial proportion of ` 


students direct from completing their first degrees. As Table r 


below shows, over the six years from 1966 to 1971 his school ` 


recruited an average of 27 per cent with a maximum of 37 per 
cent and a minimum of 18 per cent of students without business 
experience. l 


TABLE I S 
MBS Cranfield 
Without i 
Total! business | Total} Without | Military 
intake| experience jintake| business |. only 
experience | -— 
1966 — — 
1967 I I 
1968 PE "He 
"^ 1969 xs M 
1970 Se I. 
I97I CS 3 





Table r also shows comparable data for the Cranfield School 

. of Management. This school requires students to have had 
‘ business experience, although it has the power of waiver which 
was exercised only for one student out of 342. In addition, there 
were five individuals with only military experience, but even if 
this is regarded as not equivalent to business experience the 
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` proportion is negligible. The policy of both schools is clear 


from the data. 

A further feature of the MBS data is that after declining i in 
1969, the proportion of inexperienced entrants: is rising. These 
fluctuations may be random, but it seems a fair inference that 


‘MBS have not only a policy of admitting SE students 
` but they are at least maintaining it. -- 


Whether such a policy is right or wrong is a matter of judge- 
ment, not of fact, but I believe my reference to the existence of 
the policy was fair. Compare the Leverhulme Trust Seventh 
Report, 1968—70, on the research sponsored at the two schools 
(i.e., London and Manchester), which states that the evaluation 
study will be ‘from the point of view of both the schools and the 
employers of their graduates, of the new courses being developed 
in the schools, particularly of the more novel courses for students 
who had just completed their first degrees, as against the courses: 
desi gned for persons who already have had industrial experience 

`. (The italics are mine.) 

Professor McClelland also takes me up on my suggestion for 


“some sort of account’ of the work of schools and points-to their 


annual reports, which readers of The Accountant might very 
well assume to be available, and the quinquennial, UGC visita- 
tions, the reports of which as far as I know are not made . 
available to the public. Useful as these are, I made it quite 
clear that what I was suggesting was that ‘BIM and CIME 
shold find funds for some serious academic study of the 
schools’. He also mentions American researchers ‘and the 
Leverhulme Trust grant. Here, I assume he is referring to 


- the Fellowships, ‘for the study of graduate careers’, to use their 


description, although his phrase i is ‘evaluating the effectiveness 
of the educational processes’ at the.schools. The evaluation by 
employers and the schools of the students should provide useful 
data, although the point remains that it might have been wiser 
to base it in an outside institution. 

To judge whether the schools have become, or are becoming, 
‘centres of excellence’, requires much more than this: research, 
staff for other institutions, consultancy are all outputs as well as 
students. So far as staff, administrators and students go, what 


‘types have they attracted, recruited, and rejected? The internal 


processes and external relationships. of a business school are 
necessarily complex..I still believe that BIM and CIME might 
put some money into a project which would bring together all 
the material available, plug any serious gaps, and give us an 
authoritative independent evaluation. 

On the question of the date for such a study, my decade was 


measured from the Franks Report (1963). Professor McClelland 


is obviously justified in pointing out that his school dates only ` 
from 1965. But whether the decade is to 1973 or 1975, by the 
mid-7os some serious evaluation is needed. Even if Leverhulme 
studies were the full answer, it is somewhat disturbing to see the 


. data in Table 2, since in both schools the funds ore spent 


seem to be well below those committed. 


"TABLE 2 


, RESZARCH FELLOWSHIPS FOR THE STUDY OF GRADUATE CAREERS 


1968-96 





j £ 
Loncon ` ` 
Business school | 25,000 
Manchester. 
Business School | 29,000 
Yours faithfully, 


London NW3. DOUGLAS GARBUTT. 
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Education for Accountants 


Sir, ~ We cannot but agree with the conclusion of Messrs 
Lewis and Stitt that the educational policy should be frequently 
reviewed in the accountant's ever-changing world. 

But Messrs Lewis and Stitt must be taken to task for the glib 
assertion in the first of the two articles that the correspondence 
method of study has had its day. Inaccuracy is then added to 
injury by implying that tae high failure rates in all the account- 
ancy bodies lies at the door of home study. All the statistics 
that we have at our disposal indicate that the correspondence 
student 1s at least as successful, if not more so, than his counter- 
part by other methods of tuition. 

By the inadequate attention given in the two articles to the 
correspondence method of study, the authors have overlooked 
several vital points which should receive the attention of those 
reviewing the educational policy for accountants: 


(1) Full-time education is not without its disadvantages — 
every principal knows how vital it 1s to bring the graduate 
down to earth when he starts on practical work. 


(2) Oral classes are not necessarily the 100 per cent answer. 
Standards among lecturers can vary tremendously — 
in a well-controlled correspondence course it is much 
easier to maintain a consistently high standard. 


(3) Oral classes cannot cope with the widely varying paces 
at which students wish to study, whereas a correspondence 
course is the ideal answer for the student who wishes to 
go at his particular pace, be it fast or slow. 


(4) No matter what the method of study, the student still 
has to ‘do his homework’. A well-planned correspondence 
course is undoubtedly an excellent method of ensuring 
that study time at home is used to the best advantage. 


Far be it from me to decry other methods of tuition, simply 
for the sake of promoting correspondence courses. Indeed, as 
I have said before in your columns, accountants should consider 
the advantages of integrated oral and correspondence courses. 


` Yours truly, 


D. M. YOUNG, F.C.1.8., M.B.I.M., 
Deputy Principal, 
RAPID RESULTS COLLEGE. 
` London SWr9. 


Sir, - Messrs D. R. Lewis and J. A. Stitt in their article on 
‘Education for Accountants’ (The Accountant, February 17th 
issue) appear entirely ignorant of the educational policies and 
arrangement of The Institute of Cost and Management Account- 
ants, which have already overcome many of the deficiencies 
in the system cited by the authors. 

Sandwich courses, with alternating six-monthly periods in 
college and in industry, have been operating successfully for a 
number of years at various polytechnics and colleges of tech- 
nology. Students on these courses have an excellent record of 
success, and an increasing number of companies are utilizing 
these courses for training ICMA students. The-value of these 
courses is that vital theoretical and practical skills are acquired 
concurrently, and experience of one supplements the other, 
while close liaison between education and industry can only be 
healthy in a profession there vocational expertise is at a premium. 

Full-time courses have similarly been a feature on the ICMA’s 
educational facilities list for many years. These courses fill 
a real tuition need, particularly for the student who already 
possesses relevant working experience. | 

The Institute of Cost and Management Accountants has a res- 
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ponsibility towards its members, its students and the industries 
they serve, to ensure that its syllabus and examinations are 
broad enough to act as the foundation for a life-time's work and 
experience. Members will usually be faced with innumerable 
problems which impinge on specialist areas, and to include 
study of these in a syllabus is essential to any professional body, 
if members are to be more than technicians. 

The ICMA’s syllabus is the result of long experience of the 
present and future needs of members, and. has been drawn up 
in close co-operation with educationalists in all areas. At the 
present time consultations are in progress over proposed changes 
in the ICMA syllabus, and over 750 educational establishments, 
including the Polytechnic of the South Bank, have been asked 
for their views. These replies are now being carefully considered. 
Does this illustrate ‘little or no consultation’? 


Yours faithfully, 


]. E. SMITH, 


ICMA Council Member, 
Chairman, ICMA Education Committee. 
London. 


Certified Accountants Arise! 


Str, — I was perturbed and rather dismayed to learn that The 
Association of Certified Accountants have spent {£25,000 on 
T'V film advertising. The Council should have asked that the 
advertisement be followed by ‘We’re only here for the beer’, 
as it’s about time someone acquired the ability of ‘Working 
wonders’ ! 

How dare the Council spend members’ money in such a 
manner on what one would presume is ‘recruiting’. Have they 
forgotten that the last published figures revealed the Association 
already had a ‘mere’ 22,583 students compared with an average 
annual increase in membership over the past eight years of 
a ‘massive’ 227? One of the reasons for the palsy which has 
overtaken the Association since 1957, is that we have far too 
many parasite students who are evidently late developers, and 
a surfeit of Council members who are late retirers! 

The late Sir Alan Herbert once remarked, ‘If you want to be 
an accountant you can be chartered; you can be incorporated; . 
or you can be certified’! If the position of practising accountants 
continues to deteriorate, I fear very many more will acquire 
the last-named very questionable distinction! 

On January 30th, 1957, the present Vice-President of the 
Association, Mr A. W. Nelson, advocated that the Association 
be wound-up, adding, ‘If these ends can best be served by a 
scheme providing for the liquidation of the Association, there 
can ultimately be no alternative but to face the facts and act 
with courage, as had been done by the Council of the Society’. 
He was then concerned that the integration proposals at that 
time would reduce the status of certified accountants in industry 
as well as in public practice. This prophecy has undoubtedly 
proved correct and the status has annually withered. It alarms 
me that Mr Nelson no longer seems to think this is so — I 
hope he will explain why at the Association's annual general 
meeting arranged for April 25th next. May I here and now 
appeal to all practising certified accountants to forget their 
apathy and to come along to that meeting? 

In the meantime I implore the three Institutes when con- 
sidering future development policy to invite applications for 
membership from properly qualified certified accountants 
engaged in practice! I am sure such a move would cure many 


of the profession’s ills. 
Yours faithfully, 


GUY S. PEARCE, F.c.c.a. 
Stoke-on-Trent. 
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Special and Ordinary Meetings of the Council 


At the special and ordinary meetings of 
the Council held on Wednesday, March 
Ist, 1972, there were presert: 


Mr A. H. Walton, President in the Chair; 
Mr D. S. Morpeth, T.D., Deputy President, 
Mr E. K. Wright, Vice-President; Messrs 
J. A. Allen, G. R. Appleyard. J. C. Bayley, 
Sir Henry Benson, G.B.E, Messrs D. A. 
Boothman, L. H. Clark, D. A. Clarke, J. D. 
Cormie, R. W. Cox, C. Croxton-Smith, S. M. 
Duncan, J. V. Eastwood, Professor H. C. 
Edey, Messrs S. Edgcumbe, E J. Frary, J. P. 
J. W.G. Frith, J. P. Grenside, R. F. Griffiths, 
W. Hare, M. R. Harris, J. S. Heaton, A. W. 
John, G. B. Judd, S. Kitchen, M. G. Lickiss, 
B. A. Maynarc, W. R. McBrien, E. C. Meade, 
W. G. Medlam, S. A. Middleton, W. Bertram 
Nelson, C.B.F., E. J. Newman, D. G. Richards, 
D. W. Robertson, B. G. Rose, J. D. Russell, 
E. C. Sayers, K. J. Sharp, T.D., R. G. Slack, 
H. G. Smith, G. Tattersall- Walker, C. C. 
Taylor, R. H. Taylor, A. G. Thomas, R. P. 
Tovey, D. N. Walton, J. Whitehead, R. G. 
Wilkes, ong, T.D., S. P. Wilkins, J. C. 
Montgomery Williams, R. G. Wilson. 


Industrial Relations Azt 1971 


The following statement was approved 
for publication: 

The Council of The Inszitute of Char- 
tered Accountants in England and Wales 
considers that its policy of neutrality 
in industrial relations between members 
and their employers or employees is 
unaffected by the coming into force of the 
Industrial Kelations Act 1971. It there- 
fore remains a matter for individual 
decision by members whether they join 
associations whose princioal objects in- 
clude the regulation of relations between 
employers and employees. 

The Institute itself is not eligible for 
inclusion in the register of trade unions or 
employers' associations or in the special 
register established by the Industrial 
Relations Act. 


Admissions to MemEership 


The following were admitted to member- 
ship of the. Institute: 


Airey, John Charles, Meopham. 

Atkins, Michael Nigel, B.sc., B. rmingham. 

Baker, Andrew Hartill, Bromley. 

Chalk, Clive Andrew, LL.B., Lcndon SW3. 
Coates, Anthony Patrick Richard, B.sc., Aylesbury. 
Davidson, Robert William, Staines. 

Deacon, Andrew Robert, Birm-ngham. 

Edwards, Richard Trevor, B.com., London NW6. 
Ellis, Michael Robert, LL:B., Newcastle upon Tyne. 
Fair, David Alan, Ormskirk. 

Farrar, Peter John, B.A.(ECON.) Wallsend 

Ferrari, John Francis Richard, 3.sc.(ECON.), Saline. 
Fowler, Norman George Alaric, B.A., Leeds. 


Gaweda, David Edward, London EC2. 

Greeves, Alastair Leopold, Birmingham. 

Hathaway, Keith Victor, B.A.(xCON.), Kingston 
upon Thames. 

Hatherly, David John, B.sc.(gcoN.), Colchester. 

Hayes, Leslie Stanhope, B.sc., Birmingham. 

Haylett, Gordon Derek Davies, Caister-on-Sea. 

Holmes, Stuart Lang, Sevenoaks. 

Joseph, Hector, London W2. 

Lane, Christopher George, Birmingham. 

McCann, Barry John, Dorking. 

Matthews, Kenneth John, Knutsford. 

Moate, Graham Walter, Barkway. 

Ponsford, Derek Michael, Kingston upon Thames. 

Power, Anthony Michael, Birmmgham. 

Wastell (Miss), Patricia Frances, Eastbourne. 


- Watler, Dale Edward, Luton. 


Wilmington, Richard Robin, B.sc.(Econ.), London 
Wir. 


Re-admissions to Membership 


It was reported to the Council that the 
following re-admissions, made at the 
Council meetings on December ist and 
February 2nd, subject to payment of the 
amounts required, had become effective: 


Cross, Gilbert Edward, London SWr. 
Sheikh, Asad Moiz, Karachi, Pakistan. 


FINDINGS AND DECISIONS OF THE 
DISCIPLINARY COMMITTEE 


Findings and Decisions of the Disciplinary Committee of the Council 
of the Institute at hearings held on 18th January 1972 


1. A formal complairt was preferred 
by the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council: 

That Bernard Thomas Miller a mem- 
ber of The Institute oz Chartered Ac- 
countants in England and Wales had 
been adjudged bankrupt within the 
meaning of clause 21 (4) of the Sup- 
plemental Royal Charter 

In that he on 25th November 1971 
was adjudged bankrupt. 


Finding 
The Committee found that the formal 


complaint against Bernard ‘Thomas 
Miller, F.c.A., had been proved. 


Decision 


The Committee ordered that Bernard 
Thomas Miller, F.c.a., of 797 London 
Road, Thornton Heath, Surrey CR4 6Y T, 
be excluded from membership of the 
Institute. 


2. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council: 

That Mark Pembrcke a member of 
The Institute of Charzered Accountants 
in England and Wales has been guilty 
of an act or default discreditable to a 
public accountant or a member of the 
Institute within the meaning of clause 
21 (3) of the Supplemental Royal 
Charter 


In that he being both a member in 
practice and proprietor of an employment 
agency, permitted or failed to take 
adequate steps to prevent the publication 
in a periodical of an advertisement on 
behalf of his employment agency con- 
taining the words ‘in finding suitable 
positions for applicants in the booming 
tax field I will be glad to subsidise my 
own knowledge by drawing on the coun- 
sel of Mark Pembroke, F.c.a., an acknowl- 
edged specialist in taxation matters’ 
which words make public claim that 
Mark Pembroke has particular expertise 
in one of the fields of accountancy 
practice. 


Finding 

The Committee found that the formal 
complaint against Mark Pembroke, F.c.a., 
had been proved. 


Decision 


The Committee ordered that Mark 
Pembroke, Sea, of so Porchester Ter- 
race, London W2, be reprimanded. 


3. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council: 

That a member of The Institute of 
Chartered Accountants in England and 
Wales has been guilty of acts or defaults 
discreditable to a member of the Institute 
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Auctioneers and Surveyors 


Valuers of Industrial Properties ` 


Plant and Machinery 
Fire Loss Assessors. 
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Accountancy Tuition by the Metropolitan College for Examinations 


J.Dip.M.A. the Highest award available to 
Accountants in Great Britain 


Certificate in Management Information 


The Joint Diploma in Management Accounting Services (promoted 
by the three Chartered Institutes and the ACCA, ICWA and IMTA). is 
for the purpose of improving the standard of Management Accounting 
Services which the profession can give to industry and to provide a 
qualification for accountants in industry and those acting as con- 
sultants to industry, the possession of which will indicate the 
holder is wholly qualified by experience and by examination in this 
field. The Certificate in Management Information (sponsored by the 
Institutes of Chartered Accountants in England and Wales and in 


Ireland) is for the purpose of encouraging study in the increasingly ` 


important field of Business Administration and Organisation. 


The subjects of examination for the J.Dip.M.A. Part |, and CHL, 
. for which the Metropolitan College provides expert postal tuition, 
are: Business Organisation and Administration, Design of Systems 


and Data Processing, Management Information and the Use of 
Analytical and Statistical Techniques, Financial Management arid the 


Use of Accounting Information, J.Dip.M.A. Part il examination 


comprises a thesis and a viva thereon and is open to candidates who 
have passed Part | examination and have at least five years qualified 
experience. Those who qualify for the Diploma have the right to 
use the designatory letters J.Dip.M.A. - 


Examinations are held annually, each October in London, Man- 
chester, Glasgow, Belfast and Dublin. 


Please write for full particulars to The Principal, 
B. Mendes, B.Sc.Econ., F.C.A., (Dept Af), Metropolitan 
College, St Albans, Sung d the examination in which 
you are interested. 





Metropolitan College, St. Albans 





Accredited by the Council for the Accreditation of Correspondence Colleges 


‘Member of Association of British Correspondence Colleges 
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-A Case for Computerised Membership Records? 
~ The Accountant; 24th February, 1972 
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^ now think how the 


| Management Dynamics Scribe Service 





. could help you. 


Scribe provides Membership Records, . Please write for further information to: 


Subscription Accoünting, Mailing, Storage ` @O Management Dynamics | 
and Retrieval of Information for — Computer Service Bureaux | 


Associations, Institutions and Publisher S, Heathrow House, Bath Road, Cranford, Hounslow, Middx. 
and has been doing so since 1967. If you are ` Telephone: 01-759 9191/1502/9628 


| a ae , 213 Oxford Street, London WIR 1AH. Telephone: 01-437 9481 
concerned with thzse operations may be Mis Royal Buildings, 2 Mosley Street, Manchester. 


could SE you in the same way. ^. Telephone: 061-236 5950 


LONDON : - BIRMINGHAM : MAN CHESTER 
ee A Member of The Management Dynamics Group 


March 9th, 1972 


within the meaning of clause 21 (3) of the 
Supplemental Royal Charter 

In that he in or about October 1971 
without good cause permitted his firm 
to be named in the notice of annual 
general meeting of a limited company 
as nominee for appointment as auditor 
to that company without having fist 
communicated in the usual manner with 
the then auditors of that company. 


Finding 
The Committee found that the formal 


complaint had been proved. 


Decision 
'The Committee ordered that the member 


STUDENT ROUNDABOUT 
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be admonished but the Committee 
decided that there existed special cir- 
cumstances justifying the omission of his 
name from the publication of the Finding 
and Decision. 





4. A formal complaint was preferred 
by the Investigation Committee of the 
Council of the Institute to the Dis- 
ciplinary Committee of the Council: 

That a member of The Institute of 
Chartered Accountants in England and 
Wales has been guilty of acts or defaults 
discreditable to a member of the In- 
stitute within the meaning of clause 21 
(3) of the Supplemental Royal Charter 

In that he when retained in a profes- 
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sional capacity in connection with the 
administration of the estate of a deceased 
person without good cause failed between 
January 1969 and October 1971: to deal 


with the matter with proper expedition. 


Finding 
The Committee found that the formal 
complaint had been proved. 


Decision 


The Committee ordered that the member 
be admonished but the Committee 
decided that there existed special cir- 
cumstances justifying the omission of his 
name from the publication of the 
Finding and Decision. 


Training Student Accountants 


by Tony Robinson, BA A.C.A., a member of the ACASS Executive and, 


until last month, Chairman of its Conditions of Employment Board. 


The following article contains the proposals which were recently submitted to the 


Institute's Articled Clerks Committee and the Student Liaison Committee as the basis for 
further discussion on the continuing problem of the training of chartered accountant 


TRAINING contract, now in the 

special form of Articles of Clerkship, 
is fundamental to the continuance of 
the chartered accountants’ profession. 
Slowly, the fortunes of the articled clerk 
have improved over the past go years. 
These improvements have included the 
abandonment of the premium system 
and, in most cases, the payment of a 
realistic salary. Also, the more demanding 
academic entry standards reflect the 
desire of the Institute to vouchsafe that 
entrants to the profession continue to be 
drawn from the most able in the land. 
Such change is welcomed, but in order to 
make balanced progress the nature and 
standard of practical experience must also 
be improved for all students. 


Limited training 
An articled clerk is trained, as opposed 
to educated, by working in a practising 
chartered accountant’s office. At present 
he cannot, without his principal’s con- 
sent, move during articles, and his 
training may, therefore, be confined to 
the limitations of one practice. 

Naturally, this does not matter when 
the practice is broadly based and the 
training of a high standard. If it should be 


limited to a specialized area, or be of a low 
standard, as is sometimes the case, then 
the student cannot be fully trained, and is 
therefore not equipped to be a good 
chartered accountant. This is to the 
detriment of both the entrant and the 
profession. 

Unfortunately, the problem caused by 
specialization must grow more acute. As 
technical work grows yet more diverse 
and complex it becomes a full-time job 
to be an expert in one particular field. 
Thus practices, except for the larger 
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students. 


ones which are departmentalized, must 
tend to specialize in order to provide the 
necessary high standards. 

Whilst this may benefit the practice it 
may not be to the benefit of the student 
who should receive an all-round training 
before specializing after qualification. 
Whilst, therefore, the idea of debarring a 
specialized practice from training students 
is invidious, the proposition that only 
part of a student's training should be 
obtained from one particular firm seems 
totally reasonable. 

This arrangement could be effected by 
permitting a student to change firms once 
during his period of training. Then, not 
only could a specialist firm continue to 
train students if it so wished but also the 
student would derive a real benefit by 
being able to accept this training and 
make one move in order to obtain 
balanced experience. 

The problem is, therefore, to find a 
method equitable to both parties which 
enables the student to receive a high 
standard of broad-based training, and the 
principal a fair return on money invested 
in that training. 

It seems clear that in order to arrive at a 
practical solution, a meaningful degree 
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of flexibility must be introduced into 
the present contract. During the first six 
months of articles in its present form, 
each side has the option of terminating 
the agreement by giving fourteen days 
notice in writing. This is a sensible 
precaution against either side committing 
themselves to a long-term contract which 
each may soon realize will benefit 
neither party. 

ACASS feel that at present the scope 
of this clause is not fully appreciated and, 
therefore, not widely utilized. As a useful 
contribution to the overall solution they 
suggest that publicity be given to this 
clause to remind both parties that they 
can exercise this option if they so wish. 

As has already been stated, ACASS 
consider the option of termination during 
the first six months to be fair. However, a 
student cannot possibly, within this time, 
assess the merit of the practical experi- 
ence obtainable from a practice and, 
likewise, a principal cannot always assess 
the merit of a clerk in such a short 
time. The proposition put forward by 
ACASS is that at the half-way stage of 
the contractual period of training both 
the student and the principal be per- 
mitted to review the continuation of the 
contract of articles. 

For a four-year man this date would 
be after two years of valid articled 
service and for a three-year man after 18 
months of valid service. Each party 
having had a meaningful time in which to 
assess the merits of the other, an oppor- 
tunity would be afforded for an unhurried 
reappraisal of the relationship. If, with 
effect from the said date, the contract 
is not ended by one, or both parties, then 
the student and the principal will con- 
tinue with the original contract without 
evoking the break clause. 

As with the present transfer situation, a 
new probationary clause could be in- 
corporated within the fresh articles for 
those clerks who chose, or were caused, to 
seek the second half of their training with 
a new principal. 


Value of articles retained 


The advantages of such a system are 
obvious. First and foremost it retains 
nearly all the intrinsic value of articles as 
we know them, that is the basic concept 
of a student learning a professicnal way 
of life from any experienced member. 
Secondly, by giving only a limited degree 
of flexibility, it prevents any misuse by 
either side. Thirdly, and most important 
of all, it operates fairly on both parties. 
Fourthly, it requires a minimum of 
administration. Lastly, it provides an 
equitable framework in which our original 
criterion can be met, namely it enables 
the student to receive a high standard of 


Ld 


ACCOUNTANT 


broad-based training and the principal a 
fair return on money invested in training. 

Not only could this addition to the 
basic contract of articles be incorporated 
easily into the present system, but other 
ideas at present being formulated such as 
the training record would also be easily 
adaptable at a later stage. 

ACASS see the present inflexibility of 
articles as a problem. It is suggested that 
this problem is one which could be 
overcome by two courses of action. One 
course is to give wider publicity to the 
effect of the probationary period — the 
other is to provide the option for both 
parties at a mid-stage of the contract to 
re-assess their willingness to continue 
the contractual relationship. 


HAPPENINGS AT 
GUILDFORD 


On the evening of February 17th, a 
very surprising thing happened — articled 
clerks in the Guildford area had become 
impatient that nothing was being done 
for them, so, under the guidance of 
Mr B. W. Ireland, F.c.a., a partner 
in the firm of Mills, Hawes, Harper & 
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Co, they organized the showing of the 
film, A True and Fair View. 

The projector had been set up by 
candle-light, but fortunately the power 
came on ten minutes before the film 
was due to begin. The committee was 
heartened by the good turnout by 
members — 35 in all, including five 
qualified members. 

It is significant that articled clerks in 
the Guildford area belong either to the 
South-eastern CASS or London CASS, 
with the result that neither Society has 
full backing there. SECASS have made 
several initiatives, but these have not met 
with much success. Guildford comes 
within the ambit of the South Eastern 
senior society, and SECASS will back 
this latest venture to the hilt. 

Clerks in the Guildford area who want 
to see things happen should make sure 
they belong to the Society and tell the 
committee what they want and the 
committee will do their level best to 
provide it. 

Members and prospective members 
are invited to submit their views to Mr 
R. H. Buxton, F.c.A., 15 Wrotham Road, 


Gravesend, Kent. 





ACASS: DIRECTIONS FOR 
THE FUTURE 


by Terence Webb, Chairman, ACASS Conditions of Employment Board. 
The views expressed in this article are those of the author and do not necessarily 


represent those of the ACASS Executive. 


CASS is a federation of chartered 
accountants’ student societies and 
as such draws its income from those 
societies by means of a per capita levy. 
However, it is my belief that ACASS 
must reduce its dependence upon its 
levy-income as its sole source of revenue: 
it could enhance its income by selling 
its mailing lists to organizations such as 
Barclaycard and Austin Reed. After all, 
ACASS has 18,000 members through its 
constituent societies and this means that 
articled clerks probably have a total 
disposable income of {14 million per 
annum. Also, ACASS could organize 
educational courses, set up a placement 
service for newly-qualified accountants, 
and negotiate concessionary facilities for 
articled clerks throughout the country. 
In thefield of conditions of employment, 
ACASS could institute a counselling 
service for articled clerks: many of the 
grievances of articled clerks could be 
settled by a straight talk with their 
principals but, strangely, many articled 
clerks seem to dread encounters with 
their principals. By means of a lobby of 


local authorities, ACASS could seek to 
secure more grants for students’ edu- 
cational expenses. 

In education, ACASS must work in 
closer liaison with the Association of 
Independent ‘Tutors in Accountancy 
in order to ensure that students get value 
for money; more and more articled clerks 
are now being taught by these schools. 

To recap, then, these are the directions 
that I would like to see ACASS take: 

(a) to exercise its financial pulling- 
power for the benefit of articled 
clerks by selling its mailing lists to 
reputable organizations; 

(b) to offer discounts for its members at 
shops throughout the country; 

(c) to give advice to articled clerks 
when they are in difficulty during 
articles and to help them with the 
bewildering range of opportunities 
after qualification; 

(d)to recognize the realities of the 
educational system for articled 
clerks, and to try and arrange 
better credit facilities at approved 
training schools. 
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GOOD SUPPORT FOR 
EXETER'S EDP MEETING 


Tue third of a trio of meetings for mem- 
bers of Exeter CASS dealing with the 
changing audit techniques required for 
computer-based accounting systems was 
held at Exeter College of Further Educa- 
tion on February 15th, and was attended 
by more than a third of the Society's 
members. 

The meeting opened with a résumé by 
Mr S. E. Bird, F.c.W.A., F.C.1.S., F.B.C.S., 
M.LO.M., Head of the Department of 
Business Studies at the college, of the 
principles and techniques learned at the 
two previous sessions; members after- 
wards separated into small groups to 
consider a case study on the actual 
auditing problem centred round the 
computer, and the latter part of the 
meeting was devoted to discussing mem- 
bers’ approaches to this problem. The 
meeting formed an appropriate conclu- 
sion to the series and the high attendance 
throughout indicated the interest in this 
subject at present. 

The next meeting of the Society 
will be held at Exeter University on 
March 22nd, when Mr P. R. A. Kirkman, 
F.C.C.A., A.M.B.I.M., and Dr Corner, of the 
university, will talk on ‘Property bonds, 
unit and investment trusts and offshore 
funds’. 


YOUNG PROFESSIONALS CLUB 


CONVIVIALITY and interchange of ideas 
amongst accountancy students (no matter 
from what body) are the keynotes of the 
programme arranged by the committee 
of the Young Professionals Club, London, 
for the ensuing year. 

Every Friday evening, members, pro- 
spective members and their guests may 
enjoy themselves at the discothéque, and 
on Saturdays a three-course dinner as 
well as the discotheque will be available 
at an inclusive price of 8op. 


DARTS AND DOMINOES 
AT NOTTINGHAM 


THE local branch of the Law Students’ 
Society challenged members of the 
Nottingham CASS to a darts and domi- 
noes competition on February 21st at the 
Bell Inn - an appropriate venue for such 
a match and the beginning of what 
Nottingham hopes will lead to similar 
and more ambitious social events with 
the law students. 

Nottingham CASS won the darts 
match by seven games to three and, as 
regards the dominoes, this turned out 
to be very much an individual’s event 
at which no one actually won, but there 
did appear to be quite a lot of money 
changing hands. So successful was the 
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meeting, that much thought and dis- 
cussion is going into planning the next 
joint meeting. 


Annual Dinner Dance 


One of the major social occasions in the 
Society’s year is the annual dinner dance 
which this year takes place on Friday, 
April 7th, at Nottingham University. 
Dancing, which will continue until the 
early hours, will be to a disco and a 
well-known local group. Tickets, price 
£2, are available from John Beere, c/o 
Hubbart, Durose & Pain, 12-13 Cheap- 
side, Nottingham NG: 6HB, or any 


committee member. 


LETTERS TO ROUNDABOUT 


ACCOUNTANTS AND 
TRADE UNIONS 


Sir, — I am not writing to trouble you with 
my views on the discussion about articled 
clerks being union members, but to raise 
a point of principle on the matter. Should 
there have been a postal vote on the subject 
before now? 

It may be that the Executive members 
of ACASS are 'more equal' than other 
articled clerks and are, therefore, able to 
know my needs and views instinctively. On 
the other hand, they may be out of touch. 

The idea may not be impossible after 
the events surrounding the integration 
proposals and the apparent divide between 
members and Council of The Institute 
of Chartered Accountants of England and 
Wales. Such an important matter as the 
union dispute surely warrants the expense 
of a postal vote, even if the move is met 
with the customary student apathy. 

The executive members show a touch- 
ing concern for my future happiness and 
prosperity but have paid precious little 
attention to my own and other rank-and- 
file views. Can ACASS perhaps display 
some of the respect for democracy which 
many unions fail to? 

Yours faithfully, 


Hastings. R. L. G. PHILLIPS. 


Sir, — The possibility of ACASS registra- 
tion as a trade union has provoked in- 
accurate and emotive articles in the 
accountancy press. Despite statements 
made in such articles, no final decision on 
ACASS unionization will be taken at the 
March Council. 

What will happen at the Council (as 

one item in a very full agenda) is: 

(1) Certain implications of the In- 
dustrial Relations Act will be re- 
ported, with special relevance to 
their implications for articled clerks. 

(2) The Council will be informed as to 
how these implications could be 
given effect, particularly by the 
registration of ACASS as a trade 
union. 

(3) The Council will be asked to vote 
on the question of the Executive’s 


Roe T 


carrying out further research, and 
presenting the findings to the next 
Council. 

Perhaps all this sounds restrained and 
reasonable. Certainly I feel that it reflects 
the work of an Executive properly con- 
cerned with presenting to articled clerks 
all possible ways of improving their 
conditions of employment. 

There may or may not be a case for 
making ACASS into a trade union, but I 
submit that the question can be resolved 
only after publicizing the facts to all 
articled clerks, and after trying to obtain 
their views on the subject. 

I would counsel all students within 
ACASS that they maintain a dispassionate 
and critical attitude in this matter; that 
they study the facts, and that they com- 
municate their views to the local student 
societies and to ACASS. 

Remembering the unfortunate levy 
issue of 1971, let's play this one cool, and 
not make another molehill into a mountain 
at the March Council. 

Whilst I believe my facts to be correct, 
only my own personal opinions are ex- 
pressed above. They are not necessarily 
the views of the Executive, nor of ACASS. 
However, if I have succeeded in presenting 
a reasonable viewpoint, I hope it will be 
accepted by all members of ACASS. 

Yours faithfully, 
PETER ATKINSON, 


Wilmslow. ACASS EXECUTIVE MEMBER. 


BYSTANDER'S COLUMN 
— contributed 


Advertising 


HE Council of The Association of 

Certified ^ Accountants recently 
launched an advertising campaign. The 
campaign is not to assert that certified 
accountants are best — that would be 
unprofessional, of course - but rather 
to show how good certified accountants 
are — that is fair competition, of course. 

Unfortunately the Council, owing to 
its ethics, could not use an actual certified 
accountant and hired a male model 
instead. And so it came to pass that 
the model, dressed as a virile certified 
accountant would look- that is, in an 
expensive blue Melton overcoat (just 
to show I've got colour telly) and aggres- 
sively wielding a steel-rimmed case — 
appeared upon millions of television 
screens. Sandwiched into ‘Opportunity 
Knocks’, the advertisement was wit- 
nessed by several thousand impression- 
able young girls who promptly raced to 
be certified. 

Pity the poor chartered accountants, 
no longer to have their slide-rules 
swooned over or their audit reports 
ogled. So up the certified accountants, 
long may they enjoy the fruits of their 
Council’s fiendish scheme! 
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Notes 
and 
Notices 





PROFESSIONAL NOTICES 


= MoNpn & Co, Chartered Accountants of 


Rutland House, 18 Hilton Street, Man- 
chester Mr 1FT, announce that as from 
March Ist, 1972, they have acquired the 
practice of NorMAN Sykes & Co, 
Accountants, of 3 Market Avenue Cham- 
bers, Ashton-under-Lyne, Lancs. Both 
the Ashton and Manchester offices will 
practise under the name of Monn & Co. 


APPOINTMENTS 
Sir Anthony Burney, ont, B.A., 
F.C.A., chairman of Debenhams, has 


joined the board of Antony Gibbs & 
Sons, and Mr Geoffrey Fitton, F.c.a., 
at present financial comptroller of the 
company, has been appointed to the 


board. 


Mr William Buckoke, F.c.A., is to be 
appointed to the board of Williams & 
Glyn’s Bank on April 14th, as executive 
director — finance and administration. 





Mr J. C. Callow. 





Mr W. Buckoke. 


Mr John C. Callow, F.c.a., has been 
appointed a non-executive director of 
Purimachos Ltd. 


Mr John Courtis, F.c.a., formerly a 
director of Reed Executive (Selection), 
has joined Executive Appointments as 
from March rst. 


Mr Norman Gosden, F.c.c.A., has 
recently been appointed a director of the 
Abbey National Building Society. 


ACCOUNTANT 


Mr J. A. Kenwright, F.c.a., a director 
and financial controller of The Neville 
Group, has been appointed to the board 
of Anslow Ltd, a subsidiary of the Neville 
Group. 


Mr Derek Honey, F.c.c.A., financial 
director of Pye Records, has been 
appointed to the main board of the 
company. He has also joined the board 
of Precision Tapes. 


Mr Keith Tilbury, F.c.a., has been 
appointed to the board of Snob Ltd, the 
fashion group. 


Mr R. Weston. 


Mr K. Tilbury. 


Mr Roger Weston,  B.sC.(ECON.), 
A.C.M.A., has become group management 
accountant of Edmundsons Electric Co. 


Mr Ernest Orrell, A.c.M.a., chief 
accountant of Matthews & Yates, has 
been appointed to the board of the 
company. 

Mr Alan H. Siddons, F.c.A., becomes 
secretary of British Furnaces Ltd, a 
member of the BHD Engineers group, 
as from March Ist, 1972, and on that 
date Mr Stuart Ramsden, A.C.A., is 
appointed assistant secretary and Mr 
Kenneth Anderson, A.C.A., financial ac- 
countant of The Bryan Donkin Co, 
another company of BHD. 


Mr David M. Taylor, F.c.a., group 
financial controller of ‘The Guthrie Cor- 
poration, has been appointed a director 
of Guthrie Estates Ltd and Guthrie 
Industries Ltd. 


OBITUARY 
Mr D. P. Davies, A.C.C.A. 


Mr David Parry Davies, A.c.c.a., who 
held senior accountancy positions in 
International Nickel for many vears, has 
died at the age of 73. 

Educated at the Tutorial Grammar 
School, New Quay, Cardiganshire, 
‘Parry’, as he was affectionately known, 
was admitted to membership of The 
Association of Certified Accountants in 
1925, and spent the early years of his 
career with companies in Cardiff and 
Market Harborough. 

In November 1928 he began his long 
association with the then Mond Nickel 
Co (now International Nickel), which 
lasted until his retirement in December 
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1963. His appointments included five 
years as chief accountant of Henry 
Wiggin Ltd, four years in the same post 
at Mond Nickel, and two years as 
comptroller of both companies with the 
subsequent appointment (until he re- 
tired) of senior adviser and comptroller. 
He was also a director of Mond Nickel 
(Retirement System) Trustees Ltd. 

Mr Davies leaves a widow and daughter. 


DOUBLE TAXATION 


Two draft orders entitled The Non- 
Residents’ ‘Transitional Relief from In- 
come Tax on Dividends (Extension of 
Period) Order 1972 and The Transitional 
Relief for Interest and Royalties paid to 
Non-Residents (Extension of Period) 
Order 1972 were published on March 
Ist. 

The draft orders, which are subject 
to approval by the House of Commons, 
extend respectively the operation of 
sections 31 and 32 of the Finance 
Act 1966, in each case by a further 
period of one year. 


THE CHARTERED 
ACCOUNTANTS’ BENEVOLENT 
ASSOCIATION 


At a recent meeting of the Management 
Committee, with Mr R. L. Eke, President 
of the Association, in the chair, con- 
sideration was given to four new ap- 
plications for assistance. In two cases 
grants were made; assistance was de- 
clined in the other cases. Thirty-five 
applications for the renewal of grants 
were considered and further grants were 
made where appropriate. 

One beneficiary was given a nomina- 
tion for a housing unit of the Hanover 
Housing Association. Two grants from 
the Special Fund were renewed, and 
changes in the circumstances of twelve 
other beneficiaries were reported. 


EFFECTIVE COMMUNICATION 
THROUGH REPORTS 


One of the most important areas for 
managing and controlling a company 
will be covered by a new course on 
‘Form and Presentation of Information’ 
organized by The Institute of Chartered 
Accountants in England and Wales. 
The three-day course will be held at 
Chartered Accountants’ Hall between 
April 25th and 27th. 

There is now general acknowledgement 
that directors and managers of all levels 
require more than a few scribbled notes 
on the back of an envelope to make 
decisions and carry out their work in an 
effective manner. A great deal of dis- 


3 


THE 
. March 9th, 1972 


I HRUEIT T 


GOT Time! 


e 
wee 
pier” 






ill say you haven't. You're probably wasting eight 
minutes in every ten. 

How do you make that out? 
You're not taking Extel's 1971/72 "Capital Issues” 
and “Dividend Record”. 

So what? 


With these books you save up to 80% of the time you ` 


spend on C.G.T. and other tax calculations. 
Mmmmm, but how accurate are they ? 
Well, the Inland Revenue use them in their offices 
throughout the U.K. 
| don't suppose | can afford them. 
At £17 for either (£30 the pair) 
you can't afford to be without 
them. 
You're right. Put me on the list. 
With pleasure. 









d NE NEN 9 NH NEN ERN B 


(SROUP Telephone: 01-251 0681 


Suppiy "Capital Issues Book" 
Supply "Dividend Record" 
|: Supply free brochure 
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: Exite Exte! Statistical Services Ltd. 
d 37/45 Paul Street, London, EC2A 4PB 
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How can 
partnerships - 





survive? 


When one of the partners dies every partnership, 
large or small, has a financial problem to face. 


The business will not be at risk 


If capital is available to the surviving partners 
they can meet their obligations under the 
partnership agreement. How can they be sure of 
such capital? 


With Partnership Assurance 


Partnership assurance will provide the money when 
it's needed: to buy the deceased partner's share of 
the business; to replace his capital; to make the 
cash payment which may be due to his dependents. 


Simple, flexible and easy to administer 


Yorkshire-General brings up-to-date the 
partnership assurance schemes pioneered by 
Yorkshire Insurance. Three basic schemes are 
avallable. All are simple to control, flexible in 
operation and show the maximum savings in estate 
duty and income tax which can be achieved. And, 
for four or more partners, only one policy is 
required —reducing administration to a minimum. 


Send for the free booklet 


We have prepared a booklet which sets out.in 
simple terms how Yorkshire-General partnership 
assurance can help you or your clients. Send off the 

coupon today. 


Yorkshire 


-General 
Partnership Assurance 


Ern rem mem pn Ee pn nen —À — — — 


Yorkshire-General Life Assurance Company Limited 
Rougier Street, York. YO1 IHR. 


A member company of 


Accident 
Name 


Address 


P58 


Yorkshire-General conducts life assurance for 
General Accident Fire & Life Assurance Corporation Limited 
The Yorkshire Insurance Company Limited 
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for sale by auction 


| LONDON AUCTION MART . 
TUESDAY 11th APRIL 1972 - 3pm. 


FREEHOLD & LONG LEASEHOLD A. (nan previousiy col 
SHOP PROPERTY INVESTMENTS LONG LEASEHOLD 


BRIGHTON BRISTOL ~ OFFICE PROPERTY 


| | 2 ired at £1 p.a. 
3 St.James's Street ` 64 Park Street - _ (37 years unexpired at £1 p.a.) 


CROYDON ENFIELD — |. 21 Buckingham Palace Road, 


15/19 Surrey Street 47/49 Church Street i mE VICTORIA e wi 
KINGSLAND MANSFIELD ` FIVE STOREY OFFICE BUILDING 


. 50 Kingsland High Street . 18/20 Regent Street - with basement. l E 
Outstanding location in foremost Office area, 
NTH. Fl NCH LEY SH l RLEY l within yards of Buckingham Gate and Palace Street. 
BIRMINGHAM ; : 
349 Ballards Lane 210,216/218, 226 & 230 Frontage ló6ft. 6 ins. Depth 121 ft. 
Stratford Road i NET FLOOR AREA 


WIMBLEDON 88 High Street | 3,875 sq. ft. 
- VACANT POSSESSION 





Tenants: Associated British Foods Ltd, Stylo Shoes Ltd, Fitch Lovell Ltd, 
Jas Smith & Son (Cleaners) Ltd, Sketchley ‘Ltd, Ellis&Co (Richmond) Ltd, etc. 


Producing £25,625 per annum E | 
VALUABLE REVERSIONS FROM 1973 H ealey & Ba ke AR 


29 St. George Str2et, Hanover Square, London WIR OAE 01-629 9292 





Make sure of your own copy 
of THE ACCOUNTANT 


` SUBSCRIPTION. ORDER FORM 





Please send 7he Accountant each week until further notice, commencing with the issue Students' Concessional 
ix - Subscription 
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cussion has taken place on the need for 
effective communication in industry, 
but the accountant often still finds it 
heavy going to persuade managers that 
the information they are providing is vital 
to success. This is not made easier by the 
fact that many managers are not aware 
of what type of information they would 
find useful. In the most serious cases, 
there is a complete lack of understanding 
between accountants and managers. 

This course looks at the whole range 
of management reports and although the 
emphasis is on financial and costing 
information, the statistical and related 
areas are not neglected. The require- 
ments for the board of directors, market- 
ing managers, production managers and 
other functional needs are all examined. 
Moreover, attention is also being paid 
to the often neglected non-manufacturing 
industries. It is hoped that the par- 
ticipants on the course will come from a 
broad cross-section of industry, as well 
as service industries such as insurance, 
banking and retailing. 

Financial directors and accountants 
who are concerned with the form and 
presentation of information to manage- 
ment should obtain practical benefit 
from the course, and there will be case 
studies and syndicate work which will 
include consideration of reports used in 
practice. Indeed, members on the course 
are also being invited to bring along 


typical reports and statements which 


they use in their own companies. 

Applications to attend — closing date, 
April 6th — should be made to The 
Institute of Chartered Accountants in 
England and Wales, Chartered Account- 
ants’ Hall, Moorgate Place, London 
EC2R 6EQ. 
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LONDON CHARTERED 
ACCOUNTANTS' 
FORTHCOMING EVENTS 


Britain has much undeveloped forest 
land, and grants and tax concessions are 
available to encourage forestry. A forth- 
coming evening meeting of the London 
and District Society of Chartered Ac- 
countants, at Chartered Accountants’ 
Hall on March rsth, will deal with the 
personal tax situations in which woodland 
investment can become a 'mentally and 
financially rewarding long-term venture 
for the family man with a love of the 
countryside'. 

Fee for the meeting is Z1:50, inclusive 
of light refreshments. The speaker will 
be Mr B. N. Howell, of Fountain Forestry 
Ltd, with Mr H. Gordon Smith, F.c.a., 
a member of the Institute's Council, 
in the chair. 

London is also holding a residential 
course on 'Auditing problems' at the 
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De Montfort Hotel, Kenilworth, from ` 


April 20th to 22nd, under the chair- 
manship of Mr Kenneth Sherwood, 
F.C.A. Subjects tọ be discussed will 
include new accounting standards, direc- 


tors’ other interests, audit of a group 


company and the ascertainment of pro- 
visions and liabilities. The fee of {42 
for this event includes accommodation, 
meals and service charge, and applica- 
tions for this, as for other London 
events, should be addressed to the 
assistant secretary of the Society at 
56 Goswell Road, London EC1M 7AY. 

Members attending the whole-day 
seminar on "Tax pitfalls for the innocent’ 
on March 14th are requested to note that, 
due to the large response, the venue 
has been changed to the Criterion, 
Lower Regent Street, in place of the 
Great Western Royal Hotel as originally 
announced. Over 300 members have 
so far indicated their intention to attend. 


LONDON ACCOUNTANTS’ 
ANNUAL DINNER 


Grosvenor House once again forms the 
setting for the annual dinner and dance 
of members of the London and District 
Society of Chartered Accountants, their 
wives, and guests, on Friday, March 17th, 
at 8 for 8.30 p.m. Attendance on this 
occasion is limited to a maximum of 1,100, 
and early application is advised. 

Tickets, price {5:50 each, inclusive of 
wines at dinner, are available from the 
Society's assistant secretary at 56 Gos- 
well Road, London EC1. After the dinner, 
at which there will be no speeches, there 
will be dancing until 2 a.m. to Tommy 
Kinsman’s Band and Tony Charles’s Steel 
Band, with cabaret. 

Members staying overnight at Gros- 
venor House on March 17th, it has been 
announced, will receive a 25 per cent 
reduction in their accommodation charge. 


SCOTTISH INSTITUTE’S 
LIBRARY CATALOGUE 


The latest catalogue of the Central 
Library of The Institute of Chartered 
Accountants of Scotland has recently 
been published and contains details 
of those books added to the collection 
since 1964; particulars of the books 
acquired prior to that date were included 
in the previous catalogue. 

Prefaced by the library by-laws, the 
publication has roo pages and mentions 
a total of over 1,500 titles arranged 
alphabetically in subject categories; there 
is also an authors’ index of 18 pages 
giving approximately r,ooo names. 

Copies of the catalogue may be ob- 
tained, price sop, from the Central 
Librarian, The Institute of Chartered 


325 


Accountants of Scotland, 218 St Vincent 
Street, Glasgow G2 5QL. 


CROYDON DISCUSSION ON VAT 


‘Value added tax’ is the subject to be 
introduced by Mr K.-S. Carmichael, 
F.C.A., at the next meeting of the Croydon 
Society of Chartered Accountants, on 
March 27th, at the Greyhound Hotel, 
Croydon, starting at 7.30 p.m. 

Full details of all meetings of the 
Society may be obtained from Mr J. D. 
Browne, F.c.A., Advertiser House, 
Brighton Road, South Croydon, Surrey 
CR2 6UB. 


THE ACCOUNTANTS' 
CHRISTIAN FELLOWSHIP 


Annual General Meeting 
The annual general meeting of the 


Accountants’ Christian Fellowship will | 


be held on Wednesday next, March 15th, 
at Chartered Accountants’ Hall, Moorgate 
Place, London EC2, commencing at 
6 p.m. 
It will be followed at 7 p.m. by a dis- 
cussion on the subject, "Ihe Business 
World — Questions of Christian Life and 
Witness’. 

Coffee and biscuits will be available 
between the meetings. 


INDUSTRIAL RELATIONS ACT 


Various booklets written on aspects of 
the Industrial Relations Act 1971 are 
available free from Department of Em- 
ployment offices. Two that cover certain 
rights of the individual under the Act 
and the meaning of an agency shop 
agreement have now been issued to 
supplement the relevant sections in the 
Department's Guide to the Act. 

The titles of these particular booklets 
are Rights of the Individual and Agency 
Shop Agreements; in the former, dn 
explanation is given of the complaints 
procedure for workers who feel that they 
have been unfairly treated, and defini- 
tions are given of ‘unfair dismissal’ and 
what rights the individual has in actively 
belonging to a trade union. The second 
booklet explains what an agency shop 
agreement is and anticipates some of the 
questions that might arise on the SES 
up of an agency shop. 


ECONOMIC SURVEYS 


Three further booklets in the series of 
annual economic surveys of developments 


and prospects in member countries of the ` 


Organization for Economic Co-operation 
and Development have recently been 


issued covering Canada, the Netherlands ` 


and Spain. Copies of the booklets are ob- 
tainable from HMSO, price 35p each. 
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| Results of December 1971 Examination 


: SECTION IV 


First Place and Prize: McFadyen, I., Dorking 
Second Place: Slack, 'T., Birmingham 
Third Place: Murray, A., Swansea 
Fourth Place: Noel, A. H., Shepperton 


Under the current transitional provisions the following 63 candidates have now 


successfully completed the professional examination. 


Ahmad, R., London SW15 
Ajakaiye, D., London SW2 
Arentsen, B. "OD , Cardiff 


Bannister, R., Birmingham 
Bell, R. F., Carshalton 
Belton, J., Harrow 

Brooks, M., Ware 

Browne, R., Croydon 
Brydon, D., York 

Busby, R. J., Uxbridge 


Ceely, M. J., Royston 
_Cowdrey, Miss L., Portsmouth 
Cowley, M., Diseworth 
Crampton, C. , Glasgow 

Crook, Is High Wycombe 


Dada, A. O., London E7 


Edwards, A. J., Aylesbury 
Edwards, d CC 
Edwards, N. F., London W4 
Elliott, M. À. Brighton 
Evans, A. G., "Liverpool 
Evans, J., Chelmsford 


Goodfellow, A., Birmingham 
Grimley, J. S., London NW3 


Haines, A. J., London Nr2 
Hensley, J., Reading 
Howard, G. , Glasgow 
Hunter, D. , Glasgow 


Kabeer, H., Kuala Lumpur 
Kapourta, A. ; London Wro 
Kimber, F. W., Leeds 
Kirby, D., Reading 


Lee, B., Hitchin 


Abdulrahim, B., Swansea 
Abela, C., London W13 

. Abudulai, M. A., London SW6 
Acheampong, J. K., Leeds 
Achoroi, E. W., London SW18 
Adams, B., Irthlingborough 
Adams, R., Galdar 

Adebayo, M. A. , Lagos 
Adebtyi, T. A. , Adelphi 
Adelye, A. G., ‘London NWro 
Adesanya, Mrs M. T., Kano 
Adigwe, C. G., London NW1o 
Aina, F., London SE13 

Ajala, M., Welwyn Garden City 
Akingbade, K. O., London SWizrz 
i Akinsanya, G. O., Lagos 


eae L., Hidow 
inde: J., Hayes 
. Allpress, B - Peterborough 


Loukes, K., Staines 


Mahadeo, R., London SWr2 
McGrath, M. N., Canvey Island 
Milne, E., Southall - . 
Mobee, E., Lagos 

Moran, J., London N22 

Morgan, T. J., Windsor 

Murray, L. P., Dublin 


Norbi, J. 'T., London Ers 


Oigo, S., London Ev 
Olafusi, F. A., Lagos 
Owen, J., Cardiff 


Pennington, M., Windsor 
Porter, J., Newcastle upon Tyne 


Salleh, S., Petaling Jaya 
Scerri, M. , Malta 

Semelhago, J. A., Dar-es- Salaam 
Shah, A., London N12 

Shevels, R., Chester-le-Street 
Stewart, H. G., Glasgow 

Swift, J. A., Huddersfield 


Tai, H. Y., Hong Kong 
Talbot, D. J., Leeds 


Walwa, L. F., Nairobi 

Williams, G. J., Liverpool 

Williams, R., Potters Bar 

Wong, C. K., Kingston upon Thames 
Wong, H. S., Hong Kong 

Wong, W. K., Hong Kong 


Young, R., Newcastle upon Tyne 


_ Yuen, K. T., Hong Kong 


Zziwa, W. K., Kampala 


Allwright, P. W., London SE5 
Alpha, R., Beirut 

Alsadkhan, A. K., Basrah 
Americanos, C. L, London N22 
Amuah, B. J., London W4 
Anene, 3., Glasgow ; 
Ariyapala, K. A., Wembley 
Armitage, P. B., Wirral 
Armitage, R. m Huddersfield 
Armstrong, S., Carlisle 
Asante, O., Birming ham 


. Asibey-Nsafoah, E. "o Croydon ` 


Asu, P. K., Lagos 

Atkinson, R. W., Heanor. 
Attwood, B., London SE2 . 
Austwick, D., West Bromwich 
Ayoade, J. F., Ibadan 


Bahemuka, P. K., London SW17 

Baker, M., Norwich 

Baker, M. J; Stowmarket 
Baksh, B., London SW12 

Baldwin, D. J., Burnley 

Balogun, M. B., London SW9 


Bashanfez, S. M., West Bromwich 
Bashorun, A. O., London Err 
Basri, R., Kuala Lumpur 

Beagley, A. E., Chorleywood 


` Beardsley, R. K., Heanor 


Beaumon-, A., London SW16 

Beckley, M. J., London SE10o 

Belt, M. , Shepperton Le 
Bennett, CR London WCr 


Benson, C.. | Wembley 


Berry, P. J., Hove 

Best, D., Carrickfergus © 
Bettridge, A., London N22 
Betts, S. R., Chatham 
Bharga, K. C., Wembley 
Bilimoria, E., London N22 
Bird, R., London N6 
Blackburn, T. M., Sherburn Village 
Blackburn, T., Barnsley 
Blackman, K., Basingstoke 
Blake, A. W., Bristol 
Blanchard, K. A., Leeds 
Bliss, D., Pill 

Bluck, B. , Wolverhampton 
Blyth, B. , Cholsey 

Boden, J., Billericay : 

Bonnett, M., Widnes 
Bottomley, CG M., Manchester 
Boulton, G. G., Luton 
Bourner, G., Bexhill-on-Sea 
Bowen, D., Newport 

Boyle, E. R., Worksop 

Brady, P. F., Kitwe 

Brennan, T. F., Ballingamore 
Brewer, Miss A. J., Solihull 
Britten, P., Meopham 

Burke, D. H., Tuam 

Buss, P. , Tonbridge , 

Buttle, jp , Grays 

Buzzacott, M, C., Thornton Heath 
Bye, M., Windsor 

Byrne, K. , Warley 


Cable, J., North Lancing 
Caesar, Mrs A., West Norwood 
Callan, M., Drogheda 

Carlston, P. J., Norwich 
Carnaghan, F., Sittingbourne 
Carr, J. G., L'oncaster 

Chan, C. R., Zong Kong 

Chan, L. H., Singapore 
Chandler, M. J., London SE: 
Chantler, S Windsor 
Chappell, D , Stockton-on-Tees 
Cheek, R., Waltham Abbey 
Cheng, Miss B. S., London NW1r1 
Cheng, M. C., . Hong Kong 
Cheserem, M. K., Eldoret 

Chik, K. Di Hong Kong 


, Chong, T. on Kuala Lumpur 


Chow, P. W., Zong Kong 
Choy, P. K. ; Hong Kong 
Choy, Y. L., Eong Kong 
Chua, T. S. Wembley 
Clark, J. B., "Hetton-le-Hole 
Cobley, R., "Rushden 
Connor, P., Manchester 
Connors, W., Bexley Heath 
Cook, D.; Edinburgh 

Cook, J., Stanford-le-Hop e 
Craggs, D. B. "Middlesbrough 
Creed, M. , London Nr 
Crewe, G. ER Swanley 
Critchley, T. D., Warrington 
Cross, R. F., Halesowen 
Crowson, C. , Scockport 
Cumming, W., Glasgow 


‘Cushing, A. C., London SE8 


Cushing, AC. ; Haywards Heath 
Cuttill, D ., London SW7 


Dada, Mrs P. O., Lagos 


Dadson, D., Folkestone 
Dajani, M., Leeds ` 

Dawson, R., Horsham 
Delany, D., London SE2 
Dell, L., London SE25 

Dent, E. J., Nazeing 
Desouza, P., London Nx6 
Doe, D. W., Crowthorne 
Dove, M., Reading 

Doyle, O., Sheffield 

Duckett, P., Thornton Heath 
Duncan, I., Ardrossan 
Dutnall, W., Bury St Edmunds 


Eaton, R., Woodley 


` Eatough, R., Camberley 


Ebohon, D. B. , Birmingham 
Edwards, A. G. Stoke-on-T'rent 
Effendi, M. I., London W2 
Ekwnsi, W., London SW 19 
Eleye-Datubo, C. A., Leeds 
Elgadi, A. H., Khartoum 
Ellarby, J., Sutton Coldfield 
Elliott, B. T., Romford 
Enaboifo, M., Benin City 
Eshun, E. K., London SW7 
Evans, A. G., ' London SW16 
Ewen, G., Milltimber 


Fallon, B., Dublin 
Farrow, S. M., London SWr5 
Faul, S. A. , Glenageary 
Fish, E. T., "Lincoln 
Fisher, N., Wallasey 
Fitzroy, Gc Bewdley 
Flitton, E. W., Cambridge 
Fong, L. A., London SW4 
Forte, A., London SE23 
Fox, R., Bristol 

Fraser, J., Barbados 
French, N., Durham 
Frimpong, K., Slough 
Fung, K. C., Hong Kong 


-Gale, M., Epsom 


Ganatra, M., Kampala 

Garton, J., Nottingham 

Gayfer, D., Biggleswade 
Gerlach, R. H., Crovdon 
Gerrard, S. D. ' Edgware 
Ghazal, S. , Petaling Jaya 
Ghelani, B. N., Nairobi 

Gibbins, T., London SEzs5 
Gibbs, Miss A. R. ,Hardleigh . 
Gibson, D., Arkesden 

Gibson, W. A., Leeds 

Gichohi, P. K., Nairobi 
Goddard, G., Chepstow ` ` 
Goodman, D., Newmarket zn 
Goodman, S. C. , London N18 ` eM 
Gooseman, R. C., Manchester  ..-: 
Graham, P. , Pudsey d 
Green, R. W. , Jamaica 
Greenfield, T, Kalulushi 
Greenwood, J., llfora puce 
Gunjew, Miss M. S., Shah Alani jr 
Gunter, J., Jamaica ES 
Gurney, V., Reading 


Halliday, G. A., Glasgow 
Halpin, B. P., Dublin 
Hamilton, I. C., Kitwe 


Hamilton, K., Brentwood 


Hamilton-Smith, B. K., Wembley 
Park 

Handley, J., Nottingham 

Hanley, A ., Limerick 
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Hanley, D. R., Southwell 
Hanley, H. A., Manchester 
Hannah, J. R., Ipswich ` 
Harania, M. D., Nairobi 
Harper, J., Liverpool 
Harris, A. J., Jamaica 
Hartill, M., Mexborough 

. Hasan, M., London NW6 
Haw, R., Lindfield 
Hayden, W., Norfolk 
Hayward, F., Teddington 
Haywood, C., Bognor Regis 
Hebden, F., Poole 
Heenan, G. J., Reading 
Heng, G. S., Singapore 
Henrison, J. H., London N16 
Henry, K. Q., Leeds 
Herbert, R., Newport 
Hickman-Ashby, M., Southall 
Hirji, A., London NWro 
Hoare, J. M., Weybridge 
Hocking, R., Whitstable 
Hoey, P. J., Lucan . 
Hogan, J., Broadstairs 
Hori P., Wendover 
Holder, J., Beaconsfield 
Holloway, J., Walsall 
Homer, H., Brough 
Hope, J., Geneva 
Hor, W. H., Penang 
Horn, R., Brentwood 
House, M. J., Reigate 
Howard, D., Bracknell 
Howe, C. F., Horndean 
Hudson, C., London N8 
Huggon, J., Surbiton 
Hughes, P. J., London Wọ 
Hughes, R. S., Staines 
Hurn, J., Southport 
Hussey, R. D., Bristol 
Hutchinson, D., Toronto 


- 


Ibritam, A., Manchester 
Ingle, D., Waltham Cross 
Ip, Miss S. W., Hong Kong 


Jackson, A. J., Chesterfield 
Jackson, J. E., Bagshot 

Jani, Miss V., London Nro 
Jarrett, T., Jamaica 

Jarrous, S. F., Beirut 

Jefferies, N. G., London SW 16 
Jenkins, M. R., London N6 
Jenkins, P., Baglan 

Johnson, $., London Wr3 
Johnston, J., Harlow 

Johnston, W., Blantyre 

Jones, G., Derby 

Jones, S.. Gloucester 

Jones, S. T., Swindon 

Joseph, H., Grenada 

. Joyce-Nelson, J. W., London N13 
Jupp, K., Redhill 


Kapazira, E. L., Blantyre 
Kasmani, S. I., Kampala , 
-Kasparian, J. G., London SW 17 
Kasumba, J. W., London Wro 
Kay, J., Rowlands Gill 

Kelly, å., Dyce 

Kershaw, Mrs E., West Bridgford 
' King, N., Leigh-on-Sea 

Kinsella, P. J., Dublin 

Kirwan, T., Nenagh 
Kirya-Izizinga, C. P., London NW: 
Kiss, R., Basingstoke : 
Knowles, G. F., Leeds 

Kuei- Tung, B., Georgetown 

. Kwende, G. F., London Er7 
Kwok, W. W., Hong Kong 


| ^ Ladds,P., Didcot 

: Lam, K. B., Hong Kong 

- Lamilisa, Miss O. O., Lagos 
-Langdon, J., Fulmer 

Laryea, E. A., Cannock 
Lawrie, D. F., Skene 
Lazare, A. F., London SWr7 
Lee, Miss L. K., Hong Kong 
Lee, L. W., Hong Kong 
Lee, M., Bolton 

Lee, Miss S. F., Hong Kong 
Lee, W. K., Singapore 
Lennard, N. P., Harrow 
Lennon, J. T., Leeds 

Leong, R., Liverpool 
Lessen, I., London NW6 
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Letsididi, E-; Gaborne 


G., Swansea 

Liew, K: S., Singapore 
Lim, C. L., Singapore 
Lim, K. G., Singapore 
Lo, A. Y., Hong Kong 
Lo, Miss, I., Singapore 
Lo, Miss M. M., Hong Kong 
Lok, C. M., Hong Kong 
Lumsden, W. J., Durham 
Lunney, P., Evesham 
Lynch, J., London E18 


Mackay, R. M., Edinburgh 
Mackinnon, A. L., Birmingham 
Madhani, A., Moshi : 
Manmoud, L. M., London W1 
Malcolm, C., Stirling 

Malcolm, W., Glasgow 


_ Mangion, G., Malta , 


Mansing, D. A., Trinidad 
Marsh, A., Dudley 

Marshall, K., East Kilbride 
Marshall, W. M., Newbridge 
Martin, Miss S. J., Brighton 
Mawhinney, D. N., Muckamore 
Mayston, J., Chelmsford 
Mbajiorgu, M. 5., London SW17 
McClelland, J., Beith 
McCrindle, A., Reading 
McDonald, E., Jamaica 
McFadyen, I., Dorking 
McFarlane, G. M., Glasgow 
McHugh, J. J., Belfast 

McKee, D. A., Shettield 
McLinden, J. F., Glasgow 
McMahon, M. J., Blanchardstown 
Mdnoor, M., Petaling Jaya 
Medeyinlo, M. O., Lagos 
Medler, C. R., Basingstoke 
Mee, M., Daventry 

Mellis, D., London E4 

Metcalf, S., Northampton 
Mgonja, K. A., London Nó 
Mieres, O. T., Trinidad 

Mills, B., Stevenage 

Mills, J. E., Nottingham 
Milner, P., Hull 

Mitchell, L. A., London SWr2 ` 
Modi, H. K., London SW2 
Mohamed, H. A., Leeds 
Mohamed, M., Petaling Jaya 
Mohipp, A. K., Mitcham 
Moore, R. F., Hull 

Moorhouse, K., Keighley 
Morton, B., Bristol 

Mott, Miss M., Cambridge 
Mourton, C., Cheltenham  . 
Mubiru, S. S., London SW 12 
Muchunguzi, Z. 5., Nairobi , 
Muhamad, M. B., Birmingham 
Munnings, R. E., London NW2 
Murray, A., Swansea 

Murray, J., Wellingborough 
Murray, P. A., London NW 10o 
Murray, R. S., Harrogate 


Nanavati, J. K., Wembley 


Negus, Miss S. A., Great Missenden 
Newbold, I. D., Leeds 

Newton, A., Birmingham 

Ng, W. C., Hong Kong 

Ng, Y. C., Singapore 

Nicol, Miss E. F., Slough 

Noel, A. H., Shepperton 

Nunn, C. M., Pinner 


O'Connor, A. R., Watford 
O'Donnell, E. P., Greystones 
O'Donovan, D., Braintree 
O'Meara, D. J., Dublin 
Obianyo, K. N., London N7 
Oduwole, R. B., Lagos 
Odwyer, J., Old Pallas * 
Oguntoyinbo, N. O., London SW2 
Okello, Y. O., Leeds 
Olabintan, M. A., Ebute Metta 
Olajide, F. T., Lagos 

Olaniyi, I., London N4 
Olurankinse, O., Lagos 
Omogoroye, I., Lagos 
Onawole, Miss D., Lusaka 
Onitilo, M. F., Leeds 

Oriseh, G., Lagos 

Ormrod, P., Staines 
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Orton, G., Newcastle upon Tyne 
Osgood, L., Cardiff 

Osunrinade, P. O., London N16 
Owuadey, E. A., London Nr: 
Oyedele, A., London Nr 
Oyedepo, A. O., London N7 


Pabari, S., Birmingham 
Paget, C., Pinner 

Panjwani, F. A,, Amersham 
Patel, G., London NWio 
Paterson, D., Edinburgh 
Patterson, J., Belfast 
Pe-Win, B., Peacehaven 
Peachey, J. R., Stroud . 
Peacock, M., Northolt 

Peel, L. J., Bristol 
Pendlebury, K. F., London SWrg 
Pereira, E.. Blantyre 
Phylactou, A., London SE19 
Piercey, R. C., Windsor 
Pilgrim, E. D., London SW17 
Pill, M., Morpeth 

Platt, R. D., York 

Popoola, R., Glasgow 
Porter, J., Dudley 

Portlock, D. J., Grimsby 
Powell, B., London E17 
Pratt, A. G., Cheshunt 
Price, T., Biggleswade 
Pritchard, W. T., Swansea 
Proffitt, M., Liverpool 
Purdy, D., London W5 
Purves, A., Edinburgh 


Quayle, J. A., Penshaw 
Quayle, T. T., Hastings 
Quinn, T. J., Strandhill 


Radley, D. W., Manchester , 
Rahemtulla, S. A., Edgware 
Ramsey, I. E., Melksham 

- Raval, J. K., Mwanza 
Rayah, A. O., Khartoum 
Read, R., Halstead 
Redman, C., Pinner 
Reed, A. R., Reading 
Regan, V., London N22 
Reuben, L. M., London NW8 
Reynolds, M. D., Hetton-le-Hole 
Richardson, P., Benfleet 
Riggs, D., Northolt 
Rivett, P. J., Enfield 
Roberts, D., South Harrow 
Robinson, G., Guernsey 
Robinson, P., Chorley 
Rogers, D., Billericay 
Rose, M., Harwick 
Ross, K. M., Benfleet 
Roulson, J. E., Bromley 
Round, I. L., Bournemouth 
Rowe, G. S., Leeds 
Roy, J., Edinburgh 
Ruparelia, A., London Nro 
Rutahigwa, B. F., London Na 
Rutherford, D. C., Glasgow 
Ryan, P. ]., Cork 


Sabuni, S., Newcastle upon T'yne 
Sadeghi, J., London SW18 
Sadler, J. O., Braintree 

Salter, 8. A., London NWr 
Sands, R. E., Portslade 
Sangster, P. B., Bletchley 
Sarkis, E. A., Warri 

Sarpong, G. M., London N8 
Saunders, S. J., South Croydon - 
Scicluna, N., Malta 

Sealey, Miss S., London SW17 
Seddon, S. A., Littleborough 
Sedgley,-A., Leeds 

Sedgley, Mrs L., Leeds 

See, V. Y., Singapore 

Senior, K., Runcorn 

Shah, Miss J., London Nro 
Shah, J., London Na" 

Shah, Miss M., Kingston 
Shah, M. M., Nairobi 

Shah, R. C., London NWrr 
Shahla, N. W., Beirut 
Shambwe, G. M., Leeds 
Shamedje, A. P., London SE15 
Sharp, K. C., Nottingham 
Shaw, I. F., Twickenham 
Shortt, E., Hitchin 

Sim, C. K., Singapore 
Simpson, R., Leicester 


S n 7 713934 


Singh, J. N., Glasgow 

Siu, C. K., Hong Kong 

Skitt, P., Birmingham 

Slack, T., Birmingham 

Small, V. B., Grimsby 

Smart, E., London E4 

Smith, A. F., Bristol ' 
Smith, F., Jamaica 

Smith, K. S., Birmingham 
Smith, S. H., Aberdeen , 

So, C. S., Hong Kong 

So, Miss T. C., Hong Kong 
Somers, G. D., London SE9 
Southworth, D. R., Rossendale 
Sprake, R., Portsmouth 
Stallard, M., Portsmouth 
Stanton, A., Chigwell 
Steeples, K. A., Mirfield 
Stephenson, N. R., Cheltenham ' 
St John, N. P., Harrow Weald 
Stockman, D., London NWrr 
Stoneman, M., Ashford. 
Swainson, T. A., Derby 

Swift, J. A., Huddersfield 
Swire, J., London Nzo - 


Tai, S. Y., Hong Kong 

Tait, D. C., Dalkeith 

Tako M. N.. Wednesbury 
'Tamirat, B., Addis Ababa 
Tan, S. K., Singapore 

Taylor, C., Kirkcaldy 

Taylor, M., Reading 

Taylor, Miss R., Wimborne 
Terrill, A., Wembley 

Thakar, R. G., Mombasa 
Thew, M., Doncaster 
Thomas, P. H., Crumlin 
Thompson, A., Southport 
Thornton, D., London N13 
TVieku-Apawu, P. Y., Slough 
Tomlinson, D. K., Kitwe 
Tonkin, D., Sydney 

Trimmer, I. H., Southend-on- Sea 
Trousdell, A., Beckenham 
Trzebinski, J. S., Liverpool 
Tsen, K. N., London E7 

Tsui, å. K., Hong Kong f 
Tuchband, D., London NW 10 
Tuckwell, C. R., Ipswich 
Turner, E., Bearsden 

Turner, W., Loughton 

T wells, R., Toton 

Twitchen, T. S., High Wycombe 


Waites, D. G., Houghton-le-Spring 
Walker, D., Doncaster 

Walker, G. A., Cardiff 

Warner, P., Pershore 

Warner, R. J., Lusaka 

Warren, B., Birmingham 
Watkin, M., Bradford 

Watson, W. D., Newcastle upon Tyne 
Watt, J., Gosforth 

Waxman, 1., Glasgow 

Webb, C., Enfield 

Wells, G., Middlesbrough 
Werner, M., London SE25 
Wettleton, J. L., Wolverhampton 
White, C. G., Cardiff 

White, R., Enfield 

Whitehorn, J., Luton 

Whiteside, J. C., Manchester 
Whotton, P. J., Burton-on-Trent 
Wicker, F. A., London SWrr 
Wilhelm, B. A., London SWọ 
Wilkinson, J. F., Hamilton 
Williams, O., Greenford 
Williams, T. T., London SWir : 
Willsher, C., Colchester 

Wilmot, W. A., Stanmore 
Winterbottom, P., Chadderton 
Wiseman, F. H., Polegate 

Wong, Mrs A. M., Oxford 
Wong, C. C., Hong Kong 

Wong, Miss L. F., Hong Kong 
Woods, D., Reading 
Wooldridge, D. A., Brentwood 
Wright, D. C., Croydon 


Yap, T. M., London SWr2 
Yeung, K. K., Hong Kong 
Young, F., Bushey 

Yu, D. L, Hong Kong 


Zebedee, M. J., Harold Wood 
Ziv, Z., Edgware 
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First Prize and Place: Masters, D. C., Norwich 
Second Place: Bowie, J., Romford 
Third Place: Cheney, N. J., Peterbcrough 


Fourth Place 4 


Addison, A., London Wr 
Adetuyi, K., Lagos 

Afonja, A., Surbiton 

Ajayi, A. O., Lagos 
Akinwale, A., London N16 
Aryee, S., London V/2 
Ashley, R., Chester ` 
Au, T. 5., Hong Kong 


Baksh, B., London SWr2 
Ballard, C., Doncaster 
Barnett, L., London N13 
Barton, G., Slough 

Beeton, A., Brentford 

Bell, Miss J., Workington 
Bernard, Miss J., Leeds 
Betts, S. R., Chatham 
Bilal, M. M., Khartoum 
Blackshaw, T., Derby 
Bobb, A. E., Glasgow 
Bourner, G., Bexhill-on-Sea 
Bovington, Mrs P., Ruislip 
Bowie, J., Romford 
Brennan, T. F., Ballingamore 
Brennan, T. J., Kitwe 
Brown, J., Falkirk 

Brown, M., Dublin 

Budd, F., Hornchurch 
Budden, F. A., Harrow 
Burke, D. H., Tuam 
Burnett, P. J., Crewe 
Burrows, J. P., Manchester 


Cable, J., North Lancing 
Caffrey, P., Dublin 

Campbell, A. A., New Southgate 
Carpenter, À., Worthirg 

Chan, C. R., Hong Kong 
Chantler, R., Windsor 

Cheney, N. J., Peterborough 
Cheung, H. K., Hong Kong 
Cheung, W. K., Hong Kong 
Cooper, D. A., Luton 

Corlett, A., Colchester 
Coverdale. E. Stanford-le-Hope 
Cowley, W. E. , Leeds 

eragm N., Coventry 

Craig, W SCH Tamworth. 

Cross, T., Ramsey 

Cushing, A.C. , Haywards Heath 


Davies, R. J., Burton-on-Trent 
Davis, K. G., Orpington 

Day, Mrs E., Northampton 
Deas, E., Edinburgh 

Deasy, T. J., Dublin 

Desai, R. B., London SW17 
Dowds, A., Belfast 


Earley, H. B., Sutton 

Elasad, I. M., London Ex1 
Elmadani, K. H., London SW7 
Elsofi, E. S., Khartoum 

Ewart, R. M., Perth 

Eyles, V., Cobham 


Fennell, R. B., Dundee 
Fletcher, A., Selsey 
Fotheringham, R., Penicuik 
Foulsham, M. J., London SE27 
Fuggile, P. F., Tonbridge 
Furlong, P. T., Liverpool 


Galvin, D., Dun Laoghaire 
Gbenle, E. O., West Croydon 


V'ason, K. K., Nairobi 
Wulligan, A., Arva 


Georghiou, O., Nicosia 

Gibb, P., Aberdeen 

Gilbert, C. T.. Leeds 

Graham, J., London SE27 

Grant, A., Edinburgh 

Greatbanks, M. D., Stoke-on-Trent 
Grimes, C., Bexhill-on-Sea 
Gunning, G., Chelmsford 


Hadavi, I., London SW17 
Halliday, G. A., Glasgow 
Handworker, L., Woodford Green 
Hanley, D. R., Rochdale 
Harmer, A., Ruislip 
Harris, E. À., London N8 
Hassan, H. 2 Cairo 

Hau, W. L. , Hong Kong 
Hewlett, T. 'Swindon 
Hibbert, E. A., Jamaica 
Hibbin, S., Heston 

Ho, S. C., Hong Kong 
Hollingshead, C., Surbiton 
Holmes, D., Barnstaple 
Horner, F., Boroughbridge 
Hovey, J. M. , London SEg 
Howard, J., Dublin 

Hunt, R. A., Laleham 
Huntley, A., Richmond 
Hussey, R. D., Bristol 


Jackson, J. E., Bagshot 
Jackson, P., Ponteland 
Jamal, N. A., London N16 
Jamieson, D. J., Bahrain 
Jennings, T. F., Birmingham 


Kam, Y. C., Hong Kong 

Kane, P. R., Dun Laoghaire 
Kasumba, ji W., London W 10 
Keogh, M. Taunton 

AXershaw, P., Bristol 

Xhagram, J. D. , Brighton ` 
Xhalaatbaree, Mrs F., London 2M 
Xirsch, S., Ilford Sei 


Lai, D. S., Surbiton ' 
Lalbeharry, I., London N4 
Lam, C. W. , Hong Kong ` 
Lam, Miss Y. H., London NW6 
Langley, M., Ilford 

Laryea, G. W., London SW11 
Lavelle, ]., Harlow 

Lee, O. K., Kuala Lumpur 
Leighton, B., London W3 
Lenihan, M. C., Limerick 
Letch, M., Barnet 

Leung, K; N., Hong Kong 
Leung, Y. W., Horg Kong 
Levy, J., Timperley 

Lewis, C., London SW19 
L.oyd, D. B., Durham 

Lo, P. K., London Wa" 
Lockhart, R. F., Harrow 
Leuca, A., London NW2 
Luckin, R., Chelmsford 
Lui, Y. L., Hong Kong 


Macarthur, J. B., Cardiff 
Macmillan, G., London SWio 
Mandavia, J., London WC2 
Manji, N. S., London SWs 
Mapunda, A. London N17 
Mssters, D. C. , Norwich 
Mstthews, Ls Greenford 

Mey, M., Hayes 


Merali, B. H., London E17 
Metcal= e, F. , Rip on 
Michael: ‘des, G., SE 
Michel, C. G; Seven Kings 
Middleton, W., Glasgow 
Miler, D., "London NW: 
Mills, F. , Chatham 
Minas, 2 —-., Cogenhoe 
Mistry, R. N., Mombasa 
Monk, K., Hertford 
Moore, P; T. , Dublin 
Morris, F. L. ' Twickenham 
Mortlock, S. C. , Wickford 
Mourton, C Cheltenham 
Mulligan, A., Arva 
Murphy, T., ‘London ECs 
Musyim., F. N., Leeds 


Nakhshab, B., London EC2 

Negus, Miss S. A., Great Missenden 
Newton, A., Birmingham 

Ng, S. P., London SWi9g 

Nussey, P., Doncaster 


O'Brien, J. N., London N4 
O'Meara, D. J., Dublin 
Odunlami, G. A., Yaba 
Okorefe, F. E. , Birmingham 
Opebiyi, A. Oo. , Middlesbrough 
Owen, C.. Bexl ey 

Owoseni, 7. A., London E15 


SC N. R., Nairobi 

Perry, C. S., OD s Stortzord 
Phillips, V7. CG , Hyde 
Pilgrim, B. M. ; London Ers 
Preston, N., Preston 
Pring, J. M., Rugby 


Rahman, £. A. , Kuala Lumpur 
Rainsbury. Mrs P. E. , Dorking 
Richardson, Miss P. I, , Leeds 
Robinson, G. , Glasgow 
Robinson, K., Leicester 

Rolle, W., Leeds 

Roseff, R., Coventry 

Ryan, T., Bristol 


Said, E. S., Khartoum 
Salter, S. A, London NW1 


The followirg 5 candidates have passed Section V us in order to ampule the 
professional examination are required to satisfy the examiners in AE and 


Investigations, Section IV. 
McCracken, G. M., Glasgow 
Reeve, R., Solihull 
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San, S. C., Hong Kong 
Sanusi, HO , London Wi 
Saunders, M. "A, , Huddersfield 
Schofield, R. , Uxbrid dge 
Sellar, J. E., York 

Skinner, L, "Kenton 

Smith, B , Harrow 

Smith, w H., Birmingham 
Sonola, G. O., Walsall 
Spence, Miss S., London SWio 
Spillane, M., Dublin 

Stewart, I. , Salop 

Strachan, G. , Aberdeen 
Styles, R. Ww., , Oxford 
Stylianides, P. C., Maidenhead 


Tahir, M. S., Shah Alam 

Tait, D, C., Dalkeith 
Talebizadeh, M. H., Abadan 
Taylor, D., Kenilworth 
Tieku-Apawu, P. Y., Slough 
Tomlins, P. H.. Maidenhead 
Tong, S. L., Hong Kong 

Tsui, S. F., Hong Kong 
Tuedor, Miss E., Leeds 
Twitchen, T. S., "High Wycombe 


Veats, A., Loughton 


Walker, A., Solihull: 

Walker, D. , Orpington 
Walker, J., Gravesend 
Wallington, B., Bristol 
Warren, D., Slough 

Wason, K. K., Nairobi 
Waxman, I., Glasgow 
White, N. H., Southwell 
Whittard, C. R., Old Rectory 
Williams, M., Walsall 
Williams, P., Altrincham 
Winston, A., Bradford 
Wong, K. K., Leeds 

Wong, K. S., Kuala Lumpur 


Yap, S. L., Wembley 
Yap, T. M., London SW r2 
Young, L., London SW17 


Zebedee, M..J., Harold Wood 


Ritchie, K., High Wycombe 


Wallace, A., London SWi12 
Waters, D. C., Hayes End 
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Intensive 
Accountancy 
Classes 


Certified classes 


One of the most troublesome subjects for 
Certified Section 5 students is Industry and - 
Finance. We are therefore holding a one-week 
course of full-time classroom tuition on 

this subject commencing March 27th. Please 
apply immediately for a place on this course. 


Two-week intensive revision classes for 
students of the Association of Certified 
Accountants will be held from May 15th for 
Sections 1, 2 and 3 and from May 30th for 
Sections 4 and 5. 


Chartered Final classes 


Eight-week intensive revision classes for 
students preparing for the May 1972 Final 


isa matter 
of practice 





examinations of the Institute of Chartered 1846 was just the beginning of what is probably 2 
Accountants in England and Wales commence most comprehensive and experienced valuation service 
on March 13th. Part Il is now completely booked 1 onthe cards. Orridges are capable of valuing almost 
Af Tn till be available for Part | any trade or industrial stock accurately. Orridge 
ew places may stili De available tor Fart I. valuers — highly efficient experts, sheer professionals 

Please apply immediately for a place. 'in fact — work in teams using modern methods. 

: ` T Orridge people are familiar with stock recording 
One-week intensive revision classes for systems and can update records and create inventory 
those unable to attend out eight-week classes files for stock to be computerised. For all this the 
will be held from April 17th for Final Part | Inland Revenue contribute about two-fifths of the fees 


through tax abatement. Orridges for something of value! |. 
students and April 24th for Final Part 1 


students. Tu A sophisticated Approach to stock valuation. 


These classes concentrate on subjects 
known to cause difficulty to students and 
provide valuable opportunities for 
individual problems to be raised. 


For full details please apply to the 
Enrolment Officer (Telephone 01—606 0255). 


Foulks Lynch (Classes) Ltd ` 


4 Chiswell Street, London EC1Y 4UR 





PART OF THE GEORGE, ORRIDGE GROUP 
Professional Stocktakers, Business Transfer Agents, 
the accountancy tutors Valuers and Assessors. 
-Regent House, 235-241 Regent Street, 


-= Eondon WIR 8SU. Tel: 01-437 3628/3988 
Branches at Liverpool, Birmingham, 


| ; Bournemouth, Walsall, Aë 
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2E uL best-bone china ‘with an automatic coffee service, Wittenborg's 

IM e ! Model 700 is for yov. Designed with the hotelier in mind, this 
little machine i is equally at easein stately homes, in the 
waiting’ rooms of professional men, in swish clubs and offices, 
or behind the counter in smart restaurants. . 


And this is real coffee . . . fresh ground, filtered coffee, with 
all the quality and fragrance that good coffee should have: 
brewed one cup at a time in a self- cleaning brew section with 
no rinsing water or outlet. The procéss is very economical, 
using a'dose rate of only 7 or 8 grams per cup, controlled with». 
great-accuracy. There is a hot water outlet for makingtea,and lr 
.'the stainless‘steel top plate is heated to provide a warm 
working surface for teapots and coffee service. l 
"Very reliable and easy to clean, Model 700 is available i in i 
, three alternative models for operation by keys, or coins, or MESE. 
both - according to requirements. Counting devices ¿ are jx. "SE 
| standard on all models. E 


Please use the coupon 
for fullinformation. 
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J. Anewretirement plan 
or self-employed people 
fromthe biggest name 

in British pensions. 
has gotto be 


worth looking into... 




















Heres your chance! 


Fill in the coupon now for your copy of L & G’s Personal employment, just what L & G can do for him. The best way 
Retirement Plan booklet. Written with clients in mind, it ^ to sell a plan is to make it easily understood. And that's 
tells the self-employed man, or the man in non-pensionable ^ whatthis carefully thought-out booklet does. 


dia: To: J. B, Craddock, Legal & General Assurance Society Ltd., 


PT 


e Sei Temple Court, 11 Queen Victoria Street, London, EC4. 


Aran Antes m 


Tel: or-248 9578. I 
Please send ms L& G’s Personal Retirement Plan booklet. 
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To Learn — or to Teach? 


‘RITICISM of the European Communities Bill now ` 


before Parliament has dwelt largely on the extent to 
Which foreign juridical concepts may be imported by refer- 
ence; and almost unnoticed, into the English legal system. 
Within the specialized field of company law, this concern 
is shared by, amongst others, The Institute of Chartered 
Accountants in England and Wales. Earlier this week, the 
Institute issued the text of a statement addressed to a 
number of interested parties, including Mr John Davies, 
M.B.E., F.C.A., J.DIP.M.A., Secretary of State for Trade and 
Industry, and the EEC Commission in Brussels stressing 
the importance of adequate review and consultation before 
the United Kingdom is irrevocably committed to particular 
policies. | 
The joint-stock limited liability company, whose evolu- 
tion contributed so largely to the industrial development of 
the last century, was a predominantly British creation and 


is now the principal type of business organization within . 


the UK. As the Institute's statement points out, not only 
are there more limited companies on the British register 
than in any other Common Market country, Britain 
has more quoted companies than the combined total for all 
the present member-states of EEC, and the British securi- 
ties market exceeds, in capitalization. and i in activity, that 
of all the present members. 

The Institute has also stressed the extent to which the 
activities of voluntary agencies such as the Stock Exchange 
and the City Panel on Take-overs, combined with improve- 


ments in standards of financial reporting, have comple-: 


mented the development of company law to produce a 
flexible system which is capable of change and modification 
to meet changing needs. , 

European ideas on the form and content of company 
financial reporting, as enshrined. in draft Community 
legislation (The Accountant, November 18th and December 
9th, 1971) have been said to show a ‘family resemblance’ 


to Schedule 2 of the Companies Act 1967. Whilst the - 


Institute has not dissociated itself from this view, it is 
critical of the Continental tradition. of ‘a prescriptive and 


ke 


rigid approach’ to such matters — which, it has been pointed .. 


. out, tends to stifle developments in accounting practice 


without necessarily resulting in a ‘true and fair view’. The 


‘Community approach to mergers is again founded in a 


tradition “which seems not to recognize the free and com- ` 


' petitive nature of the UK securities market’. 


Whilst EEC directives and legislation on companies 
administration are still far from being finalized, draft 


texts are now circulating through the consultative institu- 


tions of the Community, and ideas and planning have ` 
reached a more advanced stage than may have been gener- 
ally realized. It is important to remember that, under the - 
terms of British accession to EEC, Community directives 
will have the status of UK domestic legislation, and will : 
not be confined in their effect to companies transacting 
büsinéss in or with other European countries. Established ^ 
Continental practices already incorporated in EEC draft 


‘texts, but which represent major changes in UK company ` 


law and philosophy, include two-tier boards of directors: 
with employee participation, fixed minimum amounts of 
share capital, and bearer shares. Seventy per cent of new 
UK company registrations in 1970, it has been stated, were ` 
with authorized capital of lower amount than the EEC 
finds acceptable. 

Approach to the harmonization of company law through- 
out the enlarged Community is not to be envisaged on a 
basis of ‘right’ and ‘wrong’; the proposals made, though 
they differ in significant respects from British practice, 
deserve serious study and may well be found to have merit. 


On the other hand, the Institute is right to express its 


concern that the experience and requirements of the 
Community’s prospective new member-states; no less than 
those of its present membership, should be fully taken into 
account. : 
If we may borrow a:phrase from Mrs Shirley Williams’s 


address on another page of this issue, the draft European 


company statute is not yet in the state of 'a moving bus 
which has the name of the destination on the front’; or, if 
the destination of ultimate harmonization is already on the 
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front of the bus, then Britain hás no = claim to de 
consulted in planning the route. 
. Continental businesses, it has .been aestu sug- 


iL gested from time to time, are prone to produce alternative 


sets of accounts for different purposes. Even in the absence 
“of any presumed ulterior motive, it would be ‘intolerable’, 


. as the Institute statement points out, for British companies 
"mo be saddled with the dual burden of producing accounts 
'on two alternative bases, one for the purpose of complying 
. with Community directives ard the other acceptable to 
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UK practice. Such a prospect edu in any case be wholly 
inconsistent with the fundamental aims of the Community. 

If the experience and expertise of all its member-states, 
old and new, can be consulted and assimilated, EEC has a 
unique opportunity to develop a code of corporate legisla- - 
tion which will promote economic growth ; the opportunity 
is indeed one not to be missed. Whilst Britain should not be. 
too proud to learn — and possibly to learn much - from the 
Community, it should not be forgotten that she also has 
much that she is well qualified to teach. 


` 


| Scottish Institute' S New Training Proposals 


R EACTION to the new education and cune proposals 
of The Institute of Chartered Accountants of Scotland, 
reproduced on other pages of this issue, is likely to centre 
upon their dependence on other organizations. . 

In the words of the report, 'tae present high examination 
failure rate among Scheme C candidates [school leavers] is 
o ci haa thus future entrants to the Scottish Institute 
. will be required to hold either a university degree (includ- 


a —. ing, for non-accounting graduates, a one-year postgraduate 
= course in professionally relevant subjects) or a Higher 


National Diploma i in accounting. This in itself is a com- 


*-:^  mendable aim, but, since neither suitable postgraduate 
i577? Courses nor the HND 1n accounting are yet available, the 


= 


Scottish Institute’s ability to implement its new proposals 


S Ee : in-1973~74 is seen to be heavily dependent upon an early 


E 


and favourable outcome to the negotiations now proposed 


^^" with such bodies as the Scott:sh Council for Commercial, 


Administrative and Professional Education, the Scottish 
Education Department and the universities. 
. In the event of postgraduate and HND courses not being 


Sr available i in 1973-74, the prcjected two-part professional 


'examination (covering similar ground to the present Parts 
III, IV and V), is to be correspondingly. deferred; the 


eventual transition being smoothed, as an interim measure, . 


by redistributing the content of Parts III, IV and V over 


‘Parts III and TV’ only. Jt is also intended to phase out 


the present compulsory academic year during apprentice- 
ship over the two.years 1973—74 and 1974—75. 

Scottish support for the introduction of the HND in 
accounting derives not only from the need to establish a 


. Suitable entry level qualification for prospective non- 

‘graduate apprentices, but also from the very limited support 
within the Scottish Institute for the establishment of 
- ‘second-tier’ membership, or a junior certificate in account- 
' ^ ing. Holders of the HND in accounting, it is suggested, 


"who do not wish, for one reason or another, to seek a 


professional qualification will have tangible evidence of 
' their accomplishments-to offer to employers (whether these 
' are CA firms or industrial/commercial organizations)’. 

A distinctive feature of Scottish practice is the absence of 


any overriding eee on ‘the nurhber of indentured 
apprentices permitted to éach practising member. The 
findings of the present report are based upon a survey of 
57 firms who responded.to a questionnaire, the firms can- 
vassed having been initially selected “by ballot on a repre- 
sentative basis according to location and the number of 


‘apprentices being trained’. These 57 firms between them 


had, at the material time, a total of 517 apprentices ‘under 
training, an average of nine to each firm — a comparatively 
high figure, bearing in mind that the survey basis would 


“seem to include a proportion of.the smallest offices, and 


that the number of large firms practising in Scotland is 
relatively limited. 

Once the present en are implemented, graduate 
apprentices will be required to serve a three-year term of 
indentures, and HND entrants four years. The time to be ` 
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pent in Se experience, it is. Meca Ge not Bex 
less than two yezrs and. eight. weeks of a three-year appren- 


z- ticeship, or three years and four weeks. of 3 four-year. 


apprenticeship, after: time allowed off for attendance at 


_ - classes, examination leave, holidays, sickness, or ars S 


reason. | 
‘Subject.to the availability of suitable university and HND 


` ` courses not latér than the autumn of 1973, the intake of new 
` apprentices in 1973—74 will consist solely: of accountancy . 


graduates; holders of: degrees in other subjects, after com- 
. pleting their postgraduate: course, will be eligible for 
indentures in 1974—75, and it will not be until 1975-76 
that there will be a ‘normal’ pattern of entry from all three 
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he. Council of ds Scottish Institute n acknowledged, 
the outstanding - contribution made by ‘its education and = 
training committee to what is described as ‘a major np 
forward in accountancy education i in the United Kingdom’, : 


and the valuable part already played in accountancy, ` 
education in Scotland by the universities; the past co~: 


operation seems at the least a hopeful augury for the future: -` 
The Council has declared its own confidence in the outcome ' 
by endorsing the new proposals as logical and practical, ` 


and accepts the findings of the sample canvass that the-:: 


number of apprentices coming forward under a system of 
all-graduate entry would almost, certainly be sufficient to 


Conflicting Views on 


the Economy ` 


. BironE 1939 it was said that if 
basis for expansion. Even when full 
fot the' 


there were three Slavs together, 


alternative streams, including HND holders. . 


there ‘would be four proposals for a. 


-Pan-Slav state. Today the comment’ 
maybe applied to economists discussing 
current economic policy. The latest ` 


illustration of economics.as an art 


rather than a science is provided by `: 


the recent issue of the Economic 
‘Review from the National Institute of 


_.Economic and Social Research .and: 
` the Quarterly Bulletin of the Bank of | 


^ England. 


Both these alawa are ied | 
_ that all the Chancellor’s efforts to 


reflate the economy and thereby 
reduce the level of unemployment 


have so far had little effect. But 


whereas the Bulletin takes the view 


that demand was’ growing quite- 
. strongly until it was disrupted. by the 
miners’ strike and there is substantial `: 
“money demand in the pipe-line, the 


Review emphasizes the statistical in- 
dicators which suggest that the 


.reflationary pressures evident towards ` 


the end of last year are petering out: 
. receive a fresh injection of consumer 


Although the Bulletin does not 
` «make any comment on the budgetary 


. and the need is for supplementation. 


|» prospects as such, it is a fair inter-- 


pretation of remark in that publicátion ' 


that the Chancellor ought to release a ^ 


few hundred millions of tax money in 


his- Budget. The Review, however, 
. puts forward the massive figure of a 


` 


` 
N F 


the neut. 


H 


E: soo million cut in taxation as the 
allowance bas been- made 


this figure.is based, it is difficult to 


:believe that the proposal can be taken 
seriously. | 
The Review. concedes that pressures | 


on the. balance of payments would be 
considerable, and. that the recent 
surplus of some £900 million could be 


„eroded within a year or -two. It. also 
contends that the resultant expansion 


would help to stabilize prices in the 
short term, and that in the longer term 
no one knows what the results of fuller 


‘employment and, presumably, some 


"maintain the present rate of admission to membership of i. 
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type. 
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is Phe method to sinter the deterior- ` 


economic sophistication upon which | 


. BBC x television next Tuesday after: D 
‘noon, the accountancy profession will ^. 


ation in the balance of payments which ^ 


.' would be inevitable. What is likely to^ 


happen: when the resulting higher 


import costs are passed on. into tlie +» 


cost of — 


The Budget on TV. 
ee a panel of financial ` 


e 


i 
3 
* Ni 


observers, industrialists and other ` d 


commentators on the Budget on, 


be represented by Mr Halmer Hudson, ` 
F.C.A. 


‘A practising chartered acant E 


-Halmer Hudson has made the com- 


increase in the gross. national. product ` 


would be. But he price, it is asserted, 
is worth paying.since the priority must 


be the restoration of full employment. 


The question to be asked, however, 


4s whether full employment is the first 


priority. Inflation can be infinitely 
more harmful. Furthermore; given the 
impact of the Wilberforce proposals on 
current pay claims, the economy will 


spending. . The bottlenecks in the 
‘economy and the institutional rigidities, . 


mittee, 


Accountant, December 17th, 


: tion tax. 


not least in the labour market, are such 
that such a measure of reflation would ' 


-generate excessive demands for es 


pay: 


Even worse is the Een that a 
further devaluation of the currency 


Prospects for VAT 


HERE is little 
industry. and trade the most im-; 


portant section of the Chancellor’s ' 


proposals for tax changes in next. 
week’ 8 Budget will be HS deiling ` 


E 


- . plexities of the British taxation system.. 
his particular field of interest for some ` 
years. He is a member of the English: 
Institute’s Technical Advisory Com- - 
information officer of the “. 
London and District Society of Char- 
tered Accountants, and a founder-.^ 
. member, secretary and treasurer of | 
the Institute for Fiscal Studies: (Thé. 
1970). :. 
It may be anticipated that, amongst `, 
the matters most likely to claim the = 
attention of commentators on tele- ^ 
-vision and elsewhere, will be the VAT n 
proposals and the reform of corpora- 
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77. With the new value added tax which is 
2 ` to be introduced in 12 months’ time. 
-In a.contribution to a new pamphlet 
on VAT prepared by Aims of In- 


wx : 
Atif Moa. 
"rech H 


" Chancellor will not be able to disclose 
<z . the full coverage or the rates of tax 
--^ Which will apply to the various cate- 


;/'.gories of goods and services: to be’ 


“3. ~ charged. 
Another contributor to the paper, 
Mr Rex F. Thorne, President of the 
^: Business ‘Equipment Trade 


sociation, contends that the intro- 


SH duction of VAT should be delayed 


‘dustry, Professor- A. R. llersic con-. 
tends that at this early date the- 


As- - 
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because of ds still unresolved com- 
plications it involves. He says that 
major and complex changes in com- 
mercial ` practices, 


equipment providing the essential 
print-out data, will be required, and 
he, quotes the case of one company 
which has estimated that the needs of 
40 of its customers will require some 
20 man-years of re-programming work 
to cater for VAT requirements. 

‘If tax distortions and anomalies are 
to be avoided, which are costly to 
eliminate after the new tax system has 
been introduced, he asserts, 


accounting. pro~ 
cedures,- tax administration and to: 


‘then 


March 16th, 1972 


the introduction date, : now April 19735. 
should be'deferred.' 

Professor llersic is more .sanguine. 
over the ability of. industry to meet 
the admittedly complex administra- 
tive problems. He is more concerned 
with the impact of VAT upon .con- 
sumer prices which, in view of current 
pay claims, could exacerbate an al- ` 


ready difficult situation. He contends ` 


that whatever government ruled in 
Britain; a VAT was inevitable as a 
means of raising revenue to meet the 
costs of government which are rising 
and will continue to rise for demo- 
graphic, social and economic reasons. 


- Association Defends Its Practising. Rights 


FFICERS ‘of The Association of . 


UM Le Certified Accountants were last 
7 id réported to be 'incensed' by 
KS EE comment suggesting that 
DN - the present. recognition of certified 
^, - accountants for the purposes of section 

161 (1) (a) of the Companies Act 1948 

might be withdrawn by the DTI. 
7. I The .Association has categorically 
ve denied that there are any grounds for 


 $uch a suggestion, which it regards as ` 


;?- extremely damaging. 
-^ "^, The offending passage appears to 
: E : have been an unjustified conjecture 
— from the content of the Association's 
s `. proposed examination syllabus (The 
Accountant, Marck. 2nd) which; the 
-: “commentator implied, laid greater 
=“ emphasis on aspects of management, 
“i: .. to the presumed detriment of mem- 
bers’ ability to conduct audits. 
Members of the Association have, of 
course, enjoyed .unlimited practice 
"rights, since 1948, on the same terms 
7.1. "as members of the three chartered 
^. Institutes; and the policy of the 
e Association, it has already been made 
: ^* clear, does not recognize any dicho- 
^ tomy of interest between the practising 
| and the executive accountant. 
oF The implication that its statutory 
,'. recognition might be in jeopardy is 
«t - -refuted in à strongly-worded ‘state- 
, . ment from the Association's Council, 
~~» which is reproduced below: 

"Ihe Council of The Association of 
Certified Accountants takes the strongest 
possible exception to an article in 
Accountancy Age of March roth, about 
the Association's new draft syllabus under 


a Pa 


follows: 


the headline “DoTI could stop the 
certifieds auditing”. 

` "This article — particularly when ns 
in conjunction with the Accountancy Age 


. statement of March 3rd, that the new . 
‘waters down the practising ` 


syllabus ‘ 
emphasis, leaving just two papers on 
taxation ‘and two on auditing" — carries 


" the clear implication that the recognition 


of the Association by the Department of 
Trade and Industry is in jeopardy. The 
Council of the Association wishes to state 


emphatically that there is no ground for ` 


any such implication, which it regards as 


extremely damaging. 


| “Moreover, a letter to Accountancy Age 
from the Vice-President dated March 
6th; 1972, has not been printed despite 
its important relevance to the subject- 
matter of the article. This letter reads as 


‘In your issue of March: 3rd, 1972, 
there is contained in your article 
“Certifieds Find Their Role in Life", 
the following statement: 


` “Its syllabus waters down the 


` practising emphasis, leaving just two 
papers on taxation and two on 
auditing.” 

I am, of course, aware that your publi- 

cation has, for reasons best known to 

yourself, been plugging the idea that 

the Association should abandon the 

practising field and concentrate on 


accountants’ work in other fields. The’ 


statement to which I refer, however, 
while no doubt a reflection of your 
own view of life, is certainly not a 
reflection of that. of the Association, 
nor, is it a true statement. 

"Ihe new syllabus designed by the 
Association is intended to put it in the, 
forefront of every field and certainly 


KR ga no less emphasis on the im- 


portant role played by the accountant 
in practice than does the: present 
syllabus. All the existing subjects are 
retained, but they have been given: an 
inflection which the Association con- 
siders to be appropriate to the ac- 
countant of today and of tomorrow. 
For my own part, and I would think” 
that this is the Association's view also. 
I utterly reject. your oft-repeated 
_ theme of some sort of dichotomy within 
our profession, casting practitioners 
and non-practitioners in the roles 
of sheep and goats or vice-versa. _ 
"Accountancy training is a training in 
an important business discipline and 
properly carried: out should fit a man 
for a wide variety of careers in business, 
of which the career of practising 
accountant is one. ‘The work of the - 
accountant in education is another and 
quite, distinct role. Different again is 
the work carried out by an accountant 
in a commercial undertaking and this 
differs from the work of an accountant 
in an industrial concern, and the 
problems confronting the profession 
are very different and far more complex 
than one might believe if one adopted 
the simplistic view of life which ap-. 
pears to have been -elevated ‘to the 
status of policy in your newspaper.’ 


‘The article also states somewhat 


‘irrelevantly that The Institute of Cost 


and Management Accountants has made 
an informal protest to the Association 
about-certain observations by Mr Robert 
Crout in the course of an interview 
printed in Accountancy Age of Match 3rd. 


The ICMA has made no such protest 


and has informed the Association that it 
has no intention of so doing. 
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ofcourse — — 


You know Leek and Westbourne to be one of the biggest building 
. Societies around, with 116 years experience in the business: investing 
money for more than 300,000 people. ae 

You know Leek and Westbourne offer a splendid rate of interest. 
Where there's incentive to save and invest any amount from £1 to 
£10,000. Where there are excellent withdrawal facilities any day of 
the week, including Saturday morning. Where the assets are- 
above £350, 000,000. | e 

There will be one or two’ people who'll need to be told. Will you, 
once again, do the honours for us? If, by.any chance, you- would 
like to see our latest facts and figures, don’ t hesitate to write or ring 
us for up-to-date information. | , 


n x n € V 


- A safe name to invest in... ` | 


eek and Westbourne | 


^" 5$ BUILDING SOCIETY — 


: . Member of The Building Societies Association 


Authorised for Investment by Trustees 7 
Chief Office: Newton House, Leek, Staffordshire ST13 5RG. Tel: Leek 4351 


: 116 Branch Offices and over 300 Agents throughout the country  - 
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xf: ean be: put to work by Gilletts,:and profitably for you. We B. $ a 
ae SH ec London money-market dealers for over.a hündred years, .. E 
: and w make markets in Sterling and Dollar certificates ' ..: G 
; Ke deposit-ánd Government Bonde and Bills. . ~ - 
In association with the Kirkland-Whittaker. Gioup; leading ` d 
cm = ‘brokers i in.sterling and. purocurrency. deposits, we offer: a. p E l 
2 “complete money market: service: " Tee f 
Bits ta ae RT NS Les D MEME M Dose 
Ec mue. am Leurs illett ers P E 
RAT Prem pe s : ` KS . ' Discount Company Ltd ^ ey uu Se SE De 
Sees" 6B Cornhill, London; ECSV 3PP^ 7 -- P 
i 15 oa m S. . Telephorie: 01-283 3022 ` Telex: 687103 oR ee 
BL market gelen. T 


" UM. E. ' When your clients ask. for. advice: about raising 4 a. terms; CI with’ investment ‘plans that give. them: XY-7 


£353 LU mortgage or making an investment, think of P:O. B.S. js than average returüs with maximum security. — ` 
et oM -Wecan help with home: loans on the ‘most generous. . "Just take a look at these facilities: . S e , m uec. Abs 
SCH | P. 0.B.S. for borrowers ` P. 0.B.S. for investors | 


X100 ?/ advances on option mortgages up to £7,500. ^. “Shares 5194 equal to £8:579/ taxed at standard rate. | ] 
X 957, advances on most types of modern property. for ` - Monthly SE 6% equalto'£9:805. | ~. c 5 
S _ owner occupation including ~ houses, purpose-built.“ . Deposits 44% equal to £T 35 yA Gre paid to Litnited, . E 


Tu 


^| . flats; maisonnettes. `, xU 3 es E E Companies). ` ur zd Ut e . " = ee 
` 30-year repayment term; ` ^ tue a X Prompt withdrawals.: ` EE o IN 


"s ` Special facilities on shops with-living gor * No fixed term restrictions. T" E fd leto 
SC for owner occupation. een Assets exceed £29,500,000 : . IE, Ps Ee XE ue. 
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No Guarantee of 
Solvency for Government 
Companies 


REDITORS of companies in 

which the Government has a 
financial interest, whether as minority, 
majority or sole shareholder, are 
reminded that this in no way operates 
as a guarantee of the company's 
solvency, nor that creditors are in any 
way indemnified against the normal 
commercial risks of doing business 
with such a company. 

In the course of a written Parlia- 
mentary answer last week, the Chief 
Secretary to the ‘Treasury, the Rt 
Hon. Maurice Macmillan, stated: 'I 
am concerned that there should be no 
misunderstanding as to the position of 
creditors in relation to limited liability 
companies in which the Government 
has a financial interest ... I should 
make it absolutely plain that those 
doing business with such a company 
must act on the assumption that 
liability for the company's debts will 
be determined solely in accordance 
with the normal rules applicable to a 
limited liability company under the 
Companies Acts, except where the 
Government undertakes or has under- 
taken a specific commitment in re- 
lation to those debts.’ 

The Treasury statement follows a 
recommendation of the Public Ac- 
counts Committee, in relation to 
Government-owned companies, that 
if the Government intends to accept 
no liability beyond that of a share- 
holder, this should be made clear so 
that creditors are no misled. If no such 
declaration is made, the committee 
suggested, the Government may find 
itself faced with a moral commitment 
to creditors, and in consequence with 
an open-ended liability. 


ABC for PWC 


EPAYMENT of post-war credits 
to taxpayers whose surnames begin 
with the letters A to C begins in 
April. Answering questions in Parlia- 
ment recently, the Chancellor of the 
Exchequer, Mr Anthony Barber, as- 
sured MPs that there would be ‘a 
widespread publicity campaign which 
will be repeated each month, to draw 
attention to the repayment scheme'. 
The Government, said the Chan- 
cellor, had also considered the issue of 
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a booklet of instructions for claimants, 
but this had not seemed the best way 
to help. Tax offices were always 
available to give further help if needed. 

A question from Mr J. A. Farr 
(Leicestershire, Harborough, Con.) 
claimed that ‘much consternation’ 
was being caused to some people who 
found that they were not entitled to a 
long-expected post-war credit because 
of some forgotten arrear or non- 
payment of tax. 

As announced in The Accountant of 
December 23rd last, repayment of 
post-war credits will present the 
Inland Revenue with a major job. The 
Revenue, it has been confirmed, at- 
taches great importance to publicity 
for the repayment scheme. 


Woman's Dual Role 
FOR all the talk about the increasing 


number of women who - in the 
jargon of officialdom — are gainfully 
occupied, the simple fact is that 
the proportion of the labour force 
made up of women is not much larger 
than it was about a century ago. What 
has changed are the vastly increased 
opportunities for women and the 
increasing diversity of women's em- 
ployment. In particular, the major 
change is to be seen in the fact that 
now nearly half the gainfully occupied 
female labour is married. 

Society, and particularly the 
younger generation, has come to 
accept the married woman's right to a 
job and career which, by family 
planning, can be achieved without 
undue difficulty. On the other hand, 
there is still discrimination against 
women, not least in matters of pay 
and opportunity in some professions. 
This is the background for a new 
study entitled Women and Top Jobs: 
The Next Move by Michael P. Fogarty 
with Rhona and Robert Rapoport, 
which has been sponsored by Political 
and Economic Planning and financed 
by means of a £75,000 grant from the 
Leverhulme ‘Trust. 

The authors note that most em- 
ployers in their recruitment policies 
are still wedded to the working 
patterns of single men and women. 
This is especially true for higher grade 
appointments at the managerial level 
and the paper contends that there are 
no substantial differences between the 
levels of ability of the two sexes. 
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ICMA Director of 
Technical Services 


HE Institute of Cost and Manage- 

ment Accountants has appointed 
Mr James C. R. Hewgill, M.B.E., F.C.M.A., 
M.B.C.S., A.M.B.I.M., to the new post of 
director of technical services of the 
Institute, as from March 13th. He 
will be responsible for the develop- 
ment of the research and technical, 
examinations, education and training 
and post-qualifying education func- 
tions. A major task will be to advise on 
how the Institute should continue to 
provide a comprehensive service to 





Mr James C. R. Hewgill 


management in the light of technical 
progress. 

Mr Hewgill has served as a senior 
management accountant in the 
Ministry of Defence Procurement 
Executive, responsible for manage- 
ment accounting services in R and D 
establishments and advising on man- 
agement information and computer 
systems, R and D management train- 
ing and applications of operational 
research. 

From 1964 to 1967, he was 
Command cost accountant, British 
Army of the Rhine, and organized 
management accounting in major in- 
stallations and services throughout the 
British Forces in North-West Europe 
— for which he was appointed M.B.E. 
As a staff officer, he was responsible 
for O and M and computer systems in 
the Paymaster-in-Chief's Directorate, 
Ministry of Defence, from 1967 to 
1968. In 1969, he was promoted 
lieutenant-colonel and posted as senior 
management accountant to the Master 
General of the Ordnance, retiring in 
March this vear. 
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Liquidator in Default 


OMMITTAL proceedings insti- 

tuted by the Department of Trade 
and Industry against a Coventry 
chartered accountant were discon- 
tinued in the High Court last week, 
after he had eventually complied with 
an order to submit statements of the 
affars of a company in voluntary 
. liquidation. ‘Though there were miti- 
. gating circumstances, said Mr Justice 
Megarry, the matter was a grave one; 
and he warned liquidators and others 
who failed to comply with such 
orders that the leniency extended in 
the present case was likely to prove 
exceptional. 

Counsel for the liquidator, Mr 
K. D. Reaves, F.c.A., said that his 
client was 'very chastened', and ac- 
. cepted full responsibility for what had 
occurred. The work had been dele- 
gated to a clerk, and as soon as Mr 
Reaves realized that the order had not 
been complied with, he dealt with the 
matter personally. 

Mr Reaves was also ordered to pay 
the costs of the committal proceedings. 


Australian Private 
Company Privileges 
VI? RE than half of the exempt 
proprietary companies in New 
South Wales are expected to exercise 
their option under the Companies Act 
1971 to lodge unaudited accounts in 
preference to appointing an auditor, 
according to the annual report of the 
Corporate Affairs Commission released 
recently. This would result in the 
number of accounts lodged with the 
Commission increasing from approxi- 
mately 15,000 to 60,000 a year. 
Another significant provision in the 
new legislation is that which em- 
powers the Commission to relieve 
a company from some or all of the 
requirements as to the form and 
content of its accounts and directors' 
report in specified circumstances. As 
this is a completely new provision, the 
number and nature of requests likely 
to be forthcoming is difficult to predict, 
but the response to the draft legis- 
lation from various commercial and 
professional organizations suggested 
that the volume would be considerable. 
An increase in the number of 
inspections by the Commission is 
forecast, following the requirement for 
auditors to inform the Commission 
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immediately they become aware that a 
company or its directors have made 
default in complying with specified 
provisions of the Companies Act. 

The number of new companies 
formed in New South Wales during 
the year was 11,630, a decrease of 536 
over the previous year. However, the 
number of company documents lodged 
increased from 203,638 to 224,577. 
The total number of companies on the 
register at December 31st, 1971, was 
107,606. 


Local Government 
Finance 


OCAL authorities are now res- 

ponsible for expenditure of some 
17 per cent of the nation’s resources. 
This responsibility, in the words of The 
Institute of Municipal ‘Treasurers and 
Accountants, ‘is discharged in a 
political climate by a large number of 
local authorities of differing standards 
and traditions, in the absence of 
profit motive and in the presence of 
strong competing pressures for the 
expenditure of public monies’. 

The IMTA, in the course of a 
memorandum on local authority man- 
agement structures, recommends that 
these should include a central policy 
committee responsible for corporate 
planning; a management team of 
chief officers; and service committees 
responsible for administration of the 
authority's various services, advised 
by chief officers. The chief executive 
officer’s function, it is stated, should 
be to lead the management team, and 
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to do this effectively he should be 
free, as far as possible, from depart- 
mental responsibilities of any kind. 
Present statutory requirements for 
councils to appoint certain named 
officers and committees are condemned 
as an unnecessary constraint upon the 
freedom of local authorities to decide 
their own management structures and 
process, and the IMTA favours the 
repeal of these provisions. 

The IMTA's conclusion that 'the 
integrity of accounting and financial 
administration is an essential corner- 
stone of sound management’ is, of 
course, beyond dispute. Whilst ad- 
hering to the view that the council's 
chief financial officer should make his 
main contribution through the work 
of the management team under the 
leadership of the chief executive 
officer, the memorandum stresses the 
obligation to give financial information 
and advice at all levels of decision- 
making, and that no political party, 
member of council or other officer 
'should have the right to select, filter 
or suppress this information or advice'. 


"Scottish' Not Racialist 


DVERTISEMENTS for 'Scot- 
tish chartered accountants', it has 
now been authoritatively stated, do 
not infringe the Race Relations Act 
1968. As mentioned in The Accountant 
for December 16th, 1971, the term is 
well understood as indicating members 
of The Institute of Chartered Ac- 
countants of Scotland, irrespective of 
their race, creed, colour or religion. 
A Scottish Nationalist MP, Mr 
Donald Stewart (Western Isles), re- 
cently called on the Government to 
amend the Act to allow prospective 
employers to advertise without inter- 
ference. In a written Parliamentary 
answer, Mr Richard Sharples, Home 
Office Minister of State, replied that 
advertisements for Scottish chartered 
accountants were not unlawful under 
the Act, and that no amendment was 
needed. 


Merger Proposals 


pen Faculty of Accountants and 
Auditors will be merged with the 
British Association of Accountants and 
Auditors if members of the two bodies 
approve proposals now before them. 


Urging acceptance by his members, 
Mr Roy F. W. Walwin, M.B.E., 
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F.F.A.A., President of the Faculty, 
points out that although the name of 
Faculty would be lost, they would be 
gaining membership of an examining 
body — ‘an essential element in any 
further absorption by either of the 
recognized bodies, or for recognition 
by the Board of Trade’. The new body 
would also have greater strength of 
numbers — nearly 2,000; and a success- 
ful merger would bring improvement 
in financial viability. 


More Tax Time Limits 


d s rate of corporation tax for the 
financial year commencing on April 
6th is fixed in arrear some 12 months 
later. The rate of 45 per cent enacted 
in 1970 as operative for the year 1969 
was amended retrospectively by the 
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Income and Corporation Taxes (No. 
2) Act 1970 in accordance with the 
decision of the present administration, 
shortly after taking office, that taxes 
should be cut by the pre-decimal 
sixpence. Many companies have en- 
joyed repayments but others in liqui- 
dation might have been completely 
wound up before December 17th, 
1970. In order to obtain the benefit of 
the lower rate of 42:5 per cent, the 
liquidator must elect by notice in 
writing to the Inspector before the end 

of March 1972. 

Another relief (inaugurated by 
section 57 of the Finance Act 1971) 
had retrospective effect as regards the 
year 1970-71. Nevertheless, the year 
ending on April sth next is the first 
in which individuals have been in a 
position to take systematic advantage 
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of the exemption from capital gains 
tax where the aggregate consideration 
for all relevant disposals does not 
exceed £500, with marginal relief 
which runs up to £1,250 (where the 
50 per cent marginal rate on the excess 
coincides with the standard 30 per 
cent rate on the whole consideration). 

Companies claiming ` overspill 
double taxation relief in respect of 
dividends paid in 1971-72 and de- 
rived from overseas income are now 
back to square one as regards the use 
of a 40 per cent corporation tax in the 
computation. However, the  pro- 
gressive denial of relief has cut the 
amount recoverable from the T'reasury 
to two-fifths in 1971-72, and even 
this level will be halved in the final 
year 1972-73. 

Those advising partnerships will 





THIS IS MY LIFE 


Nemesis 


by An Industrious Accountant 


GOME time ago Scotty complained bitterly about the 
unhelpful inactivity of our departmental accountant, 
who got a blunt warning to amend his ways as a result. 
Failure to make his liaison function effective, he was told, 
would mean real trouble. 


We arranged for the delinquent to have a weekly chat 
about his improving progress with our senior accounts 
group, a face-saving operation which we hoped would 
enable us to contribute suggestions, and we kept our fingers 
crossed. For his part, he collaborated happily. Though 
bewildered by Scotty's unjustified hostility, he presented 
glowing reports. He'd maintained continuous contact, 
he'd chatted up the salesmen, he'd been invited to expound 
his working techniques to them, he'd been heard with the 
keenest attention and respect. Clearly, he was over the 
hump. | 

Personally, his complacency worried me. His tale was 
too good to be true. Scotty is essentially just, but he doesn't 
tolerate slackness. Besides, Pd seen his assistant, Bertie, 
prowling around the punch-card room a couple of times. 
Bertie, it will be remembered, is a slick operator with no 
love for accountants, and if he lost his face he could always 
fall back on his second one. 


About noon on the second day of last month came the 
dénouement. On my desk arrived Bertie's report on the 
previous month's trading. It was only a summary, but it 
highlighted every departmental variant worth mentioning. 


Additionally, it included explanatory comments from the 
salesmen involved in each case, plus a promise of fort- 
nightly up-dating when relevant. Bertie had. done his 
homework well. His précis of operations held all a director 
could ask for. 


The departmental accountant was almost incoherent 
when he came in. ‘These so-and-so salesmen were empire- 
building again, he stuttered; they were trying to steal his 
job, just putting into black-and-white what he'd already 
told them verbally, missing all the alternative possibilities, 
over-simplifying problems! What was he supposed to do 
about it now? 


Scotty had just phoned me to say he needed his data in 
readable form, quick and with comments; as the DA 
hadn't furnished the answer, Bertie had provided it, and had 
enough spare time to continue to do so. The DA could, 
of course, continue to do his normal work for all he, 
Scotty, cared; he wouldn't dream of intervening. . . . 


The DA fumed on about window-dressing and one- 
upmanship, but the problem went far deeper than that. 
So often a job is what the incumbent sees in it; it's his to 
make or mar. The DA had thought small and taken the 
work easy; the recipient of the service we supplied had 
demanded a higher standard. We couldn't turn the clock 
back. 


The ultimate depth became deeper when the managing 
director summoned me. He congratulated us all on the 
excellent new format of our report, he smiled suavely; but 
surely the DA had become virtually redundant as a 
result, hadn't he? No point in having two chaps duplicating 
the same work; just as well to face facts, should the DA 
like to find another outlet for his talents. Not that we'd 
ever pressurize anybody, still less push him out, but 
surplus staff were a headache. : 

I said stoutly we were reviewing our organization chart 
in depth, and padded the lame excuse with a reference to 
holiday stand-ins; but the writing was on the wall. 
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need to bear in mind the extended 
two-year time limit within which to 
elect for the ‘continuing’ basis of 
assessment where there is a change 
among the general partners or where 
an individual enters partnership. ‘This 
election is also possible where an 
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individual begins or ceases to be 
engaged in carrying on a trade, pro- 
fession or vocation chargeable under 
Case I or Case II of Schedule D, being 
one which is carried on in partnership 
by persons including a company, but 
only if some other individual was a 
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partner before he joins or after he 
leaves. The longer time limit takes 
effect as regards changes occurring 
on or after April 6th, 1970, so that the 
relaxation of vigilance which has been 
permissible in the past 12 months 
must yield place to renewed alertness. 


European Community Policies 


Impact of British Entry 


by SHIRLEY WILLIAMS, M.P. 


The address at last week's luncheon meeting of the London and District Society of 


Chartered Accountants. 


HAT I want to talk about briefly is 

something which you will under- 
stand is close to my parliamentary heart; 
that is, the probable impact that the entry 
of the United Kingdom will have upon the 
European Economic Community. I never 
make the slightest apology for my belief 
in our entry into EEC — I do not propose 
to do so now — but I want, if I may for a 
few moments, to talk about some of the 
impacts of that upon us — and not least, 
I suspect, upon your profession. 

I was asking the chairman whether 
you had begun to discuss that nastiest of 
subjects, known as equivalence of quali- 
fication. He looked a bit pale and in- 
dicated that you hadn't; and I suspect, 
as I said to him, that side by side with 
the harmonization of tax will come, 
whether you like it or not, the harmoniza- 
tion of your profession. It may be that 
some rather sour notes will be sounded 
from Italy; some rather captious notes 
from France; no doubt the usual musical 
genius will be shown by Germany, but at 
the end of the day I suspect that we will 
move towards acceptance of what it is to 
be an accountant throughout the Com- 
munity, and not just in each one of these 
separate countries. 

It seems to me clear that there are 
basically three separate groups of policy 
fields where the impact of British entry — 
assuming we enter — will be very different. 
The first is basically the group of policy 
fields where the Community has already, 
more or less, made up its mind; and where 
we are, as the phrase is, catching a moving 
bus which has the name of the destination 
on the front. 


Agricultural policy 


The first of these is the common agri- 
cultural policy. It is not, I think, well 
understood in Britain that the common 
agricultural policy — which I regard, as no 


doubt many of you do, as a very in- 
efficient and in many ways top-heavy 
system - is nevertheless directed towards 
the gradual run-down of what is the 
largest low income group on the 
Continent of Europe. We often look at it 
as a way of squeezing milk from a 
British milch-cow by France; but that, I 
think, is a very unsophisticated way to 
look at it. Perhaps the parallel in some 
ways is with what governments of both 
parties have done for mining in Britain. 
As you know, we have brought in early 
pensions, we have brought in various 
support systems, we have protected 
ourselves against competitive fuels like 
natural gas and oil from abroad. In many 
ways the parallel with this, as it were, 
obsolete but crucial industry is an exact 
one. We often miss the boat by not 
understanding the extent to which agri- 
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culture has been, on the Continent, a 
parallel case to that of coal (and, to some 
extent, steel) in this country — a funda- 
mental industry, which because of the 
technological revolution, is throwing up a 
degree of obsolescence, of unemployment, 
of structural difficulty which cannot be 
met simply by straightforward market 
responses. Just as we have protected coal 
mining, so the Community has en- 
deavoured to protect agriculture — not 
always in the most efficient way. 

The second point I want to make, very 
briefly, is whether any changes are likely 
in the common agricultural system. In 
the short-run, I suspect not. I think that 
by the end of the 1970s, a good many 
Community countries — and notably 
Italy and Germany - will be beginning to 
be frightened by the escalation of cost 
of this particular type of system. We may 
see something much more like a mixed 
system combining protectionism with a 
degree of subsidy. 


European budget 


The other field in which there are 
already fixed assumptions before we 
enter is that of European budgeting. 
Here, as has often been quite rightly 
pointed out, the fact that the great bulk of 
the European budget goes to agricultural 
structure and agricultural protection 
does lay upon Britain an extremely 
heavy burden, and this I do not deny. 

Clearly, it is very much in the interests 
of Britain — and interestingly enough of 
the other candidate countries, too — to try 
to widen the European budget as quickly 
as possible so that the proportion going 
to agriculture drops from the present 
go per cent plus to perhaps 50 per cent or 
less. 

Now, the only way you can do that, and 
I think this is a very interesting paradox, 
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- Ready March 23rd 


Published. annually. Edited by m Seay: Cook, F. c A., FT. Í. l, l 


and G. Whillans, F.C.A., F.T.LL, F-R.Econ.S. 


"This publication is invaluable to all who need immediate and 


precise information on the Chancellor's proposals and how 
they will affect their daily work. This year's certainties include 


and the taxation of dividends, details as to how and whea the 
. remaining post-war credits will be paid, and relaxations in the 
rules on chànges of accounting basis where. professional 
. partnerships. merge. These predictions: are not based on 
advance information from official sources but on observations 
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: Se Fourth Edition. Service Issue No. 1 ready shortly. ` 
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X particular value when dealing with such matters as Bankruptcy. | 


-Edited by H. J. C. Rainbird, and R. W. E. Ranger, both: NC 


Clerks, Supreme Court Taxing Office, Royal Courts of Justice. 


"and. Company work, especially winding up. This edition is in 


z binder form, but each of the twenty-three sections is complete ' 


in itself and is-individually bound, enabling each section to be 


-| “-replaced whenever major changes in the law and practice 
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Some important developments have come about 
‘recently, necessitating the publication of Service Issue No. 1, 
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"Fatz By Joseph Jackson, Q.C, MA, LLB. (Cantab.), 


` LL. M. (Lond.), Editor-in-Chief of Rayden on Divorce.. 


h 


A work of this nature is greatly needed by the legal and 
“accountancy professions, in view of the changes brought about 


^, by the Matrimonial Proceedings and Property Act 1970 con- 
' cerning, amongst other things, a new basis for maintenance 
‘and secured provision orders. The book considers thase 
. matters and other important subjects such as capital-gzins 
` tax, estate duty and bankruptcy, annuities and application for 


7 provision from a: deceased Spouse 's estate. 
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"| £ SPITZ ON INTERNATIONAL TAX PLANNING 


.. 1972. By B. Spitz, Dr (summa cum laude) of the VIVERA of 


` Paris (Law), B.A., LL.B.(Rand.), Barrister. 


.. This book analyses the methods of international tax planning | 
| - and shows how the different ways in which tax relief or 


deferment can be achieved. It deals; inter alia, with the design 


ofan oai tax plan, tax havens and tax incentives. 
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professional service. 
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- "President: 
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forms of cancer, 
leukaemia. 

Now one of the world's great 
research centres, the |.C.R.F.’ 
relies entirely on public sup- 
port. The cancer problem must 
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is by accepting a sienne and not'a 
narrowing of European policy; in par- 
‘ticular, by accepting the concept of 
European regional policy in the industrial 
field. Clearly, if there were a European 
regional policy, one would begin to get a 
situation in which those industries I have 


‘already referred to in the case of Britain, 


such as coal and steel, would begin to be 
able to attract Community funds in a way 
which they cannot co at present. 

There is, of course, the problem of 
what constitutes a "distressed region' in 
terms of the Community, rather than an 
individual nation-State. It might be that 
an entire country would count for these 
purposes as a region; for example, Eire 
might be in such a position because of her 
relatively low income per capita compared 
to the average of the Community. 


The second group of policies I want to ` 


mention, briefly, is that group in which 
the impact of British entry - I again say, 
if we go in — could be very considerable. 
This covers such fields as. common 
commercial policy, in which the Com- 
munity has got rather badly bogged down 
— because different countries have had 
very different axes to grind in respect 
of trading policy towards: the Soviet 
bloc and towards the developing 
countries. » 


Trading relationship 
For instance, France has always had 


strong political reasons for pressing . 


towards a very close trading relationship 
with the Soviet bloc, as something of a 
counterweight to what she has regarded 
for a long time as American commercial 
domination. The challenge of the large 
American company has been seen as very 
much more.of a challenge to French 
civilization and French culture than it has 
in Britain, where in fact, it is even more 
prominent than in the French economy. 

Additionally, there is the interest ‘of 
the Federal German Republic in keeping 
close economic ties with East Germany, 
for all that they maintain their distance 
politically. So there are many reper- 
cussions and different interests to be 
considered in commercial policy. 

` If Britain goes in, I suspect that one 
axe we would grind would be to try to 


get as open a commercial policy as we 


‘possibly could — partly because we still 
do nearly a third of our trade with the 
sterling area and partly because we have 


traditionally always been a country that | 
has tried to pursue relatively liberal 


commercial policies. The whole tradition 
of England: is directly contrary to that 
. of France, which has an essentially 
protectionist trading policy, not a liberal 


trading policy. The impact of Britain in . 
this field will, I think, be very consider- - 
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' In two fields Md are | perhaps closer 
to your own hearts — harmonization of 


‘ taxation, and.the creation of a European 


Companies Statute — again I think the 
impact of British entry will be profound. 

On the first of these, the harmonization 
of taxes, we have obviously got a serious 


problem, from the point of view of 


politicians as well as from the point of 
view of an accountant. It is certainly true 
that the French and Italian tax systems 
are shaped to some extent by the extreme 


ease of tax evasion in these two countries; . 


the weight placed on what we would call 
PAYE and on insurance contributions, 
which in Italy may constitute something 
like 60 per cent of a man's wage, is very 


heavy indeed because these are very 


difficult to evade. The weight placed on 
corporation tax or on various other forms 
of income tax is very much less, because 
they are relatively easy to evade. 

A system of harmonized taxation which 
has to recognize what is, in effect, the 


breakdown to some extent of the powers - 


of democratically elected governments is 
disturbing, and can distort one's own 
tax system away from the 1deal in terms 
of economic or social objectives. 

On the European Companies Statute, 
your chairman has been saying to me — 
and I am sure he is right — that British 
company law is very much more sophisti- 
cated than that of the Community, and 
notably more sophisticated than that of 


. France and Italy. I accept this with, I 


think, one qualification in the field of 


_ industrial relations. Many of our rules 


are relatively old-fashioned and indeed 
rgth-century by comparison with the 
rules inherited by Germany after the 
Second World War. The right of German 
workers to appoint directors to their 
board, which to my mind, is one of the 
reasons for the relativelv peaceful in- 


` dustrial relations scene in West Germany, e 


was given to Germany by the Occupation. 
Many of the ideas of the Occupation 
have contributed to Germany's relatively 


impressive . economic EES in : 


recent years. 


Social aspirations ` 


The final group of policies I want to 
mention; very briefly, are those which lie 


beyond anything which has yet been 
written into the Community Treaty; by 


this I mean the field of what one might 
describe as ‘vague aspirations’. 
Such aspirations comprise the har- 


.monization of social policy, where the 
only. requirement in the Community 
Statute is that the harmonization shall be 


on a rising level and not a falling level; 
the gradual equivalence of education - 
particularly of higher education — and, 
of course, lying beyond that, the coming 
together into the ‘formulation of a 


common defence and foreign policy. 


I only want to speak about the har- . 


monization of social policy, for I think ` 
that all the countries: have a great deal to: 


learn. In respect of advanced systems, 
there is little doubt but that the British- 


health system is still in advance of and. 
thing on the’ Continent. But it is equally ` 
true, if I may say so without making any ` 


partisan remarks — because in my view ' 


this is a total failure of both governments 


in this country — that it is appalling that-. 
in Britain the pension for a married ` 
: couple is now less than 25 per cent of the 
average wage, whereas in Germany it is . 


6o per cent and in Italy'8o per cent of an. 
average wage. The really appalling levels : 


that we have accepted for State pensions ` 


- for a very considerable slice of our old . 
people is something that I hope the - 


harmonization of social policy will enable: i 


us to put right.. 


Institutional change 


Finally, Mr Chairman, if I may bsp : 


all these three kinds of policy together —*- 


the ones that are already largely decided, 


the ones on which our entry will be 


crucial to the form that the policy takes. ` 
and the ones which are, in effect, in the ` 


field of aspiration rather than in the field.. 
of achievement or near achievement — 
the crucial key to all of this is, of course, 


what one believes is right about one's : 


institutions. I believe in the end, that to 
resist on the grounds of the sovereignty. - 
of Parliament is to misunderstand what : 
history has done to Parliament in the last: ' 


few decades. I do not myself believe the’ + 
right way to protect institutions is to ` 
. insist that they shall not be changed, ` 
even though the problems which they ' 
are built to deal with change. Quite ` 


clearly — and I feel this. very deeply as a: 
Parliamentarian — I have seen, in my: 
short lifetime in politics, problem t 
problem sweep past and indeed supersede. 
the scale on which national parliaments -' 
operate. 


Be it pollution of the environment, bé ^ 


it the uses made of scientific research, be : 
it the creation of multinational com- 


panies, wherever one looks one sees a: 
move towards a regional or continental. 
| or. multinational structure, 


political institutions which exist to make." 


"d 
^ 


while the.‘ 


the decision remain fundamentally at a. 


national level. 


In the last analysis, the reason why D 


believe that Britain should go into -the `. 


European Community is because 1 . 


one creates an institution which is 


_believe'in democracy. I believe that.unless - 


democratically- controlled at the same : 


level as the problems which it exists to 
control, then one will have fundamentally 


“not a working Parliament but a museum 


piece. 
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Declaration of Intent by the Council of The Institute of 


, Chartered Accountants of Scotland 


“Proposals for all entrants to apprenticeship to be either graduates or holders of a new ` 
Higher National Diploma in Accounting; for the repiacement of the ‘academic year' by 
"postgraduate courses for non-accountancy graduates; for a two-part Institute 
examination for al! candidates, and for putting the Institute classes on io a compulsory 
` ‘day-release basis are among the far-reaching proposals get by the Council 


on menrdaly 7 d 


HE report, Tomorrow's CA in the Making, bv the Edacation 
and Training Committee of the Institute [The Accountant, 


: April 23rd, 1970] has been under consideration since it first 
. came before the Council in January 1970. It was published by | 
` the Council as an exposure draft in April 1970 and in the autumn 


of that year the two main proposals made in it — namely, those 
, for all-graduate entry and compulsory full-time education — 
were discussed at. area meetings of members of the Institute and 
subsequently by-CA Students’ Societies. A report of the dis- 
cussions at area meetings was published in the February 1971 
issue of The Accountant's Magazine. 

As a result of the area discussions and of a follow-up memo- 
quad submitted by the Education and Training Committee, 


the Council authorized the Committee to carry out.a feasibility 


study, part of which would be a canvass of training firms. Firms 


..': -for the canvass were selected by ballot on a representative basis 
`" according to location and the number of appretnices being 


trained. 'The canvass was carried out between June and Septem- 


. ber, 1971, and the questionnaire, upon which it was based, was 
completed by 57 (31 per cent) of the 184 training firms in . 


Scotland; these 57 firms had a total of 517 apprentices under 
training. The Council acknowledges the debt of gratitude due 


to the firms who participated in the canvass and, in so doing, 


contributed to- the work of the Institute. : 
. Of the 57 firms canvassed, 44 (77 per cent) said that they. were 


prepared to accept compulsory education either on a day- 


release basis or on a block-release basis (or either of them). None 
of them said they would give up training if day-release or block- 


' release classes were to be introduced. This support reinforced 


the views expressed by members at area meetings. The backing 
of students, -as evidenced at meetings held by them between 
March and May 1971, was, as might be expected, beyond all 


. doubt. 
^ While seven-of the 57 firms expressed themselves as being 


| unreservedly in favour of eventual all-graduate entry, 34 had’ 
' reservations or were undecided and 16 were altogether against. 


The major reason for opposition, reservation or indecision was 


- undoubtedly the desire for a continuance òf non-graduate.2ntry 


, even on a minor scale and under arrangements different from 
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those presently pertaining. The canvass clearly showed,. how- 


ever, that, if all-graduate entry were introduced, the number of. 


apprentices which firms would train would almost certainly be 
sufficient to maintain the existing rate of admission to mem- 


bership of the Institute. There was very little support either fór | 


Dier II membership or for a Junior Certificate in Accounting. 


Another matter covered in the canvass was the standard of | 


preliminary qualification for non-graduates if training of them 


were to continue in the foreseeable future. The question was 
posed against a background of: 


(a) difficulties encountered in trying to teach substantial 
numbers of graduates side by side with non-graduates; 

(b) an examination time-table and syllabus for Parts IV and V 
far from ideal for accountancy graduates, although not 
unsuitable for a candidate working his way through a five- 
part examination; 

(c) the known high wastage rate of some 30 per cent among 
non-graduates; ana * > 

(d) the fact of the present minimum — qualification 
requirement for non-graduates, although roughly equiva- 
lent to the minimum general requirements for entry to a 
Scottish university, being quite unrealistic as regards 
gaining a place at university, because of superimposed 
faculty requirements and the shortage of places. 

The’ answer was a decisive one, 43 firms (75 per cent) being in 
favour of a -ise in the standard of preliminary qualification; five 
firms were undecided abour the proposal and nine against it. 


The Council's Semion 


A special meeting of the Council was held on February 11th, 
1972, to consider the results of the canvass of training firms and 
a report from the Education and Training Committee prepared 
in the light of the feasibility study and the present situation 
generally. As a result, the Council announces that it intends: 


(1) to give maximum encouragement to the recruitment of 
graduztes from all possible disciplines, with the aim of 
achieving as soon as possible a majority of graduates 
among the intake; 


(2) to require (subject to the successful outcome ofthe 
negotiations in (7) below): 


(a) non-accountancy graduates, before they embark upon ` 
an apprenticeship of three years, to take at a university 
a postgraduate course of one year’s duration in 
accountancy and, if necessary in law and/or 
economics; and 


(b) non-graduates to establish their preliminary qualifi- 
cation for apprenticeship through a new Higher 
National Diploma.in Accounting (including the study 
of law and economics) and to serve a fou year 
apprenticeship; 


(3) to introduce a two-part Institute examination for all 
students (whether accountancy graduates, non-account- 
ancy graduates who have followed a postgraduate 
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“course or holders of a High Kii Diploma in 
Accounting); 

(4) to put on to a ee day-release basis, with effect 
from 1973-74, Institute classes in Preparation for its 
examination. 


The Council also decided: 


(5) to appoint a full-time Director of Strident Education to 
provide central planning ‘and direction for classes and 
otherwise to further the interests of student education; 


(6) that, under the new scheme, the time devoted by an 
apprentice to gaining practical experience through work 
for his firm should not, by reason of time off for attendance 
at classes, for examination leave, for holidays, for illness 
or for any other reason, be reduced to less than two years 
and eight weeks in the case of a graduate serving for three 
years or to less than three years and four weeks in the case 
of the HND holder serving for four years; 


(7) in connection with (2) above, to pursue negotiations with: 


(a) the Scottish Council for Commercial, Administrative: 


and Professional Education and the Scottish Education 
Department with a view to arranging for the intro- 
duction in 1973-74 of two-year full-time (and, if 
found to be appropriate, three-year sandwich) Higher 
National Diploma courses in Accounting at STEE of 
further education; and 


(b) the Scottish universities with a view to arranging fi 
the introduction in 1973—74. of post-graduate courses 
of one year’s duration in the subjects of accountancy, 
law and economics, and, in this event and in the event 
of agreement on (a) above, for the phasing-out of the 
existing ‘academic year’ over the years 1973-74. and 
1974775; 

(8) that, subject to the introduction in 1973-74 of HND' and 
postgraduate courses as in (7) above, the proposals in (2) 
above become effective as from the autumn of 1973 and 
those in (3) above in 1974; 


.(9) that, if the introduction of HND and postgraduate . 
courses should be later than 1973-74, thé introduction of 


the néw two-part examination in 1974 be likewise de- 
ferred, but, as an interim measure, Parts III, IV and V be 
replaced by Parts III and IV with a content correspond- 
ing to that of the two parts of the proposed new two-part 
examination; 


(10) that the timing of examination diets for the first part of the 
new two-part examination be such as to allow for a three- 
term, instead of a two-term, class in preparation for it; and 


(11) in accordance with the above decisions, to work towards 
the establishment of a single education and. examination 
scheme for graduates (with a three-year apprenticeship) 
and diploma holders (with a four-year apprenticeship), 


as follows: 
Year I : 
September . _ — 'Two-week full-time introduc- 
tory course DE 
October/December ~ Classes for new Part I (first 
term) 
January/April — Classes for new Part I (second 
term) 
Year 2 
September/November - Classes for new Part I (third 
term) 
December — Two weeks’ study leave fol- 
. lowed by Part I 


[May 


— Beat new Part I] 
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Year 3. e 
September December — Classes for new pice IT (first 
term) l 
January/April — Classes for new Part I (second 
. term) 
- May ` —"Two weeks’ study leave fol- 
j lowed by Part II 
[September — Resit new Part II] 


These are far-reaching decisions; the Council believes that 


they are also logical and practical. As a result of the Lister 


Committee’s report in 1956 [The Accountant, March 31st, 1956] 
an academic year at university was introduced, but the Institute's , 
examination and teaching remained ‘school-leaver orientated’. 
In terms of the Dewar Committee's report of 1966, three dis- 
tinct training schemes emerged: viz., Scheme A for accountancy. 
graduates, Scheme B for non-accountancy graduates and Scheme 
C for school-leavers, w:th special emphasis on Scheme A; again, 
however, the Institute’s examination and teaching remained. . 
‘school-leaver orientated’. 

The 1970 report, Tomorrow's CA in the Making, recommended . 
that the Institute's examination and teaching be orientated to - 
Scheme A graduates; that Scheme B graduates be equated with 
Scheme A graduates by means of postgraduate courses; .and : 
that Scheme C be abolished. The HND proposals are made in ` 
recognition, however, of the demand for a continuance in some ` 
form of non-graduate entry and bearing in mind, amongst other 


‘factors, the following: 


(a) The single education and examination scheme proposed ` 
will enable the most effective use to be made of the re- 
sources available to the Institute for educational purposes. 


(b) Recent developments in the field of further education m- ` 
.the public sector.favour the establishment of specialized ` 
courses such as a Higher National Diploma in Accounting. 


(c) Recent changes regarding the availability of local authority " 
grants make it necessary to plan on the basis that no 
financial assistance from government, national or local, will 
be available to students attending part-time (including day 
and block-release) courses. d 

(d) Higher National Diploma courses fall within the Scottish - 
Education Department's Students’ Allowances scheme. - 


(e) The present high examination failure rate among Scheme c 
candidates is unacceptable. ` 

(f) Students who gain a Higher National Diploma in accounting 

and who do not wish, for one reason or another, to seek a . 

professional qualification will have tangible evidence of 

-their accomplishments to offer to employers (whether these 

' are CA firms or industrial and commercial organizations). 


The Council acknowledges the valuable contribution to ` 
accountancy education in Scotland which is being provided by ` 
the universities and hopes that this will be increased by the ` 


introduction of postgraduate courses in place of the existing. : 


‘academic year’. 
It is recognized that transitional provisions will need to be 


made to enable apprentices who start their apprenticeships 


before the autumn of 1973 (assuming that it is in this year that 
HND accounting. and postgraduate coursés are introduced) 
to transfer to the new education and examination scheme. For ' 
their part, training firms will need to appreciate that, on this 
same assumption, the intake of recruits in 1973—74. will consist 
of accountancy graduates only, that in the following year the 
intake will consist of accountancy graduates and of other 
graduates successful in the first. postgradudte course held in . 
1973-74, and that it will only be from 1975-76 that there will. 
be a normal annual intake on the new pattern of graduates who : . 
have studied accountancy (with law and economics) — either for 
a first degree or on a postgraduate course — s of HND 
holders. 
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“Inland Revenue Statement. 


- T Board of Inland Revenue has announced the following 


relaxations and clarifications of the detailed procédures under 


“i+ the new system of taxation relating to subcontractors in the 
= - construction ‘industry which -comes into effect on April 6th. 


. References are to. paragraphs of the explanatory pamphlet for 
` contractors (IR 14), available from tax offices. 


4. Definition of 'contractor* (paragraph 7)- 
property-holding activities 


4 The Board do not wish to conterid that a company or individual 
» whose business consists solely of holding (as distinct from 
` dealing à in or development of) property is a ‘contractor’, 


T 


2 Definition of 'construction T 


= " . (paragraphs 14 to 16) — road transport 
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Road transport of anything to or from a site will not be regarded 
asa Construction operation’. | 


A Subcontracting company (paragraph 21) 
A contractor need not seek confirmation that a subcontractor is 


“a company unless the subcontractor is a stranger to him or he 


- has any other reason for being uncertain of the true facts. Thus, 
no such cohfirmation need be sought if the subcontractor has 
"been treated as being a company either in previcus subcontracts 
` with the contractor, or in a nomination by the architect, or in the 
~ latest list of members of a federation of good standing, and there 
is nothing within the knowledge of the contractor to cast doubt 


`" on this treatment. A current subcontract bearing the company’s ` 
he Em of the subcontractor may also be accepted. Moreover, no' 
. further inquiry need be made if the subcontractor's shares are 


. known to be quoted on any stock exchange, or if the sub- 


- contractor is known to be a subsidiary of another company, or if - 


the contractor has knowledge of persons who are shareholders of 
the subcontractor. 
In the case of an overseas company, the contractor may accept 


. any reasonably independent evidence that the company. has 
corporate status in the country of origin. In cases of difficulty 
.-.. Inquiry may be made of the Secretary, Board of Inland Revenue, 
TE Somerset House, London WC2R ILB. p 


;. V. Non-resident individual or partnership 


‘subcontractor (paragraph 22) 


normal rules apply; the contractor must deduct 3o per cent 


unless, exceptionally, the subcontractor has an exemption: 
„certificate. | 


- 5. Validity of exemption certificates ees 22) 


‘Contractors are expected to inspect certificates-to ensure that 
` they are in the proper form and that there are no obvious 
features that might. give rise to suspicion, e.g., the wrong size, 
the wrong colour. of paper or printing, smudged print, or 


. alterations. Having made reasonable checks of this kind, a 
` contractor is fully Gate if he CREDE a certificate in good 


faith: 


A photostat copy of a certificate is not sufficient but, as an | 


interim measure to help a subcontractor who needs initially to 


produce his certificate to, many contractors, a contractor may 
accept, for the purpcses of not more than one month's pay- 
ments afier April sth, 1972, a sight of a copy of the covering 
letter from the. Inspector to the subcontractor with which the 
exemption certificate was enclosed. The certificate itself should 
be inspected as soon as possible, and in any event before any 
payments are made. after May sth, 1972. Where the contractor 
has real doubts about z certificate and has not had the advantage 
of seeing a bona fide one, the Inland Revenue will, on request 
to the address shown in 1o below, make available a cancelled 
certificate as a comparison standard. 


6. Payments for materials (paragraph 23) 


The heading to this paragraph in IR 14’ should have been 
printed in larger type, since it 1s not part of the section to which 
the heading “Exempt subcontractors’ before paragraph 20 relates. 
Where a payment is to be made to a non-exempt subcontractor. 
and the contractor is unable to get satisfactory information from 


' him about the cost of materials, he may make a reasonable - 


estimate either of the cost of the materials or of the labour 
content of the subcontract price (by reference to man-hours and 
the standard rate of wazes). ` 

Similarly, where a payment is made to a PT, sub- 
contractor for the hire of plant with an operator, the contractor 
may if necessary estimate the labour content of the payment. 


7. Subcontractors' forms 715 (paragraph 25B) 


The Inland Revenue recognize that the requirement that con- 
tractors should obtain forms 715 in respect of all payments to 
non-corporate subcontractors holding exemption certificates 
will cause difficulties to some contractors, especially while the 


‘scheme is unfamiliar. They are not able to relieve subcontractors 


of the obligation to complete these forms and hand them to the 
contractor, and contractors should forward them to the in- 
spector with the quárterly returns (see paragraph 32). 

As an experiment, however, and subject to review after 
October 1972, the contractor's further obligations i in regard to 
forms 715 will be modified as follows: `. 

(i) in the case of "labour only' arrangements (which has the 
same meaning as it has for the purposes of the quarterly 
returns ~ see 9 below) the contractor is required to make 
all rezsonable efforts to obtain forms 715, but during this 
initial period he wi.! not be’ penalized. for a failure to obtain 
all that he should if the Inspector i: is satisfied that such 
efforts have been made; 

(ii) in cases of subcontracts "which are not F this "labour only’ 
type, the contractor will not himself be required to pursue 
subcontractors who fail to provide forms 715, but this 
does not relieve the subcontractor of his obligation to 
supply that form. 


-8. Annual lists of subcontractors paid in full . 


(paragraph 27 (b)) 
The Inland Revenue must be able to check that payments: made 


in full are properly made; they will do this by the periodic 
inspections referred to in paragraph 34. Where a contractor’ S 
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- Meet the ; 
- Rt.Hon. . 
| Spencer, 
Claude 


Serious 
: Saver 


_MBE, HBS.. 


1.) 
an ANE. NE 
‘with the HBS ` 


More than with ordinary 
. paid-up shares: 





i177. investment possibilities before making à choice. ` " » 
MES j He wasn't lóoking for a quick-kill investment. Although yield had to 
Top De his first priority. But not yield: at the Jose of security. This was 


wr. “when Mr Serious-Saver added three more letters to his name; HBS. 
meee The Huddersfield Building Society. ' 


` optimum security. The Huddersfield px e gives you; an 
E extra 4 per. cent. - 


‘be The Huddersfield Higher Yield Plan was s créated for the feeds of the 
; 1^. serious investor, where the money is not needed for atleast 12^ 
^4", months. It represerits a gross return of over 8$?6for investors liable. 
2. -to income tax at the standard rate of 38.7596.— which of course is 
“8. "^ .596.tax.paid and-t per cent more than in ordinary paid-up shares. 
*.:7. „The investment is on 6 months notice of withdrawal with a mini- 
^5 ^ mum period of 12 months, | 


ty 


UE and wife can invest up to £6000). 
ee “Join the Huddersfield Building Society and secure a s higher yield. 


Note: Because the Society: gives 6 months notice before reducing. | 


“st. the rate of interest on Higher Yield Shares the rate payable up to 


^^. 30th June 1972 is 54%- we have put 596 as the longer term éx-_ | 


ample above so as not to mislead you:: 
= MC a For. the full information about the various Huddersfield Building 


- your nearest Huddersfield Branch or agent. or write to: 
"A VO as ^ 


c EN Huddersfield | 
^» .- Building | g 
CN EE Society w 
s "Total Assets now exceed £130,000,000 ` 


no S Head Office: Britannia Buildings - -St George’s Square ^ ~ 
zi> |. Huddersfield HD1 1LG Tel. Huddersfield 28333 (STD SALLE 


ian . Member ofthe Building Societies Association E 
po Authorisedforinvestmentsbyfrustees ^ ^ ^ j 
» Branches and Agerits throughout the country . 
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Daniel Sebastian Crowther thinks 
he has apoint,...... but he doesnt ` 
know that hecan benefit froma — 
teme without eng to install ` 
oe, 
CRD’s s computing Services could - 
» him = and conical 


‘COMPUTATION RESEARCH AND DEVELOPMENT LTD > CRD | 


TI Devon House 12445 Dartmouth h Street Sunset, telephone. 01-930 0665 
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own TR records will ‘enable this to be done GEES 
the lists referred to in paragraph 27 (b) need-not be compiled. 
If a contractor's records are found to be incomplete or otherwise 
unsatisfactóry, the Inland Revenue will then call for those lists 
to be compiled — and they may do so for up to three years back — 
but in the absence of such a call no lists need be made. 


9. Quarterly returns (paragraphs 32 and 33)- - 


Most-contractors aré at present required to make quarterly - 


returns on form: 46G-2 of payments to subcontractors under 
"labour-only' arrangements. The last such return will be for the 
quarter to April sth, 1972. Thereafter a new quarterly return, 
form 704, will be substituted and issued to all contractors. Like 
the present return, it will be confined to ‘labour-only’ arrange- 
ments: this includes, besides arrangements for labour and 


nothing else, those which involve the incidental use of the sub- 
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contractor's tools or hich involve the con doe sinus | 
as a subordinate-matter, relatively small quantities of materials. 
The only differences between form 704 and form 46G-2 are that 
form 704 is limited to those subcontractors to whom payment - 

is made in full, it will require forms 715 to be attached, and it. ' 
covers all such payments in excess of {15 in the quarter EE? 


£100). 
10. Publicity 


Many subcontractors appear still not to have appreciated the | 
need to apply for an exemption certificate. À poster for ex- 
hibition in contractors' ofhces, on site notice boards, etc., 
has been prepared. Copies may be obtained on application to 
Inland Revenue, Secretaries’ O fice (Building Subcontractors 
Section), New Wing, Somerset House, London WCaR 1LB 

(telephone 01-836 2407, extension 758). pi 


Competition by Directors 


by G.-R. BRETTEN, M.A., LL.B., Barrister 


Consideration of the position in which a director stands in relation to the company on the 
board of which he serves and description of the duties which flow from that relationship 
occupy many pages of the law reports. Similarly, a considerable proportion of the content 

of modern company legislation is designed to regulate the relationship between | 

directors and companies, for instance, by requiring disclosure of directors' interests in . 
contracts with the company, of the emoluments, and of their interests in shares or debentures 
of the company. Again, recent legislation has imposed penalties for dealings by. directors ` 


in options to buy or sell quoted securities of their companies.. , 


In view of the extent of judicial and parliamentary attention which has been given to the. 
position and duties of directors; it is surprising to find that little consideration has been ` 
gent to the question whether a director should be permitted to enter into competition . 


N the reported decisions, the position of directors is 

defined by analogy with other relationships. The view 
has been. taken in some cases that directors are merely 
agents of a company, and that the relationship of a company 
and its directors is in most respects regulated by the 
general principles of the law of agency (e.g., Ferguson v. 
Wilson (1866), LR 2 Ch 77). In other cases, directors are 
described as undertaking an office of trust (e.g., G.E. Ry. v. 
Turner (1872) LR 8 Ch 149). Neither of the above analogies 
is perfect but, whichever is preferred, it follows that a 
director stands in a fiduciary relationship to his company. 


Fiduciary obligations : 


The nature of the relationship of direction. to their com- 
panies imposes upon directors duties of loyalty and good 
faith. In particular, a director is required to avoid placing 
himself in a position where there is a conflict between his 
personal interests and his duties to the company. This 
principle finds its clearest expression in the judgment of 
Lord Cranworth LC in Aberdeen Ry. o Blatkie ((1 854) 1 I 
Macq. HL 461): 

‘A corporate bedy can only act by its agents, and it is, of 
course, the duty of those agents so to act as best to promote 
the interests of the corporation whose affairs they are con- 
ducting. Such agents have duties to discharge of a fiduciary 


with his company. 


nature to their principal. And it 1s a rule of universal applica- 
tion that no one, having such duties to discharge, shall be 
allowed to enter into engagements in which he has, or can 
havé a personal interest conflicting, or which possibly may 
conflict with the interests of those whom he is bound to 
protect.’ 


Competition 


The principle stated above is clearly capable of being ` 
applied to the case where a director engages in business. . 
competing with his company, with the consequence that 

such conduct would amount to breach of duty by the 
director. Indeed, the normal rule is that the fiduciary” 
obligations which flow from the relation of principal and 
agent preclude the agent from entering into competition 


. with his principal (Nordisk Insulinlaboratorium v. Gorgate 


Products Ltd [1953] Ch 430). 
In only one reported case has the Court been squarely 
confronted with this 1ssue in the context of company law. 
That case, London and Mashonaland Exploration Co Ltd a" 
New Mashonaland Exploration Co Ltd ((18913] WN 165) 
stands as clear authority for the proposition that the rule 
precluding competition does not apply to directors of a 
company, at least to the extent that a director of one 
company cannot be restrained from acting as.a director 
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`" GE he articles of association require tlie director to. give 


SL He ` the whole cf his time, or such part of his tirne as is in- 
m ` Compatible with his membership of the board. of any other. 
Dd v AT 2 compány, to the plaintiff company's affairs; or." 
ee E O if the articles prohibit the director. from ‘acting as a 
Y E «^ director of a company éarrying on a trade or businéss ` 
ud irc similar to that.of the plaintiff company, or, sindeed, asa’: 
eg director of-any other.company; or.. `. 

JE. BA if it cari be shown that the director, has. expressly- o or^ 
R^, ;"impliedly contracted ‘to give his persorial services ‘to, the 
b Gë ~ plaintiff company and ro no other company; or . `. 
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. “plaintiff. company. 


"The "decision in London: and. Widen Eoo ation 
CN Lid. v. New Mashonaland: Exploration Co Ltd, although : 
thes R - otherwise -subject to little comment; . was approved ` by 
oe Lord Blanesbrugh in Bell v.: Lever Brothers Ltd ([1932] 
g sz" AC x61 at page 195). His lordship was in fact prepared to ` 
e extend: the..decision to’ permit direct competition by a 
z director by acknowledging that what the director could ` 
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< Partners and employees 


- The. ‘liberty conceded’ to -directors with’ renee to com: 
vo petition is anomalous when one. considers the rules which 
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71890 provides by section 30 that ‘if a partner, without the 

m = "consent of the other partners, carries on any business of 
`% the same natiire ae and competing with that of the firm,’ 
E she: ‘must account for and -pay “over to. the’ firm all profits 


= 
H i made‘by him in that business’. In the Mashonaland case, 


* counsel for the plaintiff company evidently: drew attention 


> to’ the. partnership rule, but the. analogy was, “summarily R 


- disinissed 2 as ‘incomplete’ T 


be permitted to enter into competition with his employer” 


Ge Ltd v. Park:Royal Scientific Instruments Ltd [1946] _ 
: r.Ch 169). In that case, while admitting that the extent ` 
>of the duty of fidelity owed to an employer by an employee 
"may vary. according to the nature of the employment and. 


that restrictions ‘should not readily be imposed: upon' an. 
i employee’ s capacity to increase his earnings in his spare 
"time, the Court granted an injunction restraining the: 


pew niri bythe defendant company of. the plaintiff . 


“company’s employees, Having ‘regard in particular to the: 


*/; position of employees who had access to confidential. 


f 2 ^information, the view taken was that, ‘after all, one has to: 
“be practical i in these matters, and one.has to consider what 


“the practical result will be; andit may .very well be said. 
- The Masnonaland.decision is anomalous when compared . 
oak, make a-division in ‘their. minds, between what’ ER CR 
. confidential and what is not, and be quite careful while. 
T ^ they. are working for the. defendants to keep the confidential ` 


S ¿o v that to say that people in these circumstances can, so to 


Ps "information locked up in'some secret compartment of; 
` their minds ‘theoretically i mag be all very well, but. from: 
the: practical point of view has a, certain unreality'. In: 

d a _ contrast, in London: a Mashonaland ra did Co: Lu, 
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` obtained: confidéntially i in his REO as director. pr ee S 


x: ‘apply to partners and to employees. The Partnership Act . 


observation (at page 368): 
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“Section 210 P dE . 
. Although, as has, been intiinated, Parliament hits ‘hot seen 
“fit to’ deal directly: with:.the problern of competition by. 
' , directors, the position has. been .affected. indirectly be 
“section 210.of the Companies Act 1948, under which any 
member who complains that the affairs of thè company 
ate being conducted iñ a manner oppressive - to-someé part 
` of the members (inchiding himself) may petition the Court, ` 
‘If satisfied that the facts would justify making a winding-up 
order. but.that this would unduly prejudice: the oppressed 
` members, the Court may make such order as it. thinks fit 
| to bring to an end thé matter complained of. 

"The relevance of this section to the. SE of directors 
` who enter into, competition with their company is demon- 
‘strated: by Scottish Co-operative Wholesale Society’ Ltd. o. 


; Meyer ([1959] AC 324). The facts, briéfly; were that in. 


1946:the Scottish .Co-operative Wholesale Society formed 


„a subsidiary company tó:enable it tó participate in the 


manufacture of rayon ‘materials. and to get. licences to | 
"manufacture ‘rayon cloth, thé manufacture of which was | 
controlled until 1952.: The Society appointed threé of its - 
,own directors as. nominee directors ‘to the board of its. 


s.  Sübsidiary. 


After die removal of. M the Society; with the 
acquiescence of thé nominee directors, adopted the policy, 
‘of transferring the business of the subsidiary. to itself, thus 
bringing the activities of the subsidiary to a-virtual. stand- 
still.. An application urider section'2ro against the Society. - 
by the independent s shareholders of the. subsidiary.on the . 
:ground cf oppression succeeded. Although the proceedings. 
were against the Society, not the directors, - the duties of 
the nominee directors to thé subsidiary: were much, can- 
vassed in argument, and Lord Denning made the following : 


~ 


2 Your lordships were. "referred to: Bell o Toner) mox 


t Bs Lid, waeré Lord Blanesburgh. said that-a director of one 
- Similarly, case-law establishes that an employee - will hot ` 


company was at liberty to become a director also of a rival 
' company. That may have beén so at that time. But itisatthe ` 
risk now of ân application under séction 210 if he subordi- ` 
. nates the interests of the one company to those of the other.’ 
: -Tt is evident, however, that section 210’ does not: in terms. 
‘preclude a director of. one: company; from becomirig a" 
director of a rival company. This:is borne out by thé case | 
of Re- Lundie Brothers. Ltd (1965) WIR 1051): The 


section will apply only where the director subordinates: (be "` 
interests of the one company to.the interests of the other; - 
+ yet it is sárely unrealistic to. SE that hec can. at all times | 
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'This is an aspect of company: law which Seeds attention. 


with the rules which apply: to partners and employees. `- 

The ideal solution; it is submitted, would be to restrain’. 
directors frorn entering into competition with the company; 
Jor. from eccepting appointment to thé board of à ‘rival... 
“company, without the ‘shareholders’ consent. The legal 
position would then be clear, and the: company S interests 
~ sufficiently, protected. ude “Ae, eee 
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à EE We. . Higgs and Motley v. Higgs" 


Trustees .. 
Restorick v. Godber, Parry. and Others 
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' Downes and Others. 


` In the High Court of Justice (Chancery Division) = p E He d. 


| «;Nevernber 26th; i971); . "* : l 
"(Before Mr Justice MEGARRY) *- : EK 


- "Income tax — Property-dealing’- ` Sale of land 1 to o partnership - At l 


. less than market valué — Main partner was taxpayer s.wife, — 
Settlement of her interest — Sale of this interest to outside company ` 
by trustees at. market value ~ Land sold by partnership to same 
company at acquisition price-— Land ahd partnership interest sold - 
.ito another outside company — Land developed by controlled com- 

pany—-This. company financed by trustees — Whether organizer of . 


- scheme was. trading — Whether he was person; entitled to income — . 


Income Tax Act 1952, sections 123, 148,526 (ï). X. 

Similar series of transactions — ‘Carried: out. by rnb individuals — 
Joint: assessment — Additional contention after two years — Whether ` 
competent — Sum deductible in calculating sale. price of land.— 
Whether: difference assessable — “Income Tax. Aci IQ 52, sections 
^ 344, 526 (Z). . 
-Similar series. of transactions = Prans paid by development | 
:company — - Dual purpose - ~ Whether premiums deductible — Whether ` 


, organizer carrying ona 1 trade: — Income: Tax Act 19 52, ‘sections 


^ Ü 


137 (4), 526 (1). | SS 
“These cases ud ten appéals against ‘assessments tinder 
"Case I of Schedule D, Some of which were alternative. The ` 


`- assessments fell into. three groups, A, B and C. The basic feature. - 


~ of each group of cases was the-receipt- by trustees of the surplus 
-from a course of property-dealing and -notits ‘receipt. by the 
“individual or company which did the. property-dealing; : ‘and . 
` the question, to: be décided, in each group;.was whether the 


de individual or company carried. on a trade or an adventure in 


“the nature of trade. In group C there was the question whether. - 


'^t' cértain disbursements were. ‘deductible i in computing the a amount . 


Wes “of the assessment. eae E a E Es 
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dip sold. he and} in qüestion" to: hi. ‘ptirchaser corapany: "for d 
‘about: £87,000. ' "That. company, then: possessed “both. the’ lard ` = 
and the oo per cent interest in:the partnership; and it sold both“ 
^ these assets-to a second non-Higgs company for £286,000. "This; * 
"second rion-Higgs company. sold the land to à third .nón-Higgs. ` 


, company for about £286,000; and tlie go. per cent share in. the"; 


' partnership, now.óf little value, because the partnership" no 
longer owned the land, it sold to yet another non-Higgs Com 
- pany for £278." AE cue du 
` The development: of the land: was fe. out: by: ‘a: Hugs ` 
“company: under an agreement whereby the purchaser, company < d 
 Obtained a littlé over: 4,287,000. This’ Higgs. „company. Was.: 
_ financed by the settlement trustees lending it £170,000. >, p Se 
"Three assessments were made in respect of the 4,170,000. : 
. One was. on Mr Higgs for 1960-61,:and another on him for 
1961-62, both under Case Laf Schedule D in respect of profits’. m 
of ‘the trade of land dealer and developer’. The third assessment: `: 
was ón.the trustees under Schedule D for 1960-61 in respect: ` 
of ‘profits in connection with the partnership interest in. HLN” 
_ properties’. The Revenue abandoned its appeal (in, effect) against, Wi 
the.assessment on Mr Higgs for 1961-62; and primarily. con-- 
' tended for the assessment of: 1960-61 on him, and; forthe’ ` 
assessment for the same year-on the trustees ae ap alternative. *. et 
Mr Higgs had not: previously been personally. engaged in any: 
property dealing, but had done so since 1950-51: through’ 
companies; and Mrs Higgs-had never dealt in her own name: Bs 
It-was contended for the Revenue that although Mr Hep. 


"was not himself a party to any of the series of transactions, he 


was the person who initiated and controlled the transactions;-. 
that.he was thus engaged in an adventure in the nature of trade!" 
- within section zap (1) of the Income Tax Act 1952; -that the . 
£170,000; though “paid” to the settlement trustees, bad been 
. placed by Mr Higgs where it suited him: to place it; and. that, ` 
he was the person, entitled to the income within section : Ss i 


' of the same'statute;.and that he had been correctly. assessed.; -* 


The Special: Commissioners decided in favour of the taxpayer." ^d 
Held: the assessment for 1960-61 on. Mr Higgs in the sum - 

of £170,000. should be.confirmed; and the assessment on the 

trustees: for the same year was s invalid. a. E un 


Group. B- LEA 
The series of transactions in this, group was s basically. the same.” 
‘Theré were two'assessments in dispute, one an assessment under ` 


; Schedule D for 1961—62 for £ 14,410 on the trustees of a settle- 


ment, in respect of, ‘profits in-connection with the sale! of ‘= 
partnership interest and/or development. of land at All Saints. — 
Road; .Warwick’> The" other’ assessment was ‘for 1963-64 for’ ` 
' £18,000 on J: H. Woodward (Contractors) Ltd in respect. of | 
‘profits as building contractors’. In this group two -persons,. 
jointly embarked on an adventure in the nature:of trade, it.. 
was. ‘alleged, and therefore became liable to a joint assessment 1 
under section 144 (1) of the Income Tax Act 1982. ^. : Pe 
"The. ‘Special .Commissioners decided | that, the “£14, 410, 


^ In this; group: us weré two. assessments. binder appeal, one on. though paid to the’ trustees, was profit from a trade: carried ‘on’ . 
-Mr-A. E. Higgs and the other on thé-trustees ofa settlemént jointly by Mr Godber and Mr Party: that they were chargeable. i 
"made by Mrs Higgs. Mr. Higgs controlled’ certain. companies _ jointly. in respect of that profit for 2985-66 pursuant to section. L 


Which carried- on land dealing or land development (the Higgs 
E There were also ‘some. other. companies in which . 
."neither.Mr Higgs nor his Wife had an. interest direct or indirect ` 
` (the non-Higgs companies). Various Higgs companies agreed to. 
"sell land to a partnership at less than its market value.. The 
". partnership consisted-of:Mrs Higgs, who ownéd a 9o percent ` 


5 per cent each. "The price at which the partnership acquired: the.. 
: ‘land i in question-was about. £87,000. dh 


,M8 of the Act. 5. "> i 
"With regárd to the assessment: .on | the Woodward Compa | 
for.1963-64, the Revenue gave notice of an additional contention: 


` and did so two years.after thé appeal to the Special, Commis- ` : 


sioners had béén- heard. Mr Justice Megarry refused to: allow - 
this further contention to be-made; the Revenue put forward go: 


interest in it; and two.nón-Higgs companies, which owned. argument in respect. of it,'and the’ ‘Revenue’ S appeal SES e 


assessment as. dismissed. SE ^ 


TL H. Woodward (Conttactors) Ltd owned the lind i in: 


‘Mrs ‘Higgs settled her go per cent. interest in ‘the PEE question, and had partly. erected some buildings on it, when the”: : 


^on trust for herself, her husband and his issue; .The trustees. 
SE the’ go per, cent intetest-in the partnership thus obtained ` 
yt them t toa d POPE for P Äre 000; and the e Dene 


company sold it to a partnership for £37,750, the market value.:: 
of the land. "Ultimately Clipada (Builders). Ltd “became thé i 
UE and by : an d i dated’ April óth,. 1962, between. dies s 
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two companies; Woodward agreed to complete the building. 


' ` > Under .clause 13 of-the agreement Clipada. agreed to. pay 


Woodward a certain sum, which was to be calculated by taking 
£64,600, or the gross proceecs of the sale of the land and 
buildings, if less, and then deducting £55,750. ` 

It was contended for the Revenue that Wocdward in that way 
` paid £55,750 for an asset worth only £37,750, and that, there- 
— fore, Woodward could not deduct the diference of £18,000 in 


‘computing its profits for tax purposes. The Special Commis- ' 


- sioners discharged the assessments, holding that the £55,750 
was merely a part of the calculation of the sum to be paid by 
br to Woodward. 

. Held: the Special Commissioners’ decision was correct. 


Group C | 
The series of transactions in th:s group were also similar. The 


taxpayer was Mr A. J. Downes, and he owned nine-tenths of 


the issued capital of a property-dealing company called Kilmorie 
(Aldridge) Ltd, and his wife owned the other tenth. Kilmorie 
was assessed under Schedule D for 1964-65 for £19,240 in 
respect of profits arising from property development. 

By a contract dated.April sth, 1962, between Opendy 
. Building Co Ltd and Kilmorie, the latter agreed to build 
houses on the-land and sell underleases of them, and to pay 
. Certain’ premiums to Opendy aad another company. Opendy 
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was not controlled by Mr and Mrs Downes. In computing the : 
profits of Kilmorie for income tax purposes, these premiums 
had been deducted to the extent of £19,240. 

It was contended for the Revenue, and accepted by the 
Special Commissioners, that these premiums did not represent 
disbursements or expenses, exclusively laid out or expended for 
the purposes of Kilmorie's trade, in that one of the objects 
for the payment of the £19,240 was to facilitate a-scheme for 
avoiding liability to tax; and that therefore the payments of the 
premiums were within section 137 (a) of the Income Tax Act 
1952, and were therefore not deductible. 

An assessment was also made on Mr Downes in the sum of 


` £75,000 (reduced by agreement to £60,000) for 1961-62 as a 


property-dealer with his wife, and an assessment in the same 


. amount (as reduced) was made on the trustees alternatively. The 


Special Commissioners decided that as neither Mr Downes nor 
his wife was at any time engaged in carrying on 'personally', in 
relation to the land in question, any trade or adventure in the 
nature of trade, they discharged the assessment on him. The 
assessment on the trustees was also discharged. 

Held: the Special Commissioners’ decision as to the £19,240 
was correct; but their decision as to the assessment on Mr 
Downes was wrong, in that he had arranged for the profit of 
£60,000 to be made, and had placed it where it suited him to 
place it. 


Refinement of Capital Gains Tax 


: Some Anomalies and Reliefs 


.5/ by H. W. T. PEPPER - 


. The introduction of capital gairs taxation is intended to equalize the position of those 

-_ whose activities produce income with that of those who contrive to produce gains 

which cannot be classed as income. Capital gains tax serves as a 'back-stop' to income tax ` 
in that transactions which escape the latter may attract the former. 

No capital gains tax has ever been a great revenue money-spinner. [ts importance has not 


| . been the relatively tiny yield but the ‘equalizing’ effect referred to, and the unguanttfiable 


. influence it may have in persuading would-be legal avoiders of income tax that the 
'. incidence of gains tax makes the avoidance not worth the trouble. As with all measures 
designed mainly to remove anonalies and inequities, there is a danger that fresh 


, anomalies may arise in their train. 


HE ‘standard’ form of capital gains taxation comprises 
charging tax on realized gains on assets disposed of 
after they have. ‘been retained for a minimum period 
(usually from six months to two years). The rate of tax 
applied is generally substantialle lower than higher rates of 


.. - personal income tax, as a tacit though crude recognition: 


(a) of the ‘bunching’ of a capital profit accumulated over a 
pericd of years into a single tax year; and, sometimes 
(b) of the inflation factor, particularly where no other relief 
` is provided in respect of this element. . 


The lower rate of tax (compared with personal income’ 


tax) is a feature in countries which have no inflation relief. 
: For example; Britain in its sever-year old "infant! gains tax 
applies a ‘standard’ rate of 30 per cent for. individuals; the 

. US, a veteran of 60 years of capital gains taxation (subject 
|. toa recent change referred to below), uses a standard rate 


of 25 per cent for all capital gains, and France has a 10 per 
cent rate on speculative capital gains. | 

An incidental feature of the imposition of gains tax is 
that ‘capital’ transactions of acquisition and disposal taking 
place within a limited period (for example, six months in 
the US, two years in France and Sweden) are defined and 
taxed as income at ordinary income tax and surtax rates. A 


' useful anti-avoidance measure of this kind is not à usual 


feature of an income tax system where capital gains taxation 
does not exist, but follows naturally from the introduction 
of gains tax. ! 


Jnrlation factor 


One of the 'classic' arguments against capital gains taxation 
is that realization of a gain in terms. of money usually 
reflects nct SE? a gain in real terms but, at least partly, a 
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argument is that, while the cash gain to the holder of an 
asset which has appreciated in money terms may not be 
wholly a ‘real’ gain, at least he is better off by reason of the. 


- 


THE : 


- 


fallin the value of money. The equally classic counter- 


gain than someone who kept his wealth in cash or a cash 


equivalent, e.g., on deposit at a bank, or in fixed-interest 


loans or mortgages. 


P4 


Where the choice in investments is between a non- 
appreciating high-interest loan or a low-yielding ordinary 
share which may appreciate in value sufficiently to com- 
pensate for the loss of interest, it is easy to see that tax 
equality between the two investors, each of whom is taxed 


on income received, is only attainable if the latter is taxed 


also on the appreciation in value or capital gain. Unfor- 
tunately the issues are not usually so simple and clear-cut. 
There are two substantial anomalies of ‘standard’ 
capital gains taxation: 
(i) Gains of equal size which have accrued and been realized 
during the currency of the tax are taxed equally whether 


the period of accrual is two years, seven years, or, in. 


respect of the older taxes, a much longer period. The 
lower general rate of tax applied to such gains is inapt to 
distinguish between: 


(a) different periods of accrual of similar items of capital ` 


gains; 

(b)different degrees of monetary ipflation, which if 
applied to calculate the gains in real terms would 
reduce most gains and eliminate some; ` 

(c) the respective levels of total income, or wealth of the 
individuals receiving similar gains. 

(ii) An investor, say, in equity shares who changes his invest- 
ments from time to time, and another who selects a port- 
folio of shares which proves to be a satisfactory long-term 

investment, are treated differently. Each may start with 

the same initial investment and achieve similar total 
capital growth with his choice of investments; but the 
former may incur substantial capital gains tax liability 
while the latter, so long as he retains his portfolio intact, 
will incur no such liability at all. 


The following ‘refinements’ of capital gains tax which 


have been employed in certain systems of gains taxation ` 


illustrate methods of varying the tax burden by reference to 
various féatures of the gain or the circumstances of the 
taxpayer. 


Graduation of tax rate 


Graduation of the rate of capital gains taxation of the 
following types is encountered in practice: 


. (a) as a relieving provision, e.g., in the systems of Britain and : 


the US, where the taxpayer may elect to be taxed on one- 
half of the gain at the graduated tax rates applicable to 
income instead of at the flat rate appropriate to capital 
gains where this election produces a lower tax charge; 

;- (b) by reference to period of accrual — ‘time-lapse relief". 
A number of countries abate the tax charge by a per- 
centage which increases with the period over which the 
gain accrued, and others grant exemption when the asset 
has been held for more than a certain number of years. 
For example, an abatement of 5 per cent per annum is 
granted by Israel, with exemption where the realized 
asset has been held for 18 years; Sweden taxes 10 per cent 

. of the proceeds (with a further deduction of Ksoo per 
annum) where shares have been held over five years (with 
complete exemption if the gain does not exceed 5 per cent 
of the sale proceeds), and applies the following abatements 
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` for gains Geste from assets in general between two and 
five years after acquisition: 


Accrual Proportion of 
Period Gain Taxable 
years 
2-3 M 7s (The gains, as “abated: 
374 sx. "nes so are taxed at ordinary 
475 25 income tax rates.) 


Norway exempts gains where the asset disposed of has 
been held for ten years or more; Belgium has an exemp- 
tion after eight years and France ‘after five years of owner- 
ship, the rate of-tax in Belgium being halved, from 30 per: 
cent to Ig per cent, where the ownership period was 
between five and eight years. 

The cantons in Switzerland which tax capital gains » 
exempt those which accrue over a period exceeding five 
years. Austria applies a similar limit to gains from the 
disposal of real property, while Mexico abates gains 
proportionate to the period of accrual, with exemption 
where the period exceeds ten years. Germany and. 
Luxembourg exempt speculative gains by individuals in. 
real property held more than two years and other assets 
held over six months. 

It. may be noted, however, that the abatements and 
exemptions referred to under this heading, while.giving. 
a crude form of relief which is proportionate to the period - 
of accrual give no specific relief for the element of. 
inflation in the zain. If an asset has not appreciated in . 
real terms, tax will nevertheless be due on its appreciation . 
in terms of money and the ‘time-lapse relief’ referred to . 
will be equally applicable to gains from assets which have. 
appreciated handsomely in real terms. i 

(c) by reference to the size of the gain: Luxembourg applies 

. a special scale of rates from 12 per cent to 34 per cent on 
gains made by individuals on the sale of the whole or 
branch of a business or of a substantial participation 
therein, and ordinary graduated income tax rates are 
applied in Luxembourg, Britain, the US, and many other 
countries to short-term gains : and to other gains made in - 
the ordinary course of business. The US has recently 
adopted a degree of graduation of gains tax rates above 
the standard 25 per cent, for more affluent individuals, and, 
„as noted in (a) various countries apply graduation as a 
form of reliet. v 


Unsought gains and deferment. moo un 
Capital gains may scmetimes be 'thrust upon' the taxpayer 
who has neither sought such a gain nor intends to use it as 
spendable ‘income’. l 

The commonest example is the sale of one residence and ` 
purchase of another of the same or larger size, which may. 
occur when a taxpayer has been transferred in the ordinary ` 
course of his career or has had to buy a larger house to . 
accommodate a growing family. In this case, the substance 
of the transaction is normally that he has changed resi- 
dences without acquiring any actual spending money. 

This situation is dealt with either by exempting any gain 
made on the sale of the principal residence (the treatment : 
in Britain) or by allowing roll-over relief (the offset of the 
gain against the cost of the new asset), theoretically a more 
appropriate relief which is applied in the US. If a taxpayer ` 
starts with a small house, exchanging it in turn for several 
successively larger houses and finally for a ‘retirement’ 
house of the same size as the original, he would ordinarily 
achieve a ‘spendable’ surplus on the last transaction, and. 
there are grounds for taxing it (or any fortuitous surplus on 
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any interim transaction which cannot be wholly absorbed | 


in the cost of the new residence) subject to the various: 


types of relief or abatement referred to in these notes. ` 
To equate the tax treatment of capital gains and income 


"> --would be to take the profit out of, and hence terminate, 
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avoidance operations which seek to convert income into 
LE gains. To achieve parity it would be necessary to 
deal with the following: 


" (a) the inflation factor; 
. (b) the ‘bunching’ factor; 


+ (c) elimination of unsought gains, but only where the gain is . 


; reinvested in similar assets, by roll-over relief; and 
.. (d) where (a), (ù) and (c) have been taken care of, by applying 
` ordinary, graduated income tax rates to the now ‘pro- 
X. cessed’ gain. 


Somé steps in the general direction of equality (which, 
however; omit some of the treatment outlined), have re- 
dun been taken in the US, where it has been demonstrated 
. that such a movement is likely to reduce tax avoidance. 
'The 25 per cent flat rate previously available is now being 
increased, by graduation to 35 per cent and in some 
-cifcumstances to 45° '5 per cent. At the same time, income 
„tax rates on earned income have been reduced (to a maxi- 


d . mum of 50 per cent) so that it is no longer worth while for 


a^ — 


ar cl 


ka 


highly talented performers in professional sports, or in the 
"performing arts, to contrive to be remunerated- under 
contracts securing capital gains instead of ordinary.emolu- 
ments. 


“Taxation of unrealized gains 
< Although tax equality between different owners of appre- 


SE ciating wealth can only be achieved if unrealized as well as 
*..2 realized gains are taxed, comparatively few attempts have 


" been made to tackle, during a taxpayer's lifetime, what 


5. T would obviously be a monstrous administrative task. 


d 
“er 


. Where death is regarded as a disposal of assets for capital 
gains purposes as well as an occasion for charging death 
. duties, eventual broad equality is achieved in that more 


` pains tax will be payable on assets which have accumulated ` 


= farge built-in gains than on those left by a deceased tax- 
- payer who made frequent changes of investment during his 


s ^". lifetime. 


Apart from making a final reckoning at death, there have 
. been one or two other instances of taxing unrealized gains, 
.apart from the obvious measure of regarding gifts os 
‘ disposals. Under betterment tax laws, granting of planning 
permission may be treatec as an occasion for taxing the 


x" increase in value of the developable property even without 


- 


a 


. change of ownership, and capital gains tax is imposed 
. every 15 years, in Britain, on the increase in value of the 
“i assets of a discretionary trust. In Uruguay and Brazil, 


e 


. company tax is levied on the annual increase of net worth, 


" ` after adjustment for the inflation factor. 


` The ‘time-lapse relief’ referred to above provides a some- 
“what crude recognition of the incidence of inflation over a 


* period of time. A much more accurate method of giving. 


, n relief is to apply a coefficient based on changes in the cost- 


lo oy 


- of-living-index to the price originally paid for the asset and 


."of improvements or additions to it. This system is used, 
' for example, in Belgium which has a table of coefficients 


5.' covering the period 1918-1950 whereby assets acquired in 
--. 1918 have a factor of 16-33 applied to them to bring the 
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price up to I9 T values, the ere for acquisitions in 
1949 being rr per cent. Denmark permits an addition of 
40 per cent to the cost of an asset plus improvements where 
it was acquired on or after January 1st, 1966, and adds a 
further 6 per cent per annum for each year that elapses 


before, disposal. Argentina has a 25 per cent per annum 


inflation. factor which is added to the cost of real estate 
when calculating gains tax, the percentage applying from 
1946 onwards, and Panama adds 7 per cent per annum to 
the basic cost of real property for the same purpose. Portugal 
also has a system of applying official coefficients of 
monetary devaluation to land and other fixed assets when 
computing capital gains tax, and Norway is currently 


. considering a Bill to provide relief for the inflation factor 


in capital gains. 


inflation relief for trading stock 


It may be worth noting that, although the application of a 
scale of coefficients of monetary inflation would help to 
compute more accurately the capital gains tax on assets 
which have been held for.some years, there would then be a 
minor anomaly in the absence of such a system in com- 
puting the profits of businesses which maintain substantial 
stocks of the goods they deal in. Assuming that a business 
turns over the whole of its trading stock once every year 
and that currency inflation is running at a moderate 5 per 
cent per annum (and duly taken into account in computing 
capital gains tax), there would be a case for such a business 
being granted ‘inflation relief’ to the extent of 2} per cent 
of the total value of its average stock-in-trade. . 

There might be several forms of relief but the adminis- 
trative burden of operating it could. not reasonably be 
contemplated. At the present time, relief by way of re- 
valuation of stocks in a situation of continuing currency 
inflation is normally only applied where inflation is on a 
really major scale. While a reasonable case can be made 
out for a form of inflation relief in calculating capital gains, 
an extension of principle in normal conditions to income 
tax on business profits could hardly be envisaged. 

When capital gains are calculated with the maximum 
degree of refinement, which would inevitably: involve 
granting inflation relief in preference to other forms of 
time-lapse relief, the corollary would be that — having thus 
achieved some measure of equality between the treatment 
of income and capital gains — the adjusted gains should 
then be taxable at ordinary income tax rates, with relief, 
where necessary, to spread ‘bunched’ gains. 

What may be lost sight of, however, in the quest for 
refinement is a full consideration of whether the activities 


" which give rise to capital gains, often a form of risk-taking 


involving, e.g., the physical development or re-develop- 


ment of urban and suburban areas which need. such 


attention; should be taxed more or less favourably than 
activities which produce a steadier but smaller reward. 
Attitudes to such forms of risk-taking change from time 
to time, often according to.the current state of the economy, 
and it may be that as an economic regulator, variations in 
the tax treatment of capital gains (especially taxing them 
more lightly in times of economic downturn) might be 
more effective, at less cost in tax or government expenditure 
than any of the other incentives sometimes Seapioyed for 
stimulatory purposes. 
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_.RATES AND INFORMATION 


A minimum charge is made for each advertisement 
_ which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per 
inch, and pro rata. 

 CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
' in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 

The concessional rates are based on THREE IN- 
. SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 
Linage/Semi-displayed : 
10.30 a.m. on Monday of the week of publication 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication 


if proofs are required, or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on 
Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Con- 

Linage Basic ^ cessional 
ALL HEADINGS except 
Situations Wanted 
Minimum covering 5 lines £2.10 £1-40 
per line (5 words) in addition 42p 28p 
SITUATIONS WANTED 
(including Articles Required) 
Minimum covering 5 lines £1.65 £116 
per line (5 words) in addition 33p 22p 
SEMI-DISPLAYED 
All headings: 

per single-column inch £6:60 £4-40 
FULLY-DISPLAYED 
All headings: 

per single-column inch £8-25 £5-50 


(minimum 2 in. single column) 

Box numbers (30p basic, 20p concessional) are 
not transferable and cannot be repeated at a later 
date. 


PAYMENT 
Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 


the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisamant 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 





EASTER HOLIDAY 
ARRANGEMENTS 


CLASSIFIED ADVERTISEMENTS 


Owing to the Easter Holidays tha 
latest times for the acceptance, 
alteration, or cancellation of 
classified advertisements will be 
as follows: 


For the issue dated March 30th — 
10.30 a.m., Friday, March 24th 


For the issue dated April 6th — 
10.30 a.m., Wednesday, March 
29th 
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. APPOINTMENTS 











PUBLIC PRACTICE 











City & West End Accountancy Appointments 





AUDIT CLERKS required with at least 


A.C.A., to age 30, for small/medium 
City practice, preferably with post- 
qualification experience with large firm, 
as Audit Manager/Senior to take charge 
of main audits and audit and account- 
ancy section generally. Up to £3,000. 

Also A.C.A. to age 30 primarily for 
taxation, able to work on own initiative, 
but willing to undertake general work 
as required. Up to £3,000. 

Partnership prospects in either cap- 
acity. 


All applications acknowledged. 
Box AC 8879. 


Accountants 


UR NU 1 
ANTS d 
SEMI-SENIORS, = 


Ring 01-551 2405 


(to 9 p.m..and Week-ends) 


four years’ experience by medium size Cit 


firm. — 
Partner, Wright Stevens & Lloyd, 50 Cannon 


Please write brief details to Sta 


Street, London ECAN 6LA. 


ACCOUNTANT REQUIRED by rapidly 
developing practice, Situation offers to 
person recently qualitied or finalist, oppor- 
tunity to gain exceptional experience. Must 
be able to accept responsibility and work by 
oneself. — Apply Staff Partner, Simon & 
Company, Cook Street, Ellesmere Port, 
Wirral, Cheshire. 


ACCOUNTANT (qualified) required to 
take control of section in busy, ` 
expanding practice. Salary by negotia- 
tion (circa £3,000). 

Excellent prospects for the right 
person, — Write giving full details of your 
career to date to Beatty & Co, 324.326 
Holloway Road, London N7. 


A COMPETENT ACCOUNTANT required 
as personal assistant to partner ir. expanding 
West Middiesex chartered practice. Appli- 
cants should be capable of bancling varied 
activities ranging from persona) to group 
situations. Excellent facilities anc prospects, 
Salary to £2,500. — Full career de:ails to Box 
AC 4360, , 

A YOUNG charterec accountant with ex- 
perience of incomplete records required to 
act as the senior assistant responsible to a 
branch partner, The office will shortly be 
fully involved in the takeover of à somewhat 
larger practice in the same pleasant Midlands 
town, Excellent prospects of advancement, — 
Apply Box AY 4448, 


.least three years’ 


AUDIT CLERKS. ~ Seniors (not neces- 
sarily qualified) or semi-seniors (with at 
U.K. professional ex- 
perience) required by Holborn firm of 
C.A.s. Mus: be able to work on own initia- 
tive with minimum supervision. Opportunity 
to obtain excellent experience with ample 


‘ scope for advancement. Good commencing 


salaries paid, with increments. Luncheon 
vouchers, five-day week, three wecks’ holi- 
days. — Apply in own handwriting, giving 
age and fall details of professional ex- 
perience and education to Box AC 4490. 


ASSISTANT FOR sole practitioner in 
the High Road, N20. No great range of 
experience but a reasonable variety of 
work avaiable. Tax experience not 
necessary but the applicant must have a ^ 
sound basic knowledge with some 
experience of incomplete records, 
P.A.Y.E., general office routines, etc. — 
Apply with brief details of experience, 
age and salary range envisaged, Box AF 


* 


BURY ST EDMUNDS ACCOUNT. 
ANTS require a young Chartered 
Accountan; as a Senior Assistant with 
partnersh:p prospects. The successful 
applicant will be required to take com- 
plete responsibility for the audit and 
taxation affairs of a variety of clients, 
both large and small. If you think you 
possess tke necessary qualities and wish 
to make vour career with a rapidly 
expanding firm please write to Lacey, 
Radford & Co, 39 Abbeygate Street, 
Bury St Edmunds, Suffolk, with full 
details of your career to date. 


A YOUNG qualified accountant re- 
quired for an expanding practice north 
of London, to be responsible for one 
partner’s section. Work ranges from 
public company audit to professional 
firms and some smali traders, An interest- 
position for one well trained in modern 
audit techniques and some knowledge 
of incomplete records. — Box AY 8947. 


AN EXPANDING firm of West End ac- 
countants require a manager to be responsible 
for audit staff and finalizing accounts anc 
taxation work. A non-qualified accountani 
would be considered providing he has the 
required experience and ability. — Pleas< 
send full details of career to Box AE 4452. 
AUDIT ASSISTANT with several years 
experience required by Bromley charterec 
accountants. Salary up to £1,600 according 
to experience, — Apply Box AA 4446. 
BRIGHTON ACCOUNTANTS require 
senior as personal assistant to one of th: 
partners, Qualifications not essential, bu: 
extensive and varied experience in pro 
fessional  office(s) necessary. Salary by 
arrangement, — Apply Box BA 4366, 
CERTIFIED ACCOUNTANTS requiri 
qualified or nearly qualified assistant. - 
RI Luton 22673. .—— : 
TERED ACCOUNTANT required b: 
expanding Colchester firm with Londor 
connections, with a view to partnership 
Own nucleus would be an asset. (Goor 
UH knowledge essential — Box CA 
CHARTERED ACCOUNTANTS requir 
senior assistant to take charge of group o 
clients in expanding Sussex practice. Salar: 
up to £2,350. Tempora furnished ac 
commodation available. - Box CA 4402. 





Advance Managerial Selection Ltd 


Here is a 
cross section 
of appoint- 
ments in 
PUBLIC 
PRACTICE. 


For further 
information 
please contact 


practices, 


NEWLY QUALIFIED 
We have a large selection of vacancies with progressive 
firms of all sizes, 2-partner to large International 


TAXATION SPECIALIST 
Our clients are a leading medium/large practice and 
they require a CA. with approximately 2 years’ 


£2,500 


to £3,000 


TRUST EXPERT 
lf you are widely experienced in Trust matters our 
clients have an interesting pasition for you offering a 
top salary. Expected age 35-45, 


INSOLVENCY 
Experienced in Insolvency? Then our clients hava a 


66 Moorgate Station Buildings, 115 Moorgate EC2 
01 628 9233 (Ware 821352 Evenings & weekends) 


£3,000-? 


Ref, A.210 


£ negotiable. 


ASSISTANT AUDIT MANAGER 
Four years or more post-qualification experience 


SHIPPING AUDIT MANAGER 
An International practice with many shipping clients 





£3,200 


preferably in a medium/large practice and you may well 
suit this position. 


Ref. A.191 


£3,2501- 





John sound taxation experience to assist the tax partner in $ position that could suit you offering good salary and B require a C.A. with sound shipping audit experience. 
Armstrong || a wide variety of cases, Bet, A.200 f prospects. Ref. A.197 Ref. A.193 


BEYOND THE COMPUTATION ... 


... lies the opportunity to develop into the fast expanding and complex world of tax planning 


involving both U.K. and international companies. 


Our client, with one of the most advanced tax departments in the City, is looking to supplement 
its Corporate Taxation Division by the appointment of a newly qualified or more experienced 
Chartered Accountant with a fundamental interest in tax and preferably with enough ambition 
to qualify for handling an extremely varied and increasingly complicated range of client affairs 
from trading companies to investment groups. There is also scope for dealing with the implica- 
tions of joining the E.E.C. and V.A.T. 


The salary paid to a newly qualified accountant will 
be up to £2,600 and considerably more for individuals 


with specialist experience. 


Prospects of advancement through managership and 


even to partnership are good. 
Contact lan du Pré, A.C.A. 








Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS 
409-410 THE STRAND LONDON WC2 
TELEPHONE 01-836 4086 © 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


WEST END OPPORTUNITY 
COMMERCIAL/INDUSTRIAL - PROFESSIONAL 
~ INTERNATIONAL -TASK FORCE - 


"COMMERCIAL DIVISION 


For a company engaged in providing services to the building industry. Our clients located in 
. N. Herts seek a qualified accountant aged to 40 with some years commercial/industrial 

experience to take responsibility for the accounting function. He will head up a small accounts 

department and be expected to undertake some limited U.K. travel. l 


POC ! 


CHIEF'ACCOUNTANT/ 
COMPANY SECRETARY 


209 0. 


ASSISTANT TO 


For the London SW1 head office of a su bsidiary of a major American company ~ commercial 
FINANCIAL CONTROLLER 


experience is essential and responsibilities include the interpretation of monthly management 


to £3,500 l accounts, budget preparation, forecasting, plus the supervision of the accounts department. 
FINANCIAL ACCOUNTANT A fast growing company in light manufacturing wishes to recruit a qualified accountant 
to£3500 © | late 20s/early 30s with good management ability and mature personality to work in parallel 


with the company's cost and management accountant. Commercial experience would be 
preferred but a young accountant who has held considerable responsibility whilst in the 
profession could well suit. Location — St Albans. 


Newly qualified and keen on working in the consumer goods Industry? This London W1 
cosmetic company is recruiting two newly qualified accountants to join its young head office 
team of marketing specialists. Valuable experience to be gairied' of the best management 
accounting practices. 


MANAGEMENT ACCOUNTANTS 
£2,750 ^ 


ASSISTANT MANAGEMENT 
ACCOUNTANT 


£2,250 


London W1 publishing company seeks bright young inter C.C.A./C.W.A. to prepare monthly 
management reports and undertake ad hoc investigations. Excellent experience to be gained 
by a young man able to liaise with all levels of management. - 


To discuss these appointments or indeed the many others that we have on file, contact 
WILLIAM E. NIGHTINGALE, DAVID J. WILKINSON or MICHAEL GREEN. 


PROFESSIONAL DIVISION 


Medium-sized West End firm require a qualified man aged 23-28 as personal assistant to a 
senior partner. The successful applicant will be responsible to the partner for all aspects of 
general practice work, ranging from small private companies to large quoted companies. 
Salary according to age and experience will be above 'market rate'. 


P.A. TO PARTNER 
up to £3,250 


QUALIFIED BY EXPERIENCE 


te An opening for an unqualified audit senior has occurred with a small but expanding West 


End practice. Audits are nearly all located in the London area and consist mainly of small and 
medium-sized private companies. There Is very little incomplete record work. 


PERSONAL TAXATION 


A large West End firm is currently seeking a personal taxation assistant with at least two 
£1,800—£2,300 


years' professional experience. The successful applicant must be prepared to work hard and 
accept progressive responsibility. Prospects are excellent. 


All Applications regarding the above vacancies to Laurence Smith at Cardinal House, 
39-40 Albemarle Street, London W1 - Telephone 01-629 4463/4/5. 


INTERNATIONAL OPPORTUNITY 


Blantyre, Malawi ~ Trading Company seeks Young Accountants. Six to twelve months, £250 per month. Free furnished accommodation. 
Air Fares ~ Discretionary Bonus from early April 1972. CONTACT BRIAN DANES - 01—493 9441, 118 New Bond Street, London W1. 


» H 


Brian Danes also runs our WEST END TASK FORCE and clients urgently seeking temporary accountants are invited to contact-him at our 
NEW BOND STREET OFFICE. . KR 
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CHARTERED ACCOUNTANTS, Woking, 

Surrey, have a vacancy for a recently quali- 

fied A.C.A. or finalist as personal assistant 

to partner. Excellént salary and prospects in 

rapidly g rpaoding practice. — Apply Box 
A. 


CHARTERED OR CERTIFIED  AC- 
COUNTANT required wd City firm in general 
practice to carry out and supervise audit and 
taxation work. Salary around £3,000 de- 
pending on experience, ~ Write to Box CO 


4419. 
CROYDON AREA PRACTITIONER seeks 


person retiring from professional account- 


ants' office for a small amount of part-time 
work. — Telephone 01-654 1301. 


‘COLCHESTER. - Chartered accountants 


require enthusiastic young A CA. possibly 


but not necessarily newly qualified. Practice 


has grown fourfold in six years. Definite 


: partnestup prospects without goodwill pay- 
a 


ment available for an applicant who shares 
the Christian ideals of the two existing 
partners, will accept responsibility, and can 
contribute to further expansion. Initial salary 


negotiable in excess of £2,000 per annum. — 
` Apply Box CC 4323. 
CORNW 


ALL. — Accountants in Newquay, 
Cornwall, require senior assistant, preferably 
qualified. Knowledge of taxation and in- 


complete records essential. — Apply Box CA 


DARTFORD, KENT, firm of chartered 
accountants need a.senior with experience in 
preparing accounts of private companies 


_and some incomplete record work. Good 


salary and pleasant conditions.. No travel to 
city. ~ Please write to Box DK 4489, 
DEVONSHIRE. - Experienced senior 
required to control block of audits, incom- 
piete records and taxation. Varied work and 
own initiative encouraged. State salary 
required, — Box DE 4449, ` 
EPSOM. CHARTERED ACCOUNTANTS 
require taxation assistant, full- or part-time, 
Experience of personal and close company 
taxation essential. Salary negotiable. — Box 
EC 4356. : 


ENERGETIC and intelligent yor 
qualified accountant required for p 
involving services to management 
well as professional work. Succes: 
applicant would be based at Ilford | 
. would need to travel in the London ar 
Salary to £2,700, ~ Box EA 8925. 


EXPERIENCED  CLERK required 
Finchley accountants, Qualifications 
necessary and age not important. — ` 
stating SSES and salary required t« 
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Come and meet: 


s Douglas Llambias, A.C.A., A.T.I.l. 
i . -John Buckman 
lan du Pré, A.C.A. 
Tim Goddin, A.C.A. 
Jan Matthews, M.A., A.C.A. M 


We are Douglas Llambias Associates, Accountancy and Management Recruitment Consultants. We share extensive 
experience from having worked with some of the largest international professional and commercial firms in Europe. 
HOW WE CAN HELP YOU: When you contact Douglas Llambias Associates you will be invited to come along for a 
personal interview with whichever of our consultants specialises in the fields which interest you. 
DURING THE INTERVIEW: He will question you on your technical ability, your career prospects, aims and ambitions, 
From his assessment of your abilities he will tell you anonymously of the opportunities which best match your career 
objectives, available amongst our clients in the Profession, Industry and Commerce. He will be able to give you very - 
fuil information on each appointment, location and working conditions since each of our clients is personally visited by 
us before we are prepared to act for them. . l , 
OUR CLIENTS: If you're interested in a particular opportunity we will then let our Client know anonymously about you. 
If it is to the mutual advantage of both parties, we'll disclose identities and arrange for you to meet. 
YOU DON'T NEED TO MOVE: It may be that to further your career along the path you have chosen you would be 


n better advised to stay where you are. This is sometimes the case, ' a 
m Douglas Llambias 
D Associates Lid 
d ACCOUNTANCY AND MANAGEMENT . 
x RECRUITMENT CONSULTANTS 


and we do not hesitate in giving such advice. It's not always better 
409-410 THE STRAND LONDON WC2 


to move. 
TELEPHONE 01-836 4086 
















. N.B. We don't charge for our service, so why not invest some of 
your time in planning your career? 
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| N LM SV gege | ; , 
| | B ii | Peat, Marwick, Mitchell & Co., aleading 
$ cS | e: RT aT RTT international accounting firm, offer 
first-class opportunities for 
planned training and varied experience, 
within a flexible and professional 
organisation, to recently qualified 
accountants and finalists. 


. Ifyou are seeking comprehensive training, 
wide experience and early responsibility 
as a springboard for a progressive career 
in practice orin industry, one of our 
partners would like to meet you. 
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Whether you wish to workin London 
Kk? XP. orin another office of the firm 
pI (either in the United Kingdom or overseas) 
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A V : BAN) n e atteinments, ioe 
A John Barton, 
; Staff Partner, 


11 Ironmonger Lane, 
- London EC2P 2AR. 
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REED, the foremost name in accountancy recruitment, now offer a new Countrywide Service : 
from one hundred offices throughout the major employment conurbations in the British Isles, thus offering the two great strengths 
. of a National Network and unparalleled experience in accountancy recruitment. 


PUBLIC PRACTICE - 


SENIOR to £3,000 
Luton 


A man preferably qualified, with good experience of medium private 


company to incomplete record work including taxation required by ` 


small but growing practice. 


po TO PARTNER £2,800-r 
A medium-sized firm of Chartered Accountants wish to appoint a 
qualified man with 2-3 years’ post-qualification experience to assist a 
senior partner In public and private company work. 
Eo PANY TAXATION : circa £2,500 
Experience only required for this leading practice and will be of 
interest to a man seeking greater scope and variety In this fleld. 


MANAGER (AUDIT/TAXATION) to £2,250 
Lincoln i 


Chartered Accountant able to work on own and supervise staff effec- 


tively is required by leading practice ~ experience in large audit work 


and company/personal taxation important. 


ER TAXATION MANAGER circa £2,500 
To work on company/personal tax cases, with particular emphasis on 
the latter. An experienced man, A.T.LI: or ex-Revenue, must be capable 
of Nn on own and accepting responsibility with a small/medium 
practice. 


MANAGER £3,000 
EC 


Qualified man, aged to 45, with experience of public company audits- 


required by medium-sized practice. 
MANAGER 

W1 

Chartered Accountant, male/female age to 40, to join a small/medium 
rapidly growing practice, with view to a salaried partnership. SCH 


TAXATION MANAGER 
Manchester du My. Les y 
Reporting to the taxation partner of a medium-sized practice.. An 
experienced man, aged 35-50, will control all taxation matters involving 
75% of his time on personal and the remainder on company tax work. 


RECENTLY QUALIFIED 
Wi 


£ Negotiable 


to £2,500 


The ability to accept responsibility and work on his own are the prime 
resonate for this position with medium/large firm of Chartered 
ccountants. 


SENIOR (UN QUALIFIED) 

North London ` ` ; 
North London expanding pare assist partner to final stages ~ 
although only limited travel, a car owner essential. 


to £2,500 


Applications for the above positions to HUGH HARVEY, 


to £2,750 l 


COMMERCE AND INDUSTRY 


TAXATION SPECIALIST up to £4,000 
W. Middlesex a? , EN 
International. Company — responsible for U.K. & Overseas corporate 
taxation — candidates must have experience In a large professional firm 
or industrial group. Ref. A.310 
FINANCIAL ANALYST up to £3,250 
London W1 


. Oil Company - to monitor the progress of various European su bsidiaries, 


present management information and reports on objectives. Applicants 
aged 24-27 should be from large: professional firms or industrial com- 


panies. Ref. A.318 
FINANCIAL ACCOUNTANT up to £3,250 
North Surrey 


International engineering Company — responsible for the preparation of 
monthly financial/management accounts of the U.K. and continental 
companies, budgets and forecasts — candidates from large professional 
firms eligible, Ref. A.294 


FINANCIAL ACCOUNTANT circa £3,000 
Northumberland l 

Large manufacturing company ~ reporting to the Chief Accountant 
responsible for period management accounts and operating statements, 
control of accounts department ~ age 27 to 37 ~ must be conversant 
with E.D.P. procedures. Ref. A.317 


CHIEF ACCOUNTANT up to £3,000 

Stockport, Cheshire , 

Manufacturing subsidiary large group — to control accounts department 

and be responsible to Company Secretary for whole accounting function 

including presentation of management information, monthly operating 

statements, annual accounts and development of systems. Agen jd E 
ef. 


FINANCIAL ACCOUNTANT - W3 circa £3,000 
Leading office equipment company — preparation of monthly manage- 
ment accounts and reports — supervision of accounts department = 
age 35—50. Ref. A.315 
ASSISTANT CHIEF ACCOUNTANT up to £3,000 
Sussex Coast i 
A major service company wishes to recruit a qualified man with prefer- 
ably a commercial background gained in a large organisation to be re- 
sponsible for monthly management accounts and final accounts ~ 
computerised systems in operation. Ref. A.308 


ASSISTANT - SPECIAL PROJECTS up to £2,750 
NW. London EE 

Major Food group - excellent opportunity for newly qualified chartered 
accountant to assist In the computerisation of the accounting systems - 
occasional travel to U.K. factories, i Ref. A.296 


ASSISTANT COMPANY ACCOUNTANT up to £2,500 
North Kent 

Engineering group - preparation of management information, develop- 
ment of systems, assist In the day-to-day running of accounts dept ~ 
newly qualified or finalists eligible. Ref. A.319 
MANAGEMENT ACCOUNTANT up to £2,500 
North Kent 


Engineering group - preparation of monthly financlal/management 
accounts, budgets, control of costing system, supervision of administra- 
tion function, newly qualified or finalists eligible. : Ref. A.320 


Applications for the above positions to MARION WILLIAMS. 


Clients - We particularly welcome your inquiries. Please telephone 01-242 8708 or your local REED branch with your vacancy or contact 
Management Recruitment - at the address below. 


Please note we are also able to provide a further valuable service in the supply of temporary staff at all levels to cover your staff 
shortage, ot absence and busy periods. 


MANAGEMENT RECRUITMENT LIMITED 
50 Lincoln's Inn Fields, LONDON WC2A 3BR 
Tel. 01-242 8708 (Ansafone after hours) 
| | 
inem "— QA ET RY ST 


D. 





TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON W1 


{A few yards from Oxford Circus Station) 


Public Practice Appointments Specialists 


TEL. 01-437 6063 
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No Fees to Staff 


^ 


OPPORTUNITIES FOR. PROFESSIONAL STAFF . 


Ma ; "WE CAN OFFER A WIDE CHOICE OF PROGRESSIVE POSTS TO AUDIT AND. TAXATION STARE AT. ALL 
GUARANTEE EFFICIENT AND SPEEDY 


CE THEIR CAREER. O 
UIRY WILL BE DEALT WITH IN A 


UP BY YEARS OF EXTENS 


SERVICE TO THOSE SEEKING OUR ADVI 
OUR SERVICE IS COMPLETELY CONFIDENTIAL AND YOU 
FRIENDLY AND HELPFU 


LEVELS. WE 
CE AND ASSISTANCE IN IN 
FUL MANNER. THIS IS BACKED 





AUDIT SENIOR 
EAST SURREY. £2,750—3,000. Excellent prospects for 
young qualified man with small friendly firm. 


AUDIT SENIOR 
CENTRAL SURREY. £2,750-£2,800. Young qualified 
inan. Varied tax/audit work. 


AUDIT MANAGER/P.A. 
CENTRAL LONDON, £2,900--£3,000. Experienced a man 
up to 45 for medium-sized firm. 


AUDIT. SENIOR TENE EL 
EOD £2,000. Two unqualified Seniors for fast.expanding 


H 


jum 'SENIOR/P.A. 
CITY, £2,750-£2,800. Young qualified man. Substantial 
audits. Good prospects, 


AUDIT MANAGER 
CITY. Circa £4,000. Progressive City firm seek a well- 
experienced Audit Manager for public company audits. 


ASSISTANT AUDIT MANAGER 

WEST END. £2,800. Young man with 1-2 years’ post- 
qualification experience wishing to prepare for managerial 
post. 


EXPERIENCE IN THE ACCOUNTANCY FIELD. 


AUDIT SENIO 
WEST END. $2,500. Newly qualifled man to gain public 
company audit zum 


AUDIT SENIO 
CENTRAL LONDON. £2,450-22, 850. Newly qualified- 
A years’ post-qualification experience, Medium-sized 
audits, E 


AUDIT SEMI-SZNIOR 


WEST END. £1,750-£1,800. Three-partner firm seek 


'Semi-Senior with interest in Peers service to clients. 


AUDIT SEMI-SENIOR 
CITY. £1,700--. To assist qualified man with medium- 
sized audits. f 


AUDIT SENIOR, 
WEST. END. £2,500. Newly qualified man for high-class 
West End practice. 


PA, TO PARTNER 
CITY. £2,750-£2,300. Medium-sized te practice 


'.seek a keen yourig man as Assistant to Partner. 


RECENTLY Q UALIFIED ' 

WEST END. £2,520. Our clients seek : a recently qualified 
man who was Artizled to a small firm and is now seeking 
experience of larger audits, 


THE ABOVE one BUT A SMALL SELECTION OF THE POSITIONS AVAILABLE ON OUR REGISTER IN 


ARE MANY OPPORTUNITIES 
WRITE bc TELEPHONE F OR FURTHER DET 
















Training ` 


Travel 


Experience 
Responsibility 


Pench = 


Specialisation 


X CITY. £1 ,800-£1,900. For small, 
department. - 


practice. will provide them with the best career 


P.A. to TAX PARTNER J 
CITY. Circa £2,800. Friendly firm seek a young qualified 
man wishing to specialise in taxation. 


TAXATION SENIOR 
E £3,000. Keen young person to specialise in company 


TAXATION SENIOR 
WEST END. £2,600—£2,800. Young ERE. man for 
personal/company tax work, 


TAXATION ASSISTANT Pett 
‘well-established tax 


TAXATION ASSISTANT ' zu 
WEST END. £3,000-£3,500. Keen and ambitious young 


_ qualified man, Must have considerable potential. - 
“TAXATION: ASSISTANTS 


There are numerous opportunities available | io Tax 
Assistants (male and female) with at least 1-2 years' 
experience of personal taxation with Chartered Account- 
ants, Solicitors, Inland Revenue or Bank. Opportunity 


sto advance to Company work if desired (4900-22, 500). 


LONDON AREA. HO 


THE CENTRAL WEVER "THERE 
IN THE EROVETAES AND IF YOU ARE INTERESTED IN A POSITION OUTSIDE LONDON PERHAPS YOU WOULD CARE TO 





tot a ug 





opportunities. | i 0 0 EM ` 
We offer wide experience, early. responsibility, OE 
rapid promotion, training facilities, opportunities - EN 
for specialisation at numerous locations at home..." EM. 
and overseas, 


Please write giving- brief c career details to: 


David F. Pratten, 

Deloitte & Co., . 

P.O. Box 207, n 
128 Queen Victoria Street, 
LONDON EC4P 4JX. 


Positions are available in 
London, Birmingham, 
Bristol, Cardiff, Liverpool, 
Manchester, Newcastle 
Upon Tyne and 
Swansea. Also in 
Europe, Africa and 
Australia. 


DEEL 
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HAMILTO 


` EXECUTING CONSULTANTS 





_. ANEW BRIDGE STREET EC4 
TEL 353-3861/3 (24 HOUR) 


ie Ludgate Circus) 


GRADUATE ARTICLES/TRANSFERS 
Four clients require a graduate for articles. Namergus alent willing 
to accept valid transfer of articles. 
SEMI-SENIORS ` l 
Positions in-Central and Suburban London for ex-articles or otherwise 
unqualified, experienced audit serni-seniors. ^ . 
P.A.s to PARTNERS £2,250 min. 
Several uncommonly attractive vacancies In both City and West End. 
Two of the vacancies involve little guditing, Mosty administration. 
MANAGER, WEST END £3,750 


Medium/large firm requires experience of Public Coia auditing. 
Similar vacancy St Paul's with prestigious City firm. 





OVERSEAS 


Newly or recently qualifleds with the travelling Itch, avail yourselves 
of our unrivalled service. We deal with all the.City firms who have 
world-wide connections. 


- in Personal 


LADIES. TAX £1,850-£2,500- 


The glamour of West End, the glow of City. We have clients waiting 
to eat you up, yes = slavering for your talents, in both City and West 
End. Join the spring lambs - and jump! ~- ` 


COMPANY TAX £2,950 d 
Experienced man earning not less than £2, 600 Has golden opportunity 
for managership. " 


NQ or.PQ exp. TAX to £4,000 


Training at market rate salaries for newly qualified. Managerships and 
Zeile In both City and West End, for qualifled men experienced 
and/or Corporation tax. e 


P.A. to TAX PARTNER, WEST END 


Small practice offers unlimited scope for self-improvement and definite 
partnership for paced) qualified C.A. with tax experience. 





INDUSTRY/COMMERCE 
Vacancies £1,500-£5, 000 countrywide. Contact SAM LEVY. 


CONTACT GABRIEL DUFFY NOW! 





Barton 
Management 
LONDON & SUBURBS 


RECENTLY QUALIFIED - wi 

to £2,500 
A medium-sized practice seek an above- 
average man with experience of large audits. 


QUALIFIED SENIOR - WC1 ` £2,500 
Small firm having many large and varied 
audits. Excellent experience. 


INSOLVENCY ~ EC4. . to £2,400 
Would suit a newly qualified wishing to 


, Specialise or an unqualified man with pre- 


vious experlence. 


AUDIT SENIOR - E17 
Not necessarily qualified, but with good 
‘audit and accounting experience. 


. TRUST ACCOUNTANT - ECA ` 

circa £2,250 
To prepare Trust Accounts and administer 
trusts and estates. Candidates having experi- 
ence of Capital Gains and Estate duty will be 
Aere 


AUDIT. SENIOR - N20 to £2,500 
Experienced man to act as assistant to part- 
ner. Close liaison with clients is involved. 
Car owners preferred. 


circa £2,000 


TAXATION uode iE LA -Wi 

o £4,000 
A firm of Chartered Accountants Sealing 
in taxation consultancy seeks a qualified 
accountant or ex-Inspector of: Taxes. 


PERSONAL TAX -WC2 to £2,000 
An excellent opportunity to assume re- 
sponsibility for a portfolio of approximately 
170 tax cases direct to a partner. 


PERSONAL TAX - READING : 

to £1,500 
À young man or woman with some previous 
experience for varied and interesting work. 


All interviews conducted in the 
Privacy of our individual Consulting 


Rooms. 
PROVINCIAL & OVERSEAS | 
AUDIT/TAX MANAGER ~ LI Phy 





The ideal applicant will have trained with a 


large firm and have experience of taxation, 
computers and staff control. 


PART ll FINALIST - HANTS £2,000 


Large coàstal practice offering excellent and 
varied training. 


'P.A. TO PARTNER - SUSSEX 


circa £2,250 
A very varied practice calling for an experi- 
enced man or newly qualified with a sound 
knowledge ofa provincial practice. 
OVERSEAS 


AFRICA — AUSTRALIA = CARIBBEAN - 
S. AMERICA. 


to £5,000. 


CHIEF ACCOUNTANT - CITY 

.to £3, 500 
A group of companies in,the- Insurance 
broking field seek a young A.C.A. or 
A.C.C:A. to develop the accounts system . 
and head a department of approximately 16 
staff. Reporting direct to the Financial- 
Director, this position offers excellent 
experierice for someone seeking his first or - 
second move in Commerce. 


FINANCIAL. ACCOUNTANT - 

W. LONDON to £3, 000 
A young qualified accountant is required by 
a large manufacturing concern to be re- 
sponsible for a wide range' of accounting . 
functions including computer .documenta- 
tion. 


ACCOUNTANT - HERTS to £2,800. 


» After initiation period the man appointed 


will assist the Financial Director in develop- 
ing Accounting systems. The company isa. 
large group of construction and civil engin- 
eers offering excellent prospects for the. 
right man. l 


ACCOUNTANT - CARIBBEAN 
l to £3,500 : 
A qualifi ed accountant is required for a 
Hotel and Village development on the island ^ 
of St Lucia. Duties include financial and 
some cost accounting. 
BEE EENS 


Contact: 


RICHARD NORMAN, A.C.A. 
Barton Management Appointments Ltd 
80 Chancery Lane, London WC2A 1DD 

01-405 1431 (Incl. Ansafone Service). 
Also London Bridge Office, 21 Borough High 
Street, London SEI 01—407 4766. 








Accountancy - 
Task Force Limited. 


01-353 6308 


The reliable specialists for permanent and Egg ind accountancy appointments 
in London, the provinces and overseas, in 


commerce. 

PUBLIC PRACTICE 
London EC$.. £3,000/£3, 500 
Audit Manager 


Ideally with specialized experience 
with shipping company clients. 


11/162 
London EC4 c. £3,000 
Assistant Audit Manager: 
At least four a post-qualification 
experience. od opportunity with 
well-known medium-sized practice, 


11/162 
London EC4 To £2,750 
Senior Audit Clerks 
Salary according to age and experi- 
ence, 11/162 
London Wi Neg. salaries 
Seniors and Semi-seniors 
For men with experience and part- 
qualified this is a good RA 


11/156 
London EC4 'To £2,750 
Trust Accountant 
Applicant must be familiar with trust 
accounts and administretion. The 
department is undergoing re- 
organization and this is an excellent 
chance to gain experience of com- 
puter operations as applied to trust 
accounts, There is a very wide 
range of work. 11/155 
Luton To £2,800 
Senior Áccountants 
For smaller type of work, but appii- 
cants must have appropriate tax 
knowledge and preferably be willing 
to deal with personal tax matters 


if necessary. - , 11/152 
Hull c. £1,800 
Senior Áudit Ássistant 

For well-known local practice. 
Taunton To £2,400 
Qualified Senior : 


For interesting and varied work 
reporting direct to partner. Taxation 
experience essential, 11/108 
London EC4 £5,000+- 
PA. to Partner 
A rare opportunity to join a sizeable 
practice with a high reputation. 
Distinct partnership prospects. 
11/104 


T. 

London EC4 £5,000+ 
Taxation Manager (Designate) 

This post is with one of the major 
city . Enlargement of the Tax 
Department makes it necessary to 
engage a high-calibre chartered 
accountant who has several years’ 
experience of comprehensive taxation 
work. 11/327 


To £6,000/£7,000 


London 

Taxation Specialist 
This is a very senior appointment and 
applicants will be required to show a 
successful record of important 
taxation work. Considerable tax 
planning will be involved and there 
will be the possibility of an eventual 
partnership for the right man. 11/310 


London EC2 £2,400/£2,500 
Qualified C.A. 


‘If you have normal taxation knowl- 


edge and wish to specialize this firm 
will give you first-class training with 


an adequate salary. 11/329 

London SWi19 To £1,650 

Taxation Assistant , 

or personal tax. 11/325 
about £6,000 


Taxation Specialist 
London 
The taxation department of this 
large manufacturing complex, with 
world-wide interests and central 
kead office in London, is undergoing 
rz-organization and a man is re- 
ired to inaugurate the re-organiza- 
ton process. He will report his 
findings to the Taxation Manager, 
aad, after approval the new man will 


engage the staff necessary to carry 
out the proposals. 11/323 
Personal Tax Manager c. £3,256 
Lindon ECA 


A chartered accountant with 
specialist personal taxation experi- 
erce is required to take charge of the 
personal tax department. Eventual 
partnership is St 11/317 


Slough To £4,000 
EX ger : : 
For a Soir post with partnership 
prospects within five years. Com- 
prehensive coverage of taxation 


werk is essential. 11/312 
Wembley Neg. salary 
Personal Tax Assistant 


To take charge of personal tax 
section. To deal direct with Inland 


Revenue. Experience must include 
capital gains. 11/313 
Loudon EC4 Negotiable salaries 
Trainees 


Vacancies exist for young men or 
women of good education to receive 
training in taxation work. These are 
os7s leading to assured and reward- 
g careers, 11/305/319 


OVERSEAS 


For qualified accountants of good experience. Three-year contracts or per- 
manency. Paid passages. Settling-in grant. 11/X 


South Africa 


^ South Africa 


Training Manager 


To £3,750 


To £4,000 


A qualified accountant is required who may already have experience in 
training accountants or who has the personality to deal with this work. A 


competence in lecturing is necessary. 


Jamaica . A 
Qualified Accountants 


11/X 
Generous salaries 


hindi firm of C.A.s requires qualified men forits Jamaican office. 117X 


ée accountant is required with good audit experience. 


Bermuda 
Senior Audit 


Generous salary 
11/525 
£4,500 


is a senior post and a man, qualified, with several years of professis 


experience is required. 
Greece, Brazil 


Negotiable salaries 


Qualified men are required by a firm of C.À.3. Greek language is BEE for 


one and Portuguese for the other. 


11/520 


-ACCOUNTANCY: TASK FORCE LTD: 


mam :3 Bride Lane London EC4 


lic practice, industry and 
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NO 
FIXED REWARD 


Douglas Llambias Associates have established the 
reputation of being in the front rank of the special- 
ised field in Accountancy recruitment. 


We are looking for a young qualified accountant 
who wishes to be trained thoroughly to accept 
responsibility for control of his own division. A 
decisive man with entrepreneurial outlook willing ` WE 
to devote his full energies to this rewarding career 
will be welcomed by Douglas Llambias Associates. 


Please write or telephone Douglas Llambias for an 
appointment. 


Douglas Llambias f 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS | 
409-410 STRAND, LONDON WC2 
TELEPHONE 01-836 4086 


LI * * k 
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CORPORATE TAX SPECIALISATION 


SALARY UP TO £4,000 P.A. 





Our clients are a large e firm of Chartered Accountants with a substantial 
tax department covering all aspects of U.K. and international taxation and tax 
planning. Their requirement is for a young chartered accountant under 30 of above 
average ability and potential who has gained broad experience in corporate tax 
and is now ready to develop his expertise, Opportunities for advancement in this 


progressive firm are unparalleled. 


Applications in strict confidence to: R. J. Welsh, Mervyn Hughes & Company 


Limited, 35-7 Russia Row, London EC2, Telephone 01-606 4701, 





4 








MERVYN HUGHES AND COMPANY LIMITED 
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PUBLIC 
PRACTICE 
Aron Tue 
5-7 Russia Row, London EG2 Telephone 01-508 4701/4 ansarone ` SPECIALISTS 


COMPUTER CONCEPTS... 


You may not be interested in whether your car’s mileometer is digital or whether the speedometer is analogue, but you are no doubt anxious to pursue your particul at 
professional bent or interest along sound training lines with a chosen career objective in view. 


If you are a recently qualified Chartered Accountant and currently making a review of career prospects, Mervyn. Hughes and Company Limited remain as always at yow 


Service. 


WEST AFRICA 
up to £4,500 plus 
freo accommodation 


GC 


. LINCOLN 
£1,900—-£2,250 
Audit Tax Manazet 
CITY 
£3,500-£4,500 
Tax Manager 
GENERAL 
INFORMATION SERVICE 


f 


Perltaps the most interesting part of Africa is West Africa. In the rush of progress with new industries being developed the old and 
new provide striking contrasts. Three-quarters of Africa lies within the tropics. For the adventurous-miuded Accountant, fifteen- tc 
eighteen-month contracts are available with excellent opportunities to save over £1,000 p.a. 


Branch of an International firm wishes to recruit a Chartered Accountant with at least one to two years' post-qualification experience, 
Essential requirements are proven ability, initiative, staff supervision, large public audits and personal and company taxation knowl- 
edge. Local housing is relatively cheap. 

International firm wishes to appoint a manager in their Company Taxation Department. Excellent career prospects. 


t 


` Other attractive vacancies available in London, Provinces and Overseas for Seniors, Managers, Partners and Tax Specialists. 


Our booklet Career Planning and revised copy of our Survey of Professional Opportunities Throughout the World will gladly be sent 
to you on request. 


For further details and information write or telephonef{Mr R. J. WELSH, Managing Director, or ask to speak to a Consultant. 











TAX SENIOR 


An additional vacancy now exists In 
our tax department for a personal 
assistant to the City Office Tax 
Manager. Applications are invited 
from qualified accountants who have 
already made taxation their career 
and are fully experienced In this 
field. Salary and prospects within the 
firm according to ability. - Apply to 
the Tax Manager, George Little 
Sebire & Co, Chartered Accountants, 
33 Furnival Street, London EC4A 11Q. 





Exclusively chartered and certified accountants. — 
Telephone D. G. Leonard, F.C.A., Accord Appoint- 
ments, 34/36 Maddox Street, Regent Street, London 


W1. 01-629 1804. 








TAXATION | 
SPECIALIST 


Josolyne Layton-Bennett & Co wish to recruit a young C.A. of 

proven ability and initiative with approximately three years’ 

experience in Corporate Tax. The broad range of varied tax cases 

involved poses a challenge but rewards will be commensurate. 
. Initial salary will depend on age and experience. 


Applications to P. M. Field, Josolyne Layton-Bennett & Co, 
hrogmorton Avenue, London EC2, tel. 01-606 4488, "or 
Wel to Mervyn Hughes & Co Ltd, 5-7 Russia Row, 
, who will not disclose the candidate's identity without 
>. Tel. 01-606 4701/4 Ansafone. 
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preferably with experience of in- 
vestigation work are required to fill 
new posts In an expanding depart- 
ment of our City office. = Apply to 
the Staff Partner, George Little 
Seblre & Co, Chartered Accountants, 
33 Furnival Street, London EC4A 





D 


After all your effort, working by day, 
studying by night, waiting for the results— 
your next move might not be obvious. 

Now it's over, take a quiet moment to 

reflect on what you've done and learned, a 
what you need to do. 

Our offices throughout the country can 
offer full training, a variety of experience, 
anid many new opportunities. It’s as clear: 

y: 

Write to Brian Jenkins, Cooper Brothei 

' & Co., Abacus House, 33 Gutter Lane, 
London EC2V 8AH, and tell bim where 
you'd like to work. 
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ROOM AT THE TOP 
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VIRGIN ISLES, £3,250-+-CAR 

For the breathtaking blue of the Caribbean. Kingston £3,300+-Car, Montego Bay 
£3,500-- Car, Bermuda. Barbados. Bring your own swimsuit, we'll provide the breath- 
taking virgins, (Probably unsuitable for candidates over 501) 


- ow 


TRANSFERS OF ARTICLES, £900—-£1,400 


Contact Mark Pembroke, F.c.A. We handle all formalities, 


CROYDON, £1,800—£2,500 


Croydon offices of ell knows London firms seek A. T.LLs, A.C.A. 8, finalists, semi- k , 


seniors, Salaries in line with London rates. 


NEWLY on TAX, £2,400 


Good selection of openings with large firms ia, London and Manchester. No previous. 


experience needed, 


TEMPORARY ASSIGNMENTS 


Subcontractors and temporary ode, book-keepers GE needed for assign- 
ments starting March and April. 


| TAX FOR t MARRIED WOMEN. 


‘A.T.LL, £2,950 


Small City firm med manager with good knowledge of company and EE tax. 


| R T.LI., £2,500—£2,750 . — 


Vacancies Liverpool Street, ER Cannon Stee Victoria, Kings X, Euston. 
Company and person 


L 


| TAX, LIVERPOOL STREET, £2,300 © 


i a vacancies in Liverpool SES for personal tax Weeder Several within walking 
istance. n 


S Mo. tae Ast ee ce a EATER P x ? 
PERSONAL TAX, £1,700 > wae 3 
i Dee for junior to join one.of ‘the Big Four City firms, As x : 


Arn eae vite i ! 


We can find you a post within walking distance of your main-line station. We specialise 
in placing tax ladies. 


Contact Mark Pembroke, F.C.A., or Janet Whittington 


* 


PEMBROKE & PEMBROKE > 


61-236 0011 (Permanent and Temporary Appointments) 01-262 401 4 . 
9.30 2-6 pam. 76 Cheapside, London EC2 Me Iber, Ont 


OPEN TILL 7 p.m. EVERY EVENING 


N alified || 
BEER 


For a newly qualified accountant work in a 
large firm means a variety. of professional 
experience, including the use of advanced 
techniques in auditing, EDP systems and 
investigations. We are looking for account- 
antsof above average ability, who will benefit 

from our training schemes and go on to be 

the managers and partners oi tho future, : 
both here and overseas. Responsibility and ' 
promotion come quickly for the able and, 
naturally, remuneration will be above average 

too. Judge for yourself at an interview. 


` Please write to: 


M. G. Adamson, 

-at Thomson McLintock & Co., 
33, King William Street, " 

. London, ECAR 9EE. 


There are 'also opportunities at Birmingham, 
Bristol, Leicester, ManchesterandNewcastle: 
interviews will be arranged at the office of 
your choice. 









THE DAY OF THE 
SPECIALIST 


AS: THIS FOR YOU? 


if you have Daun Working with a small or medium - 
sized practice where the range of work has involved 

-- Close client -contact including. some. PERSONAL ... 
TAX work why not consider expanding on this 
foundation to develop it into a specialty . 
«inan international Practice with the opportunity 
to cover a wide and VOI ptos range or U.K. and 
overseas tax. 


An interest in personal tax problems and sound 
basic experience is essential. The scope for varied 
and complicated tax planning and advice is 
enormous and the prospects for those with the 
ability are excellent — even to partnership. 


A man or woman with the relevant experience 
could expect up to £2,600 per annum. i 


Contact: Douglas Llambias, A. C. A. ATII, 


Douglas Llambias 
Associates Lid , 


ACCOUNTANCY AND MANAGEMENT 
RECRUITMENT CONSULTANTS `; 
403—410 STRAND, LONDON WC 
TELEPHONE 01-836 4086 . 
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EXPERIENCED SENIOR and sen:i-senior 
audit assistants required by firm of London 
chartered accountants, London NWI. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers. — Write full details to Box ES 6546, 
GLOUCESTERSHIRE CHARTERED AC- 
COUNTANTS require senior assistant able 
to take full charge of a wide variety of audits, 
Qualification preferable but not essential. 
‘Should have good experience of taxation and 
incomplete records. Competitive salary 
according to experience. Pension scheme. 
Flat available if required. - Wenn Townsend 
& Co, 10 Cricklade Street, Cirencester, Glos. 





i 


GUILDFORD 


Chartered Accountants require senior 
. staff, Salary range £2,000-£2,600 p.a. — 
; Apply Allen Baldry Holman & Best, 
` Prudential Buildings, Guildford, Surrey, 





HORSHAM, SUSSEX, chartered account- 
ants, require an additional persona! assistant, 
Applicants may qualified by either 
examination or experience, Salary about 
£2,000 p.a. - Box HS 4478. 

LADY ACCOUNTANT, preferably qualified 


.Or semi-qualified required by professional 


office in Burnham, Bucks. — Full details 
lease to Box LA, 4468, 
MANAGING CLERK (qualified) required 
by firm of chartered accountants in North 
Hertfordshire. Good salary and possibility 
of a partnership for the right man. Must have 
experience in incomplete records and taxa- 
tion. — Apply, stating age and experience, to 
Box 315. 
TIDDLESEX,. ~ Sole practitioner requires 


' his first senior personal assistant. Not 


necessarily qualified, experience and common- 


~ sense preferred. Salary £2,000—£2,500, based 


on age. — Box MS 4314. 
MORDEN, SURREY. ~ Chartered Account- 
ants require experienced assistant. Knowledge 
of personal tax, ability to deal with clients 
useful. Small, informal, rapidly expanding 
firm. -- 01-648 0422 


"> PERSONAL TAXATION ASSISTANT with 


wide experience required by chartered 
accountants with interesting practice in 
unique offices near Barbican, London EC. 
Salary according to age, ability and experi- 
ence, but not less than £2,000 p.a. -- Write 
with details to Box PT 4417. 





PLYMOUIH  CHARTERED AC. 
COUNTANTS require QUALIFIED 
SENIOR ASSISTANT. The position 
' requires a good professional background 
and offers the successful applicant a wide 
„and interesting career in a well-estab- 
lished office. The appointment would be 

` progressive and permanent .with 
pension scheme and a good starting 
: salary. — Box. PC 8909.- 2E 


D 





PLYMOUTH .CHARTERED ACCOUNT- 

Tequire a Senior Clerk (qualified or 
unqualified). Experience in practising. ac- 
countants’ office essential together with 


up-to-date taxation knowledge. Due to rapid - 


expansion there are unlimited opportunities 
for an ambitious man, Partnership may be 
available for A.C.A. ~ no goodwill required. 
~ Apply Box PC 4345, i k 
PROFESSIONAL ACCOUNTANT required 
by medium-sized practice near Slough. Basic 
salary of £3,000 plus bonus to energetic man 
with good organizing ability. Must be 
methodical, cheerful and able to work on own 
initiative. Opportunity, of partnership if 
required. = Box PA 4467.. - 


QUALIFIED 
. CHARTERED ACCOUNTANT 
: Up to £2,500 offered to May or Novem, 
ber Finalist by W1 Chartered Ac- 
countants, Must be able to accept 
responsibility and take charge of staff 
in the Audit Department. Only first time 
: Finalists need apply with Full Details 
to Box QC 8943, 





READING CHARTERED ACCOUNT- 
ANTS have vacancies for qualified Ac- 
countants, as personal assistants to the 
partners, the positions offering a wide 
variety of work and considerable re- 
sponsibility. Good starting salary will be 
negotiated. — Ful] particulars to Ernest 

Praes & Son, 8 Forbury, Reading, 
er a 1 


MFORD, ESSEX. - Chartered Ac- 

nts require senior clerk experienced 
plete records, Salary £1,750 per 
x RE 4450. B i d 





SENIOR AUDIT CLERK required to work 
on own initiative for progressive chartered 





Accountanc 
Personnel 








Please contact our office most convenient for you 


51 CANNON STREET LONDON EC4M 5ST 01-248 1781 «mm m 


AUDIT MANAGER - Large well-known firm. This is a new and challenging position arising from succession planning and the need to 
develop a particular department. The position is based in the City and provides an unusually good opportunity for an accountarit about 
27-40, with at least 3 years’ post-qualificational experience preferably in a large firm. Ha will report to a partner and have a lively mind 
looking for an opportunity to contribute to the development of a firm which has recently expanded and diversified its practice. Salary up 
to £4,000 with sound partnership prospects. 


AUDIT CLERKS £1,4100—£2,000 — A medium-sized firm of City C.A.s are eons bd experienced Audit Clerks. Age and qualifications 
are not important for people with experience in Public Practice who want to work in a very friendly atmosphere on a variety of audits, 


ASSISTANT AUDIT MANAGER - A large firm in the City offer exceptional opportunities to a young man wishing to further his 
pA ENER This post would suit a young man wich a minimum of 2—4 years’ post-qualifying experience. Starting salary 
t D p.a. 


TRUST, SECRETARIAL, LIQUIDATION WORK -- We have 15 definite jobs in these specialist remunerative and fascinating 
fields. £1,000-£3,500. x 


14 TEMPLE STREET BIRMINGHAM 2 021—643 620 Tuscan scene 


BIRMINGHAM A.C.A. QUALIFIED ~ The opportunities are there for advancement ~ do you know where to seek them out? 
Whether your ultimate aim is partnership or a career in industry, the experience gained in the immediate post-qualification years is of: 
paramount importance. Accountancy Personnel in the North is unrivalled in the service to professional men, and accountants who come. 
to see us are under no obligation to follow up any opportunities about which they are informed. Telephone now for information about: 
the positions available. Salaries between £1,900 and £3,000, ` 


SEMI-SENIOR - Young man with at least two years' experience is required by a COVENTRY firm of C.A.s. Responsible to a partner 
for a varied group of audits and accounting investigations. Salary £900—£1,100. 


TRUST ACCOUNTANT - Birmingham office of established national firm requires a senior with an interest in and experience of 
trust and estate work. Excellent. prospects. Salary £1,500+-. 


49 KING STREET MANCHESTER 2 061-834 9733 


POTENTIAL PARTNER - MANCHESTER - Medium-sized firm seeks a qualified senior who will ideally have had experience of a 
mixed bag of audits. Salary £2,500—£3,000 but could be more for the right man. ` : ; ! 

TAX SENIOR - A large practice in Manchester seeks to expand its Tax department and is looking for someone with past experience 
of personal taxation including surtax and capital gains, There will be opportunities to do some company tax work as well. Salary £1,700- 





INTERNAL AUDIT AND CONSULTANCY IN MANCHESTER — Will internal audit be your chosen field for che next few 
years! Or do you want a stepping-stone to industria] accountancy? In either case our clients, a national chemical company can offer 
you ali that you would ask for. The vacancy involves assisting che Internal Audit Manager and the work consists not only of financial 
auditing, but also of critically evaluating the effectiveness of existing procedures and practices and recommending improvements. A 
newly qualified man wishing to gain experiance outside the profession at this important stage of his career is required, Salary up to 


Ove rsea S | (Please contact your local office) 


INTERNATIONAL EXPERIENCE - Young qualified A.C.A.s are required by largish City C.A.s to undertake frequent short-term 
SE assignments, predominantly investigations and systems; knowledge of a European language would be useful. Salary £2,400- 


CARIBBEAN - HOTEL ACCOUNTANT - Responsible and varied work ina self-accounting function with a subsidiary of a major 
British Investment Company, combined with the idyllic surroundings of Barbados, Jamaica and St Lucia. The salary which is strictly 
negotiable combined with free accommodation makes this post a highly enviable one. a 





` JAMAICA-An expanding variety of professional work with a more than adequate salary combine to make a three-year tour time well 


spent, The sporting and social life enjoyed in this most scenic Caribbean island is extremely attractive and the overall experience to be 
gained in all spheres is excellent. Salaries commence at £3,000 p.a. plus a car. , ; 


, a: - € f D PIE. è fi tts, i 


Geer pare bean” ud dede required in Ports- 


mouth area. perience with incomplete TWO HOURS from London's W 


accountants in Golders Green NWI11. Good 
salary and bonuses paid, excellent working 
conditions, — Telephone 01-458 4264.  . 

. SENIOR AUDIT CLERK, preferably quali- 


fied but not essential, required by firm of 


; chartered. accountants in North Hertford- 


shire. Should have.experience in incomplete 
, records and taxation. Wide range of work. 
; Good salary. — Apply stating age and experi- 

ence to Box SA 4316, i 
i SEMI-SENIOR ASSISTANT for progres- 
' Sive chartered firm. Modern facilities. Good 

salary, experience and prospects. — Apply 
: P. K. G. & Co, 35 Belmont Road, Uxbridge, 
: Middlesex (Tel. Mr Lee, Uxbridge 36335). 
| SEMI-SENIOR-AUDIT CLERK required by 
‘chartered accountants in North West Lon- 


. don. This is an interesting and expanding 


` practice which offers varied experience, Good 
' salary and bonuses paid, juncheon.voüchers, 


i three weeks’ holidays. —. Telephone 01-458 


4264. 


-— 8 t — e ee I ren 


records essential, — Apply stating age and 
experience to Box SS 4466.. 


SENIOR TAXATION ASSISTANT 
required, Capable of handling sole 
traders, partnership and private company 
taxation affairs. Salary commensurate 
with ability, — Applications to W. H. 
French & Co, 21 Cardiff Road, Luton, 
Bedfordshire. 





SENIOR AUDIY CLERK. - Capable 
of finalising accounts of sole traders, 
partnerships and private companies. 
Taxation experience usəful but not 
essential. Salary negotiable, dependent 
upon keeness and ability to control. — 
Apply W. H. French & Co, 21 Cardiff 
Road, Luton, Bedfordshire. D 





End — one hour Birmingham, Me 
chester or Liverpool — two hours to t 
sea or the mountains, Why don't we į 
the staff this paradise deserves? Sun 
the pay and conditions are right. W 
not write to us and find out? We ne 
Seniors (qualified or unqualified) as w 
as that rare bird the Semi-Senior (unl 
already extinct). x 


We are a forward-looking, mediu 
sized practice with three offices at prese 
in the throes of expansion and c: 
offer plenty of interesting and vari 
work. 

Write to us for the key to Box T 
8926 telling. us about yourself. We w 
tell you more about ourselves and t 
positions we have to offer. All repli 


will be answered. 
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£3,000/£4,000 


negotiable 


CHIEF ACCOUNTANT | 

An expanding and progressive pier . 
in NW, London is seeking a qualified B 
Chief Accountant aged up to 35 to 
take over the running of the entire 
accounting function. — 


£3,250 


DIVISIONAL ACCOUNTANT 

Diverse London heavy engineering group 
wishes to appoint qualified accountant 
to take charge of accounts departments 
of five companies, Age under 35, rental f 
or plant hire experience essential. 


Circa £2,800 


TAXATION ACCOUNTANT 
Well-known London based company 
seek A CA to assist in tax affairs, New 
department offering challenge and 
prospects. 


Circa £2,500 


ASSISTANT ACCOUNTANT 
Based in NW. London. To understudy E 
group accountant. Responsible for 
financial accounts, recommending on 
acquisitions and accounting systems. 
Strong, dynamic personality essential, 
Supervise large staff. Cost accounting 
knowledge desirable. 


£2,500/£3,500 


INTERNAL AUDITOR ` 
Several spate; posts in London and) 
provinces available to experienced men. 


For further details of these appoint- 
ments ring: Laurie & Company, 91[ 
Morente, London EC2. Tel. 01-606 
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" Executive Selection;Consultants ~ f. 


SENIOR AND SEMI-SENIOR AUDIT 
ASSISTANTS required by Epsom chartered 
accountants, Experience of incomplete 
records and small companies essential. Salary 
negotiable. — Box SA 4357. 

SENIOR AND SEMI-SENIOR STAFF 
required by West End firm of accountants, 
must be able to work on own initiative. Good 
salary, luncheon vouchers. - Reply stating 
age, experience and salary required, Box SA 


SENIOR CLERK, experienced in incomplete 


records and taxation, is required for practice: 


on mid-Wales/England border. An oppor- 
tunity to live in this pleasant country area 
with good working conditions. Applicant 
will be considered for manager of branch 
office in due course. — Box SC 4322. 

SENIOR TAX and audit assistant (female) 
over 30, with some years’ professional 
experience, mainly incomplete records, able 
to deal with correspondence. Part-time work 
in own office for above average salary, — 
Send full details of experience to Box ST 


4475. 

SOLE PRACTITIONER in the City is 
looking for a very able assistant, The appli- 
cant need not be qualified, but must have had 
sound practical experience in the profession, 
- Applicants are requested to write in the 
an instance giving full details to Box SP 





TAXATION MANAGER 


Applications are invited by a medium- 
sized City firm of Chartered Accountants 
for the post of taxation manager, Can- 
didates should be not more than 35 
years old and should have had a broad 
experience of all aspects of taxation. The 
appointment is a challenging one which 
will require high organizational ability, 
a warm personality and a practical 
approach to clients’ problems, An early 
opportunity of promotion to the an 
nership is in prospect. - Box TM 8953. 





WEST END firm of accountants has vacancy 
for an audit clerk with at least three years' 
experience in the profession. The scope of 
work is interesting and varied and offers 
excellent opportunities for experience and 
advancement, For appointment ring Mr 
Mediratta at 01-493 4294, 





Si 


It 


and, therefore, more efficient work- 


ing life. 


and need to do to get on. 

In short, job-satisfaction means gain- 
ing-experience in every field of modern 
accountancy, such as audit, tax end 
consulting services; be they financial, 
commercial or industrial - perhaps 
with some international work as well. 
It means applying all the latest 
techniques of accountancy to a large 


TAXATION ASSISTANT required by firm 
of chartered accountants to handle a most 
interesting portfolio of clients (mainly per- 
sonal tax). Above average salary and con- 
ditions and excellent prospects offered to the 
right applicant, ~ Please apply in writing 
to M, J. Gordon, Hesketh Hardy Hirshfield 
& Co, Norwich House, 13 Southampton 
0944, London WCIA 2AR (Tel 01-405 





WEST OF ENGLAND CAS require 
senior and  semi-senior staff, with 
provincial practice experience, Salary 
range £1,500-£2,500 depending on age 
and experience, - Box WO 8739. 
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= problems. 


it does to us. 


d varied number of clients’ 
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=? It also means laying the basis of a 
“happy and profitable career. At least, 
As a qualified Chartered Accountant, ` 
you will, we imagine, have the chance 
to do all the things you trained to do, 


So, if life isn’t yet quite what you 
would like to make it, we think 


you'll want to talk to us. We make no 


WEST END CHARTERED ACCOUNT- 
ANTS with varied practice require semi- 
senior clerk, preferably one eventually hoping 
to qualify. Very good prospects of partner- 
ship for the right person. - Box WE 4317. 





£3,250 b ASSISTANT .-  EC4 


UDIT MANAGER 


Our clients are a top international firm 
of Chartered Accountants and they 
require a qualified accountant with . 
at least 4 years' post-qualifying ex- 
perience in practice. An interesting 
opportunity with good prospects. Phone 
for details. 


ACCOUNTING ASSOCIATES 
01-794 0202 





promises - but we will tell you about 
job-satisfaction, working either in. 
Londonorabtoneofourregionaloffices. 
Please write, quoting reference T/C 
giving brief details of yourself and 
your experience to R. Hugh Morcom, 
Pannell Fitzpatrick & Co., Liee House, 
London Wall, London EC2Y 5AL. 


YEOVIL, SOMERSET. - Senior or semi 
senior assistant required, either qualified o 
unqualified. Experience of incomplete re 
cords desirable. Good prospects, — Pleas 
write stating salary required. — Box YS 438: 


YOUNG LADY 


Required by accountants in Oxford 
Street for a new position arising through 
expansion. Must have a good general 
education, supported by certificates, 
and also have had some office experi- 
ence. The work will be interesting and 
varied and involves assisting the 
partners with tax and trust matters and., 
the company registrar with share regis- 
tration work. The salary will be accorg 
ing to age and experience. — Write f 
to Box YL 8946, 






r 
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WEST COUNTRY 
CHARTERED ACCOUNTANTS 


Goodland, Bull and Company of 
Taunton have a vacancy for a Qualified 
Senior. Interesting and varied work 
with direct responsibility to a Partner. 
Taxation experience or desire to con- 
centrate on Tax work an advantage. 
Salary £1,800—£2,400, according to age 


and experience, 


Applications to: 
Staff Partner 
Goodland, Bull and Company 
Chartered Accountants 
Bridgwater House 
Corporation Street 
TAUNTON, Somerset 


£3,250 - TAX MANAGER - EC2 


Our clients are recruiting a Chartered 
Accountant or A.T.LI. who will report 
to a Partner in a medium-sized practice 
and handle personal tax matters in- 
cluding capital gains and trust work. 
An applicant with managerial experience 
is preferred. Please phone. 
ACCOUNTING ASSOCIATES 
01-794 0202 


COMMERCE 


ACCOUNTANT 
(Unqualified) 


. City Insurance Company requires 


Accountant with experience of taxation, 
particularly double taxation relief. 
Will also be required to deal with 
mortgage and property accounts, 


Age around 30. Salary negotiable. 
Good prospects and conditions of 
service. - Box No. A/4101, c/o Charles 
Barker Recruitment Ltd, 20 Cannon 
Street, London EC4. 
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YOUNG A.C.A. or failed finalist or perhaps 
an older man wishing to move out of London 
is sought for a pleasant and substantial 
provincial practice in an attractive Sussex 
coastal town. Salary circa £2,500. Similar 
positions with the leading practices in 
Surbiton up to £3,000 with partnership 
prospects. Also Guildford and Woking up 
to £2,500. Ref. 1184. — Management 
E 97 Portsmouth Road, Guildford 


YOUNG QUALIFIED ACCOUNTANT/ 
FINALIST required by chartered account- 
ants in attractive East Coast resort. Knowl- 
edge of incomplete records and farming 
accounts will be advantageous. Good salary 
with prospects. - Box YQ 4451. 





ARTICLES VACANT 





ARTICLED CLERK required by SW London 
chartered accountants. — Write with full 
details to Box AC 4492, 

ARTICLED CLERKS required by Holborn 
C.A.s. Some previous book-keeping experi- 
ence essential. - Reply with particulars to 
Box AC 4414, 

WEST END CHARTERED ACCOUNT- 
ANTS seek articled clerks preferably with ex- 
perience. Personal supervision of principal. — 
Write with full details to Box 4325. 





& INDUSTRY 





AMBITIOUS ACCOUNTANT 


ACCOUNTANT, unqualified, aged 
20-25 years, required by Public Property 
Investment Group. Applicants must be 
studying for an accountancy qualifica- 
tion and will be responsible for the 
entire accounting function. Com- 
mencing salary £1,500 to £2,000 per 
annum according to experience. — 
Applications giving full details of age, 
qualifications and career to date should 


be sent to: 
M. R. Chick 
Land Investors Ltd 
28 Crawford Street 
` London W1H 2BL 





ACCOUNTANT required for group sub- 
contractors in construction industry, to be 
directly responsible to managing director for 
all aspects of financial control, including the 
preparation of monthly reports and annual 
&ccounts, Experience in the industry would 
be an advantage but not essential, Salary in 
the region £2,400, — Please reply, stating age, 
experience and present salary, to the Secre- 
tary, National Flooring Rock Asphalt 
Holdings Ltd, Latymer House, 2 Ravenscourt 
Road, London W6. 

ACCOUNTS CLERK, female, to work in 
conjunction with mechanized trust machine 
room, Experience accounts/audit, trusts or 
Stock Exchange an advantage. Duties in- 
clude reconciliation accounts, coding, etc. 
Salary by arrangement, Luncheon vouchers. 
— Replies to Box AC 4389, 


ACCOUNTS CLERK 


required for large firm of Consulting 
Civil Engineers, location East Croydon. 


Minimum of 3 years! acoounting ex- 
perience necessary. Knowledge of 
computer-based systems desirable, 

, Salary up to £1,400 p.a. 


Application in writing giving brief 
career details to: 


Staff Manager 
Mott Hay & Anderson 
20-26 Wellesley Road 

Croydon, Surrey 

CR9 2UL 


Qualified Accountant with suitable 
experience to assume responsibility for 
preparation of monthly, quarterly and 
annual accounts of British Subsidiary 
of American International Chemical 
Company. Ability to organize and 
control staff essential. Salary from 
£3,000 p.a. — Apply to Company Secre- 
tary, Witco Chemical Limited, Bush 
House, Aldwych, London WC2. 





COMPANY ACCOUNTANT 


Certified and/or Cost and Works Ac- 
countant required for contracting com- 
pany in East Anglia. The company is 
part of a large group and the work will 
include responsibility for the financial 
accounting records, interim accounts, 
management information, and contract 
costing. Age 25-30. Salary according to 
age and experience within range approx. 
£2,250-£2,750. Contributory pension 
scheme. — Apply in writing to Bland, 
Fielden & Co, Chartered Accountants, 
19 Guithavon Street, Witham, Essex 
CMS 1BL. 





FINANCIAL ACCOUNTANT 


A challenging post arises for Qualified 
Accountant with administrative experi- 
ence to control a group of expanding 
companies, Excellent opportunity to 
progress with the Group. alary 
negotiable. — Full details to: E, Robson, 
F.C.A., The Alan Pond Group, Pinnacles 
Motoring Centre, Elizabeth Way, Har- 
low, Essex. 


QUALIFIED ACCOUNTANT 


required for a group of companies in City area, specialising in engineering pro- 
ducts. Salary £2,500—£3,500 according to experience. Pension scheme etc. — Write 
in confidence, giving full details of qualifications and previous experience, to the 


Managing Director, Box QA 15560. 








UNITED SYNAGOGUE 


The United Synagogue invites applications for the position of 


ASSISTANT ACCOUNTANT 


A qualified Accountant will find this a very interesting and pro- 
gressive appointment. Applicants under 45 years of age will be 
eligible to join contributory superannuation and pension scheme 
subject to medical examination. 

Commencing salary on scale £2,475 per annum rising by annual 
Increments. 

Applications should be addressed to the Secretary, United 
Synagogue, Woburn House, Upper Woburn Place, London WC1H 
OEZ, marked 'A/A — Confidential'. 





RICHMOND, SURREY 


PUBLIC COMPANY SPECIALISING IN FINANCIAL 
PLANNING AND ASSOCIATED PROFESSIONAL 
SERVICES REQUIRE AN 


ESTATE DUTY PLANNER 


TO WORK IN CLOSE CO-OPERATION WITH A TEAM OF 
SPECIALISTS IN OTHER FIELDS; TO REPORT TO CLIENTS 
AND TO ASSIST IN THE RAPID EXPANSION OF THE 
COMPANY. 


APPLICANTS SHOULD SUPPLY FULLEST DETAILS 
LISTING: 


(a) Age and present salary. 

(b) Marital Status. 

(c) Career to date. 

(d) Professional Qualifications. 

(e) Availability. 

(f) Any other relevant information. 


TO BOX RS 15575. 


Taxation 
Accountant 


Central London to £3,250 


A major international and diverse group with 
a multi-million turnover now wishes to 
appoint an experienced accountant to a 
responsible post in a head office department 
in the West End of London. 


The department is responsible for the 
taxation affairs of the Group in U.K. and 
also deals with its overseas interests. Al- 
though some computation would be involved 
the successful candidate will advise the group 
on taxation policy matters. 


He will be in the age range 30-35 and have 
had a number of years' taxation experience 
since qualifying. 

Ring in confidence to E. Macro, Laurie & 


Company, 91 Moorgate, London EC2. Mf 
(01-606 6301.) Ref. PAM 531. Pc. 
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SOUTHERN ELECTRICITY 
Assistant Chief Accountant 


A qualified accountant is required who wishes to make a career in 
the expanding Electricity Supply Industry. His main duties will be 


_ in the preparation of the Board's final accounts and of information 


for management purposes. He will also be responsibie for the 
control of internal audit and accountancy training. The post is 
superannuable and attracts a car allowance. 


_ Applications should be.made on forms obtainable from the 
Secretary at Southern Electricity House, Littlewick Green, 
Maidenhead, Berks, and returned to him quoting Z.3592. 








Assistant 
Accountant 
Taxation 


Therecent reorganisation of all our many activities into a 
few operating divisions has not rendered our taxation problams 
any less complex. So we're looking for another accountant 
who can direct the whole of his skill into this field. 

Apart from the essential professional qualification, we 
would prefer that he has a year’s taxation experience. But this 
might well be replaced by a year’s Statutory accounting in a 
company's headquarters. 

We'll use him initially to prepare and submit taxation 
computations for some group companies to the Inland 
Revenue. Particularly those where merger accounts and audits 
are concerned. 

On a wider scale, there is the need to provide advice for 
divisional management on the tax implications of proposed 
acquisitions and investments, and changes in group structure. 

And in due course, he can expect to take complete 
responsibility forthe tax affairs of a number of companies. 





' He'll be responsible to the Group Taxation Accountant from 


the beginning, so we'll know when he's ready for bigger things. 

Meanwhile he can familiarise himsel? with all aspects of the 
group's business, and contribute fully to the department's 
work—including tax planning. For which we'll pay a salary 
around £2,500, with all the Eenefits of the world's largest 
shipping group. 

Please write for personal history form to J. Walmsley, 
Personnel Manager, P &.O S.N. Co., P & O Building, 
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TAX SPECIALISTS 
CLIFFORD-TURNER & CO 


seek for tizir Company Tax Department the following two persons: 


(1) Experinced Specialist (whether or not a qualified sólicitor) '. 
aged b-tween 30 and 40 and already capable of giving sound, ` 
` comprehensive ‘advice on all aspects of English Company 
Taxaticn and in particular with reference to eke Overs, com- 

8 pany acquisitions, reconstructions, etc. 


(2) Able, INewly Admitted Solicitor willing to learn the skills which ` 


the exp--rienced specialist will already possess. 


Salaries for. both positions are negotiable, Applicants should state 
clearly whieh post they seek, or 


Please writ» to Clifford-Turner & Co, 11 Old fewry, London 
EC2R 8DS- (Ref. MDG) or telephone 01-606 3060, 





Estate Duty and — 
Tax Planning Consuitant 


Abbey L'fe Assurance Company Limited is a 
leader ir the unit-linked life assurance field 
and offers an unrivalled advisory service on the 
life assumance aspects of Estate Duty and Tax 
Planning: 


There is now an opportunity for a fully ` 
experlenzed person to Join this unit. The work 
will invo-ve the preparation of reports and 
presentacion to financial advisors. Knowledge 
. of Estate Duty, Accountancy or Life Assurance 
is essential and preference will be given to pror 
fessionall * qualified applicants. 


An excelEnt progressive salary will be paid and 
' there Is z good range of fringe benefits. 


Please wrte giving full personal and career i 
details to 


Personnel Department 
1-3 St Paul's Churchyard 
London EC4M 8AR | 
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COMPANY SECRETARY/ACCOU 
ANT sought by expanding private c 
pany in London. Experience in sin 
appointment essential. Salary f 
£3,000 per annum. ~ Please send de 
of past experience, age and salary 
quired to Box CS 8911. 


LONDON From £2,500 
Plus Benefits 


NEWLY QUALIFIED A,.C.A.,/C.A. 


John Swire & Sons Ltd, the parent 
Company of a diverse group, operating 
principally in the Far East and Aus- 
tralasia, is seeking a young (21-25) 
qualified accountant as an assistant to 
: : ' ^ "m f the Chief Accountant. — . 
expanding hotel and property; group. Duties will include The position will provide an interest- 
: : i ing range of duties ir. which the 
preparation of monthly accounts and budgets for applicant can gain experience in all 
aspects of management and financial 


ement. negotiable according to age and accounting. 
manag E Salary & ; ais ng & Please send brief career details to: 


Accountant 


Young qualified or experienced accountant required by 





COMPANY ACCOUNTANT for 

company. — Textile merchandising co: 
with expanding business moving t 
premises in London WI urgently re 
qualified accountant to act as fir 
controller responsible directly to ch: 
also would be in charge of book-k 


Y» 


» 


|: experience but not less than £2,500. — Applications in 
- writing with full career details to Box AY 15572.. 


















John Swire & Sons Ltd 
66 Cannon Street 
LONDON EC4N 6AJ 





Tax Consultant | 
to £5,000 = 


A wonderful opportunity to establish your own tax department within a large 
group. This group, a thruster, with more than 35 subsidiaries in the U.K. or over- 
seas, has achieved a glamour status in recent years. New acquisitions and forma- 
tions will present a host of tax problems which will provide you with the 
opportunity to attain a high degree of job-satisfaction. Your expertise could have 
been gained in the revenue industry or the profession. Your professional qualifica- 
tions and age are not so important. The fringe benefits are attractive and if you are 


Group 





an exceptional candidate could include a car. The location is Yorkshire which is. 


renowned for its attractive environment, for its low cost executive housing. 


Executive Search and 
Selection Consultants 


ez Ltd 
d, London W6. Tel. 01—748 0224 
Yorkshire House, Greek Street, Leeds LS1 5RX. Tel. 0532 36773 
47a Fountain Street, Manchester M2 2AF. Tel. 061—228 3902 


A 


ACCOUNTANT (A.C.A., ACCA, or A.C.W.A.) 


Required as Controller 
SALARY £4,000 PLUS 


1. British subsidiary of American company requires Controller (Chief Accountant). Age between 
30 and 40 years. 
2. An applicant must: 
(a) have relevant management accounting experience in suitable. positions of authority 
and responsibility in manufacturing industry (preferably light engineering) using 
". computer based systems; 
(b) have a strong personality, dedication and tenacity; 
(c) be a “self-starter’’ capable of assessing the needs of management and of introducing 
management accounting and information systems? improvements to meet those needs. 


. 3. Company car provided. Generous medical insurance, life assurance and pension schemes. 


4. Confidential Reply Service. Please write giving full details of career and experience to: 


‘WALTER JUDD LIMITED (Ref. AA660) 
1a Bow Lane, London EC4 


a 


All applications will be acknowledged and forwarded to our client unless accompanied by a note showing firms to whom: 


details should not be sent. Our client has undertaken to treat all applications in strict confidence. 





The Administration Manager ` 








audit-control and assist with budgetir 
all financial aspects. Previous experie 


-textiles helpful but not essential 


commensurate with age and experien 
not less than £2,500 p.a. Age pr 
30-45 years. Applicant should be a 
start end of March or soonest therea 
Write with details of previous experie 
Mr May, 23 Golden Square, London 


.SOLICITOR. - London and Re 
. require C.A, for taxjtrust acco 


control, in well established growin; 
£2,500—£3,500. — Reply in confideric 
SL 4440. : . 


U.K, AND OVERSEAS 


£4,000 Plus Fringe Benefits, Intt 
Auditor (Germany); U.S. $11,000 
ponerons benefits, Financial Am 
Brussels);  £2,000 lus, Fina 
. Analyst (Bolton), — Please send n 
and address to Director, F.C.A., Sc 
Staff Selection Ltd, Interviewing Ce: 
21 Lathom Road, Southport, Lane 





£2,300 ~ TRAVELLING — Lo: 
Car. > ^ AUDITOR "^ B 
We are recruiting a finalist or y: 
qualified accountant with audit 
perience who is willing to travel w 
100 mile radius of London on i 
work for a large Distribution Gr 
Phone for details. 

i - ACCOUNTING ASSOCIATES 
` : 01-794 0202 - . 





£3,000 — MANAGEMENT -S 
- ACCOUNTANT ` 


` An International Manufacturing G 
require a qualified accountant with: 
experience in Commerce or Ind 

: to assist the Management Accoun 
An interesting opportunity off 
responsibility and good prospects. 
preferred 25-30, Please phone for de 


ACCOUNTING ASSOCIATE: 
. 01-794 0202 





£2,500,- ACCOUNTANT - S 
An International Chemical `G 
require a qualified accountant or fi 
to do Financial and Management 
counting, Commercial or Indu 
experience an advantage. A good 
portunity with training and résp 
bility. Please phone, : 


ACCOUNTING ASSOCIATE: 
01-794 0202 





£3,000 — ASSISTANT ~ W. M 
CONTROLLER 


A Manufacturing Group, requi 
qualified accountant for their Eurc 
Sales and Marketing Division to 
on the operation and developme 
financial forecasting procedures. E 
phone for full details, 


ACCOUNTING ASSOCIATE: 
01-794 0202 ; 


DO YOU ` 
HAVE DIFFICULTY ` 
IN WORDING 
YOUR 
- ADVERTISEMENT? 
If so, may we help? ` 


Ring 01-836 0832 
Extension 47. ` 











is not essential. 


Commencing salary will ke £3000+ per annum 
and carries with it fringe benefits including a 
generous non-contributory pension, free life 
assurance scheme and BUPA membership. 


Apply, in strictest confidence, to : 


The Secretary 


Cedar Leasing Limited 
7 Albemarle Street, London W1X 3HF 





OVERSEAS 








ACCOUNTANT 
NAIROBI 


A challenging and exciting opportunity 
awaits a young Chartered Accountant, 
in Kenya. 


The position offered is that of Assistant 
vo the Financial Controller, Eastern 
Africa Area, with a well-known Inter- 
national Company. Nairobi Man- 
agement Office controls the finance and 
accounting functions of the Company’s 
marketing locations in East Africa, 
Burundi, Ethiopia, Zambia, Mada- 
gascar, Mauritius and La Reunion. 
There is a great opportunity to travel 
within these countries and increase one's 
accounting knowledge and skill, 


We require someone preferably with 
18-24 months’ post-qualification ex- 
perience, knowledge of computer ap- 
lications for data processing, and 

owledge of written and spoken French. 
Interviews in London. 


Rewards include Remuneration in the 
region of £3,000 per annum, Home 
Leave of 1 month per annum with 
assages paid, and generous Fringe 
Benefits which include Housing, and 
Medical Allowances. 


If you would like to take up this chal- 
lenge, then apply in writing to Box AN 
8 


G 





QUALIFIED ACCOUNTANT. — Young 
A.C.C.A.JA.C.A. required for a large com- 
mercial organization in Blantyre, Malawi. 
Tour 6-12 months; salary £200-£250 per 
month. Accommodation, fares and bonus. ~ 
Replies to Box QA 4342, 


Excellent 


Ünnorivuni 
for Qualificl 


Chartered 
Accountant 


Cedar Leasing Limited need a 

qualified Chartered Accountant 

who would accept full responsibility for the 

financial and management accounting func- 
tions in this fast expanding company. 


The successful applicant will be 25 to 30, and 
although commercial experience is desirable it 


Se 








OFFICIAL 
APPOINTMENTS 








MAKERERE UNIVERSITY - UGANDA 


Applications are invited for (à) SENIOR 
LECTURESHIP OR (b) LECTURESHIP 
IN ACCOUNTING, DEPARTMENT OF 
COMMERCE. Applicants must be gradu- 
ates with post-graduate training in Business 
Administration with Accountancy as à 
major field or be a member of a recognized 
professional body. Several years' University 
teaching and research experience and/or 
experience in Commerce and Industry 
required, Sala Scales: (a) £01,950 
£U2,615 pa: Q5) £U1,350-£U2,230 p.a.: 
(£U6— £7 sterling). The British Government 
megy supplement salary in range £612~£900 
p.&. (sterling) and provide children's educa» 
tion allowances and holiday visit passages. 
F.S.S.U. Family passages: biennial overseas 
leave. - Detailed applications (6 copies) 
naming 3 referees by April 4th, 1972, to 
Intzr-University Council, 90-91 Tottenham 
Court Road, London W1P ODT, from whom 
particulars are available. 








To meet its expansion programms 
THE COLLEGE OF TAXATION 
requires “Lady Secretarial Assistant. 
Graduate and/or A.T.LI. preferred. 
*'NriteríLecturer. Graduate qualified 

accountant preferred. 

Only competent persons, ready to 
start immediately, need apply. ~ 
Written applications please, in con- 


fidence to The Secretary, 21 Oakbury 
Road, London SW6 2NN. 


ii A Pm 


THE QUEEN'S UNIVERSITY 
F BELFAST 


LECTURESHIP IN 
ACCOUNTING SCIENCE 

The Senate of The Queen's University of 
Belfast invites applications for a Lectureship 
in Accounting Science in the Department of 
Business Stucics from October Ist, 1972, 
or such other date as may be arranged. 
Candidates should be graduates in Economics, 
Business Studies or a related field and/or 
members of a professional body of Ac- 
countants, Salary scale is £1,451 to £3,417 
(under review) plus contributory pension 
rights?under the F.S.S.U. Initial placing on 
the scale will depend on qualifications and 
experience, Applications should be received 
by April 7th, 1972, — Further particulars 
may be obtained from The Senior Assistant 
Secretary (Personnel), The Queen's University 
of Belfast, BT7 1NN, Northern Ireland. 
(Please quote Ref, 72/A.) 
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INNER LONDON EDUCATION 
AUTHORITY 


SOUTH-WEST LONDON COLLEGE 


DEPARTMENT OF PROFESSIONAL : 
STUDIES ; 


LECTURER II in 
ACCOUNTANCY 


To teach accountancy to students preparing 
for the examinations of The Institute of 
Chartered Secretaries and Administrato 

the Institute of Bankers and the Institute of 
Marketing. 


SALARY SCALE: in accordance with 
the Burnham (F.E.) Report (subject to formal 
approval) ,195-£2,875 (plus London 
allowance £118). 


Assistance may be given towards house-. 
hold removal expenses. Further details and 
forms of application, returnable within 14 
days from Senior Administrative Officer, 
South West London College, Tooting 
Broadway, London SW17 OTQ. 


` - Chartered 
“AccountantS for 


South 


-— 


A large firm of Chartered Accountants (South Africa) 
with offlces in Johannesburg and other centres of 
the Republic, invites applications from young quali- 
flad accountants who wish to broaden their profes- 
sional experience In a country which offers great 
opportunities both within the profession and in com- 
merce and industry. The appointments offer interesting 
and varled experience and excellent scopo for ad- 
vencement. The firm offers— 


Competitive salaries in the range R6,000 to 
R7,800 (approximately £3,058 to £3,976) per 


annum. 


Alr fares to Johannesburg for the applicant 
and his family.  - 


A settling-in allowance of R500 in the case of 
a marrled man and R300 in the case of single 
men (approximately £255 and £153 respec- 
tively). 


Return air fares after two years service or an 


equivalent cash bonus. 


Four weeks annual leave. 
Provident fund and medical aid benefits. 


The above terms are conditional upon the applicant 
entering into a contract for a two year appointment. 


Please write to the Staff Partner, P.O. Box 2636, 


Johannesburg. 


Our representative will be available for Interviews In 
London during the weak commencing 17th April. 
Appointments for interviews can be made through 
M. G. Adamson, Thomson McLintock & Co., 33, 
King William Street, London, EC4R SEE. (telephone 


01-626 3232). 





\ THE ACCOUNTANT, March 16th : TAXATION, March 18th, 1972 e 


ASSISTANT 
COMPTROLLER OF 
INLAND REVENUE 


Required by the Government of 
SARAWAK 


to undertake Income Tax Investigations and train local officers in 


such work. 


‘Candidates, at least 35 years, must be I.C.A., A.C.C.A., I.C.M.A., 
or serving Inspectors of Taxes (Higher Grade or above), with wide 
experience in income tax investigations. 


Salary according to experience in scale rising to £3,621 a year 
plus gratuity 2095 (approximately). Additional benefits include 
free passages, government quarters at reasonable rental, education 
allowances, generous leave allowance. 


Appointment is on contract for one tour of 30 months initially. 
Apply to 


>. CROWN AGENTS 


‘M’ Division, 4 Millbank, London SWIP 3]D 


for application form and further particulars stating name, age, brief 


details of qualifications and ex 


number M3C/720217/AC. 


perience, and quoting reference 





PARTNERSHIPS 
AND PRACTICES 





A BLOCK OF AUDITS for sale in South 
Yorkshire, £5,000 G.R.F. One year's pur- 
chase for quick sale. - Box AB 4346, 

A.C.A, urgently requires small practice or 
block of audits for immediate cash purchase. 
London area or ten miles radius of Harrow. — 
Box AC 4331. : ^ 
A.C.A., five years’ post-qualification ex- 
perience in profession, conversant with all 
aspects of private companies, partnerships, 
sole traders, incomplete records, company 
and personal taxation, seeks partnership in 
London or South. - Box AC 4496, 
ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over H 
years. Valuations; - GORDON FORD 
CO, Westminster Bank Chambers, London 
Bridge, London SE1 (HOP 1209). 


A CITY FIRM of chartered accountants, 
who anticipate moving to larger premises 
in the near future, would be interested to 
hear from two/four-partner firms who 
have succession and/or lease problems, 
with a view to arrangements for their 
mutual benefit. - Box AL 8883. 


A FIRST-CLASS opportunity is offered 
to a chartered accountant, with at least one 
year's post-qualification experience, to act 
as Manager to a West End firm of chartered 
accountants with a view to early partnership. 
The practice is varied and expanding quickly. 
A top class salary will be paid. ~ Full details 
should be sent to Box AF 4453, 

A CHARTERED ACCOUNTANT with 
general practice experience and good tax 
knowledge is sought by chartered account- 
ants with quiet offices in garden near tho 
Barbican ECI. Opportunity of early part- 
nership. An interest in the Arts an advantage. 
~ Wiite- with particulars of history and ex- 
perience to Box AC 4428. 

CHARTERED ACCOUNTANT seeks to 
acquire small practice or block of audits in 
London, Middlesex or Essex. Offers from 
practitioners considering retirement or 
working arrangement welcomed, ~ Please 
reply to Box CA 4421. 


AN EXPERIENCED chartered accountant 
required as partner, after short probationary 
period, by F.C.A. W1. Staff ten, - Reply Box 


A PRACTICE or share of £15,000-£20,000 
G.R.F, is required to satisfy the ambitions 
of one of our senior partners who is 'straining 
at the leash’, ~ Apply Box AP 4457, 


A SMALL connection is required in Central 
Birmingham by association, amalgamation 
or outright purchase, — Apply Box AS 4456. 


BLACKPOOL/PRESTON AREA. — Firm 
of chartered accountants require a block of 
audits or nucleus up to £4,000 approxi- 
mately. — Box BP 4353. 


BLOCK OF INCOMPLETE record work 
for sale in. East Midlands area. Office 
accommodation and services available if 
required, - Box BO 4430. 


BOURNEMOUTH/POOLE, — Accountant s 
(old-established) seek expansion oppor- 
tunities by. purchase of smal! existing practice 
or block of audits. — Box BP 4454. 


C.A. or A.C.C.A, required to buy into 
thriving practice in village in Bucks with 
G.R.F. of £30,000. Must be energetic and 
good organizer, ~ Full details in confidence 
to the Principal, Box CA 4355. 


CAMBRIDGESHIRE ACCOUNTANT 
(sole practitioner) require qualified senior 
with view to partnership. Knowledge of 
incomplete records essential, — Apply in own 
writing to Box CA 4404, 

CERTIFIED PRACTITIONER wishes to 
acquire small practitioner or block of audits 
n ee or Home Counties. — Box CP 
CHARTERED ACCOUNTANT. ~ Sole 
practitioner (mid-30s) G.R.F. £12,000+, 


feels that benefits will now accrue from. 


pr har gamanon with sole ecient of 
similar size or merger with slightly larger 
firm. — Box CA 4472. s 


CHARTERED ACCOUNTANTS (Holborn) 
have accommodation, telephone and recep- 
tion facilities available for chartered sole 
practitioner (aged 30 to 45) with staff up to 
four, with view to working arrangement 
leading to merger. — Box CA 4494, 


xu Switzerland 


We would like to hear from chartered 
accountants interested in working in 
Switzerland. Positions as senior 
accountants are offered in Zurich and 
Geneva which afford exciting career 
prospects to young men who have a 
desire to become part of the inter- 
national accounting profession. Pre- 
ference will be given to men with 
some two years post-qualification 
experience, but newly qualified 
chartered accountants are equally 
invited to submit applications. A 
good basic knowledge of German 
and/or French would be an advan- 
tage but is not a prerequisite, since 
language training can be provided 
locally. 


Advancement prospects are excellent for 
persons interested in making a long-term 
career on the Continent, and both initial 
and long-term compensation levels are 
high. 


Our client roster comprises U.K., U.S., 
Canadian and other International com- 
panies operating in Switzerland and 
assignments include pre-acquisition In- 
vestigations and special examinations,as 
well as recurring annual audits of such 
companies and statutory work. ; 


Due to the severity of Swiss residency 
restrictions, we are particularly Inter- 
ested In hearing from persons qualifying 
for preferential consideration, such as 
those married to Swiss nationals. 


"Applications, which should include full 


details of educational and professional 
background, should be addressed to: 


Mr. R. L. Ackermann, Partner, 
Peat, Marwick, Mitchell & Co., 
P.O. Box 443, Bleicherweg 33, 
8027 ZURICH, Switzerland. 


. "E H "eh Ä Av ki WM 
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CHARTERED ACCOUNTANT with branch 
office in Blackpool, would like to merge own 
office with another chartered accountant in 
range of G.R.F. £4,000-£8,000, whilst 
keeping separate identity, Independently of 
above interested in acquiring fees either 
immediately or with & view to medium term 
retirement of vendor. ~ Box CA 4306. 

CHARTERED ACCOUNTANT required 
by practice in Essex, Good prospect of 
partnership after probationary period of- 
ferred to right man. ~ Brief details to Box CA 


4371. 

CHARTERED ACCOUNTANT seeks part- 
nership in Essex area. Own nucleus and wide 
experience in medium-size practice, Some 
capital available, ~ Hox CA 4493. 

CITY CHARTERED  ACCOUNTANTS 
wish to acquire a practice or block of audits 
with G.R.F. £5,000-£15,000 within thirty 
miles of City. - Box CC 4471. 


So; eh tenu ox 
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CHARTERED ACCOUNTANTS, S 
long-established, fees approximately £5 
seeks discussion with view to propos: 
association or merger. ~ Replies in 
confidence to Box CA 4424, 
CHARTERED ACCOUNTANTS, 
Essex, seek a partner, 25-30, with 
professional experience. We are a 
established three-partner firm with exc 
prospects. - Box CA 4426, 
CHARTERED ACCOUNT: 
wish to dispose of block of audits 
G.R.F. £5,000. - Box CC 4423, 
CITY fees in excess of £50,000, 
merger, 700 sq. ft accommodation avi 
with possibility of further 1,300 at reas: 
combined rental. - Box CF 4327. 
MANCHESTER TE 
COUNTANTS seek to purchase addi 
practices or blocks of audits in the G 
Manchester area. — Reply to Box NC A 
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CHESHIRE CHARTERED ACCOUNT- 
ANTS with established country practize 
(two partners, twenty staff), require a young 
chartered accountant with two or moze 
years’ post-qualification experience of small 
audits, incomplete records and personal 
taxation. Partnership offered after pro- 
bationary period. — Please state salary 
required. — Box CC 4425. 
F.C.A. (36), partner in practice in SE, 
wishes to move to West Country and seeks 
partnership preferably in firm with expanding 
fee income. Would also welcome succession 
to sole practitioner, Experienced in all 
aspects of provincial practice. Substantial 
capital available, ~ Box FP 4397. 
HORSHAM, SUSSEX, Chartered account- 
ants, require ; an additional personal assistant. 
Chance of a partnership in a few years. 
Salary about £2,000 p.a. - Box HS 4477. 
LONDON CHARTERED ACCOUNT- 
ANTS, near Hyde Park Corner, require 
experienced qualified accountant, able to 
handle section of practice and deal direct 
with clients and Revenue. Initial salary up 
to £4,006 p.a. SR prospects within a 
ear, ~ Box LC 4352 

CHESTER AREA. - Chartered or 
certified accountant for busy practice. 
Partnership entry available on progressive 
basis to right person after abcut one year. 
Reply stating full particulars. - Box MA 


o 





OLD-ESTABLISHED firm of London 
Chartered Accountants (G.R.F, about 
£175,000) having partner, staf and 
office capacity to absorb more work 
wish to acquire other practices or merge , 
with existing practice, - Reply to Senior i 
Partner, Box OE 8968. 





OLD-ESTABLISHED City Chartered 
Accountants (two partners £90,000 
gross) require additional partner to ease 
existing work load and to assist with 
continuing expansion. Sole practitioner , 
not over 35 with viablé practice pre- 
ferred. - Box OE 8906. 





OLD-ESTABLISHED CITY FIRM of 
chartered accountants desiring to open a 
branch office in South Herts or North 
Middlesex would be interested to hear 
from small firms or sole practitioners in 
those areas who are either contemplating 
retirement or have succession problems, 
with a view to merger. — Box OE 8882. 





PERSONAL TAXATION. ~ Young CA. 
required to PA. our personal taxation 
partner. We are a medium-sized firm of City 
C.A.s with a large and fast expanding per- 
sonal taxation department. If you enjoy 
personal taxation problems and are looking 
for a challenging appointment as part of a 

young progressive team, ring John Watkins, 
01-480 6121. 





\ 
PARTNERSHIP OPPORTUNITIES ~ 


A NUMBER OF EXCEPTIONAL 
PARTNERSHIP OPPORTUNITIES 
NOW EXIST FOR AMBITIOUS 
QUALIFIED ACCOUNTANTS IN 
THE U.K. CONTACT US IN STRICT- 
EST CONFIDENCE FOR CAREFUL 
ATTENTION and ACTION. - AC. 
COUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3 
(01—794 0202). 


PLYMOUTH  CHARTERED  AC- 
COUNTANTS require Senior Assistant 
with PARTNERSHIP potential. 

Initially the successful applicant will 
fid a senior position in a well-estab- 
lished office progressing after a satis- 
factory period to an opportunity for 
PARTNERSHIP in this expanding frm, 
~ Box PC 8910. 


PRACTICE FOR SALE, - East Midlands. 
G.R.F. £12,500 approximately, over 300 
‘clients of varying sizes. Adequate staff and 
accommodation (on long lease): with room 
"for expansion, — Box s 4429, 

; READINGIT S VALLEY. — Char- 
‘tered accountant wishes to acquire practice, 
partnership, block fees in Thames Vallzy or 


surrounding area, KE available. — Reply . 


-in confidence Box RT 4384. 

THIRI TY-EIGHT-YEAR-OLD CERTIFIED 
UNTANT, with 

zs. merger, partnership or any other viable 

arrangement to effect Jarger unit with 

'corresponding economy of overheads and 


more efficient service to clients. - Box YO 


* 


£5,000- gross fees, ` 





SOUTH YORKSHIRE firm of chartered 
accountants would like to meet a sole 
practitioner, with a view to amalgamation, ~ 
Replies to Box S'Y 4422. 

WOULD YOU like to join a small con- 
sortium of dedicated, desiccated, young to 
middle-aged work-torn accountants? Free- 
dom to arrange own programme, work- 
load, etc. We work hard and earn a pretty 
reasonable income. We need imagination, 
intelligence and industry. You need a car, 
humour and a responsible ake rie Age 
flexible. London based. - Box WY 44 





SUBCONTRACT WORK 


Advertisements may now be accepted to 

' appear under this. heading. They will be 
charged for at the same rate as for 
advertisements appearing under Me main 
heading. 





ABLE ACCOUNTANTS 
IMMEDIATELY AVAILABLE 


Accountants supplied on temporary 
basis. All candidates carefully vetted by 
Mark Pembroke, rF.C.A, and given à 
practical accountancy test, Lowest rates 
and guaranteed service, ~ Pembroke 
and Pembroke, 01—236 0011, 76 Cheap- 
Side, London EC2. 





A.C.A. OFFERS to help practitioners in 
London area on [freelance basis. — Please 
write Box AC 4442. 

A.C.C.À. MANCHESTER available for 
subcontract work on a part-time basis. Rates 
negotiable. Will Ste rae D 
inquiries in confidence Box AC 440 

A.C.C.A., qualified three years, SE sub- 
contract work. Very high standard of work, 
incomplete records welcomed. Will collect 
and deliver in Central London or Middlesex, 
post elsewhere, Rates oy hour or on per- 
centage basis. - Box AC 4391. 

A.C.A. SEEKS subcontract work. Available 
two days a week to assist practitioners, 
Management accounting specialist. London, 
S. Herts. — 01-907 2238, 


ACCOUNTANTS, BOOK-KEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of the 
United Kingdom and some countries 
overseas, 


PRACTITIONERS SERVICES 
BUREAU 
233 Cranbrook Road, Ilford, Essex 
01-554 3484 


ACCOUNTANTS/TAX CONSULTANTS. — 
'Iwo-partner firm with spare capacity willing 
to undertake all kinds of subcontract work — 
complete/incomplete records and attendant 
taxation. Southern area. — Box AT 4333. 


BOOK-KEEPING SERVICES 


Problems with our book-keeping? Let 
us quote you a highly competitive rate, 
We offer a comprehensive service 
operated by experienced. book-keepers. 
Special subcontract terms for the 
profession. All work supervised by 
chartered accountants. 


ADVANCE CAREERS CONSULTANTS 
Book-keeping Services Division 
11 Charing Cross Road 
London WC2H OEP 
01-930 3933 


BLACKPOOL, PRESTON, SOUTHPORT, 
anc adjacent areas. Experienced F.C.A. 
offers first-class subcontract service. In- 
complete records undertaken. Work collected 
and delivered with alacrity. ~ Write Box 
BP 4390. 

CERTIFIED ACCOUNTANT seeks sub- 
contract work from overburdened practi- 
tionsrs in London and suburbs. Accounts, 
incomplete records, tax, etc. ~ Box CA 4372. 
CHARTERED ACCOUNTANT, London 
area. is available with own staff and ac- 
comrnodation for subcontract work in 
aug ine and incomplete records. - Box CA 
CHARTERED ACCOUNTANTS with 
offices in Kent and Sussex with spare 
capacity willing to undertake all kinds of 
subcontract work. - Write Box CA 4459. 
"COMPETENT MAN. - Many years’ 
specialization will undertake tax subcon- 
tracting. - Phone 01—397 7556, Box CM 4487. 
COMPANY, with qualified accountants 
specializing in subcontract work, offers to 
help over-burdened accountants. Accounts 
pees and typed. All areas, - Box CW 


F.C.C.A. requires subcontrazt/freelance work 
or employment on a temporary basis in the 
London area. Complete/incomplete records 
and attendant taxation. Resides West 
London. Quite mobile. Terms flexible, ~ 
Telephone 01-992 4910 or Box FC 4431. 
FREELANCE ACCOUNTANT, West Lon- 
don, certified, 40s, seeks some additional 
work, up to fourteen hours weekly. Suitable 
for book-k: eeping/accountanzy, small com- 
panies, - Box FA 4432. 

INCOMPLETE RECORDS, specialist pre- 
pares accounts in forty-eight hours, work 


collected/delivered London area. — Box 
i 4293, 


LINCS., NOTTS, S. YORES, ~ Qualified 
accountant, 18 years profession, 5 years 
commerce, seeks subcontract work, of any 
type, Collection, delivery etc. — Box LN 4399, 
MANCHESTER CHARTERED o AC- 
COUNTANTS have spare ca»acity and will 
undertake any form of subcontract work, 
particularly auditing, taxation service and 
EE records etc, — Reply to Box MC 
MANCHESTER/LIVERPOOL and district 
- accountant available for subcontract, 
freelance or temporary assignments. Ex- 
perienced both in ne gP oreson and in 
industry. — Box ML 44 

QUALIFIED ACCOUNTANT seeks evening 
aud week-end work, Wide experience stock 
attendance, incomplete records, investiga- 
tions, auditing and all accounts work. -- Box 
QA 4373. 


J Í TEMPORARY ` 
$ ACCOUNTING. 
PERSONNEL 


ACCOUNTING ASSOCIATES 
168 FINCHLEY ROAD 
01—794 0202 (24 HOURS) 








MANAGEMENT CONSULTANT C) 
in private practice wishes to establish con 
tact with an accountancy practice requirin 
assistance with management consultanc: 
work, Fully experienced in company or 
ganization, management control systems 
computer applications, O. & M, TY clerica 
works meaurement, — Box MC 4284 
PLYMOUTH AREA. — Young energeti 
A.C.A., with varied experience seeks sub 
contract, freelance or temporary assign 
ments. — Box PA 4500. 

SUBCONTRACT WORK undertaken bs 
recently established firm. Semi-senior rate: 
accepted for complete jobs including ta) 
work, Any area, postage paid. ~ Box SC 4480 
TAX SPECIALIST, own practice, wil 
assist over-burdened practitioners wi 
general tax work, personal tax planning 
estate duty and trust work including prep 
aration of accounts, ~ Mr King, 01-240 2781 
SUBCONTRACT AUDITS WANTED.- 
Senior, competent draft finals, forty years 
experience seeks work to do at home or o1 
site one hundred miles radius of York 
Monthly  collection/delivery London, -~ 
rom 12 Rowan Place, New Earswick 


TAXATION SPECIALIST (al aspect 
company and personal) responsible, in 
dependent worker, fourteen  years' ex 
perience including eight as Inspector o 
Taxes, can assist practitioners with mor 
involved cases (London and Sp), - Repl 
Box TS 4498, 

WE WISH to establish.a new branch offic 
in the Shrewsbury area and would welcom 
any opportunity to purchase a practice Or i 
share therein. ~ Apply Box WW 4455. 


PRACTITIONERS 
SERVICES RASAN 


supplies 
Freelance help 
for any period to 
overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01—554 3484 
Applications from 
Freelances also invited 


SITUATIONS WANTED 





ACCOUNTANT, 23, having passed both 
I.C.A. Finals seeks immediate appointment 
until September. Excellent references and 
good EN record. ~ Please write to 
Box AH 44 

A.C.A. FINALIST II, eleven years’ all- 
round experience includin incomplete 
records, private and public companies 
looking for a position in professional office, - - 
Box AC 4460, 

A.C.A, FINALIST, presently working as 
financial controller, formerly systems auditor 
in West Germany. Highly experienced in 
O&M, systems aud procedure, internal 
control, audit, &ccounting and taxation 
secxing change in commerce, industry or 
profession in London area. Available early 
April. Age 27. Tel Home 937 8331 or 
please write Box AC 4482. 


A.C.A. FINALIST H, ten years’ all-round . 


experience in the profession working as 
senior tax assistant, Looking for a position 


in the tax department of a profzssional ' 


firm. - Box AC 4461. 
A.C.À. FINALIST (Part II November 1972), 
with varied experience in accounts, audit and 


taxation. seeks & permanent position in. 


profession. — Please contact M. Shaxjahan, 
88 Loveridge Road, London NW6. 
A.C.A. PART II FINALIST, experienced in 
public company audits, incomplete rzcords, 
taxation, etc., EC position with London 
C.A.s, - Box AC 4 
A.C.A. PART II FINALIST (May 1972) - 
young with varied experience in accounts 
oth complete and incomplete records, 
auditing and taxation, seeks suitable position 
in profession, Presently workin 


audit clerk. Appointment after May exam. 


considered, — Please write to Box AC 4276, ` 


A.C.A. (1968), A.T.LI. (Asian) (35), experi- 
ence all-round, including personal and 
company taxation, conversant with interim 
accounts, cash flow statements and budgeting, 
seeks a suitable position. — Box AC 4:36. 


A.C.A., SEEKS position with firm of char- | 
tered accountants. All-round experience in ' 


‘investigation, auditing and taxation. — Please 
write Box AC 4441. 


as senior ` 





ACCOUNTANCY ASSISTANCE 


available immediately. Let the 


HARRISON-WILLIS TASK FORCE 


overcome your problems during holi- 
days, sickness, or upon special projects. 
etc. Qualified, competent men available 
for all parts of the British Isles. Lowest 
competitive rates, — Call Bob Wathen 
today at 01-638 8535, Harrison & Willis 
Ltd, 73 Moorgate, London EC2. 


ACCOUNTANTS AND ASSISTANT 
AVAILABLE on freelance basis. Long < 
short periods or specific jobs, — Details fro: 
Practitioners Services Bureau, 233 Cranbroo 
Road, Ilfórd, Essex (telephone 01—554 3484 
A KENYA AS , 24, with six year 
professional experience and in the fini 
stages, seeks a responsible position. — Bo 


S. 

A PART II FINALIST seeks position with 
professional firm of chartered accountants. 
Please write Box AP 4438. 

A.T.LI. with three years’ full-time ta 
experience seeks Central London employ 
ment, ~ Box AT 4483. 

A.F.LL, twelve "years! experience wit 
chartered accountants in medium, larg 
audits, various incomplete records, con 
panies and personal taxation, able to tak 


responsibility, seeks. senior position. — Bo 
T 4501. 


CERTIFIED ACCOUNTANT (38), twent 
years' professional experience seeks par 
availab muda South-west. Some capit: 
available. - Box CA 4445. 

TERED PART D FINALIST see} 
Ss with a medium-size firm to broade 
experience in pure audit and taxation. 
Please write Box CP 4357. 
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SERVICES 


EXPERIENCED AUDIT and accountancy 
clerk (35). Eightecn years in profession, seeks 
suitable position with well-established firm. 
Travelled extensively on audits in U.K, in 
various capacities, Knowledge of Stock 
Exchange procedure etc. Salary required 
£1,750 approx, — Box EA 4436, 
INTERMEDIATE ACC A. seeks work in 
profession in London. - Box IA 4364. 
LONDON F.C.A., ex-manager large inter- 
national firm recently earning £7,500. Young 
looking and perfect health but over 50 and 
therefore apparently unemployable, would 
welcome any offer permanent or otherwise, 
— Box LF 4437 or telephone Dane Hill 524. 
PART I FINAL of A.C.A. with twelve 
years’ experience from incomplete records 
and large audits, seeks position, Also willing 
to take subcontract work. — Box PI 4312, 
PERMANENT AND ORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. - Ring Jay Cory Ltd 
NOW, Windsor House, 46 Victoria Street, 
London SW1 (01-222 2354/5817). 
PROFESSION TRAINED A.C.C.A. (26), 
with nineteen. months’ post-qualification 
experience, seeks permanent jobs. — Write 
Box PT 4313. 
RESPONSIBLE, EAGER, MAURITIAN 
E, age 21, eight good ‘O’ levels, three 
‘A’ levels, seeks articles with chartered 
accountants’ firm, - K. Chung, 82 Balham 
Grove, London SW12 8BE. 


SITE/PROJECT ACCOUNTANT (quali-. 


fied). — Fifteen years’ experience in the 
building, mechanical, civil and pipeline 
industries seeks employment U.K. or 
overseas, Available now. — Box SP 4435, 

TYPING, DUPLICATING, balance sheet 
specialists and staff supplied by Jay Cory 
Ltd, Windsor House, 46 Victoria Street, 
London SW1 (01-222 2354/5817). 


ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Public Practice. 








A B.COM. from Pakistan, aged 23, with 
two years’ experience in accountancy, seeks 
articleship in or around London. Preliminary 
exempted. — Please write to M, Zamir, 51 
Moray Road, London NA. 

A.C.A., PART I PASSED, seeks transfer 
of articles. Good academic career. Principal’s 
consent obtained. — Box AC 4378. 

A FEMALE KENYAN ASIAN (18), with 
seven good "CH levels in one sitting, seeks 
articles in and around London. Preliminary 
exempted. — Please write to Miss R. Shah, 
99 Bowes Road, London N13. 

A FOREIGN UNIVERSITY LAW GRADU. 
ATE, Malaysian Chinese, age 24, with 
preliminary certificate, seeks articles. Avail- 


A LONDON .HONOURS 
GRADUATE of Imperial College secks 
articles, Available now, — Replies to Box 
AL 4339, í 

AMBITIOUS, INTELLIGENT YOUNG 
GRADUATE (25), from India, seeks articles 
anywhere in England. Salary is not prime 
consideration. Preliminary exempted. Avail- 
able immediately, —- Please write Box AI 


4347. 

AN AMBITIOUS hard-working Rhodesian 
African with several years’ experience in 
both the profession, industry, and com- 
merce ~ incomplete records, auditing, 
knowledge of taxation, final accounts, and 
requires little supervision. Trained for two 
years at Salisbury University in applied 
economics and accountancy, and holds three 
‘A’ and eight ‘O’ levels, seeks articles in’ or 
around London. Preliminary exempted. ~ 
Write E. J. Sambo, 75 College Road, 
London SWi9 2BP. Tel. 540 6639. 

AN ECONOMICS HONOURS GRADU. 
ATE, former Vice-President, Delhi School 
of Economics, seeks articleship. Preliminary 
exempted, ~ Please write to A. Nayar, 40 
Avonwick Road, Hounslow, Middlesex. 

AN IGENT and smart graduate 
(24), from India, seeking four years’ articles, 
Good six months’ accounts experience in 
London. Very good references (including 
present SE ~ Box AI 4484. 


| articles, seeks tr 


AN OVERSEAS GRADUATE, preliminary 
exempted seeks articles with C.A.s firm in 
London. Salary at any amount. — Please 
write to S. Haque, 112 Merton High Street, 
London SW19, 

A PAKISTANI, 24, experienced in incomplete 
records, etc., seeks er of articles in 
or around London. — Please write to Z. 
Ahmad, 86 Snow Hill, Birmingham 4. 
ARTICLED CLERK G con- 


scientious, with keen sense of duty, two years’ 
varied experience in small/medium audits, 
incomplete records, etc., seeks fresh articles 
for purpose of taking examinations. Available 
immediately. - Box AC 4408. 

ARTICLES SOUGHT by a B.Sc. graduate 
in engineering (25). — Please write to M. N. 
Pea 8 Southfields Road, London SWI8 


ARTICLED CLERK with twelve months’ 
expefence seeks transfer. — Box AC 4485. 

ARTICLES REQUIRED by a 20-year-old 
undergraduate with seven 'O' levels and 
three good ‘A’ levels. Preliminary exempted. 
Location and pay unimportant. — Please 
write Aladin Mawani, 5 Palace Gate, London 


WS. 

ARTICLES REQUIRED by hard-working 
Bangladesh graduate with five ycars' ac- 
counts experience. Anywhere in England. — 
Please write to Rahman, 43 Warrington 
Crescent, London W9, 

BENGALI PART I FINALIST seeks 
transfer of articles. Fourteen months to 


, expire. — Please contact Box BP 4376. 


A YOUNG GRADUATE, with economics, 
three years’ experience in accounts depart- 
ment, seeks articles (anywhere in England). — 
Please write to Saeed Ahmad, 208 Bilton 
Road, Perivale, Middlesex. 

A PROBATIONARY MALAYSIAN 
C articled clerk four years 
ansfer to another London 
firm of chartered accountants. Experience in 


incomplete records and auditing. - Box AP 


37. 
A 22-YEAR-OLD. First-class M.Com., 
B.Com.(Honours), Gold Medallist, with 
advanced accounting and auditing as special 
subjects, preliminary exempted. Ex-Lecturer 
in Commerce, Punjab University, Pakistan, 
four montbs’ practical training with char- 
tered eat seeks articleship. — Please 


: write A. A. Rushd, 125 Replingham Road, 
London SW18, 
INDIAN ACCOUNTANT, A ALA. ACLS, 


ATLI, with wide and varied experience in 
ed practice for over eighteen years in 
t 
a firm of chartered accountants (large/ 
medium) in London. Preliminary and 
intermediate exempted. Excellent references, 
— Please reply to Box IA 4463. 
MALAYS NESE (22), articled 
clerk for four years with ten months’ experi- 
ence, seeks transfer. cipal’s consent 
obtained, — Please write Box MC 4412. 
MALAYSIAN ARTICLED CLERK who has 
completed five months of articles, seeks 
transfer.  Principal'S consent obtained. 
Finished preparatory course. — Contac 
Steven P., 36 Mercers Road, London N19. 
MALAYSIAN MUSIC GRADUATE, with 
G.R.S.M. and L.R.S.M., three ‘A’ levels, and 
seven ‘O’ levels, seeks articles in and around 
London. - Please write to Tan P. T., 46a 
Chartfield Avenue, London SW15. 
PAKISTANI B.COM., (23) with Advanced 
Accounting and Auditing as special subjects, 
seeks articles anywhere in England and 
Wales, Preliminary exempted, eight weeks’ 
experience of auditing in chartered account- 
ants office, salary immaterial. — Please 
contact S. Pervez, 21 Fairfield Crescent, 
Edgware, Middlesex. Phone 01-952 2505. 
STUDENT (21 years old) seeks articles 
with firm of chartered accountants anywhere 
in England and Wales. Preliminary ex- 
empted and holder of various book-keeping 
diplomas. - Box SY 8 
UGANDAN ASIAN. — Female (20), seeks 
transfer of articles, Eight months’ experience. 
Principal’s consent obtained. — Please write: 
Y. Jiwani, 591 Mitcham Road, Croydon, 


Surrey, 

YOUNG MAN, holding preliminary certifi- 
cate and final stage in book-keeping, seeks 
articleship in U.K. -- Please write to: K. S. 
Lam-Man-Chun, 19 Snead Street, New Cross, 
London SEIC 6CT. 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED ADVERTISEMENTS 


The publishers cannot guarantee insertion on any specified date, but every effort is 
made to comply with advertisers’ requirements, 


. The publishers will not be held liable for any loss occasioned by the failure of any 
advertisement to appear from any cause whatsoever. 


The publishers will not accept responsibility for printing errors which may appear 


or for any consequences arising therefrom. 


Box number addresses must not be used for the receipt of original documents, goods 
or payments of any kind, nor are they available for the distribution of canvassing 
matter, Any letter is liable to be opened for examination of its contents. 


The right is reserved to refuse, cancel, suspend publication, or alter any advertise- 
ment which in the opinion of the publishers does not conform with recognized 


professional standards. 





Africa seeks articles of three years with 











COMPANY 
FORMATIONS 





A BACKED SERVICE, -- Limited companies 
formed (seven days) or ready-made. — £33. — 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01-254 7310). 
A BARGAIN. — Ready-made companies. 
All trades ~ rapid company formations 
(under personal supervision of T. A, Herbert, 
LB Annual returns 20p per doz, (post Sp). 
- Business Economy Company Registrations 
Limited, 133 Moorgate, London EC2. 
(01-628 8821/2/3). (Late of Strand, Ms) 

A COMP. FORMED PROMPTLY. — 
Fifteen guineas, incl. seal, bocks, mem., and 
arts. Also re-registrations and ready-made 
companies, - Reichmann & Wing Ltd, 40 
Silver Street, London N18 (01-803 3036). 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £13 plus duties 
also 
READYMADE COMPANIES 


(Dept A2), 30 CITY ROAD 
LONDON EC 
01-628 543415 


COMPANY FORMATIONS 
READY-MADE COMPANIES 


£40 inclusive 


. for ] 
immediate attention 


write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (4 lines) 





LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 
READY-MADE COMPANIES FOR 
SALE with memo and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ECI 
01—253 2977/8/9 Telex 262687 


Established 1821 





READY-MADE COMPANIES £40 (in- 
clusive) transferred immediately. Companies 
registered from £16 plus dun Searches 
carried out. ~ Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558), 
Code OMEA, 


HART:CO 


(CITY ROAD) LTD. 
22 —24 
Cowper Street 
London. EC2A 4AP 


01-253 4108 


HART FOR COMPANIES 
Prompt and Efficient Specialised 


ervices 
For Accountants and Solicitors only 


Formations, Ready-made Companies, 
Agency, Searches. 


"Telephone or write for brochure. 








MORTGAGES 





ABANDON CHASING THAT A 
GAGE. — 100 per cent loans to q 
accountants up to £18,000. High ac 
to £50,000. Survey fees repaid on com] 
Personal attention of a director. — 
sional Mortgage Services, 5-7 Muswt 
London N10 NE E 

DOES A QUIRE 
TIONAL CAPITAL? £8,000 or large 
available for investment in smal] or m 
sized private companies by way o 
and/or equity shareholding. — Wi 
telephone for further details to 
Holdings Ltd, 115 Moorgate, 
EC2M 6T3J, 01-628 0914, licensed de: 


bt 


investment pro 
— Contact Palander Securities Ltd, 5 


Lane, London EC4 (01—248 3376). 





OFFICE MACHINEF 
AND EQUIPMENT 





ADDERS, CALCULATORS, RE! 
NATIONAL ACCOUNTING MACE 


gh 
55 Cowcross Street, London ECI 
Farringdon Station). (CLErkenwell 7. 





ACCOUNTING 
MACHINERY 


We can offer from stock fully guarar 
rebuilt National], Burroughs, Sensim 
Sundstrand. and Elliott-Fisher flat 


D 


accounting machines, 


Loan machines free during over 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES | 


5/7 Paul Street, London EC2 
Tel 01-606 9440/9442 





FACSIMILE TAXATION FOR? 
and 
COMPANY FORMS 
A Comprehensive Range 
all at 
£2:20 per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


149 Stafford Road, Wallington, Su 
Tel. 01-647 9510 


PROFESSIONAL & HO. 


NAME PLAT 


‘and interchangeable ‘Registered O 
directory boards in Bronze, Bras 
Stainless Steel or Coloured Plasi 


SKETCHES AND ESTIMATES SENT 


Prompt service by actual manutacturor 


ABBEY CRAFTSMEN LTD 
i Park Works, Kingsley, Bordon, | 


Tet. Borden 2091 (2 tines) 
Representatives in Landa 





20 °° 


NAME-PLATES MADE IN SEVEN DAYS 
(n stainless steel, aluminium, or plastics). 
Bronze and brass name-plates. ‘Registered 
Office’ directory boards and rubber stamps 
also supplied quickly. - Austin Luce, 59 Ccl- 
lege Road, Harrow, Middlesex, Tel. (Sales) 
Northwood 24326. 

RUBBER STAMPS - NORMAL SERVICE 
THREE DAYS. Signature stamps and special 
blecks seven-ten days. Also daters, company. 
seals, pads, inks, etc. Competitive prices. — 
F. H. Greenhalgh, Universal Buildings, 
Garnett Street, Stockport SEI 3AR. (TeL 
061—430 3826.) 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals. 

For details of this unique service 
write or telephone. 


Goodson Calculators 
55/61 Moorgate, London EC2 
(MONarch 5405) 











(0 S/H NATIONAL ACCOUNTING 

CHINE, 6 register, 26 in. carriage, 
typewriter keyboard, straight switch 
to decimals. Bought new in 1970 for 


£2,125, 
(2) SI NATIONAL ADDING AND 
STING MA 


oe 
Bought new in 1970 for £349. 


Inquiries to Leech Peirson Evans & Co, 
3 South Place, London EC2 (Telephone 
01-606 3463). 


S/H N.C.B. 


d accounting machine for sale, fully con 8 


verted, regularly serviced, in perfect 
working condition. £500 o.n.o. 


Ring Mr. Anil 01-992 6942 








MISCELLANEOUS 








FOR SALE 


a: bARPETS. 
E “FURNITURE 


Discount off full retail prige, 


Carriage paid to your Nome town 
lat 


For specific quotation send 
details of your requirements to 


CORAR DISTRIBUTORS LIMITED. 


47.OSWALD ST.. GLASGOW C1 Tel 044-221 2771 


[beside Glasgow Centre Stanan) 


Eirst for Carpets 


AON 
Dodson Bull \L/ 


D 


säll DISDOUNT 


BRANDED CARPETS 


© All makes avaliable with full Manufacturera’ Quare 
antees € NO IMPERFECT GOODS SOLO € Frea 
delivery in UK, @ Expert fitting service avellable 


£200,000 carpets on display 


in our extensiva London and provincial showrooms 
Free brochure on raquestto Dept. AC 


DODSON BULL CARPET CO. LTD. 


L W:6 &6 Old Bailey EC4M 73D. Tel: 01-245 7271 

BIRMINGHAM: 164 Edmond St B3 2HB, 

Tal: (021) 238 5862 

BOURNEMOUTH: 268 Old Christehorch Rd BHO IPH, 
- Te: 21248 

BRIGHTON: 2-5 North Road BNE (A. Tels 66402 

BRISTOL: 2-3 Royal London House, Qusen Charfotte St 

BSi 4EX, Tei: 28857 

LEEDS: 12 Great George St LST SOW. Tel: 41451 

MANCHESTER: 55.61 Lever St M1 IDE, 

Tel: (881) 238 3887/8/8 

WEWCASTLE-upon-TYNE: 0-92 Pilgrim St NET SSG. 

Tel: 20321/21428 

WESTCHEFF-on-SEA: 495 London Rd SSO 9LO, 

Tele Southend 46569 


Hours of business: 9.00-5.30 Monday ta Friday, 
Saterday 9,00-12.00 (Ma. fter 9,00-4.001 


PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work, — 
Accountants’ Typewriting Service, 279 
Runley Road, Luton. Tel. 23147. ; 


10 tines] 





DIRECTOR AND MANAGER of well 
known firm of life assurance and pension 
consultants in City of London approaching 
retirement offers his services to solicitors, 
accountants, stockbrokers and others in 
London or the Home Counties contemplating 
extension of services to clients in the field of 
insurance, equity and pro bonds, estate 
duty protection, school fees finance, retire- 
ment annuities or mortgages. ~ Reply Box 
DA 4465. 

PRIVATE TUTOR required LC.W.A, Part 
V examination particularly financial manage» 
ment and management principles. — Contact 
George, 163 Hollydale Road, London 
SE15. Phone 01-639 6938 after 6 p.m. 

TAX WRIYER/LECTURER required. Full 
time, Must be literate, competent and keen. 
Preferably able to type. Age and sex im- 
material. ~ Please send brief details to: The 
Secretary, The College of Taxation, 51 Oak- 
bury Road, London SW6 2NN 

THE NORTH LONI ; 
SERVICE specializes in duplicating accounts 
to brief size for practitioners, Professional 
confidence guaranteed. Prompt postal service. 
~ Tel. 01-808 0680. (twenty-four-hour ans- 


wering service). 
WINÉ SENT direct from importers to your 
address at under wholesale price. ~ For 
ce list send to Brian Sewell, 16 Leyside, 
omham, Bedford. . 
YOU WON'T BE TAXED by the unique 
trition for the Institute of Taxation exams 
(a most useful extra qualification). — Write 
or FREE 100-page k to The Rapid 
Results College, Dept. AHS, Tuition House, 
London SWi9 4DS. 01-947 2211. Ac- 
credited by C. A.C.C. 


‘THE BEST 
S TAXATION Ges? 
COURSE ON THE MARKET’ 
s Tax 





[Bg] TECOLEGEOFTXANON TAX) An 
ES) ziOakburyRoad.London SWGZNN 2045 





BUSINESSES 





A PUBLIC COMPANY is seeking 
ths acquisition of other companies 
which have: 


Realised capital losses which are 
available for carry forward relief. 


Realisable capital assets which 
on disposal would give rise to capital 
losses which would be available for 
relief against capital gains. 

Please reply in the first instance to the 
company’s auditors at Box AP 8945, 





INVOICE DISCOUNTING. Small turnover 
also considered. Flexible arrangements, 
competitive terms, — Audley Holdings Ltd, 
Merchant Bankers, 115 Moorgate, London 
EC2M 6TJ. i : 
REQUIRED. - A builders merchant with 
agreed tax loss preferably in South-east 
Englard. — Reply Box RA 4447, 


EEN 


LONDON SECRETARIAL . 
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STOCK VALUERS 


GEORGE, ORRIDGE & CO 


Incorporated Valuers 
j. E. RUSHTON, F,S.V.A., S, V. BROWN, F.S.V.A. 


STOCK-TAKING and VALUATIONS 


Audit, Probate, Sales, etc. 
Qualified Fire and Burglary Loss Assessors 
Retail, Wholesale, Industrial 
QUOTATIONS WITHOUT OBLIGATION 
W 


REGENT HOUSE, 235/241 REGENT STREET 
LONDON WIR 8SU 


Telephone 01-434 1294/8 





Also at Bournemouth, Walsall, Birmingham and Liverpool 


John Churchill & Co 


F.S.V.A. Incorporated Valuers 
An organisation specialising over a decade ín the 


Stocktaking and Valuation 


of industrial, distributive and retailers stock in trade 
Card control systems corrected. United Kingdom coverage. 
Valuation for Probate, Audit or Ownership change. 
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FINANCE OND COMMERCE. 
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Tors transition period of Sidlaw is marked by the introduction 
of accounting changes this year. These, shareholders are told, 
"were made with the full approval apd helpful co-operation of 
the company's auditors’. The objectives were, first, to present 
a profit and loss account in a form reflecting the actual trading 
for the year excluding abnormal transactions and with taxation 
charges no longer subject to the large fluctuations that turned 
on the previous operation of a tax equalization account, and, 
secondly, to ensure asset values being realistically stated having 
regard to future prospects. 

Main changes are the writing down of plant and SE 
by £495,000 and the charging of redundancy costs to reserves 
rather than to profit and loss account. As a result, depreciation 
was reduced by £32,000 to £375,000, the tax equalization 
account surplus was increased to £369,000 and £39,000 of 
redundancy costs has been charged to reserves. 

It is ppinted out to shareholders that with the release of the 


, tax equalization account surplus to reserves, group reserves at 


the end of the year were still £20,000 higher on balance even 


: after charging £534,000 for the writing down of plant and' 


machinery and the cost of redundancies. The changes have 
„peen effected with no diminution in the net worth of the share- 
‘holders’ interest in the company. 


Depreciation basis 


It is explained in the directors' report that the basis of deprecia- 
tion has been changed so as to write off plant and machinery 
over ten years from the year of commissioning. In addition 
accelerated depreciation has been applied to any plant which it is 
considered will cease to be used before ten years are up. De- 
preciation charged in. 1970-71 was £374,724, and would have 
been {406,649 had the previous basis been used. 

. Unfortunately, although the accounting changes are clearly 
stated and explained, the opportunity has not been taken to 
make a special statement of the accounting basis in the report. 
True, the new depreciation basis is stated in the directors' 
report, but what about next year? If the basis is not given again 


in a statement of the accounting basis and procedures used, it: 


will be lost sight of in a year's time. 

This is one of the prime reasons for the advocacy of inclusion 
of an accounting basis statement in company reports. Those who: 
live with the company's figures day in and day out know the 
accounting basis well enough. But those who only live with the 
figures once a year, when the annual report and accounts come 
out, need to be reminded of the principles on which the accounts 
are based. l 


-.— Transition 


Sidlaw Industries is probably not a name that means a lot to 
many people. Jute Industries — the former name — is perhaps 
better remembered, but the change of name to Sidlaw was made 
with the express intention of indicating the group zs change of 
emphasis. 

The chairman, Sir John Carmichael, is understating the 


situation when he writes that 'the companv is in a difficult stage 
pany g 


of transition’. On one hand it is difficult to earn satisfactory 
profits on jute manufacturing when competitive products are. 
increasingly penetrating the market because of price advantages. 
On the other hand, profits from expansion.of other activities 


and entry into new lines have to carry development and finance 
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Accounting Changes for Sidlaw 


H 


‘charges until new installations are commissioned and become 


profitable. 
Thus, profits from associate companies Polytape and Syn- ` 
thetic Fabrics (Scotland) in the past year would have been much . 
higher than in the previous year but for heavy expenses in- ` 
curred in successful development work and in the establishment : 
of substantial additional factory capacity. Cordova Spinners 


. Ine, in the United States, broke even while further capacity 


was being created and a similar situation occurred in the General | 
Textiles Division. A major increase in man-made fibres’ spin- ` 


ning capacity was commissioned at a time when the market was 


depressed in the middle of the year. Only now is there sign of 
modest improvement. 


Special case 


Looking back at the transitional year the chairman sees ‘much 
to be regarded with satisfaction’: The policy of investing 


further in diversifying activities was possible within the cash : 


flow generated and the liquid position improved substantially. 
Dalance sheet values were revised to realistic levels having regard 
to future prospects but with no reduction in the net worth of 


the shareholders’ interest. Over-all, profits improved. ' 


There needs, however, to be a more adequate return on. 
capital employed i in the business and ‘the difficulties inevitably ` 
attending the transition have unfortunately been increased by ` 
the troubled situation in East Bengal — or rather Bangladesh as . 
it is now. But on the broad question of transitionary periods for ` 
basic industries, Sir John Carmichael considers that there is a 


- case for special assistance as they try to diversify in the area 


where their headquarters are and where their concern for the 
employment situation is deep. e 
‘It has been well illustrated’, Sir John says, ‘that when ibis 3 
is an economic recession, it is the peripheral factories of new- 
comers in development areas that suffer rather than their ` 
longer-established factories at the main bases.’ He considers ` 
that in cases where a traditional industry is contracting pto- : 
gressively over a period of years there is a special case for local 
companies to be given more rather than less assistance in new 


developments than for incomers, because they are more MEY B 
to os greater continuity oi employment. ` 


Bath and Portland's Property Situation 


HERE is a propertv situation inside most companies these 
days. There is certainly one inside The Bath and Portland : 
Group. whose chairman, Sir Kenneth Selby, reminds share- 


. holders how. much care has been taken in recent years in selling 


the group's surplus land to ensure that land with development 
potential above the cost of continuing interest charges was `. 
retained. ` ; 

Included in the books at £27,343 is a parcel of some 400 acres 
at Warsash in Hampshire, just south of the Hamble River, and. : 
with a mile and a quarter frontage on the Solent. A study of the 
strategic plan for the south-east indicates the importance given  . 
to Planning area 24 of South Hampshire’ in which area the | 
group's holding of the 400 acres is most significant. 

The land is included in an area under survey by the Hamp- 
shire County Council for which the structure plan is due for 


1? "zm 2 
^ 


^, publication soon. "The plan i is due to be implemented f 1976 
EC onwards. 


z " Yo Bir Kenneth says that early. indicione on Geet advice ` 
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Ras ‘are that the Solent frontage is likely to be planned for recrea- | 

tional purposes and parts of the land behind for housing. Small | 
ER, =e . -parts of the 400 acres are possibly ripe for current planning: 
DAS ee but ‘such is the value and the importance of the 
^i" whole site that we are advised a comprehensive scheme should 


SCR 
a MELLE 


a 
x 


+ 


l E et, : 


"necessary construction works over a number of years.. © ` 
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‘ i regulation of efficient production industrial life would be a lot 


go 
"e S 


"op top of everything else life can become awkward. The works 

"E "7 canteen is one thing, the works club or social centre or what you ` 

zu "willi e Another, ^ - ME 
-Bamfords Ltd, the agricultural. Elder company, Ysa. 


ir Ex and. as the chairman, Mr H: F. Burgess, tells shareholders; the , 
- i77 ‘company is aware of its responsibility "to provide good conditions 
e för our employees in which to’ work and. to assist with "e faci- | 
-tities for their social recreation’, . ^ : SE 
EE club situatéd near the factory and Mr Burgess says' that 
y -*the benefit of the improvements made there are being appre- 
i zs “ciated by an increasing number-of our employees’. Presumably ` 
} "this means the usual bar and room for works: parties, dances, 
",'disco', bingo and: the like ' dÉ 
But the open air life does not seem to go down well in 
“Uttoxeter — at least with Bamford’s young péople. The company 
»v has. accepted an offer from the Uttoxeter. UDC for Bamfords 
v- sports ground.. “This decision’, Mr Burgess comments, ‘was’ ` 
ECH “reached due: to the diniinishing enthusiasm on the part of 
< Sa'y “younger employees to maké:use of these fine sports facilities; - 
"which our Urban District Council now intend. to make available 
"do mig town. A , Le c. cd 
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"Barrow. Hepburn' s Acquisitions "ds 


"IGHT acquisitions during the financial year made ; a ER 
Er - of difference to the Barrow Hepburn Group in 1971: But the 
Ss - accounts are presented so that in the profit and loss account 
a E : Shareholders can see how the “original group fared and. how.new 
P “earnings were introduced. -.- 
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giw- The profit and loss account-is presented. on thé básis.of group 


mes . excluding new subsidiaries, subsidiaries acquired during the. 
"` ` year, total and finally comparison. Out of total sales of £46°84 . 


| trading profits of £1,601,425; new subsidiaries accounted für 
^ £264,896.. The separation of new and original figures is- con- 


Z SCH 


= “to profit attributable to Barrow Hepburn Group.” ` 
, . Tax charges and profits after taxation are shown in total: 
EE ir The acquisitions have reinforced the group's leather and 
ancillary interests which in 1971 accounted for almost £39 
“million of salés and close on £740,000 of trading profits.” — 
5. © '' Chemical interests which provided £3-12 million of turnover 
“and £376,000 of trading profits may be hived off into a sepa- - 
de i ix ; rately-floated company, although it is emphasized by the chair~- 


t 


^t. . man that there is no pressing need for such an operation. : ei 


Se > = Following massive reorganization in the leather interests, 
“profit potential is considered ‘most’ encouraging’. | 


E e D 
. m 

^ Y. d 
-- ^ H 


Ph 
1 
Lui pat e ` 4 hir “Cone EA 
noe Ey cn 


| ACCOUNTANT. - len Zei SE 
par Review SN C SEP E da d 


tbe" prepared and preliininary work i Is PRU being under- i 


3." The ge land will take a few: years to mature fülly but d 
"re development should provide a source of income from the. 


LE. ‘company: management, began and ended with ‘efficient 


` ep "complicated than it is. When welfare has to be considered : 
ER E. '; sizeable 'employer - of people in the small town of Uttoxeter , 


"In the past year ‘over £9,000 was spent on | the company’s ` 


develop-nent finance outside the UK. - 


‘ mhillion, new subsidiaries provided {5-26 million, and out: of | 


tinued through to'pre- tax profits less pre-acquisition profits and . 
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"HERE come times. When the well EE decisions of 
byzone years need.to be looked atin the light of changed ' 
circutistances and changing custom. The thought.came when 
readirz the following first paragraph in the British American | 


Tobacco Company’s review of the, year: E de 


"his Review ‘relates io the main. features of the year to . 


Sep ember 30th, 1971..The Chairman will comment on 
- everts and prospects of the current year at the Annual General 


. Meeting. His speech wil} be published in full on the following ` 


.dayin The Times, The Financial Times, The Daily Telegraph 


` and The Guardicn and copies will be sent to Stockholders and | 


: others on written request to the Secretary.’ d 


“This, it should be stated, is the company's standard practice. 
- This t what alwavs. happens and presumably there have been ` 
no corzpláints, but it surely is just a little behind the times, at’ 
~ the very least, for stockholders to have to apply in- writing for d 
copy o what the chairman. said: at the annual meeting. - 

Adwittedly, circulating 140,000 shareholders is an expensive ` 
business, but not against group net. earnings of over £85 million. ` 
or even parent company applicable. retained earnings of 


Las: 9 nillion. 


x 


 Lonráo' s Liquidity Problem. 


IT! interest in ‘Peat, Marwick, Mitchell’s report to share-._ 


holers in the Lonrho 1 mining. group centred in the fact that: . 
the bill-of health that the report gave was not nearly as- clean as: 
reports circulating in the stock-market had suggested it would. 


"be. The company needs, in Peat, Marwick’s view, to: raise Zo 


"million immediately. 

. „Adm ttedly those. wh expected the investigation to reveal 
deep, cark secrets máy have.been disappointed. -There is 
nothing: financially wrong with the company that {yo- million. 
apparer-ly. won't put right. But the. report states that although.” 


"fio milion ‘would solve the current liquidity problems: it ae 
- essentia. for Lorirho to ensure that these problems do not recur’ .? 


“The beard has. accepted recommendations to maximize re- 
mittano of funds to the UK; to dispose of-assets showing in- 
'. adequat= return on capital employed: and to obtain overseas 


A A € o£ 


Accounting treatment recommendations have heen made; 


‘These riclude the recommendation that, when a’ subsidiary 


is. bougat, for cash, ‘pre-tax profits should be included only. 


from the date of acquisitiori. The group's practice wás:to inchide 


element fróm profit retained by the group. . 


Experziture incurred ón projects under examination’ or in | the | 


negotiation stage was ‘carried forward by the group in stock and 
"work in. progress, and thus project expenditure was: either 
capitaliz- d or written off when it was known, whether the. pro- 
ject’ was to proceed or be abandoned, The. recommendation 


"is that this expenditure should be provided for as incurred and 
that deyslopment- expenditure on mines should.be carried 
forward only when it appears there are reasonable prospects: 
of the development resulting in. the. creation of 2n ime] 


producing asset in the near future. ' 


In adcttion, it is recommended that the EE a con- ` 


` results c such subsidiaries from their previous accounting date” 
with an appropriate reduction to eliminate the pre- Ua eae e 


P Se 


sistent depreciatiori policy on mining assets throughout the. 


group w-th the policy to be applied from October ist; 1971. 


Had the sroposed basis been applied for the year to September | 
30th, 1974, pre-tax profits would have been reduced by £30,000 


‘and there would have been a similar reduction in profits for the. 
previous year. On the revised accounting books, 497077! 
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de n HERE are times when the studeat does not make a lot. 


of sense and just before the Budget is one of those times. In 
: the first. place there is invariably a battle between operators- 
- making sure of profits and others trying still. to invest ad- 
, Vantageously on the dull days. | ~ 

In the second place ~ and the London stock-market has still 
té get. used to this — it is the end of the tax year and there is 
' much jockeying for gains tax positions. "This year. these factors 

ave been heightened by such matters as the vast difference of ‘ 
economic assessment between the surveys of the National ` 
. Institute and the Bank of England and the RUE chaos of . 
the foreign exchange market, - - 

The National Institute’s assessment of the situation. odd" 
"seem to bé a classic matter of ádding in the date. Whereas the 
.. Bank of. England assessed the position within the bounds of ' 
. commercial probability, the National Institute assessed it on 
_ the: basis that the Chancellor needs to reflate to the -extent. 
: "that there is EE) employment again. by ` the. end of this 
Prat. 

: This kind of exercise coming immediately i ahead. of the 
"Budget and in a confused foreign exchange situation is hardly 
` calculated to inject confidence into the stock-market. At present 
“the market is strictly for dealing. Considered investment can 
_ hardly be considered. | 
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down', but the setting down Process seems to be taking quite a. 
time. 


_..’ That one a the first EEC- plus hopeful entrants ~ moves 


should be to: suggest the halving of dealing bands is evidence. 
_ enough that the price of frtedom is considered a a shade too high. 
Another point, of course, is that if EEC countries are seriously 


 intent,on taking unity to the extent of one single .Européan 


currency there is going to be a turmoil that even wider bands 
wil n not be able to contain, l S 
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SURVEY aiala by the Es Burnett-LPE juive 

agency among senior partners of the larger. London stock-. 
' broking firms shows changing attitudes towards advertising: A.- 
majority of the brokers questioned favoured: the new ruling 
allowing members of the London Stock Exchange to advertise 


. abroad generally. A. minority, about 1 in 5, intend to advertise ' 
‘abroad in the next 12 months with the-United States, a 


and Switzerland the most likely places: ^ : 
On the question of advertising;in the UK, opinion seems to 
be evenly divided with,less opposition to the idea than existed 


. last May when there was a near 2 to 1 vote against ‘it. Although 


the survey was concerned with attitudes to advertising, the | 
surveyors obviously could not resist asking the question that all 
people ask stock-brokers — which way are prices going. Of the 37. 


; partners questioned, 26 thought equities will rise during 1972,- 


A er of vider silia bands? in the foreign SN 
market are certainly having their theories-put to stringent ` 
«~ tests. The taste of freedom, or at least relative freedom, in the 
market has not exactly been a taste of honey, except for specu- 
;'lators who have rejoiced in the much larger operational ‘elbow. 
‘room. It is, of course, possible that the market is still reflecting 
„the SH joyful bounds of freedom and that ‘things will potus 
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whereas seven considered prices would fall and two that they. 
would remain,the same. Another two wisely refrained from 


. comment. Returning to the question of advertising, the view 
‘expressed in the survey was that UK. advertising would not 


aflect professional standards. Advertising abroad, it was thought, 
'will marginally increase businéss. T'he survey does not give the. 


impression that anyone was wildly enthusiastic. ` : 
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Retail Price Index (16: I .62==100) 159 o (from 158- I, 16. I a) 


Tax Reserve Certificates (3. I. 72) Personal RUE 
i (Company certificates no longer on offer). 
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equam i M relation to the total number of taxpayers. those who: die [ 
. `- .^.- involved in evasion are few. But they. need expert advice’ , 


HI D 


when their affairs are ünder investigation, with a view oa | 
et settlement which will enable them to wipe: the slate. clean. 
.^ |n this edition the new Taxes Management Act 1970 i isre- F 
| viewed at length but as the Finance Act 1960 still applies: iz 
~- in certain respects it is considered i in this edition to a: limited. f 
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Letters 





‘Why Managers Leave 


- 


SIR, — Your Management Information article (issue of March 
2nd) was extremely interesting and fits directly into the pattern 
of this -particular subject in America. 

In America each large corporation constantly keeps an eye on 
eåch other in the advancement of production and financial 
profits. When it is noted that some superior achievement has 


been made, then other corporations proceed to try to find 


information regarding this drastic progress and if it is due to 
managergent, they then try.to entice management from one 
company to their own in hopes for the same success. 

This in many instances has proved fatal. A manager may be of 
tremendous success in one company but a complete failure i in 
another for innumerable reasons. 

Among these reasons are: 


(1) When an official is. brought in from outside, immediate 


resistance is met from the existing officials within the - 
company he goes to and any changes he wishes to install 


- ' are immediately met with resistance to change. 

(2) Different environmental conditions are not the same and 
the newly acquired manager may find that his use of his 
ability is more restricted than with his previous employer; 
this compounded by the resistance met by remaining officia’s 
creates a hopeless sitüation. 


I would say that approximately six to ten years ago, the large 
corporations in American industry embarked on a program of 


selecting top graduates from universities to enter into a training. 


program for future management. 


Here again this situation has changed. The younger executives _ 


accumulated as much training as they could in as short a period 


as possible and then if promotion was not rapid enough they ` 


moved on to another company for increased responsibility and 
wages. 

Also today, since America is facing the same problems as 
England in so far as recession in business is concerned, companies 
have adopted. a complete about-face; and. rather than recruit 


_ from universities, where their recruits are expecting higher 
' salaries than deserved and faster promotion than is possible, 


companies are going back to hiring the older, more experienced 
executives in hopes of keeping them and using the knowledge 
they have gained over the years rather than run a training school 
for other companies. Experience comes with age and when a 
person for reason of age (40 to 50) is by-passed for the so-called 
young geniuses, then a company will suffer. Universities are 
putting out students’ of magnificient intelligence in various 
fields; but the one thing they are not putting out is experience 
which cannot be replaced by high scholastic averages in schools. 


This experience cannot come from books but must come from. 


the 'School of Hard Knocks', and this is the one thing the 
younger generation is not willing to accept. 


Some of the wealthiest and most intelligent businessmen in 


this country have never acquired a college degree. Each has 
pursued continual education programs, but.most have come 
up the hard way by starting in.a reasonable position. and apply- 
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ing their- intelligence to its s fullest extent and progressing: in this- 


fashion. The above type cannot be replaced by i E S 
Y ours faithfully, dg 


Duane Texas, USA. CHARLES E. CAHILL. 


How Regressive are Britain's Taxes? 


. Sir, - Some of the figures and assertions in your article in n your ` 


issue of March gth are extremely surprising. It is suggested, for. - 
example, that an income tax-paying family of two parents and ` 
two children pays only £40 less in tax than does a corresponding 

family with no children. Even if both children are under 11, the 
income tax relief is, in fact, £89. I can only presume | that the 

difference. is made üp by manipulating the tax on family 
allowances and the ‘clawback’. To say the least, it-would be a lot. 
more informative to net these off against the allowances. 

Then comes the assertion that the benefits in kind received by 
two children, including the imputed value of their education, 
total only £75 pa, against {175 for their parents. I do not | 
know what are included as benefits, but as a payer of both rates 
and school fees one thing of which I am completely certain 1s 
that the education of any two children costs a great deal more ` 
than £75, even if it is assumed, as it should clearly not be, that: 
the children do not use the Health Service or any other benefits 
that may be available to them. ! 

Finally, I should at least like to put a question mark against ` 
the flat assertion that rates are always regressive. The difference 
in the rateable value of properties between, say, two rooms ina ` 
decaying old house.and a good modern flat must in many cases .. 
be a larger ratio than the difference between the incomes of the . 
occupants. This would become even more generally true if, as is - 


‘to be boped, next year's rating revaluation no longer under- 


values houses as distinct from flats. 
o. Yours faithfully, | 
London EC4. ]. DENZA. 


[The figures quoted in our leading article were taken from ` 
Economic Trends, and purport to show the combined effect of ‘all’ - 
taxes, including local rates and national insurance’. By arguing ` 
only in terms of income tax, our correspondent in fact highlights. 
the regressive effect of indirect taxes. 

Mr Denza's reference-to benefits 1 in kind received by two chil- - 
dren . . . [totalling] only £75 p.a. appears to disregard the figure of 
£90 cash benefits received by the representative two-children 
family; thus the comparison at this point is between, not £250 - 
and £175, but £340 and £175, a difference of £165. E 

The-regressive effect of local rates, we concede, may be to some. ` 
extent a matter of opinion; but whilst in a number of households ^ 
the rate bears some relation to income, the regressive effect is. 
particularly marked in the lowest income bracket. An income of ` 
£1,600 per annum, by today's standards, is not great riches, and. ^ 
the general theme of the article was the extent to which 'taxpayers, 


‘even at very modest incomes indeed, make on balance a quite 
disproportionate contribution to the Exchequer’. — Eprror. | 


Lacking Discretion 


Sir, — May I, via your columns, make a suggestion to the un- ` 
known audit clerk travelling with his j junior assistant on a train. 
from London Bridge to East Croydon recently. | 
If he must cast doubts on the integrity of one of the directors 
of his client company, then I would suggest that it is done, | 


. either discreetly (e, in such a manner that other travellers can - 


at least avoid overhearing if they so wish), or in such a way that 
no one overhearing can possibly identify the company concerned. : 
I was interested to hear that his firm does not number any 


: public companies amongst its clientele; (Chat was an example of ` 


standard behaviour, my only surprise is that it has any clients. 
at all. l 
Yours faithfully, - 


London EC2. I. W. WELSH. 
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Controlling Credit  . 


March 16th, 1972 
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Institute of Credit Management's National Conference 


IRECTORS with large loans owing 
to them by small companies whose 
net worth was not impressive should be 
regarded, prima facie, as not having 
confidence enough in the company to take 
up more of its shares. This was the view- 
point expressed.by Mr F. C. Hyatt, 
F.C.A., 
one of an audience of nearly 200 at The 
Institute of Credit Management's national 
.conference in London on Wednesday of 
` last week, chaired by Mr K. R. Cork, 
F.C.A., President of the Inscitute. ` 
- Mr Hyatt had been speaking on ‘Credit 
control and the building industry'. His 
questioner was a credit manager who had 
. often been presented with balance sheets 
` of prospective (and existing) customers, 
desiring new or extended credit facilities, 
-only to find that the net worth of the 
company in question was small and its 
. directors had substantia! loan and/or 
. current accounts. The trcuble with this 
‘sort of situation, said Mr Hyatt, was that 
directors .could withdraw such moneys 
without informing the creditors, which 
‘could well delay payments to the latter; 
therefore, in his view,. credit controllers 
should not consider such statements, of 
account as indicating good credit risks. 


Inherent difficulties 


- In acknowledging the inherent diffi- 


culties of controlling credit in the building 
and allied trades, Mr Hyatt commented 
that, during the past 40 years, he had 


~~ “continually observed the efforts of large 


merchant groups to avoid bad debts and 
the clearing-up of situations arising from 
what might be described as the failure of 
"those efforts. 
- builders and allied traders had the dis- 
‘tinction of providing more financial 
failures than businessmen in other 
trades and vocations (Tje Accountant, 


October 22nd, 1970, and July 15th, 1971) - 


~ caused predominantly either by spread- 


SC ing the burden of payment for goods, 


-pending the completion of the project 
for which they were intended, or taking 
too much extended credit without ensur- 
ing that moneys would be received from 

. Work done (e.g., progress or final pay- 

ments) with which to pay the creditors. 

Merchants of goods find themselves on 
the horns of a dilemma because their 
credit facilities are governed by two main 


M 


in answer to a question asked by.. 


Throughout that time,: 


factors of general policy. First the out- 
look of the financial controller must be 
considered, but it is usuallv restrictive, 


and secondly, there is the opinion of the 


sales director, which, in Mr Hyatt’s 
opinion, is usually more liberal, and may, 
under some trading conditions, even 
result in a tendency to increase credit to 
such an extent as to defeat the objective 
of profit-making. It would follow from 
this that the success of the credit con- 
troller may depend largely on his ability 
to placate the more conservative financial 
director without demoralizing .the sales 
director. 


.' As a complete contrast to Mr Hyatt's 


address the second speaker at the con- 
ference was Detective Chief Super- 
intendent P..M. Coppack, who spoke on 
‘The Fraud Squad and its problems’ after 
being introduced by the chairman with a 
glowing tribute to the Squad’s efficiency 
in achieving a very high rate of detection 
of, and conviction for, fraud. Mr 
Coppack reviewed their terms of Govern- 
mental reference and applauded the 


Prevention of Fraud (Investments) Acts. 
. of 1939 and 1968 for having prevented 


'share-pushing'. He mentioned that just 
as the Murder Squad was surrounded 
by professional people like pathologists 
and forensic scientists, so the Fraud 
Squads of the Metropolitan and City 
Police Forces were in constant touch 
with the accountancy profession, whóse 
members had always given ready co- 
operation. Ín fact, the City Fraud Squad 
was fortunate in having £5,000 each year 


at their disposal so as to obtain sound : 


professional advice when required. 


Fewer-long-firm frauds 
Mr Coppack, whilst commenting on 


the favourable relationship the Squad 


had with the Director of Public Prosecu-. 


tions, the Solicitor to the Department of 
Trade and Industry, foreign embassies, 


‘and the London Stock Exchange, said 


that his greatest problems were inter- 
rational crime and cross-firing of bills of 
exchange. Fortunately, long-ürm frauds 
were. becoming things of the past in 
London largely due to the rapid action by 


City and Metropolitan Fraud Squads in . 


identifying perpetrators. 


The next speaker was Mr C. McNeil’ 


Greig, O.B.E, M.C., Secretary of the 


y, 


Hire Purchase Trade Association, who, 
although realizing that the ‘Crowther 
Report’ (The Accountant, March 25th 
and April rst, 1971) might be considered 
‘old hat’, nevertheless felt that, as there 
had been general approbation of the 


report of the Committee on Consumer 


Credit, he was justified in discussing it 
further. He referred to the 'Credit 


‘Commissioner’ envisaged by the com- 


mittee and suggested that Hire Purchase 
Information — a service that had been in ` 
existence for many years to assist motor- 
car traders — might be taken over by the 
Government. Another topic that. Mr 
McNeil Greig mentioned was that, 
under the Hire Purchase Act 1965, 
finance houses; even though only 'con- 
nected lenders’, might still be liable for 
damages in respect of faulty goods 
financed by them — even after the life of 
the contract. 


Financial journalism ` | 

In light relief was a talk on "Ihe 
influence of a financial correspondent! by 
Mr Robert Head, financial editor, the 
Daily Mirror, who recounted the history 
of financial journalism from the middle 


‘of the last century to the present day- 


when hard, dry facts of City operations 
had given way to witty profiles of per- 
sonalities in the business world. 
Unquestionably, Mr Head observed, 
'City' pages of newspapers were most 
useful to credit managers in the anticipa- 


‘tion of take-over bids and the hiving-off 


of subsidiary companies; but in view of 
the wider spread of share ownership that 
has gradually extended to all classes of 
society, the financial press and the business ` 
sections of newspapers and magazines | 
had lost the 'City' identity in a more 
general approach to money matters. 
The inevitable question was put to 


. him, namely, what advice would he give 


to holders of 34 per cent War Loan at its 
current price of around £42, that is to - 
say £38 below the issue price. His advice 
was to sell and re-invest in dated Govern- 
ment stocks that would entitle the holder 
to par value on a definite date. 

After an open forum with a panel of 
members of the Institute's Council, 
a highly successful .conference ` was 
concluded by Mr Cork’s presidential 
address. 
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Local Authority Accounts 


Mr QOaxes asked the Secretary of State 
for the Environment what repregen- 
tations he has received, and from what 
Sources, in favour of continued auditing 


‘of local authority accounts by auditors ` 


other than district auditors; and what 
replies he has sent. 

Mr MicHAEL HESELTINE: The County 
Councils Association, the Association. of 
Municipal Corporations, the London 
Boroughs Association, and 'The Institute 
of Chartered Accountants in England 
and -Wales have represented to the 
Secretary of State that local authorities 
should have the option to choose between 
district and private audit, of their ac- 
counts. Those views were noted and 
were taken into account in the statement 
I made on February 15th in Standing 
Committee on clause 151 of the Local 
Government Bill. [The Accountant, March 
2nd, 1972.] 

H ansard, March óth, 
answers, col. 2 534^ 


1972. Written 


DISTRICT AUDITORS 


Mr Oaxzs asked the Secretary of State 


for the Environment how many county 
boroughs and  non-county boroughs, 
respectively, 
audited by the district auditor and how 
many by other means. 


Mr MicnHarL HESELTINE: Excluding 


the accounts of the 32 London boroughs, 


which are audited by district audit, and 
those of the City of London which are 
audited in part by district audit, 13 
county boroughs and tor non-county 
boroughs have all their accounts audited 
by the district auditor. Seventy county 
boroughs and 154 non-county boroughs 
_ have part of their accounts audited by the 
district auditor and part by other means. 

Mr Oaxes asked the Secretary of 
State for the Environment if he will list 
the responsibilities of the district auditors 
‘in his department other than the audit- 
ing of accounts of local authorities. 

Mr MicuAEL Hese.tine: The statutory 
duties of the district auditor are set out 
in Part X of the Local Government Act, 
1933, and in the Audit Regulations, 1934. 
Excluding the auditing of local authority 
accounts, those duties are to hear objec- 
tions to the accounts by local government 


` electors, to exercise the powers of sur- | 


charge and: disallowance, ‘to allow and 
certify the accounts of local authorities, 
and to report to the local-authority on 


have all their accounts. 


the accounts. Under section. 236 of the 
1933 Act the Secretary of State may also 
direct a district auditor to undertake an 
extraordinary audit of those accounts al- 
ready subject to district audit. In addition 
to these statutory duties the district 


' auditor examines and certifies all grant 


clatms made by local authorities on cen- 
tral government. T'he office of the Chief 
Inspector of Audit is also available to 


advise the Secretary of State and central 


Government Departments on local gov- 
ernment financial matters. 

Mr Oakes asked the Secretary of State 
for the Environment how many profes- 
siohal and non-professional staff are en- 
gaged on' work for the District Audit 
Department.  . 

Mr MICHAEL HESELTINE: At Januaty 
31st, 1972, there were 345 professional 
staff, including 70 trainees, and 222 non- 
professional staff employed i in the District 
Audit Service. 

Hansard, March 6th, 


answers, col. 254. 


Post-War Credits: 
Repayment Centres. . 


Mr MiILLAN asked the Chancellor of the 
Exchequer if he will now state the 
locations of the proposed post-war 
credit repayment centres. 

Mr Patrick JENKIN: The main centres 
will be at Bootle, Salford, Cardiff, 
Llanishen. and Pontypridd. There will 
also be small'centres at Portsmouth and 
Bristol. All the Scottish work can be done 


‘in the individual tax districts. 


Hansard, February 22nd, 1972. Writ- 
ten answers, col. 265. 


Non-Profit Companies | 
Mr JoL BARNETT asked the Chancellor 


of the Exchequer if he will seek the : 


necessary powers to require non-profit 
companies to submit form PiiD in 
respect of all employees and their 


expenses in the same manner as for other 


companies; and if he will make a state- 
ment. 

Mr PATRICK JENKIN: I have noted the 
hon. Member’s suggestion. — 

Mr Joe Barnett asked the Chancellor 
of the Exchequer, in view of the lack 
of information available to him ón non- 


profit companies, if he will list the 


grounds on which he has refused to act 
on recommendations of the bon. and 


1972. Written. 


learned Member for Northwich (Sir J. 
Foster) in his reference to. such com- 


panies. in his report on .Scientology. . 


Mr Patrick JENKIN: As I told.the hon. 
Member in a reply on January 25th, I 


am not convinced that the law needs to . 


be changed. The absence of statistics 
does not mean that claims to exemption 
on mutuality grounds are not closely 
scrutinized by the Inland Revenue. I 


EE 


- 


cannot of course comment on the tax 


affairs of individual taxpayers. 


Hansard, February 22nd, d Writ- 


ten answers, col. 266. 


Company Law Review 


Mr Trew asked the Secretary of State 
for Trade and Industry whether he will 


make a statement on the progress of his ` 


review of company law. 

Mr Joun DAVIES: 
ahead with the work as fast as possible, 
with a view to making proposals for 
legislation. ' 

Mr Trew: Is my right hon. friend 
aware of the high regard in which British 
company law is held in Europe? Will he 
do his best to ensure that it forms the 
basis of any company law in the EEC? 

Mr Davies: Yes, what my hon. friend 


says is absolutely correct. British com-. 


We are pressing 


pany law is held in very high regard in ` 


Europe. The Community looks forward 


to its thinking on Community company 
law. 

Mr DELL: Is it true that the Govern- 
ment have no intention of introducing 


a new Companies Bill for at least two’ 
years? If so; does that mean that there | 


will be further delay in improving the 


requirements regarding financial dis- - 


closure? 
Mr Davies: I think it eege that 
there will be any early introduction of a 


Bill on company law matters, at least, 
not a wide-ranging one. It is therefore. 


possible that there will be some delay, 


but it is my earnest hope to introduce.. 
a Companies Bill during the course of 


this Parliament. 


Hansard, February. 28th, 1972. Oral ` 


answers, col. 27. 


Insurance Law 


Sir RoBIN Turron asked the Secretary. 
of State for Trade and Industry what. 


action he proposes.to take to amend the 
law relating to insurance. 

Mr Jonn Davies: In pursuance of the 
review which I announced last March, 
extensive consultations with the insurers 


and other interested parties are in pro-- 
. gress. I shall of course take into account 


the report of the V. & G. Tribunal [The 
Accountant, February 24th]. I hope’.to 
reach conclusions as to the nature of any 


to the contribution that Britain can make . 
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amendments to the Insurance Companies 


` Acts which may be necessary during the 
-- early summer. 


Sir R. Turron: Will my right hon. 


friend” take note of the difficulties that 


insurance brokers find under the present 
state of the law when insurance com- 


panies become insolvent or are placed: 


under restriction in pursuance of the 


operation of his powers under the 
: ‘Companies Act? 


Mr Davies: I am indeed very con- 


~- scious of this problem and am in close 


consultation with the organizations repre- 
senting the insurance braking interests on 


matters such as this. 


Mr DELL: Is the right hon. seden 


`. aware that one piece of hiving off which 


would be welcome is that of the Insurance 


.. and Companies Division of his depart- . 
: ment, 


making it instead a statutory 


agency? Is that possibility being con- 


..' sidered during the right hon. gentleman's 
-^ present review? 


. Mr Daviess: 
specifically under review in relation to 


. insurance do not at the moment envisage 
` the hiving off of that activity, though I 
:am. not necessarily averse to considering 


any such proposition if it is put before 
me. 


| Hansard, February 28th, 1972. Oral. 


` answers, col. 30. 


‘to assess farmers’ 


Value Added Tax 


» -Mr WARREN asked the Chancellor of 


the Exchequer why the use of bank 


.. and Post Office Giros and of remote: 
"access terminals to esse the load on 


centralized value added tax data GER 


` has been rejected. 


Mr Hiccrns: These matters are still 


| being considered. 


Mr Cm cuzsrER-CLAnK asked the Gaz 


 ",cellor of the Exchequer whether he will 
' > ‘consider incorporating regional variations 
. in the value added tax to be introduced 


in April, 1973. 
Mr HieGiNs: I have noted my hon. 


S friend" s suggestion. 


' Hansard, February 26th, 1972. Written 
answers, col. 66. 


Income Tax: Farmers 


E Mr GEORGE GRANT asked the Chancellor 
> =, of the 
^ ring in legislation in the next Budget 


Exchequer whether he. . will 


to allow the Board of Inland Revenue 
income tax over a 
period of three to five years in order 


to take into account good years and bad 
+ years. 


Mr Patrick JENKIN: Our studies sug- 
gest that this would crezte more problems 


Chan it would solve and I could not 
recommend it. 


. Hansard, February 20th, 1972. Written 
answers, col. 67. ` 


The matters that I have 
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l Rolls-Royce Limited 

Mr Onstow asked the Secretary of 
State for Trade -and Industry what 
estimate he has formed of the total 
indebtedness of Rolls-Royce Ltd to sup- 
pliers and subcontractors in the engineer- 


ing industry at the time of the company's: 


collapse; and what consideration he 
has given to methods of compensating 
for the industry's resultant loss of 
liquidity. 

Mr CORFIELD: The total trade creditors 
of Rolls-Royce Ltd have been estimated 
to. amount to approximately {57 million. 


The Government's continued support for 


the RBa2ir has been of considerable 
benefit to the creditors of Rolls-Royce 
Ltd and the measures introduced by the 
Government to stimulate the economy 
generally can be expected to benefit 
company liquidity. 
Hansard, Maxch 6th, 
answers, col. 225; 
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incese Tax: Irish Citizens - 


Mr KILFEDDER asked the Chancellor of 
the Exchequer how long a citizen of the 
Republic of Eire can live in the United 
Kingdom before he becomes liable to 
income tax; how many such citizens en- 
joyed the benefits of this scheme in the 
last financial year; what is the estimated 
cost to the Exchequer of this concession; 


if he is satisfied with the operation of the - 


scheme; and if he will make a statement. 


Mr PATRICK JENKIN: Under an arrange- - 


ment between the United Kingdom and 
the Republic of Ireland fcr the relief of 
double taxation, dating from 1926, the 
sole right to tax a particular individual 
is given to the ‘country in which that 
individual is resident for tax purposes. 
If a citizen of the Republic comes to 
work in the United Kingdom and is 
regarded as resident here, he will be 
liable to United Kingdom tax on any 
income arising in this country. There are 


several criteria for determining whether 


an individual is resident in the United 
Kingdom for tax purposes, the most 
important being that he is here for six 


months or more in total in the tax year, 


or that he comes here regularly year by 
year for periods amounting to three 
months a year on average. 


If he is not liable to United Kingdom 


tax because he remains resident in Eire, 
then he remains liable to Eire tax. 


Arrangements exist for tke exchange of . 


information between the tax authorities 
in the two countries. 

No information is available about the 
number of individuals affected or the 
cost to the Exchequer of these arrange- 


ménts. I am satisfied, however, that the: 


scheme operates smoothly. 
Hansard, March 6th, 1972. Written 
answers, col. 233. 
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Value Added Tax 


. Mr KILFEDDER asked the Chancellor of 


the Exchequer what arrangements he 
has been.requested to make for relief 
from purchase tax of goods in stock with 
retailers when VAT tax is introduced. 

Mr Hiccins: A number of methods of 
relief have been suggested. They are 
all being considered. My Tight hon. 
friend will deal with the question of 
purthase-tax-paid stocks in | his Budget 
statement. 

Hansard, March 6th, 
answers, col. 234. 
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Inland Revenue: Retrospective 
Tax Demands 


Mr. WINTERTON asked the Chancellor 
of the Exchequer whether he will bring 
in legislation, in the next Budget to 
remove from the Board of Inland Revenue: 
its power to levy any retrospective income 
tax or surtax demand in cases resulting 
from its own oversight or error. ` 

Mr Parricx JENKIN: No. Following 
recommendations from the Select 
Committee on the Parliamentary Commis- 
sioner for Administration, the Govern- 
ment last year reviewed their practice 
and extended the category of case in 
which relief is given on hardship grounds. 
[The Accountant, July 8th and 22nd, 


| 1971.] 


Hansard, March 7th, 1972. Written. 
answers, col. 275. 


Value Added Tax 


Mr EwiNG asked the Chancellor of the 
Exchequer how many trade, profes- 
siorial and sports organizations have 
written to him expressing concern about 
the effects of value added tax; and what 
replies he has sent. 

Mr MAURICE MACMILLAN: In response 
to the invitation in the Green Paper on 
VAT, nearly 7oo organizations have put 
forward representations covering num- 
erous aspects of the tax. They have been 
informed that their representations are 
being taken into account in planning 
the tax. - 

: Mr Ewrnc: But would the right bon. 
gentleman accept: that no proposal on 
the reform of our taxation system has 
been’ received with so much apprehen- 
sion as the proposal to introduce VAT? 


. Without trying to ascertain what the 


Budget statement will contain a fortnight 
hence, may I express the hope — and 
would the right hon. gentleman accept — 
that those who have expressed doubts 
and apprehensions expect their ap- 
prehensions to be reflected in the Budget 
statement? 

Mr MacMiLLAN: The bon gentle- 
man may be reassured to know that we 
have had representations from about Go 
sports organizations. We have received 
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M To all Practising Accountants 
P ., ENHANCE YOUR EARNING POWER 


ATWO WEEK COURSE IN 


~ BUSINESS CONSULTANCY ` 


10-21 April 1972 
44S September 1972: 
T3-M November 1972 


FEE £100 N ON-RESIDENTIAL | MÉ ` 
at 22 Bedford Square, London 


Traditionally, practising accountants have always provided in it, while at the same time business has Berens eier 
business advice to their clients and helped them resolve their complex. 

problems. An USD aan of people are now providing This course has been designed to strengthen the qualified 
advisory services. accountant as a consultant and thus enable him to broaden 
The art of consultancy has bes developed by firms Specialis the scope of his work and make it more profitable, ' - 


The course covers the following ` — interviewing -— selling. consultancy 

areas: ~ problem analysis ' l satisfying clients 

— principles of management l — problem resolution EE i — selling presentations 

n business consultancy ^. = estimating consultancy work — managing consultancy work 

— the marketing activity _ ~ planning assignments l — sources of finance 

— the production activity — doing and controlling assignments l : 

- the R & D activity * = consultancy documentation A central feature is the consultancy 
~ the functional activities ~ company doctoring | . assignment exercise. Students are re-. 
— problem surveying . | - report construction ` quired to work on this at home during ` 
— collecting information ` — persuasive communication the middle week-end of the course. ` 
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Wei COMPANIES HAVE A PENSION PLAN. 


- IFYOUR CLIENTS ARE SELF EMPLOYED, - 
THEY HAVE TO LOOK AFTER THEMSELVES. | 


Los La $3 CT "A ES : The Scottish Widows Personal Pension - 
S SE EE ET TS are an ideal way for self-employed people .- 
p P ^* to Buarantee themselves a worthwhile pension on. 
uo oue ne retirement. RS 
CA MEME NE They're one of the best methods of. 
Amo. 7. 715. . 'saving for the future while at the same time taking, full 
D Ne UA pur e advantage « of important tax concessions. 
COM CN O a .. A Asaresult of the-1971 Finance Act, self z 
Poe a gn p 4 employed people can put aside upto £1;500 per ` des qa 5 
c LM . ' annum towards their. pensions. These contributions, M cM 
uU 05,777. eligible for tax relief at the highest rate of tax paid, are. - 
ee 3. 7. ! o "iL * accumulated in atax-free fund to provide a pensión 
T - HN x anda tax-free cash sum. And we've just revised our | 
yas Doa 575^ ooa "ratestomiake our plans even better. For instance, if à: * 
Ve o0 2.7. c7 | man of 34 took out a non- -profit contract withan' .' . . uu 
Cou ` E Ze ENN annual contribution of only:£250.(less than £175 after ' e. 
| s.  ^.* “tax relief at the standard rate) he would at 65 receive, ` RE 
A guarantéed pension of £1,614 p.a. plusa completely © 0 2. 
>, * tax-free cash sum of £4, 842. With profits: contracts LORS SG, 
Poe sf de ue Do Sore available too... — UTE 
GO M REPE "^. s These facts, copied with S cue 
UU m ell “Widows | proven investment expertise, make‘our ` 
a ne * PersonalPension Schemes: some of the most attractive 
Gu o 7705. onthe market. 
Eran T du If you'd like more details about Gur Zä e 
ee deg Ss ^ revised pension: schemes, simply drop us a line. S uM s uc 
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representations from the Football As- 
sociation, the Football League, the 
Scottish Football League, and so on. 
We have noted what they have said, and 
the hon. gentleman's point. 
Hansard, March 7th, 
answers, col. 1224. 
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Scottish Banknotes 


Mr Davin STEEL asked the Chancellor 
of the Exchequer if he will issue directions 
to Government departments to ensure 


Institute's 


HE *tremendous impact which ac- 

countancy was having on the uni- 
versities was referred to recently by 
Lord Bowden, Principal of Manchester 
University Institute of Science and 
Technology. 

Proposing the toast of The Institute of 
Chartered Accountants in England and 
Wales at the annual dinner of the Sheffield 
and District Society of Chartered Ac- 
countants at the Cutlers’ Hall, he said 
that during the last two years account- 
ancy had been the one profession where 
the number of graduates had increased. 
It was remarkable that the profession had 
recruited twice as many graduates as 
those wishing to go into the Civil 
Service; and the three largest firms of 
accountants between them recruited twice 
as many graduates as the whole of the 
administration of the Civil Service. 

It was also even more remarkable to 
discover that the same three firms 
recruited as many graduates as ICI and 
International Computers put together. 
The growth of the profession was a 
sign of the times, and there would be a 
tremendous number of tasks for account- 
ants as Britain entered the Common 
Market. 

Responding to the toast Mr A. H. 
Walton, F.C.A., President of the Institute, 
said that they had more members in 
industry than any other organized body 
of accountants and the contribution 
they made to the finances and producti- 
vity of the country ought not to be 
forgotten. Throughout the length and 
breadth of the country, members of the 
Institute had a very great service to give. 


There were still 3,000 single practi- 
tioners, and firms with three partners or 
less were responsible for employing a 
quarter of the intake of recruits. 


THE 


ACCOUNTANT 


that Scottish banknotes tendered to them 
enjoy the same status as their English 
equivalents. 

Mr Patrick JENKIN: Although Scottish 
banknotes are not legal tender in any 
part of the United Kingdom [The 
Accountant, November 12th, 1970] we 
are taking steps to inform Government 
departments that they should be accepted. 

Mr STEEL: Is the hon. gentleman aware 
that the last part of that answer will be 
warmly accepted? Will he assure us 
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that there will be no incidents similar 
to those which have occurred in the 
Passport Office in recent weeks, which 
have been put right by the Foreign 
Secretary recently, and that all Govern- 
ment departments will accept these 
notes, whether or not they have legal 
significance? 

Mr JENKIN: That is the import of my 
answer. 

Hansard, March 7th, 


answers, col. 1218. 
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Remarkable Graduate Intake 


Lord Bowden at Sheffield Dinner 


The Institute had 20,000 members in 
industry in small, medium and large 
concerns, many of them in small com- 
panies where perhaps they were the only 
qualified accountant. 

Mr P. W. Allott, B.A.(ECON.), F.C.A., 
President of the Sheffield and District 
Society, proposing the toast of the guests, 
said that in Sheffield there was a keen 
interest in the report of the Institute 
committee with regard to district society 
organization. 

Rather more than one-eighth of the 
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total members ot the district society, he 
said, were currently serving on various 
committees and sub-committees. This 
high proportion was partly the result of 
the advantages of their geographical 
situation as a compact society, but also 
partly as a result ot the conveniently 
small membership, which could produce 
a sense of belonging and professional 
esprit de corps which might be difficult to 
achieve in a larger society. 

Canon G. Hollis, Vicar of Rotherham, 
responded to the toast. 


Ge EE 
Ee 


Left to right: The Rev. Canon G. Hollis, M.A., Vicar of Rotherham; Mr A H Walton, F.C.A., 
President of the Institute; Alderman H. Hebblethwaite, F.C.A., Lord Mayor of Sheffield ; Mr 
P. W. Allott, B. A.(Econ.), F.C.A., President of the Sheffield Society ` Mr Arnold Carr, Master of 
the Company of Cutlers in Hallamshire, and the Rt Hon. Lord Bowden, M.A., Ph.D., M.Sc.Tech., 
F.I.E.E., F.B.I.M., Principal of the University of Manchester Institute of Science and Technology. 
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STRATEGIES FOR THE FUTURE 


MATTERS FOR REVIEW AT NEXT WEEK'S ACASS COUNCIL 


HE past year has seen considerable 

development of ACASS. External 
relations have been improved and ex- 
tended, and internal growth has pro- 
gressed along the pattern created at the 
annual meeting last March. Such de- 
velopment is reflected in the agenda for 
the ACASS Council to be held on 
Friday and Saturday of next week. 

In its dealings with the outside world, 
ACASS has achieved increasing recog- 
nition and respect. A dialogue with the 
Institute is being developed, notably on 
professional education and on conditions 
of employment for articled clerks. Stu- 
dent views (as presented by ACASS) 
are, it should be recorded, being in- 
creasingly incorporated in the Institute’s 
considerations of the many changes facing 
the profession. 

The Executive’s work in the past year 
is reflected in the first part of the Council 
agenda — reports from the secretary and 
the board chairmen, followed by Execu- 
tive resolutions, call for recognition and 
continuation of the present work of 
ACASS. 

The Council at the annual meeting 
last March revised the ACASS internal 


structure. Basically, the system created 
was that of a Council determining policy 
which would be carried out by an 
Executive. Resolutions from student 
societies make up the second part of the 
agenda. These resolutions suggest several 
new policies, and seek to develop the 
ACASS structure still further. 


Long-term planning 


Student concern about professional edu- 
cation is shown in several motions which 
firmly place emphasis on developing a 
long-term educational policy. Also 
stressed are the differing requirements of 
obtaining adequate theoretical knowledge 
and of gaining practical experience. 

Society resolutions on conditions of 
employment demonstrate clearly the 
reservations of students concerning the 
present system of articles. ‘These motions 
highlight the current work of advocating 
changes in articled service. 

Perhaps the most controversial society 
motions will be those proposing further 
changes in the structure of ACASS. 
Such proposals include: the establish- 
ment of a research and planning board; 
re-organizing ACASS to base it upon a 


` CANDIDATES FOR OFFICE AT THE 
ACASS COUNCIL 


CH of the important tasks before 
delegates at next week's ACASS 
Council in Nottingham will be the 
election of officers for 1972-73. 

Six candidates have formally put their 
names forward for the respective offices 
of President, Secretary and Treasurer, 
. but it is possible, of course, for other 
candidates to stand at the Council 
meeting itself. 

The six named candidates are all well 
known among students and to readers of 
"Roundabout'. Contesting the office of 
President are Peter Atkinson and Bill 
Dorman; standing: for the office of 
Secretary are Terence Webb and Kevin 


Lennon, and for the office of Treasurer, 
Ian Dalzell and Margaret Fray. Such a 
crop of well-known ‘favourites’ — as well 
as a few dark horses, perhaps- is in 
direct contrast to the elections of previous 
years. 

There should be a fine contest for the 
post of President, and there can be no 
doubt that Peter Atkinson, A.C.A., is ‘in 
with a chance’ if he reproduces at 
Nottingham the form which he has shown 
at other ACASS meetings. 

Educated in England and Scotland, 
and now 25 years of age, he entered the 
profession in 1966, being articled with 
Peat, Marwick, Mitchell & Co, of New- 


series of regional committees; the crea- 
tion of a national junior professional 
body, and revising the Council format to 
include syndicate discussion groups. 

Linked to these moves are suggestions 
for improving communications between 
ACASS and students themselves. Such 
proposals are designed to improve the 
efficiency of ACASS operations, and to 
ensure a truly national reflection of 
student opinion. 

The points outlined above constitute the 
main body of the agenda. The overall 
effect of these motions is to show the 
increasing maturity of ACASS and its 
continuing concern for the development 
of students' benefits — such development 
contributing ultimately to the advance- 
ment of the Institute itself. 

Other topics for discussion include 
mainly administrative matters, but one 
item of particular interest is that of 
unionization — no doubt a topic to 
provoke heated argument. 

All in all, the Council should prove a 
source of lively discussion, and should 
provide the foundations for an extensive 
programme of work in the coming year 
for the newly elected Executive. 


castle. He has taken an active interest in 
student affairs and was elected secretary 
of the Northern CASS in r967. His 
articles were transferred to the firm's 
Manchester office early in 1970, when he 
was elected to the committee of the 
Manchester CASS. He became chairman 
of the Society in November 1971. Quite 
apart from the energies which Peter 
Atkinson has devoted to the affairs of 
two student societies, he has been a 
particularly active member of the ACASS 
Executive since his election in March 
last year. 

Bil Dorman, on the other hand, is 
perhaps more widely known through his 
speeches at Society dinners and the 
many articles he has written for The 
Accountant. He has dealt with such 
topical matters as schools of account, 
nine-month courses and the Institute’s 
education and training proposals. 
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On leaving Bedford School he was 
articled in 1967 with Thornton Baker & 
. Co, of Northampton, and transferred to 
the firm's London office towards the end 
of last year. He takes his Final, Part II, 
in May. 

Elected to the committee of the 
Leicestershire CASS in 1968, Bill 





Bill Dorman 


Peter Atkinson 


Dorman served as its secretary/treasurer 
in 1969-70. In October 1970 he was 
elected to the Executive Committee of 
ACASS,' becoming Chairman of the 
Education Board last March. In addition, 
among the committees he has served on 
during the past year, are the Institute/ 
ACASS Joint Steering Committee, and 
the Institute’s Liaison Committee on 
which he has been responsible for hand- 
ling ACASS education proposals. Bill 
Dorman takes the view that ACASS must 
consult with the district societies to 
re-think its function and organization — 
much more than ‘improving communica- 
tions’ is required. He adds that the 
student societies ‘must be an integral 
part of a national structure - not merely 
onlookers at a closely-knit body of the 
few. 

Terence Webb, one of the contenders 
for the office of Secretary, was educated 
at King Edward's School and then joined 
the Birmingham office of ‘Thomson 
McLintock & Co, where he is now work- 
ing in the firm’s taxation department. 
He attributes his satisfaction with his life 
as an articled clerk to his firm’s enlightened 
approach to the training of students - 
it claims to be the first to provide intensive 
tuition courses at a firm of private tutors, 
and now there is also a system of day 
release, together with more specialized 
training in auditing. 

Only three months after being articled 
he became a member of the committee of 
the Birmingham CASS, and in 1970-71 
served as Treasurer — achieving a profit 
in a period of severe difficulty for many 
student societies. He became a member 
of the ACASS Executive in March 1971 
and is its youngest member, responsible 
for co-ordinating the nationwide salary 
surveys and for propelling ACASS's 
minimum salary policy. 

In December he was also appointed 
Press Officer and was put in charge of 
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liaison with European accountancy stu- 
dent bodies. At the end of last month he 
was given yet another responsibility by 
his appointment as Chairman of the 
ACASS Conditions of Employment Board 
in succession to Tony Robinson, B.A., 
A.C.A., while recently he has been solely 
responsible for ACASS's initiative in 
considering the benefits of trade unioni- 
zation — although he doesn’t think it is a 
wholly good idea! Here, obviously, is a 
very active candidate. 

Kevin Lennon is 25 years of age and 
has been Chairman of London CASS 
since last July. Educated in his home 
country at Chanel College, Dublin, he 
served three years of articles with 
Luckin & Sheldrake, of Chelmsford, and 
transferred his articles to Harmood 
Banner & Co, of London, in January last 
year. He takes the Final, Part II, in 
November. 

Married, with a four-year-old daughter 
and two-year-old son, Kevin Lennon’s 
domestic ties have in no way deterred him 
from deep involvement with student affairs 
A member of the National Executive of 
ACASS since last March, he has, in 
addition to the work involved on the 






Kevin Lennon Terence Webb 
Executive, done a considerable amount of 
work for the London CASS, particularly 
in regard to improving communications 
within the Society. 

He has been chairman of the Society’s 
firms’ representatives sub-committee, as 
well as chairing meetings of firms’ 
representatives themselves, and was one 
of two Society members selected to visit 
the University of Hartford, Connecticut, 
last autumn for a two-week visit under the 
exchange programme between London 
CASS and Hartford. He feels strongly 
against any affiliation of ACASS with a 
trade union — ‘we are’, he says, ‘capable 
of handling our own problems’. 

Ian Dalzell, who is 22 years of age, was 
educated at The Heath School, Halifax, 
and was subsequently articled for five 
years with Matheus, Brooke, Taylor & 
Co, of Halifax. He was admitted to 
membership of the Institute in October 
1971. 

In 1969 he was elected to the committee 
of the Bradford CASS, becoming secre- 
tary in 1970-71. Ian Dalzell's awareness 
of a good public relations system earned 
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the Society many mentions in The 
Accountant, thus bringing the Society's 
activities to the notice not only of other 
societies and members of the profession, 
but the Institute as well. He was a 
member of the Education Committee of 
the senior society in 1970-71. 

Co-opted to the Education Board of 
ACASS late in 1970, he remained on the 
Board until March last year. He was 
co-opted to the Executive Committee in 
January 1971 and was formally elected 
to the Executive three months later when 
he was appointed a member of the 
Services Board. He commenced a post- 
graduate course in management account- 
ing at the University of Lancaster last 
September as 'a useful stepping stone to 
a career in industry’. 

Margaret Fray, who was successful in 
the November Final examinations, has 
been a member of the Executive of 


ACASS since the Birmingham Con- ` 


ference in 1970. She has been a member of 
its Services Board ever since, serving as 
chairman for the period 1971-72. 

Educated at Sherborne House School 
and Winchester County High School, 
Margaret Fray was so eager to join the 
profession that she left school after only 
a short spell in the lower sixth form and 
was articled to a partner in her father's 
firm, Buckle, Fray, Locke & Co, of 
Southampton. 

‘Press-ganged’ into becoming Secre- 
tary of the Southampton CASS in 1968, 
she was subsequently elected Vice- 
Chairman and Chairman last year, 
resigning the post at last month’s AGM. 
As if her work for the Society and ACASS 
were not enough, she was co-opted to the 
Southampton Group of the senior society 
in 1971. 

At 22 years of age, Margaret Fray has 
obviously involved herself deeply in 
student society affairs and takes the view 
that ‘members of student societies should 
take a part, no matter how small, in their 
affairs’. She will soon be moving to a 
large City firm of chartered accountants 
and her presence in London will, no 
doubt, be useful in dealing with ACASS 
work, 

Among the contestants for vacancies 
arising on the committee will be another 
well-known woman student — Mary 


Wilson, Chairman of the Exeter CASS. 








lan Dalzell Margaret Fray 
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RESUSCITATION OF 
THE TAVERNERS 
Regular Meetings Resumed 


THE chairman of The Taverners, David 
Dickens, A.C.A., recently referred to this 
social group of the London CASS as 
‘being under new management’, and he 
is certainly intent on encouraging new 
members. 

Over the years, he states that 'the 
group waxed strong, and ran such 
regular social functions as Christmas 
dances and riverboat shuffles — events 
which were generally overbooked and 
enormously popular’. Regrettably these 
events have, says David Dickens, become 
non-existent over the past few years and 
membership, too, has waned. 

Now that The Taverners are meeting 
at the Young Professionals Club at 
the Arts Theatre Club, Great Newport 
Street, London WC2 (100 yards from 
Leicester Square underground) on the 
first Thursday of each month at 6 p.m., 
David Dickens takes the view that a 
new period of ‘waxing strong’ is just 
ahead. 

Full details of the activities of the 
Taverners can be obtained from Simon 
Cowley, Whiteland House, King's Road, 
London SW3. Telephone 01-730 2495. 
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INFORMALITY THE KEYNOTE 
AT NORTHERN DINNER 


Sus prize for relaxed informality at 
this year's student society dinners 
must surely go to the Northern CASS. 
The event attracted about 180 articled 
clerks and over 50 guests to its big night- 
out at the Five Bridges Hotel, Gateshead, 
on Friday of last week. 

With 350 members in the area, that 
represents a pretty impressive turnout — 
boosted, said the Society's officers, by the 
financial generosity of several firms’ prin- 
cipals who contributed to the cost of the 
evening. Last year's dinner had been 
quite a serious affair — one speaker even 
touched on accounting! But this time 
entertainment was the order of the day. 

The toast to junior members of the 
profession was proposed by Mr M. 
Aldridge, Headmaster of Ascham School, 
Gosforth, whose relaxed wit has become 
renowned at North-East dinners. The re- 
sponse came from the Society's secretary, 
John Stanger-Leathes, whose grand- 
father was a rugby international and 
captained Northumberland at cricket and 
rubgy for ten years; he was also captain 
of squash. Grandson can't match that — 


BIRMINGHAM'S WINTER BALL 


THE annual winter ball of the Birming- 
ham CASS was held recently at the Top 
Rank Suite, Birmingham. 'This most 
enjoyable social function was attended 
by over 3oo made up of principals, 
articled clerks and their friends. 

After a satisfying three-course buffet 
meal the dancing got under way. There 





was entertainment for all tastes with the 
resident 30-piece band, a disc jockey, a 
cabaret, and a group from London called 
“Tapestry Pie’. The evening ended at 
approximately 1 a.m. with everyone 


leaving well satisfied with yet another 
successful Birmingham function. 





Some members and guests at the Ball. Left to right: Richard Bird and Mrs Bird, Shirley Harries, 
David Hare, Secretary of the Society, ‘Shandy’ Hossell, Mike Fallows, member of the Society's 
sports committee, Joan Parry, Dave Perrin, Caroline Aitken, and Nick Chapman. 
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but he's hoping to take up squash some- 
time, though. 

The toast to the guests was proposed 
by John Miller, son of Dr Henry Miller, 
Newcastle University's Vice-Chancellor, 
ang Mr R. Reed, a local solicitor, replied. 

John Stanger-Leathes says that the 
Northern CASS has made great strides in 
the last 18 months. 'Before that no one 
knew who we were. Now, thanks to all 
the effort of Richard Cooper, who was 
secretary last year, we know what we are 
and other people know too.’ 

He went on to comment that ACASS 
was ‘a very ephemeral body’, adding that 
committee members rushed off to London 
for long week-ends, but no one knew 
anything about them. ‘However, we feel 
that we have played our full part in the 
discussions of ACASS couneil. Moira 
Pattinson, the Society’s education secre- 
tary, has been our envoy there. People 
here are now much more involved in what 
Is going on.’ 

Changes which the Society had par- 
ticularly welcomed, he said, included the 
review of the examination structure to 
allow candidates who narrowly failed a 
single paper to take it again without 
resitting the whole exam. 

According to its Secretary, the unusual 
thing about the Northern CASS is that 
its members flock in for educational 
meetings, but don't turn up for enter- 
tainment — a free night out at the Dolce 
Vita night club only attracted a meagre 20 
people! 

The Society's sporting achievement 
was also recognized at the dinner when 
Norman Grey, captain of the Price 
Waterhouse soccer team, collected the 
Duxbury Cup. His team beat Richard 
Ormond Son & Dunn in the final. 


LETTERS TO ROUNDABOUT 


Problems of Sprawling Societies 


SIR, — As a chairman of a sprawling 
society, I feel I am qualified to comment 
on Mr Percival’s article ‘Residential 
Courses — An Answer to the Problem of 
Sprawling Societies’, which appeared 
under ‘Roundabout’ in your March 2nd 
issue. He seems to think that the best 
turn-out we can expect for such courses is 
IO per cent — yet at Exeter we consistently 
get a 20-25 per cent response, and some- 
times this figure is as high as 30 per cent. 

Until recently we had the usual problem 
of apathy among our members, but have 
now alleviated this to some extent. We did 
this by circulating the principals with a 
‘Letter of apathy’ — enlisting their aid was 
half the battle, for an interested principal 
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Self-employed 


clients?" 


Heres how to ensure they have a secure retirement 





*Do you have clients who are self-employed, showing how their pension increases annually 
controlling directors, or in jobs without with bonus additions - even AFTER retire- 
pensions? ment. The figures shown below are only part 


-Of course you do - so do them a favour. of the story — our Personal Pension Bonds 
Give them a quotation for a Pension Bond really are personal, and are tailored to suit the 
issued by Time Assurance, the Friendly individual requirements of your clients. For 
Society that tries to be friendly. Show them ` instance, our pensions are increased for those 
how to obtain TOTAL TAX EXEMPTION who do not require to make provision for 
on every penny they save for retirement. Let dependants — such as single women, widows, 
us prepare for them a detailed illustration bachelors and widowers. We increase the 
basic rates shown below, depending upon the 
EXACT month of age at entry. 

Incidentally, do yourself a favour too, 
our commission rates are realistic and take 
account of the cost of your service. 

Send the coupon below for complete 
agency details and a full set of rates for men 
and women at all ages. 






Amount of pension (to nearest £) for men retiring at 65 
paying a premium of £100 a year from different ages of 
entry including interim bonus of £3% per annum and an 
additional vesting bonus of £1% per annum. 














Increasing annually 
by interim bonus 
additions to produce a 
Total Pension of: 
















Cash option at 


Pension at 65 pension age 



















Guaran- Total 
teed Pension at 

Age next Basic 65 with 

birthday | Pension | estimated 


Adjusted 
Total 
Pension 















Tax-Free 
Cash Sum 






SPAREN E con ARN RRR TY 


Ko | e at age S | T0: TIME ASSURANCE SOCIETY 
3 n ios 56 Moorgate, London EC2 
8 | ws | zm | Telephone 01-628 7546/7 


1312 
Tel: 061-624 7299/0061 -624 9955. 
Scottish Office: 8 Queen Street, Edinburgh 2. Tel: 031-225 7799 


Please register me/us as Agent(s) of Time Assurance Society, 


and send a supply of Pension Bond literature. 
BLOCK CAPITALS, PLEASE 


| 
| 
Manchester Office: 12A Piccadilly, Manchester 1. i 
| 
| 
| 


If you select age 65 as your retirement age then the figure shown in column 3 is 
the pension which will commence on your 65th birthday. Columns 4 and 5 show 
the effect of bonus additions after your pension has commenced. The figures in 
the final 2 columns show the tax-free lump sum and revised commencing pension 
at present rates, if you choose to commute part of your normal pension for cash. 





XII 







Example 


years, starting in 
years time. 


School 
fees 


A capital sum of only 
£1674 will produce fees 
of £600 a year for 5 


10 
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For people with capital, 
our Trustee Scheme for 
school fees offers numer- 
ous advantages. 

Capital is released from 
estate duty liability in- 
stantly. Termly payments 
are free of income tax, 
surtax and capital gains 
tax. Under this Scheme 
(open to parents, grand- 
parents and others) fees 
can be taken care of well 
in advance. 

Full details on request. 











SCHOOL FEES INSURANCE AGENCY LTD 


10 Queen St, Maidenhead, Berks. (0628) 22323 or 31010 (24 hours) 
Incorporated Life Assurance Brokers 
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Also at— GUILDFORD 77988 
YORK (Green Hammerton 515) 


IBM ELECTRIC TYPEWRITERS 


factory reconditioned by IBM I 


Buy and save up to 30% 


LEASE from only £1°20 weekly 


ALL MACHINES ARE GUARANTEED BY IBM * MAINTAINED BY IBM 


SUPPLIED BY 


Ver [ex 


For full details and the VERTEX LEASE PLAN write or phone: 
Vertex (Dept AT), Victeria House, London Road, North Cheam, Surrey 
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naturally produces an interested clerk. 
Following this, really good programmes 
of lectures and events were produced 
involving whole-day seminars (during 
office hours) and sundry social evenings. 
We also endeavoured to obtain the best 
lecturers we could afford once or twice a 
year, if necessary charging members a 
small percentage to cover the cost (if 
Mr Percival has difficulty in obtaining 
good lecturers, there must be something 
wrong with his approach). 

Mr Percival states that an effective 
publicity campaign would be too expensive, 
and that such ‘low power’ activities as are 
run do not attract the usual publicity in the 
accountancy press. I contend that if a 
society's activities would be so uninterest- 
ing to print, then I am not surprised that a 
problem of apathy exists. If Mr Percival 
is so against 'the high cost of an effective 
publicity campaign' to solve the problem, 
how does he reconcile this with his ob- 
session with costly residential courses? 

I agree that either would solve the 
problem, but both are  prohibitively 
expensive for most societies, and should 
be left to*the very large societies who can 
afford them; the rest have to make the best 
of what resources are available. We, at 
Exeter, have found that the problem of 
distance in a sprawling society is overcome 
by concentrating on whole-day seminars — 
this is long enough to warrant the time 
involved in travelling, and yet nowhere 
near as expensive as residential courses. 

Mr Percival also states that *we must do 
everything in our power to prevent 
members leaving as total strangers'. Very 
true, but this is achieved just as effectively 
by holding separate social evenings — 
those societies which have sufficient 
members in their pockets of density can 
hold separate social evenings in the 
respective areas. Such evenings cost very 
little (most students are willing to pay for 
their own refreshments), and serve to 
kindle a deeper interest in the activities in 
the Society as a whole, thus reducing the 
level of apathy and boosting lecture 
attendance. To interest members in the 
evenings in the first place, we at Exeter 
now hold annual ‘new members’ evenings’. 
These are free social occasions to which 
are invited new members, the officers and 
committee and a few prominent members 
of our senior society. 

I, therefore, cannot agree that residential 
courses are the answer to the problem — if 
ACASS can function reasonably effectively 
without such costly innovations, so can 
others. | 

Yours faithfully, 


Paignton. MARY WILSON. 


Training for the Profession 


Sir, — Recent editions of The Accountant 
have contained considerable comment and 
criticism on accountancy education. Kevin 
Lennon describes articles as a ‘brain- 
shrinking exercise’. The ICA’s ‘Develop- 
ment Policy’ refers to criticisms of the 
standard of accountants’ work, while the 
articles of Messrs Lewis and Still describe 
the education as ‘learning by rote’. 
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The reason, surely, for this state of 
accountancy education is the lack of 
government finance. Even though the 
last decade has seen an enormous ex- 
pansion of State spending on further 
education, the articled clerk is still 
largely responsible for financing his own 
education. Such a system must impose 
crippling restraints on the level of ac- 
countancy education; it is restricted to the 
standard of course that the average 
student can afford. 

Accountancy is one of the leading 
professions in this country, yet the 
amount of State spending on account- 
ancy education is well below that on other 
professions. Compare the articled clerk 
with the medical student. Medics receive 
two or three years’ pre-clinical full-time 
university education, followed by three 
years’ full-time clinical training; that is 
five years’ full-time education and train- 
ing wholly paid for by the State. Lawyers 
and solicitors do not do so well, but even 
so all universities have a law faculty 
providing numerous  university-trained 
entrants to the profession. Contrast ac- 
countancy, where the number of entrants 
who have received full-time university 
education in accountancy is almost nominal. 

Somewhat belatedly, the Institute is 
waking up to State education and is 
suggesting that an all-graduate profession 
should be the objective. Yet a graduate 
profession does not mean a collection of 
historians, classicists, economists, etc, 
trained in book-keeping. It means a 
profession in which qualified accountants 
have attained a degree level in accountancy. 
The highly-qualified historian does not 
become a Mhighly-qualified accountant 
unless he receives a high-level education in 
accountancy, comparable with his training 
in history. 

Accountancy must, in future, seek a 
higher proportion of the national invest- 
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ment in education. It is ridiculous to 
continue with such a degree of inde- 
pendence, since such a position must lead 
to a comparative fall in education stand- 
ards. ‘The accountancy bodies should 
swallow their differences and combine to 
negotiate with the Government to provide 
an education worthy of a leading pro- 
fession. 
Yours faithfully, 


RICHARD M. VINSON. 
London EC2. 


[Whilst publishing this letter as a con- 
tribution to current discussions on training 
for the profession, ‘Roundabout’ does not, 
of course, accept responsibility for the 
writer’s claims or conclusions. Mr Vinson’s 
apparent doubts as to the suitability of 
graduate entrants trained in  non-ac- 
counting disciplines, for instance, do not 
appear to be shared by those accounting 
firms which now recruit, in all, more 
graduates than the Civil Service; nor by 
The Institute of Chartered Accountants 
in England and Wales, whose examination 
statistics show a significantly higher pass 
rate for graduates — irrespective of their 
degree subjects — than for ‘ʻO’ and ‘A’ 
level entrants. Nor would we assume that 
all graduate solicitors have necessarily 
read law as a major subject at their 
university. | 

According to the report of the University 
Grants Committee, quoted in The Ac- 
countant for November 25th, 1971, ‘nearly 
two-thirds' of the 787 young men who 
selected accountancy as their first post- 
graduate occupation in 1969-70 had 
graduated in some aspect of business 
studies; this does not include a further 
45 graduates in mathematics or statistics, 
which have some claim to be regarded 
as ‘professionally relevant’ subjects. — 
EDITOR. | 
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Salaries 


HARTERED accountants are sup- 

posed to be high-powered financial 
executives moving in the panelled board- 
rooms of lush City business houses. To 
become a chartered accountant, however, 
you first have to be an articled clerk for a 
period of three to four years. Yet the 
financial naiveté of most articled clerks 
never ceases to amuse me, sorry! I 
should say amaze me. 

Blithely they will sign a contract for a 
fixed term, often with the salary scale 
incorporated into the articles. Some 
work for no pay, and quite a few work for 
less than /,5 a week. Yet a single person 
receives {6 a week in benefits when 
unemployed, so how anyone can work 40 
hours a week for /ess defies my compre- 
hension. 


In the City, international accounting 
firms pay articled clerks around {1,000 
per annum in their first year, and salaries 
range up to £2,000 in the last year of 
articles — indeed, one lavish American 
firm pays its articled clerks {2,500 in their 
final year. 

Of the other major cities, only Bir- 
mingham and Manchester have firms 
offering comparable salaries; elsewhere, 
earning {20 a week is a feat of some 
magnitude. But often the rate at which 
articled clerks are remunerated bears little 
resemblance to the rate at which the 
clients are charged for their work. One- 
third of fee-rate is the common wage-rate 
in the profession. If an articled clerk is 
paid less than this, he is being exploited 
and he has my sympathy. 


Notes 


and 
Notices 





PROFESSIONAL NOTICES 


COOPER BROTHERS & Co and COOPERS 
& LYBRAND announce that they have 
admitted to partnership Mr Ton 
JEFFREY CLEE in Port Elizabeth, South 
Africa. 


MELLors, BaspEN & Co, Chartered 
Accountants, announce that on and after 
March 2oth, 1972, their address will be 
38 Finsbury Square, London EC2A 1SY. 


PANNELL FITZPATRICK & Co, Chartered 
Accountants, announce that Mr KENNETH 
R. Morris, F.c.A., and Mr Martin J. 
SHANNON, F.C.A., have retired from the 
partnership and will practise as KENNETH 
R. Morris & Co, Chartered Accountants, 
at 11 New Road, Bromsgrove, Wor- 
cestershire. The remaining partners, 
Messrs H. VINCENT WHITAKER, F.C.A., 
WILLIAM T. Gay, F.c.A., JOHN R. CHILD, 
F.C.A., RAYMOND RAVENSCROFT, F.C.A., 
MicHaEL J. BOLTON, F.c.A., ROGER 
HARRIMAN, F.C.A., DouGLas A. CLARKE, 
LL.B., F.C.A.. and R. HucH Morcom, 
F.c.A.. will continue to practise as 
PANNELL FITZPATRICK & Co, Chartered 
Accountants, at Lee House, 64 Highfield 
Road, Edgbaston, Birmingham B15 3ED 
and at Droitwich, Worcester. 


APPOINTMENTS 


Mr Martin Burns, A.C.C.4,, has been 
appointed group financial controller and 
secretary of the Import and Export 
Company of Malawi. 


Mr E. Corker, B.A.(COM.), A.c.A., has 
become secretary of McKechnie Brothers 


JOHN FOORD & 


ACCOUNTANT 
in succession to Mr Samuel Walker, 
F.C.A., who has retired. 


Mr Joseph Galvin, F.c.M.A., has been 
appointed managing director of Peter 


Dixon & Son. 


Mr G. H. Harker, F.c.a., and Mr W. A. 
Standen, A.A.J.A., have been appointed 
to the board of G. Cussons, a subsidiary 
of Ricardo & Co Engineers (1927). 


Mr K. G. P. Crafter, c.a., has been 
appointed a governor of 'The British 
United Provident Association, but con- 
tinues as director of finance of BUPA. 
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Mr K. G. P. Crafter. Mr J. Seear, 
Mr John Seear, A.C.A., has become a 

consultant in the accountancy and finance 

division of Lloyd Executive Selection. 


Mr A. E. M. Harbottle, F.c.A., chair- 
man of Tyndall, has been appointed a 
member of Legal and General Assurance 
Society's Western Advisory Board. Mr 
R. A. Cox, F.C.A., F.C.W.A., J.DIP.M.A., 
chief general manager and secretary of 
Alliance Building Society, and Mr J. 
Thornton, F.C.A., a senior partner in a 
firm of chartered accountants, have 


been appointed members of the Society’s 
Southern Advisory Board. 


Mr K. T. Roberts, F.c.A., has become 
financial director of Charcon. 





Mr K. T. Roberts. Mr S. Sharp. 

Mr Stephen Sharp, A.C.A., has been 
appointed accountant of Tyburn Road 
Rank Services. 
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Mr S. V. Lancaster, T.D., F.C.A., has 
been appointed a director of Turner 
Manufacturing Co. 


Mr R. H. H. Nellist, M.A., A.C.A., has 
been appointed to the board of Hestair. 


Mr R. R. G. North, A.c.c.A., has been 
appointed secretary of Cravens Industries; 
Cravens Homalloy (Shefheld); Cravens 
Homalloy (Woodville) and Cravens Hom- 
alloy. He will retain his position as 
financial director of Taskers Trailers. 


Mr G. Ringwood, F.C.A., has been 
appointed to the board of Newalls 
Insulation Co, a subsidiary of Turner & 
Newall. 


Mr James L. Yates, formerly general 
manager of Salter Data Processing and 
Accounting, has been appointed head 
of internal audit for the George Salter 
group of companies, with headquarters 
at West Bromwich, Staffs. 


Mr Guy S. Pearce, F.C.CeA., senior 
partner in the firm of Guy S. Pearce, 
Heeks & Co, Certified Accountants, of 
Stoke-on-Trent, who has been for several 
years a member of the Council of 
the University of Keele, has accepted 
the Honorary Degree of Master of the 
University which will be conferred by 
the Chancellor, Her Royal Highness The 
Princess Margaret, Countess of Snowdon, 
at the university on April 28th. 


Mr D. C. Fletcher, A.C.A., who is at 
present a P. D. Leake student reading 
for an M.Sc. degree at the London 
School of Economics, has been appointed 
Lecturer in Financial Control at the 
University of Lancaster. 


BUSINESS GAME FOR 
SIXTH-FORMERS 


King's School, Canterbury, Abingdon 
School and Cheadle Hulme School will 
fight out the finals of the Business Game 
for Sixth-formers on Friday of this week. 

The three schools will play off the 


finals at the London offices of Inter- 


national Computers and the Institute's 
Silver Challenge Shield will be presented 
to the winning school by the President 
of the Institute, Mr A. H. Walton, F.C.A., 
after the final decisions are processed 
during the afternoon. 
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PROBLEMS FACING THE 
PROFESSION 


Comments at Bournemouth 
Dinner 


Mr John Gay, F.C.A., Vice-Chairman of 
the Bournemouth and District Chartered 
Accountants' Group, warned those at- 
tending the Group's recent annual 
dinner of the problems facing the pro- 
fession, including the introduction of 
value added tax. This tax, he said, was a 
development that would affect every 
business and would require a review of 
all book-keeping and pricing systems 
within a comparatively short time. In 
addition to this, accountants would also 
have to master the proposed reform of 
personal taxation and the changes pro- 
mised with the two-rate method of 
assessing corporation tax. 

Not that there was any shortage of 
evidence both locally and nationally, 
Mr Gay continued, that chartered ac- 
countants were facing the challenge. For 
example, *there had been taxation con- 
ferences for the benefit of local business 
and professional men, and at a national 
level The Institute of Chartered Ac- 
countants in England and Wales were 
preparing statements of standard ac- 
counting practice which should help with 
the interpretation of accounts and prevent 
misunderstandings that had arisen in the 
past. 

The toast of the Bournemouth and 
District Chartered Accountants' Group 
was propcsed by the President of the 
Bournemouth and District Law Society. 


INCOME TAXES OUTSIDE 
THE UNITED KINGDOM 


A new edition of Income Taxes Outside 
the United Kingdom has been prepared 
by the Board of Inland Revenue and is 
now published by HM Stationery Office. 

The whole work contains summaries 
of the income taxes in force in 80 
States, arranged in alphabetical order in 
eight volumes of approximately 400 
pages each. These summaries have been 
revised and re-written, where necessary, 
to take account of new legislation which 
became effective during 1970, and the 
new edition describes the position as at 
December 31st, 1970. 

All States having comprehensive double 
taxation agreements with the United 
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Kingdom are included and the fairly 
extensive summaries contain references 
to the position obtaining in previous 
years - in most cases up to six or more 
years back. Although the summaries have 
not been scrutinized by the authorities of 
the countries concerned and are not 
official expositions of the relevant laws, 
they are based on readings of the original 
legislation and every care has been taken 
to ensure their accuracy. 

Intended primarily for the use of 
inspectors of taxes, this is a useful work 
of reference for those concerned with the 
impact of income taxes and taxes of a 
similar character imposed by Common- 
wealth and foreign countries. The eight 
volumes are paper-bound and supplied 
in a single carton; they are not available 
separately. T'he price for the whole work 
is {18-50 (£18-97 including postage). 


CERTIFIED ACCOUNTANTS 
WOMEN'S SOCIETY 


At the annual meeting of the Certified 
Accountants Women’s Society on 
February 23rd, the following officers 
were elected for the ensuing year: 
Chairman: Mrs W. L. Rowland, F.c.c.a. 
Vice-Chairman: Miss D. J. Denby, F.c.c.a. 


Hon. Secretary: Miss G. R. Mainland, A.C.C.A., 
ATI 


Hon. Treasurer: Miss A. M. Gibbs, A.C.C.A. 
Hon. Minutes Secretary : Miss P. O'Neill. 


After the formal meeting, Mr Wynn 
Lovett, F.c.c.A., Deputy Secretary of 
The Association of Certified Accountants, 
gave a talk on some of the Association’s 
future plans. 

All women members and registered 
students of the Association are eligible 
for membership of the Women’s Society, 
and the next meeting will be held at the 
Kenilworth Hotel, Great Russell Street, 
London WCr1, on April 18th, at 6.30 p.m., 
when a speaker from the Consumers' 
Association will talk on 'Value for money'. 
This will be a joint meeting with the 
Women Chartered Accountants' Dining 
Society, and all who would like to attend, 
male or female, will be welcome. The 
Society's annual dinner will be held at the 
House of Lords on November 24th. 

Full details of Society membership 
and activities may be obtained from Miss 
G. R. Mainland, A.c.c.A., A.T.LL, 26 
Gerrard Crescent, Brentwood, Essex. 
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CANADIAN COMPANY 
TAX RATES 


In the light of recent information, refer- 
ences to Canadian company tax rates in 
The Accountant for January 13th require 
updating in two respects. 

A Canadian-controlled private cor- 
poration may claim a 'small business 
deduction' of 25 per cent of the tax other- 
wise payable on its first $50,000 business 
income in 1972, reducing to 21 per cent 
in 1976. Coupled with a reduction in tax 
rates for corporations from co per cent 
in 1972 to 46 per cent in 1976, the effec- 
tive rate of tax on the first $50,000 
business income of a Canadian-controlled 
private corporation remains constant at 
25 per cent. 

The extra tax payable on net branch 
profits of a non-resident company is at 
the rate of 15 per cent for the years 1972 
to 1975 inclusive, increasing to 25 per 
cent only in 1976. Canada has also 
announced its intention of re-negotiating 
existing tax treaties before 1976. 


MID-ESSEX GROUP 
DISCUSSION ON VAT 


The next meeting of the Mid-Essex 
Group of Chartered Accountants will be 
held jointly with the local branch of the 
Law Society at the Saracen’s Head 
Hotel, High Street, Chelmsford, on 
March 23rd, at 7.15 p.m. for 7.45 p.m., 
when Mr P. DeVoil will speak on ‘Value 
added tax'. As legislation will have been 
introduced in Parliament only two days 
previously, the subject will be of great 
interest to members of both professions. 


CITY TRUST DISCUSSION 
GROUP 


The date for the next meeting of the City 
Trust Discussion Group should have been 
March 21st, but as this will be Budget 
Day it has been decided that the next 
meeting will be held on April 18th at 
Chartered Accountants' Hall, Moorgate 
Place, London, when there will be a 
general discussion on the effects of the 
Budget and recent legislation on new 
and existing trusts. 

Full details of the Group's activities 
may be obtained from Mr D. P. Stewart, 
A.C.A.. Harmood Banner & Co, 34 
Farringdon Street, London EC4P 4DL. 


AN R.R.C. HOME STUDY COURSE provides the simplest answer. Backed by 43 years 
of postal tuition experience and over 205,000 passes, it assures your success in all the 


principal Accountancy exams, and also in Banking, Book-keeping, Civil Service, Computer 


EXAM 


PASSES 


Appreciation, Costing, G.C.E., Insurance, Law, Local Govt, Marketing, Secretaryship, etc. 


Free 100-page book (without obligation) on application to Careers Adviser 


THE RAPID RESULTS COLLEGE 
DEPT AHA, TUITION HOUSE, LONDON SW19 4DS 
Accredited by the Council for the Accreditation of Correspondence Colleges 





Courses and 


Value Added Tax 


An outstanding panel of speakers will be 
giving guidance on problems that could 
arise from value added tax at a two-day 
conference organized by the Financial 
Times in association with the Investors’ 
Chronicle on April 25th-26th, at the Inn 
on the Park, Hyde Park Corner, London. 
Mr Terence Higgins, M.P., Minister of 
State at the Treasury, will outline the 
Government's policy, and HM Customs 
and Excise officials will explain the 
practical aspects of implementing the new 
tax. 

Mr R. W. Radford, Deputy Chairman 
of HM Customs and Excise, will describe 
'How business can cope with value added 
tax', and among the other speakers Mr 
C. Raeburn, F.C.A., A.C.M.A., finance 
director, Cadbury Schweppes, will ad- 
dress the conference on ‘VAT and 
industry’, and Mr John Reynolds, tax 
adviser to Esso Petroleum, on ‘VAT and 
the corporate account’. Chairman for the 
first day of the conference will be Mr 
Dick ‘Taverne, M.P., Opposition spokes- 
man on Treasury affairs, and on the 
second day, Professor Cedric Sandford, 
from the University of Bath. 

Further details may be obtained from 
the Financial Times Conference Depart- 
ment, 388 Strand, London WC2R oLT. 


Management 


'Managing the smaller company' is the 
title of a week-end course to be held by 
Management Studies Centre, London, at 
the Duke of Richmond Hotel, Guernsey, 
Channel Islands, from March 24th to 
27th, in conjunction with the Industrial 
and Commercial Finance Corporation. 
Subjects covered will include "Planning 
for growth', ‘Marketing’, and “The role 
of the managing director’. 
Smith, B.SC., F.C.W.A., J.DIP.M.A., M.B.1.M., 
will speak on ‘Finance and financial 
control’, and at the course dinner on the 
evening of Sunday, March 26th, the 
guest speaker will be Mr John E. Bolton, 
D.S.C., M.A., M.B.A., F.B.I.M., chairman of 
the Committee of Inquiry on Small 
Firms. 

Fee for the course is £105, including 
air fare by scheduled flights from most 
United Kingdom airports, transportation 
from Guernsey airport to hotel, all meals 
and accommodation, lecture notes and 
other appropriate material. Special ar- 
rangements have been made for partici- 
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Conferences 


pants to be accompanied by their wives, 
at a reduced fee for the ladies of L45, 
including the course dinner. 

Full details may be obtained from the 
Administrator, Management Studies 
Centre, 14 Queen Victoria Street, Lon- 
don EC4N 4SY. 


Location of Computer Power 


Various ways of bringing together the 
best mix of computer services to meet 
company needs are among the topics to 
be discussed at a one-day conference 
to be held by The Institute of Office 
Management at the Bloomsbury Centre 
Hotel, Coram Street, Russell Square, 
London WC1, on March 21st. Entitled 
‘Location of computer power 1972, 
centralization or decentralization?', the 
conference aims to present the best 
features of the many classes of computer 
power currently available, and to examine 
the selective uses of bureaux, terminals 
and main-frame installations — small, 
medium and large. 

In the morning there will be a critical 
examination of the administrative and 
financial implications of centralization or 
decentralization of computer power, and 
in the afternoon experiences will be 
recounted by manufacturers and users, 
with ample opportunity for both ques- 
tions and discussion by all those attend- 
ing. 

Fee for the conference is {15 for 
members of the Institute (£18 for non- 
members), including coffee, lunch and 
tea; applications to attend should be 
made to The Institute of Office Manage- 
ment, 205 High Street, Beckenham, 
Kent BR3 1BA. 


Cash Flow 


Successive periods of 'credit squeeze 
and 'credit relaxation', with the attendant 
problems of high or low interest rates, 
have placed many businesses in difficul- 
ties which could have been avoided by 
better planning, and for this reason 
Management Studies Centre have ar- 
ranged a one-day seminar called ‘Main- 
taining liquidity’ to be held at the Café 
Royal, London, on April 6th. 

The seminar is designed to help 
participants to understand the liquidity 
implications of decisions and to control 
cash flow, the speaker being Mr A. 
Berry, F.C.A., managing director, Aynsley 
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Trust. Sessions are entitled ‘Cash flow’, 
‘Cash assessment of competing projects’, 
‘Improving your cash flow’, and ‘Finance 
for the future’. 

Fee for the seminar is £25, covering the 
provision of lecture notes, coffee, lunch 
and tea, and applications to attend 
should be made to the Programme 
Controller, Management Studies Centre, 
14. Queen Victoria Street, London EC4N 
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Fraud and the Manager 


‘Fraud and the manager’ is the title 
of a two-day seminar sponsored by 
Brunel University, to be held at the 
Inn on the Park, Hyde Park Cornér, 
London Wr, on April 2oth and z2ıst. 
Under the chairmanship of Mr Keith 
Devlin, barrister and senior tutor in 
Brunel's department of law, speakers will 
include Mr P. G. Corbett, F.c.A., on 
‘Internal control and responsible man- 
agement’, and Cdr J. W. Crane and 
Det.-Chief Inspr G. E. W.* Mitchell, 
both of the Metropolitan and City of 
London Police Company Fraud De- 
partment, on 'Investigation of fraud'. 

Fee for the two-day seminar, inclusive 
of documentation, coffee, lunch and tea 
on both days, will be £45. Applications 
should be addressed to the Management 
Programme Secretary (Miss N. Fonda), 
Brunel University, Kingston Lane, Ux- 
bridge, Middlesex. 


Effective Speaking 


In view of the growing need for business 
men and professional practitioners to 
improve their command of public speak- 
ing, International Business Communica- 
tions have arranged three four-part 
evening courses on effective speaking for 
businessmen. Course A will be held at 
Chartered Accountants’ Hall, London, in 
March; Course B at the Carlton Tower 
Hotel, London, in April, and Course C 
at The Law Society’s Hall, London, in 
May. 

By spreading the material over four 
evenings, with reasonable intervals in 
between, it is anticipated that maximum 
benefit may be obtained from each 
session before proceeding to the next. 
The courses are identical in every 
respect, and although any one of the 
three courses may be attended it is not 
recommended (or desirable) for venues 
and course dates to be mixed. Speakers 
will be Mr Bruce Campbell, Q.c., and 
Mr Francis Bergin, B.A., F.C.I.S. 

Fee for each course is £50, covering 
four evening lectures totalling twelve 
hours’ tuition with appropriate docu- 
mentation. Full details may be obtained 
from International Business Communica- 
tions Ltd, 1-9 Hills Place, London Wir. 
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YOUR WAY TO SUCCESS 


as a QUALIFIED ACCOUNTANT 


The School of Accountancy Look at this outstanding examination 
& Business Studies offers you success record . ... 

specialist home-study courses for Over 29,000 passes in English, 
the examinations of Seots and Irish C.A. examinations 
The Institute of Over 20,000 passes in the 
Chartered Accountants A.C.A. examinations 

(English, Scots and Irish) Over 18,000 passes in the 

The Association of Certified I.C.W.A. examinations 
Accountants Many non-examination courses including 
The Institute of Cost and Tnocctmens, DIOE teoptty and ANRE 
Works Accountants Cost Accountancy, Management T'echniques. 
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18,000 limbless Ex-Service men depend on the British 
Limbless Ex-Service Men's Association. 

BLESMA is not aided by the State. But we urgently need 
money to help these veterans conquer their handicap. 
And to equip and maintain homes in which they convalesce 
and are given care and comfort in their old age. 

This is where you can help. A word from you to your 
client might give hope and encouragement to those who 
gave so much for their country. A legacy would mean a 
lot to them. 

Donations and information: 

Major the Earl of Ancaster, K.C.V.O., T.D., Midland 
Bank Limited, 60 West Smithfield, London EC1A 
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Many hundreds of accountants have found the right job 
through this useful service. 


FREE LISTS OF VACANCIES ` 


will be posted to you, or you can drop in and — without any 
form filling — study the classified register. Over 500 vacancies 
in PUBLIC PRACTICE, COMMERCE AND INDUSTRY. 
in the U.K. and Overseas offer you the widest choice. 
Public Practice: L. Kelleher, 01—628 4550. 


Public Practice: L. Kelleher, 01—628 4550. 

More than 250 Professional firms utilize our services in the 
engagement of all grades of Audit, Tax and Liquidations 
staff, Managers, Consultants, Partners, etc. Ring for FREE 
LIST of current vacancies. 


Commerce and Industry: M. Farrer, 01—628 8860 
Our client firms operate in every sector of Commerce, 
| Industry and Finance, and vacancies cover the whole range — 
from Trainee to Financial Director, including Consultants 
and Specialists. 


Temporary Staff: A. Andersz, 01-628 8207. 

We often receive inquiries from our clients for qualified and/ 
or experienced Accountants, Consultants and Book-keepers. 
Terms are much better than is usual for temporary 
assignments. 


gon 
| EMPLOYERS: Our register of candidates lists hundreds of 
accountants and perhaps one of them is the man you seek. 
To find out, ring me now, and I shall reply within the hour. 
R. Thornhill, 01—628 8869. 


RICHARD OWEN ASSOCIATES 


24 Finsbury Court, Finsbury Pavement, London EC2A 1HT 
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Specialized Tuition for the 
Examinations of the 
Institute of Chartered 


Accountants 


At the examinations leading to the qualification of Chartered Accountants, Metro- 
politan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and fourth 

places, and numerous prizes, medals, and scholarships. 

* The Metropolitan College offers you the benefit of more than sixty years’ accumu- 
lated experience in examination coaching. 

* A guarantee of coaching until successful. 

* Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 

** Adequate test practice and tutorial criticism. 

* Invaluable self-examination questions. 


* Official publications of the Institute, appropriate to the Intermediate and Final 
examinations. 


JOINT DIPLOMA IN 
MANAGEMENT MANAGEMENT 
ACCOUNTING SERVICES INFORMATION 


The above-mentioned examinations are open to members of the Institute and have 
been instituted to improve the standard of accounting services and to encourage study 
in the increasingly important field of business administration and organization, 
respectively. When applying for particulars of the College's expert postal courses, 
please specify the examination in which interested. 


Write today for a free copy of this College ‘Accountancy’ Prospectus to the 
Metropolitan College, St Albans (A1), or CALL at 30 Queen Victoria Street, 
London EC4N 4SX. Telephone 01-248 6874. After Office hours (5 p.m. 
Monday to Friday) telephone messages are recorded electronically. 
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Edith and 
Estate Duty. 


Estate Duties Investment Trust- 
known as EDITH - has been helping 
shareholders in private companies to 
provide for Estate Duty for nearly twenty 
years. Perhaps we can help your clients too. | 

For further information, please | 
telephone or write to J. F. Turner, Piercy | 
House, 7 Copthall Avenue, London EC2. 
01-628 0381. Or contact your local EDITH | 
office listed under Finance Houses in 


Yellow Pages. EDITH 
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Budget for Boom? 


OR the second year running Mr Anthony Barber sat 

down to a standing ovation from his own side of the 
House. Once again he made his mark as a reforming 
Chancellor, and provided the largest amount of tax re- 
mission in any single Budget since the war. 

In the circumstances it would, at first sight, be churlish 
to utter any word of criticism. Nevertheless, despite the 
old adage about not looking a gift horse in the mouth, 
Mr Barber’s Budget must be judged on criteria other than 
the amount of money given back to the taxpayer. 

His objectives this year, tax reform apart, were self- 
evident. More jobs, more investment, and more growth 
are the goals and, if his expectations are fulfilled, then the 
rate of economic growth should reach an annual rate of 
5 per cent; that is, more than twice the current rate. 

On the other hand, the Chancellor was more than 
cautious about unemployment, the reduction in which, 
he averred, will depend upon the pace of wage inflation. 
Likewise, on investment he was hardly specific. ‘Thus, his 
comment that ‘a major part of our strategy must be to 
provide the climate in which industry can have the con- 
fidence to re-equip and expand’ may reflect a sound ap- 
proach to a difficult problem, but it does nothing to indicate 
how that climate can be produced. 

Free depreciation will help, of course, but clearly the 
Chancellor must be relying upon the substantial stimulus 
his tax concessions will give to private consumption to 
generate the economic growth rate needed to lift the pre- 
sent level of investment, 15 per cent of the g.n.p. in the 
UK, to the average level in the European Economic 
Community, which is 19 per cent. 

The basic problem, however, remains. What evidence is 
there to convince management and industry that the new 
phase of expansion which the Chancellor’s proposals 
should generate will not, as on so many previous occasions, 
culminate within some 18-24 months in a revival of 'stop- 
go' and balance of payments difficulties? 

'The Chancellor conceded that the balance of payments 
will deteriorate somewhat, but he was confident that a 


combination of factors would ensure sustained growth. 
He cited the entry into the EEC; the large margin of un- 
utilized capacity, both human and machine, available for 
expansion; the rising rate of productivity in recent months; 
the slowing down of governmental expenditure, which will 
free resources for expansion in the private sector; and lastly, 
the strength of the balance of payments which provides the 
necessary leeway for a new attempt to resuscitate the 
economy. 

It remains to be seen whether the Chancellor is justified 
in his belief in the future of the British economy. He can 
hardly be accused this time of not having released enough 
additional expenditure to provide the necessary 'blast-off' 


into growth. What is a little disturbing is the thought 


that he may have done too much to stimulate private 
consumption and that, given the pressures from key 
unions for pay awards, the Budget concessions, coupled 
with excessive pay awards unmatched by increases in 
productivity, could raise industrial costs and thus affect 
exports adversely. 

A particular problem is how quickly British manufac- 
turers can increase output to match the upsurge in demand, 
particularly for consumer durables. A feature of economic 
revival in recent years has been the sharp increase in 
imports of foreign consumer goods and, if the balance of 
trade is not to be too badly affected, it is imperative that 
industry should ensure that its slack capacity is brought 
rapidly into operation. The need is even greater by virtue 
of the extent to which manufacturers have run down stocks 
in recent times. 

In short, gratifying though the tax remissions may be, 
Mr Barber's Budget must be judged unproven as an exercise 
in putting the economy right. 

The basic problem confronting the Chancellor lay not 
so much in the form his tax remissions should be given 
as in the amount of tax relief required to stimulate the 
economy. In the event, he has opted for a hand-out of 
£1,200 millions, and one is inevitably left speculating 
whether he would have given back quite so much if it had 
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not been for the startling proposal by the National Institute 
of Economic and Social Research that his hand-out should 
total more than twice the actual figure. 

The bulk of tax remission is in the form of higher 
-~ income tax personal allowances; that for the single person 
- rising by £135 to £460, with the married man's allowance 
.. up by the same sum to £600. This concession alone will 


^. cost the Exchequer {960 million this year and {£1,200 


million in a full year. By thus lifting the tax threshold, 

two and three-quarter million people will be removed from 

the scope of income tax this year, while another 21 millions 
will pay £1 per week less. 

A similar adjustment has been made in respect of age 
relief — up to £634 and £929 for single and married 
persons respectively, with small income relief raised to 
£550. These adjustments, like the increases in pensions of 
“sp for the single person and {1-20 for married couples, 
will barely ensure that real incomes are maintained. 

The same is true of the increase in the starting point of 
estate duty from £12,500 to £15,000, with the more modest 
progressive scale of duty merely ensuring in this period of 
rocketing property prices that a widow will in most cases 
receive the matrimonial home free of duty. On the other 
hand, it is noteworthy that the starting rate on the first 
£5,000 slice of dutiable estate is 25 per cent. 

In view of the pending reform of corporation tax, the 
widely anticipated cut in the present rate was not forth- 
coming. The Chancellor reported that, following the 
recommendations of the Select Committee, he would 
introduce a new tax based upon the imputation system next 
April. The requisite legislation will appear in the Finance 
Bill, but the rate of tax will not be fixed until the 1973 
Budget. 

The Chancellor conceded that his own preference lay 
for a two-tier tax, but the majority of his advice favoured 
the imputation system which corresponds with that operat- 
ing in France and Germany. A White Paper describing the 
new tax will be published later. Readers of last year’s 
Green Paper (Cmnd 4630, The Accountant, April 8th, 
1971) will recall that, under the present system, a 
company pays corporation tax at a flat rate and dividends 
out of taxed profits, with no credit for the shareholder. 
Under the imputation system, the company will pay tax on 
its total profits, the shareholder being credited with an 
appropriate part of the company’s tax. 

The Government has clearly taken to heart the dissatis- 
faction felt by the smaller businessman. Mr Barber proposes 
that for companies with profits not over £15,000 there will 
be a special rate, with marginal relief up to £25,000. Using 
a eo per cent hypothetical rate of corporation tax for illus- 
tration, Mr Barber indicated that the corresponding rate 
for such smaller companies would be 40 per cent. He 
estimated that about 350,000 companies would benefit, at a 
cost to the Exchequer of £45 million. 

For close companies, it is welcome news that the shortfall 
provisions are to be simplified and the starting point raised, 
both provisions to take effect as from April 1973. Together 
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with the modifications in this respect in the 1971 Budget, 
the Chancellor believes that 80 per cent of companies 
which came within the scope of the shortfall provisions in 
1970 will now be relieved altogether. 

The decision to introduce free depreciation will be 
welcomed, not least by the Confederation of British 
Industry which recently proposed this to the Chancellor. 
The full 100 per cent in the first year will apply to new and 
second-hand plant and machinery throughout the country. 
At the same time, the inftial allowance for industrial build- 
ings, which was to have been dropped to r5 per cent, is 
raised to 40 per cent throughout the country. In a full year 
these concessions to industry represent a tax saving of 
[115 millions, although this year the benefit will be only 
£5 million. 

Perhaps the most interesting proposal concerns the 
development areas, where the Government now proposes 
to abandon the tax allowances for capital expenditure and 
revert to the grant system. In the intermediate and other 
than special development areas, the rate of grant will be 
20 per cent; in the latter it will be 22 per cent. The grants 
will not affect entitlement to tax allowances in respect of 
any expenditure covered by grant. In order to provide 
industry with an assurance of stability in the development 
areas, and remove the criticism of frequent policy changes, 
it is intended that the new investment incentives will last 
until the end of the EEC transitional period, i.e., to January 
1978. 

Two other changes will be of particular interest to the 
accountancy profession. The first, and more general one 
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in its effect, is the Chancellor’s decision to restore the relief 
for annual interest as well as that currently allowed in 
respect of house loans. There is, however, to be a lower 
limit, largely for administrative reasons, i.e., the pressure 
on the Revenue; the first £35 of any such interest will not 
qualify. 

The other important change — of considerably more 
limited application — is the revision of the law on share 
options. Gains from these, taxed since 1966 as ordinary 
income, will henceforth be liable only to capital gains tax, 
provided they are given to directors or employees under 


Value Added Tax 


| T is a matter for satisfaction that the Chancellor provided 
a good deal of information about the value added tax, due 
to start in April next year. The need for tax reduction has 
made the Chancellor’s task of transition from the current 
purchase tax to VAT much easier than it might have been. 
As a first stage, initially to bring down prices and then to 
bring the highest rate of purchase tax into line with the 
standard rate of VAT, which is to be 10 per cent, he has 
lowered the two top rates of purchase tax from 45 and 30 
per cent to 25 per cent. These take effect immediately, 
at a cost of £175 millions in a full year. 

There will be a single rate of VAT which will greatly 
simplify the administration of the tax, but an additional 
surcharge of 1o per cent on the wholesale value will apply 
to new cars, in addition to the basic rate of VAT. 'The 
Chancellor will take power to vary the rates of VAT by 
25 points between Budgets, as with the existing regulator. 
This will not, however, apply to the 10 per cent charge on 
new cars. The administration will be further simplified by 
the exemption of about half a million businesses with a 
taxable turnover of up to £5,000. 


As was generally expected, foodstuffs will be zero-rated, 
as will newspapers, periodicals and books, fuel, fares on 
public transport and, of course, exports. Newly-construc- 
ted houses will also be zero-rated, as will rents and trans- 
actions in land and buildings. Categories of services 
exempt from VAT are financial and postal services, edu- 
cation and health. 

According to the Chancellor, VAT has been delib- 
erately designed with the interest of low-income families 
in mind, and he averred that there was ‘no reason to fear 
that the changeover to VAT will be regressive’. It is 
doubtful if the Opposition share the Chancellor’s optimism, 
and the absence of special help for the family man will 
strengthen their argument. 

For the trader in taxed goods, the Chancellor is concerned 
to ensure that losses on stocks are not sustained when the 
changeover takes place. Equally, he is anxious not to 
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approved schemes. This will bring UK treatment into line 
with American practice. 

If there is to be any criticism of these various concessions, 
it is that they benefit the higher taxpayer more than the 
average income earner. The omission of any increase in 
children’s or family allowances must be regretted, for 
inflation has hit the family man particularly hard. On the 
other hand, the Chancellor is certainly doing his best to 
provide the businessman and industrialist with the in- 
centives he has so often claimed to be necessary for a 
growth economy. 


encourage forestalling by the running down of stocks. Mr 
Barber stressed that there was no perfect solution and he 
proposed to deal with the problem in two ways. First, with 
readily identifiable goods on sale or return, e.g., cars and 
consumer durables, there should be no difficulty with 
unsold stocks. For other goods it is proposed to terminate 
the purchase tax a short time before introducing VAT, so 
that traders will be able to build up stocks which have not 
borne purchase tax. 


It is noteworthy, but not perhaps surprising, that 
records and accounts will not need to be kept in any par- 
ticular prescribed form. The returns will be based upon 
normal purchase and sales invoice records, coupled with a 
record of all operations affecting the business’s VAT 
liability as, for example, receipts of taxable goods or ser- 
vices, together with supplies by the business and credits 
allowed to and by the business. Likewise, the tax invoice 
issued in respect of each taxable supply to a taxable person 
need not be in a prescribed form. 


The standard accounting period will be three months, 
with a month’s grace for paying the past quarter’s tax. 
Accounting periods will be so allocated that about one-third 
of the total number of three-monthly returns will be due 
each month. The process of registration will start in October 
this year, with full publicity being given nearer the time. 
Further details of provisions for traders dealing in taxable 
and exempt goods are set out in a new White Paper, ` 
Value Added Tax (Cmnd 4929), the bulk of which is 
designed to supplement this year’s Finance Bill. 


Given VAT as now proposed, it should not impose any 
significant net burden upon consumers after allowance for 
the purchase tax and SET which it replaces. On the other 
hand, the progressive rate structure of purchase tax had 
much to commend it, and in the longer run it is difficult to 
see the single rate remaining alone, particularly nearer the 
date for full integration of the fiscal system within the 
EEC. For a start, however, the single rate system is to be 
welcomed. 
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No Excuse for 
of Accounts 


ONCERN has been expressed 
by the Registrar of Companies at 
the 'substantial' proportion of cases 
in which the non-agreement of taxa- 
tion liabilities has been pleaded by 
accountants as an excuse for failure 
to file accounts on behalf of client 
companies within the statutory period. 
'There have been individual examples 
of delays amounting to 'several years'. 
This situation most commonly arises 
with the smaller companies, where the 
proprietors' understanding of the re- 
sponsibilities of incorporation may be 
scanty, and compliance with the 
statutory requirements of the Com- 
panies Acts is commonly left to the 
accountant. In consequence of rep- 
resentations from the Registrar, The 
Institute of Chartered Accountants 
in England and Wales has reminded 
members that appropriate estimates of 
taxation liabilities should be made and 
provided for, and that the fact of these 
liabilities not having been finally 
agreed with the Inland Revenue 
cannot excuse the late filing of 
accounts. 

The Department of Trade and 
Industry has long been conscious of 
the importance of maintaining good 
relationships with the accountancy 
profession, and, it may be assumed, 
would be loath to take action which 
might prejudice the relationship 
between accountants and their com- 
pany clients. Nevertheless, it has been 
rightly pointed out that the re- 
sponsibility for filing the accounts of a 
company rests upon that company's 
directors. 

The text of the Institute's statement 
is as follows: 


LATE FILING OF ACCOUNTS 
WITH REGISTRAR OF COMPANIES 


“The Registrar of Companies has 
informed the Institute that he is dis- 
quieted by the number of letters he 
receives from members of the Institute, 
claiming that clients’ accounts cannot be 
completed or audited until taxation 
liabilities have been agreed with the 
Inland Revenue. 

“The view of the Professional Standards 
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Late Filing 


Committee is that this explanation cannot 
justify the late filing of accounts. The 
Committee is concerned at the possible 
consequences for members of the In- 
stitute who advise clients and others that 
accounts cannot be completed because 
of lack of agreement of taxation liabilities, 
whether they arise on the draft accounts 
or on the results of earlier periods. 

‘Appropriate estimates of taxation 
liabilities should be made and provided 
for, or a suitable note should be included 
in accounts when a reliable estimate 
cannot be made. It is then for the auditor 
to decide whether and to what extent 
his report needs qualification. In this 
respect reference should be made to the 
Institute's Recommendation U ro. [The 
Accountant, August 24th, 1968.] 

‘The primary duty to file accounts is, 
of course, that of the directors, as set 
out in sections 124, 126, 127, 131 and 148 
of the Companies Act 1948.’ 


It seems clear that the immediate 
response of many small company 
directors to the threat of default 
proceedings would be to blame their 
accountants — a dubious defence in law, 
but an embarrassing situation in fact. 


Earnings Per Share 


FARA INGS per share, in the view of 
the Accounting Standards Steering 
Committee, not only represents one 
of the most meaningful methods of 
assessing the profitability trend of 
companies, but is also the base figure 
from which the price earnings ratio 
is compiled. Following approval in 
principle by the Council of the English 
Institute on February 2nd, the author- 
ized text of the third definitive stan- 
dard of accounting practice, ‘Earnings 
per share’, was released this week and 
is reproduced on other pages of this 
issue. 

Reactions to the original exposure 
draft on this subject (ED4, The Ac- 
countant, March 25th, 1971), are 
officially stated to have been ‘extremely 
favourable’. With this in mind, the 
ASSC bodies have proceeded at this 
time with the issue of the definitive 
statement, even though prospective 
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changes in company taxation are likely 
to require a revised version in 1974. 

The statement breaks new ground 
in requiring a different standard of 
disclosure for quoted companies and 
unquoted companies — because of the 
special problems involved in trying to 
calculate earnings per share for the 
latter class. Inquiries by the English 
Insgitute have shown a wide variety of 
practice in calculating earnings per 
share, and the statement is accom- 
panied by several worked appendices 
outlining the circumstances most likely 
to be met with in practice. For reasons 
of space we reproduce only the first 
example, which is considered to be 
appropriate to the vast majority of 
cases. 

The ASSC recommends that 'Earn- 
ings per share' should be adopted as 
soon as possible, and regarded as 
standard ‘in respect of accéunts re- 
lating to periods starting on or after 
January Ist, 1972’. 


Scottish Institute’s 
Annual Report 


EMBERSHIP of The Institute 

of Chartered Accountants of 
Scotland, the first of the recognized 
bodies of accountants to publish its 
annual report for 1971 - extracts 
from which appear elsewhere in this 
issue — numbered 8,680 at December 
31st, 1971, compared with 8,608 a 
year earlier. New indentures regis- 
tered during the year totalled 363, 
including 67 graduates in accounting 
and 44 in other subjects. In its recent 
statement of intent on professional 
training (featured in The Accountant 
last week), the Scottish Institute 
looks forward to a university degree 
or the HND in accounting as minimum 
entry qualifications by 1973-74. 

As with other professional bodies, 
the Scottish Institute’s finances have 
recently been a cause of some anxiety 
to its Council, although the deficit 
of £8,678 on the 1971 accounts is 
actually less than forecast. Increased 
subscription scales approved by mem- 
bers at last year’s annual general 
meeting are expected, in the words of 
the report, to ‘provide a surplus in 
1972 and assist in restoring the 
Institute's finances to a sound basis’. 

Due to his heavy and continuing 
commitments as deputy chairman and 
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managing director of Rolls-Royce 
(1971) Ltd, Mr Ian T. Morrow, c.a., 
F.C.M.A., A.T.I.I., who has held the 
office of Vice-President for the past 
two years, has felt bound, 'to his 
great regret’, to decline nomination as 
President of the Institute for 1972-73. 
In these circumstances, the Council 
have nominated Mr A. I. Mackenzie, 
C.A., for election as President in 
succession to Mr G. C. Patterson, 
GA Mr W. N. Crawford, v.R.D., 
C.A., is nominated for election as 
Vice-President, and Mr W. S. Risk, 
B.COM., C.A., F.C.M.A., aS junior Vice- 
President, for 1972-73. Mr Risk's 
brother, Dr J. M. S. Risk, B.COM., 
C.A., F.C.M.A., J.DIP.M.A., is currently 
President of The Institute of Cost and 
Management Accountants. 
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Amongst examination successes in 
1971, Miss Mary Hyland became the 
second woman to win the Scottish 
Institute's Gold Medal, and Miss 
Valerie Smart, younger sister of the 
1969 gold  medallist, secured the 
Helen Somerville Prize in Part I. This 
doubly unique event was reported in 
‘Student Roundabout’, The Accoun- 
tant, December 2nd, 1971. 

The report records with regret 
the deaths of 113 members of the 
Institute, including three former mem- 
bers of its Council, Messrs J. M. 
Cowie, B.L., C.A., William Innes 
French; D.5.0., O.B.E;, ED. DL, CA: 
and Trevor G. B. Matheson, C.A. 


Arising from our comment on the 
Scottish Institute's new training pro- 
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posals in last week's issue, we have 
been asked to point out that the 
statement 'A distinctive feature of 
Scottish practice is the absence of 
any overriding limitation on the num- 
ber of indentured apprentices per- 
mitted to each practising member' is 
incorrect. 

The current C.A. Apprenticeship 
Guide states that 'In general, the 
Council considers that the number of 
apprentices in an office at any one 
time should not exceed five per 
practising member [and] no 
member should enter into a com- 
mitment to take an apprentice in 
excess of the normal ratio unless he 
has first sought and obtained the 
Council's approval. We express our 
apologies for this error. 


Auditors’ Rights and Duties — The Association's View 


PPARENTLY as the result of a 
departmental oversight, the views 
of 'The Association of Certified Ac- 
countants on possible changes in 
companies' legislation as a result of 
then ispectors' report into the Pinnock 
Finance Company case were not 
invited at the same time as those of 
the English and Scottish Institutes 
of Chartered Accountants (The Ac- 
countant, February 3rd). Last week the 
Association released the text of a 
letter from its President, Mr R. P. 
Crout, F.C.C.A., to Mr Nicholas Ridley, 
Parliamentary Under-Secretary for 
Trade and Industry, together with the 
text of the Association’s comments on 
the English and Scottish memorandum. 
Whilst in general agreement with 
the views already expressed, the 
Association has some significant res- 
ervations; thus, for instance, it sug- 
gests that the views expressed in 
paragraph 6 of the Institutes’ memor- 
andum (events occurring outside nor- 
mal reporting points of time) should 
in order of relevance be reversed — 
it being the directors’ responsibility 
to ensure that the company’s business 
is properly performed. 

Dealing with paragraphs 10-12 
(resignation of auditors) the Associa- 
tion envisages the possibility of ‘in- 
stances where, at some time after his 


appointment, an auditor discovers 
either that, because of obstructiveness 
on the part of the directors, he is 
unable to perform his duties effectively, 
or that there are instances of non- 
feasance or malfeasance by the direc- 
tors, notice of which ought not to be 
deferred until after the end of the 
accounting year before being brought 
to the attention of the members. In 
such circumstances, the auditor may 
be justified in resigning before the 
end of his year of office. 

“The Association considers that 
there are likely to be very few in- 
stances where the consent of all 
members of the company to the 
auditor's premature resignation could 
practically be obtained. It is submitted 
that if the auditor genuinely believes 
that the existing situation . . . 1s of 
such a serious nature as to make it 
essential that he resign at once, there 
ought not to be any statutory limit 
as to the proportion of members 
required to consent to his resig- 
nation . . .'. When the auditor pro- 
poses to resign at any time other than 
at an annual general meeting, the 
Association recommends that the 
Registrar of Companies should also 
be informed, with copies of any 
papers circulated to members. 

In the treatment of significant in- 


formation coming to light after the 
auditor has reported on the accounts, 
the Association regards it as ‘a 
counsel of perfection’ for the accounts 
to be amended prior to the annual 
general meeting; there may be oc- 
casions, it is said, ‘when it will not 
be practicable or necessary for this 
to be done’; the relevant amendments, 
reported on by the auditors, should be 
laid before the members at the annual 
general meeting. Dealing further with 
information coming to light after that 
meeting, the statement continues: 


‘It is considered improper to amend  - 


a company's accounts after they have 
been approved by the members at the 
relevant annual general meeting. Never- 
theless, it is suggested that in cases 
where information comes to light after. 
that meeting, which materially affects 
the accuracy of the annual accounts, 

the directors should either call an extra- 
ordinary general meeting to explain the 
effect of the additional information or 
(probably more usual) should send to 
every member, and to the Registrar of 
Companies, full details of the changes in 
the company's financial position as the 
result of this additional information. 

The auditors should be required. to 
report on the relevant changes.’ | 


Copies of the Association's com- 
ments have been sent to both the 
English and the Scottish Institutes. 
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More on Bolton 
PREDICTABLY, a considerable 


number of those who gave evidence 
to the Bolton Committee of Enquiry 
on smaller businesses stressed the 
burden of government form-filling 
of one kind or another. The Smaller 
Businesses Association, for instance, 
claimed that "There is no excuse 
whatsoever for different statutory 
bodies to be asking for substantially 
the same information, but in slightly 
differently designed forms’ (The Ac- 
countant, August 20th, 1970). 


The justice of this complaint has 
been recognized by the Government, 
to the extent of imposing a measure 
of co-ordination on government de- 
partments seeking information. In 
the course of a written Parliamentary 
reply recently, the Prime Minister 
accepted that arrangements for the 
scrutiny of statistical surveys could be 
strengthened, and Ministers have now 
been asked to ensure that no new 
surveys or significant alterations to 
existing surveys should be made 
without prior consultation with the 
Central Statistical Office. This, it 
was stated, should contribute further 
to the Government's efforts to cut 
out unnecessary and time-consuming 
paper-work. 

A paper published last week by the 
Institute of Directors is critical of the 
‘intellectual distinction’ between the 
removal of obstacles to small firms, 
and positive and specific encourage- 
ment; this distinction, it is argued, 
breaks down in reality. The Institute 
has proposed a ten-point plan to 
overcome the problems highlighted by 
the Bolton Report, including the 
abolition of shortfall assessments; 
the option for close companies to be 
taxed as partnerships; abolition of 
capital gains tax on companies; 45 
per cent relief from estate duty for 
trading assets; and tax relief for 
interest on loans raised, in particular, 
for buying into small firms. 


Whilst the Institute of Directors 
initially welcomed the report as an 
important step towards the better 
understanding of the role and import- 
ance of small firms in the United 
Kingdom, it disagrees with the claim 
that existing finance is adequate, and 
thinks that the difficulty of raising 
fixed interest or medium-term capital 
under {50,000 has been greatly under- 
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estimated. It also calls for an inquiry 
into the effects of EEC membership 
on small firms, co-ordination of ad- 
visory services and the availability of 
small premises. 


ICMA Examinations 


HE December 1971 examinations 

of The Institute of Cost and 
Management Accountants (the last 
to be held prior to the Institute's 
recent change of name) attracted a 
total of 9,136 candidates, of whom 
3,225 were successful in one or more 
parts. The over-all pass rate, taking 
into account the number of candidates 
who attempted more than one part, 
was 33:1 per cent. 

The principal prizewinners were: 
The S. Laurence Gill Prize for First 
Place in Part V 

D. G. Bundred, Liverpool. 

The Lewton Coronation Prize for Financial 
Management (Part V): 

B. H. Kent, London. 

The Harold Wilmot Prize for Manage- 
ment Principles and Practice (Part V): 

D. W. Holman, Northwich, Cheshire. 
The Leverhulme Prize for First Place 
in Part IV: 

M. R. Richardson, Buckhurst Hill, 

Essex. 
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The Stanley Berger Jubilee Prize for 
Management Accountancy (Part IV): 

N. F. Reader, Whyteleafe, Surrey. 
The Donald L. Moran Prize for First 
Place in Part III: 

V. L. Luck, Birmingham. 


Speaking at last week's annual 
dinner of the Glasgow Branch of the 
ICMA, the President, Dr J. M. S. 
Rigk, B.COM., C.A., F.C.M.A., J.DIP.M.A., 
said that the Institute had been born 
out of the needs of management. Its 
examinations, he claimed, provided 
the most comprehensive and searching 
series of tests in the field of manage- 
ment accountancy and associated areas 
in the United Kingdom, if not indeed 
throughout the world. 


V & G Debate Delayed 


ZA AL motion calling for an 
immediate Government statement 
accepting or rejecting the report of 
the T'ribunal inquiring into the Vehicle 
and General Insurance Company ap- 
peared recently on the Commons 
order paper. 

All six Liberal MPs have signed the 
motion, which notes that it is now 
several weeks since publication of the 
report, and asks the House to recog- 
nize that any further delay in arriving 





The King’s School, Canterbury, won the finals of the Business Game for Sixth-formers, 
organized by The Institute of Chartered Accountants in England and Wales, and held at the 


ICL headquarters at Putney last Friday. 


Ten sixth-formers from King’s made a net profit of £3,831,860 for their ‘company’, at the end 
of the five plays in the finals. Abingdon School were second with a profit of £3,366,200 and 


Cheadle Hulme School third with £3,342,670. 


Mr A. H. Walton, F.C.A., President of the Institute, presented the Silver Challenge Shield 
to the ‘Chairman’ of the King’s School team and congratulated them on their success against 
the other 239 schools which took part. In the picture, the President is shown with Mr D. W. Ball, 
M.B.E., M.A., master in charge, and the members of the winning team. 
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 NatWestwouldliketo ` 
change your mind about factoring. 


Too many people have still got the wrong idea about 
factoring: a survey commissioned by our subsidiary, 
Credit Factoring Ltd, proves the point. 

To set matters straight, we'd like to stress that, in our 
view, factoring is more—much more—than a way of 
releasing money. Factoring must relieve the client of 
all sales accounting, provide credit management and 


give a 100% guarantee against bad debts. Offer, in a word, 
service. Credit Factoring Ltd operate this way. And, as 
the table below shows, it's the service aspect that people 
who use factoring find most important. It also shows that 
the more you know about factoring, the better you like it. 

An elegant demonstration of the difference between 
ignorance and bliss. 


he Pros and Cons of factoring,as seen by users and non-users. 


, BERN . 
You have fluid money to spend." I do not think the cost is much more 
and you gain in terms of service." 
"Ye expand by over 33% a year and 
factoring is for us." 


‘CONS 









"Factoring is far too expensive. 
There is nothing to stop any self- 
respecting person going to the bank." 


"I suppose if you had no liquid "Factoring is additional expense to 





assets you would have to factor." the firm. No extra income is “If you quadruple your business you 
gained by using one." can carry it up without going for 
) s outside capital." 


"We are an expanding firm and Credit 


. "One of our suppliers uses factoring. 
|! It didn't imply to me that they were 
in financial difficulties. It was 

just to their convenience." 


| 


"Factoring is a greater thing in 
export than in home selling because 
the complications in exporting." 


X 


"We do not insure bad debts. we 
just make sure we do not have any." 


"Factoring is bad for your image 
with the larger businesses." 


"We might have to create 
redundancies." 


"You would lose your image, lose 
your customers; they get a more 
gentle treatment from our own staff." 


The British Market Research Bureau Ltd, who 
conducted the survey, found that users of Credit 
Factoring Ltd were pleased with the service. 


Any National Westminster bank manager will be 
delighted to point the moralfor you. Or, if you 




























Factoring gives us a 100% guarantee 
against bad debts." 

"Factoring is good for the image. 
Customers feel you must be of some 
strength for them to take you on." 
"We have not had.any redundancies - 
we have just run down our staff 
through normal wastage." 

"Credit Factoring would not do 
anything to upset the relationship 
between us and cur customers," 

"We employ & credit factor for our 
export trade, which works exceedingly 
well. It is an advantage for the cus- 
tomers to pay in their own currency." 
"It is nice to know that the money 
will be in by a certain date. With 
‘the old system we had no idea when to 
expect payment." 

"The advantages are: regular cash 
flow, no bad debts, you know how much 
it is going to cost, and most impor- 
tantly, if we didn't factor we would 
have to attract quick payment by 
offering dis pts," - 





« Credit Factoring Limited 


A member of the National Westminster Bank Group 


Foreign Branches in: Benelux, Canada, Denmark, Finland, France, 
Italy, Republic of Ireland, Sweden, Switzerland, U.S.A. and West Germany. 
Local Agents in all other principal world markets. 


. prefer, please write or telephone Christopher Blower 
of Credit Factoring at: Smith House, P.O. Box 50, 
Feltham, Middlesex. Telephone 01-890 1390. 


THE 


Hu ACCOUNTANT 


Self-emp 








loved 


clients?* 


Here's how to ensure they have a secure retirement 


*Do you have clients who are self-employed, 
controlling directors, or in jobs without 
pensions? 


Of course you do - so do them a favour. 


Give them a quotation for a Pension Bond 
issued by Time Assurance, the Friendly 
Society that tries to be friendly. Show them 


how to obtain TOTAL TAX EXEMPTION 
on every penny they save for retirement. Let 


us prepare for them a detailed illustration 


Amount of pension (to nearest £) for men retiring at 65 

paying a premium of £100 a year from different ages of 

entry including interim bonus of £3% per annum and an 
additional vesting bonus of £1% per annum. 


Increasing annually 
by interim bonus 
additions to produce a 
Total Pension of: 


Cash option at 


Pension at 65 pension age 


Guaran- Total 
teed Pension at 
Basic 65 with 

Pension | estimated 


Adjusted 
At age 70 | At age 75 | Tax-Free Total 
Cash Sum | Pension 


Age next 
birthday 


If you select age 65 as your retirement age then the figure shown in column 3 is 
the pension which will commence on your 65th birthday. Columns 4 and 5 show 
the effect of bonus additions after your pension has commenced. The figures in 
the final 2 columns show the tax-free lump sum and revised commencing pension 
at present rates, if you choose to commute part of your normal pension for cash. 





showing how their pension increases annually 
with bonus additions - even AFTER retire- 
ment. The figures shown below are only part 
of the story — our Personal Pension Bonds , 
really are personal, and are tailored to suit the 
individual requirements of your clients. For 
instance, our pensions are increased for those 
who do not require to make provision for 
dependants - such as single women, widows, 
bachelors and widowers. We increase the 
basic rates shown below, depending upon the 
EXACT month of age at entry. 

Incidentally, do yourself a favour too, 
our commission rates are realistic and take 
account of the cost of your service. 

Send the coupon below for complete 
agency details and a full set of rates for men 
and women at all ages. 
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En 


| r0: TIME ASSURANCE SOCIETY 


56 Moorgate, London EC2 
Telephone 01—628 7546/7 


Manchester Office : 12A Piccadilly, Manchester 1. 
Tel: 061-624 7299/0061 -624 9955. 


Scottish Office: 8 Queen Street, Edinburgh 2. Tel: 031-225 7799 


Please register me/us as Agent(s) of Time Assurance Society, 


and send a supply of Pension Bond literature. 
| BLOCK CAPITALS, PLEASE 
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TIME ASSURANGE 555. 
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at a decision will impose a most unfair 
burden on the civil servants named 
in the report. It also asks the Govern- 
ment to explain why no Ministers, 
past or present, were called to give 
evidence, and calls for an early 
debate. 

In the course of his business state- 
ment recenty, the Leader of the 
House, Mr Whitelaw, repeated the 
Prime Minister's promise for a debate 
on the report in Government time, 
but was unable to say when this 
would take place. 


Minister's Reply on 
EEC Company Law 


HE Minister for Trade and In- 

dustry, Mr John Davies, M.B.E., 
F.C.A., J.DIP.M.A., was asked in the 
House qf Commons this week what 
response he had given 'to the repre- 
sentations of The Institute of Chartered 
Accountants regarding the effects on 
company law of British entry to the 
European Economic Community'. 

In a written reply to Sir Derek 
Walker-Smith (Cons, East Hertford- 
shire), Mr Davies said: ‘Arrangements 
exist as part of the Accession Treaty 
for the consideration of the views of 
future member-countries. I am in- 
forming the President of the Institute 
that we shall make full use of these 
arrangements.' 


The Auditor's Dilemma 


A COMPANY is unable to give 
information about expenses paid 
to former directors. Another company 
is insolvent and may not be able to 
continue in business if it does not 
obtain further finance. A third wishes 
to offset the costs of moving its head 
office against the profit which it 
expects to realize on selling its former 
premises in the ensuing year. Should 
the audit reports be qualified and, if 
so, how? 

These are not hypothetical ques- 
tions; they are typical of the many 
difficult problems that face company 
auditors regularly. The situation is 
always changing: new legislation, new 
accounting standards, a new Stock 
Exchange ruling, an important legal 
decision — each and every one of 
these affects the auditor. Audit prac- 
tice itself is also changing; no longer 
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can the auditor give his client the 
benefit of the doubt. 

These aspects of auditing it is 
proposed to explore in depth at the 
London and District Society of Char- 
tered Accountants’ conference on 
‘Auditing problems’ which will be 
held at Kenilworth from April 20th 
to 22nd under the chairmanship of 
Mr K. A. Sherwood, r.c... (The 
Accountant, March oth). 

The conference will be opened by 
Mr D. G. Richards, F.c.A., a member 
of the Institute's Council, who will 
speak on the new accounting standards 
as they affect the auditor. Other 
speakers will deal with problems of 
the group auditor, the audit of pro- 
visions and liabilities, the auditor's 
attitude to directors' interests with 
particular reference to the new Stock 
Exchange ruling, and some accounting 
causes célèbres. The conference ends 
with a group exercise on specific 
audit problems, in which the par- 
ticipants will be asked, 'Did you 
qualify your report, and why’? 

Applications to attend should be 
addressed to the Society's offices at 
56 Goswell Road, London ECir, ac- 
companied by the fee of £42. 


UDCA Criticizes Audit 
Proposals 


HE Urban District Councils Asso- 

ciation is concerned at the recent 
announcement that the Government 
intends to extend the scope of private 
audit among local authorities (The 
Accountant, March 2nd). 

While admitting there is merit in 
the Government's proposals to give the 
new county and district councils the 
option to choose between district and 
professional audit, the UDCA sees 
greater merit in having 'a centralized 
service which will maintain uniformly 
high standards and encourage local 
authorities to adopt the best account- 
ancy practices, disseminating the pion- 
eering ideas of more advanced authori- 
ties’, 

The Association argues that the 
number of private firms which could 
at present undertake audit of the full 
range of local authority accounts must 
be in single figures. This, however, 
would appear to be a very conservative 
estimate, for already there are some 
130 firms undertaking the partial 
audit currently permitted, in many 
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county and non-county boroughs, 
It is the Association’s view that: 
‘Professional audit, which is more 
orientated to commercial rather than 
public accounts and cannot have the 
advantages of centralized audit, is 
unlikely to provide an equally satis- 
factory service in the local government 
sector. The Association therefore hopes 
that the Government will reconsider 
its late change of mind and concen- 
trate instead on the establishment of 
a revitalized district audit service 
independent of central government.’ 


Australian Society's 
New Director 


OLLOWING the retirement of 

Mr C. W. Andersen, O.B.E., 
DIP.COM., F.A.S.A. (The Accountant, 
December 9th, 1971), the Australian 
Society of Accountants has appointed 
Mr R. F. Munro, F.A.s.A., as its 
Executive Director. Prior to taking 
up his new appointment, Mr Munro 





was Deputy Assistant Director- 
General (Finance) of the Common- 
wealth Department of Works, 
Melbourne. 

He is an active member of the Royal 
Institute of Public Administration 
and for the past five years has been 
chairman of St Leonards Co-educa- 
tional College, a large independent 
school in Brighton, Victoria. 

Like many other members of the 
accountancy profession, Mr Munro is 
a keen golfer. During the Second 
World War he served on aircrew 
duties with the Royal Australian 
Air Force. 

Mr Andersen’s retirement from 
the directorship .does not indicate a 
severance of his long association with 
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the profession — he is now actively 
engaged, as chairman of the co- 
ordinating committee, in preparation 
for the forthcoming International Con- 
gress of Accountants to be held in 
Sydney next October. Recently, he 
was elected a life member of the 
Society, and the Society’s library has 
now been designated ‘The C. W. 
Andersen Library’. 


Public Trustee Office 
to Close 


NCREASING competition from 

banks and insurance companies in 
recent years has led to a substantial 
decline in the amount of business 
handled by the Public ‘Trustee. On 
the report of a committee of Inquiry 
headed by Mr H. R. Hutton, a former 
director of Hambro's Bank, the 
Government proposes to merge the 
Public Trustee Office with the Official 
Solicitors Department. 

Legislation is expected to be in- 
troduced, though probably not in the 
present session of Parliament, re- 
lieving the Public Trustee of his 
obligation to accept new business. 
This has consisted, in recent years, 
predominantly of executorships, and 
the proportion of the market served 
has been ‘minimal and declining’. 
Less than 1,000 executorships have 
been undertaken in the past five years. 

The office is at present holding some 
5,500 original wills in its strongroom, 
including 'some appointing the Public 
Trustee only as a last resort, and some 
which will almost certainly have been 





revoked’. ‘The committee of inquiry 
has recommended returning these to 
testators or solicitors, with a standard 
form of amendment for the appoint- 
ment of new executors. 

Most of the Public ‘Trustee’s present 
staff of 550, including 24 lawyers, are 
expected to be absorbed into other 
government departments. In addition 
to its original function of overcoming 
the difficulty of finding private in- 
dividuals who were willing to become 
trustees, and losses incurred by bene- 
ficiaries at the hands of private 
trustees, the office has been responsible 
for administering the MPs’ pension 
fund, the trust fund for Chequers and 
the estates of, amongst others, the 
Duke of Norfolk, Arnold Bennett and 
George Bernard Shaw. 


Chartered Secretaries 
Want Royal Commission 


HE Institute of Chartered Sec- 

retaries and Administrators called 
this week for a new Royal Commission 
or Departmental Committee of In- 
quiry to examine the fundamental 
principles of company law in the 
context of the present political, econo- 
mic and social environment. 

In a press statement, the Institute 
said that it was in full support of the 
pressure now being exercised on the 
Commission of the European Com- 
munity for a moratorium on further 
EEC directives on company law until 
the new member states have been 
admitted. It also welcomes the CBI’s 
initiative in setting up a committee to 
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examine a number of aspects of the 
structure and practice of public com- 
panies, and offers full collaboration 
with the committee. 

The Institute’s own studies over the 
whole field of company law in the 
United Kingdom and the EEC (which 
it has conducted for many months, 
both solely and jointly with other 
bodies) have, however, convinced it 
tha? the time has come for an even 
wider and more comprehensive review 
of the whole philosophy of company 
law. This would automatically involve 
many of the matters, such as worker 
participation, likely to be the subject 
of future EEC directives, and would 
also cover the concept of the European 
Company. 

Mr John Phillips, Secretary of the 
Institute, said: ‘At present there is a 
multiplicity of study groups with no 
central focal point. ‘This is leading to 
confusion and a waste of resources. 
Rationalization of all these efforts 
would result directly from the estab- 
lishment of a Royal Commission’. 


More Active Role for 
Institutional Investors ? 


po es recent widespread 
comment on responsibilities and 
accountability of public companies, 
the City's major investment insti- 
tutions, led by the Bank of England, 
intend to pursue the possibility of 
developing more effective relationships 
between investors, especially insti- 
tutional investors, and public com- 
panies in which they have an interest. 
The structure and practice of public 
companies, it has been suggested, 
grew up in circumstances that are in 
many ways different from the present, 
and reconsideration now seems due. 

Complementary to the Bank of 

England initiative, the Confederation 
of British Industry, in collaboration 
with City and other interests, is to 
set up its own committee of inquiry 
under the chairmanship of Lord 
Watkinson, with the following terms 
of reference: 

(i) To examine factors which might 
be expected to assist the direction 
and control of public companies 
and corporations; 

(ii) to examine the role, responsibilities 
and structure of the boards of 
public companies and corpora- 
tions; and 
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(iii) to consider corporate behaviour 
towards interest other than those 
of the shareholders and providers 
of finance: including employees, 
creditors, customers and the com- 
munity at large. 


These developments have been seen 
as indicating a more comprehensive 
approach to their responsibilities by 
institutional investors. The wording of 
the Bank’s statement, for securing the 
collaboration of a wide range of 
investors ‘with each other and with 


industrial managements in securing ` 


increased efficiency where that seems 
necessary’, clearly indicates the possi- 
bility of applying pressure where this 
' may help to bring about better 
management and improved commer- 
cial performance. 


. ACCOUNTANT 


Institutional. holders in the past 
have generally shown some reluctance 


to interfere in the management. of 


companies and, when finding them- 
selves impelled to take action in 
consequence of mis-management or 
failing performance, have preferred 
to do so in secret. 


Questions in Parliament 
FTEN in the past, the Budget 


speech has been preceded by the 


unreality of questions to the Chan- 
cellor which his junior Ministers have 
had to stonewall with the traditional: ‘I 
cannot anticipate my right hon. Friend's 
Budget statement’. 


This year the unreality is trans- 


ferred to the following Tuesday, when 
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Mr Barber takes first turn at questions. 
Because, to get a reasonable chance of 
an oral answer, questions must be 
tabled in the Commons a couple of 
weeks before the day an answer is: 
sought, MPs must take the risk that 
their taxation questions will not have 
been outdated by Mr Barber in the. 
interim. - 

Mr Piers Dixon (Cons., Truro), for’ 


instance, is seeking the abolition of 
| the same-day rule for capital gains tax 


in paragraph 6 (1) (b) in Schedule. ro 
of the Finance Act 1971. , 
Mr Gavin Strang (Lab., Edinburgh 
East) keeps his options open with a 
question about ‘further consultations’ 
on the introduction of value added tax 
which might enable some sharply 
topical points to be made. 





THIS IS MY LIFE 


Not Ouite Cricket 


by An Industrious Accountant 


k 


IN9W and again I pass in the street a certain young 
engineer who responds to my greeting with the coldest 
of nods. He's a tall blond chap who once worked for us, 
but you'd think from his hard-eyed stare that he'd like 
to push me under a bus. I think I know why. 


We engaged him when our deputy-chairman was 
master-minding a complicated building job which included 
partial demolition of the house next door to enable us to 
erect our new wing-on the site. Simultaneously he was 
renovating our incoming-goods stores, relaying the car-park 
: macadam, and re-roofing our transport fleet’s garage. The 
ultimate costs would be apportioned suitably between fixed 
assets and operational costs, and detailed pases and 
blue-prints were furnished to the board. 


Unsophisticated accountants might well see the foedus 
as a pretty routine operation, based perhaps on permuta- 
tions of contractors hired to do jobs A and B at fixed prices 


or jobs C, D and E perhaps entrusted to our own enlarged | 


forces. 'They'd learn a thing or two different if they worked 
. with our deputy-c. That crafty old tycoon disposed of two 
jobs as fixed lump-sum contracts, two as cost-plus agree- 
ments with fees graduated percentage-wise over layers of 

final-cost savings, and one to our maintenance group to be 
. fitted in as and when convenient against budget. Enormous 
booklets of conditions, time-tables, instalment payments 
and contingencies were circulated confusingly. 


The deputy-c. reorganized our engineers’ group to 


carry its new responsibilities, employing the young engineer 
to strengthen its ranks, and the group took off, as it were. 
They rushed round in leather jackets and short laced-up 
boots. Their rooms were papered with charts showing 
critical paths, man-hour curves to completion, materials. 
elivery projections, and detailed costs versus budgets. 
They worked all hours in the evenings, and dined out. 
expensively with the contractors. : 


The headaches emerged when we were coding the 
basketfuls of incoming invoices. There were stores of 
cement or steel girders to be held in suspense pending 
allocation; there were man-hours analysed with a rough- 
and-ready inaccuracy that baffléd subsequent probing; 
there were extras, modifications, and memos advising 
adjustments. 


We did our best. I allocated two diligent cost men to 
the job, and they produced tabulations showing actual costs 
to date versus preplanned totals in each category. The 
differences, representing expenditure still to come, were 
referred regularly to the engineer. When he failed utterly 
to reconcile them with known remaining commitments, I 
got into the act. 


The delinquent played it tough and unco-operative; the 
job came first, the numbers were the results, and that was 
all there was to it, he said haughtily. I protested vainly. 
He went off on three weeks' holiday, playing county 
cricket, so I took our preliminary schedules to the deputy-c. 


That director is nobody's fool in construction affairs. 
He scowled suspiciously and demanded the invoices, which 
he later returned with the coding revised. The results. 
showed that the jobs he'd personally handled were on 
target; those handled by the engineer were a shambles. 
The returning spin bowler got a letter of dismissal due to 
rationalization following project completion. . . 


He departed, hurt and haughty, without dea to 
look at the papers. I know he blames me for his disaster, 
but explanations could prove delicate. i 
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* : Statement of Standard Accounting Practice 


j^ 


SÉ 
- 


.." companies. 


The need for standard methods for the calculation and disclosure of earnings per share 


bas arisen from the increased use of this figure as an indicator of past profit performance 


end as the basis for calculating the price-earnings ratio. Although the figure of 


earnings used in the calculation will be modified as changes occur in the system of 
taxation, the price-earnings ratio is likely to continue to be used as a standard stock- 


. market indicator. It is intended that amendments to this statement will be published as 


necessary to:teke account of changing circumstances in the definition of ‘earnings’. 


The statement which follows is intended to 


PART 1 — EXPLANATORY NOTE 


: 5 8 A Nee ne esas requirement of financial reporting 


get 


is the disclosure of the salient features of the accounts 
in the clearest possible form. Outstanding among the 


>- - ‘matters of interest to shareholders in quoted companies 


H? 


are earnings per share, dividends per share and the trend 


* ' of these two figures over a number of years. 


2. Where a company is enlarged by amalgamation or by 


^. issues for cash, a statement of company profits over a num- 
ber of years is not by itself a sufficient basis on which to 


assess past Drot performance. As new shares are issued, 


"z3, -either for the purpose of acquisition or by way of rights 


-issues, a company may well show rising profits without 


teflecting a corresponding growth in earnings per share. 
3. Earnings per share forms the basis for calculating the 


"^. 'fprice-earnings ratio? which is a standard stock-market 


tak IP en" 
e 
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.^ indicator. Price-earnings ratios relating to both past and 


prospective profits are widely used by investors in judging 


.... ithe relative worth of a share. 


. 4. The annual accounts of a quoted company should 
‘therefore disclose earnings per share calculated in accord- 


-ance with accepted standards; the record of adjusted 


earnings per share will assist in the assessment of the past 
performance of a company so far as concerns its equity 


. Shareholders. 


5. The earnings figure taken from the accounts and used 


eU. ^ "for calculating earnings per share will become better defined 


as further accounting standards establish more precisely 
both the form of the profit and loss account and the manner 
in which the amounts shown therein are determined. For 


instance, a proposed statement of standard accounting 


';!'' practice, ‘Extraordinary Items and Prior Year Adjustments’, 


[P 7 


Loc August 26th, 1971]. ` 


‘(ED5) was issued on August 25th, 1971 [The Accountant, 


. 6. Earnings may be calculated either in terms of pence 


U^" -.per:share or in terms of a percentage yield on the issued 


equity capital corresponding with the way in which divi- 
dends are generally declared at the present time. The need 
for clarity and the possibility of a change in the law per- 
mitting no par value shares, make it desirable that both 
dividends and earnings should be expressed in the form 


~ 


apply to the audited accounts of quoted 


of pence per share, rather than as a percentage of the 


nominal value of the shares. 


7. The concept of earnings per share is a simple qne and, 
except where there are changes in the capital structure, the 
calculation is straightforward. 


PART 2 — DEFINITION OF TERMS 


8. "Earnings per share' means the profit in pence attribut- 
able to each equity share, based on the consolidated profit 
of the period after tax. and after deducting minority 
interests and preference dividends, but before taking into 
account extraordinary items, divided by the number of 
equity shares in issue and ranking for dividend in respect 
of the period. 


PART 3 — STANDARD ACCOUNTING PRACTICE 
Applicable to quoted companies 


9. This accounting standard shall apply to companies 
having a quotation on a recognized stock exchange for any 
class of equity, other than companies claiming exemption 
from the disclosure requirements under Part ITI of Schedule 
2 of the Companies Áct 1967. 


10. In the audited accounts of such quoted companies, 
the earnings per share should be shown on the face of the 
profit and loss account both for the period under review 
and for the corresponding previous period. 


II. 'The basis of calculating earnings per share should be 
disclosed, either in the profit and loss account or in a note 
thereto. In particular, the amount of the earnings and the 
number of equity shares used in the calculation should be 
shown. | 


12. Where a company has at the balance sheet date 
contracted to issue further shares after the end of the period, 
or where it has already issued shares which will rank for 
dividend later, the effect may be to dilute future earnings 
per share. In addition, therefore, to the basic earnings per 
share, as set out above, the fully diluted earnings per share 
should be shown on the face of the profit and loss account 
of quoted companies in the following circumstances: 

(a) where the company has issued a separate class of 

equity shares which do not rank for any dividend in 
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The first guide to thé U.K. V.A.T. Pn managers; 
lawyers and accountants, based upon. 
| the Budget proposals 


VALUE 
ADDED 
TAX. 

A guide to the 
provisions of ` 
the Finance Bill "xs £1.80 


GS.A. WHEATCROFT - 


. author of many books on taxation and advisor ` 
to H. M. Customs and Excise: 





eL. 








Since the 1971 Budget and V.A.T. Green Paper, U.K. 
business and professions have been anxiously awaiting 
the Government's proposals for V.A.T. which are 
planned to come into force on April 1, 1973. The . 
Chancellor intends to publish the V.A.T. Finance Bill | 
clauses on, or shortly after, Budget Day and this guide ` 
will enable everyone to understand how these clauses 
-will affect them, their businesses and their competitors’ 
businesses. 
V.A.T. will affect all types of business and all consumers 
of the products subjected to tax. As Purchase Tax and 
Selective Employment Tax are to be repealed when 
V.A.T. commences,the result will be a major change in 
our indirect tax structure and in consumer preferences 
for goods and services. 
V.A.T. will be self-assessed by business and all 
businesses liable to the tax will have to reorganise their 

. accounting and administrative: procedures. They will 
also have to consider what changes in their products or 
their marketing methods will be needed in 1973 and to 
plan these changes now. 
This book is an essential guide to V.A.T. and how it will 
affect you. 
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Look, | know what om doing 
Of course you do. You're wasting a lot of time and. money. 

What makes you so sure ofthat? 
Youre not taking Extel's 1971/72" ‘Capital Issues" and ` 
"Dividend Record". 

i knew it, you're trying to sell me something. Goodbye ! 
/f you'll just stop beating a tattoo on your desk you dhear 
something to your advantage. Pa ; 

Like what? 
Like how these beautifully bound volumes will save 80% 
of the time usually taken-calculating tax liabilities. 

8095 ? That's almost unbelievable, but tell me more. 
Certainly. The Inland Revenue use them in their offices for | 
assessing capital gains and other taxes. 

If it's so good, why haven't | heard of this service before ? 
You've been too busy doing things the hard Way. 

. I suppose it'll cost me a fortune ? 
At £77 for either (£30 the pair) you can't afford to e 
without them. 

Well, what are you waiting for? Get me on the list! 
Thank you. 


Extel Statistical Services Ltd. 


37/45 Paul Street, London, EC2A 4PB 
CSFACOL JP? "Telephone : 01-251 0681 





Supply “Capital Issues Book" 
Supply "Dividend Record" 
Supply free brochure 


NAME 


ADDRESS 
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& v c0 s X ST. W. McREA, GA. | MES | 
Soli the beginning electronic digital computers were ` | € T P A N | ES 
a used solely for mathematical and ‘statistical work, d 
o" e and so not unnaturally, the programming of these. 
; machines was carried out by mathematicians; The most . B 0 





common application of. compüters today [sin the field `. 
l of commercial data processing, but the myth that a 
=al § knowledge of mathematics or even of electronics is 
e - required before one Is qualified. to become a program- ` 
jx V. mer is hard of dying. In fact no preliminary qualifica- ` 








Tos: [| ^ tlons are required for programming except perhaps a 

noc V E certain basic common sense. i ! 

Eo J | il ` 

MU. This little book i is intended for accountants, auditors, 5 : 

Rar managers and others who would like to find out what 4 , GEN ! 

Zo programming is about. The book is not Intended as a E We are an expansionist minded medium- - 
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programmers manual’ but rather as an Introduction > -` ' sized Public Company and are seeking. to 
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March 23rd, 1972 : 


the period under review, but which will do so in the 
future; 


(b) where the company has issued debentures.or loan 
stock (or preference shares) convertible into equity 
shares of the company; 


(c) where the company has granted options or issued 
warrants to subscribe for equity shares of the com- 
pany. 

In each case: 


(1) the basis of calculation of fully Ge earnings per 
share should be disclosed; : 


(11) the fully diluted earnings per share need not be given 
unless the dilution is material. Dilution amounting 
to 5 per cent or more of the basic earnings per share 
Is regarded as material for this purpose; 


(111) fully diluted earnings per share for the corresponding 
previous period should not be shown unless the 
assumptions on which it was based still apply; 


(iv) equal prominence should be given to basic and fully 
diluted earnings per share wherever both are dis- 
closed. 


Date from which effective 


13. The accounting practices set out in this statement 
should be adopted as soon as possible and regarded as 
standard in respect of accounts relating to periods starting 
. on or after January Ist, 1972. 


Application in Republic of Ireland 


14. The calculation of earnings per share should be based 
on the consolidated profits for the period after corporation 
profits tax and income tax and after deducting minority 
interests and preference dividends, but before taking 
into account extraordinary items. 


15. Earnings per share should be described as follows: 
‘Earnings per share after deducting corporation profits 
tax and income tax’. 


Appendix 1 


This appendix is for general guidance and does not form part of the 
_ Statement of Standard Accounting Practice. 


GUIDELINES FOR THE DETERMINATION OF 
EARNINGS PER SHARE 


PRIMARY CONSIDERATIONS 


Preliminary 


1. In simple terms, the earnings per share figure is calculated 
by apportioning the total amount earned for the’ equity share 
capital in a financial period over the number of shares in issue 
and ranking for dividend in d of that period. ` 


Earnings for equity : 


2. The amount earned for equity should normally be. the 
- consolidated profit of the year after tax, minority interests and 
preference dividends, but before extraordinary items* (net of 
taxation and minority interests). It would include the earnings 


* Extraordinary items are at present defined in a Proposed Statement of 
Ce Accounting Practice (EDs, The Accountant, August 26th, 
I971 
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of associated companies — see Statement of Standard Accountin g 
Practice 'Accounting for the results of associated companies', 
issued January 1971. 


Preference dividends 

3. Where the preference shares are cumulative, the full 
gross dividend for the period should be taken into account, 
whether or not it has been earned or declared. Subject to this, 


.. arrears of preference dividend paid during the year should be 


ignored. In the case of a non-cumulative dividend, the deduction 
should be the gross amount of the preferential dividend paid or 
proposed. 


Taxation 

4. "T he Treatment of Taxation in the Accounts of Companies’ 
(Recommendation on Accounting Principles No. 27, issued by 
the Institute of Chartered Accountants in England and Wales) ` 
recommends that, in certain circumstances: 


(a) a deferred taxation account should be set up and that the 
transfers made to this account should be included in the 
tax charge for the period; 

(b) similarly a transfer from deferred taxation account should 
be deducted from the tax charge. 

Where such circumstances obtain but no provision is made 
for deferred taxation, a specific reference to this fact should Ls 
made against the earnings per share figures. 


Losses 
5. Where a loss is incurred or the amount earned for equity 


is a negative figure, the earnings per share should be deter- 


mined in the normal manner and the result shown as a loss per 
share. 


6. Where the tax charge is distorted by losses brought for- 
ward, the tax charge for the year shown in the profit and loss 
account (rather than a nominal tax charge) should be.used in the 
calculation of earnings per share. This would be a factual 
representation of the benefit accruing in each individual year 
to the shareholders and should be accompanied by an adequate 
explanation of the effects of the incidence of tax relief on 
earnings per share for the year under review and for the pre- 
ceding year. 


7. Transfers to a loan redemption reserve or to a sinking fund 
(even though supported by a corresponding transfer of cash) 
merely divide the profits between those available for immediate . 
distribution and those distributable later; they do not reduce . 
the earnings of the period, and should not be deducted in 
calculating the earnings of the period. 


Corresponding amounts for the previous period 


8. Earnings per share for the corresponding previous period 
should be shown. 


Equity share capital l 

9. Where there is only one class of equity share capital rank- 
ing for dividend, the calculation of earnings per share should be 
based on the number of such shares in issue during the period. - 
Where there is more than one class of equity shares or where 
some of the shares are not fully paid, the earnings should be 
apportioned over the different classes of shares in accordance 
with their dividend rights or other rights to participate in 
profits. 


SUMMARY 


ro. Earnings per share’ should be calculated by apportioning 
the earnings (that is, normally, the consolidated profit of the 
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A CAPITAL STRUCTURE 


Issued share capital: 

£500,000 in 10 per cent cumulative pre- 
ference shares of £1 

£1,000,000 in ordinary shares of'25p-— 
4,000, oco shares 


Year ended December 31st 
1970 Zoo 


Profit after tax . £550,000 £450,000 








Assumptions 
No change in the issued share capital dur- 
ing the two years 
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.. period after taxation, minority interests arid preference divi- — € CALCULATION OF EARNINGS , 
. ends but before extraordinary items — see paragraph 2 above) PER SHARE S SE 79 D 
. over the number of equity shares in issue and ranking for Profit after tax . 550,000 ^ 450,000 
dividend during the period. The treatment is eres in ` Less Preference dividend - 50,000 50,000 
Example 1 EES UEM EHE RR 
EXAMPLE I Earnings : £ 500,000 £400,000 
Simple capital structure Number of ordinary shares PR 4,000,000 4,000,000 





D ILLUSTRATION OF PRESENTATION 
IN THE PROFIT AND LOSS ACCOUNT 
Year ended Denie 31st 
1970 1969 
123p Top 


Earnings per ordinary share of 25p 


Note 

The calculation ‘ef earnings per share is based on earnings of 
£500,000 (1969 £400,0c0) and four million ordinary shares in 
issue throughout the two years ended December 31st, 1970. 


(The remaining examples and appendices relate to matters of 
comp lexity infrequently encountered.) 





Current Law 





ve Insolvent Estate: Garnishee Order 


N unpaid judgment creditor of the deceased’s estate obtained 
a garnishee order mist for a sum of £340 against funds in 


. the hands of solicitors acting for the estate. On application, 
.. the district registrar subsequently made the order absolute. 
‘+ a The solicitors appealed against this order, it being alleged that 
he there was a serious risk of the estate proving insolvent. 


The Court of Appeal had previously held in Pritchard v. 


i p Westminster Bank (The Accountant, April 19th, 1969), that a 
-= ‘garnishee order should not be made absolute against an insolvent 


estate, where the effect might be to prefer one creditor against 


- others. In the present case, it was not clear on the evidence 


whether the estate would prove solvent or insolvent. The proper 
course was for the garnishee to be ordered to pay the sum into 


, Court, pending the outcome. of an inquiry by the District 
`” Registrar to determine the solvency or insolvency of the estate. 


George Lee & Son (Builders) Ltd v. Olink & another ([1972] 
r All ER 359). 


-. ; Contract: Exclusion Clause 


HE Court of Appeal has again demonstrated its reluctance 
to allow exclusion clauses to be imported into a contract 


| by implication. 


H left his car at a garage with verbal instructions to attend to 
an oil leak. He had had repair work done at this same garage on 


- three or four occasions during the previous five years, on which 
occasions his instructions had been given in writing on a standard 


form provided by the garage which purported to exonerate them 
from, in particular, liability for damage by fire. In the present 
case, H es instructions had been given verbally by telephone and 


no form was signed. 


The garage premises in fact caught fire, as the trial judge 
found, due to the proprietors’ negligence, and H’s car was 
severely damaged. 'lhe garage contended that the terms of 
their standard exclusion clause were imported by the previous 
course of dealing between the parties, and therefore they were 
not liable. 

The Court of Appeal held that the course of dealing between 
the parties in this case — three or four occasions over the space 


_of five years — was not sufficient for the standard exclusion clause 


to be imported by reference. Further, where an exclusion clause 
sought to exempt a defendant from the consequences of his 
own negligence, plain. words must be used to that effect. The 


words of the clause relied on in the present case did not satisfy 


this condition. 
Hollier v. Rambler Motors (AMC) Lid ([1972] x All ER 399).. 


Contract: Specific Performance 


A part of a company reorganization, it was proposed that the 
company should adopt new articles, that certain shares 
were to be issued to G, that the vendors would procure execu- 
tion of a five-year service agreement for G as managing director 
of the company and that he should also be appointed a director 
of its subsidiary company. Completion of the formal contract 
was delayed, and in consequence of proceedings issued by G, 
the cther parties consented to an order for specific performance 
and for execution of G's service agreement and for his appoint-- 
ment as a director of the subsidiary company. 

However, before the date for implementation of the order, 
the company had appointed four new directors, and the board 
then refused to appoint G either as its managing director or as 
a director of the subsidiary company. G sought to commit those 
parties who were not prepared to comply with the consent order; 
the defendants replied that the inclusion of G’s service agree- 
ment prevented the entire contract from being enforced by 
specific performance, as being one for personal services. 

Megarry, J, in the Chancery Division, drew a distinction 
between an order to perform a contract for services, and one 
to procure the execution of such a contract. The presence in a 
contract of one provision which, by itself, would not be specifi- 
cally enforceable did not prevent the contract as a whole from 
being specifically enforced; in such cases, the contract must be 
regarded as a whole. 'The consent order had been properly made, 
and the defendants who had disobeyed it were in. contempt of 
cour-. 

Giles v. Morris and others (116 Sol J 176). 
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Stamp Duties on Capital 


Consequences of Accession to EEC 


by H. S. A. MACNAIR, F.C.A. 


At the date of entry to the European Communities, the United K ingdom will have 
inherited the obligation to conform to a wide volume of subordinate legislation, 


past and pending.. > 


The general objective is to unify all factors which distort competition as between. 
member states. One such factor concerns the incidence of stamp duties on equity and ` 
loan capital subscribed to companies and firms enjoying the privilege of limited liability.’ 


ONTINEN'T AL influence on taxes may be seen in the 
'introduction of stamp duty during the reign of the 
Netherlands sovereign and his wife — William III and 
Mary. It was intended to last for a short period only but has 


endured for nearly three hundred years, despite many ` 


changes. 

In recent times there has been a tendency to elimiriate 
the more trivial and widespread heads of charge, with 
little alteration. of the. main structure, but the need to 
conform to the requirements of directives from the 
European Economic Community may lead to significant 
modifications. Those who arrange their affairs with an 
appreciation of what the future appears to hold in store 
may perhaps escape some of the impact of future imposts. 

Section 112 of the Stamp Act 1891 imposes an ad 
valorem duty of fo:5o per cent on the amount which is to 
form the nominal share capital of any company to be regis- 
tered with limited liability. The statement of capital is in 
the memorandum which, in accordance with section 
2 (4) (a) of the Companies Act 1948 must in the case of a 
company having a share capital contain such a statement, 
including the division of its capital into shares of a fixed 


amount. The memorandum and articles (if any) are to be 


delivered to the Registrar of Companies whereupon he 
is to certify that the company is incorporated. The legal 
personality of the company achieves recognition from the 
date mentioned in that certificate, by virtue of section 
13 (2) of the Companies Act 1948. 


Taxes on raising capital : = 

The Council of the European Communities issued a 
directive on July 17th, 1969, which lays down far-reaching 
rules for the harmonization of stamp duties on the capital of 
companies, including loan capital. The timing, manner and 
limits of convergence are still being hammered out, but the 
main elements have already prompted legislative adjust- 


ments by member states. The first point to consider, . 


therefore, is the probable effect on the ad valorem rate of 
{0°50 per cent on the initial capital of a limited company; 
a rate established as long ago as 1933.. 

Article 4 of the directive distinguishes domestic opera- 


tions and those. which concern transfers from outside à . 
member state. Use is made of the expression ‘capital 


-company’, defined in terms of legal persons identified by 


name according to the laws of the various member states. 
One group comprises the major concerns, variously known 
as société anonyme (SA), Aktiengesellschaft (AG), società per 
azioni (SPA) or naamloze venootschap (NV), from the ranks 
of which it is proposed to derive the Societas Europea (The 
Accountant, November 18th, 1971) and may be expected 
to include in due course all limited companies organized 
under the Companies Acts, whether public or private — 
although private companies are unlikely to qualify as 
founders of a Societas Europea. 

It appears from the HM Stationery Office publication 
A Glossary of Legal Terms. in French Texts of European 
Community Treaties that the expression ‘capital company’ 
is probably a transliteration of the term société de capitaux. 
As such it could be misleading through failure to appreciate 
that Continental firms are organized in corporate guise, 
on lines comparable with Scottish firms rather than with 
the English partnership. It is, however, unlikely that the 
Community directive could ultimately be found to impinge 
upon the contribution of general partnership capital in 
_England and Scotland. 


Entities enjoying capital contributions 


The second group of entities specified in thé directive 
comprises the Continental variations of the société en 


- commandite par actions — which, according to the Glossary, 


is the practical equivalent of a limited partnership. The 
privilege of limited liability in the UK depends on regis- 
tration as required by section 11 of the Limited Partner- 
ships Act 1907, and the ad valorem rate of duty of Logo 
per cent is similar to that imposed on companies as noted 
above. It seems inevitable that the comparatively few 
limited partnerships will be classed as ‘capital companies’. 

The third group comprises the: associations familiar 
on this side of the Channel by their abbreviated names of 
SARL or GmbH and lacking an exact equivalent.t Their 


1 See, however, ‘European Business: The Legal F ramework’ by J. T. 
Brown (T he Accountant, July 15th, i 


| | i Tuda is gett that of a limited MÀ without 
`: general partners (if such were to exist) but their place has 


_ been taken in British commercial development by the 


private limited company whose articles restrict the right 


<.. to transfer shares. 


Another group is expressed to include any company, 


` fitm, association or legal person the shares in whose capital 
-< or assets can be dealt in on a stock exchange. Unit trusts 


' appear to represent a major ingredient under this heading 


7 : and they are likely to experience an adverse change from 
-> the lower rate of {o-25 per cent ad valorem duty imposed 


` by section 30 of the Finance Act 1962 on the amount or 


value of the property subject to the trusts created or re- 


© corded. by the particular instrument to be stamped. One 


r Po 


may also-notice that the rules of the London Stock Exchange 


“` preclude application for quotation in respect of a company 
-~ having a market value of less than £250,000, or in respect 


". of a security having a value below £100,000. 


The final group includes any company, firm, association, 


or legal person operating for profit, if the members have 
. ^ the right to dispose of their shares to third parties without 

` prior authorization and are only responsible for debts to 
>>the extent of their shares. Such a definition evidently 


excludes companies limited by guarantee. Similarly, 
Societies registered under the Industrial and Provident 
Societies Act 1965 with rules which permit the transfer of 


' shares appear outside this description, since the need for 


consent of the committee of the society can be taken as 


implying a need for prior authorization. 


Nevertheless, there is a ‘sweeping-up’ category which 
extends to any other company, firm, association, or legal 


* person operating for profit which is to be deemed a ‘capital 


‘company’, although member states may elect not to apply 
i this provision for the purpose of charging ES nc 


pude 


Force of Community ruling 


It may be asked by what authority the United Kingdom i js. 

: .. constrained to adapt its legislation to the directive. Clause 2 
:^ of the European Communities Bill provides that all such 
a rights, 
* .. from time to time created or arising by or under the treaties 
-i>as in accordance with the treaties are without further 
enactment to be given legal effect or used in the United 
_:, Kingdom are to be recognized and be enforced, allowed, and 
- «- followed accordingly. This provision is separate from that - 
` "whereby Orders in. Council and statutory instruments may 
_ implement Community obligations, since such instruments 


powers, liabilities, obligations, and restrictions 


: may not impose or increase taxation, although they could 


) be. used to reduce it. 


' “Article 2 of the Brussels Treaty of Accession dated 


‘January 22nd, 1972, specifies that the conditions of ad- 


mission of the United Kingdom to the European Economic 
Community are set out in the ‘Act annexed to this Treaty’ 
(see; Cmnd 4862 — I). Article 149 of that Act states that, 
from accession, new member states are to be considered 


` as being addressees of, and as having received notification of, 


‘directives and decisions within the meaning of Article 189 


= of the Treaty of Rome. 


- 


Article 189 provides that in order to carry out their task, 


the Council and Commission (in other words, the executive 
and the Civii Service) are to make regulations, issue 


directives, take decisions, make recommendations or de- 
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liver opinions. A regulation has general application and is 
binding in its entirety, being directly applicable in all 
member states. A decision is likewise binding upon those 
to whom it is addressed, although recommendations and. 
opinions have no binding force. 


Directives are enforceable 


A directive is expressed to be binding upon each member 
state to which it is addressed as to the result to be achieved, 
but leaves it to the n&tional authorities to choose the 
form and methods of doing so. That this is no empty 
obligation appears from proceedings taken in the European 
Court of Justice against Italy a year ago, in relation to a 
directive requiring her to discontinue an unapproved 
import duty. The offending. collections must DOW be 
refunded. 

The English text of saan Gimmie secondary 
legislation was published by HM Stationery Office on 
January 14th, 1972, in 41 parts, of which part 11 deals with 
taxation. This contains the directive discussed in this 
article. It is prescribed that member states shall charge on 
contributions of capital to capital companies (as con- 
sidered above) the ‘capital duty’. This duty impinges upon 
transactions of a capital company when the effective. 
centre of management of that company is in.a member 
state; or, if outside the Community, if its registered -office 
is in that state; or, if the capital company is represented by. 
a branch only, then the fixed or working capital of that 
branch attracts liability. 


Transactions liable to duty ` 


The remarks which follow apply to “capital companies’, 
abbreviated for convenience to ‘company’. 

Taxable transactions include formation or conversion, 
as in the case of registration under the Companies Act 1948 
of other companies by virtue of section 382 — for example, 
of a company first registered under the Industrial and 


Provident Societies Acts. An increase of capital is likewise 


chargeable. Perhaps the most important transactions con- 
cerns the arrival in a member state of a company which has 
not already borne the Community capital duty. - 

At present, Part X of the Companies Act 1948 imposes 
certain obligations as to registration by an overseas com- 
pany which establishes a place of business in Great Britain, 
but there is no concomitant liability to stamp duty. This 
appears from section 14 of the Stamp Act 1891 which 
enforces collection by denying the evidential: value of 
unstamped instruments so far as relating to United 
Kingdom property or matters. It may be apprehended that 
overseas companies and firms operating otherwise than 
through a British or Community subsidiary will find 
themselves at a disadvantage. 


Rate of duty 


It is premature to say what will be the rate of duty finally 
applicable. The: original directive contemplated a range 


‘from I per cent to 2 per cent, halved for take-overs or 


mergers. After consideration by such organs as. the 
European Parliament and the Economic and Social 
Committee, the letest state of play is that this range will 
come into force from July 1972 but that the target rate of 
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Salient points Pon the statenient by j 
Mr. David Whitby, Chairman of Gillett X 
Brothers. Discount Company Limited;. 
on the year to 8Ist January, 1 972: K 
. The gilt édged. market "E i 
“The increase in our direct trading has 
led to a record turnover both through 
„the stock: exchange. and outside.” ^ 
, New measures... `. n 
by the Bank of England 
E “A major effect of the new measures : 
^ . for us has been a massive increaséin LAS 
our daily turnover in money, and short 
term instruments.’ , f 
; Bills. ©. | sa ee 7 , | 
"We have made handsoiie profits o on ` 
our bill business."' | D 
` Sterling certificates of deposit. Se 
Points from the 1972 accounts ‘Trading in sterling certificates: of. ' 
f deposit has also produced. record. 
-1 972 ` 1 du profits." l r: 
- r S i i E £ I 
Group profit after . ^ ^ — > | Eurocurrency instruments | 
< tax and transfer ^ ^ Se "1 “We have achieved a useful increase . | 
DG contingencies :'" 647,686 ` 303, 837. |. inour turnover.”: ^. s E i 
Ordinary dividends l 193% - - 14396, |. Future prospect F = Së 
` Capital and reserves 3, 660,268 3, 156332 ^| : "We should be ina good PCR to | 
increase our türnover and thereby E 
Total assets. 160,917, 972 | : ee | 
ji : 147,848, 599. improve the marketability of the . i 
, securities in which we deal.” 
* Gillett Brothers Discount Company Limited 
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I per cent will be enforced from the beginning of 1976 for 
all new registrations and occasions of charge. There is a 
possibility that the o-50 per cent rate for mergers may be 


cut to one-tenth of that figure, although adoption of the 
'0*50 per cent rate for certain types of holding companies has 


been debated. What emerges clearly is that, in the United 
Kingdom, the existing rate of duty on new. company 
formations is likely to be doubled, probably on the oc- 
casion of the 1973 Budget, in the six months following 
accession. Germany and the Netherlands have already 


' introduced legislation to align their rates with the require- 


ments of the directive. 
The directive is not concerned with the dees imposed 
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on transfers of securities Gees the ‘Stock Exchange or 
otherwise. Nevertheless it will-have a major impact on the 
future pattern of investment through the terms of Article re, 
which prohibit any form of taxation whatsoever on loans, 

including government bonds, raised by the issue of de- 
bentures or other negotiable securities, by whomsoever’ 
issued, or any formalities relating thereto. 

Both loans and equities are comprised in the total ban 
on. the taxation of the creation, issue, admission to stock 
exchange quotation or placing or dealing in either type of 
security. As previously mentioned, these prohibitions do: 
not preclude ad valorem duties on the transfer of securities, 
or on the creation of mortgages and the like. l 


Responsibilities of Directors 


Prospectuses and Similar Statements 


by DOUGLAS GARBUTT, M.Ed., A.C.W.A., A.C.I.S., A.M.B.I.M 


~ 


In an earlier article (The Accountant, December 16th, 1971) the writer discussed the financial 

\ responsibilities of directors as stipulated in the requirements.of the Federated Stock 
` Exchanges in Great Britain and Ireland (including the London Stock Exchange). In the 

aa article he looks at the obligations of directors i in relation to prospectuses and 


O some extent the responsibilities of directors in relation 
to issue of equity or borrowing in take-over and merger 


situations are defined by statute; for instance, any: pros- 
. pectus is issued subject to the requirements of the Com- 


panies Act 1948, which imposes heavy penalties on persons 
responsible for issuing prospectuses which contain fraudu- 


lent or reckless statements. Except to a limited degree, 


takeovers and mergers are not subject to the same statutory 
control. 


Disclosure i in prospectuses 


It is the directors of the company -who take bim 
responsibility for the issue and the contents of the pros- 
. pectus, and they have a duty to exercise the utmost skill 


and care in any statement which is made in prospectuses. 
Tt 1s remarkable that the leading case of New Brunswick and 
Canada Railway and Land Company v. Muggeridge ((1860) 
i Dr. & Sm. 363) should: have stood for so long; but 


=. reference to the facts of the case shows that little has 


changed since then in the attitudes of investors. and pro- 
moters of companies to supposed investment opportunities. 

The New Brunswick and Canada Railway and Land 
Company was a quite ingenious promotion; the shares 
offered to the public were intended to raise money to enable 
the completion of a railway line to a place called Woodstock. 


There were three classes of shares, all of them with dividend . 


similar statem ents. 


rights which were to commence on the completion of the 
railway line and which, in the case of some classes of shares, 


were guaranteed by the Government. In addition, the. sharés 


had rights to a ‘bonus’ of so many acres of land per share. 
The land was a strip ten miles in width, five miles on each 
side of the railway within the Crown territory through 
which the line passed to Woodstock — something of the 
order of 200,000 acres 

„But, in fact, the lands concerned had not been: granted 
at the time that the prospectus was issued. An expert's 
report quoted in the prospectus mentioned that the lands 
had not been granted, but the wording of the prospectus 
was such that the purchaser of a share would appear to 
have an unconditional right to the bonus in the form of 
land. The government had the power to grant the land: 
to the company or to settlers, but this power was limited 


'to ten years and, if the line had not been completed in that 


time, the government itself would have lost the land grant 
power. There were also other conditions associated with. 
the railway and the land; the directors were obliged, for 
instance, to spend not less than £800,000 within one year, 
and at least £15,000 over three years following completion 
of the line on construction and: further extension: of the 
railroad. 

The defendant applied for das relying: on the: ;prós- 
pectus and believing that the company was in’ "actual | posses- 
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`" - Son of 200,000 acres of [ind near the railway. It was argued 
-` ., that Mr Muggeridge had detected some inconsistency in the . 


prospectus and that anyone of ordinary judgement and 
‘capacity would have assumed that the grant of the land was 

conditional. But it was held that an investor cannot be 

. ‘expected to speculate about which condition, if any, might 
_ apply to any statement made: 

"Those who issue a prospectus holding out to the public 

.. the great advantages which will accrue to persons who will 


S T. a . take shares in a proposed undertaking, and inviting themi to 
X -1 take-shares on the faith of the representations therein. con- 


__; tained, are bound to state everything with strict and scrupu- 
` lous accuracy, and not only to abstain from stating as fact that 

. which is not so, but to omit no one fact within their knowledge, 
the existence of which might in any degree affect the nature 
.: or extent, or quality of the privileges and advantages which a 
prospectus holds out as inducement to take shares; and they 
- have no right to turn round upon those who refuse to fulfil 
-their contracts to take shares and to say to them “‘you ought 


2:; nto have been more prudent, more circumspect, more cautious, 


` "more vigilant; you ought, by applying your reasoning powers, 
.'to have concluded that our representations could not be true 
; » in the sense which the language we used in the prospectus 
. - : naturally and fairly imports". ` 


"The law is thus based on a philosophy of disclosure 


^" rather than of close control and positive supervision. There 


is no statutory body which will check prospectuses although, 


` - as pointed out in the earlier article, the Stock Exchange and 


"issuing houses, if they are involved, will try to ensure that 


: — ány scheme presented to the public i is fully and accurately 
c documented. 


"The implications for directors who are signing a pros- 
pectus are clear; they should not do so unless they are 


ES "i personally satisfied. of the truth and responsible nature of 
s: .: any statements: made in them. This implies that it would 


be a mistake to hurry the preparation of a prospectus, and 
every word-in it should be carefully weighed to ensure that 


* 7 the necessary information is given' and that no misleading 
., - Or reckless statements are made. In many cases, it will be 


advisable.to obtain the services of experts on such things 
as the valuation of assets and the existence of profits; such 


e ` advice would be financial, legal, and valuation or appraisal 
So, advice. It is also important that directors should maintain 

NUS full background files which will record the origin of any 
t^" statements made and the efforts that were made to verify 
dÉ their reliability. 


i | The Companies Act 1948 
. ` The Companies Act 1948 devotes a great deal of attention 
-.-to.the nature of prospectuses and similar statements. These 


;-requirements are contained in sections 37 to 55 and 417 to 


5 423 and in the Third, Fourth and Fifth Schedules. Both 


4:7 shares and debentures are covered, and all offers which are 
. 7.;; not private placings will be encompassed by the provisions 


- of thé Act. From the directors’ point of view, there are 


SÉ E three essential features of the prospectus: 


. (a) by signing a ccpy of the prospectus registered the directors 
publicly acknowledge their responsibility for the state- 
- ments contained therein; 


. (b) mis-statements in the prospectus will give rise to both 
civil and criminal liability; and 
4 -(c)in the case of statements in lieu of prospectuses, there will 
, ; bea criminal liability. 
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It is Se that directors haves a duty to display the 
utmost candour and honesty in any statement or infor- 
mation which they give and that they should avoid omis- 
‘sions which in any way might mislead a shareholder. It is 
essential that, if members of the public are invited to sub- 


. scribe to the shares of the company, they should be able 


to trust the word of the directors. Here the ruling case is 
Gover’s case in re Coal Economising Gas Company, CA 


1875 Vol. I, 182, in which a Mr Mappin agreed with a 


Mr Skoines to purchase g patent for the improvement in 


. the manufacture of gas for £65,000. Mappin was to pay - 


£1,000 on signing the agreement, £4,000 within 21 days 
after the allotment of shares in a company to be formed by 
Mappin, and the balance of the price in preference and 
fully paid ordinary shares in the company. 

Three months later Mappin made an, agreement with the 
trustee of an intended company to sell the same’ patent to 
the trustee for £125,000. Again, the price was to bé paid 
partly in cash and partly in shares in the company. When 
the company was formed, Mr Mappin became a director 
and he, therefore, signed the prospectus offering shares to 
the public. 

The company was unsuccessful, and a Miss Goverinoved 
to have her name removed from the list of shareholders on 
the grounds that the prospectus did not disclose the agree- 
ment between Skoines and Mappin; had she known about 
this, she would not have subscribed for shares at the price 
at which they were being offered. Her case was based on 
the Companies Act 1867, which stated that: 


‘Every prospectus of a company and other notice inviting 
persons to subscribe for sháres in any joint, stock company 
shall specify the dates.and names of the parties to any contract 
entered into by the company or the promoters, directors or 
trustees thereof, before the issue of such prospectus or notice 
whether subject to adoption by the directors or the company 
or otherwise; and any prospectus or notice not specifying the - 
same shall be deemed fraudulent on the part of the promoters, 
directors, and officers of the company knowingly issuing tlie 
same, as regards any person taking shares in the company on 
the faith of such pieces unless he shall have had notice 
of such contract.’ 


Whilst the judges were not able to agree ündnimoushs on 
the conclusions to be drawn from the facts in the case, 
Gover's case makes it clear that all contracts, the knowledge 
of which might have an effect upon a reasonable subscriber 
for shares in determining whether he should give or 
withhold faith in the promoter, directors or trustees 
issuing the prospectus, should be disclosed. In cases of 
doubt.it is, therefore, wiser to disclose than to conceal the ` 
contract. 


Relationship with the shareholder 


The judges in Gover's case were also at some odds over the 
precise implications of fraud, if fraud there should be. The 
point here is that cases on prospectuses rarely, if- ever, . 
arise if the company is successful. It is only when the ` 
company is unsuccessful that a EE is hkely to take 
action. 

In this case, should he take action against the company 
or the director as an individual? If he takes action against an 
ailing company, it is clear that such action is unlikely to be 
of much benefit to him; he may hasten its demise and may 





Vox 


. 
g LE, ers mr m ; 
D - - H 
` SE Nest SE De UA 3 , vr 
ae VT aas (m a - uo Lie - ] ERE] r H 
a ee A ua MU t al vox DN Ch 2 
D ` iy r TR vow - A DM 
> Match ^ "S = POE 
c , a E St -- Wi 
D J vidi * o 
E - 
E z E 


~ 
Ex: 


ES little by way of Mii Tora any wrotig 5 doce | 
to. him. The same would apply if. the shareholder were’ 


able to-show fraud and, therefore, to have his name removed 


frorn the list of shareholders. The advantage to him, in this ` 


case, might be simply that he did not ‘have to pay any 


balance. on unpaid shares, otherwise there would be little. - 
return in it. For this reason, under the general law and 


statute law where the omission to specify any agreement 


. renders the prospectus fraudulent, the shareholder has his. 
' remedy against the person making the omission, i.e., the 
director. This makes some sense, since the director can be: 
hardly less likely to have funds than the E company 


which he has omer es. 


CEA factual beliefs - 


. It follows, from what has been said, that directors’ must 
avoid any statements of beliéf or opinion which are un- 
‘supported’ by reasonable facts. It should not be necessary 


for a subscriber to have to check statements of fact made in- 


a prospectus. Of course, as stated above, in many instances 


the facts given will be supported by. professional advisers. 


Nevertheless, it remains true’ that responsibility for the 
. prospectus is that of the directors first and foremost. When 
— they are going through the. formalities of the i issue of the 
' shares or debentures, they will be required to sign various 


documents, and they must: be apprised of, their responsr: 


- bilities. . ; 
- Some readers will be familiar with ‘the bet from the 


chairman of a company, setting out details. ‘of its activities” 
. and its prospects, in which the chairman and the directors 


take responsibility for the statements made in the] > prosp ectus. 


. The issuing house and/or the. stockbroker-in an issue; will: 


usually require such a letter or individual warranties from the 
. directors to be included in the offer document, or in a vend- 
ing agreement. Similarly, Stock: Exchange advertisements 
will be taken When a prospectus or offer for sale, which does 
not involve*public invitation to subscribe, is made. "That 


acknowledgement of responsibility will be. collective and . 
individual on the part of the directors, and it essentially 
certifies the completeness and accuracy ‘of the: information. 


stated i in the offer document. ` 


wl 


The City code ECTS Su E 


The City code on Missed ‘and mergers dou not sthave 
statutory support but, by implication,’ the Companies 


_ Acts of 1948 and 1967 permit take-overs. and : mergers. 


. Indeed, section 209 of the 1948 Act, which allows an offerer . 
: _ company. to; acquire the shares of a small -dissentient 


_ minority, i.e., up to o Der cent of the shareholders, . even 
facilitates take-overs. ous ^ , 
; Further relevant statutory legislation i is incorporated i in 


| d sections. 19r'to 194, which.require the full disclosure of 


. ‘payments made to directors for loss of office or in connec- 
" tion with any transfer of shares. The sections also require 


_ that the company, in general meeting, PEU approve any , 


such payment. 
Sections 26 to 28 of the.1967 Act require full disclosure 


_ Of directors’ service contracts, shareholdings and dealings. 


. The effect of these provisions is to provide information’ for 
shareholders which may enable them to judge the Ges 
.to which directors are acting in their own interest. - 
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The TS ET d. asa QUNM nds hat diretürs : 


-of compariies involved in take-ovérs or mergers, should act. 
. in the best'intérests.óf their respective shareholders; this. 


clearly means shareholders as a whole, not any i individual" 
group of shareholders. Since the directors are often major . 


shareholders, the City code requires that directors should * 
provide full and equal information, in adequate time, to all 
. shareholders.in order to give them the maximum freedom... 
‘of choice. when a take-over bid is being received. "They. | 


suggest that the standard to be applied to any statement, - 


‘formal or informal documents supporting an offer or its: 


acceptance or rejection, should be prepared to the same 


Standarde of care as if they were T within SES , 
| GC of the EE Act 1945. 


^ E 1 8 s TOR 


Forecasts. MER : ' 


The greatest possible care must be used by p in. 
preparing forecasts and asset valuátions. They must state | 
the assuniptions used in making forecasts, and the account- . 


ing bases in calculations must be examined and reported ° 


on by the auditors or 'consultarit accountants. Ifa merchant | 
bank or other adviser-is mentioned in any document, it - 
also must advise on the forecasts presented. The report - 
of an accountant.or an adviser should also be included ma ` 


- document ‘with a’ statement to the effect that permission . 
. for publication has been given and not withdrawn. 


Directors are often faced with a difficult choice between `. 


_ alternative courses of action, and must exercise their best. 


judgement. Again, this must be on behalf of the share-:- 
holders as a whole, and the diréctors must act in honesty. 


.ahd good faith despité the difficulty of establishing precise -: 
‘standards. In particular, they should guard ágainst. any; 
' action. which might be interpreted as giving themselves.or - 


associated shareholders an 1 undue advantage 1 in terms of the *. 
purchase offer. | y 


Prevention of Fraud (Investments) Act 1958 
Under section 13 ofthe 1958. Act, it is.a criminal. offence. 


for any person to induce or attempt to induce a person. to ; 
acquire -or dispose. of shares by any statement, promise , ; 
or forecast which he knows to be misleading or deceptive, op 


. "to do so by any dishonest concealment of material facts or: 


reckless making ‘of statemients, promises or forecasts: Any ` 


‘circular which is to be distributed must, under section 14, `: 


be submitted first to the Department óf- Trade and Industry . 
for approval. It is a criminal offence not to oo to this; 
requirement. 3 
Stock. Exchange requirements piene. endorse the: 
principles. of the City code; and emphasize’ the. need for~ 
maximüm disclosure of all matters related to the terms of ` 


‘the offer or scheme; the directors’ recommendations and - 
_ intentions; and the future prospects of the company. T hese” 
rules would apply whenever one of the two or more: 


companies involved i in à take-over bid isa publicly. quoted ` 
company. 

"The Licensed Dede (Coridüct of. Business) Rules 1960. ` 
are issued by the Department of Trade and Industry under ` 


the Prevention of Fraud (Investments) Act 1958 and they. : 


stipulate the minimum information which must be given in - 
prospectuses, the timing of each stage in its preparation, 
and the equal treatment of all shareholders. . ue 
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by P. GRAHAM CORBETT, F.C.A. 


he substance of an address delivered at a one-day conference on 'Company Reports — 


A Time for Change’ held in London last week by The Institute of Chartered Secretaries 
and Administrators., The proceedings at other sessions a the conference are reported 


elsewhere in this issue. 


UBLISHED accounts are prepared primarily to show what 
has happened to shareholders’ funds; if you want to analyse 
the utilization of other resources, whether of borrowed money, 
or manpower, or raw material, or specialist skills, it might 
perhaps be better to devise a form of statement designed to 


"give this information, rather than to inject further demands in- 


to the existing rag-bag of accounting regulations and practices. 
However, this is peripheral to what I regard as the basic conflict 
from which springs so much of the accountancy profession's 


' trauma. On the one hand are the pleas for accountants to 


find ways of reporting things as they really are, rather than being 


hidebound by anachronistic accounting practices; on the other ` 


are demands to establish clear guide lines as to how particular 
types of transactions are to be reported, so as to cut down on the 
latitude that enables similar activities to be pepo in ways 
that can produce widely differing results. 

“Greater reality and greater objectivity are thé bin demands 


that accountants have to deal with. It is their misfortune that 


- these two ideals should so frequently be incompatible. 


Consequential. losses 


_. Perhaps a simple example will show what I mean. Let us assume 
we are dealing with a new installation costing £50,000 but 


involving ancillary losses of £15,000. Normal accounting prac- 


tice would write these ancillary losses off as incurred. I have 
little doubt that the accounting profession and the investing 
. - public would be ecually suspicious of any suggestion that such 


: costs should be capitalized, and for very good reasons; since 
' they can be neither precisely. identified nor clearly verified, 


^7 they fail to meet the essential criteria of objective accounting 


Es 


KN 


treatment. But let's just look at the results. 

By adding back the consequential losses (which have nothing 
..to do with the periods in which they are incurred) and by 
“building i in an adjusted depreciation charge, we find that what 
originally looked like a pattern of steady, if undramatic, growth, 
is in fact nothing of the sort. When management decided to go 


‘ahead with this project, it must be presumed to have taken 


account of the corsequential losses, and it is no service ‘to 
reality to explain away the lower profits of years 1 and 2 by 
: writing them off, and to disguise the true ongoing depreciation 
.cost of the new installation. 

And we could all produce equally good examples of this 


`- confrontation of ideals like rabbits out of a hat — we shall be 


looking at some more a little later. But before we do that, 
"let us just pause to consider the consequences of this conflict 
` between reality and objectivity, particularly against the back- 
.ground of the activities of the Accounting Standards Steering 
Committee. You may recall taat when the ASSC was set up 


. and its Bus programme of studies announced, the pro- 





fessional accounting bodies came under severe attack, par- 
ticularly from a number of academics, for not establishing 
as the first priority a study of the fundamental concepts of ` 
accounting theory. It was argued that to consider detailed 
problems before an intellectually respectable framework had 
been established was merely to perpetuate the sort of irrational 
responses to ad hoc problems that had led to the situation 
which the ASSC was designed to counter. 

But if we conclude that objectivity and reality are in conflict, 
it follows that the ASSC’s true function must be, in each situa- 
tion, to find a compromise which recognizes as much of reality 
as is compatible with the preservation of as much as possible 
of the virtues of objectivity. Now seeking compromises, like 
so many worldly activities, is not intellectually respectable, and 
would presumably not be noticeably assisted by having an 
intellectually respectable framework to work within. I am all 
in favour of work going ahead on fundamental accounting 
theory, but I am convinced that it would have been absolutely | 
wrong for the ASSC to have allowed itself.to get bogged down 
in that particular morass whilst there were, and are, so. many 
urgent problems crying out for good practical compromises. 
Two factors worth looking out for are: ` 


(a) the ‘all things to all men! syndrome, and o 
(b) the objectivity/reality conflict 


and with these in mind let us now examine four problem areas. 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 

SEMI-DISPLAYED advertisements are charged per 
inch, and pro rata. 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in thres or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 

The concessional rates are based on THREE IN- 


SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 
Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication 


Fully-displayed: 
10.30 a.m. on Monday of the week of publication 


If proofs are required, or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. ; 


Complete plates will be accepted up to 4.30 p.m. on 
Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Con- 
Linage Basic ` cessional 
ALL HEADINGS except  ' 
Situations Wanted 
Minimum covering 5 lines £2.10 £1.40 
per line (5 words) in addition 42p 28p 
SITUATIONS WANTED 


(including Articles Required) 
Minimum covering 5 lines £1-65 £1:10 
per line (B words) in addition 33p 22p 


SEMI-DISPLAYED 
All headings: 


per single-column Inch £6-60 £4:40 


FULLY-DISPLAYED 
All headings: 


per singla-column inch £8-26 £5-50 
(minimum 2 in. single column) 


Box numbers (30p basic, 20p concessional) are 
not transferabla and cannot be repeated at a later 
date. 


PAYMENT 

Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 
the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 








EASTER HOLIDAY 
ARRANGEMENTS 


CLASSIFIED ADVERTISEMENT 


Owing to tho Easter Holidays t 
latest times for the acceptanc 
alteration, or cancellation 
classified advertisements will | 
as follows: 


For the issue dated April 6th — 
10.30 a.m., Wednesday, Mar 
29th 
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APPOINTMENTS 











PUBLIC PRACTICE 





(CCOUNTANT REQUIRED by rapidly 
eveloping practice. Situation offers to 
erson recently qualified or finalist, oppor- 
nity to gain exceptional experience. Must 
e able to accept responsibility and work by 
neself. — Apply Staff Partner, Simon & 
‘ompany, Cook Street, Ellesmere Port, 
Virral, Cheshire. 


ACCOUNTANT (qualified) required to 
take control of section in busy, 
expanding Pun Salary by negotia- 
tion (circa £3,000). 

Excellent prospects for the right 
person. — Write giving full details of your 
career to date to Beatty & Co, 324-326 
Holloway Road, London N7. 


Accountants 


We have immediate vacancies for 
SUEED CEUD EE 
S ORS and NEWLY QUALIFIEDS. 


Ring 01-551 2405 


(to 9 p.m. and Week-ends) 
City & West End Accountancy Appointments 


A COMPETENT ACCOUNTANT required 
as personal assistant to partner in expanding 
West Middlesex chartered practice, Appli- 
cants should be capable of handling varied 
activities ranging from personal to group 
situations, Excellent facilities and prospects. 
Salary to £2,500. — Full career details to Box 
AC 4360, ! 

A YOUNG chartered accountant with ex- 
perience of incomplete records uired to 
act as the senior assistant responsible to a 
branch partner. The office will shortly be 
fully involved in the take-over of a somewhat 
larger practice in the same pleasant Midlands 
town. Excellent prospects of advancement, — 
Apply Box AY 4448. 

AUDIT CLERKS. — Seniors (not neces- 
sarily qualified) or semi-seniors (with at 


.least three years’ U.K. professional ex- 


perience) required by Holborn firm of 
C.A.s. Must be able to work on own initia- 
tive with minimum supervision, Opportunity 
to obtain excellent experience with ample 
scope for &dvancement. Good commencing 
salaries paid, with increments. Luncheon 
vouchers, five-day week, three weeks' holi- 
days. — Apply in own handwriting, giving 
age and full details of professional ex- 
rience and education to Box AC 4490, 
RIGHTON  ACCOUNTANTS uire 
senior as personal assistant to one of the 
partners. Qualifications not essential, but 
extensive and varied experience in pro- 
fessional office(s) n . Salary by 
arrangement, — Apply Box BA 4366. 


ASSISTANT FOR sole practitioner in 
the High Road, N20. No great range of 
experience but a reasonable variety of 
work available. Tax experience not 
necessary but the applicant must have a 
sound basic knowledge with sorffe 
experience of incomplete records, 
P.A.Y.E., general office routines, etc, — 
Apply with brief details of experience, 
age and salary range envisaged, Box AF 


A YOUNG qualified accountant re- 
quired for an expanding practice North 
of London, to be responsible for one 
partner’s section, Work ranges from 
public company audit to professional 
firms and some small traders. An interest- 
ing position for one well trained in 
modern audit techniques and some know- 
ledgeofincompleterecords,-Box AY 8947. 


BURY ST EDMUNDS ACCOUNT. 
ANTS require a young Chartered 
Accountant as a Senior Assistant with 
partnership pue The successful 
applicant will be required to take com- 
plete responsibility for the audit and 
taxation affairs of a variety of clients, 
both large and small. If you think you 
possess the necessary qualities and wish 
to make your career with a rapidly 
expanding firm please write to Lacey, 
Radford & Co, 39 Abbeygate Street, 
Bury St Edmunds, Suffolk, with full 
details of your career to date, 


AN EXPANDING firm of West End ac- 
countants require a manager to be responsible 
for audit staff and „finalizing accounts and 
taxation work, A. non-qualified accountant 
would be considered providing he has the 
required experience and ability, - Please 
send full details of career to Box AE 4452. 
AUDIT ASSISTANT with several years’ 
experience required by Bromley chartered 
accountants, Salary up to £1,600 according 
to experience, ~ Apply Box AA 4446. ` 
CERTIFIED ACCOUNTANTS ` require 
qualified or nearly qualified assistant. ~ 
Telephone Luton 22673, 


CAs South West London have vacancies 
for two qualified managers, three qualified 
seniors, three non-qualified seniors, six semi- 
seniors, two tax assistants. All positions carry 
excellent progressive salaries, — Telephone 
01-622 0181, ` 


CAMBRIDGE CHARTERED ACCOUNT- 
ANTS require senior assistants aged about 
30 for trust department, Experience in 
incomplete records desirable and knowledge 
of trust law an advantage although not essen- 
tíal, Pension and sickness schemes in opera- 
tion. ~ Write giving brief particulars to Staff 
Partner, Slater, Dominy & Swann, Sussex 
House, Hobson Street, Cambridge. 
CHARTERED ACCOUNTANTS require 
senior assistant to take charge of group of 
clients in expanding Sussex practice. Salary 
up to £2,350. Temporary furnished» ac- 
commodation available. ~ Box CA 4402, 
CHARTERED ACCOUNTANTS require 
unqualified assistant (male/female over 24) 
with sound accountancy knowledge and 
experience, able to i re final accounts 
without supervision, Salary by negotiation. 


~ Arnold Smith & Co, Welland House, High 
Street, Spalding. 
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Promotion 
Training 
Specialisation 


Travel 


Ambitious Young Accountants striving to make 
their way to the top, may find that professional 


practice will provide them with the best career l 
| . bi . opportunities. ns 
Res P onsi ility We offer wide experience, early responsibility, > : 


rapid promotion, training facilities, opportunities 


for specialisation at numerous locations at home 
and overseas, 


Please write giving brief career details to: : 


Positions are available In 
London, Birmingham, 
Bristol, Cardiff, Liverpool, 
Manchester, Newcastie 
Upon Tyne and 
Swansea. Also in 

Europe, Africa and 
Australia. 


David F. Pratten, | 
Deloitte & Co., 

P.O. Box 207, 

128 Queen Victoria Street, 
LONDON EC4P 4JX. 
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REED, the foremost name in accountancy recruitment, now ' offer a new Countrywide Service 
from one hundred offices throughout the major employment conurbations in the British Isles, thus offering the two arent gens 
$ ofa PIANON Network and unparalleled experience in accountancy recruitment, 


PUBLIC PRACTICE 


ene MANAGER £3,000 Negotiable 
E | 
Qualified man with good professional background required by inter- 
national practice. 


SENIOR 
Luton 
À man preferably qualified, with good experience of medium private 
company to Incomplete record work including taxation required: by 
small but growing practice. 


to £3,000 


P.A. TO PARTNER £2,800 4- 
EC2 

A medium-sized firm of Chartered Accountants wish to appoint a 
qualified man with 2-3 years’ post-qualification experience to assist a 
senior partner in public and private company work, 


- 


COMPANY TAXATION 
Experience only required for this leading practíce and will be of interest 
to a man seeking greater scope and variety in this field. 


circa £2,500 


MANAGER (AUDIT/TAXATION) 
Lincoln 

Chartered Accountant able to work on own and supervise staff effec- 
tively is required by leading practice ~ experience in large audit work 
and company/personal taxation Important. 


to £2,250 


| rap TO TAXATION MANAGER circa £2,500 
To work on company/personal tax cases, with particular emphasis on 
the latter. An experienced man, A.T.I.l. or ex-revenue, must be capable 
of working on own and accepting: responsibility with a small/medium 
practice. 


MANAGER 
wi 
Chartered Accountant, male/female age to 40, to join a small/medium 
rapidly growing practice with view to a salaried partnership, 


£ Negotiable 


MANAGER £3,000 
ECH 


Qualifled man, aged to 45, with experience of public company audits 


required by medium-sized practice. 


. SENIOR (UNQUALIFIED) 
North London 

North London expanding practice - to assist partner to final stages — 
although only limited travel, a car owner essential. 


to £2,500 


Applications for the above positions to HUGH HARVEY, 


COMMERCE AND INDUSTRY 


MANAGEMENT ACCOUNTANT up to £3,500 


, North Surrey 


International Engineering Company - preparation and appraisal of 
management information of the European subsidiaries, together with 


-budgets, forecasts and- cost control — applicants aged 25-32 must have 


Ref. A.322 
up to £3,250 


industrial experience - some European travel Involved. -> 


FINANCIAL ANALYST 


"London W1 


Oil Company ~ to monitor the progress of various European sub- 
sidiaries, present management information and reports on objectives. 
Applicants aged 24—27 should be from large professional nrms or 
industrial companies. Ref. A.318 


MANAGEMENT ACCOUNTANT up to £3,000 
London W3 

Large engineering company ~ preparation and appraisal of monthly 
management accounts — submission of budgets and development of 
budgetary control and standard costing techniques — computerised 
accounting systems. Ref. A.314 


ACCOUNTANT (UNQUALIFIED) up to £2,750 
SE. London 

Large commercial organisation — to assist the Group Accountant in the 
preparation of weekly, monthly and year-end accounts. Prospects are 
good and the successful candidate can expect considerable increases in 
salary within 3/4 years. Ref. A.323 


YOUNG QUALIFIED ACCOUNTANT circa £2,500 
Near Southampton 

Large manufacturing company — to assist the group accountant in the 
preparation of financial accounts and reports and development of 
accounting function -- systems are shortly to be computerised — appli- 
cants from large professional firms considered and/or with industrial 
experience. Ref. A.321 


ASSISTANT COMPANY ACCOUNTANT up to SH 
North Kent 

Engineering group — preparation of management information, develop- 
ment of systems, assist in the day-to-day running of accounts department 


= newly qualified or finalist eligible: Ref. A.319 
MANAGEMENT ACCOUNTANT d up to £2,500 
North Kent 


Engineering group - preparation of monthly financial/management 
accounts, budgets, control of costing system, supervision of adminis- 
tration function newly qualified or finalists eligible. Ref. A.320 


Applications for the above positions to MARION WILLIAMS. 


TEMPORARY ASSIGNMENTS 


Qualifled men urgently required for the following areas: 
CITY WC1 HESTON, Near Hounslow, Middlesex. 


Applications te HUGH HARYEY. 


Clients - We particularly welcome your inquiries, Please telephone 01-242 8708 or your local REED branch with your vacancy or contact 
Management Recruitment ~ at the address below. 
, Please note we are also able to provide a further valuable service in the SE of temporary staff at all levels to cover your staff 
. shortage, or absence and busy periods. 


e" . MANAGEMENT RECRUITMENT LIMITED 

xw. € 50 Lincoln’s Inn Fields, LONDON WC2A 3BR. 

ia Tel. 01-242 8708 (Ansafone after hours) 
SEENEN 
SEENEN 
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Reach new career heights 


You have recently qualified and are about to take your first step 
towards the heights you wish to attain in your career -in 
London or indeed any other city in which we practice. 


Your career development will be carefully planned through our 
sophisticated training programmes, exposure to E.D.P. systems 
and advanced audit techniques. Opportunities exist to specialise 
and to gain experience in Europe, the Middle East, Africa and 
Australasia. Prospects for promotion to manager and partner 
status in any location are outstanding. * 


Pleasetelephone: TheStaff Partner, 


Whinney Murray & Co. 

London (and overseas).............. 01-628 6088 
Glaseäor. es 041-221 6242 
Birmingham.....................021-236 9151 
Re reac cinta teas 0222-44641 
1 Xe Gh elo) 00:3 0 031-2264621 
Huddersfield ................ 0484-23788 
Leeds... "S 0532-42631 
Làverpool..............——— s 051-2861141 
Manchester... ni 061-2281551 
Newcastle nn Oda 24030 


or write to: 
67 Chiswell Street, 
London 
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Management 


LONDON & SUBURBS 


AUDIT MANAGER - W1 to £3,200 
Excellent opportunity for a man with several 
years’ sound post-qualifying experience to 
join a medium-sized practice. 


ASSISTANT MANAGER - EC4 

circa £3,000 
Essential that applicants are qualified 
accountants with experience of large audits. 


P.A. TO PARTNER -WCz2 to £3,000 


An above average A.C.A. to assist a Partner 
on large private companies. Sound experi- 
ence of Taxation will be necessary. 


RECENTLY QUALIFIED — W1 

to £2,500 
A 10-partner firm seek a qualified man with 
a good exam record. Ideally applicants 
should have had experience on large audits. 


SENIOR - N13 to £2,000 


Probably suit a Part I finalist capable of 
preparing draft accounts of medium-sized 
\companies. 
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TAXATION 


COMMERCIAL TAX-EC3 to £3,000 
A large group of companies seek a sound 
tax man for interesting position involving 
U.K. and overseas taxation, 


PERSONAL TAX -WC2 to £2,200 
To join a six strong tax department within 
a firm of C.A.s and to be responsible for his 
own portfolio of cases. 


COMPANY TAX - EC2 circa £3,000 


A rapidly expanding firm having large and 
complex tax cases wish to recruit a man with 
sound experience. , 








All interviews conducted In the 


Privacy of our individual Consulting "Jie 


Rooms. 


PROVINCES & OVERSEAS 


BRANCH MANAGER - OXON 

to £2,500 
ideally suit a bright young A.C.A. with 1/2 
years’ experience since qualifying very good 
prospects. 


AUDIT SENIOR - E. ANGLIA l 
to £3,000 
Qualified man with experience gained 
with a provincial practice or smaller London 
firm. 


QUALIFIED - JERSEY CL to £2,500 
Men with the ability to achieve managership 
are required by a rapidly expanding practice 
have a very varied clientele, 


Cardiff, PJ Byworth, 0222-21723 
Leeds, P N Turner, 06532-34607 
Liverpool, A G Whalley, 051-238 7862 
Newcastle, R Lovely, 0632-28493 





International firms have 
their little differences... 


... but all have a great deal to offer the young 
Chartered Accountant. 
Naturally we believe that in terms of experience, 
salary, opportunities for promotion and 
specialisation, and professional development we 
can offer you something especially interesting. 
Equally naturally, you will believe that your 
achievement in qualifying — and your potential — 
make you worth an interview at any of the 
international firms. 
So it's important to both of us that we havea 
discussion about your future, freely and in depth. 
Write or telephone C | Brown, : 
Price Waterhouse & Co, 3 Frederick's Place, Old Jewry, 
London EC2R 8DB, 01-606 6044. Orring : 


Birmingham, E R Jeynes, 021-236 5011 Bristol, B A Baldwin, 0272-293701 
Glasgow, A G Campbell, 041-332 9204 


Leicester, R G Wilkes, 0533-51981 


Nottingham, J Daykin, 0602-50311 


INDUSTRY & COMMERCE 


ASSISTANT MANAGEMENT 
ACCOUNTANT - Wi to £2,600 
An excellent position for a young recently 
qualified accountant with a large group 
connected with the oil industry. The com- 
pany uses an IBM computer and offers the 
opportunity of gaining modern management 
accounting experience. 


FINANCE MANAGER - KENT 

to £2,750 
A young A.C.A. or A.C.C.A. is required to 
head a team of six responsible for the day- 
to-day running of the Accounts Receivable/ 
Payable and internal control of a well- 
established transistor manufacturer in NW. 
Kent. 


MANAGEMENT ACCOUNTANT 
N. SURREY to £3,000 
For a young accountant there are excellent 
prospects within this expanding group of 
lant hire contractors. The appointee will 
à involved in the development of Manage- 
ment Information, computer studies and 
business systems analysis. 


INTERNAL AUDIT - SW1 £3,500 
For an A.C.A. fluent in one European 
language this is an outstanding opportunity 
to join a London based management audit 
team, Extensive travel throughout Europe 
and the Far East plus excellent prospects 
make this a most attractive post. 

lee 

Contact: 

RICHARD NORMAN, A.C.A. 
Barton Management Appointments Ltd 
80 Chancery Lane, London WC2A 1DD 

01-405 1431 (Incl. Ansafone Service). 
Also London Bridge Office, 21 Borough High 
Street, London SE1 01-407 4766. 


Manchester, C R Godwin, 081-832 9676 


- 
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HAMILTON 


EXECUTNE CONSULTANTS 


4 NEW BRIDGE STREET EL A 
. TEL 353-3861/3 (94 HOUR) 


d 


TAX, CONSULT THE EXPERTS 
SAM LEVY A.T.l.. AND GABRIEL DUFFY 


' combine qualification and a vast experience of appointments and openings in the lucrative 


tax field. Come and be informally advised as to whether-you're underpaid or underesti- 
mated. Here is a sample of present vacancies: 


PERSONAL TAX, WEST END, £2,500 


Our client, convenient to Waterloo, is a medium/large firm. 


PERSONAL TAX, WC2, £2,400 
Ideally a person studying A.T.l.l. and wishing to progress to COMPANY TAX. 


NEWLY QUALIFIED, TAX, to £3,000! ` 


Our City client, an 8-partner firm, offers an excellent salary and partnership prospects. 


COMPANY TAX, BANK STATION, £3,000 


Simitar vacancies MOORGATE, LIVERPOOL STREET, CANNON STREET, CHARING 
CROSS, HOLBORN. | 


E m 


CONTACT GABRIEL DUFFY NOW 





o Taxation 


Touche Ross & Co wish to make several appointments in their 
Taxation Department for persons intending to make a long-term 
career in the firm. l i 

















` In particular Chartered Accountants with experience or wish- 
ing to specialise in Corporate Taxation have excellent prospects. 
Applications from those with other qualifications and experience 
and interest in Taxation will be welcome. 


The Tax Department places considerable emphasis on training 
and personal development and has its own Research and 
Training Staff. 


Starting salaries are negotiable up to £3,000 p.a. depending 
on experience and ability. 


Please apply for an application form to our Personnel Mana- 
ger, A. T. Gardner-Brown, 3 London Wall Buildings, London 
EC2M SPH. Tel. 01—588 3678. Ansafone service available out 
of working hours. 





(by Ludgate Circus) 


ARTICLES/TRANSFERS 


Our service is still unparalleled for those seeking articles, or transferring for valid reasons. 


PARTNERSHIPS, to £4,000-1- 


Numerous attractive opportunities in City and .West End. Appointments arranged 


confidentially and promptly. 


SEMI-SENIORS/SENIORS, SUBURBAN LONDON 


Some vacancies WEMBLEY, rsen ts CROYDON, GOLDERS GREEN. MANY 
vacancies CENTRAL LONDON 


OVERSEAS 
Vacancies too numerous to list. Let GABRIEL DUFFY advise you. 


INDUSTRY AND COMMERCE | 
Openings ‘for qualified and unqualified accountants £1,500-£5,000; CONTACT, SAM 


Personal Service 01-435 8283 
6.30-9.30 p.m. Monday-Friday. All weekends. 


Neely Qualified 


Accountants 


For ‘a newly qualified accountant work in a 
large firm means a variety of professional 
experience, including the use of advanced 
techniques in auditing, EDP systems and 
investigations. We are looking for account- 
ants of above average ability, who will benefit 
from our, training schemes and go on to be 
the managers and partners of the future, 
both here and overseas. Responsibility and 
promotion come quickly for the able and, 
naturally, remuneration will be above average 
too. Judge for yourself at an interview. 


Please write to: 


M. G. Adamson, 

at Thomson McLintock & Co., 
33, King William Street, 
London, EC4R 9EE. 


There are also opportunities at Birmingham, 
Bristol, Leicester, ManchesterandNewcastle: 
Interviews will be Mos at the office of 
your choice. 


I. 
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THE FIRST NAME IN ACCOUNTANCY RECRUITMENT 


PROFESSIONAL TOURS/CAREERS ABROAD- 


AUSTRALIA - 6,000~11,000 Australian Dollars - Audit Seniors - Supervisors - Managers - Sydney ~ Melbourne. 


INDONESIA - DJAKARTA ~ Single audit senior at least one year’s P.Q.E., extensive travel, initial training in Hong Kong Office, Initial 
salary of 3,000 Hong Kong Dollars per month plus 20 per cent cost of living. Free furnished accommodation. Eighteen-month contract. 


ZURICH - Vacancy for one first-class audit senior ideally with some German — Salary negotiable to £3,600 p.a. 
MADRID - Well qualified audit seniors required (ideally with some Spanish) Two/three-year agreement. Salary around £3,000 p.a. 


BARCELONA - Large/medium international firm can offer a number of audit senior positions to well qualified accountants with some 
Spanish. Salary around £2,950 p.a. 


OSLO - Large international firm of chartered accountants has arare vacancy in their Oslo office, SINGLE APPLICANTS will be considered, 
three-year contract, salary 57,000K. . | 


” JAMAICA - Three-year tours —- Kingston and Montego Bay = audit seniors ~ salaries £3,100 p.a. 
BERMUDA -~ Two/three-year tours - superb climate ~ good range commercial audit work — salaries from £3,500 p.a. 
APPLICATIONS - Professional Overseas Division - Mr G. F. ORMROD, B.A., City Office. 


PROFESSIONAL DIVISION - CITY 


LARGE/MEDIUM CITY FIRM -A number of vacancies for recently qualified audit seniors. Salaries from £2,300 p.a. 


COMPANY TAX SUPERVISOR - £3,500 p.a. ~ Large/medium City firm ~ prospects to manager Ge term — SES years’ experience 
public company work. 


CHICHESTER - Senior Clerk - to deal with small limited companies to incomplete records plus company EST personal tax work. Generous 
salary by negotiation. 


SHIPPING COMPANY AUDIT MANAGER - International firm in City ~ prior experience of shipping audits essential - initial salary 
from £3,250 p.a. 

APPLICATIONS regarding the above to Mr L. G. GIBSON (City). 

' CITY OFFICE: 73 MOORGATE, LONDON ECH, TEL. 01-638 8535/6/7 
WEST END OFFICE: CARDINAL HOUSE, 39-40 ALBEMARLE STREET, LONDON W1. Tel. 01-629 4463/4/5 


N 
DOA D ACCOUNTANT? Chartered and certified accountants exclusively 
QU: ee S Telephone D. G. Leonard, FCA, Accord Appointments, 
MA I De MTS 34-36 Maddox Street, Regent Street, London W1 
If this appeals to you please write to The Staff Partner, 01-629 1804. 


Pannell Fitzpatrick & Co, 50 Athol Street, Douglas, Isle of Man. 


PLANNING FOR TAX 


With the continued advance into Europe; the implications and indeed complications of working 
for an international firm become more important. 

Together with the expansion of the Taxation Department our client now requires a NEWLY 
QUALIFIED A.C.A. or A.C.C.A. to work on the Corporate tax side of the practice to handle the 
tax affairs of a vast array of clients from family businesses through to international groups. 
Specialist experience in Taxation is not as essential as an ambition to get involved in more complex 
tax problems. 

At a starting salary of up to £2,600 individuals can expect to benefit from the firm's sophisticated 
work methods. 


Prospects from this base through supervisory | B D ouglas Llambias 
levels to partnership are good for those with the Associates Ltd 





ability. ACCOUNTANCY AND MANAGEMENT 


RECRUITMENT CONSULTANTS us 
409-410 THE STRAND LONDO 
Contact: lan du Pré, A.C.A. 


TELEPHONE 01-836 4086 
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The specialised provinces. 
Perhaps you don't want auditing and to staff throughout the 
to go to London for your specialise in such fields country. 
career development. as [ ax, Insolvency, If you want good post 
With Thornton Baker ` investigations and. qualification experience 
you don't have to. Management Consult- andtheopportunityto  . 
We provide throughout ancy in our offices in take direct client 
the country oppor- Newcastle, Leicester, ` responsibility write to 
tunities for staff to Birmingham and me, in the first instance. 
undertake positive Liverpool. . 


We believe in providing 
good opportunities for 





Andrew P. Downs, Staff Partner, Professional Careers 
Division, Lee House, London Wall, E.C.2. AA 









AUDIT MANAGER CITY £3,000 


An opportunity for a young qualified man to gain valuable experi- 
ence at an early stage of his career. 


Accountant for 
Trust ` 
Department 


: S An accountant, aged between 25 and 45 is 
y y required for a permanent post in the Trust 
" f Department of a large firm of Chartered Account- 
e S ants in the City of London. 

ADMINISTRATION MANAGER KENT £3,500 i : Applicants should be experienced in the prepara- 


Rapidly expanding company requires a qualified accountant with 
an industrial background to control its financial, cost and 
management functions. The successful candidate will be expected 


3H 
AUDIT SENIOR CITY £2,750 


Recently qualified male or female required for a comprehensive 
range of audits, to include tax work. 


SENIOR WEST END £2,000 


An excellent opportunity for an unqualified man to extend his 
professional knowledge with this medium-sized firm of C.A.s. 





tion of accounts and preference will be given to 
those with some knowledge of estate and trust 
accounts and related taxation. The work is both 
interesting and varied. A good progressive salary 





NÉ «to grow with the company. d S will be paid according to ability and experience. 
oe ' ne Q Pleasant working conditions in modern offices 
Contact: lan Taylor : 2 near St. Paul's Cathedral. Contributory pension 


scheme and free life assurance. 3 weeks' annual 
holiday. 


Advance Careers i | Please write in confidence to: 
; Consultants Ltd. David F. Pratten, 


Deloitte & Co., 
P.O. Box 207, 

11 Charing Cross Road, London WC2H OEP. 

Telephone 01-930 3933 














128 Queen Victoria Street, 
London EC4P 4JX. 
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Accountancy. 


Task Force Limited - 


01-353 6308 ` 


The reliable specialists far permanent and temporary accountancy appointments 
erseas. 


in London, the provinces and ov 


INDUSTRY/COMMERCE 
SE. London c. £3,000 
Company Accountant 


For engineering company. Preferred 
age 26-32. Excellent prospects for 
A.GA. A.C.M.A., or Wee 2/1001 


London EC2 

Part qualified 

The headquarters of International 
Brewers have an interesting vacancy 
for a young man studying for A.C.A. 
or A.C.C.A. He must be mobile. 


Excellent prospects. 12/1002 
South of England c. £2,500 
Accountant 


With a large American chemical 


organisation, He. will be responsible . 


to the Group Accountant and 
should be A.C.A, or A.C.M.A. 
i 12/1003 


Hounslow, Middlesex c. £2,500 
Special Projects Accountant 

A.C.A. or A.C.C.A. for ad hoc 
investigations, tax computations etc, 


Age preferred, under 30. 12/1004 
Bucks c. £2,300 
Cost Accountant E 


For engineering company in Bucks. 
Must be able to supervise staff. Age 


under 30. 12/1005 
PUBLIC PRACTICE 

London EC4 7 £3,000/£3,500 
Audit Manager 


Ideally experienced with shipping 
company clients, Splendid oppor- 
tunity with well-known practice. Not 


necessarily qualified. 12/162 
London EC4 c. £3,000 
Assistant Audit Manager 


For a qualified man with at least 
four years' post-qualification experi- 
ence on responsible audit operations, 
this is a very good opening. 


London W1 c. £3,000 
Partnership possibility 
To control small office of 8-10 staff. 


Partnership possible, 12/165 
London EC4 £2,200/£2,750 
Senior Audit Clerks 


Qualified men with up to 3-4 years’ 
post-qualification experience are 
needed. Must be capable of carrying 
through large audits without super- 
vision. 12/109 





City West End £1,500/£2,500 
If you have finished articles and 


_ past intermediate stage, we have 


many clients needing young men 
with good audit or tax epe 


TAXATION 

London EC4 c. £5,000 
Taxation Manager (Designate) 

This post calls for a chartered 
accountant who has specialised for 
some years in high level taxation 
work in the environment of a large 
Office. A rewarding and stable 
career is assured. 12/327 


London 'To £6,000/£7,000 
Taxation Specialist 
This senior and individualistic post 
with a very modern type of practice 
offers high reward in return for 
expertise capable of dealing with 
tax planning of a complex nature, 
12/310 


London EC2 £2,400/£2,500 
Qualified C.A. for Tax 

If you are newly or recently qualified, 
this firm will give you the oppor- 
tunity to specialise in taxation and 
give you appropriate training if you 
have the normal basic tax knowledge 
commensurate with your professional 
training and experience 12/329 


Taxation Specialist about £6,000 
London 

To inaugurate new procedures in the 
taxation department reporting to the 
taxation manager. This huge manu- 
facturing organization offers a fine 
career and the opportunity for 
pioneer work of absorbing interest, 
A record of success in the taxation 
world and experience within the 
commercial or industrial sectors is 
necessary. 12/323 


To £4,000 


For a senior post with partnership 
prospects. A unique opportunity to 
assist with the expansion of the tax 
department and its range of work. 


2/312 
Personal Tax £1,500/£3,250 
City, West End . 
We are endeavouring to assist many 
of our clients by supplying them wit 
experienced taxation personnel of 
all levels from trainees to managers. 
Please consult us if you are con- 
sidering a change. 12} 


OVERSEAS 


South Africa 
Senior Audit Assistant 


Three-year contracts are available for 
ence, Paid passages. Settling-in grant. 


To £3,750 


qualified accountants of good experi 


Jamaica, Guyana, Bermuda, Greece, Brazil, Switzerland 


(residency permit desirable) 


Vacancies exist at the above-mentioned locations with salaries varying Ax 


cording to location. 


For further information about the posts shown above and many others 


please consult: 


For Public Practice, Taxation and Overseas posts - L. J.GREENSLADE 
For U.K. Industria] or Commercial posts - D. SIMPSON 





TEMPORARY SECTION: David Falconer will be pleased to hear from 
ORGANISATIONS with accountancy problems where temporary assistance 


is necessary. 


faa 


ACCOUNTANCY TASK FORCE LTD: 


18 Bride Lane London Eca d 
`. + 01-3536308 `. MN. 















SOME 
EMPLOYMENT 
AGENTS.... 


only go twice a year to BIRMINGHAM and 
MANCHESTER to give advice to accountants there. 
We have fully staffed offices in both places all the time, in 





addition, of course, tó our LONDON head office. We 


can thus give much better on-the-spot advice about 
LOCAL, NATIONAL and OVERSEAS opportunities and 
working conditions to those seeking jobs or advice about 
jobs in the Profession or Commerce and Industry. 


Contact at ANY time: 
Colin Mayes, A.C.A. Roger Forster, LPM. 


14 Temple Street 49 King Street 
BIRMINGHAM 2 MANCHESTER 2 
021—643 6201 061-834 9733 

and at our Head Office 


Denis Waxman 
51 Cannon Street 
LONDON EC4 
01-248 1781 


ACCOUNTANCY PERSONNEL LTD 





PRIORITY 


GET YOURS 


THE FIRM: 
One of the World’s top practices. 


THE WORK: 


UK AND OVERSEAS personal! tax 
specialisation. 


Immense variety. 


THE PROSPECTS 


Advancement to management 
levels on ability. 


THE REWARDS: 
Dependent on ability up to £2,600. 


Contact: Douglas Llambias, 
A.C.A., ATI 


Douglas Llambias 
Associates Ltd 


ACCOUNTANCY AND MANAGEMENT ` 
RECRUITMENT CONSULTANTS 
409—410 STRAND, LONDON WC2 
TELEPHONE 01-836 4086 


RIGHT 
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MERVYN HUGHES AND COMPANY LIMITED ris. 


APPOINTMENT 
SPECIALISTS 


5-7 Russia Row, London C2 Telephone 01-608 4701/4 ansarone 


A VOTRE SERVICE - wherever in the World you care to go 


'If there is no-immediate opening in the area of your choice then we will be pleased to keep you updated as and when -he situation changes. Promising appointments await 
the right men in Holland, Belgium, Spain, Portugal, Italy, Germany, Iran, Kenya, Zambia, Nigeria, Ghana, Sierra Leone, Libga, South Africa, Jamaica, Bermuda, South 
America, Hong Kong, Australia. Salaries range from £3,000—£8,000 plus fringe benefits. : Se: $ 


A typical selection of these is detailed below: 





. DIAKARTA 


:£3,000 p.a. 


CAPE TOWN | 
Circa R.5,000 


CHANNEL ISLANDS 


Young, recently qualified accountant required by branch offic» of an International firm. An ideal opening for a single adventurous 


minded accountant, 18-month tour, 2 months' leave plus free fully furnished accommodation, 


in the short term. 


Numerous vacancies exist in London and Provinces for newly qualified accountants. 


Applications to R. J. Welsh, Managing Director 


not a clue 


If you recently won your qualification, you 
might well be wondering just what's the best thing 
to do with it. Or perhaps after a couple of post- 
qualification years, you're stuck for the right 
direction to take. 

We can fill in some of the blanks. You need to 
get some more of the thorough training that got you 


' through your finals. Then you need the chance to 





apply that training to the varied problems of 
different businesses. Without moving hundreds of 
miles for the pleasure. 

Final clue: you'll find the answer to all of this in 
Cooper Brothers offices throughout the U.K. Just 
write to Brian Jenkins, 33 Gutter Lane, London 
EC2V 8AH, and tell him where you are. 


med 
E li 





Excellent variety of work including computer auditing is offered to a young receatly qualified accountant by this old well-established 
firm. Two-year contract, fares paid out and return. 


Leading Jersey firm offers a career opportunity to a recently qualified and able ycung accountant capable of assuming Manager status 





EXECUTIVE. 
SELECTION 


London 


. Cooper Brothers & Co, Limited, Management 


Consultants, wish to recruit a chartered ` 
accountant for their Executive Selection 
Division to assist clients mainly in the re- 


cruitment of accounting and financial exec- ` 


utives. Applicants should have 


"* A good general management 
background ` E ; 


* The ability to define clients’ re- 
quirements in both technical 
and human terms 


* An interest and considerable j 
experience in interviewing 
and selection. 


This is an attractive appointment which could 
particularly suit a man in his forties who 
might be available due to a reórganisation 
or a merger. l 


Brief but comprehensive details of your 
career, which will be treated in confidence, 
Should be sent to ; 


John Skae, MSC 60/11, 
Executive Selection Division, 
Abacus House, Gutter Lane, 
London, E.C 2. 
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(A few yards from Oxford Circus Station) 


PERSONAL TAX SENIOR 
£2,208-£3,000 


-Medium-sized City firm. Large persona! 


tax cases. 


COMPANY TAX £3,000—£3,250 


Medium-sized West End firm. A.T.I.1. 
preferred. 


PERSONAL TAX SEMI-SENIOR 
£2,200 


Young experienced person for medium- 
sized City firm. 


AUDIT STAFF Negotiable 


Seniors ,and, Semi-seniors for small 
firm. Must be able to speak French. 


P.A. to PARTNER £2,500—£2,750 
Young A.C.A. to assist Senior Partner 


of West End firm. Partnership prospects. 


£1,700-£2,500 


Young audit staff with tax bias for 
medium-sized City firm. 


PERSONAL TAX £2,300 -- 


Experienced men, 35-55 for medium- 
sized firm. 


‘PART II FINALIST 


- Gain additional experience with medium- 


AUDIT MANAGERS  £3,000—£5,000 


Several good vacancies for well-experi- 
enced qualified men. 


PROSPECTIVE PARTNER 
£3,000-£3,250 


Opportunity for.tax-orientated A.C.A. to 
join’ small/medium firm as prospective 


Partner. 


H 


sized firm near Oxford Circus. Several 
similar vacancies in City and other parts 
of West End. 


PERSONAL TAX £2,800—£3,000 


Well-experienced young man. A.T.I.I. 
preferred but not essential. Close to 
Bank station. 


AUDIT SENIORS Circa £2,400 
Well-known City firm have progressive 
positions. No travelling out of City. 


AUDIT SENIOR £2,750-£3,000 


Expanding medium-sized firm. Suit 
qualified man living NE. London/ 
Essex. 


PERSONAL TAX ASSISTANTS 


£1,500-£1,800 


Many vacancies for young persons 
wishing to improve. 


- PERSONAL TAX 


ı COMPANY TAX 





TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON WI 


TEL. 01—437 6063 


PERSONAL TAX £2,500 


Medium-sized firm near Bank seek 
capable young assistant. 


£2,200 


Opportunity to join medium/large firm 
near Liverpool Street. Similar vacancies 
all over City and West End. 


ATLL .£2,5004- 


Well-known West End firm are seeking 
an above-average young person. Splen- 
did opportunity for young man to 
progress. 


NEWLY QUALIFIED TAX 
Circa £2,400 


Gain good experience with large firm. 
Some tax knowledge helpful but not 
essential. Other similar vacancies, 


COMPANY TAX £2,800 
Well-known City firm. A.T.LI. preferred. 


Circa £3,300 
Medium/large City firm. Opportunity 
for ‘high flyer' A.C.A. 


TAX/TRUST ASSISTANTS 
, £1,000-£2,500 - 


Many opportunities for ex-Bank Tax/ 
Trust staff. All levels. 


Adhe A ee MPa eg 


ARE MANY OPP 
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CHARTERED OR CERTIFIED AC. 
COUNTANT required by City firm in general 
practice to carry out and supervise audit and 
taxation work. Salary around £3,000 de. 
pending on experience. ~ Write to Box CO 





CHICHESTER 


CHARTERED ACCOUNTANTS have 
a vacancy for a young A.C.A. or finalist 
as personal assistant to partner, Excel- 
lent salary and prospects in rapidly ex- 
panding practice. - Box CC 398 


CORNWALL. - Accountants in PE 
Cornwall. require senior assistant, preferably 
qualified. Knowledge of taxation and in- 
complete records essential. ~ Apply Box CA 


DEVONSHIRE. - Experienced senior 
required to control block of audits, incom- 
plete records and taxation. Varied work and 
own initiative encouraged. State salary 
required. - Box DE 4449. 


CROYDON AREA PRACTITIONER seeks 

person retiring from professional account- 

ants’ office for a small amount of part-time 
: work, — Telephone 01-654 1301. 


ENERGETIC and intelligent young 
qualified accountant required for post 
involving services to management as 
well as professional work. Successful 
applicant would be based at Ilford but 
would need to travel in the London area. 
Salary to £2,700, — Box EA 8925. 


EXPERIENCED  CLERK required by 
Finchley accountants. Qualifications un- 
necessary and age not important. — Write 
SE a and salary required to Box 


GLOUCESTERSHIRE CHARTERED AC- 
COUNTANTS require senior assistant able 
to take full charge of a wide variety of audits, 
Qualification preferable but not essential. 
Should have good experience of taxation and 
incomplete records. Competitive salary 
according to experience. Pension scheme. 
20: available if required. - Wenn Townsend 

Co, 10 Cricklade Street, Cirencester, Glos. 


THE ABOVE ARE BUT A SMALL SELECTION OF THE POSITIONS AVAILABLE ON OUR REGISTER IN THE CENTRAL LO WEVER, THER! 
PPORTUNITIES IN THE PROVINCES AND IF YOU ARE INTERESTED IN A POSITION OUTSIDE PONDON oe TOU WOULD CARE TC 
WRITE OR TELEPHONE FOR FURIHER DETAILS, 


EXPERIENCED SENIOR and semi-senior 
audit assistants required by firm of London 
chartered accountants, London NW1. Wide 
range of work available, including taxation. 
Scope for extending experience for those 
willing to accept responsibility. Luncheon 
vouchers, — Write full detai!s to Box ES 6546. 


GUILDFORD 


Chartered Accountants require senior 
staff. Salary range £2,000-£2,600 p.a. — 
Apply Allen Baldry Holman & Best, 
Prudential Buildings, Guildford, Surrey. 


HITCHIN CHARTERED ACCOUNTANTS 
require experienced semi-senior clerk, male 
or female. This is a progressive appointment 
with good prospects, Salary according to age 
and experience. — Bradshaw Johnson & Co, 
34 Bancroft, Hitchin. Hitchin 2412. 
HORSHAM, SUSSEX, chartered account- 
ants, require an additional personal assistant. 
Applicants may be qualified by either 
examination or experience, Salary about 
£2,000 p.a. - Box HS 4478, 


NDON AREA. HO 


MANAGING CLERK (qualified) r 
by firm of chartered accountants in 
Hertfordshire, Good salary and po: 
of a partnership for the right man, Mu 
Se iene in incomplete eegen amn 
jon, ~ pp y, stating age and experie 
Box MC 4315, d 
MORDEN, SURREY. ~ Chartered Ac 
ants require experienced assistant, Kno 
of personal tax, ability to deal with 
useful, Small, informal, rapidly exp 
firm, — 01-648 0422. 
PERSONAL TAXATION ASSISTAN 
wide experience required by ch: 
accountants with interesting  pract 
unique offices near Barbican, Londa 
Salary according to age, ability and : 
ence, but not less than £2,000 p.a, — 
with details to Box PT 4417, 
PERSONAL TAXATION, — Young 
required to P.A. our personal ta 


, partner. We are a medium-sized firm « 


CAS with a large and fast expandin 
sonal taxation department. If you 
personal taxation problems and are k 
for a challenging appointment as par 
young progressive team, ring John Wi 
01-480 6121. 
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ROOM AT THE TOP 





ARTICLES — BEGINNERS/ TRANSFERS 


Contact Mark Pembroke, r.c.4. He knows most City and suburban 
firms and will handle all formalities. Graduates welcome. 


UNQUALIFIED SENIOR - EUROPE 


Unusua! opening for an unqualified senior to work in Belgium, France 
and Luxembourg with a professional firm. 


SEMI-SENIORS - BELGIUM 


Certified students or chartered finalists needed for new Brussels office. 
Some continental travel including Paris and Luxembourg, 


CARIBBEAN - £3,600 


Vacancies in Kingston £3,500. Montego Bay £3,500 plus car, Barbados, 
Bermuda £3,250, Virgin Islands. E 


A.T.L.Ls — £2,500-£3,500 | 


Vacancies in Liverpool Street, Moorgate, Euston, Kings X, Victoria, 
Croydon, Slough. Personal tax, company tax or a mixture of both. 


PERSONAL TAX - £2,000 


Vacancies in Liverpool Street, Euston, Charing X, Oxford Circus, 
etc. Opportunity to progress to company tax if required. 


PROSPECTIVE PARTNERS — £2,500-£3,000 


Many small and medium-sized firms register partnership vacancies 
with Mr. Pembroke. Present openings in Liverpool Street, Chelsea, 
Charing X, Mayfair, Kent, Sussex, Buckinghamshire and Liverpool. 
Capital not required. 


ASST. MANAGEMENT ACCOUNTANT - £2,000 


West London manufacturers of office machinery require partially 
qualified accountant as assistant to the financial manager. 


TEMPORARY ACCOUNTANTS 


Subcontractors, temporary accountants qualified or unqualified 
urgently needed for assignments, Central London, Kent and Surrey. 
Aussies/Kiwis welcome. 


TRAINEE STAFF CONSULTANTS 


Due to expansion we require two further staff consultants. Neither 
qualification or previous experience necessary, but an accountancy or 
axation background combined with an ability to work hard under 
yressure are prime requirements, 


, CAREER OPPORTUNITIES IN INTERNATIONAL 


TAXATION FOR MEN AND WOMEN 


THE FIRM 


A major, rapidly expanding international accountancy firm, with 
offices throughout the world. The London office, with a staff of nearly 
500, provides an unrivalled opportunity for qualified staff to enjoy 
a salary and career progression extending to Partnership. 


Working conditions are excellent, in a modern City office block. 
Training facilities are outstanding and each year the firm provides 
internal and external courses in London and on the Continent. An 
extensive tax library exis:s for research on U.K., U.S. and all aspects 
of international taxation. 


Too high powered? Not really, business is conducted in a relaxed but 
professional atmosphere. 


THE JOBS 


(a) CAS UNDER 30 - SALARIES FROM £3,000 TO £4,000 
(depending on experience) 

Due to expansion, the firm has vacancies at senior level and inquiries 
are welcomed from tax men currently working in London or the 
provinces, 


(b) NEWLY QUALIFIEDS - SALARIES FROM £2,600~-£2,750 
Excellent opportunities exist for newly qualifieds to specialize in inter- 
national tax, No previous tax experience is necessary. 


(c) PERSONAL TAX ASSISTANTS - circa £2,000 

Applicants should currently be working for a professional firm, a bank 
or the Inland Revenue. Training will be provided in overseas personal tax, 
Excellent prospects and a really interesting job. 


(4) TAX POSITIONS FOR MARRIED WOMEN 


Applications from married women are welcomed. 


For preliminary discussion contact 
Mark Pembroke, F.C.A. 





* | PEMBROKE & PEMBROKE x 


01-236 0011 (Permanent and Temporary Appointments) 01-262 4014 
9.30 a.m.~6 p.a. 76 Cheapside, London EC2 l Natio ee 


OPEN TILL 7 p.n, EVERY EVENING 





- 


TAXATION MANAGER 
£2,600 
For medium-sized professional 
firm, West End and in Midlands, 
Suit banker or ex-Inland Revenue 
man, 


SENIOR AUDIT ASSISTANT 
£2,500 
To maintain liaison with clients of 
fast expanding professionel firm 
North London. Not necessarily 
qualified, he will act as assistant 
to a partner. 


YOUNG A.C.A. 
Circa £2,500 
Small professional firm based in 
Essex seek young newly qualified 
A.C.A, with partnership potential, 
Good propects for a personable, 
energetic man. 


TAXATION ACCOUNTANT 
Circa £2,500 
Interesting and challenging posi- 


tida tor mature and experienced 


man. Aged  30—40. Extensive 
knowledge of taxation and its 


implications essential, 


For further details of these ap- 
pointments ring: Laurie & Com- 
pany, 91 Moorgate, London EC2, 
Tel, 01-606 6301. 


(@ Laurie & 


Company 


Executive Selection 
Consultants 





OXFORD 


. CHARTERED ACCOUNTANTS have 
vacancies for recently qualified audit 
. Seniors. Good all-round experience essen- 
tial, preferably from incomplete records 
to public companies, must be able to 
' work unsupervised and to be used to 
controlling staff. Salary +, 
depending on age, experience and ability. 
^ Apply to Staff Partner, Box OC 8969. 





PLYMOUTH CHARTERED  AC- 
COUNTANTS require QUALIFIED 
SENIOR ASSISTANT. The position 

` requires a good professional background 

` and offers the successful applicant a wide 
and interesting career in a well-estab- 

: ished office. The appointment would be 
progressive and permanent — with 
pension scheme- and a good starting 
salary. - Box PC 8909. 


PROGRESSIVE SOUTH DEVON CHAR- 
TERED ACCOUNTANTS with over fifty 
staff are seeking experienced qualified or 
unqualified seniors. The positions require a 
wide experience embracing both large com- 
pany audits and. smaller incomplete record 
work, A commensurate salary will be paid 
to a successful applicant with the necessary 

rofessional background and experience. 
Three weeks’ holiday and the contributory 

ension scheme are offered. ~ Replies to 

rancis S. Clark & Co, 23 Devon Square, 
Newton Abbot. 








QUALIFIED 
CHARTERED ACCOUNTANT 
Up to £2,500 offered to May or Novem- 
ber 1971 Finalist by W1 Chartered Ac- 
countants, Must be able to accept 
responsibility and take charge of staff 
in the Audit Department. Only first-time 
Finalists need apply with Full Details 

to Box QC 8943, 





READING. - Young A.C.A. required to 
manage computerized incomplete records 
department, and assist with office adminis- 
tration and planning for a staf of 30. 
Excellent prospects for progressive person. 
zer? in region of £2,400. — Telephone Read- 
ing 57944. MBA : 


D 


THE ACCOUNTANT, March 23rd: TAXATION, March 25th, 1972 l : 











Overseas (Please contáct your local office) 











- 


Accountanc 
Personnel 


Please contact our office most convenient for you 
51 CANNON STREET LONDON EC4M SST 01-248 1781 


PARTNER - A medium-sized firm of Chartered Accountants in London require an A.C.A. or A.C.C.A., aged 25-40, whom they can 
promote to STAFF PARTNER within 1 year, and a FULL PARTNER within the foreseeable future, Applicants should have experiance 
in a large or medium-sized firm. Salary from £3,000, PLUS 4 weeks holiday, PLUS generous fringe benefits. 


AUDIT MANAGER - Large well-known firm This is a new and challenging position arising from succession planning and the need 
to develop a particular department The position is based in the City and provides an unusually good opportunity for an accountant 
about 27-40 with at least 3 years’ post-qualification experience preferably in a large firm. He will report to a partner and have a lively 
mind looking for an opportunity to contribute to che development of a firm which has recently expanded and diversified its practice. 
Salary up co £4,000 with sound partnership prospects. i ' 


INVESTIGATIONS ACCOUNTANT (2) - Our clients, a medium-large firm of C.A.s In W1, need a 22-26 finalist or recently 
ualified A.C.A./A.C.C.A. preferably with experience in large Audits. £2,400 negotiable. The same firm require a 28 3- qualified AC A 
<.C.A. with 3 years! supervisory Audit experience to manage the department. £3,000+ negotiable. 

YOUNG QUALIFIED ACCOUNTANTS - One of the top INTERNATIONAL FIRMS of C.A.s is recruiting 8 Audit Seniors for 

their London office. The work will provide experience of varied audits using the most modern techniques (including E.O.P.) and is 

ideal for someone from a medium-sized firm in che PROVINCES or LONDON. A high salary in the range of £2,300~£2,900 will be 
paid and there are prospects of travel abroad and audit management. 


PERSONAL ASSISTANT TO PARTNER - A 4 partnered Central London firm needs a young C.A. to work directly with one 
Partner on General Practice work with the emphasis on large private companies and taxation and eventually obtaining full partnership 
due to partner retirement. Salary from £2,500. 


14 TEMPLE STREET BIRMINGHAM 2 021-643 6201 


SENIOR/SEMI-SENIOR ~ Young, part-qualified man with drive and ambitions, is sought by medium-sized Birmingham firm. 
Excellent future prospects and a salary in the range of £1,200.-£1,400. 


Ae i cdd An A.C.A. or finalist is required by a medium/large Birmingham firm.Wide experience offered. Limited travelling. 


RECENTLY QUALIFIED ~ Required by large International firm in Birmingham. Excellent experience to be gained which will 
prove invaluable for both those interested in a professional career and for those intending a future move into industry. Salary £1,900— 











L 


49 KING STREET MANCHESTER 2 061-834 9733 à 


TAX MANAGER - Manchester ~ £3,000-£4,500, A large international firm of C.A.s require a very experienced Tax man, 304- and 
prese an A.C.A. with managerial experience to take charge of their Manchester office, There could be partnership prospects for 
the right man. . ` 


AUDIT SENIOR - A man, experienced in small- and medium-sized audits is sought by a Manchester firm of 5 partners. Not neces- 
sarily qualified. Salary in the range of £1,250-£1.750. 


SENIOR UNQUALIFIED - To work mainly on incomplete records with a large firm of C.A.s in Manchester, also some Personal 
Taxation work involved. Salary up to £1,500. - m "rd S 


* 
D 





INTERNATIONAL EXPERIENCE - Young qualified A.C.A.s are required by largish City C.A.s to undertake frequent short-term 
overseas assignment, predominantly investigations and systems; knowledge of a European language would be useful. Salary £2,400-. 


+ * 


CARIBBEAN - HOTEL ACCOUNTANT - Responsible and varied work in a self-accounting function with a subsidiary of a major 
British Investment Company, combined with the idyllic surroundings of Barbados, Jamaica and St Lucia. The salary which is strictly 
negotiable combined with free accommodation makes chis post a highly enviable one. 


JAMAICA - An expanding varlecy of professional work with a more than adequate salary combine to make a three-year tour time 
well spent, The sporting and social lifa enjoyed in che most scenic Caribbean island is extremely attractive and the overall experience 
to be gained in all spheres is excellent. Salaries commence at £3,000 p.a. plus a car. i i i 


RAPIDLY EXPANDING Surrey chartered 
accountants require . personal  assistant/ 
senior clerk. Qualification not necessary but 
will consider C. A. with own nucleus. Partner- 





TAX SENIOR 


An additional vacancy now exists In 
our tax department for a personal 
assistant to the City Office Tax 
Manager. Applications are invited 
from qualified accountants who have 
already made taxation their career 
and are fully experienced in this 
field. Salary and prospects within the 
firm according to- ability. - Apply to 
the Tax Manager, George Little 
Sebire & Co, Chartered Accountants, 
33 Furnival Street, London EC4A 14Q. 


Á- ennt. 





ani prospects. Salary by negotiation. - Box 
RE 4539 


ROMFORD, ESSEX. - Chartered Ac- 
countants require senior clerk experienced 
in incomplete records. Salary £1,750 per 
year — Box RE 4450. 

ENIOR AUDIT CLERK, preferably quali- 


fed but not essential, required by firm of 


chartered accountants in North Hertford- 
shire, Should have experience in incomplete 
records and taxation. Wide range of work. 
Good salary. — Apply stating age and experi 

ence to Box SA 4316, 

TAXATION SENIOR required by Dewsbury 
chartered accountants. Excellent opportunity 
with appointment as Manager within short 
period. Initial salary up to £2,000 uis 
to experience. ~ Apply in writing to G. J. G. 
Dale, Armitage & Norton, Lloyds Bank 
Chambers, Market Place, Dewsbury. . 


AUDIT SENIO 


preferably with experience of 
vestigation work are required t 
new posts In an expanding de 
ment of our City office. - App 
the Staff Partner, George | 
Sebire & Co, Chartered Account 
33 Furnival Street, London E 








5 SEMI-SENIORS 


for West End/City medium-sized CA: £1,7001-. 


LEADING CITY PRACTICE 
urgently requires a newly qualified C.A. £2,500. 
INTERNATIONAL C.A.s. CITY 


Qualified Tex Manager. £4,200. 
Qualified Assistant Tax Manager. £3,3004-. 


We are retained by more than 


400 CLIENTS in PUBLIC PRACTICE 


and are always In the position to offer immediate top level 
appointments at home and abroad for any candidate, 
male or female, with sound professional experience. 
Telephone C. Patton - 01-629 0189. ` 


COMMERCE AND INDUSTRY 
2 QUALIFIED PERSONALITIES 


Young (26-32), mature individualist; for 2 international 
growth organisations, London. These positions have NOT 


been advertised. To £3,500. 


If you are an A.C.A., A.C.C.A., or A.C.W.A., not over 35, 
seeking a salary between £2,750 and £5,000, there are 
numerous current opportunities well worth discussing 
with Maxwell Yule — 01-629 0189. 


CER 


' READING CHARTERED ACCOUNT- 


PERSONAL TAX LIB. 


Equal your. male peers in salary as well as status. Call 
Linda Carver, quoting reference CP/1. 


ANTS have vacancies for qualified Ac- 
countants, as personal assistants to the 
partners, the positions offering a wide 
variety of work and considerable re- 

' sponsibility. Good starting salary will be 

: negotiated, — Full particulars to Ernest 

: D & Son, 8 Forbury, Reading, ` 

erks, 


SENIOR AUDIT CLERK. - Capable 
' of finalising accounts of sole traders, 
partnerships and private companies. 
Taxation experience useful but not 
essential. Salary negotiable, dependent 
upon keenness and ability to control. =. 
Apply W. H. French & Co, 21 Cardiff 
Road, Luton, Bedfordshire, i 


TEMPORARY AND SHORT-TERM 
i ASSIGNMENTS for finalists and 
: qualified men, plus many permanent 
. appointments in all spheres, — Call The 

Wren Bureau, 4 Bear Street, Leicester 
|: Square, London WC2, 01~734 5444. 





SEMI-SENIOR/SENIOR required in Ports- 
mouth area, Experience with incomplete 
records essential. — Apply stating age and 
experience to Box SS 4466. 

SENIOR TAX and audit assistant (female) 
over 30, with some years’ professional 
experience, mainly incomplete records, able 
to deal with correspondence, Part-time work 
in own office for above-average salary. = 
PES full details of experience to Box ST 


GA * 

TAXATION. - Stoy, Hayward & Co, now 
need some additional staff at all levels for 
their taxation department. These positions 
offer excellent experience which can be dis- 
cussed at an interview. We particularly seek 
active-minded recently-jualified accountants 
and such persons need not necessarily already 
heve had any specialized taxation experience. 
We also need men or women who have done 
personal taxation work in a bank or other 
Organization. Very attractive salaries for 
successful applicants, excellent prospects, 
35-hour week, luncheon vouchers and non- 
contributory pension scheme, — Please write 
to Derek E. Cox at Stoy, Hayward & Co, 
95 Wigmore Street, London Wl. 


























Chandos Executive 
Recruitment Limited 
Roxburgh House 
273/287 Regent Street 


London W1R 8BN 
(100 yards from Oxford Circus) 







SENIOR AUDIT CLERK required to work 
on own initiative for progressive chartered 


accountants in Golders Green NW11. Good 
salary and bonuses paid, excellent working 
conditions. ~ Telephone 01-458 4264. 





SENIOR TAXATION ASSISTANT 
required. Capable cf handling sole 
traders, partnership and private com- 
pany taxation affairs. Salary commen- 

, surate with ability. — Applications to 
W. H, French & Co, 21 Cardiff Road, 
Luton, Bedfordshire, 


SEMI-SENIOR ASSISTANT for progres- 
sive chartered firm, Modern facilities, Good 
salary, vier and prospects. — Apply 
P. K. G. & Co, 35 Belmont Road, Uxbridge, 
Middlesex (Tel. Mr Lee, Uxbridge 26335). : 

SEMI-SENIOR AUDIT CLERK required by 
chartered accountants in North West Lon- 
con, This is an interesting and expanding 
practice which offers varied experience. Good 
salary and bonuses paid, luncheon vouchers, 
fue weeks’ holidays, — Telephone 01-458 


64, 

SOUTH BUCKS CHARTERED AC. 
COUNTANTS require a qualified accountant 
as a personal assistant to the Partners. 
Recent professional experience essential, 
Good opportunity in a progressive firm. 
Salary depending on experience and ability, 
but not less than £2,250 per annum. — Apply 
Box SB 4529, 





TWO HOURS from London's West 
End - one hour Birmingham, Man- 
chester or Liverpool — two hours to the 
sea or the mountains. Why don't we get 
the staff this paradise deserves? Surely 
the pay and conditions are right. Why 
not write to us and find out? We need 
Seniors (qualified or unqualified) as well 
as that rare bird the Semi-Senior (unless 
already extinct). 

We are a forward-looking, medium- 
sized practice with three offices at present 
in the throes of expansion and can 
d plenty of interesting and varied 
work. 

Write to us for the key to Box TH 
8926 telling us about yourself. We will 
tell you more about ourselves and thc 
positions we have to offer. Ali replies 
will be answered, 
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‘TAX ASSISTANT 
PART-TIME 
Required for personal tax work by 
Chartered Accountants near Charing 


Cross (20 hours approx) Luncheon 
vouchers, - Write Box TA 5989, 


TRUST ACCOUNTANT. — City chartered 
accountants require trust accountant to write 
up trust bocks and administer trust generally 
reporting to partner. Salary £2,300 p.a. plus 
luncheon vouchers, three weeks’ holiday. — 
Please reply to Box TA 4505, 

TAXATION ASSISTANT required by firm 
of chartered accountants to nandle a most 
interesting portfolio of clients (mainly per- 
sonal tax), Above-average salary and,con- 
ditions and excellent prospects offered $ the 
right applicant. — Please apply in writing 
to M. J. Gordon, Hesketh Hardy Hirshfield 
Co, Norwich House, 13 Southampton 
0544). London WCIA 2AR (Tel. 01-405 


ge 


WEST OF ENGLAND C.A.s require 
senior and  semi-senior staff, with 
provincial practice experience. Salary 
range £1,530-£2,500 depending on age 
and experience. - Box WO 8739. 


£3,250 -— ASSISTANT - 


AUDIT MANAGER 


Our clients are a top International 
firm of Chertered Accountants and they 
require à qualified accountant with at 
least 4 years! post-qualifying experience 
in: Practice. An interesting opportunity 
with good prospects, Phone for details, 


ACCOUNTING ASSOCIATES 
01-794 0202 


EC4 


WIGAN CHARTERED. ACCOUNTANTS 
require seniors; qualified or otherwise, serm- 
seniors experienced ‘in. close companies, 
taxation, incomplete records, etc, Good 
salaries etc; - Box WC 4512. "^ ^ : 
YEOVIL, SOMERSET, ~ Senior or:semi- 
senior assistant. required, either qualified or 
unqualified. Experience of incomplete re- 
cords desirable. Good prospects. — Please 
write stating salary required. - Box YS 4383, 


YOUNG LADY 


Required by accountants in Oxford 
Street for a new position arising through 
expansion, Must have a good general 
education, supported: by certificates, 
and also have had: some office experi- 
ence. The work will be interesting and 
varied and involves assisting the 
partners with tax and trust matters and 
the company registrar with share regis- 
tration work. The salary will be accord- 
ing to age and experience. — Write fully 
to Box YL 8946. p aa 





£3,000 — SENIOR PARTNERS — W1 
ASSISTANT ` 


A small progressive practice require a 
qualified accountant with experience in 
a small, or medium-sized practice. 
Varied work and good prospects. 
Phone for details. 2 


ACCOUNTING ASSOCIATES. 
= -.. 01-794 0202 . 


A 








ARTICLES VACANT 


ARTICLED CLERKS required by Holbori 
C.A.s. Some previous book-keeping experi 
ence essential, ~ Reply with particulars ti 
Box AC 4414, 





f 





COMMERCE & INDUSTRY 





ASSISTANT ACCOUNTANT (age 20-25) 
: required by U.K. Division of large European 


Group. Experisnce in commercial organiza- 
tion essential, preference and assistance given 
to applicants studying for professional 
qualification. London SWIS area. Salary 





£1,400 negotiable. Good prospects. — Box 
AA 453 


* 





CHIEF ACCOUNTANT 
CENTRAL LONDON 
Qualified Accountant with suitable 
experience to assume responsibility for 


, preparation of monthly, quarterly aad 


annual, accounts of British Subsidiary 


` of American International Chemical 


Company. Ability to organize and 
control staff essential. Salary from 
£3,000 p.a. — Apply to Company Secre- 
tary, Witco Chemical Limited, Bush 
House, Aldwych, London WC2. 





` COMPANY ACCOUNTANT 


Certified and/or Cost and Works Ac- 
countant required for contracting com- 
pany in East Anglia, The company is 
art of a large group and the work will 
include resporsibility for the financial 


'. accounting records, interim accounts, 


management information, and contract 
costing. Age 25-30, Salary according to 
age and experience witbin range approx. 
£2,250-£2,750. Contributory pension 
scheme, - Apply in writing to Bland, 
Fielden & Co, Chartered Accountants, 
19 Guithavon Street, Witham, Essex 
CM8 IBL. 





COMPANY SECRETARY/ACCOUNT- 
ANT sought by expanding private com- 
pany in London. Experience in similar 
appointment essential. Salary from 
£3,000 per annum. ~ Please send details 
of past experience, age and salary re- 
quired to Box CS 8911. 


FINANCIAL ACCOUNTANT 


A challenging post arises for Qralified 
Accountant with administrative experi- 
ence to control a group of expanding 
companies. Excellent opportunity to 
progress with the Group. Salary 
negotiable. — Full details to: E. Robson, 
E.C.A., The Alan Pond Group, Pinnacles 
Motoring Centre, Elizabeth Way, Har- 
low, Essex. 





COMPETENT LADY SECRETARY t 
Mr T. A. Herbert, LL.B., Director, Busines 
Economy Company Registrations Ltd, 13. 
Moorgate, London EC2, wanted. Must b 
expert typist, good education, able to inter 
view clients and write letters on own initiative 
Also telephonist typists, filing and junior lad: 
clerks. wanted, — Apply in writing stating age 
experience, salary and references to abov 
marked ‘Personal’, va 
EXPANDING, PRIVATELY | OWNE 
MANUFACTURING COMPANY based u 
Newton Abbot, Devon, is seeking 8 youn; 
accountant to provide all management, ani 
financial figures for the directors. Th 
position offers excellent opportunities an 
scope for initiative for the successful appli 
cant. — Box EP 4530. 
GODALMING. - Unadmitted  assistan 
required for tax department of Londoi 
solicitors for personal and trust tax. Salar 
according to experience; would conside 
relative beginner with right qualities, bu 
experience preferred. - Bos GU 4518. ., 


£2,500 —. ACCOUNTANT - Sussex 


An International Chemical Group 
require a qualified accountant or finalist 
to do financial and management account- 
ing. Commercial or industrial experience 
an advantage. A good opportunity with. 
training and responsibility. Please phone. 


ACCOUNTING ASSOCIATES 
01-794 0202 


GRANADA TELEVISION 
QUALIFIED ACCOUNTANTS 


We have a vacancy at our Manchester 
TV Centre for a qualified accountant, 
age 24-35, with experience in commerce 
or industry. 


Duties will include the preparation of. 
financial and management accounts, 
mechanised accounting and computer 
applications. 


Salary is negotiable from £2,200 p.a. 
and there are generous Granada Group 
pension and life assurance benefits. 


Write details of age, qualifications and 
salary to: 
Robert Connell 


Granada Television Limited * 
Manchester 3 
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COMPANY SECRETARY/ 
CHIEF ACCOUNTANT 


North-East England 


The Company employs some 700 and is an important part . 
of a public Group whose brand names are national leaders 
in the field of ladies' fashionwear. 

In addition to the usual secretarial and financial 
accounting responsibilities, the Company Secretary will 
be expected to maintain and refine the existing costing, 
cost control, budgeting and management accounting 
procedures in a factory engaged in the mass production 
of garments for the home and export markets. There 
will be regular contact with London where the company's 
sales and purchasing functions, as well as Group 
headquarters, are situated. ` ` 

Candidates should be A.C.M.A. or Chartered Accountants . 
who have had practical costing experience and who, while 
able to take initiative, are also used to forming part of a 
team. A salary of £2,750-£3,500 is envisaged for the right 
man together with non-contributory pension and life 
assurance and the use of a company car. 


Apply giving full details of age, education and experience to: 
A. J. Philpott, Group Secretary 

Ellis & Goldstein (Holdings) Limited 

Rowdell. Road, Northolt, Middlesex 


| Chief 
-. Accountant 


c. £3,500 per amum 


Based in Ipswich 


This is a wholly owned U.K. subsidiary of one of the 
top 100 American Corporations. The Company markets 
consumer packaged goods and its offices and manufac- 


. turing facilities are in extremely attractive surroundings. - 


We expect to appoint a Chartered or Certified Ac- 


countant with ambition and potential, preferably in the ` 


28-35 age group who can combine the functions of Chief 
Accountant and Company Secretary. n 
> Salary is negotiable. Non-contributory pension, life 
assurance. __ | 
Early replies are requested as interviews are to be held 
during last week in March. S 
` Write giving full details to: 
The Managing Director 
E. R. Howard Limited 


Gyppeswyck Avenue 
Ipswich, Suffolk 











CHURCH COMMISSIONERS 
Assistant Accountant 


First-class career opportunity offered to a Chartere: 





Accountant, aged about 30, with above-average profes 
sional and edministrative ability and with some knowledg 
of EDP applications. 


Initial salary £3,600 per annum. 


Non-contributory penslon and other benefits. 


Early promotion probable. 


t 


Apply to the Financial Secretary, Mr H. M. G 
Pryor, F.C.A. at 1 Millbank, London SW1P 3JZ. 





Young Qualified 
Accountants 


Careers for you with DUNLOP 





There are opportunities for recently qualified men to [oin th 
Dunlop Company in different parts of the United Kingdom with thi 
possibility of overseas postings at a later date. 

Dunlop can offer you a personal development programme if you ari 
seeking a change from the purely professional environment and ari 
Interested in a progressive and challenging career with an inter 
national organization. You will gain practical experience of moder! 
techniques of management accounting and control and you wil 
become Involved in day-to-day business decisions affecting produc 
profitability. i ' 

The Company markets a wide range of Industrial and consume! 
products, in addition to tyres and sports goods, through operatin; 
divisions located in principal industrial centres in the Midlands anc 
North of England, and in South Wales. 

If you are under 26 years of age and would like to be considered 
please write (or telephone 01-930 6700, ext. 273) for an applicatior 
form to: ' i 


| F, P. Guilbride, F.C.A. 
Finance Staff Executive 
Dunlop Limited 
25 Ryder Street 
London SW1 








From £2:500 
Pius Benefits 


NEWLY QUALIFIED A.C.A./C.A. 


John’ Swire & Sons Ltd, the parent 

Company of a diverse group, operating 

principally in the Far East and Aus- 

tralasia, is seeking a young (21-25) 
ualified accountant as an assistant to 
€ Chief Accountant. 

The position wil! provide an interest- 
ing range of duties in which the 
applicant can gain experience in all 
aspects of management and financial 
accounting. 


Please send brief career details to: 
The Administration Marager 


LONDON 


HOLIDAY RELIEF 


West End hotel requires man to 
prepare payroll and pay 300 staff 
weekly during holiday and sick- 
ness of Paymaster. About five 


weeks a year ~ various dates. 
Speed essential — up to £40 a 
week to right man. Further relief 
work may also be available for 
bought ledger, cashier, etc. 

Send fullest details of experi- 


John Swire & Sons Lid 
66 Cunnon Street 
LONDON ECAN 6AJ 


ence, time available to work, age, 
etc., to Box HR 15592. 









We own and operate ocean 
terminals for the storage and 
handling of bulk petroleum, 
chemicals and other liquid products. 


Pet 
but Tum 
ACCOUNTANT (ac.c.a./a.c.w.a) 


with a good knowledge of budgetary contro] and cash flow fore- 
casting for our Head Office at 


68 KNIGHTSBRIDGE, LONDON SW1X 7LP 














Age 25-30. Salary range £2,500—£3,000 
according to experience. Apply in writing with a brief curriculum 
vitae to: 


G. E. Lavis, Company Secretary 
Paktank Storage Co Ltd 
at the above address 






Company 
Accountant 

— North East 
Up to £3,000 


plus car 


Tarmac Distributive Services Limited, which is based in 
Stockton-on-Tees, employs some 250 people and is a part of the 
Tarmac Group (30,000 employees; £170 million turnover). It 
specialises in haulage and fuel oi! and commercial vehicle 
distribution. The company is expanding. We are seeking a 
qualified accountant, aged around 27-32. He will be responsible 
to the Secretary for the total financial and management account- 
ing functions, and will be expected to contribute to the Board's 

. decision making by providing advice and by undertaking 
financial investigations. An appreciation of computers would be 
an advantage. Some travel will be involved. ` 


Prospects for promotion are excellent. Assistance with 
removal expenses is available. 


For further details apply to: 


















S. R. Whitehead 
Recruitment Manager 
Tarmac Limited, Ettingshall 
Wolverhampton WV4 6JP 
or ring Bilston 41101 
Extension 322 
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LOTUS CARS 


IX 
dvisor 


$5,000*Car 


This is a new executive appointment 
for an expert in this field at the Norwich 
headquarters of Lotus, the internationally 
famous car manufacturing group. 


He will provide advice on all taxation 
matters relating to the groups interests 
which include property and leisure invest- 
ments and also guidance for the groups 
future developments. 


Aged 30/40 and already possessing 
excellent experience at top level dealing 
with tax computations, corporation tax 
capital allowances and personal tax, he 
should also possess detailed knowledge of 
case law. Personal attributes should 
include a strong personality and a con- 
fident personable manner. Re-location 
expenses will be paid. 


Ring or write in complete confidence 
to: P. Tingley, Laurie & Co., 19/23 
Oxford St, London, W.1. 01-734 6111. 


IB Laurie &Company 
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Executive Selection Consultants 


ACCOUNTANT 


- PROPERTY DIVISION 


United Drapery Stores Limited require for its Group Property 
Division (Central London) an Accountant, aged 25-35, to manage 
the financial and administrative section of the department. The 
successful candidate. who will not necessarily be qualified, will 
have had general experience in accountancy matters and previous 
involvement in property transactions will be an advantage. He will 
be required to set up relevant accounting and management reportin 

systems. 


This is a permanent and progressive staff position with satis- 
factory pension rights. Apply with fullest particulars, stating age, 
experience, salary required, to: 


The Chairman 
United Drapery Stores Limited 
Marhle Arch House 
Seymour Street 
London W1A 2BY 





LT 
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COST 
ACCOUNTANT 


(A.C.M.A.) 


We are looking for a qualified man to 
assume responsibility for the financial 
and costing operation at our oil storage 
installation at West Thurrock, Essex 
{adjacent DartfordjPurfieet tunnel). The 
successful applicant will be between 30 
and 40 years old and salary will be in the 
region of £2,750-£3,000 per annum. 
Car provided. 


This is an interesting position in the 
oil industry in a company Which is 
expanding very quickly, 


Apply in confidence to The Secretary, 
Thames Matex, Baltic House, 27 
Leadenhall Street, London EC3A 1AH 





COMPANY ACCOUNTANT for textile 
company. ~ Textile merchandising company 
with expanding business moving to new 
premises in London WI urgently requires 
qualified accountant to act as financial 
controller responsible directly to chairman 
would be in charge of book-keeping, 
audit-control and assist with budgeting and 
all financial Aspect. Previous experience in 
textiles helpful but not essential. Salary 
commensurate with age and experience but 
not less tham 500 p.a. Age preferred 
30-45 years. Applicant should be able to 
start end of March or soonest thereafter. —- 
Write with details of previous experience to 
Mr May, 23 Golden Square, London W1, 





LONDON 


A fast-growing exciting Company in the 
Photographic and Music Industry 
requires a Financia! Controllerí/Compan 
Accountant circa 35. Qualified man wit 
with wide experience of commerce and 
management accounting, also to control 
Administration and report on financial 
priorities to Managing Director. Salary 
circa £3,500, - Please reply in the first 
instance to the Company's Accountants, 
Goldblatt & Co, 64 South Audley Street, 
London Wl. 





PERSONAL ASSISTANT TO MAN- 
AGING DIRECTOR. - Qualified 
Accountant required by rapidly expand- 
ing SE, Essex Group of Companies. 

ust be capable of supervising all 
accounting and costing procedures and 
have ability to carry out investigations of 
pone group acquisitions. Aged 25 to 

. Salary £2,500 to £3,000. ~ Write 
Goldwyn Bros, Chartered Accountants, 
18 Weston Road, Southend-on-Sea, 
Essex, 





£3,000 - MANAGEMENT ~ SW15 
ACCOUNTANT 


An International Manufacturing Group 
require a qualified accountant with 
some experience in commerce or 
industry to assist the Management 
Accountant, An interesting apportunity 
offering responsibility and good pros- 
pects. ~ Age preferred 25-30. Please 
phone for details. 


ACCOUNTING ASSOCIATES 
01-794 0202 





SOLICITOR. - London and Romford 
require C.A. for tax/trust accountant 
control, in well-established growing firm. 
PVT WA ~ Reply in confidence, Box 





£2,700 - FINANCIAL - 
ACCOUNTANT AND 
INTERNAL AUDITOR 


Two _ interesting appointments for 
qualified accountants, For the Financial 
Accountant vacancy post-qualifying ex- 
perience in commerce or industry Is 
preferred. For the internal auditor a 
recently qualified man with audit experi- 
ence required, Phone for details. 


ACCOUNTING ASSOCIATES 
01-794 0202 


£2,750 - INTERNAL AUDITOR - WC2 


Required by International Electrical 
Group. Candidates with at least | year's 
post-qualifying experience invited to 
apply. - Please phone for details. 
ACCOUNTING ASSOCIATES 
01-794 0202 





U.K. AND OVERSEAS 


We are currently acting as Consultants 
in selecting qualified Accountants for 
important and remunerative positions 
arising in the profession, commerce and 
industry, Details from the Director, 
F.C.A., Senior Soff Selection Ltd, 
Interviewing Centre, 21 Lathom Road, 
Southport, Lancs. 








OFFICIAL 
APPOINTMENTS 








To meet its expansion programme 


THE COLLEGE OF TAXATION 


requires *Lady Secretarial Assistant. 
Graduate and/or A.T.LI. preferred. 
*Writer/Lecturer. Graduate qualified 
accountant preferred. ` 


Only competent persons, ready to 
start immediately, need apply. - 
Written applications please, in con- 
fidence to The Secretary, 21 Oakbury 
Road, London SW6 2NN. 


UNIVERSITY OF BOTSWANA, 
LESOTHO AND SWAZILAND 


Applications are invited for (4) LECTURE- 
SHIP; or (6) ASSISTANT LECTURESHIP 
IN ACCOUNTANCY, tenable miualy on 
the Swaziland campus. Preference will be 
given to applicants holding a B.Com. degree 
plus pro sioan accounting or secretarial 
qualifications., Appointment, tenable from 
July 1972, will be on contract for limited 
eriods, normally for three years in the first 
nstance. Salary scales: ig R2,000-R4,560 
p.a.: (b) R2,292-R2,802 (R12 2 £7 sterling). 
The British Government may supplement 
salary in range £342-£468 p.a. (sterling) and 
provide children's education allowances and 
oliday visit passages. A 25% gratuity is 
paid in lieu of superannuation. Car allow- 
ance; medica] scheme; installation grant; 
family passages; biennial overseas leave, 
Detailed applications (6 copies) naming 3 
referees as soon as possible to Inter-Univer- 
sity Council, 90/91 Tottenham Court Road, 
London WIP ODT, from whom particulars 
are available, 





UNIVERSITY COLLEGE CORK 


Department of Accounting ~ 
Full-time Appointments 


The Governing Body invites applications for 
two full-time posts as College Lecturer 
Assistant Lecturer in the Department of 
Accounting. The appointments will be made 
at either of the levels mentioned according to 
the qualifications and experience of the 
successful candidates, 

The salary scales are: 

College Lecturer — £2,895x £105 - 
£3,426 p.a. 

Assistant Lecturer — £2,220~ £105 - 
£2,745 p.a. 

A non-contributory pension scheme 
and children’s allowances apply to both 
levels. 

Before submitting applications, candidates 
should obtain from the undersigned parti- 
culars as to the requirements for the filling of 
the posts together with other relevant 
information. 

Latest date for receipt of applications is 
3 p.m. on Friday, April 21st, 1972, 

JOHN P. TEEGAN 
Acting Secretary. 





University of Bradfo: 


RESEARCH ASSISTA 
IN FINANCE (2) 


Required for research work suppo 
the Eames Fairbairn Charitable Tri 
“more realistic methods of Acco 
Candidates should be qualified acco 
prepared to devote whole time to the: 
under tne direction of Professors 
Murphy and J. G. Morrell and 
McRae, late Professor of Acc 
Witwatersrand University, S.A. An 
tunity to take an advanced degree 
available. The position can be held fi 
years, Salary scale £1,242-£2,037, 
annuable, Further particulars and : 
tion forms (returnable within one m 
the appearance of this advertiseme 
tainable from the Registrar, Post R« 
AD H University of Bradford, Yı 








PARTNERSHIPS 
AND PRACTICES 





ACCOUNTANCY PARTNERSHIP AND 
SUCCESSION CONSULTANTS. - The 
recognized medium for sale and purchase of 
practices and partnerships for over fo 
years. Valuations; - GORDON FORD 
CO, Westminster Bank Chambers, London 
Bridge, London SE! (HOP 1209), 
A.C.C.A. REQUIRES FOR CASH small 
practice or block of audits, in NW, London, 
uth Herts area. Would consider arrange- 
ment with practitioner contemplating early 
retirement, - Box AC 4513, A 
A FIRST-CLASS opportunity is offered 
to a chartered accountant, with at least one 
year's post-qualification experience, to act 
as Manager to a West End firm of chartered 
accountants with a view to early partnership. 
The practice is varied and expanding quickly. 
A top class salary will be paid. ~ Full details 
should be sent to Box AF 4453. 
A CHARTERED ACCOUNTANT with 
penera! practice experience and good tax 
nowledge is sought by chartered account- 
ams with quiet offices in garden near the 
Barbican ECI. Opportunity of early parn- 
nership. An interest in the Arts an advantage. 
~ Write with particulars of history and ex- 
perience to Box AC 4428. 
AN EXPERIENCED chartered accountant 
required as partner, after short probationary 
penod, 9y F.C. A. WI. Staff tn, ~ Reply Box 


A PRACTICE or share of £15,000~£20,000 
G.R.F. is required to satisfy the ambitions 
of one of our senior patner who *is straining 
at the leash’. - Apply Box AP 4457, 

A SMALL connection is required in Central 
Birmingham by association, amalgamation 
or outright purchase. - Apply Box AS 4456. 
BLOCK OF INCOMPLETE record work 
for sale in East Midlands area, Office 
accommodation and services available if 
required. - Box BO 4430. 

BRIGHTON ACCOUNTANTS with excel- 
lent ee accommodation and car parking 
would be interested to hear from practi- 
tioner(s) seeking accommodation, working 
arrangement, amalgamation or outright 
sale, - Box BA 4546. 





ODHAMS (WATFORD) LIMITED 


has a vacancy for a 
COST CLERK 


The Company, member of the IPC Group, is a gravure printer employing approximately 2,900. Applicants must have, preferably in 
the printing industry, a minimum of two years’ experience of job costing, book-keeping to trial balance and budgetary control. Addi- 
tionally, experience of management report preparation and cost investigations would be an advantage. : 

Persons applying, ideally under 30 years of age, must have reached an intermediute stage in studying for a recognized accountancy 
qualification and the company assists and encourages staff in this respect. Other benefits include a pension scheme, four weeks’ holiday 


and canteen facilities, 


Remuneration approximately £1,800 per year including monthly bonus. 
Applications, in writing, must give full particulars of career and personal details and be addressed to: 


The Employment Officer, Ref. 4 
ODHAMS (WATFORD) LIMITED 
St Albans Road 
WATFORD WD2 5RD 





BOURNEMOUTH/POOLE. - Acco 
(old-established) seek expansion 
tunities by purchase of small existing | 
or block of audits, - Box BP 4454, 


CHARTERED 
ACCOUNTANT 


Central London, established 40 : 
fees approaching £40,000. wishe 
arrange for carly retirement. Ing 
to Box CA 8994, 








CAMBRIDGESHIRE ACCOU? 
(sole practitioner) require qualitied 
with view to partnership. Knowle 
incomplete records essential, - Apply 
writing to Box CA 4404. 
CHARTERED ACCOUNTANTS i 
and growing Sussex town have vaca 
chartered man with a view to partne! 
one year, Substantial practice in a 
and taxation, Write with details of 
under articles, experience since qu 
and age. ~ Box CA 4520. 
CHARTERED ACCOUNTANT (28), 
to purchase rural practice with fees in. 
£12,000 range. Any locality consid 
Box CA 43521. 

CHARTERED ACCOUNTANT. . 
practitioner (mid-30s) G.R.F. £12 
feels that benefits will now accru 
amalgamation with sole practitio 
similar size or merger with slightly 
firm. - Box CA 4472, 

CHARTERED ACCOUNTANTS (H 
have accommodation, telephone and 
tion facilities available for charter 
practitioner (aged 30 to 45) with stal 
four, with view to working arran 
leading to merger. - Box CA 4494. 
CHARTERED ACCOUNTANT r 
by practice in Essex. Good pros; 
partnership after probationary period 
to right maa, ~ Brief details to Box C. 
CHARTERED ACCOUNTANT se 
acquire small practice or block of ai 
London, Middlesex or Essex. Offer 
practitioners considering  retireme 
working arrangement welcomed. - 
reply to Box CA 4421. 
CHARTERED ACCOUNTANTS 
partners) annual fees in excess of ; 
and a high profit ratio, would like ; 
from a similar or larger firm with a vie 
amalgamation, - Write Box CA 4532 
CIT CHARTERED ACCOUN' 
wish to acquire a practice or block o! 
with G.R.F. £5,000-£15,000 within 
miles of City, ~ Box CC 4471. 
CHARTERED ACCOUNTANTS, 
long-established, fees approximately £ 
seeks discussion with view to propo: 
association or merger. - Replies i: 
confidence to Box CA 4424. 
CHARTERED ACCOUNTANTS, 
Essex, seeks a partner, 25-30 with 
professional experience. We are i 
established three-partner firm with e 
prospects. ~ Box CA 4426. 
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ACCOUNTANCY OPPORTUNITIES - TRINIDAD 


NATIONALS 


circa £3,500 p.a. 


A major British company which is a leader in its field requires Trinidad Nationals, qualified A.C.A. and aged 28-40, with a 
minimum of three years’ post-qualifica-ion experience, to fill senior accounting positions in their subsidiary located in Trinidad. €: 


Excellent long-term prospects exist dependent upon successful performance, Applications in strict confidence under reference 3748 
to C. D. C. McNeil, Mervyn Hughes Associates Limited, Executive Recruitment Consultants, 59 St Mary Axe, London EC3A SAR, 


Telephone 01-283 0037. 


ROYDON FIRM interested in acquiring 
terest in, or purchase of, practices in area 
3m London to South Coast. Any proposi- 
m considered. Accommodation available 
Croydon Offices is needed, - Box CF 4523, 
C.A. (36), partner in practice in SE, 
shes to move to West Country and seeks 
rtnership preferably in firm with expanding 
> income. Would also welcome succession 

sole practitioner, Experienced in all 
pects of provincial practice, Substantial 
pital available. - Box FP 4397, 


HORSHAM, SUSSEX, Chartered account- 
ants, require an additional personal assistant, 
Chance of a partnership in a few years. 
Salary about £2,000 p.a. — Box HS 4477. 
LONDON FIRM invite inquiries from prac- 
titioners wishing to provide for retirement, 
dispose of practice, etc. Any suggestions for 
mutual advantage considered, — Box LE 4524, 
HESTER CHARTERED . AC. 
COUNTANTS seek to purchase additional 
ractices or blocks of audits in the Greater 
chester area. — Reply to Box NC 4385. 


CHESHIRE CHARTERED ACCOUNT. 
ANTS with established country practice 
(two partners, twenty staff), require a young 
chartered accountant with two or more 
years’ post-qualification experience of small 
audits, incomplete records and personal 
taxation. Partnership offered after pro- 
bationary period. — Please state salary 
required. ~ Box CC 4425." 


OLD-ESTABLISHED City Chartered 
Accountants (two partners £96,000 
gross) require additional partner to ease | 
existing work load and to assist with 
continuing expansion. Sole practitioner 
not over 35 with viable practice pre- 
ferred. — Box OE 8906. : ge? 


PARTNERSHIP OPPORTUNITIES ~- 
A NUMBER OF EXCEPTIONAL 
PARTNERSHIP OPPORTUNITIES 
NOW EXIST FOR AMBITIOUS 
QUALIFIED ACCOUNTANTS IN 
THE U.K. CONTACT US IN STRICT- 
EST CONFIDENCE FOR CAREFUL 
ATTENTION and ACTION. - AC: 
COUNTING ASSOCIATES, 168 
FINCHLEY ROAD, LONDON NW3 
(01—794 0202). 
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OLD-ESTABLISHED firm of London 
Chartered Accountants (G.R.F. about 
£175,000) having partner, staff and 
office -capacity to- absorb more work 
wish to acquire other practices or merge 
with existing practice. — Reply to Senior 
Partner, Box OE 8968. 
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Horton Hospital Management Committee 
The Manor Hospital Management Committee 


Tr easurer Scale No. 27 
—. £3,084 to £4,572 


Deputy Treasurer ` Sale No. 14 
. £2,589 to £3,204 


plus £87 Joint Allowance +- £90 London Weighting 


These posts are joint appointments of the Hospital Management 
Committees, 

Application forms and further details may be obtained from the 
Acting Group Secretary, Horton Hospital, to be returned to the 
Chairman of the Appointments Committee at Horton Hospital, 
Epsom, Surrey, by April 14th, 1972. 


COUNTY BOROUGH OF LUTON 


LUTON COLLEGE OF TECHNOLOSY 


Park Square - Luton - LUI 3JU 
DEPARTMENT OF MANAGEMENT AND PROFESSIONAL STUDIES 


Applications are invited from Chartered, Certified or Cost and Management 
Accountants for appointments as Senior Lecturer and Lecturer If. 

The College is recognised as a major national centre of professional accountancy 
education catering for 1,000 CA, CCA and CMA students. Applicants must be 
able and willing to take a vigorous and creative part in new approaches. 


SENIOR LECTURER Preferably CMA, to participate in development of CMA 
and CMI/J.Dip.M.A. courses. Should have practical 
costing experience and preferably systems and computer 
experience. 

Salary: £3,131-£3,495 p.a. (to be confirmed). 
Preferably CMA, to participate in development of CMA 
and CMI/J.Dip. M.A. courses, Should have practical 
costing experience and preferably systems and computer 
experience. 

Chartered Accountant, to assist in teaching of taxation 
to CA, CCA and CMA students, and progressively 
assume the responsibility of teaching Estate Duty to CAs, 
Chartered Accountant, prepared to develop a specialism 
at Final Level in auditing, accountancy or associated 
legal subjects, e.g. company and trust law. 

Salary: £2,355-£3,083 p.a. (to be confirmed). 


Application forms and further particulars from the College Registrar, to whom 
completed applications should be returned by April 24th. 


LECTURER II 


LECTURER II 


LECTURER N 


Chartered 


Accountants for 
South Africa 


A large firm of Chartered Accountants (South Africa) 
with offices in Johannesburg and other centres of 
the Republic, invites applications from young quail- 
fled accountants who wish to broaden their profes- 
sional experience in a country which offers great 
opportunities both within the profession and in com- 
‘Merce and industry. The appointments offer interesting 
&nd varled experience and excellent scope for ad- 
vancemant. The firm offers-—- 


Competitive salaries in the range R6,000 to 
R7,800 (approximately £3,058 to £3,976) per 
annum. 


Air fares to Johannesburg for the applicant 
and his family. 


A settling-in allowance of R500 In the case of 
a married man and R300 in the case of single 
men (approximately £255 and £153 respec- 
tively). 


Return air fares after two years service or an 
equivalent cash bonus. 


Four weeks annual leave, 
Provident fund and medical aid benefits. 


The above terms are conditional upon the applicant 
entering into a contract for a two year appointment. 


Please write to the Staff Partner, P.O. Box 2636, 
Johannesburg. 


Our representative will be available for Interviews In 
London during the week commencing 17th April. 
Appointments for Interviews can be made through 
M. G. Adamson, Thomson McLintock & Co. 33, 
King William Strest, London, EC4R 9EE. (telephone 
01-626 3232). 
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Toronto 
















KL * 
Our Canadian associates, Clarkson, Gordon & 
Co. have vacancies for exceptional young 
Chartered Accountants in their Toronto office. 
Opportunities for advancement are unlimited 
while immediate job experience will be both 
interesting and challenging. 
Starting salaries will be negotiable from $10,500 
per annum according to qualifications and 
experience. 


` Please either telephone (01 -628 4070 extn 35) 


details, in confidence to: 
David Gwynne-James, 


Moores & Co., Moor 
- House, London Wall, 
X London EC2 Y 5HP. 
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c$10,500 


for an application form or write giving brief career | 


Arthur Young McClelland : 


MANCHESTER AREA. — Chartered or 
certified accountant for busy practice. 
Partnership entry available on progressive 
basis to right person after about one year. 
d stating full particulars, — Box MA 


H 


PLYMOUTH CHARTERED AC- 
COUNTANTS require Senior Assistant 
with PARTNERSHIP potential. 
Initially the successful applicant will 
fill a senior position in a well-estab- 
lished office progressing after a satis- 
factory period to an ODE ete fo deu 
PARTNERSHIP in this expanding firm 
- Box PC 8910, 


PRACTICE FOR SALE, — East Midlands. 


G.R.F. £12,500 approximately, over 300 
clients of varying sizes. Adequate staff and 
accommodation (on one lease) with room 
for expansion. — Box P 

PRACTICE OR PRACTICES with gross 
fees £1,000 to £20,000 required by chartered 
accountants in Middlesex; Herts; Bucks or 
Berks. Outright purchaxe or succession. = 
Write Box PO 8822 

READING/T HAMES VALLEY. — Char- 
tered accountant wishes to acquire practice, 
partnership, block fees in Thames Valley or 
surrounding area. Capital available. - Reply 
in confidence Box RT 4384. 

ROCHDALE | ALTRINCHAM | STOCK- 
PORT AREA. — A.C.A. (39) vines to pur- 
chase a small practice up to £7,000 G.R,F. 
Would also be interested in purchasing share 
in established ere — Box RA 4544. 
WANTED F CASH a block of small 
audits in fara London or North Thames 
area: any proposition considered. — Box 
WE 4522. 

WE WISH to establish a new branch office 
in the Shrewsbury area and would welcome 
any opportunity to purchase a practice ora 
share Aueren, — Apply Box WW 4455 

YOUNG CHARTERED ACCO UNTANTS 
with AE appetite for work will take 
over any budget-stricken practice in the 
London area. Cash or annuity basis, up to 
£20,000 G, R.F. - Box YC 4545, 

YOUNG. QUALIFIED ACCOUNTANT 
required for a responsible position in a 
Cheshire firm of chartered accountants. 
Prospects ‘of partnership for suitable appli- 
cant, - Particulars to Box YQ 4514. 


YOUNG CHARTERED ACCOUN 
wishes «to prenas country practic 
approx. £10,000 fees. Any area consid: 
Box YC 4519, 





SUBCONTRACT WO 


Advertisements may now be accepte 
appear under this heading, They wii 
charged for at the same rate as 
advertisements appearing under the 1 
heading. 





TWO EXPERIENCED ACCOUNT 
urgently required for six-month assig 
preparing accounts for a group of Pr 
Companies in Victoria. Top salary. — 
mg 5311, ref. FSW (evenings | 





ABLE ACCOUNTANTS 
IMMEDIATELY AVAILABLE 


Accountants supplied on tempo 
basis. All candidates carefully vette 
Mark Pembroke, F.C.A. and give 
practical accoüntancy test. sj ie 1 
and guaranteed service. — mb; 
and Pembroke, 01-236 0011, 76 Ch 
side, London EC2. 


A.C.A. OFFERS to help practition 
London area on reciente basis. — 
write Box AC 444 
A.C.C.A. MANCHESTER availabl 
subcontract work on a part-time basis. 
negotiable. "Will collect/deliver. 
inquiries in confidence Box AC 4406. 
A.C.C.A., qualified three years requir 
contract work. Very high standard of 
incomplete records welcomed. Will 
and deliver in Central London or Mid 
post: elsewhere, Rates by hour or o 
ie basis. - Box AC 4391. 
A.C.A. SEEKS subcontract work. 'Av 
two days a week to assist practit 
Management accounting specialist. Lı 
. Herts, — 01-907 2238. 
ACCOUNTS from incomplete record: 
S nio experience accounts and tax 
ill collect/deliver or postage paid 
reasonable. - Box AF 4549. 


TANZANIA 





£6000 


(sterling equivalent) 


n mE Tanesco—the Tanzania Electric Supply Company Limited—requires a 
db CHIEF ACCOUNTANT to take charge of the Company's accounts and finance at its - 


St f : Headquarters i in Dares Salaam. 


Tanesco generates and distributes all the electricity throughout mainland 


Tanzania. Turnover is about £6 million and the annual Capital Expenditure pro- 
gramme.is running at a similar figure. 


This is the top finance and accounts position in the Company and responsi- 
bilities include the Computer Department, advice to the Board and international 
negotiations. The Chief Accountant's staff are about 500. 


Applicants should be qualified with relevant experience and have a firm 


but tactful personality. Minimum age 35. 
Fo a "" Salary will be negotiated at a figure equivaleritto Sterling £6,000, including 


a Gratuity of 25% payable half-yearly or annually. 


The Contract to be offered to the successful applicant will be for a period of not less than 24 
or more than 36 months renewable by mutual agreement with Overseas paid leave of 5 days 
for each completed month of service with Local leave after the first year. Good quality 
housing with basic furniture (including refrigerator and cocker) is provided at a rental of 10% 


i S of basic salary together with family air passages, generous medical cover and children's 
education allowances. 
TAMESCO Applications should be sent to: H. C. Trenoweth, Esq., 
é Balfour Beatty & Company Limited, London Agents — Tanesco, 


Management House (6th floor), Parker Street, LONDON WC2B 5PS, England. 


TEMPORARY 
ACCOUNTING 
PERSONNEL 


ACCOUNTING ASSOCIATES 
168 FINCHLEY ROAD 
01-794 0202 (24 HOURS) 


ACCOUNTANTS, BOOK-EEEPERS 
AND CLERKS 


Experienced Freelances available for 
temporary assignments in all parts of the 
United Kingdom and some countries 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 
233 Cranbrook Road, Ilford, Essex 
01-554 3484 





BOOK-KEEPING SERVICES 


Problems with your book-keeping? Let 
us quote you a highly competitive rate. 
We offer a comprehensive service 
operated by experienced book-keepers. 
Special subcontract terms for the 
profession. All work supervised by 
chartered accountants. 


ADVANCE CAREERS CONSULTANTS 
Book-keeping Services Division 
11 Charing Cross Road 
London WC2H OEP 
01-930 3933 


BLACKPOOL, PRESTON, SOUTHPORT, 
and adjacent areas, Experienced F.C.A, 
offers first-class subcontract service, In- 
complete records undertaken, Work collected 
and delivered with alacrity, ~ Write Box 
BP 4390. 

BRIDGWATER, SOMERSET. - Old- 
established firm of Chartered Accountants 
with spare capacity willing to undertake all 
forms of subcontract work within 50 miles of 
Bridgwater, Somerset. -- Box BS 4506, 
CERTIFIED ACCOUNTANT seeks sub- 
contract, freelance management and financial 
assignments. - Telephone 01-458 6543, 
CERTIFIED ACCOUNTANT seeks sub- 
contract work from overburdened practi- 
tioners in London and suburbs, Accounts, 
incomplete records, tax, etc. - Box CA 4372, 
CHARTERED ACCOUNTANT, London 
area, is available with own staff and ace 
commodation for subcontract work in 
ending and incomplete records, ~ Box CA 


7 . 
CHARTERED ACCOUNTANT, qualified 
November 1971, seeks evening and week-end 
accountancy work. Good incomplete record, 
tax and final accounts experience, ~ Box 
CA 4507. 
CHARTERED ACCOUNTANTS with 
offices in Kent and Sussex with spare 
capacity willing to undertake all kinds of 
be work. — Write Box CA 4459, 
COMPETENT MAN, - Many years’ 
specialization will undertake tax subcon- 
tracting. - Phone 01-397 7556, Box CM 4487, 
CHARTERED ACCOUNTANTS with offices 
in City and NW, London are prepared to 
carry out subcontracting audit work for 
provincial firms. - Box CA 4525, 
F.C.C.A. requires subcontract/freelance work 
or employment on a temporary basis in the 
London area. Completefincomplete records 
and attendant taxation. Resides West 
London. Quite mobile, Terms üÜexible, — 
Telephone 01-992 4910 or Box FC 4431... 
LINCS., NOTTS, S. YORKS. - Qualified 
accountant, 18 years profession, years 
commerce, seeks subcontract work, of any 
type. Collection, delivery, etc. -- Box LN 4399, 

ANCHESTER CHARTERED - 
COUNTANTS have spare capacity and will 
undertake any form of subcontract work, 
particularly auditing, taxation service and 
eene records, etc, - Reply to Box MC 


4386. 

MANAGEMENT CONSULTING (MIMC), 
in private practice wishes to establish con- 
tact with an accountancy practice requiring 
gssistance with management consultancy 
work, Fully experienced in company or- 
ganization, management control GEN 
computer applications, O. & M. and cleri 
works measurement, — Box MC 4284, 





QUALIFIED ACCOUNTANT seeks evenin 
and week-end work. Wide experience stoc 
attendance, incomplete records, investiga- 
tions, auditing and all accounts work. - 
Box QA 4373. 

QUALIFIED ACCOUNTANT wishes to 
contact a small accounting practice in the 
London area with a view to establishing a 
1nechanized accounting service for its clients. 
-~ Box QA 4550. 

SUBCONTRACT WORK undertaken by 
recently established firm. Semi-senior rates 
accepted for complete jobs including tax 
work, Any area, postage paid, - Box SC 4480. 
TAX SPECIALIST, own practice, will 
assist overburdened practitioners with 
general tax work, personal tax planning, 
estate duty and trust work including prepara- 
tion of accounts. - Mr King, 01-249 2781. 


/ 

PLYMOUTH AREA. ~ Young energetic 
A.C.A. with varied experience seeks sub- 
contract, freelance or temporary assigns 


SUBCONTRACT AUDITS WANTED. - 

Senior, competent draft finals, forty years’ 

experience sseks work to do at home or on 
site one hundred miles radius of York. 
Monthly  coillection/delivery London. - 

P 12 Rowan Place, New Earswick, 
or 


TAXATION SPECIALIST (all aspects 
company and  personab responsible, 
independent worker, fourteen = years 


experience including eight as Inspector 
of Taxes, can assist praccitioners with 
more involved cases (London and SE.). - 
Reply Box TS 4498, " 





SITUATIONS WANTED 





ACCOUNTANT, (23), having passed both 
1.C.A, Finals seeks immediate appointment 
unii] September. Excellent references and 
good examination record. — Please write to 
Box AH 4400. 

A.C.A. FINALIST II, eleven years’ all- 
round experience including incomplete 
records, private and public companies 
looking for a position in professional office, - 


x : 

A.C.A, FINALIST, presently working as 
financial controller, formerly systems auditor 
in West Germany. Highly experienced in 
O, & M., systems and procedure, internal 
control, audit, accounting and taxation 
seeking change in commerce, industry or 
profession in London area. Available early 
April, Age 27. — Tel. Home 937 8331 or 
please write Box AC 4482, : 
A.C.A. FINALIST Il. ten years’ all-round 
experience in the profession working as 
senior tax assistant. Looking for a position 
in the tax department of a professional 
firm. - Box AC 4461. 

A.C.A. FINALIST (Part II November 1972) 
with varied experience In accounts, audit and 
taxation seeks a permanent position in 
profession, - Please contact M. Shahjahan, 
88 Loveridge Road, London NW6, 

A.C.A., PART II FINALIST, experienced in 
public company audits, incomplete records, 
taxation, etc., seeks position with London 
CAS, - Box AC 4362. ` 
A.C.A., PART I FINALIST seeks position in 
profession. Four years' varied experience in 
company accounts, auditing, incomplete 
records, taxation, P.A.Y.E., etc. - Please 
write Box AC 4551. 

A.C.A. PART I FINALIST, well conversant 
with complete and incomplete records, 
auditing and some experience in taxation, 
seeks position with a firm of chartered 
accountants, - Box AC 4552, 

A.C.A., SEEKS position with firm of char- 
tered accountants. All-round experience in 
investigation, auditing and taxation. — Please 
write Box AC 4441. 


ACCOUNTANCY ASSISTANCE 


available immediately. Let the 
HARRISON-WILLIS TASK FORCE 
overcome your problems during holi- 
days, sickness, or upon special projects. 
etc, Qualified, competent men available 
for all parts of the British Isles, Lowest 
competitive rates. - Call Bob Wathen 
today at 0!-638 8535, Harrison & Willis 
Ltd, 73 Moorgate, London EC2. 


ACCOUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis. Long or 
short periods or specific jobs, - Details trom 
Practitioners Services Bureau, 233 Cranbrook 
Road, Iiford, Essex (telephone 01-554 3484). 
A FINALIST PART IT (May 1972) seeks 
employment with a  medium-size firm, 
Experience as managing clerk, senior clerk, 
capable of handling difficult jobs; completely 
mobile. - Please write to Box AF 4553. 

A KENYA ASIAN, (24), with six years' 
professional experience and in the final 
stages, seeks a responsible position. — Box 
AK 4375. ] 

A PART II FINALIST seeks position with a 
professional firm of chartered accountants. — 
Please write Box AP 4433. 

A.T.1.1. with three years’ full-time tax 
experience seeks Central London employ- 
ment, - Box AT 4483. 

A.T.LL, twelve years” experience with 
chartered accountants in medium, large 
audits, various incomplete records, com- 
»anies and personal taxation, able to take 
responsibility, seeks senior position. — Box 


CERTIFIED ACCOUNTANT (38), twenty 
years' professional experience seeks part- 
nership Midlands, South-west. Some capital 
available. - Box CA 4445, 
ENTERMEDIATE A.C.C.A. seeks work in 
profession in London. ~ Box IA 4364. 


CHARTERED PART II FINALIST secks 
position with a medium-size firm to broaden 


experience in pure audit and taxation, — ` 


Please write Box CP 4387, 

EXPERIENCED AUDIT and accountancy 
clerk (35). Eighteen years in profession, seeks 
suitable posnon with well-established firm. 
Travelled extensively on audits in U.K. in 
various capacities. Knowledge of Stack 
Exchange procedure ete. Salary required 
£1,750 approx, ~ Box EA 4436. 

LONDON E,.C.A., ex-manager large inter- 
national firm recently earning £7,500, Young 
looking and pertect health but over 50 and 
therefore apparently unemployable, would 
welcome any offer permanent or otherwise, 
~ Box LF 4437 or telephone Dane Hill 524, 
MATURE A.C.A, with two years’ post- 
qualification experlence of varied nature, 
seeks opportunities small/medium firm in 
London area. View ultimate partnership. - 
Appiy in confidence to Box MA 4509, 
PARTLY QUALIFIED ACCOUNTANT 
(1965 AC A Part 1I finalist) seeks position 
is profession, commerce or industry, ~ Please 
write to S, A, Malik, 66 Windermere Road, 
London N10, 

PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers. Ring Jay Cory Ltd 
NOW, Windsor House, 46 Victoria Street, 
London SWI 701-222 2334/5817). 
REFERRED A.C.C.A. IV STUDENT (24), 
seeks employment in profession, commerce or 
industry either on a part-time or full-time 
basis, — Please write Box RA 4508, : 
RESPONSIBLE, EAGER, MAURITIAN 
CHINESE, age 21, eight good 'O' levels, 
three "A levels, seeks articles with chartered 
accountants’ firm, - K. Chung, 82 Balham 
Grove, London SW12 8BE, 
SITE/PROJECT ACCOUNTANT (quali- 
fied), - Fifteen years’ experience in the 
building, mechanical, civil and pipeline 
industries seeks employment U.K. or 
overseas, Available now, — Box SP 4435, 





ARTICLES REQUIRED 


For Articles Vacant see after Situations 
Vacant Publie Practice, 





ABLE TO PREPARE ACCOUNTS, in- 
cluding taxation independently, appeared 
intermediate, seeks ‘transfer of articles. 
Good academic career. Principal consented, — 
Please write Box AT 4555, 

A COMMERCE GRADUATE (23), seeks 
articles immediately anywhere in London. 
Preliminary exempted, ~ Please write to Box 
AC 4510. 

ARTICLES REQUIRED, available immedi- 
ately. Location and pay unimportant. - 
Please write to Mr S, Chopra, 113 Court 
Lane. London SE21. Tel 01-437 5104 
(oifice hours only), : 

A B.COM., from Pakistan, aged 23, with 
two years’ experience in accountancy, seeks 
articleship in or around London, Preliminary 
exempted. — Please write to M, Zamir, Si, 
Moray Road, London N4. 

A.C.A., PART i PASSED, seeks transfer 
of articles. Good academic career, Principal's 
consent obtained. - Box AC 4378. 

AN INTELLIGENT and smart graduate 
(24), from India, seeking four years" articles. 
Good six months’ accounts experience in 
London. Very good references (including 
present employer). ~ Box Al 4484. 

AN OVERSEAS GRADUATE, preliminary 
exempted, seeks articles with CAS firm in 
London. Salary at any amount. - Please 
write to S, Haque, 112 Merton High Street, 
London SW19, 

A PAKISTANI  articled clerk 
transfer of articles, Have two years’ experi- 
ence in modern techniques of auditing and 
accounts. Available immediateiy, salary 
negotiable. — Please contact Box AP 4554, 


seeking 
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A GIRL, 19, with ‘A’ level standard in Maths 
and Physics, preliminary exempted, seeks 
articles in London. - Naaz, 5 Longridge 
Road, London SWS. 

A PAKISTANI (24), experienced in incom- 
plete records, etc., seeks transfer of articles in 
or around London. — Please write to Z, 
Ahmad, 86 Snow Hill, Birmingham 4. 
ARTICLED CLERK - four months’ good 
experience in incomplete records and audits 
with sole practitioner, seeks transfer of 
articles, - Box AC 4558, x 
ARTICLED CLERK (NIGERIAN) con 
scientious, with keen sense of duty, two years’ 
varied experience in small/medium audits, 
incomplete records, etc., seeks fresh articles 
for purpose of taking examinations. Available 
immediately. - Box AC 8. 

ARTI SOUGHT by a B.Sc. graduate 
in engineering (25). — Please write to M, N, 
ere 8 Southfields Road, London SW18 


1QN. 

ARTICLED CLERK with twelve montbs' 
experience seeks transfer. - Box AC 4485, 
ARTICLES REQUIRED anywhere in 
London by a first-class B.SC.(aGR1), (21). 
Studied preliminary book-keeping during the 
course. Preliminary exempted. Salary not a 
rime consideration. - L. K. Patel, 70 
t Michaels’ Avenue, Wembley. 
ARTICLES REQUIRED by a 20-year-old 
undergraduate with seven ‘O° levels and 
three good ‘A’ levels. Preliminary exempted. 
Location and pay unimportant. — Please 
write Aladin Mawani, 5 Palace Gate, London 


ws. 
ARTICLES REQUIRED by hard-working 
Bangladesh graduate with five years’ ac 
counts experience. Anywhere in England. - 
Please write to Rahman, 43 Warrington 
Crescent, London W9. 
A YOUNG GRADUATE, with economics, 
three years’ experience in accounts depart. 
ment, seeks articles (anywhere in England). - 
Please write to Saeed Ahmad, 208 Bilton 
Road, Perivale, Middlesex. 
ESSEX, East London or the City. — Articled 
clerk (19), with three ‘A’ levels and seven 
months’ experience, seeks fresh articles in any 
of these areas. - Apply Box EE 4559. 
INDIAN ACCOUNTANT, AA LAs ACES. 
ATLL, with wide and varied experience in 
private practice for over eighteen years in 
t Africa seeks articles of three years with 
a firm of chartered accountants (large) 
medium) in London. Preliminary and 
intermediate exempted. Excellent references, 
— Please reply to Box IA 4463. 
MALAYSIAN CHINESE (22)  articlec 
clerk for four years with ten months’ experi 
ence, seeks transfer. Principal’s consent 
obtained. - Please write Box MC 4412. 
MALAYSIAN ARTICLED CLERK who ha: 
completed five months of articles, seek: 
transfer, Principal's consent obtained. 
Finished preparatory course. - Contac! 
Steven P., 36 Mercers Road, London N19. 
PAKISTANI B.COM.. (23) with Advanced 
Accounting and Auditing as special subjects, 
seeks articles anywhere in England and 
Wales. Preliminary exempted, eight weeks 
experience of auditing in chartered account: 
ants office. salary immaterial. -— Please 
contact S. Pervez, 21 Fairfield . Crescent, 
Edgware, Middlesex. Phone 01-952 2505. 
STUDENT (21 years old) seeks article: 
with firm of chartered accountants anywhere 
in England and Wales. Preliminary exemptec 
and holder of various book-keeping 
diplomas. - Box SY 4486. 
UGANDAN ASIAN. - Female (20), seek: 
transfer of articles. Eight months' experience 
Principal's consent obtained. - Please write 
Y. Jiwani, 591 Mitcham Road. Croydon 
Surrey. 
YOUNG GRADUATE 
articles anywhere in 


akistani) seek: 
K. Preliminary 


exempted. M. S. Anreshi, 7 West End Lane 
Sandwell Mansion, London NWS. 















SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and | 
also their geographical location. | 
This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 


a; 
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SERVICES 








COMPANY 
FORMATIONS 





A BACKED SERVICE. - Limited companies 
formed (seven days) or ready-made, — £33. ~ 


ton Church Street, London 
A BARGAIN. — Ready-made companies. 


(under personal supervision of T, A. Herbert, 
A neat returns 20p per doz. (post 5p). 


EE incl. seal, books, mem., and 
arts. Also re-registrations and ready-made 
companies — Reichmann & Wing Ltd, 40 
Silver Street, London N18 (01-803 3036). 





EXPRESS COMPANY 
REGISTRATIONS LTD 


FOR PROMPT FORMATIONS 
FEE £13 plus duties 
also ' 
READYMADE COMPANIES 


Dept 12. 30 CITY ROAD 
NDON ECI 
01-628 5434/5 


COMPANY FORMATIONS 
READY-MADE COMPANIES 


£40 inclusive 
for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LIMITED 


Temple Chambers 
Temple Avenue 
London EC4Y 0HP 
01—353 9471 (4 lines) 


LEWIS, COATES 
, . & LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo and arts, seal and 
statutory books. Guaranteed no trading. 
Transferred in ten minutes. 


£40 (inclusive) 


38/40 Featherstone Street, London ECI 
01-253 2977/8/9 Telex 262687 


Established 1821 


READY-MADE COMPANIES £40 (in- 

clusive) transferred immediately. Companies 

registered from £16 plus duty. Searches 

carried out. — Graeme Ltd, 61 Fairview 

EN Gillingham, Kent (Medway 32558). 
e , ; 


HART:.CO 
(CITY ROAD) LTD. 
22-24 
Cowper Street 


London. EC2A 4AP 


01-253 4108 © 


HART FOR COMPANIES 
Prompt Bm roe re Specialised 


ST Vices 
For Accountants and Solicitors only 


Formatjons, Ready-made Companies, 
Agency, Searches, 


Telephone or write for brochure. 








. PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD, ESSEX 
Telephone 01-554 3484 
Applications from 
Freelances also invited 


A 


MORTGAGES 





ABANDON CHASING THAT MORT. 
GAGE, — 100 per cent loans to qualified 
accountants up to £18,000. High advances 
to £50,000. Survey fees repaid on completion. 
Personal attention of a director, ~ Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London N10 un 9595). 
DOES A LENT. REQUIRE ADDI- 
TIONAL CAPITAL? £8,000 or larger sums 
available for investment in small or medium- 
sized private companies by way of loan 
and/or equity shareholding. ~ Write or 
tepane for further details to Audley 
Holdings Ltd, 115 Moorgate, London 
EC2M 6TJ, 01-628 0914, licensed dealers in 
securities, j 

UNSECURED FINANCE up to £1,500 for 
personal] and business purposes for ac- 
countants and their clients. One hundred per 
cent mortgages up to £15,000. Investment, 
business and second mortgages also arranged. 
~ Fox Brae Ltd, 01-658 6983 . 01-464 7880. 
£20,000 MORTGAGES available for house 
purchase up to 90 per cent of valuation. 
£15,000 up to 100 per cent. Re-mortgages and 
investment property mortgages also available, 
~ Contact Callander Securities Ltd, 54 Bow 
Lane, London EC4 (01-248 3376), 





OFFICE MACHINERY 
AND EQUIPMENT 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
31 and 32, typewriters and duplicators, sold, 


‘55 Cowcross Street, London BC Dr 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic, 
Sundstrand and Elliott-Fisber flat-bed 
accounting machines, 

Loan machines free during overhaul 
and decimalization conversion, 


HIRE, H-P. LEASE oe 
D &. p. 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


HIRE HIRE HIRE 
AH models of Sensimatic accounting 


machines available for short- or long- 
term rentals. 


For details of this unique service 
write or telephone, 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 








FACSIMILE TAXATION FORMS 
` and 
COMPANY FORMS 
A Comprehensive Range 
allat X 
£2:20 per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 





NAME-PLATES MADE IN SEVEN | 
(in stafnless steel, aluminium, or ple 
Bronze and brass name-plates. ‘Regi 
Office’ directory boards and rubber s 
also supplied quickly. — Austin Luce, 5 
lege Road, Harrow, Middlesex. Tel. | 
Northwood 24326. 

RUBBER STAMPS - NORMAL SER 
THREE DAYS. Signature stamps and : 
blocks seven-ten days. Also daters, coi 
seals, pads, inks, etc, Competitive pr. 
F. H. Greenhalgh, Universal Bui 
Garnett Street, Stockport SKI 3AR. 
061-480 3826.) 





... MISCELLANEOUS 








BUSINESSES 








A PUBLIC COMPANY is secking 


the acquisition of other companies 
which have: 


Realised capital losses which are 
available for carry forward relief. 


Realisable capital assets ‘which 
on disposal would give rise to capital 
losses which would be available for 
relief against capital gains. 

Please reply in the first instance to the 
company’s auditors at Box AP 8945. 





INVOICE DISCOUNTING. Smail turnover 
also“ considered. Flexible arrangements, 
competitive terms. — Audiey Holdings Ltd, 
Merchant Bankers, 115 Moorgate, London 
EC2M 613. >- 
REQUIRED 


import/export with Middle and Far East. — 
Replies to Kay, Fish & Veeder, Chartered 
Accountants, Stephens Buildings, 62 Market 
Street, Manchester M1 1PW, 





BUSINESS PREMISES 


MALL OFFICE SUITE, approximately 
o n 








FOR SALE 


Eege 
COMPLETE NEW EDITION of Simon's 
Income Tax for sale, including service sub- 
scription for 1972. Offers invited. — Oldfield, 


05 
SECOND AND THIRD EDITIONS Simons 


5 ono. 
nenung service £6940). — Phone 01-934 


TWO NCR ACCOUNTING MACHINES 


NUMBERS 


Replies to advertisements 
using Box Numbers should - 
be addressed to: 
Bos — 
Gee & Co (Publishers) Ltd - 
151 Strand, London 


WCR LU 





9] M) Road, Knowle, Solihull. Tel. 
6-45 2942, i 













S/H N.C.R. 


accounting machine for sale, fully : 
verted, regularly serviced, in pei 
working condition, £500 o.n.o. 


Ring Mr Anil, 01-992 6942 


(33! CARPE 
‘O7HURNITU 


Discount off full retail price, 


Carriage paid to your home to 
UR mainland. 


For specific quotation send 
details of your requirement 


COHAR DISTRIBUTORS LIMI 


47 OSWALD ST, GLASGOW C1 Tel 041-22 


(beside Glasgi Central Station 









First for carpets 


Dodson Bull 


n30% DISGOUN 


BRANDED CARPETS 


, € All makes avallabte with full Manufacturers’ ( 
. enteos 6 NO IMPERFECT GOODS SOLD 6 
delivery In U.K. 6 Expert fitting service aval 


£200,000 carpets on disp: 


In our extensive London and provincia! showroo 
Free brochure on request to Dept, AC 


DODSON BULL CARPET CO. 


LONDON: 6 & 6 Old Bailey ECAM 7JD. Tel: 01-24 
BIRMINGHAM: 184 Edmund St B3 2HB, 

Tels (021) 238 5862 

BOURNEMOUTH: 268 Old Christchurch Rd BHI 
. Tal: 21248 

BRIGHTON: 2-5 North Road BN1 1YA, Tel: 664 
BRISTOL: 2-3 Royal London House, Queen Charli 
BST AER Tal: 28857. - 

LEEDS: 12 Great George St LST SOW. Tef: 4145) 
MANCHESTER: 55-61 Lever St M1 1DE, 

Tel: (661) 236 3687/8/3 ` 
NEWCASTLE-upon-TYHE: 90-92 Pilgrim St NE 
Tel: 20321/21428 2 
WESTCLIFF-on-SEA: 485 London Rd $50 ag, 
Tal: Southend 46569 


Hours of business: 9.00-5.30 Monday to Friday. 
Saterday 9,00-12.00 (Manchester 9.00-4.00) 
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STOCK VALUERS 


GEORGE, ORRIDGE & CO 


Ee Valuers 
|. E. RUSHTON, F.S.V.A., S. V, BROWN, F.S.V.A. 


STOCK-TAKING and VALUATIONS 
Audit, Probate, Sales, etc. 


Qualified Fire and Burglary Loss Assessors 
Retail, Wholesale, Industrial 
QUOTATIONS WITHOUT OBLIGATION 


REGENT HOUSE, 235/241 REGENT STREET 
LONDON WIR 8SU 


Telephone 01-434 1294/8 
Also at Bournemouth, Walsall, Birmingham and Liverpool 





John Churchill & Co 


F.S.V.A, Incorporated Valuers 
An organisation specialising over a decade in the 


Stocktaking and Valuation 


of industrial, distributive and retailers stock in trade 
Card control systems corrected, United Kingdom coverage, 
Valuation for Probate, Audit or Ownership change. 


01-460 8601/9220/5550, 155 High St., Bromley, BR1 1JE 





Accountancy 
Task Force Limited 
013536308 


$ 


Io Temporary Accountants 
Available — 


Accountancy Task Force provides ac- 
countants at all levels for short term work 
in industry/commerce and public practice. 
These men are available in any number 
at any location throughout the U.K. 





For further information please. contact: 
David Falconer 


S ' 
l ! 

i . 
1 


ACCOUNTANCY TASK FORCE LTD 





18 Bride Lane London EC4 
01-353 6308 














PERSONAL 





ACCOUNTS SUPERBLY TYPED at low 
cost. Return postal service for urgent work. — 
Accountants! Typewriting Service, 279 
Runley Road, Luton. Tel. 23147, 
OVERPOPULATI — Would any ac- 
countant concerned about the problems of 
overpopulaticn and the environment be 
willing to offer his services as a vou 
auditor to a group of doctors concerned wit 
this problem? There would be a book- 
keeper and the work we trust would be 
Lr ai Box OW 4560 or Tel. 01-883 


PRIVATE TUTOR required I. C.W.A. Pan 
V examination particularly financial man 
ment and management principles, ~ Co 
George, 163 Hollydale Road, London 
SEIS. Phone 21-639 6938 after 6 p.m. 


OOLACOMBE, DEVO 


COMBES HOTEL 


75 bedrooms — 60 with private Bath] 
radiojintercom, — baby-listening. Lift. 
Licensed. Fully Centrally Heated. 3 miles 
golden sanis. Magnificent surf-coast. 
Choice of 4 Beaches f facing South, Sea. 
Country views. Heated indoor swimming 
pool, Games room. Cocktail bars. Film 
shows, Dancing. Hairdressing salon. 
Roof garde, Parking. Colour Brochure, 
Department AC, Tel. Woolacomhe 491. 













. bury Road, London S 
THE NORTH L 


address at under wholesale 


à The College of Taxation helps all 
‘ AO d, professionally concerned in leaming, 
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DIRECTOR AND MANAGER of well- 
known firm of life assurance and pension 
consultants in City of London approaching 
retirement offers his services to solicitors, 
accountants, stockbrokers and others in 
London or the Home Counties contemplating 
extension of services to clients in the field of 
insurance, equity and property bonds, estate 
duty protection, school fees finance, diim 
n annuities or mortgages, ~ Reply Box 
TAX WRITER/LECTURER required. Full 
time, Must be literate, competent and keen. 
Preferably able to type. Age and sex im- 
material. -. Please send brief details to: The 
Secretary, The College o r Taxation, 51 Oak- 


2NN. 
CONDON SECRETARIAL. 
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When is profit? | | 
The first concerns the determination of when,a profit is made. 


A good starting point, since so many. accounting problems stem ` 


from the difficulty of allocating the as-yet-unknown outcome 


of a transaction over the arbitrary accounting periods that it 
covers. The merchant adventurers had a clearer view of these - 


things, and didn’t attempt to draw up their voyage account 
until the produce had been sold and all the bills paid — and it 
was only then that the profit arose. In these days, with corpora- 
tions dedicated to perpetual self-preservation, we find ourselves 
driven into the somewhat ridiculqs exercise of trying to say 
how much profit has been earned, and how much cost should be 
carried forward, when the ship is only half-way there. 

It is hardly surprising in these circumstances that the old 
adage of ʻa bird in the hand . . .' has found powerful support 
amongst accountants; hence the realization concept came into 
being. Remember that accounts were designed largely to in- 
dicate to shareholders how much dividend they could take out, 


. and what better rule than to restrict dividends to profits that 


are-actually in the bag? But it is equally evident that such a 
policy may be of little help to those who are using accounts to 
judge performance. If profits yo-yo up and down depending on 
contract completions, a different'set of figures is needed to 
measure performance. 

So here we are faced with a classic example of the 'all things 
to all men’ problem — compounded in this case with a heavy 
dose of the reality/objectivity conflict, because a straight 
carry-forward of identifiable costs is much more susceptible 
to objective ascertainment than the apportionment of a profit 
which cannot yet be confidently determined — and even then, 
provisions for emerging losses still need to be considered. 
It is as well to recognize that this thorny problem area is really 
concerned as much with forecasting techniques as with 
reporting. 

Perhaps one approach that would help to lessen the distrust 
that surrounds this question, and which could meet the demands 


both of those who want to know what profit has been earned 


and of those who want to know how much is distributable, 
would bé to require a clear distinction to be made in published 


"accounts between realized and unrealized profits. I. believe 


that in removing the distinction between capital and revenue 
reserves, the 1967 Companies Act relieved us of an entirely 
irrelevant division, so the way is now clear to impose this 


entirely relevant one which would not only have the advantage 


of meeting to some extent the reporting problem of long-term 
contractors, but would also require permanent identification of 
accretions to reserves arising through unrealized asset re- 
valuations. 

Go having knocked off several birds with that particular 
stone, let's turn to the next one on the list — stock and work in 
progress. 

This, of course, is the other side of the penny to the ‘when 
does the profit arise’ question, but gives us an opportunity to 
look at some aspects of it a little more closely. One of the most 
sacred incantations of the high priesthood of accountancy is 
deference to the ‘matching principle’ which says that costs shall 
be charged in the period that benefits from the profits earned 
thereby; that, at any rate, is what I believe it should say, but in 
practice it often sdys nothing of the sort. Costs charged to a 
contract get built into the work in progress valuation regardless 
of whether they have contributed to the completion of con- 
tract or not; reality can only be determined by the exercise of 
subjective judgement, and so objectivity takes over. 


KE) 


Cost absorption 


The problem becomes even iore obscure when we look at 
oncost loadings — obviously the administrative backing is an 
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n -part of running any business, but its cost is highly 
insensitive to changes in the level of activity. So does the 
American enthusiasm for full cost absorption really con- 
tribute to a more realistic profile of the company's programme? 
At the very least, absorption should surely be related to capacity, 
so that capacity variances get written off, but there must still 
be vast numbers of businesses that make no attempt at any such 
assessment. 

There is, of course, always the protection that the valuation 
must not exceed net realizable value. Whilst it is true. that this 
affords some protection from the standpoint of seeking to 
ensure that next year doesn't get landed with this year's losses, 
it doesn't necessarily meet the criticism that the accounts are 
mis-stated as a measure of performance, because too much 
cost has been allocated to stocks in the first place. So -here 
again the roles of the different users of accounts are in conflict. 

"A more important example of this conflict arises in the assess- 
ment of net realizable value itself. You will remember that in thé 
GEC/AEI affair, a large part of AEI’s profit shortfall was 
attributable to stock and work-in-progress write-downs on 
lines of business which GEC did not intend to continue. So 
here was a perfect example of accounts prepared on a going 
concern basis for one group of users, namely the shareholders, 
being totally inappropriate to the purposes of another group; 
namely an acquirer who intends to make changes to the com- 
pany's product lines. 


Enormous diversity 


The real problem in all this is the enormous diversity of 
industrial and commercial activities. It would take a rare degree 
of self-deception to be convinced that the rigid imposition of 
objective accounting standards would represent any real con- 


. tribution to the production of reliable and comparable figures — 


room must be left for a wide measure of flexibility to respond 
to the particular circumstances of each business. At the ‘same 
time, it is doubtful whether there is much benefit to be derived 
from even more explanatory notes which seek to encapsulate 
what is frequently a highly complex accounting function into 
two or three lines of comprehensible prose. 

Perhaps in this area above all, what we are looking for is an 
acceptable series of compromises — accounting standards that 
lay down broad guide lines on such matters as valuation of, 
long-term contracts and absorption of non-variable costs, and 
an audit profession that pursues its inquiries into stock valua- 
tions with a sharpened awareness of the commercial realities 
of the client's business. 

So on to our next test — inter-company trading. There are, 
of course, two entirely separate points here — first trading with 
non-group companies with which there are common share- 


. holding or similar links, and second trading within the group. 


The problem presented by trading with associated but non- 
group companies is primarily a matter of disclosure rather than 
accounting; the old rule that the need for disclosure rises in 
direct proportion to the unwillingness of directors to disclose 
may be safely recommended for these situations. Thereafter 
it is up to the auditors to do all they can to establish the bona 
fides of the transactions, and to say so if they are not satisfied 
both that the sale was at arm's length and also that it was for 
good consideration properly accounted for. 

Perhaps the greater accounting problem arises on sales 


"between group companies, which I regard as being yet another 


model ‘objectivity versus reality’ confrontation. At one end of 
the scale, where a manufacturing company passes the whole 
of its output to a group selling company; it is quite clear that 
no profit arises to the group until à sale to a third party takes 
place, and accounting practice meets the point admirably. 

Half-way up the scale, we have the'situation where a retailing 
company, with complete freedom to buy wherever it chooses, 
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` SC to buy 'goods made by a fellow duds The manu- 
facturing company suddenly finds its contribution to group 


profits has been docked because the retailer, over whom the 


- + manufacturer has no direct control, still has the goods in stock. 
: ASo- already objectivity is beginning to lose touch with reality. 
. But. how much greater does the problem become when the 


ásset is acquired by another group company not as trading 


` | stock, but as à fixed asset. Good traditional. accounting would 
` have us ensure that in this event the manufacturing: company's 
. profit would only effectively be brought into the group profits 
>, ver thé depreciable life of the asset — with the result that you 


not only understate the true profits in the year of purchase, but 
"you. subsidize them thereafter by failing to. make a proper 
- charge for the market cost of the resources employed, We have 
moved by easy stages from a situation where accounting practice 
and reality are closely allied, to one in which d are diametri- 
cally opposed. 

‘Part of the trouble is, of course, the entirely justified concern, 
‘that.a relaxation of normal accounting practice in this area 
would open up a whole range of new opportunities for accounts- 


rigging by the smart boys. Another significant factor is the 


"difficulty of identifying in definable terms the criteria for those 


‘intra-group sales which can properly be regarded as giving . 
' fise.to an earned profit at the time of sale. So, in the name of 
, objectivity, the accounting practice persists whereby we defer 
: &'. profits on all intra-group sales and chalk up another defeat for 
“reality. | 


"Depreciation 


~ Finally, I should like to refer to the question of depreciation, 
* because this I regard as the epitome of the ‘all things to all 
‘ men’ problem. If I were to ask what depreciation is for, no doubt 
I should get an amazing variety of answers, but they would 
QE fit, more or less comfortably; into one of the following 
four categories: 
(x) To spread the cost of the asset over itsvuseful: life. 
: (2) To charge production with the use of the asset. 
(3).'To account for the diminution (or accretion) in the value 
of the asset between consecutive accounting dates. 
(4) To set aside out of profits a fund to enable assets to be 
‘replaced in due course. 


it's helpful, I think, to put labels.on to each of these, so I 
"shall describe them as deriving respectively from: 

(1) Accounting for stewardship. 

(2) Accounting for resources. 

(3) Accounting for profit. 

. (4) Accounting for future funds. 

The significance of the labels is that they demonstrate the 
totale differént types of financial information that the various 
concepts of depreciation would contribute to. This might not 


"matter too much if we could find a depreciation basis that met all 


` the requirements, but in fact, whilst there is not too much 
difficulty in producing separzte bases to meet each require- 
: ment, I cannot suggest any basis that would even meet any two 


of them combined, let alone all four. So in broad. terms, what- . 


- ever basis we settle for, we car. only meet one requirement and 
wait for the brickbats foi failing to meet the other three — 
.no wonder depreciation is such a favoürite Aunt Sally for 


n , Critics of the accounting profession! 


. Having said all that, there's no doubt in my mind that the 


SE "energy. with which the-ASSC is tackling accounting for inflation- 
` augers well for the eventual removal of the most glaring of the 


deficiencies i in present depreciation practice, and will hopefully 


` remove from the list of permissible depreciation. objectives 


- the fourth category —- provision of a replacement fund, Perhaps 
. I can spend one minute, parenthetically, dealing. with this, 
. because I really do think it’s important to lose no opportunity 
of laying t the gagat of this particular heresy: 
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E cost depreciation is distinctive: in en one 


‘of the few accounting practices that fails entirely to meet the 
tests of both objectivity and reality. simultaneously, but I 


believe that it suffers from a far worse defect even than that. I 
have already mentioned the characteristic of modern companies 
to dedicate themselves to self-perpetuation, but Ze. (hat any 
reason why this year's profits should have to bear the burden of 
next year's capital expenditure, which should, if successful, 
produce the profits of the year after that? Isn't there a danger, 
to put it more positively, that having built up a fund for capital 
replacement, the urge to spend it might lack the checks and 
balances that result from thé need to demonstrate that the new 
expenditure pays its way out of the resulting profits? | 
There is no more effective way of ensuring that these dis- 
ciplines are operating than having to borrow the funds. Self- 
perpetuation out of retained profits is all very well, but that it 
has its dangers is borne out by the sluggish growth of all too 
many over-fat companies. Replacement cost depreciation would 
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certainly make them fatter, and might well make them still more _ 


sluggardly. 

But to return to business. I hope that I have by now been 
able to convince you that even if the two root causes that we've 
been examining are not the sole cause of all our accounting 
ills, at least they are powerful contributory factors. 


The objective | 
So what are the lessons to be learnt in the search for more 


informative approaches to corporate financial reporting? 


First, I believe that a new impetus is needed to determine 
who the accounts are designed for, and what they want to know. 
The problem was touched on by the Council. of my own In- 
stitute when they sought that famous counsels opinion in 
1965 to the effect that: | 


‘the object of annual accounts is to assist: shareholders in 
exercising their control.of the company by enabling them to. 

_ judge how its affairs have been conducted. . The purpose 
for which annual accounts are normally prepared is not to 
enable individual shareholders to take investment decisions’. 
[The Accountant, August 7th, 1965.] 


But this opinion was concerned purely with the question. of 
legal accountability and in fact accountants both before that 
opinion and since have sought to meet an ever-widening range 
of demands on published financial statements. Perhaps the time 
has.come to call a halt, at any rate to the extent of stating that 
accounts are designed to meet this limited requirement and that, 
to meet other requirements, other types of statement should be 
devised. It is possible that the Industrial Relations Act, with its 
obligations regarding the production of financial information to 
employers' representatives, might ge the catalyst that brings 
about some such rethinking. 

So much for the ‘all things to all men’ syndrome, but what 
we do about the objectivity/reality conflict is less obvious. I 
think that what is needed here is a cool and honest appraisal of 
what we are seeking. Have we the courage to admit that the 


search for reality in accounting statements could finish up 


. jn the same bracket as the Holy Grail, Atlantis and the Loch 


Ness Monster? If we could, and did so publicly enough, public 
criticism might then be directed towards the more useful aim 
of identifying better and more informative compromises, whilst 
still preserving the undoubted benefits of objectivity. And the 


academics could forget about fundamental principles for a bit, - 


. and come and join us down on the plain. 


And to any who see this as being the abandonment of our 
right to call ourselves a profession, let me offer the comfort of 
Edmund Burke's words, when he tells us that ‘every human 


benefit and enjoyment, every virtue, and every piunt act, is 


founded on compromise’ : 
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Recovery Potential for Woolworths : 
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e » 
MEASURE. of’ the extent of the recovery. of F. W. 


‘Woolworth & Co — or rather the recovery potential — is that 
the directors can put forward proposals for a senior executive 


"share.scheme: without: the Stock Exchange cynics making 
caustic comment. Three or four years ago it would have been a - 


different.matter. ‘Then Woolworths were very-much ex-growth 


. and there was more investment interest in the demands of the 


so-called. Woolworth shareholders’ ‘ginger group’ than. there ` 


was in the efforts of the directors to get the company growing 
again. 


"the ten-year profit record was in an ‘ungrowth’ situation. But 


during 1970 and r97r there was considerable internal te- 


` organization, including. the: appointment . of directors and 


_ executives from outside the company. This was a E Change 
in Woolworth policy. e 
There was considerable: tightening up of SE and 


financial systems and, in fact a complete- overhaul `of- the 


internal operatives of the. company. The accounts reprinted . 


this week show that this action has. SEH to turn. the profit. ` 


tide... - 
. Reorganization hon within: is never easy. Reorganization ofa 


` company set in its ways and more’ concerned with following 


tradition than with.creating new. markets and developing new. 
ideas is decidedly difficult. But Woolworths, under. the: chair- 


_manship of Mr E. L. G. Misa are beginning to overcome the 


difficulties. . | : 


Ri 


Second half improvement 


` In the first half of the year the postal: REES and desalination 


er "m 


made things difficult. The changeóver to either self-service or 
*cash and wrap' in almost all stores also disturbed operations, 
but there was benefit from the reduction in’ selective 
employment tax. Instead of converting sso stores to ‘cash and 


_wrap’, which is a modified self-service operation, as mary as 777 ` 
' ` stores were converted. ‘There was also continued improvement | 
. in merchandise, a move towards higher priced items and the - 


exclusion of lower priced goods and, in some stores, food. 
Stocks, it will be seen, were up on the year but this is due to 
the present policy of ensuring that fast-selling merchandise is 
always available, whereas stocks, traditionally, used to.be run 
down at the. end of the year. Even the chairman i is ‘convinced 


|. that stocks are too high in relation to current sales volume and 
continued efforts will be devoted to reducing them’. ` ` 


- By the same token as run-down stocks, Woolworths tradi- 


tionally used to show.a strong. end-year. cash position. The 


changed policy, coupled with an accelerated store development 


. policy, has led to reduced cash balances in the latest accounts. 


Further than that it was necessary to increase liquidity. during 
the year to finance the continuing substantial capital. pro- 
gramme. Some {10 million: was raised in five-year loans and £4 


- million through sale and lease back operations on a 'small ' 


number of properties E 


In 1969, profits fell [2,309,000 to. [37:131, 000 pre-tax, and - 
that meant that profits were virtually, on a par with 1963. In . 
< 1970 there was a further drop to £34,563,000 which meant that _ 


‘Property revaluation 


Properties have been revalued at market value based on ined 
vacant possession. Of the surplus arising of £45,642,000, Capital 
appreciation accounted for £34,928,000, with the balance being "7 
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depreciation no longer required. Depreciation i is no longer to be 7. 
charged in freehold and long leasehold properties, but deprecia- `= 


tion of fixtures and equipment has been accelerated.. The- 
“changed basis is not stated — only the result of it — but share- 
"holders aré told that the change ‘will give us much. greater -. 
flexibility in being able to adapt our stores to current trends’.: 
The: building: programme was stepped up last year. pu 
from opening three new stores and re-locating another nine, 
as many as 73 were extended.and modernized, which is more - 


. than in any of the previous 16 years. This acceleration is to~, 


continue and results GER modernization are described i as. 
‘most encouraging’. 


i 


During the year eight stores were closed and following ` 


completion of the. property revaluation- the whole property:.: 
position 1s being re-examined in the light of the policy of closing ` 


stores no longer making, or having the potential of making, $ d. 


proper contribution (o profts, "` [E 


TUE 
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A large.new. warehouse is nearly complete. at Swindon whéré: i 


a substantial computer complex is being installed. "This whole © 
operation is expected to be working this year. ‘The investment ` 


"will; prove most beneficial i in the future' Pop LHP E oM i 


H 


Pensions and policy. 


Aotea survey undertaken during the past year was of the , 


company's pension arrangements. As a result, a new. scheme was . 
introduced, and a special item of £1,542,000 is charged in the 


accounts to cover improved benefits for prior service. í P 


This.is.as much a part of the Woolworth modernization ` 
programme as is the general ‘trading up’ in new and modernized ^ 
stores and the.major change in the Woolworth trading emphasis. ~ ' 


Part of that change.is.the development of the ‘Woolco’ out- -.”; 
of-town shopping centres — Woolworth's word for hypermarkets - p 
is ‘Woolco’.- The smallest ‘Woolco’. covers 66,400: square -feet. * 
and the biggest, so far, 114,000 Square feet with parking for `- 


1,256 cars. One new .'Woolco' was opened last year bringing. 
the total to five. 

There is, however, local. authority opposition to hypermarket ` 
development. and, conservatively, Woolworth's chairman merely - 


‘comments that planning approval is still difficult.: Another : 


"Woolco' will be opened in 1972 — at Hatfield — and theré is‘ 


probability of -a further three in 1973. The chairman states.'- 


‘although the number of units operating at present is below: 
what we would wish, results Tom this: division continue: to . 


improve'. 


Given further relief nom SET, thé full Keien] in wage terms : 


. of self-service and ‘cash and wrap’, and also the general improve-". | 


ment in. trading stándards, Woolworth's recovery should, : 


continue. But why are Woolworths so coy about their sales.: ` 
The sales figure. -had virtually to be forced out of the os 
and even now it is tucked away in Note 3. 
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Now that RE have ‘been revalued, and the mew. 
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e ‘valuation written in, cannot the. Woolworth accounts contain 
: - additional. information — such as profit in. relation. to Een 
„gapital employed and trading SE space? ` 
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Se -Property Values geb : p up Me 
S Tu JROPERTY. -company reports continue to direct attention: 
— to the extent of the rise in, property values in the past few .. 
"years. In the report of London City & Westcliff Properties, the 
i , directors put the present open market investment value:of the 
-./. ,Broüp's properties at not less than £52 million, compared with 
“the figure of £33°71 million at which the properties appear 
E * : „in the accoünts on the basis of: the ‘September 3oth, 1969, 
*. valuation. The directors’ figure excludes the £17 million esti- 
n .. mated surplus ‘of the vacant . possession value i the group’ s 
um -Fesidential portfolio over its book value. ` 
co - Based on the board's estimate of the présent open market, 
zu investment value of the properties; the net asset value of the 
Do equity is put.at not less than 67-8p a share compared with 34p 
dde on-book value. "Taking the estimated vacant possession ‘value 
Ai of the residential. properties into account, the net asset value 
po ^Woüld be af least 99*3p a share. The éstimates of net worth 
ZS do.not take into account any taxation that would become 
e ` bayable on realization of properties. 
= > Realizations are being ‘concentrated on dei properties 
-as they become vacant. If re-let at registered rents these would 
qe unrealistically low returns. In the. past year sales 
resulted in surpluses of which. £135,885 was included in the 
^, profit. and oss. account, with £181, 512 net after.tax charges of 
UR 57» 599 taken to reserves.. 


^ 


Double i in two years | .. ^ x 


. Mr Harry Landy, J.P., F.C.C.A., F.S. V.A., the chairman of London * 
number of interesting situations currently under discussion’. 


-City &-Westeliff Próperties, comments that during the financial . 

*yéar to the end of last September property values increased - 
progressively, with sales effected at an average of 86 per cent’ 
"Above the September 30th, 1969, valuation figures. ‘The es- 

„= ,calation.in the value of residential property has continued 
f Pu "unabated since the financial year-end with the result that sales 


DLE. 


CL are now. taking place at^more.than 200 per cent above the 
a i 1969 valuation figures. ‘This striking increase in the value of. 

^". résidential property has prompted. the estimate. that residential : 
te on a_vacant possession basis are now: worth $ I7 , 
Eo < million. more than.their investment value. © ^. 
pur D "The group, Mr Landy says, continues the policy of acquiring. 
"and déveloping principally commercial. properties: An office - 
` development in New Oxford Street, London, will be completed . 


- “next ‘June. ‘This. very valuable development continues to rise - 


i “of the up-to-date rental value a letting will be made NR the 
; ` building i is completed". - 

The pace of expansion is strong. Acquisitions cost more than 
E i million in 1970-71 and, during the current year to. date, 


. havé been bought. Contracts have also been exchanged for 
buying further- pow and E properties at a cost of £850,000. 
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` -Kingsidé at t Work . ae 


p TE report, and accounts of Kingside ee Company 
for 1971 show: a, new. 'situations' “company at work. The. 


~ 
KM - 


+ 
= 

ve 
2T 


- 
= - 


a " 
E 7 4 
* ` £ n 
‘ . 7 
^ H , * ei 
. 2 d 
` E " 


^ woe 
RN H LS e 
s CH a 
» ON 
e= Wi Zeg E a . 
DER? D ar n DH H 
eer P vr =. ` sas , d - 3 
D E ` H SI Ee . T P wt GEN " , 
DH 1 4 E de de ý au DCN Tt Bän ~ sar 
: E Ba Ku ET H - x e - or^ E d 
s " te Sé D E TN "EN EA d E cot tee 
it E Kë * D " à e + es Wei M 
D 
"ES = D ar e $t á * > eN * 
» E i à E - " E 
- 
D E E 


Ta 


e March 23d,1972 
a decision, to expand the. oinpány and to change its. character - 
somewhat ‘by taking larger stakes in’ companies with strong 
underlying asset backing and where. substantial "appreciatiori: 
could be envisaged in the future. ae a. result of mergers, take- ` 
overs and other general, réorgahization'. E ou 

To implement the new investment -policy a management: 
agreement was éntered into. with City Investment Trust ` 


`. Managers, a subsidiary of J. H. Vavasseur & Có. When the new - 
money, was.raised in November: the net asset value pèr ‘share 


was 65p, but at the time the chairman compiled his report 
for circulation in mid-Magch the value bad reached Sop. - an -. 
appreciation of 23 per cent against.a 20 per cent rise in the . 
` Financial Times Actuaries all-share" index over the same. 
period. "og 

In November the company ‘bought Lo per cent of Spink | 
& Son, the fine art, coin'and medal dealers, and. made a. bid for 
Floreat. Invéstments — having acquired 19:2 per cent of the 


` equity through a private deal. Two other. competitive bids 


wére made for Floreaz and Kingside bowed out by sena their 
holding for a capital profit ¢ af 37 per cento ` 


Different nature °°. 
Last month ‘Kingside ree a $4 SEH ‘seven-year, 


- multi-currency loan facility with Lloyds and Bolsa International - 
` Bank primarily for the purpose of portfolio investmefit in the 


United States ‘and Europe. It was decided to take the loan in : 
Swiss francs at an interest rate of-2[ per cent and to accept- 
the risk of some possible currency re-alignment bétween. the 


! Swiss franc and the US dollar. `, 


peeve hi rental potential, the. chairman says, and ‘to take advantage . 


S se . commercial. properties — again costing more than £1 million =.. 


sf 


PS v «that, £3: de million ` was raised bi y a 2 rights. i issue. "That followed ` not exactly devoid of City representation. " 


` In mid-February the company ‘announced the acquisition of 
12 per cent of Robert Warner, a company owning freehold and 
leasehold premises alorg the Thames frontage in Upper Thames 
Street in the City, on which a major development programme 
will be carried out. Mr T. A. Pilkington, the chairman, com- 
ments "Your board consider this to. be an extremely valuable : 
investment.’ f S 

The board is ‘pursuing an active investment policy’ with ‘a 


Mr Pilkington states that it is his intention to report on these 
as they occur during the coming year and his view is that. 
Kingside and other trusts holding a similar investmént philo- 


sophy ‘will be recognized as having a different nature from the 


more. conventionally run older investment trusts’. The Ringside 
intention is to be a leader i in this. field ps : 
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Another City Watchdog - 2i | SCH ; 


” 


ETTING up of yet another m Geet at ‘the 
instigation of Sir Leslie. O'Brien, Governor of the Bank of 
England, and involving the various kennels of City watch- 
 dóggery $ seems to be another attempt by the City to rule itself 
in those areas where it touches industry. The Take-over Panel: 
is the.prime example of City self-rule and also a prime example | 


-of how the City has continually to change its rules to check ; 


those who’ would basically prem not to have ` any “rales 


at all. 


The "Take over Panel was: iso set-up at Sir. Teie s` instiga- 
tion, his main point being.that it would be better for the City 
to rulé itself than to have rulé thrust upon it from Westminster. 
Presumably-the same thinking lies behind the new moves which 
are designed to show to those who profess concern: atthe point 
that the City is concerned about the use of the funds i it commands 
and the use of those funcs by industry. 

Inevitably, the new move is seen in terms of the’ Rolls-Royce. 


an and one of: the disconcerting points about that un- 


fortunate affair was the fact that the Rolls-Royce boardroorn was” 
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~ managing consultancy work ag gd 
.— sources of finance 
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March 23rd, 1972. 


` 


City Notes 


NE of the troubles with an expansionary Budget is that ` 


| no matter how expansionary it is, there are bound to be 
people insisting that it is not expansionary enough. Ever since 
the National Institute came out with its £2,500 million figure of 


expansionary logic taken to absurdity, Mr Anthony Barber was. 


‘going to be on a loser in the expansion stakes no matter what 
although in the event he surpassed all expectations. 

, , Even well before the Budge: a private forecast by Mr Edward 
, du Cann, MP, of £600 million as a likely money injection figure 
via.the Budget immediately put the equity market lower. Just 


nE . like the equity market itself, the Budget had been overbought 


before the event and there had developed an inclination to see 
-thè immediate post-Budget period in stock-market “shake-out’ 
terms. 

This was on the basis that at anything over 500 in Finan- 


. . cial Times Index terms, the equity market was already dis- | 
. . counting an expansionary Budget of more power than Mr. 


Barber would be likely to introduce. The Bank of England's 

cautious survey, putting particular emphasis on the point that 

. the full effect of earlier measures is still to be felt, prepared the 
-stock-market for a hiatus in the still basically ‘bull’ trend... 

` ` What remains to be seen, of course, is whether individuals 


.. and corporations will respond to Mr Barber's massive incentives. 


"There can be little reservation on that point, even taking into 
consideration the relative lack ot response to the measures that 
have gone before. 


E " comment that unit trust managers could only sell units 
on a rising market is due for revision. The rise to 'something 


approaching the 1968 peak in the FT Index and the rise to 
beyond former peaks in other indices has, it is true, been accom- 
panied by considerable selling of units by trust managers. But 
it has also been accompanied by a record volume of units re- 
purchased. Already this yesr unit trust managers will by now 
have re-bought units worth {50 million, whereas in past years 
Zeo million worth of units would not have been bought back 
in twelve months. If the stock-market wavers, unit trust man- 
agers could in the immediate future be in danger of operating 
the wrong way to some considerable degree. 


* * * EE. 


INANCIAL journalists are not without a sense of humour, 
which is just as. well since those who. read some of the 
comments at a recent conference on the shape of company 
reports will no doubt oS the criticism of their performance 
with.a smile. 
It seems that to some extent bad company reporting is the 


fault of the financial press for not criticizing every poor report 


that comes its way. Perhaps the critics may care to spend an 
evening in a newspaper City office at the height of the dividend 
and reports season and see the volume of company statements 
that have to be dealt with. 

There is, of course, a need for the financial press to operate as 
a watchdog i in cases where accountants or the law or Govern- 
ment departments fail to bark, but to suggest — as it seemed to 
be suggested - that poor company reporting means failure by 
the financial press seems to be a remarkable ‘cart and horse 
before-putting' feat. 


RATES AND PRICES è 


d l Closing prices, Monday, March 20th, 1972 


Bank Rate 


Nov. 18, 1967  .. 896 Mar. 5, 1970 2 2e Oé 
Mar.21,1968  .. + 7% Aprilis, 1970  .. és 296 
- Sept. 19, 1968 .. . 7^ April 1, 1971 m ,, 6% 
4. Feb.27,1969  ..  .. $4 Sept. 2, 1971  ..  .. 5%, 
B Treasury Bills | 
Jan. 14 ` + £4°3538% Feb. 18 £4°3677% 
Jan. 21 e £4°3727%, Feb. 25 4°3600% 
.. Jan. 28 „> £4351995 ` Mar: £,4°3582% 
| Feb. 4 - £4°3771% ` Mer, 1o 43495 76 
;Feb. r1 - £43667% ` Mar. 17 54349376 
| S Money Rates 
bí to day = pd Bank Bills 
: 4 days T .. — 4-419 2 months 4 1b- 4194 
. Fine Trade Bills ` 3 months 4 GEN 
3 months 51-5176 4 months 41-4176 
4 months 54-58% 6 months 435-4496 
6 months 53-5195 i 
Three Months! Rates l : 
Loci authority deposits e 44t 
Local authority bonds . m we ARES 
Sterling deposit certificates ` .. 48-42 
Euro-sterling deposits .. . .. ^ .. 54-54 
53-54 


Euro-dollar deposits .. 





l Finance House Base Rate — March ist, 1972. 5% 
Retail Price Index (16. I. 62 — 100) 159'0 (from 158-1, 16.1.72) 


Tax Reserve Certificates (3.1.72) Personal 34% ` 
(Company certificates no longer on offer). 


Funding 64% 85-87 


Foreign Exchanges 
New York .. 2:6085 Frankfurt 8:2875 
Montreal 2:6060 Milan 1520.63 
Amsterdam 8-3300 Oslo 17:2387 
Brussels 114783 Paris 13'1900 
Copenhagen 18:1650 Zürich 10'0750 
Gilt-edged 
Consols 495 461 Savings 3% 65-75 - 943k 
Consols 2$76 28i Treasury 9% 1994 . 107i 
Conversion 34% 40% Treasury 81% 87-90 .. roi 
Conversion 54% 1974 .. 1003y Treasury 64% 1976 .. "or. 
Funding 34% 99-04 .. 50% Treasury 34% 77-80 .. 84% 
Funding 4% 60-90 99 Treasury 34% 79-81... 82i 
Funding 54% 78-80 93 Treasury 5% 86-89 .. 754 
~Funding 54% 82-84 9o Treasury 54% o8-12 .. ‘68 
Funding 5175 87-91 80$ reasury 24% .. 28} 
Funding 6% 1993 79% Victory 4% e -» 99 
921 War Loan 319... .. Ald 
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It makes sound economic sense to-gear your complete data pre- 
$ paration system to paper tape. Of all the available media, paper 
tape must be the first choice for sheer cost-effectiveness. | 
In the first place, consider capital equipment costs in relation to 
performance. Paper tape hardware, such as the Kode 77 Key Punch 
Verifier, is cepable of the same throughput as a magnetic tape 
encoder costing three times as much. Punched card equipment is, 
of course, slower, but no less expensive. than comparable paper 
tape machines. Paper tape-also saves on basic material costs — a 
paper tape rol! can carry 120,000 characters and costs about one 
eighth as much as cards having the same capacity, while requiring 
only one eighth of the storage space. — " 


KODE DATA PREPARATION EQUIPM ENT MAKES THE MOST OF PAPER TA 


1x; 







LA | : 
Kode Silent Kode Hard 
33 Teletype Copy Verifier 


Performs a variety of 
operations — from tape 


63 character repertoire ; 
operates at on-line speeds 
up to 10 characters per d punching and verifying 
. second, to conversion of taped 
l . letters into any quantity 
of typed letters. 


p 





! , LIMITED 


. Calne, Wiltshire. 
Telephone: 024—981 3771 Telex 44636 
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iest way to low 
. cost data preparatio 





Paper tape has many other advantages which help reduce data . 
preparation costs through increased efficiency. It offers security of 
recorded data, visual readability, tolerance of environment, modi- 
fication of data by hand, computer compatability, good software 
availability and excellent performance as a programming medium. 

Still not convinced? Then why not get your accountant to tot 
up the cost of magnetic tape and card systems. And if he cannot 
justify the heavy extra expense they involve, it's surely time you 
joined -the ranks of hundreds of well known companies now 
reaping the benefits of paper tape data preparation on Kode 
equipment. i 


E 


TRE + an i AE 










Kode 77 Key 
Punch Verifier 
; Compact unit with. 
) , easy-to-view control 
panel and design 


that eliminates . o ue 
double key ^ di " e 
depression. Gu E 
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UE kene for the Methodist Homes E Ge 
- Aged is a means many generous people adopt’ 


in expressing ‘gratitude for their own “ge A 
and for. security and peace-of-mind in - EE 


“old age, ^. d 


: There.are so many ‘who are less e and À 
for lonely and anxious old people the Metho- . 
| 3, dist Homes for the Aged are a haven and a: ` 


' home. Our:constantly growing income from 


^. legacies, more than any-other factor, lias en- 7s 

^. abled us tó provide thirty. Homes: but 

^i. °~ unfortunately even these will accommodate ~*~ 
-^'.-only a few..of the hundreds of déserving. ^ — 


“people on the tragically long: waiting list. 
We have several excellent sites for new Hómes. 


"which can: only. be developed when, urgently - 
. needed Capital is available. Will you please’, 
bring this to the. attention of clients. who are LE 


M race dh be hix: p” 
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"Genet Secretary Rev.. R. ES "Gonnall; B.A. BD. 
| Central Buildings, Westminster, London SW1 : 
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For full details WEE SS to the. "T SE 
Enrolment Officer (Telephone 91 -606 0265). EOS 
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| Revision d 5 ED 
| Classes. x 
. Certified clásses DOM 
` Two-week intensive revision. classes for — 
students ofthe Association of Certified. wae 
Accountants will be held from May 15th for. < 
Sections 1; 2 and 3. and from May 30th for: F , 


, Sections. 4 and Dis : e 


- 


“Chartered. Final classés: 


` One- week intensive revisión classes will be 
held from Aptil 17th for Chartered Final - 

: Part I ‘students: and from: ‘April 24th for 
EES Final Part L students. l a 


cb C. M A. classes. 


. For one week: commencing’ “May 8th, 1972, = | 
we shall-be holding intensive revision classes . j ES 
Tor students sitting Parts !, Il and III of the: | 
examinations of the Institute of Cost and ` - 


. Management Accountants. GELTEN c E eats 





These classes: ‘concentrate on Subjects : 


2 known to cause difficulty, and provide `. Wa 
_ -valuable opportunities for individual ee abe 


problems to be raised. They are open.- ox? dh 
to all students, regardless: of whether. E | 
they; are taking Foulks Lynch ` Aë MEC 


_ córrespondence courses. e E E E 
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` Foulks Lynch (Classes) Ltd... 


4 Chiswell Street, London ECTY 4UR 
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The Institute of Chartered Accountants 


Accounting and auditing standards 


P November 1971, the membership of the Accounting 
Standards Steering Committee (which had, until then, been 
confined to members of the English, Scottish and Irish In- 
stitutes of Chartered Accountants) was enlarged by inclusion 


' of members of The Association of Certified Accountants 


and members of The Institute of Cost and Works Accountants. 


. The ASSC is thus representative of professional accountants 


in Great Britain and Ireland who are in public practice or 
engaged whole-time in industry or commerce. 

Also in 1971, each of the Councils of the three Institutes of 
Charteréd Accountants published its own statement (in similar 


terms) on ‘Disclosure. of Accounting Policies’, which became . 


Statement of Standard Accounting Practice No. 2. The State- 


ment (like its predecessor ‘Accounting for the Results of . 


Associated Companies’ published in January, 1971) was pre- 
pared by the ASSC. 

The bodies participating in the work on accounting standards 
realize that members will sometimes need guidance on the 


-application of SSAPs to particular circumstances. In the case 
of the Scottish Institute, such guidance is available from its 


Accounting and Auditing Standards Committee, which has 
already dealt with a number of questions arising out of SSAP 1 
‘Accounting for the Results of Associated Companies’. 


Groupe D'Etudes des Experts Comptables de la CEE 


This organization consists of all the recognized bodies of 
accountants in public practice within the EEC. With the vote 
of the House of Commons in favour of joining the Common 
Market, the Scottish Institute became a member of the Groupe 
d'Etudes, to which its representatives had previously been 
observateurs consultatifs. 

The main work of the Groupe is carried out by its ‘bureau 
élargi’, to which each country within EEC is entitled to appoint 
one representative. The United Kingdom representative is a 
member of the English Institute and that of the Republic of 


. Ireland a member of the Irish Institute. 


The Scottish Institute is, with special approval of the Groupe, 
currently directly represented when practice rights in countries 
other than one's own and reciprocal recognition of foreign 
qualifications are under consideration. 

To deal with the United Kingdom's position regarding the 
many other important questions coming before the Groupe — 
including the form of directives requiring member states to 
amend their company law and their requirements regarding 
annual accounts — a joint working party is being formed. This 
is to consist of representatives of the three Institutes of Char- 
tered Accountants and of the Association of Certified Account- 
ants. 


Relations with other accountancy bodies 

During the period under review, The Institute of Municipal 
Treasurers and - Accountants petitioned for a Supplemental 
Royal Charter. 


of Scotland 


Extracts from the Report of the Council 


It appeared to the Council of the Scottish Institute that: 
certain of the clauses proposed might possibly be construed so 
as to ‘affect adversely the interests of chartered accountants 
in public practice. ‘This was not the intention of the petitioners 
and the difficulty was resolved to the mutual satisfaction of the 
parties when the pétitioners accepted a form of words proposed 
by the Scottish Institute’s parliamentary agent and its solicitor. 

Discussions have taken place at presidential level dmongst the 
three Institutes of Chartered Accountants with.a view to ex- 
ploring the possibilities of improving liaison amongst the six 
accountancy bodies with regard to matters of common interest. 
In these discussions it is taken for granted that each of the six 
bodies will wish to continue its separate existence. 


Professional charges 


Intimation was made in the September.1971 number of The 
Accountant’s Magazine [The Accountant, September 30th, 
1971.] that agreement had been reached between the Councils. 
of the member bodies of the AJPC and the Civil Service 
Department that the Civil Service Department scale of fees 
should cease to operate on September 30th, 1971. Since that 
date, professional firms carrying out assignments for govern-: 
ment departments have had to negotiate the basis of their. 
remuneration separately with the department concerned. ` 

In November 1971 the Council decided to withdraw the 
scale of fees which it had recommended in 1968 for use by 
members practising in Scotland in cases when a time basis for 
charging was appropriate. In the light of the fall in the pur- 
chasing power of the pound and increases in the costs of pro- 
fessional offices, this scale had become quite unrealistic and the 
Council concluded that its continued existence could in fact 
be detrimental to the interests of members in practice. Having 
regard to the views expressed by the Monopolies Commission 
the Council did not consider that it would be appropriate to 
recommend a revised scale of fees to members. 

The Institute's Professional Charges Committee has under 
consideration how the Institute can best assist members in: 
public practice to obtain adequate remuneration for their 
services and the Committee will in due course make recom- 
mendations to the Council. l 


Audit of stockbrokers’ accounts 


It is now clear that the accountant reporting on the accounts of 
stockbrokers is to act as auditor, applying the normal standards of 
auditing practice. Previously, the accountant was not required 
to. conduct a full audit. | 

The change arises from alterations to the Financial Rule 
of the Federation of Stock Exchanges in Great Britain and: 
Ireland which each Federation Exchange is required to include 
in or adopt by its own Rules. The new Rule, a draft of which was 
discussed between representatives of the Federation oh the 
one hand and representatives of the Institute and of the English. 
Institute on the other, applies to all accounts of Stock Exchange 
firms made up to a date after November 30th, 1972. 
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To assist members acting as auditors of Stock Exchange 
firms, the Councils of the three Institutes of Chartered Ac- 


.countants and the Council of the Association of Certified 
Accountants published in December 1971 a joint memorandum 


. giving guidance on the special considerations involved [The 
_ Accountant, December oth, 1971]. 


Parliamentary and Law Committee 


“Topics considered by the Institute’s Parliamentary and Law 


Committee dur:ng the period under review included the 
Employer’s Liakility (Compulsory Insurance) Act 1969; two 


.: Companies Bills: the Industrial Relations Bill and the Code of 


Industrial Relations Practice; the ending of the change-over 


PE - period for decimalization; proposed changes to the General 
Undertaking of the Stock Exchanges; the Companies (Accounts) 


Regulations 1971; and matters arising out of the report of the 
Committee of Inquiry on Small Firms. 

In addition the Committee was responsible for assisting in the 
preparation of joint submissions with other accountancy bodies 
on property bonds and equity-linked life assurance, operational 


8 > grants under the Local-Employment Acts 1960-70, and the 


rights, duties and independence of auditors. 

Further, the Committee considered and made appropriate 
observations on memoranda from the Scottish Law Com- 
mission dealing with remedies 1n administrative law and with 
provisional proposals relating to the exclusion of liability for 
negligence in the sale of goods and exemption clauses in con- 


tracts for the supply of services and other contracts. The latter ' 


was dealt with in co-operation with the Special Committee on the 


'" Limitation of Professional Liability. 


invisible exports 


The Institute received a letter recording the thanks of the 
Bank of England te members who participated in the survey 
of the invisible earnings of accountants in 1970 [The Accountant, 
December 17th, 1970]. The results of the survey showed that 


_ the invisible earnings of accounting firms in the United King- 


dom amounted to £1,536,633 in that year. The Council would 
like to extend its thanks to the practising members who co- 
operated in the carrving out of the survey. 


Committee of Inquiry on Small Firms | 
The Committee of Inquiry on Small Firms under the chair- 


. manship of Mr John Bolton issued its report in November 


1971 [The Accountant, November 11th, 1971]: in addition a 
number of research papers commissioned by the Bolton Com- 


.mittee appeared, spread over several months. The committee's 


views take note of some of the points made to it by the In- 


 Stitute and make approving reference to the research paper, 


‘Services for Smaller Businesses’. As mentioned above, the 
Institute's Parliamentary and Law Committee has under 


: consideration matters zrising out of the report. 


Insolvency, bankruptcy and liquidation 


Many of the suggestions put to the Scottish Law Commission 
by a special Committee of the Institute were adopted in a 


. memorandum which the Commission issued in November 


1971 under the title 'Insolvency, Bankruptcy and Liquidation 


in Scotland’ [The Accountant, December 3oth, 1971]. The 


memorandum. is under consideration by the Institute’s Com- 
mittee on Bankruptcy Law and Procedure with a view to the 


submission of comments in due course. : 


Taxation 


The Institute has continued to give its fullest collaboration and 


support to the accountanzy profession's joint activities regarding 
tax law and practice. 
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On behalf of the AJPC bodies a joint memorandum was 
submitted to the Chancellor of the Exchequer on the 1971 
Finance Bill. 

Members of the accountancy bodies met officials of the 
Inland Revenue to discuss these representations and about 
half of the points raised in the joint memorandum were subse- 
quently met by amendments to the Finance Bill. 

In December 1971, a joint memorandum of anomalies and 
practical difficulties arising from fiscal legislation was submitted 


‘to the Inland Revenue and again led to a meeting with 


representatives of the Inland Revenue. The Institute saw to.it 


| that the joint memorandumeferred, inter alia, to the difficulties 


which members had been experiencing in dealing with the 
Inland Revenue computer centre at East Kilbride. 
Arrangements are in train for scrutinizing the amending of 
the legislation which is to make significant changes in the 
taxation system so as to see that, as far as possible, anomalies 
in the existing legislat:on are not continued in the new legislation. 
The Green Papers on the reform of corporation tax and 
valued added tax, published by the Government in March, 
1971, were studied by two special sub-comittees of the Institute’s 
Taxation Committee, which collaborated in the preparation of 
memoranda on these matters submitted to the Chancellor of 


` the Exchequer on behalf of the member bodies of the AJPC. 


The lack of detail in both these Green Papers, however, limited 
the extent to which useful comment could be made on the 
subject-matter. Members of the Taxation Committee’ have 
represented the Institute at the considerable number of meetings 
held between representatives of the AJPC and officials of HM 
Customs and Excise to discuss detailed proposals for the opera- 
tion of value added tax. 


4 


Recruitment of apprentices 


Active steps continued to be taken to maintain recruitment of 
suitably qualified new apprentices. We continued to advertise 
in the general press and in certain publications directed towards 
university graduates and school leavers, contributing, where 
necessary, articles on the Institute's schemes of. training and 
examination and on the career prospects available to newly 
qualified members. Many of our members gave valuable service 
at careers meetings at schools and universities in Scotland. 

As a means of assisting candidates who satisfied the Institute's 
preliminary qualification requirements, details of firms having 
vacancies for apprentices (hitherto prepared by each local 
secretary for his own arez) were compiled by the Institute on a 
central basis. 


Post-qualifying education 


The early months of 1972 are witnessing an upsurge in support 
for the PQE programme, particularly where the courses are 
presented using closed circuit television techniques. A series of 
one-day courses ‘About value added tax’ has been sold out 
even though the number of courses was doubled. A total of at 
least 500 will take part in this, the first of two courses, and it is 
likely that an even larger number will participate in the follow- - 
up course on the ‘Value added tax Bill. A number of or- 
ganizations are using both the comprehensive basic computer 
and VAT video-tape courses for internal training. 

It is further pleasing to report that a Spring presentation of 
the ‘Management for the young executive’ course is well 
supported and it is hoped that two presentations of this three- 
week general management course can be sustained each year. 

A full programme of courses was mounted in 1971. However, 
the economic recession which affected all forms of education, 
research and services generally during the year, together with 
the growth of in-firm training, resulted in a lower level of 


support than in previous years. 


March 23rd, 1972 


THE 


ACCOUNTANT 


STUDENT ROUNDABOUT 


A Message from the President 


Mr A. H. Walton, F.C.A., President of The Institute of Chartered Accountants in England and 
Wales, has sent 'Rou&dabout' the following message to delegates attending the ACASS Council 


to the ACASS Council 


at Nottingham on Friday and Saturday of this week. 


| WELCOME this opportunity to express, in a personal capacity, the hope that 
this year's ACASS conference — the second to be held at Nottingham — will 
determine guidelines for subsequent action after a wide-ranging and thorough 
appraisal of the situation in which we currently find ourselves. 

This could not be a more appropriate time to take stock of the direction of 
ACASS and its relations with the Institute. The mark of attainment now is to 
meet contemporary and future needs and not dwell on past successes. 

You have before you a lengthy agenda dealing with such matters as the future 
education of articled clerks, salaries, and trade unionism. Many of you will, quite 





naturally, have particular points to raise, perhaps even personal points, but I 
hope your debates will deal with principles rather than mere detail. 

There can be no question that the Institute/ACASS Joint Liaison Committee 
has, through its regular meetings during the past year, achieved a fair measure of 
progress satisfactory to both. I congratulate the ACASS Executive in carrying out 
a great amount of work, due in no small measure to the voluntary efforts of students 
and qualified members from all over the country, and their achievements on your 
behalf have been considerable. 

In a profession which is taking on more responsibilities than ever before and 
making an ever greater contribution to society, it is vital that your discussions 
lead to an increase in the contribution studentsecan make towards achieving our 
common objective. ACASS and the Institute, in my view, have to find ways of 
maintaining unity in a complex world. I should like to think this conference will 
enable you to confirm and settle future policy, ever mindful that each of us is a 
debtor to his profession and with a responsibility to those who succeed us. 
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ACASS: A PERSONAL VIEW 


- by PETER ATKINSON, A.C.A., ACASS Executive member, and Chairman of Manchester CASS 


The views expressed in this article are those of the author and do not necessarily 


represent the views of the ACASS Executive or of Manchester CASS. 


S it worth bothering with ACASS? 

Do we receive value for the expense, 
time and trouble which ACASS costs? 

These may seem strange questions 
to be asked by an active Executive 
member. But perhaps that is just the 
type of person who should ask such 
questions. Perhaps the answers by an 
. Executive member will be more useful 
than those from someone with only a 
second- or third-hand connection with 
ACASS. And if that is the case, then 
probably ACASS should be in closer 
contact with its students. 


Worth-while efforts 


Certainly I do believe that ACASS is 
worth the effort it costs: the expenditure 
made indirectly from student societies' 
funds; the time which must be devoted 
- .to the work involved; and the problems 
"of reconciling ACASS and office work. 

d However, the cost side must not be 


— stressed over-much. What do we get in 


return for the outlays? To my mind 
we have a strong and useful body acting 
on behalf of all articled clerks: an 
organization successfully achieving its 
objective of representing students at a 
national level. 

This representation is made largely 
to the Institute, as over-all arbiter of the 
fate of articled clerks. For some time 
ACASS (and its predecessor, the Union 
of Chartered Accountant Student 
Societies) has been striving for acceptance 
by the Institute. In the past year a 
breakthrough has been made, and the 
Institute is showing an increasing willing- 
ness to note the points put forward. 
Indeed, many of our suggestions can 
be seen in the Institute’s developing 
policies. 

Many factors have contributed to the 
Institute’s greater acceptance of ACASS. 
Oddly enough, the failure of integration 
was probably one of those factors. 


Future development at CES 


The integration scheme incorporated 
detailed plans for future development of 
the enlarged Institute. These plans 
included proposals for revised educational 


systems and for amended conditions of 
employment. The development plans 
lost their value with the failure of 
integration, and all parties concerned had 
to re-shape their future plans. 

Some bodies moved with comparative 
speed and spectacular publicity. The 
Institute is progressing with less haste, 
and one hopes that ultimately it will 
produce plans of greater value and more 
long-term effect. 

In formulating its future policy the 
Institute is clearly observing opinion 
from all quarters, and is seeking specialist 
advice on all aspects. 

One of the keystones of the Institute's 
future development may be seen clearly 
as the pre-qualification training of its 
students. In this context ACASS can be 
viewed both as a sounding-board of 
student opinion, and as a body offering 
specialist advice on the basis of its own 
researches. 

During the past year, Institute 
emphasis has been placed upon education. 
ACASS has achieved its more spectacular 
successes in this field, whilst gaining 
far less response on the subject of con- 
ditions of employment. This course of 
events has been determined not by the 
efforts devoted to each topic by ACASS, 
but by the priorities adopted by the 
qualifying body. Such priorities having 
been determined in part by the wide- 
spread adverse criticism of accountancy 
education, and in part by a sensible 
decision to decide first upon what should 
be taught (and how this should be done), 
and then to decide upon an employment 
structure which permits such education. 

On this basis it is reasonable to expect, 
in the near future, greater emphasis on 
the structure of articled clerks’ employ- 
ment. When this situation comes about 
ACASS will (because of its work in this 
field) again be in a position to present a 
national body of student opinion, and 
thus contribute to the development of 
Institute policy. 

In this way, ACASS offers the student 
the most effective way of influencing 
and improving both his own future and 
that of future generations of students. 
By so doing, ACASS offers benefit 


not only to students, but also to the 
future of the Institute itself. 


Dangers of inflexibility 


Whilst this is all very well as a some- 
what idealistic presentation of what 
ACASS can do and has achieved, there 
are certain dangers inherent in the prac- 
tical aspects of the task. One such danger 
lies in over-specialization, and another 
(and far more dangerous) lies in losing 
contact with the students themselves. A 
further problem could prove to be 
inflexibility, both within ACASS and in 
its dealings with the outside world. 

Specialization is an accepted technique 
of business management: concentration of 
resources for maximum return is often 
considered to be a sound approach. 
However, even in business, specialization 
should be tempered with discretion. 
Still more so in ACASS, where it could 
cause a loss in perspective, and could 
lead to failure in improving the students' 
lot overall. 

Part of the price ACASS has paid for 
its improved position with the Institute 
on education has been in its much closer 
working relationships with the Institute. 
This is not dangerous of itself (quite 
the contrary), but the problem lies in the 
possibility of adopting too closely the 
approach and methods of the Institute. 


Communication 


Once again, it must be stressed that such 
approaches and methods are not in- 
herently wrong; it is merely that they 
may not be of such value when trans- 
posed to an ACASS situation. Various 
joint ACASS/Institute meetings have 
been held, and Institute/ACASS com- 
mittees have been formed. These re- 
lations have proved worth while, and will 
show benefits in time, but some of the 
impact of ACASS has been lost in the 
process. 

Some students (perhaps many) and 
their student societies may be hazy as 
to just what ACASS Ge doing and achiev- 
ing for them. One accepts that much of 
the detail work of such joint bodies is 
confidential, and that it must be re- 
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Action.speaks louder than words: 
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compound 
has now been declared for 


EIGHT YEARS 
on immediate-profits assurances 


Full details from: The Scottish Provident Institution, 6 St. Andrew Square, Edinburgh EH2 2YA. Tel: 031-556 1407 
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Specialized Tuition for the 


Examinations of the 
institute of Chartered 
Accountants 






At the examinations leading to the qualification of Chartered Accountants, Metro- 
politan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS 


including fifty-six first places, thirty-eight second places, sixty-six third and fourth 
places, and numerous prizes, medals, and scholarships. 


zk The Metropolitan College offers you the benefit of more than sixty years’ accumu- 
lated experience in examination coaching. 

% A guarantee of coaching until successful. 

* Helpful, up-to-date studv notes, mostly in printed pocket-sized booklet form. 

zk Adequate test practice and tutorial criticism. 

* Invaluable self-examination questions. 

* Official publications of the Institute, appropriate to the Intermediate and Final 
examinations. 
JOINT DIPLOMA IN 

MANAGEMENT MANAGEMENT 


ACCOUNTING SERVICES INFORMATION 


The above-mentioned examinations are open to members of the Institute and have 
been instituted to improve the standard of accounting services and to encourage study 
in the increasingly important field of business administration and organization, 
respectively. When applying for particulars of the College's expert postal courses, 
please specify the examination in which interested. 


CERTIFICATE IN 


Write today for a free copy of this College ‘Accountancy’ Prospectus to the 
Metropolitan College, St Albans (A1), or CALL at 30 Queen Victoria Street, 
London EC4N 4SX. Telephone 01-248 6874. After Office hours (5 p.m. 
Monday to Friday) telephone messages are recorded electronically. 





Metropolitan College 
Founded 1910 - Member of the ST ALB ANS 


Association of British Correspondence Colleges. 
Accredited by the Council for the Accreditation of Correspondence Colleges. 


LEWIS, COATES & LUCAS LTD 





LAW STATIONERS 
COMPANY PRINTERS 
COMPANY AGENTS 


Draft Memorandum and Articles 
supplied by return of post 


Company Seals and Books 
Notepaper, Bills, etc., printed 
Rubber Stamps 

All office requisites 


READY-MADE COMPANIES 


inclusive 





38/40 FEATHERSTONE STREET s 
LONDON EC1 


01-253 2977/8/9 Telex 262687 






Capital Choice 


the £74,000,000 society 
with the ‘personal’ touch 


LEEDS & 
HOLBECK 


BUILDING SOCIETY 


Head Office: HOLBECK HOUSE, 
105, ALBION ST., LEEDS LS1 5AS. 


London Office: 73 KINGSWAY, LONDON W.C.2. 








Branches and Agencies throughout the country. 


Member of the Building Societies Association. 
Authorised for Investment by Trustees. 









Many hundreds of accountants have found the right job 
through this useful service. 


FREE LISTS OF VACANCIES 


will be posted to you, or you can drop in and - without any 
form filling — study the classified register. Over 500 vacancies 
in PUBLIC PRACTICE, COMMERCE AND INDUSTRY, 
in the U.K. and Overseas offer you the widest choice. 
Public Practice: L. Kelleher, 01—628 4550. 


Public Practice: L. Kelleher, 01-628 4550. 

More than 250 Professional firms utilize our services in the 
engagement of all grades of Audit, Tax and Liquidations 
staff, Managers, Consultants, Partners, etc. Ring for FREE 
LIST of current vacancies. 


Commerce and Industry: M. Farrer, 01-628 8860 

Our client firms operate in every sector of Commerce, 
Industry and Finance, and vacancies cover the whole range — 
from Trainee to Financial Director, including Consultants 
and Specialists. 


Temporary Staff: A. Andersz, 01-628 8207. 

We often receive inquiries from our clients for qualified and/ 
or experienced Accountants, Consultants and Book-keepers. 
Terms are much better than is usual for temporary 
assignments. 


EMPLOYERS: Our register of candidates lists hundreds of 
accountants and perhaps one of them is the man you seek. 
To find out, ring me now, and I shall reply within the hour. 
R. Thornhill, 01—628 8869. 


RICHARD OWEN ASSOCIATES 


24 Finsbury Court, Finsbury Pavement, London EC2A 1HT 
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spected as such. Indeed, much of the 
reputation of ACASS is based on its 
responsible attitude toward such matters. 

Nevertheless, students in general must 
be kept informed as to the general nature 
of the work ACASS is performing; in 
this regard The Accountant, in particular, 
and other professional press media do 
ACASS a great service. Such reporting 
is vital to the continued existence and 
value of ACASS. How can anyonejudge 
the worth of its work without having at 
least some idea of what is being under- 
taken? 

Nor must ACASS begin to regard 
itself as an independent body and act as 
such. Such delusions of grandeur could 
prove fatal. It depends upon the student 
societies for its existence, and owes a 


~ duty to those societies to aid their de- 


velopment. One way of discharging this 
duty is to continue even more to pub- 
licize its work to all students, and so 
encourage their support. To lose such 
supporte would mean to lose credibility, 
and the work now starting to show 
results would have been wasted. 


Facing change 

But only arrogance would insist that the 
present form of ACASS is absolutely 
correct, or that only the current methods 
are of necessity the right way of carrying 
out our work. Change for change's sake 
is just as wrong. 

What ACASS must preserve is a 
flexible and out-going approach. In the 
long term, success in the present work 
will change ACASS anyway, and we 
must be prepared to face change at 
some time. It seems to be a sensible 
approach that we accept this fact, and 
that we give serious consideration to 
proposals that today appear far-fetched. 
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ACASS has made considerable pro- 
gress in the past year. It has also suffered 
set-backs, which will be harmful only if 
lessons are not learnt from them. Given 
the right direction in its work, ACASS 


will become of greater value to all its 
students and to the Institute as a whole. 


PRESIDENT MEETS 
NOTTINGHAM STUDENTS 


RECENTLY, the Nottingham CASS 
played host to the President of the 
Institute, Mr A. H. Walton, F.C.A., 
at an informal and lively meeting — 
despite the dismal attendance of the nine 
students present. 

Mr Walton, who was quick to note 
that it was Gideon who cut down the 
masses to the select few, opened his short 
informal talk by referring to the fact that 
those students present were male and 
warned them to watch out for the females 
who, he said, appeared to be making 
such a considerable impact upon the 
accountancy profession. 

An articled clerk's ambition, said Mr 
Walton, should be to become a good 
accountant, but their main consideration 
at present was to pass the exams and he 
gave a few pointers to help in this aim. 


Students' questions 


The President then answered students' 
questions. Asked whether it was better 
to become a good accountant in a small 
firm or a good auditor in a large firm, Mr 
Walton thought that both were required. 
'The roles could be reversed and experi- 
ence gained in the first few years after 
qualifying. 

When questioned about the standards 
under the new system of referrals, the 
President said this was still being dis- 





THE INSTITUTE OF CHARTERED ACCOUNTANTS 
IN ENGLAND AND WALES 


Examinations in 1972 and 1973 


The Institute announces that examinations will be held in 1972 and 1973 as follows: 


INTERMEDIATE 


Dates of Examinations 


September 1972 
March 1973 
September 1973 


12th and 13th 
6th and 7th 
11th and 12th 


Closing date for 
receipt of entries 


July 27th, 1972 
January 18th, 1973 
July 26th, 1973 


FINAL 


November 1972 
Part I 
Part II 


May 1973 
Part I 
Part II 


November 1973 
Part I 
Part II 


20th (p.m.), 21st and 22nd (a.m.) 
22nd (p.m.), 23rd and 24th 


14th (p.m.), 15th and 16th (a.m.) 
16th (p.m.), 17th and 18th 


26th (p.m.), 27th and 28th (a.m.) 
28th (p.m.), 29th and 3oth 


j October sth, 1972 
` March 29th, 1973 


` October 11th, 1973 
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cussed by the Examinations Committee. 
Mr Walton agreed with a member who 
thought that the correspondence course 


must remain the backbone of a student's 


education because the private tuition 
courses were only open to a small pro- 
portion of students. 


On the position of the students' society 


in the life of the articled clerk, he thought 
that it should provide social, educational 
and cultural activities. 


Initiative 


In closing, Mr 


Walton told those ` 
present of the time when he was President — 


of the Manchester Students’ Society and ` 


the members of the committee wanted 


to arrange a dance, for a change. The older — 
accountants were in agreement, but . 
surprisingly the newly-qualified mem- 


bers said it would not be a success. In 


fact it was, and it was the first time 700 © 
students had been together at one time. — 


D r> 
» tjs 


The moral — do not be afraid to try . 


something different, especially when you ` 


are young. 


SALARY SURPRISES AND 
FEW FRINGES 


FOLLOWING ‘Bystander’s’ comment in 
last week's Roundabout, to the effect 
that articled clerks paid less than £6 per 
week would be better off drawing un- 
employment benefit, a survey undertaken 
by the Exeter and District CASS 
recently unearthed one case of a clerk 
whose salary did not reach this level until 
his third year of articles! ‘Though this 
was doubtless an exceptional case, salaries 
in the Exeter area are shown to be 
substantially lower than in, for instance, 
London or the Midlands; the average 


salary for all articled clerks included in ` 


the survey, at the end of their third year, 
was {514 p.a., and the maximum £675. 


Approximately 100 survey question- 


naires were issued, and 25 returned — 
not an unreasonable response rate in 
percentage terms, perhaps, 
the conclusions to be drawn must be 
affected by the small number of replies, 
and by the fact that only 12 out of 25 
came from outside Exeter. Of the 25 


who replied, 15 had either ‘A’ levels 


or an overseas degree and were serving 
four years’ articles; eight had entered 
with ‘O’ levels or equivalent for a five- 
year term, and the remaining two were 
UK graduates articled for three years. 
Apart from the relatively modest 
salaries paid, there were few ‘fringe 


although ` 


benefits’. Study leave was paid for in ` 


I5 out of 25 cases, and student society 
courses in IO cases; almost without 
exception, the clerks paid for their own 
tuition courses and textbooks. Annual 
holiday entitlements averaged 123 (work- 
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ing?) days (21 weeks) with a maximum 
of 15 days (3 weeks). The only other 
benefit recorded was to one clerk who 
was given a car park season ticket. 

Sixteen sets of articles included specific 
provision for salary increases related to 
examination success, compared with four 
for cost of living and six for 'general 
merit’. 

Exeter lies, of course, at the centre of a 
scattered and predominantly rural area. 
The largest office included in the sample 
- was a seven-partner firm with 12 articled 
clerks, and there was one instance of an 
office staffed by ‘one man and a boy’ 
(or, more accurately, one practitioner 
and one articled clerk) — possibly the case 
highlighted in the first paragraph above, 
although this is not established with 
certainty. 


CRAWLEY TWO-DAY COURSE 


THE South-eastern CASS held a two- 
day course of lectures at Crawley on 
February 17th and 18th with lecturers 
provided by Foulks Lynch. On the first 
day students were addressed by Mr P. R. 
Swinnerton, F.C.A., on taxation, with the 
morning devoted to personal tax com- 
putations and capital allowances whilst 
the afternoon was taken up with capital 
gains tax. The following day’s lecturer 
was Mr P. F. Willett, a.c.mM.a., who 
dealt with budgetary control and standard 
costing in the morning and practical 
points of standard costing and inter- 
pretation of accounts in the afternoon. 
Despite the threat of power cuts, 
which did not materialize, those who 
attended the course appreciated the 
assistance which it gave to their studies. 


LETTERS TO ROUNDABOUT 


ACASS: Directions for the Future 


Sir, — I found the objectives for ACASS 
suggested by Terence Webb (‘Round- 
about’, March oth) depressingly lacking 
in imagination. His suggestions for the 
future consisted of: 


(a) A move by ACASS to become 
less financially dependent on its 
members. Surely at present the 
main reason why most chartered 
accountant student societies still 
remember that ACASS exists, results 
from the levy reminders. "The 
executive should be working to- 
wards increased co-ordination with 
its members, not less. 

(b) Another of the multifarious dis- 
count schemes. 

(c) To try and make up for the present 
inadequacy of some principals by 
providing an advisory service. 

(d) Provide cheaper ‘crammer’ courses. 


While I admit that all these points 
would be of a small benefit to articled 
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clerks, I plead with Terence Webb to 
take a more ambitious view of the future 


of ACASS. 
My own objectives would include: 


(a) To create a more influential national 
body with active grass root par- 
ticipation. 

(b) To replace the present ‘learning 
by rote’ education with a ‘real’ 
education incorporating full-time, 
university-level education. 

(c) To remove the ridiculous anomaly 
whereby the Institute encourages 
graduate entry into the profession 
and then demands that these gradu- 
ates study for an examination with 
less imagination and interest than 
an ‘O’ level. 

(d) Insist that the Institute fulfils the 
role of watch-dog over the principal- 
clerk relationship, in order to ensure 
that the principal and clerk fulfil 
their contractual duties. 


I believe that these are some of the 


‘real’ problems which articled clerks wish 
ACASS would solve. 


Yours faithfully, 


London SW2. RICHARD VINSON. 


Fellowship by Examination 


Sır, — The Institute of Chartered Ac- 
countants’ proposals that an examination 
should be taken to gain the Fellowship 
qualification [The Accountant, February 
24th] raised several queries. 

Firstly, if the proposals are adopted 
within the next two or three years, what 
will be the situation of those who have 
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just gained their A.C.A. — will they be 
permitted to gain the F.C.A. as usual, 
after ten years, or will they have to sit 
another exam, even if, under the present 
system, they may only have a further one 
or two years to serve as A.C.A.s before 
qualifying as F.C.A.s? 

Secondly, will this further examination 
produce a classification of chartered 
accountants into first and second class, 
and what will be the eventual status of the 
A.C.A.? As a specialized examination, i.e., 
taxat®n, computers, auditing or whatever, 
I think that the F.C.A. exam will become 
an essential in the ever-increasing ‘rat- 
race' of higher standard qualifications and 
the Institute must inevitably keep up 
with this general trend. 

From a student's point of view, by the 
time most have qualified as A.C.A.s, they 
would like to have taken all the examina- 
tions they are going to take, particularly . 
if there is a lengthy time gap before the 
further qualification may be attempted 
and also having had to sit for examinations 
from about the age of 11. This will, of 
course, depend upon the individual and 
how he wishes to progress in his tareer. 

The views expressed above are my own 
and in no way express the views of the 
Liverpool Chartered Accountant Students’ 
Association or any other member of it. 


Yours faithfully, 
CHRISTOPHER J. ALLAN, 
Committee Member, 


LIVERPOOL CHARTERED 
ACCOUNTANT STUDENTS’ 
ASSOCIATION. 


Prenton, Birkenhead. 


BYSTANDER'S COLUMN — contributed 


The Training Record 


F they spend 50 pence, articled clerks 

of English chartered accountants can 
have the doubtful pleasure of filling in a 
copy of the “Training Record’ or, as it is 
known in the Institute building at 
Moorgate Place, ‘Bill Allen's Diary’. 

This delightful document carries a 
foreword by the President of the In- 
stitute, Mr A. H. Walton, F.c.A., in- 
troducing it as a record that articled 
clerks should maintain of their training 
in all aspects of an accountant’s work. 
In the body of the record, these aspects 
are enumerated and there is space for an 
articled clerk to write in details of what 
work he performs and at what level. 

But wha® is the purpose of keeping 
such a diary of experience? According to 
the Institute, it is supposed to form the 
basis of a review of an articled clerk’s 
progress. Therefore when a principal 
sits down with his articled clerk, they are 


supposed to refer to the Training Record 
to see where his training is deficient. 
And if it is deficient, what then? Why, 
the principal remedies this by giving the 
articled clerk the requisite experience. 

But what if he doesn't? Simply, 
nothing. The use of the Training Record 
is not mandatory, nor is the remedy of 
the weaknesses it illuminates compulsory. 
In short, the Training Record is in- 
effectual: if an articled clerk already gets 
good training, why bother to record it? 
And if his training is defective, recording 
it is to no avail. 

So, once again, the Institute fails to 
help those most badly in need. Use of 
the Training Record must be made 
mandatory, and the experience recorded 
must be monitored and made the basis 
of admission to the Institute. If you will 
indulge me, this is a record that wants a 
bit of needle. 
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Company Reports — A Time for Change? 


"THE directors earnestly request that 
the shareholders will, in their own 
interest, consider this report as strictly 
confidential’. This contrast with medern 
thinking was stressed by Mr Alfred 
Purse, LL.B., F.C.1.S., President of The 
Institute of Chartered Secretaries and 
Administrators, when he quoted this 
note from a copy of the annual report 
and accounts to the shareholders of a 
‘public’ company at the end of the 
nineteenth century. | 
Mr Purse, who was opening a con- 
ference on ‘Company reports — a time for 
change?' held by the Institute at the 
London Hilton Hotel on Thursday of 
last week, observed in his introductory 
address" that companies to-day often 
gave more information in their accounts 
than that required by law and the rules 
of the Stock Exchange, and the form and 
presentation of the report had undergone 
startling changes since the beginning of 
the present century. 


History of company law 


The conference had been arranged to 
discuss what further changes should be 
made and so it was appropriate that the 
first speaker, Mr Leslie R. Croydon, 
F.C.LS., secretary of Courtaulds, should 
take as his subject ‘Company account- 
ability — present and future law and 
practice. Mr Croydon reviewed the 
history of company law from the Com- 
panies Act 1929 to the present day, in- 
cluding implementation of the Cohen 
Committee's proposals into the Com- 
panies Acts 1947 and 1948. 

In his view, the new standards of 
accounting set up by the 1948 Act had 
given investors and others a deeper 
knowledge of company affairs, resulting 
in improved methods of control. This 
had been followed by the appointment in 
1959 of the Jenkins Committee, some of 
whose recommendations were incor- 
porated in the Companies Act 1967. 


New legislation 

The 1967 Act, in Mr Croydon's opinion, 
was the first instalment of company law 
reform, and although the present Gov- 
ernment had declared its intention of 
introducing further comprehensive legis- 
lation during its present term of office, 
it had not yet been possible to do so. 
Recommendations by such bodies as 
The Institute of Chartered Secretaries 
and Administrators, The Institute of 





Mr Alfred Purse 


Chartered Accountants in England and 
Wales, the Council of the Stock Ex- 
change, and the ‘Take-over Panel on 
Company Reports and Accounts, said 
Mr Croydon, although not having the 
force of law, nevertheless had a con- 
siderable influence on events. 

While recognizing the impracticability 
of rigid uniformity, The Institute of 
Chartered Accountants had expressed its 
intention to narrow the areas of difference 
and variety in accounting practice in 
matters such as valuation of stocks, 
depreciation policies, or when expenditure 
should be written off against profits or 
charged to reserves. A Statement of 
Intent was thus issued by the Institute 
in 1969 [The Accountant, December 
18th, 1969] defining lines on which 
it intended to influence the tightening 
up of the disclosure of company account- 
ing procedures in the 1970s. Subse- 
quently five exposure drafts had been 
published on subjects varying from 
‘Accounting for results of associated 
companies’ to ‘Extraordinary items and 
prior year adjustments’. 

It must be emphasized, insisted Mr 
Croydon, that the Institute could not 
influence the area in which the figures 
were the result of estimates, such as 
depreciation and stock valuations. He 
believed there were three ways in which 
changes could be effected but at the same 
time encouragement given to companies 
to be as efficient, profitable and ‘more 
clearly accountable’ as possible. These 
necessitated further company reform; 
extension of other influences, such as 


more action by institutional investors 


in prodding management, informed crit- 
icism by the financial press, tighter 
discipline on accountants and auditors, 
and greater acceptance of social re- 
sponsibilities. As far as employees were 


concerned, possible areas for study were 
a proportion of seats on the board, the 
European system of two-tier committees, 
and share and profit participation. 

The second speaker at the conference 
was Mr P. Graham Corbett, F.c.a., a 
partner in Peat, Marwick, Mitchell & 
Co, who dealt with "The problem areas | 
of reporting principles' comprising profit- 
taking, stock and work-in-progress, inter- 
company trading and depreciation. (The 
substance of Mr Corbett's address ap- 
pears on other pages of this issue). 


Graphic presentation 


The next speaker, Brigadier K. 
Hargreaves, C.B.E., T.D., LL.D., F.C.LS., 
a Past-President of The Institute of 
Chartered Secretaries and Administra- 
tors, was also chairman of the Hargreaves 
Group of companies, who had won one 
of The Accountant Annual Awards in 
1968. Speaking on ‘A chairman’s view- 
point’, he said that despite the growing 
tendency for some companies to publish 
glossy brochures (almost like magazines) 
with diagrams, graphs, photographs and 
so on, the report and accounts submitted 
by the Hargreaves Group had won the 
Award ‘without a photograph or a 
graph’. Needless to say, there were 
adequate statistics giving such additional 
information as was necessary to exhibit 
a true and fair view to the shareholders. 

Brigadier Hargreaves remarked that 
it had been said that a chairman’s duties 
were to ‘highlight the facts’, but he 
wondered whether this could be done 
effectively when a substantial number of 
facets of accounting practice were 
opinions. He therefore suggested that 
the chairman’s job was to present salient 
figures and financial highlights to the ` 
shareholders even if the directors’ report 
was comprehensive in itself. 


Communications 


The afternoon was devoted to the com- 
munication aspect of company reports 
called ‘What the City would like to see’; 
the first session consisted of a talk by 
Mr W. J. F. Benton, A.c.1.s., partner in 
Hoare & Co, Govett, stockbrokers, with 
comment by Mr Kenneth Fleet, City 
Editor, The Daily Telegraph, and Mr 
Wilfred Wareham, opp, F.C.Ls., Head 
of the Quotations Department, the 
London Stock Exchange, and Deputy 
Director-General, Panel on Take-overs 
and Mergers. This was followed by a 
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talk on the general theme of ‘Using the 
report to communicate’, particularly 
with regard to shareholders and other 
recipients, by Mr David L. Marwood, 
M.A., F.C.LS., secretary, International 
Computers. 

Mr Benton asked the forthright ques- 


tion whether, just as no managing 


director worth his salt would attempt to 
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decisions without laying before them 
sufficient management information, any 
chairman and board of directors of a 
quoted company could expect the share- 
holders or the investing public to place a 
value on the company without sufficient 
meaningful information to allow that 
valuation to be founded correctly. In 


the view of Mr Marwood, as the report 
and accounts set out to communicate 
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with, to inform and to build up its com- 
pany's image in the minds of additional 
groups — for example employees, custo- 
mers and creditors — the diversity of 
‘publics’ for one document should be 
clearly recognized and treated accord- 
ingly. Otherwise a degree of schizo- 
phrenia might result in the report 


falling short of acceptable standards and 
failing to fulfil any purpose. 


ask his board to take important investment 





Letters 


Role of the Association 


Sms, - It is not my intention to engage in controversy in your 
columns, but I cannot allow the letter from Mr Guy Pearce 
published in your issue of March oth to pass without comment. 

I am, of course, mainly concerned by the references to my- 
self which appear therein, particularly since they contain what 
appears to me to be a clear implication that any change in views 
which I may have had since 1957 flows from the fact that I am 
now Vice-President of the Association, and therefore it is 
expedient for me personally to have changed my mind. ‘Those 


Who know me - and apart from our brief encounter at that time 


Mr Pearce does not — will, I think, realize that this is not and 
never would be the case. For the benefit of your readers, 
however, and in particular members of the Association who 
might not know me, let me make it plain that this is certainly 
not so, and any course which today I deemed to be of benefit 
to members of the Association, I should pursue without regard 
to my personal status or interests. 

Having said this, perhaps I might deal with my views of 
1957, and in this connection I hope that my mind is still sufh- 
ciently flexible to consider the needs of policy in the light of 
conditions today and not those of a decade and a half ago. I said 
at that time I thought in the light of the amalgamation of the 
English Institute and the Society, that a certain course was right 


for the Association. I put forward the view that the Association 


existed for its members and not the members for the Association. 
I stated that this being so, if it were to the benefit of members 
to adopt a course which would result in the Association being 
wound up, then this course must be followed with courage. 

I still adhere to this general view, but it seems to me to require 
an extraordinarily highly developed ability to misconstrue 
language to interpret this as advocating that the Association 
be wound up! Perhaps I might add that whatever might have 
been the position in 1957 - and I am bound to admit that I do 
not share Mr Pearce’s ability to live in the past - I am not 
presently able to perceive any benefit to members in winding 
up the Association. This course therefore makes little appeal to 
me at present. If anyone is able to show me that I am wrong to 
hold this opinion, I am of course open to conviction, but I trust 
that even Mr Pearce will forgive me for doubting this possibility. 

May I conclude by saying that I do not agree with Mr Pearce 


that the status of members of the Association has been reduced 
since 1957. It is certainly true that I feared the developments 
of that time might have this effect. It gives me a good deal of 
pleasure now to record that in this respect I seem to have been 
proved wrong. I can, of course, claim to have worked un- 
remittingly for the Association since that time. Is Mr Pearce 
able to say the same? à 
Yours faithfully, 


Sidcup, Kent. A. W. NELSON, F.c.c.a. 


Why Managers Leave 


Sm, — In a letter in your March 16th issue on the Management 
Information article "Why managers leave' (March 2nd issue), 
Mr Cahill notes that in the USA there is a change in the policy 
of hiring and promoting managers. Until recently a highly 
qualified business graduate was often preferred to the older, 
less well qualified but more experienced manager. Now, 
however, the ‘young genius’ image is a little tarnished, and 
companies are reverting to those whose experience is from the 
‘School of Hard Knocks’. 

Mr Cahill observes that ‘since America is facing the same 
problems as England in so far as recession in business is con- 
cerned, companies have adopted a complete about face; and 
rather than recruit from universities . . . companies are going 
back to hiring the older, more experienced executives . . .’. 
This seems to imply that this changing attitude and the busincss 
recession are closely connected. In fact, they are different 
things, though the latter may reinforce the former. 

Graduate employment of all types suffers in a business reces- 
sion. Graduate employment acts as a good barometer, and 
indeed is extremely sensitive to changes in the job situation. The 
main reason is that when cash is short, business cuts down on 
all non-essentials. The wheels of industry cannot turn without 
machine operators, and even foremen and line managers; 
but at such times all graduate trainees are seen as expensive 
optional extras, without any immediate necessity to take the 
option up. 

Business school experience versus the experience that comes 
with age is another matter. In the UK, at any rate, the need 
for better knowledge of management techniques was real. 
Probably too much was expected of the early business graduates 
and what we are now seeing is the backlash from this over-opti- 
mism and reliance on business school training. Undoubtedly, 
too, business graduates’ managerial expertise must create some 
resentment amongst senior staff. In due course some of the 
first wave of business graduates will reach positions when they 
will be able to take on new business graduates and hopefully, 
will be able properly to weigh the special advantages that 
business school training does give against the other real benefits 
that come from years of experience. 


Yours faithfully, 
R. F. J. DEWHURST. 


Stoneleigh, Warwick. 
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Notes 
and 
Notices 


PROFESSIONAL NOTICES 


CARTER, CHALONER & KEARNS, Chartered 
Accountants, of Manchester, announce 
that Mr F. L. PRUSMANN, F.C.A., who has 
been associated with the firm for over 
50 years and a partner for over 21 years, 
will retire on March 31st, 1972. Mr 
PRUSMANN will remain as an active con- 
sultant to the practice. 


HarL WINDER & Co, Chartered Ac- 
countants, announce that as from March 
Ist, 1972, they will be working in 
association with WRIGHT, STEVENS & 
Lrovp, Chartered Accountants, of 50 
Cannon Street, London EC4N 6LA, 
and will be moving to these offices on 
March 25th. Mr D. V. HINKLEY, F.C.A., 
and Mr A. C. McMILLAN, C.A., of 
WRIGHT, STEVENS & LLoyp became 
partners in HALL WINDER & Co, on 
March tst, 1972. | 


NAIRNE, SON & GREEN, Chartered 
Accountants, of Manchester, announce 
with deep regret the death on March 3rd 
of Mr R. D. EDGE, M.B.E., F.c.A., who 
had been senior partner of the firm for 


35 years. 


PANNELL FITZPATRICK & Co, Chartered 
Accountants, announce that Mr PAUL 
ANTHONY Buxo, A.C.A., has been ad- 
mitted into partnership in their Trinidad 
firm at 3 Carlton House, Carlton Centre, 
St James Street, San Fernando, where 
he was previously manager. 


THORNTON Baker & Co, Chartered 
Accountants, announce that they have 
admitted to partnership at their Bedford 
office, Mr T. A. Parry, F.c.A., with 
effect from April 1st, 1972. Mr Parry 


has previously been a manager at 
Bedford. 
a 
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APPOINTMENTS 


Mr Robert L. Gilling, a.c.a., has been 
appointed group accountant to the 
London Wall Group of Unit Trusts and 
its subsidiaries. 


Mr Norman Green, F.C.A., is to join 
the board of John Loveys & Co, with 
effect from April rst. 


Sir Charles Hardie, C.B.E., F.C.A., is 
resigning from the board of management 
of NAAFI with effect from April 3oth, 
1972, after 19 years as deputy chairman 
in an honorary capacity. He will be 
succeeded by Mr James D. Spooner, 
F.C.A., a director of NAAFI for the past 
three and a half years. Mr Spooner, who 
joined the NAAFI board in 1968, is also 
a director of Lotus, the Ocean Steam 
Ship Company, Rediffusion, the Spirella 
Group, and other companies. 


Mr Walter G. MHunniball, F.C.A., 
F.C.1-T., has been appointed general 


manager of Ribble Motor Services. 


. Mr Frederick R. Goodey, FCMA. 
F.C.LS., has been appointed secretary of 
Siddeley 


Petters, a Hawker Diesels 


company. 






Mr F. R. Goodey Mr L. L. Parry 
Mr L. L. Parry, F.C.A., is to become 
deputy financial adviser to The Electricity 
Council with effect from May 22nd. 
He succeeds Mr B. Johnson, A.c.c.A., 
who recently became financial adviser. 


Mr John Lockwood, F.c.M.a., has 
joined the board of Homecharm Furni- 
ture. He will continue as secretary of the 
company and of its associate, Cyril 
Bernstein. 


Mr G. M. L. Skingley, F.c.c.a., 
A.T.1.1., has been appointed to the board 
of Old Broad Street Securities and Mr 
A. J. Mills, A.C.A., has been appointed 
an executive director. Mr K. G. White, 
A.C.A., manager of the Midlands regional 


office, has been appointed to the local 
board. 


DEPARTMENT OF 
ACCOUNTANCY AT 
STIRLING UNIVERSITY 


A new Department of Accountancy and 
Business Law, the first of its kind in a 
Scottish university, is to be set up in 
Stirling University from this autumn. 'T'he 
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department brings together courses in 
accountancy and business or mercantile 
law, hitherto offered as options within 
the economics degree courses at Stirling. 

Students qualifying in the department's 
courses will be eligible for a new joint 
honours degree in economics and ac- 
countancy and business law. The depart- 
ment will also provide for a general 
degree of which accountancy and business 
law forms the major subject. 

Students who wish to pursue a career 
in accountancy will gain, through these 
courses, exemptions from certain pro- 
fessional examinations of The Institute 
of Chartered Accountants of Scotland, 
and similar arrangements are being 
negotiated with other professional ac- 


countancy bodies. The department is to — 


be headed by Mr M. F. Morley, B.A. 
(ECON.), A.C.A., at present senior lecturer 
in the university's existing Institute of 
Finance and Investment. 


SMALL PRACTITIONERS’ 
DISCUSSION GROUP 


Various aspects of “The use of a computer 
in a small practice' were highlighted when 
the Small Practitioners’ Discussion 
Group of the London and District 
Society of Chartered Accountants met 
last week under the chairmanship of 
Mr Neville F. Blech, r.c.4. As might 
have been expected, a great deal of 
interest was displayed in the processing 
of incomplete records, and it was con- 
sidered that the use of a computer bureau 
for this purpose might be a very good 
thing for a ‘one man band’ if utilized 
from the start of a practice, but would 
not necessarily be suitable for a larger 
firm. 

Opening the discussion, Mr Walter D. 
Cattermole, computer feature writer of 
The Accountant, referred to financial 
and audit packages in addition to those 
for the keeping of purchase and sales 
ledgers, and a specific query was raised 
by one member as to the procedure to 
adopt when a new client was acquired 
whose accounting system had been 
badly processed. This brought forth 
discussion on the need for specialist 
software designers who had originally ` 
qualified as accountants, and the im- 
portance of the staff training schemes 
arranged by hardware manufacturers. 
Whether or not clients’ systems were 
processed, the practitioners’ own job- ` 
costing was naturally of overriding 
importance, but it was debatable whether 
it was worth a small practitioner’s while 
to have his own records computerized. 

Full details of the Group’s activities 
may be obtained from Mr D. J. Endicott, 
A.C.A., 47b Welbeck Street, London 
W1M 7HE. 
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NORTH LONDON GROUP 


. The next meeting of the North London 


Group of Chartered Accountants will be 
held at the Torrington Arms, High Road, 
North Finchley, Nä at 7 p.m. on 
Tuesday, March 28th Mr W. E. 
Shaw- Taylor, F.C.M.A., A.C.I.$., managing 
director of Binder, Hamlyn, Fry & Co, 
will be speaking on "The role, place and 
use of the management consultant in 
practice and industry'. 


LONDON ACCOUNTANTS’ 
FOOTBALL LEAGUE 


Results of matches played by teams in 


the London Accountants’ Football 
League on March r9th were as follows: 
Cup SEMI-FINAL 


B. S. Casuals 
(Baker Sutton) 


2 Temco 
(Temple Gothard) 


DIVISION ONE 


Hazy Ideas 6 Hanover o 
(Arthur Young) (Derbyshire) 

. Stoics 1 Lennap 3 
(Stoy Hayward) (Pannell Fitzpatrick) 
Division "Two 
Jesters o Cohorts 
(Josolyne, (Crane Houghton) 

Layton-Bennett) 
Apocope Tansley 
(Robson Rhodes) (Tansley Witt) 
Efjaybee 2 Wandabarr 
(Fuller Jenks Beecroft) (Andrew W. Barr) 
S. Gees I Pridie 


(Sproull Goddard) (Pridie Brewster) 


The final wil be played between 
Temco and Crest on April gth at Epping 
Towers Football Ground. 

Hazy Ideas have won the First 
Division Football Championship for the 
second year running. 


EUROPEAN COMMUNITY 
POLICIES 


An unfortunate mis-hearing by our 
reporter may have distorted the signi- 
ficance of a paragraph of Mrs Shirley 
Williams’ address to members of the 
London and District Society of Char- 
tered Accountants in some copies of 
The Accountant last week. We have been 
asked to point out that, in Mrs Williams’ 


` view, a European regional policy would 


enable Britain’s coal and steel industries 
to attract — not ‘attack’ — Community 
funds in a way which they cannot do at 
present. 


JOHN FOORD & 


ACCOUNTANT ` 


TEACHER TRAINING COURSES 


Two Teacher Training Courses organized 
by The Institute of Chartered Account- 
ants in England and Wales will be held at 
Chartered Accountants’ Hall from July 
roth — 14th and July 17th - arst. 
They will be conducted by Mr J. V. R. 
Anderson, M.A., A.C.A., and Mr E. B. 
Jones, F.C.A., F.C.M.A., J.DIP.M.A., of 
Anderson Jones Tutors, and will cover 
financial accounting, management ac- 
counting (including costing), taxation 
(including estate duty), law and auditing. 
The courses will be limited to 20 
persons and each of the five days will 
concentrate on one of the five examina- 
tion headings given above. The mornings 
will be devoted to methods of effective 
teaching, teaching aids and a discussion 
of problem areas. During the afternoons 
lecturettes will be given and these will be 
filmed by a television camera. Members 
wil see their individual ‘play back’ 
before the close of each day’s session. 
The cost for each complete five-day 
course is £25. Application may also be 
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made to attend on one or more days 
as convenient at a cost of {7 per day. 

Inquiries should be addressed to the 
Secretary, Education Committee, The 
Institute of Chartered Accountants in 
England and Wales, Chartered Ac- 
countants’ Hall, Moorgate Place, London 


EC2R 6EQ. 


BOUGHT OUT SERVICES 
AND PACKAGES 


Mr Sarney Gibbens, A.C.A., executive 
director of the Anglo-French software 
group Computer Analysts and Program- 
mers Ltd, is to chair the May course on 
‘Bought out services and packages’, the 
first of its kind to be mounted by The 
Institute of Chartered Accountants in 
England and Wales. 

The course - to be held on May 11th 
at Chartered Accountants’ Hall — covers 
the important field, in which accountants 
are often involved, of optimizing a com- ` 
pany’s computing resources through the 
use of ready-made packages ,a wide 


- variety of which are available. 


MANAGEMENT ACCOUNTING AND 
CORPORATE PLANNING 


The practical aspects of corporate plan- 
ning, the nature of the preparation for 
long-term forecasting and the need to 
appraise investment opportunities were 
significant features of a recent residential 
course held by Slough College., 

Emphasis was placed on the recent 
changes in tax legislation affecting al- 
lowances on business assets, and the 
effect of evaluating investment proposals — 
taking tax into consideration — was given 
prominence in view of the considerable 
difference in conclusions that may be 
reached in this sphere if the impact of 
taxation is ignored. 

Costing was seen to be an essential 
ingredient of the overall profit plan, high- 
lighting the contribution made by differ- 
ent products or services to company 
target profit. A knowledge of product 
costs assisted management to make 
correct decisions on product mix. An- 
other aspect of profit planning considered 
was the expected change in annual cash 
flow in and out of a business resulting 
from a decision, and how to evaluate the 
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REVALUATION OF ASSETS 


WORKS, FACTORIES, PLANT & MACHINERY, Etc. 


difference using DCF where appropriate. 
The course stressed the present-day 
need for comprehensive forward planning 
of all aspects of an organization, and in 
the project work, case study and dis- 
cussion sessions, course members were 
encouraged to look at the problems in 
practical terms. While it is accepted that 
there is essential technical theory to be 
mastered, the important art of applying 
this is largely acquired through experi- 
ence — and every effort was made during 
the course to simulate a practical en- 
vironment and to draw upon the course 
members’ business experiences. 
Members of the tutorial team were 
Mr E. C. D. Evans, B.SC.(ECON.), F.C.C.A., 
director of the School of Accountancy at 
Slough College; Mr P. A. Hazzard, 
A.C.M.A., senior lecturer in costing, 
and Mr D. T. Harper, principal lecturer 
in taxation, together with Mr C. C. 
Day, F.c.A., from ICI Paints Division, 
Mr G. C. Purvis, administration. con- 
troller of Aspro Nicholas, and Mr 
E. G. S. Thomas, production consultant. 
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| VAT -Further Outlook Uncertain 


| E reactions to.the VAT proposals seem to have 
been of relief at the apparent simplicity of the arrange- 
ments, allied to a somewhat smug satisfaction that the UK 
has dong better than its European partners by adopting a 
single rate (in addition to. zero- rating and exemption). 
The initial choice of 10 per cent is subject to a variation 
of 24 per cent either way, and could thus commence at 
the 124 per cent level in force in Denmark where VAT 
also orieinated at 10 per cent. 
. Some may be inclined to see, in the simplicity of a dice 
rate for the new tax, a comparison with the 10 per cent rate 


at which income tax was held throughout the first-phase of 


- its existence in Napoleonic times. It would be more realistic 
to ask how this rate fits in with the UK's prospective EEC 
- obligations. The directives of April 1967 laid down the 
broad lines of the new system of turnover tax, and con- 
. cluded with the statement that, in the interest of the 
Common Market, the Council of the Communities 


(Economic, together with Atomic Energy and Coal &. 


Steel) should adopt at the proper time, on a próposal from 


the Commission, appropriate directives to complete Oe 


common system of value added tax; and in particular, to 
restrict progressively or to’ abolish measures adopted by 
member states in derogation from this system, so that 
national systems of VAT might be brought into alignment. 

However, directives do not issue forth in a vacuum and 
the content of future directives may be guessed at from 


^' studies officially commissioned. One of these- Consé- 


| quences budgétaires, économiques et sociales de l'harmonisation 
‘des taux de la TVA dans la CEE, published in Brussels in 
` 1970 ~ examines the implications of harmonization of VAT 
and seeks to spell them out with the aid of a working model 
‘based on experience in the Netherlands. What is perhaps 
notable about this study is its-assumption of a standard 
rate of 15 per cent, and a reduced rate of orie-half for prime 
necessities comprising mainly food, fuel and literary matter. 
These classes-are zero-rated in the UK proposals, but it 
is difficult to believe that such a divergency would be 
, „allowed to stand. The whole object of harmonization is to 


^ ensure neutrality of the competitive circumstances within 
* 


- 


which business is conducted; hence freedom from VAT on - 
prime necessities in the UK alone among Common Market 
members would strike at the root of competitive neutrality 
through the concealed subsidy which such a freedom would a 
imply.. 

The need to focus attention on ‘neutrality’ appears from 


the contemporary research paper! prepared by Dr Mme" 
Maria-Dolores Hesse on the relative significance of direct . 


and indirect taxes. Perhaps the main point to emerge from ` 
this study is that it is less a matter of securing nominal `: 


uniformity and compliance than of ensuring that the impact E 


of fiscal measures as a whole on the processes of production. | 
and distribution has a comparable -effect in different areas . 
of the Communities; 
Thus one may expect the long-term diese of ‘con- 
vergence' to take the form of a steady approximation of the 


quantitative and qualitative elements of the national tax: E 
structures, partly through the constraints inherent in their . ` 
` field of application, partly through reciprocal imitation, as — 


well as through a deliberate seeking after uniformity. 

The possibly superior strength of the first two factors is 
well shown in relation to corporate taxation. With effect  . 
from 1973-74 the UK has plumped for the French ` 
imputation system, a decision taken despite the fact that ^ 


the research paper in the name of Professor Dr A. J. van. ^ 


den Tempel declares the. classical system (hitherto in force, d 
in the UK) to be that most suitable to be adopted as a. 
harmonized system in the EEC. Quite possibly a future, 
directive will require the UK to revert to the corporation. l 
tax system at present in force. e. 
It would be an exaggeration, of course, to speak as if. E 
direct rule from Brussels had already replaced the legis-; ` 
lative powers of Westminster; however, a comparison with: 
the parallels that have hitherto existed between Westminster d 
and Stormont would not be inapt. Indeed, the fiscal measures : 
put before the legislative assemblies on either side of the - 


‘Trish border have tended to reflect London initiatives. 


! Méthodes et Moyens pour établir une nouvelle classification des impôts, : 


en se basant sur les principes mis en lumière lors de harmonisation des 


systèmes fiscaux des états members de "a PEE Ei DEG: des. : 
« législations No. 13, Brussels, 1970).. SR STEE 
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Viewed in the same way, it seems unduly insular to assume 


-z that any long-term pattern of rates in VAT can exist 
SS * “Isolated from the trends manifest on the Continent. Once 


= this.aspect of policy-making is accepted, it seems only a 
matter of time before the proposed unitary rate of 1o per 
cent becomes fragmented and~-it must be supposed - 
increased. 

The increase is likely to result partly from the normal 
pressures on a buoyant tax and partly from the surrender 
to Brussels of a tithe of the yield of VAT. 'T'he UK has 
accepted responsibility (Cmnd 4862-1, page 52) for a 
contribution that will commence at 8:55 per cent in 1973, 
rising by approximately two percentage points each year 
until the 19 per cent level is attained in 1978. The Treaty 

. of Luxembourg took note of the fact that revenue accruing 
- from agricultural levies and customs duties is not sufficient 
to balance the budget of the Communities, and decided 
that the most appropriate solution lay in taking up a share 

of the tax revenue resulting from the application of a 


An Altern ative to Estate Duty? 


p duty, introduced in 1894, has attracted in- 
creasing criticism in recent years, partly because of the 
growing burden which it represents in a time of inflation, 
and partly because — being based on the aggregate value of 
the deceased's estate —it bears no relationship to the 
‘taxable capacity of beneficiaries or to the size of their 
individual legacies. Nor does it take account, as at present 
constituted, of expenses incurred in the administration of 
an estate, a significant part of which may arise from the 
determination of liability to the duty itself. 

The Chancellor, in the course of his Budget statement last 
week, announced the Government's belief in a thorough- 
going review extending to possible alternative forms of 
death duty. With the aim of stimulating public discussion 
. of alternatives, the Green Paper, Taxátion of Capital on 
Death (Cmnd 4930), examines the alternatives, with parti- 
cular reference to an inheritance tax. As a discussion 
- document, the Green Paper deliberately expresses no 
conclusion, nor is the Government committed for or against 
an Inheritance or other form of tax on death. 

Inheritance taxes of a sort, as many readers will remember, 
weré in force in the United Kingdom down to 1949 — the 
old legacy and: succession duties, levied at percentage 


rates on the amount received by a beneficiary by reference . 
to his relationship with the deceased. The relative import- | 


ance of these duties, though they were raised during the 
immediate post-war period to a maximum of 20 per cent 
on disposals to strangers in blood, decreased over the years 
and their abolition in 1949 was widely welcomed as a 
measure of simplification. 

Though based on the principle of consanguinity, legacy 


and succession duties were not true inheritance taxes, in. 
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uniform VAT in the member states.. With effect from 
January 1975, the share will be determined by applying a 
rate not ‘exceeding Ir per cent to an assessment basis 
determined in a uniform manner according to Community 
rules. | 

There are (ancien provisions whereby the measure 
of financial contributions can be derived from a formula 
applied to gross national products, but it is apparent that 
conformity both in rates. of VAT and the basic framework 
of the tex is likely to 19e enforced later, if not sooner — 
even in the cases of members inclined to drag their feet. 

Mr Laurence Pavitt, MP for Willesden, West, speak- 
ing in the Budget debate shortly after the Chancellor of the 
Exchequer, was quick to point out that he had omitted to 
ment:on this prospective obligation. Certainly we think it 
premature to share the facile optimism of The Times 
comment that by adopting a simpler and lower form of VAT 
Britain has shifted the burden of future harmonization in 
the Community on to the shoulders of her partners-to-be. 


that they paid no regard to the amount of an individual 
bequest; the percentage rate was determined solely by 
relationship, irrespective of whether the sum involved was 
£100 or £10,000. A true inheritance tax, it is implied by 
the Green Paper, would have regard not only to the degrée 
of consanguinity but also to the size of the bequest; the 
first slice of an individüal legacy or bequest might well be 
exempt from inheritance tax, with graduated rates on the 
remainder. l | 

- The concept of inheritance taxes, of course, introduces 


dts own anomalies. Whilst it may be generally assumed that 
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immediate relatives of the deceased have a stronger claim 
upon his property than a stranger, to whom a.legacy is an 
` outright windfall, statutory definition of specific categories 
cannot meet all possible circumstances, and one. can 
conceive circumstances in which, say, a nephew or niece 
"would have an equivalent claim to support with the 
deceased's own children; and in the present climate of 
public opinion, a mistress might be thought no less 
deserving, in a particular case, than a wife. | 
Further, whilst a graduated iftheritance tax would have 
regard to the size of individual bequests, it could not be 
immediately related to the beneficiaries’ capacity to pay, as 
the administrative complications of assessing the total 
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403 . 
or of keeping records of all bequests which a particular : 
individual might receive from various sources over hiš: 
lifetime, would be impossible. | 

The essential features of any alternative to the present. 
estate duty would seem to be that responsibility for furnish- 
ing of returns and for payment of the tax to the Inland. 
Revenue should remain, as at present, with executors and 
trustees — the tax being recovered from beneficiaries by a 
process-of deduction at source. Gifts made within a specified., 
period prior to death, as at present, would still be liable. 
Further, to avoid administrative complication, it is desir- 
able that an inheritance or other tax should be conceived 
as an alternative, and not an additional impost, to the present ` 


wealth of each beneficiary on the occasion of every death, 


estate duty. 


CBI Inflation Initiative 


^. 


"HE latest initiative on recognition 

and possible treatment of inflation 
in published financial statements comes 
from the Confederation of British 
Industry, which has announced within 
the last few days the establishment of 
a committee to ‘examine the problems 
posed by the effect on financial state- 


. ments of changes in the value of money. 


and to make recommendations'. Estab- 
lishment of this committee, it has been 
confirmed, is one of the fruits of joint 
consultation between the CBI -and 
-The Institute of Chartered Account- 
ants in England and Wales, which has 


been invited to nominate two repre- 


sentatives to ensure that the CBI is 
kept abreast of the Institute’s own 
studies in this field. 

Membership of this committee will 


` include financial directors and chief 


, executives of companies, mostly CBI 

members. Ámongst other potentially 

interested bodies whose views are 

likely to be consulted are the Stock 
. Exchange, the Issuing Houses Associ- 

' ation, and the Committee of London 
. Clearing. Bankers. 

It will be remembered that the CBI 
was one of the paitiés to ‘a frank 
exchange of views' between the English 
Institute and other interested parties 
as the prelude to formulation of an 
exposure draft on inflation accounting 
(The Accountant, May 13th, 1971). A 
spokesman for the Institute confirmed 

last week thát advance texts of the draft 


were now being considered under 
conditions of close confidence by 


about 30 companies, of varying size 


and industrial classification, who were 
examining it from the standpoint of 
difficulties which d arise in prac- 
tical terms. 

'This participative exercise had 
stemmed from the invitation by Mr 
W. E. Parker, cap, F.C.A., at last 
year's Cambridge conference (The 
Accountant, September 16th, 1971) to 
members in industry whose companies 
might be prepared to support the 
Institute's initiative to let the extent 
of this supper be known. ` 


When Confidence is 
Liquidated 


TE Department of Trade .and 
Industry is to look into the disposal 
of confidential information -held by 
companies in liquidation, following an 
allegation in Parliament last week by 
Mr Leslie Huckfield (Labour, Nun- 
eaton) that names of 800,000 former 
policy-holders in Vehicle and General 
Insurance Company had been made 
avalable by the receiver to another 
company. Mr Huckfield further quoted 
the receiver as saying that fhis informa- 
tion would be available for sale to 
other interested parties (Hansard, 
March 2oth). 

Replying-for the DTI, Mr Nicholas 


- 


Ridley said that he had not been aware 
of the circumstances of this particular : 
case, and that it was normal for a 
liquidator to determine whether there 
were moral considerations which . 
might override his general commercial ` 
duty to realze the maximum for 
creditors. The books, records and. 
documents of companies in liquidatión 
normally fall to be disposed of under 
the provisions: of the Companies. Act | 
1948 and the Companies ene 

Up) Rules 1949. 


Such Relief as May be | 
Just—If Any! EE 


NE of the main advantages of the 
present system Of Corporation tax 


‘is that the profits of the accounting 


period, subject to any necessary . 
apportionments of the results for the ` 
periods for which accounts have been 
made up, represent a final measure ` 
of liability on a current basis (losses 
apart) For sole traders and partner- 
ships, however, any departure from a 
regular . twelve-monthly accounting - 
pattern brings i in its train the extreme 
complications inherent in the policy of 
seeking ‘to adjust the assessments so. 
as to reflect the rise or fall in the 
average rate of profitability. Indeed, 
the problem can be virtually insoluble: 
when the rate changes at an extremely - 
rapid rate or if there are losses. 

An illustration of this type of. 
problem occurred in Helical Bar Ltd : 
v. CIR, of which the proceedings. in 
the Court of Appeal were reported in . 
The Accountant for February 4th,1971: 
Their decision has now been reversed 
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. by the House of Lords (The Times, 
, March 23rd); The consolidated statu- 

. tory provisions are to be found in. 
— ,Section 115 of the Taxes Act in a 
+ familiar 
-jacket solution is imposed subject to 


form whereby a strait- 


‘such relief, if anv, as is just’ to be 


- granted by the General cr. Special 
_. Commissioners. The Special Commis- 


.Sioners granted a measure of relief 


“which took into consideration the 
5 impending change to corporation tax 
. . from income tax and it was this cir- 


:.'- cumstance which caused their decision, 
2... iwhich the Court of Appeal had 
“: ^ approved, to be set aside in favour of 
M the Revenue solution.. 


P ie 
Ta E. . 


“Another BCS Meeting 


WING to an unforeseen delay, the 
dispatch of the papers for the last 
| extraordinary general meeting of The 
:. British Computer Society (The Ac- 


E ~~ :countant, February 24th) gave only 
"13 clear days’ notice instead of the 


"minimum 14 days' notice required by 
"the Society’s articles. Although’ the 
Council feels that this could not have 
^ affected the results to any appreciable 


a . extent, a valid EGM must be held 


-— 


"un! 


VS 


“before the proposals of the last meeting 


n are implemented. 


. The voting in favour of increasing 
-> gubsctiptions in accordance with the 
. first resolution on that agenda- was 
Pare cae: and so, at the newly 


convened meeting on April 26th, a` 


resolution will be put to the members 


| Jd . empowering the Council to levy annual 


Subscriptions up to a maximum in each 
grade; for example, Fellows up to 
Nc. 50; and Members up to {11 per 
annum. Existing rates for these two 
grades are {12 and {9 respectively. 
Venue for the meeting on April 26th, 
starting at 2.30 p.m., will once again 


` be the Imperial College of Science & 


- Technology (Mechanical Engineering 
;, Lecture Theatre ‘A’), Exhibition Road, 
London SW7. - . l 


Estate Duty Changes 


‘Immediately Effective 
SCT E STATE duty in respect of deaths 


occurring after Budget Day, March 
21st, may be calculated in accordance 
with the Budget proposals. The In- 


e Jand Revenüe last week announced its 
> intention of giving ‘provisional’ effect 
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'to the new ites forthwith, — 


they will not have legal effect prior to 


approval of the Finance Bill by 


Parliament.. 
Property passing to a surviving 
spouse, apparently on an intestacy no 


less than by will, will be exempt from ` 
-estate duty up to a maximum of 
£15,000. Other specific exemptions . 


proposed by the Chancellor are gifts 
to charities up to £50,000, and gifts 
to -the National ‘Trust, National 
Gallery, British Museum, and certain 
other bodies ‘concerned with pre- 
servation of the national heritage’. 
The estate duty threshold is also 
raised from £12,500 to fj15,0co 

The new scale of rates o duty will 
be as follows: 


Cumulative ` 
Slice of net capital: Rate duty at 
Not : of duty maximum 
Ex- ex- per cent ofeach 
ceeding ceeding | slice 
£ Á | 
Under 15,000 Nil Nil 
I5,000- 20,000. 28 1,250 
20,000- 30,000 30 4,250 
40,000— 40,000 . 35 7,750 
40,000— 50,000 40 11,750 
50,000- 60,000 ` 45 16,250 
60,000- 80,000 . - 50 26,250 
80,000—100,000 | 55 . 39250 
100,000—I 50,000 60 67,250 
150,000—200,000- 65 . 99,750 
200,000-500,000 79 329,750 
Over 500,000 75 


By combination of the new rates and 
exemptions, an estate left wholly to 
the surviving spouse will be exempt 
from estate duty where the total value 
of property passing does not exceed 
£30,000. 


Strathclyde’ s New 


Professor 


RES University of Strathclyde has 
appointed Mr Richard J. Briston, 
B.SC.(ECON.), A.C.A., senior lecturer in 
finance at Bradford University’s Man- 
agement Centre, to the new Chair of 
Accountancy within the School of 
Business and Administration. 
Professor Briston comes to the 
Chair (and to the headship of the 
department) with a considerable repu- 
tation as--an authority on various 
aspects of. investment and finance, 
particularly on shareholder and in- 


vestor. behaviour and on investment ` 


theory.- As a visiting lecturer at 
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Ee Eet since 1976, he 

has alsoundertaken substantial organi- 
zational ‘and: industrial consultancy 


Work, with an emphasis on education 


and training. He is a member of 
Council of the British Accounting and 
Finance Association and a member of 
the Conferences Sub-Committee of 
The Institute of Chartered Account- 
ants in England and Wales. | 


Broader-based 
Accounting Principles 


p practices of the Ac- 
counting Principles Board of the 
American Institute of Certified Public 
Accountants have been attacked "as 
unrepresentative by the Financial 
Executives Institute of America. The 
Institute, representing the chief finan- 


cial officers of a number of substantial 


American companies, has suggested 


that the financial community's lack 


of general acceptance and support for 
the existing process of determining 
accounting. principles stems from 
several basic deficiencies in the opera- 
tions of the APB. 

FEI, whilst supporting the actions 
of the AICPA and other bodies who 
have set up study groups towards 


improving financial reporting, is call- - 


ing for the establishment of an 
authoritative body, in place of the 
APB, ‘with a membership more repre- 
sentative of the financial community'. 
'The proposed new body would have 


an equal membership — up to 40 per 


cent of the total in each case — drawn 
from the public accounting profession ` 
and business management, with a 
smaller number of members repre- 
senting financial analysts, academics, 


government and other public interest 


groups. 

. Specific criticisms’ be FEI of pre- 
sent APB operations are the lack of 
broad representation, ‘which 'miti- 
gates [sic] against an adequate under- 
standing of. the problems . . . of 
applying a rigid ruling in diverse 
business situations'; failure to main- 
tain adequate ‘communication with, 
responsible segments of the financial 
community; and failure to recognize 
and fully to accept the critical role of 
research. Recent introduction by the > 
APB of public hearings (The Account- 
ant; August 19th, 1971) is, however, 
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Finance Bill Row S 
. Comments Wanted 


S in previous years, the. comments 

of regional. organizations will be of 
cored assistance to the joint taxation 
icommittee of the allied accountancy - 
' bodies in preparing their, representa- 
_tions to the Chancellor of the Exche- 
-quer on this year's Finance Bil The 
1972 Bill will include, of course, the 
long-awaited VAT clauses.. 


-- The joint committee will meet? in 
. mid-April, and'invites members of the 


allied’ accountancy bodies to submit - 
‘comments ‘to their own secretariat 


-- or. — in the. case of members of the. - 


English Institute.— to their, regional 
"Technical Advisory Committee, 


Australian Securities 
— 


WO recent events appear likely. to. 

strengthen control of the Australian 
-securitiés industry at both State and ` 
P Tede level. The first of. these was 
the appointment of Mr Michael 
McAlister as the first full-time paid . 
president of the. , Australian. Stock 
var pot im 

At present sidered af Slater Walker -. 
Australia, Mr McAlister is.a man of 


. sufficient stature in the Australian 
` business community to achieve the 
objective of a wholly national character 


for the industry, which was one of the 
principal reasons for the appointment. 


The news of Mr McAlister’s ap-- 
| EES was en followed by an 
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-by the 
. General of- New South Wales, Mr 


.. Macaw, of the formation in that State’. 


‘of a Corporate Affairs Advisory Com- 


mittee. The purpose of the advisory ` 


‘committee’ is to establish a working 
association between the Commission 


-and the principal. organizations con- 
_ cerned with the operation of ROLE 


and securities laws. ` 


mm ; 


The Institute. of Chartered’ Ac 


countants in Australia and the Aus- 
tralian Society of Accountants’ have 
been invited to nominate representa- 
tives to serve on the Committee. E 

While the appointment of Mr 
McAlister is designed to diminish 


inter-State differences, even at. the . 


expense of some possible loss of 
independence of State stock exchanges, 


many observers see the formation of 


‘the NSW advisory committee as 
intended to. have precisely the op- 
posite effect. Mr Macaw is:regarded as 
a devout 'States-righter, who is firmly 


opposed to the creation of any Federal .. 
| SCH to control the Bun d 


The Mounting Rates ' 
Problem 


Tue almost daily announcements by, 
local authorities of their mounting - 


rate poundages for the coming year is 


to determine their choice ... 


DH D " H g 
Z. - š D" . 
- H 4 SS 2 ^. 
tata ` rn uS cR ‘ te Fo 

ët 2 E D N = a ME D * 4 ` 
Mey " aot sod IEN 2 = gd ` a. «! 

s : š ~v [M z AES na E rou 

" H * E D a - 8 

` e » L >. à D 
. * LI » DH LJ B B 
1 i - t à E * 4 ^ Leit 


stitute of Teaio Affairs, opt de 
two young economists;at York Uni- / 
versity, Mr Alan K. Maynard and Mr 
David N. King, which discusses both, 
these aspects, has considerable merit’: 
The authors’ approach. is best sum-^ 
marized in their contention that ‘the? 


rationale of local government rests. 


ultimately on.the right of individuals. - 
their: 
standard of public services and conse; 
quently their tax burden'. To this pd. 
they advocate the removal of services‘: 
from the tax-financed sector arid the: 


adoption of services provided in "Che: 


market place. In their view, ‘without - 
the price mechanism and with: govern«-^ 


ment provision, the voice of the con-- 


sumer cannot be heard.’ 


'- Among the rate-fund services which ; 
might be transferred to the private ; 
sector are education, health and hous- `. 


.ing, refuse; sewerage and roads. Ac 


cording to. their estimates, the authors : 


.contend that the expenditure of local,- 


authorities could be reduced from. 


" £7,000 million in 1969 to £2,400 . 
‘million, if all the services which’: 


j à 


bound ro provoke yet more discussion ` 


on the role of local government and the 
best, means. of financing it. Increases 
averaging about 124 per cent over the 
country are not likely to escape un- 
noticed. In terms of topicality a new 
Hobart Paper, Rates or Prices, (In- 


H 


-by Smethurst 


.1-DIDN’T REALIZE 
THIS WAS TO BE 


FANCY 





DRESS ; 


could be priced: were to be proyided. by 
the private sector instead of govern- - 
ment. Clearly, such sums would not be" 
het gain to the consumer who would : 


‘then have to pay the market price. 


But, argue the. authors, the consumer: 
could: acquire -that combination iud. 
levels of services which he wants i ` 
preference to the servicés and stan- ` 
dards laid down centrally. It would, of 


course, be necessary for government: 
„to. assist those members of the com- ; 


munity whose resources would be in-~ 
sufficient to finance their needs. E 
"Whether or not such drastic changes ^ 
are ` politically practical is" for the: 
individual to decide. 'T'he paper never-- 


theless makes out an interesting. casé , 


for fundamental changes of tliis: Kant, x 
It would certainly be one method of 
tackling the mounting problem of local ` 


government finance. 


3 Controlling Restrictive ` 


Practices | 
MALGAMATIONS, take-overs ` 


and mergers are by no means new 
in Sen evolution of British industry; 


the process of concentration, as the ` 


contain the monopolistic powérs which - 


economists describe it, has been going . 
on since the 1880s. In. contrast, 
however, efforts by government to:; 


SES 
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such combinations create are of recent 


date. Since 1956 with the setting up 
of the Monopolies Commission, there 
has been the 1968 Restrictive Practices 


"Act — and now it is common knowledge 


^" that the Government is currently 


. - considering further changes. 


‘The problems involved in the: 


regulàtion of monopoly and the control 


-of restrictive practices which are 


believed to be contrary to the public 


. -interest are well set out in a dis- 
. cussion pamphlet entitled Competition 
= Policy and the Control of Restrictive 


Practices, just published by the In- 


M dustrial Educational and Research 


E 
dë CS 


. Foundation (40p). 


The contributors to the discussion 


4 
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are Mr James Cunningham, a barrister 


with special interests in this field, and 
Mr Michael Jefferson, 
Director of the Industrial Policy 
Group. , 


Whereas Mr Een is moderately . 


satisfied with the present law-and the 
working of the Restrictive Practices 


Court, so much so that he is anxious 


that the member countries of the 
European Economic Community 
should be encouraged to bring their 
policies into line with the British, Mr 
Cunningham has a strong preference 
for the European approach which ‘by 
their freedom from legal forms and 
their administrative cha-acter' are 
much more flexible than the apparently 


Deputy 
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more rigid legalistic approach of the 
British. 

. Provided there are no impediments 
to trade between countries and within 
the EEC when Britain becomes a 
member, Mr Jefferson feels that only 


. minor modifications are needed to take 


account of.any potentially dangerous 
concentrations of economic power 
which, may arise. Mr Cunningham, , 
however, emphasizes: the need for a 
yardstick such as the “public interest’ 
and does not accept that government 
can force people to compete. 

This is a useful summary of the 
basic issues which are going to become 
increasingly a matter of concern 


within the EEC. 


+ 





THIS IS MY LIFE 


Wheels Within 
Wheels 


by An industrious Accountant - 


DI 


l To office manager has always been a loyal old retainer, 


as befits an executive of forty years’ service, but this 


7 . time he kicked against the pricks. With tight-lipped deter- 
Ac mination hé suddenly requested permission to engage no - 


fewer than four typists immediately, on the grounds of 


* special extenuating circumstances. 


I remonstrated with him. He knew well that the party 


CR was to cüt staff, though we expressed it officially as 


‘an overriding objective of eliminating unnecessary recruit- 
ment of excess manpower’. Why, I'd been turned down out 


'of hand the previous week when supporting his application: 


to replace old Agatha, who was leaving to help her grand- 
daughter to set up house. 


The deputy-chairman had contributed a gem of direc- 
torial wisdom on that occasion. If each typist did her own 
filing in future, we could save a whole-time filing-clerk and 
regroup, he suggested brilliantly; his mind subsequently 
proving incapable of appreciating the fallacy which we 
demonstrated in the idea. 


"^ The O/M was obdurzte. Anita and Ada, married last 


summer, were leaving us for the best of all reasons, be 
hinted delicately, and to cap the story Alice and Anabella 


bad decided on wedded bliss before April sth, following a 


-talk with our tax-conscious.financial accountant. It was 
an emergency, he repeated. Something must be done. 


Shoulder to shoulder we attacked Prinny, breaching his 


evasive defences early. He hummed and hawed and tapped 


N 


the table-top in a theatrical attempt to impress us with 
the enormity of our suggestion. Most of these girls were 
grossly underworked, always chattering and making cups 
of tea or phoning boy-friends, he grumbled; if they really 
pulled their weight, we'd be able to close ranks; it was high 
time to grasp the netile. 


The O/M refuted this slander by a successful counter- 


‘attack; what about the salesmen talking, telling blue jokes, 


betting on horses and squabbling over the Common 
Market in the cloakroom, he demanded. After some face- 
saving skirmishing, Prinny backed down and we went in 


. due course to the deputy-chairman. 


He was adamant. He trotted out the old arguments 


. again. Prinny pinned various organization charts.on the 


wall-board and the deputy-c. asked why couldn't we just 
work overtime for a couple of nights? He was sure the 
punch-card girls would help (Prinny shuddered in memory 
of a previous disaster) Maybe we could hire some tem- 
poraries — strictly temporary, remernber — from the agency. 
Meantime we should try to cut out any frills in the work- 
load, reduce tea breaks (another reminiscent shudder from 
Prinny) and concentrate on essentials. 


The O/M sank his teeth deeper and said all frills were 
gone long ago. Five short. was too much. The spring 
advertising lists wouldn't be circulated, the' invoices 
wouldn't go out, the circular to shareholders must be 
abandoned. 1 said with dark significance that the cash flow 
would suffer, and this ominous threat demoralized the 
opposition. ‘Well, take two. . . all right, all right, three, then,’ 
said the deputy-c., and the hard- -fought battle was over. 

He called me back as we departed. ‘Between ourselves,’ 
he muttered, ‘my son’s girl-friend is looking for a change of 
job. She's a really crack typist . . . perhaps you'd watch the 
O/M's short-list? Off the record, of course.’ 


Prinny was waiting at the lift-shaft. ‘My niece has just 


finished her commercial college course’, he said breezily. 


‘Suppose you handle it for me — tactfully, of course.’ 
` Of course. 
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Intolerable Tax Burden on Practitioners 


London and District Society's Conference at Eastbourne 


N increasingly intolerable burdef will 

be placed on practitioners in view of 
the provisions of the Finance Bill 1972 
providing for the imputation system 
of corporation tax with supplementary 
charges, the unified income tax system 
and, for good measure, value added tax. 
This was the opinion expressed by Mr 
W. R. Packer, M.A., F.c.A., of Touche 
Ross & Co, speaking at the London and 
District Society's residential conference 
on "The small practitioner and the smaller 
firm: Problems and opportunities’ at 
Eastbourne last week. 

The conference chairman, Mr Godfrey 
Judd, M.A., F.C.4, a member of the 
Council of The Institute of Chartered 
Accountants in England and Wales, 
applauded members of the gathered 
assembly for being individualistic enough 
to have avoided the herd instinct by 
preferring to act for the smaller client 
(sole trader, firm or company) rather than 
be members of large practising firms. 


Benefits of conferences 


In Mr Judd’s view, the general com- 
mercial community thought of chartered 
accountants as the best people from 
whom to obtain advice, solicitors as the 
next best, and thirdly, bank managers. 
To preserve this image a practitioner must 
necessarily have knowledge over a wide 
range of subjects, and attending con- 
ferences with ample opportunities for 
discussion was one way of acquiring 
it. 

The first speaker was Mr Kenneth 
Sharp, T.D., M.A., F.C.A., also a member 
of the Institute’s Council, who was so 
enthusiastic about his subject, ‘Problems 
of the small audit’, that he far exceeded 
his allotted time; not that his listeners 
minded because he dealt very compre- 
hensively with problems that continually 
beset them. He insisted that clients 
should be absolutely clear as to the duties 
of accountants in an auditing capacity, 
and the distinction between auditing and 
preparing accounts for submission to the 
Inland Revenue, or for management 
purposes. It was always advisable to have 
letters of engagement stating precisely 
what was required. 

If auditors were satisfied that accounts 
exhibited a true and fair view of a com- 
pany's financial position, they must of 


course give a clean auditors' report; but 
Mr Sharp urged careful thought, if this 
was not the case, on how to qualify it; a 
selection of audit reports which he 
suggested might be of use were distri- 
buted so that his hearers had before them 
examples of qualification, denial and 
reservation. 


When property passes 


The second lecture was by Mr Bruce 
Sutherland, F.c.A., who gave a racy but 
informative dissertation on 'Estate duty 
planning’, from bases of assessment to 
practical points on how to provide cash 
with which to pay agreed duty, and 
measures to take for the minimization of 
liability. As duty is levied (at present) 
on property passing or deemed to pass on 
the death of a testator, it was still a simple 
and good plan in his view to leave pro- 
perty in trust for the life of the surviving 
spouse. 

Without doubt, Mr Sutherland ob- 
served, the best way to avoid estate duty 
was to emigrate with one's entire posses- 
sions; but there were usually many social 
and domestic factors against this sort of 


operation. Other matters to be considered 
when planning to minimize liability were 
disposals of property; reduction in the 
value of assets; exempt and relieved assets. 
He then proceeded to enlarge on each of 
these categories by making detailed 
comments on absolute gifts, settlements, 
controlled companies, agricultural pro- 
perty, industrial hereditaments, articles 
of artistic and national interest, and 
timber (which, after the  'anti-back- 
to-back' legislation, he viewed askance 
as an investment for estate duty purposes). 


The human touch 


His final observation was that effective 
planning would provide cash to pay duty 
and also benefit dependants, but it must 
be borne in mind that this would necessi- 
tate early and frequent action. Wills 
should be perused periodically for amend- 
ment by codicil or complete revision, and 
considerable flexibility should surround 
the planning, so that 'escape routes' 
could be built-in, leaving at all times the 
power to re-settle all, or parts of, the 
estate. Mr Sutherland condemned pro- 
tective instruments and held the view 





Mr Godfrey Judd, M.A., F.C.A., conference chairman, /eft, speaking to Mr P. J. Richards, 


F.C.A., a group leader. 


408 





THE 


ACCOUNTANT 


Four of the conference participants in conversation between sessions. Left to right: Mr J. E. 
Grande, F.C.A., Mr P. H. Smith, F.C.A., Mr R. F. Hamilton, A.C.A., and Mr B. F. Wainwright, 


F.C.A. 


that family financial situations should be 
appraised humanely and sensibly; it 
would be irresponsible, he said, for a 
professional man to advise a client to give 
£100,000 ‘to a pot-ridden youth of a son’ 
merely in order to avoid duties on his own 


death. 


Ledgers outdated 
Transition from legal advice to systems 


implementation was effected by Mr 
Cenydd Rudd, F.c.a., who spoke on 
‘Modern approaches to incomplete 


records'. Nominal ledgers, in his opinion, 
could be scrapped; they had no place in 
schemes when clients’ records were 
processed electronically, either through 
computer bureau facilities or by in-house 
installations of such machines as the 
Logabax and Burroughs L20oo. 

He described in detail, with the aid of 
projector slides the general ledger (GLA) 
system (The Accountant, October 28th, 
1971) and felt confident that, although 
only 20 per cent of practices in the United 
Kingdom were EDP-orientated at pre- 
sent, the use of computer terminals (from 
office to central processor) would grow 
as more practitioners appreciated the 
economy and convenience of computeriz- 
ing complete as well as incomplete 
records through bureaux. 

The next lecturer on the conference 
programme, Mr W. R. Packer, M.A., 
F.C.A., brought everyone's thoughts back 
to the hard realities of taxation. As he was 
speaking only a few days after the 
Chancellor’s Budget speech, most of his 
talk was devoted to value added tax, but 


he also gave (with visual aids) examples 
of the imputation system and supple- 
mentary charge relating to corporation 
tax, and what high-income (including 
unearned income) taxpayers would be 
suffering under the prospective unified 
income tax scheme. In order to keep 
abreast of legislative requirements and to 
save clients trouble with their payments 
of income tax, the new Schedule A tax, 
surtax and surcharge — particularly in 
1974 — he thought it essential that all 
practitioners should not only get their 
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tax work up to date but try actually to be 
in advance. 

Mr Packer’s talk received a spontaneous 
ovation, as also did a delightful address 
by Mr Robin Waldron, F.c.A., F.C.C.A., on 
the last morning of the conference. His 
subject was “Working papers and other 
documents for the smaller practice’, and 
what might have been thought a dry topic 
became interesting and absorbing under 
Mr Waldron’s treatment. 

He had already circulated various 
handouts giving summaries of what should 
be contained in current audit and 
permanent files respectively. Instead of 
using projector slides, he distributed 
specimen check-lists that could be used in 
conjunction with physical stock taking. 
management accounting, personal finan- 
cial advice, constitution of partnership, 
and for the sake of completeness, examples 
of what in his view were good working 
papers. His fund of humorous stories and 
anecdotes did not detract trom his under- 
lying seriousness and, as a rest of Mr 
Rudd's talk on the preceding day, he felt 
bound to say that computer print-outs 
merely showing figures did not constitute 
acceptable working papers. He did not 
deny that electronic processing of data 
had proved its usefulness for general 
accountancy work and management in- 
formation, but audit papers should be 
comprehensively detailed, and therefore 
needed narrative as well as figures. 


This highly successful conference con- 
cluded with a Brains Trust of all the 
speakers chaired by Mr Judd, and in 
which Mr W. M. Allen, T.D., B.A., LL.B 
the Institute's official guest, was from 
time to time called upon to answer 
questions. 





Mr Robin Waldron, F.C.A., F.C.C.A., a speaker, /eft, giving further explanations to Mr R. H. 


Carling, A.C.A., and Mr K. Hopson. 
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Taxation Warranties and 


| Indemnities 


- Their Use In n Amalgamations : 


- by HALMER HUDSON, F.C.A.- 


eooo, Mr Hudson's paper to last month's Eastbourne conference of the London and District — 
Society of Chartered Accountants was a valuable check list of aspects of company 
amalgamations. Part of thís paper set out specific warranties or indemnities required in 

respect of taxation liabilities. The complexity of the United Kingdom taxation situation -~ 

has made such indemnities an essential ingredient of merger situations: 

We were unfortunately prevented from doing full justice to the paper in our report of the 
conference, and gladly reproduce the section on warranties and indemnities for the 


AXES for consideration in a merger situation. may 

include income tax, profits tax, excess profits levy, 
surtax, special charge, corporation tax, capital gains tax, 
taxes on distributions and annual payments, foreign taxes, 
betterment levy and purchase tax. The Inland Revenue 
has wide powers to recover tax in many different cases, and 
indemnities with security backing may be an essential 
ingredient in particular situations. - 

Warranties are dependent on the financial status of the 
. guarantor and the date of implementation. Whether they 
are given 1n absolute form or 'to the best of our knowdlege 
and belief’ is usually a matter of negotiation. 

À. number of specific warranties may be dispensed with 
if the vendor warrants that the company is not a close 
company, and 1s not, and never has been, a member of a 
group. General warranties may be in such a form as.the 
following: 


"T'hat the balance sheet of the company dated . . . includes 
adequate provision for all liabilities including taxation and 


interest thereon for which the company was, at the balance , 


sheet date, or may thereafter become liable in respect of 
profits/transactions of the company for any period ending on 
or before that date or in respect of distributions, dividends, 
loans, advances or payments made or consideration given 
by the company. 
“That all tax liabilities Been that date and the date of 
. completion have been paid." 


Gereral warranties ad indemnities 


The following abbreviations, are used for convenience 
throughout this check list : 


FA. — Finance Act ITA — Income Tax Act 
TA — Taxes Act TMA- Taxes Management Act 
CAA — Capital Allowances Act 


i Indemnity in ı respect of 
r. Claim for estate duty on the death ofa person who has at any 


time: made a transfer of property to the company. ae 
limited clearance.) (S 46, FA 1940.) 


guidance of other practitioners. 


2. Claim for betterment levy on realized development value 
of land arising from any act or event prior to completion (ex- - 
cluding amount provided in the accounts). (Land Commission- 
Act 1967, Sch. 13; Parliamentary statement, July 22nd, 1970.) 


3. Income tax for which the company is accountable in respect: ` 
of dividends paid or distributions (as defined) made prior to ` 
completion (excluding amounts provided in the accounts). ` 
(S 232-237, TA 1970.) | 

4. Income tax for which the company is accountable in respect 
of interest, annuities, annual payments, rents or royalties paid 
prior to completion (excluding amounts provided in the . 
accounts). (S 170, ITA 1952; S 53, TA 1970; S 89, TA 1970.) 

5. Interest on overdue income tax for which the company is 
accountable at the date of completion (excluding amounts 
provided in the accounis) (S 87, TMA 1970; Sch. 9, TA 1970.) 

6. Claim for taxation arising from the cancellation of tax ` 
advantages from certain transactions in securities including the 
agreement under consideration. (5 460, TA 1970.) B 

(Note: In appropriate circumstances the clearance procedure 


of 8 464, TA 1970 might be advisable.) 
7. Claim for surtax in respect of income of the company 


for any period ending on or before completion. (S 245, ITA. 


1952; S 296, TA 1970.) 
(Note: S 245, ITA 1952 may apply for periods up to April . 
sth, 1666, and in appropriate circumstances the clearance . 


-procedure of S 252, ITA 1952 might be advisable (excluding ` 


amounts provided in the accounts).) 


8. Claim for interest on overdue tax or penalties and interest 
for failure to make proper return for taxation purposes. (S 86, 
88, 94-98, TMA 1970.) 


9. Indemnity for the costs of all proceedings and claims 
against the company in respect of taxation matters including 
reasonable settlements of such proceedings and claims. ~- 


- xo. That all returns in respect.of dividends, distributions and 
annuaf payments required to be made prior to completion have 
been: prepared correctly and have been submitted. to the . 
Revenue. (Sch. 9, TA 1970.) 7 E sgis 


ri. Unpaid tax on Schedule A income to be solleeted from 
‘derivative lessees’ or agents. (S 7o, TA 1075: ) 
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£X uU 26. Has ‘the company De a deep company at. any time? 


ee "T3; Income tax for which. à close. company, day be assessed ` (S 282, TA 1970 ard consequential. legislation:). : Som eee 


Ee Dy. trefererice tó a loan ei advance eni to a- participator or his ` ` 37. Ts any overspill, relief^which.hàs been - avd Se ane. 
d ` AE 2 ;associdte prior to completion ; excluding amounts UP rovided i m company liable:to be repaid under the usual indemnities even 

POM the accounts). (S 286, TA 1970. ) ` Gie TET. the Revenue? (8 Su and Sch. 20, FA 1965. d GE 
ge SE w 14. Income tax for which a close: company. may- tie assessed ` 


GE e Le S ue idirati TE 28. Has the’ company claimed, cessation relief. toc hich At. 
Esci 7 reference to.a paynient. male or a consideration given to a máy have or will bécome. tisentitled?. e KA and Sch. 21; FA 
pu "participator. or his: associate. in connection. with a.restrictive .- 1965.) . 

weit v covenant- prior:to completion. excluding amounts Provided i in o' 995 Ss E 
Cate ithe: accounts). (S 288, TA 1970.) IIIA 29. Has ‘the company’ ‘claimed one Vear to ihiee yea i surplus 
Zi . rélief in respect of which final figures m not been uu 
SE i5. Incóme ‘tax: for which a close: ‘company may be. NE (S 85; ‘FA 1965 ‘and Sch. 7, FA 1966.) . EA 

är "e reference. to a shortfall in distributions of income for any | ' : ` 

SC £ period. ending ‘en or before completion . (exclüding amounts À , 30. Is there any liability tó Schedule-F tax in a respect ‘of excess. 
bo us “provided i in the accounts). (S 289, TA 1970.).. | ividends paid in 1565-66? (S 83, FA. 1965. A, . 
cce. ns (Note: Where possible clearances "under S 29 5 TR ong at, Have dividencs: aüd annual payments. bec paid without. 
e Sec ‘should be obtained.) ` a ee : We o eee deduction of income tax under valid notices of Ka iude 56 
EON "16. Cato: for special charge ENIM to the Lindistributed ‘and 257, TA 1970.) 5 iie ` io id 
e. iizóme. of a-close company apportioned to an: individual. dE Has there been any change i in “the nature or Conduct a 
Geh ~ Pate. 4, Sch: 16, FA 1968.) rr X DL Cw  thetrade carried on by thé company or any subsidiary’ company 
gU Ty. Income tax: for which a close company thay he assessed Within. the previous three years? (S 483; TA1970)-* 5. ,. 
Od Thy ‘reference to interest, rent, royalties, ` annuities or other 33. Has any tax on overseas income. been aed on the 
as. annual payments required to be treáted.as distributioris. (Gross ‘grounds that the. income cannot De remitted to Tae ‘United. 
GC "3 sp. where applicable. ) (S. 284, TA 1970. ) c QU T | Kingdom? (S 418, TA 1970. ) owl - pt 

c Se .". 18. Balancing charges. arising from A trader of. assets within, (084 Has- Treasury: consent. been Obtained for all tránsactiohs 
xx “a group of companies prior to: RUM M (S D and, paras not falling within the’ general. consents and otherwise. unlawful. 
Kt SE? 2) and 4 (1), Sch. 7, CAA 1958. ). QURE (Migration | etc; of companies)? (S 482, TA 1970.)  . 
[ud E. SCH Tax payable by reason 5f TUR RUM provisions - án . 35. Has the company entered into sale and leaseback: arrange- 
Ex . Connection with transactions between « companies under common. ments or hire-purchase arrangements which- may. involve. a 
el, S 'cóàtrol including a dealing company: (S. 25. and. a6; FA 19607 ; limitation of tax reliefs? (S 491-495, TA 1970.) 5 
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Se d "sech within a group of compan-es. (S. 274, TA rom! P «37 Is the. company: ‘entitled to an, interest: in land: on such 


ee” $31. Claim against one. member of a group: of companies Tr "terms that tlere'may bé an obligation to. reconvey ‘that interest. 






ARA. ae .. co-poration tax upon a chargeable gain realized by another "ro some other person? (S 82; TA 1970.).. eg . 
AT > +? f 

ZE ‘member of that group or a consequential claim 4 for mE i 38. Has the company: disposed of securities. in such | circum- 
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involve any liability to tax upon the company Fi reason ep 


avoidance of tax by persons concerned with land or development 


. of land? (S 488, TA 1970.) 


. (Note: In appropriate circumstances the clearance procedüre 


of S 488 (11) TA 1970 might be advisable.) 


47. Is the company liable to pay tax assessable upon a con- 
nected company by reason of having received a. capital dis- 
tribution from that connected company? Is the company liable 
to reimburse any other company under these EE (S 
266, TA 1970.) 

.48. Is the company entitled to the Benefit of any life assurance 
policy upon which the gain will be treated as income for the 
purposes of shortfall ioo surtax apportionment? (S 399, TA 
. 1970.) 


49. Is there any pend difference in the accounting and. 


taxation treatment of any items? 


For example: - 
(a) Provision for doubtful debts. 
(b) Deferred revenue expenditure. 
(c) Accrued investment income. 
. (d) Accrued charges on income. ` 
` (e) Scientific research expenditure. (S 9o ane 91, CAA 1588) 
' (f) Stotk and work in progress. © 
(g) Patent royalties. (S 384, TA‘ 1970. ) 
(h) Know-how. (S 336, TA 1970.) 
(i) Special pension scheme contributions. 


50. Has the company a holding of 1o per cent or more of any 
one class of shares oz any other company? (S 281, TA 1970.) 


51. Has the company a holding of shares in a non-resident 
company which if resident in the United Kingdom would be a 
close company? (S 41, FA 1965.) x 


52. Is the chargeable gain on the prior disposal of any asset 


unresolved and in respect of which the time limit for election 


for April 6th, 1965, market value is seinen! (Para. 25, Sch. 6, 
FA 1965.) 


53. Has the company discontinued a ER or is such a dis- 
continuance contemplated? (8.137 and 138, TA 1970.) ` 

54. Has the company issued any bonus shares or redeemable 
shares since April 5th, 1965? (S 233, TA 1970.) | 


55. Has the company repaid any share capital since April 
6th, 1965? (S 234, TA 1970.) 


56. Has the company issued any securities in such circum- 


stances that the interest payable on those securities is to be 
treated as a distribution? (S 233 (2) (d), TA 1970.) 


57. Is it clear that any company within the group which claims 


' to be, not resident in the United Kingdom is not so resident? 


(S 246, TA 1970. | 


58. Have all outstanding claims for group relief been dealt 
with by formal notice to the Revenue and letters of consent by 
the surrendering conipanies? (Ss 255—264, TA 1970.) 


59. Has the company entered into any transactions associated 
with loans or credit providing for the payment of an annuity 
. or other annual payment? (S 496, TA 1970.) 


.- . 60. Are any claims for: double taxation relief outstanding? 
. (8 497 and'498, TA 1970.) 
| "Dr, Are there any material differences between the book 
value of any chargeable assets and the appropriate base cost for 
calculating chargeable gains, as for example: 
(a) following a claim that the value of an asset has become 
negligible (S 23 (4), FA 1965); 


(b) following a claim for roll-over relief on the replacement of 
| business assets (S 33, FA 1965); 
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(c) following a' transfer of assets to a non-resident company: 


(S 268, TA 1970); 


(d) following a transfer of a rM to a company eae 8, 


Sch. 7, FA 1965); ` ` 
: - (e) assets transferred withih a group. A R TA 1970); Ne 


(f)following a transfer of assets in connection with a re- 


_ construction or amalgamation (S 267, TA. 1979); 
(g) wasting assets (para." 9, Sch. 6, FA 1965); ` 
(h) following a revaluation of assets; 


3 eu 


(2) following a reorganization conversion or amalgamation We 


affecting; the company's investments (paras 4 to 7, Sch. 7, ^ . 


“FA 1965). 
62. Is the company denied the time apportionment Biss for 
computing.the chargeable gain on an asset held at April 6th, 
1965, as, for example: 


(a) following a part disposal of that asset (paras. 24. (7) and 24- 
(8), Sch. 6, FA 1965); 


(b) following a reorganization or reconstruction affecting. e 


the company's investments (para. 27, Sch. 6, FA 1965); 
(c) following the transfer of assets to a close company (para. 
20, Sch. 6, FA. 1965). 
63. Has the tax on any chargeable gain been deferred by - 
reason of: 
(a) A claim for roll-over relief i in respect of the replacement of 
business assets. (S 33, FA 1965.). 


(Note: The gain cannot be deferred for more than ten years 

from the date of purchase of the replacement asset if that is - 

plant or machinery or other depreciating asset (para. x6, Sch. 
ro, FA 1969).) 


(b) The transfer of assets to a non-resident company. 


(Note: The maximum deferment is ten years from the date of - 7 


transfer (S 268, TA 1979).) 


64. Is the company entitled to the benefit of any debt other- ~ - 


wise than as the original creditor? (Para. 11, Sch. 7, FA 1965.) 


65. Has the company incurred a loss (for the purposes of ` 


chargeable gains) on the disposal of an asset to a connected. 
person? (Para. 17 (3), Sch. 7, FA 1965.) 


66. Is it clear that the Company is under no liability to tax ; 


in consequence of the anti-avoidance provisions oi sections 
21-26, FA 1960? 


67. Is there any capital gains tax unpaid in respect of a gift.. 
or transfer at under value to the company? (Para. 19, Sch. 2c 


FA 1965.) 


68. Has the company. complied. vith the PAYE Regulations - 
including those relating to subcontractors in the construction 
industry? (S 29,-FA 1971.) | 


69. Where a close company transfers an asset to any person: | 


at an under-value a corporate shareholder may have a reduced 
tax base for the shares it holds. (Para. 18, Sch. 7, FA 1965.) 


70. Has the company received a capital sum derived from the: 


personal activities of an individual? (S 487, TA 1970.) 


71. Is an investment grant repayable and have timely claims ''. 


and registrations been made? (Industrial Development Act 1966.) 


Diverse circumstances 


Circumstances. of company amalgamations may be in- 
finitely diverse, and dissection of the main features, with . 


consideration of the tax effect of each part, is a first essen- 


tial. Use of an appropriate check list will at least enable . 


the accountant to deal with the legendary solicitor who, 


when asked to include the requisite indemnities in a draft- 


merger agreement replied, “And what is corporation tax?” 
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. Agency Shop Agreements. 


Industrial Relations and the Professional Man 


oy W. WAS A.C.LS., M.I.S.M. 


MON G the more worrying aspects of the Industrial 
Relations Act 1971 for professional men is the pro- 
vision for creazion of an ‘agency shop’. 
Briefly, a firm can mutuzlly agree with a ‘trade union’ 
(defined as an “organization of workers’ registered as a trade 
-union under the Act) to set up an agency shop, or it can be 
compelled to do so by a registered trade union exercising 
. powers given to it under the Act. The compulsory powers 
‘, `" are obtained by the trade urion making application to the 
' National Industrial Relations Court (NIRC), which may 
ir turn ask the Commission on Industrial Relations (CIR) 
tc arrange for a secret ballot'of workers. If the ballot 
stows that either a majority of workers eligible to vote, 
OL a majority of two-thirds of those voting, favour the 


. agency shop arrangement, then the employer is under a 


Statutory duty to conclude an agency shop agreement 
with the trade union(s) concerned. 

In connectior with the ccmpulsory arrangements, the 
‘CIR can decide whether the ballot should extend to all 
the workers mertioned in the application to the NIRC, or 
should cover a wider or narrower constituency. 


. Ccnscientious objection 
An agency shop agreement is one where it is a condition of 
employment of those covered by the agreement that they 
must either belong to the registered trade union concerned 
or must be prepared to make an appropriate contribution 
to that union — unless they have a conscientious objection 
bota to belonging to the trade union and to contributing 
to it. Such conscientious objectors may offer to pay an 
- equivalent contribution to a charity, and if their 'con- 
' scieatious objection’ is disputec the dispute can be referred 
to an industrial tribunal, whose decision is final. 
On the face oZ it, this looxs innocuous enough; the 
- Industrial Relations Act, having forbidden absolutely the 
'pre-entry, closed shop’, leaves the doot open for -an 
emasculated version of the post-entry closed shop while 
preserving the right of the individual to join or not to 
join a trade union. But for the professional employee the 
© agenzy shop. provisions raises. worrying considerations. 
Where does he stand in relation to-agency shop proposals? 
Will he be forced into joining some union which cares little 
— for his professiona. standards? If he is not represented by 
^ some organization registered as a trade union, will he be 
left cut'in the cold to SES his own salary and con- 


a. ditions of service? 
' In truth, the creation of agency shops can be a confusing e 


issue. The Act ties the conception of the shop to a 'bar- 
gaining unit’ which is loosely described as a ‘specified group 
of employees with a common incerest'; for example, their 
work, training, professional and other ‘qualifications. This 


A 


means that there could be vertical agericy shops, horizontal 


agency shops or even a mixture of both in „the same 


establishment. : 
A group of employees ‘with a common interest’ from 
the work point of view could be all the industrial (manual) 


"workers in a factory. All the clerical and administrative 
Staff could form another. All the supervisors (as distinct 


from operatives, and perhaps including clerical supervisors 
and middle-management staff) could form another, as 
could also the draughtsmen, or draughtsmen and engineers. 

All of these are ‘horizontal’ shops. : 

‘Vertical’ agency shops could be, for example? all the 
research and development staff, all the. accounts staff, — 
all the maintenance staff or all the assembly shop — defining 
the shop by the ‘activity’ it undertakes and including all 
employees, from operative to manager, engaged in that 
activity. uu 

The Industrial Relations Code of Practice lists several 
factors which should be taken into account, but goes on 
to explain that a bargaining unit should cover as wide a 
group cf employees as possible. ‘The interests of employees, 
it says, need not be identical; but decisions on the scope of 
bargaining units should take account of the need to safe- 
guard the interests of minorities = including professional 
employees. 


Protection for the professional worker 


Under he ‘management responsibilities’ section of the 
Industrial Relations Code of Practice, there are clauses 
which are of some assistance to the professional man, e.g.: 
‘The professional employee who belongs to a union should 
respect the -obligations he has voluntarily incurred, but his 

union should take account of his professional obligations. . . 

[in certain kinds of work]. Professional associations, em- 

ployers and trade unions should co-operate in preventing 

and resolving conflicts (i.e., of loyalties and obligations"). — 

Theoretically this is helpful, but is it practical? It does not 
take much imagination to realize that some of the more 
militant unions could create situations in which the pro- 
fessional man would be torn between -his professional duty 
and the attitude the union demands he should have. 
Even mild trade unionism, in the course of a dispute, 
may invoke such tactics as policies of non-co-operation and 
‘working without enthusiasm’, both of which transgress 
the unwritten code of professionalism. Union. tactics can 
also divide the professional employee from his staff. 

This is why the prospect of being enmeshed: in un- 
desirable trade unionism via agency shop arrangements 1s 
worrying managers — especially middle managers, and newly 
qualified professional workers at the foot of the ladder. 
But with it goes another worry, that if one-stays outside the 
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agency ion who den does repredent the “professional: 
worker? Will he, without some representative body, find 


his future prospects more and more unattractive and 
insecure? If he does, what effect will that have eventually 


on the flow of expertise in his profession? That thought ; 


should worry employers too. 


The special register 


In one respect, accidentally or by diuine the Act has 


foreseen this dilemma. It provides that the Registrar of 
Trade Unions and Employers' "Associations shall set up 
.& ‘special register’ for organizations which are neither of 


these, but-nevertheless are engaged in industrial relations. : 


Provided that the organization is truly independent; 
that it consists wholly or mainly of workers; that its 
activities include the regulation of relations between the 
workers it covers and employers (and the Registrat is 
enjoined to consider what it does, rather than what its 
charter, memorandum or articles of association say it may 


. do); and that it has power to alter its own rules and control - 


the application of its own property and funds, then it can 
be entered on the Special Register. Once on that register, 
it is then subject to all the provisions of the Act that apply 
to registered trade unions in respect of rights, immunities 
and obligations, with certain administrative and technical 
exceptions. 

This, in effect, permits the registration of organizations 
of professional workers, with less militant objectives. than 
the normal trade union; pledged to-secure their aims by 
non-controversial methods of negotiation, conciliation and 
arbitration. 

Already, under the spur of Mill v. C. A. Baseng Ltd, in 


which a trade unión unsuccessfully attempted to, procure 
the dismissal of a number of professional engineers who 
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‘were not union members, te Ge of Electrical ` 
Enginéers has held a special meeting of corporate members 
and passed a series of resolutions to the following effect: 
(a) That good engineering requires a strong association, to 
represent the interests of the profession in matters of 
remuneration and conditions of employment; 
(b) Recommending that.two existing organizations (the 
United Kingdom ‘Association of Professional Engineers. 
and Engineers Guild Ltd) be recognized as the appropriate . 
associations [members of both must also be members , 
of one of the rs chartered engineering institutions]; . 
(c) Decrying any attempt to promote other associations; 
(d) Calling upon the Institution of Electrical Engineers ` 
to exert its influence on other professional engineering 
institutions to follow the policies in (a), (b) and (c); and. 
(e) Requesting the- IEE in conjunction with the two associa- 
tions named and the Council for Engineering Institutions ` 
produce an improved code of professional conduct. . 


Resolving the dilemma 


These resolutions give the non-engineering professional 

man a glimpse of the steps that it may be necessary for 
the members of other bodies to take in order to resolve the ` 
dilemma posed by the agency shop provisions of the 
Industrial Relations Act 1971. The professional account- ` 
ant, administrator, secretary, personnel officer, purchasing ` 
officer, marketing, transport or office manager (to name the 
foremost) all really need a new kind of organization to 
represent them for negotiating purposes. 

So far the professional associations have largely been 
silent on the subject. There can be little doubt that there is’ 
a need for each of them to do some thinking and public 
debating about the protection they can afford to SEN 
members. ! 





EASTER REFELECTION: 


nation A Strange Remedy 


by a member of The Accountants’. Christian Fellowship 


us E who earns wages earns wages to o put them into a bag with oles A more succinct picture of inflation 
has surely never been drawn than in the single sentence, written by the prophet Haggai some five 


hundred years before Christ. 


The prophet's remedy was hardly one to appeal to an economist. It was to remind his fellow countrymen 
of móre spiritual values, and to urge them in particular to concentrate their labour and their resources 
on the unproductive work of building the temple of God. A recipe, we might think, nicely calculated 


to increase their inflation! 


Yet, at this Easter, we might SE consider, with new respect, this paradox of human life: that the 
material problems of mankind can indeed be overcome when, the.spiritual and moral are given their proper 
priority. Is not Easter itself the supreme. Du of that paradox — that from death itself was won for men 


the way to life eternal? 
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RATES AND INFORMATION 


A minimum charge is made for each advertisement 
which covers up to five lines (approximately twenty- 
five words). Additional lines (approximately five 
words) are charged pro rata. 


SEMI-DISPLAYED advertisements are charged per 
inch, and pro rata. 

CONCESSIONAL RATES per insertion are also 
quoted. These are given for advertisements to appear 
in three or more consecutive issues. They cannot be 
applied retrospectively or for advertisements which 
are to appear at fortnightly or longer intervals. 

The concessional rates are based on THREE IN- 
SERTIONS FOR THE PRICE OF TWO at the normal 
rates. 


CLOSING TIMES 
Linage/Semi-displayed: 
10.30 a.m. on Monday of the week of publication 


Fully-displayed : 
10.30 a.m. on Monday of the week of publication 


If proofs are required, or if blocks have to be especi- 
ally made for fully- or semi-displayed advertisements 
copy must reach us by 10.30 a.m. on Thursday of the 
week preceding publication. 


Complete plates will be accepted up to 4.30 p.m. on 
Monday of the week of publication. 


Alterations or cancellations will be accepted up to 
10.30 a.m. on Monday of the week of publication. 


These times are subject to alteration when bank 
holidays or any other reason make it necessary to go 
to press earlier. Notice of any such alteration will be 
given in the classified columns. 


Con- 
Linage Basic cossional 


ALL HEADINGS except 
Situations Wanted 


Minimum covering § lines £2.10 £1-40 
per line (5 words) in addition 42p 28p 


SITUATIONS WANTED 

(including Articles Required) 

Minimum covering 5 lines £1:65 £110 
per line (5 words) in addition 33p 22p 


SEMI-DISPLAYED 
All headings: 


per single-column inch £6-60 £4-40 
FULLY-DISPLAYED 
All headings : 

per single-column inch £8-25 . £5-50 


(minimum 2 in. single column) 

Box numbers (30p basic, 20p concessional) are 
not transferable and cannot be repeated at a later 
date. 


PAYMENT 
Except where special arrangements exist ALL 
ADVERTISEMENTS which are charged according to 


the number of lines they occupy MUST BE PREPAID. 


All advertisements intended for this supple- 
ment and REPLIES to BOX NUMBERS should 
be sent to the Classified Advertisement 
Department, Gee & Co (Publishers) Ltd, 
151 Strand, London WC2R 1JJ. Telephone 
01-836 0832. 
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APPOINTMENTS 


MERVYN HUGHES AND COMPANY LIMITED... 


APPOINTMENT 


5-7 Russia Row, London £C2 Telephone 01-608 4701/4 ansarone — SPECIALISTS 
THE FEASIBILITY STUDY... 


Establishes at an early development stage whether or not a business would benefit through the installation of a computer. 
THERE IS SURELY NO MORE IMPORTANT BUSINESS FOR YOU THAN YOUR OWN CAREER f 


Although we are not suggesting that you skould computerise your personal affairs, on the other hand, our Consultants remain as always at your service to offer a considered 
opinion on whether your career plan is ‘feasible’, Immediate new appointments of special interest include: 











MANAGER TO PAETNER Medium-sized City firm wishes to appoint a young C.A. with 2-4 years’ post-qualification Spain He would be responsible forza 
£5,000-£3,250 group of audits and quite a large amount of tax work. , 

AUDIT MANAGER Well-known large firm has a manager vacancy for a C.A. with Public Company experience and probably around six years’ post- — * 
£4,000 qua. ification experience. 

CORPORATE TAX International firm to appoint a C.A, under 30 who has already gained broad experience in corporate tax and is ambitious to develop 
Sonus and broaden his experience, Real opportunities for advancement to men not fearing challenge. 

up to £4, 

MLD ee A wide range of promising opportunities exist in small, medium, large and International Firms. e 

£-.200 to £2,500 : 
CAREER DISCUSSIONS Mr R, J. Welsh will be at the Albany Hotel, Smallbrook, Ringway from noon unti] 10 p.m. on Tuesday, April;18th, Young accountants 
B-RMINGHAM wishing to consult him are invited to write or telephone the London office to make an appointment. 

OVERSEAS VACANCIES Currently in Belgium, Italy, Holland, Spain, Portugal, Nigeria, Liberia, Ghana, North Africa, Zambia, Kenya, South Africa, Hong 
£2,000--£8,000 Kong, Bermuda, Brazil, Guyana, Sydney, Melbourne, Middle East, Jamaica, 


INQUIRIES OR APPOINTMENTS Please write or telephone to Mr R. J, Welsh, Managing Director or ask to speak to a Consultant. 
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a Ambiti Y m 
Experi ence mbitious Young Accountants striving to make 


E | their way to the top, may find that professional 
e practice will provide them with the best career 


R espon sibi li t opportunities. : 
p y We offer wide experience, early responsibility, x 
rapid promotion, training facilities, opportunities = 
for specialisation at numerous locations at home 


Promotion and overseas. 


Please write giving brief career details to: 
2. © David F, Pratten, 
Tr ainim g Deloitte & Co., 
P.O. Box 207, 
128 Queen Victoria Street, 


Specialisation /—. LONDON EC4P 4JX. 



















Travel 


Positions are available in 
London, Birmingham, 
Bristol, Cardiff, Liverpool, 
Manchester, Newcastle 
Upon Tyne and 
Swansea. Also in 

Europo, Africa and 
Australia. 
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| EJREED EMPLOYMEN’ 








REED, the foremost name in accountancy recruitment, now offer a new Countrywide Service 
from one hundred offices throughout the major employment conurbations in the British Isles, thus offering the two great strengths 
of a National Network and unparalleled experience in accountancy recruitment. 


PUBLIC PRACTICE 


ae MANAGER £3,000 neg. 


Qualified man with good professional background required by inter- 
national practice. 


SENIOR 
Luton 


A man preferably qualified, with good experience of medium private 


company to incomplete record work including taxation required by - 


small but growing practice. 


SCH TO PARTNER £2,800-r 
A medium-sized ‘firm of Chartered Accountants wish to appoint a 
qualified man with 2-3 years’ post-qualification experience to assist a 
senior partner in public and private company work. 


Son TAXATION £3,000 
E | 
Experience only required for this leading practice and will be of interest 
to a man seeking greater scope and variety in chis field. 


MANAGER 


oe ` £3,000 
EC1 ; 


Qualified man, aged 27+ with experience of public'company audits - 


required by medium-sized practice. , 


ASSISTANT TAX MANAGER 
Ruislip, Middlesex 


Although small, this practice can offer an interesting range of tax work 
mainly in the personal'area but also including some company work. 


RECENTLY QUALIFIED 
Wi 


c. £2,000 


to £2,500 


This medium-size practice requires a young man/woman who is able to 
E responsibility and would be on his/her own on medium to large 
audits. 3 


PERSONAL TAXATION to £1,800 
WC2 


To be responsible for a wide range of clients — some capital gains experi- 
ence added advantage. - Male/female. — Age immaterial. 


OVERSEAS 


BERMUDA - SUPERVISOR — £4,000. 

. JAMAICA - Newly qualified — £3,000+ excellent fringe benefits. 
AUSTRALIA - SYDNEY - Senior to Manager. 

SOUTH AFRICA - Seniors. 


Applications for the above positions to HUGH HARVEY. 


to £3,000 ` 


" YOUNG QUALIFIED ACCOUNTANT 


COMMERCE AND INDUSTRY 


COMPANY ACCOUNTANT to £3,000 


A property development company require Chartered Accountant aged 
25-4- who not only will be responsible to the Managing Director for the 
daily accounts function but will also carry out on his behalf investigations 
into possible new acquisitions ~ previous commercial/industrial expert, 
ence not essential, " Ref. A.326 


MANAGEMENT ACCOUNTANT to £2,750 
South Middlesex "e l ; 

A Chartered Accountant seeking his first entry into industry will find 
that this position with major International industrial group offers 
an excellent opportunity for personal development within advanced 


computer backed management accounting environment. Ref. A.324 
SENIOR ACCOUNTANTS | £3,500-£4,500 
Liberia +accommodation 


` Large earth-moving equipment company — single men, aged 25-30 to be 


responsible for preparation of accounts, budgets, budget analysis, 
cost accounting records, development of computerised accounting 
system, supervision of accounts department - one month home leave 


| ' annually — air fares paid — housing provided — medical services. . 


Ref. A.325 


MANAGEMENT ACCOUNTANT up to £3,500 
North Surrey a 3 

International Engineering Company - preparation and appraisal of 
management information of the European subsidiaries, together with 
budgets, forecasts and cost control - applicant aged. 25-32 must have 


industrial experience — some European travel involved. Ref. A.322 


FINANCIAL ACCOUNTAN up to £3,25C 
North Surrey 3 eS P4 
International engineering Company ~ responsible for the preparation o! 


- monthly financial/management accounts of the U.K. and continental 


companies, budgets and forecasts ~ candidates from large professiona! 
firms eligible. Ref, A.294 


c. £2,50t 
Nr. Southampton h ie ' 

Large manufacturing company ~ to assist the group accountant In the 
preparation of financial accounts and reports and development o 
accounting function ~ systems are shortly to be computerised ~ appli. 
cants from large professional firms considered and/or with industria 
experience, Ref. A.321 


YOUNG ACCOUNTANT up to £2,75( 
London E3 : 7 

Manufacturing Company - initially to develop systems of a subsidiary 
company and later to be concerned with presentation of management 
information of all group companies. Ref. A.32i 


Applications for the above positions to MARION WILLIAMS 


TEMPORARY ASSIGNMENTS 


Qualified man required to establish internal audit procedures for large 


. corporation — two-month minimum period. 


Applications to HUGH HARVEY. 


Clients - We particularly welcome your inquiries. Please telephone 01-242 8708 or your local REED branch with your vacancy or contaci 


Management Recruitment - at the address below, 


Please note we are also able to provide a further valuable service in the supply of temporary staff at all levels to cover your staf 


shortage, or absence and busy periods. 


MANAGEMENT RECRUITMENT LIMITED 
50 Lincoln's Inn Fields, LONDON WC2A 3BR 


Tel. 01-242 8708 


(Ansafone after hours) 


* D à 


e 


A 
D 
H 
D e 
* 
a 
TE; 4 


THE ACCOUNTANT, March 30th: TAXATION, April Ist, 1972: 





a 
H 
a sh 


aa ton 





(A few yards from Oxford Circus Station) 


PERSONAL TAX SENIOR 
£2.200-£3,D00 


Medium-sized City firm. Large perscnal 
tax cases. 


COMPANY TAX £3,000-£3,250 
Medium-sized West End firm. A.T LI. 


_ preferred. 


PERSONAL TAX SEMI-SENIOR 
£2,200 


Young experienced person for medium- 
sized City firm. 


AUDIT STAFF Negotiable 


Seniors and Semi-seniors for small 
firm. Must be able to speak French. 


P.A. to PARTNER £2.500-£2,750 


Young A.C.A. to assist Senior Parrner 
of West End firm, Partnership prospects. 


AUDIT SENIOR £1,700-£2,500 


Young audit staff with tax bias for 


medium-sized City firm. 


PERSONAL TAX £2,30)+ 


Experienced men, 35-55 for medium- 
sized firm. . 


AUDIT MANAGERS  £3,000—£5,000 


Several good vacancies for well-experi- 
enced qualified men. 


PROSPECTIVE PARTNER 

£3,000—£3,250 
Opportunity for tax-orientated A.C.A. to 
join small/medium firm as prospective 
Partner. 


PART HI FINALIST £2,000 
Gain additional experience with medium- 
sized firm near Oxford Circus. Several 


similar vacancies in City and other parts 
of West End. 


PERSONAL TAX £2,800—£3,000 


Well-experienced young man. A.T.ilI. 
preferred but not essential, Close to 
Bank station. 


AUDIT SENIORS Circa £2,400 


Well-known City firm have progressive 
positions. No travelling out of City. 


AUDIT SENIOR £2,750-£3,000 


Expanding medium-sized firm. Suit 
qualified man living NE. London/ 
Essex. 


PERSONAL TAX ASSISTANTS 
£1,500-£1,800 


Many vacancies for young persons 
wishing to improve. l 





TOPCARE EXECUTIVE LIMITED 


243 REGENT STREET, LONDON Wi 


TEL. 01—437 6063 


PERSONAL TAX £2,500 


Mediumfsized firm near Bank seek 
capable young assistant. 


PERSONAL TAX £2,200 
Opportunity to join medium/large firm 
near Liverpool Street. Similar vacancies 
all over City and West End. 


3 


ATLL £2,500 + ` 


Well-known West End firm are seeking 
an above-average young person, Splen- 
did opportunity for young man to 
progress. ' l 


NEWLY QUALIFIED TAX 

Circa £2,400 
Gain good experience with large firm. 
Some tax knowledge helpful but not 
essential, Other similar vacancies. 


COMPANY TAX -£2,800 


-Well-known City firm. A.T.LI. preferred, 


COMPANY TAX Circa £3,300 


Medium/large City firm. Opportunity 
for 'high flyer' A.C.A. 


TAX/TRUST ASSISTANTS 
£1.000-£2,500 


Many opportunities for ex-Bank Tax/ 
Trust staff. AII levels. 


THE ABOVE ARE BUT A SMALL SELECTION OF THE POSITIONS AVAILABLE ON OUR REGISTER IN THE CENTRAL LONDON AREA. HOWEVER, THERE 
INTERESTED IN A POSITION OUTSIDE LONDON PERHAPS YOU WOULD CARE TO 


ARE MANY OPPORTUNITIES IN THE PROVINCES AND IF YOU ARE 
WRITE OR TELEPHONE FOR FURTHER DETAILS. 


|CCOUNTANT REQUIRED by rapidly 
eveloping practice. Situation offers to 
ierson recently qualified or finalist, oppor- 
unity to gain exceptional experience. Must 
ie able to accept responsibility and work by 
neself. ~ Apply Staff Partner, Simon & 
'ompany, Cook Street, Ellesmere Port, 
Virral, Cheshire. 

i YOUNG chartered accountant with ex- 
erience of incomplete records required to 
ct as the senior assistant responsible to a 
rarch partner, The office wilf shortly be 
ally involved in the take-over of a somewhat 
irger practice in the same pleasant Midlands 
own. Excellent prospects of advancement, ~ 
ipply Box AY 4448. 





A YOUNG qualified accountant re- 
quired for an expanding practice North 
of London, to bs responsible for one 
partner’s section. Work ranges from 
p company audit to professional 

7ms and some small traders. An interest- 
ing position for one well trained ín 
:rodernaudít techaiquesandsome kno wl- 
edgeofíncompleterecords.- Box AY 8947. 





AUDIT ZLERKS, - Seniors (not neces- 
sarily qualified) or semi-seniors (with at 
least three years’ U.K. professional ex- 
perience) required by 
CA, Must be able to work on own initia- 
tive with minimum supervision, Opportunity 
to obtair excellent experience with ample 
scope for advancement..Good commencing 
salaries paid. with increments. Luncheon 
vouchers, five-day week, three weeks" holi- 
days. - Apply in own handwriting, giving 
age and full details of professional ex- 
perience and education to Box AC 4490, 


e 
ASSISTANT FOR sole practitioner in 
the High Road, N20. No pou range of 
experience but a reasonable variety of 
work available, Tax ezperience not 
necess£ry but the applicant must have a 
sound basic knowledge with some 
experience of incomplete records, 
P.A.Y.E., general office routines, etc. —- 
Apply with brief details of experience, 


age an.] salary range envisaged, Box AP ` 





Holborn firm of 


AN EXPANDING firm of West End ac- 
countants require a manager to be responsible 


for audit sait and finalizing accounts and ` 


taxation work. A non-qualified accountant 
would be considered providing he has the 
required experience and ability. — Please 
send full details of career to Box AE 4452. 


AUDIT ASSISTANT with several years’ 
experience required by Bromley chartered 
accountants. Salary up to £1,600 according 
to experience. ~ Apply Box AA 4446, 


CERTIFIED ACCOUNTANTS require 
qualified or nearly qualified assistant, ~ 
Telephone Luton 22673. 

C.A.s South West London have vacancies 
for two qualified managers, three qualified 
seniors, three non-qualified seniors, six semi- 
seniors, two tax assistants. All positioas carry 
excellent progressive salaries. - Telephone 
01-622 0181. 


CHARTERED ACCOUNTANTS require 
unqualified assistant (male/female aver 24) 
with sound accountancy knowledge and 
experience, able to prepare final accounts 
without supervision, Salary by negotiation. 


~ Arnold Smith & Co, Welland House, High 


Street, Spalding. 


CAMBRIDGE CHARTERED ACCOUNT- 
ANTS require senior assistants aged about 
30 for trust department. Experience in 
incomplete records desirable and: knowledge 
of trust law an advantaye although not essen- 
tial. Pension and sickness schemes ín opera- 
tion. — Write giving brief particulars to Staff 
Partner, Slater, Dominy & Swann, Sussex 
House, Hobson Street, Cambridge. 
CHARTERED ACCOUNTANT required by 
chartered accountants London/Herts border. 
Must be experienced man, able to work with 
minimum supervision on all aspects of 
accounts and taxation. Salary £3,000 range, ~ 
Box CH 4563 

DEVONSHIRE. ~ Experienced senior 
required to control block of audits, incom- 
plete records and taxation. Varied work and 
own initiative encouraged. State salary 
required. - Box DE 4449, 





GUILDFORD 
Chartered Accountants, require senior 
staff. Salary range £2,000-£2,6000p.a. - 
Apply Allen Baldry Holman & Best, 
Prudential Buildings, Guildford, Surrey, 
EER DAA A a TS ae EATS AP 
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HAMILTON 


EXECUTING CONSULTANTS 





4 NEW BRIDGE STREET EC4 
TEL 353-3861/3 (24 HOUR) 


(by Ludgate Circus) 


TAX, CONSULT THE EXPERTS 
SAM LEVY ATLL AND GABRIEL DUFFY 
combine qualification and a vast experience of appointments and openings in the lucrative 


tax field. Come and be informally advised as to whether you 're underpald or underosti- 
mated, Here is a sample of present vacancies: 


PERSONAL TAX, WEST END, £2,500 


Our client, convenient to Waterloo, is a medlum/large firm. 


PERSONAL TAX, WC2, £2,400 
ideally a person studying A.T.1.l. and Wu to progress to COMPANY TAX, 


NEWLY QUALIFIED, TAX, to £3, 000! 
Our City client, an 8-partner firm, offers an excellent salary and SAFE HUS. prospects, 


COMPANY TAX, BANK STATION, £3,000 


Similar vacancies MOORGATE, LIVERPOOL STREET, CANNON STREET, CHARING 
CROSS, HOLBORN. 


ARTICLES/TRANSFERS 


Our service is still unparalleled for those seeking articles, or transferring for valid reasons. 


PARTNERSHIPS, to £4,000+ 


Numerous attractive opportunities in City and West ‘End, Appointments arranged 
confidentially and promptly. 


SEMI-SENIORS/SENIORS, SUBURBAN LONDON 


Some vacancies WEMBLEY, UXBRIDGE, CROYDON, GOLDERS GREEN. MANY 
vacancles CENTRAL LONDON. 


OVERSEAS : 
Vacancies too numerous to list. Let GABRIEL DUFFY advise you. 


INDUSTRY AND COMMERCE 
Openings for qualified and unqualified accountants £1,500-£5,000. CONTACT SAM 


CONTACT GABRIEL DUFFY NOW 


Personal Service 01-435 8283 } 


6.30-9.30 p.m. Monday-Friday. All weekends. 











Barton 


Management 
LONDON & SUBURBS 


RECENTLY QUALIFIED 

00—£3,000-1- 
Finding a Job Is no problem - finding the 
right one is. If you have qualified within the 
last few years, you are likely to be involved 
in a very time consuming and often frustrat- 
ing search for the right position, or end up 
in the wrong firm. Our professional and 
ethical service is aimed at giving you a 
careful selection of contacts having suitable 
vacancies — with the minimum of time wast- 
ing. You certainly cannot lose by consulting 
us. 


SENIOR-S. LONDON circa £3,000 


Partnership prepat within 2-3 years for 
a bright and competent C.A. within this 
medium-sized practice, 


SEMI-SENIOR - E. LONDON 
circa £1,700 


Interesting and varied work including many 
large private companies, makes this an 
,attractive vacancy for men living in the NE. 
*LONDONJESSEX area. 


TAXATION 


COMPANY TAX - WC1 to £3,000 
A large electrical engineering concern seek 
an A.C.A, or A.T.LI. aged 25-30, who wishes 
to make his career in taxation. 


PERSONAL TAX - EC4 

To join a 10-strong department dealing with 

large and complex tax cases, this offers 

excellent opportunities for n men with sound 
experience. 


TAXATION - MIDDX circa £2,000 
Dealing with most aspects of personal and 
company tax this vacancy would suit either 
an older man or a young man wishing to add 
to hls experience. 


All interviews conducted in the 


Privacy of our individual Consulting + 





Rooms. 


PROVINCES & OVERSEAS 


P.A. to PARTNER - KENT circa £2,200 
A medium-sized firm seek a young account- 
ant with up to 2 years’ experience since 
qualifying, preferably gained with a pro- 
vincial firm. 


P.A. to PARTNER ~ SUSSEX to £2,400 
Suit a newly qualified or older experienced 
man capable of working with minimum 
supervision. 


OVERSEAS £ NEG. 
Many interesting and attractive vacancies 
throughout the world - including GUYANA 


~ JAMAICA ~ BRITISH. HONDURAS - 


CHANNEL ISLANDS, 


to £3,250 


INDUSTRY & COMMERCE 


ACCOUNTANT/SECRETARY - 
N. LONDON to £4,000 
A young qualified accountant is required by 
a large retail chain to take charge of the 
accounts section of 12-14 staff dealing with 
sales and bought ledgers, wages, salaries, etc. 


ADMIN. MANAGER - e 
MAIDSTONE £3,500 
A qualified accountant, aged up to 40, to 
control the whole accounting function in- 
cluding costing, pensions, wages, etc., of a 


large manufacturing concern. 


Nd "iecit MANAGER/ACCOUNTA NT 


to £2,500 
A medium-sized firm of Architects seek a 
young man or woman, aged up to 35, to 
prepare final accounts, budgets and job 
costing. Qualification Is preferred, but 
experience, initiative drive and enthusiasm 
are essential. 


ASSISTANT ACCOUNTANT - 

LONDON to £2,750 
A large travel company seek a young A.C.A. 
or A.C.C.A. to take charge of the entire 
range of accounting and management ac- 
counting functions for three subsidiary 
companies. Excellent fringe benefits. 


- 


Contact: 

RICHARD NORMAN, A.C.A. 
Barton Management Appointments Ltd 
80 Chancery Lane, London WC2A 1DD 

01—405 1431 (Incl. Ansafone Service). 
Also London Bridge Office, 21 Borough High 
Street, London SE1 01-407 4766. 
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EXPERIENCED SENIOR and semi-senio 


; CHICHESTER andil oanu re by Amo. kondo 
CHARTERE NTANTS chartered accountants, London ; 

a AA UM dee (e of nns range of work available, including taxatior 

as personal el dette TO ‘partner Excel- Scope for extending experience for thos 

` ent salary and prospects in rapidly Ge willing to accept responsibility. Luncheo 

anding practice, - Box CC 8987 vouchers, — Write full details to Box ES 6544 

P edd ; MANAGING CLERK (qualified) require 


by firm of chartered accountants in Nort 
e 


BITCHIN CHARTERED ACCOUNTANTS rtfordshire. Good salary und possibilit 
require experienced semi-senior clerk, male | ofa partnership for the right man. Must hav 
or female, This is a progressive appointment | experience in incomplete records and tax: 
with good prospects. Salary according to age | tion, ~ Apply, stating age and experience, t 
and experience, - Bradshaw Johnson & Co, | Box MC 4587 





34 Bancroft, Hitchin, Hitchin 2412. MANCHESTER CHARTERED AC 
HORSHAM, SUSSEX, chartered account- | COUNTANTS (City Centre) have vacancit 
ants, require an additional personal assistant. | for senior and semi-senior audit assistant: 
` Applicants may be qualified by either | Varied practice, salary by negotiation. 
examination: or experience. Salary about | Write stating age, experience, etc., Box Mi 
E E m B £2,000 p.a. - Box HS 4478. 78. 


TAXATION 
SPECIALIST 


Josolyne Layton-Bennett & Co wish to recruit a young CA. of 
proven ability and initiative with approximately three years' 
experience in Corporate Tax. The broad range of varied tax cases 
involved poses a challenge but rewards will be commensurate. 
Initial salary will depend on age and experience. á 


Applications to P. M. Field, Josolyne.Layton-Bennett & Co, 
4-6 Throgmorton Avenue, London EC2, tel. 01-606 4488, or 
alternatively to Mervyn Hughes & Co Ltd, 5-7 Russia Row, 
London EC2, who will not disclose the candidate's identity without 
his permission. Tel. 01-606 4701/4 Ansafone. 


only go twice a year to BIRMINGHAM and 
. MANCHESTER to give-advice to accountants there. . 
We have fully staffed offices in both places all the time, in 
addition, of course, to our LONDON head office, We 
can’ thus ‘give much better on-the-spot advice about 
LOCAL, NATIONAL and OVERSEAS opportunities and 
working conditions to those seeking Jobs or advice about 
` jobs.in the Profession or Commerce and Industry. 


Contact at ANY time: 
Colin Mayes, A.C.A. Roger Forster, LPM. 
14 Temple Street 49 King Street 
BIRMINGHAM 2 MANCHESTER 2 
021-643 6201 - ^ - 061-834 9733 


and at our Head Office 
Denis Waxman 
51 Cannon Street 
LONDON EC4 
01-248 1781 


ACCOUNTANCY PERSONNEL LTD 

















| INVESTIGATIONS 


Accou ntant for || Stoy, Hayward & Co require 
-— 1 Assistants for Investigations Manager 
Trust 


THE JOB 
Department 


Assisting on various types of financial investi- 
! gations including those for Public Flotations and 

An accountant, aged between 25 and 45 is Acquisitions. Must be prepared to travel. . .- | 

required for a permanent post in the Trust | 


Rapida loi Aii OS M PREFERRED QUALIFICATIONS 


Applicants should be experienced in the prepara- Age — 30-35. 

tion of accounts and preference will be given to e EH P 

those with some knowledge of estate and trust l Some experience outside profession. | 
accounts and related taxation. The work is both Member of Professional body. | 
interesting and varied. A good progressive salary ‘i 


will be paid according to ability and experience. 

Pleasant working conditions in modern offices SALARY 

near St. Paul's Cathedral. Contributory pension . . 

scheme and free life assurance. 3 weeks' annual Not less than £3,000 per annum, with other 


holiday. benefits including opportunity to join non-con- 
Please write in confidence to: tributory Pension Scheme. ect 


David F. Pratten, 


E Deloitte & Co., n 
, P P.O. Box 207, Apply, in writing, with Curriculum Vitae to: 


128 Queen Victoria Street, 
London ECAP 4JX. U SIOY,HAYWARD & CO (Ref. C.E.S.) 


. 95 Wigmore Street, London WIH 9AA 
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Accountancy 


MORDEN, SURREY. — Chartered A 
ants require experienced assistant, Kn: 
of personal tax, ability to deal with 
useful. Small, informal, rapidly ex 
firm. — 01-648 0422. 


PROGRESSIVE CITY CHAR’ 
ACCOUNTANTS require manager 
velop and contro] tax departmen 
member of Institute of Taxation, q 
accountant or former Inland Revent 
Salary by agreement but not les 
£2,750 per annum according to exper 
Box PC 4589. 


QUALIFIED ACCOUNTANT aged t 
25 and 45 required for senior positior 
offices at London SWI. We. are | 
partner firm of chartered accountan 
partners at London Office — includi 
aged 61) and we now require a reall 
all-round accountant with recent j 
experience to assist with complet 
accounts, taxation work and contre 
staff of twelve. Commencing salary of 

p.a. and prospects with our exp 
firm are limited only by applicant 
ability. - Apply Box QA 4567 giving 
of age and experience to date, 


MANCHESTER CHARTERED AC- 
COUNTANTS have vacancies for qualified 
senior staff. Must be capable of working on 
own initiative especially on larger audits, 
Write stating age and experience. Salary by 
eier in region of £2,400. - Box MC 


MEDIUM-SIZED FIRM of chartered ac- 
countants near Baker Street require a lady or 
gentleman to assist with Schedule E, capital 
gains tax and simple Schedule D problems. 
Experience of this type of work essential but 
no other qualification is necessary. Pension 
wc (transfers accepted). — Write Box 


Task Force Limited 
01-353 6306 


OXFORD 


CHARTERED ACCOUNTANTS have 
vacancies for recently qualified audit 
seniors. Good all-round experience essen- 
tial, preferably from incomplete records 
to public companies, must be able to 
work unsupervised and to be used to 
controlling staff. Salary  £2,000+, 
depending on age, experience and ability. 
~ Apply to Staff Partner, Box OC 8969, 





AMBITION 


A. T. F. 








INTERVIEW 


The most direct route to success in your career ambitions is an interview with 
one of our expert consultants, For permanent (or temporary) posts in public 
practice, industry or commerce our service covers London, the provinces and 
overseas, 





If you have recently qualified you will 
be considering your next goal. Whether 
your ultimate career is in practice or in 
industry, you may now belooking foran 
organisation which can provide good 
training, broad experience, early res- ` 
ponsibility and perhaps specialisation. 
As a leading international accounting 
firm, we believe that we can offer such 
opportunities to recently qualified 
accountants and finalists. 


E TRAINING 

In addition to the first-class day to day experience 
you will gain on the job, we run comprehensive, 
regular courses covering all aspects of our pro- 
fessional work, The studies include advanced 
auditing techniques and accounting systems, 
corporate taxation and investigation work. 


i CAREER PROSPECTS 

Promotion can be rapid. We will watch your pro- 
.gress and note your achievements, and if you are . 
able to accept responsibility, we will give you in- 


HAPPIER STAFF WE 
HAVE PLACED CEN 


AUDIT MANAGER - LONDON £4,000 
ACCOUNTANT - ZAMBIA £3,550 
OVERSEAS AUDITOR i £3,000 
AUDIT - BERMUDA £3,500 
" HONG KONG -PERSONAL TAX £3,050 
PERSONAL TAX - LONDON £2,250 
PERSONAL TAX - LONDON £1,900 
TAX TRAINEE, AGE 18 £1,000 
HULL - AUDIT ASSISTANT £1,800 
SOUTH AFRICA - AUDIT £3,500 
YEOVIL - AUDIT SENIOR £2,000 

x TAX MANAGER - LONDON £4,000 


These are but a few of our successes indicating the wide area we cover, 





CURRENT VACANCIES 





TAX SPECIALIST - LONDON C.A.s £6,000/£7,000 
TAX MANAGER - EC2 C.A.s £5,000 








TAX MANAGER - INDUSTRIAL ~ LONDON £6,000-+- 
‘TAX ASSISTANT - D e ~ ISLEWORTH £2,750 
Qualified C.A.s for tax trainin c, £2,500 
SW19 —- PERSONAL TAX C. Ge c. £1,650 
SLOUGH - TAX MANAGER C.A.s £4,000 
CO-SECRETARIAL (167), C.A.s c, £2,500 
TUNBRIDGE WELLS - QUALIFIED CA Negotiable Salary 
W1 - OFFICE MANAGER FOR C.A.s (165) £3,000 
WORLD-WIDE AUDITOR EA Languages etc. £3,500 
EC4 - AUDIT MANAGER, UALIFIED £3,250 
EC4, EC2, WI - Seniors and Send Boris £1,500--£2,500 
HULL - AUDIT ASSISTANT £1,800 
OVERSEAS 
SOUTH AFRICA - AUDIT SENIORS To £3,750 ' 
SOUTH AFRICA - nou MANAGER £4,000 
BERMUDA - AUDIT SEN £3,500 
CANADA - AUDIT. SENIOR ts 34) $10,500 
BRITISH HONDURAS - AUDIT SENIOR (525) £2,7504- 
JAMAICA - SENIOR AUDIT Negotiable 
BRAZIL - PORTUGUESE NECESSARY Negotiable 
GREECE - LANGUAGE NECESSARY Negotiable 


For further information about these and many other posts please contact: 
For public practice, taxation and overseas posts — L. J. Greenslade, 
London and Home Counties Industrial and Commercial ~ D. Simpson, 
Provinces and Temporary Industrial and Commercial ~ D. Falconer. 


CFORCE LTD ^ 


"18 Bride Lane London EC4 >. 
01-353 6308 
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creasingly Interesting and important work - and . 
reward you accordingly. 


lg SPECIALISATION 

When you have a firm basis of experlence in 
general practice you may decide to specialise. 
You could have the chance to join our manage- | 
ment consultancy firm, our computer audit ad- 
visory departmentorourtaxation consultants. 

E FOREIGN ASSIGNMENTS 

There are also openings to work abroad while 
developing your career — either on short term 
assignments or by transferring to one of our over- 
seas offices. 


if you are interested in these possibili- 
ties one of our partners would like to 
meet you. 


Please write, giving brief details of your attain- 
ments, to: 


John Barton, Staff Partner, 
Peat, Marwick, Mitchell & Co., 
11 ironmonger Lane, 

London EC2P2AR. 





PROGRESSIVE SOUTH LEVON CHAR- 
TERED ACCOUNTANTS with over fifty 
staff are seeking experienced qualified or 
anqualified seniors. The positions require a 
wide experience embracing toth large com- 
pany audits and smaller incomplete record 
work, A commensurate salary will be paid 
to a successful applicant with the necessary 
professional] background and experience. 
Three weeks’ holiday and the contributory 
pension scheme are offered. ~ Replies to 
Francis S. Clark & Co, 23 Devon Square, 
Newton Abbot. 

PERSONAL TAXATION. - Young C.A. 
required to P.A. our personal taxatior. 
partner, We are a medium-sized firm of City 
C.A.s with a large and fast BEER per- 
sonal taxation department. If you enjoy 
personal taxation problems ard are looking 
for a challenging appointment as part of a 
young progressive team, ring Jobn Watkins, 
31—480 6121. 





QUALIFIED 
CHARTERED ACCOUNTANT 
Up to £2,500 offered to May or Novem- 
ber 1971 Finalist by W1 Chartered Ac- 
countants. Must be able to accept 
responsibility and take charge of staff 
in the Audit Department. Only first-time 
Finalists need apply with Full Details 

to Box QC 8943, 





RAPIDLY EXPANDING Surrey Chartered 
accountants require persona! assistant! 
senior clerk. Qualification not necessary but 
will consider C.A., with own nucleus. Partner- 
EP prospects: Salary by negotiation. - Box 


READING. - Young A.C.A, required to 
manage computerized incomplete records 
department, and assist with office adminis- 
tration and planning for a staff of 30, 
Excellent prospects for progressive person. 
Salary in region of £2,400. — Telephone Read, 
Ing 57944. 

ROMFORD, ESSEX. - Chartered Ac- 
countants require senior clerk experienced 
in incomplete records. Salary £1,750 per 
year. - Box RE 4450, 
SEMI-SENIOR/SENIOR required in Ports- 
mouth area. Experience with incomplete 
records essential, - Apply stating age and 
experience to Box SS 4466. 

NIOR TAX and audit assistant (female) 
over 30, with some years' professional 
experience, mainly incomplete records, able 
to deal with correspondence. Part-time work 
in own office for above-average salary. — 
Send full details of experience to Box ST 


SENIOR AUDIT ASSISTANT, un- 
qualified, required by Hertfordshire firm 
of chartered accountants. Should have 
good all-round experience, including 
modern audit practice, but detailed 
knowledge of taxation is not essential, 
Excellent working conditions, salary, 
etc, — Box SA 8997, 





SENIOR AUDIT CLERK, preferably quali- 
fied but not essential, required by firm of 
chartered accountants in North Hertford- 
shire. Should have experience in incomplete 
ae E Wide range ei work, 
Good salary. ~ Apply stating age and experi- 
:nce to Box SA 4586. 

SENIOR AUDIT CLERK required to work 
Ap awn initiative for progressive chartered 
icceuntants in Golders Green NW11. Good 
ialary and bonuses paid, excellent working 
:onditions. - Telephone 01—458 4264. 
SOUTH BUCKS CHARTERED AC- 
-OUNTANTS require a qualified accountant 
is g personal assistant to the Partners. 
Recent professional experience essential, 
300d opportunity in a progressive firm. 
3alary depending on experience and ability, 
dut not less than £2,250 per annum. — Apply 
Box SB 4529. 

SOUTH ESSEX CHARTERED AC- 
COUNTANTS with rapidly expanding 
»ractice require chartered or certified 
iccountants and also unqualified accounta 
ints with good and recent experience in the 
(ofession. A good knowledge of taxation 
s essential. Competitive salaries commen- 
iurate with ability are offered. ~ Please apply 
Jox SE 4588. 

SOUTH HERTS. - Chartered accountants 
require unqualified senior for varied and 
nteresting work in pleasant and congenial 
oe Up to £2,500 p.a. - Box SH 


i * 

FAXATION ASSISTANT required by Arm 
of chartered accountants to handle a most 
interesting portfolio of clients (mainly per- 
sona] tax). Above-average salary and con- 
litions and excellent prospects offered to the 
tight applicant. ~ Please apply in writing 
'o M. J. Gordon. Hesketh Hardy Hirshfield 
& Co, Norwich House, 13 Southampton 
540 London WCIA 2AR (Tel, 01-405 





TAXATION SENIOR required by Dewsbury 
chartered accountants. Excellent opportunity 
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Accountancy 
Personnel 





Please contact our office most convenient for you 
51 CANNON STREET LONDON EC4M 5ST 01-248 1781 


YOUNG QUALIFIED ACCOUNTANTS - One of the top INTERNATIONAL FIRMS of C.A.s is recruiting 8 Audit Seniors for 
their London office. The work will provide experience of va-ied audits using the most modern techniques (including EDP) and is ideal 
for someone from a medium-sized firm in the PROVINCES or LONDON. A high salary in the range of £2,300-£2,900 will be paid 
and there are prospects of travel abroad and audit manager ent. 


PERSONAL ASSISTANT TO PARTNER - A four-par-ner Central London firm needs a young CA. to work directly with ona 
Partner on General Practice work with the emphasis on large private companies and taxation and eventually obtaining full partnership 
due to partner retirement. Salary from £2,600. 


INVESTIGATIONS ACCOUNTANT (2) - Our clients, a medium-large firm of C.A.s in W1, need a 22-26 finalist or recently 
qualified A.C.A./A.C.C.A. preferred. with experience in large Audits, £2,400 negotiable. The same firm require a 28-- qualified A.C.A.j 
A.C.C.A, with 3 years’ supervisory Audit experience to marage the department. £3,000-- negotiable. 





PARTNERSHIPS — We know most of the firms, large ard small, that are seeking partners: whether you want a partnership now, 
in the near future or in five years’ time, we can put you in contact with the best firms for this most important move in your career, 
Salaries £2,400--£3,800. 


SUPERVISORY AUDIT SENIOR - To become an AUDI" MANAGER after approximately ONE year. A progressive expanding 
London firm of Chartered Accountants with 180 staff requires a qualified man under 35 with sound professional experience. The duties 


' are varied and include considerable INVESTIGATION AND GAOUP AUDIT work. A high salary in the range of £2,750—£3,500 initially 


plus PENSION, LIFE ASSURANCE, etc, 


14 TEMPLE STREET BIRMINGHAM 2 


AUDIT MANAGER - Qualified Accountant, under 30, to be come a manager of a varied block of audits, with a medium-sized firm 
in Birmingham. Salary £2,230-£2,500, 


AUDIT SENIOR- A man, experienced in small and medium-sized audits, sought by a Birmingham firm of four partners. Not 
necessarily qualified. Salary circa £1,500. 


LEAMINGTON AREA - Junior and Semi-Senior required for progressive and expanding practice in this area. Every encouragement 
to qualify and training facilities are offered. Salaries around £8CO and £1,200. 


49 KING STREET MANCHESTER 2 061-834 9733. ' — P 


NEWLY QUALIFIED, MANCHESTER, £2,000-£2,500 — Excellent opportunity to advance your experience and knowledge with 
modern techniques and aids with a Top International Firm. Maragerial status envisaged in the near future. 


PERSONAL TAXATION ASSISTANT ~- A young person i: offered a progressive post with a firm of Chartered Accountants in 
Manchester. Some experience necessary. Salary £1,050-£1,350. 





ARTICLED CLERK - Medium-sized Manchester practice requires 2 young men for 3—4-year articles. A thorough command of 
English is essential. ; 


Ove rseas (Please contact your local office) 


AUDIT SENIORS, £2,750--£5,000 p.a. ~ Vacancies throughout the world offering excellent Cash Accumulation and wide ranging 
interest and experience. Countries offering professional cours/careers are: Australia, Bahamas, Bermuda, Brazil, Canada, France, 
Germany, Hong Kong, fran, Italy, Jamaica, Kenya, Malta, Malaysia, Nigeria, Peru, Portugal, Sierra Leone, Spain, U.S.A., Zambia. 


INTERNATIONAL EXPERIENCE ~ Young qualified A.C.A.s re required by largish City C.A.s to undertake frequent short-term 
overseas assignments, predominantly investigations and systems; <nowledge of a European language would be useful. Salary £2,400-—- 
JAMAICA - An expanding variety of professional work with a more than adequate salary combine to make a tour time wall spent 


The sporting and social life enjoyed in chis most scenic Caribbean is'and is extremely attractive and the overall experience to be gained 
in all spheres is excellent. Salaries commence at £3,000 p.a. plus a zar. 
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TRUST ACCOUNTANT. - City chartered 
accountants require trust accountant tc write 


- oy 


WEST END leading chartered taxation 
specialists require taxation assistant pre- 


with appointment as Manager within short 
period. Initial salary up to £2,000 according 
to experience. — Apply in writing to G. J. G. 
Dale, Armitage & Norton, Lloyds Bank 
Chambers Market Place, Dewsbury. 
TAXATION. - Stoy, Hayward & Co, now 
need some additional staff at all levels for 
their taxation department. These positions 
offer excellent experience which can bê dis- 
cussec at an interview. We particularly seek 
active-minded recently qualified accountants 
and such persons need not necessarily already 
have had any specialized taxation experience. 
We also need men or women who have done 
personal taxation work in a bank or other 
organization. Very attractive salaries for 
successful applicants, excellent prospects, 
35-hour week, luncheon vouchers and non- 
contributory pension scheme. - Please write 
to Derek E. Cox at Stoy, Hayward & Co, 
95 Wigmore Street, London W1, 


up trust books and adrinister trust gererally 
reporting to partner. Sclary £2,300 p.a. plus 
Juncheon vouchers, three weeks’ holicay. - 
Please reply to Box TA 4505. 


TEMPORARY TAXATION ASSISTANT 
required by Victoria Co help clear oack- 
log of work. Six-nine months preferred. — 
Apply Cole 01-828 466L, 





WEST OF ENGLAND C.A.s require 
senior and  semi-serior staff, with 
provincial practice experience. Salary 
range £1,500-£2,500 Cepending on age 
and experience. - Box WO 8739. 





ferably with minimum three years' pro- 
fessional or bank experience for higb-grade 
personal tax work. Excellent starting salary, 
luncheon vouchers and non-contributo 

pension scheme. - Write fully Box WE 4576. 





YOUNG LADY 


Required by accountants in Oxford 
Street for a new position arising through" 
expansion, Must have a good general 
education, supported by certificates, 
and also have had some office experi- 
ence, The work wil! be interesting and 
varied and involves assisting the 
partners with tax and trust matters and 
the company registrar with share regis- 
tration work. The salary will be accord. 
ing to age and experience, — Write fully 
to Box YL 8946, ; 
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ABINGDON, BERKSHIRE, — Experienced 
assistant required capable of finalizing 
farm and traders accounts. ~ Reply stating 
age, experience, salary, etc.. to: Manager, 
C.G.A. Professional Services, 31 Bath Street, 
Abingdon, Berkshire. 


CHIEF ACCOUNTANT 
CENTRAL LONDON 


Qualified Accountant with suitable 
experience to assume responsibility for 
preparation of monthly, quarterly and 
annual accounts of British Subsidiary 
of American International Chemical 
Company. Ability to organize and 
control staff essential. Salary from 
£3,000 p.a. - Apply to Company Secre- 
tary, Witco Chemical Limited, Bush 
House, Aidwych, London WC2. 


CHIEF ACCOUNTANT required for 
light industrial group in Surrey, res- 
ponsible for monthly operating state- 
ments including integrated cost accounts. 
Strong personality required, capable of 
operating at Board level, salary nego- 
tiable around £3,250. - Details of 
qualifications, experience and present 
salary to Box CA 8994, 


COMPETENT LADY SECRETARY to 
Mr T. A. Herbert, LL.B., Director, Business 
Economy Corfipany Registrations Ltd, 133 
Moorgate, London EC2, wanted. Must be 
expert typist, good education, able to inter- 
view clients and write letters on own initiative. 
Aiso telephonist typists, filing and junior lady 
clerks wanted. - Apply in writing steting age, 
experience, salary and references to above 
marked ‘Personal’. 


€ 





CHIEF ACCOUNTANT 


Qualified Accountant required for Group 
of Companies in North Midlands con- 
nected with Motor industry and 
engineering. Age 40-55. Salary accord- 
ing to age and experience, Excellent 
prospects, ~ Apply Messrs Barnett & 
Turner, Chartered Accountants, 68 
West Gate, Mansfield, Notts. 


e 


COST 
ACCOUNTANT 


(A.C.M.A.) 


We are looking for a qualified man to 
assume responsibility for the financial 
and costing operation at our oil storage 
installation at West Thurrock, Essex 
(adjacent Dartford/Purfleet tunnel), The 
successful applicant will be between 30 
and 40 years oid and salary will be in the 
region of £2,750.£3,000 per annum. 
Car provided, 


This is an interesting position in the 
oil industry in a company which is 
expanding very quickly. 


Apply in confidence to The Secretary, 
Thames Matex, Baltic House, 27 
Leadenhall Street, London EC3A 1AH 
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| QUALIFIED 
| ACCOUNTANT 


Specialist West End retail store, turnover in excess of £13 million, 

seeks either a fully qualified Accountant (C.A. or ACA.) or a 

: Chartered Secretary. The position involves responsibility for all 

: office functions, preparation and interpretation of management 
figures and monthly and annual accounts, 


The position would ideally suit a man interested in all aspects 
of management in a very busy and exciting trade, Good health 
essential. Salary depending on experience in the region of £4,000 


with bonus zdditions, 


Apply to Box QA 15626. 
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| Taxation 
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Owing to a retirement later this year Beecham Group Limited 
requires an Accountant for the Head Office Taxation department in 
London to be responsible to the Taxation Manager. Candidates 
will be qualified accountants or tax specialists preferably with 
experience of company tax affairs. The work involves all aspects of 
U.K. and overseas corporate taxation and tax planning. 


This vacancy could be of interest to young accountants interested 
In tax, applications are also invited from candidates with experience 
up to age 55, 


Progressive salary and fringe benefits. 


Please apply in confidence to: 


Miss G. Bryson 
Beecham Group Limited 
Beecham House 
Great West Road 


e Brentford, Middlesex 
v a fS MD Aw E Y Tt ed iet. VII? ge oy YN rte’ cl Lye. De ke Ze % 





COMPANY ACCOUNTANT for textile 
company. ~ Textile merchandising company 
with expanding business moving to new 
premises in London Wi urgently requires 
qualified accountant to act as financial 
controller responsible directly to chairman 
also would be in charge of bcok-keepina, 
audit-contro] and assist with badgeting and 
all financial aspects. Previous experience in 
textiles helpful but not essential. Salary 
commensurate with age and experience but 
not less than £2,500 p.a. Age preferred 
0-45 years. Applicant should be able to 
start end of March or soonest thereafter. — 
Write with details of previous experience to 
Mr May, 23 Golden Square, London WI. 


EXPANDING, PRIVATELY OWNED 
MANUFACTURING COMPANY based in 
Newton Abbot, Devon, is seeking à young 
accountant to provide all management and 
financia! figures for the directors, The 
position offers excellent opportunities and 
scope for initiative for the successful appli- 
cant, — Box EP 4530. 


GODALMING. - Unadmitted assistant 
required for tax department of London 
Solicitors for personal and trust tax. Salary 
XM to experience; would consider 
relative beginner with right qualities, but 
experience preferred. - Box GU 4518. 


LONDON From £2,500 


Plus Benefits 
NEWLY QUALIFIED A.C.A.jC.A. 


John Swire & Sons Ltd, the parent 
Company of a diverse group, operating 
principally in the Far East and Aus- 
tralasia, is seeking a young (21~25) 
qualified accountant as an assistant to 
the Chief Accountant. | 

. The position will provide an interest- 
ing range of duties in which the 
applicant can gain experience in all 
aspects of management and financial 
accounting. 


Please send brief career details to: 
The Administration Manager 
John Swire & Sons Ltd 


66 Cannon Street 
LONDON EC4N 6AJ 


SOLICITOR. - 





QUALIFIED ACCOUNTANT to 

position of group accountant for 
rapidly expanding hotel organizati 
The person appointed will be expec 
to take full responsibility for finan: 
and management records and the sal 
will be commensurate with the positioi 


Please reply to Box QA 8993. 





London and Ron 
require C.A. for tax/trust accou 
control, in well-established growing 
£2,500-£3,500. — Reply in confidence, 
SL 4440 





TAX ASSISTANT 
PART-TIME 


Required for personal tax work ` 
Chartered Accountants near Chari 
Cross (20 hours approx.) Lunche 
vouchers. — Write Box TA 8989, 





WEST RIDING OF YORKSHIRI 
(within easy reach of M.62) 


CASHIER required to take responsibil 
for the control of Solicitors Accou 
System in large practice with two offic 
Successful Applicant will be required 
control, with the services of an Assista 
one of the offices concerned. Previc 
experience of Solicitors Account's Ru 
is essential, Salary by arrangement 

not less than £1,850. - Box WR 8988 
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| NEW INVESTMENT 
| TEAM WANTED 


ASSISTANT INVESTMENT MANAGER 
AND INVESTMENT ANALYSTS 


The Investments Branch of the National Coal Board which 
deals with the Board's Superannuation Funds have the following 


vacancies: 


Assistant Investment Manager 


Candidates for the Assistant Investment Manager post should 

have a thorough practical knowledge and experience of all 

aspects of Institutional Investment. They will probably be between 
30 and 40 years of age, and looking for a starting salary of not 


less than £3,500 p.a. 


Investment Analysts 


Candidates for the two posts of Investment Analyst should have the 
ability to interpret balance sheets and assess Market situations; 
practical knowledge of Stock Exchange procedures and 

experience of Institutional Investments would be an advantage. 
The successful candidates are unlikely to be earning less than 
£1,800 p.a. at present. 

The Investments Branch is located in Chancery Lane, London 


e "V C2. Conditions of service are attractive and the appointments 


are superannuable. Starting salaries will be fixed according to 
to experience. . 


Full details should be submitted to The Headquarters Staff Manager 


NATIONAL COAL BOARD 
Hobart House, Grosvenor Place, London SW1X 7AE, 
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ASHRIDGE MANAGEMENT COLLEGE 


Applications are invited for the post of an Assistant Director of 
Studies on the staff of Ashridge, which is one of Europe's leading 
centres for the development of experienced managers. The success- 
ful applicant will join the Faculty of Financial, Economic and Planning 
Studies, which is responsible for a wide range of teaching and 
course organisaticn in the areas of management accounting, financial 
. management, business economics and corporate planning. 


Candidates shoulc be in the age range 28-38 and must be qualified 
accountants with several years' industrial or commercial experience 
at a responsible level, either in management accounting or in 
financial managerrent. Teaching experience is not essential, but a 
university degree would be an advantage. 


The College offe-s excellent terms of employment, including a 
generous non-contributory superannuation and life assurance 
scheme. Consultancy and research into management practice are 
encouraged. The salary range is £3,400 to £4,900 per annum. 


An application fo-m and further particulars of the work of the 
College may be obtained from: 


A. P. Robson 

Head of Faculty .. 

Ashridge Management College 
Berkhamsted, Herts 

Tel. Little Gaddesden (044 284) 3491 


A QUALIFIED 
RATING SURVEYOR 


IS URGENTLY REQUIRED 
The position offers 


* A high startng salarv' * Early associate partner- 
according to experience. ship in progressive gen- 
eral practice. 
* Permanent security. * Liberal allowances. 


* Prospect to control an * Wide and varied oppor- 
established and country- tunities for personal 
_Wide rating department. initiative, 


The Rating Department numbers some of the 

leading Commercial, Industrial and Utility 

Organisations amongst its clients, with a 

reputation in this field extending over the past 
century. 


Strict confidence will be observed to applications 
by letter or telephone to: 


J. W. Ballantyne, F.R.I.C.S. (Dip. Rating) 
or T. G. Browne, F.R.I.C.S. 


NORMAN HIRSHFIELD RYDE 
| & BROWNE 


83/85 GEORGE STREET, LONDON Wl1H 6AL 
01-486 4601 (10 lines) 
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SOUTHERN ELECTRICITY 


Assistant 


Chief 
Accountant. 


SALARY £5,300 — £5,900 





A qualified accountant Is required who wishes to make a 
career in the expanding Electricity Supply Industry. His 
main duties will be in the preparation of the Board's 
final accounts and of information for management pur- 
poses. He will also be responsible for the control of 
internal audit and accountancy training. The post is 
superannuable and attracts a car allowance. 


Applications should be made on forms obtainable from the 
Secretary at Southern Electricity House, Littlewick 
Green, Maidenhead, Berks, and returned to him quoting 
Z.3592. 


mem The CONSTRUCTION 
INDUSTRY TRAINING 
BOARD has a vacancy for 
a Senior Internal Auditor 
to act as Deputy to the 
Head of the Branch at its 
Headquarters in Norbury. 
The position calls for 
experlence of auditing all 
accounting functions, 
purchasing and stores 
procedures and knowledge 
of property transactions, 
and the records of a car 
fleet. E.D.P. experience 
would be an advantage. 
Applicants should ~ 
à preferably be qualified 
accountants or have 
several years internal audit 
experience. Membership 
of the Institute of Internal 
Auditors would be an 
advantage. 
Salary range £2,075—£3,125. 


Applications giving details 


of qualifications and 
experience should be sent 
to: 
Mr A. R. D. MacDonell 
INTERN Bi Construction Industry- 
Training Board 
Radnor House 


AUDITOR — 5. 
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U.K. AND OVERSEAS 


We are currently acting as Consultants 
in selecting qualified Accountants for 
important and remunerative positions 
arising in the profession, commerce and 
industry. Details from the Director, 
F.C.A., Senior Staff Selection Ltd, 
Interviewing Centre, 21 Lathom Road, 
Southport, Lancs. 


OFFICIAL 





APPOINTMENTS 








To meet its expansion programme 
THE COLLEGE OF TAXATION 


requires “Lady Secretarial Assistant. 
Graduate and/or A.T.I.I. preferred. 
*Writer/Lecturer. Graduate qualified 
accountant preferred, © . — ^ o! 
Only competent persons, ready to 
start immediately, need apply. - 
Written applications please, in con- 


fidence to Tho Secretary, 2i -Oakbury - 


Road, London SW6 2NN 


os 


The Polytechnic 


2) Electrolux 
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Internal Auditors 


We are expanding the Internal Audit Function and are looking for two Internal Audito: 
to carry out investigations on a company wide basis. | 

This is an exciting and challenging opportunity to obtain valuable experience in 
department which will cover all corporate activities. 

The work will involve the audit of financial controls, appraisal of internal controls an 
operating procedures, and review of findings and recommendations with senior manage 
ment culminating in submission of reports. On-the-job training, and external courses, wi 
be provided. | 

The successful applicants will be in their twenties and should have already gained experi 
ence in auditing using modern techniques. Knowledge of computer operations would b 


'an advantage. Candidates, if not qualified accountants, must be finalists for the examine 


tions of one of the professional accountancy bodies. l 
A good commencing salary is offered together with fringe benefits associated with a larg 
organisation. There will be limited travel throughout the UK and Ireland but most of th 


- work will be carried out at Luton. 


Please write initially giving details of age, qualifications and career to date to: 


The Personnel Officer 
ELECTROLUX LTD 
Oakley Road, Luton, Beds 








Queensgate, Huddersfield 


LECTURER IN ACCOUNTING 


Lecturer required to teach financia and/or management account- 
ancy. The Division of Accountancy and Professional Studies is 
responsible for teaching the accountancy content of all courses 
within the Polytechnic. This includes degree, HND and professional 
courses. - 


Applicants must have a recognised professional qualification and 


- ‘preference will be given to holders of an appropriate degree. 


Salary will be dependent upon qualifications and: experience and 
will be in the range (under review): 


Senior Lecturer £2,920~£3,260. 


A large firm of Chartered Accountants (South Africa) 
with offices in Johannesburg and other centres of 
the Republic, invites applications from young quall- 
fled accountants who wish to broaden thelr profes- 
sional experience in a country which offers great 
opportunities both within the profession and in com- 
merce and industry. The appointments offer interesting 


and varied experience and excellent scope for ad- 
vancement. The firm offers— 


Competitive salaries in the range R6,000 to ` 
R7,800 (approximately £3,058 to £3,976) per 
annum. 


Lecturer II £2,195—£2,875 


Further information and application forms are obtainable from 
the Establishment Officer, The Polytechnic, Queensgate, Hudders- 
field HDI 3DH. 





Air fares to Johannesburg for the applicant 
and his family. 





A sattling-in allowance of R500 in the case of 
a married man and R300 in the case of single 
men (approximately £255 and £153 respec- 
tively). 


Return air fares after two years service or an 
: equivalent cash bonus. 


OVERSEAS 





Four weeks annual leave. 
Provident fund and medical aid benefits. 


The above terms are conditional upon the applicant 
entering into a contract for a two year appointment. 


Please write to the Staff Partner, P.O. Box 2636, 
Johannesburg. 


Our representative will be evailable for Interviews In 
London during the week commencing 17th April. 
` Appointments for interviews can be made through 
M. G. Adamson, Thomson McLintock & Co., 33, 
King William Street, London, EC4R 9EE. (telephone 
01-626 3232). 


ACCOUNTANTS/ASSISTANT ACCOUNTANTS 
ZAMBIA 


Vacancies exist for suitably qualified persons in subsidiary companies of Lonrho 
Zambia Limited, Applicants should be recently qualified in a recognized Accountancy 
grade with experience in Commercial Accounting. e 


The salary offered would be in the region of K.6,000 per annum (£3,225) and a free 
flat would be provided. The period of contract would be three years, and on satis- : 
factory completion a gratuity of 20 per cent of gross salary would be payable. 


Interested persons should apply to Box A238, Confidential Classified Reply Service, 
25 Stanley Street, Liverpool L1 6AZ. 








EAST AFRICA 
INDUSTRIAL ACCOUNTANT 


The largest food manufacturing group in East Africa, 
wita associate companies in Kenya and Uganda, has a 
vacancy for a qualified accountant. 


The appointee will be secoaded to a manufacturing 
company and will be responsible to the General Manager 
for the preparation of annual and budget accounts and 
for the supervision of the accounts department. He will 
also be required tc exercise general control of the training 
prozramme for accounts staff. 


‘The initial salery will not te less than £3,135 (East 
African) per annum which is approximately equal to 
£3,500 sterling. Benefits inzlude non-contributory 
pension/gratuity scheme; free hcusing and basic furniture; 
mecical scheme; return air passages; assistance with 
trarsport expenses; educational allowances; two-year 
' tours followed by eight weeks paid leave; fourteen days 
mid-tour local leave. 


Persons wishinz to be considered for this appointment 
who must be qualified Accountarts with at least two years' 
post-qualification experience, are invited to submit 
app ications by airmail to: 


Group Personne! Managemen: Adviser 
Mercat Limitec 

P.O. Box 30096 

Nairobi 

Kenya 


SENIOR 
ASSESSOR 


required by the 
EAST AFRICAN COMMUNITY 


To examine larger account cases maily Limited Companies), and 
compute liabilities. 

Candidates must either be recently retired Inspectors (Higher 
Grade) or Senior Inspectors, or serving officers with the Board of 
Inland Revenue; or alternatively persoms with a recognized account- 
ancy qualification plus at least five yezrs’ post-qualification experi- 
ence, including responsibility for agreement of profits for taxation 
purposes. 

Salary according to experience in scale rising to £3,391 a year. 
Terminal Gratuity 25% of total salary drawn. Additional benefits 
include free passages, Government quarters at moderate rental, 
generous paid leave and education allowances. Appointment is for 
24 months' tour initially. This post is partly financed by the British 
Government under Britain's prograrime of aid to developing 
countries. 


Apply tc 


CROWN AGENTS — ` 
'N' Division, 4 Millbank, London SW1P 3JD 


for application form and further particulars stating name, age, 
brief details of qualifications and experience and quoting reference 
number M3C/720286/4.C. 
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FINANCIAL CONTROLLER/ 
COMPANY SECRETARY 


A vacancy exists in this senior appointment with the Tanzania Motor Corporation 


Limited for the tota! accounting and financial function and responsibility for Com- 


pany'properties and those duties devolving on a Company Secretary. 


The successful applicant would be either a Chartered Accountant of around 30 


years cf age with a few years’ expgrience in Commerce or, alternatively, a non- 


qualified man with at least 20 years' experience, Qualified men are preferred. 


The appointment is for a two-year contract in the first instance. 


Commencing salary £E.A.4,250 p.a. Annual bonus, free housing and car, enter- 


tainment allowance, 28 days' leave per annum, accumulated to a maximum of six 


weeks, extra terminal paid leave of one month, overseas leave passages annually 


education assistance for children, 


Interviews in London will be arranged for late April. 


Please apply in strict confidence to Box A239, Confidentia IClassified Reply Service, 
= 


25 Stanley Street, Liverpool L1 6AZ. 





GOVERNMENT OF JAMAICA 
À vacancy has arisen for an 


INSPECTOR OF TAXES. 


To prepere and implement new tax 
proposals and train senior assessing 
staff. 

The successful candidate will have wide 
knowledge and experience of Income Tax 
Law and practice, particularly in re- 
lation to amendments to U.K. Tax Law 
by the Finance Act 1965 and possibly 
have a professional qualification in law 
or accountancy. 

Fixed salary equivalent to £4,344 a 
year; 25 rer cent terminal gratuity; free 
passages; subsidized housing; generous 
education ellowances. Appointment will 
be for one tour of 24 years approxi- 
mately in first instance. This post is 
partly financed by the British Govern- 
ment under Britain's programme of aid 
to developing countries. 


Apply to 
CROWN AGENTS 
'MC Division, 4 Millbank 

London SW1P 3JD 
for application form and further par- 
ticulars stating name, age, brief details 
of qualifizations and experience and 
quoHng reference number M3C/720282] 








SALARIES 
AND LOCATIONS 


Advertisers are invited to state in | 
their advertisements the approxi- 


mate salary range that they are 


prepared to give or require, and 
also their geographical location. 


This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 





PARTNERSHIPS 
AND PRACTICES 





ACCOUNTANCY -PARTNERSHIPS AND 
SUCCESSION CONSULTANTS, - The 
recognized medium for sale and purchase of 
practices and partnerships for over forty 
years. Valualions. - GORDON FORD & 
CO, Westmiaster Bank Chambers, London 
Bridge, London SEI (HOP 1209). 

A FIRST-CLASS opportunity is offered 
to a chartered accountant, with at least one 
year's post-cualification experience, to act 
as Manager *a a West End firm of chartered 
accountants with a view to early partnership. 
The practice /s varied and expanding quickly. 
A top-class salary will be paid. — Full details 
should be seut to Box AF 4453. 

AN EXPERIENCED chartered accountant 
required as partner, after short probationary 
period, by P. C.A. WL Staff ten. - Reply Box 
AE 4495 


A SMALL connection is required in Central 
Birmingham by association, amalgamation 


_or outright purchase. — Apply Box AS 4456. 


A CHARTERED ACCOUNTANT with 
general practice experience and good tay 
knowledge is sought by chartered account. 
ants with quiet offices in garden near the 
Barbican EC. Opportunity of early part: 
nership. An interest in the Arts an advantage 
— Write with particulars of history and ex 
perience to Box AC 4428, 


AMALGAMATION OR ACQUISITION 


West End two-partner practice, gross 
fees £24,0004+, good profitability, 
conscious of benefits of larger unit, are 
interested in either amalgamation with 
practice of similar fee/partner ratio or 
willing to purchase from practitioner 
contemplating retirement and concerned 
about successful succession, — B$x AO 
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OPPORTUNITIES 
IN MALAWI 
FOR ACCOUNTANTS 






Manager (Accounts and Administration): 


To be.responsible for the financial management and administration of the Plant and 
Vehicles Department, Ministry of Works and Supplies. 


Candidates must be fully experienced in all aspects of cost/financial accounting, including 
mechanisation, and preferably be F.C.A. or F.C.M.A. ` 


Fixed gross salary of £3,045 a year 


Agricultural Credit Officer: 


(Ref. No. M3C/720249/AC) 


To supervise the Ministry's credit services for granting loans to farmers. 


Candidates must have a Diploma in Agriculture or related subject, or alternatively an 
e Intermediate accountancy qualification with at least 5 years' administrative experience 


in Agricultural Development programmes involving credit loans. 


Gross salary up to £2,533 according to experience. (Ref, No. M3C/720248/AC) 


Chief Credit Accountant: 


To be respoasible for the financial control of the Ministry of Agriculture's credit activities 
connected with extension and development projects. 


Candidates must have an Intermediate accountancy qualification with - agricultural 
credit experience or alternatively at least ten years' administrative experience in an 


accountancy organisation dealing with agricultural credit schemes. 


Gross Salary up to £2,533 according to experience. (Ref. No. M3C/720247/AC) 





These posts are partly financed by the British Government under Britain's programme 
of aid to developing countries and attract such benefits as a TAX FREE Inducement 
Allowance in addition to basic salary; 25% gratuity normally TAX free; free passages and 
ee housing. A Car Advance of £300 and an Appointment Grant of £200 may also 
be payable. 








A PRACTICE or share of £15,000-£20,000 
G.R.F. is required to satisfy the ambitions 
of one of our senior pannes who 'is straining 
at the leash’. - Apply Box AP 4457. 
BLOCK OF INCOMPLETE record work 
for sale in East Midlands area. Office 
accommodation and services available if 
required, - Box BO 4430. 


BRIGHTON ACCOUNTANTS with excel- 
lent surplus accommodation and car parking 
would be interested to hear from practi- 
tioner(s) seeking accommodation, working 
arrangement, amalgamation or outright 
sale. - Box BA 4546, : 


BOURNEMOUTH/POOLE. - Accountants 
(old-established) seek expansion oppor- 
tunities by purchase of small existing practice 
or block of audits. - Box BP 4454. 
CHARTERED ACCOUNTANTS in busy 
and growing Sussex town have vacancy for 
chartered man with a view to partnership in 
one year® Substantia! practice in accounts 
and taxation. Write with details of service 
under articles. experience since qualifying 
and age. - Box CA 4520. 


Apply to 


CROWN AGENTS 


‘M’ Division, 4 Millbank, London SWIP 3]D 


for application form and further particulars stating name, age. brief detalls of qualifications 
and experience and quoting the relevant reference number. 


CHARTERED ACCOUNTANT (28), wishes 
to purchase rural practice with fees in £8.0 
£12,000 range. Any locality considered. ~ 
Box CA 4521. 

CHARTERED ACCOUNTANTS (Holborn) 
have accommodation, telephone and recep- 
tion facilities available for chartered sole 
practitioner (agéd 30 to 45) with staff up to 
four, with view to working arrangement 
leading to merger. - Box CA 4494, 
CHARTERED ACCOUNTANT not over 50 
required to take over a branch to be estab- 
lished in Brussels. Partnership status goes 
with this post and initial capital of at least 
£8,000 is required. Firm at present has three 
offices in England only. - Write Box CA 4568. 
CHARTERED ACCOUNTANT  (practi- 
tioner) seeks practice, partnership or block 
of audits tm  Gloucestershire/Somerset/ 
d Geste area. Cash available, - Box CA 


CHARTERED  ACCOUNTANTS (three 
partners) annual fees in excess of £80,000 
and a high profit ratio, would like to hear 
from a similar or larger firm with a view to an 
amalgamation. — Write Box CA 4532. 








CHARTERED ACCOUNTANT seeks to 
acquire small practice or block of audits ia 
London, Middlesex or Essex, Offers from 
practitioners considering retirement Or 
working arrangement welcomed. - Please 
reply to Box CA 4421, 

CHARTERED ACCOUNTANTS, Surrey, 
long-established, fees approximately £50,000, 
seeks discussion with view to proposals for 
association or merger. ~ Replies in strict 
confidence to Box CA 4424. ' 
CHARTERED  ACCOUNTANTS,  Mid- 
Essex, seeks a partner, 25-30 with good, 
profe&ional experience, We are a busy 
established three-partner firm with excellent 
prospects. - Box CA 4426. : 
CHARTERED ACCOUNTANT wishes to 
purchase small practice or block of audits 
D 30 miles radius of Cardiff. - Box CA 


591. 
CITY FIRM of chartered accountants (five 
partners) with brauch office in Buckingham- 
shire wish to open an office in Hertfordshire 
and would be interested to hear from firms 
in the area with a view to merger or other 
arrangement. ~ Box CF 4569. 


CITY CHARTERED ACCOUNT, 
wish to.acquire a practice or block of 
with G.R.F. £5,000-£15,000 within 
miles of City, ~ Box CC 4471. 
CHESHIRE CHARTERED ACCO 
ANTS with established country pr 
(two partners, twenty staff), require a : 
chartered accountant with two or 
years’ post-qualification experience of 
audits, incomplete records and pei 
taxation, Partnership offered after 
bationary period. ~ Please state | 
required, ~ Box CC 4425, 
CROYDON FIRM interested in acq 
interest in, or purchase of, practices it 
from London to South Coast. Any pri 
tion considered. Accommodation ave 
in Croydon Offices if needed, -- Box CF 
HORSHAM, SUSSEX, Chartered ac 
ants require an additional personal assi 
Chance of a partnership in a few 
salary about £2,000 p.a. - Box HS 44' 
LONDON FIRM invite inquiries from 
titioners wishing to provide for retire 
dispose of practice, etc. Any suggestio) 
mutual advantage considered. ~ Box LF 
L S. ~ Substantial and well-orga 
C.A.s with a high standard of servi 
clients have surplus capacity and wi 
acquire other practices or would we! 
meeting sole practitioner with succe 
roblems. ~ Box LS 4582. 

ORTH WALES. - Chartered accou 
wishes to buy blocks of audits in F 
Pembs coast area. -- Write to Box NW 


OLD-ESTABLISHED firm of Lond 
Chartered Accountants (G.R.F. abi 
£175,000) having partner, staff a 
office capacity to absorb more wt 
wish to acquire other practices or me 
with existing practice, — Reply to Ser 
Partner, Box OE 8968, 


OLD-ESTABLISHED City Charte 
Accountants (two partners £90, 
gross) require additional partner to'e 
existing work load and to assist v 
continuing expansion. Sole practitio 
not over 35 with viable practice g 
ferred, - Box OE 8906. 





MATURE A.C.A, with two years’ 
qualification experience of varied n 
seeks opportunities small-medium fir 
London area, View ultimate partners! 
Apply in confidence to Box MA 4509, 


PARTNERSHIP OPPORTUNITIE 
A NUMBER of EXCEPTION 
PARTNERSHIP OPPORTUNIT 
NOW EXIST FOR AMBITIO 
QUALIFIED ACCOUNTANTS 
THE U.K. CONTACT US IN STRIH 
EST CONFIDENCE FOR CAREF 
ATTENTION and ACTION, - , 
COUNTING ASSOCIATES, 
FINCHLEY ROAD, LONDON N 
(01-794 0202). 


PRACTICE OR ARRANGEMENT 5s 
in Lancashire or Cheshire area by 
chartered accountants. Capital and 
nucleus available, ~ Box PO 4580, 
PRACTICE FOR SALE. ~ East Mid 
G.R.F. £12,500 approximately, ove 
clients of varving sizes, Adequate sta! 
accommodation (on long lease) with 
for expansion. ~ Box PF 4429, 
ROCHDALE / ALTRINCHAM / ST 
PORT AREA. - A.C.A. (39) wishes t 
chase a small practice up to £7,000 C 
Would also be interested in purchasing 
in established practice. ~ Box RA 454 
WANTED FOR CASH a block of 
audits in central London or North T! 
area: any proposition considered. - 
WF 4522. 

SUSSEX COAST. - Chartered Accou 
seek a qualified assistant in expa 
practice, Salary in region £2,009. Partn 
prospects after one year, - Box SC 459 
WE WISH to establish a new branch 
in the Shrewsbury area and would we 
any opportunity to purchase a practic 
share therein, - Apply Box WW 4455. 
YOUNG CHARTERED ACCOUNT, 
with voracious appetite for work wil 
over any budget-stricken practice i 
London area. Cash or annuity basis, 
£20,000 G.R.F. ~ Box YC 4545. 
YOUNG QUALIFIED ACCOUN 
required for a responsible position 
Cheshire firm of chartered accout 
Prospects of partnership for suitable 
cant, Particulars to Box YQ 4514. 
YOUNG CHARTERED ACCO 
wishes to purchase country practice 
approx. £10,000 fees. Any area conside 
Box YC 4519. 





SUBCONTRACT WORK 


Advertisements may now be zccepted to 
appear under this heading. They will be 
charged for at the same rate as for 
advertisements appearing under the main 
heading. 








ACCOUNTANCY 
SERVICES 


VAT will add to your problems: let us 
assist you. We offer a comprehensive 
service for book-keeping, and account- 
ing by experienced personnel, Special 
subcontract rates for the profession. All 
work under supervision of Chartered 
Accountents, ~ Addtax Ltd, 33 Ballantrae 
Road, Lirerpool LI8 6JG. 





A.C.C.A., A.C.M.A,, Kent, 50s, available for 
subcontract or short-term temporary work, 
profession/íadustry. Auditing, fimal wo 
YE E incomplete records, — Tel, 05806- 


ABLE ACCOUNTANTS 
IMMEDIATELY AVAILABLE 


Accountaats supplied on temporary 
basis. All candidates carefully vetted by 

. Mark Pembroke, PF.C.4., and given a 
practical accountancy test. Lo west rates 
and guaranteed service. - Pembroke 
and Pembroke, 01-236 0011, 76 Cheap- 
side, London EC2. 


A.C.A. OFFERS to help practitioners in 
London area on freelance bass. — Please 
write Box AZ 4442. 

A.C.A. SEEKS subcontract work. Available 
two days a week to assist practitioners. 
Managemen: accounting specialist. London, 
S. Herts. ~ 01-907 2238. 

ACCOUNTS from incomplete rezords, Over 
35 years” experience accounts and tax work. 
Will collect/deliver or postage paid. Fees 
reasonable, - Box AF 4549. 


ACCOUNTANTS, Eus "OPNS 
AND CLERK 


Experienced Freelances E for 
temporary assignments in all pa-ts of the 
United Kingdom and some countries 
overseas. 


PRACTITIONERS SERVICES 
BUREAU 


233 Cranbrook Road, Ilford, Essex 
01-554 3484 


BOOK-KEEPING SERVICES 


Problems with your book-keeping? Let 
us quote you a highly competitive rate. 
We offer a comprehensive service 
operated by experienced book-keepers. 
‘Special subcontract terms for the 
profession. All work supervised by 
chartered accountants. 


ADVANCE CAREERS CONSULTANT 
: Book-beeping Services Division 
11 Charing Cross Road 
London WC2H OEP 
01-930 3933 


BRIDGWATER, SOMERSET. - Old- 
established firm of Chartered Accountants 
with spare capacity willing to undertake all 
forms of subccntract work within SO miles of 
Bridgwater, Somerset. - Box BS 4506, 
CERTIFIED ACCOUNTANT LONDON 
AREA seeks subcontracting work on even- 
ings and weekends. - Box CA 4564, 
‘CERTIFIED ACCOUNTANT seeks sub- 
contract. freelance management anc financial 
assipnments. - Telephone 01-458 6543. 
CHARTERED ACCOUNTANT, qualitied 
November 1971, seeks evening and week-end 
accountancy work, Good incomplete record, 
tax and final accounts experience, =~ Box 
CA 4507, 
CHARTERED ACCOUNTANTS with 
offices in Keat and Sussex with spare 
capacity willing to undertake all kinds of 
subcontract work, - Write Box CA 4459. 
COMPETENT MAN, - Manr years 
specialization will undertake tax subcon- 
tracting. - Phone 01-397 7556, Box CM 4487. 
F.C.C.A, requises subcontract freela ce work 
or employment on a temporary basis in the 
London area, Vomplete/incomplete records 
and attendant taxation. esides West 
London. Quite mobile. Terms flexible. — 
Telephone 01--592 4910 or Box FC 4431. 


CH ARTEREDACCOUNTANTS with offices 
in City and NW. London are prepared to 
carry out subcontracting audit work for 
Ma rovincial firms. ~ Box CA 4525. 

ANAGEMENT CONSULTANT (MIMC), 
in private practice wishes to establish con- 
tact with an accountancy practice requiring 
assistance with management consultancy 
wcrk. Fully experienced in company or- 
gaaization, management cont systems, 
computer applications, O. & M, and clerical 
wcrks measurement, - Box MC 4284, 


MANCHESTER AREA: A.C.A., B.Sc.Econ, 
Ycung accountant requires ‘subcontract 
werk, any type, incomplete records, taxation, 
etc. welcome. ~ Tel. 061—740 3297, or write 
Box MA 4570, 


PLYMOUTH AREA. - Young energetic 
A.C.A. with varied experience seeks sub- 
contract, freelance or temporary assign- 
ments, - Box PA 4500. 


QUALIFIED ACCOUNTANT wishes to 
cortact a small accounting practice in the 
London area with a view to establishing a 
me-hanized accounting service for its clients. 
— Eox QA 4550. 


SUBCONTRACT AUDITS WANTED. - 

Serior, competent draft finals, forty years’ 

exrerience seeks work to do at home or on 

site one hundred miles radius of York. 
Mcnthly collection;delivery London. ~ 
m 12 Rowan Place, New Earswick, 
o 


TAX SPECIALIST, own practice, 
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SUBCONTRACT WORK undertaken by 
recently established firm. Semi-senior rates 
accepted for complete jobs including tax 
work. Any area, postage paid. - Box i 
wi 
assist over-burdened practitioners with 
general tax work, personal tax planning, 
estate duty aad trust work including prepara- 
tion of accounts, ~ Mr King, 01-240 2781. 


TEM PORARY | 
ACCOUN TI NG 
: PERSONNEL o 


mecnm, ASSOCIATES 
168 FINCHLEY ROAD 
01—794 0202 (24 HOURS) 








SITUATIONS WANTED 





ACCOUNTANT, (23), having passed both 
LC.A. Finals seeks immediate appointment 
unti September. Excellent references and 
good examination record. — Please write to 
Box AH 4400. 

A.C.A. FINALIST Il, eleven years’ all. 
round experience including incomplete 
records, private and public companies 
looking for a position in professional office. — 
Box AC 4460. 

A.C.A. FINALIST, presently working as 
finaccial controller, formerly systems auditor 
in West Germany. Highly experienced in 
O. & M., systems and procedure, internal 
contol, audit, accounting and taxation 
seek:ng change in commerce, industry or 
profession in London area. Available early 
Apri. Age 27. - Tel. Home 937 8331 or 
please write Box AC 4432. 

A.C.A. FINALIST 1I, ten years’ all-round 
experience in the profession working as 
senicr tax assistant. Looking for a position 
in the tax haere of a professional 
firm. - Box AC 44 

A.C.A. FINALIST (Par: IT) November 1972 
with varied experience in accounts, audit and 
taxaton seeks a permanent position in 
profession, ~ Please contact M. Shahjahan, 


. B8 Loveridge Road, London NW6, 


A.C.A. PART 1 FINALIST secks position in 


- profession, Four years’ varied experience in 


incomplete 
etc, ~ Please 


company accounts, auditing, 
records, taxation, P.A.Y.E., 
write Box AC 4551, 

A.C.A., PART I FINALIST, well conversant 
with complete and incomplete records, 
auditing and some experience in taxation, 
seeks position with a firm of chartered 
accountants. ~ Box AC 4552. 

A.C.4.. SEEKS position with firm of char- 
tered accountants. All-round experience in 
investigation, auditing and taxation. - Please 
write Box AC 4441, 


ACCOUNTANCY e 


ava lable immediately, Let 
HARRISON-WILLIS TASK HORCE 
overcome your problems during holi- 
days, sickness, or upon special projects, 
etc. Qualified, competent men available 
for all parts of the British Isles. Lowest 
competitive rates, - Call Bob Wathen 
todzy at 01-638 8535, Harrison & Willis 
Ltd. 73 Moorgate, London EC2. 





ACCCUNTANTS AND ASSISTANTS 
AVAILABLE on freelance basis, Long or 
short periods or specific jobs. - Details from 
Practitioners Services Bureau, 233 Cranbrook 
Road. Ilford, Essex (telephone 01—554 3484). 
A FINALIST PART II (May 1972) seeks 
emplorment with a medium-size firm. 
Exnerience as managing clerk. senior clerk, 
capable of handling difficult jobs; completely 
mobile - Please write to Box AF 4553. 

A.T.LL. twelve years’ experience with 
chartered accountants in medium, large 
audits, various incomplete records, com- 
panies and persona! taxation, able to take 
PC D MEE seeks senicr position. — Box 


A PART I FINALIST seeks position with a 
professional firm of chartered accountants, = 


- Please write Box AP 4438 


A.T.LI, with three years’ full-time tax 
experience seeks Central London employ- 
ment. — Box AT 4483. 

CERTIFIED ACCOUNTANT (38). twenty 
years’ professional experience seeks part- 


‘| -nership Midlands, South-west. Some capital 


available. - Box CA 4445. 

EXPERIENCED AUDIT and accountancy 
clerk (35). Eighteen years in profession, seeks 
suitable position with well-established firm. 
Travelled extensively on audits in. U.K, in 
various capacities. Knowledge of Stock 
Exchange procedure etc. Salary required 
£1,750 approx. - Box EA 4436, 

LONDON ¥.C.A., ex-manager large inter- 


. national firm recently earning £7,500. Young 


looking and perfect health but over 50 and 
therefore apparently unemployable, would 
welcome any effer permanent or otherwise, 
- Box LF 4437 or telephone Dane Hil] 524. 
OUT OF ARTICLES FINALIST with 
varied experience in accounts, auditíng and 
tax regnis position in the profession. - Bo 


OO 4 


PARTLY QUALIFIED ACCOUNTANT 
(1965 A.C.A. Part H finalist) seeks position 
in profession, commerce or industry. — Please 
write to S. A. Malik, 66 Windermere Road, 
London MIO. 

PERMANENT AND TEMPORARY ac- 
countants, book-keepers, bought and sales 
ledger clerks, cashiers, - Ring Jay Cory Ltd 
NOW, Windsor House, 46 Victoria Street, 
London SWI (01-222 2354/5817). 
REFERRED A.C.C.A IV STUDENT (24), 
seeks employment in profession, commerce or 
industry either on a part-time or full-time 
basis. — Please write Box RA 4508. . 
SITE/PROJECT ACCOUNTANT (quali- 


fied). - Fifteen years' experience in the 
building, mechanical, civil and pipeline 
industries seeks employment U.K, or 


overseas, Available now. - Box SP 4435. 


"TYPING, DUPLICATING. balance sheet 


snecialists and staff supplied by Jay Cory Ltd, 
Windsor House, 46 Victoria Street, SW1. 
(01-222 2354/5817). 


BOX 
NUMBERS 


Replies to advertisements 
using Box Numbers should 


be addressed to: 


Box... 
Gee & Co (Publishers) Ltd 
151 Strand, London 
WC2R LL 











ARTICLES REOUIRED 


For Articles Vacant see after Simauons, 
Vacant Public Practice, 





ABLE TO PREPARE ACCOUNTS, in 
cluding taxation independently, appeared 
intermediate, seeks transfer of articles, 
Good academic career, Principal consented. - 
Please write Box AT 4555, 
ARTICLES REQUIRED, available immedi- 
ately. Location and pay unimportant. - 
Please write to Mr S. Chopra, 113 Couri 
Lane, London SEIL. Tel. 01—437 5104 
(office hours only). ` 
AN INTELLIGENT and smart graduate 
24), from India, seeking four years' articles. 
Good six months’ accounts experience it 
London, Very good references (including 
nt, employer). — Box AT 4484, 
AN OVERSEAS GRADUATE, preliminary 
exempted, seeks articles with C.A.s firm ir 
London. Salary at any amount. — Pileas 
write to S. Haque, 112 Merton High Street 
London SW19. 
A PAKISTANI articled. clerk , Seeking 
transfer of articles, Have two years’ experi 
ence in modern techniques of auditing anc 
accounts. ‘Available immediately, salar 
negotiable. — Please contact Box AP 4554, 
A COMMERCE GRADUATE (23), seeks 
articles immediately anywhere in London 
e ad exempted. — Please write to Bo: 


. AC å 


A GIRL 19, with ‘A’ level standard in Math: 
and Physics, preliminary exempted, seek 
articles in London, ~ Naaz, 5 Longridg 


: Road, London SWS. 


A PAKISTANI (24), experienced in incom 
plete records, ete., seeks transfer of articles ii 
or around London, - Please write to Z 
Ahmad, 86 Snow Hill, Birmingham 4. 
ARTICLED CLERK ~ four months’ goo: 
experience in incomplete records and audit 
with sole are teas seeks transfer o 
articles. - Box AC 4 

ARTICLES SOUGHT by a B.Sc. pad 
in engineering (25). - Please write to M, 
Bhanji, 8 Southfields Road, London SWI 


IQN. 

ARTICLED CLERK with twelve months 
experience seeks transfer. - Box AC 4485, 
ARTICLES REQUIRED anywhere ht 
London by a first-class B.Sc.(Ágri.), OI 
Studied preliminary book-keeping during th 
course, Preliminary exempted. Salary not 
prime consideration. - L. Patel, 7 
St Michaels’ Avenue, Wembley. 
B.SC. GRADUATE (27) of Surrey Uni 
versity and M.SC. London = position a 
an articled clerk. ~ Write to: J. D. Shaw, 6 
Montpelier Rise, London NW: it. 
ES , East London or the City. — Article: 
clerk ( 19), with three "AT levels and seve: 
months’ experience, seeks fresh articles in an 
of these areas, ~ Apply Box EE 4559. 
GRADUATE with little experience seekin 
articles immediately, - Box GW 4572. 
HARDWORKING BRITISH ASIAN (15 
with eight good 'O' levels including dis 
tinction in principles of accounts, preliminar 
exempted, seeks articleship anywhere i 
England, - Write to Box HB 4573. 
INDIAN ACCOUNTANT, AALA ACIS 
A.TJ.t., with wide and varied experience i 
private practice for over eighteen years i 
East Africa seeks articles of chree years wit 
a firm of chartered accountants (largs 
medium) in London. -Preliminary an 
intermediate exempted, ee reference: 
- Please reply to Box IA 446 

MALAYSIAN CHINESE (13+), with cist 
good ‘O’ levels including Mathematics an 
English, seeks articles in London. Preliminar 
certificate acquired, ~ Write to Miss Cheon; 
50 The Drive, Isleworth, Middlesex. 
MALAYSIAN CHINESE (18) sitting GC 
‘A’ levels in July 1972, seeks vacancy. A firr 
of C.A.s who are prepared to grant artick 
and leave for nine months course in college. 
Please write K. C. Chong, 25 Westbur 
Avenue, Wembley, Middlesex HAO 4JX, 


MALAYSIAN CHINESE (20) male, seek 
articles with chartered accountant's firm. 
eight OH levels and two "AT levels; nin 
months’ experience in accounting firm. 
Please write: W. T, Gong, 43 Fontenoy Roat 
London SW12. 


RESPONSIBLE, EAGER, MAURITIA! 
CHINESE. age 21, eight good "OH tevel: 
three ‘A’ levels, seeks articles with chartere 
accountants” firm. = K. chung, 82 Balhar 
Grove. London SW12 8B 
STUDENT (21 years SC seeks article 
with firm of chartered accountants anywher 
in England and Wales. Preliminary exempte 
and holder of various book-keepin 
diplomas. - Box SY 4486. 
UGANDAN ASIAN, ~ Female (20), seek 
transfer of articles, Eight months' experienct 
ded s consent obtained. - Please write 
Jiwani, 591 Mitcham Road, Croydor 
KE 
YOUNG GRADUATE (Pakistai) seek 
articles anywhere in U.K. Preliminar 
exempted. M, 8. Anreshi,-7 West End Lan 
Sandwell Mansion, London NW6. d 





SERVICES 





COMPANY 
FORMATIONS 








A BACKED SERVICE. ~ Limited companies 
formed (seven days) or ready-made. — £33. — 
Clifton Secretarial Agency, 55 Stoke Newing- 
ton Church Street, London N16 (01-254 7310). 
À BARGAIN, - Ready-made companies. 
All trades - rapid company formations 
(under personal supervision of T. A. Herbert, 
LL.B.), Annual returns 20p per doz. (post 5p). 
- Business Economy Company Reg:strations 
Limited, 133 Moorgate, Londcn EC2. 
(01—628 8821/2/3). (Late of Strand, WC2.) 
A COMPANY FORMED PROMPTLY. - 
Fifteen guineas, incl. seal, books, mem., and 
arts, Also re-registrations and ready-made 
companies, - Reichmann & Wing Ltd, 40 
Silver Street, London N18 (01-803 3036). 





COMPANY FORMATIONS 
READY-MADE COMPANIES 


£40 inclusive 
e for 
immediate attention 
write or phone 


THE LONDON LAW 
AGENCY LTD 


Temple Chambers 
Temple Avenue 
London EC4Y OHP 
01-353 9471 (4 lines) 





EXPRESS COMPANY 
REGISTRATIONS LTD 
FOR PROMPT FORMATIONS 


FEE £13 plus duties 


also 
EES 


(Dept A2), 30 CITY ROAD 
LONDON ECI 
01-628 5434/5 


HART:CO 


(CITY ROAD) LTD. 
22-24 
Cowper Street 


London. EC2A 4AP 


01-253 4108 
HART FOR COMPANIES 
Prompt and Efficient Specialised 


ervices — 
For Accountants and Solizitors only 


Formations, Ready-made Companies, | 
Agency, Searches. 


Telephone or write for brochure. 


PRACTITIONERS 
SERVICES BUREAU 


supplies 
Freelance help 
for any period to 


overburdened Practitioners 
Details from 
233 CRANBROOK ROAD 
ILFORD. ESSEX 
Telephone 01-554 3484 
Applications from 
Freclances also invited 


D 








LEWIS, COATES 
& LUCAS LTD 


LAW STATIONERS 


READY-MADE COMPANIES FOR 
SALE with memo and arts, seal and 
statutory books, Guaranteed no trading. 
Transferred in ten minutes, 


£40 (inclusive) 
39/40 Featherstone Street, London BCL 
01-253 2977/8/9 Telex 262687 
Established 1821 





READY-MADE COMPANIES £40 (in- 
clusive) transferred immediately. Companies 
registered from £16 plus duty. Searches 
carried out. — Graeme Ltd, 61 Fairview 
Avenue, Gillingham, Kent (Medway 32558). 
Code OME4, d 





MORTGAGES 





ABANDON CHASING THAT MORT- 
GAGE.: - 100 per cent loans to qualified 
accountants up to £18,000, High advances 
to £50,000, Survey fees repaid on completion. 
Personal attention of a director. - Profes- 
sional Mortgage Services, 5-7 Muswell Hill, 
London NIO (TUDor 9595), 
DOES A CLIENT REQUIRE ADDI- 
TIONAL CAPITAL? £8,000 or larger sums 
available for investment in small or medium- 
sized private companies by way of loan 
and/or equity shareholding. - Write or 
telephone for further details to Audley 
Holdings Ltd, 115 Moorgate, London 
EC2M 6TJ 01-628 0914, licensed dealers in 
securities. 

UNSECURED FINANCE up to £1,500 for 
personal and business purposes for ac- 
countants and their clients. One hundred per 
cent mortgages up to £15,000. Investment, 
business and second mortgages also arranged. 
— Fox Brae Ltd, 01-658 6983 ~ 01-464 7880. 
£20,000 MORTGAGES available for house 
purchase up to 90 per cent of valuation. 


. £15,000 up to 100 per cent, Re-mortgages and 


investment property mortgages also available. 
— Contact Callander Securities Ltd, 54 Bow 
Lane, London EC4 (01-248 3376). 





OFFICE MACHINERY 
AND EQUIPMENT 





ADDERS, CALCULATORS, REBUILT 
NATIONAL ACCOUNTING MACHINES, 
3] and 32, typewriters and duplicators, sold, 
hired, bought, repaired, terms, Burroughs 
accredited dealers, - MacVeigh & Larkin, 
55 Cowcross Street, London EC} (opp. 
Farringdon Station). (CLErkenwell 7434. 


ACCOUNTING 
MACHINERY 


We can offer from stock fully guaranteed 
rebuilt National, Burroughs, Sensimatic 
Sundstrand and Elliott-Fisher flat-bed 
accounting machines. 


Loan machines free during overhaul 
and decimalization conversion. 


HIRE, H.-P., LEASE 
D. & P. 


NATIONAL 
APPLIANCES 


5/7 Paul Street, London EC2 
Tel. 01-606 9440/9442 


HIRE HIRE HIRE 


All models of Sensimatic accounting 
machines available for short- or long- 
term rentals 

For details of this unique service 
write or telephone, 


Goodson Calculators 


55/61 Moorgate, London EC2 
(MONarch 5405) 





-SMALL OFFICE SUITE, 
-400 sq. ft in high-class office block in High 
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FACSIMILE TAXATION FORMS 
and 
COMPANY FORMS 
A Comprehensive Range 
all at 
£2-20 per 100 (plus postage) 


SHARPTHORNE 
PRESS LTD 


149 Stafford Road, Wallington, Surrey 
Tel. 01-647 9510 


NAME-PLATES MADE IN SEVEN DAYS 
(in stainless steel, aluminium, or plastics). 
Bronze and brass name-plates, ‘Registered 
Office' directory boards and rubber stamps 
also supplied quickly. - Austin Luce, 59 Col- 
lege Road, Harrow, Middlesex, Tel. (Sales) 
Northwood 24326. 


RUBBER STAMPS ~- NORMAL SERV 
THREE DAYS. Signature stamps and sp 
blocks seven-ten days. Also daters, Com 
seals, pads, inks, etc. Competitive prici 

, H. Greenhalgh, Universal Build 
Garnett Street, Stockport SKI 3AR. | 
061-480 3826.) 


PROFESSIONAL & HOUS 


NAME PLATE! 


and interchangeable "Registered Office' 
directory boards in Bronze, Brass, Stainless Steg 
Aluminium or Coloured Plastic — RUBBER STAM 
SKETCHES AND ESTIMATES SENT FR 


Prompt service by actual manufacturers 


ABBEY CRAFTSMEN LIMIT! 
PARK WORKS. KINGSLEY, BORDON, HANTS 
Tei: Bordon 2091 (2 lines) 








Representatives in London A 





MISCELLANEOUS 








BUSINESSES 





A PUBLIC COMPANY is seeking 
the acquisition of other companies 
which have: 
Realised capital losses which are 
available for carry forward relief. 
Realisable capital assets which 
on disposal would give rise to capital 
losses which would be available for 
relief against capital gains. 
Please reply in the first instance to the 
company's auditors at Box AP 8945. 





INVOICE DISCOUNTING, Smal! turnover 
also considered. Flexible arrangements, 
competitive terms. — Audiey Holdings Ltd, 
Merchant Bankers, 115 Moorgate, London 
EC2M 6JT. 





BUSINESS PREMISES 





approximately 


Street, Hounslow. Rent £450 p.a., twenty- 
one-year lease from 1966 with reviews at the 
seventh and fourteenth years, Good quality 
office partitioning dividing the area into four 
offices, £650 for partitioning, electric fittings, 
lease, etc. - Telephone Uxbridge 35716. 





FOR SALE 





TWO NCR ACCOUNTING MACHINES 
for sale, Three register, wired for producing 
punched paper tape. Both machines less than 
two years old, - Apply, General Manager, 
Minster Trust Ltd; Minster House, Arthur 
ent London EC4R 9HB. Phone 01-623 


First for carpets 


l 
Dodson Bull d 


n30% DISUOUN 


BRANDED CARPETS 


© All makes avalfabio with full Manufacturers’ Gu 
antees @ NO IMPERFECT GOODS SOLD € Fi 
delivery In U.K, 9 Expert fitting service availal 


£200,000 carpets on disple 


In our extensive London and provincial showroom: 
Free brochuta on requestro Dept. AC 


DODSON BULL CARPET CO. L 


LONDON: 5 & & Ofd Bailoy ECAM 7JD. Tels 01-248 | 
BIRMINGHAM: 164 Edmund St B3 2HB. 

Tel: (021) 235 5862 
BOURNEMOUTH: 263 Old Christchurch Rd BHI 1 
Tel: 21248 7 

BRIGHTON: 2-5 North Road BNI 1YA. Tel: 66402 
BRISTOL: 2-3 Royal London House, Queen Charlot 
851 AEN Tal: 28857 

LEEDS: 12 Great George St LS1 30W. Tel: 41451 
MANCHESTER: 55-61 Lever St M1 1DE. 

Tel: (661) 236 3687/3/3 
NEWCASTLE-upon-TYME: 90-92 Pilgrim St NET I 
Tel: 20321/21428 

WESTCLIFF-on-SEA; 495 Londos fid SSO 8LG, 
Tal: Southend 48569 


Hours of business: 9.00-5,30 Monday to Friday, 
Saturday 9,00- 12.00 (Manchester 9,00-4.00) 




























PERSONAL 





HOLIDAY IN MALTA... 


at the Riviera Martinque Hotel: a sr 
hotel for that special holiday ~ go 
food and service, Overlooking beauti 
Ghajn Tuffieha Bay with private sar 
beach. Inclusive rates fying BEA se: 
days from £54, Fourteen days from £ 
Brochure from Martias Hotel Booki 
3 Woodbridge Street, London EC 
OEN. Tel. 01-253 3211. 








ever. 


CONDITIONS OF ACCEPTANCE OF CLASSIFIED 
ADVERTISEMENTS : 

1, The publishers cannot guarantee insertion on any specified date 
but every effort is made to comply with advertisers’ requirement: 

2. The publishers wil] not be held liable for any loss occasioned b 
the failure of any advertisement to appear from any cause whatsc 














3.6 The publishers will not accept responsibility for printing error 
which may appear or for any consequences arising therefrom. 

4. Box number addresses must not be used for the receipt of origin: 
documents, goods or payments of any kind, nor are they availabl 
for the distribution of canvassing matter. Any letter is liable to t 
opened for examination of its contents. 

5. The night is reserved to refuse, cancel, suspend publication, or alte 

any advertisement which in the opinion of the publishers does ne 

conform with recognized professional standards. 


16 ° 


THE NORTH LONDON SECRET ARIAL 
SERVICE specializes in duplicating qccounts 
to brief size for practitioners, Professional 
confidence guaranteed. Prompt pona service. 
- Tel, ec 0680. (twerty-four-hour an- 
swering service). 

YOU WON'T BE TAXED by the unique 
tuition for the Institute of Taxation exams (a 
most useful extra qualificat on), — Write for 
FREE 100 page book to The Rapid Results 
Geiger Dept AHS, Tvition House, London 
SW P un 01-947 2211. Accredited by 


TAXATION V 
COURSE ON THE MARKET' 


THE COLLEGE OF TAXATION (TAX) x? 
21,Cakbury Road, London SWS 2NN E Gi 
Tel.01-736 8389 





TAX WRITER/LECTURER required. Full 
time. Must be literate, competent and keen, 
Preferably able to type. Age and sex im- 
material. — Please send brief details to: The 
Secretary, The College of Taxation, 51 Oak- 
bury Road, London SW6 2NN. 

SENT direct from importers to your 
address at under wholesale price, - For 
price list send to Brian Sewell, 16 Leyside, 
Bromham, Bedford. 


OOLACOMBE, DEVO 


COMBES HOTEL 


75 bedrooms — 60 with private Bath/ 
radiofintercom, — baby-listening. — Lift. 
Licensed, Puy Centrally Heated. 3 miles 
golden sands. Magnificent surf-coast. 
Choice of 4 beaches facing South. Sea. 
Country views. Heated indoor swimming 
pool. Games room, Cocktail bars. Film 
shows. Dancing. Hairdressing salon. 
Roof garden. Parking. Colour Brochure, 
Department AC, Tel. Woolacombe 491, 














STOCK VALUERS 





GEORGE, ORRIDGE & CO 


Incorporated Valuers 
I E. RUSHTON, F.S.V.A., S. V. BROWN, F.S.V.A. 


STOCK-TAKING and VALUATIONS 
Audit, Probate, Sales, etc. 
Qualified Fire and Burglary Loss Assessors 
Retail, Wholesale, Industrial 
QUOTATIONS WITHOUT OBLIGATION 





REGENT HOUSE, 235/241 REGENT STREET 
LONDON WR 8SU 


Telephone 01—434 1294/8 
Also at Bournemouth, Walsall, Birmingham and Liverpool 


John Churchill & Co 


F.S. V.A, Incorporated Valuers 
An organisation specialising over a decade in the 


Stocktaking and Valuation 


of industrial, distributive and retailers stock in trade 
Card control systems corrected. United Kingdom coverage, 
Valuation for Probate, Audit or Ownership change. 


01-460 8601/9220/5550, 155 High St., Bromley, BR1 1JE 





ANNOTATED TAX CASES 


Edited by PETER REES, Q.C. 


Published frequently, Reports of Revenue Cases 
decided in the Coarts of England, Scotland and 
Northern Ireland. T he reports contain lucid summa- 
ries of the cases and full reports of the judgments, 
together with explanatory notes on the decisions. 


ANNUAL SUBSCRIPTION £4 (POST PREE) 


GEE & CO (FUBLISHERS) LIMITED 
151 STRAND, LONDON WCa2R OI 





DO YOU 

HAVE DIFFICULTY 
IN WORDING 
YOUR 


ADVERTISEMENT? 
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SALARIES 
AND LOCATIONS 


Advertisers are invited to state in 
their advertisements the approxi- 
mate salary range that they are 
prepared to give or require, and 
also their geographical location. 

This will greatly assist those 
who propose answering advertise- 
ments and possibly avoid much 
unnecessary correspondence be- 
tween advertisers and applicants. 


If so, may we help? 


Ring 01-836 0832 
Extension 47 





Accountancy ` 
Task Force Limited 


~ 01-353 6308 © 





j Temporary Accountants 


Accountancy Task Force provides ac- 
countants at all levels for short term work 
in industry/commerce and public practice. 
These men are available in any number 
at any location throughout the U.K. 


Available 


For further information please contact: 
David Falconer 


KI 
KA. 


“ACCOUNTANCY TASK FORCE. LTD 
n Bride. Lane London ed 


. o1 -353 6308 . 


€0690699090000000900900090005000000000960000 


IBM ELECTRIC TYPEWRITERS 


factory reconditioned by IBM 1 
Buy and save up to 30% 


LEASE from only £1:20 weekly 


ALL MACHINES ARE GUARANTEED BY [BM - MOINES BY IBM 
SUPPLIED BY 


Ver [ex 


For full datails and the VERTEX LEASE PLAN write or phone: 
Vortex (Dept AT), Victoria Houses. London Read, North Cheam, Surrey 
Yel: 01-644 1447 and 8665 or 01-872 4205 
Alta Gt- GUILDFORD 77988 BIRMINGHAM 643 3021 CARDIFF Va 
YORK (Green Hammerton 515) BLASBOW 652 3859 


€66090000€90900090000900090006€60900250c0€2090^240€ 


e999900900000000230000000, 
*s$0090906090900000000000009 
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FINANCE AND COMMERCE . 
: | -P&O 


P shipowners who have the right ships at the right time, 
shipping can be an extremely profitable business; but ship- 
owners caught with fleet development programmes in hand at 
a time of fundamental change in the industry can find shipping 
an extremely difficult business. Cunard was the classic case of 
a company trying to modernize too late and losing out as a 


. result. 


The Peninsular and Oriental Steam Navigation Company is 
also considered by some to be a classic case, but within. the 


P & O group the writing has been seen on the dockside wall - 


in time — not only now but in various stages of the group's 


` development over the past decade and more. A revolt of share- 


holders made P & O conscious of the need for change some years 
back, although naturally enough it was never admitted — and 
nevér will be — that the revolt led the company into change. 

But change there. has been to vast degree. From being the ` 
accepted passenger liner operator to Australia and the passenger- 
cargo operator to India, P & O has become an all-purpose 
shipping organization. Oil tankers, bulk carriers, gas carriers, 
car ferries, cargo ships, container ships, vegetable oil carriers, 
roll-on roll-off ships, fishing vessels, offshore service vessels, 
chemical carriers, liquid gas carriers, luxury cruise ships and 
just plain coasters are all on the P & O fleet list. 

At September 30th, 1971, P & O owned and operated 237 
ships with a further three operated by associated companies. 
P & O had 25 ships under construction and associated companies 


. a further 12. 


E Inadequate return 


Associated companies are a bit of a sore : point with P & O and 
there has been an interesting compromise in the accounting 
treatment of P & O's share of associated companies’ profits. 
As will be seen from the profit and loss account, the share of 
associated companies' profits has not been directly written into 
the account but there is, so to speak, a postscript showing how 


. the figures would look with the share of profits, as distinct from ' 
dividends received, included. Honour, it is presumed, is: 


satisfied. 

But setting aside this pernickety point, the real fact that 
P & O's accounts emphasize is the inadequacy of shipping 
earnings even at the best of times — if ‘best’ is the word for a net 


return of 5-3 per cent on funds employed as the peak for the 
' past ten years. That was in 1968-69. In 1970-71 net profits . 


were r6 per cent on funds employed excluding loan and 
insurance funds. The ten-year average is 2:97. per cent. 
But it is an indication of P & O's effort and determination 


to get the best out of a bad shipping world that it is difficult ` 
to recall a time when the group has not been reorganizing in’ 


some way or another. At the head of the organization chart 
provided in the' report it is stated that the new structure 


results from the organizational review undertaken by the group ` 


in 1970-71 in conjunction with McKinsey & Co, and that 'the 


reorganization — a progression of developments seen during 


the 1960s — was put into effect in October 1971’. 


By divisions 


"The P &O group is operated Sue six staff divisions and 


five operating divisions. The staff divisions are conċerned with 


finance, international relations, planning, personnel services, 
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technical services and: company secretary’ services. Operating 
divisions are concerned with bulk shipping, European and air 
transport, general cargo, general holdings and passenger 


shipping. | 
Complications with a group covering virtually the whole 


spectrum of the shipping industry as well as growing support 


services in road haulage, freight forwarding and the like are 
shown in the formation of the European and Air Transport 
Division from as many as 78 separate companies. These have 
been organized into four operating sectors under four new 
companies ~ P & O Short Sea Shipping, P & O Ferrymasters, 
P&O Road Services and P&O Freight Forwarders. The 
increased short sea and road haulage involvement results from, 
the acquisition of Coast Lines in February of last year. 
But all the divisionalization and rationalization in the world 
is not enough if shipping supply and demand, and cost and 
reward are out of phase. In the year under review P & O's 
fleet of 13 passenger ships showed a loss for the first time in. 
tén years, the group having to withstand a /4 million rise in 
manning costs and a £3 million rise in bunkering charges on 
its cargo and passenger operations. Passenger services are now 
the subject of a major review. 


£119 million committed 


' Cruising has been a feature of the P & O programme, for years’ 
but the necessity to raise prices is undoubtedly -beginning to . 
price the company out of the cruise market to some extent, 


' particularly in view of competition from ‘fly-cruise’ operators 


in the Mediterranean. P & O's Iberia is to be sold ‘on commér- 
cial and technical grounds’ and others of the now ageing fleet. 
. built soon after the Second World War may have to go. There is 
- one new cruise liner coming in, however. i 

But it is a sign of the P & O times that almost all the n 19 
million committed to new ships under construction is cón- 
cerned with cargo-carrying ships. The view is taken that the 
Bulk Shipping and General Cargo divisions are bases from 
which the group can expand the variety of its shipping interests 
still further. T 

Venturing a forecast of current year profits is not something 
which the P & O directors would like to do. The new fall in- 
cargo and tanker freight rates plus the inevitable further rise in 
costs must place further strain on earnings and it will be sur- 
prising, for example, if passenger ship operations return to 
worth-while profits. 

And yet P & O shares command a price of 245p or so on the | 
stock-market -a level which can hardly be substantiated. on ` 
known earnings or immediate earnings prospects. P & O is. no 
doubt an asset situation with sharebolders' equity more than 
twice the market capitalization. But is there anyone strong ` 
enough capable of unlocking the assets? Is there a "Trafalgar . 
House for P & O? Or conversely, is P & O another Cunard? 
The answer to the first is doubtful and to the second emphati- 
SS NOs "a à 


Nottingham Manufacturing 5 


IMES change and cash is not the sought-after commodity 
that it used to be when interest rates were high and credit: 
deep frozen. All the same, liquid resources of £9,570,100 in 
The Nottingham Manufacturing Company's accounts at the 
financial year-end, last December 31st, would normally attract 
‘those denizens of the City confident that they can manage 
money and assets better than the present owners. i 
But in The Nottingham Manufacturing Company’s case the 
present owners and the board of directors are largely.one, with- 
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SE of. the“ company’ s ` Voting. capital ' very’ “mich * in ‘the | | 
‘boardroom where the. Djanogly. family reigns.” “As a concession ` 
to good order and. discipline; it is. reported in the. chairman’s 
- statement that ‘in order. ro impróve (be return on' these funds; - 
a proportion 'of. moneys previously placed ` on.. short-term 
deposit has been invested in Goyernment securities’, It is 
. admitted, however, that ‘the liquid position remains extremely "` 
‘strong’, and that it ‘provides ready funds for further expansion, . 
the extent of which is indicated by the commitments of capital | 
expenditure amounting at the year-end. to £1; 506, coo’. .Cash | 


resources . of -six times end- Dd capital commitments’ look. ` 
generous: "e | "E DE TX 
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In our opinion, based on our examination and on the reports ofthe auditors of those subsidiaries nota 


by us,.the accounts set.out on pages [416 to 420] 
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fit for the year ended on that D 
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Luxury Forgone- e 


AS OTHER sign of changing times is seen in the" report a 
The.Foreign and Colonial Investment Trust Co, in-which ` 
the auditors’ report is signed by Price Waterhouse- E Co and, 
|| Woolger, Hennell & Co. The luxüry of joint auditors is some- ` 
.|:thing that the directors feel cannot be sustained and ño prizes | 
are offered for guessing which of the two firms is being dropped; 
or which, in the chairman’s words has ‘kindly agreed not to 
seek re-election at the annual general meeting’. For that.agree- .:. 
ment and for valuable services’ over a long Ge Woolger, 
Hennell & Co are thanked... e 
- ‘But the point is made bg Mr C. G. G. Wanner the chairnian. 
that ‘although this [the employment of joint auditors] ‘used ‘to 
: bea common practice, it is now only usüal where circumstances ' 
make is necessary’. There were times, of course, when company 
law was far less protective to shareholders than it is. now and 
:| shareholders, quite apart from boards of directors, might well 
. have felt safer with two firms of auditors agreeing that the view 
_ of the company’s affairs was true and fair. 

.Joint auditors for relatively. small and simple: company’ 
operations ` are undoubtedly a luxury now, particularly in a- 
| cost-cutting and efficiency-seeking atmosphere. This has not. 
| | only affected the Foreign and Colonial audit but the administra- 
-f | tion- generally, F & C Management, ‘the ‘administrative 
company of The Foreign & Colonial Group merged : with GIT 
. Management Services last rd and the move is “helping. to 
Keep costs under control. 
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Acts 1948 and 1967. ` 


1 
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Navigation Company 


f 
true and fair view of the state of affairs at 30 September 1971 and of the pro 


a A 
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(i) give, so far as concerns the members of The Peninsular and Oriental Steam Navigation Ccmpany, a 
(il) comply. with the Companies 


The Peninsular and Oriental Steam . 


Deloitte & Co 
21 February 1972 


London’ . 


‘Report of the Audi ‘ors ré ‘the Members of 
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Hodge Group Results E ae EEN 
HROUGH various vicissitudes, hottlie Teast of ices "Was: the 
effect of snobbery in the City of London, The Hodge-Group 
has won itself à place in the money establishment. Sir Julian. 
Hodge’s acceptance of the more well-intentioned. City criticism 
had much to do with the winning-of the place, and the process ` 
of winning brought various, original ‘interlocking financtal- and. 
industrial interests under he single: Hodge Group: ‘roof. l 
; Accounts for-the year to October 31st; 1971, show an expan- 
sion from £2,664,000 to £4,224,060 1n pre-tax profits, althoagh 
V monetary freedom was only enjoyed towards the end of the year. 
Of profits of. //5,278,000.sübject to head. office costs and interest ` 
charges of £1,054,000, Hodge: Group's instalment credit finance 
|-| -and merchant banking operations accounted for £3,391,000 or 
"| 63 per cent, life assurance and broking provided /604,000:0r a 
further. 11 per cent. In the industrial and commercial sector of- 
the group; £578,000 of profits, near. enough another rr per cent 
came from motor manufacturing and engineering (The, Reliant ' 
‘Motor company is part cf Hodge) £260,000 or 5 per cent from- 
‘| department stores, £309,000 or 6 per cent from motor vehicle 
. retailing and servicing, and the ‘balance of £208, 000, or 4, per 
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P&O Group. 
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Other guarantcos and contingent liabilities - 


ign currencies havé been converted into sterling at the rates of exchange ruling at 30 Septem- 


aint and sovoral) in respect ot 
Shipbuilding and other loans to OCL . 
Bank loans and overdrafts to OCL and . 


its associated companies ` 


Container contracts of OCL 
Guarantees on behalf of subsidiary companies 


19 Contingent liabilities . 


9 5 cent from ‘other’ Sources. ` ~ 
Ss | |. The latest- Hodge, Group. expansion point is the séquisition 
- 2$ ERO ` of 8o per cent of the equity of John Paget. & Son who. operate i 
? i " P Ja long-established check trading, personal loans. and i insurance 
e x n " f 





; : Guarantees by the shareholders of OCL (of which Cé 8m l 


„broking EES centred on | Sheffield. ER 
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Now Available 


AMENDMENT es | 
IRISH INCOME TAX and - 
CORPORATION PROFITS TAX 


by F. N. KELLY, B.A., M.Com., F.C.A., 
` and K. S. CARMICHAEL, F.C.A., FILL 


These AMENDMENT SHEETS incorporate the 


relevant details of the FINANCE ACT 1971 and 
bring the fourth edition of this book up to date. .. 


: Price £2 Post free £2:05 


The fifth edition of /R/SH INCOME TAX AND 
COBPORATION PROFITS TAX will be ready by. 
the end of March and will include the details of the 
changes made by the FINANCE ACT 1971. 


Price £7:25 Post Men £750 


H.F. L (Publishers) ltd 


9 Bow Street, London WC2 ` 





| Specialized Tuition for the. 
Examinations of the 
Institute of Chartered 


Accountants 
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| £50 000 or more | 


to invest. 





Wecan help you. . 


With that kind of money you deserve a truly 
professional service. 

At Long, Till & Colvin, we have access to all 
the principal money markets : local authority short 


term and mortgace deposits, sterling certificates of 


deposit, hire purchase and industrial deposits, . 

Interbank and discount dealings. ad 
If you've £50,000 or more to invest, let us s 

find the best home for your money at a rate of 

interest it would be difficult to beat. If the thought 

of making your money make more money sounds 

good, get in touch with us. 


Long Till& ` 
Colvin Limited, 


34 King Street, London, E.C.2. 01-606 4080. 
Edinburgh : 031-225 6167. 
Manchester : 061-834 9335/8. 


A Member of the Clive Group. 





At the examinations ree to the qualification of Chartered Accountants, Metro 
politan College students have gained over 


11,000 SUCCESSES AND 350 HONOURS ` 


including fifty-six first places, thirty-eight second places, sixty-six third and fourth 
places, and numerous prizes, medals, and scholarships. 


K The Metropolitan College offers you the benefit of more than sixty years’ accumu- 


lated experience in examination coaching. 
* A guarantee of coaching until successful, — ` 
Helpful, up-to-date study notes, mostly in printed pocket-sized booklet form. 
% Adequate test practice and tutorial criticism. . 
% Invaluable self-examination questions. 
% Official publications of the Institute, appropriate to the Intermediate and Fina! 


examinations. 
` JOINT DIPLOMA IN CERTIFICATE IN 
- MANAGEMENT . MANAGEMENT 
ACCOUNTING SERVICES. INFORMATION 


The above-mentioned examinations are open to members of the Institute and have 
been instituted to improve the standard of accounting services and to encourage study 
-in the increasingly important field of business administration and organization, 


respectively. When zpplying for particulars of the SSES? expert postal courses, . 


please specify the exemination in which interested. 


Write today for a free copy of this College Accountancy? Prospectus to the © 


Metropolitan College, St Albans (A1), or CALL at 30 Queen Victoria Street, 
London EC4N AS Telephone 01-248 6874. After Office hours (5 p.m, 
Monday to Friday) telephone messages are recorded electronically, 





Metropolitan College 


Founded 1910 ~-Mernber of the — 


Association of British Correspondence Colleges. ST ALB ANS 


Accreglited by the Council for the Accreditation of Correspondence Colleges: 


- 








established 1677 . ZEN Lë 


auctioneers 
and 
valuers 


‘industrial 

; properties, 
plantand |.” 

machinery  |- 


46, GRESHAM STREET, LONDON, E.C.2. 
Telephone f Telegrams 
01-606 3422 (10 lines) -~ SITES, LONDON, E.C.2. 
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` Account | iting. Case Studies n E 
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WE LAN * 
PE 


P ES i Many hundreds of accountants have found the Fight job ` 
SM Ji through this useful service.: |, : 
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Pneu D E 
por -FREE LISTS. OF VACANCIES K. Midgley: and R. G: Burns i 
S "ZS ~ will Be posted to you, or you can drop i in and — without any ` eS SC e SE EE 2 e | 
DOG. : form filling — study the classified ERE Over.500 vacancies .: ^B C S di EE i 
uer. > in PUBLIC PRACT ICE, COMMERCE AND INDUSTRY, ` 07s d. 
ER i. -in the U.K. and Overseas offer you the mg choice. . ^ - usiness: ase | tu ies - RT E. to ot IE. 
od ` Public Practice: L. Kelleher, 01-6284550. 77 v 7 -Gener | Editors - eg zn 22 M 
adh 7, ‘Public’ Practice: L. Kelleher, 01-628 4550. Oe E R: G. Bu 4 KN Mi d i 0 7 M. 
<n coi Ss Är More. than 250 Professional firms utilize-our'services in the ` urns an I e a 
= ras 5 engagement of'all grades of Audit, Tax and. Liquidations - H ny ` , ° 
d ch i “staf, Managers, Consultants, Partners, éte. Ring for FREE Pee oe wd ie Sca E 
M NA LIST of current vacancies. —. ` E NE TIE ; This is a collection of six: ‘detailed? Case studies ‘based: on. WIR 
SECH 9 ‘Comnierce and Industry: M. Farrer,01-628 8860 ` us. áctual. or closely simulated: business: situations... They. are 
Ea Sec > Our.client firms operate" in- every ‘sector of Commerce, - divid d d he fi f acht $ 

Er J Jj Industry.and Finance, and vacancies cover the whole range - ivided into two main groupe, the first of. whic Wis;con= "E: 
xr “3 “from. Trainee to Financial, Director, EE Consultants , m . cerned with. informatiori used. in dedision- -making and the "H. 
LEP SB. and’ Specialists. - ET A As X , e JE. 
ane ted EM 2 . Sécond with information used iñ cofitrol. óperations. “Each: : : 
zum "Temporary: Staff: : A. Aridétsz, 01-628 8202. — 3 soon ` a d | 
vL. We oftem receive inquiries from our clients for qualifi eda n d Ge case conveys knowledge of value to-the business student, - 

wi Soei, «Or experienced Accountants, Consultants and. Book-Keépers.. providing: him with: opportunities “to analyse -and Solve .” 
SM e lie SC dem - exits. much , better than is E for, ATI : business problems, and emphasises the’ composite nature’. 

Zen ` 2 22 l EM P Ads - of business activity by including circumstances related'to' ` 
oe o EMPLOYERS: Our register of. cándidates lists hundreds of. h h Ma E IMS 
a Ye accountants and perhaps one. of them is the man you seek. . the main accounting themes; "ein e e SC 
GH: To fid out; ring me now, and J shall reply within the hour. -- . wee. oe MEE OON TM $ 
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| Tock. -MARKET reaction to Mr in d s cornucopia of a 

Budget will only have seemed churlish to those who do not 
. appreciate stock-market psychology. The market is never more 
_ open to profit taking than when its most optimistic forecasts 
have been confirmed. 


“ACCOUNTANT | VERUS. 


City Notes. MN 


Confirmation simply means tlfat, in the well-worn pat. 
market phrase, “There is nothing more to go for.’ It can also ` 


be argued that an économy which needs such an injection of 
money and incentive after the Course of injections that had gone 
before must have been so seriously ill in the first place that its 
recovery is going to be a slow process. 

While acknowledging the courage of a Chancellor who is 
prepared to change some systems and to reintroduce others 
that had earlier been politically damned; it also has to be 
admitted that the worth of the Budget in terms of economic 
re-expansion may not be proved for some considerable time. 

Lack of consumer or capital spending has not been so much.a 
matter of lack of funds or lack of credit as a matter of lack of 


confidence. With a million people unemployed and a good many: 


more still anxious about employment there is not necessarily, 
going to be a consumer spending spree even if-reduced purchase 
tax has cut prices. 

With so many other matters to be sorted out - a new form of 
corporation tax, value added tax, free depreciation, investment 


grants, regional.grants, small company tax allowances, and 


whatever, there are still a good many reasons why managements 
may want to see how things are likely to work out before they 
' consider new capital spending plans. 


* E * * 


S the Bank of England- tg council of City gege 


representatives gets down' to considering how institu- 
tional investors can help industrial companies become more 


~ ——— — Au x 
MN — r — — 


' Bank Rate 
Nov. 18, 1967  .. E 8% Mar. 5, 1970 , hy 
. Mar. 21, 1968 : . 7396 April 15, 1970 795 
Sept. 19, 1968. .. m, April 1, 1971 6% 
Feb. 27, 1969 : . 18% ` Sept. 2, 1971 5% 
l Treasury Bills . | 
Jan. 2r o 454372796 Feb. 25 L43600% 
Jan. 28 -». £4°3519% Mar. 3 £.4°3582% 
Feb. 4 e £4°3771% Mar. 10°. £4°3495% 
Feb. rr _ ++ £4'3667% Mar. 17 543493770 
Feb. 18 : £4°3877% Mar. 24 £4°3285% 
iMoney Rates 
Day to day SN Ke ed ‘Bank Bills MNT 
-. 72 days e 44-46% 2 months «+ . 4-43% 
` -Fine YTrade Bills -i 3 months e 4-43% 
3 months .  Si-si* A months — .. 48-42% 
4 months . 54-53% 6 months . 41-4196 
6 months . 54-52% 
i Three Months" Rates ni 
Local authority deposits ifs e 43-45 
Local authority bonds .. Ss e  Aëg. 
Sterling deposit certificates .. . .. 4$-5 " 
Euro-sterling.deposits .. e ' e. SHS 
Euro-dollar deposits .. s e Eë Di 


i 


i 
F 
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TUE .Foreign Exchanges 
New York .. ‘ 2:6082 Frankfurt 8- 2837" r 
Montreal .. e 2:6040 ~ Milan : Ss 1522.00: 
Amsterdam ob 8-3562 Oslo S n" 17'2312 | 
Brussels > es  Ilg1O . Paris , M ur 
Copenhagen .. 1831825 | Zürich is Ee 10'o08s0o.. ° 
Gilt-edged ae 
Consols 495  .. .. 454 Savings 395 65—75 .. 93x. 
Consols 24% .. ... 284 Treasury 9% 1994 .. 106 . 
Conversion 34% ..' 39% Treasury 83% 87-90 .. 100i : 
Conversion 519, 1974. -. 99% ‘Treasury 64% 1976 .. 1:oodb. 
Funding 33%: 99-04 — .. 49i Treasury 34% 77-80 .. 83i 
Funding 4% 60-90. ... 98xd Treasury 34% 79-81 .. 81}: 
Funding 54% 78-80 `.. 914 Treasury 5% 86-89 .. 74. 
_ Funding 53% 82-84 .. 88% Treasury 54% o8-12 .. 664: 
.Funding 5195 87-91  .. 79 Treasury 24% ..- :.. 284 
Funding 6% 1993. .. 784 Victory 4% es ce QQ.. 
= 88ixd War Loan 3i'5.. ee 40$ 


- 


gë: ilie EE -begins to set up its own council 


designed to help, companies decide when, where and how to , 


expand. T 
Part of the present economic trouhle, of course, is that . 


over the past decade, and particularly over the past five or six’, 
years, industry has become too efficient. Years of mergers have - 


literally closed down huge sectors of industry — where did AEI . 
go? - and price freezes during a period of steeply rising labour ` 


costs meant increased efficiency by labour shedding. .Oné of 
the equity bull points in the stock-market has been that industry’. 
could increase output by 25 per cent, so it was said, without ; 
adding ‘new capacity or necessarily increasing the labour -.. 
force. 


That may be all very nice for industry and all very nice for. | 


T 


price earnings ratios, but it is not much comfort for a.Chan- .. 
. cellor of the E xchequer who wants to prod industry into capital 


spending and to eee the Ge e down. 
* 


* * 
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NE Budget forecast out of many that proved wrong was. : 


that Bank rate would come down either in the Budget or in: 


Budget week. It was always difficult to see the Bank rate reduc- :: 


tion argument against the background of a present and potenti- ` 
ally growing demand for credit, a deteriorating trade and balance; $ 
of payments situation and the likely resumption of pressure on ` 
sterling at the new parity., Now that the Chancellor has hinted ^ 


that devaluation may become respectable if it is necessary-in'. 


the cause of growth, the role of Bank rate is likely to be reduced . 
even further than ever. Just what a reduction in Bank rate would : 
achieve now is something that even the forecasters of a Bank, ` 
rate cut failed to male particularly clear. 


RATES AND PRICES 


— Closing prices, Monday, March 27th, 1972 


Finance House Base Rate — March rst, 1972. 5% 


Retail Price Index (16.1.62— 100) 159:8 (from 159:o, 16.2.72) utes 


Tax Reserve Certificates (3.1.72) Personal 33% 
(Company certificates no longer on offer). 


Funding 64% 85-87 | 
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J [Whilst it appears to, be. the ear eege of “the: Inland l 
Revenue to seek to. assess- such benefits by reference tó' the cost 
‘of the car when.new, it does not necessarily follow that this is the 
"correct interpretation. Section 197 (3) of the Taxes Act 1970 . 
. refers-to “the annual value of the use of.the asset’, a plirase which 
does not appear to have been judicially defined. Iti is quite possible . ` 
to conceive cases involving second-hand cars when the individual. 
benefits, as computed on the’ cost of the car when new, might | 
_ within a relatively short time exceed the total cost of the car to 
the company. 

It is suggested that this point: be put before the Inspector, and. 
> c MN P tM CPU UE : also that the Revenue interpretation of ‘cost’ in.this case is con- | 
a a Wier Britain? ? l DEEN $0 QN oa .^ trary to accepted. commercial good sense and: is not applied, so 
i i . far as we are aware, to other provisions of the Taxes Acts. If it - 

^ dm; = The ripening Foie of die modern ‘ wiv it methods in. : Proves impossible to reach agreement, ánd the amounts. involved ` ` 
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lenders, customers, competitors and the whole range of econo- 
mists, financial journalists, investment analysts and other 
commentators. It would be surprising if attempts to meet any 
one set of demands did not fail to meet most of the others; and 
equally, if attempts to meet them all did not fail completely. 
I advocated therefore a clearer identification of the needs of 
each user and an examination of the possibility of producing 
separate types of financial statements devised specifically to 
deal with these widely differing needs. 

Might I point out, too, that the apparently extraordinary 
remarks halfway down the first column made much more sense 
when related to an example that was available to the audience 
(and to your reporter) but not alas to your readers. 

Finally, perhaps I could draw attention to the fact that both 
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my talk and the synopsis which accompanied it made it clear 
that my comments represented only my own views. 


| Yours faithfully, 
London EC2. P. G. CORBETT. 


[The report on pages 382-384 of our issue of March 23rd was 
supplied to us by the conference organizers as 'Extracts from a 
speech by Mr P. Graham Corbett, F.c.A.’ and was published by 
us in good faith. Alterations made by us to the text were minimal, 
and we were unaware that — to perpetuate Mr Corbett's idiom — 
the patient had already suffered a major amputation. 

We gladly publish Mr Corbett's letter to clarify the situation 
and sincerely regret any embarrassment which he may have 
suffered. We suggest, however, that he should look elsewhere for 
the cause. — EDITOR. ] 





STUDENT ROUNDABOUT 


O ONE attending the ACASS 

annual Council at Nottingham Uni- 
versity on Friday and Saturday of last 
week could say it did not contain 
surprises. 

Peter Pennington Legh, a dark horse 
in the race for President, completely 
outpaced Peter Atkinson, A.C.A., and Bill 
Dorman, while Terry Webb succeeded 


* to the post of Secretary following the last 


minute withdrawal of Kevin Lennon. 
The office of Treasurer went to Ian 
Dalzell, A.C.A., to the surprise of some 


. who thought that Margaret Fray would 


have ‘romped home’. 


Personal reasons 


Kevin Lennon stated that his with- 
drawal was for 'personal reasons'. In a 
statement to ‘Roundabout’ after the 
elections he said that due to his commit- 
ments as Chairman of London CASS and 
pending examinations he could not devote 
adequate time to the many duties the 
position entails. Comments by many 
delegates after his decision left the im- 
pression. that undisclosed motives must 
have influenced his decision to stand for 
office in the first place. However, he 
continues as a member of the Executive 
and admitted privately that it was a 
personal disappointment to have to 
curtail a logical extension of his involve- 
ment in student affairs. 

The star of the Council was un- 





doubtedly Peter Pennington Legh. He 
admirably restrained himself from stray- 
ing from the basic principles in the many 
debates, and without his characteristic 
quips the interest of delegates in some of 
the many resolutions would indeed have 
waned. His lucid exposition of student 
difficulties certainly earned him con- 
siderable respect, and to recall the title 
‘Roundabout’ once gave him of a ‘For- 
ward-looking Ideas Man’, one can only 
hope that students and the Institute will 
take note of his evident optimism on the 
future role ACASS will take. 


Attended by over 50 delegates and 
observers from chartered accountant 
student societies throughout England 
and Wales, together with Mr Brian 
Banks, of the Institute, Mr R. B. Cople- 
ton, C.A., A. T.LI., of the Scottish Institute, 
Mr A. Gordon, A.C.A., of the Chartered 
Accountant Student Societies in Ireland, 
and M Edouard Jagodnik, of the ANECS, 
the Council was formally opened with a 
short address of welcome by Tony Cross, 
B.A., A.C.A., the President. He then 
handed over to the Secretary, David 
Gilks, A.c.A., who, in a review of the 
year's activities, stated that many 
measures had been put ito practice 
through regular discussions with the 
Institute/ACASS Joint Liaison Com- 
mittee. He reminded delegates to bear in 
mind the importance of discussions at 
this year’s Council and said it was essential 


Education the Keynote at 
ACASS Council 


Forthright Views at Nottingham 


that constructive proposals were put 
forward if worth-while results were to be 
achieved. He then read out the message 
from the President of the Institute 
published under ‘Roundabout’ in last 
week’s issue. In the absence of Tony 
Cross, he skilfully steered the Council 
through many controversial debates as 
well as presiding at Guest Night Dinner. 


Lengthy agenda 


No time was wasted in making a start 
on a very lengthy agenda covering topical 
matters ranging from trade unionism to 
improved internal communications. 
Despite the varied fare it was education 
which emerged as the principal topic of 
debate. A document presented by the 
Education Board's Chairman, Bill 
Dorman, dealt in some depth with the 
nine-month courses and their relation to 
future education plans which engendered 
considerable debate. Other resolutions put 
forward by the Board covered graduate 


conversion courses resulting from recent ` 


Institute proposals, and the setting up of 
regional committees to investigate these 
and other related factors. Much interest 
was shown in the Board's draft proposals 
on ‘The Three Ways of Becoming a 
Chartered Accountant! — by degree 
courses in accountancy, non-relevant 
degree courses followed by a conversion 
course, and non-graduate entry. 
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London contributed several lengthy 
proposals on education. These dealt with, 
among other aspects, industrial second- 
ment, the apparent unwillingness of the 
Institute to recognize the contradiction 
between the academic and technical 
emphasis on training, and the need for 
the Institute to recognize specialization 
required by present-day industry and 
commerce. Peter Pennington Legh made 
some forthright comments in the ensuing 
debate, including the observation that 
education requirements for the pro- 
fession were spiralling upwards. A person 
with ‘O’ and ‘A’ levels was once to be 
admired and a graduate was ‘someone 
you used to follow down the street!’ 
Despite this, ‘we have got to have the 
courage to say that we are, or soon will be, 
a graduate profession’ and he went on to 
cite the American system of training for 
accountancy where they were all gradu- 
ates. Kevin Lennon said that ‘we are not 
getting an “‘education”’ in firm's offices — 
this should be done outside and would 
solve many problems’. Peter Atkinson, 
A.c.A., endorsed the latter view. 


Useful survey 


Alistair Greeves, A.C.A., a member of 
the Education Board, is to be congratu- 
lated on conducting a useful survey into 
nine-month courses. Outlining his con- 
clusions, he said that the study revealed 
some serious deficiencies. Any attempt 
to reduce the number of examinations 
would result in the disadvantage of the 
Intermediate being delegated to third 
parties over whom strict control was not 
possible. Nevertheless, such a move to 
reduce the number of examinations was 
to be welcomed and he referred to a 
recent article in The Accountant which 
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described this as a ‘bold step forward’. 
The nine-month course, said Alistair 
Greeves, had proved its worth as a base 
to commence practical training. The 
Institute, in his view, should set and mark 
examinations which result in qualification, 
but as a substitute for a technical 
examination, he did not consider the 
nine-month course adequate. A method 
of monitoring the quality of courses 
needed to be established, he said. 
Jonathan Mounsey, of Liverpool, said 
that polytechnics in his society’s area had 
their problems, and the current trend by 
large firms to carry and run their own 
training programmes had the effect of 
undercutting local college facilities. His 
society had approached the Institute on 
this problem and he suggested that 
ACASS should do so as well. Replying, 
Bill Dorman said that whilst he was in 
sympathy with Liverpool’s problem, there 
was a limit as to how far ACASS could 
go in putting pressure on the Institute. 
Bill Dorman outlined in a crisp manner 
future plans which rested in the main on 
a national network of regional com- 
mittees. He pointed out that the present 
joint steering committee was too narrowly 
based and in order for it to become a 
viable and successful feature of ACASS 
work it was, he said, necessary to expand 
it to include all societies. This would 
result in a clear contact with the Institute 
so that when the Education Committee 
met, it would speed up decision making. 


Introducing a résumé of the work of 
the Board during the year, Bob Carter, a 
member of the Board and a committee 
member of the Liverpool CASA, out- 
lined the principal areas of activity which 
included surveys into local education 
grants, insurance schemes, minimum 
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starting salaries and booklets containing 
general information relating to the pro- 
fession for prospective students. 

A further resolution from the Condi- 
tions of Employment Board regretted the 
Institute's failure to implement transfer- 
able articles. Commenting on this, Tony 
Robinson, B.A., A.C.A., until February 
the Board's Chairman, informed dele- 
gates that the Articled Clerks Committee 
of the Institute had agreed in principle to 
extend the present provisional six-month 
period to one of 12 months. 

Somewhat surprisingly, very little 
comment came from delegates, except 
one member who perhaps summed up 
the thoughts of all by stating that ACASS 
should not lose sight of their avowed 
objective on full transferability of articles. 


Training record 


The Council welcomed the introduc- 
tion of the Institute's Training Record, 
and perhaps the first topic to evoke any 
heated discussion was the suggestion to 
investigate a proposed scheme of affilia- 
tion to a union at the next Council. 
Several delegates, including those from 
London and Birmingham, expressed in 
no uncertain terms their dissatisfaction 
at the way in which the matter had been 
initially approached. The strong feeling 
of these delegates was summed up by 
Peter Pennington Legh, who stated that 
it was not the Council’s position to 
become involved in shades of political 
argument. 

Replying to this, Terry Webb who has 
been responsible for ACASS’s initiative 
in considering the benefits of trade 
unionization and whose article on the 
subject in ‘Roundabout’ (January 2oth 
issue) provoked many letters and national 
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press comment, pointed out very firmly 
that no decision had been made on afhiia- 
tion, and the mandate which he had been 
given, and for which the Executive sought 
the Council's approval, was purely to 
conduct exploratory investigations. David 
Gilks, from the chair, fully endorsed this, 
saying that there was no harm in finding 
out how a union went about negotiating 
with employers — ACASS could well 
learn something. 

Terry Webb, in taking this statenfent a 
stage further, said that the strategy 


_ behind the examination was to learn 
. something of the way in which unions 
` dealt with salary negotiations and other 
. relevant employer and employee relation- 


ship. After many differing opinions had 
been expressed on the topic, it was 
eyentually decided to allow the Executive 
to éngage in further talks so as to present 
a report on methods of improving ACASS 
as a negotiating body. 

With Tony Cross, the President, back 


A in the chair on Saturday, apart from the 


. elections, the main issues which brought 


- forth some debate were the London 


proposals that future Councils should 


. include discussions in syndicates, that the 


Council should adopt, as a principal 
objective, the progression towards the 
creation of a national junior professional 
body, and Manchester’s proposal for 
more ACASS publicity and that its 
system of communication with member 
societies be improved. 


Research and planning 


The Council's resolution in favour of 
a Research and Planning Board is 
probably one of the best things that has 
ever happened to ACASS. The dith- 
culties to be faced in utilizing such a 
Board's facilities were high-lighted in 
debate. The path forward can also be 
clearly seen and effectively followed by 
adopting the syndications system, which, 
although not quite so fundamental as 
the Research and Planning Board, is of 
immeasurable importance. As Peter 
Pennington Legh put it, the proposal 
would be a mixing house of ideas. 

On the communications problem be- 
tween the Executive and member 
societies, there is no need here to go into 
the publicity which The Accountant and 
other professional journals give to 
student atiairs. It was felt, however, that 
there should be some machinery to ensure 
that delegates communicate with one 
another, Peter Pennington Legh called for 
an amendment to the rule to ensure that 
this machinery existed. The Chair then 
averred that there was provision for this, 
in that member societies were obliged to 


` elect their ACASS delegates at an AGM. 
. This had only occurred in one or two 


cases, so far, and the new Executive 
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might feel obliged to  disenfranchise 
casual appointees at future Councils. 

The proposal that ACASS should in 
effect become a junior professional body 
was hotly disputed by some, though it was 
eventually carried. The omission of the 
four points regarding organization was 
regrettable, however, in that there we 
have yet another Council resolution. 

In his closing address, Tony Cross, the 
outgoing President, wished his successor 
the ‘best of luck’ during his tenure of 
office and referred to the hard work that 
had been done by the Executive during 
his term of office. To the new officers, 
he said: ‘You have a broad base from 
which to work and it is up to you to build 
upon this. Finally, he extended his 
thanks to the observers, particularly 
M Edouard Jagodnik of Paris, and Mr 
Brian Banks of the Institute's secretariat, 
who had clarified many of the disputed 
points regarding ACASS/Institute re- 


lations. 
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Linda Mitchell, the new permanent 
secretary, played a prominent part in the 
organization of the Council and worked 
far into Thursday night to get the ACASS 
files to delegates on time for the start of 
the Council. Her hard administrative 
work did not pass unnoticed. 


New Officers 

The following officers of the Executive 
were elected: 

President: Peter Pennington Legh (London). 
Vice-President: Derek du Pré (London). 
Secretary: Terry Webb (Birmingham). 


Treasurer: lan R. Dalzell, a.c.a. (Lancaster ` 


University). 


Committee: Peter Atkinson, a.c.a. (Man- 
chester); Geoff Brown (Portsmouth); Terry 
Carroll (Bradford); David Clapham (Liver- 


pool); Harry French (Hull); Mike Holmes ` — 


(London); Kevin Lennon (London); Chris 
O’Connor (London); Moira 
(Gateshead); Phil Parkinson (Leicester); 


Richard Vinson (London); Mary Wilson 


(Exeter). 





READING BRANCH MEETINGS 


‘VAT and the 1972 Budget proposals’ 
is the subject of what should prove to 
be an interesting lecture by Mr G. E. 
Whitman, F.C.C.A., at the next Reading 
lecture series for members of the Reading 
Branch of the London CASS. The 
meeting will be on April roth in Room 
605, Palmer Buildings, Reading Uni- 
versity at 7 p.m. 

On April 2oth, also commencing at 
7 p.m., there is to be a lecture meeting 
at Slough Technical College when Mr 
D. T. Harper, F.C.C.A., A.T.LL, will be 
speaking on ‘Branch accounts’. 


ESSEX STUDENTS UNITE! 


APATHY has plagued the South-West 
Essex Chartered Accountant Students’ 
Group for far too long. Out of a member- 
ship of around 800, attendances at 
meetings have averaged only about a 
dozen. The time could not be more 
appropriate for some members to show 
their skills in making the Group an 
eflective one. 

Students are not entirely to blame for 
this depressing state of the Group - 
many principals, we understand, have 
failed to encourage their articled clerks 
to take part in its activities. Furthermcre, 
there can be little excuse in the argument 
that 'the Group is too near town for 
members to take a sufficient interest’ — so 
is Croydon! — and that Branch has, in its 
short existence, considerably expanded 
its activities. 

David Rosenberg, a.c.a., Chairman 
of the Essex Group, has done wonders 
to keep it in existence. Clearly, there is a 
need for additional talent and support 


from members. It is to be hoped this  . 


will be forthcoming at the AGM which 
takes place on May 24th at the Angel, 
109 High Road, Ilford, at 6.45 p.m. 
(free refreshments available from 6 p.m.). 
In the meantime, those with any con- 


structive views on the future of the Group ~ 


are asked to contact David Rosenberg 
at 94 Claremont Road, Forest Gate, 


Pattinson 


London, E7. Telephone 534 3315, office ` ` 


606 6044. 


ETHICS AT CROYDON 
‘PROFESSIONAL ETHICS’ was the title 


of an interesting talk given by Mr 
Godfrey B. Judd, M.A., F.c.4., a member 


of the Council of the Institute, at a very 
well attended March meeting of the 
Croydon Branch of the London CASS 


held at the Greyhound Hotel, Croydon. ` — 


Mr Judd included in his talk a detailed 
account of the Institute’s policy over the 


years particularly in regard to advertising — 


and the vital part students can and do 
take in the profession. 


The next meeting of the Branch will ` 
be on ‘Tuesday next, April 4th, at 6.30 © 


p.m. at the Greyhound Hotel, when Mr 
P. J. Rutteman, R.sc.(ECON.), 
will speak on 'International Auditing'. 


HALF-DAY COURSE AT 
SOUTHAMPTON 


‘INFLATION’ will be the theme of a half- - 


day course to be conducted by Mr R. 
Rider, B.Sc.(ECON.), A.C.LS., of Foulks 
Lynch, for members of the Southampton 
CASS on April 1rth. The course, which 
starts at 2.30 p.m., will be held in the 
Pilgrim Room, Polygon Hotel, South- 
ampton. 
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Notes 
and 
Notices 


PROFESSIONAL NOTICES 


Yates & Co, Accountants, 
announce the retirement of Messrs C. H. 
ATKINS, F.c.c.A., and S. F. \ATEs, 
F.C.C.A., F.C.Ls. on April sth, 1972. 
From tbat date the firm will close its 


offices at Pearl Assurance House, Woking, 


and share office premises with ROBERTS, 
McLennan & Co, Chartered Account- 
ants, at Victoria House, Victoria Road, 
Woking. The telephone number will 
remain unaltered. 

ATTLEE, EDGE & LAMBERT, Chartered 
Accountants, of Handsworth, Birming- 
ham, announce that as from March ist, 
1972, they have been joined in partner- 
ship by Mr Jonn G. A. SMITH, A.C.A., 


= who has been associated with the firm 
. for a number of years. 


Hopcson, Harris & Co, Chartered 
Accountants, announce that Mr K. P. 
HELM, F.C.A., is retiring on March 31st, 
1972, having been associated with the 
firm for 48 years. They also announce that 
Mr R. BATTY, F.c.A., who has been with 
the firm in Hull for many years, is being 
admitted as a partner on April 1st, 1972. 


ROBERTSON & MAXTONE GRAHAM, 
Chartered Accountants, of 33-34 Char- 


— — lotte Square, Edinburgh, and Ww Home 
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Cook & Coy, Chartered Accountants, of 


42 North Castle Street, 
announce that as from October st, 
they are amalgamating their 
practices. The joint practice will be 
carried on under the name of ROBERTSON 
& MAXTONE GRAHAM and the partners of 
the two constituent firms will continue as 


Edinburgh, 


JOHN FOORD & 
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the partners of the enlarged firm, which 
wil operate initially from the existing 
addresses. It is the present intention to 
carry on the business from one address 
only, as soon as practicable. ‘The present 
London office of ROBERTSON & MAXTONE 
GRAHAM at 54 Old Broad Street, London 
EC2, will continue as the London office 
of the combined firm. 


RowLEY, PEMBERTON, RoBERTS & Co, 
Chartered Accountants, announce the 
retirement from the practice with effect 
from March 31st, 1972, of Mr E. 
PAINTER, F.C.4., and Mr D. C. CRAIG, 
A.C.A. 


APPOINTMENTS 


Mr Eric Hodgson, F.C.A., has been 
appointed managing director of Harlands 
of Hull, the main operating company in 
the Harland Group. 

Mr Eric Koops, A.C.A., has become 
secretary of Cannon Street Investments. 


Mr W. S. Collins, F.c.a., secretary of 
Coventry Climax Engines, has become a 
director of the company with the addi- 
tional responsibility of financial controller. 





Mr W. S. Collins 


Mr A. B. Edgell, A.C.A., financial 
controller of Leslie Hartridge, has also 
been appointed secretary of the compayn. 


Mr Frank Donald Embleton, F.C.C.A., 
has been appointed training manager of 
Robson, Rhodes & Co, Chartered Ac- 
countants. 


Mr William Hesketh Russell, A.C.C.A., 
has been appointed manager. accounting 
services, International Computers Ltd, 
Beaumont. 


Mr A. B. Edgell 


SHEFFIELD COURSE ON VAT 


As the work of all accountants, whether 
in practice or in industry, will be affected 
by value added tax, the Committee of the 
Sheffield and District Society of Char- 
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tered Accountants has arranged a one-day 
course on this subject to be held at the 
Grosvenor Hotel, Sheffield, on April 25th. 
Mr J. P. Hardman, F.c.a., will deal with 
the practical implications for the account- 
ant in practice, industry and commerce 
and Mr Peter Willoughby, LL.M., senior 
lecturer at the College of Law, Guildford, 
will speak on VAT legislation. 

Cost of the course is £5 per person, 
including morning coffee, lunch and 
afterfioon tea, and applications to attend 
should be made to Mr G. L. Stuart- 
Harris, A.C.A., 22 Norfolk Row, Sheffield 
91 2PA. Non-members of the Society 
will be welcome if sponsored by a 
member. 


VICE-PRESIDENT AT 
SHEFFIELD LUNCH hee 


A luncheon will be held by the Sheffield 
and District Society at the Omega 
Restaurant, Brincliffe Hill, Shefheld, on 
April 6th, at 12.30 p.m. for I p.m., 
followed by an informal meeting and 
discussion with Mr E. Kenneth Wright, 
M.A., F.C.A., Vice-President of The 
Institute of Chartered Accountants in 
England and Wales. Mr Wright will open 
the meeting with a short talk designed to 
provide material for discussion which 
will include references to ‘the member 
in industry and practice’, ‘the accountant 
in practice’, ‘accounting for inflation’ and 
“The Institute’. 

An invitation to this meeting has been 
sent to newly qualified members resident 
within the district and Mr Peter W. 
Allott, B.A.(ECON.), F.C.A., President of 
the Sheffield Society, would be pleased 
if members, both practising and non- 
practising, would attend to welcome 
Mr Wright and their new colleagues. 

Cost of the luncheon is {1°40 per 
person, and applications to attend should 
be made to Mr G. L. Stuart-Harris, 
A.C.A., 22 Norfolk Row, Sheffield S1 2PA. 


BRADFORD MANAGEMENT 
COURSES 


Two one-week courses have been ar- 
ranged by the Management Centre, 
University of Bradford: the first will be 
held from June bh to 16th on 'Ad- 
vanced management accounting’ at the 
Management Centre (Heaton Mount) 
and the Midland Hotel, Bradford. The 
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course has been designed for management 
accountants and those who are responsi- 
ble for developing management infor- 
mation for planning and control; speakers 
will include Professor Gordon Shillinglaw, 
Professor of Accounting, Graduate School 
of Business, Columbia University, New 
York. 

The second course, on ‘Financial 
management', will be held at the same 
venues from July 9th to 14th, and is 
intended for those executives and Senior 
managers who carry responsibility for 
day-to-day financial management or cor- 
porate planning in industry, commerce 
or the professions. Speakers will once 
again include an American professor, 
namely, Professor T. S. Portfield, Profes- 
sor of Finance, Graduate School of 
Business, Stanford University, California. 

Fee for each course is £125, excluding 
evening meals and accommodation. 
Special rates have, however, been nego- 
tiated with the Midland Hotel, Bradford, 
with whom reservations should be made 
directly (Bradford 25663), mentioning 
Bradford University courses 381 and 382 
respectively. 

Applications to attend the courses 
should be made to Mrs S. Brian, The 
Management Centre, University of Brad- 
ford, Heaton Mount, Keighley Road, 
Bradford BDg 4JU. 


HONOURS COURSE IN 
ACCOUNTANCY AND 
COMPUTER SCIENCE 


Heriot Watt University is to introduce, 
from October 1973, a new four-year 
course leading to the award of the degree 
of Bachelor of Arts with honours in 
accountancy and computer science. This 
course will be offered jointly by the 
department of accountancy and finance 
and the department of computer science 
at the University. 

The degree will be offered at honours 
level only. but it will be possible for 
students to transfer during the first and 
second years of the course to existing 
degree courses offered by either depart- 
ment where it is possible to graduate 
either at ordinary or honours level. It is 
anticipated that a graduate who wishes 
to obtain a professional qualification in 
either accountancy or computer science 
will be able to obtain exemptions from 
the relevant professional societies. 
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THE ACCOUNTANTS’ 
CHRISTIAN FELLOWSHIP 


The Accountants’ Christian Fellowship's 
next meetings for Bible reading and 
prayer, to be held at 1 p.m. on Monday, 
April roth, will discuss ‘Partnership 
possible’ as proclaimed by Amos in 
Chapter 5 of his prophecy. 

The City meeting will be at the Church 
of St Peter-upon-Cornhill, London EC3 
(entrance in Cornhill, near Gracechurch 
Street) and will be led by Mr Gordon 
Cartmell. Coffee and sandwiches will be 
available (charge 25p) during the meeting. 

The parallel meeting in the West 
End has been arranged for the same time 
at the Vicarage of Christ Church, 21 
Down Street, London Wr (near Green 
Park Station), and will be led by Mr 
Andrew Russell. Bring your own sand- 
wiches, coffee provided. 


ICMA COURSES IN APRIL 


Three courses have been arranged by 
The Institute of Cost and Management 
Accountants in April, the first to be on 
‘Industrial relations — organizing for 
industrial peace’, at Warwick University 
from April 7th-9th, when the course tutor 
will be Mr ‘Thomas Wylie, M.SC., 
Diploma in Economic and Political 
Science, senior lecturer on industrial rela- 
tions and industrial law at Aston 
University. The theme for the second 
course is ‘Assessing projects and invest- 
ment appraisal’ from April 14th-16th, at 
East Burnham Management Centre, 
Farnham Common, Bucks, when the 
speakers will be Mr M. H. Cadman, M.A. 
and Mr T. Heywood, F.c.A., J.DIP.M.A.; 
a case study should provide a grounding 
in DCF, investment incentives, sensi- 
bility analysis, decision trees and risk 
analysis. 

Fee for each of these two courses is £40 
and applications to attend should be made 
to the Secretary, Post-qualifying Educa- 
tion Courses, The Institute of Cost and 
Management Accountants, 63 Portland 
Place, London W1N 4AB. 

Thirdly, there will be a one-day course 
at Churchill College, Cambridge, on 
“Value added tax’, when the speakers 
will be Mr S. J. Careless, F.C.A., F.C.M.A., 
J.DIP.M.A., a member of the Institute's 
Council, Mr D. L. Bryars, B.A., assistant 
secretary, HM Customs and Excise, and 
Mr Cyril A. Herring, B.SC.(ECON.), 
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F.C.M.A., J.DIP.M.A., Vice-President of the 
Institute. 

Fee for this course will be £3:50 and 
applications to attend should be made to 
Mr W. E. Hampson, A.C.M.A., High Elms, 
Wothorpe Road, Stamford, Lincs. 


ESTABLISHING BUSINESS 
IN ISRAEL 


Israeli company law shows a combination 


of American and British influence. Thus, | . 


for instance, while the concept of a public ` 


company in Israel corresponds closely ei 


to the American ‘publicly held corpora- 


tion’, the word ‘limited’ must appear as 


the last word in the registered name, and 
a minimum of seven shareholders is 
required for a public company. For 


a private company, the number of mem- 


bers may not exceed 50, excluding past 
and present employees, and its articles 
of incorporation must contain a restric- 
tion on transferability of shares. 


A useful booklet on Israeli business .- 
organization and legal requirements has `: 


recently been published by Messrs 
Kesselman and Kesselman, certified pub- 


lic accountants (OT Press, Tel Aviv) . 
After a brief outline of the types of . 


business organization permitted in Israel, 
it includes sections on the Israeli tax 
system, legal requirements and generally 
accepted principles of financial reporting, 
investment incentives and currency regu- 
lations. 


The law is stated by the authors to be ; 


that in force at April rst, 1971. Though 
not purporting to be more than an outline 
of the subject, the information given is 
likely to be of some assistance to foreign 
investors and prospective investors in 
Israeli enterprises, also to international 
firms of accountants and their clients. 


NATIONAL MANAGEMENT 
GAME 


Round 2 of the 1972 National Manage- 
ment Game has just ended. While 184 
losing teams are left pondering on just 


where they went wrong, the 64 winning. 
teams move on to Round 3 - that much 


nearer the first prize of {500 and a place 


in the International Management Game 


final to be held in July. 

The Administrator's league table, based 
on the relative success rate of teams 
from competing sectors, shows the 
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. 
insurance companies still in the lead 
after Round 2 results. 

In contrast, accountants and con- 
sultants and private individuals both slip 
down five places, while stockbrokers and 
investment trusts, after a poor first round, 
move up to number three. Round 2 also 
saw the demise of the single first round 

==> survivor from the original seven chambers 
EE of commerce teams. 
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SE MATHEMATICS IN 
Lë DECISION MAKING 


Ge) The first of a new series of courses on 
‘Mathematics in decision making’ will 
be held at Chartered Accountants’ Hall, 
London, from May 16th to 18th, 1972. 

Organized by The Institute of Char- 
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tered Accountants in England and Wales, 
this is an appreciation course for ac- 
countants in industry, management con- 
sultancy or in practice who are required 
to provide data for decision making or 
who must recommend decisions on the 
basis of such data. 

The objectives of the course are to 
revise basic mathematical techniques and 
to learn how simple mathematical tech- 
niques can be used in decision making. 

Accountants meet problems every day 
which could be solved more readily — 
and more confidently - by applying 
basic mathematical techniques. This 
course will provide an understanding of 
various important aids to decision mak- 


ing. 
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ACCOUNTANCY SOCIETY 
FORMED 


The Accountancy Society of the Poly- 
technic of North London was formed 
recently with the aim of promoting the 
understanding and knowledge of the 
various aspects of accountancy and pro- 
viding opportunities for educational and 
social interaction. 

Any accountancy student of the Poly- 
technic is eligible to become a member of 
the Society and it is hoped that students 
in other disciplines, e.g., engineering, 
architecture, social sciences, management, 
will also join the Society, giving it an 
interdisciplinary base and encouraging 
exchange of ideas and views in a business 
context. 





"Letters Requisitory 


Compiled by KENNETH TRICKETT, F.C.A. 


Each answer is to be entered in the diagram after removing a letter 
each time it occurs; thus REFER could lead to EFE, RFR, or REER. 
The twenty-eight omitted letters in the order of the clues spell out a 
vaguely appropriate American phrase (three words). 


CLUES ACROSS 
. Is in to settle help financially (9). 


I 
5. Promised to pay, as generally approved (8). 


9. Condescend to guarantee a strong-box (9). 
10. Binder showing page in front of book (7). 
12. Rude type of letter (6). 


13. Checking legal process restraining debtor from paying (10). 
f 14. Mismanages mails and remits in different order (14). 


18. Retort with retail price? (13). 

21. Promises appointments (11). 

23. Gambled between limited extremes (6). 
24. Start in broken-down conveyance (7). 
25. Current regulator of surtax perhaps (10). 


26. Two odd characters carrying credentials (4—4). 


27. Extended age to lend, possibly (9). 


CLUES DOWN 


1. Mistakenly gave 100 as a toll on goods (7). 
2. SN bill of exchange investigations to which legatees are entitled 
. Separate code as it is amended (10). 
. Having a control account, needing no support (4-9). 
. Change company for each in addition (7). 
. Planned for metric unit 500 (10). 
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8, Without deviation in regard to ship, one on board (10). 



























11, Those who believe in the correct use of language? Perhaps they were 
educated here (7, 6). 

15. Implying putting forward (10). 

16. About to follow adjusted cash item in diagram form (9). 

17. Bore uses it and collapses (9). 


19. Intermeddle in, a great deal upset over it (8). 


20. Requisitioned gold with something done about the end of October 


(7). 


22. Funds in some muddle (6). 


The solution will be published in next week’s issue. 
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The Institute of Taxation exists to promote the study of, and the interchange 
mong members of different professions. Conferences 


of information about, taxation a 
and lectures are held and members receive regular circulars, digests of tax cases 
ans are made on technical aspects 


and annotated copies of legislation. 
of taxation. 















Those not qualified for membership may subscribe to à scheme under which 
they receive all the publications; except that the circulars are occasional only an 

deal with general matters as distinct from those of specialised professional interest. 
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HMS BELFAST, the largest cruiser ever 
i constructed for the Royal Navy, is shown here 
being safely manceuvred to her last mooring 


e à; i between London Bridge and Tower Bridge. 
- This historic vessel is now open to the public. 
° D 
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